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MEMORANDUM OF AGREEMENT
BETWEEN
] NORTHROP GRUMMAN SHIPBUILDING, INC.,
GULF COAST OPERATIONS (PASCAGOULA FACILITY); AND THE
PASCAGOULA METAL TRADES COUNCIL, AFL-CIO

Whereas, Northrop Grumman Shipbuilding, Inc. (*Company”) and the Pascagoula Metal
Trades Council, AFL-CIO entered into a collective bargaining agreement (“CBA")
effective March 4, 2007 and covering the Company'’s facility in Pascagoula, Mississippi;
and

Whereas, the CBA shall not be amended or supplemented except by mutual written
consent of the parties hereto; and

Whereas, all such amendments or supplements must be reduced to writing and signed
by both parties; and

Whereas, the following Memorandum of Agreement (“MOA”") is entered into between the
Company and the Pascagoula Metal Trades Council, AFL-CIO, including its affiliated
and member unions (“the Union™) for the purpose of extending the duration of the current
collective bargaining agreement as follows:

By this MOA, the parties agree to extend the duration of the CBA (Article 30) beyond
the current date of March 7, 2010 to March 11, 2012.

In addition to amending Article 30 to extend the duration of the CBA to March 11, 2012,
this MOA modifies the CBA only as follows:

1. ARTICLE 8 - WAGES (APPENDIX A BASIC HOURLY WAGE RATE)

1 Extension Period 2™ Extension Period
Effective 01/04/10 Effective 03/07/11

Blacksmith $21.75 $22.30
Boilermaker 21.65 22.20
Bridge Crane Operator 21.65 22.20
Burner 21.65 22.20
Burner (Carbon Arc

Gouger) 21.95 22.50
Burner (Flame Gouger) 21.80 22.35
Burner {Special) 21.80 22.35
Carpenter 21.65 22.20
Carpenter-Maintenance 21.65 22.20
Compressor Operator 21.65 22.20

CSA Machine Operator

(Combination) 21.85 22.40

Fab Shop Machine

Operator 21.65 22.20
Transportation Rigger 21.65 22.20
Furnace Mechanic 21.65 22.20

PASCAGOULA METAL TRADES COUNCIL. AFL-CIO
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1" Extension Period -~ | - 2" Extension Period

L . , Eh’ectlve 01/04/10 : Effective 03/07/11

Gantry Crane Operator S 2273 - LT 2331 .. :
Grinder-Drilier : 21.65 o 22.20 L r
Heavy Equipment - T A A T
Technician . .22'73 : L 2331
Heater-Straightener 21.65 . ] 22 20
Insulator S 21.65 .
Joiner 21.65
Joiner (Combination) . 21.85 .
Joiner - Insulator - Co 2165 - oo
Joiner - insulator -+ - B : AT R
(Combination)’ . 285 e
Launch Pontoon Technician |- - - 22200
Loftsman (Opiical) B 22.00 -
Loftsman . . . ... .21.80..
Layérout (Shop)

Machinist (Inside)

Machinist CNC (Inside)

‘| Machinist (Ouisiés)

Machinist (Ou‘5|de ;
Combination; = '

+|.Machinist (Meintenance). -

Machinist Technician
(Maintenance)

Mecnanic'= Hee W )

Mechanic - Tool Koom”

Metal Processing Mechanic

Mobile Crane Operator

Painter

Pipefitter

Pipefitter-Maint=nance

Pipefitter (Comuination)

Pipewelder

Pipewelder-Maintenance

Rigger Sy

Sheetmetal Worker

Sheetmetal Worker

{Combination) "
Shipfitter -

Shipfitter. (Comb_lhatlon) . R

Sign Painter’ -

Straddle Carrier dperator

Template Maker

Test & Trials Mechanic

Test & Trials Technician

Tool Grinder Technician

Transportation Service
Driver (2)

PASCAGOULA METAL TRADES COUNCIL. AFL-CIO
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= 1" Exfenslon Period 2" Extension Period
s 3 Eh"ectlve 01/04/10 Effective 03/07/11

Transportation Dispatcher - 12273 - 2331
Truck Crafe Operator - ' |- 22.73 2373
Welder (Special) (Shell X- . T
Ray,; Submanne X- Ray, = - 1. 22.50
Lead) ‘ e VIS
Welder (Structural) ] - =
(Semi-Automatic.or  ~- - 14— £,21.80 ...22.35
Structural X-Ray Quality) ! e
Welder. (Gantry Machine) 221.95 - - 22 50

; [ Welder (Robotic) -21:195 )

. |-Welder = e 21.65
Welider -.Bt'Jmér ) "21 85

s after February 4, 1990, will be hired ata rate
lower rate,
"

-.Employees | hlred in the abiove classificat

they shallp;ogress to the top rate of thei lassification. .

Employees hired in the betow listed clas.slﬁcatlons after] February 4,.4990; will.be- hnred al

-a rate $1.00 below the rate for that classTﬂcatlon and after 2,000 work, hours shall, recaive a
$ 50 per hour iAcrease and remam at $.50°per hour below the classification rate

e

‘ Employees hired |n the Ipelow listed dassn' catlons between: September 25 1983 and

March 11, 2012 will remain at $.50 per hqur below the classification rate: -

- : 1 Exztgnsion Period 2" Exten i 3 Penod

S L e ek Effective 65/04/10 - Effective 03/07/11
Air Hammer Operator ! :$18.84 ' 19.31
Boom Truck Driver ..20:16 - 20.67
Fork Lift Operator - R
T(1% 90 days)_ _-:17:99
(After 90-days) T i18.84
Furnace Fipor Helper =118:84 .

Transportation Rigger
Helper (12500 Hours)

Transpor{atlon ngger Helper

Helper = .- e
(16 Months) D 17 07 "~ 17.80
(After 6 Months) *17.99 18.45

Laborer —7;ii7 T +17.99 - 18.45

Machinist Set-up Man .20:65 21.18

Oiler ©.;18.84 19.31¢

Pipe Helpgr I .

{1% 6 Months) 17.07" 17.50.
(After 6 Months) -717.99 ~.,18.45

Rust Machine Operator .

(1*6 Months) 17.99 18.45
(After 6 Months) 18.84 19.31
Sandblaster 19.61 20.11

Temporary Fan Operator 18.84 19.31

PASCAGOULA METAL TRADES COUNCIL. AFL-CIO
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1°' Extension Period {.7:. 2" Extension Period
. e S . Effective 01/04/10 .. Effective £3/07/11

Lr)ansportanon Serwce Drlver ) _19 61‘, o o ' 20.14
Warehouse Clerks: - o L T

1% 6 Months ™~ 1799~ 17T 1845

2" 6 Months 18.84 1931,

After 1 Year ’ 19617 ¢ ) 2141

By Merit ] 20.49 ) 42 01 )

The befow iisted'claSSiﬂéatio_r\s shall bépaid é‘s’fbflow's: N

R A Extenston Period| 2°°E :x:ens:on Period
Eﬂecuve 01/04/10 " Effectlve 03/07/11

Laborer Trange 1 | . .$12.59.

