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UFCW Union Local 1657
Local 1657 Reminds You to

- KNOW YOUR RIGHTS

As a member of the United Food and Commercial Workers Union Local
1657, you have the right to representation - a protection enjoyed by Union
members. This right to representation safeguards you from making
statements which may lead to discipline or dismissal and insures that
management and security personnel follow proper questioning procedures.

The following are the steps you should take when maragement or security
personnel wants to question you about an alleged violation of company
policy. Ask if the conversation is disciplinary in nature or involves a
security investigation. 1f the answer is yes, then:

1. DEMAND UNION REPRESENTATION. Your right to Union
representation is not automatic, nor is your employer required to inform
you of this right.

2. REFUSE TO PROCEED WITHOUT UNION
REPRESENTATION. A questioner must be told of your desire for
representation. Refusal to cooperate without explanation can be viewed as
insubordination. If you are refused representation, stay in the room but
remain silent — do not answer or explain your actions.

3. DO NOT MAKE ANY WRITTEN OR VERBAL STATEMENTS
OF GUILT OR INNOCENCE. You cannot be forced to make a
statement. Remember, if you claim innocence you are still making a
statement in a situation where no statement is the appropriate response.

4. DO NOT WAIVE YOUR RIGHT TO REPRESENTATION. If you
proceed in questioning without representation, you have waived your right
to representation and any statement you make can be used against you.

This rule does not apply 10 normal everyday conversations between an
employee and supervisor which pertain to regular job duties or normal
work performance.
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AGREEMENT

This Agreement made and entered into effective July 30, 2005, by and between Bruno's
Supermarkets, Inc., d/t/a Bruno's Food and Pharmacy, hereinafter referred to as the Employer, and
United Food and Commercial Workers Union, Loca! 1657, chartered by United Food and
Ci ial Workers I jonal Union, hercinafter referred to as the Union, wherein provisions
herein are sct forth:

SUCCESSORSHIP

Thns Agreement shall be binding upon the partics hereto, their heirs, executors,
dmi and assigns, all of whom, after the parties, are referred w in
this article ns“purchascr lnlhc event that any orpanoflhe assets of the Employer are sold to a
purchaser as a going concem, the Employer shall require the purchaser s a condition of the sale to
recognize the Union, and assume all obligations of the Employer under this Collective Bargaining
Agreement as of the sale closing date. Twenty (20) days prior to the closing of the sale the Union
will be (i) notified of the name of the purchaser, date, time and location of the closing and extended
the option to artend in arder to receive written notice of recognition, and assumption, (if) provided
with e copies of all documents under which the purchaser will agree to assume lh:s Cullecl.we
Agr and gni I.hebmona.nd(m),, ided with a
byl.he ,.', and the purch ng that ly with, and as par of the
closmg of lhc sale, purchaser will recognize l.he Union, and assume all obligations under this
Col At the sale closing, and as part of the closing documents, the
purchaser shall give written notice of such recognition, and assumptions to the Union, whereupon
the Employer shall be released from all obligations arising h der after such sale closing date.
Thereafter, the purchaser and the Union shall continue to be bound by this Collective Bnrgmmng
Ap=ement until the expiration of its term; provided, | , by mutual agr the p
and the Union shall have the nghl to reopen this Agreement i inall respects cﬂecuve thirty (30) days
after the date written notice is given to the other party, which notice must be given no later than
sixty (60) days afier the closing date of the sale of assets.

The term “sold” or “safe” includes any type of sale, lease, assignment or any other type of
transfer transaction involving the Employer’s facilities covered by this Agreement.

The Employer may require the Union to execute a confidentiality agr asa
to receipt of such documents.

ARTICLE 1- INTENT AND PURPOSE ;

The Employer and the Umon each represents that the purpese and the intent of this

is o p P and k , 10 gnize mutual interest, to provide a
cha.nne.lllunughwluch ion and probl may be itted from one to the other and w
govemn the relationship between the Union and the Employer, to promote efficiency and service and
0 set forth herein the basic agreement. The Employer will meet with the Union on all gricvances
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covering rates of pay, hours of work, and conditions of employment, assure dignity and respect in
the work place for ell employees.

ARTICLE I - MANAGEMENT RIGHTS

control and of the Employer’s Alabama stores and all activities
of the Employermconnca:on therewith which are covered or affected by this Agreement and the
supervision and direction of lbe working force are and shall continue to be solety and exclusively

the functi and gatives of All rights, functions and prerogatives of
management Muchmnolcxprcslynndspeclﬁmllymcwd or modified by one or more explicit
pzovrsmnsoflhstgnummrescrvcdmd ined exclusi ,bylh:" ployer. In no event
shall any right, function or prerogative of g ever be d d or d to have been

modified, diminished or u-npalmd by any past practice or course of condurt Spu:lﬂcally, but
without in any manner limiting or affecting the generality of the foregoing, it is distinctly
mdaﬂnodnnduywdmmuwmtdosmlmemnndslmﬂmbedcmedmmnm
lounpauothmnmmywuyl}:Employﬂ'snghlmnssole ion and jud, to: schedul
and nsxg: l.hc wurk to be pezfommd makc. chnnge and enforee rules and n:gulauons, hire or rehire
d or d ployees for just cause; promote, transfer or demote
cmployecs; relieve employvcs from duty ‘because of lzck of work of for other legitimate reasons;
lcgulmc the qunhty and quantity of work; estblish new shifis or discontinue existing shifls;
the and with whom it will deal; d:t:rmmcdnsnzx:nnd
composition ofits working force; change, bi blish or di inue jobs or op and
determine when and |fvnmrmesmﬂxeworkmsfomea|slmdwh:thcrorm(uryshallbeﬁlled

ARTICLE 11l - DISCRIMINATION

The Employer agrees not to discriminate against, interfere with, restrain or coerce any
employee in lhc nghl 1o form, organize, join or work for the Union. The Employer and the Union
agree not to discril agninst any employee on account of mce, creed, color, religion, national
origin, sex, age and disability. Where the word "He" appears in this Agreemem, the parties agree
that it applies to both male end female employees.

