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ARTICLE 1

'DEFINITION OF TERMS

11Qeﬁnmgn§

1.1.1

1.1.4
115

116

117

119

1.1.10

f ‘The Agt means Chapter 10.7, Sections 3540 through 3549.3 of Division

4 of Trtle 1 of the Government Code of the State of Calrfornra

Bg_a_d_ as used herern is the Board of Educatron of the Poway Unrﬂed
School Drstrrct S

Lngn_ means Servrce Employees lnternatronal Unron Local 2028

' Qla_ssrﬂg_d_Emp_lgy_ee_ means a member of the unrt

Qrs_mg_t_ means the Poway Unrf ed School Drstrrct

Exgjusjye_agm_es_ematug refers to Servrce Employees Internatronal
Union, Local 2028 S

" refers to-all classified employees who are part of the
Operatrons Support Services unit certified by the Public Employment - -
Relations Board of August- 13,-1988. All management, confidential; and
supervisory employees and all other classified employees are excluded
from the unit. A specrf c descrlptron of the composrtron of the unit is -

: attached hereto marked as Appendrx “A"

_Nggg_nanle_l_temsf shall be lrmrted to matters relating to wages, hours of
employment, and other terms and conditions of employment. “Terms and

:conditions of employment mean heaith and welfare benefits as defined by -
. Section 53200 of the Governmerit Code, leave and transfer policies,

safety conditions of employment, procedures to be used for the evaluation
of-employees, 'org'anizational security pursuant to Section 3546 of the Act,
and procedures for processrng grrevances 3548 5, 3548 6 3548 7, and
354880ftheAct SR , i .

Ee_rmane_nt_ﬁmp]gyee_ is a regular employee who has successfully

‘ completed an rnrtral probatronary perrod

_E[Qnangna_mﬁmp]gye_eﬂ is a regular employee who will become

permanent upon the successful completron ofa prescrrbed probatronary
penod : S _
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1.1.11 BegulaL_Euﬂ_I[m_e_Emmgye_e_ is. defined as a member of the unit who is

assrgned to work eight (8) hours a day over a ten (10) eleven-(11), 0
twelve (12) month annual work schedule

: ' is defi ned as a member of the unit,who'is
assrgned to work less than the regular fuII-trme employee as det‘ ned in
thrs agreement ' T L

1.1.12

'

1.1.13 '_S_th_o_I_Y_eaﬂ refers to the yearly period from July 1to June 30

1, 1 14 _Sﬁmo.my'_' shall be based upon |n|t|al h|re date in probatlonary status

1.1. 15 '_Qays'_ as used in thls agreement refer to workdays unless otherwrse
specrf edie., calendar days.’ "Days" also refers to days in whrch the .
Drstrlct admmrstratlve off ces are open for busrness

122
Pl



ARTICLE 2 .
RECOGNITION AND NEGOTIATION PROCEDURES

21  Recognition

A b s Hd —

7 211 For those employees included in the unit for the negotiations as set
8 : forth in Section 1.1.7, the Board hereby recognizes the union as the
v o "~ exclusive negotiating representative of the members of the unit. All
10 newly created positions. shall be designated as management,
TR confidential, supervrsory, or bargaining unit positions by the

2 , Supenntendent Following consultation with the-union, disputed cases
13 ~ shallbe submitted to- the Pubhc Employment Relatlons Board (PERB)
o ,for resolutron BN

16 212 No other group or organization or representatlve shall be permitted to
17 o engage on behalf of any employee included in the unit in any meeting
s " ‘and negotiating with the district over wages, hours, health and welfare
19 - benefits as defined in’ Government Code Section 53200, leave and
20 - transfer policies, safety condltlons of employment, procedures to be
2 ' used for the evaluation of employees organizational security, and
22 o procedures for processing griévances pursuantto Sections 3548.5,
23 ) 3548.7, and 3548.8 of the Act and other related areas of negotlatlons
4 L ﬁrequrred by blndrng court and/or Callfornla PERB decrsrons '
23
% 2.1. 3 The Excluswe Representatlve recognlzes the Board as the duly elected
27 .. .. representative of the people and agrees to negotiate only with the Board or
28 ~ theduly authorized representatrve desrgnated by the Board to act in its
29 "behalf. The exclusrve representative: agrees further that neither it nor any of
30 its members or agents will attempt to negotiate privately or individually with
3l . _ any Board member or administrator. The:exclusive representative agrees
3?2 ' that neither it nor lts members or agents will attempt to represent in any
33 negotlatlons or gnevances the mterests of anyone other than members of
34 _ : the bargalnlng unlt ' :
35 . i .
.3 22 Negotiations Procedure
38 22.1 On or about April 1, 1997, the exclusive representative shall present to the
39 "~ Board during a public session, in writing; all new proposals covering negotlable
- a0 items whlch are to be negotlated for the successor agreement '
4 :
22 3 IQDIaIm&AgLe.emsm
43 :
44 ' : Dunng negotratlons items tentatlvely agreed upon shall be reduced to wrrtung
13 and mmaled by both partles

16
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3.3

ARTICLE 3
DISTRICT RIGHTS |

It is understood and agreed that the District retains all of its powers and authority to
direct, manage, and control its operations to the full extent of the law. The .only -
limitations. on those powers and authorlty are the express- provrsrons of thrs
Agreement : :

Included in, but not Irmlted to, those dutles and powers are the exclusive right to:
Determine its organlzatron direct the work of its employees determine the times and
hours of operatlon determine the kinds and levels of services to be provided, and the
methods and means of provrdlng them; establish its educational policies, goals and
objectlves ensure the rights and educational opportunities of students; determine
staffing patterns; determine. the-number and kinds of personnel required; maintain the
effic C|ency of district operatlons determine the curriculum; baild, move, or modify
facilities; establrsh budget procedures -and determine’budgetary allocation; determine
the methods of | rarsmg revenue, contract out.work in accordance with current district
practlce provrded prior notice is given to the union; and take any action on any matter
in the event of an: emergerncy as defined by law. .The Board aiso retains the right to

-

hrre cIassufy Iayoff evaluate promote terminate and drscrplrne employees

The exercrse of the foregomg powers, rlghts authority, dutles and responsibilities by
the drstnct the adoption of pollcres rules and regulations, and practice in the '
furtherance thereof, and the use of judgment and discretion in connection therewith,
shall be Irmlted only by the spemf c and express terms of this Agreement and then
only to the. extent such specn’ cand. express terms aré in conformiance with federal
and state law. The exerciseof any rrght reserved to the District herein in a particular
manner or the non exercrse of any such rlght shall not be deemed a waiver of the

' Dlstrrct s rrght
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ARTICLE 4

~ ORGANIZATIONAL SECURITY

The District shall deduct from an elrgrble member's pay only union dues as
indicated on the voluntary payroll deduction assignment form and shall revoke
such deduction within thirty (30) calendar days after an employee 50 mdrcates
revocatlon on the payroll deductron assngnment form

Upon appropnate wrltten authonzatlon from a member of the unit the District will
deduct from the. salary of any member of the unit, and make appropnate

- remittance for. annurtres credit union, charrtable donations, or any other plans or

programs after such deductrons have been approved by the Board of Educatron

!!.'I . [.“: I'.- I"}-V

A4 3 1 Employees who-are members of the Union upon the date of Board

N ratification of this Agreement or who thereafter j join the Union shall
:malntaln their membershtp in the Union for the term of this Agreement. It
is provrded however, nothmg herein shall deprive the employee of the ’
right to terminate Unlon membership within a period of 30’ calendar days
‘|mmed|ately pnor to- the explratlon date of the Agreement '

432 'Any agreement between the Dlstnct and the Unron to extend or roll over

- an Agreement so that a new expiration date i is established shall not
;'depnve an employee of the right to terminate Union membershrp within
. the 30 day penod pnor to the orrglnal exprratron date of the Agreement

The Umon shall indemnify and hold the District harmless from any and all claims,
demands suits, damages, attorneys fees and costs or any other actrons ansmg

: from the provrsrons of thls Artrcle

Pg



" ARTICLE §

L
3 ~ HOURS OF EMPLOYMENT
6 . . . v ey --.' W i ) 4
7 5 1. 1 The regular. forty (40) hours workweek shall consist of five (5) consecutive
8 : days erght (8) hours per day w:th two (2) consecutrve days off
9
10 5.1 2: -Employees worklng four (4) hours or more per day wrll be granted a rest
i "1fpenod I S
13 513 The number of work hours assrgned to'a part-trme posrtron shall be ‘
4 - determmed by the employer -
15" - S N ‘ - -
16 - 514 Employees wull be notlﬂed of their work hours. When there is a'change of
17 . work.hours: of more- than one-half (1/2) hour for more than five (5)
18 ‘ ,',consecutlve worklng days, the’ employee will receive a ten (10) working
19 o -,day notrce before such. change |s made unless mutually agreed to by the K
200 ‘__’semp‘lo fee and the supervrsor f SEEE : .
'g';‘ - 4;.1 The provrsrons of sectlon 5. 1 4 shall be lnapplrcable to work
23 tL.. L jf -scheduile: changes ‘which tradrtlonally occur dunng summer
4 L IR months or penods when school |s in recess ' :
25 I ' SR o
26 - 5.1.5 -:Employees who work a mlnlmum of ﬂve (5) consecutlve hours shall be "
S -rentltled toa one-half (1/2) hour non -paid, duty free Iunch break as close to
s PREES 'jf“the mrddle ponnt as possrble ' ¥ o
0 516 It wrll be the general practlce of the Drstnct to utilize a Monday through Friday
31 o T vworkweek However the Dlstrrct reserves the right. when necessary, to alter
32 - ' the workweek ‘The' workweek for full-tlme employees will include five (5)-
33 S consecutlve days With” two (2) consecutrve days. off unless otherwrse mutually
34 o agreed upon by the Drstnct and employee ’ :
s Do . :
36 5.2
38 521 When an exnstrng part-tlme position is assrgned an increase in time of one
39 - . . -hour or more. per day or when a position. is’ assrgned increased time so -
40 : ’that rtwbecomes ellglble for:health and welfare benef ts, the position. shall
a - -be- advemsed to employees and offered to unit member applicants within
a2 - T the cIassnf' cation.- Inéreased hours.to existing positions of Iess than one
a3 o hour shall be assrgned wrthln the drscretlon of the. Dlstnct
44 o : -
45 - 522, .'Nothrng in, thrs section shall prevent the Dlstnct from creatlng new full-time _ w

46 e ,,or part trme posrtlons in Ileu of mcreasrng hours rn exrstrng posrtrons




f

s Ly e

10

39
40
41

4

43

449

46

523

A unit member who has received a current overall unsatisfactory job
evaluation shaII not be: ellglble for greater assrgned trme as drscussed in

