THIS AGREEMENT. made and entered into on the date hereinafler
sel forth but etfective as of August 1, 2010, by and between the
undersigned ASSAD BAKERY, being hereinafter referred to as the
“Employer,” and Bakery, Confectionery, Tobacco Workers and Grain
Millers International Union Local No. 19 of Cleveland, Ohio,
hereinafter referred to as the *Union.”

All persanal pronouns irsed in this Agreement, whether used i the
masculine, feminine, or neuter gender, shall include alt other genders
and, where appropriate, the singular shall include the plural and vice
varsa. Tilles of Articles and Sections are for convenience only, and
neither limit nor amplify the provisions of this Agreement itself

ARTICLE | — OBLIGATION

It is mutually understood and agreed by and between the parties
hereto thal, excepl as otherwise provided herein, the hours, wages and
working conditions hersinafter set forth shall b2 binding upon the
parties hereto from the 1st day of August. 2019 until terminated, as
hereinafter provided

ARTICLE Il — CONDITIONS OF EMPLOYMENT

1. The management of the busingss and the direction of the werk
force, including, but not fimited 1o the right to plan, direct, and control
operaticns, to demaote, discharge, or otherwise discipline for just cause;
to determine the size and composition of the wark force; to hire, lay off,
recall, promote, transfer and schedule employees: io assign and
allacate work, to determing the products to be handled; to study or
introduce new or improved methods of production techniques,
equipment, or facilities, the locations of its plants; to establish, maintain
and modify reasonable rules and regulalions covering the cperations,
and to carry oul the ordinary and customary functions of management,
not inconsistent with provisions of the Agreement, are vested
axclusively in the Employer, except to the extent amended, abridged
changed, or modified by this Agreement or by law, and provided
further, that the Employer shall not exercige such nights in an arbitrary
or capricious manner

2 Al present employees of the Employar shall, as a condition of
conlinued employment, be members of the Union on the thirty-first day
foliowing the date of this Agreement and thereafier shali continue
membership in good standing in the Union by the tender of perniodic
dues, initialion fee. and nants uniformly required as a condition
of acyuiting or retaining membership in the Union

3. Itis agreed that all new employees of the Employer as a condition
of continued employment shall be members of the Union on the thirty-
first day following the beginning of their employment and thereafter
shall continue membership in good standing in the Union by the tender
of periodic dues, inifiation fee and assessments uniformly required as a
condition of acquiring or retaining membership in the Union

4 In sccordance with individual check-off authorizations. the
Employer shall deduct from employees eamings, on a weekly basis,
Union membership dues, including initiation fee and assessments
which are payabla by such employees and wii remit the amount so
deducted to the Union not later than the tenth day of each menth.

5. The Union shall estabish a hiring hall, which shall be upon the
premises of the Unicn Headquarters. The Union shal be a source for
applicants for the type of labor covered by this Agreement, but the
Employer shall retain the right to refer applicants for empleyment ta the
Union hiring hall, and any applicant refered by the Employer shall be
given preferance over all other applicants Selection of applicants by
the Union for refemral to the Employer to jobs shall be upon a
nondiscriminatory basis, and shall not be based on or in any way
affected by Union membership, bylaws, nrules, reguiations,
constilutional provisions or any other aspect or obligation of Union
membership, poiices or requirements. The Employer shall retain the
right to reject any job applicant referred fo it by the Union and shall
retain the right to hire employees not initially refemed by the Union
Newly hired employees in tha Greater Cleveland Area must be referred
by the Employer to the hiring hall for registration before perform ng any
work. In addition, the Employer shall notify tha Union of all newly hired
employees. Such notice shall be in writing, on forms provided by the
Unicn, and shall include the name, telephone number, social security
number, job site and hire date of each new employea

6. Within five (5) days of notification by the Union that an employee
is in default in the payment of his or her dues, or iniliation fees, the
Company shall be required to discharge said employee and said
request must be complied with

7. I an employee wants savings deduction made, then in
accordance with individual authonzations, the Employer shall deduct
from employees' eamnings such amounts as the employese shall
designate sach week and remit the amount so deducted to the Ohia
Tearnsiers Credit Union each month.

8. In accordance with individual authorizations the Employer shall
deduct the sum of fifty cents (50¢) per month from the employees’
eamings for the Bakers' Political Organization. The amount s
deducied shall be remitted to the Union aleng with the monthly dues
check-off

9. The foregoing provisions of this Adicle Il shall be subject to the
provisions of the Labor Management Relations Act of 1947 and the
rules and regulations issued thereunder

ARTICLE Il — WORK HOURS AND OVERTIME

1. Eight (8) hours’ pay is hereby guaranteed to any employee who
reports for work on any given day and forty (40) hours' pay Is hereby
guaranteed to any employee who reports for work on five {5) days
during any given week. Each employea shall be allowed a fifteen (15)
minute break for physical refief afler two and one-half {2%) hours of
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work and a further fifteen (15) minuta break for physical retisf after five
(5) hours of work. In addition. each emplayes who is requested to work
ning {9) hours in any work day shall be allowed an additional fiteen
{15} minute break for physical rafief.

Employess who mulually agree to work four (4) ten (10) hour days
shall have the following provisions. Ten {10} hours' pay is hereby
guaranteed lo any employee who reports for work on any given day
and forty (40) hours’ pay is hersby guaranteed to any employee who
reports for work on four (4) days during any given week All work
performed over and above ten (10} hours in any one day or forty (40}
hours in any one week shall be considered overtime, and shall be paid
for at the rate of time and one-half the regular hourly rate. Each
employea shall be allowed a fifteen (15) minute break for physical relief
after two and ane-half (2%) hours of work and a further fifteen {15}
minute break for physical relief after six (6) hours of work and a further
fifteen (15) minute break aRer nine (9) hours of work.

2 All wotk performed over and above eight (8) hours in any ona day
or forty (40} hours In any one week shall be considered overtima, and
shall be paid for at the rate of time and one-half the regular hourly rate
Such overtime shall be computed on whatever total evertime hours are
the greater for the week, whether it be on a daily or weekly basis, but
not on bath,

3. Qventima in the various classifications shall be divided as equally
as possible among the employees of the respective classifications, per
store. A refusal by any employee shall constitute a forfeiture of his turm
at overtime

4 Maintenance Men or Machanics called to work outside of their
shifts will ba provided with a minimum of four (4) hours work or pay in
liet of work, such pay to start from the hour the employea s required
1o report for work

5. Each employes who is required to work six {6) consecutive days
in the same work week shall be paid at the rate of time and one-half
his regular straight time hourly rate of pay for all hours worked on such
sixth day Employees who work four (4) ten (10) hour days shall be
paid at the rate of time and one-ha!f his regutar straight time hourly rate
of pay for all hours worked ¢n a fifth (5th) consecutive day.

6. Each employee who is required to work seven {7) consecutive
days in the same work week shall be paid at the rate of twice his
regular straight time hourly rale of pay for all hours worked on such
seventh day.

7. Itis the policy of the Company (o pemnit an unbrokesn rest period
of ten {10) hours between shifts.

8. A lunch period of thirty {30) minutes for all employees shall be
granted each day, as mulually agreed between the employee and the
Company Such lunch period shall not be paid for nor included in the
working hours In an eight hour day, lunch period shall be granted
between the fourth and fifth hours.

