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7 AGREEMENTC <

Pdrfres fo Agreemenf

| This. Agreemenf mode ond enfered mfo by ond befween fhe International - R
Brotherhood of Electrical- Workers, offrlrdfed with the AFL/CIO, and-Mass Electric

Construction Co., or successor agency; is opplrcoble to -and shall be utilized by ]
Mass Electric Construction Co. for dll |fs ronrood srgnol mdrnfendnce work wrfhln '

the State of Cdllfomro

_‘ The ferm “IBEW" “Worker"'or "UnIOf’I"‘OS herernoffer used shoII medn fhe .
Inferndfronol Brofherhood of Elecfrlcol Workers : :

The ferm “Employer" or “Compony” as herelndffer used sholl medn fhe Mdss

* Electric Consfrucfron Co. .

* This Agreemenf sholl opply to fhe Compony dnd oII Locol Unrons of fhe IBEW -

who are srgndfory fo fhrs Agreemenf

.--Thrs Agreemenf wrll be odmlnlsfered by IBEW Locol H wrfh oII ossessmenfs L
‘contributions and funds being ' processed" fhrough IBEW, Local “11.7 ' The =
© assignment of the work force to fhe vorrous Locols and fherr represenfoflon wrll o

be as ogreed befween fhe Locols

Scope of Work

. This Agreemenf covers only rdrlrood srgndl mornfenonce work dssrgned fo fhe o
: Compony and performed by employees of fhe Compony wrfhrn fhe Sfofe of-;“ : ‘A o
‘Cdlifornia.”. - T L e : i S

Mdmfenonce work sholl be work performed for fhe reporr renovofron revomp“_ S

testing and upkeep of properfy machinery, and- signal equipment within the
limits of the property whose mornfenonce has been dssrgned fo fhe Compdny

by the Owner or Aufhorrfy hovmg confrol fhereof

'AII work performed by fhe Compony on exrsflng equrpmenf mochrnery ond fhe_-_ .
like, including all associated:work on the properfy shall be maintenance. ‘work...

This includes replocemenf of exrsfrng items of equipment.. ‘machinery and the ||ke}

" with new units, including -all associated. work as well-as making chonges foA

exrsflng unlfs to provrde for revrsed operofrng rules or new fechnology

. ¢ ] . B
. T .
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' Wifness‘e"ih”

: ‘Whereos ’rhe porhes here’ro desrre To es’roblrsh o s’rondord of condmons under
~which the- employees shoII work for the ‘Company during the term-of ’rhrs; ’
, ‘Agreemen’r and- 1o provrde forrates of pay, hours of work and other condr’rrons P
. of employment ‘and-a means of prompfly . and equitably adjusting. any -
. differences that moy orrse be’rween ’rhe Compony ond the Union during the life o
'~ of this Agreement. S O o L

_Now Therefore in consrdero’non of The mu’ruol promrses ond Agreemen’rs herern A

con’rorned ’rhe pon‘les here’ro ogree as follows: -

Cin occorddnce wr’rh The Federo! Governmen’r Execuhve Orders the Fair

Employmen’r Practices Acr‘ of the State of California, and other. opplrcoble laws, -

- the parties to this- Agreemen’r are” obligated not -fo. dlscrrmrno‘re against-any o
. employee or applicant for, employmen’r becouse of roce rehgron coIor oge o
sex, creed, nohonol orrgln or dlsoblll’ry ' , T .

| The Compony recognlzes ’rhe Unron Qs ’rhe exclusrve represenrohve for ’rhe’-l'.,‘,
.- purpose of collective borgormng be’rween r’rself ond ’rhe employees covered "
. ,under this Agreemen’r g T : : o -




- .SECTION101 o

ARTICLE I

B Effectrve Date Chanqes

, Gne,vances - Dlsputes o

i

ThlS Agreement shall take effect December 1, 2000 and shall remain in effect until . |
November 30, 2003, unless otherwise specifically prowded for herein. It shall continue

in effect from year to year thereafter, from December 1 through November 30 of each -

» year unless changed or termmated rn the way later provnded hereln

- secrlom 02

- (o) El’rher porfy desmng To chonge or Termrno’re Thrs Agreemen’r mus’r nohfy The -
) oTher in wrmng at- Ieos’r nlneTy (90) doys prior 10 The onnlversory do’re

- (b) Whenever nohce is grven for chonges The norure of 'rhe chonges desrred- £

must be specn‘led in wrmng

J (c) The exrshng provrsrons of ’rhe Agreement sholl remcun in full force ond effect;’ -
- until a conclusron is reoched in ’rhe moﬁer of proposed chonges S

(d) In The even’r ’rho’r e|’rher por’ry hc:s grven a hmely nohce of proposed RN

~ changes, and an Agreemen’f has not been: reoched by:-the anriiversary date to - -
“renew, modify or. extend this Agreemem‘ or to submn‘ 1he unresolved issues to

the American Arbitration Association, either por’ry may serve the other.aten (10} " .-~

doy written notice Termlnohng this Agreement. The terms and conditions.of this- ..

~ Agreement shall remain in full force ond effec’r unhl ’rhe exprrohon of the Ten ]O),k RO
: doypenod ‘ > R R |

(e) By mutual Agreemen’r only fhe porhes moy Jorn’rly submit ’rhe unresolved;f.‘f .‘
- dssues to the ‘American, Arbitration Assocrohon for: OdedlCClTIOﬂ The orbmo’ror S
- decrsron sholl be flnol ond blndrng on cll porhes hereto - . :

- SECTION 1 03

~.The Agreemem‘ sholl be SUbjeCT To chonge of supplemem‘ ony hme by mu'ruol. o

- “consent of the parties hereto.: 'Any such change -or supplemenT agreed upon: . - s

" shall be reduced to writing, srgned by the por’nes hereTo ond submlﬁed To the =7 7
. Im‘ernohonol Offlce of ’rhe IBEW for opprovol L : e :