" ... |Laborer Trainee,2.| . . . 14.09 . -
Laborer Trainee 3 15.19
Laborer Trainee 4 el d6.20000 L e
Utilityman |- . o A0TT a0 |
Utilityman I .0 | 13.858 i
Utilityman.dli: 1. "'n16 93 L

SECTION 9. CCST OF LIV:N ADJUSTIIENT - B
- The contractiexiension doze not inclide a- lump sum Cost of vamg Adjustment
(COLA) in February 2011, This contract provides the potential’for a lump sum Cost of
Living Adjustment (COLA) in February*2012-based on changes ir the Annual Consumer
. Price Index_ for Urban Wage Earners and Clerical Workers for the South:Region, All
~ ltems (CPI- W} ACOLA will be calculate\. as followsA . - .

February 1012 COLA . .
The percentage change from 2010 fo 2014 in the Annaal CPI W will be mumplled by
the journeyman rate.in effect in the fi irst year of the contract extension ($21.65/hr) to
calculate the CPI Prescribed Wage Increase for Period 2 of the CBA extension (rounded
to tha .nearest: 1¢). - To the.extent #:77 Pic_cribed \Yagl’ Increxse ‘exceeds the
contract wage:increase for Perod.2-of: 1e extersmn (5E3), each émp.yee Wik be paid
the difference for all-hours paid for pay, pericde in 2011 as alump su- r‘ayment will be
made in the. 1* pay..period. of Februaryi 2012. Empk-yees Parnm iass ‘than the
. Journeyman rate will be paid a proportionate increase. * ... i

2. ARTICLE 28 - LIFE INSURANCE AND WELFARE PROGRAM

SECTION 1. The Company agrees to provide a $25,000 Life Insurance and
Accidental Death and Dismemberment benefit for all employees covered by this
Agreement. An employee shall become eligible and receive the above described
insurance coverage when he completes 30 days’ employment with the Company.

PASCAGOULA METAL TRADES COUNCIL. AFL-CIO
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- SECTION:2..INSURANCE PROGRAM »

" The:Compeny shall frovide a“piogram of insurance benefits (i.e., sickness and
accident, surgical and hospitalization benefits) as set forth in the Summary Plan
Description (SPD) booklet, which has been initialed by the parties. The portion of
the premium for such insurance benefits to be paid by each employee shall be as
follows: During the first period of the contract. the employee payment will be $151
per‘month.

Durlng the second period, the employee portion of the total premium will be $177
per onth.
During-the third period; the- employee portion of the total premlum will be $194 per
month.
During the 2-year extension (through March 11,.2012). the employee portion of
_the total premium will remaln at $194 per ‘month
.=...An employee shall.become gligible for this insurance after completing 30
" day .. Service, and ugan enroilmenf such insurance will go into effect and
" heor she shalf be covered the first day. of the. following month. During the
term. of this Agreement,- if ‘it is necessary’to change the third party
administrator, it will b subject of negotiation w:th tne Joint Insurance
Committee.
o Employges. covered by this agreement shall be ehglble to partlmpate in the
‘ _Northrop Grumman Financial. Security and Savings Program (FSSP) and the
50%:. Company match e FSSP! Part Il .account. ‘There are also
improvements in the \plan provldlng for early | rellrement at age 60 with 80
points (age 60 with 20 years of service).
e Fuli-time Union Representetivos: o) -leave-.of absenog:from the Company, or
.- who_are former employees .of.the Company, shall;ba-eligible to participate in
~. the Ingalls Haurly Retirement P'an.including the’ right to:make contributions
...and. eafn.retiremeny credit while on such.leave of absence::

‘v«EC“‘ON “3. ‘The “Company ”'grees o’ admlmster the’ assets of the ingalls
Shipbuilding, Inc., Hourly Employees' Retiremént Plan (Ingalls PIan“) solely for the
benefit of the participants of the Ingalls Shipbuilding, inc., Hourl mployees’ Retirement
Plan in accordance W|th the terms and condmons of the Plan e

IME AND HOLIDAYS, .

2. The!, follow.ng cays ﬁaﬂ & considered as” holidays: New Year's Day,
+ :Good anay, ‘Monday -fsllowing-E=ster, 1ndeperoe 1ce- Day,>Labor-Day, : Thanksgiving
= Day; nynFriday:= : following . - Thanksgiving, -: Christmas -'Eve, ' - Christmas  Day,
-and .three:(3) : fleatingholidays which: will be' obsérved as defined: in the Christmas
shutdown schedule. Since independence Day falls on-Sunday’in 2010, Monday, July 5,
2010, will be observed as the holiday.

PASCAGOULA METAL TRADES COUNCIL, AFL-CIO
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Christmas 2010: The Company will suspend normal operations from December 17,
2010 unfil January 3, 2011. Employees will be paid holiday pay for
December 20, 21, 22, 23, 24, and 31, 2010. Employees will be off
without pay December 27, 28, 29, and 30, 2010.

Christmas 2011: The Company will suspend normal operations from December 23,
2011 until January 9, 2012. Employees will be paid holiday pay for
December 26, 27, 28, 29. and 30, 2011 and January 2, 2012.
Employees will be off without pay January 3, 4, 5, and 6, 2012.

Except as expressly stated herein, this MOA does not modify any other term or condition
of employment in the CBA, each of which shall remain in full force and effect through
March 11, 2012, unless further extended by the parties.

This MOA becomes effective on January 4, 2010.
In witness whereof, the Union, after ratification- by its members, and the Company, the
sole parties hereto, have: caused this’Memorandum of Agreement be executed by their
respective authorized agents this 16™ day of December 2009.

NORTHROP GRUMMAN THE METAL TRADES DEPARTMENT

Sﬁlpeuuolwlasr AFLLIO
g‘ 77 .\ Lﬂ‘cc(/,/(/(/

irwin F, Elenon 0 M. S Crawley
Vice President and Gnu ral Maqager leden(

1 Meta! Trades Council

KLU Woeec e o

Warren Fairiey "/
Vice Pres:dent. Opem'lons Inlemahonai Vice President, Incustrigf Secior
Nerthrop Grumman Shipbuikiing - GC i t0.the Inteinsiional President
Director, Sh pbur!qu 2nd Manne Divisicn
Services

(amend Eblohe.™

Edriond €. Hughes “J/0 Richardsen
Vize President _The United Brotherheod of Caspenters end
Human Resources and Admmistration Joiners of America, Local No. 303

Noritirop Grumman Shipbuilding - GC

[ SRy
Mel J. fdams
DirectoY, Labor Redations
Nortnrop Grumman Shipbuilding - GC Local 635 /
s Ay 7 e
T AV 7 - ' /./.4//' \
Tony R. $kelton oe Hafnnfion 77 Ny
tanzg The iernationai Assceration of Machmsts and
Labor Relstions Aeraspace Workers, Local 346 1133

Yhe Br g of Bzi
tron Snmbu.éers acsmiths. Fosgers and
Helpers ot Amerca. Lozal No. 643

PASCAGOULA METAL TRADES COUNCIL, AFL-CIO
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7] !
. ,\\7/ 2 M e
-A-.(:y_;..‘ -Aq

! UW Smith
" . .. . The onal Umon of Op
Loca!l No 624 .
. (/N (o\
&, Ai Daiey. e

Busmess Agent
The Imémational Unlce of Painters and Alliad
-Trades, Local No. 1225, District Council 480

«Busingss Manager: .,
The International Union of Pamle!s and Allied
Trades, District Council #80

Zoaale DQ&E\N\M .

