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ARTICLE 1
AGREEMENT
This Agreement is entered info by and between the Fontana Unified School
District (hereinafter referred to as “Di‘str'iét”)_ and the United Steelworkers of America
(hereinafter referred to as. “Union”), on behalf of Local 8599.
It is hereby agreed that the 1994-97 Contract between the parties shali be|
maintained in full force and effect, except as modlified inthe .documen‘ts attached hereto |

and made a part hereof:

Article 1 Agreement
Article 10 - Job Vacancies
Article 12 . Hours of Work
Article 19 - lliness and Injury (Sick Leév:e).
Article 20 - Jufy Duty/Court Appearance
Article 34 - Salaries and Fringe Benefits
Article 41 - Termination Date.
Article 42 - Retirement Hez_alth Benefit Program
Atticle 44 - Drug and Alcohol Testing (new article)
Article 45 - ‘Memorandums of Understanding
This constitutes the full, final and-complete A_g'reément between the Fontana
Unified School District Board pf Education anq thé ‘United Steelworkers of America on

behalf of Local Union 8599.

vy




-ARTICLE 2
* ‘RECOGNITION
The District hereby recognizes the Union as the exclusive representative for
 |classified employees in the recognized bargaining unit.
The classified bargaining unit is comprised of all regularly assigned full-time,
probationary and permanent classified’ empl‘o'ye.e's and all regularly assigned part-time,
probationary and perma‘n'en'tvclassifiedb«emplo'yees occupying positiéns scheduled for eight

(8) hours a week or more.
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All classified positions not included inA,the- foregoing are excluded, including |

but riot limited to:

Substitute Employees | ' ‘Noon Duty Aides
Recreation Leader Positions . - School Crossing Guards
_ Student Employees All Police Services Staff

Management Team classified positions, including but not limited to:
Assistant Superintendent, Business Services

Direc’(or, Planning & Risk Mahégeme‘nt

Direct;cir, Instructional Téghﬁblogy'

Director, Fiscal Services -

Director; Food Sefvice's

Director, Inforfnatibn Systems/Research
Direcfor, Maintenance and Operations
Director, Purchasing

Director, Tran}spoﬁ_atign :

Assistant Director, Inform_atibn Systems/Research

2
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Director, Facilities Expansion/Spec;ial. Projects

Assistant Director, Maintenance and Operations

Coordinator, Certificated Personnel

Coordinator, Classified Personnel

Coordinator, School Police Servicés '

Coordinator, Workers' Comp/Safety

Coordinator, Printing & Graphics

Executive: Secretary, Superintendent

Special Projects Coordinator/Energy Spec.

Supervisor- Carpentry, Custodial, Garage, Grounds; Mechanical Systems,
Paint, Special Equipment, Warehouse

Supervisor, Accounting

Coordinator, Transportation

Captain, School Police Services

Coordinator, Food Services

Purchasing Assistant

Transportation-Operations-Supervisor

Coordinator, Gérag_e

School Peépe Officer il

Psychologist Intern

Assistant Supervisor- Custodial, Grounds'

Lead Payroll Technician -

Benefits Technician

Executive Secretary - Business, Eduéatiohnal Services, Personnel

Fiscal Accountant
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Information Center Coo,rdinafor'
Wareh'guée, Operations Assistant "
Bus Rolite Technician/Driver Trainer
Le‘édperson - Quick Print Pressroom
Leadperson/T rainer- Custodial -
Transportation Dispatcher

Accounting Technician

‘Administrative Secretary- Maintenance and Operations, Personnel, Planning.

& Risk Management

Budget Technician

Personnel Technician™

Senior Diépatcher'CIerk

Senior Payroll Clerk

D.A.R.E. Officer |

Leadperson - Custodial, Mail Ser’vices' |
SchOoI Peace Office:f Il

Planning & Risk Management Technician

- School Peace Officer |

Senior Secretary - Maintenance and Operations, Transportation
Workers' Compensation Assistant

Substitute Desk Technician

,As's,istarit Coordinator, Food Production

Dispatcher/Clerk

Senior Clerk Typist

‘Clerk Typist, Personnel
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Management Team p,dsiti_on’s ‘shall include 'such other Management
Supervisory and Confidenﬁal positions as may be designated from time to time by the
Fontana Unified Schoo'IADistric‘t Board of Education. | |

Disputes which .may arise in the designation of new positions as
Management, Supervisory or Confidential shall .be referred to the Public Employee

Relations Board (PERB) rules and shall not be subject to Article 16, Grievance Procedure.
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ARTICLE 3 - |
~ USE OF GENDER AND TERMS

Any use of gender in this Agreement,.'includingi Job Titles and Descriptions,

shall be interpreted as referring to either maie_or female as applicable and shall not be

intended to be limited on the basis of sex.
The terms "employee;" "employees," and "unit member" shall be synonymous

with bargaining unit member.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

ARTICLE 4
NON-DISCRIMINATION
The District and Union agree that there 'shall be no unlawful discrimination on |

account of race, religion, national origin, color, sex, age, or physical limitations.




ARTICLE 5
_ SAVINGS CLAUSE
If any Article, ‘s_éction, Iparag'raphﬁ, clause, or bhr_ase of'fhis-Ag'reement shall by
any State, Fedéral, br other Alaw; or by.decision of any court, be declared or held illegal,

void or unenforceable, the remaining portions of this Agreement shall continue to be valid
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and. in full 'forcé and ’éf_f'ect.
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ARTICLE 6
DISTRICT RIGHTS
It is understood and‘agreéd that the District retains all of its powers and
authority to direct, manage and control to the full extent of the law. Included in, but not
limited to, those duties and pOWers are the right to:
Determi'nel its organization; direct the work of its employees; determine the
tirﬁes‘and hours of operation; determi‘né the kinds and levels of services to be provided

and the methods and means of providing them; determine staffing patterns; determine the

[number and kinds of personne!‘requir,edf; maintain the efficiency of District operations:

build, move or modify facilities; establish budget procedures and determine budgetary

allocations; determine the methods of raising revenue; take action in the event of

emergency, i.e., act of God, nétural disasier, act of war, Qeclaration of- martial law, strike,
insurrection, revolution, flood, earthquake, fire, epidemic, plague, power failure or energy
crisis; hire, asS‘i'gn, transfer, tefrrlinate, and discipline for Just Cause unit members.

The exercise of .t’he foregoing powers, rights, authority, dutieé and
responsibilities by the District, the adoption of policies, rUles and regulations in furtherance
thereof, shall be limited only by the sper:'ific and express terms of this Agreement, then only|
to the extent such specific .and" express terms are in conformance with the law.

Nothing in this Article will be Uséd for the'purposes of unlawful disc‘riminatiorl '
against any employee or Union; furthermore, the provis‘iovns hereof -are subject to the other

provisions of this Agreement.
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ARTICLE 7
CONTR’ACT WORK
During the term of thls Ag’feé,men't; the District retéihs its right to contract-out
work; :provide‘d, however, that such .contra’cting;-but shall not -cause bargaining unit

employees to be laid-off, or not be recalled, or a reduction in empldy'e,es‘ hours.

10
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ARTICLE 8
' NON-UNI'i' EMPLOYEES
The District agrees that supervisors or non-unit employees shall not be used|.
at any time to displace employees employed in the bargaining unit, except in emergencies,
when bargaining unit employees are not Aavailable' or have refused to do the work as
assigned or for purposes of'training; nor shall this clause be used to require the District to
assign overtime work. |
subEerngs
The District agrees that supervisors shall ‘not perfofmv bargaining unit work~
except for the purposes of training, whén bargaining unit memberé are unévailable or have
refused to do the work or |n cases of emergency. This clause shall not be used to require

the District to assign overtime work.

|NON-UNIT EMPLOYEES (SUBSTITUTES}

Noh_-unit empléyéfes shall not be used at any time to displace employees in|

|the bargaining unit, or be used by the district in-lieu of permanently filling a vacant position,

except when bargaining unit members have refused to do the work, in emergencies, or
when bargaining unit members are not available to perform the work. The district, may,
however, employ substitute employees to work for ‘t')argainingl unit members who are
temporarily absent from their jobs, and pursuant to Education Code 45103 and this
agreement, substitute em’ployeeé. may be employed by tﬁe district as soon as a position is
vacant and for up to-one hundred and”ﬁ_ver (105) calendar days after the district has posted

that vacancy. o o

11
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- ARTICLE 9
PROMOTIONS OUT OF THE BARGAINING UNIT

- An ‘employee promoted into a non-unit position within the District will continue

. |to accumulate seniority and may: be returned by the District or at his/her request to the job

he/she left. However, such retuming employee shall not displace an existing bargaining

unit member, except.in cases of a reduction in force where Article 10 is-controlling.
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- ARTICLE 10
JOB VACANCIES
When a vacancy or anticipated vacancy develops, the Distriét shall poét the
vacancy or anticipated vacancy for:a minimum of five (5) working déys listing the position
to be: filled, job description, qualifications and rate of pay. When additional vacancies of
the same- classification occur-within three (3) months of the original posting, the Distri¢t

shall have the right to utilize applications recéived on the most recent posting as an

applicant pool, provided that any employee who has previously subfnitted an interest card

for the classification-or locations known to be involved but has not elected to apply §héll be

‘provi‘ded an additional five (5) day p‘eribd to submit an application.. Interest cards will

remain on file for the current school year and may be. submitted at any time during the{ .
school year. The District may' simultaneously recruit for the vacancy from ahy other
source. | | |

The posiing_ shall be at all Iocatio.'ns where members of the bargainihg unit
work.

Any employee who wishes to apply for a"positio‘n vacancy shall submit a
completéd application for élassified employees to the Personnel Services Office within the
period specified in the posting.

Employees who are on»authori"z_ed'leave of :absence during the posting pefibd

[must apply for the_,-yacancy no later than-five f;(5)" working days after the -posting period

ends. Employees who are not employed during the summer months orwho are off-track at
a CSP school or who are on authorized leave and who wish to be notified of vacancies

which occur during that time must submit written notice to the Personnel Services. Office

prior to their absence or leave; such notice' must includé the employee's mailing address.

The District shall have fulfilled its responsibility of notifying the employee of said vacancy

13
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during the pﬁsting period by placing a copy of the. posting in the U.S. Mail, pb’stage prepaid |
and addreésed to the employee at thhc’e address said employee submitted fto the Personnel
Services ‘Offic.e.
| When. filling any vacant bargaining unit position, the District shall use the
following factors when choosing the most qualified applicant: |
1. - Skill and ability to" perfdrm the work as’ demonstrated by prior
R expérience and cérﬁpetenée.
2. Physi'cal fitness.
3. Length of continuous service.

-When, in‘th_e“‘j‘udgm_ent' of -the:-District, a junior émpIOyee or an outside

.|applicant exceeds a senior employee in connection with factors 1 and 2 listed above, then

the District may select the junior erhployee or outside applicant for the vacant position.

When factors 1 and 2 above are relatively equal, length of continuous service shall be |’

|controlling.

A prdmofion include’s; ‘bu’t-i; not.limit‘e,d to, an upward movement in range

and/or an ﬁbward .chénge in job classification. | T |
A transfer is défined as a lateral movement from-one jOb classification as
listed on the cIéssiﬁedsaIary schedule to the same job classification in"the' same or any

other ‘office, site, or department. Employe_es who request. transfer under this definition

-|must 'ij.submi'tﬁ the same completed application-for classified employment ias is required for

promotions, and will be subject to the same selection process as applicants for.promotion.

When. filling any vacant bargaining. unit position, the District- may, after

adhering to the procéduyés#in this Article, select any bargaining unit member or any other| .

applicant-who is not currently a member of the bargaining‘ unit for the appointmen't't'o the

o

vacant position.

14
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In cases of reductidn-in force, the following factors shall apply:
1. Lengthof conitinuous service.
2. Skill and ability to perform the -work as demonstrated by prior
'exbérienée and competence.
3.  Physical fitﬁess.
When factors 2 vand 3:above are relatively equal, length of continuous. servicé K
sha;ll be controlling. . |
. For purﬁoées of this clause, the phrase "length of continuous service" shall-
mean continuing sérvice‘ as ‘a classified 'emp’llbyeé of the Fontana iUnifiecTi_ School District
from the date ,thé employee first ren‘der"s péid service to theDistrict in probationary. status, |
provided, however, that an employee does not »accdmulate seniority during probation;
following completion of prob‘atioh, an employee's seniority will revert to the date he/éhe first
rendered paid service.in probationary status.

Length of continuous service shall be broken only by:

1. Termination for Just Cauée‘.
2. Quit. -
3. . Retirement. ’

4. ' Lay-off for a.period of two (2) years.
- 5. Failure to retumn after authorized leave. of absence.

Acceptance of the definition of "length of continucus-service" by the Union - *

constitutes on its behalf of 'the.emplqyees' in the bargaining unit a clear, specific and

unequivocal waiver of its rights and the rights of \empIngées it represents, under ‘Section
13746 of the Education Code and' its successors, if any, including‘, but not limited to,

Section 45308 of the Education Code.

15




Effective April 4, 1994, it is agreed and understood by and between the|
District and the Union that the following procedure will be followed when two (2) or more

employees render probationary service on the same»'day:'
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-1 In the event that two or more employees render probationary service in

a 'classification on the same. day, the order of employment shall be
determined by lot drawn b_y;_'the Assistant Superinterident, Personnel
Services, or designée.

2. The drawing by lot ‘will" be done in the Personnel Services Office, and

~ present at such drawing will-be the. Assistant Sup.érihte,ndent,‘ Personnel

Services/Designee, the Union Presiderit/Designee, and a third person, to be

appointed by the Assistant Superintendent, Personnel Services.

3. In the event that an’ employee has previously been a substitite

employee'in_the biétriCt in the classification being filled, such substitute
service will be :c':o-ns.i;dered in th‘g:fa[location of hire date for seniority purposes.
Fdr example, if three (3) individuals are hired on the same date and 6ne of
them has been a subst,i.tute.erﬁployee for nine (94)'mo'ntjhs, and another one|-
has been» a s'ut)'_s_titu.te employee for »s‘ix (6) mdnths,' and the third individ_ual
has had no ‘s'ubstitu’te‘ experience, the individual with the nine (9) months of

substitute service will be counted as having ééni'ority over the other tW.o

_individuals. In no ‘e\'/ent is it to be construed that the original date of

substitute service will be the original date of hire. Th'e d'a’ié of hire will be the
date which the employee is ‘approved for peManeht'employme‘nt in this
Distrilct. ‘_ Accordingly, it is the intent-of the District to ackn.owledge- length of |
service as a sjubstiiute employee only as it vp.ertains to assigning a date ‘-6f

hire.

" 16
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4, When th‘e‘order of employment has been established, such a notice|
shall be entered on the efnployeefs récord.
5. This procedure is to be ut_i_lized only for the purpose of assigning a date |
of hire when there ar;e multiple applicants. All other rules 'and procedureé will

continue in effect pursuant to present Board Policy and laws.

17




FONTANA UNIFIED SCHOOL DISTRICT.
foiCe‘of Personnel :Services

CLASSIFIED INTERVIEW/SELECTION FORM

Applicant’s Name:

Tast) (First) TIRitial)

Position Applied for:

PART I — BACKGROUND

Review of background, training and experience as determined by
application and conments durlng interview. '

Comments:

40 Total Possible Points:

PART II - INTERVIEW

Assessment of the gquality of response to job-related questions
addressing knowledge, skill and ability of the position.

Comments:

35 Total Possible Points:

PART 11T - JUDGMENT

Select the number most appropriate (6 being the highest; 2, the lowest)

6 5 4 3 2
Knowledgé:
Personality:
Attitude:
Appearance:
Potential:

25 Total Possible Points:
Grand Total - 100 Possible Points:
Interviewer Signature. T 18 Date

Rev. 11/94



(Written, Performance & Interview)

$#1

.CLASSIFIED APPLICANT TALLY SHEET
APPLICANT
POSITION
DATE
ITEM - , POINTS - TYPE OF TEST . WEIGHT/TOTALS
Written Test #1 . ( ) ( 30%)
Written Test #2 ' ( . ' )
Written Test #3, ( , )

Total i divided by -# of tests = X .30=
Performance Test #1 (L ' .. ) ( 30%)
Performance Test #2 _ (_ _ )

Performance Test #3 (L ' )

Total divided by # of tests = _ X .30°=

Interview Score(s) Interviewer'’s Names
( 40%)
Total divided by # of
inte;viewers = X .40 =
GRAND TOTAL -
' o (A, B, C above)

RANK: Tallied by: ,
Comments:

L

Rev. 7/29/91 - Pl

(A)

(B)

(e2)



APPLICANT

| (Written and Interview)
. » $2 - -
. CGASSIFIED APPLICANT TALLY SHEET

POSITION

DATE

ITEM

Writteﬁ Tést #1
ertten Test #2
ertten Test #3

Total

Interview Score(s)

Total

RANK:

Comments:

POINTS - TYPE OF TEST WEIGHT/TOTALS

(__ - ) ( 508 )
( )
(. ). ﬂ
| = (2

divided by # of tests = x .50

Interviewer'’s Names

( 50% )

d1v1ded by # of
interviewers x .50 = ; (E

GRAND TOTAL
(A, B above)

_Tallied by:

Rev. 7/29791

~20



(Interview Only).