9. The sum of filty cents (50¢) per hour shall be paid for all work
performed between the hours of 12:00 midnight Saturday and 12:00
midnight Sunday, and one dollar {$1.00) per hour for all hours worked
an any of the legal holidays listed in Atticle X. This shall be separate
from and in addition to the employee’s basic rate, and not fo be
counted for overtime purposes.

10. Night compensation in the sum of fiftleen cents {15¢) per hour
shall be paid for all work performed between the hours of 6500 P.M
and 6:00 AM. This shall be separate from and in addition to the
ermployee's basic rate,

11, Shop Stewards of Ihe Union shall receive twenty-five cents (25¢)
an hour more than Iheir current wage rates during their term of office
as Shop Stewards. The privilege of Stewards {o leave their work during
working hours without loss of pay is extended with the understanding
that the time will be devoted to the prompt handling of grievances and
will not be abused. This shall be confined to the Company's premises
All Stewards shall wear caps or a decal which shall be obtained from
the Union, so that all employees will be able to identify the Steward
Refusal on the part of a Steward to cooperate in being identified as a
Steward will be reason for the Union to remove such Steward from
offica and the Union’s Executive Board will appoint a replacement until
the next Steward elections are held Any employee required by
management fo report to the Company office for a repnmand or
conference pertaining to his work performance shall be allowed o
have a Shop Steward accompany him.

12. Shop Stewards shall give all grievances, complaints or job bids
of Local Union members, signed by the member and the Steward on
forms provided by the Local Union to the Company fareman,
supervisor or planl manager and immediately forward the original to
the Union. Within seven (7) days of receiving a written corplaint or
grievance, the Company shatt in writing, by mail notity the Union office
and give a copy 10 the Steward and to the grievant as fo the disposition
of such complaint or grievance.® In submitting the answer to the Union
the Company shall also attach a typed or xerox copy of the original
grievance. Any grievance, dispute, controversy or the like, not filed by
a Local Union member with the Shop Steward or at the Local Union
office within seven (7) days of the date on which the said grievance
dispute, controversy or the like occurred, shall be irmevocably waived
by the said Local Union member,

“in evan! of lhe unavalabldy of 8 Shop Slownrd, § membdr may fie fis or her
Gnnance or complaint at the Union Offico. 9665 Rockside Roed, Sute B, Claveland,
Ofuo 44125, on Mondays through Fridays, nclusive, between the hours of 700 AM. ta
500 P.M. or on Saturdays bolweon the hours of .00 A M. ip 1200 P,

13. The Company shall give notification in writing, to the Union,
which notification shall set forth the following applicable information: {a)
the name of any employee not reporting for work, the reason if known,
the name of the Company representalive receiving any employee
telephone call with regard thereta; (b) the name of any emplayes wha



amved Jale v work, the extent of such tardiness and the reason
therefor, if known; () the name of any emplayee who leaves work
early, and how early, together with the reasons therefor, if known; (dj
the name of any employee who has been talked to. wamed
reprimanded or otherwisa, for failure to perform his work duties or who
may have been viclating Company rules, the Company representative
so talking to, warning, reptimanding. or otherwise, such employee
and the reasons therefor, and () in all or any of the foregoing events
the name of the Company representative who prepares the notification
reports herein above referred to, Such notices shall be forwarded by
the Company to the Union office, by mail, within suffient time so that
all such infarmation will at all times cover the preceding wotk wesk.

14, The Company shall install and at a¥ tmes shall maintain a time
recording system and shall require each employee covered by this
bargaining Agreement o record their work hours on such tlime
recording system. The Company shall at ne time allow any employee
to perform work unless he has recorded his work hours on the time
reconding system. The time records shall be kept by the Employer and
shall be available for inspection at all times by the Union. The
Company shall be required to see that all time recording syslems have
the cotrect lime.

15. The Company shall fumish the Union with cne Bulietin Board for
each time recording system for the posting of all notices. These Boards
shall be put on a wall as close to each lime recording system as
possible and be convenienl for every member io see. They shall have
glass doors and locks to which the Union shall have the keys. The size
of the Bullelin Boards shall be sixty inches (607) long and thirty-six
inches (356" high.

16. Any employee receiving more than the minimum wage rate, as
herein set forth shall not have his or her wages reduced even where
the employee is temporarily transferred to another classification If an
employee bids or is transferred to ancther job classification or location
he will be paid the hourly rale of the job classification to which he bids
or is transferred, but any employee receiving more than the minimum

wage rate of his old classification shall camy wilh him the amount
which he receives in excess of such minimum rate, and this amount
shall be added to the minimum rate of the job classification o which he
bids or is transferred

17. Any member who is required to serve on a jury shall by paid the
difference between jury duty pay and his nomal day's pay for each
day spant while on jury duty

18. Any employee who volunteers. at the request of Local 19 to give
blood for an operation at a hospital shall be paid his full day's pay for
the day he is required o go to the hospital to give bicod

19 Death in Immedlate Famiy —In the event of the death of a
member of the immediate family of an employee; father, slep-father,
mother. step-mother, son. daughter, sister. brother, husband wife
grandmather, grandfather, grandchild, father-infaw or mot, er-in-law,
the employee shall be entitled to a leave of absence of not more than
threa {3) work days with full pay, provided they attend the funeral.

20. New Equipment/Technology — It is mutually agreea between
the parties thal, prior to the introduction of any new equ.pment to
pertorm work within the scope of the bamaining un#t. or the addition of
other new operations or classifications to the scope of the bargalning
unit, the parties will negotiate regarding wages, hours and other
conditions of employment in connection with such new equipment
and/or new operafionsiclassifications. Such negotiations shall not
conlinue longer than thity {30} days from the date the Company
provides written notification to the Union under this paragraph, and at
the end of that negotiation period the Company shall have the absolute
Tight te proceed. I, at that time, the Union believes the Company is in
violalion of this contract, the Union can file a grievance under the
contractual grievance procedure.

21. All members cumently employed shall receive the wage
increases granted their clagsification, regardless of their present wage
rates, for the effective contract years. namely, August 1, 2019, August
1, 2020 and August 1, 2021, All members shall receive aither the
increase granted their classification or the general increase. whichever
is greater, but in no event both.

ARTICLE |V — CLASSIFICATIONS AND WAGE RATES
Na less than the fellowing minimum wage rates shall be paid to employees covered by this Agreement.

Store Maintenance Men and Mechanics

Cake Decoratorns ..o v e = A
Bench Men, Machine Men, Mixers and Qvenmen ...
Donut Fryers.....o e oo —

Bake Shop Helpers, Bake OFf and Shipping Help
Poerters, Pachers and Counter Help . "

Effective Effective Effective
8Mng ans2o 821
$11.60 $11.60 S11.60
10.45 1045 10.45
1045 10.45 10.45
a8.50 875 9.00
B.50 875 200
850 8.75 900

Bakery Managers - The Company has the right o designate an employee as a Bakery Manager Anyone filling in for the Bakery Manager shall
receive filly cents (50¢) par hour more than his/her regular rate of pay for all hours worked. All current Bakery Managers shall receive no less than fifty
cents (50¢) per hour over the current classification rate noted above. or their current manager premium, whichever is greater.

Effective August 1, 2019. all employees who ame at the top of their classification rate shall receive a minimum wage increase of 25¢ an hour,

regardiass of their present wage rates

Effective August 1, 2020, all employees who are at the top of their classification rate shall recsive a minimum wage increase of 25¢ an hour,

regardless of their present wage rales.

