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ARTICLE 1
AGREEMENT
This Agreement is entered into by ar)d between the Fontana Unified School District
(hereinafter referred to as “District”) and the United Steelworkers of America (hereinafter
referred to as “Union”), on behalf of Local 8599. |
It is hereby  agreed that the 1995-98 Contract between the parties shall be

maintained in full force and effect, except as modified in the documents attached hereto

and made a part hereof:

Article 1 - Agreement

Article 10 - Job Vacancies

Article 11 - New or Changed Job Classification
Article 12 - Hours of Work

Article 13 - Overtime

Article 19 - lliness and Injury (Sick Leave)
Article 22 - Personal Necessity Leave

Article 29 - Union Leave of Absence

Article 30 - Vacation Leave

Article 31 - Holidays

Article 34 - Salaries and Fringe Benefits
Article 38 - Attendance at Conferences

Article 41 - Termination Date

Atticle 42 - Retirement Health Benefit Program
Article 43 - Union Rights

Article 44 - Drug and Alcohol Testing (new articlé)
Article 45 - Memoranda of Undérstanding
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This constitutes the full, final and complete Agreement between the Fontana Unified
School District Board of Education and the United Steelworkers of America on behalf of

‘Local Union 8599.
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ARTICLE 2

RECOGNITION

The District hereby recognizes the Union as the exclusive .representative for

classified employees in the recognized bargaining unit.

The classified bargaining unit is comprised of all regularly assigned full-time,

probationary and permanent classified employees and all regularly assigned part-time,

probationary and permanent classified employees occﬁpying positions scheduled for eight

‘(8) hours a week or more.

All classified positions not included in the foregoing are excluded, including but not

limited to:

Substitute Employees ’ | Noon Duty Aides
Recreation Leader Positions School Crossihg Guards
Studeht Employees All Police Services Staff
ManaQement Team classified positions, including but not limited to:
Assistant Superintendent, Business Services

Director, Planning & Risk Management

Director, Instructional Technology

Director, Fiscal Services

Director, Food Services

Director, Information Systems/Research

Director, Maintenance and Operations

Director, Purchasing

Director, Transportation

Assistant Director, Information Systems/Research
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Director, Facilities Expansion/Special Projects

Assistant Director, Maintenance and Operations

Coordinator, Certificated Personnel

Coordinator, Classified Personnel

Coordinator, School Police Services

Coordinator, Workers' Comp/Safety

Coordinator, Printing & Graphics

Executive Secretary, Superintendent

Special Projects Coordinator/Energy Spec.

Supervisor- Carpentry, Custodial, Garage, Grounds, Mechanical Systems,
vPai‘nt, Special Equipment, Warehouse

_S'uporvisor, Accou.ntilng

Coordinator, Transportation

Captain, School Police Services

Coordinator, Fovod SeNioes

Purchasing Assistant

Transportation Operations Supervisor

Coordinator, Garage

School Peace Officer lli

Psychologist Intem

Assistant Supervisor- Custodial, Grounds

Lead Payroll Téchnioian

Benefits Technician

Executive Secretary - Business, Educational Services, Personnel

Fiscal Accountant
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Information Center Coordinator -
Warehouse Operationé Assistant
Bus Route Technician/Driver Trainer
Leadperson.- Quick Print Pressroom
Leadperson/Trainer- Custodial
Transportation Dispatcher -

Accounting Technician

Administrative Secretary- Maintenance and Operations, Personnel, Planning

& Risk Management
Budget Technician
Personnel Technician
Senior Dispatcher Clerk
Seﬁior Payroll Clerk
D.A.R.E. Officer
Leadperson - Custodial, Mail Services
School Peace Officer li
Planning & Risk Management Technician
School Peace Officer |
Senior‘S‘ecretal;y - Maintenance and Operations, Transportation
Workers' Compensation Assistant
Substitute Desk Technician
Assistant Coordinator, Food Production
Dispatcher/Clerk
Senior Clerk Typist

Clerk Typist, Personnel




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Management Team positions shall include such other Management Supervisory and

Confidential positions as may be designated from time to time by the Fontana Unified

"1School District Board of Education.

Disputes which may arise in thé designation of new positions as Management,

Supervisory or Confidential shall be refefred to the Public Employee Relations Board

(PERB) rules and shall not be subject to Article 16, Grievance Procedure.




ARTICLE 3
USE OF GENDER AND TERMS
Any use of gender in this Agreement, including Job Titles and Descriptions, shall be
interpreted as referring to -either male or female as applicable and shall not be intended to
be limited on the basis of sex. |

The terms "employee,” "employees," and "unit member" shall be synonymous. with
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bargaining unit member.
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ARTICLE 4
NON-DISCRIMINATION
The District and Union agree that there shall be no unlawful discrirnination on

account of race, religion, national origin, color, sex, age, or physical limitations.




ARTICLE 5
SAVINGS CLAUSE
If any Article, section, paragraph, clause, or phrase of this Agreement shall by any
State, Federal, or other law, or by decision of any court, be declared or held illegal, void or

unenforceable, the remaining pdrtions of this Agreement shall continue to be valid and in
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full force and effect.
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ARTICLE 6
DISTRICT RIGHTS

It is understood and agreed that the District retains all of its powers and authority to
direct, manage and control to the full extent of the law. Included in, but not limited to, those
duties and powers are the right to: |

Determine its organization; direct the work of its employees; determine the times
and hours of operation; determine the kinds and levels of services to be provided and the
methods and means of providing them; determine staffing. patterns; deteﬁn‘ine the number

and kinds of personnel required; maintain the efficiency of District operations; build, move

or modify facilities; establish budget procedures and determine budgetary allocations;

determine the methods of raising revenue; take action in the event of emergency, i.e., act
of God, natural disaster, act of war, declaration of martial law, strike, insurrection,
revolution, flood, earthquake, fire, epidemic, plague, power failure or energy crisis; hire,
assign, transfer, terminate, and discipline for Just Cause unit members.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by
the District, the adoption of policies, rules and regulations in furtherance thereof, shall be
limited only by the specific and express terms of this Agreement, then only to the extent
such specific and express terms are in conformance with the law.

Nothing in this Article will be used forthe purposes of unlawful discrimination against
any employee or Union; furthermore, the provisions hereof are subject to the other

provisions of this Agreement.

10
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ARTICLE 7
CONTRACT WORK
During the term of this Agreement, the District retains its right to contract-out work;
provided, however, that such contracting-out shall not cause bargaining unit employees to

be laid-off, or not be recalled, or a reduction in employees' hours.

11
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ARTICLE 8
NON-UNIT EMPLOYEES
The District agrees that supervisors or non-unit employees shall not be used at any
time to-displace employees employed in the bargaining unit, except in emergencies, when
bargaining unit employees are not available or have refused to. do the work as assigned or
for purposes of training; nor shall this clause be used to require the District to assign
overtime work.

SUPERVISORS

The District agree\ds‘ that supeirvisors shall not perform bargaining unit work except for
the purposes of training, when bargaining unit members are unavailable or have refused to
do the work or ’in‘ cases of emergency. This clause shall not be used to require the District
to assign overtime work. |

NON-UNIT EMPLOYEES (SUBSTITUTES

Non-unit employees shall not be used at any time to displace employees in the
bargaining unit, or be used by the district in-lieu of permanently filling a vacant position,

except when bargaining unit members have refused to do the work, in emergencies, orl

(when bargaining unit members are not available to perform the work. The district, may,

however, employ substitute employees to work for bargaining unit members whoA are
temporarily absent from their jobs, and pursuant to Education Code 45103 and this
agreement, substitute employees may be employed by the district as soon as a position is
vacant and for up to one hundred and five (105) calendar days after the district has posted

that vacancy.

12
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ARTICLE 9
PROMOTIONS OUT OF THE BARGAINING UNIT

An employee promoted into a. non-unit position within the District will continue to

accumulate seniority and may be returned by the District or at his/her request to the job

he/she left. However, such returning employee shall not displace an existing bargaining

unit member, except in cases of a reduction in force where Article 10 is controlling.

13
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ARTICLE 10
JOB VACANCIES
When a vacancy or anticipated vacancy develops, the: District shall post the vacancy

or anticipated vacancy for a minimum of five (5) working days listing the position to be

(filled, job description, qualifications and rate of pay. When additional vacancies of the

same classification -occur within three (3) months of the original posting, the District shall

|have the right to utilize applications 'l_fe‘céiveci on the most recent posting as an applicant

pool, provided that any employee who has previously submitted an interest card for the

classification or locations known to be involved but has not elected to apply shall be

provided :an additional five (5) day period to submit an application. Interest cards will

remain on file for the current school year and may be submitted at any time during the

'séhooli year. The District may jsilmultan'eou"sly' recruit for the vacancy from any other
source.
The posting shall be at all locations where members of the bargaining unit work.
Any employee who. wishés to apply for a position vacancy shall submit a éompleted

app’licationlfor c'lassified employees to the Personnel Services Office within the period

specified in the posting.

Employees who are on authorized leave of absence during the. posting period must

apply for the. vacancy. no later than five (5) working days after the posting period ends.
- |Employees who are not employed during the summer months or who are off-track at a

CSP school or who are on authorized leave and who wish to be notified of vacancies which

occur during that time must submit written notice to the Personnel Services Office prior to

their absence or leave; such notice must include the employee's mailing address. The -

- District shall have fulfilled its responsibility of notifying the employee of said vacancy during

|the posting period by placing a éopy of the posting in the U.S. Mail, postage prepaid and

14
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‘Rights under this current agreement. However, the USWA Local 8599 shall have the right

employee’ s current job performance and history of disciplinary activity within the past year

addressed to the employee at the address said employee submitted to the Personnel
Services Office.
On a pilot program basis, the parties jointly agree to implement paragraphs 1, 2 & 3

below until June 30, 2000. This agreement does not constitute a change in the District’ s

prior to June 30, 2000, to notify the District to discqnti'nue the pilot program (as expressed
in the new language) as of June 30, 2000, if the USW,A. feels the changes are not working |
effectively.

When filling any vacant bargaining unit position, the District shall use the following
factors when choosing the most qualified applicant:

1. Skill and ability to perform the work as demonstrated by prior successful
experience and competence.

2. Physical fitness.

3. Length of continuous service.

The District shall, in evaluating criterion 1 (above) include a review of the

provided that the employee shall have had prior notification of the areas of performance
concem.

When, in the judgment of fhe District, a junior em‘ployee or an outside applicant
exceeds a senior employee_in connection with factors 1 and 2 listed above, then the
District may select the junior employee or outside applicant for the vacant position. When
factors 1 and 2 above are relatively equal, length of continueus service shall be controlling.

A promotion includes, but is not limited to, an upwar;_i movement in range and/or an

upward change in job classification.

15
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A transfer is defined as a lateral movement from one job classification as listed on

the classified salary. schedule to the same job classification in the same or any other office,

site, or department. Employees who request transfer under this definition must submit the

same completed application for classified employment as is required for promotions, and
will be subject to the same selec‘t'il‘on process as applicants for promotion.

When filling any vacant bargaining unit position, the District may, after adhering to
the procedures in this Article, select any bargaining unit member or any other applicant
who is not chr_rently a member of the bargaining unit for the appointment to the vacant
position.

In cases of reduction in force, the following factors shall apply:

1. Length of continuous service.
2. . Skill and ability to perform the work as demonstrated by prior experience and
competence.

3. Physical fitness.

‘Wheng factors 2 and 3 above are relatively equal; length of continuous service shall
be controlling.

For purposes of this clause, the phrase "length of continuous service" shall mean
continuing service as a classified employee of the Fontana Unified School District from the
date the employee first renders paid service to the Disfrict in probationary status, provided,
however, that an employee does not accumulate seniority during probation; follo.vs./ing
completion of :probation, and employee's 'seniority will revert to the date he/she first
rendered paid service in probationary status.

Length of continuous: service shall be broken only by:

1. Termination for Just Cause.

2. Quit.

16
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3. Retirement.

4. Lay-off for a period of two (2)'years.

5. Failure to return afterfauthorized‘leave of absence.

Acceptance of the definition of 'length ©of continuous service" by the Union
constitutes .on its behalf of the employees in the bargaining unit a clear, specific and
unequivocal waiver of its rights and 't'he; rights of empioyees it represents, under Section

13746 of the Education Code and its successors, if any, including, but not limited. to,

| Section 45308 of the Education Code.

Effective. April 4, 1994, it is agreed and understood by and between the District and
the Union that the following procedure will be followed when two (2) or moere employees|
render probationary service on the same day:

1. In the event that two or more employees render probationary service in a

classification on the same day, the order of employment shall be determined by’ lot: drawn:

by the Assistant Superintendent, Persennel Services, ot designee.

2. The drawing by lot will be done in the Personnel Services Office, and present| -

at such drawing will be the Assistant Superintendent, Personnel Services/Designee, the

Union President/Designee, and a third person, to be appointed by the .Assistant

Superintendent, Personnel Services.

3. In the event that an employee has previously been a substitute employee: in
the District in the classification being filled, _such substitute service will be cqn;sidéred in the|
allocation of hire date for:seniority purposes:

For example, if three (3) individuals.are hired on the same date and one of them
has been a substitute employee for nine (9) months, and ‘a‘nother one has been a
substitute employee for six (6) months, and the third individual has had no substitute

experience, the individual with the nine (9) months of substitute service will be counted as;

17
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{having seniority over the other two individ‘uals. In no event is it to be construed that the

original date of substitute service will be the ,o'rigina'lﬂl date of hire. ‘The date of hire will be

the date which the employee is approved}'for» permanent employment ‘in this District.

Accordingly, it is the intent of the: District to acknowledge length of service as a substitute

employee only as it pertains to assighing :a date of hire.

4. When the order of. employment has been established, such a notice shall be

|entered on the employee's record.

5. This procedure is to be utilized only for the purpose: of assigning a date of
hire when there are multiple applicants. All other rules and procedures will continue in

effect pursuant to present Board Policy and laws.

Grounds Department Equipment Operator Vacancies

1. In the event that a vacancy occurs within the Grounds Department in one of

) theiiRange 15 positions, the vacancy- will be filled immediately on an interim basis by the

Super\)isor of the Grounds' Department. Seniority will be taken into consideration, amongst

other factors of skill and ability and physical fitness, but it shall not be the controlling factor

in the selection process. Employees assigned to these positions shall be compensated at

Range 15 to commence with the first day of service.

2. The District agrees to staff the G’rbundsﬁ Department with the number of
positions that are required to operate daily the existing equipment and to perform the more
independent responsible grounds and gardening work that can reasonably be considered
appropriate under the. cufrent job description. The distinction in the equipment that is
appropriate for- Groundskeepers: (Range 12) and Equipment Operator (Range 15) is the|

concept of “hand equipment” (e.g., hoes, rakes, brooms, and other hand-held tools stich

as trimmers, etc.) as opposed to larger than hand-held equipment (e.g., large power

movers, power edgers, power trimmers, trucks, skip loader, back hoe, and tractors).

18
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3.

In the event of temporary absences within the department, it becomes

necessary to assign Range 12 Groundskeepers to Range 15 Equipment Operators, the

employee temporarily assigned to the Range 15 Equipment Operator position will be

compensated at Range 15 in accordance with Article 12 of the Master Contract.

19




FONTANA UNIFIED SCHOOL DISTRICT
Office of Personnel Services

Applicant’s Name
(Last) (First) (Initial)

Position Applied for:

PART I — BACKGROUND

Review of background, and experience shall include a review of the employee’s current job performance.

