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Preamble 

AGREEMENT 

THIS AGREEMENT is made and entered in this 
Fifth day of July, 2004, by and between the Maytag, 
Newton Laundry Products (hereinafter called the 
"Company") and the INTERNATIONAL UNION, UNIT­
ED AUTOMOBILE, AEROSPACE AND AGRICUL­
TURAL IMPLEMENT WORKERS OF AMERICA, and 
its Local Union 997 (hereinafter called the "Union"), on 
behalf of the Employees in the bargaining units recog­
nized and described in Article I of this Agreement. 

WHEREAS, the Company and the Union agree to 
cooperate to promote harmonious relations and efficient 
operations, and to these ends will carry out the provisions 
of the following Agreement in a spirit of harmony and 
goodwill. Neither party will exercise any coercion or 
intimidation upon any of the Employees. 

NOW, THEREFORE, it is agreed as follows: 

ARTICLE I 

RECOGNITION AND APPROPRIATE UNITS 

Section 1. Scope of Agreement. The Union is recog­
nized as the exclusive representative of the Employees in 
the appropriate unit of the Plant at Newton, Iowa, for the 
purpose of collective bargaining with respect to wages, 
hours, and other conditions of employment. This 
Agreement shall apply to the Employees in the appropri­
ate unit in the Plant, and the scope of the appropriate unit 
in the Plant as defined in Section 2 of this Article, 
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Article 1 - Section 2 
Section 2. Scope of Appropriate Unit. The appro­

priate unit referred to in Section 1 shall include all pro­
duction and maintenance Employees, but shall exclude all 
salaried Employees and all Employees in Engineering, 
Laboratory, Industrial Engineering, Research and 
Development, Accounting, Public Relations, Marketing 
and Industrial Relations. The term "Employees", used 
hereafter in this Agreement, means Employees in the 
appropriate bargaining unit. 

Excluded Employees, such as Technicians, who have 
traditionally performed work similar or identical to work 
performed by Employees in the bargaining unit, occasion­
ally or regularly, may continue to perform such work, pro­
vided thav the scope and volume of such work shall not be 
increased so as to erode the bargaining unit. 

Section 3. Work By Unit Employees. The Company 
will not assign work normally performed by Employees in 
the appropriate unit to Employees of the Company specif­
ically excluded from that unit, except on occasion where 
it was clearly necessary; but this shall not be construed to 
limit the Company's right to have work performed in its 
Plant or elsewhere by employee of other employers, 
whether this work be the same or similar to work per­
formed by Employees of the Company included in the 
appropriate unit. However, it is the intention and policy of 
the Company to have all types of work performed in its 
Plant by its own Employees whenever it is reasonably 
practicable, and in no event shall any seniority Employee 
who customarily performs the work in question be laid off 
as a direct and immediate result of work being performed 
by any outside contractor on the Plant premises. This 
Section shall in no way modify the application of Article 
IV, Section 2, If there is a violation of this Section, the 
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Article I- Section 3 
Employee within ihe bargaining unit who lost time 
because of such violation shall be paid his applicable rate 
for such lost time. 

Section 4. Extension of Agreement. In the event the 
Company should build, lease or buy and operate any man­
ufacturing facilities or product warehouse, or expand and 
operate any existing manufacturing facilities or product 
warehouse, in Jasper County, Iowa, the production and 
maintenance Employees employed in such new or 
expanded facilities will be considered, if legally permissi­
ble, a part of the bargaining unit covered by this 
Agreement. 

ARTICLE II 

NO STRIKE-MO LOCKOUT 

Section 1. Mutual Pledge of the Parties. The 
Union and the Company have agreed to cooperate to pro­
mote harmonious relations and efficient operations, and to 
carry out the collective bargaining procedure set up in this 
Agreement in a spirit of harmony and goodwill. The 
Company agrees not to conduct a lockout during the term 
of this Agreement. The Union agrees not to strike nor to 
approve or give support to the participation of any member 
of the bargaining unit in any walkout, sit-down, or stay-in 
strike, or any other interference with, slowdown or stop­
page of work of the Company. The Union will take prompt 
action to induce members of the bargaining unit, violating 
the provisions of the Agreement, to cease such violations, 
and in event of failure, on the part of the member of the 
bargaining unit to heed such notice and persuasion, the 
Union agrees that the Company may resort to appropriate 
disciplinary action, subject to the Grievance Procedure. 
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Article II - Section 2 
Section 2. Special Exception to Pledge. The provi­

sions of Section 1 shall not apply in the case of grievances 
listed in (a) below, when the Union has elected to decline 
arbitration, and where the procedures of this Section 2 are 
observed by the Union, except that should any strike be 
called under this Section, it shall not take the form of a 
sit-down, stay-in, or wildcat strike. 

(a) Grievances involving (1) changes in existing 
Labor Standards, (2) the establishment of new 
Labor Standards, or (3) the establishment of 
incentive base and hourly rates for new and/or 
changed job classifications, or (4) changes in the 
work content of an established job classification 
which would affect the evaluated rating of the 
classification, may be appealed through the 
Grievance Procedure. Any such grievance shall be 
considered settled on the basis of the Company's 
written answer in Step 4, unless the Union has 
declined arbitration and, within sixty (60) calen­
dar days from the date of said answer, the 
International Union, by written notice, signed by 
an officer thereof, notified the Company that the 
International and Local Union have authorized a 
strike of the bargaining unit, as provided by the 
Constitution of the Internationa! Union, 

(b) No strike shall be brought without the giving of 
such notice, which shall specify the grievance or 
grievances involved, and the strike shall not begin 
until ten (10) days following the giving of the 
notice. During this period, or any mutually agreed 
upon extension thereof, an earnest effort shall be 
made by both parties to settle the dispute. If no 
settlement is reached at the end of the ten (10) day 
period, or at the end of any mutually extended 

Article II - Secuon 2 
period, the Union shsil, within thirty (30) days, 
call a strike, or the grievance or grievances shall 
be deemed settled on the basis of the Company's 
latest proposal. 

ARTICLE HI 

NO DISCRIMINATION 

Section 1, No Discrimination. There shall be no dis­
crimination against any Employee in the bargaining unit 
by either pa?ty for any illegitimate reason, such as color, 
race, creed, religious belief, nationality, sex, disability, 
physical handicap or age, as prohibited by Federal or Towa 
Law. On all jobs, the principle of equal pay for equal work 
as between male and female Employees shall be applied. 
Wherever the pronoun "he" is used in this Agreement, it 
shall apply to persons of both male and female gender. 

ARTICLE IV 

MANAGEMENT 

Section 1. Reserved Rights. Management of the 
Company and direction of the working forces, including 
the right to plan work and control plant operations; to hire, 
transfer, suspend or discharge Employees for proper 
cause; to judge impartially the relative skill, ability, and 
other qualifications of Employees; to set and adjust wage 
rates in accordance with the terms of this Agreement; to 
relieve Empioyees from dury, because of lack of work or 
other legitimate reasons; to introduce new or improved 
production methods or facilities, is vested exclusively in the 
Company, subject to the terms of this Agreement, provided 
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Article IV - Section 1 
that, nothing herein contained be used for the purpose of 
discriminating unfairly against any Employee. 

Section 2. Work by Management Representatives. 
Employees excluded from the bargaining unit shall not be 
permitted to perform work normally performed by 
Employees within the bargaining unit, unless such work is 
required in the satisfactory performance of their responsi­
bilities as management representatives. Beyond such lim­
itation, no such Employee, however, shall perform work 
which is normally done by Employees within the bargain­
ing unit, unless it is incidental work which is not done on 
a routine basis, or unless it is in an emergency situation. If 
there is a violation of this Section, the Employee within 
the bargaining unit who lost time because of such viola­
tion shall be paid his applicable rate for such lost time. 

ARTICLE V 

DEDUCTION OF UNION DUES 

Section 1, Procedure. For Employees who are mem­
bers of the Union, and who have on file with the 
Company, a valid Wage Deduction Order and 
Authorization in the form prescribed by Law, the 
Company will deduct from wages earned, and pay to the 
Union, the regular Union initiation fee and regular dues 
according to the following procedure: 

(a) The Union shall certify to the Company, the 
names of Employees for whom deductions are to 
be made, and the monthly dues and initiation fee 
(unless specifically instructed not to deduct the 
latter) due from each Employee, and shall here­
after certify the names of any additional 
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Article V - Section 1 
Employees for whom deductions are to be made, 
with the amount of monthly dues and initiation 
fees due from such Employees. The additional 
certifications will be made to the Company 
Manager of Payroll by the first day of the week in 
which the first pay in any month is to be paid, or 
by the first day of the week in which the third pay 
is to be paid, and such certifications shall be 
accompanied by a valid Wage Deduction Order 
and Authorization signed by the newly certified 
Employees. 

The Union will advise the Company of any 
change in the amount of regular monthly dues 
and initiation fees, and the President of the Local 
Union shall certify that such changes were offi­
cially made. 

From the first pay of each month, the Company 
will deduct the dues for that month and initiation 
fees from the earnings of Employees on the certi­
fied lists and for which valid Wage Deduction 
Order and Authorization Forms are on file. The 
amount of Union dues deducted from any 
Employee's pay will be accumulated on a year to 
date basis and that amount will-be reported on the 
Employee's check stub. Initial deductions from 
the pay of Employees listed on lists filed after the 
first day of the week of the first pay, and before 
the first day of the week of the third pay, will be 
made from the third pay. If an Employee has no 
pay coming in the first pay period, or the pay is 
not sufficient to cover the Union's deductions and 
other authorized wage deductions, the Union 
deduction will be made from the third pay in that 
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Article V - Section 1 
particular month if it is sufficient to cover all 
authorized deductions, The initiation fee will be 
deducted in the first pay of the following month, 
if that pay is sufficient, and if not, the deductions 
of the initiation fee will be carried to the third 
pay, etc. Occasionally, dues will not have been 
deducted from the earnings of an Employee who 
was eligible for such deduction in a given month, 
and in such cases, if the Union notifies the Payroll 
Office, in writing, the Company will make such 
deductions in the succeeding month as set forth 
above. Under no conditions will the Company 
make such deductions later than the succeeding 
month, 

(d) The Company will promptly pay over to the 
Financial Secretary of the Union, dues and initia­
tion fees so deducted, and will furnish the Union, 
monthly, with a list of the Employees for whom 
deductions have been made and the amount of 
such deduction, in Check Number order for each 
Plant, and also a list of Employees on a prior list 
for whom no deduction has been made because of 
quit, discharge, absence from payroll, or with­
drawal or transfer out of the unit. 

(e) The Union agrees to indemnify and hold the 
Company harmless against any and all claims, 
suits, orders, or judgments brought or issued 
against the Company as a result of any action 
taken or not taken by the Company pursuant to 
any written communication, from the Union 
under the provisions of this Article. 
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Article V - Section 2 
Section 2. Resumption of Deductions. Upon the 

rehire of an Employee within twelve (12) months of the 
date of his leaving employment, or upon the recall of an 
Employee during the period that he retains his recall 
rights, the Company will resume deduction of dues for 
him if he has a valid Wage Deduction Order and 
Authorization on file. If a recalled Employee does not 
receive a pay in the first pay of the month of his recall, his 
Union Dues shall be deducted from the third pay paid in 
that month if the recalled Employee receives pay in that 
pay period. 

Section 3? V-Cap Contributions. For Employees 
who have on file with the Company a valid Wage 
Deduction Order and Authorization, the Company will 
deduct from wages earned, and pay the appropriate 
amount to the National UAW V-CAP Fund according to 
the following procedure: 

(a) The Union shall certify to the Company, the 
names of Employees for whom deductions are to 
be made and the amount of such deduction. 

(b) From the second pay of each month, the Company 
will deduct the V-CAP contribution for that month 
from the earnings of Employees who have a 
V-CAP Wage Deduction Order and Authorization 
Form on file. The amount of such deduction from 
an Employee's pay will be accumulated on a year 
to date basis and that amount will be reported on 
the Employee 's check stub or voucher. If an 
Employee has no pay coming in the second pay 
period, or the pay is not sufficient to cover the 
V-CAP deduction and other authorized wage 
deductions, no deduction will be made that month. 
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Article V - Section 3 
(c) On a monthly basis, the Company will furnish the 

Union with a list of the Employees for whom 
deductions have been made and the amount of 
such deductions, in Employee number order. 

(d) If an Employee leaves the active payroll for any 
reason, his V-CAP Wage Deduction 
Authorization Order becomes invalid. 

(e) Upon request, the Company will prepare an 
annual computer tape of V-CAP members accord­
ing to the tape specification layout as provided by 
the National CAP Department. 

(f) The Union agrees to idemnify and hold the 
Company harmless against any and all claims, 
suits, orders, or judgments brought or issued 
against the Company as a result of any action 
taken or not taken by the Company pursuant to 
any written communication, from the Union 
under the provisions of this Memorandum. 

(g) The Company agrees to remit said deductions 
promptly to UAW V-CAP, care of the 
International Union, United Automobile, 
Aerospace and Agricultural Implement Workers 
of America (UAW). 

(h) Annual administrative costs are estimated at $600 
per year. This amount is to be paid by the UAW 
during July of each year. These expenses will be 
reviewed on a periodic basis and should such 
costs be 10% greater or lesser than $600, the 
Company wiil reopen for discussion the matter of 
administrative costs. 
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Article VI - Section 1 
ARTICLE VI 

UNION REPRESENTATION 

Section 1. Central Grievance Committee. A Central 
Grievance Committee shall be established to handle 
Fourth-Step Grievances comprised of the tulltirne Newton 
Union Representatives, the International Representative, 
the President and the Vice President of the Local Union. 
The composition of the Central Grievance Committee in 
any given Fourth-Step meeting will normally consist of 
the Union Representatives involved in the grievances to 
be heard, in> addition to the International Representative 
and the President of the Local Union. 

Section 2. Third-Step Grievance Committee. A 
Third-Step Grievance Committee shall be established and 
shall consist of: the Chief of Assembly/Support, 
Alternate Chief of Assembly/Support, and the two (2) 
Area Representatives (one of which shall be the Skilled 
Trades Representatives); and the five (5) Area 
Representatives, In any one of these Step Three 
Grievance meetings, the Chairman of the Skilled Trades 
Council and/or the Rate Representative may be present as 
required by the Union. 

Section 3, Chief of Assembly/Support 
Representatives. There shall be one (1) Chief of 
Assembly/Support Plant Representative, who shall be 
paid by the Company up to forty (40) hours per week as 
provided in Section 6, who shall be permitted to confer 
with any Area Representative in such plant at any time. 

Section 4. Area Representatives. Newton Laundry 
Products shall have seven (7) Area Representatives (one 
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Article VI - Section 4 
of which shall be the Skilled Trades Representative), who 
shall be paid by the Company up to forty (40) per week 
as provided in Section 6. Each such Area Representative 
shall be restricted to the area which he represents in inves­
tigating and discussing grievances. 

Section 5. Rate Representative. A Rate 
Representative shall be designated, who shall be paid by 
the Company up to forty (40) hours per week as provided 
in Section 6, and who may function in the Plant, as 
required by the Union, in the resolution of issues with 
respect to the propriety of Labor Standards or base rates as 
determined by job evaluation. 

Section 6. Payment and Procedures Applicable to 
Plant, Rate, and Area Representatives. Ail Plant, Rate, 
and Area Representatives, as set forth in Sections 3,4, and 
5 above shall be assigned continuously to the day shift, 
and no Employees shall be permitted to process a griev­
ance growing out of such continued assignment, No such 
Representative, shall cause an Employee to suspend his 
work or leave his department until permission has been 
granted by the Department Head or his designated repre­
sentative. A total of forty (40) hours each week is the max­
imum payment which will be made to any one of such 
Representatives and/or his alternate at the rate set forth in 
the Wage Schedule for such Representatives, except thai 
when twenty-five percent (25%) or more of the 
Employees are scheduled to work on the day shift on 
Saturday or Sunday in the area represented by an Area 
Representative, such Area Representative shall be paid by 
the Company for the time actually spent in his area during 
such period, or when one hundred (100) or more of the 
Employees in the assembly departments or one hundred 

Article VI - Section 6 
(100) or more of the Employees in the support depart­
ments are scheduled to work during such periods, the 
Chief of Assembly or the Chief of the Support areas 
will be paid for the actual time spent in the Plant during 
the day shift on Saturday or Sunday. The Rate 
Representative shall be permitted to work weekend over­
time when five (5) or more elected representatives are per­
mitted to work. When Representatives are scheduled to 
work as described previously, they will be permitted to 
work the planned schedule of hours (up to a maximum of 
eight) even though the number of Employees working is 
reduced below the required number during the planned 
schedule. 

This same policy shall apply for payment of Chief of 
Assembly or Chief of Support and Area Representatives 
during the summer and winter shutdown periods except 
that Alternate Representatives shall not serve as a Chief of 
Assembly or Chief of Support or Area Representative 
during such shutdown. When the Company mutually 
agrees in advance through the Manager of Human 
Resources, the Rate Representative will receive payment 
on an overtime basis. The Company shall provide notice, 
in advance> as to whether or not the necessary number of 
Employees will be scheduled in the area or the Plant, as 
the case may be. No claim may be made against the 
Company for payment of such time if for any reason the 
Representative or his alternate is not in the area or in the 
Plant. When any such Representative is absent from the 
Company premises, and is not in any way functioning as 
a Union Representative with Company representatives, 
the Representative may, by specific request to the 
Manager of Human Resources, designate his alternate to 
serve in his place, and after such specific designation, 
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Article VI - Section 6 
such alternate shall be paid the same rate as the 
Representative for the time involved. Such 
Representatives will be eligible to file a bid, a transfer 
request or a request for interdepartmental transfer to 
vacancies in wage groups 1, 2 or 3 or into a job classifi­
cation in Wage Group 4 where the work content of the 
classification has been evaluated in the first degree of the 
experience factor. Bids or any transfer requests to vacan­
cies in the second degree of the experience factor of Wage 
Group 4 or above wiil be permitted only if such 
Representative has previously become qualified and could 
now perform the work with a minimum amount of super­
vision. If successful in bidding or requesting any transfer, 
the transfer will be so indicated on the Representative's 
work history, however, they will not be included in any 
overtime group. 

Section 7. Department Stewards. In the Plant, there 
shall be permitted one (1) Department Steward for each 
Department Head whom the Company will recognize as 
entitled to present grievances in behalf of Employees 
under that Department Head's jurisdiction. Designated 
Department Stewards (except those representing Skilled 
Trades Employees in Departments 64, 92, and 93) shall 
rotate shifts as set forth in Article VTH, Section 8 and shall 
have no authority, responsibility or function while serving 
on a shift other than the day shift. Names of such recog­
nized Department Stewards shall be furnished by the 
Union to the Company; and the Company will furnish the 
Union with the names of the Department Heads who are 
authorized to participate in the Grievance Procedure. 
Before leaving his work area to investigate or present a 
grievance, a Department Steward shall notify the 
Supervisor or Department Head, giving the reason for his 
departure from his work station and reasonable time (not 
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Article VI - Section 7 
to exceed forty-five (45) minutes) to permit the assign­
ment of a replacement. They will punch their time cards 
out upon leaving their work area, and they will punch in 
their time cards when they return to work. If a Department 
Steward does not leave his job excessively during a shift, 
he will normally be returned to the assignment be left. It 
is understood that effective June I, 1984, Alternate 
Representatives described in Section 15 shall serve as 
both Alternate Representative and the Department 
Steward in his home department. 

Section 8. Line Stewards. In the Plant for each 
department on the first and third shifts, only, there shall be 
permitted one (1) Line Steward who shall be permitted to 
assist Employees in the presentation of grievances. In 
instances where a department's jurisdiction extends over 
widely separated geographical areas, the Company will 
recognize Line Stewards for various areas as agreed upon. 
Where such Employees rotate shifts, one (J) Line Steward 
will be recognized for each shift, but such Line Steward 
shall have no authority, responsibility, or function while 
he is serving on the day shift. Names of such recognized 
Line Stewards shall be furnished by the Union to the 
Company. Before leaving their work station to investigate 
or present a grievance, the Line Stewards shall notify the 
Supervisor, giving the reasons for their departure from 
their work station and reasonable time (not to exceed 
forty-five (45) minutes) to permit the assignment of a 
replacement. They will punch their time cards out upon 
leaving their work area, and they will punch in their time 
cards when they return to work, If a Line Steward does not 
leave his job excessively during a shift, he wili normally 
be returned to the assignment he left. A Line Steward may 
agree, in writing, to remain on a fixed shift, in which case 
the Union shall receive a copy of such agreement, and 
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there shall be no grievances permitted protesting such 
non-rotating assignment of the Line Steward. 

Section 9. Union Activity. No Union activity, other 
than the handling of grievances, as provided in this 
Agreement, shalJ be conducted on Company time or 
Company premises, except that bulletins pertaining to 
bona fide Union matters may be distributed by the Union 
on the premises near the areas of egress from the plants, 
provided that such bulletins are first presented to the Plant 
Human Resources Manager. This shall not prohibit the 
Union from signing up members when both parties are on 
recognized lunch periods or before and after work. 

Section 10. Payment For Grievance Handling. 
Union Representatives specified in the Grievance 
Procedure will be paid for time lost from work while par­
ticipating in scheduled meetings, specified in the 
Grievance Procedure, during their regular working hours 
in Steps 1, 2, 3 or 4 of the Grievance Procedure. 
Department and Line Stewards who lose time from their 
work in the investigation of grievances, or to participate 
with an Employee in the presentation of a Step 1 oral 
grievance, will not be paid for such time, but shall have 
such time lost counted as time worked for the purpose of 
determining when overtime premium shall apply for work 
which they may subsequently perform during the same 
work week. 

Section 11. Payment For Special Meetings Called 
By The Company. Employees will be paid their hourly 
rate for time lost from work attending meetings with the 
Company during their regular working hours if such meet­
ings are arranged, in advance, by a Company representa­
tive and it is clearly understood who will attend the meet-
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ing and who will be paid by the Company for the time 
spent in the meeting. Meetings in the First Step of the 
Grievance Procedure paid under this Section shall be lim­
ited to those occasions when a Supervisor requires an 
Employee to meet with him in an office for the purpose of 
discussing the Supervisor's answer to a Step 1 Grievance. 
The Company may require any Employee to report to the 
Supervisor's office for a meeting upon any subject and at 
any time. If the Employee requests to have his Union 
Representative present during such meeting, the 
Supejrvisor will arrange for the applicable Representative 
to be present, but the Representative will not be paid for 
such time unless during the course of the meeting, the 
Supervisor administers discipline to the Employee. On the 
day shift, the applicable Union Representative shall be 
either the Department Steward or the Area Representative. 
On the first or third shifts, the applicable Union 
Representative shall be the Line Steward. Meetings with 
any Company Representative in any place, initiated by an 
Employee or any Union Representative in the presentation 
of Step 1 Grievances, will not be paid under this Section. 

Section 12. Cancellation of Meetings. Whenever a 
scheduled grievance meeting, as set forth in Article VII, or 
a special meeting called by the Company as set forth in 
Article VII, or a special meeting called by the Company as 
set forth in Section 11 above, has been postponed by the 
Company representative, the Company will endeavor to 
notify the Union Representatives who were scheduled to 
participate in such meeting at least one (1) hour in 
advance of the scheduled time of the meeting. Likewise, 
whenever such meetings are cancelled by Union 
Representatives, they shall endeavor to notify the appro­
priate Company representative at least one (1) hour prior 
to the scheduled starting time of such meeting. 
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Section 13. Union Officers' Shift Time. The Vice 

President, Recording Secretary, Financial Secretary, and 
the Chairman of the Skilled Trades Council will be 
assigned continuously to the day shift, provided that no 
Employee shall be permitted to process a grievance grow­
ing out of the continued assignment of such Employee to 
the day shift; and further provided that if such Employees 
accept transfer to a job which does not operate on the day 
shift, they shall either resign their office or the application 
of this Section shall be automatically suspended. 

Section 14. Visitation Privileges of Union 
Representatives. Union representatives who are not on 
the Company's active payroll, such as the Local Union 
President and the Internationa! Union Representative 
assigned to the Local Union, shall not enter plant premis­
es, except with the prior knowledge and approval of 
appropriate Company representatives. The Chief of 
Support/Assembly Plant Representatives may, after sim­
ilar knowledge and approval, be permitted to enter the 
other area of responsibility; but Union Officers, Area 
Representatives, Department Stewards, and Line 
Stewards shall not enter any plant, area or department 
which they do not represent, except as it may be necessary 
for them to pass through such department or area. Under 
no condition shall they function as a Union Representative 
in such foreign area. 

Section 15. Alternate Representatives. Whenever 
reference is made in this Agreement to a Union 
Representative, it shall also mean his designated alternate, 
who shall act in the capacity of a Union Representative in 
the elected Union Representative's absence. Effective 
June 1, 1984, such designated Alternate Representative 
shall also serve in the capacity of Department Steward in 
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his home department. Names of such Alternate 
Representatives shall be furnished by the Union to the 
Company prior to being recognized as Alternate 
Representatives, Such Alternate Representatives shall be 
assigned continuously to the day shift. 

Section 16. Representatives Seniority. Representatives 
described in Sections 3, 4, and 5 of this Article (Chief 
Representatives, Area Representatives, and Rate 
Representative, excluding any other positions), shall 
have their seniority date adjusted in order to provide 
at leasfone (1) day more seniority than the most senior 
employee working in the Plant at any rime during the 
life of this Agreement 

This adjusted seniority date described above shall 
have the effect of insulating such representatives from 
any downgrade or layoff from the Plant as described in 
Article X, Sections 3 and 4, and will, in effect, provide 
the specified Representatives with super seniority. 
Such adjusted dates shall only apply to those 
Representatives currently acting and serving as a 
Representative when a layoff occurs and shall only 
include those Representatives described in Sections 3, 
4, and 5 of this Article. 

ARTICLE VII 

GRIEVANCE PROCEDURE 

Section 1. Definition of Grievances. A grievance is 
defined to be any difference which may arise between the 
parties or between an Employee and the Company involv­
ing the interpretation, application, or violation of any pro-
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vision of this Agreement Grievances alleging a violation 
of Articles VIII, IX, X, XI, XII, XIII and XVI, unless oth­
erwise specifically provided, shall be signed by the 
aggrieved Employee. Grievances alleging a violation of 
any other provision of the Agreement may be signed by 
the applicable Area Representative, provided that the 
grievance does not identify an aggrieved Employee and 
does not ask for an adjustment or change in the conditions 
or status of any Employee. 

Section 2. Grievance Procedure. Grievances may be 
processed through the Grievance Procedure set forth, in 
this Article, up to and including arbitration. There shall be 
no violation of Article II, Section 1, of this Agreement on 
account of such grievances. Any grievance that either is 
not processed or is disposed of in accordance with this 
Grievance Procedure shall be considered settled, and such 
settlement shall be final and binding upon the Company, 
the Employee or Employees involved, the Union and its 
members. Except with respect to the right to present an 
individual grievance as expressly set forth in Step 1 
below, the Union shall in the redress of alleged violations 
by the Company of this Agreement or any agreement sup­
plementary hereto be the exclusive representative of the 
interests of each Employee or group of Employees cov­
ered by this Agreement, and only the Union shall have the 
right to assert and press against the Company any claim, 
proceeding, or action asserting a violation of this 
Agreement. 

No Employee or former Employee shall have any 
right under this Agreement in any claim, proceeding, 
action, or otherwise on the basis of, or by reason of any 
claim that the Union or any Union officer or 
Representative has acted or failed to act relative to pres-
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entation, prosecution, or settlement of any grievance or 
other matter as to which the Union or any Union officer or 
Representative has authority or discretion to act, or not to 
act, under the terms of this Agreement. 

Step 1. 

(a) General Grievances. The grievance shall initial­
ly be taken up with the Supervisor by the 
Employee, alone or, if the Employee elects, 
accompanied by either his Line Steward or his 
Department Steward or his Area Representative 
on an oral basis. The Supervisor shall attempt to 
adjust the grievance as soon as possible, but if the 
matter requires investigation or consultation, he 
shall be permitted to give his answer at any time 
within two (2) workdays, or longer if it is mutu­
ally acceptable to extend this period. 

(b) Grievances On a Labor Standard. In this 
Article, the words "Labor Standard" shall be con­
strued to include a Preliminary Estimate and an 
Area Code, When a Labor Standard for a new or 
changed job has been approved and released, and 
an Employee who performs the operation 
believes the Standard to be improperly estab­
lished, a written "Step I Grievance On A Labor 
Standard" may be filed by the Employee if he has 
run the job on-standard a minimum of 
twenty-four (24) hours. If the Standard has been 
run so infrequently during the thirty (30) days 
after its establishment that no Employee has run 
the job on-standard for a minimum of twenty-four 
(24) hours, any Employee who has run the job on-
standard for six (6) hours during that thirty (30) 
day period may, file a grievance. 
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If no Employee has mn the job on-standard for 
six (6) hours during that period, an Employee 
may file a grievance after that period as soon as 
he has run it an accumulated six (6) hours. Such 
"Step 1 Grievance On A Labor Standard" shall be 
signed by the Employee and filed with the 
Supervisor, and shall be immediately referred to 
the Industrial Engineering Department. Such 
grievances shall state either that: 

(1) The Labor Standard was not established 
according to the requirements of Article 
IX, Section 7 (f), or 

(2) There was not sufficient change to justi­
fy a new Standard, as required in Article 
IX, Section 7 (j). or 

(3) The Standard on a changed job was not 
properly related to a Standard on a prior 
job as required in Article IX, Section 7 (i) 
and (1), or 

(4) If a Preliminary Estimate is involved, 
that it was not established according to 
the requirements of Article IX, Section 9. 

Upon receipt of the grievance by the Industrial 
Engineering Department, a meeting shall be 
arranged between a representative of the 
Industrial Engineering Department, the 
Supervisor involved, the Rate Representative and 
the Area Representative involved in the grievance 
to clarity the grievance. 
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Following such meeting, the Industrial 
Engineering Department will prepare a 
Comparative Data Sheet and an MTM Analysis 
of the elements in the Labor Standard which have 
been changed (where they are, by the nature of 
the grievance, required), and within five (5) work 
days after the meeting (unless the Company can 
show clearly justifiable reasons for extending this 
period) shall notify the Rate Representative that 
such grievance has been investigated and that the 
Company representatives are prepared to discuss 
it.,The Rate Representative, accompanied if he 
wishes by the Area Representative, shall meet 
with the representative of the Industrial 
Engineering Department and the Supervisor 
involved to discuss the grievance and the pre­
pared data. He shall be given a copy of the 
Comparative Data Sheet and a copy of the MTM 
Analysis of the changed elements (if such have 
been prepared). The Rate Representative shall 
then be permitted a period of fifteen (15) work­
days (unless the Company has agreed to extend 
such period) during which they shall investigate 
the grievance and determine whether or not it is 
warranted. If they determine that the grievance is 
not warranted, they shall so advise the Employee 
and notify the Industrial Engineering 
Department, thereby withdrawing the grievance. 
A copy of the Summary of Industrial Engineering 
Investigation and Review will be provided to the 
Rate Representative for the purpose of giving it to 
the grieving Employee. If they determine that the 
grievance is warranted, they shall assist the 
Employee in the preparation and filing of a Step 
2 Grievance as set forth below. If they fail both to 
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notify the Industrial Engineering Department that 
the grievance has been withdrawn and to file a 
Step 2 Grievance within a period of fifteen (15) 
workdays (or within an agreed extension), the 
grievance shall be deemed to have been with­
drawn. 

(c) Grievance On An Area Code. When an 
Employee who is working on an Area Code, and 
has operated under it for the minimum number of 
hours set forth in the table below, believes that one 
or more of the Labor Standards included in the 
Area Code is improperly established, he may file a 
written "Step 1 Grievance On An Area Code", on 
forms to be provided by the Company. Such griev­
ance shall clearly state which Labor Standards or 
parts of Labor Standards the Employee alleges to 
be improper. Such grievance shall be signed by the 
aggrieved Employee. If more than five (5) 
Employees are directly involved, the names of the 
Employees shall be listed, and the form shall be 
signed by one (1) Employee in the group. The form 
shall be delivered to the Supervisor, who shall note 
the time of receipt on the form and shall deliver the 
form to the Industrial Engineering Department. 
Thereafter, the grievance shall be handled precise­
ly as set forth in Subparagraph (b) above, except 
that the Industrial Engineering Department shall be 
permitted the number of workdays shown below 
following their initial meeting with the Supervisor 
and the Rate Representative involved for the pur­
pose of clarifying the grievance, during which to 
investigate the grievance, unless the Company can 
show clearly justifiable reasons for extending such 
period. 
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The number of hours which the Employee must 
have worked on the Area Code before he may be 
permitted to file such grievance, and the time per­
mitted to investigate the grievance shall be as set 
forth below: 

No. of 
Standards In 
Area Code 

2 
3 

,4 
5 
6 
7 
8 
9 
10 

(Or More) 

No. Of 
Hours To 

Be Worked 
32 
38 
44 
50 
56 
62 
68 
74 
80 

Workdays 
To Investigate 

7 
7 
9 
9 

11 
11 
13 
13 
15 

In the application of hour requirements as related 
to this table, it is understood that the grieving 
Employee must have earned at least six (6) hours 
on each standard he is grieving in the area code. 
An Employee working under an Area Code who 
has earned twenty-four (24) or more hours on any 
one Labor Standard included in such Area Code 
may file a "Step 1 Grievance On A Labor 
Standard" against such Labor Standard as set 
forth in Subparagraph (b) above. 

Retroactive Adjustments Of Labor Standard, 
Preliminary Estimate, and Area Code 
Grievances. If an adjustment on any Labor 
Standard is granted at any Step of the Grievance 
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Procedure, the adjustment will be made retroac­
tive to the date the grieving Employee first 
worked on such Labor Standard provided the 
Employee filed the "Step 1 Grievance On A 
Labor Standard" or "Step 1 Grievance On An 
Area Code", or a "Step 1 Grievance On A 
Preliminary Estimate" within thirty (30) days 
after he had the required number of hours to do 
so. Such thirty (30) day period may be extended 
by mutual agreement of the parties. 

Step 2. 

If the Grievance Answer in Step t is not satisfactory, 
the grievance shall be reduced to writing on a form to be 
provided by the Company and readily available in each 
department, and signed by the aggrieved Employee. If 
more than five (5) Employees are directly involved, the 
names of the Employees shall be listed, and the Grievance 
Form shall be signed by one (1) Employee in the group, 
The Article and Section of the Agreement alleged to have 
been violated must be identified, and subsequent process­
ing of the grievance will be confined to a consideration of 
that Article and Section only. The grievance shall state as 
clearly as possible the precise nature of the Employee's 
position. If the grievance is against a Labor Standard, it 
must be signed by the Rate Representative and it shall 
identify as accurately as possible the precise aspect of the 
Labor Standard which is alleged to be improper. All other 
grievances shall be signed by the appropriate Union rep­
resentative involved. The Grievance Form shall then be 
delivered to the Supervisor, who shall note the time of 
receipt on the form and shall deliver the form to the 
Department Office for subsequent typing and distribution, 
As soon as such typing has been completed, receipt copies 
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of the grievances shall be forwarded to the Union 
Representative who signed the grievance, the Area 
Representative, and the Chief of Assembly/Support 
Representative, the Alternate Chief of Assembly/Support 
Representatives and the Skilled Trades Chairman if appli­
cable. At least once each week in each department, 
according to a predetermined schedule, a meeting shall be 
held between the Department Head or his designated rep­
resentative, accompanied if he desires by other Company 
representatives and the Department Steward, the Area 
Representative involved, and the Chief of 
Assembly/Support Representative to discuss grievances 
which have be«n submitted as set forth above at least two 
(2) workdays prior to such meeting. If no such grievances 
are on file, no meeting will be held, unless a special meet­
ing on a nongrievance subject has been arranged in 
advance for the scheduled meeting time, as described in 
Article VI, Section 11. 

Following the meeting, the Department Head or his 
designated representative shall answer the grievance in 
writing within three (3) workdays after the meeting, unless 
a longer time is agreed upon, and the written answer shall 
be returned to the Area Representative, with a copy for the 
Chief of Assembly/Support Representative, Alternate 
Chief of Assembly/Support Representative, and the 
Chairman of the Skilled Trades Council if applicable and 
for each Employee signing the grievance. If no written 
answer is received from the Company representative with­
in three (3) workdays following such meeting, or within 
such longer period as may have been agreed upon, the 
Chief of Assembly/Support Representative if he so 
desires, may appeal such grievance to Step 3. 

(a) Labor Standard Grievances in Step 2. After a 
grievance has been entered in Step 2 and the Area 
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Representative asks to examine a Labor Standard 
because it is incidentally involved in connection 
with a grievance involving the appropriateness of 
an allowance payment or the determination of 
whether an Employee is entitled to be put on an 
off standard or downtime basis, the Company will 
make the necessary data available at the next Step 
2 Grievance Meeting. In no event wiii the 
Company provide either a recheck or a 
Comparative Data Sheet for grievances origi­
nating in Step 2, and if the grievance actually 
involved the time values of a Labor Standard or 
the question of the extent of change from a prior 
Standard, and a recheck or Comparative Data 
Sheet is needed, the grievance will be returned for 
resubmission as a written Grievance in Step 1 (b). 
In such case, the date the grievance was filed at 
Step 2 will be considered the date the grievance is 
resubmitted at Step 1 for purposes of determining 
eligibility for a retroactive settlement. If the 
Union alters its definition of the complaint 
against the Labor Standard, the Company shall be 
permitted the necessary time to investigate the 
new complaint. 

(b) Downgrading Grievances in Step 2. When an 
aggrieved Employee signs and submits a griev­
ance in Step 2 alleging that he was improperly 
transferred during a downgrading, the Chief of 
Assembly/Support Representative may within 
three (3) workdays after the filing of such griev­
ance submit in writing to (he Manager of Human 
Resources a list of Employees who, he alleges, 
may have been improperly transferred in the 
same downgrading procedure, if it is subsequent­
ly determined that the transfer of the aggrieved 
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Employee was improper. Such list of Employees 
must indicate the job classification to which each 
Employee presumably would have been trans­
ferred if the aggrieved Employee had not been 
improperly transferred. If the grievance (o which 
the list of Employees relates is subsequently 
resolved in favor of the aggrieved Employee, the 
Employees on such list may enter written Step 2 
Grievances within three (3) workdays after such 
resolution if each such Employee signs an indi­
vidual grievance, and if such grievances are ulti­
mately resolved in favor of the Employee, 
retroactWe settlement, if any, may be paid to the 
date of the original grievance which preceded the 
filing of the list, but not beyond that date. 

Step 3. 

If the grievance answer is not satisfactory, an appeal 
may be filed by the Chief of Assembly/Support 
Representative within ten (10) workdays after the 
Department Head's answer has been time-stamped in the 
Plant Labor Relations Office and placed in the receptacle 
in the Plant Labor Relations Office for attention of the 
Chief of Assembly/Support Representative, and if not 
filed within that time period, it shall be considered settled 
and not subject to further processing. Such appeal shall be 
filed in writing with the Company Representative desig­
nated to represent the management in this Step. Such 
appeal shall be made on the Appeal Form provided by the 
Company. The reasons why the answer of the Department 
Head was not satisfactory shall be set forth briefly on the 
Appeal Form. The copies of the Appeal Form shall be 
filed with the Company Representative by delivery to his 
office within said ten (10) workdays. There shall be a 
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Third-Step Grievance Meeting once each week at a regu­
larly scheduled time, provided grievance appeals are on 
file. All grievances appealed within three (3) workdays 
preceding the meeting shall be considered at the regular 
meeting in the following week. The Company 
Representative shall prepare a written answer and give it 
to the Chief of Assembly/Support Representative within 
five (5) workdays following the meeting on the Union's 
copy of flie Appeal Form. A copy shall be prepared for 
each Employee signing the Grievance Form and the Area 
Representative (and the Chairman of the Skilled Trades 
Council if he is involved). If no written answer is received 
from the Company Representative within five (5) work­
days, or within such longer period as may have been 
agreed upon, following the meeting, the Union if it so 
desires may appeal such grievance to Step 4. 

Step 4. 