L Sectron 52.1 and 5. 2. 4

5.2.4

_Dlstrrct sponsored and paid extra work ofa temporary nature shall be

offered on a rotating basis to the- most senior unit member within the

.classrf cation.at the work site. Thls section shall not apply to-the catering

programs and A.S.B. sponsored or similar activities where costs are

-ultrmately pard by an: organlzatron other than the Dlstnct
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6.1

6.2

63

6.4

6.5

66

6.7

6.8

69

Except as indicated in 19.4 of this Agreement, overtime is defined as all directed '
work by a unit member in a paid status, in excess of eight (8).hours per day
worked either before or: after the regular assrgned shlft orin excess of forty (40)
: hours per workweek ' : _

Compensatron for overtrme work shall be at the rate of one and one-half (I-1/2)
times the unit member's regular hourly rate. Time and one-half (1-1/2) will be
paid for all hours worked on the sixth consecutive day and double-time wrll be
Apard for alI hours worked on the seventh consecutlve day '

When employees are requrred to work ona regularly scheduled day off, they
shall receive time and one-haif (1-1/2) their regular rate of pay and be
guaranteed a mlnrmum of three (3) hours work -

ARTICLE 6

OVERTIME

- Employees who are requtred to work on a hollday shall receive regular pay for the
_holiday plus time. and" one Kalf (1-1/2) for hours worked dunng the. hollday and are
- guaranteed a mrmmum of three (3) hours work

-Compensatory time off may be substrtuted for overtime pay upon the request of

the employee and the’ approval of the. supervisor. Such time off to be computed
~ at the rate of one and one-half (1:1/2) times the number of hours worked'as .
.overtime.. Such compensatory time .off shall be granted. within twelve (12)
calendar’ months followmg thie month in-which overtlme was worked and wrthout

|mpa|r|ng«the servrces rendered by the drstnct

Overtlme work ata partrcular srte whlch is scheduled on a regular and contrnurng
basis, whether-weekly; blweekly or monthly, shall first be offered on a rotating
basrs to unrt members at the partlcular srte who desrre overtrme work

Addrtronal overtlme work whrch is not fi lled under the provrsrons of Sectron 6. 6 shall

' be drspensed to unit members who have placed themselves on a departmental
overtime list. . Any overtrme work by a unlt member shall affect hls/her standmg on
K the departmental overtlme I|st o R

Procedures whlch relate to the use of overtime eligibility lists shall be developed
in accordance wrth the provusrons contalned in Artrcle 15. 6

Nothrng in th|s Artlcle shall restrlct the nght of management to assign overtime
‘work outsrde any establrshed rotational system when the oveitime work: requrres
particular, expertlse or specral knowledge on the part-of an employee (i.e.
partrcular equrpment operatlon malntenance ora specrﬁc famllrarrty wnth pro;ect
etc ) T . -

.,:f

1
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6 10 An employee who has received a current overall unsatrsfactory job evaluatron shall
not be eligible’ for overtlme work ' '

6.11° "CaII back time" is deﬁned as that time wherem an employee is requested to
: r'return to work after havrng completed an erght (8) hour day.- Persons called' back
shall be. pard a mrmmum of’ three (3) hours atone and one-half (1- 1/2) trmes the
rate of | pay e o :

6.12 Except in unforeseen crrcumstances unlt members shall be grven 24 hours
i advance notlce of overtrme work

6.13 Sections’_6'.2"-‘6.9. are inappllcable to bus drivers.
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7.3

ARTICLE 7 |
. VA'CATION L
Each employee covered by this Agreement shall accumulate vacation as set forth.

below The first date of regular (probatronary) employment with the-District shall be
the basrs for the begrnnrng of a year of servrce for thrs purpose

LE._GIH_Q_SEBAHQEAMQUNMEMAMM

“'One(l)through three (3) j | I‘fTen (10) days per year . 03846 hrs.
}years o A _ per hour '
. Four (4) years through (10) Frfteen (15) days per year - 05769
'ten years U -. hrs per hour
, 'Ele‘ven_(‘l,l)‘;and over o _ Twenty (20) days per year -- .07731 hrs. |
R AR per hour
More than ﬂfteen (15) Twenty-two (22) days per year—- 08462

i “-,years T ~ hrs.perhour

For purposes of thrs Artrcle vacatron credit shall be computed at the employee S
regular hours per day assrgnment o

_ Vacatron dates erI be assrgned as requested if possrble Department work

' B ~loads must aIso be taken rnto consrderatron

7.4

7.5

2 716

Any employee who commences hrs/her prescrrbed vacatron period and

‘subsequently | becomes il subject to hospital confinement or physician's care, or '

bereaved before hrs vacatron period has been 'completed, shall, if requested, be
placed on srck leave or bereavement Ieave as applrcable in addrtron to orin lieu

'of hrs/her prescrrbed vacatron

| Probatronary employees may accrue vacation time but are not entitled to use
- such time until their probatronary perrod has'been successfully completed.
. -Probatronary employees who are feleased prior to-completing a probationary

perrod O, probatronary employees who are not approved for permanent status
are not entrtled to any vacatron days ‘ B :

Vacatron trme may not be accumulated but must be taken before the end of the
fi scal year following the school year in whrch the vacatron time is earned. Wrrtten

requests ‘and’ justific catron for extendrng carryover vacatron trme must be” .’ |
submrtted to the Superrntendent forhis consrderatron thirty (30) calendar days

o prror to the end\of_the fi scaLyear referred to above

CHAEN ...1.4 ’10 . | M "
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7.8

7.9

E %y Bnleyg

If a holiday occurs during the employee's vacation period, such employee, at
his/her optlon shall be either entitled:to a day off in addition to his/her regular
vacatlon or: to an addltlonal day off wrth pay. :

Vacatlon may, wrth the approva‘l of the employer be taken at any time during the
school year. If the employee is' not permiitted by the Employer to take his/her full
annual vacation, the amount not taken shall accumulate for use‘in the next year

or be pald for in cash at the optlon of the employer o

Upon separatlon from service, employees shall be entitled to Iump sum
compensatlon for all earned and unused vacatlon

S i
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8.1

8.2

8.3

_ARTICLE 8

HOLIDAYS .

The foIIownng fi fteen (15) holldays are recognrzed pald hohdays by the Employer‘
durlng the term of thrs contract :

C 'tA: ‘

B.

M.

N

| Alndependence Day

New Year's Day

g :_’Lrncoln 's Blrthday
' "Washmgtons Brrthday (Presrdents Day)
. 'Labor Day | | |

Admrssron Day or an alternate day desrgnated by the
~ _Superlntendent

- »'Mete.ran sDay; L
j'f“f\’(lenn’t’Jr.i'at:-Day A
B ,;I'ha"nksgivinngléy‘
| Day after Thanksglvmg Day
i ’,Chnstmas L

‘ Two (2). days during the wmter holrday at atime desugnated by the
~Supenntendent oL : o

'One day in the sprlng to be deS|gnated by the Supenntendent

:.Martln Luther ng Day

An employee who is not normally assrgned to duty during school recess shall be

~paid for those hohdays occurring during any recess-if he/she was in paidstatus
.on the day precedlng or next:succeeding. the recess Thé tocal holidays shall be
- on days when classes are not in sessron :

Should the Presndent Congress Governor of Callforma or the California State

Legislature declare a public fast, thanksgiving or holiday which is mandated as a

pard hollday for publlc schools such days shaII be- recognlzed as holrdays in

12
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8.6

REET I TR

addition to those holidays Iistéd in Section 8.1. Additionally, all overtime and
holiday provisions of this Agr‘eementshall be observed

If a pald holiday is observed on an employee's scheduled day off, he/she shall
be pald for the unworked hollday or shall be entltled to an addmonal day off.-

lf a pald hollday |s scheduled whlle an employee isona pard Ieave status, then
that day shall not be deducted from the employee 's accrued leave

The specuﬁc dates of all holldays will be established in the adopted school district
calendar. The exclusive representative shall be entitled to have one
representatlve serve on the Dlstrlct Calendar Commrttee

S

13



' Personal Leave

ARTICLE 9
LEAVES OF ABSENCE

Leaves of absence are provided employees of this umt rn order to provrde approved
release from duty for the specrﬁc purpose stated below :

INABILITY TO PERFORM REGULAR DUTIES

Sick Leave :

Industrial Accident and Illness Leave
Personal Necessrty Leave '
General Leave N

-REQUIRED OBLIGATION

Judncral Leave ’-" »

Legislative Leave
Military Leave .-
Bereavement Leave o

IMPROVEMENT OF EMPLOYEE

. ...t I‘ :

Absence for Exammatlon

Leave of Absence Wrthout Pay

Leave to Serve |n an Exempt Temporary or lerted Term Position

‘Nothmg in thls leave pollcy shall prohrblt the Dlstnct from grantlng addrtlonal leaves of
.absence or extensron of trme AR :

9 1 1 Each twelve (12) month cIassrﬁed employee is entltled to twelve (12) days
: of: srck leave: annually. with pay, accumulative without' l|m|t The proration

| is one day per ‘month of seivice, or major portion thereof, for all

,’employees in¢luding those: whose service.is léss than twelve (12) months
, ?annually Credrt for’ Ieave need not be accrued prior to takmg such leave,
- however, new employees may not take over six (6) days of sick:leave until
j-;.‘they have completed six (6) months of service. All unaccrued leave taken -
= ' unc 1S rule shall be deducted from a ﬁnal paycheck

AT
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Proof of iliness or injury shall include notrﬁcatron (if possible, prior to absence) to
the Supermtendent or desrgnee and any further evidence the Personnel Support
Services Department may reasonably require. Persons absent more than five
(5) days, or who exhibit a pattern of abuse of sick leave, shall be required to

submit to the District a practrcrng physrcran s statement (Form B-72) that the

o employee |s it for servrce

9.13

Classified employees who work five days per week for the full year but for
less than a maximum day are entitled to twelve -days sick leave each

. school year of the same Iength regularly worked. Should a classified

employee be transferred from a: day of less than maximum time to one of

. greater maximum time or should an employee be transferred from greater
'maxrmum time to one. of lesser maximum time, time shall be altered up or

. down. ‘Said employee’s sick leave account shall be increased or

9.1.4

9. _1‘_.-5

decreased in direct proportlon to the ratio of trme prevrously worked per
day to time presently worked per day. _

: Classrﬂed employees hlred for less than a full year (i.e., ten months) shall
- earn sick leave in direct proportlon to that-earned by a person employed a
full year in the same position. However, a hew employee of the district
“shall not be eligible to take more than six (6) days, or the proportionate

amount to which he/she may be entitled under this section, until the first

‘day of the calendar month after completlon of six (6) months of active

Regular cIassrﬂed employees shall, once each fiscal year, be credited with

‘one hundred (100) working days of sick leave, inclusive of those granted-
-‘under. paragraph 9.1.3. Any such days of sick leave beyond those

granted under the first paragraph of .this rule shall be compensated at fifty
. percent (50%) of the' employee s regular salary. Paid sick leave under this

