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Tt is "the “intent of ‘the-parties. fo, set out uniformly standard worlqm conditions for the effi cre’
‘constructioi:in Arizona, herein;to.establish and maintain harmonious. relatlons between all pames

PREFACE

This Agreement, entered into September 1,.2016; by and between the:members of the ARlZONA CHAPTER: of the:
ASSOClATED ‘GENERAL: CONTRACTORS which have ass1gned theu' baraammg nghts and any other‘

-addendum and hereaftex rererrecl lo as “Employers” and the OPERATING ENGINEERS LOCAL UNION NO 428 ‘

of the International Umon of Operating Encmeers AF L-CIO; heremaﬂer referred to as the “Union™;
P’FJRE@S,E

¢ performatice of -
).the Agréement;
to secire optimum productrvlty, and'to:eliminate:sirikes; lockouts,.or delaysin the; performance of the-work undertal\en ’

by the Employer '

ARTICLE 1

101~ Employees C verecL This agreement; shall apply*‘t 5. A1l rnployees*'f tlie Etff lo"jier empl'oyed’;ﬁf i
ot apply to theL Employer S execunves
d'thelr 'é‘l_pers thastér- mechamcs all g
sSE gers guards andoffice workers
102-
103 -
1031 - 13h.¢v"E.mplo.y' iif
management oFits op petitior i’
10312 -
103.3 = " The Employer shall be the Jjudge :astor the nun;ber of employees foremen,:genieral’ foremen and: other
supervisors required:to perform the work; and the aumberof: employees 1o, be. a551gned to any.crew: ’“‘:
,Employees may'h be: Shl tedf ﬁ'om ong: (l) piece;of e equipment’ or operatron to:andtherias Jjob: condltlons;; :
requrre . -
103.4.- - The selectnon of ‘master mechamcs, general foremen: shall be. enhrely the responsrbrlrty of lhe'?;
Employer - .
104 - - Competitive flexibility..
104.1- Other Contmctor s Rates. [nno évent: shall @ contractor, signatofyto this Agreementbe: requred to.jf.

pay lucher rates of - wages' and fringe benefits (“rates”) or be subject.to moré anfavorable: workmg, ]

w
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201 -

301.1-

301.2 -

rules (referred herein to ds “more favorablé conditions™) than these established by the-Union for any

other contractor.engaged in work covered h this Agreement or any:other construction agreement

: neoouated by the Uniori.in Arizona covering the type. of work described in this Agreement. For

purposes: of’ this section, the. phrase “covering the type of work: described in this Agreement”
includes public (federal, state, -county, municipal or any governmental, quasi-governmertal or
public/private, partnership-or any combination of the foregoing) and private:heavy engineering or
hlghway Wwork. (incliding withouf limitation, streets, roads, curbs, gutters, sewers and sewage.
systems dnd treatment - facilities or amy other work. referenced in this: Aoreement) residential or
commercial' work: Ifthere is a-provision in:this Agreement relating.to such work, it shall:be de¢med

to beé work covered in this Agreement.. No. project or any other -agreement with- more favorable.

conditions than:thosé specified in this: Agreement will.be: given’ fo any ‘contractor performmo work
cavered in thi§ Agreement unless the Union provides written or electronic notice to'the emplover
Assdciation. as: soon a$ practrcable after the Union: -agrees'to such agreement. ‘Tn- the event-that the
Union; agrees: to more favorable conditions described. herein, the contractors srgnatory to this
‘Agreenient may- invoke this section with Tespect. to the specific ‘type. of. work performed by the
contractor (i-¢:, residentidl, commercial, highway). for: ‘the duration. ofthe project on which the
contra 'tor ihds. beei. given more favorable condmons and in the county m whxch the contmctor has

Workﬁperformea in. the sand and gravel mdnstry at, plant locations, traffic signs,. pipe-line work
covered by
roads), shail not be. con51dered the type-of weik:covered. by this: Agreement

Contractors who:are srgnatory to the Crane Rental Addendum to‘thisiAgreement cannot invoke thlS
sectron to claim.the: nght ifor apply the:rates and condltlons contamed in-this Agreement unless:the
Utiionenters into:a;contract: grantmOr more- favorable condltlons to employers engaged. primarily i in
ithe-business of renting manned cranes to contractors However if the Contractors Wwhich aré not
Crané Rental’ Compames properly invoke this: secnon the Cran._ Rental Contractors shall be entitled
to:reduceithe wat,e ‘rates.and’ fringe: benefit: contrrbutxons in: t‘e':;same perceritage:as:the: Contractors

whrch are; not Crane Rental Confractofs. i

ARTICLE 2
PREVAEENG RATES

S - Prevaxhng rates. @ré those wage and fringe’ benefit rates (*rates™) listed in the
»Bacon Spegifications: If: Davis-Bacon, rates: are Tower than; the rates in this'
acori.fates;of pay:at the timé.a Job .OF pro;ect is-bid: shall be the rates
or, pmJect tin il 'ts;complet' n, unless Federal law requires othefwise, in which:case:
all: comply with the requii ements of Federal Jaw:

Prevarhng
Federal Da 5

pald on that.
the. contractors sxgnatory to: thxs Agreeinent st

ARTEQEE'.S:‘ :
aSEBcoN'rRACTORCOVERA@E

In the- event the: Employer subcontracts out any work covered by tlns agreement, swnatory

subconfractor-on.the Union’s list,.if-any-are suitable- and avaﬂable will'be. aﬁ”orded the opportumty
to submit a bid to Jperform. the work. The. Umon will provrde the Employer 4 list of swnatory
contractors:and ‘maintain it-current. &

il

In instances -where umion subcontractors are- not. suitable. and available; or théir bid ‘is not

competitive, the Employer is ot restricted from awarding the work'to any-available subcontractor:,

IntematlonaJ Pipelme Agreerient; bitildiiig: démolition- (excludmc bridges and._

e e
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401 -

501 -

502 -

503 -

503.1 -

503.3-

601 -

: _Quahﬁ'catr'onsgo’f:A’areemen_t-:

ARTICLE 4
MARKET RECOVERY

Market/Geooraphlc Area Commtttee The parties to this Agreement recognize the constant]y
changing' nature of the industry with respect-to. certain marltet ‘and/or geograph;c dareas.and the
necessity of the individual.employers to: maintdin corpétitive positions in those areas.in order to
protect and assure, the continued work. opportunities of thie employees covered by this Agreement:
‘Therefore, the parties hereby establish a Market/Geoclaphlc Area Committee ¢omposed of.one(1)
representative: of .the; Employer and oné- (]) representative ‘of the Union, The committee-shall
evaluate market or. geographic areatequests for; changes ormodifications believed necessary to meet
competition and determine if adequate economic Justlt' ication: is present to support such-a change. or
modification.

A»RTICLE 5
CONT RACT SCOPE, MODEFICATI@NS AND LIVEIITATIONS

' Limited. Liability. Any-breach of thls Agreement by @ party liereto shall nof- operate as-a vrolatlon_l

of this Agreement by:any: othier party hereto

Separablhty It is; expressly agreed that in theevent any provrsrons ‘ereof'be.dec ed to.be: mvahd .
by any:-court.of’ competent Junsdlctron such mvahdrty §hall. not. affect tém! nmg terms’ and

.

_provrslons ~which: shall remain -full’ force and effect.

Each of:the parties hereto -warrants and agrees that.it wﬂl not take any action: that wﬂl prevent ar
impede it in: the, full.dnd complete performance of all condmons hereof 3

This Agreeinént;shall supersede any- and all: :prior-Agreements between the partles;sxonatory hereto .

.covermg "the'work descrlbed in-ATticle 1. hereof. : . . 3t

Thls Agreement"i”'- complete ‘anhd hads resolved all- co]lectwe bargammg ISSUGS between the parn
for its: duratlon except as.defined in; thlS Agréement.,

ARTICLE 6. S
TERM, TERI\I\TATI@N AND RENEWAL E

,nty (1'?0) days nor 1ess tha.n srxw (60) days prlor
awen thls Agreement shall be renewed for the penod from Ma

yearly penod by such notlce-m wrmng b elther party gwen to the: other not ‘more than one; hundred *E_‘ .
twenty(1 70) days nor: less tha.n sixty (60) days béfore the end'of such yearly: perrod 3

I
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701 —

801 -

801.1 -

801.2 -

"80L.3--

801.4 -

801.5 -

801.6 -

80177 -

801.7.2.-

JURISDICTEONAL. DISPUTES

. The Employer will usehis best consfruction judgmerit i the assignment of wotk. Theré shall be.no
cessation or interference in -any- way with any’ work of the individual Employer by- reason of
Jurisdictional disputes between an- individual inion -and. any other individual udion affiliated with.
. ‘the AFL-CIO. Sich disputes will be'settled by the individial union and the othier unions themselves:
Craft' jurisdiction ‘is meither determined or awarded by classifications -or coverage. descnptrons
appearing in this Agreement.

