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January 1, 2009- December 31, 2011
CONTRACT
By and Between
PIERCE COUNTY
and

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL NO. 612 — SUPERVISORS’ UNIT

ARTICLE 1
This Agreement is made and entered into by and between Pierce County for its operations listed
below, hereinafter referred to as the "Employer", and International Union of Operating Engineers,

Local No. 6128 — Supervisor’s Unit hereinafter referred to as the "Union".

ARTICLE 2 - NONDISCRIMINATION

Section 2.1 Neither the Employer, Union nor any employee shall in any manner whatsoever
discriminate against any employee or applicant for employment on the basis of race; color; religion;
creed; sex; marital status; national origin; age; or sensory, mental or physical handicaps or
disabilities.

Section 2.2 No employee shall be discriminated against because of membership or lack thereot or
lawful activity in the Union, provided such activities are not carried on so as to interfere with the
normal work process. -

 ARTICLE 3 - RECOGNITION AND UNION SECURITY

Section 3.1 The Employer hereby recognizes the Union as the sole and exclusive bargaining agent
for its employees employed in the classification of Field Supervisor in the Road Maintenance &
Operations Section of Public Works and Ultilities, but excluding those employees represented by
other labor organizations and all others.

Section 3.2
3.2.1 - Union Security. All employees in the bargaining unit who are members of the Union
shall, as a condition of employment, remain members of the Union in good standing for the
duration of this Agreement. All other employees, shall, as a condition of employment, within
thirty (30) days of employment or the effective date of this Agreement, become and remain
members of the Union in good standing for the duration of this Agreement, except as
provided in subsection 3.2.2 of this Article.

2009-11-612Scon.doc Exhibit A to Ordinance 2008-118
Page 4 of 24



"Good standing", as used in this Article 3, shall mean that the employee has paid timely or
offered to pay the uniform initiation fees and regular monthly dues uniformly required for
membership in the Union.

The suspension of any employee for failure to comply with the provisions of this Article 3
shall be on written notice from the Union to the Employer and employee, setting forth the
reason for the delinquent status and allowing thirty (30) calendar days from receipt of notice
to bring membership into good standing.

3.2.2 Any employee who, pursuant to R.C.W. 41.56.122 assert the right of non-association
based on bona fide religious tenet(s), may be excluded from the terms of subsection 3.2:1 of
this Article; however, such employees shall pay an amount equal to the regular Union dues
and initiation fee to a non-religious charity or other charitable organization mutually agreed
upon by the public employee affected and the Union to which such public employee would
otherwise pay dues and initiation fee. The public employee shall furnish proof to the Union
each month that such payment has been made to the agreed upon charitable organization.

3.2.3 The Union agrees to hold the Employer harmless from any liability whatsoever that
might ensue as a result of actions taken to enforce Sections 3.2.1 and 3.2.2 of this Article.

Section 3.3 The County agrees that upon written authorization of any employee who is a member of
a bargaining unit, the County shall deduct from the pay of said employee the monthly amount of
dues, and only dues, as certified by the Union. Any employee who wishes to cancel the written
authorization for dues deduction, must notify the County and Union in writing, at which time the
County will discontinue the deduction.

Section 3.4 The Union shall indemnify the County against any and all claims, demands, suits, or
other form of liability that shall arise out of or by reason of action taken or not taken by the County
for the purpose of complying with any of the provisions of Sections 3.2 and 3.3.

Section 3.5 An authorized representative of the Union shall have access to the Employer's operations
at reasonable times for the purpose of investigation of grievances, adjusting disputes and ascertaining
that the Agreement is being adhered to, provided that such visit shall not interfere with the work
process or cause undue interruption of the employees’ work schedule. There shall be no more than
one (1) shop steward for each bargaining unit except where operations are physically separated as
mutually agreed to between the Union Business Representative and the Human Resources Director.
The Employer agrees to release the Union Shop Steward for labor negotiations and the Union agrees
to reimburse the County for the employee's time.

Section 3.6 The Pierce County Charter shall prevail provided a Charter amendment may not amend
a provision of the existing Agreement during its term. However, if the provisions contained in this
Agreement relating to wages, hours and working conditions are in conflict with County ordinances
pertaining thereto, the terms of the Agreement shall prevail.

