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AGREEMENT by and between WNYC RADIO, organized under the
laws of the State of New York "WNYC RADIO" and District Council 37,
AFSCME, AFL-CIO (the "Union") for the period April 1, 1995 to June 30, 1999

WITNESSETH

WHEREAS, the parties have entered into collective bargaining and desire to reduce
the results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE | - RECOGNITION

Section 1.

For purposes of this Agreement "Employee” shall mean a worker in a title listed in
Section 2 below who is regularly scheduled to work 25 or more hours per week
except as otherwise specifically indicated herein.

Section 2.

WNYC Radio recognizes the Union during the term of this agreement as the
exclusive representative of those Employees listed below:

Administrative Assistant
Assistant Producer
Associate Producer
Broadcast Engineer
Broadcast Project Engineer
Development Officer

Host

Maintenance Engineer
Maintenance Technician
Membership Officer

Music Librarian

Music Programmer

Office Aide

On-Air Promotions Assistant
On-Air Promotions Coordinator
Production Assistant

Public Relations Officer



Receptionist

Reporter

Secretary

Senior Broadcast Engineer

Senior Broadcast Project Engineer
Senior Community Relations Officer
Senior Concert Engineer

Senior Development Officer
Senior Maintenance Engineer
Senior Membership Officer

Senior Office Aide

Senior Public Relations Officer
Supervisor, Broadcast Engineer
Supervisor, Office Services

Section 3.

All managerial and confidential employees such as, but not limited to, the
President, Vice Presidents, Senior Directors, Directors, Deputy Directors,
Assistant Directors, Executive Producers, Producers, Managers, all Finance,
Human Resources and MIS departments’ staff, as well as any administrative
position reporting directly to the President or a Vice President shall not be
covered by this agreement. '

Section 4.

Employees hired on a temporary basis such as vacation relief, replacements for
employees on child care leave, or to meet temporary needs for increased
personnel shall not be deemed employees covered by this agreement, provided
they do not remain in such employment status for a period in excess of one year.

Section 5.

Employees in those titles which the parties agree to designate as "artistic" such
as but not limited to Host and Music Programmer, shall not be subject to the
disciplinary or job security provision of this agreement. Such Employees may
negotiate independent agreements related to such matters and may in addition
negotiate separate salary provisions, provided such provisions are at least equal
to those provided herein.



Section 6.

In the event of a dispute concerning the recognition status under this Agreement
of a title not specifically listed herein, such dispute shall be submitted to an
impartial arbitrator selected in accordance with the rules and procedures of the
American Arbitration Association whose determination shall be final and binding.
The costs of such arbitration shall be equally divided between the parties.

Section 7.

Negotiations towards a new contract shall begin three months prior to the
expiration of this contract. A good faith effort on the part of both parties shall
be made to conclude negotiations and have a new contract in place upon the

expiration of this contract.
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ARTICLE Il - UNION RIGHTS

Section 1. Dues Checkoff

(a)

The Union shall have the exclusive right to the checkoff and transmittal of
membership dues or agency fees on behalf of each covered Employee subject to
an administrative charge of five (5) cents per deduction per check.

Any Employee may consent in writing to the authorization of the deduction of
membership dues or agency fees from the employee's wages and to the
designation of the Union as the recipient thereof. Such consent, if given, shall be
in a form acceptable to WNYC Radio, and shall bear the signature of the
Employee.

All Employees covered by this Agreement who are employed by WNYC Radio

for more that thirty (30) days who fail to voluntarily acquire and maintain
membership in the Union shall, as a condition of employment, have an agency fee
deducted from their paycheck and transmitted to the Union by WNYC Radio
subject to the administrative fees in subsection (a) above. The amount of such
agency fee and dues required of those employees who choose to become
members of the Union and the Union will inform WNYC Radio of the amount of
said agency fees in writing.

Section 2. Bulletin Boards

The Union may post notices on bulletin boards in places and locations where
notices usually are posted by WNYC Radio for Employee to read. All notices
shall be on Union stationary and shall be used only to notify employees of matters
pertaining to Union affairs.

Section 3. Union Access and Release Time

(@) Upon request to and approval of WNYC Radio Human Resources Director or

his/her authorized representative thereof, the Union may use premises utilized by
WNYC Radio for meetings during Employees' non-working hours, subject to the
availability of appropriate space and provided such meetings do not interfere with
WNYC Radio business.