ARTICLE 8
NO. sr_r ~-NOTOCK OUT

Work, Stoppages -and’ Lockouts. During the tetin. of 'thi§ Agreemeént and- except as specrﬁcal
provide herein, there shall be.no strikes, picketing, work stoppages; slow dowhs or. Gthér disruptive;
activities for any TEaso., by the Union-or'by. any employee and therg shall be ng lockoiit by the
Employer v

The Umon shall ‘0ot sancnon aid or abet; -encourage: or continue any work' stoppage ‘strike,
plcketlng, . other, dtsrupnve activity at the. Employer s prOJect site: and shall undertake all
: ‘r'o‘ prevent '“r, 10 tennmate any such actmty No employee shall engag :

between owners end umons mvolvmo operatlonal pereonnel
Should any-unauthorized picketingoceur; it: shall be.a! iglition of this Agréemerit-for. any. employee:-
to hopor:such- plckets The: Employer shall have the tight'to’ taldes diste action-to.engiire the -
continuance. of affected*worlc and/or shutdown atiy part or.all ofithe'wark-and such:action’ by the.,
Employer shallinot be-a violation-of fliis: Avreement

Any: worker pamcrpatmtr in:an.unauthorized - strike, “Wwortle stOppacre slowdown or “Work drsruptron;
may: be,te jated: by the; Employer ‘ ' . ) dt

lt shall not be a.violation ofithis.contract:or an unfair practlce and it'shall not be‘a:catise’ for discharge’
of any’ worker or:workers:who refiise'to;cross:a lawful primary picket: hne

'Cessatron of work'by’ ‘eimployees shall ngt be & violafion-of-this: Agreement if it is- solely o protest-:' .
Afiy of: the followmg;, ,'xceptrons to,this. Agreement. ’

It: shall not be.a, vrolanon of this Article 8°if,the Union withdraws the employees of the: employerf
because of f ilure of said employerto pay wages or frmge beneﬁts farlure to.provide Workmen S‘
L,ompensatron or Unemployment Insurance. . .

If'the Employer or: suboontractor féils to- abide: by the Agreement:as determmed by a ﬁnal and7
binding award: entered pursuant to-the grievance and: arbitration procedures provided: for. in this.
Agreemient. and up to the time of the firial and binding award the: compldining party or parties- have ‘

St 1

5.
¢
3
§
¢
N
;
§



80173 -

801.7.4-

901 -

Step 1 -

Step 3~

Step 4--

If'the: crrrevance remains’ unsettled, within:fifteen’ (15) calen
' :bmdmg ‘mediation: The mediator will be:one-of: the-commis

afforded themselves of all remedies of the grigvance procedures providéd, however, that the Unioh
expressly agrees that it will not engage in any-but judicial action‘to: secure the.enforcement of any
-award finding a violation of paracraph 301.} or301.2 (Subcontractor” Coverage).

Where an employee or employges covered by the terms of this Agréement are:nigt: pald at all-or-are
.paid by-a check which is-returned or othetwise Invahd -

As. those violations described heremabove the Uniion.and: employees-involved may-strike- or- plcket
the Employer wheré niot statutonly prohibited, .or it mhay, i its discretion, or-as an:alternative, fi le:
grievances. which shall in all respects be: processed and decrded in.accordance wrtb the estabhshed

gnevance procedite.

Non:—‘comphar‘ice with Gtievance Proc"edure .

-f any. such -action prolnbrted to the Union in. Paragraph 801 -above occurs. and the Union 1s

4responsrble therefore the: Union. shall be: liable in- mongy damage to the: Employer thereby as

determmed by the: mevance procedure provided fori m Article 9 hereof.. k

s

"‘Aep the provisions:of Articles 301 and
] may tal\e agamst the Employer

Nothmg contamed iin ‘this- Agreement or'any part; thereof (¢
801 3) shall affect or apply tg the Umon jis} any actro

' throubh the procedure for settlement of dxsputes amder the terms of Artlcle 9 hereof

~_ ARTICLEY . N e
PROCEDUREFOR SETTLING DISPUTES AND GRIEVANCES

Cbntractt} al, Dispu'tes

iy be: extended byjmutual consent Pamcrpant n thi
a Company Representatrve who: shall’have two:(2) workmcr, ays in whrch to settl . the‘ crnevance ;: ;

; ) days the; partres shall engage in.non-
ioriers from the-Arizoha:office of the
Federal Mediation, and Conciliation Service: _ -
Ifno settlement or agreement lis reached. in Step 3; thenswithin five G workifig days ofthe. Step 3i
inéeting, ‘the matter -may-be referred to, arbrtratlon A Tequest: for. arbltratlon shall be- presented tor

the Compary in ‘writing and shall confain:a.complete cutline of the nature of - fhe complamt Wlthm ;
teri (10) working. days .of receipt of a request for arbltratlon :the parnes shall: :

1. Meetito mutually selectsa.n arbitrator. . ’ )

e . o I

LY
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1061 =

1002~

1003 -

1004 -

1101 -

that? employee shall no

N

Conciliation Service:

(%)

éltetnately with the rémadinjng arbitrator authorized to hear the case.

No griévance.shall be-submitted to arbitration under Step 4 unless the time limits:in Steps I and 2

‘havé béen comiplied with; any griévance: submiited after the-time limits. have expired shall be
“fotfeited and waived. '

The arbitrator may: not change, modify or alter-any of the terms, and-provisions-of the Agreement:

The findings of the arbitrator shall be rendered within thirty: (30) days of ‘the: date of hearing- and‘

shall be:binding and: enforceable on.all’ parnes
The e:g)enses,of the arbitrator and the hearing room shall be borne equally, by both parties.

It is the -inteption’ of the parties that 'this Article shall provide a.peaceful method. of' adjusting

gfiévances:and thete shall'be hé suspension:or” interfuption. of normal operations as.a result of any:
‘grrevances, '

AllL Junsdmt""

‘No, Dlscnrnmanon The: Employer may.discharge-any- employee for: any cause which he-may ¢ deem{
sufficient; provided: there shall be: no discrimination:on’the: part. of the Employer aoamst any

employee:nor shall:any-such employee; jbe dxscharged by reasonof any union activity: not inferfe

with. the:performance of hiswork,:nor, because. of race, creed national ongm age OT-5ex: (Eor: rules;
‘Governmc dxscharge of _]Ob steward see-Article 162 e

A

'Reference to Gender All.reference: to employees in.this Agreement :designate” both 'sexes andj
‘whengver the-male gendef:is used, it:shall be-construed ‘to.include both male and; female employees

i

If apphcable o ' .

; wmg the reason therefore 1v1ng one (. 1) oopy to the employee returmng one
(l) copy to the dlspatclung hall ‘af, the timié of termination, -and’retdining :one (1) copy . for. the
' terrmnatlon notlce is: marked “l\lOT _-OR REHIRE”

orproject; thhm one'(1): year of such tenmnauon date (unless called by name) In the event the

E Employer does figt: comply with: thls paragmph the: employee shall be.considered eligible for’ relnre ."~ :

If an employer is délinquent in:the payment of benefits to:the Operating Engineers. Local 428: trust;,
funds; the employees: workifg under this: ‘agrésment can request and be graited a feduction in force

from the delinquent ¢ contractor
AR?HCLE':.i o |
INSURANCE, TAXES AP@PAYR@LLREC@RDS

Insurance-and Taxes. The ‘Employer shall carry msurance and' pay.appropriaté taxes;-as; required
by federal, state and local laws and/orregulations. :

If uniable to' select an arbitrator at the meeting, then the moving party shall, within five (5)
working days, requést 4 panel of seven (7) arbitrators from the Federal Mediation-and

Upon receipt of the: panel. of seveil (7) arbltrators each party shall strike' three ((3) names

al dispiites shall:be determified:in thé-manner and by the: pfocedure established. by‘
the Internatiofial ‘Disputes Seftlement’ Planthetivéen:thé Ttetnational Union ofOperating En O'meers :
the, Intematlonal Brotherhood of Teafsters; and Laborers:Intérnationdl Union. :

o eeny

wiampem e,
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1102.-

1103 -

1201 -

1201.1.-

‘trustees of the: Operatmty Engmeers ‘Local No..428 Health: and’ Weélfdre’ Trust Fund:

' -hereof

Payroll Records.. The Employer agrees-that each employee shall be given, with each check, a
detachable ‘statement showing’ the employee s name ‘or identification number, straight time hours.
worked, overtime hours worked, payroll period covered, gross amount earned, social security tax;
withholding tax-and other deductlons itemized. Employers: found to have maintained incorrect:
payroll records' for the purpose of: avmdmg proper Wwage payments shall be considered in gross.
violation of the. Agreement :

Employers namie or ‘logo stiould be shown.on check stubs..

ARTICLE 12
HEALTH AND WELFARE:

Amounts., Effective on'the dates listed beléw;.and. monthly in.accordance: wuh the: ‘provisions.of. the .
trust agreement the Employer bound to; the collective bargaining agreement shall pay' the sum’
indicated for each:liour worl\ed by: employees covered undér the:provisions of this: Aoreement tothe’,

. Septemberl 2016 $5.20
Junel 2017 $540 '
.lunel ,8 -$5.60

If addmonal monetary increases:are.deemed: necessary,‘they wrll be-designate by.
dates ‘and- amounts;, and will:-be: faken; from: negotiated ettlements .
eeonomlcfpackage so long;as the combined.total of: Wages, health and welfare; pensxon- vacaUOn =

‘savmgS‘and apprentxceshlp does: not exceed the economlc packaoe ﬁoure Tti is agreed that the Umon; :

,necessary
‘dated the 29 day

Local No 428 |
4059;6@911!

shall be bound by all the lerms and condmons of sald
September 29; 1959, and as amended thereafter and,

T T A R I G v e, e 4 Yt
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ARTICLE 13
PENSION

1301 - ' Amounts. Efféctive on the dates listed below, and monthly in‘accordance with the:provisions.of.the
Trust Agreement,. the Employers shall pay the - stimi, indicated; below for- each hour worked by
employees covered under the provisions of’this -Agreemént to the Trustees of the Operating,

. Engineers Liocal No. 428 P.en_s_lqn Trust‘Fuad:

Stper smvereaatt ety b e o

September 1, 2016 - $4.15
June 1, 20117 - $4.25
June 1, 2018~ $4.35

1301.1 - If addmonal morietary increases arg: déerned necessary; they will:be designated'by the Union as to ;
rates and amounts, and, Wwill be:taken from the: negotiated ‘settlement. The Union can revise'the
econoinic packdge so long as thie conibined total of wages, health and. welfare,pension, vacation. - :
savmg and. apprennceshlp doesfiot exceed the econhomic paclmae figure, It is agreed that the Union. i
will give ithe' Company’ sixty (60) days advance notlce in-Writing, of proposed Changes to. the‘ ' .
contribution rafe:

1302 - Emp}oyer 'S Obhvanons

1302.1= The: saxd payment by the Employer shaH?chscha:ve hlsfobllgatmn ‘hereunder: An}{ dxspute ansmg m‘_

sub)ect mafter:of: the gnevance procedures contamed 3
tobea, dzspute concerning wages; hours'or Workmg condmons

) i
1303 - Dec]aratlon of Trust The partles shall cause the sald Trus es to execute any and all docu_ments

Janiary, 1963, ‘and* ity by, reference; ard:
Tristées; as. appomted, :shall’ have equal voxce in- makmo all dee_;__‘_
mcludmtr amendmeéts of the. Trust,Plan:itself’

1 3.94‘, -

(U S. Department of labor, [ntemal Revenue Seﬁ'ice and/or Pens:lon Beneﬁt Guarantee Corporatxon) ’
t enter-into. such’ aareements with such- compan) -ag'may. be necessaty:or advisable 16 &ffect the
d1rect|on of this secnon The dlrecmon of this. sectmn shall not be sub]ect to arbm'a’aon by of amom7

execufe-an 1rrevocable amendment to the Trust A greement prOVidm" for the forecomo

10.
#H



40] -

1402 -

1402.1 - |

1402.2 -

1403 -

1403.1 -

1404 -

1405 -

1405.1 -

-covered under the prov1srons of

ARTICLE 14
APPRENTICESHIP AND TRAINING

Programs. The individual Employer and the Union recognize the need for apprentices: and
journeyman training and retraining, and to this- «end the apprentices. employed shall be.in conforrmty
with the provisions of the Arizona Apprentlceshrp Councd standards:

State Board of Directors.

In order that. there' may be a continuing activity in promotion- of. the: ‘Operating Enomeers :
Apprenticeship and Training System a Board: of Diréctors-for this system in the. building heavy-
huzhway and engineerifg construction’ and refated industries has been establ lished, The: prmcrpal ;
function of this Board of* Du ecto_ I5.t0- admrmster ‘the Apprenticeship: System and. Standards which: -
have:been-adopted by the Anzona Chapter of the-Associated:General Contractors, and Local Uriion
No. 428, International. Union' of. Opera‘cm0 Enomeers “fof the. State of Arizona, iderifified as;

Operating Enomeers Joint Apprenticeship and ’I‘rmmng System.

The State Board of Directors:shall be: composed of-eight (8): members, four 4): of who, sha]l be r
appomted 5% the Arrzona Chaptel of the Assocnated General Contractors and -‘shaﬂsrcpresent £

n BEEy
stag'b, ,’ed terms as specrﬁed in Sectlon 1. of the Standards of the Operatmu Enomeers Jomt :
Apprenticeship and' Trailing System ‘ I

®

Amounts There has been estabhshed 2. ﬁmd known as Anzona Operatmo .Engmeers Iomt ‘

AUr ement to the Jomt Arrzona Operatlmr E114nee
Apprennceship and ‘Training: Fund -whichiwill:be administered: ‘bythe State Board- of Directors:

September I; ’7016 $ 33 :
June'1,2017 - $A7: : :
June 8 -$.41.

Pol A

wrll crwe the Company smy (60) days advance no 1685 vm wrx mg, of propase d°¢ anges td”thev.jf

contributlon Tate.

desmnated pur: suant to the Agreement and Declaration: of Trust of the Op

No. 428: Apprentrceshrp and Training Fund as: Employel representatxves ‘and’ further agrec that he’

shall be bound by all’ the ferms:andiconditions of said: Apprentlcesl'up Standards and Fand and:a
amendments theretd during the term thereof. _ . . '

Apprentlces

s
&

Apprentices’ shall be: pald i accordance with the appropriate progression rate for their indenture. -
On .appréntices indentured after October- 1, 1982, only health: and. welfare and apprennceshrp
contributions, will, be.dije-on 1% arid 2 perlod apprermc\,s 3%-and Jater. period apprenmces will,

recerve fiill benefits.

. i

it

N
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1406:-

1501 -

1502~

1502.1 -

1503 - -

1504 -

}505.1 -

Ratios. On the bagis of company work forcs (not on-a job by job:basis) thirty percent (30%) of the:

employees represefited by the Union may be apprentices. It shall be compulsory for ‘the Enploycr
who.employs eight (8) or more journeymen covered by this Agreement to employ a minimum of

- one(1).dpprentice:

ARTICLE 15
VACATION SAVINGS FUND AND WGRKH\G DUES CHECK-OFF

Amounts. Effectjve. September 1,2016, Employers shdll pay the sum of fifty cents ($.50) per hour
for eaeh hour. wor}ted by emp]oyees coveredhereunder to the Trustees of the ‘Vacation-Savings
Trust Fund The amount'of fifty cents ($:50) is incorporated into. the" wage rates set forth herem

The; ﬁﬁy cénts. (8:50) per Bour contribution should be:deducted:from the employee s'pay, due after.

all apphcable taxes have; been withiheld, and forwarded. in the mannerestablished; by the signatory

parties Heretg. :

......

Employers Obhcatrons The said payment of the- Employer :shall discharge his obhgatron.

hereunder. An5 spute; ansmcr inthe:administration of §aid’ fund shall not:be deemed tobe adzspute

hereundér and shall not: ‘be the; subject:matter-of, thg | gr ance- -procedures contatned:in -Article 9,

‘ hereof-and:shail. ot b deemed to be a dispuité concemmu ‘wages, hours and worltm0 conditions..

%

Payments shalt: ‘e :madeto- the trustees. monthly’ or i siich’ othier mandet: set’ forth in the. tmst_

agreement. admmrstermo the sard Trust

«

Declaration ‘of Ttust. The. parties. shall Cause- the_sar‘_j'
riecessary-and- requlred to‘continue m:full force.and effect the Agréement and Déclaration of Trast

dated:the.24%0f May, 1971, .and as. arnended thereafter credting the said: @peratmg Engineers, Local.,'l

No: 428 Vacation: Savmgs Trust Fund;, for the: duratlon and term of thlS collectwe bargamm0
agreement Atcopy -ofthie. Agreement; and Declaratron 3 el y :
amended i mcorp ated~herem by reference The Boardo rustees

1

and Constltutlon for membershrp dues and assessments commumcated to the Contractors ixi; wrrtmcr ;

:Such deductrons shaﬂ be deducted ‘from, the: employee-s pay for each pay perrod aftet a]I

-reportmo form and rncluded in the same payme i
foregom .stich:dues. deductlons shall riot be: consxdered fnnge beneﬁt Sald as51gnment and
check:offiauthorization: sha!l be'ona. fom as’ requrre Fhy29 USC. § 186(0)(4), contammo
substantially-the: followmt7 Iancuage

| WORKING ASSESSMENT FORM

I héreby authorizé and diréct dny employer signatory: with. the Internatlonal Union of

Operating | Encmeers Lgcal 428 for whom I am employed fo deduct-each week from my:pay .
as-my workmﬂ assessment the amount of $0 10 per hour worked until May 31, 2014 and -

then $0:20 per. hour worked after June 1, 2014.

istees to exectite any. and all documents h
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1602---

1603 -

1603.2 -

16034

1604 -

1605 -

These deductions shall be made from wages. eamed and for all hours worked by: me. ({4
recognize that for membersth, f shall be responsible to pay directly to Loca[ 428 the.
ﬁxed amount owed as base dues in addition to that deducted by my employer). This
working assessment: and authorization shall be effective as of the date signed by me and
cannot be cancelled for a period of one: (1) year from the date signed by me-or until: thé
termination of the current collective bargamu‘mr agreément or any extensions thereof
between-the company and the, Union, whichever occurs sooner..

T further-agree: and understand that this authorization: shall be irrevocable-for one year-from

the. exectition date hereof or until the expiration of the applicable contract between the:
Contractor and the Urion, whichiéver is ‘the lesser, and shall automatxcaﬂy renew itself for -
successive yearly-or contract perlods whichever is the 163sef, niiless T givé written. notice to-
the Umon and to.the Employer ‘prior to the: expifation of" the applxcable Yearly-or contract.
period, .of my desue to revoke the same, in which €vent thie: revocation shall be e‘rectlve as.
of. the last day. of such applicable yearly: or-contract period.

" ARTICLE 16
GENERAL WORKING RULES .

