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ARTICLE 1. RECOGNITION

1.1 Parties This Agreement is between Clark County, Wasluinghereinafter referred to as
the County, and the Office & Professional Employkeésrnational Union, Local 11, hereinafter
referred to as the Union, for purposes of settarthfthe mutual understanding of the parties
regarding wages, hours, and conditions of employrokthose employees for whom the County
has recognized the Union as the exclusive collediargaining representative.

1.2 Exclusive Representative The County hereby recognizes the Office & Praifasal
Employees International Union, Local 11 as the @sigk bargaining representative for the
purposes stated in Chapter 41.56 RCW of all redulatime and regular part-time employees
employed within the classifications listed in Exhi#d in this Agreement and employed in the
departments listed below. For the purposes ofgmition, "regular" employees includes those
occupying budgeted positions and working a regsdaedule of one thousand forty (1,040)
hours or more in any calendar year. The Unionl glxalude all elected, confidential,
supervisory (except that lead Supervisors shaihtleded) temporary and part-time (less than
one thousand forty [1,040] hours per year) emplsyee

1.3Departments with employees represented by the ©ffi€rofessional Employees
International Union, Local 11, include the followin

Assessment

Auditor's Office, including Elections, Auto Licens&ccounting, and Recording
Board of Equalization

Public Information and Outreach

GIS

Community Services

Community Development — Animal Control and Weatregtion

Cooperative Extension

County Clerk's Office

District Court and Corrections

General Services, including Records, Purchasingt Bhop, Facilities Management
Prosecuting Attorney's Office, including Child Sopp Victim Witness, and Diversion
Treasurer's Office

1.4 Excluded Positions The following positions are excluded from thdi€¥ and Professional
Employees Unit:

Department of Assessment: Administrative Assistant

District Court: Administrative Assistant

Judicial Assistants

Judicial Secretary (Executive Assistant)

Prosecuting Attorney's Office: Civil Section Le@scretaries Il

Administrative Assistant to Administrator

Office of Budget: Office Assistant II/IlI

Unless otherwise agreed, all other positions withassifications specified within Exhibit A in
this Agreement are included in the bargaining unit.
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ARTICLE 2. NON DISCRIMINATION

2.1 The County and the Union agree that they will nstidminate against any employee by
reason of race, creed, age, color, sex, nationgihoreligious belief, marital status, mental or
physical disability, sexual orientation, politicHfiliation or activity or any other categories of
persons or activities protected by federal, stalecal statutes, ordinances, rules or regulations.

2.2The County agrees not to discriminate against aayber of the Union for his or her
activity on behalf of or because of membershighm Wnion.
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ARTICLE 3. UNION RIGHTS AND SECURITY

3.1 Maintenance of Membership

The parties agree that the terms of this Agreerapply equally to all covered employees within
the bargaining unit. Any bargaining unit employeay authorize the Employer to deduct from
his/her pay the amount of Union membership duesggelaaby the Union for the representation
and services provided by the Union. This authéiopamust be in writing and forwarded to the
payroll department.

Any bargaining unit employee who does not wantda@member of the Union, but who
nonetheless wants to pay for the services provigettie Union, has the voluntary option to pay
fair share fees in an amount equal to membersheg.dAny member of the bargaining unit may
authorize the Employer to deduct from his/her palyntarily fair share fee in an amount equal
to Union dues charged by the Union. This authdomamust be in writing and forwarded to the
payroll department.

Bargaining unit employees who opt out and do nehvio become a member of the Union and
pay Union dues; or who do not pay fair share feeké Union and who require services from
the Union may be charged fees for such servicas i@mmount determined by the Union.

3.1.1 The Union agrees to defend, indemnify, saxkeheold the Employer harmless
from, for and against any and all claims arisingassult of the application of
this Article.

3.2The Union will notify the County of its initiatiofees, fair share fees and dues. The Union,
upon completion of the employee orientation, spalvide the County a copy of the dues forms,
voluntary fair share fee payor form and/or optfouin for those employees who do not want to
be a Union member. The County will deduct suctiaton fees and Union dues from the wages
of the employees who become Union members or vaityrair share fee payors and forward
them to the Union each pay period. Each pay pghedCounty shall submit the dues/voluntary
fair share fees to the address and name providéaehynion, accompanied by a list of dues-
paying employees and voluntary fair share fee eya@s, their salaries, and the amount of their
dues/voluntary fair share fees. The County andUthien have developed a mutually agreeable
dues deduction assignment form for authorizatiopayiments to the Union by payroll
deduction.

3.3 New Hires The County agrees to provide the Union with tentnotification of new hires
and separations from the bargaining unit upon icatibn to said employee. The Employer
agrees that a meeting with the Union Representahaél be included as part of new employee
orientation within thirty (30) days from the hiraté to provide exclusive bargaining
representatives reasonable access to new emplfmyabs purposes of presenting information
about their exclusive bargaining representation.
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3.3.1 Reasonable access shall be as follows:

a) Access to new employees occurs within thirty (3®y<dof the employees start
date.

b) Access shall be for no less than thirty (30) miaute

c) Access occurs during the employee’s regular wortk$at the employee’s
regular worksite or at a location agreed to betwberEmployer and the
Union.

3.4 Printing and Distribution. The County shall bear the cost of printing and imgdwenty-

five (25) copies of this Agreement for the bargagnunit and shall provide these copies to the
Union for distribution to represented employeeg. itBurther agreed that upon final signatures
the County shall distribute electronically to adraining unit members a copy of the Agreement
with an option to print should the employee deewessary. The County shall provide copies to
all new hires.

3.5 Health and Safety The County shall be responsible for ensuring @alavork is done in
accordance with applicable State, Federal and @dwedlth and safety codes, ordinances and/or
regulations. Alleged violations of this commitmehgll be subject to this Agreement’s
grievance procedure provided, however, that anyutiés which remain unresolved after Step 3
of said procedure are not subject to binding aabdn.
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ARTICLE 4. MANAGEMENT RIGHTS

4.1 Rights Reserved The management of the County and the directidgheowork force are
vested exclusively in the County subject to thenteof this Agreement. The parties agree that
existing established past practices not covereithisyAgreement on mandatory subjects of
bargaining shall be altered only with agreemerthefparties. The County shall notify the
Union in writing of proposed changes to the Coutitynan Resources Policy Manual or to any
mandatory subjects of bargaining not covered by/Agreement. This Article does not restrict
the right of an employee to use the grievance phaeeset forth in Article 22 in this Agreement.

4.2 Except as specifically limited by the express teaihis Agreement, the parties recognize
the following rights of the County:

4.2.1 Determine the methods, processes and meamswding services.

4.2.2 Increase, diminish or change equipment, diclyithe introduction of any and all
new, improved or automated methods or equipment.

4.2.3 Make or change the assignment of employeggdaific jobs within the
bargaining unit in accordance with their job clésation or title.

4.2.4 Hire, transfer and promote including deteation of the qualifications, methods
and standards thereof.

4.2.5 Discipline regular employees for just cause discipline probationary
employees for any lawful reason.

4.2.6 Determine or change standards and expecdtoemployee performance and
conduct.

4.2.7 Evaluate employees including the use or nuadion of performance appraisal
programs.

4.3 Use of Temporaries The County may employ temporary employees agaa@nal, cyclic,

or short-term basis, or to assist during an unlsbalh workload. A temporary employee
normally will not be employed more than one thowkstmty (1,040) hours in a calendar year,
unless extended with mutual agreement of the Uarahthe County. The County will notify the
Union(s) quarterly of the number and identity, daftdire, classification and department of
temporary employees. The County will not rotatageraries through the same position.
Except where mutually agreed upon, temporaried beglaid no more than the entry step rate
for the classification they have hired to work in.
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4.4 Project Employees The County may employ project employees for ltarg but limited
duration projects for up to twenty-four (24) montrsa full time basis. Project employees are
eligible for selected benefits: Vacation, obseraad floating holidays, sick leave, medical and
dental insurance, and the Employee Assistance &rogr the same manner as employees
covered under this Agreement. Project employeak sk required to be members of the Union
with rights equivalent to probationary employeesdhall not be entitled to bump or displace
covered employees when laid off at the conclusicth® project nor shall they be entitled to
seniority rights.

4.5 Use of Alternative Workers and Non-Bargaining Wit Personnel The County may, in its
discretion, make use of various alternative workersehabilitative, societal or other purposes
including volunteers, offenders, youth programterims, senior citizens, welfare recipients and
the disabled or assign tasks to personnel fronr @tligaining units and non-represented
employees provided such activity does not resutiénlayoff of bargaining unit employees or a
reduction in the number of bargaining unit posisio he parties affirm the principle that
alternative workers should be used as a suppletoamd not in place of bargaining unit
members.

4.6 Contracting Out. The County may contract out bargaining unit worvided such activity
does not result in the layoff of bargaining unitpdayees or a reduction in the number of
employees or positions within the bargaining ufihe County shall provide sixty (60) calendar
days’ notice to the affected Union and its représtéres.

4.7 Performance Evaluation The County retains the right to evaluate empgyiacluding the
use or modification of performance appraisal progra The County agrees to provide for
employee and union input on the development ofreawy appraisal form or system or a
substantial change to forms or systems now in T&e parties further agree to the following
elements of a performance appraisal system:

a. The purpose of performance evaluations is to peeitiployees with clear expectations
and feedback regarding their performance agaiosetiexpectations and to promote
communication between the employees, their Suparaisd the department head.

b. The Employer may establish or revise procedureda@mas for performance evaluations,
so long as such procedures and/or forms are relalgon@eer evaluations shall not be
utilized except that employees in lead positioraldie expected to provide input on
evaluations of employees under their lead.

c. Employees may appeal performance evaluations teethewer or second {9 level
signatory. If still unsatisfied they may appeattie department head. The department
head’s decisions shall be final.

d. Performance Evaluations should be used to docupremiously raised problems and
concerns. Except in unusual circumstances, prablerhpreviously raised should not be
included in evaluations.
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e. Performance evaluations, including employee comsandl reasonable rebuttal
materials, shall be included in personnel filesie Tounty shall strictly guard the
confidentiality of employees’ performance evaluaso

f. In cases where more than a year has passed sepeetfious performance evaluation
without any intervening issues, the County will ntitize any performance issues from
that performance evaluation to hinder an employepfsrtunity to seek a promotion or
transfer.

g. Performance evaluations are not to be used a®tédasis for disciplinary action.
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ARTICLE 5. UNION REPRESENTATIVES AND ACTIVITIES

5.1 The Union shall inform the County in writing of thames of its Officers and Stewards who
are authorized to represent the Union. Such irédion shall be kept up-to-date at all times.

5.2 Access to Workplace Union representatives may, after informing thupé&visor, visit the
work location of employees covered by this Agreeimékccess shall be allowed provided it
does not disrupt the regular work activities of ésgpes or the department.

5.3 Bulletin Boards The County shall provide the Union with bulletioards at reasonable
locations for its use in communicating to members.

5.4 Release Time Employee officers of the Union or Stewards shalbllowed reasonable
release time without loss of pay for the purpodeaeetings with the County for collective
bargaining, grievances or disciplinary hearingsuwoh other legitimate activities as are mutually
agreed. Nothing in this Agreement shall be comstiio require employees to receive
compensation from the County for representatioiviéiels occurring outside of the employee's
regularly scheduled work hours or for such timéeacounted as time worked for overtime
calculation. Work hours shall not be used by effsc employees or business representatives for
solicitation of Union membership, collection or ckmg of dues, Union meetings or other
activities relating to the internal business of thaon.

5.4.1 Employee Union representatives shall requashission from their immediate
Manager for release time. Such request shall &eted provided release time
does not unreasonably detract from their work perémce and is in compliance
with the above requirements as to the nature oathieity.

5.4.2 Employee Union representatives shall be @tbane hour of release time
preceding or following meetings with the County foeparation/debriefing
activities.

5.4.3 The Union may use County communications nessutelephone, voice mail,
email, mail distribution, bulletin boards) for commecations that relate to the
Union’s business relationship with the County. éther uses require approval of
the County and requests should be directed togpkcable department head or
his/her designee.

5.5 Union Business LeaveThe Union shall be granted two (2) days per yé&rnion Business
Leave for use by Officers and Stewards for Unionfetences and conventions.

5.5.1 The Union may ask and the County may gramyleave for up to one (1) year.
This leave shall apply to one (1) person at anytone and shall only be granted
to allow the individual to perform duties for thenidn.

5.5.2 Leaves for Union business shall be goverryetthd provisions in Article 15.6 -
Other Leaves and Article 16 - Insurance in thisefgnent.
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5.6 Labor/Management Committee.

5.6.1

5.6.2

5.6.3

5.6.4

The Labor/Management Committee hereinafferned to as the Committee or
LMC shall be organized for the purpose of dealinihwontract issues focused
on clarifying the intent of the labor contract, ntoring for unanticipated
consequences of the labor contract and anticipatiagge. The Committee shall
be comprised of the Union Representative and uipréz (3) bargaining unit
members appointed by the Union Representative prid four (4) relevant
management representatives.

The Committee shall meet as mutually agreed.

The Committee may adopt bylaws governingogherations of meetings and the
range of issues to be discussed. Decisions withhde by consensus.

The Committee shall consider only those emnissues which are mutually
agreed upon or otherwise designated in the contratie bylaws of the
Committee.
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ARTICLE 6. STRIKES AND LOCKOUTS

6.1 During the life of and for the duration of this Agment, including any status quo period
following the expiration of this Agreement, the 0nj including agents, officers, representatives,
and bargaining unit members shall not engage tjyiasce in, observe or encourage any strike,
slowdown, primary picketing, sick-out, sit-down,ather disruption or stoppage of work at any
County facility or at any location where County\sees are performed nor shall there be any
lockout of bargaining unit members by the Courifyany such activity takes place, the Union
will immediately notify all Union agents, officersgpresentatives, and bargaining unit members
engaging in such activity to cease and desisttlamtUnion shall publicly declare by letter to the
Board of County Councilors and the Human Resoubagmartment that such activity is in
violation of this Agreement and is unauthorized.tHe event the Union fails to fully and
faithfully discharge its duties under this Articteg County shall be entitled to recover its losses
incurred as a result of activity in violation ofgArticle. In the event of a lockout in violatiaf
this Article, affected employees shall be entitiethe made whole for any wages, benefits and
rights lost as a result of such lockout. Any empengaging in any activity in violation of this
Article may be subject to immediate disciplinaryi@c or discharge and the only matter related
to such action which may be subject to appealagjtrestion of whether or not the employee
engaged in such activity.
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ARTICLE 7. JOB ASSIGNMENTS AND CLASSIFICATION

7.1 Work Assignments and Duties The County may make or change the assignment of
employees to specific jobs within the bargaining umaccordance with their specific job
classification or title.

7.1.1 Work Out of Class. Employees in certain work-out-of-classification
assignments may be eligible for additional compeoisas provided by Article
11.9 in this Agreement.

7.1.2 Career Development Employees may be assigned higher level workréoning
and development purposes on a limited term badie Department shall make
every effort to distribute such assignments oncutable basis. Assignments of
employees to a position in a higher level clasaifan under this Section shall
normally be for a maximum of sixty (60) days unleiserwise agreed or work-
out-of-classification pay is offered. Employeealsbe informed in writing of the
purpose of the assignment and its expected dura@meer development
opportunities shall not be used to prevent thm§lbf vacant positions.

7.1.3 Alternate Staffing. Alternate staffing is defined as the budgetihg position at
more than one classification level within a jobiegr Employees filling
alternately staffed positions may be assigned daiie@ny of the classification
levels of the position and shall be eligible foomotion when performing fully
satisfactorily at the higher level in the judgmehthe department.
Classifications which are alternately staffed &tet in the County pay plan.

7.2 Reclassification

7.2.1 Job classifications shall be defined by tireent class description for each of the
job class titles covered by this Agreement. Ther@p may revise and update
classifications to reflect current duties and dictions for each classification.
The affected Union(s) shall be provided noticermf aubstantial changes and
afforded the opportunity to bargain the effectshaf change with respect to
mandatory subjects of bargaining during the liféehef Agreement.
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7.2.2 Employees who believe they are misclassdigaave been assigned work outside
of their current classification must notify them&@rvisor or Manager in writing.
If the department agrees that a reclassificati@pfgopriate the Supervisor or
Manager will request a study of the position(sHyman Resources. |If the
employee's department disagrees with the requmest,shall so notify the
employee in writing within thirty (30) days. Ifélemployee still disagrees, they
may appeal the decision to the Human Resourcesridegrat. The Human
Resources Department will notify the employee witsikty (60) days as to
whether the position warrants study and an antiegdate for study. The
effective date of any change will be the date efdadoption of the study or the
beginning of the seventh‘TYmonth following receipt of the official request b
the Human Resources Department, if the study hialsaem completed within six
(6) months.

7.2.3 When a position is reclassified, the incuntiséall be continued in the position
when the following criteria are met:

a. The change in duties evolved over a period of tigemerally six (6) months
or longer (versus occurring instantaneously, sgchiareorganization) and;

b. The incumbent has occupied the position and hderpeed substantially all
the duties of the new classification for six (6)ntits and;

c. The incumbent meets all of the published minimuquinements of the new
classification.

7.2.4 If these qualifications are not met the erygdomay continue in the position as an
underfill for up to twelve (12) months or be regs®&d to another vacant and
suitable position for which the employee is quatifin the same classification in
the department. If there is no position availabid an underfill is not practical,
the employee shall be laid off.

7.3 Salaries for New/Revised ClassificationsWhen a new classification is required or a
substantial change is made to an existing job ifieason in the area of an "upward" change in
responsibilities or qualifications the County wdkvelop/revise the classification description,
proposed salary and proposed bargaining unit as&gh The salary range for the new/revised
classification shall be established following Cquptocedures so that the salary of the new class
is equitable in comparison to existing bargaining alasses. The Union shall be provided

notice of the allocation and afforded the oppotiuto negotiate as to the salary and bargaining
unit allocation. The County may change the progasgary pending negotiations. If the parties
agree to a change to the salary/classificationchiamge shall be retroactive to the County's
original approval date.
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ARTICLE 8. FILLING OF VACANCIES

8.1 Vacancies and Postingexcept as otherwise provided herein, job postiodggl new or
vacant budgeted full or part-time bargaining umisigions shall be distributed via e-mail and
available on the County intra/internet. Departraemthout access to electronic communications
will receive a hard copy of the announcement fatipg on employee bulletin boards.
Employees interested in positions in specific dfecsdgions must follow the posting procedures.
The filing period shall be a minimum of ten (10)nking days unless otherwise agreed. Such
notice shall include the classification, salarysation of the duties of the position,
qualifications, knowledge, skills and abilities aselection process. Only qualified candidates
who apply within the established filing period widiceive consideration for such vacancies.
When filling vacancies or promotional opportunifigee goal is to encourage growth and
opportunity for advancement and to hire the moslifjed candidate for the position.

8.2 Classification Recruitments Recruitments may be conducted on a position-sition

basis or on a classification basis. Classificatemruitments may be used to fill future vacant
positions. When recruitments are conducted omssilcation basis, the pool of qualified
candidates may be used to fill multiple current &rdre vacancies within a classification for up
to twelve (12) months from the final posting daEemployee-candidates within the pool shall be
referred to available vacancies based on theirabivgualifications as well as specific
gualifications, skills and preferences for particwacancies.

8.3 Promotional Opportunities.

8.3.1 When, in the judgment of the Human Resoubegsartment, sufficient candidates
from within the County are qualified, available anterested, the recruitment
may be restricted to internal candidates. Promaticecruitments may be further
restricted to employees of the Union or Department.

