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AGREEMENT made and entered into this 29th day of May 2005 by and between the
NSTAR Electric & Gas Corporation (NSTAR}, a Massachusetts corporation hereinafter
referred to as the "Comnpany™, and the Utility Workers Union of America, hercinafter referred
to as the "Union", affiliated with the A.F.L.-C.1.O., and Local Union No. 369, U.W.U.A_,
AF.L.-C.LO., hereinafier referred to as the "Local™.

WITNESSETH THAT the Company and the Union and the Local agree as follows:

PART ONE
GENERAL PROVISIONS

ARTICLE 1

Recognition and Representation
The Company recognizes the Union and the Local as the exclusive representative for the
purpose of collective bargaining with respect 1o rates of pay, wages, hotrs of :
employment or other conditions of employment of all employees of the Company in the
Production & Maintenance and Office-Technical & Professional Unit, established by the
merger of the following: the former Utility Workers Union of America, A F.L.-CLO,
Local 392 {Preduction, Maintenance and Cletical Employces) certified by the National
Labor Relations Board in Cases No. 1-RC-2422 on Qciober 3, 1951 and No! I-RC-17675
on August 9, 1982; and the former Utility Workers Union of America, A.F.L.-C10.,
Local 387 (Office-Technical and Professional Employees) established by the tnerger of
the former Professional Unit, certified by the National Labor Relations Board in Casc No.
1-RM-85 on July 17. 1950 and the former Office and Clerical Unit, certified by the
National Labor Relations Board in Case NO. 1-RC-1638 on August 3, 1950; and the
former Brotherhood of Utility Workers of New England. Inc. Local 333 {New Bedford
District) as certified by the National Labor Relations Board in Case Ne. 1-R 1725 on
January 3. 1944; and the former Brotherhood of Utility Workers of New England, Inc.
Local 338 (Plymouth District) as certified by the National Labor Relations Board in Cage
No. 1-R-1717 on January 11, 1944; and the former Brotherhood of Utility Workers of
New England, Inc. Local 339 (Cape & Vineyard District) as cettified by the National
Labor Relalions Board; and the former Production and Maintenance Unit as certified by
the National Labor Relations Board in Case No. |-RC-1368 on June 29, 1950, as
amended by direction of said Board on April 20, 1955. Person{s) employed by the
Company who, it is agreed, are represented by the Union under the foregoing
certifications are those now or hereafter holding the job titles listed in cither Schedule A-
P&M or Schedule A-OT&P anncxed 1, when new job titles are created or the duties of
the incumbents of prescut job titles are changed. there shall be a disagreement whether an
incumbent is or is not cligible for representation by the Union under any of the foregoing
job titles, the question shall be decided under the Grievance Procedure in Asticle XXXIV
and the provisions for Arbitration under Article XXXV. The term "employee” or
"employees” as used in this Agreement means a person or persons employed by the
Company in said Production & Mainlenance and Office-Technical & Professional Unit.



2. The term "probationary employes”, as used in this Agreement, means a newty-hired
employze during the first six (6) months of continuous employment by the Company
during which period the Company will determine the suitability of such new employee
for acceptance as a regular employee. If such employee is released by the Company for
any reazon during such period, such actions will oot be subject to the Grievance
Procedure in Article XXXIV and the provisions for Arbitration under Asticle XXXV.
Otherwise, the probationary employee will be covered by this agreement and will have
the full benefit of the Grievance Procedure and the provisions for Arbitration. Upon
becoming a regutar employee, he/sho will be placed on the appropriate roster ansd his/her
seniority determined in accordance with Article XVIL

3. The Company (meaning, for the purposes of this Agreement, NSTAR, and all
subsidiaries) agrees that the Company will remain entirely neutral with regard to any
fiture UWUA organizing efforts neither opposing, expressing an opinion nor aiding the
Union in its ongoing efforts.

In addition, with prior consultation with the Director of Employes & Labor Relations, the
Union shall have reasonable access for commimications to employees in a manner which
does not disrupt operations.

ARTICLE O
Unfon Membership
L. The Company agrees that it will require, as a condition of employment, that all
probationary and regular employees now cmployed or hereafter employed uader job titles
subject to this Agreement or hereafter transferred to such job titles shall becoms members
of the Union and shall continue as members thereafier so long as this Agreement is in
effect, except as follows:

3. Employees who, because of entering into the military service of the United States
prior to the dats hersof, have left the employ of the Company and have been ar shail
be re-¢cmiployed in accordance with the provisions of law to the extent that this
exception is required by law;

b. Present employees during the pertod of one (1) month after the date of this
Agreement;

c. Probationary employees employed hereafter during the first menth or (30) days of
their employment as such, whichever shall be longer;

d. Employees regularly employed on a part-time basis, paid by the hour and working not
more than twenty (20) hours per week except for Custormer Service Representatives
(CSR'g) working under twenty (20) hours per week;

e. Ifasteam plant or electric plant or other business is hereafter acquired by the
Company, employees of the former owner to the extent that the Company may, in
ordmtocﬁ‘ectmchmq\mmon,beobhgmdmmmnnyIegnlobltgauonsaslo
such employees inconsistent with these Union membetship requiremen

f. EmployeumthmpectmwhomtheCompmyhumwmblegmumhfmbehevmg
(1) that membership in the Union was not available to the employes on the samo
terms and conditions generally applicable to other members, or (2) that membership
was denied or terminated for reasons other than the failune of the employes to tender
the periodic dues and the initiaticn fees uniformly required as a condition of acquiring
or retaining membership.
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2. Ifan employee shall become subject to discharge by the Company because of the
foregoing provisions as to membership in the Union, the questions whether such
discharge is justifiable or required under all the circumstances and is lawful shall be
decided (if the Company ot the Union requests, but without prejudice to such other rights
as the employee may have) in accordance with the Grievance Procedure in Article
XXXIV and the provisions for Arbitration in Article XXXV,

3. Any employee subject 1o the foregoing requirements as to Union membership who is
transferred or promoted to a job tille which is not subject to those requirements shall have
the privilege of withdrawing from the Union membership: and the (nion and the Local
agree that such withdrewal shall hot prevent any such employe¢ from retaining
employment in the event that thereafter the employec is transferred back to his/her former
rating. The seniority status of such an employee transferred back shall be determined by
mutual agreement between the parties hereto.

ARTICLE Tl
Payroll Deductions !

1. The Company will recognize assignments to the Local of wages o‘femployccs for
payment of their membership dues each week and for payment of initiation and other fees
when made in accordance with the provisions of Section 302(c)(4) of the Labor
Management Relations Act of June 23, 1947 (Public Law 101, 80™ Congress) and of
Section § of Chapter 154 of the General Laws {Ter. Ed.) of Massachusetts, and the
Company will remit such membership dues to the Union or Local as dlrected by the
Union.

. The Company agrees to deduct such dues, initiation and other fees cach week for each
employee to whom any earned wages are due, unless his/her assignmhent of wages
provides that such deductions be made at some other time. WLen wages for that week
are payable in advance for vacation purposes, the deduction wili be made from the
advanced wages for that week.

b

ARTICLE iV

Mutusl Obligations
The Company recognizes an obligatiot to promote good employee relations by maintaining
rates of pay, wages, hours of employment and other conditions of employment tnat are
esquitable, reasonable and fair; and the Union and the Local recognize the obligation of the
Company to furnish adequaie uninterrupted service to the public and to maineawn such
eamnings a3 will enable the Company adequately to perfort its duties. The Company will not
discriminate against an employee because of his'her membership in or ms/her lawful activity
on behalf of the Union. Neither the Compuny vor the Local will unlawfully discriminate
against an employee on the basis of gender, color, race, religion, age, ancestry, national
origin, creed, sexual orientation, citizenship, genetic information, mental or physical
disability, or veteran status.



ARTICLE V
Mpanagement Rights
. The Union and tho Local recognize the right and power of the Company to select and hire
all employees; to promote employees; to determine the necessity for filling a vacancy; to
transfer employees from one position to another; te suspend, discipling, demote or
discharge employees; to assign, superviss or direct all working forces and to maintain
discipline and efficiency among them; to lay off employees and to stagger employment
when required because of lack of work or curtailment of work; and generally to control
and supervise the Company's operations and to exercise the ather customery finctions of
Management in carrying on its business without hindrance of interference by the Union,
the Local or by employess. 1f the Local claims that the Company has exercised the right
to suspend, discipline, demate or discharge employees in an wmjusi or unreasonable
manner, such claira shal] be subject to the Grievance Procedure in Article X)XXIV and
Arbitration und»r Article XXXV. If the Local claims that the Company has exercised
any of the other foregoing rights in a capricious or arbitrary manner, such ¢laims shall be
subject 1o the Grievance Procedure in Article XXXTV and Arbitration under Article
XXXV
. The Company. the Union ard the Local recognize the responsibility of the employees to
comply with reasonable nides, regulations and practices prescribed by the Company.

ARTICLE V1
No Strikes or Leckoats
. Recognizing that the Company, a3 a public utility, is under a peramount duty of providing
continuous service in the interest of health, safety and convenience of the community it
serves, the Company, the Union and the Local agree that the sirikes and lockouts are
undesirable means of settling disputes between them, The Company agrees that (here
will e no tockout of the employees during the terms of this Agreement or during any
period of time whife negotiations are in progress between the parties for a continuance or
rencwal of it. The Union and the Local agreo that, during said teym and any such period
of uegotiation, neither the Union, nor the Local, nor the employees wili cavse or
participate, directly or indirectly, in any strike or in any retarding or stopping of work or
picketing for amry cause whatsoever.
. The Union and the Local agree that, in the event of any unauthorized strike or retanding
or stopping of wark or picketing, it will cooperate with the Campany in getting the
employess to return to, and remain at, work and in securing a termination of any
umauthorized strike or retarding or stopping of work or picketing in violation of the
provigions of this Article. The Union and the Local recognize the right of the Company
1o take disciplinary action, inchuding discharge, against any employees who engage in
any strike, intentiotia! retarding or stopping of work or picketing in violation of the
provisions of this Article.
. The Company agrees that, in the event of an unauthorized strike, retarding or stopping of
work or picketing on the part of any of the employces during the life of this Agreement or
during any period of time while negotintions are in progress between the parties fora
continumce or renewal of it, there shall be no liability on the part of the Union or the
Local or on the part of any of their officers, agents or members who do not participate
therein provided that the Union or the Local or their officers, agents and members take
the action specified in the foregoing paragraph.
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4. The Company agrees that it shall not compe! employees covered by this Agreement to
cross any picket line that may be established on or around customers’ premises as a result
of a laber dispute. However, the Union and the Local, realizing the Company’s
cbligation to maintain uninterrupted service, will attempt to obtain permission from the
striking Union for safe passage through such picket line whenever necessary.

ARTICLE V11

Emergencies Declared by Chief Executive Officer
In cases of emergency, the existence of which is declared by the Chief Executive Officer, or
in his/her absence by a designated alternate, the Company will notify an officer of the Local
immediately. During the period of such emergency, the Company may suspend any or all of
the job specifications, and employees may be assigned to serve the best interest of the
Company. Any question regarding the proper pay of an employee while petforming, during
such an emergency, duties not consistent with his/her regular job specification shall be
submitted in wititig to the Company no later than thirty {30) days after the Company notifies
an officer of the Local of the termination of such emergency. Such question shall be
reviewed by a committee consisting of two (2) members designated by the Local and two (2)
members designated by the Comparty; and if they are unable to agree, the question, provided
it was so submitted but not otherwise, shall be subject to the Gri¢vance Procedure i Article
XXXIV and Arbitration under Article XXX V.

ARTICLE Y
Unien Activities

1. Employees shall not engage in Union activities during working hours ot on Company
property except with the consenf of the Director of Employee & Labor Relations, or
hig'her designated representative, upot request of the President, Vice President or
Secretary-Treasurer of the Local or any other member of the Local duly authorized by its
President.

2. The Director of Employee & Labor Relations, or hig'her designated representative, shall
give such consent, including permission for accredited representatives of the Local, to
visit work locations during working bours in connection with matters arising out of this
Agreement when such consent may, in the judgment of the Director of Employes &
Labor Relations, or his/her designaled representative, be given without serious
interference with the work. The person in charge of the work lecation will fumish, if
required, a guide for reasons of personal safety. :

3. The fulltime representatives, acting as Business Agent, Secretary-Treasurer and President
of the Local, or a designated alternate, will, upon proper identification, have the right
visit any specified work location where members of the Local are at work after securing
permission from the Director of Employee & Labor Relations or his/her designated
representative. The person in charge of the work location will furnish, if required, a
guide for reasons of personal safety.

4. The Union Steward at the work location, after arranging with hig'her supervisor, may
confer at reasonable times and for reasonable periods with employees or with hig/her
supervisor concerning grievances provided there is no serious interference with the work.



5. Upon request of the President or Secretary-Treasurer of the Local to the Director of
Employee & Labor Relations, the Company will, on reascnable potice and so far as the
exigencies of its business permit, allow up to forty (40) employees (but at any one tine
not mere than threa (3) employees from any one division of the Company) time off,
without loss of seniority but without pay, to attend business or commitice meetings or
conventions of the Unicn or effiliate,

6. Upon written request of the Secretary-Treasurer of the Local to the Director of
Employee & Labor Relations, the Company shall grant a leave of absence for a period of
three (3) years to the full-time representatives acting ax Business Agent, Secretary-
Treasurer and President of the Local. Upon re-instatement, they will retain the same
company and depariment senfority and seniority on the ratings that they would have had
if they had not been on leave of absence. Upon their permanent promotion to the next
higher rating ot the job progression chart showing the ratings keld by them at ths time of
their leave of absence, they shall advance on said next higher rating to the roster position
they would have had:

a. ifthey would have been promoted to said next highet rating during the period of their
leave of absencs had they not taken such leave; and

b. if they are found qualified by fitness and ability and are promoted at the time when
the first vacancy occurs after their return from leave of absence.

7. Upon the request of the President of the National U'nion, o7 his/her designated alternate,
to the Director of Employee & Labor Relations, the Company shal! grant a leave of
absence for a period not to exceed one (1} year to not more then ten (10) employees (but
at any one time not more than two (2) from any one division of the Company) for Local
or National Union activity.

8. In case of amy leave of absence authorized by the Director of Employee & Labor
Relations, or his/her designated representative, extending over a period of four (4)
consecutive weeks, participation in the Company's group insurance, retirement, and
hospitalization and surgical benefit plans shall be a subject of special arrangement with
the Director of Employee & Labor Relations, or histher designated representative. The
Company will not pay any part of the cost of such perticipation.

9. Any employee granted a leave of absence under this Article shall, at the expiration of
hig'her leave of absence, be required w submit to a phyzical examination by the
Compaiy’s Medical Director; but, irrespective of the result of such examination, he/she
will be re-instated in accordance with his’her sexntiority.

10. The Company shall, upon request of the Local, furnish tc ths individual designated to the
Company by the Secretary-Treasurer of the Local information with respect to the ratss of
pay, wages, hours of employment and other conditions of employment of any employee.

11. The Company agrees to permit the Local to uso designated Company bulletin boards for
posting notices dealing with official union business provided that, i the opinion of the
Director of Employes & Labor Relations, or his'her designated representative, such
notices are non-controversial m nature and do not adversely affect the best interests of the
Company.




ARTICLE 1IX

Conformation to Laws, Regulations and Orders
. It is understood and agrzed that all agreements herein are subject to all applicable laws '

tow or hereafter in effect and 10 the lawful regulations, rulings and orders of regulatory i
commissions having jurisdiction. 1f any of said laws, regulations, rulings or onders shall .
conflict with any provisions of this Agreement, the parties shall confer in an effort to
fiegotiale a lawful substitution or modification; but, if as a result of such conference no
substittion or modification is agreed upon, the disagreement shall not affect the
remaining provisions of this Agrecment and shall not constitute a question subject to the
Grievance Procedure in Articke XX XTIV or Arbitration under Article XXXV,
. Nothing in this Agreement shall be deemed to require the Company, the Union or the
Local to commit an unfair tabor practice or other act that is forbidden by, or is an offense
under, existing or fiture faws affecting the relations of the Company with its employees.

PART TWO
WORK DAY, WORK WEEK AND WORK SCHEDULES

ARTICLE X
Work Day snd Work Week
. The work day shall consist of eight {8) hours and the work week shall consist of five (5}
days of eight (8) hours each.
. For non-shift employees, the working hours will be included berween approximatety 7:00
a.m. and 6:00 p.m. and normally the five (5} regular work days will be Monday through '
Friday. For the purpose of this Agreement, "non-shift employees” are defined as those
whose posted schedules specify work on any five (5) days of the calendar weck between
the hours stated in the preceding sentence, and all othet employees are defined as "shift
employees”.
. The present established practice in applying paragraph 2 with respect to scheduling
employees as shown on Stipulation #4 shall not be changed unless such changes are
utually agreed to.
. The Union and the Local agree that the kmitations on scheduling contained in this Asticle
shall not apply to employees assigned to ordinary maintenance and repair work formerly
performed by contractors outside the hours specified for non-shift employees as defined
in paragraph 2 of this Article.
. It is understood and agreed that, if present operating conditions change or if technological
improvements change existing cquipment or introduce new equipment io such an extent
a5 1o justify the Company changing the present Monday through Friday schedules, the
Company shall submit the changes to the Local for approval. If the proposed changes do
ot meet with the Lozal’s approval, the issue shall be settled in the Gricvance Procedure
in Article XXX1V and by Arbitration under Article XXXV,



ARTICLE XI
Work Schedules

Work schedules shall be posted by departments for all employees in accordance with the

followmgmlcs
. Department work schedules for employees shall be posted for each four (4) week period
in final form as described below. They shafl specify the times at which the scheduled
employees begin and end each work day and shall specify the normal work days (in forty
(40) hour weeks), and the normal days off for the period.

2. The bours of a work day, as posted, shall be consecutive, except for ime out for meals;
but in positiens whsre the nature of the work requires continuous operation, cight (8)
consccutive hours may be worked, during which hench may be eaten without interruption
to service or deduction in pay. Such time out for meals, in those cperations where time is
usually taken out for meals, shall commence not less than four (4) or more than five (5)
hours after the scheculed starting time.

3. The Company work week ghall be the calender week commencing on Sunday at 12:00
am. end two (2) of an employee's normal days off shafl be consecutive for at least three
(3) tiimes in every twenty-eight (28) days.

4. Schedules for the employees concerned shall be posted in final form no later than 3:00
p.m. on the Wednesday befors the period starts and shall be submitted to the Local's
interested stewand or stewards no later than 3:00 p.m. on the preceding Wednesday.

5. In the event of & disagreement between the steward or stewards and the manager
regarding amy feature of a final schedule not settled under the provisions of Article X,
such schedvle shall become effective wihen posted, but thereafier, the disagreement may
be subject to the Grievance Procedure in Article XXXIV and Arbitration nnder Article
XXV,

6. The follawing shall not constitute a change in the final posted schedule:

a A change of forty-five (45) minites or less of the time for starting and ending one or
motre work days from the times posted in the applicable work schedule.

b. Hiours worked in licu of posted hours at the request of, or to suit the convenicnce of,
the employees.

c. A change in hours of work incident 10 a permaneat promotion of the employee.

7. Departures from the regular daily assignments may bo made for the convenience of an
employee with the consent of the Company subject to the provisions of paragraph 6(b) of
this Article.

8. The Fompany will endeavor to distribute Saturday and Sunday work equitably among the
employees at a given work location engaged in the grade of work for which Saturday and
Sunday scheruled work assignments are required.
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PART THREE
COMPENSATION OF EMPLOYEES !

ARTICLE X11
Wages

. Except as provided in this Article, and in Article XXXVTI of this Agreement, the

classifications and rates of pay contained in the Hourly Pay Schedule {Schedule C)

annexed hereto, effective May 29, 2005, shall not be changed or amended during the life

of this Agreemen unless by mutual agreement of the parties hereto.

a. [1is agreed that the job specifications (Schedule B) dated Apnl 3, 1955, as amended,
are incorporated into this Agreement and shall remain in effect during the Jife of this
Agreement, except as they may be changed in accordance with the provisions of
subparagrapi: (b).

b. The Company, the Union and the Local will continue to cooperate when the
introduction of any new machinery, equipment, systems, operations or procedures
occurs which calls for changes in present job specifications or new job specifications.
The Company will give the Local 90 days' advance notice of such contemplated
introduction of any new machinery, equipment, systems, operations or procedures; |
and, during the $0-day period, the Company will negotiate with the Local what '
changes in present job specifications or new job specifications are appropriate, the
rates of pay for the same and the treatment of employees directly or indirectly
affected by such changes. During such negotiations, the partics will give due
consideration (o training programs for employees so affected, to their promotional
opportunities and seniority rights. The Company agrees that no present employee
will be laid off or reduced in pay as a result of such changed or new job
specifications. Reasonable training will be given to the atfecied employee or
employees, where necessary, to assist them to qualify for the job or jobs to which
they have been assigned.
If no agreetent is reached at the end of the 90-day period, the Coinpany may
establish and put into effect such changed or new job specifications ne sooner than
twenty (20) days thereafler. However, the Company may instal! and vperate such
new machinery or equipment and institute changed or new job specifications as a
resull thereof after negotiation with the Local irespective of the time himits above
and whether or not agreement is reached. Any dispute arising between ine parties
concerning the mue interpretation or application of this subparagraph (b) shal be
subject to the provisions of Arbitration under Article XXXV of the Agreznent,
excepl (hat the Board of Arbitration or Arbitrator selected by the operation of this
Article XTI, 2(b) shall not have the right or power to preclude or delay the installation
or operation of the new machinery or equipment sclecied by the Company, provided
that the foregoing shall not be deemed to affect the rights and powers of arbitrators in
respect of any grievances arising under other provisions of this Agreement.

The Company agrees that, if employees are required to work outside of the territory

served directly by the Company in order to render assistance to other companies, said

employees shall be paid six percent (6%) above the cmployee’s regular hourly rate, plus

reimbursement for necessary subsistence and traveling expenses not otherwise furnished.

This section shall not apply to work performed on the properties, lines or equipment,

wherever located, which belongs to the Company.




4. The following rules will gevern the compensation of employees who are required to
perform work fot the Company cutside of territory served directly by the Comparny and
outside of cities and town= whose requirements are supplied by it either in whole or in
pert, hereinafter called "NSTAR ferritory™:

a  Such work by an employee for a normal work day shall be paid for at the employee's
regular hourly rate and overtime werk shall be paid for at his'her overtime rate.
Hours so wosked shall be reporied in the vsual manter on time sheets.

b. For any scheduled day on which an employee is required to be outside NSTAR
territoty and doss not work eight (8) hours, he/she shall be paid for any hours worked
in accordance witl: paragraph (a) above and for the difference between eight (8) hours
and the heurs viorked at hisher regular hourly rate.

¢. For the purpose: of these rules, hours spent in authorized trave! and not otherwise
compensated for will be reperted as such and shall be paid for at hig/her regular
hourty rate.

d. Expense money for transportation, meals and lodgings, when required, will bo
advanced to the employee prior to his/her departure for any work assignment ontside
NSTAR termitary and will be accounted for by the ermployee, with appropriate
supporting vouchers, upon his/her return.

e. Notwithstanding the provisions of subparagraphs (b), (¢} atd (d) above, this
paragraph 4 shall not apply to work performed on the properties, lines or equipment,
wherever located, which belong to the Compatyy.

5. Payday shall normally be on Thursday of each week. Employees whose day off is
Thureday or who work on other than the day shift on Thursday msy obtain their checks
from the Payroll Supervisor at the Summit Building, ©ne NSTAR Way, Westwood,
Wednesday p.m. When 4 holiday falls on 2 Wednesday, the Company will pay at least
eamed base pay on Thursday.

