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This document represents the reconfiguration of the
Agreement between the Columbugs Board of Education and
the Columbus School Employees Asgociation entered into
on July 20, 1993 Thas reconfiguration wasg
accomplished through a joint effort of representativea
of both partiee for the sole purpose of improving the
accessibilicy to information contained in the
Agreement It wags not the intention of the parties to
modify the interpretation of any provision of the
Agreement by this reconfiguration In the event a
diespute arisee about a changed interpretation due to
relocation of any provision of the Agreement, the
ratified Agreement, before reconfiguration, will be the
prevailing document. Please note that the signatures
on the last page 0f this reconfigured Agreement have
been copied from the above referenced ratified
Agreement of July 20, 1993.
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THIS AGREPMENT, entered into at Columbus, Ohio, July 20, 1993,
between the BOARD OF EDUCATION QF THE CITY OF COLUMBUS SCHOOL DISTRICT
(hereinafter retferred to as the "Board"), and the COLUMBUS SCHOOL
FPMPLOYBES ASSOCIATION, the OII0O ASSOCTIATION OF PUBLIC SCHOOL EMPLOYEES
{OAPSP)/AFSCMFP LOCAL, 4, ArL-CIO (hereainafter referred to an the
“Union')

ARTICLE 1
RECOGNITION

11 The Board recognizes the Union as the gole and exclusive
bargaining representative for all employees in the following
descraibed unit

The bargaining unit includes all full-time and regular
part-time Civil Service Employees of the school district and
all instructional apaistants employed by the school
district, except that aupervisory, confidential, and
management level employees, as those terms are defined in
Ohio Revised Code Section 4117.01(F), (J), and (K), are
excluded from the bargaining unit, Such supervisory and
managemant level employees are not included in the list of
classifications paid in accordance with the pay ranges
adopted in connection with this agreement

1.2 The teram "employee® as used in this Agreement ghall refer to
those persons included in the bargaining unit.

ARTICLE 2
DISCRIMINATION AND COERCION

2.1 There shall be no discrimination or intimidation by the Board
or the Union against any employee as a result of, or because of
such employee‘'s race, color, creed, sex, age, national origin,
or membership or non-membership in the Union.

2.2 All use of the terms "he,” "his,” or "him" in this Agreement
ohall be interpreted as referring to both female and male
employees

ARTICLE 3
MANAGEMENT CLAUSE

3.1 The Board retains the sole right and authority to manage the
schools of the Columbus City School District Except as
1imited by the specific terms of thie Agreement this shall
include, but not be limited to, the right to direct the Civil
Service work force; to decide the duties to be performed, to
decide the meang, methods and equipment to be used, to assign,
transfer and promote the employeea, to schedule the days and



hours of work, and starting aud guittaing times of employees, to
hire, discharge and disgcipline employees, and to make such
rules and regulations as are necessary to maintain the orderly
and efficient operations of the schools

ARTICLE 4
ONION REPRESENTATION

The Onion shall represent all employees of the school syatem
within the bargaining unit equally and without discrimination
regardless of their membership or non-membership in the Union

gnaon Duea/Aaency Feea

A The Board agrees to continue to honor dues deduction
authorizations executed by the employee in favor of the
Union in accordance with provigions of the Reviged Code of
Ohio

B. All employees who are not members of the Union shall pay a
monthly agency fee equivalent to the monthly dues uniformly
required of euch membere, not including iniciation fees,
fines or assessments, as certified by the Union to the
Board's Treasurer baefore each s8chool year and as further
necessary to be accurate Such payment shall be subject to
a rebate procedure provided by the Union wmeeting all
requiremente of applicable state and federal law. Such
agency fee s8hall be sutomatically deducted from such
employees’ paychecks.

C. Union dues and agency fees, as certified annually on or
before August 1 {(provided, 1f the Board has not furnished to
the Union in a timely fashion the informaction needed to
calculate the dues and agency fees, this date shall be
extended to give the Onion a reasonable amount of time to
transmit the information to the Board), shall be deducted in
twenty (20) eqgual and consecutive biweekly installments for
all employees regardless of length of work year. The first
installment shall be made from the first full pay period for
school year employees The charge made by the Board for
such deduction privileges shall not be more than fifteen
cente (§ 15) for such deductions up to twenty (20) in a
year Such charge may be deducted from the first
installment of the employee dues or fees. The Union agrees
that dues and fee deductions for all locale under cthe
jurisdiction of the Columbus School Employees Association
(CSEA) shall be paid directly to the OAPSE State Office on a
monthly basis The Board sehall not be responsible for any
dues or fee deductions after the employee's employment
terminates



D The foreqoing provieions regarding agency fees ghall be
subject to all requirements of Ohio Revaned Code, Section
4117 09(C), when ef{fectave, and all other applicable law of
like subject matter

E The Union shall indemnify the Board, its members, and ite
administrative and superviesory employees, including but not
limited to the Board s Treasurer (all hereinafter, “the
indemnitiesn”), for, and hold them harmless from, any and all
JIiabhility damages and expenses, including but not limited
to legal feep at customary rates in the community and coste,
directly or indirectly incurred by the indemnitiea, or any
of them because of any legal action or administrative claim
brought againnt them as a result of the provisions of this
Article

A. The Union msy designate Union Stewards at each sachool
building or physically separated establishment or work area
of the Board, one of whom ghall be designated the Chief

Steward. The Chief Steward and any other Union Steward

shall be identified by location by the Union for the Board
OUnion business, including the investigation or processing of
grievances shall not be conducted by such stewards on school
board time and shall not, in fact, interfere with the work
ageignment of any other employee

B A limit of one Union Steward involved in the attendance at a
grievance hearing for any step of the grievance procedurese,
after the grievance has been reduced to writing, shall be
provided relessed time in connection with attendance at guch
grievance proceeding.