}_'3 L




| SECTION1.06°,

- SECTION1.04" « =

Dufing the ferm of the Agreement, there shall be no stoppage of work sither by« « -

strike or lockout because of any proposed-changes in this Agreement or dispute . - -
- over matters relating to ’rh’i;Agreém‘enT; All such matters must be handled-as - . -

stated. herein,_. |

" SECTION 1.05

There shall be @ ’Ldbor—M'd_nqge'.mén.T Committee of .}‘h'ree,.VA(S) rrepresenting the:

- Union, with at teast one member of the union side 1o be an employee/member, - -

.~ appointed by the Business Manager, and three (3) representing the Company. ™ - -

. It shall meet regularly .at such stafed fimes as it may decide. However, it shall- -

. also meet within 48 hours. when notice is given by either party. It shall selectits’ -~ -
" own Chairman and Secretary consisting of one [1) labor and (1) management - -

. personnel who shall be known as the Sub-labor Management Commiftee. *-* .~ . . "

Al griehvdncésicjr' qué"sﬁohs'ih“dis'pufe' shall be 'é'dj,LJ'7ste\d"3by‘fhéz*"d‘u'ly'oufho'r'iz'e"dfl o

representatives of each of the parties- to this ‘Agreement. Inthe event that.

- these two are unable to adjust any matter. within 48 hours, they shall refer the
~ same to the Labor-Management Committee.. - " . R SRR

SECTION 1:07 | .

All'matters coming before the Labor-Mariagement Committee shall be decided -

by a majority vote. Four {4) members of the Committeg, two (2) from each of « - .
for the transaction of business, but each -+

the parties hereto; shall.be a quorum

party shall have the right fo cast the full vote of ifs membership and it sh_qll be - :"

' _coun"f'ed as though all were presentand voting. . =
SECTION1.08° " . " B .
 Should the Laboi-Mandgement Commitfee fail 1o agree or.fo adjust any matter, . -
_such- shall then" be . refered “to- the  American Arbitration , Association for.”. =" - %
adjudication. The -arbitrator's -decision. shall be final -and;'bin’din‘g upon both .:

parfies hereto. -~
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o ‘SECTION 1. 09

When ony moﬁer in dlspute has been referred To orbn‘ro’non for Gdjus’rmen’r The
provisions and conditions prevomng prior to the time such mo’r’rers arose shall n01 :
be chonged or obrogo’red unhl ogreemem hos been reoched ora rullng hos '

been made.
" SECTION 1. 10

."No complcnn’f dlspu’re or gnevonce sholl be consndered unless wrmen nohce is
- delivered by the aggrieved party to the Union and Compony within seven (7). -

working days from the date on whlch the ‘alleged complaint, . dispute - or

‘ gnevonce flrs’r occurred excep’f in cases |nvo|wng fnnge benefl’r poyments




o ——t—

~Te 0 ARTICLEN

Managernent Rights - Union Rigﬁ'ﬁ‘is_

SECTION 2.01

* Certain qualifications, knowledge, -experience and- financial responsibility are T

required of the Company. Therefore, the Company is a corporation having™
these qualifications and upon request.of the Union shall present documented
evidence of the following. . - ‘ R AR

‘{a]  Maintains a legal place of business,- which means .an office, shop, or-.

premises ‘where the Cémpony ~or ifs representative can be reached by .-
telephone, and where. mail is received, the 'o‘rdincry."fosks. of ope'roﬂng a-
business are conducted, and employee payroll records are maintained. - -

(b) A valid C-10 license for thé State of California in he name of the Company. .

e) Emjpld.y's. bo’f_less than one (1) SigndI-Mdinfdine:ri

SECTION202. = -

The Union understands the Company is responsible fo perform the work required ... .. "7
- by the Owner. The Company shall, therefore, h_oyfe'né restrictions except those -
" specifically provided for in the Collective Bargaining -Agreement, in planning,” = * . -
. directing and controlling the operation -of dll his work, in deciding the number

and kind of emiployees to properly perform the work, in hiring.and laying.off
- employees, in determining the need and number as well as the person who will .-~

act as-Foreman, in requiring all employees 1o. observe the Company’s and/or
Owner's rules and regulations not.inconsistent with this Agreement, in requiing - = -
~all employees to observe all safety regulations, and in discharging employees. .
 for proper cause. Employees employed under the terms of this Agreement shall =
not bid or contract for any work covered under the terms of this Agreement. - . * -

. SECTION 2.03

. For all e‘\mpl'oyees - covered _A'by', _fﬁisf A,gjreie'fhéni[f{’rhe .,Cbmponl«y"'shqlli c'drry'._b_'»f
. Workmen's Compensation Insurance with a Company authorized fo do business - .

" in the State, Social Security;-and other such protective insurance, as.may be L
required by the laws of this State, and make . contributions fo the <_(',2qlifom_viq,' '

| - Department of _Empioymént.'-_"-‘._ L




Agreement. . - T -,

SECTION204 =

| No.i'ndividudl_éonneé’féd with the Company as Owner or manager sﬁdll_pé'rfdrm‘ )
any work covered by. this ;Agreement. -This shall not mean, however, that'an.- B

Owner or manager may not give instruction or demon‘sTfGTe installation methods
and technique to any employee. - ‘ ST

SECTION2.05. -

. The Union reserves the ri‘g‘h"f.‘rgj_discipline its hwrﬁbers for"vioquio'n of its laws; rules -
‘and Agreements. - - R T L SR L .

SECTION 2.06

* The Union has the right 1o appoint Steward(s) at any job(s) where workmen are-. - " S
-employed under-the terms of this. Agreement.. The' Company shall be nofified -

and fumnished the name of. the Steward.” Such Steward(s) shall be allowed = -

sufficient time during the regular working hours without loss of pay to see that ="~ .

the terms and.conditions of this . Agreement -are observed on the job.- No ..

Steward shall be discriminated against by any Employer because of his faithful ©

~ performance of duties as Steward. .+ "
SECTION207 .