Single. Shlft Hours: Flve (5): consecutive, days of eight (8) conséaiitive hotirs, exclisivé-of. meal
period, I\/ onday throuch E rlday mcluswe shaﬂ constitute. a-week’s Work at stmcht tine rate.. ¢

'.shall be estabhshed by Hie. Fmployer

If.for. some reasonthose starting; times:are to be. changed employees affected must be:given's notlce

\of change or work: shift before the.end of their work: shift preceding: thig’ change:

:Specra] Sh1ft All'work performed on.: Sunday shall be paid at-the time.and. one-half (1-172) late*

except “that’ stra:g”ht time maybe paid in those situafions where, because off specxal icircumstances

such as trafﬁc condxtlons _]Ob specxﬁcatlons or-other contractual Tequirementsrequire Sunday work.

i

Ove‘mme Provxsxons‘

All worL~ performed n-excess- of ten (10)-hours,per day, or forty- (40) hours per week, shall be; pald

-at the:rate of time-and- one-halfr(l 1/2) However, daily overtime: premrum is. waived when: the-

réason;for:the extended work day is:caused-by emergencies beyond ‘the control of thie contractor
sich-as:(but not limited:t6) aéts of. God pendmg inclement weather-and / or municipal.ordinanees:

£ , ] . i
Stindays shall’be paid:at the rate of time.and one-half (1-1/2). Holidays shall be paid at double fime.

T h'er’fe-s':h'a’il"'be ,no,py"r‘amiﬁiﬁd of overtime, Siinday.and holiday pre‘miums'.‘

rai h
Sunday and hohday work

. Meal Penod An employee will be: afforded an unpéid thirty (30) minute-lunch period. between the

thlrd‘ (3“’) and sxxth (6“‘) hour of the. sh1ﬁ Any oross violafion will be sub]ect to the gnevance

procedure e

Pre-de51gnated Startmo Pomt. W arkers shall report “for-waork atdn accessible’ ‘pre-designated. startmv

..
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1607.1 -
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1608 -

1608.1 -

16083 -

Holidays: Holidays are, Neéw Year's:Day; Presidents® Day; Memorial Day, Fourth of July Labor- -

Day; Thanksgiving g Day, The.Friday following: Thanksgiving Day, and Christmas Day:. When any

of these liolidays: other than Sunday-fall on Sunday the: following Monday shall be:observed as the.

legal holiday. No work shall be: performed on Labor. Day except when lifeor- property, is in danger.
Approprlate holidays: listed above Will be celebrated in -accordance with: the Federal Monday.

" Holiday Act.. The'Employer; at his sole discretion, may, shutdown operations for one (l) or twg (2)
weeks .in conjunction with the Christmas Holiday: for the purpose-of operatignal- efficiency. Such-
Employer decision will.be communicated to.the Union:and. to the- employees atleast forty-gight (48)
hours prior to such shutdown.. The. Employer and the Union may ‘mutually agree to Sther chianges:

in the work schedule The provisions-of paraaraph 1607 1 shall not apply. -

Payment of Wages. All-employees.shall be palcl onythe job prior to qulttmg time-on a desighated
“weekly-payday; set by the' Employer providing, not more than five (5) working days can be Wwithheld

except;. when working 4-10°s, ‘payment will be made on-the last day-worked for that week, .Any
gross violation. of this paragraph shall:be subject. to the'same penaltles prowded in 1607 1 hereof

‘When: ‘the: designated weekly payday falls. on. any Holiday mentioned in Wokag Rule. 1606 :

employees shall be pald on'the day: priorto: that Holiday.

Pay Off: Upon Dischdrge — Employees subject to-lay-off for lack of:work.or-for:reduction:in force
nal paycheck durmg their Tast ddy: worked. For employees discharged.for- any--

shall;recéive thé
other reason, -on;thé next business day.after. the. discharge, tlie company shall at:the employee’s
‘election; -either: midil ‘the employee § final paycheck by overnight. mail, :or (2).-provide: the

paycheck ‘to; a union representativé, who shall.make -arrangements to- provrde the checkto the'
: employee 1f the'employer fail§:to do one of the:above:on the next’business day after the discharge;

the:employer, shi p“" the efiployee- $35.00, per :«ddy for each businessday elapsed between. the:
busmess day: afte ischarge and the day which the check:is'sent or: prov1de¢ to the employee oF the
union* representahve .

When, an employee voluntar]ly quits, he- shall be pald i, fitll ot later than the next 1ecrular
succeedmg ‘payday. Fdilure: to pay:an employee shall carry-the-same: ‘penalty-as‘set. forth Herein. for
layoff and- dlscharoe .

B

Eid shall be: consrdered a suspensjon of operatxons when an; employee isnoJonger: needed bufis given
‘or‘more normial wortking: days Kenee, the .
employee if*he so chooses may'request a reductlon in, force ‘tefinination.. o’ dlscharcrmg an

a. deﬁmte date of retum‘ to work, and'such’ daté i isHtwo:

employer’s obligation: undérthis rule; whiere an employee cannot bg: read11y located, the fule shall

be:satisfied where nofice and/or check: ls~malled o' the appropnate upion off 1¢€, bedriiig d tunely

postmark

il

Pay. Pro.\?isibn'_si

Any: employee reportmg for: work at the rerrular startmg time*and: for whom'no work-is: prowded,..

throug‘h no faultofhis own: shall'be paid-for two; (2)hours’ time at the strpulated\rate The: employee
shall remain atthe job” sitefor-those ‘two. hours, if required by the Employer. Callin. procedures
-shall:be established at the beginning of each JOb In the-event of inclement: weather, employees will:
call the company ‘designee one. (1) hour prior.fo the:beginning ofthe scheduléd ‘starttime to-verify
that. day S work schedule: Failuret6:do so- forféits the. employee?s right to: pay for that day;- unless
cthier arrarigements; have bgen" made .

Pay1 for Drfferent Classes of Work: Employees shall be paid:at-thé rate their classifications call. for
except: when T 1S necessary to ‘transfer employees from one-classification to.another within the craft
)unsdlctlon

14
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1613.2.-

1613.3 -

16135.4--

: lmmlgratron Form!

s, eligible to.act as steward, the’ Employer shall ‘give

Cail Out Time. If-an‘employée is-recalled for work outside lns regular-shift hotrs after lie has.left

the _yob site, he shall be ouaranteed two (7) hours’ payat the applicable rate. This rule shall.also be
apphcable on Saturdays Sundays and holidays.

~Equrpment for’ Safety and Healtl Thé. Employer. shall. furnish. ‘€quipment necessary for protectxon
of health and safety mcludmg sanitary facilities and 'potable drinking. water (cold water. in hot
weather) plrsuant fo stateand federal law: It is also understood: that the. employer will pay for
employees personal protectwe eoulpment CPPE) requlred under 29 CFR 19lO la2(a) The. only

" Signing-of Fornis. Eniployees mdy be requlred.-to,sxgn a-form which contams.-the.'fIRS Form W-4

(Employee’s Withholdirig Exemption. Certificate), Arizona Industrial: Commission Form U-Li
(Notice to Eifiployees), Afizona Industrial Commission: “Self Rater -and :Self Tnsurer Notice,” and.
the Anzona Employitient, Security: Commission Form: ESC’ 3 (Notrce to Employees) -and

‘other papers-or'fo reveal hlS past medlcal hlstory OF to submit to & physrcal éxaniination,, unless
required 1¢:do'sp byl law or crovernmen’c regitlations,. Itis uriderstood the Employer has a. substance
abuse’ testmg program whlch wrll be admu istered:and.enforced by 'the: Employer Upon dlspatch :

: ‘.f :

‘entenng the prOJ ect: bemg checked through a guarded gate or sxmrlar smranon arrangerrrents for the -
'busmess representatwes to enter the prOJect will be made :

Craft. J ob Stewards.

Az steward shall bé:a working employee appomted by the:Union,-who,shall; in addmon tohis worl\, '

‘h&'permitted to.-perform ‘his uniien difies.during workmb gHours: The Unlonzagrees that-such duties

Iay hxm off or drscharge hun of. account of any acuoo taken by hrm m the proper performance of

hrs umon duﬁes

The’ JOb steward shall riot be terminated without Just:caise; except by consent of the Union, un]ess '1
. the _]Ob is: completed lf a stewaro is;to b° terrmnated for a Just ot} ;

e, th' ; Umon shalleb

When the: Employer 5 work force ons the _]ob has been redu 'd o three (3) worke
tenure ‘'of'employmentis-lessthan that of one’ofit

the oth employees and one'oft

and the Union: will :either appoint 2 new steward from the remarmng employees or relieve the’

Employer of his: obligations:. under this; Worldncr Rule Upon ‘enlargement of the: Enployer’s-work _‘

force-on’ the:job, said steward shall be the first-wor Ker hiréd, if available.

There will not be-an excess.of steWards ‘on' & job-or project.

15

9. No employee will be required,. as,a condition of- employment, to. sign-any

'sha.ll be perf ExXpi ditiously as . possible and. the Employer agrees to allow:-a steward:a:’
' ] e for th ’p,erformance of such: dutxes The Umon shall. notxfy the Ernployer.;

’owen two,,

and the stewa1d’ g
e'othérémployees -
1 (2). full’ worloncr days notice:16 the Udion :
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-and* mainfenance. foremen shall bé pertnitted to work.
* foreman’s responsrbllmes he. sha]l teceive foréman pay.,

the Employer on: the )ob

ARTICLE 17
SPECIAL WORKING RULES
( also see Article 16 — General Woriu:rza Rules)

Union H’alls. Union halls shall’be maintained at Phoenix-and Tucson.

.Foreman An Employer- shall have the right tg,select his own foreraan, mamtenance foreman or

.general foreman, subject:to the - dlspatchmg rules. i A 00 Héreof; and the uriion shall in no. way'

sinstricted by bis employer. Foreman.
When :dny. ‘worker- in- the. trade is given’

interfere with. the foremaniin ‘the: performance of His.duti

All craftsmen:shall be- furmshed all hand tools.over: one'and’ one-half (1-1/2) inch operiirg, pOwer:
tools; standard.ienses for weldmg hcods and goggles. These will be charged 1o the employees Wwho.

are to auarantee therr return m hhe condmon wear. and tear excepted No person shall’ be demed.