$3 -
CLASSIF1ED APPLICANT TALLY SHEET
APPLICANT
POSITION
DATE
Interview Score(s) o g Interviewer'’s Names
( 100% )
Total | ~ divided by # of 4
. interviewers = o (A)
TOTAL .
(a above)
RANK : ' Tallied by: '
Comments: '

21
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: ARTIQL—E 11
NEW OR CHANGED JOB CLASSIFICATION
The job description and clessificetien‘for each job in effectvas of t_he date of
this: Agreement shall continqe in effect .u’nle'es:
‘> 1. The Distlrict changesvthe job content (requirements ef the job as to
knowledge and skills,. mental effort, responsibility and working conditions); or
2 The description and classification are changed by mutual égr‘eement of
the Joint Union and Managemeni Reclassification Committee.
| When ahd if, ‘frOm time to time, thfe“District, at its discretion, establishes a new
j‘ob‘er ehanges the: job content (requirements of the 'job as to the knowledge and skills,
meﬁtel effort, }esponsibility and working .cenditions)‘ ef an. existing job, a new job
ee‘sc_ription ‘and classification for-the new or changed job shall be established in
accolrdan'ce‘ with the following procedure:
1 The proposed description Will be developed: end submitted to the Joint

Union and Management Reclassification Committee, who shall promptly review such new

|or changed job description to determine if the job description and range accurately reflect

the scope of the jobas currently performed and/or-as proposed. In order to expedite a new
‘job positioﬁ, v‘a Joint Union and Management ‘Reclassifi'cation Subcommittee may be
est'ablished and utilfzed to do final classification work -on each-new job. The Joint Union
and Management Subcommittee shall be composed of not less than one representative
from each side, who shall be permanent members of the Joint Union and Managemeht
’.Reelassifica‘tion Com‘mittee.v

| .2. ) If the Joint Unien and Management Reclaés;ification Committee agree

on the new job description and the assigned salary range, the job description shall then be "

|forwarded to the Board of Education for approval and implementation. ' If, however, a
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bargaining unft member. assigned to work in-that job description does not agree with the
Reclassification Committee decision, the bargaining unit member's sole remedy .shall be an
appeal to the full committee, whic_:h, shall promptly meet with the employee to review the
matter and to render a final deciéib_n. The decision of the Committee in this situation shall
be final and shall not be subject to the grievance process.

If the Joint Union'and Managemen't Reclassification Committee is unable- to{
agree upon the proposed new or changed description, the District may install the new or
changed job description and classification to-which the employee or employees assigned
to work under that job description may, at any time within twenty (20) days from the date of
installation, file a grievance with'.the,'Di‘strict, limited to the allegation thét the salary rate
assigned to the revised job is improper.

3. Any adjustment in the rate will be effective as of the date the new job
was established or the change or changes installed. No change in job classification and/or
description may be requeéted if employees are assuming duties and/or responsibilities on
their own. However, if the District, on a recurring basis, d<irects such new assignments or
changes in the job content, or if an employee alleges that his or her current job description |
does not accurately reflect duties currently beihg‘ performed by the employee, or that he or
she is performing duties outside of his or her hcurre‘n‘t_’ job description, an employee
assigned to work in that jlob classification may request a chahge in tha‘t'job classification
and/or job description and/or reclassification td the appropriate c.la.ssification by submitting
such a request to the Joint Unié‘n and Management Reclassification Committee on the
appropriate district-approved “Réquest for .Reclassification" form. The Reclassification
Committee shall then meet with the affected employee and render a final decision pursuant

to the procedures outlined in sub-sections #1 and #2 above.
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The Joint Union and Management Reclassification Committee _shall be
composed of three (3) representatives from each side, two of whom shall be permanent
members .of t-he committee. Thé third members shall be app‘ointed by each :side at their
discretion. No person 'shali be appointed ’toi‘the‘ Joint Committee withoui‘ first having been

appropriately trained in the use of the Modified Hays Evaluation Method as adopted by the

|Board of Education.

It shall be the goal of the Union and: th‘e District to participate in yearly

reclassification manual training sessions. -
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ARTICLE 12
x HOURS OF WORK
NORMAL WORKDAY

The normal workday for fullatirh_e unit members shall be seven (7), eight (8),

.|nine (9), or ten (10) hours of work in a twenty-four (24) hour period which shall begin with

the first hour of the employee's regulé‘rly assigned shift.

Nine (9)- and ten (10)-hour days méy be instituted and/or discontinued by the
District at any time if such action is to compiy With applicable laws and/or policies of local,
state or federal regulatory agencies. Thée hormaIAstakting time: for full-time unit members
shall be as follows: ] |

(Shift "A“) - No earlier fhan 5:00'a.m. nor later than 10:00 a-m.

The normal workWeek will begin at 12:01 a.m. Monday and will normally
consist of five (5) cdnse’cutive workdays. Unit 'members volunteering to work Saturday
and/or Sunday as part of their workweek may do so vﬁth the approval of the department
supervisor.

Unit members working an abnormal work week which includes Saturday will
be paid at their regular rate, and unit members working on Saturday and Sunday will be
paid a differential of seven and one-half percent (7-1/2%). The D,istrict has the right to|l
eliminate individual‘or all weekend work.
SHIFT DIFFERENTIAL |

Unit members whose regularly assigned starting time is no earlier than 1:00

p.m. nor later than 4:30 p.m, (Shift "B") shall receive an additional five percent (5%); unit

members whose regularly-assigned starting time is no earlierthan 10:00 p.m. nor later than

12:30 a.m. (Shift "C") shall receive an additional seven and one-half percent (7-1/2%).
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Employees wh,ose, regular \s_hift is. twelve- (12) hours: per shift, between
5:00 p.m. Friday and 5:00 a.m. "Monday_, he\’ii‘ngv a total of thirty-six (36) hours, shall be paid
for forty (40) ‘h.ours‘,' work and.shall be considered on Shift "C".

In those instances where ‘barg"airiing unit members ére_required, in writing, by

their supervrsor to perform classified job duties outside of their regular classification,

4 compensatlon shall be provnded to the bargalmng unit member for performance of dutles in

the hlgher classification which shall commence from the first day that such service is
rendered .-

Thie ‘Article -defines normal hours of work, and shall not be construed as

guarantee of hours of work per‘ day or of hours of work per week.

TRANSP ' RTATION DEPARTMENT

~ Effective September 15, 4119.95,‘ it is agreed and understood by and between
the Distri'ct and the Union that timeh'allocatio‘n for daily p.re-trip inspection will be twenty (20)
minutes, 'and. time allocation for sweeping and cleaning/closing the bus at the end of the
workday will be ten (10) minutes. The District and the Union agree to continue the current

payroll practice of rounding-up. to fifteen (15) minute increments.
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-ARTICLE 13
OVER]"IME
Overtime at the rate of one and oneahalf..(1;1/2) times the regular rate shall
be paid after eight (8) hours in-any .onev(1) day or after forty (40) hours in any one (1)
workweek .

When a-bérgaining unit member works on a Board-approved holiday, the

bargaining unit member shall receive one‘and one-half (1-1/2) times the regular rate of pay

plus the regular holiday pay rate.

Those bargaining unit membe;rs who commence a shift at 10:00 p m. and
work until 6:30 a.m. into the holiday period are to be paid the holiday premium.

Those bargaining unit. members who commence a shift at 10:00 p.m. on
holiday and work until 6:30 a.m. the fovllowi'n,g day will be paid at straight time pay rates.

Those bargaining unit members_who- work the night shift from 10:00 p.m. to

6:30 a.m. thereafter will start the shift at 10:00 p.m. on the ﬁoliday.‘»

For overtime service renderéa by the “bargaining unit member, with the|

approval of the supervisor, compensatory time-off may be chosen in lieu of actual payment.

Compensatory time may be taken as time off in units of one-half (1/2) hour or more with the |
approval of the responsible administrator:
‘When a bargaining unit member is required t0 render service on a non-

workday or, if recalled to work on the same .day he/she has prei(iously‘completé'd a work

assignment of eight (8) hours in duration, the bargaining unit member shall be

compensated for a minimum of two '(2) hours; but not for less than the actual number of

'hours worked.
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PROBATIONARY PERIOD
~ Bargaining unit members-shall be on probation during the- first ninety (90)
WOrki_ng_ days. of employment with. thirty (30) additional workdays' probation -at--District
option. B |
During this. period, they may 'be discharg‘]eid Withvo‘u‘t‘ assigning any cause
therefore; and said discharge is specifically-excludevd from the Grievance Procedure. No
seniority is acquired duﬁhg the probationary period.
Upon receivinig permanency in é p‘Osition,- s"eniority shall revert to-the date of
hire.
For purposes of this Article, workdays shall be define‘d as those on .pai'_d
status.

The ninety (90)-day probationary period equates to four (4) months. All new

‘members on Step 1 shall remain at that- Step for four (4) months before receiving

| permanency and advéncing to Step 2.

The probationary period, at the District option, may be extended thirty (30)

workdays. This equates to six (6) months. All bargaining.unit members with‘an extended

probationary period of thirty (30) work days shall remain on Step 1 and, if awarded
permanency, move to Step.2 after six (6) months.

Bargaining' unit members hired prior to the 6th day 'of the month shall

‘|advance to Step 2 on the first (1) day of the month in which permanency is earned.

Bargaining unit members hired on the sixth (6")through the twentieth (20")

day of the month. shall advance to Step 2 on the sixteenth (16") day of the month in which

permanency is eamned.
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Bargaining unit members hired on the twenty-first (21%) day of the month or
after, shall advance to Step 2 on the first (1*) day of the month following the month in which

permanency is eamed. -
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| ~ ARTICLE 15
SUSPENSION/DISCHARGE CASES

The District recognizes that an effort shall be made to remediate any

- |unsatisfactory jdb performance displayed by_classified employees prior to taking any|.

disciplinary action by managemen‘t pé’tsonn,el. Making classified employees aware of

employment standards, as weli as the consequences for non-compliance with the

standards, shall precede corrective-or disciplinary steps which shall include, but not be

limited ‘to, in-service and/or hands-on training. In cases where a unit member's job

j>pe,rforman<::e. is at issue due to chemical use or dependency, the District shall provide an

opportunity. for the unit member to participate in a chemical dependency intervention

program:.. This recognition of progressive. discipline, however, shall not preclude the District

from seeking immediate dismissal of classified employees for serious acts of misconduct

|which might include, but not be limited to, theft, assault and/or battery or other seriots

types of misconduct. -

In the event that a classified employee is alleged to have acted in such a
manner as to warrant a suspension, d’ei‘notion énd/or discharge, he/she shall be fumished
wiftﬁ a copy of the reason(s) for the action. The Union shall be notified in Writing within five
(5') wo-r__ki,ng days whenever a bargaining unit member.is charged with seribus misconduct
that might result in sus_peﬁsion, demotion or a r,ecémmendétibn to the Board for dismissal.

The procedures for classifieq suspension, demot.ion_or dismissal are set forth
in Board Policy dated Sept’embei" 23, 1994, 'and are to be complied with regarding all

classified discipline matters.
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ARTICLE 16
GRIEVANCE PROCEDURE

DEFINITIONS
Grievance

- A grievance is an allegation by a unit member or members that he/she/they
have been 'adversely affected by an alleged misinterpretation, misapplicationr, or violation
of the Agreement by the District.. Actio’né to challenge or ch‘ahge the policies, regulations
or other matters outside of tﬁisxAgreement are not within the scope of this prqcedure and.

review must be taken under separate processes:

A day is a day upon which- unit members are regularly 'scheduled to work.

Immediate Supervisor
Immediate supewisor is the lowest.level administrator having immediate
jurisdiction over the grievant.
TIME LIMITS
The time limits contained herein are considered maximum ‘limits; however, |-
time limits may be extende.g, by mutual written agreement. In the event the ‘grievant'fa__ils to
meet a time limit, the griev,gnce shall be deemed to have been-waived.
| In the event the District, fails to meet a tirﬁe Iimif, such failure shall
automatically move the grievance to the next step of the grievance procedure.
GRIEVANCE STEPS
Informal Level
| Before filing a formal written: grievance, tHe grievant éhall attempt to resolve
the allegéd. grievance through an informal conference with the grievant's immediate

supervisor.

31




10

11

12

13

14

15

16 -

17

18

19

20
21

- 22

23

24

H

' No__late‘r than twenty (20) days ‘f‘o‘I'IOWin’g the act or omission giving rise to the

grievance or no later than-twenty (20) days following the date upon which the employee|

| reasonably should have k“noWn of the act or omission the grievant must present such

grievance in writing 'oh an appropriate form to.the immediate supervisor.
‘The w‘ritten grievance _’shall COhtain a statement of the grieyénce, the
provision(s) of the of the agreement allegedly invélved, and the remedy sought.

" The. ‘immediate ‘supervisor. shall communicate a written decision to ‘the
empi,oyee within ten (10) days a'fter receiving the grievance. Such written de;cisivcv)n shall
contain an explanation of-the decision rendered.

.Withi_n ihe»éb0ve time limits, either party may request a personal conference|

with the other party.
| | If the grievént is not satisfied yvith the disposition of the grievance at this step,
an appeal to the next step muét'be made in writing to the appropriate personnel within ten
(10) working days after the decision is delivered to the grievant. Failure to appeal within
this time period shall serve as a waiver of all appeal rights and the- decision -at this step

shall bie final and binding.

Step

The Superintendent, or his[hér designee, shall consider the grievance and
render a decision within ten (10) days after receiving the grievance and communicate a

decision to the grievant with a copy of the decision to the Union. Such written decision

|shall contain an explanation of the District's position regarding the grievance. Either the|
|grievant or the Sup‘erintendent; or-his/her designee, may request a personal conference to

discuss the -grievance within the above time limits. If the Superintendent, or his/her
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designee, does not respond within.the above time Iimits, the.grievance shall aUtomat'icaIIy

|proceed to the next step. -

_ | If the grievant is not satisfied with the disp’ogition of the grievance at this step,'
an appeal to fhe, next step must be made in writing to thlé_ appropriate personnel within ten
(10) working days after the decision is de!ivered to the grievant. Failure to appeal within
this time pefiod‘ shall serve as a waiver 'of'.all appeal rights and the decision at this step

shall be final and binding.

Step lll

If the grievant is not satisfied with the disposition of the gfie‘vance at. Step I,

or if no written decision has been rendered within the. applicable-time limits, the grievant

may within ten (10) days after a written decision is rendered or should have been rendered,

by written notice to the Superjntendi‘ant, elect to suvbm'it the grieVance to the Board of
Education for considera’;i'on. The 'Board, shéll.consider the grievanCe and render a decision
within'%fen (10) days after its firét regular niéeting following official re'c‘:eipt‘ of the grievance.
The Board may, in its sole dis,crétion, décide to conduct‘ an informal _heafing in Closed

Executive Session or to render a decision based upon a review of written documents

‘developed in Steps | and Il of the Grievance Procedure.

Ifthe grievént is n’of satisfied with the disposition of the grievance at this step,
an appeal to. the next step must be made in writing to the appropriate personnel withfn ten
(10) working days after the;-decision_';is d_elifvered to the grievant. Failure to appeal within
this time period shall serve as a.wai'\./er of all appeal rights and the decision at this step
shall be final and binding. | Y
Step IV

If the grievant is not satisfied with the disposition of the grievance at Step |l or

if no written decision has been rendered within the applicable time limits, the International
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. |Union may, within ten (10y d'aYs‘:-‘aft‘er -a'wri_ftten decision‘is rendered or should have been

_ |rendered- by written notice to the Superintendent, elect to submit the grievance to

arbitration. In the event the pa’pties are Unable to. mutually agree upon an arbitrator, they
shall request a panel of nine (9)_riiames be submitted to both parties by the California State
Conciliation Service.

'Upen‘ receipt of the list of narnes, the parties shall alternately delete names

|from the list until ,o’n‘ly“ane (1) remains and said last named shall be selected as the

|arbitrator.

The'arbitrator's decision shall be in writing and shall set forth his/her findings
of fact hls/her reasoning, conclusnons and decnsnons The arbltrator's authority shall be
Ilmlted to deCIdlng the issues submitted by the partles and the arbitrator shall have no

power or. authonty to add to subtract from, alter, delete, amend, or modlfy the terms of the

| Agreement. Should the arbitrator determine that time limits are exceeded, the arbitrator

‘sha‘llinot, have the aUthe_rity to hear. the grievance(s) without mutual agreement.of-the

parties.
~ "All costs for the services of the arbitrator, including but not limited to, per
diem expenses, travel and subsistence expenses, transcript and the cost of eny hearing

room, will be bore equally :by- the District and the:Union. All other costs will be borne 'by

. |thie. party incurring them‘.

The decision of the :erbitrator shall be final and binding upon‘the parties.
Miscellaneous - -
A unlt member may be represented up to Step | of the Gnevance Procedure

by h|m/herself and at hls/her option, accompanled by a representatlve provided by the

‘Union. ‘If a unit member is not represented by the Union or its representative, the District
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shall not agree to a reéolution of the grievance without first providing the Union with a copy

of the grievance, the proposed resolution and an opportunity to respond.

. The Union will exclusively .receiv'e time oﬁ from duties for the processing of
grievances herein for Unit members who -ar.eJ designated as WUnion representatives, subject
to the following conditions: |

1. By no later than ten (10) days following the signing of this Agreément,
the Union will designét’é in Writing to the Superintendent the names of nine (9)
unit members who are to receive time off;
2. Prior to release from duties for ,grievan‘ce processing, the designated
~ representative must inform the immediate supervisor in order th‘at substitute
service may be obtained, lf :such.is 'neCeséaryj and
3. ° That time off shall be limited éolely to one (1 -) designee representing
grievant in a 'cbnference ‘with . a management person. -Under no

- circumstances shall such time be used for investigating grievances, gathering

information, inte.rViewing'Witnesse‘s, or prepéring a presentation.