Effective August 1, 2021, all employees who are at the top of their classification rate shall receive a minimum wage increase of 30¢ an hour,

regardiess of their present wage rates.

o less than the foliowing minimum hourly wage rates shall be paid 1o bakery employees who ase in the Apprenticeship Program covered by this
Agreement. Any bakery employee entering the Apprenticeship Program at any time shall receive credit for one-half of their length of senvice in the
bakery department as time served in the Apprenticeship Program up to a maximum of 18 manths.

Start 5850 IMonths . ... $875
12 Months $9.50 15 Menths . . 8975

18 Months . . $1000

$9.00 9Months ... 5925
21 Months ........ 51025

Afier 24 Months an Apprentice shall be re-classified and receive the rate of Bench Men or Decorator

ARTICLE V — SENIORITY

1. Each employee shall have Company seniority equal to his length
of continuous service with the Employer dating from the date of the last
employment by the Employer, excepl any emplayee rehired within one
year afler his last tesminationflayoff date shall be credited with his
previous amount of accumulated seniority as of his last
ferminationflayofl  date plus  seniority accrued during  such
terminationflayoff and shall continue to retain all seniority rights.
Ermployaes who leave the barpaining unit by their own choice and then
return within one year shall not accrue seniority for their time of
absence from the bargaining unit. Employees who have worked less
than twelve (12) full months shalt not accrue seniority. Employees who
have worked twelve (12} months or more for the Company and who
have been laid off shall be offered employment in inverse order of
layoff for a maximum period of one (1) year after layoff, provided work
becomes available. An employee shall have the right to refuse
employment oflered to him if it is not the same type of work he was
doing at the fime of layoff without losing his re-employment rights.
Employees to be recalled aiter Jayoff shall be notified in wriling to his
last known address to report back to work and the Company shall send
a copy {a ihe Union, in writing, at the same time. Any employee who is
called back to work after layoff and fails to repont within five (5) days
from the date of postmark on the envelope will lose his re-employment
fights and thereafter will ot have employment preference over
workers who have never been employed by the Employer. Any
ernmployee or former employee retuming to work shall raceive his rate
of pay at the time he left employment plus any general increases
granted during his absence

2 LayoHs, preference as to vacant or newly created shifts, vacation
periods, and the advancement of employees Lo higher classifications
shall be made in accordance with Company seniorily, but employees
st e qualified for advancement to highar classification regardiess of

Cormpany seniority. Transfer of employees to fill in at other locations
shall be done by moving the least senior qualified employees from
store locations selected by the Employer.

3. New employees shall serve a probationary pesiod of one hundred
twenty (120) work days belore becoming permanent e:nployees
During such probationary pericd the employee may be discharged and
such action shall not be made the subject of the grievance procedure

4. The Company shal make every effort to wark its employees at
locations closer to where the employee lives, whenever pract:cable

5. The Company shall be allowed to employ part-lime employees as
follows
The Company has the right o employ pari-time empi.yaes
for any classification up to 25% of the tolal
number of full-ime bakery employees cr one
(1} part-time employee per siare
Part-ime employees shall be guaranteed a minimum of
nineteen {18) hours per week
Part-fime employees shall be eligible for all other terms
canditions and provisions listed in the Agreement,

6. Full-time employees hired on or before October 1, 2001 shall not
be reduced to partime stalus. As full-time employees relire or
terminale their employment for any reason, part-time employees shall
have the first opportunity to fill such full-ime positions on a seniority
basis prior 1o the Company hiring someone for such full-time vacancy
In addition, in the event of a layoff. part-time employees will be iaid off
prior to any full-time employee being laid off in the averall system

ARTICLE VI — EXPLANATION OF CLASSIFICATION

1 The Company shall forward, by mail, 1o the Union office during
the month of February of each year the following written information: a
list of af former and present employees who worked during the



preceding calendar year, their classifications, their date of hire_ their
hourly wage rates, their gross eamings for the previous year, and the
total number of hours worked by each employee during the previous
year,

2. It is agreed that whenever any employea does work in two or
mare ctassifications, if fourteen {14) or more of his weekly hours are
worked in the higher classification or classifications, he shall be paid
for his employment for all hours worked in that week at the rate
specified for the highest classification in which he so worked,
regardiess of the number of hours werked in that highest classification

3. In the event the Employer opens a new in-store bakery, boke off
or on premisa bakery, or purchases an already existing in-store
bakery, bake off or on premise bakery, it will immediately notify the
Union of the location of such in-siore bakery, bake off ar on premise
bakery, and the date the Company is to commence operation of such
in-store bakery, bake off or on premisa bakery. Furthermore, it is
agreed that the conditions and provisions of this contract shall apply to
such in-store baketies, bake off or on premise store bakeries and they
shall be under the jurisdiction of Local 19. in the avent the Company
closes a store bakery it will immediately notify the Union of the date i
is to cease operations and the names of employees to be laid off by
the dosing

ARTICLE Vil — JOB SECURITY

The Employer shall give one (1) week's advance wrilten notice to
the Union office of its intention to discharge or lay off any employee
except in casas of fighting, under the Influence of alcohol white on
duty, use of drugs, possession of weapons, alcohal or drugs,
dishonesty, disorderly conduct and insubordination. The guestion of
whether or not such dismissal is without just cause and whether the
employee shall receive compensation {or all or any amount of time lost
by reason of such wrongful dismissal may be referred by the Union to
the Grievance Commiltee and to arbitration proceedings as provided in
Articla XV hergof

ARTICLE VIIt — COOPERATION

The accredited Business Representatives of the Union shall be
permitted to enter the Employer's premises during all working hours. to
transact Union business, check working conditions, and to ascertain
whether this Agreemenl is being properly observed, without unduly
interfering with the wark.

ARTICLE IX — SAFETY AND HEALTH

1 The Employer and the Union will cooperate in the continuing
objective to eliminate accidents. The Employer shall cantinue to make
reasonable provisions for the safaty of its employees at the planis
during the hours of their employment

2 All uniforms, aprons, caps, or hats required by the Company will
be fumished to and laundered for the employees without charge. All
rubber boots, rubber aprons and rubber gloves will be furnished to the
portars and machine cleaners without charge.

3. The Company shall keep the washrooms and toilels in a clean
and sanitary condition and fumish dressing rooms for all employees
and shall keep same in a clean and sanitary condition

4. The Company shall provide a clean and sanitary lunchroom
where all employees may eat their lunches and shall keep same in a
clean and sanitary condition and said lunchrooms shall be separate
and apart from washrooms and loilets

5. It is further agreed that should a member be injured on the job
during his working hours, the employer shall arrange transporation lo
the haspital or clinic, and should the doctor advise the injured member
to go home the atoresaid member shall be paid for his full eight (8}
hours for that day

6 No employee shall be compelled 1o use equipment that is not
mechanically sound and propery equipped to conform with alt
applicable City, State and Federal safety regulations.

7. Whenever an employee sustaing injury upon the Company
premises, the Company shall immediately notify the Union in writing
and forthwith forward a copy thereof by mail to the Union office

B. Employees who are required by the Employer 1o lake a physical
examination shall do so with a doctor selected by and paid for by the
Employer

9 Any employee who is ill or injuted shall be granted sick leave
automatically for the duration of the illness or injury not te exceed ong
(1) year

10. The Company shall comply with the provisions of the Family and
Medical Leave Act (FMLA)

11. The Employer and the Union each expressly racognize their
responsibilities to make reasonable accommodations and 1o comply
with all provisions of the Americans with Disabilities Act and all
federal, state, or local anthdiscrimination laws. Any such
accommadations shall not be contrary to other provisions of this
Agreament.