-Bruce 1. Cudhran * 1t : ' BN
The. -United, ‘Assc:(auon of. Joureymen - and -,
\pprentices ol the P!mnbmg and Dmelllmg
Thdusiry; tocal No. 436 - k

At

Rabert Payne
Tha aal A of
Werkers, bgat No. 441

Dennis Moore

The In(ernaumal Bmhamood of Teamsters,
Chauffewrs, Warehousemen and Halpars ol
America. Local No, 891

ainil € Dlomich
Messick - B

- The intemational Association of Heat and Frost
Insulators and Asbestos Workers, Local No. 55

PASCAGOULA METAL TRADES COUNCIL, AFL-CIO
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Northrop Grumman Shipbuilding, Inc.
Pascagoula Operations

And
The International Brotherhood of

Electrical Workers, Local Union No. 733,
Unit 733.1, AFL-CIO

Expires March 11, 2012
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MEMORANDUM OF AGREEMENT
BETWEEN
NORTHROP GRUMMAN SHIPBUILDING, INC.,
GULF COAST OPERATIONS (PASCAGOULA FACILITY); AND THE
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL UNION NO.
733, UNIT 733.1, AFL-CIO

Whereas, Northrop Grumman Shipbuilding, Inc. (“Company’) and the Interational
Brotherhood of Electrical Workers, Local Union No. 733, Unit 733.1, AFL-CIO entered into
a collective bargaining agreement (“CBA") effective March 4, 2007 and covering the
Company's facility in Pascagoula, Mississippi; and

Whereas, the CBA shall not be amended or supplemented except by mutual written
consent of the parties hereto; and

Whereas, all such amendments or supplements must be reduced to writing and signed
by both parties; and

Whereas, the following Memorandum of Agreement (“MOA”) is entered into between the
Company and the International Brotherhood of Electrical Workers, Local Union No. 733,
Unit 733.1, AFL-CIO ("the Union") for the purpose of extending the duration of the
current collective bargaining agreement as follows:

By this MOA, the parties agree to extend the duration of the CBA (Article 26) beyond
the current date of March 7, 2010 to March 11, 2012.

In addition to amending Article 26 to extend the duration of the CBA to March 11, 2012,
this MOA modifies the CBA only as follows:

IBEW LU 733, UNIT 733.1
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. ARTICLE 8 - WAGES

1% Extension Period

2™ Extension Period

. Effective 01/04/10 Effective 03/07/11
Lt N
. | Electronic Specialist -

NC Maintenance ST - 5_25'.65
Electronic Specialist, Senior 1 25.01 2565
Electronic Specialist “"A” 22 844 s 23 42
Electronic Specialist “A” - e
Maintenance 2? 84 23 42
Electronic Specialist “A” - - .
Maintenance - HYAC 2284 Ba2 -
Electrical Specialist ‘A" — 2284
Electrical Specialist “A” - ”22.84
Mamtenance ST e
Electronic Specaallsl ‘B" : 112215 22.70
Electronic Specialist “B" - - AT R '
Mantenance . 2.2:.15 - . 2270
EIectricaI-SpeciaIist “B" .22.15 - —
Electrical Specialist “B” - ~on iR
Maintenance 22.15
Electronic Technician- - - - -

IBEW LU 733, UNIT 733.1
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Extension F;erlod

10
Effectlve 01/04/1 0

2" Extension Period
Effective 03/07/11

ElectronlcT hmcvan- T .

- | Electrician -,

) Maintenance. .2 - 521 g0 | $22.45 o
Electrical Techmcnan - ahed 21 90 2245 - %

- |Electrical Technician- [ T
Maintenance:-- : — 21 90 22.45

' RN : R T

' [Launch PontoonTechr i - 2200 e

- |Electronic: Techmman

Combination .S

: Eleclrlcal Te(;hmman»-v -
. |Combination- =

Yoo

Electrician Combmanon

Electrician’ “»A” -

Electriciani*A%:-
Malntenance s

Joome 2L neend

Engraver

Material Scheduler — By
Merit

Lead Man Technician

IBEW LU 733, UNIT 733.1
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.én'{ployees hired in the below listed classifications between September 26, 1983, and
March 11, 2012, shall be paid at the rates listed below. These.rates have been adjusted
to reflect a $1.00 hire-in rate and a $.50 recovery after 2,000 work hours. -

1% Extassion Period,
Effective 01/04/10

-2

Extension Period
Effective 03/07/11

Cableman Working

Crew Chief $19'99¢ ) $2051 e
Cableman 1843 " -
Cableman 3rd 1000 hours 1742 ..,
Cableman 2nd 1000 hours 1599, © -
Cableman 1st 1600 hours © 1516 . i
Electrical Identification
Machine Operator:
By Merit 20.79
After 5,000 hours , ., .} . L2023 L)
After 4,000 hours 1953
After 3,000 hours 18.43
After 2,000 hours 17:36 — -

After 1,000 hours

o 145.88 111

First 1,000 hours AGFYE L
Material Man - Electrical . i iy
By Merit; . 20257 . 2077
After 1 Year L 19:04 . -7, 19.53
2nd 6 Months -- .- 17.23 © - : 17.66
1st 6 Mohths ' 16.40 i -16.81
Tool Room Man - 18.93 )

Employees hired in the below llsted classtﬁcanons prior to September 26 1983, shall

be paid the rates listed _below

-+

1* Extension Period -

T Effective 01/04/1 " Effective 03/07/11
Cableman Working - “
Crew Chief, _ $20 49 $21 01
Cableman ] 18 93

19141

Electrical Identification .| -
Machine Operator

By Merit 2129, . o el w2483 s
After 5,000 Hours . .20.73 L 21.25.
2 iy : I il WOy
Matenal Man R
By Merit 20.75 -~ 21.27
After 1 year 19.54 20.03
Tool Room Man 19.43 19.93

IBEW LU 733, UNIT 733.1
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Employees hlred inte’the Electncaf Joumeyman c.andldate mass#‘caﬂon sha!l be pald

the rates listed Below: iy i,

:

ot Extenston efiod :-tectlve 2" Extension Period Effective

7 01104/10 03/07/11

1st 1,000 hours $18.25 - .- $18.80

2nd 1,000 hours - ..18.75. . .19.30

3rd1,000 hours |- ..i... 19.25

4th 1,000 Rours. .. [—... | 1975 - "
.|5th 1,000 houts .. 20.25
i{6th 1,000 hours . ; 20.75.