(d)

An authorized Union representative or official shall be permitted on WNYC Radio
premises during working hours for the purpose of representing an Employee in
settlement of a grievance as provided in Article X of this Agreement, subject to
securing prior approval from the WNYC Radio Human Resources Director or an
authorized representative thereof, and provided such access does not interfere
with WNYC Radio business.

Not withstanding the above, it is understood that, except as provided below, Union
representatives or officials shall conduct Union business including preparations
for grievance or disciplinary hearings and for collective bargaining on Union time.

Union stewards shall be continued in pay status while representing Employees at
grievance or disciplinary hearings, attending authorized collective bargaining sessions,
or at such other labor-management functions which are approved by the WNYC Radio
Human Resources Director or an authorized representative thereof.

The Union shall certify in writing to WNYC Radio the names of its officers, stewards,
and other authorized representatives and inform WNYC Radio of any change in such
representatives occurring during the term of the Agreement.

Section 4. Employee List

WNYC Radio shall make available to the Union the name, title, and date of
employment of all employees in titles covered by this Agreement each pay period.

Section 5. Emplovee Titles

WNYC Radio shall notify the Union at least ten (10) work days before adding,
deleting or revising a bargaining unit title.



ARTICLE Illl - WNYC RADIO RIGHTS

It is the right of WNYC Radio to determine the standards of services, the standards of
selection for employment, direct its employees, take disciplinary. action, relieve its
employees from duty because of lack of work or other legitimate reasons; maintain the
efficiency of its operations, determine the methods, means and personnel by which its
operations are to be conducted, determine or revise the content of job classifications:
take all necessary actions to carry out its mission in emergencies; and exercise
complete control and discretion over its organization and technology of performing its

work.



ARTICLE IV - HOURS & SALARIES

Section 1.
The standard work week for WNYC Radio employees will be comprised of 35 hours.

WNYC RADIO TITLE

MIN MAX
4/1/97 4/1/97

Administrative Assistant 28,541 34,239
Asst. Producer 28,688 34,679
Assoc. Producer 33,316 39,374
Broadcast Engineer 28,190 36,805
Broadcast Project Engineer 34,346 40,405
Development Officer 27,477 32,795
Host 33,392 N/A

Maintenance Engineer 32,056 37,404
Maintenance Technician 26,764 31,441
Membership Officer 27,477 32,795
Music Librarian 24,964 31,781
Music Programmer 27,477 32,795
Office Aide 22,499 26,987
On-Air Promotions Assistant 28,190 36,805
On-Air Promotions Coordinator 29,600 38,865
Production Asst. 26,764 31,441
Public Relations Officer 27,477 32,795
Receptionist : _» 20,480 27,585
Reporter 33,317 - 38,373
Secretary 24,282 33,923
Sr. Broadcast Engineer 32,056 37,400
Sr. Broadcast Project Engineer 39,374 45,432
Sr. Community Relations Officer 32,056 37,400
Sr. Concert Engineer 32,056 37,400
Sr. Development Officer 32,056 37,400
Sr. Maintenance Engineer 36,974 43,260
Sr. Membership Officer 32,056 37,400
Sr. Office Aide 25,848 31,035
Sr. Public Relations Officer 32,056 37,400
Supervisor, Broadcast Eng. 36,792 41,121
Supervisor, Office Services 30,727 36,779
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ARTICLE IV- HOURS & SALARIES

Section 1.
The standard work week for WNYC Radio employees will be comprised of 35 hours.

WNYC RADIO TITLE

MIN MAX

4/1/98 4/1/98
Administrative Assistant 29,397 35,266
Asst. Producer 29,549 35,719
Assoc. Producer 34,316 40,555
Broadcast Engineer 29,036 37,909
Broadcast Project Engineer 35,377 41,617
Development Officer 28,301 33,779
Host 34,393 N/A
Maintenance Engineer 33,017 38,522
Maintenance Technician 27,567 32,384
Membership Officer 28,301 33,779
Music Librarian 25,713 32,734
Music Programmer 28,301 33,779
Office Aide 23,174 27,797
On-Air Promotions Assistant 29,036 37,909
On-Air Promotions Coordinator 30,488 40,031
Production Asst. 27,567 32,384
Public Relations Officer 28,301 33,779
Receptionist 21,094 28,413
Reporter 34,317 40,554
Secretary 25,010 34,941
Sr. Broadcast Engineer 33,017 38,522
Sr. Broadcast Project Engineer 40,555 46,795
Sr. Community Relations Officer 33,017 38,522
Sr. Concert Engineer 33,017 38,522
Sr. Development Officer 33,017 38,522
Sr. Maintenance Engineer 38,083 44,558
Sr. Membership Officer 33,017 38,522
Sr. Office Aide 26,623 31,966
Sr. Public Relations Officer 33,017, 38,522
Supervisor, Broadcast Eng. 37,895 42,354

- Supervisor, Office Services 31,649 37,883
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ARTICLE IV- HOURS & SALARIES

Section 1.
The standard work week for WNYC Radio employees will be comprised of 35 hours.