If the grievance is not settled in Step 3, the matter may 
be taken up at a meeting between Company 
Representatives and the Central Grievance Committee. An 
appeal, on a form to be provided by the Company, shall 
be filed, setting forth the reasons why the Step 3 answer 
was unsatisfactory. Such an appeal must be filed within 
ten (10) workdays after the answer in Step 3, or the griev­
ance shall be considered settled and not subject to further 
processing. Such meetings shall be held every other 
Friday if there are any Fourth-Step Appeals on file, and 
shall begin at 9:00 A.M. and shall continue until 12:00 
Noon; and shall reconvene at 1:30 P.M. and shall contin­
ue until 3:30 P.M., unless the meeting terminates earlier 
because all grievances have been discussed. The parties 
may mutually agree to continue beyond 3:30 P.M. 
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Grievances which have not been discussed at the time 

the meeting adjourns will be automatically referred to the 
next regular meeting thereafter. All grievances appealed 
during the three (3) workdays immediately preceding the 
regular scheduled meeting will not be considered at that 
meeting, but will be considered at the next regular meet­
ing thereafter. The Company shall prepare its final written 
answer and deliver a copy to the Union President, the 
Chief of Assembly/Support Representative, and the Area 
Representative involved (and the Chairman of the Skilled 
Trades Council if he is involved), and to each Employee 
signing the gfievance within five (5) workdays after the 
meeting. 

Step 5. 

If a grievance is not settled or abandoned after the 
above procedure has been followed, and it involves: 

(1) A dispute or claim arising out of either 
the interpretation or application, or both, 
of any provision of this Agreement, it 
shall be referred to arbitration under the 
procedures of Subparagraph (a) below, 
OT 

(2) A dispute concerning the Labor Standard 
time value established by the Industrial 
Engineering Department, it shall be 
referred to arbitration under the proce­
dures of Subparagraph (b) below. 

Such grievance, however, must be appealed to arbi­
tration within thirty (30) calendar days from the date of 
the written answer in Step 4, by filing the number of the 
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grievance in a " Notice Of Desire To Arbitrate" with the 
Director of Human Resources, or the grievance shall be 
considered settled and not subject to further processing, 
except that the Union shall have the option of declining to 
arbitrate grievances defined in Article II, Section 2, with­
in thirty (30) calendar days from the date of the written 
answer in Step 4, and may resort to the strike procedure as 
set forth therein, provided that when the Union has elect­
ed to arbitrate such grievance, by filing the "Notice Of 
Desire To Arbitrate", this option to resort to such strike 
procedure shall be foreclosed, with respect to that particu­
lar grievance. Upon mutual agreement of the parties, 
and in lieu of proceeding immediately to arbitration, 
the Parties may, within the thirty day period set forth 
in this paragraph refer a grievance to an FMCS medi­
ator. In such event, the Parties shall mutually select 
the mediator who shall attempt to mediate a resolution 
to the grievance. 

(a) Grievances Concerning Interpretation And 
Application Of This Agreement. 

(1) The parties may agree upon and desig­
nate a Permanent Arbitrator. If they do 
so, either party may, by notice to the 
other party and to the Arbitrator, termi­
nate the tenure of such Permanent 
Arbitrator, and another Permanent 
Arbitrator shall, if possible, be agreed 
upon and appointed in his place. If no 
such agreement can be reached, the 
selection of the Arbitrator shall be made 
as follows: Within five (5) workdays fol­
lowing receipt of the "Notice Of 
Intention To Arbitrate", the President of 
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the Union and the Director of Human 
Resources, shall attempt to select an 
Arbitrator, If they fail to agree upon the 
Arbitrator, a joint request shall be made 
to the Federal Mediation and 
Conciliation Service, which shall be 
requested to furnish five (5) names of 
Arbitrators to the Union and the 
Company, with each party having the 
right to strike two (2) names from the list 
of Arbitrators furnished by that Service. 
The Arbitrator remaining on the list shall 
^erve as Arbitrator, or if there is more 
than one Arbitrator remaining on the list, 
the selection shall be made by the 
Federal Mediation and Conciliation 
Service. 

(2) The number of cases that can be present­
ed to any Arbitrator at any one time shall 
be limited to the number of grievance 
cases appealed to arbitration at any one 
time. 

(3) The Arbitrator shall be supplied with a 
copy of the grievance file, and either 
party may submit a written statement in 
advance of the arbitration hearing, set­
ting forth briefly the facts, with the con­
tentions of the party, mailing a copy of 
this statement at the same time, to the 
Other party.. 

(4) The Arbitrator shall hear the case 
promptly. Expenses and fees of the 
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Arbitrator shall be borne equally by the 
Company and the Union. 

(5) The Arbitrator's Award shall be final and 
binding on both parties for the term of 
this Agreement. His authority shall be 
limited to applying and interpreting this 
Agreement, and he shall have no power 
to add to, subtract from, or modify any of 
the terms of this Agreement or any 
Supplementary Agreements hereafter 
made a part hereof. 

(b) Grievances Concerning Labor Standard Time 
Values. 

(1) A claim that the Industrial Engineering 
Department has not established a Labor 
Standard time value accurately may be 
presented to a Special Arbitrator listed on 
the jointly-agreed panel of persons tech­
nically qualified to make determinations 
in this area. The Union shall have the 
right to name any member of the above 
panel to act as the Special Arbitrator. If 
a referral to a Special Arbitrator does 
occur, the Arbitrator named by the Union 
shall hear all subsequent similar cases, 
unless the Union advises the Company, 
in writing, that it is dissatisfied and 
desires to select from the panel, another 
Special Arbitrator. Likewise, the 
Company may advise the Union that the 
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current member of the panel selected as 
the Special Arbitrator is unsatisfactory, 
and the Company shall request the Union 
to select another member of the panel to 
act as the Special Arbitrator. It is under­
stood, however, that neither party shall 
have the right to disqualify the last 
remaining Special Arbitrator on such 
panel unless the parties have met and 
agreed upon a new panel. 

{2)% Upon receipt of the Union's request to 
arbitrate under this Subparagraph (b), the 
Company will arrange an opportunity for 
the Union Incentive Representative to 
observe the job involved in the griev­
ance, so as to record the job conditions 
and take time measurements, if such 
observation is desired by the Union in 
connection with the preparation of the 
Union's case for arbitration. Such Union 
Incentive Representative may be an 
Employee of the Company. A representa­
tive of the Industrial Engineering 
Department shall be present during such 
observation to similarly observe the job, 
record the job conditions, and take time 
measurements. Such opportunity to 
observe the job will be arranged within a 
period of ten (10) workdays after the 
Union's request, or when the job in ques­
tion is next run if it does not run within 
the ten (10) workdays. 

(3) The request to arbitrate must clearly 
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identify the operation covered by the 
Labor Standard in dispute, and where a 
Group Labor Standard is involved, the 
specific operation in the group of opera­
tions where the allegedly erroneous time 
value determination exists. The Special 
Arbitrator shall be supplied with a copy 
of the Grievance File, and at least seven 
(7) days in advance of the date estab­
lished for his review, he shall be supplied 
with a written Statement prepared by 
each party setting forth the element or 
elements of the Labor Standard which 
the parry believes requires special con­
sideration, and any other contentions 
which the party believes to be pertinent 
to the disputed Standard, mailing a copy 
of this Statement at the same time to the 
other party. 

The Special Arbitrator may, at his 
request, meet with the representatives of 
the Company and the Union to provide 
them an opportunity to present addition­
al information pertinent to an under­
standing of the operation or operations 
involved and related matters. The 
Special Arbitrator shall observe the oper­
ation or operations promptly, and during 
such observation the operation or opera­
tions involved must be performed under 
the job conditions and according to the 
method specified in the Labor Standard. 
The Rate Representative and one (1) rep­
resentative of the Industrial Engineering 
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Department shall be permitted to be pres­
ent during such observation in addition 
to the Employee's normal supervision. 

Within seven (7) days following the date 
of the observation by the Special 
Arbitrator, either party may submit a 
Post-Review Statement to the Arbitrator, 
and shall simultaneously submit a copy 
of such Statement to the other party. The 
expenses and fees of the Special 

* Arbitrator shall be borne equally by the 
Company and the Union. 

(4) The Special Arbitrator shall study the 
entire operation or operations involved 
unless it is mutually agreed otherwise. 
He shall have only the right to determine 
whether the Labor Standard was or was 
not established within the limits of 
Industrial Engineering accuracy, to be 
determined by using the following tests: 

(a) If the element to be measured was 
established by the Company by 
the use of Method Time 
Measurement Values, the 
Arbitrator shall be required to use 
Method Time Measurement, also. 
If the element to be measured was 
established by the Company by a 
Stop Watch Observation, the 
Arbitrator shall be permitted to 
level a stop Watch Observation to 
incentive performance pace, 
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defined to be a walking pace of 
four (4) miles per hour. The incen­
tive allowance for incentive per­
formance pace is eighteen percent 
(18%). 

(b) if the element to be measured is a 
machine or process-controlled ele­
ment, the time value shall be 
established by the machine or 
process cycle. 

If the Arbitrator's measurement is by 
Stop Watch Observation and a recalculation 
would not change the time value of the total 
Labor Standard by plus or minus five per­
cent (5%), or if his measurement is by 
Method Time Measurement Analysis and 
would not change the time value of the total 
Labor Standard by plus or minus two per­
cent, (2%), the Labor Standard shall not be 
revised. If the recalculation would exceed 
these limits, he shall establish a new time 
value for the Labor Standard. Any 
allowances or standardized data used in 
such calculation shall be the allowances 
and standardized data in general use at 
Maytag, Newton Laundry Products in 
Labor Standards covering similar opera­
tions. 

(5) The Arbitrator's Award shall be final and 
binding on both parties for the term of 
this Agreement, His authority shall be as 
set forth in this Subparagraph, and he 
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shall have no power to add to, subtract 
from, or modify any of the terms of this 
Agreement or any supplementary agree­
ments hereafter made a part hereof. If 
the Labor Standard time value is 
changed, the new Standard shall go into 
effect with retroactive adjustment to the 
date of the filing of the grievance. 

(6) If a grievance concerns the questions of 
whether or not there was a method 

* change sufficient to justify the establish­
ment of a new Standard, the grievance 
shall go to the regular Arbitration as pro­
vided in Step S (a) above; but it is under­
stood that the Union Incentive 
Representative shall have the right to 
observe the job after filing a request to 
arbitrate, as provided in Subparagraph 
(b) (2). 

Section 3. Participation Of Aggrieved Employee. 
The individual Employee involved in the grievance, or 
one (J) representative of the group of Employees 
involved, may be present at each Step of the Grievance 
Procedure at the request of either party. Whenever such an 
Employee is requested by the Company to be present at 
such meetings, he will be paid at his hourly rate for time 
lost from his regular work. 

Section 4. Time Limits. Unless a grievance on an 
event, such as a demotion, promotion, transfer, recall, or 
conduct report, is filed in Step 2 within thirty (30) calen­
dar days after the event occurs (or thirty (30) calendar 
days after the aggrieved Employee returns from a leave of 
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absence), it will not be considered under the above proce­
dure. Grievances on disciplinary suspension or discharge 
cases must be filed within the time limit established in 
Article XII, Grievances alleging improper placement in a 
downgrading procedure, and which are related to the orig­
inal grievance, must be filed within the same time limits 
as set forth in Section 2, Step 2, of this Article, Grievances 
on any continuing condition should be filed promptly. The 
settlement of grievances (other than incentive grievances 
.as set forth in Section 1, Step 1 (d) of this Article) may be 
made retroactive to a date as much as thirty (30) days prior 
to the date that the grievance was first presented in writ­
ing to the Company. A later date may be the effective date 
of the grievance settlement. 

Section 5. Alternates For Area Representatives 
And Chief of Assembly/Support Representatives. 
Whenever the Chief of Assembly/Support 
Representative OT an Area Representative is mentioned in 
this Article, it is understood that his designated alternate 
may serve whenever he is absent from the Plant, or is oth­
erwise unable to function in the Grievance Procedure up 
to and including arbitration. His alternate will not be rec­
ognized, however, unless the Plant Labor Relations 
Manager has been notified by the Chief of 
Assembly/Support Representative or the Area 
Representative that such is the case. 
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ARTICLE VIII 

HOURS OF WORK 

Section 1. Norms] Daily And Weekly Schedules. 
The Company shall have the right lo schedule working 
hours and days, provided that if a change is made in the 
hours of any shift, the Company will discuss the change 
with the Union. (This means that whenever a weekly 
schedule involving twenty-five (25) or more Employees 
in a single department is changed, the Company wilt noti­
fy the Chief of Assembly/Support Representative prior to 
the effective date of the change); and further provided: 

(a) The normal daily work schedule shall be eight (8) 
hours, exclusive of lunch periods. 

(b) There shall be no split shifts (except for iunch 
periods), except by mutual agreement of the 
Company and the Union. 

(c) The normal weekly work schedule shall be five 
(S) consecutive days, Monday through Friday, 
inclusive, except for Employees covered under 
Paragraph (e) below and Section 4 (c) of this 
Article. 

(d) The Plant payroll week consists of seven (7) con­
secutive days beginning midnight Saturday for 
pay purposes only. Payday for all Employees 
shall be on Friday, except that Employees sched­
uled on the third shift in the Newton Plant shall 
receive their check before the end of their 
Thursday shift. Employees scheduled on the first 
shift in the Newton Plants shall receive their 
check before the end of their Friday shift. When a 
National holiday falls on Friday resulting in the 
closure of local banks, payday for all shifts shall 
be on Thursday. 
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(e) Steam Plant Operators (Plant 2), who, by nature 

of their duties, are required to work Saturday 
and/or Sunday, will have normal weekly work 
schedules of five (5) consecutive days which 
need not start on Monday and may occur in two 
plant payroll weeks. The start of the first sched­
uled day in each plant payroll week will deter­
mine the twenty-four (24) hour periods for that 
payroll week. It is understood that Employees in 
this group do not quality for premium payment 
merely by working on a calendar Saturday or 
Sunday, but such Employees will be paid the 
applicable premium rate whenever they work on 
the sixth day (time and one-half) or the seventh 
day (double time) following their normal five (5) 
day schedule. It is also understood that no premi­
um shall be paid when an Employee requests to 
be returned to his normal weekly work schedule 
after filling in for another Steam Plant Operator 
who was on vacation. At the time such 
Employees change shifts, such an Employee may 
work during the first week on his new shift 
assignment on the sixth and/or seventh day fol­
lowing the five (5) days of his prior week's sched­
ule, and such an Employee will qualify for sixth 
and/or seventh day premium pay, but his new 
shift schedule shall establish a new weekly work 
schedule to be used in determining the new sixth 
and seventh day for the duration of his assign­
ment to the particular shift. An Employee sched­
uled on a Monday through Friday work week 
under this paragraph who would otherwise be 
entitled to receive premium pay on calendar 
Saturday or Sunday as such, shall not have his 
weekly work schedule changed to a seven day 

42 

Article VUI - Section 1 
schedule for the sole purpose of avoiding such 
premium payment for calendar Saturday and 
Sunday. 

This Section shall not be construed as a guarantee 
of hours per day or per week. 

Section 2. Daily Overtime Compensation. The 
Company shall have the right to schedule overtime pro­
vided that all hours compensated in excess of eight (8) 
hours within any twenty-four (24) hour period shall be 
considered daily overtime hours and paid for at the rate of 
time and one-half. Such twenty-four (24) hour periods 
shall commence at the Employee's regular shift starting 
time on his first scheduled work day of each work week. 
If he is assigned to a different work shift, a new 
twenty-four (24) hour period will be established com­
mencing at such new starting time. Hours paid as overtime 
hours within a previously established twenty-four (24) 
hour period shall not be considered for calculation of 
overtime hours in the new twenty four (24) hour period. 
When Employees exchange shifts or starting times for 
their own personal convenience, with the agreement of the 
Supervisor; or when an Employee is transferred to a dif­
ferent classification or shift, as a function of seniority 
(including such changes resulting from job bidding, trans­
fer, request, interdepartmental requests for transfer, med­
ical placements, etc.) such change shall not require the 
payment of daily overtime, but when the Company 
assigns an Employee to a different shift during a work­
week, to include downgrades other than medical, the pro­
visions of this Section shall apply, Absences of Union rep­
resentatives on Union business, either inside or outside the. 
plant, requested by the President of the Union, where 
approval of such absence is given by the Company in 
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advance, shall be permitted and shall be counted as hours 
worked in the determination of daily or weekly overtime 
as set forth above. 

Section 3. Lunch Periods. When Employees are 
scheduled on one (1) or two (2) or three (3) shifts, 
Employees on the second shift (day) shall have a thirty 
(30) minute lunch period, without pay, except where 
longer lunch periods are established practice. Employees 
on the third shift (afternoon) or first shift (night) shall 
have a one-half (1/2) hour lunch period, without pay. 
However, if it is necessary for the Company to schedule 
an Employee for only eight (8) continuous hours, the 
Employee shall have an eighteen (18) minute lunch peri­
od, with pay at his hourly rate. It is the intention of the 
Company to make a reasonable effort to suit the conven­
ience of the Employee in cases where it is necessary to 
schedule special lunch periods. When the Company 
assigns an Employee, who normally works on eight (8) 
hour continuous shifts with a paid lunch period, to a shift 
with an unpaid lunch period, they shall notify the 
Employee one (1) day in advance of such change; and if 
such prior notice is not given, the Employee shall be paid 
his lunch period allowance, and in addition, if he so 
requests, he shall be permitted to quit at his regular quit­
ting time if such quitting time is earlier than the quitting 
time of the shift to which he has been assigned. The lunch 
periods, either paid or unpaid, of Employees need not nec­
essarily coincide with the lunch periods of other 
Employees on the same shift, as the Company reserves the 
right to schedule individual lunch periods so as to meet 
production requirements. 

Unpaid lunch periods shall start no earlier than the 
end of the fourth hour of an Employee's regular starting 
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time and no later than one hour thereafter. When it is nec­
essary for the Company to schedule an Employee's lunch 
period at a time other than that specified above, he shall be 
notified as soon as practicable, and shall be permitted an 
eighteen (18) minute paid lunch period on that day only, 
which, whenever practicable, shall be uninterrupted, 
unless the Employee voluntarily requests that he be grant­
ed a thirty (30) minute unpaid lunch period instead of an 
eighteen (18) minute paid lunch period. 

Where an Employee who normally observes a thirty 
(30) minute unpaid lunch period qualifies for an eighteen 
(18) minute paid lunch period, he may be idle for the 
remaining portion of a regular thirty (30) minute unpaid 
lunch period. 

The Company will not require an Employee to punch 
out early at the end of his shift solely to avoid the overtime 
premium payment which would otherwise apply because 
the Employee has qualified for an eighteen (38) minute 
paid lunch period. 

Employees shall be permitted to leave their work area 
and/or the Company premises during lunch periods, both 
paid and unpaid; but it is necessary, as in the case of the 
Steam Plant Operators and other operations requiring con­
tinuous observation to require such an Employee who 
qualifies for an eighteen (18) minute paid lunch period to 
remain in his work area and where necessary, interrupt his 
paid lunch period to attend to his work station assignment. 
Except as otherwise provided, Employees shall not per­
form any work during their lunch periods. 
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Section 4. Week End Overtime. 

(a) Saturday Overtime. The Company will pay time 
and one-half to Employees scheduled to work on 
Saturday, except Employees as set forth in 
Section 1 (e) of this Article. 

(b) Sunday overtime. Daily overtime at the rate of 
double time will be paid for all hours worked on 
Sunday, except for Employees as set forth in 
Section 1 (e) of this Article, who, by the nature of 
their duties, are required to work Saturday and/or 
Sunday and who have normal weekly work 
schedules of five (5) consecutive days, which 
need not start on Monday. 

(c) For the purpose of computing premium pay on 
Saturday and Sunday, as provided in Paragraphs 
(a) and (b) above, the Saturday and Sunday shall 
be the calendar day except: 

(i) for Employees whose regular shift start­
ing time extends into the beginning of 
the calendar Saturday or Sunday by not 
more than one (1) hour, the Saturday or 
Sunday under this Section shall be the 
twenty-four (24) hour period beginning 
one (1) hour after the start of the calendar 
Saturday or Sunday, provided that when 
an Employee works beyond such one 
hour limit, all hours worked by him after 
Midnight of that day shall fall outside 
this exception and be paid for on a calen­
dar day basis; and • 
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(ii) for Employees whose regular shift start­

ing time begins not more than one (1) 
hour prior to the beginning of the calen­
dar Saturday or Sunday, the Saturday or 
Sunday under this Section shall be the 
twenty-four (24) hour period beginning 
one (1) hour before the start of the calen­
dar Saturday or Sunday, provided that 
when an Employee is called in early on a 
shift that starts Saturday or Sunday night 
and he starts work prior to 11:00 p.m. on 

* such Saturday or Sunday, all hours 
worked by him prior to Midnight of that 
day shall fall outside this exception and 
be paid for on a calendar day basis. 

Section 5. No Pyramiding Of Premiums. An 
Employee shall receive either daily overtime or weekly 
overtime under Sections 2 and 4, whichever is greater, but 
not both, and shall receive the highest premium applicable 
during the same hours worked under Section 2,4, and 7. 

Section 6. Distribution Of Opportunities To Work 
Overtime. Opportunities to work daily and weekly over­
time and to extra work in short workweeks shall be dis­
tributed according to the following rules: 

(a) Employees in each department who are working 
on the same shift, and who would normally divide 
overtime, shall be placed in groups which will be 
identified on the Overtime Group List. 
Opportunities to work overtime will be distrib­
uted equitably among the employees in each 
overtime group. 
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(b) Overtime records shall be kept within the 

Department Office for each overtime group in the 
department, which will establish any differential 
in overtime distribution among the Employees 
within the group. These overtime records will be 
made available for inspection by the Employees 
involved and the Union Representatives. 

(c) When any Employee within an overtime group 
achieves an excess of twelve (12) or more 
charged hours of overtime in excess of any other 
Employee in the same group, such other 
Employee may file a written notice with the 
Department Head, to the effect that one (1) or 
more Employees in the group are twelve (12) or 
more charged hours of overtime in excess. Such a 
notice must be signed by one (1) Employee, and 
must be filed prior to the end of the shift during 
which the overtime assignment, which would 
result in the further unbalance, was scheduled. 

If, following the receipt of such notice, an 
Employee who is twelve (12) or more hours in 
excess of the aggrieved Employee who signed the 
notice is permitted to work overtime without 
clearly justifiable reasons, the Company shall pay 
to the aggrieved Employee, who signed the 
notice, the earnings that the Employee who was 
in excess and who was permitted to work earned 
during such period. Such payment shall be 
charged as overtime worked. If any such notice is 
filed, it shall become cancelled and shall have no 
effect when no Employees in the group have 
twelve (12) or more hours in excess of the 
aggrieved Employee. If more than one (1) such 
notice is on file and an error in scheduling over-
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time occurs, the Employee with the lowest over-
lime credits, who had a notice on file, will be paid 
the earnings received by the Employees improp­
erly scheduled. If several Employees filing such 
notice have equal overtime credits, the penalty 
payment will be divided among them. This para­
graph shall not prevent the Company from sched­
uling groups of Employees, working in the skilled 
trades classifications, and Employees who nor­
mally work with them, such as truckers and 
laborers, for Saturday and then Sunday overtime, 
even though the Sunday assignment may be after 
an unbalance of twelve (12) or more charged 
hours has been created. 

(d) When all Employees working in an overtime 
group on a particular day have been scheduled to 
work overtime and the Company desires to 
schedule additional Employees to perform such 
work, such additional Employees from the 
Department shall first be scheduled and then, if 
necessary, Employees from outside the 
Department, and the overtime charged to the 
overtime record of such Employees so scheduled. 
So far as is practicable, the Company will 
endeavor to schedule such additional Employees 
who have the least amount of overtime credit in 
their own overtime group, except as otherwise 
provided in (g) of this Section. If the Company 
schedules an Employee on a daily overtime basis 
to perform work normally performed by 
Employees in another overtime group, and all 
Employees in such other overtime group have not 
been scheduled, and the Company cannot show a 
reasonable justification for such scheduling, the 
Employee with the least amount of charged hours 
in the group which normally performs such work 
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may file a grievance, asking for payment as set 
forth in Subparagraph (c) above. 

(e) When weekend overtime is scheduled, the 
Employee with the least amount of overtime in 
the parallel groups on different shifts will be 
scheduled for such work, uniess such schedule 
requires the Employee to work sixteen (16) con­
secutive hours or unless such schedule requires 
the Employee to work an unreasonably long peri­
od of time, which is not a consecutive period, and 
there is less than five (5) hours between the start 
of the weekend overtime assignment and the 
completion of his prior work assignment, (rf the 
work on fixed shifts is different, the groups will 
be regarded as nonparallel groups.) Where it is 
found that an excess number of Employees in an 
overtime group have been scheduled for weekend 
overtime (more than the number found to be actu­
ally needed in that overtime group), such excess 
Employees may perform work normally per­
formed by Employees in other overtime groups 
for the first four (4) hours of the overtime assign­
ment to satisfy the reporting pay requirements. 
At the end of such four (4) hour period, the excess 
Employees shall be scheduled off. This provision 
is not to be construed to prohibit the assignment 
of an Employee intermittently during the entire 
shift to work of another overtime group. Neither 
is it to be construed to permit the Company to 
violate the intent of this Section by assigning an 
Employee to work of another overtime group for 
Substantial and uninterrupted periods when it is 
clearly evident that an Employee from the other 
overtime group should have and could have been 
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scheduled. Violations of this subparagraph may 
be processed through the Grievance Procedure 
requesting payment to the aggrieved Employee, 
as defined in Article VIII, Section 6 (c). 

Hours will be charged as time and one-half hours 
or double-rime hours on the assumption that (he 
Employee qualified for the maximum possible 
premium during such hours. It is specifically 
understood that straight-time hours assigned as 
extra work in a short work week will not be 
charged in the overtime records. 

Where overtime work is offered an Employee, 
but the Employee is excused or fails to report, or 
where overtime would have been offered to an 
Employee who is absent, such hours shall be 
charged in maintaining these differential records. 
Where several Employees have equal number of 
overtime hours, an Employee in such group who 
is absent will not be scheduled for overtime if the 
remaining Employees with the equal number of 
overtime hours are sufficient to perform the work. 
When an Employee is excused from scheduled 
overtime and is charged with the hours scheduled, 
and the scheduled overtime is subsequently can­
celled, he shall not be charged with such hours. 
When an Employee has been excused from 
scheduled overtime, he shall not subsequently be 
required to report for the overtime assignment, 
except in case of an emergency. If the original 
overtime assignment from which such an 
Employee has been excused is rescheduled, or if 
a new overtime assignment is scheduled, to begin 
at a time more than eight (8) hours removed from 
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the starting time of the overtime assignment from 
which the Employee has been excused, such 
excused Employee shall be reconsidered for the 
rescheduling of the new overtime assignment. 

Work performed by an Employee on a temporary 
basis in a classification other than his regular 
classification is to be credited as overtime worked 
within the group in which the Employee regular­
ly balances overtime, and where an Employee is 
scheduled for overtime in his regular classifica­
tion, and incidentally does work outside his clas­
sification, the total period of overtime shall be 
credited as overtime worked in the group in 
which such Employee regularly balances over­
time, If an Employee is temporarily assigned dur­
ing straight-time hours to work which is not cov­
ered by his regular overtime group and by virtue 
of such assignment works overtime that day as 
provided for in Subparagraph (d) above, and if 
the resulting overtime hours credited to his regu­
lar overtime group causes him to exceed the nor­
mal out-of balance limits established in 
Subparagraph (c) above, no claim of unfair over­
time balance can be filed in such a case. Where 
less than an entire overtime group is scheduled 
for an overtime assignment, a list of the 
Employees scheduled for such assignment shall 
be posted on the departmental bulletin board. 
Where possible, such list shall be posted in 
advance of the start of the overtime or as soon 
thereafter as practicable. 

When an Employee is permanently transferred 
into another overtime group, and is scheduled to 
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begin work in such group, he shall automatically 
be credited with the bargaining unit overtime 
granted up to that date to the Employee with the 
most bargaining unit overtime in the new group. 
When an Employee is returned to an overtime 
group, after having been classified in an 
out-of-unit classification for 45 days or less, he 
shall be credited with overtime credits which he 
had, when he left the group, plus credits for over­
time which he worked while classified in an 
out-of-unit classification. When an employee is 
retunled to an overtime group after having been 
classified in an out-of-unit classification for more 
than 45 consecutive days, he shall be credited 
with the overtime granted up to that date to the 
employee with the most overtime in the group. 

(i) Ail hours worked or paid as a result of call-in pay 
assignments will be charged to the overtime 
records maintained in each department. These 
hours will be charged at the applicable 
straight-time or premium rate, as defined in 
Subparagraph (b) above. When an Employee is 
offered call-in work and requests to be excused 
from such assignment, he will be charged with 
the same hours as the Employee who works such 
call-in assignment. When call-in pay assignments 
are of an emergency nature, as defined below, the 
Company shall be free to call any qualified 
Employee without regard to the overtime lists, or 
the amount of overtime previously assigned to 
that Employee or any other Employee. The 
Company shall not under any conditions be 
required to pay any other Employee, under the 
provisions of this Article and Section, when such 
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call-in assignments result because of an emer­
gency situation. 

When such call-in assignment results from other 
than an emergency situation, as defined below, 
the Company shall be required to follow the pro­
cedures set forth under this Article and Section 
with respect to the distribution of overtime, and 
shall be subject to the payment procedure 
described in Subparagraph (c) above when such 
payment is warranted. The phrase "emergency 
situation", as used in this Article and Section, 
shall mean any situation in which the Company 
representatives, having decided to make call-in 
work assignments are faced with an insufficient 
amount of time to consult the overtime records 
and to call Employees in order of their positions 
on the overtime lists. No other consideration shall 
determine whether or not the situation is an 
"emergency situation". 'The sole determinant 
shall be the amount of time available to Company 
representatives when the decision has been made 
to call in Employees for such work assignments. 

(j) While an Employee is absent on vacation, or 
excused absence days in conjunction with such 
vacation, OT is absent for five (5) or more consec­
utive vacation days, excused absence days, or 
combination thereof, he shall not be charged with 
overtime which he presumably would otherwise 
have worked. Overtime worked taking inventory 
or during vacation shutdowns or generated by 
work during lunch periods, shall be entered in the 
overtime records, but it is specifically understood 
that, in the scheduling of such overtime, the 
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Company will not be required to consult the over­
time records, nor will any grievance be processed 
because, as a result of such overtime assignment, 
an Employee has achieved an excess of twelve 
(12) or more hours over another Employee with­
in the same overtime group, even though such 
other Employee may have a written notice on file 
as set forth in Subparagraph (c) above. 

(k) During periods of overtime, if neither the Chief of 
Assembly/Support Representative nor the appli­
cable Area Representative is entitled to be work­
ing, and five (5) or more Employees represented 
by the same Steward are scheduled for overtime, 
the Steward shall be one of such group if quali­
fied to perform the work available. If five (5) or 
more Employees within one department (or with­
in the "various areas" referred to in Article VI, 
Section 7) are scheduled for overtime, and are not 
represented by any Line Steward because they are 
on the day shift, and neither the Chief of 
Assembly /Sup port Representative nor the appli­
cable Area Representative is entitled to be work­
ing, the Department Steward shall be one of such 
group if qualified to perform the work available. 
If any Steward, entitled to an overtime assign­
ment as noted above, asks to be excused, no 
Steward need be scheduled. This provision will 
not be used to require the Company to schedule 
more than one (1) Steward at a time, provided 
that the Company will recognize any Steward 
who is scheduled as the representative of all 
Employees within the department who are then 
working. If the Company fails to schedule a 
Steward as set forth above, the Company shall 
pay to the Steward who ought to have been sched-
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uled the applicable overtime rate for the number 
of hours which he would have worked had he 
been scheduled. If a Steward fails to report for 
such scheduled overtime, the Company shall be 
deemed to have met the requirements of this 
Section, and no penalty payment shall be made to 
any Steward. 

(1) Employees who are scheduled for overtime work 
because they are serving as Stewards, actually 
working as Leadworker, participating in training 
courses, or because they have had their starting 
time changed in the middle of a workweek, shall 
have such overtime noted on the overtime 
records, but it shall not be accumulated, nor shall 
it be the basis for a grievance alleging improper 
distribution of available overtime. 

(m) When less than the full complement of the 
Employees within an overtime group is required 
for an overtime assignment and where there are 
sufficient Employees within the overtime group 
available who wish to work overtime. Employees 
who do not wish to work overtime will be 
excused from doing so insofar as practicable. 

(n) Except in the case of an emergency, or unforeseen 
circumstances, a scheduled weekend overtime 
assignment shall be voluntary unless the notice of 
such assignment is posted by 3:30 P.M. the 
Thursday immediately preceding such weekend, 
and in the case of daily overtime, the Employee 
must be notified of the daily overtime assignment 
by the end of the work shift on the day preceding 
the overtime assignment. 
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(o) When two (2) or more overtime groups are com­

bined by the Company, the Employees in the 
smaller group or groups will be charged with the 
overtime hours credited to the Employee in the 
larger group who has the most overtime hours. 

(p) Employees will be scheduled for extra work in a 
short workweek in reverse order of seniority 
within each overtime group, by shift, (that is, the 
Employee with the least seniority shall be sched-
uied first). Each Employee in turn will be sched-
uled^for the extra work up to the number required 
within each overtime group. Any Employee 
excused from such an assignment will sacrifice 
any benefit which otherwise may have been 
available to him because of the short workweek. 
During a short work week, work which is not 
included in any over time group shall be distrib­
uted among the least senior qualified Employees 
available within the Department. 

(q) Employees will not be required to accept an over­
time assignment on a weekend which includes a 
ho!iday(s), except in a case of emergency or 
unforeseen circumstances. This provision will not 
apply to weekends in conjunction with shutdown 
periods or to Employees identified in Article VIII, 
Section I (e). 

(r) Due to consideration for Employees' safety, it 
is the Intent of both the Company and the 
Union that Employees will not be scheduled 
for more than 12 consecutive paid hours, 
except in the case of emergency or unforeseen 
circumstances. 
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Section 7. Holidays. The following Holidays shall be 

recognized as Holidays under this Agreement: 

Fixed Holidays: 
Independence T>ay 
Labor Day 
Thanksgiving Day 
Thanksgiving Friday 

Floating Holidays: 

During each contract year there shall be three (3) 
Floating Holidays which shall be observed on the follow­
ing days: 

2004 
Thursday, December 23, 2004 
Wednesday, December 29,2004 
Thursday, December 30,2004 

W5. 
Tuesday, January 3,2006 
Wednesday, January 4, 2006 
Thursday, January 5, 2006 

2006 
Tuesday, December 26,2006 
Tuesday, January 2, 2007 
Wednesday, Jannary 3,2007 

2Q0J 
Monday, December 24,2007 
Monday, December 31,2007 
Tuesday, January 2, 2008 

Christmas Day 
New Year's Day 
Good Friday 
Memorial Day 
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In addition to the Holidays observed above, a Bonus 

Holiday will be provided which shall consist of eight (8) 
hours straight-time pay. The Bonus Holidays shall be 
observed on May 1, 2005, May 7, 2006, May 6, 2007, 
May 4,2008. 

The Holiday shall be the observed calendar day, 
except for those Employees whose scheduled shifls 
extend into the beginning of the calendar Holiday by not 
more than one Q hour, in which case the Holiday shall be 
the twenty-four (24) hour period beginning one (I) hour 
after the calendar Holiday, and except for those 
Employees whose scheduled shifts begin by not more than 
one (I) hour prior to the end of the calendar Holiday, in 
which case the Holiday shall be the twenty-four (24) hour 
period beginning one (1) hour before the calendar 
Holiday. 

If a Holiday falls on Sunday, it shall be observed on 
Monday; and if it falls on Saturday, it shall be observed on 
Friday. When any Holiday which falls on a Saturday or a 
Sunday, and is observed on Friday or Monday, the 
Saturday or Sunday involved will not be paid as a Holiday, 
even though Employees may be assigned to work on such 
Saturday or Sunday, but will be paid only as a normal 
Saturday or Sunday. When Independence Day occurs dur­
ing the summer vacation shutdown, Employees who are 
scheduled to take vacation time off during that portion of 
the shutdown period which includes the Holiday may be 
scheduled off on Friday immediately preceding the shut­
down, and no claim for a short week benefit may be made 
solely because of such Friday off. 

The paragraph above shall apply to the Steam Plant 
Operators when assigned to a five (5) day schedule. When 
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Steam Plant Operators are assigned to a seven (7) day 
scheduJe, the calendar holiday shall be the day observed 
as the holiday. 

An Employee shall be entitled to benefits on such 
Holidays as follows: 

(a) Double time (twice the individual Employee's 
straight-time hourly earnings) will be paid for any 
hours worked on any of the days observed as 
Holidays, provided that such Holiday premium 
pay may be offset against overtime pay to which 
the Employee might be entitled under any other 
provision of this Agreement for the same hours 
worked. Employees who work a holiday may 
elect to receive holiday pay plus straight time pay 
for all hours worked, plus an equal number of paid 
hours as time off as additional excused absence 
days as provided in Article XIH. 

(b) An Employee shall be paid for eight <£] hours, in 
addition to pay received for hours actually worked 
on a Holiday, at the Employee's straighwime 
earnings for the next to last week worked prior to 
the week in which the Holiday occurs, or in case 
of the Holidays during the winter vacation shut­
down, the next to last week worked prior to the 
start of shutdown, or in the case of Independence 
Day during the summer shutdown, the Jast week 
prior to the start of such shutdown, if the 
Employee met the following conditions: If no 
earnings are produced for the week described 
above, or if the week's earnings include bereave­
ment pay, the average straight-time earnings for 
the last week worked preceding such week sha)) 
be used in such calculation. 
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(1) He must have one (1) month of continu­

ous service as of the date of the Holiday. 

(2) He must work all scheduled hours on his 
last scheduled workday prior to, and his 
first scheduled workday after the 
Holiday, unless his failure to do so was 
for good and sufficient reason and not 
related to a desire to extend the Holiday 
period, 

(3) If he is laid off by the Company two (2) 
* weeks or less prior to the Holiday, his 

last scheduled day shall be the day prior 
to the layoff. To qualify, he must report 
on his first scheduled day after the 
Holiday. 

(4) If he was scheduled for work on a 
Holiday, he must work on the Holiday to 
be entitled to Holiday pay. 

(5) He must have worked at some time 
during the fourteen (14) calendar days 
immediately preceding the Holiday, 
unless his failure to do so was caused 
by his being on temporary duty with the 
Armed Forces of the United States. 

Section 8. Rotation of Shifts And Notification Of 
Changes in Shift Hours. Employees performing parallel 
jobs on different shifts shall be rotated. Parallel jobs shall 
be defined as the same or substantially similar job duties 
being performed at the same work station or location on 
different shifts. Where employees are rotated, they shall 
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normally change shifts every four (4) weeks. The 
Company may, on occasion, find it necessary to vary the 
rotation in order to maintain operating efficiency. In some 
circumstances, the work activity may require fixed shifts 
(Plant 2 Porcelain Department)- Additionally, Employees 
working on parallel jobs on different shifts may agree in 
writing with the Department Head to work fixed shifts. If 
a change is made in the hours of any shift, the Company 
will notify the Union of such change. 

An Employee whose job duties are for any reason 
confined to the first or third shift and who is able to per­
form a parallel job on other shifts shall not be fixed, pro­
vided he is qualified to perform the same or substantially 
similar job duties on such other shifts that are within his 
Supervisor's jurisdiction. Such Employee shall rotate 
shifts with the junior Employee and with those Employees 
who are in rotation with the junior Employee. Where a 
classification under a Supervisor's jurisdiction does not 
have a sufficient number of Employees to permit rotation 
as provided above, the junior Employee in the classifica­
tion in the Department and those Employees who are in 
rotation with the junior Employee shall rotate with the 
Employee whose job duties are for any reason confined to 
the first or third shift (e.g. Relief Operator opposite those 
Union Officers listed in Article VI, Section 13). 