ARTICLE X — HOLIDAY PREMILIM

1. All employees shall be paid a bonys equal to eight (8) hours® pay
at their regular wage rate during each of the following holiday weeks
to wit:

New Year's Day Labot Day

Memorial Day Thanksgiving Day

Fourth of July Christmas Day

Roving Holiday Employees Birthday (2 days)

Chne day for Local 19 Biood Bank
{Eight (B) hours straight lime pay for those employees actually
participating in Local 19 Blood Bank Program or, at the employees
option, a day off at a mutually agresabile time in the future )
2 |f absence during any part of the holiday work week is due to
iliness or accident verified by a doclors note, such absence shall not
disqualify the employee for holiday pay However, an employee who is

absent the entire wesk of the holiday is not eligible for haliday pay
unless on vacation

3. If a holiday falls during an employee's vacation period, he shafl be
enlitled lo receive eight (8) additional hours' pay at his regular wage
rate

4 All employees shall be guaranteed thirty-two (32} hours’ pay
during the holiday weeks specified in Paragraph 1, plus the aforesaid
aight () hour bonus and overtime shall be paid after eight {8) hours in
any one day or thity-two (32) hours in any holiday week  Employees
who wark four (4) len (10) hour days shall be paid a bonus of ten (10}
hours pay at thelr regular wage rate during each of the holiday weeks
listed in Paragraph 1 of this Anticle X. In addition. these employees
shall be guaranteed thirty (30} hours pay during holiday weeks plus the
aforesaid ten {10) hour bonus and overtime shall be paid after ten {10)
hours in any one day or thirty (30) hours in any holiday week

5. In scheduling of the 2.day Bithday Holiday, employees shall have
the option of the exact day of his bithday off plus one extra
conseculive day or be granied a hotiday which shall be the two work
days immedialely preceding or the two work days immediately
following his first scheduled day(s} off foltowing his birthday. Should
the two work days immediately preceding or immediately following his
first scheduled day(s) off following his birthday be recognized in the
centract as a paid holiday week, the employee shall be given off two
work days immediately preceding or following his next scheduled
day(s) off in the following week with pay as his holiday. Howaver,
newly hired employees must work one year 1o be eligible for the
second day of the Bithday Holiday. The Rovirg Holiday is to be taken
on the employea’s anniversary date of employment or during the thirty
{30) day period immediately following as mutually agreed between the
Employer and employee, but the employee shall be given off the work
day immediately praceding or following the first scheduled day off with
pay as his holiday.

6 An employes whose majority of time is spent on the night shift
shall receive night pay in addition ta his base rate for holidays

7. Pandime employees' holiday pay shall be based upon the
average hours worked per week by the individual employee during the
first four (4) weeks of the five {5) weeks immediately preceding the
holiday, excluding weeks when the employee was absent due to
iliness

ARTICLE Xi — STATUS OF SUPERVISORY EMPLOYEES

No Superntendent, Assistant or Supervisory Employee shall be
permitted fo do any work regularly performed by members of the
Union, it shall not be a violation of this conlract for members of the
Union employed by the Employer 1o refuse to bake, work on, or
preduce bakery preducts if any Superintendent, Assistant or
Supervisory Employee should be doing any work regulary performed
by members of the Union, unless sald Superinlendent, Assistant or
Supervisory Employse is a member of the Union

ARTICLE X!l — VACATIONS

1. At the end of the first year of employmant, an employee shall
receive one {1) week's vacation with pay or a minimum of no less than
forty (40) hours pay to bacome due an the anniversary date of his
employment, but vacation pay shall be paid to the employee
immediately prior to the taking of his vacation,

2. Immediately after an employee completes two (2} years of
employment and each year or part of a year thereafter he shall be
entitled to two (2} weeks vacation with pay of 3 minimum of no less
than eighty (80) hours pay regardiess of how many mentns he has
worked up to the taking of his vacation, but vacation pay shall be paid
to the employee immediately prior 1o the taking of his vacation

3. immediately after an employee complates five (5) years of
employment and each year or part of a year thereafter he shall ba
entitled 1o three (3) weeks vacalion with pay or a minimum of no less
than one hundred and twenly (120} hours pay regardless of how many
menths he has worked up to the taking of his vacation, but vacation
pay shall be paid to the employes immediately prior to the taking of his
vacation.

4. Immediately after an employes completes ten (10} years of
employment and each year or part of a year thereafter he shall be
enlitted to four (4) weeks vacation with pay or a minimum of no less
than one hundred and sixty (160) hours pay regardless of how many
manths he has worked up 1o the faking of his vacalion, but vacation
pay shall be paid to the employee immediately prior to the taking of his
vacation
5 Immediately after an employee completes fifteen (15} years of
employment and each year or part of a year thereafter he shall be
entitled to five (5) weeks vacation with pay or a minimum of na less
than two hundred (200) hours pay regardless of how many manths he
has worked up to the taking of his vacation, but vacation pay shall be
paid 1o the employee immedlately prior 1o the taking of his va.ation.

6. Immediately after an employee complates twenty (20} years of
employment and each year or par of a year thereaiter he shall be
entitled 1o six (6) weeks vacation with pay or a minimum of no less
than two hundred and forty (240) hours pay regardless of liow many
months he has worked up to the taking of his vacalion, but vacation
pay shail be paid to the employee immediately prior to the taking of his
vacation

7. An employes whose majority of time is spent on the night shift
shall receive night pay In addition to his base rate for holidays. In the
event a holiday falls during his vacation period, this provision will alsa
apply.

8. Choice as to time of vacation shall be given by seniority
Vacations shall be spread over a pericd beginning with April 15th and
ending October 15th of each year. Vacations shall also be given during
hoiday weeks. A minimum of 15% of the employees employed shall be
altowed to 90 on vacation each week during the vacation year, 10%
during weeks that pracede any of the legal holidays listed in Asticle X
or the holiday week ilself but in no event bolh, including Easter week



However, if members wish to take their vacation between January 1st
and April 15th or October 15th and November 1st, 20% shall be
allowed to take their vacations at that time. Vacalion time must be
taken each year and may nal be accumulated or postponed from ane
vacation year to another except in accordance with Paragraph 10 of
this Articie XIl. No employee shall be required to split his vacation
weeks

9. A week's vacation with pay shall be based upon the average
hours worked per week by the individual employee during the first four
(4} weeks of the five (5) weeks immediately preceding the employee's
vacation, excluding holiday weeks and weeks whan the employee was
absent due to illness but in no event shall a full-time employee be paid
less than forty (40) hours pay each week of vacation. Vacation pay
shall be paid in advance and compuled at the rate of pay in effect
during the time of taking vacation, including night shift differential,
overtima and Sunday premium.

10 Employees enlitied o three (3) or more weeks of vacation per
year may elect, by mutual agreement, to take one or more days at a
time for one of the weeks. Nolice must be given by Tuesday noon of
the week preceding the day or days requested. Split vacations cannot
be taken within ten {10) consecutive calendar days preceding a legal
holiday, or five (5) consecutive calendar days following a legal holiday
It is understood that the Employer may refuse such requests for
operational reasons and may impose a limit of one (1) employee per
weak per ctassification for each store by date of request and seniority
{when the requests are submitted at the same time) Any lefiover days
of splif vacation weeks not taken by November 1st will be scheduled at
the discretion of the Employer prior to March 15t of the following year.