8.3.1.1 Vacant positions may be posted on a simedtas or internal/external
basis, based upon the following guidelines:

a. All external applications will be collected dirgcthy the Human
Resources Department.

b. The County shall first review and consider interagplications when
reviewing the applicant pool.

8.3.2 Employees may apply for open recruitmentsvaitideceive consideration if they
meet all required qualifications.

8.3.3 Except for Supervisor positions, when thedain decision is between external
and internal candidates and the knowledge, skilid, abilities of the candidates
are substantially equal, preference shall be gdataténternal candidates, first
within the Department, then within the bargainimgt and, then other internal
candidates.
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8.3.4

Except for Supervisor positions, when thedeln decision in between two (2)
or more internal candidates within the bargaining who are entitled to
preference under Section 8.3.2 in this Articleghaaring unit seniority shall
prevail where the qualifications, knowledge, skdlfed abilities of the candidates
are substantially equal as long as the most senmi@ioyee is not under written
corrective disciplinary action or a Performance layement Plan (PIP) within
the last twelve (12) months.

8.4 Posting Alternatives As an alternative to posting, the appointing atitih may elect to fill
positions by any of the following means. Only dfied employees may be appointed by these

means.

8.4.1

8.4.2

8.4.3

8.4.4

8.4.5

8.4.6

8.4.7

8.4.8

8.4.9

Transfers within or between classificationsTransfer requests shall be
submitted in writing to the hiring Manager. An doyee who transfers to a
lateral classification shall serve a probationagxiqud of not more than three (3)
months and shall have reversion rights to the forposition as provided in
Article 21 in this Agreement. An employee who sfans within the same
classification, but to another department, shailes@ probationary period of not
more than three (3) months and shall have revergybis to the former position
as provided in Article 21 in this Agreement.

Demotions Voluntary and involuntary (as provided in Aré@1 in this
Agreement) demotions may be made only to vacantaaiable positions. An
employee who voluntarily demotes, and is underréoRaance Improvement

Plan (PIP), shall serve a probationary period @fmore than three (3) months.
Transfers and demotions of a qualified emgxogs an alternative to layoff.
Through a bumping or displacement procedrgsgpibed by this Agreement.

By appointment of the incumbent of a positiwet has been reclassified upwards,
downwards or laterally) and who meets the critegtguired to be continued in the
position as provided by Article 7.2 in this Agreerhe

When a position and incumbent are moved dbhan department or division
through reorganization or other means.

To accommodate the transfer or demotion @mployee from another
classification due to temporary or permanent dlggbi

To accommodate job sharing arrangementsoagded by this Agreement.

By appointment of a laid off employee fromeaall list.
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8.4.10 By reinstatement of an employee who residreed a position in the same
classification and left in good standing within twe2(12) months prior to the
reinstatement. However, reinstatement may notskd n lieu of promotional
recruitments, that is, employees are only eligiblereinstatement to
classifications typically recruited for from thetsule. Employees who pursuant
to this provision are reinstated to their formexssification within twelve (12)
months of separation shall be entitled to bridgertbeniority for all purposes
except layoff.
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ARTICLE 9. WORK HOURS

9.1 Employee Work Schedules Except as otherwise established by this Agreg¢nties
available work schedules shall be one of the falhguw

a.

Five (5) consecutive days of eight (8) consecutivers, excluding lunch periods,
followed by two (2) days off.

Four (4) days of ten (10) hours, excluding lunchqus. Such 4-10 schedules shall
provide a minimum of two (2) consecutive days afeach seven (7) day workweek.

Four (4) days of nine (9) hours and a day of fd)rurs, excluding lunch periods.

Eight (8) days of nine (9) hours and one (1) dagight (8) hours, excluding lunch
periods, during a two (2) week period.

Other alternative work schedules providing theeerary inherent addition payroll costs to
the County.

9.1.1

9.1.2

The County may continue to utilize schedtdesvhich Saturday or Sunday is a
regular work day for those work units which opermartea seven (7)-day basis and
for those classifications for which one or more &yees are currently working a
shift which includes Saturday or Sunday. The esttanof Saturday or Sunday
shifts to new classifications or work units reqairautual agreement of the
parties.

Except in cases of emergency or other unatteccircumstances beyond the
County's control, employees shall be notified iftiwg of permanent changes in
the work schedule at least seven (7) days in advahtheir effective date.
Schedule changes made in non-emergency situatitingess than seven (7)
days’ notice shall result in the payment of ovedifor all work hours outside of
the normal shift until the seven (7) day noticagehas elapsed.

9.2 Workday. A workday shall begin between 6:00 AM and 9:04@ At the employee's
regularly assigned workstation unless an earlidater starting time is established by the

department.

Clark County and Local 11 Page 16
Agreement for 2018 - 2021



9.3 Alternative Schedules and Changes

9.3.1 Employees or the County may propose altermaiork schedules within the
limits of a maximum forty (40) hour per week schiedand such schedules may
be established by mutual agreement of the Uniontlam€ounty. No work
schedule is permitted which would result in therpagt of overtime for hours
worked during the regular work shift. This Sectismtended to address long
term or continuing schedule changes. If an em@aogguests an alternative work
schedule, the County will consider the requestrasgond in writing with the
approval or denial (including the reasons for taeidl) within thirty (30)
calendar days of the request.

9.3.2 With advance approval of the appropriatellefenanagement (as determined by
the Department), employees may “flex” their schedwlithin a work week, for
example working a nine (9) hour day followed byegen (7) hour day to
accommodate personal or work situations or to lea&l@nholiday work week as
described in Article 13.3.1 in this Agreement. gBeection is intended to address
occasional or intermittent changes to the schedule.

9.3.3 Weekend scheduling for employees performiogections Counselor duties
shall be accomplished using less senior employeeslontary senior employees,
unless primary workload assignment cannot be mahagi@g weekend
scheduling.

9.4 Meals and Breaks All employees shall have one unpaid meal pegicithe approximate
midpoint of each work shift of five (5) hours or re@and two (2) paid rest periods of fifteen (15)
minutes each, one (1) in each half of a full-tih#éts An employee who normally receives a

half (*2) hour meal period may request a one (1) hoeal period or vice versa. Employees may
not forego a meal period to curtail the lengthhait working day.

9.5 Job Sharing Job Sharing is a type of alternative scheduhnghich two employees of the
same job classification share the work scheduledatids of a single full-time position. Job
Sharing proposals from employees may be considgréadividual departments when it can be
shown that the proposal can be implemented withiguificant adverse effects on the
effectiveness of County services. Job Sharingvislantary arrangement and may be considered
only when no significant extra costs above thosa sihgle full-time employee will be incurred

by the County. Employees requesting a job sharg beiin the same job classification.

9.5.1 Initial and continuing approval of the Jolaharrangement will be contingent
on both partners meeting all of the required qicalifons for the job and
performing at a fully effective performance level.

9.5.2 Supervisory practices such as salary incsegeeformance evaluation and
discipline will take place separately with eachtpar.
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9.5.3 The County reserves the right to rescindoaSlare arrangement that has failed
to meet the requirements of this policy or the eippés may elect to terminate
the arrangement (including by one of the job slsaresigning), subject to thirty
(30) days’ notice. If the arrangement is termidasnd there is no agreement
regarding who will resign or assume full-time resgibilities, the matter will be
decided on the basis of seniority. The parties terminated Job Share
arrangement have the option to resign or transfantavailable position. If
either partner resigns, transfers or is terminateslpther partner must assume the
full-time responsibilities until an acceptable partis obtained.

9.5.4 Accrued PTO (in accordance with Exhibit Eris Agreement) or vacation, sick
leave, holiday hours or floating holiday hours vaél prorated according to the
number of hours worked (e.g. Job Share partneedsibbd to work twenty (20)
hours weekly will accrue fifty percent (50%) of ttarned PTO (in accordance
with Exhibit E to this Agreement) or vacation, slelave, holiday and floating
holiday hours of a full-time employee).

9.5.5 See Article 17 in this Agreement for Benefits

9.5.6 Additional hours worked over the scheduledam shall be paid at the straight
time rate and shall not result in a change in tlsidn of health and insurance
benefits. Overtime shall be payable for hours wdrhky either partner in excess
of forty (40) hours per weeks or as otherwise piediin this Agreement.

9.5.7 Seniority for step increases and layoff W#lbased on the seniority of each of the
Job Sharers individually. Seniority for promotibnansideration shall be
determined as provided for by this Agreement.

9.5.8 Application Procedure.

a. An employee currently in a full-time position whegires a Job Share
arrangement must submit a written proposal to thepartment Head/Elected
Official. The proposal should include the followimformation:

1. Names of employees who will Job Share;

2. Position in which the Job Share is desired;
3. Proposed work schedule for each employee;

4. Proposed method of allocation and coordinatiorobfresponsibilities
between the Job Share employees;

5. Proposed procedures and routines for ensuringhtbemation flow is
maintained; and
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6. Proposed division of County insurance benefits.

b. Upon receipt of the request, the Department Headt&dl Official and Human
Resources will evaluate the proposal and respoadl below listed parties
within thirty (30) days. The final written plan siube signed by both Job
Share partners, the Department Head/Elected dffldianan Resources and
the local Union involved.
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ARTICLE 10. OVERTIME

10.1 Work periods for Overtime Calculation

10.1.1 Work Periods for Overtime Calculation. Except as provided below, the work
week for overtime calculation shall be the peribdeven (7) consecutive twenty-
four (24) hour days beginning with the reportingeifollowing the employee’s
regularly scheduled days off (“weekend”); for exde8:00 AM Monday to 7:59
AM the following Monday. The daily work period shibe the period of twenty-
four (24) consecutive hours commencing with the leyge’s scheduled start
time on each scheduled day of work.

10.1.2 For work schedules of four (4) days of tB®) hours, the work week shall be the
period of seven consecutive twenty-four (24) haaysdbeginning on Sunday at
12:00 AM. The daily work period shall be the peériaf twenty-four (24)
consecutive hours commencing at 12:00 AM on eakbhdided day of work.
Other alternatively scheduled work weeks will havneestablished beginning date
and time from which overtime eligibility is estadiied.

10.1.3 An employee requested to come in to wordrpad the regular starting time shall
have the option of going home at the end of eightr{ine (9) or ten (10) hours,
being paid at the straight time rate, or workinght® end of the regular shift with
the additional time at overtime rates, provided3lpervisor does not have
additional work that is necessary.

10.2 Compensation for Overtime Employees normally shall be compensated at odeae-

half (1¥2) times their regular (as defined in Aidl1.2.2 in this Agreement) rate of pay for hours
worked in excess of forty (40) in a week or in esgcef their eight (8), nine (9), ten (10) hour or
alternatively scheduled daily shift. Except asvited below, the calculation of time worked for
overtime purposes shall include paid leave, hoBdégating holidays, PTO (in accordance with
Exhibit E to this Agreement), vacation, sick leae comp-time used. Overtime will be paid to
the nearest quarter (¥4) hour.

10.2.1 In the case of employees who are on paie l&a a part of the work day and
work outside of their regularly scheduled shife #mployee shall have the option
of being paid for the additional hours at the ginatime rate or reducing the
amount of leave used. Employees must have prignoapl from their supervisor
to flex their time or be compensated overtime.

10.2.2 Holiday time shall be counted as time wordely for the purposes of paying
overtime for work outside of the regular schedutaliday hours paid for a
holiday falling on the employee’s day off, shallfead at the straight time rate.
For example, a Tuesday through Friday 4-10 emplsped receive eight (8)
hours pay (or compensatory time pursuant to Sedfiod in this Article) for a
holiday which falls on Monday and shall thus be pemsated for forty-eight (48)
straight time hours for the week.
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10.3 Compensatory Time Option With authorization of the department and the leyg®e, an
employee may elect to be compensated for overtmmeladay work in the form of
compensatory time off rather than pay. Such eaatiust be made in advance, either on a
standing or ad hoc basis. Either party may reghaeovertime be compensated in pay. Such
compensatory time off may be accumulated to a mawxiraf eighty (80) hours. Unused
compensatory time shall be paid off at the emplsyegular rate at the time of termination or
transfer to another department.

10.4All overtime must be authorized by the employeep&tment Head or his/her authorized
representative prior to being worked.

10.5 Callback Pay

10.5.1 An employee who is called back to work af@mpletion of his/her regular shift
shall receive callback pay as provided herein.

a. Unscheduled callback, regular work day: Two (2)rsqulus time worked, all
paid at time and one half (1%2).

b. Unscheduled callback, on regular day off: Two (@)is plus time worked, all
paid at time and one half (1¥2) with a minimum obt(®) hours (on time
worked).

c. Scheduled callbacks, regular work day: Time andhaii(1%2) on hours
worked, no minimum hours.

d. Scheduled callbacks, regular day off: Minimum obt(2) hours at time and
one half (1%2).

10.5.2 For the purposes of interpreting this Sectiloe following definitions apply.

a. Anunscheduled callback is defined as a requirertoergturn to work from
off-duty and off-premises status with less thanlve€12) hours notice. It
excludes overtime which is an extension of the lagghift — “holdover”
overtime. It includes overtime which occurs on‘tlient end” of the regular
shift only if no notice is given — the employedakl to report for duty early
with no advance notice. All other overtime and-cas are considered
scheduled.

b. Regular work day callbacks are those which occuinduhe normal
workweek — “between” the employees regularly schestlworkdays.

c. Day off callbacks shall be considered to be thoseRvoccur after midnight
following the last day of work in the work week alpeffore the scheduled start
time on the first day of the next work week. Frample, for a Monday —
Friday, 8:00 am — 5:00 pm employee, the qualifypegod would be from
midnight Friday to 8:00 AM Monday.
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d. “Minimum” pay is defined as a guarantee of a spedihumber of hours if the
time worked on the callback is less than the guasghminimum. It is paid at
the time and one half (1%2) rate.

e. Employees on standby duty shall be compensatechftiracks in accordance
with Section 10.7.2 in this Article.

10.6 Assignment of Overtime Overtime assignments shall be based on poladsrocedures
established at the department level. The Counityattempt to meet its overtime requirements
on a voluntary basis. In the event there are fitsent volunteers to meet the requirements, the
County may require the necessary employees to wOsertime work that can be performed by
either regular or temporary employees shall bereffdrst to regular employees.

10.7 Standby Pay Employees assigned to standby duty shall be eosgied at the rate of one
dollar and fifty cents ($1.50) for each hour omsitay. For the purposes of this Section, standby
duty assignments are defined as a requirementriaineaccessible and available for a specified
period (e.g., one [1] week) and employees are requo return to work immediately if called.
Employees whose off duty activities are not restdand are merely subject to being called are
not considered to be on standby.

10.7.1 Employees who carry a pager are entitlediaiodby pay for those time periods
when their activities meet the above restrictions.

10.7.2 Employees on standby duty are entitlededwo (2) hour minimum callback pay
for the first call-out in each twenty-four (24) hhqueriod of standby duty. Pay for
additional call-outs shall be for actual time watke

10.8 Holiday Work. Regular full-time and regular part-time employ&éo are required to
work on a holiday shall be compensated in pay arpensatory time off at the rate of one and
one half (1%2) times for all hours worked. Indivadlemployees who work on both the legal
holiday and the day of its observance will receéhe holiday work premium on either day but
not both. As with overtime, the choice of compeosatime off requires approval of the
employee and the department.
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ARTICLE 11. COMPENSATION

11.1 Salary Schedule Except as otherwise provided by this Agreementsoappendices, the
salary schedules for employees covered by thiségeat shall consist of a salary range of a
series of steps as shown in Exhibit A in this Agneat. Salary schedule increases shall be
applied to each step of the range and the resuttinges are attached as Exhibit A in this
Agreement. All employees shall be paid at onénefdteps in the range.

11.2 Hourly Basis and Calculation

11.2.1 Employees covered by this Agreement shabdie on an hourly basis. The
hourly salary for an employee’s classification sbalas specified by this
Agreement and the County Pay Plan. The employe®isal and monthly salary
shall be calculated by multiplying the hourly ratethe hours scheduled to work
(2080 per year and 173.33 per month for a full termgloyee). No use of the
term “salary” in this Agreement shall be constrt@dequire or allow employees
to be treated as exempt or salaried employees tinel€l_SA.

11.2.2 Hourly rate computation. Employees’ regular hourly rates shall includitsh
differential and shall exclude all other forms ohtpensation.

11.2.2.1 Paid leave shall include shift differeintialy if the employee was
working the off-hours shift in the weeks before afitgér use of the
leave and the assignment to the off-hours shdt B minimum of
four (4) weeks duration.

11.2.2.2 All cash-outs of paid leave shall be @dithe employees’ base
hourly rate of pay as defined in Article 12.5 imstAgreement.

11.2.2.3 Employees who work overtime while in akvout-of-class
situation or who are receiving shift differentialdl be
compensated at time and one half (1v2) the payatdtes time of
the assignment if the employee elects to receiydqrahe time.
If the employee elects compensatory time off (peicke 10.3 in
this Agreement), the premium pay will not be in@ddvhen the
time off is taken.
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11.3 Salary Increases
11.3.1 Across the Board Wage Adjustments

11.3.1.1 Effective January 1, 2019, employees skedlive a two and two
tenths percent (2.2%) increase to their currentewate and as
reflected in the salary schedule within Exhibit “#9' this
Agreement.

11.3.1.2 Effective January 1, 2020, employees sbadlive a two and two
tenths percent (2.2%) increase to their currentewate and as
reflected in the salary schedule within Exhibit “#9 this
Agreement.

11.3.1.3 Effective January 1, 2021, employees skedive a two and two
tenths percent (2.2%) increase to their currentewate and as
reflected in the salary schedule within Exhibit “#9 this
Agreement.

11.4 Step IncreasesEmployees shall normally be hired at the fitspsand shall be eligible for
step increases after twelve (12) months at eaghistine range. Unpaid leave of fifteen (15)
days or more shall result in an adjustment to tiggbdity date for the next step increase.
Employees whose eligibility date falls betweenfitet (1%) and the fifteenth (1% of the month
shall be eligible on the first day (1st) of the rttorEmployees whose eligibility date falls after
the fifteenth (15) of the month shall be eligibletbe first (£) day of the following month.

11.4.1 Step increases may be withheld or delaysddoan disciplinary actions taken in
the preceding six (6) months or unsatisfactorygelformance. Such cause must
be stipulated in writing and be presented to thpleyee at least thirty (30) days
prior to the eligibility date. The employee mustibformed as to why the step
increase is being withheld, what action he/she raks to obtain the increase and
the date on which the employee will next be eligitar consideration for a step
increase. The employee's next eligibility datdlsi@ be changed even though
the increase may be withheld. Such step incrdzaersot be withheld or delayed
for more than six (6) months.

11.5 Promotional Increases An employee who is promoted shall be placecherndwest step
in the new range which results in an increase edgi to approximately five percent (5%).

11.6 Other Pay Actions

11.6.1 Transfers. An employee who transfers to a new position withe same
classification or to a lateral classification shaliain the same salary and step
increase eligibility date.
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11.6.2 Demotions An employee who voluntarily demotes shall becpthat the step in
the lower classification which most nearly approaies but does not exceed the
rate which the employee received in the classifioairom which he or she is
demoting. Such employee shall retain the stepas® eligibility date he or she
had in the higher classification. An employee whimvoluntarily demoted shall
be placed at the highest step within the ranggasdito the lower classification,
which results in a decrease and such action swlltrin a new eligibility date.

11.6.3 Reclassification

11.6.3.1 Upward Reclassification For the purposes of this Section,
upward reclassification describes those circumstamdere an
employee is found to be performing the duties bigher
classification and is distinct from realignmentsaddressed below.
When an employee remains in a position which ilssified
upward, the employee's salary will be adjusted iatog to the
promotional formula above. In addition, such engp®shall not
be required to serve a new probationary period.