The President of the CSEA or, in his absence, the vice
president of CSEA, shall have the privileges accorded to Union
Stewards.

Oofficial OAPSR field representatives and/or Union Stewards may
consult with employees of the bargaining unit before the start
of and at the completion of the day's work and ghall be
poermitted access to work areas at such times only for the
purposes of adjusting grievances, assisting in the settlement
of disputes, and for the purpose of carrying into effect the
provisions and aims of this Agreement This privilege 18
extended to include access to work areas at other times subject
to the approval of the head gupervisory person in the building
and subject to the understanding that work assignmente are
not, in fact, to be interfered with, except with approval of
the head supervisory person in the bullding visite 1in
accordance with the immediately preceding sentence shall be by
prior arrangement with the head supervigsory person except in an
emergency Such a field representative, Union Steward, or CSEA
officer ehall, after entering a building during normal school
hours, first inform the head supervisory pereon in the building
of his presence The Board will be supplied with a list of



authorized faield representatives, Union Stewards, and CSEA
officers, which list shall be kept current by the Union The
Boayd sehall furnish to the Union the names Of the head
suparvigors of all work locacions

A The Board agrees to make available to the Union a list of
the names and addresses of employees eligible for the
bargaining unit getting forth the job classifications and
work locations to which each new employee is assigned. Such
118t will be made available every month

B The Board shall gupply the Union with the name, address,
social security number, haire date, hourly rate, standard
weekly hours, pay company, claes title, class title code,
and file number generally within one (1) week after Board
action to eaploy.

C The Board will ainclude employees on both active status and
leave status when reporting W-2 earnings to OAPSE for dues
calculation purposes If this does not correct the concern
regarding dues deductions from employees returning from
leave, the parties will continue to seek a mutually
acceptable remedy.

There is hereby established OAPSE Day, which day shall be the
same day as COTA Day on the school calendar Bargaining unit
employees shall be released without loss of salary to attend
the annual diestrict OAPSE meeting ae & professional day on such
day An employee wishing to attend the OAPSE meeting shall
make a prior writtemn request to his immediate superior as
defined in Section 6 3 of this Agreement Where the operation
of the sechool district requires that certain personnel be on
duty, priority in the following order shall be given to those
making a written request to attend OAPSE Day.

A Officer of the OAPSE Central District;
B Officeres of the CSEA;

C. Local officers;

D others

The Board shall authorize a pool of up to a total of 150 days
with pay per fiscal year for use of members of the bargaining
unit who are elected to represent the Union or who are chosen
to repregent the Union in any official capacaity for Union
business Such leaves will be granted upon written application
from the President of CSEA made not less than five (5) work
doeys in advance to the Director, Clasgified Personnel In no
event shall more than two (2) eaployees be grauted such a paird
leave on the same day from any claseification with tharty (30)
or less euployees The parties recoynize that jeopardy to the
orderly and efficient operation of the school gystem due to



4 11

employee abnence for other reasons guch as illness, peraonatl
leave and/or vacatjon, miy reasult in leave under the provialon
being denjed Leave requepgted from this pool of daye to attend
the OAPSP annual convention shall generally be granted

Additionally, {f requented by the President of CSPA, employees
may be granted leave without pay for Umion business provided
the Union reimhuraes the Roard for the employees' wages and
spuch abaence does not interfere with the efficient operation of
any department or working unat Such reguest must be asubmitted
in writing no less than five (5) work days in advance to the
Director, Clasaified Personnel It {ie anticipated by the
parties that thege requests would generally be reserved for
special circumstances

The Union office, as designated annually by the President of
CSEA, ehall be included on a regular echool building mail route
provided such office is in a location that can be reasonably
acheduled on an existing mail route.

The CSRA officers and/or Union stewards may request to use
individual echool office equipment (including audio vigual
equipment) when such equipment is not otherwise in use. BSuch
request must be made to the appropriate admainistrator or
supervigor at that specific work site. Permission to use esuch
equipment will not be unreasonably withheld.

The Board agrees to deduct from the wages of any employee an ,;

AFSCME-PEOPLR deduction as provided for {in a written
suthorization. Such authorization wust be executed by the
employee and may be revoked by the employee at any time. The
Board agrees to reamait any deductions made pursuant to this
provision promptly to the Union together with an {temized
statement showing the name of each employee from whose pay such
deductions have been made and the amount deducted during the
period covered by the remittance. Payroll deductions for
APSCME-PEOPLE shall be made available to employees as followg:

A. APSCME-PEOPLR payroll deductions shall be made ten (10)
times & fiscal year for all pay plane from the same
paychecks that charity payroll deductions are mads as
published annually in payroll schedules prepared by the
Office of t‘he Treasurer.

B. A payroll deduction sust be for a minimum of $1.00 and in
full dollar increments

C. The Office of the Treasurer will transmit payroll deductions
by check to AFSCME-PEOPLE on a monthly baais i€ the total
deduction ie at least $100 Total monthly deductions less

than 5100 shall be carried over until at least $100 is
accumulated
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4.13

The Board will charge the Union two cents (§ 02) per
deduction for such deduction privileges

Payroll deduction forme may be submitted to the Office of
the Treasurer at any Ctime The payroll deductions will
begin as soon as practical

A bargaining unit member may stop AFSCME-PEOPLE payroll
deductions by requesting such in a letter to the Treasurar
Payroll deductions will be cancelled as soon as practical
after receipt of the letter

The Union will be provided access to have announcements related
to the Union made on WCBE. The extent of this accese and any
requirements and/or reetrictions will be comaunicated to the
President of CSEA.

