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Article I - Purtias and Plants & Article - Recognition and Emplovess Covered

ARTICLE K
Parties and Mlants

Section !

This Agrecment entered into this 8" day of June, 2003, by und
between Bridgestene Firestenc North American Tire, LLC solely, for
and an behalf of its manufacturing plants located in Akron, Ohio; Des
Muoines, lowa; LaVergne, Tennessee; Oklahoma City, Oklahoma; and
Russeliville, Arkansas; Bridgestone Firestane Diversified Products, LLC
solely for and on behalf of iis manufacturing plamt focated in
Mablesville, Indiana (for convenience sometimes both companies are
hereinafter referred 1o jointly as the “Company™) and the United Siccl.
Paper and Forestry, Rubber, Manufacturing. Energy, Allied Industrial
and Service Workers International Union (“International Union™ or
“USW"), AFL-CIO, CLC and as Local Union No. 7L, Akron, Ohio;
Local Union No. 310L, Des Moines, lowa; Local Union No, 1055L,
LaVergne, Tennessee: Local Union No. 138L, Noblesville, Indiana;
Local Union No, 998L., Oklahoma City, Oklzhoma; and Local Union
No. B8B84L, Russellville, Arkansas; for convenience sometimes
hereinafter referred to as the "Union".

ARTICLE 1l
Recognition and Employets Covered

Section !

{a) The Company recognizes the Unjon as the exclusive collective
bargaining representative for a!l production and maintenance
employees in the abave-named plants (and for any expansion or
extension of the manufacturing facilities of such plant lecaied in
the metropalitan area of the city in which any such plant is
located), for the purposes of collective bargaining in respect to
rues of pay. wages, hours of employment, or other conditions
of employmemt, The tenm “employces” is subject to the
inclusions and exclusions currently recognized by the parties a1
the local plant level, with such changes as may be muually
agreeable.
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Article If - Recognition and Employees Covered

In Akron:

The term “employees™ does not include forcmen, flull-time
supervisors, timekeepers, clerks, office employees, plam
protection employees, confidential salaried employees und
employees covered by other collective burgaining agreements.

In Des Moines:

The term "employee” shall oo include office personnel and
elerks. factory clerical employees, luboratory technicians, plant
pratection  employees, scheduling clerks, maintenance
elecricions and supervisory employees with the authority o
hire and discharge ar effectively recormmend such action, [n the
event that the Company were to again assume management of
the cafeweria, it is agreed what the cafeteria employees would be
included in the bargaining unit. The term "employee” shall
include all prodection and maintenance employees of the
Company excepl us provided above.  Maintehance and
Canstruction apprentices will be included in the bargaining unit
if an apprenticeship program is established in this plane,

In Noblasville:

The exclusions from the bargaining unit are supervision or
persons on other confidential work, waichmen or plam
protection personnel, offics, ¢lerical. and rechnical, Should the
food service revent (o Company Management, it will also be
recognized as pant of the Local Plant,

In OQktahoma City:

The Company recognizes the Unton as the exclusive bargaining
agent for all production and warehouse employees and green
tire inspectars.  All other employees are specifically excluded.
i.e.. general office clericsl and plant clerical employees.
professtonal employees, technical employees. monagement
trainees, labormary emplovees, clock card supervisors, guards,
watchmen, and supervisors as defined in the Nadonal Labor
Relavions Act,
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Articte IT - Recagnition and Emplovecs Covered

The foregoing 1 in accordance with the NLRB Cedtification of
Scpiember 21, 1981, Case No, 16-RC-8384 and with regand 1o
the classifier classification, the Memorandum dated June 15,
1992,

In Russellville:

The term "employees™ shall he defined in accordance with
NLRB Certification of June 9. 1964, Case No. 26-RC-3475 and
shall include all production and maintenance employees atl the
Russellville, Arkansas Plant. [t shall not include all office
clerical employees, professional employees. guards and 2l
supervisors as defined in the Act.

In Lavergne:

The Compuny recognizes the Union as the exclusive barguining
agent for all production and maintcnance employees classified
a3 Production Operator, Senior Praduction Operator, Production
Specialist. Production Leader and Senior Production Leader,
including Diie Shop. The foregoing is in accordance with the
NLRE8 Certification of August 3, {977, Case No, 26-RC-5569.

Full vme Supervisors, Security Inspectors, office  siaff,
personnel, clerical, technical and prefessional occupations,
Final Inspection Classifiers, Tire Room [nstructors and S¢1-Up
personnel and Elevator Attendants are excluded from the
Bargaining Unii. Further, the partics recognize that members of
the maintenance employee bargaining unit are in a separale
bargaining unit, currently covered by its own collective
bargaining agreement, Al cmployces in that separate
bargaining unit are excluded from the master barguining unit
und are not affected in any way by this Agreement.

(h}The automation of jobs in the bargaining onit will nur be used as
a basis for changing such jobs from burgaining unit status 1o
non-bargaining unit staws. The determination of the status of
new of revised jobs will depend on a comparison of its job
characterisiics with bargaining unit and non-basgaining johs a1
the tacal plant. On barguiniog unit jobs the Company will
continue ro make adequate training of employees available in
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Arvticle i1, Section I-3 - Union Security and Check Off

arder to enable them o operate new or modernized machinery
or equipment which has been released 1o the production
depariments by the technical and engineering departmens,

{) In the event the Union is designated in accordanve with the
Mational Labor Relations Act as the bargaining agent for a unit
of production and mainienance employees al o manufacturing
plant producing the primary products of the plams covered by
this Agreement, the Company will within ten calendar days
following a request of the Union, negatiate the question of the
application of the werms and provisions of this Agreement to
sach wnit,

ARTICLE lil
Union Security and Check-Off

Seciion

Any employee wihu i3 ¢ member of the Union on the effective date of
this Agreement shall, as a condition of ewgloymen, maintain his
membership in the Union 1o 1he extent of tendering uniform initiatson
fees (if any) and periodic dues,

Section 2

Any person hired a5 o new employee and any emplayee who is hereafter
transferred inte the bargaining unit on or after the effective date of this
Agreement shall, as a condition of employment, become a member of
the Union (1o the extent of tendering uniform initiation fees {if any) and
periodic dues) un and after the thiny-first day follewing the date of
employment or transler. and shall mainiain such membership in the
Union.

Seciion 3

Any employee wha is not o member of the Unien shall, as a condition of
employment, become a member of the Union (to the extent of tendering
uniform initiation fees (if any) and periodic dues) on und after the thirty-
first day following the effective date of this Agreemem and shall
maintain such membership in the Union. Any employee who is on
layoff, on leave of absence or absem duc to injury or illness shall
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Article Iit, Section 3-5 « Union Secunity and Check Off

comply with the requirement of this Section on and after the thirty-first
day foltowing his retarn o work.

Section 4

Sections 1, 2, and 3 shall not apply to an employee who is denied a
membership in the Union or whose membership therein has been
terminated for reasons other than his fablure to tender the uniform
initintion fees (if any) und periodic dues in such amount as may be fixed
by the USW International Sccretury-Treasurer in accordance with the
procedure prescribed by Anicle 1N, Section 7 of this Agrecment and
applicable law.

Secrion §

{a) In the event any cmployee fails to become a3 member of the
Union as provided in Sections 2 or 3 above, the Union shall
give written motice to the Company and to such employee of
such failure, the exact amount owed and the manner in which it
was catculated. Such employee shall not be retained in the
employ of the Company unless he has, within 2 weeks after
receipt of such notice, presented evidence that he has become a
member of the Union to the extem of tendering uniform
initiation fees (if any) and periodic dues, or that he was denied a
membership for reasons other than his failure o 1ender the
uniform initiation fees (if any) and periodic dues in such
amount as may be fixed by the USW Intemnational Secretary-
Teeasurer in accordance with the procedure prescribed by
Article 111, Section 7 of this Agrecment and applicable Jaw,

(b} Any employce who has became a member of the Union as
provided in Sections 2 or 3 above and who thereafter fails to
maintain his membership in the Union to the extent of tendering
uniform initiation fees (if any) and periodic dues shall not be
retained in the ¢mploy of the

Company, provided that the Union shall have given written notice (0
the Company and 1o such employec of such failure, the exact
amount owed and the manner in which it was calculsied. and such
employee shall have failed to comply with the provisions of this
Article within thirty calendar days afier receipt of sueh notice,

page 5



Article I, Section-6 & 7 - Union Security and Cherk Off

Swction 6

The provisions of this Antcle [15 shall apply to all plamts now
covered by this Agreement. except (hose plants in states where state
lnw now or hereafier prohibits chis form of Unjon security. In the
event any such state law is repealed or modified, and such
prohibition is semoved in whele or in par, the provisions of said
Sections shall apply to the extent and under the vonditions permited
by law. The Company agrees that where it may legally do so it will
enter into an Agency Shop Agrcement, or an agreement to deduct
uniform fixed ices frem non-Unjon members of the bargaining unit
for services eendered. with the Intemationa]l Union or any Local
Union which is prevented by state law from applying the. union
security provisions of this Article 111

Section 7

{4} (sce Memo XV-C and Letter A-5) Effeciive with the effective
dute of his Agreement. the Company will check off dues,
asxessmends and initiation lees as designated by the USW's
International Secrewery-Treasurer, as Union membership dues
far aach emplovee for whom the Company has been Tumished a
current signed written assignment o cerment signed Unioa doas
checkofl suthorization.  Previously signed and onrevoked
current wrilten assignments will continne in effect.

{bX 1}y All persany whe are hereafier employed by the Company in
the bargaining uni1 represenied by the Union shall be given by a
Company representative befure beginning work a copy of this
Agreemend, a Union membership application, 3 form of
voluntary dues deduction order provided for in Section 7,
Paragraph (b)2) hereof, and a letrer over the signature of a
Company representative advising the new employecs that the
Union is the centified bargusining agent for the employees.

(2)The form of such Union dues checkolf authorzations shall be
as determined by the USW, but shall be substamially as follows,
unless modifications shall be pecessary to confomm 10 applicable
law, in which case such Union dues checkofi authorizations shall
conform to applicable law:
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Anticie I, Section- 7 - Union Security and Check Off

CHECK-OFF AUTHORIZATION
FOR UNITED STEELWORKERS

Company

. 20
Plant Date

Pursuant 10 this authorization and assignment, please deduct from
my pay eusch month while 1 am in employment with the collective
bargaining unit in lhe Company, and irrespective of my membership
status in the Union, monthly dues, assessments and (if owing by me) an
initiation fee each as designated by the [aternational Secretary/Treasurer
of the Union.

The aforesaid payment shall be remitted promptly by you to James
D. English. or his successor. Internasional Secretwy/Treasurer of the
United Steelworkers, or its successor, Five Gateway Center, Pittsburgh,
Pa. 15222

This assignment and authorization shall be effective and cannot be
cuitcelled for a period of one (1) year from the date appearing above or
unti) the termination date of the current collective barguining agreement
between the Company and the Union, whichever occurs sooner,

I hereby voluntarily authorize you (o continue the above
authorization and assignment in effect afier the expiration of the shorter
of the perinds above specified, for further successive periods of one (1)
year from such date. I agrec that this autharization and assignment shall
become effective and cannot be cancelled by me during any of such
years, but that 1 may cancel and revoke by giving to the appropriate
munagemenl representative of the plant in which | am then employed an
individual written notice sipned by me and which shall be postmarked or
received by the Company within fifteen days following the expiration of
any such year or within the fiftcen days following the termination date
of any collective bargaining agreement berween the Company and the
Union covering my employment if such date shall occur within one of
such annual periods. Such notice of revocation shall become effective
respecting the dues for the month following the month in which such
written notice is given; a copy of any such notice will be given by me to
the Finaacial Secretary of the Local Union,

page 7



Article 1), Section- 7 - Union Security and Check Qff

While contributions or gifis w the USW are not tax deductible as
charitable contnbutions for Federal income tax purposes, they may be
1zx deductible under other provisions of the Internal Revenue Code.

Local Union MNo.

United Steelworkers,

Signature
Clock No.,

Witness

Ledger No.

(3)in the event that applicable Jegal prohibitions against Union
dues checkofT authorizations in this form are repealed or
maodified, and/or such prohibitions are removed in whole or
part by count decisions, the provisions of this Section shall
apply to the exteny and under the conditions permitied by
law,

(¢ 1}Unless the Company is atherwise notified, the only amounts to
be deducied pursuant 10 tins Scciwg from the pay of any
employee who has furnished written amhorization therefore
shall be monthty Union dues.

{2)Assessments and initiation fees, if any, will be deducted
from employees' pay and remitted to the [nternationat
Secretary-Treasurer of the Union only upon specilic
designation therefore by the Union's [ntemational
Secretury-Treasurar,

(3¥The method of calculoting the amount of Union dues, the
timing of making deductions of such dues from employees’
pay and the procedures to be followed by the Company for
transmitting such dues shall be as set forth in instractions to
the Company (rom the USW Iniemational Secretary-
Treasurer, which will be substantizlly in the form of Exhibit
1M-A, attached 1o this Anicle HL
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Article T, Section- 7 & & - Union Security and Check OF

(1)The Company shall provide the Secretary-Treasurer of the USW
International Union each month with a Union dues checkoff
report containing the name and clock number of each employee
who bas paid dwes and iniciation fees (it wny) for that month, the
amount of such dues and fees deducted from each employee.
and the total amount deducted. A copy of the report for an
individual plant will be sent to the Financial Secretary of the
Locat Union and to the USW District Director for the district in
which the plam is localed. The Unjon will prompily submit to
the Company any changes in the amounts 10 be deducted, upon
which the Company will rely in making fulure deductions.

(e)The Financial Secretary of the Local Union will submit 1o the
Company once each week awthorization cards and a sumomary
list of affected employees, containing the name, clock nuwmber,
and amount of dues and fees (if any) 10 be deducied,

{OIf the Company receives a revocation notice which complies with
the revacation procedures set fork in the checkofi form, upon
notice (¢ the Financial Secretary of the Local Union, it wilt

egse the checkoff the calendur moadh after the calendar
month in which it receives the revocation natice.

{2)The provisions of this Agreement shall be effective in accordance
and consistent with applicable provisions of state, provincial
and federal law,

(h)The Union will indemnify, defend and save harmless the
Company against any and all ¢lpims, suits, judgments or other
liabilitics arising out of the administration of this Section 7 of
Article 1l

(i) The above provisions concerming checkofl’ of Union dues will
be posted on all Company bulletin boards for 2 penod of three
calendar days following the effeclive date of this Agreemem.
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Article ], Section 8 - Union Security and Check OfF — Exhibi 1{ - A

Section 8

The Company shall notify the Union with regard to hires, rehires,
transfers, leaves of absence, exits (specifying the type of exits) and laid-
aff employees who have refused recall or have failed 10 respond to recall
and have been removed from the recall list. lnfonnation, including
sepiarity of employees laid off, will be furnished up to six times per year
upon request by the local Union at least one week in advance.

EXHIBIT IIN- A
Cireatings:

This letter is designed to provide you with guidance in the deduction
of dees. The text of this tetter has been reviewed and approved by the
International Executive Board as an appropriate interpretive ruling under
Article X1V of the Umied Steelworkers Constitwtion.

Finance

The ioitiation fees shall be Ten Dollass ($10.000, except where a
higher initiation fee has been authonzed.

Monthly dues for a member shall be ao amount equal (o 1.3% of
said member's wal eamings during the month provided that monthly
dues shull not be less than $5.00 and pravided further thal monthly dues
shall not be more than 2.5 times the member's average hourly eamings.
An individual member shall be enitted o exoneration from the payment
af dues for any month for which the member has not become emitled to
five days' puy or i1s equivalent in wages and benefits in lieu of wages,
For lump sum puyments, dues shall be calculated separately by opplying
the 1.3% te such payments.

Vacation
Vacation pay should be handled in the following manner:

If a person has vacation coming and takes the vacation in the normal
way, theo the amount of wages and the amount of hours should be added
to the amount of wages samed and the amouwnt of hours worked for 1hat
month. For example, a persan works three and one-thind weeks in the
month of July and takes one week vacation, then the wages for the
vacation and the 40 hours should be added to the respective wapges and
hours worked in July.
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Article Ilf, Seciion & - Unjon Security and Cleeek Off — Exiibit B - A

On the ather hand, if the person works the entire month of July and
in addition is paid for three weeks vacation because be is selling the
vacation back to the Company. these toals should not be co-mingled,
They should be kept separate and the vacation pay should be treated as a
lump sum and multiplied times the 1.3%5. This amount would be sent in
separstely 10 addition to the regular dues calculated for wages camed in
July.

Lump Sum Payments

Lump sum payments, such as grievance setitements and arbitration
awards, profit sharing paymenls and other paymens which are
atributable to camings outside the earnings period arc a past of "iotal
earnings.” but they are to be calculaed separately: that is. the 1.3% is to
be applied o them ane the resuttant figure deducted without refercnce v
the dues maximum figure.

In the paragraphs which follow we shall assume that lsmp sum
payments have been dealt with separately and accordingly we use the
words "adjusted tolal eamings” 10 refer to all eamings ather than fump
sum payments which are subject 10 the dues caiculation.

Dues Calenlation Components

Dues are catculated by multiplying “adjusied 1otal earnings” by
1.3% and comparing the result with the product of "average hourly
earmings” times 2.5 {or other appropriate mulsiplier. if the eamings
period is other than a one month period),

"Average hourly earnings” are "adjusted total camings” divided by
the hours with which they are associated. The adjusted i1l earnings
figure consists of the tota) of a¥ payments for both worked and
unworked time divided by the combined totals of all hours worked and
the appropriate equivalent hours for all unworked time for which
payments are made and included in gross earnings, The resulting figure
will be the gross average earnings or “101al earnings.”

The dues for the period will be the lesser of 1.J% times adjusted
total earnings or average haurly earnings umes the multiplier.

A different multipliet needs to be used where the carnings are for a
different period. Thos, the multiplier is 1.25 where 1he earnings are for
one-half a month, 1.1538 where camiogs are on a biweekly basis, and
5769 where on a weekly basis. Examples of the use of these multipliers
are attached,
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Articie i1, Section & - Union Securiry and Check Off ~ Exhibit M - A

“*“The Earnings Period”

Dues may be deducted an a per pay basis using the sarnings of each pay
or the previous month's camings as the base, as agreed by the
International Union.

If it is elecied to wiilize the per pay basis, which we belitve 15 In the best
interest of our members and the employers, we suggest that you
accumulate the dues vntil the end of the month. However, we request
that you submit the dues paymem no lamer than the ten (10) duys
following the last dues deduction of the month.

If you deduct on the basis of the previous month's eurnings from the
first pay pericd of the month, we request that you submit the dues
payment no later than en (10 days following the deduction.

The R-115 Form, a supply of which is enclesed, is te be completed
und mailed along with your check within the same ten-day period 1o the
designated tock box address on the enclosed R-115 Form, The local
Union Minancial sectetary and servicing Intematienal representative are
tor also receive a copy of the R-115 Farm within this ten-day periad.

There will be 2 need (or you 1o provide a moathly listing shewing
the name and employee identification number for all members for whom
ducs doductioing wore wade, iugeier with appropriate data on hours and
camings, as well as the amount of such dues deductions.

The enclosed pantial listing may be helpful in determining whether a
particulur payment i5 subject 10 dues deduction,

Should you have any questions or require further assistsnce, please
contact Armenia lerovante, Compiroller of our Union at {#12) 562-2330.

We appreciate your caoperitien in this matter.

Sincerely yours,

James D. English
Intemnational Secretary-Treasurer
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Article JiL, Section 8 - Union Security and Check Off - Exhibit 111 - A

Included In Dues Caleulatigns

Worked holiday pay

Unworked holiday pay
Ovenime

Employee contributions to 401K
Class Room Instructor Fees
Military Encampment allowance
for annual active duty

Jury and Witness alowance
paid by employer

Salary Continuance for sick pay
"Down Time"

Exclpded From Dues
Calenlations

nsurgnoe benefits

SURB Plan benefits

Relocation allowance

Worker's compensation benefits
Unemployment compensation
Severance allowance

Employer contributions o 401K

Suggestion plan pay
Sick Pay - 3rd party

Attendance bonus Clothing Allowance
Service bonus Vacation pay/Bonus for
employees laid off
3 manths or more
Yacation pay Pension payments

Incentive payments Deceased employees final pay
Shift differentiul payments

Signing bonus

Vacation allowance

Section 9

The Company shall deduct dues and PAC contributions from any
monthly retirement benefit atherwise payable to any retired employee
who shall have duly authorized such deduction(s) as a member of the
Steelwarker Organization of Active Retirees (50AR) on a form
acceptable to the Company to the extent perniitted by applicable federal
and state laws and regulations and shall remit such amounis wo the
International Secretary-Treasurer of the Union and, where appropriate,
to the Treasurer of the United Steelworkers PAC Fund.

The Union shail indemnify and save the Company harmless against
any angd all claims, demands. suits, or other forms of liability that shall
arise out of any action taken or not taken by the Company for the
purpose of complying with the provisions of this Section or refiance
vpon any list. molice, or assignment furnished uvnder any of such
provisions. To the extent necessary, the P&I Agreement will be
amended to reftect this Section and the Union indemnity will extend to
any affected Benefit Plan.
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Article IV, Section [ - Seniarity ard Leave of Absence

ARTICLE IV
Senlority and Leave of Ahsence

Section |

(a) Senjority is continnous service ot a local plan) compuled by the
time actually spent en the active payroll of that plant plus
approved absence us hereinafter defined.

{1YThe term "active payroll® as used in this Agreement, means
the 1ist of employess who have quatified, at a local plant, 10
freceive wages from the Company and who have not been
removed from the list due to discharge, quit, layoff, leave of
absence, abzence due to injury or illness. retiremeni or
severance award. Removal from the Jist due to injury or
illness will nol be less than two wecks from the last doy
worked.

(bJA new employee shall have ne seniprity status unvi) he has
completed a period of one hundred eighty calemdar days'
service, a1 which time he shall be credited with such service. A
new employee who is [uid of before the completion of one
buwbied eiginy caiendar days' service, it recalled nnd rehired,
will receive service credit afier completion of a 1wtal of one
hundred eighty calendur days' service. A new employee shail
be considered u probationary employee for a period of one
hondred eighty calendar doys. Such probationary cmployce
shall be emitled w Union representation under the grievance
procedure,

{c)An employee who quits or is discharged for cause thercby
terminales his seniority.

(diThe Company shall be responsible for all seniority recurds and
shall post currens seniarity lists in each department.

{eMsee Memo E und Letter 4-4) An employee who was trunsferred
from work now covered by the hargaining unil 1o supervisory or
other conlidemial work shall accumutare seniority and will,
when released from that work by the Managemenl, returm to his
previous or comparable work within the bargaining unit,
consistent with his seniority, provided he is able to dn the work.

page 14

—t N N Y N T Y Y Y Y




Article IV. Section [ - Seniority and Leave of Absence

An employee with less than three months' seniority who is
ransferred (o supervisory or other confidential work after April
22, 1967, shall not accumulate seniority in the bargaining unit
as provided gbove., In delermining whether such an employee
will be retuned 1o the bargaining unit during  personnc!
reductions because of production requirements. the senionity
status of’ bargaining unit employees will not be arbitrarily
disregarded. An employee who is transferred from work now
covered by be bargaining unit 10 sopervisory or other
confidential work on or aficr August 27, 1976 when released
from that work by the Management shall have the right to take o
vacancy and if the employee cannot take a vacancy shall revent
1o the general recall list consistent with his seniority. An
employee who is transferred from work now covensd by the
bargaining unit to supervisory or other confideatial wark on or
after April 22, 1991, (April 23, 2000 for LaVergne employces)
when released from that work by the Managemen shall have
the right to return 1o the bargaining unit consistent with the
seniarity he held at he ime of transfer out of the bargaining
usit.

The ability 1o return 1o the bargaining unit is limited.
Employees covered by this paragraph who were transferred
from wotk now covered by the bargaining unil 1o supervisory or
other conlidential work prior 1o the date of the ratification of
this Agreement may only return to the bargaining unit, when
relcased by Management, during the period ending twelve
months from the date of raification of this Agreement;
employees covered by this paragraph who are transferred from
work now covercd by the bargaining unit to supervisory or
other confidential wark subsequent to the date of the ratification
of this Agreement may only return 1o the bargaining unit, when
released by Management, if they do sa within twelve months of
being transfemed out of the bargaining unit. An employee who
returns to the bargaining unit under this subparagraph may only
do so one time afier the ratification of this Agreement.

{1)YWith the consent of an employee, the Company shall have
the right to temporarily iransfer him to supcrvisory work for
a period not to exceed one hundred ecighty calendur days
within a twelve-month period and such period may be
extended by mutwal agreement, These employees will no
issue discipline and will not make recommendations
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Article IV, Section | - Seriority and Leave of Absence

regarding discipline. Affected employees will continue 1o
agcumulate seniarity.

(N(see Lewter 6  An employee who receives Workers'
Compensation payments shall accumulate seniority during the
period covered by compensation payments. If, at the end of such
period, he is physically unable o retum 0 work on his
classification or on another classification o which he might be
cligible for transfer, he shall accumulae semiority for an
additional period not 1o exceed three years, during which he shall
furnish satisfactery evidence of continuing disability.

(g)An employec who is ofi work because of non-factory injury or
illness, shall accumulate seniority for a period not 1o exceed two
years from the first date of his absence. During this period he
shall be subject to loyoff and recall according to his seniority.

{h)(1)A Taid off employec with less than two years' seniority when
laid off, if rehired within five years fram date of layoff, shail
reccive credit for senjority held ai time of layoff, plus senjority
credit for time laid off not 1o exceed his seniority held at time
of layoff.

(2)A laid off employee with two years' or more senjurity when
laid off, if rehired, shall receive credit for seniority held at time
of layoff, plus senjority credit for time laid off nat 1o exceed
wo years.

(3)An employee Inid off afier attaining seniority status shall,
with respect 1o recall rights, be deemed to have accumulated
seniority during layofl for o period equal 10 his seniority hetd
at time of layuff, but in no ¢ase more than two years,

(i) An employee who at the time of layoii had o permanent partial
disability, or who incurs a permanent partial disability during
layodT. shall not at the time of recall be barred, because of such
disability, from rehire on werk he is able to do.

GX1) {see Letter A-12 and Letter A-7} An employee who becomes
physically unable to perform the work of his classification
because of o fuctory injury, or becavse of the infirmities of age
or ill health, incleding employeas hired with a disability; shall,
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Articie IV, Jection [-2 - Seniority and Leave of Absence

upon such determination by the Medical Department, be
assigned to other work which he can perform, consistent with
his seniority. The foregoing applies to disabilities which are
presumed 1o be permanent. Medical evidence pertaining to
such disabilities are subject 10 Section 2, Paragraph (g) of this
Anticle.

()An employee displaced as the result of an assigmment
pursuant 10 this Section (j) (1) will be placed consistent with
Section 3 of this Anticle 1V.

Section 2

{a)

{see Letter A-1. and Lewer ) An employee wishing a Jeave of
absence (other than F.MLL.A, Leave as defined by "G” letter)
for a period of more thun two weeks shall make application to
the Labor Relations Department. [ granted, a leave of absence
will normally not exceed ninety calendar days. However, such
leave may be extended by the Labor Relations Department if
the employee makes a request before the expiration of his leave
and submits evidence of a sufficicnt reason for the extension. A
leave of absence will not be granted for self-employment or
employment elsewhere.  Temporary absence for religious
aciivities shall not be considered as employment elsewhere, An
employee on leave shall accumalate seniority during the period
of an approved leave of absence, and must retum by the
expiration date of the leave, whereupon he shall be placed on
his previous or comparable work, consistent with his seniority
provided he is able to do the work.

{b)(sce Memo Q. Letter A-6) An employee, selected for full-time

duty as an officer ar representative of the United Sicelworkers,
or ane of its Local Unions at a Bridgesione Firestone facility, or
the AFL-CIO, CLC, as such, will, upon application to the
Human Resowrces Depaniment, be granted a leave of absence.
This leave shall be for the period of such duty or term of office
and will, under the above condittons, be extended wupon
application to the Labor Relations Department. A leave of
absence will also be gramed for an employee for duty as a full-
time officer or representative in any labor division of a state or
federal government agency or of any national, stale, county, or
city Union Council, Request for such leave will be by wrinen
notice from the esignated representative of the International

page 17



Article IV, Section 2 - Seniority and Leave of Absence

()

Union. An employee on such leave shall accomulate seniority
during the period of approved leave of absence. An employee
covered by his provision must make application for
reinstatement within 1wenty calendar days after being released
from such full-time duty, whereupon he shall be placed on his
previous or comparable work, consistem with his seniority,
provided he is able to do the work,

A Bridgestone Firestope vereran will, spon spplication 10 the
Labor Relatiens Depariment, he granted u leave of absence for
educational training under the G.I. Bill of Rights, so-called.
The leave of ubsence shall not exceed six months but wil) be
extended in periods of six months, provided the Bridgestone
Firestone veteran conlinues the edocational training under the
Gl Bill of Rights, ssculled, and makes application to the
Labor Relations Depantment for euch extension before the
expiration of the prioy leave and sebmits acceplable evidence of
cantinugd enrollment in an upproved educational fucility and of
satisfactory progress during the preceding educational training
period.

A Bridgestone Firesione veteran on sorh leave musi siuke
appiication for reinstalement within thinty calendar days after
completing his course of study. Upon reinstatenent he shall
receive credit Tor seniarity for the time be was on such approved
leave of absence and Consistent with his seniority, he shall be
pliced on his previous or comparable work, provided he is able
10 do the work, Such seniority credit shall be adjusted for any
nime be would otherwise have been huid off, as provided in
Section 1, Puraygraph (h) of this Anicle 1V.

A Bridgestone Firestone veteran is un employee who lefi the
cmploy of the Company o enter the Armed Forces of the
United Ssates, and who subsequemtly was reinstuted by the
Company under conditions entitling him to seniority credit for
prior service and time spenl in the Armed Forces.

A Bndgesione Firestone veteran who bhos been gramed such a
leave of absence and who applies for temporary re-employment
during the period from the end of ane school yeur until the stant
of the next will, upon application to the Labar Rekations
Department, be placed oo the recall list.
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(d) An employee who is a member of a reserve component of the

Armed Forces {inchiding the RO.T.C. or equivalent) and is
reguired 1a enter upon active training duty as such a member
shall be granted a leave of absenve during the period of suid
service.

Leave of absence for an employee who is performing a service
in the uniformed services shalt be granted in accordance with
applicable law.  Any employee whose employment is
interrupted by a period of service in the uniformed service will
be permined, wpon request, to use during such period any
vacation accrued by the employee before the commengement of
such service. An employee who has to absent himsell from
work for short periods o perform a service in the uniformed
services shall be permilted 1o trade shifts on a voluniary basis.

(e} An employee with onhe year or imore of seniority who is elected

{fy

or appointed 10 serve 0 a legislative, cxecurive, or
administrative capacity in the city, county, state or federal
gevemment, will, upon application to the Labor Relations
Department, be granted a leave of absence provided the position
to which he is appointed or elected requires his services on a
full-time basiy during the period for which the leave of absence
is granted, This leave shall be for a period of not more than one
year, subject to renewal upon writien application. An employee
an such Icave shall accumulate seniority not 1o exceed a total of
$ix years for such periods and upon reinstatement, credit for
additional time in office beyond said six years. An employee
covered by this provision must make application for
reinstatement within twenty culendar days afier the end of his
tenure in such office, whereupon he shall be placed on his
previous or comparable work, consistent with his seniority,
including additional credit for any time on approved leave
beyond a total of six years, provided he is able to do the work.

An employee on a leave of absence granied pursvant to
Paragraphs (a), (b}. {c). (d). or (), above. who is unable w
return to work at the expiration of such leave, or any extension
thereof, because of illness or injury occurring during the leave
of absence, shall, prior 10 the expiration of the leave of absence
or as soon thereafier as possible, furnish due proof of inability
to retum to work and shall accumulate seniority in accordance
with Section | (f) or Section [ (g). as the cuse may be, of this
Article.
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{&)In the evem there is any disagreement between the Company's
physician and the employees’ personal physician regandiag the
medical evidence presented at time of retumn from sickness,
injury or leave of absence. or due 10 reassignment of a
medically resiricted employee as pravided in Section | ()}
above, the two physicians shall consult regarding 1the medical
evidence in an atternpt ta resolve the question. However, if the
¢uestion is nod resolved, the question shall be submitted to the
thied physician selected by such two physicians. The medical
opinion of the third physician after examination of the employes
and consultation with the other two physicians shall decide such
question. The expenses of the third physician shall be barne by
the Company,

Section 3

Except ns provided above, seniority matters shall be determined as
follows, The Company shall post, in a central location, on » weekly
basis, a report of the vacancies and openings that have been filled in the
prior week showing: department, classification and the name and clock
number of the employee filling the vacancy or opening.

{2} Verancies Within An Fmolovee's Neporiment

In order for an employee with semiority to be considered for a
voluniary transfer between classifications within his department. be muost
have a1 least ape year of seniofity in his department and must not have
made a voluntary job move within the past year.

(1)(see Letter F) Exceptions 1o the above are limited to the
following {employees assigned to the Tire Building or Air Ride
Building classilication may not wilize these exceptions):

(i) Movement (o a higher rated job or daywork-with-
incentive job in the depariment,

{ii} Movememt to a key classification consistent with
paragraph (e), below.

(iii) Maovement to a job on which the employee is previously
qualified.
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{iv) Movement lo a classification from which the employee
had been involontarily moved.

v} Movement from the Utility and Service pool ot
Russellville, or another pool in accordance with
parsgraph {d) below.

(2) When a permanent opening exists in a classification within a
department, the Company shall post a aotice in the department
indicating that the opening exists and that a bidding cycle will
occur.  The notice shall be posted for a period which will
include one working day for each crew. At the conclusion of
the posting period, the initin) opening in the classification and
all resulting openings in that bidding cycle will be filled from
the classification wransfer requesis on file at that time, The most
senior employee in the depanment whe has a wvalid
classification transfer request on file in the depariment at that
time will be awarded an opening in the chssification. In the
case of key classifications, paragraph (¢} below will apply. An
employec may withdraw a classification transfer request. upon
notification ¢ his supervisor, priar to the conclusion of the
posting period. When no such transfer requests are on file, the
provisions of paragraph (b)(2) below shall spply.

(3) An employee wha is awarded an opening under the provisions
of Section 3(a) shall be placed in the opening within 30 days.

(b} Vacancies Qutside An Employee's Department

Except as provided in paragraph (b) {3} below, there shall be no
ntore than two voluntary interdepartment moves per original
Vacancy.

(1} In order for an employee with seniority 10 be considered for &
voluntary transfer to another department, he must have at least
one year of seniority in his current department. (see Letter F)
Exceptions to this requirement are limited 1w the following
{employces assigned to the Tire Building or Air Ride Building
classification may not utilize these exceptions):

(i) Movemen: 1o a skilled trades classification.
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(i) Movement 10 a key classificuion consistent with
paragraph {¢). below.

{ii) The retun to a department and classification of &
previously displaced andfor involuntarily assigned
employee who is previously qualified, to any such
departmem and classification. (If 2 previously displaced
or involumarily assigned employee is awarded the
vacancy. he will no longer be etigible for this exception.)

fiv) Movement from the Utility and Service pool at
Russellvilte, or anothes pool in accordance with
paragraph {d) below.

{2)When a permanent ‘opehing exists in a classification within

department which will not be (illed wnder paragraph (a}2)
above, the senior employee who has an interdepanment wansfer
request on file in the Labor Relations Depanment prior 1o the
opening will be awarded the opening consistent with the
provisions of this paragraph (b) and, o the case of key
classifications, paragraph (e) below, cxcepl as provided in
paragrapk (3) betow,

{DOIf at the time of the opesing there is an excess employee

described in puragraph ()L }iii] below, the vpening shall be
awarded to the senior employee from the combived group
consisting of employees described in paragruph (b)(2) above
and the employee described in paragraph (n)(1{53). o the case
of Key classifications, paragraph {(¢) betow will apply as well,

()  If the ongina) opening is awarded w an employee
deseribed in paragraph (b)(2) above, and if, at the time of
the resulting opening in the second depaniment {after the
application of puragraph (a}(2) above) there is an excess
employee described in paragraph (n) 13(ii) below, such
resulting opening shall be filled by the excess employee
according to the provisions of paragraph {8)(1)(iii)
below.

{ii} I the criginal opening and the resulting opening in the
second department are awarded to an employee
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Article IV, Secrion 1 - Seniority and Leave of Absence

described in paragraph (b)(2) or (b)(3)i) above, and if, at
the time of the resulling opening io the third department
(after the spplication of parograph ()(2) above) there is
nol an excess employee described in paragraph (n)(§(ii3)
below, such resuling opening shall be filled in the
following order; by an excess employee described in
(nX(1iii) betow who thereafier becomes available, by an
employee recalled from layoff, by a new employee.

{4)When new departments or ¢lassilications ase to be established,
employees will be notified in order o permit the filing of
transfer requests. This provision will apply w Section 4 below
to the exent the Company has a need for addivenal empioyees
from vnaffected classitications or departments.

{5)The following applies to an employee with seniority who submits
a transfer request to a depanment.

(i)

(i)

{ip

He may have three inierdepantment iransfer requests on
file at one time in the Labor Relations Department (five
in the case of plams with more than twenty-five
depanments). Transfer requests will cemain in effect for
a perind of one year from the date they are received by
the Company. A transfer request must be on file prior to
10 a.m. on the day the Union is notified of the opening in
order (0 be considered for that opening.  Transfer
requests must specily the department to which the
emplovee wishes w0 sransfer, may prioritize the
employee's pending transfer requests and may specify
classification.  An employee will be furnished a copy of
any transter vequest he files with the Company.

He may withdraw zn interdepartment (ransfer request
upon notification to the Lahor Relations Department,
provided that the withdrawal request is made prior to the
employec's being awarded the opening.

Notwithstanding any other provision of this Article 1V,
Section 3(b), when the number of leamer employees
regularly working in & depamment exceeds (a) 10% of
the 1otal employees on 1he active payroll io a depariment
with 11 or more employees or (b) 20% of ihe total
employees on the active payroli in a depariment with 10
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ar fewer employees, no employee will be permitted a
voluntary wansfer out of the depariment, “Learner
employee” is an employee who is not at the top rate for
his classification because he is not fully qualified.

{6} The Company shall notify the Union when a permanent opening
exists 2 days prior 10 the opening being awarded 10 an employee
under this paragraph {(b).

(7} An employee who is awarded an opening under the provisions
of Section 3(b)(5) shall be placed in the apening within 45 days.

() Definition of Previously Qualified

The term “previously qualified” refers to an employee who has

held a classification and received the topiqualifying rate of pay -

of that classification within the past four years (eacludes
employees in the Uhility and Service poel at Russellville and
any pools established in accordance with Section 3(d) below). |

(d) Plant -Wide Hiring Pools

Dy mutunl nereement, the parties ot the local level may establish
ptant-wide hiring pools. If such poois arc zaisblished, the
parties may, by mutual agreement, include movement from such
poals in the exceptions provided for in parageaphs (a)(1)(v) and
(b){1){iv) of Section 3 above.

(e

—

Key Classifications

Selection criteria to be used in selecting emptoyees to fill
openings and vacancies on key classifications shall be as
follows:

(i)  Previous qualifications (zs defined in parsgraph ()
above);

(i)  The ability 1o perform the job with a reasonable amount
of wuining (gauged in & common sense way among
candidates);

(iii)  Disciplinary record {most recem year on active payroll);

page 24



. Articte ¥, Section 3 - Senioviry and Leave of Absence

{iv)  Basic skifls tesis (job related, graded impartially, EEO
vatidated, appliied uniformly to all candidates);

{¥} Seniority.

Except as set forth in paragraph (n} Reduction in Force,
betow, where the sclection criteria in (i) through (iv)
above are relatively equal, the selection will be made on
the basis of senionity.

{fy The following classifications are curremtly designated as key
classifications at the vadous plants, and such list may be
madified only by mutual agreement.

KEY CLASSIFICATION CROUPINGS

OPERATIONS

Banbury Operator

Tuber Operator

Calender Operator (inchuding electronic beam operaror)
Cement House Operalors

Tire Builders and Air Ride Springs Builders

Classifier
MECHANICAL/ENGR. OPERATIONS

Skilled Trades

Die Maker
® Curing Room Set-up
. Tire Room Set-up
' Final Finish Set-op
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ig) Recall Procedures and Time Limits

{ORecall 10 key classifications shall be povemed by
paragraph {e). above.

{2)Recall to non-key classifications will be by plant seniority.

{3)When recalling laid off employees, the following time
limits shall apply. Failure to report in accorduace with
these time limits will result in the termination of

seniority.

U]

(i)

(iii}

(iv)

The employee shall have forty-eight hours
(exclusive of intervening  Saturdays,
Sundays, and holidays) from the time the
notice is received 10 contact the Labor
Retations Department and accept or reject
the offer of suitable employment.

The employee shall have ninetry-six hours o
repart for o medical examinution and drug
scrzen, It is the employee's responsibibity w
schedule such examination and drug screen
with the Medical Departmeni.

The employee shall have three calendir days
to report for work after suecessfully passing
the medicul examination and drug screen.
This period may be extended for reasons
acceptable to the Company.

The Company will take such steps as may be
required to deliver a natice of recall, orally
or in writing, at the last address on file with
the Company. Il thc notice is 1o be
delivered oralty, and if the employee is not
immediately available by telephone or other
personal comact, a regisiered or certified
letier will be sent to vhe last address on file
with the Company. Il the notice has been
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h)

6]

delivered orally and if he fails to report for
work when scheduled, a registered or
certified letter will be sent to the last address
on {ile with the Company.

{¥v} A mecalled employec who cannot pass the
physical examination when recalled will be
returned to the cecull list until such time as
he can pass the physical examinaon. If
within thirly calendar days from the dute the
emplovee passes the examination there have
been no vacancies on jobs for which he has
qualifying etigibility, the employee may
notify the factory employment office in
writing that he is requesting to displuce the
junior employec in the plnt. [T he
employee does not so notify the factory
employment office, he will continue on
Tayolf uati] recalled in line of seniority on a
job for which he bas gualifying eligibility
and consistent with paragraph {m) of this
Section .

When 1wo or more employees bave the same service date or
adjusted service date, the tie shaltl be broken ax follows: For
employces hired prior to August 18, 1994, 1he procedure in
use before that date at cach local plant shall be used, For
employees hired on or after August (3. 1994, the employee
with the earliext binh year, month and day shall be
considered the most senior.

An employee’s plant seniority shall determine tbe shift for a
given classification.

(IProduction and Skilled Trades employees requiring a

training / familiarization reasonable breaking in period will
be placed on their respective shifi before the end of a ninety
day period following ihe date of employment, transfer, or
reclassification.

(2)When an employee has established his shift preference in his

classification, he may not again exercise his shifi preference
in line with his senicrity untit the next annual date 51 by the
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Company. An employee shall submit notice on a form
provided by the Company 1o exercise his shift preference.
The form shall remain on file unless changed by the
employee at least two (2) weeks prier to the annual date
established by the Company. The Company will post a
notice thiny calendar days in advance, advising employees
of the established date.

(3)Employees may not work for more than sixteen hours
consecutively due to such shift transfer,

{4)When an opening occurs in a classification, onc employee
{either an employee ulready in the classification or an
employee coming inte the classification) may, by seniority,
exercise shift preference to displace the junior employee on
day shift or might shifi, whichever the exercising employee
prefers. Il an employee already in the classificalion
exercises shifi preference 10 the original opening, the
incaming employee will be assigned to the exercising
employee’s job. 11 an empluyee already in the classifichtion
exercises shift preference, to displace the junior employee,
the incoming empluyee and ¢he displaced employee will
choose between the two remaining openings by senjority. [f
the incoming employee exercised shilt preference, the
displaced empioyee wil' ha assigned w0 the original
opening. If no employee exercises shift preference, the
coming employee will be assigned 1o the ariginal
opening.

(5)An employee may exercise shill preference within his
classification in siuaions where the Company determines
thut a rebalancing of the number of employees on the shifis
is required.

{6)An employce displaced from his shift by another emplovee
must remain in his same classification on IV, Section 3 -
Seniority and Leave of Absence another shift, unless the
employee, through the application of paragraphs (a)(2).
{h)(2). or (b)3)} of this section, is eligible for and is
awarded » permanent opening on his shift.
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(>  Except for vacation scheduling purposes as provided in
Arigle X. Section 5(a) or unless otherwise covered in this
Article. ap employee must be an the active payroll to exercise
any senionty right.

(k)  An amployee who is being laid off wili be infarmed of his
requirement 10 register his availability with the Labor
Relatuons Depanment within twelve menths after layoff and
at the end of each succerding twelve-month period. Failure
to register will result in the employee's name being removed
from the recatl list and the rermination of seniority,

() Reduction in Force

{(13Ar employee will be laid ofi in reverse arder of seniority by
classification in his department and in accordance with the
following, except as otherwise provided with respect 1o
paragraph (), key classifications.

M

(ii)

Employess in the affected departmem whe
have not acquired seniority status shall be
removed according 1o service date.

An empioyce who has been reduced from
his classification in a department where
there are no vacancies may

displace the junior employee in another
classification in the depanment, and any
employee so displaced may displace the
junior employee in the depariment,
provided, in the case of key classifications,
that the displacing employee is previously
qualified, and in other classifications that the
displacing employee can perfarm the work
involved with a rensonable amount of
training. In the eveat i becomes necessary
to excess an employee from a classification
and that action witl require an employee to
be reduced from the department, the
Cotnpany will allow an employee in the
affected classification 10 voluateer 10 be
reduced from the department. If there is
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more than one volunteer. seniority will be
the deciding factor.  An employee who so
volunieers will not be atlowed o displace
any other employee within the depanment
but will be assigoed 10 an opening in 2
differemt  departmenmt according 10 the
previsions of (n)(iii) below or where no such
opening ¢Xists, according to the provisions
of (oK) below.

(iiiy When an employee is reduced from his
department but will not be laid off from the
plant, he shall, consistent with paragraphy
(M2} (b)(2). (b} and () abuve, be
assigned to an opening in a departmem and .
classification based upon his seniority and
experience and, in the case of 1 key
classification  vacancy,  his  previous
quadification as defined in pamgruph (ch.
above. Where experience is relatively equal,
the assignment shall be made on the basis of
senjority.

(2)An employee who has been reduced from his depariment,
and who is g0t placed in seeordence with paragraph (13(11).
above, shall displace the least senior employee ity ine piani
whp is not assigned to a key classification. In the case of
key classifications, such reduced employee shall displace
the least senior employee in the plam assigned o a key
classification in which the reduced employee is previously
quatified.

(3)When, in accordance with (his paragraph (n), a reduced
employee displaces another employee in a key classification
and it is necessary to provide him with additional training,
an employec who otherwise would bave been displaced
may be retained for up to thiny working days (unless a
longer period is agreed upon) in order 10 provide necessary
training.
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Section 4

The application of the provisions of this Agreement 1o employees
affected by a subdivision of of combinmion of depanments or
. classifications shall be as follows:

(afThe Company shall notify the Unfon at least 1wo weeks in
advance of any subdivision of or combination of departments or
classifications for the purpose of negotiating the application of
the provisions of this Agreement o employees affecied by such
subdivision or combination,

{b)in the event of the combinadon of a key classification snd a non-
key classification, the combined job shall not be deemed a key
classification unless agiced 1o by the Union or unless the
employees in such combined classification spend more than half
their time performing wsks sssociated with the job formerly in
the key classification.

Section 5

(a)The panies agree in principle 10 permitting optional Jayoff of a
senior employee in an affected classification during a persoonel
reduction which would otherwise result in layoff of an
employee from (he same department, It ts understood that an
employee laid off as provided herein is subject to recall before
new employees are hired, or when the employee’s classification
requires additional personnel consistenl wilh the provisions of
Section 3, of this Article IV,

{bJThe Company may, without the requirement of making a layoff
of employees in accordance with the layoff procedure, reduce
the schedule due to production requirements for a balancing
group, depariment or departments (0 not less than twenty-four
hours per week, or may reduce the scheduled hours below
twenty-four for not more than two consecutive weeks, or for not
more than two weeks in any six-week period. The foregoing
shatl not be construed 10 require reducing the  nuimber of
scheduled hours below the number of hours in the standard
work week before laying off employees,

(c)When it becomes necessary to lay off employees accarding to
provisions of this Agreement, the Company shall notify
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employees affected at least five working days, exclusive of
Sundays and holidays, before such layoff is made. 1f such
notice is not given within the first hour of the employee's shifi,
the first of the five working days will begin with the employee's
next scheduled shift.  For those plants with seven-day
operations, the Company shall notify employees affected al
least five working days, exclusive of holidays, before such
layofi is made. Employees to be laid off will be given pay al
their Rasic Wage Rate for such time in the five-day period when
work is not available. Employees who are off work because of
injury or illness, leave of absence, or whe are absent for any
other reason, will not be brought into the faclory 1o work out a
five-day period and will be advised by a dated writien notice.
The Company will make every effort o notify affected
employees at least ane week in advance.

ARTICLE ¥V
General Wage Provisions
Section 1
(a) The general wage scale in each local plant, presently in effect,

shall remain in effect for the duration of this Agreement, except
as provided in the Memorandum of Agreement between the
paries duicd Jowe 8, 2005 which o mods 2 pan herenf hy
reference,

(b) The differentials in established Basic Wage Rates in each locul

plant which are in effect when this Agreement becomes
effective, shall remain unchanged for the duration of this
Agreement, unless changed in accordance with the provisions of
the Memorandum of Agreement between the parties dated June
8, 2005

ARTICLE VI
Wage Application Provisions

Section 1

{a)The tem “classification.” as used in this Agreemeni, means 2

type of work within a department and each <lassification shall
be identified by an occupational title,
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{b)The term "Basic Wage Rate,” (DBWRABWR) as used in this
Agreement, means the maximum hourly rate (or the
corresponding 1erm used a1 the Jocal level) that is established as
a result of an analysis of the job factors of a classification. For
learners the termm refers o the classification progression scep
hourly rate the employee has qualified to receive,

(c)The term “incentive” shall mean an incentive methed of payment
by which an employee earns ane unit of payment for each unit
of outpat.