Comments:

40 Total Possible Points:

PART II — INTERVIEW

Assessment of the quality of response to job-related questions addressing knowledge, skill and ability of the
position. ' . ‘

Comments:

35 Total Possible Points:

PART III — JUDGMENT

Select the number most appropriate (6 being the highest; 2, the lowest)

5 4 3 ' 2 1
Knowledee: i
' Personality:
Attitude:
Potential:
25 Total Possible Points:
~ Grand Total — 100 Possible Points:
Interviewer Signature . | Date

Rev. 12/98 ' 2



(Written, Performance & Interview)

#1
CLASSIFIED APPLICANT TALLY SHEET
APPLICANT
POSITION
DATE
ITEM POINTS TYPE OF TEST(S) WEIGHT/TOTALS
Written Test #1 : - ) (30%)
Wiritten Test. #2 ( )
Written Test #3 ( ) A
Total _ divided by # of tests = X .30= (A)
Performance Test #1 ( ) (30%)
| Performance Test #2 ‘ ( _ )
| Performance Test #3 » , ( )
‘ Total divided by # of tests = x .30= (B)
Interview Score(s) Interviewer’s Names.
(40%)
Total , divided by # of
Interviewers = x .40 = ©)
GRAND TOTAL ___
(A, B, C above)
RANK: Tallied by:
Comments:

Rev. 7/29/91

21



(Written and Interview)

o . #2
CLASSIFIED APPLICANT TALLY SHEET
APPLICANT
POSITION
DATE
PERFORMANCE
ITEM POINTS TYPE OF TEST WEIGHT/TOTALS
Written Test #1 ( ) ( 50% )
Written Test #2 ( )
Written Test #3 ( ' _)
Total divided by # of tests = x.50 = (A)
Interview Score(s) Interviewer’s Names
- ( 50% )
Total divided by # of
Interviewers = _- x.50 = (B)
‘GRAND TOTAL
. (A,B  above)
RANK: Tallied by:
Comments:
Rév. 12/98

22



APPLICANT

~ (Interview only)

#3
CLASSIFIED APPLICANT TALLY SHEET

POSITION

DATE

Interview Score(s)

Total

RANK:

Comments:

Interviewer’s Names

(100%)

divided by # of
Interviewers = = .(A)

GRAND TOTAL
(A above)

Tallied by:

23



) (Performance and Interview)
#4

CLASSIFIED APPLICANT TALLY SHEEI'

APPLICANT
POSITION
DATE
ITEM POINTS 'TYP.E OF TEST WEIGHT/TOTALS
Performance Test ___ (__ ) ( 50%)
Performance Test _____ ( )
Performance Test __ ( )
Total _ dividedby #oftests=____x.50=___
Interview Score(s) Interviewer’s Names
( 50%)
| divided by # of o
Total - interviewers=_______ x .50 =
GRAND TOTAL
(A, B above)
RANK: _ Tallied by:
Comments:
Rev. 12/98
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ARTICLE 11
'NEW OR CHANGED JOB CLASSIFICATION

The job description and classification for each job in effect as of the date of this
Agreement shall continue in effect unless:

1. The District changes the job content (requirements of the job as to knowledge
and skills, mental effort,.‘res.ponsibility and working conditions); or

2. The description and classification are changed by mutual agreement of the
Joint Union and Management Réclassification Committee.

When and if, from time to time, the District, at its discretion, establishes a new job or
changes the job content (requirements of the job as to the knowledge and skills, mental
effort, responsibility and Working conditions) of an existing job, a new job description and
classification for the new or changed job shall be established in accordance with the
following procedure:

1. The proposed description will be developed and submitted to the Joint Union
and Management Reclassification Committee, who shall promptly review such new or
changed job description to determine if the job description and rangé accurately reflect the
scope of the job as currently performed and/or as proposed. In order to expedite a new job
position, a Joint Union -and Management Reclassification Subcommittee may be
established and utilized to do final classification work on each new job. The Joint Union
and Management Subcommittee shall be composed of not less than one representative
from each side, who shall be permanent members of the Joint Uni‘o’n and Management
Reclassification Committee.

2. . If the Joint Union and Management Reclassification. Committee agree on the
new job description and the assigned salary range, the job description shall then be:

forwarded to the Board of Education for approval and implementation. If, however, a
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bargaining unit member assigned to work in that job description dées not agree with the
Reclassification Committee decision, the: bargaining unit member's sole remedy shall be
one (1) appeal to the full six (6) member.committee, which shall promptly meet with the
employee to review the matter and to render a final decision. The decision of the
Committee in this situation shall be final and shall not be subje‘ét to the grievance process.
If the Joint Union and Management Reclassification Committee is unable to agree
upon the propesed new or changed description, the District may iﬁstall the new or changed
job description and classification to which the .employee or employees assigned to work|
under that job description may, at any time within twenty (20) days from the date of
installation, file a grievance with the District, limited to the -allegation that the salary rate
assigned to the revised job is improper.
3. Any adjustment in the rate will be effective as of the date the new job was
established or the change or changes installed. No change in job classification and/or
description may be fequested if employees are assuming duties and/or responsibilities on
their own. However, if the District, on a recurring basis, directs such new assignments or
changes in the job content, or if an employee alleges that his or her current job description
does not accurately reflect duties currently being performed by the employee, or that he or
she is performing duties. outside of his or her current job description, an employee
assigned to work in that job classification may request a change in that job clas’sifi‘catidn
and/or job description and/or reclassification to the appropriate classification by submitting
such a request to the Joint Union and Management Reclassification Committee on the
appropriate district-approved "Request for Reclassification" form. The Reclassification
Committee shall then meet with the affected employee and render a final decision’ pursuant
to the procedures outlined in sub-sections #1 and #2 above. Provided that no employee

shall be allowed to resubmit a request for reclassification of the same position for a period
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of 12 calendar months from the completion of the initial analysis and -appeal process as
provided in subsection 2 above, unless a significant change- has occurred in the job
description or duties of the employee (as per page 26, lines 10 and 11).

The Joint Union and Management Reclassification Comrﬁittee shall be composed of
three (3) ‘re_presentatives from each side, two of whom shj‘alJ_ be permanent members of the
committee. The ‘th‘reé m,e‘rhbers shall bé appointed by each side at their discretion. Each
member -shall become fully trained and experienced in the use of the Modified Hays
Evaluation Method (as adopted by the'Board of Education), and the Reclassification
Committees procedures and process. Each side must maintain at least 2 altemates. New
members shall be trained by the other committee members before participating but must
attend the next scheduled formal training session to become permanent committee :
members (absent urgent extenuating circumstances). No person shall be appointed to the
Joint Committee without first having been appropriately trained in the use of the Modified
Hays Evaluation Methdd as adopted by the Board of Education.

It shall be the goal of the Union and the District to participate in yearly|-

reclassification manual training sessions.
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ARTICLE 12
HOURS OF WORK

NORMAL WORKDAY

The normal workday for full-time unit members shall be seven (7), eight (8), nine (9),

Jor ten (10) hours of work in a twenty-four (24) hour period which shall begin with the first

hour of the employee's regularly assigned shift..

Nine (9)- and ten (10)-hour days may be instituted and/or discontinued by the
District at any time if such action is to comply with applicable laws and/or policies of local,
state or federal regulatory agencies. The normal starting time for full-time unit members
shall be as follows:

(Shift "A") - No earlier than 5:00 a.m. nor later than 10:00 a m.

The normal workweek will begin at 12:01 a.m. Monday and will normally consist of
five (5) consecutive workdays. Unit members volunteering to work Saturday and/or|:
Sunday as part of their workweek may do so with the approval of the department
supervisor.

Unit members working an abnormal work week which 'includes Saturday will be paid
at their regular rate, and unit members working on Saturday and Sunday will be paid a
differential of seven and one-half percent (7-1/2%). The District has the right to eliminate |
individual or all weekend work.

SHIFT DIFFERENTIAL

Unit members whose regularly assigned starting time is no earlier than 1:00 p.m. nor
later than 4:30 p.m. (Shift "B") shall receive an additional five percent (5%); unit members
whose regularly assigned starting time is no earlier than 10:00 p.m. nor later than 12:30

a.m. (Shift "C") shall receive an additional seven and one-half percent (7-1/2%).
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Employees whose regular shift is twelve (12) hours per shift, between 5:00 p.m.

Friday and 5:00 a.m. Monday, having a total of thirty-six (36) hours, shall be paid for forty [

(40) hours’ work and shall be considered on Shift "C".

In those instances where bargaining unit members' are required, in writing, by their
supervisor to perform classified job duties outside: of their regular classification,
compensation shall. b'e‘pr'ovided to the bargaining unit member for performance: of duties in
the higher classification which shall commence from the first day that such service is
rendered .

This Article defines normal hours of work, and shall ‘hot be construed as ‘guarantee‘
of hours of work per day or of hours of work per week.

ALTERNATIVE WORKWEEK

The Superintendent shall consider the implementation of alternative workweek
schedules in departments:and circumstances meeting the following criterion:

1. ‘The department does not normally render service directly to the community or

school sites on a 5 day per w'eek basis.

2. Implementation of alternative workweek schedules can be bredicted on the

basis of data to increase the productivity of the department.

3. implementation of alternative workweek schedules will require annual review

and approval based on productivity data.

The development of a specific plan for the implementation of alternativej.

workweek schedules in a specific department shall be accomplished by a committee, which

includes representation from bargaining unit employees within the department.
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the list.

Depart.ments shall be required to submit a specific plan for the
imblerr]entation' of alternative workweek schedules, which shall include specific evidence of
a majority vote of all employees in the department supporting the implemehtation of
alternative workweek schedules.

BREAKS AND LUNCH PERIODS

From 3.5 hours to less than 5.5 hours — one (1) fifteen (15) minute break

From 5.5 hours to less.than 7 hours —one (1) fifteen (15) minute break andva_ lunch period.
From 7 hours to 8 hours —two 2 fifteen (15) minute breaks and a lunch period.

(Unpaid lunch breaks shall. be no less than % hour and no longer than 1 hour. All
scheduled breaks and lunch periods must be pre-approved by the supervisor before
implementing.) |

Substitute Calling Procedures (Instructional Support Personnel)

Classified employees shall be placed on the substitute list in accordance with| .
original date of hire.. This is inclusive of off-trackI employees. Substitutés will be called first
from the District list on a rotating basis and non-employees will be used only if there are no
District employees available'. Site Administrators are not. permitted to request specific
individuals for an assignment.

The substitute desk clerk shall use the rotating District employee list to fill each
absence. The substitute desk clerk shall not accept teacher requests for specific
individuals. In the event a specific individual is requested not to retumn to a site, this
request will be shared with the employee and put in writing to the Personnel Office.

Every effort shall be rﬁade to contact the District employee at home and work site. If

an employee cannot be reached, the substitute desk clerk shall call the next . employee on
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When an empléyee'indicates he/she does not wish to substitute at a specific site,
this notation shall be made on the list. The employee shall not be called for these
assignments and the next employee on the list shall be contacted.

Substitutes shall only be assigned through the Personnel Office.

Long-term Substitute Assignments

Once a substifute is in a long-term. assignment, that pos_itioﬁ is filled until the
assignment expires of, th-e substitute can no longer perform fhe duties as assigned.

It is agreed énd understood by and between the Fontana Unified School District
(“District”) and the united Steelworkers of America, Local 5599 (“Union” ) that based upon
fhe Administration’ s and Union’ s. interpretation of Board Policy 4040, and in conjunction |-
with the practices of the District, the rates of pay for permanent classified employees who
voluntarily perform services in additional assignments and work outside of their respeétive
classifications for short period of time or on a day-to-day basis shall be established as
provided for below:

Additional Assignments

Additional Assignments shall be defined as any work performed by a unit member
beyond or outside of »their permanent contracted status, including substitute services on a
daily or extended basis. The following procedures shall be applied:

A. Permanent classified employees who work voluntarily outside of their regular

contracted work year in the performance of duties within their own_classification
shall be compensated at their respective step on the salary schedule.

B. Permanent classified employees who.: work voluntarily outside of their regu'laf
contracted work year in 'th,e performance of duties in a job-related (e.g. Teachers
Aides, Range 10; Special' Education Aides, Range 10; or Clerk Typists, Range-10;

Intermediate Clerk Typists, Range 12, et cetera) classification_higher than their own
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shall be compensated at whatever step on the salary schedule would represent the

next higher rate of pay.

C. Permanent Classified employees who work voluntarily outside of their regular

contracted work year in the performance of duties in a classification lower than their

own shall be compensated at whatever step in that range which would provide a
rate of pay closest or equal to that normally eamed by the employee, which in some
cases may be less than the employee’ s regular rate of pay, but shall not be more.

Work Qutside of Classification

In circumstances wherein an employee is working for short periods of time or on a
day-to-day basis: in a position in a higher job classification other than his/her own with the
expectation by the supervisor that the employee is fully performing all of the duties

required, the rate of pay provided shall be established at the appropriate range and step

[that would provide the next higher rate of pay than that n’ormally'received by the unit

member.

PROCEDURES FOR EMPLOYEE PAYBACKS OF OVERPAYMENT REIMBURSEMENT

STEP1:  NOTICE

The. Payroll Office will notify bargaining unit members immediately upon recognizing

that an error creating a probable overpayment has been identified. - Notice will include a

statement that the Payroll Office is working to determine the amount of the overpayment
and information advising the employees who to contact in the. Payroll department to

discuss the situation. Duplicate copies. will be routinely forwarded to United Steelworkers

of America, Local Union 8599. Payroll staff will then proceed to make a preliminary

determination as to the amount of the overpayment.
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hardship, the Payroll Department will work with the employee to develop a reasonable

Payroll Department deadlines prevent the consideration of such hardship before the payroll ||

STEP 2:

The standard approach identified in clause 4 for determining the schedule and
amount of repayment per pay period will be implemented except wher’e‘ the employee
requests a case-by-case analysis due to hardship.

STEP 3:

Where the implementation of the standard payback: approach would create a severe.

hardship due to such factors as qu.ctuation in payroll impact on fringe benefits change in

the standard work year, reduction in classification ‘or hours, or a major episodic financial
repayment plan which will recover the overpayment as soon as possible. If scheduled

warrant is processed, the District will make every effon.‘ to utilize alternative payment
procedures to correct any arrears or ameliorate approved hardships.

CRITERION: STANDARD PAYBACK APPROACH

a. If the amount to be recovered is less than five percent (5%) of net income for the
pay period, it may be recovered in one lump sum.

b. If the overpayment occurred in less than one year and the amount is more than five |-
percent (5%) of a pay period, it will be recovered by deductions in the number of pay
periods equal to the number of pay periods in which the overpayment occurred.

C. If the overpaymeht océurred over a period of more than one year, the recovery will
normally be accomplished by equal payments, scheduled to be completed either by the
end of the fiscal year or the end of the tax year, whichever is later, unless the amount of
the payments deducted would exceed fifteen percent (15%) of net income. -

d. If approaches “a” through “c” do not fit the circumstances of amount of the

overpayment, a meeting will be arranged to develop a reasonable recovery plan.
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EXCEPTIONS:

1) Notwithstanding the standard payback approaches identified above, the
overpayment can be recovered from “back pay” or other }payment in arrears (not including
current overtime pay). The overpayment will be. recovered in'one lump sum to avoid
creating of a new overpayment. This provision will apply except on a case-by-case basis
where an approved hardship exists as noted in Step 3 above.

2) Al of the above provisions will be suspended whenever the district terminates an
employee or receives a letter of resignation or *an approved leave of absence request for
s-fx months or more. In such cases recovery of overpayment will be scheduled for
completion by the effective date of the leave of absence, resignation, or termination, if at all
possible.

