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AGREEMENT 

This AGREEMENT, dated February 1, 2020, between CENTRAL ELECTRIC 
COOPERATIVE, INC. (hereinafter referred to as the "The Cooperative"), its successors 
or assigns, and Local 459 of the INTERNATIONAL BROTHERHOOD OF ELECTRICAL 
WORKERS (hereinafter referred to as the "Union"). 

ARTICLE 1 
PURPOSE AND INTENT OF THE PARTIES 

The purpose of the Cooperative and the Union in entering into this Labor 
Agreement is to set forth their agreement on rates of pay, hours of work, and other 
conditions of employment so as to promote orderly and peaceful relations with the 
employees, to achieve uninterrupted operations in the office, and to achieve the highest 
level of employee performance consistent with safety and sustained effort. 

ARTICLE 2 
SCOPE OF THE AGREEMENT –  

DEFINITION OF EMPLOYEE 

The term "employee" as used in this agreement shall mean all regular full time 
clerical employees of the Cooperative employed by Central Electric Cooperative, P.O. 
Box 329, Parker, Pennsylvania 16049. 

Because of the nature of the Cooperative's operations, there shall be no 
restriction or limitation upon technicians and other management personnel performing 
unit work, so long as such activity does not directly result in the layoff of any bargaining 
unit employee who is qualified to do the work in question.  Use of female gender 
wording includes the male gender unless otherwise stated. 

ARTICLE 3 
MANAGEMENT 

The Union hereby recognizes that the management of the office and the direction 
of the working forces, including, but not limited to, the right to direct, plan, and control 
clerical operations, to contract out, to determine the locations and methods of work, to 
establish and change reasonable working schedules, to hire, transfer, suspend, 
discharge or otherwise discipline employees to promulgate, administer, and enforce 
office rules, to relieve employees because of lack of work or for other legitimate 
reasons, to introduce new or improved methods or facilities, and to manage its 
properties, is vested exclusively in the Cooperative. 

ARTICLE 4 
RESPONSIBILITIES OF THE PARTIES 

Each of the parties hereto acknowledges the rights and responsibilities of the 
other party and agrees to discharge its responsibilities under this Agreement. 



2 

In addition to the responsibilities that may be provided elsewhere in this 
Agreement, the following shall be observed: 

1. There shall be no intimidation or coercion of employees into joining or not 
joining the Union. 

2. There shall be no Union activity on Cooperative time. 
3. There shall be no primary, sympathy, informational or organizational 

strikes, work stoppages, picketing or any other interruption or impeding of 
work.  No officer or representative of the Union shall authorize, instigate, 
aid, or condone any such activities.  No employee shall participate in any 
such activities. 

4. It is the continuing policy of the Cooperative and the Union that the 
provisions of this Agreement shall be applied to all employees without 
regard to race, color, age, religious creed, sex, national origin, or non-work 
related handicap/disability as defined by applicable law. 

5. There shall be no lockouts. 

ARTICLE 5 
EMPLOYMENT – UNION MEMBERSHIP 

Section 1.  All new employees shall be considered probationary employees for a 
period of up to one hundred eighty (180) days if employed on a regular job.  Temporary 
workers shall be limited to a maximum period of three (3) months unless otherwise 
agreed to by the parties.  Temporary workers are not employees of the Cooperative and 
are not covered by this Agreement. 

Section 2. 
(a) Each new employee hired on or after the execution date of this 

Agreement must become and remain a union member of Local 459 on or after their 30th 
day of employment with the Cooperative in the bargaining unit. 

(b) The Union may request that the Cooperative discharge any employee 
who fails to comply with this requirement, provided that the Union supplies proof of 
written notification to the affected employee at least ten (10) days prior to the Union 
discharge request to Management. 

The present provision of the Labor Management Relations Act of 1947 
denying the right to the Union to deprive of membership for any reason other than non-
payment of reasonable dues and initiation fees shall be deemed incorporated in this 
Agreement for its duration. 