RTICLE 1V - RES] SIBIL, OF THE PARTIES

A It is the intent and purpose of the parties to this Agreement that should eny dispute
arise, it will be resolved by the peaceful and amicable means set out in Article XIII of this
Agxu:n:m,nndfordmmsondumigthchfcoflhuAgm:mdemdmﬂbemﬂnkcs,
P g, work or any other interruptions or

e with the of perations of the Employcr mopemuons.or its facilities.
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B. During the life of the Agreement, the Employer agrees not to conduxct any lockout or
hutd A layoff or reduction of force for lack of work shall not be construed to be a *lockout or
shutdown®.

ARTICLE_V - COVERAGE

The Employer hercby recognizes the Union as the sole and exclusive bargaining agent for
all employees classified as a clerk in of} present and future retail establishments of Bruno's Food
and Drug, Inc. situxted within the Jurisdiction of UFCW Union Local 1657 AFL-CIO with respect
to rates of pay, howrs of work, and all other conditions of employment, excluding the Store
M. the Assistant Store M 1(3), the Co-M: Non-Food Manager(s), Grocery
M Market Manager, C Service M, all Ph is(s), all lmcm(s) all
Pharmacy Student(s), Bakery/Deli Manager, Produce Manager, Seafood Manager, W
Guard(s), and all other Supervisors as defined in the LMRA, as amended.

ARTICLE VI - CHECK OFF OF DUES

The Employer agrees to deduct from my wages, commencing with the next payroll period,
an amount equivalent to dues and initiation fees as shzl.ll be cenified by the Secretary-Treasurer of
Local 1657 of United Food and C ial Work ional Union and remit same to said
Secretary-Treasurer of the Union.

'n\is nul.horiznl.ion nnd i is vo! ily made in ideration for the cost of
and and other activiti dertaken by the Union and is not
oonungcm upon my present or future membership in the Union.
This authorization and assi shall be ir ble for a period of one (1) year from the
date of execution or until the ination date of the Agr b the Employer and Local

1657, whichever occurs sooner, and from year to year thereafter, unless not less than thirty (30)
days and not more than forty-five (45) days prior to the end of any subwqucm yearly period | give
the Employer and Union a written certified notice of ion bearing my si thereto.

The Secretary-Treasurer of Local 1657 is authorized to d:posil this authorization with any
Employer under contract with Local 1657 and is further authorized to transfer this authorization to
any other Employer under contract with Local 1657 in the event that I should change employment.

- In the event no wages are then due the employee or are insufficient to cover the required
deduction, the deduction for such week shall nevertheless be made from the first wages of adequate
amount next due to the employee and thereupon transmitted to the Union.

The sums so deducted by the Employer shall be remitted on @ monthly basis to the Local
Union. It is understood that the Employer’s responsibility for the performance of this service is
strictly limited to the delivery of such dues, initiation fees, and assessments to the Union, and that
- the Employer incurs no liability as the result of inadvertent failure to deduct sums authorized for
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deduction by any employee. The Union will indemnify the Employer for all claims arising out of
the Employer's compliance with the check-off provision.

The Employer shall forward each weck, a copy of the amount deducted from the pay of
each employee to the Secretary-Treasurer.

The Employer agrees that o uniform deduction will be made once cach year on the same
week of each year from employees who have signed an Active Ballot Club Check-Off card and this
money will be forwarded to the Secretary-Treasurer of UFCW Union Local 1657, at no cost to the
Union to make these deductions. A separate check will be issued for these deductions.

ARTICLE VII - VACATIONS

A. Each employee shall receive vacations with pay as follows:
1. One (1) week vacation upon completion of one (1) year of service.
2. Two (2) weeks vacation upon completion of three (3) years of service.
3. Three (3) weeks vacation upon completion of cight (8) years of service.

4. Four (4) weeks vacation upon completion of twenty (20) years of service.

B. Vacations shall be granted from January 1 until December 31, inclusive. The week
in which a holiday occurs shall be excluded from the above. )

C. Pan-time employees shall receive vacation based on the average number of hours
worked in the qualifying year. Pant-time eligibility shall be the same as full-time.
D.  Eligibility
I A full-time employee will be eligible for one (1) week vacation as of their
first anniversary of their beginning date of employment.

2. After qualifying for their first one (1) week vacation, a full-time employee
who has completed onc (1) year of service (but less than three) prior to January 1, is eligible for one
(1) week of vacation as of January 1.

3 A full-time employee will become eligible for a second week of vacation as
of their third anniversary of employment.

4. After qualifying for their first two (2) weeks vacation, a full-time employee

who has completed three (3) years of service prior to January 1, is eligible for a two (2) weeks
vacation as of January 1.
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5. A full-time employee will become eligible for o third week of vacation as of
their cighth anniversary of employment.

6. After qualifying for their first three (3) weeks vacation, a full-time employee
who has completed eight (8) years of service prior to January 1, is eligible for a three (3) weeks
vacation as of January 1.

7. A full-time employee will become cligible for a fourth weck of vacation as
of their twentieth anniversary of employment.

8. After qualifying for their first four (4) weeks vmuon, a full-time employee
who has completed twenty (20) years of service prior to January 1, is eligible for a four (4) weeks
vacation as of January 1.

9. Vacations will be figured on the avernge hours worked in a vacation
qualifying year up to forty (40) hours per week. Employees who average at least thirty-six (36)
bhours will receive a forty (40) hour check.

10.  Any employee discharged for proven or confessed dishonesty shall forfeit all
rights to vacation pay.

E Such vacation pay shall be paid to the employee prior to the start of his vacation, if
requested, and when any holiday named in Article IX of this Agreement falls within the employec’s
vecation, en additional day off with pay shall be added to the employee’s vacation, or pay given in
licu thereof, as if the employee had worked on such holiday.

ARTICLE VIl - HOURS AND WORKING CONDITIONS

A.  The basic workweek for full-time cmployees shall be forty (40) hours, to be worked
within five (5) days or kess, but nothing coritained herein is a guarantee of hours to any employee.

B. All work in exoess of forty (40) hours per week or ten (10) hours per day shell be
peid for at time and one-half (1-1/2).

C.  Employees shall be paid for all time worked.

piay

b. Pant-time /| shall not be scheduled for less than fifteen (15) hours per week.

E1l. No cmployee shall be scbedulcd or called in to work less than four (4) hours per
day, except by agr the involved and the Store Manager. However,
employees may be required to attend a anuriy meeting. Employees who are required to attend
such meetings shall be pald for time spent In ings where their i ired and oot
voluntary; but at no time shall an employee be pald dess than two (2) bours pay at hlslher current
rate of puy.

