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AGREEMENT

THIS AGREEMENT is made ard entered into as of the 1* day‘of June, 2007 by and between
LAS VEGAS CLUB HOTEL & CASINO, LLC dba LAS VEGAS HOTEL & CASINO
(hereinafter, called the “Employer”) and its successors and assigns, and the LOCAL JOINT
EXECUTIVE BOARD: OF 'LAS *WVEGAS, for and on behalf of CULINARY WORKERS
UNION, LOCAL 226, and BARTENDERS UNION, LOCAL NO: 165 (hereinafter, called the
“Union™).

WITNESSETH
WHEREAS the partles have by negotlatlons and collectlve bargammg, reached complete agree-
ment on wages, hours of work, working conditions and other related, negotiable subjects to be
incorporated into a néw Labor.Agreement which: shall supersede. all previous verbal or written
agreements in conflict with or modified by this Agreement applicable to the employees in the
bargaining unit defined herein which may have existed between the Employer and the Union or
‘between the pr edecess"u of the Employer 1f any and Lhe p edeCcssor of the Union, if any

NOW, THEREFORE n consrderatlon of the foregomg, the executron of thls Agreement and the
- -full and faithful. performancetof the covcnants representa‘nons and warrantles contamed herem it
s mutually agreed as follows S R O . ~ Rt

ARTICLE 1: RECOGNITION AND CONTRACT COV ERAGES

i 1 01 Recogmtlon of the Umon o : I G
The Employer recognizes the’ Unlon as the exclusive bargammg representatlve for the
- Employer’s employees at its current establishment ‘at-Las Vegas, Nevada, working under the
Union’s jurisdiction and working in those job classifications-listed in Exhibit 1, attached hereto
and made a part of this Agreement. The Employer and the Union’agree that the term “employee”
as used in this Agreement refers to employees of the Employer working in such classifications.
" The. Employer: aridithe Union agree. that :all- employees ‘working ‘in such. cldssifications are
-properly within the bargaining unit. “Any classification establishéd by the Employer, not listed in
. Exhibit 1, where the. employees perform: duties covered by this. Agreement shall be a part of this
S Agreement ata wage rate omparable to re‘ated job’ classaﬁcatrons AR .

1 02.: Open and E'{vluded Clasmﬁcaﬂons e ; c :

. {a): 7 The classifications set-forth below: are mcmded in the barga1 ing unit; but their wage
scales shall be open, and they shall be covered only by Articles 11, 14, 15, 25 and 26 of this
~Agreement and, where applicable, those provisions dealing with gratuities. There shall be no

=i split shifts for'Specialty Room Chefs. The provisions of Article:21 may be invoked as to persons
-~ employed in: such! classifications solely- for. the ;purpose of processing grievances limited to
.. disputes or differences involving the meaning, interpreiation; and/or ‘application. of the Articles

. ... specified above. This shall not-preclude the Unlon from ﬁ‘lng gneVances under other Artlcles for
.. claimed v1olat10ns of is. nghts , : o

-1
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Assistant Executive Chef Head Host Person

Assistant Housekeeper ~ Maitre d’Hotel.

Banquet Captain - IR Pastry Chef. (one per. Employer)
Bell Captain- -~ - .. o Porter Shift:Supervisor

Head Butchér SR . Specialty Room Head Host Person
Specialty Room Chef . . " " Sous Chef . ‘

(b) Bargaining Unit Work.

Non-bargaining unit employees shall perforin no bargaining unit work except such occasional
work as is reasonably connected with or mc1dental to the proper and orderly conduct of hotel
operat1ons o B LT e BN S

ARTICLE:2: HIRING OF EMPLOYEES
2 01 HnmgProcedure o SRR A ST A T R
Whenever -the:: Employer ﬁnds it necessary to h1re new:: emproyees for those cla551ﬁcat1ons
covered by this Agreement it may recrult and procure apphcants from any source.

At its sole opt1on the. Fmplo yer may. notlfy the Umon who shall aSS1st the Employer in obtaining
applicants who meet the qualifications required by the Employer. When applicable, the Union’s
selection of applicants for referral shall be on a nondiscriminatory basis, and shall not be based
upon or “in. any way .affected by ‘membership in ‘the Union or the Union’s bylaws, rules,
regulations, constitutional provisions or any other aspects or obligations of Union membership,
pohcles or requ1rements or upon an apphcant s race, color e‘1g10n sex, age or natlonal origin.

The Employer shall be the sole Judge of an appllcant S sultablllty, competence and quahﬁcatlons
to perform the work of any-job to be filled: The Employer may accept or. reject any apphcant for
employment, in accordance with apphcable laws. . . S ,

When therEmployer' conmdersapphcants for emplOyment who have not been: referred to the
Employer by the Union’s dispatch office, the Employer shall, in order.to maintain-a-consistent
and orderly process, advise. such .applicants that:in-order. to obtain-employmeént they must be
dispatched by the Union’s.dispatch office in-accordance with the regular procedures of that
office. The Employer agrees no employee will be hired or put to work without a referral slip
from the Union’s Dispatch Office except in the case of:an.emergency: “The:Employer may
designate to:the- Un1on S. dlspatch ofﬁce by name: the employees that- shall be- dlspatched for
avallableposltlons N ST IE BN Do i Lo

The ;_Umon .s‘ -referral .servi’cre -shall, send-.applicants. named by the Employer dire¢tly back to the
Employer: - Such-applicants: named by the Employer shall.be procéssed by the Union’s referral
service in-the same manner as:all others processed by the Union’s referral service without: any
discrimination. ' All applicants named by the Employer shall be permitted by the Union’s referral
service to register in the same manner as others. If there are any problems with processing of
applicants, the parties will review such problems and make such changes as may be necessary.

2
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The Employer shall provide the Union on a timely basis with copies of the names, social security
numbers, departments, and job.titlesof all employees hired by the Employer.

2.02. No Individual Contracts : :
No .employee covered by this Agreement shall be comoelled or allowed to enter into any
1nd1v1dual.contrac__t or agreement,wlth the Employer concerning conditions of. employment.

"ARTICLE 3: UNION SECURITY |

»_.‘301 CheckOff S S :

.. The Check-Off: A greement and syste'n heretofore entered mto and establlshed by the Employer

. and the Umop for the check-off of Union dues by voluntary. allthor17at1on as set forth in Exhibit
2, attached to and made a part of this l%gree“nent shall be-continued in effect for the term of this

Agreement. . ... . e P : - S

3.02. Indemnification. : :

The. Union will indemnify, and save the Employer harmless- agamst any and all elalms demands
or other forms of lrabxhty which may arise out of; or ‘by. reason of,-any action taken or, not taken
by the Employer, at the request of the Union, in accordance with the provisions of this Article.

' ARTICLE 4: UNION REPRESENTATIVES.

(a) Authorized representatives of the Union shall be permitted to visit the Employer’s
establishment to see that this Agreement is being enforced and to collect Union dues,

assessments and initiation fees, provided that such visits shall not interfere with the conduct of
the Employer S busmess or with the performance of work by employees during their working
hours. Union represe_ntatryes may be required to wear identification.badges in non-public areas.

(b) The parties are c_ommnted to provldlng ‘bargai-riingmuni_t vemployees with ongoing
education about benefit programs provided under this Agreement. Representatives of the Health
& Welfare Fund, Pension Fund,.Housing Fund.and Tip Earners Legal Defense Fund and any

ﬁnan<:1al mstltutron owned by affiliates-of the Culmarv Workers-Union Local 226 or Bartenders
- ~Umon Local ]65 shall be ‘permitted .to visit .the Employer’s establishment for the purpose of

educatlng bargammg unit empleyees | -about, and enrolling them in the. offenqgs of such plans,
programs or financial institutions. Such visits may be limited by the Employer to a maximum of
., thirty (30) days i ary :calendar year- which may but need not be continuous..-The Union’s
~designated representatives shall not interfere with the conduct of the Employer’s business or with
the performance of work: by employees during their work: hours and shall report to a designated
—office.to sign in and wear. identification. while:on the premises of the Employer. Such visits shall

:', -be scheduled thh the Employer at. least 30, days in"advance-and shall take _place in such non-

. worlfmg, non-public areas as.the Umon and the Employer may mutually agree, provided that any
disagreement shall be resolved by arbitration pursuant to.this; Agreement under a standard of
reasonable accommodation of the Employer’s business needs with the Union’s needs to
communicate to employees about available benefits.

3 .
~ Las Vegas Hotel & Casino



4.02. Union Stewards. 4

The Union may select trained union Stewards from among the employees. Union Stewards may
act as Union representatives, or may assist Union representatives in proceedings under Article 21
of this Agreement (Grievance and Arbitration), and the discussion with the Employer’s
designated representative of questions or concerns regarding the Employer’s work practices and
procedures; provided that -a designated’ Union official provides the Union'Steward and the
Employer’s designated representative with specific written authorization permitting the Union
Steward to engage in such activity. The Steward shall not engage in the authorized activities
described above on paid work time, unless the Employer’s designated representative provides
specific written authorization to the Union Steward. No employee shall participate in rneetmgs
discussions or other activities with the Steward while the employee i is"on paid work time, unless
the Employer’s desrgnated representatrve agrees that the employce should attend on paid ‘work
time. Stewatds engaged in activitiés authorized by the Union' shall comply with ‘the’ oblrgatrons
imposed upon authorized Union representatives by Article 4 of this Agreement.

4.03. Employee Information. I _
“To permit the Union to-properly and -efficieritly’ carry out 1ts 1esp0nsrb1ht1es the meloyer shall
provrde the followmg 1nfcrmatron to the Unron ' o 4

i

" (a) By the tenth (10“’) day of each month, a list of all employees hired into the bargaining
unit or transferred into the. bargaining- unit during the ‘preceding month, including each
employee’s name, social security number, department, job title, home address, phone number,
- gender status (full time, part trme etc. ) date of h1re date of brrth and ethmcrty

(b) By the tenth (lO‘h) day of each month, a llst of all bargaining unit emproyees terminated,

placed on leave of absence or transferred out of the bargaining uiit, during the preccdrng month
including each employee’s'name, social security number, the reason for such termination; leave
of absence or transfer and the date(s)- of such personnel transactrons and the expected date of

return for leaves of absence C S

(c) The reports dcscrrbed n subsectrons (a) and (b) shall be sent ‘to the Union by fax or mail
or downloaded from the' Company s FTP site by the-: Unron or uploaded by the Company to the
Union’s FTP: srte or via ema11 ‘after the Union has demonstrated to the Employer that the proper
“PGP” secuirity’ encryptron measure exist'in tne Umon S network

(d): - The Employer shall furnrsh thc Unlon wnh a’ quarterly llst of all employees m the
bargaining unit, including each employee $ name, “social’ ‘sécurity nuriber, department, job title,
date of birth, -date -of ‘hire, ethnicity and-sex’ Data regardmg employee- ethmcrty will* not be
~shared with any person ‘media-or eritit: ¥ out51de the Union- and ‘employee benefit funds -The
Union agrees to sign a confidentiality form pertaining to thé use.of such data: This report shall
‘be-in -an Excel spreadsheet-of in a’ formatteéd text format llke csv format contammg header
mfonnauon in any otie of the’ followmg media: - s AR S

-
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Downloaded by the Union from the Company’s FTP site; -
Uploaded by the Company to the Union’s FTP site; =
Via e-mail transmission (See 4. 03(e) above)

'CD ROM "

B

ARTICLE 5: SALARIES AND WAGES'

"'5.01. Weekly Payment

Regular employees shall be paid weekly, provided that if this Employer s practice in the past has
been to pay sem1 monthly or bi- weekly it may continue to do so. Paychecks (other than for
‘employees in “open’ classifications) ‘must show the number of hours paid for in that pay period,
broken down by straight-time and overtime hours. Records on the source and dates of gratuities
included on paychecks shall'bé made available to the employees on request. -

5.02. Gratuities. : :

All gratuities left by customers are the property of the employees exclusively, and no Employer
* or department heads ot coveted by this Agreement shall take' any part of such gratuities or credit
the same in any manner toward the payment of an employee’s wages. Cash gratuities left by
guests cheekmg out of rooms shall be the property of Guest Room Attendants uniess otherwise
- specified by the’ guest in wr1t1ng ‘Except’ as prowded otherwrse in this Agreement employees
shall not be required to d1v1de ‘their gratu1t1es with’ any other person(s); and they shall not be
‘coerced or ‘discriminated against to cause them todo so. The Employer shall not post or display
notices restricting gratuities; provided, however, that where the Employer has special events,
sales promotions or other functions where the price charged includes gratuities, the Employer
" may publish and’ dlstrlbute literature, brochures and tickets for same whlch contain a notice or
statement that gratu1t1es are 1ncluded in such’ price,, if such not1ce or statement specified which
classifications of employees receive the gratuities.

Gratuities, regardless of the amount, 31gned by a registered hotel guest-on that guest’s s individual
hotel checks, or by a reg1stered hotel guest or other customer on his individual credit card, shall
‘be pa1d to the’ employee i cash éither after the end of the shift or 1mmed1ately prior to the
commeneement ‘of the' employee S, next shlﬁ provrded that; in the case of gratuities signed on a
" hotel check, the: employee must nave followed the Employer $ established “and published
procedure for verifying that the person ‘who signed for the gratuity is a reg1stered hotel guest and
is not exceeding his established credit limit.

N _No employee shall sol101t gratultles from other employees

A gratuity of eighteen percent (18%) shall be pa1d for’ all parties of e1ght (8) or more in all full
service restaurants. If a customer makes a complaint’ regardlng poor service from a Food Server,
the guaranteed gratuity as stated above, may be withheld at the dlscretlon of management All
""such complalnts w1ll be documented by management

bt
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5.03. Terminated Employees.
Employees who are discharged and/or resr gn shall be pard in accordance with applicable laws:

608.030 Payment of employee wh'o resi‘gns or vquits:his employment. When an employee
resigns or quits his employment, the wages and compensation earned and unpaid at the time of
his resignation or quitting must be paid no later than:

1. The day on which he would have regularly been paid the wages or compensation;
2. S‘e‘ven_days after he.resigns or ‘q'u"its", whichever_is}’earlie_r. '

608.040 Penalty'for;fajlure to_,'pa’y discharged or_g.qzultting_‘ employee. o

1. If an employer fails to pay: -
B (a) '_ Wrthm 3 days after the wages or compensatlon of a drscharged employee
; becomes due or :

, (b) ' On the day the wages or compensatlon is. due to an employee who resrgns

or quits, the. wages or compensatlon of the employee continues at the same rate
~ from the day he resrgned quit or was dlscharged unt1l pald or for, 30 days,
whrchever is less. , .

2. Any employee who secretes or, absents hrmself fo av01d payment of his wages or
compensatlon or refuses to accept them when fully tendered- to_him,. is not entitled to
receive the payment thereof for the time he secretes or absents hrmself to avord payment.

5.04. Delinquencies.

If the Employer becomes dehnquent in the payment of wages or is operatmg in recelvershlp by
the Board of Trade or a creditors’ committee, or in, the case ‘of llqu1dat10n or bankruptcy, all
salaries accrued become due and must be pard at once. In such cases, the Umon reserves the
right at any time to demand and receive daily payment of wages, fo all employees provxded that
by mutual agreement of the’ Employer and the Unron such wages - due may. be depos1ted m an
approved escrow. :

5.05. Deductions and Donations. .

(a) No employee shall be requrred to subscnbe t0 any form of insurance or to make
contributions. or. suffer- any. deductions. from wages. w1th0ut wntten authorrzatlon of .such
employee except as may be requrred by law

(b) There shall be no automatrc cash deductlons from an employee S wages for any cash
shortage until after consultation with the employee and the responsrbrhty for the shortage has
been established by the Employer; provided, however, that prior to any such deductions the
employee may have the Union review the case with the Employer. When any said deduction is
permitted under the preceding sentence, then, in no event shall the deduction be delayed beyond
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the latter of five (5) days or the next paycheck due after the employee is notified of the intent to
deduct. The Employer shall notrfy an employee in writing immediately -after its-determination
that a cash shortage exists for which it intends to' deduct the shortagé from the employee in
accordanee With» the pre‘ce‘dir’ig sentence unless the matter is otherwise resolved.

5. 06 Superlor Workmen. . s - : ' ~

The wage §cales-in this' Agreemient are minimurn scales and do not prohrbrt the Employer from
paying higher wage rates than those set forth in Exhibit 1. However 1t is specifically agreed that
employees compensated at rates higher than those set forth in Exhibit 1 may be returned to the

© applicable wage scale set'forth in-Exhibit 1 at thé'sole dxscretron ofthe Employer. Any action by

" the ‘Employer to return an- employee to h]S/ her Exh]brt 1 Wage Scale shall not be subjeet to
: Artlele 21 -Grlevanee and Arb,tratlon o

5.07. Combmatlon Jobs. : ’

When an employee works for more than two (2) hours in two or more classifications in any day,
he/she shall be paid for that day at the rate of pay for the hi ghest classrﬁcatron provided that this
shall not apply in cases of relief for meal and rest perrods T any intérpretation of this collective
bargaining agreement Article’ 16'shallcontrol- over Section*5.07.* An employee shall suffer no
‘reduction in -pay-as a result of berng assrgned to a lower rate classrﬁcatlon under the provisions
of this Section. - = D - o

" Notwithstanding the ‘provisions of this :Section, employees classified: as Change Persons and/or
as Carousel Attendants may work as Bocth Cashiérs up to two (2) hours per shift and shall be
~ paid at the rate of pay for the higher classification only for the hours actually worked. However,
“if such work ‘exceeds two (2) hours per shift, the empioyees shall recerve the hrgher rate of pay
for the entrre shrﬂ as provrded in tl’llS Sectron -

5.08. Equal Pav :
The wage scalcs set forth in Exhibit 1 shall apply equally to'male and female employees covered
by this Agreement.

5.09. Occasional Work Outs1de .]ob Classification. ~ - @ :
Both the Union and the Employer agree that providing guests wrth excellent service 1s the
primary ‘objective of all* eripioyees. ‘Employees shall normally perfonn the work customarily
performed by their job classification. However, nothing in this' Agreemernt shall be construed as
“lirniting thé'right of the Employer to assign occasional work ‘outside of their job classification to
any employee in order to ensure the proper and orderly conduct of hotel operations. -

S SRS ARTICLE6 DIS(,IPLINE

6.01. Cause for Dlscmlme R
(a) No regular employee, after havmg completed his/her probatlonary period, shall be
o dlscharged ‘suspended Without pay or subject to other disciplinary action without just cause.
Probatlonary employees “are: employees at will who may be discharged or disciplined, with or

“ “without cause, at the discretion of the Ernployer The drscharge or discipline of any probationary

 employee Shall not be subject to the provisions of Article 21 - Grievance and Arbitration.
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When a regular employee 1s discharged or disciplined, any prior disciplinary action of that
employee occurring within the preceding one (1) calendar year before the date of the discharge
or discipline may be considered in determining the just cause of the discharge or discipline.
Warning notices, written customer complaints, reports of outside agencies or of the Employer’s
own security force concerning conduct of an employee shall become null and void one (1)
calendar year after the date of issuance and-may not thereafter be used as a b331s for any
subsequent discharge or disciplinary action. :

The Union 'agrees that all_ employees covered by this Agreement shall be subject to all rules of
conduct issued by the Employer in accordance with Section 23.02 of this Agreement. - The
parties recognize that many different types of conduct or infractions can constitute just.cause for
discharge or for disciplinary action. The parties agree that employees may be d1scharged without
prior dlscrplrne for the following reasons: . ‘

l d1shonesty, Y - ‘
2 ~ drunkenness or drrnkmg on duty, N R
3. berng under the influence ofa controlled substance on duty,
4. unlawful possession of a controlled substance or using a controlled substance dur-
1ng workmg hours or on the Employer's premises;
5. unlawful sale of a controlled substance;

6. refusing. to submit to testing for drug or alcohol usage in accordance with the
provisions of Section 6.01(b) of this Agreement; : -
7. willfu! mlsconduct : :
8. - participation in a slowdown Work stoppage or stnke in vrolat1on of this
Agreement; N
9. abusive, serious improper behavior or drscourtesy toward a customer or guest
10. serious improper behavior toward a supervisor or a fellow employee; »
11.  unjustified refusal to follow an order of a supervisor or.other representative of the
Employer
12.  failure to report for work as scheduled without cause;
13.  walking off the job without permlssron durmg a shrﬁ
14.  insubordination; ;

15 attemptmg to dlssuade a customer or guest from patronrz'ng the Employer s hotel
or casino cperations; or 1. .-

- 16. . making dlsparagmg remarks concernmg the Employer or- 1ts operatlons to a

customer or guest.

The above provisions relating -to . controlled sub_stan'ces. will not apply to medicine lawfully
prescribed for the employee using the substance by a licensed physician and used in accordance
with the prescription. : :

. When a regular employee who has completed the probatronary penod 1S - d1$01pllned and/or
discharged, the reason therefore will be given to the employee in writing. When.an.employee is
~ discharged, copies of the written discharge notice to the employee will be sent to the :Union

within seventy-two (72) hours of the discharge. Upon request by the Unlon legible copies of all

8
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documents relevant to dlsCIplme or dlscharge mcludmg Vldeotapes shall’ be provided to the
Union. : o :

(b)  Where there is reasonable cause to:believe that an employee is under the influence of
-alcohol or .-a controlled substance, or if -there.:1s evidence that. an employee- has directly
-contributed to' an accident that causes property damage or personal injury to-the employee or to
.any other person, -such as unusual-conduct or:a pattern'of injuries,  the-emplovee, after being
. - hotified of the contents of this subséction, musticonsent.to an :mmediate physical examination at
- :an independent medical-facility or-suffer the penalty:of.discharge: ‘The foregoing provision shall
not be interpreted to require consent:to post-accident testing if, at the time consent is requested,
circumstances known to management establish that the accident was caused solely by a reason
unrelated to.the employee being tiider the influence.. The Employer shall pay for the cost of the
examination, and the:employee shall be paid- for all time required: for the examination.. ' A blood
alcohol level in excess of the current level allowed by law provides an absolute presumption that
an employee is under the influence of alcohol. A positive gc/ms blocd test result.for 'a controlled
substance provides air-abgolute plesumpuon than an- employee 18 unde“ the_irifluence of the
’ldentlﬁeu confr011=d subqtance R TR RISy I LA TR NPE ST P S L A

: .(c) : -“Employe-es- with- -les”s‘ vthan three (3) years’ employment with the Employer may be paid, at
the time.of discharge; at the discrétion of the Employer; two (2)- months’ pay including the higher
~'of declared or assigned tips in lieu of procéssing a grievance and arbitrating the discharge. In the
- event the .employee declines this offer when.made by the Employer, the Union will not arbitrate
the discharge unless it objectively determines that, in its judgment, the discharge constituted a
flagrant miscarriage of justice.