11, Any employes wha is aither dismissed by his Employer or who
terminates his or her employment of his or her awn volition shall be
paid such amount in cash as shall be due for vacation eamed but not
yet received, computed to the date of separation except in cases of
employees who are terminated for theft or vandalism of Company
property. If an employee is separated or quits before his first
anniversary, he shall not receive any pro-rata vacalion pay If an
employee is separated or quits between his first and second
anniversary, he shall receive 1/12th of a week's vacation pay for sach
month worked since his last anniversary |f an employee is separated
or quits between his second and fifth anniversary he shall receive 1/6th
of a week's vacalion pay for each month worked since his last
anniversary If an emplaoyes is separated or quits between his fifth and
tenth anniversary he shall receive 1/4th of 3 week's vacation pay for
each month worked since his last anniversary. If an employee is
separated or quits between his tenth and fitleenth anniversary he shall
receive 1/3md of a week's vacalion pay for each month worked since
his last anniversary. Il an employee is separated ar quits between his
fiteenth and twentieth anniversary he shall recaive 5/12th of a week’s
vacation pay for each month worked since his last anniversary If an
employee is separated or quits after his twentieth anniversary he shall
receive 1/2 of a week's vacalion pay for each month worked since his
last anniversary

12. The Company shall forward a written copy of the vacation
schedule to the Union office, by mail. at least thity (30) days before
the vacations start each year. The vacation schedule shall centain the
following: the member's name, date of hira. length of vacation, starling
date and ending date of vacation

13. No employee shall suffer any loss in vagalion pay in the event of
injury or iliness during the calendar year.

ARTICLE XIIl — UNION JURISDICTION

1. It is mutually understood and agreed that this Agreement will
apply to employees working under classifications mentioned in Articla
IV of this Agreement.

2 The Company will not, so long as equipment and personnel are
available. subcontract work which is customarily pedommed by
employees in the bargaining unit to any other of its plants or branches
or to any other company's ptants or branches,

3. 1t is agreed between the Company and the Unian that all baked
goods, or praducts of any kind or nature whatsoaver, on or brought on
the premises of the Company, including but not exclusively, thosa
goods baked on the premises, processed on the premises, packed on
the premises, or brought on for packaging prior to distrbution shall ba
handled by members of Local 19 and only by employees warking
under classifications mentioned in Article IV of this Agreement.

4 The Employsr agrees that this Agreemant and the conditions and
provisions of this Agreermnent shall apply to any and ar plants, bakeries,
bake-offs, and in-store bakeries of the Employer now in existence or to
be opened in the greater Cleveland, Youngstown, Ashtabula, Canton,
Akron, Sandusky, Navarre, Martins Ferry, Dayton, Toledo and Lorain
areas in the future. In the event that the Employer shall open any new
plants, bakeries, bake offs, and In-store bakeries in ar within one
hundred and seventy-five (175) miles of greater Cuyahoga, Mahoning,
Stark, Allen. Belmont, Montgomery, Lucas, Richland ot Sandusky
Counties, said plants, bakeries, bake offs, and in-store bakeries shall
be under and subject to all terms created by and set forth in this
Agreemant

5. In the event that the Company wishes to expand its' business
through the establishment of specialty shops, or by purchasing ready
made products, the Company agrees to meet with the Union and
discuss the terms of such changes prior to thelr implementation, with
the understanding that no Local 19 member will be displaced or
adversely effected in any way by such changes.

6. It Is agreed between the Company and the Union that Union
jurisdiction as it appears in Paragraphs 2, 3 and 5 of this Article Xil!
shall not appiy to any of the Company's present practices which may
be maintained and shall not in any manner ba considered to be a
violalion of the Collective Bargaining Agreement.

ARTICLE XiV — UNION LABEL

Each loaf of bread or package of wiener or sandwich buns produced
by the Employer shall bear the Bakery, Confectionery, Tobacco
Warkers' and Grain Millers International Union Label and n shall be
visible, It shall not be in violation of this contract for members of tha
Union employed by the Employer to refuse Io handla bakery products
that do not bear the Bakery, Confeclionery, Tobacco Workers' and
Grain Millers Internationa! Union Label,

ARTICLE XV
CGRIEVANCE COMMITTEE AND ARBITRATION 80ARD

1. It any controversy or difference shall arise between the Union and
the Employer, or between any employees and the Employer, with
respeact to the interpretation or effect of this Agreement with regard to
the rights, obligations, or [iabilitles of the parties heraunder o
otherwise, such controversy or difference, in order to be considered a
grievance under this Agreement, must be submitted in writing by a
Local Union member with the Shop Steward or at the Local Union
office within seven (7) days of the date on which said grievance,
dispute, controversy, or the like occurred. if the grievant is not satisfied
with the Company's respense, ha shall notify the Union and the Union
shall take the following action

2. If, within two {2} weeks. afler a grievance is timely filed, the
parties fail to resolve their differences, the grievance shall be submitted
to a meeling between representalives of the Union and representaiives
of the Employer for full discussion and if possible, amicable
settliemant.

3 in the event the grievance is not settled or otherwise adjusted in
the above grievance meeting, the Linion shall have the right to submit
tha grievance {0 arbitration by nolifying the Employer of its intention to
arbilrate said grievance within thirty {30) days from the date of the
Union's receipt of the Company’s written decision foliowing the above
grievance meeting. Upon arbitration notice from the Union, ihe Union
and the Employer shall promptly attempt to agree upon an impartial
arbitrator. If an impartial arbitrator cannot be mutually selected, the
Union may request the Federal Mediatien and Conciliation Service to
Subrnil a panel of arbitrators and the impartial arbitrator shall then be
selected in accomtance with the FMCS rules.

4 It is agreed that during such proceedings there shall be no
lockouts, strikes, or stoppage of work. Furthermore, the costs of
arbitration shall be shared equally by the Union and the Employer

5. The procedure set forth in this Arlicle shall be the exclusive
method of redressing grievances between the parties, and decisions of
arbitrators and settlements reached by the Employer and the Union in
any step of the grievance procedure shall be final and binding an the
Union, the Employer, and the employees It is claarly understood that
al any stage in this grievance procedure, the Executive Commitiea of
the Executive Board of the Union has the final authority, in its
representative capacity for the aggrieved employee(s), to decline to
process a grievance further, if. after a repsonable and fair exercise of
the Board's judgment, it is concluded thal a grievance (1} lacl.s meril or
Justification under the terms of this Agreement. or (2) has benn settied
or adjusted In a fair and equitable manner

6 Any grievance, dispute, controversy or the like. not fied by a
Local Union member with the Shop Steward or at the Local Union
office within seven {7) days of the date on which the said grievance,
dispute. controversy or the like occurred, shall be irevocably waived
by the said Local Union member.