The Cooperative hereby agrees to deduct and transmit to the Union dues 
of members in accordance with dues authorizations as required by the provisions of the 
Labor Management Relations Act of 1947. 

Section 3. 
(a) The Cooperative shall receive from each employee a written 

authorized statement to make such deductions.  The Cooperative agrees to make these 
deductions monthly from first pay of each month, to be applied to the following month’s 
account, and forward a check for the total amount, together with a list of names of the 
individuals from whom the deductions were made, to the Financial Secretary designated 
by the Union on or before the last day of the same month. 
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(b) This list shall be approved by the Secretary, and the Union agrees to 
indemnify and hold the Cooperative harmless in such deductions, except for the 
ordinary diligence and care in the handling and transmittal of the money due the Union. 

Section 4.  A copy of this Agreement shall be given to each employee covered 
hereby. 

ARTICLE 6 
GRIEVANCES, CONFERENCES & ARBITRATIONS 

Section 1.  A grievance is hereby defined as a violation of the terms of this 
Agreement. 

Section 2.  If any disagreement or dispute arises between the parties hereto as to 
the meaning or interpretation of the terms of this Agreement, the matter shall be 
handled in the simplest and most direct manner and unless the procedure, or any part 
thereof, is waived by mutual consent, the matter shall be taken up as follows: 

(a) Grievances shall be taken up within five (5) days after the grievance 
arises and shall be first considered between the employee concerned and/or a member 
of the Grievance Committee and the employee’s immediate supervisor. 

(b) If no mutually satisfactory solution is found in step (a), then within three 
(3) days upon filing of the complaint in writing, signed by the aggrieved party, the 
grievance shall be taken up between members of the Grievance Committee of the 
Union and the Director of Human Resources, and if the issue cannot be resolved, it may 
be taken to the General Manager.  A decision shall be rendered within five (5) working 
days after final presentations to the Director of Human Resources and reduced to 
writing and signed by the parties. 

(c) If the decision in step (b) shall be unsatisfactory, the matter shall be 
arbitrated by a Board of Arbitrators, to be composed of one representative of the Union, 
one representative of the Cooperative, and a third impartial member to be chosen by 
the other two.  In the event that no agreement is reached with respect to a third or 
impartial member within ten (10) days, such member (who shall not be an employee of 
the Cooperative or a member of any Union) shall be selected through the Director of 
Conciliation, U.S. Department of Labor.  The decision of a majority of the Board shall be 
binding upon the parties hereto.  Each party shall pay the expense of its own 
representative of the Board; and the expense of the third and impartial member shall be 
borne share and share alike by both of the parties hereto. 

Section 3.  Employees acting as representatives of the Union, not to exceed two 
(2) members, may attend discussions with the Cooperative during their working hours 
(regular hours) without loss of pay, but no employee, not scheduled to work during the 
hours of discussion, shall be paid by the Cooperative for the time devoted to such 
discussions and no employee shall be paid by the Cooperative for the time lost while 
acting on behalf of the Union during arbitration proceedings. 

Section 4.  In the event the Cooperative believes itself aggrieved because of 
failure of members of the Union to comply with the terms of this Agreement, it shall 
reduce its complaint to writing and present the same to the Local Union Executive 
Board for immediate consideration by said officers.  Action shall be taken within five (5) 
days after the date of filing the complaint or grievance. 
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In case a settlement cannot be arrived at between the Cooperative and the 
Union’s Executive Board, the matter shall be referred by the Cooperative to the 
International Officers within a further period of fifteen (15) days or within such additional 
time as may be mutually agreed upon by the Cooperative and the International Officers; 
the matter may then be referred to the Board of Arbitration as provided in Section 2(c) of 
this Article and the procedure therein shall be followed by both the Cooperative and the 
Union in arbitrating such complaint or difference. 

ARTICLE 7 
WAGES 

Section 1.  Minimum Rates.  The schedule of hourly wage rates which apply to 
each bargaining unit employee for the time period covering this Agreement will be set 
forth in the Appendices attached hereto and incorporated herein as if a part of this 
Agreement.   

