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‘2012 PENSION AGREEMENT
Between
THE TIMKEN COMPANY
And
UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTI.IIIING ENERGY, -
ALLIED INDUSTRIAL AND
SERVICE WORKERS INTERNATIONAL
UNION

THIS PENSION AGREEMENT, dated
as of March 2, 2012, between THE TIMKEN
COMPANY, hereinafter referred to as the
“Company”, and UNITED STEEL, PAPER AND
FORESTRY, RUBBER, MANUFACTURING,
ENERGY, ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION on behalf
of itself and Local Union 1123, said International
Union and Local Union- collectively being
referred to as the “Union”, and shall be known
as the 2012 Pension Agreement.

PREAMBLE

WHEREAS, the parties have entered into
a series of Pension Agreements, including
amendments or-extensions thereof; the most
recent of which is dated March 2, 2012, and is
known as the 2012 Pension Agreement; and

WHEREAS, the parties have agreed to
continue the Pension Plan established under
said Pension Agreements, and the payment
of Pension Benefits from the pension trust
heretofore established, but with certain changes
to become effective on January 1, 2012.
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IT IS HEREBY AGREED, between the
parties as follows:

Until January 1, 2012, all of the provisions
of the 2009 Pension Agreement-shall remain in
effect:

Except as otherwise provided, the provisions
of this 2012 Pension Agreement shall become
effective January 1, 2012.

ARTICLE | - DEFINITIONS

Wherever used herein, the terms hereinafter
referred to in this Sectlon of this Pension
Agreement shall be understood to have the
following meaning:

1. The term “beneficiary”, within the meaning
ol this Agreemeni, means the survivor of a
participant or a recipient, who has qualified for
a Survivor's Pension hereunder or a beneficiary
under optional Pension Benefits elecled by a
participant, but, unless otherwise specificafly
provided, does not include a beneficiary who has
otherwise qualified for Pension Benefits ‘under
any prior Pension Agreements. A beneficiary
.must be a natural person and cannot be an
association, corporation, trust, or other legally
created entity.

2, The term “employee”, within the meaning
of this Agreement, means an employee of the
Company as defined in Section A of Article |
of the Agreement between the parties dated
March 2, 2012, herein referred o as-the 2012
Basic Labor Agreement.
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3. The term "new hire”, within the meaning
of this Agreement, means (a) an employee first
employed by the Company on or after November-
1, 2008, or (b) an employee. rehired by the
Company on or after November 1, 2009, who is
not.eligible for restoration of continuous service
accrued as a participant in the Pension Plan prior
‘to such employee’s termination of employment.
Notwithstanding ‘the foregoing, in no évent will
an employee who returns to work upon his recall
in accordance with Section H.2. of Article Vil of
‘the 2012 Basic Labor Agreement be considered
a “new hire” unless that employee was a “new
hire” prior to his layoff or being placed in the
security pool, as applicable.

4. The term “participant®, within the meaning
of this Agreement, means an employee who
has attained twenty-one (21) years of age and
has completed-one (1) year of service. Once
an employee has satisfied these requirements,
he will participate in the Pension Plan on the’
day following the day that he has met such
requirements. The computation period for
determining eligibitity to participate shall be the
vesting computation period defined in Article I,
Section C, with the initial eligibility computation
period being the twelve (12) consecutive:-month
period beginning with the employee's date of
hire. In determining eligibility to participate, an
employee will be credited with hours of service
as defined in Arlicle Il, Section C.

5. The terms "Pension Administrator’ and
“Administrator’, within the meaning of this
Agreement; mean ‘The Timken Company or a
‘trust company or insurance company selected
by the Company.
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8. The term "Pension Fund” means the fund
established under the Trust for the purpose of
helding and investing Plan assets.

7. The terms "Plan” and “Pension Plan”
mean this Agreement and The Timken Company
Pension Plan established under this Agreement.

8. The term “Plan Year” means each
period beginning on January 1 and ending on
Dacember 31.

8. The term “recipient”, within the meaning
of this Agreement, means any participant who
has qualitied for immediate or deferred Pension
Benefits under any of the provisions of this
Agreement, but unless otherwise specifically
provided, does not include a recipient who
has retired or otherwise qualifies for Pension
Benefits under any prior Pension Agreements,

10. The term “Trust” means the trust
eslablished by the Company for the purpose of
holding and investing Plan assets.

11. The term “Trustee” means the individual
or institution appointed by the Company to
serve as trustee under the Trust established in
connection with the Plan to hold and invest Plan
assets.

12. Whenever in this Agreement the male
gender is used, it shall be construed 1o include
the female gender.

ARTICLE Il - PENSION BENEFITS

All Pension Benefits provided for herein shall
P-4



be subject to the approval of the shareholders of
the Company, if such. approval is necessary in
the judgment of the Company, and of the United
States Treasury Department in accordance
with the requirements of the Internal Revenue
Code. In the event-that it is determined by the
Company that this Pension Agreement shall be
submiitted to the shareholders of the Company
for approval, the Company agrees to submit
this Agreement for approval to its shareholders
at the next annual meeting of the shareholders
to take place on May 8, 2012, and to present
this Agreement to the United States Treasury
Department for its approval as soon after the
Agreement is executed as is practicable. |If
shareholders of the Company shall fail to
approve this Agreement at the next shareholders’
meeting, or if the Treasury Department shall give
notice of its final disapproval of this Agreement
after submission to it, then this Agreement
shall terminate forthwith but the parties shall
meet promptly at the office of the Company
in Canton, Ohio, at mutually convenient times
after notice of either of such disapprovals has
been given by the Company to the Union for the
purpose of negotiating regarding such changes
in this Agreement as may be necessary to
secure approval of the shareholders or the
Treasury Department; as the case may be. Itis
understood, however, that neither party herelo
shall be required to agree to making such
changes.

it no agreement is reached within thirty
{30) days after such notice in either case, for
a period of fifteen (15) days after such thirty
(30)-day periods, the Union shall not be bound
by its no-strike pledge contained in Arlicle
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IV - Strikes and. Lockouts of the 2009 Basic
Labor Agreement between the parties, but
the then current Basic Labor Agreement, the
then current Supplemental Unemployment
Benefit Agreement, the then current Insurance
Agreement, and the then current 401(k)
Agreement shall not be regarded as terminated.
It no strike action is taken during such fifteen
(15)-day periods, Article IV - Strikes- and
Lockouts shall remain in effect for the balance of
the above mentioned Agreements. In the event
of a-strike during such fifteen (15)-day periods,
upon the settlement of the issue relating to.such
Pension Plan; the 2012 Pension Agreement; as
amended as a result of negotiations, shall be
reinstated for all purposes.

A. ELIGIBILITY

The following participants shall be entitled to
Pension Benefits herein:

1. Normal Pension

Any participant who retires voluntarily
from the service of the Company. on or aiter
January 1, 2012, and who has at the time ot
his retirement attained the age. of sixty-five (65)
years shall be entitled to receive a pension upon
his retirement in the amount herein. specified.
Any parlicipant who has met those eligibility
requirements: shall have a non-forfeitable. right
to a normal pension.

2. Early Reduced Pension for
Participants Who Are Not New Hires

Any participant who is not a new hire
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may retire: voluntarily from the service of the
Company on or after January 1, 2012, and
'shall be entitled to receive a pension upon
his retirement in the amount herein specified,
provided:

a. He shall have attained the age of
sixty (60) but shall not have attained the age of
sixty-two {62); and

b. Who has at the time of his retirement
not less than: fifteen. (15) years of continuous
‘service.

3. Pension Due To Shutdown or Layoff

Any participant may retire from the
service of the Company on or after January 1,
2012, and shall be entitled to receive a pension
upon his retirement.commencing with the first
‘calendar month' following the determination by
the Administrator of the happening of one of the
evants. listed in Subparagraph b below in the
amount herein specified, provided:

a. {1} He shall have not less than
fifteen (15) years of continuous service and shall
on the date of his retirement (a) have aftained
the age of fifty-five (55) years or more and
whose combined age plus-years of continuous
service (computed to the nearest 1/12) shall
equal seventy (70) or more or (b} whose age
plus years of continuous service (complited to
the nearest 1/12) shall equal at least eighty (80); or

(2} He shall have not less than twenty
(20) years of continuous service on his last-day
worked and shall on the date of his retirement
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(a) have attained an age which together with
his years of continuous service {computed to
the nearest 1/12) shall equal sixty-five (65) or
more and (b) have not refused an opportunity
for employment: with the Company, which
would disqualify the employee from receiving
Supplemental Unemployment Benefits pursuant
to the provisions of Article IV, Section 2.b.(3), of
the 2012 Supplemental Unemployment Benefit
Agreement.

b. The layoff resulting in a break in his
service with the Company shall be by reason of
a permanent shutdown of the plant, depariment,
or subdivision thereof in-which he was working
or a layoff by reason of a reduction in force.

¢, The Pension Administrator shall
notify any such laid off participant in writing
at his last known address at the end of such
two (2):year period and again at the end of
such extended recall period (as provided in
Article VIII, Section H, of the then current'Basic
Labor Agreement) of his possible eligibility for
a pension under this Paragraph 3, if, in the
meantime, he has not voluntarily applied for
a penswn Any such participant wishing to
receive such pension under Paragraph 3 must
file a proper written application with the F_’_ensnon
Administrator on a form prescribed by the
Pension Administrator either within ninety (90)
days from the date of any such notice from the
Administrator or voluntarily at any time between
the ‘end of such two (2)-year period and the end
of such.extended recall period.

Provided, however, the Administrator will
grant:a pension to an eligible participant laid off
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by reason of reduction in force as specified in
this Paragraph 3.b. above, prior to the date that
the absence due to layoff results in a break in
service when recall or reemployment of such
participant is unlikely; and provided that in case
of a layoff resutting from a permanent shutdown
of the plant, department, or subdivision thereof
in which the participant was working, he may
apply for a pension at any time following his
layoff.

4. Early Pension

a. Any participant may retire from the
service of the Company on or after January 1,
2012, and shall be entitled to receive a pension
upon his retirement in the amount herein
specified, provided he shall have attained on
the date of his retirement at least the age of
sixty (60) years and shall have at the date of
retirement not less than twenty-five (25) years
of continuous service.

b. Any participant may retire voluntarily
from the service of the Company on or after
January 1, 2012, and shall be entitled to receive
a pension upon his retirement in the amount
herein specified, provided he shall at the time
of his retirement have not less than thirty (30)
years of continuous service.

c. Any participant may voluntarily
retire from the service of the Company on or
alter January 1, 2012, and shall be entitled to
receive a pension upon his retirement in the
amount herein specified, provided he shall have
attained on the date of his retirement at ieast
the age of sixty-two (62) years and shall have at
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the date of retirement not tess than fifteen (15)
years of continuous service.

5. Disabllity Pension

a. Any participant who shall have
become permanently and totally disabled
on or after January 1, 2012, and who shall
have at least fifteen (15) years of continuocus
service with the Company, prior to the date his
continuous service is broken, and subject to
his becoming totally and permanently disabled
as hereinafter provided, shall be entitled to
receive a pension on the conditions and in the
amount herein specified. To be permanently
and totally disabled for the purposes of this
Paragraph 5.a., a participant must be eligible
for a Disability Benefit under the Federal Social
Security System on the date his continuous
service is broken, or must be totally disabled by
bodily injuries or disease and thereby prevented
from engaging in employment in any occupation
performed by production and maintenance
employees under the Basic Labor Agreement
(1) prior to the date his continuous service
is broken or (2) prior to the date his extended
recall period expires (as provided in Article
VIil, Section K.3., of the then current Basic
Labor Agreement), provided the participant
can establish that the condition leading to his
permanent and total disability was a disabling
condition as of the dale his continuous service
broke. Such disability must continue for a period
of five (5) consecutive months before it shall be
considered permanent. Any participant with
a disability pension application pending as of
January 1, 2012, who shall have been declared
eligible for a Disability Benefit under the
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Federal Social- Security ‘System on the date his
continuous service is.broken shall be entitied to
a disability pension.

‘b. Any: participant who ‘shall have
become disabled on or after January 1, 2012,
and:who' shall have attained -at.least:the;age
of fifty (50) years and shall have not less than
fifteen:(15) years of continuous service with the
Company prior to the date his continuous service
is broken, and subject 1o his becoming disabled
‘as hereinafter provided, shall be entitled to
receive a pension on the conditions and in the
-amount herein-specified. To be disabled for the
purposes of this Paragraph 5.b., a participant
must be disabled by bodily injuries or disease
prior to the date his centinuous service is
broken and be thereby permanently prevented
from performing the duties of his current
occupation,. but must have the apparent ability
to perform the duties of another existing but
unavailable occupation performed by production
and maintenance employees covered under.the
Basic Labor Agréement at the plant'where he
is employed. Such disability must continue for
a period of five (5) consecutive months prior to
the date his continuous service i$ broken before
it:shall be considered qualifying. A participant
determined to be disabled under this Paragraph
5.b..shall-be subject to the provisions of Article
Vill, Section. E, Paragraph 2, and Section H,
Paragraph 5, of the then current Basic. Labor
Agreement. The pension provided under this
Paragraph 5.b. shall cease it the participant
returns to work or refuses to return to any
permanent vacancy in the plant where he was
employed.



¢. No participant shall be entitled to
Pension Benefits whose disability results directly
or indirectly from (1) military or naval service
in any future wars and who does not return to
work for the Company upon completion of such
service, (2) his having engaged in a criminal
enterprise, or {3) intentionally self-inflicted injury.

Pension. payments to a recipient because
of disability shall continue only so long as such
recipient is disabled as herein defined. Any
recipient receiving such payments on such
basis may be required to submit proof of the
continuance of such state of disability once
every twelve (12) months:and shall submit to
an examination by a physician appointed by the
Administrator at the Administrator's expense,
if requested by the Administrator, once every
twelve (12) months for verification of the
continuance of such state of disability. Should
such: remplenl refuse to submit to'such medical
examination within thirty (30) days after being
requested to do so by the Administrator, his
disability payments shall cease unti! he submits
to such examination. In the event that his refusal
continues-for one (1) year, his right to disability
payments shall cease‘and terminate:absolutely.

Any recipient whose pension disability
continues untii he has reached the age of
sixty-five (65) shall thereafter be regarded as
a recipient’who has retired on pension at age
sixty-five (65) in accordance with Paragraph 1
of this Section.
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6. Deferred Vested Penslon

a. Any participant whose service with
the Company is broken under Article i, Section
C, on or after January 1, 2012, after completing
five (5) years or more of continuous service,
who is not eligible for any of the other Pension
Benefits provided herein, as of the date the
participant’s continuous service is broken, shall
be entitied to a pension payable at age sixty-five
(65) in an amount computed in accordance with
the provisions of Paragraph 1 of Section E of this
Article, but based only on continuous service
up to the time of such break in service and on
average monthly compensation during the bi-
weekly pay periods (as set forthin Section E.1.b.
of this Article 1) of such participant’s continuous
setvice prior to such break in service.

b. Any participant who (1) is not a new
hire and has satisfied the service requirements
for a pension under Paragraph 2 of this Section
A or (2) has satisfied the service requirements
for a pension under Paragraph 4 of this Section
A, butin each case is separated from the service
of the Company on or after January 1, 2012, but
before satisfying the age requirements for such
a pension, shall be entitled, upon satisfaction
of such age requirement, to receive a pension
in the amount specified by the applicable
paragraph and by Section E of this Article,
reduced actuarially for the difference between
a pension payable at age sixty-five (65) and
the age at which pension payments under this
Paragraph actually commence; and stated in
terms of a percentage taken as shown on the
fellowing table:



Age at Retirement_ Percentage

60 63.89
61 69.50
62 75.79
63 82.88
64 90.90
65 100.00

It is understood that the percentages shown
above may be revised from time to time by
actuaries employed by the Administrator. In
applying the table, the proper percentage factor
is to be determined by linear interpolation for
a recipient's age, counting compiete months
at the time of early retirement. Such pension
shall be in lieu of the pension provided under the
preceding Subparagraph a of this Paragraph 6.

B. APPLICATIONS

Each participant, recipient, or beneficiary
desirous of obtaining a pension shall make
application therefor in writing to the Pension
Administrator on a form provided by the
Administrator. Each applicant shail be required
to supply to the Pension Administrator such
proof as to his eligibility for pension payments
as the Administrator may reasonably require.
In cases involving applications for Permanent
and Total Disability Pensions, the Pension
Administrator may request the applicant to
submit to medical examinations by a physician
or physicians designatled by the Pension
Administrator. No action will be taken in respect
of his application until the applicant submits
to such examination or examinations. Except
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as hereinafter provided, no pension shall be
effeclive for any participant prior to the date
of his application for a pension. Where the
applicant submits to examination(s) requested
by the Administrator and such examination(s) is
made within thirty (30) days from date of request
for examination(s), the pension, it granted, shall
be effective the first of the month following the
month of application.

) the examination cannot be made within
the thirty (30) days from date of request for such
examination because of the unavailability of the
physician, the pension shall become effective
the tirst of the month following the month of
application, providing the applicant establishes
his eligibility for Permanent and Total Disability
Pension as provided herein.

If the applicant fails to submil to an
examination requested by the Administrator
within thirty (30) days from date of such
request for examination(s}, the pension shall
not become effactive until the first of the month
following the month the applicant submits to
such examination(s).

Eligibility for any benefit under this
Agreement shall be established as of the date
that a participant ceases to accrue continuous
service.

No participant who meets the eligibility
requirements for an immediate or Deferred
Vested Pension at the time his continuous
service is broken shall forfeit any pension
because of failure 1o apply for such pension
at the earliest time which would cause such
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pension to commence, provided that no
participant shall receive retroactive pension
payments for any period prior to age sixty-five
(65). No surviving spouse who is gligible for a
Survivor's Pension under Article 1ll, Sections C,
D, and E and Article IV, Section B, shall forfeit
any pension.

C. COMPUTATION OF CONTINUQUS SERVICE

The continuous service of a participant
or-recipient attributable to any period. prior to
January'1, 1976, shall be determined under the.
original 1974 Pension Agreement or any prior
Pension Agreement in effect- at the time such
recipient retired, without regard to améndments
made by the 1976 Supplement to the 1974
Pension Agreement. For all service on or after
January 1, 1976, the following provisions shall
apply.

Except as otherwise provided, the continuous
service of any participant for determining his
eligibility for and the amount of any Pension
Benefit hereunder shall be the time from the first
‘employment of said participant by the Company
until the time of his voluntary retirement, except
that such continuous service shafl be broken
and credit for previous service lost by:

1. Voluntarily quitting the service of the
Company. (An unauthorized absence of-seven
{7) consecutive-scheduled working days shall
be considered a voluntary quit: Absence for
‘military or naval service,.other than temporary
training programs of the State Guard or Reserve
Forces, shall be considered a voluntary quit,
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unless otherwise provided by law, by Section
E.18. of this Article (I, or by the applicable
collective-bargaining agreement.)