WNYC RADIO TITLE

MIN MAX

4/1/99 4/1/99
Administrative Assistant 30,279 36,324
Asst. Producer 30,435 36,791
Assoc. Producer 35,345 41,772
Broadcast Engineer 29,907 39,046
Broadcast Project Engineer 36,438 . 42,865
Development Officer 29,150 34,792
Host 35,425 N/A
Maintenance Engineer 34,008 39,678
Maintenance Technician 28,394 33,355
Membership Officer 29,150 34,792
Music Librarian 26,484 33,716
Music Programmer 29,150 34,792
Office Aide 23,869 28,631
On-Air Promotions Asst. 29,907 39,046
On-Air Promotions Coordinator 31,403 41,232
Production Asst. 28,394 33,355
Public Relations Officer 29,150 34,792
Receptionist 21,727 29,265
Reporter 35,346 41,771
Secretary 25,761 35,989
Sr. Broadcast Engineer - 34,008 39,678 -
Sr. Broadcast Project Engineer 41,772 48,199
Sr. Community Relations Officer 34,008 39,678
Sr. Concert Engineer 34,008 39,678
Sr. Development Officer 34,008 39,678
Sr. Maintenance Engineer 39,226 45,895
Sr. Membership Officer 34,008 39,678
Sr. Office Aide 27,422 32,925
Sr. Public Relations Officer 34,008 39,678
Supervisor, Broadcast Eng. 39,032 43,625
Supervisor, Office Services 32,598 39,019



Section 2. General Increases

(a) Employeses on payroll as of the signing of the contract, shall receive g general increase
of 3% (but no less than $900) of their current salary including longevity monies.

(b) Effective April 1, 1998, employees on payroll as of April 1, 1998 shall receive an
additional general increase of 3% compounded on their current salary including
longevity monies.

(c) Effective April 1, 1999, employees on payroll as of April 1, 1999 shall receive an
additional general increase of 3% compounded on their current salary including
longevity monies.

(d) The general increases provided for in this Section 2 shall be applied to the base rates
and the minimum and maximum rates fixed for the applicable titles.

Section 3. Lump Sum Payment

Effective upon the signing of the contract, there will be a lump sum payment of
$1,300 for all WNYC Radio employees.

Section 4. Supplemental Benefits

WNYC Radio agrees to continue to fund on behalf of its Employees as
supplemental benefits program in the pro rata annual amount of $225 per
employee.

Section 5. Career Development Fund

WNYC Radio agrees to provide $100 per Union member per year for a Career
Development Fund. No carry over of funds will occur. All career development
disbursements shall be subject to the approval of the Employer whose decision
shall be final. Previously agreed to guidelines for the use of the Fund are available
from the Human Resources Department.
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Section 6_Temporary Upgrades

Employees assigned to fill a position on an acting basis shall receive one-half the
difference between their salary and the salary of the higher position for the period
of such assignment. However, in the event that the employee leaves WNYC
Radio, any accrued vacation or compensatory time will be paid out at their
permanent salary.

Section 7. Longevity Increments

Effective January 1, 1993 the following longevity schedule in the pro rata annual
amounts set forth below shall be established for represented employees with the
indicated years of continuous service.

Years of Service: Incremental Amount: Cumulative Amount:
2 years . $250 $ 250
4 years $500 $750
7 years $700 $ 1450

The longevity differentials described in this Section 7 become part of the base
salary rate.

Section 8. Tax Deferred Annuity

Effective upon the signing of the contract, WNYC Radio will match an eligible
employee’s contribution to the TDA as follows:

As of the start Through the Matching contribution

of the: completion of the: up to a maximum
percentage (%) of:

2nd Year 3rd Year 2%

4th Year 6th Year 3%

7th Year N/A 4%

Section 9. Productivity

A productivity bonus shall be paid in FY98 and FY99 if the goals and milestones
noted in the matrix included as Appendix A are achieved. A Holiday bonus of
$200 for represehted staff will be paid in December, 1997 for FY98 and December,
1998 for FY99.