Section 3.7 The bargaining unit status of new positions instituted by the Employer shall be made
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after taking into consideration the following elements of the job: the community of interests,
similarities of duties, required skills, interchange, working conditions and organizational level of the
positions contained in Appendix "A" as provided by R.C.W. 41.56.060. Any dispute in applying this
Section may be resolved in accordance with the applicable law, R.C.W. 41.56.060. The grievance
procedure shall not apply in issues pertaining to this Section.

ARTICLE 4 - MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 4.1 The Employer retains and reserves all powers and authority to manage its operations in .
an effective manner with the sole and unquestioned right and prerogative in accordance with
applicable laws, regulations, and the Pierce County Charter, subject only to the limitations expressly
stated in this Agreement:

1) To plan, direct, control and determine all the operations and services of the Employer;

2) To supervise, transfer, and direct the workforce, to establish the qualifications for
employment and to employ employees;

3) To schedule and assign work;

4) To establish work and performance standards and, from time to time, to change those
standards;

5) To assign overtime;

6) To determine the methods, means, organization and number of personnel by which such
operations and services shall be made, purchased, or to subcontract work;

7) To make and enforce reasonable rules and regulations;

8) To discipline, suspend and discharge employees for cause. Employees in their initial
probationary period are considered "at-will" employees and may be terminated for any
reason not expressly prohibited by law;

9) To change or eliminate existing methods, equipment or facilities.

Section 4.2 The County has the right at any time to require an employee to provide evidence of a
valid driver's license if such is required by the classification or if the employee has or will at any time
drive a County vehicle. Such requirement may include having the employee sign a release of driving
record; payment of fee is to be paid by the employer. Employees who operate County vehicles must
notify their immediate supervisor no later than the next business day if the employee's driver's
license, including CDL and/or any work-related endorsements, is suspended, revoked or otherwise
becomes invalid.
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ARTICLE 5 - HOURS OF WORK AND OVERTIME

Section 5.1 The normal workweek for full-time employees shall be five (5) consecutive days, of
eight (8) hours worked exclusive of the lunch period unless the ten (10) hour optional work day is
scheduled. Work schedules other than the normal Monday through Friday schedule may be
established by the Employer to increase productivity and efficiency as determined by the Employer.

Section 5.2 Overtime is work performed beyond the normal eight (8) hour workday, or optional ten
(10) hour workday, or forty (40) hour workweek of an employee as authorized. Payment for such
authorized overtime hours worked shall be at the rate of one and one-half (1-1/2) the base hourly rate
of pay. An employee who 1s scheduled to work on a Sunday will be compensated at two (2) times
the employee's base regular hourly rate of pay.

Payment for authorized overtime hours worked shall be pay or compensatory time, as authorized at
the time earned. Compensatory time shall be earned at the appropriate overtime rate. Compensatory
time accumulated shall not exceed eighty (80) hours at any time. Compensatory time must be
mutually agreed to by the employee and employer or the overtime premium shall be paid.

Section 5.3 The Executive may provide schedules requiring a workweek of four (4) ten (10) hour
days and in such event overtime at one and one-half times the employee's base hourly rate of pay
shall be paid for hours worked in excess of forty (40) hours per scheduled workweek. When such
workdays are adopted, overtime and other contract language relative to eight (8) hour days shall be
converted to ten (10) hour application.

Section 5.4 No pyramiding or double application of Sections and/or Articles. Compensation shall
not be paid more than once for the same hours under any provision or Section of this Article or
Agreement, unless expressly stated in each Section or Article. The workdays and work periods
specified herein shall not constitute guaranteed hours of work.

Section 5.5 - Shift Differential. Shift differential of .75 per hour shall be paid for the entire shift
when employees are required to work shifts extending beyond 6:00 p.m. or starting before 6:00 a.m.
When an employee is assigned to a 4 -10 work schedule, the shift differential shall apply to assigned
work shifts extending beyond 5:00 p.m. or starting before 5:00 a.m. Further, shift differential shall
not be paid to any employee who is receiving out of class pay in a position which is not eligible to
receive shift differential.

ARTICLE 6 - WAGES

Section 6.1 - Wages.

6.1.1 - 2009. Employees shall be granted a 5.22% wage adjustment effective January 1, 2009.

6.1.2 — 2010. Employees shall be granted a wage adjustment equal to 90% of the bi-monthly
Seattle-Tacoma-Bremerton CPI-U increase reported in July 2009 (for information
from June 2009 compared to the 12 months beginning June 2008), but not less
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than 2.5% nor greater than 5.5%, effective January 1, 2010.