ARTICLE Xvi
LIABILITY OF UNION FOR UNAUTHORIZED CONDUCT

1. The Union agrees that during the temm of this Agreer- ent there
shalt be no strikes. stoppage of work, picketing, or other interference
with operations, and the Employer agrees that for the same period
there shall be no lockouts

2. It is specifically understood and agreed between the parties that
the Union shall not be held liable in any manner whatscever for the
conduct of #s agents or members unless said conduct is specifically
authorized or subsequently ratified by official action of the goveming
body of the Union. However, any employee who participatas in any
unlawful strike, siowdown or other stoppage of work is subject to
immediate discharge wilhout recourse to the grievance procedure

3 The Union agrees, however, that if any of its agents or members
shall cause a strike, slowdown or other interruption or stoppage of
work which is unauthorized and no! subsequently ratified by the
governing body of the Union, it will within twenty-four (24) hours after
wrillen request of the Employer, cause to be posted on the bulletin
toard of the Employers shop, a nolice declaring that the strike,
slowdown ar ather interruption or stoppage of work is not an authorized
act of the Union, and shall call upon those of its members perticipating
therein {o resume work as usua

4. Nothing in this Agreement shall make uplawful, or a breach
thereal, for members of the Union employed by the Employer to refuse
to bake, work on or produce bakery products which are or wit be
supplied to any other baking company's branch or plant where a labor
dispyta exists batween that plant or bakery and its employeas

5 It shall not be a violation of this contract if any employes or
employees refuse to cross any lawful picket line, wherever established,
and no employee shall be disciplined, discharged or dispiaced from his
of her employmant for such refusal.

ARTICLE XVIl — HEALTH AND WELFARE FUND
FULL-TIME EMPLOYEES

Effeclive August 1, 2018, the Employer shall coniribute to the
Cleveland Bakers and Teamsters Health and Welfare Fund the sum of
two hundred thity three doMlars and forty five cents {3233 45) per
employee per week for any week or par thereof for which said
employee receives pay effective from the first day of employment
Contributiens to continue for six {6} months in case of iness and six



(6) months in case of accident. including industrial accidents.
Payments to be made on or before the 10th of the following month.

Effective January 1, 2020, the Employer shall contribute to the
Cleveland Bakers and Teamsters Health and Welfare Fund the sum of
two hundred thinty three dollars and forty five cants ($233.45) per
employee per week for any week or part thereof for which said
employee receves pay effective from the first day of employment.
However, the contribulion rate may be increased to mora than two
hundred thirty three doltars and forty five cents (233 45) per week to
provide for a mainienance of benefits ("MOB™ which shall be
datermined by the Fund actuary, based upon the claims experience of
the Fund plus administrative cosls, less turnover income and
investment income, wilh the resulting difference being not less than
twa hundred thinty three dollars and forty five cents [$233.45) nor more
than two hundred fifty two dollars (5252.00) per employee per week.
Contributions to continue for six {6) months in casa of iiness and six
{6) months in case of acciden! including industrial accidents.
Payments to be made on or befare the 10th of the following month.

Effective January 1, 2021, the Employer shal contribule to the
Cleveland Bakers and Teamsters Health and Welfare Fund the sum of
two hundred thirty three doilars and forty five cents ($233.45) per
employee per week for any week of part thereol for which said
employee recaives pay effective from the first day of employment.
However, the contribution rale may be incraased to more two hundred
thirty three dollars and forty five cents ($233.45) per week to provide
for a maintenance of benefils ("MOB") which shall be determined by
the Fund actuary, based upon the claims experience of the Fund plus
administrative costs. less lurnover Income and investment income, with
the resulting difference being not less than two hundred thirty three
dollars and forty five cents ($233.45) nar more than two hundrad Shety
six dollars and eighty cents {S256.80) per employee per week,
Contributions to continue for six (6) months in case of liness and six
(B) months in case of accident. including industdal accidents,
Payments to be made on ar before the 10th of the following month.

Effective January 1, 2022, the Employer shal contribute to the
Cleveland Bakers and Teamsters Health and Welfare Fund the sum of
twe hundred thirty thres dollars and forty five cents (5233.45) per
employee per week for any week or part thereof for which said
employee recsives pay effective from the first day of employment,
However, the contribution rats may be increased to more than two
hundred thity three dollars and forly five cents (5233 45) per week to
provide for a maintenance of benefits {"MOB"} which shall be
determined by the Fund actuary, based upon the claims expetience of
the Fund plus administrative costs., less furnover Income and
investment income, with the resulting difference being nat less than
two hundred thirty three dollars and forty five cants ($233 45) nor more
than three hundred do¥ars and ninely cents {$300 90} per empioyee
per week, Contributions to continue for six (6) months in case of illness
and six (&) months in case of accident, including industrial accidents.
Payments to ba made on or before the 10th of the following month. Not
m limitaton of any other remedy by the Union or the Trustees of the
Fund, the Union shall be free to strike. if the Employer fails to make the
required contributions to the Fund within thirty {30} days after the dale
required by the Trustees. The Employer hereby agrees to become a
pary to the Agreement and Declaration of Trust establishing the
Cleveland Bakers and Teamsters Health and Weifare Fund and agrees
fo be bound by all the terms and provisions of said Agresment and
Daclaration of Trust,

Rt is understood and agreed that the said Agreement and Declaration
of Trust and said Health and Welfare Fund and its Rules and
Regulalions shall comply with all applicable laws and that the Haalth
and Welfare Fund referred to herain shall be such as wil qualify for
approval by the Intemal Revenue Service of the US. Treasury
Department so as io permit the Employer an inceme tax deduction for
the contributions paid hereunder

The Employsr must promptly notify the Health and Welfare Fund of
any change in an employee's employment status due to discharge lay-
off. personal leave of absence, absence due to accident or liness, or
reduction from full-time (scheduled to work at least five 8-hour days per
week with a minimum of 40 hours per week) to part-time status_ If the
Employer fails to comply with this notice requirement, the Employer
shall be responsible for the greater of the Iollowing amounts: the cost
of unpaid weekly contributions or, the cost of any or alt medical and
surgical benefits paid out by the Fund on behalf of non-gligible
employees when such paymenis are made dus lto the Employer's
failure to comply with this notice requirement.

The amount of employer conlributions set forth in this Article, and in
any olher Article of this Agreement providing for health and we'fare
and pension benefits, in any conlract year, may be increased or
decreased to those rates authonzed by the Trustees of the respactive
Funds, provided that the employer contributions to all such benefit
Funds, in the aggregate, do not exceed those amounts sei forth in
each such Article of this Ag . The raspective Funds shall notify
the Employer and Unicn in writing at least sixty (60) days prior to each
contract year effective date, or such other date designated in this
Article, of the adjustment to any contribution amounts to any, or alt, of
the employee benefit Funds under this Agreemeant, The parlies then
will execute a memorandum of agreement which set forth the employer
conifibution amounts, and effective dates, of all such adjustments.