2. Dlscharge for proper cause from the
sefvice of the Company.

3. a. Layoff for a continuous period -of
time. as produces a break in his accumulated
continuous service record under the Basic,
Labor Agreement in effect at the time of a layoft
but not to exceed a conlinuous period of two (2)
years.

b. Any active employee as of January
1, 2012, whose continuous service was broken
while laid off for physical disability or due to
reduction in force after July 21, 1980, pursuant
to Paragraph 3 of Section K of Article VIl of the
1980, 1983, 1986, 1989, 1993, 1997, 2000,
2005, 2009, or 2012 Basic Labor Agreement
shall have his continuous service adjusted so
that his continuous service, as of January 1,
2012, shall be increased by the excess, if any,
of his layoff over two (2) years, up to a maximum
increase -of three (3) years including service
bridged under pricr Pension Agreements Any
employee on layoff for reduction in force or
physical disability who returns to work after
January 1, 2012, whose continuous service
was broken while laid off due to physical
disability or due to reduction in force after July
21, 1980, pursuant to Paragraph 3 of Section
K of Article Vil of the 1980, 1983, 1986, 1989,
1993, 1997; 2000, 2005, 2009, or 2012 Basic
Labor Agreement, shall, after the date of the
employee's return to work, have his continuous
service adjusted so that his continuous’service,
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after the date of his return to work, shall be
increased by the excess, if any, of his layoff
over two-(2) years, up to a maximum increase, of
three (3) years including service bridged under
prior Pension Agreements.

c. A break in continucus service shall
not occur during a layoff because of physical
disability  resulting from an injury or disease
for which Workers' Compensation Benefits are
payable, provided the participant returns to work
within thirty (30) calendar days after the end of
the period for which Total Disability Benefits are
payable and provided the total continuous period
of his absence from work does not exceed five
(5) years.. A participant who receives Workers'
Compensation Total Disability Benefits for the
entire five (5)-year period or who retires from
disability while receiving Workers' Compensation
Total Disability Benefits within the five (5)-year
period shall receive credit for continuous service
until the earlier of the termination of the five (5)-
year period or retirement. Any laid off participant
who.has extended recall rights as provided in
Arlicle Vill, Section H, of the then current Basic
Labor Agreement may make an application for
a pension during the period in which he has
such extended recall rights; provided, however,
that if the President, Vice President, Financial
Secrelary, Treasurer, or Recording Secretary of
any Local Union who has been or is an employee
of the Company and has been or may hereafter
be given a leave of absence on the condition
slated in Article VIII of the then current Basic
Labor Agreement, such leave of absence shall
not constitute a break in such a participant’s
record of continuous service for the purpose of
this Pension Agreement.
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d. The adjustment of a participant's
continuous service under Subparagraphs a., b.,
or ¢. above shall not result in duplicating credit
for continuous service for the same period of
layoff.

The continuous service of any parlicipant
for determining his eligibility for a Deferred
Vested Pension under Section A, Paragraph 6,
of this Article I shall be the time from the first
employment of said participant by the Company
until the time his continuous service is broken,
except as provided above in regard to the
accumulation of continuous service by Union
officers who have been granted leaves of absence.

If any recipient receiving Pension Benefits
for disability shall, upon termination of such
disability, be reemployed by the Company, his
absence from actual employment because of
such disability shall not constitute a break in his
continuous service nor cause a loss of credit
for his previous service, but his time of absence
because of such disability, if in excess of such
continuous pariod of time as produces a break
in his service record under the Basic Labor
Agreement in effect at the time of a fayoff, shall
be excluded in computing his continuous service
for the purpose of any subsequent Pension
Benefits to which he may become entitled.

If a participant who has an hour of service
on or after January 1, 1989, whose continuous
service has been broken on or after January 1,
1989, before completing five (5) years of service
and who, as of January 1, 2012, has not lost
credit for such service under the terms of a prior
Pension Agreement returns to active service,
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credit for prior continuous service shall be
restored when such parlicipant completes one
(1) year ol service following his return to active
service, .unless the number of consecutive one
(1)-year breaks in service equals or exceeds
five (5); provided that, if a participant returns to
active service from layolf within the extended
recall. period provided in Article VI, Section H,
of the Basic Labor Agreement, credit for prior
continuous service will be restored immediately
upon his return to active service, and he will not
be required to complete one (1) year of service
following his return to active service to have
such credit restored, but the participant will
receive credit for service for not more than two
(2) years of the layoff period.

It a participant.eligible to receive a Deferred
Vested Pension under Paragraph 6, Section A,
of this Article If returns to active service, credit
for prior conlinuous service shall be restored
when such participant completes ane (1) year
of service following his return to active service,

The continuous service of a participant shall,
in all cases, be his number of full years of such
service and any additional -fractions of years
computed to the nearest 1/12 in applying this
factor as a multiplier in computing the amount of
a monthly pension under Paragraph 1 of Section
E hereof. Provided that, in the year in which a
participant’s continuous service is broken by
a voluntary quit or discharge, the participant
shall be credited with a full year of service if the
participant has completed one thousand (1000)
hours of service between the last anniversary
date of his first employment by the Company
and the date of such quit or discharge (including
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both the anniversary date and the date of quit or
discharge in such calculation).

~ For the purposes of (1) credit for. service
for the year in which a participant’s conlinuous
sérvice is broken by a voluntary- quit or
discharge or (2) the restoration of credit for prior
continuous service when a participant returns
to-active service after his extended recall period
has expired:

a. The term “one (1) year break in
service™ means a twelve (12)-month period,
which shall be the vesting computation period,
during which the participant has not compleled
more than five hundred (500) hours of service.

b. The term “year of service” means
either (1) the twelve (12)-month period
beginning on the date employment commenced
upen return to active service or (2) any calendar
year beginning after the date $uch employment
commenced, during which a participant has
completed one thousand (1000} hours of
service.

c. The term “hour of service” means
each hour (1) for which a participant is paid,
or entitted to payment for the performance
of duties, for the Company or for which he is
paid, or entitled to payment, by the Company
on account of a period of time during which no
duties are performed (irrespective of whether
the employment relationship has terminated)
due to wvacation, holiday, illness, incapacity
{including disability), layoff, jury duty, military
.duty, or leave of absence, (2) for which back pay,
irrespective of mitigation of damages, is either
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awarded or agreed 1o by the Company, or (3)
for which a participant is credited pursuant to
Sections 410(a)(5)(E) and 411(a}(6){(E) of the
Internal Revenue Code, solely for the purpose
of determining whether a.one (1}:year.break.in
service has occurred. Hours of service shall be
determined by dividing the payments received
or due:for reasons:other than the performance
of duties by the lesser of (i} the participant's
most recent hourly rate of compensation for the
performance of duties or (i} the participant's
average hourly rate of compensation for the
performance of duties for the most recent
computation ‘pericd in which the participant
completed more than five:hiindred (500} hoiirs
of service. Hours of service shall be computed
and.credited in-accordance with Department of
Labor Regulation 2530.200b-2.. In the case of
a participant' who is absent from work for any
pericd by -reason of:

{1) the pregnancy of the participant;
{2) the birth of a child of the participant;

{3) the placement of a child with the
participant in connection with the adoption of
such child by such participant; or

(4) caring for such child for.a period
beginning immediately following such birth or
placement, this Agreement shall treat as hours
of service, solely for purposes of determining
whether a one (1) year break: in service has
occurred, the hours of service which otherwise
would normally have been credited to such
participant but for such absence’or, in any.case
in which the Pension Administrator is unable to
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determine said hours,.eight.(8} hours of service
per day of such absence except that the total
number of hours treated as hours of service by
reason of any such pregnancy or placement shall
not exceed five hundred one (501) hours. These
hours shall be treated as hours of service only
in the Plan Year in which the absence from work
begins, if a participant would be prevented from
incurring a one (1).year break in service in such
Plan Year solely because periods of absence
are treated as hours of service or, in any other
case, in the immediately following Plan. Year.
Solely for the purposes of determining whether
a.break in continuous service for- parllc:|pat|on
and vesting purposes has occurred in a Plan
Year, a participant who .is absent from work
because of a leave of absence under the Family
and Medical Leave Act shall receive credit for
the Hours of Service which would otherwise
have been credited to such participant but for
such absence, or in any case in which such
hours cannot be determined, eight (8) Hours
of Service per day of such absence. No more
than five hundred one (501) hours are required
10 be credited to a participant on a leave under
the Family and Medical Leave Act. A participant
‘'whose leave under the Family and Medical
Leave- Act is for the maternity or paternity
reasons set forth above, cannot receive credit
for Hours of ‘Service under both this provision
and Sections. 410(a)}(5)(E) and 411(a)}(6)}{E) of
the Internal Revenue Code for the same pericd
of time.

d. The “vesting computation period”,
for purposes of determining the continuous
service of any participant, means a twelve (12)
consecutive-month period, starting from the
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date of hire by the Company and anniversaries
of thal date, or any twelve (12) consecutive-
month period following a one (1) year break in
service and beginning on the date the participant
first rendered service following the one (1) year
break in service and anniversaries of that date,
during which he is credited with one thousand
(1000) or more hours of service.

Part-time service rendered by part-time
employees shall not be included in the
-computation of continuous service; provided
that, any employee who completes one
thousand (1000} hours of service in any year of
service shall not be considered to be a part-time
employee.

For purposes of this Agreement only, a
participant’s continuous service shall include
service with employers who are related to the
Company, including members of a controlled
group of corporations or commonly controlled
trades or businesses (as defined in Sections
414(b) and (c) of the Internal Revenue Code,
as modified by Section 415(h) of the Internal
Revenue Code) or affiliated service groups
{as defined in Section 414(m) of the Internal
Revenue Code) of which the Company is a
part, and service which the participant may
have as a leased employee (as defined in
Section 414{n) of the Internal Revenue Code)
with the Company or any related employer. The
crediting of continuous service shall not result
in a duplication of benefits under this Plan and
any other retirement plan sponsored by the
Company or any related employer.

It is expressly understood, however, that
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this Agreement shall not, in any way, affect,
increase, or decrease the right of any employee
to employment or the right of the Company to
make layoffs or to enforce proper discharges.

D. SPECIAL RETIREMENT PAYMENT

1. There shall be paid to each eligible
recipient upon retirement under the Pension
Plan, except to those who are new hires or those
becoming entitled to a Disability Pension or a
Deferred Vested Pension under the preceding
Paragraphs 5 and 6, respectively, of Section A,
a special retirement payment from the Pension
Fund in an amount determined by multiplying
the recipient's average straight-time hourly rate
during his last two (2} completed pay periods
prior to his retirement by the appropriate hours
shown below as applicable to each recipient:

Years of Continuous Service Multiplying
on Date of Retirement Hours
5 years to 18 years 400
18 years and over 360

Regular monthly pension payments as
determined under Section A, Paragraphs 1, 2,
3, or 4, whichever is applicable, will commence
with the month following the three (3} months for
which such special retirement payment is paid.

2. There shall be paid to each eligible
recipient who (a) retires under Article 1, Section
A, Paragraphs 1, 2, 3, 4, or 5 with a retirement
date after November 1, 2009, and on or before
December 31, 2013, {b) is an employee
immediately prior to such retirement date, and
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(c} is not a new hire, a special single lump sum
retirement payment equal to $5,000, subject to
the requirements of Sections 401(a){11) and
417 of the Internal Revenue Code except that
the recipient may elect to receive the payment
under this Paragraph 2 in a single lump sum.

E. AMOUNT OF PENSION PAYMENTS

1. The amount of the monthly pension
payments tc each recipient qualifying for
Pension Benefits under Section A, Paragraphs
1,3, 4, 5, or 6, of this Article shall be as follows:

) a. (1) For a recipient who is not a new
hire, the greater of (a) or {b) below:

{a) An amount equal to (i)
plus (i) plus {iil):

{il An amount
equal to 1.165% of his final average earnings
multiplied by his years of continuous service up
to twenty-five (25) years.

{fif An amount
equal to 1.515% of his final average earnings
multiplied by his years of continuous service in
excess of twenty-five (25) years up to his thirty-
fifth (35th) year of continuous service.

{fiifi) An amount
equal to 1.265% of his final average earnings
multiplied by his years of continuous service in
excess of thirty-five (35) years.

{b) An amount equal to (i) plus (i):
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{i} With' respect to
a recipient'sfirst thirty-{30) years of continuous
serviCe, the sum of (x) an amount equal 1o the
product of $56.25 multiplied by the number of
his first (30) years of continuous service earned
prior. to January 1, 2012, plus (y). an amount
‘equal to'$67 multiplied by the number of his first
thirty .{30) years of continuous service earned
on and after January 1, 2012

{il) With respect to a
recipient's years of continuous service in excess
of thirty (30) {if any), the sum of {x)"an amount
equal 10 the product of $75 multiplied by his
years of continuous service in excess of thirty
(30) years earned prior to January 1, 2012,
plus {y) an.amount equal to the product ot $85
multiplied by his years of continuous service in
excess of thirty (30) years earned after January
1, 2012.

(2) For a recipient who is a new hire,

{a) For a recipient with less
than thirty (30) years of continuous service, an
amount equal 1o the product of $45 multiplied by
his years of continuous service up to thirty (30)
years.

_ (b} For a recipient with thirty
{(30) or-more years of continuous service, $1350
plus an amount equal to the. product of $60
multiplied by his years of continuous service in
excess-of thirty (30) years.

b. Final average earnings shall be
computed as follows:
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(1) For a recipient with at least ten
(10) calendar years of pay periods, the last
ten (10) calendar years plus the final year ot
the. recipient's continuous service prior to his
termination shall be selected. The five (5)
consecutive calendar years which will produce
the. highest final average earnings will be
selectad, and the total amount paid in such five
(5) consecutive calendar years will be divided by

sixty (60).

{2) For a_recipient wilh more than five
(5) but less than ten {(10) calendar years-of pay
periods, the five {5) consecutive calendar years
which will produce. the highest final average
earnings will be selected, and the total amount
paid in such five (5) consecutive calendar years
will be divided by sixty (60).

{3) For a recipient with less than five
(b} calendar years of pay periods, the total
amount paid in such-complete calendar years
and the final calendar year will be divided by the
number of calendar months of service during
such complete- calendar years and the final
calendar year.

(4) Any earnings during the final
calendar year of employment will be excluded,
unless itis one of the five (5) highest conseculive
calendar years, or unless the recipient-has less
than five (5) calendar years of pay periods.

In making such calculations, vacation
pay, holiday pay, Weekly Benefits paid under
the Supplemental Unemployment Benefit
Agreement, and the cost-of-living adjustments,
payable under the prior Basic Labor Agreements,
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which have been incorporated into the base
hourly rates and additives, and effective January
1, 2009, differential wage payments (as defined
in Section 414(u){(12)(D) of the Internal Revenue
Code) shall be included. Such calculations shall
not exclude the cost-of-living adjustments paid
under the 2012 Basic Labor Agreement and
prior Basic Labor Agreements.

<. In computing the amount of regular
pension of a recipient who, during all or any
parl of the calendar years, described in Section
E.1.b. above, was on leave of absence from the
Company pursuant to the terms of any Basic
Labor Agreement comparable to Section Q of
Article VIl of the 2012 Basic Labor Agreement,
his final average earmings for each month during
any such leave of absence shall, for the purpose
of computing his pension, only be adjusted so as
to be fairly representative of his normal earnings
had he not been so absent. For a recipient who
was not on such a leave of absence but who
was absent from time to time from the Company
for the purpose of working for the Local Union or
the International Union in handling Local Union
affairs, or International Union affairs, as the case
may be, his final average eamings during such
time or times of absence shall, for the purpose
of computing the amount of his regular pension,
be adjusted to include any amounts paid by
the Local Union or the International Union as
compensation, as evidenced by a W-2 tax form
or forms covering the year or years including
such time or times.

d. A recipient, who is not a new hire,
gualifying for Pension Benefits under Section
A.3. or Section A.5.a. hereof shall, in addition
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to the amount of Pension Benefits referred to
above, be entitled to a Supplementary Pension
Bensfit of $400 per month for each month he
receives a regular monthly pension payment until
he reaches age sixty-two (62) or until he shall
be or bacome, or would upon proper application
and diligent prosecution become, entitled
to unreduced Old-Age or Disability Benefits
provided by the Federal Social Security System,
if earlier than age sixty-two (82); provided,
however, that a recipient who is recaiving a
pension under Paragraph 3.a.(2) of Secticn A
shall not be entitled to a Supplementary Pension
Benefit during such time that he is engaged in
employment, the earnings from which equal or
exceed $2590 per month. The Company may
require such proof of earnings as it may deem
reasonably necessary to establish a recipient's
right to a Supplementary Pension Benefit,

e. A recipient, who is not a new hire,
qualifying for Pension Benefits under Section
A.4b. of this Article shall receive a monthly
pension payment based upon the recipient’s
irrevocable one-time election at retirement to
receive either the amount that he would be
entitled to under Section E.1.a. or the amount
set forth in the following table:

Age Limitation Dollar Amount
Less than 55 0
55-58 $1200
59-61 $1400
62-64 $1750
65 and older $2000
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f. A recipient, who is not a new hire,
gualifying for Pension Benefits under Section
A.4.a. or b. of this Article Il hereof, who makes
the irrevocable one-time election at retirement
to receive benefits under Section E.1.a., and
who meets the additional requirements set
torth in this Paragraph, shall, in addition to the
amount of Pension Benefits referred to above,
be entitled to a Special Pension Benefit for each
month he receives a regular monthly pension
payment until the later of (1} the month for which
the twelfth payment is made or (2) the month
in which such recipient becomes eligible for a
Social Security Benefit which is equal to eighty
percent (80%) of the benefit he would be entitled
to receive under the Federal Social Security
Systemn at his Social Security Retirement Age,
pursuant to the law in effect as of the effective
date of the Agreement; provided, however, that
no payment will be made for any month following
the month in which the recipient dies.

{1} To qualify for the Special Pension
Benefit, a recipient must: (a) be accruing
continuous service as of January 1, 2012; (b) be
eligible for an immediate pension under Section
A.4.a. or b.; (c) have made the irrevocable one-
time election at retirement to receive benefits
under Seciion E.1.a.; and (d) not be a new hire.

{2) The amount of the Special Pension
Benefit per month will be the greater of (a) the
difference between $1500 and the recipient's
monthly pension if the recipients monthly
pension is less than $1500 or (b) $400.

g. A recipient, who is not a new hire,
qualifying for immediate Pension Benefits
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under Section A.4. of this Article |l hereof, who
is accruing conlinuous service as of January
1, 2012, who retires during the term of this
Agreement, and who does not elect to receive
benefits under the table set forth in Section
E.i.e., shall, in addition to the amount of
Pension Benefits referred to above, be entitled
to a Special Pension Supplement for each
month he receives a regular monthly pension
payment. Such Special Pension Supplement
shall commence with the month following the
month in which such recipient attains eligibility
for a Social Security Benefit which is equal
to eighty percent (80%) of the benefit he
would be entitled to receive under the Federal
Social Security System at his Social Security
Retirement Age, pursuant to the law in effect as
of the effective date of the Agreement; provided,
however, that no payment will be made for any
month following the month in which the recipient
dies. The amount of the Special Pension
Supplement per month will be the difference
between $1000 and the recipient's monthly
pension if the recipient's monthly pension is less
than $1000.