11.6.3.2 Downward Reclassification When an employee's classification
is adjusted downward the employee will be placetthahighest
step in the new range which does not exceed timeciosalary. If
the former salary exceeds the top step in the aegwa, his/her
wage rate shall be red-circled (frozen) for a pkobtwelve (12)
months from the effective date of the reclassifazabr until such
time as negotiated adjustments advance the topétep range
assigned to the lower classification to the poihere it equals or
exceeds the employee's red-circled rate — whichessairs first.
The employee shall then be placed at the top Stépeaange.
The County and the Union may, by mutual agreentstide on a
different process by which to address red-circlegleyees.

11.6.4 Realignment Realignment is the upward adjustment of thergalnge of an
entire classification based on internal or exteawahpensation relationships. In
the event of an upward realignment and except teirielow, employees will be
placed at the step in the new range which equats@geds their former salary
and will retain their current salary anniversaryedaEmployees who have been at
the top step of the range for more than one yelhbwiplaced at the first step in
the new range which provides for the equivalerd ohe step increase and shall
be eligible for additional step increases (if aal€) after twelve (12) months at
the new step. Employees who have been at thaepm$§the range for less than
one (1) year will be eligible for a step increasetlzeir next anniversary date.
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11.6.5 Layoff. Employees who demote or bump downward in lielapdff shall be
placed at the highest step in the new range thegjual to or below their former
salary. If the former salary exceeds the maxim@ith@new range, the employee
shall be placed at the top step of the new range

11.6.6 Recall and Reinstatement When an employee is recalled from a layoff list
(within twenty-four [24] months), or reinstated inin twelve [12] months) to
his/her former classification, he/she shall be @thin the same step that he/she
occupied at the time of separation. The eligiptiate for the next increase shall
reflect time served toward the next step increase {o separation, e.g., an
employee who terminated or was laid off and hadel{8) months to go before
the next increase shall have an eligibility dat th three (3) months after recall
or reinstatement.

11.7 Salary Anniversary Dates Each employee's anniversary date for step iserparposes

shall be established based on the date on whictuttient step was attained, and the next date
shall be based on the required number of monttisaastep. Anniversary dates shall be adjusted
by the full amount of any unpaid leave of abserfdéteen (15) calendar days or longer except
as otherwise required by law or this Agreement.

11.7.1 For employees below the top step in theaaimye served toward a step increase
shall be credited by retaining the current salanyizersary date except in the
following situations:

a. Promotions resulting in a ten percent (10%) or npag increase

b. Demotions or downward reclassifications to a stelpw the top step of the
range of the lower classification

c. Re-employment

11.7.2 In each of the foregoing situations the @ygx shall receive a new salary
anniversary date as of the date of the action aneligible for a step increase
after twelve (12) months provided he/she is belogvtop step of the range.

11.7.3 Employees who are promoted or reclassifpadand and who have been at the
top step of their former classification will receia new anniversary date in all
cases where they are placed at a step lower tleaiophstep in a new range.
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11.7.4 The following table indicates the effectlodse provisions:

Action Pay Increase Employees Employees at Top Step
Below Top before
Step before Increase
Increase
Promotions and reclassgs less than 10% retain SAD ew BAD if below top
step in new range
Realignments lateral except retain SAD If at top step more than
for top step 12 mos, 5% increase,
employees new SAD.
If less than 12 mos, no
increase, retain SAD.
Promotions and reclasses 10% or more new SAD Nely iEBelow top
step in new range

11.8 Shift Differential. Employees whose regularly scheduled shift belgateeen 2:00 PM

and 5:00 AM will receive a shift differential of erdollar and twenty-five cents ($1.25) per hour.
Such differential shall be paid on all hours workedthe shift plus observed holidays. It shall
be included in payments for paid leave per Sedib.2.1 in this Article. Short-term
assignments to other shifts of one week or lesssignments made to accommodate an
employee’s personal situation do not qualify foftsifferential.

11.9 Work Out of Classification An employee shall be eligible for work-out-o&ssification
(WOOC) pay when qualified and assigned to perfanbystantially all the duties of a position in
a higher classification for one (1) full duty shaft more — eight (8), nine (9) or ten (10) hours —
as applicable. Such assignments must be approvteeDivision/Department head or his/her
designee. WOOC assignments may be made onlyaocant position (or one which is
temporarily vacant by virtue of the absence ofitttembent due to leave or training) or for
special assignment.

11.9.1 When assigned to a position within the Uniba employee shall receive a five
percent (5%) increase for the duration of the ass&nt. Assignments to work
out of class positions in other bargaining unitslishe handled in accordance
with the applicable labor agreement.

11.9.2 WOOC assignments to management or unrepegspasitions shall be governed
in all respects by County policies.

11.10 Meal Allowances Employees shall be eligible for a meal allowaotten dollars
($10.00) after each four (4) consecutive hoursveirime worked contiguously with the regular
shift or after eight (8) hours of overtime on a adify
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11.11 Mileage Reimbursement Employees shall be entitled to mileage reimbues# for
business miles authorized and driven in a perseatatle at the IRS optional standard mileage
rate allowance. The Finance Director shall pedaltly publish the reimbursement rate. The
County’s Business Expense Policy follows the IR&lglines for mileage reimbursement.

11.12 Payroll Employees shall be paid on thé"ihd 2%' of each month, reflecting actual
hours worked and leave taken/earned for the pregduilf month work period {ito 15" and
16" to end of month). If payday falls on a Saturddynday or holiday, paychecks shall be
issued on the previous workday.

11.13 Overpayments and Underpayments

11.13.1 The County shall correct the pay rate avwarhof any form of
compensation or benefit found to have been overpaithderpaid.
Underpayments by the County shall be paid to thpl@yee in a single
payment as soon as practicable.

11.13.2 Employees are legally required to returrpayments to the County. The
repayments must be made by payroll deduction ierdcorrect and
adjust the necessary tax payments and adjustments.

11.13.3 The following steps will be undertaken:

11.13.3.1

11.13.3.2

11.13.3.3

11.13.3.4
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The County and employee will agree ogpayment schedule so
as to not cause an undue burden on the emplope®most cases,
the repayment will occur over the same or fewerpayods that
the overpayment occurred. For example, an emplmpeeying
the County for overpayment that occurred over 8)xp@ay periods
would be entitled to repay the funds over six (&Y periods.

Employees are required to consent to the payrallidgons
necessary to affect such repayments.

If agreement on a repayment scheduleot@enreached, the
County may initiate a deduction not to exceed peecent (5%) of
the employee’s disposable earnings in a pay petioer than the
final pay period. The deductions shall continugl e
overpayment is fully recouped.

Any outstanding overpayment that existeeatime of termination
will be withheld from the final paycheck.

An employee may request a union repraseatattend any

meeting scheduled to discuss the overpayment gaymeent
options.
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11.13.3.5 Employees who receive excess compensatoexpected to
report the error to the County. Employees who koewshould
have known of an overpayment and fail to reportriiadter are
subject to appropriate corrective action.

11.14The County agrees to provide additional compensdtioemployees required by their
positions to use a second language in the courfewfresponsibilities. Employees certified to
provide bilingual services shall receive an addiigpay premium of fifty dollars ($50.00) per
pay period.

The County shall notify and consult with the Unemto the designation of the eligible positions,
the minimum level of fluency required and the tegfprocedures to be employed. Position
designation and fluency determinations shall naduigect to the grievance procedure.
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ARTICLE 12. VACATION

12.1 Accrual Basis Employees shall accrue vacation the first dagmployment, but shall not
be eligible to sell back or receive termination gfayntil completion of six (6) months of
service. New employees are generally not authonse of vacation in the first six (6) months
of employment but exceptions may be authorizechbydiepartment head or elected official.

12.1.1 No accrual shall occur during unpaid leave vacation accrual will be pro-rated
based on the number of hours in paid status. Regalt-time employees shall
accrue vacation on a pro rata basis. Leave caiosed until accrued and must
be available in the employee’s account before alelfor use; hours accrued in
a pay period cannot be used in the same pay period.

12.2 Accrual Rates.

12.2.1(a) Regular full-time employees shall acaraeation, until January 1, 2019,
according to the following schedule:

Completed Years of | Hours per Pay | Hours per Days per Max
Service Period Year Year
Start 3.33 80 10 NA
1 4.33 104 13 208
5 5.33 128 16 256
10 6.33 152 19 304
15 7.33 176 22 352
20 8.33 200 25 400
25 9.33 224 28 448
30 10.33 248 31 496

Actual accruals will be calculated by the HR/Palysgstem and will be subject to
rounding and payroll timing.

12.2.1(b) Effective January 1, 2019 and for theatlan of this Agreement regular full-
time employees shall accrue vacation accordingeddllowing schedule:

Completed Years of | Hours per Pay | Hours per Days per Max
Service Period Year Year
Start 3.33 80 10 NA
1 4.33 104 13 208
5 5.33 128 16 256
10 6.33 152 19 304
15 7.33 176 22 352
20 8.33 200 25 400
25 9.33 224 28 400
30 10.33 248 31 400

Actual accruals will be calculated by the HR/Palysgktem and will be subject to
rounding and payroll timing.
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12.2.1.1 Effective January 1, 2019 employees wdwe lvacation accrual
amounts above the maximum four hundred (400) hshefl be
grandfathered at a cap of four hundred and ninet{496) hour
until the employee terminates employment, be ituntary or
involuntary.

12.3 Maximum Accumulations Employees may accumulate vacation up to the mmaxi of
accrual rates listed in Section 12.2.1(a) withis #rticle and until January 1, 2019. Effective
January 1, 2019 employees may accumulate vacagpion tlne maximum of accrual rates listed
in Section 12.2.1(b) in this Article. When an eoyde has reached the maximum allowable
accrual, future accruals will cease until such tamehe balance allows for additional earnings.
Employees are responsible for monitoring their aaksrand scheduling time off as necessary to
preserve the ability to accrue vacation.

12.4 Vacation Scheduling Employee requests for vacation leave shall ntbyyrba granted,
provided the requested time off would not interferth workload requirements and schedules.
Applicable vacation scheduling arrangements, fangple, seniority-based bidding systems,
may be developed at the department level. If refguaeby an employee, a vacation request,
which is denied, will be accompanied by an explamafor denial. Response for time off
request shall be in a timely manner.

12.4.1 Blackout dates for vacation scheduling ballpermitted for unusual departmental
situations. In such circumstances the departmdhfingt meet with the Union
through the Labor/Management Committee and the tuwii have input on the
proposed black out schedule.

12.5 Vacation Sell Back.Employees may be eligible to sell back up toyf¢40) vacation hours
on or before December 3annually. To be eligible to sell back vacatiomtsthe employee
must have used at least forty (40) hours of vandtime during the next calendar year. This
election is irrevocable.

To receive compensation in lieu of time off, thepdoyee must submit a completed Request to
Sell Vacation form to the Payroll Department orbefore December $and this election would
apply on January®lof the following year.

12.6 Termination Payoff Upon termination of County employment with mtran six (6)
months of service an employee shall be paid foaalued and unused vacation and
compensatory time at his or her final base howtg of pay. The termination payoff shall be
based on the base (excluding shift differentiabtbier forms of premium pay) hourly rate of pay
as of the last day of work. Employees may nottdteextend employment beyond the last day
of work by using accumulated leave.
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12.7 Vacation Leave Donation Plan Employees may donate vacation to the sick leaeeunt
of another employee for the employee or for a cedéamily member suffering from an
extended serious illness or injury as providedofpCounty policy. Leave amounts shall be
calculated based on the donor's hourly rate arditerkto the receiving employee based on
his/her hourly rate. The County shall, in its sdikcretion, determine the eligibility of the
employee or covered family member to receive donatand the means for apportionment of
donated leave. Such determination shall be baseldeoseverity of the illness or injury, length
of service and the employee's performance anddatexe record.
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ARTICLE 13. HOLIDAYS

13.1 Observed Holidays The following days are recognized as legal paiidays for which
time off is to be granted:

New Year's Day — January'1

Martin Luther King's Birthday — Third Monday in Jaary
Presidents’ Day — Third Monday in February
Memorial Day — Last Monday in May

Independence Day — Jul{'4

Labor Day — First Monday in September

Veterans' Day — November 11

Thanksgiving Day — Fourth Thursday in November
The day immediately following Thanksgiving Day
Christmas Day — December®5

13.1.1 Any of the above holidays which fall on ausday shall be observed on the
previous Friday. Any of the above holidays whiah 6n a Sunday shall be
observed on the following Monday.

13.1.2 Employees shall receive the same numbeolafdys regardless of work
schedule. If the date of observance of a holid#lg bn an employee's day off,
the employee shall receive an alternative day ofind) that pay period or as
otherwise approved by their Supervisor, after dismn with the employee, or be
paid for the holiday. To be eligible for pay fohaliday, the employee must be in
paid status on the scheduled workdays immediatsfigre and after the holiday.
Employees will not receive pay for holidays ocaugrduring an unpaid leave of
absence or after the last day of work in the casermination. The first day of
work for a new employee may not be the day of alhgl

13.1.3 Holidays occurring during a period of leawth pay (PTO [in accordance with
Exhibit E to this Agreement] vacation, sick leawepther paid leave) shall be
charged as a paid holiday leave and shall not Begeld against paid leave.

13.2 Floating Holidays Employees who patrticipate in the vacation plaalgeceive three (3)
floating holidays per year. Floating holidays $bhal credited on January 1st of each year.

13.2.1 Floating holidays must be used by the ertlefear and may not be carried
forward into the next calendar year.

13.2.2 Requests for use of floating holidays mainbacrements of one-half (¥2) hour.
Requests should comply with procedures outlinedHeruse of vacation except
that departments may authorize shorter advanceségequirements or less
formal application procedures.
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13.2.3 New employees shall receive a pro rata dfdteating holiday hours at the rate
of one twelfth of the annual entitlement for eact fonth of service during the
year. Employees who terminate during the yeai dlea¢ntitled to cash out
unused floating holiday hours based on the foregmmmula.

13.2.4 Employees who are in the Paid Time Off (PlE@ve system shall not accrue
floating holidays; until the 2019 calendar year ahall have such leave in
accordance with Exhibit E in this Agreement.

13.3 Part-Time and Variable Schedule EmployeesPart-Time employees shall be credited
with observed and floating holidays on a pro rasi®based upon the ratio of their assigned
schedule to full-time employment.

13.3.1 Employees working a full time but irregudahedule such as a 4-10 or other
alternative work schedule arrangement shall receiglet (8) hours of holiday
leave for each observed or floating holiday. paly for the period may be
obtained by charging additional leave, e.g. a £hployee can use eight (8)
hours of regular holiday time and two (2) hourdlo&ting holiday time to receive
full pay for a holiday falling on the day of a té&xD) hour shift or may take it as
unpaid leave. To the extent that it is compatikh the business needs of the
county, and with approval of department managenteihpay for the period may
be obtained by permitting employees to flex thelreglules to “make up” the
hours to a maximum of forty (40) hours per work wéavertime will not result
from hours worked to earn the “make up” holiday tspu Employees must notify
their Supervisor at least two (2) weeks in advasfdbeir desire to flex their
schedule during a work week in which a holidaystall

13.4 Holiday Work Premium. Regular full-time and regular part-time emplay@éo are
required to work on a holiday shall be compensatgrhy or compensatory time off at the rate
of time and one half (1%2) for all hours workeddiindual employees who work on both the
legal holiday and the day of its observance witkige the holiday work premium on either day
but not both. As with overtime, the choice of cangatory time off requires approval of the
employee and the department.

13.5 Councilor Holiday. The special Councilor Holiday may be grantedargranted at the
sole discretion of the Board of County Councilang ghe hours, rules and procedures governing
its use are not subject to any duty to bargaimmermrievance procedure of this Agreement.
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ARTICLE 14. SICK LEAVE

14.1 Purpose Sick leave is provided to continue pay duritigeiss or injury incapacitating the
employee to perform his/her work, contagious diseasereby his/her attendance at work would
create a direct threat to the health of fellow esypes or the public, or as otherwise provided by
law or this Article. The County and the Union agtkat sick leave use is subject to certain
conditions and in accordance with the Washingt@teSick Leave Act (RCW 49.46.210).

14.1.1 Use of sick leave is contingent upon follagwiequired reporting procedures and
compliance with the purposes of sick leave. Emgddywho fail to call in
according to procedures or fail to provide mediaification, if properly
requested, may be charged unpaid time for the absen

14.1.2 With prior approval, earned vacation leavaazrued compensatory time may be
used when accrued sick leave is not availablerdalsence necessitated by
illness or injury.

14.2 Sick Leave Accruals Full time employees covered by this Article $laatrue sick leave
at the rate of eight (8) hours per month or nirsgky(96) hours per year. Sick leave may be
accumulated up to a maximum rollover of twelve hmaxdd1200) hours.

14.2.1 Employees shall accrue sick leave basediohhours.

14.2.2 No accrual shall occur during unpaid leawe sick leave accrual will be prorated
based on the number of hours in paid status upriexamum of the employee's
full or part time schedule. Regular part-time eoyples shall accrue sick leave on
a pro rata basis.

14.3 Workers’ Compensation Integration An employee may charge his/her sick leave
account, or other accrued paid leave if his/hds lave balance is exhausted, for the difference
between any compensation received from the Workaoghpensation Insurance and the
employees’ normal pay for injuries or illnessesar@d by Workers' Compensation. The
calculation shall be based on the difference batvilee employee’s pay period compensation
(rate times pay period hours) minus the benefisfiWorker's Compensation. Employees may
use accrued sick leave or other accrued leavénéofirist three (3) day waiting period for Time
Loss Benefits.

14.4 Family lllness Usage Except as provided in Article 9.3.2 in this Agneent, employees
may use sick leave in the event of an illness joirynn the employee's immediate family
requiring the attendance of the employee. Fopthrposes of this Section, immediate family is
defined as spouse, domestic partner subject te lstatand County policy, dependent children
incapable of self care of the employee or their ésina partner provided the child resides in the
home of the employee and the domestic partnerntsace the step/in-law equivalents and
grandparents. Sick and/or unpaid leave may bevatldo care for such other relatives and in
such circumstances as required by state and feldarad laws and administrative regulations.
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14.5 Medical and Dental Appointments Except as provided in Article 9.3.2 in this Agneent
sick leave will be allowed for doctor and dentigpaintments for the employee or members of
the employee's immediate family requiring the atterce of the employee. If the employee has
used all of their sick leave, other accrued paiddewill be allowed. Employees shall make a
reasonable effort to schedule these appointmermdsdar during off-duty hours or during the
work day such that it causes the least disruptidhe department. The Manager reserves the
right to deny the request based on operationalsieed

14.6 Reporting and Approval Procedure Except as provided in Article 15.4 in this
Agreement, employees unable to report for dutyl stwdify the County's designated
representative in accordance with procedures amelities established at the department level.
Employees who know in advance that they will bé&zirig sick leave for a particular purpose
(e.g., dental or medical appointments, etc.) gia# notice of the dates of such leave as far in
advance of the leave as is practicable, but empkoghall take into consideration department
needs and recognize that under normal circumstantesnty-four (24) hour notification is
reasonable. Employees who fail to notify the depant of an absence are subject to
disciplinary action for absence without leave.

14.7 Medical Verification. The County may require a physician's certifwmaiof the nature and
duration of an employee's disability or absencesfwork for absences exceeding three (3)
days, of an employee's ability to return to workgl/ar of an employee's ability to continue the
full performance of his or her duties.

14.8 Attendance The parties agree that employee attendanceim@ortant element of overall
job performance, contribution to the organizatiod gervice to the community.