The termn “incenmtive rate” shall mean an incentive standard
expressed in standard hours,

The term "incentive workes™ shall mean an employee who has
qualified 1 be compensated by incemive payments on u
daywork-with-incentive classification which he holds.

(d)When a new classification is established in a depanment where
daywork-with-incentive currently exists on operations similar ta
the operation under consideration (or in other sitwations where
the parties at the focal fevel believe that a daywork-with-
incentive pay method may be appropriate unader cenain
conditions), the Company wil) determine pursuant to paragraph
() below whether the pay method on the new classification will
be daywork or daywork-with-incentive.

{1)The Company will noiify the Union of such deiermination
one week in advance of the effective dute of the new
classification.

(26f it s a2 daywork-with-incentive  classification, the
employees in that classification will be paid the higher of
their incentive earnings on temporary standards (established
in accordance with Anticle VIL Seciion 2), or the IBWR of
that classification until such time that incentive standards
are established,

The Company will neither: (i} establish 2 new depanment
and ptace an operation{s) in it nor (i} place an operation in
an existing depastment. forthe purpose of avoiding the
application of Section 1, paragraph {f] of this Aricle.
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(c)When an established classification s affected by conditions

Q)

described in paragraph (f), below, which cause the Company 10
change the classification from daywork 10 daywork-with-
incentive or from daywork-with-incentive 10 daywork. the
Company will nolify the Union one week in advance of the
change. Mothing in this parngraph shall be construed. however,
10 require the Compuny to change an established daywork
classification 10 dasywark-with-incentive,

{sec Lener A-2) In determining under paragraph () or ()
ahave whether the daywork-with-incentive pay method will be
used, an essential prereguisite far establishing a daywork-with-
incentive pay method is the potenial for the operator 1o
significantly increase the owtput of the job through his own
initiative. Todoy's manufacwuring equipment may not provide
the munual time necessary 1o allow employees to significantly
affect the rate of production, or may not properly be operated ot
4 varying pace due w product uniformity requirements, other
qualiy considerations anddor shop floor processes,  ‘The
following factors will be wilized in determining pursnamt to
paragraphs (d) and (g} above whether o daywork-with-incentive
pay method is apprapriaie for the classification:

{i) The time sezessary w0 pecform the work can be
accurately measared, and

(if)  The work to be performed is repetitive; and

(iity  The eyuipment is capable of being operated at a variable
pace; and

{iv)  Product  uniformity  requirements,  other  yuality
considerations, and shop floor processes will not be
comgromised if the cquipment is eperated m a variable pace:
and

(v} Oupuot is significanity dependent upon the operator's
skill and ¢ffart; und
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{vi} Production of the operator can be wllied conveniently
and accuntely.

The proper application of these factors will be subject to the
gricvance and arbitratien procedure provided for in this Anticle.

{g)The Company will furnish the Local Union with a cupy of the Tist
of classifications and Basic Wage Rates for lhe plant and any
revisions of such lists. Such information will be furnished on a
timely basis.

Section 2

A paid lunch period of vwenty minuies per shift will be available 1o
all employees.

Employees on an eight hour shift whoe desire may 1ake one rest
period of ten minutes away from their work stations prior to and one
such rest period of ten minutes ofter their lunch peried.

‘The Campany will schedule such periods insofar as praciical near the
mid-poin between starting time, Junch period, and end of shifi,

The payment for lunch and personal break times, il taken, will be
the amount taken, up to seven-tenths hour per eight hour shift at
classification Basic Wage Rate. This payment will be shown separately
on the employee’s lime card.

The Company will continve the praciice of allowing reasonable time
in addition to the pormal twenty minules away from wark for those
employees where it has been recogrized 10 be pecessary because their
work places are remoie from lunch facilities.

Section 3
Unless changed in the manner provided in the Wage Agrecment

dated June 8. 2003, the nightwork differential presently in effect at each
Jocal plant shalt continue to be paid for a twelve hour period.

(2)Nightwork differential for each plant shall be as follows:

Akron - Twenty-four and one-half cents per hour paid for all
hours worked between 6:00 pan. and 6:00 a.m.
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Des Moines - Twenty-four cents per honr paid fer all bours
worked between 7:00 pm. and 7:00 am. except for
Departments 401, 412 and 461 which will be paid for hours
worked between 6:30 p.m. and 6:30 a.m.

Nablesville - Fifieen and one-half cents per hour paid for all
hours worked between 7:00 p.m. and 7:00 a.m.

Oklahema City - Twenty-seven cents per hour paid for all hours
worked between 3:00 p.m. and 7:00 a.m.

Russellvitte - Twenty-four cents per hour paid for all heurs
worked between 6:00 p.on. and 6:00 a.m.

LaVergne - Thirty cems per hour paid for all hours worked
between 6:00 p.m. and 6:00 a.m.

Section 4

{u)Basic Wuge Rutes ure established on the basis of using the full
time of the employee and in accordance with the Indusurial
Engincering concept that 100% is the equivalent of walking at
three miles per hour on a level floor withow a load. [t is
understond thut employees will be given necessary time during
the shifi for frigne and serasnal needs, uivding Tunch.

(DEmployees assigned to daywork classifications will be
required to perform at a minimum pace of 100%:; however,
unusual conditions of shont duration may require that the
employee work o o pace above 100F% for that period. This
requirement will nol be a consistent par of the job.

(2 Employees assigned to daywork-with-incentive
classifications will be reguired 10 perform consistemlby a1 a
minimum pace of 120% effectiveness while on standard.

{3)Failure 10 meet minimum pace regquirements:

(i)Employees who put forth the best effort of which they are
capable bui lack the ability v maintain the required
pace. will be transferred. consistent with iheir seniority,
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to other available openings, or, if none are available,
they will be assigned to displace Lhe least senior
employee in another depzrtment on work they can
perform satisfactorily,

(iidNothing in paragraph (i) shall be construed to limit the
Company's right to take corrective disciplinary action
with respect to employees who have the ability, but fail
1o pul forth the necessary effon, to maintain the
required pace. Such action, however, must conform to
the principles of comrective discipline, including the
issuance of timely wamings which describe the
deficiencies and advise the employee of the
consequences if such deficiencies are within the
employee’s control and are not carrected.

Notwithstanding .the above, and in order to achieve maximum
productivity, attain overull business objectives and promote
performance-based pay, all employees are encouraged to work
cansistently at a pace well above the minimum levels sei forth
above.

(bYWhen a new classification is established or re-established in 2

department, or there is a substantial change in the job factors of
an established or re-established ¢lassification, an analysis of the
job factors will be made and a Basic Wage Rate will be
established consistent with regular job evaluation practices and
i line with established Basic Wage Rates for classifications
with equivalent job factors at the tocal plant.

(c)In cases where it is not possible to use the full time of a fully

qualified dayworker, he will receive the established Basic Wage
Rate of his classification, provided he satisfactorily performs
the work that is assigned. However, if later it is possible 10
more fully use the time of the employee on work of his
classificarion, consistent with reasonable effort for dayworkers
(three miles per hour), he shall perform the added work without
change in the Basic Wage Rae of the classification. It is
understood that such an employee may be assigned wark on
another classification, for which he will be paid for the time
worked either his incentive earnings, his Basic Wage Rate, or
the Basic Wage Rate of that daywork classification, whichever
is the highest.
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Secrion 5

{u){see memo ) The Memorandum of Agreement dated April 24,

1963, as amended effeciive December 13, 996, (New Time
Swdy Sysiem) which was negotiasted pursuam to Leuer of
Understanding dated Movember 17, 1956, s made pan of this
Agreement as st forth in Article XY D. Memorandum-New
Time Study Sysiem,

(b}locentive standurds shall be established on the basis of regular

()

time study practices a1 the lacal plant, and in accordance with
the New Time Study System and referred to in Section 5 (a)
above,

Ao cstablished incentive standard will not be chenged unless
there is a rearrangement of equipment ar machinery, or a
change in method, materials, tools. equipment or machinery
affecting the required time per piece. in which case, a2 new
incentive stundard will be estublished, in accordance with
paragraph C of the New Time Study Memorandom.

(d)Incentive siendards for pool or crew operations will be

namklwhad ne muwml i nnmnrdaaes b ety 7 s
....... e O AR I ACTUITENCY WG [RTLEREES L T wie

New Time Siudy Memomndum.

(eYWhen un operution is being time studied for the purpose of

establishing or revising an incentive standard, the job shall be
campletely se1 up und the employee shall be instucted as o all
operations (o be performed and methods 1o be used before
operitions are tinte studied for the purpose of establishing, or
revising the incemive standard, The instructon will inclede o
review af an opesation description and sequente of elements,
No one shall aid or instruct employees dunng a time study,
which is being taken for the purpose of establishing or revising
an incentive standard, Such studies shall be Laken under normal
working conditions using stock and material, which the operator
can oormatly expect to receive.

{f¥The 1erm “regular lime study practices al ibe local ptant®, referred

to in Section 5 (b) above, relates 1o various procedures used by
the [ndusirial Engineering Department at a panicular plant for
establishing and revising incentive standards for operations on
incentive classifications in that plant in conformance with the
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provisions of the Collective Bargaining Agreement. Such
procedures include, but are not limited o, determination of
elemenial times by the use of stopwatch observation and
performance rating for measurement of necessary work
performed; use of ether measuring devices for measurement of
machine speeds, conveyor speeds, temperatures, material flow,
or other such factors aftecting output; and the use of applicabie
standard data. In addition, video recorders may be used,
provided they are attended and record at real time speed, and
the real time is shown oo the screen at all times during
recording. It is understood that the aferementioned teem
“atended” meszns that a represeniative of the industrial
engineering department is in the geoeral work area of the swudy,
and may be observing other pans of the operation. [t ig further
understood that if this technique is employed, the videctapes
used (o establish or revise incentive standards will be available
a8 necessary 10 explain the times used. In the event there is a
dispute between the panies, ¢ither  panty may use video
recorder studies, stopwatch studies, or both, to argue their case.

{g)A time study audit is a study made by a Company Time Study
Engineer, using a stopwaltch or 4 video recorder, of an operasion
which is currently covered by an incentive standard for the
purpose of determining if there have been any rearrangements
of equipment or machinery. changes in method, materials, 1ools,
equipment or machinery which affect the time per piece on
existing incentive standards and te check the application of
standards, allowances, 1ally and wage calculations.

{hyWith respect to employees working on incemntive operations, it is
the parties' intent that ench such employee know whether or not
the operation is covered by a current incentive standard and if
an jncentive standard is in effect, what the standard is and the
method for which the incentive standard was established.

The above may be accomplished by different means in each of
the plants and by different means in varjous departments within
the same plant. However, the incentive specifications and
elementa) sequences shall be made readily avaifable in the
department to the Union and the employees who are working on
the incentive operations.
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Section 6

{a) Any complaint arising from or retating to the establishmem,
reestablishment. or revision of Basic Wage Rates or incentive or
measured duywork standards, as provided for in Section 4 and
Section 5 of this Article V1, or any complaint arising out of or
relating to Anicle V11, Seciion 2 and Section 3, shall be
processed exclusively through the grievance procedure
deseribed in Anicle XI.

It is understood that the term "measured daywork sandards”
wherever used in this Section 6, is not intended by Lhe purties to
create any new or additional subsiantive rights, but merely to
insure that dispuies over such standards are subject to the
grievance procedure described i Article XI.

{b}see Arucle VII, Section 2} All new or revised basic wage rawes
or incentive ur measured doywork standards shall be given a fair
trisl period for whirty calendar days, during which time the
standard will not be greved. Upen request of the Union, copies
of any data not previously provided conceming a mew or
changed rate will be Fwmished us it becomes available doring
the 16l perind.  For the pomose of resolving any comelain, the
Company will make avaiable to the Union al) dats en which the
Basic Wage Rate was established, including the job deseripiion
(if' the complaint invalves & Basic Wage Rate), or (il the
complaint involves an incentive or measured daywork stundard)
diia on which the incentive or measured daywork slandard was
based, including the elemental breakdown and allowed times for
the operiation and, for rates changed as provided in Section § of
this Aricle, the existing elemental breakdown and allowed
times (or the operation vsed in setling the former incentive
standard. Upon request of the Union, any data not greviously
provided will be copied or duplicated and fumished w the
Union with the undersisnding that confidential information and
information oot gertinent to the camplainmt will not be included
in the copy. Information furnished will not be disclosed 1o any
party not directly concermed with the settlement of 1he
complainy.

{c)The Company, upon request of the Local Union or the
Indernationsl Union directed 10 the Labor Relaions Departiment.
thereafter will permit a designated Union Time Study Engineer

page 40




Article VI, Section 6-8 - Wage Application Provisioms

or Engineers to enter the local plant for the purpase of observing
and making such time studies on the protesied operation and on
the identical or mosi similar equipment as are necessary in order
1o resolve the grievance. The Union Time Study Engineer or
Engineers will first report 1o the desipnated Company
representatives for a discussion concerning taking such time
studies. With approval by the Labor Relations Depantment,
which approval shall aor be unreasonably denied, such a study
and entry to the plant 10 take time stodies may be arranged.
without the filing of a written grievance. It is the obligation of
the paniies 10 expedite the resolution of the disputes.

Section 7

In the event there is any interruption in plant operations due to any
sirike, work stoppage. slowdown, or other interruption of work growing
out of any dispute which is subject to the grievance procedure. or which
ariscs as the result of actions by a person or persons not in the
bargaining unit, the Company will not be required to compensare any
employee involved in or affected by such interruption for eamings lost
as a resull thereof: provided that an employee who is affected by any
strike. work stoppage. slowdown, or other interruption of work growing
out of any dispule which is subject to the grievance procedure, or which
arises as the result of uctions by a person or persons not in the
bargaining unit. and wha is personally directed by Supervision te remain
at work, will be compensated for the time he is required 10 wait. An
employee affected by such work stoppage or stowdown who is not
permitted 1o continue work and who is not directed by Supervision to
remain at work, will be permitied to leave the plant.

Section &

{a)An employee who incurs an occupational injury or occupational
illness resuliing from employment with the Company. and
covered by a workers' compensation law, wilt be paid for time
tost from work while receiving medical attention provided by
the Company. amnd for the balance of his regulady scheduled
shift during which the injury or illness eccurred. in the event he
is unable to return 10 work during that shift. 1n the event the
employee is sent home for the balance of the shift or is sent
home under the direction of the plant physician or registered
nurse acting on his behalf, such time lost shall be used in
computing weekly overtime in accordance with Article V1L
Section 2 (d). Such empleyee who is sent by the Compiny 1o
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receive subsequent medical atterdion provided by the Company
will be paid for time lost fram work receiving such medical
attention. The rate of pay shall be his Basic Wage Rate unless
the Fized Paymemt Rate as defined in the Wage Apreement
applies.

(b)An emplayce with a temporary disability due lo an occupalional
injury or itlness who is either required to continue to work on
his classification or is rewporaily assigned 10 another
classification shall be paid for the lime worked either {1} his
incentive earnings; or (2) 85% of his Basic Wage Rate; or (3)
the rate, if any, mandated by the State Workers' Compensation
system, whichever of the three is highest, provided he puts forth
reasonable effort onder existing conditions consistent with his
physical condition, unless otherwise pmvided in the Wage
Apgreement {See Parngraph 5).

Section 9

(nYAn employee who is scheduled to repont for work and, upon
reporting, is semt home, shall be paid for ene-hall’ of his
standard work day a0 his Basic Wage Rate, unless he was
previously notified not 1o report for work,  Previously natified
shall mean personally notitied or a message delivered to a
responsible person by phone or direct contact al the employes's
address or phone number on file with the Employment Office,
at a reasonuble time prior to the start of the shift,

(bYAn employee who is scheduled to report far work amd, Wpon
reporting, is assigned work for one-hall’ of his standard work
duy or less, shall be paid for the time worked either his
incentive earnings, including any off-standard payntents, or his
Basic Wage Rate, whichever is higher, provided he puts forth u
reasonable effort. Far the unworked portion of one-hall’ of his
standard wark day. he shall be paid his Basic Wage Rate,

(&)Time and one-half shall be paid for reporting to work under the
conditions outlined in (a) and (b} above, to an employee whoe
wauld have beep eligible for pay at the rate of ime and one-hatf
hitd he worked.
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(HTriple time shall be paid for reporting to work on holidays
(includes holiday pay) under the conditions outlined in {a) and
{b} above.

{e)The above provisions (a). (b}, {c). and (d) will not apply o an
employee involved in or affected by any strike. work stoppage.
slowdown, or other intemruption of work growing out of any
dispute which is subject to the grievance procedurs, or which
arises a8 a result of actions by 2 person or persans aot in the
bargaining unil. or in case of 4 major mechanical breakdown
affeciing the entire depariment.

Section (@

An employee (excluding a probationary employee who has been on
the active payroll for less than thiny days) who is a member of a reserve
component of the Armed Forces who is vequired 10 enter upon active
annual training duty or temporary special service, or weekend training.
shall he paid the difference between the amount of pay he received from
the federa! or s1ate government for such duty and his daily earnings
catculated an the basis of his Basic Wage Rate unless the Fixed Payment
Rate as defined in the Wage Agreemeni applics. multiplied by the
number of his regularly scheduled hours per day for time lost while on
soch duty not o exceed twenty days annunlly,  Such items as
subsistence, rental, travel allowances, shalfl not be incfuded in
determining pay teceived from the government.  Only days for which
makeup is paid will be included for miliary pay deductions,

Secrion 11

Any employee (excluding a probationary employee who has been on
the active payroll for less than 1hiny days} who is required to serve on g
municipal. county or federal jury, or grand jury, shall be paid the
difference between the amoum paid for such service and his Basic Wage
Rate unless the Fixed Payment Rale as defined in the Wage Agreement
applies, for the time Yost (rom his regularly scheduled work shifi by
reason of such service, The above payments are subject to the following
provisions:

{a)Emplayees must notify their Supervision on the first scheduled
shift after receipt of nodice of selection for jury duty.
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{b)Employees selected for jury duty who are on other than day shift
shall be assigned to the day shift for those days they are
required 10 serve as jurors.

(e)In order to be eligible for such paymenis, the employee must
furmish a writien statement from the appropriate public official
showing the date served and the amount of pay received.

(dyAn employce on vacotion whao is required 10 serve on jury duty,
as provided in this Section 11, may extend his vacation up to the
number of days he serves on jury duty during said vacation,
provided he notifies his Foreman in sufficient time for the
Foreman Lo secure a replacement.

An employee required to repom a1 a specific time for
cxamination as a prospective juror shall be compensated as
provided ahove to the extent he is required to lose time from
work for such examination. The cxaminatlion notice is 10 be
shown 10 the employee's Supervisor or Foreman as soon as is
pracvicuble,

Section 12

An empioyee (exciuding a probimioniury cropiuyee win fias oo on
the active payroll for less than thirty days) who is absent from work
becanse of the death of a parent, child, spouse, mother-in-law, (athes-in-
law, son-in-law, daughter-in-law, brother, brother-in-law, sister. sister-
in-law, spouse’s brother-in-law, spouse’s sister-in-law, grandparent, grem
grandparent,  spouse’s  grandparent,  spouse’s  greal  grandparent,
groandehild, or a dependent who lives in the household, will be paid for
the ime tost fram his regularly scheduled work shift during a period of
three consecutive working days, With prior approval by the Labor
Relations Depanment exceptions 10 the three consecutive work day
requirement may be made in cases of proven compelling circumsiances.

The categories of relatives specified above include legal and bload
relationships, half relatives and step relatives. and foster parent and
foster child.

it is understood that "in-law™ relationships will be broken by divorce
but not by death of the blood relative or spouse who established the "in-
law” refationship unless and umil the “in-law" relative of the employes
TEMArTies,
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The rate of pay shall be his Basic Wage Rate unless the Fixed
Payment Rate as defined in the Wage Agreement applics.

Section 13

An employee who is a designated Union representative shall be
compensated for time spent in mectings, which arc specifically
requested by Company cepresentatives. The foregoing shall not apply
when the Company natifies such representative that an employee has
requested his presence in a discussion nor when soch representative is
requested by the Company to Tulfill his responsibilitics as outhined under
Article X1, Section 8 (a). The Rate of Pay shall be his Basic Wage Rate
unless the Fixed Payment Rate as defined in the Wage Agreement
applies.

ARTICLE ¥11
Daywork-With-Incentive Off-Standard Administration

Section |

When an incentive worker i5 not on siandard for a period that
exceeds six minutes. the mte of payment shull be his focemtive Bagic
Wage Rate (IBWR). If the employece is assigned to another
chissification, the rate of paymem will be his incendve earmings.
including any off-standard payments, or his Incentive Basic Wage Rate,
whichever is higher. In all cases, reasonable effort must be put forth
under the existing conditions.

Section 2

. Temporary standards are uwsed for the purpose of placing method
changes on rate more quickly in lieu of the traditional no-rate operations,

. Temporary standards will be developed genemlly following the
basic guidelines set forth in the New Time Swdy System and are subject
10 the provisions of Anicle VI,

Temporary standards may be effective for periods of aciual time
sudy observatons for the establishment of incentive standards.
Temporary standards are subject {0 the retroactive provisions of Section
3 below,

Posting for iemporary standards must be worded 5o as (0 emphasize
that these standards are: (1] estimated standards, subject to revision, and
(2) iemporary standards which will remain i effect for a limited period
only until 3 permanemt standard s established.
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Aflier the issuance of a temporary standard, the Company will
establish 2 permanent swndard as soan as practicable based upon
apesating condilions and the magnitede of the change(s) involved.

Temporary standards will a0l remain in &ffect beyond six months
except when renewed or extended by agreement of the partics, When
the time limit for a particular temporary standard is allowed to expire, a
permanent standard for that opermion will be Jssued. Although
wmporary standards will not normally be grieved, it is understood that
the payment for temporary siandards is subject 1o the terms of g
gnevance settlement and retroactive payments il the subsequent
permanent standard for thit operalion is grieved within thinty ealendar
doys of the expirmion of the lrhal period referred to in
Anicle VI, Section 6(b).

Sectivn 3

When a permanem incemive standard has been established, (he
incemive worker's earnings will be adjusted retroactively based on the
permanent incenlive standard. IF the conditions changed during the
period when the temporary standards applied, so that there is a period of
time to which the permanent incentive standuwrd could not apply. the
eamings for that period will not be adjusted,

Section 4

The incenive worker shall notify Supervision as soon 48 possibie
after the siart of an off standard condition, and properly record the start
and end times of each condition. The parties recognize their mutual
vhjective to maximize the Gme on stundard, and every effort will be
made by supervision to correct or avoid the off standard condition. It is
understond |hat supervision must authorize payments and thal a single
reunding per day will be made for all off stendard paymens.

Section 5

Verifiers are used 10 check for inaccuracies and o repon findings 1o
Supervision for prompt correction by the incentive worker, Times
recorded o individval off standard conditions will be recorded to the
nearest even minuie,
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Section 6

Any complaint arising out of or relating 10 Section 2 or Section 3 of
this Article V1T shall be processed exclusively through and in
accordunce with the grievance procedure described in Anicle XI,
Section 5.

ARTICLE ¥1II
Hours and Overtime Provisions

. Section |

(a}sece Memo H) The standard work day shall be either cight bours
or twelve hours. The standard work week shall be either forty
hours amd shall consist of five consecutive calendar days.
Monday through Friday, commencing with the shift scheduled
to start nearest Sunday midnight or, for employees within a
plant whe are assigned o a four-crew continuous operaticn, a
stnidard work week of no fewer than thirty-six hours nor  more
than forty-eight hours consisting of seven consecutive calendar
duys commencing with dayshift on Sunday. These standard
work duy/week options are applicable to portions of a plamt
(such as division, depanmem, cell. classification, operation) or
an eniire plant. The Company may select from these options
from time to time. When the Company determines that a
change in the standard work day/week will be made, the Union
and the employees will be given at least thirty calendar days’
notice during which time they shall be given 1the opportunity 1o
express theie preference with regards w the following <hift
characieristics [4 minimum of three nplions will be provided by
managemeni for items (2) and (3)], as applicable.

(fixed or rotating shift
(2)shift cyclesschedule
(3)start and end of work day

Thereafter, with respect to item (1) above, the Union may, no
more than once per year, request a change in this option, and
such change shall be adopied by the Company.
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The Company may schedule or assign hours below or above the
standard. The working of daily hours beyond the employees
standard work day shall be on a voluntary basis other than
pursuant 1o he following exceptions: (1) The night shift may be
required to remain at work the additional hour when. due to a
time change, an extension of a mandard work duy results {the
Company will provide advance notification of at leasy ane full
shift when it plans to exercise this provision). the rate of pay for
such addinional hour shall be al ime and one-half; {2) With at
least one full shill notification in advance of a scheduied
meeting, the Compiny may require attendance afier the standard
shift schedule for up 10 thirty minues once per month. (At
LaVergne, the meeting will be prior 10 the shifi.) The notice
shall be provided in writing to employees by posting on
departmental bulletin boards.  The rate of pay shall be the
employee's Basic Wapge Rate at time and one-hali, The eate of
pay for Daywork-With-Incentive employees will be the Fixed
Payment eate at time and one-hati

The working of Sunduy hours on five-day operttions shall be on
a voloniary basis, The scheduling of Satwday shifts for
smplovees on five-day opermions is set forth in Anicle XII,
Section 14. The scheduling of wark 20 2 hadiday is set forth in
Article 1X, Section 1(b){1}. The Union agrees that it will not
condone conceried aclion by employees in refusing such work.,

In the event Supervision is unable 10 secure a sulficient number .

of employees 10 work daily ovenime or on Sunday. the
Company will explain the rezson for the daily overtime or
Sunday work 10 the Union represeniative in vhe depanmeny and
the Union will actively encourage employees to uccept the
necessary daily overtime or Sunday work.

(byThere will be reasonable disiribution of available overtime hours

among experienced employees, according to lowest total
oventime hours in their distribution groap. [t is understood that
grievances relating to overtime assignments must be filed
during the employee's first scheduled shift following the
overtime assignment and that the exclusive remedy for
grievances andfor disputes over reasonable  overtime
distribution, shall be the offering of future oveniime on an
opportunity basis.  Assignment of available oventime to an
employee with a temporary partial disability (ie.. light duy)
shall be in accordance with business needs, Ovenime worked
or not worked by employees with a temporary panial disability
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(ie. light duty) shall not be subject 1o the reasonable
distribution of ovenime procedures described above.

(1)Overtime hours, for purpases of overtime distribution, shall
mean hours worked in excess of the applicable standard
work day and/or week, as defined in Section 1, (a) above,
except for the eight hours over forty during a seven day,
iwelve hour schedule, regardless of whether such hours are
paid at straight time, time and one-half, double time ar
triple 1ime and regardless of whether such hours are warked
in or out of the department or classification of the
employee. There shall be no obligation to distribute
premiom payments unless the local parties reach a plamt
specific agreement providing for bafancing of holiday
premivm overtime. Total overiime hours records will be
maintained in the department and shall be posied on a
weekly basis next to the overtime request sheet, Overtime
hours shall apply as posted for all overtime assignments in
that week.

(2)Reasonable disiibution groups are defined as classificacion
by department. by shift.  Crew operations will be
considered separme distribution  groups within  their
depaniment/shift.

())When expecied overtime is necessary, the overtime
opportunity will be first offercd to the employees on the (wo
off-shifis in the applicable classification and department. ln
the case of unexpected overtime situations, the overtime
opportunity wilk first be offered 1o the employee doing the
work and then vo the employes with the Jowest total
overtime hours in the applicable classification and
department on the ending shift. Except in extremc
emergency, no employees will be allowed 1o work more
than sixteen consecutive bours, Thereafter. overtime will
be offered to the employee with the lowest total ovenlime
hours on the off-shifis by classification and department,
which the supervisor believes can best be utilized to
perform the work,

(4)Hours available to an employec whether worked or not
worked will be charged to the employee,
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Article VI, Section 1.2 = Hours and Overtime Provision s

(" Employees who have nol indicated an  advance
preference for such work, will not be charged where
work is later offered (o the employee because no other
employees are available 1o do the work,

(ii}tn the application of Aricle 1X. 1. {b), (2) of the
Agreement. the term "lull scheduled shifis™ shall mean
any scheduled hours up to and incluting his stindard
work day. Where an emplayee accepts available hours
in excess of his standard work day. his "full scheduled
shift” shall then include those additional hours,

(5)An cmployee entering or retuming o a reasonable
disiribution graup will be assigned the highest accurulated
available hours of that group. For example, employees will
be considered as having entered or returned to the
distribution group where the employee's siatus changes
under Anicle 1V, Sections 3, 1a) and (b), Article IV, Section
3. (g). Anicle IV, Section 3, (j) and Anicle IV, Section
1),

{6)Hours Tor each reasnnable distribation group shall be reduced
to zero at the end of cach calendar yeur,

INGrlmomne wodll o e thn e +a mwmmnn tha
Ao iy Wi OD b YOO Wl urr\nnﬂnn} WG CRpRG Wi

inerest in working overtime as described in Section 1{b)(1)
sbove, such us by signing an ovenime preference sheet a
plarnts using such a pracedure.

Sectiom 2

{0¥Time worked in excess of [orty hours in any one work week shall
be compensated at the mie of time and one-half, The faregoing
provision applies o seven-day continuous operations, In the
case of an eight-hour five day work week, time worked in
excess of eight hours in any twenty-four hour perted or in
excess of fony hours in any uvne work week shall be
cotnpensated at the rate of time and one-half. The normal
procedure shall be 1o muke o permancnt shift tmnsfer effeciive
ar the beginning of the succeeding work week. In the event an
employee is reyuired by the Company 1o make 4 permanent
shilt transfer during the work week, he shall oot Jose a days
work because of such transfer.
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Double time shall be paid for afl work performed on Sunday
except for those employees regularly assigned 1o a seven-day
operation schedule. Triple time shall be paid for all work
performed on holidays enumerated under Articte IX.

(b)X1) Nothing herein contained shall be consirued a5 requiring a
duplication or a pyramiding of holiday. Jdaily, or weekly
overtime payments invelving the same hours of labor,

(2) Ovenime hours paid on a daily basis and heliday howrs on a
Saturday shall not be included in computing overtime an &
weekly basis.

(3) Hours woarked on a designated holiday which occurs during
the first five calendar days ol the work week and hours not
warked on a desigaated holiduy which occurs during the
first five calendar days of the work week, provided such
hours are compensated as provided hercin or not
compensated because of Anicle 1X, Section 1(b}(3), shall
be coumted as time worked for the pupose of computing
haurs worked in excess of forty hours per work week.

{4) Hours tost from an employee's regularly scheduled shifi
during the first five ealendar days of the work weck due to
scheduled vacation or parsuant to Sections 10, 11 or £2 of
Articte V1, shall be counted as hours worked in computing
overtime on a weekly basis,

{¢)In the case of live-day operations, when any of the holidays
eoumerated under Article 1X fall on Sunduy, Monday shall be
considered as the holiday, and work performed on that day shall
be compensated at Lthe rute of miple time,

(d)Standard daily hours not made available during the lest five
calendar days of the week shall be considered as hours worked
for the purpose of computing weekly overtime payments. This
will include hours lost by an employee recalled during the week
but net hours Jost because of the employee's failure 10 report Jor
work within the time specified. This will also inctude hours lost
by an employee because of an occupational injury or
occupational iltness resuling from  employment  with the
Company, and covered by a Workers' Compensation law.
Hours lost by employees involved in or affected by o work
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stoppage shall not be considered as hours worked except that
hours the employee affected by a work stoppage remains in the
plant shall be considered as heurs worked.

[ejTime lost by a designated Union representative during his regular
shift pursuant 1o Anticte X1, Section 9 (). and time lost by a
designated Union time study engineer during his regutar shift
because of making time studies as provided in Acticle VI,
Secuon 6 (c). or atending scheduled grievance meetings, or
attending meetings which are specifically - requesied by
Company representatives under Article VI, Section 13 (a), shall
be considered as hours worked for the purpose of compwing
overtime payments.

ARTICLE 1X
Holidays

Section |

(a)Unless sgreed differently by the parties ar the local level,
designaied holidays shall be as follows:

{1 YFor Employees assigned 10 live-day operations, there shall be
eleven holidays hereby desigraicd ay Now Yeoar's Dy,
Memorial Day, July 4th, Labor Day. Thanksgiving Day,
Chrisimas, New Year's Eve and four holidays w0 be
designated by the parties at the local level. When any of the
above designated holiday’s falls on Sunday, Monday shall
be considered as the holiday, The December 3151 holiday
will commence with the shifi scheduted 0 start nearest
midnight immediately preceding December 3 1st.

{2)For Employees assigned 10 seven-day uperations, there shall
be eleven holidays: New Year's Day, Memorial Day. July
4th, Labor Day, Thunksgiving Day, Christmas Eve,
Christmas Day. Day after Christmas, New Year's Eve, and
wo holidays designated by the parties at the local level. At
the Company's aption from year to year at each plant, one
of the plant holiduys designated by the parties at the local
level may be converted to a birthday holiday 1o be taken by
each employece on his individual binthday. The parties at the
local level will agree which of the two designated holidays
wilt be converned to the binhday heliday., ) the Company
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determines that it will have a binthday holiday, it will post a
notice of its intent by September 15 preceding the start of
the vacution period for the coming year.

{b]JEmployecs on the active payroll who do not perform work for the
Company on a designated holiday {including employees on
scheduled vacation on such holiday) will be paid for that
holiday, subject to any and all of the foltowing conditions which
may be applicable:

(1)A prexduction employee who accepts a work assignment on a
boliday. and a maintenance or other seven day operation
engineering scrvice cmployee who s scheduled 10 work on
o holiday shall not be eligible for such payment if he fzils to
work, except because of a death in the immediate family as
set forth in Anrticle VI, Section 12, Funeral Pay, serious
illness in the immediale family or a disabling personal
injury or proven unavoidable illness qualifying under the
FMLA (see G. Letier), or other equally compelling personal
reason acceptable under the Atendance Program.

{2)Ap employee shall not be eligible for such paymen if he fails
1o work his last full scheduled shifi prior 1o and his first full
scheduied shifl after such holiday, except because of death
in the immediate family as set forth in Asticle VI, Section
12. Funeral Pay, serious illness in the immediate family or a
disabling personal injury or proven unavoidable illness
qualifying under the FMLA {see G, Letet}, or other equally
compelling personal reason acceplable under the
Attendance Program. (See Anicte VIIL 1, (b). (4), Gip
Solely for purposes of this subparagraph, an employee who
reports to work late but within the first 30 minutes of his
scheduled shift shall not be considered 10 have failed 1o
work his last full scheduled shift prior 1o or his first full
scheduled shift after a holiday. This provision shall not in
any way affect the Atendance Program. In the case of
absence due to personal injury or illness, if the injury or
illness oceurs less than thirty (30) days prior to the holiday,
he shall be eligible for such payment.

{1A probationary employee shall be eligible for such payment
if be has been on the active payroll continuously since the
beginning of the work weck prior to the week in which the
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holiday occurs, and is otherwise eligible consistent with the
provisions of this Section I.

{4)When a holiday occurs during an employee's vacation, the
above requirement to work the Jast full scheduled shift prior
to such holiday shal) apply only 10 a heliduy which falls on
the first day of his vacalion, and the requirement to work
the first full scheduled shifl after such holiday shall apply
only 10 3 holiday which falls an the last day of bis vacation.

(5)When a holiday falls on a Friday, 1the follewing Saturday
shall not be considered a regularly scheduled work day
except that this provision will not apply to operations which
are normially scheduled on a seven-day basis,

{&Hno the event of consecutive holidays, the above requirement
1o work the last full scheduted shift prior 10 such haliday
shall only apply to the first of the consecutive holidays, and
the above requirement 1o work the lirst full scheduled shilt
afier such hofiday shall only apply to the last of the
consecutive bolidays.

(cK 1) An employee laid ofi’ during the week in which the holiday
owcurs, will be paid for «nch holiday provided he works his last
full scheduled shift and would otherwise have gualified for
holiday pay.

(A Jaid off employee who is recalied andl returns to work
during i week in which the holiday occurs will be paid for
such holiday provided he works bis fiest full scheduled shilt
on the day he is seheduled to rewen 10 work, and would
vtherwise have gualified for holiduy pay.

(d)The rate of pay for a holiday not worked shall be equivalent w
the employec's Basic Wage Rale unless the Fixed Payment Rie
as defined inthe Wage Agreement applies, as follows:

{1)For employees ussigned to eight-hour operativns. the hours
of payment shall be equal to his standard shifi,

(2)For employees assigned (o twelve-hour operations, the hours
of payment shall be:
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(i} In the cuse of any beliday falling in w4 vacation
shuldown period. eight hours,

(ii) In the case of holidays not falling in & vacation
shutdewn period:

{a)Twelve hours in the case of a holiday falling on
one of his regularly scheduled work days.

{b)Eight hours in the case of a holiday falling on
one of his regulacly scheduled duys off,

{e)An employee who warks Jess than his standard shift on a holiday
due to work not being availabie, will be paid a proportionate
share of his holiday pay for the unworked portion of the shift:
provided, however, that when an employee works overtime on a,
holiday in a continuvation of his shift prior to the holiday or
immediately prior to his shift succeeding the holiday for the
purpose of closing down or starting p an operation, he shall be
paid at the rate of wiple time and such time shall not be
deducted from the holiday pay herein provided. All other time
pard for a1 the rate of triple time shall be deducted from the
hours on which such holiday pay is based.

(An employee who is eligible to receive holiday pay and who i3
required to serve ob a municipal, county, or federal or grand
jury. on such holiday will not have jury duy pay deducted from
his holiday pay.

ARTICLE X
Yacations

Section |

{z)Employees on the active payroll October 31st who have
completed one year's service but less than five years' service on
or pefore Ocioher 315t of whe currem year, shall receive wo
weeks' vacation with pay during the vacation period beginning
on that date, subject to the requirements in Paragraph (g),
below.
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{h)Employees on the active payroll October 31st who have
completed five years' service but less than fifteen years' service
on or before October 3 Ist of tha cunrent year, shall receive three
weeks’ vacation with pay during the vacation period beginning
on that date, subject to the requirements in Paragraph (g).
below,

{c)Employees on the active payroll October 3ist who have
completed fifteen years' service but Jess than wwenty years'
service on or before October 3st of the current year, shalk
receive four weeks vacation with pay duning the vacation
period beginning on that date, subject 1o the requirements in
Paragraph (p), below.

(P)Employees on the active payroll October st who have
completed twenty years' service bul less than twenty-five years'
service on or before October 31st of the current yeur, shall
receive {ive weeks' vacation with pay during  the vacation
period beginning on that date, subject to the requirements in
Paragraph (g}, below,

(eJEmployees on the active payroll Oclober 31st wha have
completed wwenty-five years’ or more service on or before
October 3151 of the cumment year shall receive six weeks'
vacalion with pay during the vacation period Deginning on thar
date, subject 10 the requirements in Parugraph (), below.

(DEmplayees who complete their first year of service during the
varation period shall receive two weeks' vacation with pay after
the completion of the first year of service. subject 10 the
requirements in Paragraph (g) and (h}, below. Employees who
complete their fifth, fifieenth, twentieth, or twenty-(ifth year of
service during the vacation period shall receive an additional
ane weeks' vacaiion with pay ofter the completion of said fifth,
fifteenth, twentieth, or twemy-fifth year of service, subject 10
the requirememns in Paragraphs (g} and (b), below,

{g)An emplovee who was on the active payrall en Ocwber Jist, and
who was on the active payroil fess than three months during the
previous vacation period, shall receive vacation with pay,
consistent with his service, during the curmenl vacation period
after completing a 1atal of four months' seyvice on the active
payroll during the two peniods, or after completing two months'

page 56

N W B N Y T Y Y




Article X, Seceion | - Vacations

service on the active payroll during the current vacation period,
whichever occurs sooner.

(h)An employee who was not on the active payroll on Qctober 31st
and who is reinstaled or rehired during the vacation period
beginning on that date, shall receive vacation with pay,
consistent with his service, after accumulating a total of four
months’ service on the active payroll during such vacation
period and the preceding vacation period. but in ne case less
than thirty calendar days nor more than two months after being
reinstated or rehired. However, an employee who was not on
the active pavroll on Ocober 31st becanse of absence due 1o
injury or illness ¢ommencing three months or less prior 1o
Ociober 315t shall be eligible for vacation with pay according to
the preceding paragraphs of this Acicle, However, an
empioyee on leave of absence on October 315t shall be eligible
far vacation with pay when he ts seinstated and retvms (o work.
provided he would oiherwise be eligibfe aocordlng to the
preceding paragraphs of this Article.

(An employee entitled to vacation pay and who, during the
vacation period, is unable to work because of injury ar illness,
may, if he so desires, draw one week's vacation pay for each
week he is unable to work during the vacation pesied, not 1o
excecd the number of weeks of vacation pay o which he is
emtitled.

{j)An employee who hus been in military service and who is rehired
within the vacation period, under conditions entitling him to
accumulate service, shall receive vacation pay for the vacation
period in which he retums 1o the employ of the Company,
consistent with his accumulated service. An employee who has
been in service with the Peace Corps and who is reinstated
under conditions entitling him to seniority credit, as outlined in
Article XM, Sectton 19, shall receive vacation pay for the
vacation period in which he retums 1o the employ of the
Company, consistent with his seniority,

(k)An employee who has qualified for vacation pay. but who has not
received such vacation pay prior to the time of layoff or other
termination of service during the vacation period, shall receive
such vacation pay at that time. A laid-off employee may elect 1o
leave his vacation pay with Paymoll Services until later in
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sccordanxce with refermal provisions of Section 5(h). He may
schedule his vacation after he has been recafled consistent with
production requirements.

(DA laid-off employee who receives vacation pay  lime of layofT,
if recalled before his viucation time has expired, shall be given
time off for his vacation coosiste with produciion
requitements, but wiil he informed chat he may defer aay
remaining vacation in accordance with the deferral provisions
of Section 5(b).

(m)If an employee, who is entitled 10 a vacation pay. dies, his
vacation pay shall be paid 10 hiz dependents. 1f there are no
dependents. such vacation pay shall be paid 1o the decedam’s
estatg,

{n)Norwithstanding the provisions of Paragraphs {g) and (h) of this
Section, an employee shall receive vacation pay in the year in
which he retires on » normal, disability or early pension, based
on the applicalyle percentage of the employee’'s ewrnings during
the twelve month period prier to October Est of the previous
vacation period. The minimum vacation pay is not applicable.

{0)In addition 1o any vacation 1o which he is entitled pursuant w the
wbove efigibility provisions, an employee who retires on 2
nouemal, sarly. or disability pension, or the surviving spouse of
un emplovee who dies, provided such surviving spouse is the
beneficiary of the Jife insurance benefit made available by the
Company for such employee, or an employee affected by a
complete and permanent plant closwre, will be eniitied 10
vacation pay based on the applicable percentage of his earmings
since the start of the currenl vacation period. The minimum
vacation pay is not applicable 10 this additional vacation pay.

(p)An employee who is entitled to vacation pay may elect, prior o
the vacation scheduling period set forth in Section 5, betow, 10
receive up to 1wo weeks of the Tollowing year’s vacation as pay-
in-bigu-of-time-off from work (PILTO). Payment (or such week
or weeks of vacation will nermally be made a1 the siart of the
following vacation period unless the employer requests
payment at a later date, The local parties may agree on a case-
by-case basis to permil an employee 1o receive additional weeks
of vacation as PILTQ in recognized hardship cases.
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(g)An employec with seniority who is a member of a reserve
component of the Armed Forcex may be required to enter upon
active annual training duly or temporary special service while
his ptant is shutdown and he would have heen scheduled for a
voluntary vacation period under Anicle X, Section 4. In that
case, the employee may reschedule his vacation, consistent with
his seniority and consistent with production requirements.

Section 2

The vacation petiod shall be fram October 3151 10 October 30th of
the following year. inclusive.

Section 3

{o)Vacalion pay for each full week of vacation will be two pereent
of earnings dutring the iwelve month period prior 10 October 15t
of the previous vacation perind, with the exception that vacation
pay for employees completing the first year of service will be
wo percent of camings dwring the twelve month period
preceding the completion of the first year of service.

{b)The minimum vacution pay for each full week of vacation will be
forty hours a1 Basic Wage Rate for an employee on a standard
eight hour day, and shall include unincorporated wage increases
and C.O.L.A payments.

{c)The employee’s camings during the twelve mooth penod
preceding Oclober st and the lase nine months of the same
periad, shall be printed on the Statement of Earnings portion of
the emplayee’s vacation check.

Section 4

(a)The Company will post a notice by September |5 preceding the
start of the vacation period in the event a plant is 10 be ¢losed
for vacations during the summer months (hune | throngh
August 15) or another period, which may be agreed upon by the
parties at the tocal plant level. Such notice will announce the
date of the one or two week shutdown, Pricr t0 posting such
notice. Company representatives will discuss the subject with
the local Union.
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{11The abave notification and discussion requirement shall alse
apply for seven-day operations in the event the Company
determines thal a plant or portion thereof is to be scheduled
for a vacation shutdown week during the Chrisumas - New
Year period,

(b)In any plant which is closed down for vacations, this peried shall
be a voluntary vacation period for all employees who are not
scheduled 16 work during this period, except those who do not
have vacation pay dee because they took vacations during
weeks wheo they otherwise would have been scheduled offina
curailment of production. The scheduled shutdown period
shall be considered as a leuve of absence for those employees
who muke arrangements with their foreman, consistent with
production requirements, 10 be off during o pencd when they
would otherwise be scheduled to work. If the time requested is
later than the vacation closedown, he may leave his vacution
pay with the Payroll Services until ke takes the time off.

{c)An empluyee who is required to work during the plant closedown
shall be parmined, cansistent with his senjority, 10 schedule one
week of vacation al a time of his choice, consistemt with
production requirements.

(d@yan employee whe does not work during the plant closedown, and
who later qualifies for vacmion with pay. will not be required 10
take additional time off in order 1o receive his vacation puy. -

Section 5

{a)Employees. including those absent from work because of iliness
or injury provided the Company ix able to contact them, will,
consistent with their seniority, be given the opporiunity
express their preferences for vocation time, and a vacation
schedule will be drawn up, during the vacmtion scheduling
pericd each year between Seplember |15 and October 30,
consistent with production requirements. Unless otherwise
agreed by the parties at the local level, employees will schedule
the following year's vacation in accordance with cument plant
procedures.  Employces who do not voluntarily schedule their
vacition time in 3 manncr consistent with the estoblished
procedures, will be schedwled for such time by management
according to whalever time is vacant on the schedule,
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{)Vacation schedyling will resolt in a so-called level vacation
schedule. The details of the level vacation schedule will be
cofisistent with the following objectives:

(i) equal distribution of liability throughout the year,

(it} calculations of liability based on net acwal known
exposure {e.g., plant shutdown weeks, pay-in-lieu-of-time-
off vacation weeks, and deferred weeks).

(ili) maintenance of the leve) schedule throughout the
business cycle,

(2)Each department's vacation liability will be determined by
calcudating the net number of vacation weeks for which
employees in that department are eligible in the vacation
year for which liability is being determined. Net vacation
liability is defined as the total vacation habilivy at the
beginning of the vacation yeur minus pay-in-lieu-of-time-
off vacation (day-al-a-time vacation where applicabte), all
vacation weeks deferred to the following vacation year, and
ail weeks scheduled as vacation shutdpwn weeks; divided
by the weeks available to schedule vacation.

(3Maintenance of the level vacation schedule throughout the
vacation year will be achieved by:

{o)An employec who transfers 10 a new department/shift/
classification  before vacation scheduling is
completed, must schedule vacation according to
his seniority from the weeks available at the tme
he sransfers w the new deparment/shify/
classification,

(b} An  employce  who  transfers  from  one
department/shifty classification w another during
the vacation year must reschedule his vacation in
the new department/ shift/classification based on
available weeks, unless pddivional weeks ore made
availuble consistent with production requirements.
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{#)Scheduled vacation weeks vacated because of employee
department/shiftfclassification  transfer, termination  of
seniority, or PILTO in recognized hardship cases, but
excluding weeks vacated because of #ness or injury and all
other PILTO weeks, will be posted if they are vacated
least twa weeks prior 10 the available tme and if less thin
the allocated number of employees are scheduled during the
week. Afier posting for 1we working days for each crew,
the open week will be awarded to the senior employee
among those who, during the annual vacation scheduling
period provided for in Section 5(a} above. did not schedule
their  vacation in  their current  deparmment/shift
classification, and 1hose emplayees who have less seniorily
thun the employee vacating the week. The weeks vacated
by the employes awarded the initial vacated vacation weeks
will also be posted under the above procedure subject to the
same requirements wnd limitations. Subsequent available
weeks caused by such rescheduling will no be posted.

(3)For purposes of vacation scheduling, a vacstion weck will be
defined as o standand work week pursuant 10 Anicle VIIL,
Section 1{a). Each vacution week shalt be scheduled on the
basis of a full week starting with the begioning of the
stondard work week. An employee may be permitted to
slan his vacation during the work week, provided he has a
compelling reason and makes such amangement with his
Foreman. Inthe eveit 3o smplovss i< on vacuwion and there
occurs the demh of a refative as provided in Articte ¥I,
Section 12, he shall be paid three days™ funeral pay. Such
vacation period shall be extended up o three duys provided
he nutifies his Foreman in sufficiens time Tor the Foreman
1o secure 1 n.‘placemcm.

(6)Employces scheduling  additiona] weeks of  vacation
(including those employees with less than ope year of
service) will schedule such weeks, including vheir additional
week due in that yeur because of reaching an anniversary
date i that year, in conjunction with other employees and
will receive vacation pay at the time hey take the additional
week. However, employces who receive vacation pay in
advance will be required ro reimburse the Company should
employment terminate prior to said anniversary date.
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Article X, Section 5 - Vucutivns

(byAn emplovee wishing to defer his vacation untit the following
vacation period may do so by making amrangements with his
foreman and feaving his vacation pay with Payroll Services. He
musi take such vacation time off before the end of the following
vacaiion period with the understanding that current vacations
will be given preference in the scheduling of vacation time.