E-2. Employces 1S years of age shall not be scheduled for more than three (3) hours per
day or past 7:00 p.m. when school is in session. On Saturday and Sunday they can work four (4)
hours or more.
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F. Employees shall be allowed one (1) hour without pay for hunch when scheduled
more than five (5) hours in one (1) day. No employee shall be required to work more than five (5)
hours without 8 meal period, except for the night stock crew.

G. Employces working four (4) hours per day up to scven (7) hours per day shall
receive one (1) fifteen (15) minute rest period each day. Employees working seven (7) hours or
more per day shall receive two (2) fifteen (15) minute rest periods per day.

H. Rest periods shall be scheduled in accordance with the needs of the business.

I The Company will not schedule breaks during the first or last hour of the
employee's work period.

). Full-time employees will be scheduled 10 work forty (40) hours per week.
K.  The Union card shall be displayed in the store.

L Any uniform deemed necessary by the Employer for its employees shall be
furrush:dnndlumdzmdbylheﬁmployu (Thlsdoarmnpplywdx&siummduuorblousc.
etc. that the Comp wployee to wear.) b , where Dacron or similor type
m:l‘orm(smodm.shmjm:km.ac.)m ished by the Employer to employees, such uniforms
shall be lmmdered by the employze.

M. No later than Friday noon preceding each work week, lhe Employer will amrange and
post on a suitable bulletin board in the store a schedule of the employ ng hours for the
following wark week. Such schedules shall list all employees by name, with tlmr starting and
finishing times and days off.

N. Schedule changes shall not be made for any reason other than to mert the reasonable
needs of the store and for emergencies.

0. No employee will be required to work a split shift.

P. AnycmplayeeM:oscwmksluﬂccmmcnecsbeMeenﬂwhomsoflOﬂOpmand
2:00 a.m. shall be paid a premium of forty cents ($.40) per hour for all of the hours of his shift.

Q. If a full-time employee is scheduled to work on Sunday, then during the same work
week they shall receive two (2) consecutive days off (i.c., employoe works on Sunday, will be off
Monday and Tuesday or Tuesday and Wednesday, etc.).

R. Each store will have a suitable rest area or lounge for its employees located within
the store.

S. An empl who has leted the probationary period may request a permanent
transfer. 'nmmqlmmuslbcmunungtolthompan)’lemmomenchsummlha
copy to the Union. Req will be revi with the needs of the business and remain

active for consideration for six (6) months after the date of request.
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T. The Company maintains the right to n-msfer an cmployee within county tines,

unfess the transfer creates an undue hardship for the tployee. In such cases of unduc
hmdshxplthompanymdlthmonsg\:tonwdmdducumUnnnsfcr Two weeks notice will
be given to ¢mploy ily. An loyee may be ferred outside county

lines provided the distunce of the transfer does not exmed forty (40) miles from the employee’s
current store, [n cases of transfer outside county lines seniority will be considered but is not the
g ing factor. Furth an employec shall not be transferred outside county lines more than
once every twelve (12) months unless by mutual agreement.

u. There shall be no duplicating or pyramiding of overtime or premiums.

ARTICLE 1X - PRIOR EXPERIENCE CREDIT

New or rehired employces may be given credit for ﬁrwlom comparable grocery or produce
experience with a supermarket, or przvion: compamble (at least six [6] months) experience other
thao in & supermarket. The experience must be within the last five (5) yun ror Bnmo s

Supcrmlrlu-t;, Inc. eligible rehires and fonr (4) years for afl other credited exp Ty
prior to the dm: of hire or rchm:. To qunhfy for the experi credit, the previ i must
be d d on the Evid and the appropriate documcntanon of pmnom

experience will be madc nmnble to the Union upon request. Where the experience credit is
granted, the new employee will be placed on the appropriate published contract rate of pay, and will
be based on histher experience length of service, progress from that point based on the wage
progression in the wage schedul

Claims for adjustment can be made when an employee becomes aware they have not been
correctly placed on the wage schedule given their level of experience. In any event, the claim must
be made no later than onc hundred twenty (120) days following the adjustment giving rise to the
claim.

When individuals are hired or rehired who have prior experience os covered obove, a
minimum of ninety-five percent (95%) of thase individuals will be hired within the provisions of
the prior experience credit language.

Review Procedure
1. The Company will review, on a monthly basis, the new hires and rehires in Bnmo's-
Alabama.

2. The Company will record the total number of hires and rehires in that period.

3. The Company will then review the number of employees hired above the full-time
or part-time start rate.

4. All eraployees who were not hired in d: with the Iznguage on Prior
Experience will have their rate adjusted, either up or down to the appropriate rate
and retro will be paid to those underpaid.
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S. This inft ion will be made available to the Union for review.

The partics agree that this Article is subject to reopening at the request of either party at the
end of any twelve (12) month period during the term of this Agreement. Upon such request being
made, the patics agree:

1. To bargain in good faith in an effort 1o reach agreement on a new provision
concerning the subject of this Anticle; or,

2 If the parties are unable to reach agr on a new provision the parties will
submit the issue to a neutral arbitrator. The arbitrator will have the authority to only
decide (i), whether this Article shall be continued for on additional twclvc (12)
monlhs,or(n)lfl}:nrbm'alorfndslhmme(‘ pany acted arbitrarily, cap
or discrimi ily in the application of the prior experi aedn,thcpmuuw:ll
revert to the requirements of Article 8-S & T and Article XTX of the 1994-1998
Collective Bargnining Agreement.

Nothing herein will prevent the filing of gricvances st any time during the term of this
Agreement.

ARTICLE X - HOLIDAYS

A. All full-time employees who have been on the active payrol] for more than ninety
(90) days shall receive cight (8) hours pay for the following holidays: New Year's Day, July 4th,
Labor Day, Thanksgiving Day, and Christmas Day.  All pant-time employces who have been on
the active payroll for thirteen (13) weeks or more shall receive four (4) hours pay for the holidays
referred to ahove.

B. Add two (2) additional holidnys as follows:
1. Effective 01/01/2000 full-time employees who have pleted two (2) years of

service from their date of hire, or last date of rehire, will be granted onc (1)
personal holiday of eight (8) hours per year.

2. Effective 01/0172002 full-time employees who have completed four (4) years of
service from their date of hire, or last date of rehire, will be granted one (1)
personal holiday of eight (8) hours per year (maximum of [2] per year).

