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Preamble. 

PREAMBLE 

1 GENERAL AGREEMENT made this 30th day of May, 1998, by and between LUCENT 
TECHNOLOGIES, Columbus Works, herein�fter called the "Company" and Local 1612, 
International Brotherhood of Electrical Workers, AFL-OIO, hereinafter called the "Union." 

2 And, WHEREAS, the parties have engaged in collective bargaining for the purpose of 
developing a general agreement on wages, hours of work, and other· conditions of 
employment; 

3 NOW, THEREFORE, in consideration of the premises and mutual agreements herein 
contained, the parties hereto agree with each other as follows with respect.to the employees 
of the COMPANY recognized as being represented by the UNION: 
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ARTICLE 2 - RIGHTS AND OBLIGATIONS 

1 Management of the Business 

Article 2 

The right to manage the business and to direct the working forces and operation of the 
business, subject to the limitations imposed by this Agreement, is vested in, and retained 
by, the COMPANY. 

2 Federal and State Laws

In the event that any provision of this Agreement should be modified or deleted to conform 
to any fed�ral or state law or regulation, or any order, determination, ruling or regulation of a 
federal or state executive or administrative agency or court, the COMPANY:sl:lall notify the 
UNION in writing. Negotiations shall then take place if requested by the UNION. In the 
event of such negotiations, the changes shall not be implemented until (a) agreement is 
reached, or (b) the COMPANY determines that timely action is reqµired by the law, 
regulation, order, determination or ruling, whichever occt,1rs sooner. 

3 Nondiscrimination

(a) There shall be no discriminat_ion on the part of the COMPANY or the UNION, or its
officers, members, representatives or agents, against any employee because of 
membership or non-membership in the UNION.

(b) No employee shall be subjected to prejudice or discrimination because of action taken
by representatives of the UNION in presenting grievances instituted for such employee
under the provisions of this Agreement.

(c) Neither the UNION, r:ior its. officers, members, representatives or .agents, will intimidate
or coerce employees into joining or continuing their membership. in the UNION.

(d) Neither the COMPANY nor the UNION shail discriminate against any employee
because of such employee's race, color,. creed, religion, national origin, citizenship,
sex, sexual preference or orientation, marital status, age, physical or mental disability
or status as a disabled veteran or a vet�ran of the Vietnam era.
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C Article 3 

U) Interim Status -

A non-disciplinary interruption of employment without pay after an employee has been
charged for a crime for which he or she would be terminated if found guilty and
continuing until a disposition of the charge or charges or further action by the
COMPANY.

(k) Layoff or Laid Off ---

A termination of employment arising out of a reduction in the force due to lack of work.
Under the following· circumstances an employee's services shall not be considered

) ! terminated by LAYOFF nor shall an employee be considered LAID OFF: (1) when the
employee's services are temporarily interrupted because of but not limited to such
causes as material shortage, equipment failure, power failure, labor dispute, or other
circumstances which cause a temporary cessation or reduction in operations; (2) when
the employee is not reinstated from Leave of Absence.
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(I) Loaned Employee -

An employee whose normal assignment has been changed for a period of time not to
exceed four (4) weeks, without change in the employee's employment and payroll
records.

(m) Maximum Rate --

The top rate of the progression scale for a specific Wage Schedule.

(n) Minimum Rate -

The minimum rate of the progression scale for a specific Wage Schedule.

(o) Net Credited Service -

See TERM OF EMPLOYMENT.

(p) Night Tour -

When the employee's SCHEDULED DAILY TOUR falls wholly or in part between 6
P.M. and 6 A.M .

(q) Night Work.Bonus --

A bonus of ten percent (10%) of an employee's ADJUSTED RATE.
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Article 8 

8 Drafting Analyst Tier 4 Legacy Job Title Code - FDA4 GPS Job Code -110013 

(a) Movement of Personnel Corridor - Drafting

(b) Job Description:

Perform a variety of complex drafting duties in any of the recognized drafting fields.
Representative duties include but are not limited to the following:

(1) - determining the type and number of views required working from sketches,
marked prints, notes, verbal instructions, or other graphic presentations;

(2) - computing and transcribing the measurements necessary to portray the proper
relationships, .fits,· tolerances _of drawing component in the most suitable format
and according to accepted drafting principle.s and practices; 

(3) - dimensioning drawings and portraying specific information using accepted
symbols and notes;

(4) - operating computer-aided graphics systems;

(5) - compiling stock lists, parts, breakdowns, and other auxiliary information
necessary to meet the· intent of the drawing;

(6) - checking details of compo11ents .such as finishes, materials, strength
requirements, and conformance to standards;

(7) - recommending minor design changes based on practical experience;

(8) - and instructing employees performing equal or lower level work.