Compressors

2,

Pumpsa and’ Weldmfr Machmes The operatlon semcmg and mamtenance of

Engmeel‘s’Umo When an operator is; used heshallbé.an Operatmo Envmeer operator and sanect'
toél]:;ofthe:te‘r?‘m_ saridiéonditions of tlns Acrreement . :

‘»

the dutres ofia an, oxler OF grade checher he shall be an’ Operatmgr
ns:@nd:conditions ofthis; Agleement L ki

el
R

Oxlers/Dnvers Oxlers/Dnv S’ shal'

land’)

The Employer shall be responstble for: overwem,ht, overhelght sand-defectives eqmpment ¢itatio
unless;the employee has;acfed contrary:to the. instruction.of the Employer and’ tbe Employer s shall .

pay all fined levied for such violations:or-citations.

It the Emp]oyer fails to-pay said‘fines, and the employee 18 detamed, arrested and/or mcarcerated'
bécause-of said failure, the employee. shall receive his/ber regularrate: of: pay-for. every ‘hour detamed :
and the applicable overtime rate: until; released from custody .

The-Employer 15 ndt responsible:for-any "ﬁnes,-or for arrest,or incarceration. for: failure to pay. said
fines if those fires we_re levied as.a result ofviolations not. the. responsibility of the Employer:

Survey work may be assigned by the contractor to any craft.or any management employees: solel) »

at the.contractor’s discfetion. A compositecrew is acceptable. .

16
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- ARTICLE 18 |
OPERATING ENGINEERS WAGE RATES AND CLASSIFICATIONS

CLASSIFICATEONS . WAGE.RATES
GROUP ¥ |
Effective- Effective Effective
09/01/16: 06/01/17- 06/01/18
st_atew:i_de'Racg : , _-$23;~34 . $24.09 $24.84

A-Frame:Boom Truck

Air Compressor Operator

Beélterete Operator,

Bormcr Bridge and Tercure

Brakeman

Concrete Mixer- Operator (skip type)

Conductor

Conveyor Operdtor

Cross Tineing and Pipe. b loat,

Curing: Mach1 ne: Operator

Dmky Operator (under 20 tons)

‘Elevator Hoist-Operator- (Husky & similar)

Fireman (all)

Forklift:& Ross Carrier,Qperator .
Generator:Operator- (all) o ‘ o

Handler : . B
Highline Cableway Sl gnalman ‘ i '
Hydrographic Mulcher. >

Hydrographic Seeder: .

- .Jomtinserter: :

Jumbo Finishing Machme

Kolman Belt‘-Loader O rator .

Pump Operator -

Roller:Operator (exceptas otherwise. classdied)

Self- Propelled Chip Spreadmv Machme

Skiploader: (3 c.y. & less)

Slurry Seal Machine Operator {moto-paver dnver) :
Small:Self-Propelied: Compactor (with blade)-backfill, ditch-operation
Straw.Blower A

“Tripper Opnrator

‘Tugger Operator
Welding-Machine: Opﬂratm
Wheel—Type Tractor Operator (F ord-Eerguson. type w xth attachmenits; €tc:)
Winch Truck ,

17
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'SUrféce;-Heater-iand :Blan’er Oper-ator

GROUPZ . :
- Effective Effective

09/01716 . 062717
Statewide Rate - : $26.61 $27.36 .

Aggregate Plant. Operator (mcludmo crushing; screemng and sand plants ete.)
Asphalt Laydown Machine Operator

Asphalt Plant Mixer Operator,

Backhoe Operator (Rubber Tire-or Track Jess: than 1y

- Bee Gee Operator.

Boring Machine. Operator
Concrete. Pump Operator

[Effective
06/01/18

$28.11

‘Concrete Mechanical 'I‘ampmcy Spreadmg or Flmshmo Machme Operator (including Clary, J ohnson or-similar types)

Concrete Batch Plant operator (all types: and: smes)

‘Conciete Mixer-Operator: (pavmg ‘type and ‘mobile: rm,\ers)

Crane-Operatdt (crawler and poeumatic:less:than-15 tons capamty MRGE)-
Drilling Machiie. ‘Operator (mc]udmg water weﬂs)

Elevating'Grader- Operator (all types:and:sizes; _exceptas:otherwise cla551ﬁed)
‘Eléctrician Ground Man (3531st1ng Tineman electrician):

Excavatorss.cubic- yard ‘or-smaller

Field'Equipment" Serviceman

Locomotive, Engineer’ (mcludmg Dinky.20- tons wexght and ovel)
Moto-Pavefi(and sxmﬂar type- equlpment) Operator

Motor Grader Operator: (any type power. blade-rouoh)

Off Road: Rock Fiuck: Operator*

Oilef’ Driver:
Operatmg Engmeer Rlcrger

Shp F orm Operator (po.\Xler
Sml Cement Road M g

Tractot Operafor (dozer, pusher-all)

__Travehng Plpe—\?\frappmg ‘Machine Operator
‘Trenchmg Machine Operalor

Tugger: Operator (two or more. dx-hms)

* Off Road Rock Truck: Opel ator is ot covered-by this Agreement when itis usea’ in any mzmng

work whatsoever including construction:work at or incidental to.a mine. A Tnineis “defined as
~dny sz/bsurface work that is intended 1o extract: maiertals from the earth.

18
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- Rotomill.and Milling; Machine: Operator; (asphalt or concrete planmcr)
¥ but Jess:than10-¢. v, e B

GROUP 3

Bffective.  Effecfive  Bffective
09/01/16°  06/01/17 06/01/18
Statewide Rate $27.69 52844 $29.19

Auto. Grade-Machine Operator (CMI and simitar: equxpment)

Barge Operator

Boring. Machme Operator (mcludmg Mole, Badger, Horizontal Boring or. Du‘ectronal Bonno Opetators — only: ore.
Opérating. engineer: i1l be required for each: horzvontal or du ecttona[ boiiing: mackiine. zmless

additional seqted.operating statiolis' are iricor, porafed on: the machme by the of zgma/ équipment:

mamlfacture) « OEM)

Concrete Pamp Operator (ttuck mounted, with-boom attached) ' ’ , -

Crane Opeérator (cravi flerand pneumatlc over 15 tons &iless than 100 ton: capamty MRC):
Crawler-Type Tractor’ Operator (with: boom attachment and slope: bar)

Derrick Operator

Gr adall Operator’

Grade Checker. (excludmor «Civil Engineer).

Heavy Duty Mechanic/Welder.

Hehcopter Hoist Operator or-Pilot:

Highline Cableway: Operator

. Mass. Excavator G)perator (150: Bucyrus ‘Erie;and similar typey (Greater than % cubic’ yard)
Mechanical Hoist: Operator: (two«or more; drums)- . _ ‘ 3 '
Motor- Grader Operator (any type power: b]ade-ﬁmsh) ’ - : . i :

MuckingViachine. Operator
Overhead Crane:Operator

" Piledriver Enomeer (ponable stationary or’skid)- — Lo
imming Machirie Operator , b

Power.Driven Ditch, meg or:Ditc]
Remote, Control Earth. Movmo :NMachine Operator

Skip: Loader Operator (aJ] Aypes-with: rated. capac1ty=___6'
Shp ‘Form Paving; Machme Operator cludmg .Gunnért,. Zimmierman:and ‘umlar types)

Tech Engineer (Survey Instmment Man;f,

Towet Crane for smular type)- -
Universal: Eqmpment Operator (shovel, backhoe drag]me clamshell giC: Up 16’ 10 cyl)

Effective Effective: Effective
09/01716. G6/01/17 - 06/OL/IS,
Statewide Rite - ' 872 §29.47. $30.22

hoasind s
', }[

Crane Operator (pneumatl “crawler ~100.ton hoisting: capacity.and over, MRC ratmc)
Operatmo Engineer Electr: jan (mcludmt7 lifiernédn, tower erector; cable sphcer ete.)

Skip boader Operator (alktypes with rated'capacny of :._0 C:¥i. OF more)

Survey Party, Chiief

Umversal ‘Equipmient:Operator’ (§hovel; backhoe; araOIme clattishell, etc:, . 10¢.y. and over).

19
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. .The CCO:certified: crane operator willibe: pard $$1:00 per hour.more than scale when he/sh_ 3
‘he/she.is certified in by;any OSHA approved:crane: certification.program; such as’NCCO, OECE; etc... The: employer

CLASSIFICATIONS . _ ' WAGE RATES

Effective Effective Effective
09/01/16 06/01/17 06/01/18
Statewide Rate $18.45 $19.20 $19.95

‘Electrical Helper Figld Equipment:

Sérvice Helper Heavy Duty Repair
Helper Hegvy: Diity W e'lder

Multiple-unit edrth equtpment (Holland Loader; étc.), tractor: operator, pneumatlc-nred or track type ‘two-units(§. 50)'
per hour more than th¢-base-unitrate established: above -and'$1.00per hour: for each additional unit.

Engineer ‘Craﬁ.Fore_'man_— Notléss thian ($:50) per hour méfe than thé highest paid opefator undet his supervision. ;

Engineer General Fore'man -.‘NOt','less.thén‘é($.50)~per hour'more than:thé ki c‘*he‘s't 'pald’ffdr:elrian irr'rdel’“his’-su‘perv..i's"ion».