2. a. The amount of the monthly
pension payments to a recipient, who is not a
new hire, qualitying for Pension Benefits under
Section A.2. shall be computed under Section €,
Paragraph 1 above, but reduced to its equivalent
actuarial value determined by reference to
mortality tables and interest rates and stated in
terms of a percentage taken as shown on the
following table:
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Age at Retirement Percentage

60 84.28
61 91.69
62 100.00

It is understood that such mortality tables
and/or interest rates and the percentages
shown above may be revised from time to time
by actuaries employed by the Administrator. In
applying the table, the proper percentage factor
is to be determined by linear interpolation for a
recipient’s age, counting completed months at
the time of early retirement.

b. The amount of the monthly pension
payments to a recipient, who is a new hire,
qualifying for Pension Benefits under Section
A3, A4, or A5 shall be computed under
Section E, Paragraph 1.a.(2) above, but
reduced by 0.25% per month for each month the
recipient’s retirement date precedes the date on
which the recipient would reach age 65 (i.e,
3.0% per year), unless, as of the date on which
the recipient retires, (1) the recipient is age 55 or
oider and (2) the sum of the recipient’s age plus
years of continuous service equals or exceeds 85.

3. The amount of the monthly pension
to be paid to a recipient shall be reduced by the
amount payable for the corresponding period to
which said recipient may be or become, or upon
proper application and diligent prosecution
would become, entitted under the Workers'
Compensation Law of any state. Provided,
however, that fixed statutory payments made
under the Workers’ Compensation lLaw of
any state for the loss of a bodily member or
payments for impairment of earning capacity
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or for permanent physical impairment, as such
phrases are used in Paragraphs A and B of
Section 4123.57 of the Revised Code of Ohio
as now in effect or as hereafter amended, shall
not be used to reduce the pension payments to
any recipient hereunder. If any recipient shall
receive & lump sum payment in settlement of
a claim under the Workers’ Compensation Law
of any state, for which a reduction in payments
hereunder is provided by this Paragraph 3 (other
than a payment in compromise and setllement of
a disputed claim), pension payments under this
Agreement shall be withheid until the amount
so withheld shail equai the amount of said lump
sum settlement. Notwithstanding the foregoing,
any Permanent and Total Disability Pension
Benefits payable under Section A, Paragraph
5.a., of this Article It prior to age sixty-five (65)
shall not be reduced by any payments made
under the Workers’ Compensation Law.

The amount of any deductions under this
Paragraph shall be the nrel payable to the
recipient after allowing for reasonatie atlorney's
fees and medical expenses incurred by him in
prosecuting his claim for such benefits, and fixed
statutory payments for one hundred percent
(100%}) loss of use of a badily member shall no
longer be used to reduce pension payments.

If any recipient shall receive any such
payments atiributable to a period or periods
for which he has already been paid a monthly
pension unreduced by such amounts, he shall
refund the amount of such benefits so received
to the Trustee and in default thereof the part of
the monthly pension of such recipienl payable
by the Trustee may be withheld until the amount
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$0 withheld shall equal the amount which said
recipient is obligated by this Paragraph to refund
to the Pension Fund.

Nothing contained in this Paragraph 3 nor
in-the following Paragraph 4 shall be construed
to require the reduction of any benefits payable
under this Agreement because of any pension
granted to a recipient for or on account of his
military service.

-.4. The amount of the monthly pensicn
to be paid to each recipient-out of the Pension
Fund heretofore or hereafter eslablished by
the Company shall also be reduced by the
amount of any other pension or Old-Age or
Disability Benefit, other than benefits payable
under Title !} of the Federal Social Security
Act, payable for the corresponding period out
of a fund or source to which the Company has
directly or indirectly contributed, including Old-
Age Benefits provided by any other present or
{uture law of the United States or any state or
subdivision thereof,.to which said recipient may
be or become, or upon proper application and
diligent prosecution would bécome, entitied, and
also by any payment in the nature of-a dismissal
allowance or severance pay to be paid upon
separation from the Company payroll under any
Company plan or by reason of any present or
future taw, as the same may be amended from
time to time; provided, however, that if said
recipient shall have contributed to the source
or fund out of which such other pension or
Old-Age or Disability Benefits are payable, the
monthly pension payable out of the Company-
established Pension Fund shall not be reduced
by. the. amount of such other pension or Old-
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Age or Disability Benefits atiributable to said
recipient's contributions.

8. The amount of the monthly pension
to be paid to a recipient shall be reduced by the
amount of any benefits to which a participant
may be entitled by reason of participation in any
other defined benefit pension plan sponsored by
the Company.

6. a. The pensions to be paid as
herein provided shall be paid to each recipient
monthly, at such times and in such manner as
shall be determined by the Administrator of the
Pension Fund. Subject to filing of an application
as required and to approval thereof by the
Administrator, or in the event of an arbitration
proceeding, subject to decision by the arbitrator
infavor of the recipient, the first monthly payment
shall be payable during and for the month next
following the month in which said recipient
retired or became totally and permanently
disabled; and the last monthly payment shall
be mads to said recipient's spouse or personal
representative for the month in which the death
of said recipient shall occur. In any event, unless
the recipient otherwise elects, the payment of
benefits to a recipient shall begin not later than
the 60th day after the latest of the close of the
year in which (a} the recipient attains age sixty-
five (65), (b) the recipient completes ten (10)
years of continuous service, or (¢} the recipient
ferminates his service with the Company. The
election to postpone the payment of benefits
beyond the time specified above shall be made
by submitting to the Administrator a written
statement, signed by the recipient, which
describes the benefit and the date on which the
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payment of such benefit shall commence. Such
an-election:may not be:made:if the exercise;of
such election will cause benefits payable under
this. Agreement'in the: event-of the death of the
recipient to be more than incidental.

b. Notwithstanding the foregoing
provisions, in no event shall payment of benefits
be deferred beyond April 1, of the calendar
year following the calendar’ year in which the
recipient atlains age seventy and one-half (70-
1/2). It distributions are required to be made
under this. Paragraph 6.b.,” monthly pension
payments shall be made to the recipient in the
form of -a Joint and Survivor Pension under
Article IV, Section B, unless the- recipient and
the recipient's spouse, if any, etect another
form of benefit. All distributions required under
this Paragraph 6.b. shall be determined and
made in accordance with the regulations under
Section 401(a)(9) of the Internal Revenue Code,
including the minimum distribution incidental,
benefit requirements of Section 1.401(a)(3)-
2 of the regulations. The requirements of this
Paragraph 6.b. shall apply to any distribution
of a recipient's or beneficiary’s interest and
will take precedence over any inconsistent
provision of this Agreement, provided that
the requirements of this Paragraph 6.b. shall
not -enlarge the distribution options currently
available to recipients and beneficiaries<under
the provisions of Articles Ill and IV of this
‘Agreament.

7. All pension payments will be made
1o recipients only at addresses within the United
States cr any territory thereof; and in the event
any recipient shall qualify for a pension while
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residing or sojourning outside the United States,
or while entitled to receive a pension shall
leave the United States, the Administrator shall
withhold his pension payments until they can be
made to him or to his properly designated agent
within the United States.

B. It is expressly understood and
agreed that no participant or recipient shall
have any claim to or upon, or any vested right
or interest or equity in, any parl of the Pension
Fund to be established by the Company, except
as in this Agreement expressly provided, and
that if any participant shall voluntarily quit the
employ of the Company or be discharged by
the Company without becoming eligible for a
pension herein provided to be paid out of the
Company-established Pension Fund, or shall
die either before or after becoming eligible for
said pension, neither he nor any other person
on his behalf shall have any claim, right,
interest, or equity in or to any payment whatever
out of said Pension Fund, except as otherwise
provided in regard to the last monthly payment
in Paragraphs 6 and 9 of this Section and except
as rights are provided for beneficiaries in Article
ill or IV of this Agreement. It is understood,
however, that the pensions payable under
Paragraphs 1, 2, 3, and 4 of Section A of this
Article Il shall continue for the duration of the
natural life of the recipient or for the natural life of
any beneficiary for whom benefits are provided
in Articte It or IV of this Agreement, and that
no pension payable under this Agreement shall
be reduced or discontinued, except as provided
in Paragraph 5 of Section A of this Article 1,
in Paragraphs 3, 4, and 5 of Section E of this
Article !l, in Section B of Article Ill, Section A,
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Paragraph 2:D. of Article IV, and in Section E of
Article V.

9. a. Except as provided in Paragraph
10 of this Section, the Pension Benefits herein
provided 1o be paid shall be paid only to the
recipient or to a beneficiary for whom payments
are provided as provided in Article i)} or IV of this
Agreement, except that the last monthly payment
for the month in which the death of a recipient
occurs may be made to the spouse or perscnal
representative of the recipient; and no Pension
Benefits herein provided nor any part thereof
shall be anticipated, assigned, or otherwise
encumbered, nor be subject to attachment
or garnishment prior to the actual payment
and delivery of each monthly amount to said
recipient and any attempted assignment or other
encumbrance or attachment or garnishment
shall be absolutely null and void, provided that,
to the exient permitted by law, a recipient may
authorize, in writing, the deduction of an amount
from any monthly pension to which he is entitled,
for the payment of premiums for insurance
coverage being provided for such recipient and
his dependents under any Insurance Agreement
between the Company and the Union, or for the
recovery of any overpayments of Insurance and
Supplemental Unemployment Benefits which he
may have received.

b. Notwithstanding any other
provisions of this Agreement, the Administrator
during the term of any Basic Labor Agreement
applicable to participants covered by this
Agreement, will deduct, from any monthly
payment due a recipient, monthly dues as
designated by the International Treasurer
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of the Union, as membership dues of the
Steelworkers Organization of Aclive Retirees
{hereinafter SOAR) and United Steelworkers of
America Political Action Committee (hereinafter
USWA PAC) voluntary contributions, on the
basis of individually signed voluntary checkoff
authorization cards in a form agreed to, in
writing, by the Administrator and the Union.
SOAR dues shall be promptly remitted to ihe
International Treasurer of the Union at the
address which he authorizes for this purpose
and USWA PAC contributions shall be promptly
remitted to the Treasurer of the USWA PAC at the
address which he authorizes tor this purpose.
This Paragraph is tfurther subject to all of the
conditions prescribed in Article Il, Sections J, K,
L, and M, of the Basic Labor Agreement.

10. If a Qualified Domestic Relations Order
requires the payment of benefits to a party
other than the participant prior to the time
the participant begins receiving benefits, the
actuarial equivalent amount of such payments
made prior to retirement shall be offset against
the participant's benefits at the time benefits
become payable to him until such time as the
total actuarial equivalent amount of payments
made prior to retirement is offset.

For purposes of this provision, the actuarial
equivalent amount will be determined based on
the Pension Benefits Guaranty Corporation’s
interest rate to value immediate annuities in
effect as of the first day of the plan year in which
the payments to the other party begin.

A Qualified Domestic Relations QOrder cannot
require the Administrator to provide any type or
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form- of benefit, nor any option, not:otherwise
provided under this Agreement; it cannot require
the Administrator to provide increased benefits
(determined on the basis of actuarial value);
and it-cannot require the payment of benefits
to an alternate payee which are required to be
paid to another alternate payee under another
order previously determined.to.be-a Qualified
Domestic Relations Order. Where, because
of a Qualified Domestic Relations Order, more
than one (1) individual is to be treated as a
surviving spouse under Article Il or Article IV,
the -total amount to be paid to such individuals
cannot exceed the amount that would be paid it
there -were-only one (1) surviving spouse under
Article Ill-or Article IV.

11. The Pension Administrator will make
a lump-sum payment to a participant or
beneficiary, as the case may be, which shall
be the equivalent actuarial present value of the
regular pension, -after deductions, otherwise
payable if the equivalent actuarial present value
is ‘not more than $1000 effective March 28,
2005, Such lump sum payment to a participant
will be-'made one (1) year-after the later of the
participant’s break in continuous:service or the
expiration of all the participant’s recall rights.
Such lump sum payment to a beneficiary will
be made as soon as administratively feasible.
Effective January 1, 2008, the present actuarial
value shall be calculated by using the applicable
mortality table described in Section 417(e)(3) of
the Internal .Revenue Code and the applicable
interest rate described in Section 417(e)(3)
of the Internal Revenue Code as specified for
October of the prior ptan year. The present
value of a .lump-sum distribution shall not be
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greater than the maximum benefit amount
permitted under Article Il, Section E, Paragraph
16, of this Agreement.

The appropriate tax withholdings will be
made, unless the participant instructs the
Pension Administrator, pursuant to procedures
to be implemented by the Pension Administrator,
1o rofl over diractly his eligible roltover distribution
1o an eligible retirement plan. A direct rollover is
a payment by the Plan to an eligible retirement
plan. An eligible rollover distribution is any
distribution of all or any portion of the benefit
to the credit of the participant, except that an
eligible rollover distribution does not include
(a} any distribution that is one of a series of
substantially equal periodic payments (not less
frequently than annually) made for the life (or life
expectancy) of the participant or the joint lives of
(or joint life expectancies) of the participant and
the participant's designated beneficiary, or for a
specified period of ten (10) years or more; and (b}
any distribution to the extent such distribution is
required under Section 401{a}(9) of the Internal
Revenue Code. An eligible retirement plan is
an individual retirement account described in
Section 408(a) of the Internal Revenue Code,
an individual retirement annuity described in
Section 408(b) of the Internal Revenue Code,
an annuity plan described in Section 403(a)
of the Internal Revenue Code, an annuity
contract described in Section 403(b) of the
Internal Revenue Code, an eligible deterred
compensation plan described in Section 457(b)
of the Internal Revenue Code, or a qualified
trust described in Section 401(a) of the Internal
Revenue Code, that accepts the participant's
eligible rollover distribution. However, in the
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case of an eligible rollover.distribution:to a non-
spouse beneficiary, an-eligible retirement plan
is an individual retirement account-or individual
retirement annuity.  For purposes of this
provision, a participant includes . an employee
or former employee, a participant’s -surviving
spouse, a participant’s spouse or former spouse
who is the allernate payee under a Qualified
Domestic Relations Order,; as defined in Section
414(p) of the Internal Revenue Code, and a
participant's non-spouse beneficiary designated
in accordance with the Plan’s procedures.

12. In the event the Pension Plan merges
or consolidates with another ptan, or transfers
assets or liabilities to any other plan, each
participant in the Plan shall (if the Plan is.-then
terminated) receive a benefit immediately after
the merger, consolidation, or fransfer which is
equal to or greater than the benefit.he would
have' been enfitled to receive immediately
before the merger, consolidation, or transfer {if
the Plan had then terminated).

13. Participants entitled to retirement
units .under the 1968 Retirement and Vacation
Benefit: Agreement and extensions thereof as
of December 31, 1983, who thereafter may
become eligible for Supplemental Retirement
Pay in.accordance with the provisions:of Article
Il of the 1968 Retirement and Vacation Benefit
Agreement shall receive such pay at the time
and in the amount as set forth in said Article III.

14. Any recipient who has applied -for
and receives a pension under any one- of
Paragraphs 1, 2, 3, or 4 of Aricle Il, Section
A, shall not be eligible for any other type of
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pension, unless such recipient is subsequently
reemployed by the Company, in which case
he may qualify for a pension subject to all the
conditions prescribed in Paragraphs 1, 2, 3, or 4
of Article Il, Section A; provided, however, for the
purpose of determining his eligibility for a further
pension, his continuous service prior to his first
retirement shall be added to his continuous
service subsequent to his reemployment. Any
recipient so reemployed after retirement whose
employment is thereafter terminaled for any
reason shall be entitled immediately on such
termination of employment to the pension for
which he qualifies calculated on the basis of
his continuous service, average gross earnings,
and average monthly compensation as of the
date his employment is finally terminated.

15. Upon the termination or partial
termination of the Pension Plan, the rights of
each affected participant to benefits accrued
o the date of such termination or partial
termination, to the extent funded, are non-
forfeitable.

16. Notwithstanding any other provisions of
this Agreement, the maximum yearly Pension
Benefil of a recipient may not, at any time within
the limitation year {which shall be the calendar
year), exceed the maximum permissible amount
described in Section 415 of the Internal Revenue
Code.

If the benefit a Participant would otherwise
accrue for a limitation year produces an annual
benefit in excess of the maximum permissible
amount, the Participant’s annual benefit will be
reduced in accordance with Section 415 and the
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regulations. thereunder so-that the Participant's-
annual benefit equals the maximum amount
payable under Section 415.

17. The compensation of any participant
that may be taken into account in determining
benefits on behalf-of any participant shall not
exceed,$245,000 for-a Plan Year or, if greater,
the dollar limitation in effect under Section
401(a)(17) of the Internal Revenue Code.

18. a. A participant who is reemployed
by the Company pursuant to the provisions
of the Uniformed Services Employment and
Reemployment Rights Act of 1994, codified
atiChapter 43 of Title 38 of the United Slates
Codge, shall be treated as not having incurred a
break in service with the Company by reason of
such participant's period or periods of service
in the armed forces of the United States. Each
pericd served by a participant in the armed
forces shall, upon reemployment, be deemed
to constitute service with the Company for
purposes of determining the non-forfeitability of
benefits and the accrual of benefits under the
Plan.

b. The Company upon reemploying a
participant with respect to a period of service
with the armed forces shall fund any obligation
of the Pian to provide benefits for the participant
in the same manner and to the same extent
the aliocation occurs for other participants
during the period of service. For purposes of
determining any obligation of the Plan, earnings
and forfeitures shall not be included.

c. For purposes of computing the
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Companys liability to fund, the pammpants
earnings during ‘the_period of service in the
armed. forces shall be computed at the rate
the parlicipant wWould have received, but for
the period of service in the armed forces; or,
in the case that the determination of such rate
is not reasonably certain, on the basis of the
participant’s-average earnings during the twelve
(12)-month-period. lmmedlalely preceding such
period of service in the armed forces.. or,. if
shorter, the period of employment immediately
preceding.such period.

d.. Notwithstanding any provision of
the Plan to. the contrary, if a participant dies
while performlng qualified military service
(as defined in Section. 414(u) of the Internal
Revenue Code); effective January 1, 2007, the
survivors of the participant will be entitied to
any benefits’ provided under the Plan that such
survivors would have been entitled to receive
it the participant had resumed employment in.
accordance with Seclion E.18.a..of this Aricle
Il immediately prior to his death and, effective
January 1, 2008, the sufvivors of such participant
will be entitled to any benefits. provided under
the Plan that such survivors would have been
entitled to receive if the participant had resumed
employment in accordance with Section E.18.a:
of this Article || immediately prior to his death, all
additional benefit: accruals and vesting service
refating fo periods of quatified military leave had
been counted in determining such benefits, and
the participant terminated employment on his
actual date of death.
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ARTICLE Ili - PRE-RETIREMENT
‘SPOUSE'S BENEFIT

A. For the purpose of this Anrticle, -an active
participant is one who has unbroken continuous
service at the time of his death. Except as
otherwise provided in a Qualified Domestic
Relations Order, a surviving spouse of an
active participant must have been married
to the participant on the date of death, and
such marriage must have been performed
before proper civil or reiigious authority, or
the participant must have submitted proof of
a common-iaw marriage occurring prior to
Oclober 10, 1991, to the Administrator prior
1o the participant’s death and such proof must
be consistent with other declarations made by
the parlicipant to the Company concerning the
participant’s marital status. A surviving spouse
must apply for the benefits payable under this
Article Wi. The surviving spouse or beneficiary
of a participant performing qualified. military
service (as defined in Section 414(u) of the
Internal Revenue Code) may be eligible for a
benefit under this Article 11l in accordance with
Section E.18.4. of Article II.