. The repr‘eééhfdﬁVe “of the Unioht~$hdll:' be faliév&ed 'AoCCes's:’rd':qhy; jdb,;,"cfi’r',;ohy“ -
. reasonable - time where - workmen: are ;employe‘a_"under. the " terms "of this ~

SECTION2.08 = .~

(a) It shall not be a vielation of this: Agreement, and it shall not be causefor .. .-
 discharge or any other disciplinary. ‘action by: the Company against any ... .

- employee, for an employee 1o refuse to cross.a lawfully established primary.=- .
picket line, whether at. the premises of another Employer or the employee’'s .. - .

SownEmployer.. 0o v T e

. [b) Any employee exercising such right shall ‘carefully put ‘away all tools,. . -~

. materials, equipment, of any other property. 6f the Employer in @ safe manner. e
Each employee will be responsible for any loss to the -Company for neglectin. - -
carrying out this provision but only when the Company provides:a safe place. cad el

Y -

;‘,7.. E
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| SECTION 2.09

. There shall be no llmr’r on producllon of workmen or reslrlcllon on lhe sofe use of

proper tools, or equrpmem‘ and ’rhere sholl nol be ony losk or plecework

SECTION 2. 10 .

The Compony sholl furnrsh oII necessary lools or equrpmenl Workmen wil be R

held responsible “for the tools or equrpmen’r issued to them, providing the-

- Company furnishes the: necessary ‘lockers, toolboxes, or: other safe place of} . T
storage. Tools must be loken oul ond pul owoy durrng worklng hours S

SECTION 2 1T

New employees of lhe Compony sholl be drreclly hlred by ’rhe Compony ond o
_be considered probationary . until - they have compleled thirty  (30) - doys,,.v , -
-continuous service with the Company. After said probo’nonory period, -such. & . f
employees shall be considered permonem‘ hereunder. However, if at.any” ’nme‘ o
during the probollonory period, the Compony shall deem ony such employee -~

unquadlified “in any" way, the- Company . may reclossrfy or discharge . such
employee- ond grrevonces shall. not : be: presented in- connechon wrlh lhe'f

reclossrfrcollon dlschorge or loyoff ofo probollonory employee

"Thol any employee ossrqned whelher permonenl or lemporory lo a hlqher'; L
position, shall be pord lhe role of pay for ’rhol posmon ofler 30 cloys ln lhol O

posmon

‘ SECTION 2 12

It is the lnlenhon of lhe porlles herelo lo cooperole in’ securlng compelenl .
employees for the Compony wheneveria vacancy occurs,-or whenever the ™ -« -
- work force is to be increased: To this end, it s agreed that the Company will- ..+ .
" give the Union/employees as. much odvonce notice. as possible of openings- .
and will consider fairly-the qualifications of all opplrcom‘s referred by the Union. : .. j'}
However, the Union acknowledges- that certain qualifications,. knowledge, - s
experience, training, cer’nﬁcohons are required of employees .assigned to work - 3 v o
~ .+ under this Agreement. . The Company shall, therefore, select employees from oll-' E
- ovorloble sources wrlhou’r reslncllon lo presen’r members of lhe Unlon R ‘

.




- _-sscnonzn

“In lhe evenl an opplrconl is employed who is nol a, member of lhe Umon lhe_"f

Company shall advise such applicant of the Unién membershlp requirements of N
this Agreement. The Company will, in -any event, no’rn‘y lhe sunion within forty- * -

eight (48} hours after selec’rlon of “a ‘new émployee ‘as fo the newly hired o

employee’s’/name, ‘address, employmenl date ond lhe slorhng woge of eoch~ :

- such new. employee

7sacno~215 R

All employees covered by ’rhe lerms of lhrs Agreemenl sholl be requrred lo;_,

‘become and remain members of the Union as a-condition of employment from .. =

and after the thirty-first day followrng the date of lherr employmenl or ’rhe' '

- effeclrve dole of lhls Agreemenl whlchever is Ioler

,s&crror\r 2. 16

The Compony fur’rher ogrees lhdl he WI|| nol suble’r ossrgn or lronsfer ony work-:‘ .

‘covered by this Agreement. to any.other _person, firm, -or corporation if such " .

subletting, ‘assigning, or transfer will..cause the loss. of work opportunities to

~ employees in the Compony S eslobllshmenl covered by this Agreement.- The,,_'”
. sublelhng of oll eleclrrcol work wrll be to an lBEW Slgnolory Conlroclor :

‘. .:‘ ¥ )

. Compony shall provrde sonrlory focrlmes llorlels) cleon -up focrlmes lwosh upl
- for annol gangs dl ossrqned heodquorlers e - : e




' SECTION 3. 02

PRI

o ARTICLE m

Hours of Work |

' SECTION 3. or

A regulor workdoy sholl be ergh’r (8) hours berween ’rhe ’nme of &: OO a.m, ond .
7:00 p.m. with-a one- -half {1/2) hour non- paid meal break during that perrod

Forty (40) hours within five (5) days, Monday: through Friday shall constitute the
traditional work week.. Employer's interest is to keep Monday. through Friday’ as

the traditional” work week. However, should it be deemed .necessary, a- g

Memorandum ‘of Understanding moy be msr‘n‘u’red ond u’rrhzed To modrfy the -
base work week |f all pon‘res agree:. - : o S :

- All work performed oursrde ’rhe regulor workdoy hours So’rurdoys Sundoys ondAﬂ .
-~ the following nine (%) Hohdoys New Year's Day, Good Friday, Memorial' Day,
Independence Day, Labor Day, Veteran's Day, .Thanksgiving Doy Day after .- -

Thanksgiving, and Christmas Day .or days celebrated as. such sholl be pord o’r

- one- ond -one- holf (1 ]/2) ’rrmes the bosrc s’rrorgh’r rrme ro’re o
o i sscrron 3.03 Lo .. |
" No work sholl be berforrrred on ‘Lobor Doy excep’r rn cose of on emerge‘ncy
'.-.SECTiON304 5 O ERRT