_‘All operators -oilers and motor-crane, drivers on; ‘equipment* ‘with: boomis: €Xcept. concrete’ pumping ‘truck booms %
mcludmg ers shall receive-one cent ($ 01) per: foot pet-hour pay for:évery foot:aver: elghty (80) feet in'addition to his

4
;-

reoular rate ‘of | pay.

There will be a fifty- cent ($ 30) per hour;premium’ for/ performmg hazardous waste: removal as desi gnated by the
D.O..E. .

N, ';" .

iFor -companies who reqmre employees tosuse personal vehlcles for orade checkmg, ‘the. Urade checher will feceive an.
_addmonal $30.a.day: plus reasonable fuel reimbursement.

is.not required:to pay: for h1s/her testing.

‘When a,Commereial Dnver License isTequired by thes company asa requrrement of new or. cantinued: employment ,
the CDL-dijver:-will be paid dn.additional: $0.10" per.hour,and’ ‘those with-a:Hazmatendorsement:will'be;paid an- ‘
‘additional'$.15 more:than scale when.he/she.is driving:
licerise and/or a Hazmat enidorsement;, The: cernploye

in care of the vehiclerequiring a- commercral -driver’s

testing' or annual/brannual requirements for driver-to.mairitain: hrs/her CDL o l—lazmat»endorsement

FR

1801 - Subsistencé — Effectrve September 1,2016. the:fcllowmc' subsrstence zone rafes will become ieffective.. Free':

the: <ity hall-in, Phoenix, “Tueson, F lagstaff :

referred 1oas V“A,. -Cmes Subsrstence w11l be: calculated as follows '

Zones:sh
and’ Yuma These cmes shall be

All work performed beyond 2. 60—mlle :radius from the “A™. City:: from which helor;shé is properly relen'ed

shall be paid as follows per day w: orked_:,. ‘ . .- i
0-60'miles - © -+ Nope
Greater than 60 *$70:00

Tt is unclerstood and- agreed that if: any: employee travels from his/her. or;gmal subsrstence Zone and travels
‘back to the original'subsistence zone- throu:,h a higher. subsrstence zone; thén hé/she shall beipaid. ‘the: hrahest"
zone pay through, which. he/she fraveled. [ThJs calculatlon shall be by~ the shortest all weather road‘
(mamtamed) to-the center of the prOJect orjobsite.]

18011 - Warkman?s Residence — A-bona-fide local resident shall have a zorie around his, residefice the:same as: an

“42 city. The man or woman shall not be considered-a bona ;1de local resndent iinless he meets the 1e51dence
requirements-of a-qualified Arizona voter in the county and precinet in which he claims resrclencc '

20
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not- requrred topay: for his/her: CBL.or Hazmat endorsement 5
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1801.2.- The Union and the AGC have agr

:orgariizgxrions to try to getthis subsistence clause into, the. Department of Labor Davis-Bacon rates and. -

specifications:

ead

Tl

.
[

Sk

to work together with our respective’ international and national.

LR

e o ant e v,

s 0

R

.-

PR



>

A100 -

A101 -

A1014 -

AT02 -

Al02.1 -

A102.2 -

A102.3

AT02:4--

Al102.4.) -

A102.4:2:-

A102.43 -

A102.4.4 -

A103.-

" In. nonfymg the Union.of'its need for-workmen, the. Employer shall -specify

- APPENDIX &
Recognition and Dispatching' of Workmen Operating Engineers.
Coverage.

The Employer hereby recogmzes the Union as the sole and-exclusive collective bargaining’ agent'gf
all employees employed and performmg work as specified_in section 101 of the Labor Agreement

Hrrlng Hall Provisions, In order to provide the Employer with.a means. of seourmg an effi crent and
competent work_mg force, and in ordef to minifgize the evils: of casual employment by securing-a
farr distribution of worlc -among; the worl\ers represented by the Umon the Employer and- the Unlon.
agree.as follows .

The Employer- shall ‘Tequisition ail workmen who are'to. be.employed in the bargaining unit- of the
Uruon from: the local Hiring hall of the Union nearest. the _}Ob or project on’ wlnch the workman (ox
worlcmen) 1s to be employed "

‘The Employer shall give the:Linion forty-erght (48) houts niotice: (exc]udmg Sundays and hohdays)

‘of A ed for workmen and-within:such.48 hour. penod shall not hrre persons'not referred: by the:
Union: “The Union: shall -dispatch such: workmen;as soon:as’ possrble 'If; however, the Union: farls:
torefer, workmen within such 48 hour.period-after having been:notifiedto.do so, the Employer: shall
have therightto'hire: persons: -notreferred by the:Union. ‘However;in such e; jthe Employer will!
notlfy the Union. nmnedrately when: such worlcmen are; Jiired, and shall make arranaements for'
‘proper reférral. o

3

o Lhe 'Urnon' (a) e;,

number of-workmen requrred (B) the:1d¢ation-of; the- Proj; ject, (¢) thé: natiirg
involved, (d) the: specrﬁc classi atron of Work.to;be performed 4nd (€): such other” mformanon
may- be necessary ‘t6-etiable thé Union‘to take proper referrdl:of. applrcants '

‘upon race color icreed; natronal Origifs, ge, or sex

"-’The Partles to ‘this Aoreement shall, post.in- places wheresriotices to employees a;nd apphcants for:j'

employment are’ customarlly ;posted, all provisions: rélating fo- the funcnomno of+the . hmng'
arran gement ’ - -

" .The; employment -of applicants--who; ha\fe been. referred ;to" jobs: to: the; Employer shall 'be -on aﬁf

nondlscrrrnmatorybasrs .and:shall not be:in:any way.affected by Union: memberslnp, by-laws,, rules,
revul.etrons constitutional: provisions, or-any.other. aspects or obligations of: Wnion membershlp,"

policres or requirements, nor on face, creed :color; national. orxgm age, Or .sex, Or polmcal:
afﬁllatrons

Hmna Hall Violations. An Employer who: vrolates the: prowsrons ofthis A100-asto proper- referral -
shall not:be entitled:to protection of provisions of ‘Article/9 of this Agreement. ‘Such-cases. shall be’
settled by the Union business:representative-and the highest available {op -management .of-the
Company concerned and in.no-case shall such settlement be delayed longer than: twenty—four (24)

[}
b2

The Employer retams. the rrght £0 reject any _]Ob applrcant referred by the Urnon ?_- . ‘r :

,f“é;ﬁ:_;-
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§»

A104 -

A104.1 -

A104.2 -

A104.3-

A104.3.1 -

A104.32:-

Al04.3:3=,

AT04.4.-

Al044.1 -

Al04.42 -

A10443 -

: however'- that Employers requtsltlomng such workmen specxﬁcaily by name; ﬁ"om Group "A” do so

hours after said grievancearises, Saturdays, Sundays, and othernon-working days excepted. Dufing
such period, no work stoppage shall docur,

Dispatching Procedures. Thefollowing procedures shall be forthwith placéd.in éfféct at the.Union
dispatching dffices; pursuant to the provisions of this Agreement.

The-Employer hds agreed he will first call the Union dispatching office for all. men. I Union agents
are asked to supply mén, they shall promptly reldy such request to-the appropriate Union dispatch .
office for servicing the request.

A wntten referral WLU be gtven to each workman dxspatched toa _]Ob This.is not a; Un’ton clearance“

wﬁh thxs Acreement

Each' Union dispatching, office shall maintain appropriate registration lists of cards kept curtent.

from day to: day, and reférrals. wﬂl be niade-on the following order of préference.,
_ Group “A” o

Workmen who ére properly: qualified as follows

Whose haries:are’ properly and currently remstered with the Union dlspatclunv .ofﬁce (currently
shall mean regxstratlon -OF. renewal ‘thereof at- least, once: every tlurt} (30) days):

Who have completed at least: 1:000 hours. of work; within the State-of Arizona; for any: one-of the

individual:Contractors signatory to this Agreement,in classifications-ofwork: specn'ied in Amcle 2. -
of thiis Agreement, within . the two (2) year. period. next: precedmg the date of the apphcant s
.realstmtlon

“‘Who:; have resided-in ‘the :State:of Arizona; for:at ]east a one-year period next precedmg the date: of

the: apphcant’s remsttatlon ,

Any. Employer Ty re qulsmon a wor kman specifically, by:name from- Groupr A” provnded sald
work. i§ .quialified as set out-above, diid available_for: such employment It is- mutually agreed,

Work i volved

Group “B”

’When@roup “A¥iis exhausted,.workmen who are:qualified as follows:

Whose names are"properly” and currently registered. (cuxrently shall mean regjstratton or renewal

thereof at: least onee every thirty (30) days)..

Who have: prev1ously been dispatched under terms of this Agreement 10 any one. of ‘the mdtvxdual
Confractors ;signatory -to this- Agreement-in clasmﬁcatxons of 'wotle speotﬁed in Artlcle 18 of ‘this..

" Agreement;, ‘within thethree (3) year period.next pnecedmcr the date of the: apphcant s reglstratlon

but who-do not-qualify-for.Group “A™.

Who have resided. in- the -State of: Anzona for.a: penod of at’ least six (6) months mmedlately

precedingthe date: of the: applicant’s registration.

(8]
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A104.5-

Al04.5.1 -

A104.6 ~

Ai04.6:1 -

A104:622 -

A104.6.3 -

AL047 -

, exceed five (.

Group “C”

Wheii Group: “B” is, éxhausted, all other workmen who are properly qualified, (as hereinafter
provided) whose.riames are.properly: registered and who are available for employment.