4. The .granting of releése time does not mean that the ‘District must
schedule any or all such grievance meetingé during working hours.

The District shall maintain separate grievance files for documents,

communications and records dealing with the processing of a grievance.
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'ARTICLE 17
NO-STRIKE CLAUSE
Itis agreed and ,unc':terstood that t'_here will be no strike, 'work‘s'toppage,. slow-
down, ‘picketi'ng in connection therewith, or other interference with the operations of the
District by the Umon or by its officers, agents or members during the term of this
Agreement, mcludmg compllance wuth the request of other labor organlzatlons to engage |n
such activity.

- The Union recognizes the duty'and obligation of its :repre_se’ntativesto comply

with the provisions of .this Agreement and to- make .every' effort toward inducing all unit

employees to do so. .In the event of a strike, work stoppage, slow-down, or other

interference with the operations of the District by employees who are represented by the

Union, the Union agrees in goOdéf-taith-' to take all necessary steps to cause thosef

employees to-cease such action.

It is agreed and understood that any employee violating this Article may be

subject to appropriate discipline up to and including termination by the District. .

It is ‘under's‘tood that-in the ;eve.ntthe Unien, or its officers or agents violate
this Article, the Dietrict shall be entitled to withdraw ahy rights, privileges or service
previd'e‘d forin this Agree‘rhent, in District policy, or by Education Cede from the Union.

Neither ‘the submission ef this proposal, nor its. t/iolation -or expiration; shall
prejudlce the Dlstncts Iegal posmon that the above articles are or may be independent
vnolatlons of the law, illegal notwnthstandlng this Article.

This clause shall not be in effect during any period of reopening of

negotiations.
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ARTICLE 18
LEAVES OF ABSENCE

GENERAL PROVISIONS

The Goveming Board may .grant leaves of absence to persons employed in
the classified service of the District.

An. express authorization or requirement for a leave of absence does not
deprive the Governing Board of the power to grant such: leaves with ‘or without pay to such
employees for other purposes; pursuant td Education Code (so long as.the Board does not

deprive any employee of any leave of absence).
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ARTICLE 19
ILLNESS AND INJURY (SICK LEAVE)

Sick leave of absence with pay is granted to school employees to protect the
héalth and welfare of both employees and pupils. Employees are encouraged to use their
sick leave when they are ill to enable them to regain and remain in good health.

- Every ‘c.lassified employee embloyed five (5) days a week shall be entitled to
twelve (12) days leave for illness or injury with full pay for a ﬁscalvyearo.f service. Such
leave shall be exclusive of all days he/she is not. redﬁired to render service to the District.

‘A classified employee en.wplo‘yedg five (5) days a week who is employed. for
less than a full fiscal year is entitled to that portion of twelve (12) days leave as the number
of months he/she is employed béars to twelve (12).

New classified employees of the District accrue sick leave from the 1st of the

‘|month in which- employed, providing their employment commences on or before the 15th.

if employment commences on or after the 16th of the month, sick leave is accrued from the

1st of the following month. If an employee ten"ninates his/her service with the District after
the 15th déy of the month, he/she shall be entitled to full sfck leave credit for that month.
However, if an employee terminates his:/her service ‘prior to the 16th day of the month,
he/she shall receive no credit for that ‘ménth. Employees in a. non-pay status for a
fractional period of a month accrue sick leave for the entire month when in a pay status for
ten (10) or more working days in that month. An employee who serves less than ten (10)
working days receives no sick leave credit for that month.

A classified employee employed Iéss than five (5) days per week shall be
entitled, for a fiscal year of service, to.that portion of twelve (12) days leave as the number

of days he/she is employed per week bears to five (5).
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Credit for sick leave need not be accrued prior to taking such leave by the
employee and such leave of absence may be taken at any time during the year. However,
a new employee. of the District shall not be eligible"t‘d take more than six (6) days or the

proportionate amount to which he/she may be entitled, until the 1st day of the. calendar

|month after completion of six (6) months of active service with the District.

If the employee does not fake th.e‘ full amount ef leave allowed in any year,
the amount not taken shall be accumulated from year*te year.

A regular classified employee shall once. a year be credited with a total of one
hundred (100) working days of paid sick leave in addition to sick leave to Which he/she is
entitied under paragraphs 2 an_‘d 3 above: Such days of sick leave, in 'e‘d_dition to fhoSe
required by paragraphs 2 and 3 above, shall be compensated at fifty 'percent (50%) of the
employee's regular saldry and shall be available after all other paid leave. entitlerﬁent has
been exhausted, but shall not be cumuletive from year to year. Benefits eccrued while on
paid sick leave shall be the same as the benefits which Awoﬁld have -been accrued had the
employee worked. Each day of absence claimed under this paragraph must be eupported
by a physician's statement that Will verify the} inability of the employee to work.

Verification of illness may be required by the District for any absehce‘ for
which sick leave ie elaimed.

The administration, subject to the appreval of the Govem_ing Board, shall
prescribe rules and regulations indicaﬁng the manner of proof of iliness or injury. However,
regulations shall not discriminate ‘ageinst- treatment and the need thereof by the practice of
the religion of~aﬁy well-organized religious seg_t,‘ denohination or ofganizatiOn.
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Transfer of Accumulated Sick Leave
A classified employee of any schodl District who has.been an employee of

that district for at least one (1) calendar year, and who terminates such employmeht for the

. sol,,efp.urp'os:e of accepting a- position in another district and who subsequently accepts

- |within thirty (30) days of termination tr,iay, if agreed' by'the employing district, transfer all or

any part of the accumulated sick Ieeve and other benefits to which he/she may be entitled.
| t\lo Goveming ',Bo'ard.shall adopt any policy or rule, writteh or unwritten, which
requ/ires,classified'employeesz':‘transferring to .the‘ District to waive any part or all benefits
which they.may_'be entitled to ‘have transferred.
Utilization Of Sick Le‘ave,DtJring' ] Periods of V4acation‘
o Perso‘hal illness Jer' injury occurring during a scheduled vacation may be

charged to sick leave provided medical substantiation of illness is -fumished ‘by-the

{employee.: An absence: due. to peksohal illness or injury that occurs prior to and extends

into a scheduled vacation may be charged to sick leave.

"The District'-and‘ Union'agree-to. me'et and develop- an attendance incentive
program, if cost-effective, for implementation, prior to the termination date of this contract,
whic’h will brovide bonus payment to employees fro.m saVings incurred through decreased |
sick leave and ‘persor‘]al necessit’y}leave.\ |
Sick Leave Incentive

In accordance with the provisions of Article 19 lliness and Injury (Sick Leeve),
the ‘District. and the Union representatives have met and agreed to the adoption‘ of an

Incentive: Program.. The program would cover the absences \occ;u'rring between July 1 and|

' [June 30 of each school year. The plan provides incentive payments to those employees

“|who maintain an attendance record with no or little use of illness, personal necessity or

industrial accident leave during the 'sehool yeer. New employees hired after July 15 in any
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fiscal year who are eligible for a bonus paymer"ut shall receive a pro-rated arﬁount. Itis
anticipated that‘eligiblé qualifying employees would be paid the eamed bonus on a régular
pay warrant on or before October 31 of the following school year. Notwithstanding the
above, no other bonuses or back pay';/v’ill be on this pay warrant, if possible.

' For purposes, of all attendance incentive programs, “light duty” assignments
will count as days worked ‘and the first five days (5) including the day of occurrence of-an
industrial injury Will‘ not be countéd in the calculation of Iést time on any employee’s record..
The incentive schedule below will apply to all bargéiriing unit members with the exception
of those individuals in the. Tran‘s_portatidn and Maintenahce & Operationsdepartm"ents who
have a separate schedule.

The following‘.sbhedule of incentives will apply:

1) For employees assigned to 6 - 8 hours of work |:;er day
Hours Taken - BonusAAward |
0 7 $300.00
8 hoursorless - _$275.00
16 hours or Iesl,s} $250.00
24 hours or less $225.00

2) For employees assigned to 4 - 5.75 hours of work perday.

Hours Taken : Bon.us'Award
0 _ - .~ $300.00 |
6 hours or less o $275.00

12 hours or less -$250.00

18 hours.or less $225.00

3) For employees assigned to 2 - 3.75 hours of woik per day:
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. Hours Taken -, .,Bonus'.Award"

0 , . $150.00
4 hours orless | $135.00
" 8hours orless. . $125.00

11 hours or less $110.00

The donation by any employee of sick leave days to the Catastrophic Leave Bank will not
|beincluded in‘the calculation of used sick leave for the purposes of this agreement. Note

that withdrawals. of sick leave by any employee from the CLB would be included in the

caleulation of used sick leave for‘this agreement for that individiial emplbyee». .
| Both parties agree to meet and confer regarding the éoét effectivene‘ss of this
program and.a'ny possible modifications. This plan will be evélu:ated on an annual basis for
a cost benefiti_ analysis. In ;em'y fiscal ye,ar“‘ thaf ti'ie'cost‘ benefits’ ana‘lyéis does not show
positive cash flow from the sick leave incentive prog(arh', the' program will be automatically
discontinued eﬂective July 1 of the subsequent fiscal year. It is agreed that these
coi‘isuitations shall nét constitute reopening of é contract article as per Article 41 of the
Master Contractf ”
CATA’STROPHIC LEAVE BANK
| The Fontana Unified School District and the USWA shall establish a
Catasfrophic Leave Bank (Bank) whici1 will be ‘in compliénce with Education Code Section
4403.5. The-Union proposes the_following for consideration.
1. | Bargaining unit members who suffer a catastrophic injury/illness that is
expected to incapacitate the 'unit' member’ for an extended period of time (in
gxdess of ten (10)> days) shall beci)me eligible to use this catastrophic sick

leave plan subject to the restriction's and conditions  outlined below: "
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|

1.1 The unit émember to' receive donated sick leave mdst‘ have
exhausted aII-fulliy paid leave and be.in a true catastrophic condition.
1.2 A unit meimber who has exhauste_d all paid leave but still has
differential leave available is eligibie for withdrawal from the Bank;

Use of the Sick Leave Bank benefit'is allowable only as a supplement

+

to such differential leave. The District shall pay the unit member full

pay and the Bank shall be charged one-half (1/2).

|
1.3 The -unit ;[membe‘r must be a permanent, not probationary,
employee. , '

2. The use of this ! Sick Léave Bénk shall only be available to those
eligible bargaining unit fﬁembers who have made a donation of at least five

(5) days to the bank prior to their-request, and have continued patticipation

under Section 5.

| 3. The .donation of sick leave by the unit member shall be irrevocable.

"~ The unit member shall file a, “Classified Sick Leave Bank Deposit Form” with

! ‘
the Payroll Office. A donation to the Sick Leave Bank shall be a general

donation from prior years’ accumulations, and shall not be considered a

- donation to a specific un;it ‘member for their exclusive use.

4. There is no Iimif'to the.number of sick leave days-a unit member may

donate -to the Sick Leave Bank, so long as the minimum -number of

accumulated sick leave days available from the prior years’ accumulations in
| e

the unit member’s accoufnt does. not fall belowten (10) days.

5. An additional dayi of contribution will-be required of all participants if

the number of days in: the Bank falls below three hundred (300)'. Unit

‘members who are currently drawing from the Bank at the time of the
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“assessment will not be required to contibute to remain eligible to draw from

the Bank. If a participant has ten (10) or less days of remaining sick leave at|

the time of the assessment, they need not contribute the additional day to
remain a participant in the Sick Leave Bank.

6. Leave from the Bank rr.iay* not be used for illness or disability which

- qualifies the unit member for Workers’ Compené'ation benefits unless he/she

has exhausted all Workers’ Compensation leave, and his/her own paid leave.

. 7.~ When the unit member may .r'eason‘ébly be presumed to be eligible for

disability retirement -under PERS/STRS or, if applicable, Social-Security,
he/she may be requested to apply for such retirement. Failure of the unit

member to submit a complete application, including medical information

provided by the applicant’s _physiéian within twenty (20) work days, will

disqualify the unit member from ‘fur‘ther Sick Leave Bank payments.

8. FoilOwing initial enrollment, bargaining unit members may join the Sick

Leave Bank during th‘f_e" annual open . enrollment period (October1 -

October 31) only..

9. Cancellation of ..membership -in the _Ba_hk occurs automatically
wh‘enever' a unit member fails to make his/her assessment contribution under
Section 5. | The unit member shall not be eligible to draw from the Bank as of
the effective d'ate' of cancellation. Sick leave previously authorized . for
contribution to the Bank shall not be returmed if the unit member effects
cancellation.

10. - A unit member wishing to use this Sick Leave Ban‘kfsﬁall submit a

~ “Classified Sick Leave Bank Request for Withdrawal Form.” This form shall

be submitted to the Personnel Office. The request shall clearly state the
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| Appropriate written verification of the catastrophic illness or injury must be

- requested. A Sick Leave Bank Committee shall consider the request of the

- USWA. The committee may grant, reject, or partially grant a request. . Any

details of the catastrophe and the amount 6f sick leave requested.

included with the request. The unit member should be prepared to provide

additional documentation on the nature and severity of the illness or injury, if

unit member.

The Committee shall consist of three (3) voting members selected by the

rejection. of a request may be. appealed tp the USWA Executive Board for
final action ahd decision; The time lines for filing an appeal shall be twehty |
(20) WOrking"days following receipt of the decision of the committee.
11.  The maximum number of d‘uty:days allowed o be utilized by one (1) |
unit member for a single ¢atastrophic injury/iliness shall not exceed forty (40)
days. A unit member may request a specific; number of days on a “Classified
Sick Leave Bank Request for Withdrawal Form” obtainable at the District
Personnel dﬁice. 'fhe unit member rﬁay request up to an additional forty.(40)
days should the condition continue by filing an a'ddi'tional request for
consideration by the Committee.

12. Any days approved that are unused by the unit member shall be
returned to the Catastrophic Sick Leave‘Ban'k: |

13. I a unit member uses a day frém the Sick Leéve Bank, pay for that
day shall be the same rate the unit member would have received had the unit

member worked that day. No distinction shall be made as to the differing pay

rates of the donors or recipients.
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14. During Séptember of each year, the Payroli Office shall provide the

USWA a statement outlining the number of days available in the Bank as of

- -Septemberi"1 .of that year and the number of,da'y“é used in the previous fiscal

-year.

15.. Hold Harmless:

The_ USWA agrees that it will ﬁot file, on its own behalf or on behalf of any
unit merhbér, any érieyénce,. claim, or lawsuit of any kind related to any
attempt by a unit member to retrieve dbnatéd éick leave used by another unit
member pursuant to this provision. The USWA also agrees that it will not file,
on its own behalf or on behalf of any unit member, any grievance, claim or
Iéwsuit of any kind which. attempts to'challenge. in any way the Iegality or

enforcement of this—provision.

- 16. - If the Sick Leave Bank is terminated for any reason, the days

remaining in the Bank shall. be equitably distribut'e‘d' to the then-current

members of the Bank.
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ARTICLE 20
JURY DUTY/COURT APPEARANCE

The District shall grant paid leaves for employees called to éerve on jury duty,
subject to the following conditions:

Unit members fnust notify their imniediate supervisor of their date of jury duty
at least three (3) working days prior to the date of their tentative appearance as stated on
their jury duty summons.

Unit.members re,quiréd to serve on jury duty must cﬁ_btain written verification
from the appropriate court indicating the date(s) that théy actually appeared.

Unit members shall-be paid the difference between their regular salary and
the amount they receive in the form of jury duty pay exclusive of mileage fees. The District
shall pay the unit membel‘s'regula‘r salary and the employee shall remit té the District the
amount received as jury duty pay within ten (10) days of receiving such péy or prior to the
close of the last payfoll period of the Year,. whichever occurs earlier. In t_He event the unit
member has failed to remit such fees, the District shall be entitled to withhold the -
appropriate amount from the unit member's last salary check of the school );ear. |

In the event a unit member isvre.vquired to repoit for jury duty and is dism_iésed
prior to the end of his/her normal work day, 't"hevunit member-need n‘dt report to work for
that calendar day. |

In the event a unit member, responding to a jury duty summons, is re_quiréd to
call the court offices to rece'ive instructions as to whether or not to report to jury duty, the
unit member will report to work per his/her normal work hours and will be excused for the
remainder of the work day if notified to report to jury duty.a7t any time during the day. A unit

member shall be entitled to paid leave to appear in court as a witness, when subpoenaed,
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- jurisdiction.

other than as a litigant, or .to respond to an official order from another governmental
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ARTIQLE 21
BEREAVEMENT AND IMMINéNT DEATH LEAVE

A unit member shall be granted leave ~of absence with pay for three (3) days
due to death in the immediate family or five (5) dayé if in excess of six hundred (600) miles
round-trip travel is- required to attend or arrange for funeral. The Governing Board, ﬁpon
the recommendation of the Su‘b'erintendent, may enlarge the:benefits at its discretion.

Members of the immedigt’e family~ are defined as father, mother, sister,
brother, daughter, son, wife, husband, gjrandfather, grandmother, father-in-law, mother-in-
law; sister-in-law, brother-in-law, daughter-in-l,aw, son-in-law, stepfather, stepmother,
stepchild, grandson, gfr,anddaughter,. grandmother or grandfather of spouser,‘ or any relative
living in the immediate household of the unit rﬁember.