] 3

There shall be established a committee of ten (10) members
which shall meet at mutually agreed upon times, to diecuss
problems of mutual concern between the parties hereto and
problems which may occur from time ¢to time in the
adainistration of cthis contract Pive (5) days prior to the
established meeting date each party ehall gubait an agenda
of iteme to be diacuesed, snd the meeting discussion shall
be 1limited to the prepared agenda unlese the parties
mutually agree otherwise ¥ive (5) members of the committee
shall be appointed by the Administracion and five (5) eball
be appointed by the Union.

Insuxance Study Committea

A Jjoint Board/Union Insurance Study Committee shall be
established to review the insurance provided im thise
Agrecment and to make reporté to the Superintendent and to
the OUOnion President concerning any altermatives and
recommendations ae they relate to providing an improved
insurance program All related insurance records and
statietics reasonably available to the Board will be made
available to the joint comnittee This committee shsll also
be asuthorized to;

(1) Review ang, as necessary revise any materials
concerning the insurance program which are to be
distributed to employees

(2) Determine the limit that should be placed on in-patient
psychiactric and substance abuse coverage and include a
statement regarding such limit in g¢aid materiale.

(3) Study & Preferred Provider Organization Plan.



5.2

C Health_and Safety Commattee

The Roard and the Union Ahall establish a labor-management
health and nafety committee The committee ahall he
componacd of at leant three (V) repreacnt ataives appoanted by
the Board and eleven (11) employeen appointed by the Unaion

Each paity nahall appoint a co-chair for the committee The
grorral reaponmbilaty for the committee ahill be to provide
recommendations for a sate and healthful wotkplace

D Employee Agsistance Program (PAP)

The President of CSPA shall have the right to appoint at
least a8 many members to the committee established to
develop an Employee Assistance Program (BAP) for all
Columbus Public Schools employees ars any other employee
organization represented I1f an BAP {s established the
committee will oversee the EAP or establish another body
which will oversee the EAP

ARTICLE S
CONTINUQUS PERFORMANCE PLEDGE

The members of the Union agree that they will neither cause nor
sponsor any strike, elow-down, or other work stoppage during
the term of this Agreement. In the event that the Union
violatee this provision, they shall be subject to appropriate
penalties by the Board, provided, however, that any dispute ae
to whether this provieion has been violated shall be gubject to
final and binding arbitration pursuant to the rules of the
American Arbitration Associration

In recognition of this continuous performance pledge, the Board
agrees there will be no “lockout® of members of the Union
except 1f such "lockout® is a result of the Board's inability
to pay which results in the closing of all regular schools In
the event the Board determines it ie necessary to close all
schools in connection with actions of Board employees who are
not members of the baraining unit, sechool-year employees who
are members of the bargaining unit may have their work year
adjusted by the Board to accommodate the pupil attendance days
in the adjusted school calendar provided no such school-year
employee, except a8 a result of being on an unpaid setatus,
shall have their days of work or their total salary for the
school year reduced by such adjusted echool calendar Such
adjusted work year shall not be considered a *lockout * Any
dispute aB to whether this provision has been violated shall be
aubject to final and binding arbitration pursuant to the rules
of the American Arbitration Association

Any classified employee who initiates or participates in a
strike or other act prohibited by thie Article will be subject
to disciplinary action by the Board., provided however, that
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the QqQuestion of such partaicaipation svhall be gubject to the
giievance procedure sget torth an Artacle 6

The Umion will make every 1i1vasonable effort to prevent or
terminate violations of thie Pledge

ARTICLE 6
GRIEVANCE PROCEDURE/ARBITRATION

A grievance 18 defined to be any Question Or controversy
between any employee or the Union with the Board involving

A The interpretation or application of the provisione of thas
Agreement,

B The effect, reasonableness, or application of any work rule
eatabliehed or enforced by the Board,

C The discipline or discharge of any employee

When such probleme arise, an attempt should be made by the
employee, the Union Steward, and the employee's immediate
superior to settle them informally A problem which camnot be
resolved informally will be processed as a grievance

In the event there is a grievance which affects a number of
epployees or which involves a condition of general concern to
the employees, it may be subaitted as a grievance at Step 2 by
the Union, provided.

A The grievance involves employees at more than one work
location, or

B The grievance involves employees {in more than one
dopartment, as listed in Article 7 1 B, essigned to the same
work location

Bach grievance shall be processed in the following manner:

Step 1 Within ten (10) calendar days after either an
employee or the Union has knowledge of the i{ncident
which ia the subject of the grievance, the employee
involved (or the Union, as provided in 6 2 above) will
reduce his grievance to writing, on forwms to be agreed
upon, and will submit it to his i1mmediate superjor, who
is a eupervisor or administrator (In order co
preserve his Civil service appeal raights, a grievant
muat aleo complete and submit an appeal torm and a copy
of the grievance to the woard 8¢ Civil bervice Office

within ten (10) calendar days of such occurrence I he
appeal will be held until]l the approupridate gtep within
the gyrievance procede Upon potification to Lhie

Board 8¢ Caval Service Officu by the employse or the



Union that Step ) hia been reached, the appeal will be

artavated ) within fave (5) work days after the
qrievance 18 submitted a hearing officer chonen by the
Board will dincusn the arievance with the employse
involved nd attempt to renolve it Waithan tave (%)

work dayn after thia discusrion the hearing officer
will mstate hin decigion 1n wrating, attach it to the
grievance form, and provide a complete copy to the
grievant

Step 2 If the grievant 18 not satisfied with the decision
concerning his grievance made by the hearing officer,
he may, within faive (5) work days of his receipt of
such decision, request such hearing officer to forward
his grievance to the Superaintendent of Schools for
hearing The Superintendent of Schools, or his
designated representative, will schedule a hearing on
the grievance within ten (10) work days of its receipt
by him and will notify the employee and the Unmion of
the time and place of such hearing within five (5)
work days following such hearang, the Superintendent of
Schools or his designee shall state his decision in
writing, attach it to the grievance form, and forward a
complete copy to the grievant.