6.1.3-2011. Employees shall be granted a wage adjustment equal to 90% of the bi-
monthly Seattle-Tacoma-Bremerton CPI-U increase reported in July 2010
(for information from June 2010 compared to the 12 months beginning
June 2009), but not less than 2.5% nor greater than 5.5%, effective January 1,
2011,

6.1.4 — Y-Rate. Employees shown in the Pay and Class Plan as "Y rate" shall receive no cost of

living adjustment in accordance with this section above. At such time as the top
pay rate of their  classification meets or exceeds their “Y-rate”, the employee
shall be placed at the appropriate step  of their regular classification and shall
again be eligible for cost of living adjustments. However, employees who
were “Y-rated” prior to January 1, 2009 shall receive one-half (1/2) of the
percentage adjustments granted above until such time as the top pay rate of their
classification meets or exceeds their “Y-rate”.

Section 6.2 — Step Plan. Employees not at top step of the range will be eligible to receive periodic
step increments upon the accrual of twenty-six (26) accruable pay cycles. The salary rate of
employees will be automatically increased "one step increment" on their periodic increment date
through the midpoint of the salary range, while increases to steps above the midpoint will be for
merit upon consideration of a performance appraisal which reflects full performance or greater.

Employees will be eligible for step increases on the first day following the accrual of twenty-six
accruable pay cycles. Such consideration shall be given annually until an employee reaches the
maximum step of the salary range.

For the purposes of this section, "one step increment" is defined as advancing incrementally by either
even-numbered or odd-numbered steps depending on their position on the pay range, with the last
possible step being the highest step in the range. (Example: Employees on Step 01 would advance
incrementally to steps 03, 05, 07, 09 and 10.)

Non-meritorious evaluations shall be subject to Steps 1, 2 and 3 only of the grievance procedure.

Section 6.3 - Pay Period. The pay period shall be every two (2) weeks commencing at 12:01 a.m. on
Monday and ending at midnight the following Sunday. The Employer will make available bi-weekly
checks by 12:00 p.m. on the Friday next following the close of the pay period whenever possible. If
a payday falls on a holiday, the payday shall be the preceding day. If the preceding day is also a
holiday, the payday shall be the preceding day.

Section 6.4 - Longevity. Employees who currently qualify for participation in the longevity program
will continue to participate and progress in accordance with the current percentage factors for
continuous years of employment. New employees hired after December 1, 1982, shall not be eligible
or participate in the longevity program. ‘
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Section 6.5 - Mileage. Employees authorized to use their private vehicles for County business or in
the performance of their official duties shall receive reimbursement at the rate permitted by the IRS
for actual miles of necessary travel. In no event will reimbursement for miles driven exceed an
amount equal to the round trip coach air fare of a common carrier. Mileage reimbursement shall not
be paid for miles driven between the employee's usual place of residence and work location.

Section 6.6 - Call-Out. Call-out time starts at the time employees are dispatched outside of their
normal working hours. Employees must be on-the-job within 30 minutes of being dispatched and
shall be compensated at the appropriate overtime rate of pay for a minimum of four (4) hours or the
actual hours worked, whichever is greater. Call-out within two (2) hours of the employee's regular
starting time shall be compensated at the overtime rate only for those hours worked prior to the
regular starting time. Call-out shall apply only to employees called to return to work after leaving
the workplace at the end of a shift and before the start of their next scheduled shift. Call-out shall
not apply to extensions of work shift beyond the scheduled ending time.’

Section 6.7 - Assigned Vehicles. Personal assignment of a County vehicle shall be at the discretion
of the County Executive. The Executive will establish administrative rules and regulations on
vehicle use and assignment.

Section 6.8 — Clothing. IUOE personnel will be furnished six pairs of work gloves annually and
coveralls. The Type of gloves and coveralls are to be determined by the Department Director or
designee.

[UOE personnel will be provided a lump sum of $160 annually (subject to legally required
deductions) to allow employees to purchase their own clothing and equipment for use while working.
Such lump sum will be paid once per year in the second pay cycle ending in September to all current
and continuing employees in the classifications listed above who have completed their initial
probation as of September 1 of each year. There will be no pro-rata payments.