" fulé shall not include:other paid leave such as holidays, vacations, or
' compensatlng time off to whlch the employee may be entitled.-

9.1.6

If all avarlable srck Ieave is exhausted, permanent employees may opt to
use accrued vacation for illnéss or injury. Such requests must be in-
writing; accompanied by proof of illness or injury, and submitted to the

Aasslstant supenntendent of Personnel Support Servrces or hrs designee

for approval L

'921

Ellglbllrty for lndustrlal Accident Leave and Industrial lliness Leave

~accrues lmmedlately by vrrtue of employment wrth the employer

; .!5
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9. 2 2 Requrrements are those provrded in compllance with the Calrfornla
: -~ Eddcation CodeStatutes but will not iexceed ‘@ maximum of sixty (60) days
for each industrial accudent or illness. ‘Medical proof of ability to return to .
. work after this Ieave ‘without limitation or rmparrment is required.
Exceptlons may, be made for limited work load consrstent wrth drstrrct
lneeds and at the drscretlon of the employer ' : S

9,;}&2."

o :assrgned dutles

"Personal necessrty shall be stnctly Irmrted to rts common and ordmary

s ‘,_meanrng. to wit: Crrcumstances which are truly unavoidable, beyond the

- “~control of the unrt member and in'the nature of compulsron Leave for
personal convemence ‘civic oF non-emergency reasons; or circumstances
.'.f_'-created by the. chorce of the unlt member does not constrtute personal

- -necessnty Ieave

" A - »:Death of a member of employee's immediate family when
R _i_addltronal Ieave is requnred beyond the employee 'S bereavement
o “’:.».Ieave or. other Ieaves granted by the: employer

" f_. B.:_ - ﬁAccrdent mvolvmg the employee s person or property, or the

: person or. property of a member of the employee S rmmedrate

s C : "Appearance in-any- court or before any admrnrstratrve tribunal as a.
RO ,lltrgant party or. wntness under subpoena or any order made wrth

_A maxrmum of seven (7)days which the unit employee has earned
R ,ursuant to leave of: absence for |llness or injury (sick leave) may be used
- *by he employee for. cases of personal necessrty mcludrng but not limited

5

to any ',[fz

the followrng

3 B -.famrly

! jurrsdrct on

‘* . 16

A _lndustnal Accident and lliness. Leave shall be granted for iliness or
h injury: ‘inéurred- wrthrn the course and scope of an employee s

" B. ~ An employee who has sustained a job- -related injury shall report the
R injury on the approprlate district form as 'soon as possible to the
immediate supervrsor An employee shall report any iliness on the
}appropnate District form to the immediate supervisor as-soon as
4 .‘_possrble of knowledge that the |Ilness is an alleged industrial iliness.

‘ 9 3 1 The employer wrlI grant to each unit employee up to seven (7) days of
e personal necessrty Ieave wrth pay per year deductrble from sick leave.

"

i
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9.4

9.5

‘D, ' Serious illness or surgery involving a member of the'employee’s

- immediate farni_ly.- as verified by'a <medical practitioner:

941

Employees covered by this: Agreement shall be entitled to leave benefits

- covered by law or granted by the Employer. Regularly employed

', part -time employees shall be entitled to all leave benefits granted full-time

employees but such leaves ‘and benefits shall be prorated in the same
ratio as the regular work hours per day, days per week, weeks per month,
or months per year, of such part-time employees-as it bears to eight (8)

" holrs, per day, forty (40) hours’ per working week, working weeks per

942

"month or. twelve (12) workmg months dunng the school year

Each request for leaves of absences by an employee ‘covered by this

Agreement shall be in wr|t|ng on the form provrded by the district. The
' employee shall be advrsed as soon as practrcal of the actron of the
:‘Dlstrict : : -

'General Ieave shall be granted for a thiee month period for physical or

' .mental illness upon proper certification from a licensed medical

. stateor federal law. °

9.4.3

' practrtroner Leaves for physucal disability-including maternity, childbirth,

A

and/or child rearlng shall be provrded in. compllance with the appllcable

'Leaves granted for mental or physical dlsablllty and child rearing may be

renewed for an additional’ penod of up to.one year upon approval of the

‘District.” Medrcal proof of ability to return to work after this leave, without

limitation or’ |mpa|rment is ‘required. Exceptions may be made for limited

. work load consrstent wrth dlstnct needs and at the dlscretron of the

employer

951

952

Unlt members who are required to serve as jurors or to appear in court

_pursuant to a lawful subpoena shall be entitled to leave without loss of

pay except as provrded for herelnafter

1Jud|cral Ieave when granted pursuant to Section 9.5.1 may be granted
' ﬂwnth ‘pay up to the amount of the difference between the unit member's
" regular earnmgs and the amount recerved for jury or witness fees. Al

. witness.or jury duty fees recelved by the un|t members must be remrtted

; ‘ to the Dlstrlct

L

17
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9.7

9.8

9.5.3 Unit members who appear in court under a subpoena must submit a copy
- of the subpoena and/or a court verifi catron of appearance m order to
recelve pay under thrs sectron e : S S

9 5.4 The jury duty or wrtness fee referred to in :Section 9.5.2 shall not include
‘ amounts rermbursed for mrleage meals or other similar rermbursements

955 In the event that a unrt member is requrred to serve as a Juror or to appear
_in.court pursuant toa lawful subpoena for a'daily period of time more than
‘one-half (1/2) the unit members paid assrgnment such unrt member shall

not be requrred to return to work for that day ~»

9. 5 6 Employees who are mformed that they will be released from jury duty too
‘late in the day to be mcluded in the following day s work schedule-shall
mform therr supervrsors accordrngly and shall report to work- the followrng
day ‘ . _

. R
Coy

f9 6. 1 Any permanent classrf ed employee elected to the Legislature may be

granted a leave of absence from duties as an employee of the. lrstrrct
Dunng the term of such leave, the employee may be employed by the
School Dlstnct to perform less than full-time service for compensation and
terms and condrtlons as.may be mutually agreed upon. Within six (6) -
months after the term of office of an employee on leave expires, the
employee ‘shall be entitled ta return to the position held at the time of
€lection; at the salary the employee would have ‘been entitled to if not
absent lf an employee cannot’ be- .placed in a vacant position in- -thé-same
.class’ upon return from the Ieave of absence bumplng and reemployment
nghts shaII prevarl o : . .

;‘9 7 1 Mrlltary leaves of absence shall be granted and compensated in

accordance wrth t e

_|l|tary and Veterans Code

o E} . . . ! . ’. B

9 8 1 Every classrf ed: employee is entitled to a leave of absence, after making

'-appllcatlon not to exceed three. (3) days, or five (5) days if out-of-state
travel or travel in excess of 300 -miles each way is required, on account of
" the death’ of- -any | member of the immediate family: No deductionshallbe
'fmade from the: salary of such employee nof-shall leave be deducted from
" leave granted by other séctions of-this Agreement Employee may be
g %requrred to submlt proof of attendrng the funeral All employees wrll be

: . _18
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9.9

982

9.83

pard straight time hours on such scheduled days of work for which the

employee is excused

Members of the lmmedrate family, as used in this section, mean the
mother father, grandmother grandfather grandchild; spouse, son,

son- |n Iaw daughter; daughter-in-law, brother or sister of the employee or
spouse ‘or any relatrve I|V|ng |n the immediate household of the- employee _

In cases mvolvmg a long-establrshed personal relatronshrp between a
classified employee and an individual residing within the same household,

_bereavement leave may be granted.at the discretion of the assistant -

9.9.1

,superrntendent of Personnel Support Servrces or his designee.

Each member of the unit shall be eligible to apply for a maximum of three
(3) days of Compellmg Reasons Leave annually. For the first day granted
under this ‘section, the unit member shall receive the regular daily rate of

‘pay. Forthe remarnrng two days granted under this section, the unit.

) member shall recerve one-half of the regular darly rate of pay

992

Elrgrbrlrty for thrs Ieave requrres two workdays of advance written notice

“and approval of the principal or supervisor except in the case of an .

- emergency where pnor notrce would be rmpossrble

9.9.’3

Elrgrbllrty for this. Ieave shall be based upon mstances of compelling
personal lmportance ‘which require the unit member to be absent from the

-work site during duty hours. Legitimate reasons for requesting the leave

include unavoidable legal or business transactions or matters mvolvrng

: the unrt members household or famrly

9.9.4 :

Under no crrcumstance shall the unit member be permitted to use

' Compellmg Reasons Leave for the purpose of concerted or individual

work slowdowns or other refusals to perform regular services or any

,aspect of preparatron relatlng to a work stoppage. Also; under no

"-crrcumstance shall Compelllng Reasons Leave be granted for recreational
. purposes or for the purpose of extendlng a holrday or vacatron

995

Al requests for Compellrng Reasons Leave shall be subject to a review by

. the principal or immediate supervisor.to determine complrance wrth the
ellglbllrty requrrements set forth |n thrs sectlon -

19




Tt b, ,ztt) B ST S5 BT (U
e

e LU A
SNt

L&
[y

. 4
-ty

=

W D Ul b
230 = S0

P SN - | R N VY B O T O I
LT~ O S e

IR

>
ba Ot

911

9.10.1

An employee shall be permitted to be absent from duties during working
hours in order to take an examination or to be interviewed for promotion
in the Drstnct without deductlon of pay or other penalty, provided that
‘two (2) days notrce is given to the immediate supervisor. ltis

understood it may be necessary for the employee to clean up prior to
partrcrpatlng |n the mtervrew .

9.11'.1

VB."

_An extended leave of absence without pay may be granted to a
_permanent classified employee, upon the written request of the
employee and approval of the Supenntendent or desrgnee subject to
the- followmg restrlctlons ' : : :

Leave of absence without pay may be granted for any period not exceeding

one (1) year except that leave for mllrtary service shall be granted as provided
by the. statutes of: the ‘State of California and the Mrlrtary and Veterans Code, -

" and leave for servrce in the Pedce Corps or Merchant Marines during time of

natlonal emergency may be granted for a penod notto exceed twenty- four (24)
onths* and ' :

The grantlng ofa leave of absence wrthout pay grves to the employee .
the rlght to return to the posrtron classification held at the time of leave at ~
the exprratlon of the Ieave provrded the employee is physrcally and
Iegally " "able of performrng the dutres requrred

9. 11, 2 The Board of Educatlon may, for good cause cancel any leave of
' : absence by grvrng the absent employee thrrty (30) days notice.