Journeyman

Candldate 21 ‘25' _

. 1% Extension Pariod | 2™ Extension Period  } ¢ ..
', |: Step Effective 01/04/19 Effective 03/07/44 5. © -
a. $16.53 $16.95 |
b. [ 1686 17.28
a. T 7.8 17.62 .
b [ 1751 1795 1.,
- o 1 I s - W 1829 - .|
iy - 1816 - 18.62
J4la 18.49 18.96
‘ e 1881 19,25, 1
5 a. 19.14 1962
b [ 1947 - 19:96
; N 19791 20.29
f 20,72 T 20.63
"20.45 T 2096
2077 T 21:30
"2110 2163
- 21427 21.97

SECTION 9.:COST OF LIVING ADJUSTMENT

The contract éxtension does.not.include a 'ump sum Cost of Living Adjusimerit (COLA)
in February 2011, This contract provides the potential for a lump sum Cost of Living Aujustment
{COLA} in February 2012 based on changes in the Annual Consumer Price Index for Lrban

calculated as follows

| Workers for the South Region, All Items (CP' W). A CCLA will be

IBEW LU 733, UNIT 733.1
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February, 2012 COLA . .. i

The percenta je change from 2010 to 2011 in the Annual CPI-W wm be multiplied by
the journeyman rate in ,effect in the irst. year, of thecontract extension {$21.75/hr) to
calculate the CPI Prescnbed Wage Increase for Penod 2 of the CBA extension (rounded
to the nearest 1¢). To the extent the CP! Prescribed Wage Increase exceeds the
contract wage increase for Period 2 of the extension (55¢), each employee will be paid
the difference for all hours pald for pay periads in 2011 asa Iump sum,. Payment will be
made in the 1% pay penod of February 2 oyees eam'ng Iess than the
Joumeyman rate WI|| be paud a proport : ) P

l’ilAM
SECTION 1. The Company agrees to provide a $25'000:‘L|fe InsuranE:e and
Accidental:Death and :Dismemberment:~benefits- for ’ all employees covered by this
Agreement. An<employee shall béecome* eligibte ‘and 'receive the above described
insurance coverage when he completes 30 days employmer\t with the Company.

N AT

cri;ilidn (SPQ),BLooklet,whﬁch n_as een initialed, by the parties. The portion of
‘the'premlum for such msurance benef ts to be pald by each employee shall be

Pl

$151 permonth for full fanily” cover ge"

(1) During the second period; the" erriployeé” payment will be $177' per month for
full family coverage.

(2) During the third period, ‘the"employee ‘payfhent 'will be $194 per month for
full family coverage.

(3) During the 2-year extension (through March 11, 2012), the employee
portion of the total premium will remain at $194 per month

(b) An employee shall become eligible for this insurance after completing 30 days’
service, and upon enrollment, such insurance will go into effect, and he or she
shall be covered the first day of the following month. During the term of this
Agreement, if it is necessary to change the third party administrator, it will be a
subject of negotiation with the Joint Insurance Committee.

(c) Employees covered by this Agreement shall be eligible to participate in the
Northrop Grumman Security and Savings Program (FSSP) and the 50%
Company match on the FSSP Part Il account. There are also improvements in
the plan providing for early retirement at age 60 with 20 points (age 60 with 20
years of service).

(d) Full-time Union Representatives on leave of absence from the Company, or who
are former employees of the Company, shall be eligible to participate in the
Ingalls Hourly Retirement Plan, including the right to make contributions and
earn retirement credit while on such leave of absence. The Plan Benefits
Program shall be administered by a Joint Labor/Management Retirement
Committee composed of representatives of the various bargaining units
participating in the retirement program, and representatives of the Company.

IBEW LU 733, UNIT 733.1
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SECTION 3. The Company agrees to administer’ [hé assets of the Ingalls
Shipbuilding: inc., Hourly ‘Employees™ Reurement Plan (“lngalls Plan) solely for the
benefit-of the ‘participarits of the Ingalis Shlpbulldlng, Ing., Hourly Employees Retirement
Plan in acoordance wrth the terms and condmons of the Plan '

3 ARTICLF6 HOLIDAYS :

Day, Friday followmg Thanksgivmg, 'Chnstmas Eve, Christtas Day, and three (3)
floating holidays which will be observed as defined in the Christmas shutdown schedute.
Since’ Independence Day falls on Sunday in 2010, Monday, July 5, 2010, will be
observed as the

' ,2010 until January 3..201d Employees will.be paid holiday pay for
December 20,21, 22,.23;:24, and 31,:2010. Employees will be off
without pay December 27 28 29, and 30 2010

) NP will b paid hollday pay for
7_"* 28 29 ahd 30,,2011 and January 2, 2012.
'_»and6 2012.

"Except as expressly stated herem S MOA doe= not modlfy any other term or condition
of employment in the CBA, each of . which-shali remain:in. full: force and effect through
March. 14, 2012, unless further extended by the. pames B :

...This MOA becomes effeclive on January 4, 2010.: o

IBEW LU 733, UNIT 733.1
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In witness whereof, the Union, after ratification by its members, and the Company, the
sole parties hereto, have caused this Memorandum of Agreement be execu'ed by their
respective authorized agents this 16" day of December 2009. -

NORTHROP GRUMMAN SHIPBUILDING. BROTHERHOOD OF INTERNATIONAL

INC. ~ GULF COAST o ELECTRICAL WORKERS, LOCAL NO. 733
Couch Jr.

Vice President and General'Manager . usmess Manager

Narthrop Grumman Shipbuilding - GC

/Qf//(%?%ﬂ f) vy M ilod S

Kevin B. Amis ~ Jimmy R"lchardson
Vice President, Operations President/Committee Member
Northrop Grumman Shipbuilding — GC

Cohgnd Ebliyo KB

Edmond E. Hughes L. D. Bond

Vice President Committee Member
Human Resources and Administration

Northrop Grumman Shipbuilding - GC

L8 ﬂm@

/ R. Padgett
Director, Electrical
Northrop Grumman Shupbuildmg -GC

D e

J. P Mergenschroer
Committee Member

IBEW LU 733, UNIT 733.1
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s

. 7
=t
oy Finto Jr e

Diractor{labor Reldlmns N
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Tony R. Bkelton
Manag{r, Labcr Relations

Debra K. Jones
Committee Member //
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Wil Vasseur
Committee Member
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MEMORANDUM OF AGREEMENT

BETWEEN
NORTHROP GRUMMAN SHIPBUILDING, INC.,
GULF COAST OPERATIONS (PASCAGOULA FACILITY); AND THE
LOCAL LODGE 1133 AFL-CIO
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO,
DEPT. 33 NON-DESTRUCTIVE TEST,
DEPT. 29 HYDRAULICS PRE-TEST

Whereas, Northrop Grumman Shipbuilding, Inc. (“Company”) and the Local Lodge 1133
International Association of Machinists and Aerospace Workers AFL-CIO entered into a
collective bargaining agreement (“CBA") effective March 4, 2007 and covering the
Company’s facility in Pascagoula, Mississippi; and

Whereas, the CBA shall not be amended or supplemented except by mutual written
consent of the parties hereto; and

Whereas, all such amendments or supplements must be reduced to writing and signed
by both parties; and

Whereas, the following Memorandum of Agreement (*"MOA”) is entered into between the
Company and the Local Lodge 1133 International Association of Machinists and
Aerospace Workers AFL-CIO (“the Union”), for the purpose of extending the duration of
the current collective bargaining agreement as follows:

By this MOA, the parties agree to extend the duration of the CBA (Articie 25) beyond
the current date of March 7, 2010 to March 11, 2012.