*(Specific e_xceptions to the above are leaves under the provisions of Califomia
Family Rights Act, F'amily Medical Leave Act, Industrial Accident (USWA Article 28, FTA
Article 12.12), Military (USWA Atrticle 26, FTA Article 12.11).

It is the responsibility of each employee to review their pay warrant for any apparent
errors and report such as soon as possible to the Payroll Department.

Summer School

It is agreed and understood between the Fontana Unified School District and the

AN

United Steelworkers of America that the following guidelines will be used when hiring

|summer school personnel:
1. Only employees able to meet summer school timelines (dates of summer school)
without conflicting/overlapping hours or dates of regular work schedules may apply for

summer school positions.
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2. The Intermediate Clerk Typist position will be posted at the site where summer|

school will be held, and only employees at that site may apply in order to maintain

continuity and availability. to the summer school program.

Selection .will be based on District seniority. If no person from the site fills the
position, the position will be posted District-wide. Selection will then be made per Board
AR 4224(a).

3. Campus Aide: positions will be: posted District-wide for summer school. ‘Selection will

be made on District seniority as per Board Administrative Regulation 4224, except that for

initial staffing the two most senior applicants from each summer school site will have

' priority at their school site.

TRANSPORTATION DEPARTMENT

Effective September 15, 1995, it is agreed and understood by and between the

District and the Union that time allocation, for daily pre-trip inspection will be twenty (20)

minutes, and time allocation for sweeping and cleaning/closing the bus at the end of the

workday will be ten (10) minutes. The District and the Union agree to continue the current]
payroll practice of rounding-up to fifteen (15) minute increments.

Seniority Rotation — Additional Assignments

Memorandﬁm of understanding between the Fontana Unified School District and the|

)United Steelworkers of American Local 8599, December 3, 1984.

#1 ‘The parties ‘agree to establish and use one seniority rotation list for additional
bus.driver assighments.

#2  The parties ‘;a\g‘,ree that probationary employees will be contacted for|
additional bus driver assignments only after all senior bus drivers have been

contacted. Probationary bus drivers will be used on an emergency basis only.
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Driver Hours

- In lieu of temporary employees used in the Transportation Departinent, the followihg
procedures are proposed: -
1. Any employee off more than ten (10) consecutive ‘working days beginning on the
eleventh (11) day may have their hours Aa’ss;ig'n‘ed 'temfpora:‘r,ily‘ to:a lesser hour driver at the
discretion of the Supervisor of Transportation by availability and seniority.
la. Beginning on the eleventh (11) day an appropriate adjustment wiil be made in fringe
benefits.
2. Supervisor of Transportation will offer assignment to the next available employee- in

line until the greater hour position is filled.

3. Only one (1) change of permanent drivers will be offered for each employee off a

minimum of-ten (10) or more:consecutive working days.

4, In the case of routes with late runs, employee not exceeding eight (8) hours. with the

change may take only the late run.
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ARTICLE 13 .
OVERTIME
No employee shall be authorized to work overtime unless they have received
express advance permission from their irﬁm‘ediatewsuperviSOr or designee. Overtime
claims shall be submitted monthly.'-

Overtime at the rate of one and one-half (1-1/2) times the regular fate shall be paid |

after-eight (8) hours in any one (1) day or after forty (40) hours in any one (1) workweek .

When a bargaining unit member works on a Beard-approved holiday, the bargaining

unit member shall receive one and one-half (1-1/2) times the regular rate of pay plus the

‘regular holiday pay rate.

Those bargaining unit members-who commence a shift at 10:00 p m. and work until
6:30 a.m. into the holiday period are to be paid the Holid’ay premium.

Those bargaining unit members who commence a shift at 10:00 p.m. on holiday and
work until 6:30 a.m. the following day .wfll be paid at straight time pay rates.

Those bargaining unit members who work the night shift from 10:00 p.m. to 6:30
a.m. thereafter will start the shift at 10:00 p.m: on the holiday.

For overtime service rendered by the bargaining unit member, with the approval of

the supervisor, compensatory time off may be chosen in lieu of actual payment.

Compensatory time may be taken: as time off in units of one-half (1/2) hour or more with the

approval of the responsible administrator.

When a bargaihing unit member is required to render service on a non- workday or,
if recalled to work on the same day hé/s‘he has previously completed a work assignment of |-
eight (8) hours in duration, the bargaining unit member shall be cdmbensated for a

minimum of two (2) hours, but not for less than the actual humber of hours worked. -
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The District will develop procedures for the equitable distribution of overtime within
departments or site work groups provided that:
1. Employe,es must be in the same job classification, and work group.
2. . A rotational list shall be established based on seniority within department, site or

work group to which the bargaining unit member is assigned.

3. Overtime shall be assigned by the rotation list indicated in item 2 above except
when specific skills, efficiency, confidentiality or specific project completion projects require

-|overtime assignment out of rotation.

4. . Employees shall have the right to either accept or decline voluntary overtime in
rotational order.

5. If an employee declines voluntary overtime when offered on a rotational basis the
employee shall have been determined to waive access to ovérﬁme equalization for that
incident. |

6. The District will agree to consult with the Union on concerns or procedures prior to
the implementation of overtime equalization in any department or site.

COMPENSATORY TIME

The District has discussed the issue of compensatory time with the USWA, local|
8599, representatives and has agreed that classified employees are to be given fair
qonsideration for compensatory time under the following provisions:
1. Compensatory time may be provided in lieu of overtime at the rate of 1 % times the
regular rate for service beyond eight (8) hours per day or beyond forty (40) hours per week.
2. Utilization of compenéatory time shall not be_disruptive to the overall efficiency|
operation of the various departments and shall be limited to eight (8) hours (12 of release

time) per pay period.
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Compensatory time shall be taken within one year after the period of overtime

services rendered, and will not be eligible for a. monetary payment in lieu thereof.
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ARTICLE 14
PROBATIONARY P_ERIOD.

Bargaining unit members shall be on probation during the first ninety (90) working
days of employment with thirty (30) additional workdays' probation at District option.

During this period, they may be discharged without assigning any cause therefore;
and said discharge is specifically excluded from the Grievance Procedure. No seniority is
acquired during the probationary period.

Upon receiving permanency in a position, seniority shall revert to the date of hire.

For purposes of this Article, workdays shall be defined as those on paid status.

The ninety (90)-day probationary period equates to four (4) months. All new

members on Step 1 shall remain at that step for four (4) months before receiving

permanency and advancing to Step 2.

The - probationary period, at the District option, may be extended thirty (30)
workdays. This equates to six (6) months. All bargaining unit members with an‘extended
pl;obationary period of thirtyv (30) work days shall remain on Step 1 and, if awarded
permanency, 'mer to Step 2 after six (6) months. |

Bargaining unit members hired prior to the 6th day of the month shall advance to

Step 2 on the first (1%) day of the month in which permanency is earned.

Bargaining unit members hired on the sixth (6")through the twentieth (20") day of
the month shall advance to Step 2 on the sixteenth (16") day of the month in which

permanency is eamed.

Bargaining unit members hired on the twenty-first (21%) day of the month or after,
shall advance to Step 2 on the first (1) day of the month following the month in which

permanency is eamed.
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ARTICLE 15
SUSPENSION/DISCHARGE CASES -

| The District recognizes that an effort shall be made to remediate any unsatisfactory
job performahce displayed by classified employees prior to taking any disciplinary action by
management personnel. Making classified employees aware of employment standards, as
well as the consequences for non-combliance with the tankards, shall precede corrective or
disciplinary steps which shall include, but not be limited to, in-service and/or hands-on
training. In cases where a unit member’ s job performance is at issue due to chemical use
or dependency, the District shall provide an opportunity for the unit member to partic‘i'pate‘
in a chemical dependency intervention program. This recognition of progressive discipline,
however, shall not preclude the District from seeking immediate dismissal of classified
employees for serious acts of misconduct which might include, but not be limited to, theft,
assault and/or battery or other serious types of misconduct.

In the event that a classified employee is alleged to have acted in such a manner as
to warrant a suspension, demotion and/or discharge, he/she shall be furnished with a copy
of the reason(s) for the action. The Union shall be notified in writing within five (5) working
days whenever.a bargaining unit member is' charged with serious misconduct that might| -
result in suspension, demotion or a recommendation to the Board for dismissal.

The procedures for classified suspension, demotion or dismissal are set forth in
Board Policy dated September 23, 1994, and are to be complied with regarding all

classified discipline matters.
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ARTICLE 16

GRIEVANCE PROCEDURE -

DEFINITIONS

Grievance

A grievance is an allegation by a unit member or members that he/she/they have
been adversely affected by an alleged misinterpretation, misapplication, or violation of the
Agreement by the District. Actions to challengé or change the policies, regulations or other
matters outside of this Agreement are not within the scope of this procedure and review
must be taken under separate processes.
Day

A day is a day upon which unit membefs are regularly scheduled to work. Immediate
Supervisor

Immediate supervisor is the lowest level administrator having immediate jurisdiction

|over the grievant.

TIME.LIMITS
The time limits contained herein are considered maximum limits; hoW'ever, time

limits may be extended by mutual written agreement. In the event the grievant fails to

[meet a time limit, the grievance shall be deemed to have been waived.

In the event the District fails to meet a time limit, such failure shall automatically
move the grievance to the next step of the grievance procedure.

GRIEVANCE STEPS

Informal Level

Before filing a formal written grievance, the grievant shall attempt to resolve the

alleged grievance through an informal conference with the grievant's immediate supervisor.
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working days after the decision is delivered to the grievant. Failure to appeal within this

Step 1

No later than twenty (20) days following the act or omission giving rise to the
grievance or no later than twenty (20) days following the date upon which the employee
reasonably sﬁould have known of the act or omission the grievant must present such
grievance in writing on an appropriate form to the immediate supervisor.

The written grievance shall contain a statement of the gr‘ievaﬁce,_ the provision(s) of
the of the agreement allegedly involved, and the remedy sought.

The immediate supelrvisor shall communicate a written decision to the employee
within ten (10) days after receiving the grievance. Such Written decision shallvcontain‘ an
explanation of the decision rendered.

Within the above time limits, either party may request a personal conference with
the other party. |

If the grievant is not satisfied with the disposition of t_he grievance at this 'step, an

appeal to the next step must be made in writing to the appropriate personnel within ten (10)

time period shall serve as a waiver of all appeal rights and the decision at this step shall be
final and binding.
Step I

The Superintendent, or his/her designee, shall consider the grievance and render a
decision within ten (10) days after receiving the grievance and communicate a decision to
the grievant with a. copy of the decision to the Union. Such written decision shall contain
an explanation of the District's position regarding the grievance. Either the grievant or the
Superintendent, or his/her designee, may request a personal conference to discuss the

grievance within the above time limits.  If the Superintendent, or histher
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designee, does not respond within the above time limits, the grievance shall automatically
proceed to the next step. .-

If the grievant is not satisfied with the disposition of the grievance at this step, an
appeal to the next step must be made in writing to the appropriate personnel within ten (10)
workiﬁg days after the decision is delivered to the grievant. Failure to appeal within this
time period shall serve as a waiver of all appeal rights and the decision at this step shall be
final and bindin‘g. \

Step Il

If the grievant is not satisfied with the disposition of the grievance at Step II, or if no

written decision has been rendered within the applicable.time limits, the grievant may within

ten (10) days after a written decision is rendered or should have been rendered, by written
notice to the Superintendent, elect to submit the grievance to the Board of Education for
consideration. The Board shall consider the grievance and render a decision Within‘ ten
(10) days after its first r;englar meeting following official receipt of the grievance. The
Board may, in its sole discretion, decide to conduct an informal hearing in Closed
Executive Session or to render a decision based upon a review of written documents
developed in Sfeps | and Il of the Grievance Procedure.

If the grievant is not satisfied with the disposition of the grievance at this step, an
appeal to the next step must be made in writing to the appropriate personnel within ten (10)
working days after the decision is delivered to the grievant. Failure to appeal within this
time period shall serve as a waiver of all.appeal rights and the decis‘ion at this step shall be

final and binding.

Step IV

If the grievant is not. satisfied with the disposition of the grievance at Step lll or if no

written decision has been rendered within the applicable time limits, the Intemational Union
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may, within ten (10) days after a written decision is rendered or should have been rendered
by written notice to the Superintendent, elect to submit the grievance to arbitration. In the
event the parties are unable to mutually agree upon an arbitrator, they shall request af-
panel of nine (9) names be submitted to both parties by the California State Conciliation | .
Service.

Upon receipt of the list of names, the parties shall alternately delete names from the
list until only one (1) remains and said last named shall be selected as the arbitrator. -

The arbitrator's decision shall be in writing and shall set forth his/her findings of fact,
his/her reasoning, conclusions and decisions. The arbitrator's authority shall be limited to
deciding the issues submitted by the parties; and the arbitrator shall have no power o‘r
authority to add to, subtract from, alter, delete, amend, or modify the terms of the
Agreement. Should the arbitrator determine that time limits are exceeded, the arbitrator|-
shall not have the authority to hear the grievance(s) without mutual agreement of the
parties. |

All costs for the services of the arbitrator, including but not limited to, per diem
expenses, travel and subsistence expenses, transcript and the cost of any hearing room,
will be borne equally by the District and ’thé Union. All other costs will be borne by the
party incu‘r‘ring them. |

The decision of the arbitrator shall be final and binding upon the parties.

Miscellaneous

A unit member may-be represented up to Step | of the Grievance Procedure by
him/herself and, at his/her option, accompanied by a rebresentative provided by the Union.

If a unit member is not represented by the Union or its representative, the District
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shall not agreeto a resolu’tion,of the grievance without first providing the Union with a copy
of the grievance, the proposed resolution and an opportunity to respond.

The Union will exclusively receive time off from duties for the processing of

grievances herein for Unit members who are designated as Union representatives, subject

to the following conditions:
1. By no later than ten (10) days following the signing of this Agreement, the

Union will designate in writing to the Superintendent the names of nine (9) unit members

~{who are to receive time off;

2. Prior to release from duties for' grievance processing, the designated| -

representative must inform the immediate supervisor in order that substitute service may

be obtained, if such is necessary; and

3. That.time off shall bé- Iirhited solely to one (1) designee r'epres‘_entihg grievant
in a conference with a manag‘emént person. Under no circumstances shall such time be
used for investigating grievances, gathering information, interviewing witnesses, or
preparing a presentation.

4. The granting of release :time does not mean that the District must schedule
any or all such grievance meetings during working hours.

The District shall maintain separaté grievance files for documents, communications

and records dealing with the processing of a grievance.
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ARTICLE 17
NO-STRIKE CLAUSE
It is-agreed and understood that there will be no strike, work stoppage, slow-down,

picketing in connection therewith, or other interference with the operations of the District by

the Union or by its officers, agents or members during the term of'this Agreement, including’

compliance with the request of other labor organizations to engage in such activity.

The Union rec?ognizes the duty and obligation of its representatives to comply with
the provisions of this Agreement and to make every effort toward inducing all unit
employees to do so. In the event of a strike, work stoppage, slow-down, or other|
interference with the operations of the District by employees who are represénted by the
Union, the Union agrees in good faith to take all necessary steps to cause those
employees to cease such action.

It is agreed and understood that any employee violating this Article may be subject |-

{to appropriate discipline up to and including termination by the District.

It is understood that in the event the Union, or its officers or agents violate this

Article, the District shall be entitled to withdraw any rights, privileges or service provided for

in this Agreement, in District policy, or by Education Code from the Union.

Neither the submission of this proposal, nor its violation or expiration, shall prejudice |-
the District's legal position that the above articles are or may be independent violations of| .
the law, illegal notwithstanding this Article. -

This clause shall not be in effect during any period of reopening of negotiations.
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ARTICLE 18
LEAVES OF ABSENCE

GENERAL PROVISIONS

The Governing Board may grant leaves of absence to persons employed in the
classified service of the District.
An express authorization or requirement for a leave of absence does not deprive the |.

