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AGREEMENT
BETWEEN
COLUMBUS BOARD OF EDUCATION
AND
COLUMBUS SCHOOL EMPLOYEES ASSOCIATION
OHIO ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES (OAPSE)
AFSCME LOCAL 4AFL-C10

EFFECTIVE SEPTEMBER 1, 1996



Tus document represents the reconfiguration of the Agreement between the Columbus Board of
Education and the Columbus School Employees Association entered wnto on July 20, 1993 This
reconfiguration was accomplished through a jont effort of representatives of both parties for the
sole purpose of improving the accessibility to mformation contaned 1n the Agreement 1t was not
the mtention of the parties to modify the interpretation of any provision of the Agreement by this
reconfiguration. In the event a dispute anses sbout a changed mterpretation due to relocation of any
provision of the Agreement, before reconfigurstion, will be the prevailing document

The Agreement covreing the penod September 1, 1996 to February 28, 1998 contains all terms of
the parties’ 1993-96 Collective Bargaining Agreement with the exception of Article 17 5B which was
changed to reflect that the funding for the twition resmbursement program would remain at the same
level for FY97 and FY98



THIS AGREEMENT, entered mto at Columbus, Ohio June 4, 1996, between the BOARD OF
EDUCATION OF THE CITY OF COLUMBUS SCHOOL DISTRICT (beremafter referred to as
the “Board™), and the COLUMBUS SCHOOL EMPLOYEES ASSOCIATION, the OHIO
ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES (OAPSE)/AFSCME Local 4, AFL-CIO
(heremnafter referred to as the *“Union”)
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ARTICLE 1
RECOGNITION

The Board recognizes the Union as the sole and exclusive bargaining representatives for
all full-time and regular part-ume Cvil Service Employees of the school distnct and all
mstruchonal asaistants employed by the school distnict, except that supervisory, confidental
and management level employees, as those terms are defined in Gluio Revised Code
Section 4117 O1(F), (J), and (K), are excluded from the bargaining unit  Such supervisory
and management level employees are not included in the hst of clasufications pad
accordance with the pay ranges adopted in connection with this Agreement

The term “employee” as used m tius Agreement shall refer to those persons included in the
bargaiming unit

ARTICLE 2
DISCRIMINATION AND COERCION

There shall be no discnmunation or intimidation by the Board or the Union agamnst any
employee as a result of, or because of such employee’s race, color, creed, sex, age,
nstional ongmn, or membership or non-membership in the Umon.

Al use of the terms “he”, “hus”, or “him” tn this Agreement shall be interpreted as
refernng to both female and male employees.

ARTICLE 3
MANAGEMENT CLAUSE

The Board retains the sole nght and suthority to manage the schools of the Columbus City
School Distnct  Except as hmited by the speaific tenms of this Agreement this shall
include, but not be hmted to, the nght to direct the Civil Service work force, to decide the
duties to be performed, to decide the means, methods and equipment to be used, to assign,
transfer and promote the employees® to schedule the days and hours of work, and starting



and quitung times of employees, to hure, discharge and disciphine employees, and to make
such rules and regulations as are nocessary to maintamn the orderly and efficient operations
of the schools

ARTICLE 4
LINION REPRESENTATION

The Umon shall represent all employees of the school system within the bargaining unit
equally and without discnnunation regardiess of thesr membershup or non-memberstup in
the Umon.

Limon Dues/Agency Fees

A

The Board agrees to continue to honor dues deduction authonzations executed by
the employee i favor of the Umon in accordance with provisions of the Revised
Code of Ohuo

All employees who are not members of the Union shall pay a monthly agency fee
equivalent to the monthly dues umformly required of such members, not including
mmtiation fees, fines or assessments, as cesufied by the Umon to the Board’s
Treasurer before each school year and as further necessary to be accurate  Such
payment shall be subject to a rebate procedure provided by the Umion meeting all
requirements of applicable State and Federal law  Such agency fee shall be
sutomatically deducted from such employees’

Union dues and agency fees, a3 certified annually on or before August 1 (provided,
if the Board has not furmshed to the Umon n a tmely fashion the information
needed to calculate the dues and agency fees, this date shall be extended to give
the Union a reasonable amount of ume to transmit the information to the Board),
shall be deducted in twenty (20) equal and consecutive biweekly mstallments for all
employees regardiess of length of work year The first mstallment shall be made
from the first full pay penod for school year employees The charge made by the
Board for such deduction pnivileges shall not be more than fifteen cents ($ 15) for
such deductions up to twenty (20) in a year Such charge may be deducted from
the first nstallment of the employee dues or fees The Umon agrees that dues and
fee deductions for all locals under the junsdiction of Columbus School Employees
Association (CSEA) shall be pad directly to the OAPSE State Office on a8 monthly
basis The Board shall not be responsible for any dues or fee deductions afier the

employee’s employment terminates
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the program. Any and all such changes must be made at the same time

Ths provision 18 subject to the avalability of a Horece Mann disabiity msurance
program

The Board of Education shall pernut members of bargaming unit to attend adult or
evenung classes where not in confhct with work schedules free of twtion, provided the
employee meets the eligibility requirements for earollment m the course and provided
that the course 13 related to therr pnmary work function for the Board of Education
or will enable the employee to qualfy for a higher classification withn the school
system Imtal mquines by employees about the appropnateness of specific courses
should be directed R

Tuition Rexmhursement

The Board will provide up to $75,000 for FY97 and $75,000 for FY 98 for turtion
rexmbursement program The purpose of this program s to provide twtion
remmbursement for completing workshops, traming programs, or courses for college
credit taken on employees’ own time that could esther improve current job sklls or

prepare employees for promotional opportunities with the school system.