In addition to amending Articie 25 to extend the duration of the CBA to March 11, 2012,
this MOA madifies the CBA only as follows:

1. ARTICLE 9 - WAGE RATES (APPENDIX A}

HYDRAULIC PRE-TEST
Lead Physical Calibration Specialist 5% Above Physical Calibration Specialist

Physical Calibration Specialist 5% Above Hydraulic Mechanic Rate
Hydraulic Technician 5% Above Hydraulic Mechanic Rate
15 Extension Period 2™ Extension Period
Effective 01/04/10 Effective 03/07/11
Hydrautic Mechanic $21.65 $22.20

Physical Calibration

Technician 21.65 22.20

Hydraulic Helper Apprentice

Physical Calibration - Helper
Apprentice

MACHINISTS - DEPT. 29 & DEPT. 33
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Helper Appreritices hiréd after February 1, 1988 shall be paid Wageé for the applicable
step of the program in accordance with the scheduled listed telow:

1% 1000 Hours " " 60% of Hydiraulic Mechanics Rate

2" 1000 Hours - ™~ '66% of Hydraulic Mechanlcs Rate

391000 Hours © ~ 72% f Hydraulic Mecharics Rate ~ * "

4™ 1000 Hours 78% of Hydraulic.*Agct. . .. Ratei .~ .. o .

5" 1000 Hours ... 4% of Hydra'!ic Mecharics Rate... - - .

6% 1000 Hours - ,88% of kydraulic A zchanics Re e
NON-| DESTRUCTIVE TEST feome s o o o
Lead Non Destructlve Test Spec:allst 5% Abave NDT Test Specialist
Non-Destructive Test Specialist+,: ... - - :5% Above.Technigizn Rets

Non-Destructive Test Technician . 5% Ahnve Inspector Nate

i 2™ Extznsion
«-:Period Effective
1, 03/07/11

0i/04/10 *

IR R L7 T L (L S L)

$22.20

applu:ble stgp 'of the progra.n-m a(,cordanc,e wuth he: schedu'ed nsmeu below
1% 1000 Hours 7 68Y% of Hydraulic Mechanics Rate
2"°1000 Hours 70%of Hydraullc Mechanics Rate o
31000 Hours, . . .. 73% of Hydraulic Mechanics Rete. * " .. |
4" 1000 Hours” " 73% of Hydraulic Mechanics Rate "
5" 1000
6" 1000 fiolrs ™

. SECTION 7..COST.OF LIV ™. 85 U8 u P
The contrast- extension dges net:ire "~ & . .sum. (‘ost of
-(COLA) in February.2011. This contro-. p‘awd‘es tre pciantial forra-iu:.:,. sum Cost of
Living Adjustment (COLA) i FaZ.uary 2012 hased on changas in the: _I Coricumer
Price Index for Urban Wage Earners and Clerical Workers far the South Region, All
ltems (CPI-W). A COLA wil! be calculated as fellows:

Fabruary 2012 COLA .

‘The peicantaga change from 2010 1o 2011 in the Annual CRi-W wil! be multiplied by
the icuneyman rate in effzci in-the first year cf the ‘toniract extersion ($21.65/hr) to
calcglate the CPI Proscrifed Wage Incréase for' Period 2 of the GBA extension (rounded
to the nearest 1¢). To the exieni the CPI Preg¥ibed Wage' Increase exceeds the
contract wage increase or Period 2 of the extension (55¢), each efmployee will be paid
the difference for all hours paid for pay periods in 2011 as a lump sum. Payment will be
made in the 1% pay period of February 2012. Employees earning less than the
journeyman rate will be paid a proportionate increase.

ag - Adju-ment

MACHINISTS — DEPT. 29 & DEPT. 33




Memorandumi of Agreement
Page 3 of 4

2. ARTICLE 23 - LIFE INSURANCE AND WELFARE PROGRAM

SECTION 1. The -Comparly &grees tc provide a $25,000 Life Insurance and
Accidental Death and Dismemhemnent benefit -for all employees coversd by this
Agreement. An employes shall beccme eligible and, receive the above described
insurance coverage when he comolptes 30 days en“o!oyment with the Cor'lrany

SECTION 2. INSURA! S PSR A

(a) The Company shanpncvrde a program- of incurance benefits {i.e., sickness and
accident, surgical gxd ‘hospitaiization: bencfis) as'set forth in the Summary Plan
Description (SPD) booklet, which has been initialed by the parties.. Thz portion of
the premium for such insurance benefits to be paid by each emp|oyee shall be as

- follows:
5(1‘ Du. Lig-the firat perlod of the contract the employee payment will be $151 per
“frionth: for full fenmiily coverage.
(2) During the second period. the employee portion of the total premium will be
$177 per-month for full. famlly coverage.
.\3) Dufing the th|rd penqd the empioyee portion of the total premium will be $194
: ‘parmonth for full famlly coverage.
(4) During the 2-year extension (through March 11, 2012), the employee portion
of the total premium will remain at $194 per month. :

(@) An employee shall become eligible -%or this ‘insu.ance-alter comgleting 30 days'
service, and upon enroliment, such insurance will go into effect and he or she
shall be covered the first day of the fotlow g manth.- During the term of this
Agreement, if it is necessary to change the til. ! party-administrater, it will be a
subject of negotiation with the Joint Insurance Committes.

(b) Employees covered by, this Agreement shali be eligible fo. participate in the
Northrep,_German Financial Secyrity and Savings Program-(FSSP) rad the 50%
Company match on the FSSP Part Il account. There are also improvements in the
plan providing for earl,( reUrement at age 60 with 80 points (age 60 with 20 years
of service).

(c) Full-time Unidh Representah
are former employees of_the
Hourly Retirer 1
retirement cradit whildon Such leave of absence.

SECTICN 3. The Company G33%d o\ _Imidfzier the a eL, of the- Ingalls

Shipbsdiding, !nc., Haurly Emgioye ; 21"} solely for the
benefit of e participants of ihc.!ngudls £ ..‘pqm‘dmg er Hourly E: .1p oyaes' Reurement
Plan.in zizevdance w:th the termis'and. condﬁ Gl © itthe P'Ia..

CPTITT

3 ARTICLE 7~ HOLIDAYS

SECTION 1. The following days shail be considered a3 Hoiida‘vs: New Year's Day,
Good. Fnday, Monday following Easter, independence Day, L:cr Day, .Thanksgiving
Day, Friday following Thanksgiving, Chrisimas. Eve, 7’ ristmas Day, and three (3)
floating hofidays which wili be r->arvad as defined in the Christmas shutdown schedule.
Since Independence Day falls on Sunday in 2010, Monday July 5, 2010, will be
.observed as the holiday.

MACHINISTS - DEPT. 29 & DEPT. 33
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Christmas 2010: The Company will suspend norma! operations from December 17,
2010 until January 3, 2011. Employees will be paid holiday pay for
December 20, 21, 22, 23, 24, and 31, 2010. Employees will be off
without pay December 27, 28, 29, and 30, 2010.