C. Employees who are scheduled to work on a holiday and who fail to report and
perform such work shall not receive holiday pay.

D. Employees who work on the holidays above shall reccive holiday pay plus
compensation at their regular hourly rate for hours worked.

E. To be cligible for holiday pay an employes must work his lost scheduled day
preceding the holiday and his first scheduled day following the holiday, unless the employee is
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legitimately ill, injured, or excuscd by the Store Manager. Regardless of any provision in the
preceding sentence, to be eligible for holiday pay en employee must be on the active payroll and
forming work for the Employer during either the week before or the week of the holiday.

P

RTICLE X1 - UNION §|
A The Union Security proviso specified in the paragraph below is acknowledged by

th:Umonmdlhe&npluyanspnsmﬂymopu'uuv:beausenlsmnumylolhemnmohhe
State of Alabamna, enacted pursuant to Section 14(B) of the LMRA of 1947. However, should any
Federal or State legislation hereafier fegalize the operation of said Union Security proviso, or any
other form of Union Sccunly. the Employer and the Union agree that said proviso, or other form of

Union S y in the extent permitied by law shall be put into full fomcnndeﬂ'a.‘lasa
panoflhuAgm:membcgmnm,guponﬂ)eaxrhmdnu itted by such enabling legisl
B. It shall be a condition of empl that all employ d by this Agr

who are members of the Union in good standing on the effective date of this Agreement shall

remain members in good standing and thosc who are not members on the effective date of this

Agreement shall, on the thinieth (30th) day following the effective date of this Agreement, and

hired on or after its effective date shall, on the thirtieth (30®) day following the beginning of such

employment become and remain members in good standing in the Union. Forlhepurposc of this

paragraph only, the effective date of this Agreement as referred to above shall be determined in
d with the provisions of the paragraph above.

RTICLE XII -SENIORITY

A. Seniority is defined as length of continuous service, and applies Store, City, County,

then Company wide.
1. Sauontys!mllbcsepmnlcmnongﬁdl-unumdpunumunplaymandshallbe
defined as the tength of i y with the E

for layoffs shall be administered in wcotdamc with “B” of this Amcle.

B. In cases of layoff and recall involving employees whose past performance record
and ability to perform the work without the necessity of training are relatively equal, seniority shall
govemn. The Employer agrees to usc good faith in their judgment.

— C. Employees being laid off shall not be permitted to roll to a p ble job but will
be allowed to roll to a lesser job.

D. All laid off employees shall keep the Employer advised of their current address.
E. _ Seniority shall be broken upon the happening of any of the following cvents:
(1)  Employee(s) discharged;

(2)  Employee(s) not retuming to work within five (5) working days afier written
notice of recall by certified mail;
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(3)  Employee(s) leaving ily (quit);

(4)  Employee(s) who absent themsclves for two (2) days without notifying the
Employer;

(5)  Employee(s) having been out of the Employer's ‘employment due to
reduction of the force for a continuous period of six (6) months.

©6) Absence from work for any reason for a period of twelve (12) months.

Agreed upon seniority lists shall be established and maintained, and such lists shall
be mmlcd to the Union semi-annually (January & July).

G. An employee pr dioa ition outside the bargnining unit can be
mmmdnbargmmngumlwuhomlofmmdbaryxm.ngmmsauumynﬂnsforup!o
ninety (90) calendar days. Any request to retum to the bargaining unit must be in writing.

H. An ! d to a g position outside the bargaining unit who
n:mmmomsdeol‘lhe ha.rgmmns unit for over ninety (90) calendar doys may be retumed to the
ing mit at the d ion of the Employer, but will be granted seniority only for the actun!

time worked under the bargaining unit agreement prior to the promotion and will not accrue
seniority for any time worked in the management position.

ARTICLE_XIIl - PROBATIONARY PERIOD

The first ninety (90) days of eny ncw employees’ tenure shall be considered as probationary.
Employees may be terminated during such period for any reason other than for upholding Union
principles or engnging in activitics of the Union. Probationary employees shall have no seniority
rights, but upon ful completion of said probationary period, seniority rights shall date back
to the initial date of employment or last date of rehire, whichever is later. Newly hired employees
shall not be qualified for holiday pay or other benefits whatsoever during the first ninety (90) days

of employment.

ARTICLE_X1V - DISPUTE PROCEDURE

A. A grievance is defined to be any disagr b the Employer and the Union
as to the interpretation or application of any provision of this Agr The Union reserves the
right to present grievances through its authorized representatives on cither an individun! or
collective basis.

B. Should any difference, dispute or complaints arise over the interpretation or
ion of any p of this A there should be an eamest effort on the part of both

parus to setile such gricvances pmmpdy through the following steps:
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STEP §: Gricvances must be taken up pmmplly, and no gricvance shall be

dlsclmedmﬂth:omlmnd dure has been follow must be p
or di d a1 a confe the aggrieved cmployce, the Shop Slcward and/or

Union Representative, and the Store Manager within seven (7) days after the grievance has
occurred, or the gricvance will not be considered. If the gricvance is not scttled within three
(3) days, it shall be reduced to writing 2nd a copy of the grievance'shall be given to the
Store Manager and then it shall be processed in Step 2.

STEP 2: By confe b an official of the Union, and the District Manager
of the Employer. If the gricvance is not scttled within five (5) days, it may be referred to the
next Step.

STEP 3: By conference between an official or officials of the Union, and a
ive of the Employer.  If the grievance is not settled within five (5) days, it may
bc referred to the next Step.

STEP 4: In the event that the last Step fails to satisfactorily settle the gri and
if the Union desires to arbitrate the issue, the Union shall give the Employer written notice
of its decision-to arbitrate said grievance. The parties shall make an eamest effort to agree
on an arbi to hear said gri and if they cannot agree on such arbitrutor, a list of
scven names of arbitrntors will be requested from the Federal Mediation and Conciliation
Service. Each party shall strike three (3) names from such list, and the person whose name
remains on said list shall be the arbitrator. The cost of the arbitration shall be shared equally
by the Employer and the Union.

C. The Company and the Union agree to refer all discharge and suspension grievances
to the Expedited Arbitration Process. In cases of potential governmental filings (¢.g. NLRB charges
and EEOC charges), such cases will only be referred to the Expedited Process by mutual agreement
between the Company and the Union.