(d) In disciplinary cases: which do not -warrant disckarge without. prior discipline under the
terms of this Article, the Employer will follow a system of progresswe d1501p11ne subject to the
prov1s1ons below -
I PO In any discipline. case, evidence. of comparative treatment of employees shall not
be-a defense to. any disciplinary-action, including. discharge, taken by the- Employer and
. shall be inadmissibie in- any -arbitration hearing for the purpose: of challenging the
‘prepriety of any discipline imposed, unless the Union can demonstrate that-a different, or
- - no, .discipline: was | 1mposed upon another employee in a: substantlally sitnilar factual
situation. , Lo : : SRS AR -
2. In any discipline case, evidence of alleged condonation of prior infractions by the
employee shall not be<a defense toany disciplinary‘action, including discharge, taken by
the Employer and shall be inadmissible in an arbitration hearing for the purpose of
challenging the propriety of any discipline imposed, so long as-the Employer had,.prior to
~the imposition ‘of- the discipline in: question, specifically advised the employee that the
. involved conduct would no longer be telerated -and: that:any. repetition of the conduct
¢ could result-in d1sc1p1mary action of the type and 1o the: degree of that whlch was
B 1mposed v : v
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3. In the event the work performance of an employee is deteriorating or has become
unsatisfactory to the Employer and the employee has received at least one (1) written
warning notice for substandard work performance, the Union, upon being advised by the
Employer of the situation, agrees to immediately meet with the Employer and the
employee concerning his/her performance. If such work performance continues, or if the
employee 1s guilty of any. infraction of any rule, the employee: shall be'subject to
disciplinary action, up to and including discharge. In.the event the Employér does not
discharge the employee involved, but assesses a lesser diS‘ciplinary penalty, the Employer
shall retain the ability to: discharge the employee as-a result of any such. contmumg
oerformance or as a result of an / future lnfraction of the Employer s rules v

(e) Nothmg contamed in tlns Agreement shall prohlbrt the Emplo yer from drsc1plm1ng an
: employee based on a documented verbal complamt of 2 a customer or guest S
6.02.- Warnmg \Iotnces : SEERSNIERS CoL e
A copy ofany. written warning notice. shall be 1ssued to the affected employee The affected
employee shall be required to sign all warning notices for the purpose of*acknowledging receipt.
Refusal of an employee to sign a warning notice for the purpose of acknowledging receipt shall
be just cause for discipline:or discharge. The warning notice shall state prominently. and adjacent
to the place for the. employee’s signature;” “BY - SIGNING, I ONLY ACKNOWLEDGE
RECEIPT. I DO NOT THEREBY “AGREE TO: THE CONTENTS OF THIS WARNING.”
Warning notices issued to employees must specrfy the event or actions for whrch the warmng 18
issued. o S B :

6.03. Time of Discharge.
No employee shall be d1scharged on h1s/her day off or whlle on vacatlon

6.04. Mitigation of Damages

Any employee covered by this Agreement who is discharged by the Employer and who d1sputes
his/her discharge was for just cause.shall have an-affirmative duty to mitigate any potential
damages which might result to the Employer in the. event the .discharge involved.is subject to
Article 21 - Grievance and Arbitration and an.arbitrator overrules the'discharge. “An arbitrator
acting under ‘the terms. of this Agreement who sustains the grievance of a discharged employee
shall have no authority to award any back pay.to that:employee:unless that employee or the
Union has affirmatively proven by a preponderance of the evidence that the employee has
fulfilled his/her duty to m1t1 gate damages at all times since hlS/hCI' drscharge

ARTICLIL 7 REPORTING PAYJ

7.01, Reasons for Pavment B ST : ) el

When the' Employer or;his representative orders an employee to report for work sor fails to notify
an employee:not to report for work as previously scheduled, for any reason, and said employee is
not allowed to work; the Employer shall pay the employee at the employee’s regular rate of pay
for his scheduled shift, provided, however, that where an employee is sent home after com-
mencing work because the Employer cannot present scheduled entertainment due to bona fide
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illness or disability of the entertainer or entertainers to perform, the employee shall be paid for
the hours actually worked or four (4) hours, whichever is greater.

7.02. Discharged Employees.

Employees who are dlscharged must be not1ﬁed not later than the end of their shift, except in
cases of discharge for dishonesty discovered by the Employer after the end of the shift. If this is
- not done and the employee reports for work on his/her next regularly scheduled shift and is not
allowed to work, the employee shall be paid for the scheduled shift.. . .

.. 1.03. Early Shift Release. . ; :

Employees shall not be requested dlrectly or lndlrectly by the Emplover to leave work before the
end of a scheduled shift on which the employees have commenced work provided that this
Section shall not. be construed-to. prohibit an- employee, with the Employer’s approval, from
voluntarily leavmg work early 1f the he/she SO des1res and bemg paid only for the time actually
worked on the shift. ' T P ;

- ARTICLE 85-;DIS.QRIMINATIONAND LIE DETECTOR TESTS

8.01. Prohibited Discrimination.

There shall be no discrimination by the Employer or the Union against any employee because of
membership or non-membership in, or activity on behalf of the Union, provided that an
-emplcyee’s Union: activities shall. pot interfere with the performance of his work for the
Employer.” In accordance-with applicable laws, there shall be no discrimination against any
employee with respect to compensation, terms, conditions, privileges of or opportunities for
employment because of race, color, religion, sex, age, national origin or choice of sexual partner.

8.02. Lie Detector Tests Prohibited.
No emplovee shall be requtred or requested by the Employer to take a lie detector test.

o 8 03 Confessmns or Statements . :
- No employee shall be.required, requested or. coerced by the Employer or by any employee of the
. Employer to resign, or to sign a confess_lon or -statement, concerning his/her conduct unless a
~ Union representative is first.given an opportunity to be preseﬂt. ' :

8.04. Bondable Status.
In accordance with the present practice as it exists with this Employer, employees who regularly,
.. in the course of their employment, are required te handle money or negotiable instruments may
.- be. requl“ed to maintain bondable status as a- condition. of employment.- The Employer may
. . require new employees who. i in the course of their empleyment regularly are required to handle
. money or negotiable, 1nstrument° to maintain bondable status -as a.condition of employment.
-There | shall be no individual bonds for Servers Bartende*'s or. (‘hange Persons -

col
Lo D
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ARTICLE 9: WORK SHIFTS,’WORKWEEK AND OVERTIME

9.01. Shift and Weekly Overtime,
(a) Overtime shall be pald at the rate of time and one- half the stra1 ght t1me hourly rate for the

fol lowmg

(D For employees a551gned to a schedule of full or short shlﬁs all hours worked n
excess of eight (8) in any workday. - : S S

(2) For employees assigned to a schedule of four (4 tén' (10) hour days, all hours
worked i in excess often (10) hours 1n any workday = S ST

(3) All hours worked 1in excess of forty (40) hours n any work week
@) All hours worked on the sixth (6' ) consecutive day worked.

(b)  Ovértime ‘shall be paid at the rate of two and onéthalf fimes the straight time hourly rate
for the following:

(1) All hours worked on the seventh (/ ) conseeutlve day worked o

(©)  Holidays not worked and pald for at straight time under Sectron 12 02 of thxs Agreement
shall count as a snlft for the purpose of computlng weekly overtlme '
(d) "~ Overtime shall not be pald under this Article for more than one réason-for the same hours
worked. There will be no pyramiding of overtime.

(e) Ten (10) hour shifts may be scheduled for empioyees in -all classifications, except for
Cooks and Miscellaneous Kitchen Help and Housekeeping classifications who may voluntanly
agree to be scheduled for ten (10) hour sh1ﬁs All work petformed by an employee with a ten
- (10) hour shift on that‘ecmployee’s fifth (5" ) consecutive day-of work: will be- -paid at tirne and
one-half (1-4X), on that employee’s slxth (6™ consecutive day:of woik will be paid at two times
(2X), and on that employee’s seventh (7) consecutive' day of work will be paid at two and one-

half (2-4X) the employee’s straight-time hourly rate of pay respectlvely 7

9.02. Days Off. : e o

- The Employer supports the prmcrple of providing its ernplo yees w1th two \2 ) days oﬂ or three
- (3) days off for employees on a ten (10) hour per day schedule; durlng each seven (7) day work
period. The Employer will schedule them consecutively, ¢xcept ‘that when business conditions
dictate, the Employer may split them: In those instances, the' seheduhng of split days off will be
done according to the provisions of Section 20.04(b) of this’ ‘Agreément. Employees shail not be
required to work on their scheduled days off.
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9.03. Guaranteed Work.’ S T i :

(a) Regular and relief employees who are scheduled and report for work at the beginning of
their workweek shall be guaranteed pay for the following number of shifts for which they are
scheduled in that workweek

(b) 1. Not less than four (4) or ﬁve (5) full shrﬁs as deﬁned in Sectron 9. Ol(a)(l) and
(a)(2) for

COOKS AND MISCELLANEOUS KIICHEN HELD CLASSIFICATIONS except
Dlshwashers for banquets and pnvate pames

o --vDINING ROOM CLASSIFICATIONS except Host Person “all Server claSS1ﬁcat10ns
Bus Persons, all Cashier and Checker classifications; S :

" CASINO CLASSIFICATIO\IS (Booth Cashrers Changc Per ons,- Carousel Attendants);
HOUSEKEEPING CLAS SIFICATIONS

' iBAR (,LAS IFICATIONS except BARTENDERS Jervmg hosp1taht1es cocktarl parties
and bars for Specialty/Gourmet Rooms where the room is-only open four (4) days per
week or the Bartender for a showroom where there is only one show per nrght

_:5, BELLHOPS

2. Not less than four (4) or five (5) full or short shlﬂs as dehned in SCC'[]OH 9.01

(a)(1) or (a)(2) for Host Persons, all Cashier and Checker classifications, for all Food and

Cocktail Server classifications except Specialty/Gourmet Room Food and Cocktail

‘Servers assrgned to such rooms where the room 1s open only four 4) days and for- Bus
e Persons - - : - : :

-3 N(,t less than-four (4) shifis of at least six (6) hours for Specialty/Gourmet Room
Food Servers where the room is only open four (4) days -per week and Cocktail Servers
assigned to such rooms.

7 (€)' -However: noththstandmg *he a‘oove prov1slons the vxeekly gua*antee shall not apply to
“'the followmg s1tuat10ns R : A R :

1. The first week of employment mcludlng the first week of active employment on
retum from absence from work or layoff : . Co
S 2 The weck in whrcn an employee begms lnsﬂrer v acatlon or other absence from the
S _]Ob 1f Said vacatlo*l or '1bse"ce does’ not begin' at the end of the eraployee’s - scheduled
‘ 'workweek - : - : ‘ -
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3. The week in which an employee ends his/her vacation or other absence from the
job if the- employee does not return to work - at the begrnnmg of his/her scheduled
workweek. :

4. Shift changes brought about by senior employees brddmg in accordance with
Section 20.04. S o - S :

5. The first and last week of employment for employees hired to provrde relief for
vacations or other absences from the JOb . : :

6. Where the Employer, Union and the 'employee have mutually agreed that the
employee> would be .scheduled for and work less: than the. contractuall y; provrded for
workweek and/or shift. ' * - :

-:7.:: Whenthe Employer’s establishment or.anypart thereof is c¢losed.as ‘a result of an
Act of God, fire or failure of an entertainer to perform.

8. When the Employer closes any part of its establishment for any reasons other than
those stated in paragraph 7 and notice therect'is givento affected emplo /ees at least two
(2) weeks in-advance. : : : : -

(d) Employees called to work on therr sixth (6 ) or seventh (7 ) consecutive days in a

workweek or on any of the holidays listed in Section 12.01 shall be guaranteed:a full or short

shift on such days, depending on whether they are regularly assrgned to a full or short shift, at the
: apphcable rate of" pay. - : C :

-9, 04 Smgle thft ) - S : R
No employee shall be requ1red to Work more than one. (l) shrﬁ in any one ( l) twenty—four (24)
hour period, except as part of a regular weekly schedule. This shall not prohibit the performance
of work immediately before or after regular shift hours and shall not prohibit the performance of
overtime work, provided that any such cvertime hours shall be- compensated at one and one-half
times (1-/2X) their regular rate of pay. - o : .

9.05. Split Shift. _

Split shifts shall be allowed only-for Eood Servers, Bus Persons -and- Valets. The split shift shall
be eight (8) hours within eleven (i1) hours, with one (1) split. Any employee working a split
shift shall receive two doliars ($2 OO) per shlﬁ in addition to the regular rate of pay.

906 Postmg . . ,
The Employer shall post each week, in a consprcuous place in each department available to

Union representatives, a work schedule showing the first:and last name and classification of each
~employee, and specifying-days. off and starting and finishing time, and house and classification
seniority dates. When employees not originally scheduled to work during any. ‘week are later
called into work during that week, their names and classifications and seniority dates shall be
added to the posted work schedule not later than the end of the first shift they work. “Social
security numbers will be provided to the Union upon request.
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At least seventy-two (72) hours’ notice must be given to employees whose- scheduled days off
are to be changed. An employee whose shift.starting time.is to be.changed for his next
scheduled shift must be so.notified in person before. leaving work on his/her prior shift. No
employee shall be required to call in or stand by for-calls. Shifts may not be rotated.

ARTICLE 10 RELIEF STEADY EXTRA AND EXTRA EMPLOYEES

-:.10 01 Regu'ar Emplovee

‘A regular employee is.an. employee carrred on: the Employer s regular payroll Who has been
hired to work not less than the number of full.or shert shifts guaranteed for the employee's
particular classiﬁcation under Section 9.03 hereof. ‘

10 ()? Rehemeplovee R P TR N

- A relief employee is a regular ﬁlll tlme employee who Lsually, but not always works varied
shifts to relieve other regular employees on the.latters, day’s). off. RehetF employees .shall be
covered by all the provisions of this Agreement.

10.03. Extra'Emplovee.. ’.,« T

An_ extra employee; as: drstmgu'shed from a steady extra 1s @ temporary or part trme empioyee
who is hired for pre-designated shifts {which pre- deolgnated shrfts shall be communicated to the
hrrmg hall) to perform work in: addrtlon to. or-as vacation or temporary absence replacement for
. regular and relief employees already employed by the Employer. The pre-designated period may

-.be. extended where the replacement or supplemental period.is extended upon agreement with the
“Union. Such agreement by the Union will not be unreasonably withheld.. Extra employees shall

| ‘ 'not be covered by Articles. 6; 1] 13 and 20; nor by Sections:9.03, 12. 02(a) 16.14 and 24.02.

10. 04 Steadv Extra Emplovee R - X : :
A steady extra employee is a temporary or part trme employee ass1gned to the Extra Board who
is carried on the Employer’s regular payroll and who may be called by the Employer to perform
. -work in;addition to, or as vacation .or temporary absence replacement:for regular employees.
vaowever -steady extra employees are not intended to be.used .in lreu of scheduling regular
employees where business justifies regular employees -

10.05. Extra Work Premium. - ... ., : . : :

A steady extra or an-extira emplovee who Works less than ﬁve (3) shrfts ina workweek shall be
. .paid. three dollars (83.00) per full shift.. or one dollar.and. fifty cents ($1.50) per short shift in
. - addition to his regular shift wage.for each shift Worked provrded that he works all shifts offered
in that workweek. e G ‘ : -

.. 10.06.. Steadv Extra Board. .

The Employer shall have the nght to estabhsh a uteady Fxtra Board cons 1st1ng of steady extra
employees who, in the first instance, must have been referred to the Employer in accordance
.. ; with-the provisions of Article 2 of this Agreement but who, thereaﬁer may be called to work by
the Fmployer as needed.. : - ST PR R :
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The number of steady extra employees who may be carried on the Employer’s Steady Extra
Board shall not exceed one (1) or ten percent (10%) of all tipped classifications, whichever is
greater, or one (1) or five percent (5%) of all non-tipped-classifications, whichever is greater,
except where a higher number or percentage was specified in the 1980-84 Agreement. If during
the last quarter of 1983 the Employer or the Las Vegas Hilton had a greater number or
percentage of" steady extra-employees in-any classification than the number or percentage
provided herein, it may continue to use such higher number or percentage. The average number
of regular employees employed shall be determined on the basis:of employment during the prior
quarter, except that for the first-quaiter 6f the term of this-Agreement said average numbers shall
be basead upon employment for the last quarter of 1983 SR :

The Employer shall provide the Union with a list of extra and steady extra employees and shall
update the list quarterly. For purposes of computing the percentages of: steady extra employees
to be utilized, an employeé who has‘worked: both as'a’ regular employee and a steady extra
employee-in the same quarter shall ot bé countcd ' n :

10.07. Conditions Applicable to Steady Extra Board Personnel.

(a) Employees carried on the Steady Extra Board shall be covered by all the:terms of this
- Agreement; except that the following provisions shall ‘nét be- -applicable - to such employees
Sections 9.03, 12.02(a), 13.01¢h)-and ‘Article 20, provrded farther that Aiticle 6 and Article 13
(except for Artrcle 13(a)) are not applicable to post-probationary employee. who 'have worked
less than fifty (50) shifts in the preceding six (6) conseciitive month perrod Article 21 shall not
" be applicable to claims -asserted -under the above ‘specified provisions of the Agreement.
- Vacation pay under Article 11 shall be prorated on the basis of time actually worked for the Em-
ployer by such employees. In‘addition to the provisions of Article’6, an employee oi' the Steady
Extra Board may be terminated without recourse to Article 21 because he/she fails, refuses, or is
unavailable to work more than twenty—ﬁve percent (25%) of the sh1ﬂs made avallable to lnm/her
in any s1xty (60) day penod : ' : :

Except as provided in: Sectron' 20.03; and provided“they are*otherwise qualified to ’perform
satisfactorily the work to'be done, Steady Extra Board employees shall be-offered all'steady extra
work in the order of their seniority as amongst themselves before extra employees are hired.

(b) The Employer shall offer to steady extra employees in-a classrﬁcahon in accordance -with
their steady ‘extra ‘classification seniority, the first two out of every three permanent vacancies in
that classification, atler regular employevs in that clas.,lﬁcanon have exhausted their rrghts ‘under
Section 20.04(b) of this-Agreement:” Every third such vacancy will be available: for promotlon as
provided in Section 20.04(a) of this Agreement. : S

Steady Extra employees will have the same rights as other employecs to bld for promouons
using house semorlty from ongmal date of hlre (20 04 {a}) h e T

Serve a new probatlonary perrod prov1ded that the transfer is w1th1n the sanie classiﬁcatron
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If a Steady Extra becomes a regular or relief employee, their:classification seniority shall date
from most recent date of transfer into their present classification on a full-time basis, and house
seniority shall date from original date of hire. : :

(c) - Extras-who work forty (40) shifts in the same classification for one (1) employer in any
twelve (12) month period,-shall at-that time either become a Steady Extra,in that classification, if
there is a Steady Extra position available at that time, within the contractual limitations on the
number of Steady Extras or if not be offered the next available Steady Extra posmon in that
~: - classification, and in the:meantime may continue to ‘work as an Extra.

An Extra who becomes a Steady Extra under this provmon shall not be requlred to serve a
- second probationary period: - - : - -

If an Extra refuses an available Steady Extra position, they shall lose their rightsvto that position,
but may, earn a, new -right: by, werking “an-additional; forty (40).shifts.. -However, they may
continue to‘work:a anr; Extra ”"hese rlghts do nct applv to banquet extras e

R A
i 1

 ARTICLEA1: VACATIONS

-~ 11, 01 Ammmt of\’acatlon . ,:- ' : ,.- B ', o - :
-+ After one (1) year of continuous servrce w;thout a break n employment with the Employer and
on each annual anniversary date thereafter of hus contlrruouo employment with:the Employer, an
employee shall become entitled to a paid-vacation in'accordance with the following schedule:

Years of Continuous Amount

Service With the cof
.. -Employer . - - ., < - - - - . Paid Vacation
o1 year - | ot o0 Ul week,
" 2 years e L - 2 weeks.
.6 years. S . - 3 weeks-
12 years S R 4 weeks

11. 02 Break in Emplovment S o ' :
- A change'in ownership of the Employer shall not break an emplovee s contmurty of service for
the purpose of vacation eligibility.. Except as provided otherwise:in Section.20.05, time absent

L from.work: while on authorized leave of absence or while on layoff shall not break an employee’s

- continuity of service.. Neither time absent from- work while on authorized leave of absence nor

L while on layoff shall change an-employee’s anniversary.date. - Time absent from work while on

authorized leave of absence or while on layoff shall be counted as. months ‘and 'yedrs of

continuous service in computing the number of weeks of paid vacation due and for all purposes

of vacatien ‘eligibility. - Provided, However, thdt the amount of paid: vacation due an employee in

a particular anniversary year will be reduced on a pro rata basis to reflect any time absent from
- work while on authorized leave-of absence or while. on layoff.in excess of a total of thirty (30)

days during the twelve (12) months immediately: préceding the employee’s anniversary date.

17
Las Vegas Hotel & Casino




11.03. Time of Taking Vacation. ‘

(a) The Employer shall have the right to determine when vacation shall be taken The
Employer will make a reasonable effort to accommodate all employee requests for vacation time,
subject to business needs. If more employees in a classification request a particular vacation
period than ‘the Employer can: accommodate, seniority shall govern. Once granted by the
Employer, an employee’s vacanon period shall not be changed by the Employer except in the
event of an emergency R -

(b) Earned vacation time must be: initiated'and completed within the succeeding twelve (12)
month period following the anniversary date.

(c) All requests for vacation must be submitted in writing -thirty -(30)'days prior-to the
requested commencement date.

(d) - An-employee entitled: to-four’ (4) weeks ‘of vacation may split his: vacation into two (2)
segments of two (2) weeks each: “An employee entitled to'two (2) or:more weeks of vacation
may split his/her vacation time into segments of one (1) week each. Employees may request
vacation time in increments of one (1) day at’a time.In‘all other cases, the full vacation to which
an employee is entitled shall be given in consecutive days. An employee must take all vacation
time before the end of the anniversary year following the anniversary year in-which the vacation
is earned. Upon their request, employees in -classifications covered by. the IRS tip’ compliance
_ program; and Banquet-employees, regardless whether an individual employee participates in the
program, shali be paid vacation pay in lieu of actual vacation time taken for earned vacation in
excess of two weeks

11.04. Vacation PaL :

(a) Vacations must be taken as paid time off, and no employee shall .be allowed to work for
the Employer during his/her vacation. Vacation pay shall be computed on the basis of the
employee’s current rate of pay, or at the rate of pay of the classification in which the employee
worked the majority of his/her preceding anniversary year, whichever is greater; provided,
however, that if an employee is regularly scheduled to work in two.(2) or more classifications
with different rates of pay, the employee’s vacation pay shall be computed on a prorated basis
based on the respective periods of time that the employee worked in:the differént classifications
in his/her preceding anniversary year. - Vacation pay shall be paid by separate check immediately
prior to the commencement of his vacation. If any ‘holidays specified in Section 12.01-‘occur
during an employee’s vacation, he shall receive an-additional day s.pay ‘for each-such holiday.
Vacation pay shall: be paid only at the time. of vacation. :'At an- employee 's request, pro rata
vacation pay shall be'paid-at the tlme of the layoff prov1ded the employee 18 entltled to at'least
five (5) days vacation pay S T Co A .

: (b) Vacatlon pay for emplcyees worklng short shlﬁs shall be computed as’ follows o

1. nmployees who are regularly scheduled to Work a short shlﬁ of four (4) hours per
day shall‘be paid a vacation based upon four (4) hours’ pay per-day. Lo
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2. Employees who are regularly scheduled to work a short shift of srx (6) hours per
day shall be. pard a vacation based upon six (6) hours pay per day, :

3. o Employees who are regular_ly,_;s_cheduled‘to;work four 4 .and six '(6) hour short
shifts interchangeably shall be paid a vacation based upon six (6) hours’ pay per day.

"l, - 4. Employees who are regularly scheduled to work four (4) and erght (8) hour shifts
. 1nterchangeably, or four (4), six (6) and eight (8) hour shrfts interchangeably, shall be
paid a vacation based upon erght (8) hours pay per day

(ic)" o Vacatron pay shall contmue to be pald by separate check 1mmed1ately prior to the

o commencement of vacatron However in.the case-of vacation time taken on a per diem basis,

. 11, 05 Prorated Vacatlons

'vacation pay, for up to and 1nclud1ng four (4) consecutive days taken, shall be pald on the next
regularly scheduled date, for the payroll cycle in questron e :

) [E

" After an employee has at least one (1) year of contmuous servrce wrth the Employer he shall be

entitled to prorated vacation pay upon termination of employment For an employee having at
_ ,least one (1), but less than. five (5) years, of .continuous service.at the time, of termination, the

i prorated amount of vacatro*r pay. shall be one s1xth (1/6\ ofa. week’s vacation, pay: for.each one
(1) month of service since his last prev1ous anniversary date.of employment For an employee
having at least five (5), but less than eleven (11) years of continuous service at the time of
termination, the prorated amount of vacation pay shall be one-fourth (1/4) of a week’s vacation
. pay for each one (1) month,of service since his last previous, anniversary date of employment.
For an employee havmg eleven (11) years or more of continuous service at the -time of
termination, the prorated amount of vacation pay shall be one-third (1/3) of a week’s vacation
- pay for each one (1) month-of service since his last previous anniversary date of employment.