ARTICLE XI1
Overtime and Premiam Pay
1. Overtime compensation and prerium rates shall be paid to employees subject to this

Agrerment in accordance with the foltowing rules:

a.  EBach employec's overtime rate shall be one and one balf (1 1/2) times hiz'her regular
hourly rate.

b. Except as otherwise provided in this Agreement, an employee shall be paid a
premium rate which shall be his/her overtime rate for all hours worked outside the
hours established by schedules posted in accordance with the provisions of Article X1
of this Agreement as his'her basic normal or regular work day and wark week, and no
other extra compensation shall be paid for hours so worked. An employee shall not
be paid the premium rate for mere than forty {40) hours in any pasted period when
the work outside his/her posted schedule was due to a change in hisher schedule or
shift or days of relief after the schedule was posted. The following shall not
constitute work outside an employee's basic normal or regular work day or wotk
week:

i. A changs of forty-five (45) minutes or less of the time for starting and ending one
or more work days from the times posted in the applicable work schedule.

ii. Hours worked in lieu of posted hours at the request of, or 1o suit the convenience
of, the employee.

iii. A change in hours of work incident 1o a permanent promotion of the employee.

10
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. When an employee is called in to work overtime which is not continuous with other

hours worked, his/her compensation for the overtime, inchuding any pay for travel
time, shall not be less than his/her overtime rate for four (4) hours.

. So far as practicable, overtime work shall be distributed equitably among these

employees engaged in the grade of work for which overtime assignments are
required. A record of the overtime worked within a division by employees
represented by the Union, in accordance with this Agreement, will be made available
1o the steward or stewards representing employees in that division and will be posted
at least once every month. Any demonstrated inequity in the distribution of overtime
shall be corrected by the Company by future assignments of overtime work. Should
the Company fail 10 make such a correction satisfactory to the Local, the question
shall be settled under the Grievance Procedure in Article XXXITV and by Arbitration
under Article XXXV.

. Employees required to work overtime shall not be required 1o take time off to

compensate for overtime worked or to be worked.

An employes Tequired to work two (2) hours overtime continuous with the expiration
of his/ber regularly scheduled work day shall be furnished with a meal or a meal
allowance not to exceed eight dollars and no cents {$8.00) per mea) and an additional
meal or meal allowance for cach additional five {5) hours of conlimious overtime
work.

. An employee required to work two (2} hours or more overtime immiediatety

preceding hig/her regulazly scheduled work hours shall be furnished with a meal or a
meal allowance not to exceed eight dollars and no cents ($8.00) per meal two (2)
hours after such overtime starts and an additional meal or meal allowance for each
additional five (5) hours of continucus overtime work. '

. Employees, who arc entitled to the premium for work in excess of sixteen (161 hours

provided in paragraph 4 of this Article, shall receive a meal or meal allowance every
fifth hour of work, to be computed from the time of the next preceding meal or meal
allowance witheut regard to whether such work is of continuous duration, until
released from work for at least an eight (8) hour rest period. :

. Employees required to work overtime who continue into their regularly scheduled

hours outdoors, but normally would not have been required to work cutdoors due to
weather conditions, shall continue ta receive a meal or meal allowance every five (5)
hours until released from such outdoor work.

. Employees called in for overtime work which does not immediately precede or follow

regular scheduled hours shall receive a meal or meal allowance not te exceed eight
dollars and no cents (35.00) after each five (5) hours of such overtime work.
Employees entitled to a meal or meal allowance under this paragraph 2 who are
allowed time off 10 eat such meal shall be paid for onty one half (1/2) hour of such
time off. All employees so entitled will be given time off 10 eat such meal except:
(1} In cases where conditions exist which are hazardous 10 the general public,
customer and Company equipment; and
(2} In cases involving employees, such as stalion operating personncl, who normally
eat their meals on the job and for whom there is no relief available. However,
when relief is available for such station operating personnel, these employees
shall be allowed time off for meals but such time off shall be limited to one such
period between the overtime work and their regular scheduled tour of duty.

1
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g. (1) When an employee is notified prior to the canclusion of hiser scheduled work
day and be/she is required to start work at his/het “scheduled starting time" on
hig/her scheduled day off and to work all or eny part of his/her "scheduled hours”,
he/she shall not receive any meal or meal allowance during said "scheduled
hours™,

(2) When an employee, having received the notice mentioned above, is required to
start work at hig/her "scheduled starting time” on his/her scheduled day off, works
hig/her full span of "scheduled hours™ and then contimues ty work hours thereafter,
he/she shall receive meals or meal allowances in accordsnee with parzgraph 2(a).

(3) When 2z employee, without the notice mentioned above, is required to work any
hours on his/her scheduled day off, he/she shall receive meals or meal allowances
in accordance with paragraph 2(c).

{4} When an employee, regardless of notice, is required to start work on hisher
scheduled day off at a time other than histher "scheduled starting time”, be/she
shall receive meals or a meal allowance in accordance with paragraph 2(e).

(5) The terms "scheduled hours" and "scheduled starting time" as used in paragraph
(g) shall be construed to mean the same hours and starting time for which the
etaployee is scheduled on a regnlar scheduled work day. When an employec is
scheduled on “relief,” the term “regularly scheduled work day”, a3 used in this
subparagruph, shall be construed to mean the hours scheduled on the day ghift,

. . Ina twenty-four (24) hour period in which there has been o rest period of at least
eight (8) continuous hours, an employee who has worked sixtesn (16) hours or more
shall receive. in addition to his/her regular rate, an overtime premium equal to histher
regular hourly rate for sich hours worked in excess of sixteen {16} hours, and he/she
shall continue to receive said premium until his/her releass from such work for at
least an eight (8) hour rest period. He’she shall be entitled, when releassd from such
wotk, to a rest period of eight (8) hours without pay before returning to work;
provided, however, that if the rest period extends into hisher next regular scheduled
hours for gix {6) or more hours, he/she shall be excused from duty for that regularty
scheduled period without loss of pay, and provided further that, if the rest period
extends into his/her next regular scheduled hours for less than six (6) hours, he/she
shall he excused from duty for that portion of his/her scheduled hours which js
covered by the rest period without loss of pay. The provisions of this subparagraph
shall not apply to an empleyee who is scheduled to work sixteen (16) hours in the
twenty-four (24) hour period.

b. In the case of an employee who has worked eighteen {18) hours or more in any
twenty-four (24) hour period, he/she shall be entitled, when released from such work,
to a rest period of ten (10) continuous bours without pay before returning to work
provided, however, that if the rest period extends into his/her next regular scheduled
hours for six (6) or more hours, he/she shall be excused from duty for the regularly
scheduled period without loss of pay and provided further that, if the rest period
extends into kis/her next regular scheduled hours for less than six (6) hours, he/she
shali be excused from duty for that portion of his‘her scheduled bours which is
covered by the rest period without logs of pay This paragraph shall not be applied in
a manner to defeat the intent for which the Article was written.




4. Any employce who, in any seven {7} day period, works his/her second scheduled day off,
having worked at least six (6) hours or having been called in to work any hours on his/her
first day off and all of his/her scheduled hours in said period, shall receive a premium
(which inchudes his/ber overtime pay) equal to histher regular hourly rate for any hours
waorked on hisher second day off. 1E, during such scheduled bours of work. such
employes is entitled to a paid rest period or is not required to work on a scheduled
holiday, these rest period and holiday hours are to be considered as worked for the
purpose of this paragraph. An employee who has earned a premium in accordance with
this paragraph will not be entitled to another premium until he/she has again qualified for
it on the basis of work performed after the period for which the premiuvm was camed.

5. An employee scheduled to work on a Sunday shall be paid, in addition to his/her regular
hourly rate, a premium of thirty-five percent {35%) of histher ragular hourly rate for each
scheduled hour worked on a Sunday.

6. The following provisions shalt govern trave| associated with overtime:

a. An employee required to work overtime shall be allowed and compensated for forty
(40) minutes overtime at the overtime rate specified in paragraph | of this Article,
hereinafter called "travel time", except as provided in paragraph 8 of this Article,
when cbliged to travel to or from work, subject to the provisions in subdivisions (b),
{c) and (d} of this paragraph.

b. When called to work overtime that does not immediately precede or follow posted
work hours, an employee shal! be entitled to travel time both ways.

c. Whenever overtime work immediately precedes posted work hours and begins
between the hours of 11:30 p.m. and 6:30 a.m. or whenever overtime work
immediately follows posted work hours and ends between the hows of 11:3C p.m.
and 6,30 a.m,, an employee shall be entitled 1o iravel tHme one way.

d. (1) When an employee, having received not less than forty {40) hours' prior notice, is
required to start work at his/her "scheduled starting time™ on his/her scheduled
day off and to work all or part of his/her "scheduled hours”, he/she shall not
reccive any travel time under paragraph 6.

(2) When an employee, having received the notice mentioned above, i3 required to
start work at his/her "scheduled starting time" on his'her scheduled cay off, works
his’her full span of "scheduled hours” end then continues to work hours thereafter,
hesshe shall receive travel time n accordarke with subparagraph (c) of this
paragraph.

(3) When an employee, without the notice mentioned above, is requined 10 work any
hours on histher scheduled day off, he/she shall receive travel time in accordance
with subparagraph (b) of this paragraph.

(4} When an employee, regardiess of notice, is required to start work on his'her
scheduled day off at a time other than his'her "scheduled starting time", he/she
shall receive travel time in accerdance with subparagraph (b} of this paragraph.

(5} The terms "scheduled starting time” and *scheduled hours”, as used in
subparagraph (d) of this paragraph, shall be construed to mean the same hours and
starting time for which the employee is scheduled on a regularty scheduled work
day. When an employee is scheduled on "relicf”, the term "reguiarly scheduled
work day™. as used in this subparagraph, shall be construed 1o mean the hours
scheduled on the day shift.



7. if an overtime assignment is cancelted by less than twelve (12) hours’ notice to the
employee prior to the start of the overtime work, he/she shall receive two (2) hours pay at
hig/her regular gtraight-time hourty rate.

8. The following provisions shall govern trevel associated with change in work area:

a  When an employee is assigned to work ontside his'her posted work area, one (1) hour
cach way at hisher straight-1ime rate shal} be included in calenlating histher time.

b. An employes shall not be entitled to trave] time provided in the preceding paragraph
if, at the option of the Company, he/she is authorized to trave] during his'her posted
working hours,

c. An employee working overtime outside his/her posted work area shall be allowed and
compensate for the travel time as provided in paragraph 6(2) or for rave! provided
in subparsgraph (a) of this paragraph, but not both.

d. Posted "Work Areas" and posted "Work Centers,” as referred to in this paragraph
chall be in accordance with paragraph 9 of this Article.

9. The Company's Work Ancas and Work Centers are the following:

Work Centers and Work Areas

All Departments

Boston Area

Comprising all of Boston within the area bounded by a line from Neponset Bridge via
Neponset Circle, Gallivan Boulevard, Moron Street, Arborvay, Jamaicaway and Riverway
to Fenway; thence via Brookline Avenue, Park Drive, Medfield Street, St. Mary's Street and
Granby Street to the Charles River Dam to Charlestown Avenue to Somerville-Bosten line
and via the Mystic River shoreline to Neponset Bridge.

Electric Operations - Overhead and Underground

Work Areas Work Centers

Boston: Comprising that part of the Boston Area Boston Service Center, Hyde

under “All Departments” including Allston, Park Service Center and other

Brighton, Brookline, Dorchester, Hyde Park, Milton, | reporting points in the area
Roslindale, Roxbury and Wes: Roxbury.

Somerville: Comprismg Arlington, Cambridge, Somerville Service Center and
Charlestown, Chelsca, East Boston, Somerville, Station 211 (Wobum)
Stoneham, Winchester and Woburn

Southborongh: Comprising Acton, Ashland, Southborough Service Center
Framingham, Holliston, Hopkinton, Maynard,

Natick, Sherbomn, Sudbury and Wayland

Walpele: Comprising Bellingham, Canton, Walpole Service Center
Dedham, Dover, Medfield, Medway, Millis, Norfolk,

Sharon, Walpols and Westwood.,

Waltham: Comprising Bedford, Burlington, Waltham Service Center

Carlisle, Lexington, Lincoln, Needham, Newton,
‘Waltham, Watertown and Weston.
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Allston, Brighton, Brookline, Cambridge,
Dorchester, Jamaica Plain, Matiapan, Milton,
Roslindale, Roxbury and Scuth Boston

Woerk Areas Work Centers
Plymouth: Comprising Notth of the Canal-Bourne, | Plymouth Service Center and
Buzzards Bay, Sagamore and Sandwich; Carver, other reporting points in the
Duxbury, Kingston, Marion, Marshfield, Pembroke, | area
| _Plymouth, Plympton, Rochester and Wareham
New Bedford: Comprising Acushnet, Dartmouth, New Bedford Service Centers
Fairhaven, Freetown, Lakeville, Mattapoisett, New (Gas & Electric}),.Acushnet,
Bedford and Westport Wareham, Doty Street, Carver
Street and other reporting
points in the area
Yarmouwth: Comprising South of the Canal-Bourne, | Yarmouth Service Center,
Buzzards Bay. Sagamore and Sandwich; Barnstable, | Falmouth Garage, Orleans
Brewster, Chatham, Dennis, Eastham, Falmouth, Garage, Martaa's Vineyard and
Harwich, Mashpee, Orleans, Provincetown, Truro, other reporting points in the
Wellfleel, Yarmouth and Mariha's Vineyard arca
Eleciric Operations — Station Operations
Work Arens Work Centers
1. Boston/Metro: Comprising that part of the Posted reporting points in arca
Boston Area under “All Departments” including including Boston Scrvice

Center, Stations 36 and 329

1. Northeast/Subnrban: Comprising Acton,
Arlington, Bedford, Burlington, Cambridge, Carlisle,
Charlestown, Chelsea, Concord, Deer [sland, East
Boston, Everett, Lexington, Lincoln, Maynard,
Newton, Somerville, Stoneham, Waltham,
Watertown, Wayland, Wellesley, Weston,
Winchester and Woburn

Posted reporting points in erea
including Somerville Service
Cenier, Waltham Service
Center, Stations 17, 33, 34,
211.250

3. Southwestern/Suburban: Comprising Ashland,
Bellingham, Blackstone, Canton, Dedbam, Dover,
Framingham, Holbrook, Holliston, Hyde Park,
Jamaica Plain, Medfield, Medway, Milford, Milon,
Millis. Natick, Needham, Nerfolk. Quincy,
Roslindale. Sharon, Sherbom, Southborough,
Sudbury, Walpole, Weston, West Roxbury,
Westwood and Weymouth

Posted reporting points in area
including Walpole Savice
Center, Stations 13, 20, 24, 65,
146, 446




‘Work Arcas

Work Centers

4. Plymouth: Comprising North of the Canal-

Plymouth Service Center, and

Wellfleet, Yarmouth and Martha's Vineyard

Bourne, Buzzards Bay, Sagamore and Sandwich; other reporting points in the
Carver, Duxbury, Kingston, Marion, Marshfield, area which includes Station
Pembroke, Plymouth, Plympton, Rochester and 713
Wareham
5. New Bedford: Comprising Acushnet, New Bedford Service Center,
Dartmouth, Fairhaven, Freetown, Mattapoisett, New | and other reporting points in
Bedford, Westport and Fall River the area
6. Yarmouth: Comprising South of the Canal- Yarmouth Service Center and
Boume, Buzzards Bay, Sagamore and Sandwich; other reporting points in the
Barnstable, Brewster, Chaiham, Dennis, Eastham, area
Falmouth, Harwich, Mashper, Orleans,
Provincetown, Truro, Wellfleet, Yarmouth and
Marntha's Vinevard

Operation Services — Meter Technical
Work Areas Work Centers
Region 1: Comprising Allston, Boston, Brighton, Boston Service Center and
Brookline, Cambridge, Dorchester, Hyds Park, sther reporting points in the
Jamaica Plain, Meattapan, Milton, Quincy, ares
Roslindale, Roxbury and West Roxbury
Reglon 2: Comyprising Arlington, Bedford, Waltham Service Center,
Belmont, Burlington, Carlisle, Charlestown, Chelsea, | Somervills Service Center and
Concord, East Boston, Evereit, Lexington, Lincoln, | other reporting points in the
Needham, Newton, Somerville, Stoncham, Waltham, | ares
Watertown, Weston, Winchester and Woburn
Reglon 3: Cotnprising Acton, Ashland, Bellingham, | Walpole Service Center,
Canton, Dedhsm, Dover, Framingham, Holliston, Southhorough Service Center
Hopkinten, Maynatd, Madfield, Medway, Millis, and other reporting points in
Natick, Norfolk, Sharon, Sherborn, Sudbuty, the area
Walpote, W. and Westwood
Reglon 4; Comprising North of the Canal-Bourne, | Plviouth Service Center and
Buzzards Bay, Sagamore and Sandwich; Carver, other reporting peints in the
Duxbury, Kingston, Marion, Marshfield, Pembroke, | area

| _Plymouth, Plympton, Rochester and Wareham
Reglon 5;: Comprising Acushoet, Dartmouth, New Bedford Service Center
Fairthaven, Freetown, Lakeville, Mattapoisett, New and other reporting points in
Bedford and Westport the area
Region 6: Comprising South of the Canal-Bourne, Yarmouth Service Center,
Buzzards Bay, Sagamore and Sandwich; Bamstable, | Martha's Vineyard Service
Brewster, Chatham, Dennis, Eastham, Falmouth, Center and other reporting
Harwich, Mashpee, Orleans, Provincetown, Truro, points in the area

16




e e s e AT LW e e

Gas Operantions

Marion, New Bedford and Rochester

Work Areas Work Centers

1. Plymonth: Comprising Plymouth, Carver and Plymouth Service Center and

Kingston. other reporting points in the
area

2. New Bedford: Comprising Acushnet, New Bedford Service Center

Dartmouth, Fairhaven, Freetown, Mattapoisett, and other posted reporting

_points in the anca

‘Waltham, Watertown, Wayland, Weston, Winchester
and Woburn

Field Service Collections
Work Areas Work Centers
Reglon 1: Comprising Bellingham, Boston, Boston Service Center and
Brighton, Brookline, Canton, Charlestown, Chelsea, | other reporting points in the
Dedham, Dover, Dorchester, Hyde Park, Jamaica area
Plain, Mattapan, Medficld. Medway. Millis, Milton,
Norfolk, Roslindale, Roxbury, Sharon. Sherborn.
Walpole, West Roxbury and Westwood
Region 2: Compriging Acton, Arlingion, Ashland. Waltham Service Center,
Bedford, Burlington, Carhsle, Framingham, Southborough Service Center
Holliston, Hopkinton, Lexington. Lincoln. Maynard, | and other reperting points in
Natick, Needham, Newton. Somerville, Stoncham, the area

Region 3: Compriging North of the Canal-Bourne,
Buzzards Bay, Sagamore and Sandwich; Carver,
Duxbury, Kingston, Marion. Marshfield, Pembroke,

Plymouth, Plympton, Rochester and Wareham

Plymouth Service Center and
other reporting peints in the
area

Region 4: Comprising Assonet, Dartmouth,
Fairhaven, Freetown, Mattapoisett, New Bedford
ard Westport

New Bedlord Service Center
and other reporting points in
the area

Region 5: Comprising South of the Canal-Bourne,
Buzzards Bay, Sagamore and Sandwich; Barnstable,
Brewster, Chatham, Dennis, Eastham, Falmouth,
Harwich, Mashpee, Orleans, Provincetown, Trurg,
Wellfleet, Yarmouth and Martha's Vineyard

Yarmouth Service Center,

Martha's Vineyard Service
Center and other reporting

points in the area




Meter Reading

Work Arens

Work Centers

Region 1: Comprising thst part of Boston Area
under “All Departments” including Allsten,
Brighton, Brookline, Cambridge, Canton,
Charlestown, Chelsea, Chestnt Hilt, Dedham,
Dorchester, East Boston, Jamaica Plain, Hyde Park,
Mattapan, Milton, Needham, Newton Center,
Newton Highland, Newton Upper Falls, Roslindale,
Roxbury, Sharon, Somerville, Waban, Walpole West
Roxbury and Westwood

Boston Service Center énd other
reporting points in the area

Region 2: Comprising Arlington, Auburndale,
Bedford, Burtington, Carlisle, Lexington, Lincobn,
Newton, Mewton Lower Falls, Newtonville,
Stonehem, Waltham, Watertown, Weston, West

Newton, Winchester and Woburn

Waltham Service Centery and
other reporting points in the
area

Region 3: Comprising Acton, Ashland, Aubum,
Bellinghem, Rerlin, Boylston, Cherry Valley,
Framingham, Gleasondale, Grafion, Holden,
Holliston, Hopedale, Hopkinton, Hudson, Jefferson,
Leicester, Linwood, Mariboro, Meynard, Medfield,
Medway, Mendon, Milford, Millbury, Millis,
Millville, Natick, Norfolk, Northboro, Northhridge,
Sherborn, Southborough, Sudbury, Shrewsbury,
Stow, Sutton, Tipton, Uxbridge, Wayland,

Westbor Whitinsville and Worcester

Southborough Service Center
end other reporting points in the
area

Region 4;: Comprising Nerth of the Canal-Bourne,
Buzzards Bay, Sagamore and Sandwich; Carver,
Duxbury. Kingston, Marion, Marshficld, Pembroke,
P P Rochester and Wareham

Plymowth Service Center and
other reporting points in the
area

Reglon 5: Comprising Acushnet, Assonet,
Dartmouth, Freetown, Fairhaven, Lakeville,

Mattapoisett, New Bedford and Westport

New Bedford Service Center
and other reporting pointy in the
area

Region §: Compriging South of the Canal-Bourne,
Buzzards Bay, Sagamore and Sandwich; Bamnsiable,
Brewster, Chatham, Dennis, Bastham, Falmoutk.
Harwich, Mashpee, Orleans, Provincetown, Trure,
| Wellfleet, Yarmouth and Martha's Vineyard

Yarmouth Service Center,

Martha’s Vineyard Service
Center and other reporting

points in the area




All Other Departments

Work Areas Work Centers
1. Boston: Comprising that part of the Boston Bosion Service Center,
Area ymder “All Departments” including Allston. Hyde Park Service Center
Brighton, Brooktine, Dorchester, Hyde Park, and other reporting points in
Milton, Roslindale, Roxbury and West Roxbury. the area

2, Somerville: Comprising Arlington, Cambridge,
Charlestown, Chelsea, East Boston, Somerville,

Somerville Service Center
and Station 211 ( Wobwurn)

Pembroke, Plymouth, Plympton, Rochester and
Warcham

Stoneham, Winchester and Woburn and other reporting points in
the ares

3. Scutbhborough: Comprising Action, Ashland, Southborough Service

Framingham, Holliston, Hopkinton, Maynard, Center and other reporting
| Natick, Sherborn, Sudbury and Wayland points in the area

4, Walpole: Comprising Bellingham, Canton, Walpole Service Center and
Dedham, Dover, Medficld, Medway, Millis, other reporting points in the
Norfolk, Sharon, Walpole and Westwood. area

5. Waltham: Comprising Bedford, Burlington, Waltham Service Center and
Carlisle, Lexington, Lincoin, Needham, Newton, other reporting points in the
Waltham, Watertown and Weston. arca

6. Plymouth: Comprising North of the Canal- Plymouth Service Center
Boumne, Buzzards Bay, Sagamore and Sandwich; and other reporting points in
Carver, Duxbury, Kingston, Mation, Marshfield, the area

7. New Bedford: Comprising Acushnet, Agsgonet,

New Bedford Service

Bourne, Buzzards Bay, Sagamore and Sandwich:
Barnstable, Brewster, Chatham, Dennis,
Eastham, Falmouth, Flarwich, Mashpee, Orleans,
Provincetown, Truro, Wellfleet, Yarmouth and
Martha’s Vineyard

Dartmouth, Fairhaven, Freetown, Lakeville, Center and other reporting
Mattzpoigett, New Bedford and Westport points in the area
8. Yarmenth: Comprising South of the Canal- Yarmouth Service Center,

Falmouth Garage, Orleans
Garage, Martha's Vineyard
Service Center dnd other
repotting poinis in the area

10. New regular work centers may be established from iime to time by the Company,
together with the work arcas 1o be associated therewith. Tf the Local shall not agree 10 the
boundaries of such a work area as established by the Company, il may, within ten (10)
days after notice of such establishment, submit the question of the proper boundaries for
settlement under the Grievance Procedure in Article XXXIV and Arbitration under
Article XXXV and the Board of Arbitration chosen thereunder shall have the power to

make its decision retroactive to the date of the change.