A maximum of three (3) days of leave without loss of pay in anybne (1)
school year may be granted for absenceldue to serious. iliness or accident, with death
imminent, of an immediate member of the family as d'éfined ‘above. Medical verification

shall be required to substantiate imminent death leave.
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ARTICLE 22
. PERSONAL NECESSITY LEAVE

- Each unit membeér shall be entitled at his/her election to utilize up to eight (8)

days leave of absence annually for personal necessity. Such leave shall not be used
‘ |merely for an extension of a holiday or vacation or for purely ‘personal convenience and it

shall be deducted from the unit member's accumulated.sick leave. -

: PefSOn‘aI. necessity leave shall be granted to each - unit member upon

application to the unit member's principal or other immediate  supervisor at-least two (2)

days .before taking such leave (except in the case of an emergency). Requests for|

personal necessity leave shall include the following reasons:
| 1. Death or serious illness of a member of his/her ifnmediate family when

| leave is required beyond that pr;)vided by District policy.

2. Accident involving his/her‘_person. or“bro_perty or the person or property
of a member of his/her irﬁmediate.-family. ) |

3. Appearancé in court before any‘ ‘admfinisirative tribunal as a litigant,
party, or witness under subppena or ahy order made with jurisdiction.
4, ltems of an emergency nature, involving circumstances which could
‘not_ be anticib‘ated and/or which involve extenuating circumstahcesand_ whiéh
are not based on pérsonal convenience and which prevent the. emplo’yeé
from performiin‘g his/her normal duties.

Violators of personal necessity leave shall be subject to appropriate

disciplinary action.

In the event that a unit member fails to provide two days’ advance notice of
that persqnal necessity leave request, the circumstances preventing the submission of

such r,e’,qué,sts. in a timely manner "shall'be explained to the supervisor.
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ARTICLE 23
PARENTAL LEAVE

In cases of pregnancy, the unit member rﬁay request a leave of absencel
without pay for a period not to exceed one (1 )Aschool year. At the end of the leave, the
unit member shall be reemployed in a comparable. position and, when possible, the same
position, proVided rt.hat the position is not gr’eater than that Which the unit member would |
have enjoyed if he/she were not on leave.

Health and. welfare beneﬁts shall not be provided- during parental Ieave“
unless paid for by the unit‘m‘ember._ During sucﬁ a Ieave? a unit member shall maintain, but
not add to, accumulated sick leave or other employee benefits; including seniority.

Sick leave may be used for the delivery of a: child, for a bona fide medical
disability connected with a pregnancy as verified by a doctor's statement‘,.ahd for normal
post partum trecoVery (generally four [4] days). Sick leave may not be used for post partum
care of the infa‘nt or for child care. ;

Upon request, theA Board shall provide a unit member who is a natural or
adopting parent an unpaid leave of absence for the purposes of rearing his/her infarit ,
under 3 years of age. The gnit; ‘merﬁber shéll' notify the District that he/she intends to tak;a
such a leave at a reasonable time prior to the anticipated date on which the leave is to
commence. Upon the unit member's request, the Board may, at its discretion, grant an
additional year of parental leave to a maximum of two (2) school years.

The terms of this Article do not abrogate or abridge the rights of the employee |

under the Family Me'dical‘ Leave Act.
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‘ AhTICLE 24
" PERSONAL LEAVE
Urgent or Pevrsovnal Business ') | |
" A personal leave of absence without pay for not more than thirty (30) working

days. may-be granted admin'i'sf'r:itjvely to Atrans'a_'ct’ urgent.personal business. - The approval

or rejections thereof shall be determined on the basis of the position the .ehployee holds,
{inasmuch as_certa_in positions do not lend themselves to temporafy replacements due to
|the technical natute or level of responsibility .of the assignment.. The justification and

duration o,fiSuch leaves shall-be left to the discretioh. of the superintendent and if approved,

the unit member shall retum to same or like position. Leaves of absence in excess of thirty

| (30). working déys_‘; are .s'ubject to. ratification by' ihe Governing Board in accordance with the

. provisions of Article 18 of this Agreemen't;

A personal leave shall not be awarded for the purpose of investigating or

accepting employment opportunities elsewhere.
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ARTICLE25
PUBLIC OFFICE LEAVE
Every permanent unit member who is eleptéd to public office shall be granted
an unpaid leave of absence fr:om his/her .duties as ‘an em’ployee‘ of the District, upon
request, for the term of office. Such absence shéjl not affect the classification of the unit
member or any rig:hts under-this Agreement.
No remuneration shall be awarded by the District for sﬁch public office duties.

However, -ddri‘ng the term of such absence, the permanent unit member may be employed

by the District to render service in less than full-time capacity for such Qor’ﬁpensation and

conditions as may be mutually agr_eed upon.

Within six (6) months follbWirTi'g"tHe expi'rafion of term of office, the -unit
member shall 5e entitled to return: to the position held by him/her at the time of his/her
election. The unit member shall be placed on the sa.la_ry schedule at the level to whichf -
he/she would have been entitled had he/she not absent.edhimself/he[self from the District.

| A substitute employed to replace the permanent unit member on bubliC officé-
leave shall not have any right to such position fo'lloWing "‘t‘hea return of the unit merﬁber to

his/her assignment.
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“Unit membérsv on military leave shall be entitled.to rights as provided by State

and Federal law. .

‘ARTICLE 26

~ MILITARY LEAVE -
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ARTICLE 27
WORKERS"COMPENSATION

The provisions of Workers" Compensation laws are applicable to employees

“|within. the State of California. An employeeis defined as.a person who is in the

employment of another. either by oral or written contract and lawfully or unlawfully

employed .

The emplqyee, together‘with his/her supervisor, shall cdmplete and fowvard
to thelPlanning and Risk Manégerﬁent .Office Form 8728, Accident Investigation Form, a§
soon as practicable afte"f an injury ocours.

During the first t_hiﬁy '(30)‘: days sﬁbsequent to an injury, the employee's
medical treatment will be provided by phy‘s_iéians deéignated by the District. After fhe first
thirty (30) days, if further treatment is required, the: employee may elect to receive medicail

care from:a doctor of his/her choice.
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ARTICLE28

INDUSTRIAL ACCIDENT OR ILLNESS LEAVE

Elig'ib'ility_

It is the legal obligéti(‘)n of tHe Goveming Board to adopt vrule_s and 'r"egulations

- |for industrial accident. or illness leave -of absence for persons. employed in classified

positibns.

GoVerning Board policy pertaining to ‘»industrial accident or illness leave :shall

|apply to all classified personnel employed by the .F‘ontaha Unified School District..

Length

- Allowable leave shall be sixty (60) working days in any one (1) fiscal year for

each accident or illness.

When an industrial accident or iliness leave-overlaps into the next fiscal year,

the classified erﬁploye"e shall be entitled to only the amount of unused leave due him/her

for the sameillness or accident.

Allowable leave shall not be accumulated from "year to year. Industrial
accident or illness leave shall commence on the first day of absence. -
Such leave shall be reduced by one (1) day for each day of authorized

absence, regardless of a temporary disability indemnity award.

‘C'omp ensation

Any classified employee Who is absent because of injury or illness occurring
in the course of employment and for which he/she is receiving temporary disability benefits

under. Workers' Compensation shall not be entitled to receive salary from the District which,

when added to. temponary benefits, will exceed a full day's salary..

Upon termination of an industrial accident or illness leave, the classified

employee shall be entitled to sick leave benefits pré\/ided by the District. If the classified
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[Compensation.

‘authorizes travel outside the State.

-|verified as qualifying for Workers' Compehsation is an absence payable under industrial

employee continues to receive temporary disability indemnity, he/she may elect to. take as
much of his/her accumulated siék leave which, when added to his/her temporary benefits,
will result in a'payment to him/her of not more than his/her full salary.

When sick leave is used-in conjunction with temporary disability béne_fits, it
shall be reduced only in that amount necessary to prov'id'e;aAfulI day's salary when added to
such temporary indemnity. |

The classified employge shall be notified by the District as to the extent or

amount of sick leave being utilized in conjunction with temporary benefits under Workers'

When a classified employee utilizes sick leave in conjunction with temporary
disability, he/she shall be paid the difference between disability payment and his/her
regular salary. |

Any employee receiving benefits during periods of industrial accident or

iliness leave shall remain within the State of California unless the Governing Board
Any absence which is supported by a doctor's off-work order and which is

iliness and accident leave. For special cases that cannot be immediately verified as a
bona fide Workers' Compensation claim, the payroll charge will be made to the employee’s
sick leave account.

If the claim is subsequently approved, an adjustment will then be made
restoring to the employee the sick leave previously charged from the first day of absence
and a charge made in lieu thereof ‘té industrial iliness and accident leave.

In the event medical diagnosis ér other facts reveal that an injury or illness

originally adjudged to be of industrial origin was not in fact such, payroll adjustments will be
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made to the employee's sick leave account or such other action taken as necessary to
rectify payroll inequities.
When arj employee receives wage loss benefit checks under the Workers'

Compensation laws in conjunction with industrial accident or iliness leave, sick leave,

vacation time, or one _hundred (100) day plan benefits, the employee shall endorse wage

loss benefit checks to the District. The District in turn shall issue the employee appropriate

warrants for payment of wages or salary and shall deduct normal retirement and other

authorized contributions.
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ARTICLE 29
UNION LVEAVE OF ABSENCE
Leaves of absence for the purpose of accepting pdsitions with the. Local
Union or International Union shall be available to a r.e‘asonabl‘e. number-of employees, and
during their employment by the Local or .Intema‘tion‘al Un,ién, said employees shall be
entitled to accumulated seniority, but shall not be entitled to sa,lary; fringe benefits, or other

remuneration by the District.
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- ARTICLE 30
VAGATl_QN LEAVE
Vacation leave: shall accn;ue from the date the cIasSified employee first
renders probatienary service. |
A classmed employee shall be glven fuil vacatlon credlt if he/she is employed
prior to the 15th day of the month. 4

Vacations shall be scheduled at the convenience of the District.and, as nearly

as possiblé; at the convenience of the employee.

Vacations accrued by July 1 Shall be taken by the following June 30;

however, with the ,app'roval‘ of the supervisor an employee who cannot use all vacation |

days may be permitted to carry-over a maXimum'of five (5) additional days.
A classified employee who re‘sig’nsor whose employment is terminated vsha_ll
receive the paid vacation to which he/she is entitled at-the time of severance;

Every dassifiéd employee shall be allowed vacation leave with pay at the rate

{of not less.than:one (1 ) working day for éach month of service.

‘Beginning with the fith year of serv.ice,,. paid vacation time shall accrue at the
rate of one and one-fourth (1-1/4) days for each rﬁonth of service.

B‘eg_innin‘g with- the eleventh year of "ser_vice, paid vacation t|me shall be
increased by five (5 )days) |

If .a. paid holiday occurs dunng scheduled vacatlon the hollday shall not be

| charged against the employee's vacation.
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ARTICLE 31
HOLIDAYS
~ Unit members shall be entitled to the following paid holidays provided they
are in paid status during any portion of the working day immediately preceding or
succeeding the holiday:
Third i\‘/Ionda'y in January (Martin LutHer King Day)
February 12 (Lihc,oln's Birthday)
Third ,Monday in February (Observance. of Washington's Birthday)
Friday of Spring Student Nonattendance Days
Last Monday in May (Memorial Day) |
July 4 (Independence Day)
First Monday in Septlember (Labor Day)
September 9 (Adjrhis_sion Day)
November 11 (Vetéran's Day)
Thanksgiving Day (plus adjacent Friday)
Christmas Day
New Year's Day
When a legal holiday herein listed falls on a Sunday, the following Monday |
shall be a holiday. When a legal holiday herein listed féll_s on a Saturday, the preceding
Friday shall be a hoiiday.A |
| The District shall graht one (1) additior_\al paid local holiday,in connection With-
Christmas Day and one (1) additional paid local -holiday'/ in connection with New Year's |
Day. | |
The District shall grant one (1) additional paid non-work déy for unit members

to be known as a District Free Day. This holiday shall be taken at the discretion of the
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|of the district, not to disrupt services to students, departments, or sites, and in a way which

limits the need for substitute _covérage. .
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ARTICLE 32
SAFETY AND HEALTH

The [A)istr_ict'shall make reasonable provisions for the safety and health of the
employees during the hours of employment, and to review co_nditioné brought to its
attention for any corrective action which may be necessary.

Protective devices and othe,r(articles necessafy to properly safeguard the
health of employées and prc;tect employees ‘ffom_ injury shall be provided by the employer.
Employees shall comply with the District's reasonable rules, regulations .and directives for
wear and use of safety ‘equfpment aé'well as the .pistri'ct's reasonable rules, régulations,
and directives designed.to provide a safe.and healthy workplace.

A joint District-Union Safety Committee will be established to meet monthly. |
Requests for safety devices shall first be submitted to and reviewed by the District
Committee. The Union will designate its unit members.

A safety representative shall be allowéd a maximum of sixteen (16 ) hour per

month of paid release time to conduct businiess related to Safety.
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ARTICLE 33
DUES DEDUCTION
The District shall provide the: Union with the names and work locations of new

bargaining unit members and their addresses unless the bargaining unit member has

_|requested that the address remain confidential.

The District will deduct monthly dues and initiation fees as designated by the

lntemational Treasurer of the Union on the basis of individually-signed voluntary

authorization cards and in a paid status for that pay period shall pay dues, service fee or

contribution pursuant to Article 40, Union ‘Security (Union Shop).

The dues. collected shall _be forwarded to the International Treasurer at Five
Gateway Center, Pittsburgh, Pennsylvania 15222, along with a -Iist of those bargaining unit
members and amounts deducted. | . |

The District shall foMard a monthly copy of the dues and check-off list to the
‘Local Union Financial -Secretary; (Se'nd Ieﬁer to Director, Fiscal Services)

Thé-Un}ion shall indemnifyfand hold the District harmless against any and all
c‘Iaims, demands, suits, or other fé‘rr_ns of liability that shall arise out of or by reason of
action taken or not taken by the District fof the purpose of complying with any of the

provisions of this Article.
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ARTICLE 34
SALARIES-AND FRINGE BENEFITS
SALARIES
Effective July 1, 1995, it is agreed that the 1995-96 classified salary schedule
shall be increased three percent (3%); the Kaiser Q Pian to have én additional .cost for
prescriptions of $5.00 for m‘emberé of the Kaiser Q Plan; life insurance increased to

$50,000 per member, effective November 1, 1989; and ’Iongevity' pay of Six Hundred

‘Twenty Dollars ($620) beginning with the I8th year of employment with the District, with an

additional Six Hundred Twenty Dollars ($620) each four (4) years after the I8th year.
The anniversary increment is to be implemented as follows:
Year 18;21 - $620 total payment each year

Year 22-25

- 1,240 total payment each year

Year 26-29

1,860 total payment each year

Year 30-33

. 2,480 total payment each year
~ ltis further agreed .asv féilows: |
1996-97**  Anamount equial .to’ the state-funded COLA will be added to the
salary schedule across the bo‘ard'*
1997-98** An amount equai to 'ah increase of 4.43%, retroactive to July 1,
1997, will be added to the sal'ary schedule across the board*
**All ann,uail increases to be effective on July 1 of the identified year. |
'All salary offers for the 1995-96, 1996-97, and 1997-98 school years are
contingent upon final settlement of CTA vs. Gould. Shduld CTA vs. Gould not be settled |

by May 1, 1996, the District and Union shall meet and negotiate.
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HEALTH AND WELFARE BENEFITS

The District will continue to fund the present fringe benefits ‘prog'ram. Any

|change in provider or substantial increase will be subject to meet and negotiate,

‘It is further agreed by and between the Fontana Unified" School District

("District") and the United Steelworkers of America ("Union”) that Article 34 - Salaries and

Frvin.‘ger Benefits as ‘des‘cribed-f in Schedule A, Frinrge-Benefit Allocation, be modified in
accordance with the following:

SCHEDULE A: MEDICAL.PLAN AND OPTIONAL DENTAL PLAN

Maxirnum Tenthly

Regularly ~ Percentage of o Fringe Benefit Allow'ance

Assigned ' Full-Time - (Excluding July and August)

Hours Per Day Benefits Medical@ Dental+ Vision Life
7'.C.)‘- 8.0 ‘ .  1'00_.0 $4‘1¥.34 '+ $87.38 $13.03 $9.60
6.0-69 -75.0 ‘ E 313.00 65.53 | 9.77 7.20
50-5.9 625 260.83 5461 814  6.00
40-48 500 20867 4369 651  4.80
30 - 3.9 37.5 | » 156.50 32.76 4.88 3.60
2.0-29 | ’ 25.0 104.33 | 21.84 3.25 2:40

@ The new ﬁgure represents the Kaiser Premium to in‘b_lyde ihjectibles._

+ The new figure represents an ingre:a._.se in fhe maximum benefit per year pef‘
.employee t'o be $1 ,500 and $1,500 odhod‘ont_ia.

* There |s an optional dental plan for those employees regularly assigned less

- than seven (7) hours per day.
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OPTIONAL DENTAL PLAN - SAFEGUARD

Maximum Tenthly, Fringé Benefit Allowance‘ (Excluding July and August)

Regularly
Assigned
Hours Per Day
6.0-6.9
5.0-59
40-49
3.0-39

2.0-2.9

Regularly Assigned

Hours Per Day

7.0-8.0
6.0-6.9
5.0-5.9
40-4.9
3.0-3.9
20-29

1.

Bargaining unit members employed prior to December 1, 1979 and:

a.