Step 3 If the grievance is not resolved at Step 2, the
employee and/or the Union, within five (5) work dayse
following receipt of the Step 2 response, oshall have
the right to continue the grievance as an appeal to the
Municipal Civil Service Commission of the City of
Columbus in accordance with the procedures established
by said Commiesion and as hereinafter provided in
Section 6 6A, provided the appeal was filed with the
Board's Civil Service Office within the prescribed ten
(10) day time period. In the event the grievance
concerns a matter over which the Columbus Municipal
Civil Service Commission refuses to exercise or grant
jurisdiction, the Union shall have the recourgse to the
arbitration procedure provided for in Article 6

The failure of the grievant to appeal any decision to the next
step within the time set forth for such appeal shall constitute
a waiver of the right of further appeal in all cases (except
one in which the Municipal Civil Service Commission exercises
jurisdiction), and a final disposition of the grievance shall
be made on the basis of the last decision given so far as the
Board of Education grievance steps are applied.

Unless mutually agreed otherwise, all grievance hearings shall
be held outside of the normal working hours of the grievant or
grievante involved 6o ae not to {interfere with their working
responsibilities, except that Step 1 hearings shall be held
during the grievant's normal work day (span of day for bus
draiverg) unlegs, at the daiscretion of the BRoard, the Step 1



heasring 318 held at the assigned work location of the grievant

A repregsentative of the Umion may accuowpany ond represent Lhe
grievant at all steps ot the gygrievance procedure, and cthe
gtievant shall have the right to present witnesses and gquestion
such witnesses on the matter ot the grievance and shall have
the raight to present any other relevant evidence i1n his own
behalf An employee shall not be represented or accompanied by
any other representative but an official Umion representataive

at any grievance or arbitration hearing An employee may
represent himself in Step 1 or in Step 2 of this procedure
Axbitgataion

A In the event the Columbus Municipal Civil Service Commisslion
refuses Lo exercise jurisdiction over a grievance which has
been eubmitted to i1t or 1n the event it 18 fainally
dectermined that the Columbus Municaipal Civil Service
Commission has no jurisdiction over the grievance, the Union
Bay reQuest arbitrataion Arbitration must be requested in
writing within tharcty-five (315) calendar days after receipt
of the written answer given by the Superintendent of Schoole
or his designee under Step 2 of the grievance procedurea, or
within thirty-five (35) calendar days after receipt of the
refusgal by the Municipal Civil Service Commission to
exercise or grant jurisdiction, or of a final determination
that che Municapal Civil Service Commission has no
juriediction over the grievance, whichever 1s later.

B. Within five (%) working days after the notice requesting
arbitration has been served on the Board, the parties shall
meet to gelect an impartial arbitrator I1f no agreement 18
reached at this meeting, the parties i1mmediately and jointly
shall request the American Arbitration Association to submit
to them a panel of seven (7) arbitrators from which the
Board and the Union shall alternately astrike names until one
name remaing, and this person shall be the arbatrator

C. The decision of the arbitrator shall be final and binding
upon the parties

D The arbitrator shall not have the power to add to, subtract
from, or wmodify this Agreement Only grievances and
disputes between the parties as to the interpretation, or
application, of this Agreement s8hall be subject to
arbitration 48 herein provided General wage scale and
other economic 18dues, as well a8 the extension,
renegotiation or renewal ot this Agreement shall not be
subject to arbitration except as provided i1n the Procedures
tor Negotiations

E The costs for the gervices of the arbitrator, wncluding per
diem expenses, 1t dany, and actual and necegpary Lravel and
subglstence expenses, dan well as the related cost ot the
American Arbitration Associalion gervices shall be Dborne
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totally by the 1losger The arbitrator shall designate in
hin/her award the prevailing party, or the predominately
prevarlaing party, and shall rubmit all charges to the other
party for payment Such chargees shall not be davided by the
arbitrator between the parties 1n any manner or under any
circumatances without prior approval of both parties The
expenses of witnegsses and other representatives sghall be
borne by the party they represent A stenographic record ot
the arbitration proceedings shall be made Bach party sehall
pay for 1te own copy of such record, and the parties shall
share equally the cost of the arbitrator'e copy

No reprisale of any kind shall be taken by the Board or any
member of the Administration ageinst any party filing a
grievance or any member of the grievance committee or any other
participants in the grievance procedure by reason of sguch
participation

ALl documente, communications, and records dealing with the
processing of a grievance shall be filed separately from the
personnel files of the participants.

ARTICLE 7
SENIORITY

To the extent permitted by 1law, and conoistent with the
responsibility of the Board to provide appropriate servicee of
good quality, the principle of seniority as hereinafter defined
shall prevail. Nothing in these agenlority provisions shall be
construed to change, amend or interfere with the Civil Service
laws of the City of Columbus ingsofar as they affect
appointment, promotions, and tenure.

A. System eeniority shall be defined as the 1length of
exployment by an employee with the Board as computed from
the employee's most recent date of hire.