' Where mul’nple repor’nng Ioco’nons ore Uhlrzed ’rhe men . shall repor’r To Therr

ossrgned reporting location on their own' time' and shall be ollowed odequo’re?
prckup ’nme ond will Ieove the repor’nng Ioco’non ot qun"nng Trme :

SECTION 3 05

- Wages sholl be pord weekly no Iorer rhon qur’mng hme on Frrdoy ond no more. R B
 than five {5) days' wages may be withheld-at any ! fime. If a regulor payday falls - -
-~ on a holiday, the employees shall be paid.on the followrng regulor workday. .
There shall be no deductions from employees’ ‘paychecks or pay: envelopes -
except those provided for and ourhorrzed by Iow ond/or ’rhose ou’rhorrzed oo Lo
wrmng by The rndlvrduol employee o - T
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. ' SECTION 3.06 |
" Should more than five (5], day's wagés be withbield and an employee is not -
" paid off, waiting time shall be charged -at the regular rate of eight (8)-hours per *

day until payment ismade. . ..~

* SECTION3.07
" Shift work.

@) When so elected by he confractor, multiple shifts of ot least five (5) doys

duration may be worked. When two (2) or three (3) shifts are worked:

(b} The first shift (day shift) shall be worked between the hours of 500 am.and - -
" .7:00 p.m. Workmen on the day shift shall receive eight(8) hours pay at the - . e

 regular hourly rate for'ei’gh’f (8) hours work. e o

" (c) The second shift (swing shift) shall be worked between the hours of 1:30 pm. .
and 3:30 a.m.. Workmen on the "swing shift" shall receive eight (8) hours pay at - ..

- the regulqrerTe for eight (8) hours work. . .. .-

(d) The third shiff (grdveyard shiff] shall be worked between the.hours of 10:00. -

-~ p.m. and.12:00 noon. Workmen on the “graveyard shift” shall receive e‘igh‘fr_ :(.8-)

hours pay at the regular hourly rate for eight (8) hours work. . -

(e] A non-paid lunch period of fhirty (30] minutes shall be allowed on each shift. o

. All overtime work required after the completion of a regular shift shall be paid at - -+
‘onie-and-one-half {1 1/2) times the "shift” hourly rafes. ==~~~ "0

SECTION 3.08.

When employees are called out on frouble or emergency calls oufside of and | R
- not continuous with their regular established working hours, they will be paid at -~
1% times the regular straighi-time rate-.computed on the actual time basis, at:a” -
.. minimum of four (4) hours straight-time pay.. The pay period will begin at the -
" fime required to report and end upon return fo a designated point; if "c-qlled,f‘,o'rf
~ immediate service, fime will begin-at time called.” .+ e R

Workers who must abide by’ the Federal Hours of Service Act and who'are " . -

- prohibited from working their régularly scheduled work shift, due to this Act shall.” -
. be paid straight-time for such time work is prohibited. .0 o o AT

o




 ARTICLEIV - . -

I+ Classifications - |
. section 4.01.
Workmen assigried und'e'rfl.-’fjhi‘s'Agree'rjﬁénfr,shcll be'.\C,I\QSSEﬁGd as follows:

Signal_Maintainers - Shall have the knowledge, experience, fraining and

certifications required by-the railroad/customer. Each Signdl Maintainer shall .~
be responsible for mgin-’ro‘ining,om‘dres"pondimg to all emergency call-outs in.a

designated- territory and will be capable of performing his- function ‘without ©
direct supervision. .0 e S

Signal Inspector — Each Signal Inspector shall. have “previously met all of the =
requirements of a Signal Maintainer. Each Signal-Inspector shall be responsible
for-overseeing all signal inspections and maintenance_within his designated:
territories. - AR AL R T . '

A

repair, machinery renovation, revamp, testing,- upkeep of prbﬁpgr‘ry,_ and signal -
equipment within the limits of the: Owners property. . RS R s

Signalman — Wil be oSsiQhed to signal gangs and will be responsible for the = =~

- signal Foreman - E‘d‘ch; (é.ig'ndl Fo’re'ﬁd‘qh WIIIhove pre\’/ious|y'."}mé-1: all of fhe_ B -
- requirements of a Signal ‘Mainfainer.. A .qualified Signal Foreman will be in.: -

charge of each Signal Gang of four:(4) or more Signalmen and will perform.

~work as_a member of the gang.: The Signal »Foremqn': will ,’direcj and-be . .~ S

responsible for all work, performed by the Signal Gang.. « ... ¢

" Network Specialist - Network Specialists-shall-have previously met all-of the « -~ "
" requirements of a Signal Maintainer.. A-Network Specidlist shall. have the added -
qualification’ of basic. computer skills or related training in accordance with the .. .

© Customer's requirements and will be assigned to the Central Control Facility. .- -

(a) All workmen assigned under this Agreement shall maintaii a current state ' -

vehicle driver's license. - All Signalmen and Signal Foremen shall obtain‘and .’ - -

maintain a current Class A operators license within six (6) months after assuming.. © .

_ a position under this Agreement.. .The: Employer. shall .pay-all costs for.. . "~
L application/renewal and physical. examination fees, as well"as providing an '

appropriate vehicle for on-the-job:fraining and taking the necessary operafing
o tests. T e e T e




SECTION 5.01

Wages .. . o o L I
Beginning December1, . .~ 12/01/00  12/01 /01 - 12/01/02
 Signalman.. -~ " -Base - $23.67 . $24.32 = $2496

o “ARTICLEV

."Wages - Fringr'e B‘ehe’ﬁt; |
The wage on(d fringe‘benefif Scheddlé éhdll be as follows: - .
(a) Effective December 1, 2000, through Novémber 30,2003,

Maintainer ~ -~ . .- ' Base+10% $26.04 - $2675 L2746 -
Network Specialist = Base+15% - $27.22: . $2797 . $2870 -

Signal Foreman .~ Base+20%  $28.40 $29.18- . $29.95 . a
Signal |n$pector S '_ .'B_ose+20% $28.40 .. $29.a8 - ‘$2?.795 -

Apprehﬁc":e_.é S“ig'nclm'on.- R R PR
Stepl - .. .. - 70%Base -$16.57  .$17.02 . . $17.47.
Sep2 . 75%Base - $1775° . $1824 - $1872 -

“step3 0 - . .80%Base  $1894.: . $19.46° $19.97.