Section 2.  Automatic Progression.  Newly hired employees will start at not less 
than the start rate.  After no more than 24 months actually worked, employees will 
automatically progress to the proficiency rate of their respective grade.  Progression to 
any point between proficiency up to and including the merit rate in each grade shall be 
determined by the Cooperative based on an individual’s performance on at least an 
annual basis.  After no more than 24 months actually worked at the proficiency rate, 
employees will automatically progress to the merit rate of their respective grade.  This 
performance incentive may be adjusted to any point between proficiency and merit at 
any time based upon an employee’s performance. 

Section 3.  Promotions.  An employee promoted to a higher labor grade shall 
start in the new grade at a rate to be determined by the Cooperative, but not less than 
the rate she received prior to her promotion.  If this results in placement below 
proficiency, she shall progress to proficiency after no more than 24 months actually 
worked in this higher labor grade.   The Cooperative may, however, advance such an 
employee to, or beyond, proficiency based upon the individual’s performance at any 
time.  After no more than 24 months actually worked at the proficiency rate, employees 
will automatically progress to the merit rate of their respective grade.  In the event an 
employee affected by this section is returned by the Cooperative to a lower labor grade, 
she shall be returned to the lower grade at a rate not less than the rate she received 
prior to her promotion. 

ARTICLE 8 
HOURS OF WORK AND OVERTIME 

Forty (40) hours shall constitute a normal week's work made up of five (5) 
consecutive eight (8) hour days Monday through Saturday in a seven (7) day period.  
The hours of work shall be consecutive except for a one-half (1/2) hour unpaid lunch 
period.  The workweek for payroll purposes shall begin at 12:01 a.m. on Sunday and 
end at Midnight the following Saturday.  At present the normal hours of work are 
8:00 a.m. to 4:30 p.m., including a one-half hour unpaid lunchtime.  Shift starting and 
stopping times may be adjusted by the Cooperative after consultation with the Union. 
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Any employee who reports for work at her scheduled starting time will be 
guaranteed two (2) hours of work or pay, provided that she is willing to perform any 
clerical work assigned and further provided that the Cooperative has not attempted to 
notify her not to so report by placing a telephone call to her last supplied phone contact 
number, and further provided that the cause of the cancellation is not due to causes or 
events over which the Cooperative has no effective control. 

When other qualified employees are available, employees shall not work more 
than eight (8) consecutive hours immediately preceding or following a regularly 
scheduled shift or more than sixteen (16) consecutive hours on a weekend or holiday. 

This Section defines the normal hours of work and shall not be construed as a 
guarantee of hours of work per day or per week. 

ARTICLE 9 
CONDITIONS UNDER WHICH OVERTIME RATES SHALL BE PAID 

Overtime at the rate of one and one-half (1-1/2) times the regular hourly rate of 
pay shall be paid for all hours worked in excess of forty (40) hours in an established 
workweek. 

All hours worked by an employee on Sundays or on any of the holidays specified 
in Article 11 hereof shall be paid at the rate of two (2) times the regular hourly rate of 
pay, in addition to unworked holiday pay. 

Overtime may not be pyramided and no employee shall be paid both daily and 
weekly overtime for the same hours so worked, but where more than one provision 
applies, only the larger amount of hours shall be paid. 

All employees shall work a reasonable amount of overtime as required by the 
Cooperative and shall be paid the overtime rates provided herein. 

Any employee who is called to work from her home, in an emergency, will be 
guaranteed a minimum of four (4) hours of work or pay provided that she is willing to 
perform any clerical work assigned and further provided that this provision does not 
apply to a request to begin scheduled work time early, or to end scheduled work time 
later than usual. 

If an employee is on personal leave, they should not be called out to work any 
overtime until they have completed a regular eight (8) hour work day.  In the case of 
emergency, an employee on personal leave may be called after every other bargaining 
unit employee has been called. 

The Cooperative will make every effort to equalize overtime opportunities to the 
extent possible. 