Governing Board of the power to grant such leaves with or without pay to such employees:

~ {for other purposes, pursuant to Education Code (so long as the Board does not deprive

any employee of any leave of absence).
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ARTICLE 19
ILLNESS AND INJURY (SICK LEAVE)

Sick leave of absence with pay is granted to school employees to protect the health
and welfare of both. employees and pupils. Employees are encouraged to use their sick
leave when they are ill to enable them to regain and remain in good health.

Every classified employee employed five (5) days a week shall be entitled to .twelve
(12) days leave for illness or injury with full pay for a fiscal year of service. Such leave
shall be exclusive of all days he/she is not required to render service to the District.

A classified employee employed five (5) days a week who is employed for less than
a full fiscal year is entitled to that portion of twelve (12) days leave ‘as the number of
months he/she is employed bears to twelve (12).

New 'classifiedlemplo,ye'es of the District accrue sick leave from the 1st of the month
in" which employed, providing their employment commences on or before the 15th. If
employment commences on or after the 16th of the month, sick leave is accrued from the

1st of the following month. [f an employee terminates his/her service with the District after

the 15th day of the month, he/she shall be entitled to full sick leave credit for that month.

However, if an employee terminates his/her service prior to the 16th day of the month,
he/she shall receive no credit for that month. Employees in a non-pay status for a
fractional peried of a month accrue sick leave for the entire month when in a pay status for
ten (10) or more working days in that month. An employee who serves less than ten (10)
working days receives no sick leave credit for that month.

A classified employee employed less than five (5) days per week shall be entitled,
for a fiscal year of service, to that portion of twelve (12) days leave as the number of days

he/she is employed per week bears to five (5).
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Credit for sick leave need not be accrued prior to taking such leave by the employee
and such leave of absence may be taken at any time during the year. However, a new
employee of the District shall not be eligible to take more than six (6) days or the
proportionate amount to which he/she may be entitled, until the 1st day of the calendar
month after completion of six (6) months of active service with the District.

If the employee does not take the full amount of leave allowed in any year, the
amount not taken shall be-accumulated from year to year.

A regular classified employee ‘shall once a year be credited with a total of one
hundred (100) working days of paid sick leave in addition to sick leave to which he/she is
entitled under paragraphs 2 and 3 above. Such days of sick leave, .in addition to those
required by paragraphs 2 and 3 above, shall be compensated at fifty percent (50%) of the
employee's regular salary and shall be available after all other paid leave entitlement has
been exhausted, but shall not be cumulative from year to year. Benefits accrued while on
paid sick leave shall be the same as the benefits which would have been accrued had the
employee worked. Each day of absence claimed under this paragraph must be supported
by a physician's statement that will verify the inability of the employee to work.

It is agreed and understood by and between the Fontana Unified School District
(“District”) and the United Steelworkers of America, Local 8599 (¢ Union”), as follows:

1. In accordance with Article 19 of the Master Agreement between the FUSD and the
USWA, which requires that “all other paid leave entitlements” be exhausted prior to
utilization of the 100 day half-pay provisions, it shall be agreed that all accumulated
Sick Leave will be utilized prior te commencing the 100 day pay provisions, but
earned vacation time may still be held in abeyance for future use by the employee.

2. In accordance with Article 28 of the Master Agreement between the FUSD and the

USWA, the District shall provide the employee, prior to the conclusion of the sixty
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(60) day entitlement, with a written statement providing the two options that are
"available regarding Temporary Disability Indemnity Leave after the sixty (60) day
entitlement has been exhausted. Option 1 shall be the utilization of Sick Leave that

when added to the disability benefits will result in a full paycheck, and Option 2

would allow an employee to receive the disability benefits 6nly.

3. In accordance with Option 1 .an employee who elects to utilize accumulated Sick
Leave, that when added to the disability benefit will result in a full pay check, will
automatically continue into his or her 100 day half-pay bank at whatever point th.eir
accumulated Sick Leave entitlement is exhausted. When either accumulate(i Sick
Leave or 100 day half-pay bank provisions are used in conjunction with temporary
disability benefits, they shall be reduced only in that amount to provide a full days
salary when added to the Temporary Disability Indemnity contribution.

It is agreed and understood. that classified employees are not required to utilize all
their vacation time in conjunction with half-day pay. They may save enough vacation time
to cover the mandatory vacation days during the calendar year so as not to be in an unpaid
status at those times.

Verification of illness may be required by the District for any absence for which sick
leave is claimed.

The administration, subject to the approval of the Goveming Board, shall prescribe
rules and regulations indicating the manner of proof of illness or injury. However,

regulations shall not discriminate against treatment and the need thereof by the practice of

the religion of any well-organized religious sect, denomination or organization.

Transfer of Accumulated Sick Leave

A classified employee of any school District who has been an employee of

that district for at least one (1) calendar year, and who terminates such employment for the
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within thirty (30) days of termination may, if agreed by the employing district, transfer all or

any part of the accumulated sick leave and other benefits to which he/she may be entitled.

| Utilization C_)f Sick Leave During Periods of Vacation

vacation may be charged to sick leave.

sole purpose of accepting a position in another district and who subsequently accepts

No Governing Board shall adopt any policy’ or rule, written or unwritten; which
requires classified employees transferring to the District to waive any part or all benefits

which they may be entitled to have transferred.

Personal illness or injury occurring during a scheduled vacation may be charged to
sick leave provided medical substantiation of illness is furnished by the employee. An

absence due to personal iliness or-injury that occurs prior to and extends into a scheduled

The District and Union agree to meet-and develop an attendance incentive program,
if cost-effective, for implementation, prior to the termination date of this contract, which will
provide bonus payment to employees from savings.incurred through decreased sick leave
and personal necessity leave.

Sick Leave Incentive

In accordance with the provfsions of Article 19 lliness and Injury (Sick Leave), the
District and the Union represehtatives have met and agreed to the adoption of an Incentive
Program. The program would cover the ab’sencés occurring between July 1 and June 30
of each school year. The plan provides incentive payments to those employeevs who
maintain an attendance record with no or little use of illness, personal necessity or|
industrial accident leave during the :school year. New employees hired after July 15 in any
fiscal year who are eligible for a bonus payment shall receive a pro-rated amount. It is

anticipated that eligible qualifying employees would be paid the earned bonus on a regular
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pay warrant on or before October 31 of the following school year. Notwithstanding the
above, no other bonuses or back pay will be on this pay warrant, if possible.

For purposes of all attendance incentive programs, “light duty” assignments - will

count as days worked and the first five days (5) including the day ‘of occurrence of an

industrial injury will not be counted in the calculation of lost time on any employee’ s record.
The incentive schedule below will apply to all bargaining unit members with the exception
of those individuals in the Transportation and Maintenance & Operations (See MOU, page
114) departments who Have a separate schedule.

The .f‘onllowing schedule of incentives will apply:

1) For employees assigned to 6 - 8 hours of work per day

Hours Taken - Bonus Award
-0 $300.00
8 hours or less $275.00
16 hours or less $250.00
24 hours or less $225.00

2) For employees assigned to 4 - 5.75 hours of work per day

Hours Taken Bonus Award
0 ' $300.00
6 hours or less $275.00
12 hours or less | $250.00
18 hours or less $225.00

53




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

3) For employees assigned to 2 - 3.75 hours of work per day:

Hours Taken Bonus Award
0 $150.00
- 4 hours or less -$135.00
8 hours or less : $125.00
11 hours or less $110.00

The donation by any employee of sick leave days to the Catastrophic Leave Bank
will not be included in the calculation of used sick leave for the purposes of this agreement.

Note that withdrawals of sick leave by any employee from the CLB would be included in

“|the calculation. of used sick leave. for this.agreement for that individual' employee.

Both parties agree to meet and confer regarding the cost effectiveness of this
program and any possible modificatiohs. . The District will ag'ree to con';inue the sick leave
incentive program through June 30, 1999. Should the analysis pf the 1997/1998 sick leave|
incentive program i.ndica_te that the program is not cost effective as per Article 19, page 54, |:

lines 11-15, the program will be automatically discontinued effective July 1, 1999. This

.|plan will be evaluated on an annual basis for a cost benefit analysis. In any fiscal year that||

the cost benefits’ analysis does not show positive cash flow from the sick leave incentive
program, the program will be automatically discontinued effective July 1 of the subsequent
fiscal year. It is agreed that these consultations shall not constitute reepening of a contract

article as per Article 41 of the Master Contract.

|CATASTROPHIC LEAVE BANK

The Fontana Unified School District and the USWA shall establish a Catastrophic
Leave Bank (Bank) which will be in compliance with Education Code Section 4403.5. The

Union proposes the following for consideration.
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1. Bargaining unit members who suffer a catastrophic injury/iliness that is expected to

incapacitate the unit member for an extended period of time (in excess of ten (10) days)

_|shall become eligible to use this catastrophic sick leave plan subject to the restrictions and

conditions outlined below:

1.1 The unit member to receive donated sick leave must have exhausted all fully paid
leave and be in a true catastrophic condition.

1.2 A unit member who has exhausted all paid leave but still has differential leave
available is eligible for withdrawal from the Bank. Use of the Sick Leave Bank benefit is
allowable 6nly -as a supplement to such differential leave. The District shall pay the. unit
member full pay and the Bank shall be charged one-half.

1.3 The unit member must be a permanent, not probationary, employee.

{2. The use of this Sick Leave Bank shall only be: available to those eligible bargaining| -

unit members who have made a donation of at least five (5) days to the bank prior to their|}
request, and have continued participation under Section 5.

3. The donation of sick leave by the unit member shall be irrevocable. The unit
member shall file a “Classified Sick Leave Bank Deposit Form” with the Payroll Office. Al
donation to the Sick Leave Bank shall be a general donation. from prior years’
accumulations, and shall not be. considered a donation to a specific unit member for their
exclusive use. |

4, There is no limit to the number of sick leave days a unit member may donate to the
Sick Leave Bank, so l‘oné as the minimum number of accumulated sick leave days
available from the prior years’ accumulations in the unit member s account does not"fa"
below ten (10) days.

5. An additional day of contribution will be required of all participants if the number of

days in the Bank falls below three hundred (300). Unit members who are currently drawing
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from the Bank at the time of the assessment will not be required to contribute to remain
eligible to draw from the Bank. If a participant has ten (10) or less days of remaining sick
leave at the time of the assessment, they need not contribute the additional day to remain
a participant in the Sick Leave Bank.

6. Leave from the Bank may not be used for illness or disability which qualifies the unit
member for Workers’ Compensation benefits unless he/she has exhausted all Workers'
Compensation leave, and his/her own paid leave.

7. When the unit member may reasonably be presumed to be eligible .for disability
retirement under PERS/STRS or, if applicable, Sdcial ‘Security, he/she may be requested
to apply for such retirement. Failure of the unit member to submit a complete application,
including medical information provided by the applicant’ s physician within twenty (20) work
days, will disqualify the unit member from further Sick Leave Bank payments.

8. Following initial enroliment, bargaining unit members may join the Sick Leave Bank
during the annual open enrollment period (October 1 - October 31) only.

9. Cancellation of ‘membership in the Bank occurs automatically whenever a unit
member fails to make his/her.assessrﬁent contribution under Section 5. The unit member|
‘shall not be eligible to draw from the Bank as of the effective date of cancellation. Sick
leave previously authorized for contribution to the Bank shall not be returned if the unit
member effects cancellation.

10. A unit member wishing to use this Sick Leave Bank shall submit a “Classified Sick

[Leave. Bank Request for Withdrawal Form.”. This form shall be submitted to the Personnel

Office. The request shall clearly state the details of the catastrophe and the amount of sick

leave requested. Appropriate written Verificati,on of the catastrophic illness: or injury must

|be included with the request. The unit member should be prepared to provide additional
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lines for filing an appeal shall be twenty (20) working days following receipt of the decision

documentation on the nature and severity of the illness or injury, if requested. A Sick
Leave Bank Committee shall consider the request of the; ﬁnit member.

The Committee shall consist of three (3) voting members selected by the USWA.
The committee may grant, reject, or paﬁially grant a request. Any fejection of a request

may be appealed to the USWA Executive Board for final action and decision. The time

of the committee.

11.  The rﬁaximum number of duty days allowed to be ufilized by one (,1). unit member for
a single catastrophic ihjury/illness shall not exceed forty (40) days. A unit member may
request a specific number of days on a “Classified Sick Leave Bank Request for|:
Withdrawal Form” obtainable at the District Personnel Office. The unit member may
request up to an additional forty (40) days should the condition continue by filing an
additional request for consideration by the Committee.

12.  Any days approved that are unused by the unit member shall be returned to the
Catastrophic Sick Leave Bank.

13.  If a unit member uses a day from the Sick Leave Bank, pay for that day shall be the|.
same rate the unit member would have received had the unit member worked that day.
No disj:inctioh shall be made‘as to the differing pay rates of the donors or recipients.

14.  During September of each year, the Payroll Office shall provide the USWA a
statement ouﬂining the number of days available in the Bank as of September 1 of that
year and the number of days used in the previous fiscal year.

15. Hold Harmless

The USWA agrees that it will not file, on its own behalf or on behalf of any unit
member, any grievance, claim, or lawsuit of any kind related to any attempt by a unit

member to retrieve donated sick leave used by another unit member pursuant to this
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provision. The USWA also agrees that it will not file, on its own behalf or on be’half of any

unit member, any grievance, claim or lawsuit of any kind which attempts to challenge in

any way the legality or enforcement of this provision. -

16.  If the Sick Leave Bank is terminated for any reason, the days remaining in the Bank

shall be equitably distributed to the theh-current members of the Bank.
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ARTICLE 20
JURY DUTY/COURT APPEARANCE~

The District shall grant pa‘id leaves for employees called to serve on jury duty,
subject to the following conditions:

Unit members must notify their irﬁmediat‘e supervisor of their date of jury duty at
least three (3) working déys prior to the date of their tentative appearance as stated on
their jury duty summons.

| Unit members required to serve on jury duty must obtain written verification from the
appropriate court indicating the d'ate(s) that they actually appeared.

Unit members shall be paid the difference befwéen their regular salary and the|.
amount they receive in the form of jury duty pay exclusive of mileage fees. The District
shall pay the unit member's regular salary and the employee shall remit to the District the
amount received as jury duty pay within ten (10) days of receiving such pay or prior-to the|f
close of the last payroll period of the year, whichever occurs earlier. In the event the unit
member has failed to remit such fees, the District shall be entitled to withhold the
appropriate amount from the unit: member's last salary check of the school year.

In the event a unit member is required to report for jury duty and is dismissed prior
to the end of his/her normal work day, the unit member need not report to work for that
calendar day.

In the event a unit member, responding to a jury duty summons, is required to call
the court offices to receive instructions as to whether or not to report to jury d’ufy, the unit
member will report to work per. histher normal work hours and will be excused for the |
remainder of the work day if notified to report to jury duty at any time during the day. A unit

member shall be entitled to paid leave to appéar in.court as a witness, when subboenaed,
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other than as a litigant, or to respond to an official order from another governmental

jurisdiction.

60



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

ARTICLE 21
'BEREAVEMENT AND IMMINENT DEATH LEAVE

A unit member shall be granted leave of absence with pay for three (3) days due to
death in the immediate family or five (5) days if in excess of six hundred (600) miles round-
trip travel is required to attend or arrange for funeral. The Goveming Board, upon the
recommendation of the Superintendent, may enlarge the benefits at its discretion.