9. 11 3 An employee may make a written request to the Board of Education to

return to.work prior: fo the exprratlon date of'the. leave, WhICh may be
0 edror rejected by the Board .

9. 11 4 Farlure to report for duty wrthrn f ive (5) working days after a leave has

been canceled or éxpires shall be considered abandonment of the -
posrtlon and the’ employee may be terminated by: the Board Thls
provrsron |s not appllcable to mllltary Ieave ~

9. 11 5 If an employee cannot be placed ina vacant position in the same class
- dpon ‘return’ from Ieave of absence, the employee shall have bumping

ma ner .as |f,the employee had been Iard off for Iack of work or Iack of

and reemployment nghts in accordance with seniority, in the same




!

3 9.12.1 Any permanent employee who accepts an assignment within the district to
4 . . an exempt, temporary, or limited-term position shall, durrng such

5 o assrgnment be considered, for status purposes, as serving in a regular

6 - position.and such assugnment shall not be considered separation. from .

7 service. Upon completion of such service, the employee may, with

8 _ management approval return to the employee's regular position. Failure

9 to complete the required service will constitiite abandonment of posrtron
10 - and may be grounds for drsmplrnary action.” :

12 913 unaumgnzeLLAbsence

14 9 13 1 Unauthonzed absence i,s'de'ﬁ,ned as non-performance of those duties and
R responsibilities assigned by the district and its representatives including-all
16 - duties and responsibilities as defined by the Education Code,. Policies of

=~

the Board of Education, the rules and regulatlons of the drstrrct and
, ,'provrsrons of thls Agreement : :

< o

(IO TN TS TN IO L N 1) 'gf [T S I R ]

0 ' 'Unauthorlzed absence may include, but is not limited to, refusals to
! ‘ provrde sefvice, unauthonzed use of srck Ieave and unauthorrzed use of
2 : other Ieave benet'ts : S
] } An employee is deemed to be on unauthorized absence at such time and on
5 ~ such occasions as the-employee may absent him/herself from the required
6 i dutres wrthout prior approval of hrs/her prmcrpal or |mmed|ate supervrsor except
7 ,as provrded for in’ this Agreement ' :
8 . .
29 9.14 EAMLLY&ABE_LEAME
30 : ,
31 9 1 4 1 A_ unit member who has been employed one year as a regular classified
32 “.employee of the District and who has worked at least 1250 hours in the
33 R previous'twelve'(12) month period of employment with the District shall be
34 . eligible for family care leave for: up to twelve (12) work weeks wrthm a
3s, g ’twelve (12) month perlod C
36 ' .
37 9.14.2 Famlly care |eave means Ieave for reason of the birth of a child or
38 C adoptron of the employee s: child or placement of foster child with the
39 -~ employee; leave to care for a seriously ill chrld spouse or parent leave for
40 : : fthe employee s own- serious health condltron :
41 .
42 -9.14.3 When applrcable the Dlstrlct may requrre that a unit member's request for
43 - family care leave be- supported by a certifi catlon issued by a health care

44 provrder of the rndrvrdual requrrrng care.:

- 21
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9.15.3

Unit members granted family care leave must. utilize all available paid
leave and vaéation benefits during the period of leave. Followrng the

i exhaustion of all pald Ieave and vacation benefi ts the unit member shall

be placed on unpaid status for the remainder of the family care.leave. For

purposes of this section;* avarlable paid- leave™ means leave for which-the
'employee meets the Drstrlct's usual requrrements for the use of such

‘:Ieave

9.14.5

9.14.6

Group health plan coverage and premium payments shall be malntarned

,on the same basrs as if the employee were in pald status

The Drstrlct may recover from the unrt member the cost of group health

plan premlum payments pald by the District dunng periods of-unpaid

family care leaveif the unrt member falls to return to work after the

o i ‘explratlon ‘of the Ieave

9151

&gk_l,e_aygﬁan& The'District shall establish a catastrophic illness sick
~ leave bank to which eligible unit mémbers may donate earned and

unused srck leave This donation shall be irrevocable and shall be

-accompllshed by the unit membér completrng a'written form entitled
"Catastrophic liness Sick Leave Bank Donation Fofm." The form shall

clearly state that.the sick leave days bemg donated are irrevocably given

: .to the catastrophic iliness leave bank, and cannot be rescinded for any
A_reason whatsoever. A donation to the catastrophrc illness leave bank -
_shall be:a: general donation, and shall not be donated to a specuﬁc )

:employee for hrs or her exclusrve use.-

9152

‘"Catastrophlc |Ilness" is deﬁned to mean an iliness or injury that is

';expected to mcapacrtate an employee foran extended period of time,
‘ whrch mcapacrty requrres the employee to take time off from work for an

' ‘extended perrod of time, and takrng an extended penod of time off work

_creates a fi nancial hardshlp for the employee because he or she has

- 'exhausted all of h|s or her srck Ieave and other pard leave

-Qoyermng_C_queg The Governlng Commrttee shall be composed of
. fve members REEAES . r

‘,(a) Three urit member s aPpornted by the Chapter Executrve Board
:(b) Two admrnrstrators, .

. .,‘The dutles of the Governlng Commrttee shall mclude the followrng

' ‘._.(a) To approve requests for wrthdrawal from the srck leave bank

LN

2
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(b) To make any additionally necessary governing decrsrons relative to
the operation of the srck Ieave bank.

Governing decisions will be made by ‘consensus, where possible. Where a
consensus decision cannot be reached; the governing decisions will be made on
the baSlS of a majority vote; four votes will constutute a majority.

9154

Quallﬁcatlons to make donatlons A unrt member must meet the following
quahﬁcatlons in order to make an irrevocable donatlon to the catastrophic
lllness leave bank.

: (a) The un|t member must be a permanent classified employee of the

Dlstrlct

(b) The unit member must have an accumulated sick leave balance of at
_ least ten (10) days . at the conclusron of the school year immediately
precedrng .

9.15. 5 Amgum_o_f_D_Qnatlgn An eligible unit member must donate a minimum of

9.15.6

.eight (8) hours of sick leave to the bank. A unit member may not donate
* more than forty (40) hours of accumulated sick leave in any one school

year

All references in this procedure to hours of donations or utilization are

- based upon fulf time employment. Hours of donations or utilization for
- part time employees Shall be’-credited o’r'used on a pro-rata basis.

9.15.7

Maximum number of hours in srck leave bank. The maximum number of

. hours which may be accumulated in the sick Ieave bank is 4000 hours.

9158

;“.|'!ﬂ‘ o -. ‘ [B |

(a) Any permanent unit member suffering from a catastrophic iliness is
. eligible to apply for use of sick leave days in the catastrophic iliness
Ieave bank -

(b). T_obe eligible for use of sick leave bank days, the unit member must
have exhausted all accrued paid leave credits, including all days of
partial pay sick leave, vacation and other forms of paid leave.

(c) Aunit member must use all paid leave credits that he or she continues ‘

to accrue-on a monthly. basis before receiving sick leave hours which
have been donated to the catastrophic illness leave bank.

23
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(d): The maximum number of hours to be utilized by one unit member for a
. single. catastrophic’ iliness shall not exceed 400 hours or 50% of the
total avallable Ieave bank, whichever is Iess

- (e) Any unit member requestlng use of sick leave hours in the ¢atastrophic :

9.15.9

9.15.10

-9.15.11

iliness leave bank must provide the Governing Committée with written
verification of the catastrophic illness. Such verification must be
prepared in writing by a licensed physician of the State of California.
The Governing Committee- may require the unit member who is
mcapacrtated to undergo an examination by a physrcran from a list
supplled by the District, at the District's expense, to verify the injury or
rllness the degree of dlsabrllty and the antlcrpated length of disability.

a) Annual solicitation by SEIU. Contributions for the catastrephic iliness

" leave bank shall be solicited by SEIU during the month of November
each school yéar. The District shall prepare all forms which are to be
used by SEIU for purposes of solicitation. All donation forms must be
received by the Payroll Office of the District no later.than the last

B workmg day m December of each school year

(b) AII requests for'use of accumulated sick leave hours in the
catastrophic illness bank shall be presented in writing to the District |
which-shall forward that request to the Governmg Committee. The

~ District shall provude the unit member with a -copy of this contract
provision.. It shall be the responsrblllty of the unit member to satisfy all
-condrtrons of ellgrbrlrty :

SEIU shall ho|d the District harmless and mdemmfy the District from any
and all claims, attorneys. fees, judgments costs or settlements arising

'from the admmlstratlon of thrs sectlon

The Govermng Commlttee s decrsron to deny a unit member's request for =
donated catastrophrc |Ilness Ieave is f nal and not subject to the grievance

procedure

24
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10.1

10.2

10.3

10.4

ARTICLE 10
R HEALTH‘AND WELFARE BENEFITS

Each eligible member of the unit shall be provided a basrc insurance package.
The basic package shall include major medical, vision, dental, and life insurance-
coverage. Specific benefits of the basic insurance package shall be described in
the District's basic insurance package brochure. Copies of this brochure will be

- ‘drstnbuted to all members of the Unrt as soon as they are completed

Commencrng January 1, 1996 the maximum annual drstrrct dollar contnbutron
for Health and Welfare Benef ts. shaII be as follows: .

(a) $4239 for employees who work between seven and seventy sux hundreds

(7. 76) and elght (8) hours per day

(b) ‘$3900 for employees who work between six (6) and seven and seventy-
o five hundreds (7. 75) hours per day

c) $3094 for employees who work between four (4) and five and nrnety -nine

hundreds (5 99) . hours per day

: The drscretronary funds shall not exceed $2225 00-annually.

' For the purpose of qualrfylng for the above benef ts, only regularly assigned

héurs aré mcluded Extra hours Irmrted term hours and overtrme hours are
excluded - - o :

The Dlstrrcts contnbutron for Health and Welfare Benefits shall be rncreased by

an amount equal to the arithmetic average of the mcreased costs of the two (2)

HMO basrc msurance packages (prorated)

The District shall contlnue the employer contnbutron while the employee is on
paid Ieave status, in the same manner as if the employee had remained in.
regular.service. Employees on dlstrrct approved non-paid leaves of absence, or
retired employees may elect to continue coverage for themselves and
dependents Premiums required’ for coverage must be paid in advance erther
annually, semi- annually, or quarterly ‘ : .

25
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Retlred employees may purchase the basic health pian for themselves and their
ellgnble dependents. Employees must be retired under one of the District's
formal retlrement plan(s) (PERS, PARS, or STRS) early or normal retirement
plan provnsuons be at least age fifty (50) (PERS STRS), or age sixty (60) .
(PARS) or older; and have had ten consecutlve previous years of service with
the District. Retlrees dependents must meet the same-eligibility requirements as

<dependents of active employees Upon attainment of age sixty-five (65), the

retired employee must sign up for Medlcare parts A and B (this applies to
dependents also).- (Retiree coverage is available for the medical, dental, and

.vision msurance) Life‘insurance ceases upon retlrement Premiums requnred for
coverage must. be paid’i in advance either annually, semi- annually, or quarterly.