ARTICLE 10 
ALLOWANCE FOR JURY PAY 

In the event a regular employee as defined herein is called for jury duty in the 
Courts of the Commonwealth of Pennsylvania or of the United States of America, the 
Cooperative will pay to such regular employee during the period of such actual jury duty 
the difference between the then jury pay and such employee’s regular pay with the 
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Cooperative, computed at straight time.  The Cooperative may request that any 
employee be excused from jury duty. 

ARTICLE 11 
HOLIDAYS 

The following days shall be paid holidays under this Agreement: 
New Year's Day, Good Friday, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, one-half (1/2) day on Christmas Eve, Christmas 
Day, one-half (1/2) day on New Year's Eve and personal holiday of up to 
32 hours. 
If a holiday falls on a Sunday, the following Monday or the day publicly observed 

shall be observed as the holiday.  When a holiday falls on a Saturday, the holiday will 
be observed at a time which is mutually agreeable to the employees and the 
Cooperative. 

If Christmas Day and New Year's Day are observed on Monday, the 1/2 holiday 
on December 24th and December 31st will each be observed on the preceding Friday. 

As used in this Section, an eligible employee is one who (a) performs work or is 
on vacation in the week in which the Holiday occurs; and (b) works as scheduled or 
assigned both on her last scheduled workday prior to and on her first scheduled 
workday following the Holiday unless she has filed to so work because of personal 
sickness or because of death in the immediate family, and upon return to work gives the 
Cooperative, if requested, a certificate that she was unable to work on account of said 
sickness on such day or days from a duly licensed doctor of medicine.  Actual use of the 
personal holiday is subject to notification of the Cooperative and service needs of the 
Cooperative and cannot be carried over to the following calendar year. 

When a Holiday occurs during an eligible employee's scheduled paid time off, 
she shall be paid for the unworked Holiday in addition to her paid time off pay, provided, 
she shall have the option of taking an additional day of paid time off if she has so 
notified the Cooperative before commencing her paid time off. 

ARTICLE 12 
PERSONAL LEAVE 

Personal Leave is earned by all regular, full-time employees according to the 
following schedule: 

Years of Service Personal Leave 
 

1-5 18 days 
6 19 days 
7 20 days 
8 21 days 
9 22 days 
10 23 days 
11 23 days 
12 23 days 
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13 23 days 
14 23 days 
15 23 days 
16 24 days 
17 25 days 
18 26 days 
19 27 days 
20 28 days 
21 28 days 
22 28 days 
23 28 days 
24 28 days 
25-29 33 days 
30 and over 38 days 

 
A.  New employees are not eligible for personal leave.  However, if they are hired 

during the first six months of the year, at the completion of six months of employment, 
employees will be credited with personal leave of eight (8) days. 

B.  Personal leave may be used at the employee’s discretion to cover absences 
for such reasons as: 

1.  Vacations; 
2.  Illness; 
3.  Medical or dental appointments; and 
4.  Time off to attend to personal business. 

C.  Personal leave may not be used in less than one-half (1/2) hour increments. 
D. Requests for use of scheduled personal leave should be made to the 

employee’s immediate supervisor as far in advance as possible.  Requests for 
scheduled personal leave will be considered on a first come, first served basis, taking 
into account the needs of the employee’s department.  Should two or more conflicting 
requests be received by a supervisor at the same time, seniority will determine the order 
in which the requests will be considered. 

E.  Requests for use of unscheduled personal leave, such as for sudden illness 
or emergencies, must be directed to the employee’s immediate supervisor by the 
employee him/herself, no later than thirty (30) minutes after normal reporting time.  
Should an employee’s immediate supervisor be unavailable, he/she must report to the 
next higher available supervisor in the organizational hierarchy.  If a return to work date 
is not determined, the employee must continue to personally notify his/her immediate 
supervisor, within 30 minutes after normal reporting time, on each subsequent day of 
absence.  Medical documentation may be required for unscheduled use of personal 
leave for three (3) or more consecutive days of illness. 