District 7} Employee Contribution
Allowance - : Emp.Only Emp. +1 Emp. +2
or more
$65.53 . $0.00 $0.00 $0.00
5461 0.00 0.00 0.00
43.69 | 0.00 0.00 0.00
32.76 0.00 - 0.00 0.00
21.84 0.00 0.00 0.00

SCHEDULE B: LIFE INSURANCE BENEFIT ALLOCATION

Percentage of
Full-Time Benefits
100.0
| 75.0
62.5
50.0
-37.5

25.0

Who, effective December 1, 1979, are covered by a District-
sponsored family health and/or dental plan, a District-sponsored
“family vision plan, ‘arid a District-sponsored employee-only life]

| insurance plan prorated pursuant to Schedules A and B above;
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Level of
Benefit
$50,000
37,500
31,250
25,000
18,750

12,500
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“OR

Who, effective Decembe; 1, 1979, are covéred by a District-
spo‘nsO"rﬁéd two (2)-party health and/o'r-family dental plan shall .
be provided a Distribt‘-spdnsq_red two x(2)-parfy‘ health and/or
dental plan, a District-sponsored family vision plan, av.nd a
Distri_ct-spovnsor.ed émployee-only life ihsurancé plén p.rorated
pursuant toch‘:heldu‘Ies A and B above;

OR

Who, }effe‘ctiVe Decémber 1, 1979, afe covered bS/ a District-|
sp’onsoréd single-party health and/or dental plan shall be
provided a District-§ponsored‘ single-party health and/or dental
plan, a 'District-'sponsored‘ family vision plan, and a District-
sponsored émployeé:only life insurance plan pforatéd pursuant
to Schedules A and B-above. In addition, should the unit
rh;embel;’ Currently be participating in a TSA plan or District-

approved fringe benefit program to which the District currently

| contributes, the District shall continue to contribute an amount

equal to the amount contributed on February 1, 1979, to a
maximum of $55.90 tenthly';

OR

‘Who, effective December 1, 1979, did not participate in a health

or dental plan and patrticipated in a TSA plan or District-
approved fringe benefit program ' to which the District
contributed on December 1, 1979, shall receive a District-

sponsbred family vision plan prorated pursuant to Schedule B
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to the amount received February 1, 1979, not to exceed $92.00
- tenthly.

Bargaining unit members who elect to change fringe benefit selections or who

-|terminate employment or any benefit under Section 1, a-d above, shall be eligible to

receive only the benefits provided.in Section 1, c.

participate in a District-s_ponsdred' family health and/qr dental plan, a District-sponsored

family vision plan, and. an employee-only life insurance plah prorated pursuant to

Schedules A and B above.

DiStl;iCt monies and proViéions of Schedule A shall beh applicable only to the
following medical plans:

District-sponédred Kaiser Q Plan (compc;sité rate), District-sponsored Health,
Net (HMO), District-sponsored Partners (HMO), District-sponsored Inter-Valley (HMO), |

District-sponsored Delta Dental Plan, Voluntary Safeguard Dental Plan, District-sponsored |

| vision Service Plan, and District-sponsored Standard of Oregon Life Insurance.

Unit members shall be re_sponsible for payment through payroll déduction for
fringe benefit selections which exceed the benefits provided herein.
Should a unit member's émployment terminate following the last day of the

school year and before the commencement of the en‘éuing‘school year, such unit member

shall be entitled to continued coverage under the health, dental, vision, and life plans until |

[October 1 of the ensuing year.

Bargaining unit members hired or retuming on or before ‘the fifteenth (157

day of the month shall receive full rﬁonthly benefits. Bargaining- unit members hired or
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returning on th,e"sikte,ehth,-(1116‘") day of the month or after shall not receive benefits until the

first (1%) day of the f(jllowing‘ month, as follows:

Hire Date

January 1 through January 15

January 16 through January 31 -

Febr»ﬁary 1 th.rough‘ February 15

February 16 through February 28 (29)

March 1 through March 15
March. 16 through March 31

April 1 through April 15

* | April 16 through April 30

May 1 through May 15

May 16 through May 31

June 1 through June 15

{June 16 through Ju,ne 30.

July 1 through July 15,

| July 16 through July 31

August 1 through August 15

August 16 through August 31" -
September 1‘throulgh Séptember 15
September 16 through September éo
October 1 through October 15

October 16 through October 31
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Health and Welfare
Effective Coverage Date

February 1

March 1 .-

. March 1.

April 1

April 1

.May1

~ May 1

June 1

. June 1

July 1

July 1

- August 1

August 1
September 1
September 1
October 1
October 1
November 1

November 1

December 1
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Health and Welfare

Hire Date | _ Effective Coverage Date
November 1 through November 15 - December 1
November 15 November 30 | January 1
November 1 through N&ember 15 ‘ Decembef 1
November 15 through 'N'OVekmber 30 January 1
December 1 through December 15 January 1
December 16 through DeCem'ber 31 | February 1

New bargaining unit members must submit wriﬁen'designation of approved
benefits to the Persoﬁnei Services Office within tHirty‘ (30) days following the date of

employment. Bargaining unit membérs_ who 'de,sire to alter their benefit participation must

submit written designatioh thereof to the Benefits Office no later than the last Wbrking day

of Septembef in each successive yéar of this Agreement. Failure of bargaining unit

members to timely designate benefits will disqualify them from eligibility for the mohth(s) in

|which the designation was not made on time. Once such designations have been timely

submitted, they cannot be changed during the school year.

Benefits and conditions of the various prc;grams- are to be determined by .their‘
respective carriers. Any apd all disputes arising out of the carriers' administration of their
respective plans are to be resolved between the carrier and the affected ;barQain_ing unit
member and are specifically excluded from the Grievance Procedure of this Agreement.
TRANSPORTATION DEPARTMENT

The District will continue its current practice“ of basing fringe benéfit eligibility

on the "regularly assigned hours" of the basic route.
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~ ARTICLE 35
'BULL“ETIN‘ B‘OAI‘?D‘ AND MAIL SERVICES
The Union shall have the right to postdated notice with an appropriate Union.

|dent|f|cat|on regardlng activities and matters of Union' concern on desrgnated bulletin

.|boards, at least one (1) of WhICh shall be provrded at each snte in areas frequented by

_ |classified employees.

The Union may use the District mail service for communications to bargaining

¢ -

-~ {unit membersé Copies of all Union material posted or distributed for general Union|

information shall be mailed by District mail to the Superintendent ina specially designated
envelope ‘indicating immediate delivery to the 'Superintende‘nt prior to the time the
information is 'posted, distributed, and/or placed in the District mail.

Fifty (50) copies‘of all Union material \posted or di‘stributed for general Union

information shall be mailed by District mall to the Superlntendent in a specially desrgnated

envelope indicating |mmed|ate dellvery to the Superlntendent prior to the time the

information is posted, distributed, and/or pIaCed in the District mail.
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ARTICLE 36
CLOTHING

Employees are required to report to work dressed appropriately and

' professionally' in clothing and practice personal hygiene for the job in which they are

employed. However, it is not the District's practice cutrently to require uniforms. If during

{the term of this Agreement the District requires the wearing of uniforms, the District shall

{provide said uniforms and provide for their replacement in the event said uniforms are

damaged as a-result of wear during work. During the term of this Agreement, the District

shall continue its current practice of laundering required mechanics' overalls.
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~ ARTICLE 37
‘MILEAGE ALLOWANCE.

School District vehicles are to be used for school business only. District.

émployees are required to use-School District vehicles when available.

If a District vehicle is not available, an employee may use his/her private
vehicle for school business su’bjéct' to prior approval by the site administrator .or the| -

employee's immediate supervisor. In such -event, the site administrator or immediate

- [supervisor will review the mileage incurred and submit a request for reimbursement to

B,usine«ssr.Services.‘ No such request shall be allowed without-the éignature of the site
administrator or s’upervisdi' verifying that the vehicle was used for school business. In th_e‘
event of s‘uch verification, thé ’er”nployee shall Be reimbursed, upon request, at the current| .
IRS business rate adjusted eagh fiscal year. Under no circumstances shall mileage
reimbursement apply to ‘:travel between the employee's residericve and his/her place of

work; mileage 'reirfnbursement‘sh'all be strictly limited to use for authorized school business.
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ARTICLE 38
ATTENDANCE AT CONFERENCES
The District agrees to grant the Union fiﬁy (50) full dayé of release time for

atte‘ndancé at .out-of-District Union-conferences. . The leave shall be unpaid and taken in

|full-day increments, except that requests for travel in -conjunction with said conferences

shall be granted in one-haif (1/2) day increments. All expenses reJated to said conference
attendance shall be bofhe‘ by the employee. or the Union; Union leave benefits provided
herein shall not be ;u‘sedv for the |.3u}rpo.se‘ of: preparing for a ,strikg in the Fontana Unified
School District or to assist in a éohcéﬂéd ac;;iyity in any other district‘ which is intended to
disrupt the instructional process. |

Said leave shall not be granted nwithout at least two (2) dayé prior notification
to the District.

The District agrees to allow up to an additional ten (10) days of release time
with prior written justification to the Superintendent's Office’ which \_Nill not be 'unreasonéﬁly

denied.
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* ARTICLE 39
CONCLUSIVENESS OF AGREEMENT -

During the term'of this Agreement, the District and ‘the Union expressly waive

and relinquiéh the right to meet and négotiate and agree that, except by mutual agreement,
“tneither shall be obligated to meet andlnegotiate‘- with respect to any -subject or matter|

|whether referred to or covered in this Agreement or hot, even though each subjec't or

matter may not h‘aV’e been within the knowledge or c,ohfemp‘lation of either 'or“boih the
District or the Union at the time they met, negotﬂiaied on, and executed this Agreement-and

even though such subjects or matters were pifopos'ed and later withdrawn. " -
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ARTICLE 40

UNION SECURITY (AGENCY SHOP)

Effective the date of this Agreement, the District shall grant an Agency Shop

provisions and requirements:

1.

All bargaining unit members, and new bargaining unit members, shall
be‘come members of the Union within thirty (30) calendar d‘ays as
condition of continued employment except as provided in paragraphs 2
and 3 .of this section.

Present bargaining unit members, employed on or after October 6,
1977, or new bargainiﬁg unit Amembers who, after thirty (30) calendar
days Qf employment, do not join the. Union, shall be required to pay a
service fee equal to the amount due under the Union dues structure as
a condition p'f continued employment.

Present bargaining unit members or new bargaining members who,
after thirty ‘(30). calendar days of employment, through ‘religious
affiliation or reason of cqmpelli_ng personal com)iction cannot pay dues

or a service fee to the Union, shall be excluded from this Article and

‘pay a like amount to AID (verification to the Union will be made). This

section is not subject to Article 1.6,‘.Grievance Procedure.
The Union shall indemnify and hold the District harmless against any
and all claims, demands, suits, or other forms of liability that shall arise

out-of or by reason of action taken or not taken by the District for the

purpose of complying with any of the'provisiOns of this Article.
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5.

In the event the unit mle‘_mber fails to maintain membership as required
above -and/or by applicable. law, ‘séid unit member shall, upon written

request from the Union, be terminated by the District.
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ARTICLE 41
TERMINATION DATE
: Term's.v and 'condition,s of thi's, agreemémt shall coniinﬁe in effect until
12:01 a.m., July 1, 1998, with reobeners of two articles (other ihan Article 34 - Salaries and
Fringe Benefits) if elected either by the District or the U'nion, or both. The Union-has the

right to request that the salary portion of the agreement be reopened effective July 1, 1997

|if growth and funding merit that decision.

Notice to. amend or‘m’o;d'ify the terms ahd 'c»:'onditiohs of this Agreement shall

be in writing ‘and shall be given no sooner than ninety (90) days prior to the above date by

either of the parties to this. Agreement. During the sixty (60) day period, the parties shéll

meet for the purpose of negotiatirig a new Agreement. It;shall, be further agreed that during
the term of this Agreement, the parties may mutually agree to reopen any Atticle for further
negotiations which may lead to modifications ‘of this Agreement.

Effective date: July 1, .1.995,I approved by Board‘of Educafion November 15,
1995. | | |

The terms and conditions of this: Agteemént shall be modified»in accordance

with any new or-amended 'pfovisions agreed to by the parties during their 1995-96, 1996-

97, and. 1997-98 reopener negotiations.
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ARTICLE 42 |
RETIREMENT HEALTH BENEFIT PROGRAM
Effective October‘.‘1‘, 1978, bérga_ining unif members who retire after:
1.©  Thirty (30) years: o_f,-,s'ervice in the Fontana Unified School District with
the ret}ire'm;ent at age fifty-five (55); or
- TWenty-fiv,ev (25) years: of séﬁrvice |n the Fontana Unified School District |
with retirement at age fift‘y-eighf .(‘58),-,acco_rdi'ng} to 'DistrictT"records,
shéll be eligible to continue parficipatjon, in 'th‘e District-sponsored
medi_éal insurancetfplah until the last day of the month in which the
bargaining‘qnit member reaches his/her 65th’ birthday, provided that
the unit member has been covered under the plan for the five (5) years
. immediately preceding retiremént. Retiree benefits shall terminate
prior to age sixty;-fiv'e.(65;) upoﬁ eligibility of the bargaining unit
member ‘-for-cover;ége under the plan of the spouse or another
~ employer. : v - |

Effective October 1, '1981‘, bargaining unit. members ‘who retire after fifteen

1(15) years of service.iri the Fontana Unified School District with retirement at-age fifty-five

(55), according to District records, shall be eligible to participate in the District-sponsored

medical insuranée plan for any period of five «5). consecutive years between the time of|f

|retirement ahd the last day of the month in which the bargaining unit member reaches

his/hef 65th birthday, provided that the unit nje'mber has been covered under the plan for
the ‘ifiﬂle (5) years immediately prgcgding retirement. The years specified .must be
consecutive, and the period specified may hbt extend past the last day of the month in
which. the 'béréaining unit member reaches hisfher 65th birthday. Five (5) years. of

coverage shall be the maximum entitlement. Retiree benefits shall terminate prior to age

80




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

sixty five (65) or prior to usage of the full entittement upon eligibility of the bargaining unit

=mem'ber for coverage under the plan of the: ‘spounse or ar]other employer.

Bargaining unit members who -are eligible to retife effective ‘October 1, 1986,
and thereafter, along with their eligible dependents, shall be “eligible to participate 'in a,i
Distﬁct-sponsored health and welfare plan, which shall include medieal, dental, vision, and
life insurance protection. In order to be deemed eligible, a ber,gaining unit member must|

have fifteen (15) years of service in the Fontana Unified School District with retirement at

age fifty-five (55) or older, accordinQ to District records. Participation shall be for a

maximum period of' six (6) consecutive years to eommence at the time of retirement,
provided that ‘the unit memEer has been covered under a plan for the three (3) years
immediately-preceding fetirement. ‘With. re'gards‘ to life insurance, coverage shall be
effective only until age seveﬁty (70). This benefit of eontinued covetage for a surviving
spouse and other eligible dependents shall only apply to unit members who retire and‘ '
commence participation m {he_ Retirement Heelth Benefit Program under this Article on or
after October 1, 1986, and who die'prior to termination of the program Ieeving a surviving
spouse. |

As an -oetion to the above tetfremeht prevfsion, bargeining unit members who

are eligible for retirement effective October 1, 1988, under these provisions may elect to

| participate in the District-sponsored medieal insurance 4p|an for a period of eight (8)

consecutive years to commence at the time of retirement. Under these provisions, retirees
would not enjoy dental, vision,.and life insurance protection.

The surviving spouse of ,a'unit member who dies prior to exbiration of his/her

Retirement Health Benefit Program under this Article shall be entitled to continued benefits

for the remainder of the original six A(6) or eight (8) year program. For retirees who s'elected

the full Health and Welfare Plan for Six (6) years, the survivor benefits shall be limited to
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medical, dental, a'nd'vision. For retirees who selected medical protection only for period of

eight (8) years, the survivor beneflts shall be limitéd to medical only. In neither case shall|

: the benefits include lrfe insurance protectron for the survrvrng spouse.

The District's maximum health' and welfare benefits allowance to the retiree

shall be for a maximum of six(6) consecutive yearssa‘nd shall be equal to active employee

he‘altb and welfare bene_fits in accordance with the following schedule:

Regularly Assigned ~~ ~ Maximum Tenthly Contribution

Hours Per Day* (Excluding July and Au_gust)
7-80  q000%
6-6.9 |  75.0%

5-59 o 62.5%
1-49 50.0%
3-39 T 375%

2-29 : 25.0%
*Average h‘o’d‘rs per day wdrk'ed durtng the last three (3) years df employment
prior to retirement. |
**Percentages may vary depending upon Article 34 negotiations agreement.

For married couples both of whom are employed by the District,

T

;arrangements may be made at the time of retirement for the health and welfare benefits to

be utlllzed ina consecutlve manner rather than concurrently In this way, the protection to

be enjoyed by marned retlrees may be expanded to a maximum of twelve (12) years for full

|health and welfare benefits or sixteen (16) years for mednCaI benefits only. Under these

circumstances wherein unit members would seek to defer the engagement of benefits for

|period .of time not to exceed: six (6) years due to eligibility under these provisions, the

District's responsibility to pay for fringe benefits shall remain at the same dollar amount in

82




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

|effect at the time of retirement. When benefits are subsequently engaged by the

bargaining unit member, the retiree would be responsible to pay the difference in the rates
from the date of retirement to the commencement of the benefits. Once the retiree's
participation is commenced, the retiree's contribution shall remain constant and ‘any
subsequent increases in the costs of the benefit programs would be borne by the District.
Bargaining -unit members serving the Fqntana Unified School District with
thirty-five (35) or more years of service will be granted lifetime medical benefits for the
employee and spouse during the lifetime of fhe employee. Full retirement benefits shall be
granted to the surviving spouse of an employee who qualified for lifetime benefits under
Article 42 until said surviving spouse remarries, or is eligible for Medicare benefits, but

under no condition longer than eight (8) years. Notwithstanding the above, the retiring

-|lemployee and spouse will retain eligib"i‘lity for the 6- or 8-year benefit option selected by the

retiree.