Retirees may change msurance provrders during the regular open enrollment:
penod If the coverage is allowed to’ lapse |t may not be remstated the: followmg
year or any year thereafter R :

Employees and dependents msurance coverage shall be canceled under the

- followrng condltlons

Af The leave explres and the employee does not return to active duty

B. . The requrred premlu,‘ .payment |s not recelved in the Payroll Department

26
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| * ARTICLE 11
; L TRANSF"ER-POLICY

Bl ’ : ’

s 111 A transfer is defi ned as an employee-lnltrated movement from one posrtron or

6 _ work srte to another wuthln the same classrf catron

s 112 Each permanent unrt member shall have the opportunity to request a transfer.

9 The district shall utilize’ procedures for the handling of transfer requests. Such

10 ~ procédures shall include the use of a form entitled: "Request for Reassignment or
b Transfer" which has been filed with the Personnel Commrssron Such requests
12 shall be operatlve for a perlod of sux months : :

4 113 | When a new posmon is created oran exrstmg posrtron becomes vacant, the

s . district shall first consider voluntary transfer requests from unit members serving
16 ~in the same position’in the: drstrrct The foIIowmg crlterra shall be. consrdered in .
7 determlnrng transfers : - : :

18 : i

19 ‘a. The needs and effi crent operatron of the drstnct as determined by the

20 o .Supenntendent or desrgnee L : :

21 b. ' The recommendation of the current admrnlstrator or supervrsor

2 C. The réecommendation -of the admrnlstrator or supervrsor where the

23 : vacancy exists.

4 d. Evaluations and other records of job performance

25 e. Recent trarnrng andlor expenence relevant to the vacancy

26 f. '

; Aff rmatrve actron consrderatrons

28 ‘ AII other factors bemg equal semorlty shall be the decrdrng factor

30 M1 4 Reassrgnment is def ned asa Drstrrct-rmtrated change of employee work
location. The District reserves the rrght to assrgn and reassrgn employees

;2 ‘ consrstent wrth Dlstrlct needs

4 115 ‘Involuntary Reassrgnment An involuntary reassignment may be requested by

33 . the unit member's pnncrpal or department head when he/she deems a
36 reassngnment would be in the best interest of the’ unit member or the district.
37 Before any request for an mvoluntary reassrgnment is. ‘acted upon, the unit:
38 member must be advised in wntrng by the pnncrpal or department. head that an
39 . rnvoluntary reassrgnment is being recommended and the reasons therefore. .
40 - Upon request, an opportunity will'be provided for the unit member to meet with
41 ' approprlate drvrsron admlnlstrator or the assistant superinténdent for Personnel
42 Support Servrces to discuss the proposed reassrgnment Involuntary '

43 ~ reassrgnments shall not be arbrtrary or capncrous

46

..‘: .‘27



R =TI -G I N S SEPRIX S 10 R

o — .=

>3

L O

16
17
1,8
19
.20

39

44

. ;ARTICLE» 12

GRIEVANCE PROCEDURES

12,1 The Gnevance Procedure is the medrum through WhICh classified employees.
may seek adjustment of complarnts arising out of alleged violations of the
rnterpretatron application, ‘or vrolatlon of thls Agreement Matters excluded from
the Gnevance Procedure e :

1211

1212

Accusatory charges relatlng to the moral or professronal fitness of an
‘employee Such charges shall be processed by the: Board of Educatron

Matters specrf ically reserved for actlon or review by the Personnel
'Commrssron under Personnel Commission rules i in.effect at the time the
-events leadrng to the complarnt occurred. Such matters shall be -

, processed through normal channels by the Personnel Commlssron

1?2.1.3

All other complalnts about the matters of a Board rule or pollcy or

e admrnrstratrve procedure not specrﬁcally enumerated in-this contract. An

) 'employee with such a complarnt should dlrect his/"her suggestions.for

o han e through admmlstratlve channels to the responsrble admrnrstrator

rough the Superrntendent to the Board

Both the employer and the union pledge their contrnurng effort to secure
prompt resolutlon of. employee complaints and grievances and agree that

. .most employment problems should be resolved through Informal
' ,‘drscussron Py

12.2 Le.\'/el I -flnformaI-Resolu‘tron |

An employee shall meet wrth his/her-supervisor to discuss the potentlal gnevance ‘
in‘an attempt to- resolve it mformally If the potentlal gnevance is not resolved at
this' level the employee may proceed to Level II ' S

12 3 Level lI - Formal Wrrtten Procedure :

123I

An employee must rmtrate a formal grievance by filing a completed

:gnevance form. wrth hls/her supervisor within thirty (30) days. of the event
grvnng rise to the' grrevance or within thrrty (30) days of when the employee
“could: reasonably have known or should have known; of the event giving

: 'nse to h'e grrevance - If the grrevance rs not tlmely f led |t shall be deemed

2

'Grrevance forms shaII be provrded by the District. Relevant rnformatron

h ;.obtarned.dunng Level l may be mserted

28
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1.2.3,’2'

1233

12.3.4

12.3.5

{
3

X

Information ¢ coples shall be sent to the assistant supenntendent

Personnel Support Servnces lnformatlon shaII include:

A descrlptlon of the specuf‘ c grounds of the grievance, including names,
dates, and places necessary fora complete understandlng of the
gnevance S .. S :

A listing of the provisions of th|s Agreement WhICh are alleged to have
been wolated or mrsapplred : :

A lrstlng of specific actlons requested of the school dlstnct whlch will

?fremedy the grlevance

A request for a conference wrth the supervusor or desrgnated
'representatlve if desrred o .

if the supervnsor desures he/she may request a conference with the
grievant. If either the grievant or the supervisor requests a conference at
Level Il, the request must be granted. The gnevant the party in interest, .if
any, and-the supervisor may request the presence of a representatrve at

- any conference contemplated by thls subsectlon

The supervisor or hls/her representatlve wnII hold a conference with the

. grievant within ten (10) days after receipt of the written grievance. The
.gnevant the party-in-interest, if any, and the supervisor may request the
) presence of a representatlve at any conference '

The supervnsor or hrs/her representatlve shall render a written decision to
the employee within- ten (10) days after the conference with the gnevant

,Informatlon copies of the decision shall be sent by the supervnsor to the
' assrstant supenntendent Personnel Support Servrces

124 Lexel_UL_Appeal_tQ_tneAssjstam_SypeuntendenL

12 4 1 Should the proposed resolutlon at Level Il be unsatisfactory, the grievant

may, within five (5) days after receiving the written response from the
|mmed|ate supervisor, appeal the decision to the. assistant superintendent,
Personnel Support Servnces The grlevant must state the: gruevance in

' wntmg descnblng
‘ _ 'The vuolatlon or mlsappllcatlon of the contract
The adverse effects upon the grlevant

- The specrﬁc remedy sought

29
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12,42

The specific reasons whyrthe resolutlon proposed by the: supervrsor IS
unsatlsfactory ' : :

The assnstant superintendent, Personnel Support Services, upon receiving .
a properly prepared and f led grlevance will investigate the situation and
prepare a proposed resolutron within ten 10) days. . This proposed
resolutlon will'be in writing and a copy W||| be sent to the gnevant andto
: the supervusor lnvolved o - -

12 5. 1 Should the grlevant belleve that the resolution prepared by the assistant

supermtendent Personnel Support Services, fails. to alleviate the alleged
contract violation or misapplication, the- gnevant may appeal to the Board

, of Educatlon within five'(5) days after receiving the assistant

supenntendent Personnel Support Services' decrsron ‘This appeal must
be filed with the Secretary of the Board of Education. at least five (5) days
. prior to the next regularly scheduled Board meetlng The grievant must
state the grlevance |n wrrtrng descnbmg :

A The vuolatlon or mlsappllcatlon of the contract
) B The adverse effect upon the gnevant
-C.' The specnf ic remedy sought
‘D The specrf c.reasons why the resolution proposed by the assistant
superrntendent Personnel Support Servrces is unsatlsfactory
12.5.2 The Board of Education erl review the case at the fi rst regular Board
' meeting after the item has been placed on the agenda, and give a-final
decision no later: than the hext regular meeting after the |tem first
appeared on the agenda The Board 's decrsuon is fi nal.
12 6 B.epres.ematmn
o 12 6 1 At any step. in thls procedure the grievant may be heard either personally
or may’ ‘be represented by a party-of hns/her own choice: . If the efriployee
_selects a representatlve other than a. unlon representatwe the unlon shall-
be notlﬁed L : : P
;1,,‘32..‘6..2_' The person agalnst whom the grievance is f led, and the grievant, may be

- _represented by no more than two (2) persons of thelr choice at any one
E sessron ‘ '

"t,.‘

30
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12.6.3

Desrgnatlon of the gnevant s representative and/or organization shall be in

- wntmg The desrgnatron shall be filed on the. gnevance form at Level I

127§eneta.LELolrsLon§

1271

Trme allowances set forth in thrs grievance may be extended by mutual

! consent of the grlevant and the school district. -

B

1272
12.7.3
12.7.4

12.7.5

12.76

127.7

12.7.8 -

12.7.9

12.7.10

12.7.11

Any grrevance not appealed to the next step of the procedure within the
prescribed trme limits shall be considered’ settled on-the basts of the '

"answer grven m the precedmg step

Upon request, all parties to the grievance shall make available to other
parties involved, all pertinent information not privileged under the law in

their. possessron or control whrch is relevant to the issue rarsed by the
‘gnevance

All.grievances must begin at Level |, and may be terminated at that level

_by the complarnant's wrrtten or oral statement

A grievance may termlnate at any Ievel (II IV) upon the written request of

the grrevant

The farlure of the grievant to respond to reasonable conference
opportunltres wrthln the tlmellne specrf ed herern shall termrnate the

. grrevance

' By mutual consent of. both partles steps in thls procedure may be omitted.

The employer shall not agree to the resolution of the gnevance until the

" union has received a copy of the grievance and the proposed resolution

and has been glven the opportunrty to fi Ie a response.

Any resolutron of grlevances under thrs sectron erI not be rnconsrstent
wrth the terms of this Agreement '

The partles may mutually request the servrce of the State Conciliation
Servrce for medrtatlon and/or oral recommendations for an unresolved
grrevance pnor to Level IV of the grrevance procedure.

A "multrple gnevance" is an ldentlcal grievance filed by two or more
gnevants atthe same time. “Multrple grievances” must involve identical
factual and contract mterpretatlon issues and must identify all-individual

grievants. “Multlple grievances” may be processed as a single grrevance.