(c)During the vacation period set forth in Section 5 {a) above, an
employee may designate one week of his vacation eligibility to
be used as unit day vacation according to the foltowing rues:

0]

(ii)

(it}

(iv)

(v}

{vi}

Unit days must be scheduled during the wvacation
scheduling period and may only be scheduled afier
current year full weeks of vacation in accordance with
Section 5 (a) above.

In order to schedule unit day vacation, the employee
must have a full week (or cycle, if on a continuaus
operation schedule) to schedule.

All vacation weeks designated to be used as unit day
vacation will be paid at the beginning of ihe vacation
year.

Unit day vacation may not be deferred, but may be
rescheduled with the permission of the Company.

For each employee, up to two dangling vacation days
may be converted (o a unit day{s} vacation and scheduled
after all other unit day vacation has been scheduled,

In local negatiations, the partics may agree 1o modify the
provisions of this Paragraph (¢) to permit Flexible
Scheduling of unir days, as described below. Any such
Plant Specific Clarificatlon and Understanding must be
consisient with the following requirements:

{1)Having designated ome week of vacation eligibility as
unit day vacation, the employee may schedile these
unit Jays either during the vacation scheduling
period ser forth in Section 5(a) above ["Advance
Scheduling™ or later during the year ("Flexible
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Scheduling”). At ¢he tme of designation, the
employee must indicate how many designated unit
days are Advance Scheduling days and how many

days are Flexible Scheduling days.

{2)advance schedwing. Unit days which are scheduled
in advance will be included in \he net vacation
liability ser forth in Section 5{a)(2} above. These
unit days must be scheduled during the vacation
scheduiing period and may only be scheduled after
current year full weeks of vacation in accordance
with Section 5(a) above. These vnit days are subject
to the level vacation schedule set fonth in Section

5{m)(1) above.

(3Flexible Scheduling.  Scheduling of unit days
throughont the year wili always require advarce
notice, the amount and timing of which may be
determined locally. Local management may elect to
give consideration to reducing the advance notice
requirements in unusual cases involving compelling
reasons.  Flexible Scheduling will be on a first
requesied basis and senionity will not be a factor,
Flexible Scheduling unit Jays will be sybject to 2
level vacation schedule in 2 manner to be determined
by the local parties, Unit days designated as Flexible
Scheduling days will not be included in the net
vacation liability set forth in Section S(a)2)
above unless the lacal panies agree otherwise.

ARTICLE X1
Procedure for Adjustment of Grievances

Section ]

The Company and ihe Union recognize Weir mutual responsibility
for the prompt and orderly disposition of employee problems, and for
expeditions adminisiration of the grievance procedure provided herein
for resolving disputes cansistent with the terms and provisions of this
Agreement. All grievances arising on or after the effective date of this
Agreement shal) be processed using this procedure.
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Mormmally, an employeg’s individual peoblem shall be referned
initially to Supervision in his department by the employee concerned.
Howaver, if the problem affects other employees. it may be so referred
by the Union represemtative. [If the problem is not setded, it shall be
processed through the grievance pracedure, as set forth below:

(a)An employee's individual problem should be referred initially to
Supervision in his department by the employee concerned. If
the problem cannot be resolved, » Union Representative will
discuss i1 with the supervisor and/or foreman. If still unresolved.
a Resolution Request Form must be submitwed within ten (10}
calendar days of the incident. If the problem is resolved, the
Resolution Request Form will be marked “Resolved” and signed
by the empleyee or Union Representative and the supervisor. I
not reselved al this point. the Union Representative will requast
an exchange of Fact Sheets, which must be done simultaneously
within thirty {30) calendar days from the initial incident. The
supervisor or foreman will complete the Company's Fact Sheet.
If the problem is not resolved the next step will be as foltows.,

(b)Within fourteen (14} calendar days of the exchange of the Fact
Sheets. a grievance may be initiated by submitting it in writing
to the Manager of the Work Group. The grievance form shall
identify the basis (or filing the grievance. Within foureen (14}
calendar days of submission of the grievance there will be a
required meeting beiween the Department Manager and the
Represemtative of the Union to discuss the grievance. The
Company's answer o the grievance shall be given in writing on
the Grievance Form within fourteen (14) days afier submission
of the grievance. IF the grievance is denied, the Company's
answer shall identify the basis for the denial (The time to meet
may be extended by smwumad agreement,). If the grievance is not
resolved, the grievance may be appealed to Labor Relations
within fourteen (14) calendar days of the written answer,

(1)Grievances regarding Suwspensions and Discharges will be
aubimniited directly to the Labor Relations Step within seven
(7) calendar days after notice discharge or suspension is
given to the employee or within seven (7) calendar days
after notice 15 given by sending of a Registered letter to the
employee’s last known address, whichever is earlier. A
copy of the Repistered letter shall be sent to the Local
Union President.

page 65




Article X1, Section | — Procedure for Adjusmmens of Grievances

(2)Pension and Insurance grievances will be submined directly
w the Labor Relations Step. lssues which are arbitrable
pursuant to the Pension & Insirance Agreement must be
grieved within thiny (30) days following an employee's
receipt of the final decision under the Pension & Insurance
AEreement processes.

{3 Grievances alleging 3 violation of Article XI11, Section 9, will
be submitted directly 1o Labor Relutions within seven (7)
days after the incidem.

{c)Upon receipt of the submission of the grievance to Labor
Relmions, the mater shall be tiken up at a meeting between
Labor Relations and Union Representative(s). Labor Relations
shall answer the grievance within seventeen {t7) calendar days
of its receipt of the Grievance Form, unless there is a mutual
agreement to extend the time limits. [ u grievance is denied at
the Labor Relutions siep, the denial shull indicate in writing a
brief sumement of the comractua) and factwal basis upan which
the Company relies w support its position. If the written answer
is not acceprable, the Union will have thinty (30) calendar days
following the answer 10 uppeal o arbitcation.  Individual
grievances appealed arbitration must be signed by the grievani,
prioe to the appeal,

{d)I1 is understood that if a grievance is not moved within the time
frame olloted in paragraphs {a), (b) and {£) above, the grievance
will be considered closed, unless the time frume was extended
by muwal agreement.  However, if a writlen answer, as
described above, is not given within the time limits set farth in
paragraphs (a), (b} or (C} ubove, the 1lime limits will be 1lled
until an answer is provided or until the Union elects 1o appeal
the gricvance to the succeediog step including arbitration.

{e}Oral or writlen grievances, withdrawn or dropped by the Union or
granted by the Company under paragrophs (a) and (b) above,
shall not have precedential value, unless stipulated otherwise,
Under paragraph {c} above, the panies may agree 10 stipulate
that the setilement of a grievance a1 that step will not have
precedential value.

{fyThe Union Presidend. the Unjon Divisional Chairman, and/or the
Union Vice President may enter the discussions at any siep of
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the gricvance procedure as the Union may feel necessary or
desirable.  The Union may invite representatives of the
International Unicn to participate in grievance discussions with
Labor Redations, and such representatives should consult with
the parties before appeal of a gricvance 1o arbitration.

Section 2

(see Letter [} The final step in the grievance procedure shall be
arbitration. Gricvances shall be appealed to arbitration in writing wiihin
thiny (30) calendar days following the reccipt of (he written answer
from Labor Relations. Except 1o the extent specifically provided for in
Section 3, Section 4 and Section 5, the pravisions of Sectien 2 apply to
oll gricvances under this Agreement. Arbitrution shall be conducted as
fallows:

(a)The designated represeatutive of the International Union and the
designated represcntative of the Company shall selecy a panel of
up to a maximum of ten arbitrators to serve during the life of
this Agreement. In the event one of the arbitrators selected by
the parties dics, becomes incapacitated or resigns, the parties
referred to above shall immediately oppoint a replacement. The
arbitrator shall hear and determing grievances,

{b)The arhitration hearing shall be held within three hundred and
sixty-five (365) calendar days:

(1)From the date of filing of the grievance for Language and
Disciplinary cases.

[21From the dute of the Labor Relations written answer on
grievances involving incentive and daywork standards.

A grievance will be considered closed il the arbitrtion
hearing is not held within this period.

(c)Within thirty (30) calendar days following the appeal to
wrbitration, the President of the Local Union, or his designated
representative, and the Labor Relations Manager. or his
designated represeniative, shall meet at a grievance meeting and
sclect an arbitraror from the panel provided by Section 2(a}
above. In the cvent a selection is mot made by mutual
agreement, the selection shall then be made by randomly
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drawing the names of five arbitrators from the panel and
thereafier proceeding by the alternate suiking of names vmil an
arbitrator is selected. The partes will aliernate from case 1o
case as 0 which pany suikes the first arbitraror.  Where
arbitrators are being selected for more than one grievance al a
time, the order of the grievances for selection shall be
random. Except by mutual agreement, neither party will be
required 10 submit to arbitration within thirty (30} days of the
confirmation of a date for an arbitration. If the parties cannm
agree on a date for the hearing, the dae will be set by the
arbitrator afier consulting with the parties.  H (he arbitrator
selected is not availoble within the one hundred fifty {150} day
period referenced in Section 2(M. & new panel of five arbitratoes
will be randomly drawn and the parties will repeat the arbitrator
selection process described above,

Al the time the arbitrator is selected, the parties may agree that
the case will be heard and decided in accordance with the
expedited arbitration or shont form arbitration procedures set
forth in Section 4,

(d)A1 the hearing each side may present orsl and written evidence
on the ¢use w the arbitrator.  Post-hearing briefs will not be
used in Short Form Arbitration. They may be filed by matual
agreement bewween the parties in Expedited Avbitrmion. In
Long Form Arbitrations they may be filed a1 the request of
eilther or upon the recommendation of the arbitrator, The filing
of such briefs shall not delay the issuance of a decision beyond
the time limits set (orth in Sections 2(c) and 4{a}. Additionally,
the following procedures will be spplicable in any arbitration
under this Section.

{1)in Expedited Arbitrotion, the parties will not utilize legal
counsel and will utilize Union or Company representatives
onty from the focal plam unless prior writien notice is given
to the other party that legal counsel andfor representatives
ather than from the local plant will be used at a specific
hearing, in which case either party may use such counsg]
andor Union or Company representatives in the arbitration
hearing. Such written notice must be given at least fifteen
(15} calendar days prior 1o the scheduled hearing date.
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(2)A vecorder will not be engaged for an arbitration hearing
unless a writlen notice is given 1o the other party requesting
the recording of a specific arbitration hearing. Such written
notice most be given at least fifteen calendar days prior to
the date of the hearing.

(3)By mutual agreement the parties may request the arbitrator to
issue an whitration decision on a specific grievance without
the writing of a full opinion and award. Such an award
shall not have any precedential vatue.

(4)Afier a grievance has been scheduled for arbitration. the
partics may agree to submirt stipulated facts and stipulated
issues to the arbitrator for his decision without a formal
evidentiary bearing. The arbitrator may request additional
evidence if in his judgment such cvidence is necessary to
decide the case or deermine an appropriate remedy.

(e)The arbitrator's decision shall be rendered as soon as practicable,
and if possible, within thirty {30) calendar days after the date on
which the arbitrator concludes the hearing. Such decision shall
be final and binding upon the Company. the Union, and the
affected employee or employees, and shall be complied wich
within seven (7) calendar days after reccipt of the decision.

{fyThe arbitrator shall have no powser to add to, subtract from, or
modify any provision of this Agreement. It is understood that
matters involving the general wage scale or differentials in base
rates for dayworkers-with-incentive and maximum daywork
rates for dayworkers (as well as the fixed paymeni rate
established under the Wage Agreement) which are established
at the effective date of this Agreernent shall not be a subject for
arbitration. Maximum backpay and benefits Kability in a
discharge case shall be capped at one-hundred fifty (150}
calendar days from the appeal to arhitration. unless the
Arbitration is extended beyond that period a1 the request of the
Company. The one-hundred fifiy (150) day cap shall not apply
to sepiority, Any matier giving rise 0 a valid claim for
benefits, wnder this Agreememt or the Pension & [nsurance
Agreement, occurring prior lo the expiration of the ane-hundred
fifty (150) day cap shall be covered for the duration of the
claim. If a date for an arbitration hearing is confirmed as being

page 69




Article X1, Saction 2.3 = Procedure for Adjustment of Grievances

within this 150 day period and the arbitrmor thereafter becomes
unavailable for that confirmed date, the 150 day cap may be
extended for up 10 30 days by mutual agreement of the parties,
which agreement shall not be unfeasonably withheld,

(g)Any agreed saliry and expense incident to the services of the
arbitrator shall be shared equally by the Company and the
Union. When the Company or the Unien determines that a
rranseript of the arbitration hearing will be made, the oiher
party, upon request, shall be fumished a copy of such transcripy
at the acal cos of such additional copy. If the arbitrator
requests that a transeripl be made of the arbitration hearing or
requests o copy of the transeript, and the parties agree 10 such a

request, the cost shall be shared equally by the Company and
the Union,

Section 3

The following procedures shall apply to all grievances concemning

" discharges. disciplinary suspensions and lesser forms of discipline,

except that in the case of grievances in which a violation of Article X1,

Section 9 is alleged, either party may elect w process such prievance in
acrordance with Section 2.

{a)Arbitration of grievances concerning discharges and disciplinary
suspensions {except as set forth in the following parugraph (b))
shall be conducied in accordance with the Expedited Arbitration

procedures described i Jeciiva 4.

{byArbitration of grievances conceming discharges for tardiness and
absence aad disciplinary saspensions for tandiness and absence,
and all lesser forms of discipline, shall be conducled in
sccardance with the Shom Form  Arbitation  procedures
described in Section 4 () and (b).

{¢)The parties shall establish a permanent Arca Arbitration Panel
conmsisiing of, at least, five arbilrators who shall be chosen for
arbiteation of cases as e forth in Sections 4, according to the
procedure provided in Section 2 (c) above.

(d)n order to minimize expenses the Union may at its option
schedule up o vwo (2) expedited cases before u single arbitrator.
[f multiple related prievances are open regarding the dischargs
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. or suspension of an employee, they shall be consolidared as one
grievance before 1he arbitrator selected to hear the discharge.

Section 4

{a}in all grievances for which the Expedited Arbitration procedure
{including those under the Short Form procedure) is applicable,
the arbitration procedures and arbitrator's powers as described
in Section 2 shall apply except that:

(1YThe parties may, by mutual agreement, choose an arbitrator
fromt the Area Arbitration Panel, If no such agreement is
reached, the arbitrator shall be chosen from the Master
Panel. 1f no whitcator on the Master Panel is available
within the one-hundred fifty (150) day period referenced in
Section 2 (f), the selection sha)l be made from 1he Arca
Panel.

(23At the conclusion of the hearing the arbitrator may issue an
immediate decision as to whether the grievance shall be
sustained or not sustained. but in any event shall issue such
a decision within  forty-eight hours (48) {excluding
intervening Saturdays, Sundays, and Holidays) afier the
conclysion of the hearing, At the close of the hearing,
either party may request the arbitrator 10 issue a writlen
apinion supporting the decision, which opinion shall be
delivered within thirty (30) calendar days and shall be based
on evidence presented at the hearing and shall include a
brief statement in explunation of the award, provided thm
such a request shall not delay issuance of a decision.

{bYAdditionally, in an expedited asbitration in which the Short Form
Arbitration procedure is applicable, whether as provided under
this Agreement or by mutual agreement of the parties, the
following procedures shall apply:

{(1)The parties may, by mutual agreement, choose an arbitrator
from the Area Arbitration Panel. If ne such agreemenl is
reached, the arbitrator shall be chosen from the Master
Panel. If no arbitrator on the Master Panel is available
within the one-hundred fifty (150) day period referenced in
Section 2 (f), the selection shall be made from the Anca
Panel.
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(2)The panics each shall bave a maximum of two hours in
which w0 present their respective affirmative cases to the
arbitrator unless the arbiwntor shall extend the time for good
cause, Total cross-examination time for each pany shall be
limited to one haur.

(3)The asbitrator may quastion the parties a1 the end of each
presemtation, The question period should not exceed one-
hall’ hour.

(4)Alter a one-half hour recess, cach party may have onc-hall
hour for rebytial and summation,

{c)Dacisions rendered after the effective date of this Agreement

through expedited abitration under fhis Section 4 may be
submived in subsequent arbitrations by either party as evidence
only at lhe location where they were decided. The precedential
weight, il any, of such prior decisions shall be determined by
the arbitrator.

Section §

In the event any complaint is noi resolved through the provisions of
paragraph (b) or {c} of Article V), Section 6, the gricvance proceduse as
described within this Aricle X1 shall apply with the following
exceplions:

{w)A grievance shall be initiated by the filing of a written grievance

with Labor Relations within thirty calendar days of the
expiration of the trial perind referred to in Article VI, Section 6
{b).

(biLabor relations will not give a fingd answer unbil Industrial

(c)

Engineering has completed its analysis and investigation,
Should the Union believe that the Company has unreasonably
delayed its answer, il May appeal the case tn arhitration within
thinty (30) days ufter giving writien notice to the Company of its
intent to do so.

Any grievance which is not settled or referred by the Union 1o
wbitration shall be closed and the Basic Wage Rates or
incentive or measured doywork standards as established or
revised by the Company shall stand,
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{d]The Arbitrator shall be selected from a panel of five Arbitrators
that the parties have agreed upon to hear cases arising under
Articles VT and WII. Arbitrators serving on this panel shall have
wage and incentive experience and experience with job
evaluation principles. The President of the Local Union or his
designated represeniative and the Labor Relations Manager or
his designated representative shall attempt to select an arbitrator
from the panel. If a selection cannot be made by muruat
agreement, the selection shall then be made by random drawing.
In either case, the arbitrator shall be selected by the parties
within thirty calendar days following receipt of the Union's
appeal.

{e)if the dispute invelves a question of job evaluation due to the
establishment of a new job or a change in job duties, the
Arbitratar shall determine wheather the new or changad job rate
is based wpon praper application of the Pasties’ established job
evaluation practices. IF the Arbitcator finds that the job has
been evaluated improperly, he shatl reevaluate the job in
accordance with the principles of the Parties' job evaluation
plan.

If the dispute involves an incentive or measured daywork
standard, the Arbitrator shall deterrnine whether the New Time
Swdy System was properly followed.

This determination will include a review of all relevant
specifications, time study data, and standard data, as applicable,
as well as relevant effectiveness statistics, Either party may
provide supporting data from additional studies, andfor from
saudies taken of the operation by a third parly industrial
enginecr.

{(BThe Arbitrator’s decision will either suppont or adjust the job
evaluation or incentive or measured daywork standard. The
arbitrator shail have no authority to add to, subtract from or
modify the New Time Study System.

()f the decision invelves an adjustment, the adjustment shall be
made retroacive 10 the effective date of the job evaluation or
incentive or measured daywork standard. In cases involving
temporary standards, the adjustment shall be made retroactive to
the effective datz of the temporary standard with the
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understanding that if during the period the remporary standards
applied, there is a period of time to which the permanent
incentive standard could not apply, the eamings for that period
will not be adjusied. consistent with Article VII, Section 3.

h is understood thal matters involving the general wage scale ar
differemials in base rates for dayworkers-with-incentive and
maximum daywark rates for dayworkers (as well as the fixed
payment rate established under the Wage Agreement} which are
established at the effective date of this Agreement shall not be a
subject for this dispute resolution process.

Section &

Either side may call such of its wilnesses as it deems necessury at
any step in the grievance procedure.

Section 7

Aoy propesul submitted or withdrawn during negotiations shall nor
be used as evidence in the grievance procedure unless the subject matier
of Ihe grievance is cleurly covered by suid proposal.

LR 1]
LAty U

(a)The Uniuo agrees that it will net 1olerate, encourage, sunction os
approve any swike. wotk stoppage. slowdown. or other
interruption of work growing out of any dispue which is
subject to the grievimce procedure or which arises 45 the result
of aclions by a person or persons not in the bargaining wnit, On
the contrary, the Intermational Unior and the respective Local
Unions, their officers, agents ond members will actively
discourage amid will take whatever lawful steps are necessary to
prevent ar lerminate any strike, work stoppage, slowdown, or
ather intermuption of work, where the underlying dispute is
subject 1o the grievance procedure. Also, upon notice 10 the
International Usion from the Local Union or the Company. the
Intemational Union will immediately notify the Local Union by
telegrum, a copy of which will be sent 10 the Company, that the
strike, work stoppage, slowdown or other imerruption of work
is upauthorized and that the employees involved should
immediately cease the violation.  Any employee who
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pasticipates in a sinke, work stoppage or slowdown over any
dispute which is subject 1o the grievance procedure shall be
subject 10 disciplinary action, including discharge. Disciplinary
action will not be tuken againse an employee whose production
is reduced if the employee is working at o fair and reasonable
pace under the circumstances then existing.

{b)The Company agrees thal in consideration of the cwrying aut of
the responsibilitics placed upon the International Union and the
respective Local Unions and their officers, agents and members
in paragraph {a) of this Section that the Company will institute
no action for monetary damages against the imernational Union
or the respective Local Unions or their officers, agems or
members (or breach of said paragraph (a).

(c)The Company agrees thal neither it nor its representatives will
put inte effect any lockout during the term of this Agreement.

{d)In the event there is any interruption in plam operations due to a
stoppage of work or slowdown, the Company and the Union
shall not consider the merits of that dispute. nor shall any
arbitration proveed or continue oa that mater uatid such time as
the interruption has heen terminated.

(e)The term “slowdown” as used in the Agreement, shail be
understood 10 mean an intentional redoction or restriction of
production on the part of one or more employees below o
reasonable rate of production.

Section 9

{a) To focilitate emrance of the Loca) Uaion President and Vice
President, the Company will issue factory passes wo be used
when necessary for entrance 10 and exit from the factary for the
purpose of investigating a gricvance. Upan entering the faciory
gate, the bearer of the pass shall register and make known his
destination to the goard and shall report directly 10 the
department affecied by the grievance.

(b)The Company will furnish up to nine factory passes to the
representatives designamed by the Union. The Union shall
advise the Company of such designations amnually,
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Consideration will be given to additional passes as requested by
the Unien.

{¢) (see Letter A-9) [n the event a Union representative is at work
in his depanrtment and it becomes necessary for him to lesve his
work for the purpose of investigating a grievance, which affects
a depariment for which be has been designated as the Union
representative by the Local Union, he shall request permission
from his Supervision and advise him as o his proposed
destination. He will be excused as soon as necessary
arrangements can be made therefore to prevent imerlerence with
the production of another employee or group of employees, and
every reasonable effon will be made 10 amange 10 excuse him
prompily. Upon being excused, he shall directly report his
presence and purpose 10 the Managemen of the department
affected by the gricvance.

ARTICLE X1

General Provisions
Secrion |

‘The Union recognizes the necessity for improved production,
climination of waste of materials and suppiies and improved quality of
workmanship and will cooperate in effecting changes in methad, product
und equipment o the greatest extent consistent with fair and reasonable

labor practices and with the terms of this Agreement.

Section 2

The management of the Plants, including the direction of the
working forces and all otker functions normally ircident to such
responsibility, 38 vested in the Company and will be exercised in a
manner consistent with the terms of this Agreement.

Section 3

(a) When a2n employee is found 1 be unjustly discharged or
suspended. he shall be reinstated without a break in seniority
or loss of wages. The decision whether or not to dischurge an
employee will not be made until a1 least ewo full working days
have elapsed afier an employee hos been notified of an
infraction which appears to be an affense which warrants
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discharge. during which time thorough consideration will be
given 1o all facts and circumstances relevant to the matier.
Exiension of this period of consideration beyond three
additional working days will be subject 1o mutual agreement
of the Company and Local Union, during which time. af
request of the Local Union, Company representatives will
meet with Union representatives 1o discuss such relevant facts
and circumstances. A& copy of written notices of discharge wiil
be furnished 1o the President of the Local Union and a Local
Union representative designated by him.

If the infroction is found not 1o be a dischargeable offense, but
sufficient 1o warrant a suspension, the duration of the
suspension will be related 10 the scverity of the infraction and
the employee’s record, not to the period he has been held out
of wark solely because of the Compuny’s actians.

(b} The Company may discuss any matier personally with an
employee, but if an employee is directed by Supervision 10
appear in the office, the employee may, if he so desires, bring
his Union representative with him. If an employee is to be
reprimanded for a matter likely te result in discharge,
suspension or written reprimand report, the employee will be
reminded of his right to bring his Union representative inte the
discussion at that time. Time Jost from work during the course
of an employee's regularly scheduled shift because of being
calted to the office to be repritmanded will be paid at the Basic
Wage Rate of his classification unless such time is specifically
mentioned in the repimand as being part of the discipline
imposed. Such time not paid shall be considered as part of the
reprimand in the application of Section 5 of this Aricle.

Secrion 4

(a)(see Appendix A, Attendance Program) Excessive absenteeism
may be cause for disciplinary action which may inctude
discharge. An cmiployee absem scven calendar days without
report shall be considered to have quit, but will be reinstated if
he presents sptisfactory evidence that his failure to repon was
due {o circumstances beyand his control.
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(bYAn employee who is scheduled for work and is unable o repon
for work is required, when possible, 1o notify the Company
prior 10 the beginning of his scheduled shift.

Such noiificacion shall be by tefephone or any other suinable
means, and shall swte the reason for such absence and the
expected duration.  Each plant will post in prominent places the
telephong number to be used for the telephone calls referred 10
in this paragraph. I the zbsence exceeds the expecied duration
further notification shal) be fumished in the saroe manner. The
Company may furnish confirmation of such report and when
received.

Seciion §

Before any reprimand repont is placed in an employee's record, he
shall be given the opportunity to read the reprimand repen, and to write
his signed remarks on the repon. The employee will be given a copy of
the reprimand report if he sigos the vriginal reprimand report only Tor
the purpose of indicating he has received a copy, in which case the
Union will be sent a copy of the reprimand repont unless the employee
signifies in writing at the time he signs the reprimand report thay the
Union is not 1o receive a copy. IF the employee leels that the reprimand
is unjustifted. the problem may be processed through the grievance
procedure comained in Article X1, Reprimand reports and notations of
recund preceding a reprimand repent for offenses, exclusive of those
involving a violation of Article X1, Seciiui & {z}, nor reneated within a
yeur, will be disregarded in the administration of discipline by stamping
suid reprimand repons and nowations of record with the word
"DISREGARD" in large Jeitering.

The Union will be given a list each week of employees who have
refused 10 sign repritnand reports, only for the purpose of permitting the
Union 1o advise said employees to sign the reprimand reports. The lisl
will show emplayee's names and clock numbers and the dates ol
reprimand reports,

Reports of suspensions. exclusive of those involving a violation of
Article XL, Seclion 8 (a) not repemted within & year, will be disregarded
in the administeation of discipline. Furthermore, if after three years the
employee’s recard has been corrected, such repors will not be used 10
support disciplinary action a1 arbiration.

Each emplayee shall have the right to review his reprimands once in
every calendar year,
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Section 6

Bulletin boards shall be mainwined by the Company, at places
mutually agreed upon at each plane, for the purpose of posting Local
Union notices. Unless mulually agreed upon. such notices shall be
limited 10 departmental, business, social and recreational meetings,
elections and election results, notices of strike votes and strike vole
results. ANl notices shall be submined 1w the Labor Relations
Deparntment for approval and will be posted as soon a5 possible
thereafier. Unless oltherwise agreed, no notice will remain on the board
more than three calendar days. If for any reason nolices cannat be
posted, the Union shall be notified as soon as possibte.

Section 7

Service record cards shall be issued to employees who are laid off.
Al the time of layoff, the employee's attention will be called to his recall
obligativns which are printed oo the reverse side of his Service Record
Card.

Section 8

(2)The Company will fumish each present employee and each new
employee when hired a booklet containing a copy of this
Agreement.

(byThe Company will fumish each presem emplayee and each new
employee when hired 2 bookler describing the provisions of the
Pension and Insurance Agreement.

{c)The Company will provide w each local Union Pension &
Insurance representative a typed copy and an electronic copy
containing the contract langunage of the Pension & Insurance
agreement. The Company will give each current empleyee, and
ncw employee when hired. a copy of the Summary Plan
Description.

(d)The Company will furnish each employee an Idemification Card
comtaining the employee's name. clock pumber and issue date.
Losi cards will be replaced withoui charge no more often than
ance per year,
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{e¥The Company will make available 10 a member of the Union up
to ninety minutes during the onentation of a new employee(s)
to provide a Union orientation, which the Union may elect to
give at the plant or al the Local Union Hall. A new employee
will be released 90 minutes early at the end of the ordentation
period to auend the Union orientation.

Section 8

The terms and provisions of this Agreement shall apply to all
employees alike, without discrimination with respect o discharge,
compensation, lerms, conditions, or privileges of employment because
of race, color, religion, sex, age, stafus as a Vietnam Era Veteranm,
digabled veterans, handicapped workers - as required by law, national
origin, or Union activity. [nstances where the male gender or some
other comparable idenlity appears, it is agreed that the term applies te
male and female employees alike wherever spplicable.

Section 10

{a)The main function of aur mechanical depariments is to do regular
continuing maintenance work so as to keep equipment operating
properly and 1o minimize delays in our prodaction depanments.
Tiwe Cwinpany will perform segwlar continuing mainienance
work with employees of its mechanical departments except
when lack of skills or equipmemi, natare of the work or time
cansiderations make §t impractical, M is understood that non-
maintenance employees will be trained and assigned to perform
simpler maintenunce tasks.

{bilnstallation wark, Tahrication work, machine shop work or repair
work on existing equipment may be performed for a plant by its
mechanical depariments, depending upon the availability of
skills, time considerations, nature of the work. reasonably
campetilive cost, performance guaraniees, installation cost
incladed in purchase price. as well os whether the work can be
handled by offering the appropriate mechanical department
employees {meming qualified employees in classilications
which normally perform such work) overtime hours up te the
equivalent of one additional standard work day per week
mubtiplied by the number of contractor workers in the panicular
classifications involved. [T any of the aforementioned
conditions are not met, the Company shall have the aption of
placing the work with an ocutside contractor,
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The development of cost figures for the mechanical depariments
of a plant in sufficient detail to permit reasonable competitive
cost comparisons and the procedure for discussing competitive
¢ost comparisons, where competitive costy are ihe determining,
factor, will be determined by management at the local plam.

(¢)The Company will natify the Unian when an outside contractor is
to work within the plant. Such notification and an explanation
of the need for contracting the work will be contained in a
"Matice of Ouiside Contract” form that will be placed in the
designaled  Union represemative’s mailbox  within  the
maimenance depariment and sent by fax or e-mail 1o the Local
Union President, as far in advance as possible but not less than
three (3} days (exciuding Sawurday, Sunday or holidays) before
letting the contract except where an emergency necessitates
lesser notice.  Such potification shall specify the locatian, fype,
scope, duration, need for and timerable of the work w be
performed.  “Caralog” and "Stock™ items as well as other
materials and services as defined at each loestion shall be
excluded From such notification and explanation,

(d)(see Letter A-2) The skilled trades job descriptions presently in
effect at each plant shall remain in effect for the duration of this
Agreement except as modified by the parties.

{e)Should the Union believe that a discussion is necessary, ir shall
request a meeting within two (2) days (excfuding Saturday,
Sunday or holidays), after notification. At such meeting the
parties will review the plans for the work to be performed and
the reason for contracting out sech work, The Company will
give good faith consideration 10 any suggestions by the Union,
subject to the limitations in paragraph (b) above, and to any
altemate plan proposed by the Union for the possible
performance of the work by bargaining unit personnel. 1f there
is no dispute following notification or discussien of any
particular confracting ou¢ matter, such matter shall be
considered resolved withopt precedent with respect to any
future contracting out matter. Should a discussion be held and
the conteacting out matier pot be resolved at the review meeling,
the Company resecves the right to make the final decision,
subject w the grievance procedure.
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() Throughout the term of the Apreement, the parties will meet on
an annual basis to 1} review all outside contracting during the
preceding twelve (12) months and  2) idemily those
circuomstances where procedures, practices or staffing changes
would promoe the performance of such wark by bargaining
unit employees. The Company will give good faith
considerstion to any suggestions by the Union.

()The Company will recognize and accept accredited USW
Jourmneyiman cards as evidence of experience in a craft when
considering qualilications of applicams for skilled trades jobs.
Among applicants of relatively cqual qualifications, those
holding a USW-—Journeyman <ard will be given firs
consideration, consisten with limitations of federal law. The
Union shall be nenfied promptly when such applications are
made,

(h)The Company will, upon request by an employee or his Union
representative, issue a letter signed by the Lahor Relations
Department certifying the work record of the employee for the
purpose of making application for a USW Iaumeyman card.

{i3An emplayee on a skilled wade classification, who is required by
the Company to have the standard tools of his classification of
work, shall have soch 1ols reptaced by the Company. without
cost to the employee, if they are broken or become wom out in
the porformance of Tis woik. Divken w wunieoul Wwoiboxes
and pouches will also be replaced or repuired. The ubove
broken or wom-out items must be wmed in to the Company for
replacement.  The procedure for inventory, replacement and
removal of such items {rom the plant shall be as follows:

(1)An invenory shall be taken of the stundard tools owned by
empleyees on Skilled Trades classifications, Employees
sholl be subject (o such inventory when assigned to Skilled
Tracles classificarions,

{2)In the event a standard 1ol is broken or becomes wom out in
the perfarmance of Skilled Trades work, such tool will be
wmed in to the Foreman who will amrange for s
replacement by a ool of comparable quality and make. It is
understeod that the Company  will  keep 2 supply of
standard tools available for replacement purposis.
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{(3)An employee desiring to remove his tools from the plant will
be required to oblain a package pass signed hy his Foreman
listing the tocls to be taken out which shall be presented (o
the plant guard on duty when leaving the plamt and check in
such toals with the plant guard on dwty when be retums to
work.

(A)When and (o the extern metric or other special tools are
required in the performance of skilled tades work. the
Company shall make such tools available for check-ou to
skilled trades classifications, In the event a metric (ool,
owned by a skilled trades employee, is broken or becomes
wom out in the performance of skilled trades work, such
tool will be turned in to the Foreman who will aange for
its replacement by a tool of comparable quality and make.

(j3An employee hired into a skilled trade classification shall have a
probationary period of one hundred eighty days' service al
which time he shall have reached the raie of the elassification or
be removed. The minimum hiring rale for such an employee
will not be less than ten ceats below the Basic Wage Rate of the
skilled trades classification to which he is assigned, provided he
hias sufficien tools to satisfactorily perform the work within the
classification.  An employee hired into a skilled trade
classification prior to ratification of this Agreement shall have a
probationary period not to €xceed three months.

{%)When and to the extent jt becomes necessary for ihe Company to
have welders certified or coded, the fees for and time spent
taking necessury examinations will be paid by the Company.
The rare of pay shall be the employee’s Basic Wage Rate.

{1The Company agrees to negotiale an apprenticeship program and
apprenticeship standords. 1t is further undersiood that the
apprenticeship  program  and  standards  will meet  the
requirements of the USW Skilled Trades Department andfor the
Federal Bureau of Apprenticeship and Training.

{m)Whenever the Company installs new equipment or machinery or
modernizes existing equipment or machinery o such an extent
that it will require additional skill or knowledge on the part of
employees of the mechanical departments of the plant who are
required to maintain such machinery or equipment, the
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Company will continue 10 provide al its expense an adequate
training program for the required employees involved to enable
them (o0 mainain the new or modernized machinery or
equipment,

(n)The above provisions of this Section 10 will apply 10 empioyees
of the mechanical departient in the Oklahoma City Plant to the
extent il is agreed 10 by the panics to s1aff such depanment with
ermnployees of the Company.

Section /]

{a}{see Memo G} The Company will continue 10 make reasonable
provisians for the health and safery of its employees during the
course of their employment and will comply with all applicable
stale and federal healib and safety regulations or codes, aml
such regulations or codes shall represent the minimum
acceplable standards.

The Company and the Union will cooperate in maimaining safe
and healthful working conditions. Management representatives
and employees will observe Company heahh and sofety rules
and will cooperate in the prevention of occupationsl illoesses
and injuries, No employee shall be required or permnitted 10
work under conditions which may be or tend to be unsafe. or
injurious to ks bealth and safety of others.

The Company will provide competent first aid personnel. When
needed. whe Company will provide transportation for injured
workers 1o the hospital. The plant medical personnel, plant
sufety management or their designee will determine the mode of
rransportation,

Management will review all workjng standards and other
documents Televant (o the job prior 10 a wew or transferred
employee beginning work, und PPE will be provided by the
Company as required by OSHA, Periodic department safety
meetings or waining sessions will be held at each plant, The
Company and Union will commit to the importance of regutarly
scheduled safety education and training for the depattments.
Mill or calender rescue team drills will be conducied on each
shift at least quarterky.
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Should any current Federal or applicable Stute OSHA standards
be rescinded or repealed during the term of this Agreement the
Company Safety Director will review and determine the
applicability of the requirements of those stundards for the
affected workplaces. AN decisions related tw rescinded or
repealed  OSHA standards shall be  discussed with the
Intemnational Health, Safety and Environmental Dicector or
designee prior 10 implementation.

{1)A health, safety, ergonomic and environmental commitice
shiall be esiablished in each plant for the promotion of safe
working practices, plant environmental concerns, and a
healthful working condition at each plant site.  The
commitee shali consist of up 1o four members (including
the Chairman} in non-tire planis, and up to five members
(including the Chairman) in tire plants. One member must
be chosen from each crew. The Union and the Company
shall designate equa) numbers of commirtee members, The
commitiee shal) be furnished annual passes for the purpose
of entering the plamt and investigating health and safety
conditions, the use of such passes to be subject 1o the
conditions se1 farth in Anicle XL Section 9, Paragraph (a).

(2)The committee shall meet as ofien as it deems necessary, but
not less than once ¢ach month for the purpose of discussing
kealth, safety, ergonomic and environmental problems. At
the meeting, data concerning accidents in the plant will be
made available upon written requesl. The committee will
wur the plant periodically to observe whether adopied
health and safety recommendations are being complied with
a3 well as observing sites of lost time accidents,

Asmangements may be made between the Chuirman of the
Union Health, Safety, Ergonomic and Environmental
Commitiee und the Plant Safety Manager for joint
inspection of specific health, safety, and environmenial
complainis. The Chairman of the Union Health, Safewy.
Ergonotic and Envimnmental Committee and the Plant
Safety Manager or their designee will perdform an
investigation as soon as possible following a serious
occupalional accident involving a latality, hospitalization,
ampulatign, or fracture (other than a finger or toe). Upon
request, the Company will inform the Chairman of the
Union Health, Safety, Ergonomic and Environmentil
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Commitiee, designated by the Union, of employees who
have losi time due o an injury which occumred in the
factory. Such reguest shall be made not more than once
weekly.

The committee will be provided access w all current
warking standards for their plani. The commitiee will
jointly determine if the safely section of the working
standards could be improved. The Company will make
revisions as deemed necessary by the commitiee.

The commiltee shall alko Eacilitate the promoion of sound
crgonomic engineering and ergonomic practices in each
plant. The comminee will stive to incorporie and
implement the principles of a comprehensive ergonomic
program. The Company's Corporate Safety Department and
the USW Imemational Health and Safety Department wil)
render ils assistance (0 incorporate such emdeavors as
agreed to by the parties.

The Chairman of the Union Health, Safety, Exgonomic and
Environmental Committee ami the Company's Safety
Manuager will meet regularly for the purpose of reviewing
concerns of mutual interest. These concerns may inchucds,
buwt arc nac limited 10 lost-time aceidents, The International
Health, Safety and Environmental Dieector and ke
Company's Corporate Safely Director or their designee may
be wtilized a5 a resource to review and discuss issues and Iry
to reach solutions.

Union members of the commitiee shall be paid for time
spem in meetings, on plant tours und on joint investigations
mentioned above. [n addition an employee wheo is requested
by a safety inspector from the Office of Cocupational Sufety
and Health Administrotion or the National lostitute for
Occupationat Safety und Health aind is designuied by the
Lacal Union President to accompany the inspecter on an
inspection tour will be paid fer the time lost from his
regular scheduled shift as a resolt of such plamt inspection,
Unless otherwise provided in Parngraph 5 of the Wage
Agreement. the rate of pay shal) be his Basic Wage Rale
and hours paid shall be considered as hours worked for the
purpose of compuling overtime paymems as provided in
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Article VI, Section 2. It is undersiood that fime spent i
the above activities will be with reasonable restraint.

{(NDue consideration will be given by the Company 1o
recommendations of the Heatth, Safety. Ergonomic and
Environmental Committee. [n the event health, safety and
environmental problems discussed by the committee remain
unsettled, they may be processed through the grievance
procedure, beginning with the Labor Relations Depariment
step. Members of the Health. Safety. Ergonomic and
Environmental Committee will be permitted to attend
grievance  meetings  regarding  healdh, safery  and
environmental problems.

()The Company will designuie any recognized harardous
materials uscd in 1be manufacturing process and will
establish procedures for its safe use, Where tests or physicat
cxaminations of employees ure required in cornectian with
the use of hazardous materials and such tests or
examinations show sbnormal resulls the employees so
tzsted or examined shall be udvised of and provided a copy
of the results. The results of any such tests or examination
will be made available 1o the examined employee upon his
request. Upon request, the Heaith, Safety. Ergonomic and
Environmental Committee will be informed of the materials
vsed in the plant for which such tests or physical
examinations of employees are required and the reason for
such test. Upon request, the Health. Safety. Ergonomic and
Environmental Committee will be informed of the
prescribed handling procedures for such materials.

The Company shall notify the Chairman of the Union
Health, Safety, Ergonomic and Environmental Committee
or designee prior W performing industtial  hygiene
monitoring for chemicals. The Union Chairman or designee
shall have the right 1o observe and assist in the monitoring
process. The Company shall provide the employees affected
by the monitoring process with the results. If an employee
works in excess of eight hours, the exposure limits shall be
adjusted accondingly wsing acceptable indusirial hygiene
practices, For chemicals where there is no established
OSHA permissible exposure limit, the International Health,
Safety and Environmental Director or designee may discuss
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exposure limits with the Company's Corporate Safety
Direciar or designes.

The Compony will furmish reasomable and NIOSH
recammended pratective devices, protective equipment,
protective clothing and gloves, wherever mecessary, on
work, which is recognized to be abnormally hazardous.
The procedure, conditions and extent of furishing such
iterns will be determined by the local plant.

(@The Company will designate protective
eguipment for specific work andfor employees.

(5)The Union agrees to rtespect the confidential nature of
information furmished under this Amicle pertzining 10
materials  andfor  manufacturing  processes, Such
information will not be disclosed 1o any pary not directly
concerncd with the administration of this Agreementl.

{6)The Company shall notify the Health, Safety, Ergonomic and
Environmental Committee of any plant health and safery
inspection by stute or federal agencies or by specialists from
the Company's Health, Safety and Industrial Hygiene
Department. Upon request, the Company shall review with
the committee the reports of any plant health and safety
inspections by s1ate or tederal agencies. Furthérmore, upon
request, the Company shall review with the committee the
findings of plant health and safeiy inspections by specialisis
from the Company's Health, Safety and Industrial Hygiene
Department,

{7)The Company will send represematives from the Local
Union Health, Safety, Ergonomic and Envirenmenial
Committee to the anoual National Safery Congress and
Exposition. Arrangements for atending the National Safety
Congress und Esxposition, incloding registration fees,
payment of lost time and travelivg expenses shall be
determined at each local plant consistent with the
Campany's policies and procedures for travel.
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Section 12

(a)Supervisory or ather non-bargaining unit employees shall not
pertorm the work of bargaining unit classifications except when
special  circumstances  exist  including  emergencies,
instruction/training, and developrentfengineering work.  In
situations where non-bargaining unit employees arc permitied
under this paragraph to perform such work the interests of the
Union and bargaining unit employees will not be arbitrarily
disregarded.

(b)A dayworker taken from his regular classification at the request
of management to Ol a wemporary vacancy on another
classification shall be paid either his Incentive earings. his
Basic Wage Rate, or the Basic Wage Rate of the iemporary
classification, whichever is the highest, provided a reasonable
elfart is put forth.

Section 13

If it is established that an employee, while doing assigned work and
exercising due cawtion. sustains damage to his glasses, hearing aid. ar
artificial limb, the Company will reimburse the employee for the cost of
necessary repairs.  The Company reserves the right 1o replace lenses
broken under the above canditions with safevy lenses in safety frames.
An employec sustaining such damage will repont 10 his Supervisor and
be instructed by the Supervisor as o the procedure to be followed 10
abtain repair and reimbursement.

Section 14

Employees in production departments in plants operating on a five-
day standard work week will be notified early in each month of the
number of Saturdays for which the plam is 10 be scheduled a1 full
production during that month. fn the event the number of such
Saturdays o be scheduled is changed, employees will be notified as
soon as practicable. Notice of a full production schedule for each
Saturday so scheduled will be posted no later than 3:00 P.M. Monday.
{f it becomes necessary to change such schedule or (o schedule full
production, the notice of such schedule change will be posted no later
than Wednesday midnighe.
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On weeks when full production is not scheduled kv the plant on
Saturday, the Company will post week-end work schedules for
production depanments by Wednesday midnight, wherever possible. but
in na event later than 1 2:00 noon on Thursday.

Holiday schedules for production depanments will be posted no later
than the end of the week preceding the week in which the holiday
occurs. In no event will this be posted less than three working days prior
10 the haliday excep as otherwise may be agreed.

The procedure for posting week-end and holiday schedules for
mechanicul and service departments will be determined a the local plant
level.

Secrion 15

Daywaork-with-Incentive employees’ records of daily eamnings will
be made available weekly or less frequently as determined by the local
parties.

Section 16

Employees will be furnished with a copy of any adjustment or
carrection made by the Company to any payroll document, which affects
their earnings,

Seciion 17

In cases where the Company is responsible for the misplacernent of
an emplayee's time card, payment shall be made in the same period il
practicable. Il payment cannol be made in the same pay period.
payment shall be made as quickly as possible in the next puay period.

Secrien 18

{a)The Compuny will furnish the Union with a complete senjority
list of all employees on the active payroll, on a guarterly basis,
such list to include;

Name

Social Security Number

Depaniment and Clock Card Number
Seniority Date

Lmest Address Available

Latest Phone Number
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Date of Binh

() The Company agrees to maintain adequate in-plant feeding
facilities.

(¢} The following inventory rates will apply:

Des Maines - Employees basic wage rate for his classification.
Noblesville - Employee’s daywork basic wage rate for his
classification,

Akron - Employee's basic wage rate for his classification.
Oklahoma City - The higher of power trucker basic wage rate or
the employee's basic wage rate,

LaVergne - Employee's basic wage rate for his classification,

(d)Local plants may agree o provide additional employee
information and the {requency that this information will be
provided.

Section {9

An Emplayee with at least two years™ seniority who leaves the employes
of the Company w2 enter service in the Peace Corps as established by the
Confress of the United $States of America under the Peace Corps Act, 22
USCA 2501, shatl be reinstated upon application consistent with his
seniority, pravided he is physically capable of performing the work
required, and he applies for reinstatement within ningty calendar days
following the completion of not more than two yeurs of such service,

Upon reinstatement, he shall be credited with senicrity held ot the
time he left the employ of the Company for such service, plus seniority
credit [or time spent in the Peuce Corps,

Section 20

An emplayee with senjority, but excleding un employee hired as a
temporary or vacation replacemem. who leaves the employ of the
Company in order 10 attend an aceredited college or university or for
educational training under the G.I. Bill of Rights, so-called, shall be
reinstated upon application provided he can qualify under the senicrity
rules, is physically capable of parforming the work required, and applies
for re-employment within thirty calendur days ofter leaving the college

page 91




Article XI1, Secrion 20-21 — General Provisions

or unjversity. The employee upon reinstatememt shall be credited with
the seniority he had when he lefi the Company. The employee shall
notify the Employment Office in writing of the name of the school, the
date of entry and the expected length of the course of study. He shall
confirm the continustion of his school attendunce w1 annual intervals
thereafter. If such an employee leaves the college or university to enter
the Armed Forces, and s¢ notifies the Employment Office in writing and
otherwise fulfills the requiremenis of the applicable taws, he will
accumulate seniority for the full period of time spent in such service,

Sectinn 21

(0)A laid-off employee with seniarity on the recall list of one plant
will be given preference in hiring ot another plam covered by
this Agreement where al) eligible laid-off employees huve been
recilled, and new employees are being hired for work on which
the laid-off employee has qualifying experience. Such laid-off
employee must make application for employment and, upon
being bhired, shall be considered a new cmployee, without
seniority at thay plant. He shall retain his seniority and recall
rights af his former plant in accondance with this Agreement. If
he is recalled 10 work w his former plant, he must terminate his
employmem at the new plant and repon for work at his former
plant, or lose his vecall rights and seniority at his former plant.
An employee who makes application to retem to this former
plant, if’ hired, will be credited with senjority pursuant to Anicle
IV, Section 1{h) as though he had been on jayuil ai tiis fomner
plant.

(B (see Memo F) A former employee who is released Trom
employment as the result of the complete and permanent closure
of a local plant covercd by the Agreemem, wha makes wrilen
application for employment in other plams covered by the
Agreemert within sixty calendar days of such release (rom
employmenM, will bc given preference in hiring over new
employees in such other plants for work for which he is
qualified, provided such empleyec has not assumed the status of
a reliree, accepted a severance award, or a special distribation,

Aoy such former employee who is hired will be hired as a new
employee without service credit for seniority purposes. For all
ther pusposes. he will be credited with the aroount of seniority
he hud at the time of his release from employment or layoff and,
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in addition, will receive credit for the amount of seniority credit
for which he would have been eligible under Article TV, Section
1 {h) a3 if he were being recalled from layoff, at the hiring plant.

If such employce refuses a job for which he is qualified, his
preferential hiring rights specified above shall be terminated.

® {c)Section 21 {b) above will also apply 1o employees on layoff with
recall rights in case of a partial plani closure aodfor other
layoffs where a1 lcast ten percent of the 1otal work force in a
local bargaining unit is on layoff with recall rights or where it is
determined that there is no reasonable likelihood that the
employees on layoff will be recalled. The sixty-day period for
making written application will not apply 1o ecmployees
qualifying under this paragraph.

(d)It is undersioed that the prefcrential hinng process outlined in
paragraph ¢a). (b}, and (c} above have potentially complex
administeative implications, The Company will use its best
efforts a1 all umes to ensure full compliance herewith,
Accordingly il is sgreed that the exclusive remedy for any
violation of the above provisions shall be funsre placement
apportunities for aggrieved employees.