Christmas 2011: The Company will suspend normal operations from December 23,
2011 until January 9, 2012. Employees will be paid holiday pay for
December 26, 27, 28, 29 and 30, 2011 and January 2, 2012.
Employees will be off without pay January 3, 4, 5, and 6, 2012.

Except as expressly stated herein, this MOA does not modify any other term or condition
of employment in the CBA, each of which shail remain in full force and effect through
March 11, 2012, unless further extended by the parties.

This MOA becomes effective on January 4, 2010.

In witness whereof, the Union, after ratification by its members, and the Company, the
sole parties hereto, have caused this Memorandum of Agreement be executed by their
respective authorized agents this 16™ day of December 2009.

NORTHROP GRUMMAN LOCAL LODGE 1133
SHIPBUILDING, INC. — GULF COAST INTERNATIONAL ASSOCIATION OF
MACHlNlSTS AND AEROSPACE WORKERS

/ W)
oe Ha’ nngfon
Busmess Reptesentauve District 73
Northrop Grumman Shipbuilding - GC Local Lodge 1133
'/Q{f/{ m \g Mdn )
Kevin B. Amis SM. Jerrhyn
Vice Prasident, Operations Committee MembBer

Northrop Grumman Shipbuilding ~ GC

g’;&ﬁm@ Elluito /,&.)
/ g [V/dﬁfbf‘ A, n
EdmJrd E. Hughes {/ J. Lankford

Vice President ‘/Commmee Member
Human Resources and Administration
Northrop Grumman Shipbuilding - GC

A ég ),C,Q-ﬁ,——\ /’4// wﬂm’j/

Mel J.
Dlrector abor Relations W.C. Boswell

% 2pb22d;ng GC Chief Steward Local Ladge 1133
ftorJ
tmager abor Relations

MACHINISTS - DEPT. 29 & DEPT. 33
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Between

Northrop Grumman Shipbuilding, Inc.
Pascagoula Operations

And
The United Federation of Special Police

and Security Officers, Inc., On Behalf of
its Designated Local 665

Expires March 11, 2012
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MEMORAMDUM OF AGREEMENT
BETWEEN
NORTHROP GRUMMAN SHIPBUILDING, INC.,
GULF COAST OPERATIONS (PASCAGOULA FACILITY); AND THE
UNITED FEDERATION OF SPECIAL POLICE AND SECURITY OFFICERS, INC.
ON BEHALF OF ITS DESIGNATED LOCAL 665

Whereas, Northrop Grumman Shipbuilding, Inc. (“Company”) and the United Federation
of Special Police and Security Officers, Inc., on Behalf of Its Designated Local 665
entered into a collective bargaining agreement (“CBA”) effective March 4, 2007 and
covering the Company’s facility in Pascagoula, Mississippi; and

Whereas, the CBA shall not be amended or supplemented except by mutual written
consent of the parties hereto; and

Whereas, all such amendments or supplements must be reduced to writing and signed
by both parties; and

Whereas, the following Memorandum of Agreement (“MOA”"} is entered into between the
Company and the United Federation of Special Police and Security Officers, Inc., on
Behalf of ts Designated Local 665 (“the Union”), for the purpose of extending the
duration of the current collective bargaining agreement as follows:

By this MOA, the parties agree to exiend the duration of the CBA (Article 21) beyond
the current date of March 7, 2010 to March 11, 2012,

In addition to amending Article 21 to extend the duration of the CBA to March 11, 2012,
this MOA modifies the CBA only as follows:

1.  ARTICLE 3 - RATES OF PAY

SECTION 1.
1" Extension | 2™ Extension
Period Period
Effective Effective
01/04/10 03/07/11
Security Officer 1* Level (H) $18.24 $18.73
Security Officer 2™ Level (G) $19.24 $19.73
Security Officer — After 2000 Hours $19.24 $19.73

Employees hired into Security Guard classifications after October 2, 2006, who
do not have recall rights, will be hired at $1.00 per hour below the classification
rate. After 2,000 work hours, these employees will be advanced one dollar {$1.00)
per hour.

SECTION 4. COST OF LIVING ADJUSTMENT

The contract extension does not include a lump sum Cost of Living Adjustment
(COLA) in February 2011. This contract provides the potential for a lump sum Cost of
Living Adjustment (COLA) in February 2012 based on changes in the Annua! Consumer
Price Index for Urban Wage Earners and Clerical Workers for the South Region, All
ltems (CPI-W). A COLA will be calculated as follows:
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February 2012 COLA )

The percentage change from 2010 to 2011 in the Annual CPI-W will be muitiplied by
the journeyman rate in effect in the. first year of:the contract -extension ($21.65/h¢) to
calculate the: CP|.Prescribed.Wage Increase for Period 2 of the' CBA extension (rounded
to the -nearest 1¢). :To .the. extent .the CP! Prescribed Wage Increase exceeds the
contract wage increase for Period 2 of the extension (55¢) ‘each employee will be -paid
the difference-for all hours paidfor pay periods'in 2011 as a-lurnp 'sum.--Payment will be’
made in the 1% pay period of February 2012. Employees earmng less than the:
journeyman rate will be paid a propomonate increase. ER v

2. 'ARTICLE 18 ~'LIFE lNSURANCE AND WELFARE PROGRAM

SECTION 1. The Company agrees to provtde a '$25, 000 ‘Life Insurance and
Accidental -Death and -Dismemberment “benéfit ‘for * aII employees‘ covered' by this
Agreement. © An employee -shail* become eI|g|DIe to*recéive  the above described
insurance coverage upon completron of 30 days employment W|th the Company.

SECTION 2. INSURANCE' PROGRAM )
(a) "The Company ‘shali provide'a program "'f msurance beneﬁts (| e, “sickness and’
accident, surgical’and hOSpltallzanon be ef‘ts) as set forlh i (he Summary Plan:
Description (SPD) booklet. B i
(1) During the first period of the contract, the employee portion of the total health-
premium shall be $151.00 per ‘month.

During. the second, period. of the, contract, the employee portion. of the total

health premjum shall be $177 00.per month. ) :

During the third period. of the :cantract; the. employee pomon of the total

health premium shall be $1 94, 00 per month.

During the,2-yéar extensu)n (through ‘March 11, 2012), the employeg portion

of the total premium will remain at $194 per month

(b) An employee shall become eligible for his insurance after completing 30 days'
service, and upon enrollment, such insurance will go into effect and he or she
shall be covered the first day of the.following month.

(c) Employees covered by this”agreement ‘shall be eligible to participate in the
NORTHROP GRUMMAN Financial Security and Savings Program (FSSP) and
the 50% Company match on the FSSP Part {l account. There are also
improvements in the plan providing for early retirement at age 60 with 80 points
(age 60 with 20 years of service), .. e .

@

@3

=

4

-~

Full-ime Union Representatives on leave of absence from the Company;.or who are
former employees of the Company, shall be eligible to participate in the Ingalls Hourly
Retirement Plan including the right to make contributions and earn retirement credit while on
such leave of absence.

SECTION 3. The Company agrees to administer the assets of the Ingalls
Shipbuilding, Inc. Hourly Employees’ Retirement Plan (Ingalls Plan) solely for the benefit
of the participants of the ingalls Shipbuilding, Inc., Hourly Employees’ Retirement Plan in
accordance with the terms and conditions of the Plan.