F.  Up to eighty (80) hours of personal leave may be carried over into the 
following calendar year.  Employees who have more than eighty (80) hours of carry-
over will lose any amount over eighty (80) hours.  It is the responsibility of each 
employee to take enough personal leave (80 hours) during the calendar year to avoid 
forfeiting any excess hours. 
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G.  Employees shall receive holiday pay for holidays occurring during a period 
when the employee is on personal leave.  Payment for such holidays shall not be 
charged to the employee’s personal leave account.  Personal leave will continue to 
accrue during periods of personal leave or catastrophic illness leave. 

H.  Upon retirement or termination of employment for non-disciplinary reasons 
with ten (10) working days notice, employees will be paid for all unused accrued 
personal leave in their personal leave accounts. 

ARTICLE 13 
CATASTROPHIC ILLNESS LEAVE 

Catastrophic Illness Leave will be granted to all regular, full-time employees at 
the rate of one (1) week (five days) per year. 

A. New employees do not accrue catastrophic illness leave during their first 
six (6) months of employment; however, at the completion of six (6) months of 
continuous employment, they will be credited with catastrophic illness leave retroactive 
to their most recent initial date of employment. 

B. Catastrophic illness leave may be used under the following circumstances: 
1.  For prolonged employee illness lasting more than five (5) consecutive 

working days, catastrophic illness leave may be used beginning on the sixth (6th) day of 
absence; or 

2.  For absences related to an illness or injury which has been determined 
to be compensable under Workers’ Compensation or long-term disability as defined by 
NRECA. 

3.  For FMLA-qualifying absences related to the serious health condition of 
the employee’s spouse, child, or parent (as those terms are defined in FMLA 
regulations), provided that the employee must exhaust all of his/her other available paid 
leave prior to using catastrophic illness leave. 

C. Catastrophic illness leave may be used in less than one day (eight hour) 
increments as necessary when supplementing long-term disability; workers 
compensation payments; or for follow-up appointments related to illness/injury. 

D. Catastrophic leave hours are carried over from year to year and may be 
accumulated to a maximum of 130 days. 

E. Employees will be paid catastrophic illness leave at 100% of their regular 
straight-time rate up to the number of catastrophic illness leave hours which they have 
accumulated, beginning on the sixth (6th) day of absence for a prolonged illness lasting 
more than five (5) consecutive working days. 

F. In order to utilize catastrophic leave for illness lasting more than five (5) 
consecutive working days, medical documentation may be required as defined in CEC’s 
FMLA policy. 

G. An employee is expected to return to work upon receipt of a medical 
release from a physician stating that the employee may perform normal job duties.  If 
the employee chooses not to return upon medical release, the supervisor may request 
that the position be filled. 

H. Employees shall receive straight-time holiday pay for holidays occurring 
during a period when the employee is on catastrophic illness leave.  Payment for such 
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holidays shall not be charged to the employee’s catastrophic illness leave account.  
Catastrophic illness leave will continue to accrue during periods of personal leave or 
catastrophic illness leave. 

I. Unused catastrophic illness leave is forfeited and is not paid upon 
retirement or other separation from employment.   

J. Extended Disability Income Protection - The Cooperative shall provide the 
NRECA Long-Term Disability Income Protection Plan for all full-time employees.  
Presently, under this plan, after a waiting period of 13 weeks, the employee disabled by 
a covered sickness or accident will receive 50% of her regular earnings, to a maximum 
monthly benefit of $15,000, until she returns to work or to age 62, whichever comes 
first.  Benefits are based on regular earnings at the time of disability.  Changes made in 
the plan shall automatically apply.  The Union shall be notified, in writing, immediately of 
any changes. 

ARTICLE 14 
MEDICAL INSURANCE, VISION CARE, DENTAL COVERAGE 

AND LIFE INSURANCE 

Employees will be offered medical insurance as set forth in the attached 
Appendix E – Summary of Benefits and Coverage.  The provisions of Article VI, 
Section 6, Paragraph (a) of the P&M unit Agreement are incorporated herein by 
reference. 