Section 22

The terms and provisions of this Agreement shall be applicable
seven days a week.

Section 23

Notwithstanding any ether provisions of this Agreement, the
Company. opon the agreement of the international Union and any
aftected local Unions. may make such revisions in the Agreement not
inconsistent with the purpose, structure, and basic provisions thereaf ng
shall be necessary 1o comply with federal or state laws. Any such
revision shall adhere as closely as possible to the language and intent of
this Agreement.
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Secrion 24

The Company agrees thar it will not sell, convey, assign or
otherwise transfer any plant covered by this Agreement or significamt
pan thereof to any other party {(Buyer) who intends 10 continue to
operate the business as the Company had, unless the following
conditions have been satisfied prior to the closing date of the sale:

{1)The Buyer shall have entered into an agreement with vhe Union
recognizing it os the bargaining represemative for the
Employees within the existing bargaining units.

{2)The Buyer shall have entered into an agreememt with the Union
establishing the terms and conditions of employment to be
effective as of the closing date,

(NI reguested by the Company, the Union will emer inio
negotiations with the Company on the subject of releusing and
discharging the Company from any obligalions, responsibilities
and liabilities to the Union and the Employees, excepl ax the
panies otherwise mutually agree.

This provision is not intended to apply to any transactions solely
between the Company and any of its subsidiaries or affiliates, or its
pareat Company, inciuding any of i cobvidinries or affiliates: nor is it
imtended 1o apply to lransactions involving the sale of svock, except that
the provision shall apply to o transaction or a series of wronsactions that
resoll in a change of control.

ARTICLE XI11
Local Plant Matters

Sectivn 1

Upon mutual agreemeni between the designated represeotative of
the Company and the designated representative of the Union, the panies
in a local plani are authonzed 1o enter into discussions for the parpose of
jointly developing. approving. and implementing programs to meet the
objectives of this Agreememt and of wheir businesses that are not
inconsistent with any provision of this Apreement. The implementation
of uny such programs shall be accomplished in each case lhrough a
memorandum of agreement between the parties at the Joca) tevel after
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approval by the designated representative of the Company and the
designated representative of (he Union.

ARTICLE X1V
Termination

Section |

This agreement shall remain in force and effect unil 12.01 a.m. Jaly 23,
2006.

ARTICLE XV
Memoranda of Agreement

A MEMORANDUM - JOINT LABOR
MANAGEMENT COMMITTEES

The Company and the Union uffirm the principle that free collective
bargaining i the best means for resolving industrial disputes pertaining
1o wages, hours and working conditions. The parties. howgever.
recognize the benefit of exploration and study of current and potential
problems and differences by meetings of representatives of the parties
and an exchange of views and information without the stresses and time
limitations. which may exis1 a1 the bargaining table. Accordingly, the
panties desire o establish commicees to function during the term of the
Labor Agreement in order 1o develop upproaches and pessible solutians
to matters of vital ¢oncern both 10 the Company and the Union.
Consequently, Joimt Labor Management Committees are o be
established as follows:

1. The responsibility for and direction of these commitiees is
estublished with a Joint Labor Managemem  Sicering
Commitiee. Committee assignment shill be made by this Joint
Labor Management Steenng Commitiee, This Committee shall
consist of not more than three members from the Union and not
more than three members from the Company. Union members
will be selecied by the designaed representative of the
International Union, who will designate one Usion member 1o
act as Co-Chairman and one 10 be his altemate. Company
members will be selecied by the designated representative of the
Company, whe will designaie one Company member to act as
Co-Chairman, and one to be his alternate.
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2. The Steering Commitiec members shall establish such rules and
procedures as may be necessary and may create such additional
committees as may be deemed advisable,

3, Committees shafl have no authorivy to bargain for the parties on
any issue, or to determine disposition of apy grievances, which
the Commiitee may review in the study of a problem.

4, Al Commiitce authority shall be limited 10 discussion,
exploration and study of subjects. Any Committee
recommendations by the parties are to be on a confidential basis.

5. Persons from epther panty who are specialists in 3 subject under
discussion may be brought into all Committee meetings by
agreement of the Steering Committee.

6. Each pany shall pay expenses incurred by its Steering
Committee mambers. On all other commiuees the Company
will pay "meeting with management" for time lost by members
and by specialists brought in 1w serve an such committees.
Expenses incurred by the JLMC Commiltee will be paid by the
Company. All expenses incumred by ihe wse of owside
consultants will be paid by the Company.

B. MEMORANDUM-INTERIM MEETINGS

Meetings will be held at approximatety six month intervals between
the designated representative of the Intemational Union and the
designaled representative of the Company. At the end of the term of this
upreement, the parties expect fo be in contract negotintions and so no
Interim Meetings will be held at that time.  Interim Mectings will
ondinarily be scheduled for 3 days. The number of Loci Union
represematives will be the number of Bridgestone Firestone Section
Iniemational Policy Commitice members as of the date of the Interim
Meceting.  An additiona! representative or representatives from a Local
Union may attend a particular meeting only with prior agreement
between the panties refersed to above upon the subjects 10 be discussed,
which reguire the attendance of addivional representatives. The
Company will pay Local Union committee members attending such
meetings for time lost from theis regularly schedufed work shifts as a
result of attending such mectings, but in no case more than forty (40}
bwours.
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The purpose of the meetings shall be to:

(1) Share information, discuss and resolve issues of interest 1o
either party which may arise during the term of the Agreement.
Settlemnents/resolutions agreed upon during said meetings will
be binding upon the parties.

{2) Receive end discuss ideas and recommend:tions as reported by
the vanous committees established under the Memorandum of
Apgreemend - Joint Labor Management Committees.

C. MEMORANDUM - DUES AUTHORIZATION

Foltowing is the interpretation that has existed beiween the parties
regarding revocahility of 1he dues authorization form centained in
Article 1, Section 7 of the present Agreemenl and previcus
Agreements.

For ap employee who signs a dues awhorization card during the
term of the current Agreement, the original period of irrevocability shall
be one year or until the termination of the Agreement, whichever is the
shorter period. Renewal periads of imevocability during the term of that
Agreement will begin and end on the anniversary date of his signing said
authorization card, unless the termination date of that Agreement earlier
occuts, &1 which time the rencwal period ends.

For an employee who signed a dves awthorization card during the
term of a previous Agrecment, the period of imevocability shall begin on
the 1ermination date of the Agreement immediately preceding the then
current Agreement and run for one year, and successive renewal periods
shall begin and end on the anniversary date of the termination date of
said immediately previous Agreement, but will terminale on the
termination daie of the then current Agreement,

The term “termination date” with respect 10 any Agreement refers 1o
the date set out in Article X1V Duration thereof.

In no case shall the period of imevocability exceed one year, or
extend past the termination date of the then current Agreement.
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D.

MEMORANDUM-NEW TIME STUDY SYSTEM

This Memorandum of Agreement, made and entered into this 24ih
day of April, 1963, us amended effective December 3, 1996, between
Bridgesione Firestone, Inc., hereinafier referred to a5 the “Company™,
and the United Steelworkers, hercinafier referred 1o as the "Union”, is
for the purpose of uniformiy setting forth the principles and procedures
10 be followed in establishing new incemtive standards and in
establishing revised siandards in the plants covered by this Agreement.

The panties hereby agree as follows:

A

[ncentives other than those by which the incemive worker eums
one unil of payment for ¢ach univ of ouvipat (expressed in time,
pieces. yards, pounds or mber units of output) will oot be used,
except by agreemens between 1he Company and the Union,

The develupment of uniform procedores for establishing
incentives other than "one for ona® incentives shall be subject 1o
further discussion between the Company and ¢the Union.

Establishing New Incentive Standards
Bl Individual Incemive Operations
Bi.1 Setting Up and Qbserving Operations

BLLI

Bl.t.2

The Company will develop a detailed
operation  description and  elememal
spquence  accurately  describing  the
operaling procedire 2nd methnds 1o be
used, and elements of work o be
performed.  Observations made and
data obtained for this purpoxe will not
be used as a basis for determining
allowed limes under B1.2.

Employees working on an operativn
for which ap incentive standard is to be
established  will be instructed by
supervision with respect (o operating
procedures 1o be followed.

Instructions are to be based upon
wrillen opcrating procedures  which
shatl be in sufficient dewil to enable
he operator 1o perform the various
elements of work in the manner
described in the operation descripiion
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B1.1.3

Bi.1.4

ond elemental sequence.  Written
operuting procedures will be issued
sufficiemly in advance of the swdy to
allow such operstors 1o familiarize
themselves with the  manner in which
the work is to be performed.

Elemental times shall be based on
observalions made by stop watch,
atthough other measuring devices inay
be used 1o determine controlling
factors such as machine speeds,
conveyor  speeds,  temperatures,
materiad flow, ete, (bserved times for
clements of manuyd work, including
those which may be performed
intemally or extermully in conjuaction
with machine or process controlled
elements, will be performance raed
using walking three miles per hour as
normal  or one  hundred  percent.
Performance ratings will be recorded
in increments of five percent,

Maching or process  controlted
clememal times will be recorded as
observed while yunning according te
the operating procedures,  Rheostas
and comrols shall be al the proper
SeuLngs.

B1.2 Determining Allowed Times

Br.2.1

B1.22

Br.2.3

Bl.24

Machine controfted elemental times
will be levelled by applying o facior
of 1.33-1/3,

Manually controlled elements will
be levelled 10 ane hundred

percent of normal performance.
Where mantal elements of work
and a machine controlled element
occur simullaneonsly, the
controlling lime to be used as the
clemental allowed time will be
delermined after tines arc fevelted
and fatigue factors applied.
Recurrent incidental wark which
can be mepsured  accurately and
measurable recurcent delays which
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B1235

Bi.2.6

B1.27

B128

are not compensable ander the
allowance plan contained in Article
VIl of the Agreement will be
determined and entered as elements,
where practicable.

Where neceszary, an allowance will
be made, either as a percentage or
as  an  elemental time for
nonrecurrent delays which canno
be measored accuraiely and which
are not compensable wnder the
gllowance plan, such allowance 1w
be based wupon time study
observations of the operation and
other operations on the same type of
machine ar equipment.

Data compiled by time study
observations will be ¢orrelated for
use #s standard daia, and

will be applied in the final
determination  of Tems B2
through B1.2.5 above. Standard
data will be made up of elemental
allewed tmes which have been
levelled, but to which fatigue
factors have not been applied.

Elemental allowed iimes and any |

allowance under B1.2.5, nbove, will
be 1otalled 1o artive at a net allowead
time for the operation.

An  operativn  fatigue  factor
determined for similar operations
will he spplied 10 arrive at a o
allowed time for the operation. If
such operation fatigue factor is
inapplicable, an operation futigue
factor will be developed in the
following manner:

B1.2.8a Fatigue factors determined

by “slotting”, using the list
of allowance bench marks
attached, will be applied by
element or group of similar
elements.
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B1.2.8b For subsequemt use in
setting incentive stndards
on similar operations. an
operation fatigne  factor
will be computed by
dividing the total time
allowed in the operation for
fotigue by the total of the
levelled elemental times
before application of the
fatigue factors. In the cvent
of a dispute concerning
application of an operation
fatigue factor, it will be
resolved by applying the
fatigae factors by element
ar  group of  similar
elements.

B129  The total allowed time for the

operation will be converted to total
allowed time per one hundred units.

B1.3 Calculasion of Incentive Standards

Bl.3.1 An incentive standard

expressed in terms of standard
hours per ong hundred units
will be computed by dividing
the 1otal allowed time in
minutes per one hundred units
by sixty,

B2 Pacl and Crew Operations.
B2.1 Pocl Cperations

B2.1.1

B2.1.2

A pool is a group of employees. usunlly
carrying the same occupational title,
whose output and eamings are “pocled”
and divided among the members of the
paol according te the tme worked on
the operations performed by the pool.

When establishing incentive standards
for pool opermions, the principles set
forth in Bl above, will be applied.
However, il one pool operation is the
limiting factor in determining the output
of ane or more other operations in the
pool, elemental allowed times or total
allowed times for operations 50 affected
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will be adjusted 1o reflect the extent of
the timitation.
B2.2 Crew Operations

B2.21 A crew is a group of employees, usually
carrying  two  or more  different
nccupational titles, whe
work as a unit in producing the same
production units.

B2.2.2  When estzblishing incentive standards
for crew operations, the principles sel
forth in B1, above, will be applied. with
the exceprion of B1.2.9, which will be
applied as foltows:

B2.2.2a. The 1otal allowed 1ime for the
operation which is the limiting
[oetor in determining, the output
of the crew will be converted 1o
total allowed time per one
hundred units, and will be used
as the wtal allowed time for each
of he crew operaons o
COMpULIng the incentive
standards.

Revising [ncentive Standards
Auvnineo siandand whith has boon installed o sotahtiched
as provided in this Memorandum will net be changed unless
there is a rearvangement of equipment or machinery, or a
change in method, materials, tools. equipmem or machinery
affecting the required time per unil, in which case o new
incentive standurd will be established consistent with the
principles set forth in this Article C.
Cl [ndividua! Incenive Operations.

Cl.1  Setting Up and Observing Operaiions.

Cl.ul The Campany will develop a detailed
vperation description and  clemental
sequence accurately dJescribing the
operating procedure
and methods 1o be used, and elemtents
of work (o be perfonned.
Observations made and data obmined
for this purpose will not be used as a
basis for determining allowed times
under C1.2.
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Cl.1.2

Cl13

CLt4

Cl.2
121

Employees working on an operation
for which a revised incentive standurd
i5 10 be established will be instrtcted
by supervision with respect to
operating pracedures 10 be followed.
Instructions are ta be based wpon
writlen operaling pracedures  which
shall be in sufficient dewil 10 enable
the operator to perform the varinus
¢lements of work in thc mannper
described in the operation description
and clemental sequence.  Written
operating procedures will be issued
sufficiently in advance of the study 1o
allow such operators 1o familiasize
themselves with the manoer in which
the work is 10 be performed.

Elemental times shall be based on
observations made by stop waich,
although other measuring devices may
be used to determine controlling
factors such as machine speeds,
conveyor  speeds.  lemperatures,
material flow, etc.

Observed times for elements of manual
work, inchuding those which may be
performed imemally or extemally in
conjuaction with machine or process
comtrolled  elemenis, will be
performance rated using walking three
miles per hour a8 normal or one
hundred percemt.  Performance ratings
will be recorded in increments of five
percent.

Machine or process controfled
clemental umes will be recorded as
observed while running according o
the operaling procedures.  Rbeosiats
and controls shall be at the proper
seilings.

Determiniog Allowed Time

Machine conirolled elemental times
will be levelled by app[ymg a fxxtor ol
1.33-14,
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Cl22

C12.3

ClL24

ClLas

Cl.2.6

127

Manually controlled elements will be
levelled to one hundred percent or
normal performance.

Where manual elements of work and a
machine conuolled elememt  occur
simultaneously, the comrolling time to
be used as the elemental allowed time
will be delermined after times are
leveled and fatigue factors applied.
Recurrent incidemal work which can
be  measured  accurately  and
measurzble recurrent delays which are
nol compensable under the allowance
plan contained in Anicle VI of
Agreement will be derermined and
entered as elements, where practicable.
Where necessasy, an allowance will be
made, ¢ither as a percentage or as an
elemental time for nonrecurrent detays
which cannot be measured accurately
and which are not campensable under
the allowance plan, such allowance 10
be based upon studies of the aperatiun
and other operations on the same Yype
of machine or equipment.

Standard data will bhe applied in the
final determinmtion of 1,21 through
C1.2.5 above.

The operation description, elemental
sequence and  written  operaling
procedure developed for the new
incentive standard under CL.1.1 above,
will be compared with the operation
description, elemental sequence and
written operating procedure which was
the basis for the incentive standard
being revised.  Elemental allowed
times for elemems of work and
allewances which have been affecied
by changes shown by the above
companson  will be redetermined,
based upen CL.2.). throngh CL2.6,
above. Elemental allowed himes for
elemenis of work and allowances
which have been restudied in
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Ct2s

C1.29

€1.2.10

Cl.2.11

conjunction with a previous revision of
the incentive standard will be changed
only to the extent of the change since
the restudy. The previous sentence
shall slso apply in the event such
restudy did o1 result in a change in
the incentive standard.

Elemental times for elements of work
and allowances which the comparison
referred 10 in €1.2.7, above, shows not
to kave been affected by any change
will be camried over as elemental
allowed times in the new incemive
standard.

Elemental umes and any allowance
which have been arrived o s
described in C1.2.7 and C).2.8, above,
will be totaled to arrive aL a net
atlowed time For the revised operation.
The operation fatigue factor used in
the previous incentive standard will be
applied to arrive at a total altowed time
for the operation.

The 1total allowed time for the
operation will be ¢onverted to

otal allowed time per one hundred
units.

C13 Calculation of Incentive Standard

Cl.a.l

An incentive standard expressed in
terms of standard heurs per one
hundred units will be computed by
dividing the total allowed tme in
minutes per one hundred uvnits by
sIXty.

C2  Pool and Crew Operations.
2.1 Pool Operations

Cl.1

When fevising incemtive standards for
pool operations, the principles set forth
in C1, above, wilt be applied. Afier
total allowed times for the various pool
aperations have been redelermined ag
outlined in Ci.2.1 through C1.2.10, an
analysis will be made wilh respect to
the cffect upon the limiting factor. [f
one aperation is the limitng ‘factor in
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determining the output of one or more
other operations in the pool, elemental
allowed times or total aflowed times
for operations so affected will be
adiusted 10 reflect the extemt of the

limitation.
C2.2 Crew Operations
C22.1 When sevising incentive siandards for

crew operations, the principles sat
forth in C), above, will be applied,
except as follows;

C2.2Ma After towzl atlowed times for the
varions pool operations have
been redetermined os outlined
in C1.2.1 through C1.2.10, an
analysis will be made with
respect to the effect wpon the
limiting lacior,

C22.1h C1.2.11 will then be applied as
follows: The total allowed time
far the operation which is the
limiting fucror in determining
the output of the crew will be
converted to wial allowed time
per one hundred units, and will
be used us totat sllowed time
for each of the crew operations
in computing the incentive
slandards.

D. The Company agrees that systems such as M.T.M. will not
be used to determine elementat times vpon which incentive
standands will be based.

E. All machine controlled. cycle comtrolled or any other
restsicted ime shall be insened in the incentive standard so
as 10 yield standard hours on 1he same basis as manual tirme
in the same operation. The incentive standard posted shall
contain a nolution showing time not utilized. Time allowed
for machine limitation may be utilized without increasing
the standard hours for the operation. [n the utilization of an
employec’s machine limitation time, sech employee shall
noi be required 1o de work outside his job classification.

F. Union Time Study Engineers Training Course.
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F.1 Trnining and retraining courses conducied for the
purpose of qualifying additional Company  Industrial
Engineers shatl be available also to a Local Union Time
Swady Engineer.

ALLOWANCE BENCH MARKS
Fatigue Factors

Bench Mark Operations No Lunch Lunch &
Reliel Relief Persunal
Furnished Furnished Relief
Furnished
1.Machine Operation 10%8 5% 0%
2. Visual inspection requining 1065 5% 0%

casual observations

3.Cum and tear plics to leapth 15% 10% 5%
4.Hand stitching - Tire 20% 15% 10%:
. Building

page 107



Article XV - Me da of Ag Memorandum D

Fatigue Factors
Bench Mark Operations No Lunch Lunch &
Relief Relinf Persanal
Fumished Furnished Reliel
Furnished
5.Load and unload 84" 25% 20% 15%
6.AH machine controllied 10% 5% 0%
operations
7.Visual inspection requiring 15% 10% 5%
searching for defects or
differences
B.Push or pull empiy truck [5% (0% 5%
9.Push or pull partially 20% 15%* 10%
loaded truck

Note: Add 5% for up or down-grade and {or steed whecel trucks on
rough or uneven foors
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Beach Mark Operations

).Push or pull fujly
.loaded ruck

11.Cat and toll stock
across 84 mill

'lz.Cement drum edges and
'swabbing operations - Tire
Building

'13.Slm't plies and run on
plies - Passenger on plies -
.Passenger tire building

14.Hand or prodder bar
mips or downs —Tire
building

15.Ger tread from skid and
place in tread guide or over
khoulder

Upto 16#

164 (0 28#

28# 10 40

40 1o 52#

52# 1 648

64 10 76%

Fatigue Faclors
No Relief Lunch
Fumished Relief
Furnjshed
25% 20%*
15% 10%
D% 5%
10% 5%
20% 15%
15% [0%
20% 15%
25% 20%
30% 25%
35% 30%
46% 35%

Lunch&
Personal
Relief
Furnished

15%

5%

0%

5%
10%
I5%

5%
0%
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Bench Mark Operations

764 10 B4
88# 10 100

16. Transler cut plies from
one [able or conveyor 1o
another table of conveyor

17. Splice ply {1 or 2 cord
lap}

1B.Remove tire from
drum, inspect, make
minor repairs, and aside
tire:
Upto 21#
21#10 334
A3# 10 454
d5# 10 5TH
574 10 604
6% 10 814
Bl (0 934
934 10 1054

Fatigue Faclors

No
Relief
Furmished

45%
50%

10%

15%

15%
2%
25%

35%

45%
50%

Lunch
Reliel
Furnished

45%

5%

10%

45%

Lunch &
Personal
Relief
Fumnished

35%
40%

Q%

5%

v
15%
20%
25%
K11y
35%
40%
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Fatigue Faclors

Bench Mark Operations

19, All hand swabbing operations
One hand

Two hand

0.Load and untaad manual wre
batance whee!

21.Get full spool or reel of chafer,
ver, etc. from storage rack and
lace on letoff Approximate weight
0# 10 608

.ZZ.Lmd and/or unload wire winder
.mr bead assembly machine

['3.Cut and add 5(# bag of carbon
lack to loading chute
.24.Hand loud plasticator compound
ucket, compound belt or mill
304# to 458
154 to 604

No
Relief
Furnished

10%

15%

15%

4%

10%

W%

25%
30%

Lunch
Relief
Fumished

3%

10%

W

5%

5%

15%

0%
5%

Lunch &
Personal
Relief
Furnished

0%

5%

5%

0%

0%

10%

15%
20%
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Fatigue Factors

Bench Mark Operations No Lunch Lunch &
Relief Relief Personal
Furnished Fumished Relief
Fumished
25.Chunge empty chafer 104% 5% 0%
spoul on let off or windup '

26.Remove cured tire
from holding device, such
as chuck or canveyar, 10
conveyor or chuck- Make
visual inspection

Up to 20# 15% 10% 5%
20k to 334 0% 15% 10% @
334 to 454 25% 20% 15%
454 1o ST 0% 25% 20%
5TH to 604 5% 0% 25%
9% to §1# 0% 35% 30%
814 10 934 5% 40% 35%
934 10 105# 0% 45% 0%

FATIGUE FACTORS SHOWN iN 3ECSMND AND THIRD COLUMN
ARE NOT TO BE USED ON AN OPERATION PERFORMED BY AN
INCENTIVE WORKER WHO IS NOT FURNISHED RELIEF.

The application of the foregoing fatigue factors when lunch relief
andfor personal relief is fumished is dependent upon the manner in
which payment for output during such relief periods is credited.
For example, if lunch and personal relief i3 fumished, und the
operator being relicved is credited with output during the reliel
periods. the Eatigue factors shown under “Lunch and Personal
Relief Furnished” are applicuble. However, if the operator being
relieved does not receive credit for eny cutput during such relief
periods, the Eictors under “No Reliel Furnished” are applicable,

It is recognized that in certain pool and crew operations, munning
of the operations has been based upon members of the pool or crew
furnishing relief, in which case fatigue facrors shown under
"Lunch and Personal Relief Fumnished” are applicable.
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E. MEMORANDUM - SUPERYISOR RETURN TG
BARGAINING UNIT - RUSSELLVILLE PLANT

The panties hereby agree 1o the following in regard 1o the application
of Anticle TV, Section 1 {€) of the Master Agreemnent.

In the Russellville plant the date of December 17, 1969, will be
applicable instead of Apri) 22, 1967.

F. ADDENDUM - FREFERENTIAL HIRING RIGHTS

Qutlined below are the preferential hiring rights o which employees
are entitled under Article X1I, Section 2Ll{b} & (¢} of the current
Collective Bargoining Agreement and the procedures that must be
foltowed in the exercise of these rights, Employees will be given a copy
of the Procedure for Exercising Preferential Hiring Rights a1 the time off
termination, or in the case of luyoff, at the time they are laid off.

Employees Terminared Because of a Plant Closure

The prefereatial hiring rights set forth below are applicable only to
such former employees who have not assumed the status of a retiree,
accepted severance pay or a special distribution.

A, Filing of Application

1. A former employee requesting preferential hiring rights in
other plants covered by the Collective Bargaining
Agreement will file an “application for employment™ form
or forms with the Labor Relations Office of the plant from
which he is being terminated. He may complete the
application forms in the Labor Relations Office during
regular affice hours or request such forms by certified mail
addressed 10 whe Labor Relations Office. A separate
application may be filed within sixy calendar days of his
termination for each such plant in which he is requesting
employment.

2. The application forms will be forwarded to the Labor
Relations Manager of the applicable plant and will be
considered for future permanent openings for which new
employees are to be hired. Only thase applications on file
at the plant at the time the opening is available to be filled
wilt be considered. Qualified applicants. will be offered
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openings in accordance with their Campany service credii,
Qualification reguirements will be the same as those
required if the applicant was being recalled from layoff a
the hiring plant.

Applications will be valid for a twelve month period unless
canceled,  Applications must be re-submitted during the
twellth month of each such period to the plant or plants in
which the applicant desires to retain preferential hiring
rights,

B. Hiring Procedures

When an opening is availuble the emplayment depanment
of the plam in which (he opening occurs will notify the
former employee by cenified mail or by telephone,
{centified letter to be sent (o verify contact even though he is
reached by telephone) and assume responsibility for the
necessary follow-up.  If the former employee cannot he
conlacted by wlephone. he will have seven warking days
from the date of the certified letter in which to comact the
employment depariment of such plam.  Failure te muke
gontact within such period will cause the formei employee
10 forfeit kis preferential hiring figins.

The former employee will be given wwenty-four hours
foltowing the above-stuted contact in which 10 notify the
plant by telephone or wire of his acceptance o7 rejection of
the job opening.

If she former cimployee notifies the plam of his 1emporary
inability 1o accept the opening because of  illness or injury,
the former empleyce will be by-passed for the cument
opening and be considered for future openings provided the
former employee fumishes satisfactory medical evidence
verifying the disability and provided he notifies the plan
promptly following recovery from the temporary disability
of his availability for placement.

(a) Acceptance of Job Opening
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(i)

Upon acceptance of a job opening the
fornter employee shall be informed of the
arrangements  for  his physical
examination.

Where possible, pre-employment
physical examinations will be given in
the general area of the plant bejog closed.
The physical examination will be the
same as that given to employees being
recalled from layoff at the hiring plant.

(ii) 1f he passes the physical examination he

will be notificd by telephone or telegram
a3 w the date and time he is fo report for
work. He will be granted a reasonable
period of time in which w repon for work
but not to exceed scven calendar days
from the date of such notification.

(iii)The former employee will be hired as a

new employee withour prior  service
credit for scnionty purposes.  For all
other purposes he will be credited with
the amount of service credit he had at the
time of his termination and, in addition,
will receive credit for the amount of
service credit for which he would have
been cligible under Section 1 (h) of
Anticle IV as if he was being recalled
from layoff.

(iv)At the ume of hire he will forfeir his

preferential hiring rights at other plants
and his rights 1o benefits under the
Pension and Insurance  Agreement
becawse of his previous tereination due
1o the plamt closure, except that such prior
rights shall be reinstated if he is laid off
due to a reduction in force prior to the
completion  of thity catendar days'
continuous service.
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{v) Notwithstanding Paragraph (iv} above, for

sixty calendar days after hire an
employee will Teceive a Separation
Payment. Severance Award, or a Special
Distribution to which the employee was
eligible at the former plant, by submitting
a written resignation and request.

{b)Refusal of lob Offer

()

Il the former employee refuses an
opening in another plam, he shall forfeit
his preferentinl hiring rights under Anicle
XIL, Section ZI. Such cefusal will not
prejudice his rights o benefits under the
Pension and Insurance  Agreement,
provided he is otherwise eligible for such
benefits.

Emplovees on Lavaff with Recall Righis

The prefercntial hiring rights se1 fonh below are applicable only 1o
employees on layeff with recalt rights in case of » pattiai plant closure
and/or ather tayoffs where at 1east 1w percent of the wtal work force in a
local bargmining umit is on layoff with recall rights or where it is
deteemined there is no reasonable likelihood the employees on layoff
will be recalled.

A. Caleutation of the Percentage of Emplayees on Layoff

B. Fiting of Application

L.

In the application of Anicle XM, Seciion 2) {c)} the
percentage of employees on layoff in a local bargaining unit
with recall rights for any calendar month shall be
determined by dividing ihe 1otal number of such laid-off
employees as of the close of business on the third Friday of
the preceding month by the 1otal work force (acwal
enrollmem plas those on layoff with recall rights) inv the
bargaining unit as of such Friday.

A laid-off employee requesting preferentiol hiring rights in
other planis covered by the Colleciive
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Bargaining Agreement will file an "application for
employment” formn or forms with the Labor Relations
Office of the plant from which he was laid off. He may
complete the application forms in the Labor Relations
Office during regular office hours or request such forms by
centified mail addressed to the Labor Relations Office.

The application forms will be forwarded to the Labor
Relations Manager of the applicable plant and will be
considered for future permanent openings for which new
employees are to be hired. Only those applications on file
at the plant at the time the opening is available 1o be filled
will be considered, Qualified applicamts will be offered
openings in accordance with their Compuny service credit.
Qualification requirements will be the same as those
required il the applicant was being recalled from layoff at
the hiring plant,

Applications wilf be valid subject to 4. below for a twelve
month period unless cancelled. Applications must be re-
submitted during the twelfth month of each such period to
the plant or plants in which the applicant desires to retain
preferential hinng rights.

The Local Unien President and International Union shall be
notified when the plant's percentage of laid-off employees is
at least ten percent or it is determined there is no reasonable
likelihood the employees on layoff will be recalled. The
notification should be repeated for each menth in which
such conditions continue to exist.

The Local Union President shall be rotified each month in
which applicants are etigible under Anicle XII, Section 21
(¢) to excrcise their preferential hiring rights at that plant.

The above natifications shall also be made for the first
maonth that the above-stated conditions no longer exist.

Applications filed by employees on layoff with recall rights
under the above-stated conditions shall not be considered
for openings during ‘the months in- which sech conditions
are no longer applicable.
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C. Hiring Procedure

L.

When an opening is available, the employment department
of the plant in which the opening occurs will notify the tid-
off employee by certified mail or by telephone {certifed
letier to be sent to verify contact even though the employee
is reached by telephone) and assume responsibility For the
necessary follow-up. If the employee cannot be contacted
by tefephone, he will have seven working days from the
date of the cemified letier inm which to comtuct the
employment department of such plant.  Failure to make
contact within such period will cuuse the employee 1o
forfeit oli preferential hiring rights with respect w his
cuirent layodt.

The laid-off employee will be given iwenty-four hours
{ollowing the above-siated contact in which o notify the
plani by telephone or wire of his acceptance or rejection of
the job opening.

if such employee notifies the plant of his temporary
inability 10 accepi the opening becavse of illness or injury,
the employee will be by-passed for the current opening and
will be caonsidered for future openings provided the
employee fumishes satisfactory medical evidence verifying
the disability and provided he noiifies the plant promptly
following recovery from the temporary disability of his
availability for placement.

{a} Acceptance of Job Opening

(i) Upon acceplance of a job opening the
laid-off employee shall be informed of
the amangemenis for  his  physical
examination.

Where possible pre-employment physical
examinations will be given in the general
area of the plant from which he was luid
off. The physical examination will be the
same us that given to employees being
recalled from tayofF ot the hiring plant.
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(i)

If he passes the physical examination he
will be noiified by telephane ar telegram
as to the date and time he is to report for
work. He will be granted a reasonable
periad of time in which to report for work
but nm 1o exceed seven calendar days
fram \he date of such notifications.

{iiiy The luid-off employee will be hired as 2

(iv}

(v

new cmployee wilhoul prior service
credit for seniority purposes. For all
ather purposes. he will be credited with
the amount of service credit he had at 1he
time of layoff and, in addition. will
receive credit for the amount of scrvice
crediv for which he would have bheen
eligible under Section 1 {h) of Article IV
a% il he were being recalled from layolF.

At the time of bire he will forfeit his
preferential hiring rights a1 other planis
and his nghts to recall at the plaat from
which he was laid-off, except that such
rights shall be reinstated i he is laid off
due 1o a reduction in force prior tu the
completion of thirty colendar days’
CONLINUEUS SEvice.

Notwithstanding Paragraph (iv) above.
for sixty calendar days afier hire an
employee will reccive a  Separstion
Payment or a Special Distribwiion 1o
which the employee was eligible at the
former plant, by submilting a wrilten
resignation and request,

{b)Refusal of Job Offer

(i)

If the liid-off employee refuses an
opening in another plant he shall forfeit
his preferential hiring rights under Article
XII, Section 21t (¢). Such refusal will not
prejudice bis right 1o recall ar the plant
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from which he was laid off or his right 10
benefits under 1the Pension and Insurance
Agreement, provided he is otherwise
eligible for such benefits.

G. MEMORANDUM USW/BRIDGESTONE! FIRESTONE
HEALTH AND SAFETY PROGRAM

THIS MEMORANDUM OF AGREEMENT is made and
entered imo this 8™ day of June, 2005 by and between the United Steel,
Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial
and Service Workers [nternational Union (“Intermational Union” or
"USW"} AFL-CIO, CLC, on its own behall and Local Unioas 7L, 138L,
310L, B84L., 998L, and 10551 hereinafter referred (o as the "Union”™ and
Bridgestone Firestone Morth American Tire. LLC and Bridgesione
Firestone Diversified Products, LLC. hereinafier referred 0 as the
"Company”.

WHEREAS: It s recognized that the Union and the Company
have concern for the protection and preservation
of the health, safety and welfare of all those
employed under this Agreement: and

WHEREAS: It is recognized that the Union and the Company
are commitied 10 providing ¥or cuch cuyasyel &
place of employment free from all recognized
hazards that are likely 10 cause physical harm to
any emplayee; and

WHEREAS: It is recognized that the Union and the Company
have a commiiment to the increased awareness of
all employees in maters relating 1o safe work
practices and procedures estoblished for the
protection of their health and well-being and that
all employees have a responsibility to follow such
safe wark practices and procedures; and

WHEREAS: As part of the Union and Company's commitment
to safety and health, the panies have previously
conducted a Join Occupational Health Program
which was in exisience under the Collective
Bargaining Agreememts dated June 19, 1970,
through July 14, 1979, under which formalized
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WHEREAS:

WHEREAS:

WHEREAS:

tripartite commitments were made between the
parties and the University of North Carolina
School of Public Health; and

It is recognized by the panies that adequaute
studies have been undertaken which identify the
need for the establishment of further health and
safety programs which will be beneficial 1o the
health, safety and well-being of all employees;
and

Tt is the desire of the partics to establish additional
programs and studies consistent  with the above,
to fucther thee health, safety and well-being of all
employees; and

The partics recognize that the objectives stated
hetein are of mutual interest ond can be
accomnplished through a joint cooperative effort.

NOW THEREFORE, the parties hereby mutually agree as follows:

To establish and maintain a USW/Bridgestone Firestone
Health and Safety Progrem. (It is the intem of this
Program to supplement and not to replace the plani(s)
Safety and Health Program.)

A Commiltee composed of three representatives from the
Company and three representatives from the Union will
be established 1o administer the aforementioned
Program. The Committee shall meet at least annually.
The Company and the Union shall cach appoint two
ahternates. Either the Company or the Union at any time
may remove a member or atiernate appointed by it and
may appoint a member or alternate fo fill such vacancy.
The Company and Union shall aotify the other in writing
of the members or alternates respectively appointed by it.

It shall be the function of said Committee 1o review
recommendations developed by plant Health and Safety
Committees; 1o approve or establish programs to
promote the health and safety of all employees; to
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increase the awareness of said employees of any
potential hazards invelved in their work environment;
and to educate the employces an safely practices or
procedures which eliminale or mtnimize their exposure
to debilitating injuries or diseases.

(a)

b

If Commitiee members choose 1o attend the
annual RPIC Health & Safety Conference,
and if they further choose 1o convene a
Bridgestone Firestone  Section of tha
Conference, then they shall give a staws
report to the Union and Company officials
atiending such Conference.

Under the conditions described in paragraph
{a) above, and in order 1o provide counsel to
the parties in the application of the erms of
Article XII, Section 11{b) of the Agreement
and this Memorandum of Agreement, a
meeting shatl be convened for that purpose
during the Bridgestone Firesione Section of
the Conference. It is the responsibility of
each panty o provide edvance information to
the viher purty (and 10 conduct appropriate
advance discussions) of matters 1w be
discussed during suaid cownsel mesting.
Pracedures regarding the meeting shall be
determined by the Diracior, Health, Safery
and indusirial Hygiene for the Company and
the Director of the Safery, Heakh and
Environmentsl  Department  for  the
[mernational Union.

4. Among the programs or swdies that are considered
within the scope of the Commitiee’s responsibility and
authority are the following:

(a)

To provide necessary funds for equipmenl
and materials te develop programs which
increase awareness of all employees on
matters relating to safe work practices,
prevention of occupational disease, the use
of persomal safety proteciion devices and
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{b)

(c]

{d)

any other matter as relating to the overall
healih and safety of the employees such as:

(i) Development and delivery of training
programs ‘o indocirinate new  or
transferved emplayees on the safe and
healihful work practices  associaed
with the job and work environment.

(i) Toxicity data regarding exposure io
toxic chemicals.

To provide oecessary funds to conduce
surveys and  cngineering  studies by
consultants, which are, geared towards
possible solutions 10 safety and healih
problems in the respective plants.

To provide funds for USW/RPIC/
Bridgestone Firestone Health and Safety
Seminars as mutually agreed by the parties.

To provide funds for the expenses of the
Union safety commitee for attendance at the
National Safery Congress and Eaposition -
Labor Division Meeting which normally
precedes 1he National Safety Congress and
Exposition. These expenses will not include
travel expenses, since wravel expenses will
be determined in accordance with Aricle

XI1I, Section 11{a}7).

Additicnally. funds ame provided for all
expenses  associated  with  the aonual
USW/RPIC Heahh and Safety Symposium,

Union Health and Safety Represeniatives as
defined in Article X1, Section 11(a)7)
traveling a1 1he request of the USW/RPIC
and with the approval of the Campany will
be reimbursed from the fund as follows:
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(e}

b))

(i)

(i)

(iv)

(v

(vi}
(wil}

(viii)

Airtine ticket {coach) with original
receipt

Personal  car  mileage  per
[ntemational Union policy
(duplicote expenses will not be
reimbursad}

Ground transponiation cost to and
from airport

Road tolls as applicable

Howel room cost {and tax) - with
original receipt

Meals - $40.00/day
Incidenial expense - $2.00/day

Time lost from theic regularly
scheduled work shifis - rate of
paymeni shall be the employee's
Basic Wage Rate unless the Fixed
Paymemt Rate as defined in the
Wage Agreement applies.

It is recognized that in ovder to be
reimbursed for travel expenses the
represeniative  must  sutemit  for
approval an itemized expense reporn
with appropriate original receiprs.
Any discrepancies or imegularities
involving expense reports submitted
shall be referred to the designated
representative of the Imemational
Union for resolution and approval.

To provide Tunds for possible additional
studies and/or investigations as mumally
agreed by the parties in accordance with the
Memorandum of Agreement-Joint
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Occupational Health Program last dated July
14, 1979, and which is made a part hereof
by reference.

To investigate and make recommendations
to the parties concemning implementation
and operation of a Personal Health
Sarveillance Program.

Copies of the test results, healib history
profile and physical recommendations will
be transmilted to the employee's designated
physician and, at the Company's request, to
the Corporate Medical Department. Nothing
in the foregoing shall prohibit the
dissemination of additional information to
the employee’s designated physician if it is
available. No information received by the
Company pursuant te this Program shal) be
used to discoiminate or retaliate against any
employee for any purpase. Such
information shall not be used in making any
employment related decision unless the
health of the employee so requires. The
Company shall not mainain any personal
medica) records derived from this Program
on a local plant basis.

A summary of the test results and
recommendations will be provided to each
cmployee. The statistical evaluations of the
results shall be provided 1o the International
Union for dissemination to the local Union
and the Company. The parties will work
jointly 1o address any concerns raised.

To investigate and make recommendations
to the parties concerning joint efforts on the
subject of Ergonomics.

To investigate and make recommendations
1 the parties concerning joim effons on the
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()

o

subject of ofi-the-job accident and illness
prevention.

Ta provide necessacy fumding for the
development of a health and safety library a1
each tocal Usion. Requests for journals and
germane books and printed material can be
made by the individual plant jointly by the
Union  fulltime Health and  Safety
Representative  and  his  local  plame
counterpant after the initial library has been
established. The library can be shared by
the local Union and Company. but the
material contsined thercin shall be the
property of the Locul Union Safety
Commitiee and visibly so desighated.

As a basis for identifying areas requiring
attention andfor concentrated preventative
efforts, the parties will wtilize data and
information, which is availuble through the
Bridgestone Firestone Occupational
Accident/litness Reporting System, lhe
Bridgestone Firestone Medical Surveillance
Progmnm and the former Brdgestone
Firesione/UURW Joint Occupational Health
Program.

[t &5 the intent of the panies 10 accomplish as
many of these programs or studies as are
practicable.  Therefore, limits will be
imposed by the Joint Committee us to the
amounts that may be uwilized for any
particular program.

To provide funds for the Union safety
committee chairmap or designee to attend
the Spring National Safety Council Labor
Division Meeting. Also to provide funds for
all new Union safety commiltee members to
aftend a training session, This training
session will be mutually agreed upon by the
[ntemational Heatlth, Safety and
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Environmental Director and the Company's
Carporate Safety Director. Arrangements for
attending this teaining, iochuding payment of
tuition, fost time ond travel expenses shall be
paid in accordance with Section 4(d) of this
memarandum.

Infermation submitied by the Compuny pursuant to this
Agreement shall be wreated as privileged and confidential
and shall oot be released to any party without the prior
written approval of the Company. The Company shall
have no obligation 1o submit information, which the
Company, v s sole judgement, deems to be
confidential. Medical mformation shall be released only
with authorizution of the individual concerned.

The Company retains the sole discretion 1o delermine
what actien, if any. it should 1oke regarding
recommendations and/or findings, of the Commitiee.
The Company's fatlure to act on the recommendations
and/or findings shall not of itself constituie a breach of
this or any other agreememt between the parties. This
puragraph shall not, however, preclude the parties from
applying the provisions of any other agreement.

[nformation, findings and/or recommendations arising
out of this Agreement shall be considered to be
confidential and shatl not be released to anyone who is
not a party te this Agreement without prior joint approval
by both paries.

All necessary expenses incurred in the implementation of
thiz Program, not to exceed 1he equivalent of two cents
per hour for each hour worked by employees covered
hereby, shall be bomme by the Company. However, the
salaries and expenses incurred by Company anmd
[nternational Union personnel under any of the
pravisions of this Memorandum of Agreement shall be
paid by the Cotmpany and Union respectively.

A1 three month intervals, the Company shall furnish the
Intermational Union a written statement indicating Lhe

page 127



Article XV - Memorands of Agreement, Memorondum G & H

money available and cumrent expenditures under the
Program.

10. The Company and Union will give proper consideration
to requests made by the Local Union or plant for
expenditures from the fund.

The Local Unmon/plant will generote an initial written
request. The other panty at the local level will receive and
review the request. If they concur, they will sign and date
to indicate their appraval. This request will then be semt
by the Local Union 1o the primary contact from both
panies on the JOHC for consideration regardless of the
approval or lack of agreement by the local parties.

The JOHC will consider the request based on the
availubility of funds, agreed upon expected expenditures
in the next twelve momths. and relevance 1o this
memorandum and the goals stated herein.

H. MEMORANDUM - SEVEN-DAY CONTINUOUS OPERATION

The parties agree that when adopling @ seven-day continuous
operation schedule at Agreement locations, the following provisions will
be implemented;

The provisions of this Agreement will apply except as amendéd
below:

A. 4-CREW 12-HOUR SEVEN DAY SCHEDULE
1. Anicle VI, Section 2 (Lunch and Rest Periods)

A paid lunch period of twenty minutes per shift shall be
available 10 all employees. An employee may take one
rest period of ten mioutes approximately cach wo hours
of the first half and the last half of vhe scheduled shifi.

2. Anicle VI, Section 10 (Armed Forces)

Compensation will be paid for time lost whike on such
duty not to exceed fourteen days annually.
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3. Anicle VI, Scction 'l (Jury Duty)

Employees selected for jury duty will be assigned day
shift and will be required to work on any scheduled day
they arc not assigned to jury duty.

4. Amicle VL, Section 12 {Death-in-Family)}

Employees shall be entitted to receive three consecutive
working days off with 36 hours of pay.

5. Article VI, Section 2 (b) and (d) {Qvertime

Considerations)

Motwithstanding the provisions of Article VI, 2 (b} and
{d), only the following amended provisions will apply:

ta)

(b)

()

Hours not worked on a designated holiday
by an employee, wha would not have been
scheduled to work based on his normal shifi
cycle, will not be counied toward weekly
overtime.

Hours los! from an employee's regularly
scheduled shift, due to scheduled vacation or
pursuant to Sections 10, 11 or 12 of Articke
VI, shall be counted as hours worked in
computing overtime on a weekly basis.

Standard daily hours not made available
during the work week shall be considered as
hours worked for the purpose of computing
weekly overtime payments.  This  will
melude hours lost by an employee recalled
during the weck but not hours lost because
of the employee’s failure 10 report for work
within the 1ime specified in this Agreement.
This will also nclude hours lost by an
employee becanse of an occupational injury
or occupational  illness  resulting  from
employment with the Company, and covered
by a Worker's Compensation law. Hours
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last by employees involved in or affected by
a work stoppage, or in case of a major
mechanical breakdown affecting the entire
department. shall not be considered as hours
worked except that hours the employee
affecied by a work stoppage remains in the
plant shall be considered as hours warked.

6. Anicle X (Vacations)

Yacation weeks will be converted to vacation hours,

Change:2 weeks 10 (34} hours

i)

(i)

3 weeks 1a (£20) hours
4 weeks 10 { |6E) hours
5 weeks 10 (204) hours
6 weeks 10 {2400 hours

Employees who elect for o single day of
vacation will not be aliowed 10 wke lexs
than one full day & a dme. The
sdminisiration of weit days af vacation
will be consistenl with the provisions of
Amicle X, Section 5(¢).

The minimum vacation pay wili & the
nuenber of hours in the standard work day
times the employees’ Basic Wage Raie
times the number of days of vacation.

Vucution weeks shall be scheduled in full
cycles. A cycle shall mean consecutive
scheduled shifts immediately preceded
and followed by non-scheduled shilis,

7. The ironsition fram a five day operation to a seven day
operation will be accomplished as follows:

(a) Employees will be distribuled among the
four crews in their currem classification to
maintain an even level of efficiency on all
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(b

©

«

four crews. Employees will be canvassed to
consider their shift preference.

(1) In the case of crew operations, vacant
"Key classification” jobs may be filled
by previously qualified employees in
the department wha express an interest
to their supervisor.

Job bidding and transfers will be considered
frozen for one year from the effective date
of the continuonus gperation. Shift
preference will be considered frozen for six
months  from the effective date of the
conlibuous operation,

In anticipation of implerentation of a seven
day continuous operation, new employees
may be placed in a utility and service pool
for 1training  purposcs. With  the
implementation of the seven day continuous
operation, these employees will be placed
into available openings consisten  with
production requirements. The training of
new employees may frequire the Full time
assignment  of  management  selecled
bargaining wnil instruciors.

In the event a transiion to seven days takes
place mid-year, the following would apply:

(il  The employee's wniaken hours of
vacation will be reduced, if applicable,
by any taken and Pay-In-Lieu-of-
Time-Off (PILTO} vacation.  The
remaining untaken vacation hours will
be divided by twelve hours to amive at
a total number of remaining whole
days of vacation. Any hours lefi over
from this calculation will be paid "in
liew of" vacation as a lump sum,




Article XV — Memoranda of Agreement, Memorandum H

(i) The number of remaining hours of
Helidays under Anicle 1X, Section 1,
and reserve doty days under Anicle
V1, Section 10, wilt be determined by
taking the remaining number of hours
not taken and dividing by twelve, The
resulting number of twelve-hour days
will bz rounded o the nearest whole
day.

B. 4.CREW 8-HOUR SEVEN-DAY SCHEDULE

1. Anicle VIII. Section 2 (b) and {d) (Overtime

Considemtions)

Not withstanding the provisions of Article VIII, 2 (b) and
{d), only the fallowing provisiens will apply:

{a)

]

(c)

Hours not worked on 3 designated holiday
by an employee, who would not have been
scheduled 10 work bused op his normal shift
cycle, will pot be counted toward weekly
oventime,

Hours lost from an employee's regularty
scheduled shifi, due 10 scheduled vacation or
pursuant o Sections 10, 11 or 12 of Anicle
¥, shall be connted as hours worked in
computing overtime on a weekly busis,

Suandard daily hours not made available
during the work week shall be considered as
hours worked for the purpose of computing
weekly overtime payments.  This will
include hours lost by an employee recalled
during the week, This will also include
hours fost by an employee because of an
occupalional injury or occupational illness
resulting  from  employment  with  the
Company. and covered by a Workers
Compensation  law. Hours  lost by
employees involved in or affected by a work
Soppage, or in ease of 4 major mechanical
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breakdown affecting the entire department,
shall not be considered as hours worked
except that hours the employee affected by a
work sloppage remains in the plam shall be
considered as hours worked.