Section 9. Call-In Pay. Employees called in to work, 
not scheduled immediately before or after an Employee's 
regular work period and continuous therewith, will be 
granted four (4) hours of work or pay for four (4) hours of 
work at the Employee's incentive base rate (in the case of 
incentive Employees) or hourly rate (in the case of hourly 
Employees). Such part of the four (4) hours, as are 
worked, shall be paid for at the applicable overtime or 
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Holiday Pay rate. This guarantee payment will not apply 
where the work is scheduled as an extension of the 
Employee's regular shift, and time (not to exceed one (1) 
hour) is scheduled out at the Employee's request for his 
personal convenience. If an Employee is called in to work 
within the four (4) hour period created by a prior call to 
work, the prior four (4) hour period and pay guarantee 
shall be terminated when he reports to work in response to 
the subsequent call-in, and a new four (4) hour period and 
pay guarantee shall begin. 

Section 10. Reporting Pay. Employees who report 
for work at their regular starting time, and who have not 
been notified not to report (notice posted on the depart­
ment bulletin board during the time the Employee was 
scheduled will constitute notice to all Employees includ­
ing those who are absent) shall be guaranteed four (4) 
hours of work or pay for four (4) hours, at the Employee's 
incentive base rate (in the case of incentive Employees) or 
hourly rate (in the case of hourly Employees). This guar­
antee does not apply in cases of disciplinary suspension or 
discharge or where the failure to provide work results 
from emergencies beyond the reasonable control of the 
Company such as violations of Article II, Section 1, or 
accidents, fires, storms, floods, or power failures. 

Section 11. Jury Service. An Employee shall be 
excused from work on a workday during which he serves 
on a Jury or is subpoenaed as a witness in any Federal, 
Slate, or County Court, provided be gives prior notice to 
his Salaried Supervisor. Upon presentation of a Statement 
from the Clerk of the Court, upon a Form to be provided 
by the Company, attesting to the precise amount of money 
he has been paid by the Court for such jury service, and 
the precise days and hours during which such jury service 
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occurred, the Company will pay the Employee the differ­
ence between the number of straight-time hours he would 
otherwise have worked (not more than eight (8) in any one 
(1) day, or forty (40) in any one (1) week) times the 
Employee's applicable straight-time hourly rate, and the 
pay he received for jury service. A second shift Employee 
will not be paid for time lost from any portion of his 
scheduled work shift when he might reasonably be expect­
ed to have worked for an uninterrupted period of at least 
four (4) hours and he fails to do so. If an Employee on the 
first shift is required to serve on Jury Duty for at least four 
(4) hours in one (1) day, he shall not be required to work 
his scheduled shift the immediate following calendar day. 
An Employee on the first shift may be excused up to one 
(1) hour prior to the end of the shift if he is scheduled to 
report for Jury Service on that day. If an Employee on the 
third shift is required to serve on Jury Duty for at least 
four (4) hours in one day, he shall not be required to work 
his scheduled shift the evening of the day of such Jury 
Duty. 

Section 12. Bereavement Pay. In the event of a death 
in an Employee's immediate family (defined for this pur­
pose as: current spouse; parent; child; grandparent; grand­
child; brother; sister; current spouse of brother or sister: 
current spouse of son or daughter; current spouse's parents, 
brother or sister or current spouse of such brother or sister) 
an Employee on request, will be excused up to a maximum 
of three (3) regularly scheduled days of work during the 
period beginning with the date of death and ending three (3) 
calendar days following the funeral, provided he attends the 
funeral. The Company shall pay each Employee at his 
hourly base rate (including the applicable Cost-Of-Livmg 
Allowance) up to eight (8) hours a day for each day of such 
absence up to a maximum of three (3) days. 

64 

Article VIII - Section 12 
In the event of the death of a grandparent of an 

Employee's current spouse, the paid absence under this 
Section shall be limited to one (1) day, for the purpose of 
attending the funeral. An Employee working the first shift 
may be paid for an absence under this Section either the 
day of or the day following the funeral. 

ARTICLE IX 

WAGES 

Section I. Wage Schedules. Wage rates are set forth 
in Wage Schedules attached hereto and made a part here of. 

Section 2. Establishment Of New Hourly And 
Incentive Base Rates. The hourly and incentive base 
rates for new or changed job classifications shall be estab­
lished by the Company by comparing factors of the job 
Content of the work involved in such job classification 
with the work involved in other job classifications for 
which rates have already been established, so that the rate 
for such job classification will be in relation to and com­
patible with the existing structure. The Chief of 
Assembly/Support Representative of the Plant in which 
such job classification is located shaJJ be provided with a 
job description, the factor point values, the applicable 
wage rate, and Wage Group of such job classification. 
Where there is a change in the work content of a job clas­
sification, the job description shall be revised, but the 
Wage Group rating of the classification shall not be 
changed, unless the total factor points resulting from one 
or more changes in the degree ratings exceed an increase 
or decrease of at least twelve (12) points and the total of 
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such factor points is within the factor point range of a dif­
ferent Wage Group. If the degree rating changes do not 
equal an increase or decrease of twelve (12) points, they 
shall be noted on the Evaluation Sheet, with the date of 
such changes, and will be accumulated into the calculation 
of the total factor point changes in connection with a 
future work content change, provided, however, if any 
given change in work content results in twelve (12) or 
more points of change and the total points fall in another 
Wage Group, the prior noted point changes shall not pre­
vent the Wage Group change from occurring. The Rate 
Representative shall have the right, upon request, to dis­
cuss the factor point value assigned new or changed job 
classifications or changes in the work content of an estab­
lished job classification which would affect the evaluated 
rating of the classification with representatives of the Job 
Evaluation Section of the Human Resources Department, 
and may, after discussion, file a written grievance in the 
Second Step of the Grievance Procedure challenging the 
correctness of the Company's evaluation of the factors, 
and such grievance may be processed through the 
Grievance Procedure. Such grievance, however, must 
define the alleged error in the Company's evaluation of the 
several factors. Such grievance, to be considered in the 
Grievance Procedure, must be filed within thirty (30) cal­
endar days after notification to the Chief of 
Assembly/Support Representative of the evaluation of 
such job classification, or within thirty (30) calendar days 
after an Employee has been first assigned to work in such 
job classification, whichever is longer, ff no such griev­
ance is filed within such applicable thirty (30) calendar 
day period, the rate will not be subject to review under the 
Grievance Procedure. 
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Section 3. New Employee Rate. Employees hired on 

or after June 1, 1995 (excluding apprenticable skilled 
trades classifications) will be compensated at a rate which 
is 70% of the applicable incentive base rate or hourly rate 
including 70% of the applicable COLA and will increase 
5% after each six month period during the first 36 months 
of employment. (Reference Exhibit C Wage Structure 
Tables). 

Section 4. Night Shift Premium. All Employees on 
the first (Night) shift shall, for hours worked on that shift, 
receive twenty-five cents (25<) per hour in addition to 
their regular pay, and all Employees on the third 
(Afternoon) shift shall, for hours worked on that shift, 
receive twenty cents (20j£) per hour in addition to their 
regular pay. An Employee scheduled on a shift which does 
not precisely duplicate the hours of normal shifts will be 
paid the shift premium, if any, for his entire shift which 
attaches to the shift upon which he is scheduled for fifty 
percent (50%) or more of his straight-time hours. Pay for 
overtime hours worked by any Employee shall include the 
shift premium, if any, which was applicable to the 
straight-time shift on which he commenced to work that 
day, unless he works four (4) or more hours of such over­
time hours, in which case the shift premium, if any, for 
such overtime hours shall be that which attaches to the 
shift during which his overtime hours were worked or the 
shift premium which attaches to his straight-time hours, 
whichever is the greater. Only for the purpose of identify­
ing the shifts for the application of this Section, the first 
(Night) shift shall be between 12:00 Midnight and 8:00 
AM.; the second (Day) shift shall be between 8:00 A.M. 
and 4:00 P.M.; and the third (Afternoon) shift shall be 
between 4:00 P.M. and 12:00 Midnight. 
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Section S. Temporary Assignment Outside An 

Employee's Classification. An Employee temporarily 
assigned to work in a lower rated classification shall be 
compensated at his regular rate. An Employee temporari­
ly assigned to a higher rated classification sflaH be cam-
pensated at the rate of such higher rated classification. To 
qualify for the rate of the higher rated classification, the 
duties to which the Employee is assigned must be the prin­
cipal duties of the higher rated classification. 

Section 6, Rates On Permanent Transfers. 

(a) An Employee transferred to another job classifi­
cation will be paid at the rate of such other classi­
fication, except during his probationary period of 
employment in which case his rate shall be as set 
forth in Section 3 of this Article. 

(b) An Employee transferred into a job classification 
which has a long-step-rate schedule will be 
allowed step rate credits in accordance with his 
experience and ability, as determined by the 
Company, He will qualify for step-rate adjust­
ments in such classification as set forth in the 
Wage Schedule, using the date of his transfer as 
the beginning of the applicable step-rate period; 
provided, an Employee returning to his former 
long-step-rate classification within twelve (12) 
months after he left such classification shall qual­
ify for the same step-rate position, or portion 
thereof, he occupied at the time of his leaving 
such classification. 

Section 7. Establishment Of Labor Standards. The 
Company and the Union, being firmly committed to the 
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principle that high wages can result only from high pro­
ductivity, agree that the Company will establish Labor 
Standards that: 

(a) Are fair and equitable to both the Company and 
the workers; and 

(b) Are based on the working capacity of a normally 
qualified worker properly motivated and working 
at an incentive pace; and 

(c) Give Sue consideration to the quality of work­
manship and product required; and 

(d) Provide proper allowances for fatigue, personal 
time, and normal delays, and 

(e) Provide for payment of incentive workers based 
on the earned hours produced on standard (except 
when such Employees are working on a 
Preliminary Estimate, etc), and for each one per­
cent (1%) increase in acceptable production over 
standard, such workers shall receive a one percent 
(1%) increase in pay over the applicable incentive 
rate. 

The Company will, at its discretion as to the time 
and as to jobs to be placed on, or removed from 
incentive, continue the earned-hour incentive sys­
tem now in effect, and extend it to jobs in such 
other job classifications which, in the opinion-of 
the Company, can properly be placed on incen­
tive, with the objective of increasing productivity 
and providing an opportunity for workers to 
enjoy higher earnings thus made possible. The 
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plan shall be maintained in accordance with the 
following principles: 

(f) Permanent direct and indirect Labor Standards 
are to be set, after study by the Industrial 
Engineering Department, and Standards shall be 
expressed in terms of standard hours per unit of 
output, and are to be computed from the normal 
minimum work time for a given job, plus proper 
allowances for personal time, fatigue, and normal 
delays, plus an allowance for incentive opportu­
nity of eighteen percent (18%) for manual work 
elements, and eighteen percent (18%) for net 
machine observation time. It is expressly under­
stood that where changes in job conditions are 
made to require manual activity in place of 
machine observation time, that such activity can 
be added, without establishing a Labor Standard 
which is higher than the prior Labor Standard, 
until the observation time in the prior Labor 
Standard is used up. U is the intent of the 
Company to provide in the Labor Standards, an 
opportunity for normally qualified Employees, 
properly, motivated and working at an incentive 
pace, to achieve the calculated premium level, 
provided, however, that the Company does not 
guarantee that every Employee will achieve such 
level The Company will not limit the earnings of 
Employees who, by extraordinary ability or 
exceptional effort, achieve more than anticipated 
production, provided: 

(1) That the methods specified in the Labor 
Standard are being followed. 
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(2) That machine feeds and speeds, convey­

or speeds, process cycles, etc, taken into 
account when the Labor Standard was 
established, are being maintained, 

(3) That the quality level and safety require­
ments on which the Labor Standard is 
based are being maintained. 

(g) The rate of such Employee shall be the applicable 
incentive base rate. Such rate shall be his base 
rate fl)r all standard hours produced and for the 
minimum earnings guarantee on incentive work, 
as set forth in Section 16 of this Article. The pre­
mium earned by an Employee, working either 
individually or in a group shall be directly pro­
portionate to his or the group's rate of production 
over standard. Earnings on incentive work shall 
be computed from the standard hours produced 
multiplied by the Employee's incentive base rate. 

(h) No incentive pay will be allowed an Employee or 
a group for scrap or defective parts caused by the 
Employee or the group when more work must be 
added to render the parts acceptable for use. 
When an Employee or group makes defective 
parts and is required to sort or repair them, the 
time required to sort or repair them shall be com­
puted with the time during which the defective 
parts were made, even if these times fell in dif­
ferent days. 

(i) A prior Labor Standard on assembly lines will 
apply when the production level has been 
changed and then returns to the prior level, except 
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that the prior Standard will not apply if a definite 
change of method has been made as provided in 
(j) below. In such a case, the Standard change will 
apply only to the affected elements as provided in 
(1) below. 

(j) Permanent direct or indirect Labor Standards, as 
established by the Industrial Engineering 
Department, shall remain in effect for the dura­
tion of this Agreement, unless they are, or 
become, inapplicable because of arithmetical or 
clerical errors, or because of changes in job con­
ditions, resulting from changes in equipment, 
methods, materials, quality standards, production 
levels, and machine speeds or feeds, which sub­
stantially affect the Standard (including an indi­
vidual Standard which is part of a Group 
Standard). An accumulation of minor changes of 
this type, over a period of time, may, in total, sub­
stantially affect the Standard. Changes which 
substantially affect a Labor Standard are defined 
as changes or an accumulation of minor changes 
which increase the Labor Standard time value by 
two percent (2%) or more, or which decrease the 
Labor Standard time value by five percent (5%) 
or more. In such case, a new Labor Standard will 
be established to take account of such change or 
changes, and time allowances or disallowances 
may be applied to the existing Labor Standard 
until a new Labor Standard is issued, or until the 
original conditions are restored, making the orig­
inal Standard applicable. If changes which affect 
a Labor Standard by less than the percentages set 
forth above are observed, no new Standard shall 
be established, but the change (and percentage 
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effect) will be noted on the Labor Standard and 
taken into account if future additional changes 
make the total change in the Labor Standard time 
value exceed the percentages set forth above. 

(k) A description of type and location of tools, equip­
ment, slock, etc., and method prescribed on the 
job to which the Standard applies, shall be avail­
able for inspection by any Employee assigned to 
the job or his Area Representative. If a question 
arises concerning a methods change, the Area 
Representative shall have the right to compare 
this description with the methods actually in use, 
by observing the job in operation. If a Step 1 
"Grievance On A Labor Standard" is filed, claim­
ing noncompliance with this provision, a 
Comparative Data Sheet shall be prepared by the 
Industrial Engineering Department, showing the 
changes made in the job. 

(1) A new Standard for a changed job shall be relat­
ed to the prior Standard (the Standard in which 
the time value for the element in question was 
established), in that only the new time values for 
the elements of work affected by the change may 
be incorporated into the calculation of the new 
Standard, and the time values for elements which 
have not been affected by a change shall be car­
ried forward from the prior Standard (the 
Standard in which the time value for the 
unchanged element was established). If a Step I 
"Grievance On A Labor Standard" is filed, claim­
ing non compliance with this provision, a 
Comparative Data Sheet shall be prepared by the 
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Industrial Engineering Department showing the 
elements and their time values before and after 
the change. To the extent possible, such elements 
shall have the same break points. 

The Rate Representative shall also have a right to 
examine the prior Standard (or series of prior 
Standards) if the time values for elements in 
question were not established in the most recent 
Standard, but were carried forward from an earli­
er Standard. 

When an Employee is able to change an elemen­
tal manual method as set forth in a Labor 
Standard solely because of extraordinary physical 
ability or skill, without adversely affecting the 
quality of the work or the safety of the job being 
performed, or without using tools, machinery, or 
equipment in an unacceptable manner, and the 
changed method cannot be performed by a nor­
mally qualified operator, the Company will not 
modify the existing elemental description or 
related time value because of that change in the 
manual method. 

(m) If a group of Employees works on a Labor 
Standard, and the time required to perform the 
operation is controlled by a bottleneck, either in 
or outside the group, and the bottleneck time can 
be reduced by a methods change or changes in the 
amount of work required by individuals in the 
group, each member of the group will be required 
to meet the new output, based on the new bottle­
neck time. Before the Company time studies any 
job and makes a record of such study, the worker 
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on the job shall be notified that the study is about 
to be made. 

(n) Long Cycle Assembly Group Coordination 
Allowances. Long cycle assembly groups requir­
ing more than the normal coordination between 
operators will be provided coordination 
allowances in the Labor Standard which will be 
in addition to the appropriate allowances for per­
sonal time, fatigue, and normal delays and will be 
related to the manual work content (TWT) of the 
bottleneck operations. 

The following coordination allowances will be 
used in calculating the group Labor Standard in 
the event of a bottleneck TWT: 

Coordination 
Allowance 
2 1/2% 
3% 
3 3/4% 
4 1/2% 
5% 

Cycle 
Time 
4 minutes but less than 5 
5 minutes but less than 6 
6 minutes but less than 7 
7 minutes but less than 8 
8 minutes and over 

(o) Area Code Application. An Area Code is applied 
in those situations where an operator is required 
to perform more than one operation, having sepa­
rate pay factors, either intermittently or concur­
rently and it is impractical to separately record 
and accumulate elapsed hours for each of the 
multiple time increments spent on each job. 
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Section 8. Other Incentive Compensation. Where 

work is inappropriate for the application of a Labor 
Standard as set forth in other Sections of this Article, 
rather than to compensate Employees on an hourly base 
rate, the Company may develop and establish an incentive 
compensation plan appropriate for such work, which will 
provide suitable opportunities for earnings with specified 
rules for the administration of the plan. Such an incentive 
payment plan when installed, will be temporary for a max­
imum period of twelve (12) months before either being 
made permanent or cancelled. During the period of time in 
which (he plan is considered temporary, an .Employee will 
be guaranteed a minimum earnings level of the hourly rate 
for the classification. Before permanently installing such a 
plan, it must be fully discussed with the appropriate Union 
Representatives and agreed to by the Union and the 
Company. Furthermore, once the plan has been perma­
nently established, a grievance alleging noncompliance 
with the plan and the rules for administration under which 
it has been established may be processed through the 
grievance procedure. 

Not withstanding the above, the parties further agree 
that other Incentive Compensation Plans may be imple­
mented, by mutual agreement, that may include employ­
ees covered by the current earned hour incentive system. 
If the Company chooses, such Plan or Plan's may be can­
celled after six (6) months of becoming permanent but no 
sooner than eighteen (18) months from inception by giv­
ing the Union sixty (60) days notice and the opportunity to 
discuss the reason for cancellation. These Plans would 
also require Union agreement prior to becoming perma­
nent. 
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Section 9. Payment By Preliminary Estimate 

Before Labor Standard Is Established. The payment on 
jobs which will have a Labor Standard, but where the 
Standard has not yet been established, may be as follows: 

(a) In cases where either (I) the method of perform­
ing an operation is changed substantially, and a 
time allowance or disallowance on a previous 
Standard is not made and applied, or (2) a new 
operation is being introduced, and the new 
Standard is not yet established, a Preliminary 
Estimate may be established by the Industrial 
Engineering Department. The Preliminary 
Estimate will be the break-even point, based on 
observations or standard data arid experience, and 
on the anticipated method of performing the 
Operation. The Preliminary Estimate will be 
revised and kept current, in accordance with 
methods changes, and time allowances on the 
Preliminary Estimate may be granted in the same 
manner as on Labor Standards: If the Employee 
(or Group of Employees in the case of group 
incentive work) averages one hundred percent 
(100%) or better of the Preliminary Estimate over 
the entire period of time that he (or the group) 
performs the operation during any one shift, he 
(or the group) will, until the Labor Standard is 
established, receive the larger of: The incentive 
earnings based on the Preliminary Estimate, or 
one hundred and thirty percent (130%) of this 
incentive base rate. If the Employee (or the 
group) averages less than one hundred percent 
(100%) during a shift, he (or they) will be paid at 
his incentive base rate. 
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(b) If Preliminary Estimates or any revision thereof 

remain in effect (1) for more than forty (40) hours 
during which at [east one (1) Employee could 
have been assigned continuously to the operation 
during periods it was operating, or (2) in the 
Assembly Department on primary product assem­
bly lines, a Preliminary Estimate form of payment 
has been effective for a period of eighty (80) 
hours (for example, Preliminary Estimates appli­
cable to different models have to be applied, but 
none for an accumulated forty (40) hours), 
Employees (or an Employee if only one (1) 
Employee is assigned to work on the Preliminary 
Estimate) shall have the option of being paid their 
hourly rate or continuing on the Preliminary 
Estimate, When a group (or an Employee) 
requests to be paid the hourly rate as set forth 
above, the Preliminary Estimate will be cancelled 
for such Employees as of the end of the workday 
during which the fortieth (40th) hour (or the 
eightieth (80th) hour in the Assembly 
Departments on Primary Production Assembly 
lines) on Preliminary Estimates, as defined 
above, is completed, or at the end of the workday 
at which the request is made, whichever is later. 
In group Preliminary Estimates, the option shall 
be exercised by shift by a majority vote of those 
working on the job to which the Preliminary 
Estimate is applicable on the day of such vote. 

(c) It is the Company's intent and desire to apply 
Preliminary Estimates on new or changed jobs, 
where the standard hour plan is applicable, at the 
earliest practical point in time in order to provide 
Employees an early opportunity for incentive 
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earnings. Both parties agree to cooperate in estab­
lishing understanding and acceptance among 
incentive Employees of, (1) the necessity for the 
use of time estimates and general methods 
descriptions if early Preliminary Estimate appli­
cations are to be made, (2) the consequential 
expectation that there may be significant differ­
ence between a Preliminary Estimate and subse­
quent Labor Standard values, and (3) the impor­
tance of Employees producing at their capabili­
ties during the time a Preliminary Estimate is in 
effect. 

Where questions arise in regard to prompt appli­
cation and effective utilization of Preliminary 
Estimates, either party may initiate discussion to 
resolve the specific cases at the department level 
or, if unresolved, subsequently at the plant level. 

Section 10. Rest Periods And Relief. Individual 
Labor Standards contain a three percent (3%) allowance 
for personal time, which amounts to approximately fifteen 
(15) minutes per eight (8) hour shift. Employees working 
on such Labor Standards or Employees working on an 
off-standard basis are, therefore, permitted time out for 
personal necessities up to a total of fifteen (15) minutes 
each eight (8) hour day. Normally, such time out is expect­
ed to be taken in increments of ten (10) minutes during the 
first portion of the shift and five (5) minutes during the lat-
ier portion of the shift. Fatigue allowances in such Labor 
Standards are to compensate the Employee for any decline 
in production which results from his personal fatigue. 
They are not intended to permit him to leave his work sta­
tion assignment for rest periods. In group operations, 
where the worker cannot leave his work station, relief 
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operators are provided to relieve each such Employee a 
maximum of twenty-four (24) minutes on each eight (8) 
hour shift. (In group operations where an incentive group 
is working on a machine-paced line where the output can­
not be substantially increased by increased Employee 
effort and in which work in process cannot be stored 
between operations, a maximum of thirty (30) minutes is 
permitted.) Such periods of relief are intended not only for 
personal needs of the Employee, but also to give him an 
opportunity to rest briefly and thus overcome the fatigue 
which otherwise would occur. Where Employees are 
relieved by Relief Employees, such relief periods shall 
start not earlier than one (1) hour following the beginning 
of the Employee's regular work shift, and not earlier than 
forty-five (45) minutes following the end of the 
Employee's scheduled lunch period. 

Section 11. Payment Of Downtime. An Employee 
working on a Preliminary Estimate or Labor Standard who 
encounters a complete cessation on that job for any reason 
beyond his control shall be paid his hourly base rate for 
each cessation which is twelve (12) minutes or more, or 
two and one-half percent (2 1/2%) of the total elapsed 
hours which he has worked on standard during that shift, 
whichever is less, and for the total of alt cessations, each 
of which is over three (3) minutes in length and not more 
than twelve ()2) minutes in length, when the total of such 
minor cessation is twelve (12) minutes or more. The fol­
lowing provisions shall also apply: 

(a) If a cessation occurs, the Employee shall notify 
his Supervisor, and except in those areas where 
cessations are automatically recorded, shall 
immediately punch out, provided, however, that 
if the Foreman believes that the cessation will be 
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less than three (3) minutes, he may instruct the 
Employee that it will not be necessary to punch 
out. If the cessation does exceed three (3) min­
utes, it is the Supervisor's responsibility to see 
that such time is recorded and that proper credit is 
given to the Employee immediately after the ces­
sation ends. 

A cessation in production, self-induced by the 
individuals or group, or directly related individu­
als or groups, will not require the payment of 
downtime for such cessation to the individual or 
group or related individual or group. 

In group operations, any downtime payment for 
such cessation shall be granted to the number of 
individuals in the group directly affected by the 
cessations in the group, and to the extent that such 
various individuals in the group were affected by 
such cessations. Paid downtime will not be added 
to either the group's actual hours or earned hours 
in calculating the percent pay performance of the 
group. 

During downtime periods, Employees may be 
assigned to any work as required by the 
Company. 

In group operations where the worker cannot 
leave his work station, and twenty-four (24) min­
utes or more relief time is provided on each eight 
(8) hour shift, the Company will apply the fol­
lowing method in the payment for abnormal and 
excessive minor delays which, as set forth in this 
Article and Section, would be subject to the 
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application of the downtime rule if they total 
twelve (12) minutes or more: 

At the end of the workday, the Company will 
examine the total accumulation of all downtime 
periods of three (3) minutes or more. When this 
daily total of such downtime periods is in excess 
of two and one-half percent (2 1/2%) of the hours 
during the day which a Labor Standard was in 
effect (such hours will include downtime hours 
which may have occurred during the time the 
Labor Standard was in effect), the Company will 
pay downtime retroactively for the amount of 
such downtime periods. The granting of such 
downtime retroactively shall be subject to the 
approval of the Industrial Engineering Section, 
upon the recommendation of the Superintendent 
of the Department involved. 

Section 12. Time Allowances To Compensate Far 
Unusual Conditions. If an Employee is assigned to an 
operation on which there is a Labor Standard or 
Preliminary Estimate, and, after notification to the 
Supervisor, is directed by the Supervisor to continue the 
operation in the face of apparent handicaps, such as hard 
stock, oversize stock, tooling and equipment not function­
ing properly, and irregular equipment, and as a result of 
such conditions, his output is curtailed and the Labor 
Standard or the Preliminary Estimale would be affected by 
two percent (2%) or more, a time allowance shall be added 
to compensate for these conditions until a new Labor 
Standard or Preliminary Estimate is established to cover 
these conditions, or the original conditions are restored, 
making the original Standard or Preliminary Estimate 
applicable. Such allowance shall be the necessary addi-
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tional time required to perform the operation; and such 
allowance shall apply to the specific element or elements 
which depart from the original conditions, as described in 
the Labor Standard or the Preliminary Estimate. If the 
unusual conditions result in a reduction of the Preliminary 
Estimate or Labor Standard time required to perform the 
operation by five percent (5%) or more, a disallowance 
will be applied in the same manner. Such temporary addi­
tions to, or subtractions from, the Preliminary Estimate or 
Labor Standard time shall be permitted only so long as the 
unusual conditions exist. A new count of incentive pro­
duction shall be made for such period. The provisions of 
this paragraph shall in no way limit the Company's right, 
under Article IX, Section 7, to remove operations from 
incentive. 

When, because of unusual conditions, a Helper is 
added to a group and, as a result, an operator in the group 
is taken offstandard and put on his hourly rate, the 
Supervisor will explain to him why the addition of the 
Helper has resulted in placing the operator off-standard. 
However, where a Helper is added to a group to perform 
an extra operation, and the regular operator continues to 
perform his normal operation, the operator will be contin­
ued on incentive, while only the Helper will be paid at his 
hourly rate. 

Where an Employee is assigned to perform jobs on 
more than one (1) machine with a separate Labor Standard 
on each machine (such as Automatic Screw Machines), 
and one (1) or more of the machines is temporarily not 
operating, due to no fault of the Employee, and he is 
instructed by the Supervisor to continue to perform the 
jobs on the remaining machine or machines, the Employee 
shall be granted downtime equal to the time each machine 
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is idle, divided by the total number of machines specified 
to be operated under the Labor Standard, or, as an alterna­
tive, the Company may establish a new Labor Standard to 
cover the remaining machine or machines. 

Where a Labor Standard applies to a job where iden­
tical operations are performed simultaneously on a multi­
ple-station machine, and one (1) or more stations are tem­
porarily not operating, (he Employees shall be granted 
downtime equal to the time each station is idle, divided by 
the total number of stations operated under the Labor 
Standard, or, as an alternative, the Company may establish 
a new Labor Standard to cover the remaining station or 
stations. 

Section 13. Hourly Payments To Employees Who 
Normally Work On Incentive, When an Employee, who 
normally works on incentive, is directed by the Supervisor 
to perform productive work not on Standard or 
Preliminary Estimate, he shall be paid the applicable 
hourly rate for his classification. Productive work paid for 
at an Employee's hourly rate includes off-standard work, 
described in Section 14; work on jobs on which 
Preliminary Estimates or Labor Standards have not been 
established; conference time with supervision at the spe­
cific request of the Supervisor, and conference time of 
Union Representatives paid under the Grievance 
Procedure; the re-performance of work not properly per­
formed by another Employee when not paid on a 
Standard; the performance of incidental maintenance 
work during a breakdown, when specifically instructed to 
do so by the Supervisor; the replacement of an absent day 
worker. Productive work does not include call-in or 
reporting payments during the period no work was per­
formed, and such time shall be paid at the Employee's 
incentive base rate. Time during which an Employee is 
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transferred to the Development and Instruction 
Classification will be paid as provided in Section 19. 
When an Employee is being instructed in proper operating 
methods and safe operating procedures by the Supervisor, 
when initially assigned to the job for a period determined 
by the Supervisor to be necessary for such instruction, 
even though an applicable Labor Standard is available, he 
shall be paid the applicable hourly rate for his classifica­
tion. 

Section 14. Off-Standard Work. Where shortages or 
infrequent supply of material, parts, or supplies are esti­
mated by the Supervisor to reduce a group's or individual's 
end output or rate of production below one hundred 
twelve percent (112%) of the production rate established 
in the Labor Standard, unless it is possible to reduce the 
crew size in direct proportion to the reduction in rate of 
production, the Supervisor shall declare the beginning of 
a period which shall be considered as off-standard work 
and paid at the hourly rate provided in Section 13, until the 
condition is corrected, provided that the period declared as 
off-standard continues without interruption for at least 
one-half (1/2) hour. If the period declared to be off-stan­
dard continues for less than onehalf (1/2) hour because the 
shortages or infrequent supply of material, parts, or sup­
plies are corrected, the determination that the period shall 
be considered off-standard shall become null and void, 
and the Employees involved shall be compensated diving 
such period just as though the determination had not been 
announced. The provisions in this Section shall be applied 
only where major shortages occur, and shall not apply 
where shortages are inducted by fluctuations in perform­
ance levels by the group itself or related groups. While the 
Company desires to have Labor Standards to cover most 
incentive-type work, it must be recognized that, at times, 
there will be some work run as offstandard work. 
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Section 15. Allowance To Group For Learners. An 
Employee assigned to an incentive group shall be consid­
ered a Learner when: 

(a) He is a probationary employee, or 

(b) He has not worked in one (1) or more incentive 
groups in the same department (Large Press and 
Smalf Press areas in the Sheet Metal Department 
will each be construed as a separate "depart­
ment") more than forty (40) hours, in the last 
twelve (12) months, and 

(c) He is working in a group where his work pace can 
significantly retard the output of the group. 

When one or more such Learner is in an incentive 
group, the following rules shall also apply; 

(d) The group's earned hours will include an 
allowance according to the following table: 

Elapsed Time 
0 to S hours 
8,1 to 16 hours 
16.1 to 24 hours 
24.1 to 32 hours 
32.1 to 40 hours 

Allowance 
15% 
12% 
9% 
6% 
3% 

(e) If a Helper is added to the group during the time 
a Learner is in the group, no Learner's allowance 
shall be paid the group during such period, and 
both the Learner and the Helper will be paid only 
their applicable hourly rate. 

Article IX - Section 15 
(f) If a new Employee (other than a Probationary 

Employee) is added to an incentive group in 
Department 82 where 

(i) a Helper cannot be added under (e) 
above; and 

(ii) such group is working in accordance 
with Section 7 (b) and (c) of this Article; 
and 

(iii) such new Employee has not worked in 
one or more incentive groups in the same 
department for more than twenty-four 
(24) work hours; and 

(iv) such new Employee's work pace can sig­
nificantly retard the output of such incen­
tive group; 

the Employees in such incentive group shall be 
guaranteed their base hourly rates until such new 
Employee has twenty-four (24) work hours of 
total experience in Department 82 incentive 
groups. 

Section 16. Incentive Guarantees. Minimum earn­
ings of incentive base rate on incentive-paid jobs shall be 
guaranteed on a daily basis. In the case of individual jobs, 
only, such guarantees will be on a job basis, provided that 
a job basis guarantee will not apply to two (2) or more 
jobs worked on concurrently and run on one (1) or more 
job tickets. Group and individual earned hours will not be 
averaged in computing earnings of individuals. 
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Section 17, Payments For Medical Treatment 

When an Employee is required to go to the Plant Medical 
Department, he shall be paid his hourly rate for such time 
lost from work, but if he leaves the Company premises, he 
must punch out. If, because of an occupational injury or 
illness or alleged occupational injury or illness, an 
Employee is required by the Medical Department to leave 
the plant premises for an examination or treatment, he will 
be compensated for such time lost at his hourly rate, as 
established by a note from the doctor, but if he is confined 
to a hospital or sent home by the Company's Medical 
Department, he will be paid for the balance of his shift. If 
an Employee is required by the Medical Department (o 
leave the plant premises for medical treatment in the 
Medical Department of another Company Plant, he shall 
be paid his hourly rate for all time lost. If, because of an 
occupational injury or illness, or an alleged occupational 
injury or illness, an Employee is required by the Medical 
Department to leave the city of Newton for additional 
medical examination or treatment, in addition to pay for 
lost time described above, he will be furnished transporta­
tion by the Company, or will be reimbursed for the cost of 
his transportation by public conveyance, or the current 
mileage rate provided by the Iowa Worker's 
Compensation Statute for the use of a private automobile, 

Section 18. Cancellation Or Adjustments Of 
Standards For Changed Production Schedules. The 
Industrial Engineering Department shall have the right to 
discontinue or modify a Labor Standard in cases where 
production schedules are substantially changed in com­
parison with those in effect when the original Standard 
was established. For example: If an Employee is loading 
or unloading a conveyor, and his work is reduced by the 
decrease in schedule, the Labor Standard may be can-
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celed, or observation time could be added to the Labor 
Standard, or the Employee may be given an opportunity 
for additional earnings by being given additional work. 

Section 19. Developmental Or Instruction 
Classifications. Where developmental work and instruc­
tion work is being performed in the production depart­
ments (all classifications other than Skilled Trades), and 
the service of persons of special skill, ability or knowl­
edge is required in order to develop the methods and pro­
cedures to be used on a job or instruct Employees, an 
Employee may be selected and transferred to a special 
Developmental o\ Instruction classification for the Wage 
Group within which the Employee's classification is clas­
sified, or the Wage Group within which the Employee is 
performing such developmental or instruction work, 
whichever is greater. 

Developmental work represents work requirements 
exceeding, those normally expected of an established pro­
duction classification and where standard operating meth­
ods are not sufficient to achieve the end result desired. 

Instruction work under this Section is the instruction 
of new or inexperienced Employees in the normal range of 
duties expected of a particular work assignment and is the 
type of instruction normally provided by the supervisor. 

Section 20. Definitions. 

(a) Incentive Base Rate. Whenever the words 
"Incentive Rate" are used in this Agreement, they 
shall mean the personal Incentive Base Rate of 
the Employee referred to in the Wage Schedule. 
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Hourly Rate. Whenever the words "Hourly Rate" m 
used in this Agreement, they shall mean the personal 
Hourly Rate of the Employee referred to in the Wage 
Schedule as Daywork Rate, 

Section 21. Cost-of-Living Allowance. 

(a) Payment Of Allowance: Effect on Other 
Payments. Effective July 5, 2004, the Cost-
of-Living Allowance shall be five dollars and 
seventy-five cents ($5.75), and should not be 
reduced below $5.75 during the four (4) year 
period of this agreement and further should not be 
reduced below the Cost-of-Living Allowance 
established by the March 2004 adjustment dur­
ing the remaining term of this Agreement unless 
such reduction results from the transfer of a por­
tion of the Cost-of-Living Allowance to the base 
rates as provided in Article IX Section 21(e). The 
Cost-of-Living Allowance shall not be added to 
the base rate for any classification, but only to 
each Employee's straight-time hourly earnings on 
a clock-hour basis. The Cost-of-Living 
Allowance shall be included in computing al[ 
hours worked by an Employee, and shall be 
included in computing overtime premium, vaca­
tion payments, holiday pay, report-pay, jury duty 
and witness pay, and bereavement pay. 

(b) Basis For Allowance: The amount of the Cost-
ofLiving Allowance shall be determined and 
redetermined as provided below on the basis of 
the Consumer Price Index for Urban Wage 
Earners and Clerical Workers (CPI-W) published 
by the Bureau of Labor Statistics, United States 
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Department of Labor (1967 = ! 00) and referred to 
herein as the "Index"- Continuance of the 
Cost-of-Living Allowance shall be contingent 
upon the availability of the Index in its present 
form and calculated on the same bash as the 
Index for January, 2004 unless otherwise agreed 
upon by the parties. If and when the Index is 
revised during the life of this Agreement, the par­
ties will promptly negotiate the application of the 
revised Index to these provisions of this Section 
21. 

Commencing vrith September 6,2004, the Cost-
of-Living Allowance shall be $5-75 per hour plus 
one cent (1^) for each full 0.35 point increase in 
the Index to be adjusted on a quarterly basis as 
follows: 

Effective Date of Adjustment: 
First pay period commenting on or after 
September 6, 2004, and at quarterly 
intervals thereafter to March 3,2008. 

Based Upon: 
The increase of the BLS Consumer Price 
Index as of July, 2004, over the Index for 
April, 2004, and at quarterly intervals 
thereafter through January, 2008. 

In the event that the Bureau of Labor Statistics 
does not issue the Consumer Price Index on or 
before the beginning of the pay periods, referred 
to above, any adjustments required will com­
mence at the beginning of the pay period after 
receipt of the Index. 
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(e) Transfer of Porti on of Co st-of-Living Allowance 

to the Base Rates. Effective July S, 2004, twen­
ty-six cents (.26) of the Cost-of-Living 
Allowance then in effect shall be reduced from 
the Cost-of-Living side payment and shall be 
added to the day work rates and twenty-three 
cents (.23) shall be added to the base incentive 
rates. 

Date Daywork Incentive 
7-5-04 $.26 $.23 

Section 22. Annual Improvement Factor. The 
Company and the Union recognize that a continuing 
improvement in die standard of living of Employees 
depends upon technological progress, better tools, meth­
ods, processes, and equipment; and a cooperative attitude 
on the part of all parties in such progress. They further rec­
ognize the principle that to produce more with the same 
amount of human effort is a sound economic and social 
objective. June 1, 2007 employees shall have their 
incentive baje rate and/or their hourly base rate 
increased by 2.5% accordingly to the wage schedules 
attached this agreement. 

Section 23. Lump Sums. Lump sums payments. 
A lump sum payment of $500, less applicable taxes, 
shall also be paid on January 7, 2005. Lump sum pay­
ments of $550, less applicable taxes, each shall be paid 
on June 3, 2005, and December 2, 2005. 

Lump sum payment increase. Lump sum pay­
ments of $600 paid, less applicable taxes, on June 2, 
2006 and December 1, 2006, also according to the 
terms above. 
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Section 24. Yearly Savings-Bonus 

(a) Each Employee, who executes an Authorization 
Form, shall contribute three percent (3%) or five 
percent (5%) of his gross pay each week during 
the period beginning with the Monday after the 
last Sunday in October and ending with the last 
Sunday in the next following October. The 
amount of such contribution shall be reported on 
the Employee's paycheck stub each week, with 
the accumulated total. 

(b) For each Employee in (a) above the Company 
shall allocate for bonus purposes a sum of money 
equal to alt hours paid during each weekly pay 
period multiplied by ten cents (10£). The amount 
of such allocation shall be reported on the 
Employee's paycheck stub each week, with the 
accumulated total. 

(c) Applicable wage taxes will be deducted for both 
the three percent (3%) or five percent (5%) con­
tribution as well as the ten cent (10£) bonus on a 
weekly basis. 