A tustion reimbursement commuttee will be formed to develop and admumster this
program for the members of the bargamng unit  The President of CSEA and the
Supenntendent will sppoint an equal mumber of clasmfied employees and
admmstrators/classified supervisors to this committee  The mze, specfic
responsibilitses, and any tume kine expectations for the committee will be determuned
by the President of CSEA and the Supenntendent and commumcated to the
committee The commuttee wall develop the program guidelines with the following
stipulations

1 A committee pre-approved activity will be rembursed at 100% of tuition upon
receipt of evidence of successfully completing the activity Tuition
reimbursement will be granted for those approved sctivities where an
employee 15 required to pay an out of pocket expense Any expense covered
by grant, scholarship,etc , will not be rembursed Resmbursement will not
cover such items as parking fees, late fees, books,etc

2 Where credit is available, courses approved for reimbursement must be taken
for credit
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3 Committee developed guidelines will encourage teacher traiming courses

4 The ternunation of employment for any reason, except death, within one year
of reambursement will result i the rembursement being deducted from the

final paycheck.
C  In-Scrvice Procedures

(1) Clasufied employees shall attend a mummum of two n-service meetings per
calendar year, where such meetings, designed to help improve the efficiency
or ease the work, are offered n esther the field of present work of the
individual employee or in a field of work to winch sad individual employee
mmgit reasonsbly aspre. Such meetings may be scheduled duning the regular
working hours of the employee, but 13 shall not be a requirement that such
meetings be held dunng the employee’s assuigned worlung hours No
employee will be required 10 attend an in-service meeting duning hus vacation
or holidays

(2) Al employees required to attend food service meetings and instructional
assistant meetings shall be pa:d 1n accordance with the Agreement

176 Effective with pay dates beginning January 1, 1994, the Board shall sponsor and admunister
a Cafetena Premuum Payment Plan estabhshed 1n accordance with Internal Revenue Code,
Section 125, for members of the barguning umt Under thus Plan, all employee payroll
deductions towards the presumy(s) for heaith (17 1), dental (17 2), and/or disabality (17 4)
unsurance(s) will be paid mto the Cafetena Premuum Payment Plan It 13 the tention that
such employee payroll deductions will be excluded from an employee’s gross income under
Section 125 of the Internal Revenue Code. Tlus Cafetena Premium Payment Plan 1s provided
solely for the purpose of reduang current moome tax for members of the bargaimng umit who
contnbute employee payrofl deductions for msurance premuums  The Board wall have no
hability to members of the bargaimng umnit for the tax treatment of such employee payroll
deductions, and 13 assumming no addiional portion of the cost of such benefits Thus Cafetena
Premium Payment Plan wall continue to be sponsored by the Board only tot he extent that
Section 125 of the Internal Revenue Code or the regulations promulgated thereunder reman

substantially unchanged.

The Board shall explore the expansion of the Cafetenia Premuum Payment Plan to other areas
permussible under Internal Revenue Code, Section 125 and may make expansions available

to employees.
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Interam Negotiations.

A.

During the term of this Agreement, if there is any change in
etate law whach would nvalidate any provision of this
Agreesent, the parties will meet to negotiate any necessary
change in the Agrecmsnt xelative to the affected provision
only.

On written request to the Union, the Board President or hie
designated representative shall call for the initial meeting
of the Joant MNegotiston Committee for the purpose of interim
negotiations to be held not later than five (5) days after
receipt of such written regquest. MNegotiation meetings shall
be held as often as necessary pursuant to the procedures set
forth in Section 19.5 abave; however, the last nagotiations
mosting should be held no later than fifteen (15) days after
the first meeting. In the event the members of the Joint
MNegotiation Committes are unable to reach agreement Quring
the period of interia negotistions, the parties shall
jointly reguest the services of the Pederal Mediation and
Conciliation Service. Mediation shall contioue until all
jssues are resolved or until such time as the parties
jointly reguest the termination of the msdiation proceas.

In the event, during the ters of this Agreemsnt, additional
funds from the State sequire mandated raises for members of
the bargaining unit, the salary increases herein provided
shall be cansidered to be a result of euch mandated raises
and any such stipulated raises that require the Board to
' exceed the salary levels provided herein in any given year
shall not result in iacressing the salary levels provided in
the succeeding yearis).



ARTICLE 20

20.1 Feemcm shall be effective as of 12-0] a.m , September 1, 1996, and shall continue
orce and effect untl midmght February 28 1998 In witness whereof

mepambemohaveausedlhnsAgreunemlobcexecmedonthedaymdyw
first above mentioned.

BOARD OF EDUCATION OF COLUMBUS SCHOOL EMPLOYEES ASSOCIATION
THE CITY OF COLUMBUS OHIO ASSOCIATION OF PUBLIC SCHOOL
SCHOOL DISTRICT EMPLOYEES

AFSCME LOCAL 4, AFL-CIO
BY.

%‘:O A Lt e Sty

y/d
Lawrence B MixonSr. Drakeford
Supenniendent ice President
Karen S Balko ElizabetM Grennell
Cluef Negotiator Secretary
1M.
Dyer