Step4 . . 90%Base | $21.30, . " $21.89° - $2246-

Step increases will be:in six (6) ‘month increments and upon- successful "

completion of ‘approved Labor/Management -Training - within, that period.

Apprenfices in Step 4 shall remain. at: that level until assigned. to_highera

classification. . A
Fringe Benefits .. . .~ - . o
Health & Welfare Fund .- . " $3.24/hour.” -

. Pensonfund . . . . $3.50/hour - .- o
~ NEBF . .. .- 3%ofBasic Hourly Wage ey
" PaidHolidays - -~ 9daysperyear [See Ait. X, Sec.1001) . -

Paid Vacations -~ . .~ % See Art. X; Sec. 1002 " .0 - ¢

~ Personal Days... . ‘o See Art: X, Sec. 1002 " - R

Driver/O Qefdftﬁréi

. Driver/Operators of equipment réquir;ir‘{g a Cldss A driver's license will be paid an g

“additional fifty cents (.50) per hour while driving Qr_operqfringfsdid equipment. .



it e e

_ SECTION5.02 -
" bVerﬁmé ,

" (a) Signal Gangs: When employ’/ees:dssig‘ned ”f.o»\d._'Si\gnolAGong dré_;.réq‘uiré'd, to.

work overtime, the immediately -available and qudlified man or men in the.

| ~signal gang shall be’ given preference to-such overtime work. Signal gang

employees will not be -considered “immediately .avaiable” unless they are
working at or in the immedidte vicinity of the point of overtime work, or if for call- _'
out service, they can be located promptly. Scheduled overtime to be equally. -

- distributed among signdl gang as much as practical.:

(b) The phrase “located promptly” means that the employee, when called by - -~
‘telephone, shall be called three. fimes within a.time-spread of not less than-six- -
minutes, permifting the: felephone to ring several times on each attempt before R
~ concluding the employee is not available. A DR o

(c) Signal Foremen, in charge of gongswhlch 'qr'e"rééu'Jirjéd io 'work overtime, g
. shall be paid additional compensation on the basis. of one-and-one-half {1 1/2)

times: their hourly roié‘fO( such ime’ as they accompany. such gangs.. No -
additional compensation is to be paid the-Signal Foreman for any incidentdl

“overtime in excess of his regular assignment, or overtime that may be worked by - "+ o
the gang under his jurisdiction without his presence. . * AP T
() Signal Inspectors working more fhan eight (8) hours:a day, forly (40) hours . " -

~ per week, shall be pdid one-and-one- half (1 %) times their hourly rate for such *
times as they are assigned to and work in excess of eight (8) hours per day, no: .

additional ‘compensation-is to be paid the Signal inspector for ‘any .incidental |
overfime in.excess -of his..regular assignment, or .overtime worked by Signal-"

Maintainers under his jurisdiction withoUt his presence... .

i e) A Sigﬁqln I'nsbécfo;r'or-S‘ign.dI»'Fbrer‘nv"dn may be “coll'e.d and used to perform -
" the work of ‘a Signal Maintainer. in:such cases they will be paid- under the’
- provisions of Call Out Pay. Signal Inspector or Signal Foremen who direct Signal .

~ Maintainers making emergency repairs during regular work h'c'>ur's:,will not be "
allowed additional compensation.. .. .7 T

| - 144':' T




~ SECTION 5.03

. Er_n'erge:ncy'CcII: Outs “
Each Signal Maintainer assigned to, or filing 4 _\./dcfor.\(:y on a teritory shall b,'é_ L
available to promptly .respond”to all ‘emergency call outs. within his teritory. "

" When the employee desires o leavé his home station or to be unavailable fora o
period of fime in excess of three (3] hours, they shall, as much in advance as .

possible, notify the person designated by Management, that they will be away k

or unavaiable. They will also advise about when they. will again be-available

for service.

SECTION 5.04

When necessary work is. fo be performed outside of .assigned hours. on an'’-

assigned territory, employees will be called in the .following order, .if They:‘ are o

avaiable and can be located promptly: -

1. The os-sb.ign'e‘deointdiner o
2. Any adjoining Maintainer(s}.

3. The ‘closest other qualified employee who has- prv_e’vib’usl-y given the Signal .

" Supervisor written nofice, including. his home. address and phone number, of his &

o

desire to work overtime.

This call-out order s predicated on “avaiabilty.” “Ah employee i nof considered: . *

“available! for callif:’. -

1. He's regisferéd. as ““oWd"y’:‘Qr un’d\}dﬂdbie" with M'dr')dge’mgﬁff; S S

~ 2. Heis on rest due fo the Hours of Service Act.. LT -




ARTICLE Vi o e

Ndhoncl Employees Benefl’f Fund

secrlow 6. 01~

It is ogreed that in occordonce wrlh lhe Employees Benefit Agreemenl of. lhe_j'. X

" National Electrical Benefit Fund (NEBF), as entered.info belween the National -

Electrical Contractors- Assocrollon and - the Inlernollondl Brotherhood ofi-_' |

Electrical Workers on September 3, 1946; as amended, and now delineated as . .-

 the Restated Employees Beneﬂ’r Agreement and Trust, that uriless oulhorrzedf‘f e
otherwise by the NEBF, the ‘individual Employer will forward monthly to the . . -

. NEBF's .designated local collection ogenl an amount equal to 3% of the gross:-'-'

~ monthly labor payroll paid to,-or occrued by, the employees in lhls borgomlng., o

unit, ond a compleled poyroll reporl prescrlbed by lhe NEBF

. The poymenl shall be mode by check or drofl dnd sholl cons’nlule a debl due s
~ and owing to the NEBF on the last day of each calendar month;, which may be_ - ¢ e

recovered by suit initiated by.the NEBF or its assignee.- The payment and the

. payroll report: shall be mailed to reach the office. of. the .appropriate local: = -

collection agent no Ioler ‘than frfleen (l5) colendor doys followrng lhe end of"f o