(d) On the Friday preceding the Thanksgiving holi­
day, the Company will pay to each participating 
Employee, the total money in his individual 
account (consisting of three percent (3%) or five 
percent (5%) Employee contribution and ten 
cents (100) per paid hour Company contribution), 
contributed by both the Employee and the 
Company. 

(e) An employee who breaks his seniority, retires, 
dies or voluntarily withdraws from participation 
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in the Bonus Plan during the fifty-two (52) week 
period, shall thereupon be paid (or the 
Beneficiary designated on the deceased 
Employee's Group Life Insurance) the total of all 
monies he has contributed to his individual Yearly 
Savings-Bonus Account and any portion of the 
Company allocations provided for in subpara­
graph (b) above. Any Employee who voluntarily 
withdraws from participation cannot again 
become a participant during the one (1) year peri­
od in which he withdrew. Notwithstanding the 
above, an Employee who breaks his seniority 
while on layoff but retains recall rights under 
Article X, Section 5(a), shall participate in the 
Yearly Savings-Bonus according to subparagraph 
(d) above. 

In addition, any Employee wishing to change the 
percentage of his contribution may do so only at 
the start of each savings period as designated in 
subparagraph (a) above. 

Section 25. Paced Line Premium. A paced line pre­
mium of fifteen cents (15£) per hour will be applied to 
specified inspection, conveyor load and unload and repair 
jobs. Jobs qualifying to receive this premium must be (a) 
non-incentive, (b) located on or directly tied to a powered 
assembly or powered delivery line that paces the work, (c) 
be a regularly scheduled job (not temporary or short run), 
and (d) the operator has no discretion or control over when 
he can take a normal break for personal time. Operators 
assigned to these jobs will receive the fifteen cents (150 
per hour premium for all hours worked on the designated 
work stations. Jobs will not be qualified for the rate if at 
any time they are on incentive. If an incentive operator 
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works on a job which qualifies for Paced Line Premium, 
he will receive such premium for the qualified hours. If an 
operator working on a PLP job is assigned an incentive job 
as fill-in work, he will receive incentive earnings for the 
time spent on the incentive job and PLP for time spent on 
the PLP job. Even though job conditions may change, 
such as a change in production level, such jobs need not 
be disqualified for premium under this section so long as 
the conditions set forth herein continue to be met. 

iii'. 

ARTICLE X 

Seniority 

Section 1. Types of Seniority. 

(a) Probationary Period. Employees with less than 
forty-five (45) scheduled work days on the active 
payroll, shall be regarded as Probationary 
Employees and the Company may terminate the 
employment of such Employee within its sole dis­
cretion. When the probationary period is complet­
ed, length of service shall date back to the 
Employee's original date of hire (provided such 
Probationary Employee had not been granted a 
sick leave of absence or was laid off and later 
rehired as described below in which case his sen­
iority date shall be adjusted to exclude the time of 
such leave of absence or layoff), and he shall be 
placed on the departmental seniority list. For the 
purpose of requests for transfers within a depart­
ment, (bid), the Probationary Employee's actual 
length of service shall be used until his name and 
seniority date go on the Departmental Seniority 
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List. A Probationary Employee shall be permitted 
only one (I) Request For Transfer within his 
department (bid) and only one (I) Request for 
Interdepartmental Transfer during his probation­
ary period provided such Employee's probationary 
period be extended, if necessary, to cover twenty 
(20) work days in the new department. A 
Probationary Employee shall have no recall rights 
if he is laid off prior to completion of his forty-five 
(45) worked day probationary period, but if he is 
rehired within one (1) year following layoff, he 
shall be credited with previously worked days (up 
to a maximum of thirty (30)) towards completion 
of a new forty-five (45) worked day probationary 
period; however, for all purposes under this 
Agreement, he shall be treated as a new hire. 

(b) Total Seniority. Total seniority means an individ­
ual's length of continuous employment with the 
Company from his last date of hire (or adjusted 
date) following completion of his probationary 
period. Length of continuous employment estab­
lished prior to the effective date of this Agreement 
shall be as shown on Seniority Lists prior to such 
date. 

(c) Identical Senjority Dates. Whenever two (2) or 
more Employees have identical Total Seniority. 
their relative Seniority right shall be established 
by their check numbers. 

(d) Definition of Terms. 

(1) The term "Qualified", whenever used in 
this Agreement as descriptive of an 
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Employee, shall mean the possession by 
the Employee of the ability, experience, 
and skill necessary for the satisfactory 
performance of the work for which the 
Employee is being considered. 
Experience gained by temporary assign­
ment to essentially identical work shall 
be considered by the Company in deter­
mining whether or not an Employee is 
qualified as defined above. 

Whenever in this Article the test of an 
•Employee's ability is set forth in the 
phrase "provided he can become quali­
fied to perform the work with a mini­
mum amount of training", it means that 
the Employee's selection is to be based 
on a determination that he can become 
qualified after eighty (80) hours work in 
the classification. However, on 
plants-wide downgrades, Employees 
shall be given a mandatory eighty (80) 
hours training. Where the Employee is 
being transferred into a classification in 
Wage Groups 1, 2, or 3, or into, a job 
classification in Wage Group 4 where the 
work content of the classification has 
been evaluated in the First Degree of the 
Experience Factor, it will be assumed 
that the Employee can become qualified 
with a minimum amount of training, and 
hence seniority order will be followed in 
such cases if the Employee has the nec­
essary physical ability to perform the job 
properly. 
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(3) Whenever in this Article the test of an 

Employee's ability is set forth in the 
phrase "provided he is qualified to per­
form the work with a minimum amount 
of supervision", it means the Employee's 
selection is to be based on a determina­
tion that he has previously become qual­
ified and can now perform the job with­
out further training, with only the normal 
instructions given to qualified ( 
Employees by their supervisors. 

However, in the application of the sec­
ond and third paragraphs of Article X, 
Section 3(b), job classifications evaluat­
ed in Wage Group 4 of the second degree 
of the experience factor will be excluded 
from the minimum supervision require­
ment. In long-step-rate classifications, an 
Employee shall be considered qualified 
up to the step rate level he had previous­
ly reached in such classification. 

(4) Whenever in this Article there are refer­
ences made to placement by "rank 
order", it shall mean that vacancies in 
classifications (including those caused 
by the displacement of probationary 
Employees) and classifications occupied 
by junior Employees shall be listed by 
Wage Groups, and vacancies in classifi­
cations where the work is normally per­
formed on an incentive basis shall be 
ranted above vacancies in other classifi­

es 
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cations in the same Wage Group where 
the work is normally performed on an 
hourly basis, so that where several 
Employees are simultaneously being 
transferred, as a result of downgrading or 
recall, the most senior Employees will be 
transferred to the classification where the 
work is normally on incentive. 

;) Establishment Of Sen to rf ry Dates 

(1) Any seniority date (including Skilled 
Trades), to be established during the life of 
a Labor Agreement, shall be established, 
and shall be binding on the Company, 
Employee, and Union in connection with 
all matters involving seniority upon the 
completion of the following steps: 

(a) The Company shall make the 
determination of the date and 
within two (2) calendar weeks: 

(i) The Employee shall be noti­
fied of the date by the inclu­
sion of a notice of said date 
in pay check envelope. 

(ii) A copy of such notice shall 
be delivered to the President 
of the Union. 

Thirty (30) days after the date of such 
notice, without objections being given to 
the Labor Relations Office, such date 
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shall be established. If objcciion is given 
and the Employee is not satisfied that the 
date was established or reestablished 
properly, the matter may be processed as 
a grievance. If after the thirty (30) day 
period the Company and the Union agree 
there was an error in the date, it shall be 
changed; but no financial liability will be 
assumed by the Company because of 
such change. 

Section 2. Seniority Considerations In Transfers Of 
Employees, Equipment And Work Between Plants. 

(a) Seniority Lists. Seniority provisions shall apply 
by departments. The Company shall maintain a 
list of each Department (including the Skilled 
Trades Department), showing each Employee's 
applicable seniority date, and shall furnish the 
Union's Financial Secretary with copies of such 
lists every three (3) months. 

Changes in existing departmental seniority desig­
nations shall be discussed with the Union and 
established only after Union approval, except 
where an existing seniority department is physi­
cally relocated. Such lists will be available to 
Employees and Union Representatives in depart­
mental offices. The Chief of Assembly/Support 
Representative in the appropriate plant will be 
provided a departmental seniority list every four 
weeks. 
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Transfer Of Employees With Machines. When 
the Company moves a machine or equipment 
from one department to another department, and 
the work force of the job classification from 
which the machine or equipment is being trans­
ferred is reduced within thirty (30) days there­
after, because of such transfer, the Company will 
offer the Employees in the job classification in 
the department, in order of their seniority, a right 
to transfer to the new department until either (1) 
alt Employees have been offered such right, or (2) 
such right has been accepted by the same number 
of Employees who would otherwise be down­
graded out of the classification. Such transferred 
Employees who are assigned to vacancies in the 
new classification must be qualified to perform 
the work with a minimum amount of training. 
When such transferred Employees displace 
Employees with less seniority in the new classifi­
cation, the transferred Employees must be quali­
fied to perform the work with a minimum amount 
of supervision. When no such reduction of work 
force of the job classification results, or when the 
reduction of the work force would remove all 
Employees from the classification in the depart­
ment, the Employees will be transferred, or not, 
as required by the Company; however, in those 
instances in which the movement of a machine or 
equipment occurs from one department to anoth­
er department, and the reduction of the work 
force would remove all Employees from the clas­
sification in the department, the Employees shall 
be given an option, as set forth above, to move 
with the machines or equipment or to remain in 
the department and accept downgrading. 
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(c) Transfer Of Work Between Job 

Classifications. When the Company moves work 
from one job classification to another job classifi­
cation, and the work force of the job classification 
from which the work is being removed is reduced 
within thirty (30) days thereafter because of such 
removal, (he Company will offer the Employees 
in the job classification in that department, in 
order of their seniority, a right to transfer to the 
job classification to which the work has been 
transferred until either (1) all Employees have 
been offered such right, or (2) such right has been 
accepted by the same number of Employees who 
would otherwise be downgraded out of the classi­
fication. Such transferred Employees who are 
assigned to vacancies in the new classification 
must be qualified to perform the work with a min­
imum amount of training. When such transferred 
Employees displace Employees with less seniori­
ty in the new classification, the transferred 
Employees must be qualified to perform the work 
with a minimum amount of supervision. 
Furthermore, when there is no reduction of the 
work force of the job classification from which 
the work has been removed, or where the reduc­
tion of the work force would remove all 
Employees from the classification, the 
Employees may be transferred, or not, as deter­
mined by the Company; however, in those 
instances in which the movement of work occurs 
from a job classification to another job classifica­
tion, and the reduction of the work force would 
remove all Employees from the classification tn 
the department, the Employees shall be given an 
option, as set forth, to move with the work or to 
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remain in the department and accept downgrad­
ing. Finally, this clause shall not apply during a 
downgrading procedure. 

(d) Interdepartmental Transfers Of Employees. 
(Transfer From One Department To Another). 
Except as otherwise provided in this Agreement, 
no Employee shall be permanently transferred 
from one department to another without his con­
sent. Employees may be temporarily transferred 
to other departments because of emergencies 
such as lack of work, breakdown, absenteeism, 
fires, sterms, power failures, etc., for periods of 
five (5) workdays or less. An employee may be 
temporarily transferred to another department to 
serve as an instructor for as long as four (4) con­
secutive weeks. With an Employee's consent, he 
may be temporarily transferred for the duration of 
the period that his services are needed in another 
department. No Employee who has accepted a 
permanent transfer to another Department shad 
retain recall rights to the department from which 
he was transferred, except as specifically provid­
ed in the case of transfers in the downgrading pro­
cedure, but where the transfer is temporary, his 
seniority shall remain in his Home Department. 

(e) Interplant Assignments. The Company may 
assign any Employee from one Plant to the other 
Plant for the duration of any emergency condition 
which may warrant such assignment. (The neces­
sity of paying overtime shall not, in itself, consti­
tute an emergency. 
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Section 3. Downgrading Procedure. 

(a) Long-Step-Rate Classifications. When there is a 
reduction in the work force in a 1ong-step-rate 
classification, the necessary number of Employees 
with the Jo west step rate position will be removed 
from the classification. If two (2) or more 
Employees are in the same step rate position, the 
Employee with the least amount of time in such 
step rate will be removed from the classification, 
provided that he has spent at least ten (10) work­
ing days less time in that step rate position. If two 
(2) or more Employees have a differential of less 
than ten (10) working days in the same step rate 
position, or if all Employees have attained the 
highest step rate position, the number of 
Employees with the least seniority will be 
removed from such step rate position. Each such 
Employee shall be downgraded as provided in (b) 
below. 

(b) Wage Group Structure Job Classifications. (All 
classifications, other than Skilled Trades.) When 
there is a reduction in the work force of a job clas­
sification within the Wage Group Structure in any 
department, the necessary number of Employees 
wilh the least applicable seniority working in such 
classifications shall be removed. Each such 
Employee shall be entitled to placement in a job 
classification within the Wage Group Structure in 
the department in the following order, provided he 
can become qualified to perform the work with a 
minimum amount of training: 
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(1) To any vacancy then existing in the same 

Wage Group. 

(2) To any vacancy then existing in a higher 
rated Wage Group. 

(3) To the job classification in the same 
Wage Group wherein the Employee with 
the least seniority in the Wage Grovp is 
working, displacing that Employee. 

(4) *To any vacancy then existing in the next 
lower Wage Group. 

(5) To the job classification in the next lower 
Wage Group wherein the Employee with 
the least seniority in the Wage Group is 
working, displacing that Employee, etc. 

(6) When two (2) or more Employees are 
being downgraded simultaneously, the 
senior Employees shall be given first 
consideration for placement in the exist­
ing vacancies in the order described 
above, placement in any one Wage 
Group shall be by rank order. 

Any Employee displaced under the above proce­
dure will have the same opportunities in the order 
set forth. Employees who are displaced in this 
process, and for whom no transfer to another clas­
sification within the department can be made, will 
be referred to Labor Relations for placement 
under Section 4 below. However, any such 
Employee, before such referral, may displace an 
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Employee with less seniority remaining in a 
department in a higher Wage Group within the 
Wage Group structure or in a long-step-rale clas­
sification, provided he is qualified lo perform the 
work required with minimum supervision. 
When, after the application of the above proce­
dure, a junior Employee scheduled for layoff 
from the plants has been retained in a job classi­
fication in Wage Group 5 (except where the work 
content of the classification has been evaluated in 
the First Degree of the Experience Factor) or 
above, the senior Employee who was denied the 
right to displace such junior Employee in the 
downgrading due to his inability to become qual­
ified on the job with a minimum amount of train­
ing, shall be placed on and trained for such junior 
Employee's job if he has the ability to be so 
trained. 

Section 4. Interdepartmental Transfer or 
Employees Downgraded Out Of A Department. 

(a) The names of Employees, displaced from a 
department following completion of the proce­
dures set forth in Section 3 shall be referred to the 
Human Resources Office. All resulting vacan­
cies then existing in the plants shall be on file ai 
the Human Resources Office. (Resulting vacan­
cies shall mean those vacancies in other depart­
ments which remain after posting, transferring, 
downgrading, recall, and transfer by "Request For 
Interdepartmental Transfer".) The interdepart­
mental transfer procedure shall be as follows: 
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(i) All resulting vacancies, as described 

above, shall be listed in the rank order in 
the Wage Schedule. 

(ii) If such vacancies are insufficient to 
absorb the Employees displaced from all 
departments, the necessary number of 
probationary Employees shall be laid off 
from the plant. 

(iii) If the total of the vacancies under (i) and 
(ii) above are insufficient to absorb the 
displaced Employees, the necessary 
number of Employees with the least sen­
iority in the Wage Group Structure will 
be laid off and their job classification 
will then be listed. 

The above Steps are sequential, however, at the 
point in the procedure where sufficient vacancies 
are created, all vacancies will be rank ordered. 

When the above steps produce sufficient vacancies to 
place the Employees being displaced from the depart­
ments and who have sufficient seniority for place­
ment, such Employees will be placed as follows: 

(i) First by the Employee's downgrade pref­
erence in seniority order, provided such 
preference is filed in the Human 
Resources Office before the original 
vacancies are posted in the department. 

(ii) The Employees not placed under (i) 
above will be placed by rank order and 
will be trained on their respective jobs 
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provided they can satisfactorily perform 
the work after eighty (80) hours in the 
classification. 

(c) The provisions of this Section need not be fol­
lowed where an Employee is laid off from a 
department supplying work to later departments 
where the Employee he would otherwise have 
displaced will be scheduled for layoff when the 
work reduction reaches the later department with­
in ten (10) calendar days. 

(d) In handling departmental downgrades which 
result in layoffs from the plants, the Union shall 
be given an opportunity to review in the depart­
ments, the list of people laid off and or down­
graded, commencing such review five (5) days in 
advance of the date of the scheduled layoff. The 
composite list of Employees affected by the inter­
departmental transfer will be revised if an error is 
found within twenty-four (24) hours of the rime 
of review by Human Resources with the Union. 
Such list will be revised and affected Employees 
will be placed by rank order. In the event an error 
is found subsequent to such twenty-four (24) hour 
period and sufficient time is available to notify 
Employees directly affected by the error, such 
error will be corrected by the reassignment of 
Employees with the minimum amount of move­
ment, maintaining the same wage group place­
ment where seniority permits. Three (3) days 
advance notification will be provided the 
Employees to be laid off by posting on the depart­
mental bulletin boards. If Employees are sched­
uled off under Section 14 of this Article, the Plant 
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Committee may ask whether layoffs are contem­
plated at the end of such period and if such peo­
ple are to be laid off after such period, such 
review shall occur during such period. 

(e) Where a reduction of the work force will result in 
the layoff of Employees from the plants, 
Employees being downgraded from a department 
who have an option of layoff indicated on the 
Downgrade Preference card in (b) (i) above will 
be laid off rather than transferred to another 
department, unless they can be placed in accor­
dance with their indicated downgrade preference. 
The exercise of the option of layoff under this 
Section shall be on the basis of seniority up to the 
number of Employees scheduled to be laid off, 

For a period of twelve (12) calendar months fol­
lowing the effective date of his layoff, he will be 
recalled to vacancies in his Home Department 
only, except that such Employees shall be 
recalled to vacancies occurring in any department 
before the employment of new Employees. 
Following the expiration of such twelve (12) cal­
endar month period, if he is still on layoff, he will 
be eligible for recall to vacancies occurring in any 
department, subject to the provisions of Section 5 
below. In exercising his option, the Employee 
sacrifices any right to Supplemental 
Unemployment Benefits and Separation Payment 
Benefits which might otherwise be available to 
him, as a result of such layoff, under the provision 
of the Supplemental Unemployment Benefit Plan 
then in effect, and the Company will protest 
Unemployment Compensation claims, unless at 
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the time he exercises his option all Employees 
with less than one (1) year's seniority who are 
ineligible for such benefits are then laid off. If 
benefits are sacrificed, this sacrifice will continue 
during the entire period of layoff, including both 
the twelve (12) calendar month period during 
which the Employee's recall is limited to his 
Home Department and the period following such 
twelve (12) calendar month period during which 
the Employee is eligible for recall to other 
departments. 

(f) Any Downgrade Preference Cards that an 
Employee has on file shall be automatically can­
celled at the completion of each freeze period as 
described in Article X, Section 9. 

(g) An Employee who would otherwise be laid off 
under this Section except that he is on a leave of 
absence shall be placed on the layoff list as 
though he were in the Plants and the provisions of 
this Article will apply accordingly. 

Section 5. Recall Rights. 

(a) An Employee who has been laid off from the 
plant as set forth above shall be entitled to be 
recalled, in seniority order, to a vacancy, provid­
ed that he can become qualified with a minimum 
amount of training to perform the work required 
in the vacancy. This right of recall shall continue 
for a period of time equal to the amount of sen­
iority which the Employee had at the time of his 
layoff, subject to a maximum of five (5) years and 
a minimum of one (1) year, except that if recall is 
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offered and the Employee fails to return as speci­
fied in Section 13 of this Article, or otherwise 
breaks his seniority relationship; be shall lose all 
seniority and recall rights. 

If the Employee is working in the Plant or is one 
of the Employees who would be recalled to the 
Plant from the top of the Recall List, as provided 
below, and was displaced from a long-step-rate 
classification, he shall have the right of automat­
ic recall to a vacancy in such classification, in 
reverse srder of layoff, for aperiod of twelve (12) 
months following his downgrading from that 
classification. 

If the Employee is working in the Plant but not in 
his Home Department or is one of the Employees 
who would be recalled from the top of the Recall 
List as provided below, he shall be placed; 

(i) according to his job preference descrip­
tion on the Recall Preference Form filed 
in Human Resources; then 

(ii) according to rank order; 

provided in each case he can become qualified to 
perform the work of the classification to which he 
is being recalled with a minimum amount of 
training. For a Recall Preference Form to be con­
sidered in a recall situation, it must be on file in 
the Human Resources Office prior to the 
Employee's notification of recall or prior to the 
close of the departmental posting period, 
whichever occurs later. 
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(d) The provisions of this Section need not be fol­
lowed where an Employee is being recalled to a 
department supplying work to later departments, 
where the Employee who would otherwise have 
been recalled will be scheduled for recall, when 
the work flow reaches the later department with­
in ten (10) calendar days, nor where an Employee 
is being recalled as many as ten (10) calendar 
days ahead of another Employee who would oth­
erwise have been recalled, when such Employee 
is being recalled early to provide him with train­
ing on the job to which he is being recalled. 

(e) When vacancies occur which will ultimately 
result in the recall of Employees from layoff, the 
number of the most senior Employees on the 
Recall list equal to the number of such vacancies 
will be treated as though they are in the Plant for 
the purpose of recalls under Paragraphs (b) or (c) 
above. 

(f) An Employee who has a right of recall shall be 
required to accept recall unless he is working in 
the Plant and has cancelled his right of recall by 
signing a suitable waiver form at the Human 
Resources Office, which will be effective if 
received any time prior to being notified that he is 
being recalled. However, the Company will allow 
Employees to waive recall at the time of notifica­
tion, provided such waiver will not adversely 
affect related Employee movement, and provided 
sufficient time remains to satisfy job posting 
requirements. In the case of freeze periods, when 
the Company has scheduled a production level 
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change and waiver of recall at the time of notifi­
cation is not possible, the Company will include a 
reminder regarding waiver of recall in the freeze 
period notice that is required by Article X, 
Section 9. 

Recall rights which would otherwise expire on a 
certain date will not expire if such expiration date 
falls after the date of notice of recall to return and 
the date of actual return, as established in said 
notice. 

The Company will provide the Chief of 
Assembly/Support Representative with a sum­
mary of the recall and placement of Employees 
whenever such recall involves a significant num­
ber of Employees, as soon as may be reasonably 
feasible following the completion of such recall 
activities. 

An Employee on leave of absence at the time of 
the recall shall be placed under this Section even 
though the Employee is on such leave of absence, 
and upon his return, he will replace the junior 
Employee within the job classification which he 
was assigned to during his leave of absence. 

In the event an Employee who has lost his sen­
iority rights under Article X, Section 13 (c) is 
recalled to the Plants, but is unable to answer 
such recall due to disability, he shall have his sen­
iority date adjusted as though he were recalled, 
provided that he later is returned to work at the 
termination of such disability. 
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(k) In the event an Employee is downgraded from his 

home department and has bypassed a junior 
Employee due to lack of qualifications, such 
Employee shall be allowed to return to his home 
department and displace the junior Employee, if 
such junior Employee moves from the job classi­
fication originally bypassed. 

Section 6. Filling Vacancies. 

(1) Long-Step-Rate Classifications. Whenever 
there are vacancies in a department in a long-
step-rate classification, (whenever the number of 
Employees needed in that classification is more 
than those classified therein, vacancies exist up to 
the required number), the following procedure 
shall be used for filling such vacancies: 

(a) Employees who hold rights of automatic 
recall to such vacancies as provided in 
Section 5 (b) of this Article shall be 
recalled. 

(b) The vacancy will be posted on the 
departmental bulletin board for a period 
of twenty-four (24) hours. Any 
Employee classified in the department 
may file a bid on a "Job Availability" 
Form any time prior to the end of the 
twenty-four (24) hour period. Bids may 
be filed in advance of posting, to protect 
Employees who may be absent when the 
vacancy is posted. Employees who have 
transfer requests, rights of recall to the 
department, or "Interdepartmental 
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Requests For Transfer" on file who 
would be qualified for such vacancy, 
shall be considered simultaneously as 
bidding applicants, in those cases where 
several applicants for such vacancy have 
approximately equal qualifications, 
based on ability, experience, and skills, 
the Employee with the greatest seniority 
shall be entitled to the job, provided that 
an applicant from outside the department 
shall not have a seniority preference over 

* an applicant from within the department, 
unless he can be qualified at least one 
step rate above the departmental appli­
cant. All advance bids will be automati­
cally cancelled sixty (60) days after fil­
ing. Unsuccessful bidders for such 
vacancy will have their bid for such 
vacancy automatically cancelled when 
the vacancy is filled by the selection of 
another Employee. 

If no applicant has sufficient qualifications, 

(i) to meet the standard necessary for 
satisfactory performance of the 
basic requirements of the job upon 
selection, and, 

(ii) to qualify for the periodic step-
rate increases as set forth in the 
wage schedule, 
the vacancy shall be filled by 
selecting a qualified Employee by 
recall from the Recall List or new 
hire. 
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(2) Wage Group Structure Classification. 

Whenever there are vacancies in a department in 
a classification in the Wage Group Structure 
(whenever the number of Employees needed in a 
classification is more than those classified there­
in, vacancies exist up to the required number), the 
procedures under this Section shall be used to fill 
such vacancies. 

Step 1. Posting, 

(a) The vacancy will be posted on the department 
bulletin board, indicating the shift, if it is a 
fixed-shift department, for a period of twenty-
four (24) hours (hours during Holidays, 
Saturdays, Sundays, Inventory Periods, and 
Vacation Shutdowns shall not count). 

Vacancies created as a result of Employee's atten­
dance for two week active duty military training 
shall not be posted, and will be filled directly by 
requisition to the Human Resources Department. 

The notice of vacancies posted due to an employ­
ee becoming physically disabled under Article X, 
Section 12 shall specify that such physically dis­
abled employee has return rights under the last 
paragraph of that Section. 

(b) Any Employee classified in the department may 
file a bid on a "Job Availability" Form for such 
vacancy any time prior to the end of the twen­
ty-four (24) hour period. Bids may be filed in 
advance of posting to protect Employees who 
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may be absent when the vacancy is posted. All 
advance bids will be automatically cancelled 
sixty (60) days after filing. 

(c) In cases where several applicants for a vacancy in 
Wage Group 4 (except those job classifications in 
Wage Group 4 where the work content of the 
classification has been evaluated in the First 
Degree of the Experience Factor) or above have 
approximately equal qualifications based on abil­
ity, experience, and skills the Employee with the 
greatest applicable seniority will be entitled to the 
job. Applicants for a vacancy in Wage Groups 1, 
2, and 3, and those job classifications in Wage 
Group 4 where the work content of the classifica­
tion has been evaluated in the First Degree of the 
Experience Factor, will be accepted in seniority 
order, provided the Employee is physically able 
to perform the work. 

(d) If no applicant who can become qualified with a 
minimum amount of training files a "Job 
Availability" Form, the vacancy shall be filled by 
transfer request as set forth below. 

(e) An Employee who is awarded such vacancy shall 
have all other bids which he then has on file auto­
matically cancelled and shall be required to 
accept the vacancy. Unsuccessful bidders for such 
vacancy will have their bid for such vacancy 
automatically cancelled when the vacancy is 
filled by the selection of another Employee, 

(f) If an Employee leaves a department as a result of 
a recall, or "Request For Interdepartmental 
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Transfer", and creates a vacancy, such vacancy 
shall be filled by posting or subsequent proce­
dures as defined in this Section 6. 

(g) When a vacancy is posted, it shall be deemed 
filled only when one (1) of the Employees who 
has bid for the job has been notified by the 
Company that he is the successful bidder. Such 
notification shall consist of posting on the depart- ( 

ment bulletin board, the name of the successful ! 
bidder, his seniority date, his supervisor's name, j 
his present classification, and the classification 
which he has been awarded, as well as the names 
of the unsuccessful bidders. Until such notifica­
tion has been given, the vacancy will continue to 
exist, and may be filled under any other applica­
ble provision of this Article. A copy of this notice 
shall be forwarded to the appropriate Area 
Representative, and on this copy will be shown 
the seniority dates of all Employees listed. In the 
event the Company elects to cancel a posted 
vacancy, the original posting will be marked 
"Cancelled" and a brief reason for such cancella­
tion will be stated. 

(h) Where a vacancy is created by the absence of an 
Employee on a written Medical Leave of Absence 
which will extend ten (10) working days or 
longer, it will be posted under the above proce­
dure, provided that the successful applicant shall 
be automatically displaced by the Employee 
returning from such leave, if he returns immedi- ' 
ately upon the expiration of such leave, and in ' 
such event the displaced Employee will be down- : 
graded as provided in Section 3, beginning with 
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3(b)(1), within six working days unless there are 
justifiable reasons for delaying such downgrade -
except that such Employee shall not displace the 
Employee returning from the leave of absence if 
the returning Employee is the youngest seniority 
Employee in the Wage Group (unless he has the 
special right of displacement, provided in the next 
to last sentence of Section 3, Sub paragraph (b). 
If two or more Employees are temporarily classi­
fied in the same classification, upon return of an 
Employee from Medical Leave the least senior 
Employee will be downgraded first. If during the 
period such Employee is absent on leave the suc­
cessful applicant who replaced him leaves the job 
classification by bid, transfer request, recall or 
request for interdepartmental transfer, the vacan­
cy may be posted anew (such posting may be 
delayed so as not to affect the transfer of other 
Employees), and the same protection will contin­
ue to the Employee absent on leave for the 
remaining portion of his leave. If, however, the 
successful applicant is removed from the classifi­
cation by downgrading, the right of the Employee 
on leave to return to the classification shall be 
determined by his applicable seniority; further­
more, if a permanent vacancy occurs in the clas­
sification during the period of the leave, the suc­
cessful applicant who is then in the temporary 
vacancy shall be deemed to have filled the per­
manent vacancy, and the temporary vacancy may 
be posted anew with the same protection for the 

__ absent Employee during the remaining portion of 
his leave. Furthermore, if no Employee bids suc­
cessfully for such temporary vacancy, transfer 
requests will be ignored, and the Company will 
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proceed to fill the vacancy starting with Step 3 of 
this Section. If a vacancy is filled in this fashion, 
the Employee on leave shall have the same pro­
tection for the period of his leave as set forth 
above, 

Step 2. Transfer Requests (Within a Department). 

(a) Any vacancy in the department caused by the 
transfer of an Employee to a vacancy, as a result 
of the posting of the original vacancy, as set forth 
above, will be filled by transferring an Employee 
to such vacancy as a result of a Transfer Request. 
Any vacancy caused by the recall of an Employee 
to a tong-step-rate job classification will be post­
ed as an original vacancy, 

(b) Employees who desire transfers shall sign a 
"Transfer Request" Form, which may be limited 
to a particular shift in a fixed-shift department if 
the Employee desires, and which in any depart­
ment may be one of the following types; 

(i) Request for transfer to a specific job 
classification or Wage Group. 

(ii) Request for transfer to any higher rated 
job classification. 

Requests for transfer, to receive consideration, 
must be on file before the end of the 24 hour post­
ing period specified in Step 1 above. If there are 
no requests for transfer on file by applicants who 
can become qualified with a minimum amount of 
training, the vacancy shall be filled by request to 
the Human Resources Office, but no Employee 

120 

Article X - Section 6 
in the department will be considered by the 
Human Resources Office in filling such vacan­
cy. When an Employee is offered transfer, as a 
result of a "Transfer Request", he shall be 
required to accept such placement and all other 
Transfer Requests which he has on file shall be 
automatically canceled. 

(c) Where there are several candidates for such trans­
fer to a vacancy in Wage Group 4 (except where 
the work content of the classification has been 
evaluated in the First Degree of the Experience 
Factor), or above who have approximately equal 
qualifications, based on ability, experience, and 
skills, the Employee with the greatest applicable 
seniority will be entitled to the vacancy. 

Step 3. Recall. 

Vacancies which exist after posting and transfer have 
taken place, as set forth above, will be filled by recall­
ing, in seniority order, the necessary number of those 
Employees who have active department recall rights 
(Employees in the Plant and those described in 
Section 5 (e)) and placing them in the resulting 
vacancies according to Article X, Section 5 (c). When 
an Employee is thus recalled, "Requests For 
Interdepartmental Transfer1 which he may have on 
file will be automatically cancelled. 

Step 4. Interdepartmental Transfer. 

(a) Vacancies which may still exist will be filled by 
Employees who have filed "Requests For 
Interdepartmental Transfer". Employees working 
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the first shift may initiate "Request For 
Interdepartmental Transfer" in the departmental 
office, all other Employees shall file such requests 
in the Human Resources Office. All such 
requests must be time-stamped prior to the time 
the postings for the original vacancies, as 
described above, are made. 

(b) Such requests may specify that the Employee 
requests a transfer to any other department, or they 
may be limited and may specify only one (1) or 
more selected departments, or they may be limit­
ed and may specify a minimal Wage Group level 
to which the Employee requests transfer. 

(c) If the vacancies to be filled by "Request For 
Interdepartmental Transfer" are in Wage Group 4 
(except where the work content of the classifica­
tion has been evaluated in the First Degree of the 
Experience Factor) or above, and there are sever­
al candidates requesting such transfers who have 
approximately equal qualifications, based on abil­
ity, experience, and skills, the Employee with the 
greatest applicable seniority will be offered the 
opportunity to transfer, provided that he can 
become qualified to perform the work in the 
vacancy with a minimum amount of training. If 
the vacancies to be filled by such "Requests For 
Interdepartmental Transfer" are in Wage Groups 
1, 2, 3, or to those job classifications 7 in Wage 
Group 4 (where the work content of the classifica­
tions has been evaluated in the First Degree of the 
Experience Factor), the applicants will be selected 
in seniority order, provided that they are physical­
ly able to perform the work in the vacancy. 
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Any Employee selected to transfer from one 
department to another in this fashion shall be 
required to accept the transfer, and all other 
"Requests For Interdepartmental Transfer" which 
he has on file shall be automatically cancelled. 
Furthermore, he shall be ineligible to file another 
"Request For Interdepartmental Transfer" for a 
period of six (6) months for following his transfer 
in this fashion. When an Employee has been 
transferred as a result of a "Request For 
Interdepartmental Transfer" which request speci­
fied a particular department in which he wished 
to be located and he is subsequently downgraded 
out of that department within such six (6) month 
period, he shall at the time be permitted to file an 
additional "Request For Interdepartmental 
Transfer", even though the six (6) month limita­
tion set forth above may not have yet expired. 
Furthermore, all Requests for Inter departmental 
Transfer that an Employee has on file shall be 
automatically cancelled when such Employee is 
transferred according to a "Job Availability" or 
Transfer Request" form. 

Step 5. Recall From Plant Recall List. 

Vacancies which may still exist will then be filled 
by recalling Employees from the top of the 
Recall List, in seniority order, provided that they 
can become qualified to perform the work in the 
vacancy with a minimum amount of training. 

Step 6. New Hire. 

Vacancies which may still remain will be filled 
by the employment of new Employees. 
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Section 7. Procedure To Be Followed When 

Downgrading Occurs In One Or More Departments At 
The Same Time That A Vacancy Situation Exists In 
One Or More Other Departments. The downgrading 
procedure shall be followed as set forth in Section 3 above 
in each department where a downgrading is required. If, at 
the time Employees are removed from the department or 
departments as a result of such downgradings, vacancies 
exist in another department, the procedures as defined in 
Section 6 shall be followed up to, but not including, Step 
5. The resulting vacancies then existing in any department 
shall be pre-empted for use in the placement of downgrad­
ed Employees under the provisions of Section 4. 

Section 8. Procedure To Be Followed When There 
Is A Simultaneous Downgrading And Vacancy 
Situation Within One Department. Existing vacancies 
shall be posted as set forth in Section 6, Step 1, above. 
Resulting vacancies shall be filled by transfer request as set 
forth in Section 6, Step 2, above; and then the downgrad­
ing as set forth in Section 3 above shall take place. If, as a 
result of such downgrading, Employees are removed from 
the department, they will be placed as provided in Section 
4 above; but if, after such downgrading, there are still 
vacancies available within the department, these vacancies 
shall be filled as set forth in Section 6, beginning with Step 
3 and continuing with the subsequent steps as far as may 
be required. 

Section 9. Freeze Period. Where the Company has 
declared a freeze period during a substantial movement of 
Employees (that is, a move of twenty (20) or more 
Employees under the applicable sections of this Article), 
no transfer rights shall mature as a result of changes in con­
ditions occurring during the period of freeze; however, this 
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wiU not limit the Company's right to temporarily assign 
Employees to work of other classifications. Notice of the 
beginning of a freeze period, indicating the revision of pro­
duction levels contemplated, shall be posted on the depart­
mental bulletin board two (2) workdays in advance of such 
freeze. 

Section 10. Limits On Bidding Or Transfer 
Request Opportunities. Employees may move within a 
department by bid or transfer request as many times as they 
wish, provided that in such movements within a depart­
ment they ar^ moving upward from one Wage Group to a 
higher ranking Wage Group or are moving laterally from 
one job classification to another job classification within 
the same Wage Group. Whenever an Employee bids or 
requests transfer downward (to a job classification in a 
lower ranking Wage Group), he shall be denied any addi­
tional bids or other transfer during the following four (4) 
months, unless having thus lost his rights to transfer, he is 
subsequently downgraded to another job classification in 
the same oi lower ranking Wage Group, or if he is subse­
quently recalled to his home department, he shall be per­
mitted one (1) additional bid or one (1) additional transfer 
request during such four month period. Such four month 
period described above shall begin on the date of his noti­
fication on the department bulletin board as described 
under Section 6, Step 1(g). This restoration of one (1) bid 
or one (I) transfer request shall occur each time that the 
Employee is thus downgraded, except that at no time will 
he have a right to more than one (1) such additional bid or 
one (1) such additional transfer request. 

An Employee whose four month restriction expires 
prior to the date on which a vacancy is to be filled will be 
permitted to bid on such vacancy. 
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Section 11. Right of Assignment. Employees within 
a job classification are subject to assignment to type of 
work, place of work, machine or equipment, in that job 
classification by the Company, 

Employees may be assigned temporarily to work in 
another classification, subject to the provisions of Article 
IX, Section 5. Where a temporary assignment is from 
work in one classification to work m a classification in 
Wage Groups 1, 2 or 3, or to those job classifications in 
Wage Group 4 in which the Experience Factor is evaluat­
ed in the First Degree, the most junior Employee under the 
Supervisor's jurisdiction (when an Employee is assigned 
to a job classification on a regular basis under more than 
one Supervisor's jurisdiction, this Section shall also apply) 
who is then available in the first classification shall be so 
assigned, provided he is physically able to do the work, 
(unless there is an Employee working in the first job clas­
sification who is classified in another job classification, 
who shall be assigned, provided that he is physically able 
to do the work); furthermore, during the period that the 
junior Employee is so temporarily assigned, there shall be 
no re-assignment within the first classification involving a 
junior Employee stil! in the classification and no other 
Employee shall be assigned to the job classification from 
which such junior Employee was removed. 

The above paragraph shall .ipply lo an Employee 
working in a combination job assignment or a Utility 
Employee classification (unless the Utility Employee is 
replacing an Employee absent from his job assignment), 
only when: (1) a temporary assignment is required from a 
classification for the sole purpose of reducing the number 
of Employees then assigned to the classification, an 
Employee working in the classification who is classified 
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in another classification shall be the first to be so assigned; 
or (2) if it is known that the Employee so classified in 
another classification can reasonably be expected to com­
plete the temporary assignment in question without inter­
fering with the performance of his normal duties, he shall 
be the first to be so assigned. 