B. Department geniority shall be defined as the length of
employment by an employee in a particular department ae
computed from the employee's most recent date of entry into
such department. For the purposes of thie provision, the
following departments shall be deemed to exisgt:

{1) Custodial

(2) Truck Driver
(3) Maintenance
(4) Transportation

(S) Food Service



C.

7.2 A.

{6) School Clerical and Administrataive and other
Cleracal

(7) Data Processing
(8) Instructional Assistants
{9) Vehicle Maintenance

{10) Specaial Education Chald Care Attendants and
Intervention Aides

(l1)wWarehouse Personnel

Job classification seniority shall be defined as the length
of employment by an employee in a particular Jjob
classification a® computed from the employee's most recent
date of entry into such job classification Job
clagsificactions shall correspond with the job
classificatione set forth on the salary echedule as
published by the Board of Bducation.

Buildaing seniority shall be defined as the 1length of
employment by an employee 1in a particular building ase
computed from the employee‘'s most recent date of entry into
such building For the purposes of this Agreement, the
building at 270 Bast State Street and ite annexes on Fifth
and Sixth Streets shall be considered as one buildang.

There shall be a probationary period of one hundred twenty
(120) days or the probationary period established by the
Columbus Municipal Civil Service Commission if other than
one hundred twenty (120) days to allow the Board to
determine the fitness and adaptability of any new employee
it may hire to do the work reguired During such time a new
employee shall have no seeniority rights, and his
qualifications to do the work reguired, or his discharge or
layoff for any reason, shall not be subject to the grievance
or arbitration procedures eet forth in thig Agreement
Employees retained beyond this probationary period shall
have their system geniority compurted as of their date of
hire; their department geniority computed ase of their latest
date of entry into the department, their job classification
seniority computed as of their latest date of entry into the
job classification, and their building seniority computed as
of their latest date of entry into the building

During the probationary period set forth in 7 2A, employees
promoted or laterally reassigned to a clasdseitication wathain
the bargainiang unit shall have the option ot returning to
the tormer classification with no 1nterruption of seniority
in the event the bBoard determines that the pertormance ot
the employee 18 unsatisfactory during euch probationary
peraiod



Subntitute employees shall not accumulate seniority and are not
condidered am eirther reqular full-time or tegular part-time
employees subject to the termr of this Agreement Oonly regular
full-time or regular part-time employees shall accumulate
senioraty

Employees with eystem genjority who change departments or
change job claseification shall not accumulate department
senioraty or Job classification eenioraty in their new
department or j)ob classifjication duraing their probationary
period as provided in 7 2 A, but ghall continue to retain their
senmiority ain their former job clasgification or department
during this period Upon completion of the probationary period
as provided in 7 2 A, such employees shall acquire seniority in
the new department or job classification dating from their most
recent date of entry into such department or job classification
and shall no longer retain their former department or former
job classification, except as provided in Section 8.7.

A. Employees on an approved leave of absence or on layoff chall
retain all lawful raghts of seniority provided in Article
7.1.

B. Absence from September 1, 1993 forward due to an allowed
Worker's Compensation claim shall not result in a reduction
in retention pointe or a break in service for purposes of
calculating the employee's eligibility for otep increases.

When an employee is reassigned to a classified non-bargaining
unit pogition, the employee shall retain the eeniority
accumylated prior to the reassignment. Further, while the
employee resaine in the non-bargaining unit position, the
employee shall, for a period of up to one (1) year, accumulate
seniority as if the employee had not left the bargaining unit.
At the end of that one-year period no further bargaining unit
seniority shall accumulate In the event the employee returns
to the bargaining umt for any reason, the employee shall be
credited with the genmiority accumulated prior to the transfer
from the bargaining unit plus any seniority accumulated in the
non-bargairing unit position up to a maximum of one (1) year.

Any menmber of the bargaining unit who voluntarily resigns shall
lose all geniority as provided in Article 7.

If an employee ie dismissed and the employee is reinstated
through a proper appeal, all eeniority rights shall be restored
an if dismissal had not occurred, and the employee shall be
reinstated in insurance programs on the game basis that exists
at the time of reinstatement
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ARIICIE B
JOB VACANCIES/TRANLFERS/ASS IGNMENTS

Appointments and promotions 1n all classified positions shall
be made 1in accordance waith the rules of cthe Civil Servace
Commigsion of the City of Columbus except when the Ohio Reviged
Code takes precedence

When a vacancy is to be filled in a class within the bargaining
unit and no Civil Service eligible list 18 available, the Board
will provisionally appoint one (1) of the three (3) moet senior
Board employees i1n the class eligible for promotion to the
provisional position, provided at 1least three (3) eligible
Board employees apply for aeuch provisional promotion Such
appointment shall be made i1n a manner 8o as not to permit the
provigional Board employee to gain permanent sgtatue in the
provisional position without a test.

When a vacancy is to be filled in a clags which is the firset
level supervisor class above the bargaining unit geries and no
Civil Service eligible list is available, the Board may either
make a limited provisional appointment of an eligible Board
employee of its choice in such a manner as to not permit the
provisional Board employee to gain permanent setatus in the
provisional position without a test, or the Board may
provisionally appoint the most senior eligible Board employee
making application for the position

A All new bargaining unit Civil Service positions within
existing classifications and all original vacancies shall be
posted in accordance with the procedures provided in 8 6
through 8 14 and sghall set forth a description of the
duties, work locations, and salary range, for at least five
(5) work days. Employees desgiring to have sguch opening
shall subait their bid to the Director of Classified
Personnel or his designee as indicated on the posting within
three (3) work days of the last day of the posting. The
Board shall grant such position to the qualified (under
Civil Service) person in the appropriate job classification
having the greatest job classification seniority.