ARTICLE 7 - SENIORITY

Section 7.1 - Seniority. Except as provided in Sections 7.2 and 7.6.2, "seniority" is the amount of
continuous service within all operations of County government. Seniority shall date back to the date
of hire, in a regular status, but shall not be established until completion of the "probationary period.”
An employee may be disciplined and/or discharged during this probationary period without recourse
to the grievance procedure contained herein. The amount of “continuous service” shall be prorated
for part-time employees based upon hours worked excluding overtime or other premium pays. A
period of layoff or an unpaid leave of absence will not count toward the computation of the amount
of “continuous service”. An employee shall lose seniority under this Agreement for the following
reasons:

a. Retirement,

b. Voluntary termination,
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¢. Discharge for cause,
d. Failure to return to work after offer of recall is, made,
e. Failure to return to work promptly after an authorized leave of absence, and
f. Absence from work, including layoff, for a period in excess of 12 consecutive months.
g. Absence without approval beyond three (3) working days.
Section 7.2 _State or Federal Funding. County employees whose positions are funded by state or

federal funds shall be accorded seniority in accordance with this Article unless otherwise specified
by the provisions of a specific program.

Section 7.3 Personnel Files. Employees shall have the right to review their personnel file on break
time, lunch time, or leave status, and request amendments of any statements in their file. If
amendment is refused, the employee shall be entitled to have a rebuttal statement placed in the file.
Employee evaluations are subject to Steps 1, 2, and 3 only of the grievance procedures contained
herein. All performance evaluations shall be reviewed with the employee before being included in
their personnel file. Employees shall sign the evaluation as evidence that it has been reviewed with
them. An employee's signature does not necessarily indicate agreement.

Section 7.4 - Pay for Work Performed in Higher Classification. When an employee is required to
perform work in a higher classification for a normal workday, the employee shall be paid the rate of
pay for work performed in such classification.

Section 7.5 — Reduction in Force.

7.5.1 - Layoffs. When the Employer determines it is necessary to reduce the work force in
classifications within a bargaining unit, regular full-time and/or part-time employees will be
laid off based upon ability to do the work without retraining, provided employees with the
least seniority will be laid off first when ability is equal.

7.5.2 — Seniority. For layoff purposes, seniority shall first be based on the amount of
continuous service in the bargaining unit and shall be based on hours compensated excluding
overtime or other premium pays. If seniority continues to be equal, seniority shall next be
determined based on the amount of continuous service within all operations of County
government and shall be based on hours compensated excluding overtime or other premium
pays. If seniority still continues to be equal, the employees to be laid off shall be determined
by "drawing lot" from among those employees whose seniority remains equal. No regular
full-time employee shall be laid off or demoted while there are temporary or probationary
employees serving in the same classification in the same bargaining unit, provided they are
fully qualified to do the remaining work required to be performed as determined by the
Employer.
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© 7.5.3 — Notice. Employees being laid off shall be given two (2) weeks notice of layoff. Such
two (2) week notice shall not be required in programs where funds are discontinued by state
or federal agencies without adequate notice to the Employer.

7.5.4 — Bumping. Bumping rights shall only apply in the employee's present classification
and lower classifications in the same series for which the employee is qualified in the
bargaining unit to which the employee is presently assigned, provided employees who
previously held County employment status in Teamsters Local No. 313 may have bumping
rights back to prior classifications in that local pursuant to that contract. Employees being
laid off due to a reduction in force shall keep the Employer's Human Resources Office
informed of their current address and telephone number.

Section 7.6 - Recall within Bargaining Units. Employees laid off will be placed on a recall register
for a period of twelve (12) consecutive months from the date of layoff. Employees laid off will be
recalled and re-employed in the inverse order of layoff. An employee who declines arecall offertoa
position of comparable hours or fails to respond to a recall offer by the County within seven (7)
business days, shall be removed from the recall register. Such recalled employees shall return with
County seniority for the purposes of computing wage and fringe benefits, except the period of layoff
shall not be counted.

Section 7.7- Referral to Other Departments. Employees laid off by the Employer who are desirous of
reemployment in other operations of the County while on layoff from the bargaining unit under this
agreement shall notify the Employer's Human Resources Office and shall complete a layoff
personnel form as lateral or lower level positions open for which they are potentially qualified. If
qualified, such employees will be referred for consideration prior to hiring new employees.
Employees hired in a different department or new classification series in the same department will be
subject to a new probationary period.

Section 7.8 - Seniority List. In the event of a potential layoff within the bargaining unit, the Human
Resources Department shall publish a seniority list for layoff purposes in conformance with Article
7.6.2. In addition, the Human Resources Department will publish a seniority list for all other
negotiated purposes in conformance with Article 7.1. :

ARTICLE 8 - VACATIONS

Section 8.1 — Vacation Accrual.