1. All disputes referred to this process will be setiled by the Partics or heard by
an Arbiter within forty-five (45) days of first knowledge or receipt of the

grievance. In such cases, a Union Repr ive or the S y-Treasurer
and a Human Resources Director or a District Manager will present the facts
of the case before the agreed to Arbiter.

2 No bricfs will be submitted but rather final arguments will be presented
orally by the respective parties at the conclusion of the arbitration.

3. The Arbiter will render a written decision and provide a copy to both the
Union and the Company within five (5) days of the arbitration.

D. No action by any employee may be maintained on this except by use of the
above arbitration procedure with the right to enforce the arbitrator’s decision in court.

E. Only grievances involving the same issuc may be heard by the arbitrator at one time
without the agr of both the Employer and the Union.
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F. The arbitrator shall not have the right to change any portion of this Agreement.

G. In the event the Union and the Employer disagree on the interpretation and/or
application of a decision, then both parties shall request clarification from the arbi and such
clarification shall become a part of the decision and shall be binding on the Union, the Employer,
and the employee.

H. The Union shall have the right to d ine if an 's gri is qualified
to be submitted to arbitration by the Union, and such d:t:mlmanon shall be binding on the
cmployee and the Union.

L The Employer shall have the right to cull a conference with the Shop Steward or
official of the Union for the purpose of discussing his grievance or criticism.

) The Swre Manager will grant access to the store and all work areas therein to an
horized Union R ive at any time that employees are working on the premises for the

purpose of satisfying himself that the terms of this Agreement are being complied with.

K. It is agreed that Step 1. 2, and 3 of this Article may be waived if mutually agreed to
by the Employer and the Union in writing.

ARTICLE XV - LEAVE OF ABSENCE

The Employer will grant leaves of absence to employees for the following reasons:
A Injury and lliness
An c'mploycc shall be gmnled a leave of absence to bcgm at a time that the employee’s

hysi such employee should no longer work. The leave will expire a1 such ime
as lhc employee’s physician determines such employee may safely retum to work.

Leaves under A above must be supported by medical evidence and shall be only for the
duration of such illness or injury, but in no event for more than one (1) year, unless extended by
the Employer.

Leaves under A above must be requested in writing.
B. Personal reasons acceptable to the Employer.

Leaves under B shall be granted for not more than thirty (30) days, unless extended by the
Employer.

C. Any employee in the service under the provisions of Federal Law shall be returned
to their job in accordance with such laws.
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D. Upion Business: The Employer shall grant the nccessary time ofl without
discrimination or loss of seniarity rights and without pay to any employee designated by the Union:
(1) to attend a Labor Convention or (2) serve in any capacity or (3) other official Union business
on behalf of the Local Union or Intemational Union, provided the Employer is given at least one (1)
week's notice in writing specifying the length of time off, but in ro casc shall the length of time of T
exceed one (1) year, nor more than one (1) per store, nor more than two (2) per format.

E. Funernl Leave: In case of a death in the immediate family of an employee, the
employee shall be paid for a ble period of abx depending upon the ci but
in no event to exceed three (3) days, provided he/she attended the fineml. In no case will he/she
receive more than their normal week’s pay. “Immediate Family” shall mean Spouse, Parent,
Mother-in-law, Father-in-law, Child, Brother, Sister, Grandparents, Grandchildren, or any relative
residing with the employee.

F. Time spent on leave of absence will not be counted as time worked for the purpose
of wage computation, but will not result in loss of seniority. However, time loss due to injury on
the job shall be considered time worked in wage computation. Failure to report back to work at the
ond nfn leave ol‘ nbscnoe shall rsuh in the employee being considered a voluntary quit.  Any

pling vhere while on a leave of absence shall be considered a
volunl.nry quit except m case such employee works for the Union. The first sentence of this
paragraph shall not apply to “D” of this Article.

G. Upon return to work from a leave of ab the shall be d to the
job previousty held or a job comparable with regard to work and rate of pay

H. Fomily Medicat Leave Act: A leave of absence of up o twelve (12) weeks
(unpaid) shall be granted Inmcmployuewlmhashadone(l)ymrofconunmusmceam who
has warked at least 1250 hours in twelve (12) months prior to the request, pursuant to the basic
provisions of the Family and Medical Leave Act.  Any such ! desiring a leave of ab
may be required to provide advance leave notice and medical ccmﬁumon prior to the leave of
absence being granted, subject to the provisions of the Act. The length of the absence shall be
commensurate with the need.

ARTICLE XV1-OTHER AGREEMENTS

mcE.mployeragreesnollocmammnnyv with its employees,
individunlly or collectively, which in any way conflicts with l.he terms and provisions of this

Agreement.

ARTICLE 1 53 ISES

It is agreed and understood that no merit mise will be given without first receiving
permission from the Union in writing if the raise is greater than one dollar ($1.00) per hour. A
merit raise may be given to an employee no more than one time in any six (6) month period. The
Company will state the reasons for a proposed merit increase in writing to the Union at the time of
making a proposal. The Company will not propose an i for reasons based upon personal
favoritism or other non-job related reasons. The Union will grant permission for merit increases as
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long as the Company has provided a ble basis for the incrense. The Company will provide
the written reasons to the UmmbyfmmllenndmcUmonmll have tea (10) caleudar days from
the date of confirmed transmission to respond to the Company.

ARTICLE XVIIL-JURY DUTY

A. In case any employex is called for jury duty, such employee shall be paid for hours
neoessarily absent from work, less jury duty pay. Such pay shall not exceed the pay for such
cmployee's narmal work week.

B. When an employee is excused from jury service, cither temporarily or permanently
on any scheduled work day, the employee shall promptly report to complete any remaining hours of
his scheduled work day.

C. No employee reporting for jury duty shall be required to report 1o work on such day,
provided they serve more than three (3) hours.

ARTICLE XIX - TIME CLOCKS

Time clocks will be installed in all stores covered by this Agreement. The Employer and
the Union agree that a proven violation of established time clock rules, mclud.mg working before
pu.nchmgmoraﬁ:r punching out, may subject such an employee, i gt to
disciplinary ection up to and including discharge.

Upon request from a Union Official (excluding Shop Stewards), the Store Manager will
make every attempt (o supply the Official with a copy of the current time records for the anployee
that are available from the store Labor Management System. The purpose ofl}us requsx u to
insure that the bargaining unit employee is being paid in d: with i B
agreement and all applicable Federn! Wage and Hour laws.  Infe i d on an individual

employee will be provided within 24 hours; on multiple employees within 45 days.