For purposes of the foregoing, completion of seventy-fi've percent (75%) of
the duty days within a fiscal year shall constitute completion of a year of service. For the|
purposes of this Article only, paid status shall éxclude time elapsed during unpaid leaves of
absence for three (3) months.or more and terminations of employment.

Retirees shall be responsible for payment for Health and Welfare benefit
selections which exceed the benefits provided herein.

The Board may, at its sole discretion after consultation with the Union,
provide retiree hevalth‘ and welfare benefits prdvided herein.when in its consideration the
circumstances of an individual situation warrant such action.

Bargaining unit members who are eligible to retire effective July 1, 1992 and

thereafter, shall be eligible to participate in a District-sponsored health and welfare plan,

which includes medical, dental, vision and life insurance protection. In order to be deemed

83




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24 -

25

eligible, a bargaining unit member must have fifteen (15) years of service with the District

" |with retirément' at agé fifty (50) or ol_der according to District records.

EARLY RETIREMENT INCENTIVE PROGRAM (GOLDEN HANDSHAKE
General

The District will establish an Early Retirement Program (ERIP) in accordance

|with Govermnment Code Section 20856. Application of this section shall in no way impair

éccess of the bargaining unit members to retirement benefits as identified in other sections
of this article: -
Eligibility-
- Current unit members shall be eligible based on the following criteria:
Length of service - App|i‘cantS ‘must have a 'minimum of five (5) years of

retirement credit earned by service in the Fontana Unified School District. A year of service

|is defined asicompletibn of 75% of the duty in a fiscal year. For purposes of this article only

paid status shall exclude time elapsed during unpaid leaves of absence forthree months or

more and terminations of employment.

Letters of Retirement - Applicants shall submit a letter of intent to retire under

these provisions.

Benefits

, .
Applicants shall be entitled.up to a maximum of two (2) years of service credit

regar.dleés-o_f credited service not to exceed the lapsed period of time intervening between

the date of the member’s retirement and the date the member attains normal retirement

age as 'determined by PERS Board. The benefit of up to an additional two (2) years service

credit shall be provided.
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Savings

Participation in this. progr"ar_n'«shall not result in a permanent reduction in the
work force of the Classified unit. Temporary reduction in force as a result of this brogram
will not exceed six (6) months in duration. Other than savings from temporary reduction in
force as noted above, savings will be derived from the difference in the new employee’s
pay rate and benefits and the retiree’s pay rate and benefits (such savings to be analyzed
as the aggregate two-year savings of all proposed participants in any given year).
Modification

It is the ir{tent of the. parties that this 'program be pursuvant to and- in
compliance with legislative provisions. In the event such provisions are modified by

subsequent legislative action or that of a court of competent jurisdiction, the terms of the

- |program shall be;modified‘a‘ccordi‘ngly.

Procedure
The District shall .offer a single “window period” per year which shall conform

to the requirements of law.
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ARTICLE 43
UNION RIGHTS:
- The Union being the exclusive repres'entative‘ for the purpose of meeting and

nego‘tiatiing shall fairly- represent each and every employee in the CoI|ective Bargaining

|Unit.

. The District 'shall furnish ~tl':1e-jUnion, ‘upon requést’,'information which is
necessary, appropri_a'tc—éi and relevant for the Union to fulfill its responsibi,lities in connection
with negotiations, grievance processing, and maintenance of the Collective Bargaining

Agreement. Under nor,meihl,circumstances, such information shall be provided within three{

'(3) ‘working days folloWing' the reqdest‘ unless otherwise specified by mutual -written

agreement.

The Union President shall be granted 100% release time from his/her regular
duties in the District. The District will pay 100% of salary and fringe benefits,.including

other mandated costs, for release time of the Union President. Upon leaving the office of

{President, he/she shall be reinstated to his/her former position or, at his/her election, méy'

apply for other positions in the District for which he/she is qualified.
The Distﬁt;t shall pay the President the same salary and fringe benefits
hé/she would otherwise have 'received without loss of seniority or other rights and benefits.

-

It is agreed and understood that while serving in ,t'he‘ capacity as President of the Union, the

individual remains an employee of the District.

The Union shall be providé’d'with an additional forty (40) paid working days of
release time per fiscal year, beginning July 1, 1994, to be utilized when conducting Union
business. Any representative may use no more than fifteen (15) working days of said paid

Union leave within each fiscal year.
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The ‘Union shall reimburse the District at the District-incurred substitute

employee cost for the first twenty-five (25) days, and the remaining fifteen (15) days at the

employee's: daily rate of pay, or possible overtime expenses, for each day of Union leave|

expended and not reimbursed by the California State Board of Control.

The U_nioh recognizes the .obligation to keep appropriate records for the
purpose of establishing the nécessafy doCumentétion for reimbursement of the costs
involved in this provision which are obtainable through application to the State Board of
Control by the District.

Every effort ?will be. made to inform bargaining unit members to direct

communications to. the Union representative's headquarters and not at the Union

representative’s work site or location. Exceptions to.this provision may be considered]

appropriate when issues of employee health and safety or matters of urgency are involved.
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ARTICLE 44
DRUG AND ALCOHOL TESTING

A drug-free and alcohol-free workplace promotes employee safety and
health. The District may' require that an indi‘vjidqfél"em'ployee”sdbmit’ to a drug tesg_iﬁ
i_h_stances where the employee’s demeanor, ~appearance, and/or conduct present
reasonable suspicion that the 'indivi,dUal’s judgment is possibly impaired as -the result of
drug or alcohol consumption. Reasonable suspicion must be ‘determined by a trained
district administrator.

The District agrees: to p‘r"ovidé such tests at no cost to the employee. The

District further agrees that such tests be administered while the employee is on the paid|

|time of the District. The employee-will be plac"e’d on a paid administrative leave basis

pending the outcome of the drug/alcohol test. If the test is negative, the employee will be

so notified and returned to work. [f the test is positive, the test reéulfs will be used to offer _

{the employee the opportunity to participate in a rehabilitation program through thé District-

sponsored employee assistance program -or medical benefit program, and any other
progressive disciplihary action.
In the event that an employee refuses to submit to a drug or alcohol test; |

such refusal will be the eaniValent of a positive test result.
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ARTICLE 45
MEMORANDUMS OF UNDERSTANDING
All Memorandums of Understanding agreed to shall remain in effect for the
term of this Agfeement unless the parties agree to modify said Memorandums of
Understanding. |

Memorandums of Understanding not incorporated into this Agreemént' shall
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not be binding on the parties.
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FONTANA UNIFIED SCHOOL‘DISTRICT
- Fontana, California

! December- 4, 1984
|
|

Memorandum of understanding between the Fontana Unified
School District and the United Steel Workers of America .
Local 8599, December 3, 1984.

tl. The parties agree to establish and use one seniority
rotation list for additional bus driver assignments.

j . This list will be in effect for a period of 390 days
and will be reviewed at the expiration of this time
frame. ' :

$2. The parties agree that probationary employees will
be contacted for additional bus driver assignments
only after all senior bus drivers have been contacted.
Probationary bus drivers will be used on an emergency
basis only. ‘ :

//WW//% _ ,D,\

Unidn's signature
g

Date ' ﬁéfe

Id

A wqpd Gl pemeton

/4§%ﬂ;é¥a:;';¢7<ii¢%2(%[2

Fontana Unified,Sbhool DistriCt and United.Steelworkerslof America, Localigg%Q,
have reviewed and agree to continuance of this agreement. Dated March 6, 1996.

- \ ’
¥Or tihle Pistric = = ror t nion
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HEMORANDUM OF UNDERSTANDIN 3
BETWEEN ’

THE FONTANA UNIFIED SCHOOL DISTRICT
AND
-UNITED STEELWORKERS OF AMERICA
A.F.L. - C.I.O.
LOCAL 8599

‘March 25, 1985

In lieu of temporary employees used in the Transportation
Department, the following procedures are proposed:

1, Any employee off more than ten (10) consecutive working days
beglnnlng on the ‘eleventh (1l1) day may have their hours
assigned temporarily to a lesser hour driver at the
discretion of the Supervisor of Transportation by
avallablllty and seniority. :

l.a. Beginning on the elevénth (11) day an appropriate
‘ adjustment will be made in fringe benefits.

2, Superv1sor of Transportatlon will offer assignment to the
next available employee in line until the greater hour
p051t10n is fllled.

3. Only one (1) change of permanent. drivers will be offered for
each employee off a minimum of ten (10) or more consecutlve
working days.

4. In the case of routes with late runs, employee not exceeding
eight (8) hours with the change may take only the late run.

Slrs=ehes z// D -
Elton Etheredge : Hike Sgaﬁbatl
Superlntendent of Schools Representative,

U.S;W.A, Local 8599

Fontana Unified School District and United Steelworkers of America, Local 8599.
have reviewed ard agree to continuance of this agreement. Dated March 6, 1996.

’

~ <

/’;2““1 gﬂlce¢-44;

For“the .0fion
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FONTANA UNIFIED SC!{OOL DISTRICT
9680 Citrus Avenue -
Fontana, California

October 17, 1985

MEMORANDUM TO: United Steelworkers of America, Local 8599
FROM: . Fontana Unified School District
SUBJECT: Union Concern

Problem 1: .There are alleged inherent 1nequ1t1es in the
compénsation being .given to classroom aides over their year of
employment. The inequities allegedly occur when comparing
trad1tiona1 school to the various tracks of the CsP.

Problem 2: Due to the dlfferent work years involved in CSP, many
aides receive very small checks. periodically throughout the year

making it difficult to flnance the costs of health and welfare
benefits.

The District offers the following solution to the Union Concerns:

The District recommends that the aides on the various
CSP tracks take certain days of vacation throughout the
'year when they would be in a non-work status in such a
way that the vacation days would correspond to
traditional holidays. 1In so doing, CSP aides would

qualify for additional holicday pay increasing their
annual salary. : ,

In regard to leveling the compensation received over
the work year, this approach to taking vacation days in

relationship to holidays will prov1de more consistent
"salary on a check-by-check basis.

This offer of settlement in no way snts a precedent for present

or future concerns. This offer constltutes full and final
settlement of thls Union concern.

%@?Zémg\\ \a‘i?z—m c/ﬂp/uLM(L

Representative forﬁBIEE{ict qtaff EEB;Esentat§ve for,
USWA. . ".‘ (
.-'
;l(yZbazaz41¢94%%&5°f£;' ' .\¥(& \‘ \\\\<\

Representatlve for Dlstrlct ' Representatlve for

z/<§f522245;7:: G AT
Representative for District

tatlve for
S, W.A?, Local 8599

MR:mn PFontana Unified School District and United Steelworkers. of Am®ric:
Local 8599, have reviewed and agree to contlnuance of this
agreement. Dated March 6, 1996.

,/:?I”“y TVA44»¢¢4/L4L 93
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- GROUNDS DEPARTMENT EQUIPMENT DPERATOR VACANCIES

In the event that a vacancy occurs within the Grounds Department in one of the
Range 15 positions, the vacancy will be filled immediately on an interim basis
by the Supervisor of the Grounds Department. Seniority will be taken into con-
sidération, amongst other factors 'of skill and ability and physical fitness, but
it shall not be the controlling factor jn the selection process. Employees as-
signed to these pos1t1ons sha]l be compensated at Range 15 to commence with the
first day of serv1ce

The District agrees to staff the’ Grounds Department w1th the number of pos1t1ons
that are required to operate daily the existing equipment and to perform the more
independent responsible grounds and gardening work that can reasonab]y be consid-.
" ered appropr1ate under the current job description. The distinction in the equip-
ment that is appropriate for Groundskeepers (Range-'12) and Equipment Operator
(Range 15) is the. .concept of "hand equipment" (e.g., hoes, rakes, brooms, and
other hand-held tools such as trimmers, etc.) as opposed to Varger than hand-held
equipment (e.g., large power mowers, power edgers, -power trimmers, trucks, -skip
1oader, back hoe, and tractors)

In the event of temporary absences within the department, it becomes necessary to
assign Range 12 Grouridskeepers to Range 15 Equipment Operators, the employee
temporarily ass1gned to the Rande 15 Equipment Operator. position will be compen-
satéd at Range 15 in accordance w1th Article 12 of ‘the Master Contract.

Fontana Unified School dlstrlct and United Steelworkers of America,
Local 8599, have reviewed and agree to conclnuance of ~this agreement.

Dated March 6, 1996.

For the District ~  For the/Union
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SUBSTITUTE CALLING PROCEDURES -
(INSRUCTIONAL SUPPORT PERSONNEL)

Classified employees shall be p]aced on the substitute list in accordance with
original date of hire. This is inclusive of off-track employees. Substitutes
will be called first from the District Tist on a rotating basis and .non-employees
will be used only if there are no District employees available. Site Adminis-
trators are not permitted to request specific individuals for an assignment.

The substitue desk clerk shall use the rotating District employee list to fill
each absence. The substitute desk clerk shall not accept teacher requests for
specific individuals. In the event a specific individual is requested not to
return to a site, this request w111 be shared with the employee and put in writing
to the Personnel Office.

Every effort shall be made to contact the District employee at home and work site.
If an employee can not be reached ‘the substitute desk clerk shall call the next
employee on the list.

When an employee 1nd1cates he/she does not wish to substitute at a specific s1te,
this notation shall be made on the list. The emp]oyee shall not called for these
assignments ard the next emp]oyee on the list sha11 be contacted.

Substitutes shall only be assigned. through the Personne] 0ff1ce

Long-term Subst1tute Assignments

Once a substitute is in a long-term assignment, that position is filled until
the assignment exp1res or the substitute ‘can no longer perform the duties as
assigned. .

Fontaha Unified School District and United Steelworkers of America,
Local 8599, have reviewed and agree to continuance of this
agreement. Dated March.6, 1996.

For the District - °  For the/Union
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FCNTANA UNIFIED SCHOOL D: STRICT
Office of Personnel Ser‘iices
Fontana, Californie«

May 6, 1986
MEMORANDUM ‘TO: 'Cert1f1cated and Class1f1ed Management Team

FROM: : 5'E H1chae1 R0581, Director of Personnel
o ‘ -Services ano Employee Relations

SUBJECT: " Update on Arrangement on Compensatory Time

T e e e e . i G e e . e e s > = B S T B e - —— > T G - T - o - G G = S e e i e e et e e e e G e G s T S e o B o

The District. has d1scussed the issue of. compensatory time w1th
the USWA, local 8599, representatlves and has agreed that
classified employees are to be given fair con81detat10n for
compensatory time under the followlng prov181ons~

1. . Compensatory t1me may be provided in 11eu of overtime at the
~ rate of 1 1/2 times the reqular rate for service beyend
eight (8) héurs per day or beyond forty (40) hours per: week.

2. Compensatory time may be granted with the approval of the
-~ supervisor in units of 1/2 hour or more.

3. Ut111zat1on of compensatory tlme shall not be dlsruptzve to
the overall efficiency operation of the various departments
and shall be limited to eight (8) hours (12 of release tlme)
Pper pay periogd.

4. Compensatory time-shall be taken within two (2) weeks after.
. the period of overtime services or the employee shall
receive a mandatozy monetary pay-off in lieu thereof.

EMR: cah

The Fontana Unified School District and Unlted Steelworkers of
America, Local 8599, have reviewed and agreed to continuance of
this agreement with the following amendment:

?elete paragraph four above in its entirety and insert the following:
Canpensatory ‘time shall be taken- 'within one year after the period of overtnne

sirv1c?s rendered and will not be eligible for axnonetary payment 1n lieu
. thereof."

Fontana Unified School District aad United Steelworkers of Anmerica,

Local 8599, have reviewed and agree to contlnuance of this agreement.
Dated March 6, 1996. - x

//4;&W4, 5h~¢uaaaztxa

Tor the/Union
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FONTANA UNIFIED SCEOOL DISTRICT
Office of Personnel Services
Fontana, California 92335

~ AGREEMENT

-

It is agreea and understood by and between the Fontana Unified

School District ("District®™) and the United Steelworkers of

America, Local 8599 ("Union"), as follows:

1.

In accordance with Article 19 of the Master Agreement
between the FUSD and the USWA, which requires that "all
other paié'leave enfitlements* bé eihausted prior to
utilization of the‘lpﬂ.day half;pay'provisions, it shall be
agreed, that all accuhulated Sick Leave will be utilized
pricr to commencing the 100 day;pay provisions, but earnéd
vacation time may still §e~held in abeyance foi future use

by thé employee.

In accordance with Article 29 of the Master Agreemnent
between the FUSD and the USWA, the District shall provide
the employee, prior to the con§1usion of the sixty (60) day
entitlement, with a written statement providing the two
options tﬁat"are'avéiiable regarding Temporaryv Disability
IndémnityALeaQe after the sixty (60) day entitlement has
been exhausted. Option 1 shall be the utilization of Sick
Léave that when added to the disability benefits will restlt
in a-full‘paycheck, and Option 2 would allow an erployee to

recceive the disability benefits only.