ARTICLE 12: HOLIDAYS

a 12 01 Recognlzed Hohdavs

The following days shall be recognrzed as hohdays under thrs Agreement

Washington’s Birthday Thlrd Monday in February o

- Memorial Day. . .. .. .. .. . LastMondayin May
* Independence Day . July4™ . o
Labor Day ' _ First Monday in September
Thanksgiving Day Fourth Thursday in November -
Christmas Day December 25th

In liéu of New Year’s Day and Veterans’ Day, two (2) floating holidays to be selected by the

. employee subject to management approval and in accordance with this Article. If an employee

~ selects Martm Luther Krng Dav as a. ﬂoatlng hohday, management approval will not be
' unreasonably w1thhe1d e Coe e
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12.02. Holiday Pay. -
(a) Regular and relief employees shall be pard one (1) day’s pay (based on their regularly
scheduled number of shift hours) at their straight-time hourly rate of pay for each holrday as set
forth in Section 12. 01 on which they perform no- work

(b) Except as prov1ded otherwise in paragraph (c) of this Section, employees who work on
any of the holidays set forth in Sectron 12. Ol shall be pard douole (2X) thelr stra1ght -time hourly
rate of pay for such work.

(©) Any work performed by an employee on one of the holidays specified in Section 12.01
which would be an overtime day for that employee pursuant to Section 9.01 of the Agreement
shall be paid at two and one-half times (2-4X) his/her straight-time rate of pay for such worl<.

12.03. Failure to Report. :

If an employee was scheduled by the Employer, at least one (1) week in advance of a particular
holiday, to work on that holrday and falls to report for such scheduled work t‘xe ewrployce shall
not rece1ve any hollday pay S

" If there is a pattern of absenteeism established on the work shifts  before and/or after a holiday,

that employee may beé reqiired to provide documentation justifying the absence In the absence
of the requcsted documcntatron hol1day pay may be refused. :

12.04. Floating Holiday Eligibility. -
(a) - Employee is not e11g1ble to request a rloatmg holrday until he/she has completed his/her

probatronary penod

(®) Holiday may not be taken prior to day of observance (Veterans’ Day or New Year’s
Day), but must be taken prior to the n_ext day of observance.

(c) Employee must be actively on the payroll and must have received prior management
approval in writing. Such approval shall not be unreasonably wrthhcld .

(d) Regular or relief employees only

(e) Employees will ‘be paid floatmg holiday pay based on the number of hours in their
regular shift at the trme of the day of ooxervance . :

® Must be taken'as pard trme of‘
(2) Cannot be canceled w1th1n th1rty (3 O) days of approved selectron except in emergency
) - If after the day of observance the tloating holiday has not been used or approved to be

used prior to the efféctive date of the employee’s termination, the floating holrday shall be pard
at the time of termination if the employee has completed his/her probationary period.
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- ARTICLE 13:- LEAVE OF ABSENCE

13.01. Reasons for Leaves of Absence

(a) Leaves of absence without pay for a bona fide illness or industrial injury compensable
. under the Nevada Industrial Insurance Act. shall be granted for the period of time that a treating
physrcran certifies fhat the e’nployee 1s unable-to perroml his/her regular _]Ob dutres

PR

(b). Leaves of absence swrthout pay for a, bona ﬁde medrcal condrtron or serious health

- «conditions not compensablei under-the EICON shall be.granted for periods not to exceed six (6)

- months total during any twelve:{12) month périod except that air-employee on a leave of absence

under this subsection because of pregnancy related-medical condition may supplement the six (6)

. month leave provided, liere with 2 “borrowing of.part of the leave to-which the employee would
- become -entifled under subsection 13.01(d). after birth-of an employee’s child, whether or not
covered under the Family Medical Leave Act. No.more than -the minimum ¢contributions for
twelve (12) weeks to the Health and Welfare Fund w1ll be made by the Employer in any one
leave or: combmatlon of leaves.. TR R ST RS S SR B ERI T . .

“
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(c) Leaves of absence without pay shall also be granted for reasonakle periods- for death or
serious health condition in the employee’s immediate family (spouse, child, parent, grand-parent,
brother or sister). As soon as possible,. the iemployee shall prov1de, upon request, all proof or
information avar’able as.to the need for such a leave. S .- :

S (d) Leaves of absenee Mthout pay for a penod of-up to twelve (1?) months shall be. granted
for the birth and caring of employee s. children: or for placement of a child: with employee for
adoption or foster care provided that: 1) the employee shall be entitled to a minimum of twelve
. (12) weeks during-any.twelve (12) month period; 2) the leave ends when.the. child is'one (1) year
old or earlier; and 3) proof of the chrld’s birth, adoptron or foster care 1s presented ’

- ,(e) : Leaves of absence wrthout pay may.be granted by the Fmployer for other reasons and for
: penods mutually agreed upon between the Employe. and the employee . e

- Leaves of ab sence wrt‘mut pay or: beneﬁts shall be granted to up to four (4) employees at
- a‘hme, not from the same department; and for no. more than one (1) year (unless a longer time is

. . agreed. upon .by-the Employer,- the-Union and the-employee),. for the. purpose of accepting

. ~employment: with the.Union, provided that the. employee on leave. shall not be -assigned by the
_.Union to perform services on'its. behalf which involve (a). the. Employer who has granted the
‘-.;.,leave (b) 1hat Employer s employ ees, or (c) Vlsrtmg that Employer s premlses I
g;.«-—;(g)., Ieaves of absenee shall be granted n. wr1t1ng and Q. copy forwarded to the Union;

"-;orovrded however,‘ that o employee shall lose any.rights ds provrded in: thrs Sectlon by reason

-ofthe- Employer 's*failure to grant a wrrtten leave: of abSence e :
- ~:'(h‘ Upon"remm of ‘an' oemployee from a=leaveof absence provided. in this ‘Section, the
employee shall be returned to his/her regular job classification, shift and;.if-applicable, station (or
station rotation) on the day the employee is to return to work. Such employees on a leave of
indefinite duration shall be returned to work within five days of the employee’s notification to
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the Employer of his/her availability to return or, -if the leave is under Section 13.01(a), or (b),
within five days of receipt by the Employer of the treating physician’s certification that the
employee can return. : :

(1) The Employer. shall continue to make contributions for twelve (12) weeks te the Health
and Welfare Fund under Article 25 for an employee who is on leave of absence because of a
serious health condition, or to care for a spouse, child or parent who has a sertous health
condition, or for the birth or caring of a child or the placement-of a child with. employee for
adoption or foster care, whethet or.not' covered under-the Family Medical Leave ‘Act. - No more
than the minimum:contributicns for twelve (12) weeks to the Health and ‘Welfare Fund will be
made by the Employer in-any one leave or combination ofleaves. ‘The twelve (12) week period
will begin-on ‘the date the leave of"absence. begins -"The "contributions . required under this
provision shall.be made at the'minimum level necessary under the Health and- Welfare Plan to
maintain exrstmg beneﬁts under the Plan " - -

)] The prov1s1ons of Sect1on 13. Ol(b) through SCCth‘] 13 Ol(r) do not. apply to any
employee who has not completed their initial probatlonary penod of ﬁﬁy (50) shifts in the
preceding six consecutive month period.: :

13.02. L.eaves Due to Industnal Hiness -or. Injury :

An employee granted a leave of absence as'a result of an 1ndustr1al injury orillness shall be
returned to work on the same shift and, if applicable, station (or station rotation) in the
employee’s regular job classification without loss of seniority, upon written eemf catlon by the
treating physrc1an that the enlployee 1S able to perform such work - :

13.03. Leaves of: Absence F or l\’[edlcal Dlsablhtv Not Covered By the F amlly and Medlcal
Leave Act (FMLA). -

An employee absent five (5) or more days due to med1cal d1sab111ty, whether or not compensable
under the terms.of. the .State Industrial Insurance System shali, upon request, present a release
from his/her treating physician stating that he/she is physically able to perform the duties of
his/her former position. However, if the absence exceeded twenty (20) days, the Employer may
also promptly require the employee to be-examined by a doctor selected by-the Employer; other
than the one employed by or regularly retained by the Employer.: Such examination shall be paid
for by the Employer. If there is a dispute or ‘conflict between:thé-employee’s treating physician
and the pbysician selected: by the Employer as to the physical-ability of the .employee to return to
work and perform.the ‘dutiés of his/her:former position,:the dispute or conflict shall be resolved
by arbitration provided for.under. Section 21:02(d). - Employees-absent-due’to-illness ‘or injury
shall advise their Employer as to their expected date of return to work, and of any changes
therein, but shall not be required tc call or-advise their Employér daily. -If the employee neglects
to advise the Employer when he/she calls in as io his/her expected date of return, the Employer’s
representative will inquire as to the employee’s:expected date of return. I an employee requires
leave longer than that which was originally anticipated, an employee must provide reasonable
notice of the need for more leave,. typicaliy! at least two busmess days and the employer may
require information on.the changed circumstances. > : ST
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13.04. Relationship to Family and Medical Leave Act. ' - ‘

Where other sections of this Article provide rights greater than those provided for under the
Family and Medical Leave Act (FMLA), those other sections govern. Where FMLA provides
rights ‘greater than those provided in other sections of this Article, FMLA governs. The rights
provided in other sections of this Article shall not be added to those provided by FMLA to
produce greater rights than an employee would have under either those other sections or FMLA
~standing alone; there shail ‘be no'duplication- of rights: - Where FMLAgoverns- instead of other
sections of this Article, all of the requirements for a leave under FMLA must be met by the
g "employee Where other séctions of " this Article govern, only the requ1rements set forth in those
l other sect1ons and not those 1in F’\/ILA must be met by the employee E

: The followmg requ1rements shall apply to leaves or abSences whlch are avallable unly under the
1"FMLA > DRSS N SR TAPE S o

"-(a) Ehg1b1ht/ for Leave Employees are e11g1ble for leave tinder the FMLA"if they have
“worked- at *least l ;250" heurs dunng the twelve (12) months pr10r to the requested leaves of

N .

f;'absen(,e Lo LS R , SN ~.- R it

et

Eoowag o

- (b) Cond1t1ons for- Leave DA : :
(1) An‘emipléyee must: prov1de the employer with thrrty (30) days ‘advance notice for

- ~any-léaves of 'absenice that are foresceable. - If thirty (30) days notice is not given, the
Employer-has the right to delay the requested leave for-thirty (30) days from the date
notice is given. If leave is not foreseeable, employees must give as much notice as is

"+ practical; generally within one or two busmess days of when the need for the leave
becomes known : - ' - S

"(2) The employee must ‘providé the Employer w1th a medlcal certification from a
health care provider (within the-meaning of the FMLA) for any leaves of absence for a
serious health condition of the employee or to care for the serious health condition of the

. employee’s $pouse, Chlld or'parent.’ The certification’shall state the date on which the

-serious health ‘condition commenced; the- probable duration of the condition; -appropriate

" ‘medical facts about the condition; a statement that the employee is needed to care for the

*spouse, child or parent, if appncable and ‘a statement that the employee 1s unable to

perform the functioiis of the position, if apphcaole - :

(3)  Extensions to FMLA leave may be granted but may not exeeed a “total of twelve
K \12) weeks per’empioyee pel twelve (12) month period.’ ~Extensions must be requested
. prior to the approved returni-to- work date, and mustinclude re- cert1ﬁcat1on of the reason
it e tor need to extend the leave and an adJusted return to work date RN

R 4) An employee may subsutute paid’ leave for FMLA unpald leave by usmg already
g earned paid: vaeatlon leave The penod 01 FMLA leave may not exceed twelve (12)
s weeks T

(5 - When botn spouses are employed by the Employer they may- take only a
combined total of twelve (12) weeks of’ FMLA leave durmg any twelve (12) month
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period for leaves taken for the birth or placement of a child, or to care for a-parent with a
serious health condition.

(6) . Any 'empl_oye_e beneﬁt accrue_d or earned prior tﬁo, the date of the FMLA leave will
not be lost as a result of the leave. : T -

(©) Leaves of Absence For Medrcal Dlsablhty Covered By The Fam1ly And Med1cal Leave

Act (FMLA). - : ‘
(1D An employee absent five. (5) or more days for a leave of absence covered by the
FMLA because. of his or her own - serious health .condition. (or bona fide med1cal
disability) whether or not compensable under the terms of the Nevada Industrial
JInsurance Act shall, upon request, present a release from his/her treating physician stating
that the employee is physically able to perform the duties of his/her former position.
However, the Employer may also promptly require the employee to be examined by a
. health.care provider.(within the meaning of the Family and Medical Leave: Act) selected
~by.the. Employer other than the ore- employed by or, regularly retarned by the Employer.
Such examination shall be pald for by the Employer. If there is a dispute, or conflict
between the employee’s treating health care provider and the health care provider
selected by the Employer as to the physical ability of the employee to. return to work and
perform the duties of his/her former, position,.the dispute or conflict.shall be resolved by a
third medical opinion by a health care prov1der agreed upon by. the. employee’s and

- Employer’s health care prov1ders S

(2) - Employees absen‘tv due to illness- or injury shall advise their Employer as to their
expected date or return to work, and of any changes therein, but shall not be required to
call or advise their Employer daily. If the employee neglects to advise the Employer
when he/she calls in.as to his/her expected date of return, the Employer ] representatrve
will inquire as to the emp'oyee s expected date of retun. . .. SR

- (d) - Return from Leave of Absence Upon return from a lcave of absence the employee shall

_be returned in accordance with Section 13.01¢h) except that the employee shall be returned to
work within a reasonable time (in accordance with the law) and that the employee has no greater

,right to _]Ob restoration or to any other, beneﬁts and. conditions. of. employment .than if the
employee has been contmuously employed. throughout the leave penod :

13.05. Light Duty.. - : e .o
(a) During the t1me that an, emplnyee s bona ﬁde 1llness or 1njury compensable under the
Nevada Industrral Insurance Act Drecludes hlrn/l\er from performmg the. dut1es of hlS/hCI'

.....

covered by or outsrde the scope of thlS Agreement If the barga1n1ng unit employee rejects the
~ assignment to perform light duty work. (or accepts such :work and then quits), whether within or
out51de the bargamlr\f’ unit, the emplcyee shall, be drsquahﬁed for benefits, under. the Nevada
Industrial Insurance Act. However, if the bargammg unit employee rejects the assignment to
perform light duty work (or accepts such work and then quits), the bargaining unit employee
shall not otherwise be subject to discipline and shall continue to be entitled to leave for which the
employee is eligible under Section 13.01(a) of tlns Agreement
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- (b)

- If the light duty assignment is to‘work outside the scope of this Agréement, none

of the terms of this Agreement shall apply to the employee incliding,-but not limited to,
Articles 6, 9 and 21. However, when the Employer states, when issuing any discipline,
that it desires the discipline to be effective with respect .to the:bargaining unit position
(when and if the employee recovers sufficienily to return to the bargaining unit job), the

* employee shall have the nght to gneyc the drscrplrne under Artrcles 6 and 21 of the
K -Agreement ‘ : : ‘

A 2) Notwrthstandmg the provrslons of Scctron 3. OS(b)(‘) the Employer agrees to

‘- 'make hourly. conttibutions to the HEREIU' Welfare  Fuiid on ‘behalf of the employee
R performmg light duty ndn- -bargaining unit work at the dpplicable hourly rate specitied in

" Article 25 for Kours worked onsuch’ lrght duty as long as health and welfare contributions

. have nhot been made for such hours under Seciion 13:01(i).: The Employer also agrees to

@

’ apply

- “make hourly contritutions'to the’ Fcns,on Fand under Artrcle 26 for hours worked by the
L employee on such lréht duty worK »*’_; S N

e s e . PR .‘s
PUoaT ' [V

If the nght duty assrgnment is to Worh covercd b y thrs Agreement the fotlowmg shall

ooy
M

' :'(1) " The employe¢ shall Be paid-while assi'gne'd to"such light duty the higher of 1) the
E temporary ‘total disability rate under State law‘or 2)-the hourly rate of the bargalmng unit

r‘lassrﬁcatron in Wthh the ught duty work 1s bemg performed

(2) The Employer shall assign the employee to work hours consistent with the needs
of the business and availability 6f light duty work, and without regard to any guarantee of
hours or days of work in this Agreement.

“ (3) - Time'spent working light duty shall not count as shrfts Worked for completron of

. the {probationary ‘period.- “However, the employee’s shifts  worked, before and- after

assignment to' light duty, shall be combined to complete the probatlonary period. Time

- spent-working’ lrgnt duty shalt not be consrdcred a break in servrce when calculatrng

""~semor1ty or vacat on entrtlement

' -;;;(4/ - All Conrpany, House and Departmcntal rules sabJect to Secuon 23.02 of this
o Agreement and all applrcablc provisions of:thie-collective bargaining agreement subject
- -to th\., mocrﬁcanons or restrrctrons set torth hcrun shall appl y to such employee

13 06

: ‘(5) Employees shall be prohrbrted frO'n 1ece1v1ng double benehts Or * fecovery,

pursuant to the terms of this Agreement:and ai action-or decision by the State Industrial
Insurance System, Nevada Department of Admrmstratlon or any other local, state or
federal department agency or court G el

ey T
RS I :

.?/ I

B Noththstandrng any: other provrsron of thrs Artrcle the Emproyer shall have no oblrgatron to
reinstate an employee granted a leavé' of absence under the provisions of this Article if the
employeé: was laid off in accordance with the provisions of Section 20.03(a) while on the leave
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of absence and whose continuous service, and seniority are broken in accordance with the
provisions of Section 20.05(e).

13.07. USERRA Protection.

The Employer .shall comply with. the Umformed Servrces Employment and Reemployment
Rights Act of 1994 (“UQEPRA”) - Any employee covered, by USERRA, including a former
employee who timely applies for reemployment as set forth in USERRA, shall.be entitled to seek
enforcement of asserted USERRA rights through the grievance and arbitration procedures in
Article 21 of this Agreement, provided-that the employee may ibe required by the Employer to
waive any right of .court, enforcement :as.:a condition .to” proceeding, to arbitration on the
employee’s USERRA clalms. For employees called to active duty service who have worked for
the Employer at least: one year, the Employer. shall -also ,pay. the.difference between the
employee’s. monthly cash compensation for. military service (including any cash allowances and
incentive pay) and the employee’s average monthly compensation, based, on.the employee’s
hourly rate for the last six months of the employee’s employment. with, the Employer, not to
exceed a total of five (5) years. The Employer shall submit a report to the Union at least monthly
of: (a)employees who have notified .the Employer that-they.:will-be-absent and: whether the
absence is classified as a leave of absence, termination or other form of employment action, each
employee’s address and telephone number and to the extent known, the service and unit in which
the employee will serve;: (b) employees or former. employees. who either apply for employment
or who are reemployed' and. who:the Employer knows; or has reason. to -believe; have returned
from military service covered by. USERRA within ninety:(90) days of the date of application for
employment, and each employee s or former employee s address and telephone number

ARTICLE 14 MEALS

14.01. Meals Furnished By Employer.
For the convenience of the Empleyer, all employees covered by this Agreement shall be required
to take the meals hereinafter.provided for cn the premises of the Employer. Said meals shall be
palatable, wholesome and comparable in quality to.those served to.customers. A selection of
meal items shall.be made available daily, including at;least two (2) meat entrees .The selection
of meals shall be posted in the employees’ cafeteria. Breakfast, including eggs, will be available
to all shifts. Employees shall have a choice of coffee, tea or milk at each meal, and shall be
entitled to a dessert at each meal. - No entree.shall be included on.the menu more than two (2)
times in a calendar week A fish: entree shall be included- at: least once in a.calendar week. The
number of such: meals shall be as set forth n Sectron 14.02. Except as, prov1ded otherwise in
Sections 14. 02(a) and (b) ‘the Employer shall allow each employee an uninterrupted meal period
of thirty (30). minutes .on the: Employer’s time,: : phis sufﬁment time. (not to exceed five {5}
minutes each. way) to go to.and from the eating area. . oo :

14 02 Number of Meals - P M

All employees scheduled to work shall be prov1ded one (l) meal per shlﬁ so long as such meal
is provided in a dining room maintained by the Employer for the use of, and normally used by,
all employees of the Employer, offering a full-course menu- with a daily variety of hot and ‘cold
choices for all meals in a clean, pleasant, dining room-like setting. Should such conditions not
be met, employees working a full shift shall be provided with two (2) meals per shift. -
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14.03. Pay for Meals Not Furnished. y '

Whenever meals are not furnished by the. Employer as set forth n Sectlons 14.01 and 14. 02, the
employee shall be paid, as a penalty, one dollar and seventy-five cents ($1.75) for each meal not
furnished. If an employee is required by the Employer to work through a shift without being
given a meal period as required under Section 14.02, he shall be paid time and one-half (1-:X)
- his straight-time heurly rate for the meal.period; and if he. is not furnished at least sandwiches
-, and coffee during the shift, the e“nployee shall be pard as-a penalty, one dollar and seventy-five
.. cents ($l T5) e T

ARTICI E 15: UNIF ORMS AND FACILITIES

) 15 ()1 Unlforms Furmshed by Emplover . -

- (a)., Fxcept as: prov1ded otherwise in paragraph (b) of th's Sectlon ’fhe Employer shall furnish

or pay for: all nniforms or work clothes worr by all employees on the.job,-and also shall launder
or clean such umforms unless ‘he employee voluntanly clects. to Jaunder the garments at their

,,,,,,

) :., a sufﬁ01ent supplv and Vanetv of 51zes of un1f0rms so that all employees w1ll have r‘lean and
' properly ﬁttmg umforms at all. t1mes A clean umform shall be furnished to each employee as

frequently as needed, but except in unusual circumstances, not more often than daily for Cooks
and miscellaneous Kitchen Help and not more often than every two (2) days for other employees.
Employees must wear the uniforms furnished by the Employer If the Employer does not furnish
~ capes.or sweaters to be worn as part of an employee’s uniform, the employee may wear a
personal sweater 1f it. has, been approved by the Employer as to style and ‘appearance. Cold
. weather. uniforms -or, appropnate cold weather jackets.shall be furnished by the Employer for
" Bellhops and Porter cla551ﬁcaf10ns where needed “Any cther outer apparel or jewelry may not
- be worn without approval of the Employer Approval :shall not be unreasonably withheld. .

(b) The Employer shall not be required to furnish or pay for, or pay for launden’ng or
., Cleaning, the following types of attire or clothes, even though the same may be requ1red by the
‘Employer to be.worn on the job: . : . :

lf : I31ack tdxedos and acceSSories for Captains and Special.ty_flioom Head Persons.
2. Black trousers, shirts, neckties black shoes or black socks for all Server

. A_,claSSJﬁcatlons Baﬂenders and. Bus Persons. .