' eoch colendor monlh o - : S

The lndIVIdUOI employer hereby occepls dnd ogrees lo be bound by lhe}
| Resloled Employees Benefl’r Agreemenl and Trusl T N

An ll’ldIVIdUCl| Employer who fails lo remll as provnded obove sholl be oddrllonolly,‘i "

- subject .to. having lhrs Agreemenl lermlnoled upon seven’ry two (72) “hours
notice, in wrmng being served by the Union:; provided the individual Employer:_ T
fails to show satisfactory proof that the requrred poymenls hove been paid’ TO_‘.“.-"f_ o
. the opproprlole Iocol coIIec’non ogem‘ S e D e

L 'The forlure of an rndrvrduol Employer ’ro comply wrlh lhe oppllcdble provrsrons ol : f"l s
~ “the Restated Employees Benefit Agreemenl ond Trusl sholl olso consln‘ule ar R

breach of his Ldbor Agreemenl SR




© CARTICLEVN .-

" Health Trust Fund - .
SECTION 701

- The Compony shall con’rrrbu‘re ro ’rhe Sour‘hern Cdlrfornrd IBEW NECA Trus’r Fund ol

_total of three: dollars .and fwenty- -four’ cents ($3.24). per hour for eoch hour 5

~ worked by each employee covered by ’rhrs Agreemen’r
SECTION 7.02 | e o

" A Boord of Trusr‘ees for the Hedh‘h Trus’r Fund is. hereby esr‘dbhshed and sholl _
consist of an equdl number of members selected’ by.the Union and’ NECA. The

~ Board of Trustees is. hereby authorized 1o establish -and’ rmplemenr‘ such Trust -

Fund, Hedlth- Fund Trust Agreement. and repor’rrng forms as They consrder o
3 necessory o ’rhe frndhzohon of The Heol’rh Fund . - - .

‘ 'secrrow 7. 03

oAl dlsbursemen’rs shoII be in dccordonce wn‘h tie Trus'r Agreemen’r The cos’r of

implementing and.the administration'.of -the Hegalth Fund and Trust, mcludrngf

" legal fees, bonding of Trustees, pos’rdge prrn’rrng er‘c shdll be borne by dnd- . v'-
from ‘rhe Hedl’rh Trus’r Fund IEEERS SR L . -

SECTION 7. 04 ”

This: Heol’rh Fund Plon rncludrng employer con’rrrbuhons shdll be rrrevocoblef .

L excepf by mutual consen’r of the:, parties “to this ‘Collective .Bargaining- " -~

- Agreement. ‘Mutual consent, as used herern is defined as:” a three-fourths (3/4) .

majority vote of the total employees covered by the Plan, and @ ||ke vote ofthe .~ .

- ‘ Employers, with subsequent- conformity to Section 1 03 of Adicle I. The provisions "+ = A
of the Plan Trust and documents shall hove con’rrol as To Pldn benefn‘s ond rrgh’rs S A

-not specrfrcolly oddressed herern S

ASECTION 7.05

© This Heol’rh Planand. Trus’r Documen’r sholl comply wr’rh ond conform ’ro oll_‘ o

“applicable laws.




. SECTION8.01 -

e ;Pel:zsidn Trﬁs’r Fund o

ar,

The Company shall contribute 10 the Souttiemn Califomia IBEW-NECA Pension -

Trust Fund a total of three dollars and :ﬂﬁy cents "($3;5'Q)' per hour for each hour
worked by each employee covered by this Agreement. " -1

SECTION8.02 -

A Board of Trustees for the Pensiori Trust Fuhd is hereby' established, and shall
consist of -any equal number of members selected by the Union and NECA.-The -
Board of Trustees. is. hereby.authorized {0 establish and implement such Trust .-
Fund Pension -Plan, Trust Agreement” .and 'reporﬁng forms as they corisider ‘
necessary to the finalization of the Pension Plan. . T T T

SECTION8.03 "~

Al disibur'semen’rﬁs-'s-hdllv bl,e:-ih'oc'c'brddhcef with fhe‘TrQst..XgiréerhehT.; The cost of -

implementing ‘and the administration’ of the ‘Hedlth Fund and Trust, including-

- legal fees, bonding of Trustees, postage, printing, efc., sh;jl_l be borne by_qnd' ‘

from the Health Trust Fund.

_ SECTION 8.04

" This Pension Fund, including employer contributions, shall be irevocable except -
by mutlal consent ‘of the parties to this Cgljecﬁve,_,Bq_rgoin_ing"_Agreemem.'_« -
Mutual consent, as used herein, is defined as:” a three-fourths (3/4) majority vote ..
of the total employees covered by the Plan, and a.like: vote of the Employers, -

- with subsequent conformity to Section 1 03 of Article 1. The provisions of the Plan .
_trust and. documents- shall-have confrol as’ 1o Plan . benefits and rights nof

~ specifically addressed herein.
| SECTION8.05 -

This Pension Plan and Trust Document shall comply with and conform o all:.
~applicable laws.: R L R P S R B




Local Secre’rory Tredsurer N

ARTICLE IX

o ‘~. Pcymeni of Funds '

© SECTION 9.01

Payment ‘into The foregomg Funds shdll be rndde no’f Id’fer than ﬂﬁeen (15) ;

- colenddr days follownng ’rhe end of edch colenddr mom‘h

E SECTION 9. 02

Should the Compony fail to repor’r or To mdke con’mbu‘nons due To dny of ’rhe

foregoing Funds when.due, the Company shall be subject to such actions as - R

may be brought by the Trustees of the Funds nn dccordonce wﬁh the STOndOrd
rules and reguld’nons of the, Funds R o :

SECTION 9 03

4 AShould the. Compdny foll To rem|1 as provrded obove it shdll be dddmondlly_-
subject to having this- Agreement terminated upon seventy-two (72) hours -
“nofice, in writing, being served by the Union, provided the- Company fails to . . -

show safisfacfory proof ThCIT the requwed pdyments hove been p0|d 10 The’

R




. ARTICLEX ¢

| " Holidays and Vacations
ssCrroN 10.01
| Holrdoys .