When the temporary assignment is to work in a clas­
sification in Wage Group 4 or above (except those Wage 
Group 4 classifications described above), the Supervisor 
shall have the unqualified right to assign the Employee of 
his choice; and during such period of temporary assign­
ment, anothej Employee may be assigned to the job clas­
sification from which such Employee has been assigned 
and/or reassignments within the first job classification 
may be made as necessary. 

Work in a classification which is assigned on a tem­
porary basis to Employees classified in another classifica­
tion shall be considered a vacancy in the classification 
when the work becomes regular, and over any significant 
period of time is operated more than fifty percent (50%) 
of the regular work shift involved. 

An Employee who regularly performs work which is 
normally classified in two (2) different classifications will 
be classified in, and paid the rate of the higher paid clas­
sification whenever the work in the higher paid classifica­
tion equals or exceeds forty percent (40%) of the 
Employee's time. This does not mean that work on com­
binations of different types of machines cannot be estab­
lished by the Company for one (1) Employee; but this test 
shall determine the classification into which the Employee 
shall be classified. If the Company has filled in observa­
tion time on a machine in a higher Wage Group with work 
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normally classified in a tower Wage Group, the job will be 
rated in the higher Wage Group. 

When two (2) or more Employees are transferred into 
a job classification and the work station assignments 
which are then available include both day work stations 
and the incentive-rated work stations on the same shift, 
the senior Employee shall be assigned to the 
incentive-rated work station, unless such an assignment 
would result in lessened efficiency of the classification as 
a whole or of one or morn of the Employees thus assigned. 

These rights of assignment, which are necessary for 
efficient operation, shall not be used to unfairly discrimi­
nate against any Employee. 

Section 12, Physically Disabled Employees. 
Employees who have attained seniority including 
Employees in Skilled Trades classifications, and who are 
presumably permanently or temporarily, partially disabled 
or infirm, and are physically unable to perform their nor­
mal work assignment, may be placed by the Company in 
job classifications in the following procedure: 

(a) To any existing vacancy within his classification 
or to work not regularly assigned or to work 
available in other classifications. 

(b) To the work station within the original classifica­
tion then occupied by the least senior employee, 
displacing that Employee. If the disabled 
Employee cannot perform the work assignment 
then occupied by the least senior Employee, the 
Company would examine the work assignment 
within the classification occupied by the next 
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least senior Employee, and so forth, progressing 
upward through the classification through all 
Employees with less seniority than the disabled 
Employee. 

If the above does not result in placement, the 
Company will use the established downgrading 
procedure as described under Section 3 of this 
Article. The Company and the Union may agree 
to make exceptions to the downgrading procedure 
in placing such Employee. 

If an employee is sent home because he is physi­
cally unable to perform work, the Company will 
endeavor to notify the appropriate Union 
Representative. 

The Company shall have the discretion of holding 
in the classification the employee displaced by 
the disabled employee pending demonstration by 
the disabled employee of his ability to perform 
the job. Moreover, if the displaced employee is 
downgraded out of the classification after such 
displacement, and, within five (5) work days of 
such displacement, the disabled employee 
demonstrates that he can not perform the job, the 
Company has the discretion of returning the dis­
placed employee to the classification without the 
need to post the vacancy, provided it is practical 
to do so and it can be done with the minimum 
movement of one or two employees. 

At such time as the downgraded Employee pres­
ents evidence acceptable to the Company that he 
has recovered sufficiently to perform the work of 
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the classification from which he was displaced, 
he will be returned to the classification precisely 
as though be were returning from a leave of 
absence under Article X, Section 6 (2) Step ] (h). 

The names of Employees reclassified outside their 
home department under this section, along with the appro­
priate information, will be provided to the Chief of 
Assembly/Support via memorandum at the time of 
reclassification. The names of physically disabled 
Employees medically downgraded under the above proce­
dure that have their medical restrictions either modified or 
removed shall be provided (o the Union. 

Section 13. Termination Of Seniority Rights. An 
Employee's seniority rights and his relationship as an 
Employee, and all rights growing therefrom, shall termi­
nate if an individual: 

(a) Quits. Jn addition to other types of voluntary 
quits, the Company may consider an Employee as 
a voluntary quit, if: 

(1) He is absent for five (5) consecutive 
scheduled days without notifying the 
Company (the Company may post the 
vacancy and proceed to fill the job after 
three (3) days of such absence, but the 
action will become void if the Employee 
subsequently qualifies under this five (5) 
day limit), or 

(2) He fails to report to the Human 
Resources Office at the termination of a 
leave of absence, or any extension there­
of granted by the Company. 
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(3) He is laid off and fails to report for work 

within five (5) days, or within a period of 
time extended by agreement with the 
Human Resources Office, after written 
notice by Certified Mai! is sent to the 
individual's last address as shown on the 
Company's records. The Union shall 
receive simultaneously a copy of letters 
sent Employees under this paragraph. 
Changes of address in such records will 
be made only when the Employee exe­
cutes a "Change Of Address" form and 

^ files it with the Human Resources 
Office. At the time the Employee exe­
cutes the form, he will be given a receipt 
copy. 

(b) Ts discharged for cause. 

(c) If he is unemployed by the Company for a period 
of time equal to his seniority prior to layoff, or for 
a period of five (5) consecutive years, whichever 
is the lesser; provided that an Employee with less 
than one (1) year seniority at the time of his lay­
off whose seniority is terminated under this 
Section, shall re-acquire the amount of seniority 
he had at the time of his layoff when he is recalled 
by the Company within one (I) year after his lay­
off, and his seniority date shall be adjusted 
accordingly. Such an Employee shall have no 
other rights except the aforementioned recall. 

(d) If he retires under the terms of the Maytag, 
Newton Laundry Products Hourly-Paid 
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Employees' Pension Plan, except that an 
Employee who has been retired on a Permanent 
and Total Disability Pension, but who recovers 
and is subsequently re-employed, or who retired 
on a normal Pension and is re-employed, shall 
have his length of service reinstated as it was on 
the date of his retirement. 

(e) If he qualifies for, and accepts, a Separation 
Payment under the provisions of the Maytag, 
Newton Laundry Products Supplemental 
Unemployment Benefit Ptaru 

Section 14. Temporary Interruptions in Weekly 
Work Schedules. If an Employee's regular work is not 
available, due to material shortage, breakdown, or other 
reasons, the Employee may be schedutcd off for periods of 
not longer than five (5) successive days, and the provi­
sions of this "Seniority" Article do not apply. After the five 
(5) day work period, such Employee shall be considered 
laid off, and the seniority provisions shall apply. If any 
Employee who Has been scheduled off for such a period is 
then entitled to work, he shall be recalled and the neces­
sary transfers made. During the five (5) day period any 
Employees scheduled off shall be given preference in fill­
ing vacancies in the Plant, which will be arranged by the 
Supervisor on the day the lack of work occurs, but if for 
periods longer than one (1) day, the Employees shall make 
application at the Human Resources Office. Employees 
may be scheduled off or scheduled to work during inven­
tory periods or vacation shutdowns without invoking the 
provisions of this Article. 

Section 15. Employees With Special Training. The 
Company may bring into the Plant, Trainees chosen for 
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special training who may work on production. These 
Trainees may amount to twelve (12) in number, or one 
percent (1%) of the total factory work force, whichever is 
greater. The introduction of such Trainees shall not dis­
place any Employee then working from employment, nor 
shall it be used to delay the recall of an Employee from 
layoff. 

Section 16. Delayed Transfer, When an Employee is 
scheduled and is notified of a transfer to a different job 
classification, by bid, transfer request, recall, request for 
interdepartmental transfer, or downgrading, his seniority 
shall be deeded transferred as of the date of such sched­
uled transfer under the terms of this Agreement unless the 
vacancy has been cancelled. Such an Employee, however, 
may be retained in bis former classification (and in his 
former department which such transfer has crossed 
departmental lines) until a replacement is trained, provid­
ed that he will not be retained for more than ten (10) work 
days, and, forthevmote ptovided that during such ten (10) 
wock days he shall be paid the higher of the rate applica­
ble to him in his former classification, or the rate applica­
ble to him in his new classification or the Instruction Rate 
when he is instructing. 

ARTICLE XI 

LEAVES OF ABSENCE 

Section 1. General Leaves. In accordance with past 
practice^ the Company may grant, within its discretion and 
judgment, leaves of absence without pay, requested by any 
Employee for justifiable reasons. Any Employee who has 
been granted such a leave of absence shall, upon comple­
tion of the leave of absence, be returned to his former job 
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classification, subject to the seniority provisions, at the 
rate in effect at the time of his return, provided that such 
Employee reports for work immediately upon the expira­
tion of his leave of absence. Leaves of over one (1) week 
must be requested, in writing, at the Human Resource* 
Office, whereas leaves of shorter duration may be granted 
by the Supervisor. A copy of leaves of absence of over one 
( t ) week shalJ be given to the Union. 

Section 2. Sick Leaves, Leaves of absence will be 
granted by the Company for sickness. An Employee who 
is sick shall contact the Medical Department in advance of 
his absence, unless that is impossible, and in such event, 
as promptly as possible, Sick leaves of one (1) week or 
less shall be granted by the Supervisor. Sick leaves of 
more than one (1) week shall be granted by the Human 
Resources Office, in writing, with a copy to the Union. At 
the time the leave is granted, the anticipated duration of 
the Employee's sickness will be given to the Supervisor or 
Human Resources Office by the Medical Department. 
Sick leaves will be extended for stated periods if the 
Employee is unable to return, but the total period shall not 
be longer than the amount of seniority which the 
Employee has at the beginning of the leave, or five (5) 
years, whichever is less. An exception will be made in the 
case of sick leaves for seniority Employees with less than 
one (1) year of service as such leaves may be extended to 
last up to a total of twelve (12) months, even though the 
Employee has less than twelve (12) months' seniority and 
such sick leave time shall be accumulated only to the date 
where such an Employee would otherwise be laid off. Sick 
leaves for Probationary Employees may be extended to 
last up to a total of two (2) months and such sick leave 
shall not be counted as work days during such probation­
ary period. 
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Leaves for sickness will be granted for a maximum of 

one (1) year at a time, and are subject to annual renewal 
under the limitations above, provided that the Employee 
requests their renewal prior to their expiration, and that he 
supplies the Company, upon request, with medical evi­
dence acceptable to the Company, substantiating his con­
tention that he is unable to work. 

Employees shall comply with the Company's current 
poijcy with respect to notification of pregnancy, 

Section 3, Leaves For Union Delegates. When 
arrangements are made in advance, a leave of absence will 
be granted to Employees who are selected as delegates 
representing Local 997, UAW, for the purpose of attend­
ing regional and national conferences. This permission 
shall be extended to not more than six (6) Employees at 
any one time, and the total absence per year at any one 
Plant shall not exceed either ihirty (30) days for any one 
(1) Employee delegate or an aggregate of one hundred and 
eighty (180) days for all Employee delegates. 

Section 4. Leaves For Union Position. Upon the 
written request by the Union, the Company will grant a 
specia! leave of absence to Employees who accept a 
full-time job with the Local or International Union. Such 
special leave of absence shall be limited to a period of one 
(1) year, but will be renewed upon application to the 
Company by the Employee before the expiration of his 
leave. The Employee will continue to accumulate seniori­
ty during his leave of absence. The same rules for rein­
statement, as apply to general leaves, shall apply to leaves 
under this Section. 
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Section 5. Military Leave And Reinstatement. 

Employees who have left or may hereafter leave the 
Company's service to enter directly into the military 
forces shall be eligible for reemployment in accordance 
with the terms of the applicable Federal Statutes and 
Regulations issued thereunder, which shall supersede any 
conflicting seniority provisions which may be contained 
herein. Special seniority consideration may be given dis­
abled veterans, as agreed between the Union and the 
Company. 

Section 6. Leaves For Elected Office, Appointed 
Office Or Peace Corps. Employees will be granted a 
leave of absence during the term of any full-time public 
office to which they may be elected or appointed, provid­
ed that during such period of leave they may not accept 
employment other than that involved in the office to 
which they have been elected or appointed. Employees 
accepted for the Peace Corps will be granted leaves of 
absence for a maximum of two (2) years during which 
they are serving in the Peace Corps. In the events listed 
above, the Employee must return to active work within 
thirty (30) days following the expiration of his term of 
office, or his discharge from the Peace Corps. 

Section 7. Medical Examinations. If an Employee 
returns from a leave of absence of thirty (30) days or 
more, or from any layoff, or from any absence due to an 
occupational injury or occupational illness, or from any 
absence during which he has been hospitalized, he must 
pass a physical examination by the Company's Medical 
Department, on his own time, prior to returning to work; 
and he shall then return to his former job classification, 
subject to the Seniority provisions of this Agreement, or if 
unable to perform such work, to a classification selected 
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under Section 12 of Article X, or he will be rejected for 
reinstatement by the Medical Department, If an Employee 
returns from an absence due to sickness or injury which 
did not extend for a period of thirty (30) days or did not 
involve hospitalization, the Employee shall be reimbursed 
for time lost from work involved in such an examination, 
and such examination shall be limited to determining 
whether or not the Employee has recovered from the sick­
ness or injury which he suffered during the absence. Any 
claim that the Company has acted arbitrarily and unfairly 
under this Section may be processed through the 
Grievance Procedure, including arbitration. 

Section 8. FMLA. The Company will require 
employees to use any vacation over 120 hours towards 
time off before FMLA can be used. The Company will 
require employees to use any casual time over 20 (twen­
ty) hours towards time off before FMLA can be used. 
Starting January of 2002, FMLA will be calculated from 
January to January. 

ARTICLE XII 

DISCIPLINARY ACTION 

Section 1. Just Cause For Discipline And Union 
Notice. The Company shall exercise its right to discipline 
Employees by reprimand, suspension, or discharge only 
for good and just cause. During the first thirty (30) days 
following the issuing of a new or changed Labor Standard, 
no Employee working on that Standard shall be suspend­
ed or discharged because he is allegedly withholding his 
effort, unless such withholding of effort is clearly evident. 
This clause shall not be interpreted to prohibit the issuing 
of verbal instructions or other disciplinary action during 
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such period. In the evenl an Employee is reprimanded in 
writing, or suspended, or discharged, as the result of the 
disciplinary action, the Company shall immediately there­
after notify the Chief of Assembly/Support 
Representative or Area Representative, or in their absence 
the Employee's Line Steward or Department Steward, of 
the action taken. A copy of any written reprimand (includ­
ing written evidence of a verbal warning) in the 
Employee's permanent record file shall be given to the 
Chief of Assembly/Support Representative. If an 
Employee who has been suspended or discharged 
requests, he shall be permitted to talk, privately, with one 
(I) Union Representative at the Human Resources Office 
before being required to leave the Company premises. The 
Company recognizes that warning notices should be 
issued judiciously and that the passage of time causes 
written warnings concerning minor infractions to lose sig­
nificance in connection with future disciplinary action. In 
the event an Employee is placed on permanent probation 
such probation will be reviewed after passage of two (2) 
years time. All counselings and verbal warnings given to 
employees will be removed from the employee's file six 
(6) months after the occurrence. Disciplinary letters will 
be removed from the employee's file after two (2) years, 
unless documented otherwise in the letter. 

In the event that the employee does not correct his or 
her behavior during this time period, these written warn­
ings could be retained and used in further disciplinary 
action. Any documented discipline removed from 
employee files will be given to the appropriate Chief of 
Assembly/Support Representative. 

Section 2. Special Grievance Processing. Where the 
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Union has been so notified of a suspension or discharge, 
there shall be a time limit of ten (10) workdays next fol­
lowing the date of that disciplinary action, within which a 
written grievance may be filed. Such a grievance hearing 
shall start in Step 2, but if not settled .within twenty-four 
(24) hours after the Step 2 meeting, a hearing shall be 
scheduled in Step 3. The settlement of such grievances 
may be made retroactive to the date of the suspension or 
discharge by as much as five (5) calendar days. A later 
date may be the effective date of the grievance settlement. 

Section 3, Attendance Policy. Regular attendance 
is expected of every employee. When an employee 
must be absent from work for any length of time and 
for any reason, it is expected that the employee will 
report such absence before the start of the shift and 
present a reasonable excuse, acceptable to the 
Company, upon return to work. Absences will nor­
mally be reported to the employee's department. 

Section 4. Initial Absentee Percent. Call-ins will 
be tracked as initial absenteeism. Employee's who call 
in to work in an excess of two percent (2%) in a rolling 
twelve (12) month period may have their casual time 
denied. If denied, their attendance bonus cycle will be 
broken and the time will be counted towards their con­
trollable absenteeism percent Management dots real­
ize there are many situations which could cause an 
employee to be absent from work. For this reason the 
Company will review each call-in on a case-by-case 
basis and will not be based on being short of help, 

Section 5, Controllable Absenteeism Corrective 
Action Program. Since the purpose of any attendance 
policy is to encourage regular and punctual attendance 
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on the job, and since employees with poor attendance 
affect the earnings of fellow employees and the total 
operation of the plant, the following corrective action 
program will be applied: 

(a) When an employee's controllable absenteeism 
percent in a rolling twelve (12). month period 
reaches two percent (2%), there will be a non-
discipline Level I meeting with the employee, 
Management Representative and Steward to 
discuss the employee's attendance responsibil­
ities, any reason identified by the employee for 
the absenteeism, and the Company's expecta­
tions and responsibilities of all employees in 
regards to attendance. 

(b) When an employee's controllable absenteeism 
percent in a rolling twelve (12) month period 
exceeds four percent (4%), the employee may 
be issued a counseling. 

(c) If within the following six (6) month period the 
employee has another unexcused absence, and 
his controllable absenteeism percent in a 
rolling twelve (12) month period exceeds four 
percent (4%), the employee may be issued a 
verbal warning. 

(d) If within the following six (6) month period the 
employee has another unexcused absence, and 
Ms controllable absenteeism percent in a 
rolling twelve (12) month period exceeds four 
percent (4%), the employee may be issued a 
final written letter. 

(e) If within the following two year period the 
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employee has another unexcused absence, and 
his absenteeism percent in a rolling twelve (12) 
month period exceeds four percent (4%), the 
employee may be discharged or through mutu­
al agreement between the employee, the Union 
and the Company, elect a Last Chance Letter 
for excessive absenteeism which would remain 
In their file for a minimum of two (2) years. 

(0 An employee discharged or discipline under 
the above procedure may process their case 
through the grievance procedure. 

ARTICLE XIII 

VACATIONS 

Section 1. Eligibility. Any Employee who has sen­
iority on June 30th for the periods of time shown below 
shall be entitled to vacation with pay or excused absence 
with pay as described in Section 2 and as limited accord­
ing to Section 7 as specified. 

Ut 
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Employees with at least one year of seniority and up 

to five (5) years seniority must utilize their excused 
absence days during the summer and winter shutdown 
periods. 

Any employee with vacation entitlement working 
either shutdown period will be able to lake vacation in 
one (1) day increments. 

Employees qualified for excused absence days out­
side the regular vacation shutdown periods may utilize the 
days for any of the following purposes: 

* 
(1) Excused absences because of his illness for which 

he does not receive accident and sickness insur­
ance benefits. 

(2) Absences excused by the Company because of 
any personal reason, provided that: 

(a) the employee makes written request on a 
form provided by the Company at least one 
(1) week in advance of the requested day; 

(b) there will be no adverse impact on the 
operations; and 

(c) if a department has more employees 
requesting the same day off than can be 
accommodated, the employee(s) will be 
granted the day off in accordance with his 
seniority. The scheduling of 
vacation/EAD time off other than dur­
ing the scheduled shutdown periods 
shall be done on the basis of seniority 
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Department wide in all departments 
within the plant. 

(3) Additional scheduled vacation time immediately 
prior to or following his other vacation time. 

(4) Employees will be allowed to accumulate and 
maintain up to 92 hours of Excused Absence 
Days and Attendance Bonus Hours. Any hours 
earned over 92 will be automatically paid to 
employees in their regular weekly paychecks. 

(5) Notwithstanding the above stated requirements, 
an employee may utilize either four hours or eight 
hours of excused absence days (including atten­
dance bonus hours) for any absence of more than 
four hours for which he does not otherwise 
receive compensation from the Company. For 
absences of four hours or less, an employee may 
elect to receive pay for such absence by utilizing 
excused absence pay in a four hour increment. An 
employee may also receive pay in lieu of excused 
absence days in as little as four (4) hour incre­
ments. 

Section 2. Calculation of Vacation Pay. During each 
year of the Agreement, vacation pay shall be calculated on 
the employee's average straight- time hourly earnings dur­
ing the complete pay periods occurring during the month 
of May of the current calendar year. 

Section 3. Annual Vacation Shutdowns. Each year 
the Company will schedule two (2) shutdown periods or 
one shutdown period upon the agreement with the 
Union: Refer to Letter of Understanding #26. One of 
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fourteen (14) consecutive calendar days during the period 
beginning June 1 and ending August 31, and one of four­
teen (14) consecutive calendar days during the period 
beginning December 20 and ending January 7, which shall 
be comprised of five (5) straight-time days and five (5) 
year-end Holidays. The Company will endeavor to sched­
ule such summer vacation shutdown no earlier than the 
last full week in June. Notice of the scheduled shutdowns 
will be given to Employees as soon as possible each year. 
The shutdown periods may be suspended, in whole or in 
part, only by mutual agreement of the parties. 

Section,4, Amount of Vacation Time. Each eligible 
Employee shall be required to take three (3) weeks of 
vacation time off each year. Unless otherwise scheduled 
by the Company, each Employee will take two (2) weeks 
of vacation during the two-week summer shutdown; and 
Employees who qualify for three (3) weeks or four (4) 
weeks, unless otherwise scheduled by the Company, shall 
take one (I) week of vacation during the winter shutdown. 
Employees who qualify for four (4) weeks of vacation 
may take the fourth week in one (or more) day increments 
at any time mutually acceptable to the Employee and the 
Company. 

Any employee with vacation entitlement working 
either shutdown period will be able to take vacation in one 
(1) day increments. 

The scheduling of vacation time off at other than the 
annua! vacation shutdown periods shall be on the basis of 
seniority within a classification up to the number of 
Employees who may be scheduled off at any given time 
wichout interfering with operating efficiency as deter­
mined by the Company. All such requests to be considered 
on the basis of seniority must be made thirty (30) days 
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prior to beginning of the vacation period requested. It is 
understood that in the case of requests for vacation or 
Excused Absence Oays (including Attendance Bonus 
Hours) time off on the same day and made less than 30 
days prior to the beginning of the vacation period request­
ed, such requests for five (5) consecutive days off will 
receive preference over requests for less than five (5) con­
secutive days off. 

Where a Holiday(s) falls during an Employee's vaca­
tion which has been scheduled at a time other than the 
annual vacation shutdown periods, such Employees shall 
be scheduled for an additional day(s) of vacation time off 
which will be scheduled in connection with the 
Employee's vacation period. 

It shall be the policy of the Company to schedule 
Employees for vacation time off so that the Employee has 
an uninterrupted period of fourteen (14) consecutive cal­
endar days when he is entitled to two (2) weeks vacation 
time off, and an uninterrupted period of seven (7) consec­
utive calendar days when be is entitled to three (3) or more 
weeks of vacation time off, subject to the last sentence of 
paragraph one of this Section. 

When it is necessary for the Company to schedule 
Employees to work one or more weeks during either or 
both shutdown periods or to return from their vacation 
time off prior to the Saturday preceding their normal date 
for return, the Company will arrange to give such 
Employees compensating time at a later date beginning 
some time between June I and the following May 31. 
Vacation years shall begin on June 1 and end May 31 of 
the following calendar year. 
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Section 5. Pay In Lieu Of Vacation. The Company 

may permit any Employee entitled to more than three (3) 
weeks vacation time off to waive all or part of his vacation 
in excess of three (3) weeks if such an arrangement is 
acceptable to both the Employee and the Company. 

Section 6. Receipt of Vacation and Excused 
Absence Pay, Employees with at least one CI) year up to 
three (3) years seniority shall receive eighty (80) hours 
vacation and excused absence payment at the time they 
are scheduled to take their first two (2) weeks off. The pay 
remaining (twenty (20) hours) will be paid when the 
remaining time off is taken or waived, 

Employees with at least three (3) years up to five (5) 
years seniority shall receive eighty (SO) hours vacation 
and excused absence pay at the time they are scheduled to 
take their first two weeks off. The pay remaining (forty 
(40) hours) will be paid when they take their third week 
off. 

Employees with at least Five (5) years up to fifteen 
(15) years seniority shall receive eighty (80) hours vaca­
tion payment at the time they are scheduled to take their 
first two (2) weeks off, and forty (40) hours of vacation 
and excused absence payment when they are scheduled to 
take their third week of vacation time off. The pay remain­
ing (twenty (20) or forty (40) hours) will be paid when 
they take the appropriate excused absence days. 

Employees with fifteen (15) years of seniority or 
more shall receive eighty (80) hours vacation payment at 
the time they are scheduled to take their first two (2) 
weeks vacation time off, forty (40) hours payment at the 
time they take their third week off and forty (40) hours 
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payment when they take their fourth week off or at the 
time such pay is requested if they have waived the right to 
take their remaining vacation time off. The pay remaining 
(forty (40) hours) will be paid when they take the appro-
priate excused absence days. 

Section 7. Partial Vacation Pay. An Employee who 
dies or retires prior to June 30 in any vacation year shall 
qualify for a vacation payment determined by his years of 
service as of the preceding June 30, and reduced by mul­
tiplying by a fraction whose numerator is the number of 
months that he was actively at work since the preceding 
July 1, and whose denominator is twelve (12). Vacation 
pay in the case of a deceased Employee shall be made to 
the beneficiary as shown on his Life Insurance Policy. 

An Employee who is on layoff, or who is absent on 
a written leave of absence (including military leaves) for 
any purpose other than medical, as of June 30, and who 
retains his seniority as of lhat date, will be paid his appli­
cable vacation pay as determined by his years of service 
as of June 30, and reduced by multiplying by a fraction 
whose numerator is the number of months during which 
he was actively at work since the preceding July 1 and 
whose denominator is twelve (12). 

An Employee who is actively at work on June 30, but 
who has been laid off or absent on a leave of absence for 
any reason other than medical or military service at some 
time since the preceding July I, will be paid his applica­
ble vacation pay determined by his years of service as of 
June 30, and reduced by multiplying by a fraction whose 
numerator is the number of months since the preceding 
July 1 that he has been actively at work and whose denom­
inator is twelve (12). An Employee who foils to be actively 
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at work for at least one month since the preceding July I 
because of a compensable occupational injury or illness 
will be advised in advance of the annual shutdown periods 
that he is ineligible for vacation pay and will be offered 
the opportunity to work during such shutdowns. 

In determining the number of months during which 
an Employee in any of the paragraphs of this Section has 
been actively at work, the Employee will be credited 
with having been actively at work whenever he has 
worked more than fifty percent (50%) of the workdays in 
any given calendar month. In determining the number of 
workdays in any given calendar month, unscheduled 
days of a short workweek will not be counted as work­
days. 

In determining the number of days during which the 
Employee has been actively at work, unscheduled days in 
a short workweek (even though the Employee may have 
worked on these days and regardless of the short work­
week benefit, if any, which the Employee may have 
received) and days upon which the Employee has worked 
less than fifty percent (50%) of his scheduled work time 
for any reason will not be counted as days during which 
the Employee has been actively at work. 

A veteran returning from other than temporary duty in 
military service will be paid his applicable vacation pay 
determined by his years of service as of the June 30 fol­
lowing his return from such military service. 

An Employee who is on a medical leave of absence as of 
June 30, and who has been actively at work for at least one (1) 
month since the preceding July 1, will be paid his applicable 
vacation pay, determined by his years of service as of June 30. 
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Workdays during which the Employee is absent on 

vacation or on a leave of absence for required temporary 
duty in the Armed Forces will be counted as workdays and 
the Employee will be regarded as having worked on such 
days. 

An Employee who loses seniority for any reason 
other than by retirement or death prior to June 30 will not 
be entitled to any vacation payment. 

Section 8. Attendance Bonus Plan. Each employee 
with one year of service will earn one-half (.50) of an 
attendance bonus hour for each work week in which he 
works all his scheduled straight-time hours or is absent for 
some but not all of his regularly scheduled hours, provid­
ed such absence(s) were for one or more of the following 
reasons: 

(a) Jury service for which the employee is excused 
and compensated as provided in Article VIIJ, 
Section 11. 

(b) Bereavement pay for which he is compensated 
according to Article VIII, Section 12. 

(c) Holidays listed in Article VIII, Section 7, in 
which the employee was not scheduled to work. 

(d) Bona fide excused Union business. 

(e) Short week benefits which he received under the 
SUB Plan. 

(f) Vacations or Excused Absence Days of less than 
one week. 
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(g) A work incurred injury for which the employee 

receives Worker's Compensation benefits. 

(h) Employees on an approved Medical Leave or 
FMLA. 

Employees shall not earn Attendance Bonus hours 
for any week he is absent for the entire week. 

Employees who qualify for such one-half attendance 
bonus hour in four consecutive weeks will earn an addi­
tional two attendance bonus hours. An employee having 
qualified for the additional two attendance bonus hours 
wilt not be eligible for another such credit of four addi­
tional attendance bonus hours until he again works four 
consecutive weeks for which he had not previously 
received any attendance bonus hour credit. 

When for one of the reasons above, the employee is 
absent the entire week, such employee shall not receive an 
attendance bonus hour credit, but such week shall not be 
used to disrupt the four consecutive week period. 

When an employee has accumulated four (4) hours of 
attendance bonus hour credits, the four (4) hours will be 
transferred, administered and paid in accordance with the 
Excused Absence Days provision as described in Article 
XIII, Section 1. 

Employees will be allowed to accumulate and main­
tain up to 92 hours of Excused Absence Days and 
Attendance Bonus Hours. Any hours earned over 92 will 
be automalically paid to employees in their regular week­
ly paychecks. 
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ARTICLE XIV 

BULLETIN BOARDS 

Section I. Procedure. The Company will provide 
suitably located bulletin boards with space (which, if nec­
essary, may be as much as one-half of the total space 
available) for the use of the Union and will indicate such 
assigned space by a suitable marking on each of the 
departmental bulletin boards. The use of this space shall 
be limited to the following types of notices: 

(a) Notices of Union Recreational and Social Affairs. 

(b) Notices of Union Elections and Election Results. 

(c) Notices of Union Business Meetings. 

(d) Notices of Official Union Business. 

The bulletin board space shall not be used by the Union 
for disseminating propaganda, inflammatory or political 
matter of any kind. When such notices are submitted to the 
Manager of Human Resources for his inspection, and are 
found to conform to the limitations as set forth above, the 
designated Union Representative will be provided with a 
key to the bulletin boards and will be permitted to post the 
notices in the assigned space, provided that the key is 
returned promptly to the Manager of Human Resources. 
Upon the request of the Union, the Company will perform 
such posting by the Plant Guards. The same procedures 
shall apply in the removal of Union notices. 
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ARTICLE XV 

SAFETY AND WORKING CONDITIONS 

Section 1. Safety Committee. Recognizing the 
importance of an active program to promote safety, health, 
and sanitation in working conditions and practices, the 
Union and the Company shall each designate four (4) rep­
resentatives on the Plant Safety Committee. The Plant 
Safety Manager or his designated representative shall be 
one of the Company's representatives and shall serve as 
Chairman of the Committee. One of the Union represen­
tatives on tffe Committee shall serve as Secretary of the 
Committee. 

The Company will provide an informal training pro­
gram for the purpose of informing the members of the 
Joint Plant Safety Committee with certain aspects of the 
Occupational Safety and Health Act of 1970, such as the 
scope and intent of the Act and the various requirements 
and standards of the Act. Such training will be presented 
on an annual basis to the extent deemed appropriate by the 
Company. To facilitate training, the program wilt be pre­
sented to a combined meeting of all Plant Safety 
Committee members. Time lost by members due to 
attending such training program will be paid at the 
Employee's appropriate hourly rate. To allow such com­
mittee members time to acquaint themselves with the 
requirements of the Act and the Company's compliance 
status, appointments to these committees shall be made 
for terms of not less than one (1) year. 

Section 2. Function Of Safety Committee. The Plant 
Safety Committee shall serve in an advisory capacity to 
the Plant Safety Manager in the administration of the Plant 
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Safety Program. The function of the Plant Safety 
Committee shall be to audit safety practices, procedures 
and conditions in the Plant, report their findings to the 
Plant Safety Steering Committee and recommend changes 
in safety practices and procedures in the administration of 
the Plant Safety Program. The Union members of the 
Plant Safety Committee may meet quarterly with the Plant 
Safety Steering Committee to present their recommenda­
tions for improvement in the overall administration of the 
Plant Safety Program. The Union representative on this 
Committee who is designated as the Secretary of the 
Committee may serve for as long as one (1) year, 

Section 3. Scope Of The Plant Safety Committee. 
The Plant Safety Committee shall meet bi-monthly to dis­
cuss safety and sanitation conditions in the Plant, review 
shop accidents and their cause and prevention. Time shall 
be arranged before each meeting for a tour of the Plant if 
requested by any member of the Committee. 

The copies of all minor injury, serious injury and 
near-lost time injury and lost-time injury accident reports 
shall be available for the Committee's review. The month­
ly injury experience report shall be provided each member 
of the Plant Safety Committee. Such other information or 
reports as may be required to consider the status of safety 
projects in the Plant or assess safety and sanitation condi­
tions in the Plant shall be available to the Plant Safety 
Committee. The Company will provide a list of chemicals 
in use in the various production and maintenance areas, to 
the Plant Safety Committee on a monthly basis. 

The Company will provide time for one member of 
the Joint Plant Safety Committee to accompany the Plant 
Safety Coordinator to the scene of a lost-time injury. His 
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participation will be limited to that part of the investigation 
which takes place at the injury or accident site to determine 
the relevant factors contributing to the injury. The time pro­
vided will be a maximum of one (1) hour for each such 
injury or as deemed appropriate and necessary by the Plant 
Safety Manager. 

Section 4. Compensation For Employee Members 
Of Safety Committee. Employees will be compensated at 
their hourly rate for any time spent on Company approved 
safety work. 

Section *. Grievances. Employees may file grievances 
protesting unsafe or unsatisfactory working conditions, but 
when an Area Representative discovers a condition which he 
believes may result in the loss of life or limb of an Employee 
at any instant, and he is unable to secure acceptable correc­
tions in the condition by discussing it with the Department 
Manager, he may request a meeting with the management 
representative involved in the Third Step of the Grievance 
Procedure for the Department involved, for the purpose of 
bringing the matter to his attention, and the Third Step 
Grievance Representative will arrange a meeting as quickly 
as possible, but in any event within twenty-four (24) hours. 
At this meeting the Chief of Assembly/Support 
Representative may submit, in writing, a grievance describ­
ing the condition and following such meeting the Third Step 
Grievance Representative will take what he regards as suit­
able action, if any, to correct this situation. 

Section 6, Replacement of Certain Tools. When the 
Company requires Employees to furnish certain tools, the 
Company will replace any such tools that are worn out or 
broken while being used on the job at the Company, provid­
ed the tool to be replaced is a quality industrial tool, 
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ARTICLE XVI 

SKILLED TRADES 

Section 1. Application. The provisions of all portions 
of this Agreement shall apply to all Journeymen in the 
Skilled Trades Departments, except where provisions of 
this Article shall be in conflict with provisions of other 
Articles of this Agreement, in which case the provisions in 
this Article shall prevail. 

Section 2. Subcontracting. When all Journeyman 
Skilled Trades Employees in a given craft are scheduled 
for forty (40) or more hours per week, and there are no 
such Journeymen laid off and available for immediate 
recall, the Company shall have the right to contract work 
normally done by such Journeymen as it elects, without 
restriction and will notify the Skilled Trades Chairman 
ten (10) days prior to such subcontracting. 

Whenever the Journeyman Skilled Trades Employees 
or Apprentices in any given craft are scheduled for less 
than forty (40) hours per week, or are laid off and are 
available for immediate recall, the Company may not con­
tract work normally done by such Journeymen, except 
when the Company has made the determination that: 

(1) The Journeyman Employees involved lack the 
necessary specialized skills, or 

(2) The Company lacks the necessary equipment or 
tools for performing the work, or 

(3) The work cannot be completed within a time limit 
which is necessary for the efficient operations of 
the Company plant. (This limitation shall not 
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excuse the Company from the necessity of sched­
uling Journeymen for overtime, unless such over­
time hours would create an added cost which 
would qualify the contracting under the cost lim­
itation set forth below), or 

(4) The cost of doing the work with its own 
Employees would be $22,000 or more and the 
Company can obtain the work to be performed at 
a cost at least twenty percent (20%) less than the 
cost of doing the work with its own Employees, 
using its established cost accounting procedures. 
If iif order to meet a time limitation as set forth in 
Paragraph 3 above, it would be necessary to 
schedule Company Employees on overtime, the 
Company shall be entitled to calculate such over­
time costs as part of the total cost in determining 
whether or not there is sufficient cost differentia! 
to warrant contracting the work, or 

(5) In the installation or repair of new processes, 
tools or equipment, when installation or repair is 
a part of the warranty with the manufacturer or 
supplier of the processed tools or equipment. 

Furthermore, even though all Journeymen Skilled 
Trades Employees are scheduled for a full forty (40) hour 
week, and not laid off, when the Company finds it neces­
sary to have work normally done by such Journeymen per­
formed on weekends, and the entire work project will be 
performed solely on one or more weekends, the Company 
will schedule the suitable Journeyman to perform such 
work, rather than to contract it to an outside contractor, 
provided that none of the five (5) tests listed above would 
preclude such scheduling. 
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It is the intent of the Company to maintain a comple­

ment of Journeymen in such crafts, and in such numbers, 
as may be offered full employment on a regular and con­
tinuous basis. At the beginning of each calendar month, 
the Company will provide the Union with information 
showing the contracts which have been let involving such 
craft work during the preceding calendar month. 

When the Company is about to contract work, it will 
notify the Chairman of the Skilled Trades Council at least 
ten (10) working days before such contract is let (except 
in (he case of an emergency), giving him a written expla­
nation of the justification for such contract. The Chairman 
of the Skilled Trades Council, accompanied by as many as 
three (3) other Union Representatives may meet with the 
Company Representative who has issued the notice for the 
purpose of discussing the Company's intent to let such 
contract. This provision is not to be construed to mean that 
the Company may not let such contract until such meeting 
has been held, nor is it to be construed that the Company 
may not let such contract until the Union Representatives 
have agreed that the letting of the contract is justified. If 
the Chairman of the Skilled Trades Council believes that 
the letting of the contract was unjustified, he may file a 
grievance under the Grievance Procedure, challenging the 
Company's determination under this Section. 

If there is a violation of this Section, the Journeyman 
within the Bargaining Unit who lost time because of such 
violation shall be paid his applicable rate for such time 
lost in accordance with Article VIII, Section 6 (c). 
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Section 3. Skilled Trades Journeyman Seniority. 

An Employee's seniority as a Journeyman in a Skilled 
Trades classification shall be established as of his date of 
entry into such Skilled Trades classification. Employees 
hired directly into Skilled Trades classifications as 
Journeymen must demonstrate, by their performance, that 
they are, in fact, qualified Journeymen, or the Company 
may terminate them. Such Employees shall be considered 
as probationary Employees for the probationary period 
provided elsewhere in this Agreement. A bargaining unit 
employee not working as a Skilled Trades Journeyman 
may apply for vacancies in ski tied trades classifications 
through the Company's Position Announcement Program. 
If the Company selects a candidate from outside the bar­
gaining unit for a vacancy, a qualified applicant from the 
bargaining unit can file a grievance with the only issue 
being whether or not he is as equally qualified as the out­
side candidate. 

Section 4. Downgrading Procedure For Skilled 
Trades Classification. When there is a reduction in the 
work force in a Skilled Trades classification, the necessary 
number of Journeymen with the least Skilled Trades sen­
iority will be removed from the classification. Each 
Journeyman thus removed will be transferred to the high­
est paid classification for which, in the opinion of the 
Company, he is qualified and his skills can best be uti­
lized, provided he has sufficient seniority to displace the 
youngest Employee then working in such classification. 
After a Journeyman has been advised of the job classifi­
cation to which he will be transferred under this Section, 
he may then exercise an option to take a layoff rather than 
the transfer. Such option shall be exercised at the time an 
Employee has been notified of the job classification to 
which he will be transferred under this Section. The exercise 
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of such an option by a Journeyman will not affect in any 
way the transfers of other Employees being placed in 
other departments under the procedures of this 
Agreement. Once an Employee has made this election to 
take a layoff, he cannot later change this election. He will 
be recalled to vacancies in his Skilled Trades classification 
only, unless he makes an irrevocable election, in writing, 
as to whether he desires general recall or recall to his 
Skilled Trades classification only. A copy of the 
Employee's election shall be sent to the Union. 