2. The transition from a five day operation 10 a
seven day operation will be accomplished as
follows:

(a)

{b)

{c}

Employees will be distnibuted among
the four crews in their curmrent
¢classificalion to maintain an cven leve)
of efficiency on all four crews,
Employec  will be canvassed 1o
consider their shift preference.

{i} In the casc of crew operations,
vacanl “Key classification” jobs
may be filled by previously
quulified employees in  the
depanment  whe express  an
interest to their supervisor.

Job bidding and wansfers will be
considered frozen for one year from
the effective dale of the continuous
operation.

Shift preference will be considered
frozen for six months from the
effective dute of the continucus
operation.

in anucipation of impiementation of a
seven day continzous operation, new
employees may be placed in a wtility
and service pool for iraining purposes.

With the implementation of the seven
day continuous  operation.  these
employees will be placed into
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available openings consistent  with
preduction requirements. The training
of new employees may require the full
time assignment of  management
selected bargaining unit instraciors,

1. MEMORANDUM - PLANT SPECIFIC CLARIFICATIONS
AND UNDERSTANDINGS - AKRON

The Agreement, including auachments and this Memorandum,
constitutes the entire agreement of the parties with respect 1o the subject
mutter bheeeof, and supersedes all prior agreements and wnderstandings,
whether written or unwritlen, between the parties with respect to the
Akron plant. Past practices presently in effect at the plant shall continue
only 1o the extent that such past practices are consistent with the express
terms of this Agreement, including this Memnorandum.

I Wilh sespect to Anicle X, Vacations, the following is
understood:

(i)

An employee may designate ane week (five workiog
days) of vacation 1o be taken as unit day vacation. Such
designation must occur @ the time the vacation
preference is made for vhe wpcoming vacation period
pursuam to Section 5{c) of this Article. Such unit days
will be scheduicd b cach balancing group in the week
prior o the vacation unless specific approvai is
obtoined from supervision to take a unit day vacation in
the week requested. In the event (wo or mare
employees (from the same balancing group) on the
same day request a unit day of vacation lor the same
day (the next weck), at the end of 1he shifi, that day
will be awarded to the most senior employee. No more
than two consecutive days may be scheduled unless
specific approval is oblained from supervision. Pay for
unit tay vacution will be paid during the week the unil
day is wken, Payment for unit day vacation shall be
one {ifth of the employee’s weekly vacation pay. The
schedude for wniv day vacation will exceed the vacution
lisbility per balancing group by one person per week, [n
the evenmt an employee ix unable to schedule the
vacation days designated as unit day, such days will be
puid 10 the employee prior to the start of the new
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vacation period and wil) nat be deferred into the neat
vacation period.

The Company will post a notice by Septentber 15 preceding
the start of the vacation period in the event the plant is to be
closed for vacations during the Christmas-New Year periedd
(December 15 - January 15) andfor during the summer
months (bune |5 - Avgost 15).  In the event the notice
anpounces a vacation shutdown for both the Chrisimas-New
Year pericd and the summer monihs period, the plant or
partion thereof will be scheduled for a vacation shurdown
during one period but not both periods untess mutually
agreed upon by the Company and the Union.

This Jetter will confirm the understanding reached berween
the parties during the receol negotiations with respect to the
application of Article IV and the exercising of seniority
rights. The parties agree as follows:

{2) An Eleciro Mechanical Assembly Technician will be
considered fully qualified for the Electrical Service
Classification.

{b) A Joumeyman Electrician in the Electrical Service
Classification will be considered fully qualified for the
Electro Mechanical Assemnbly Technician
Classification,

(¢) A Journeyman Machinist in any classification and » Tool
and Die Maker will be considered fully qualified for the
Machinist Assembly Technician Classification.

(d) A Machinist Assembly Technician will be considered
fully qualified for the Tool and Die Maker
Classification.

(2) A Journeyman is » person who has completed a state
sccredited apprenticeship program or has ten years ol
industrial related experience.
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4. R is yndersiood a carbon black bonus of 1wenty cents will be

paid

o employees who are assigned 1o handle loose carbon

black in the even coveralls are not provided. However,
coveralls may be provided, as necessary, 1o employees who
are assigned to work in areas of excessive loose carbon black.

The

carbon black bonus will be paid for the entire shilt

during which any part of such shilt the employee is assigned
to handle carbon black.,

5. The parties agree as follows:

{a)

(b)

)

No Memorandum of Agreement, not included in this
document, will be in effect between the parties afier the
effective date of this Agreement. except as provided in
Paragraph {b) below.

Memoranda of Agreement, not included in this
documem through oversight, may be added 1o this
document through mutual agreemem of the parties by
signed addenda.

The Memoranda of Agreement in effect between the
parties are enumerated below. grouped by plant or unit.
The Memoranda are listed in deparimental nomber
sequence and identified by the effective dale and

suizhisct manar

mpest malien

Akron Complex
September 21, 1981 Memotandum
Dept. 737 /21400 Balancing Hours
Dept. 741 8126/00 Flexibilivy
(dy Beginning with the effective date of this Agreement, all

Memomanda of Agreement in effect on that date will
remain in full force and effect unless either party
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notifies the other in weiting of its desire to amend or
limitations that may be included in such Memorandum.

In the application of Article 1V, an employee who is not a
journeyman electrician. insgumem  repairman, machine
repairman, or pipefilter (as the term joumeyman is defined in
Paragraph (e) of Letter of Understanding 3) wiill not be
considered quaiified in Department 836, or Department 291,
Yacancies in these departments will be filled consistent with
the need for a pasticutar craft.

{2) Employees will be given the oppartunity to express
their vacation preference during the vacation scheduling
period each year between September 15th and October
15th. Supervisors in each Department will canvass
employees by classification and seniority during this
scheduling period.  The senior employee in the
classificaion will have three (3] days (exclusive of
Saturday, Sunday and holidays) following contzct by
the supervisor (0 express a vacition preference, Failure
to schedule vacation within the three (3) day period will
result in the supervisor canvassing the next mosi senior
employee.

(b) The procedure for posting weekend schedules for alt
depanmenis in the Akron Complex, regardless of
classiftcations or shifi, shall be as set forth below:

I, The weekend schedule will be posted on the
department bultetin board no later than 5:00 p.m.
on Wednesday;,

2. Where employees of an  entire depanment,
classification or shift are scheduled 10 work on a
Saturday, apd iv is so posted, as shove, such
posting shall be considered as advising all
employees concerned;

3. Where a portion of employees of a department.
classification or shilt are scheduled to work on a
Saturday or Sunday. individual employees shall
be advised. as above, and may designate their
refusal of such scheduled work on a Saturday or
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{c)

G

{e)

Sunday prior to the end of their respective shifi on
Thursday of such week

With repard to the Local Union President notifying the
Employec Services office whenever it is deemed
negessary to have Unjon Officers absem from work in
order to perform the duties of the Union;

L. On those occasions when the absence will be for
an extended period of ime (one week or lenger),
the Local Union President will notify the
Employes Services office. in wriling, listing the
cmployee's pame. the length of the absence, and
the general purpase of the ubsence.  Such
notification shall occur a1 least seventy-lwa {72)
hours (exclusive of Saturday. Senclay, and
holidays) prior to the first day of absence.

2. In all other absences of Union Oificers from work
on an interim basis, notification will be provided
w the Employee Services Office by the Local
Union President at least forty-cight (48) hours
{exclusive of Suturday, Sunday. and holidays)
prior 1a the fiest day of sbsence.

3. It is recognized occasions may arise when the
forty-eight {43) howrs nailicaion may nol be
potsible. Oin thnee nccasions, nolification will be
given 10 the Employee Services Office as soon as
passible.

The holiday schedule for all holidays will coincide with
the salary holiduy schedule. Al bargaining unit
employees a1 the Akron Complex covered under his
agreement will abserve the same holidiuy schedule.

A Birthday holiday may be moved to another day in the
week the holiday occurs with the approval of
Supervision and providing the request is made n the
week prior to the Binhday holiday.
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June 8, 2005

Charles R, Armstreng

United S1eelworkers

Square 1. Suite A

950 Youngstown-Warren Rond
Niles, Chio 44446

Re: Akron Plant Proteciion
Dear Mr. Armstrong:

This letler will confirm understandings resched during the 2003-20035
Master Comract negatiations with respect to continued operation of the
Akron plant. In those negotiations. the Union expressed concern about
job security. Teo deal with these concerns. the Company has agreed to
the following commiiment:

i Plam Protection
A. Neo Plant Closure.

For the life of the curreat Master Collective
Bargaining Agreement, the Company agrees thal
there will not be a plant closure at the Akron,
Chio plant as long as the Company continues to
make racing tircs in Akron.

B. Minimum Staffing Level,

For the period described in Paragraph A. the
Company agrees 0o maintain & minimum
bargaining unit staffing level at the Akron plant.
The minimom bargaining  staffing level s
determincd as follows:

(i The Company agrecs to
maintain a Minimum Stuffing level at
the Akron plant, which shall be 90% of
the numbcr of fulktime Master
bargaining unit employces on  the
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active payrol! at the Akron plam as of
April 1, 2005 (excluding custodians).
less (@) the number of fulliime
equivalent employees emploved from
time-to-time as Supplemental Workers
under Letter Q, and (b} any reduciion
in the nomber of fulllime employees
dircctly  resutting  from  capiral
investments, and (¢} any reduction in
the number of fulltime employees
resuling (rom  other  productivity
improvements mutually agreed to by
the pamies in 2003-2005 negotiatioos.
or thereafter.  No reduction from
corrent  swffing levels shall occur
gxcept by pormal atrition.  For
purpuses of he preveding sentence
only, the panies have agreed that
“normal attrition” includes employees
awaiting placement under Article [V,
Section 1(j).

This Lewer Agreement will not alfect the
Company's ability to utilize Aricle IV, Section
3(b} 10 reduce vhe schedule due to production
requirements as described therein,

Information,

The Company shall, on u semi-annual basis at the
interim meetings or otherwise, provide the Union
with 1 repont documenting its compliance with
this letter and shall, upon request, provide the
Union with any information reasonably requested
that allows the Union w monitor such compliance,
recognizing that some or all of this information
may be confidential or proprietary and thai the
information wil) remain confidemial and be used
only for purposes consistent with Lhis leer.

Dumtion.
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This Letter Agreament shall tertninate upon the
termination of this Master Agreemem. Further,
the Company’s commitments at the Akron plant
may be terminated prior to expiration of this
Letter Agreement it the Company's performance
is made infeasible by an Act of God. Nothing in
this Letter Agreement shall preclode the Company
frem selling the Akron plant. consistent with the
successorship clause of the Master Agreement.

® A For purposes of this Letter Agreement, the "Company™ shall
be “Bridgestons Firestone North American Tire, LLC."

Sincerely yours,
. James E. Siirrett

Divisional Vice President,
. Indusirial Relations, for Bridgestone Firestone North American Tire,
LLC

. Agreed:
. Charles R. Armstrong

® ). (MEMORANDUM - DELETED]

. K.MEMORANDUM - PLANT SPECIFIC CLARIFICATIONS
. AND UNDERSTANDINGS - NOBLESVILLE

The agreement, including aitachmenis and this Memorandum,
constitutes the entire agreement of the parties with respect 1o the subject
. matter hereof, and supersedes all prier agreements and understanding,
whether written or unwritten, between the parties with respect to the
. Noblesville plant. Past practices presenlly in effect at the plam shall
continue only to the exient not inconsistent with the express terms of this

. agreement, including this memorandum.

Memarandum of Understanding

(a) An employee laid off from a skilled trades
. classification will be retained on the recall list even
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though he refuses a produciion classification al the
time of recall.

(b An employee recalled to fill a vacancy on work
which in the best judgment of the Company at the
time of recall, will exist thinty calendar days or less,
shall be se advised by the Company und may refuse
recall withow being removed from the recall fist.

(e) Consisient with the provisions of Anicle X and any
other articles that may apply, the parties agree that
an employee may take 1 week of his vacalion one
day at o time.  The employee will give notice 10 his
supervisor no less than five working days in
advance of the day he desires o schedule, The
request will be approved consisient with the
vacation scheduling procedure and  departmem
production requirements.  In order 10 miinldin a
level line vacation schedule, day at a me vacation
may not exceed the existing depanmental level line
vacation schedule by more than one employee per
day. Full week vacation shal) bave priarity over
day a1 4 time vacmion. It is understood that for
compelling reasons consideration in graming u day
at a vime vacation with less than five calendar days
notice will be given. Day i a time vaction
requests will be approved in the order received,

The panies agree that with respect to obtaining
volumeers Tor work duning a shutdown week, a
classification sign up sheet will be posted in the
depaniment and volunieers will be scheduled from the
sign up sheet, In case of eacess volunteers within a
classification, seniority will be used in selectian of the
individual 10 be scheduled. Individuals signing and
scheduled will be rotated daily within each shutdown
period. lob continuity wifl be a facior in determining
daily rotation in the maintenance area and reviewed with
Union represeniatives,

{d} A & S weekly benefits will be paid for a maximum
of thiny-six weeks. The amoum ofweckly benefin
will be $300.00. (See Article XV.K.4.E)
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{e)

0]

(g}

(h)

(i}

@

(k}

COLA a1 the Noblesville plant wilt be calcatated
and administered in  accordance  with  the
Agreement: however, there will be a cap of sevemy
cents per hour per calendar year throughout the
term of the Agreement and twenty-five cents per
hour calendar yewr minimum for the wrm of the
Agreement.

A ten cenis per hour carbon black bonus will be
paid i accordance with the intent of the parties.

The Company will continue to perform time study
at the Noblesville plant in accordance with the
current plant practices.

The Company and the Union may, with mutual
agreement, utilize the Leader Coordinator position
in accordance with our current praclice with an
added rawe of eighuy-five cents per hour,

In recognition of the elimination of CAE in the
Agreement, the Company will establish Daywork
Basic Wage Rates (DBWR) consisient with the
established CAE's for those classifications that do
not have an incentive opportunity. The Incemive
Basic Wage Raie (IBWR} for classifications that
continug to have an incentive opponunity will
remain unchanged.

The Noblesville plant will be exempt from the
provision of Wage Apreement Ttem 4. (Pay
Progression). This exemplion shall be rescinded
upon the Company giving the Union notice that the
plant or a ponion of the plant is changing 1o a
seven day {continuous) operation,

Memorandum of Agreement

Maintenance crafi employees will become qualified to
perform the work of other classification{s) and perform
that work on an straight time or overtime basis as if he
were in that classification without violating the
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jurisdictional previstons of the labor agreement,
Production employees will be trained for and perform
lubrication and minor maintenance duties.

How this will be implemented -

(i

i)

D)

For maintenance employecs in the
electrician, instrument, welding, mold
mechanic, mechanic, pipefitter, wuck
mechanic, machinist, painter, and
carpenter classificavions, this will be
determined by  their  previous
qualificationsAraining, and mandatory
{when offered} training. o5 determined
by the Company.

The Company will be able 10 assign
wark based upan gualifications
immediately upon that individual
being designated as gualified by the
Company.

There will be four trades
classifications: elecirical maintenance,
mechanical mainienance, machinist,
and carpenter.

For specific trades the impact is:

{a) Electrician = will learn
nstrament mechanic skills,

{b) Instrument mechanic = will learn
elecirician skills.

{c) Welder ~ will learn pipefitter, lift
truck, and mechanic skills,

{d) Mechanic — will learn pipefitier,
lift truck mechunic, and welding
skills.

(¢} Pipefitter — will tearn mechanic,
lift truck mechanic, and welding
skills.

{f) Mold mechanic - will learn
machinist skills.
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(g) Lift truck mechanic — wikl Jearn
mechanic, pipefitter, and welding

skills,

(hy Machinist - will learn mold
mechanic skills.

(i} Painter — will learn carpenter
skills.

iy Carpenter - will learn painting
skills.

tky Oiler ~ transfer these skills to
production personnel.

Maintenance will lubricate as a
part of their regular imaintenance
duties. An cmployee in the oiler
classification may leam the
mechanical mainenance skills or
bump to another department in
accordance will bis seniority,

(I Power house operator — this
classification will be eliminated
on the automation of this area.
what work remains mainienance
rlassificaiion.

(m) An cmployee in this
classification may learn the
mechanical maintenance skills or
bump w0 another departinent in
accordance with his seniority.

{ny Laborers — combine with janitor
and assign to production.

Maintenance employees who are cumently in an
effected classification who cannot perform or
qualify for work in additionat classifications will
be disqualified from maintenance. Employees on
lay-off fram a skilled job will be exempt from this
program  until their veturn o theic previous
maintenance classification; they must then qualify
for all the skilled irades classifications in their
group within twenty-four months 10 remain in the
skilled trades. An employee bidding 10 or hired to
an effected area must be able to qualify (as
determined by the Company) for all jobs in the
skilled rades group.
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in the case of welding, a maintenance employee
need not be a certified welder in order 10 weld or
cuy and any mainenance employee may cul or
weld as neaded in a job assipnment. The safety
factors relative to the item to be welded will be a
consideration when assigning welding work.

All maintenance employees may drive a fork
truck.

Production employees will be trained in the
performance  of  lvbrication and  minar
maintenunce duties, Minor muinlenance 1o be
defined by the Company.

In order to accomplish the above flexjbility
improvements and the potentially extensive
training for our skilled trades employees, the
Company may subcontruct (as necessary). without
notifying the Union, skilled wrades people to
temporarily replace the hours lost by Noblesville
employees being in training. This will include all
type of training, ¢.g: class room, self study, and
on the job training.

The maximum pay rate for the fully qualified, as
determived by the Company, combined
classifications (including bottom of the casd as of
4/1/94) will be:

Electrical  $13.943 per hour
Mechanical $13.943 per hour
Machinist  $13.943 per hour
Curprenter  $13.793 per hour

1. The lemers/Memorandu listed below will remain in

effect:
4422493 Compound Team Leaders
6/22/92  Freight Trucking Shipping and Receiving
4428192  Leader Coordinator Teams
16472  TQC Team Coordinator
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13082
10725401
M

9875  Skilled Trades Memorandum  on
Notification (as amended from time 1o time by
mutual agreement)

Key Classification Groupings

Builder Bonus Plan

T.C.O.C. - Leader/Covrdinator

2. This letter will conflirm the understandings reached in
negotiations in Pittsburgh during November 1996 with
respect 1o the following subjects:

A.

Noblesville Plant_Union Officials Time Awa
From Work

1. R LARLY SCH ED MEETINGS:
For Unmion represemtatives sbsence due to
recognized or regularly scheduled meetings
le.g.. USW Safety Conferences, schools.
seminars,  district  counsel  meetings,
conventions) the Loca) Union Presideme or
his designaee will contact the Human
Resvurces Manager (in writing) with the
name of the specific individuals, the period
of their absence, 1he general

2. purpese of their absence, ot least one week
in advance of their absence.

3, (nher Absences: For Union Official
designated in writing as union officials
the Compuany who will be absent from the
plant on an imerim basis for service 1o the
local Union or [nternational union. the Local
Union President or his designate will novify
the Human Resources Manager io wriling as
far in advance ax possible. but not less than
48 hours before the absence.

Time periods in this procedure may be
waived by mutual agreement of the parties.
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Maintenance Generalists Evaluation Process

The Company will agree 10 a union representative
designated by the Jocal Union president
participating in the combined classification
employee skills ¢valuation process.

Union icipation_In The Mi ainienance
Process

The company will agree to discuss the minor
maintenance determinativons with the local

Union and consider any recommendation made by
the union,

{Note: These discussions would occur after the
completion of a lubor agreement)

Oualification  Period _ Under The Craft
Consolidation Provision Of The Labor ment

The company will agree to extend the 24-momb
qualification period for special cases up to |2
manthg by munal nareement of the narties.

Noblesville A&S

The company agrees tu increase A&S payments
wnder memorandum K of the labor agreement to;

9/24/00 - $255.00
423101 - $265.00
4/23/02 - $280.00

This lewer will confirm understandings reached in

negotiations in St Louis during August 2000 with
respect to the following subjects:

A

Skilled Trades
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(1)

)

B. Em

The *Skilled Tradzs" memorandum on
Contracting-Out Notification dated
September LB, 1975 shall remain in
effect with the following additions:

Fabrication, operation, installation,
removal, repair. certificotion andfor
calibration of the following:

All weigh scales

All fencing and paving

All rigging over 15,000 pounds
Asbestas reroval

Teolbox Replacements

in conjunction with Article XII. Sec.
Li}. there shall be a $500 limii per
employee on skilled irade’s toolbox
replacements(s) over the term of the
contracl. Additonatly, a Skilted
Trades employee must have at least
five years of sepiority in a “Skilled
Trades™ classification to qualify for
replacement of a wome-out toolbox.
This does nod change management’s
existing right to repair instead of
replacing the 1oodbox.

ment Data Provided Ta The Union

In additien to the information furnished in Article
X11, Section 18, the company will provide (o the
local Union a weekly notification of new hires,
and employment status changes to include name,
clock card number, seniority date, and effeciive
date of transaction.
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C. Nobleswi vertime Distribution Lre

In accordance with the provisions of Anicle VIII
and other appropriate sections of the Master
Agrecmient,  overtime  will be offered in
accardance with our currem practice,

Employees interested in expressing their interest
in working avertime should sign the avertime list
for their classification on their shift in their
department.

Employees will be canvassed for overtime, in
rotnling sequence, from the signup sheet in the
approprite overtime distribution group,

D.  Holiday Schedule

The company and the Union agree to the
following holiday schedule:

(See current schedule)
4. This lemer will continn the undersizndings reached
during the 2003-2005 negotiations in St Lovis with
respect to the follawing subjecis:

A, Noblesville A&S

The company ugrees to continue A&S
payments under memarandum K of the labor
agreement in the following smount;

Ratification Date 3300.0G
B. Instructur/Trainer Rate

When an incentive worker is temporarily
assigned by management as an instructor or
wainer, the incentive worker will receive the
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D.

pay rate of a Leader Coordinator for the
penod of the temporary assignment.

Supplemental
Classifications

Group |

The Jocal parties have agreed that the
following classifications will be assigned 10
Supplemental Worker Group 1:

Miscellaneous Plant Utility (Janitors)

(Dept. 735)

Receiving Warchouse Aitendam

(Dept. 70H)

Cure & Finish General (L.A. Line)

(Dept. 349)

Holiday Schedule

The company and the union agree to the following
holiday schedule:

Hetiday

New Year's Day
Easter

Memorial Day
July dth

Labor Day
Thanksgiving Day

2005

Sat., 111
Sun., 3127
Mon., 5/30
Mon., /4
Mon., %5
Thur., 11424

Day After Thanksgiving Fri., 11/25

Christmas Eve
Christmas Day

Day After Christmas

New Yeoar's Eve

Sat., 12/24
Sun., 12725
Mon., 12/26
Sat., 12/31

2006

Sun., 1]
Sun,, 416
Mon., 5/29
Tue.. 4
Mon,, 9/4
Thwr., 11723
Fri., 11/24
Sun., 12/24
Man., 12425
Tue., 12/26
Sun., 12131
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L. MEMORANIUM - PLANT SPECIFIC
CLARIFICATIONS AND UNDERSTANDINGS -
OKLAHOMA CITY

The Apgreement, including attachments and this Memorandum,
constitutes the entire agreement of the panties with respect to the subject
maater hereol, and supersedes all prior agreements and understandings,
whether writien or unwritken, between the parties with respect to the
Oklahoma City ptant. Past practices presently in effect at the glant shall
rontinug only (o the extent not incansistent with the express terms of this
Agreement, including this Memorandum.

I.  The following is understood with respect 10 Transfer Rutes:

(a)

&)

Transfar Rumes for classification moves
within the department are as follows:

An employee who has ainined Basic Wage
Rate in the classification within the previous
twenty-four month period will enter the new
classification at the Basic Wage Rate,

All other employess will enter the pew
classstication at B Rate, except an employee
at Stani Rate or C Rate of their previous
classification, who will maintain that rate in
the new classification,

Transfer Rates for classification moves from
department 10 department are as follows:

(i) An employec who auained Basic
Wage Rate in the classification within
the previous twenty-four month period
will enter the new classification in e
new department at the Basic Wage
Rate.

{ii}y An emplovee who has expericnce in
the classification bu who has not
attained the Basic Wage Rate during
the previous twenty-four month period
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will enter the new classification in the
new department at C Rate.

(i) An employee with no experience in the
classification  will enter the new
classification in (he new depaniment at
Start Rate.

(c) At the end of five working days in the new
classification, the rate of an employee
entering the classification may be adjusted
up t0 BWR ar down one step in the
progression scale, if he s a1l a production
level that warranis such a rate change.

{d} These amoumts will be paid, provided a
reasonzhle effon is put fonh onder the
existing conditions,

it is understood by the parties that the Oklahoma City
plant has an established practice regarding the vse of
Measured Daywork Standards, Measured Daywork
Benchmarks and Productivity Guidelines in many argas,

It is fumher the understanding of both parties that he
practice cited above will continue and that new measured
daywork installations are subject to the provisions of the
grievance procedure,

Finally, it is wnderstood that the recognidon of the
aforementioned practice in the Oklahoma City plant is
without precedent value with respect to any other
Firestone Plant. (2-19-82)

It is understood & carbon black bonus of tweaty-five cents
per hour will be paid to the follewing employees, only
when they are assigned Io handle loose carbon biack:

(a) Department 701 - Receiver, (unloading
carbon black from rail cars or other handling
of loose carbon bleck).

page 153




Article XV = Memoranda of Agreement, Memorandum |

(b) Depanment 112 - Compounder, (when
compounding loose carbon black, including
reworking ¢ollected loose carbon black inio
the banbary sysiem).

(¢)  Any other employees who may be assigned.
periodically, 1o clean wp spills or repackape
loose carbon black.

This carbon black bonus will be paid for the
cotire shift the employee is assigned 1o
handle loose carbon black, (12-16-85)

4.  Inreference to Anicle IV, Section 1(e), the following will
apply:

(i1 The dae August 27, 1976 in this provision
will be replaced by February 9, 1982, An
employee in the bargaining univ as of
February 9, 1982, has full bargaining unit
seniority from his date of hiring. A salaried
employee lrunsferring o the karssising Gt
after February 9, 1982, is subject to the
provisions of Section k(e).

5. This will confirm undersiendings reached during
negotiations regarding the iwenty-five cent step between
progression rates.

Effective upon the date of roiification of our new
agreement, the steps between progression rates will be
reduced Lo ten cents.

6.  This will confimn understandings reached  during
negotiations regarding a weekly cleaniog allowance for
specific employees in Department 112 and 7Q1.

Beginning the first full week following ratification each
employee in Depantment 112 will receive a weekly
allowance of 1en dollars for the purpose of compensating
themy for laundering dinty coveralls unless the company
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eleets to provide a cleaning service in lieu of the
allowance,

In addition, receiver (Carban Black Handler) employees in
Department 701 will be eligible for the weekly allowance
or cleaning service if provided in liea of the allowance.

An cligible employee will receive the weekiy allowance or
cleaning service pravided he perforras some work in
Department 112 during the week., An employee absent an
catice week for any reason will not be eligible for the
allowance or cleaning service for that weck.

The Company and the Union frther agree that the issue off
the amount of the cleaning allowance and other possible
ahlernatives will be revicwed by the Joint Safety
Committee.

This will confirm our understanding reached during the
negotiations regarding the payment of allowances io tire
builders.

In keeping with the intent of the Master Agreement, that
we chould only pay incenlive camings when a e builder
i+ producing. he 1wo percent Allowance In Liew OF
Higher Off Standard Paymems (AILOHOSP) will be
removed, This coupled with eliminating all other off
standanrd payments will help ensure productivity.

This will confirm our wnderstariing reached during
negotiations concerning job transfers during the trapsition
10 continuous operations. If special projects are underway,
all volontary job wransfers will be fzen for eighteen
monihs, except as may be necessary for normal pperalions.
This will ensure 2 smooth and cost efficiem transition to
continuous operations,

This will confirm understandings reached during the
negotiations with respect 10 vacation shudowns.

Recognizing that deparimems 791 and 701 must operate
during these shutdowns. all employees in the effected
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depantments will be canvassed and if not enough
employees volunteer, the least senior will be required 1o
work, 5o that adequate coverage may be obtained,

[f other depanimemts need employees to work during these
shutdowns, this will be on 2 voluntary basis. Il not
enough employees volunteer, the least senior will be
required to work, so that adequate coverage may be
obtained.

This will confirm our understanding reached during
negoliations conceming the offering of overtime
opportunities.  In accordance with Asticle VIIL, Section
1{b)(3), when expecied overtime is available the ovenime
opporunity will first be offered to the off-shilt working
the same hours {days w days or nighis to nights).

It is understood by the parties that the following will be
added w0 work Rule #l, #2, and #3 in the work rnule
boaklet: “refer to the agreed-upon attendance program in
the CBA." The work rule booklel will be reprinied and
disiributed to all hourdy associales.

This will confirm our understanding reached during
axgolaicns concemine the iwa holidays to be designated
by the Compuny and the Union,

Beginning January 2, 1997, and continuing for the life of
this agreement. the temh holiduy shu)l be the Friduy
immediately following Thanksgiving Day.

Beginning Jonuary 2, 1997, and cootinuing for the life of
this agreement. the eleventh holiduy shall be the
cmployee’s hirthday. In the event an employee's birthday
falls on ancther designated holiday, the birthday holiday
will be observed on the next day that is not a designated
holiday.

[ is further understood that the employee should not repont
to work on his birthday, unless specifically directed o
repon to work by management.
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The rate of pay and the hours payable for the tenth and
eleventh holiday will be in accordance with Article IX,
Section 1(d). except that, in the case of an employee
assigned to twelve-hour operations, designated birthday
holidays falling during a vacation shutdown peried shall
be paid based upon the employee's work schedule on the
day immedisely preceding the shuidown and in
accordance with Anticle TX, Section 10d)}(2)(ii).

This will confirm our unmderstanding reached during
negotiations concerning vacation scheduling sheets.

Vacation teveling sheets will be distributed to all hourly
associates prior to September 15, Vacation leveling sheets
will be used 10 allow hourly associates 1o designate
vacation Lo be sold, vacation w be deferred, and unit days
tar be taken (if applicable).

The Company, during the vacation scheduling period, will
identify the number of flexible unit days to be scheduled.
The flexible unit duy liability will be determined in the
same manner as provided in Anicle X, Section 5. With
seventy-two hours notice and on a first-come, Orst-served
basis, an employee will be granted a flexible unit day if
business conditions allow and there is availabitity of
employees to replace the employee when: (1) flexible unit
day liability is available {2) a vacation level line is
available, subject to production requirements or (3}
management appraval.

This will confirmn our onderstanding reached during
negatiations cancerning excusing Union representatives.

Regularly Scheduled Meetings: For Union Representative
absences due o recognized or regularly scheduled
meetings  {e.g.. USW safety conferences, schools,
seminars, district council meetings, national legislative
conferences, conventions), the Local Union President or
his designate will conact the Labor Retations Manager or
his designate in writing with the names of the specific
individuals, the period of lime involved, and the pengral
purpase, at least two weeks in advance of their absence.
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Other Absences: For Union President., Vice Presidents,
‘Treasurers, Secreturies, Commiticemen, Board Members,
Divisional Chairmen, Safety Chairman, and Benefit
Representatives who will be absent from their scheduled
shifls on ap intermittent basis for service to the Local
Union or International Union, the Local Union President
or his designate will notify the Labor Relations Manager
or his designate in writing 48 hours in advance or as soon
as practical. Shop stewurds will be released under this
paragraph with m least 48 hours wriven notice 10 the
Labor Relations Depanment.  In emergency situations
where prior notice is nol practical, it is the responsibility
of the Union Representative to call off in uccardance with
Anticle X1 Section 4(b).

Same Day On-Shift Absences;  When o Unjon
Represcuiolive (Employee) is needed o leave the plam for
service n the Local Union while working their scheduled
shift, the parties agree to loljow the procedure outlined in
Anicle X}, Section %c).

This will confirm our undersianding reached during
negotiations conceming the Mid-Term System (MTS)
positions.

Effective one year from the date of rabhicaton of his
Agreement, the position of Mid-Tesm Sysiem Equipment
SpecinlistAnalyst on the cument MTS machine will
become pan of the Barpaining Unit.  This commirment
will nod apply 10 new MTS machines which have been so
substantially modified as to make them experimental in
nature,  [n such cases, lhe position shall becomse 1
bargaining unit job one year afier being warmed over to
production,

This will confirm an understanding reached dunng 2003-
2005 negotiations concerning the Bereavement Fund:

The Company will deduct five dollars {$5.00) from the
wages of all employees identified by the Union and
supported by individual employee authorization.
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The total amount collected in accordance with the above
deductions will be paid 10 the Local Union for their
distribution,

Each specific deduction is to be handled separately and
administered a3 provided above.

The amount specified sbove will be adjusted in
accordance with authorization provided in o thiny  (3D)
day prior written notice to the Company from the Union,

The Master Contracet allows for the esteblishment of local
Joint Labor Management Comimiviees (JLMC). Qklahowma
City ugrees to establish a JLMC composed of four union
representatives and four company representatives 1o work
on those issues referenced in the Masier Contract
reganding JLMC's. The local commitiee shall be co-
chaired by the locul wnion president and (e plant
manager. During the discussion, exploration, and study of
subjects the parties will seek 1o find the pertinent facts and
strive to reach muta) resolntivns but recugnize this may
not be possible.  Meeting times and other committee
specifics will be developed ot the first meeting to be held
within one month of ratification. Union members will be
paid “mecting with management™ for time in attendance.
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June 8, 2005

Mr. James Cassie

Local 998

6815 NW. 1010

Suite 2

Oklahoma City, OK 73127

Dear Jinm:

During the recently completed negotiation, the parties discussed 1he

following proposed onit day vacation alternative;

I is undersiood that the language of Aricle X, Section S(c) will be
madified 10 read that an employee will designate all vacation eligibility
to be used as unit day vacation according to the following rules:

{i} Unit days must be scheduled duting the vacation scheduling

period in accordance with Aricle X, Section 5(a).

{ii} Unit day vacation will be scheduled no Jess than dny at a

timne,

(iii} Al vacation designated as unit day wil) be paid when raken.

{iii}  Unit day vacation will be used for any vacation shutdown
perizd designated by the Company in accordance with

Anicle X, Seciion 4.

It is agreed that during the term of the agreement, the parties can
agree to adopr the sbove propesy! provided its adoption can be
sccommodated with the contractual vacation scheduling provisions.

Very tuly yours,

Jion Neal
Division HR Manager
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Tune 8, 2005

. M. 1. Cassie
President

D Locar 998, Usw
6815 NW 1Qth, Suite 2

D Otiztoma City, OK 73107
Dear Jim:

This will confirn our understanding reached in our recently
completed negotiations. as follows:

i, Union Representatives, while conducting Union business,
may park in the visitor’s parking lot with the anderstanding
that Union representatives agree to abide by the language in
the CBA and the administrative procedures concerning
access to the facility.

The agenda and the length of the joint safety commitise
meetings will be established by the members of the
commitiee.

Very truly yours,

Jim Nea)
Division HR Manager

- W W W W W W W W weww'ww
~
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M. MEMORAKDUM - PLANT SPECIFIC
CLARIFICATIONS AND UNDERSTANDINGS -
RUSSELLYILLE PLANT

The Masier Agreement. incleding attachments and this Plam
Specific Memorandum, constitutes the entire agreement of the parties
with respect o the subject matier hereof, and supersedes and replaces all
prior agreements and undersiandings whether written or upwritten,
between the panies with respect to the Russellville Plant, Past practices
presently in effect at the plam shall continue only o the extent not
inconsistent with the express terms of the Masier Agreement and this
Memaorandum,

1.  The Company will continue the Dayworker Bonus Program
as$ iLis currently administered at Russellville.

The Company will conduct a restudy of the Dayworker
Bonus Program standards with the imene of establishing
accurate standards consistent with the New Time Siudy
Memorandom, 11 is understood that doe to the amouni of
indusirial engineering minpower resources that will be
required, in the develapment of new andfar revised stumdards.

It is estimated that it will take 18 months 0 complete the
restudy referred to above. As soon as possible thereafter. the
Company  will prepare a  proposal 10 the Union

£ ! Dovworkoavith.Incantive Program

recommanding o forma
including un Incentive Basic Wage Rute wage siructure io
replace the Duywork Basic Wege Rate wage struclure in
place for classifications which sre, on the effective dawe of
the Master Agreement, oa the Dayworker Bonus Progrum,
This formal  Daywork-with-lncemive Program  will  be
administered us provided for in the Muster Agreement.

Implementation of the Daywork-with-Incentive Progrim
proposal will be by mutual agreement of the parties.

Employecs assigned to daywork classifications will be
required to perform ol a minimem pace of 100%, however,
unusual conditions of short duration may require that the
employee work at a pace above 100% for that period. This
requirernent will not be a consistent part of the job.
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Al
Bl
A2
B2

81
A2
B2

An employee assigoed to relief work will not be required 10
relicve more than five (5) employees plus himself.

The catbon black bonus paymemy referred 10 in the
Memorandem of Agreemem signed December 9, 1976 shall
be continsed in effect for the doration of chix Master
Agreement at the rase of fificen (13) cents per hour.

Seven Day Operation Schedule

Sheuld whe Company decide. consistent with the Maswer
Agreement  Provisions of Agticle Vil Section 1{a). (o
implemens the 7-day continuous operation schedule, the
below schedute shull be ihe schedule implemented.

Management ot the sequest of the Union will consider other
T-day schedules.

The schedule provides for four (4} crews working twelve {12}
hour shifis.

The shifts will be idemified as Al. B1, A2 and B2.
The Seven {7) Day Opetation schedule is as follows:

Sun Mon Toe Wed Thur Fr Sat

X 12 12 X X X 12
X 1212 X X 12
12 X X 12 12 2 X
12 X X 12 12 12 X

Sun  Mon Tues Wed Thurs Fri  Sat

12 X X iz i2 12 X
T X 12 12 12 X

12 12 X X X 12
X 12 12 X X X 12
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4.

The parties designate Easter Sunday and the day after
Thanksgiving s their two addivional holidays as provided for
under the Master Agreement for employees assigned to 7-day
continuous operations.

The panies designmte Good Friday, the day afier
Thanksgiving, and Christimas Eve as three of the four
additional holidays for employees assigned to the S5-day
schedule. The remaining boliday as provided for under the
Master Agreement will be determined by mutual agreement
by the parties a1 the Jocal level before the annual vacation
periad.

The Company will post the holiday work schedule for the
Maintenance Department af feast five (5) days prior to the
heliday.

Should the Master Agreememt provide for a Birthday
Holiday, the parties agree to impletnent the Birthday Holiday
provision as provided for in the Master Agreetnent.

Beginning with the 1997/1998-vacation year, the parties will
use the vacarion scheduling procedures for seven-day
continuons operations set forth in Memorandum H of the
Masict Agrooment.,  For the 190471997 vacation vear. the
parties will use the vacation schedule already in place.

A maximum of two (2) Department 831 employees may
schedule vacation on any given day during the wvacation
period. One (1) Department €51 employee may schedule
vacalion on any given day during the vacation period.

Employees who are scheduled for military annual training
during the scheduled plant vacation shutdown will have the
opporunity 10 reschedule their vacation to another week, sell
or defer it.

Beginning with the 1997/1998 vacation year, employees will
be eligible to use the unit day vacation procedure set forth in
Article X, Section 5(c) of the Master Agreement. The
employee must pive nolice 1o his supervisor no less than
three (3) days in advance of the day the empiloyee desires to
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schedule a umit day off. The request will be approved
consistent with the wvacation scheduling procedure and
production requirements. Full week vacation shall have
priority over unit doy vacation. I is undersiood that for
compelling reasons consideration in graoting unit day
vacation with less than three (3) days’ notice will be given.

Unit day vacation requests will be approved wn the order
received.

Uniop Representatives Time Away from Work

a.  Regularly Scheduled Meetings:

For Union representatives” absences due to recognized
or regularty scheduled meetings [e.g., USW Safety
Conferences, district council  meetings, USW
conventions), the Local Union President or his designee
will notify the Personnel Manager in writing with 1he
name of the specific individuals, the period of their
absence, and the general purpose of iheir ahsence, at
least one week in advance of their absence.

b.  Other Absences:

For Union representatives” absences from the plant on
an interim basis for service to the Local Union or
Interpational Unien, the Local Union President or his
designee will notify the Personnel Manager in writing
as far in advance as possible, but not less than 48 hours
before the absence. In emergency sitvations where
priar notice is not practical, it is the responsibility of the
Union representative to call off in accordance with
Article X1, Section 4(b} of the Master Agreement.

c.  Same Day On-Shift Absences:
When a Union Representative is needed for service to
the Local Union while working his scheduled shift, the
parties agree 1o follow the procedure outlined in Article
XI. Section 8{cy of the Master Agreement.

The current practice regarding the furnishing of hot weather
drinks {Gatorade, lemonade, etc.) in Departments 112 and
166 between June | and September 15 of each year will
continue in effect at Russellville during the term of the
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Master Agreetment. The Company will « exceplions
to the above time limits when seasonal lemperatures indicate
a need ta do so.

The current practices regarding the collection of scrup n
production departments will continue in effect at Russellville
during the term of the Master Agreemen.

The corrent practices regarding the processing of shonage
claims and payroll deductions for shonage claims will
continue in effect at Russeiivilie during the wrm of  the
Master Agreement to the extent permitted by law.

The Memorandum of Undersianding dated June 19, 1991
reganding the conduct of the panies will continue in effect a1
Russeblville during the term of the Master Agreement.

The Memorandum of Agreement dated August 26, 1988
regarding personal protective devices will continue in effect
a1 Russeltville during the term of the Master Agreemeny. The
panties agree lo reviewfupdate 1he list ol personal protective
devices to reflect current  practice  iocluding  hearing
protection.

When a lemporary opening exists by reasan of an employee
being off work due to injury. illness, vacation. approved
leuve of absence, ete., the opening will be (illed by letnporary
assignment or by reasunable overtime, if necessary. When
the employee who created the temporary opening retums, he
shall be placed on his previous jub, provided he is able to
perform the wurk,

The parties may move a designaied kaliday to another date
by muual agreemeni,

The President and Vice President of the Local Union shall be
placed a1 the head of the senjority list within their established
depariments for the duration of their terms in office. Upon
expiration of their werms in office they shall revert to their
Previous senionicy.
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This preferensiat seniority status applies only to layeff and
may nol be used for any other seniority moves. The Union
officials covered by this paragraph will be deemad to have
the right 1o maintain the jub assipament within the
classification. This provision shall be enforced 1o the fullest
extent permitted by the low.

When scheduling maintenance employees to work on a
holiday, scheduling will be consistent with 100 overtime
hours records as set fonh in Article VIIIL Section 1(b)-{1) of
the Master Agreement. [§ sulficient personnel is nat obtained
on a voluniary basis. then the least senior employees in the
classification on that shift witl be schedyled o work.

‘The Joim Labor Management Committee set forth in Anicle
XV, A Memorandum of the Master Agreement shall consist
of up to five Union representatives and five Company
representatives,

Patd Junch and rest periods on a 4-crew 12 hour seven diy
schedule shall be provided in accordance with Article XV, H
Mcmorandum  of the Master Agreement. excepl that
emptayees working a full shift in the Cure Press Operator
classification will have o twenty (20) minwie paid lunch
penod, three (3) ten {10} minute, and two {2) filteen {15)
minuic personal periods spread over the twelve (12) hour
shif, Upon implementation of the Daywaork-with-Incentive
Program. paid lunch and rest perieds for all employees will
be provided in accordance with the Master Agreement.

Employees assipned 10 the 5-day 8-hour shifi scheduke shall
be pravided Junch and rest periods as follows; A paid lunch
period of twenty (20) minutes per shift and two (2] ten (I0)
minute personal periods per shift shall be available w all
employees. Employees will show the total elapsed shilt
hours on iheir time cards. [t is understood present bonus
rates do provide for the paid lunch and personal periods.
Dayworkers nod on bonus will have no deduction for the
lunch and personat periods. it is agreed that three (3) ten {10)
minute break periods will be provided for employees
working a full shift as Cuore Press Operator, the one
additionat pericd being considered a heat relief break, not 10
apply 10 employees on oiher job classifications.
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Russellville Wage Agreement. With reference to the Wage
Agreement, at the Russellville plant, the following exceptions
will be made:

A, COLA payments at the Russellville plamt will be in
accordance with the Wage Agreement; however, there will be
a cap of 5.70/year for the duration of the Agreement and
minimum COLA of 5.25/vear will apply for the term of the
Agreement vatil July 23, 2006,

Except as enumerated above, all conditions contained in the
Wage Agreement apply to the Russellville plamt.

Qvertime

In the event that daily overtime is required, it will be offered
by available hours within a classification, then

by availuble hours to qualified employees within the
department. I coverage is still needed, qualified employees
in the utility & service classification working within the
classification and depaniment requiring the overlime a1 the
time the overtime is offered will be offcicd overtime by
available hours wine i securing overtime from outside the
depurtment.

The procedure for sccuring overtime on partial production
days will be as follows, Oventime will first be offered 10 the
employee who nommatly performs the work.  [f coverage is
still needed, oventime will be offered by available hours
within the classification, then by available hours to qualified
employees in the department. 1If overtime cannot be securcd
by the above procedure, qualified employees within the
ulility & service classification, working in the classification
and departiment requiriag the overtime will be offered the
ovenime by available hours, [f coverage is still needed, the
company may secure overtime from outside the department.
Afier following the above procedure, and coverage is siill
needed, the least senior gqualified employees in the
¢lassification will be schedyled,
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IN WITNESS WHEREOF. the parties hereto have affixed their
signatures below this 8® day of June, 2005,

BRIDGESTONE FIRESTONE NORTH AMERICAN TIRE, LLC
Tube Division
Russellville Plant

By: Allan R, George

UNITED STEEL, PAPER AND FORESTRY, RUBBER,
MANUFACTURING, ENERGY. ALLIED INDUSTRIAL AND
SERVICE WORKERS INTERNATIONAL UNION, AFL-CIO, CLC ,
8841

By: James E. McKown

N. MEMORANDUM OF AGREEMENT - PLANT SPECIFIC
CLARIFICATIONS AND UNDERSTANDINGS - DES MOINES

The Agreement, including attachments and this Memarandum,
ronstitutes the Entire agreement of the parties with respect 1o the subject
matter hereof, and supersedes all prier agreements and understandings,
whether written or unwritten, between the parties with respect to the Des
Moines plant.  Past practices presently in effect at the plant shall
continue only to the extent not inconsistent with the Express terms of
this Agreement including this Memorandum.

Iy Key Classification Seniotity 1ssues

2) Production Workers Performing Janitorial Duties
3) Carbon Black Bonos

4) New Equipment Craft Assignments

5y Mulli-Skill Agreement

Certified Welder Memomndum

G)Leader Coordinator Memorandum

7) Master Utility Memarandum

8) Size Change Memomaodum

% Mold Change Memorandum

10}Store Room Attendan

11)Banbury [nspecior, Lubricator, Cleaner Memorandum
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IHT.PM, Memorandum
13)Local Understandings

The Memoranda listed above are shown in their entirety below:

L.

Key Classification — Seniorily 1ssues

{a) An employee laid off from Division Na. |

(b}

{c)

d}

may be recalled 1w a production
classification by indicating in writing hix
desire to the Employmem Office. Recall to
a production clussification following the
written request shall be in line with the
recall list seniority a1 the rime the request is
received.

An employee in Division No. 1 shal) be
removed on ke basis of seniority within a
primary crufl or classification and laid off.
An employee in Division No. 2 wil) not be
displaced from his classification except by a
more sénior employee who is previously
yualified in that classification,

An employee from Division No. | will be
recalled or iransferred should he be working
on o production classification, in the reverse
order in which he was removed from his
classification.

When an additional employee is required to
fil a permanemt classification vacancy
within a skilled wrades classification, the
apening shall be posted in the department.
However an employee cannot transfer into
the classification unless he is gualified 1o
perform the work of the classification as
provided in Article XII. Section 1Kj). and
Article IV of the Agreemem. Transfers
under this provision shall be limited to one
in any twelve-month period.
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(g)

An  employee cannot  transfer o any
maibtenance  classification unless he s
qualified for work on that classification as
provided in Aricle XII. Section 1K) and
Article 1V, Tt is understood that the same
qualificalions are reqaired of an employee
desiring  transfer o a  maintenance
chssification as are required of a newly
hired employee

An employee voluptarily transferring inte a
skilled trades classification who was
previousty qualified, as defined in ihis
Agreement, in thar classification  shall
receive the rate of pay, including any wage
adjustmem  mde of the classificalion
providing he has the standard tools of the
trade. An employee will be requited 10 pass
a skilled wades proficiency and practical
examination based vpon standards defined
inthe U.S. WA, International Skilled Trades
Manua) and/or other standards adopted by
the skilled trades committee.

Maintenance employees are classified
aceording to primary craft. Seniority will be
applied  separately for each craft
clagstfication  including  probationary
employees both new hired and as provided
in Article 1V,

Primary crafts shall be pipefitter, mechanic,
machinist, powerhouse and electronic repair.

th)  Divisions of the ptant shal? include the
following depanments as Jisted:
Division [z 651, B3I, 74, T3,
DieMakers-426, Banbury
Cleaner-412,
Division 2: 135, 231, 179, 370, 145,
245, 347,178,148,
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Division 3; 39, 239, 146, 169, 269,
793, 151,

Division 4; 123, 124, 400, 412, 422,
426,458,

Production Workers performing Janitorial Duties

A production employce may be required 10 perform duties
performed by janitors and he will cominue to perform the
usual clean up in his work area.3.

Carbon Black Bonus

The Campany shall pay a twenty-five cents per hour carbon
black bonus to afl employees in Depantments 412, 401 and
461 and all maintenance and janitor employees. while
assigned to these departments.

New Equipment Crafi Assignments

This will confirm the Caompany's commitment that when new
eqispmicnr oF mochingery it inginlled in the planr a decision
will be made by management as to the crafis assigned to
maintain the equipment prior 10 the equipment being put into
operation.  As soon as 2 decision is made the Union shall be
nolified in writing.