I1.a. When an employee, with Company authorization, uses his'her own automobile in the
performance of his/her work, the Company shall allow such employee the sum of
forty and one half cents (40.5¢) per mile for the distance traveled on Company




business or in connection with Company work, provided that for each day he/she so0
uses hisher automobile, he/she shall receive a minimum of three dollars ($3.00).

. If an employee with Company authorization uses hisher own automobils in the
performance of his/her work and is required to truck tools and equipment that are
cumbersome or bulky or weigh in excess of twenty (20 pounds, the Company shall
allow such employee the sum of forty and one half cents (40.5¢) per mile for the
distanse traveled on Company business or in connection with Company work,
provided that for each day he/she so uses his'her automobile, he/she shall receive a
minimum mileage allowance of three dollars ($3.00); and he/she shall also receive,
for each day he/she so uses histher automobile, a tracking allowance of one dellar and
twenty-Eve cents (§1.25).

. No mileage o trucking allowance ghall be payable in connection with travel between
the employee's home and his/her posted work center or work area when he/she is
reporting for or leaving his/her regular scheduled work.

The Company will reimbirss an employee entitled to an allowance for the use of
his/her automobile in accordance with the preceding subparagraphs for parking
charges actually paid *n the downtown Boston area while hisher automobile was
being used on Company business or in connection with Company work.

. If an employee, without pricr notice, is called in to work overtime between the hours
of 1:00 am_ and 6:00 a.m. and uses his’her own antomobile with Company
guthorization, the Company shall allow such an employee the sum of forty and ene
half cents (40.5¢) per mils for the distance traveled between his/her home or the
outside perimeter of the Company's territory nearest his/her home to the reporting
point, whichever is the lesser, provided that for each such call-in, he/she shall receive
a minimum mileage allowance of threg dollars ($3.00).

" No allowance shall be made when an employee uses higher automobile for hisher

own convenience, even though such use is with the Company’s knowledge and
consent.

g. It is the intention of the Company to reduce, as far as practicable, the use of

employee-owned automobiles.

b, Should ihe Interna! Revenue Service (IRS) increase the mileage allowance during the

term of this agreement, the Company mileage allowance will increase accondingly.
Such mcrease will become effective one (1) month following publication by the IRS.
The Company’s minimum allowance shall not be affected by an RS change.

12. A fixed premium of one dollar and twenty cents ($1.20) per hour will be paid for hours
an employee works at heights of cighty-five (857 feet or thore above the ground on poles
or structures, which are part of the Company's Overhead Transmission. Said premium

shall be paid 1o employees when working in the Sumner, Congress, Mystic or Weymouth
tunoels,
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PART FOUR
VACATIONS, HOLIDAYS AND EXCUSED ABSENCES

ARTICLE X1V
Vacations and Vacation Compensation

. a. Eligibility: All regular employees (including part time employees) are covered by

this agreement and are eligible for vacation according to the provisions below.

b. Vacation Year: The vacation year commences on January 1st of each calendar year
and ends December 3 15t of that year.

¢. Vacation Benefils: Annaal vacation allowance is based on years of service with the
Company. Vacation is not accrued during the current vacation year into future
vacation years.

d. Vacation Allowance Schedule (Full time employees).

Years of Service Vacation
Less than | year 1 day for every 2 months
One year but less than 5 years 10 days
Five years but liess than 15 yeary 15 days
Fifteen years but iess than 20 years 20 days
Twenty years but less than 30 years 25 days
Thirty years or mere 30 days

(1) The vacation benefit is granted on January 1 of the year in which the s& 150 200
or 30" anniversaries are reached.

{2) New Employees: During the first year of employment, cmployees will be ¢ligible
for a vacation benefit equal to one {1) day for every two {2) months of
employment from the first of the month following their date of hire through their
first anniversary date at which time they will be entitled to a total of'ten (10) days
for that remaining calendar year. If the date of hire is the first of the month, the
entire month will be credited towards the total calculation.

e Vacation Allowance (part-ime employees). Part time employees who work twenty

{20) hours or more are entitled 10 the vacarion allowance scheduled above pro-rated

based on their scheduled number of hours worked in a week.

. The pay for each day or week of vacation for an employee entitled thereio during the first

and second calendar years of employment shall be based upon his/her regula: hourly rate
in effect immediatety preceding his'her vacation. Afer the second calendar year of
employment, the pay for each day or week of vacation for such employee shall be
computed from the average of his/her weekly earnings for the calendar year preceding the
year in which his’her vacation occurs or his/her regular pay for a nermal week not
exceeding forty {40) hours, whichever is greater. If during such employee's vacation
period a holiday recognized by the Company under Article XV occurs, he/she shall
reccive a day's pay as provided in said Article XV in addition 1o his/her vacation pay
provided for in the preceding sentence provided, however, that at the option of the
Company, the employee may elect to take the holiday as an additional day off
cotcurrently with histher vacation period in lien of the day's pay. The employee may
also take the addidonal day off at a later time provided histher request is submitted and
approved thirty {30) days prior to the day he/she is requesting off.
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3, Two (2) weeks of a vacation shall be continuous except in extraordinary cases and by
agreement between the employee's sieward and his'her mznager.

4. So far as practicable, considering the nzture of the Company’s business, vacations shall
be arranged by managers, in conference with stewards, so that the vacation spread shall
be as short as possible, and conditions permitting, two (2) week vacations shall be
confined to the period between June £5® and September 15%, A third, fourth, fifth or
sixth week of vacation earned under subparagraphs (e), (g) or (j) of paragraph 1, shall be
scheduled by the manager, in conference with stewards, and usually shall be outside the
normal vacation period. Each emplcyee shall submit to his/her supervisor his/her choice
of dates for third, fourth, fifth or sixth week of vacation on or before October 1* of that
year. In extraordinary circumstances, vacations may be rescheduled. Vacations will be
chosen and assigned under this paragraph on the basis of Company seniority as defined in
paragraph 2 of Article XVTI except where different vacation patterns are agreed upon. In
case of dispute between a manager and the stewards concerning vacation scheduted, the
matter shall be referred to the Director of Employee & Labor Relations, or his/her
designated representative, for final decision.

5. a. Inthe event that an employee in any calendar year does not have his/her full vacation
for a reason which ig beyond the control of the employes, an adjustment shall be
made immediately after the end of that year by paying the employee as of December
31" of that year for vacation dus as provided in paragraph 2 of this Article but not
taken. Ths term "reason which is beyond the control of the employee” is defined to
include any action by the Company affecting an employ=e's vacation. However, at
the option of the Company, provided the employes so requests in writing no later than
December 15% of any year, any weeks or days of vacation due to the employee as of
December 31* of that year under paragraph 2 of this Article but not taken may be
carried over to and taken in the following calendar year bart not thereafter.

b. At the option of the Company, provided the employee so requests in writing oo later
thaz March 15® in any calendar year, hig/her vacation due for that year under
paragraph 2 of this Article may be carried over to and taken in the following year but
not thereafier. In so requesting carryover of vecation, the employce shall state his/her
rezsons for such request and shall indicate whether or not he/sho desires the carried
over vacation to be separats from or conserutive with hisher regular vacation in said
following calendar year.

¢. The Company will give 2n answer o any requests of an employee made under the
foregoing subparagraphs (2) and (b} within thirty (30) days from the date of the
receipt of said request.

d. It is urderstood and agreed that under no cincumstances will carryover of vacation, ns
provided in this paragraph 5, be permitted beyond the end of the calendar year next
following the vear in which the vacatisn was due.

6. In the case of an employee retiving from cmployment, he/she shall have the option to
cither be allowed the vacation entitled to Lig/her ¢redit prior to his/ier retirement date or
work up to retirement date, in which case an adjustment shall be made by paying the
employee for vacation due but not taken. Tn the event an employes elects to work up to
his/her retirement date, he/she shall give notice in writing not less than ninety {90) days
prior to such retirement.
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ARTICLE XV
Holidays, Personal Days and
Holiday/Personal Day Compensation

1. The foilowing days shall be recognized 2s holidays on the day on which they are
observed:

New Year's Day Independence Day
Washington's Birthday Labor Day
Patriot's Day Columbus Day
Memorial Day Veterans' Day
Thanksgiving Day Christmas Day

[nsolfar as practicable, eraployees will not be required to work an a holiday. In addition
1o the above holidays, employees are entitled to two (2) personal days annually. An
employee may elect to take personal days at any time providing he/she submits request
thirty (30) days prior to the day/days he/she is requesting and said request is approved by
the employee's departmenl manager. However, it is agreed that no wore than three {3)
employees in any job classification shall be allowed a particular day off. This is in
addition 10 the normal complement of employecs allowed on vacation.

. If an employee is not required to work on any of the aferementioned holidays which

occur while this Agreement is in effect, he/she shal! be entitled to a holiday allowance
equivalent to eight (8) hours' pay at his/her straight-time rate,

. If. during any period which includes his/her scheduled work periods immediately before

and after a holiday, an employee is on leave of absence, is absent on sick leave or is
without pay, he/she will nol be paid or receive time off for scheduled time not worked on
the heliday.

. Except as provided in paragraphs 6 and 7 of this Article, if an employee 1s required to

work on a boliday which falls on a scheduled work day, he/she shall be paid, in addition

to the pay provided in paragraph 2, as follows:

a. He/she shall be paid a premium equal to one and one half (1 1/2) times his/ter regular
hourly rate for each scheduled hour worked: however, where the scheduled hours
worked are not confineous with other hours worked on the holiday, he/she shail be
paid not less than the amouni due for four (4) hours of such work.

b. He/she shall be paid for each unscheduled hour worked a premium equal 1o one and
ope half (1 1/2) times his/her regular hourly rate for each such hour workeu; however,
where the unscheduled hours worked are not continuous with other hours worked on
the holiday, he/she shall be paid, if any, nol less than the amount due for four (4)
hours of auch work.

¢, Only the greater of the foregoing minimum pay provisions shall apply to any period
of continuous wark cavering both scheduled and unschaduled hours,

If an employee is required to work on an approved and scheduled persenal day, the

personal day will be rescheduled.

. Except as provided in paragraphs 6 and 7 of thi¢ Article, if an employee is required to

work on a holiday which falls on histher scheduled day off, paragraph 2 of this Article

shall ot apply and hours s worked shall be paid for as follows:

a  He/she shall be paid his/her regular hourly rate and, in addition, & premium equal to
one and one half (1 1/2) times his'her regutar hourly rate for each of the first eight (8)
hours or less so worked; however, he/she shafl be paid not legs than the amount due
for four (4) hours of such work.



b. He/she shall be paid hig/ber regular bowly mate a premium equal to one and ope half
(1 1/2) times hig/her regular hourly rate for each such hour worked in excess of eight
{2) hours.

. An employee required to work on a holiday during hours which are continuous with

hours worked on the day preceding or the day foflowing the holiday shall not be entitled

to the minirmum holiday pay for hours worked stated in paragraphs 4 and 5, however,
such employee shall be paid for the hours worked on the holidzy in accordance with the
otherwise applicable provisions of paragraphs 4 and 5. In no event shali such employee’s
pay for the entire period worked under the paragraph be Iess than an amount equal to
his/her regular hwstly rate for eight (8) non-overtime hows.

. For the purpose of this Anticle, it is agreed that a holiday begins at 12:01 a.m. and ends

with 12:00 idnight on the day on which it is observed; but, when a posted shift begins

or ends o a holidsy, all of the hours of the shift shall be considersd as worked on the
holiday if fifty percent (50%) or mote of the hours of the shift, as posted, fall within the
holiday; otherwise, all the hours of the shift ghall be considered as worked on the day
which is ot the holiday.

. In years that a holiday falls on a Sanurday, employees will have the option of taking an

extra dzy's pay or taking an additional personal day. i a personal day is clected, the

employee must give six (6) months’ notice prior to the hotidsy of which option he/she is
electing, Such personal deys must be taken between Jamuxy 2* and April 30 ar
between September 15 and December 1 of the calendar year in which the Saturday
holiday falls. The ¢émployee must receive department approval at least thirty (30) days
prior to the requested day off.

. Holiday/Personal Day (part-time cmployees). Part tirie cmployees who work twenty

(20) hours or more are entitled to four (4) paid Company Holidays as follows: New

Year's Day, July 4*, Thanksgiving and Christmss, They are also entitled to one (1)

personal day pro-rated based on their scheduled mumber of hours worked in a day.

ARTICLE XV}

Excused Absences From Work

. a. Employees shall be allowed time off without loss of pay for all scheduled work days
falling within the three (3) day period next following the date of # death in the
immediate family. In cases where the funeral is held on the fourth day following the
death, the employes shall be allowed this day off without toss of pay ifitis o
scheduled work day. The "immediate family” ehall include the wife, husband, son,
duughier, father, mother, sister, brother, father-in-law, mother-in-law, soo-in-law,
danghter-in-law, grandson, granddaughter, grandmother and grandfather of the
employee. The "immediate family" shall also include a person who is actually a
member of and living in the employee's houschold through a tie of obligation or
friendship. In extraordinary cases, the Ditector of Employee & Labor Relations, or
his/her designaied representative, oy, in his/her discretion, allow time off in the
event of death of other person(s). Should a death ocour in the immediate family of an
employoe who is on vacation, the feregoing provisions of this section shall apply and
the days allowed due to the death will not be considered to be vacation but will be
rescheduled. Normally, such days will be rescheduled outside the normal vacation
period and will not interfere with the scheduled vacation of another employee.

b. Employees shall be aliowed one (1) day off without loss of pay to attend the funeral
of a brother-in-law or sister-in-law when the funeral is held on a scheduled work day.
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. Any employee permitied to leave the job or remain away from work because of an

cmergency existing at home shall, at tbe discretion of the Direcior of Employee & Labor
Relations, or hig'her designated represcntative, suffer no loss of pay.

. & An employee hired prior t¢ April 1" in any year who is abseni for an ordered short

tour of military training duty with an organized Reserve or National Guard unit will
be paid the difference (if any} between histher regular hourly rate for forty (40) bours
and hizher certified military pay for each week of such absence provided that said
difference will not be paid for more than three (3) weeks, covering fifteen (15)
Company work days, in any calendar year.

b. Anemployee absent, as a result of being called for jury duty, will be paid his/her
regular hourly rate for forty {40) bours each week or for eight (&) hours for cach day
of such verified absence. The employee's days off during the week of such absence
for jury duty shall be deemed to be Sunday amd Saturday. An employec shail be
eligible for payment under this paragraph only once every three (3) years.

c. An employee subpoenaed as a witness m a Massachusetts Count during scheduled
work bours shall be paid for no more than eight (8) hours of such time for cach day
on which he/she is required to comply with said subpoensa provided that he/she shall
be eligible for this payment only once every three (3) years. An employee shall not
be eligible if he/she is a party to the court action and miast submil a copy of the
subpoena 1o his/er supervisor as soon as it is received,

PART FIVE
TENURE OF EMPLOYMENT

ARTICLE XVl
Seniority

. The following provisions as 1o senjority were first established as of December 5, 1950

and have been amended by subsequeni Agreements between the Company, the Union and
the Local by this Agreement. As so amended, they shall con:tinue in effect.

. Company seniority is defined as length of continuous service with the Company.

Department or division seniority is defined as total lepgth of gervice in a given
depaciment or divigion, and neither department nor diviston senioricy ghall be irapaired by
a consolidation of departments. Seniority on the rating is defined as the wtal time
worked in a given permanent rating. For these seniority provisions. "rating” is defined asg
a grade within a job title o1 the job tithe itself if it is not subdivided inlc grades.

. The Company seniority of each present employee and higher seniority in the deparunent,

division and rating in which he/she is employed shall be maintained. The seniority of an
employee hired after December 5, 1950 shall be determined in accordance with
paragraph 2 of this Article.

. In determining an employee's Company seniotity, the contimuity of hiser sarvice shall

be deemed to be broken by termination of employment by reason of resignation or
discharge or by reason of layoff for more than three (3) years.

Company senjorify of employees who are granied leave of absence for any of the
following reasons shall accrue for the period of any such leaves: (a) military service for
the period during and after which they have re-employment rights under the Selective
Service Act of 1948 as amended: (b) absence on Union business es provided in Article



VIII of this Agreement; (c) leave of absence anthorized by the Director of Employee &

Labor Relations,

5. a. Subject to the limitations of spplicable laws prevailing when the question arises, any
employee who, subsequent to the enactment of the Selective Sexvice Act of 1948 as
amended, left the employ of'the Company for entry into any of the armed forces of
the United States of America will retain the same Company and depariment geniority
and seniority on the rating that he/she would have hed if he/she had remained in the
employ of the Company during the pericd of absence provided that hisher miiitary
service is terminated with a certificate of satisfactory completion of service and that
within ninety {90} days thereafter he/she shal! apply in writing to the Company for re-
employment.

b. The Company shall assigh such an employee the rating held by him/her at the time of

such entry provided he/she is then qualified by fitness and ability to perform the work

i such rating: but, if be/she is mentally or physically wnfit to perform the work in

such rating, the Companv shall endeavor to provide him/her with employment in any

rating in any department of the Company for which the Company deems him/her to
be mentally, physically and atherwise qualified and also provided that his/her

Company geniority ivcluding the aforesaid military service shall be greater than that

of the employee to be displaced.

c. {1) Upon permasent promotion, under the provisions of this Article XVIL, of an
emplayee who has served in the armed forces of the Urited States of America to
the next higher rating on the job progression chart showing the rating held by
him/her at the rime of entry into the anmed forces, he/she shall advance on said
next kigher rating to the roster position he/she would have had:

A if he/shs would have been promoted to said next higher rating during the
period of his/hier service in the armed forces had he/she remained in the
employ of the Company; and

B. ifbhefshe i3 found qualified by fitness and ability and is promoted either at the
time when the first vacancy occurs after his/ber return from service in the
armed forces or within six {6) months of seid time in cases where special
training or Jicense requirements are involved.

(2} Such advancement on the roster for said next highey rating, which shatl be kivown
2 "roster re-adjustment”, shall not, however, be available to such an employee:
A. ifhe/she rejects any permanent promotion under the provisions of this Article

to the first vacancy which is to be filled in such higher rating after his/her
reture from service in the armed forces for which he/she is first in order of
senigrity and is found quatified by fitness ard ability; or

B. if he/she is unable to qualify by fitness and ability for the first vacancy which
is to be Flled in said next higher rating after his'ker return from service in the
armed forces or within six (6) months afier the occurrence of said first
vacancy if special training or a Licenss iy required for said first vacancy.

(3) Roster re-gdjustment ghall not, in any event, apply to positions filled by the
posting procedure provided in this Article. 1t is mutually agreed that an employee
must be on the Company’s active payroll in order to be eligible Lo file an
application for a posted vacancy

(4)mthubsmc=cfmestahh;hedmterfornpbpmg:emmchmuummtym
the rating as defined in this Article XVIL, paragraph 2, of an employee promoted
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to the next higher rating shall be re-adjusted in the same manoer as though there
had been an established roster.

(5) "The next higher rating” as used in this subparagraph (¢} shall be interpreted so as
1o provide for a second roster re-adjustment in the rating which is the next above
such next higher rating on the progression chart within one (1) year afier the
employes's first roster re-adjustment provided that he/she is able to qualify for
such second re-adjustment by fitness and ability. Except as provided in this
subdivision (5), such second re-adjustment shall be subject to all the provisions of
this subparagraph (¢ regarding roster re-adjustment.

. "Job Progression”, as used hercin, is defined as the pattern of movement from one rating

as defined in paragraph 2 of this Article to ancther rating which is normally (a) more
favorable to the employes with respect 1o rate of pay and (b) related 10 the former rating
in tertns of job content.

Emplayees permanently or temporarily promoled to & position of next higher rating on a
progression chart shall be paid the rate of the new classification or histher former job
clagsification, whichever is greater.

. During the térm of this Agreement, the Company, after agreement with the Local, shall

prepare job progression charts showing the ratings and ali job progressions between
ratings in which employees, subject to this Agrecment, may be employed.

. After the job progression charis have been prepared, the Compaty shali prepare and post

a roster for each job progression charl setting oul the names, job titles and grades,
Company, deparument and divisional seniority and seniotity on the rating of all
employees subject 10 the chart. Thercafier, when there are changes affecting the
employees on any roster, the Company shall prepare and post at least once every six (6}
meonths a revised roster. If any employee is aggneved by his/her seniority starus as first
posted or any posted change therein, the Local may, within thirty (30) days after such
posting and ot thereafter, request the Company in writing to correct such posting: and
upon adequate proof of error, the employee's seniority status shail be corrected in
accordance with the facts.

. When & vacancy is to be filled in a job tille and grade represented by the Local, the

employec senior in the next lower rating on the applicable roster shail be entitled to the
promoticn if qualified by fimess and ability to fill the vacancy. Temporary filiing of
vacancy shall be made in the same manner until an appointment is made as provided
hetein.

10. In increasing and reducing forces, in making promotions. in making demotions for other

than disciplinary reasons and in making appointments to fill vacancies in existing ratings
and in newly created ratings, the Company shall determine the fitness and ability of all
applicants for the new or different positions, and its decision shall be final except as
follows: (a) if the Local claims that the Company has exercised its rights in making
promeotions or in making appointments to fill vacancies in existing ratings and in newly
crealed ratings in an unjust a7 vnreasonable matiner, or that such action was due 1o
discrimination against an employee because of his/her membership in, or histher lawdful
activity on behalf of, the Union, such claim shall be subject to the Grievance Procedure in
Article XXXV and Arbitration vnder Aricle XXXV (b) i the Union ar the Local
¢laims that the Company has exercised any of its other rights set forth in this paragraph in
a capricious of arbitrary manner, such claim shall be subject to the Grievance Procedure
in Article XXX1V and Arbitration under Article XXXV
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80, the next employes shall be called, All laid-off employees with senjority rights shall
be given an opportunity to return to wotk if qualified and able to perform the work
available before any new employees are hired by the Company, This paragraph shall not
be effective in the cvent of ap emergency declared by the Chief Executive Officer of the
Compauy, or his/her designated representative, as defined in Article VII of this

t

Agreemen

No employee in the bargaining unit who has five (5) ot more years of continucus sérvice
and who is desirous of contining employment with the Company will be laid off or
reduced i pay for lack of work. It is understood, however, that when forces are reduced
that any such employee may be assigned to work of a lower rating in accordance with the
provisions of this Article.

ARTICLE XV1II

Retrogression .
. If an emplore with fifteen (15) years or more of service with the Company is, in the

opinion of the Medical Director, unsble thereafter to perform hisher regular duties due to
a physical condition or impairment, the Company shall endeavor to assign him, for the
duration of histher employment by the Company, to a tating with comparable pay which,
in the opinion of the Company, be/she is capable of performing or to a job of lower
rating. His/her seniority on the rating into which he/she is placed will be determined by
agreement of the Company and the Local.