B. 1. Any participant who has completed at
least fifteen (15) years of continuous service,
shall have the Pension Benefits to which
the participant may become entitled under
Paragraphs 2, 3, 4, 5, or 6 of Section A of
Article Il, with the spouse of the participant as
joint pensioner, under Section A, Paragraph
2.A., of Article IV. if such a participant dies
before retirement, the surviving spouse of the
participant. will be entitied to a Pre-Retirement
Survivor's Pension equal to the greater of:
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a. one half (1/2) of the amount of the
normal pension which would have been payable
if the deceased active participant was eligible
for and had retired on normal pension under
Article I, Section A, Paragraph 1, on the date of
his death or

b. $200.

2. A participant who has attained age sixty-
five (65) and whose continuous service has
not been broken shall be deemed to have such
Pre-Retirement Survivors Pension, unless the
participant and the participant's spouse revoke
such coverage in wriling.

C. 1. A Pre-Retirement Survivor's Pension shall
be paid to the surviving spouse of an active
parlicipant who dies after completing five (5)
years of continuous service and who is not
eligible for the benefit described in Section B of
this Article IIl.

2. The amount of the monthly Pre-
Retirement Survivors Pension payable to an
eligible surviving spouse shall be the Survivor's
Pension under Article IV, Section A, computed
as if the participant had retired on the day
prior to death with the most favorable pension
for which he was then eligible, or in the case
of a participant who died prior to attainment of
his earliest retirement age, as though he had
attained his earliest retirement age on the day
before the date of his death.

3. Provided that the spouse survives to
the date of commencement of benefits, the
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first installment of the amount payable to the
participant's spouse pursuant to this-Section C
of Article Il shall be: payable for the month next
following the month {a} in which the participant’s
death occurs or (b) it later, the month in which
the participant wouid have attained his earliest
retirement eligibility, and the last installment
shall be payable for the month in which. the
spouse’s death occurs.

D. 1. A Pre-Retirement Survivor's Pension shall
be paid to the surviving spouse of a participant
who dies with' eligibility for a Deferred, Vested
Pension. The surviving spouse must have been
married to the participant on the date of death.

2. The amount of ‘the monthly Pre-
Retirement Survivor's Pension payable to an
eltglble surviving spouse shall be the Survivor's
Pension under Article IV; Section B, computed
as if the participant had retired on the day
prior to death*with the most favorable pension
for which he was then eligible, or in‘the .case
of a participant who died prior to attainment of
his earliest retirement age, as though he had
aftained. his earliest retirement age on the day
before the date of his death.

3. if a participant eligible for a Deferred
Vested Pension and the participant's spouse
had not waived.the Pre-Retirement Survivor's
Pension under this Section D in prior Pension
Agreements, the actuarial adjustments and
adverse seloction c¢hanges associdted with
the Pre-Retirement Survivor's Pension shall be
eliminated and the full Pension Benefit restored
for participants reliring on or after January 1,
2012,
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4. Provided that the spouse survives to
the date of commencement of benefits, the
first installment of the amount payable to the
participant's spouse pursuant to this Section
D shall be payable for the month next following
the month (a) in which the participant's death
occurs or (b) if later, the month in which the
participant would have attained his earliest
retirement eligibiflity, and the last installment
shall be payable for the month in which the
spouse's death occurs.

E. Attached hereto are tables of percentages
under Article lll which the Administrator will put
into effect as of the present time.

ARTICLE IV - POST-RETIREMENT JOINT
AND SURVIVOR PENSIONS

A. TYPES OF JOINT AND SURVIVOR PENSIONS

1. Subject to the provisions of this Article IV,
a recipient may elect to have a reduced pension
paid to the recipient during his or her life in
order to provide for payments being continued
after the recipient's death to the recipient’s
spouse or 1o a named beneficiary during the
latter's lifetime. Except as otherwise provided
by a Qualified Domestic Relations Order, a
surviving spouse must have been married to
the recipient at the date of retirement and the
date of death and such marriage must have
been performed before proper civil or religious
authority, or the recipient must have submitted
proot of a common-law marriage occurring prior
to October 10, 1991, to the Administrator prior
to the recipient’s retirtement and such proof must
be consistent with other declarations made
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by the recipient to the Company concerning
the recipient's marital.status. Only one of ‘the
Joint and Survivor's Pensions provided by this
Article IV may be elected by any recipient to be
effective at any time.

2. The types of Joint and Survivor Pensions
which a recipient may elect are as follows:

A. An actuarially reduced pension,
computed onthe basis of the ages of the recipient
and spouse as of the date of retirement, for the
life of the recipient, with a Survivor Pension,
payable monthly, for the life of -the recipient’s
spouse equal to one half (1/2) of the monthly
pension;

B. A reduced pension for the recipient
upon. retirement so that the spouse of the
reC|p|ent after his death may receive a monthly
pension equivalent to twenty-five percent (25%),
seventy-five percent (75%) (the “Optional Joint
and Survivor Pension”), or one hundred percent
(100%) of the monthly pension paid him during
his lifetime;

C. A reduced pension for the recipient
upon retirement so that the named beneficiary
of the recipient after his death may receive
a monthly pension equivalent to twenty-five
percent {25%), fifty percent {(50%), seventy-tive
percem (75%), or one hundred percent (100%}
of 'the monthly pension paid to him during his
lifetime; provided, however, that a recipient's
spouse may not be named beneficiary under
this Option C; or

D. A pension for the recipient with
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eligibility for a pension other than a Deferred
Vested Pension, upon retirement, unreduced,
except for any applicable actuarial adjustments
and the cost of any benefits provided under
Article |ll, so that the surviving spouse may
receive a monthly pension equivalent to the
greater of one half (1/2) of the amount of
the monthly pension which was paid to him
during his lifetime excluding therefrom any
Supplementary Pension Benefit payable under
Article Il, Section £, Paragraphs 1.d., e., and f.,
if applicable, or $200. A surviving spouse must
have been married to the recipient at the date
of refirement and the date of death and such
marriage must have been performed before
proper civil or religious authority, or the recipient
must have submitted proof of a common-
law marriage to the Administrator prior to the
recipient’s retirement and such proof must be
consistent with other declarations made by
the recipient o the Company concemning the
recipient's marital status. For purposes of this
Option D, a surviving spouse must qualify as a
widow or widower according to the requirements
of the Federal Social Security Law (except that
where said law requires reference to the law
of the District of Columbia, the law applicable
shall be the law of the State of Qhio). When the
surviving spouse first becomes, or upon proper
application and diligent prosecution would
become, entitled to a Widow's or Widower's
Benefit under the Federal Social Security Law,
the pension shall thereafter be reduced by fifty
percent (50%) of such Widow's or Widower's
Social Security Benefits; but the pension shall
not be reduced to an amount below $150 per
month. A widow or widower who is not eligible
for such Social Security Benefit shall, for
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purposes of this provision, be deemed to be so
eligible.

3. An election or revocation under this Article
IV shall be in writing, signed by the recipient
on forms provided by the Administrator, and
shall specify, among other things, which of
such options he thereby elects and shall name
the beneficiary of such recipient. Except as
otherwise provided herein, such election shall
be deemed to be made at the time when it shall
be delivered to the Administrator.

4. In the case of any form of Jeint and
Survivor Pension under this Article IV, the last
monthly payment for the recipient shall be
payable to said recipient, named beneficiary, or
personal representative for the month in which
the death of said recipient shall occur; and the
first monthly payment that shall be payable to
the beneficiary shall be payable during the
month next following the month for which the
last payment is made to the recipient who has
died, and the last monthly payment shall be
payable to the legal representative of such
deceased beneficiary for the month in which
such beneficiary shall die. A beneficiary must
apply for the benefits payable under this Article
v.

5. Anything in this Article 1V to the contrary
notwithstanding, if after the retirement of a
racipient who shall have elected any of the
above Joint and Survivor Pensions an event
shall occur that would have changed the monthly
amount of the net pension that would have been
payable to him under this Agreement, it he had
not elected such Joint and Survivor Pension,
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then the reduced amount of the net pension
that shall be payable to him pursuant to the
Joint and Survivor Pension which he shall have
elected and the amount of the payments that
shall be made to his surviving spouse or named
beneficiary after the death of such recipient
shall be adjusted by the Administrator in order
to reflect the change.

6. The Administrator shall determine the
mertality tables and interest rates to be used
in the computations of acluarial equivalents to
be made for the purposes of this Article IV in
accordance with the advice of an actuary of its
election which shall remain in effect during the
term of this Agreement.

The tables of percentages which shall be
used to calculate the pensions in this Article IV
are attached. Using these tables, the pensions
payable under this Article shall be calculated in
the foliowing manner:

{1} A recipients monthly pension
amount shall be calculated pursuant to the
applicable paragraphs of Section E of Article II.

{2) The monthly pension amount shall
then be muliplied by a fraction, the numerator
of which is the number of years (in fractions
thereof calculated to the nearest month) of the
recipient’s continuous service prior to August
1, 1983, and the denominator of which is the
number of years (in fractions thereof calculated
to the nearest month) of the recipient’s total
continuous service. The resuiting product shall
then be multiplied by the appropriate percentage
under the table applicable to service prior to
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‘August 1, 1983.

{3) The monthly pension amount shall
then be muitiplied by a fraction, the numerator
of which is the number of years (in fractions
thereot calculated to the nearest month) of the
recipient's continuous service on or after. August
1, 1983, and the denominator of which is the
number of years (in fractions thereof calculated
to the nearest month) of the recipient's total
continuous service. The resulting product shall
then'be-multiplied by the appropriate percentage
under the table applicable to service on or after
August 1, 1983.

{4) The sum of the calculations in (2)
and (3) shall be the monthly pension payable
under this Article.

7. Anything in this Article IV to the contrary
notwithstanding, if a recipient returns to the
employment of the Company after retirement
and’ accrues additional Pension Benefits, the
reciptent, regardless of the recipient's age at
either retirement, shall have the opportunity at
the time of the subsequent retirement to make
an election under this Articte IV relative to the
additional Pension Benefits. If the recipient
dies during the period of reemployment, the
additional Pension Benefits will be paid pursuant
to the benefit election made by the recipient at
the time of his criginal retirement.

B. JOINT AND SURVIVOR PENSION WITH
RECIPIENT'S SPOUSE

1. I§-a recipient gqualifying for the payment of
Pension Benefits hereunder is married, as of the
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date pension payments begin, the recipient will
be deemed to elect to have such benefits paid
in the form of a Joint and Survivor Pension, with
the spouse of the recipient as joint pensioner,
under Section A, Paragraph 2.A., of this Article
IV (which benefit shall ba the statutory qualified
joint and survivor annuity); provided that the
recipient may revoke such election during a
period of one hundred eighty {180) days prior to
the date pension benefits begin (or such other
time as may be prescribed by regulations issued
pursuant to the Employee Retirement Income
Security Act of 1974 or the Retirement Equity
Act of 1884) and elect either to take an Optional
Joint and Survivor Pension, wilh the spouse of
the recipient as joint pensioner, under Section A,
Paragraph 2.B., of this Article IV {(which benefit
shall be the statutory optional joint and survivor
annuity), or to take an unreduced pension during
his lifetime, with no Survivors Pension under
this Article IV, or to take one of the opticnal
types of Joint and Survivor Pensions described
in Section A, Paragraphs 2.B., C., and D., of
this Article IV. The Administrator shall provide
to each recipient within a reasonable period of
time before the date pension payments begin a
written explanation of:

{a} The terms and conditions of the
Joint and Survivor Pension and the Optional
Joint and Survivor Pension;

{b) The recipient’s right to make, and
the effect of, an election to waive the Joint and
Survivor Pension;

{c) The rights of the recipient’s spouse, and
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(d) The right to make, and the effect of,
a revocation of an election.

A revocation under this Section B, Paragraph
1, shall not take effect unless the spouse of the
recipient consents in writing to such revocation,
and the spouse's consent acknowiedges the
offect of such revocation and is witnessed by the
Administrator or a notary public and the consent
designates an alternate form of benefits, and
if applicable, a specific beneficiary who will
recaive the benefit, which designations may
not be changed without spousal consent. The
revocation may also take effect if it is established
to the satisfaction of the Administrator that the
consent required of the spouse may not be
obtained because there is no spouse, because
the spouse cannot be located, or because of
such other circumstances as the Secretary of
the Treasury may by regulations prescribe. Any
consent by a spouse (or establishment that the
consent of a spouse may not be obtained) shall
be effective only with respect to such spouse. A
recipient and a recipient's spouse may elect to
revoke their decision not to take a qualified Joint
and Survivor Benefit or choose again to take a
qualified Joint and Survivor Benefit at any time
and any number of times within the applicable
election period. Any revocation of election of the
Joint and Survivor Pension shall be executed
on the form prescribed for this purpose by the
Administrator and shall be deemed to be duly
filed when received by the Administrator.

2. If a recipient qualifying for the payment
of Pension Benefits hereunder is not married,
the recipient will be deemed to elect to have
such benefits paid in the form of a single life
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annuity, provided that the recipient may revoke
such election during a period of one hundred
eighty. (180) days prior to the date' pension
payments begin (or such other time as may he
prescribed by regulations issued pursuant to the
Employee Retirement income Security Act of
1974 or the-Retirement Equity Act.of 1984) and
elect to take one of the optional types of Joint
and. Survivor Pensions described in Section A,
Paragraph 2.C., of this Article IV. A recipient
may elect to revoke: his decision not to 1ake a
single-life_annuity at any time and .any number
of times within the. appllcable electlun period.
Any revocation or election of'a: smgl,ei!tfe annuity
shall be executed on the form prescribed for
this purpose by the Administrator and shall be
deemed to be duly filed when received by the
Administrator.

C. OTHER OPTIONAL PENSIONS

1. The amount of the reduced pension, under
either Option B or C, of Section A, Paragraph 2,
of this Article IV, shail be actuarially determined
by the Administrator with advice from actuaries’
employed by the Administrator. Attached hereto:
are tables of percentages under Option B and
C, respectively, which the Administrator will put
into effect as of the present time.

2. In the svent that a recipient elects to
have payments made under either Oplion B,
C, or D, the first monthly installment, which
shall be payable to such recipient, shall be
paid commencing with the first' month followmg
the month in-which the: recipient. retires:and is
entitled’to a regular monthly pension.
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3. Any election of Option C by a recipient
may be revoked at any ‘time and any number
‘of times prior to retirement; provided, that-any
such election made more than one hundred
eighty (180) days before'the. commencement of
‘pension payments shall. not be effective if the
‘recipient is married at the time he or she'qualifies
for the immediate payment of a pension, unless
the recipient has also made an election, within
one hundred eighty {180) days prior to the date
pension payments commence, not to take the
Joint and :Survivor Pension under Section A,
Paragraph 2.A.; of this Article IV. The revocation
of an election shall not, in any case, require the
consent of the named beneficiary.

4. If a recipient shall have elected either
Option B, C, or D and shall die prior to his
retirement from the service of the Company,
such election shall cease to be of any effect
and the beneficiary named in such -election
shall not be entitled to-any payments under this
Agreement, except as provided in Article 111

B. If a recipient shall have elected either
Option B, C, or D and the beneficiary named
in such election shail die prior 1o the date the
recipient retires; that election of such- recipient
shall cease.to be of any effect.

6. If a recipient shall have. elected either
Option B, C,.or D and the beneficiary named in
his -election shall die after such recipient shall
have retired and become a recipient but prior to
the death of such recipient, such recipient shall
continue to.receive monthly installments in an
amount in accordance with such option.
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7. if a recipient shall have elected either
Opticn B, C, or-D-and if, in accordance with the
provisions of this Article IV, his election thereof
shall have, ceased to be of any effect by reason
of revocation or otherwise, then he shall be
deemed to be in thé same position-as a recipient
who:shall'not have elected any of such options:

8. If a recipient:shall. have elected Option
A; and the spouse named in his election shall
die after such recipient shall have retired and
become ‘a recipient, but prior to the death of
such recnplent theselection:shall cease. to have
any effect on the monthly installments in the
month’ followmg the death of the spouse.

D. FIVE YEAR CERTAIN BENEFIT

1 Notwithstanding anything contained in
this Article 1V to the contrary, any recipient who
retires.on other than'a Deferred Vested Pension
under Article Il, Section A.6., on or after. January
1, 2012, wili b'e entitled to receive the 'benefits
described'in Paragraph 2 below for:a five-(5)-
year period commencing with the first monthly
pension payment under this Agreement.
Notwithstanding anything contained in this
Article IV. to-the contrary, the surviving spouse
or cther’ co-pensioner of an active participant
who dies on or after January 1, 2012, while
accruing continuous sefvice' with thirty (30) or
more years of continuous service as of the date
of death, will be entitled to receive the benefits
described.in . Paragraph 3 below for a.five (5)-
year period commencing with the morith after
the month.of the participant’s death.

2. For any month which is prior to both (a)
P-60



the end; of the five (5)-year period described in
Paragraph 1 above and (b} the month following
the month in which the-recipient’s death occurs,
-the monthly pension payment otherwise
payable to the recipient for.such month shall be
increased to the extent necessary so that the
total amount payable to the recipient shall not
be less than the recipient's monthly pension, as
determined in accordance with Article Il, Section
E, unreduced by any actuarial adjustment for
the benefit option elected by the recipient.

3. For any month which is both {a) prior to
the end of the five (5)-year period described
'in Paragraph 1 above and (b) after the month
in which the recipient's death occurs, the
monthly pension payment otherwise payable
to'the recipient’s surviving spouse or other co-
pensioner underthis Article IV shall be increased
to the extent necessary so that the total amount
payable to the:recipient’s surviving spouse or
other co-pensioner shall not be less than the
recipient's monthly pension, as determined in
accordance with Article II; Section E, unreduced
by any actuarial adjustment for the benefit
option elected by the recipient’ under Arlicle
IV-but reduced.in accordance with Article ll, if
applicable. In the event that the recipient has
not elected a co-pensioner option, the monthly
pension payab!e under this Paragraph shail be
paid to the recipient's beneficiary and:shall not
be less than the recipient’s monthly pension
determined under Paragraph 2 above.