Members bf the immediate family are defined as father, mother, sister, brother,
daughter, son, wife, husband, grandfather, grandmother, father-ihelaw, mother-in-law,
sister-in-law, brother-in-law, daughter-in-law, son-in-law, stepfather, stepmother, stepchild,
grandson, granddaughter, grandmother or grandfather of spbuse, or any relative living in
the immediate household of the unit member.

A maxirﬁum of three (3) days of leave wittht loss of pay in any one (1) school year
may be granted for absence due to serious illness or accident, with death imminent, of an
immediate member of the family as defined above. Medical verification shall be required to

substantiate imminent death leave. .
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of a-member of his/her immediate family.

not be anticipated and/or ‘which involve extenuating circumstances and which are not

ARTICLE 22
PERSONAL NECESSITY LEAVE

Each unit member shall be entitled at his/her election to utilize up to eight (8) days
leave of absence annually for personal necessity. Such leave shall not be used merely for
an extension of a holiday or vacation or for purely personal convenience and it shall be
deducted from the unit member's accumulated sick leave.

Personal necessity leave shall be granted to each unit member upon application to
the unit member's principal or other immediate supervisor at least two (2) days before
taking such leave (except in the case of an emergency). Requests for personal necessity
leave shall include the fQIIoWin_g reasons:

1. Death or serious iliness of a member of his/her immediate family when
leave is required beyond that provided by District poiicy.

2. - Accident involving his/her person or property or the person or property

3. Appearance in court before any- administrative tribunal as a litigant,
party, or witness under subpoena or any order made with jurisdiction.

4, ltems of an emergency nature, involving circumstances which could

based on personal convenience and which prevent the employee from performing his/her
normal duties.‘ |
Violators of personal necessity leave shall be subject to appropriate diséiplinary
action. |
In the event that a unit member fails to provide two days’ advance notice of that
personal necessity leave request, the circumstances preventing the submission of suéh

requests in a timely manner shall be explained to the supervisor.
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ARTICLE 23
PARENTAL LEAVE
In cases of pregnancy, the unit member may request a leave of absence without
pay for a period hot to exceed one (1. ) school year. At the end of the leave, the unit

member shall be reemployed in a comparable position .and, when possible, the same

|position, provided that the position is not greater than that which the unit member would

have enjoyed if he/éhe Were not on leave.

Health and welfare benefits shall not be provided during parental Ie.ave unless paid
for by the unit member. During such a leave, a unit member shall maintain, but not add to,
accumulated sick leave or other employee benéfits, including s;zniority.

Sick leave may be used for the delivery of a child, for a bona fide' medical disability
connected with a pregnancy as verified by a doctor's statement, and for normal post
partum recovery (generally four:[4] days). Sick leave may not be used for post p'ar,tum care|:
of the infant or for child care.

Upon request, the Board shall provide a unit member who is a natural or adopting
parent an unpaid leave of absence for the p,urpbses of rearing his/her.infant under 3 years
of age. The unit member shall notify the District that he/she intends to.take such a leave at
a reasonable time prior to the anticipated date on which the leave is to commence. Upon
the unit member's request, the Board may, at its discretion, grant an additional year of
parental leave to a maximum of two (2) school years.

The terms of this Article do not abrogate or abridge the rights of the employee under

the Family Medical Leave Act_.
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ARTICLE 24
PERSONAL LEAVE

Urgent or Personal Business

A personal leave of absence without pay for not more than thirty (30) working days
may be granted administratively to transact urgent personal business. The approVal or|
rejections thereof shall be determined on the basis of the position the employee holds,
‘inasmuch as certain positions do not lend themselves to temporary replacements due to
the technical nature or level 6f responsibility of the assignment. - The justifi'catién and
duration of such leaves shall be left to the discretion of the superintendent and if approved,
the unit member shall return to same or like position. - Leaves of absence in excess. of thirty
(30) working days are subj_e,ét to ratification by the Goveming Board in accordance with the
provisions of Article 18 of this Agreement.

A personal leave shall not be awarded for the purpose of investigating or accepting

employment opportunities elsewhere.
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ARTICLE 25
PUBLIC OFFICE LEAVE
Every permanent unit member who is elected to public office shall be granted an

unpaid leave of absence from his/her duties as an employee of the District, upon request,

for the term of office. Such absence shall not affect the classification of the unit member or

any rights under this Agreement.
No remuneration shall be awarded by the District for such public office duties.

However, during the term of such absence, the permanent unit member may be employed

by the District to render service in less than full-time capacity for such compensation and

conditions as may be mutually agreed upon.

Within six (6) months following the expiration of term of office, the unit' member shall
be entitled to retumn to the position held by him/her at the time. of his/her election. The unit |
member shall be placed on the salary schedule at the level to which he/she would have
been entitled had he/she not absented himself/herself from the District.

A substitute employed to replace the permanent unit member on public office leave
shall not have any right to such position following the return of the unit member to his/her

assignment.
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Unit members on military leave shall be entitled to rights as provided by State and

Federal law.

ARTICLE 26

MILITARY LEAVE
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ARTICLE 27
WORKERS' COMPENSATION

The provisions of Workers' Compensation laws are applicable to employees within
the State of Califomia. .An employee is defined as a person who is in the employment of
another either by oral' or written contract and lawfully or dnlawfully employed .

The employee, togéther with his/her supervisor, shall complete and forward to the
Planning and Risk Management Office Form B-28, Accident Investigation Form, as soon as
practicable after an injury occurs.

During the first thirty (30) days subsequent to an injury, the employee's me’dicél
treatment will be provided by physicians designated by the District. After the first thirty (30)
days, if further treatment is required, the employee may elect to receive medical care from

a doctor of his/her choice.
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ARTICLE 28

INDUSTRIAL ACCIDENT OR ILLNESS LEAVE

Eligibility

It is the legal obligation of the Governing Board to ad‘opf rules and regulations for
industrial accident or illness leave of absence for persons employed in classified positions.

Governing Board policy pertdining to industrial accident or iliness leave shall apply|-
to all classified personnel employed by the Fontana Unified School District.

Length

Allowable leave shalil be sixty (60) working days in any one (1) fis¢cal year for each

‘accident or illness.

When an industrial accident or iliness leave overlaps into the next fiscal year, the
classified employee shall be entitled to only the amount of unused leave due him/her for
the same iliness or accident.

Allowable leave shall not be accumulated from year to year. Industrial accident or

illness leave shall commence on the first day of absence.

Such leave shall be reduced by one (1) day for each day of authorized absence,
regardless of a temporary disability indemnity award.

Compensation

Any classified employee who is absent because of injury or illness occurring in the

course of employment and for which he/she is receiving temporary disability benefits under

Workers' Compensation shall not be entitled to receive salary frem the District which, when

added to temporary benefits, will exceed a full day's salary.

Upon termination of an industrial accident or illness leave, the classified employee

shall be entitled to sick leave benefits provided by the District. If the classified employee

continues to receive temporary disability indemnity,‘jhe/she. may- elect to take as much of
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in a payment to him/her of not more than his/her full salaw.

When sick leave is used in conjunction with temporary disability benefits, it shall be
reduced only in that amount necessary to provide a full day's salary when adde_d‘ to such|
temporary inderﬁnity.

The classified employee shall be notified by the District as to the extent or amount of
sick leave being utilized in conjunction with temporary benefits under Workers'
Compensation.

When a classified employee utilizes sick leave in conjunction with temporary
disability, he/she éhall be paid the difference between disability payment and his/her
regular Sala'ry‘.

Any employee receiving benefits during periods of industrial accident or iliness leave
shall remain within the State of California unless the Govemning Board authorizes travel
outside the State.

Any absence which is supported by a doctor's o,ff-worl; order and which is verified as
qualifying for Workers' Compensation is an absence payable under. industrial illness and
accident leave. For special cases that cannot be immediately verified as a bona fide
Workers' Compensation claim, the payroll charge will be made to the employee’ s sick
leave account.

If the claim is subsequently approved, an adjustment will then be made restoring to
the employee the s‘i‘ck leave previously charged from the first day of absence and a charge
made in lieu thereof to industrial illness and accident leave.

In the event medical diagnosis or other facts reveal that an injury or illness originally

adjudged to be of industrial origin was not in fact such, payroll adjustments will be
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made to the employee's sick leave account or such eother action taken as necessary to
rectify payroll inequities.

When an employee receives wage loss benefit checks under the Workers'
Compensation laws in conjunction ‘with industrial accident or illness leave, sick leave,
vacation time, or one hundred (100) day plan benefits, the employee shall endorse wage
loss benefit checks to the District. The District in turn shall issue the employee appropriate
warrants for payment of wages or salary and shall deduct normal ‘retirément and other

authorized contributions.
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ARTICLE 29
'UNION LEAVE OF ABSENCE - .

Leaves of absence for thev purposé of accepting positions with the Local Union or
Intemational Union shall be available to a reasonable number of employees, and during
their employment by the Local or International Union, said emp‘ioyees shall be entitled to
accumulated seniority, salary, fringe benefits or other remunération by the District provided
that the USWA, USWA Local 8599, or the employee shall reimburse the District for the

above mentioned entitlements.
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ARTICLE 30
VACATION LEAVE

Vacation Ieavé shall accrue from the date the classifiéd employee first renders
probationary service.

A claséified employee shall be given full vacation credit if he/she is emplqyed prior
to the 15th day of the month..

Vacations shall be scheduled at the convenience of the District and, as nearly as

possible, at the convenience of the employee. The supervisor shall state the reason for

. any vacation request denial on the leave document. District seniority shall be used to grant

vacation requests to classified empléyees when multiple requests for the same day(s) are
submitted at a site or department on the same day.

Vacations accrued by July 1 shall be taken by the folloWing June 30; however, with
the approval of the supervisor an employee who cannot use all vacation days may be|
permitted to carry-over a maximum of five (5) additional days.

A classifiéd employee who resigns or whose employment is terminated shall receive |-
the paid vacation to which he/shé_ is entitled at the time of severance.

Every classified employee shall be allowed vacation leave with pay at the rate of not
less than one (1) working day for each month of service.

Beginning with the fifth year of service, paid‘vacation time shall accrue- at the rate of
one and one-fourth (1-1/4) days for each month of service.

Beginning with the eleventh year of service, paid vacation time shall be increased by
five (5) days.

If a paid holiday occurs during scheduled vacation, the holiday shall not be charged

against the employ'ee's‘vacation,
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ARTICLE 31
HOLIDAYS

Unit members shall be entitled to the following paid holidays provided they are in
paid status during any portion of the working day immediately preceding or succeeding the
holiday:

Third Monday in January (Martin Luther King Day)

February 12 (Lincoln's Birthday) shall be on the Monday before Presidents’ Day

Third Monday in February (Observance of Presidents’ Day)

Friday of Spring Student Nonattendance Days

Last Monday in May (Memorial Day)

July 4 (Independence Day)

Firs-t Monday in September (Labor Day)

September9 (Admission Day)

November 11 (Veteran's Day)

Thaﬁksgiving Day (plus adjacent Friday)

Christmas Day ” l.

New Year's Day |

When a legal holiday herein listed falls on a Sunday, the following Monday shall be
a holiday. When a legal holiday herein listed falls-on a Saturday, the precedi,ng Friday
shall be a holiday.

The District shall grant one (1) additienal paid local holiday in con‘nectioﬁ with
Christmas Day and one (1) additional paid local holiday in connection with New Year's
Day.

The District shall grant one (1) additional paid non-work day for unit members to be

known as a District Free Day. This holiday shall be taken at the discretion of the district,
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not to disrupt services to students, departments, or sites, and in a way which limits the

heed for substitute coverage.
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ARTICLE 32
SAFETY AND HEALTH

The District shall make reasonable provisions for the safety and health of the
employees during the hours of employment, and to review conditions brought to its
attention for any corrective action which may be necessary.

Protective devices "and other articles necessary to properly safeguard the health of
employees and protect employees from injury shall be provided by the employer.
Employees shall comply with the District's reasonable rules, regulations and directives for
wear and use of safety equipment as well as the District's reasonable. rules, regulations,
and directives designed to provide a safe and healthy workplace.

A joint District-Union Safety Committee will be established to meet monthly.|

Requests for safety devices 'shall first be submitted to and reviewed by the District.

Committee. The Union will designate its uhit members.

A safety representative shall be allowed a maximum of sixteen (16 ) hour per month

of paid release time to conduct business related to Safety.
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ARTICLE 33
DUES DEDUCTION
“The District shall provide the Union with' the names and work locations of new
bargaining unit members and théir addresses unless the bargaining unit member has
requested that the address remain confidential.

The -District will deduct monthly dues and initiation fees as designated by the
International Treasurer of the Union on the basis of .individually-signed voluntary
authorization cards and in a paid status for that pay period shall pay dues, service fee Or‘
contribution pursuant to Article 40, Union Se‘curity (Union Shop).

The dues collected shall be fdrwarded to the International Treasurer at Five

Gateway Center, Pittsburgh, Pennsylvania 15222, along with a list of those bargaining unit

members and amounts.deducted.

The District shall forward a monthly copy of t-he dues and ch‘eck-offvli'st to the Local
Union Financial Secretary. (Send letter to Director, Fiscal Services)

The Union shall indemnify and hold the District harmless against any and all claims,
demands, suits, or other forms of liability that shall arise out of or by reason of action taken
or not taken by the District for the pdrp’ose of complying with any of the provisions of this

Article.
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ARTICLE 34
SALARIES AND FRINGE BENEFITS -

SALARIES

Effective July 1, 1998, it is agreed that the 1998-99 classified salary schedule shall
be increased three and one half percent (3.5%) across the board cost-of'-living’ increase;
the Kaiser Q Plan to have an additional cost for prescriptions of $5.00 for members of the
Kaiser Q Plan; life insurance increased to $50,000 per member, effective November 1,
1989; and longevity pay of Six Hundred Twenty Dollars ($620) beginning witH the I8th year
of employment with the District, with an additional Six Hundred Twenty Dollars ($620) each
four (4) years after the 18th year.

The anniversary increment is to be implemented as follows:

Year 18-21 - $620 total payment each year
Year 22-25 - 1,240 total payment each year
Year 26-29 - 1,860 total payment each year
" Year 30-33 - 2,480 total payment each year

It is further agreed as follows:

All annual increases to be effective on July 1 of the identified year. -

Employees who work less than 12 months may elect to receive their salary over a
12-month period in 24 equal pay warrants by entering the “Salary Reserve Prograh”
under the terms and conditions established in the classified employee “Salary Reserve
Program” provided by the County, provided that the employee submits a request to enter
the program 10 days prior to the issuance of his/her first pay warrant of each fiscal year.

The District shall provide dependent medical insurance coverage for a period of six

(6) years following the death of a unit member who is covered under a District
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medical insurance plan at the time of the: unit member’ s death and who has at least fifteen

(15) years of service with the District.

it is mutually agreed between the undersigned parties USWA local 8599 and

Fontana Unified School District that health and welfare benefits pursuant to Article 34 of|

the collective bargaining agreement shall be maintained in regards to level of benefits, co-|-

payments (if any) and carriers with rate increase as distributed this Article.

It is agreed .and. understood by and between the Fontana Unified School District
(“ District”) and the U’n,ite,d Steelworkers of America, Local 8599 (“Union”), as follows:
1. That where contracted hours are increased (justifying additional fringe benefits at
District expense), 'the Payroll Department will. commence the adjusted fringe benefit
entitlement in a similar manner to that addressed in the Mastér Contract for new
employees between the District and the USWA, Article 34, Salaries and Fringe Benefits.
2. That if an adjustment in hours occurs between the 1% and the 15" for a particular
month, the adjusted fringé benefit entitlement will commence effective the first of that|
month. >In those instances wherein adjustments are to be activated béyon‘d the 16" of the
month, the adjusted fringe benefit entitlement will commence at the beginning of the
following month.