. If he/she is assigned to a comparable mting, he/she shall contirue to receive the same

regular hourly rate as theretofore. If he/she has twenty (20) but less than twenty-five (25)
years of continmuous active gervice and he/she is agsigned to a lower rating, his'her
compensation shall be established and shall continue thereafter at 4 rate not more than ten
percent (10%) below the regular hourfy rate of the rating trom which he/she first
retrogressed. If he/she has fifteen (15} but less than twenty (20) years of continuous
active service and he/she is assigned to a Jower mating, his’her compensation shall be
established and shall continue thereafter at a rate not mote than twenty percent (20%)
below the regular bourly mte of the rating from which he/she first retrogressed.

If he/she has twenty-five (25) vears or more of contimuous active service with the
Company snd is assigned to a lower rating, his/her compensation shall be established and
shall continue thereafter at the same hourly rate of his‘’her rating at the time he/she first
retrogressed or at a rate not more than ten percent (10%4) below the regular hourly rate of
the rating from which he/she first retrogressed, whichever is higher.

ARTICLE XIX
Substittions and Te:nperary Assignments
a.  Upon the substitution of an employee for anather employee of higher rating in order
to cover the absence of the latter for ons (1) day or more, the substituting employee
shall, during the period of substitution, be paid as if the substitution were a

prorotion.

b. While it is the intent that under normal conditions the job specification wifl apply, it
is understood that an employee may be required to perform for less than a calendar
day the dutizs of higher mtings without ap increass io pay, but not for the purpose of
avoiding the payment of overtime rates.
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¢. The substiation of an employee for another to cover absence on account of jlltess or
disability shall not be changed during the illness or disability of such other employee
in order 1o avoid the payment of increased compensation.

d. The necessity for a substitution shall be the responsibitity of the manager, but the
decision as tp the employee to be assigned for substitution shall be made by the
manager in accordance with the provisions of Article X VII (Seniority), paragraphs 9
and 10.

2. Upon the temporary assignment of an employee to a position of higher rating other than
a8 g promotion or substitution, he/she shall, during the period of assigament, be paid ag i€
the assignment were a promation.

3. An employee temporarily upgraded for a continuous period of twelve (12) months for
reasons other than a substitution for another employes shall, at the expiration of the said
twelve (12) month period, be made permagent on the rating to which he/she was first
upgraded within said period. If, however, he/she is not the senior qualified employee on
the rating from which he/she was first upgraded, the senior qualified employee shall be
eligible 1o be made permanent on such rating.

ARTICLE XX

Dual or Combination Jobs
I. In the event that if is necessary o combine the work of more than one rating in ordet to
make a regular full-time job, the compensation of the employee will be based upon the
rating for the highest grade work to which he/she 1s assigned regularly twenty percent
(20%2) or mote of his'her time in a scheduled work week.
The Company will not assign higher grade work to employees bl lower rating for the
purpose of avoiding the creation of a full-time position in the higher grade.

t

ARTICLE XX1
Work by Supervisors
No supervisor shall act in other than a supervisory capacity except under urgent conditions.
This is not intended to prevent & supervisor from protecting life or property, giving
occasional or emergency assistance or performing work for the purpose of instruction,
However, the primary function of a supervisor is supervision, and hesshe is aot to perform
waork that will eliminate a man/woman or nterfere with supervision.

This section will also apply to an employee while he/she is assigned temporarily to the
directive duties of & supervisor in bis/her absence.

ARTICLE XX11
Stadents

1. Itis agreed that the Company may employ person(s) as cooperative or engineering
students, not to exceed thirty (30) cooperative or engincering students on the Company's
properties al any one time, which students may be transferred from time to timne from one
Job to another as desired by the Company for training in connection with the cooperative
educational program. The cooperative or engineering students are not included within
the scope of this Agreement, but iheir employment shall not result in the layoff or doss of
premotional opportunity of any regular employees included within its scope.

. It is also understood that, in furthering the purpose of the educational program for these
cooperative or engineering students, their activities will not conflict with the usual work

1]
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asgignments of regulzr employees and, upen request, the Company will furnish to the
Local information concerning rates of pay and nature of work assignments of such
students. Such students will be assigned to work activities only when associated with
regular employess. Overtime work resulting from an assignment, which extends beyond
the regular work period, will bs permitted, but planned overtime wil! be assigned to these
students only wh=n regular employees usualfy assigned to the work are not available for
such work. It is understood that Company policy does not permit cocperative or
engincering students to operate Company vehicles in the course of their employment.

ARTICLE XXIH
Contractons

1 is the policy of the Company to have its ordinary maintenance and repair work and such
construction work, as is now the present practice, performed by its own employees except in
cases of emergency, necessity or témporary peaks of wozk.
The Company will contimue to review the matter of assigning ordinary maintenimes and
repair work on its property to outside contractors for the purpose of reducing such work
assignments to the end that such work eesignmaents be performed by employees of the
Company when economically feasible to do so.
When it beromes neceseary for the Company to use the services of gutside contractors on
ordinary maintenance and repair work, the rosters of employees zsigned to ordinary
maintensice and repair wark in any section using such outside contractors will be maintained
af their normal status 80 long as contractors ars working in such section.
1t is not the intention of the Company that the use of the services of outside contractors shall
result in the layoff, demotion or reduction of pay of its regular employces.

PART SIX
BENEFIT PLANS

ARTICLE XXIV
NSTAR Savings Plan
Eligible employees may participate in the NSTAR Savings Plan which is incorporated herein
and which will continue unchanged and in effect according 1o the terms of the Plan, so long
a3 this Agreement shall be in effect.

ARTICLE XXV
NSTAR Pension Plan
Eligible employses will participate in the NSTAR Pension Plan which is incorporated herein
and which wifl continue unchanged and in effect according to the terms of the Plan, so long
s this Agreement shall be & effect.

ARTICLE XXV1
Beneflis Fian & Gronp Insarance
Eligible employees will be covered under NSTAR's Disability Benefits Plan which is
incorporated hierein and which will continue unchanged and in cffect according to the terms
of the Plan, 30 long & this Agreement shall be in effect.
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Eligible employees will be covered under NSTAR s Basic Group Life Plan, Accidents]
Death and Dismemberment Plan and Business Travel Accident Plan as are listed in the
Group Welfare Benefits Plan for employees of NSTAR, which will continue unchanged and
in effect, 80 long as this Agreernem shall be in effect. Eligibte employees, and their eligible
dependents, may participate in NSTAR's Supplemental Life Plan, Dependent Life Plan, and
Personal and Family Accident Plan as are listed in the Group Welfare Benefits Plan for
employees of NSTAR, which will continue in effect according to the terms of the Plan, so
long as this Agreement shall be in effect.

ARTICLE XXVII
Health Plans
Eligible employees, and their eligible dependents, may participate in NSTAR's Medical,
Prescription Drug, Vision and Dental Plans as are listed in the Group Welfare Benefits Plan
for employees of NSTAR, which will continue unchanged and in effect, so long as this
Agreement shall be in effect.

ARTICLE XXVTII

Section 125 Plans
Eligible employees may participate n-NSTAR's Dependent Care Plan, Flexible Spending
Account and Health Savings Accounts, as are listed in the Group Welfare Benefits Plan for
empioyees of NSTAR, which will continuz in effecy, so Jong as ihis Agresment shall be in
effect.

ARTICLE XXTX
Other Benefit Plans
Eligible empioyees may receive Employee Assistance, Adoption Assistance atxd Education
Benefits. The provisions of these benefits are summarized in the “"Other Benefits” section of
NSTAR's Spectrum of Benefits binder and are incorporated by reference herein.

ARTICLE XXX
Medical Examinations

The Medical Director shall examine, or cause to be examined, and pass upen the physical
fitmess of. :
1. Any employee upon whom his/her own physician has placed restrictions shall be

subject 10 examination until the restriction is removed.
2. When it is obvious, or if either the Company or the Local has information that the

physice] condition of an employee is such that it would be injurious to

himse}frberself, his/her felow employees or the public, he/she may siso be required

to take a physical examination.
3. Employees returning to work as appropriaie upon recovery from incapacity for en

(10) working days or more.
4. Employees, at their request, annually or by arrangement.
5. Employees requesting wansfer 10 new positions.
If a conilict arises between the Medical Director hereafler, and/or his designated
representative, and the treaing healthcare provider concerning an individual's wark capacity,
the following process shall apply:
The Medical Director shall attempt to contact the treating healthcare provider. 1f NSTAR is
unable to make contact after three (3) attempts within three (3) working days, the Medical
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Director will notify the employee and the Union. The employee may then request the

faile to cymiact the Medical Director within one (1) working day, or the dialogue between the

Medical Director and treating healthcare provider does not result in agrecment over work
capacity or return to work, the Medical Direclor may request an independent medical

evaluation.

Compensation for the examinations will be reselved pursuant to the Memerandum of

Agreement executed by representatives of the Company and Local 369,

PART SEVEN
MISCELLANEQUS WORKING CONDITIONS

ARTICLE XXx1
Work fn Inclement Weather

1. a. Employees on List #1 (Schedule F), except under etnergentcy or utgent conditions,
will not be required to perform their nonnal werk outdoars during stonmy weather or
upusually hot or cold weather eonditions which would be considered as detrimental to

ehealthornfetyof:mployees Temperature at t=n degrees (10°) or less fahrenheit

will be considered severc weather.
For overhead line forzes only, temperatures at fifieen degrees (15°) or less fabrenheit,
accompanicd by high winds, will be considered severe weather.
Employees not required to perform their scheduled outdoor work may be assigned to
othcr work indeors which will be consistent or refated to their skills, and they will be
paid at their regular hourly rates in the sare maminet as if they had performed their
scheduled cutdocr work.

b. Employees on List #2 (Scheduls F) will be expected to perform their normal work
regardless of weather conditions. However, supervisory parscone] are to endeavor to
re-arvange work assignments to avoid, insofar as practical, unnecessary exposure to
ssvere or extreme conditions.

¢. Employees whose job titles do not appear an List #1 or List #2 (Schedule F) will be
required to perform their normal work regardless of weather conditions. However,
outdoor assignments will be made onty when, in the opinion of management, such
assignments should not be deferred.

2. 1f, in the spinion of a steward, the weather conditions are detrimental 1o the health or
mfetyofﬂ::unployeehdsherepmenu,lhcnewudmyappedmmmlmmndmm
supervisor, and i€ necessary, to hisher manager. If the decision is not satisfactory to the
steward, the man/woman shall continue to work, but the steward may file a grievance
under Article XXXTV and Arbitration under Article XXXV.

ARTICLE XXXTI
Clothing and Equipment

1. For the safety and protection of its employees, the Company shall continue to kave
svailable hard hats, rubber coaty, rubber boots, rubber gloves end work gloves for use by
employees when necessary for their safety and protection.

2. The Company will provide individual hard hats and rubber boots for employees whoss
duties require frequent use of such clothing. The determination of thre number of
employees entitled to individual rubber clothing will be at the discretion of management.
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An employee assigned individual rubber clothing will be respoasible for loss resulting
from his/her negligence.

. The Company will supply necessary protective clothing for exposures occurring outside
the ordinary activities of his'her employment.

. The Company agrees to have available suitable clothing with which to work in any place
where the assigned duties of an emiployee require exposure to acids, or in lieu thereof ar
the Company 's discretion. it will reimburse such employee for any damage sustained to
his'her clothing while sa employed.

. The Company will select and furnish the necessary equipment and proper tools for
carrying out any assigned work.

PART EIGHT
DISCIPLINE AND SETTLEMENT OF DISPUTES

ARTICLE XXXI11
Discipline, Suspension, Discharge or Demotion
. Upon the suspension for disciplinary reasons of an empicyee, other than & probationary
employee as defined in Article 1, the Company will notify an officer of the Local verbally
and the Secretary-Treasurer of the Local in writing and will give similar notice five (5)
working days before the discharge or demotion for disciplinary reasons of any employes,
othet than a probationary employee.
. The Local shall have the right, within ten {10) working days after such antice, to appeal
in writing to the Director of Employee & Labor Relations on bebalf of the emplayee
suspended, discharged or demoted for disciplinary reascns; and, vpen receipt of such
appeal, the Director of Employee & Labor Relations, or his/her desigaated - presentative,
will confer with the President and the Executive Board of ihe Local and other
representatives of the Local, not to exceed five {5) in number.
. After such a conference, a hearing on Sl:ll:l‘ll appeal shall be conducted by the Company
upon request of the Local. The hearing shall be conducted for the Company by 2
representative or representatives of the Company designated by the Senior Vice President
of Human Resources or the Director of Employee & Labor Relatioas <t waich the
employee involved shell be represented by the Local and the parties skall have the right
to call witnesses.
. If, a3 a result of such hearing, the Company and the Local cannot agree upon whether or
not the employee is to be re-instated or upon the conditions of his/her re-instatement, the
disagreement shall be subject to the Grievance Procedure in Article XXXIV, and may be
submitted 10 immediate Arbitration under Article XXXV,

ARTICLE XXXIV
Grievance Procedure

A grievance shall be defined as any disagreement between the Local and the Company over
the interpretation or application of one or more terms of this Agreement or other conditions
of employment. It is understood that only the Local or the Company may present grievances
and that gither party may do so in accordance with the procedure set forth below. The Local
and the Company recognize the importance of having grievances heard and resolved as soon
as possible; that there should be a sincere effort on the part of each of the parties to settle
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differences &t the lowest level of the gricvance procedure possible and, therefore, agree that

they will make every effort to process and respondd to grievances in a timely manner.

a. A first discussion shall take piace among the employee, steward and employee’s
supervisor. If agreement is reached at this step, it shall be without precedent or prejudice
and cannot be cited in any other case. If agreement is not reached, the employee and
supervisor will note in writing their respective viows of the facts on the Grievance Form

b. If either party is dissatisfied after Step 1, they will notify the Chief Steward or
Department Manager within fifteen (15) calendar daya. The Department Manager, ot
his/her designated representative, shall meet with the employee, Steward and Chief
Steward and/or Executive Boand member to attempt to resolve the grievance. If
agreement is reached at this step, it shall be without precedent or prejudice and cannot be
cited in any other sase  If resolutior i3 not reached, the Chief Steward or Depariment
Manager shall so indicate oo the Grisvance Form within fifteen (15) days of the meeting.

<. After the completion of Step 2, the aggrieved party may submit a written grievance. The
grievance shall state specifically what provisions of the Agreement are alleged to have
been violated, the date of the occurrence, facts and circumstances, employees involved
and remedy scught A conference shall then take place betwesn the Business Agent and
union representatives determined 10 assist in the case and the Company's management
reprecentatives gesignated to participate in such conferences. If a onstually satisfactory
resclntion is nat reached at this level, the denying party shall notify the other in writing
within fifteen (15) days unless extended by mutual agreement. The matter shall be
deemed to have been resolved unless the party submitting the grievance refers it to
arbitration, or request it be held in abeyance, within six (6) months of receiving the
disposition of the grievance.

d. Any grievance that is of too broad a scope to be settled by or within a Department shaf] in
the first instence be submiited in writing by the Secretary-Treasurer of the Local to the
Directér of Employee & Labor Relations with a request for conferense, which shall
inchude the neme{s) of the person(s) who will represent the aggtieved employee or
employers.

e. Employees shall not be paid for time spent when engaged in union activities except that
they ghall be paid their regular hourly rates for time spent during their scheduled working
hourn when conferriag with the Management and when atierding ofher mestings at the
request of the Company. The term “couferring with the Mapagement™ ghall include
conferences between officers of the Local or stewards within the division concerned and
the responsible officials of the Company within the department concerned and
conferences with the Dircotor of Employee & Labor Relations except that when
conferring with the Director of Employee & Labor Relations under subparagraphs (c) and
(d) of this Article not more than two (2) representatives of the Local and an aggrieved
employee, when his/her attendance is necessary, shall be paid in eccordance with this
provision.

ARTICLE XXXV
Arbitratien

1. Ifany grievance arises during the term ¢ f this Agreement which is not settled by mutual
agreement of the partics under the Grievance Procedure in the preceding Article within
fifteen (15) days after it has been delivered as provided therein, such grievances shall be
settled in the following manner:




If all parties shall muzually agree, by immeciate referral 10 arbitration as provided in
this subparagraph (d) below.

. By one or more further conferences, as may be needed, between the Executive Board
of the Local (with the addition of National Representatives of the Union) and the
responsible officials of the Company.

. By final conference between the President of the Company (or his/her designated
representative) and the President of the Union (or his'her designated representative).

. 1f any grievance is not sctited by agreement in the aforesaid conferences, then it shall
be submitted at the request of either party to a Board of Arbitration 10 be selected in
the following manner: one arbitrator shall be chosen by the Company and one by the
Local and the rwo arbitrators $o chosen shall meet promptly and as often as may be
necessary to select the third arbitrator who shall be Chairman of the Board.

. If the two arbitrators chosen by the Company and the Local are unable to agree 1zpon
the choice of the third arbitrator within five (5) days, he/she shalf be appointed by the
American Arbitration Association under its rules for appointment from panels.

The Board of Arbitration so chosen shall meet promptly and as ofien as may be
necessary for the purpose of settling said grievance. The decision of said Board shall
be in writing and signed by all members of the Board concwrring therein. The
decision of the majority of the Board ghall be final and binding upon both parties, and
a copy (logether with the signed opinion, if any, from a dissenting arbitrator) shall be
delivered promptly to each of the parties.

. No Board of Arbitration or arbitrator ghall have the power 10 add to or sublract from
or modify any of the terms of this Agreement or to pass upon or decide any question
except the gricvance submitted to the Board in accordance with the foregoing
provisions. No award or decision of 8 Board or Arbitration shall be retroactive for
more than thirty (30) days before the grievance was reduced 1o writing as provided in
paragraph (c) of the provisions for Grievance Procedure in the preceding Article.
However, any arbitration decision which increased the rate of pay under Article X1,
2{b) which involved the introduction of new machinery, equipment, systems,
operations, or proecedurcs shall be retroactive to the date the employee was first
assigned to the new duties.

. Either party when requesting atbitration shall do 80 by delivering 1o the other parry &
notice in writing setting forth the grievance and the name of Lhe arbitrator chosen by
the party so requesting arbitration.

Each party shall compensate the arbitrator chosen by it for the tite spent and
expenses incurred in the arbitration, and the partics shall share equally in paying the
compensation and expenses of the third arbitrator,

PART NINE
AMENDMENT AND DURATION OF AGREEMENT

ARTICLE XXXV1
Amendments

This Agreement is int¢nded to cover the entire subject matter of the Company's relations
with its employees as defined in Article I, excepl as provided in the Stipulations attached
hereto, and except as provided for in Article IX entitled "Conformation 1o Laws,
Regulations and Orders™; neither party shall have the right. without the consent of the
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other parties to insist upon any addition thereto, change therein or deletion therefrom.
Amendments to this Agreement may be made, however, and amendments proposed in
writing by one party shall be considered by the others and discussed by the parties
Jjointly; bug, if as a result of such negotiations no amendments are agreed to, the
disagreement shall not constitute a dispute subject to the Grievance Procedure in Article
300DV or to Arbitration under Articte 200(V.

ARTICLE XXXVl

Duration of Agreement

. This Agreement, except as otherwise provided in this Article a3 to the NSTAR Pension

Plan shall, upen the execution and delivery thereof, take effect as of May 29, 2005 and

continug in effect to and including June 1, 2009 and thereafier from that date from year to

year unless any party by written notice to the others given not less than sixty (60) days
prior to June 1, 2009 or to June 1 of any subsequent year shall express its intention of
terminating this Agreement on such date.

. If, when such a notice of termination is given, a new contract haz not been agreed to on or

before the date upon which this Agreement is terminated, the parties may extend this

Agreement for such further time as they shall mutually agree.

. Effective as of May 29, 2005, the regular hourly pay rates of all employees cavered by

this Agreement shall be as set forth in "Hourly Pay Schedule €." Such increase shall not

apply to the night work premiums as set forth in Schedule C.

. 8. The NSTAR Pension Plan shall remain in effect to and inciuding June 1, 2009 and
ghall be reviewed in 2009 by written notice from either party to the others given not
less than sixty (60) days prior to Juoe 1, 2009,

b. Ifnotice is given in accordance with Section 4(a) of this Article and oo agreement on
the changes proposed in the NSTAR Pension Plan has been reached by June 1, 2009,
the parties wil! maks every effort to reach agreement thereafter. All provisions of the

t will remain in fill force and effect thereafter except that:
{1} If no agreement has been reached by June 1, 2009, the provisions of Article VI,
paragraph 1 will be waived until such Agreement is reached; and
{2) All provisions of the Agreement will be without force or effect during any
period of any strike, retarding or stopping of work, or picketing that is
authorized.
. This Agreement shall be binding upon the parties hereto and on all successors and assigns

of the Employer whether by sale, transfer, leass, acquisition, consolidation of operations
or any portion of operations, or change of name.
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IN WITNESS WHEREOF, this Agreement is signed in triplicate in the name and behalf of the
ies by their duly anthorized representative on the day and year first above written.

t
FOR NSTAR

I‘B‘yﬁwd F. Dorant

{FOR UTILITY WORKERS UNION OF AMERICA, AFL-CIO

[

: 1, Danjel F. Hurley, Secretary-Treasurer of Local 369, Utility Workers Union of America, AFL-
('10 hereby certify that at a special meeting of said Local duly called and held May 31, 2005, at
' which a quorum was present, the above Agreement was accepted and approved by the
membership of said Local by 4 majority of the members present and voting.