3. ., Black or brown street shoes for any employees or low heel whxte shoes for
_Server clas31ﬁcat10ns ' s . :

N e
AT

1o

' l.‘v. .4; Clothmg wom under 1ackets vests unlforms or. other outer wear by any
employees ' : : ~
. _=3. .. ..Ordinary shoes, boots or hosiery fOl Cockta1l Servers 0 long as a- spec1al type is

J not requtred
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(c) The Employer shall, as a penalty, pay any employee who -is not furnished uniforms or
work clothes as provided above or for whom such uniforms are not laundered or cleaned, one
dollar ($1.00) per shift for each shift worked w1thout the requ1red umform and/or l"tundermg or
cleaning. : :

(d) The cleanliness; fit,- comfort, style and safety of uniforms are 1mp0rtant to both the
Employer and the employees. - When uniforms are provided by a rental service, the quality of
that service in terms of cleanliness, reliability, repairs, etc. is also of mutual concern. To further
their joint interest in high-quality uniforms and to obtain the fullest interchange of information
about what is desired- in uniforins and the largest measuré of acceptance of uniforms, the
Employer and the Union agree to form a joint uniform committee for each department. Each
committee shall be composed of four people, two- appornted by’ the Employer at. least one of
-whom isa manager in the’ department and two appointed by the Union, at'least otie of whom isa
‘bargaining unit member in the department The-committee shall - consrder and’ decrde upon all
new'or replacement uniforms-and, if apphcable rental servrce ‘béfore: orders are placed for the
“uniforms, - except individual” unrforms replaced due t6 “Wwear and tear,“size changes etc.”"Any
unresolved drsagreements in'a commitfee shall be referred to the Employer S general manager
- and "the Union for resolutron Th1s sectron 1s not SUb_]CCt to the grrevance and arbltratron
: procedure ) R A . :

'15.02._Care of Uniforms and Clothing; : :
(a) - The Employer shall not re'q‘uircemployees to make ‘deposits for tniforms or clothing
'furmshed by the Employer. Employees shall not wear such uniforms’ or clothmg except while
~ working for the Employer and, where permittéd by the'Employer, while going 6 and from work.
Except for normal wear 4nd tear and for damage incurred while at work, employees shall be
responsible for their negligentor careléss loss of or damage to uniforms and’ clothing furnished
by the Employer.

(b)  Employees claiming to have forgotten their identification badgé when reporting for work
may not be sent home if they have not previously reported for-woik without their badge within
the preceding ninety (90) days. The Employer may not charge the employee more than the -
actual replacemént cost of a lost identification badge: B
15.03. Facilities for Employees. e A

(a) Except as provided otherwise in paragraph (b) of thrs Section; the: Emproyer shall provide
individual storage units and/or lockers with locks for all employees and shall also provide and
maintain in a clean and sanitary ‘condition privaté dressing arcas! Except for normal wear and
tear, employees shall be responsible for loss of or damage to locKers, ‘storage units, locks and
keys furnished by the Employer, provided that such loss or damage is the fault of the employee.
No representative of the' Employer: shall open an employee s"'storage ‘unit or locker unless the
employee or a Union representative is offered an opportunity to be present. '

(b) For ali banquet employees for whom the Employer does not provrde storage units or
lockers, the Employer shall make available a room where they may leave their personal clothing
and other articles while working. Such room shall be locked, and the key kept by a designated
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Employer representative.who shall be available.to let employees in and.out of the room as
required. ,, L L

Banquet employees whd lose.c\loth‘ing as;a result of the.Employer failing to obse_rve this Section,
_shall be reimbursed for the fair value of the clothing lost. .

15.04. Theft.

. -Where.employees, other than.banquet employees, lose clothing:through failure of the Employer
_to provrde individual lockers with locks, the Employer shall rennburse the employee for the fair
lvalue of the lost clothmg -

L S

PO

" ARTICLE 16: MISCELLANEOUS

16 01 Clean-Up Work , : -
Cooks, Food Servers, Bartenders and Apprentrce Bartenders shall not be requ1red to sweep or
mop . floors or do, general. Porter work; provided, however, that any. bargaining unit employee
may be required to clean up any accidental spillage or breakage in the room area or bar to which
they are assigned, and Apprentice Bartenders may be required to remove bar refuse from behind
the bar to an adjacent area for removal by Porters.

16. 02 Carrvmg Tables and Chairs. ~ :
Employees in dining room classifications shall not be requ1red to carry tables and chairs from
., Temote storage .areas to dining. rooms/ showroom or ‘from dining rooms/showroom to remote
' ..storage areas, wh1ch work shall be the regular duty of :Porters. . Notwithstanding the above
provisions, employees in the Bus. Person classrﬁcatron may. be requlred to carry tables and chairs
from adjacent areas including storage areas; to and from the dining room/showroom or move ta-
bles and chairs within the room.

16. 03 Duties of Guest Room Attendants, Porters and House Persons

(a) Guest Room Attendants shall not be required to perform duties of Porters or House
. Persons. Guest Room. Attendants shall clean and, service only guest rooms. House Persons are
: employees who regularly perform cleanmg (excludmg Guest. Room Attendant’s work) in the
,_Lhotels 1nclud1ng halls, lobbies and rooms. - Porters are employees who regularly- perform
, ,cleamng (excl udmg Guest Room Attendant s work\ ir: the hote] and/or casino, in public and non-
N pulec areas mcludmg halls lobbles and rooms. Guest Room Attendants shall not be required to

 move furniture, 1nclud1ng rollaway beds, into or out of rooms. Guest Room Attendants shall not

be required to turn mattresses nor to use heavy duty commercial power vacuums to clean rooms.
Porters, House Persons and Kitchen Workers may clean spets.on walls,. but cannot clean the

. .entire surface. Porters, House Persens, Kitchen Workers, and Guest Reom, Attendants are not to

. clean ceilings_or perform any work which they. cannot. perform whlle standlnﬂ on_the floor,

;, provlded however Guest Room Attendants may be requlred touse a one-step stool prov1ded by

.. the Fmplover for t‘re purpose of cleamng bathroom mirrors.., House Persons work exclusively in
the housekeemnc department and not pubhc areas. Rest Roem Attendants assigned;to more than
.. one (1\ rest room shall be paid at the Porter rate. :
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(b) When a Porter or House Person performs duties other than those set forth as the duties of
Porters and House Persons in Sections 16.02, 16.03(a) and 16.05, or those duties which Porters,
House Persons and Guest Room Attendants may not perform under paragraph (a) of this Section,
he/she shall be paid at the rate for the classification of Utility Porter/House Person. Employees
using mechanical scrubbers who strip and: buff floors or terrazzo surfaces shall be paid as
Porters.

(¢) - The pr ese*)tly existing - workload per shift for Guest Room Attendants shall not be
changed during the term of this agreeftiént.. Thé workload is defined as the number of rooms or
“credits” and credits for special items such as check-outs and “suites”. The maximum number of
rooms or “credits”, as established in this subsection, shall be reduced as follows:
€} One room or credit reduction for each checkout room over 13 on any sh1ft that a
Guest Room Attendant s assi gnment contarns 14 or more room checkouts "

_______CheCkOUtS SR | Reduction it Rooms'of “Credits” -
N T R T AR .

(2)  Each of the seven (7) suites at the property are to count as l 5 cred1ts towards the
darly number of rooms n the daily workload D o '

(d Onlya spe'c1al team of bargaining unit employees (excluding Guest Room Attendants)
who have been-trained fully in the cléanup and disposal of human wastes that- may present
-biomedical hazards shall clean any vomrt feces or (m quantltles greater than drops) blood from
any room. o o

(e) Guest Room Attendants shall have the option of wearmg a unlform Wl'(h or wrthout long
pants wrthln one year of the effectrve date of thrs Agree“nent ‘

()  In each room serviced, a Guesr Room' Attendant shali be allowed- to' ieave a card with
their name on'it, for the purpose of gratuity left by the guest for them. Management will approve
and provide the cards placed in the room and will not be responsrble for the handling of any of
the funds related to these gratuities. Within 30 day after ratification of this Agreement by the
Union, the Umon shall grve and arscuss w1th the Enrployer a proposal on dlstrrbutmn of tip
income. A o : : . -

16.04. Apgrentlce Bartenders : SR -
Apprentice Bartenders ‘are not fo' serve drinks’ or ring sales oni’ any reglster Only a Bartender
may relieve a Bartender for a meal period; -provided, howéver, that where one: (1) Barténder is
employed on’a bar‘for a-full shift of eight (8) hours; an Apprentrce Barténder may teliéve the
Bartender for his/her break penods An Apprentice: Bartender may not relieve more than one (1)
* Bartender during any one (1) shift unider the foregorng sentence. Notwrthstandlng the dbove
provisions, an Apprentice Bartender may relieve two (2) Bartenders during any orne (l) shift for
breaks and meal periods at those bars where there is only one (1) Bartender worklng the bar for a
full shift. '
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16.05. Mopping of Floors.
Except as provided in Sectlon 16. Ol moppmg of ﬂoors shall be the duty of Porters ‘House
Persons Krtchen Workers and Rest Room Attendants and no others

16.06. Room Service.

Room Service Servers and Bus Persons shall be responsible for delivery and removal of service
to and from hotel rooms; provided however, that Guest Room Aftendants, while cleaning rooms,
, may be requlred to remove such service, from the rooms to the, ‘hall immediately outside the
rooms . A service charge of ten percent ( lO%) of the check shall be pard to Room Service Servers

for settmg up ‘cocktail partles/hosprtalrtres in, pnvate rooms. For purposes of this Section, a

‘_ ’ cocktarl party/hospltallty isa gathermg of ten ( lO) or more persons na prrvate room or suite in
. Wthh alcohohc beverages mixes, glasses ice or food are, dellvered by the Room Service Server.

A service charge of seventy-five cents (3. 75) for each dehvery made by a Room Service Server

or Bus Person shall be paid for del1ver1ng complimented items such as liquor or fruit and other

similar items, but excluding meals and beverages served with meals, sent to a guest’s room by

. the Employer It is agreed that Bartenders ‘may, work four (4), hour shrﬁs for cocktall partles in

~ suites. . : . r L

16.07. Aprons, Boots and Hard Hats.

The Employer shall furnish rubber aprons and boots for any. employee requlred to use steam or

. Water hose and shall furmsh hard hats to butchers -

'16 08 Bartenders and Apprentlce Bartenders , .

o Bartenders and Apprenfrce Bartenders shall not be’ requ1red to do general Porter work
Bartenders and apprentices may accept payments ‘for food checks present checks for food, and
serve pre-packaged food items (e.g., potato ‘chips, nachos, nuts, pretzels, sandwrches shrimp
cocktails) in bar operations where food servers and cashiers have not been employed. In the
event the Company wishes to expand the provisions of this Article, the Union shall discuss with

the Employer all aspects of the possrble effects upon employees workmg these areas. Any

* ‘unresolved dlsputes arising from the expansion or interpretation of this Article shall be subject to

- ‘the Grievance and Arbrtratron prov1s1ons of Article . 21. When bartenders. or apprentice

bartenders perform the services described above for the durat1on cfa shift, he/she shall be pald at
' $l/sh1ft above comblnatlon bartender scale.

A]6 09 Unlon Buttons L S DL E
~ Not’ more than one Umon button may be worn on the ]ob at any tlme provrded that such buttons
" 'do not exceed one (1) 1nch in drameter and state only the name and. local of the: bargalnrng
'representatlve and be subtect to restrlctlons -as to locatrons on the umforms

16.10. Rotation of Stations. :

. Except for restaurant areas reseryed for hotel and casino execut1ves statlons for quallﬁed Food
'Servers shall be rotated equitably on a da1ly basis. Dlnmg room employees servers, and bar em-
ployees shall normally be assigned to a particular room or bar, but may be ass1gned to another
area by the Employer in order to meet business demands so long as the employee is not

. adversely affected financially, except in the event of an emergency.. . Stations for Cocktail
B " Servers other than those in'the casino, shall be rotated daily within a room on an equitable basis.
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Stations for Cocktail Servers which include any area of the casino as part thereof shall not be
rotated, nor shall’Cocktail Servers’ stations at the swimming pool be rotated. The rotation
schedule shall be posted with, or as part of, the work schedule required to be posted under
Section 9.06.

16.11. Break Periods.

Employees working ten (lO) or eight (8) hour shifts shall receive two (2) ten (lO) minute break
periods on the Employer’s time, one (1) prior to their meal period and one (1) followmg the ‘meal
period. Employees working six (6) or four (4) hour shrfts shall receive ong (1) ten (10) mmute
break period on the’ Employer s time. Rest areas shall be mamtamed ina clean condition. The
Employer shall provide, in convenient areds for eachf department 4 means of recordmg in and
out times for their break penods It shall be the employees’ respons;bﬂrty to record the tlmes of
their break periods in the manner dlrected by the Employer

16.12. Floor Covermgs

Floor slats, tesilient compound mats or a comparable altemate type ‘of floor covermg, shall be
provided at stations where employees in the Cooks and Miscellaneous Kitchen Help
classifications stand to perform their work, and at permanent bar stations.

16.13. Presentation of Checks.: :

When checks are presented to guests or customers, they shall be presented by either a Bartender,
a Food Server or a Cocktail Server; provided, however, that the above provision of this Section
shall not apply in cases of banquets buffets, cafetenas and snack bars or where a master check
for a group function is presented Notwithstanding the above, a Bartender ‘may only present a
check to guests or customers for bar or pre prepared snack food items.

16.14. Notice by Employee

If an employee is unable to report for work, he shall notify or cause riotice to be g1ven to.the
department head, assistant department head, shift supervisor or other’ des1gnated ‘Employer rep-
resentative who will be available for such purpose, at least two Q) hours prior'to coimmencement
of the employee’s shift except where it is unreasonable under the circumstances for the employee
to give such notice. The Employer will log and maintain a record of" such calls An employee
who has been absent for a period of not more than five (5) days, due to illness or’ injury, shall be
allowed to return to work on his/her next regularly scheduled shift after the day the employee has
notified the Employer of his/her availability for work, provrded that such notice has - been
received by the' Employer no later than two (2) hours prror to " the timé the employee s last
regularly scheduled shift would have ended. The giving of notice pursuant to this prov1s1on does
not finally determine whether the employee failed to report for work without just cause.

16.15. Knlfe Sharpening. ‘ ‘ :
The Employer shall sharpen or pay 4 sérvice to sharpen knrves for Cooks Butchers and Bakers
at least once a month '

16.16. Work Record.
(a) If the- Employer is' currently utilizing time clocks for employees covered by this
Agreement, it shall ‘continue to'do so; and if the Employer has three hundred (300) or moré guest
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rooms and is not currently utilizing time clocks,.it shall, within sixty (60) days after the effective
date of this Agreement, commence to do so and shall require all employeés to punch in prior to
the commencement of any work and to punch out after work. Time card records will be made
available to the Union on any grievance concerning a violation of this Section.

(b) The Employer may: utilize or adopt-a mechanical or electromc time- recordmg system

-, other than a time.clock. In such case, employees provided with an identification card or other

instrument for operatmg the time recording device ‘shall be responsible. for same, provided that
.. the Employer may .not. charge an employee more than ‘the actual-replacement cost of a lost
Jidentification card or-other-instrument. Employees claiming to have forgotten their identification

| - card orother timg recording instrument when; reporting for. work may net be sent home if they

. _have, not previously reported without such card: or mstmment within the preceding ninety (90)

- days.- _ : S ‘ Co . - ‘
16. 17 Oh]blt dVV()rk R SRIET R O CR RO T T e

. Room service employees, %hall not perform the dUthS of Bdrtender and" Apprentice Bartenders,

provided that Room Service employees shall be permltted at the request of guests, to set up,

open and dispense alcoholic and other beverages for guests in their rooms when the group does

not constitute a cocktail party as defined in Section 16.06.

16.18. Required Service, Lo

Bus Persons cannot be employed to work unless Food Servers are also employed. Bus Persons

cannot perform the traditional duties of Food Servers. Notwithstanding the foregoing sentences

N of this Section, Bus Persons may be employed for a.cafeteria or full self-service type operation
. without the employment of a Food Server, and,shall be paid the - Bus Person rate set forth in
'Exhibit 1; provided that no .gueranteed graturtres shall be- payable by the Employer to Bus
. Persons emploved for such-an operation. : :

16.19. Food Service In Specific Areas. :
. Notwithstanding Articles-16.08.and 16.13, to promote efficient customer service, the Employer
. and-Union agree to meet.and bargain concerning bartenders and/or-cocktail servers serving food

.. in bar areas; pool areas and.lounges that will offer food service. Provided that: (1) any food shall

be delivered to the venue by a food runner; and (2) the bartender and/or cocktail server will
present the check and accept payment from the customer, the Union will not unreasonably
withhold its agreement to such a practice. The Employer. ard Union will conduct three (3) and
six (6) month evaluations of such food service to address any service issues.

L \ARTICLE 17: BANQUETS

17.01. Definition. ;

A banquet shall be deemed to be any functlon whrch has been regarded and paid at the banquet
rate .according to-the, custom and- usage of the trade; including cocktail ;parties. . Steady extra
banquet employees are banquet employees carried by the Employer on its regular payroll and
used by the Employer as needed. Steady extra banquet employees shall be covered by the
provisions of this Article 17 and, in addition, by Articles 6, 11, 20, 21, 25 and 26; provided,
however, that (1) vacation pay under Article 11 shall be prorated on the basis of the time actually
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worked for the Employer by such employees, and (2) seniority under Article 20 shall be for
purposes of layoff and recalls only, and shall be applrcable only as among the Employer s steady
extra banquet emp]oyees

17.02. Service Charge.

(a) On all banquets it is obligatory on the Employer, that a seventeen percent (17%) service
charge of the total charges for food and beverage shall be pald to the Food Servers, Cocktail
Servers, Bus Persons, Captains, Host Persons and Banquet or Catering Managers who have a
current Captain’s bock and .work the function, in addition to the designated -wagés. = This
distribution of such service charges shall be in accordance with paragraph 1 of ‘Exhibit 3,
attached to and made a part of this Agreement. The Employer shall post in‘ a:conspicuous’ place
available to banquet employees,priortc or during thé banquet function, the menu;’the number of
guests, the name of the group, and the price charged for the food and beverage. If a server is
designated by the Employer to act as Captain or Host Person for a banquet, he/she shall be paid
the Captain or Host person rate and shall share in the distribution of service charge as a Captain
or Host Person. The Servree charge shall be increase d durmg the terr“ of t‘ns Agreement as
follows:.. ' : - :

Pate - - ‘ Service Charge

6/1/2009 17.5%

6/1/2011 18%

®) Employer sponsored promotronal ‘events for whrch no charges ar¢ made to the customer
- and employee-events shall be exempted: from provisiens of 17.02(a). -Servers working such an
event shall receive a guaranteed service charge of seventeen percent {17%) ‘based: on’ current
practice, not to exceed one hundred-seventy-five dollars ($175) per server. - The Employer at
their sole discretion can increase the guaranteed service charge for any Employer sponsored
event.

(1)  On June 1, 2009, the guaranteed - 'servi.cel-jchargei foi employes - sponsored
promotional events for which no ‘charges are made to the-customer from 17% to 17.5%
and then 18%-on June 1, 2011, not to exceed the cap per oerver/Bartender workmg the

functlon as sei forth:
g

L Cag Amount il o OrDate o
8IS L 6/142007
$180 6/1/2008
- $185. 0 - 1 6/1/2009
$190 6/1/2010

$195 6/1/2011

o) Caps per ServerlBartender for ernployee ﬁmctrons shall no‘t exceed $150 except at
the Employer s sole drseretron S BRI EREE
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17.03. Employees Working Banquets. o

The Employer may, in its sole discretion, assrgn regular or rehef bargarmng unit employees in

appropriate classifications "to* work - ‘banquéts, or it may request the Union to refer banquet

employees for some or all of the available positions. When the Employer requests that the Union

refer banquet employees for available positions, the Employer shall have the right to designate,

- by-name, the individuals that the Umon should refer and the Union 'will refer those designated
1nd1v1duals if they are available. o '

17.04. Reporting Pay.

- “When the Employer or its representatrve orders a banquet worker to' report for work and said
“employees “is “not - allowed “to” work, thé'" Employer 'shll’ pay the employee the minimum
compensation provided in Section 17.07; provided, however, ‘that the above ‘provision of this
Section does not apply to any employee reporting in a condition which obviously prevents the
proper performance of the normal duties by the employee, to employees who report to work
without a valid health card, to employees who previously have been designated in writing by the
Employer to be unsatisfactory because of the commiission of thé kind ‘of offense listed in Section
6.01(a) or, for a six (6) month perrod to employees who prevrously have been validly so
designated for any other reason. :

17.05. Distribution of Gratuities. -
All gratuities, whether for banquets or otherwise, belong to the employees and no part of the
gratuities belong to' the Eraployer or any representat1ve ot { the Employer (other than Banquet or
“Catering; Managers as provided in Sectron 17.02) and are not a ‘part of the basic wage established
- by this A'greément. “The"distribution’ of gtaturtres among banquet workers shall be in accordance
with Exhibit 3 attached to and tnade a part of this Agreement. The Employer shall exert its best
efforts to make available to the Union by 3:00 p.m. of the day following the banquet function all
wages and gratuities for banquet ‘workers, a breakdown of’the ‘distribution of gratuities for all
food and beverage, the name and date of the banquet function and room where held, the total
price for all food and beverage, the number of guests in attendance, and the names and social

" security numbers of the banquet workers; provided, however, that whete a banquet worker works

banquet functions at this hotel on successive days, his/her wages and gratuities for said functions
may be forwarded or made available on the day followmg the last successive banquet function
_Whrch the banquet worker works S S e -

17. 06 Cocktail Parties. : '

At cocktail parties only, including those preceding a banquet and including those where only
hors d’oeuvres are served, and where Food Servers or Cocktail Servers-are employed solely for
" "the cocktail party, gratultres ‘shall be dlstrrbuted in" aecordance with paragraph 2 of Exhibit 3,
* attached to and’ tade a part of this Agreeriient; only among ‘Barfenders, Food Sérvers, Cocktail

- Servers; and' Captarns and Host Persons who work the cocktail party except that Bartenders shall
" not partlcrpate in gratultles where Food ‘Servers or Cocktail ‘Servers ‘serve customers trom a

regularly established service bar.
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17.07. Banquet Minimums and Limitations.

(a) Breakfasts: Two (2) hours minimum. , A Food Server shall not be required to serve more
than twenty-five (25) customers and for each addmonal person shall recetve ﬁfty cents ($.50) in
addition to his/her regular wages. :

(b)  Luncheons: Three (3) hours minimum. A Food Server shall not be requrred to serve
more than twenty-five (25) customers and for each additional person. shall receive:fifty. cents
($.50) in addition to his/her regular wages.

() Dinners: Four (4) hours minimum. .. A Food Server shall not be requrred to serve.more
than twenty-two (22) customers and for each addltlonal person shall receive sixty cents ( $. 60) n
addition to his/ her regular wages. : S : .

d Buffets o

L Breakfasts; Two () hours minimom.
2. o Luncheonsﬁ '"’l"hre‘e '(3).hours iminimurn;" o
3. Dinners: Four (4) hours minimum.

A buffet is a regular meal (breakfast luncheon o dmner) where guests are served or
serve themselves from a dlsplav of foods prov1ded however, that for purposes of this
Article, a buffet shall not be deemed to. include buffets cocktail buffets or-other meals
offered regularl v to the pubhc and served by regular employees L ; -

4. N There shal1 be no hm1t on the number of customers a, Food Server may be
required to serve at a buffet :

(e) Work performed in. excess of the mlmmum sh1fts set forth above shall be pa*d at the
hourly rates set forth in Exh1b1t 1 :

17 08 Meals for Banquet Emplovees :
Banquet employees shall receive one (1) meal for each functlon worked to be eaten w1th1n forty

(40) minutes pnor to the start of the employee’s work.