Section 5, Recall Of Skilled Trades Personnel. A 
Journeyman who has been removed from his Skilled 
Trades classification in a prior reduction of force, and who 
is either working or who is on the Recall List, shall be 
recalled to his Skilled Trades classification in line with his 
Skilled Trades Seniority, provided that he has not lost his 
recall rights. 

Section 6. Apprenticeship Standards. The Skilled 
Trades Apprenticeship Standards are set forth in the 
Supplementary Agreement attached to and made a part of 
this Agreement. It is the responsibility of the Journeyman 
to pass on his "knowhow" of the trade to the Apprentice 
assigned to him for "on-the-job" training. 

Section 7. Assignment of Skilled Trades 
Journeymen. 

(a) Assignment. The Company may assign 
Journeymen within the Skilled Trades classifica­
tions for the duration of any emergency condition 
which may warrant such assignment. The 
Company may assign Journeymen for any length 
of time to perform work within their classifica-
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tion. Whenever the Company has time to post a 
notice on the time clock by 12:00 o'clock noon the 
workday preceding the day of the required assign-
mem, the Journeymen with the most Skilled 
Trades seniority, working the same work shift will 
be permitted the opportunity to perform such 
assignment. If such assignment is not accepted by 
the necessary number of Journeymen the 
Company will schedule the Journeymen in reverse 
order of seniority. This procedure will be followed 
unless the Company can show clearly justifiable 
reasons for assigning another Journeyman. Should 
an assignment require a Journeyman to be sched­
uled to work more than eight (8) hours within a 
twenty-four (24) hour period, the provisions of 
Article VIII, Section 2 will apply. 

Request for Permanent Assignment. 
Journeymen may request to be permanently 
assigned on occasions when the complement of 
Journeymen in a particular craft is being increased 
either by a graduating Apprentice from the Skilled 
Trades training program, by hiring directly into a 
Skilled Trades classification and such Employees 
will be assigned as Journeymen. 

The Company shall post a notice in advance of 
such intended assignment. Such notice shall be 
posted for a period of twenty-four (24) hours. 
Requests for permanent assignment will be deter­
mined on the basis of the Journeymen's Skilled 
Trades seniority. Nothing in the foregoing shall be 
construed in any way to limit the Company's right 
to assign Journeymen in the Skilled Trades classi­
fications as provided in this Section. 

161 



Article XVI - Section 7 
(c) Plant Overtime Assignment. When all 

Journeymen in a craft have been scheduled for an 
overtime assignment and additional Journeymen 
are required to perform the overtime, it shall be 
the policy and intention of the Company, insofar 
as reasonably practicable, to schedule such addi­
tional Journeymen from the same craft who have 
the least amount of credited overtime in their own 
overtime group, except as otherwise provided in 
Article 9 of the Apprenticeship Standards. 

(d) It is the policy and intention of the Company to 
assign its Skilled Trades Journeymen and 
Apprentices to work requiring skills and experi­
ence provided in the Apprenticeship Training 
Outlines for the Craft involved. Management 
intends to respect basic differences between the 
Crafts when making job assignments and tasks 
which require the unique and central skills of one 
particular Craft will be assigned to that Craft 
(unless such tasks are incidental to a principle job 
being performed by other crafts). A particular 
skilled assignment may fall within the scope of 
two or more Crafts because Craftsmen have over­
lapping capabilities. The Company intends to act 
consistently and reasonably, and past practices 
relating to the assignment of skilled tasks will be 
heavily weighted in making such assignments. 

Section 8. "Work During Shutdown Periods. The 
Company reserves the right to require all Skilled Trades 
Employees, where necessary, to work during the vacation 
shutdown periods and to take their vacation time off at 
other mutually acceptable times. At least sixty (60) days 
prior to the annual summer vacation shutdown period, the 

162 

Article XVI - Section 8 
Company will poll its Skilled Trades Employees to deter­
mine whether or not such Employees wish to accept work 
which may be available during such vacation shutdown 
period, or, as an alternative, wish lo take vacation time off 
to which they may be entitled. Insofar as may be practica­
ble, the Company will schedule Skilled Trades Employees 
to take their vacation time off, during the vacation shut­
down period when such Employees have indicated a 
desire to do so. The Company shall not cancel vacation 
time off scheduled during the vacation shutdown period 
within thirty (30) days prior to the start of the shutdown, 
nor shall it cancel an Employee's work schedule within 
seven (7) days prior to the start of the shutdown, unless 
such changes are due to conditions beyond the control of 
the Company. Furthermore, having once scheduled such 
Employees to work during the shutdown, the Company 
may schedule outside contractors as it may deem neces­
sary, and no grievance may be filed because of such 
scheduling of outside contractors. In the Skilled Trades 
Departments (Departments 64, 92 and 93) overtime 
scheduled during shutdowns will be scheduled according 
to the overtime rules for those Employees scheduled to 
work during the shutdown and departmental overtime 
records will be utilized. 

Section 9. Circumstances Involving 
Interclassification Transfer. If any Skilled Trades classi­
fication is abandoned or decreased, the Journeymen clas­
sified therein will be permitted, if they are completely 
qualified, to transfer into another Skilled Trades classifi­
cation but their Skilled Trades seniority in the new classi­
fication shall be as of the date of entry into such classifi­
cation. 
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Upon presentation of evidence satisfactory to the 

Company, consideration will be given to requests from 
Journeymen for downgrade to production classifications 
for health or compelling personal reasons. 

Section 10. Relationship Of Skilled Trades Work 
To Work Of Production Classifications. Maintenance 
work represents work requirements exceeding those nor­
mally expected of Employees in production classifica­
tions. It is the intent of the Company to assign qualified 
Journeymen or Skilled Trades Apprentices to maintenance 
work. However, minor maintenance work, which can be 
performed in a safe and efficient manner with the skills 
and experience typical of production Employees, may be 
performed by production Employees- This paragraph, 
however, is not to be used at any time during the life of 
this Agreement in an attempt to extend such work by pro­
duction Employees so as to erode the work of the Skilled 
Trades crafts. 

The Company does not expect to engage in a program 
of eroding the skilled trades classifications. At the same 
time, it must maintain its right to utilize production 
Employees as provided for in the agreement. 

If there is a violation of this Section, the Journeyman 
within the Bargaining Unit identified as the person who 
lost time shall be paid his applicable rate for such time 
actually lost without regard to Article VIII, Section 9. 

Section 11. Uniforms. Effective September 1, 2001, 
all current Skilled Trades Employees will be provided up 
to five (5) sets of uniforms (shirts and pants or coveralls) 
for each year of the current agreement, at no cost to the 
employee. Any Employee entering a Skilled Trades clas-
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sification or Apprenticeship Program will be provided up 
to five (5) sets of uniforms on the same basis during his 
first year in the Skilled Trades classification or 
Apprenticeship Program (as the case may be), and five (5) 
sets each year thereafter. 

Guaranteed initial fit will be provided to those that 
elect to be measured by the vendor. Name tags will be pro­
vided. The laundering and normal repair of damaged uni­
forms will be the responsibility of the Employee. 
Uniforms damaged through normal on-the job use that 
obviously «annot and should not be repaired, may be 
replaced on the same basis as described above if they were 
damaged during the same twelve (12) month period for 
which they were issued. 

ARTICLE XVII 

TERMINATION 

Section J. Complete Agreement. The parties 
acknowledge that during the negotiations which resulted 
in this Agreement, each had the unlimited right and oppor­
tunity to make demands and proposals with respect to any 
subject or matter not removed by Law from the area of 
collective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of 
that right and opportunity are set forth in this Agreement. 
Therefore, the Company and the Union for the life of this 
Agreement each voluntarily and unqualifiedly waives the 
right and each agrees that the other shall not be obligated 
to bargain collectively with respect to any subject or mat­
ter referred to or covered in this Agreement, or with 
respect to any subject or matter not specifically referred to 
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or covered in this Agreement, even though such subject or 
matter may not have been within the knowledge or con­
templation of either or both of the parties at the time that 
they negotiated or signed this Agreement, except where 
the parties mutually agree to do so. 

Section 2. Term. This Agreement expresses the full 
and complete understanding of the parties on the subjects 
of working conditions, hours of labor, and other condi­
tions of employment, including method of wage payment; 
and any subject matter not mentioned herein is specifical­
ly waived, except as herein specifically otherwise provid­
ed. It is, therefore agreed that this Agreement shall 
become effective as of July 5,2004 remain in effect until 
12:01 a.m., August 1, 2008 and thereafter from year to 
year, unless either party notifies the other, in writing, at 
least sixty (60) days prior to any expiration date of a desire 
to change, modify, or terminate this Agreement on the 
expiration date. 

Section 3. Addresses Of Notices. If a notice is sent to 
the Union, under this Agreement, it shall be mailed to 
Local 997, UAW, P.O. Box 278, Newton, Iowa, with a 
copy to the Union at 3116 Kimball Avenue, Waterloo, 1A 
50702, both by Registered Mail. If the notice is sent by the 
Union, under this Agreement, it shall be sent to Maytag, 
Newton Laundry Products, Newton, Iowa by Registered 
Mail. 

IN WITNESS WHEREOF, the parties hereto have 
hereunto set their hands and seals the day and year First 
above written. 
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INTERNATIONAL UNION, UNITED AUTOMOBILE, 
AEROSPACE AND AGRICULTURAL IMPLEMENT 
WORKERS OF AMERICA 

BY: 

LOCAL 997, 
INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE AND 
AGRICULTURAL IMPLEMENT WORKERS 
OF AMERICA 

BY: 

Maytag, Newton Laundry Products 

BY: Szgg^ 
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EXHIBIT "A" 

APPRENTICESHIP STANDARDS 

The following standards of apprenticeship covering 
the employment and training of apprentices in the trades 
included in these standards have been agreed to by 
Maytag, Newton Laundry Products and the International 
Union, United Automobile, Aerospace and Agricultural 
Implement Workers of America, UAW, and its Local 
Union No. 997. 

PURPOSE 

The purpose of these standards is to make certain that 
proper care is exercised in the selection of apprentices and 
that the methods of training are uniform and sound, with 
the result that they will be equipped for profitable employ­
ment, and to further the assurance to the Company of pro­
ficient Journeymen at the conclusion of the training period. 

THESE STANDARDS OF APPRENTICESHIP ARE TO 
BE UNDER THE SUPERVISION OF A JOrNT 
APPRENTICESHIP COMMITTEE. 

Article 1. Definitions 

a. The term "Company" shall mean Maytag, 
Newton Laundry Products, 

b. The term "Union" shall mean the duly authorized 
representative of the International Union, United 
Automobile, Aerospace and Agricultural 
Implement Workers of America, UAW, and its 
Local Union 997. 
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"Registration Agency" on Apprenticeship stan­
dards shall mean the Bureau of Apprenticeship 
and Training, U.S. Department of Labor or State 
Apprenticeship Agency where such agency has 
been established. 
"Registration Agency" for the Apprentice as a stu­
dent covering related instruction, shall mean the 
Stale Department of Public Instruction. 

"Apprenticeship Agreement" shall mean a written 
agreement between the Company and the person 
employed as an Apprentice, which agreement 
shall, be registered with the Registration Agency 
ana* the Local Union. 

"Apprentice" shall mean a person engaged in 
learning and assisting in the trade to which he has 
been assigned under these standards and who is 
covered by a written agreement providing for his 
training in accordance with these standards of 
apprenticeship and who is registered with the 
Registration Agencies. 

"Committee" shall mean the Joint Apprenticeship 
Committee organized under these standards. 

"Supervisor of Apprentices" shall mean the per­
son employed by the Company or the person 
assigned the responsibility to perform the duties 
outlined in these standards of apprenticeship. 

"Standards of Apprenticeship" shall mean this 
entire document, including these definitions. 

"Journeymen", as used in Article 9 and 12 hereof, 
means employees in a specific trade and shall not 
be construed to include Journeymen employed in 
other trades. 
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Article 2. Applications 

When a department is in need of an Apprentice, it 
shall process a requisition through the normal channels to 
the Human Resources Office, The opening shall be pub-
licized by noiiccs placed on the bulletin boards. These 
notices shall state the trade in which the opening exists, 
the fast date on which applications shall be accepted, and 
where application forms may be obtained. 

Application is reviewed by Company personnel to 
determine if the basic age and educational requirements 
are met. If any of these requirements are not met, the 
applicant is notified in writing that he or she does not meet 
the particular requirement. A copy of this letter is filed 
with the application and kept for rwo years as required by 
law. Following this review, the applications are forwarded 
to the Training Section. 

Request will then be made for each applicant's educa­
tional transcript of credits. He will then be scheduled for 
testing. 

Article 3. Apprenticeship Eligibility Requirements 

The recruitment, selection, employment, and training 
of Apprentices during their apprenticeship, shall be with­
out discrimination because of race, color, religion, nation­
al origin, or sex. The sponsor will take affirmative action 
to provide equal opportunity in apprenticeship and will 
operate the apprenticeship program as required under Title 
29 of the Code of Federal Regulations, Part 30. 
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In order to be eligible for apprenticeship under these 

Standards, the applicant must meet the following qualifi­
cations: 

1. He must have a high school education or its 
equivalent. 

2. He must be at least 18 years of age, or one who 
may have been on the payroll as an Apprentice at 
the time of adoption of these Standards, or one 
who may have been on the payroll as an 
Apprentice before induction into the Armed 
Services. 

Exceptions to these requirements may be made for 
applicants who have unusual qualifications which may 
apply to the apprenticeship, only after approval by the 
Joint Apprenticeship Committee. 

Article 4. Testing 

Each applicant meeting age and preliminary educa­
tion qualifications will be scheduled for testing. Physical 
fitness, abilities and aptitudes will be measured by tests 
given to all applicants. The tests measuring abilities and 
aptitudes will be those which have been most recently val­
idated and, therefore, represent a positive indication of 
success as a craftsman. In addition to those tests which 
have been validated to this point in time, which include 
the space relations and arithmetic tests, the Company will 
use and continue its attempt to validate additional tests. To 
meet the minimum tests qualifications, the combined 
Score on the space relations and arithmetic tests must be 
33 or above. This score will be modified as additional tests 
are validated. 
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After testing is completed, an initial list of the suc­

cessful appliciints will be compiled for each craft where 
Apprentices are needed. This list will contain five (5) 
times the needed Apprentices who will be selected on the 
basis of seniority. This list will be forwarded to the Joint 
Apprenticeship Committee for final disposition as provid­
ed in Article 5 below. This second list shall never be 
smaller in number than six (6). When apprentice selec­
tions are being made in multiple crafts, this process will 
be followed sequentially, by craft, until all apprentice 
openings have been filled. Applicants who are eliminated 
from further consideration will be notified by letter and a 
copy of such letter will be attached to their application and 
kept on file for two (2) years. Candidates that have been 
unsuccessful after two (2) or more interviews must show 
progress in areas in need of improvement before being 
reconsidered. Any applicant will not be retested for a 
minimum of two years unless evidence is provided the 
Company's employment department of satisfactory com­
pletion of a relevant course of study or if the testing pro­
gram is changed. 

Article 5. Selection Of Apprentices 

The Joint Apprenticeship Committee will interview 
each applicant submitted under the above procedure, mak­
ing the final determination if the applicant is acceptable as 
an Apprentice according to the procedure given below. 

Applicants to be interviewed will be scheduled for a 
physical examination prior to being interviewed. If an 
applicant does not pass the physical examination the 
Committee will select another applicant to be interviewed. 

The Joint Apprenticeship Committee will use the fol­
lowing selection procedure: 
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Each applicant's application folder will be 
reviewed to determine and to be fully aware of 
the applicant's qualifications and then schedule 
interviews of applicants for final selection (or 
Apprentice openings. 

After interviews have been completed and full 
consideration has been taken of all of the materi­
al available to the Committee relating to each 
applicant including the interview, a vote is taken 
by the Committee to determine the best candidate 
or«andidates. 

This vote is taken by secret ballot and the appli­
cants are ranked in order of the individual judg­
ment of each member of the Committee and the 
individual ballot is submitted to the Secretary of 
the Committee. The applicant or applicants who 
receive the majority number of top rankings are 
selected as the successful candidate or candidates. 

The Maytag Joint Apprenticeship Committee will 
notify the Human Resources Department of 
their final selection results. The Human 
Resources Department will process the necessary 
transfer; and will notify the unsuccessful appli­
cants, explaining that their rejection was due sole­
ly to the fact that superior candidates were avail­
able and urging such rejected applicants to apply, 
if they wish to do so, for future apprenticeship 
vacancies. 

If by majority vote, the Joint Apprenticeship 
Committee agrees that all open positions could 
not be filled by applicants interviewed, the Joint 
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Apprenticeship Committee will continue the 
process by revisiting the initial roster and repeat­
ing the process one time by adding the next five 
(5) most senior people for each unfilled vacancy. 

If no acceptable applicants are produced by the above 
process, the Company may hire acceptable applicants 
directly from the street. When it is necessary to secure 
Apprentice applicants from the street, the notices are pub­
licized through the local Newton schools and the Newton 
office of Job Service of Iowa. These notices state that 
available openings, the minimum educational require­
ments, the age requirements, passing of Company physi­
cal examination by the Company Medical Director, the 
closing date for application, and instruction as to filing of 
application. 

Article 6. Credit For Previous Service 

Employees of the Company and those who have had 
previous employment experience, who desire to become 
Apprentices and are selected, may be allowed credit in 
accordance with these Standards for applicable on-the-job 
and related classroom experience, after their record has 
been checked and evaluated by the Joint Apprenticeship 
Committee. If there is any question concerning previous 
experience, credit will not be granted; but a second review 
of credit for previous experience may be made during the 
first six (6) months (1,000 hours) of training. If at the time 
of such review the Apprentice has performed his 
"on-the-job" training in the shop and his "related training" 
work to the satisfaction of the Joint Apprenticeship 
Committee, appropriate credit in months for his previous 
experience shall be given. 
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Returned veterans may have their service work record 

evaluated and credit given in apprenticeship for applicable 
practical or related classroom experience gained in the 
Armed Services, after evaluation by the Joint 
Apprenticeship Committee. 

Article 7. Term Of Apprenticeship 

The term of apprenticeship shall be as established by 
these apprenticeship standards in accordance with the 
schedule of work processes and related instructions as out­
lined in appendices attached hereto. 

Upon completion of the Apprenticeship training pro­
gram, each phase of the scheduled hours of shop training 
will be considered complete if it is within 10 percent of 
the figure shown in the appendix. If an Apprentice is 
behind in a particular category by more than 10 percent at 
the end of a 2000 hour period, the Company will take 
steps to catch up to within such 10 percent during the next 
2000 hour period and where necessary will simulate train­
ing to accomplish this end. The exception to this under­
standing will occur where pieces of equipment or types of 
work preclude meeting this requirement and, in those sit­
uations, the plan for providing training will be reviewed 
with the Joint Apprenticeship Committee, Where optional 
time is agreed to in the work schedules, not more than 5 
percent of the total time may be assigned to optional work 
as set forth in the Standards. Deviations from the limita­
tion of this paragraph may be approved by the Joint 
Apprenticeship Committee. 
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Article 8. Grace Period 

The first 500 hours of employment for every 
Apprentice who is a seniority transferee shall be a grace 
period. During this grace period such Apprentice may 
elect to return to his previous occupation and his appren­
ticeship agreement will be cancelled by the Joint 
Apprenticeship Committee. The Registration Agencies 
shall be advised of all such cancellations. 

Article 9. Hours Of Work 

The standard work week for Apprentices is forty (40) 
hours; and if Apprentices are scheduled to work night 
shifts, they will receive the applicable shift premiums as 
set forth in the Labor Agreement. Tf enough work is avail­
able and overtime work is required, Apprentices may be 
scheduled for overtime in accordance with their ability to 
do the work and/or their need for training in the type of 
work available. Apprentices shall have the opportunity to 
work overtime providing afi Journeymen in the craft have 
been given first opportunity. However, where a group 
including both Journeymen and Apprentices is working on 
an assignment, and overtime is required to finish that 
assignment, in which case the group, as constituted during 
the regular working hours, shall be permitted to continue 
into an overtime situation that day, but if that assignment 
requires further overtime during that workweek, a 
Journeyman in the craft will be assigned such overtime 
work; provided if such assignment continues into the 
weekend an Apprentice, if assigned such work, will not 
work more than eight (8) hours on such assignment during 
that weekend, subject to the other provision}; of this 
Article 9. 
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Article 10. "On-Tbe-Job-Training" 

An Apprentice will be assigned to a Journeyman for 
"on-the-job" training in different jobs. An Apprentice may 
perform work alone where he has achieved adequate 
knowledge and training so as to be able to perform such 
work in a safe manner. During the first three (3) years of 
his training, an Apprentice will not be given, on a regular 
and continuing basis, work order assignments to be per­
formed without a Journeyman or Supervisor in attendance 
which will preclude proper training in accordance with the 
Apprenticeship Training Outline. He will b« assigned to 
work with as many of the Journeymen within the particu­
lar trade as is practical during the period of training, ift 
order to give the Apprentice an opportunity to leam the 
variations in approach of various Journeymen to the same 
type of work. 

Article 11. "Related Training" By Classroom 
Instruction 

Apprentices will receive theoretical training related to 
their trade. The "related" training will be given by quali­
fied instructors, either on site or off site, and the 
Apprentices will be paid their regular pay rate, while 
attending classes. If training is given off site the 
Apprentice will be provided transportation or reimbursed 
for mileage at the rate currently in effect at Maytag. 
Apprentices may be required to do a reasonable amount of 
home study in connection with such ctass sessions, but 
will not be paid for time spent in such home study. 
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Article 12. Ratios 

The number of Apprentices which the Company may 
employ at any time shall be subject to the limitations set 
forth below, which shall be applied separately to each 
Trade classification: 

1. Apprentices currently active in the Training 
Program or who hold recall rights to jobs in the 
Training Program, shall be permitted to finish the 
Training Program, regardless of ratio limitations 
set forth below. 

2. When there are no Journeymen laid off, the 
Company shall be permitted one CO Apprentice for 
each group of three (3) Journeymen or major frac­
tion of such group, except that the Company may 
be permitted at (east one (f) Apprentice in each 
Trade classification, even though there may be less 
than three (3) Journeymen in that classification. 

3. Where there is a reduction in the work force in a 
Skilled Trades classification, the Company shall 
reduce the work force in the applicable Skilled 
Trades Apprentice classification before reducing 
the work force among Journeymen in the same 
trade classification, except that the Company may 
retain one (I) Skilled Trades Apprentice for each 
group of eight (8) Journeymen or fractional part 
of such group. When the work force in a Skilled 
Trades Apprentice classification is thus reduced, 
the necessary number of Apprentices with the 
least Skilled Trades Apprentice seniority, as 
defined in Article 18 (a), will be removed from the 
classification and will be returned to their former 
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job classification, provided that they have suffi­
cient seniority to displace the youngest Employee 
then working in such classification; if not, they 
shall be downgraded as provided in Article X, 
Section 3 of the Labor Agreement. 

4. A Skilled Trades Apprentice who has been 
removed from his Skilled Trades Apprentice clas­
sification in a prior reduction of force shall be 
recalled to,the classification in tine with his 
Skilled Trades Apprentice Seniority, provided he 

* has not lost his recall rights, and further provided 
that he has not been out of the Apprentice classi­
fication for more than five (5) years. 

5 If the Company has reduced the work force in a 
Skilled Trades Apprentice classification as above 
and there are Employees with active recall rights 
to such Skilled Trades classification, the 
Company will first offer recall to such employees 
prior to hiring directly into the applicable Skilled 
Trades classification, provided such former 
Apprentices have completed at least 4,000 hours 
of trammg ifl such program. 

Article 13. Discipline 

The Committee shall have the authority to place an 
Apprentice on probation, or to cancel the Apprenticeship 
Agreement of the Apprentice at any time for cause, such as: 

a. Inability to learn. 

b. Unsatisfactory work. 

c Lack of interest in his work or education. 

179 



Exhibit A-Article 13 
This shall not limit the right of the Company to disci­

pline an Apprentice for cause for matters not related to his 
training as an Apprentice. Such discipline by the 
Company shall be subject to the Grievance Procedure. 

Article 14. Apprentices' Pay Schedules 

The Apprentices are paid according to the Apprentice 
or Trainee schedule of progressive pay increases as set 
forth in the Labor Agreement. These schedules provide for 
a review of an Apprentice's rate after completion of each 
1000 hour period of training, at which time the Apprentice 
is eligible for specified pay increases; but these pay 
increases are not automatic, and the Apprentice must show 
proper progress in order to receive them. The Apprentice's 
progress will be evaluated jointly by his Department 
Supervision and the Joint Apprenticeship Committee. 

Hours spent in classroom instruction shall not be con­
sidered hours of work in charging overtime in the system 
of distributing overtime by overtime groups. 

Apprentices who are given credit for previous experi­
ence shall be paid, upon signing the Apprenticeship 
Agreement, the wage rate for the period to which such 
credit advances them. 

When an Apprentice has satisfactorily completed the 
program as set forth in Article 7 of this Agreement, he is 
to receive not less than the rate paid to skilled Journeymen 
in the classification or trade in which he has served bis 
apprenticeship, after approval of his completion of train­
ing by the Joint Apprenticeship Committee. 
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5. To certify the names of graduate Apprentices to 
the Reglstral Agencifis> a r d r e c o m m e n d 

awarfT •«"*'«*«' «f apprenticeship be 
awarded upon satisfactory completion of the 
recrements of apprenticeship a s e s ! ab i- shed 

6- I" general to be responsible for the successful 
operafon of the Apprenticeship Standards in the 
P'ant, and the successful completion of the 

7- The Company shall provide (he Committee the 
apphcafcon of any unsuccessful appficant upon 
ms written request, 

8. The Committee shall, by majority vote, have the 
nght to change the ratios set forth in Article 12. 

Article 16. Program Coordination 

n™. ? C Trfumg D e P a r t m e n t wi» coordinate the overall 
opera ton of the Program, and has the responsibility J a 

Ca^TJ ?T: C°nCerning the T**** ̂ - Th Commmee s h a l l h a v e 3Ccess ^ ^ ** e 
as it may desire. sports 

ft,, ™°?UP™iS0X ° f t h e T r a d e wiil d i re«ly supervise the 'on the-job" fining, and it is nis duty to L thI7thc 

Apprem.es receive sound training and adequate ^ k expene t h v a r i o u s ^ Qf ^ J - k 

set forth m the Training Outline. 
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Training Assistants will directly supervise the "relat­

ed training", and it is their responsibility to see that the 
Apprentices receive the technical training related to the 
particular Trade. 

Each Apprentice will keep a time book for the daily 
record of the hours he spends in each category of his shop 
or "on-the job" training and his "related" training. At the 
end of each month, the Supervisor will record these hours 
on the Apprentice's Monthly Progress Report. Opposite 
the hours of work on the Monthly Progress Report, the 
Supervisor will indicate the quality of the Apprentice's 
work. The Monthly Progress Report will then be sent to 
the Training Department where the related classroom 
instructor will indicate the quality of the Apprentice's 
classroom work. One copy of this report will then go to 
the Apprentice's records, two copies will be sent to the 
Apprentice's Department Supervision who will give one 
copy to the Apprentice. A copy of this report will be sent 
to each member of the Maytag Joint Apprenticeship 
Committee. The Training Department will also record the 
hours and the ratings of the Apprentice's work on a time 
sheet, which will be totaled at the end of each six (6) 
month period and summarized on a report for the six (6) 
month period, which will be given to the Apprentice. This 
report will state the number of hours the Apprentice has 
completed in each category of his Training Outline, the 
number of hours which remains to be completed, and the 
ratings of his work during the period. A copy of th>s report 
will be sent to his Department Head and to each member 
of The Maytag Joint Apprenticeship Committee. 

Ff the Supervisor of Apprentices finds that an 
Apprentice shows a lack of interest or does not have the 
ability to become a competent Journeyman, he shall place 

183 

http://Apprem.es


Exhibit A-Article 16 

all the facts in the case before the Committee for its deci­
sion. Under these circumstances, the Apprentice may be 
permitted to continue in probationary status, required to 
repeat a specified process or series of processes, or his 
Agreement may be terminated. 
The Registration Agencies shall be advised of all termina­
tions and the reasons therefor. 

Article 17. Consultants 

The Committee may request interested agencies or 
organizations to designate a representative to serve as con­
sultant. Consultants will be asked to participate, without 
vote, in conferences on special problems related to 
apprenticeship training which affect the agencies they rep­
resent. 

Article 18. Seniority 

(a) Skilled Trades Apprentice. A Skilled Trades 
Apprentice shall have seniority in his training 
classification determined by his date of entry in 
the Training Program adjusted for any time 
downgraded from the classification. 

(b) Training Course Seniority Credit. Upon satisfac­
tory completion of the Apprenticeship Program, 
the Apprentice will be given 100% of time on 
course seniority in the plant or corporation where 
the apprenticeship is completed as a Journeyman 
except that a returned veteran who had his 
apprenticeship interrupted upon completion of his 
apprenticeship, shall receive the 100% of time on 
course as a Journeyman, plus the length of his 
service in the Armed Forces. 
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(c) An Apprentice upon completion of the 

Apprenticeship Training Program will receive a 
Skilled Trades seniority date of either his date of 
entry (adjusted for any downgrade) into the 
Apprenticeship Training Program or a date at 
least one day more than any Journeyman who 
may have been hired after such Apprentice 
entered the Program. 

Article 19. Assignment Of Skilled Trades Apprentices. 

J. The Company may assign Skilled Trades 
Apprentices for any length of time as may be 
desirable to the satisfactory completion of their 
training provided that the placement should meet 
Joint Apprenticeship Committee approval. 

2. When an Apprentice is so assigned for training 
purposes, he shall automatically be credited with 
the current overtime credits of the Apprentice 
with the most overtime in the new overtime group 
as of the date of assignment. He shall be credited 
with overtime credits which he had when he left 
the group, plus credits for overtime worked. 

3. Upon graduation from the Skilled Trades 
Training Program an Apprentice may express a 
preference to be permanently assigned as a 
Journeyman to one plant or the other. The 
requests of such graduating Apprentices shall be 
given consideration on the basis of the newly 
graduated Apprentice's Skilled Trades seniority. 

4. An Apprentice who graduates from the 
Apprenticeship Training Program following the 
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graduation of Apprentices who entered the 
Program simultaneously (adjusted for any down­
grade) shall have (he right, at the time of gradua­
tion, to displace another graduate Apprentice who 
is now a Journeyman and who has less Skilled 
Trades seniority. Such displaced Journeyman 
shall then be assigned to the remaining vacancy 
in the plant. 

Article 20. Apprenticeship Agreement 

"Apprenticeship Agreement" shall mean a written 
agreement between the Company and the person 
employed as an Apprentice, which Agreement shall be 
approved by the Committee and signed by the Secretary of 
the Committee and registered with the Registration 
Agencies. 

Every Apprenticeship Agreement entered into under 
these Standards of Apprenticeship shall contain a clause 
making the Standards part of the Agreement, with the 
same effect as if expressly written therein. For this reason, 
every applicant shall be given an opportunity to read the 
Standards before he signs his Apprenticeship Agreement. 

The following shall receive copies of the 
Apprenticeship Agreement: 

1. The Apprentice. 

2. The Company. 

3. The Joint Apprenticeship Committee. 
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4. Registration Agencies. 

5. The Local Union. 

6. The International Union, United Automobile, 
Aerospace & Agricultural Implement Workers of 
America. 

7. Two copies to the Veterans Administration in case 
the Apprentice is a veteran. 

Article 21. Transfers 

If an Apprentice wishes to change from training for 
one Trade to another, he may make application to become 
an Apprentice for another Trade, and his application will 
be considered along with, and against the same Standards, 
as all other such applications; provided, however, the 
application of an Apprentice to change his training objec­
tives will not be considered if he will lose more than one 
(1) year of training already completed. 

Article 22. Certificate Or Completion Of 
Apprenticeship 

Upon completion of the apprenticeship under these 
Apprenticeship Standards, the Joint Apprenticeship 
Committee will request to the Bureau of Apprenticeship, 
U.S. Department of Labor that a certificate signifying 
completion of the apprenticeship be issued to the 
Apprentice. 
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Upon receiving the Certificate, the Chairman and 

Secretary of the Joint Committee will sign the Certificate 
before issuing it to the graduate. 

Article 23. Modification Of Standards 

These Standards of Apprenticeship may be amended 
or new schedules added at any time, upon mutual agree­
ment of the Company and the Union, provided that no 
such change shall alter an Apprenticeship Agreement in 
force at the time of such change without the written con­
sent of the Apprentice; and provided such change or 
amendment shall be submitted to the Registration 
Agencies to determine if it meets with the Standards 
established by the Registration Agencies. A copy of such 
amendment will be furnished to each Apprentice 
employed by the Company. 

Article 24. General 

Should any dispute arise which cannot be satisfacto­
rily settled within the Committee, either party may ask the 
Registration Agencies to consider the matter. 

See Appendixes for Training Outlines. 

Article 25. Safety and Health Training 

The Company shall instruct the Apprentice in safe 
and healthful work practices and shall insure that the 
Apprentice is trained in Facilities and other environments 
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that are in compliance with applicable federal and state 
laws. 

Article 26. Registration and Complaints 

The registration of these standards of Apprenticeship 
by the Registration Agency certifies that the standards 
conform to the labor standards which the U.S. Department 
of Labor believes are necessary to safeguard the welfare 
of Apprentices in our industry. The Labor Department's 
general labor standards for Apprenticeship Programs are 
set forth in Part 29, of Title 29 of the code of Federal 
Regulations. Apprentices or applicants for Apprenticeship 
shall have access to Title 29 Code of Federal Regulations, 
Section 30.11, if they believe they have been discriminat­
ed against on the basis of race, color, religion, national ori­
gin or sex with regard to Apprenticeship or that equal 
opportunity standards with respect to their selection have 
not been followed in the operation of the Apprenticeship 
Program. 

THE INTERNATIONAL UNION, UNITED AUTOMO­
BILE, AEROSPACE AND AGRICULTURAL IMPLE­
MENT WORKERS OF AMERICA 

SHIP. U.S. DEPARTMENT OF LABOR 
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BY: Isadore H. Gross, Jr. 

Director, Bureau of Apprenticeship U.S. Department of 

BY: Stephen P. Yokich 
Jerry Brown 

MAYTAG, Newton Laundry Products 
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AUTOMOTIVE MECHANIC 

APPRENTICESHIP OUTLINES 

HOURS 
1. General Repair, Maintenance and Service 

(including Transmission, Clutches, Brakes, 
Hydraulic Systems, Electrical Systems, 
Engines, Diesels, Diesel Systems) 5600 

2. Tune Up: Carburetion, Ignition, 
(including Solid State), Electrical, 
L.P. Gas, Diesels, etc. 1120 

3. Operation of Shop Equipment, such 
as the Band Saw, Drill Press, Grinder, 
Hack Saw, Hydraulic Press, 

* and any Other Related Equipment used 
in Making Parts such as Brackets, braces, etc. 290 

4. Welding 200 
5. Optional: (Work Related to the Trade) 150 
6. Related Classroom Instruction 640 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Orientation including Reading 
Improvement, Listening, Learning to 
Draw and Sketching, Safety and Shop 
Theory, and Basic Computer Skills 
Industrial Mathematics 
Blueprint Reading including Electrical 

Schematics 
Properties of Materials 
Industrial Physics 
Hydraulics 
Automotive Service and Repair 

including Diesel and Solid State 
Welding 

TOTAL 

78 Hours 
78 Hours 

118 Hours 
38 Hours 
78 Hours 
78 Hours 

142 Hours 
30 Hours 

640 Hours 
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CARPENTER - APPRENTICESHIP OUTLINE 

HOURS 
1. Layout Work and Building Forms 
2. Operation and use of Concrete Cutter, 

Jack Hammer and Other Equipment 
including Oxyacetylene torch. Pouring 
and Finishing Concrete and Floor 
Toppings. Mixing Mortar and Laying 
Brick and Block 

3. Rough and Finish Work as it Relates 
to Construction and Revision of 
Building Facilities, Material Handling 
Equipment, etc. including Wood 
working Tools and Equipment 

4. Repairing and Cleaning of Boilers and 
the Lining of Furnaces and Ladles 

5. General Building Maintenance 
6. Optional: (Work Related To the Trade) 
7. Related Classroom Instruction 

TOTAL 

SCHEDULE OF RELATED INSTRUCTION 

Orientation including Reading 
Improvement, Listening, Learning to 
Draw and Sketching, Safety and Shop 
Theory, and Basic Computer Skills 
Industrial Mathematics 
Blueprint Reading 
Properties of Materials 
Industrial Physics 
Advanced Shop Mathematics and 

Trigonometry 
Welding 
General Construction Applications 
Study Time 

TOTAL 

78 Hours 
78 Hours 
88 Hours 
78 Hours 
78 Hours 

78 Hours 
10 Hours 

152 Hours 
80 Hours 

720 Hours 

600 

950 

2400 

80 
3100 

150 
720 

8000 
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ELECTRICIAN APPRENTICESHIP OUTLINE 

HOURS 
1. Installation of Rigid Conduit, 

Concealed and Exposed, General Wiring, 
Installation including Underground 
and Office Building Installation and 
Industrial Fixtures. 1030 

2. General Trouble Shooting and Repair of 
Electrical and Electronic Devices. 3000 

3. Installation and Maintenance of Electrical 
and Electronic Devices. 2000 

4. Panel Wiring and Check Out. 900 
5. Jtfotor and Generator Repair. 150 
6. Optional: (Work Related to the Trade) 200 
7. Related Classroom Instruction 720 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Industrial Math 
DCIAC 
Motors/Transformers 
Blueprints 
Schematics 
Motor Control 
Physics 
Semiconductors 
OSHA 
Properties of Materials 
Hydraulics 
Programmable Logic Controllers 
Computer Applications 
Study 

TOTAL 

78 Hours 
98 Hours 
60 Hours 
64 Hours 
15 Hours 
35 Hours 
30 Hours 
45 Hours 
25 Hours 
30 Hours 
30 Hours 
85 Hours 
35 Hours 
90 Hours 

720 Hours 
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MACHINIST-MAINTENANCE 

APPRENTICESHIP OUTLINES 

1. Operation of All Types of Lathes 
2. Operation of All Types of Grinders 
3. Operation of Milling Machines, 

including gear Cutting 
4. Operation of Drill Presses 
5. Operation of Other Machines such as 

Keyseater, etc. 
6. Layout and Bench Work 
7. Optional (Work Related to the Trade) 
8. Related Classroom Instruction 

HOURS 
2900 

325 

1800 
275 

325 
1585 

150 
640 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Orientation including Reading, Improvement, 
Listening, Learning to Draw and 
Sketching, Safety and ShopTheory, 
Rigging, and Basic Computer Skills 

Industrial Mathematics 
Blueprint Reading 
Properties of Materials 
Industrial Physics 
Hydraulics 
Advanced Shop Mathematics and 

Trigonometry 
Machinery Handbook 
Welding 

TOTAL 

78 Hours 
78 Hours 
78 Hours 
78 Hours 
78 Hours 
78 Hours 

48 Hours 
94 Hours 
30 Hours 

640 Hours 
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MACHINE REPAIRER (MAINTENANCE) 

APPRENTICESHIP OUTLINES 

HOURS 
1. Bench and Floor, to include, Installation, 

Repair, and Preventive Maintenance of 
Mechanical Equipment 3630 

2. Installation, Repair and Preventive 
Maintenance of Hydraulic and Pneumatic 
Equipment 1400 

3. Operation of Machines, such as Engine 
Lathe, Milling Machine, Grinders, etc. 1370 

4. Welding 680 
5. Optional: (Work Related to the Trade) 200 
6. Related Classroom Instruction 720 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Blueprints 78 Hours 
Industrial Math 78 Hours 
Advanced Math 48 Hours 
Machinery Handbook 88 Hours 
Draw & Sketch 4 Hours 
Welding 70 Hours 
Properties of Materials 28 Hours 
Theory 66 Hours 
OSHA 10 Hours 
Industrial Physics 70 Hours 
Hydraulics 55 Hours 
Advanced Hydraulics 35 Hours 
Hydraulic Servo & Proportional Systems 20 Hours 
Study 70 Hours 

TOTAL 720 Hours 

195 

^^^^^^^^^^^H 

1 ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 1 

• — ~ — 



Exhibit A- Outlines 
PIPEFITTER - APPRENTICESHIP OUTLINE 

HOURS 
1. Installation and Maintenance of 

Steam, Cooling, Heating, Air and 
Water Systems, Ventilating Equipment 
and Controls, Refrigeration, Air 
Conditioning, including Hydraulic Piping 3910 

2. Installation and Maintenance of 
Boiler Equipment and Controls 500 

3. Installation and Maintenance of Sanitary, Storm 
Water, Waste Disposal and Process Systems 1900 

4. Transiting of Gas, Oil and Various 
Chemicals, plus Maintenance and Charging 
of All Types of Fire Extinguishers 60 

5. Welding (including position welding) 710 
6. Optional: (Work Related to the Trade) 200 
7. Related Classroom Instruction 720 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Industrial Mathematics 78 Hours 
Blueprint Reading, (Emphasis on Pneumatics, 
Piping and Machine Schematics) 
Properties of Materials 
Industrial Physics 
Hydraulics 
General Pipefitting Application 
(Machinery Handbook or Equivalent) 
Welding (Early in Program) 
Basic Computer 
Auto CAD 
Study Time 

TOTAL 

78 Hours 
78 Hours 
46 Hours 
70 Hours 

140 Hours 
70 Hours 
35 Hours 
35 Hours 
90 Hours 

720 Hours 
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SHEET METALWORKER 

APPRENTICESHIP OUTLINES 

HOURS 
1. Operating of Hand Tools and Power 

Machines 
2. General Sheet Metal Work-Layout, 

Forming, Repairs, Spouting, Guttering, 
Flashing, etc. 