" However, no more than two grievants, selected by the union, may
" represent the group dunng the | processrng of the gnevances

"3
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12;.7-.12 ifa grrevance alleges a vrolatlon misinterpretation or misapplication of an
' ;express term of the Agreement by.a-manager other than the grievant's
|mmed|ate supervisor, such grievance shall be.initially filed at Level Ill.
v The manager who is the: subject .of the grievance-shall be provided wrth a
' copy of the grlevance at the time of filing at Level .

12.7.13 All grlevance heanngs and conferences shall be held during normal
' busmess hours and. employees and their represéntatives shall be granted
reasonable release tlme to attend such heanngs and conference

12.7.14 The second week of wrnter break shall not be counted as work days under
any. provrsron of this Artlcle whrch establlshes a time line for processrng
grlevances Lo

. .‘.
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© ‘ARTICLE 13
| ,EVALUATION PRO'CEURE'S

13.1 The District shall establish and maintain a contlnumg program of employee
3 performance evaluation. The program shall include provisions for preparation of
written, evaluatlons and a means of maklng the results of such evaluatrons known
to the employee ' :

13.2 Performance evaluations for all probatlonary employees shall be submitted to
' Personnel Support Services twice during the period of probationary employment,
normally during the second and fifth months of servrce and wrll be. completed by
the employee s desrgnated evaluator : '

13.3 Performance evaluatrons for permanent employees shall be submrtted to
Personnel Support Services at- least once-during the school year. However,
performance evaluations for permanent employees who have completed service
on Step 5 of the salary schedule shall be submrtted to Personnel Support
-Servrces at Ieast once every other school year :

13.4 ,Specral or supplementary evaluatlons may be made of any employee at any time
" when such evaluatron rs deemed appropnate by the immediate supervisor or
evaluator o : , : _

13.5 Unsatlsfactory job performance or any rnfractron of district regulations or Board Policy
o shall be brought to the attentron of the employee ina trmely fashion. R

136 Reclassrf ed employees shall be evaluated twrce durlng therr probatronary penod

in therr new classrﬁcatlon

1'3.'7 An evaluatron report and conference may be scheduled at any time dunng the year

138 ELQQ_QQHLQ_SJQ_D_QIQUQMLQQ..

13. 8 1 An |mportant part of each performance evaluation is the establishment of
]Ob targets (goals and objectives) for the. comlng evaluation period. .
'Monrtonng or "feedback" systems if any, are to be drscussed at this trme.

13.8.2 Durlng the evaluatron perlod both the employee and the evaluator will
- taKe an active role in assessing the progress achieved in meeting the

establlshed job targets (goals and objectrves) Periodic conferences.
should be held where necessary. Special |mportance should be placed
upon the evaluatof's responsibility to inform the employee of problem
areas in his/her.performance.  If necessary, "performance counseling”
procedures described in the "Guide to CIassrﬂed Employee Performance
vaaIuatlon" should be |mplemented : '
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13.8.3

13.8.4

13,85

1386

13.9

i394

At the end of each evaluatron period, a performance evaluation report
shall be made‘by the appropnate evaluator and discussed in conférence

wrth the employee Such conferences shall be ‘held while the employee is |

|n pald status '

The f naI report shall besigned by both the evaluator and the employee
and. sent to Personnel Support Servrces for mclusuon |n the employee S
' .permanent file. .

1392

. .';supermtendent Personnel Support Servuces

An. overaII performance evaluation rating of "Effective - Meets Standards"
must be mamtalned in order to qualify for scheduled salary step-
mcrements The evaluator must provide a written ‘warning to any
employee whose next scheduled performance evaluation may’contain a
less than sat|sfactory overall rating.’ This. warning must be provided at .
o least srxty (60) days. prlor to the employee s scheduled salary step-
increment. - Advances to the next hlgher step in the salary range may be
, allowed for employees with less than satisfactory performance ratings
upon recommendatlon of the prmcrpal/department head and approval of
the Supenntendent v . .

‘ An employee who has recelved an overall unsatisfactory job. evaluation
~ shall be reevaluated wrthln sixty days for the purpose of monltonng job

_ performance This requurement shall be inapplicable in cases where the
drstnct has commenced*dlsmlssal proceedmgs based upon the current job *<
evaluatlon S Rooew - .

,Where the employee disagrees in part, or totally, with an evaluation

: 'report helshe shall’have the right to-submit a written, signed rebuttal to
~ the report which shall'be attached to the evaluatlon report and mcluded in
- the employee s permanent personnel ﬁle ‘

}Any unresolved dlsagreement or dlspute arising from an unsatlsfactory
performance evaluatlon report may be referred to the assustant

)

i
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14.1

14.2

14.3

14.4

14.5

ARTICLE 14
SAFETY CONDITIONS OF EMPLOYMENT
The Dlstnct shall provrde safe workmg condltrons for members of the Operations
and Support Services bargalnlng unit within the fiscal capabilities of the District
to provrde contlnuous administrative monltonng of worklng condltlons and
correctron of unsafe workmg condltlons . :

An employee wnIl not be dlscnmlnated agamst for reportmg unsafe working
condltlons -

An employee shall not knowingly be requrred to perform work which would be unsafe

for the employee. For the. purposes of defining an unsafe condition reference shall

be applrcable to rules and regulatlons of Cal- OSHA

The partres agree to establlsh a jomt unlon/management safety committee to
meet apprOX|mater every quarter to discuss safety related problems, if any, and
propose recommendations. The committee shall:also discuss legally required
safety. tralnlng for all employees who work with hazardous materials. The ‘
partles shall each select two commlttee representatlves

'In the event a safety complalnt is ﬂled by a unit member with an appropriate

state or federal agency, a unit member selected by the union shall be entitled to
accompany the agency's safety lnspector during’on-site. mspectlons The union
shall be. glven advance notlce of such mspectrons : :

‘l,- X .
o FIRT!
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f ARTICLE 15 - p
SEIU ORGANIZATIONAL RIGHTS

Subject to complrance with applrcable Drstrrct rules and regulations, SEIU shall
be permitted to use school facrlrtres for the: purpose of conducting organizational
meetrngs -Such use: shall be consistent with the provisions of the Civic Center -
Act and no cost shall be charged for such use unless additional set up or
custodial charges are incurred by the District. In such cases, SEIU shall
rermburse the Dlstrrct for such excess costs in accordance wrth current Drstnct
practrce : S L : : - :

15.2 SEIU shall have theright to post and remoyve SElU written materials on

desrgnated District bulletin boards located at each campus and. major work site.
"A copy-of wntten materlals to be. posted on the: bulletrn boards shall be furnished
to the prmcrpal or other desrgnated supervisor. Such materials shall be clearly
ldentrf ed by trtle of the organlzatron and the date of preparatron o

‘15 3 Each school or approprlate work area shall desrgnate a location for receipt of

organnzatlonal matenals It shall be the responsrbrlrty of SEIU to dlstrrbute iits
“owWn, materlal to mdrvrdual employees o :

5. 4 Followrng the fi nal preparatron of thrs agreement the District shall provide a copy
C ~of this agreement to every employee in.the bargaining unit. ‘Any: employee who
becomes a member of the, bargarnrng unit after the initial preparation of this -
agreement shall be provided" with-a copy. of this agreement at the time of -
employment ‘Also; the Dlstrlct agrees to provrde eéach employee in the,
bargarnmg unrt with-a copy of. any wntten amendment agreed to by the partres
dunng the term of the agreement SRR : -

_ 15 5 1 An Employer—Emponee Relatrons Consultatron Committee shall be

A ;establrshed for the ‘purpose of discussing employment related issues of
Acommon concern to unrt members represented by SEIU

15.5.2 'The commrttee shall be composed of not more than three representatrves
crel _from SEIU and not more than three representatives from administration.
- “The assistant: superlntendent of Personnel Support Services shall’'be a -
o ‘-'.-,permanent member representlng admrnrstratron Both the: admlnrstratron
, - nd SEIU may request ‘the: presence of non-employee consultants to
e "attend the commrttee meetrngs S :

o 1553 iMeetrng agenda and the trme of meetlngs shaII be subject to mutual

"‘the partles E =



156 Belease_tme

1
P 15.6. 1 Un|t members who serve as negotiations team members shall be granted
i ' release time based upon a formula'which recognizes time spent in actual
5 - - negotlatlons on a partlcular work day. Under this formula a unit member
6 shall be, requtred to: spend eight hours during a workday on actual
' ,negotlatlons and/or the unit members' assigned duties. Time spent on

§ - non: negotlatlons lunch breaks, travel to and from negotiations and the

9 unit members worksite, planning sessions, not immediately prior to

10 : negotlatlons (one hour maxumum) shall not be counted in the erght hour
i ' requrrement ‘ :

12

13 1‘5_,6.2 Be_l_ea_se_lung[ﬁﬂeyang_ei A steward or representative designated by
14 - SEIL shall be given. reasonable periods of release time to process

15 - grlevances Supervrsors shall be given at: least one day prior-written

16 - -notlce in the event release tlme is requested unless the parties agree

17 o otherwrse The partles shall- attémpt to schedule grievance proceedings -
18 -7 attimes Wthh are least dlsruptlve to the normal operatlonal requirements
T - of the dlstnct :
20
21 156.3 SEIU shall notlfy the dlstrlct in wrltmg of the names of all duly appointed

22 'stewards :

24 157 legn_Acsess

26 15 7. 1 The Board agrees to grant the union representative and/or union steward
27 access to union members’ at their work site during lunch hour, break

28 .. period, or before or after work as long as the employee's immediate

29 . supervisor is previously informed and-such contact does not interfere with
30 - the employee's assigned work or the orderly operation of the District. If

31 - the immediate supervisor is unavallable notlce shall be given to the

32 - .person to whom the superwsor reports :

33 :

34 16.7.2 Concurrent wnth the above ‘the union staff representative and/or union

35 - steward may be granted access to certain areas of the employer's

36 premlses follownng prevrous notifi cation to the employer or the desngnated
37 site administrator where employees are employed when such visits are

38 necessutated by matters concernlng processmg of gnevances

39

40 156.7.3 SEIU stewards and chapter officers shall not engage in Union business

41 * " during working hours except dunng lunch and break periods. Infrequent,

42 - biief, employee lnltlated contacts with Union stewards and chapter officers
43 shall be permltted However it shall be the responsibility of the steward .
44 or offi icer to inform the'i mqurnng employee of the time limitation and to-

45 : contlnue the renderlng of advnce dunng non-duty hours for both

46 ‘ , employees
o Y/
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15.8 Leave for L!‘ nion Busings s

15.8.1 Ten (10) days total unpald leave shall be granted by the District for
.~ employees selected by SEIU to attend SEIU conferences or to participate
in other SEIU actrvrtles _