/M/M

t“By Daniel F. Hurley

Dated

VAT 2&0‘7
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SCHEDULE A (P&M)
JORBS IN UNIT

Appliance Assembler
Automobile Mechanic

Backhoe Operater (Electric)
Backhoe Operator (Gas)

Cable Splicer 1C (New Bedford)
Chauffenr

Conduit Inspector-Maintenance
Consh'ucuon Inspector-Cable

Engineering
Construction Inspecior-Major Projects
Dispatcher
Distribution Dispatcher
Distribution Dispatcher Apprentice
Distribution Planner {Gas)
Drafter (Gas)
Electric Customer Service Designer
Expediter Inspector
Field Clerk (Gas)
Field Service Technician
Field Service Technician Coordinatar
Field Service Technician Trainee
Fitter & Sexvice
Fitter & Service Technician (Plymouth-Gas)
Fossil Station Laborer
Gas Pump Attendant
Gas Sales Representative
Hot Stick Line Worker
Inspector-Cable
Ingpector-Conduit
Inspector-Installations

Ingpector-Overhead

Instrument & Lab Lead Person

Instrument & Lab Technician

Instrument & Repair Technician

Instrument & Repair Technician (Gas)
Instrument & Repair Technician Helper (Gas)
Janitor Power Plants

Laboratory Helper

Laborer (Gas)

Lamp Ranger

Lead Techmician (Gas)

Leader-Automobile Repair

Leader-Building Painter

LeaderCable & Conduit Earth Auger Operator
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Leader-Equipment Service
Leader-Mechanical Mainicnance
Leader-Overhead Lines
Leader-Underground Lincworker
Lineworker-Overhcad
Lineworker-Underground

LNG Operator & Repair Technician (Gas)
Low Tension Troubleshooter
Maintenance & Repair Technician (Gas)
Maintenance & Repair Technician Helper (Gas)
Maintenance Mechanic Special

Master Elecirician

Material Coordinator

Material Handler

Mechanic

Mechanic Apprentice
Mechanic-Buildings Maintenance
Mechanic-Central Shop
Mechanic-Electrical Mai 2]
Mechanic-Electrical Maintenance Acrial Lift
Mechanic-Equipment Service
Mechanic-Facilities
Mechanic-Mechanical Maintenance
Office Cleaner

Office Cleaner-Southern District

il Cable Inspector-Maintenance
Operating Mechanic

Operating Mechanic Apprentice
Operator-Generating Station
Operator-Substation

Overhead Hot Stick Trouble Shooter
Painter-Buildings

Painter-Production

Powet Plant Asgistant

Repair Technician (Gas)

Repair Technician Helper (Gas)

Repon Dispatcher

Roving Operator

Service Dispatcher

Service Technician/Fitter (Gas)

Service Technician/Fitter (New Bedford-Gas)
Service Techniciaw/Fitter Helper (New Bedford-Gas)
Station Electrician Leadman

Steam Fitter Special

Stock Keeper

Stock Keeper Duplicating

System Dispatcher

System Dispatcher Apprentice
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Underground Trouble Shooter

Utility

Utility (Gas}

Utility Technician

Utility Worker

Utility Worker-Building Maintenance

Utility Worker-Prudential

Water Tender

Welder Utility (Gas)

Working Foreperson Underground Distribution
Working Leader Distribution (Gas-New Bedford)
Working Leader (Gas)

Working Leader Gas Distribution {Plymouth)
Working Leader Gas Supply (New Bedford)
Working Leader-Meter Representative (Gas)
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SCHEDULE A (OT&P)
JOBS IN UNIT

Account Support Representative
Accounlant

Accountant/Analyst
Administrative Coordinator
Associate Buyer-Planner
Assoctate Economic Development Specialist
Business Customer Service Representative
Business Services Analyst
Buyer-Planner
Checker-Mechanical

Checking Clerk

Chemist

Clerk

Compliance Analyst

Computer Operator

Computer Operator-Leader
Computer Operator-Trainer
Computer Technician
Construction Cost Technician
Contract Management Engineer
Cost Accounting Technician

Cost Control Technician
Custemer Relations Control Clerk
Customer Service Associate
Customer Service Clerk
Customer Service Engincer
Customer Service Representative
Data Input and Control Clerk
Department Administrative Assistant
Designer

Distribution Planner (Gas)
Drafting Technician

Duplicating Machine Operator
Economic Development Specialist
EDS Office Assistant

Electrical Control Clerk

Engineer

Engineer Analyst-SCADA
Engineer-Associate

Engineer Grade 4

Estimalor

Facilities Technical Assistant
Field Clerk (Gas)

Field Meter Representative (Gas)
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Field Monitor
Field Service Coordinator

Ingerter Machine Operator
Interval Data Operation Clerk
IS Assct Staff Analyst

Key Punch Operator

Lead Computer Technician
Lead Drafting Technician
Lead Senior Degigner
Leader-Computer Technical
Legal Claims Special Collector
Meter Office Administrator
Meter Reader

Meter Route Clerk

Mid Account Executive
Office Assistant

Power Systems Technician

Project Engineer-Energy Management
Project Engineer-Facilities

Records Keeper

Research Clerk

Reveaue Protection Administrator
Right-of-Way Agent

Rights, Permits & Work Order Clerk
Route Clerk

Route Coordinator

Senior Buyer/Planner

Senior Computer Technician

Senior Customer Relations Control Clerk
Senior Customer Service Associate
Senior Customer Service Representative
Senior Designer

Senior Telecommumications Analyst
Service Technician

Software Staff Analyst

Special Collections Coordinator
Special Collector

Supply Management Technician




System Operations Assistant
Systems & Procedure Analyst
Technicel Clerk
Telecommunications Coordinator
Telephone Operator

Working Leader Planning (Gas)
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NSTAR
HOURLY PAY SCHEDULEC
Production & Maintenance and Office-Technical & Professional Unit

. This hourly pay schedule sets forth the regular hourly pay rates for 21l job classifications
and progression steps within these classifications. It inchides the three percent (3%)
general wage increase effective May 29, 2005, the three percent (3%) general wage
increase effective May 16, 2006, the three percent (334) genstral wage increase effective
May 16, 2007, and the three percent {3%) general wage increase effective May 16, 2008,
. “Night Work™ preminms shal? be paid as follows:

a Effective January 1, 2006, a premium of one dollar and fifty centz ($1.50) per hour
will be paid for hours worked on posted sckedules starting after 1:59 p.m. and before
10:00 P.M,

b, Effective January 1, 2006, a premium of one dollar and fifty cents ($1.50) per hour
will be paid for hours worked on posted schedules starting after 9:59 p.m. and before
6:00 4.m.

. Progression in PAM houtly pay schedules having more than ope step shall be as foltows

unless otherwise mutuaily agreed fo under separate: agreements:

a. An employee on the first step of a two-step schedule shall work on that step for six
{61 months erel then be advaniced 1o the top of histher schedule.

b. An employce on the first step of a three-step schedule shell work on that step for six
(6) months and then be advanced to the second step where he shall work for six (6)
moaths and then be advanced to the top of his'her schedule.

. Progression in OT&P hourly pay schedules having more than one step shall be as follows

unless otherwise mutually agreed to under separate agreementy:

LIST1

a An employee on the first step of a two-step schedule shall work on that step for six
(6) months and then be advanced to the top step of hisher schedule.

b. An employee on the first step of a three-step schedulo shall work on that step for six
(6) months and then be advanced to the second step where hevshe shall work for six
{6) months and then be advanced to the top step of hig/her schedule.

c. Ancmployee on the first step of a four-step schedule shall work on that step for three
(3) months then be advanced to the second step where he/she shall work for six (6)
months and then be advanced to the third step where he/she ghall work for six (6)
months and then be advanced to the top step of hisher schedule.

d. An employee on the first step of 2 five-step schedule shall work on that step for three
{3) months then be advanced to the second step where hev/she shall work for three (3)
months and then be edvanced to the third step where he/she shall work for six (6)
months and then be advanced to the fourth step where he/she ghall work for six (6)
months and then be advanced to the top step of his/her schedute.

LISTO

a.  An empioyee on the frst step of a two-step schedule shall work on that step for six
(6) months and then be advanced to the top step of hivher schedule.

b. An employee on the first step of a three-step schedule shall work on that step for six
{6) months and thets be advanced to the second step where he/she shall work for six
(6) months and then be advanced to the top step of his’her schedule.
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c. An employee on the first step of a four step schedule shall work on that step for six
{6} months and then be advanced to the second step where he/she shall work for six
(6) months and then be advar.ced to the third stcp where he/she shall work for six (6)
moenths and then be advanced <o the top step of his/her schedule.

d. An employee on the first step of a five step schedule shall work on thal step for six
(6} months and then be advanced to the second step where he/she shall work for six
{6) months and then be advanced to the third step where be/she shall work for six (6)
months and then be advanced to the fourth step where he/she shall work for six (§) 1
months and then be advanced to the top step of his’her schedule.

e. An employee on the first step of a six step schedule shall work on that step for six (6)
months and then be advanced to the second step where he/she shall work for six (6)
months and then be advanced to the third step where he/she shall work for six {6)
menths and then be advanced to the fourth step where he/she shall work for six (6)
months and then be advanced 1o the fifth step where he/she shall work for six (6)
months and then be advanced to the top step of his/her schedule.

LISTm

a An employee shall work on the first step for six {6) months and then be advanced to
the second step where he/she shall work for six {6} months and then be advanced to
the third step where he/she shall work for twelve (12) months and then be advanced
to the fourth step where he/she shall work for six (6) months and then be advanced to
she fifth step where beishe shall work for twelve (12} months and then be advaneed o
the top step of hisher schedule.
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Lacaf 38¢ - Production snd Muixtektnce Pry Scheduis
My 29, 2005 Thrwagh May 16, 2003

[Job Thte Cade [Eff Datn 1 F] 3] | |
Ante Mechanle A Bee33 [zeesa52y | $M0.13]
is | $30.
0515 | $30.90
15 | 5183
Manths by Fext [
[Axts Machaaic B 32531| 82621
20060316 | $25.97] 32700
30078516 | $26.73] 8271
20089515 | 837.55] 52964
[Munths ts Next 999
Awts Mechanic BOGIs 70088520 | 52205] $2.73] S1.76]
16 | $2271] 555.43] 87447
907-85-15 { $:339| 524.13] $7%30
20089516 | $24.09| s24.85] $3506
[ Mg o Next 3 599
[Ate Mechaaic D Bbg2e  [zonsasi9 | $20.79] 321.61] S22 4]
[zoes88-16 | 521 41| $226] S
G518 | ST20s| S| SAs
16 | $227]] $23.62] S24.84
Meaths w Next 6 N
Backins
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Lucal 363 - Production and Mainteance Fay Schednle

May 19, 2085 Threugh May 14, 2008

Cada B Dats 1 1

HOSE5-10 | 51024| £11.56

20048316 | 530.12] $32.51

vo708-16 | Satoel 543 el
200805 16 —"l 34 09}

$31 93
tn Next B M|
[Const Insp Conduit & 20050539 | s31.00]
20060816 | s32.99]
2007-05-16 | S350
200885 16 | 836046
Motk ts Next o]
Canst Insp Condutt B Er T e T
200605 16 | $31
20078516 | 83
[

2008-45-16

=|g|E|s

H

B1147
[Monthe ts Next
Distrih 1 ETYET]
Monihs ta Next
2 B1158
Muinths tv Noxt
Distrlb 3 BII#
[Manth o Next
[Dtseribation BI148
[Mouths t» Next Siep.
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Lacal 365 - Produ:tien ard Mzintensnes Puy Schedule

May 29, 2005 Threugh May 16 2008
Code]EN Duse 1 3 gﬁ s! 1 T
s )
2086-85-16 | 33349
[ 280079516 | $3441]
19085516 | 335
bo Next
G 1634 10050509 | $25.39)
2006-83-16 | 50613
| 20078516 | $26.9)]
20084516 | $77.04]
[Months to Next 995
[Eloe Cua Svc BIT18  |10e5-08.29 | s3421
20060516 | 53524
05-16 | 536.30)
16 | $7.39
o Naxt [0
Moter Tester B BETS7_|2005-85-2 k2 U0 IR
20068516 | £4.03| $26.18] $57.59]
2007 e-ie_| $23.18] 22697) 34
Jzoose5as | t25.04] s2T78] $i0y
[Momthe ts Next
loc Mter Tester C BeTs ososay | 374 %4
10040816 | $24.45] 82853
05-16 | §25.18] $26.30)
1000514 | 2594 527.09]
te Nt ] 9]
(Floc Moter Tester [Toos a8 | 20.2] 821.13] $9i4
006016 | 10 72| s220| Sovm|
20070548 | 52134] s23 05} $34.54
200n-0s-16 | 871.08] $23.74] $25.28
jouth 00 Next 6] o9
5 $26.14) $37.01) S28.56]
108e8-16 | ©26.02| 28.03] S04
| 8516 | ©7.73) 330.30)
h 16 | 32856 $29.74] $3121
aaths by Weat Step 4| 995}
[irield Clark {Gaa] 1597|2088 | s27.43
16 | 88
20078516 | $29.15]
268885-16 | $30.00]
onths ta Next
Fiold barv Tea-Li BTN |I930e29 | £24.28] 52545 S36ed] S2TKY
16 | s2sot] a0631| S3744[ s3]
0816 | $25.78] 537.00) $29.51)
2008-0%.16 | 3526.53] %2781| $29.11] $30.40
o Next [ 9955,
Bor? Toch-la 1211 [1003-05.29 | s26.36] 0.8
20060816 | 329.73] %304
2007-05-16 | $30.62] $31.84)
(0008515 | $31.34] Wiaz
[Pt o Nexs Borp 999
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Lecal M? - Preduction nad Maistenancs Pay Schedule
Tiny 29, 2005 Threngh May 16, 7062

[t e S
[Fitter & Srv Toch 3C Bisl? 20834529 | 12482

I [Meintha ts Next
[Gas Sates ative Bi666 [ 534 55
19060516 | 334 39
IW-95-16 | $36.66
i 19838516 | 33778
wmtha 1o Next |
! H 5 Line Worker BATEL_ (39050529 | 837 t4] 33239
1906-85-16 | 333.10] 134
516 | s 0| $3534
: 03516 | 131 11] 64
: s Nest o bl
Envtallatbons A BNTSY _ [ssas 3y | T248] 1978
1064516 | 329 73] %30
! 9978516 | Sio.64| $31.
[2saetie | 331 6] $3254
[Momths ty Nest Step [l

. Page S



Lacal 369 - Prodactien snd Maintuzsncs Pay Schedule
Mexy 29, 1082 Thrwagh May 14, 7008
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e sowr wvefirmmma i

Lacal 369 - Froduction aad Malarensncs Pay Scheduie

May 79, 2005 Threugh May 16, 2008
Title Code [IIT Date 1 7 3] r G 4 3]
Lesder, Overhesd Line T0ses-2y | S3s i
7-85-16
2087-05-16
70030515
[Montha te Nex
Lesder, UG Linewarker BISel  [J005-45-19
20060516
16
088516
Munths i Next
OHA 20054579
20060916
20070516
20088516
[ Monti ts Neu
Listwaker OH B Beg3s Tro0S a5 39
064515
2078516
20888516
on Mext.
ORC B&I31_ [2005-45-7%
[2006-85-16
2007-05-16
20080516
Montha ta Next
Linewarker, UG Clas 81 B1s70_ [700543-10
2006-83-16
270516
20080516
[Menths ty Nem
Linewarker, UG Clase ¥2 [B137T2__ [2008-85-29
3006-85-1§
IT516
I-85-16
the to Next
UG Clam 12 [BIST4 12003082 | $20.31] $23 70| $24.97)
20060516 | 321.95] s;244)] 32572
[2007-85-16 | $22.60] 523 14] $26.49
20080516 | $:129] s25.89] 53724
[Manths to Next o ol
LNG & Tech (Ga) _[BISIS 32953
20068316 | 330 44]
29978816 | Sar3s]
[2088-08-16 | 33220
M, s Next 999
[Malnt & Ropeir Toch IC (Gas)  [HIGS  [2005-85-29 | $29.55
[2006-88-16 | $T0 44
9074816 | 351135
19008516 | 332 2|
[Masthe to Next Stop o




Lacal 349 - Predection and Mainienzace Pay Sthedvle
Bxy 29, 2005 Through May 14, 2968

b Tite EfDate 13 F) q ]
& Teeh 3 163|705
foa =]
20070508
zoos-45-14
[Monthe w Next
[Mabet & Tech 3C BISIZ__[toe585-19
20862516
26T 816
16
Maatha to Naxt
Maint & Tach BENT
T}
28078516
20080416
t» Next
[Muster 160 |30305-17
2006-05-1%
20078516
TORSLS-16
Sancha o Nexl
[Material Cosrdinstar B TS08TY | 533,19
10516 | $29.04
0516 | 3991
19080516 | $3031
e Nexr 99|
Handier B 005 9519 | 52150 52327 $26.81
{ 20069508 | sz215] $3397] s28my] Sa76l
i~ 20079536 | 7281 | $655] sa84
O zoes-es06 | $23.00[ 525 03] $29.39] 52929,
Maaths oo Next 12 12 13999
[Moch Biig Mata1 A BOIIS |3WS08-29 | §27.61) $28.56]
1860516 | ST8d] s2va2
I 4516 | 520.29] $30.30]
I 16 | sw17| s\
Months v Neat
Malat B [V ST
20060516 | s25.04] 82607
20078516 | $28P| 260
20080516 | $26.36] s37.66
[Monthe te fext
och Bldg Msimt C BOAFT_[0es0s2y | s2zai] saasil |
106081 | 52298] $an
1070518 | %23 suﬂT
20000816 | $24.38] $3547
"Nt to Pext ]
Serviea B 20502 | 27.00] 52850
200se5-16 | $27.00] 53036
200785-1s | s28.74] $30.24
2008-08-16 | 529.60] $1.18%
Mouthe t» Noxt Step [

Page M
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Local 39 - Preduction and Malatemance Puy Subedule

May 29, 1005 Threugh May 16 7663
ob Thde T3 Cads it Dute 1 — 3 & |
och Serviee € o E R EETE s TR T T
164516 | 522 0] $23.94] 505 00)
| 0078516 | $2321] s2467] sa5 8
20089516 | 52301] sasai| %8 53
| [Mnths ta Nem _ 8] of
| [Mech Miech Miaine A ToeseT_ [pesesss | sib.le] szvan
— |sesesic | siv.00] s2und
1070516 | 52987] s30T9]
. iseseste | S0 77 ST
Momiia ta Next w9
. B
\ 317 4
$35.2¢
! 9.
' 99
\ Y LT
' 524 79| 52587
21 33| $26.08
6.30] $37 4%
o w9
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Local 39 - Prodoction and Mrintsance Puy Sebedule
Hixy 29, 2008 Thivagh Muy 14, 2083

oty Tl Code BN Dty
Machaule K [BOZES  |1005-05-29

2 3

[2006-85-16

| I

s Mozt

Mochanle M

n Nt

lowths to Naxt

lorihs tw Next

lomths ty Next

Monti ty Next

Pago 56




Lacal 369 - Praducion and Mainissapcs Fay Schedule
May 29, 2205 Throagh May 16, 200

[oh Tt - 3 7] 4 3] 5 |
[0 B Bt SO TS0 Le] 5584
[ s3as8] S350
s ©77)
1653 v 84
snthe s, Next §
[Offic: Cleaner-Senthers Drrel 50.12| 521 70] Saie) S| 943
s30.72] S22 38| 522 | 52 8| S
o] s | snn| saam| 53w
zo088816 | 53193 s3.7:] s2392] spsoe| s969
Muarie t» Next o o 9%
Cab Inep Malat & oI 100 I
[Meaths ts Nemt
O Cab Inap Mimint B I
! I 20870516
20830516
| [Pranha oo Toeat
) Mech Tisy |88 8539 | $30.10] 31 58] 52053 sea78] $2993] i7T4e] 59| swE9
20860516 | $70.70 52254 S 5162
I 20078516 | $31.32] $23.2] 59 BT
Iese516 | 571 08| siwa) Wv 7 .
onthe % Next o I 999
Mirchanie Biiss 59295
313
1907-85-16 $14.98
£6.01
]
$30.37)
$31.2%
B
$33.19
b
$24.78] 526 15| $£29.11
s25 52| 2733] ek
536.29] $2a33] 10

327.08] $20.23] 33081
-] b} Lori
§20 10] $21.8%[ $23.53
520 )| $2354] s394
[ I R |
$31 06| $23.52] 524 73]
o] 999

5198
$30.35
30,78
$31 87|
[Nonthe ts Mext 1 |

Page £7




19, 7008 Through May 16, 100
] f] 3] a] 7] [
526.19] 82737
536.08] $23.09]
517.79] sHa
$38.62] 829.80|
6] 9991
S27.45
324.23
32913
$30.00
59
521501 52145
X $27 58] $24.38
:% ti1.60] 4] 51509
16 | £22 341 $231.041 $Y5.R4
LLET W | _ [ 5%
|Seve Toely/Fitter [B1sté  [2084-83-29 31,39
eeas16 | $32.71)
0074816 | %3
2008-05-16 | $34
omtha te Next
Srve Tach/Fliter 1C B1614
Meonths 3 Nett
Srve Tock/Fittwr 2C B
Memths to Next

Page 5B
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Lacad 364 - Production ned Maintemance Pxy Schedule
May 2%, 3005 Threugh Mry 16, 2093

o Thie K Dazs i F 3 4 o)
Tech/Fivow 3C 1618 19080519 | SHD)
e isis | 5249
108516 | 12070
0050818 | ©26.48
oovtha oo Next
Tech/Pltter 1638 258526 | 80
[Miontha to Mant
A Eaves 2504
524 45] 8257
325 i8] 306,
525 04]_327.36)
[Maathy t» Next [ 9%
[Stack [ 320.38] 5130
520%9] 2154
| 521 62| 332,60
$22.77) %21 28]
[Montha ta Next o o9
[] BITS
E
[Mantha s Newt
1 IE]
Monthy » Next
B E) BLISS
|-
Musths 0o Next
BLISY
the v Next
[Fech bnvestignter 5186}
smthe w Next
Matat 17}
[Meniha 1o Next




Lacal 359 - Freduction snd Maintssance Fxy Schaduls
Biay 79, 2005 Through May 16, 2907
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Lacal 36% - Production and Seheduly
Maintemancs
quimmmlﬁm
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Local 368 - Office-Techitical snd Profestions Puy Schodule

May 29, 1008 Through May 16, 1008

[ Job Titds 5
Acceuntant $§33.93
$34.05
536.00}
537.08
Moothn to Nett o
Adestn Coerdiasier $25.70]
32647
$27.26]
$28.08]
Moaths ta Next 399
| Asse
Moaths te Next
Business Contvener Servics
Moaths ¢ Next
Business Services BI8S3
MEouths te Negt
LTS
ieaths to Next Step
| Checkery Meckanical 10651
‘Mouths to Next
[Caecitey Gk Grid Bicer
Monthy to Next
Clerh Grid [T
[Monthy to Next
Clexrk Gril 1
I
16 $28.12] 53881
‘Manibs v Nexd [] 599

Page 62
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May 29, 2005 Thraugh May 16, 2008

Lecal 369 - Office-Technical and Prefessivasl Pay Schedule

[Job Titie Job Code|Efl Basa 1 i 3 4 E %
Clerk GriZ BOGA2  [2005-95-29 | %0683 $3744
20068516 | S$27.62] SOR34
20070516 | s28.45] 32911
Toaos s | v w| 820
Momths be Nest 6| 999
Clerk Grid DOGS3  [2005-05-29 | 83857  $29.27
0060516 | $2.43  saw.is
00816 | 53031 s3i08
NR0S 06 | 53123 s319m|
Momihs to Next &) 999
[ Clerk Gr2 DOSS4 |2085-05-29 snﬁ' s1254]  313.01] Si3es 81437
20060516 | s12:5] 81297 $14,80
2070518 | s1251] s133n SIS
[peaosis | sizes] spin $15.70
[Mabths ta Next 3 3 ) [ %9
[Clerk Grd B85 [2005052¢ | 51451 sisu7| S1595| Sie4?]  SIT.10
eeas1s | s1495] siss]  sieas] sieve]  sivei
aTes16 | S1560) sieaO] Si6m| SiTA]  siaas
lmus.u S13.86]  si6ss| si7a3] si1799] sissR
[Manths to Next 3] Ly [ )
Clerk Gra BIDAl_ [2005-05-29 | 51547 $176:] 31843
2006-85-16 | _S1593| ] EEC T
20074516 | S1641] S1729 $1875] 81955
20080516 | s1690] Si7RI] S1es3] swii| sS04
Momths to Newt 3 3 8 8 999!
Clerk Gr3 [Bicaz_ o059 | Siees| Sia®?|  Sives
060516 | SiBed| sioaa] 5004
0070518 | 519.09] s20.02] " $30.88
000516 | s1977] spony 2143
Mowths 16 Next S 6 %9 -
[Clerk Gre [Bo0SSe_[208508-19 | 1935 $15.01]  $20.39)
meeosis | 51983 031 sam
metos1s | sxaz Sa113
|mu 2103|8176 X
o) [ 399 N
[Gerk G [Does7 20050829 | s20.07] s2075] s
200s051s | s2078] w7 smam
878516 | $2140] Szl s
20000516 $23.54
Maniks to Next 599
Clerk Gr8 BeeAs [J005e 7y [}
2068514 323.19
20070516 333 89
2008-95-16 461
Mouths to Next 999)
Clerk Gr¥ BOGSY ™ S24.00
2006-95-16 S481
1070516 523.55
1008-05-16 526.32
Montn 1 Next | 99
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Lacal 36% - Office-Techmical axd Frofestions! Pay Schodale