14.8.1 The parties also agree that the effectiveag@ment of employee attendance
should incorporate the following overall principles

* Management is responsible for taking appropriaigective action when
attendance falls below expectations in accordantetive Washington State Sick
Leave Act (including progressive discipline as mettl in Article 21.2 in this
Agreement).

* Time off taken under the auspices of Federal aateS®lisability and family leave
laws will not be considered as part of an assessafe@amployee attendance or a
corrective action plan

14.8.2  For the purposes of this Section, “attendarefers only to absences due to
illness or injury in accordance with the Washing&iate Sick Leave Act; and not
to scheduled absences such as vacation, compfkiratng holidays,
bereavement leave, military leave, industrial ipjigave and jury duty.

14.9 Sick Leave Reserve (SLR)Employees who were under the Paid Time Off (PTOp@Em
upon ratification of this Agreement shall havesatk leave reserve hours converted over to sick
leave hours.
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14.10 Sick Leave Payoff Employees who separate from County serviceegsgnation or
layoff with at least ten (10) years of service Wi paid for accrued, but unused sick leave at
their base rate of pay according to the followiagriula:

Portion /tier of Accumulated hours Percent payable Maximum payout
900 to 1,200 75% of hours over 899 225
600 to 899 50% of hours over 599 150
300 to 599 25% of hours over 299 75
Total 450

For example, an employee earning fourteen doltit4.00) per hour with a balance of twelve
hundred (1200) hours would be paid for seventy-igecent (75%) of the top bank of three
hundred (300) hours (1200-900 X 75% = 225 houif$y, fercent (50%) of the next bank of
three hundred (300) hours (900-600 X 50% = 150 $jcamd twenty five (25%) of the next bank
(600-300 X 25% = 75 hours) for a total of four heediand fifty (450) hours or sixty-three
hundred dollars ($6,300). Employees with balamedsw three hundred (300) hours are not
eligible for payoff.
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ARTICLE 15. OTHER LEAVES

15.1 Bereavement and Funeral LeaveA regular employee shall be granted up to t(Bge
workdays (maximum twenty-four [24] hours) of paieréavement leave at the time of a death in
the employee’s immediate family. Such employeeldfegranted up to an additional two (2)
days (maximum of sixteen [16] hours) of paid beezagnt leave when air travel or one-way
land travel of four (4) hours or longer is necegsalro be eligible for the additional one or two
days (maximum of eight [8] or sixteen [16] hourEpaid leave, pre-authorization from the
Department Director or designate is required. Bezenent leave shall be prorated based on
FTE, and may be used consecutively or non-consextyti Bereavement leave shall normally be
used within two (2) weeks of the date of the dedikceptions to the two (2) week use provision
will be considered on a case by case basis andrescpiManager approval.

Bereavement leave may be used for qualifying famigmbers in the case of imminent death
but the total bereavement leave portion shall roeed the three (3) or five (5) workday
(maximum forty [40] hour) limitation. For the purpes of this Section, eligible family members
are:

a. the spouse, children, parents, brother, sistath@step and in-law equivalents)

b. the employee’s grandparents, grandchildren, aurdsiacles

c. the employee’s domestic partner and children, gsyénother, sister (or the step
and in-law equivalents) of the domestic partnerA&imavit of Domestic
Partnership must be on file in the HR-Benefits Depant).

d. other relatives living in the employee’s household.

15.1.1 Bereavement leave in excess of durationgifaiel above or for other relatives
may be granted with the approval of the Supenasal charged to an employee’s
PTO (in accordance with Exhibit E to this Agreemewacation, floating holiday,
or compensatory time account.

15.1.2 Time off with pay for no more than threel@urs of bereavement leave will be
allowed for attending the funeral or memorial seevdf a County employee.

15.1.3 Employees may request, in writing, up te¢h(3) hours of bereavement leave for
attending the funeral or memorial service of a @Gp@mployee retiree with
Supervisor consideration and approval.

15.2 Military Leave. The County shall abide by the provisions of fatiand state laws to
provide military leave and reinstatement rightsdorployees. The provisions of the laws are
defined under the Uniformed Services EmploymentReemployment Rights Act (USERRA),
and Washington State Law RCW 38.40.060. Emplogeetits will only continue for those
months in which the employee is in a paid stateditist working day of the month.
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15.3 Civic Duty and Examination Leave

15.3.1 Leave with pay shall be granted as necessatjow employees to serve as a
member of a jury. Any compensation received byetimployee for such duties,
excluding mileage allowance and meal allowancd)| bleavaived, remitted to the
County, or, in the alternative, the County shail ge difference between the
employee's regular salary and the fees receivelderidn employee is excused or
dismissed from jury duty, he/she shall promptlyifydhe County. Employees
may be required to report to work for any portidheir regularly scheduled
shift during which they are not actually servingabjury or waiting to be assigned
to a panel of jurors.

15.3.2 Service as a witness, as a representative @ounty, in matters arising from the
course and scope of employment shall be consideratiity time. Service as a
witness under subpoena or party to non job relatatters shall be charged
against the employee's PTO (in accordance withliixgito this Agreement),
vacation, floating holiday or comp time balancéno&d the employee have no
leave available then they shall be allowed to ugsaid leave.

15.3.3 Upon prior notice to his/her Supervisoreamployee shall be allowed paid work
time to take examinations required for other posgiwithin the County when the
process occurs during the employee's normal wdrkdide. Testing offered and
undertaken on a day off during non-work hours shaillbe considered working
hours for overtime calculation purposes.

15.4Serious Health Conditions, FMLA and Family Care Leae. The County shall authorize
leaves of absence to employees for qualifying arstiances, as specified in the Federal Family
and Medical Leave Act (FMLA), the Washington Faniilyave Law, the Family Care Act, this
Agreement, and other relevant statutes.

15.4.1 Reporting Requirements Employees unable to report for duty shall notifg
Employer’s designated representative in accordaiteprocedures and
timelines established at the department level. érhployees requesting leave for
a qualifying circumstance under this Article musits why they are off work, the
expected duration of the time off of work, andhéteave is to care for a family
member the employee must identify which family membin situations where
an emergency arises the employee must notify thiguigted representative as
soon as reasonably possible under the circumstaagg-amily Care Leave the
employee should provide as much advance notideeofi¢ed as possible. For
FMLA leave, where possible, an employee should thiugy (30) calendar days
advance notice of the need for leave; if thirty)(88lendar days advance notice is
not possible the employee or the employee’s desighall request leave as soon
as the employee knows of the need to be a way Wwork.
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15.4.2 Family Care Leave Regular and part-time employees, who have adqgra&l
leave available and have a dependent covered timeléct with a qualified
health condition, shall be eligible for Family Camave. An eligible employee is
entitled to use accrued sick leave or other accpagdl time including Comp
Time to care for a legal spouse, parent, parefavn-or grandparent of the
employee who has a serious health condition or gemely condition, or to care
for a child of the employee with a health condittbat requires treatment or
supervision is the child is either under eightel) fears of age or older but
incapable of self-care because of mental or phlydisability.

Family Care Act leave that also qualifies for FMbBAd/or the Washington
Family Leave Law shall be counted concurrently.e @ration of leave under the
Family Care Act will continue as long as the empl®yas accrued paid time
available and the family member has a qualifiedthezndition.

15.4.3 Family Medical Leave An FMLA eligible employee may take up to twel\de)
weeks of job protected leave from work becauses#reous health condition, a
family member’s serious health condition, or forgrdal leave to care for a new
born or newly adopted or placed child. Under FMBAamily member is an
employee’s parent or person who acted as a paegat,spouse, or a child who is
either under age eighteen (18) or older and indepzftself-care because of a
mental or physical disability. Unpaid leave shedlauthorized only after the
exhaustion of all other available paid leaves ideilg Comp Time. At the time of
initial placement, parents of adopted children msg sick leave to care for the
child under the same conditions granted naturamgar A birth mother’s period
of temporary pregnancy related disability shall betdeducted from the twelve
(12) week FMLA leave entitlement. All other paiché including Comp Time
used during FMLA leave shall be deducted from thelte (12) week leave
entitlement.

154.3.1 With the agreement of the department|@eps may work a
reduced work schedule for up to two (2) months ¢uewy and/or
following the period of parental leave.

15.4.4 The County may require a physician’s cedtfon of the nature and duration of
an employee’s disability from work, of an employgeability to return to work
and/or of an employee’s ability to continue the pdrformance of his or her
duties.
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15.5 Workers’ Compensation All employees are covered by the WashingtoneStéorkers’
Compensation Act for injuries or illnesses receiwdtle at work for the County. An employee
may charge his/her sick leave account, or othewuadcpaid leave if his/her sick leave balance is
exhausted, for the difference between any compemsaceived from the Workers’
Compensation Insurance and the employees’ nornydiopanjuries or illnesses covered by
Workers’ Compensation. The calculation shall beeblaon the difference between the
employee’s pay period compensation (rate timespeaipd hours) minus the benefits from
Workers’ Compensation. Employees may use accrigkdesave or other accrued leave for the
first three (3) day waiting period for the Time lsdsenefits.

15.6 Other Leaves of AbsenceEmployees may request leaves of absence of twetoe (12)
months for educational reasons, union busines® Jeagdical/disability leave or compelling
personal circumstances. A minimum of two (2) yeaervice is required prior to requesting
educational or personal leaves.

15.6.1 All requests for leaves of absence or ekbexs shall be submitted in writing to
the department head or his/her designee and apbnoaglvance of the effective
date. Employees reporting to work at the end cdhorized leave of absence
shall be employed in the same class held at tineaftauch leave of absence.

15.6.2 For unpaid leaves of fifteen (15) calerdtars or more, salary anniversary and
seniority shall be adjusted by the full amounth& tinpaid leave. Absence
without leave and failure to return from leave tbaltreated as job abandonment
or may be the basis for termination.

15.6.3 Paid leave taken prior to going on unpaa&vé¢ shall not be counted toward the
twelve (12) month maximum. Unless otherwise auteal by the department
head or applicable elected official and Human Reses) the employee must
exhaust all applicable leave before going on unptatls.

15.7 Mandatory leave The department may place an employee on an jppat® category of
leave if it can be reasonably concluded that hetgh@ot be permitted to work without risk to
the health and safety of the employee, coworkethepublic.
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ARTICLE 16. INSURANCE

16.1The Multiparty Healthcare Committee will functionder the provisions of the
Memorandum of Understanding (Appendix A) and willka decisions regarding healthcare
expenditures, and plans for medical and dentalregesfor the plan years covered by this
Agreement.

16.1.1 Except for provisions of this Article ane@ tAppendix "A" in this Agreement, the
County reserves the exclusive right to make anygés, reductions,
modifications, deletions or improvements to beampliance with any State and
Federal laws. The County agrees to discuss anp@ments with the Union prior
to implementation.

16.2 Eligibility. Eligibility is defined below unless otherwiseuired by federal or state law.
The County agrees to make available to eligibleleyg®s and their dependents one
medical/dental plan. An employee may not be indgrmmultaneously as both an employee and
as a dependent and dependents may be insuredygrakemployee.

16.2.1 Employees shall be eligible for medical rasge effective the first (1st) of the
month following date of hire as long as the enreltinfforms are received within
thirty one (31) calendar days from the date coweiagffective. Coverage will
terminate at the end of the last day of the momtivhich employment ends,
except as provided in Article 19.11 in this Agreeme

16.2.2 Dental coverage will begin the first (1dtjiee month following ninety (90)
calendar days of employment. Coverage will tertairzd the end of the last day
of the month in which employment ends, except asiged in Article 19.11 in
this Agreement.

16.2.3 Part-time employees whose regular scheduiefor thirty (30) hours per week
(.75 FTE) or more shall be eligible for the full @dy contribution.

16.2.3.1 Part-time employees whose regular schediliefor twenty (20)
to twenty-nine (29) (.5 - .749 FTE) hours per wehbkll be eligible
for seventy percent (70%) of the County’s contiidsutfor the
medical plan and dental plan selected by the enggloylhe
employee shall contribute the amount above the youn
contribution.
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16.2.3.2 Temporary changes in work hours willmesult in a change in
Benefits available or employer contribution, unldsschange in
hours continues for three (3) consecutive montheane and then
the change will be effective the firstjlof the fourth ()
consecutive month or unless otherwise requireddueFal or State
law. When the temporary change is anticipatedsblbnger than
three (3) months, the change will become effeativeediately on
the first (£Y) of the following month.

16.2.4 Project employees shall be eligible forrtteglical and dental plans and
contributions shall be determined in the same maaseegular employees.

16.2.5 Eligible dependents include legal spousmeadtic partner, and dependent
children including the domestic partner’s childwno reside in the home up to
age nineteen (19) or until age twenty-three (23)fifill-time student at an
accredited school (unless otherwise required bgridar state law). Employees
adding a Domestic Partner must submit the requicedimentation to HR-
Benefits.

16.2.6 Qualified Family Status Changes.Enrollment changes as a result of a qualified
family status change will be provided, in accordanith state or federal laws
and County policy. Enrollment changes must beivedeby the County with the
applicable documentation within thirty-one (31)eradar days [sixty (60)
calendar days for newborns or children placed Wighemployee for adoption]
and shall be effective the first¥lof the month following the date of the
qualifying event; except in the case of newborns @hoptions, coverage is
effective on the date of birth or placement in ltleene. Enrollment changes must
be received by the County with the applicable doentation within thirty-one
(31) calendar days [sixty (60) calendar days favb@ns or children placed for
adoption] otherwise coverage cannot be obtaineitithetnext open enroliment
with coverage effective January af the following year.

16.2.7 Eligibility for coverage during unpaid leave. Employees will have continuous
coverage during an unpaid leave of absence if eoMiey federal or state leave
laws. For other unpaid leaves, any month in withéhemployee is in an unpaid
status the first of the month and the unpaid ldeasbeen thirty-one (31)
continuous calendar days or longer, benefits vatllve provided. Coverage will
be reinstated effective the first of the monthduling the date of the employee’s
return to work; except for return from USERRA leavand other applicable state
and federal protected leaves.

16.2.8 For Recalled employees (within a twelve fhanth period) and employees
returning from furlough, coverage is reinstatedftrst (1*) of the month
following the date of re-employment, unless othseniequired by law.
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16.2.9 Job Share Benefits Job share benefits will be provided to employsesing the
regular work hours and benefits of one full-timesiion and the employee must
work a minimum of twenty (20) hours per week toeligible for medical, dental,
life and disability insurance.

16.2.9.1 Each employee will have the option to Bima medical plan and
dental plan of the employee’s choice. The Countyrgbution for
each job-share employee shall be equivalent tp figrcent (50%)
of the employer contribution for the medical plardaental plan
selected by the employee. Any premium over theleyep
contribution will be the responsibility of the erogee; or

16.2.9.2 Job-share partners may elect to havelgnma(tner have medical
coverage only and one (1) have dental coverage afiyh this
election the county will pay the employer contribatfor the
coverage in the same manner as full time employee.

16.2.9.3 Each job share employee shall also reeelife insurance benefit
at the same level as provided to full time emplgyee

16.3 Premiums

16.3.1 Premiums, plans, and cost distribution belldetermined through the multi-party
Healthcare Committee process as outlined on the dviamdum of Understanding
included as Appendix A to this Agreement.

16.3.2 Waiver of Health Insurance (medical and @@ntEmployees may waive health
insurance coverage and receive cash in lieu ofrageeas follows:

16.3.2.1 Medical Coverage with proof of other grougdical coverage.
Full-time employees (thirty [30]+ hours or more perek) receive
one hundred and thirty dollars ($130.00) per mdsitkty-five
dollars [$65.00] per pay period); and part-time &ypes( twenty
[20] — twenty-nine [29] hours per week) receiveatirone dollars
($91.00) per month (forty-five dollars and fiftyrte [$45.50] per
pay period); job-share employees receive sixty-flutbars
($65.00) per month (thirty-two dollars and fiftyrie [$32.50] per
pay period) if both job-share partners waive cogera

16.3.2.2 Dental Coverage — proof of other coveragaequired. Full-time
employees receive twenty dollars ($20.00) per méteth dollars
[$10.00] per pay period); and part-time and jobretemployees
receive fourteen dollars ($14.00) per month (sed@lars [$7.00]
per pay period); and job-share employees received#ars
($10.00) per month (five dollars [$5.00] per payipé) if both job
share partners waive coverage.
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16.3.2.3 Employees who voluntarily enroll in thegkliDeductible Health
Plan (HDHP) and Health Savings Account (HSA) shedkive a
pay period contribution of twenty dollars and eigtttiree cents
($20.83) for single coverage or forty-one dollang gixty-seven
cents ($41.67) for family coverage.

16.4 Other than Medical and Dental Carrier and Coveage Changes The County retains the
exclusive right to select plans and carriers figrilnsurance, long-term disability, or other
Employer-provided benefits provided that the susseplan(s) shall provide substantially equal
or better coverage than the existing plans. Thii8n is not intended to apply to medical or
dental plans, which are addressed in the Healti€anemittee Memorandum of Understanding.

16.5 Open Enrollment The County agrees to provide annual open eneoitrperiods annually
and/or beginning not less than thirty (30) daysipio any change in medical coverage. Such
open enrollment periods shall be not less than(Byaveeks in duration.

16.6 Life Insurance Effective on the first of the month followingtifecation, the County shall
provide each employee a group term life insuramteyincluding accidental death and
dismemberment coverage in the amount of twentytfieeisand dollars ($25,000.00).
Employee and/or dependent coverage shall be madalie for employee purchase.

16.6.1 The County shall continue to make avail#meugh payroll deduction voluntary
supplemental and dependent life insurance to erepkysubject to individual
evidence of insurability at such premium ratesraseatablished by the carriers.
The County will make every effort to negotiate thest effective rates.

16.7 Long Term Disability Insurance The County shall provide each employee long term
disability insurance policy providing for pay camiation of sixty percent (60%) of salary with a
sixty (60) day elimination period and such otheyvyisions as are provided by the plan
document. Employees may also elect to purchasé@ua coverage under the Long Term
Disability (LTD) Buy-Up plan and will be eligibleotreceive sixty-six and two-thirds percent (66
2/3 %) of their covered salary. Benefits are pggdo a maximum covered salary of fifteen
thousand dollars ($15,000) per month, (e.g. sietg@nt [60%] of seventy-five hundred dollars
[$7,500.00] mo. salary is forty-five hundred dadig$4,500.00).

16.8 Family and Paid Medical Paid Leave The County will offer Paid Family and Medical
Leave in compliance with the Washington Paid Fararg Medical Leave Program currently
scheduled to begin January 1, 2020. The Countycwaitribute to the Paid Family and Medical
Program based upon the required amount to be batgd by Employers by Chapter 50A.04
RCW. The County shall deduct from the employeesj@s the percent of premiums for the
Paid Family and Medical Leave Program as permlteBCW 50A.04.115(3)(b) and (c)
beginning January 1, 2019. Employees will be nexglio participate in the Paid Family and
Medical Leave Program per RCW 50A.04.
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16.9 Continuation of Benefits.

16.9.1 Pursuant to federal or state law, Clarkr®pemployees and/or dependents who
lose group health care coverage are eligible tdirmoa participation in the group
health plan for the time periods as defined inl#hne The affected employee
and/or dependent is responsible for the cost oftiverage plus an administrative
fee, if applicable.

16.9.2 County provided health benefits are comithduring an approved leave of
absence under family and medical leave or dueliogtated accident or iliness.
If the employee chooses not to return to work feifeg an approved family and
medical leave for reasons other than a continugdusehealth condition, the
employee will be required to reimburse the Couh&yamount if paid for the
employee's health insurance premiums.

16.9.3 Medical and dental insurance will be camghfor a period of up to six (6)
months when an employee has a disabling conditidrgaalifies for Long Term
Disability benefits at the same level and understiimme conditions as if the
employee had continued to work. This provisiorl mibvide coverage after the
employee has exhausted other programs for contiooeerage such as Family
Medical Leave.