B posting of Examination Times and Places

The Board shall distribute to each school and work location
all notifications of examinations including the proposed
date, time and place of the examination at least five (5)
days before the deadline for submitting an application for
the examination CSEA shall accept responsibilaity for
deaignating one bargaining unit member in each location to
poeat seuch notices and ehall 1dentity such member to the
adminiegtrator in charge Applicants for a position for
which an examination 18 besng given, who have the
qualafications to take the examination, 8shall be released



from school duties to take the examination without losg of
pay

C In addition to the specific posting regquirements contained
elnevhere in this Article, it is agreed that posting of job
vacancirs and ot examination times and places ehall be in
each of the school buildings Recognizing, however, that
8ituations can result in a notification being misplaced or
lost, such notices shall always be posted year around at all
operating high schooles The poseting shall be in the main
office of the high schoole and at the following locations
17th Avenue Complex Main Center Oftice
Starlaing Street Duplicating Office
Career Centers Main Offace
Administration Building Fmployee Lounge
Neal Avenue Main Office
Alum Crest Main Office Bulletin Board
Shepard Main Office
Vehicle Maintenance,
17th Avenue Employee Lounge
Warehouse (Hudson St ) Eaployee Lounge

A. Certified eligibles for vacancies within the bargaining unit
for classes above the entxry level in the aaintenance
department and certified eligibles for Head Custodian I, II,
and III ghall only be required to be interviewed by the
Director of Classified Personnel or his central office
designee. Ceartified eligibles for vacancies within the
bargaining unit for classes above the entry level in the
food eervice department shall be interviewed by central
office food service administrative statf. Nothing in this
paragraph ie intended to restrict or prohibit the right of
the Board to invite such eligibles to visit the work
location and discues the vacant position with the
adninistrator at the work site.

B No administrator or classified supervisor shall be involved
in the interview process for the selection of an employee
where euch potential employee is a relative of the
administrator or supervisor

C All notices from the Civil Service Office of interviews for
vacancies shall be sent to employees by U S. majl to home
addresses or hand-delivered to employees at the job site.
It is the employee’'s respongibility to keep an accurate home
address on file in the Civil Service Office.

Agplignment  of Work Location-Permanent Transfer and PBidding

Procedure

It shall be the policy of the Board of gducation to use

peniority as one of the determining factors in permanently
fi1l11ling vacancies or i1n the ass:gnment of work locations wathin
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a duepartment In addation to this piovision the tollowing
specific provigiong as provaided 1n the remainder ot thas
Artaicle shall apply

A The CSEA President or his designee shall be fuinished upon
request in person, an ainitial copy of each Civil Service
eligible list and ehall have the raight to update such copy
any time during normal working hours

B The CSEA President shall be furnished with a current copy ot
the Agr t bet the Board and the Municipal Caivil
Service Commigsion of the City of Columbus, and such
Agreement may be, for reference purposes only, attached to
the Agreement between the Board and the Union

C All new or revised class specifications shall be sent to the
CSEA President prior to being eubmitted to the Civil Service
Commigsion

D The Board shall provide the President of the Union with a
written notification of all tranefers of bargaining unit
personnel within ten (10) days after the effective dates of
such transfers.

Cuatodial

A When s vacancy occurg within a building, custodial employees
within that building in the requisite classification sghall
be given an opportunity to make a choice of shifte on the
baesie of their building seniority.

B After the employees having building eeniority have been
given their choice of shifte as indicated above, a notice
indicating that a permanent job opening exists shall be
posted on the bulletin board in each school or building for
five (5) daye, and a copy shall be gent to the President of
the Union Such notice shall indicate the location of the
building, the position available and the shift involved.

C Within three (3) work days after the last day of posting,
employees with department seniority having the requisite job
classification may apply for such job opening by sending a
regquest for transfer on the appropriate form to the Director
of Classified Personnel.

D The job opening shall be awarded to the applicant with the
haigheat job classification seniority who has filed a request
for tranafer

After the vacancy within a building has been filled by the
above procedure, the Board shall not be 1eqguired to post
further vacancies resulting from such transfer The resulting
vacancy 1n another building created by such transter shall be
f1lled as follows



E After custodial «mployeen in the reguansite classificatvion
with bhurlding seniority have been given an opportunity to
chooae theirr sintts a transter shall be made by awarding
the resulting vacancy to any person 1n the appropriate joh
classification who has on file an applicaton for transfer to
such Jocataion, on the basia of his job classification
seniority

F  After the transfer procedures have been completed, remaining
vacancies shall be filled by promotional examination, as
applicable, or by appointment under the rules and
regulations of the Civil Service Commission

No new employee, succeasful job bidding applicant, or transefer
applicant under the above procedure may submit a job bid or
transfer application until the lapse of one (1) year from the
date of employment or reassignment, except where such
reasgsignment was a result of the closing or announced closing
of a school

Tranefer requests by Civil Service employees shall indicate_ no
more than six (6) epecific work locations or school buildinge
Transfer requests may be made at any time during the year, but
all requests will expire on December 31 of each year Transfer
requests for the next year may be gubmitted during the
preceding November and December but shall not become active
requeatg until January 1 Transfer reguests may be withdrawn
at any time by the employee. The Board may require the
transfer of the eligible applicant to a requested location when
a request is8 on file at the time the vacancy or the expected
vacancy becomes known to the Board.