May 29, 2005 Through May 16, 2084

127,
$23
£29.11
$29.98]
999
2181 357
52471 m.ssl
52957 $3L.57|
S04 53252
s Next [ 599
BOSE1 2005-05-19 $25.73 3263
$27.186}
$37.97)
2831
999]
T5]  527.66] $30.08] $31.14]
[*3X%] 328.49| $30.98] $31.07
$2838] S$70.34] $31.91 $33.03|
$29.23] $30.22| 53181 53402
6} [ [ 999
$27.44|
$78 26|
529.11
$29 98}
bl
$2431]  $24.84
$25.04] $25.13
$25.79] $26.50]
2008-05-16 525. 78] $26 54 $27.30]
Mouths te Next q 994|
(Cost Techoician Gril |[BO6SS  |2005-85-29 $15.73; S26.37]
1006-05-16 $24.50] $21.18;
-05-16 [731) $X1.97]
16 $28.121 $23.9)
[Months te Next 999
[Cost Coutrol Techniclan B1563 $23.59 2431 32498
16 $2430] $2504] S25.73
L $526.30|
$2730]
999
YY)
2481
§23.55
£26.32|
[




Lacal 369 - Office-Technical and Professicanl Pay Schodule

May 29, 1005 Through May 16, 2008

1 -3 3] 4 ] 6
$2021] s21.33] $0a4
520847 SANFT| 82311
$2147  $22.63] 52380
S| s3n| sl
3 [H x9
$15.45
s1501]
$16.39]
S16.84]
[Moxthe to Next Step 59|
Cuustomer Service Associste [ Bl6té $16.64)
SI7.14
$17.05)
513.08
Months ow Next 29
Cusower Service Anociie I |BISES S| $1775] 51893
(External) Si7.:4] s1x28]  319.50
51765 51883 $20.09)
$18.08] 51939 £20.68)
Moatha te Next 1] ul 99
(Crstétect Sexvice Assockaie [1 B1565 $17.75]  5hd 93
(Internay) 518.25] 519 50]
S18.83]  130.09]
$19.39)
Mexths (s Next Step
Curmantr Service t (B70% 327.65] 33007 Sa1a5| 33327
s23.43] 52097 S320k| 53427
$2933] 33190 S33.04| $3530)
$3021] 33286] $34.03] 5363p)
(Moutis ts Next Ss: 1] [) [F 599
Imm?’ﬁﬂ B1656 mml 530660 S3ILFT] Sw
2700 5E 10 [ 33158 53270]  $34.9¢]
XTI =X 0325 s3] 3360
$28.75] 3298l PR TR
Mouths 18 Nexs o] o) [ [}] 99
[Customser Sve Clerk Gré B1418 $21.15] s2182
$21.76] %2147
$7143] 2304l
S0 $238 ]
Menths be Next & o]
Duta luput & Can Clerk Grif [BO71M $23.59] 32421
$2430] 3504
32503 S5
328.°8] 52656
Months ts Nexx )
Data bnpmt & Con Clerk Gr? 0708 $0.17]  330.75
S0 78| 32137
$2140] 32201
3] 267 ]
Momths te Next [ )
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Lacal 368 - Office-Teckwical snd Profesciousl Pay Schedule
May 19, 2005 Through May 16, 2008
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Lacal 347 - (ffice-Techalcal and Profassisnsl Pay Schedule

May 2%, 2005 Through May 14, 2000

Tiale ob Code[EB Dz | 1 7 3 4 | 0
Tech GrS BoTiy _ [2003-03-2 1R8] §1587] S19.65
2006.05-16 1863[  S19.44
lm_wlol 20.02
20080516 1971 s1e6
[Months to Next [ 5| 59
Tech Gré DF720__[2005-05-19 935 ¥1991] 52039
20060516 98] seesl| sz
OTAE16 2042 SILII| S2Las
[200885-16 | s21.03] 52176
Months to Next Step
Draft [BAT21 _ [2005-85-7% s2193]
2006-45-16 GTEN _l
2007-45-16 s34 fir0l| 52085
20080516 | srzo4| 522067 m:ul
Months to Nexi Step ol 6] 599
DramegTed Gt (oo [oseim | i) wie] 525
20068516 2178 52°47]  S23.09)
0785 16 =X )
200805-16 u.ml S E) otl
[Menths to Next | 9|
[Dupi Machine G2 BOTIN__|3908 9539 | SI1RG]  S1534]  S13.01]  S13.08] 51437
20068516 | sin15] 51292 s1340] sia06] s1480
20079516 | St .s|[ SIS31| 1380  si448] $1524
088536 | sizx9] sis7i] sien| 5491 51570
Mienths to Next I ) 3 4 [ L]
Macking Gr} BOT32 2005-85-29 $14.51 $15 17 $15.95 $164T $17.10
20069516 | sia95f s15e3] siea3] siese] sizel
0078516 | $i5.40] S$16.10] S1692] SI74T]  SIE14
20080516 | 51586] s1658] 51743] 51799 s1868
|muﬂm& 3 3 [3 o] )
Dupl Mackine Oper Grs BOTI3__|2005-88-79 | SI209] $18.87] $1965
20060516 | 31863] 51944| S04
20078516 | s$19.19] 52002 so0as
20080516 | $1977]  Sc063|  $31.48
Motk ta Next o [l
Mackine G BOTi4  |IS ey 0 7] $20.75]
[rweosie [ s sa1y
l_ﬂﬂ_—ﬂi—ls T T
2003-05-16 24| $2 467
Mowthy ty Next 8 o
En BOT42__|2005.08579 | 52644 38| 33023  §32.12] S34.00] $35.90
6] 527.23] sze0s] sa04] smaosf ssee] swes
20070516 | Sc0s| s3007] sieor] sM.07] $607] S8 09
20800016 | $29.89] 330.07] $33.03] $35.00F $ATI5| 193
Months te Next R [ 6 6 951
BO4T §25.79] 926.75] 827 63] $30.07 s:nsl 3337
53656] §27.35| SeB4R| s30.97) s3zo0s| s3427
S7736] 50838 82033 saie0[ s3noa] $35.)
S28.18 530.21|  532.86] 534.03) $3036]
[Monthy ts Next Step [ ol 12] 6f 13 994
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Lozl 363 - Office-Tickuicsl and Prafesyiona) Py Scbedule

May 19, 2008 Through May 16, 2003

ob Thie Job Cende[Eff Date 1] F) 3 4 3] [
poeer Grd [Da7e6 | 20650515 331.51' 1 = 9
2006-05-16 |  538.64)
1007-05-16 |  $39.80,
20080516 | S40.99)
to Next
Estimsasar BoTS4  [100585-30 | 3297]  $26.37
2006-85-16 $26.50] 52716
20078516 | $2730] 32797
2008-05-18 $21.1 s28.81]
Monihi ts Nemt [ o09]
Facility Tech Assisiant 1807 20050529 | 532 45
2006-05-16 | 333.43]
0516 | $34.43
16 $35.46]
[Mwztha to Next [ 9]
Fleld Mnter Rep (Gaz) Bleed ___szzq
[20046-05-16 52343
[2007-05-16 S.1
20080516 | 52451
[Months i Next K |99 _
Fleld Moultsr [BOT61  |2005-05-29 $2644] 2084 83023 $3201] 5
[2004-05-1§ 527.23] Sm.19] $3L14] $33.08]  $35.07
[2007-85-16 S18.05] $0.07] $3207] 53.07]  S35.07
[2008-85-16 s2809] $3097] $3303] s53500] 53708
999
| IETEA)
22 18]
52285
$§23.54)
503
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Local 343 - Offiee-Techoical and Prefessionn] Pry Schedule

May 19, 2005 Through May 16. 2004
Job Tt ob Cade [ER Date | |
Fixed At [B138S  |2003-05-2%
| 2006-03-16
2007-05-16
2008-05-16
ta Next
Fized Asset [i] [B1638 _ 2008 8539
2006-05- 16
[zowr-16
2003-05-16
MoniRa t» Next 1
Design B1304  |2005 0829
2006-85-14

o | sl o

Wcuths to Next [
Inserter Moch Operator !nlm 20050529
0860516

g...l—”'——' T T
qu

2079516 | soad
2008-05-16 | 83110
Motiths to Next Suep i [
I8 Asset Seall BELe 20050529 | sd6 01
1 60516 | 52679
20870516 | s527.59
20080516 | s25.47
Months to News Steg [ ol
Lead Draiting Techuiclan | =) W21 :
[ro0é-e5-18 [TNH BEF
ToVT-08-16 32 04 ;
20090516 3301 :
[Mooths te NextStep _..éf._ 259
Lead Senier Decigmer Bi266 (20050579 | 530211 33089
__|oheemas TR E I
2007-85-1% 3.0 77
luu-u-u 0] §3395
[Mouths is Nexi Step o [
Leador, Compuier Tech Bi475 ~ T306% 0519 | 53684
2006-05-16 | 537 97|
20070516 | W10
2080816 | s40.2¢]
|Mionths to Next Step
Logistics Sys Coerdinatar Grii_[Bia34 |T005 0528 | IR
2006-85-15 828,20
20079516 m_-si 529 11
20089516 | $39.30]  $39.98
|Misatin to Nem Step 99|
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Lacn! 369 - Office wd P Puy
Muy 19, 2005 Throvgh May 16, 2008
Ticle ob Code| Kif Date 1 _z]r 3 [ 0]
‘Coerdinster Grid 1 |nwsosay | $3021]  $3039
16 | 9Liz| a2
TooT45-16 | 53205 9477
088516 | $33.01] 33175
Menths to Next 6 #99)
[Nicter Offics Adminbitrater Gre_|B15T9_ |200505-20 | 51925] §1991] 52059
16 | sivas|  s1es1]  $212]
L 16| s 21 218
0080506 | S210G] £ 57251
Nomths to Next 6] ¢ ]
Office Admizisiracer Gr7_|BI5S0_|10058519 |  $20.17] 52075 2133
Zo06-05-16 | s:078] $2137] SX.18
ZowDeis |52 2201] B85
TOMD5-16 | $22.04] $2267| S23.54
Mouths ts Next 6] g [
Motex Offics Administrator GrS_([DISS]  [1005-08-29 | S$21.15] 52182 $2.31
0064516 | 52178] $2247] SB.19
Too1-0518 | szqd] s23.04] $HE
|Zocana-ie | s2310] sa3.83] 52460
[Msothy to Next 6 99
Assistant Gr3 2003028 | Si451]  Sisd7] $15.95] si1647] SI7.10]
Jiooeos16 | siacs| <t1363] S1643] %1696 SIT61
|2o0745-16 | S15.20] si6.10] S1692] siiA7] SIBI4
200805-16 | 515.86] 91553 SI743] S17.99] SiB68
[Momths te Next 3 3 [] 999
(Offics Assiriust Grd BoF0?  [I0es08-29 | Sie0n SI887] SIn6S
20060516 | S1863] S19.44] 32024
0070316 | 319.19] s2002] 5208
,mu 309. $2062]  S2048
Miontirs tw Next 999
Office Agaixtasit Gré BoSA3 18050579 | S19.25] SI091) 82059
Ioee0s16 | svy] s2051] SN
0516 | s2odz|  21.03] $2LEs
oosasis | szml  $21.76] 223
Meaths to Next [ [ 599
Asxistant Gr fo05e51y | s20.17] s2073 $2153
20060516 | S20.78] $2137] $22.18
10070516 | S2140] $:201] S2285
: oed05-1s | S22.04f S2267| SBS4
Imuum Next Shep, 6 9%
UfMiee Asstviaat Gré BOS0S_ J1003.05.3% | 321.15| s21.82] SI2Si
08316 | s21.7| s2247] $33-19]
zorrasie | szas| sn4]  $33.69]
basie | s 00] 520  SMEI
Months to Next 959/
Oftics Assistant 1y B1130 _ |100805-2% | 322 €1335] S0
16 | s 3395] $2481
| o516 | $P.76] S2467] 52545
20080516 | 52447 w541] 52632
[Mouths to Next [ 999

Page T0




Local 369 - Offfce- and P chiedal
May 19, 2005 Through May 15, 2088
Job Tithe [Jok Code[ER Dare 5] 8]
Optratiess Ofice Admin Gré__ [B139% 2008082
060304 | SI19.83] 2050
29076516 | 520.42] 27113 [
20084516 sz:.ml 5201.76] 3051
Mooty to Nexi o) 999}
[Operatisns Office Adudn G7___|BI480 B | §2017] s2075) 521,59
Hee0i6 | sonTe| s2137] so18
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Local 369 - Offie-Techulcal nnd Professionsl Pay Schedule

May 29, 2005 Through May 16, 2083
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SCHEDULE D
Beginners' Ratings

Automobile Mechanic D

Clerk Grade 2 through 6

Customer Service Associate [

Customer Service Clerk Grade 6

Drafting Technician Grade 3 through 8

Duplicating Machine Operator Grade 3 through 5

Field Service Meter Reader

Field Service Technician (Trainee)

Gas Pump Attendant ‘
Laboratory Helper |
Laborer (Gas)

Lineworker, Underground Class #3

Office Assistant Grade 3 through 6

Office Cleaner

Operating Mechanic Apprentice

Telephone Operator Grade 5

Utility Worker-Building Maintenance B

5



SCHEDULE F
Wark in Inclement Weather
ARTICLFE XXIX

List No. | List No, 2
Backhoe Operator (Gas? Automobile Mechanic
Laborer {Gas) Conduit Inspector-Maintenance
Lamp Ranger Field Service Technician
Leader, Overhead Lines Leader-Automobile Repair
Leader, Underground Lineworker, Underground {when working with
Lineworker, Overhead Lines Concul Inspector-Maintenance)
Lineworker, Underground Operating Mecbanic
Underground Apprectice Operator-Substation
Utility Gas (Grades A, B & C) Overhead Hot Stich Troubleshooter
Welder/Utility (Gas) Trrcking Coordinator
Linderground Apprentice
{when working with Underground
Troubleshooter)
Underground Trouble Shooter

Utility Worker-Building Maintenance

76
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APFENDIX
ILLNESS AND NONINDUSTRIAL ACCIDENT
DISABILITY BENEFITS PLAN
AND THE
INDUSTRIAL ACCIDENT DISABILITY BENEFITS PLAN

Liineas and Nonindustrial Accident Benefits

Niness and non-industrial accident benefits shall be governed by the following rules:

&)

Eligibility
Employees who have completed six (6) months of continuous active service on the
regular full-time payroll shall be eligible for the benefits provided herein.

. Waiting Period

The first five (5) working days included in the first seven (7) calendar days of any
disability are defined as the waiting period applicable to such disability.

. Short Term Disability {STD)

After five (5) days of continuous disability, an employee will receive 100%¢ of base pay
for four (4} months for 30 long as he/she remains continuously disabled: after four (4)
months, employes will receive 75% of base pay for eight (8) months for so lonp as he/she
remains continuously disabled. Total period of STD will be up to fifty-two (52} weeks
max imym,

. Long Term Disability (LTD)

Afier one (1) year, employee will be cligible to apply for LTD. If approved, employee
will receive 60% of base pay up to seventy-cight (78) weeks, For the first fifty-two (52)
weeks of LTD, the definition of disability will be occupationally disabled; thereaRer, the
employee must be totally disabled to be eligible for additional LTD benefits.
Employment will be terminated if unable to return to work following the LTD period.

. Recurrence

The disability period benefits will be reduced by the amount of time used on any previous
disability when, in the opinion of the Company's Medical Director, the current disability
is & tecurrence. 1f a recurrence commences two (2) years after the previous disability
ended, it will be deemed to be a new disability.

. Benefits

Benefits for the working days of waiting periods shall be base pay (as defined in the
Retirement Plan as amended) for such days but shall be allowed only at the discretion of
the Disablement Benefits Committee. Such benefits shall be limited to a maximum of ten
(10} working days in each calendar year. Up until December 31, 2000, but not thereafter,
unused waiting period benefit days in excess of fiftgen (15) will be accumulated in a bank
and may only be used to supplement pay for STD ar LTD benefits.

. Review of Absences

Employees abusing the Plan or having excessive absences shall be subject to disciplinary
action by the Company. 1f the Local claims the Company has exercised any of the
foregoing rights in an unjust or unreasonable manner, such claim shall be subject to the
Grievance Procedure in Article XXXIV and Arbitration under Article XXXV.
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Miscellaneous Provisions

8. Ne¢ change in an cmployee's rawe of pay shall become effective while he/she is
receiving benefits.

b. Employees shal! not be entitled 'o receive time or compensation for vacations or
holidays while receiving illn=ss end non-industrial accident disability benefits.

¢ For the purpose of this Plan, a disability commencing during an employee’s
scheduled vacation shall be considered to commence at the end of his’her vacation.

d. Benefiis shall cease when an employee is retired or when his/her employment is
otherwise terminated.

e. In the case of 8 non-industrial accident where a third party is held liable for the injury |
10 an employee, the employee shall. as a condition of receiving benefits under the |
Plan, agree to indemnify the Company to the extent of hissher nel recovery (that is,
the net amount recovered less the employee's expenses in obtaining settlement and
his’her hospital, doctors and nurses' bills) from such third person for the amount of
waiting period any disahility period benefits paid to himvher by the Company.

Benefits for which the Company is so indemnified shall not, to the extent of
indemnification, be considered as bencfits paid under the Plan.

f. If Federa! or State legislation shall be enacted providing or requiricg the provision of !
benzfits payable tc the Company’s employees in the event of disability, benefits .
peyable under this Plan shall be reduced by the amount of such statutory benefits. If
such reduction in benefits under this Plan resubts in a lower Company cest for all
disability benefits (as a result of the statutory benefits being provided in part by
employee cuntributions), the Company will negotiate with the Union and the Local
the application of such reduction in cost (o the provisions of other benefits on account
of disability, death or retirement.

Administration

The Disablement Benefits Committee. which will act on all problems arising under this

Plan, except those referred to in paragraph # of this Plan, shall consist of the Senior Viee

President of Human Resources, or higther designated representative, the Medical Director !

of the Company or the Associate Medical Director and the President of the Local (or a

member of the Local designated by its President). Such Committee shall administer and

interpret this Plan and shall have full power to make rules and regulations for ils
administration with respect to the members of the Local wiich are not inconsistent with

the express provisions of the Plan,

Industrial Accident Disability Benefits

Industrial accident benefits. for injured employees entitled to compensation under the
Massachusetts Workmen's Compensation Act whe elect to proceed against the Company’s
insurer for compensation, shall be governed by the following rules:

1

While the incapacity for work resulting from the imury is total, the Company will pay to

the employee [subject to paragraphs 3, 4 and 8 below] the excess of the employee's base

pay (as defined in the Retirement Plan as amended} at the time of the injury over the
paymenis made by the Company’s insurer under the Act.

While the incapacity for work resulting from the injury is partial. the Company will pay |
to the employee [subject to paragraphs 3, 4 and 8 below] the excess of (a) the employee's
base pay at the time of the injury over (b} the payments made by the Company's insurer
under the Act, or the wages earnied, or both as the case may be: provided, however, that
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no payments will be made under this paragraph to an employce who refuses (o accept a
position which is offered to him by the Company.

. If payments made by the Company's insurer under the Act are reduced due to a third
party settlement, the Company will not be required to compensate the employee for said
reduction in benefits under the Act, The payment(s) by the Company, as set forth in
paragraphs | and 2, will continue at the same level as paid prior to the third party
settlement. This will apply to industrial accidents that ocows after May 15, 1994,

. If the employee shall accept lumg sum payments from the Company’s insurer in liew, in
whole or in part, of compensation from the insurer, further payments of benefits under
this Plan shall cease.

. Benefits shall cease when an employee is retired or when his/her employment is
otherwise terminated.

. No change in an employee's base pay shall become effective while he/she is receiving
industrial accident benefits until such employee has been disabled for fifty-two (52)
weeks, at which time his'her base pay will be increased to reflect general wage increases
and other adjustments to the rating held by him/ber at the time of injuty.

. Employees shall not be entitled to receive titme or compenasatien for vacations or holidays
while receiving industrial accident benefits.

. If the present Massachusetts Workmen's Compensalion Act is changed, or if other
Federal or State legislarion is enacted, providing or requiring the provision of berefits
payable to the Company's employees with respect to its liability for industrial cccidents,
benefits payable under this paragraph shall be reduced by the amount of such increase in
statutory benefits.

. The administration of the Plan shall be under the direction of the Medical Director and
the Senior Vice President of Human Resources of the Company whose decision with
respect 10 all questions arising thereunder, including questions respecting the duration of
totaf and partial incapacity for work, shall be final.
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STIPULATIONS
FOR

PRODUCTION & MAINTENANCE AND
OFFICE-TECHNICAL & PROFESSIONAL UNTT

LOCAL 369, UWUA, AFL - C10

DATED; January 16, 2007



STIFULATION #1

Mﬁswmmmnwdmmm

Subject to the provisions of the Principel Agrecment between the parties of even date, snd without
waiving or modifying any rights of either party contained therein it is ngreed that the Company will use
two (2) Lineworkers (cther & combination of two (2) Lineworkers A; ons (1) Lineworker A and one (1)
Lineworker B; or a Leader - Overhesd lines with either s Linsorarker A or Lineworker B) on the same
pole for routine work on Live conductors in the primary rone of overhead line operations under the

L.

When connecting wnd discornecting capacitors, oil switches, sir-break switches, trensformers,
bocsters, regulators, protectors, controllers, and undervoltage relays.

. When utting or connecting & live primar wire.
. When transfemring primary constrixtian, {T'wo poles lashed togrther sre considered to be a single

pols, except when the distance b them at a primary working leved is 100 great to sep afely
from pole surface to pole surface.)

. Wher. working in the prinary area g junction poles carrying more than onc live primary wire.
. When tying or untying live primary wires on double crossarms.

When gther work on ive conductors in the primary zope of overiiead line operati quircs the use
of twe. Lineworkers, consistent with safe and reasonable operation.,

A prinory zons is considered to be the area of primary wires on poles or crossanms with a vertical
distance between levels of primary wires of not more than approximately six (6) feet and not greater
than six and onc-half (6%) feet.

Serics circuit wires, snd primary nevtral wires oun feisntry crossarms which may become alive if
opened, are t0 be considered as live primary wires.

Stipulation #1 is supplemented a8 follows regarding single bucket + 4KV
Pzmgmphl  Connect andg discormect tranxformers - Ons Lineworker may be used in an insulated

bucket or lift with the sncand worker on the ground of on the pole.

Parsgrph2  Comnect and disconnect lighining arrestors snd cutouts - One Lineworker may be used in

wu insulated bucket or LRt with the second worker on the pole o ground. Wiven jumpers
are required, the second worker must be on the pole.

Parmagraph3  When transferring primary construction, one of the two Lineworkers may work from an

inmulated bucket or 1ift that is sdyecent o the same pole.

Purpgreoh 4 M the job demands four Lintworkers under Pagagraph 3, Stipulation One, two single

bucket vehicles can be used.

Pungraph 5 ~ When tying or untying live primary wires ot double crossarma, one Lingworker iy be

used in an insulated bucket or |ift with the second worker on the ground or on the pole.




Stipalation #1 - Page 2

Parzgraph 6 mrﬁm-mmmmmmmmcmmn
Lineworker may be used in an insulated bucket or lift with the second worker on the
ground or oa the pole,

Parsgraph 7 New supplement to Stipulation #1 mn reference to work described in pmagraph 2 & 4 of
Stipulation #1

If there is 4 worker on the pole and a warker in the bucket, there shall be a qualified worker on the
ground.

(a) When energized primary wires are being cut.

(b} While working in the primary area on junction poles carrying more than out live primary phase.
‘Where a third worker is required, the crew shall consist of a ).eader Overhead Lioes, Ho? Stick
Lincworker or Lineworker A, and a Lineworker wich a minimum rating of Grude B.

For NSTAR For LOCAL 369, LI'WUA, AFL-CIO
By By

e ). s . :

I /-7t~ Ao07

Dated:



STIPULATION #2

Subject to the provisions of the Principal Agn between the partier of oven date and without
waiving or modifying any rights of cither pariy contained therein, it is egreed that the Company will give
mmmbmmefwmupmwm“whmlmofﬂnmw
records. i such ds are introduced in » gri hearing or in a hearing on demotion, suspension or
discharge of such an employee, the Union at the beaxing shell have the right of examination of the
records introduced.