UNITED FEDERATION OF SPECIAL POLICE AND
SECURITY OFFICERS, INC. LOCAL 685
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ART[CLE 4- OVERTIME AND HOL‘D

SECTION 2 The followrng .days *hall be considered -as -holidays:: New: Years Day,
Good. Friday, Monday ‘following::Easter; Independence .Day,Labor-Day, Thanksgiving
Day, Friday- following Thanksgiving; -Christmas- Eve,-.Christmas’Day; and' three (3)
floating holidays which will.be-observed-as:defined in-the Christmas: shutdown schedule.
Since -Independence. Day. falls on Sunday Ain. 2010 Monday, July 5;.-2010, will-be
observed as the holiday. : :

Christmas 2010:The Company will '§uspen'd normal'operatiOns from December 17,
2010 until January 3, 2011, Employees will.be paid holiday pay for
‘December'20, 21, 22,°23,724, and 31, 2010. Employées will be off
wnhout pay December 27 28, 29 and 30 2010

‘, Chnstmas 2011 The Company wrll suspend normal operatlons from December 23,
; 22011 until, January,9;; 2012. Employees will. be- paid-holiday pay for

December. 26, .27, ,28,.29. and- 30,. 2011 and January.2, 2012.

Employees will be off wnhoul pay January 3, 4 5 and 6 2012.

Except as expressly stated.herein, this MOA does not. modrfy any. other term or condition
of employment in the C| ch ,f‘whlch shall remain.in ful force and: effect through
March 11, 2012, dnless furthér extended by the pames v : .

This MOA becames*élfécti\}é'bﬁ"J'éhué‘ry-ii”"éom ‘

in-witness whereof, the Union, after ratification’ by its- members and lhe COmpany, the
sole parties hereto, have caused this’ Memorandur-of Agreement‘ be executed by their
respactive authorized agents'this 16™ day of December 2009

NORTHROP GRUMMAN UNITED FE

; “SHIPBUILDING: INC. ~GULF COAST POLICE! AND'SECURITY OFFICFR“ INC :
v LOCAL 555 e

Irwsin F. Ederlzpn ¢ Purdy Prosidant .
_Vice Pregident and Genetal Manager . /m
"'Noﬂhrop Grunman Shlpburldmg GC '

ted Fedaration of Secu; Ofﬁcers Inc

Edmond . Hughes—
Vice President
Human Rescurces and Administration .
‘Northrop Grymmas Srypbur |ng GC .

Richard £, Graham
Director, Securty
Norihitop (’;‘rumman Sthigbuilding - GC

ot

Mel J. Adaing Y
Director, L& or Relgtions
Nerthrop Grumman Shipbuilding - GC

. AC s
(- /‘4’7&4‘/6734 /C/\
Tony R. $Keiton’
Managef. Labor Relations
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MEMORANDUM OF AGREEMENT
BETWEEN
NORTHROP GRUMMAN SHIPBUILDING, INC,,
GULF COAST OPERATIONS (PASCAGOULA FACILITY); AND THE
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION AFL-CIO
AND ITS LOCAL NO. 204

Whereas, Northrop Grumman Shipbuitding, Inc. (“Company”) and the Office Employees
International Union, AFL-CIO, and Local No. 204, a Local Union of the Office Employees
International Union, AFL-CIO entered into a collective bargaining agreement (“CBA")
effective March 4, 2007 and covering the Company’s facility in Pascagoula, Mississippi;
and

Whereas, the CBA shall not be amended or supplemented except by mutual written
consent of the parties hereto; and

Whereas, all such amendments or supplements must be reduced to writing and signed
by both parties; and

Whereas, the following Memorandum of Agreement (“MOA") is entered into between the
Company and the Office Employees International Union, AFL-CIO, and Local No. 204, a
Local Union of the Office Employees International Union, AFL-CIO {“the Union”) for the
purpose of extending the duration of the current collective bargaining agreement as
follows:

By this MOA, the parties agree to extend the duration of the CBA (Article 21) beyond
the current date of March 7, 2010 to March 11, 2012.

In addition to amending Article 21 to extend the duration of the CBA to March 11, 2012,
this MOA modifies the CBA only as follows:

1. ARTICLE 16 - WAGES

All Storekeepers, Steel Checkers, Field Material Expediters and Outside Surveyors
hired in these classifications between September 26, 1983, and March 11, 2012, shall
be based on the hourly rates indicated below. These rates have been adjusted to reflect
the $1.00 hire rate and the $.50 recovery after 2,000 work hours.

15 Extension | 2¥ Extension
Period Period
Effective Effective
01/04/10 03/07/11

1st 6 Months $16.40 $16.81
2nd 6 Months 17.23 17.66
After 1 Year (H) | 18.54 19.03
After 1 Year (P) 19.04 19.53
By Merit 20.25 20.77

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, AFL-CIO LOCAL 204
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Aii Store(eepers Steel Chsdmrs F|eld Matenal Exoedlters and Outside Survrsvors
hired in these’ classifications pricr to September 26, 1983, shall be based on the hourly
rates indicated below: Ca N . ..

—

.+« [19Extension
ERHUE Period Extension
a : - |. Effective Period
ca e o el |- 01/04/10 Effective
e | o311 |
T |Afer1Year .| $19.54 $20.02: . 1. - SR
“ByMert .. | 20.75 2427 Ao

All employees presently emniaved -e1d, those maintaining seniority who are later
reinstated shall continue, t‘]el’ pr°sent '\rogress:on system.

1% Period of the Co'ﬁract Extenmcr‘

YE.ARS OF\ . P IO A k’ONTHLY
. -l ;. LABOR GRsJE .
L SLLUSE [ A ARV G T | SALARY"

(AJvaiiZomer’ to Labor <=z “$ 1508
.| Grade 5 after completing ’
1 year of service)

AFTERYEAR' | 5 (Step 1)
AFTER 2 YEARS_| " 5(Step2)
AFTER 3 YEARS: . 5(Step 3)
AFTEN 4 YEARS' | 5(Step4)

AFTER 5 YEARS "}
AFTER 6 YEARS:®

. 5(Step 5.
. . 5(Step6) "

2" Period of the Contract Extension
YEARS OF (Am~ apel s

B ot

LN 4N

1si ‘;"e’ér= * (Advancement fo-Labor | - siosa [

Grade 2 afier.completing™
year of service) N
AFTER 1 YEAR: | .. i5(Stept). $2,245 .|
AFTER2YEARS | - 7~ (saepz)' S $2,358
AFTERAYEARS | . 2 5(Stop3) | $2476
-~ AFTER 4 YEARS | - °5 (Stepdy $2,599 ;
AFTER 5 YEARS s(steps) | $2,730

AFTER 6 YEARS 5 (Step 6) $2,867

OFFICE AND PROFEéSlONAL EMPLOYEES
INTERNATIONAL UNION, AFL-CIO LOCAL 204
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The following new classifications are estabhshed for those employees prewously

classtﬁed as bf' Clerk and Working i the Mall R»i :m andlor dnvmg coqner vans:

Hired between September 26, 1983 and March 11, 2012

spex

a [ T Extension 9
- Period Extension
9 Effective Period
. 01/04/10 Effective
RIS . 03/07/11
Courier (OW)(H) v | $3,088 =] $3,167
Courier (OW) (P).+ -« il 83,177 1$3,258
" ipgriad™ ™ ' Extension
Effective Period
.o~;',f-;14/1b“:‘ Effettive’
it ;; 03/07/1 1
{COJr-er (OW) SRTTELRS 33, 266 %

Effective. 4 March 2007, the following new classifi catlons are established for those
employees previously classmed as Snellzic

40 work in 'the Safety Store and

Statione R
i Lo 1“? . 42W
Extension ). -Extension .
Foi ;
E ‘ Effecti've~‘- -
. R 01/04/10--|  03/07/11
" | Supply Handler 1st 6 Months {H) $2,442:::4» $2,505:
Supply: Handler 2nd 6 Montks (P} |  $2,587 +$2,6521 |
| S ply-Handler'After 1 Year (H). | $2,809.. | -$2,880. .
Supply Handlér After 1 Year (P) | $2,898 $2,971
Supply Handler By Merit $3,108 $3,187
COosT OF [ ¢
The e~ . b Fving Adjustment
(COLA; u: eir~a, <Gt1. This contract provides'the potential for a tump sum Cost of

Living Adju ment (COLA) in February 2012 based on changes in the Annual Consumer
Price Index!for Urban Wage Earners. and Clerical Workers for the. South Region, Al
Items (CPI-w).’ "A COLA will. be calculated as follows '

February 2012 COLA

The percentage, change from 2010 to:2011 in the Annuat-CPI-W will be multiplied by
the journeyman rate .in effect in the f]gsrt yaar of the contract extersion ($21.65/hr) to
calculate the CPI Prescribed Wage Increase for Period 2 of the CBA extensson (rounded
to the nearesti1¢). To the extent the ‘CP! Prescribed Wage' increase exceeds the
contract wage increase for Period 2.of.the extension (55¢),:each erzployee will'be paid
the difference for all hours paid for pay periods in 2011 as a lump ‘'sum., Payment will be

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, AFL-CIO LOCAL 204
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made in the 1% pay period of February 2012, Employaes earning less than the
1ourneyman rate wrll be paid a proportlonate increase. .

2. ARTICLE 14 - LIFE INSURANCE AND WELFARE PROGRAM

SECYION 1. ‘The ‘Company agrees to provide a $25 000 ‘Life insurance and
Accidental -Death’ and' Dismemberment benefits “for' all employees covered by this
Agreement ‘An employee 'shall bécome eligible and recelve the above described
insurance coverage when he’compiéies 30 days' employment wnin the Company

SECTION 2. INSURANSE PRRIOGRARY 5" &

(a) The Compary $hai provide a° prog.am 8 lnsurdnpe beneflts (| e., bxckness and
Accident, Surgical and Hospitdization Benhéfits) 45 set forthin the Summary Plan
Description (SPD) booklet, which has been initialed by the parties The portion of
the premium for such insurance benetits 1o bé paid’ by each employee shali be
as follows: During the first period of the contract the employee pavment will be,

© $751 per#ciiin for full feiiilly coverays. ’

{b) During 58 second pe.n. dofte connwr, tne ©
month for full family covuage. 7 ™ & ’

(c) During the third period of the contract, the employee payment will be $194 per
month for full family coverage.

(d) During the 2-year extension (through March 11, 2012), the employee portion of
the total premium will remain at $194 per month
(1) An employee shall become eligible for this insurance after completing 30

days’ service, and upon enroliment, such insurance will go into effect and
he shall be covered the first day of the following month.

(2) During the term of this Agreement, if it is necessary to change the third
party administrator, it will be a subject of negotiation with the Joint
insurance Committee.

(3) Employees covered by this agreement shall be eligible tc participate in the
Northrop Grumman Financial Security-and Savings Program (FSSP) and
the 50% Company match on the FSSP Part Il account. There, are also
improvements in the plan providing for early retirement at age 60 with 20
points (age 60 with 20 years of service).

(4) Fuil-time Union Representatives on leave of absence from the Company, or
who are former employces;of the Comspesy, shall be eligible to participc = in
the Ingalis Hourly Retirement Plan including the right to make contributions
and earn retirement credit while on leave of absence.

SECTION 3. The Company agrees to administer the assets' of the ingalls
Shipbuilding, Inc., Hourly Employees’ Retirement Plar (“ingalls Plan”) solely for the
benefit of the participants of the Ingalls Shipbuilding, Inc., Hourly Employees’ Retirement
Plan in accordance with the terms and conditions of the Plan

3. ARTICLE 7 - OVERTIME AND HOLIDAYS

SECTION 2. The following days shall be considered as holidays: New Year's Day,
Good Friday, Monday following Easter, Independence Day, Labor Day, Thanksgiving
Day, Friday following Thanksgiving, Christmas Eve, Christmas Day, and three (3)
fioating holidays which will be observed as defined in the Christmas shutdown schedule.
Since Independence Day falls on Sunday in 2010, Monday, July 5, 2010, will be
observed as the holiday.
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Chiristmas 2010: The Compaily will suspend nornal operatlons from December 17,
2010 until January 3,"2011. Empioyces will be' paid noliday | pay for
December 20, 21, 22, 23, 24, and 31, 2010. Empioyees will be off

- “sthout pay December 27, 28, 29, and 30, 2010.

Christmas 2011 The Company will suspend normal operations from December 23,
’ 2011 until January 9, 2012, Employees will be paid holiday pay for
December 26, 27. 29, and 30, 2011 and January- 2, 2012,

Fmoloyem will be cff A thpul p, anuary 3.4, 5,2nd 6, 2012,

Except as expressly stated herein, th.s MOA dezs ot :""rfy, S - tharterm or condition
of employment in the CBA, each of which shall remain.in. fui' fnrm .and-effect through
iarch 11 291_2 unless furt er extended by he parti ; o

This MGA becories sffective,6n January. 4 201'0'” '

In ‘withess wheredf, the Union, after ratific ﬂon by lts mowbars, ard the. Company, the
sole parties.hereto, have causgd this M :andurn of Aggeement he 3cuted by their
respective autiorized agents this 165 ¢ day of beoemhnr ’1‘:09

[

NORTHROP GRUMMARN

' OFFICE ARID BROVESSIO
SHIPBUILDING, INC. - GULF COAST i

EMPLOYEES
10 ' )

| LOCAL2D4

. & la | . :_,Green Lewis _
Vk:é Pres\ ent and Gen lManager " Intemational Repre:
horﬂwp Grumman Shipbuikding:: GC " -

7

< Llula
. Business Manager

Vicairesicent -
Human Resaurce
Northiop Grumiman shlpbuddmg

/u_\\(/«/ :

MetJ Rddma

Director, Labor Relations

Northrop Grumman Shicbuilding - GC
/ /

Manager,d.abor Relations

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION_ AFL-CIO LOCAL 204



RIORTHIROP GiREIPIIARS

—