An employee with 15 years or more of service to the Cooperative who retires 
prior to age 62 may, at her expense, continue to be covered under the Cooperative's 
group medical plan. 

Vision care will be provided by the Cooperative.  The Cooperative will pay one 
hundred percent (100%) of the cost of eye examinations and corrective lenses.  The 
maximum vision payment per family per year will be $350.00. 

The Cooperative will provide the NRECA R&C-80 dental plan for employees and 
dependents with orthodontic coverage for dependent children.  The Cooperative will pay 
up to $20.19 per month for employee coverage, and up to $63.93 per month for 
employee and dependent coverage.  Any cost above these amounts will be split 50/50 
between the Cooperative and its employees. 

The Cooperative will provide a life insurance benefit for current eligible 
employees equal to two times annual salary, at no cost to the employee. 

ARTICLE 15 
PENSION PLAN 

The NRECA Defined Benefit Pension Plan will be made available to all 
employees of the Cooperative.  An employee is eligible for participation in this program 
after one year of continuous employment.  Any NRECA changes made in the program 
shall automatically apply, and the Union shall be notified, in writing, immediately of such 
changes.  The retirement program will be structured as follows: 

(1) Uniform Benefit percentage formula of 1.4%, effective February 1, 2010.  
Effective as soon as reasonably practical following the execution of this Agreement, the 
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Uniform Benefit percentage formula shall increase to 1.5% (future service only) if doing 
so will not increase the cost to the Cooperative to a level in excess of 23% of base 
payroll, as currently defined or as subsequently amended by NRECA (“Payroll”), 
inclusive of the annual cost and any deficit reduction cost and any other cost charged to 
the Cooperative (“Cost”). 

Thereafter, the Uniform Benefit percentage formula shall increase effective 
February 1st of subsequent years of the term of this Agreement, as set forth in the 
schedule below, if doing so would not increase the Cost to the Cooperative to a level in 
excess of 23% during the term of this Agreement.  However, if the Cost to the 
Cooperative of providing a then in place Uniform Benefit percentage formula above 
1.4% exceeds 23%, the Uniform Benefit percentage formula shall be reduced to the 
highest level possible (1.4%, 1.5%, 1.6% or 1.7%) without exceeding a Cost in excess 
of 23%.  If the Uniform Benefit percentage formula is reduced because of a Cost in 
excess of 23%, but costs decrease, the Uniform Benefit percentage formula will be 
increased to the extent possible without incurring a Cost in excess of 23%, consistent 
with the schedule below.  Even if the Cost of a 1.4% Uniform Benefit percentage 
formula exceeds 23%, it will not be reduced below 1.4%. 

2020 2021 2022 2023  
1.8% 1.8% 1.8% 1.8%  

 
(2) Normal retirement age of 62 has been reached. 
The Cooperative will also make the Select RE Pension Plan or 401(K) Savings 

Plan available to all employees.  An employee is eligible for participation in this program 
after one year of continuous employment.  Employees may contribute up to the amount 
permitted in the official Plan documents based upon their Full Salary, as that term is 
defined in the Plan.  If employees contribute at least 1% of their base annual wage to 
the Plan, the Cooperative will contribute 2% of the employee's base annual wage to the 
Plan.  Any changes made in the program shall automatically apply, and the Union shall 
be notified, in writing, immediately of such changes.  Certain limits apply to maximum 
contributions. 

ARTICLE 16 
SENIORITY 

(a) In the matter of filling vacancies or of reduction in forces due to the lack of 
work, seniority and qualifications will be considered. 

(b) Seniority is defined as length of continuous service with the Cooperative, 
beginning with the date of last continuous employment by the Cooperative 
in this bargaining unit and shall not be interrupted because of absence 
due to illness, or accident, in the line of duty.  In general, the employee 
with greatest length of continuous service shall have the greatest seniority 
and the employee last hired shall have the least seniority. 