G. The Supervisor, Custodial Services shall clearly communicate
to all custodians the procedures for reporting intended
absences from work. In no case shall day custodiane be
required to report such absence more than one and one-half
(1 1/2) hours prior to their gcheduled starting time and
night custodians earlier than 12-00 noon on Lhe day of
absence.

Cafeteria

A A notice indicating that a permanent job opening exaiats,
setting forth the job claseification regquired and the
location of the food service facility, shall be posted on
the bulletin board in each food service facility tor faive
(5, wortk days and a copy of said notice shall be sent to the
Presaident of the Union

B wWithin three (3) work days after the last day of posting,
employees with department seniority in the requisite 30b
classification may apply for said job opening by sendang a
request tor tranefer on the appropriate form to the Directol
of Clags:tied Personnel

1)



C The job opening shall be awarded to the applicant haviug the
highest job classification deniority

After the vacancy has been filled by transfer under the above
procedure, the Board shall not be required to post further job
vacancics resulting from such transfer Subseguent vacancien
1n work locations shall be filled as follows

D The Board shall}l £ill such subseguent vacanciesg by
transferring any person wath the appropriate job
classification who has on file an application for transfer
to euch location on the basis of )job classification
senioraty

E After the above transfer procedures have been completed, any
remaining vacancies shall be filled by promotional
examination in accordance with the rules and regulations of
the Cival Serxvice Commission and the provisions hereinafter
set forth

No new employee, succesaful job bidding applicant, or transfer
applicant under the above procedure may submit a job bid or
transfer application until the lapse of one (1) year from the
date of employment or reagsignment, except where such
reassignment was a result of the closing or announced closing
of a school.

Transfer requests by Civil Service employees shall indicate no
more than aix (6) specific work locations or school buildings
Transfer requests may be made at any time during the year, but
all requests will expire on December 31 of each year Transfer
regqueste for the next year wmay be submitted during the
preceding November and December but shall not become active
requests until January 1 Transfer regquests may be withdrawn
at any time by the employee The Board may require the
transfer of the eligible applicant to a reqguested location when
a request is on file at the time the vacancy or the expected
vacancy becomes known to the Board.

F Extra work on days when lunches are not being provided at
the Food Production Center shall be offered on the basies of
job claesification semority to employees with the
appropriate job classification who are assigned to the Food
Production Center.

G Regular employees in the appropriate classification shall be
offered overtime or extra time at the Food Production Center
before substitutes

H At the beginning of each school year, all food service
satellite managers' territories shall be posted for bad
The territories shall be bid according to job classification
seniority beginning with the most senior food service

(ki)



L« natellite manager A food mervice satellite manager who 1a
abaent may designite another tood service satellite manager
to bad an his/her behalf The territories shall be retained
for the school year with the understanding that occasional
temporary assignment to cover vacancies may be required to
meet the needs ot the school system

School Cleracal Position

A A notice i1ndicating that a permanent job opening in a school
exi8ts (or 18 expected to exist, if known ahead of the
actual vacancy), setting forth the job classification
required and the location of the school involved, shall be
posted on an appropriate bulletin board in each school for
five (5) work days, and a copy of said notice shall be gent
to the President of the Onion

B Within three (3) work days after the last day of posting,
employees with department seniority having the regquisite job
classificaton may apply for said job opening by eending a
request for transfer on the appropriate form to the Director
of Claesified Personnel

C The job opening shall be awarded to the applicant having the
highest job classification seniority

After the vacancy has been filled by transfer under the above
procedure, the Board shall not be required to post further job
vacancies resulting from such transter Such subsequent
vacancies in work locations shall be filled ae follows:

D The Board shall fill guch subsequent vacancies by
transferring, on the bagie of job claseification eenfority,
any person with the appropriate job classification who has
on file application for transfer to such location.

E After the above transfer procedures have been completed, any
remaining vacancies shall be filled by promotional
examination in accordance with the rules and regulations of
the Civil Service Commission and the provisions hereinafter
set forth

F The posting, assignment, and transfer to positions for
Account Clerk I shall be processed as provided in A through
B above recognizing that adjustments to the cluster may be
necegsary from time to taime

No new employee, successful job bidding applicant, or transfer
applicant under the above procedure may submit a job bid or
transfer applacation until the lapse of one (1) year from the
date of employment or reagsignment, except where such
reasgignment was a repult of the closing or announced closing
of a school



Tiranster requests by Cival Service employeea shall andicate no
mote than s1x (6) specific work Jocations or gchool buildings
Tranafer requents may be made at any time during the yeatr Lut
all reqgqueste will expire on bLecember 31 of each year Transfer
reguests for the next year mdy be gubmitted during the
preceding November and December but shall not become active
requeats until]l January 1 Tranafer reguests may be withdrawn
at any time by the employee 1he Board may reguire the
tranafer of the eligible applicant to a requested location when
a iequest 18 on file at the time the vacancy or the expected
vacancy becomes known to the Board

G No school clerk shall be required to accept the
resonaibilities of the achool treasurer position

Adminietyratave Clerjcal

Any adminiecrative clerical position, exclusive of one (1)
secretary to each director or staff position above the level of
director, and exclusive of any secretary to the adminiatrator
responeible for negotiations and contract relations, to a
maxinsum of three (3) secretaries, shall be handled as follows

1

A. Permanent Job Opening--A notice indicating that a permanent
job opening in the administrative clerical area exists,
setting forth the job claesification regquired and the
administrative department involved, shall be posted on the
bulletin board in the administration department and in the
schools for five (5) work days, and a copy of said notice
shall be sent to the President of the Union