(c) Prerequisites: Successful completion of Drafting Certification exam .
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Article 8 

12 Senior Administrative Analyst Tier 5 

Legacy Job Title Code - FAAS 

(a) Movement of Personnel Corridor-Administrative

(b) Job Description:

GPS Job 'Code - 110008 

Perform a wide variety. of highly complex administrative duties .. Representative duties
include but are not limited to the following:

(1) - assisting carrying out the compants personnel policies;

(2) - visiting employees and employees' families and render assistance in matters
dealing with personnel policy and employee benefits;

(3) - preparing comprehensive reports with recommendations of action to be taken in
keeping with general personnel policies, various benefit plan provisions, laws or
government directions; 

(4) -perform functions associated with EEO & OSHA;

(5) - instructing employees performing equal or lower level work.

(c) Prerequisites: Associates Degree or equivalent credits (core) from an accredited
colfege in Business Administration or equivalent as determined bythe COMPANY and
24 months previous experience in Administrative Corridor at Tier 4.
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Article 8 

14 Senior Drafting Analyst Tier 5 

Legacy Job Title Code - FDAS 

(a) Movement of Personnel Corridor - Drafting

(b) Job Description:

GPS Job Code -110014 

Perform a wide variety of the most complex drafting duties in any of the recognized
drafting fields. Representative duties include but are not limited to the following:

(1) - proceeding under own initiative;

(2) - developing and preparing new drawings ormaking major revisions to existing
drawings requiring the highest degree of specialized drafting skill and 

kr.:10wledge working from communicated ideas; sketches, and notes; 

(3) - collaborating with engineers and designers in working out minor design details
such as fits, tolerances, materials finishes and use of st�ndard parts;

(4) - dimensioning drawings and portraying specific requirements through the use of
accepted symbols and notes;

(5) - operating computer-aided graphics systems;

(6). - compiling stock lists, parts breakdown and other auxiliary information; 

(7) - instructing employees performing equal or lower level work.

( c) Prerequisites: Associates Degree or equivalent credits (core) from an accredited
college in a technical field or equivalent as determined by the COMPANY and 24
months previous experience in Drafting Corridor at Tier 4 .
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6 Plant Inspector - Tier 5 

(a) Job Description:

Legacy Job Title Code - FTSS 

Article 8 

GPS Job Code -110053 

Perform highly complex duties of a technical nature. Representative duties include but
are not limited to the following:

Independently plan and conduct inspections of plant facilities including buildings,
grounds, heating, cooling, power plants, air conditioning systems, flammable and
hazardous storage, handling and transportation equipment, service systems such as
electrical, water, exhaust, and air; radio frequency generating :equipment; plating
systems; cleaning units; waste treatment system; fire protection apparatus and
equipment; machines; furnaces and ovens to assure compliance with health and safety
requirements including Company regulations, legal requirements, government codes,
and insurance specifications. Investigate incidents including explosions, fires,
accidents, and power and light failure.s. Instruct employees performing equal or lower
level work.

(b) Prerequisites: Senior qualified

NOTE: Appropriate licenses are required in some jurisdictions . 
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08/21/01 TUE 09:47 
__ 
FAX 19085591887_ 

-· -· - ·-· .-.- WORKFORCE RELATIONS 

This 1998 National Memorandum of Understanding is agreed to thi� 30th day of May, 1998. 

COMMUNICATIONS WORKERS OF AMERICA 

()_/It.�. 
v: V. Maly, :tr.

Assistant to the Vice President 

J::::
1<--

CWA Staff Representative 

�k,�Jt�4 Leon A. G�sek, Jr. 
President, National Unit Council 
President, Local 3263 

APPROVED: 

l��
Joseph Connolly 
Executive Vice President, Local 1101 

Xtir:.•�� Ri�§f 
Robert G. Richhart 
CWA Staff Represertative 

:i� e.:� �'--
' , . 

mes E. Irvine ! • 
' Vice President. CWA 

I 

INTERNATIONAL ·BROTHERHOOD OF ELECTRICAL WORKERS 

�r.4,/A� 
Frank P. Possinger 
President, System Council EM�3 

_/4L-� 
Robert F. Morrison 
Chairman, System Council T-3 

APPROVED: 

G 
%.J_ef' 
t�national President. IBEW 

�?� 
International Representative 
Manufacturing Department 

I 
I 

Ct/� v� 
William L.. Davis Q 

Director, Telecqmmunications Department 

�JAN 1 4 2002 j 
! 

!NTERNATION1\L Off CE- l. 8. E.W. i 
Presidant 
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