(c) Efficiency is defined as (a) performing the work in the manner in which the 
Cooperative lawfully prescribes it to be done, as safely, economically, and 
quickly as it can be done under the circumstances; (b) cooperating with 
the supervisor in doing the work; (c) observing all lawful rules and 
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regulations of the Cooperative; (d) protecting the lawful interests of the 
Cooperative; (e) employee training and skills; (f) employee attitude; and 
(g) promptness and regularity in reporting for work. 

(d) The Cooperative will make available to the Union a current listing of 
employees by seniority. 

(e) When a permanent vacancy occurs, a notice will be placed on available 
bulletin boards for three (3) days to ensure bargaining unit employees' 
knowledge of the vacancy.  Any regular employee wishing to bid on such 
position shall make application on the form provided.  Positions will 
normally be filled within ten (10) days after such posting and shall be filled 
in accordance with the above paragraphs. 

(f) Seniority will be broken by: 
1. Absence due to voluntary quit. 
2. Termination. 
3. Layoff for a period longer than one (1) year. 
4. Failure of an employee on layoff to report within five (5) calendar 

days of written notice by certified mail, return receipt requested, to 
the employee's last known address as provided by the employee to 
the Cooperative. 

5. Failure to report off from work in accordance with the Cooperative 
policies and procedures. 

6. A non-work related illness or disability in excess of the following 
periods: 

Less than one year - 6 months 
One year but less than 5 years - 1 year 
5 years but less than 15 years - 2 years 
15 years or more - 3 years 

 
(g) No new employee shall be hired for jobs that employees who have been 

laid off are capable of performing. 
(h) Probationary Employees - New employees shall be considered as 

probationary employees until they have worked up to one hundred eighty 
(180) days and shall not accumulate seniority until the end of their 
probationary period.  At the end of this Probationary period, their seniority 
shall date back to the original date of their full-time employment.  
Probationary employees have no right to arbitrate any disciplinary 
decision. 

(i) Daily overtime will be offered first to the employee working on the job 
during the regular work day. 

(j) Emergency Overtime - When it is necessary in an emergency to call-out 
qualified clerical employees to work outside of regularly scheduled hours, 
the employees who normally work in the affected area of Cooperative's 
operation will be the first called.  When additional help is required, 
qualified employees from other departments will be called in order of 
seniority. 
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ARTICLE 17 
MILITARY SERVICE 

The Cooperative shall accord to each employee who applies for reemployment 
after conclusion of her military service with the United States such reemployment rights 
as she shall be entitled to under existing statutes. 

Each employee entitled thereto shall receive her personal leave in the calendar 
year in which she is required to enter the military service of the United States, and shall 
receive personal leave in the calendar year in which she returns to her reemployment 
with the Cooperative. 

ARTICLE 18 
SAFETY AND HEALTH 

The Cooperative shall continue to make reasonable provisions, including 
adequate medical and first aid services for the safety and health of its employees at the 
office during the hours of their employment, and CPR training at the office. 

On the day of a work-connected injury, the employee will be protected against 
any loss of pay for her regular shift where her absence from work has been promptly 
reported to management and when necessary, approved by the designated Cooperative 
physician. 

ARTICLE 19 
FUNERAL LEAVE 

In the event of a death occurring in the immediate family of an employee, such 
employee shall be permitted a maximum leave of three (3) days at her regular rate of 
pay for those days she would have normally worked.  In any event, the day after the 
funeral of the deceased shall be the final day of such leave.  The immediate family is 
defined as father, mother, husband, wife, brother, sister, son, daughter, step-children 
living in employee’s household at time of death, father-in-law and mother-in-law. 

In the event of death of an employee's grandparent, grandchild, sister-in-law, 
brother-in-law, son-in-law and daughter-in-law, the employee shall be permitted a leave 
of one (1) day at regular rate of pay, on which she would otherwise have worked to 
attend the funeral of any such relative. 

ARTICLE 20 
DURATION AND TERMINATION 

This Agreement shall be in full force and effect from the date of execution until 
January 31, 2024, and shall automatically be renewed for terms of one (1) year each 
thereafter, until notice of a desire to amend or terminate the Agreement is given by 
either party to the other at least sixty (60) days prior to January 31st of any year 
thereafter. 