ARTICLE V - OVERTIME & NIGHT SHIFT DIFFERENTIAL

Section 1. Overtime

(a)

(b)

Any authorized overtime which results in an Employee working in excess of
thirty-five (35) hours but fewer than forty (40) hours in a calendar week (Sunday
through Saturday) shall be compensated in time off (comp time) at the rate of
straight time (1x) unless such overtime falls on a 6th or 7th day of work. Such
time shall accrue in units of one-quarter (1/4) hours provided at least one hour of
overtime is worked in the calendar week.

If an employee works a 6th or 7th day, and exceeds 35 hours in pay status during
that calendar week, all hours from 35-40 shall be compensated in cash at the rate
of straight time (1x).

Any authorized overtime which results in an Employee working in excess of forty
(40) hours in a calendar week shall be compensated in cash at the rate of time
and one-half (11/2).

Any Employee who works authorized overtime for (2) or more continuous hours
and who receives no cash compensation for any part of such overtime shall be
entitled to a meal allowance in the amount of seven dollars and fifty cents ($7.50).
Time off for meals shall not be computed as overtime. However, such time off
shall not affect the continuity requirement for the above meal allowance. During
the term of this agreement, any changes in the City Wide Contract for meal
allowances shall be reflected in this contract.

Any employee recalled from home for authorized overtime work or any employee
in a technical title required to work a sixth or seventh day shall be guaranteed
overtime compensation for at least four (4) hours in accordance with the applicable
provisions of this Section.

Compensatory Time earned between 35-40 hours will accrue on a yearly basis.
At the end of each calendar year, any unused balance of 70 hours or less will be
carried over into the 'succeeding year. The remaining portion exceeding 70 hours
will be transferred to the employees sick bank. In the case of separation from
employment, no more than 105 hours of compensatory time will be paid out.



Compensatory time shall be scheduled at the discretion of the Employer.
However, the Employer shall not schedule its use without the consent of the
Employee within the thirty (30) days following its earnings.

(g) There shall be no rescheduling to avoid the payment of overtime.

(h) Employees who are required and authorized by the Employer to stand by in their
homes subject to recall shall receive half (1/2) time in cash for each hour so
scheduled.

() When an employee is required to begin a new shift within less than twelve (12)
hours of ending the émployee's prior shift, the employee shall receive a 50%
premium for all time worked at the beginning of the new shift which falls within the
twelve hours. Such premium shall be based on their straight time rate and
calculated in quarter (1/4) hour units.

() At an employee’s request, and at management's discretion, any qualified WNYC
employee may be asked to work overtime outside of his/her normal job title in
accordance with the FLSA. The employee has the right to refuse such request.
All hours from 35-40 worked under this provision shall be compensated in cash at
the rate of straight time (1X). The employee shall continue to be responsible for
performing all duties of their regular job in a reliable manner. This provision is not
intended to be used to displace employees who are currently performing the
same work in the area of assigned overtime.

Section 2. Night Shift Differential

There shall be a shift differential of 10 percent for all employees in titles covered
by this Agreement regardless of part-time or temporary employment status for all
scheduled hours worked between 6 p.m. and 8 a.m. provided such employee is
scheduled to work one hour or more during said period. The night shift
differential will be paid on compensatory overtime earned between 35-40 hours.
Such payments will not be made in combination with any other premium payment
or overtime compensation except as required by the Fair Labor Standards Act.
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ARTICLE VI - HOLIDAYS

Section 1. Holidays

The following shall be paid holidays:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoin's. Birthday Veteran's Day
Washington's Birthday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

For Employees who regularly are scheduled to work on a Monday through Friday basis,
holidays falling on Saturday will be deemed to have fallen on the previous Friday and
holidays falling on Sunday will be deemed to have fallen on the following Monday.

To receive credit for a holiday an Employee must be in pay status on the day before and
the day after the holiday. »

Section 2. Holiday Premium Pay

(a)

(b)

Any employee required to work on a designated holiday or day of observance shall be
entitled to a compensatory shift off in lieu of the holiday, provided that no Employee may
receive credit for both the actual holiday and the day of ocbservance for the same
holiday. Such compensatory time may be scheduled by the Employer either prior to or
after the day on which the holiday falls. :

Any employee covered by this agreement who is required to work one of the holidays
designated above shall be entitled to time and one-half (1 1/2) for all regularly scheduled
hours of work falling on actual holiday but not on the day of observance.

Shifts which begin at 11pm or later on the day before the holiday shall be deemed to have
been worked entirely on the holiday, and shifts which begin at 11pm or later on the holiday
shall be deemed not to have been worked on the holiday.

Compensation for holiday work shall be payable as either compensatory time or cash at the
employee's discretion.
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