3. Ventilators - Exhaust Piping, Ducts, 
Blower Connections, Dampers,Transition 
Pieces, etc, 

4. Fabrication 
5. Optional: (Work Related to the Trade) 
6. Related Classroom Instruction 

TOTAL 

SCHEDULE OF RELATED INSTRUCTION 

Industrial Mathematics 
Blueprint Reading 
Properties of Materials 
Industrial Physics 
Advanced Shop Mathematics and 

Trigonometry 
Layout and Pattern Development 
Welding (Early in Program) 
General Sheet Metal Applications 
Basic Computer 
Auto CAD 
Study Time 

TOTAL 

78 Hours 
78 Hours 
78 Hours 
46 Hours 

78 Hours 
9 Hours 

70 Hours 
53 Hours 
35 Hours 
35 Hours 
90 Hours 

720 Hours 

970 

2560 

1000 
2550 
200 
720 

8000 
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TOOL AND DIE MAKER 

APPRENTICESHIP OUTLINES 

HOURS 
J. Steel and Tool Crib, Sawroom and 

Hardening 40 
2. EDM (Electrical Discharge Machine) 190 
3. Milling Machines (Vertical and Horizontal) 880 
4. Lathes (Al! Kinds) & Vertical Lathes & CNC 900 
5. Boring Mill (Vertical and Horizontal) & CNC 790 
6. Grinders (Surface) 815 
7. Grinders (Universal and Cylindrical) 445 
8. Floor Work, Bench, Layout, Assembling 3020 
9. Optional: (Work related to the trade.) 200 
10. Related Classroom Instruction 720 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Draw and Sketch 
Advanced Math 
Blueprints 
Industrial Math 
Welding 
Industrial Physics 
Theory 
Machinery Handbook 
Properties of Materials 
Hydraulics 
OSHA 
Study 

TOTAL 

4 Hours 
48 Hours 
96 Hour 

96 Hours 
30 Hours 
48 Hours 
83 Hours 
98 Hours 
78 Hours 
35 Hours 
14 Hours 
90 Hours 

720 Hours 

198 

Exhibit A- Outlines 
TOOL HARDENER-APPRENTICESHIP OUTLINE 

HOURS 
1. Special Problems such as (a) 

research, (b) analysis, (c) testing, and 
(d) machining and grinding effect 400 

2. Furnace, (a) design and operation, and 
(b) instrumentation 400 

3. Heat treating, (a) tempering, (b) 
hardening, and (c) surface treatment 4340 

4. Fabrication, welding and brazing 1420 
5. Inspection, (a) spark testing, (b) hardness, 

(c) straightening, and (d) surface finishing 800 
6. Related Classroom Instruction 640 

TOTAL 8000 

SCHEDULE OF RELATED INSTRUCTION 

Orientation including Reading Improvement, 
Listening, Learning to Draw and Sketching, 
Safety and Shop Theory 
Industrial Mathematics 
Blueprint Reading 
Properties of Materials 
Industrial Physics 
Hydraulics 
Advanced Shop Mathematics and 

Trigonometry 
Machinery Handbook 
Welding 

TOTAL 

78 Hours 
78 Hours 
78 Hours 
78 Hours 
78 Hours 
78 Hours 

48 Hours 
94 Hours 
30 Hours 

640 Hours 
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Exhibit "B" 

LETTERS OF 
UNDERSTANDING 

LETTER OF UNDERSTANDING NO. 1 

July S, 2004 

Mr. Pat Teed 

President, UAW Local 99? 

P. O. Box 278 

Newton, Iowa 5O208 

t>ear PaV. 

Men and women enter the work force today with littJe OT no knowledge, 

of what is expected Of them as employees and as Union members in a 

unionized, industrial plant community. Many of them have not been ade­

quately prepared to cope with the industrial situations in which they sud­

denly find themselves. 

New employees come to Maytag, Newton Laundry Products with little 

or at best incomplete information about the employer and the Union. 

They have little knowledge of the extensive economic benefits available 

to them as agreed upon in collective bargaining between me UAW and 

Maytag, Newton Laundry Products over a period or many years, 

Many new Employees may be unaware of the commitment of Maytag, 
Newton Laundry Products and the UAW to fair employment practices 
and to the application of the Agreement to ail Employees without regard 
to race, color, creed, age, sex or national origin. They are not familiar 
with basic contract provisions covering such subjects as transfers, pro­
motions and seniority. They may be unaware of the opportunities for 
advancement to highly paid skilled trades jobs through the Apprentice 
programs. Many are unaware of the importance of regular attendance, 
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quality workmanship and the need for cooperation by all in getting the 
job done. Too often they are unacquainted with the various procedural 
matters related to their job. 

New Employees usually have little knowledge of the long history the 
UAW and of the administrative structure of the UAW at the 
international and local Union levels. They do not understand about 
their relationship to the Union, about the initiation fees and dues 
requirements and the rights within the Union contained in the UAW 
Constitution and guaranteed by right of appeal to the Union's Public 
Review Board. 

Frequently, they have never seen the inside of a manufacturing plant 
before and are unfamiliar with the operations, the nature of the product 
and how it is used. 

Accordingly, pursuant to the Union's suggestion, the Company has in 

cooperation with the International Union, attempted to modify the pres­

ent video-slide presentation so as to include certain orientation informa­

tion regarding the Union. Such modified presentation has replaced the 

video slide presentation utilized prior to the 1971 Labor Agreement and 

it is presently being shown by the Company to each new Employee hired 

into the Bargaining Unit. 

The orientation presentation concerning the Union will not be subject 

to the grievance procedure and can be terminated by either the 

International Union or the Company, in the event that the program is 

not being carried in a manner consistent with the purpose and intent of 

the program as established by the parties. The establishment of such a 

program will not limit any Other communication by Management with 

its Employees or by the Union with its members. 

Jim Cook 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 2 

Jury 5,1004 

Mr. Pat Teed 

President, l/AW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

The Company for many years as a courtesy to Employees has been wilt­

ing to honor reasonable requests on the part of Employees to be assigned 

to specific work stations within their Classification. It is the intention of 

the Company to continue to approve the requests of Employees to be 

assigned to particular work stations within their classification so long as 

granting such reques! does not reduce efficiency within the classifica­

tion. 

Employees retained in a former classification according to terms of 

Article X, Section 16 (Delayed Transfer) shall be permitted to request 

assignments to specific work stations after the date they would other­

wise have been transferred. In addition. Employees transferring into 

such classification from within the Department, will be given prefer­

ence in seniority order to the vacancies remaining in the classification 

after considsration has been given to the oral requests above. 

Employees may have four (4) oral requests on file at any one tfme. 

Employees wishing to submit oral requests will have not less than 24 

hours to view and consider existing openings after all jobs have been 

awarded. Such requests to be considered must be made by 12:00 Noon 

on Friday. In the event a Thursday or Friday is a holiday, such requests 

must be made by 12:00 Noon on the day preceding the holiday. Requests 

for assignment within the classification on another shift (including par­

allel work stations) must be made prior to the notification of another 
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Employee to report for work on the shift requested. All requests to be 

effective at the time of a production'level change must be made at least 

two full workdays (excluding weekend overtime shifts) prior to the dale 

and time of the production level change (normally 3:30 p.m. on the 

Wednesday preceding the week of the change). 

When two or mote Employees request the same work Station assign­

ment; the request of the senior Employee will be granted except the sen­

ior employee assigned to the same work station on another shift will be 

given first preference. The Porcelain Department (D85) will be exempt 

from this paragraph. 

An Employee returning in the classification from a written leave of 

absence or a rulEtime Union Representative returning to the classification 

shall be permitted to return to the work station assignment he normally 

performed within the classification. 

Where a reassignment within a classification occurs as a result of a job 

elimination ort parallel jobs, the junior Employee shall be reassigned, 

unless a senior Employee oral requests the open work station assignment 

involved. 

The accumulation of Employee's requests to be assigned a particular 

work station within their classification shall in no way be construed to 

limit the Company's right to assign Employees within the classification 

as provided in Article X, Section 11. 

Jim Cook 

Director Human Resources 
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LETTER Of UNDERSTANDING NO. 3 

July 5,1004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

It is understood and agreed between the parties that, notwithstanding any 

other provisions limiting die number of concurrent leaves of absence for 

Union business, Empioyees who are selected by Die Union to receive 

scholarships to attend educational programs at the Union's Black Lake 

Center, will be given leaves of absence for not more than two weeks (to 

be taken consecutively) for this purpose. In any given calendar year, no 

more than a total of five (5) such leaves will be requested or granted. 

It is further agreed that, notwithstanding any existing loca! practices or 

agreements relative to working during the vacation shutdown, such 

Employees will be offered a preferential opportunity to work during the 

summer vacation shutdown next following their designation as scholar­

ship recipients if there is work available which they are qualified to 

perform. Notice of designation of scholarship recipients must be pro­

vided to the Company not later than June I of each year; otherwise the 

opportunity to work will be provided during the summer vacation shut­

down next following such leave. 

Jim Cook 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 4 

July 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P.O. Box 278 

Newton, Iowa S0208 

Dear Pat: 

The nature of certain operations in the Plants involve to varying degrees 

an exposure (p radiant heat. During periods of sustained abnormally hot 

weather, temperatures in these work areas may be elevated above normal 

levels in the area. 

The Company has evidenced its concern for working conditions during 

periods of abnormally and excessively hot weather by adopting a policy 

providing additional time away from the job for employees working 

under such conditions. 

The debilitating effects of working during hot weather are not produced 

by conditions on the job alone. Employees working in hot areas during 

the summer months should follow sensible and recommended precau­

tions during periods of hot weather. Employees should wear proper 

clothing and avoid to the extent possible undue exposure to heat and 

heavy physical exertion at home prior to corning to work. Additional 

time away from the joh can obviously have no affect if an employee is 

already suffering from the effects of heat when reporting to work. 

The following guidelines concerning special relief during unusually hoi 

weather are applicable to personnel assigned to work stations where 

there is a continuous work flow and where personal time is provided by 

replacement employees, 
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1. Normal Relief: Employees assigned to work stations of this 

type are normally provided personal (relief) time away from 
she job of either 24 or 30 minutes pet 8.0 hour work shift. 

2. Special Relief For Unusual (Severe) Hot Weather: (This 
applies where there is a succession of high temperature days 
where all or most of the work shift is involved (such as may 
occur during June, Ju!y and August) and where it becomes 
more difficult for employees to obtain proper rest between 
work shifts.) 

(a) An additional three minutes for each hour that the 

temperature of the work station is 105 degrees or 

over will be provided to each operator. 

(b) When work station temperatures are 110 degrees 

or more an additional six minutes (over normal) for 

each hour is to be granted to each operator affected. 

(c) When the work station temperatures are 115 

degrees or more an additional nine minutes (over 

normal) for each hour will be provided to each 

operator affected. 

3. Special Relief For Individuals Unaccustomed To High 

Temperature Working Conditions: 

In such cases. Foremen are authorized to provide time away 

from ihe job as necessary to meet the needs of the employee. 

Individual needs will vary but normally an employee can 

become properly accustomed to high temperatures within one 

week. 

4, Special Relief Prior To Lunch Periods And End of Shift: 

Additional relief related to heat is not provided for the hour 

immediately preceding an employee's lunch period or the hour 

206 

Exhibit B - Letters of Understanding 
immediately preceding the end of an employee's shift, 

although relief may be given during those periods for the pre­

ceding hours. 

Policies relating to heat relief must of necessity be somewhat flexible, 

inasmuch as there ttre many variables which relate to the effects of work­

ing under abnormally hot conditions. 

It is recognized, for example, that an unusually warm day in the early 

spring or fall could result in temperature levels meeting the special relief 

guidelines during part of a shift on that particular day. This, however, is 

not the type of condition which contemplates the application of special 

heal relief allowances. 

It is further understood that temperature alone is not a reliable or accu­

rate reflection of stress heat conditions. Many factors are involved in 

determining the effects of heat stress including humidity, rates of heat 

flow, length of exposure, presence, or absence of radiant heat and indi­

vidual differences in sensitivity to heat among others. 

The above guidelines are based on conditions as they previously exist­

ed within certain departments in the plants. The Company is continuing 

to research the problem of heat in the plants. New developments and 

findings concerning the effects of heat and heat stress conditions along 

with changes in technology may necessitate changes in the guidelines 

as set forth above. 

Jim Cook 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 5 

July 5, 2004 

Mr. Pat Teed 
President, UAW Local 997 
P.O. Box 278 
Newton, Iowa 50208 

Dear Pat: 

The purpose of this letter is to state precisely the Company's intentions 
with respect to the application of charge-back procedures as set forth in 
Our Labor Agreement. 

The Company will suspend the application of such charge-back provi­
sions for the duration of this Labor Agreement, unless during such peri­
od there is a decrease in our current quality levels or there are specific 
instances of significant faulty production caused by Employees. 

This suspension shall in noway affect any other provisions of the Labor 

Agreement 

The suspension of charge-backs will end whenever, in the Company's 
opinion. Employees are failing to maintain or improve ourcu/rent qual­
ity levels, Furthermore, in a specific situation if there is a significant 
deviation in quality that could have been controlled try an Employee or 
Employees, the Company will charge the Employees responsible for 
such unacceptable production, even though the Company may elect to 
continue the suspension of the charge-back procedures following the 
specific instance of faulty production. 

When the Company finds it necessary to make charge-backs during the 
life of this Labor Agreement, the Company will charge back only such 
rejects as were caused by the Employees involved. 
Furthermore, when a related work group encounters downtime because 
of faulty production by another group, and such faulty production has 
not been charged back, the related group will be deemed eligible for 
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the payment of downtime or off-standard if the conditions are met as 
set forth in the Labor Agreement. When such faulty production, howev­
er, has been charged back to an individual or group producing the 
faulty production, then the related individual or group will not be eligi­
ble, as is provided in the Labor Agreement, for downtime or off-stan­
dard payment. 

Jim Cook 
Director Human Resources 

LETTER OF UNDERSTANDING NO. 6 

July 5, 2004^ 

Mr. Pat Teed 
President, UAW Local 997 
P.O. Box 278 
Newton, Iowa 50208 

Dear Pat: 

Listed below are the three (3) Special Arbitrators whom the Company 

nominates as members of the pane! of technically qualified arbitrators, to 
act as the Special Arbitrator under the provisions of Article VII, Section 
2 Step 5 (b) of the Labor Agreement 
Marvin J. Feldman - Case Western Reserve University 
Paul E. Gtendon - University of Michigan 

Fred E, Kindig - Pennsylvania State University 

Jim Cook 
Director Human Resources 

APPROVED AS NOMINATED 

United Automobile, Aerospace & 
Agricultural Implement Workers of America, 
and Local 997 
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LETTER OF UNDERSTANDING NO. 7 

July 5,2004 

Mr. Pat Teed 
President. UAW Local 997 
P. 0. Box 278 
Newton, Iowa 50208 

Dear Pat: 

The Company and the Union agreed that certain learning situations should 

be considered for special progression payment plans. There have been a 

variety of applications of progression payment plans; however, in the past 

such progression payment plans have been used primarily in situations 

where the jobs involved are either new or have been changed substantially, 

The Company commits with this letter to the principle of progression pay­

ment plans and expects to extend their use to those situations where it is 

clear that their application would be beneficial to both the Company and 

the Employee. The Company reserves the right to develop and apply such 

plans as well as to determine the time and jobs to which such plans would 

apply. However, the Union shall have the right to reject such a plan after 

completion of the identified progression period. 

Jim Cook 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 8 

Jtify 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P- 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

Re: Steam Plant Operator Work Schedules And Determination Of Sixth 

and Seventh Days For Premium Pay Purposes When Working on a Seven 

Day Schedule. 

A number of discussions have been held in relation to Steam Plant 

Operator work schedules and the establishment of the Employee's sixth 

and seventh day when the schedule a Steam Plant Operator actually 

works departs from the schedule published. 

The determination of a Steam Plant Operator's sixth and seventh days 

becomes important when considering such questions as the observance 

of holidays in relation to a Steam Plant Operator's individual schedule, 

premium payment for working on a sixth and/or seventh day and premi­

um payment resulting from the so-called wrap-around provision when a 

Steam Plant Operator rotates shifts and establishes a new weekly work. 

schedule providing different days off. 

Both Supervision of the Steam Plant and the Steam Plant Operators 

themselves have principally relied upon the schedule as published to 

establish on Employee's sixth and seventh days without regard to the 

schedule an Employee may actually have worked. Departures from the 

published schedule have basically been perceived as temporary interrup­

tions in an Employee's normal schedule with the Employee's days off for 

premium pay purposes being determined by the published schedule. 
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A certain amount of confusion with respect to payment of Employees has 

resulted on occasion, particularly when an Employee's actual schedule is 

different than the published schedule the first week following a normal 

shift change. When this occurs, an Employee's actual days off are differ­

ent than those scheduled off by the published schedule and the question 

then becomes which are his days off for premium pay purposes when 

worked. 

The Company's interest has been to develop scheduling rules which are 

basically fair, understandable and capable of consistent administration. 

la discussions with representatives of the Bargaining Committee, the 

following understandings were arrived at as the interpretation of Article 

Vtll, Section 1 (c) which will be observed by both the Company and 

the Union in determining an individual Steam Plant Operator's sixth 

and seventh days for premium pay purposes. 

(1) A Steam Plant Operator's sixth and seventh days shall be 

determined by the schedule actually worked the first week 

worked following a change in shifts on the occasion of normal 

shift rotation (normally occurring every four weeks, 28 con­

secutive calendar days). 

(2) In most instances, the schedule actually worked by a Steam 

Plant Operator will be the schedule published. However, 

where the schedule actually worked the first week worked fol­

lowing a normal shift rotation is different than the published 

schedule, the schedule worked shall control. 

(3) A Steam Plant Operator's sixth and seventh days as deter­

mined by the schedule actually worked the first week worked 

following s. normal shift change shall remain unchanged for 

the duration of that shift rotation period. 

(4) When a Steam Plant Operator works seven consecutive calen­

dar days the first week worked following a change in shift, the 
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determination of his days off that week is entirely academic 
and would not affect the amount of pay received. The days off 
for premium pay purposes the remainder of that four week 
shift change period shall be the days actually scheduled offthe 
following week, which will normally be those identified as his 
sixth and seventh days on the published schedule (except 
where a Steam Plant Operator may have been assigned to the 
shift assignment and work schedule of another), 

A Steam Plant Operator rotating from the swing shift on the 

occasion of a shift change, observes s three day weekend as a 

product of the schedule. On that occasion, the three days 

scheduled off are not identified as either sixth or seventh days, 

however, a Steam Plant Operator scheduled to work on one or 

more of the three days will be paid as follows; 

(a) If the Steam Plant Operator is scheduled to work on 
the first of the three days scheduled off (always a 
calendar Sunday), he will receive double time. 

(b) If the Steam Plant Operator is scheduled to work 

only the following Monday or only the following 

Tuesday, he would receive either time and one-half 

for Monday or double time for Tuesday and his 

days off would remain Monday and Tuesday. 

(c) If a Steam Plant Operator is scheduled to work both 
that Monday and that Tuesday and as a result works 
seven consecutive calendar days that week, his pre­
mium pay and days off the remainder of that four 
week shift rotation period would be determined as 
provided in paragraph 4 above. 

(d) if a Steam Plant Operator works both that Monday 
and that Tuesday and then takes two other days off 
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that week, his days off the remainder of the four 

week shift rotation period will be the days actually 

Scheduled off as provided in paragraph I above; 

(6) During any shift rotation period, a Steam Plant Operator may 

be reassigned to a different shift and/or actually take different 

days-off than his sixth and sevenih days as determined above, 

however, his days off for premium pay purposes will be those 

determined by his first week worked following a normal shift 

rotation and he will be paid the applicable premium whenev­

er he works on such days. 

(7) Since the sixth and seventh days of a Steam Plant Operator 

will remain unchanged for the duration of a shift rotation peri­

od, a change in shift assignment and/or days actually taken off 

during the four week period, will not establish new sixth and 

seventh days and will not result in premium pay for any day 

worked as a sixth and seventh day other than the sixth and 

seventh days identified above. 

In addition to the understandings set forth above, when a Steam Plant 

Operator has a built in sixth day or holiday in his work schedule, the 

work on such day shall be distributed among all Steam Plant Operators 

in accordance with Article V1JI, Section 6 (c). Such distribution will 

not be scheduled in other than eight (8) hour increments, unless it is an 

extension of a regular work shift. Neither shall such distribution gener­

ate additional premium pay. It is also recognized that the nature of the 

work schedule may not permit such distribution. 

Jim Cook 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 9 

July 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

With respect to possible problems, involving employee complaints of 

unfair representation in the handling of grievances, the Company and 

the Union agree as follows: 

1. Should an Employee file a complaint with the UAW under 

Article XXXIII of the UAW Constitution alleging unfair rep­

resentation in the handling of his grievance, then the 

International Union will, as soon thereafter as possible, pro­

vide relevant information of such filing to the Director of 

Human Resources of the Company. 

2. Should a final determination be made under the procedures of 

the appeal process of Article XXXUI of the UAW 

Constitution that the appealing Employee has not been fairly 

represented by Local 997, then the International Union will 

notify the Director of Human Resources of such fact, and the 

parties will proceed to establish the procedure for the rein­

statement of the grievance to the grievance procedure, includ­

ing possible arbitration. 
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3. Should an agency or a court find that the Union failed to fair­

ly represent an Employee, then the International Union and 

the Director of Human Resources will proceed to establish 

the procedure for the submission or reinstatement of the 

grievance to the grievance procedure, including possible arbi­

tration. 

Jim Cook 

Director Human Resources 

LETTER OF UNDERSTANDING NO. 10 

Jury 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

During the 1977 negotiations, the Company and the Union discussed the 

impact of technological progress on the job responsibilities of unit and 

non-unit personnel. The Union's specific concern centered on the prob­

lems which arise due to the fact that some work assignments performed 

by non-unit personnel, specifically certain technicians and/or engineers, 

are similar to work assignments performed by unit personnel. During 

1983 negotiations, the parties discussed the rapid emergence of robots, 

computers and higher technological machinery and the fact that the 

Company is willing to respond to the effects that this high technological 

movement could have on unit employees. During the 1986 negotiations, 

the parties continued to discuss the continued development of new tech­

nology and the Company's commitment to train and to provide the prop-
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er educational tools to bargaining unit employees so that their skills may 

progress through and with such new technologies. 

During the 1989 negotiations, the parties discussed the importance of 

developing, implementing and maintaining learning programs and the 

evaluation of such programs on an ongoing basis in order to keep pace 

with the ongoing needs and requirements of the workplace. The 

Company will continually monitor and report to the Union the progress, 

usage and assessment of these educational programs. 

I During the 1992 negotiations the parties discussed the importance of 

continuing to produce the Maytag brand clothes washer and clothes 

dryer in Newtori, Iowa. The parties also discussed the various restrictions 

on management in moving its plants and transferring work from the 

plants presently contained in their labor agreement. In this regard 

Management stated its desire to maintain employment and productivity 

| levels in Newton, Iowa and hopefully increase the production of wash­

ers and dryers in the Newton, Iowa plants over the term of the labor 

agreement, in the discussions pertaining to technological improvements, 

management stated that such improvements and increased productivity 

should permit the Company to provide employees an employment pack­

age which is likely to increase in cost even though there may not be com­

mensurate increases in the selling price of the products manufactured. In 

this way, technology should be able to create or maintain jobs and 

improve the working conditions of bargaining unit employees. 

When new equipment is being installed or when substantial new modifi­
cations are being made to existing equipment by the vendor (or its rep­
resentatives) and it is determined that portions of this work relate to 
future maintenance and/or repair functions of such equipment that will 
be assigned to electricians, machine repairers or other unit skilled trades, 
such appropriate unit skilled tradesmen will be allowed to observe and 
participate in the installation and/Or modification (at the direction of the 
vendor's representatives and/or the Company) for the time necessary to 

i become familiar with such equipment. 
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The Company agrees that a committee consisting of not more than three 

Union representatives and three Company representatives will be estab­

lished and will meet at mutually agreed upon times to discuss such sub­

jects as (1) the job impact resulting from the introduction of new tech­

nologies; (2) the nature and scope of such technological changes; (3) 

training needs and, if such new technology results in the layoff of more 

than 5% of those employees then eligible for SUB, the portion of such 

needs to be paid by the Company; (4) possible safety problems resulting 

in the introduction of new technology and (5) plans for future introduc­

tion of new technologies. Requests for meetings will be referred directly 

to the Manager of Human Resources. 

The Company recognizes the seriousness of the Union's concern and win 

make every effort to examine and evaluate assignments given to these 

non-unit personnel in order to avoid improper assignments within the 

framework and intent of Article 1, Section 2 of the Labor Agreement. 

Any dispute alleging improper work assignments to non-unit employ­

ees may be made the subject of a grievance by the Union. 

Jim CaoU 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 11 

July S, 2004 

Mr. Pal Teed 

President, UAW Local 997 

P.O. Box 278 

Newton, Iowa 50208 

Dear Pat: 

During negotiations of the Collective Bargaining Agreement, ibe parties 

discussed at length the subject of outside contracting. 

The following is intended to clarify the intent of the last five (5) para­

graphs of Article XVI, Section 2 of the Agreement pertaining to the 

Skilled Trades Employees: 

1. It is the policy of Maytag, Newton Laundry Products to per­

form all Skilled Trades work with its own Employees provid­

ed it meets the requirements of one or more of the five (5) 

tests as outlined in Article XVI, Section 2. 

2. The Company hereby assures the Union that i< has no plans to 

change its policy and that it expects to continue its policy of 

placing primary reliance on its own Skilled Trades Employees 

to perform skilled trades work to the extent consistent with 

sound business practice, as in the past. 

3. The Company is genuinely interested in maintaining maxi­

mum employment opportunities for its Skilled Trades 

Employees consistenl with the needs of the Company. 

Therefore, in making these determinations, the Company 

intends always to keep the interests of Maytag, Newton 

Laundry Products personnel in mind. 
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4. In applying the provisions of the last five (5) paragraphs of 

Article XVI, Section 2, it is the intent of Maytag, Newton 

Laundry Products that, except where time and circumstances 

prevent, it will give the Union an opportunity to hold advance 

discussions with Management concerning such contracting 

out before the final decision has been made as to whether the 

work should be contracted out, subject, however, to the terms 

in the next to last paragraph of Article XVI, Section 2. 

Furthermore the Company has agreed to conduct sub-con­

tracting meetings once monthly to discuss sub-contracting 

issues. 

5, It is important that the Company advise the Union of any or 

all of the factors mentioned in the above four (4) paragraphs 

which it will take into consideration in determining whether a 

particular contract should be let out or not. Such advice will 

be given in the course of the "advance discussion" so that the 

Union will be given a better opportunity to make its comments 

and the Company will also be given an opportunity "to give 

weight to those comments in the light of all attendant circum­

stances". 

Jim Cook 
Director Human Resources 

LETTER OF UNDERSTANDING NO. 12 

July S, 2004 

Mr. Pat Teed 
President, HAW Local 997 
P. 0. Box 278 
Newton, Iowa 50208 

220 

Dear Pat: 

Exhibit B - Letters of Understanding 

During the negotiations of the 1977 Labor Agreement, the parties dis­
cussed the subject of conversion to the metric system and its effect on 
certain employee-owned tools. 

The Company indicated its intention to make available during the transi­

tion period, the necessary metric tools and calibrated measuring instru­

ments to skilled trades employees when required in the performance of 

their work. Such tools shall be available in the tool crib and signed out 

to such skilled trades employees if the need arises. 

The policy does not preclude the use of conversion tables or any other 

alternate means of changing to the metric system in place of utilizing 

such tools or calibrated measuring instruments, nor does it alter the 

present requirement that skilled trades employees and apprentices pro­

vide their own tools necessary to perform Iheir duties, except as provid­

ed above. 

Jim Cook 
Director Human Resources 

LETTER OF UNDERSTANDING NO. 13 

July 5, 2004 

Mr. Pat Teed 
President, UAW Local 997 
P.O. Box278 
Newton, Iowa 50208 

Dear Pat: 
The parlies discussed the problem of noise abatement. Specifically, the 
Company reviewed with the Union the projects on which it has spent 
considerable time and money to reduce noise levels. 
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Recognition was given to the fact that technology is not available at the 

present time to practically and feasibly reduce noise to desired levels. 

This fact will not detract from the Company's efforts to continue to tind 

ways to reduce noise levels in its plants. 

The Company will actively and sincerely seeks to apply any new noise 

abatement science and technology as it becomes practical and feasible. 

In the interim the Maytag hearing conservation program which has been 

in effect since the early I960's wiil continue to be utilized in order to pre­

vent any hearing loss occurring in the workplace. 

The Company will continue to report periodically to the Plant Safely 

Committee on its efforts to reduce noise levels in the plants. 

In addition, the Company recognizes its responsibility to provide a safe 

and healthful work environment for ail employees and to continuously 

strive to implement programs, policies and work methods which reduce 

the incidents of injury and illness to employees. The Company will 

endeavor to make members of the Plant Safety Committee aware, when 

appropriate, of new equipment purchases, new plant layout or revisions 

to exiting layouts to permit their input into the appropriate safety, 

health and ergonomics considerations relating to such installation or 

revisions. Similarly, the Company will include members of the Safety 

Committee in the review of request for new chemicals coming into the 

workplace. Further, recognizing that assembly line work is inherently 

repetitive in nature and being aware of the injuries thai can arise from 

such work, the Company remains committed to support an active 

ergonomics program involving both management and union employees 

to reduce the incidents of such injuries. The Company and Union 

have agreed during the 2004 contract negotiations to train and uti­

lize the Safety Committee members on Industrial Hygiene testing 

and compliance where appropriate. 

Jim Cook 
Director Human Resources 
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LETTER OF UNDERSTANDING NO. 14 

July S,1004 

Mr. Pat Teed 

President, UAW Local 997 

P. O. Box 278 

Newton, Iowa 50208 

Dear Pat: 

This letter confirms the understandings reached between the parties 

concerntnglhe application of date of entry seniority dates for the 

non-apprenticeable skilled trades classifications listed below. 

11 -10-1 Layout J nspector 

64-9-1 Inspector Fixtures and Gages - Tool ing 

64-9-4 Inspector Fixtures and Gages - Tooling 

64-10-2 Grinder Operator-Tools and Gages 

67-9-1 Steam Plant Operator 

74-9-2 Inspector Fixtures and Gauges - Tooling 

9J-I0-! Layout Inspector 

92-8-1 Maintenance Painter 

Employees classified in those classifications listed above on June 1, 

1980 and still so classified, shall utilize their total seniority date as their 

non-apprenticeable skilled trades seniority dale. Employees who entered 

the classifications after June I, 19S0 shall utilize their date of entry into 

the classification as their non-apprenticeable skilled trades seniority dale, 

only after successful completion of the appropriate long-step-rate struc­

ture. 

In the case of the 64-9-1 Inspector, Fixtures and Gages - Tooling, those 

employees so classified as of June !, 1995 shall utilize their total senior­

ity dates as their non-apprenticeable Skilled Trades seniority date. 
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Employees entering that classification after June t, 1995 shall utilize 

their date of entry into the classification as their non-apprenticeablc 

Skilled Trades seniority date, only after successful completion of the 

appropriate long-step rate structure. 

Such non-appreaticeable skilled trades seniority date shall be utilized 

when there is a displacement 01 a redaction in the work force in such 

classifications, provided all employees are fully qualified and possess a 

skilled trades date by having completed the long-step rate structure, In 

the event an employees) has not attained the highest step position, such 

reduction shall first be conducted according to Article X, Section 3(a) of 

the Labor Agreement. Similarly, recall to vacancies in such classifica­

tions shall be in accordance with the employee's non-apprenticeab!e 

skilled trades seniority. 

The parties agree the provisions of all other portions of the Labor 

Agreement excluding Article XVI shall continue to apply. 

Jim Cook 

Director Human Resources 

LETTER OF UNDERSTANDING NO. 15 

July S, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 
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The purpose of this communication is to stress to supervisors and engi­

neers the importance of abiding by the language found in Article IV, 

Section 2. regarding work by management representatives. 

Production supervisors are responsible for the successful production of 

quality Maytag products. This includes the supervising of unit employ­

ees performing bargaining unit work. Our basic position is that we are 

not interested in having Maytag supervisors and engineers performing 

such bargaining unit work. There are exceptions provided for in the 

Contract, and there are some gray areas which supervisors and engineers 

may ftnd necessary to review with their supervisor or with Human 

Resources. 

In addition, the Newton Laundry Products Plant Manager will meet at 

least twice a year with those supervisors and engineers who have been 

involved with violations of Article IV, Section 2 and he will remind such 

supervisors and engineers of their responsibility under such Contract 

provision and this Letter of Understanding. The Manager of Human 

Resources will advise the appropriate Chief of Assembly/Support 

Representative of the results of these meetings. 

As an additional step, the Director of the respective Business Unit will 

meet with any supervisor and engineers whom the parties determine is 

a "continual violator" of Article [V Section 2 for the purpose of dis­

cussing the Company's obligations under such provision, the appropri­

ate Chief of Assembly/Support Representative will be given an oppor­

tunity to attend this meeting. A written summary of the meeting will be 

provided to the Chief Plant Representative and be placed in the super­

visors or engineers personnel file. 

Todd Anderson 

Newton Laundry Plant Manager 
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LETTER OF UNDERSTANDING NO. 16 

July S, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

The parties discussed how employees will be scheduled when inventory 

and/or special cleanup work is to be performed during the winter vaca­

tion shutdown. It was agreed that opportunities to work wilt be afforded 

according to the following procedure. 

1. All employees without vacation entitlement (less than one (1) 

year of seniority as of the preceding June 30) shall be given 

the opportunity to work first. Such employees will be 

informed they are scheduled to work during the shutdown. If 

an employee asks to be excused from working, he shall sign a 

form acknowledging that work was offered and will be 

instructed that he may not be excused if sufficient volunteers 

are not later secured. Employees who are excess in their home 

department may be scheduled to work in other departments. 

2. Provided additional employees are required, volunteers will 

be scheduled in seniority order within each department, begin­

ning with employees with the least vacation entitlement, 

which is the one to three year vacation category. If addition­

al employees are required, volunteers will be scheduled in 

seniority order within each department. Volunteers not 

required in their home departments may be "loaned" to other 

departments for the shutdown period. 
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3. if the preceding steps do not provide the required number of 

employees to perform the work, additional employees will be 

scheduled, in each department, in reverse order of seniority. 

4. Employees wiih qualifications such as truck drivers, crane 

operators, storekeepers, stock suppliers and so forth, will be 

scheduled in reverse order of seniority, first by department 

and then plants wide, if the above procedures do not provide 

a sufficient number of such employees. 

5. When shift work is required shift preference will be honored 

on the basis of seniority. 

» 
6. Any work scheduled during the weekend immediately pre­

ceding the winter vacation shutdown period and any work 

required to start up the plants is specifically excluded from 

the above procedure, and will be scheduled according to reg­

ular work groups. 

7. Individuals may be excused in order of seniority provided 

there are sufficient volunteers to perform the work. 

8. An employee refusing offered work for a shutdown period 

will be disqualified to receive Unemployment Compensation 

Benefits, 

Jim Cook 

Director, Human Resources 

227 



Exhibit B - Letters of Understanding 
LETTER OF UNDERSTANDING NO. 17 

July 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

The patties discussed The Mayiag, Newton Laundry Products Repair 

Parts Purchase Plan. 

Employees, retirees and surviving spouses of such retirees may purchase 

parts for Maytag appliances at a 50% discount through certain Maytag 

dealers that participate in the Employee Product Purchase Plan. In addi­

tion, Employees wil! be permitted to have the dealer perform the repair 

on the appliance and still be permitted lo take advantage of the 50% 

repair parts discount. 

As under the previous plan, any parts purchased under this arrangement 

must be for repair of the Maytag Employee's own products, and pur­

chases made for any other reason are expressly prohibited. 

Jim Cook 
Director Human Resources 
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LETTER OF UNDERSTANDING NO. 18 

July 5, 2004 

Mr. Pat Teed 
President, UAW Local 997 
P. 0. Box 278 
Newton, Iowa 50208 

Dear Pat: 

During the 1980 negotiations, discussions were held concerning the 
fourth week of vacation pay for employees who go on a medical leave 
prior to theV scheduled fourth week vacation period. 

[t was agreed to allow automatic waiver of the fourth week of vacation 
up to die end of an employee's last scheduled work day preceding the 
scheduled vacation period. Such a procedure allows an employee the 
opportunity to waive his fourth week of vacation up to the last possible 
point in time and avoid loss of one week of Accident and Sickness pay­
ments. Contrastingly, an employee who goes on medical leave following 
the end of his last scheduled wort day would not be allowed to waive his 
fourth week of vacation and would lose one week of Accident and 
Sickness payments. 

This arrangement would not apply to the scheduled winter and summer 
vacation shutdown periods, nor under any circumstance related to 
employees with less than four weeks of vacation entitlement 

In the event an employee desires additional time away from the job, 
such may be arranged in accordance with the provisions of Article XI, 
Leaves of Absence, Section I, General Leaves, of the current Labor 
Agreement. 

Jim Cook 
Director Human Resources 
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LETTER OF UNDERSTANDING NO. 19 

July S. 2004 

Mr. Pat Teed 

President, UAW Locjil 997 

P. O. Box 27R 

Newton, Iowa 50208 

Dear Pat: 

During the 1983 negotiations, the parties discussed the situation where 

an employee with 3 or more weeks of vacation eligibility is entitled to 

receive only a pro-rated amount of vacation pay under the second or 

third paragraph of Article XIII, Section 7, and such employee works 

during the one week of the winter shutdown. Such employee, at his 

option, can take 40 hours of vacation time off per each week beyond 

the 2 week summer shutdown period and receive the appropriate 

pro-rated vacation pay; or he can, notwithstanding Article XIII, 

Sections 4, S, and 7, take off in full 8-hour day increments vacation 

time equal to the prorated vacaiion pay for such week provided he shall 

only be required to take off those days for which he receives full 

8-hours of vacation pay. For example, if the employee is entitled to 

9/12 vacation pay (30 hours! he can receive 30 hours pay and take off 

40 hours vacation time for each week beyond the 2 week summer shui-

down period, or he can take off 3 full 8-hour days and receive 30 hours 

vacation pay for each such week enabling him so work the other two 

days of thai week at straight time pay. 