~ 4. Any recipient may, in accordance with
the provisions of the preceding paragraphs and
on a form prescribed for such purpose by the
Administrator, designate a beneficiary in the
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event of the death of the recipient's surviving
spouse or other co-pensioner, or change such
beneficiary designation at any time prior to the
recipient’s death, provided that any change of
beneficiary cannot terminate the rights of the
recipient's surviving spouse to a benefit under
Section B of this Article IV. Any beneficiary
designation shall be deemed to be effective when
it shall have been received by the Administrator.
In the event there is no surviving beneficiary, the
benefit will be paid to the recipient's estate.

5. In the avent a recipient who is eligible to
retire on other than a Deferred Vested Pension
under Article ll, Section A.6., applies to retire
during any calendar month and then dies in the
month in which his retirement would otherwise
have occurred and while such application is
pending, the benefit provided under this Section
D will be paid as if the recipient had survived
until such requested retirement date.

ARTICLE V - ADMINISTRATION OF
PENSION FUND

A. PLAN ADMINISTRATION

1. The Pension Fund heretofore and
hereafter established by the Company shall
be administered by the Company or by a
trust company or insurance company to be
selected by the Company and referred to in
this Agreement as “Administrator” or “Pension
Administrator”. The Administrator shall have
the authority to establish and promulgate all
reasonable rules and regulations for the proper
administration of the Pension Fund.
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2. The aggregate of the amount of moneys
that shall have been paid into the Pension Fund
established in accordance with the provisions
of the Plan for any year during the term of the
Agreement and of the moneys that were paid
into such Pension Fund for previous years
shall not be less than an amount, which on a
sound actuarial basis shall be estimated to be
sufficient to pay the pensions, which shall have
been granted hereunder during such year and
during such previous years.

3. The Administrator shall receive the
applications for pensions filed hereunder
and shall make the primary determination of
eligibility for Pension Benefits and the amount
thareof and shall make all pension payments
provided hereunder and receive all inquiries,
complaints, and objections relative thereto.

4. The Pension Plan established by this
Agreement is maintained for the exclusive benefit
of participants, recipients, and beneficiaries and
the Plan's terms, including those relating to
coverage and benefits, are legally enforceable.
The Plan shall be administered in accordance
with all applicable state and federal laws and
regulations.

5. As required by the Pension Protection
Act of 2006, participants and surviving spouses
receiving eligible rollover distributions from the
Plan shall have the option to roll over such
distributions directly to either a Roth IRA or a
traditional IRA.

B. NAMED FIDUCIARY

P-63



The Company shall be named fiduciary of
the Pension Plan established by this Agreement.

C. AUDIT OF PENSION FUND

The Pension Fund shall be audited annually
by a qualified firm of public accountants selected
by the Company, and a Summary Annual Report
based on such annual audit shall be furnished
by the Company to each employee covered
by this Plan, to each beneficiary receiving
benefits under this Plan, and, concurrently with
distribution to employees and beneficiaries, to
the Union.

D. ADDITIONAL INFORMATION AS TO
PENSION FUND

The Company agrees to armange to have the
Administrator furnish the following additional
items of information to the Union:

Information designated as annual shall
be furnished {1) to the District Director at
Columbus, Ohio, in five (5) copies, {2) effective
as of December 31 of the years in which this
Agreement is in effect, and (3) within one
hundred twenty (120) days from the 31st day of
December of the years in which this Agreement
is in effect. Information designated as current
shall be supplied to the Local Union President
of the Local Union covering the bargaining
unit in which the employee who has filed the
application for a pension was working. Such
information shall be submitted within five (5)
days following the date of the denial of such an
application.
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1. Annual Information

a. Namé of trustee.

b. Actuarial assumptions being used
as to (1) interest rate, (2) mortality tables
used for Retirement :and Disability: Pensions,
(3) 'setback for female employees, and (4)
factor used by actuary for employees who are
separated without pension.

¢. Average number of employees in
‘each unit covered by the Plan.

d. List of pensions which became
effective during preceding year showing:

{1} Serial number, badge number,
name, and address of recipient:

{2} Sex.

(3) Date:of birth.

(4) Date hired..
{5) Date pension began.’
{8} Accredited service.

(7) Total earnings in last two hundred
sixty (260) bi-weekly pay periods.

{8) Totat amount of pension.
a. Financial information.

(1) Assets of fund at beginning of year.
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{2) Receipts.. Company contributions,
during year, broken down for past
service and.current service.

- (3} Net amount.of income for year.

{4) Net'amount of disbursemenis by
~ each type of pension.

(S} Assets of fund at end of year.
2. Current Information

Denial cases showing applications filed by
participants, recipients, and beneficiaries and
denials of appfications by Administrator.

E.CLAIMS PROCEDURESAND SETTLEMENT
OF DISPUTES

1. a. The Administrator will make all
determinations as to the right of any persons to
benefits under the Agreement in accordance with
the governing Agreement documents and will
ensure that Agreement’s provisions are applied
consistently with respect to similanly situated
claimants. Any denial by the Administrator
of a claim ‘for benefits under the Agreement
by a claimant, which may be a parhmpant
beneficiary, or recipient, will be:stated in writing
by the Administrator and delivered or mailed
to the claimant within a reasonable perlod of
time, but not later than ninety (90) days after
receipt of the: claim, unless the Administrator
delermines_that special circumstances require
an extension of time for processing the claim.
Written notice of the extension shall be furnished
to the claimant: prior to the termination of the
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initial ninety (90)-day period. The extension
notice shall indicate the special circumstances
requiring an extension of time and the date by
which the Administrator expects to render the
benefit determination, which cannot exceed a
period of ninety (90) days from the end of the
initial period.

b. In the case of a claim for disability
benefits, the Administrator shall notify the
claimant in accordance with the above
Paragraph a. of the Administrator's adverse
benefit determination within a reasonable
periced of time, but not later than forty-five (45)
days after receipt of the claim. This period
may be extended by the Administrator for up to
thirty (30) days, provided that the Administrator
both determines that such an extension is
necessary due to matters beyond the control
of the Administrator and notifies the claimant,
prior to the expiration of the initial forty-five
(45)-day period, of the circumstances requiring
the extension of time and the date by which
the Pension Plan expects to render a decision.
If, prior to the end of the first thirty (30)-day
extension period, the Administrator determines
that, due to matters beyond the control of the
Administrator, a decision cannot be rendered
within that extension period, the period of
making the determination may be extended for
up 10 an additional thirty (30) days, provided
that the Administrator notifies the claimant,
prior to the expiration of the first thirty (30)-day
axtension period, of the circumstances requiring
the extension and the date as of which the
Administrator expects to render a decision. In
the case of any extension under this Paragraph,
the notice of extension shall specifically explain
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the standard on which entitlement to a benefit
is based, the unresolved issues that prevent
a decision on the claim, and the additional
information needed to resolve those issues, and
the claimant shall be afforded at least forty-five
{(45) days within which to provide the specified
information.

c. Manner and Content of Notification
of Benefit Determination. The Administrator
shall provide a claimant with writen or
electronic notification of any adverse benefit
determination. The notification shafl set forth
in a manner calculated to be understood by the
claimant:

{1) The specific reason or reasons for
the adverse determination;

{2) Reference tothe specific Agreement
provisions on which the determination is based:

(3} A description of any additional
material or information necessary for the
claimant to perfect the claim and an explanation
of why such material or information is necessary;

(4) A description of the Agreement'’s
grievance and arbitration procedures and the
time limits applicable to such procedures,
including a statement of the claimant's right to
bring a civil action under Section 502({a) of ERISA
following an adverse benefit determination on
review; .
{5} In the case of an adverse benefit
determination involving disability benefits, if an
internal rule, guideline, protocol, or other similar
criterion was relied upon in making the adverse
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determination, either the specific rule, guideline,
protocol, or other similar criterion; or a statement
that such a rule, guideline, protocol, or other
similar criterion was relied upon in making the
adverse determination and that a copy of such
rule, guideline, protocol, or other criterion will
be provided free of charge to the claimant upon
request.

2. If any dispute shall arise between any
recipient, participant, or beneficiary applying
for a pension and the Administrator, or between
any recipient, participant, or beneficiary
applying for a pension and the Company, as to
such recipient's, participant’'s or beneficiary’s
entittement to a pension or Supplemental
Retirement Pay or the amount of his pension
or Supplemental Retirement Pay, such dispule
may be disposed of in the manner provided for
in the Adjustment of Grievances commencing
with the last step in the grievance procedure
preceding arbitration of the collective bargaining
agreement in effect at the time such action is
taken, provided that the Company may delegate
to the Administrator authority and responsibility
to take the place of the Company in such
proceedings. Any participant, beneficiary, or
recipient who wishes to submit such a dispute
to such step of the grievance procedure must
have a notice of his intention to do so filed by
the Representative of the International Union
with the Administrator postmarked within sixty
(60) days from the date of the notice to him of
the action to which he objects. The participant,
beneficiary, or recipient shall state clearly and
concisely, in such notice of his intention to submit
such dispute to such step of the grievance
procedure, all facts which are the basis of his
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grievance; and if he claims that any Article or
Articles of this Agreement are invoived, he shall
specify such Article or Articles. The notice from
the Administrator shall advise such participant,
beneficiary, or recipient of his right to submit
such dispute to such step of the grievance
procedure within said time.

3. The arbitrator, in deciding any such dispute
and only insofar as necessary to decide such
dispute, shall have authority only to interpret
and apply the provisions of this Agreement to
the facts as presented in evidence to him, but he
shall not have the authority to add to or subtract
fram or, in any way, to alter or amend any of
such provisions. The decision of the arbitrator
on such dispute, which shall properly have been
referred 1o him, shall be final and binding upon
the Company, the Union, recipient, participant,
or beneficiary, and the Administrator, unless said
decision was procured or induced by corruption,
fraud, or undue means or was beyond the scope
of the arbilrator's authority herein provided.

If no appeal to arbitration is taken in
accordance with Section E hereof from any
decision of the Administrator either awarding
or denying a pension under this Agreement,
or moditying or reversing any earlier decision
awarding or denying such pension, such
decision of the Administrator shall be final and
binding upon said participant, beneficiary, or
recipient, or any person on his behalf, and upon
the Union.
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ARTICLE VI - EFFECTIVE AND
TERMINATION DATES

A. This 2012 Pension Agreement .shall be
effective on January 1, 2012, at 12:01 a.m.,
except .as hereinafter provided, and shall
supersede the 2009 Pension Agreement
between the parties.

B. No provision ‘in ‘this Agreement shall: be
considered as having ‘any retroactive effect;
‘unless it.is clearly so stated.

€. This Agreement shall continue 'in full force
and effect until 12:01 a.m., January 1, 2018, and
for yearly periods thereafter unless either party
shall notlfy :the other party in.writing not less
than:sixty (60) days before any termination date
of the 2012 Basic Labor Agreement between
the parties of such party's.desire to commence
negotiations for a new Agreement.

D. Negotialions for a new Pension Agreement
shallbe carried on concurrently with negotiations
for a Basic, Labor Agreement to replace the
2012 Basic Labor Agreement.

E. In the event of a strike at the termination of
the 2012 Basic Labor Agreement, the operation
of this Pension Agreement shall not be
suspended during the period of such strike until
the termination date of this' Pension Agreemént.

F. In the event that no agreement is reached
on a new Pension Agreement by 12:01 am,,
September 25, 2017, the Union shall not be
bound by its no-strike pledge contained in the
Basic Labor Agreement then in effect between
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the parties.

G. The no-strike clause contained in the Basic
Labor Agreement between the parties then
in effect shall be applicable to this Pension
Agreemaent, except as hereinabove provided.

H. Except as provided above, there shall be no

strikes by reason of disputes under this Pension
Agreement during the term of this Agreement.
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THE TIMKEN COMPANY

Thomas E. Stone
Director — Associate and Industrial
Relations & Steel OA

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION

Leo W. Gerard
International President

Stan Johnson
International Secretary-Treasurer

Thomas M. Conway
International Vice President, Administration

Fred Redmond
International Vice President, Human Affairs

Carol Landry
International Vice President At Large

David R. McCall
District 1 Director
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Dennis Brommer
Sub District Director

Joseph M. Hoagland
President - Local 1123

Dan Ellington
Vice President - Local 1123

Robert B. Seward
Negotiator — Canton Bearing Plant
Local 1123

William H. Crawford
Negotiator - Gambrinus Bearing Plant
Local 1123

Ronald J. Roberts
Negotiator — Faircrest Steel Plant
Local 1123

Michael L. Poole
Negotiator - Gambrinus Steel Plant
Local 1123

William F. Webler
Negotiator — Harrison Steel Plant
Local 1123
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THE TIMKEN COMPANY

PENSION PLAN

50% of Optiona! Payment in Beneliciary
Table of Percentages 1 be Appied Against That Portion of the Net Company Pension kor Service Prior to August 1, 1983

1o Delermine Amount of Optional Pension Payments Payable to Pensloner. and Beneficiary
AGE OF RETIRED EMPLOYEE
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THE TIMKEN COMPANY

PENSION PLAN

75% of Optional Payment to BeneSciary
' Table of Parcentages ko be Applied Against That Portion of the Net Company Pension for Service Priof ' August 1, 1983
to Determine Amount of Optional Pension Payments Payable to Pernsioner and Benelciary

' AGE OF RETIRED EMPLOYEE
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2012.INSURANCE AGREEMENT
Between
THE TIMKEN COMPANY
And
UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND
'SERVICE WORKERS INTERNATIONAL
UNION

THIS INSURANCE AGREEMENT, dated
as of March 2, 2012, hereinafter referred
to as the “2012 Insurance. Agreement”, is
between THE TIMKEN COMPANY, hereinafler
referred to as: the “Company”, and UNITED
STEEL, PAPER AND FORESTRY, RUBBER,
MANUFACTUHING ENERGY, ALLIED,
INDUSTRIAL. AND SERVICE WORKERS
INTERNATIONAL UNION on behalf of itself and.
Local Union 1123, said International Union and
Local.Union.collectively being referred to.as the
“Union”, and effective on March 1, 2012.

ARTICLE | - DEFINITIONS

Wherever used herein, the terms hereinafter
referred to in this Insurance Agreement shall be
understood to have the following meaning:

1. The terms “Company”, “Union", and
“employees” shall have: the same meanings as
-ascribed to such words in the 2012 Basic Labor
Agreement between the parties dated March 2,
2012, in respect of rates of pay, hours of work,
and conditions of empioyment.

2. The term “Continuous Service” means
-1



the continuous service of an employee as
determined for pension purposes under the
Pension Agreement currently in eftect.

3. The term “Insurance Plan” means the
program of Insurance Benefits which will
become effective as hereinafter provided; the
term “Prior Plan” means the Insurance Pian in
eftect under the 2009 Insurance Agreement
between the parties.

4. Wherever in this Agreement the male
gender is used, it shall also be construed to
include the female gender.

ARTICLE II - INSURANCE PLAN

The Insurance Plan described in the following
sections shall continue to be effective for each
employee who has signed the appropriale
enroliment forms and who has not revoked and
cancelied such authorization forms.

Except as otherwise provided herein, the
additional benefits of this Insurance Plan
effective March 1, 2012, shall be applicable
only to all active employees and all employees
who are laid off because of force reduction or
because of physical disability and are receiving
benefits or have a valid claim for benefits under
this Insurance Plan on such date. Spouses
and dependents of such employees are eligible
for benefits under the Insurance Plan subject
to the eligibility requirements described in the
Your Total Compensation Handbook which
are hereby incorporated by reference into this
Agreement.



The Company reserves the right to
administer or to self-insure any or all of the
benefits under the Insurance Plan. The benefits
available under any self-insured program shall
be equivalent to the benefits described in this
Agreement.

A. MEDICAL CARE PROGRAMS

1. Subject to the provisions of Section O
hereof, there will he made available Medical
Care Programs for participating employees
and for the spouse and eligible children of
participating employees.

Employees will be offered Preferred Provider
Organization {PPO) Plans which utilize networks
offered by AultCare and Blue Cross and Blue
Shield. The PPO options made available to
employees will be dependent upon their date of
hire as described in the Your Totai Compensation
Handbook and hereby incorporated by reference
into this Agreement. An employee will make
an initial election of either the AultCare or Blue
Cross and Blue Shield PPO Plan.

The initial election will be effective for a
calendar-year period. Thereafter, failure to
make an annual election will result in continuing
coverage under the program most recently
elected by the employee until such time as the
employee affirmatively changes the election.
If an active employee does not make an initial
election, he will be deemed to be covered by
the Company-sponsored medical program and
to have elected the AultCare network option
until he signs and returns the applicable form
electing an alternative network option. An
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active employee may change his election (or
deemed election) to participate in the Company-
sponsored medical program during an open
enrollment period (or during such other period
required by law).

2. The Medicat Care Program will
provide coverage for medically necessary
hospitalization, physician services, surgical,
and other prescribed medical services which
are incurred as the result of non-occupational
injury or disease.

The specific coverage provided by the
PPO options is described in the information
distributed by the Company and given to
participating employees. The coverage features
of the PPO options {including the deductible
amounts, maximums to be paid by employee,
in-network and out-of-network reimbursements,
and other limitations) are included in Your Total
Compensation Handbook and are hereby
incorporated by reference into this Agreement.

3. Employees of the Company on October
31, 2009, will not be required to pay any
access fees to participate in the Medical Care
Programs. Any Employee who is first hired by
the Company on or after November 1, 2009, will
be required to pay an access fee of $20 per pay
period for single coverage or $40 per pay period
for family coverage to participate in the Medical
Care Programs; provided that such employee
will not be required to pay such access fees
until the completion of the apprenticeship
provided for in Appendix B in the Basic Labor
Agreement if the employee was hired into an
apprenticeship program or, if the employee was
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not hired into an apprentlceship program, until
the employee’is being’ ‘paid’ 100% of pay for his
respective pay grade (as described in.Article V
— Wages, Section N, of‘the current Basic Labor
Agreement).

B. GROUP LIFE INSURANCE PROGRAM

Subject to. the provisions of Section O
hereof; there will be made available coverage
under group insurance-policies to all employees
for.Group Life Insurance.

1. The Standard Group Life Insurance
Master Policy will be on the following basis:

The death benefit for each employee willbe a
minimum of $25,000, which death benefit will be
paid in one (1) lump.sum or the full amount plus
interest.will be paid in instaliments under one of
the optional methods of settlement designated
by the.employee.