Multi-Skill Agreement

While ir is understood that cumment eraftsmen ar the current
wage level may be assigned to perform minor maintenance
work of other classifications to expedite completion of un
assigned job or to address production mequirements ihe
panies alza agree as follows:

MULTI -SKILLS:
Summary:

USW Skilled Trades Crafis shall be defined us 5 Primury Crafis:
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(c)
G)]
{e)

Pipefitters
Mechanics
Machinists
Powerhouse
Elecuonic Repair

(i) Employees in the five primary crafts will have
an opportunity 10 advance o another primary
¢raft with a thirty-five cents step progression
through each craft. Advancement will occur
following successful passage of a proficiency
test and a ninety-day qualification period.

(ii) Advancement will occur following successful
passage of a proficiency test.

(iii} Proficicncy (esting will be developed by a
panel consisting of the skilled wade committes
skilled wades weining committee  and
managemenl.

(iv) Employees will balance hours by primary crafi.

(¥} An employee wilt be laid off or recalled based
on primary craft.

{vi) An employce can change primary crafts only
when there is an opening.

During ke qualification/probationary  periods  for
additional craft, overtime hours will continue to be
offered within the crafisman’s primary skill in addition
to maintaining the balance of overtime opportunities.

During the probationary/qualification period  for
additional craft skills, no work will be offered in the
craft, which is being qualified for umiil all other
crafismen within the skill have been offered the
opportinity to work.

The qualification/probationary period will not excesd
ninety calendar days. Exceptions to this period will be
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by approval of the Unjon/Management Skilled Trades
Qualifications Committee.

The Union/Management Skilled Trades Qualifications
Commirtee will develop proficiency standards within
the first ninety calendar days following the ratification
of this Agreement.

During the probationary periods for additional skills,
the rate of pay for the employee will be equal 10 hisfher
rate of pay at the beginning of the probationary pericd
plus the step rate for the classification less ten cents.

Participation in the Multi-skill Program is voluntary.

A Benchmark Progression Program will be cstablished
by the UnionManagemen SKitled Trades Comminee
for the consolidation of those crafis, which are being
combined. These Benchmarks will be established
within the first thiny calendar days afier ratificarion of
this  Agreement. {Initinl  benchmarks  were
accomplished in | 987),

The probationary  perinds and participants will be
scheduled consistent with parameters including (but aou
limited to} such things as:

Seniarity

Substitute Manpower Availubility
Union/Manugement Committee Discretion
Production Requirements

Die Makers will be ransferred to  production
Junsdiction. (Completed 1987}

For the purpose of vacation scheduling. seniority within
the primary craft will be used. Each craft will be
treated as a depanment for vacation scheduling

purposes only.
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MULTI-SKILL AGREEMENT:
ATTACHMENT A

During negotiation of the Commercial Business Plan Memorandum
of Agreement, there were items, which were part

of the Multiskill Agreement that required clarificaiion on the part of
Bridgestone  Firestone, Inc. Maonagemem and the Skilled Trade
Commiuee. The following is clarification of those items.

L

Proficiency Testing

The purpose of proficiency iesting is to ensure that an
individual has the basic skill levels to perform the nermal
daily tasks of a particular craft after an appropriste on-the-job
training period. This basic skill level shall be the same as
that required of 4 new hire from outside of Bridgestone
Ftrestone, ¢, Within each job or crafi there are certain
elements or areas where an individual is required 1o have
knowledge or ability so thar they can perform their tasks as
assigned in an expedient manner, considering safety and the
working conditions at the job site. Each of these elements is
not of egual importance in the actual performance of an
individual's daily tasks or assignmenl. For the purpose of
testing, the specific items to be tested shall be weighted 10
reflect their importance to job assignment performance, The
Skilled Trades/Management Committee shall review each
jobftrade and develop a list of basic job elements. These job
elements will then be rated in terms of jmponance based
upon, but pot necessarily limited 10, the following criteria:

{n) Safety

1. tothe person performing the repairs
2. twihe fellow workers
3. tooperatlors

(ty  Potential production liability where applicable

¢} Impact upon plant operations
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1.  Potential downtime
2. Potentia) cost for impraper repair
3.  Frequency of actual element occumence

The Skilled Trades/Management Commines will determine
the minimal passing score and retesting provisions.

The actual tests shall consist of oral or wrilten questions and
demonstrations of getual ability. The division of oral or
writien guestions and actual ability testing shall be bosed
upon the practicality of the elements to be tested.

Previously Quatified Employces

Tt is recognized that there are employees who have previously
been gualified in more that one craft. Those cmployees who
compleicd qualifications in one of the flive primary crafts
(machinist, mechanic, pipefitter, powerhouse, electronic
repair) prior 10 the 1982 Craft Combinations and are now
working in another primary craft will be considered wo be
previously qualified in the crafl. Pursuam to Jtem 3.

Secondary Craft Qualification {probationary period)

(a) An individupl seeking a secondary crafl qualification
will have 10 pass a proficiency test  with o minimal
passing score as cstablished by the Management Skiiled
Trades Committee,

Proficiency testing will be waived for those individuals
who were previously qualified as defined in item 2.

(b  All individuals seeking o secondary crafi shall be
scheduled by management for a ninety-day probation
period in line with production and departmental
requirements.  In the event that the number of
individuals secking to qualify for o secondary craft is
greater than the allowable pumber, senjority will dictae
scheduling.

{c¢) The probaticnary period will not exceed ninety calendar
days. The individual's performance will be menitored
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)

{e)

as a mew hire.  Successful completion of the
probationary period wil] be based upon demanstmted
competency in the craft in the following areas:

b Safewy
2. Patential product lisbitity impact
3. lmpact on plant operations

Once an employee starts a probationary period, he shall
receive 1 twenty-five cents per hour increase.  Upon
successful completion of the probationary program, he
shall receive an additional ten cents per hour increase,
Should thal employee fail to suceessfully complete the
probationary program, he shall forfeil the twenty-five
rents per hour increase,

Should an employee fail to successfully complete the
ninety-doy probalionary period, all other employess
who hnd passed the proficiency test will be scheduled
before he is rescheduled.

4,  Permanent Transfer 10 Another Trade

(a)

An employee who has been quuiified in a secondary
trade can tronsfer providing there is o pesmanent
opening in that trade and one or more of the following
conditions are met:

I}  The employee has been in the secondary trade o
minimam of formy-¢ight mas.

2) The cmployee possesses or has possessed a
Joumeyman's card in the secondary trade,

3} The employer has been previously gualified in the
secondary trade.

4y The employee has previous work or military
experience in that wrade.
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®

5) The employee has completed an accredited
training program in \he trade.

6) The employee has license, which is applicable 10
the trade.

Even though an employee has been qualified in 2
secondary irade and has mer the conditions of ltem 4
{a), he will sull have to complete a ninety

day probationary petiod, as would any new hire or
ransferred employee.

(c) lis understood that the conditions in Hem 4(a) apply (o
individuals seeking e enter the Skilled Trades arc
cenditions which must be met for consideration for
transfer or employment,

Die Makers

Die makers will be transferred o depariment 426 or the
appropriste production depanment. For C.B.A, application
purposes, they will be considered to be in Division 1.

This Memorandum of Agreement is for the purpose of
detining the appiicaion ol e cedificd Walder Allowanee.

(a)

(b)

Firestone Tire and Robbher Company Engineering
Standard Practice, Qualification of Welding, Operators
No. 3-26 Atuchmemt A, which complies with the
AS.M.E. Boiler and Pressure Vesse) Code Section XI
shall be wsed to determine the testing limit of
Qualification, pericd of Effectiveness and Application
of need for Cenified Welders.

All welded pipe joints designed to carry steam and oil
over 15 PSL. or waler and air over 30 PS] will be mude
by individuals who have passed a Certified Welding
Test as specified in Attachment A.
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)

@

le)

(f

(2

(b}

Once an individual passes a Centified Welding Test, ax
described in hem (b) thar Centification shall be
considered remaining in effect indefinitely unless (A)
The welding operator is not engaged in welding for a
period of three months or more; or unless (b} Lhere is
some specific reason to question an operator’s ability,
Should there be a change in the federal or local codes,
A.8.M.E., Cade or Fireswone Engineering Specilications
the period of effectiveness of cenification witl be
changed 10 comply with code or specification changes,
These changes may require recertification o some
periodic basis.

Any individual who was certified prior to the elfective
date of this Agreement and can furnish proof of such
certification shall be considered certified for the period
af effectiveness as described in lem (¢,

Both parties recognize thm  the fabrication or
modificaiion of guardrails and other devices made from
pipe not excecding the pressure requirements of Tem
{b) will not requirc a certified welder.

Consistcot with  our  practice  with the prmary
classifications, should an individual have a restriction,
which would prahibit him from working on a particular
job when low on hours, he shatl be bypassed and
charged with the available hours consistent with the
balancing of hours requirements of the Commercial
Business Agreement.

When there are certified Welders working in the plant
and a need arises to perfarmn a sk requiring a cenified
welder, the Company may at their discretion assign any
of the certified welders 10 1hat task without penalty for
working out-of base classifications or cualling in a non
scheduled individoal who may be certified.

All hours worked on certified welding shall be charged
to an individual in accordance with the balancing of
hours provisions of the Collective Bargaining
Agreement with the understanding that if hours are not
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(i

o

in balance by year end they will be rolled into the next
year.

When a need arises to perform certified welding and no
centified welders are in the plant those individuals in the
pipefiuer classification who are centified welders shall
be called first in accordance with the balancing of hour
provision of the Collective Bargaining Agreement.
Should no individuals in the pipefitter classification be
available, individuals who are certified in other
classifications may be requested 1o work.

Should an individual refuse to work other than & normal
schedule shift to perform certified welding tasks three
limes in succession, without a justifisble reason, they
shall forfeit the centified welding allowance for a
minimarn peripd of three months, Shovld an individual
forfeit the welding allowance more than once in a
twelve-month period they will need to reclify prior to
doing uny cerified welding or receiving the allowance.

PRODUCTION MINOR MAINTENANCE:

(a)

(b}

(c}

VISUAL INSPECTIONS

A production employee {(where trained) will be
responsible tor the performance of equipment inspegtivis
of the equipment or the partion of the eguipment to which
he is assigned. The Maintenance Deparimem will be
responsible for those inspections, which require equipment
disassembly.

EQUIPMENT LUBRICATION

A production employee (where trained) wili be
responsible for the lubrication of the machine or portion of
the machine to which he is assigned. In areas such as
Curing Presses where the production operators will not
support proper and continued lubrication atiention, the
Maintenance  Depantment  will  maimain  both
responsibilities and accountability for the program,

MINOR REPAIR TASKS
Minor repair tasks, which are incidental to. improved
equipment vhilization and would normally take no longer
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than thiny minutes to perform (with certain approved
exceptions) with the following tools will be the
respansibility of the production operators. The tools
include:

Screwdrivers - Standard and Phillips Head
Channellocks

Adjustable Wrench 10"

Allen Wrenches

Hammer 10 oz.

Flashlight

Up to a 3" paint brush

R

The tool will be issued cither 10 crews or to specific
machines depending oo the ecomomics.  Additional
approved tools may be required depending upon the task
{see d.2).

() Minor repair tasks presenily in practice shall continue with
the understanding thot new minor repair vasks not yet
implemented shalf be implemented as below:

1. Department Cell Managers/Division Chuirman in
conjungtion with a department committee shalk
develap a list of tasks for Production Employees to
perform in each department.

2. The task list developed shall be reviewed with the
Skilled Trades Committee who will evaluale each
item in terms of:

(a)  Safety

by  Training Requirements

(v} Skl Requirements

{dy Tool Requirements

{ey  Consistency between other
Depantmeny/Divisions

The Management/Skilled Trades Commitice shall
then mwiwally develop an implementation plan for
these additional items. Upon agreement ecach
department may implement its plan.
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MEMORANDUM OF AGREEMENT - MAINTENANCE
LEADER COORDINATOR

Bridgestone / Firestone Des Moines and USW Local 310
recogoize the need 1o improve flexibility and cfficiency,
therefore the parties have agreed ta allow employees 1o
remain 458 USW bargaining uait members and function as
Leader Coordinators in order 10 promole teamwork and
enthance productivity and employment security.

The Company will post a notice allowing employees the
opponiunity to indicate their desire o act as Leader
Coordinatos,  Inteyested employecs  should  souiy  ctheir
immediate Supervisor by indicating imerest annually on the
designated posting. From the posting a discussion will be
held berween the Maintenance Management and the Skilled
Tradex Commintes, and selection will be made of those
employees whe Dave indicated an interest and are able 10
perform the work. It is sgreed that the lJisting will be
reviewed annoally by Management and the Skibled Trades
Commitiee. [t is uoderstood that the assipnment will be
voluntary regardless of the duration. Il other USW members
experience difficulies with an individual Leader Coosdinatos
it shall be brought 10 Managements attention for carrective
action. I an agreement can not be reached regarding the
correciive action 1o be when by ilie Mainienanes Depantoment
Manager and the Skilled Trades Division Chairman, the
matter will be deferred to the Local Bargaining Committee
and the Labor Relations Manager.

In addition to the traditional work assignments an employee
selected a5 a Leader Coordinator may be assigned non-
traditional duties that are normally considered salary., clerical.
and/or contracted functions, It is understood thm an employee
assigned as a Leader Coondinator will not be respansible for
or involved in any disciplinary procedure or action.

Employees assigned as Leader Coordinators will remain in
the Bargaining Unit and retain all rights under the CBA. It is
understood that avertime up ko 4 hours (8 hour shifis) and 2
hours (12 hour shifis) may be necessary with some
assignments.
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T

The rate of pay for an employee in a Skilled Trades
classification who is awarded the Leader Coordinator job
shall be $0.50 cems per hour in addilion to their curment
classification Basic Wage Rate, 10 include all muli-skill
fevels,

All Leader Coardinators will be responsible for the foblowing
dircctions per Management:

{2) Balonce hours a5 o separate balancing group. Leader
Coordinator

(b) Schedule vacation with his Skilled Trade craft
{c) Perform other functions as direcied by Management

(d) Memorandums not in confiict with this Agreement shall
continug in full force and effect

MEMORANDUM OF AGREEMENT - MASTER UTILITY
Subject 10 (he fallowing provisions the parties do hereby
agree as follows;
The position of MASTER UTILITY shall be designated as a
Bargaining Unit Classification pursuant to Article 11 of the
Collective Bargraining Agreement.

RATE OF PAY:

The mte of pay for a Master Utility shall be the highest
daywork or incentive Basic Wage Rae in the Department
plus $1.00.

QUALIFICATION:

An employec awarded a Master Utility opening will within
Six (6) months of transfer date qualify an all operations of
cach classification within the Department.  Failure to
satisfactorily qualify as siated above will result in
disqualification.
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MMIT

LUC

An employce who accepts a Master Utility opening and who
then voluntarily cransfers to another classification in the
department prior to attaining the full basic wage rate of the
¢lassification or who prior 10 holding the classification fer
one year, transfers to another classification, shall not be
eligible 0 voluntarily bid an opening in the master utility
classification for iwo years from the date hefshe voluntanly
bids o of 1he classification.

EREVIOQUSLY QUALIFIED:

Definition of Article [V, Section 3(c). shall apply.

ELEXIBILITY OF ASSIGNMENT;

Master Urility will be canvassed by seniority for work in a
department by the Company with production requirements
being the determining factor. Flexibility of assignment shall
include but not be timired to 1he following:

{0}

()

i)

On shifi Master Utility will be allowed on a daily
basis 1o select a job from the canvass prior to all
gther  emplovees. Master  Uiility  will  be
considered on shifi if scheduled per b. beiow.

Master Urility temporary shift assignments will be
canvassed within Master Utitity Classification,
based wpon seniority, within the some shift cycle.

Temporary assighment to another department
where qualified 10 do the work and no one in the
depantment is qualified or available o perform the
work on a siraight or ovenime basis and il is
necessary to perfarm the work 1o mainain
production.
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Basic Skills Required
List minimum skiils

Skills above plus
Following skills:
List additional
Minimum skills For
advancement.
{testing if applicable)
Skills above plos
Foltowing skills:

List additional
Minimurm For
Advancement
{1esiing il applicable).

Skills above plus
Following skills:

List additiopal
Minimam skills for
advancement.
{testing is applicable)

Skills above plus

ATTACHMENT A:
SKILLY'WAGE PROGRESSION OUTLINE
MASTER Progression  Wage
UTILITY Time *#of Progression
Progression davs Hire/Transfer
Skill Step rgquired Rate
Transfer/MNew hire
Skill Level 1 * C Rae
Skill Level Il . B Rate
Skill Level INl * A Rare
Skill Level IV * Fult Rate
“Qualified”

Following skills;

List additional
Minimum skills for
advancement. {(testing if
applicable)
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S1ZE CHANGE MEMORANDUM

This memorandum of agreement is lo provide for a better
skilled, educated and therefore productive S1ZE CHANGE
WORKFORCE through icsting. ¢ducmion and gualification
of ail existing and new employees in the classification, To
accomplish this objeclive. the parties do hereby agree as

follows: .
RATE DFPAY:

The rate of pay for a qualified size changer as established and
accomplished through this Agreement, who provides his own
tools shall be the 4-5 Jabor grade. Employees transferring to
size change classilication shall be ut transfer progression me
until fully qualified, Previously Qualified Size Changers,
when ransfeming imo aren (a) or (b) below, will be
wunsferred 1o o Size Change Classification at "A' rate, uniil
" proficient in that Department.

PENINGS:

Yacancies in a size changer classification shall be filled as
provided by Anicte 'V subient in the following:

New employees and transferring employees not previously
yualificd under the terms of this Agreement will be tesied by

the review commitiee, consisting of the Divisional Chairman

(or histher designee) and the Department Foreman (o histher
designee). with the most qualified employee as determined

by the ttal points eared hilling the opening. The minimum
acceptable score will be ten points.  Each of the four
cuategories below shall have a maximum of five points .
available to sach applicant. In the case of egual scores,
seniority shall prevail,

POINTS SHALL BE DETERMINED AS FOLLOWS: .

{n) Senioriry:

5 points mMost senior .
4 poinls 2nd most senior
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(b

()

3 points 3ed most sepior

2 points 4th most senior

1 point Sth most senior

Mechanical Ability:

5 points worked in a mechanical occupatian for
three years or more

4 points worked in a mechanical occupation for
WO years of mong

3 points worked or truined for one year or more
in a mechanical related field

2 points for hobbies or activities tha
demonstrate mechanical aptitude

1 point far understanding (through basic skills
test - seventy-five percent score and
above)

Tire Building Process Knowledge:

5 points for three or more years tire building
experience

4 potnis for two years tire building experience

3 points for one or more year tire building
experience

2 points for tire building experience less than
one year

1 point documented transferable skills

associated with tire building

{d) Basic Skills as determined by Basic SkillsfKnowledge

Examination;

S poinis 190% 1o 9%6% correct

4 points 95% to 9155 correct

3 points 90% to 86 % correct

2 points 85% to 81 % comect

1 point B0% to 75% comrect
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REV Y OUALIFIED;

Definition of Aricle 1V, Section 3 ({c). shall apply.
Acceptable previously qualified Size Changers will not be
tested. These employees will receive 5 points for the Basic
Skilts Test criterin.

TJOOLS - LUBRICATION:

The size changer classification shall be required o provide
the standard tools (inctuding metric) and tool box(s) required
of the classification. A standard tool list will be developed
by the Company. The provisions of Article XII, Seciion 10
W, (2 3), and (4) shall govern toals und tonlboxes
required of the sise changer clagsification.

Tt is understood the size changer classification is a production
c¢lassification and there is no intent by this Agreement, or its
rate of pay or its reference o any coittract anticle to constme
ar presume any skilled trades qualification. ltems specified
under “Lubnication” of the “General Description of Work”
(Attachment A} will be pecformed incidental i size change.
There is no intent by this Agreement to establish a dedicaied
Lubrication Operation within the size changer clussification,
Tools on the standard taol tist presently fumished by ihe
Company shall be identified on the siandard tool kst as
Company propenty. The first replacement of those tools so
marked will be at the cmployee’s expense and then becomes
the employee's tool and thereafter will be replaced as
provided by Article XI[1, Section 10 (i) (2) and (4). Any
employee leaving the employment of the Compony or
changing classification shall surrender to the Company afl
tools marked and net replaced by the employee as outlined
above, im addition o «l! other Cempany 1005,

ASSIGNMENT AREAS:
Assigned areas shall be each of the (ollowing twe areas:

{n} Depantment [45;
Depaniment 135, 179
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(b)

Department 245:
Department 231, 370

Size changers in each area {A or B} may be assigned area
work based upen production reguirements it their respective

ared.

Each assigned area (A & B) shall be a separate balancing
group for the purpose of balancing of hours in their
fespective aren.

IZE

()

(b}

)

(d)

COMMI[TTEE:

A size changer commitiee will be established for eech
of the two depastments consisting of 1wo size chanpers
and two Company representatives from each of the two
areas, heavy duty and small tire.

The purpose of the committee will be, in addition 1o the
COMMITMENT TO PRODUCTIVITY: to coordinate
developrment of education. To develop, updale and
monitor testing of new iand existing size changers and
10 commupicate committee activities to other size
changers and management.

Selection of each party's two representatives shall be ap
ta each respective party.

The Divisional Chairman {ar his designate) will attend
all interviews and testing. Disputes not resolved by the
Commitee will be referred to the Diviston Chairman
and Department Manager for discussion  with
Management maintaining the right to make the fingzl
decision,

TESTING:

Testing shall be of a written and/or practical nature as relates
to the size changer classification and should cover but not be
limited to the following areas. (See Attachment C and D as
examples)
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{a) Entry - Basic skills examination. (Three tesis - 1o be
rotatel)

(b)  Advancemen) - Educationfproficiency for size changers
at each skill level. (See Anachment B)

{c) Education - Job skills development.
JOB BRIEF:

Employees in the sive changer classification will perforim all
operations as outlined in the atached job briel {(Auachment
A) and as it is updated [rom time to time.

TT. ENT A . G L DESCRIPTION OF WORK -
RER - SIZE CHANGERS CLASSIFICATION:

I.  Analyze size change schedule, obtain tire building
specifications shect, determine any changes in size
chunge schedule to reduce size changes, Follow any
o) and/or written instructions from supervision and be
continuousty  available 10 make size change
adjustments,

2. Change habs, drum spacers and assist drum changes, if
required, on CFE's. Change drums, drum spacers,
hubs, hub spacers, shaft spacers, hub adapiers, bead
rings. beach ring assemblies, adapier plaies, bead ring
spacers, bead ving shims. half moons. ply bell
assemblies, ply bell beuring assemblies, ply betl
backing plate, ply bell extenders, pull out plaies, ply
down finger assemblies, ply down springs. bladders,
acom tips, acorn bells, sticher wheel arms 25 type,
clutch spacess and disconnect and reconnect quick
coupter bladder feed air lines. Pirelli type machines and
any other tooling o make machine build tires 10
specifications.  Build tire building wm up Madders as
required. WYCO to conventional and conventional tg
WYCO drum changes shall be performed by
maintenance with size changers assisiance as provided
in thix description of work.
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3. Make all required adjustments to T.A.M. according to
tre building specifications, including centering and
aligning of tools and tooling to machine with use of
level, squares. etc.. Adjust back stitchers, boitom
stitchers, ncorms, triouners. carriages, ply down
assemblies, limit switches. air cegulators, guidelights,
bead rings and bead ring ussemblics, servers,
compensators, ply guides, read guides, ply rollers. Key
in proper programs for programmable machipes (rom
operators panel. Adjust pre-sets, cams, pots, lap ratio,
bell spacing. limers, pre-sets to make tire build to
specifications.  Lubricate tire machine, dial indicate
drum and bead ring shimming and aligning as needed
and perform visual p.m. work. Fill out any and all
paper work and make computer entries as required into
CRT 1 maintain iaventory for size change tooling.
Must be knowtedgeable and proficiem in all size
change procedures on all types of tire building
machines in the assigned size changers area. Develop
menitor and analyze all methods and procedures to
strike for “quick change” size changes.

PHYSICAL ACTIVITIES AND WORKING CONDITIONS:

Job requires: Bending, carrying, climbing, normal vision
{corrected). crawling, crouching, kneeling, lifling. feeting,
handling, hcaring, putling, pushing, reaching, sitting.
standing. stooping, talking. turmning. twisting and walking.
Work may be performed in presence of dusty and dicty
conditions, fumes, smoke. mechanical and electrical hazards,
grease. oil, heat, bumidily, noise, poor lighting. May also be
required to work in a confined area with others.

TRUCKING AN SAF DLING EQUIPMENT:

Must operate plamt forklift irucks following plant salety
procedures while moving equipment and tooling to job site,
safe loading and unloading of heavy drums, ply bells, bead
rings, e1c. With use of hoists. chains. straps, slings, forklift,
carts und any other equipment handling devices as required to
perform scheduled size change safely. Must also complete
maintenance visnal checklist covering oil, water and loose
and/or wom pans.
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LUBRICATION:

Lubricate moving parts of assigned group of machines; fill
oil caps, reservoirs, grease puns, €., with specified
lubricants. Squin or pour oil into holes, reservoirs, slides, oil
cups, 1. Force grease into bearings with grease gun. Pack
grease cups by hand or smear grease on friction surfaces. Do
oot over-lubricate especially where excessive pressure is
dewrimental to bearing seals. As necessary, remove, clean
and replace grense zers. Make daily lubrication and/or
inspection trips. By vision or touch where sufe, inspect for
vibrations, excessive heat, noise or other signs, which may be
indications of faulty ranning machinery. Secure all materials
required to perform job and clean up job site. May be
required o wipe excessive lubrication off machinery.
Remove and replace guards and other minor machine tooling
(dums, backing plates, besd rings. etc.} interfering with
assigned work. Lubricale and clean-up building drums
whencver equipment becomes available.  ltems specilied
under "lubricavion” will be performed only incidenta) 1o size
change. There is ne intent by this paragraph to establish a
dedicated lubrication opermtion within the size changer

SAFETY:

Must adhere 1o all safety rules and observe oll safe operation
practice when handling heavy equipment a1 al) times to avoid
injury to self or others and avoid lost time accidents. Report
all safety hazards to sopervision. Assure thar all guards,
covers, doors and shields are returned w their proper focation
and are secured properly upan completion of size change.

S AN BLE SH

Diagnose and analyze TAM malunctions and operations to
determine if problem is stock related, builder related. or set-
up adjustment problem. [f set-up related, make necessary
adjustments using limers, pods, pre-seis, CAMS and small
hand tools. If the problem is not relaled to the size changer's
classification inform supervision that the correction of the
problem will require a specific craft. When the craft has
been determined by supervision the work order will be
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entered into the CRT. If the problem is stock and/or builder
related notify supervision. When the problem is crafi related
the size changer will remove and/or repiace required S/C
tooling.

Remove and replace broken andfor defective S/C tooling
listed in paragraph 2, redress holes, replace bolts (spacer
pins), dress-up key aml key-ways, for quicker size change
and minima! production loss.

CONTROL PANEL:

Lond mechanical construction tapes and select proper
programs, pre-sets at operators contro] panel to change
sequence ables (o match tire building specifications and
insure a guality product. Utilizing above tools 1o get machine
back into production and make quick-change size changes

possible.
INVENTORY & HANDLING OF EQUIPMENT:

Use and maintain an inventory/status computer system for afl
equipment used in making size changes. System would also
be available for use by scheduling department for future size
changes. Proper handling and care of all equipment, tooling,
trucks, carts and personal tools. Proper storage and
placement of equipment in swrage area. Insure changer
toaling is m top running condition. Keep al) paper work and
computer entrics up-to-date to make "quick changes”

possible.

EQUIPMENT & TOOLS REQUIRED:
Forklifis, carts, hoists, small hand tools, small power 1ovls
(air or efectric), tachometer, CRT. dial indicator, iapeloader,
slopwatch, keys, nuts, bolis, key stock, coiter keys, drive
pins, level, square, plum bob, tape and thread chasers.

SET UP OF NEW, EX1STING AND/OR MOVED EQUIPMENT:

Install andfor remove tooling on new or moved tire building
equipment in conjunction with maintenance installation.
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Visually check alt electrical, air and mechanical operations
for proper functioning. Make initial set-up and size change
adjustments for test run, Communicate with differem crafis
andfor auiside contractors, as reguired, o insure machine is
up te full production status prior 1o the equipmen being
released for production. Make all (ina) adjustments o make
tire machine build 1o tire and quality specifications.

FLEXIBILITY AND PURPOSE OF THIS JOB DESCRIPTION:

The purpase of this job description is to describe the
classification work and diflerentiate beiween wark performed
by the size changer classification and skilled trodes. It s
intended (o insure than the sixe changer classification does not
perfonn work now covered wnder a skilled trades job
description. It is understood that size changers will perform
work thal ix within the size changer classification job
description and when directed by supervision 1o assist with
skilled wude work/frepairs, 10 restore or remove TAM
wemparrily to or from production.

page 194




Y) fum N

Article XV - M arda of Ag

ATTACHMENT B - SIZE CHANGE TRAINING RATE

PR

ESSION:

The skill level and applicatrle hourly rate progression shall be
as outlined bhelow: advancement for each applicable skill
shall be accomplished in thirty catendar days.

SKILL
LEVEL

Entry level
from
Another
department

Eniry
levelimew
hire

Skill Level

HOURLY
RATE

The effective
transfer
rate

The effective hire
e

I C Rate

SKILLS NECESSARY BEFORE
ADVANCEMENT TO THE
MEXT RATE LEVEL

Ability 1o locate the size changed.
Ability departmeni to usc a hoist
properly when handling tooling.
Ability to locate and transier the new
woling with a jeep to the sic TAM
Ability to transpont the old tooling
with a jeep to the storage arca and
stone it properly. Pass entrance skills
examination.

Ability 1o locate the TAM being
size changed. Ability 10 use hoist
properly  when  hundling  1coling.
Ability 10 locate and transfer the
new tooling with 4 jeep to the S/C
TAM. Ability 10 transport the oid
woling with a jeep 10 the storage
area and store il properly. Pass
basic skills examination,

Ability 10 locate the TAM being
size changed. Ability 10 use a hoist
properly when handling (ooling.
Ability wo locate and transfer the
new tooling with a jeep to the
storage area and store it properly.
Pass C Rate examination
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SKILL

LEVEL

Skill Level IT

Skili
m

Skill
134

Leve]

Level

ATTACHMENT C - 730/89 - Proficiency Standards

L.

HOURLY RATE

B Rae

A Rate

Full Rate

Able to read measuring tools
{a} Tape or ruler
(by Caliper

SKILLS NECESSARY BEFORE
ADVANCEMENT TO THE

NEXT RATE LEVEL

Ability to read spec. To deternu
the proper tooling necessary for ar|
S/C. Ability 1o locate antd transpd
new toaling to the S/C TAM
Ability to make tooling changes
SIC TAM with litte or ao hel
Ability 1o use hoist properly wh!
handling  rooling. Abhility
transport tooling with a jeep to
storage area and Slore it proper)
Ability to build bags as require
Ability to make initial (rough) set
with hittle or not belp. Pass B Ra
examination, [
Ahility to do every thing listed in B
and € Rate. Ability (o do all the seyf
up work and make adjustments as
needed on the S/C TAMS withow {
assistance. Ability to make runnin
adjustments as required without
assistance. Pass A Rate p
eI L]

Ability to do everything listed | A, <
B, & C Rates in all assigned n.nc:ui.‘
Ability to make complete S/C'S in
all depes. To include all set ups nm‘
adjustments without assistance.
Ability to make running ndjustrnen‘
a3 required without assistance.
Provide personal hand tools as
specified by size changer tool list.
Pass Full Rate exammination.
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Knowledge of thread and bolt
Knowledge of small hand tools
Knowledge of fractions and decimal system
Knowledge of materials
{ay steel
(b) cost
{cy  aluminum
{d) plastic
&} brass
) copper
6.  Operation of material handling techniques
(a) rigging
(b)  fork lifi (jeep) driving
{¢) hoist
7. Use drills and taps
£ Knowledge of lubrication
9. Knowledge of simple bluc prints
10. Knowledge and understanding of basic electricity
1. Knowledge of cylinder movement
12. Knowledge of CR.T.s
13. Knowledge of the following dial indicator
(a) tachometer
(k) stop waltch
14. Knowledge of a simple ladder diagram

Yo

HEAVY - ANG

1. 3/8" Drive Air ratchet

2. 3/8" Dnive Ratchet

3. 3/8" Drive 3: Extension

4. 3/8" Drive 10" Extension

5. 3/8" Drive 24" Extension

6. 3/8" Drive Female to '4" Male Adapter
7.3/8" Drive X 9/16" Socket

8. 3/8" Drive X 5/8" Socket

9, 3/8" Drive X 11/16" Socket

10. 3/8" Drive X 34" Socket

11, 38" Drive X %" Socket Deep 6 Point
12. 38" Drive X 9/16” Socket Decp 6 Point
13. 38" Drive X 5/8" Socket Deep 6 Point
14. 378" Drive X 11/16” Socket Deep & Point
15. 378" Drive X 24" Sacket Decp 6 Point
i6. 3¢§" Drive Socket Hex Set

17. %" Drive Ratchel
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18. 14" Dirive 5" Extension

19. 12" Drive 10" Exiension

20. 1" Female 1o 3/8" Male Adapter
21. 15" Drive X %" Sockel

221" Drive X 11/16" Socket

23. 4" Drive X 15/16" Socket

24, 15" Drive X 1 1/8" Socket

25, %" Dirive X 3/8" 8 Point Socket
26. 14" Drive X 5/8" § Paint Socket
27. %" Drive X %" 8 point Socket
28. 7/16" Combination Wrench

29, 24" Roll Bar (Punch Bar)

30. 4" Long Taper Punch

31, 14" Sotid Punch

32. %" Cold Chisel

33, 24 OQz. Hall Peen Hammer

34. 14" Solid Punch

35. Long Needle Nose Pliers

36. Snap Ring Pliers

37. 12" Tri Square

38. 4" C Clamp

39, Tool Cabiner

40, Tup %" X 28 UNRF

41, 3/8" Drive 9" Wobble Extension
42, Vise Grip Chain Clamp/Pipe Wrench

210 I'TEAQ
Serwaar cditoag

1. Diagonal Cutting Pliers

2, 420 Channel Locks

3. 426 Channel Locks

4. 430 Channel Locks

5. 6" Screw Drive

6. 8" Screw Driver

7. 10" Screw Driver

8§. Dead Blow Hummer Plastic Tip
9. 8" adjustable Wrench

10, 12" Adjustable Wrench

11. 14" Pipe Wrench

12. Mill Knife and Handle

13. 12" measuring Tape

14. Flashligh

LS. Pen Flashlight

16. %" Drive 1/8" Allan Socket
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17.34" Drrive %" Allan Socket
18. %" Drive 1/16" Allan Socket
19. 44" Drive 5/8* Allan Socket
20. Allan Wrench Set

21. 38" Combination Wrench
22, %" Combination Wrench
23. 9/16" Combination Wrench
24, 5/8" Combination Wrench
25. 11/16" Combination Wrench
26. %" Combination Wrench

PASSENGER SIZE CHANGE TOOLS

1, 3/8" Impact Wrench

2, Starrer Dia) Indicator with Magnetic Base
3. 3/8" | Foot Extension

4. 3/8" 6 inch Extension

5. Combination Wrenches 378", 14", 916", 5/8%, 11/16", 3"
6. 3/8" Ratcher

7. D. Cell Flashlight

8. %" Ratchet

9, Hacksaw

10. 8" Crescent Wrench

11, IVM 430 Chunncl Locks

12. 1/16 - 316" Folding Aflen Wreaches Set
13. 16 oz. Hammer

14, 4" Screw Driver

15. 6" Screw Driver

16. Sey of Allen Wrenches 116" 10 48"

17. 3/8" Socket Ser 3/8 - 34"

18. Allen Sockets 5721 to 3/8"

19. 4" Allen Sockets 2-3/16 (1 Jong - 1 Short}
20. 2 Drawer Tool Chest with Tool Box on Top
21. Telescoping mirror.

MOLD CHANGE MEMORANDUM

This memorandum is 1o provide for a better skilled, edvcated
and therefore productive Heavy Duty Mold Changer,
Department 146, workforce through testing. education and
qualification of all exisiing and new employecs in the
classification.  To accomplish this objective. the parties de
hereby agree as oliows:

page 199



Article XV — Memoranda of Agreement, Memorandum N

IBIL| INATION:

{a) Personnel in the Mold Changer Classification will
through the Mold Change Comminee, determine a
schedule 10 maintain their skill levels in all areas and
job nssignments.

(b) Personncl in the Mold Chanper Classification may be
required 1o work olher areas ot job assignments in their
classification  based on  skill  levels or
manpower/production requirements.

{c) Job description changes or physically relocating the
slorage arca andfor department will be reviewed with
the Mold Changer Committee.

(d) Personnel in the deparimem will work to meet
production requirements with minimum overtime.

RATE OF PAY:

The rete of pay for a qualified Mold Changer as established
and accomplished through this Agreement, who provides his
vwn tonle, chall be the 4-5 labor grade. Employees
transferring to Heavy Duty Mold Change Clasanication, and
not previously qualified, shall be at transfer progression rawe
unti} fully quatified. Previously Qualified Mold Changers
will be transferred 10 a Mold Change Classification a1 "A’
rate, until proficient in thar Depariment.

OPENINGS:

Vucancies in 4 Mold Changer classification shalt be filled as
provided by Article 1V, subject to the following: In order to
be considered for Department 146, the applicont must poss
the eniry-level basic skills examination 10 the satisfaction of
the testing authority first. 1f a satisfactory score {75%) is not
achieved, the applicant will be disqualified from further
consideration or the Mold Changer Classification for one
year.
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Mew employees and transferring employees nol previously
qualified onder the terms of this Agreement who have been
tested by the review committee and attained a passing score
(75%) will be praded as provided below with the most
qualified employee as determined by the total points earned
filling the opening. The minimum acceplable score will be
ten total points. Each of the four categories below shall have
a maximum of five points available to each applicant. In the
case of equal total scores, seniority shall prevail.

PDINTS SHALL BE DETERMINED AS FOLLOWS:

(a) Seniority

5 points
4 points
3 points
2 points
| point

most senior

2nd most senior
3rd most senior
4th most scoior
Sth most senior

{b) Mechanical Ability:

5 points

4 points
3 points
2 points

1 point

worked in a mechanical accopation for
three years or more

worked in a mechanical occupation for
WO Years or more

warked or trained for one year or more
in a mechanical related field

for hobbies or activities that
demonstrate mechanical aptitude

for understanding (through basic skill
test 75% score and above)

(¢} Curing Process Knowledge:

5 points

4 paints
3 points

for three or more years Curing Room
experience
fot two years Curing Room experience
for one or more yesr Curing Room
experience
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2 points for Curing Room experience less than .
one yeir .
1 point docomented  transferable  skills

associated with Curing

id) Basic Skills as determined by Basic Skills/Knowledge (@

Examination:

3 points 100¥6 1o 26% commect

4 points 95% 10 %1% comect

3 points 90% 1o REF commect

2 points 85% 1o 8 1% comrect

| point 80% 1o 75% comect
REVIOUSLY IEIEL::

Definition of Anicle 1V, Section 3 (¢). shall apply.
Previously Qualified Mold Changers will not be required to
test and will receive 5 points {or the Basic Skills Testing
criteria.

DEFINITION OF & QUALIFIED MOLD CHANGER;

Must be skiiied m aaid ahle to serform all operations in the
Mold Changer Classification.

LN

TOOLS-LUBRICATION: (See Atachment D)

The Mold Changer classification shall be reguired to provide
the standard tools (including metric) and tool Box{s) required
of the classification. A standard wol list will be develaped
by the Campany. The provisions of Article X1, Section 1)
(3 (1), (2}, and (3) shall govern tools and woolboxes required
of the Mold Changer classification.

It is understood the Mold Changer classification is o
production  ¢lassification and there is no intent by this
Agreemen, or ils rate of pay or its reference to any contract
Anicle 10 construe or presume any  skifled trades
qualification. Iems specified ender “Lubrication” of the
"General Description of Work"™ (Atachmem A) will be
performed incidemal 1o Mold Change. There is no intent by
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this Apreement 10 cstablish a  dedicated Lubrication
Operation within the Mold Changer classification.

Tools on the standard tool list presenuy furnished by the
Company shall be identified on the standard tool list as
Company property. The firsi replacement of those teols so
marked will bz a1 the employee's expense and then become
the employee's tool and thereafter will be replaced as
provided by Article XIL Seciion 10 (i)(2). Any emplayee
leaving the employment of the Company or changing
classifications shall swrrender to the Company all tools
marked and not replaced by the employee as outlined above,
in addiiion to all ather Company tools.

MOLD CHANGER COMMITTEE:

A. A Mold Changer committee will be established for the
department consisting of two mold changers and 1wo
Company representatives from the Heavy Duty Mold
Changer area.

B. The purpose of the committee will be, in addition ta the
commitment to Productivity, to coordinate development
of edocation. To develop, upkate. and monitor testing
of new and existing Mold Changers and to
communicate commiflec activities 1o other Mold
Changers and Management.

C.  Selection of two representatives shall be up 1o each
respective party.

D. The Divisional Chairman {or his Designate) will attend
all nterviews and lesting.  Disputes oot resolved by the
Committee will be referced 1o the Division Chainman
and Depantment Manager for  discussion  with
Management maintaining the night 10 make the finul
decision,

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
}
)
)
)
)
)
)
)
)
)
)
)
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TESTING:
Testing shall be of a written and/or practical nature as relates
10 the Mald Changer classification and should cover but not
be lirnited to the following areas.

(a) Entry - Basic skills examination. {three tests - (0 be
rolated)

{b) Advancement - Education/proficiency for Mold
Changers at each skill Jevel, (See Auachment B and C)
{¢) Education - Continuing job skills development.

JOB BRIEF:

Employees in the Mold Changer classification will pesform
all operaions as outlined in the attached job briel
(Attachment A) and as it is updated from time 1o Time.

Attachment "B" - TRAINING RATE PROGRESSION - MOLD

LS 5 F=YA LN IS

CLASSIFICATION -DEPARTMENT 146 HEAVY DUTY
CURING

The classification inclades changing molds and bladders:
setting up molds for changes: setting cures: warming up
molds: insialling post infater rings: und other miscellaneous
operations as included in the operation brief.

The skill level and applicable hourly rate progression shull be
as outlined below: Advancement for each appficable skill
shall be accomplished in thirty calendar days.
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SKILL HOURLY SKILLS NECESSARY BEFORE
LEVEL RATE ADVANCEMENT TO THE NEXT
E LEYEL

Entry level from  The effective a. Familiarization layout

another ransfer (location of lines, presses
department or newhire and numbering)
or new hire rate

b. Know sufe operating
procedures and location
and purpose of all safety
bars and ropes.

¢. Demonstrates capability 1o
asgist qualified Mold
Changer effectively.
Ability to operate material
handling technigues -
rigging jeep driving, hoist,
etc.
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Skill 1
Level

Skl
Level

{C Rate)

{C Rate)

SAME AS SKILL LEVEL
ABOVE PLUS:

a.  Same as entry level above
as well as: Capable of
making bladder chanpes in
BOM's. Understanding of
electricat systems of BOM,
Ability 10 read tape
measure. Ability 10 put
stand on warm up and
understand digital vimers
and manual Yimer - (or
purposc of setling cures
and warm ups.)

SAME AS S5KILL LEVEL
ABOQVE PLUS:

b, Distinguish between
aluminum and cast iron

c.  Read mold blueprines and
specification sheets

d.  Fumiliasization of two
types of presses used in
department 366-45" AND
55" B.OM.s ®

e.  Know location of all sieam
and air conirol valves,
shutofTs, elc.

f.  Keep shop and mold
storage areu in a clean and .
orderly state.
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Skill'l
Level

Skill Level
It

{C Rate)

(B Rase)

SAME AS SKILL LEVEL
ABOVE PLUS:

g.  Handle material by using
techniques such as:

I, Rigging (chains ond

slings)
2. Foek 1t (jeep
dnving)
3. Hoists  {electrical
and chain)

SAME AS SKILL LEVEL
ABOVE PLUS:

a.  Same as skill level 1 as
well as: Ability to vse
blaster. Ability 10
distinguish between
aluminum and cast iron.
Abhility to read mald blue
prints and specification
sheets. Ability to use drills
and thread chasers. Ability
to locate, clean, set-up
molds for production

b.  Operate air control

c.  Lift bladders in a safe
manner

d.  Have mechanical
knowledge of how btadder
SCTCWS in

e,  Use tape measure to adjust
bladder 1o proper stacking
height
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. Employee will check
btadder change sheet ta
receive hisfher work
schedule for that shif.

SKILL (B Rate) SAME AS SKILL LEVEL

LEVEL II ABOVE PLUS: .

g Put stands on warm up

SKILL LEVEL (A Rane) SAME AS SKILL LEVEL
IH]1 ABOVE PLUS:

& Sameasskilllevel Noswell
as: Knowledge of thread and
bult sizes. Knowledge of small
hand 1oots. Knowledge of
cylinders movement and lift
arms, Knowledge of
lubrication. Knowledge of .
CPU time & cure
specifications. Ability i .
analyze machine movement in
simple druwings. Ability 1o
remove & install all molds and
bladder press molds and P1
units.

b.  Set timers (wheels, Crt, cru) @
c.  Install post inDater rings
d.  Adjusi lift arms

€. Make necessary press
adjustments pursuant to quality
needs.
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SKILL LEVEL

v

f.  Make plate changes

(FULL ABILITY TO EFFICIENTLY DO
RATE) ALL SKILL LEVELS LISTED
ABOVE

a.  Same as skill level 1 as well
as: Ability to adjust loaders,
se1 up cures, measure for
spiders and adapters, Ability to
measure for centering rings
and take bolt measurements
while making mold changes.
Knowledge of minimums and
maximums on bagomatics,
stacking height. and ineasuring
for sleeve lengths.

H e - PR EN AR FOR
yY D LD ER.
(a) Able to read measuring tape or ruler

(b}
(c}
(d)

(e}

]

Knowlcdge of thread and boh size
Knowledge of small hand tools
Knowledge of fractions and decimal system

Knowtedge of materials:

1. Steel

2. Cast

3. Aluminum
4., Brass

Operation of material handling techniques

1. Rigging
2. Fork lift (jeep) driving
3. Hoist
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(g) Knowledge of drills and thread chasers
{hy Knowledge and understanding of basic electricity

(iy Basic mechanical knowledge of simple machine
movement

ATTACHMENT "I
Emrance test o5 developed
ATTACHMENT "E*

Heavy Duty Mold Changers Tool List
05 - 316 Allan Wrenches
14 - 378 Allun Wrenches

420 Channel Lucks #430

6" Standard Screwdriver

#2 Phillips Screwdriver
316" Combination Wrench
Plastic Tip Mallet

12 oz. Batl Pecn Hammer
14" Pine Wrench

12° Stanley Tupe Measure
3/8" Dnft Punch

Mill Knife

Awl Handle & Awl

32" Drive Ratchet

%" Air [mpact Wrench

W Dirive 1-5/16" Socket
Flashlight

/16" Combination Wrench
3" Combination Wrench
12" Combination Wrench
15/16" X7/8" Double Box-end Wrench
SIR" X 18" Pry Bay
Needle-noise Pliers

1 Micro Air Drill

(.0 chuck} Air Drill

¥2" Drive Ratchet

16" Combination Wrench
1-1/8" Combination Wrench
%-142 Drive Socket
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15/16-1/2 Drive Socket
1-1/8-3/4 Drive Socket
1-1/4-3/4 Drive Socket
1-172-3/4 Dxive Socket
1-7/8-3/4 Drive Socket
1-1/4 T-Bolt

1 T-Bolt

/8 T-Bolt

12"Crescent Wrench
Set-hand Allans

% Universal Swivel
Putty Knife - [-1/4"-3" Blade
Set - 1 Bolis

Crescent Side Cutters
4" - ¥4 Drive Extension
4" - % Drive Extension
16" « % Drive Exlension
5" Scissors

Metul Hole Punch

14 Drive Breaker Bar

STORE ROOM ATTENDANT

This memorandum of Agreemem applies (e the Store Room
Atendant, Depariment 714. The Store Room Attendant will
be production position under Departmenm 831 Jurisdiciion
and Supervision.

{a) Swores Auendant openings shall be posted in the
Maintenince Department first. The most senior
employee signing the posting will be interviewed
to determine if they have 1he minimum
qualifications. I so0 they shall be offered the
position. If not the next senior person signing the
posting shall be interviewed and the process
continued until an individua) is found who has the
required skills.

{b) If there are no Maintensnce personnel who sign
the posting and are qualified. previously qualified
Swreroom Auendants will be eligible o apply
first, The same selections criteria shall apply as
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that of a Maimenance employee signing a posting
to wransfer into the Storeroom,

(c) i there are no Maintenance or previous qualified
Storeroom Attendants who have an imerest in the
opening, the job shall be filled as provided by
Anticle 1V, ‘The same selection criteria shall apply
as that of o Maintenance Department Employee
transferring to the Storeroom.

Any previousty qualified as defined by this Agreemem
Storeroom Attendamt who has beeo out of the job for more than
twelve months must requalily.  The qualification period will not
exceed ninety catendar days,

The Skiflled Trades JLMC or subcommitiee thereof shall
develop a job brel based on Attachmemt A and qualification
requirements based on Atachment B,

(a) A present Storeroom emplayee, on the date of this
Agreement, who etects 1o follow his classification
and siay in the Storeroom will have one hundred
eighty culendar days 1o develop the minimum
skills required by the revised Job Brief and new
qualification requircments. Any individual oo
meeting the minimum requirements after the one
hundred cighty day period shall be disqualified
from the Storeroom and be placed on an available
opening in the plant in line with their seniority.

(b) Any individual whe does not desire 1o stay in the
Storeroom wnder the revised Job Brief and new
qualification standards may transfer w an
ovailable plant opening in line with their senjority
15 provided by the Collective Bargaining
Agreement.

Al scheduling rules that apply to Department 831 shall apply
to the new Storeropm Aendant Classification. Presem Storeroom
Memorandums ot in conflict with this Agreement and are
applicable to a service depanment shall apply to this classification
including the provisions of Anicle XII, Section 14,
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When a Storercom employee is requested to work on 2
holiday the following procedure shall be followed:

(s} By seniority employees with the least number of
holiday available hours in their classification shall
work.