Lt is further agreed ihat a request may be made by the Business Agent to expunge such disciplinary
reprimands or suspension records fom an employee’s persomnel record after one year has passed during
‘which he has received no written disciplinary reprimand or suspension. If the record is expunged such
action will be confirmed by a letter to the Local.  Any decizion made by the Company on such request
will be not be sulpect to the Grievance procedure or Arbitration.

For NSTAR For LOCAL 369, UWUA, AFL-CIO
By

Dt At~ 2 il

I-1e-2ooy




STIFULATION #

Agr of Intent B the Parties
with Respect ¢o the Matter of
Out-of-Area Travel Time Associated with Temporary Upgradings

Tn an effort to control the payment of Qut-of-Area Travel Time Premiums for Temporary Upgradings to
£Hl vacancies, the parties have agreed that such temporary upgradings shall be made within the Division
i which the vacancres exist.

Tt has been mutually agreed that should such Travel Tune Prémivm be required to be pasd, resultmg from

the mability of filling ies within a Division, the employ mwmtﬂenﬁtlgdnllhvem“;r
rights to the payment of such premiums.

For NSTAR For LOCAL 369, UWUA, AFL-CIO
By By




STIPULATION 4

Subject to the provisions of the Principal Agrecment between the parties of gven date without waiving or
modifying any rights of either party contained therein, it is agreed that the attached is a list, dated
Japmary 11, 1972, of shift and non-ahift ussignmenis by job tifle sad grade oy refered to in Asticle X,
Section 2, of said Principal Agreement, together with an sward and opinion relating theseto,

For NSTAR For LOCAL 369, UWUA, AFL-CIO

-

[-16-R007




Non-Shift

Mon, thru

Isb Titke Grmdm  ShiE  Fridey §Daw Remarks
Aumomohile Machanic A X Massachnsetrts Avenue Garage & Sexvice Center
Autamobile Mechanic A X Masgachuseits Avenue Garape
Awtomobile Mechanic A X Massachusetis Avenue Garage
Automobile Mechanic B X Massachusetts Avenue Garage & Service Center
Automobile Mechanic B X Massachusetts Avenue Garage
Automobile Mechanic B X Massachusetts Avenue Gerage
Aulomobiie Mechanic C X X Massaclmsetts Avenue Garage
Autonobils Mechanic C X Massachusetts Avenue Garage & Service Center
Automnbile Mechanic D X Massachusetis Avenus Gurage
Automobic Mechanic D X Massachusetts Avenue CGarags
Csble and Conduit Installer A X
Cshle and Conduit Installer B X
Czble and Conduit Ingtaller B Cable Division Shift Crews
Cable and Conduit Installer c X
Cable and Conduit Ingtaller [ X Cable Division Shift Crows
Cable and Conduit Installer D X
Cable and Conduit Insteller D X Pump Teams
Leader- Automobile Repair X Massachusolts Avenue Garage
Leader-Automobile Repair X Mussachuseits Avenue Garage

Note: There sball be no more than seven (7) Cable and Conduit Tnstellers Grade A assigned on a regular basis to any five {5) days, six (6) fora
Purp Team and one (1) for Ejector Truck. There shall be no more than throe (3) Cable and Conduit Installers Grade A assigned on a

regular basia to shift crews,
Leadet-Cable and Conduit X
Leader-Cable and Conduit X Cable Division Shift Crews
Mechanme-Builitings Maimenance A X Downtown Ofice Buildings
Mechanic-Buildings Mainienance A X Downtown Offics Buildings
Mechanic-Buildings Mai [ X Dowetown Office Buildings
Mechanic-Buildings Mai C X Downtown Office 3uildings
Mechanic-Electrical A X
Maintenance

i B X
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TEFOODD>>ODE M

weme >

Moo.thra Aoy
3 Doy Ranarks

Tool Room - Window
Station 8-2
Suatton 5-2

YoM MM MM

Station §-2

X The following jobs only:
Ceniral Tliv. - 2 Grade A's
‘Northern Div. — 2 Grads A's
Southern Div. — 1 Grade A
Westem Div. - 1 Grado A

X X - X G ty five (5) Material handlers are subject to
shiffa ot Mazs Ave. Twelve (12) additional




VOLUNTARY LABOR ARBITRATION TRIBUNAL

In the Matter of the Arbitration between
UTILITY WORKERS OF AMERICA
AFL-CIO, LOCAL NO. 369

-and -

Boston Edison Company

Case Number: 1130-0548-70

AWARD OF ARBITRATORS

The umdersigned arbitrator(s), having been designaled in accordance with the Arbitration
Agreement entercd into by the above-named parties, end dated April 25, 1969 and having been
duly swom and having duly heard the proofs and allegations of the parties, Award as follows:

The changes of work schedule as proposed by
the

Company in its lettar to the Union of
August 7, 1970 are justified under wticle X,
Section 5 of the contract.

Eric J. Schmertz
Chairman

John §. Madden
copcurmng

Robert D. Menning
oo

DATED: May 24, 1973
STATE OF NEW YORK
COUNTY OF NEW YORK

On this 24th day of May 1973, before me personally came and sppeared Eric ], Schmertz to me
imown and known o me to be the individual(s) described n and who executed the foregoing
instrument and he acknowledged to me that he executed the same.




to do in the daylime on weckdays, (4) an increase in customers’ unwillinguess to permit lines 1o
be out of service for maintenance except at late night and early moming hours; {5) employes’s
increasing unwillingness to be available for planned overtime as shown by the increase in “ask-
offa” (expression of a desire of the employee not o work overtime) and difficulties in obtaining
employees for call-ouis; (6) an increased amount of overtime work; and (7) the increasing
unavailability of employces for daylime work because they are on paid rest periods due to
extended overtime assignments the previous night

The data submitted show, for cxample, that the number of DSS and Transmission Lines that
failed in service and had 10 be repaired in gvertime increasad 33% in a single year (1969-1970)
whereas the number repaired during straight-time daytime hours remained practically the same.

The changed conditions tmder which the Company now must operste justifies the proposed
schedule changes in the Cable Division. The clear need of the Company is to have employees
availeble on a scheduled basis during off-bours, namely for nights and weekends, This need is
met by the proposed schedules,

mmmmwmm«marm&umdﬁmmmmm
conditions and such evidence justifies the schedules in the Cable Divigion as proposed by the
Company in its letier to the Union of August 7, 1970 under Article X, Section 3 of the contract.

If there be future changes within the meaning of Article X, Section 5 of the contract, the
procedural requirements of that contract section will be followed. It states:

“5 1t is understood and agreed that, 1f present aperating conditions change or if
tectmological iy change existing squipment or imtroduce new equipment to such an
extent s to justify the Company changing the present Monday through Friday schedules, the
Company shall gubmit the char,ges to the Urion for approval. If the proposed changss do not
meet with the Union’s approval, the issuc shall be settled under the Grievance Procedure m
Article XXXII and by Arbitration under Article XXXTIL"

Eric J. Schmertz
Chairman

DATED: October 27, 1973
STATE OF New York)
COUNTY OF Now York) ss.:



On this day of October, 1973, befcre me personally came and appeared Eric J.
Schmertz to me known and known to me to be the individual described in and who executed the
foregoing instrunient and he acknowledged to me that he executed the saome.




STIPULATION #7

Jolnt Connctl Agrsement

The Prrties agree to the establishment of a Joinl Council to discuss business process improvements,
progress of join cormmittees, work place issues and business issues pertnent to the industry. The Joim
Council will meet every 3° Timsday of exch month for the duration of the Agreement. The Joint
Council”s focus should be 1o coordinste ongoing joint union/management initiatives.

For NSTAR For LOCAL 369, UNUA, AFL-CIO
By By
Dated:




STIPULATION

Subject to the provisions of the Principal Agreement between the parties of even date without waiving ar
modifying amy rights of ither party contained therein except as specifically provided herein, the
Company and Local 369, UWUA, AFL-CIO, agreoe s follows:

As 10 inch ther gri and arbitration:

Section I. Gn fEled p to the last of paragraph 2 of Article XXIX of said
anmlwmﬂhﬂdmmmmﬂanMmmw
his designated represcntative on or before 5:00 P.M. on Thursday following the first Mondxy
-ﬁuhdqmwhshuwknﬁmhm-umdemdmmﬁumd
shall, except as aforesnid, be d in d with the provisions of paragraphs (c),
(&mmﬁmhxxﬂd‘mdwm

Section2. 'With rexpest to a grievance so filed, if the Vice President-Human Resources or his
desigated representative detormines, in bis sole discretion, the exercise of which shall not
be subject to the Grievance Frocedure of said Principal Agreement or to Arbitration, that the
wurk assignment was improper under the provisions of Article XXX of (he Principal
Agrecment, the aggricved employees shall receive, in full settlement of the gricvance,
additional compensation at their straight-time hourly rates for the mumber of hours of work
which the Vice President-Human Resources or his designated repregentative doctns to bave
been improperly assigned, but 0ot less than four (4) hours' pay for each eoployee involved
ot histher straight-time rate. -

Section3. INthe gricvance is nof satisfactorily settled under Sections 1 and 2 of this Stipulation, it nuy
be submitted to Arbitration under Article XO(XTH of szid Principal Agreement.

Section 4. If, in any case, the Board of Arbitration decides in favor of the aggrieved employees, the
Company will pay:

{2) the costs, if ay, of the American Arbitration Association in contection with Arbitration;

(b) the compensation and expenscs of the third arbitrator,
(c) the expenses of one copy of the transcript of testimoay; and

{d) =t straight-tinse hourly rates for the time spent during their regularly schestuled working
hours et the Arbitration hearing by not more than three cmployees who are requested by
the Union to be in attendance xt such hearing, provided that such employees give o
might rezsovably have been expected to give, testimony germane to the proceedings.

1f, in anry case, the Board of Arbitration docs nat #o deside, the usual provisions of the Principal
Agrecment relative to sharing of the cost and expenses of arbitration shall spply, and the Company shall
ot pay the employees described in subscction (d) of this S

Seotion 5. The Board of Arbitration shalt not have power to make an sward or decision requiring the
Company 1o pay the sam sct forth in Secticn 2 of this Stipulation or to pay or suffer sy
ather penalty or damages, the intent of the parties being that the provisions of Scction 4 of
this Stipulation sct forth the maximum smount of the Company*s Liability with respect to
swh Arbitration proceedings.




Stipulation #5 - Page 2

Az to inclement weather assignmenis:

Section 6. Employees oa Lixt #1 (Scheduls F) of said Principal Agreement not required ts perform their |
scheduled cutdoor work may be assigned to perfortn other work, irrespective of Job |
Specification, in accordance with the listing in Appendix A, which is attached hereto, and :
they will be paid at their streight-time howrty rates in tho same murmer as if they had

perfarmed their scheduled outdoor work.
For NSTAR For LOCAL 369, UWUA, AFLCIO
By By
Do drt- '
— — -

/-t~ 2007




APPENDIX A

I

" hemt of Work for Inclement Weather Asmgr
to Employees of Overhead Divisions

Housckeeping activities - trucks, sheds, platforms

Check and replenish track stock including rubber goods, rope, tools, equipment
Reclaim line wire and service cable

Check generators end portable pumps

Make up dead ends, tree wire and moulding, rope shings, rewire street hight brackets
Cut tic wires

Salvage line hardware

Load the trucks for next day's work

Attend:

{a) Safety includi ing

{b} lnmnmandlobTmuung seasions

(c) Training sessions for Major Emergency Plan

10. Clean truck compartments

Tterns of Work for el her Assi
o . of Underground Drvisi

halh- ol SR U S o

In Cold Wenther - 10" or Below

Reclaim cable including duct splicing and lesd burning

Tirstall eyes and end scals on cable

Prepare swiich and eansformer leads

Salvage junction box parts - terminaly, pothead, formers, switches and cahble eyea
Atend:

(8) Safety meetings, including resuscitation mestmg

(b) Hnugn and Job Training sessons

{¢) Training sessions for Major Emergency Plan

6. Repawr timsformers and switches in shops

Under Other Conditrona of Inclymency
EHousekeeping sctivities - trucks, sheds, platforms

b o

1.

2. Gwck e uplenuhwakmck umhm;mbber goods, rope, 10ols, equipmens

k3 laim cable g duct g and lead burning

4, lmul!emmdmdmllmnble

5. Prepare vwitch and trensformer leads

6 Inspect cusworers” vaulis

7. Chuﬂ:geru-wnmdwrhﬂewmps

8. Salvege junction box parts - head: fi itches and cable eyes

9. Clean cable tunnels - nnkemmwwﬂll.mwwkmdllddaa

10 bngpeer bonding, tagging, fireproofing, hangers, cable reckng and duct plugs in cable

nnnels and station basemeats cxcept st Summer Street and Congress Street

11. Inspect and measure cable pulling ropes
12. Load the trucks for next day’s work



13, Attend:
(n) Safety meetir ludi itats ting

(b} Instruction and Job Training scasions

(c) Traming sestions for Major Emergency Plan
14. Repair marsformens and ywitches in shops
15. Clean truck compartments

The Company imtends 10 aesign the indoor activities [itted sbove sa a first option during incfement
weather:

The following itenxa of work arc added:

Peromt Outages
Customer Arranged Service Ouinges
Patrols and inspections

Loading of Poles, Reels and transformers

£t is nod intended that work will be performed in severe westher conditions or when conditions are
detrimental 1o employee safety. The leaders/splicers will determinge the degree of inclemency.

T addation to the above, the Local agrees to meet with the Company 1o develop pilot programs for
implementing additiona] assignments which can be performed m margmally inclement weather to be
added to Appendix A. The first it to b developed will be the diggng. setting and removing poles.

The following 1bems of work ere added in marginally incl t weather:

Settmg and Removing of Poles
o When setting pole, it oust be protecied from afl energized conductors {00 nibbering in inclemency).
The Company will not assign crew with mtent it will just open boles.
¢ When removing pole, it mtist be clear of attechments and cut below the secomdary mes. (ot 1o be
! performed as & tmgle bucket function)

Street Eamp Work
*  Lamp work will be performed by two-person crew (bead 512e licmited 1o 175 watt)

For NSTAR For LOCAL 369, UWUA, AFL-CIO

Dk f ot~ 2007




STIPULATION 29

In administering the provisions of Section B of the Industrial Acoident Disability Bencfits Pian the
Medical Directar will tnke into sccount the following guidclines:

The dexision as o the ability of an individual experiencing « Waorker's Compensation Injury or Iliness to
return t work, end th delineation of work restrictions, is that of the Corporate Medical Direcior.
Revoguizing however, that reaching such inforned decisions sometimes requires additional medical
inpwtt, it {5 berclyy delineated that the Medical Director, in making o determination, will consider:

I. The regults of any exam of the individual undertsken in the Health Setvices Department.

2. The opinion of the individual* lprmtephymn.punw!ulywhﬂetlmphym s specialty is
appropriate to the complzint under consideration,

3. ‘The apinion of the cxamining physician at Liberty Mutual, if applicable.

If there is diragreement, o if the Medical Director wishes ndditional inpur, s/he nuy onder an
Mmumnmmm-wmmwm In order to maintzin
tmpartiality, IMB"s sre gencrally obtained through one of the ly specializing in
mm(e;MduE“thpmﬁm)menmmm These
2xEms are obzined af the Compeny's expense.

1f the affected employee disagreea with the decizion of the Medical Director, s/he oy, 81 his or ber own
expense, obtain an IME through & similerly eppropriste group, the result-of which will be considered in
aking & retum to work determination.

For NSTAR Far LOCAL 369, UWUA, AFL-CIO
By By

I-16- Zooy




STIFULATION ¥10

Statement sf Mutns] Gosls

We are committed to a course of conduct that strives to continuslly petitive well being
ofﬂtcompmymdlhemnmmﬂwmng.dmhpmt.mdywﬂwflumphm Weare
dedicated to perticipating in a intnng process that recog the need for employee involvement in
adapting to change and helpi hnmme:he that will casse chimge: to occur. We agree that the
mhMumuMmmmmmwmmmm
success and innovative problem solving which allows the company through titive )| to
sustzin its continued growth. Wemoommmmﬂmwmuhudwumelmm
wasted effort and 1o previde a higher quality, more prompt service (o our customers. We are commitied
wlmﬁdlyunhmmmdbm-nmdwkfuumdnwedmmdpufmmd
job satisfi through i d job flexibilicy.

For NSTAR For LOCAL 369, UWUA, AFLCIO
By By

e A, o - e -



STIPULATION #11

Subject bo the provisions of the Principal Agrecment between the parties of oven date, and without
waiving or modifying the rights of either party contained therein except as specifically provided berein,
dncmmdlmﬂm.UWUA.m.dwhgﬂnpuiodﬁunhdﬂ:hwfupbmd
inchuding May 15, 2000, agree a3 foflows:

Whenever the Compeny is contracting out meistenance, tepair, or construction wark normally performed
by employees in the clazsifications listed on the sttached schedule, the Company will make every
reasonable effort to fil, on & perntanent or temporery basis, vacancies in those listed classifications
which normally perform the work being contracted out, to the extent necessary, if eny, 1o esise the
complemen to the comesponding figures on the stinched schedule, for the classifications involved.

Excluded from the forepoing ave thoss limited duty cases where employees do not perform the work of
their job clamsifications.

For NSTAR For LOCAL 369, UWUA, AFL-CIO
By

:h?‘*élw‘“ :

f‘”"lOa'lI




ATTACHED SCHEDULE TO STIPULATION #11

Employees on the job temporary or
penmanent g time of subcontrachng
Splicers Grade A plus Inspector Czble 64
Splicers Grade B 27
Splicers Grade C
Splicers Helper Grade A 28
(Grandfathered)
Lender-Cable and Conchiit plus one Heavy Equipment Operator 32
Cable and Conduit Installer Grade A 49

A combination of Splicers Grade A-B-C and the grandfathered Splicers Helper Grade A will be
maintained at a total of 119 employecs to fulfill the provisions of thix stipulation. When the number falls
below 119, or when the number of Grade A's falls below 64, the Company will raise the complement to
the corresponding figures by temporarily upgrading Splicers Grade B to Grade A for the period of ume
coniractors arc doing such work

For NSTAR For LOCAL 369, UWUA, AFLCIO
By . By
Dated:

=t -2 007



STIPULATION #12

1. Upon the temporary assignment of an employes to & position of Supervizor for sy reason other than
u substitotion for illmess, athe shall at the expiration of one hundred snd twenty-five (125) calendar
days be made a pervianent Supervisor or returned to the bargaining unit.

2 Upmthemymmﬂnﬂmmlplmemnmmomwwmﬁwl
Supervisor ahsent of illness or sccident, s'he shall at the expiration of two lmdred and fifty
{250) calendar days be made a permenent Supervisor ar returned to the bargaining unit. The days
referved to under paragraphs 1 and 2 ate to be combined and are not mutually exclusive,

3. The periods of cnse hundred and twenty-five (125) days under paragraph | and two tundred fifty
{250) day= under paragreph 2 are meani to bo an sccunmilative total days beginning Formanry 1, 1972,
If an employee is temporsrily assigned for five (S) days (Monday through Fridey) w/he shall be
deemed to be 30 assigned for seven (7) calendsr days. If an employes is 20 assigned for a period of
one to four days, s/he shall be deemed to be 5o assigned for that mumber of days anlv, unless non-
worked days intcrvene. No employee shall be required to accept or retsin & teraparary assignme to
a position of Supervisor.

4. The shove provisions shall be effective as of Apeil 1, 1973 as to any cmployees temporarily assigned
mswmmuﬂmum“urm 13, 1973 o3 to auy emplayees
presently assigned to Supervisory positions.

5. A permanent Supervisor can onty retum to the bargaining unit in a beginner’s job. All seniority -
previously zectumutated can be utilized for pension o vacation credit purposes only, Otherwise the
returning Supervizor shall be considered a new employee and shall not retain any seniocity for ay
otber purposs.

6. An employes sccepting & tensporery promotion to o position of Superviser in accordance with
paragraph 1 will not socummiste seniority on his'her permenent rating. The employee witen returmed
to hishar permaent rating will retnin that seniority previously socumulated on the rating.

7. The parties agree to discuss modifications. to this Stipalation #11 during the term of this Agreement.
Any agreed upon modifications nst be reduced to writing and will supersede the sbove language.

For NSTAR For LOCAL 369, UWUA, AFL-CIO
By

Dated:
[~16- 2007




STIPULATION #£3

Contractor Addendum

Dm'mgﬂtmuol’ﬂnmmm gotiati Were ¢Ep d by the parties on the future
mwmmynfwm&mmfmmmmmmkxxm Both partics agree
there ix & need to balance the Company’s desire to be efficient, flexible, and customer focused, and the

Union's and employees' comcem for work security for the continuing success of the business.

MmuwnmhhnlmCmmmmmehmaﬁmMeﬁemwmym

utilize employ ' lish the Company’s work. The Joint committee will consist
of the following metmbers:
Company: Genere] Manager of Construction

Human Resources

Labor Relations Consultant
Unton: President o Designee

Business Agent or Designee

y-T or Desigr

Within tharty (30) days of the signing of this contract, the parties agree that the Jourt Commmitice wall
mect to formulate the guidelines regardmg construction work and the use of contractors for this work.
Included on the agenda for this commitiee shall be the “make ready” construction work, “maintenance -

lndrepah'wk."andlheuaeofo_lmidewnh‘cm.

The Conmuniviee bas the full backing of the Company end the Union and will make every effort (o reach
agreement on this issue. The partica agree that the Commmitee may utilize the services of s mediator lo

reach agreement if they deem it helpful.

‘The company agress to routinely provide to the Committee, a list of all construction work, an~ipated or
scheduled, for the next six {6) months. The Committee will meet on an ongoing basis to review

anticrpated work and to review the guidelines, as needed.

For NSTAR For LOCAL 369, UWUA, AFL-CIO

O et 2007




STIPULATION #14

Subject to the provisions of the Pri 1 Agreement between the partiss of even date, snd without

wmmhmﬂﬂmmmmmumﬁuﬂywm
the Company and Local 369, 'WUA, AFL-CIO, agree as follows:

I A joint Company-Local safety committes shall consist of bo more than seven (7) members
sppointed by the Company and no mare then seven {7) members appointed by the Local.

The purpose of the commitice will be to promole safe wotking conditions and safety swzrences on
the part of both Supervisors snd employess s6d other related items a3 either party may request.
There shall be meetings of the commiittes on a monthdy basis. The date shall be selected by the
parties. In addition, either party can call an cmergency meeting if warranted, A written agends will
be prepared for each meeting. Both partics may recommend agends itens.

All reguler working hours spent in connection with the wark of this conymties by Ution cormmittes
members shall be paid by the Company.

I The Company shall provide heaith and saftty informetion to the Local that shall inclide, but not be
Timited to:

*  Onc (1) complete set of all Company Safety Procedures/Policics with updates when issued.

. R of Cy y studics com Mﬁuﬂu&wuﬂumﬁum&ﬂw(ﬁmy
afwukmlndﬂhmumrmprnﬁnﬂnw)mdmﬂm(mmdmh—
particular groups) when such studies are conducted.

~  Reports of afl formal safety inspections of workplace conditions.

e  Reports of formal Industrial Hygiene Surveys inchuding air quality tests and sound level
surveys.