8.1.1 Regular full-time employees hired on or after January 1, 1983, shall be granted
vacation benefits in accordance with the following schedule as of anniversary dates falling on
or after the dates indicated, provided they are compensated at least seventy percent (70%) of
their standard work hours per pay cycle:

During the Applicable
Continuous Accruable
Year of Employment Paid Vacation Days
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1st through 3rd year 12 days

4th through 7th year 16 days
8th through 13th year 20 days
14th through 18th year : 23 days

An additional day per year to a maximum of 30 days per year.
Note: The increased vacation accrual schedule was effective March 31, 2003.

8.1.2 Effective January 1, 1983, employees who have earned and qualified for vacation leave
that exceeds thirty (30) days per year shall maintain the number of vacation days earned as of
January 1, 1983. All other employees who are not qualified for thirty (30) days as of January
1, 1983, shall maintain the number of vacation days earned as of January 1, 1983, then earn
an additional day of vacation at the completion of every other year to a maximum of thirty
(30) days per year or until they are entitled to additional vacation day accrual as set forth in
the schedule in Section 8.1.1.

Section 8.2 Part-time employees regularly scheduled to work one-half a normal workweek or more
shall be entitled to a pro-rata portion of vacation benefits based on hours compensated exclusive of
overtime pay, provided they are compensated at least seventy percent (70%) of their standard work
hours.

Section 8.3 New eligible employees shall earn vacation leave at the same rate as other eligible
employees, but their vacation leave shall not be granted or accrued until they have completed thirteen
(13) accruable pay cycles of employment. New employees terminating before they have completed
thirteen (13) accruable pay cycles shall not be eligible for payment for accrued vacation leave upon
such termination.

Section 8.4 Eligible employees who have completed thirteen (13) accruable pay cycles shall be paid
for unused accrued vacation leave days upon termination of employment.

Section 8.5 Eligible employees may carry over a maximum balance of vacation leave of forty-five
(45) days per year from one calendar year into the next calendar year. However, upon retirement or
~separation from County service, employees shall be paid for a maximum of sixty (60) days
accumulated annual leave.

Section 8.6 It is the intent that employees take their accrued vacation leave during the calendar year
earned, provided employees may carry over accrued vacation subject to Section 8.5. Employees who
are unable to take accrued vacation leave for which they are eligible within the year due to work-
incurred disability or work requirements as determined by the Operations Manager that cannot be
carried over as provided in Section 8.5 of this Article, shall, upon approval of the Personnel Director,
be allowed to carry over additional vacation leave provided it is used within the next six (6) months
and may not be cashed out in a lump sum payment due to termination.
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ARTICLE 9 - HOLIDAYS

Section 9.1 Regular full-time employees shall be granted the following holidays off with pay.

New Year's Day Labor Day

Martin Luther King Day Veteran's Day
Prestdent’s Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

Two Personal Holidays

The day of observance of the above holidays shall be days specified by County ordinance. If any of
the above holidays falls on a Sunday, the following Monday shall be the holiday. If the holiday falls
on a Saturday, the preceding Friday shall be the holiday. The employee must be on paid status on the
normal workday preceding and following such holiday.

Section 9.2 Regular full-time and regular part-time employees shall receive two paid "personal”
holidays. Paid personal holidays shall accrue on January 1 of each year and must be taken during the
calendar year in which accrued or the days will lapse except when an employee has requested and
been approved use of the personal holiday(s) and the approval is later cancelled by the County. In
such instances, with the recommendation of the appointing authority, the Human Resources Director
may authorize the personal holiday(s) to be used within the month of January during the following
calendar year. A personal holiday(s) carried forward in such manner may not be compensated in any
form upon the separation of employment.

Regular full-time and regular part-time employees hired on January 1 or the first work day following
January 1 shall accrue and be eligible to use paid personal holidays during that year. Employees
hired after the first work day of the year shall not be eligible to accrue or use paid personal holidays
during that year.

Section 9.3 Part-time employees regularly scheduled to work one half a normal workweek or more
shall be eligible for a pro-rata portion of holiday pay based on their standard hours per week divided.
by five, provided they are compensated at least seventy (70) percent of their standard work week.