A storeroom employee desiring to sign a posted Maintenance
opening to fill a permanent classification vacancy within 2 Skilled
Trades classification cannot transfer into the classification unless
qualified to perform the work of the classification as provided in
Anticle XI1, Secrion 10(j), and Article [V of the Agreement.

Recognizing the manning limitations of the Stores Crib and
the necessity 10 have manpower available who are familiar with
stores items and their applications, it is agreed that to cover for
temporary vacancies whete no Storeroom personnel are qualified
or available, Maintenance personnel may be temporwrily assigned
Storeroom Attendant’s functions as provided by the Collective
Bargaining Agreement,

There is no intent to establish this classification as a Skilled
Trades crafi or to presume any Skilled Trades qualification by this
agreement. This classification shall not be censidered a multi-craft
step nor shall any employee permancntly transferred to this
classification be paid other than the established Basic Wage Rate
of the classification.

By this Agreement the Basic Wage Rare shall be established
as a 3-8 labor grade, which will include and incorporate all
computer epwry and inventory premiums presently paid.

TTACH T"A" - STORE'S RIMARY JO
DUTIES AND R INSTB]LITL

(a) Tssue materials from the Company Stareroom
(0 Restocking of inventory shelves within the Storeroom

(c} Verification of materials received vs materials ordered
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(@)

(e)

®
LY

Q)

@

(K}

U]

A

(a)

(b}

()

Performs periodic cycle inventories

Housckeeping of invenlory as it relates to proper
location. proper identification, cleanliness, neatness of
inventory

Ordering of pans and materials 10 restock depleted
inventory

Expediting of needed pans and materials
Analysis of inventory levels

Work with vendors and purchasing to find sobsiitute
iterns for parts and supplies no longer manufacturad.

Asgist Craftsmen and other plam personnel in parts and
material identification

Assist  Crafismen and  other plant  personnel in
substitution of pants and materials for items not in
inventory

Kit parts and materials for Maintenance work.

(1) Kiming includes minor assembly of material
which comes into the Storercom in kit form and
requires minor assembly {(i.e. hoses, hyd and
preumatic valves, hooks on chuins, handles into
brooms and mops,

ENT "B" - Minimum Entry Level Skil irements

Knowledge of measuring equipment and practical
application of such equipment

Knowledge of fastener identification (must be able io
correclly identify one size and type fastener from
angiher)

Knowledge of pipe fittings
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(d) Knowledge of electrical fivings

{e) General knowledge of material and parts werminology
(i.e. normally open, norntally closed. sealed. unsealed,
etc.)

(N Be able to distinguish one type of material from ancther
{i.e. steel, brass, aluminum, ¢ast iron, etc.}

{g) Must be able 1o distinguish color coding

{h) General knowtedge of and ability to read
blueprints/mechanical drawings to verify that material
received 35 whal has been ordered,

(i) Must have basic math skills

Tt is undersicod minimum gualifications ¢an only be determined
through interview and testing which will be developed and
adminisierad by the JLMC/Skilled Trades Commitiee and the Cell
4 Commitier.

. BANBURY INSPECTOR, LUBRICATOR, CLEANER

This memorandum of Agreement is to provide for a bener
skilled, educated and therefore productive BANBURY
INSPECTOR, LUBRICATOR, CLEAMNER worklorce threugh
testing, cducation and qualification of all new employees in the
classification. To accomplish this ohjective the parties do hereby
agree as follows:

DPENINGS (PERMANENT):

All new openings wilt be fitled by transfer cards through
the Factory Employment Office. In order 1o be considered
for Banbury I[nspector, Lubricaior, Cleaner, the applicant
must pass the entry Jevel basic skills examination to the
satisfaction of the testing authority first. 1f a satisfactory
score (53 points) is not achieved, the applicant will be
disqualified from further consideration for the Banbury
[nspector, Lubricator, Cleaner Classification for one year.
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In the event more than one employee scores over 53
points, seniority shall prevail,

PREVIOUSL Y QUALIFIED:

Definition of Anticle IV, Section 3 (¢}, shall apply.

DISQUALIFICATION:

Disqualification will occur when an employee is unable to
perform all the operations within the classification at an
accepiablefqualifying level, on a continuing basis.

Employees disqualified from the Banbury Inspector,
Lubricator, Cleaner classification will be subject to Anicle
v.

SCHEDULING OF HOURS:

The Banbury Inspector, Lubricator, Cleaner classification
will be canvassed for daily, weekly, and Sunday ovenime
within the class. [f no Banbury Tnspecror, Lubricatar,
Cleaner, is available due to an absentee {Vacation, sick,
elc.) we would offer ovenime to all in this classification,
I lnere were no overtime, maintenance would be
contacted 1o furnish a mechanic to do tubrication, and a
412 person would be used to do only cleaning. Vacation
scheduting will be done within the class.

When an employee in the Banbury Inspector, Lubricator,
Cleaner classification is requesied 10 work a hotiday, the
following precedure shall be foltowed:

(a) By seniority employees with the least number of
heliday available hours in their classification shall
work.

(b} Hours worked on a designated heliday shall be
included in computing daily/weekly overtime when
an employee works in excess of eightitwelve hours
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covenng a holiday and a workday immediately
following a holiday.

PAY RATE:

The rate of pay for a qualified Banbury Inspector,
Lubricator, Cleaner as established by this Agreement,
shall be the 3-8 Labor Grade.

IOB BRIEF:

WOR|

Employees in the Banbury Inspector, Lubricator, Cleaner
Classification will perform ali operations as outlined in the
attached job Brief (Attachment A) and as it is vpdated
from time to time. BEven though these jobs will be
Division I there is not intent to establish 1his classification
as a Skilled Trades eraft or to presume any Skilled Trades
qualification by this Agreement. This classification shall
nat be considered a multi-skill step nor shall any employes
permanently transferred to this classification be paid other
than the established Basic Wage Rate of the classification.

TPM PROGRAM

This memorandum of agreement is for the purpose of
implementing the first step of a plam wide Total
Preventative Maintenance "TPM" Program.

Accordingly as the first implementation step of TPM it is
recognized and agreed 1a as foflows:

BIECTIVES:

To mutuatly implement the first step of a rtotal
preventative maintenance “TPM" Program that is
representative of the pride associates take in maintaining
their production facility in & manner that demonstrates a
world-class operation.

EANLINESS
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{w)

After necessary production assignments are made
during the scheduled work week primary
responsibility for production machinefwork area
cleantiness must and shall be with the associates who
work on the machine or in the area tha are
scheduled.

(b) To implement this agreement it is understood tha

work area  associales may operate traditional
janitorial type equipment available for production
use in cach cell, to include hand floor scrubbers only.

13 LOCAL UNDERSTANDINGS

A

In accordance with our agreement reached ot
negotiations, the following shall be 1the
Overtime Sign Up procedure for the duration of this
Agreemenl,

11 Oventime sign-up sheels 10 be posied on
department bulletin boards lecated on the
shop fleor.

2} Overtime sign-up shegts to be posted from
6:00 am Monday moming through 6:00pm
Thursday evening for the following
workweek.

3)  Hours made available o an employee
whether worked or not worked will be
charged to the employee.

4)  Ancmployee entering or relurning 12 a
reasonabte diswibution group will be
assigned the highest sccumulated availuble
hours of that group.

5)  Hours for each reasonable disiribution group
shall be reduced 10 zero at the end of cach
calendur year.
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6) Reasonable distribution groups are defined
as classification by department. by shifi.

7)  Overtime hours and premium overtime
haurs shall be maintained as stated in Article
VI, Section | () (1),

In accordance with our agreement reached at the

negaliations,

the following shall be

the 5-Day

Operations and 7-Day Operations Holiday Schedule
consecutively for the duration of this Agreement.

1} 5 Day Operations:
2005

New Year's Day
Good Friday
Memorial Day
luly 4™

Labor Day
Thanksgiving

Day After
Thanksgiving

12123405

Christmas
12f27/05

New Year's Eve

3y 7 Day Operations:

2005

2006

MNew Year's Day
Gooad Friday
Memarial Day
July 4th

Labor Day
Thanksgiving

Day Afier
Thanksgiving

1 2/22/06
Christmas

Day After
Christmas

New Year's Eve

2006
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New Year's Doy New Year's Day
Eanster Easter
Memorial Day Memorial Day
Tuly 9 July 4*

Labor Day Labor Day
Thanksgiving Thanksgiving
Day After Day After
Thanksgiving Thanksgiving
Chriztmas Eve Chrisimas Eve
Christmas Christmas

Day Afer Day After
Christmas Christenas

New Yew's Eve  Mew Year's Eve

C. FLEXIBLE VACATION SCHEDULING: During the
vacation peniod, set forth in Article X, Section 5 {a), an
employes may designate up to 3 days, in full cycles, on
a T-day schedule, or a full week/S days, on a § day
schedule, to use as flexible vacation days for the
duration of this agreement. These days will be heid
il ccheduted by employee, in the following manner;

i} Anemployee must submit a request form to
his/her Department Foreman at least 3
calendar days in advance of requested day.

{2) Exceptions to the 3-day notice will be
given for documented emergency
Situations and/or documented
compelling reasons, with Labor
Relutions approval,

(i) The Depanment will be allowed to exceed
vacation liability by one person, per day, per
cycle for Tex-days’.
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(iii} No later than 3 days prior to the stat of the
new vacation period employces shall have
the opporunity 10 tum in flex day vacation
requests. This opportunity will last four
complete shifis (I through 4). At the end of
the request period the Department Manager
or his designee will award flex days by
seniority per (i), ‘The department
management will notify employees the
statvs of their requesis.

(iv) Days designated as “flex-days' will be paid
when taken and will not be included in the
vacation Tiability.

(v} Flex-days’ may not be deferred to the next
year. If they are nov scheduled by the end
of the vacation year, they will be sold as
PILTC.

In accordance with our agreement reached in local

negotiations, this s the procedure for excusing Uricn
representatives from work, to be used for the duration
of this agreement,

1))

2)

The Local Unica agrees to provide the Company
with a complete listing of all Local Union
Commitiees.  This will include all cument
members for each Committee. Any changes in
membership. on any Committee, will be provided
to the Company in 4 timely manner.

Regularly Scheduled Meetings:

For Union Representative/Commuines members
shsences due to recognized or regularly scheduled
meetings. of any nawre, the Local Union
President ar his designate will contact the Labor
Relations Manager or his designate in writing
with the names of the specific individuals, and the
period of 1tme involved, in & limely manner, prior
to the sbsence,
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3)  (hher Abgences: For Union
Representatives/fCommitiee members who will be
absemt from their scheduled shifts on an
intermintent basis for service to the Local or
[nternational Union, the Local Union Presidem or
his designate will notify the Labor Relations
Maonger or his designale in writing with the
names of the individvals and the period of time
involved, in a ttmely manner, prior 1o the absence.

4y  Same  Day On-Shift  Absences: The Local
President or his designate shali follow the
provision in Anicle X1, Section 9 (¢).

5)  The Local Union agrees to provide the Company
with a completle listing of all Local Union
Stewards, on un annoal basis. This list will be by
Name, Department, and $hift. This Jist will be
updated as needed, with any changes. in a titely
manner.

CMPLOYMENT DATA PROVIDED TO THE
UNION: [t is agreed that the Company will provide the
loca) Union o copy of the Tessernct Daily Sheet,
Medical Daily Sheet, Transfer Request List, Layofl
List, Light DwyWork Comp Lisl, Active Employees
With Lenming Rutes Over 14 Days List, O/8
Contrgctor  Notice Log. Vacaion Liability by
Department List {(Prior to vacation scheduling), MMA
Repor and Company Notices as available. Piecework
Rate Chunges/Elemental Breakdowns that could result
in a pay rote change, within 24 hours of being posted.

(o]

F. EXTENDING VACATION FALLING ON A
HOLIDAY: The parties agree that when a holiday falls
during & scheduled vacation week or cwle e
extension of vacation shall be as follows.

T-Day Conlinuous Operation:

For vacations scheduled on helidays in 2 or 3 duy
cycles time away from work will be extended o the
pexe scheduled day of work.
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This provision does not apply to holidays falling during
scheduled plant shuidowns.

5-Day Operations:

For holidays that fall within the scheduled vacation
week (Monday through Friday) time away from work
will be extended © the nexs scheduled work week
beginning with the first scheduvled work day, ie.:
Monday. Esxtended days to equal the same number of
hiolidays Falling in the scheduled week of vacation.

This provision docs not apply to holidays (alling on a
Saturday,

0. MEMORANDUM - WORK TEAMS

On an experimental basis, the local parties may muteally agree to
establish operating work groups or 1eams or seli-directed work teams or
groups. Any such group or teain must: be a joint endeavor; promate a
workplace environment which will ephance safety, reduce stress, reduce
levels of supervision; and provide workers with a greater opportinity to
have input, responsibility and control over day-to-day operutions.

It is understood that no such group of team may be implemented
without the express written consent of the Companys Director,
Industrial Relations and the Union's Executive Vice President of RPIC.

P. MEMORANDUM - MACHINE ASSIGNMENT REQUEST

The following shall apply only to those operations in tive plants in
which there was an ¢stablished practice of machine (or "type of
operation”} preference during the 1991-%4 agreement. iIn addition.
unless otherwise agreed at the local level, it shall apply only ta
operations in which there is an individual assignment of a single
employee 0 a particular machine (it shall not apply in module, cell,
multi-stage, multi-machine, or other group-assignment or group
operation situations).

{1) No laer than one year following the last home maching
preference under the 1996 Labor Agreement and once every
year thereafter qualified employees then having over two
years of service shall be permiited to a “home” machine
assignment within their classification by filing a written
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3

)

(5)

(6

request. The assignmem of a “home™ machine shall be made
to those employees who filed a request, oo the basis of
sentority.

An employee with a "home™ machine assignment shall begin
each work day on his "home" machine. Over the course of
each work day, the Company may, dee to production
requirements, product nceds, material shortages, lack of
supplies, ot other good reasons, assign such an employee to
an apen machine or to an open *home”™ machine of anather
employee,

At the stant of the shift i1 may be necessary to reassign
employees from within 2 classification away from their
"heme" machines to other machines. To the greatest extent
possible such reassignments shall be preferenced by seniority
among the affected employees.

If an employee has been assigned 1o a machine other than his
"home" machine, and his "home” machine s later placed
back in operation, the Company will make reasonable efforts,
after considering factors sech as productivity, operational
needs, and the time remaining in the shift, 1o give the
emplovee the oplion 10 return (o his "home™ machine prior to
the work being assigned to snnther amplowes,

Where the “home” maching assignmem can no longer be
applied by reason of the transfer, quit, death or retivement of
an employee, the machine shall not be subject 10 the "home”
machine assipnment procedure described in parsgraph (1)
above until the next annwal “home* machine assignment date.
Tn addition to the annual "home™ machine assignment date,
an employee who is displaced from bis "home" machine
assignment because a machine within his classification is
pernanently  discontinued, removed, or dismaniled, as
determined by plant management, shall be permitied to select
a new "home" machine assignmem within his classification
on the basis of his senjority according 10 the provisions of
Paragraph (1) above.

Any “home" machine assignment made pursuant to this
Memorandum may be eliminated as a resuh of a change of
process, design or equipment or other modification, which
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change or madification results in medule, cell, multi-stage,
mylti-machine, or other group-assignment or group operation
situation covering the machine for which an assignment was
made pursuant to this Memorandum.

(7) Noching in this Memorandum shall be construed to limit any
right of the Company to reconfigure operations, change
processes, designs or equipment, or establish, terminate, or
change to or from forms of module, cell, multi-stage, multi-
wmachine, or ather group-assignment of group operations.

(8} No assignment of an individual to a machine nor any other
action of the Company pursuant 10 paragraphs (2} through (5}
above shall be dome in an arbitrary, discriminatory or
capricious manner.

Q. MEMORANDUM - LEAVE OF ABSENCE POLICY FOR
INTERNATTONAL UNION EMPLOYEES

The subject of Company leaves of absence for employces who leave
their employment with the Company 10 becoinie employees or elected
officials of the International Union was discussed by the parties duriog
the negotiations.

A, As a result of that discussion e parties have reached the
following agreement with respect 1o any person who:

1.  First becomes an Officer or Director of the International
Union after the effective date of this Agreement.

2. Becomes an employee of the International Union and
whose probationary period expires on or after the
effective date of this Agreement,

B. An individual described in paragraph 1 shall be granted a
leave of absence from the Compiny concurrent with the
period of his/her permanemt employment with the
International Union.

C. Once an individual deseribed in paragraph | is made a
permanemt  employee of the International Union (by
completing his probatiosary period} that pecson shall, from
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that peint forward and while befshe retains histher leave of
gbsence statos with the Company, not receive any service
credil for Company pension porposes.

D.  Such person shall accurmulate continuous service for
purposes of recall 10 employment and for a1l other purposes
under the Labor Agreement, except pensions, provided that
he shall not be entitled to receive any contractual benedits
during the period of his leave of absence or receive retiree
health care benefirs from the Company if be is eligible for
covernge in the Intemational Union health care plan for
retirecs.

R. MEMORANDUM - PLANT SPECIFIC CLARIFICATIONS
AND UNDERSTANDINGS - LAVERGNE

The Agreement, inciuding attachments and this Memorandum,
constitutes the entire agreement of the parties with respect 1o the subject
mauer hereof, and supersedes all prior agreements and enderstandings.
whether writtcn or unwritien, between the parties with respect 10 the
LaVergne plant. Pasi practices presently n effect a1 the plamt shall
cantione anly to the extent not inconsistent with the express terms of this
Agreement, including this Memorandum,

I, Haore 2nd Dvanime Provisions

A. If a new Classification is established which did not
previously exist, the first cmployee assigned to the
Classification will camry bis corment hours oo the
Classification,

B. Holiduy premium time worked or refused will be
balanced and kept separate. Oventime canvassing will
be the same procedure as for daily overtime. During
the term of this agreement, the first holiday premium
lime canvassed will be by senjority in he affected
distribution group and once the hours worked are
differgnt, then the premium sheets will be balanced.

C. Completed daily overtime canvass sheets will be made
available 1 the Union for their ceview.  After the
review, if there is an issue with the canvass, a copy will
be provided 1o the Union.
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2.

D

The following is the Qvertime Sign Up procedure for
the duration of chis Agreemenl for those employees
who desine to work ovenime.,  Employees not on the
overtime 5ign up sheet will not be contacted.

Overtime sign-up shecs will be poswed in a
mutually acceptable location in each departmem
and will remain in that location unless otherwise
notified, for those employees who desire 10 work
overtime beginning each Sunday moraing at 6:00
am.

The sign up sheets will be posted from Sunday at
6:00 am. through Thursday a1 6:00 a.m., each
week, by crew and classification. The sheets wil)
be for 12 hour blocks of time. in line with normal
working hours.

On each Thursday or Friday. a copy of ihe
completed xign up sheer for that crew will be
given to the appropriate Steward of thar crew,

Employec’s who the Company needs 1o work
overlime will be contacied before 6:00 a.m. on
Sunday morning. At this time, the Company will
verily their signature on the ovemime sign up
sheet. Employee’'s whose name is on the sheer
can refuse the overtime oppertunity at this time:
however, once an employee accepts the overtime,
the employee will be obligated w0 work unless the
employee notifies their respective supervisor
forty-eight hours before 1he stant of the ovenime
opportunity.

The remaining employee™s on the list will be
contacted direcily the following week when the
need arises for overtime. Employee's whose
name remains on the list and refuses the overtime
opponunity at the time canvassed will not be
disciplined.

Payment for Holidays Not Worked
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3.

Al

The four holidays designated by the parties for five-day
operations in accordance with Anicle 1X, Secction
Ha) 1) will be Good Friday, Christmas Eve, the day
after Christmas, and the 11th holiday will be the day
after Thanksgiving.

The bolidays for seven-day operations in accordance
with Anticle 1X, Section 1(a)(2) will be Easter Sunday
and the I1hth holiday will be the Friday afier
Thanksgiving. In the evem a binhday holiday
designation occurs, employees will be permitted 10 be
absent on their birthday for that  calendar year.
Binthdays falling on another designated holiday will be
observed on the following day.

Jury Duty Shift Assignments

The following procedure was proposed, thoroughly
discussed and ogreed to during our 1996 CBA
acgotiations, This procedure was necessary since the
Tennessee Code for Jury Duly requires employers o
excise of nol schedule an employee to work hisfher
shift that immediately proceeds or foltows hisher jury
duty service. The procedure will be used when an
employee notifies the department management that
hefshe has been selected for jury duty.

The employee should e wmporarily assigned 10 “F”
crew s of the Sunday that swans his jury dury., The
scheduled workdays would be Monday through Friday,
from B:00 am. 10 4:00 pm.  This resulis in (he
following schedule:

Sunday - Off duy
Monday through Friday - Scheduled work days
Sawrday - OIf day

If the employee is excused from jury duty for any
Manday through Friday workday, they are expected 1o
report to their home depanriment for assignment.
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C.

When the employee’s tour of jury duty has been
cormpletcd, they are to be reassigned to their prior crew
as of the Sunday immediately following their jury duly
obligation.

Any ume the employee's jury duly coincides with his
regular four day weck, o time card dated for the
Saturday of that week should be recorded as jury duty
for cight hours.

4, Training Rate

Al

The transfer rate shall be equal to the rate the employee
is at in his presem job grade, if the wransfer is o a
higher job grade. If the transfer is 1o a lower job grade,
the rate would be 1hai which is presently being paid or
the qualified rate of the new job grade, whichever is
lower. 1f the employee was previously qualified in the
Classification in the past forty-gight (48} months. the
transfer rate will be the qualified rate of the new job
grade.

An employee would remain at the applicable cate of the
new job grade as established in paragraph A above.
However, if after five (5} working days he is not
performing at the level of progression commensurate
with his rate, the employee would be reduced 1o the
next lower progression level, If the transfer results
from veduction of personne] affecting the  employee,
the same criteria stated in the preceding paragraph
would apply. The recall cate shal) be "B” rote in the
Clagsification unless the employee was previously
qualified in that Classification within the previous
forty-cight (43} menths. ln such case, he would be
brought back at the qualified rate of that Classification,
however, at the end of five (5) working days. his rae
may be adjusted down. if he is not producing at that
level of production commensurate With his pay.

Any employee in the learning rste of progression of any
job grade must produce at the next qualifying level for
ten {10} working days in order to be eligible 10 be
progressed to the next higher level.
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D. When an employee accepts an  assignment by
management to perform work as 3 bargaining uait
trainer, he will dencte the appropriate operation number
on his time card which will geperate $1.00 an hour
additional monies for the time spent on such
assignment.

Vacation Shutdown

A.  During a vacation shutdown week when employees ore
required to work less than a full work week, the
Company will only require employees to wark portions
of the work week which are consecutive days from the
start or finish of the work week.

B. The parties agree that the Company may conlinue to
wtilize an outside conteactor to perform shrink wrapping
rut-up bajes of rubber,

Non-Traditional Assignments

In the event employees cannot be placed under Amicle
V1, Section 8(b), the Company will utilize them on non-
traditionn) assignments if work is available, Non-
traditional assignments may include the Tollowing:

Gather, record, input data

Assist in safety activities

Mail delivery/pick up

Take inventory

Clean trays

Paim

Tag room

Maintain Grounds, [imiled to picking up
trash (not in rain er snow, and emplayees
will be piven enough notice 10 have ample
clothing)

. Cut strings from cars or equipment

10. Misceltoneous housekeeping — Limited to
picking up trash from floor ar break areus.
minor sweeping and minor clkeaning of and
around equipment.

e el
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In the evem Management identifies oher non-
wraditional assignments, they will be reviewed with the
Union for agreement prior wo making any assignments
on said newly identified non-truditional assignments.

Management wil make assignments as necessary,
Seniority will be honored belore an employee is subject
to being placed on medical leave of absence, provided
he is capable of performing one of the non-traditional
jobs within his seniority. The rate of pay will be per
Article V1. Section 8(b).

Wage Application

A.

The Compiny ngrees to establish a code 1o be used by
tirc builders assigned to the U-1 TAM in depanment
#175 and the F-1 TAM in department #241, which will
ullow these builders to receive a higher wage rate equal
to the SPL Classification,

Management will provide a $.25 per hour Carbon Black
bonus to the cmployee when assigned in Receiving
unfoading carhon black, Banbury Operator, Belt
Loader, T-Mix Operator. and Relief when filling in.

Full-Time Union

A,

Any employee who becomes a permancnt {ull-time
employee of the United Steelworkers before January 1,
1998, will continue to aceree senjority as il covered by
the leave of absence provisions contained in Article 1V,
Section 2(by of the 1992 Collective Bargaining
Agreement, and For all related peosion and insurance
benefits applicable thercunder.,

Scniority and Leave of Absence

A,

Regarding Article IV, Section 3{b)(4), the posting will
consist of not less than 96 hours and ensure employees
on all shifts adequate time for filing of transfer.
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5.

When two or mare employees have the same service
date or adjusted service date, the tie shal) be broken as
follows: For croployees hired prior to December 20,
1996, the proceduse in use before that dote shall be
used, For employees hired on or after December 20,
1996, the employee with the earliest birth year, month
and day shall be considercd the most senior,

The President, Vice President, Recomding Secresary,
Crew Representatives (4), Time Study Engineer, Safety
Represeminive, Pension and

insutance Representative and members of he
Grievance Committee shall be placed at vhe heud of the
Senjority List within their cstablished depanments for
the durntion of their 1erms of office. Upon expiration of
their terim in affice, they shafl revert to their previous
seniority. This preferentiul sentority status applics only
10 lnyoff and shift preference in their Classification and
may not be used for job bidding. overtime scheduling or
other senjority moves. The Union Officers and other
Union Representatives covered by (his porngraph wiil
be deemed to have the righ! 10 maintain their current
Classification, or comparable work activity in case their
Classiication has been eliminated.

Upon request from the Union, when the Company
provides ootification of the plamwide imnsfer
commencement, the Union will be allowed to observe
the plantwide fransier while in progreas.

i¢. Vacations

A.

Employees who schedule a cycle which includes a
holiday moy elect 10 sehedule an addiional day.

The Company, durirg the vacation scheduling period,
will ideatify the number of flexible unit days scheduled
by depariment, by crew. The flexible unit day Hability
will be determined in the same manner as provided in
Articte X, Section (5}, however, in no case will sthe
liability be fess than two (2) per crew per momh, nor
more than one per crew per day vnless afiowed by the
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caloulaved Aexible wnit day liability, Beginning at 6
am. an the third Teesday of October, and ending ai 6
a.m. on Thursday of that week. employees of each crew
will be allowed o request flex days in writing. The
Comparty will then award the flex days from ihe
requests sobmitted on the basis of seniodty and
departmental flex day liability, After 6:00 a.m. on that
Thursday, all requests will be honored on a first come.
first serve basis. Upon seventy two (72) hours notice
and on a firt come, first serve basis, an employee will
be granted a flexible unit day il (1) Mexible unit day
liability is available, (2) a vacation level line day is
avatlable, subject w production requirements, or (3)
maaagement approves the absence. If less than
seventy-1wo (72) hours nolice is given, a request will be
given due consideration and may be approved by
management.

All vacation designated to be vsed as flexible or unit
day vacation will be paid ar the time vacation is taken.

Procedure for excusing Union Representatives

Al

The parties ugree the existing LaVergne policies and
practices will apply throughout the term of dhis
agrcement.

Lunch / Remote Areas

A

The Company will continue the practice of allowing
reasonable time in addition 10 the normal wwenty
minutes away from work for those employees where it
has been recognized to be necessary because their work
places are remote from lunch facilities.

These include; Banbury, PSR / TBR Final Inspection
and Warehouse.

Persanal Protective Equipment

The present shoe allowance practices will continue during the
term of this agreemeni.
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An employee, including an employee transferring into a
classification, may. once during the period between the
annual plant shift realignment dates ser by the Company,
exercise shift preference when a permanent opening occurs in
his classification,

General Provisions

A,

Monthly departmental safety mectings, wilizing Milt
amd Calender drills in appropriate department will be
scheduled. Management recagnized the desirability of
having these meetings on shift and will schedule them
on shift accordingly.

Each department will conduc! two (2) emergency
evacuation drills per year. These drills will be
conducied as monthly safety meetings,

All Mills and Calenders will be rotated. Mill Drill
teams will e properly trained and available a1 all times.
Mill and Calender stop tests will be scheduled and
recorded in accondance with ANSY standord B 28.1-
1967,

Results witl be made available to the Union upon
request. Records of Mill and Calender rescue drills are
maintained by the plumt Saflery Engineer. They are
nvailable for review by the Local Union Safery
Representative,

Mill rescue kits and portapower jacks shall be examined
dusing Monthiy Mili Drills.

Appropriate tools and equipmen will be available in
each department.

A plant emergency organization {PED) has been
established. The PEO will be adequutely irained o
respond to emergencies at the incipient and firs
responder stages.
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C.

If an employee is assigned to a new classification, the
Supervisar will review the 5.0.P. with them prior to the
enpiayee being asvigned to aperate the equipntent.

The Company recopnizes the potential hazards
asseciated with ashestos, and wherever an acceptable
alernative is available. will ry to use it. However,
with proper handling of the matenial, it is nod a safety
hazard. The Company will continually strive o inswre
tha asbesios is properly handled.

The following provisions will not be implemented
during the term of this Agreement unless othcrwise
sgreed by the Company and the Union:

Article TV, Section 3(f) - "Key"” Classification of tre
building

Aricle VI - Those provisions relating to Daywork-
With-Incentive

Anicle VII - Daywork-with-Incentive Off Smandard
Administration

Until such time ax a Daywork-with-Incentive system is
agreed by the parties, the provisions of Article XVY. D.
Memorandum - New Time Swdy System shall be
applicd in a manner consistent with the principles for
measured daywork.  Specifically, alt terminology
veferring  to incentive stondards  also  applies 10
measured daywork standards, with the excepiion that in
detcrmining  allowed times, machine controlled
clemental times will be leveled by applying a factor of
1.000 instead of 1.33 £/3.

Within the contcxt of this Agrecment the term “job
grade” shall be used to refer to the six (6} job grades of
Production Operator, Senior Production Operator,
Production Specialist, Production Leader, and Senior
Production Leader and Warchouse Operator.

Swundard houwrs of work will be 6:00 a.m. to 6:00 p.m.,
and &:00 p.m. 10 6:00 a.m.
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H.

The Company shall provide three (3) glass-enclosed,
lockable bulletin boards to be used for posting
legitimate Union business. They will be located at the
front enirance, the entrance from she back parking lot
and the cafereria hallway.

The Company will comtinue the present practice of
supplying job change notifications 1o the Unicon prior to
the job change going inte effect.

Upon request, the unjon sieward will be provided
copies of any document employees are required 1o sign.

The Company will allow the Union o provide anc
industrial bicycle for the Chief Siewards vse. The
Company will not he liable for damage or upkeep.
Other than for identification purposes, the Union will
not post propagands on the industria) bicycle. [n
wldition, the Union will abide by all policies and
procedures segarding the safety and use of the bicycle.

A. LETTER - Miscellanegus Subjects

June 8, 2005

Mr. John W, Sellers

USW R/PIC Executive Vice Presiden
Five Gateway Center - 7th Floor
Pitisburgh, Pennsylvania 15222

Dear Mr. Selters:

This Letter will confirm understandings reuched during the current

Master Coniract Negotiations with sespect 10 the fellowing subjects:

Leaves of Absence - Credit Unjon

A leave of absence will be pranted 1o an employee, with one or
more years of service, who is an officer on full-time duty with a
Local Credit Union, The leave shall be for a period of not more
thaa one year (or for a hwo year period if the term of office is o two
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year period) subject fo renewal upon wriken application. An
employet on such leave shall accumulate seniority and when his
tepure in such office has ended must make application for
reinstatement within ywenty calendar days, wherenpon he shall be
placed on his previous or comparable work, consisient with his
seniority, provided he is able 10 do the work,

The procedure for excusing other than full-time officers of = Local
Credit Union may be amanged at the Jocal level, with the
understanding that requests will be made in advance to permit
planning for replacement on the job. (4-22-65)

An employee on the above feave of absence who is unable to
return ta wark at the expirntion of such leave, or any exiension
thereof because of illness or injury occurring during the leave of
absence shall prior to the cxpiration of the leave of absence or as
soon theresfter as possible furnish due proof of his inability 1o
rewrn #0 work and shadl accumulate seniprity for an addivional
period of two years, During this period he shall be subject to
fayoff and recall according to his seniority. (6-22-73)

| ive fusions - Skitled Tiad

For the term of this Agreement, skilled trades ¢lassifications will
tot be placed on incentives, except by agreement of the paries.
(4-24-63 Rev. 12-13-96)

Restoration ice

The leuwer given 10 the Union November 17, 1956, on the subject of
Restoration of Service ix considered by the parties to continug in
effect. (4-22-65)

eniorty Accomulati nsfer, ini il

It is wnderstood 1hat an employee who was iransferred from the
bargaining unit t supervisory or ather confidential work between
Aprit 22, 1965, and April 22, 1967, and who. at the time of such
transfer, had less than forty-five days' scmionity. shall not
accumulate seniarity as provided in Adicle IV, Section I(2). (7-
20-67}
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5.

Union Dues DeductionfA&S

This letter will confirm understandings reached during the current
negotiations that if. during the life of this Agreement. the
Constitution of the International Union should be changed so as to
require the payment of dues from members who ore receiving
Accident and Sickness Benefis and it is established thar the
deduction of dues from such poyment is legolly permissible, the
Company will, upon request from the International Union, develop
a procedure for establishing a program under which dues will be
deducied from such payments. (7-20-67 Rev. 6-22-73 Rev. 8-27-
76 Rev. 7-14-79 Rev. 12-13-96}

Worker's Compensation Eligibility

This lewter will confirm our undersianding thas an employee who is
on leave of absence pursuamt 1o Anicle IV, Section 2 (b) or an
emplayee excused from work pursuam 10 Anicle VI, Section 13,
Article X1, Section 9 or Anicle X, Section 11, who incurs an
injury while io the factory will be considered covered by a
warker's compensation faw as if he were an employee working in
the factory.

Awmberized  Lucai Union  Representatives  in  atiendance ot
Company sponsored conferences and Joim Labor Management
Commiltee meetings occursing after the date of this letter will be
considered covered by a worker’s compensation law. (6-22-73
Rev, 5-6-85 Rev. 12-13-96)

vigw o ical Information

The Company recognizes the necessity (o review, in the
Employment Office with designimed Union representatives,
medical information kept in that office relative to an employee’s
employment siaws. {7-14-79)

Panial Plant Closure

A partial plant closure shall be deemed to be: (a) a complete and
permanent discontinuance of a specific product resulting in the
permanent LayedT of ren percens or more employees of the wtal
work force in a Manufacturing Plant with no reasonable likelibood
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1¢.

of these employees being recalled within one year or, (b) a
permanent layoff of thiny percent or more employees of the todal
work foree in @ Manufacturing Plant with no reasonable likelihood
of these empleyees being recalled within one year, The terms and
conditions of this Agreemen shall be applicable 1o o panial plam
closure in the same manoer as a complete and permanent plant
cloxure.

The interpreiaion of this definition and the procedures for
application wil) be discussed by the Company and the Uniem. (7-
14-79 Rev. 5-1-82)

xcusing Union Represematives

The procedure for excusing Union representatives on either a full-
time or part-lime basis may be agreed tw at the local level, with the
understanding thar requests will be made well in advance to permit
planning for replacement on the job and will include the general
purpose fur such absence.

Umil the local parties have a reached agreement on such a
procedure. the palicy entitled Union Representatives Absent from
Scheduled Work dated October 13, 1995 shall continue 1o apply.
(9121700}

Paid Union Time

The Company will provide 240 hours of paid Union time cach
week at plants which have greater than 1400 bargaining unit
employees, 200 hours of paid Union time each week ot plants
which have gveater than (000 but less than 140¢) bargaining unit
employees. 130 hours of paid Union time for plants which have
greater than 300 but less than 1000 bargaining unit employees and
120 hours of paid Union time ench week a1 plants which have
fewer than 500 bargaining unit employees. The number of
employees al each plant will be calculated on December 31 to
determine the level of paid Union time for the following year and
shall include employees on the active payroll, employees receiving
accident and sickness benefits, employees on leave of absence and
employees on layoff with recall rights.
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There shal) be allowed a carry-over of such unused houors from
week to week, provided that a1 no time shall the number of unused
paid Union time hours exceed four wecks of paid Union time
hours. Any paid Union time hours not used a1 the time of contract
expiration shall be reduced 10 zero,

The applicable rate of pay for such hours shall be an individual's
Daywork Basic Wage Rate unless the Fixed Payment Rate as
defined in the Wage Agreement applies. Paid Union time shall be
treated as hours worked for the Company for all purposes of the
Pension and Insurance Agrecment.

Paymemt shall be made only 10 representatives designated on a
current written list us furnished by the Union. The Union shall
submil the 1ist 1o the local Labor Relations office weekly, The list
will show the employee’s nume, dale, and Lhe aclwal number of
hours used by such representative for employee representational
purpuses, for which compensation is sought.

The local Labor Relations office shall approve requests for
payments made in conformity with this letter of Agreement, The
ahave understandings are in addition to those contained in Anticle
V1, Sectien 13, {92100}

Supplemental Unemployment Benefits

‘The Company will provide a Supplemental Unemployment Benefin
10 an employee with at least two years of senjority in an smaum
which, when added 1o his State Sysiem Bencfit, will equal eighty
percent of an employee’s Average Weekly Wage for each week for
which he is eligible for a State Sysiem Benefit. [t is understood
that this Supplemental Unemployment Benefit is contingent upon
receipt of the State System Unemployment Compensation Benefin
provided.

The Company will pay a Supplemental Unemployment Benefit to
employees who have more than ten (10) and less than twenty (20}
years of seniority in an amount equal to eighty percent of an
employee's Average Weekly Wage, for up 10 thirteen additional
weeks, for cach week for which he would have been eligible for a
State System Benefit but for the exhaustion of such Siate System
Benefit. The Company will pay a Supplemenial Unemploymen
Benefit to employees who have more than twenty (20} years of
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Seniority in an amount cqual 1o eighty percent of an employee's
Average Weekly Wage. for up to thireen weeks in addition to the
thineen weeks provided in the preceding semtence, for each week
for which he would have been eligible for o State System Benefic
but for the exhaustion of such State System Benefit.

For purposes of this leiter, an employee's Average Weekly Wage
means an amount equal to the taxable wages paid to the individual
during that quaner of his Base Period in which soch taxable wages
were the highest, divided by the number of weeks in such quarter.
For purposes of this letter, an employee™s Base Periedd means the
firsh four of the last five completed calendar quarters immediately
preceding the first day of an individual's eligibility for benefits.

This Supplemental Unemployment Benefit will not be paid to any
employee for any peried of disciplinary suspension or disciptinary
layoff, regardless of the employee’s cligibility, if any. for a State
System Unemployment Compensation Benefit.

Medically Restricted - Warehouse Assignment

The issue of the permanent placentent of individuals with medical
restrictions in the Warehouse was mised by the Union. The Union
expressed concem that the Company was placing such individuals
in the Waschouse as a result of the Warchouse wage rale.

The Company's practice has oot been to permanently assign
individuals with medical restrictions 10 Warehouse jobs because of
the lower Warehouse rate. The Company agrees that it will not
alter this practice and will not assign such employees permanently
to the Warchouse in order to subject them to the Warchouse rate.
9121700y
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13.
When distributed in the plant. employee paychecks or proof of
deposit slips (for employees with direct deposit of paychecks) will
be comained in an envelope to maintain confidentiality.

Y ours very muly,

Jumes E. Stirrert

Divisional Vice President, Industrial Relations

for Bridgesione Firestone Nonth American Tire, LLC and
Bridgestone Firestone Diversified Products, LLC
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B._L R - Plam Closure
June 8, 2005

Mr. John W, Scllers

USW R/PIC Executive Vice President
Five Gateway Cenier - 7th Floor
Pittsburgh, Pennsylvania (5222

Dear Mr, Sellers:

During the period of the Collective Barguining Agreement dated
June 8, 2003. it may be necessary for Bridgestone Firestone Nonh
American Tire, LLC or Bridgesione Firestone Diversified Products,
LLC 1o close a plaat in full or in pan as defined in Pant [V, Faragraph 4
of the Pension and Insurance Agreement. The Company will advise the
Unien when such a closure is scheduled. The Union can expect this
notice to be given at least six months prior ¢o 1he scheduled closure.

The Company recognizes that the Union may desire (o discuss what
action they may take 1o continue the operations beyond the scheduled
closure. If the closure continues on schedule, the Compiny recognizes
that the Unian may desire procedures for an orderly closure,

The Company recognizes that plant closure will be a proper subject
for an existing plant Joim Labor Managememd Comminee. In those
plams not having & Joint Labor Managemeni Commintee a commitiee
may be established for the purpose of the discussions ostlined in the
preceding paragraph.

Yours very truly,

James E. Stirrett

Divisianat Vice President, Industrial Relations

for Bridgesione Fircsione North American Tire,LLC and
Bridgestone Firestone Diversified Producis, LLC
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€. LETTER - USW/PA uclion
June 8, 2005

Mr. John W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center - 7th Floor
Pitsburgh, Pennsylvania 15222

Dear Mr. Sellers:

This is 1o confirm the understanding of the parties with regard 10

PAC Volumary Contributions Checkoff s se1 fonh below:

A, Beginning with the month immediately following the
month of the effective date of this Agreement, the
Company shall deduct vpluntary contributions (o the
USW Political Action Fund (“the USW/PAC") from the
wages of those employeex represented by the Union
who voluntarily aothorize such deductions  and
contributions on forms pmvlded for \hat purpose by the
US"“”’P’E\M l III- “lm“lll .‘IU (Illlillﬁ i) -’Il:h Us"‘lrl'pl‘ﬂc
wage deductions and the ransmittal of such voluntary
contributions to the USW/PAC may be as specified in
such forms and in conformance with any applicable

state or federal stawie or regulation,

B. The Company sball mail to  the

Adminisirttive  Olfice  (Five Gawway  Cenier,
Pitishargh, PA E£5222) within fifieen culendar duys
{ollowing the ending date of any pay period i which
such deductions are made pursuant [0 the provisions of
this Letter. a repon listing the names, social security
numbers, addresses and amounts of deductions for
USW/PAC contributions which have been withheld
pursuani to this Lester during the immediately

preceding payroll period.

C The Company will remit to the Treasurer of the
USW/PAL., at Five Gate Cemter, Piusburgh, PA 153232,
such voluntary contributions o the USW Political
Action Fund within fifteen (15) calendar days following
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the ending date of any month during which any
deduction has been made for USW/PAC contributions.

D.l.  The signing of USW/PAC checkoff form and the
making of voluntary contributions to the USW/PAC are
oot conditions of membetship it the Upion or af
employment with the Company.

2. The USW Political Action Committee, which is
connected with the USW, o laber organization, and the
AFL-CIO's Committee OF Political Education (COPE),
solicit  and  accept  only  individual  voluntary
contributions, which are deposited in an account or
uccounts separate and segregated from the dues funds
of the Union or of the AFL-CI0. Those separate and
segregated funds are used for political purposes
including but not limited to, making contributions to or
expendires for candidates for federal, state and focal
offices and addressing polieal issues of public
importance.

E. It is understood that the parties acknowledged that the
costs  aof implementing oand  administrating  Lhe
USW/PAC checkoff program would be an obligation of
the Union and that the estimated costs of such
implementation and administration of the program were
incorporated by the Company in its valuation of the
December 13, 1996 collective bargaining negotntions
sewlement. The Union, however, will be responsible
for thc costs of printing and distributing voluntary
USW/PAC wage deduction autherization forms.

F. The Union shall indemnify and save the Company
harmless against any and all claims, demands. suits, or
ather forms of liability that shal) arise as a result of the
agreements in this Letter.

Yours very ieuly,

James E. Stirvett

Divisional Vice President, Industrial Relations

for Bridgestone Fireswone North American Tire, LLC and
Bridgestonc Firestone Diversified Producys, LLC
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D. LETTER - Employee Assistance Program
June 8, 2005

Mr. Iohn W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center - 7th Floor
Pittsburgh, Pennsylvonia 15222

Diear Mr. Sellers:

This leter will confirm the understnding seached between the
parties with respect 10 establishing an Employee Assistance Program
(EAP) at exch facility.

Each facility shal) develop an approach 1o employee problems that is
most comfortable for them. The following basic components are to be
included in each program:

The EAP is 10 be administered and supported equally by the full
commitment of the Unton Executive Board and Management.

Employees will be referred to facilities and programs that provide
the necessary wreatment that focus on education, that develop peer
support and long term follow-up.

The EAP should be thoroughly communicated to all associates,
Confidentiality shall not be broached.
Application shall be consistent and ¢ven handed.

Assistance  will be provided within the specific limitaions
established For maximum claims for individual und for the oumber of
times an individeal may panicipate in the program.

Yours very truly,

Jumes E. Stirren

Divisional Vice President, Industrial Relations

for Bridgestone Firestane Noah Atnerican Tire, LLC and
Bridgesione Firestone Diversified Products, LLC
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E. R - Gainsharing P
June §, 2005

Mr. John W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center - Tth Floor
Pittsburgh, Pennsylvanta 15222

Dear Mr. Sellers:

This Letter confirms our understanding with regard 1o the ongoing
right af the Company, during the term of this Agreement, [0 implement
or otherwise modify gainsharing plans covering cmployees at a local
plani,  Prior 10 such implementation or madification of a gainsharing
plan at a local plant, the Company shall notify the Union and meet to
discuss the terms of the plan with the Union.

Yours very iruly,

James E. Stirren

Divisional Vice Prasident, Industrial Relations

far Bridgestone Firestone Nonh American Tire, LLEC and
Bridgeswone Firestone Diversified Products, LLC
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F. LETTER - Warehouse
Junc 8, 2005

Mr. Sohn W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center - 7th Floor
Pitisburgh, Pennsylvania 15222

Dear Mr. Sellers:

During the course of the 2003-2005 Negotiations, the parties agreed
10 the following provision for expediting the mavement of warehouse
employees desiring 10 move to production classifications.

In order 10 facilitate the warehounse employee's decision 1o remain in
the warehouse or 10 move to another depanment, the following
exemptions 10 the restrictions in Article [V will apply 10 the wasehouse
personnel as of the effeclive date of this Agreement.

Warehouse employees, within thiny calendar days of the effective
dme of the new Agrecment, must submit a trunsfer request for all
depantments in the plant except the warchouse.  Failure to submit the
required transfer requests wilk result in the employee's immediale
eligibility for the warehouxe rate consistenl with Item (5) of the Wage
Agreement gnd the exemptions (o the restrictions of Anticle V.

Empluyces assigned (o the warehouse ciussificntion on the effective
dmie of the July 8, 2005 Agreement are exempt from the time limit
restriction for transfer contained in Article [V, Section 3 (u) & (b).

Yours very truly,

James E. Stimmett

Divisional Vice President, Industrial Relalions

for Bridgestone Firestone Nerth American Tire, LLC and
Bridgestone Firestone Diversified Products, LLC
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L - Fami d Medical li
June 8, 2005

Mr. John W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center - 7th Floor
Pitisburgh, Pennsylvonia 15222

Diear Mr. Sellers:

Effective February 5, 1994, eligitle employees, as defined under the
federal Family and Medical Leave Act ("FMLA™), are entitled to up to n
total of twelve weeks of unpaid leave during any (welve-month period.
FMLA leave may be taken by eligible employees for the following
reasons:

. Birth or adoption of u child or the placement of a child
for foster care;

2. To care far 3 spouse, child or parcnt of the employee
due 10 a serous heatth condition;

3, A serious health condition of the employee.

Employees will have their own individual twelve-month periods,
measured backwards from the date a requested leave would begin. The
combined leave of a husband and wife who both work for the Company
is limited to twelve weeks for leave due to the birth, adoption or
placement of a child or 10 care for an ill parent (but not a parent-in-law).

The Company may require. or the employee may elect, 1o substitute
for unpaid FMLA leave any accrued and vnused paid teave, except that
the Company will not require this substitution during the waiting period
for A&S.

In the event that such use of paid leave results in inadequae paid
leave to cover scheduled facility shutdown{s), an employee will he
deemed 10 be on voluntary uapaid vacation during such shuidowns,
When paid leave is substituted, the FMLA leave period is not extended.
FMLA ieave runs concurreatly with any substituted paid leave period.
Any period during which an employee receives benefits such as A&S or
workers' compensation benefits is treated ax "paid lcave” for purposes of

page 249




Article XV = Memoranda of Agreement, Letter (G

this Section and couned against the employee’s FMLA leave
entitlement.

Time on FMLA lkave (other than where accrued and unused
vacation is applied) will not be considered hours worked or days worked
and thus will not be included in determining or catcalaling cenain
benefits, including vacation entitlement, plant-wide bonus plan or
credited service caleulations under applicable benefit plans (or eligibility
for additional FMLA leave).

Seniority andfor Company service will accrue during FMLA leave
during those periods for which paid leave has been substitweed in
accondance with this Seltion, subject 1o ather maximum paid leave
provisions under the contract or oher applicable benefis plans. Seniority
andfor Company service will accrue for unpaid FMLA leave in
accordance with applicable uapaid personal leave of absence provisions.

Motwithstunding any contrary contract provision or provision of any
emplayee benefil plan, the Company will continue medical coverage
during the period of the FMLA leave period, subject 1 uny applicable
contribution by the emplayee.

The Employee is required to provide the Company with m least
thirty calendar days advance written notice before FMLA leave begins if
the need Tor the leave is foreseeable. (F the leave is noi foreseenble, the
emplovee ic eaquisad 1o 2ivg Goiice un »uon as practicable,

The Compuny will require medical cenification of & need for leave
under this Policy. In addition the Company has the right to require a
secand opinion at the Compuny's expense, 1f the second opinion
conflicts with the initial certification,  third opinion, at the Company's
expense. may be sought, which shall be final and binding. The third
health care provider must be designated or approved joinily by the
employer and the employec after a good faith effort by both parties o
ogree on the provider. Failure 10 provide certification shal) cause any
leave tuken to be treated as called for under the Attendance Program.