97



3. ' In accoxdahce with Qétion llah‘employee wvho elects to
utilize accumulated Sick Leave, that wheﬁ added to the
diability benefit will result in a full pay check, will
automaticaliy éontinug iptovhis or her 100 day half-pay bank
at whatever poiht their éccumulatga Sick Leave entitlement
is exhausted. Whén either accumulated Sick Leave or 100

.4day-ha1f-pay bgnk'pxqvisions are uéed in conju;tion with
.tempo;ary'disability benefi;éi they shall be reduced only in
that amount to provide a full'days salary when added to the

Temporary Disability Indemnity contribution.

Dated this‘zaz day of October, 1986.

For the District

or the Union

It is agreed and understood that classified employees are not
required to wutilize all their vacation time in conjunction
.with half-day pay. They may save enough vacation time to
cover the mandatory vaCation}dayé during the calendar year so
as not to be in an unpaid status at those times.

Fontana Unified School. District and United Steelworkers of
America, Local 8599, have reviewed and agree to continuance
of this agreement. Dated March 6, 1996.

<

For the District ‘ ~ For the/Union

(Article 29 in this MOU is now Article 28 of this Master Agreement)
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FONTANA UNIFIED SCHOOL DISTRICT
"Fontana, California

AGREEMENT
It is agreed and understood by and between the Fontana

Unified School DlStrlCt (° DlSttht ) and the United’ Steelworkers

of Amerlca, Local 8599 ("Union“), as follows:

1. That where contracted hours are increased (justifying
additional fringe benefits at Distzict'expense)) the Payroll
Department will.commence‘the adjusted fringe benefit
entitlement in a similarvmanner“to that addressed in the
Master Contract for new employees-between'the District and
the USWA, Article 35, Salaries and%ﬁfinge Benefits.

2. That if an adjustment,in heurs o;eufrs‘between the 1lst and
the lSth for a pa;ﬁieuiar‘month, the adjusted fringe benefit

entitlement will commence effective~tﬁe first dfjthat month.
In those instances wherein adjhstments are to be activated
beyond the 16th of the month, the adjusted fringe benefit
entitlement will commence at the beglnnlng of the following
month. )

Dated this /2? day of January, 1987.

/«;/MM/Q,

For the DlStrlCt

AN W J

Fo ghe Unuon

Fontana Unified School District and United Steelworkers of America, local 8599
have reviewed and agree to continuﬁ\ce of this agreement. Iated March 6, 199%6.

For the District . For the Ynion
(Article 35 referred to in thls MOU is now Artlcle 34 of 99

this Master Agreement)




AGREEMENT

It is agreed, and understood by and between the Fontana
Unified School Dlstrlct (“Dlstrlct“) and the United Steelworkers
of Amerlca, Local 8599 (“pnlon“) that’ based upon the
Admiaistration‘s andTUhion'siinterpretation ofvﬁoard'Poliey 4040,
and in conjunction'with the practices of the District, the rates
of pay for permanent classified employees whd‘vOluntarily perferm
services in additional aesignﬁents and work outside of their
respective.classiﬁieatione;ﬁor short periods of time or on a

day>t0=day basis éhallgbekestablished as provided for below:
ADDITIONAL ASSIGNMENTS

Additional AsSignments”shalllbe.defrned~as.anthork
performed by 2 unit member beyond or out51de of ‘their permanent
.contracted status, 1nc1ud1gg substitute services on a daily or
“extended'b351s. The following .procedures shall be_applied:

Af Permanent:claésified.employeee who work leuntarily outside

of their,régﬁlar contracted work year in the performance of

dﬁties within their own classification¢shall be coﬁpensated
at their respective step on the salary schedule.

B. éermanent classified’employees who work voluntarily outside
of their regular contracted work year in the performance of
dutles in a job related (e. g. Teachers Aldes, Range SA;

Spec1a1 Educathn A;desv Range 10A:.or Clerk Typists, Range
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10A; Intermediate llerk Typists, Range 11, et cetera)

classification highcr thart their own shall be compensated at

whatever step on the Salary schedule would represent the
next higher rate of paYk

C. Permanent classified émployees who wofk voluntarily outside
of their reéuiarfcéntracted work‘year iq the performance of

duties in a classification lower than their own shall be

" compensated at whatever step in that rénge which would
provide a rate of pay cibsesﬁ-or equal to that normally
earned by the employee, which in some cases may be less than

the employee's regular“réfé of pa&,ﬁbut‘shall not be more.
WORK OUTSIDE OF CLASSIFICATION

In circumstances wherein aniemplbyee is working for short
periods of ti@e7§r on‘a dayftoéday~basis in a position in a
higher job classification other than his/her own.witﬁ.the
expéectation by the superviSOr'that the employeé is fui1y
performing all of the dutiés;reéuired, the rate of pay pro?ided
shall be established at the appropriate range and step that would‘
provide the next higher rate of pay than that normally received
by the unit member. |
Dated this /2 2 day of July; 1988.

Pz

For the DPistrict .

Fontana Unified School Distyict and 'United Steelworkers of America, .
Local 8599, have reviewed -and agree to continuance of this agreement.

Dated March 6, 1996.

For the District For the Anion
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‘MEMORANDUM OF UNDERSTANDING

( REVISED)

It is agreed and understood by and between the Fontana Unified
School Dlstrlct ("District") and the Unitéd Steelworkers of America,

Local 8599 (" Unlon ). as follows:

whereas, the DlStrlCt frequently has openlngs for aldes at
school sites, and

Whereas, frequently there-arelmore applicants for these
positions than there are available openings, and

Whereas, it is the desire of the District and the Union to
first offer these positions to employees who are already employed in
that same ciass at the site where the vacancy exists, '

’Now'therefore, effective December 11, 1989, it is agreed and

-understood by and between the District and the Union that when an
aide position becomes vacant at a site, the following procedure

shall be followed:

1. The vacancy shall first be posted by the site administrator at
that site only for a minimum period of five (5) days:

2. Appllcatlons .shall be accepted by the site administrator only
from employees who are currently employed at that site; :

3.3,The site administrator and at least one teacher from the

appropriate department Sha;1 interview those applicants, and
4. ‘The site admihistratOr shall select the successful candidate
’ pursuant to Article 10 of the collective bargaining agreement,
to wits . .

1. Skill and ability to perform the work as demonstrated by
prior experience and competence.

2. Physical fitness.

3. Length of Continuoue Service.
When, in the judgement of the District, a junior employee
exceeds a senior employee in connection with factors 1 and
2 listed above, then the District may select the junior

employee for promotion.

When factors 1 and 2 above are equal, length of continuous
service shall be controlling. '
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5. If, after adhering to these procedures, either no applications
are received from employees at that site, or, in the judgement
of that site administrator, a suitable candidate cannot be
found from the sice-only applicants, then the position in
question may bz posted District-wide pursuant to the provisions
of aforementioned Article 10 of the collective bagaining
agreement.

It is further agreed that this agreement shall exclude all
campus aide positions and further, that this agreement shall remain
in effect until such time as the District. and the Union shall by
mutual agreement modify sa1d agreement.

For the District: _ g For the Unlon.
Wi H.Cp—— - @@M
/5 Dr:c B89 e ST PF f

Date Date

Foritana Unified School District and United Steelworkers ef America,
Local 8599, have reviewed and agree to continuance of this
agreement. Dated March 6, 19%.

For the 6lstr1ct —. For the ﬂhlon
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AGREEMENT
Recognlzlng that changes in’ payroll procedures for employees
many times result in unforeseen’ difficulties for employees, and

Recognizing that “it is the desire of the District and USWA
Local 8599 to prevent such difficulties, and

Recognizing that such difficulties often negatlvely impact
employee morale and loyalty, :

The Fontana Unified School District and USWA Local 8599 hereby
‘agree that all future changes in payroll procedures and policies

which affect employees' actual dollar amounts received per pay
period, or which affect the number of paychecks employees receive in
a fiscal year, or policies and procedures which in any other manner
may alter amounts or freguency of paychecks, shall include union
input and shall not be implemented until and unless such opportunity
to participate in proposed changes in policy or procedure has been
accorded to the Union.

ThlS agreement shall not be 1nterpreted to mean that payroll
procedures are subject to formal megotiation procedures. The sole
purpose of this agreement is to provide both parties with an
opportunity to present proposals and voice concerns regarding

.payroll procedures so that fewer employee difficulties arise when in
the course of conducting District business, changes are necessary in
payroll policies. '

Finally, it is agreed that the employees whose names appear
below. shall, from this point forward, in each succeeding fiscal
year, continue to be compensated on an "actual earnings" basis
rather than the District's present "even-pay" policy. This practice
shall continue on a year-to-year basis and does not require each
individual employee to request such payment each year. If an
affected employee requests removal from this procedure, or because
of a change in work status no longer gualifies for such special
consideration, that employee shall subsequently be precluded from
returning to such status absent a new agreement to that effect. -

Employees on ﬁActuai»Pay Status":

For the District:

ZZéuHQ“SJ:{Cffzize—————- Aj// /727 éZkJQQQ%/‘dL“*‘iiE"/‘5/3/?0

Director, Personnel Services
and Employee Relations
William H. Freeman

’?:ﬂm I | A

‘Ass1stant‘Super1ntenoent Bus1ness

Emmanuel DvSouzai ,
’ 3/6/9 ) ewy Winsaordo  3/6/9

For the UdAion
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SETTLE 4ENT AGREEMENT

USWA Grievance #1225 - Stanley Wagner

In settlement of Grievance #1225, it is. agreed and understood
as follows: : :

1. Effective August 30, 1990 ¢« all M&O employees affected by
- the AQMD trip-reduction plan shall be granted Holidays in
full-day blocks, i.e., an *H*" will be entered on the
service report, and unit -members shall not be charged.
vacation or any other leave on any holiday.

2. A1l affected bargaining unit members in M&O who were
assessed vacation or other leave on any holidays
occurring on or after January 11, 1990, shall have the
actual number of these hours restored to their
accumulated leave balances.

3. All MsO employees affected by the AQMD trip reduction
Plan who previously declined to participate in the 4-10
work week shall be given, on .a one-time basis « the
opportunity to enter the 4-10 program.- '

4. This agreement constitutes the full and. final settlement
of USWA Grievance #1225. The District, Union and the
Grievant all agree and acknowledge that this grievance
shall not be subject to further grievance process, Board
hearing, arbitration, or civil suit, and that by signing
below, this grievance shall be considered settled and
closed. '

For the District: ' e W‘a— 7 “%‘-—‘9 (¥ 7O

"William H. Freeman; J:D. Date
Director, Personnel- Services

and Employee Relations

For the Union: ‘ . : _,%/» ;:? @m ' ,7/‘77f
Larry MECraney /7 Dat
Grievance Chair, USWA Local 8599

. . .’ ‘

,ﬁ% € g, T4 0
Stan Wa@ner, Griévant Date
Fontana Unified School District and
United Steelworkers of America, Local 8599,

have reviewed and agree to continuance
of this agreement. ‘

#@4@,&425@6 /Q”WM 3/6/96
or the District For the Phion
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WHEREAS, the District.and the Union have recently participated in a joint pilot
program for daytime custodians at the elementary level, and
WHEREAS, this pilot program has proven to be effective and successful and
- WHEREAS, it is the intent of the District and the Union to rmplement this pilot
program throughout the district where feasrble
It is therefore agreed as follows
. Daytime. Custodian positions will be offered to Range 12 Custodrans who are
currently workmg the cafetena load at the selected elementary schools
_ indicated below. ' :
2. 'In the event a cafeteria load: custodran declines the @bove position, the day
_position shall then be offered-to the next most senior Drstnct-wrde Range 12
‘Custodian working at that specmc site.,
3. If all Range 12 Custodians at that site declme the daytime position, the District
'~ shall open that daytime ‘position to ail Range 12 Custodians throughout the
District. The selection for the daytrme custodran shall then be made pursuant to
our currént custodial transfer policy, the net tesult of which will be the least
senior custodian at that site being involuntarily transferred to another site to
. accommodate the new custodian transferring in.
4 The offer to assume the daytlme custodran posrtron shall be offered to the

~ person performmg the cafetena load at each site as of January 10, 1991.
5. The Union understands:and acknowledges that the custodian transferred into

the new-day shift shall ro longer receive the five percent B-shift differential pay,
effective upon the date the daytime custodian assumes his new duties.
6. The District will delete one B=shift Range 12 Custodian per affected site, and will
" create one Range 13 Senior Custodian at each affected site. Each custodian
. who assumes the new day position 'shall be reclassed to Range 13 Senior
Custodian, with no change in their step and/or hire date. |
7. The following elementary sites shall implement daytrme custodians pursuant to
this agreement '
Juniper
Maple
Oak Park
Cypress
North Tamarind
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10.

Ole‘andér

Randall-Pepper

Shadow Hills

Tokay

Palmetto

Vlrglnla anrose

West Randall

As a result of current understaffing, the following schools are presently unable
to participate in the elementary daytime custodian program:-
Chaparral

Jurupa Hills

Live Oak

Locust

Poplar =

- Redwood

South Tamarind

If, in the future, any of these schools are able to enter this program, all of the
above procedures shall be adhered to and followed when selecting the intitial
daytime custodians for those sites. ‘ ' '

These procedures for selecting daytime custodians. shall be effective only for

thé fnitial selection ofa daytlme custodian at each elementary site. Vacancies
which occur when the onglnal daytlme custodians. vacate their positions shall
be filled pursuant to the then-current Collective Bargamlng Agreement which
addresses job vacancies, and the custodial transfer policy which is contained in
the Custodial Handbook. The implementation of this: District-wide program
effectively ends the pilot program currently underway at Maple and Oak Park
Elementary Schools, and upon implementation of this new program, those
daytime custodians currently receiving B-shift dlfferen'ual pay at those sites shall

' cease receiving 'such pay.

All parties agree to meet in the future as necessary to address any problems or
concerns which may be a result of this daytime custodian program. Any
decision to delete or substantially modify the daytime custodian position at an
elementary site shall fi rst be preceded by a meeting between the Unlon)
personnel, management representatlves and affected site administrator.

Finally, the Union agree that by executing this agreement it shall not file,
advance or encourage members 1o file grievances and/or take any other action,
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whether civil or administrative, to ehal enge any provisions, including seniority,

of this agreement
Entered into and executed this 25@ day. of Zr ﬁ—wuw—}/—

rcksre Spolar, Presrdent ' For the Unron

Board of Education
<l ? pre / 7}//, ,%A

1991.

_J(ﬂ/nD Piazza, Clerk - For the Union 1
Board of Education o

Clio Bl

For the Union

Bc;rd% Educatron @/&’

Wayne Ruble Member : For the Union

Boayd of Educatry - |

TWllIlam Tunney, Membeﬂ ~ For the Union
Board of Education - :

Fontana Unified School District and United Steelworkers of America, Local 8599
have reviewed and agree to continuance of this agreement. Dated March 6, 1996.,'
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FONTANA UNIFIED» SCHOOL DISTRICT
Office of Personnel Services
Fontana, California
. 357-5060
FAX 355-2056

MEMORANDUM TO: ' Don Lander, Director, Food Services-

Chris Blazer, President, USWA Local 8599

vy Cash, USWA Grievance Rep., Cafeteria

FROM: William H. (Bill) Freeman, J.D. "
Director, Personnel Services.
" and Employee Relations -
DATE: " June 12, 1991
SUBJECT: Policy on Calling Substitute

Workers During the Summer

On Friday, June 6, 1990, | met with Betty Bell, Cecelia Amato, and Ken Ross to
discuss the policy for calling substitute food service workers during the summer . At
that meeting, the procedures outlined below were agreed to. Because questions have
arisen this year regarding this same matter, | checked with lrene Keating, Food
Service Coordinator at Fohi, to determine whether or not these procedures were, in
fact, followed last summer. lrene stated that yes, these were the correct procedures,
and they were utilized during the summer of 1990. Therefore, the procedures
referenced below will be adhered to this summer when calling substitute food service

worker employees.

1.

FOOD SERVICE WORKERS

a. First, by district-seniority, all Range 7 Food Service Workers
shall be called on a rotating basis. :

b. Second, if no Range 7 Food Service Workers are available,
then Range 10 Elementary Kitchen Operators who are on the
summer sub list may be called in the same process as in "a"
above. : o .

ELEMENTARY KITCHEN OPERATORS -

a. First, Range 7 Food Service Workers at that site are to be
called in rotation, utilizing site seniority.
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| Policy on Calllng Substitute Workers During the Summer
June 12, 1991 ' - :
Page 2

b. Second, tradmonal Elementary Kitchen Operators on the sub
list are to be called, utllxzmg District seniority.

¢. Third, Food. Serv:ce Workers from oth er sites are to be called
utilizing Dlstncl-mde semonty. ona rotatmg basus.

S8 COOKS AND BAKERS<-“A

a.  First, subsare to be mlled from Food Service Workers at that
‘site based on site semonty o o

b Second if no qualified persons are available, subs are to be
called from the -approved District-wide summer Food Service
- Worker sub list, ona rotating basus utilizing Dlstnct-WIde senxonty

Please feel free to contact me should you desu'e further information.

WHF/sjp
cc:  Manny D'Souza
Don Burnich
- All Food Service Coordmators
Flle

It is agreed and understood that year-round and iii g;;gk
substitute food service employees will be glvent he s
rights as outlined in this Memorandum .of Unders a g.

Unifi 1 District and Uni teelworkers of America, Local 8599,
Unified School District and United SFee x 5.0 rica, Lo
ggg:a?ZViewed and agree to continuance of this agreement. Dated March 6, 1996

oT the Dlstrlct ' For the Onion ' 10/97>
(Food. Service Workers are called Child Nutrltlon Assistants as of
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TENTATIVE AGREEMENT BéTWEEN THE
FONTANA UNIFIED SCHOOL DISTRICT
- AND o
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

—September—3a—1992  oct 5, )97V

1. ARTICLE 35 - FRINGE BENEFITS

’ ﬂ b. The parties agree that any-new_monies available for salary for the
’ dassnf ed bargaining unit shall'be negotiated.