1582 Leave. granted under this section shall be taken in increments of at least
“.. 0 onel half. (1/2) day and must be-preceded by ten (10) days prior wntten
‘notlce unless there are unusual crrcumstances ‘

15.9 ma_cts;amLEﬁtha_Q!_Laxotts

,.Any work performed by bargalnmg unit members which has been eliminated due
to Iack ‘of work or lack ‘of funds may hot be subsequently performed by.
volunteers “Also, the District will not contract otit work which has been
customanly and routlnely performed by employees who have been laid off or
reduced in Hours. This section shall not be interpreted to restrict the right of the
District to contract out work on a temporary basis to meet the operatlonal needs
of the Drstnct ' ST

15,«_9,1, -The D‘istrict shall notify the Union of all proposed layoffs and ‘reductions in
. hours at least thirty (30) days prior to such layoffs or reductions in hours.
Further, the District shall agree to negotrate with the Unlon over the
‘|mpact of these actrons ' :

- 38
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ARTICLE 16
:\.CONDITIONS' OF AGREEMENT :
The District and the Union agree that itis to their mutual benefit to encourage the

resolutlon of difference through the Meet and Negotiation process. Therefore, it
is agreed that the Drstrrct and the Union will support this Agreement for its term.-

Itis further agreed that once the District has notified the union of overt activities,

then thé Union will assume the responsibilities of monitoring the overt activities
of the members of the. bargamlng unrt as they affect the management and/or
operatron of the Drstrrct : :

Except as provrded in this Agreement; no member of the Union nor any member
of the Board of Education, the Superintendent or designee, shall seek change or
improvement in any provision « of this Agreement for the life of this Agreement.
Further, it is recognized that in-the absence of specific provisions in this
Agreement all other matters are discretionary to the District to the extent that
they are. not contrary to or inconsistent with the specific provision in this
Agreement or State law. Any section contained herein deemed illegal will render
that section or portion-of the section null and void. The district retains its rights to -
amend, modify, or rescind pohcres and practlces referred to in this Agreement in
cases of emergency ' :

It is agreed and understood that there will be no strike or concerted activity to .
interfere with the operatlon of the Drstrlct by the unron or by its officers, agents,

- or-members of the unit.

Exclusive of these lrmrts the District and exclusive representative shall have no
further obhgatron to meet and negotiate during thé term of this Agreement on any
subject whether or not, sard subject is covered by this Agreement.

There shall be signed copies of the final Agreement for the purpose of record for
the Union and the District. Within five (5) days after ratification of this
Agreement, both partles shall meet to arrange for printing and distribution of a
copy of the: Agreement to every member of the unit. The District shall pay for the
pnntrng of the Agreement. The Union shall receive 50 copies of the. Agreement
for its own use, and shaII handle the dlstnbutron of coples to the members of the

unlt

39
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17.2

.| ARTICLE 17

NON-DISCRIMINATION

The Dlstrlct and the exclusive representatlves agree that neither party will
drscrlmlnate against any employee in the bargaining unit because of such

“individual's race, “color, natronal ongm ancestry religion, marital status, sex,

sexual orlentatlon handrcap, age or partrcrpatlon or nonparttcnpatron in lawful
unron actrvmes ’ _ .

Any alleged wolatron of 17.1 above shall not be subject to the grievance
procedures "All such alleged violations shall be processed in accordance with

. the requirements of other agencies duly authorized to consider-such allegations,

i.e., Public Employment Relatlons Board, the Equal Employment Opportumty
Commlssron and Irke agencnes '

40
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- ARTICLE 18 -

.. WAGES

18.1 Salary sghgg‘mg o

18.1.1

1812

Unrt members will be pard az2 percent one- tlme payment based upon the

1995 calendar year payable May 31 1996

Effectlve July 1, 1996 unlt members shall be compensated in accordance

-wrth the salary schedule Wthh S attached hereto as Appendix “B”.

182LszngﬂmLEa¥

1821

The employer agrees to pay a longevity mcrement to each employee
covered by thns Agreement based on the current salary’ schedule step.

A ) -_A total of 2 1/2 percent after ten 10) years with the employer

18.2.2

. 18.2.3

: B . A total of 5 percent after f fteen (15) years with the employer
C : A total of 7 1/2 percent after twenty (20) years with the employer

s R A total of 10 percent after twenty-f ve. years with the employer.

Longewty mcrements shall be pald effectlve on the employee s annual

B anmversary date of. employment with-the district.

'An employee who is promoted to a classrf cation allocated to a range with

a higher maximum ‘salary shall be placed on the step of that range which

" most; closely approxlmates 8.-percent in amount above the employee's

1831

1832

18.3.3

salary prlor to promotron exclusrve of specral pay addrtlves

' 183nghmrﬁerenml

"-A nlght differential of 5 percent is establlshed to compensate for all shifts
. that have 50° percent or more work between the hours of 5 p. m. and 8-
: a m. : ‘ ’

lt is understood that anyone recelvrng time and one-half (1-1/2) from

*his/her regularly schieduled worklng hours WI|| not be compensated for the

mght drfferentlal percentage

In addltlon any regularly scheduled employee whose job performance

- -constrtutes more than ﬁfty percent (50%) of hrs/her time between the

et
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186

hours of 5 p.m. and 8 a. m in a regular month will be compensated wuth a
nlght dlfferent|al ' SR .

184 Ru;e.lmre.as_es

The Board may increase the salary range for any classrf cation in the unit after
'consultlng wrth the Exclusrve Representatrve :

18.5

The Dlstnct and employee contrlbutlon rate for Public Agency Retirement
System w1ll be: 3 75%. The Dlstrrct agrees to pay-any increase in "individual
1 partucnpant servrce fee" that occurs wrthln ﬁve years of January 1, 1992

_Except for employees covered by Section 19.4 any employee who, because of a -
work: assngnment out of county, is required to have meals away from the district
oris requrred to be: lodged away from home, shall be reimbursed for the actual
and: necessary costs as predetermrned by the’ Employer Every effort will be
made to process clarms as soon as possuble after recelpt from claimant.-

kv‘}

Unlt members wuth a work year of nine and one-halif (9 1/2) or ten (10) months
wrll have the optlon to recelve twelve (12) equal warrants.

. :l

18.8 ' Unifo ms: EANT T

The Dlstnct and the Union have developed a detailed Side Letter of Agreement
regardlng umforms safety glasses and related matters. Copies of the Side
Letter of Agreement shall be dlstrlbuted wrth coples of the Agreement

18.9.1 LThe Drstnct contrlbutron rate for mdtvuduals covered by PARS shall be
R »3 75% The employee contrlbutlon rate shall be 3. 75%

18.9.2 "The Dlstnct agrees to pay any increase in the lndrwdual partlcapant service
e ’fee that occurs wrthln f' ive years of January 1, 1992. :

1893, Any changes in the plan or fees will ¢ cause automatrc reopening of
T -,_fnegotlatlons of the prowsrons of. 18 9 of thlS agreement




18.10 Mileage - -
Employees required to travel to more than one site to complete a single
assignment on the same day shall be reimbursed for mileage at the Board

approved rate and shall'be in paid status during the period of required travel.
Nelther an employee S break nor Iunch penod shall be allocated as travel time.

18.11 Bes:las.&rﬁsanon_lmp_ememmm

10 ReclaselﬂcatiOn' Stu"dy' to’ be implémented as follOwe':

L & ~d O v B s 1Y e

o ‘ ' . .(a)" 'Posmons to be placed on recommended fanges at step whrch most
13 N closely apprommates but is not Iess than employees current
14 ..t salary. :

16 (b)) . Impl'ementation,upon a'pproval ofthe Board.
18 (Ao)A lncumbent employees in posrtlons wrth job descnptlon modification

19 : l;wull be grandfathered

. ~é, e
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1921

ARTlCLE 19

S ;,' TRANSPORTATION DEPARTMENT PROVISIONS:

Bus dnvers who are called in and are drrected to work during unscheduled
hours shall receive a minimum of two hours pay so long as’ the work
durrng unscheduled hours takes place durrng a time segment which is
separated by more than 30 minutes from the bus driver's regular assigned

hours on the partrcular work day. Thrs does not apply to those instances’

eﬁa‘drlver has placed hlm/herself on: a llst and is wartrng for available

Bus drlvers who drrve fi eld trlps on Saturday Sunday or a hollday shall be
guaranteed a mrnrmum of three hours of pay for aone way trrp

19 2 2 Bus drlvers who dnve f eld trlps on Saturday, Sunday, or a holiday shall

be guaranteed a mlnrmum of f ve hours of pay for atwo way tnp

19 2 3 Management shall have the drscretlon to determlne whether the bus driver

1931

s requrred to remain for the duration of the scheduled activity. If the bus
drrver is requrred to stay the bus driver shall receive payment | for the
for the guarantee descrrbed above whichever is

actual hours of servrce (o]
greater S S

Bus drrvers shall be allowed 15 minutes to check out mini-buses (32
passenger capacrty or less) and 20 mrnutes to check out buses (more
than 32 passenger capacrty) " a :

19 32 4 Bus drrvers shall be allowed 15 minutes to check out buses equipped with

hydraulrc brakes and 20" minutes to check:out air brake equipped buses.
“Buses with hydraulrc brakes and a capacrty of larger than 32 passéengers
shall be allowed 20 mrnutes Buses with dual air brake systems having
large capacrty arr tanks that reqwre dralnrng shall be allowed 30 mmutes

S _.44
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195 Mld_day_Buns

.the remalnder of th' ' bid:p

194 BJJS_QLDL&I_OALELDIQDLIHD_HQHLS

Dnvers requrred to be temporanly relocated overnrght shall be paid a
business strpend equivalent to the hourly rate of Range 24, Step 5 of the

' salary schedule in lieu of reimbursement for actual expenses commencing
at the time: they clock in for the trip and contrnurng until the time they clock
_out at the completlon of the trip. Meals and lodging will be paid by’ the .

. employee Lists for field tnps shall be posted weekly showing -
. accumulated hours. The rate of payment based on the total number of
; hours worked shall not |mply that the driver is oblrgated to Dlstnct '
f;responsrbrlrtres the entlre Iength of the trip. . S

' HQJ.LBS_QN_DJJ_‘U_l}_C_C_B_lZJL Dnvrng hours and on-duty status begin

- at-a point foIIownng erght consecutive hours off diity, except as provided in
- subsectron (b) (3) Driver's hours shall be regulated from the trme a dnver
o _ﬁrst reports for duty for any employer as follows :

Y School Buses School Pupil Actlvrty Buses Youth Buses, and
Farm- ‘Labor, Vehicles. .The driver of a school bus, SPAB, youth
bus, or farm labor. vehrcle shall not drive more than 10 hours.