ARTICLE 10 - SICK LEAVE

Section 10.1 Regularly scheduled full-time employees shall earn sick leave on the basis of one day
for each month compensated, excluding overtime and standby pay, with no upper limit. Part-time
employees regularly scheduled to work one half a normal workweek or more shall earn a pro-rata
portion of sick leave based on hours compensated excluding overtime and standby pay, provided
they are compensated at least seventy percent (70%) of their standard work hours per cycle. Sick
leave shall be earned and accrued upon the completion of each accruable pay cycle. Sick leave will
not be payable to new eligible employees until they have completed thirteen (13) accruable pay
cycles of employment,
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Section 10.2 — Permissible Uses of Sick Leave.

10.2.1 Sick leave shall be paid at the employee's regular base hourly rate of pay for the
following conditions:

1. Bona fideillness or injury which incapacitates the employee from performing normal
duties, or

2. Employee’s disability due to pregnancy and recovery there from, or
3. Medical or dental care of the employee.

10.2.2  Sick leave shall be paid at the employee’s revgular base hourly rate of pay for
absences required due to bona fide illness or injury to those family members whose principal
residence is with the employee. The relatives to whom this section applies include mother,
stepmother, father, stepfather, son, stepson, daughter, stepdaughter, brother, stepbrother,
sister, stepsister, husband, wife, grandparent, grandchild, foster child, children placed for
adoption and like relatives of the employee's spouse. The employer may require a statement
including the nature and severity of the illness or injury, relationship to the employee and a
statement of need for care or attendance of the employee.

10.2.3 Farhily Care Leave: Sick leave or other paid leave as chosen by the employee shall
be paid at the employee’s regular straight time base hourly rate of pay, subject to the
provisions of this chapter regarding sick leave and under the following circumstances:

1. Any health condition affecting a covered employee's child under the age of 18 years, or
for a child age 18 or older and incapable of self-care, which requires treatment or
supervision including:

a. Medical conditions requiring medication which cannot be self administered;

b. Medical or mental health conditions which would endanger the child's safety or
recovery without the presence of a parent or guardian;

¢. Any condition warranting preventive health care such as physical, dental, optical or
immunization services when a parent must be present to authorize;

~d. Any other circumstance which would constitute a permissible use of sick leave for
the employee.

2. A serious health condition or emergency condition of a spouse, parent, parent-in-law,
grandparent of the employee, or child age 18 or older and incapable of self care, which
requires the employee’s presence. Such leave shall only be approved for the duration of
the condition.
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Section10.3 Abuse and misuse of sick leave are grounds for disciplinary action up to and including
discharge. The Employer has the right at any time to require the employee provide certification from
a physician attesting to illness, injury or other reason for leave.

Section 10.4 In order to qualify for sick leave pay, employees must report the reason for their
absence at the earliest possible time to enable the Employer to find a replacement, but no later than
the beginning of the scheduled working day with notice as soon as feasible of the anticipated date of
return to work, A physician's certification stating the kind and nature of an illness or injury, the
expected duration and that the employee is incapacitated from work or the required reason for care of
a family member may be required for sick leave usage in excess of five (5) days. The physician's
letter may be required to be updated every week in writing during an extended sick leave.

Section 10.5 In the instance where an illness or injury qualifies an employee for Workers'
Compensation, the Employer will pay only the difference between the employee's base hourly wage
and the amount paid the employee in Workers' Compensation benefits to the extent of accrued
unused sick leave during such period of disability.

Section 10.6 Effective January 1, 1983, eligible employees who have completed thirteen (13)
accruable pay cycles and who are separated from service due to death, retirement or disability shall
be paid for unused accrued sick leave as follows:

1. Twenty-five percent (25%) of the employee's base hourly rate of pay for the first seventy-
five (75) days or less of unused accrued sick leave days.

2. For the next seventy-five (75) days (seventy-six (76) through one hundred and fifty (150)),
an amount equal to fifty percent (50%) of the employee's base hourly rate of pay for
unused accrued sick leave days.

3. For the next fifty (50) days (one hundred and fifty-one (151) through two hundred (200)),
an amount equal to seventy-five percent (75%) of the employee's base hourly rate of pay
for unused accrued sick leave days.

In no event shall such compensation exceed two hundred (200) days.

Section 10.7 Eligible employees are considered to be retired for purposes of sick leave compensation
and early retirement for medical insurance when they have met the required qualifications for service
retirement under their State of Washington Retirement System and have elected to receive either a
lump-sum payment in lieu of retirement or has elected to receive a service or disability retirement
benefit.

Section 10.8 An eligible employee separated from employment in good standing for reasons other
than death, retirement, or disability shall be compensated at ten percent (10%) of the employee's base
hourly rate of pay for unused accrued sick leave days to date of separation not to exceed two hundred
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