/QQP*7 }kAAAA¢lJ

For the District ‘ For the. Union’

Fontana Unified School District and United Steelworkers of
America, Local 8599, have reviewed and agree to contlnuance
of this agreement lxmeiMarch 6, 1996. .

aé'ﬂgcg 2t 2y '/_;Z — ‘ /:7"“‘-"7 Jor e i ha
or the District "For the Union

(Article 35 is now Articie 34 of this Master Agreement. )
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It is agreed and understood between the Pontana Unified School
District and the United Steelworkersvof America that the following
guidelines will be used- when hiring summer school personnel:
1. Only employees able to meet summer school timelines (dates of
. summer school) witheut conflicting/overlapping hours or dates
of regular work 'schedules may apply _fOr summer school
positions. ,
2. - The Intermediate Clerk Typist position will be posted at the
site whére summer school will be held, and only employees at

that site may apply in 'orde'r» to maintain continuity and

ravailability to the summer school program. Selection will be .

based on District seniority. If ne_person‘from the site fills
the position, tghe position will be posted District-wide.
Selection will then be made per Board AR 4224(a). |

3. Cempus Aide positions will be posted District-wide for summer
school. Selection will be made on District seniority as per
‘Board Administrative Regulation 4224, except that for initial
staffing the two n_xost senior applicants "fr_oni. each summer
SChoolfsite will have priority et their sghoollsite.

- 4. It is agreed and understood that this Memorandum of

U_nd_erstandin'g replaces in its entirety the MOU dated March 21,
1995. |

For the ‘District _ . ‘Por the Unlion

5% 3.z < | c $ 257557

Date ’ Date

Fontana Unified School District and United Steelworkers of America, Local 8599,
have reviewed and agree to continuance of this agreement.
o~

3/6/96 /;Qmuﬁ )%wapvclﬂ- = 3/6/06

~ for the Digtrict . ' " For the Urhon
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MEMORANDUM OF UNDERSTANDING

TRANSPORTATION ATTENDANCE INCENTIVE PROGRAM

The program would start on 9/1/95 and end on 6/30/96

Attendance Incentive: All employees with no. mor’é. than the following hours of
absence of illness, personal necessity or industrial accident in 1995-96 will receive the
following bonus at the end of the year. (Dr. Harshman is making arrangements so that
bonus payments are in‘a special check to reduce the impact of withholding.)

(Piease note that each employee is eligible to qualify in only one category.) -

Due to the disparity in the numbef of hours wofkéd by each driver and the. difference in
- impact of one day's absence based on the number of hours worked, the committee
developed two categories based on driver work hours. o

Incentive for all Drivers

Each driver would be placed in one of the two categories below based on the
number of hours worked for more than six months' of the year. This would mean
that if a driver worked for more than six months of the year in the 6-8 hour
category, they would be placed in that category for déetermination of incentive. If
a driver worked for more than six months of the year between four and up to five
and three-quarter (5.75) hours, they would be placed in the four to six hour
category. : - :

Hours ~ 6-8regularly  Hours  4-5.75 regularly
Used assigned hrs. ~ Used assigned hrs.

Zero hours used 0 $300.00 0 $300.00
Less than or equal to xx hours used 12 $275.00 8 $275.00
Less than or equal to xx hours used © 20 $250.00. 13 $250.00
Less than or equal to xx hours used 28 $225.00 18 . $225.00

(Payments will be prorated for employees with work years of less than 12 months.)

Though payments are the same as the M&O program, compensation time could not be used
to make up absences because Transportation must obtain substitutes when drivers are
absent.  Furthermore, due to the use of mandatory vacation days drivers would not be able
to use vacation time to cover sick leave or personal necessity absences in the same fashion
that is available for M&O employees. Therefore, the number of hours of absence in each
category of eligibility for incentive payment has been somewhat increased to take account of

this difference in the lack of flexibility available to employees of the Transportation
- Department.
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MOU - Transporlatlon Incentlve Program
Page 2

,Incentlve Plan for Non-Bus Drlver. Van Dnver, Garage and- Transgortation Staff

Zero hours used o ~ £'$300.00
Less than or-equal to 8 hours used ., $275.00
Less than or.equal to 16 hoursused - $250.00
“Less than or equal to 24 hours used : $225.00 .

This portion of the program is 1|de_ntical to the M&O Attendance Incentive Program.
ABSENCE DISINCENTIVES:

Employees with excessive absences would be ineligible for extra assignments such as field
trips for one rotation. Excess absence was identified as more than 12 days per year, a day
being defined according to each driver's “regularly assigned hours.” After reaching the
excess absence level, an employee would lose eligibility for extra asmgnments for one full
rotatlon of the seniority list for each instance of absence.

All employees in the Transportation and Garage departments would be re'q‘u1red to obtain
medical verification for absences due to sick leave when more than 12 days per year sick
Ieave/personal necessny absence has been used.

IMPORTANT NOTE: HARDSHIP STATUS WAIVER |

The committee recognizes that employees with normally good attendance are sometimes
affected by hardship conditions which cause unusual incidents of excess absence.
Therefore, the committee would set up a subcommittee to screen hardship cases and
authorize exception from imposition of penalties for excessive absence in these cases.

(D/KL/F D_A) JQMW -:ﬂ»%o?z;’.;?if.

~ Forthe D\s\ﬂ)'lct i For the Union

Fontana Um.fled School District and United Steelworkers of Amerlca, Iocal 8599,
have reviewed a.nd agree to continuance of this-. agreanent Dated March 5, 199.

-~

or '.the Distrlcit'

. For the /Unlon
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Joint Union/Managernent‘Collab'oration Committee
Fontana Unified School District

Statement of Accountability

_ We, the employees of the Fontana Unified School District, are committed to the
education and betterment of our students. We strive to prepare our students to meet
the needs of the 21st Century by.our collaborative example in the workplace.

We seek new ways to make the “team e‘ffért"’ a .commitmen‘t,.that‘ will make
everyone's job a safe.and cost-effective ‘wa'y of life.

We are pledged to erﬁpower’ everybne equally to meet the challenges before us.
- Each individual's ihvoIVement is vital and enéoufaged; |

We shall utilize change as a tool to accomplish our mission. Our joint effort by
Management and Union shall continue to evolyve juSt aé-0ur needs and the needs of our
students continue to evolve. |

We will accept no less than total success.
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Joint Unidn/Management Collaboration Committee
Fontana-Unified School District

Goals

- EDUCATION: |
To continually educate'our.emplbyees‘ to meet the needs of the Fontana Unified School

District:and its students in the 21st Century.”

EMPLOYEE SECURITY:

To provide employee security along with a secure compensation level.

TEAM WORK:

To utilize teamwork through committees involving both Ma’nagemerit and Union.

COST-EFFECTIVENESS:
To become a cost-effective example and leader in -the‘iéduc’a‘tior_w field for every other

school district.

TECHNOLOGY & ENAVIRQNMENT:

To develop our technologies to meet our needs and also protect our environment for

future generations.
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Joint Union/Managemeni Collaboration Committee
Fontana Unified School District

Cbmmittee_s

Strategic Planning and Steering Committee

Create a goal

Develop a statement of vision

Set up committees to structuré our direction
Dévise collaborative planning tebhniques
Oversee the entire process

Membership - "The Arizona Group"

Communication Committee

To-educate the employees
To open up new channels of com'mu'nicatiOn
Utilize everyone's ideas and input through better ways of gathering it
Membership - One-pe:rson from each department (5-8)
Three (3) repreéentatives from the Custodial Department
One (1) Union répr’esentaiive |

Implementation Committee

‘ three employees at large.

All department supervisors and one from communications committee, and

| For thé Union . For the‘gsélct -

Dated: March 6, 1996
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MEMORANDUM OF UNDERSTANDING
| | BETWEEN THE N
FONTANA UNIFIED SCHOOL DISTRICT AND
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

PROCEDURES FOR EMPLOYEE PAYBACKS
OF OVERPAYMENT REIMBURSEMENT

STEP 1: NOTICE

, The Payroll Office will notify bargaining unit members immediately upon  recognizing

that an error. creating a probable overpayment has been identified. Notice will include a
statement that the Payroll Office is working to determine the amount of the overpayment and
information advising the employees who to contact in the Payroll department to discuss the
situation. Duplicate copies will be routinely forwarded to United Steelworkers of America,
Local Union 8599. Payroll staff will then proceed to make a preliminary determination as to
the amount of the overpayment. B

STEP 2:

The standard approach identified in clause 4 for determining the schedule and
amount. of repayment per pay period will be implemented except where the: employee
requests a case-by-case analysis due to hardship.

STEP 3:

' ‘Where the implementation of the standard payback approach would create a severe
hardship due-to 'such factors as fluctuation in. payroll impact on fringe benefits change in the
standard work year, reduction in classification or hours, or a major episodic financial
hardship, the Payroll Department will work with the employee to develop a reasonable
‘repayment plan which will recover the overpayment as soon as possible. If scheduled
Payroll Department deadlines prevent the. consideration of such hardship before the payroll
warrant is processed, the District will make every effort to utilize altemative payment
procedures to correct any.arrears or ameliorate approved hardships.

CRITERION: STANDARD PAYBACK APPROACH

a: If the amount to be recovered is less than five percent (5%) of net income for the pay
'~ period, it may be recovered in one lump sum.

b.  If the overpayment occurred in less than one year and the amount is more than five
percent (5%) of a pay period, it will be recovered by deductions in the number of pay
periods equal to the number of pay periods in which the overpayment occurred.

c. If the overpayment occurred over a period of more than one year, the recovery will
normally be accomplished by equal payments, scheduled to be completed either by
the end of the fiscal year or the end of the tax year, whichever is later, unless the
amount of the payments deducted would exceed fifteen percent (15%) of netincome.
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- MOU - Procedures for Employee Paybacks
of Overpayment Reimbursement
Page 2 -

d. If approaches  “a” through “c” do not fit the circumstances of amount of the
overpayment, a meeting will be arranged to develop a reasonable recovery plan.

EXCEPTIONS:

1) Notwithstanding the standard payback approaches identified above, the overpayment
can be recovered from “back pay” or other payment in arredrs (not including current overtime
pay). The overpayment will be recovered in one lump sum to avoid creation of a new
overpayment. This provision will apply except on a case-by-case basis where an approved
hardship exists as noted in Step 3 above. : ' ' _— o

' 2) All of the above provisions will be suspended whenever the district. terminates an
employee or receives a letter of resignation or *an approved leave of absence request for six
months or more. . In such cases recovery of overpayment will be scheduled for completion by
the effective date of the leave of absence, resignation, ortermination, if at all possible.

*(Specific exceptions to the above are leaves under the br.ovisions of California Family
Rights Act, Family Medical Leave Act, .Industrial Accident (USWA Article 29, FTA
Article 12.12), Military (USWA Article 27, FT A Article 12.11). '
It is the responsibility of each ‘employee to review their pay warrant for any apparent errors
and report such as soon as possible to the Payroli Department. :

For thé District For the Union/

. ’%_/,/%

S

(Articles 27 and 29 referred to in ‘this MOU are now Article 26
and Article 28 respec¢tively in ‘this Master Agreement)
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MEMORANDUM OF UNDERSTANDING -
BETWEEN THE FONTANA UNIFIED SCHOOL DISTRICT
AND
UNITED STEELWORKERS OF AMERICA, LOCAL 8598

A Regarding Bilingual Translation/Extra Duty Assignment

ThIS is a. Memorandum of Understandlng for a pllot program which. will be in

effect for the 1996 97 school year and which will be evaluated on an annual basis. The

pilot pen‘od,‘ts to be COnS|dered a trlal‘v period »Wlth a reevaluation of the feasibility of this

process at the end of the 1996-97 school year |

1.

Authorization for extra duty assignment for bilingual translatlon/oral translation

servrces W|II be perrmtted for fuII-tlme (8 hour) employees who are requrred to

-perform. oral translatlon services to facrlltate two-way communlcatlon processes

in meetlngsz mvol_vmg two or more persons (example, pnncrpal, teacher and
parents), when. such du"ties'. are not identified in their existing job description.

Please note that bilingual translation to facilitate communication in meetings is

specifically distinguished from the simple giving of information in a foreign

Ianguage in a context in WhICh the duty performed has not changed but is simply’
being performed through the use of a forergn language, and the duty performed
is identified in the existing jOb descnptlon.

After asking for volunteers from among' .full-time employees at the sites,
’emplo&ees will be nominated for the bilingual translation extra-duty assignment
authorization by the principal or department head on the basis of the following
criterion: 1) level of need' for 'uns.c.heduled translation services; 2) feasibiltty of

assignment of -these duties given'.consideration of employee’s availability and
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other duties; 3) - principal’s informal assessment of language fluency; 4) the
employee is wiliing to accept vthi'e assignment

3. Before recommending ‘authorization” of the extra.-‘duty aseignment to the
Goveming Bcard, employees - will .be' required to successfully complete a
pe’rfonnance assessment of oral translation -skills administered by the Personnel
Services Office.

4, FuII-time- employees_. who are aqthoﬁzec fof the eXt.re duty assignment of oral
translator will keep a .'timeshe’eft lcg identifying- hours ‘expended_tranelating in
meetings to .facilita;te tWO-way.»‘communi'cation.‘- Whenever an employee is
required to provide translation under the terms of this agreement,; employee will
be compensated for a minimum of‘ one (1) hours translation services per
incident. Ther'efcre, the minimum time recorded cn the timesheet will be one
hour.

5. ‘AII houre identifiee on the timeeheet_ will ce ccmpensated at a 'r-ate of six dollars
($6,.,OO)~ per hcur bonus paYment; (in additicn tc' fthe employee’s regular hourly
rate). |

6. The District will res”erve the right to limit the number of persons allocated to a site
or department who may be auth.orizedA for this extra-duty assignment in

accordance with this memorandum of understandi_ng;.

DH 6/ // | /Qmw P S /?)éé

For the Dlstr ct v . Date For the Umé : "Date
%' < '%f////g A 5L
/USWA Inten(atlonal Rep. Date ‘
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MEMOHANDUM OF UND_E_R‘STANDING '

- BETWEEN THE
- FONTANA UNIFIED SCHOOL DISTRICT
- AND |
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

It is ag,r"eed“ that the Fontana Unified Schooi District will approve an annual
stipend of 2.25% of base salary to Yvonne Alanii Cindy Bennett : Cordelia 'Bentley,
Eleanor Chambers, Yolanda Edeling, Pam Gordon Charlotte Hemandez Klm Hill, Gail
James Julia Johannsen Sara Jordan, Lmda Kotlchas Kathleen Rojas, L0|s Scheel,
Darlene Shefman, Gail Van, and. Paul Westbrook |n compensation for continuing
performance ln dictation skills expectation in excess of current job description
requwements due to proposed changes in the Senior Secretary job descnptlons
.(ant|C|pated effective date 8/1 5/96) This stipend. is authonzed only for those persons
listed herein who currently occupy thev position of ‘Senior Sec_:retary (proposed to be
renamed either Senio'r Secretary | or Senior Secretary Il). - This stipend will discontinue- |
only on separatlon from employment or if an employee noted above is placed in a

‘posmon requmng 80 wpm dlctatlon skills.

For’the75istrict -~ 7 " Dpate - For the Union o Date
Hev /. /%%v/ﬂ?\ SZAE
/OSWA Intesrfational Rep. Date
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| MEMORANDUM OF UNDERSTANDING
BETWEEN THE UNITED STEELWORKERS OF AMERICA
. AND '
FONTANA UNIFIED SCHOOL DISTRICT

VOLUNTARY MAINTENANCE TRAINEE PROGRAM

The undersigned parties agree td establish a voluntary program for testing,
evaluating, and developing the skills of interested participants on the following basis:

1. Each participating employee agrees to serve as a helper or in semi-skilled

tasks in any department within the maintenance division, as assigned by the Director of

Maintenance or his designee. Participating émployees will sé,rVe for 30 day terms, not
to exceed three such terms in any one year. This provision shall not supplant the
regular practice of a temporary change in assignment with compensation adjustment
due to departmental vacations or sick leave coverage. This provision is intended to
allow terhporary.‘increases in 'wOrk-‘forc‘e for'peak load or special needs projects.

2. Participation in the program is voluntary, but it will be unaerstood that
during participation in the program, erﬁployees will accept all temporary assignments in
the department(s) for which the employee has enrolled. in the program, as directed, or
they will be released from the program. Pefsons-'on authorized leave will not be exited
from the program but will be excused from paﬁicipation for the term of their authorized
leave.

3. While serving in the first thirty (30) day term, employees will be paid at _
Range 13 (Maintenance Trainee) or their regular rate of pay, including ahy applicable
shift differential, whichever is greater.

In subsequent thirty (30) day terms, employees will be paid at Range 14 or their

regular rate of pay, including applicable shirt differential, whichever is higher.
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4. Individuals successfully completing three (3) of these voluntary thirty (30)
day terms shall be considered to have attained the necessary experience in the

Maintenance trades for purposes of consideration for subsequent permanent job

postings. |
' 5.'7 No probationary employee_may participate in this program.
6: This: MOU replaces the prevnous Voluntary Malntenance Trainee Program

' MOU SIgned August 22, 1995

L L aees

~ For the Umon 7 Date
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