17.09. Full Functlon

No banquet employee ehglble for gratumes shall share in: gratlutles unless he works the full
function; prov1ded however that at. banquets where cleanup must be: delayed untll the.con-
clusion of speeches or a program only that. number of employees sufﬁment to. do the cleanup
work need be retamed ‘and - those emplovees not retamed shall . nevertheless share in. the

gratultles

17.10. Teams.
Except for French service where teams are required, Banquet Food Servers are responsible only
for their individual stations and may not be required to work in teams.
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17.11. Setup and Breakdown. foor - c ~
Banquet Food Servers and Bus Persons 1f employed are respon51ble for all setup and breakdown
- work in the banquet room. o . . ,

17. 12 Bartenders Co : ; T e :
Bartenders ‘employed . for *banquets Qhall receive the Bartender rate provrded they shall be
employed or. pa1d for not. less than four (4) hours for each banquet functron

L\RTICLE 18 SPECIAL EVENTS

' 18 01 Deﬁnmon R L E i RN FE DU I TR S

A special event:shail be. deemed to be any event for a pérson, persons, group or groups arranged
by :a travel agént,’ bcoklng agent, "hotel sales representative,’ conventlon agent, promotional
represéntative, ‘operatoi or: any other individual or agency where tickets, coupons ‘Or- package
‘prices - for food:and/or beverages-to. be served to’ patrons of" SLch events are mvo‘ved

"k.i&f .‘>>:t: CpoaLttiy

18.02. Gratuities Payable for Specnal Events

The Employer reserves the option to prepackage food and/or beverage and within that package to
include ‘or -exclude- gratuities as’ it deems’ appropriate. In-those ‘instarices Where a-gratuity is
-excluded, the servers whe provide the service shall be'given an ‘opportunity to present a check.
- In these. instances, checks so presented shall contarn promment Vcrbrage to the effect that the

i

~.“Gra*ultylsl\totlncludco”*“" o TR Pl i

A guest whose prepackaged plan has been determined by the Employer not to include gratuities,
and which allows usage of pay as you enter, fast-food and/or self-service outlets shall be given
promotional materials, such as ¢oupons and/or script bearing “Gratuity Not Included”, thereon.

Where the Employer and/or the guest prepays for food and/or beverage, and the gratuity is
included in the price, the gratuity for food and/or cocktail servers shall be seventeen percent

o (F 7%) of the price charged for su¢h food and/or beverage Served.

Bartenders shall not partlclpate n graturtles Where Food or Cockta1l Servers serve customers
from a regularly established service bar. " .~ _

18.03. Bellhop Service. !
.. “Where Bellhops are ot given the opportumty to''room special event or- compllmented guests,

= they shall receive not less than twe doliars-and fifty cenis ($2. 50} per person-checking in and out.

~ For package guests; the Bellhogs shall recéive for each person using the package two dollars and
fifty ‘cents: (52.50) per. person checkiilg in and/or out ‘only“where baggage is delivered and
-+~ reraoved as part of a group arrival or departuré and the guest requests Bellhop service. - The two
. dollars :dnd fifty cent:($2:50) gratarty will inot apply to! 'special everits and/or packdges that were
agreed upon with, and/or proposed:ito, special eveiit- and/of “package sponsors prior to' the
execution of this Agreement, provided that the Employer furnishes the Union with a list of all
:+.such spectal: events:and/or packages. ‘ For complimentzd guests the Bellhops shall receive two
. dollars and-fifty cents $2. 5C) per person’ checking in'and/or out only where baggage is handled
~as part of a group arrival or ‘departure, but not where the guests check in’or ‘out-individually or
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are given the opportunity to utilize bellhop service. Set arrivals. and/or departures shall be
evidenced by a manifest. These guaranteed gratuities shall be paid only to Bellhops who actually
perform the services. These guaranteed gratuities do not apply to diverted air carriers. Effective
June 1, 2011, the Bellhops shall receive for each person using the package, two dollars and
seventy-five cents ($2.75) for each guest checking in and out, which shall be evidenced by a
coupon contained in.the package. :Notwithstanding the above provisions Bellhops shall be
guaranteed a gratuity of two dollars and seventy-five cents ($2.75) per.person.checking in and/or
out only where baggage is delivered and removed as part of a group arrival or departure. Set
arrivals and/or departures shall be evidenced a manifest. These guaranteed gratuities shall only
be paid to Bellhops who actually perform the services. These guaranteed gratuities do not apply
to diverted air carriers. These guaranteed gratuities do not apply to groups with whom the
- Employer currently has. contracts at the $2.25 rate or-to. whom:-the Employer: has made firm
offers at that rate. The Employer will furnishthe Union with -a list: of all .such-contracts and
offers at the $2:25 rate.. All new contracts and ‘offers will‘be at. the $2.50:rate or $2.75 rate when
applicable. .“New, Contraets means contracts entered-into after this. Agreement has-been ratified.
Overage money shall be refunded to the Group or client.

18.04. Payment of Special Event. Gratultles RV S
~Gratuities for special_events shall be_.paid to employees who provrde SErvice. not later than the
payday for the payroll period in which such service was rendered. Upon request; the Employer
shall make available to the Union-the names -and date of the special evént groups andthe names
of employees and amount of gratuities received by them on their paychecks for the pay period
involved, with the gratuities broken down by source.

18 05. Exceptlon : - : N - . L
~Affairs which. are exclusrvely for the be neﬁt of charrty shall- be exempted from the provrsrons of
this Artrcle

-18.06. Predecessor Agreement , : e
No provision of this Article shall: requlre the payment of a’ gratulty not pald under the
‘predecessor agreement.

" ARTICLE 19: COMPLIMENTED . GUESTS @ .

19.01. e :
(a)  On those occasions when .individuals- or: members of a group are provrded w1th food
and/or beverages.in a public room, which are complimented by the Employer; theré-shall be no
guaranteed- gratuity; provided, however, that the Servers. who; provide, service shall be-given the
opportunity. to. present a check, to -the. guest-or guests being complimented.’, 1n all .instances of
. complimented guests, .except those who.-are - staying -at ithe, Employer’s: hotel and who: are
- complimented when. they check .out,.the. checks presented. by Servers shall contam the :.words in
: promment letters “Comphmentary Graturty Not Included”: . : S '

'(b) Except for guests comphmented for beverages in. the casino and except as provided in
Section 16. 07, on those oceasions when Servers .are-not given the opportunity t¢.present a check
to the comphmented guest or guests, the Server shall receive from the Employer a gratuity of
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fifteen percent (15%) of the menu price of the food and beverage served as estabhshed by the
Employer for such servrces in that part1cular room '

(©) Food Servers; Cocktail Servers and Bartenders to whom are presented by guests or
customers beverage and/or food tickets of coupons 1ssued by the Employer for which no charge
is made; shall receive from' the Employer a gratulty of fifteen petcent (15%) of the established
menu or bar price-of the food or beverage servéd ! as establlshed by the Employer for such service
“ in' that particular room. Ininstances when tood and/or beverage tickets or coupons issued are
clearly marked “Gratultles \Iot Included there shall be no guaranteed gratu1ty.

(d) On those occasions when members of a group which is not a special event as defined in

+ Section 18.01 are complimented, as a group and’ not 1nd1v1dually, with*food and/or beverage in a

“pubhc ruom, the checks presented to such persons shall be’ clearly marked ‘Gratulty Not

L ,", ! f--‘.»

,. (e) : Where guests réceive’ comphmentcuy bottle of w1ne 1n a speclalty or gourmet room,
: there shall be no gucuanteeo gratulty provmed tor the wme S :

o

' ARTICLE 20: SENIORITY '

20.01. Probationary Period.

- Arregular, relief or steady extra employee will' be- consldered asa probat1onary employee until
-he/she has: completed fifty (50) snifts' of ‘work after his/hér miost recent date of h1re by the
* Employer after-which his/her seniority shall date back to’his/her most recent date of hire or rehire
by the Employer. A probationary employee may be terminated at the discretion of the Employer,
and such termination shall not be subject to the grievance and arbitration provisions of Article
“21. The above probatlonary penod may be extended by mutual agreement of the Employer and

: _‘ the Umon -

3

- 20.02. Definition of Senlorgv_ :

(a) House seniotity is an smpioyee’s length of continuous serv1ce in yeals months and days
from the employee’s most recent date of hiré by the' Employer into the bargaining ‘unit as a
regular employee, or as a steady extra employee if the steady extra employee became a regular

* employee pursuant to the provisions of Section 10:07(b).

(b) Classification seniority is an employee S length of continuous service in years, months

- and days {rom -the employee s ‘thost” recent ‘date” of hiré into"or transfer into his/her present

classification. - Classification semorlty shall 1ot bé consrderea mterrupted because of the merger
o of two or more _]Ob class1f1cat10ns mto one classﬂicatron

(b) "In- the admlmstratlon of this Aglcement each of the classuﬁcauons hsted 1n l:xhlblt lisa
*eparate and dlstmct clasmﬁcahon e

20. 03 Layoffs and Recalls.
C (@ “In the évent of" layofis due to* a reduction in force probatlonary employees within the
affected classification(s) will'be the first to’ be laid'off. Employees will be laid off ‘from and re-
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called to their regular job classifications in.accordance with their house seniority, provided they
have the quahﬁcatrons to perform satlsfactorrly the work available in their regular job
classification. It is the responsibility of the employee to advise the Employer of a change in
either address or telephone number. In accordance with their seniority, employees in layoff sta-
tus will be offered, but not requlred 10 perform (subject to subparagraph {c}), all extra work in
their classifications except for banquets or . parties, before extra employees are hired, before
steady extra employees are offered such work, and, to the extent practical, before regular
employees are assigned to work their sixth o™ ) day, provrded however, that such employees
who are offered and accept extra work shall be paid as - extra employees for such work in -
accordance with Section 10.05, but shall not be covered by the provrsrons of Section 9.03.

- Whenever all employees in spec1f ic ]ob classrﬁcatron (except for seasonal classrﬁcatrons) are
laid off, such employees shall be _given the opportumty to. transfer to vacan01es in bargaining unit
posmons for. which they are quallﬁed wh1ch have not been ﬁlled pursuant to Section 20.04 or
10.07, and which exist at the time of the job elimination or within sixty (60) days thereafter. If
an employee transfers under this, section, .he/she.will have recall rights to. his/her former
eliminated position from the tlme of, the _]Ob ellmgnanon for a. perlod .of ‘six (6) months for
employees with less than six (6) months of service or twelve ( 12) months for employees with six
(6) or more months of service so long as he/shehas not been terminated or has not resigned
employment with the Employer. :

(b) In the event of a layoff because of crrcumstances affectmg only a, port1on of the
_establlshment such as a roomclosing (but not ordmary fluctuations of work), the affected
employees may. be lald off w1thout regard to house semont provrded the layoff is scheduled to
be thirty (30). days or less.

(©) - Employees to be la1d off in accordance thh @ectlon 70 O3(a) may be. lard off W1thout
regard to their respectlve "house seniority as each completes his/her current workweek.. At the
time of layoff the employee shall state availability or non-availability for extra work; where the
employee indicates availability, he shall not be called for extra. work_ after he/she refuses two (2)
- out of seven (7) offers. Notwithstanding the foregoing, an. employee may:. declare unavallabrllty
for extra work for a deﬁmte penod wh1le on layof“ ‘

(d) Employees shall be recalled to the1r regular JOb clas 1ﬁcatrons m accordance wrth the
following procedures:

(1) Ifa posrtlon 1s restored less than 90 days of when‘ jt was. ellmlnated, and, 1f the
person who held itis Stlll actrvely at, work th € person.is returned to the posmon or if the
person who held it is on layoff the most semor person-on layoff is. recalled to it,: except
that if multiple people on layoff are to be recalled at about the same time to several
positions that have been restored or created, and. the person-who formerly held, the
position is one of those to be recalled then the personx is. returned to his/her, former
position regardless of the relative seniority among those to be recalled.

(2) . Ifa position is restored 9¢ days or more after it was ellmmated or a new pos1t10n
s created it is put up for bid. This is true even if the person who formerly held the
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position is still actively at work.  All regular employees may bid, but laid. off employees
may.not bid.. If there are no bidders, the most senior person on layoff 1s recalled to the
posmon and cannot refuse it. : -

3)- Emp]oyees’.who? obtain ‘a: position. by bidding shall .not be eligible for another
- ~transfer under this. subsection or under Section 20.04(b) for six:(6) months. Those who
- are’ transferred to -a posmon without blddmg remain ehgrble for transfer under those
» nprov1s1ons : : : i : :
20.04. Promotlons and Pr eference for Slnfts : :
(a) When the Employer promotes an employee to another cla531ﬁcat10n the Employer will
consider the employee’s seniority, qualifications to perform satisfactorily the work in the other
classification, arid prior performance, provided that a Food Server, before being promoted to a
Captain, must have passed the Captain’s examination conducted under the auspices of a
Committee, at least (1) member of which shall be qualified and experienced in‘ the craft and shall
be designated by the Employer and provided further that all bartenders hired by the Employer
shall have completed the Bartenders Local 165 Joint::Apprenticeship “Training. Program and
passed the craft exam related to that program, so long as in the Employer’s sole judgment this
results in a sufficient -supply of best qualified applicants. ; Any Bartender hired or promoted who
has not passed the craft exam will do so within 365 days of the date of hire or promotion. Any
one failing to-do:so will not be.eligible to be employed by the-Employer .as a Bartender. Where
- qualifications to perform the work in the other classifications are relatively equal among

- ¢ employees, the senior: employee -shall. be the one prometed. The Employer shall encourage
- internal bidding in order to maximize promotional opportunities tc regular vacancies, but the

Employer’s prometion decision shall.be deemed to be valid unless arbitrary, capricious or
discriminatory. An employee who has successfully completed the course of training offered by
the Southern Nevada Joint Management Culinary & Bartenders Training Fund for a promotional
position, or the Employer’s formal in-house training program for a promotional position, shall be
* deemed qualified for such position. For purposes of this: paragraph (a) and Section 20.07, a
“promotion” shall be a transfer from one classification to another, regardless of any change in
- compensation. Any regular vacancy that is not filled pursuant to Section 20.04(b) or 10.07(b) of
this Agreement, and which would constitute a “promotion” compared to; another bargaining unit
classificationy shall be filled in accordance with this section, provided there is a qualified bidder.
Regular vacancies t¢ be filled by promotion under this;paragraph shali be posted for seventy-two

.. {72) hours néar the¢ employees’:time ¢lock or.other location to which employees have regular

- access. - Thé Empléyer:may fill the vacancy temporarily:during thé posting period. An employee
. promoted. under. this. Section who. canniot perform-satisfactorily. the work - of ‘the job to which

- promoted shall be transferred back to hls/her former _]Ob smﬂ and statlon w1th1n thlrty (30) shifts
v,:—sworked after the date of promotxon ' R S :

R () B fWhentheréus ,a»,permanent vacaney, of a‘temporary vacancy of at least.ninety (90)-days,
on a particular shift or station, employees in the same job classification on other shifts or stations
who desire to transfer to the vacancy will be transferred on the basis of their classification
- seniority, provided . that the senior employee desiring transfer is qualified to perform
satisfactorily the work on the shift and/or station applied for and that a qualified employee is
available to replace the employee desiring to transfer. An employee transferred under this
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Section shall assume the weekly schedule of days of work and days off, and the daily shift
schedule, applicable to the vacant position to which he/she transfers, and he shall not be eligible
for another transfer under this Section for six (6) months. An employee transferred under this
Section who cannot perform satisfactorily the work on the shift or station to which transferred
shall be transferred back to his/her former shift and/or station within thirty (30) shifts worked
from the date of transfer. The resulting vacancy or vacancies:created by a transfer under this
Section shall be filled by the next senior qualified employee(s) from another shift and/or station
who desires to work on the shift or station where the vacancy exists. Permanent vacancies under
this paragraph shall be posted for seventy-two (72) hours in the department where the vacancy
exists. The Employer may fill the vacancy temporanly dunng the postmg perrod

20.05. Break in Contlnuous Servrce and Senlorltv - S
An employee’s continuous service, senromy and status as: an employee erl be brokcn when

(a .. ."He qurts

- (b) LIe is. drscharged for Just cause:.
(c) He is absent ex.ceedm g _the penod of an authorized leave of absence..: -

(d) - He is absent, due: touinjury -or illness sustained during the -course:of ‘employment,
exceeding the period for which statutory, temporary, iotal disability payments are payable under
the Nevada Industrial Insurance Act; provided that the employee shall have one (1) week after
his/her release in which to return to work. However, the time required for an appeal through the
.appeals ofﬁcer level shall not, in and’of itself, constitute a break in -the' employee’s seniority.

(e) He is absent because of layoff exceedrng SIX (6) months

® Heis absen exceedmg SIX - (6) months because of 1llnes or injury not compensable under
the Nevada Industnal Insura*rce Act. S R

20.06. Notlficatlon . ‘ : ! Co

An employee who is to be recalled to work by the Employer under Sectlon 20 03 shall be
- notified toreturn to work: by the Employer:advising the'employee by telephone, certified mail
return receipt requested,’ or .other :available means. 6f communication: of the :date. and time the
employee is to report, and by confirming such.communication by certified mail return receipt
requested to the employee’s ‘current:address. of record on file with the Employer. : A .copy of the
confirmation letter shall.be sent to the Union. - Reasonable-advance: notice must be -given an
employee being recalled. If such employee fails to report. to work within forty-eight (48)-hours
after the time specified for the employee to report, his seniority and continuous service shall be
terminated, and-the Employer shall be free to hrre a replacement in accordance wrth Al’thlu 2 of
thrs Agreement R e o co RS
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ARTICLE 21: GRIEVANCES AND ARBITRATION

21.01. Definition. S :

A grievance shall be deﬁned as.a dlspute regarding the interpretation and/or appl1cat1on of the
provisions of this Agreement. However disputes specifically excluded in other Articles of this
Agreement from the Grievance and Arbitration procedure shall not be construed as within the
definition set forth above and shall not be handled in accordance with this procedure. It is agreed
that such excluded disputes are not grievable or arbitrable under the terms of this Article or under
this contract. Any violations or alleged violations of Section 22.01 or Sect10n 22.02 shall not be
- ;,-Subject tothe provmons ofthls Artlcle L

21 02 Procedure. .
All grievances covered by this Article shall be handled exclusively in the following manner:

- (a)-. . A grievance: must-be reduced,to: wntmg, cmng the spec1ﬁc orovmon(e\ of thls Agreement
alleged to have-been v1olated e R O T L S RN T -

‘(b) All gnevances mvolvmg a gnevhztble dis‘ehafrge to be valid Ishall be ﬁled in»"t_x‘/.:itihg within
fifteen (15) calendar days of the date the employee receives actual notice of discharge. All
grievances . involving .other .matters: to -be- valid shall , be: filed in writing within. fifteen. (15)

- calendar-days:after the.event giving rise to the grievance, or within-fifteen (15) calendar days of

the time the-employee ot the Union' reasonably.-could have acquired knowledge of the event,
-whichever-is later. At-the time-the Union- submits a grievance to the:Employer, the Union shall
furnish the Employer with copies of any written statements, reports or documents relied on by
the Union or the grievant to support the grievarce (but not including the -employee’s written
grievance submitted to the Union).

- (c). :BOARD OF:ADJUSTMENT. . Any unresolved grievances shall be reduced to writing
and scheduled for hearing by a.Board of Adjustment within ten (10) working days of the filing of
the grievance. The Board of Adjustment shall be comprised of not more than three (3)
representatives of the Employer and three (3) representatives of the Union. 'For the purpose of
- attempting. to resolve grievances pnor 1o arbitration, :the. part1es at any meetmg prior to the
Board of Adjustment hearing and at that hearing, shall make full disclosure to each other of all
facts and evidence then known to them which bear on the grievance.

o (d) - ARBITRATION Any grievance riot:settled by the Beard of Adjustment -maty' be referred
- to arbltratlon by-written not1ce from the party ‘who. ﬁled the grlevance within ten (10) working
- -days of the Board.of Adjustment. ;: P S e L

Representatives of the Employer and the Union shall attempt to select an arbitrator, but if they
are unable to do s0, the arbltrator shall be chosen by an alternate strlkmg procecure from the
2 'followmg panel S : : S
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Sara Adler Gary Axon

Howard Block Joseph Gentile
Matthew Goldberg : Joe Henderson . -
Eric Lindauer - o Gerald McKay"
Geraldine Randall S " -Michael Rappaport

Thomas Roberts =~ . ..~ . L. Lawrence Schultz - . .
Franklin Silver - ' ' ¥ : L

No arbitrator shall be chosen to serve in two (2) consecutive arbitrations for the same hotel
unless by mutual consent of the parties. The arbitrator shall be notified in writing of his
selection. SRR -

21.03. Arbitration Procedure

(a) - All'suspension ‘and warning notice cases submitted:to- arbitration shall be éxpedited by
both parties, dispensing with the services of a court reporter as. well as postzhearing briefs. The
parties also agree that in such cases, the arbltrator shall be mstructed to issue a bench decision at
the close of the hoanng, o - N :

(b) In the interest of expediting the arbitration procedure in discharge cases, the Employer

“and the Union will dispense-with the filing of post-hearing briefs.. The arbitrator will be
instructed to issue a bench decision at the close of the hearing and issue a written opinion within
fourteen calendar d ays thereaﬂer Both srdes wrll equally share the services' of a court reporter

(¢) ~ On contract issues e1ther party ras the ri ght to full. arbltratron
21.04. Arbitrator’s Decision

The arbitrator’s decision shall be submitted in writing and shall be final ‘arid binding on: all
partles to this Agreement 1nclud1ng the Unlon the Employer and the aggrleved employee(s)

21.05. Authorltv to Modify Agreement 4 . P
The arbitrator shall not have the authority to modrfy arnend alter add to or subfract from any
provision of this Agreement.- , ; '

21.06. Fee and Expense o ,

The fee and expenses of the impartial arbitrator. shall be-divided-equally between the employer
and the Union within 10 days.of the:receipt of the award. All expensesincurred by either party
in the preparation or presentation of its case are to be borne solély by the. party incurring such
expense.

21 07. Time Lmnts DR 3 ' ‘

It is understood and agreed that if an employee or the Unlon farls to abrde by the time limits
specified in this Article 19, the grievance shall be invalid. Likewise, it is agreed that if the
Employer fails to abide by the time limits imposed upon him, the grievance shall be granted.
However, time limits may be extended by mutual agreement of the parties.
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ARTICLE 22: NO.STRIKES - NO LOCKOUTS"

22.01. No Strikes. : : :

During the term of this Agreement, neither the Union collectively. nor employees individually
will engage in-any work stoppages, picketing,  sympathy strikes or-any: other form of economic
act1on or mterference wrth the Employer s business except as. authorlzed in Section 22.03.