Jim Cook 

Director Human Resources 
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LETTER OF UNDERSTANDING NO. 20 

July 5,2004 

Mr. Pat Teed 

President, UAW Local 997 

P. O. Box 278 

Newton, Iowa 50208 

Dear Pat: 

This letter will confirm the understandings of the parties regarding (he 

administration of Article IX, Section 17 (Payments For Medical 

Treatment) when the employee is scheduled for overtime. 

1. The Company wili continue to pay straight time tost from 

work for medical examination or Treatment, hospital confine­

ment, or if sent home, as in the past. 

2. If an employee is scheduled for daily overtime and the over­

time period has commenced, the Company will pay, at straight 

time, the remainder of the scheduled overtime, if the employ­

ee is required by tht Medical Department to leave tht plant 

premises for examination or treatment, is confined to a hospi­

tal, or sent home. 

3. If the scheduled daily overtime had not commenced at the 

time the employee is required to leave the premises, such pay­

ment for losi time will only encompass the employee's straight 

lime (up to eight hours) loss regardless if he returns to work. 

[f the employee later returns for the ovtnimt assignment or 

portion thereof, he will be paid for only the additional hours 

worked during the overtime assignment. 

4. If an employee is working a scheduled weekend overtime 
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assignment and is required to leave the Company premises for 
such examination or treatment, or is sent home he shall be 
paid up to four (4) hours at straight time if the injury occurs 
during the first four (4) hours of the shift. If the injury or ill­
ness occurs during the second four (4) hours, such employee 
shall be paid at straight time up to eight (8) hours. 

Jim Cook 
Director Human Resources 

LETTER OF UNDERSTANDING NO. 21 

July 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. O. Box 278 

Newton, Iowa 50208 

Dear Pat: 

During the bargaining for the 1986 Labor Agreement the parties dis­

cussed the seniority provisions that would apply if Maytag, Newton 

Laundry Products would open or reopen a manufacturing and/or ware­

house facility in Franklin County, Iowa. 

It was agreed that for the life of the agreement if such a facility com­

menced operations requiring production and/or maintenance employees, 

such positions would be offered lo employees working in the plant* and 

those on layoff (if any) with recall rights. Such offer of work will be ini­

tially offered in the form of a request for transfer in order of senioriiy. 

If additional employees are required beyond these Newton employees 
requesting transfers, other former Hampton employees who had earlier 
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refused recall to Newton (other than those awaiting a deferred Pension 
benefit) and have no recall rights shail be offered a preferential hiring 
status and will be given preference, to the extent practical, over new hires 
for job openings at the Franklin County plant. 

ft is understood that if such facility is open during the term of this 

agreement. Article 1. Section 4, (Extension of Agreement) shall apply, 

and therefore all provisions of this Labor Agreement if legally permis­

sible, shall apply to ihose production and maintenance employees. 

Jim Cook 
Director Human Resources 

LETTER OF UNDERSTANDING NO. 22 

July 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. 0. Box 278 

Newton, Iowa 50208 

Dear Pat: 

During the negotiations of the 1986 Labor Agreement the Union 

expressed its concern in regard to work of the Sheet Metal Craft alleged­

ly being performed by the Machine Repair Craft at Plant 2. The 

Company's commitment is to have Plant 2 Sheet Metal work assign­

ments handled in the same fashion as in Plant 1. 

This letter is to make it clear thai our goal is to achieve consistency in 
administration and to avoid making assignments to the Machine Repair 
Craft which would normally and routinely be assigned to the Sheet Metal 
Craft. 
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This will be accomplished by naving the Sheet Metal Craft supervisor 

examine Plant 2 work orders and where appropriate assign members of 

the Sheet Meial Craft to Plant 2 to perform the work, It was recognized 

in the discussion that a clear line cannot be drawn between these two 

crafts and that skill requirements on some work assignments are similar 

in nature. 

The Company will continue to preschedule the Sheet Metai Craft to 

work at Plant 2 on a regular basis when needed. 

Jim Cook 

Director Human Resources 

LETTER OF UNDERSTANDING NO. 23 

July 5, 2004 

Mr. Pat Teed 

President, UAW Local 997 

P. O. Box 278 

Newton, Iowa 50208 

Dear Pat: 

In the 1986 negotiations, the parties discussed the Company's intent to 

maintain adequate employee levels and productivity at its Newton 

plants and that Article I. Section 3 does not prevent the Company from 

transferring work out of its plants. Even though the parties do not 

intend to change the meaning of that Section. The Company does agree 

that if it closes its plant or contracts work outside its premises to other 

companies under that Section and if either action results in the layoff of 

an excess of 5% of those active employees then eligible for SUB, such 

excess employees will be eligible Tor trninin^ programs under the 

guidelines of the Company's Educational Assistance Plan, maximum of 
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51,000 pet employee, if they are stitl on lay off and unemployed else­

where sixty days following such layoff. Such training programs and the 

timing of payment will be reviewed and administered by the New 

Technology Committee, provided in Letter of Understanding Number 

10. The Company can credit against such 5) ,000 allowance any train­

ing funds received by the eligible employee from a governmental 

agency. Laid off employees will receive unemployment compensation 

and SUB benefits if they are otherwise qualified. Any dispute alleging 

improper compliance with the provisions of this letter may be made the 

subject of a grievance by the Union. 

Jim Cook 

Director Human Resources 

LETTER OF UNDERSTANDING NO. 24 

July S, 2004 

Mr. Pat Teed 
President, UAW Local 997 
P. 0. Box 278 
Newton, Iowa 50208 

Dear Pat: 

During the 1989 negotiations the parties discussed problems involving 
subcontracting of maintenance work and the qualifications of applicants 
hiied into Journeyman positions. With respect TO the first topic, the 
Company has committed to a program where the Company will give the 
Union earlier notice than in the past when maintenance work normally 
performed by bargaining unit employees is scheduled to be performed in 
the Company's Newton facilities. In this situation, the Company will 
endeavor to give this notice in writing to the Union in advance of the 
contract being let to the outside vendor, whenever possible. Such infor­
mation wil! include written explanation of reasons for letting such work 
and the approximate starting and completion dates of the contract. 
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With respect to the second topic mentioned above, the Company com­
mits in the future to hire only those Journeymen who have completed a 
four year apprentice program or have had eight years experience, which 
may include formal training. 

[n addition, the Company agrees to maintain a minimum of fifteen (15) 
apprentices in the Skilled Trades Apprenticeship program for the term 
of this agreement. The Company will not hire additional journey­
men during the life of the agreement. However, the Company does 
retain the right to modify this commitment if there is a significant 
change in the business climate for Newton Laundry Products. 

Jim Cook 
Director Human Resources 

LETTER OF UNDERSTANDING NO. 25 

July 5,2004 

Mr. Pat Teed 

President, UAW Local 997 

P. O. Box 278 

Newton, lorn 5O208 

Dear Pat: 

During 1992 negotiations and 1993 contract modification discussions, 

the parties discussed the potential benefits of voluntary increased 

involvcmcni of employers in Humors uilccling llwir work, Lmployw 

involvement, we agreed, holds promise for aiding and expanding 

effbrts-of the Company and the Union to improve employee safety and 

working conditions, as well as quality and production efficiency, 

improvements which will contribute towards increasing our products 

competitiveness in the market place. 
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The parties agreed that implementation of employee involvement would 

benefit all by striving to achieve the following goals: 

• Provide new and better ways for production and maintenance 

employees, supervision and management start" to work closer 

together for improved safely, quality and production efficiencies. 

• Provide an improved atmosphere which promotes dignity and 

pride in workmanship and quality. 

• Encourage participation of all Maytag, Newton Laundry Products 

people to express their ideas to identify and solve problems of 

mutual interest and thus have more input in decisions that are 

made. 

• Enhance job security for all Maytag, Newton Laundry Products 

employees as a result of improved quality and productivity. 

Because both parties recognize that our job security and standard of 

living depends on our ability to provide maximum customer value, all 

employees may be involved and included in managing the processes 

within their areas of responsibility. 

It is agreed thai teams may be formed, trained, and utilized throughout 

the facility, as needed, in order to continuously improve the Company's 

processes (the way we do things). Any employees involved in training, 

meetings, or similar activities will be compensated using Code 89. 

These (cams will be empowered to focus on she elimination of waste 

which would include, but not be limited to, the following items: 

Safety & Housekeeping Scheduling (Prod. & Shifts) 

Scrap Materials 

Time (Labor Efficiencies) Unacceptable Quality 

Energy Excessive Inventories 
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The Company and the Union recognize that the objective of continuous 
improvement is to provide customer value by improving the quality of 
processes and increasing labor efficiency. The ultimate goal is to increase 
the demand for products by increasing customer value. While the 
Company must continue to make adjustments to the work force for labor 
efficiencies resulting from technological changes, economic conditions, 
and competitive mafce or buy decisions which have a critical impact on 
our ability to compete, as well as, for other reasons as we have in the 
past, the Company nevertheless recogniies that employee involvement 
activities can also result in improved labor efficiency. Therefore, the 
Company agrees that any labor efficiency gained as a direct result of 
employee involvement team activity will be absorbed through normal 
attrition (quits, deaths, discharge, etc.) In addition, the Company will dis­
cuss the impact of Make vs Buy decisions upon the work force prior to 
implementing a change. 

When such employee involvement activities result in labor efficiencies, 
the most junior employees following a plantwide downgrade wilt be 
placed in a labor pool and will be utilized to fill in for a multitude of 
labor needs (i.e., vacation, leaves, etc.). For example; assume the labor 
pool is len (10) and production increases such that fifty (50) additional 
people are required,, forty (40) will be hired and the pool often (10) uti­
lized to meet the total of Fifty (.50). If production decreases, and there is 
a need to reduce the work force by fifty (50), forty (40) people will be 
laid off and the pool will be reestablished at ten (10). Attrition and/or 
labor efficiencies gained from employee involvement activities will 
result in additions to, or subtractions from the pool. Also, employees 
could be utilized to fill in for more senior employees being trained. This 
pool of people could also be trained in various standard type training 
(i.e.. DDI, Training Maps). Payment for employees while in pool will be 
paid labor grade 1 hourly rate or the applicable rate of the work the per­
son may be performing. 

A team will be established to evaluate concerns which may arise through 
Employee Involvement activities. This team will consist of a Business 
Unit Representative. Union Area Representative and the respective Chief 
of Assembly/Support Representative. 
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Those concerns not being resolved at the business unit level may be dis­

cussed with the Central Grievance Committee and Human 

Resources/Manufacturing Represenlatives for possible resolution, 

The parties through mutual agreement may revise the concepts of the 
Employee Involvement Programs when deemed necessary. 

Jim Cook 
Director Human Resources 

Concur: 
Dennis C. Walker, 7-5-04 Pat Teed, 7-5-04 
UAW International President, UAW. Local 997 

Representative 

LETTER OF UNDERSTANDING NO. 26 

July 5, 2004 

Mr. Pal Teed 

President, UAW Local 997 

P.O. Box 278 

Newton, Iowa 50208 

Dear Pat: 

During the 2004 contract negotiations, the parties discussed the 

need to possibly Include production and maintenance operations in 

alternative work schedules. The parties recognize that alternative 

work schedules may result in modifications In the traditional com­

pensation for overtime payment. Examples of men modifications 

include payments for overtime based on working in excess or 10-12 

boars in a day, straight time pay for work on Saturday and/or 

Sunday when such days are one or their scheduled days of work, 

etc. 
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Alternative schedules wonld include four (4) day work weeks, 

and/or continuous seven (7) day operation. 

It was agreed that the Company and the Union must mutually 

agree prior to implementation of alternative work schedules on 

production operations as well as production support operation 

Including indirect labor and maintenance/tool roam. The 

Company and the Union will provide employees advance notifica­

tion and the need for change prior to Implementing alternative 

work schedules. 

The parties also discussed the conditions in which the annual two 

week summer vacation shutdown may be suspended in whole or in 

part by mutual agreement of the parties. The parties agreed that 

the Company could reduce the annual two week summer vacation 

shutdown to a one week shutdown In the second and future years 

of the contract If the Company presented a vacation staffing plan 

acceptable to the Union for the specific year in question. Both par­

ties committed that they would work together to develop such a 

plan. It was also agreed that in the event that only a one week 

shutdown was scheduled, it would be scheduled In conjunction with 

the Fourth of July holiday. The parties also agreed that other 

vacation scheduling plans may be considered and implemented 

only with mutual agreement of the parties. 

Jim Cook 
Director Human Resources 
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WAGE STRUCTURE 

EFFECTIVE JULY 5, 2004 

WAGE GROUP RATE STRUCTURES 
Wage Incentive Daywork 
Group Base 

Wage 
Group 

7 
8 
9 

1 $10,135 
2 10.275 
3 10.405 
4 10.585 
5 10.695 
6 10.885 
7 11.005 
8 11.200 

Rate 
$11.55 
11.71 
11.88 
12.08 
12.23 
12.41 
12.67 
13.05 

LONG STEP RATE STRUCTURE* 

Start 2 Mo. 4 Mo. 6 Mo. 
$1237 $12.42 $12.47 $12.52 

12.75 12.80 12.85 12.90 
13.09 13.14 13.19 1324 

8 Mo. 
$1237 

12.95 
1329 

10 Mo. 
$12.62 

13.00 
13.34 

12 Mo. 
$12.67 

13.05 
13.39 

10 13.45 1330 13.55 1360 13.65 13.70 13.75 

N E W EMPLOYEE RATE 
0 -6 months 

70% of incentive base or hourly rate including COLA. 
7 - 1 2 months 

75% of incentive base or hourly rate including COLA. 
1 3 - 1 8 months 

80% of incentive base or hourly rate including COLA. 
1 9 - 2 4 months 

85% of incentive base or hourly rate including COLA. 
25 - 30 months 

90% of incentive base or hourly rate including COLA. 
3 1 - 3 6 months 

95% of incentive base or hourly rate including COLA. 
37 months and up 

100% of incentive base or hourly rate including COLA. 
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SKILLED TRADES JOB RATES 

11 16.57 
12 16.78 
13 17.01 

SKILLED TRADES APPRENTICE 
RATE STRUCTURE 

1st 
Wage 1000 
Group Hrs. 
1! 13.91 
12 13.91 
13 13.91 

2nd 
1000 
Hrs. 
14.19 
14.21 
14.23 

3rd 
1000 
Hrs. 
14.53 
14,57 
14.60 

4th 
1000 
Hrs. 
14.83 
14.93 
15.00 

5th 
1000 
Hrs, 
15.16 
15.25 
15.37 

6th 
1000 
Hrs. 
15.51 
15.64 
15.75 

7th 
1000 
Hrs. 
15.85 
16.00 
16.16 

8th 
1000 
Hrs. 
16.20 
16.38 
16.57 

WAGE STRUCTURE 
EFFECTIVE JULY 5, 2005 

WAGE GROUP RATE STRUCTURES 
Wage 
Group 

1 
2 
3 
4 
5 
6 
7 
S 

Incentive 
Base 

$10,135 
10.275 
10.405 
10,585 
10.695 
10.885 
11.005 
11.200 

Daywork 

Rate 
S11.55 
11.71 
11.88 
12,08 
12,23 
12.41 
12.67 
13.05 

LONG STEP RATE STRUCTURE* 
Wage 
Group Start 

7 $12.37 
8 12.75 
9 13.09 
10 13.45 

2 Mo. 
£12.42 

12.SO 
13.14 
13.50 

4 Mo. 
$12.47 

12.85 
13.19 
13.55 

6 Mo. 
$12,52 

12.90 
13.24 
13.60 

SMo. 
$12.57 

12.95 
13.29 
13.65 

JO Mo. 
$12.62 

13.00 
13.34 
13.70 

12 Mo. 
$12.67 

13.05 
13.39 
13.75 
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NEW EMPLOYEE RATE 

0 -6 months 
70% of incentive base or hourly rate including COLA. 

7 - !2 months 
75% of incentive base or hourly rate including COLA. 

13 - 18 months 
80% of incentive base or hourly rate including COLA. 

19 -24 months 
85% of incentive base or hourly rate including COLA. 

25 - 30 months 
90% of incentive base or hourly rate including COLA. 

31 - 36 months 
95% of incentive base or hourly rate including COLA. 

37 months and up months 
100% of incentive base or hourly rate including COLA. 

SKILLED TRADES JOB RATES 

11 16.57 
12 J 6.78 
13 17.01 

SKILLED TRADES APPRENTICE 
RATE STRUCTURE 

1st 2nd 3rd 4th 5th 6th 7th 8th 
Wage 1000 1000 1000 1000 1000 1000 1000 1000 
Group Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. 
11 13.91 14.19 14.53 14.83 15.16 15.51 15.85 16.20 
12 13.91 14.21 14.57 !4,93 15.25 15,64 16.00 16.38 
13 13.91 14.23 14.60 15.00 15.37 15.75 16.16 16.57 
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WAGE STRUCTURE 

EFFECTIVE JULY 5, 2006 

WAGE GROUP RATE STRUCTURES 
Wage 
Group 

1 
2 
3 
4 
5 
6 
7 
8 

Incentive 
Base 

$10,135 
10.275 
10.405 
10.585 
10.695 
11.885 
11.005 
11.200 

Daywork 
Rate 

$11.55 
11.71 
11.88 
12.08 
12.23 
12.41 
J 2.67 
13.05 

LONG STEP RATE STRUCTURE* 
Wage 
Group Start 2Mo. 4Mo. 6Mo. 8Mo. lOMo. 12 Mo. 

7 S12.37 $12.42 $12.47 $12,52 $12.57 $12.62 $12.67 
8 12.75 12.80 12.85 12.90 12.95 13.00 13.05 
9 13.09 13.14 13.19 13.24 13.29 13.34 13.39 
10 13.45 13.50 13.55 13.60 13.65 13.70 (3.75 

NEW EMPLOYEE RATE 
0 -6 months 

70% of incentive base or hourly rate including COLA. 
7-12 months 

75% of incentive base or hourly rate including COLA. 
13 - 18 months 

80% of incentive base or hourly rate including COLA. 
19-24 months 

85% of incentive base or hourly rate including COLA. 
25-30 months 

90% of incentive base or hourly rate including COLA. 
31 - 36 months 

95% of incentive base or hourly rate including COLA. 
37 months and up 

100% of incentive base or hourly rate including COLA. 
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SKILLED TRADES JOB RATES 

11 16.57 
12 16.78 
13 17.01 

SKILLED TRADES APPRENTICE 
RATE STRUCTURE 

1st 2nd 3rd 4th 5 th 6th 7th 8th 
Wage !000 1000 1000 1000 1000 1000 1000 1000 
Group Hrs. Hrs, Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. 
1! 13.91 14.91 14.53 14.83 15.16 15.51 15.85 15.60 
12 13.91 14.21 14.57 14.93 15.25 15.64 16.00 16.38 
13 f3.91 14.23 14.60 15.00 15.37 15.75 16.16 16.57 

WAGE STRUCTURE 
EFFECTIVE JULY 5, 2007 

WAGE GROUP RATE STRUCTURES 
'age 
oup 
1 
2 
3 
4 
5 
6 
7 
8 

Incentive 
Base 

$10,388 
10.532 
10.665 
10,850 
10.962 
11.157 
11.280 
11.480 

Daywork 
Rate 

$11.84 
12.00 
12.18 
12.38 
12.54 
12.72 
12.99 
13.38 

LONG STEP RATE STRUCTURE* 
Wage 
Group Start 2 Mo. 4 Mo. 6 Mo. 8 Mo. 10 Mo. 12 Mo. 

7 $12.68 $12.73 $12.78 $12.83 $12.88 $12.94 $12.99 
8 13.07 13.12 13.17 13.22 13.27 13.33 13.38 
9 13.42 (3.47 13.52 13.57 13.62 13.67 13.72 
10 13.79 13.84 13.89 13.94 13.99 14.04 14.09 
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NEW EMPLOYEE RATE 

0 -6 months 
70% of incentive base or hourly rate including COLA. 

"7-12 months 
75% of incentive base or hourly rate including COLA. 

13-18 months 
80% of incentive base or hourly rate including COLA. 

19-24 months 
S5% of incentive base or hourly rale including COLA. 

25 - 30 months 
90% of incentive base or hourly rate including COLA. 

31 - 36 months 
95% of incentive base or hourly rate including COLA. 

37 months and up 

100% of incentive base or hourly rate including COLA. 

SKILLED TRADES JOB RATES 

11 16.98 

12 17.20 
13 17.44 

SKILLED TRADES APPRENTICE 
RATE STRUCTURE 

1st 2nd 3rd 4th 5th 6th 7th 8th 
Wage 1000 1000 1000 1000 1000 1000 1000 1000 
Group Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. Hrs. 
U 14.26 14.54 14.89 15.20 15.54 15.90 16.25 16,61 
12 14.26 14.57 14.93 15.50 15.63 16.03 16.40 16.79 
13 14.26 14.59 14.97 1538 15.75 16.14 16.56 16.98 
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SPECIAL DEVELOPMENTAL OR 

INSTRUCTION RATE 
Wage 
Group July 5, 2004 July 5, 2005 June 5,2006 June 5, 2007 

1 $11.63 $11.63 $11.63 $12.19 
2 11.80 11.80 11.80 12.36 
3 11.97 11.97 11.97 12.54 
4 12.17 12.17 12.17 12.74 
5 12.32 12.32 12.32 12.89 
6 12.49 12.49 12.49 13.07 
7 12.76 12.76 12.76 13.35 
8 13.14 13.14 13.14 13.74 
9 13.47 13.47 13.47 14.07 
10 13.83 13.83 13.83 14.44 

*An Employee must work at least 50% of his scheduled 
work days during a two month step rate period in order to 
qualify for the next step rate adjustment. Where an 
employee has worked less than 50% of his scheduled 
work days during a two month step rate period he shall 
qualify for the next scheduled step rate adjustment upon 
completion of the remaining workdays required. 
A Leadworker will receive a premium often cents (lOc") 
an hour in addition to the applicable rate of the job classi­
fication in which the leadworker is classified. 

Group Leader rates include a premium (for the leadership 
function) of forty cents (40£) an hour, in addition to the 
applicable rate as determined by job evaluation. 
The Safety Coordinators and ISO Coordinator shall be 
paid labor grade 9, using Special Developmental or 
Instruction Rate table. 
The Chief of Assembly/Support Representatives, Area 
Representative and Rate Representative shall be paid 
SI5.15 per hour effective July 5, 2004, plus applicable 
Cost-of-Living Allowance. 
Any Skilled Trades Representative will be paid applica­
ble skilled trades rate plus current Cost-of-Living 
Allowance. 
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Exhibit "D" 

JOB CLASSIFICATION SCHEDULE 
Department 1 

Northeast Machining Center 

Wage Group 2 
[- 2- l Assembler fl 
I -2-6 Janitor 

Wage Group 3 
]- 3- 1 Miscellaneous Serviceworker - Machine 
1-3-3 Miscellaneous Machine Operator IH 

Wage Group 4 
1-4-1 Miscellaneous Machine Operator IV 

Wage Group 5 
1-5-2 Miscellaneous Machine Operator V 

Wage Group 6 
1-6-1 Gilman Assembly Line Attendant 
1-6-3 Grinder & Bar Machine Operator -
1-6-8 Repairer - Sales Repair Coordinator 
1-6-9 Receiver / Steel Hauler 

Wage Group 7 
1- 7- 2 Miscellaneous Machine Operator VII 
1-7-3 Screw Machine Operator VII 

Wage Group 8 
1-8-1 Rockford Machining Line Attendant 
1-8-2 Utility Machine Operator 

Wage Group 10 
*1- 10- 1 
General Machining Specialist 

*Step Rate Classification 
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Department 11 
Inspection 

Wage Group 8 
* 11 - 8- 2 Process Specia list NE MC 

Wage Group 10 
* 11- 10-2 Layout Inspector / Gage Certification Specialist 

*Step Rate Classification 

* Department 64 
NEMC - Maintenance 

Wage Group 2 
64-2-1 Labor Cleanup 

Wage Group 5 
64-5-3 Building & Grounds Keeper 

Wage Group 7 
* 64-7-1 Equipment Lubricator 

Wage Group 9 
*64- 9- 2 Inspector Die Cast Tooling 
* 64-9-4 Inspector Gauges - Tooling 

Wage Group 12 
64- 12- 1 Auto Mechanic 
64-12-2 Machine Repairer - Maintenance 
64-12-5 Machine Repairer - Apprentice 
64-12-9 Electrician 
64-12-11 Pipefitter 
64-12-12 Electrician Apprentice 
64-12-14 Pipefitter Apprentice 
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Wage Group 13 

64-13-1 Tool & Die Maker 
64-13-2 Tool & Die Maker Apprentice 

*Step Rate Classification 

Department 67 
Power Plant 

Wage Group 10 
•67-10- 1 Steam Plant Operator 

*Step Rate Classification 

Department 79 
Galaxy Assembly 

Wage Group 1 
79-1-1 Janitor - Galaxy Assembly 

Wage Group 2 
79- 2- 1 Product Support Operator 
79- 2- 2 Assembler - Neptune Lean Line 
79-2-8 Assembler - Stack Dryer 
79- 2-11 Assembler II Bench 

Wage Group 3 
79- 3- 1 Changeover/Support Operator 
79. 3.4 Top Cover Unloader/Inspector 
79- 3- 6 Tug Operator / Outer Tub 

Wage Group 4 
79- 4- 1 Quality Update Operator 
79- 4- 2 Sales Support Operator 
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79. 4. 3 Stockman Coordinator 
79- 4- 4 Stockhandler / Repairer 
79- 4- 5 Parts Rack / Delivery 
79- 4- 13 Power Truck Operator 

Wage Group 5 
79-5- 1 Functional Test/Quality Update Operator 
79- 5- 2 Utility Support Operator 
79-5-3 Salvage Attendant 
79- 5- 4 Assembler Crating Line Attendant 
79-5-5 Assembler - Tug Utility 
79- 5- 6 Stockhandler / Package Machine Attendant 
79- 5- 7 Tug Operator / Line Side Supply 
79- 5- 8 Tug Operator / Power Truck Operator 
79- 5- 10 Galaxy Line Quality Coordinator 

Wage Group 8 
*79- 8- 1 Repairman/Group Coordinator 
*79- 8- 4 24 Hr Test Room Coordinator - Galaxy 

Assembly 

* Step Rate Classification 

Department 80 
Plastics 

Wage Group 3 
80-3- 1 Plastics Machine Molding Operator 

Wage Group 4 
80- 4- 1 Service Operator 
80- 4- 2 Utility 
80- 4- 3 Plastics Machine Molding Operator 
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Exhibit D - Job Classification Schedule 
Wage Group 10 

* 80- 10- 1 
Group Coordinator Job Setter 

* Step Rate Classification 

Department 81 
Receiving, Stores and Dispatching 

Wage Group 1 
81- 1- 1 Janitor 

Wage Group 2 
81-2-1 Laborer 

Wage Group 3 
81-3-1 Service Worker - Receiving and Stores Area 
81-3-3 Grounds Worker 

Wage Group 4 
g l . 4. 13 power Truck Operator 

Wage Group 5 
81-5-1 Storekeeper Parts Controller 
81-5-2 Truck D river - Receiving & Stores 
81-5-3 Receiver - Power Trucker 
81-5-4 Utility Worker - Parts and Materials 
81-5-5 Utility Supplier - Parts and Materials 
81- 5- 6 Linesidc Supply Parts Controller 

Wage Group 6 
81- 6- 1 Receiver, Dispatcher - M.D.C. Building 
81-6-2 High Rise PTOfReceiver/Auditor 
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Exhibit D - Job Classification Schedule 

Wage Group 7 
* 81- 7- 1 Tractor Trailer Driver 
* 81-7-2 Utility Worker - Receiving & Stores 
* 81- 7- 5 Inventory Cycle Counter 

Wage Group 8 
* 81-8-1 Lineside Supply Parts Controller 

* Step Rate Classification 

Department 82 
Sheet Metal 

Wage Group 2 
82- 2- 3 Sander Operator II 
82- 2- 9 Laborer 
82- 2- 11 Loader and Unloader - Conveyor 

Wage Group 3 
82- 3- 5 Leg Welder & Finisher 
82- 3- 6 Metal Finisher III 
82-3-7 Cleanup Worker - Trucker 
82- 3- 10 Press Operator III 
82- 3- 16 Machine WeldeT Operator III 
82- 3-18 Welder Operator III Spot Gun 
82-3-19 Metal Finisher - Galaxy Spinner 
82- 3- 21 Press Operator - Misc. Small Parts 
82- 3- 22 Machine Welder Operator III 
82- 3- 23 Conveyor Loader - Washer Cabinet 

Wage Group 4 
82- 4- 3 Metal Finisher IV 

** 82- 4- 6 Loader and Unloader - Dri-Coat 
82-4-10 Dri-Coat Service Worker / Power 

Scrubber Operator 
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Exhibit D - Job Classification Schedule 
82- 4- 13 Power Truck Operator - Sheet Metal 
82- 4- 16 Welder / Metal Finisher 

Wage Group 5 
Outer Tub Line Attendant 
Automatic Shear Operator 
Metal Scrap Handler 
Misc. Machine Operator Galaxy Spinner 
Tumbler Line Attendant 
Galaxy Base Frame Line Attendant 
Checker/Handler G Cabinet Line 
Cleanup Worker - Supply Crib Attendant 

Wage Group 6 
Salvager - Sheet Metal 
Material Processor - Transmat 
Misc. Machine Operator - Large Press 
Misc. Machine Operator - Transmat 
Automatic Cabinet Line Attendant 

Wage Group 7 
Misc. Machine Operator - VIII 
Misc. Machine Operator - Auto Press Line 
Automatic Press Operator 
Ga\axy Cabinet Line Attendant 

Wage Group 8 
Receiver, Crane Operator 
Transmat Press Operator 
Slitter Set Up and Operator 
Group Leader 

Wage Group 10 
* 82- 10- 1 Job Setter - Sheet Metal Equipment 

** First Degree Experience Factor 
* Step Rate Classification 
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Exhibit D - Job Classification Schedule 
Department 85 

Automatic Washer Assembly 

Wage Group 1 
85-1- 1 Assembler I 
85-1-2 Janitor 

Wage Group 2 
85- 2- 1 Assembler II West Line 
85-2- 3 Assembler U Bench 
85- 2- 7 Laborer Shop 
85-2-9 inspector II 

Wage Group 3 
85- 3- J Assembler III West Line 
85- 3- 4 Stock Handler 
85-3-8 Checker, Assembler 

Wage Group 4 
85- 4- 8 Coordinator Commercial Build 
85-4-9 Inspector Assembly and Finish 
85- 4- 13 Power Truck Operator 

Wage Group S 
85- 5- 5 Tester - Appliances 
85- 5- 6 Utility Inspector Finish & Assembly 
85- 5- 7 Assembler / Tug Utility 
85- 5- 8 Repairer Functional Washer 
85- 5- 9 Assembler / Service Repair Parts 
85- 5- 10 Tug Operator 

Wage Group 7 
* 85- 7- 3 Group Leader -Assembly 
* 85- 7- 4 24 Hr Test Room Coordinator 

Wage Group 8 
* 85- 8- 1 Group Coordinator 
* 85-8-3 Group Coordinator - Inspection 

*Step Rate Classification 
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Exhibit D - Job Classification Schedule 
Department 86 

Porcelain 

Wage Group 2 
86-2-2 Brasher - Masker 
86-2-4 Cleanup Worker- Porcelain Equipment 
86- 2- 6 Laborer-Shop 
86- 2- 7 Assembler Atlantis Lid / Top Cover 
86- 2- 8 Loader and Unloader - Conveyor 

Wage Group 3 
86- 3- 5 Service Worker - Process Equipment 
86- 3- 6 Checker - Sheet Metal Parts 
86- 3- 7 Filler - Concrete Ring 
86- 3- 9 Assembler and Packager - Repair Parts 
86- 3- 11 Utility III Operator 

Wage Group 4 
86- 4- 1 Sprayer IV - Enamel 
86- 4- 2 Sprayer IV - Machine Operator 
86- 4- 3 Repairer Porcelain Parts 
86- 4- 5 Stencil Maintainer / Laborer 

Wage Group 5 
86- 5- 1 Sprayer V - Enamel 
86- 5- 2 Sprayer V Machine Operator 
86- 5- 3 Checker - Finish Enamel Parts 
86- 5- 6 Checker - Lid Stencil Operator 
86-5-7 Utility V - Operator 

Wage Group 7 
* 86- 7-1 Coordinator / Cement Mixer Operator 
* 86-7-2 Service Worker - Enamel Process Equipment 
* 86-7-3 Mill Operator - Enamel 
* 86- 7- 6 Sales Repair Coordinator 
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Exhibit D - Job Classification Schedule 

Wage Group 8 
* 86- 8- 1 Group Leader - Mill Room 
* 86- 8- 2 Flow Coat / Mill Room Operator 

Wage Group 10 
* 86-10-1 Porcelain Enamel Process Tender 

** First Degree-Experience Factor 
* Step Rate Classification 

, Department 87 
Paint 

Wage Group 2 
87- 2- 1 Unloader / Staker 
87- 2- 2 Pierce Machine Operator 
87- 2- 4 Material Handler 
87- 2- 5 Loader and Unloader - Conveyor 
87- 2- 12 Tack Rag and Blow Off Attendant 

Wage Group 3 
87- 3- 1 Relief Worker - Loading and Sanding 
87- 3- 2 Power Truck Operator 
87- 3- 3 Welder 
87- 3- 4 Paint Tug Operator 
87- 3- 6 Conveyor Arranger 
87- 3- 10 Utility Operator - Paint Equipment 

Wage Group 4 
87- 4- 1 Assembler & Pack - Repair Parts 
87- 4- 2 Repairer - Sheet Metal Defects 
87- 4- 3 Finish Checker - Unloader - Top Coat Parts 
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Exhibit D - Job Classification Schedule 
g7- 4- 4 Coordinator - Finished Parts Staging Area 
87- 4- 5 Repairer / Welder - Parts Hangers 
87- 4- 6 Checker - Loader 
87- 4. 7 Powder Coat System - Service Worker 
87- 4- 8 Utility IV - Paint 
87-4-9 Conveyor Loader 
87. 4. I o Coordinator Venus & Coram. Parts 

Wage Group 7 
* 87- 7- 5 Powdercoat Systems Tender 
* 87- 7- 6 Sales Repair Coordinator 

Wage Group 8 
* 87- 8- 2 Electrostatic Painting Machine Tender 

Wage Group 9 
* 87- 9- 2 Paint Mixer 

Wage Group 10 
* 87-10-1 Group Coordinator 

* Step Rate Classification 

Department 88 
Dryer Assembly 

Wage Group 1 
1-2 Janitor 

Wage Group 2 
2- 1 Assembler II Bench 
2- 2 Assembler II Dryer Line 
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Exhibit D - Job Classification Schedule 
Wage Group 3 

88- 3-1 Stock Handler 
88- 3- 4 Unloader, Checker - Top Cover 
88- 3- 22 Machine Welder Operator III 

Wage Group 4 
88-4-4 Inspector IV Dryer Assembly 
88- 4- 7 Utility Assembler 
88- 4- 9 Unloader, Checker - Washer / Dryer Line 
88-4- 10 Assembler / Service Repair Parts 
88- 4-13 Power Truck Operator 

' Wage Group 5 
88- 5- 2 Functional Test - Dryer Lean Line 
88- 5- 5 Repairer Functional Dryer 
88- 5- 7 Utility Inspector / Finish and Assembly 
88- 5- 8 Tug Operator 
88- 5- 10 Storekeeper / Power Truck Operator 

Wage Group 7 
* 88- 7-1 Coordinator 
* 88- 7- 2 Sales Repair Coordinator 
* 88- 7- 4 24 Hour Test Room Coordinator 

Wage Group 8 
* 88- 8- 1 Group Leader - Assembly Repair 

* Step Rate Classification 
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Exhibit D - Job Classification Schedule 
Department 90 

Product Warehousing and Shipping 

Wage Group 3 
90- 3- 1 Power Truck Operator - Misc. Appliances 
90-3-5 Power Truck Operator - Appliances 

Wage Group 5 
90- 5- 2 Appliance Loader and Trucker 

Wage Group 7 
* 90- 7* 1 Group Leader - Appliance Shipping 

* Step Rate Classification 

Department 91 
Quality Control 

Wage Group 6 
91-6- 1 Inspector Purchased Parts 

Wage Group 8 
* 91- 8- J Communication; Recognition Program 

Coordinator 
* 91-8-4 Process Specialist 
* 91- 8- 6 Group Coordinator Purchased Part 

Returns 
* 91-8-10 Process Specialist - Finishing 

Wage Group 9 
* 91-9-1 Inspector Gage Calibration 
* 91-9-2 Process Specialist - Metallurgical 
* 91- 9- 3 Process Specialist - Documentation 
* 9i- 9- 4 Rapid Response Specialist 
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Exhibit D - Job Classification Schedule 
Wage Group 10 

* 91-10-1 Layout Inspector 
* 91-10-3 Training Coordinator 
* 91- JO- 4 Group Leader Receiving Inspection 

Wage Group 11 
* 91-11' 1 Layout Inspector / Programmer 

* Step Rate Classification 

% 

92- 3 -1 

92- 5- 2 

92- 7- 1 
92- 7- 3 

92- 12- I 
92- 12- 2 
92- 12-3 
92- 12-5 
92- 12- 6 
92- 12-7 
92- 12- 8 
92- 12- 9 

Department 92 

Maintenance 

Wage Group 3 
Laborer - Cleanup 

Wage Group 5 
Building and Grounds 

Wage Group 7 
Equipment Lubricator 
Receiver, Classifier - Maintenance 
Materials 

Wage Group 12 
Automotive Mechanic 
Electrician 
Machine Repair - Maintenance 
Pipefitter 
Electrician Apprentice 
Pipefitter Apprentice 
Machine Repair - Apprentice 
Automotive Mechanic Apprentice 

92- 12-10 Machinist-Apprentice 
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Exhibit D - Job Classification Schedule 
92- 12-11 Carpenter 
92- 12-12 Carpenter Apprentice 
92- 12-13 Sheet Metal Apprentice 
92-12-14 Sheet Metal Work 

* Step Rate Classification 

Department 93 

Toolroom 

Wage Group 3 
93- 3- 1 Shop Attendant - Clean-up 

Wage Group 7 
* 93- 7-1 Receiver, Classifier Maintenance 

Materials 

Wage Group 9 
* 93- 9- 2 Inspector Fixtures and Gages 
* 93- 9- 3 Repairer - Pneumatic Mechanism 

Wage Group 12 
93- 12- 1 Tool Hardener 
93- 12- 2 Tool Hardener Apprentice 

Wage Group 13 
93- 13- 1 Tool and Die Maker 
93- 13- 2 Tool and Die Maker Apprentice 

* Step Rate Classification 
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Exhibit D - Job Classification Schedule 
Department 95 

Atlantis 

Wage Group 2 
95-2- 1 Product / Support Operator 
95- 2- 7 Stainless Steel Spinner Fabrication 

Operator 

Wage Group 3 
95- 3- 1 Stainless Steel Spinner Fabrication 

Operator 
95- 3- 2 Cabinet Line Coordinator 
95-3- 10 Waterspider 

Wage Group 4 
95- 4- 13 Power Truck Operator 

95- 5- 1 
95- 5- 2 
95- 5- 4 
95- 5- 6 
95- 5- 7 
95- 5- 8 
95- 5- 9 

Wage Group 5 
Packaging Line Attendant / WS 
Salvage Crib Attendant 
Stainless Steel Spinner / Misc. Machine Oper. 
Functional Test Operator 
Tug Operator 
Utility Assembler / PTO 
Utility Assembler 

Wage Group 7 
95- 7- 1 Attendant Line Coordinator (Pre-Paint) 
95- 7- 2 Cabinet Line Utility / SS Spinner 

95-
Wage Group 10 

10-1 Mold Setter 

* Step Rate Classification 
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Exhibit D - Job Classification Schedule 
Department 99 

Continuous Improvement 

Wage Group 7 
99- 7-1 Lean Sigma & ISO Utitity 

Wage Group 10 
* 99-10-2 Lean Sigma Coordinator 

* Step Rate Classification 
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