Additional Group Life Insurance above such
rminimuim will be provided on the following basis:

The .amount of additional insurance in
each year will equal the excess, if any, of the
participating employee's total wage earnings
.during the preceding year over '$25,000 taken
to- the nearer multiple of $100, subject to the
limitation that the maximum amount available
hereunder to such employee shall be $50,000
(effective -on ~and after February 1, 2012).
Adjustments for increases in or reductions of
the amount of such additional insurance shall
be made -on January 1 of each year based
upon the wage earnings of the employee in
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the preceding calendar year, providing the
employee is available for and able to perform
active work and is actively working at the time
such adjustment is made.

2. The Group Life Insurance Policy will
contain a total and permanent disability clause
covering the total and permanent disability of any
employee before age sixty (60) and will provide
that in the event of such total and permanent
disability prior to termination of employment,
as defined in Paragraph 1.b. of Section O, the
Life Insurance of any employee will stay in force
as long as he remains so disabled, provided
the proper proofs of disability are furnished to
the insurance Company and provided such
employee has not retired under any form of
pension under the current Pension Agreement
between the parties. Such proofs must be filed
with the Insurance Company within three (3}
months after total and permanent disability has
lasted for nine (9} consecutive months.

3. The Company will provide all employees
an opportunity to purchase an additional
$50,000, $100,000, $150,000, or $200,000 of
Optional Life Insurance to insure the life of the
employee. Evidence of Insurability will not be
required if this Optional Life Insurance is for an
amount equal to $100,000 or less and is elected
during the first enroliment window for the newly
offered benefit or during the initial enroliment
window for a newly hired employee. After
the first enroliment window (or after the initial
enroliment window for newly hired employees),
an employee will be required to provide Evidence
of Insurability to enrcll or increase the amount of
coverage in the Optional Life Insurance Benefit.
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The.rates for this Optional Life Insurance Benefit
will be based, in part, on smoker/non-smoker
status. Employees who choose 'to' purchase
Optional Lite insurance under this program will
receive continuation of coverage for up to ninety
(90) days in the event that their premlums arein
‘arrears.. .If an employeedies ‘with premiums in
arrears, benefits will be held untit the premiums
have been paid within the ninety (30)-day grace
period. The employee:and the'Local Union will
be notified prior to the ninety (90)-day period
lapsing if payments are in-arrears.

C. SICKNESS AND ACCIDENT BENEFITS

Subject to the provisions of Section O hereof,
there will be made available to all employees
.Sickness:and Accident Benefits.

_ 1.Sickness and Accident Benefits will be.on
the following basis:

The weekly Sickness-and Accident, Benefit
provided for each employee in case of disability
resulting from a: non-occupational accident
or disease for which benefits are not payable
under the Workers’ Compensation Law will be
determined by multiplying each employee’s
average straight-time hourly earnings computed
-over. the two (2) completed pay periods
preceding his illness or disability by twenty-
six (26) hours, subject to the proviso that the
minimurn weekly Sickness and Accident Benefit
shall be $461 and the makimum weekly benefit
shall be $526.

Benefits will also be provided in case of
disability. resulting from an occupational accident

-7
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or disease for which benefits are payable under
the Workers' Compensation Law. In such cases,
the weekly Sickness and Accident Benefit will
be determined by deducting from the amount of
benefits payable for non-occupational accident
or disease the amount of any weekly benefits
to which the employee is, or could upon proper
application and diligent prosecution become,
entitted for such period under the Workers'
Compensation Law of any state for temporary
total or permanent partial disability. The
employee must make satisfactory arrangements
with the Plan Administrator to assure that he will
refund any overpayment of weekly benefits. Any
overpayment will be reduced by the attorney's
fees incurred by the employee in pursing a
retroactive Workers' Compensation award.

2. For employees with less than twenty-six
(26) weeks of continuous service on the last
day worked pricr to commencement of a non-
occupational disability, the maximum duration
of benefits shall be the number of full weeks
of continuous service, provided proper proof of
disability is supplied to the Plan Administrator.

For employees with less than two (2) years of
continuous service on the last day worked prior
to the commencement of disability, the weekly
benefit will start with the first day of disability in
the event of accident and with the eighth day
of sickness and will be payable throughout
disability to a maximum of twenty-six (26) weeks
for any one (1) disability, provided proper proof
of disability is supplied to the Plan Administrator.

For employees with two (2) or more years of
continuous service on the last day worked prior
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to the commencement of disability, the weekly
benefits will start with the first day of disability
in the event of accident and with the eighth
day of sickness and will be payable throughout
disability to a maximum of fifty-two (52) weeks
for any one (1) disability, provided proper proot
of disability is supplied to the Plan Administrator,

For employees with twenty {20} or more
years of continuous service on the last day
worked prior to the commencement of disability,
weekly benefits will be payable for an additional
period to a maximum of fifty-two (52) weeks
(hereinafter “extended Sickness and Accident
Benefits”) for any one (1) disability, provided
(1) proper proof of disability is supplied to the
Plan Administrator and (2) such disabitity is not
permanent and a physician has certified that the
employee will be able to return to work.

In the case of a sickness which resuits in
hospitalization or outpatient surgery prior to the
gighth day, the weekly benefit will commence
on the day that hospitalization as an inpatient
for that sickness begins or outpatien surgery
commences.

In the case of an employee who is a donor
in @ human organ or tissue transptant requiring
surgical removat of the donated organ or tissue
from the employee, the disability resulting from
such surgical removal will be deemed to be a
disability due to sickness. The weekly benefit
will commence on the day that hospitalization
for such surgical removal begins or outpatient
surgery commences.

Weekly benefits under this Section C shall
9



be reduced by the amount of any Primary Old-
Age or Disability Benefits, if any, received by
such employee or for which such employee is
eligible under the Federal Social Security Act,
except that no such deduction shall be made for
the first twenty-six (26) weeks for an employee
who had attained age sixty-five (65) on or before
the last day worked prior to the incurrence of the
disability. If an employee furnishes written proof
during the initial fifteen (15) weeks of disability
that he has applied for Disability Benefits under
the Federal Social Security Act and that he did
not receive such benefits when they were initially
due, weekly benefits will be continued without
deduction until the earlier of {i} the date such
Social Security Disability Benefits commence
or {ii) the payment of thirty-four (34) weeks of
Disability Benefits, or if an employee furnishes
written proof that Social Security Disability
Benefits have been denied and the employee
has requested reconsideration of such denial,
and, if necessary, has appealed such denialto an
administrative law judge, weekly benefits will be
continued without deduction until the date such
Social Security Benefits commence, provided
the employee makes satisfactory arrangements
with the Plan Administrator to assure that he will
refund, upon the subsequent receipt of Social
Security Benefits for any of such weeks, any
overpayment of weekly benefits resulting from
the suspension of this deduction. Except as
provided above, an employee shall not receive
more than thirty-four (34) weeks of unreduced
weekly benetits, unless that employee presents
evidence satisfactory to the Plan Administrator
that Social Security Disability Benefits have
been denied and the employee has pursued the
administrative remedies referred 1o above.
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It shall be the duty of an employee to promptly
notify the Plan Administrator of the filing of any
application for the payment of benefits under
the Social Security Act and of any action taken
thereon by the Sccial Security Administration.

An employee who retires from the service of
the Company pursuant to the provisions of the
current Pension Agreement between the parties
shall not be entiled to any further weekly
benefits after the date of his retirement.

3. Successive periods of disability separated
by less than two (2) weeks of active work on
full time will be considered one (1) period of
disability, unless the subsequent disability is
due to an injury or sickness entirely unrelated
to the causes of the previous disability and
commences after return to active work on full
time. Benefits will be paid for as many separale
and distinct periods of disability during any
calendar year as may occur.

4. Coverage of any employee under this
Sickness and Accident Benefit Program
will automatically cease upon termination
of employment. Cessation of active work,
except when absence from work is caused by
Hiness or injury, will be deemed termination of
employment for the purpose of this program,
except as hereinafter provided. The coverage of
any employee hereunder will not terminate while
such employee is disabled as a result of iliness
or injury and is receiving payments under this
program, and the termination of employment of
any employee will not prevent such employee
from receiving payments on any claim on which
he may be entitled to payments on the date of
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termination of employment.

8. Benelits will be payable under this Section
C only if written notice of claim is filed with the
Plan Administrator within thirty-five (35) days
after incurrence of the disability or satisfactory
evidence is presented that the employee was
unable to furnish such notice or have it furnished
in his behalf,

D. DENTAL CARE PROGRAMS

Subject to the provisions of Section O
hereof, there will be made available Dental Care
Programs for participating employees and for
the spouse and eligible children of participating
employees.

The Premium Dental Program will be the
base Dental Care Program. An active employee
may make an election every three (3} years 1o
elect out of the Premium Dental Program and
etecl into one of the other Dental Care Programs
or Alternative Dental Care Delivery Systems
offered herein. The election will be effective for
a three (3) calendar-year period. If an active
employee does not make an initial election, he
will be covered by the Premium Dental Program.
Thereafter, failure to make an election will result
in continuing coverage under the program most
recently elected by the employee until such
time as the employee affirmatively changes the
election. An active employee covered by the
Premium Dental Program or one of the other
Dental Care Programs who elects into and
subsequently elects out of an Alternative Dental
Care Delivery System under Section M and
who fails to affirmatively elect coverage under
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another program shall again be covered by
the Dental Care Program under which he was
originaily covered,

1. Premium Dental Program

The Premium Denta! Program will provide
reimbursement: for the usual, reasonable, and
customary charges for covered dental services
as follows:

a. For preventive dental services, 100%.
b. For dentures and bridge work, 85%.

c. For orthodontic diagnostic and
treatment procedures for children under twenty
(20): years of age, provided that -treatment
commenced prior to nineteen (19) years of age,
85%.

d. For dental irplants, 50% (limited to
one (1) implant per tooth every ten (10} years).

e. For other dental procedures,
including fillings, extractions, and other services
not specifically described above, 85%.

The maximum benefit for expenses incurred
during any one (1) calendar year for services
other than those referred to in Subparagraph
¢ above, shall be $1600 per person, and the
maximum benefit for expenses for the services
referred. to. in Subparagraph ¢ above shall
be $2100 during the lifetime of each covered
person. Coverage for dental services is
subject to an alternate benefit provision (that is,
coverage limitations may apply to services for
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which there are multiple methods of treatment
and/or materials).

2. Standard Dental Program

The Standard Dental Program will provide
reimbursement for the usual, reasonable, and
customary charges for covered dental services,
as follows:

a. For preventive dental services, 50%.
b. For dentures and bridge work, 50%.

c. For orthodontic diagnostic and
treatment procedures for children under twenty
(20) years of age, provided that treatment
commenced prior to nineteen (19) years of age,
50%.

d. For dental implants, 50% (limited to
one (1) implant per tooth every ten (10) years).

e. For other dental procedures,
including fillings, extractions, and other services
not specifically described above, 50%.

The maximum benefit for expenses incurred
during any one (1) calendar year for services
other than those referred to in Subparagraph
¢ above shall be $1600 per person, and the
maximum benefit for expenses for the services
referred to in Subparagraph ¢ above shall
be $2100 during the lifettme of each covered
person. Coverage for dental services is
subject to an alternate benefit provision (that is,
coverage limitations may apply to services for
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which there ‘are multiple methods of treatment
-and/or materials);

‘An employee electing the Standard Dental
Program will receive $80 from the Company
each year the election is in effect as long as
he is an employee on the date such payment
is made.

3. No Coverage Dental Option

The No Coverage Dental Option will
provide no dental care benefits. An employee
electing this Program will receive $160 from
the Company each year the election is in effect
as long as he is.an employee on the date such
payment is made.

4. The insurance under this Section D wili
not cover any expense for dental services for
which benefits are provided under -any of the
other Insurance Programs described in this
Agreement.

E. VISION CARE PROGRAMS

Subject to the provisions of Section O
heregof, there will be made available Vision Care
Programs- for participating employees and for
the spouse-and eligible children of participating
employees.

The Standard Vision Program will be the
base Vision Care Program. An active employee
may make an election every three (3) years to
elect out of the Standard Vision Program and
elect into,one of the other Vision Care Programs
or Alternative Vision Care Delivery Systems
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offered herein. The election will be effective for
a three (3) calendar-year period. If an active
employee does not make an initial election, he
will be covered by the Standard Vision Program.
Thereatfter, failure to make an election will result
in continuing coverage under the program most
recently elected by the employee until such
lime as the employee affirmatively changes
the election. An active employee covered by
the Standard Vision Program or one of the
other Vision Care Programs who elects into
and subsequently elects oul of an Alternative
Vision Care Delivery System under Section M
and who fails to affirmatively elect coverage
under another program shall again be covered
by the Vision Care Program under which he was
originally covered.

1. Standard Vision Program
The Standard Vision Program will provide
reimbursement for covered vision care services
as follows:
a. Per single vision lens, $50.
b. Per bifocal lens, $55.
¢. Per trifocal lens, $60.
d. Per lenticular lens, $65.
e. Per contact lens, $60.

f. Per frames, $115.

g. For vision testing examination,
performed by a physician or optometrist,

I-16



including: a determination as to the -need for
correction of visual acuity, prescribing lenses,
if.needed, and confirming the appropriateness
of eyeglasses obtained under the prescription,
$65.

If an employee or an eligible dependent has
received a vision testing examination, lenses, or
frames for which benefits were payable under
this Program, benefits will be payable for:

a. a subsequent vision testing
examination only if received more than twelve
(12) months: after receipt of the most recent
previous’ vision testing examination for .which
benefits were payable under this Program;

b. subsequent lenses only if received
more than twenty-four (24) months after receipt:
of the -most recent: pravious lenses (more than
twelve '(12) months after receipt of the most
recent previous lenses if the prescription has
changed for the employee or eligible dependent,
as-applicable) for which benefits were: payable
under this Program; and

¢. subsequent frames, only if received
mare than twenty-four (24} months after receipt
of the most recent previgus vision frames for
which benetits were payable under this Program.

2. No Coverage Vision Option

The No-Coverage Vision Option will provide
no vision care benefits. An employee electing
the.No.Coverage Vision Option will receive $50'
from the Company each year the.election is in
effectias long as he is an employee on the date
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such payment is made.

3. The insurance of any participating
employee under this Section E will not cover
any expenses for vision care services for
which benefits are provided under any of the
other Insurance Programs described in this
Agreement or under a Company Safety Glass
Program.

F. REIMBURSEMENT ACCOUNTS

There will be flexible spending accounts
available which will provide reimbursement
for health care expenses and dependent care
expenses. An active employee or an individuai
receiving continuation coverage under Section
O hereof, may elect before the beginning of each
calendar year to have up to $5000 for calendar
years prior to January 1, 2013, and $2500 for
calendar years after December 31, 2012 (or
such lower amount if required to comply with
Section 125 of the Internal Revenue Code), for
his health care reimbursement account and up to
$5000 ($2500 in the case of a married individual
who files a separate tax return) for his dependent
care reimbursement account withheld from his
wages through payroll deduction and deposited
in the appropriate accounts. An election to
participate in a reimbursement account will
result in continuing participation until such
lime as the employee affirmatively changes
the election. The moneys deposited in an
employee’s health care reimbursement account
in a calendar year shall be used to reimburse an
employee for cash deductibles, co-payments,
and expenses incurred in such calendar year
and not covered by the Medical Care, Dental
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Care, and Vision Care Programs elected
by the employee 's6 long as such expenses
can be reimbursed pursuant to Section 125
of the Internal Revenue Code.. The moneys
deposiled in an employee’s’ dependent care
reimbursement account in-a calendar year shall
'be used to.reimburse an employee for expenses
incurred in such calendar year in caring for
a dependent child, parent, and/or disabled,
dependent spouse so that the employee and/
or the employee’s spouse may be gainfully
employed in accordance with Section 129 of the
Internal Revenue Code. Distributions for eligible
expenses will be processed for reimbursement
upon receipt of claims for such expenses. In
the second quarter following the end of each
calendar year, any moneys remaining in an
employee's reimbursement account will be
pooled with the remaining amounts in all other
employees’ reimbursement accounts and will be
divided equally and distributed to all employees
who had reimbursement accounts during such
calendar year.

G. PRESCRIPTION DRUG PROGRAMS

Subject to the provisions of Section O
hereof, there will be made available -a Mail
Order' Prescription Program for participating
employees and for the spouse and eligible
children of participating employees who have
elected coverage under the Medical Care
Program. Prescriptions for drugs which are to
be taken for fourteen (14) or more days may be
ordered from a pharmaceutical supplier chosen
by the Company. For each prescription ordered
from the pharmaceutical supplier, the employee
will pay-a $10 co-payment for up 1o a ninety
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(90)-day supply of a generi¢c drug and a $35
co-payment for up to a ninety (90)-day supply
of a preferred or formulary brand name drug
and a $55 co-payment for up to a ninety (90)-
day supply of a non-preferred or non-formulary
brand name drug.

Subject to the provisions of Section O hereof,
there will be made available a Retail Prescription
Drug Card Program for participating employees
who have elected coverage under the Medical
Care Program described in Section A and
for the spouses and eligible children of such
participating employees. For each prescription
bought from a participating pharmacy, after
the deductible amount, as hereinafter defined,
is satisfied, the employee will pay a $5 co-
payment for a generic prescription, a $20 co-
payment for a preferred or formulary brand
name drug, and a $30 co-payment for a non-
preferred or non-formulary brand name drug.
The term “deductible amount” means a cash
deductible each calendar year of $50 per
covered individual, but not to exceed $100 per
family. The deductible amount under this Retail
Prescription Drug Card Program is separate
and apart from the deductible amounts under
the Medical Care Program. Co-payments made
under the Mail Order Prescription Program
do not apply for purposes of satisfying the
deductible amount under this Retail Prescription
Drug Card Program.

Prescriptions  filed under the Retail
Prescription Drug Card Program will be limited
to a thirty (30)-day supply and may be refilled a
maximum of two (2) limes. Thereafter, on-going
prescriptions must be filled through the Mail
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Order Prescription Program.

Inthe eventa paﬂicipant elects a brand name
drug when a generic equwalem is available, the
participant will pay the.applicabte brand name
co-payment plus the difference between the
brand name and generic costs. This provision
applies to both the Retail Prescription Drug
Card Program and thé Mail' Order Prescription
Program.

H.{RESERVED)

I. SPECIAL BENEFITS FOR EMPLOYEES
WITH 20 YEARS OF CONTINUOUS
SERVICE

A participating employee who:

1. Has twenty (20) or more years of
continuous service with the Company on his last
day worked; and

2. Is on layoff by reason of (a) a
permanent shutdown of the plant, department,
or subdivision thereof in which he was working;
(b} a reduction in force, or. (c) disability, other
than a permanent disability, from which a
physician.has certified he will be ‘able to return
to work; and

3. Is receiving extended Sickness.and
-Accident-Benefits as provided in Section C of this
Agreement or Extended Benefits as provided in
Article VIl of the Supplemental Unemployment
Benefit Agreement shall be eligible to have
the -insurance  coverage provided in Sections
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A, B, D E, G, and M conlinued at Company
expense beyond the maximum time for which
such coverage would be provided at Company
expense as set forth in Section O, provided that
such extended coverage shall not continue for a
period longer than fifty-two (52) weeks.