The Union reserves: the riglit to refer men. from.the “C” list, if not.called by name, on the basis-of
most: expenenced for the. position to be filled.. If dlsputes arise as:to-an application of this! paragraph
A104.51, such disputes will be'handled:according to-the:provisions of AT07- herem

Whien any-Employer Has four-(4) workmen currently- employed on any specific.job or project, who
hzve been drspatched from Group,“A” or“B™(or “C”if not-called-by name) hemay then reqursmon
by. naifié’ orie (1)-worlanan from Gfoup “C¥; After said Employer has fourteen. (14). workmen
currexitly employed. oii any spécific: Jjob.or pro;ect who have been d1$patched from Group “A” or
“B” (ot“C? if not called by fianie) he Jnay-thér. reqursmon by-name one l) additional workman.
froii Groiip “C”. Said individual Employer nay- thereafter: requisition: by name from Group™ C”

. one (1) addmonal workinan for*eachiadditional’ tehr (10) men.who-are currently employed by hun

( 1aye dispatched fromt- Group “A”, “B* (or “C if-not called by;: name) prowded
however that;the total atmber: of wotkmien requisitionied from Group “C” by:hamé shallat no time
anyone (1) establlshed Shift on-anyspecific jobror pro;ect and provxded furthef;
A104 6.1, ap:toa; iniiti number ‘of five: (5) ‘workmen- from Groip

that this ratiofi; as showr
“C” shall not. be exceeded
is increasing:or decreasmg his wark: force. 4 ' : g

1 te '-"3} .Ernp_loyer »ngay?_regne_stiby _nam,e‘-.r none:

From4 to 13, Empléyer may request by ‘name — 1 for'a max of 1.
From.14:t0:23; Employer:may -reolres"éfby;-name =~ i“for-asmaxof 2.
From'.?,-4-.»t0533‘3JErnp_loy_er,may ~reqpest by._namea~— 1 foramax-0f3. .
F'rbr_r'if"g‘, 4;to -‘43;.=Erijproygér;mayr reqb"e_s‘t"iby:name =1. for amax:of 4

After 44 Employer may request:by name~ 1 for amax of S:

Wxthm for’tv' ght (48)’ hours after reques_tmc a workman ﬁom Group “C” by name the Employel

Employer bemg deme¢ for a 'sn\ (6) ‘monthperrod the' brlght to.call any mdmdnal workman
spemﬁcally by name. » i

‘Nomrthstandmc the: above:stated. order of: preference m referrals, aid not wrthstandmo any otl:\er~

i 'agre‘ nefit; a- drspatchmg office may-give first priotity preference to any- classes
protected by the Civil Rights Act, ‘who dre properly ‘registéréd, whefs reasonably’ necessary- to’
comply with “affirmative ‘action: plans” Wthh‘ ‘ tions: of ‘fédérally o State assrsted
construction.or.which are established from time to tlme by the Union and, thé Employer 1ii- concert
with each other; as'part of a. commumty action or mdustry plan..

pl OV lSlOIl lﬂ

All officers and Blusiness Representatwes of the. Union, Wha have. had experrence in ay ‘one of,

- more of the occupational classifications of work: contained | i Article 18 of this Agreement;, and all
foremen and superintendents employed by individual Contractors in the -area covered by tl:us '

ugh out the: speerﬁc _]Ob or-projéct, regardlessof Whether:the Employez(‘

Example — No..of Group “Aor “Bgr men (or, “C” if ot ¢ led l)y name) Of&: specrﬁc Job.or. pro;ect .
No. of Group “C™.men‘who may’ be: called .by'name on:a: spemﬁc _]Ob of prgjéct; : £

{Jfl
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A104.8 -

A104.9 -

A0S -

A106-

- A107 -

A]O] .“1 =

A107.2-

Al074-

Agreement, who'havé previously had work experience:in the State of Arizona, in one or tore of the'

dccupational: classifications cortained in' Article: 18 of this. Agreement, shall be deemed to be

employed- at. the trade, and. it is the intent of this section to provide that upon. return fo the . .
employment of,an.individual ‘Contracfor -as.any employee at the Trade, he does so with the'same

preference as if he hiad continually worked for individual Contractors.

The period ofyears in Group “A” and-Group “B> abovewill be extended for any period of incapacity-
due to sickness’ or injury, or for military service, and. to workmen employed. by individual

Contractors (currently signatory to.an Agreement) on-work outside the State of Arizona, provided
workmen so affected become properly registered with the Union dispatching, office within thirty

(30).days. after récovery from such, said disability, dlscharge or.return. to Arizona from such work: -

omsxde 'thé state,

Itis ﬁ;'rthe,rlagre_e’dﬁthat thie Emplayer, or his- agent, shall not contact individia] workmen, .nor shall
‘the individual workmién contact the:Employér.or-his agent; for the purpose of discussing:potential
‘employment | under terms less- favorable:than: those set-forth in this- Agreement. .In the event the.

individual’ Employer ot his¢ agent or, an, individual - ‘workman,.is alleged. to be-in violation-of: tlns
section, the: matter is'to be resolved under'the:profision of Article:9. :

'Hrrmg Hall “Inspéction. Thgre:shiall be-complete right of inspection of drspatchmo -Operations by-

d‘ "presentanves,_ o he Employer such rrght 10 be subject to reasonable restictions: such,

of the: apphcant or-His related experrence 1o 3551st in. sendmo men

. requirements. Any dispute’ which: may arise relativerfo which lista: remstrant should'be: placed upon :
- Or as to competency, shall be: seftled as follows ‘

toward:‘paymg -his share:ih the referee’s fees:

The, chspatchx

mformal heanng w111 be fixed by the! referee and notice thereaf wil] be Siven'tg the régistrarit by the

‘Umon - 85500148’ practxcable .

The referee will exarine all matefial evidence. submltted by the registrant arid;the:Union, and w;ll,_
concluswely dc-c1de whrch Groups the régistrant- skiould be placed-in and as to what ¢lassifications
the registrant. has The Umon will. then register and classxfy the refnstrant accordingly. Nothing

A ~contameo herem however may't b mterpreted to peimiit.orgrant: power 16 the refefeé to alter, aimend;
modlf) or: otherwrse change any-tefm or condmon of the'Collective Baraammg Agreement, or these

dlspatclung procedures

The.referee’s fees wxll be borne equally by the Umon and-the fegistrant ‘exeept that “the registraiit

“shall i in no circumstances be required 't6 pay-a sum. in excess of Thirty'Dollars' ($30.00). The.

registrant’s share shall be taken out.of the Thirty Dollars ( 30 00) borid ot file thh the dispatching
office, and any-excess shall.be returned to the: registrant-as.soon as possible.

The registrant shall file. with.the dispatching office.a written request for review; of the. .disputed.
hatfer; within ten.(10) ddys after-the: dispute arises. He shall also at that time, ‘deposit with the’
;dxspa hifig.0ffice a:cash-bond inthe sum of Thirty Dollars: (830: 00) which:sum shall be:used: solelyﬁ

ing 6fice: will, Jinifiediately refer the. réquéstto;the: rrnparhal'refer'ee who shall:review .
the‘dlspute within ten, (lO) days after. the. written réguest hiag been. filéd., Time and place of arn
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Al08 -
LAT09 -

All0, -

ALl -

ALT2.7-

.HmnorHall -MOdlﬁC&thD;

o the event Federal lecxs]auon -aly: Federal Comt of.
:determmes Of: estabhshes ‘that any" portlon 'of - thxs Sec i n;’AlOO 1§ ﬂlegal such pomon shaﬂ; be

the:other.

Dispatching Rules. Dispatching Rules-shall be posted in the Union Hall.ih a-place conspjcuous fo -

Registrants.

Position on List. If-Registrants inquire,.they shall’be informed-of their position.on the out-of:work.~ -~

list.

Avallable for Work:. “Avallable for Work” means that the registrant must be presentat the time and.
place uniformly required.for dispatchment and be. ready, :able- and w11hna to go fo the job.site-and

perforrii the wotk for-which he:is being dispatched. The practice of the dispatching office shall be

uniform, as 't6 all registrants with respect to physical presence in the. office :at .given -hours,or

'telephomng m, being available at:the telephone etc:, -and registrants shall be-informed. of the.-
. practlce

Notations. Appropriate-notations'shall be.made opposite the registrant’s. name when his name is-
reached fof-dispatchment, showing, the, job-and classifi cation‘to which he is:dispatched, his lack-of

iavallabxhty, or othier. reason.that:hehas been passed over.. Ifi mqmry is' made by:the. registrant, he

shall ‘be givén: exacﬂy the samg information a3 to reasons, efc.,as. appears on the_notation. Th. such':

.Cases, or atiy-othet: cases which maylead 10 a dispute; the dxspatcher should immediately make: notgs
ofi the facts npon Which-he ‘or she baséd His of herdecision to. dlspatch or. ot dlspatch theman:

1
.

o
~y k3

'Appen]s decision, or a d°cxslon of the NLR_B;

1mmed1ately reopened for the purpose ‘of niegotiation, upon. notice; ih writing; ﬁ'om éither. party to

¥
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' throngh Friday; because of ‘holiday

CRANE RENTAT, ADDENDUM,

THIS AGREEMENT is made between'the:parfi'es on the date signed as indicated betow.