»  Amusl OSHA Injury and liness Logs.
*+  Asbestos Clearance Air Monitoring Results {upon request by work location).
* PCB Air Menitoring Results (upon request by work bocation).
* PCB Oil Level Results (upon request by work location).
* PCB Wipe Sampling Results (upon request by work location).
UL When, during the course of employment, an emplayee represcrted by Local 369 is seriously or

mtheCampmy-mmhpﬁonnfﬂnmtdu‘l,nfm

R ibility for the Company notification o the Local rests with the Director Corporate Safety o
h#budulyumbmudmw

‘The Local’s authorized represmtative is the President of the Local or hisher duly suthorized
representative, which may be designated at the time of notification from the Compamy.




i Stipalation #14 - Page 2

l Compensstion of the Local’s representative for time spent participaiing m an investigation will be
adminisered as folfows:

! During the representative's Ily scheduled work hours, s/he will be recorded as “Leave
Allow, Confi with Managy " on the employee’s time sheet.

Outsade of the repr ive's normatly scheduled hours, #he will be compensated at ane and
one-hatf (1 ln)muhwhmglduhomiymnlpuy All other pretiiums such as overtime,
travel time, meals, eic, willnotamly Likewise, this time will ot be consicered for

Jication to the employee's divisional ds of items such as overtime rosicrs. These hours
wﬂlnmbemmﬁdonlhembyuamlbuthnmllbemdbymmm&m&m
the Director Corporate Safety and will appexr a1 a pay adjustmen in a subsequent paycheck.
These hours will be considered in conjunction with sll other hours worked for determining the
employee's eligibility for rest periods.

{

|

X

| A serious injury 18 defined a3 roquiring in-patient hospitalization of an igjured emplayee. First aid
r

t

and/or outpatient treated injuries are nol included.

For NSTAR For LOCAL 369, UWUA, AFL-CIO



STIPULATION #15
The Compumy will reimburse employees for the fill cost of the foltowing licenzes when required by their
job: )

Massat Stz Driver's Li
1) The Company will pay no part of the cost of a class 3 ficense.

b) The Company will reimburse the current foc for the clas 1 of 2 permit foe.

] mmmmhmmhhchulazmm

d) The Compeny will reimburs: the additionsl cost to change the license, ie:3t0 2,3 to Lend 210 1.

¢€) Upon renewal, the Company will reimburse for the additions] cost of & clars | or 2 license over the
cost of class 3 licenses.

Rigeer's Li

The Compsny will reimburse empioyees for the fisdl cost of n rigger’s livense if roquired in the
performance of hisfer job,

HYAC Licerscx
‘The Company will reimbursc canployees for the full cost of HYAL Livenses if required in the
performance of hisher job.

For NSTAR For LOCAL 369, UWUA, AFL-CIO

l-tb-2o0%




STIPULATION #i7

Joint Disability Committes
The partics have agreed fo estnblish & Joint Disebility Committee to develop a mechanism to address plan
administration issues and those situations in which disabled employees may be eligible for long-term
disability benefits, but may have limited duty wark capecity.
The focus of the Comnuttee shall be to suppart tight dusy or modified work programs, indeprendent
evalustion programs, the use of beginnera’ ratinga (Revised Schedule D) joba, new jobs, or layofT status
as poesible accommodations for employees with permanent or long-term restrictions.
The Corpmittee will also engage in claims maynagemnent mtervention and problem solving.

The Commirtee shall meet monthly to review program iitiatives and more often, if necessay, to discuss
the sil of a particul 1

APy

For NSTAR For LOCAL 369, UNUA, AFL-CIQ
By By




STIPULATION #18
. Work in [nclement Westher for Meter Readers

Suiject lo the provisions of the Princips] Agreement between the parties of sven date end without
waiving or modifying any rights of either party contained therein, Meter Readers will be expected to
perform meter reading work regandless of weather conditions. Howeves, supervisery personne] are to
endeavar to rearrange work assignments to avoid insofar as practicabls unnacessary exposure to severe
stormy weather or unusually cold weather, Ten degrees Fahrenheit temperature or lower is to bo
canzidered unmuelly cold weather, Walking meter reading routes will be suspended when (he outside air
temperatore is 10 degrees Falmenheit or below. Riding and Van Routes will continue regardless of the
outside air t ture. The recorded at each service center will be the benchmark, except
fuMmAvaSmﬂmmm,whnhmHu:memﬂedmmuﬂnWﬂwhmcmu I
the Meter Readers have bren ondered 1o wark and if, i the opinion of the Steward, they should not have
been so ordered, the Steward may inttiediately appeal to hisfier Supervisor and if aecassary to hivher
Division Head and Department Head. If the decision s not satisfactory o the Steward, the employess
shall continne to work, but the Steward inay file a grievance under Article XXX aod Arbitration under
Auticle X301 and the Business Agent of the Local may prooeed with this grievance to the Human
Resources Organization for immediate degision

For NSTAR For LOCAL 369, UWUA, AFLCIO
By

Daod: 4 _jb - 2007
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STYPULATION M3

Joiat Benettty Review Cotamiites

A

Duting the 2000 contract negotiations, the Company and the Unon spent iderable time m
pension and health care costs. Whh&nmumwkwmhwmamln-ymw
both expressed an interest in ongoing discusvions of theae issues. Accordingly, sgr was

on the formulation of a Joint Benefits Review Commitice,

The Cormpany and the Union sgres that, within sixty (60) days of the execution of the Contrscy, a Joint
Benefits Review Cowmittee will be estsblished and begin discussions. ‘The Committee shall consist of
00 maore than six (6) members — three {3} from management and three (3} from the Local. Quiside
resqurces may be atilized to ervich the review process.

o

The purpose of the Committee will be to distuss pension snd health care costs and explore alieratives to
existing programs. The Committoe witl meet momthly over ai eighsect (18] memith period and may nmke
changes to programs by matual agreement. Following this petiod, the Committee will dissolve vnless
exiended by mutual agrecoent.

e = e -

1
; For NSTAR For LOCAL 169, UWUA, AFL-CIO
. By By
F; -
1 R :
Dated:
,‘ J =16 - 2807
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STIPULATION #10

Subjoet w the provisions of the Principal Agreement between the parties of even date and withoat
waiving or modifying eny rights of either party contained therein, it is agreed (hmt when an empployee
having been given 5 work assignment and in the falfilling of sxid work assignment uses fis‘her personal
automobile withont authorization by the Company, his'her additional productivity resulting from the use
of sxid sutomobile ghall not be used ta conypare with the productivity of another employee performing &
simijar work assigmnent without the use of an bl

For NSTAR For LOCAL 369, UWUA, AFL-CID
By By
Dated:

| =16 -2007
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STIPULATION #21

Subject to the provisions of the Principal Agrecment between the partics of even date, and

withou! waiving or modifying any rights of sither party except a8 specifically provided berein,

the Company and Local 369, UWUA, AFL-CIO, agree to accept all present and fubure EE1
fidated tosts with ended cut-off scores.

For NSTAR For LOCAL 363, UWUA, AFL-CIO
By

Y A (il

Dated: [~l6- 2007




STIFULATION 22

Subject to the provisions of the Principal Agreement betwaen the Darties of even date, and without
waiving or modifying any rights of zither party except as spevifically provided herein, the Company nd
Loca) 369, UWUA, AFL-CIO, ngree that the opesation of oomputer terainal inpat and outpet devices
shall be considered tn be contained in all Office-Technica] and Professianal job specificetions and shall
not be subject to negotistions under Artiole XI1, paragraph 2 (b).

For NSTAR For LOCAL 369, UWUA, AFL-CIO
By By

— e — -
Daled:

}-{t-- 2007
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N _—
ELECTRIC Washwood, Massachuasly 02050
GAS

January 16, 2007

Mr. Gaxy P. Swllivan, President
Local 369, Utility Workers Union of America, AFL-CIO
120 Bay State Drive

Braintree, MA (2184

Dear Mr. Sullivan:

f i1 is agreed that when an smployee is given & verbal vepritaand, if the Stewand or the

| Chief Steward is immediately available at the time in the work location, the Steward o

' Chief Steward will be given an opportunity 10 be presem at the time the reprimand is
given. If the Stoward is ot presert 3t the time the reprimand is given, he/she ghall be
notified thereafler.

s -

Very truly yours,

! Dawid F. Dorant
' Director, Employes & Labor Relations

Letter No. |



% Ono NGTAR Way
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Japuary 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Uniion of America, AFL-CIO

120 Bay State Drive
Braintree, MA 02184

Dear My, Sulbivan:

It ip agroed that in emergencies declared by the Chief Excoutive Officer where
practicable and in the sole discrotion of the Company, employees will be assigned
iFicaty

dutles consistent or related 1o their job

The siatement contained in this letter shall not be subject to the Griovance Procedure or

Arbitration.

Very truly yours,

Heet—

David F. Dorant

Director, Entployoe & Labor Relations

Letter No. 2

|
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One NSTAR Way
ELECTRIC  Wostwood, Massachusaey az090
aAS
January 16, 2007

Mr. Gary P. Suilivan, President

Local 369, Utility Worcers Union of Americs, AFL-CIO
120 Bay State Drive

Braintree, MA 02184

Dear Mr. Sullivan:

It is agreed that the Company will notify the Business Agent of the Lozal reganding the
use of contractors on ordinary meinienance and repair work.

Yery fruly yours,

David F. Dorant
Director, Employes & Labor Relations

Letter No. 3
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Onm NSTAR Way
FLECTRIC  Westwod. Mxtiachieils (12000
QA8

January 16, 2007

Mr. Gary P. Sulliven, President

Local 369, Utility Workers Union of America, AFL-CIO

120 Bzy State Drive

Braintree, MA 02184

RE: Uss of Tclephone in Field

Drear Mr. Sniliven:
ltinyeedﬂmwhereawleplmmiuvnihblendjmmﬁswoﬂbuﬁmorwi:ﬁnl
reasonable ditimes there fiom of an employes, hefshe may, with permission of &

supervisor, call the Business Agent of the Local on serious grievances provided thero is
no interference with the work.

It is understood that such telephons calls will be permitted to be made only on sericus
grievances requiting the immediate attention of the Business Agent.

Veay truly youars,

At —

David F. Dorent
Director, Employoe & Labor Relations

Lettey No. 4
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January 16, 2007

Mr. Gary P. Sullivan, President

Loca) 369, Urility Workers Union of America, AFL-CIO
120 Bay State Drive

Braintroe, MA 02184

Dear Mr. Sulliven:

1t is agreed that subject to the provisions in the Leave of Absence Policy, the Employee
Participation in Community and Civic Service Policy and the NSTAR Code of
Conduct, an employes shall be given a leave of abzente without pay during the period
that coincides with the teym that he/she serves in the public office to which he/she has
been elected.

Such an employee wil) be transferred 10 the inactive payrol) 2nd shal) be required to be
examined by the Medical Director before retumning to work.

Very truly yours,
David F. Dorant
Director, Employer & Labor Relations

Letter No. 5



PSR cone
ELECTRIC Wedtiod, Vescachume'ts 02050
QA8

M. Gary P. Sullivan, President

Local 369, Utility Workers Union of Americs, AFL-CIO
120 Bay Stato Drive

Braintree, MA 02184

I
)
|
)
Januzry 16, 2007 3
)
)
Doar Mr. Sulliven: }
Confinming agreerent reached during recent contract negotiations, splicers will not be L
roquired to wipe joints from a bucket truck; but may, on occasion when necessary, be
esgigred werk involving sweating of copductors from & bucket truck with the
understanding that the solder pot, if used, will be safely ascured outzids of, and not
attached to, the bucket trock.

Vexy truly yours,

Doty

David F. Dorant
Director, Employee & Labor Relations




K

One NSTAR Way

ELECTRIC Weswodt o200
aAas

January 16, 2007

Mr. Gary P. Sultivan, President
Local 369, Utility Workers Union of America, AFL.CIO
120 Bay State Drive

Brainiree, MA 02184

Deear M. Sullivan:

The Compeny states that in those cases involving transfer or promotion whers uh
employee of ons department has been accepted by another depertment to fill a vacancy
for which a reguiar posting tias been made, such cmployee will be relessed fom his'her
former duties not more then 30 days From such acceptaice excapt in cases where a
grievance or arbitration is pending under paragraph 12 of Article XVI! or the accopted
employec is noi actively af work for whatcver reasor.

The accopted smployee must move when reieased from hisher former duties or forfeit
hisher right to the assignment.

Very truly yours,

Doty

David F. Dorsat
Director, Employee & Labor Relations

Letter No. 7



MNSTAR oo
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Jonuary 16, 2007

Local 359, Utijity Workers Union of Americs, AFL-CID
120 Bay State Drive
Braintree, MA 02184

Desr Mr. Sulliven:

Counfirming agresment reachred during recent contract negotiations, the Cotmpany will,
ol the naquest of the Local, make known to the Local whether or not o job vacancy will
be filled.

|
|
E
|
)
|
)
M. Gary P. Sullivan, President 1

Vay traly yours,

Do
David F. Dorant

Director, Employec & Labor Relations

Lettar No. 8
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January 16, 2007

! Mr. Gary P, Sullivan, President
' Local 369, Utility Workers Union of America, AFL-CIO
. 120 Bay State Drive

Braintree, MA (2134

Dear Mr. Sullivan:

it is agreed that in the interpretation of Article XV, Section 17, that ail laid-of”

i employees with senicrity rights shali be given an opportunity to retumn lo work if
qualificd and sble 1o perform the work svailable before any new cmployees are hired
by the Company, and further, that an emergency deciared by the Chicf Exccutive
Officer or his designated representative as defined in Articke VII of the Agreemrent shall
nol affect those riphts.

Very truly yours,

David F. Dorant

Director, Employee & Labor Relations

Lotter No. 9



One NSTAR Way

II BLECTRIC Weshwood, Massachomatte 02000

aAs

January 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Union of Amefica, AFL-CIO
120 Bay State Driva

Braintree, MA 02184

Dear Mr. Sulliven:

Confinming agreement reached during recent contract negotintions, employees with five
(5) years or more of service, roquired to change classifications due to en occupational
injury or disease arising out of ar in the conrss of employrnent, shatl retain the rato of
pay of the original classification, if transferred 1o & lower rate position. Subsequent
raises in pay, or in any other vprwand pay or adjustments applying to the former
position, shall be grantcd as though the emplayee was atill in the original classification.
Similarly, all other compensation and related bencfits shall be maintained at tha same
or higher levels.

Very truly yours,

Bty

David F. Dorant
Director, Employee & Labor Relations

Letter No. 10




MNSTAR oo
ELECTRIC Wienbwood, Massachusetty C200¢
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January 16, 2007

Mr. Gary P. Sullivan, President

Local 363, Utility Wotkers Union of America, AFL-CIO
120 Bay State Drive

Braintree, MA 02184

Dear Mr. Sullivan;

Confirming agreesment yeached during recent contract negotisiions, the Compeny
agrees that all verba! reprimands issued prior 1o Jamuary 1, 2005 witl be expunged from
the employee's record.  All other discipline will be reviewed in joint Comuittes,

Very truly yours,

LS S

David F. Dorant
Director, Employee & Labor Relations

Letter No. 11



% Ona NSTAR Way
ELECTRIC Vestn, Mestachsens 02000
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Jenoary 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Union of Ameriea, AFL-CIC
120 Bay Stato Drive

Bruintree, MA 02184

Drear My, Sullivan:

Confirming sgreement renched during receni contract pegotiutions, it is agreed that in
addition to the notice requireryents contained in Article XIT 2(b) of the principal
agresment, the Company will, to the extent it hag the informaticn, provids the Local
with the foilowing data:

a) The nature of the change,
b) The approximate date en which the Company proposes to effect the change.
¢} The approximate number, type and location of employees likely to be affected by

the change.
d) The cffects the change may be expected to have on the employecs’ working
conditiona and terms of cmployment.
¢} Updated informetion, if any, on new developmenis which arise.
The Company will also endeavor 1o provide as much advance notice as possible of
contemplated changes covered by this section beyond the specific notice roquirements
specified in this section.

Yery truly yours,

By

David F. Doram
Director, Employee & Labor Relations

Latter No. 12




MNSTAR oo
ELECTRIC ‘Waatwood, Massachusets 02090
GAs

January 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workere Union of America, AFL-CIOQ
120 Bay State Dirive

Braintre¢, MA 02184

Dear Mr. Sullivan:

Confirming agreement reached during recent contract negotiations, the Company will
provide an occupational accident death benefit with an insured benefit ¢f $100,000 for
employee who dies as a result of an accidert on the job. This is in addition 10 other
fife insurance benefits provided by the Company.

Very truly yours, .

David F. Dorant

Director, Employee & Labor Relations

Letter No. 13
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Janmary 16, 2007

Mr. Gary F. Sullivan, Pregidsnt

Local 369, Utility Workers Union of Ametica, AFL-CIO
120 Bay Stale Drive

Braiutres, MA 02184

Dear Mr., Sullivan:

Confimning agreement reached during recent contract negotiations, dependents of
cmployees who dic, as the result of an accident on the job, shall receive hospital, dental
and vision care benefits. Coverage for spouse will cease upon remarriage, reaching age
65 or becoming covered under another group plan. Coverage for dependent children
will ceass eaine e active employess, Benefits to be paid a1 100% by the Compeny.

Very truly yours,

Do

David F. Dorant
Dircctor, Exsployee & Labor Relations

Letter No. 14




MNSTAR oo
ELECTRIC ‘Wostwood, Mavaschuses 02090
oAS

Iatuary 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Union of Amnerica, AFL-CIO
120 Bay State Drive

Braintree, MA 02184

Dear Mr. Sullivan:

Confirming agresment reached during recent contract negotiations, the Company will
provide up to $48,000 (up to $12,000 per year) tor the purpose of an cducaticonal
asgistance plan for each dependent child of en empioyee who dies as the result of an
accident on the job. This plan will be administered solety by the Company and
payment will be made upon submission to it of bills from the college in conmection
with room and board, fees, registration, tvition md hooks.

Very tuly yours,

Dl o

David F. Dorant . )
Director, Etaployes & Labor Relations

Letter No. 15



MNSTAR oo
ELECTRIC  Vestwood, Massachusetia 12000
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January 16, 2007

Mr. Gary P. Sultivan, President
Local 369, Utility Workers Union of America, AFL-CIO
120 Bay State Drive
Braintres, MA 02184

Dear Mr. Sulliven:

Confirming agrestent reached during recent contract negotiations regarding Safety
Palicy #19, the Company agrees that zaid Policy will remgin in force and effoct unless
specifically deteted by both parties.

Vary truly yours,

David F. Dorant

Director, Bmployce & Labor Relations

Letter No. 16
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Jenuary 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Union of America, AFL-CIO
120 Bay State Drive

Braintree, MA 02184

Re:  Jafety Shoes
Dear Mr. Sullivan:
Confirming agrecment reached during recem negt-.' ions, the Company will !

pay once annually the full cost of the purchase price not to exceed $85 for work shoes
and $123 for Jincworker books for all cligible employees.

Very truly yours,

Ayt

David F. Doramt
Director, Employee & Labor Relations

Letter No. 17
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January 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Union of America, AFL-CIQ
120 Bay State Drive

Braintree, MA 02184

Re: Thisd D Provisi
waiving or modifying the provizions of Section (9} of the Industrial Accident Disability
Benefits Plan, the Company is willing to utilize fits zervices of a third doctor as
provided in Section 6 of Article XXV on a case-by-case basia.

Very truly yours,

R S

David F. Dorant
Director, Employss & Labar Relations

Letter No. 18
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January 14, 2007

M. Gary P. Sullivan, President

Local 369, Utility Workers Untion of America, AFL-CIO
120 Bay Stats Drive

Braintree, MA 02184

Dear Mr. Sullivan:

Confirming agreement reached during recent contract negotiations, the Company
agrees to allow unicn representation to meet with new employees for ans half (1/2)
hour dwring their first week of employment.

Very truly yours,

Dt

David F. Dorant
Director, Employes & Lahor Relations

Letter No. 19




Ona NSTAR Way
BELECTRIC Wastwood, Mestachuaeits 02290

aA8

Janvary 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Viion of America, AFL-CIO
120 Bay State Drive

Braintree, MA 02184

Re:  Fitness for Duty Policy
Dear Mr, Sullivan:

Confinning agreement reacked during recent contract negoiiations, the Company
agrees that if an employee is required to separsic from the Company under this policy,
he/she will have the opuion of resignation or rehwement (if eligible) rather than
terminatizn. The Company agrees to pay costs not covered by employee’s insurance on
volumary refemrals.

It way iurther agreed that the Company and the Local will confer on issues pertaining to
th- use of outside EAQ and Value Option.

V.y uly yours,

AT
Davd F. Dolant

Director, Employee & Labor Relations

Letter No. 20




Qs NSTAR Way
ELECTRIC Washwood, Massachusslis 02000
&

Jamuary 16, 2007

Mr. Gary P. Sullivan, President
Local 369, Utility Workers Union of Ameriva, AFL-CIO

120 Bay Siate Drive

Braintree, MA (2184

Re:  Six {6} Month Work Assignments for OT&P Pogitions
Dear Mr. Sullivan:

It s mutually agreed by and berween the parties hereto that travel $fme premiums in
connection with out-of-area work atsignments will be paid, or not paid, as follows:

1. Nomnally, an employee will be entitled to trave! time premiums when assigned o
report to work outside his'her permanent work area unless suthorized to travel
during posted work hours.

2. Employcos may be assigned 10 any out-of-area assignments without the payment
of travel time premiums provided the assignmenl is for six (6) or mor months.

3, H, st the time the cut-of-area work assignment is made, menagement has
information that would indicate that the assignmend may be for six (6) months or
more, they will so inform the steward; and the employse will not receive travel
time premiums. In the event the work assignment does not last for six (6) o more
months, the employee will be retroactively adjusted and paid the applicabic travel
time premiums.

4.  Tnno event will ravel time premiums be paid in connection with permanent work
location changes.

Very truly yours,

Ao

David F. Dorant
Director, Employee & Labor Relations




* One NETAR Way
ELECTRIC 'Wastwood, Massachusetts 12090
GAS

Jaumary 16, 2007

M. Gary P. Sultivan, President

Local 369, Utility Workers Usian of America, AFL-CIO
120 Bay State Drive

Braintres, MA 02184

Dear Mr. Sullivan:
NSTAR Electric & Gas Corporation agrees to provide Local 369 with legal
representation for all its m=mbers who raquire thiz assistance a3 a result of any act or
acts in comnection with:

the buziness of dw Company.

Munmewiubeprwiciedonlywbmhmphymissﬁngwdﬁnﬂwwof
his/her anthority and meets the above-stated test,

Very truly yours,

Pt —

David F. Dorant
Director, Employes & Labor Relations

Leiter No. 23
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Janusary 16, 2007

Mr. Gary P. Sullivan, President

Local 369, Utility Workers Union of America, AFL-CIQ
120 Bay State Drive

Braintree, MA 02184

Dear Mt Sullivan:

Confirming agreement reached during recent contract negotistions, whenever
temporary clesicai help is ciployed in an ares of the Curepany, the Company will to
the exient feasiblo provide upgradings within the affected progression chari to
accomplish the necessary work and utilize the contractor help at the lower level

The actions of the Company, pursuznt 1o this leticr, shall not be subject to the grievance
or arbitration procadure.

Very truly yours,

David F. Dorant
Direstor, Employee & Labor Relations

Letter No, 24
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Jarmary 18, 2007

M. Gary P. Sullivan, President

Local 369, Utility Workers Union of America, AFL-CIO
120 Bay State Drive

Braintree, MA 02184

Dear Mr. Sullivan:

The Company agrees that, in addition to the information to be fumished under Article
VIIL, Paragraph 9 of the Principal Agreement, it will notify the Local when members of
the Local are selected by the Company for edditional training or education. The
Company further agrees that whenever possible a thirty (30) day advance notice will be
given.

The Company’s actions, pursuant to this letter, shall not be subject to the Grievance
Procedure of Arbitration.

Very truly yours,

Dyttt

David F. Dorant
Director, Employee & Labor Relations

Letter No. 25
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