J. RETIREES' LIFE INSURANCE PROGRAM

Subject to the provisions of Section O
hereof, there will be made available for each
participating employee who becomes eligible
for Pension Benefits under Article 11, Section A,
Paragraph 1, of the current Pension Agreement
between the Company and the Union, and
who retires from the service of the Company
pursuant to such Pension Agreement, Retirees’
Life Insurance in the amount of $10,000.

There will be made available for each
participating employee who becomes eligible
for Pension Benefits under Article I, Section
A, Paragraphs 2, 3, 4, or 5, of the Pension
Agreement and retires before age sixty-five (65),
from the date of his retirement until he reaches
age sixty-five (65), or the date on which his
slatus as a retired employee ceases, whichever
is earlier, Life Insurance in the amount that was
being made available to such employee on the
last day worked prior to his retirement subject
to a maximum amount of $50,000 at Company
expense; provided, however, that when such
employee reaches age sixty-five (65), if he
continues his retired status until age sixty-five
(65}, the amount of insurance made available at
Company expense shalt be reduced to $10,000.

Such Retirees’ Life Insurance coverage shall
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be evidenced by a Life Insurance Certificate
issued by a Life Insurance Company to be
setected by the Company and shall be subject
to all the standard terms and provisions of Lite
Insurance of that type.

In the event any employee who retired
and received a certificate for Retirees’ Life
Insurance hereunder is reemployed, upon his
subsequent retirement, the amount of Relirees’
Life Insurance to which he is entitled shall be
reduced by the amount of the Retirees’ Life
Insurance given to him at the time of his first
retirement.

K. RETIREES' MEDICAL CARE PROGRAM

1. Subject to the provisions of Section
O hereof, medical plan options which
provide coverage for medically necessary
hospitalization, physician services, and major
medical expenses which are incurred as the
result of non-occupational injury or disease will
be made available with respect to employees
who retire or die on or after March 1, 2012, for
the following:

a. Each participating employee
who was first hired by the Company prior to
November 1, 2009, who retires and who is
eligible for and receivas a pension under Article
i1, Section A, Paragraphs 1, 2, 3, 4, or 5, of the
2012 Pension Agreement and for the spouse
and eligible children of such retiree;

b. Each surviving spouse of a retiree
who was first hired by the Company prior to
November 1, 2009, and who receives a Post-
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Retirement Surviving Spouse’s Benefit under
Article IV of the 2012 Pension Agreement and
for the eligible children of such retiree; and

c. Each surviving spouse, of an
employee who was first hired by the Company
prior to November 1, 2009, and who dies after he
has completed fitteen (15) years of continuous
service and while he is still accruing continuous
service, who is eligible for a Pre-Retirement
Surviving Spouse’'s Benefit under Arficle i,
Section B or C, of the 2012 Pension Agreement
and for the eligible children of such employee;
and

d. Each participating employee who
was first hired by the Company on or after
November 1, 2009, who retires and who is
eligible for and receives a pension under Article
Il, Section A, Paragraphs 1, 3, 4, or 5, of the 2012
Pension Agreement, will have an opportunity to
purchase, at his or her own expense, coverage
under the medical plan options described in this
Section K for the retiree and for the spouse and
eligible children of such retiree.

Eligible individuals desiring to participate in
the program of insurance following retirement or
death, as the case may be, shall elect to do so
by completing and submitting a form provided
by the Company:.

Notwithstanding any provision to the
contrary, the benefits described in this Section
K will not be available to the surviving spouse or
eligible children of a retiree who was first hired
by the Company on or after November 1, 2009,
after such retiree's death.

1-24



2. Eligible individuals will be offered the
following options:

‘a. Individuals who are not eligible for
Medicare will have the choice to enfoll in a
Preferred Provider Organization (PPO) Plan
which dtilizes networks offered by AultCare or
Blue Cross and Blue Shield.

b. Individuals who are Medicare-
eligible will have the choice to enroll in a,
Comprehensive Medical Plan or Company-
sporisored Medicare Advantage Plan, where
available.

‘3. The specific coverage provided by the
Retirees’ Medical Care Program is described
in‘ the: information distributed by the- Company
and gwen to participating retirees.and surviving
spouses. The coverage features of the Retirees’
Medical Care Program (including the deductible
amounts, maximums to be paid by the retiree or
surviving spouse, in-network and out-of-network
reimbursements, and. other limitations) are
inctuded'in the Retiree Medical Care Handbook
and. are hereby incorporated by reference
into this Agreement. Such coverage features
included in the Retiree Medical Care Handbook
will be modified-effective March 1, 2012.

4. Coverage of any person under such
insurance shall continue when such person
becomes eligible for the Federal! Medicare
Program, but the insurance under this Section
K will not cover any expenses for medical
services for which benefits are provided under
the Federal Medicare Program.
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For employees who have not retired or their
spouses, who are age sixty-five (65) or over,
the Company will provide benefits under the
Insurance Programs described in Sections A,
D, E, F. G, and M hereof, with benefits provided
by Medicare only to the extent that Medicare
provides for benefits additional to those provided
in Sections A,D,E, F, G, and M.

5. The Company will limit the amount it
will pay to provide future medical coverage
for employees retiring on or after January 1,
2006, spouses of such employees, and their
dependents.

a. This Subparagraph 5.a. describes
the Company-paid limit applicable to retirees
first hired prior to November 1, 2009, and their
surviving spouses and eligible children who are
eligible to participate pursuart to Paragraphs
K.1.a., K.1.b., and K.1.c. The Company-paid
limit will be expressed as an average monthly
plan cost per coverage unil. A coverage unit
consists of either (a) a retiree, (b) a spouse,
or {c} one (1) or more dependents who have
coverage under the Comprehensive Medical
Plan.

Retirees, spouses, and dependents will
be assessed a monthly charge per coverage
unit that will be the diflerence between the
Company's projected cost of coverage under
the Retirees' Medical Care Program and the
Company-paid limit. The Company-paid limit
established for retirees and spouses who are
under age sixty-five (65) will be $653 each. The
Company-paid limit established for retirees and
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spouses who are age sixty-five (65) and older
will be.$295 each. The Company-paid limiit
established for dependents will be $295 for each
coverage:unit. The Company will determine the
monthly charge to.be paid during a calendar
year based upon the .actual plan:costs of -the
preceding calendar year.and. projected medical.
trends.

b, This Subparagraph 5.b. applies.to
retirees first hired on and after November 1,
2009, who are eligible to participate pu,rsuant
to Paragraph K.1.d. The.cost to the retiree for
purchasing the coverage-available for.the retiree
and his.or her spouse and ellglble children, as
applicable; will be the full cost coverage {100%
-of the premium- equivalent. for the coverage).
The: Company- will not pay any portion of the
cost of such coverage..

L. NON-DUPLICATION OF BENEFITS

Benefits under the Insurance Programs
‘provided in*Sections A, D, E, G, K, and M of
this Agreement will not be payable to the extent
they are provided under any other Group
Insurance Program to which any employer, shall
have, contributed, if that program is the primary
program.as compared to the programs provided
in this Agreement. If the. other program does
not include a.coordination of benefits or non-
duplication provision, it will be the primary
program.

In determining whether a group program with
‘a coordination of benefits or non-duplication
“provision is primary to thé programs provided in
"this. Agreement, the following will apply:
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1. The program covering the patient other
than as a dependent will be the primary program.

2. The program of an employer of a full-time
working spouse of an eligible employee, retiree,
or deceased employee will be primary, provided
that such program is provided at no cost to the
spouse. Such a spouse may have secondary
coverage under the Insurance Programs. Such
a spouse may have primary coverage under
the Insurance Programs only if the spouse has
waived coverage under his or her employer's
program and a charge of $30 per month for
coverage under the Insurance Programs is paid.
The rule set forth in this Paragraph will not apply
to spouses employed by the Company.

3. Where more than one (1) program covers
the patient as a dependent child of parents
who are not divorced or separated, the primary
program is the program of the parent whose
birthday falls earlier in the year. The program
of the other parent will be secondary. If both
parents have the same birthday, the benefits of
the program that covered the patient the longer
is the primary program. If the other program’s
provision for coordination of benefits does not
include this rule, but instead has a rule based on
the gender of the parent, and if, as a result, the
programs do not agree on the order of benefits,
the rule of the other program will determine the
order of benefits.

4. Where more than one (1) program covers

the patient as a dependent child of divorced or
separated parents, the program of the parent

1-28



with custody will.be primary, the program of the
spouse of the custodial parent will be secondary,
and the program of the non-custodial parent will
be’ tertiary, provided, however, if the ‘specific
terms of a court decrée state that one (1) parent
is responsible for the health:care expenses of
the. dependent child, the program of that parent.
is primary ‘and that parent must notify the-
Company of the terms of such decree,

5. The program covering the*patient as an
‘active employee will. be primary to a program
<covering the patient as a laid off employee or.
-a retiree.

6. The program coveéring the patient as
an employee- or retiree or a dependent of
an employee or retiree will be primary 10" a
program covering the patient under continuation
coverage pursuant to federal or state law.

T. Where the determination cannot be made
" in accordance with 1., 2., 3., 4., 5., or. 6. above,
- the program which has ‘covered the patient for
the longer period of time will be the primary
program...

8. Where the programs provided by this
Agreement are determined 10 be secondary
pursuant-to 1., 2., 3, 4., 5; 6., or 7. above,
benefits payable under said programs, together
with the benefits received under other group
programs, cannot exceed the benefit that would
be payable under the programs provided by this
Agreement, ifisaid programs were the primary
program.

Benefits under the Insurance Programs
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provided in Sections A, D, E, G, K, and M of this
Agreement will not be payable to the extent they
are provided under any Automobile Insurance
Policy covering an employee or the spouse,
surviving spouse, or children of an employee,
and which is required by law to provide such
benefits. Such Automobile Insurance shall be
considered the primary program with respect to
all benefits provided thereby.

Benefits under the Insurance Programs
provided in Sections A, D, E, G, K, and M of
this Agreement will not be payable to the
extent they are provided for an employee or
the spouse, surviving spouse, or children of
an employee under any program of Medical
Insurance or services which may hereafter be
established by the United States or the State of
Ohio; but if the employee shall have contributed
directly, by payroll deduction or other method
of payment, to a special fund from which such
government program is financed, the benefits
under this Agreement which are payable to
the employee as reimbursements for medical,
dental, or vision care expenses shall not be
reduced by the amount of the payments for
medical, dental, or vision care services under
such government program attributable to the
employee’s contribution.

The Insurance Programs will provide benefits
in accordance with the applicable requirements
of any qualified medical child support order. A
gualified medical child support order cannot
require the Insurance Programs to provide
any type or form of benefit, or any option,
not otherwise provided under the Insurance
Programs, except to the extent necessary
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to meet the requirements of laws relating to
medical child support described in the Social
‘Security Act.

Paymeni for benefits with respect to an
employee, spouse, surviving spouse, or eligible
child will be made in :accordance with any
-assignment of rights made by or on behalf of
-such employee, spouse, surviving spouse,
or eligible-child as required by a state plan for
medical assistance approved'under Title XIX of
the Social Security. Act. In enrolling an individual
as an empioyee, spouse, surviving spouse, or
eligible child or in determining or making any
payments for benefits of an individual as an
employee, spouse; surviving spouse, or eligible
child, the, fact that:the individual is eligible for
or is provided medical assistance under such.a
state plan will not be taken into account. To the
extent that payment has been. made under such
a state plan in.any case in which the Insurance
Programis also provide coverage, payment for
_ benefits under the Insurance Programs will be
made in accordance with any-state law which
provides. that the slate has acquired the rights
‘with respect to an employee, spouse, surviving
spouse, or eligible: child to payment for such
" coverage.

M.:-ALTERNATIVE HEALTH OAHE DELIVERY
SYS'I' EMS

Health Maintenance Organizations (HMO),
Preferred .Provider- Organizations (PPQ), or
other Alternative Health Care Defivery Systems
may be offered in place of the benefits provided
in Sections' A, D, E, G, or K of this Article
. Jf so offered, employees shall have the
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opportunity to elect such alternative coverage
once each calendar year. The Company can
offer as many different Alternative Health Care
Delivery Systems to employees as it deems
appropriate; provided, however, that once the
Company has offered a particular Alternative
Health Care Delivery System to employees,
it shall be required to continue to offer such
Alternative Health Care Delivery System for
the remaining term of this Agreement; further
provided, that if the premium for the Alternative
Health Care Delivery System is greater than the
premium for the base Medical, Dental, or Vision
Care Program, the Company shall no longer be
required to offer such Alternative Health Care
Delivery System.

N. PAYMENT

Excepl as otherwise specified in this
Insurance Plan, the cost of the Insurance Plan
described in Sections A, B, C, D, E, J, K, and
M shall be paid by the Company (including, but
not limited to, payment through a welfare benefit
fund or other funding source).

O. PARTICIPATION

The participation of any employee eligible to
participate in the foregoing Insurance Programs
{as provided in Sections A, B, C, D, E, F, G, J,
K, and M) shall be voluntary. The Company
and the Union shall individually take such steps
as appear advisable to each of them to give
the employees adequate information as to the
details of the foregoing Insurance Programs. The
Company shall give notice and the appropriate
enroliment forms to each employee employed
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hereafter forthwith upon his .employment.
Except as otherwise provided in Sections A,
B.C D E, F G,J, K, or M, an employee who
‘does not execute and return said form to the
Company before the end of the month in which
his probationary period is completed shall be
deemed to have elected. not. to. paricipate in
said Plan until he signs and returns such form, in
which case he shall participate from the first day
of the calendar month following such execution
and return. The'effective date of coverage under
the Insurance Programs will be the first day of
the first calendar-month following completion
of the probationary period, provided .that the
employee is actively working on such day or
the next scheduled day. Notwithstanding the
foregoing, with respect to the effective date of
coverage for the benefits described in Sections
A and G, an employee shall be deemed to be
actively at work if such employee is not actively
at work as a rasult of a “heaith factor”, as defined
in 26 C.FR. § 54.9802-1; provided however,
that such’ employee has reported to work on at
least one-(1) day. Furthermore, with respect to
the effective date of coverage for the benefits
described-in Sections A and G, any absence
.of an employee due 1o -a health factor.shall not
be considered an absence, or otherwise cause
‘a delay in the completion of the probationary
period required for purposes of satisfying the
eligibility requirements to participate in the
Insurance Programs.

Any eligible active or inactive employee
electing 1o participate in said Plan must
participate in the entire available Plan consistent
with his family status.
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1. Continuation of Group Life Insurance
Coverage for Employees

a. Arrangements. will be made
to continue insurance of any participating
employee under the Group Life Insurance Policy
provided.in.Section.B'who is laid off.by reason of
‘reduction of force for six (6} months after such
layol at the expense of the Company. Such
coverage, in its full amount, may be continued
for the benefit of such laid-off employee for an
additional period.of eighteen (18) months at the
election of such laid-off employee. During:such
additional sighiteen. (18)-months” period, such
employee shall pay monthly the cost of such
coverage up to a maximum of 60¢ per month for
each:$1000 coverage, the balance of the cost of
such coverage 10.be paid by the-:Company.. Ten
{10) days prior to the end of such six (6)-months’
period, the Company shall notify each. such
employee that he may continue to have coverage
under said Group Life Insurance Poiicy and
advise such employee of the amount of such
monthly payments. Such notice shall be'mailed
to the employee’s fast address as shown on the
records of the Company. The first payment will
be due on the fifth-day of the calendar month
following the end of such six (6)-months’ period
and will continue to be due on the fifth day of
each month during the balance of such eighteen
(18)-months’ period. Failure of any such laid-ofi
employee to make any such payment on its due
date.will result in:the automatic cancellation of
such coverage without the necessity of notice to
such employee.

Exceptasprovided in Section |; arrangements
will be made 10 continue insurance of any
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participating employee who has ten (10} or
more years of continuous service under this
Group Life Insurance Policy and who is laid off
by reason of reduction of force for twelve (12)
months after such layoff at the expense of the
Company. Such coverage, in its full amount,
may be continued for the benefit of such laid-off
employee for an additional period of twelve (12)
months at the election of such laid-off employee.
During such additional twelve (12)-months’
period, such employee shall pay monthly the
cost of such coverage up to a maximum of 60¢
per month for each $1000 coverags, the balance
of the cost of such coverage to be paid by the
Company. Ten (10) days prior to the end of such
first twelve (12)-months’ period, the Company
shall notify each such employee that he may
continue to have coverage under said Group
Life Insurance Policy and advise such employee
of the amount of such monthly payments.
Such notice shail be mailed to the employee’s
last address as shown on the records of the
Company. The first payment will be due on the
fith day of the calendar month following the
end of such first twelve (12)-months’ period and
will continue to be due on the fifth day of each
month during the balance of such second twelve
(12)-months’ period. Failure of any such laid oft
employee to make any such payment on its due
date will result in the automatic cancellation of
such coverage without the necessity of notice to
such employee.

b. Insurance of any other participating
employee under this Group Life Insurance Policy
will automatically cease thirty-one (31} days
after termination of employment. Cessation
of active work will be deemed termination of
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employment for the purpose of this policy, except
as hereinafter provided. The employment of any
employee shall be regarded as terminated as
follows:

The employment of any employee who
has quit or who has been discharged shall
terminate as of the dale the employee quit
or was discharged; the employment of any
employee who has ceased work with the
Company on account of leave of absence shall
be regarded as terminated as of the first day
of the month following the calendar month in
which he ceased work with the Company; it is
understood, however, that any employee who is
absent from work because of illness or injury will
be carried on the records of the Company as an
employee for the purpose of coverage under this
policy for a period of not to exceed twelve (12)
months from the end of the month in which such
employes was laid off due to physical disability.

c. An employee placed in the
Security Pool, defined in the 2012 Basic Labor
Agreement, from layoff for reduction of forces,
shall continue to have his insurance coverage
determined under the provisions of this
Paragraph 1 for a period of thirty {30) working
days following the return. If the employee is
still in the Security Pool at the conclusion of the
thirty (30) working-days period or if he has been
recalled from the Security Pool to an occupation
outside the Security Pool, the employee's
insurance coverage will be reinstated to that of
an active employee.
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2. Continuvation of Group Health
Insurance Coverage for Employees

a. The insurance of any participating
employee under the Insurance Programs
provided in Sections A, D, E, G, |, and M. may
continue for a period of time from the last day
of the calendar month in which a layoff for
reduction of forces occurred, at the expense
of the Company, and may be conlinued, at
the election of the employee, for an additional
period of time at the expense of the participating
employee according to.the following table:

Length of Company-Pald Employse-Paid
Continuous Continued Continued
Sarvice Coverage Coverage
Less than 2 years 0 months 18 months
More than 2 but 6 months 18 months

less than. 10 years
More than 10 years 12 months 12 months

More than 20 years Up to 24 months 0 months
and eligible for

extended benefits

under Article |l,

Section |

Notwithstanding the foregoing table, during
the period in which this Insurance Plan is .in
effect, any participating employee with more
than two (2) years of continuous service who
is eligible for continuation of the specified
Insurance Programs at the Company’s expense
in accordance with the preceding sentence and
table shall be entitled to three (3) months of
Company-paid continued coverage in addition to
the number of months designated for Company-
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paid continued coverage in the preceding table
and the number of months such participating
employee is entitted to employee-paid continued
coverage as designated in the preceding table
shall be reduced by three (3) months, provided
that in no event will a participating employee be
entitled to more than a total of twenty-four (24)
months of continued coverage (including both
Company-paid and employee-paid continued
coverage) or less than zero (0) months of
employee-paid continued coverage.