PART-TIME EMPLOYEES
WORKING LESS THAN THIRTY (30) HOURS PER WEEK

Effective August 1, 2019, the Employer shall contribute to the
Claveland Bakers and Teamsters Health and Welfare Fund the sum of
one hundred twenty ona dollars and thirty nine cents {$121.39) per
employee per week for any week or part thereof for which said
employee racaives pay effective from the first day of employment.
Coniributions to continue for six (8) months in case of lliness and six
(6} months in case of accident, including industrial accidents.
Payments to be made on ar befare the 10th of the following month

Effective January 1, 2020, the Employer shall contribute to the
Clevelang Bakers and Teamsters Health and Welfare Fund the sum of
cne hundred twenty one dollars and thirty nine cents (5121.39} per
employee per week for any week or pant thereof for which said
employee receives pay effeclive from the first day of employment.
However, the contribution rate may be increased to more than ane
hundred twenty one dollars and thirty nine cants {5121.39) per waek to
provide for a maintenance of benefils ("MOB") which shall be
determined by the Fund actuary, based upon the claims experience of
the Fund plus administralive costs, lass turnover income and
investment income, with the resuliing difference baing not less than
ong hundred twenty one dollars and thirty nine cents {§121.39) nor
more than one hundred thirty one dollars and thifty six cents ($131.36)
per employee per week. Contribulions to continue for six (6) months in
case of ilness and six (6) months in case of accident, including
industrial accidents. Payments to be made on or before the 10th of the
fallawing month,

Effective January 1, 2021, the Employer shall contribute to the
Cleveland Bakers and Teamsters Health and Welfara Fund the sum of
one hundred twenty one dollars and thity nine cents ($121.39) per
employee per week for any week or part thereof for which said
empioyee receives pay effective from the first day of employment.
However, the contribution rate may be increased 1o more than one
hundred twenty ene dollars and thifty nine cents ($121.39) per week to
provide for a maintenance of benefits ("MOB") which shall be
determined by the Fund actuary, based upon the claims experience of
the Fund plus adminisirative costs, less tumover income and
investmant income, with the resulting difference baing not less than
ene hundred twenly one dollars and thitty nine cents ($121.39) nor
more than one hundred thirty nine dollars and six cents ($139.06) per
employee per week. Contributions to continue for six (5) months In
case of diness and six (6) months in case of accident, including
Industrial accidents. Payments to be made on or before the 10th of the
following month.

Effective January 1, 2022, the Employer shall contribute to the
Cleveland Bakers and Teamsters Health and Weifare Fund the sum of
ons hundred twenty one dollars and thirty nine cents {8121.39) per
employee per week for any week or part thereof for which said
employee receives pay effective from the first day of employment.
However, the contribution rate may be increased to more than one
hundred twenty ene dollars and thifty nine cents {3121.39) per week to
provide for a maintenance of benefits ("MOB") which shall be
determined by the Fund aciuary, based upon the claims expurience of
the Fund plus administrative costs, less tumover income and
investment income, with the resulting difference being nol less than
ona hundred twanty one dollars and thirly nine cents ($121.39) nor
more than one hundred fifty six dollars and sixty cents {$1£6.60) per
employee per week., Contributions to continue for six {8) months in
case of Hiness and six (6) months in case of accident. including
industrial accidents. Payments lo be made on or befara the 10th of the
following menth. Nat in imitation of any other remedy by the: Union or
the Trustees of the Fund, the Union shall be free to strike, if the
Employer fails to make the required conlributions fo the Fund within
thirty (30} days after the date required by the Trustees. The Employer
hereby agrees o become a party to the Agreement and Declaration of
Trust establishing the Cleveland Bakers' and Teamsters Health and
Welfare Fund and agrees to be bound by all the terms and provisions
of said Agreement and Declaration of Trust.

W is understood and agreed that the said Agreement and Declaration
of Trust and said Health and Welfare Fund and its Rulgs and
Regulations shall comply with all applicable laws and that the Health
and Welfare Fund referred ta herein shall be such as win qualify for
approval by the Internal Revenue Service of the US Treasury
Department so as to pemit the Employer an income tax deduction for
the contributions paid hereunder

Tha amount of employer contributions set forth in this Atticla, and in
any other Aricle of this Agreement providing for health and welfare
and pension benefits, in any contract year, may be increased or
decreased 10 those rates authorized by the Trustees of the respective
Funds, provided that the employer contributions to all such benefit
Funds, in the aggregate, do not exceed those amounts set forth in
@ach such Article of Ihis Agreement. The respective Funds shall notify
the Employer and Union in wiiling at least sixty (60} days prior to each
contract yesr effective date, or such other date designated in this
Article, of the adjustment to any contribution amounts {0 any, or all, of
the employee benefit Funds under this Agreement. The perties then
will execute a memorandum of agreement which set forth the employer
contribution amounts, and effective dates, of all such adjustments.

ARTICLE XVIIl — 401{k) SAVINGS PLAN

All qualifying employees shall be eligible to paricipate in the
Cleveland Bakers Local No. 19 Collactively Bargained 401(k} Plan
The Company shalt deduct and remit voluntary employee contributions
under the terms and conditions required by the Plan,

ARTICLE XiX — CER FUND

Effective August 1, 2019, the Employer shall pay to the Cleveland
Bakers’ Local No. 19 Charitable, Educational and Recreational Fund
(referred to herein as the "CER Fund™) for each employee covered by
this Agreement the sum of five dollars ($5.00) per employee per week
for any week or part thereof for which said employee receives pay
effective from the first day of emplayment, as requirad under
provisions of this Agreement. Contribulions to continue for six (6)
months in case of iliness and six (6) months in case of accident,
including industrial accidents. Payments lo be made on or befare the
10th of the fallowing month.

Effective October 1, 2021, the Employer shall pay 1o the Cleveland
Bakers' Local No. 19 Charitable, Educational and Recreational Fund
for each employee covered by this Agresment the sum of six dollars
{56 00) per employee pet waek for any week or part thareol for which
said employee receives pay effective from the first day of



employment, as required under provisions of this Agreement
Coniributions to continue for six (6) months in case of ilness and six
{6) months in case of accident, including industrial accidents
Payments to be made on or before the 10th of the following month

Said payments by the Emplayer shall be used by the CER Fund' ()
for charitable contributions on behalf of the induslry; {b} for educational
benefits to Union members and their families and for training and
apprenticeship programs fo promote experienced employees for the
industry in the job classificalions covered in this Agreement and all
other Collective Bargaining Agreements of Local 19: (c) and far
recreational purposes for the Union members, their families and for
other persons engaged in the industry, including but not limited to
spors (such as the establishment and maintenance of golf, basebal
and bowling leagues), picnics, Christmas parties or olherwise

The expenditure of Funds shall be determined by the Trustees of the
CER Fund The Employer hereby agrees to become a parly to the
Agreement and Declaration of Trust establishing the said Clevetand
Bakers' Local No 19 Charitable, Educational and Recreational Fund
and agrees lo be bound by all of the terms and provisions of the said
Agreement and Declaraticn of Trust and the Rules and Regulations
established by the Trustees

It is understood and agreed that the said Agreement and Declaration
of Trust and said CER Fund and its Rules and Regulations shall
comply with all applicable laws and that the CER Fund referred io
herein shall be such as will qualify for approval by the Infernal
Revenue Service of the U S. Treasury Department so as to pennit the
Employer an income tax deduction for the contributions  paid
hereunder

ARTICLE XX — CONSTITUTIONALITY OF AGREEMENT

1. If any clause, sentence, paragraph or part of this Agreement shall
for any reagon be determined by a proper Judicial authority 10 be
invalid, such determination shall not affect, impait or invalidate the
remainder hereof, but shall ba confined in its operation to the clause
senlence, paragraph or parts thereof directly invalved in the
coniroversy in which such determination shall have been made

2. The provisiens of this Agreement are hereby declared to be
separable and if @ court of last resont determines any provision 1o be in
conflict with applicable law, such decision shall not afect the validity or
the effectiveness of Ihe remainder of the Agreement, and in such case
the paries shall meet within seven (7) days to renegotiate an
agreement on the invaiidaled provision.