16.9.4 Eligibility for insurance coverage for mealiand dental insurance during other
unpaid leaves will be in accordance with the fedE@BRA program.
Employees are not eligible for other insurance caye during unpaid leaves of
absence.

Clark County and Local 11 Page 46
Agreement for 2018 - 2021



ARTICLE 17. OTHER BENEFITS

17.1 Retirement Plan The County participates in the Washington Stapartment of
Retirement System. The County and eligible emmseyae required to contribute a percentage
of compensable earnings as set by the State Lagisla

17.2 Deferred Compensation PlansThe County agrees to provide opportunities égutar
and project employees to participate in an InteRetenue Code Section 457 Deferred
Compensation Plans. Contributions may be made tigetallowable IRS maximum.

17.3 Flexible Spending Accounts The County agrees to make available Dependemnt &l
Health Care Flexible Spending Accounts as londlawead under federal law and does not
adversely impact the Federal Excise Tax

17.4 Employee Assistance ProgramThe County agrees to make available an Employee
Assistance Program (EAP) providing confidential eeeling services to employees and their
eligible dependents.

17.5 Tuition Reimbursement The County shall reimburse an employee for tis# of tuition,
registration, associated books and fees for arssels seminars or conferences taken by an
employee on the employee's own time which are tjreelated to the employee's current
position and which, in the opinion of the Countyll vesult in improved job performance. Prior
approval from the Department Head and Human Ressusaequired and is subject to the
availability of budgeted funds. For courses omnirgy for which a grade is issued, the employee
must attain a grade of "C" or better in order tweree reimbursement.

17.6 Parking The County Campus Parking Management Plan repieshe guidelines for
parking within the downtown campus. Except asdatid herein, this Plan applies in its
entirety. Exceptions to this plan are as notedwel

a. Employees will be allowed a replacement permit withcharge if the need is due to no
fault of the employee.

b. Replacement permits will cost five dollars ($5.p@) replacement.

Employees choosing to park in downtown campus, Geprovided parking lots shall pay a
monthly fee as shown in the schedule below labEladent Fee. The County may increase the
fee(s) up to the Maximum Fee over the life of thigeement and the County agrees to provide a
minimum of thirty (30) day notice prior to increagithe fee(s). The new Maximum Fee is
shown below.

Category of Parking Current Fee Maximum Fee
General Access $22.00 $23.00
Uncovered Reserved $38.50 $40.25
Covered Reserved $55.00 $57.50
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17.6.1 As part of the County’s Commute Trip Retucefforts, the County will
reimburse employees who commute via bus to and Wvork, an amount equal to
the monthly C-Zone pass for the term of this Agreetn

17.7 License and Certifications

17.7.1 The County shall reimburse or otherwisethaycost of licenses or certifications
which are required to maintain employment in therent classification or
required to qualify for promotion to the next leuelan alternately staffed job
family. This shall include cases where new requests are established. A
department may also elect to reimburse an emplayeee possession of the
license or certificate is not a legal requiremarttits possession is of direct
benefit and value to the department in the emplsyaerent position /
classification. The assessment of value shalk ieeasole discretion of the
department and is not subject to the grievanceepiae.

17.7.2 Costs for licenses or certificates thatlanequired to qualify for entry into the
classification (meaning the employee must poss$esa to be hired), 2) desired
or required for promotion to non-alternately stdffesitions or, 3) not viewed as
cost justified by the department, are the respditgibf the employee.

17.8 Dues and Memberships Funding for or reimbursement of dues and menhigeshall be
at the discretion of department heads and eledtmiiats.

17.9The County shall be responsible for ensuring that@rk is done in accordance with
applicable State, Federal and County health aretysabdes, ordinances and/or regulations.
Alleged violations of this commitment shall be sdtjto this Agreement’s grievance procedure
provided, however, that any disputes which remaiesolved after Step 3 of said procedure are
not subject to binding arbitration.
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ARTICLE 18. SENIORITY

18.1 Bargaining Unit Seniorityis all continuous service within the bargainingtyexcept as
provided in Section 18.4 of this Article).

18.1.1 Bargaining Unit Seniority is the primarpéyof seniority used in the following
situations:

» Determining the order for layoff (Article 19.3 ihis Agreement)

* Determining the order for reassignment and bumpimtcle 19.5 in this
Agreement)

» Determining the order for recall (Article 19.7 img Agreement)

* Promotion, where the qualifications, knowledgellskind abilities of the
candidates are substantially equal (Article 8.8.%his Agreement)

18.2 Classification Seniorityis based on total continuous service within theenirjob
classification or homogeneous classification seees, Office Assistant I/1I/111/Sr., shall be
computed as all time in any of the classificatioB&niority in a homogeneous classification
series shall be computed as all time in any ottassifications.

18.3 Department Seniorityis all continuous service in the employee’s curdeygartment.

18.4 Adjusted Service Dateneans the calendar date or adjusted calendar diadh wredits an
employee with his/her employment tenure with thentp. The'Adjusted Service Dat€ takes

into account any interruptions in the employmerdtrenship, e.g., resignation, discharge or
layoffs. The employee’s seniority date shall bestdered the former date of hire, less the break
in services.

18.4.1 In all instances where an employee leawebdingaining unit for more than
twelve (12) months, except for layoff, their preysobargaining unit seniority is
forfeited.

18.4.2 An employee who voluntarily quits, resigretires, waives or fails to respond to
recall, and who is subsequently reinstated witivelte (12) months of leaving,
may bridge their seniority for all purposes exdayoff.

18.4.3 In the case of layoff, if the individualuats to Local 11 during their official
recall period (two [2] years for the same clasatiien and department, one [1]
year for former classification or same classificatin a different department),
they will retain their former bargaining unit senig.
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18.4.4 Interruptions resulting from an approvediéeaithout pay of fifteen (15)
calendars days or longer will shorten the contisuservice time by the length of the
leave without pay.

18.5 Seniorityshall be based upon continuous active serviceydeg time on Worker’s
Compensation leave and unpaid leaves of abserfoardéen (14) days or less, since the last
date of hire or appointment to the position or hevise provided by law. The seniority date
shall be adjusted by the full amount of any unpeéve of absence of fifteen (15) calendar days
or longer, except as otherwise required by lawtamslagreement.

18.6When an entire classification is eliminated andaegd with a new classification (for
example, Office Assistant Il replacing General dey), seniority in the former classification
shall be added to seniority in the new classifarati

18.7 Seniority rightsshall not be exercised until completion of the isgpinew hire
probationary period for the classification and emypks on a promotional probationary period
may not bump into other positions in the classtiaain which they are still on probation.

18.8 Project or Temporary Employeeslo not accrue bargaining unit seniority.
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ARTICLE 19. LAYOFF

19.1The County may layoff an employee based on theimdition of the employee’s position
due to lack of work, lack of funds, reorganizatiehimination of services/functions or other
similar reasons. Additionally, employees may he &df through displacement by an employee
through the bumping procedure outlined in this Agnent. Employees who bump downward or
accept vacant positions in a lower class shalldmsidered laid off from their former
classification for the purpose of recall rights enthis Article. Forced reduction of hours shall
also be considered a layoff.

19.2 Alternatives to Layoff The County will make every reasonable efforavoid layoff of
bargaining unit employees. Such efforts will ird#uconsideration of the following strategies to
prevent or minimize the effects of layoffs:

19.2.1 Termination of non-critical employees andstdtants.

19.2.2 Temporary reduced work hours programs imetuceduced work weeks and
furloughs/shutdowns.

19.2.3 Attrition-based programs such as earlyegtants and voluntary layoffs.
19.2.4 Reduction of paid leave balances or accates.

The County will solicit Union input as to availaldaed desirable alternatives prior to any final
decisions as to the necessity of the layoff. Thar@y will negotiate with the applicable Union
to the extent that any alternative to layoff pragranpacts mandatory subjects of bargaining
such as reduced work hours programs or paid lestigctions.

19.3 Seniority for Layoff. Seniority for selection of employees for layaffd
bumping/reassignment shall be based upon bargaumigeniority.

19.3.1 In the event of a tie in bargaining unitisgty, seniority shall be prioritized as
follows: 1) classification seniority2) department seniorityg) adjusted service
date seniority.

19.4 Selection and Notice
19.4.1 The appointing authority shall identify Bgssification the positions to be

eliminated. Within classification, employees slmlselected for layoff based on
seniority within the bargaining unit.
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19.4.2 Employees who will be separated from Cosstyice shall be provided a
minimum of twenty (20) working days’ notice or piaylieu of notice (one day’s
[1] pay for each day of notice below twenty [20])he Union shall be notified
concurrent with notice to employees. A minimuntesf (10) working days’
notice shall be provided to employees who are rgiasd to lower classifications.
One (1) week minimum notice is required for empbs/@rho are reassigned
laterally as a result of layoff. No pay-in-lieuwwdtice is authorized but the
reassignments and demotions shall be delayedthatrequired notice period has
been met. The County may issue contingent layatitas to employees whose
positions are not being eliminated but who it deiees are subject to being
bumped by more senior employees.

19.5 Reassignment and Bumping

19.5.1 Employees facing layoff shall be offeredssggnment in the order below. No
step may be utilized unless there are no availadgions in the preceding steps
except that the steps may be rearranged as negésgaovide a minimum pay
reduction. In all cases the employee must be fip@fio perform the duties of the
position following a reasonable period of orierdatand training. In the event
there is more than one (1) qualified candidateafposition, such position shall be
offered on the basis of seniority.

In bumping situation, the employee may bump ontg the position occupied by
the least senior employee, not any less seniorayapl The order of
consideration shall be:

a. Vacant positions in the classification from whitle ttmployee is being laid
off, first in the department, then in the bargagnumit.

b. Vacant positions in former classifications, finstthe department, then in the
bargaining unit.

c. Occupied positions in the department held by lessos employees in lateral,
lower or homogeneous classifications in which ttmpleyee has formerly
served and completed the probationary period.

d. If there are no available positions in steps aubhoc above, the County will
make every effort to place employees facing layofither vacant positions
for which they are qualified but have no prior sesv

19.5.2 Bumping within the bargaining unit but asrdgpartment lines or bumping
across bargaining units is not permitted.

19.5.3 Within six (6) months of the reassignmefritié employee is not successful in
their reassigned position, they may be separated fhe County and maintain the
Recall rights outline below in Section 19.7 in tAidicle.
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19.6 For the purposes of this Article, “departmentSare defined as follows

Assessment

Auditor’s Office, including Elections, Auto Licemsl, Recording and Accounting
Board of Equalization

Public Information and Outreach

Community Development

Community Services

County Clerk’s Office

District Court and Corrections

General Services, including Indigent Defense, Ri#sdPrint Shop, Risk Management, and
Facilities Management

GIS

Prosecuting Attorney’s Office

Treasurer’s Office

19.7 Recall Employees who are laid off or reassigned in éélayoff shall be placed on a

recall list in order of seniority for the class#ioon from which they were laid off and any former
classifications. The recall period shall be twpy@ars for positions in the classifications (and
department) from which they were laid off and ohgyear for other classifications/departments.
Seniority for recall shall be computed the samseasority for layoff and bumping. The
following table summarizes the duration of recajhts:

Classification Department Recall Period
Layoff classification Own department 2 years
Layoff classification Other departments 1 year

Former classifications Own department 1 year
Former classifications Other departments 1 year

19.7.1 Laid-off employees will be offered employrhanany available vacancy in a
classification for which they have recall righteyided they are fully qualified
for the position. In the event there are multgheployees eligible for recall
within a classification and multiple positions dable, Human Resources shall
coordinate a placement process whereby eligibldeaps are placed in the
most suitable positions based on interest, quatifics, and department’s needs,
provided however that this procedure may not b tseecall a more junior
employee in place of a more senior one. The irdétttis language is to facilitate
voluntary placements within the list of availabkcancies and employees who
are being recalled. As an alternative to recaljlable positions may be filled by
promotion, transfer or demotion of current empleyegth mutual agreement of
the department, Human Resources and the applithtibe.
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19.7.2 Laid-off employees are eligible for consaiem for other positions in the County
through the competitive recruitment and selectimtedures and shall be allowed
to compete as internal candidates for the duratfdaheir recall rights period.
Laid-off employees are responsible for making thelses aware of available
positions other than those for which they are kexatito recall consideration.

19.8 Recall Procedure Notice of recall shall be sent to the employgedrtified mail at the

last address reflected in the employee’s officexlspnnel file and the employee must respond
within fifteen (15) calendar days of the date @ tiotice. The County may send out multiple
recall notices and recall the most senior emplaylee responds within the allotted time period.
An employee shall be allowed to waive one (1) offfer shall otherwise be removed from the
recall list for a classification based upon rejector failure to respond. The employee shall be
responsible for notifying the Human Resources Depamt of any change in address or
telephone number.

19.9 Rights Upon Recall Employees who are recalled shall be reinstaiddall rights
formerly attained including accrued sick leaveslasy which may have been paid out upon
layoff. The seniority date shall be adjusted fitet the time on layoff but the employee shall
otherwise retain all service credit held at theetiofi layoff. Employees recalled to their former
classification shall be appointed to the step amgje formerly held and credit toward the next
salary anniversary date shall be continued, ndtidiieg the time on layoff.

19.10 Board of Equalization In accordance with RCW 84.48.028, the Clerkh@Board of
Equalization serves at the pleasure of the Boarthd event that the Board of Equalization
chooses to replace the Clerk, the incumbent wileHayoff rights under this Article. If no
position is identified through the Layoff Articlthe County shall place the incumbent in a
position for which the incumbent is qualified aralitd be expected to perform the duties
following a reasonable period of orientation aradrting. In the alternative, the County and the
Union shall negotiate to identify a resolution stctory to the parties. The removal of an
employee from this position with the Board shall be subject to the provision of Article 22 in
this Agreement, Grievance Procedure; however hérgbrovisions of the Grievance Procedure
shall apply in all other instances.

19.11 Benefits Continuation The County shall continue the County’s contridutoward the
cost of medical and dental insurance through tlieoéithe first calendar month following layoff.
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ARTICLE 20. DEFINITIONS

Absence without Leave Absence without notification and approval.

Bridging — Bridging provisions are designed to protect pasly accumulated seniority when
service with the County is interrupted. These mions allow seniority to be calculated on the
basis of total employment in the bargaining unibhea than according to continuous service.

Demotion - Appointment of an employee to a job classificatath a lower maximum top step
salary.

Full Time or Full Time Employee - A normal work schedule of forty (40) hours pereken a
continuing basis.

Higher Classification - A classification with a higher maximum base wagje.

Homogeneous Classification SeriesA classification series, or job family, consigfiaf related
job functions and multiple pay levels with increapstasks, complexity and independence.
Examples of a homogeneous job family include Offissistant I, Office Assistant I, Office
Assistant 11, and Office Assistant Senior; GISherian |, GIS Technician Il and GIS
Technician 1ll; Offender Crew Chief and Offendere@rChief Lead. Employees having
completed the probationary period in any one ofidhefamily levels are considered to have
completed the probationary period in any of thedolevel classifications in the family.

Lateral Classification - A classification with an identical maximum basage rate.

Lateral Transfer - Appointment to a position in a lateral classifica or transfer to a position
in the same classification but a different departme

Lead Worker - An assignment of responsibilities, usually withijob description, designed to
help a program or division function more efficigntiResponsibilities include organization,
routine direction, scheduling and/or coordinatidnvork duties including but not limited to
providing information to management on performaaee/or attendance issues. Lead Workers
may participate on interview panels and make recenttations to the hiring Manager but will
not make hiring decisions. Lead Workers may previgout to management prior to Managers
conducting performance evaluations but shall natloot performance appraisals. Lead
Workers may coach employees but shall not haveoatittio administer formal disciplinary
action or terminate an employee. To be eligibleafbead Worker, an employee must have an
FTE status of at least .8 FTE. Selection of emgésyfor Lead Worker assignments will follow
a competitive bidding process in which eligible émypes within work units will be notified and
given an opportunity to apply and interview for fiasition. If there are no applicants for the
assignment, management may appoint the Lead Workers

Lower Classification - A classification with a lower maximum base wagter

Part-Time - A normal work schedule of fewer than forty (4@uins per week.
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Position change or reassignment Reassignment of an employee between positionsmwiitie
same classification and department.

Probation - see Article 21.1 in this Agreement.

Promotion - Appointment of an employee to a position in ahleigclassification with a higher
maximum top step of base wage rate.

Realignment -An adjustment to the salary range of an entiresdiaation.

Recall - The reappointment of a laid off employee froneeall list following layoff or the
offering of a position through the recall procedure

Reclassification- A change of a regular budgeted position from jobeclassification to another
(including new classifications) and/or the resgtaction on the incumbent employee (as
distinguished from promotion when an employee pri@sirom one existing position to another
existing position).

a. Reclassification of a job may be appropriate whenduties, responsibilities, scope of
work and other job factors change to such an extentthe classification to which it had
been assigned no longer adequately describes ttie Withanges to a job not warranting
a reclassification include increased volume ofghme level work, duties not previously
assigned but within the same classification, enédnechnological tools to perform
current duties, or longevity.

b. Changes to jobs which may necessitate changeasaifitation can occur instantly, such
as when there is a planned reorganization withiroik unit or department or over time
from gradual changes in the scope of duties oraaiiyhof a position.

Rehire — the return to employment with Clark County througemployment, reinstatement, or
by appointment of a laid off employee to a vacaifon for which they are qualified but have
no recall rights based on the following:

a. Reemployment- The rehire of a regular employee after more tvam (1) year of
separation or to a classification other than thanfwhich the employee terminated.
Employees may only be reemployed by applying thihougrmal competitive selection
processes. Employees who return to County employmighin two (2) years of
separation shall be entitled to bridge their s&¥ar vacation accrual purposes only.

b. Reinstatement- The rehire of an employee in his/her former dfeesdion pursuant to
Article 8.4.10 of this Agreement within one (1) ye& termination.

Regular Employee- An employee who is in a regular budgeted position

Salary - The employee’s rate of pay, whether expresseshdsurly or monthly figure. (See
Article 11 in this Agreement for computation andalission of hourly versus salaried treatment).
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Salary Anniversary Date or Review Date The date as specified by this Agreement upon
which an employee is eligible for a step increaghiw his/her range.

Service or Continuous Service An employee's length of continuous employmenhhilie
County since his/her most recent date of hire fai-ime or part-time employee in a regular
budgeted position. Seniority may be defined basetime in the County, Department,
bargaining unit or job classification as providsdtbhis Agreement.

Temporary Employee- An employee hired on a limited term basis.

Vacant and Available Positions Those regular and funded positions which managéhnes
determined will be filled.
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ARTICLE 21. DISCIPLINE AND TERMINATION
21.1 Probationary Periods

21.1.1 New employees shall serve a probationangger six (6) months, plus any
period of unpaid leave occurring during the pratradry period. Employees shall
also serve a three (3) month probationary peritidiing promotion, or transfer
to a new classification in a different departmelmt.other instances the
probationary period shall be six (6) months unigsecified otherwise by this
Agreement or said period is extended by mutualeageat of the employee, the
Union and the County.

21.1.2 The County may discipline or discharge apleyee at any time during an initial
probationary period, with or without cause, andhsdiscipline or discharge shall
not be subject to appeal. Employees who fail anoptamnal probationary period
shall be returned to their former classificatioosipon and salary step.

21.2 Disciplinary Actions Regular employees may be disciplined in the fofran oral
warning, written warning, suspension, demotioniscloarge for just cause except that oral
warnings are not grievable. The County may docuroeal warnings but such documentation
shall not be included in the employee’s personifehir shall an oral warning remain in effect
for more than twelve (12) months. Grievances conog written warnings may not be
processed beyond Step 3, Human Resources Directbed8oard’s designee for Labor
Relations.