Employves may request FMLA leave for time periods other than
consecutive weeks when medically necessary or with the Company’s
agreement in the case of the birth, adopion or foster plucement of a
child. [n these circurmnstances, the Company may assign the employee to
another position (and. for employees represented by a collective
bargaining agent. 4 job either inside or outside of the bargaining unit)
and/or adjus1 the employee’s schedule withowm unduly disrupting the
employer's operations (subject 1o the approval of the health care
provider) (o better accommodate the leave request or eliminate the need
for using FMLA leave.
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The Company may adogpt reasonable procedures in accordance with
the FMLA, including leave for planned medical treatment, periodic
status reparts (no more often than every 30 days, at the Company’s
expense) and recertification of medical conditions while on leave. An
employee's failure to follow these procedures or to Fulfilt his or her other
obligations under this Section, including a failure to return to work as
scheduled. will subject the employee ta discipling, up to and including
termination.

To accommodate an employee's FMLA leave request, the Company
may temporarily transfer another employee. The temporarily transferred
employee may be displaced te reinstate the employee retwming from
FMLA leave.

As a condition of returning w0 work, an employee who has 1aken
leave due to hisher own serious health condivon must provide a
certificate of {itness to reiurn 10 his/her regular job.

An employee retuming from FMLA leave will be reinstated to the
same or an cquivalent pusition, consistent with senionity as permitied by
the FMILA. However, employees on FMLA leave have no greater right
to reinstatement to any position than if they bad remained on active
Stagus,

Employees who choose not to return to employment from Teave will
have their healih insuranee terminated and will be required 10 repay any
heaith insusance premiom paid on their behalf during any period of
unpaid leave in accordance with applicable regulations.

The provisions of this Section are in response Lo the federal FMLA.
The Company shall grant an employee any greater benefits provided
under any state or local luw, provided the employee saisfies all
eligibility and other requirements of the applicable state luw.

The Company shall have no obligation 0 provide any medical or
other confidemial information 1o any person o the extent the Company
deems such information to be confidential. unless the Company is
presented with a valid release from the employee(s) whose records arc
soughi.

Yours very iruly,

James E. Stirren

Divisional ¥ice President, Industrial Refations

for Bridgestone Firestone Narth American Tire, LLC and
Bridgesione Fircsiane Diversified Products, LLC
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H. L - Griev Pro
June &, 2005

Mr. John W. Selters

USW R/PIC Execurive Vice President
Five Gateway Cemer - 7th Floar
Pitsburgh, Pennsylvania 15222

Dear Mr. Sellers:

During our recently completed negotiations with respect to the
grievance procedure, the panies discussed the problem of compliance
with the lime limitations of 1he procedure in the event of a plant
shurdown. Accordingly, it was agreed that the time limitaions, will
exclude the duration of any shutdown of a plant (or substantial portion
thereof} which exceeds two days in length,

Yours very truly,

James E. Stirrett

Divisiona) Vice President, Industrial Relaions

for Brideesoions Mesione Nonh American Tire, LLC and
Bridgestonc Firestonce Diversified Products, LLC
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R_- Griev: ul

June 8. 2005

Mr. John W. Sellers
USW R/PIC Executive ¥ice President
Five Gateway Center - 7th Floor

® Pittsburgh, Pennsylvania (5222

Dear Mr. Sellers:

During our recentfy completed contract negatiations, the issve of
group grievances was raised. As we agreed, the Company will continue
10 process such grievances in the same manner that they have been
processed and handled in the past.

Your very truly,

James E. Stirrett

Divisional Vice President, Industrial Relations

for Bridgestone Firestone North American Tire, LLC and
Bridgestone Firestone Diversified Products, LLC
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1. LETTER - Grievance Procedure
June 8, 2005

Mr. John W, Sellers

USW R/PIC Executive Vice Presidem
Five Gateway Center - 7th Floor
Pitsburgh, Pennsylvania 15222

Dear Mr. Sellers:

This lewer will confirm understandings reached during the corrent
Master Contract Negotiations with respect to the following subject:

GRIEVANCE PROCEDURE.

1. in the evem there is u clerical error adversely affecting
an employee’s pay, the error will be correcied when
brought to management’s attention regardless of the
time lirmnitattons contained in the grievance procedure,

2 The parties agree to the principle that all relevan
information shall be disclosed as early as possible
during the grievance procedurc. Neither party shall
attempt to use the element of surprise.  When newly
discovered evidence becomes available, the pany
seeking to utilize such information shall nowify the other

party of its existence as s00n 48 possible,

3 Upon rariiivaiws of thix Asveement, the partics will
jointty develop and present o all individuals involved
in administering the grievance procedure & program
explaining the imem and application of the new
agreemem, Cost shall be borne by the Company. To
facilitate the schedwling of these meetings, the
Compuny may clect to schedule the program in one of
more joim sessions at each location. The Company's
lost vime obligation shall not exceed four {(4) hours pny

for each employee attending u session.

Yours very 1ruly.

Jamex E. Stirrett

Divistonal Vice President. Industriat Reltions

for Bridgestone Firestone Monh American Tire, L1C 2nd
Bridgestone Firestone Diversified Products, LLC
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K. LETTER - Personnel Notification

June B, 2005

Mr. John W, Sellers

USW R/PIC Executive Vice President
Five Gateway Center - Tth Floor
Piusburgh, Pennsylvania 15222

Deur Mr. Sellers:

This letier wilt confirm understandings reached during the current
Master Contraci Negotiations with respect te the following subject:

PERSONNEL NOTIFICATION.

The Union shall provide the Company written natice immediately
upon the change of amy Union officer, representative. commitlce
member or any other Univn position. The Company shall provide the
Union with comparable notice upon the change of any mecmbers of
supervision or management within production or Labor Relations
depanments.

Yours very truly,

James E. Stirren

Divisional Vice President, Industrial Relations

for Bridgestone Firestone North American Tire, LLC and
Bridgestone Firestone Diversified Products, LLC

page 255



Article XV = Memoranda of Agreement, Letier L

L, LETTER - Murse Praclitioners
June 8, 2005

Mr. John W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center - 7th Floor
Pintsburgh, Pennsylvenia 15222

Dear Mr. Sellers:

This letter will confirm understandings reached during the current
Master Contract Negotiations with respect to the following subject:

NURSE PRACTITIONERS.

In states where nurse practitioners are licensed 10 praciice by the
state government, the Company will accept documentation provided by
such practitioners under Parngraph D of the Atlendance Program on the
same basis as the Company has accepred such certification from doctors,

The same principle will apply 10 documentation regarding medical
clearance to returs 10 work,

Yours very reuly.

James E. Stirett

Divisional ¥ice President, lndustrial Relations

for Bridgestone Firestone North American Tire, LLC and
Bridgesione Firestone Diversifted Products, LLC
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M. LETTER - Vacation Payment
June 8, 2005

Mr. John W. Sellers

LISW R/PIC Executive Vice President
Five Gateway Center - Tth Fioor
Pittsburgh, Pennsylvania 15222

Dear Mr, Sellers:

This letter witl confirm understandings reached doring the cureemt
Master Contract Negotiations with respect to the following subject:

VACATION PAYMENT.

The pasties have agseed that: a) in seven-day operations, if an
employee 1akes rwo or more consecutive weeks of vacation, the
employee will receive a separate check for each week of vacation; b} full
weeks of vacation will be paid on the normal payroll date immediately
prior to the vacation; and c) 1 unit day of vacation will be paid on the
normal payroll date covering the period when the day is taken. These
agreements affect only the timing or method of vacation payment and do
not affect the substantive provisions in the collective bargaining
agreement regarding eligibility and scheduling of vacations.

Yours very truly,

James E. Stirrett

Divisional Vice President, Industrial Relations

for Bridgestone Firesione North American Tire, LLC and
Bridgestone Firestone Diversified Products, LL.C
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. L - Report Off Wa
June B, 2005

Mr. John W, Sellers

USW R/PIC Executive Vice President
Five Gateway Center - 7th Floor
Pinsburgh, Pennsylvania 15222

Dear Mr. Sellers:

This letter will confirm understandings reached during the current
Master Comract Negotiutions with respect o the following sabject:

REPORT OFF WORK,

Employees needing w report off work may do so up 10 iwenty-four
hours in advance by calling the appropriate plant telephone number.
This agreement affects only the pracedure for reporting off and does aol
affect any substantive rule or contract provision regarding missing work.

Yours very truly,

James E. Stirrent

Divisiwnal Vice President, Industrial Relavions

for Bridgestone Firestone North American Tire, LLC and
Bridgestone Firestone Diversified Products, LILC
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T TER - Public Polic

June 8. 2005

Mr. John W. Sellers

tivities

USW R/PIC Executive Vice President
Five Galeway Center - 7 Floor

Pitsburgh, PA 15222

Dear Mr. Sellers:

During the course aof the 2003 Maseee negotiations, the subject of
Public Pulicy Activities was discussed.  The pavties agreed w e

foltowing:

1. Effective October

1, 2005. the Compuny and Uinion hereby

agree ta catablish a jointly administered Public Policy Fund
{PPF) purswant to the following guidelines.

a.  Purpose
shalt be:

and Mission; The purpose of the Fund

{1} To promote public policics of mutual

)

(3}

interests to the Compony and (he
Union un subjects such as heelth care.
legacy costs, and other public policy
issues of imporance o Labor und
Managemenl;

To comribute to and promote a
eonsiroetive relationship between the
paries; and

To assist the Company and Union in
pugsuing  resolution (0 maiters of
mutval concern that are nol readily
susceptible 1o resolution  theough
colleciive bargaining.
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b.

e.

The PPF will pursue its mission through labor-
management cooperative endeavors such as public
and political educition, issue

advocacy, research, and the coordination of such
activities with other like-minded groups.

The PPF will be administered by a governing
committee comprised of six (6) members.

1]

@)

3)

(@)

Three (3 members of the PPF
goverming committee will be selected
by the Company and will include the
Vice President of [ndustrial Refations.
Three (3 wembers of the PPF
governing committee will be selected
by the Uniop and will include the Vice
President of the R/PIC.

The Vice Prestdent of Indusirial
Relations and the Vice President

of the R/PIC will serve as co-
chairpersonts of the PPF goveming
commitiee

The co-chairpersons of the PPF
governing committee will develop a
pragress repont Lo track PPF uctivities
as well as accrued obligations and
expenditares.  The co-chairpersons
will submit this report ac least twice
mnuplly to Company and Union
sttendees at the regularly scheduled
Company-Union Interim meetings.

The PPF will be financed as follows:

(n

Funds required w0 support the mission
will be drawn from an account
dedicared exclusively to the FPF.
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{2) Commencing on the effective date of
Ociober 1, 2005, the PPF will be
financed by $.10 for each hour worked
by all bargaining unit employees
covered by this Master Agreement,

(3) Expenditures from the PPF account
will be subject to the approval by
mutual agreement of the members of
the PPF governing committce.

(4) It s expected that a portion of the
contributions 1o the PPF account shall,
at the Unions request, be allocated 1o
the industry-wide coalition described
below.

ladustry Wide Activities

The Company agrees te join an [ndustry-wide
Labor Management Committce (IWC) effective
upon the agreement of at least one

other major fire company's agreement to join such
committes.

The parties agree that the IWC will serve as a
focal point for industry-wide joint activities as
agreed o by all of the parties in the IWC. The
parties will continue o pursue other activitics
separately as appropriate, as described in Section
1 above.

The IWC will have a Governing Board consisting
of an equal oumber of Union and Company
representatives. The Board will be co-chaired by
the President of the USW

and by a Company representative selected by the
parlicipating companies.
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Sincerely yours,

James E. Stirrett

i

All activities conducted under the banner of Lhe
IWC shall be subject w spproval by the ful
Governing Board.

The parties will jointdy recruit all nre and rubber
companies and others to join the organization
under the terms deseribed in this Letter. The
Company agrees 0 work with the other
participating companies so that the Company
represeniatives an the Governing Board  wilt
represent  the imerests of all  panicipating
companies.

Divisional Vice Presidemt, Industrial Relations
for Bridgestone Firestone Monh American Tire, LLC and
Bridgestone Firestone Diversified Products, LLC

Agreed:

John W. Sellers
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P 1L

~ Instipute Far Career Development

June B, 2005

Mr. John W. Sellers

USW R/PIC Executive Vice President
Five Gateway Center — 7% Floor
Pittsburgh, PA 15222

Dear Mr. Sellers:

During the course of the 2003 Masier negotistions, the following
understanding was reached concemning the USW-Bridgestone Firestone
Institute For Carcer Development:

Essablishment

Effective July 1, 2005, the Union and the Company hereby
establish the USW-Bridgesione Firestone Institute for Career
Development (the Institwte) which, in conjunction with
similar programs negotisted by the Union with various other
employers, will be administered under the rules snd
procedures of the Institute for Career Developmem {ICD).

Purpose

The purpose of the Institute is to provide resources and
support services for the education, training and personal
development of the Employees of the Company, including
upgrading their basic skills and edocational levels.

Guiding Principles

The Institute and 1ICD shall be administered in a manner
cansistent with the following principles:

3. Workers must play a stgnificant role in the design and
development of their jobs, their training and education,
and their working environment;
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b.  Workers should be capable of reacting to change,
challenge and opportunity; and this requines ongoing
training, education and growth; and

¢.  Worker groewth and development can only succeed in
an atmosphere of wvoluntary participmion in self-
designed and seti-directed training and education.

Financing

Commencing on the effective date of July 1, 2005, the
Institute will be financed by 30.10 contribation for each hour
of work by all bargaining unit employees covered by this
Master Agreement.  These funds shall be allocated te the
program a1 each of the facilities covered by this Agreement
on the basis of the number of hours worked at each such
facility by burgaining unic employees cavered by this Master
Agreement.

The parties will also seek and use (unds from Federal, Stae
and Local governmental agencies.

Adminisiration

a. The Insumute wili bz administered jointly by the
Company and the Union in accordance with procedures,
rules, regulations and policies agreed to by the parties.

b.  The Company may comtract with the Institute or ICD to
provide services and resowrces in suppon of established
training,

c. The Company agrees to participate fully as a member
of ICD in accordance with policies, mles and
regulations established by the 1CD.  The Company's
financial contributions to the Instinete will continue o
be separately tracked. MCD will continue to be under
the joint supervision of the Unien and pamicipating
Employers with a Governing Board consisting of an
equal number of Union and Employer appointecs.

Reponing, Auditing, Accountability and Oversight
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The (ollowing minimum requirements shall govern reporting,
auditing. accountability and oversight of the funds provided

for in Paragraph 4.
a.  Reporting
(1) For each calendar vewr quaster, and within thirty

2)

(M) days of the close of such quarter, the
Company shull accoumt to the 1CD, the
International Union President and the Chair of the
Union Negotiating Commiwee for all changes in
the financia) condition of the Institute, Soch
reponis shatl be on form(s) developed by the ICD
broken down by plant and shall include at least
the following information:

{a) The Company's coatribution, an
cxplanmation thereof and the cumulative
balance; and

{b) A detailed breakdown of actual
expenditures related to approved program
activities during said quarter,

The Joint Co-Chairs of each of the Local Joint
Commitiees shall receive a report with the same
information for their plant or Local Union, as the
cuse may be.

b Auditing

The Company or the Union may, for good reasan,
request an audit of the Company reports described in
Paragraph 6(a) above and of the underlying Institute
aclivities made in accordance with the following: (1)
the Company and the Union shall joimtly select an
independent outside auditor; (2} the reasonable fees
and expenses of the auditor shall be paid from Institute
funds and (3} the scope of audits may be Company-
wide, plant-specific. or on any other reasonable basis,

c.  Approval and Oversight
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Euach year. the Lacal Joint Committees shall submit a
proposed trainingfeducation plan 10 the Chairs of the
Union and Company Negotiating Committees or their
designees. Upon their approval. said plans shall be
submitted to the Institute. The Institute must approve
the plan before any expenditure in connection with any
activilies may be charged against 1he funds provided for
in this Agreement. An expenditure shall not be charged
dgainst such funds until such expendilure ix aciually
made.

7. Dispute Resolution Mechanism

Any dispute regording the adminisiration of the
Institute ut the Company or plani level shall be
subject to expedited resolution by the Chairs of
the Union und Company Negetiating Commitiees
wnd the Executive Director of 1CD who shall
apply the policies. miles and regulations of the
Governing Board and the provisions of this
Section in ruling on any such dispute. Rulings of
the Eaecutive Direciar may be appeated 1o the
Govemning Board, but shall hecome and remain
clfective unless stayed or reversed by the
Governing Buasd.  Within <ixty (60} days of the
eifective date, the pamies will develop an
expedited dispute resolution mechanism  that
resolves dispures within two {2) weeks,

Sincerely yours,

James E. Stirreu .
Divistona) Vice President, Industrial Relations

for Bridgesione Firestone North American Tire, LLC and

Bridgestone Firestone Diversified Products, LLC

Agreed:

John W. Sellers o
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Q. LETTER — Supplemental Workforce

Jung 8, 2005

Charles R. Armstrong. Esg.
United Steelwurkers

Square 1, Suite A

950 Youngstown-Warren Roud
Niles, Ohio 44448

Dear Mr1. Armstrong:

Thix will confirm the parties’ agreement in the 2003-2005
Master Caontract negotiations concerning the wse of a Supplememal
Warkforce, Specificaily, the parties have agreed 1hat the Campany may.
from time-to-time, hire Supplemental Workers on a full- or part-time
basis to weork howrs, schedules, andfor work assignmems 1o be
determined by the Campany in the manner and subject to the terms and
conditions described below. Except as otherwise provided in this Letter
Agreement, the parties’ Collective Bargaining Agrecment shall appty to
Supplemental Workers in all respects.

1. The numbxr of Supplemental Workers employed w each plant
shall not exceed ten percent {10%) of the number of fulllime Master
bargaining unit employees on the active payroll at that ptant ("Cap
Number™). This Cap Number may change from time to time as the
number of fulltime bargnining unit employees on the active payroll
changes. The number of Supplemental Workers shafl be caleulated on a
fulltime equivalency basis by dividing the 1otal number of hours worked
by Supplemental Workers in a two-week period by eighty (80) howrs at
plants warking eight-hour shifis, or by cighty-four (84) hours at plants
working twelve-hour shifts.

2. Upan hiring, a Supplemential Worker still have the same status
as a probationary employee until such time as the Supplemental Worker
completes one thousand (1000} hours worked, after which the
Supplemental Worker shall be eligible to use the parties’ grievance and
arbitration precedures to the same extent as a regultar fulltime employece.

3 Article TV will not apply to Supplemental Workers in any
respect, including withoul limitation the provisions on seniority for
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jobishift selection, job bidding/posting and other job movement. In
sddition, Supplemental Workers will not be eligible for vacations,
supplemental vnemploymem benefits (SUB).  floating holidays
{designaled by the panties at the local level), wition reimbursement, jury
duty pay, bereavement pay, er military makeup pay.

4. Regarding holidays designated in Article 1X, Section I{a) of the
parties’ Master Agreement (seven fixed holidays under Section 1(a)(1)
for five-duy operations and nine fixed holidays under Seetion | (a)(2) for
seven-day vperations), fulltime Supplemental Workers shall receive full
contractual holiday pay il they meet the requirements of Anicle IX; part-
time Supplemental Workers shall receive 50% of conrractwal holiday
pay if they meet the requiremenis of Article IX. Solely for purposes of
Faragraphs 4 and 5 of this Letter, a falhime Supplemental Worker is a
Supplemental Worker who regularly works at least 40 hours per week:a
part-time Supplemental Worker is 2 Supplemental Worker who regularly
works less than those hours,

5. Fulltime Supplemental Workers shall be cligible for premium
pay: pan-time Supplemental Workers chall ot be cligibie for premivm
paty (except sustulory oventime) and shall not receive credited hours for
overtime for any purpose.  Supplemenial Workers sha)l be eligible to
request unpaid persanil leaves of absence for one of more wecks each
yeur.

6. The Company may use flexibte work schedules to accommodate
Supplementa) Workers who are studems,

KA Sapplemental Workers will be covered by Parts | and 11 of the
parties' Pension and Insurance Agreement bot will reccive no ether
benefits under that Agreement, except that Supplemental Workers who
are the son or daughter of a regular fulftime employee, who are under
age twenty-seven {27). and who have never been masried shall not be
disqualified for covernge otherwise provided te a legal dependent of an
employee.

8 Where there is a layofl under Aricle |V, Section 3(n).
Supplemental Workers shall be laid off before regulur fulltime
employees, including probationary employees, and no Supplemental
Waorker shall be employed if a regular folltime employee is on layolt
that plant. For purposes of this letter, an employee uwaiting medical
placement shall not be considered as being on layoff. {f Supplemental
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Workers are laid off, they will be laid off in reverse order of original hire
date of Supplemental Workers, i.e. most recent hired is first laid off.

D, Supplemental Workers may remnain in this program for a period
not wo exceed five (5) years. Offers of regular fulltime employment
which are made {0 Supplemental Workers will be made in order of
original hire date. An employee may decline an offer of regular fulliime
employment and remain as a Supplemental Worker, Where a
Supplemenial Worker so declines he or she may not be offered regular
fulltime employment again for six momhs. Article Xil, Section 21 and
Memorandum F of the pamies’ Colleciive Bargaining Agreement
provides for o preferential hiring list for employees from other plamis; a
Supplemental Worker cannot be given an offer of regular folhime
employment if therc is anyone on the preferential hiring bist ot the
Supplemental Worker's plan. If a Supplemental Worker is not offered
reglar fulltime employment within \his five year period, he shall be
placed on a preferential hiring list at that plant for a period of one year or
until ar offer of regular fulblime employment is made, whichever comes
first.

10. If a Supplemental Worker is hired us a regular fulltime
employee, histher hours worked as a Supplemental Worker will be used
0 ¢stablish an adjusied hire date for benefit and seniority purposes.
Such adjusted hire date will be based on the actual hours the
Supplemental Worker has worked , and shall provide the basis for
appropriste  placement in the progresston pay schedule set forth in
Paragraph 4 of the parties” Wage Agreement. A Supplemental Worker
who hus worked 1000 hours or more in a year will be given a full year of
credited service: a Supplemental Worker who has worked less than 1000
hours in a year will be given one-half year of credited service. For
purposes of this calculation, the year shall begin on the ariginal hire date
or on ihe anniversary of the original hire date. This adjustment will not
lake credited service to an earlier date than the actual date of hire.

1. The rate of pay for Supplemental Workers at the La Vergne,
TN, Des Moines, {A and Oklahoma City, OK planis will bz 2 Rat rate of
$13.00 per hour for the first 3,000 bours worked, 514,00 per hour for the
next 3,000 hours worked, and $15.00 per hour thereafter. The rate of
pay for Supplemental Workers a1 the Akson, OH. Neblesville, IN, and
Russellville, AR plants will be o flat rate of $11.50 per hour for the first
3,000 hours worked, $12.50 per hour for the next 3,000 hours worked,
and $13.50 per hour thersafter. The parties’ Wage Agreement shalt not
apply to Supplemental Workers, except that C.O.L.A. provisions will
apply, with all C.O.L.A. adjusiments made at 70% of (he adjustment.
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12. To be eligible for o position as a Supplememal Worker an
applicant must be at least eighteen (18) years of age and meet the same
qualification standards as any applicamt for a fulltime regular position,
excepl that dependents of repular fulltime employeex will not be given a
pre-employment interview.

13 Preferential hiring consideration for Supplemental Workers will
be given to eligible candidates in the lollowing order:

a) Dependents of fulllime regular bargaining wnir
employees;
b}  Dependents of retired bargaining unir employees:
c) Family members of fultime regular bargaining wnir
cmployees who are students;
d) Family members of retired hargaining unit employees
who are siudents;
¢} Dependents of salaricd employees:
N Dependents of refired salaried employees:
g} Family members of active salaried employees who are
students;
hy  Family members of retired salaried employees who are
students.
For purpases of preferential hiring consideration: “dependenis™
shall be defined as n current spouse or a son or daughter, without
re(erence 1o the definition contained in the Pension and [nsurance
Agreement; “sirdents”™ shall be defined as those who are enrolled in a
college, wniversity, trade or vocational school, or other form of post-
secondary education; uand “family members” shall refer 1o those
relationships sel out in Anicle VI, Section 12 of the parties’ Collective
Bargaining Agreement.

Preferential hiring consideration is limited 10 the dependents
and family members of regular and retired plant employees, and extends
only to the plant location where the regular andor retired employee
worked. Should excess upplicanis exist within any single cavegory listed
above, a andom sclection process will be used to derermine those given
preferential hiring consideration.

Il available positions remain unfilled after exhaustion of the
above preferences, the Compuasy may recruil from any source.
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14. Supplementalt Workers will not be used to displace current
employees. Pusitions for which Supplemental Workers may be used at
each plant shall be organized inta rwo identifying groups.

(a) Suppicmental Worker Group U shall include job
classifications at the plant that may be performed
primarily, or exclusively, by Supplemental Workers,

(b Supplemenial Worker Group 2 shall include any
other  job  classification, except Key Classifications.
maintenance and other skilled ¢lassifications,

{c) When openings occur within Supplemental Worker
Group 1, instend of posting, the position may be filled using
Supplememal Workers cither from an exwernal bire or by
transferring a Supplemental Warker (rom Graup 2.

{d) When openings oceur in Supplemenial Worker
Group 2. the job will be posted and the procedures of Article
WV of the panties’ Collective Bargaining Agreemen will be
completed.  Thereafter, in liew of an extemnal hire, the
position may be filled by hiring Supplemental Workers,
unless the Cap Number has been reached.

15. The following identifies job classifications in Supplemental
Worker Group 1 by plant location. Modifications to this list may be
made at each plant by mutual agreement between the Local Union and
the Company.

Akron: Custodians:

Des Moines: 124 62B, 124 32B. 124 38F, 139 42D,
139 26D, 133 46K, 148 35C, 169 59H,
40 86B, 412 B6E, 423 3B, 426 86A,
426 33F, 426 34K, 426 351, 458 67E, 731
66C, 793 S9C, 793.688:
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Lavergne: Stock Attendant, Compounder, Belt
Loader, 8x 10 Booker, Reprocessor, TBR
Dope/Truck; TBR Cure/Son/TUC
Cperaior, Receiving Trucker, Warehouse
Operator, TBR Tire Room Service and
Unitity;

Oklahoma City: 112 = T Mix Attendant, 126 - Tube
Machine Booker, 133 - Tire Soner, t58 —
Refiner Mill Attendant, 166 — Curing Press
Operator, 166 - Doper Auendant, 174 -
Tire Racker;

Tube Preparation/Splicer, Cure Press
Russettvilte: Operator, Preparation Trucker, and
Warchouse;

Misc. Plant Utility (Jaritors} (Dept. 735),

Noblesville: Receiving Warehouse Attendant (Dept.
00, Care & Finish General (L.A. Line)
(Dept. 349).

16 For purpases of calculating paid Union time under Article XV
Memorandum of Agresmem Leiter A, Paragraph 10, the otal
Supplemental Worker hours worked will be converted to “equivalent
fulltime employees” in accordance with paragraph 1 of this Letter,

17, Hours worked by Supplemental Workers will be used to
calculate contributions under Article XV. Memorandum G - Health and
Safety Program. and the comributions under the Public Policy
Comuuttee and the Institate for Career Development.

18, This lewer shall not affect the rights of regular fulltime
employees covered by Article 1V, Section 1j).

19, In cases involving overtime, the Company shall firs ofifer
available overtime 10 regular fulltime employees in the distribution
group, then to voluntears in the depanment who have previously signed
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the voluntary overtime list, and then may offer oventime to Supplememal
Workers. The equalization language in Arnticle V11, Section 1(b} wil
not apply to Supplemental Workers.

20, If a Supplemental Worker is to be moved to a Growp ¥ job on
the day shifi, regular fulltime employees within that classification on
night shift shall firs1 be given the opportunity, by seniority, 1o exercise
shift preference to that day shift job.

21. if the Company wilizes Article 1V, Section 5(b) to reduce the
schedule due to production requirements and Supplemental Workers are
ameng the classifications affected by the reduction. the following
procedure will be used: a) First the Company will identify the
classilication and shift affecied by the reduction. b) The Company will
then selicit volunieers from among the regular fulltime employees in the
affected clasxification on both the shifl affecied by the reduction and the
opposite shift on the same workday ("24-hour block.” —-e.g.. if the night
shift on Tuesday were affected. the opposite shift 10 make up the 24-
hour btock would be the Tuesday day shift). ¢} If an insufficient number
of volunicers is obtained, the balance of Ihe schedule reduction shall
begin with Supplemental Workers in the affected classification in the
24-hour btoack. d) When all Supplemental Workers in the affecied
classification in the 24-hour block have been reduced, Armicle IV,
Section 5(b) will apply to the remaining regular fulltime employees.

Sincerely yours,

James E. Stinett

Divisional Vice President, Industrial Relations

for Bridgestone Firesione Nonh American Tire, LLC
and Bridgestone Firestone Diversified Products, LLC
Agreed:

Charles R, Armstrong, Esg.
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R._LETTER - Plant Protection
Junc 8, 2005

Charles R. Arnmnsirong

United Steelwarkers

Square §, Suite A

950 Youngstwown-Warren Road
Niles, Ohio 44446

Dear Mr. Armstrong:

This fetter will confinn understandings reached during the 2003-
2065 Master Contract negotiattons with respect 1o continved operation
of cenain plamis. In those negotiations, the Union expressed concern
aboul job security, To deal with these concerns, the Company has
agreed to the following commiiments for the life of the currem Masier
Collgciive Bargaining Agreement:

b Plant Protection
A, Mo Plant Closure.

The Company agrees that there will not be a ptant
closare at the LaVergne, Tennessee; Oklahoma
City, Oklahoma: or Des Moines, Towa plams.
These plants will be known as “Pratected Plants.™

B. Minimum Stafling Level.

The Company sgrees o maintain a minimum bargaining univ siaffing
level at each Protected Plant, The minimum bargaining staffing level is
determined as follows:

(i) The Company agrees to maintain
a Minimum Staffing level at each
Protected Plant which shall be
0% of the number of fulliime
Masier bargaining unit
emplayees on ¢ach  Protected
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Plan’s active payroll as of April
1, 2005, less (1) the number of
fulltime equoivalent cmployees
employed from time 10 time as
Supplemenial Workers  under
Letter @, and (b any reduction in
the number of  fullhime
employees  direcily  resulting
from the capital investments
made pursuant to this Letter, and
(¢) any reduction in the number
of fulltime employees resulting
from other productivity
improvements mattually agreed to
by the panies in 2003-2005
negotiations, or thereaficr. No
reduction from corrent staffing
levels shall oocur except by
normal awition. For purposes of
the preceding semence only, the
partics have agreed that “normal
attition”  includes  employees
awaiting placement under Article
LV, Section 1(j).

(i) In addition, the Company
will separately advise the Union of the
number of fulltime Master bargaining
unit skilled craft employees on the
active payroll at Des Maines as of
April 1, 2005. The Cumpany will
maimain a skilled craft bargaining unit
staffing level at Des Moines of 95% of
this number.

This Letier will not affect the Compuny’s abifity
1o uijlize Article 1V, Section 5(b) to reduce the
schedule due o production requicements as
described therein.

Capital Speading,
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The minimurn level of capital expenditures for the
calendar years 2003, 2004, 2005 and 2006 for the
Protected Plamts and the Company's plant in
Warren County, Tennessee, which has a separate
Plant Protection letter and is covered by a separme
collective bargaining agreement, shall be at leasy
$190 million (including expenditures for molds),
The altocation among the Protected Planis and the
timing of the expenditures shall be solely a1 the
discretian of the Company, while acknowledging
that each Protecied Plant should receive
significant portion of this expenditure.

The Company will invest these capital
expenditures and more as needed to improve the
praductivity and competitive staws  of the
Protected Planis and to source both its preminm
brands at these Protected Plants in order to
increase their bong term viabikity.

Tickel Protection,

Fach Pratected Plant wil) continue to prodice at
least 90% of its ticker or tonnage as of Aprii i,
2005.

Information,

The Company shall, on a semi-annual basis at the
interim meetings or otherwise, provide the Union
wilh o repont documenting its compliance with
this Jetter and shall, upon request, provide the
Union with any information reasonably requesied
that allows the Union te monitor such compliance,
recopnizing that some or all of this information
may be confidenvial or proprietary and (hat the
information will remain conlidential and be used
only for purposes consistent with this letter.

Duration,
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This letter agreement shall terminate upon the
termination of this Master Agreement.  Further,
the Company's commilmenis at any Prolecled
Plant may be terminated prior to expiration of this
letter i the Company's performance is made
infeasible by usn Actof God. MNothing in {his letrer
shall preclude the Company from selling o
Protecied Plany, consistent with the successorship
clause of the Master agreement.

2 For purposes of this letier agreement, the “Company” shall
be “Bridgestane Firestone North American Tire, LLC."

Sincerely yours,

James E. Stirreq

Divisional Vice President, Industrial Relations

for Brdgestone Firestone North American Tire, LLC
Agreed:

Charles R. Apmstrong
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S. LETTER - Sigaatory 1 ener
June 8, 2005

Mr. John Sellers

Executive Vice President, R/PIC
United Steelworkers, AFL-CIV/CLC
Rubber Plastics Indusiry Conference
Five Gateway Cemer (T floos)
Pittsburgh, PA 15222

Deur Mr. Sellers:

This tetler will confirm our agreement regarding Bridgesione
Firestone Nonh American Tire. LLC and Bridgesione Diversified
Products, LLC, who are signatories 1o the Master collective bargaining
apreement with the Ubited Steelworkers dated Jupe 8, 2005,
Specifically. it is agreed that neither corporation shail, during the term of
that agreement, materially decrease it consolidated net worth.

Sincerety yours,

James E. Stirrett

Drivisiorias Yice President. lndustrial Relations

for Bridgesione Firestone North American Tire, LLC
and Bridgestone Firestone Diversified Products, LLC

Agreed:

John Sellers
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WAGE AGREEMENT

. This Agreement made and emered jnto this 8 day of June, 2005 by
and between Bridgestone Firestene North American Tire, LLC (solely
for Muster Plamis excluding Nobtesville) and Bridgestone Firestone
Diversified Producis, LLC (solely for Moblesvitle) hereinafier
sometimes joinlly called the "Company” and The United Steel, Paper
and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and
Service Waorkers International Union, AFL-CI0, CLC, and certain of its
Local Unions, hereinafter sometimes called the "Union”, parties to the
"Agreement of June 8. 2005." This Agrecment shull become eflective
upon ratification,

The general wage scale having been negotiated it is hereby mutually
agrecd:

I. A cost-of-living allowance will be calculated and
recalculated as set forth below based on the Consumer Price
[ndex for Urban Wage Earnces and Clerical Workers (CPL.W
revised 1/87) {Uniled States City Average} published by the
Bureau of Labor Statistics {1967 = [00) hercinalier referred
1o as the Consumer Price Index (C.P.1).

The schedule and formula for the cost-of-living alkowance
(C.O.L.A.) will be as fallows:

A Effective Date Calculation Period
of Adjustment - C.P.L
Pay Period

Commencing On:

Base C.P.L: December, 2002, January and February., 2003,

July 7, 2003 March. April. May, 2003
@ Ocwober 5. 2003 June, July. August, 2003
Januvary 3, 2004 September, October, November, 2003
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April 5, 2004

Tuly 5, 2004

October 4, 2004

Fanuary 3, 2005

April 4, 2005

July 4, 2005

October 3, 2005

Januvary 2, 2006

April 3, 2006

July 3, 2006

December, 2003, Tanuary and February, 2004

March, April, May, 2004

Tune, July, August, 2004

September, Oclober, November, 2004

December, 2004, January and February, 2005

March, Apni), May, 2005

June, July, August, 2005

September, October, November, 2005

December, 2008, January and February, 2006

March, Aprl, May 2006

The Russellville and Noblesville Plant-Specific Agreemenis
have caps on C.O.L.A. adjustments. Those Plant-Specific
Agreements are incorporated into this Agreement.

B. The Base C.PI will be the average C.P.I. for the three
months shown above.
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The Calculation Period C.P.I. will be the average C.P.I. for
the three ntonths shown above opposite each "Effective Date
of Adjustment”,

The amount of C.QO.L.A. accumulated on each Effective Date
of Adjustment shown will be determingd by cemparing the
three-moenth average C.P.1. for the comesponding Caleulation
Period to the applicable Base C.P.[. A C.O.L.A. of $.0) per
hour for each full .26 of a point change ihat she Calculation
Period C.P.l. exceeds the Base C.P.l. will be accumulated in
each of the quarterly periods as noted in A, above,

In calculating the three-month average T.P.I. for a Base
C.PL. or for a Calcalation Period C.P.L. the computed
average will be rounded io the nearest tenth of a point, using
the Engineering Method of Rounding.

In ihe event the Burean of Laber Statistics does not issue u
C.P.L in adequare time 10 prepare an adjustment, the Cost-of-
Living Adjustment shall be computed as promptly as possible
and paid retroactively to the Effeciive Date of Adjustment.

Ne revision, retroactive or otherwise, shall be made in pay or
benefits as a result of any revision which may be made in a
published index for any month on the basis of which the
C.0.L.A. calculation shall have been determined.

[n no event will a decline in the C.P L. be cause to reduce any
C.OLA. Adjustments chat have been made prior 10 such
decling,

In the evens the Bureau of Labor Statistics changes the form
or basis for calculation of the C.P.). for Urban Wage Earmers
and Clerical Workers (as presently published) during the
term of this Agreement, the parties herelo agree 1o request
that the Bureau of Labor Statistics make available a momhly
C.P.L in its present form and calculaied on the same basis for
the duration of this Agreement.

If the Bureau of Labar Statistics is unable or fails to make
said Index available, the panies shall negotiate on the
aduption of an appropriate substitute [ndex which meost
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accurately reflects the spending habits of the affecied
employees.

Failing agreement in such negotiutions, the parties shall
submit the issue of what shall constitute any appropriate
substituie Index to final and binding arbitration.

Gl.Except for the C.O.L.A. pension reservalion described in
Paragraph 1.G.2. the C.O.L.A. accumulated through Apnl 7,
2003 will be an amount at the bowom of the \ime card and
will be paid for oll hours for which employees receive pay
from the Company, in the same manner a% the unincorporared
general wage increases. It will apply 1w all wage-related
benefits paid on an hourly basis. C.O.L A. accomulated afier
Aprit 7. 2003, will be paid in a similar manner but subject to
the terms of Paragraph 1.G3.

G2.Under Parngraph 1.G.2. of the 2000 Wage Agreement, $.42 of
C.O.LA. previously accumulated is rcserved for pension
casts and is not available for payment pursuant 10 Paragraph
1.G.1. This $.42 reservation for pension ¢osts shall continue
in this Agreement.

G1. C.O.L.A. wccumuloted after the Effective Date of Adjustment
of April 1, 2003 and before ratification of this Agreement
1otals $.98. Notwithstanding the provisions of Pamgvaph !
above, no payment of this accumulated C.O.L.A. will be
made for uny pay period commencing prior to the ratification
of this Agreement. OF this accumulsted $.98, $.48 will be
paid in the manner set forh in Pamgraph 1.G1 above,
prospectively only. effective with the first pay period siarting
after ratification of this Agreement. In addition, $.25 ol this
accumulated $.98 will be paid in the manner set forth in
Paragraph 1.G1 above, prospectively only. effective with the
first pay period beginning after April 23, 2006. The balance
of the $.98 accumulated C.O.L.A. is reserved for other cosis
and is not available for payment pussuant 1o Paragraph L.GI
above.  Neither the $048 adjusiment nor the 30.25
adjustment will be paid to Supplemental Workers.

2. The general wuge scule in each lacal plant, together with the
unincorporated general wage increases, and other “boltom of
the card” C.0.L.A., shall remain in eflect for the durution of
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the Agreement dated June 8. 2005, unless changed under the
conditions and in the wmanner provided by said Agrecment
datec June B, 20(5.

If any chapnges in Basic Wage Rates have been made, as
provided in paragraph 2 above, the then existing differentials
in established Basic Wage Raotes at each respective local
plant shall remain in effect for the duration of the Agreement
dated June 8, 2005,

All production employees hired on or afier August 18, 1994
shall receive the lollowing raes of pay:

A,

Effective on the first day on the active payroll - seventy
percent of the applicable Woage Rate(s) for the
classification(s) in which the employee is warking.

After 180 days on the active payrell - scventy-five
percent of the applicable Wage Rate(s) for the
classification(s) in which 1he employee is working.

Afier 360 doys on the active payroll - eighty percent of
the applicable Wage Rateis) for the classification(s} in
which the employee is working,

Afier 540 days on the active payeoll - eighty-five
percent of the applicable Wage Rate(s) for the
classification(s} in which the employee is working,

After 720 days on the active payroll - ninety perceni of
the applicable Wape Rateds) for the classification(s) in
which the employee is warking.

Afier M0 days on the active payroll - nincty-five
percent of the applicable Wage Rate(s) for the
classification(s) in which the employee is working.

After 1080 days on the active payroll - one hundred
percent of the applicable Wage Rate(s) for the
classification(s) in which the employee is working.
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If the foregoing wage progression produces o Wage
Rate of less than $10.5D per hour, the actual Wage Rate
1o be paid shall be raised to $10.50 per hour, and
maintained st $10.50 per hour umtil the above
progressien calls for a higher payment.

It is undersiood that g training rate progression, if any,
is administered independenly of 1his paragraph.

The term "Fixed Payment Rate,” as used in Amicle VI,
Sections 6(¢){12), 8, 10, 11, 12, and 13, Article 1X, Section
f(d), A. Memorandum (JLMC}, G. Memorandum (Health
and Safety Program), and A. Letter - Miscellancous Subjects
mieans the rate estzblished by sdding the follawing fixed
amount 1o the Daywork Basic Wage Rate of each job grade
having Daywork-with-Incentive at Oklahoma City (32.00),
Des Maoines ($4.00), as shown in Schedule A of this Wage
Agreement. The Fixed Paymem Rutle shall apply only to
Daywork-With-Incentive employees in those job grades.

For example, a Daywork-With-Incentive employee at
Oklahema City who is in the 6U Job Grade would receive
$22.94 per hour {$9.29 Fixed Payment Rate plus the $13.65
Non-Incorperated GWT and C.O.L.A., indicated by the (*} in
Zchedula A) when the Fixed Payment Rate properly applies.

Daywock-With-Incentive  employees who are perfooming
duties as 1 member of the Union Health, Safety, Ergonomic
and Environmental Committee and who gualify for pay for
performing those duties will be paid the Fixed Paymemn Rate.
A Daywark-With-Incentive employees who is temporarily
working on u light duty assignment will be paid either (1) his
incentive earmings; or (2) 5% of his Fixed Payment Rate; or
(3) the rate, if any, manduied by the State Workers’
Compensation system, whichever of the three is highest.
Daywork-With-Incentive employees who are temporarily
assigned oww of class will be paid the higher of the Basic
Wage Rate for the classification ot the Fixed Payment Rate.

{n order lo transition to this new Agreement, within 30 days
after catificaion the Company will provide:
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a $500 lump sum payment derived from previcusly
accumulated C.O.L.A. to each emplayee employed on the
date of ratification.

IN WITNESS WHEREOF, the parties hereto have affixed their
signatures below, this 8th day of June 2005.

BRIDGESTONE FIRESTONE NORTH AMERICAN TIRE, LLC
(sulely for Master plants excluding Noblesville)
By Iames E. Stirrett

BRIDGESTONE FIRESTONE DIVERSIFIED PRODUCTS, LLC
(solely for Noblesville)

Ry James E. Strrett

UNITED STEEL, PAPER AND FORESTRY, RUBEER,
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND
SERVICE WORKERS INTERNATIONAL UNION,, AFL-CIO, CLC.

By John W. Sellers
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Appendix A
Atlendance Program

An incident of absence is defined a5 one scheduied shifi of
absence, unless otherwise provided in paragraphs D, E.. F,, G..
ar H. below.

If an employee has nine months of no incidents from the lalest
incident thar rexulted in u step of discipline, the employee will
be emoved from the Anendance Program. Time off the active
payrolt wil not count rowards 1he application of this Paragraph
B.

COUNSELING

Having five incidents of absences in a nine month period will
result in o counseling session rogarding the  enployee's
unacceptable atiendance. During the meeting. an explanation of
the program will be given.

STEP 1: WRITTEN WARNING

Having one incident of absence within nine maonths from the
date of the incident that resubted in the Counseling will veguls in
a Step ! Wailten Waming, During the meeting. an exptanation
of the program will be given.

STER 2: WRITTEN REPRIMAND

Having one incident of absence within nine months from the
date of the incident that resulted in the Step | Wrilten Warning
will result in the employee receiving o Step 2 Writen
Reprimand. During the meeting. an explanition of the program
will be given.

STEF 3: FINAL WRITTEN WARNING

Having one incident of absence within nine months from Lhe
dote of the incidemt that resuhied in the Step 2 Wrirnen
Reprimand will resalt in the employee receiving a Step 3 Finat
Writen Warning. During the meeting. an explanation of the
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program will be given. If the employee has not previousty filed
a grievance under Article X1 challenging whether an absence at
an earlier step qualificd as » chargeable incident, he may within
1en calendar days of receiving this Step 3 Final Written Warning

file a writien ohjection with the Labor Relations

Department challenging any incident of absence not previously
grieved contributing to his placement on Step 3. Such written
objection shali set forth ithe basis for challenging the
chargeability of pne or more incidents of absence and shall
include as an attachment any and all supporting documentation
the employee wishes to be considered.  Thereafter, no
additional, different, or altemative reasons, excuses or
documentation not attached to the employee's written abjection
will be considered. Where the employee fails or otherwise
elects not to submit a rfimely wiritten objection to a charged
incidens, no evidence will Jater be consideced or argued at
arbitration  challenging the chargeability of an absence
contributing 10 the employee receiving this Step 3 Final Written

Warming.

STEP 4: TERMINATION

Having one incident of absence within nine months (rom the
date of the incident thay yesulied in the Step 3 Final Written
Waming will cause the Labor Relations Department to review
the entire aitendance record of the emplovee with the Union,
Unless it is determined as a result of the revigw that further
consideration  will be given the employee, he shall be
terminated. If furthet consideration is to be given, the Labor
Relations Department will establish stipulations and assign the
employee to a Step in the program. 1f the employee believes
that just cause for termination does not €xist, & grievance may

be filed pursuant to Article XI,

If the employee elects 10 file a grievance at any point in the
Attendance Program challenging whether an absence qualifics
#s a chargeable incident, such grievance shall be subject 1o the

nermal time limits applicable 1o grievances under Article X1.

in addition, the employee may challenge at arbitration any
incident of absence for which the employee either has not
previously filed a grievance or has a current grievance pending.
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Provided, however, that for incidents of absence prios to the one
resulting in termination under Step 4, only those objections,
reasons, explanations, excuses, and supponing documentation
comtained in or amached 10 the wrilten objection timely
subimiited by the employee following his Step 3 Final Wrinen
Warning may be wrgued or considered at arbiwration,

1f reasonable documentation of illmess or injury is provided
immediatety upon return to work, consecutive days of absence
{inclading 2 pericd during which the employee has been
semoved fram the active payroll in accordance with Anicle IV,
Section o)1) will be counied as one incidem. The Labor
Relations Department may grant additional time to provide
reasonable documentation on 3 case-by-case basis.

E. The fallowing absences will nof count as incidents:

- Appsoved Funeral Leave

+The day of the funeral of an employee’s Aunt, Uncle, Niece ar
Nephew upon documented proof of aliendance

- Any time sn employee returns 10 work with medical clearance uod
is not allowed (o work,

«Jury Luiy
- A and § Covered Absences
- Required Military Duty
- Company-recognized Occupationa Injury or 1tiness
- Official Union Business
- Required/Documenied/Subpoentacd Count Appearance

- Personal Leave of Absence Appraved by Munagement
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« Quatified Absence in Accordance with Federal/State Law (or for an

FMLA Qualifying Reason during the first year of employment
regardless of the One Year's Service and/or 1250 Hours
Requirements)

An incident of leaving work carly is considered one-half an
incident of absence. However, an employee who leaves work
carly and who works Jess than one-half of his scheduled shife will
be charged a fuill incident of abscnoe for that shift. unless
otherwise excused for good cause by the Labor Relations
Depariment pursuant to this Attendance Program.

An incident of wardiness is considercd one-half an incident of
ahsence. However, if a tardy employee does not report within the
first half of his regular shift, it will be counted as a full incidem
of absence.

Employees may apply for an absence of up 10 two weeks 1o be
excused for good cause. Such application may be filed, before or
after the ahsence, with the Labor Relations Department on a form
provided by the Company. If approved. the absencels) wilt not
be considered an incidem, and such approvasl shall nov be
unreasonably withheld. Leaves of absence in excess of lwo
weeks will be subject 10 Aricle IV. Section 2 (a), of the
Collective Bargaining Agreement and will not be considered an
incident. The following are examples of situations which will
generalty be cansidered as good cause and therefore excused:

s  One day’s absence due to an employee's documented
property damage caused by a Natural Disaster {e.g. fire,
tornado, or flood). Subsequent day's absences for such
reason ypon the approval of Labor Relations.

+  Tardy for a reasonable period due o inclement weather
as determined by Labor Relations.

-«  Tardy or absence due to a documented road closure
resuliing from inclement weather,

¢ Tardy for a reasonable period due 1o 2 documented
traffic accident.

Discipline issued under this program shall be administered within
fifteen days of an employee's return 10 work from the absence
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which is the subject of discipline.  Where an issue exists
regarding whether an absence will be counted as an incidem
under the anendance program because of the employee's
application for A & 5. FMLA, or Workers Compensation,
discipline, i€ any, shall be adminisiered by the Company as soon
as praciicabie.

IN WITNESS WHEREOF, the parties heveto have affixed their
signatures betow, this 8% day of tune, 2005.

BRIDGESTONE FIRESTONE NORTH AMERICAN TIRE, LLC &
BRIDGESTONE FIRESTONE DIVESIFIED PRODUCTS, LLC

By Jumes E, Stirvent

UNITED STEEL, PAPER AND FORESTRY, RUBBER,
MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND
SERVICE WORKERS INTERNATIONAL UNION, AFL-CIO, CLC.

By John W. Sellers
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