'WHEREAS, the undersigned Employer recognizes Local Union. No.. 428, an affiliate of the. Inteinational

Union of Operating. Engmeers ‘hereinafter referred to as Local No.428, as:the collective bargairing representative of

the Employer’s eraployees performing’ work within the recognized Jun':dlcnon 'ofiLocal No. 428, and

WHEREAS, the parties-intend by this Addendum to eliminate multiplicity of collective bargaining:in. the
iridastry, to av01d the pecessity ‘of fépeated executions, of agreements, and to provnde for umform coriditions: of

employment among; the; several,employers recogmzmc said.union;

NOW, THELFORE» xt'«ls mutaally:-agreed as follows;-'

‘EACH.OF THE PARTIES hereto shall.comply w1th and be bound by all .of fhe térms-0f that’ collectwe

bargaining.agreement. efféctive September- I, 2016 between the Arizona! Employers Coungil, Iic.;;Arizona Chapter:
of the Assocxated General Contractors, of . Amenca, Inc..and Opérating’ Engmeers ‘Local Mo, 428, heremafter know as

the.construction Industry Agreement, except as.set. forth herein below:

1.LFOUR (4) BY TEN (10)-WORKWEEK. To'the extent: permx‘ted by law, the mdr "'d"' al Employer may,

establish: a.four '(4) by ten (10) wortkwegk; Monday through' Friday:. Starting times
mdmdual Bmployer Iti 1s further prowded‘ however [hat the normal workweek. under thisiprovision: hall. ‘be Vonday.

and afy: mochf canon

workweek is to: be estabhshed’

mar,enals beyond the comIol of tﬁe

half (l 1/7) trmes the regular s‘raxght tlme‘rate- All other work shall be paxd"ou as stralcht tlme basxs .?f

2. EXPENSE: REIMBURSEMENTS For the:purposes of subsistence provisions,zones: shall be estabhshed:

as follows . ,—H

employee was chspatch g
shall: compnse @ sixty, (6 Ymile: radms surroundmg umion: halls Zone 2 shall-consxst of all areas m w,
work is performed for the: Emp]oyer in‘the: state ;ofArizona: beyond; ithe: surty (60) fiile: free:zonelor Zong: l L
If,therells. one_iperson assi gpe_d_ 1o wor__k_outg_xde Z6ne 1, thert ,_‘the,;_Zgr.;e?Allowaqce: sj;e;_ll pgS?Q.OQ,,

T

Zoné Alloiwanes peridayworked stiallbe as follows; .
09/01/16

Zone 1 - 0 :

Zone.2 $90.00: ~ ’ i

Notwﬁhstandmo the prov1510ns setfofth above, ‘afy employee who is being furnished compaity transportatlon
for work in the subsistencé zone and who-désites to drive to and from the job site: from hi$ home: shall not receive.the:

subsistence.allowance for that day..

There shall-be a. mileage aliowance whefian employee Iransports. a rig t6-a job site and then mustretumn to_ .

the home yard:that same day, . and has worked erght (8) or more hours that day before starting the. refurn. trip, he: vull
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)

be paid on a.cents-per-itiile basis.for the trip to the home yard rather than on.an hourly” basis. This procedure will'be

réversed when leaving the honie yard to plckup and return- a rig-after. the-job is complete. When an employee is'
required to transport a rig and/or employer’s equipment (excluding company vehicles one (1)ton and below) to.or

from the yard they shall be pald their. reoular rate or'overtime whichever applies.

Mileage Allowance: . 09/01/16 - $0.55

Mileage Allowance shall apply to-employees that use his or her personal vehicle. No employee will be
required to use his or lier personal vehlcle ‘to perform work: for the employer, but may do so at'the request-of the.

emplover.

3. OVERTIME PROVISIONS Daily overtime shall’be paid.for. althours worked: in excess-of eight. (8) hours
per. day or aver forty (40) hours, per week, at the. rate of time and one-half (1-1/2).

a) Satmdays and Sundays shall be p&ld atthe rateof.time and one-half{]-1/2),and-holidays shall be'
paid at the rate of double: (’?) time.

B), When an engineer. or ciew of, éngineers; (mcludmg engmeer -oilers):are. working on.a Sunday or

A‘hohday and .aré assxstmg anothier strade: or-trades or pérsonnel involved in said-work,. then the. engineer or crew of

engifeeis: (mcludmt7 encmeer oﬂers) shall be:paid.ao less. than_hme and’ one-half(1- 1/7) but:ifithe: worl\ers orpersonnel
being’ assisted receivéah igher ove injé‘;c;gjmp_e_ng',atioh, 1 g 'érew of engineers: (mcludm(y engineer-oilers)

will réceive the:thber overtime: compensauon until"the. hlcrher overtnﬁe proxrlslon expues for'thie. trade ot personne].

bemo assxsted

Saturday, WorL/Call Out. If afi employer requests an employee 0 work on.a Saturday and Saturday is fiot the,
employees regulaxly scheduled workday, the employer shaleay a minimuii of four (4) Hours:pay at. the applicable ’
Tate. :

i
1

4, CRANB RENTAL WAGE RATES AND CLASSIFICATIONS,

Effectwe
06/0 1718

‘Eﬁectwe
109/01/16

GROURL - CosaA3a . L §2509. $2584.
- Oiler

s VR A wmad Lt e O N

GROUP2 $27:61 $28:36 $29:11
" Oiler/Driver. :

GROUP'3. $28:69 $29:44, £30.19; E
Crané Qperator (under ' : ‘ 3
- 100:ton MRC), : ' _
Concrete' Piimp-Operatot ' :

- {with boom ttached) ' < ' :
Heavy Duty Mechanic/Wel der- ' '

GRQUP 4 ' $29.72 $3047 $312
Crang Operator B
(over 100 ton: MRC)

GROUPS - . $3022 - $3097- - $31M
Crane Operator ' ’
(over.200 ton MRC)

SPECIAL B - o
Yard Rate* $19.53. $2028 $31.03

4
- ‘.\



*Yard time rate may be utilized for .work performed.:in-the employexs petmanent yard. It is agreed and
understood that thie: yard rate-shall njot applv to any créw.involved in on site;assembly or. disassembly of any craries or
hoisting equlpment Yard rate wages shall increase-at’ the. same annual percentace as negotiated in. the contract.

**TRUCI\ CRANE OILER/OILERS Truck crane 01]e1 or orlers (as appropr late) wﬂl be requued on al]
boom hydrauhc tmck cranes than can travel om the Arrzona state fi ghway system i lth the boom over the front of the
truck crane.carrier WIthout a-boom.dolly, traller o1 any other ‘type-of-convéyance to transport any attachment or'part
of: sard hydraulic crang may be: operated by one employee and such: emp]oyee shall be’paid the ‘appropriate rate: based
on. thie. size- of the crane. If‘any’ assistance. is .frequired, it shaH be an employee covered by this -agréemient.
NotWItbstandmg, the above lanouaoe wr]l only affect te]escopmo bogri hydrauhc crangs:up to and including 50-ton
MRC and any- telescopmg Boom hydrauhc crane; over *50'ton MRG:will: requ1re an operatmg engineer oiler covered by
this ‘agreement. :

FEBOOM, PAY In previgus agreemients, all crang opérators; orlers and or]er/drlvers or equipmerit: w1th
boomsy except’ concrete pumpmg truck booms m , ’hedu]e in-addition
to'his regular rate of pay. Starting, thh the ‘date of this: Agreement, all crane operators e)\cept concrete puriping truck
will receive $1.00 per hour wor I\ed iin addition to-the:normal’ apphcable rate of pay. Qiler and orler/drrvers except
concrete.pumping:truck; shall Teceive. SO 25’ per: rhour worked in addition to; the ‘normal apphcab]e rate-of pay:

The certified-crane operator -will'be: pard $1.00 per-hour.more-than scale for the equrprnent he/she:is; certified in'by,” -f—
=.any OSHA"approved crane certification, program. such-as. NCCO OECP vetc when he/she i isin; ‘the: :Equipinent,
certified.in. Theemployer is nof: requrred o pay for his/her: testmo ,




SEGN_A.TURE.PAGE
This-Agreement, signed as of the day and year written below:
Sigaed this 3" day-of October, 2016

FOR THE UNION

INTERNATIONAL UNION'OF OPERATING ENGINEERS LOGAL:NO. 428, AEL-CIO

BY: . /7 76

Mike Lee; Business )

Nick Dartt, President’

nager

BY:

IBAF NG

FOR THEEMPLOYERS

THE ARIZONA CHAPTER OF THE ASSOCIATED GENERAL CONTRACFORS OF AMERICA, -
INC.. : : , S
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Arazona Gperatmg Eﬂgmeers %
A_ Apprenticeship & Training System g

' . OEB0
Tralning Center ‘ ' _ Phoenix: (602) 252-1844
10797 W Randolph Road . Casa Grande: (520) 836-1890

Casa Grande, AZ 85194 Fax: (520) 836-2103
: ’ . E-Mail: info@acea428.com

APPRENTECESHIP WAGE RATES FOR ARIZONA OPERATING ENGINEERS
LOCAL#428

INDUSTRY / AGC AGREEMENT

EFFECTIVE DATE: 9.1.2016

912016 612017 6.1.2018

To . To To

5312017 . 5312018 5.31.2019
GROUP 2 BASE RATE " $26.61 $27.36 82811
PERIOD  PERCENT WAGE WAGE  WAGE
1St 0% § 1863 $ 1915 $  19.68
2™ 4% $  19.69 $ 2025 $ 2080
31 78% - $ 20.76 $ 2134 0§ 2193
4" 82% $ 2182 8§ 2244 § 2305
5t 8% S 2288 § 2353 5 2417
6" 9% $ 2395 . § 2462 $ 2530

Approved by: Arizona Apprenticeship Councll and Bureau of Apprenticeéhip & Training U.S. Dept. of Labor

-