_;wrthrn -a.work period or’ dnve after 16 hours have elapsed since-

o rst reportrng for duty SR ~ S

:_The transportatlon drrector or his/her desrgnee shall appoint a lead bus
‘ .f -:drrver for overnrght tnps when two or more buses are- mvolved inthe: trip.

"Mld day" Runs are defined-as those whrch occur- after the morning runs and
before- the afternoon funs: ‘When they are not "connected" to either a morning or
afternoon run; but requlre the bus drlver to commence a separate tnp, they will -
be compensated wrth a mrnlmum of one (1) hour . : 4

Drrvers who have chosen a Mld-day Run as part of their bid package will be
allowed to take their Mld-day Run off to do a ﬂeld tnp not more than twenty (20)
tnmes dunng the school year Ty , :

‘There shall be a one (1) hour guarantee for the Mrd-day substrtute runs.

Commencmg wrth the first: day of school the Mld-day Board shall rotate through

- the Irst contrnuously, beglnnrng wrth the most senlor dnver

Dnvers who have placed therr names on the Mid- day Board must check their names
off by 9: -00. a.m.:if they do not wrsh to.take' a Mld-day Run that day. Failure to check"
their names: off by: 9: 00 a'm: fo ,three (3) tlmes removes therr name from the list for
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Drivers requestlng sick leave, personal necessity leave or vacation time for mid-
day runs must take that leave in conjunction with either their a.m. or p.m. run.

. The exceptlons to thls are for emergenmes and for doctor s apporntments with '

196 B

;venfcatron L Co L '

; 'The school bus drrver behlnd the wheel evaluatlon form shall be the form agreed
. to.and. dated March 19 1992""Any changes to thls form wrlI be by mutual
consent of: the partres

19.7

The Transportatlon Department will provrde a relief drlver for camp trips when it

*. is hotified-by: the school that: they W|ll not provide adult supervisors on the buses.

..., This.does. not commlt the llstrlct to prowde the trarnmg nor does it establlsh ' ,;
, ~such practlce D : ‘

: t“ps and: assrst the dnver"

Relief drivers, when. not dnvmg ‘will assume the role of adult supervrsor on these
student supervrsuon

The maxlmum amount of hours pald for Transportatlon Department sponsored

‘instruction for rénewal classés.for active school bus drivers-(commercial driver's

license; H.P.H., first aid, pre-trlp inspection training) will be fifteen (15) hours.

i

Operatrons on the last day of school before summer recess will be as follows

| (:ai) Bus dnvers wnll be pald thelr bld tlme on the: Iast day of school

(b) - Dnvers erI be assugne""

1”1816,d d;u,tles throughout the day at the discretion
ofthe Dlstrlct L T

]

;‘ (. The work schedule and assrgnment of extra routes and fi eld tnps to

3."{19.1'6' R

- allowrng the bus drlvers tofi.;‘

~ drivers who are avallable will-be done by the operations supervisor and
erl be posted by noon on the Monday precedrng the Iast day- of school

ROUTE SELECTION Route selectlon will continue to be done by seniority
"package" thelr own routes by placmg together the
) e
24
A
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FIELD TRIP SELECTION The practice of allowing the drlvers to select field -
trips on a-rotational basis will contlnue The mrtral rotatron erI be by. senronty
and then by accumulated tnp hours ' el : S

The detarls of the above procedures shall be in accordance with departmental

procedure as agreed upon and formulated durmg the 1989-90 school year. Due

to the complexrty ‘and changing: demands of a-transportation program, changes

to the. above |tems may become necessary and will be subject to the meet and

confer process prior. to. |mplementatron The parties shall meet and confer
regardmg problems whrch develop rn the admlnrstratlon of this agreement

vyaﬂ'ab:‘l'e“ffB 'Q.:!:Il"i u L

Management may. create posrtlons with a minimum of four (4) hours that do not
have a scheduled route. Each such assrgnment shall be posted for blddrng wrth
specuﬁed trmes rand hours i : L : :

R A
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" ‘TERM.OF AGREEMENT.
20.1 This Agreement shall becom_e effectlve on July 1, 1995 and shall contlnue in
’ effect untll June 30, 1997 ST ,

IN WITNESS WHEREOF the partles hereto have caused this Agreement to be
sugned b "“thelr duly authonzed off cers B

For. the’ : :
Board of: Educatlon of o Service Employees International
the Poway Unifi ied” o Umon Local 2028 '

. School E)lstr' N AP R

Mé}/fl ‘Grillo/ Executive Director

<
L ., P
i
) e
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~ Shall EXCLUDE

APPENDL’)&:’ AR

' MEMBERS OF THE OPERATIONS SUPPORT SERVICES UNIT SHALL INCLUDE

g Lead Food Servrces Assrstant AN A' :
Food Services Assistant. lI '
Food Services Assrstant l
Senior Mechamc

' Mectianic - :
Automotrve Parts: Buyer/Storekeeper
Assrstant Mechamc d
Servnce ‘Worker. -
Drlver lnstructor
Bus Driver. -, e U
Beliiid the- Wheel lnstructor S
Bus.Custodian - . ' ‘
Sprinkler Repair Tech 1.
bprmkler Repalr Tech 1

"Lead Groundskeeper T

" Turf Equrpment Operator". RN
Groutidskeeper * ~*

' Storekeeper Do A

Food Servrces Warehouse Operato ;

Ware ouse Worker g

Semor'Custodtan =
. Athleétic. Equrpment»Attend/Tramer‘;
. Eqmp/Tool Room Attendant s
Custodlan - T :
: Lead Arr Condmomng, Heatmg, Refrtgeratlon Techmcran .

Carpenter
Locksmtth

Pamter/Glazler S
"Sr. Project; Control_ler TR
. Project Controller “- = "7 = .
Maintenance‘Worker- i o R
'Mamtenance Workerl -

employees Dot 1




- Telecommumcatrons Technicnan

i Carpenter

: ~De|rvery Worker

POWAY UNIFIED S_CHOGL DlSTRICT a

BOARD POLICY

" Artlcle 4 0 PERSGNNEL SERVICES

[issueNo. 39

Orlgmator Assistant. Supermtendent/PersonneI Suppon
X Servrces

Electromcs Technrcaan

Lead Moblle Repalr Umt
EIectncuan e
Plumber

Locksmith:
Pamter/Glazrer
Pro;ect Controller
Mamtanance Materials

‘Maintenance’ Worker:ll--
Mamtenance Worker |

e followmg long service increments: shall -apply:

2-112:% increaso at the‘conclusion’ ol len { 10) years: of servroo

P2 1I2 % increase at the conclualon of fifteen:(15) years of sarvice '

21724 % Increase at the condusnon of twenty.(20). .years of; servroe
2 1/2¢ %Llncreaso at'the conclusron of twenty (25):years.of servuce

-

Date: 5/96 Page 1 of 4
References: - Appendix “B"
a Lead Food Servrces?&ssrstant ‘Wonthly Rate: .~ Hourly Rate
Food:Service;Assistant i s . ©o
Food Servce Assistant | PR B R RN | 5 1 2 3 4 5
» TATION - 1340 1417 1489 1564 1644 7.78. 8.8 B59 0902 948
- SemorMechamc N 1383 - 1453 1526 1604 1685| 7.98 8738 880 925 972
Méchdnic : < 1417 1489 1564 1644 1727| 818 859 902 948 996 .
Automotrve Parts Buyer/Storekeeper' 1453 1526 1604 1685 1770] 8.38 '8:80 925 972 10,21°
Driver Instructor ' 1489 1564 1644 1727 1814| 859 '9.02 9.48 9.96 1047
‘Assistant Mechanic 1526 1604 1685 {770 '1860] 880 925 972 1021 1073
‘Service Worker .. 1564 1644 1727 1814 1906] 9.02 948 9.96 1047 11.00*
Behing the Wheel- Instructor, - 1604 1685 1770 1860 1954 925 972 1021 1073 11.27
Bus Driver : 1644 1727 1814 1906 2003 948 9:96 1047 11,00 11.56
Bus-Custogian . 9] 1685 1770 1860 1954 2053 9.72 1021 1073 11.27 1184
: NP 20| - 1727 1814 1906 2003 2104] 9.96 1047 1100 1156 1214
Lead Grounarskeeper 1770 1860 1954 2053 2157 10.21 10773 11.27 1184 1244
Sprinkler-Repair Tach il . S 1814 1906 -2003 2104 2211|1047 11.00 1156 1214 1276
Sprinkler Repair Tech I~ « ".- 1860° 1954 2053 2157 2266| 10.73 11.27 11.84 1244 13.07
Turf Equip. Operator U 4]~ 1906 2003 2104 ' 2211  2322| 11.00 11.56' 1214 12.76 13.40
Groundskeeper Il 5" 1954 2053 2157 2266 2380| 11.27 11.84 1244 13.07 13.73
A,Groundskeeper. 2003 2104 2211 2322 2440| 1156 12.14. 12.76 13.40 14.08
12053 2157 2266 2380 2501 11.84 12:44 13.07. 13.73 1443
Ttorekeeper . | 2104 2211 2322 2440 2564| 1214 1276 1340 14.08 14.79
Food ServicesWarehouse Op‘ . 2157 2266 2380 2501 2628| 1244 1307 13.73 1443 1516
WarehouseWorker - 2211 2322 2440 2564 2693| 1276 13.40 1408 1479 1
- 2266 2380 2501 ©2628. 2761 13.07 13.73 14.43 1516
. 2322 2440 2564 2693 2830|1340 14.08 14.79 1554 1633
23800 2501 2628 2761 2900| 13.73 14.43 1516 1593 16.73
_Lead Custodlan ) 4] - 2440 2564 2693 2830 2973 14.08 14:79 1554 1633 17.15
Senior Crew Chief - 35| 12501 2628 2761 2900 3047| 1443 1516 1593 1673 17.58
" Crew:Chief - | - 2564 2693 2830 2973 3123| 14.79 1554 16:33 17.15 18.02
Custodian 7| 2628 2761 2900 3047 3201|1516 15:93 16.73 17.58 18.47
‘ 12693 2830 2973 3123 3282 1554 16.33 17.15 1802 1893
[ R i 39| - 2761 2900 3047 3201 3364 1593 16.73 17.58 18.47 19.41
Tead HVAC&Refrugeratlon 2830 2973 3123 © 3282 3448|1633 17.15 18.02 1893 19.89
Technician~ = - * 2900. 3047 3201 3364 3534| 16.73 "17.58 18:47 19.41 20.39
' HVAC & Refrigeration. Technician ' - . 3123 3282 3448 3622| 17.15 18.02 18.93 19.89 20,90
Gomputer Repaif Techmcuan_ : 3201 3364 3534 . 3713| 17.58 18147 19.41 20.39 ;’2’1..4'2‘
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