Any notice to be given under this Agreement shall be given by certified mail; 
return receipt requested; to be completed by and at the time of mailing; and if by 
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Cooperative, addressed to 408 Broad Street, Johnstown, PA 15906; if by the Union to 
Central Electric Cooperative at Box 329, Parker, PA 16049.  Either party may, by written 
notice, change the address to which registered mail notice to it shall be given. 

ARTICLE 21 
MISCELLANEOUS 

A. Upgrade - If the Cooperative determines that, due to the absence of a clerical 
employee, it is necessary to temporarily assign another clerical employee to 
perform the duties of an absent employee, for four consecutive hours or more in 
any one work day, the employee so assigned shall receive the lowest rate of pay 
within the rate range of the higher classification which will result in a wage 
increase.  In no event will an employee's rate be reduced unless the employee 
requests assignment to the lower classification to which assigned.  When it is 
necessary to secure the services of an individual from outside the Cooperative to 
fill in for an absent employee, clerical employees in lower pay classifications will 
be considered first for temporary assignment to the higher classification.  If the 
Cooperative determines that, due to the absence of a salaried employee, it is 
necessary to temporarily assign a clerical employee to perform the duties of the 
absent employee, for four hours or more in any one work day, the clerical 
employee so assigned shall receive an increase of 7% of their current hourly pay 
for all time actually worked in the salaried position. 

B. Changes - The Cooperative agrees to continue to cooperate with the bargaining 
unit in investigating, developing and implementing any changes and/or ideas, if 
any, that will lead to better, more efficient service. 

C. Job Descriptions - The Cooperative agrees that it will discuss any change in job 
descriptions with the affected employee or employees and the Union prior to 
making any such changes. 



14 

 
IN WITNESS WHEREOF this Agreement has been signed on behalf of the 

Cooperative by its duly authorized officials and on behalf of the Union by its duly 
authorized official, all as of the date first above written. 
 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 459 
 
 
______________________________ 
Paul L. Cameron, 
Business Manager/Financial Secretary 
 
 
______________________________ 
Theresa L. Defibaugh, Steward 

CENTRAL ELECTRIC COOPERATIVE, 
INC. 
 
 
______________________________ 
Jody Weaver, President 
 
 
 
______________________________ 
Althea Smith, Secretary/Treasurer 
 
 
 
______________________________ 
Matthew Boshaw,  
CEO & General Manager 
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APPENDIX “A” 
 

WAGES 2/1/2020 THROUGH 1/31/2021 

(2.5%) 

 START PROFICIENCY MERIT 
Billing and Payment Coordinator 
and Collection Specialists $17.33 $21.46 $26.17 
 
Member Service Representatives 
and Collection Representative $14.44 $17.88 $21.83 
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APPENDIX “B” 
 

WAGES 2/1/2021 THROUGH 1/31/2022 

(2.5%) 

 START PROFICIENCY MERIT 
Billing and Payment Coordinator 
and Collection Specialists $17.76 $22.00 $26.17 
 
Member Service Representatives 
and Collection Representative $14.80 $18.33 $21.83 
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APPENDIX “C” 
 

WAGES 2/1/2022 THROUGH 1/31/2023 

(2.5%) 

 START PROFICIENCY MERIT 
Billing and Payment Coordinator 
and Collection Specialists $18.20 $22.55 $26.17 
 
Member Service Representatives 
and Collection Representative $15.17 $18.79 $21.83 
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APPENDIX “D” 
 

WAGES 2/1/2023 THROUGH 1/31/2024 

(2.5%) 

 START PROFICIENCY MERIT 
Billing and Payment Coordinator 
and Collection Specialists $18.66 $23.11 $26.17 
 
Member Service Representatives 
and Collection Representative $15.55 $19.26 $21.83 
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APPENDIX “E” 
SUMMARY OF BENEFITS AND COVERAGE 
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