22 02 No Lockouts C x - SN
-During .the term of thls Agreement the }Tmployor w1ll not lock out. any of the ‘employees in the
bargaining unit covered by this Agreement. . ' -

22.03. Arbitration Awards. S

. In .the-event-the Employer-fails to comply -with an-arbitration- award and. doe -not either seek

. -judicial review: of the award within the perioa cf time fequired by law to. obtain such review or
comply.with the award within: snch time period;-the:Wnjon shall have the right to strike. In the
zvent of 4 monetary!avsaid.by;an. arbitrator, thesappropriate’sum of money shall be placed in an

- escrow. bank: aCeount~-pcy ngointerest at not less- than: thel raté. previded by . Nevada law on
Jhdg“nents obtained. under Nevada law:" In the-event the award is sustained .by the court, said

“interest shall be distributed to the appropnate employees on a pro rata basrs

ARTICI E 23 MANAGEMILNT RIGHTo AND RFSPO‘\'SIBILITIES

PR . oo S

T .23, 01 Ihghts to l\/[anage ; : <o :
.. The right to manage ths Employer ] busmess and the drrect;on of its employees including, but
- not limited to, the following rights; are reserved to.the Employer.except as such rights may be
contrary to or inconsistent with the terms:and conditions of this Agreement. Such rights include
the right to: direct, plan and control Hotel operations; to determine the number of employees to
be employed, to assign them:to work as needed; ard to deterraine the means, methods and
schedules of operations; to ‘introduce or establish new equipment, facilities, technological
changes, procedures or processes; to hire, terminate, classrfy reclas31fy schedule assign,
_ promote transfer layoff and/or rehire: employees : :

23. 02 Rules and POStl]j; BT T S ~ :
The Employeér ‘may .establish :and adrmmster reasmable mles reguldtlons and procedures
-..governing the conduet of employees provided that such rules; regulations and procedures are not
.. inconsistent. with -any. provisions .of. this;:Agreement. Before any such riles, regulations and
. _.procedures are made effectwe ‘the ‘Employer. shall-furnish: the Union-a copy. thereof and, if the
- Union so requests within five {5) work days after posting by. the Employer; discuss same with the
Union. . The Employer shall post and maintain” any such: rules. in such' places within its
establishment so that all employees affected thereby, and business representatives of the Union,
- ~may have, anzopportunity, to. become: . familiar -with sthem.'». The reasonableness-of any rules,
- wregulations-and: procedures provrded for. hPrem are SUb_]CC‘ to the gnevance procedures of this
Agreement.’ . e ; ‘ AN N 2

IS R Vo L AR “ . - - bl L
RS RS T T . . - . -
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ARTICLE 24: COURT APPEARANCE AND JURY DUTY

24.01. Court Appearance.

Employees required to appear in court, administrative proceedings or at the polrce department on
behalf of the Employer during their normai working hours shall receive their straight-time rate of
pay for hours lost from work, less witness fees received. If.an.employee. appears in court,
administrative proceedings or at the police department on behalf of the Employer on his/her days
off or after normal working hours, he shall receive his/ her straight-time rate of pay for. the hours
spent in such appearance, less.the witness fees received, but such time shall not be consrdered as
time worked for any purposes under this Agreement. '

24.02. Jury Duty. AN ‘ :

A regular or a relief employee who has completed thirty (30) contrnuous days of employment
with the Employer,:and who is required to serve on a jury, and loses work time because of such
service; shall be paid the difference bétween the:jury . fee received:and his/her straight-time rate
of pay. fornot:mhore than eight (8) hours per day.. This: Section shall :apply only with respect to an
employee’s regularly scheduled-days. of work and shall.not be applicable with respect to'days on
which the employee. was: not:scheduled .to- work.' Payment. forsuch service hereunder.shall be
limited to not more than thirty (30) days in:any-calendar:year. At the request of the Employer,
the employee shall furnish satisfactory evidence of such service for which he/she claims payment
hereunder. No employee, after having servéd on jury duty or having beer réquired to stand by
for same at the courthouse shall be required to report for work prior to eight (8) hours after
completion of his/her jury service, unless his jury service ended- in tirne for the employee to
report for a regularly scheduled .swing shift: beginning not later than 4:00 p.m., and ending no
later ‘than 12:00.midnight. This Section: shall .not apply. w1th respect to any Jury surnmons
received by an employee prlor to hrs/her date of hire. - :

ARTICLE 25: HEALTH AND WELF ARE

25.01. Amount of Contrlbutlons : P i AR
There presently is in effect, pursuant to the agreement of the partle -a group life, medical,
surgical and hospital plan involving a trust fund and trust agreement for the Hotel Employees
and Restaurant International Union Welfare Fund (the “Fund”). The parties hereto.agree that the
aforesaid  trust. agreement and any:amendments ishall be.in'.effect during the period of this
Agreement:. The Employer shall-imake as of February:1,:2008,:for:all: hours worked on and.after
- that date, a contribution to the’ Fund ‘of three dollars and forty—four cents($3.44) per hour
worked,.on or before the fifteenth (15" ) day of each: month for: the previous-month. : This rate of
contribution may be increaséd on orafter February: 1; 2009 and annually thereaﬂer in accordance
with the prowsrons of section 27 03 of thrs agreement I T A AR Lot

Contrrbutlons shall be forwarded to the bank des1gnated by the Hotel Employees and Restaurant
Emp]oyees ‘International Union Welfare Fund.:. A list of the names.and.socidl’ security numbers
of employees covered shall accompany the payment. As used in this Section, “hours worked”
shall mean all hours for which an employee is compensated, including vacation and holiday
hours paid for.
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The Employer is only responsible for the contribution amount set forth in this Agreement and as
allocated froin the total annual increase set forth in Séction' 27.03 of this’ Agreement If the Trust
Fund requires additional funds beyond the above contnbutrons 1t shall be allocated from the
annual increases set forth in Section 27.03 or from'? wages. '

25.02. Delinquent Contributions.

In the event the Employer'is in arrears in- ‘thé payment ‘of contributions, it shall ‘be liable for late

fees; intérest’ and liquidated damages as ‘established by the Trustees, legal fees, court and/or
* - arbitration costs; and ‘audit ‘and other expenses 1nc1dental o the collection of said delinquency.
- The Emiployer” shall make avarlable for 1nspectron and audlt such payroll records as the Fund

S may lawfully requrre '

S v AR
AR R M e

25.03. Acceptance of Trust SR Tt e ‘

The Employer and the Union agree to be bound by the Agreement and Declaration of Trust of
the said Hotel" EmpIOyees and' Réstatirant Employees Intematronal Unron W elfare Fund as may,
from tirne to tlme “be- amended and they do hereby 1t evocably desrgnate as ‘théir respectrve

' "1epresentat1ves on' the  Board “of* “Trustees;' “siich” Triitées’ named 'in sard Agreement and

Declaration of Trust as Employer and Union Trustees, together with their 'successors selected as
provided therein, and agree to abide and be bound by all procedures established, and actions
taken by, the Trustees pursuant to’ Sald Trust Agreement Any provision in this Agreement that is
inconsistent with the Agreement and Declaration of Trust, or the Plan of Beneﬁts rules or
procedures estabhshed by the Trustees shall be null and V01d ' R

e ARTICLE 26: PENSIOVS

26.01. Trust and Plan. _

There shall be continued for the term of this Agreement the Southern Nevada Culinary Workers
and Bartenders' Pension ‘Plan’Trust ,Agreement, pursuant to which there has been adopted a
' Jorntly negotlated pensron plan for employees covered by tms Agreement

26.02. Contributions. '
Commencing June 1, 2007, said contributions shall be fifty-seven cents (.57¢) per hour worked.
Said contnbutrons shall be due and payable to the fund not later than the ﬁﬂeenth (15™) day of

I

" accompany the payment "As used in thls Sectron “hours worked” shall mean all hours for which
. ran’” ernployee 18 compensated mcludmg vacatlon and hohday hours pa1d for. Thls rate of
" ““contribution nay be increased on or after J une 1 2008 1n accordance w1th the prov1510ns of
fsec’tron 27 03 ot thls Agreement o :
- 26.03. Acceptance of Trust. S
By the execution of this Agreement the Employer party nereto agrees fo accept and ‘be fully
“bound by the terms of said Pension Trust Agreement and Plan and any amendments thereto.
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26.04. Delinquent Contributions.

Contributions to the Pension Trust Fund shall be delmquent after the fifteenth (15”]) day of the
month in which such payments are due. Interest at the rate -of seven percent (7%) per annum
shall be payable on all delinquent contributions. : :

26.05. 401(k) Plan. "

When the Employer’s computer system is.capable. of this functlon and upon not1hcat10n to the
Employer by means of an appropriate authonzatron form executed by an employee, the
Emplover shall deduct from the. wages of an employee an amount de51gnated by the employee
for contribution to a tax- deferred 401(k) Plan, and shall send such deducted amounts, to the:Plan.
The Union is respon51ble for establishment of the Plan. The Employer shall in no way bear any
costs associated with the Plan, except for deduction and sending of amounts as requested by the
employee. The Employer shall make no contribution to the Plan. S

The. Umon shall mdemmfy defend and save the Employer harmless agamst any and all clarms
demands su1ts or. other forms of habrhty that shall arise out of.or by reason of actlon taken by
the Emplover in rehance ypon. pavroll deduct1on authonzatlon forms submltted t0 the Employer
for the 40l(kl Plan : :

© ARTICLE27: WAGES .

27.01. Establlshed Wages ‘ : » : '

Except as provided otherwise i in Sectrons 5 06(a) and 27 02 class1ﬁcat10ns and wage rates for
the term of this Agreement shall be as set forth in-Exhibit 1 attached to and made a part of this
Agreement. " ‘ '

27.02. Minimum Wages. - ~ :

No employee covered by this Agreement shall recelve a wage rate exclusrve of gratultles less
than that provided by appltcable state and federal wage laws. In the. event that apphcable state or
federal minimum wage laws are increased, an automatic adjustment will be made on affected
classifications in this Agreement to comply with the preceding sentence.

27 03. _

(a) The Employer shall pay the followmg addmonal amounts as of the dates shown At least
30 days prior to’ ‘each date, the. Umon shall mform the Fmployer how the increases shall be
allocated to_the Base Wage Rate and contnbutlons to. the Health and Welfare Pensron Housmg
and/or Tip Eamers’ Legal Ass1stance funds pr0v1ded that if the Unlon S notrce to the Employer
is less than 30 days, the Employer will not be excused from pavtng the increases -as allocated by
the Union unless there is actual prejudice to the Employer by the delay and then the Employer
may be excused only for a period of time equal to the length.of the Umon s, delay n grvmg
~notice. The Union shall make such allocat1on in its sole dlscretlon . .
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-Date. - . .. .; Total Package Increase

. June 1, 2007. s . 5022
December 1, 2007 . o 85023
June 1, 2008 $0.24

. .December 1, 2008 - 5024
- - ‘Junei, 2009 S o %024

. December 1,2009 .. .~ . . - $024 -

June 1,2010 $0.25
December 1, 2010 $0.25

« i June',2011.. 0 o oo 8025 -
December 1, 2011 $0.25

- The: tables. in Exhibit "1 arg intended.to be.for illustrative purposes. only Increases due an
emplovee on the anmversary date of the contract are governed by the abowe indicated wage

increases, - ) e ,
-..(b) . (1) Beg nmn,c_r vm‘h the f“')ntract Year eommencmg oM hme 1 ?008 the increase in
.- the. Base Wage Pate.for any. Contract Year shall be multlphed by the total number of
. .- Bours Worked .by .empleyees. in all tipped and -non-tipped classifications during the
. .. Determination Period. The product shall-then be allocated as follows:” Eighty percent to
.an across-the-board increase for non-tipped classifications (product x .80 + Total Non-
tipped Hours worked by employees .in -all. non-tipped. classifications during the
Determination Period = non-tipped employee wage increase); twenty percent to an
across-the-board increase for tipped classifications (product x .20 + Total Tipped Hours
worked-by. employees 'in all tipped - classifications during the Determination Period =
tipped employee wage increase. :Any increases in wages shall be added to the rates

X shown in E‘(hlblt 1 for the affected cla331ﬁca110ns g : :

ST (11) F_oxj[y-;ﬁy‘e, (45) days prio_r__to; thef beginning o'_f any Contract Year, either the Union
. ,or,the Employer may propose.a:change to the-percentage allocation for such Contract
- Year.. Such change of the.percentage allocation must: be.approved-by .both parties to this
_Agreement and- shall only be:applicable:to the Contract-Year for which it was adopted.
 Any changes.to the percentage allocation in subsequent. yems must - be separately
propoqed and anproved in.accordance wuh this procedure. S

: (c) Deﬁmtmns [TV ' ! '

“Contract Y.ear” shall be from June 1 to Ma y 31

.. *“Base Wage Rate” shall mean the reference wa;:e for ch-(‘ontfact Year The 1n1t1 al Base Wage

Rate beginning, with the Contract Year commencing June 1; 2007 shall be Ten Dollars and- thirty-
nine cents ($10,39) per hour.  The Base Wage Rate for each subsequent Contract Year and shall
be determined by adding the Base Wage Rate allocatlon as made above to the base Wage Rate
for the preceding Contract Year. e P et
“Hours-Worked” shall have the same: mean-ng as.in S rnon 25 01 ]

: “Determination Period” shall mean the penod commencmg on: Aprll i of a pamcular year and
. ending on March 31St of the followmg year : . L

- 49
Las Vegas Hotel & Casino



“Total Tipped Hours” is calculated by dividing the total number of Hours Worked by the total
number of bargaining unit employees as of the end of the Determination Period and then
multiplying by the number of employees in tipped c13551ﬁcatrons as of the end of the
Determination Period.

“Total Non-tipped Hours” is calculated by dividing the total number of Hours Worked by the
total number of bargaining unit employees as of the end of thé Determination Period and then
multiplying by the number of employees in non-tipped classrﬁcanons as of the end of the
Determination Period. S

ARTICLE 28: OWNERS AND SUCCESSORS

28.01. Ownership. _ ’

This Agreement shall.cover: all employees employed “ii classifications’listed in-Exhibit: 1 in
operations within the jurisdiction’ of the Union, in Clark, County, Nevadd (such as defined more
specifically in the Memorandum of Agreement), which after the effective date of and during the
term of this Agreement, are (1) acquired and (2) owned by, or operated by or substant1ally under
the-control of the Employsr. The term“Employer”:shall be deemed to inchide any ‘person; firm,
partnership, corporation; joint venture-or other-légal entity substantially under ‘the ‘control of the
Employer covered by this A‘g‘reem'ent-. -The term “operations” shall be deemed to include any
hotel-casino, hotel; condo-hotel or condéminiums, laundry or a facility that combines two or
more of these*elements; in each case if the facility has- "MOre t‘ran sixt y (60) tooms, and any
casino. It does not apply to any other type of enterprlse ' o

28.02. Successorshlp S

In the event that the Employer sells, transfers ‘or assigns' its interest in the. operat10n covered by
this Agreement or substantially all of the assets used in-such operation, or{in the évent there is a
change in the form of ownership of the Employer, the Employer shall give the Union reasonable
advance notice thereof in writing and the Employer further agrees that as a condition to any such
 sale, transfer or assignment, the Employer will obtain from its Successor or successors in interest
a written assumption of this Agreement including 2 prorise that thé successor or successors shall
hire the employees employed in‘each of the units representéd by the Uriion (subject to changes in
the level of staffing) and furnish a copy thereof to 'the Uhion. -The Employer further agrees that
as.a condition of any such sale, transfer or assignmeiit; it will transfer to the successor(s) all of its
completed Forms [-9 for bargaining unit-employees employed asof the date of transfer, obtain
from its successor(s) a written agreement that the successor(s) will maintain these Forms I-9 in
lieu of completing new Forms I-9 for bargaining unit employees and furnishta'‘copy of this
agreement to the Union not less than 30 calendar:days: priot tothe:closing of thetransaction. If
the Employer performs: these ‘promises; it -shall be relieved: of its obligations: hefeunder’ The
Union shall not be:required-to- post:a-bond or’othet ‘secutityas-a* condition: to* obtaining an
mJunctron or other equ1table rehef agamst a‘ v10lat1on or: threatened Vlolatlon of thls Sectlon _

S N : I e lonr ATl el i g e

28. 03 Obllgatlons on Successor Emplovers S L :
This Agreement shall be binding upon- the: successors and assigns ‘of- the partles hereto No
provisions, terms or obligations herein contained shall be affected, modlﬁed -altered or changed
in any respect whatsoever by the consolidation, miergeér; sale, transfer or assignment ' of the
Employer’s interest, or any part thereof, in any establishment covered by this Agreement.
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ARTICLE 29: SUBCONTRACTING AND SUBLEASING
lt is recogmzed that the Employer and the Union have a common interest in protecting work
opportunities for all employees covered by this Agreement and eémployed on a regular basis.
- Therefore, no work customarily performed by employees covered by this Agreement shall be
performed under any sublease, subcontract, or other agreement unless the terms of any lease,
contract or other agreement specifically state that (a) all such work shall be performed only by
members of the- bargammg unit covered by this Agreement -and (b) the Employer shall at all
times hold and exercise full control of the terms and -conditions of employment of all such
employees pursuani 0 the terms of this Agreement. The -provisions of this Article apply to all
operations on the }:mproyer s premises, regardless of location or- displacement of employees or
prior use of the drea’ Oecupred by such operations. Any sublease, subcontract or other agreement
for the performance of cleaning or janitorial services shall first requ1re the approval of the Union.
Noththstandmg the - roregomg provisions hereof, the Employér:may purchase from outside
sources for usé'in ité establishment convenience foods, prepared frozen foods, pre-mixed salads
and peeled vegetables, and the Employer may subcontract fast food operations in which there is
no table service except for delivery of items ordered at a counter, prowded that such restaurants
‘may not’ ouppl y ‘any products to any" part of the Employer s premxses out31de of the space

‘ 4-occup1ed by the 1estaurant and mdy nol engage m room servrce

,V“ ot R ’ PO

ARTICLE 30 INT RODUCTION or NEW EQUIP\l‘ENl‘ AFFECTING BARGAINING
v . "UNIT JOBS IR :

30.01.

- Wheénever the Employer proposes to introduce new equ1pment which may affect the terms and
" conditions of work or the wages of employees in claasaﬁeallons covered by this Agreement, the
Employer shall advise the Union in writing sufficiently in advance ‘of the proposed date of
introduction of such equipment to enable the Union, if it so desires, to discuss with the Employer
" the possible effects of the introduction of such equ1pment upon ‘such employees.” Upon request
: by the Union; the Employer will meet with it-for the purpose of discussing the possible effects of
the 1ntroduct10n of such eqarpment on such’ employees. - The Employer will not introduce any
: such new equipment until it has afforded the Uniorn ‘a reasonable- opportumty to discuss with the
- Employer all aspecis of thie possibie effects upon such employees of the 1ntroductron of such
* equipment, mcladlng the possrblllty of alternatlve bargammg umt employment for the affected

employees. -+ SRR

ARTICLE 31: REDEVELOPMENT
31.01. Redevelopment Obligations. !
If the Employer closes substantially all of the business covered by this Agreement for the
purpose of redevelopment, the terms and conditions set forth in this Article shall apply.

31.02. Retention Bonus.
(a) The Employer will pay to eligible employees in the bargaining unit a retention bonus in
the applicable gross amount set forth below.
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(b) In order to be eligible for payment. of a retention bonus set forth below, the employee
must be continuously employed until his or her layoff by the Employer due to a reduction in
force and must have been employed by the Employer for at least one (1) year before the date of
layoff. Any employee who voluntarily quits/resigns his/her employment with the Employer or
who is terminated for cause by the Employer shall not be eligible for a retention bonus.

(c) Retention Bonus.
Years of Contmuous Qervrce/Employment _ Lo e Retention -
At the Casino by the Employerandbya = .. - .. - Bonus
Predecessor.Employer , ... . . .. . . Gross Amount
20ormore. . .. ., . ... . .. $7,500.00 . .

15t020 ., . .. ... $562500.. ..

_ lOtolS e e e 83,750,000

- 5 to. 10 e e e -$2,250.00 4

1 to 5 ok g

o $1,500.00,,

31. 03 Prlorrty for Employment , o :
(@)  The Employer agrees .o offer _]ObS at any hotel or hotel casmo hotel condo~hotel or
condominiums, or a facility that comblnes two or, more of these. elements that:it owns, develops
or operates on the site of the business covered by this Agreement on a priority basis to
bargaining unit employees- who-qualified for a.retenticn bonus; and.meet the requirements set
forth below (“Priority Hiring List”) at the: trme they were laid off before it offers such jobs to any
other applicant.

(b)  Employees hired by the Employer from the.Priority Hiring List shall be consrdered new
employees with no residual rights from their 1°ormer employment. This is not a recall -of former
bargaining unit employees ‘ '

(c) Upon recelpt of the WARN Act notrce regardmg the closare of the hotel/casmo the
Union will present to the Fmplover a list-of cmployees. whom it represents who desire priority
hmng in accordance with the terms of thrs Article. This Jist shall include for. each employee the
name, soc1al serunty number the address: and the ]Ob t1tle held bv the employee at the
Employer’s busmess on the date of the WARN Act- notice.. It wrll be the Unlon s responsibility
to keep the Employer notified of each such. former employee S. last known address during the
period between the closure of the business and the opemng of the Employer s new, business(es)
at the site of the former business.
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(d) The Employer’s obligation is to offer employment to employees eligible for and entitled
to priority hiring for any job that falls w1th1n the same job family that include the employee’s job
title. The job families consist of those job titles that are listed under the following six groups in
Exhibit 1 to this Agreement. . .

Cooks and Miscellaneous Kitchen Help
~_Dining Room Classrfrcatrons L
Casino Employees e
" Bell Desk Service .
’Housekeeplng Classrﬁcatlons o
Bar and Banquet Employees

e et

(& | An emplo‘yee,, shall not be entitledto Pﬁorltv Hiring at a Covered fa'c;my if he or she:

_,;.a'.:_' Voluntanlv removes h1s or her name from the lrst at any t1me pnor to opemng of
_'covered fac111ty .t .
B Voluntanly qurts or abandons hlS or her 1ob at any tlme before the closmg of the
- busmess covered by 1 this. Agreement o
"¢, Cannot be located through the efforts of the employer and the Un1on aﬁer sharing
with each other all available information about the employee’s whereabouts.
d . Is tennmated for cause. before the closmg of the business covered by this
Agreement o L
e Isnot quallﬁed for any posrtron ava1lable o
f. Fails to report to the job interview at the fac111ty scheduled in wntmg sent to the

_..employee’s last known address The mterv1ew shall be scheduled w1th at least three (3)
" weeks’ notice. :
g Rejects two (2) _]Ob offers made by the, fac111ty

L h s scheduled to be incarcerated when the facility opens to the pubhc
1 Is rece1v1ng or is el1g1ble to recerve ret1rement or, d1sab111ty beneﬁts from the
_Social Securrty Administration.
SN Is rece1v1ng or has apphed for dlsablhty retrrement from the Southem Nevada
“Culinary & Bartenders, Pension Fund. . '
k. Has been convicted of a felony
1. Failsto report.for work when contacted by the facﬂlty
m. ~ Has not successfully passed a drug test.

_ 31.04._Additional Facilities Coveragg T
" The Employer and the Union : agree that the Memorandum of Agreement Concermng Additional

) Propertles that Is part of thrs Agreement shall apply to any hotel-casino, . hotel condo-hotel or

_ " condomrmums ora facrhtv that combmes two, or more of these elements that the Employer
. "owns develons or operates on the srte of the busmess covered by thls Agreement
. .31 05. Survival of Article, o

This Article shall be and remain in full force and effect until May 31, 2()13 and shall survive the
explratlon or termmatron of this Agreement and at all times, any dlsputes over the 1nterpretatron
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or application of this Article shall be’ resolved as provrded in 21. O3(b) of the Agreement
regardless whether the Agreement is in effect or has expired by 1ts terms.