ARTICLE XX - WAGES

A. Wage rates for specified job classifications shall be as set forth in Schedule "A" &
“B™ attached hereto as a pant of this Agreement, and shall be maintained for the life of the
Agreement.

B. The Union has granted separate and apant from the above paragraph that, the
Company may hire, on a store-by-store basis, at any rate as specified in the progression schedule or
at rates above the progression schedule, and such rate will be the minimum for afl classifications for
that store, as long as the store retnins that rate. When a store raises its hiring rate, all incumbent
employces below the new hiring rte in any classification will move immediately to the new hiring
rate and thereafter progress to the next mte upon completion of the applicable time period required
lomovetn!htn:xtrate Whmnmmllhmsmmkwﬂnwnmmfwwhm
no i employees’ rate will be reduced. The Union will be notified prior to the Company
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increasing the new hire ratc and provided an opportunity to discuss such change prior to
implementation. The Union will also be notified prior to the Company retuming the new hire rate
to the one specified in the progression schedule.

C. When an employee is assigned to a job with a lower rate of pay than his current
rate of pay, the employee will remain on thm mte until the contract rate for his new job
classification, whether part-time or full-time, reaches or exceeds his current rate, then progress
eccording to the proper wage scale. However, employees changing statas from ful)-time to part-
time will have (heir rates of pay changed to the appropriate part-time rate.

D. When administering the length of service increases that come due based on an
employee’s anniversary date (annuolly, six months, etc.), the following procedure will be used.
When that specific calendar date falls on a Sunday, Monday, Tuesday, or Wednesday, we would
implement that increase effective with the Sunday date. Should that date of increase fall on &
Thursday, Friday, or Saturday, we would then impl that i on the following Sunday
date.

ARTICLE XXi - FULL-TIME EMPLOYEES, PART-TIME EMPLOYEES

A. A full-ti } is an employee hired by the Empt to work the basic work
week for full-time employees ns dcﬁned in Article VIII of this Agreement.

B. A pant-time cmploylx ls an crnployoc hired by the Employer to work less lhan lhc
basic work weck for a full-ti 1 , pant-time employees who
thirty-five (35) hours or more per wcck fora conunuaus period of fifteen (15) m::ks shall be
reclassified to full-time status. For the purpose of this clause, hours worked where someone is
stepped up in hours to cover vacation relief, sick lcave replacement, or other such temporary
situations will not be counted in the fifteen (15) week average. During the months of May through
October, it will not apply to students.

C. Part-time employees will be given preference for full-time jobs which they can
perform without training and for which they are available before new employecs are hired.

D. Nothing in. this Anticle shall affect the definition of full-time 2nd part-time
employees as it relates to qualifications for benefits under Articles XXVIII and XXTX.

ARTICLE XXIi[ - SEPARABILITY

Any provision of this Agreement which may be or has been adjudged by a court of last
resort to be in conflict with any Federal or State law shall become inoperative to the extent and
duration of such conflict. Since it is not the intent of either party hereto to violate such law, it is
agreed that-in the event of a conflict b any provision of this Agr and such Federal
Law, the remainder of the Agreement shall remain in full force and effect. The Employer and the
Union agree that substitute provisions shall be written within thirty (30) days to-replace those
provisions coming into conflict with the laws herein described.
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ARTICLE_XXI11 - SHOP STEWARDS

A The Union shall have the right to designate a maximum of two (2) Shop Stewards in
each store covered by this Agreement. The Union shall fumish the Employer with a complete list
of stewards, which will be supplemented from time to time.

B. The stowards, or other individual employees covered hereby, shall not be considered
agents of the Union for the purpose of calling strikes, or causing shutdowns or in any way
interfering with the normal operations of these stores. The Shop Stewards shall perforns their duties
with the least inconvenience to the Employer as possible. The Shop Stewards shall not usc their
position as Shop Steward as an excuse to avoid performing their duties to the Employer.

C. In the interest of p i i lations, the Store Manager will introduce
each rew employee in their store 1o the Umon Shop Steward within one (1) week after the new
employee reports to work. At this meeting, which shall be during work hours, the Shop Steward
shall give the new employee a copy of the contract and shall explain its operation. The Shop
Steward may answer any questions the new employce asks, may request the new employee to join
the Union, and make arrangements for the new employec to become a member.

ARTICLE XXIV - INJURY ON THE JOB

When an employee is injured on the job, there shall be no deduction from the employee’s
pay for the day in which the employee was injured and reponed for medical carc. When such
employee retums to work following the injury, and is centified as ready and able to perform all
regular duties, but requires medical treatment s a result of the same injury, the Employer shall
adjust the work schedule without penalty to the employee, to provide both the time for medical care
and the number of hours of work for which the employee is regularly scheduled.

ARTICLE XXV - BULLETIN BOARDS
The Employer \wll pmwdc a separate bulletin board in cach store. The Union may post

notices y for ng Union busi with prior approval of the Employer. A Union
Store Card and Emblem shall be maintsined on this bulletin board.

ARTICLE XXV1 - REGISTER SHORTAGES

No employee shall be held responsible for pan sh unless adeq procedures have
been established by the Employer and approved by the Umon

ARTICLE XXV - WAGE STATEMENTS

The Employer shall establish regular weekly pay days and fumish to each employee on such
pay days, a wage statement showing the period of time covered, name of the employee, straight
time and overtime hours worked, total emount of wages paid, and itemized deductions made

e ft 1

A similar will be given to the employee on ination of employ
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ARTICLE XXVIIi - HEALTH AND WELFARE

L A-1. The term “eligible employec” shall mean a fulldime employee who has
worked an average of thirty-two (32) hours per week for a period of cight (8) consecutive calendar
weeks (256 hours). Such an anployee becomes :nglblc for health and welfare benefits on the first
day of the second calendar month i diately foll letion of the cight (8) consecutive
calendar weeks (256 hours), and such date shall be mfermd to&s his eligibility date.

A-2. In the case of part-time employees, hired prior to January 1, 2007, the term
“eligible employce” shall mean an employee who has worked an avernge of twelve (12) hours or

more per week for six (6) ve months i di g the first of any month. Such
employaa become eligible for health and wtlfm hmef ts on the ﬁm day of the calendar month
following completion of the six (6) lendar months.