3 Any wage and benefit increases set forth in this Agreement which
are restricted in any way by law shall be instituted at the earfiest date
pemmitted by faw to the maximum extenl permissible by law
Furthermare. if during the femm of this Agreement legisiation is enacted
which has the effect of preventing or limiting the institution of any wage
increases required under this Agreement and/or the payment of any
Health and Welfare contributions and/or Pension contributions required
under this Agreement, the parties shall meet within seven {7) days to
renegotiate a lawful altemalive to the invalidated wage increases
and/or Health and Welfare and/or Pension contributions

4. If any propesal submitied by the Union, if granted, may not be put
into effect because of applicable legislation. Executive Orders or
Regulations dealing with Wage and Price Stabilization then such
proposals, or any part thereof including any retroactive requirement
thereof. shali become effective al such time. in such amounts, and for
such pediads, retroactively and prospectively, as will be permitted by
law at any time during the life of this Agreement and any extension
thereof

ARTICLE XXI — SEVERANCE PAY

t. it is agreed thal each employes who is displaced from his
employment by reason of closing or twelve (12) monihs prior to the
closing of the entire plant, or a depatment thereof shall be
compensated for such displacement provided he has been actively
employed by the “Employer” for a period of al least three {3) years. An
eligible employea’'s compensation for his displacement shalt be on the
basis of thifty {30) hours of severance pay (at his straight time hourly
rate of pay) for each full year of emplayment commencing with the

fourih year thereol. Payments under this formula shall be Emited to a
maximum of nine hundred (900) hours of severance pay

Hours of severance pay shall nol be Included for the determining of
hourty conlribulions fo the Health and Welfare and Pension Funds
covered by this Agreement.

2. The above described Severance Pay will not be paid to: any
employee who is offered and accepts squivalent employment with the
Company at the same location; any employee who accepls a job with
the Company at any location; any emp oyee who voluntasily quits or is
discharged far cause before he is separated from employment by the
Company: any employee who, at the time of separation is eligible for a
Normal Pension, as provided for under the Provisions of the Cleveland
Bakers and Teamsters Pansion Fund. Any employee sccepling
Severance Pay shall forfeit and cease to have any seniority righis as
provided for in this Agreement; any employee re-employed after
receiving Severance Pay sha¥ be cansidered a new employee from the
date of re-employment

3. In the event an elgible employee wishes 1o remain on the plant
seniority list, for the purpose of possible racall, he may elect o defer
acceptance of his severance pay for a period of twelve {12) months. At
any lime during such period, however, he may request his Severance
Pay and his seniority shall terminate as of that date. If such employes
has not been recalled by the end of such period, he shall Le paid his
Severance Pay and his seniority shall terminate as of that date.

ARTICLE XXil — PARTIES

This Agraement shall be binding upan the Employer, its s'iccessors
and assigns, upon his heirs, executors, administrators, personal
representatives and assigns. In the event the Empleyer sells, assigns
or otherwise transfers (he business of the Company, whether by sale
of stock or assets or clherwise during the temn of this Agreement, the
prospeclive purchaser shall be informed of this Agreement and the
sale made contingent upen his or its agreeing to accept or be bound by
ils ferms in the event such purchaser continues the business

ARTICLE XXM
DURATION, MODIFICATION AND TERMINATION

This Agmement shal be and remain in full force and effect from
August 1, 2018 until August 1, 2022 inciusive, and thereafter from year
to year; provided that this Agreement will terminate at the expiration of
the initial term or any renewal term i either party gives written notice to
the other of its desire for termination at least sixty (60} du's before
such expiration date and provided that if this Agreement is not 50
terminaled and neither party gives written notice to the other of its
desire 10 change or modify this Agreement at least sixty (60) days
before any such expiration date, then this Agreement shall remain in
full force and effect afer such expiration date until a new Agreement
{the terms of which shall be retroactive to such expiration date) has
been negotiated and signed or until either party gives the other five (5)
days’ wiitlen notice of termination. and provided further that no
termination of this Agreement shall affect the duration of the
obligalions of the paries concerning payment for employee heatth and
welfare benefits, dues and assessmants

IN WITNESS WHEREOF, the parties hereto have hereunto set their
hands at Cleveland Chio_the

ASSAD BA%
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BCTGM UNION LOCAL NO. 19
9665 ROCKSIDE ROAD, SUITE B
CLEVELAND, OH 44125
1-216-771-5386 (Local)
1-800-362-2120 (Qutside Clevetand Area)
local19@bctgmlocalig.com

MEMBERSHIP
mmedately gves you the opportunity io have your Employer make weakly
daductions. Failure to sign intiation and dues authorizalion immediaiely woukd
requre payment in £l of nfiation and dues on the thity-irst (Mst) day from
the datz of hire and f payment in &l wes nal made o that tme, the Linion
would hene the nght o ask the Company o terminate your employment.

The Constituoral requrements are that dues payments start with the dais of
membership,

There ane no refunds of money paid info the organizaion.

Curent month's dues are payabie o or bedore the frst (1s1) of each month,
butno keder than the twerty-fst (21sf) of each merith,

Toreﬁnmmnmywmdmmmuemﬂmmuoyed
or not, unless you take out a Retiring Card. A Retiring Cand costs $2.00
and is good for ife or until you retum 1o active employment ina Local
19 or other BCTGM shop, at which time it must be deposited, A new
wdmtstheulenaxeamﬁneyouleawacﬁmempbymmm
obhhaRetirthardymrdusmusthepaidmbandmmﬂn
month in which the card is issued. It is therefore to your advantage to
obtain a card immediately upon leaving employment.

Negigence on the part of a member ofien leads o expulsion. After six
months of of dues, members afe automaticaly expeled. in
order o rejon Local 19, you must pay a new infiation lee

Members who jon Local 19 ane nol guaranieed sieady employment. Shoud
You become unemployed, the: Uirion wil endeavor to ind atherwork for you
possile,

Your Union Card s evidence that you are @ member of Local 19, t is your
property and should be in your possession at &l times.

CREDIT UNION
and senices contact
Ohio Teamsters Credit Linion
6100 Rodeside Woods Bivd, Ste. 150
Independence, OH 44131
1-216-573-6700 or 1-800-900-6828

HEALTH AND WELFARE

1-216-781-6858
1-800-255-2887 (Ohio, except Cuyahoga County)
1-800-342-7020 (Outside Ohio)
Office Hours:
B830AM. 10530 P M, Monday thu Friday
S00AM.to 1200 PM. Saturdsy

LEGA!L ASSISTANCE

As a sevice o our members, the Union provides free legal achice with either
of the law firms ksted below, To aval yourself of this senvios, simply call one of
the firms isted below and idenfify yourself as a member of Local 19 Your
mwmmmmnmmmmmbmm
of your options. ¥ a simple phone cal is ot sufficent to resalve the protiem,
you may wish to retain the services of the law fem o hedp you, however, there
is no obligation io do so.

Timothy R. Fadel
FADEL & BEYER, LLC
The Bridge Buldng
18500 Lake Road, Sude 120
Rocky River, Chio 44116
1-440-333-2050

CLEVELAND BAKERS LOCAL NO. 18
COLLECTIVELY BARGAINED 401{k) PLAN
Questions regarding your 401(k) plan should be directed to:

Madison Consulting Group, LLC
118 North Bedford Road, Suile 100
Mt. Kisco, NY 10549
1-877-762-4768 (Toll Free)
1-914-220-8281 {Fax)

assad19
9-10-19