21.2.1 In the case of a suspension, demotion ohdige, the employee shall be
provided a letter setting forth the reason(s) tatsaction and shall be entitled to
respond to the reasons or recommended disciplifoeebguch action is taken.
Employees are entitled to Union representatiomueth sneetings.

21.2.2 Employees shall be given copies of all gigtary letters or performance
evaluations before placement of such materialtimar personnel file and will be
required to acknowledge receipt in writing. Thepdmgee’s signature shall not be
construed as agreement or concurrence with thetirseor evaluation. Copies
of written reprimands and any other disciplinatydis will be provided to the
Union.

21.3 Disciplinary Investigations and Meetings In disciplinary investigations, an employee
shall be afforded all Constitutional rights custeilyaassociated with the Weingarten and
Loudermill cases. If an employee is suspended poior during an investigation, they shall be
in a pay status pending outcome of the investigadind/or disciplinary action. Employees shall
be advised of their right to Union representatianrth any investigatory interview or meeting
which could reasonably be expected to lead to plisairy action. Union representation is not
required at non-investigatory meetings such aseticoaducted to notify the employee of
disciplinary action being taken or imposed.
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21.4 Personnel Files Disciplinary materials at the level of a writtesarning or higher shall be
maintained in the official personnel file of the @oyee. Access to personnel files shall be
limited to the employee, his/her authorized repnesere, officials of the County who have a
business need for the access or as required bicpabbrds and freedom of information laws at
the federal or state level. Employees shall haeaight to review their files after providing
reasonable advance notice and shall have thetagittach reasonable materials in explanation
of or rebuttal to adverse materials. Adverse nelteshall not be placed in the personnel file
without the knowledge of the employee. Written miags shall be removed after two (2) years
if there are no related problems.

21.5 Voluntary Termination Procedure

21.5.1 Resignation Any employee desiring to terminate employmernhwhe County
in good standing shall present a letter of resignadt least two (2) calendar
weeks prior to the effective date of terminatidrhe date of resignation shall be
the last day of work and leave payoffs shall beetdam balances as of the date of
termination. The letter of resignation shall iratesthe effective date and the
reason for the resignation. Employees who quiteut adequate notice may be
ineligible for future employment with the Countyhe Appointing Authority may
waive the two (2) week notification period.

21.5.2 Retirement. Employees who intend to retire should proviaeiaimum of thirty
(30) days written notice of retirement date.

21.5.3 Abandonment of Position

21.5.3.1 An employee shall be considered to hasigmed via abandonment of
his/her position based on any of the following girstances:

a. Absence for three (3) consecutive days withoutoeodir approval

b. Failure to return from a leave of absence followting last day of
approved leave after three (3) consecutive daysowttnotice or
approval;

21.5.3.2 Employees considered to have abandonegttions will be
terminated and the separation will be treated r@signation without
notice. In the event it was not the employee’sntibn to resign, absence
without leave constitutes an adequate basis faigdise and an employee
may be involuntarily terminated for action congiitg abandonment of
the position unless the failure to notify was dg@eyond the employee's
control. The appointing authority will send a domiing notice to
employees considered to have abandoned their pasiti
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21.5.3.3 In the event a grievance concerning ab@andat is pursued to arbitration,
the arbitrator’s authority shall be limited to deténing whether this
section was properly applied.

21.6 Indemnification. Clark County shall protect, defend, hold harmlasd indemnify for any
damages, including court ordered attorney's fdbespaered employees and their respective
marital communities against any and all claimsaarses of action which arise as a result of
alleged acts or errors and omission occurring withe scope of their duties and responsibilities
or employment with Clark County. The County magceinot to provide indemnification for

acts not undertaken in good faith, acts of miscehduif the employee fails to fully cooperate
with the defense of such action. Legal represematervices will be provided by the
Prosecuting Attorney's Office or outside counsehatdiscretion of the County.
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ARTICLE 22. GRIEVANCE PROCEDURE

22.1 Purpose and Scope

22.1.1 The purpose of this Grievance Procedure éstablish effective machinery for
the fair, expeditious and orderly adjustment oégainces. Only matters
involving the interpretation, application, enforaemb or alleged violation of an
express provision of this Agreement shall constitugrievance.

22.1.2 The parties agree that every effort shoaldhade to resolve grievances
informally with the first level Supervisor or otlseas appropriate, and to settle
grievances at the lowest possible level. The gnéwand/or the Union and the
appropriate County representative shall meet,dessary, to attempt to resolve
the grievance at any step.

22.1.3 A grievance may move to any level in thewgance procedure by written mutual
agreement of the parties.

22.2 Filing and Processing RequiremenisA grievance may be brought under this procedure
by one (1) or more aggrieved employees, or by thietJas a class grievance (hereafter
described as "the grievant”). No grievance shalptmcessed beyond informal process without
Union concurrence and representation.

22.2.1 Disciplinary grievances shall be initiallybsnitted at Step 2 and termination
grievances shall be submitted at Step 3. Grievsaaoorcerning written warnings
may not be processed beyond Step 3.

22.2.2 Class or class action grievances of banmgginnit wide application shall be
initially submitted at Step 3. Class grievancesthpse, which would potentially
have application across departmental lines angholydo a large number of
employees covered by this Agreement, for exampterpretation of overtime
work periods.

22.2.3 A written grievance shall be signed anddlated indicate the step at which is
being filed. Grievances not meeting the requireimenthis Section shall not be
considered officially filed or may not be movedibe next step until the missing
information is provided, as applicable. Writteegances and responses shall
address, at a minimum, the following points:

a. The statement of the grievance/response and tkedpon which it is based,;

b. A statement of the specific provision(s) of the égment that is (are) the
basis of the grievance/response;
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c. The manner in which the provision is purporteddgéenbeen violated
misapplied or misinterpreted (or in which the psien supports the
response);

d. The date or dates on which the alleged violatioisjnterpretation or
misapplication occurred; and

e. The specific remedy sought or offered.

22.3 Timelines

22.3.1 When computing deadlines under this Artiitie,day which triggers the deadline
(contract violation, receipt of grievance, etc.alhot be included. “Working
days” means Monday through Friday, excluding hgidaFiling and response
time limits shall be met by mailing, e-mail, harelidery or facsimile
transmission. Receipt shall be considered to eeltite of actual receipt. The
time limits prescribed herein may be waived or edezl by mutual agreement, in
writing, by the Steward, or the Union in a claseggnce, and the appropriate
County representative at each step.

22.3.2 A grievance not brought within the time lipiescribed for every step shall be
considered settled on the basis of the Countytsiesision received by the
Steward or the Union. A grievance or complaint responded to by the County
representative may be moved to the next step ipribeedure.

22.4 Steps

22.4.1 Step 1 If unable to resolve the grievance informallytwthe immediate
Supervisor, the Steward shall present the grievanegiting to the immediate
Manager (defined as the first level of managemenintiuded in the bargaining
unit or as otherwise designated by the departmesud lor elected official). The
grievance must be filed within ten (10) working daf the occurrence of the
grievance or the date the grievant knew or shoaielknown of its occurrence or
the date of conclusion of informal resolution afgsn Copies of the grievance
shall be filed with the department head or electiidial and Human Resources.
The immediate Manager must respond in writing witiein (10) working days of
the meeting scheduled to hear the matter.

22.4.2 Step 2 If the grievance is not resolved at Step 1 Stexard, along with the
Chief Steward or the Union shall submit the writtgievance to the department
head or elected official within ten (10) workingydafollowing the Manager's
response. The department head or elected ofticiais/her designee shall
respond in writing to this grievance within ten \@rking days of the meeting
scheduled to hear the matter.
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22.4.3 Step 3 If the grievance is not resolved at Step 2,Uhen or his or her designee
shall submit the written grievance to the Humandreses Director as the
Board's designee for Labor Relations within ter) (&6rking days of receipt of
the department head or elected official's respoii$® Human Resources
Director shall respond in writing to this grievaneghin ten (10) working days of
the meeting scheduled to hear the matter.

22.4.4 Step 4 If the grievance has not been resolved, the tumay refer the dispute to
final and binding arbitration. The Union shall mpthe County in writing, of
submission to arbitration within ten (10) workingyd after receipt of the
County's written response in Step 3 above.

22.4.5 The above steps shall include meetings leetwee parties at the request of either
party to facilitate resolution of the grievance.

22.5The Party requesting arbitration shall requessteoli seven (7) qualified neutrals from
Oregon or Washington (or as many as are avail&tae) the Federal Mediation and

Conciliation Service (FMCS). Each party shall h#weright to reject one panel in its entirety
and request that a new panel be submitted. Wignir{10) working days after receipt of the list,
the parties shall alternately strike the namedherlist, and the remaining name shall be the
Arbitrator. The first strike shall be made by theion. As an alternative to requesting lists and
striking names, the Union and the County may atpeese the services of a particular Arbitrator.

22.6The Arbitrator shall have the power to issue arfdree subpoenas in accordance with
Chapter 7.04 RCW. The arbitrator shall not haeepbwer to add to, subtract from, or modify
the provisions of this Agreement in arriving atexidion of the issue or issues presented, and
shall confine his/her decision solely to the intetption, application, or enforcement of this
Agreement. The arbitrator shall confine him/hdrsethe issues submitted for arbitration, and
shall have no authority to determine any otherasswt so submitted to him/her. The decision
of the Arbitrator shall be submitted within thit30) days and shall be final and binding upon
the employees, Union and County. The Arbitratd€sision shall be in writing and within the
scope and terms of this Agreement.

22.7Each party shall be responsible for compensatsgvitn representatives and witnesses. |If
either party desires a verbatim transcript of ttaceedings, it shall pay the costs of the court
reporter and of the Arbitrator's copy of the traimdc Should both parties desire a copy of the
transcript, they shall share the costs of the cayntrter and of the Arbitrator's copy of the
transcript. The losing party shall bear the faes$ @xpenses of the arbitrator.

22.8lt is agreed that the grievance procedure is irgdrid be the exclusive remedy for
resolving contractual disputes that may arise dth@interpretation or application of this
Collective Bargaining Agreement and that takingssuie to arbitration shall constitute a waiver
of the right of the Union to litigate the subjecatter in any other forum. However, this
Agreement shall not constitute a waiver of the trigithe individual employee to litigate the
subject matter in any other forum.
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22.9 Mediation As an alternative or supplement to the grievgmoeedure or for such other
purposes as the parties may mutually determingydhiéees may invoke a mediation process to
resolve grievances or other issues between theoagled herein. As contemplated by this
Section, mediation involves the use of a thirdydd serve as a Mediator, using contemporary
mediation techniques. A decision to utilize a Medi shall be voluntary by both parties and
subject to the following understandings:

22.9.1 The Mediator shall be a mutually accept®H&C staff representative, or in the

alternative, the parties may share equally the @bsmploying a fee-based
professional
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ARTICLE 23. SUBSTANCE ABUSE FREE WORKPLACE

23.1 Statement of Principle.The County and the unipim keeping with the provisions of the
Drug-Free Workplace Act of 1988, are committedovding and maintaining a substance
abuse-free working environment for the safety, platsand mental health of all employees and
the public whom we serve.

Any unlawful manufacture, distribution, dispensatipossession, use or working under the
influence of an illegal drug or controlled substamt or on any County facility, vehicle or while
on County business is strictly prohibited. Constiarpof alcohol is prohibited for employees
while on duty (including any breaks, lunches, ebc.yvhile in a designated "on-call” status or

two (2) hours following an accident or incident I@ss a breath alcohol test has already been
performed).

Clark County has established a drug awarenessarogthich includes, but is not limited to, the
following confidential employee services:

1. Drug counseling and rehabilitation available thitotige County’s medical insurance
plans.

2. Employee Assistance Program (EAP) that may assstunseling employees with
substance/alcohol abuse problems

3. Clark County Dept. of Community Services: AlcohoblaDrug Services Program.

Any employee found to be in violation of the Coustgubstance Abuse Free Workplace Policy
will be subject to a requirement to participatessactorily in an abuse assistance or
rehabilitation program approved for such purposea federal, state, local health, or appropriate

agency approved by Clark County, and/or appropdegeiplinary action up to and including
termination.

23.2 Covered Classifications All classifications within the union bargaining tiare covered
by this Article.

23.3 Drug or Alcohol Tests Required.
23.3.1 Post Incident Commercial Driver’s Licens®[J — Drivers (Job Required).

1. Accident occurs that involves a fatality, evenpkeoating a Non-CDL vehicle,
on or off County time and property; when operatngounty vehicle.

2. Accident occurs and employee is cited and vehadgires towing or medical
attention away from the accident; even if the erpgdois in a Non-CDL
vehicle; on or off County time and property, wheerating a County vehicle.
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23.3.2 Reasonable SuspicionReasonable suspicion applies to all employeesjdnug)
employees without a driver’s license, with a drigdicense and employees
maintaining a Commercial Driver’s License (CDL)apart of their job
requirement. Reasonable suspicion can include:

1. Direct observation of drug use or possession.

2. Direct observation of the physical symptoms of gainder the influence of a
drug or alcohol, such as motor functions or speedbr, abnormal conduct or
erratic behavior.

3. Arrest for a drug related offense.

4. Information that is provided by a reliable and doésisource and has been
independently corroborated.

5. Evidence that the employee tampered with a prewviloug test.

6. The opinion of a medical/substance abuse/chemegadency professional
employed at the worksite that an employee is udieggal controlled
substances or under the influence of alcohol.

7. An on-the-job accident where it is believed a colled substance or alcohol
use has been a contributing factor in an employgeeyi or fatality or where
the employee is cited and the vehicle requiresrigwir medical attention
away from the accident.

a. Reasonable Suspicion ProcedureThe Supervisor will request
another Supervisor’'s (management and/or Human Resou
Representative’s) opinion and acknowledgment (Satpervisors
must agree) prior to requesting an employee to daleasonable
suspicion drug/alcohol test. After confirmationalifservance occurs,
the employee shall be informed of their right tadsnrepresentation.
Union representation will be expected to arrivéhatscene within
fifteen (15) minutes of the notification to the doyee; or in an
emergent circumstance this representation be astesstelephone.
This will not be construed as an opportunity foreamployee to delay
testing. Employees will be sequestered into agpeiarea, if at all
possible. Employees may not use tobacco produncts they have
been informed that reasonable suspicion has besamnadd until after
the test has been completed.
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Employees may not operate County motor vehiclexjarpment after
being notified that a reasonable suspicion testaisanted.
Additionally, employees believed to be under theueance or
impaired for any reason shall be tested at thesij@) collector’s office
or medical facility (transportation, if necessami] be provided).
Following the testing, the employee will be trangpd home via a
local cab company, at the County's expense, ongedthe
opportunity to contact a non-duty-employee or nop®yee for a
ride. The employee will be informed that the lawWoecement
authorities shall be notified of his/her vehicleelnse number if the
employee insists on driving. In no case will a &wsor or other on-
duty employee transport the employee. If thereslts are not
immediate, the employee will be placed on Paid Adstiative Leave
until the test results are received.

23.3.3 Refusal to Test. Refusing or failing to submit an adequate specifoedrug or
alcohol testing or specimen tampering during spenigollection, as defined by
the Medical Review Officer (MRO), will be treated ihthe employee has tested
positive. The employee will be evaluated by a e Abuse Professional
(SAP) or Chemical Dependency Professional (CDP)vailidbe subject to
discipline up to and including immediate terminatio

23.3.4 Refusal to submit to a test includes:
» Refusal to take a drug or alcohol test

» Tampering with or attempting to adulterate the spean or collection
procedure

* Not reporting to the collection site in the timétkd, or

* Leaving the scene of an accident or incident witlzoualid reason before
testing.

23.3.5 Providing False Information. Any employee providing false information will
be treated as if they have tested positive, beuated by a SAP or CDP, and will
be subject to discipline up to and including imnagelitermination.

23.4 Drug/Alcohol Testing Processedrug and alcohol testing shall be conducted iretstri
accordance with Federal regulations to ensure acgureliability, and confidentiality. Testing
records and results will be released only to tlaagborized by the federal drug and alcohol
testing rules to receive such information. Cladu@ty will make every appropriate effort to
protect the employee's privacy and dignity durimg sample collection, testing and notification
process.
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23.4.1 Drug Testing. Specimen collection for drug testing will conformxdontrolled
certified laboratory standards to maintain documeémhain of custody and assure
sample reliability. Testing for drugs will be caraded at the job site, collector’s
office or medical facility. The specific procedursed for testing is as follows:

» The collection site personnel will obtain the agprate urine custody and
control forms and inspect the collection room.

* The donor will be asked to present picture iderdifon to the collection site
person.

» The donor will check belongings and remove unnexgssuter garments.

» Donor will wash hands, take the collection cup antkr the privacy
enclosure to collect at least forty-five (45) niilérs of specimen unobserved.

» The collection site person records the temperatfitiee specimen.
* The specimen will be split into two (2) bottles.
* Both bottles will be labeled and sealed in fronthe donor.

* The custody control form will be completed, tramsfey custody from the
donor to the collection site person.

* The split specimen will be placed in secure storagé shipped for analysis.

The integrity of the testing process is ensuredugh a variety of methods. The collection site
is secured when not in use, access to the sigsisated during specimen collection, water
sources are controlled to discourage specimenadtitin, trained site collection personnel
carefully follow prescribed procedures, specimardabeled and sealed in front of the donor,
chain of custody forms are used, specimens arelé&ftked storage, and the laboratories used
for analysis must meet strict standards to befmtby the U.S. Department of Health and
Human Services.

The initial drug screen shall use the ImmunoasEdIT) process and the confirmatory test will
be by gas chromatography/mass spectrometry. Tugetdsting results will be reviewed and
positive tests interpreted by the MRO. The follogvtests and positive test levels shall be used:
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Initial test analyte

Initial test cutoff concentration

Confirmatory test analyte

Confirmatory test
cutoff concentration

Marijuana metabolites......
Cocaine metabolites.....
Opiate metabolites

Codeine/Morphine?..........

6-Acetylmorphine...........
Phencyclidine................

Amphetamines®

AMP/MAMP?.....

50g/ML.ceiiiiii e
150 ng/mML......ooiveiiiinnn.

2000 ng/mL.......coueennenn.

Codeine .........cceeeeeeneenen
Morphine..........coooovviiiinn

6-Acetylmorphine................

Phencyclidine.....................

15 ng/mL
100 ng/mL

2000 ng/mL
2000 ng/mL

10 ng/mL

25 ng/mL

250 ng/mL

250 ng/mL

250 ng/mL
250 ng/mL

250 ng/mL

1

Delta-9-tetrahydrocannabinol-9-carboxylic acid (THCA).

2 Morphine is the target analyte for codeine/morphine testing.
® Either a single initial test kit or multiple initial test kits may be used provided the single test kit detects each target
analyte independently at the specified cutoff.

(LIS

© N o

Methamphetamine is the target analyte for amphetamine/methamphetamine testing.
To be reported positive for methamphetamine, a specimen must also contain amphetamine at a concentration equal to
or greater than 100 ng/mL.
Methylenedioxymethamphetamine (MDMA).
Methylenedioxyamphetamine (MDA).
Methylenedioxyethylamphetamine (MDEA).

23.4.2 Alcohol Testing. The alcohol test will be performed using an EvigdrBreath
Testing (EBT) device that is approved by the Nadldtighway Traffic Safety
Administration (NHTSA) and administered by a tralrigreath Alcohol
Technician (BAT).

The alcohol testing process will consist of thédwing steps:

* Upon arrival, the employee will be shown to thditegsite. The site will
afford the employee privacy during the process.