B-1. Fulltime employces bired on or after April 30, 2006 shafl become eligible for
bealth and welfare benefits on the first of the month following letion of six (6)
mounths of full-time service.

B-2. Ia the case of part-time employecs hired on or after Janoary 1, 2007, the term

“cligible cmployee™ shall mean an employee who has worlud an -vernge of twelve (12) bours or more

per week for tweive (12) ive mouths i ng the first of any month. Such

employces become eligible for bealth and wellare benefn: on the first day of the calendar month
diately foltowing pletion of the twelve (12) cousecutive calendar months.

B-3. Employees, upon attnining cligibility, shall have a contribution made to the
Fund based on the average weekly hours worked the cight (8) weeks prior to the first of any month.
Those employees chpblc for a contribution, whose average equals or exceeds thirty-two (32) hours,
shall have the equivalent of a full-ti ion made on their behalf to the Fund. Employees
with an average of less than thirty-two (32) hours but greater than or equal to twelve (12) hours
shall have the equivalent of a part-time contribution made on their behalf to the Fund. Employees
averaging less than twelve (12) hours for the cight (8) weeks preceding the first of any month will
ot be eligible to have a contribation made on their behalf to the Fund.

C-1. As 5000 &s possible after April 30, 2006, full-time participants i Plan B will
participate in a redesigued Plan, Plan A/B. FulHime parudpnnts in Plan E shall remain in Plan E
until sach time as they have thirty-six (36) moaths of parti; ‘Thereafter, full- time employ
will participate In Plan A/B.

Regardlesy of hire date, ro fuil-time employee shall participate in Plan E to exceed a
period of thirty-six (36) months.

C-2. As soon a3 possible after April 30, 2006, eligible part-time employees will be
placed in the curvent Plan A to include a Time Loss provision such as s In the current Plan B.

. Effective 0101/07, eligible part-time employees will be placed in a maslgned Plan
“Lite™,

Effective 01/01/09, eligible part-time employees will be placed in s redesigned Plan as
agreed upon by the bargaining parties,
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) C-3. Fulltime employces hired after on or after November $, 2003, upoo achieving
eligibility, shall qualify for Plan E. Soch employees will continoe to participate in Plan E for thirty-
six (36) moaths.

D-1. The Employer contribution rates will be a5 recommended by (be Fund
Cozsultant and agreed to by the Fand Trustees bat in 00 case to exceed the amonnts shown below.

( After Janoary ‘07 | January ‘08 Jannary ‘09
Ratification
Full-Time Plan § $444.95 $480.54 $518.99 MOBe«
Full-Time Plan 6 $225.03 $243.04 $262.4% MOB**
Part-Time 3 8634 $t17.84 $127.27 $188.18
** Effective 0101709, the ibution may be @ ot to exceed the amount

shown above or decreased up to maximum of eight percent (8%) on the sbove date. Trustees and
Plan Consultam will determine necessity of such increase or decrease and document in writing.

D-2. Employee contribations for Health and Welfare will be effective January of
2007. Those rates will be:

Part-time (employec only) $ 2.50 per week
Full-time (cmployee only) $ 5.00 per week
Full-time (employee & spouse) $10.00 per week
Full-time (employee & children) $10.00 per week
Full-time (family) $12.50 per week
The Company will make contril for eligible employees that walve coverage.
1L A Holidays, vacatioas, and all leaves of absence paid by the Employer shall be

considered time worked (or the purpose of computing average hours worked.

B. Contribations to the Trust Fand shall be continued on behalf of employees
who are [ rily di: uptoa § period of six (6) months.

C. For sll other leaves under the Family and Medical Leave Act, the Employer
agrees to pay the contributions to the Trust Fand for eligible employees on an approved Family
and Medical Leave of Absence, oot to exceed twelve (12) weeks pursuant to the provisions of the
Family and Medical Leave Act.
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E. The Employer shall i diately make ibations on behalf of employees
whe retura to work from layoff or leave of absence due to personal disability.

111 A Employees shall become efigible for benefits in accordance with the “Rules
of Eligibility” adopted by the Trustees or as may be amended from time to time by the Trustees.

w. A The Employer shall contribute for exch eligible employee, effective May 1,
2006, whether fafl-time or part-time, Seven Dollars (57.00) per month to the United Food and
Commercial Workers Unions and Employers Legal Amistance Fund &s provided in the Trust
Agreement.

Effective February 1, 2009, the contribution rate for all cligible employees shall be
increased to Eight Dollars (38.00) per month.

ARTICLE XXIX - PENSION PLAN

A. The Employer agrees to contribute to a jointly administered Trust Fund 1o be known
as the UNITED FOOD AND COMMERCIAL WORKERS UNIONS AND EMPLOYERS
PENSION FUND, the sum of forty-five cents ($.45) per hour, effective February 1, 2004, for all
hours paid, up to and including forty (40) hours a week, for all employees in the bargaining unit
herein described. Contributions for afl employees hired after October 27. 1985 will begin on the
beginning of the next month after their first anniversary date of employ . Hours paid shall
include paid hours of vecation, holiday, and other hours of leave paid for by the Employer. Such
contribution shall be made on or before the twentieth (20%) of each month for the preceding
calendar month.

Additionally, the Employer agrees that they shall be bound by all decisions and
policies made by the Board of Trustees of the UFCW Unions and Employers Pension Fund, as it
relates to employer contributions, benefit design and actuarial methods and assumptions. If the
Board of Tmsws establishes ‘a new contribution rate at any time during the duration of this
Collective B: Agr t, the bargaining parties shall contribute that new rate effective in

the contribution month subsequcnt to the Boa.rd of Trustee's notification.

B. The Trust Agreement and Pension Plan established to this Agr shalt
receive and maintain Treasury Department approval and qualify for the tax cxcmpuon provided for
by the Internal Revenue Code of 1954 as amended, and the regulations and rulings thereunder.

