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PREAMBLE

-

-
st day of 

-

-

-

-

-

-

a formal understanding relative to all conditions 

amicable and equitable adjustment of grievances 

WITNESS: -

bound as follows:
1



ARTICLE I
PURPOSES

-

-

-

-
-

ARTICLE 2
PARTIES

-

-
-

2



-
-

-
-

ment.

ARTICLE 3

-

-

3



-

-
-

ARTICLE 4
NO STRIKES - NO LOCKOUTS

-

-
-
-

ment and not subject to grievance procedure as 

4



5

ARTICLE 5
TERRITORY COVERED

-
-

ARTICLE 6
UNION SECURITY

-

-

-

dues as are required for good standing member-



-

ARTICLE 7
SUBCONTRACTING

contracts or subcontracts any work covered by 

-

-

-

Agreement.
 

-

6



7

will be waived by mutual agreement after review 
-

ditions:

(3) union subcontractor bids on any one segment 
-

bids are not received on any segment of work 

-
natory subcontractor provided:

-

-
-

Agreement.  

-



-

-
ca.  
 

ARTICLE 8

 
-

-

-

work week.  

8



9

before quitting time. Employees being terminated 

-

by quitting time.
 

All work performed on Sundays and Holidays 

-

 
-

rates will be as follows:  



8.4.1 Two Daylight Shift Operations:
-

-

 
8.4.2 Three Shift Operation:

 

:

6:00 a.m. and 6:00 p.m.  
 

: -
-

 
: -

10



11

 
8.4.3 : 

-
-

-
tions of work.
  

rate.  
 
8.5 
 

-

-



-

  
-
-

-

for refusal to work a make-up day).  

8.6 :

-

rate.

12



13

ARTICLE 9

-

-
-

-

-

-

cover necessary work of a continuous nature.  

9.3 Rest Periods



-

-

intermittent rest periods equivalent to ten minutes 

are not required.  A rest period means to stop 

-
-

period will be provided.

ARTICLE 10

-

14



15

Labor Day

ARTICLE 11
PAY DAY

-

  
-

-



No adjustment of disputed pay will be made 

-

question. 

-

-

-

16



17

ARTICLE 12
UNION REPRESENTATIVES & 

JOB STEWARDS

-

-

-

-

practical.  

an employee (or group of employees) desires to 



-

-

action.  A Job Steward will be given a reasonable 

-

direct or cause a work stoppage or slowdown.

ARTICLE 13
SETTLEMENT OF DISPUTES & GRIEVANCES

18



19

-

-

13.2 STEP 1: -

-
ment:

 STEP 2: 

-

-

 STEP 3: -



-

-
-

-
plaining party.

-

20



21

-

-

ARTICLE 14
JURISDICTIONAL DISPUTES

cessation or stoppage of work because of juris-
-

lowing outlined procedures.  
  

-

of record.  Decisions of record are applicable to 
all trades.  Agreements of record are applicable 



-

-

-

of record.  

work appearing in any Labor Agreement.  

22



ARTICLE 15

ACCIDENT PREVENTION

-

-

Federal Safety Standards as required by law in 

-
-

-

as soon as possible.  Industrial reports received 

 

23



according to State and Federal requirements.

sanitary items of safety equipment and will re-

-
-

employee.  

24



15.4 :

-
-

tract:

-
ticular project.

-

-

25



15.5 :

-
-

Footnote: This is the lowest level of protection.  No res-
pirator is used and skin protection is minimal.

Footnote: This level uses an air purifying respirator or 
additional protective clothing.

Footnote: Uses same respirator protection as Level 
A.  Supplied air line is provided in conjunction with a 
chemical “splash suit.”

Footnote:  This level utilizes a fully encapsulated suit 
with a self-contained breathing apparatus or a supplied 
air line.

glasses.

26



27

-

ARTICLE 16

-
tion under Article 16.2.

-

16.3 Employees prevented from completing 

worked and applicable fringes.  



16.4 An employee prevented from completing 

-

-

worked.  

-

16.6 EMERGENCY CALL OUT:

28



29

-

apply  - Article 9).

ARTICLE 17
EQUAL EMPLOYMENT OPPORTUNITY

-

employment against any employee or applicant 
-

-



ARTICLE 18
SAVINGS CLAUSE

-
-

immediately proceed to negotiate a valid provi-

into Addendums covering work performed on In-
-

cils.

ARTICLE 19
PUBLIC WORKS PROJECTS

performed at a pre-determined and/or prevail-
-

30



403 (8/30/35) as amended 3/23/41 and 7/2/64 
-

-

-
ect agreements may be mutually agreed upon 

-

claim.

wage data.