An employee's continuous service shall
be determined at the time of layoft. For an
employes who is determined, under Title |
or XVl of the Social Security Act, to have
been disabled during the first sixty (60) days
following the date his layoft for reduction in
forces commenced, the period of employee-
paid continued coverage with respect to such
employee shall be extended so that the total
period of continued coverage is twenty-nine (29)
months, but only if the employee has provided
the Company notice of such determination
before the time his continued coverage would
otherwise expire.

b. The insurance of any participating
employee under the Insurance Programs
provided in Sections A, D, E, G, |, and M may
continue for a period of time from the last day of
the calendar month in which a layoff for physical
disability occurred, at the expense of the
Company, and may be continued, at the election
of the employee, for an additional period of time
at the expense of the participating employes
according to the following table:

1-38



Length of Company-Paid Employee-Pald

Continuous Continued Continued

Sorvice Coverage Coverage
Less than 2 years: @ months- 18 months
More than 2 years 12 months 12 months

More than 20 years Up to 24 months 0 months
and eligible for

extended benefits

under Article II,

Section |

An employee's continuous service shall be
determined at the time of layoff. Foran employee
‘who is determined, under Title Il or XVI of the
Social Security Act, to have been disabled
during the first sixty (60) days following the date
his layoff for physical disability commenced, the
period of employee-paid continued coverage
with respect to sich employee. shali be
extended so that the total period of continued
coverage is twenty-nine (29) months, but only
if the employee has provided the Company
notice of such determination before the time his
continued coverage would otherwise expire.

c. The insurance of any participating
employee under the Insurance Programs
provided in Sections A, D, E, G, and M may
be continued, at the election of the' employee,
for a period of eighteen (18) months from the
time of termlnatlon of employment for any
reason other than Iayoff for reduction of forces
or layoff for physical reasons, at the expense of
the participating employee, provided that, to the
extent permitted by taw, this Paragraph 2.c. shall
not apply to any employee who is terminated
from employment with the Company because
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of gross misconduct. For an employee who is
determined, under Title | or XVI of the Social
Security Act, to have been disabled during the
first sixty (60) days following the date of his
termination from employment, the period of
employee-paid continued coverage provided
under this Paragraph 2.c. with respect to such
employee shall be extended so that the total
period of continued coverage is twenty-nine (29)
months, but only if the employee has provided
the Company notice of such determination
before the time his continued coverage would
otherwise expire. Notwithstanding the foregoing,
if an employee is participating in the Insurance
Programs provided in Sections A, D, E, G, and
M and has a termination of employment by
reason of service in the uniformed services, the
employee may elect to continue such Insurance
Programs for a period of equal to the lesser of (i)
the twenty-four (24)-month period beginning on
the date on which the person's absence begins
or (ii) the period beginning on the date on which
the person’'s absence begins and ending the
day after the date on which the person fails to
apply for or return to a position of employment,
as determined under 38 US.C. Section
4312(e). An employee entitled to continuation
of the Insurance Programs pursuant to the
preceding sentence shall be required to pay to
the Company 102% of the cost to the Company
for such Insurance Program coverage (as such
cost is calculated by the Company pursuant to
Section 4380B of the Internal Revenue Code);
provided that an employee who performs
service in the uniformed services for less than
thirty-one (31) days shall not be required to pay
more than the active employee share, if any, for
such coverage.
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d. At the time;an employee’s insurance
would terminate, were it not for the’ provisions
of this Paragraph 2 of Section O, the Company
shall notify each such employee that he may
continue. his insurance under the programs and
advise such employee of the amount of such
monthly payments. Such notice shall be maited
to the employee’s. last address as shown on the
records of the Company. The election period
for such coverage shall end sixty (60) days
after the later of'the date the insurance would
terminate, were it not for the provisions of this
Paragraph 2 of Section O, or the date notice-is
given to the employee of the right to continued
coverage. If an election to continue coverage
is made prior to the termination of coverage,
the first premium payment will be due-on the
fifth day of the calendar month following the
end of the period of Company-paid continued
coverage and subsequent premium payments
wiil continue to be due on the fifth day of each
calendar month during the balance ot employee-
paid continued coverage. If an election to
continue coverage is made after the termination
of coverage, the Company shall permit the first
premium payment for such coverage during the
period preceding the election to be made within
forty-five'(45) days of the election. Subsequent
premium payments will be due on the fifth day
of each calendar month during the balance of
employee-paid continued coverage. Subject
to the grace period required under Treasury
Regulation Section 54.4980B-8, Q&A-5, failure
of any employee to make a timely premium
payment on its due date will result in the
automatic cancellation of the insurance without
the necessity of notice to such employee. The
coverage of any terminaled employee entitied

1-41



to continued coverage under Paragraph 2.c.
of Section O under any other Group Health
Plan {(as an employee or otherwise) will result
in the automatic cancellation of the continued
coverage, provided that such continued
coverage will not be cancelled, it the other Group
Health Plan contains any exclusion or limitation
with respect to any preexisting condition.

e. Termination of coverage under any
of the preceding paragraphs will not prevent
such employee from receiving the benefit of
coverage under the Insurance Programs to
which he may be entitled on the last day of the
month in which his coverage is terminated.

Notwithstanding any other provision in this
Agreement, if an employee originally laid off
for physical reasons ceases to be physically
disabled but does not return 1o work, or if any
laid oft employee is no longer, for any reason, in
fact, available for empfoyment by the Company,
the Company-paid insurance coverage provided
under Sections A, B, C, D, E, F, G, |, and M
shall terminate. The Company may require
such reports from laid off employees as may
be necessary or appropriate to enable it to
determine whether an employee not actively
working is entitled to continued Company-paid
insurance coverage.

f. An employee placed in the
Security Pool, defined in the 2012 Basic Labor
Agreement, from layoff for reduction of forces,
shail continue to have his insurance coverage
determined under the provisions of this
Paragraph 2 for a period of thirty (30) working
days following the return. If the employee is
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still in the Security Pool at the conclusion of the
thirty (30} working-days period or if he has been
recalled from the Security Pool to an occupation
outside the Security Pool, the employee’s
insurance coverage will be reinstated to that of
an active employee.

3. Continuation of Group Health
Insurance Coverage for Spouses
and Dependent Children

a. Each spouse or dependent child of
a participating employee or retired employee
who would otherwise lose coverage under the
insurance Programs provided in-Sections A, D,
E, G, I, K,.and M in the event of the:employee's
death, the divorce: or legal separation of the
employee from the spouse, the participating
employee's becoming entitled to Medicare,
or the dependent child's ceasing to be a
dependent child, may elect continued coverage
under the Insurance Programs, at the expense
of said spouse or dependent child, provided that
a spouse or dependent child of an employee
who is terminated from employment with the
Company because of gross misconduct will
not be eligible for continued coverage. Such
coverage shall commence on the date of the
event qualifying such spouse or dependent
child for the provisions of this Paragraph 3.a.
and shall end-thirty-six (36} months after such
qualifying event. Notwithstanding the preceding
provisions concerning the expiration of continued
coverage, such coverage may tefrminate earlier
if there is a failure to make-a timely premium
payment by the spouse or dependent child, if
the spouse or dependent child (as an employee
or dependent) becomes covered under any
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other Group Health Plan which does not
comtain any exclusion or limilation with respect
to any preexisting condition of such spouse or
dependent child or if the spouse or dependent
child becomes entitled to Medicare.

b. In the case of the divorce or legal
separation of the employee from the spouse or
the dependent child’s ceasing to be a dependent
child, it shall be the responsibility of said spouse
or dependent child to notify the Company of the
occurrence of the qualifying event within sixty
(60) days after the qualifying event.

¢. The election period for continued
coverage shall commence not later than the date
on which coverage would otherwise terminate
under the Insurance Programs and shall end
sixty (60) days after the fater of the date the
coverage would otherwise terminate or the
date notice is given to the spouse or dependent
child of the right to continued coverage. Such
notification shall be mailed to the spouse’s
last address as shown on the records of the
Company. Notification to any dependent child
or children shall be mailed to the legal guardian
of such child or children, at the legal guardian’s
last address as shown on the records of the
Company. Such legal guardian shall make any
election for such dependent child or children who
are minors. If an election to continue coverage
is made after the qualifying event, the Company
shall permit the first premium payment for
such coverage during the period preceding the
election to be made within forty-five {45) days
of the election. Subsequent premium payments
will be due on the fifth day of the calendar
month following the date on which coverage
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would otherwise terminate and will continue to
be due'on the fifth day of each month during the
balance of such thirty-six*(36) months’ period.

Subject to the grace period required under-
Treasury Regulation Section 54 4980B-8, Q&A-

5, failure of any spouse or dependent child to
make any timely prémium payment will result
in the automatic cancellation of the insurance
without the necessity of notice to such spouse
or dependent child.

4, Continuation of Group Health
Insurance Coverage for Certain
Union Officers

The insurance under the Insurance
Programs provided in Sections A, D, E; G, |,/and
M of any President, Vice President, Financial
Secretary, Treasurer, or Recording Secretary
of any Local Union who has been or is an
employee of the Company and who has been
or may hereafter be given a leave of absence
on the condition stated in Article VIII of the then
curreni Basic-Labor Agreement may continue
during such leave of absence at the expense of
the Company.

P. TERMINATION OF COVERAGE IN CASES
OF DISABILITY

Notwithstanding any other provision of this
Agreement, the coverage provided for herein,
except for Sickness and Accident Benefits,
shall ‘be. continued during the absence of
an employee due to disability resulting from
an injury in the course of his employment or
occupational disease, but not beyond one (1)
month following the end of the month for which
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Workers' Compensation Benefits terminate.
and not.beyond the date when the employee
retires or.receives a pension-under the Pension
Agreement.. Sickness and, Accident coverage
will'terminate (1) al the end of twenty-six (26)
weeks ‘following the date on which Sickness
and Accident Benefits are. -first payable if
the employee had less-than two {2) years of
continuous service on the date he ceased work
or.(2) at the end of fifty-two (52) weeks following
the date on which Sickness and Accident
Benefits are first payable, if the employée had
‘two (2}.or more years of. confinuous service on
the date he ceased work:

If the employee's claim for Workers'
Compensation is being contested, he shall.have
the right to continue his coverage by paying for
such coverage in the manner provided for other
employees whose' coverage, at the expense: of
the Company,-has terminated;-and if ‘he fails to
do s0, his coverage shall be terminated at the
expiration of the periods prescribed herein. If
itis ultimately determined that.his absence or
any part thereol was due to an occupational
disability, the Company will reimburse him for
any insurance premlums paad by.such employee
to maintain the insurance in eftect during the
period when such absence ‘was due to: such
occupational disability. -

Q. EVIDENCE OF COVERAGE

An appropriate evidence of coverage under
this Insurance Plan will be: issued to éach
participating ‘employee. The Company will
make available 10'the'Union a copy of-any group
poiicies taken out by it'to provide the coverage
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referred to in. Article Il hereof.
R. REQUIREMENTS OF LAW

The benefits of this Insurance Plan provided
for pursuant to this ‘Agreement shall be in
substitution’ for any and all other programs
providing for Insurance. Benefits.- The Insurance
Plan shall continue during the term of this
Agreement: and -all .evidences of participation
therein heretofore issued or hereafter issued
to employees shall continue in effect during the
term of this Agreement. It is intended that the
Insurance Benefits provided for in this Insurance-
" Planishall comply with and.be in substitution for
provisions for similar. benefits*if similar benefits
are provided for in any law hereafter-in effect.
If any benefits of a similar nature to those
provided for in this Insurance Plan are‘required
or provided undeér any law-hereafter in.effect,
and :the benelits provided .for in this Insurance,
Pian are not considered in substitution therefor,
the:benefits provided for in this Agreement shall
be reduced by the amount of benefit' provided
under such law, and thé contributions- of the
Company shall be proportionately reduced.

The Insurance Plan is maintained for the
exclusive benefit of-employees and the-Plan's
terms, including those relating to coverage and
benefits, are legally enforceable. The Plan shall
be administered in accordance with all applicable
state and federal laws and regulations.

S. ADMINISTRATION

Unless the Company elects to administer ihe
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programs or to self-insure the benefits provided
in this Article Il, the administration of the
Insurance Programs under this Agreement shall
be by an Insurance Company. The terms of the
policies issued by the Insurance Company and
the Agreement shall be controlling on all matters
pertaining to the benefits and rights thereunder.
It is agreed that where there is any conflict
between the language of such Insurance
Company policies and this Agreement, the latter
shall prevail in each case.

T. CLAIMS FOR BENEFITS

The employee shall follow the procedures
established by the Company for the filing of
claims for benefits provided by this Agreement.
The Company (or the organization responsible
for the administration of the applicable Insurance
Program) will make all determinations as to the
right of any person to benetits under the Plan in
accordance with the governing Plan documents
and will ensure that Plan provisions are applied
consistently with respect to similarly situated
claimants. Any denial by the Company of a
claim for benetits under the Plan, by a claimant,
who may be an employee or a dependent,
will be stated in writing by the Company and
delivered or mailed to the claimant within the
period of lime authorized by the Department
of Labor's regulations for claims procedures.
The manner and content of the notification of
benefit determinations by the Company shall
also comply with the Depariment of Labor's
regulations.

If any difference shall arise between the
Company and any employee as to the benefits
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payable to him under the. Plan (except-as to a
claim for Life Insurance or as to:the insurance
organizations responsible for administration
which have been selected by the Company)
or ‘as to the interpretation’ or application of
or compliance with the provisions of the
Plan, the employee will follow the -preliminary
procedure prescribed by the Company; and if-an
understanding cannot be reached with respect
to such difference between representatlves, of
the Company and of the Union designated-tfor
the purpose, such dispute may be. disposed
of in the manner provided for in Article iX -
Adjusiment of Grievances of the current Basic
Labor. Agreement commencing with the last
- step of the grievance procedure preceding
arbitrationi: Any employee who wishes to submit
such a dispute to such step of the grievance
procedure must- have the Representative of
the International Union. mail a -statement of
his intention to do so to the Superintendent
of Industrial Relations in the plant in which he
works, postmarked within ten (10) days from the
date of the notice to him of the action to which
hé objects, which statement shall fully set forth
the basis of his objection.

An.award of the arbitrator in respect of any
such question shall be made retroactive to'the
date of the occurrence or non-cccurrence of
the event upon which such question is based,
but in'no case prior to a date thirty (30) days
before such question shall have been presented
in'writing to the Company.. The arbitrator shall
have authority only to decide the question in
accordance with the applicable provisions of the
Plan or this Agreement, but he shall not have
authority in any way to alter, add to, or subtract
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from any of the provisions of the Plan or this
Agreement.

Notwithstanding the foregoing provisions
ot Articte i, Section T, claims and appeals
with respect to group health plans shall
be administered in compliance with the
requirements of the Patient Protection and
Affordable Care Act, as amended, and the
regulations issued thereunder to the extent
applicable (including any required external
review process).

ARTICLE Il - EFFECTIVE AND
TERMINATION DATES

A. This 2012 Insurance Agreement shall be
effective on March 1, 2012, at 12:01 a.m,
except as hereinafter provided, and supersedes
the 2009 Insurance Agreement between the
parties,

B. No provision in this Agreement shall be
considered as having any retroactive effect,
unless il is clearly so stated.

€. This Agreement shall continue in full force
and effect until 12:01 a.m., January 1, 2018, and
for yearly periods thereafter, unless either party
shall notify the other party in writing not less
than sixty (60) days before any termination date
of the 2012 Basic Labor Agreement between
the parties of such party's desire to commence
negotiations for a new Agreement.

D. Negotiations for a new Insurance Agreement
shall be carried on concurrently with negotiations
for a Basic Labor Agreement to replace the
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2012 Basic Labor Agreement.

E. In the event that.no Agreement is reached
on-a new Insurance Agreement by 12:01 a.m.,
September 25, 2017, the Union shall not be
bound by its no-strike pledge contained in the
Basic Labor Agreement then in effect between
the parties.

F. In the event of a strike subsequent to
September 25, 2017, the Insurance Plan,
'with the exception of Sickness and Accident
coverage, will be continued for thirty (30) days.
The Company will advance the premiums for
coverage during such thirty (30) days, which
premiums will be repaid by the employees
through payroll deductions of not more than
$100 per paycheck.

G. The Company may, at its option; extend this
Insurance Plan, except Sickness and Accident
coverage, for additional-thirty (30)-day periods,
advance thé premiums, and be repaid by the
employees through payroll deductions of not
more than $100 per paycheck. If the Company
does not elect to extend this Insurance Plan,
insurance coverage will be provided pursuant to
the terms of the employee Retirement Income.
Security Act, as amended. Upon the termination
of such strike, this Insurance Agreement shall
be reinstated or continued, as the case may be,
and remain operative until 12:01 a.m., January
1, 2018.

H. The no-strike clause contained in the Basic
Labor Agreement between the parties then
in effect shall be applicable to this Insurance
Agreement, except as hereinabove provided.
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1. Except. as- prowded above, there shall be
:no strikes by reason of disputes under this

Insurance: Agreement_during the term of ‘this
Agreement.
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THE TIMKEN COMPANY

Thomas E. Stone
Director — Associate and Industrial
Relations and Steel OA

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION

Leo W. Gerard
international President

Stan Johnson
International Secretary-Treasurer

Thomas M. Conway
International Vice President, Administration

Fred Redmond
International Vice Prasident, Human Affairs

Carol Landry
International Vice President At Large

David R. McCall
District 1 Director
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Dennis Brommer
Sub District Director

Joseph M. Hoagland
President - Local 1123

Dan Ellington
Vice President - Local 1123

Robert B. Seward
Negotiator - Canton Bearing Plant
Local 1123

William H. Crawford
Negotiator — Gambrinus Bearing Plant
Local 1123

Ronald J. Roberts
Negotiator — Faircrest Steel Plant
Local 1123

Michae! L. Poole
Negotiator — Gambrinus Steel Plant
Local 1123

William F. Webler
Negotiator - Harrison Steel Plant
Local 1123
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