* The employee will provide picture identificationttee BAT for inspection.

* The BAT will explain the test process and will, wthe employee, complete
the Alcohol Testing Form.

* The BAT will open a sealed disposable mouthpiecgew of the employee
and attach it to the EBT device for a screening tes
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* The employee will blow forcefully into the mouthp&and be shown the
result.

» |If the test result is less than .04 (Non-CDL aridDL) the test will be
recorded as negative.

» If the initial test indicates an alcohol concentmatof .04 (Non-CDL and .02
CDL) or greater, a second confirmatory test willdoeducted at least fifteen
(15) minutes, but not more than thirty (30) minytgger the initial test.

» Before the confirmatory test is conducted, the Bshall conduct an airblank
test which must read 0.00 to proceed.

* The confirmatory test will be conducted using tame screening procedures
as the screening test with the exception of thé-{as$ airblank.

» If the test results are not identical, the restithe confirmatory test is
considered to be the final result.

The integrity of the alcohol testing process isueed through the external calibration checks
required on the EBT device, the security of théingssite and EBT device, and the strict testing
procedures required to produce a valid test.

23.5 Positive Test Results.

An employee who tested .04 (Non-CDL or .02 CDLpozater for alcohol or fails to pass a drug
test will be removed from the performance of hisjbb, and evaluated by a substance abuse
professional. An employee may substitute any alsel vacation, floating holiday or comp time
for the non-pay status.

An employee who tests positive for illegal drugsontrolled substances will be removed from
the performance of his/her job, and evaluated Bulastance Abuse Professional (SAP) or
Chemical Dependency Professional (CDP) (Non-CDIhe employee will not be allowed to
return to work until recommendation to return torkvis made by the SAP or CDP

An employee who tests positive for drugs shall héweeright to challenge the accuracy of the
test results. The employee may request that igenal sample be analyzed again. Such request
must be made within seventy-two (72) hours of winenMRO made the employee aware of the
original test results.
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23.6 Pay Status.

If an employee is removed from his/her job priordoeipt of results of a drug/alcohol test or
during an investigation involving drug or alcohaleythey shall be in a pay status pending
outcome of the investigation. Employees shalldbased of their right to Union representation
during any investigatory interview or meeting whimduld reasonably be expected to lead to
disciplinary action.

Employees who are in a recognized treatment prodpaia drug or alcohol problem may apply
for FMLA and use available sick leave, floatingidaly, accrued PTO (in accordance with
Exhibit “E” to this Agreement) vacation or comp @rfor counseling and treatment.

23.7 Return to Duty and Follow-up Testing

An employee who tests positive for an illegal dragntrolled substance and/or alcohol will
generally be allowed to return to duty followingwgliance with all treatment recommendations
and receipt of evaluation noting employee’s abiiidyeturn to work from the SAP or CDP.
Employees will have a meeting with their Managamnidn representation before returning to
work and may be subject to discipline up to anduiiong termination. Employees who test
positive a second time for an illegal drug, conédlsubstance or alcohol or who fail to comply
with treatment requirements (as determined by thié & CDP) are subject to immediate
termination.

Follow up testing will be conducted when an induatlwho has violated the prohibited
substance abuse conduct standards returns to Wotlaw-up tests are unannounced and will be
conducted as recommended by the SAP or CDP. Faltesting of CDL drivers must

conform to DOT standards. Employees testing pasduring the follow-up testing period are
subject to discipline up to and including immeditenination.

23.8 Employee Rights and Responsibilities.
The County will keep confidential all testing resul

If at any point the results of the testing procedwspecified in Section 23.4 (Drug & Alcohol
Testing Processes) of this Article are negatividuaiher testing shall be discontinued. The
employee will be provided a copy of the results] alh other copies of the results (including the
original) will be maintained in the Human ResourBPepartment.

Prior to participating in the mandatory testingqass, employees who voluntarily seek
assistance concerning a drug or alcohol problerth sbiabe disciplined by the employer and

will be immediately referred to the County's EAPmployees may not return to work until they
provide a release from a SAP or CDP. Employeesusayavailable sick leave, floating holiday,
accrued PTO (in accordance with Exhibit “E” to tAigreement) vacation or comp time for
counseling and treatment.
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An employee not designated "on-call" and requettedport to work shall inform their
Supervisor of any inability to work due to the comgption of alcohol or drugs which may impair
the employee’s ability to safely perform his/hdv.jdJnder this Section, an employee will not be
subject to discipline for advising the employeelg&visor of his/her inability to work.

All employees who must use a prescription drug tlhaases or results in adverse side effects
(e.g., drowsiness or impaired reflexes or readiime) shall inform their Supervisor that they are
taking such medication according to the advice piigsician. Employees are not required to
notify their Supervisor of the name of the medimationly that they are taking a medication that
causes adverse side effects. If the prescriptiog dse could cause productivity or safety
problems, a Supervisor may grant the employeelsake or temporarily assign the employee
different duties, if available.

Employees are required, in compliance with thissfaice Abuse Free Workplace Policy, to
notify the County of any criminal statute convictifor a substance abuse related violation
occurring in the workplace no later than five (3rking days after such conviction.

23.9 Education and Training.

All Supervisors and first level Managers will beu&ed to attend a training course which will
cover this policy, the effects of illegal drugsntwlled substances and/or alcohol abuse in the
workplace, behavioral symptoms of being under tifle@énce of drugs and alcohol, and
rehabilitation services available. Union Shop Steis will be invited to attend the above
training. Employees attending the training willdrepaid status. Refresher courses will be
offered periodically and will also be on paid statu

All employees will receive a copy of this Sectiarformational materials about the effects of

controlled substances/alcohol in the workplacerahdbilitation services available.

23.10 Record Retention.

The drug and alcohol records will be maintainethenHuman Resources department in a secure
location with controlled access, in accordance WMHAAA guidelines. The following records
shall be maintained for five (5) years:

* Records of alcohol test results indicating an adt@boncentration of .04 (.02 for CDL
only) or greater.

* Records of verified positive drug test results.
* Documentation of refusal to take a required alcfnog tests.
* Drug and Alcohol related evaluations and referrals.
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Records of negative and canceled drug tests anti@ltest results with a concentration of less
than .04 (non-CDL) shall be expunged immediatelgsmfollowing a valid positive test and in
that case subject to the same retention as thavgotast. CDL Only — Records of negative and
cancelled drug tests and alcohol test results avithncentration of less than .02 shall be
maintained for a minimum of one (1) year.

The County shall provide copies of these recordsher employers when former County
employees have applied for employment with thos@lByers and have written and signed a
release form authorizing the County to release sufchmation.

23.11 Laws & Regulations.
Should the federal or state government requiremedage, the parties agree to negotiate the
impact of the change on mandatory subjects of lrarga
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ARTICLE 24. SCOPE AND DURATION

24.1 Entire Agreement This Agreement (including Memorandums of Underding included
in the Exhibits and Appendix A) constitute the emfigreement between the parties and
concludes collective bargaining for its term subgady to a desire by both parties to mutually
agree to amend or supplement at any time. Thet@@uml the Union hereby voluntarily and
unqualifiedly waive the right, and each agrees tihatother shall not be obligated, to bargain
collectively with respect to any subject matteeregd to or covered by this Agreement. With
respect to subjects not covered by this Agreentieatparties agree that the County may
temporarily implement changes pending the outcofay bargaining required by RCW 41.56.

24.2 Savings Clause Should any article, section, or portion ther@bfthis Agreement be held
unlawful and unenforceable, such decision shallyapply to the specific article, section, or
portion thereof directly affected. The partiesesgto immediately negotiate a substitute, if
possible, for the invalidated article, section ortn thereof. All other portions of this
Agreement, and the Agreement as a whole, shallragatvithout interruption for the term
hereof.

24.3 Duration and Renewal The parties agree that all provisions of thisefgnent and its
appendices shall be effective on the first dayhefdecond month following signing except for
those provisions which have a specific effectiveeda the Agreement. It shall remain in full
force and effect through the 3@day of June 2021.

24.3.1 The County and the Union agree to begin tieggms no later than April 30,
2021 and will continue to negotiate through Auggst2021. Any/all unresolved
matters will then either be withdrawn by the respecarty or be referred to the
PERC sponsored mediation.
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APPROVAL

This Agreement entered into between Clark County, Washington and the Office & Professional
Employees International Union, Local 11 was formally signed and approved on the [/

day ofyptesriber2018.

BOARD OF CLARK COUNTY COUNCILORS

U

oldt Chair

FOR OQPEIU LOCAL 11

%@&L %ﬂ

Maureen C9(Vin, Executive Secretary-Treasurer

Barbara Melton, Chief Steward/Member
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EXHIBIT A

Classifications 1019 Hourly REates - 2.204 Increase

Table Title 1 2 4 5 [ 7 ] 9 10 11
Local 11 Coum Assistant I 1401 15.29 16.06 16.46 16.88 17.27 17.72 18.14 18.58 10.03
Local 11 Office Assistant I 1401 1529 16.06 16.46 16.88 1727 17.72 18.14 18.58 19.03
Local 11 Accounting Assistant I 16.44 16.88 17.72 18.14 18.58 19.03 19.51 19.98 20.47 20.946
Local 11 Assistance Spacialist 17.27 17.72 18.58 10.03 10.51 10,03 20.47 20.96 21.50 22.03
Local 11 Coum Assistant IT 17.27 17.72 18.58 10.03 10.51 10.03 20.47 20.94 21.50 22.03
Local 11 Digital Press Operator 7.27 1.72 18.58 19.03 19.51 19.08 20.47 20.94 21.50 22.03
Local 11 License Spacialist I 7.27 1.72 18.58 19.03 19.51 19.08 20.47 20.94 21.50 22.03
Local 11 Oiffice Assistant IT 18.58 10.03 10.51 10.03 20.47 20.94 21.50
Local 11 Accounting Assistant I 314 8.58 18,51 19.98 20.47 2094 21.50 22.03 22.61
Local 11 Ceniral Stores Assistant 18.14 858 18.51 1008 2047 2008 21.50 2203 22.61
Local 11 Legal Secretary I 18.14 18.58 18,51 1028 2047 20.06 21.50 22.03 22.61
Local 11 License Specialist I 18.14 §.58 18.51 19.98
Local 11 Clerks Judicial Proceedings 5p 19.03 1951 2096
Local 11 Court Assistant IIT 19.03 19.51 2096
Local 11 Executive Assistan: 10.03 19.51 20.96
Local 11 Office Assistant [T 12.03 18.51 20.26
Local 11 Accounting Assistant IT 19.03 20.47 2203
Local 11 Legal Secretary O 18.93 20.47 22.03
Local 11 License Specialist, Senior 19.03 20.47 2203
Local 11 Adminismarive Assistant 20.04 21.50 23.14
Local 11 Coum Assistant, Senior 20.94 21.50 23.14
Local 11 Legal Specialist 20.94 21.50 23.14
Local 11 Office Assistant, Senior 20.94 21.50 23.14
Local 11 Grams Acconnring Specialist 2203 22.61 24.31
Local 11 Lagal Assistant 22.03 22.61 24.31
Local 11 Program Assistant 2203 22,61 2431
Local 11 Elections Coordinator 2431 2491 26.80
Local 11 Office Supenvisor 1431 1491 26.80
Local 11 Accountant 23.34 23.95
Local 11 Accountant, Senior 27.05 27.73
Local 11 Comections Program Associate 20.735 21.28
Local 11 GIS Technician I 20.75 21.29
Local 11 Land Records Technician I 2075 21.29
Local 11 Offender Industries Tech I 20.75 21.29
Local 11 Buyer, Assistant 22.35
Local 11 Delinguent Tax Collector 2235
Local 11 Elecironic Home Confinement Tech 2235
Local 11 Offender Crew Chief 22.35
Local 11 Comr Prog Assoc, Lead 13.47 150 k
Local 11 GI5 Technician I 13.47 15.90 27.19 27.83 28.53
Local 11 Land Fecords Technician IT 347 1590 27.19 27.83 28.53
Local 11 Offender Industries Tech IT 347 1590 27.19 27.83 28.53
Local 11 Victim Advocate 23.47 15.90 27.19 27.83 28.53
Local 11 Dept Info Systems Coord I 24.46 27.19 28.53 29.25 2008
Local 11 Offender Crew Chief Lead 24.648 27.19 28.53 29.25 2008
Local 11 Court Interpreter 1590 28.53 1093 30.71 31.52
Local 11 GI5 Techmician T 235.90 2093 30.71 31.52
Local 11 Land Fecords Technician, Lead 235.90 10038 30.71 31.52
Local 11 Offender Indusmies Tech IT 23.90 10,03 30.71 31.52
Local 11 Victim Advocate, Lead 25.90 1093 30.71 31.52
Local 11 Comections Counselor 27.19 31.52 33.06
Local 11 Diversion Counselor 27.13 31.52 33.06
Local 11 Comections Counselor, Lead 2998 30.71 34.70 3558 3645
Local 11 Deept Info Systems Coord I 3306 33.84 38.27 39.20 40.2
Local 11 Pet License Officer 21.08 21.62 24.40 25.00 25.63
Local 11 Animal Control Officer 23.25 23.80 26.90 27.58 28.27
Local 11 Animal Control Officer, Lead 25.00 25.63 26.24 296§ 30.40 31.16
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EXHIBIT A.- CONTINUED

Classificatons 20210 Hourly Eates - 1.1% Increaze

Table Egz. | Tide 4 3 g
Local 11 500 | Court Assizstan: I 16.41 18.11
Local 11 Office Assistant T 16.41 18.11
Local 11 Accounting Assistant [ 1004
Local 11 Assistance Specialist 20.92
Local 11 Court Assistant IT 20.92
Local 11 Digzital Press Operator 20.92
Local 11 Licenss Specialist I 20.92
Local 11 Office Assistant IT 20.92
Local 11 Accounting Assistant T 21.97
Local 11 Central Stores Aszistam 2197
Local 11 Legal Secretary [ 21.97
Local 11 License Specialist IT 21.97
Local 11 Clerks Tudicial Proceadings Sp 23.11
Local 11 Court Assistant I 23.11
Local 11 Executive Assistant 311
Local 11 Diffice Assistant I 23.11
Local 11 Accounting Assistant IT 2425
Local 11 Legal Secretary I 1425
Local 11 License Specialist, Senior 2425
Local 11 Administrative Assistant 2548
Local 11 Court Aszistant, Senior 2546
Local 11 Legal Specialist 25456
Local 11 Dffice Assistant, Senior 25.44
Local 11 Grants Accounting Specialist 24.74
Local 11 Legal Assistan: 26.74
Local 11 Prozram Assistant 246.74
Local 11 Elections Coordinator 1049
Lacal 11 Office Supervisor 2040
Lecal 11 Accountant 28.34
Local 11 Accountant, Senior 32.83
Local 11 Comactions Program Associate 2520
Local 11 GIS Technician I
Local 11 Land Fecords Technician I
Local 11 Offender Industries Tech I
Local 11 Buyer, Aszistant
Local 11 Delinguent Tax Collector .
Local 11 Electronic Home Confinement Tech 25.47
Local 11 Offender Crew Chief 26.47
Local 11 Com Prog Assoc, Lead 17.79
Lecal 11 1S Technician I 27.79
Local 11 Land Records Technician IT 27.78
Local 11 Offender Indusmies Tech IT 17.79
Local 11 Victim Advecate 17.79
Local 11 Dept Info Systems Coord T 29.16
Local 11 Offender Crew Chief Lead 20.15
Local 11 Court Interpreter 30.64
Local 11 1% Technician II 30.64
Local 11 Land Records Technician, Lead 30.64
Local 11 Offender Indusmies Tech IT 30.64
Local 11 Victim Advocate, Lead 30.64
Local 11 Comeactions Counsalor
Local 11 Diversion Counselor
Local 11 Comeactions Counzelor, Lead 3546
Local 11 Dept Info Systems Coord I 39.11
Local 11 Pat License Officer 1494
Local 11 E02 | Animal Control Oficer 17.48
Local 11 804 | Animsl Conirel Officer, Lead 30.31
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EXHIBIT A. - CONTINUED

Classifications 1021 Hourly Fates - 2190 Increase

Table Ee. Title 2 4 5 [ 7 3 9 10 11
Local 11 300 Court Assistant [ 15.97 16.77 17.19 17.63 18.04 18.51 18.95 12.41 10.88
Local 11 500 Office Assistant 15.97 77 17.12 17.63 18.04 18.51 18.95 12.41 19.88
Local 11 302 Accounfing Assistant I 17.63 18.51 18.95 19.41 1538 2038 20.87 21.38 21.89
Local 11 503 Asziztance Specialist 18.51 19.41 19.88 2038 20.87 2138 21.89 31.45 33.01
Local 11 303 Court Assizstant I 18.51 19.41 1988 2038 20.87 2138 21.89 1145 33.01
Local 11 503 Drigital Press Operator 18.51 10.41 10.88 2038 20.87 213 21.89 2145 23.01
Local 11 303 License Specialist I 18.51 19.41 1988 2038 3 3
Local 11 503 Office Assistant IT 18.51 10.41 10.88 2038 3
Local 11 504 Accounting Assistant IT 10.41 20.38 20.87 2138
Local 11 504 Cenrral Stores Assistant 19.41 20.38 20.87 2138
Local 11 504 Legal Secretary I 18.41 20.38 20.87 2138
Local 11 504 Licensze Specialist I 18.41 20.38 20.87 2138
Local 11 303 Clerks Tudicial Proceedings Sp 20.38 2138 11.82 2245
Local 11 505 Court Assistant T 20.38 2138 21.89 2245
Local 11 505 Executive Assistant 20.38 2138 21.89 2245
Local 11 505 Office Assistant I 20.38 21.38 11.89 2245
Local 11 506 Accounting Assistant I 21.38 2245 23.01 23.62
Local 11 506 Lagal Secretary I 21.38 3245 23.01 23.62
Local 11 306 License Specialist, Senior 21.38 22.45 23.01 23.62
Local 11 507 Administrative Assistant 2245 23.62 24.17 2478
Local 11 507 Court Assistant, Senior 2245 3.62 24.17 24.78
Local 11 307 Legal Specialist 2245 23.62 24.17 2478
Local 11 507 Oiffice Assistant, Senior 2245 13.62 24.78
Local 11 508 Grants Accounting Specialist 23.52 2478 26,02
Local 11 308 Lazal Assistanr 23.462 24.78 26.02
Local 11 508 Program Assistant 23.42 24.78 26.02
Local 11 510 Elections Coordinator 26.02 2733 2870
Local 11 510 Office Supervisar 26.02 2733 2870
Local 11 600 Accountant 25.02 26.28 2757
Local 11 503 Accountant, Senior 2896 3041 . 3193
Local 11 7 Corrections Program Associate 2224 1334 33.88 2452
Local 11 707 GIS Technician I 2224 2334 13.88 2452
Local 11 07 Land Records Techmician I 2224 1334 13.88 2452
Local 11 0T Offender Industries Tech I 2224 1334
Local 11 708 Buyer, Assistant 23.34 24.52
Local 11 T08 Delinquent Tax Collector 23.34 24.52
Local 11 708 Electronic Home Confinement Tech 23.34 24.52
Local 11 J08 Offandsr Crew Chief 23.34 24.52
Local 11 708 Corr Prog Assoc, Lead 24.52 25.75
Local 11 T0e GI5 Technician IT 24.52 2575
Leocal 11 e Land Records Technician IT 2452 25.75
Local 11 0 Oiffender Industries Tech IT 24.52 15.75

Local 11 709 Victim Advocate 2453 2575

Local 11 1o Dept Info Sysiems Coord I 2575 27.05 7

Local 11 710 Offender Crew Chief, Laad 257 27.05 T

Local 11 11 Court Interpreter 3 27, 1840 5

Local 11 711 GIS Technician IIT 26.38 2 1840 5

Local 11 711 Land Records Technician, Lead 2638 2 2840 .55 2.