31



INTERPRETATIONS:

-

ARTICLE 20
SPECIAL CONDITIONS

-

-
-

32



denied any non-signatory contractor or any dou-
ble-breasted contractor.  Any decisions concern-

ARTICLE 21

-

-

-

33



ARTICLE 22
EFFECTIVE DATE AND DURATION

-

-
-

5.

-

party.

-

34



-

notice.

and completely ineffective for all purposes.  

ARTICLE 23
 SUBSTANCE ABUSE POLICY

23.1 Labor and Management are committed 
-

-
-

35



-

Agreement.

-

its entirety by management.  Management and 

ARTICLE 24

24.1 A Labor and Management Committee 

-

36



-

st

37



CARPENTERS

SECTION 1. -

-
scribed as follows:

 

lodging.

 Wages Effective
 6/1/2016 6/1/2017 6/1/2018
Carpenter Group 1 $27.76 $28.77 $29.81
Carpenter Group 2 $27.94 $28.96 $29.98
Carpenter Group 3 (Millwright) $28.10 $29.12 $30.27

 6/1/2016 6/1/2017 6/1/2018
Health & Security $5.50 $5.50 $5.50
Pension $6.76 $6.76 $6.76
Apprenticeship $0.56 $0.57 $0.58
Vacation (Deduction) -$1.00 -$1.00 -$1.00

38



39

 

-
ing.

 

and/or lodging.

SECTION 2.

 Street); 
Twin Falls (253 2nd

-
nue).

SECTION 3.

SECTION 4. If a project is located in more 

SECTION 5.



-

-

I.  CLASSIFICATIONS:

GROUP 1: -

-

-

GROUP 2:

GROUP 3:

NOTES: FOR ZONE 2 & 3 RATES ADD $2.00 
and $3.00 respectively to wage listed above.
$1.00 per hour has been included in the base 
wages for the Credit Union Provision detailed 
in SCHEDULE A IV. ** CREDIT UNION PROVI-
SION

40



41

FOREMAN: -
-

Carpenter.

-

Carpenter rate.

-

-



APPRENTICES AND TRAINEES: Apprentices 
-
-
-

-

Registered Apprentices: Zone 2 Zone 3
1st Period is 60% of the applicable Add $2.00 Add $3.00
journeyman wage rate
2nd Period is 65% of the applicable Add $2.00 Add $3.00
journeyman wage rate
3rd Period is70% of the applicable Add $2.00 Add $3.00
journeyman wage rate
4th Period is 75% of the applicable Add $2.00 Add $3.00
journeyman wage rate
5th Period is 80% of the applicable Add $2.00 Add $3.00
journeyman wage rate
6th Period is 85% of the applicable Add $2.00 Add $3.00
journeyman wage rate
7th Period is 90% of the applicable Add $2.00 Add $3.00
journeyman wage rate
8th Period is 95% of the applicable Add $2.00 Add $3.00
journeyman wage rate

42



-

-
-

continue to be controlled and administered by a 
-

-
-

III. PENSION TRUST FUND

-

43



-

deposited in a delegated bank or banks in accor-
-

-

IV. **CREDIT UNION PROVISION

the Employer shall pay into a 

44



45

-
FECTIVE DATES.

-

-
-

Agreement.

-

-
-
-



-
ported as stated above.

In order to eliminate onerous book and record 

-

FAILURE TO PAY CONTRIBUTIONS.  
Severe penalties for delinquencies are provided 

46



TRAINING TRUST FUND

-

-

-

and training programs for all eligible employees 

-

-

 day 

-

47



-

-
-

agrees to deduct for working dues or deductions 

are deducted.

-
48



ter wage rate.
DIVERSION CLAUSE

Upon serving 90 or more days written notice to 

agreement.

TRUSTEE REQUIREMENT

-

-

49



REGIONAL COUNCIL OF CARPENTERS

AND JOINERS OF AMERICA

Carpenters Local Union No. 808
4147 N Haroldsen

Carpenters Local Union No. 635

Suite 104

50



51

CARPENTERS WORK RULES

1. 

-

-

of layoff or suitable arrangement will be made for 

2.  

-

-
able lock for protection during non-working 

to protect employees against loss of tools by 

damage from any Employer equipment and 

entry.  Employers will require a list of tools 



-

only.  

-
-

-

52



53

-

-

3.  TRANSPORTATION:

4.  FOREMAN / GENERAL FOREMAN:

-

-
-

be no restrictions in crafts to be supervised by 

Employer.  



SECTION 1. -
-

need.  

SECTION 2.
-

-

Union.

regulations governing same.  

-

54



55

-

-
ment.

-
-
-

-

-

   

-

 APPRENTICE: 

-



-

-

-

-

56



57