(o) For dll employees covered by lhrs Agreemenl lhe followrng doys sholl be
' recognized ‘as paid- holrdoys New- Year's Day,. Memorial Day, Good Friday,

ndependence. Day, Labor Day, Veteran's Day, Thanksgiving Day, Day after B

-Thanksgiving, and Christmas Day or days celebrated as such. If the ‘holiday falls -
~on aworker's regularly assigned day. off, the holrddy shdll be observed on the .-
' closesl reguldr dssrgned work doy for lhdl employee L

-(b) Any employee lokrng lherr vcrccrlron ina week in whrch Q pdld hOllde folls '

shall receive an exira day of paid vacation. To be elrgrble for ‘holiday pay,

employees-shall work their regulorly scheduled work shrfl before lhe holrdoy Ol’ld’ '
‘lhe next succeedrng workrng dcry : - C ‘

._(c) Any employee workrng on a holldory sholl be pdrd dl lrme dnd one holf (l '
, l/2) lhe slrdrghl lrme ro’re ' R e , :

| ,sscrron 1002

Vacahons 2

) (d) Eoch employee covered Under ‘the lerms of lhrs Agreemenl hdvrng,‘ _3 S
completed a: minimum of one. hundred (lOO) reguldr ‘work doys employmenl e

wrlh the Compony sholl recerve Q pdrd vocolron as shown herern

(b) Vdcolron sholl be grven ol such lrmes ds moy be muluolly ogreed Upon';_h“ " R

: 'belween lhe Compony ond lhe employee

.'(c) Employees shdll recerve lhe followrng onnuol vocolron perrods rnv-‘i-

occorddnce wr’rh lherr conlrnuous lenglh of servrce wrlh the Compony



g Vocdﬁon_‘Ddys o

* after 12 months receive 1 lone) week (five davs| vacation fime on anniversary -

dole (ddte of hire '.l

: 'Afler 24 months receive 2 llwol Weeks llen doysl vocollon lrme on ohnlyersory S
' dole {date of hire.) - . L _ , :

After 60 months recelve 3 llhreel weeks lfrfleen doysl v"ocolloh' ‘li_me o‘h-

-ohnrversory date lddle of hlrel

Persondl Doys

——— e on

. KX
[ S SN R L S SOV

- Two (2) doys shall be qrven ol such Trmes as moy be muluolly odreed upon -

belween the Company and the employee

- {d) When an employee re5|ghs or lherr seerce is lermrhdled lhey shdll be. pdld' 5
- -for all unused vacatioh based on their ‘monthly pro rata share 'in dccordonce SR
_with the above schedule. However employees ‘with less lhoh six (6) monlhs of -

conllnuous servrce shdll nol be enln‘led lo any. vocolron poy

(e) s ogreed by’bo’rh por’nes to lhrs Agreemenl lhol eoch employee musl Ll
take his vacation each’ year.and that no agreement to ‘work. for additional . .-
compensation dunng his'earned: voco’rlon will be allowed.: "Each employee will e .
be permitted to accumulate” a maximum of fifteen (15) vacation days.

Vacation. days in excess’ of 15 days will ‘not. be accumulated unless the

~employee is restricted - from’ loklng scheduled ‘vacations for Employersyf ’
convenlence Employer sholl no’nfy employee ol leosl yeorly of vocollon sldlus U

(f) Vocolrons in excess of fen (lO) conseculrve workdoys sholl no’r be scheduled
~ without specific written oulhonzo’non of the employer The Compony and the -
~employee mutually agree on a change in- the vacation period of such

employee after the vacation schedule has been approved, said vacation shall -
be rescheduled, provided it does nol offecl lhe voco’non penod of ony olher'ﬁ

‘ 'employee on. lhe vocohon schedule

(g) Vdcollon poy sholl be ol lhe regulor bosrc weekly role for eoch employee - e
: »ond sholl be pold on lhe poydoy precedrng lhe voco’non ' o




| A-RrroLE, Xl

- ) Union. Dues 'De'd‘olcﬁo'ns.‘i S

sscrrorr 11 or

The Employer ogrees to deducl ond forword lo lhe Frnoncrol Secrelory of Locol RS

“Union 11 upon receiptof @ voluntary written oulhonzo’rlon the additional "
working dues from the pay of each IBEW member. The ‘amount to be deducled‘ '
shall. be one-and-one-half” percent (1%%) from -each- member's pay. This .

- amount may be chonged as-authorized by the Union and upon receipt of.a . - A

new voluntary written oulhorlzollon from the member Locol 11 wrll drs'rrrbule lhe ] g
. proper dues lo eoch porlrcrpo’rrng locol unron ‘ : ;

SECTION 'll 02

“The Union ogrees ’ro sove lhe Employer hormless from ony oc’rlon growing oul of'
these deductions and commenced by .any employee ogornsl the Employer -

- and assumes full responsibility for the dlsposmon of the funds so deducled once'. B

. they hove been lurned over ’ro ’rhe Flnoncrol Secrelory of lhe Unlon
ARTICLE XII

SECTION 12. 01 h.

A Trornlng Progrom wrll be provrded for ond pord for by ’rhe Employer ol noi
- expense to the employee As the labor force grows in size, @ mutual assessment

‘will be made lo delermrne |f lhe lrornrng progrom can be provrded “in- house

by the IBEW..
| . ARTICLE xm LT
s Porlobrlrfy o

SECTION 'l3 O'I

There wrll be complele pon‘obrlr’ry of lhe work force lhroughoul lhe oreo?’;
encompassing the Southern.” Collfornlo rorl sys’rem ond no. res’rrlcllon of B0

movemen’r of the work force wrll exrsl

A-22-v | S




- UARTCLEXIV.

. Drug Awareness and Te’sﬁnﬂregrcm .