HEALTH AND WELFARE BENEFITS

The District will continue to fund the present fringe benefits program. Any change in||
prbvidefr or substantial increase will be subject to meet and negotiate. It is furthef agreed
by and between the Fontana Unified School District ("District") and the United ‘Steelworkers
of America ("Union™). that Article 34 - Salaries and Fringe Benefits as described in

Schedule A, Fringe Benefit Allocation, be modified in accordance with the following:
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SCHEDULE A: MEDICAL PLAN AND OPTIONAL DENTAL PLAN

Regularly
Assigned
Hours Per Day

7.0-8.0
6.0-6.9
5.0-5.9
4.0-4.9
3.0-3.9

20-29

Percentage of
Full-Time
Benefits

100.0
75.0
62.5
50.0
37.5

25.0

Maximum Tenthly
Fringe Benefit Allowance
(Excluding July and August)

Medical@ Dental+

$394.55  $109.67

29591 8225

246.60 68.54
197.28 54.84
147.96 41.13

98.64 27.42

Vision
$14.70
11.03
9.19
7.35
5.52

3.68

@ The new figure represents the Kaiser Premium to include injectibles.

+ The new figure represents an increase in the maximum benefit per year per

employee to be $1,500 and $1,500 orthodontia.

than seven (7) hours per day.

OPTIONAL DENTAL PLAN - SAFEGUARD

There is an optional dental plan for those employees regularly assigned less

Maximum Tenthly, Fringe Benefit Allowance (Excluding July and August)

Regularly
Assigned
Hours Per Day
6.0-6.9
5.0-5.9
40-4.9
3.0-3.9

2.0-2.9

District
Allowance
$82.25
68.54
53.44
41.13

27.42

Employee Contribution

Emp.Only Emp. +1

$0.00 $0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 1.20

79 -

Emp. +2
or more

$0.00

Life
$8.00
6.00
5.00
4.00
3.00

2.00

0.00

0.00
0.00

' 10.74
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SCHEDULE B: LIFE INSURANCE BENEFIT ALLOCATION

~ Regularly Assigned | Percentage of - Level of
Hours Per Day Full-Time Benefits Benefit
7.0-8.0 | ' 100.0 ’ $50-,000
6.0-6.9 75.0 37,500
5.0-5.9 62.5 31,250
40-49 500 . 25,000
3.0-39 375 18,750
20-29 ' 25.0 12,500
1. Bargaining unit members employed prior to December 1, 1979 and:
a. Who, effective December 1, 1979, are covered by a District- sponsored family

health and/or dental plan, a District-sponsored family vision plan, and a District-sponsored
employee-only life insurance plan prorated pursuant to Schedulés A and B above; OR

b. Who, effective December 1, 1979, are covered by a District- sponsored two
(2)-party‘ health and/or family dental plan shall be provided a District-sponsored two (2)-
party health and/or dental plan, a District-sponsored family vision plan, and a. District-
sponsored employee-only life insurance plan prorated pursuant to Schedﬁl_es AandB
above; OR

c. Who, effective December 1, 1979, are covered by a District- sponsored

‘:Single-party health and/or dental plan shall be provided a District-sponsored single-party

|health and/or dental plan, a District-sponsored family vision plan, and a District- sponsored

employee-only life insurance plan. prorated pursuant to Schedules A and B above. In

addition, should the unit member currently be participating in a TSA plan or District-

approved fringe benefit program to which the District currently contributes, the District shall
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continue to contribute an amount equal to the amount contributed on February 1, 1979, to
a maximum of $55.90 tenthly; .OR

d. Who, effective December 1, 1979, did not participate in a health or dental
plan and pérticipated in @ TSA plan or District- approved fringe benefit program to which
the District contributed on December 1, 1979, shall receive a District-sponsored family|-
vision plan prorated pursuant to Schedule B above and shall continue to receive a District
contribution equal to the amount received February 1, 1979, not to exceed $92.00 tenthly.

Bargaining unit members who elect to change fringe benefit selections or who
terminate employment or any benefit under Section 1, a-d above, shall be eligible to|'
receive only the benefits provided in 'S_ection 1,c.

Bargaining unit members employed after May 1, 1979, shall be eiigible to participate
in a District-sponsored family health and/or dental plan, a District-sponsored family vision|:
plan, and an employee-only' life insurénce plan prorated pursuant to Schedules A and B
above. |

District monies and provisions of Schedule A shall be applicable only to the following
medical plans:

District-sponsored Kaiser Q Plan (composite rate), Distric‘t-sporisored Health Net|
(HMO), District-sponsored Delta Dental Plan, Voluntary Safeguard Dental Plan, District-
sponsored MES Vision Plan, and District-sponsored TransAmerica Life Insurance.

Unit members shall be responsible for payment throu"gh payroll deduction for fringe
benefit selections w;'nich exceed the benefits provided herein.

Should a unit member's employment terminate following the last day of the school
year and before the commencement of the ensuing school year, such unit member shall be
entitled to continued coverage under the health, dental, vision, and life plans until October

1 of the ensuing year.
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of the following month, as follows:
Hire Date

January 1 through January 15
January 16 through January 31
February 1 throﬁgh February 1}5
February 16 through February 28 (29)
March 1 through March 15 |
March 16 through March 31

April 1 through April 15

April 16 through April 30

{May 1 through May 15

May 16 through May 31
June 1 through June 15
June 16 through June 30
July 1 through July 15

July 16 through July 31
August 1 through August 15
August 16 through August 31

September 1 through September 15

' |September 16 through S.epterﬁber 30

October 1 through October 15

82

Bargaining unit members hired or returning on or before the fifteenth (15") day of the
month shall receive full monthly benefits. Bargaining unit members hired or returning on

the sixteenth (16") day of the month or after shall not receive benefits until the first (1%) day

Health and Welfare
Effective Coverage Date

February 1
March 1
March 1
April 1
April 1
May 1

May 1

June 1

June 1

July 1

July 1
August 1
August 1
September 1
September 1
October 1 .
October 1
November 1

November 1
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Health and Welfare

Hire Date Effective Coverage Date
October 16 through October 31 ‘ _ _ December 1
November 1 through November 15 | December 1
November 15 November 30 . January 1
December 1 t‘hrough December 15 January 1
{December 16 through December 31 | February 1

New bérgaining unit members must submit written designation of approved benefits
to the Personnel Services Office within thirty (30) days following the date of employment.
Bargaining unit members who desire to alter their benefit participation must submit written
designation thereof to the Benefits Office _nb later than the last working day of September
in each successive year of this Agreement. Failure of bargaining unit members to timely
designate benefits will disqualify them from eligibility for the month(s) in which the
designation was not made on time. Once such designations have been timely submitted, [
they cannot be changed during the school year.

Beneﬁts and conditions of the various programs are to be determined by their|
respective carriers. Any and all disputes arising out of the carriers' administration of their
respective plans are to be resolved between the carrier and the affected bargaining unit
member and are specifiéally excluded from the Grievance Procedure of this Agreement.

TRANSPORTATION DEPARTMENT

The District will continue its current practice of basing fringe benefit eligibility

on the "regularly assigned hours" of the basic route.

83



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

ARTICLE 35
BULLETIN BOARD AND MAIL SERVICES
The Union shall have the right to postdated notice with an -appropriate Union
identification, regarding activities and matters of Un’i_"on concérn on designated bulletin
boards, at least one (1) of which shall be provided at each site in areas frequented by
classified employees.

The Union may use the District mail service for communications to bargaining unit

members. Copies of all Union material posted or distributed for general Union information

shall be mailed by District mail to the Superintendent in ‘a specially designated envelope

indicating immediate delivery to the Superintendent prior to the time the information is
posted, distributed, and/or placed in the District mai‘l.‘

Fifty- (50) copies of all }Union material posted or distributed for general Unionf|
information shall be mailed by District mail to the Superintendent in a specially designated
envelope indicating immediate delivery to the Superintendent prior to the time the

information is posted, distributed, and/or placed in the District mail..
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. ARTICLE 36

CLOTHING
Employees are required to report to work dré.sse‘d appropriately and professionally
in clothing and practice personal hygiene forthe job in which they are employed. However,
it is not the District's practice currently to require uniforms. If during the term of this.
Agreement the Dist_ri.qt.’ réduires the wearing of uniforms, the District shall provide said
uniforms and provide for their replacement in the event said uniforms are damaged as a
result of wear during work. During the term of this Agreement, the District shall continue its

current practice of laundering required mechanics' overalls.
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ARTICLE 37
MILEAGE ALLOWANCE
School District vehicles _aré' to be used for school business only. District employees
are required to use School District vehicles when available.

If a District vehicle is not availabie, an employee may use his/her private vehicle for

school business subject to prior approval by the site administrator or the employee's

immediate supervisor. In such event, the site administrator or immediate supervisor will
review the mileage incurred and submit a request for reimbursement to Business Services.

No' such request shall be allowed without the signature of the site administrator or

supervisor verifying that the \)e’hi"c_l,e was used for school business. In thé event of such

verification, the employee shall be reimbursed, upon request, at the current IRS business
rate adjusted each fiscal year. Under no circumstances shall mileage reimbursement apply
to travel between the employee's residence and histher place of work; mileage

reimbursement shall be strictly limited to use for authorized school business.
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ARTICLE38
ATTENDANCE AT CONFERENCES -

The District agrees to grant the Union sixty (60) full days of release time for
attendance at out-of-District Union conferences. The léave shall be unpaid and taken in
full-day increments, except that requests for travel in conjunction with said conferences
shall be gra‘nted-inxpné-half (1/2) day inc'r'e'ments; All expenses related to said conference
attendance shall be‘ Some by the employee or the Union. Union leave benefits provided
herein shall not be used for the purpose of preparing for a strike in the Fontana Unified |
School District or to assist in a concerted activity in any other district which is intended to
disrupt the instructional process.

Said leave .shall not be granted without at least two (2) days prior nofification to the
District, except in cases of emergency, and shall not be unreasonably denied.

The District agrees to allow up to an additional ten (10) days of release time with
prior written justification to the Superintendent's Office which will not be unreasonably

denied.

87




10
11
12
13
14
15
16
17
18
19

20

21

22

23

24

25

ARTICLE 39
CONCLUSIVENESS OF AGREEMENT
During the term of this Agreement, the Disfrict and the. Union expressly waive and
relinquish the right to meet and negotiate and agree that, except by mutual agreement,
neither shall be. obligated to meet -and negotiate with respect to any subject or matter
whether referred to or covered in this Agréement or not, even though each subject or
matter may not have been within the knowledge or contemplation of either or both the
District or the Union at the time they met, negotiated on, and executed this Agreement and

even though such subjects or matters were proposed and later. withdrawn.
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ARTICLE 40
UNION SECURITY (AGENCY SHOP)-

Effective the date ofi this Agreement, the District shall grant -an Agency Shop
provisions and requirements:

1. All' bargaining unit members, and new bargaining unit members, shall
become members of the Union within thirty (30) calendar days as condition of continued
employment except as provided in paragraphs 2 and 3 of this section.

2. Present bargaining unit members, employed on or after ’O‘cto’be.r 6, 1977, or
new bargaining unit members who, after thirty (30) calendar days of employment; do not
join the Union, shall be required to pa’y a service fee equal to the amount due under the.
Union dues structure as a condition of continued employment.

3. Present bargaining unit members or new bargaining members who, after
thirty (30) calendar days of employment, through religious affiliation or reas‘cv)n’ of
compelling personal conviction cannot pay dues or a service fee to the Union, shall be
excludeq from this Article and pay a like amount to AID (verification to the Union will be
made). This section is not subject to Article 16, Grievance Procedure.

4. The Union shall indemnify and hold the District harmiess against any and all

claims, demands, suits, or other forms of liability that shall arise out of or by reason of

|action taken or not taken by the District for the purpose of .complying with any of the

provisions of this Article.
5. In the event the unit member fails to maintain membership as required above
and/or by applicable law, said unit member shall, upon writtei request from the Union, be

terminated by the District.
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ARTICLE 41
TERMINATION DATE
Terms and conditions: of this agreement shall continue in effect until 12:01 a.m., July
1, 2001, with reopeners of two articles (other than Article 34 - Salaries and Fringe Benefits)
if elected either by the District or the Union, or both. The 'Union has the right to request

that the salary portion of the agreement be reopened effective July 1, 1997 if growth and

funding merit that decision.

Notice to amend or modify the terms and conditions of this Agreement shall be in

jwriting and shall be given no sooner than ninety (90) days prior to the above date by either

of the parties to this Agreement. During the sixty (60) day period, the parties shall meet for
the purpose of negotiating a new Agreement. It shall be further agreed that during the term

of this Agreement, the parties may mutually agree to reopen any Article for further

‘|negotiations which may lead to modifications of this Agreement.

Effective date: July 1, 1998, approved by Board of Education December 2, 1998.
The terms and conditions of this Agreement shall be modified in accordance with
any new or amended provisions agreed to by the parties during their 1998-99, 1999-2000,

and 2000-2001 reopener negoiiations.
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ARTICLE 42
RETIREMENT HEALTH BENEFIT PROGRAM

Effective October. 1, 1978, bargaining unit members who retire after:
1. Thirty (30) years of service in the Fontana Unified School District with the retirement
at age fifty-five (55); or
2.  Twenty-five (25) yéars of setvice in the Fontana Unified School District with
retirement at age fifty-eight (58), according to District records, shall be eligible to continue |
participation in the District-sponsored m.edical insurance plan until the last day of the
month in which the bargaining. l;nit‘ membgr reaches his/her 65th birthday, provided fhat
the unit member has been covered under the plan for the five (5) years immediately
preceding retirement. Retiree benefits shall terminate prior to age sixty-five (65) upon
eligibility of the bargaining unit member for coverage under the plan of the spouse or
another employer.

Effective October 1, 1981, bargaining unit members who retire after fifteen (15)
years of service in the Fontana Unified School District with retirement at age fifty-five (55),
according to District records, shall be eligible to participate in the Dist;_'ict-sponsored
medical insurance plan for any beridd of five (5) consecutive years between the time of

retirement and the last day of the month in which the bargaining unit member reaches

|his/her 65th birthday, provided that the unit member has been covered under the plan for

the five (5) years immediately preceding retirement. The years specified must be
consecutive, and the period specified may not exten"d': past the last day of the month in
which the bargaining. unit member reaches his/her 65th birthday. Five (5) years of

coverage shall be the maximum entitlement. Retiree benefits shall terminate prior to age
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sixty five (65) or prior to usage of the full entitlement upon eligibility of the bargaining unit
member for coverage under the plan of the spouse or another employer.

Bargaining unit members. who are eligible to retire effective October1, 1986, and

thereafter, along with their eligible dependents, shall be.eligible to participate in a District-

sponsored health and welfare plan, which shall include medical, dental, vision, and life

insurance protection. In order to be deemed eligible, a bargaining unit member must have

fifteen (15) years of service in the Fontana Unified School District with retirement at age

fifty-five (55) or older, according to District redords. Participation shall be for a maximum
period of six (6) consecutive years to commence at the time of retirement, provided thét the
unit member has been covered under a plan for the three (3) years immediately preceding |
retirement. With' regards to life insurance, coverage shall be effective only until age|
seventy (70). This benefit of continued coverage for a surviving spouse and other eligible
dependents shall only apply to unit members who retire and commence participation in the
Retirement Health Benefit Program under this Article on or after October 1, 1986, and who
die priorto termination of the program leaving a surviving spouse.