Local 11 711 Offender Industries Tech II 2638 2 28.40 .55 32.08 1.92

Local 11 711 Victim Advocate, Lead 26.38 28.40 .55 32.08 32.92

Local 11 712 Corrections Counselor 2980 2 33.7 3453

Local 11 712 Diversion Counsalor 10.80 g 33.74 3453

Local 11 714 Corrections Counselor, Lead 32.92 4 37.14 38.07

Leocal 11 716 Dept Info Systems Coord I 36.24 40.94 41.98

Local 11 200 Pet License Odfficer 13.15 2§.11

Local 11 202 Animal Control Officer 2548 2881

Local 11 204 Animal Control O fficer, Lead 26.1 2809 31.75
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EXHIBIT B
EXTRA WORK HOURS FOR PART-TIME EMPLOYEES

(DISTRICT COURT AND CORRECTIONS)
JANUARY 1998
Updated July 2018

1. Some County departments have regularly budgetdetipse positions. Most notably,
the Corrections Department uses these regularlgdtad part-time (twenty [20] to
thirty-five [35] hours per week) employees for riegischeduled part-time work and to
cover for full-time regular employees during botheduled and unscheduled absences.

2. Occasionally, regular part-time employees may varladditional hours per week when
covering absences. Regular part-time employedstivt Corrections Department have
accepted these positions with the expectation ioigoevailable for these additional
hours.

3. The Call back pay provisions of the Agreement @&til0.5 in this Agreement) provide
additional pay for employees called back to wolllofeing the completion of a regular
shift. Generally, this is expected to apply toulag full-time employees.

4. Regular part-time employees within the CorrectiDepartment will be paid at their
straight time rate for all hours worked up to fofQ) in a work week. Provisions of the
Call back section of the Agreement will apply tgukar part-time employees when hours
worked within a week exceed forty (40).

5. All other provisions Article 10 in this Agreememmgcluding pay for hours in excess of
eight (8) or ten (10) in a day, shall apply to legpart-time employees within the Office
& Professional Employees International Union, Latalbargaining unit.
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EXHIBIT C
DISTRICT COURT CORRECTIONS — OFFENDER CREW CHIEF

This Memorandum of Understanding is entered intavben the, Office & Professional
Employees International Union, Local 11 and Cladufity and sets forth the agreement
between the parties regarding special provisionghi® employees within District Court
Corrections.

1. Offender Crew Chief Shift Bidding:

a) Shift bidding for regular full-time Offender Crewh&fs will occur annually no later
than January"7of each year for a Februars} implementation. At the time of shift
bidding, Offender Crew Chiefs may request a preféarew assignment; however,
management reserves the right to make all crewmassints based on department
need.

b) Seniority within the classification shall be thdatenining factor for shift selection.
Seniority shall be considered for preferred cregigasnents available within the shift
selected; however, management reserves the rightke all crew assignments based
on department needs.

c) Vacancies or other changes in shifts occurringndutine year may be filled by the
relief Offender Crew Chief or “on-call” Chiefs ftine remainder of the February to
January bidding year. Coverage for limited duraabsences will be handled in the
same way.

d) New positions created after the January biddingctwihesult in adding to regular staff
will be made available for bid.

e) Regular full-time Offender Crew Chiefs may choos®id for part-time positions;
however, part-time Offender Crew Chiefs may only &n full-time shifts if any
remain after the full-time Offender Crew Chiefs baompleted bid selection.

2. Holiday pay: Employees may use the payroll stasation account to bank time for later
use to offset the additional hours needed to b faid for weeks in which there are
holidays or floating holidays. Additionally, emples may use compensatory time or
accrued vacation to make up the paid time for waekgich there are holidays. (See
also Article 13.3.1 in this Agreement)

3. Holiday Scheduling: When a holiday falls on an &yee’s regularly scheduled day off,
the employee shall receive either an alternateoffayr pay for the holiday in accordance
with Article 13.1.2 in this Agreement. Employed®osing to be paid for the holiday
will receive forty-eight (48) hours at straight-tnpay. Employees choosing to have an
alternate day off will receive compensatory timédéo*banked” at straight-time rate.
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4. Clothing Allowance and Reimbursement:

a) The County will provide the following clothing toffender Crew Chiefs and Leads
upon hire into the position:

4 Shirts

1 Windbreaker

1 Sweatshirt

1 Stocking cap

1Cap

1 Jacket

2 Waterproof rain jackets
2 Waterproof rain pants
1 Long underwear set

b) Clothing issued upon hire will be replaced onlynasded and when the item being
replaced is returned.

c) Offender Crew Chiefs and Leads shall be reimbuugetb three hundred dollars
($300.00) annually for clothing replacement. Theyee may purchase work
pants or work boots or approved clothing from thewe list.

5. Work Schedules: All full time Offender Crew Chiedisall be paid for breaks and
lunches.
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EXHIBIT D
COMMUNITY DEVELOPMENT - ANIMAL CONTROL

This Memorandum of Understanding is entered intvben the Office and Professional
Employees International Union, Local 11 and Cladufity and sets forth the agreement
between the parties regarding special provisionghi®employees within Animal Control.

1. Shift Rotation.

Shift rotation bids will be based on seniority. Animal Control Officer can maintain
the same shift or area for more than six montlastae.

The available shifts are:

1 Monday — Friday
2 Sunday — Thursday
3 Tuesday — Saturday

In the event of a new hire, shifts may be changeattommodate a Monday — Friday training
schedule.

2. Clothing Allowance and Reimbursement:

a) The County will provide a three hundred and fifplldrs ($350.00) clothing
allowance upon hire into an Animal Control Offigasition.

b) Animal Control Officers will be reimbursed for itenapproved by the Clark County
Animal Control Division for replacement up to twaridred and twenty-five dollars
($225.00) per year. Clothing allowance not usedte budget year will be carried
over to the next year when in the biannual budget.

3. Responses During Meal Periods.

Animal Control Officers will remain in their assiga area during lunch hours. If an
Officer is within two (2) miles distance of theioime, they can use their assigned vehicle
to go to their residence for their lunch hour. vEidime is included in the lunch hour.

Breaks other than lunch need to be taken withiraisggned area. Animal Control
Officers shall not be required to respond to cdlisng meal periods. Should an
emergency situation arise and the Officer is auttledrto respond during his/her meal
period, the officer shall be paid at the rate of and one-half his/her regular rate of pay
for that part of his/her lunch that was interrupted
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EXHIBIT E

PAID TIME OFF (PTO) PROGRAM

MEMORANDUM OF UNDERSTANDING

BETWEEN

CLARK COUNTY WASHINGTON
AND THE

COALITION OF UNIONS OPEIU LOCAL 11; PTE LOCAL 17; L IUNA LOCAL 335;
AND AFSCME LOCAL 307

This Memorandum of Understand is entered into betw@lark County Washington and the
Coalition of Unions (OPEIU Local 11 — PTE Local 2 AFSCME Local 307 — LIUNA Local
335) as listed above, to allow proper communicatiogtween the parties regarding Paid Time
Off (PTO) and in accordance with Article 12 withihre Collective Bargaining Agreement.

It is mutually agreed by all parties that the Paimie Off (PTO) Program will no longer be
available. All members currently in the PTO prograill have their PTO converted to vacation
hours and their Sick Leave Reserve hours convént&ick Leave by December 31, 2018 and
that the provision for this leave shall be as foBauntil such date.

The PTO leave plan applies to full-time and partetiemployees who are regular, hired prior to
the ratification of this Agreement, and recognizedrticle 1 in this Agreement.

New Employees.All employees hired, rehired or reinstated aftéification of this Agreement,
shall not have the option of selecting the Paide@if (PTO) program.

No accrual shall occur during an unpaid leave an@ Bccrual will be prorated based on the
number of hours in paid status. Regular part-&amgloyees shall accrue PTO on a pro rata
basis. Leave cannot be used until accrued, antlmeusvailable in the employees account
before available for use; hours accrued in a papg@eannot be used in the same pay period.

Accrual Leave Schedule.PTO is accrued based on years of service usingdjusted accrual
date at the following ratesiours are accrued on a pay period basis.

Full-time employees

Completed Monthly Hours Per | Days Per Year| Maximum Maximum
Years of Service Accrual Year (Based on an 8| Accumulation Payout
hour day) *(Hours)
Start 11.333 136 17 136 136
Year 1 13.33 160 20 320 208
Year 4 15.333 184 23 368 256
Year 10 17.333 208 26 416 304
Year 15 19.333 232 29 464 352
Year 20 21.333 256 32 512 400
Year 25 23.333 280 35 560 448
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Actual accrualswill be calculated by the HR/Payroll system, and will be subject to rounding and
payroll timing.

*The “Maximum Accumulation” will not be paid out pend the limit stated under the
“Maximum Payout” column.

Scheduling of PTO or SLR shall be in accordancé witicle 12, Article 14 and Article 15 in
this Agreement.

Accruals. Employees accrue PTO while in paid status (untdddeber 31, 2018), whether
working or receiving PTO time or other leave susthalidays. Part-time employees accrue
PTO on a pro-rated basis (until December 31, 2028&d on their FTE or work schedule if
working a reduced schedule temporarily. Non-exeenpployees will receive a pro-rated
accrual if they are in a paid status less thantgigarcent (80%) of their regular schedule.
Accruals do not occur during an unpaid leave ohfmurs worked beyond the employee’s
regular full-time schedule.

Leave cannot be used until accrued, and must biabhlain the employee’s account before
available for use; hours accrued in a pay perioohgabe used in the same pay period.

Employees under the PTO leave system will not iddeshto use PTO leave until the
completion of six (6) months of service; exceptdmk leave purposes. An exception may be
granted for vacation purposes by the Departmenttde&lected Official.

Service credit for PTO accrual purposes shall setaipon the adjusted accrual date with Clark
County.

Maximum Accumulation. Employees may accumulate accrued PTO leave ugtméximum
defined under the PTO leave schedule. Accrualsecepon reaching the maximum
accumulation. It is each employees’ responsibibtynonitor his/her PTO leave plan balance.

Scheduling and Use of Paid Time Off (PTO) HoursLeave requests must be approved

through procedures established by the Departmead ldeElected Official. Generally, prior
written approval will be expected for anticipatds@nces such as vacation or scheduled medical
or dental appointments. Verbal approval may banadd at the Department Head’s or Elected
Official's discretion. PTO shall be charged inneiments of one-quarter (0.25) hour, rounding to
the nearest quarter hour.

If a holiday recognized under the holiday policks§@n a work day during an approved paid
leave, the holiday will not count against the emgplgs leave bank if the employee would
otherwise be eligible for the holiday.

Blackout dates for vacation scheduling will be pigted for unusual departmental situations. In
such circumstances the department will first maét the Union through the labor management
committee and the Union will have input on the megd black out schedule.
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Leave Donation. Employees may donate PTO to the sick leave acadariother employee for
the employee or for a covered family member suifgfrom an extended serious illness or

injury as provided for by County policy. Leave amts shall be calculated based on the donor's
hourly rate and credited to the receiving empldyased on his/her hourly rate. The County
shall, in its sole discretion, determine the eligypof the employee or covered family member

to receive donations and the means for apportiohwfasionated leave. Such determination

shall be based on the severity of the iliness jorynlength of service and the employee's
performance and attendance record.

Employees may donate from their accrued PTO lean& bp to a maximum of eighty (80)
hours in a twelve (12) month period.

Pay out at Separation. Upon separation from County employment, employeés mvore than

six (6) months of service shall be paid for allraed and unused PTO leave plan hours up to the
“Maximum Payout” schedule at his or her final baserly rate of pay, excluding shift

differential or other premium pay.

Employees who transfer from one County departneanbther are not regarded as having
separated from employment and are not entitlectpdid for the accrued leave as a result of the
transfer.

Be it further agreed this memorandum shall beyamnsto the terms and conditions of Article
22 Grievance Procedure within the Collective Barmaj Agreement should there be any dispute
regarding the interpretation and/or applicatiotnhis MOU.

This Memorandum of Understanding shall sunset ateBer 31, 2018 and shall no longer be
in effect.
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APPENDIX A

MEMORANDUM OF UNDERSTANDING
REGARDING HEALTHCARE BENEFITS

This is a Memorandum of Understanding between tltetsigned parties regarding a Clark
County Multi-party Healthcare Committee.

Purpose. It is the purpose of the Healthcare Committee, wigrkvithin the negotiated
parameters, to seek a balance between the cont@whthe quality of care traditionally
provided to the County's represented employeekemping the parties' costs to a minimum,
while meeting legal and contractual obligations.

Committee Membership The Committee shall be comprised of two repriegemes from each
bargaining unit (including representation from thiespective Union staff), two (2)
representatives from the ranks of the non-represegmployees and up to eight (8)
representatives from management provided that bangaunit representation shall always
make-up no less than two-thirds (2/3) of the tatambership.

Ratification of this Memorandum of Understandingtbg signatories shall empower each

party's selected representatives to reach a birdBogion. Such decisions shall be reached by a
two-thirds (2/3) majority of all members of the Caomttee present or via proxy. Members who
will be absent during a meeting may participatdesisions by submitting a vote by proxy.

One (1) Union Representative and one managemengsesgative will be selected to serve as
meeting coordinators who will set meeting times plades, prepare agendas and arrange for
meeting minutes to be prepared and distributed.

Parameters of the Committee.The Committee is authorized to determine healthbarefits
for the parties based upon the following parameters

1. The Committee shall research and make decisions &e, plan design, coverage and
tiers, excluding eligibility, of medical, vision drdental insurances provided to
employees.

2. The Committee will be responsible to ensure plasigieencompasses federal and state
laws.

3. Any modifications, under number 1 and number 2ioed herein, shall not need further
ratification by the bargaining units. Any such nfmétions must be in keeping with the
spirit of this MOU as originally created.

4. The Committee will not determine services and plasign of any near-site or on-site
clinic. The County will present recommended sersiand plan design to the Healthcare
Committee for input prior to presenting a finaloeumendation. The parties will bargain
any impacts on the budget.
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5. The Committee will take into consideration, reshaand make decisions about plan
design in order to try to avoid any cost associatild the Affordable Care Act (ACA)
tax or charge. In the event the healthcare coramidecisions do not avoid the ACA tax
or charge, this cost will be borne by the employa®s the parties agree to reopen no
later than June 30, 2021 to bargain the implamatio

6. A High Deductible Health Plan (HDHP) with a HeaBhvings Account (HSA) will be
included as an additional option, along with an Higl@n and a non-HMO plan. The
particular design elements of the plan will be tbgponsibility of the Committee.

7. The Committee shall determine the cost distributarthe payment of insurance
premiums between that portion contributed by thar@pand that which may be
contributed by the employee.

8. The Committee shall meet on County time, but thar@®pshall not be required to pay
overtime to any member due to the scheduling ofineymeetings outside some
members' normal work shifts. Committee memberstimgeutside of their regularly
scheduled shift will be permitted to flex or adjgshedules if possible to accommodate
meeting attendance.

9. As the last item on its agenda, the Committee shraft and publish an update of the
meeting.

10. Departments within the County will promptly providk requested information about
insurance that is in the possession of the Depatsne

11.The Committee will set meeting dates as determiresgssary.

Budget for the Committee. The County’s financial commitment to funding healite benefits
shall be limited per the Per Employee Per MonthRMEbudget. The Per Employee Per Month
composite budget will be fourteen hundred and tweotlars ($1420.00).

» Employees will be responsible for contributing sepercent (7%) of the
composite cost each year; and if costs exceedotm@asite budget and employee
contribution both the County and employee shalteslrathe excess cost on a
50/50 basis.
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Decision Making.

* The Committee may choose to work with a Mediafbine Mediator shall not be a
voting member of the Committee. However, if thealtecare Committee is
unable to reach a decision for any benefit yea®égtember 1st, the Mediator
shall direct a solution no later than October Biich solution shall be binding on
all parties to this Memorandum of Understandingpe Mediator’s solution shall
be within the parameters outlined above, based tpohis understanding of the
positions of the parties gained through the mealigpirocess. Therefore a formal
hearing shall not be necessary.

» If any costs are attached to the Mediator's wosgytbhall be paid as follows:
Clark County fifty percent (50%); the remainingdeshall be divided equally
among the participating units.

The County shall conduct a full evaluation of Healthcare Committee, including but not
limited to, process, charter, effectiveness, @tige study/documentation shall be shared with the
Union Representatives throughout the process oardhty basis. Should the evaluation show
the need to amend the processes, conditions @lheer, or any other condition contained
within this Memorandum of Understanding, the paragree to open this memorandum and
bargain those changes. This MOU is covered uregtievance provisions of the Collective
Bargaining Agreements for purposes of the parti@sipliance with the terms and conditions
contained herein.

This MOU shall expire December 31, 2021

Slgnat17 7

/ u{/ %ﬁ%ﬂq

/’Maﬂ 7 Chair BO‘Ce/ Maureen Cofvin, Executive Secretary-Treasurer
ounty Washlngton OPEIU Local 11

Lotigon 4,

Kathleen Otto, Human Resources Director
Clark County Washington

SIGNATORY HEALTH CARE COMMITTEE PARTICIPANTS:

LIUNA Local 335 - PTE Local 17 — AFSCME Local 307 — ILWU Local 8 - CRESA —
IAM Local 1432 — IT Guild — Juvenile Guild — Sheriff’s Guild
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APPENDIX B
MEMORANDUM OF UNDERSTANDING
BETWEEN
CLARK COUNTY WASHINGTON
AND THE
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION , LOCAL 11

This is a Memorandum of Understanding between tiiersigned parties and is mutually agreed
on that Clark County shall study/review the follogipositions:

* GIS Technician I/11/111

» Land Records Technician I/ll/Lead
» Corrections Counselor

* Court Assistant I/1I/11

The County and the Office & Professional Employegsrnational Union, Local 11 agree to use
the following comparators for this compensatiordgtreview:

e Thurston County

» Kitsap County

* Spokane County

» Clackamas County
* Washington County
* Lane County

* Marion County

Upon completion of this compensation study/revidve, County agrees to meet with the Office
& Professional Employees International Union, Latalby no later than March 31, 2019.
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APPENDIX C
MEMORANDUM OF UNDERSTANDING
BETWEEN
CLARK COUNTY WASHINGTON
AND THE
COALITION OF UNIONS OPEIU LOCAL 11; PTE LOCAL 17; L IUNA LOCAL 335;
AND AFSCME LOCAL 307

This Memorandum of Understanding is entered intavben Clark County Washington and the
Coalition of Unions (OPEIU Local 11 — PTE Local 2 AFSCME Local 307 — LIUNA Local
335) with the intent to allow proper communicatlmetween the parties listed above and in
accordance with Article 11/Compensation within @alective Bargaining Agreement.

It is mutually agreed by all parties effective upatification of this Agreement and for the
duration of this Agreement the County agrees toraprecedent setting “me too” clause; in that
in the event that any other bargaining unit or bangaining unit employee receives a salary
adjustments approved by the County Council (bg#@entage increase, general cost of living
increase, or flat dollar amount) given to any bamgag unit or non-bargaining unit employees;
that is above the agreed upon increases defin@dicie 11 to this Agreement, the same shall be
provided to all bargaining unit employees as well.

Be it further agreed that this provision does rptlato binding interest arbitration agreements
and does not apply to market adjustments for sipegddssifications or reclassifications for
positions.

This Memorandum of Understanding shall be purstattie terms of Article 22 Grievance
Procedure should there be any dispute regardinmtieretation and/or application.
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