SECTION 14 o1

The dongers ond cos’rs WhICh olcohol ond orher chem'col obuses can crecre in

" the electrical contracting industry in” terms of sofe‘ry -and produchvn‘y ore'-_.',"" '

significant. The parties o this Agreement resolve to combat chemical abuse in-
any form and:agree that to-be’ effective, programs to eliminate. sUbstance

impairment should contain. ‘@ sirong rehoblll’rcmon component.. The parties = -

recognize the employer's right to adopt and implement a’ drug and alcohol

policy subject to all .applicable laws and regulations,” procedural safeguards,
scientific principles and legitimate interests of privacy ond confidentiality.. ‘When -
drug and alcohol” testing .is. perfermed,: all* testing _shall.be conduc’red |n S
: occordonce wn‘h The procedures ou’rhned in ’rhe oforemen’noned pohcy

Where such ’res’rlng s requured The employer shcll poy for the ’resf ond sholl.

| A compenso’re the employee for his/her fime, excep'r where the employeé fests e
posmve in which case rhe employee sholl no’r be compenso’red for hrs/her hme
' SECTION 14 02

. A Drug Tes’rrng progrom isa- requrremen’r of The FRA ond The Owner A progrcrm ) .}; |
* that conforms to all the requirements of the FRA- cnd Owner erl be rnsh’ruTed SR

ond por’ucrpo’non of oll employees erI be mondo’rory




P

CARTCLEXV .

- safety .

: SECTION 15. 01

It is the: Employer $ exclusrve responsrbrlr’ry to insure ’rhe sofe’ry of ITS employees : . .-
and their comphonce wr’rh These scn‘e‘ry rules and s’rondords o

SECTION 15. 02

N ,Adequcr’re personnel pro’rec’nve devrces sofe’ry equrpmem‘ ond ’rhe like shall be‘ o
supplied by the Employer and employées shall be réquired to use them as .-
instricted by the Company and.in Gccordonce with all Federal, State, Local or .- _
- Governing Agency rules: -anhd regula’nons lncludrng bu’r no’r hmr’red to Those of, o -

FRA, CAL/OSHA ond ’rhe Owner

' SECTION15 o3

All drrvers ond possengers rrdrng ln d Compony vehlcle mus'r comply wr’rh S

CAL/OSHA, D.O.T. cmd ’rhe Compony s sofeTy rules ond regulo’rrons

o w el

'Noh-Dieérim'ir\aﬁon_’ _' .::- =
SECTlON 16 01

There sholl be no drscrrmlno’non by ’rhe Compony or ’rhe Unlon cgorns’r cny

" employee or applicant for employmem‘ beccruse of roce rehglon color oge
- sex, creed, nohonol orrgrn or drsobrlr’ry : - : -

e




. ARHCLEXVH |

" Discipline cnd:’Dischcrgfé""

Section 17.01.

The Company shall-have the right. fo discipline and discharge employees for - - .
violation of written work rules, failure to obey instructions, or inability. o perform. *
‘competently. Such disciplinary action may be the subject of a grievance under
 Article |, of this Agreémen-’f.- However, this section shall not infringe upon»ihe'_ :

intent of the Managemient’s Righfs\?(;lo"usé,of this Agreement. . * -

© ARTICLEXVIN: .7 s

" Work Standards Clause =~
Section 18.01. -

(a) Work Standards. The. Union ,o_gr'ées that it will ‘_.r'\ot‘.limi’f the amount of work_ "

that may be performed in a-'stated time by any workman nor- shall the . :

Company designate. an amount 'of ..wuork‘. for.any workman ‘which must be
performed within a stated time. . - " . " L s e

(b) Wdfkmeh shall install"all w'ork'in.focc.:érddri:céTWﬁh_qulz_applfc‘dbl_e -thhiCipcl,f .

~ county, state or other goveming agency, rules and.code requirements; alsoper. -~
Company.specifications and standards and in a safe _‘qn‘d_‘workmonlike manner. 0

. Most Favored Nations Clause o

 SECTION19.01 -~ -
The Union agrees Thlo?r"i‘f‘:durin{g" the life 'o,fffh:is_.ch"réemen’r’,‘.i’f'f 'gro'm_’r,s fo any. other SRR
Employer in the Industry any betterterms or conditions than those set forthin this © - - R
 Agreement, for work being performed by the Company under fhis Agreement, . . L

such better terms or conditions shall be made dvailable to the Company under R
~ this Agreement and the Union shall immediately notify the :compq.n_y_‘_of any .. -
suchconcession.. =% G T L e R




ARTICLE XX

| Sepdrdbllrfy Clduse SR

SECTION 20. 01

“Should any provision- of s Agreemen’r be declared |Hegdl by any - cour’r of_A'-""\

competent jurisdiction, such provision shall immediately become nuil and vord
leaving the remainder of the Agreement in full force and effect and the parties
shall, thereupon, seek to-negotiate. subs’mu’re provrsrons Wthh are in conformr‘ry :
wr’rh the dppthbIe Idws oLy S S : ,

SECTlON 20 02 '

Approvol of this Agreemen’r hGS been grven wr’rh The understdndrng ’rhcn‘ dny ..
" section” that does ‘not.conform to existing state: and/or federal:Laws ‘will be

corrected by ’rhe parties ‘signatory thereto. -~ Such. changes, if any, must be,_’" '

“ reduced in writing in ‘rhe form of an omendment dnd forworded in the: usuol_

mdnner for dpproval

SECTION 20 03

' Whenever ’rhe mdscuhne gender |s used in ’rhls Agreemen‘r 'rhe femdle gender IS, ‘

also ln‘rended

AGREEMENT

MUTUALLY AGREED BY LABOR AND MANAGEMENT THAT IF. A NEW CONTRACT 1S

'NOT AGREED TO BEFORE THE TERMINATION OF THE- CURRENT AGREEMENT, ALLC
- PAY INCREASES WILL BE RETROACTIVE TO THE TERMINATION DATE OF THE OLD

' AGREEMENT
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