ARTICLE 32: HOUSING FUND

32.01. Housing Fund.

The parties agree to jointly establish and partrcrpate ina fund or’ the purpose of providing
financial assistance to bargaining unit employee to find housing in the Las Vegas area. The fund
shall at all times meet the criteria of 302(c)(7) of the Labor- Management Relations Act, 1947
and contributions thereto shall be tax-deductible by the Employer The Employer shall
contribute zero cents ($0.00) per hour for each hour worked effective Jithe 1, 2007, payable
retroactively once the fund is established. As used in this Section, “hours worked” shall mean all
hours for which an employee is compensated 1nclud1ng vacation and holrday hours paid for.
The rate of contribution may be increased on or after June 1, 2008 in accordance with the
- provisions “of section 27.03 of this Agreement The Employer is only responsible for the
contribution amount set forth in thrs Agreement and as allocated from the total ‘annual increase
‘set forth in Section 27.03 of this Agreément. If : any Trust Fund requrres addrtronal funds beyond
the above contrlbutrons it shall be allocated from the annual 1ncreases set forth in Sectlon 27.03
or from wages. - :

' Contributions to the Housing Fund shall be dellnquent after the fifteenth (15"’) day of each
month for hours worked the previous month. Reporting procedures and mterest on delinquent
contributions shall be estabhshed by the Trustees of the Fund. '

By execution of this Agreement, the Employer party herfeto agrees to accept and be fully bound
by the terms of the Housing Fund’s Trust Agreement and Plan and any subsequent amendments
thereto. Any disputes or differences ‘of opinion concemmg the initial terms of the Trust
Agreement shall be subject to arb1trat10n under . this Agreement , If such d1sputes or
disagreements exist contemporaneously between the Umon and other’ Las Vegas ‘hotel-casino
employers who have agreed to part1c1pate in this fund, or between the Employer and one or more
such’ other employers, then the parties agree that all such d1sputes or dlsagreements shall be
combined and submitted for resolution in a smgle arbltratlon procedure o

ARTICLE 33: TIP"EARNERS"'L'E':GAL ASSISTANCE FUND

33.01. Tip-Earners’ Legal Assistance Fund.

The parties agree to jointly establish and participate m ar fund for the purpose of prov1dmg the
assistance of legal counsel to bargaining utiit employees in tlpped classifications for who are
subjected to audits of their tip income by the Serv1ce ‘The fund shall at all timeés méet the cntena
of 302(c)(8) of the Labor-Management Relatrons Act 1947 and contnbutlons thereto shall be
- tax-deductible by the Employer. The Employer shall contribute zero ents’ (80. 00) per hour for
- each hour worked effective June 1, 2007, payable retroactively once the fund is established. As
used in this Section, “hours worked” shall mean all. hours for- wh1ch an employee is
'compensated 1nclud1ng vacatron and hohday hours pa1d for. This rate of contnbutlon may be
increased on or after June 1, 2008 in accordance with the prov131ons of section 27.03 of this
Agreement The Employer is only responsible for the contribution amount set forth in this
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Agreement and as allocated from the. total annual increase set forth in Section 27.03 of this
Agreement. If any Trust Fund requires additional funds beyond the above contributions, it shall
be allocated from the annual increases set forth in Section 27.03 or from wages.

Contnbutlons to the T1p Eamers Legal Assrstance Fund shall be delmquent after the fifteenth
(15“’) day.of each month for hours worked the previous month. . Reporting procedures and
interest on delmquent contrlbutlons shall be estabhshed by the Trustees of the Fund.

. By executron of th1s Agreement the Employer party hereto agrees to accept and be fully bound
by the terms of the Tip-Earners’ Legal. Assistance Fund Fund’s Trust Agreement and Plan and
any subsequent amendments thereto. Any disputes or differences of opinion concerning the
initial terms of the Trust Agreement shall be subject to:arbitration under this Agreement. If such
disputes or disagreements. exist- contemporaneously ;between: the .Union and other Las Vegas
hotel-casino employers who have agreed to participate in this fund, or between the-Employer and
one or more such other employers then the parties agree that al! such dlsputes or. disagreements
shall be combrned and submltted for resolutlon in a single arbrtranon nrocedure ‘

A u\

‘ ARTICLE 34 WAIVER OF DUTY TO BARGAIN '

cn g

A b

34.01. :

The parties acknowledge that during negotiations which resulted in this Agreement, each had
" the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining, and that the understandings
" and agreements arrived at by the parties after the exercise of such rights, are set forth in this
Agreement; each voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively or submit to arbitration with respect to any subject
or matter not specifically referred to or covered in this Agreement, even though such subject or
matter may not have been within the knowledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement.
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- ARTICLE 35: TERMINATION

35.01.

This Agreement shall be in full force and effect from June 1, 2007, to and including May 31,
2012, and from year to year thereafter unless sixty (60) days written notice to change, modify or
terminate is grven by-either party pnor to May 31, 2012 or in any subsequent year thereafter

IN WITNESS WHEREOF th parties heret iby their duly designated representatives have
hereunto set their hando this - day of 20]0 in Clark County, State of
Nevada.

EMPLOYER ~ LAS VEGAS CLUB HO"“EL - LOCALJOINT EXECU TIVE BOARD
& CASINO, LLC dba LAS VEGAS HOTEL OF LAS VEGAS s -'
& CASINO -

ms: . OFS ms: Presidens ///% —

- “ITS: : Secretary-Treasurer
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. .EXHIBIT 1 - WAGE SCALES

CLASSIFICATION

"Sous Chef
'Broiler Cook - -
Fry Cook
“Cook’s Helpei” '
‘Pa‘htly Person’ “-
‘Vegetable Prei’)_.
‘Snack Bar Atténdant
“Dishup ‘i '
Kitchen Worker -
Kitchen Steward
Pot Washer
Stove Cleaner
Hostess
(4 hours)
Hostess/Cashier
"Gourmet/Specialty Room Food Servers
(6 hours) '
(4 hours)
Food Server
(6 hours)
(4 hours)
Banquet Food Server
Cashier
(4 hours)
Bus Person
(6 hours)
Runner
Maitre’d
‘Change Person
Carousel Attendant
Booth Cashier
Bellman
Linen Room Attendant
Status Board Operator
Utility Porter
Shampoo Porter
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6/1/2007

100%

14.52

1422
1390
12.65

13.45
12.65
9.27

1292
11200~

13.19
11.32
11.50
12.75
13.75
13.82
9.19
9.37
9.80
9.19
9.37
9.80
9.19
13.10
14.15
9.40
10.02
9.80
11.83
10.55

10.04°

12.99

9.14
12.49
12.60
11.87
11.60

12/1/2007

100%

14.70
14.40
' 14.08
12.84
13.64
12.84
9.46
i3.10
11.38
13.38
11.51
11.68
12.93
13.93
14.01
9.28
9.47
9.89
9.28
9.47
9.89
9.28
13.28
1433
9.49
10.12
9.98
11.92
10.73
10.23
13.17
9.24
12.67
- 12.78
12.06
11.78



CLASSIFICATION

Rest Room Attendant
Guest Room Attendant
House Person .
Combination Bartender
Apprentice Bartender
Cocktail Server

(6 hours)

. (4 hours)
Liquor Receiver |

. Convention Porter

6172007
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100%

10.35

11.09
11.35
13.87

11.06
9.19,
937 .

. 9.80

11.15

9.24. .

12/1/2007
100%

10.54
1127
S 1154
13.97
11.16
19.28
.-9:47

989

1133
4939



: - -EXHIBIT 1 - WAGE SCALES
HOURLY RATES APPLICABLE ONLY TO NEW HIRES ON OR AFTER JULY 2, 2002

6/1/2007 12/1/2007

CLASSIFICATION 100% i 100%
“Sous Chef Co16l . 1179
‘Broiler Cook 1137 11.55

Fry Cook ISV 11.30
‘Cook's Helper 10.12 10.30
" Pantry Person 10.76 10.94
Vegetable Prep 1012 7 1030
“Snack Bar Attendant 742 " 7.60
Dishup 1034, " 1052
“Kitchen Worker 896 94

Kitchen Steward . "10.55 10.73

Pot Washer 9.06 9.24

Stove Cleaner 9.20 9.38
Hostess 10.20 10.38

(4 hours) : 11.00 11.18
Hostess/Cashier | ' 11.06 11.24
Gourmet/Specialty Room Food Server 7.35 7.45
(6 hours) 7.50 7.60
(4 hours) : 7.84 7.94
Food Server 7.35 7.45
(6 hours) 7.50 7.60
(4 hours) | 7.84 7.94
Cashier 10.48 10.66
(4 hours) 11.32 - 11.50
Bus Person 7.52 7.62
(6 hours) » 8.02 8.12

Runner - 7.84 8.02

Maitre'd 9.46 9.56
Change Person 8.44 8.62

Carousel Attendant v 8.03 8.21
Booth Cashier 10.39 10.57

Bell Person ' 7.31 7.41

Linen Room Attendant : 9.99 10.17

Status Board Operator 10.08 10.26

Utlity Porter 9.50 9.68
Shampoo Porter 9.28 9.46
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CLASSIFICATION

Guest Room Attendant
Rest Room Attendant
House Person
Combination Bartender
Apprentice Bartender
Cocktail Server
(6 hours)
(4 hours)
Liquor Receiver
~Banquet Food Server
“Convention Porter

612007

.60
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100%

. 8.87
8.28
9.08
11.10
8.85
7.35

7.50
7.84
89

7.35

10.27. .

12/1/2007
100%

9.05
8.46
926
C11.20
8.95
7.45
7.60
794
910
745
.. 1046



EXHIBIT 2 - CHECK-OFF AGREEMENT

1. Pursuant to the Union Security provision of the Agreement between LAS VEGAS CLUB
HOTEL & CASINO, LLC dba LAS VEGAS HOTEL & CASINO (hereinafter, referred to as the
“Employer”) and the LOCAL JOINT EXECUTIVE BOARD OF LAS VEGAS, representing the
Culinary. Workers Umon Local No. 226, and the Bartenders Union, Local No. 165 (hereinafter,
. referred to as the “Union’ ), the Employer, during the term. of the. Agreement agrees to deduct
each month Union membershrp dues (excluding 1mt1at10n fees, fines and assessments) from the
pay of those employees who have. authorized such deductions in writing as provided in this
.. Check-Off Agreement. Such membership.duesshall be limited to amounts levied by the Unions
~.in accordance with thelr Constitutions and Bylaws. ., Deductrnns shall be made only for those
employees who voluntarlly submit to the. hotel employing - them the original or a facsimile of a
Iwrrtten authﬂrrzatron in, accordance W1th the “Authorrzatron for Check Off of Dues” form set

2. On and after the date th1s agreement is rat1ﬁed by employees represented by the Union,
the required authorization shall be in the. r\llowmg form: - B S

. PAYROLL DEDUCTION AUTHORIZATION

Date

L the;underslgned,-hereby ,reqnest and voluntarrly authorize..the Employer, to deduot,from any

' wages..or compensation due me, an. amount equal, to.. the regular :monthly dues uniformly

applicable to members of - (“Union”) -in..accordance -.with the
Constitution and Bylaws of the Union.

This authorrzatlon shall remam in effect and shall be 1rrevocable unless 1 revoke it by sending
written notice to both the Employer and. the Umon ‘by registered mail during a period of fifteen
(15) days immediately succeedmg any yearly period subsequent to the date of this authorization
or subsequent to the date of termination of the applicable contract between the Employer and the
Union, whlchever OCCUrs SOONET, and shall be automatically renewed as an-trrevocable check-off
from year to-year unless revoked as heremabove provided, irrespective of whether I am a-Union
member. e P - .

Slgned

Soc1al Securrty No )

s The Employer; shall continue to: henor.;authorization, in the. following form executed by
“mployees prlor to, the date of lhlS agr eement 1S 1a 1ﬁ_ea__by emplf)yees zrepresented by the Union:
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- PAYROLL DEDUCTION AUTHORIZATION

Date

I, the undersigned, a member of -, hereby request and voluntarily
authorize the Employer to deduct from any wages or compensatlon due me, an amount equal to
the regular monthly dues uniformly applicable to-members of " ' " " (“Unjon”) in
accordance with'the Lonstrtuuon and Bylaws oi'the Union. "~ "1 o

This authorization shall rernain in effect and- shall be 1rrevocable unless I'revoke it by sending a
written notice to both the Employer and " e e ) by régistered Tiiail during a
period of fifteen (15) days nnmedrately succeedmg any yearly penod ‘subsequent to the: date of
this authorization or'subsequent to the date 'of termination of the applicable contract between the
Employer and the Union, whichever occurs sooner, and ‘shall be automatically renewed as an
1rrevocable Check Off from year to year unless revoked as hereln above prov1ded _

"

3. Deductions shall be made only in accordance W1th the provisions of said ‘Authorization
for Check-Off of Dues, together with the provisions of this Check-Off Agreement.

4. The original or a facsimile of a properly executed Authorization for Check-Off of Dues
form for each employee for whom Union membership dues are to be deducted hereunder shall be
delivered to the Employer before any payroll deductions are made. Deductions shall be made
thereafter only under Authorization for Check-Off of Diies. forms which have been properly
execited and are in effect. Any Authorization for Check-Off of Dues Whlch is 1ncomplete or in
error will be returned to the Union by the Employer. coh :

5. Check-off deductions under all properly executed Authorization for Check-Off of Dues
forms which have been delivered to the Employer on -or before the’ ﬁﬂeenth (15“’) day of any
partlcular month thereafter shall begm with the fOer mng calcndar month i

6. Deduct1ons shall be made in accordance with ‘the provisions of this Check-Off of Union
Membership Dués' section, from the- pay received on the first payday of each month regardless of
the payroll-period énding date répresentedion that payroll cHeck.” Thesa provisions for dues de-
ductrons shall not apply to banquet workers.

7. The. Employer agrees .to: .miake- deductions as otherwise provided in this Check-Off of
Union Membership Dues sectron 1n the case of employees who have returned to work after
authorized leave of absencé; :

87 In cases where’ a- deduction’ 1smade¢” ‘which duphcates ‘a‘payment’ already made’ to the
- Union by an employee; 6t wheré a-deduction is not’in ‘conformity ‘with® thé provisions of the
Union Constitution and By-laws, refunds to the employee will be made by the Union.

9. The Employer shall remit each month to the designated financial officer of the Union, the
amount of deductions made for that particular month, together with a list of employees and their
Social Security numbers, for whom such deductions have been made. The information shall be
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in an Excel spreadsheet or in-a formatted text format like .csv format in any one of the following
media: :

Downloaded from the Company’s FTP site.-

Uploaded.by the Company to the Umon s FTP site.

. CDROM : - = . -~ :

‘Via e-mail transmission; after the Umon has demonstrated to the Employer that
the proper “PGP” security encryption measures exist in the Union’s network.

A LN =

The report shall contain header information: and be se: up-so that position “1” is the first position
(not position 0). The positional formatting shall be as follows:

A --onsithns‘ V,l—lx.3, | _ . S"dcial Security Number with the dashesw

Positions 14-54 Name as Last name, Firstname .: ‘ - :
Positions 55-60 The dollar amount of the rem1ttance without a dollar sign,

; deft justified, and - with’the minus sign in front for negative
amounts (such as —30. OO)
‘ ,The remlttance shall be forwaldcd to the above desrgnated ﬁnanc1al ofﬁcer not later than the
~ fifteenth (15" of the month for the deduction from-the first. paycheck received by the employee
(prior to the fifteenth- (15 } of the month) for the month: the dues are bemg pald ‘
10. Any employee whose sen1or1ty 1S broken by death qurt dlscharge or layoff or who is
transferred to a position outside the scope of the bargaining unit, shall cease to be subject to
check-off deductions beginning with the month 1mmed1ately followmg that in whlch such death,
qurt dlscharge layoff or transfer occurred. | : .

11. ln the event any employee shall reglster a complaint with the Employer alleging his/her
dues are being improperly deducted, the Employer will make no further deductions of the
employee’s dues. Such dispute shall then be reviewed with:the employee by a representative of
the Union and a representatrve of the Employer

12 The Employer shall net. be l1able to the Union by reason of the requirements- of this
_ Check: Off Agreement for the remittance: of pavmen* of any sum other ‘han that const1tut1ng
deduction made fromemployee wages.eamed. - : : '

13. The Union shail indemnify, :defend and savé the Employer hzrniless against any and all

claims, demands, suits or other forms of liability that shall arise out of or by reason of action

-.taken: by the Employer in rellan upon',‘payi:ollzfdeductio,n anthorization cards submitted to the
--t.,Employer T TR DR s

EXHIBIT 3 - Distribution of Service Charges

1. Fourteen percent (14%) of the total service charge of a banquet function, other than a
cocktail party as defined in Section 17.06 shall be divided evenly among Captains, Host Persons,
and Banquet or Catering Managers (who meet the requirements of Section 17.02), who work the
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function. Eighty-six percent (86%) of the total service charge shall be divided evenly among
Food Servers and Cocktail Servers.

2. On cocktail parties, as defined in Section 17.06, fourteen percent (14%) of the total
service charge shall be divided evenly among Captains and Host Persons who work the cocktail
party. Eighty-six percent (86%) of the total service charge shall be divided evenly only among
Food Servers or Cocktail Servers as the case may be,’ and Bartender° who work the cocktail

party.
EXHIBIT4 RE 'Walkouts

This is to confirm our understandmg that SO long as Food Servers observe the Employer S
published procedure :governing walkouts, there will be no automatic: cash deductrons from
employees wages pendmg an’ 1nvesugat1on BN c

EXHIBIT 5= RE Seetlon 6.01(b)

In applying Section 6. Ol(b) to employees represented by the Bartenders Union, the Employer
agrees that before it. implements said subparagraph as to Barteriders or Appreritice Bartenders, it
will call the::appropriate ‘telephone number provided. by:the Bartenders WUnion and-afford a
Bartenders Union representative an opportunity to. be present. 'If. there-is no answer or no
representative arrives, the Employer may proceed to have the examrnatlon conducted

EXHIBIT 6 - RE Sectlon 17 04

The Umon shall not under Artrcle 2 refer to the Employer persons whom the Employer
previously has de51gnated in wrrtlng to be unsat1sfactory because of 1nab111ty to do the Work

properly
EXHIBIT 7 RE Sectlon 2() 04

Bartenders Union, Local 165, shall 1ndemn1fy the Employer for all clalms and any lrabrhty that
may arise out of or by reason-of any good faith action taken by th¢ Employerin reliance -upon the
requirement in Section 20.04that an individual must have- passed "a craft exammatron for
bartenders by Local 165 before being promoted to:the classification of Bartender.”

EXHIBIT 8 RE Layoffs of Cooks Pursuant to Sectron 20. G3(b)

Specralty/Gourmet Room Cooks mll nof be lald off under the terms of Sectlon ’?0 O3(b) where
they are immediately qualified to perform the work of cooks in their classifications in other
kitchens, provided they have sufﬁcrent class1ﬁcat10n semorrty to displace cooks in other
kitchens. e K :
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EXHIBIT 9 - RE: Merging Seniority of Employees in Casino Porter and Porter
Classifications

Upon the effcctlve date of the 1984 co]]ectlve bargammg agreement, the Casino Porter
classification shall be merged with the Porter classification. Employees formerly classified as
Casino - Porter shall retain. their - accrued bouse and claomﬁcanon semonty after - their
reclassrﬁcatlon to Porter U S R '

EXHIBIT 10

An employee in the emple y: of the Employer as of the- effecuve date of thls Agreement (including
employees: in the ‘process of returning' to .work :after participating in the- strike) whose job
classification is"in- this-:Agreement for: the - first time included in Section 1.02(a), Open and
Excluded" Classifications, shall havé the one-time option of beirig.covered by all the terms and
conditions of this Agreement.” The option may be exercised by no later than the sixtieth (60th)
day followmg the effectlve date of thrs Agreement and shall be in Wr1tmg

el

EXHIBIT 11 T
Dunng the térm of '[hlS Agreement if the Umon becomes a party to another labor agreement with
any hotel/casino’ which has 400 rooms or more ‘which is located in Las Vegas, Nevada, or in
.Clark’ County: Nevada, -within:a.12.mile: radiis of''Las Vegas, Nevada, City Hall, which
agreement constitutes the initial agreement between the Union and that hotel/casino, -and that
agreement contains provisions regarding wages, salaries, benefits (including but not necessarily

* . limited to health-and welfare, pension, vacations, and holidays), heurs of work, and/or overtime,

‘as of the last year of the Agreement, which the'Employer believes, taken together, are more fa-
vorable than the like’ provisions of .this Agreement taken together, the Employer -may, at its
discretion, implement all of such provisions of such other agreement, notwithstanding any
provision of this Agreement. Upon -such implementation of such more_favorable provisions,
taken together, the Employer shall no longer be obligated to comply with the like provisions of
this Agreement which are in conflict with 'said provisions of the other Agreement which the
Employer has adopted. Before implementing such alternate provisions, the Employer shall
advise the Unior:. -Uponrequest by the Union, the parties'shall meet to. discuss the matter before
~implementation by the Employer, provided such meeting is held promptly; in such meeting the
Employer shall provide the Union: with: full documentation for its belief that such ptovisions of
‘the other Agreement are more favorable.: If the. Union believes that the provisions of the other
'+ agreement are not more favorable; the issue may bé:submitted to- an arbitrator, who shall issue a
binding decision as to whether the claimed provisions are more favorable, and shall either permit
the Employer to substitute the claimed provisions or direct the Employer to ablde by this
Agreement. :
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. EXHIBIT 12.

The Employer agrees to honor political contribution deduction authorizations from its
employees, in the following form: '

I hereby authorize the Employer to deduct from my pay the sum of $1.00 per
month and to forward that amount to the UNITE HERE International Union TIP -
“To Insure Progress”. This authorization is signed voluntarily and with the
understanding that the UNITE HERE. International Union TIP - “To Insure
Progress” will use this money to make political contributions and expenditures in
connection with Federal elections. .1 am aware of my right'to refuse to sign this
authorization without reprisal.” This authorization-may be revoke' by, mailing -
notices of revocation, by United States- Registered or-Certified Mail, Return .
-Receipt Requested; to the Treasurer, UNITE HERE International Union TIP.- “To
Insure Pro gresb” 275 7th Ave New York, NY: lOOO] and to- the Employer

The political contnbutlon deductron shall be made once each month durmg whrch an employee
who has performed compensated service has in effect a voluntarily executed political
contribution deduction authorization. The money shall be remitted within thirty (30) days after
the last day of the preceding month. to the UNITE' HERE International Union TIP = “To.Insure
Progress”, 275 7" Ave., New. York, NY-10001 accompanied by a form stating: the name and
Social Security number of each employee for who a deductron has been made; and the amount
deducted. - R :

The Union shall—' indemnlfy defend‘ and.save the Employ'er harmléss. against -any and all ‘claims,
demands, suits or other terms of liability that shall arise.out of or by reasons of-action taken by
the Employer in reliance upon payroll deduction authorization cards subrmtted to the Employer

[}.

Signed S B ST Socral Secunty No.._
EXHIBIT 13:. Utlhzatlon of Banquet B Llst

The Umon and: Employer -agree to the estabhshment of 3 a B L1st for banquet work Wthl’l is a
supplemental -pool of on-call. employees hired, ‘called -and, maintained by.- the. Employer.
Employees on the B-List will be offered work ion a rotational basis. ‘When extra bartenders are
needed for banquet functions, steady extra barter.ders. shall be offered the work first in order of
-seniority.  The Employer will.be sent the referraL. via fax to process these employeev. at the
property listed below R ST : v L o S

Current B Lrst

1** Choice 2" Choice
Dick Klein : Jesus Becerra
Martha Laura Canon Felix Carrillo
Jose Escobar Robert Moya
Jose Pinon Emile El-Bacha
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Pauline Schlaf _ Ana Benavidez .
Sonja Thomas : :

Kenny Racelis

Charles Richter -

Susan Clark -

Nicolae Covaciu -

~ Food servers and cocktail servers able to meet the cntena of carrymg a tray of up to forty (40)
‘pounds and ava1lable to work will be offered any banquet servrce work before ut1117mg the B-
List. ‘
EXHIBIT, 14;:,; Re: l A_ttendance -P.olicy
ATTENDANCE S -
Being the best means be1ng on trme to prov1de fast and ﬂawless service every shrft If you are
excessively absent or late; you create inconverience for our. guests. ‘In® addrtlon 1t places an
unfair burden on co- workers who may have to perform add1t10nal work or may be called in on
‘their day. off o T Y
The schedule in each’ department is designed to provide the:best guest service. The Attendance
~ policy is"designedto be fair and consistent in recording punctuahty and attendance.