As an option to the above retirement provision, bargaining unit- members who are

eligible for retirement effecti\)e‘ October 1, 1988, under these provisions  may elect to

participate. in the District-sponsored medical insurance plan for a period of eight (8)
consecutive years to commence at the time -of retirement. Under these: provisions, retirees
would not enjoy dental, vision, and life insurance protection.

The surviving spouse of a unit member who dies prior to expiration-of his/her|.
Retirement Health Benefit Program under this Article shall be entitled to continued benefits
for the remainder of the original six (6) or eight (8) year program. For retirees who selected
the full Health and Welfare Plan for six (6) years, the survivor benefits shall be limited to

medical, dental, and vision. For retirees who selected medical protection only for period of
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eight (8) years, the survivor benefits shall be limited to medical only. In neither case shall
the benefits iﬁclude life insurance protection for the surviving spouse.

The District's maximum health and welfare benefits allowance to the retiree shall be
for a maximum of six (6) consecutive years and shall be equal to active employee health

and welfare benefits in accordance with the following schedule:

Regularly Assigned Maximum Tenthly Contribution
Hours Per Day* (Excluding July and August)
7 - 80 | 100.0%**
6-6.9 | 75.0%
5-59 | 62.5%
4-49 ' 50.0%
3-3.9 37.5%

2-29 25.0%
*Average hours per day worked during the last three (3) years of employment prior
to retirement. | |
**Percentagés may Qary- depen"ding upon Article 34 negotiations agreement.

For married couples both of whom are employed by the District, arrangements may ||

be made at the time of retirement for the health and welfare benefits to be utilized in a

consecuﬁve‘ manner rather than concurrently. In this way, the protection to be enjoyéd by
married retirees may be expanded to a maximum of twelve (12) years for full health and
welfare benefits or sixteen (16) years for medical benefits only. Under these

circumstances wherein unit members would seek to defer the engagement of benefits for

period of time not to exceed six (6) years due to eligibility under these provisions, the

District's résponsibility to pay for fringe benefits shall remain at the same dollar amount in

effect at the time of retirement. When benefits are subsequently engaged by the
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bargaining unit member, the retiree would be responsible to pay the difference in the rates

{from the date of retirement to the commencement of the benefits. Once the retiree's

participation is commenced, the retiree's .contribution shall remain constant and any

|subsequent increases in the costs of the benefit programs would be borne by the District.

Bargaining'un'it members serving the Fontana Unified Schoeol District with thirty-five
(35) or more years: of service will be granted lifetime medical benefits for the employee and |
spouse during the lifetime of the employee. Full retirement benefité shall be granted to the
sur\;iving spouse of an employee who qualified for lifetime benefits under Article 42 until

said surviving spouse remarries, or is eligible for Medicare benefits, but under no condition

longer than eight (8) years. Notwithstanding the above, the retiring employee and spouse

will retain eligibility for the 6- or 8-year benefit option selected by the retiree.
For purposes of the foregoing, completion of seventy-five percent (75%) of the duty

days within a fiscal year shall constitute completion of a year of service. Forthe purposes.

|of this Alrticle only, paid status shall exclude time elapsed during unpaid leaves of absence||

for three (3) months ormore and terminations of employment. .
| Retirees shall be responsible for payment for Health and Welfare benefit selections
which exceed the'beﬁefits provided herein.

The Board méy; at its sole diécretion after consultation _with the‘Union, provide
retiree health and welfare benéfits provided herein when in its consideration the
circumstances of an individual situation warrant 'su'c'h action. |

Bargaining unit members who are eligible to retire effective July 1, 1992 and
thefeafter, shall be' eligible to participate in a Diétrict—spon_sor‘ed health and welfare plan,
which includes medical, dental, vision and life insurance protection. In order to be deemed
eligible, a bargaining unit membér must have fifteen (15) years of service vyith the District

with retirement at age fifty (50) or older according to District records.

94



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Upon retirement a retiree may elect to change medical carriers in the event that said
retiree moves to an area not covered by the District’ s current health and welfare program..
The District shall only be responsible to pay the current medical rates and any rate
increases for which the retired employee is eligible pursuant to this article.

EARLY RETIREMENT INCENTIVE PROGRAM (GOLDEN HANDSHAKE)

General

The District will establish an Early Retirement Program (ERIP) in accordance with
Gover_nmenf Code Section 20856. Application of this section shall in no way impair access
of the bargaining unit members to retirement benefits as identified in other sections of this

article.

Eliqibility

Current unit members shall be eligible based on the following criteria:

Length of service - Applicants must have a minimum of five (5) years of retirement
credit earned by service in the Fontana Unified School Dfstrict. A year of service is defined
as completion of 75% of the duty in a fiscal year. For purposes of this article only paid
sfatus shall exclude time elapsed during unpaid leaves of absence for three months or
more and terminations of employment.

Letters of Retirement - Applicants shall submit a letter of intent to retire under these
provisions. |
Benefits

Applicants shall be entitled up to a maximum of two (2) years of service' credit
regardless of credited service not to exceed the lapsed period of time intervening between

the date of the- member’ s retirement and the date the member attains normal retirement

age as determined by PERS Board. The benefit of up to an additional two (2) years

service credit shall be provided.
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Savings

Participation _‘in this program shall not result in a permanent reduction in the work
force of the Classified unit. Temporary reduction in force as a result of this program will not
exceed six (6) months in duration. Other than savings from temporary reduction in force as
noted above, savings will be derived from the difference in the new employee’ s pay rate
and benefits and the retiree’ s pay rate and benefits (such savings to be analyzed as thé
aggregate tw,o-year'savingé of all proposed participants in any given year).

Modification

It is the intent of the parties that this program be pursuant to and in compliance with
legislative provisions. In the event such provisions are modified by subsequent Iegislative;
action or that of a court of competent jurisdiction, the terms of the program shall be
modified accé‘rdi’ngiy:.

Procedure
The District shall offer a single “window period” ‘per year which shall conform

to the requirements. of law.

96




10

11

12

13

14

15

16

17

18

19

© 20

21

22

23

24

ARTICLE 43
UNION RIGHTS

The Union being the exclusive representative: for the purpose ;of meeting and
negotiating shall fairly represent each and every employee in the ‘Collective Bargaining
Unit.

The District shall furnish the Union, upon request, information which is necessary,
appropriate, and relevant for the Union to fulfill its responsibilities in connection with
negotiations, grievance processing; and maintenance of the Collective Bargaining
Agreement. Under normal circumstances, such information shall be provided within three
(8) working days following the request unless otherwise specified by mutual written
agreement.

The Union President shall be granted 100% release time from his/her regular duties
in the District. The District will pay 100% of salary and fringe benefits, including other
mandated costs, for release time of the Union President. Upon leaving the office of
President, he/she shall be reinstated to his/her former position or, at his/her election, may
apply for other positions in the District for which he/she is qualified.

The District shall pay the President the same salary and fringe benefits he/she
would otherwise have received without loss of seniarity or other rights and benefits. It is
agreed and understood that while serving in the capacity as President of the Union, the
individual remains an employee of the District.

The Union shall be provided with an additional seventy (70) paid working days of
release time each fiscal year, beginning July 1, 1998, to be ufilize’d when conducting Union
business. . Any representative may use no more than fifteen (15) working days of said paid

Union leave within each fiscal year.
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The Union shall reimburse the District at the Distti’ct-‘in,cﬁfred substitute employee
cost for the first thirnty-five (35) days, and the remaining thirty-ﬁve (35) days at the
employee's daily rate of pay, or possible overtime expenses, for each day of Union leave
expended and not reimbursed by the California State Board of Control.

The Union recognizes the obligation to keep appropriate re,cbrds for the purpose of
establishing the necessary documentation for reimbursement of the costs involved in this

provision which are obtainable through application to the State Board of Control by the

District.

Every effort will be made to inform bargaining unit members to . direct
communications to the Union representative's headquarters and not at the Union
representative's. work site or location. Exceptions to this provision may be considered

appropriate when issues of employee health and safety or matters of urgency are involved.
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ARTICLE 44
DRUG AND ALCOHOL TESTING

A drug-free and alc,ohol-free workplace promotes employee lsaf.ety and health. The
District may require that an individual employee submit to a drug test in instances where
the employee’ s demeanor, appearance, and/or conduct present reasonable suspicion that
the individual’ s judgment is possibly impairéd as the result of drug or aicohol consumption.
Reasonable suspicion must be determined by a trained. district administrator.

The District agrees to provide such tests at no cost to the employee. The Distfict
further agrees that such tests be administered while the employee is on the paid time of
the District. The employee will be placed on a paid administrative leave basis pending the
outcome of the drug/alcohol test. If the test is negative, the employee will be so nofified
and returned to work. If the test is positive, the test results will be used to offer the
employee the opportunity to participate in a rehabilitation program through the District-|
sponsored employee assistance program or medical benefit program, and any other
progressive disciplinary action.

In the event that l'an' employee refuses to submit tb a drug or alcohol test; such
refusal will be the equivalent of a positive te',st result.

A letter of intent clarifying the application of this Article as follows:

1. That the article in no way relates to impleméntatiOn of random or post accident

|testing pursuant to the Federal Omni-bus Transportation act.

2. That the Article in no way modifies the District’ s position as stated in Article 15,

lines 15-19.
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ARTICLE 45
MEMORANDA OF UNDERSTANDING
All Memorandums of Underétanding agreed to shéll remain in effect for the term of
this Agreement unless the parties agree to modify said Memorandums of Understanding.

Memorandums of Understanding net incorporated into this Agreement shall not be
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binding on. the parties.
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MEMORANDUM OF UNDERSTANDING

(REVISED) -

It is agreed and understood by and between the Fontana Unified
School District ("District®") and the United Steelworkers of America,
Local 8599 ("Union"), as follows: o

Whereas, the District frequently has openings for aides at
school sites, and ) :

Whereas, frequently there are more applicants for these
positions than there are available openings, and

Whereas, it is the desire of the District and the Union to
first offer these positions to employees who are already employed in
that same ciass at the site where the vacancy exists,

Now therefore; effective December 11, 1989, it is agreed and
understood by and betwéen the District and the Union that when an
aide position becomes vacant at a site, the following procedure
shall be followed: :

1. The vacancy shali first be posted by the site administrator at
that site only for a minimum period of five (5) days;

2. Applications'shall be accepted by the site administrator only
from employees who are currently employed at that site;

3. The site administrator and at least one teacher from the
appropriate department shall interview those applicants, and

4. The site administrator shall select the successfﬁl candidate
pursuant to Article 10 of the collective bargaining agreement,
to wit: '

1. Skill and ability to perform the work as demonstrated by
prior experience and competence.

2. Physical fitness.

3. Length of Continuous Service. .
Whén, in the judgement of thg District, a junior .employee
exceeds a senior employee in connection with factors 1 and
2 listed above, then the District may select the junior
employee for promotion.

When factors "1 and 2 above are equal, length of continuous
service shall be controlling. ' '
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S. If, after adhering to these procedures, either no applications
are received from employees at that site, or, in the judgement
of that site administrator, a suitable candidate cannot be
found from the sice-only applicants, then the position in
question may b2 posted District-wide pursuant to the provisions
of aforementioned Article 10 of the collective bagaining
agreement. ‘

It is further agreed that this agreement shall exclude all
campus aide positions and further, that this agreement shall. remain
in effect until such time as the District and the Union shall by
mutual agreement modify said agreement.

For the District: ' Por the Union:

/s DECc B9 . o Alee.. /J’/-/%ff

Date ' ; Date

Forntana Unified School Districet and United Steelworkersrqf»America,
Local 8599, have reviewed and agree to continuance of this
agreement. Dated March 6,\ 1996.

For the 6lStIiCt For the ¥nion
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AGRBEHEN’I‘

RecOgnizing'vhpt‘Changes in,payrollfpppcedurés for employees
many times result in unforeseen difficulties for employees, and

_ Recbgnizing that it is the desire of the District and USWaA
Local 8599 to prevent such: difficulties, and

Recognizing that such difficulties often negatively impact
employee morale and loyalty,

The Fontana Unified School Districtrand USWA Local 8599 hereby
agree that all future changes in payroll procedures and policies
which affect employees'’ actual dollar amounts received per pay
period, or which affect the number of paychecks employees receive in
a fiscal year, or policies and procedures which in any other ‘manner
may~a1ter‘amounts=oxvfrequéﬁcy of paychecks, shall include union
input and shall not be implemented until and unless such opportunity
to participate in proposed changes in policy or procedure has been
accorded to the Union.

This agreement shall not be interpreted to mean that payroll
procedures are subject to formal negotiation procedures. The sole
purpose of this agreement is to provide both partieés with an
opportunity to present proposals and voice concerns regarding
payroll procedures so that fewer employee difficulties arise when in
the course of conducting District business, changes are necessary in
payroll policies.

Finally, it is agreed that the employees whose names appear
below shall, from this point forward, in each succeeding fiscal
year, continue to be COmpensated.oh,an:'actﬁalvearningsF basis
rather than the District's present “even-pay" policy. ‘This practice
shall continue on a year-to-year basis and does not require each
individual employee to request such payment each year. If an
affected employee requests removal from this procedureg or because
of a change in work status no longer qualifies for such special
consideration, that employee shall subsequently be precluded from
returning to such status absent a new agreement to that effect.

Employees on "Actual Pay Status":

For the District:

W“-qj x 413,50 (locotlia L‘-“j*-” / %1 3/9.
Director, Personnel Services : :
and Employee Relations
William H. Freeman
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USWA Grievance #1225 - Stanley Wagner

In settlement of Grievance #1225, it is agreed and understood.
as follows:z

1. Effect:.ve August 30, 1990, all MO employees affected by
the AQMD tr:.p-neduction plan shall be granted Holidays in
full—day blocks, i.e., an *H* will be entered on the
service report, and unit members shall not be charged
vacation or any other leave on any holiday. :

2. All affected ba.rga:.m.ng unit members in MO who were
assessed vacation or other leave on any holidays
occurring on or after January 11, 1990, shall have the
actual number of these hours restored to their
accumulated leave balances.

3. All MsO employees affected by the AQMD t:r::Lp reduction
plan who previously declined to participate 'in the 4-10
work week shall be given, on a one-time basis, the
opportunity to enter the 4-10 program.

4. This agreement constitutes the full and final settlement
of USWA Grievance #1225. The District, Union and the
Grievant all agree and acknowledge that this grievance
shall not be subjéct to further grievance process, Board-
hearing, arbitration, or civil suit, and that by signing
below, this gr:.evance shall be considered settled and

closed.
For the District: - : [a(«a-uu. il ‘ﬁ"‘—-—ﬂ/?’/ 70

. William H. Freeman, J.D. Date
Director, Personnel Services
and Employee Relations

For the Union:

Larry Cra.ney ' Daté'
Grzeva.nce Chair, USWA Local 8599

ﬁ {U/% J1#120

Stan Wadner, Griévant Date
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WHEREAS, the District and the Union have recently participated in a joint pilot
program for daytime custodians at the elementary level, and

WHEREAS, this pilot program has proven to be effective and successful, and

WHEREAS, it is the intent of the District and the Union to implement this pilot
program throughout the district where feasible,

it is therefore agreed as follows:

1.  Daytime Custodian positions will be offered to Range 12 Custodians who are
currently .working the cafeteria load at the selected elementary schools
indicated below.

2. In the event a cafeteria load custodian declines the above position, the day
position shall then be offered to the next most senior District-wide, Range 12
Custodian working at that specific site. :

3. If all Range 12 Custodians at that site decline the daytime position, the District
shall open that daytime position to all Range 12 Custodians throughout the
District. The selection for the daytime custodian shall then be made pursuant to
our current custodial transfer policy, the net result of which will be the least
senior custodian at that site being involuntarily transferred to another site to
accommodate the new custodian transferring in.