C. The Employer shall begin to make contributions to the Trust Fund on September 1,
1986. In the event that Treasury Department approval has not been received, or contributions to the
Trust Fund are not deductible expenses under the Internal Revenue Code of 1954, as amended, or
the Trust is not in operation by September 1, 1986 for any reason, or if for any reason the Fund
cannot begin to receive contributions by September 1, 1986, then all of the contributions which the
Employer is required to make to the Fund shall be paid into a separate, interest-bearing bank
account until such time as the Trust Fund can receive such contributions and interest. Upon
of monthly contributions the Empl shall report to the Union and the Trust Fund all

hou.rs worked by all employees for which ibutions were required during the preceding month.
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D. On the date the Employer is obligated to make contributions into the Pension
Fund or into the interest-bearing bank account provided for above, the employees covered by this
Agreement upon such date shall automatically cease to participate in the Employer’s Pension

Plan (if any) then in effect. The Union as the bargaining agent for lhc ,.' yees covered by this
Agreement agrees on behalf of each of the said employees who are particip in the Employer’s
Pension Plan that each of said employees in ideration of the Agr -by the Employer to

contribute to the UNITED FOOD AND COMMERCIAL WORKERS UNIONS AND
EMPLOYERS PENSION FUND enabling said employees to participate herein shall then
withdraw from and surrender, release, and relinquish whatever rights, privileges, and benefits he
has, if any, in the Employer’s Pension Plan effective with the duie the Employer is obligated to
make payments into the UNITED FOOD AND COMMERCIAL WORKERS UNIONS AND
EMPLOYERS PENSION FUND.

E. The Employer agrees that any retail Employer who or has da
collective bargaining agreement with this Union or with other Local Unions within the geographical
jurisdiction of the UNITED FOOD AND COMMERCIAL WORKERS INTERNATIONAL
UNION, which provides for comnbuuons to a Pension Fund., shall be entitled to become a

signatory to the Trust Agr d nbove by agreeing to the terms of the Trust Agreement
and is accepted for pau‘ucxpalion in the Fund by Tms!us in accard. with the provisions of the
Trust Agreement.

ARTICLE XXX - TERM OF AGREEMENT

A. This Agreement shall continue in effect from July 30, 2005 through July 28, 2009
and shall automatically be renewed from year to year thereafter unless either party serves notice in
writing to the other party sixty (60) days prior to the expiration date or prior to any anniversary

thereafier of a desire for ination of or for ch in the Agr

IN WITNESS WHEREOF, the said parties have caused duplicate copics to be executed by
their duly authorized officers this day of ,2007.
UNITED FOOD AND COMMERCIAL BRUNO’S SUPERMARKETS, INC.
WORKERS UNION LOCAL 1657 d/b/a Brumo’s Food & Pharmacy, lne.
For The Union For The Employer
Elnise L. Fox Robert L. Baker
President, International Vice President Vice President — Labor Relations

Allen Martindale
Secretary-Treasurer
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Bruno's Food & Pharmacy of Alabama
Wage Rate Progressions
Schedule “A”

7/30/05 thru 7/25/09

Ratification
Part-Time E(T 4/30/06 2807 227108
Stant . 5.85 6.00 6.20
6 Months 6.00 6.15 6.35
12 Months *6.10 625 6.45
18 Months *6.20 635 6.55
24 Months *6.70 6.80 6.90
30 Months *195 *7.95 825
Above Top Rate . . *$.20 M $.15

Part-time employees who go to full-time status shall go the next higher rate on the full-time wage scale
and progress each six (6) months thereafter.

Part-time employees in the part-time wage progression will not move to the full-time wage progression

until they are p d to full-ti ploy status.
Ratification
Full Time EAY 4730706 0807 27/08
Stant 5.85 ,6.00 620
6 Months . 600 6.15 6.35.
12 Months . *96.10 625 6.45
18 Months . **6.20 635 6.55
24 Months *46.70 6.80 6.90
30 Months **7.20 745 7.55
36 Months *07.75 8.00 8.20
42 Months **8.05 8.30 8.60
48 Moaths **8.55 8.80 9.10
54 Months *99.40 9.50 9.75
60 Months **10.80 .10 11.40
Above Top Rate **s.40 b $.25
Department Heads **$.40 $.35 $.35
Assistant Depantiment Heads **$.40 $.35 $.35
Ratifieation | 2007
* Plus $200.00 Bonus * Plus $200.00 Bonus
**Plus $500.00 Bonus **Plus $500.00 Bonus

** Denotes Full-time Bonus * Denotes Part-time Bonus
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Bruno's Food & Pharmacy of Alabama

Apprentice Meat Cutter
Schedule “B~

7/30/05 thru 7/25/09

Ratification
art-Time & Foll-Time EfT 4730/06 12807 127/88
Start 620 6.50 6.75
6 Months 6.50 6.75 7.00
12 Months **/* 6.15 1.00 730
18 Months e/t 115 740 175
24 Months **/* 765 7190 825
30 Months **/*10.80 1L10 1140
Joumeyman Above Top Rate **$.40/*3.20 hadid **$25/°8.15

Clerks who work in the meat market area will progress on the Clerk Wage Schedule.

Meat Cutters and Apprentices must pass o “cutting test” or hold the 24-month rate for a
of three (3) additional months.

Ravificntion
* Plus $400.00 Banus * Plus $200.00 Bonus
**Plus $800.00 Banus **Plus $500.00 Bonus
** Denotes Full-time Bonus * Denotes Part-time Bonus
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Weingarten Rights

To Be Read Word For Word To Your
Employer.

If this discussion could in any way lead to
my being disciplined or terminated or
have any effect on my personal working
conditions, I respectfully request that my
Union Representative, Officer, or Steward
be present at this meeting. Without repre-
sentation, I choose not to participate in
this discussion.
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CHANGING FACES = RISING VOICES ~ A GROWING UNION

UNION LOCAL 1657
“MOVING IN A NEW DIRECTION”

The McAdory Building, Suite 300
2013 First Avenue North
Birmingham, Alabama 35203
(205) 324-1657
(205) 324-5735 Fax
ufew1657@aol.com

OfTice Hours
8:30 AM. - 5:30 PM.

North Alabama Sub-Office Health and Welfare Office

(205) 629-3195 1-800-241-3473

Mobile Sub-Office Legal Assistance Office

(251) 654-0025 Binmingham — (205) 453-0060
Meontgomery Toll Free Number 1-800-331-0052
(205) 324-1657 Pension Office

Pensacola Sub-Office 1-800-241-7701

(850) 937-3538 Vision Care Office

UFCW Union Local 1657 1-800-638-3120

Organizing Office Birmingham Office - Dr. Matthews
{205) 250-7355 (205) 328-1744

ATTEND YOUR UNION MEMBERSHIP MEETINGS!
ELAISE L. FOX
PRESIDENT & INTERNATIONAL VICE PRESIDENT

My Union Represeatative