PROCEDURE

~"The Attendance pollcy is based on a twelve (12) point- system Points are accumulated when a

Team Member i is late leaves early, is absent from work. A total of twelve (12) points in any
'rollrng 12 month penod results in Separat1on of Ernployment '

CTtis your respon31blllty to notrfy your superv1sor at least two 2) hours prior to the start of your

" shift if you’ are going to be late or absent. If you do not follow your, department call-in

procedures, it will result in progressive discipline. Beinig on time means being at your
workstation, fully prepared to begin work at your scheduled start time.

Absences will be recorded as follows:

,-XOne Day Absent

. R o R s S _ | L point
Consecutive: Absences Coe Tvoos sl meall el i s o' point first day
1pomtfortheﬁrstdayofabsence,, C AN
% point for day followmg initial day of absence L 1/z point

(Total points for 4 Consecutive days absent = 1 ’/z )
(Please refer to Leave of Absence guidelines: for example if absence s |
due to overnight hospitalization, or Team Member missing more than 3" L
consecutive days of work and requiring - foliow-up ‘treatment,-
continuing treatment for chronic condition, pre-natal care, birth of ch1ldt :
or caring for family member with serious health condition may be
| eligible .for a LOA pomts are not recorded for an approved Leave of A
Absence) : :
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Patterned Absence ( 3 incidents creating a pattern within 3 months; may | 2 points
include but is not limited to calling off on same days of the week, days
before or after days off, days before or after payday, days before or after
holiday, etc.) -
Late for work (including returning late from break) /2 point
Leaving work early after completing 2 or more hours of shift (unless due | Y2 point -
to business demands or approved in advance)
Ledving work before completing 2-hours of shift (unless due to basmess 1 point = - -
demands or approved in advance) o el
No Call/No Show (If the Team Member does not call in or report for | 6 points a
their scheduled shift before 50% of their shift elapses) ’
Denied Day Off (formal request for a day off was denied but Team | 3 points
Member calls out as an absence 1ncludes demed Shlft Request to sw1tch e
schedules) ' ' e ' : e e
Mandatory Meetings — absence/lateness/no call/no show * = |“Points apply aS'

L L A 0 P D P A0 S SRR R above ' .
Training Classes - absence/lateness/no call/no show Points’ apply as’

; above
Peak Business Day (defined below) " | 2’points
Peak Business Days
o Until January 1, 2008, each property shall follow its existing pohcy on neak days

~ (if any). Effectlve January 1, 2008, departments will have the ab1hty fo. 1dent1fy ﬁve (%)
days per year as a “peak busmess day”. Team Members who are absent on any. of these
designated days, will be issued two (2) attendance points. The depaltment will post each
_ such designated peak day a minimum of ninety (90) days in advance. Designation of
peak day(s) may be changed by the department at any time prov1ded that there-1s at-least

ninety (90) days advanee notice of the newly des1gnated peak day. -

Points are not recorded tor.
° Jury Duty
e Bereavement Leave

° Approved Family Medical Leave (please see Fam1ly Med1cal Leave Guldehnes) -
However, Team Members on Intermittent leave must follow proper call in procedures for

~ each shift not worked due to intermittent leave, unless otherwise provided by: 1aw

Approved Military Leave - —
Documented on-the-Job- mjury‘ N LA
Pre-approved Paid Time Off or Vacatlon -

o .

Workers Comp Leave B

Approved Medical Leave (Please see Medical T Leave Guldehnes)
Approved Personal Leave (Please see Personal Leave Guldehnes)

A Team Mernber can reduce his/her point fotal on the 12-month anniversary of an 1n01dent that

is, the'point(s) for the incident drop off and are no longer counted.
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After one-hundred eighty (180) .days of perfect attendance, all existing attendance points and
counseling notices issued under the attendance policy will become inactive and no longer used
for progressive counseling purposes, excluding patterned absences. Team Members on any type
of leave will not have the.period of leave counted towards fulfillment of the one hundred eighty
(] 80) day requirement. .

Team Members who have earned PTO/V acatron may use; such tirmie for shrﬁs on whrch they are
absent for their entire shift. 1f PTO/Vacation is requested, 1t-must be for all hours of the absent
shift period. Points will still be assigned as noted above for all unscheduled absences/attendance
incidents.

Team Members are responsrole for keepmo track of therr pomt otals The propert y will attempt
to prove. wntten ‘notification.-during the - orientation . period; and, - after. completion .of the

‘orientation. penod at. five (3) points, at seven (7) points, at ten ( 10) pomts and twelve (12) points
( Senaratron of E Employment), as, follows ‘ : e

- 5 pomts e R e S i Verbal (Coachlng) - \

7 points Written —
10 points Y Final Written Warmng
|12 points, . e ey e Separatrons :

Each step of progressive counseling need not be issued prior to termination provided that points
have been properly assessed,:- Eor example, a Team Member with,7 points who is a no-call/no-
. show_would be separated because of, accrual of. 13 points, desprte not having. received a prior
Frnal Wntten wammg S - . - SEEEE :

The Company reserves _the rrght to revrew each situation on. a case—by—case basrs 1nc1ud1ng in
situations 1mphcat1ng the Americans with Disabilities Act.

" This Attendance Pohcy is effectlve September 1, 2007 and wrll remain. in full force and effect
throughout the term of the current collective bargalmng agreement.

~ Peak Busrness days are. effectrve Yanuary 1 2008
WHO IS RESPONSIBLE ...

, The Human , Resources Director, . Department Managers/ Supervisors - and , Directors'- are
- responsrble for the Admmlstratron of thrs pohcv o S e ‘

“FOR MORE rNFORM_Ar'ON T
Conta tthe Human Resources Department cp et
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MEMORANDUM OF AGREEMENT

THIS AGREEMENT is made and entered-into by and between LAS VEGAS CLUB HOTEL &
CASINO, LLC dba LAS VEGAS HOTEL ‘& CASINO which is located- at 18 East Fremont
Street, Las Vegas, Nevada (hereinafter, called the “Employer”), and the LOCAL JOINT
EXECUTIVE BOARD OF LAS VEGAS, for and on behalf of the CULINARY WORKERS
UNION, LOCAL NO. 226, and BARTENDERS UNION LOCAL NO:'165 (hereinafter, called
the “Union”), and is hereby attached ‘to and made a part of - the Collectwe Bargammg
Agreement(s) between those parties (the“Agreément”).- ' - :

The parties hereby establish the following procedure for the purpose of ensuring an orderly
environment for the exeicise by the Employer’s employees ‘of their rights under Section 7 of the
National Labor Relations Act and to avoid picketing and/or other économic action directed at the
Employer in the event the Union decides to ‘conduct an organizing campalgn at any operation (at
which the Union does not have representation rights) covered by Section 28.01 of the above-
referenced Agreement between the parties amon g employees: employed in cla551ﬁcat10ns listed in
Exhibit 1.of such agreements.- ST e e C e S

The parties. mutually recOgnize that national labor law .guarantees employees.the ri ghtto form or
select any labor organization to. act as the employees’. exclusive bargaining representative for the
purpose of collective bargaining with the E_mployer, or to refrain from s_uch activity.

The Employer will take a positive: approach to’ unionizatién of ° employees employed n
classifications listed in Exhibit 1 of the agreéments between the parties.” The l:mployer will not
do any action nor make any statement that will directly or indirectly 'state or imply any
opposition by the Employer to the selection by such employees of a collective bargalnlng agent
or preference for or opposition to-any parucular union asa bargaining agent -

The Union and its representatives will not coerce or threaten any employee of the Employer in an
effort to obtain authonzation cards s ’ .

If the Union provides written notice to the Employer of its intent to organize employees
employed in classifications listed in Exhibit- 1 of the Agfeemént, the Employer shall not interfere
with access on its premises to such employees by the Union to the extent such access 1s
permitted by the Employer’s lawful solicitation rules. Lo

Within ten (10) days following receipt of such vmtten notice of intent to orgamze employees
employed in classifications listed in Exhibit ‘1 of ‘the agreements’ ‘between- the parties, the
Employer will furnish the Union with a complete list of such employees including both full and
part-time employees employed in classifications listed in Exhlb'lt 1-of the* agreements showmg
their job classifications and departments. Within twd' (2). Wweeks thereafter; ‘the Employer will
furnish a second list of such employees to the Union, including the addresses. of all employees
unless an employee objects in writing to the disclosure of his or her name. Thereafter, the
Employer will provide updated lists monthly.
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The Union may request recognition as the exclusive collective ‘bargaining agent for the
employees in the traditional bargaining unit represented by the Union in the hotel-casino industry
in Las Vegas. A disinterested, neutral party mutually satisfactory to the Employer and-the Union
will be selected to conduct a review of employees’ authorization cards and membership
information submitted by the Union.in support -of its‘claim to represent a majority of the
employees in the unit. If a majority of employees within the unit has -joined the Union or
designated it as their exclusive collective bargaining represéentative, the Employer will recognize
the Union as such’ representatlve of the employees and will extend to such employees the
collective bargaining agreement between the Union and the-. Employer together with any
amendments agreed to by the parties: - The Employer will not file a petition with the National
Labor Relatlons Board for any election in connection with any demands for recognition pr0v1ded
for in this Memorandum of. Ag,reement

_ Durmg"-th,e_--,]-lfe Qf 't,hlg__‘ Agrc:_efrnent, ‘the'Union will not engage in picketing or other economic
activity at any operation covered by this Memorandum of Agreement, provided that if the
_ Employer recognizes- any:union as:the exclusive collective bargaining representative of
employees in the unit, or any part thereof, traditionally represented by the Union, this paragraph
shall terminate immediately and without notice.

The parties agree that any disputes over the interpretation or application of this Section shall be
submitted to expedited arbitration in the manner provided in the agreements between the parties,
with Gerald McKay of Hillsborough, California, or any other mutually acceptable person, as the
arbitrator. The arbitrator shall have the authority to order the non-compliant party to comply
with this Section. The parties hereto consent to the entry of any order of the arbitrator as the
order of judgment of the United States District Court for the District of Nevada, without notice
or entry of findings of fact and conclusions of law.,

NOTWITHSTANDING any other provisions contained herein or in Section 28.01 of the
Agreement, it is expressly understood and agreed that for the purposes of the interpretation and
application of this Memorandum of Agreement, Section 28.01 of the Agreement referred to
herein shall be deemed to apply only to a hotel-casino facility or property which the Employer
may, during the term of that agreement construct, purchase or acquire by other means which is
located in the geographic area that is commonly known as an referred to as “Downtown Las
Vegas™ or a hotel-casino facility or property which the Employer may, during the term of that
agreement construct in the geographic area that is commonly known as and referred to as the
“Las Vegas Strip”, and shall not apply to any other hotel-casino facility or property which the
Employer now owns or operates or to any other hotel-casino which the Employer may
hereinafter construct, purchase or otherwise acquire except as specifically provided herein.
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IN WITNESS - WHEREOF, the, parties. hereto their duly -designated representatives have
hereunto set their hands this . day of ,, 2010 1n Clark County, State of
Nevada. - : L S o

EMPLOYER — LAS VEGAS CLUBHOTEL - LOCAL JOINT EXECUTIVE BOARD
& CASINO, LLC dba LASMEGAS HOTEL: . OF LAS VEGAS: -
& CASINO, ) ) | '

-
BY: - | -\~ g
BY/\/////’:LV LY
- ITS: __ Seorotary-Treasurer
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SIDE LETTER REGARDING SECTION 4.02 - UNION STEWARDS

ln an effort to. avord problems for employees who also act in the capacrty of Union Stewards itis
necessary to establish guidelines so those employees adhere to the Employer’s rules and policies,
continue their work- for the Employer without interruption, and still have the ability to fulfill their
obligations as a Union Steward: The Umon and the Employer therefore agree to the following
guidelines. (- coe o L T e D _ ,

‘1.~ - Before any; employee can be recognized or functicn as a. Union. Steward, the Employer
must receive from the Union an authorization letter appointing the employee as a Union Steward
for the department in which the employee works and stating whether such Union Steward is
permitted-to engage in mieetings. Such avthorization may be general for various issues; meetings
-and/or grievance(s) ‘but inall cases shail specrﬁcallv state>the scope of that Union Steward’s

authority (for example whether the Steward can sign off on a settlement of a grievance) and the
effectlve date and termmatlon date of such authonty

VY LT Ty e
S P .

2. There w1ll norma‘ly be ollly oné (l) Unior Steward aooomted by the Umon per shrﬁ per
department in which bargaining unit employees are employed but if a department is vnusually
large, the Union may select more than one (1). If the Employer asserts that there are too many
Union Stewards the partles agree to consult and discuss ways to limit the number

3. Employees actmg as Umon Stewards must obtain a proper photo ID badge through the
~same procedure Union representatives-obtain such badges, for off-duty use to enter the service
areas of the Employer s facilities. All procedures relating to badges for Union representatives
shall apply equally__to badges 1ssued to Union Stewards.

4.  Employees actmg as Union Stewards who conduct business while off-duty must sign in
at a location designated by the Employer to provide evidence that the individual is on the
property as an agent of the Union and not as an employee, and must sign out if the Steward
leaves the Employer’s property after the business has concluded.

5. Employees acting as Union Stewards may not engage in discussions of Union business
with co-workers, including the subject matters referenced in Section 4.02, while either the Shop
" Steward or the co-worker 1s on work time, unless the Employer’s designated representative
provides specific written authorization to the Union Steward. Such discussions may be
conducted while both employees are not on work time, including while on authorized breaks or
lunch periods. Under no circumstances shall an appointed Steward engage in his/her Steward’
activities with a coworker who is on work time.

6. Employees acting as Union Stewards may become involved in investigatory meetings
with the Employer only when such meetings may reasonably lead to discipline of a coworker and
only if requested by the coworker.

7. Employees acting as Union Stewards requesting copies of documents or information
regarding a coworker must make such requests to the Executive Office.
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8. Employees acting as Union: Stewards’ must” provide the Executive Office with their
regular work schedule and advise of any changes to their schedule, as well as all written
authorization from the Union to conduct the business referenced in Section‘4.02:

9. Empleyees: acting'as Union Stewards - must keep confidential any information obtained
regarding coworker’s problems, including their health condition, medical information, and/or
discipline and not discuss such information with other employees who are not involved. -

10. Employees acting-as Union Stewards must . attend and successfully complcte the Umon S
shop steward trammg program o SR e ;.

IN WITNESS W‘HEREOF' ‘thg \parties ‘heret by therr duly deswnated representatlves ‘have

hereunto set their hands thrs day of A 2010 in Clark County, State of
Nevada. P o ’ .. :
EMPLOYER — LAS VEGAS CLUB HOTEL LOCAL J OINT EXECUTIVE BOA}U)

& CASINO, LLC dba LAS V“GA HOTEL-"J.‘ v Or LAS VEGAS

- N LT
. N/
‘ P N
-

BY:

o ITS: . Secretary-Treasurer: : -

cen e
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SIDE LETTER REGARDING ARTICLE 29

Further, notwithstanding the language of Section 29.01 of the Labor contract, please be advised
that the Union will; at any time:during the life of that Agreement, consider any proposal by the
Employer to establish a restaurant outlet that does not comply with the requirements of Section
29.01. : : ST

- The Uni_on res_erves '_the ;n'ght._to rej._ect any such proposal However, the-Union will give good
faith consideration to -any such-proposal. - The factors the Union will wergh in considering any
such proposal mclude but are not, llmlted to: - -

) .‘:..1. 2 The nature ofthe specrﬁc proposal o

-2 The.reason that the.preposal does not contemplate comphance with Sectron 29 01.
3. The hotel’s .own analys1s of the rmpact on the hotels’ overall abrhty to 1ttract new
customers to the:hotel. . P ey el e
4. Theeffect.on: exrstrng ]obs ?nd ope atrons o o R W AR PR
5. The posture of the, new,operator tfoward. unlomzatron and. Unron activities.
6. The relationship between the new operation and Article 22 of the labor contract '
7. The hotel parent company’s posture toward unronrzatron at its other facﬂrtres n Nevada
~and elsewhere. e = ' o L
8. - What the status is of ex1st1ng non: Unxon operat1ons at the hote] 1f any

The Employer may subcontract fast food operations in which there is no table service except for
delivery of items ordered at.a counter, provided that such restaurants maynot: supply any
products to any part of the Employer’s premises outside of the.space occupied by the restaurant
and may not engage in room service. : : -

IN WITNESS WHEREOF th parties heret%heir duly designated representatives have
hereunto. set their hands thls -day of , 2010 in Clark County, State of
" Nevada.

EMPLOYER - LAS VEGAS CLUB HOTEL  LOCAL JOINT EXECUTIVE BOARD
& CASINO, LLC dba LAS YEGAS HOTEL - OF LAS VEGAS
BY: /(/

& CASIN
BN e ITS: __ President /-\//

ITS: Secretary-Treasurer
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SIDE LETTER REGARDING EMPLOYEE MEETINGS

The Employer and the Union agree that good employee morale and high productivity are in the
best interests of all parties. In order to encourage good morale and high productivity, the
Employer and the Union agree that upon request by either party, but not' more than once a month,
to participate in meetings for the purpose of discussing those issues. Such meetings shall include
employees designated by the Union, Union representatives, supervisors, and other management
personnel desigriated by the Employer. Union and Employer répresentatives shall attempt to
agree on the agenda-and time schedule in advance. Both the Employer and the Union shall give
due consideration to the views of the employees expressed in the meetings.- Such meetings shall
initially be held in the Housekeeping Department. After a trial period of at least six months in
Housekeeping, such meetings shall upon request by " the “Union be held‘if other depaﬁments
Nothing herein shall in ‘any’ way obligate the: parties tor agree to” modify: any- provision of this
* agreement or'to-agree to any requést or-suggestion which: may be “miade"at such meetings.
Nothing contained herein shall require or prohibit that such meetings be- héld durmg employees’
work time. This shall not prohibit the Employer’ “from holdifig its'own departmental meetmgs for
any departmental employees separate and-- apan “from: the™ departmental meetlngs referénced
hereln-‘*‘ A T - FEEREE

y thelr duly designated representativés have

IN WITNESS WHEREOF th§ arties heret
; 2010 in:Clark County, State of

- hereunto set their ‘hands this -day-of
Nevada

. EMPLOYER LAS VEGAS CLUB HOTEL ’LOCAL J OINT EXECUTIVE BOARD
& CASINO, LLC dba-LAS VEGAS HOTEL - ‘OF LAS VEGAS T \

R . R L :: ; ‘:"‘- ,/,
ITS: Q‘ﬁ) ‘ ITS: __ President /#Z//\

’B‘X’: ‘ ) /‘/p/(%‘v’
ITS: __Secretary-Treasurer
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SIDE LETTER REGARDING. IMMIGRATION

In the event that a post mtroductory employee has a problem w1th his or her right to work in the
United States, the Employer shall notify the Union in writing as soon as the problem is known.
Upon the Union’s request, the Employer shall meet with the Union to discuss the nature of the
problem to see if a resolution.can be reached. Whenever p0531ble ‘the meeting shall take place
before any action is taken by the Employer

As part of the Employer s six (6) month notification process, whenever poseible the Employer
agrees to share W1th the -Union the names of employees whose work authonzat1ons are going to
expire.

Upon request, employee's“‘s:hall_lt)e released for up to five (5) unpaid working days during the term
of this Agréement in order to-attend to Immigration and Naturalization Service (“INS™)
procéedings and‘‘any related matters for the employee only. The Employer may request
verification of such absence.. ... iy

A post-introductory employee who is not authorized to work in the United States and whose
employment has been terminated for this reason shall be immediately reinstated to his or her
former classification without loss of prior seniority provided the employee produces proper work
authorization within twelve (12) months of the date of termination. Employees do not accrue
vacation or other benefits based upon particular Plan policies during such absences.

If the employee needs additional time, the Employer will rehire the employee into the next
available opening 'in the employee’s former classification, as a new hire without retaining
seniority, upon the Former employee providing proper paper work authorization within a
maximum of twelve (12) additional months from the date the employee notifies the Employer
that he or she needs additional time. The parties agree that the employee would be subject to an
introductory period upon rehire in such event.

Change of Status/Immigration. On the day an employee becomes a U.S. citizen, the Employer
will compensate the employee with a one hundred dollar ($100.00) gift in recognition of his or
her citizenship.
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IN WITNESS WHEREOF, t
hereunto set their hands this
Nevada.

day of

EMPLOYER - LAS VEGAS CLUB HOTEL
& CASINO, LLC dba LAS

S HOTEL

78

"BY:
ITS:

- BY: <

p'art'ies(- heretoj by their duly designated representatives have

, 2010 1n Clark County, State Qf

LOCAL JOINT EXECUTIVE BOARD
© OFLASVEGAS

Secretary-Treasurer -~

ITS:
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SIDE LETTER REGARDING VACATION: SCHE‘DULE AND PAY

The Employerand the Union hereby agree that the terms of Sections 11.03 (Tlme of ‘Taking
Vacatlon) and 1 1 04 (Vacatron Pay) may be altered ‘as follows

Trme of Takmg Vacatron - The provisions: of ‘this Section shall remain in' effect, with the
.. addition, subject tothe business needs of the Employer that employees are perrmtted to request
vacation in one-day increments.- R :

 Vacation Pay = Vacation pay shall contmue to be pard by separate ‘check’ 1mmed1ately prior to the
commencement. of vacation. - However ‘in the case of vacation time taken on a per diem basis,
vacation pay, for up to and including four (4) consecutive days taken, shall be paid on-the next
regularly scheduled date for the payroll cycle in questlon

IN WITNESS WHEREOF the\parties’ hereto therr dnly desrgnated representatlves have
hereunto set their- hands thls day of _ ;,J) L 2010 in Clark County, State of
Nevada. Vo P :

EMPLOYER LAS VEGAS CLUB-HOTEL . LOCAL JOINTEXECUTIVE BOARD
& CASINO, LLC dba LAS V AS HOTEL OF LAS VEGAS

BY: e
ITS: Presulent ,Z
ITS: Secretary—Treasurer
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- Side Letter #1 — Bartenders Training Program

The Employer agrees that all Bartenders: hired. by the Employer shall have completed the
Bartenders Local 165 Joint Apprentice Training Program, and passed the craft exam related to
that program, so long as in the Employer’s sole judgment this results in a sufficient supply of
. best qualified applicants. Any Bartender hired or promoted that has not passed the craft exam
will do so within 365 days.of the date of hire or promotion. . Any Bartender:failing to do so will
not be eligible to be employed by the Las Vegas Club as a Bartender. :

IN WITNESS WHEREOQF, the{parties hereto.
hereunto set their hands this \= - day of.
Nevada.

their duly designated representatives have
- -, 2010 in Clark .County, State of

EMPLOYER - LAS VEGAS CLUB HOTEL LOCAL J OINT EXECUTIVE BOARD
& CASINO, LLC dba LAS _VEGAS HOTEL RS OF LAS VEGAS '
& CASINO ' K 2

—BY:

ITS: Q\;% : | .ITS:: ‘\P'r;‘eisident: ] /Z -

ITS: “Se'cre'tar‘x-Treasurer
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SIDE LETTER REGARDING SOUS CHEF CLASSIFICATION
The current Sous Chefs at the Las Vegas Club shall have the option of remaining in the

bargaining unit or being transferred to an open and excluded classification. All future Sous
Chefs shall be in the open and excluded classification.

IN WITNESS WHEREOF, the (parties her%eir duly designated representatives have

hereunto set their hands this | day of | , 2010 in Clark County, State of
Nevada. '

EMPLOYER - LAS VEGAS CLUB HOTEL LOCAL JOINT EXECUTIVE BOARD

& CASINO, LLC dba LAS S HOTEL OF LAS VEGAS

. i
BY: X + b
ITS: =S

~—t

BY: KJMM /Z/ '
ITS President /

BY% L}?W

ITS: Secretary-Treasurer
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