4. The offer to assume the daytime' custodian position shall be offered to the
person performing the cafeteria load at each site as of January 10, 1991.

5. The Union understands and acknowledges that the custodian transferred into
the new day shift shall no longer receive the five percent B-shift differential pay,
effective upon the date the daytime custodian assumes his new duties. ‘

6.  The District will delete one B-shift Range 12 Custodian per affected site, and will

' create one Range 13 Senior Custodian at each affected site. Each custodian
who assumes the new day position shall be reclassed to Range 13 Senior
Custodian, with no change in their step and/or hire date.

7. The following elementary sites shall implement daytime custodians pursuant to
this agreement: '
Juniper
Maple
Oak Park
Cypress
North Tamarind
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Oleander

Randali-Pepper

Shadow Hills

Tokay

Palmetto

Virginia Primrose

West Randall :

As a result of current understaffing, the following schools are presently unable
to participate in the elementary daytime custodian program:

Chaparral

Jurupa Hills

Live Oak

Locust

Poplar

Redwood

South Tamarind

if, in the future, any of these schools are able to enter this program, all of the
above procedures shall be adhered to and followed when selecting the intitial
daytime custodians for those sites. .

These procedures for selecting daytime custodians shall be effective only for
the initial selection of a daytime custodian at each elementary site. Vacancies
which occur when the original daytime custodians vacate their positions shall
be filled pursuant to the then-current Collective Bargaining Agreement which
addresses job vacancies, and the custodial transfer policy which is contained in
the Custodial' Handbook. The implementation of this District-wide program
effectively ends the pilot program currently underway at Maple and Oak Park
Elementary Schools, and upon implementation of this new program, those
,day'nme custodians currently receiving B-shift di ﬂerentnal pay at those sites shall
cease receiving such pay.

All parties agree to meet in the future as necessary to address any problems or
concerns which may be a result of this daytime custodian program. Any
decision to delete or substantially modify the daytime custodian position at an
elementary site shall first be preceded by a meeting between the Union
personnel, management representatives, and affected site administrator.
Finally, the Union agree that by executing this agreement it shall not file,
advance or encourage members to ﬁlg grievances and/or take any other action,

J
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whether civil or administrative, to chal enge any provisions, including seniority,
of this agreement.

Entered into and executed this 23'” day of ZT' n-vw«?/-
1981.

icksie Spolar, Presu{ent For the Umon

Board of Education
=z @% LS 7130,&
. 7
Jorn D. Piazza, Clerk For the Union
- Board -of Education '

Kathy Bifks, Mémber For the Union

Bc;y Education

Wayne Rg/ble Member

Boa of Edumﬂ}

William Tunney, Membet™ For the Union
Board of Education

For the Union
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FONTANA UNIFIED* SCHOOL DISTRICT
Office of Personnel Services
Fontana, California
357-5060
FAX 355-2056

MEMORANDUM TO: Don Lander, Director; Fbod Services
 Chiis Blazer, President, USWA Local 8599
vy Cash, USWA Grievance Rep., Cafeteria
FROM: William H. (Bill) Freeman, J.D.
Director, Personnel Services
and Employee Relations
DATE: June 12, 1991

SUBJECT: Policy on Calling Substitute
Workers During the Summer

On Friday, June 6, 1990, | met with Betty Bell, Cecelia Amato, and Ken Ross to
discuss the policy for calling substitute food service workers during the summer . At
that meeting, the procedures outlined below were agreed to. Because questions have
arisen this year regarding this same matter, | checked with Irene Keating, Food
Service Coordinator at Fohi, to determine whether or not these procedures were, in
fact, followed last summer. lIrene stated that yes, these were the correct procedures,
and they were utilized during the summer of -1990. Therefore, the procedures
referenced below will be adhered to this summer when calling substitute food service

worker employees. :
1.  FOOD SERVICE WORKERS'

a.  First, by district seniority, -all Range 7 Food Service Workers
shall be called on a rotating basis.

b. Second, if no Range 7 Food Service Workers are available,
then Range 10 Elementary Kitchen Operators who are on the
summer sub list may be called in the same process as in "a°
above.

2. ELEMENTARY KITCHEN OPERATORS -

a. First, Range 7 Food Service Workers at that site are td be
called in rotation, utilizing site seniority.
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rouCy on Caliing Substitute Workers During the Summer
June 12, 1991
Page 2

b. Second, traditional Elementary Kitchen Operators on the sub
list are to be called, utilizing District seniority.

¢ Third, Food Seryice Workers frorri other sites are to be called,
utilizing District-wide seniority, on a rotating basis.

3. COOKS AND BAKERS -

a.  First, subs are to be called from Food Service Werkers at that
site based on site seniority.

'b. Second, if no qualified persons are available, subs are to be
called from the approved District-wide summer Food Service
Worker sub list, on a rotating basis, utilizing District-wide seniority.

Please feel free to contaci me should ydu desire further information.

| WHF/sjp

cc:  Manny D'Souza
Don Bumich
All Food Service Coordinators
File

' toc -rol ff-track
understood that year round.and [}
gdservice employees will be given the same
his Memorandum of Understanding.

It is agreed a
substitute fooc ‘
rights as outlined in t

tana Unified School District and United Steelworkers of America, 29,
iggérevg:é;edand arree to contimiance of this agreement. Dated March 6, 1996

or the Distraict rFor the Union

(Food Service Workers are called Child Nutrition Assistants as of 10/97.
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Joint Union/Management Collaboration Committee
Fontana Unified School District

Statement of Accountability

We, the employees of the Fontana Unified School District, are committed to the
education and betterment of our students. We strive to prepare our students to meet
the needs of the 21st Century by our collaborative example in the workplace.

We seek new ways to make the "team effort* a commitment that will make
everyone's job a safe and cost-effective way of life.

We are pledged to empower everyone equally to meet the challenges before us.

'Each individual's involvement is.vital and encouraged.

We shall utilize change as a tool to accomplish our mission. Our joint effort by -
Management.and Union shall continue to evolve just as our needs and the needs of our
students continue to evoive. »

We will accept no less than total success.
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Joint Union/Management Collaboration Committee
Fontana Unified School District '

Goals

EDUCATION:
To continually educate our employees to meet the needs of the Fontana Unified School

District and its students in the 21st Century.

EMPLOYEE SECURITY:

To provide employeé security along with a secure compensation level.

TEAM WORK:

To utilize teamwork through committees in\/olvingj both Management and Union.

COST-EFFECTIVENESS:
To become a cost-effective example and leader in the education field for every other

school district.

TECHNOLOGY & ENVIRONMENT:
To develop our téchndlogies to meet our needs and also p'rotect our environment for

future generations.
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Joint Uniorn/Management Collaboration Committee
: Fontana Unified School District

Commiittees

rategic Planning and Steeri : rﬁi ee
Create a goal
Develop a statement of vision -
Setup co[nmittees to structure our direction
Devise coﬁaborative planning technigques
Oversee the entire process
Membership - “The Arizona Group"
Communication Committee ‘
To educate the employees
To open up new channels of communication
Utilize everyone's ideas and input through better ways of gathering it
Membership - One person from each department (5-8)
Three (3) repre‘s‘ehtatiyes from the Custodial Department
One (1) Union representative
Implementation Committee
All department supervisors and one from communications committee, and

three employees at large.

oy Wosticks  Yat/se | /@Y/

For the/ Union For the ‘pl/'SGiCt o

Dated: March 6, 1996
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE FONTANA UNIFIED SCHOOL DISTRICT
AND |
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

Regarding Bilingual Translation/Extra Duty Assignment

This is a Memorandum of Understanding for a pilot program which will be in

effect for the 1996-97 school year and which will be evaluated on an annual basis. The

pilot period is to be considered a trial period with a reevaluation of the feasibility of this

1.

process at the end of the 1996-97 school year.

Authorization for eictra duty assignment for bilingual translation/oral trén_slation
services will be permitted for full-time (8-hour) employees who are required to
perform oral transiation services to facilitate two-way commnlmication processes
in meetings involving two or more persons (example, principal, teacher and
parents), when such duties are not identified in their existing job description.
Please note that bilirigual tra_ns}ation to facilitate communication in meetings is
specifically distinguished from the simple giving of information in a foreign
language in a context in which the duty performed has not changed but is simply
being performed through the use of a foreign language, and the duty performed

is identified in the existing job description.

~After- asking for volunteers from among full-time employees at the sites,

employees will be nominated for the bilingual translation extra-duty assignment

authorization by the brincipal or department head on the basis of the foliowing
criterion: 1) level of need for unscheduled translation services; 2) feasibility of

assignment of these duties given consideration of employee’s availability and

114




D

other duties; 3) principal's informal assessment of language fluency; 4) the
employee is willing to accept this a55|gnment

Before recommending authorization of the "extra-duty' assignment to the
Goveming Board, émployees will be recjuir_ed to successfully complete a
performance assessment of oral translation skills administered by the Personne!
Services Office.

Full-time employees who are authorized for the extra duty ‘assignrnent of oral
translator will keep a timesheet log identifying hours expended translating in
meetings to faciltate two-way communication. Whenever an employee is
required to provide transiation under the terms of this agreement, employee will
be compensated for a minimum of one (1) hour's translation services per
incident. Therefore, the minimum time recorded on the timesheet will be one
hour. |

All hours identified on the timesheet will Ee compensated at a rate of six dollars
($6.00) per hour bonus payment (nh addition to the employee’s regular hourty
rate).

The District will reserve the right to limit the number of persons allocated to a site
or department who may be authorized for this extra-duty assignment in

accordance with this memorandum of understanding.

For fhe Distr Date For the Uni Date

/ZZ féfp,/ S o

/USWA Intgnfational Rep. Date
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PROPOSED
MEMORANDUM OF UNDERSTANDING

BETWEEN THE
FONTANA UNIFIED SCHOOL DISTRICT
AND _ :
UNITED STEELWORKERS OF AMERICA, LOCAL 8599

It is agreed that the Fontana Unified School District will approve an ‘annual
stipend of 2.25% of base salary to Yvonne Alaniz, Cindy Bennett, Cordelia Bentley,
Eleanor Chambers, Yolanda Edeling, Pam Gordon, Charlotte Hemandez, Kim Hill, Gail
James, Julia Johannsen, Sara Jordan, Lfnda Kotichas, Kathleen Rojas, Lois Scheel,
Darene Shermman, Gail Van, and Paul Westbrook, in compensation for continuing
performance in dictation ' skills expectation in excess of cumrent job description
requirements due to proposed changes in the Senior Secretary job descriptions
(anticipated effective date 8/15/96). This stipend is authorized only for those persons
listed herein who currently occupy the position of Senior Secretary (propose,d to be
renamed either Senior Secretary | _br Senior Secretary ll). This stipend will discontinue
only on separation from employment or if an employee noted above is piaced in a
pésition requiring 80 wpm dictation skills.

For"the,-ﬁis't'rici\/ 4 Date - Forthe Union Date

HLL, . oo~ g

/USWA Intesriational Rep. Date
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MEMORANDUM OF UNDERST., ANDING
BETWEEN THE UNITED STEELWORKERS OF AMERICA
AND ' '
FONTANA UNIFIED SCHOOL DISTRICT

The undersigned parties agree to establish a voluntary program for testing,
evaluating, and developlng the skills of interested participants on the followmg basis:

1. Each pamc:patmg employee agrees to serve as a helper or in semi-skilled
tasks in any department within the maintenance division, as assighed by the Director of
Maintenance or his designee. Participating employees will serve for 30 day terfns, not
to exceed three such terms in any one year. This provision shall not supplant the
regular practice of a temporary change in assignment with compensation adjustment
due to departmental vacations or sick leave coverage. This provision is mtended to
allow temporary increases in work force for peak load or speclal needs projects.

2. Participation in the program is voluntary, but it will be understood that
during participation in the program, employees will accept all temporary assignments in
the department(s) for which the employee has enrolled in the program, as directed, or
they will be released from the program. Persons on authorized leave will not be exited
from the program but will be excused from participation for the term of their authorized |
leave. A

8. While serving in the first thirty (30) day term, employees will be paid at
Range 13 (Maintenance Tra’inee) or their regular rate of pay, including any applicable
shift differential, whichever'is greater.

In subsequent thirty (30) day terms, embloyees ‘wﬂl be paid at Range 14 or their
regular rate of pay, including applicable shirt differential, whichever is higher. .'
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4, Individuals successfully complating three (3) of these voluntary thirty (30)
day terms shall be considered to have attained the necessary experience in the

Maintenance trades for purposes of consideration for subsequent permanent job

postings. .
5. No probationary'emplloyee may participate in this program.
6.  This MOU replaces the previous Vo‘luntary Maintenance Trainee Program

MOU signed August 22, 1995..

For the District |
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FONTANA UNIFIED SCHOOL DISTRICT
9680 Citrus Avenue
Fontana, California

October 17, 1985

MEMORANDUM TO: United Steelworkers of America, Local 8599
FROM: Fontana Unified School District

SUBJECT: Union Concern

Problem 1: There are alleged inherent inequities in the
compensation being given to classroom aides over their year of
employment. The inequities allegedly occur when comparing
traditional school to the various tracks of the CSP.

Problem 2: Due to the different work years involved in CSP, many
aides receive very small checks periodically throughout the year

making it difficult to flnance the costs of health and welfare
benefits.

The District offers the following solution to the Union Concerns:

The District recomméends that the aides on the various
CSP tracks take certain days of vacation throughout the
year when they would be in a non-work status in such a
way that the vacation days would correspond to
.traditional holidays. In so doing, CSP aides would
qualify for additional holicday pay increasing their
annual salary.

In regard to leveling the compensation received over
the work year, this approach to taking vacation days in

relationship to holidays will provide more consistent
salary on a check-by-check basis.

This offer of settlement in no way sets a precedent for present

or future concerns. This offer constitutes full and final
settlement of this Union concern.

/\,§§1?3_1\\ éc;ﬁLthtjkL

Staff Reptesenta:%ve for
U S W A.

—— : "_:4
| @5,.,; \ Rl
gqﬂuuw%ﬂ;:_'n ‘\k>\A \\\\
Representative for District Reptesentatzve for
W p(S er-,FL 18599
- - — %jl." \\3255___SL S
Representative for District Repres tative for
S, W.A?, Local 8599

Representative for District

A
1

MR:mn TFontana Unified School District and United Steelworkers. of Amarlc
Local 8599, have reviewed and agree to continuance of this
agreement. .Dated March 6, 1996.

Iy :ykAAL¢4J>LAL

Par the [f‘nf\'
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BOARD OF EDUCATION
FONTANA UNIFIED SCHOOL DISTRICT

A (iblle

UNITED STEELWORKERS OF AMERICA

nd
COONONHWN =

D. Wayn Ruble Ed.D.
President

George F. Becker
intemational President

Elizabet

nott, Cle

Leo W. Gerard
Intl. Secretary/Treasurer

Kathy Bi

Richard H. Davis
Intl. Vice President (Administration)

N
00 N

: Gus Hawthom Member

Leon Lynch -
Intl. Vice President (Human Affairs)

Laura Abemathy Mancha, Member

Terry L. Bonds

- Director, District 12

Wayne A. Clary
Sub-Dist. Director

' glmmle Dixson -

intl. Representative -

CLASSIFIED BARGAINING UNIT
LOCAL 8599, USWA

Tony Micciche; President
USWA Local 8599

A\qk Q%AQ\

vy Cash X
Negotiation Team Member
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Shawn Kingsley, Vice;
Negotiation Team Member

%%244@76&—»

Negotiation Team Member
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