B Request for Tranafer--Within three (3) work days after the
last day of poeting, employees with department senioricy
having the requisite job claesification may apply for said
job openings by eending & reguest for transfer on the
appropriate form to the Director of Classified Personnel

C Job Opening Award--The job opening shall be awarded to the
applicant having the highest job classification seniority

After the vacancy has been filled by transfer under the above
procedure, the Board shall not be required to post further job
vacancies resulting from such transfer Such subsequent
vacancies in work locations shall be filled as follows:

D Subsequent Vacanclee--The Board shall fill guch gubsequent
vaLancies by transferring, on the basis of job
claesification eeniority, any pergon with the appropriate
job classification who has on file application for transfer
to such location

B, After the above transfer procedurea have heen completed, any
remaining vacancias shall be tilled by promotional

4



examination in accordance with the rules and regulations of
the Civil Service Commisgion and the provisions hereinafter
set foith

No new employee, successful job bidding applicant or transfer
applicant under the above procedure may sesubmit a job bid or
transfer application until the lapse of one (1) year from the
date of employment or reagsignment, except where such
reasgignment was a result of the closing or announced closing
of a school

Transfer requests by Civil Service employees shall indicate no
more than six (6) epecific work locations or echool buildings
Transfer requests may be made at any time during the year, but
all requests will expire on December 31 of each year Transfer
requestg for the next year may be submitted during the
preceding November and December but shall not become active
requenstg until January 1 Transfer requests may be withdrawn
at any time by the employee The Board may require the
transfer of the eligible applicant to a requested location when
a request is on file at the time the vacancy or the expected
vacancy becomes known to the Board Central office clerical
personnel may request adjustment of their work schedule from
thear adminietrative supervisor with the understanding that, .
should their request be honored, readjustment can be made at
the discretion of the responsible administrator.

IS

F An individual employee who is excluded from the bargaining.:.
unit as a result of assignment to a position of .-
confidentiality on the effective date of this Agreement, and:.
who subsequently bide on a position within the bargaining
unit, shall retain all seniority rights for bidding purposes s
juat as if the employee was not in an excluded position.

Pupil Transportation

A. Bus Driver Bidding Seniority--There i one classification
for bus drivers (eight-hour bus drivers and five-hour bus
drivers are not separate classifications) For biddaing
purposes, eight-hour bus drivers and five-hour bus drivers
shall be divided and shall bid in two eeparate groups
Bidding seniority for eight-hour bus drivers shall be
defined as the length of employment as an eight-hour bus
driver as computed from the bus driver‘'s most recent
employment as an eight-hour bus driver Bidding seenioraity
for a five-hour bus draiver shall be defined as the length of
employment as computed from the bus driver's most recent
employment as a bus driver (regardless of whether that
employment 18 as a five-hour bus driver or was as an eight-
hour bus driver)

-

B Annual Route Bidding--As soon as practicable after August 15
of each school year and prior to the bidding process, all
known basic routes and positions available for baddang shall
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bhe poated for more than one (1) day at the bidding saite
Houtcs ahill be awarded on the bisia of job classitication
seniority and wath the following consideration

(1) Available 65-paseenger bus routea shall be posted
during the annual route bidding process 65-passenger
bus draiveres, except dravers of special education
routea 8hall have the option of retaining their routes
from the preceding year Retained routes will not be
available for bidding, and dravers retaining routes
will not take part in the annual route bidding process
A route may be considered for retention provided at
least one-half of the trips are continued from the
preceding sechool year A trip 18 considered to be
continued 1f it serves the pame elementary attendance
area as a residential route or 1f it serves the game
discontiguous attendance area, in each case with the
same achool level of pupils The three school levels
of pupile are elementary (any grades 1involving one
through five), middle school and high school A M. and
P M trips are counted individually In the event of a
tie and both drivers elect retention, the more senior
driver shall retain the route In order to provide all
posgible fairness to the annual route bidding proceas,
in recognition of the complexity of the routes and the
potential number of changes, and in recognition of the
impoesibility of anticipating all of the possible
circumstances and Questions that may arise, the Board
will administer the annual route bidding process ae
follows.

(a) Transportation supervisors will compile a 1list of
the routes they believe are eligible for retention,
along with the previous year's route numbers

(b) The routes will be posted and the indexed list made
available for at least one (1) day for review and
adjustment by an OAPSE Represgentative and the Local
officers or thelr designees The Local President
or the OAPSE Representative shall have the
authority to add to or delete from the list, based
on reasonable determinations

(c) The adjusted lists shall be posted along with the
basic routes for review by the drivers for at least
two (2) daye prior to and the day of the bidding
Privers will be given a reasonable opportunity to
view the routes prior to the bidding The Local
President or OAPSE Representative shall have the
authority to resolve contlicts which may arise
concerning route retention righte



(2)

3)

(q)

(5)

(d) The Local Preairdent and OAPSE Representative are
invited to meet on a weekly basis during the summer
with Transportation Department representatives to
review the route development progress and to make
suggestions which may assist in waking route
identification for retention more efficient

Lift bue drivers eshall have the option of retaining
thexr 1i1ft bus positions €from the preceding year
provided the poeition continues Lift bus drivers
shall have the opportunmity to elect such retention
prior to the annual route bidding process

Premium pay for 1lift bue drivers will be discontinued
for anyone hired ae lift bus driver for the 1993-94
school year and thereafter

Available Route Specialist poeitions shall be posted
during the annual route bidding process The number of
Route Specialist positions to be posted will be
determined by the Board Route Specialiste shall have
the option of retaining their Route Specialigt position
from the preceding year, provided the position
continues

Available unassigned driver positions, on a system-wide
basis, shall be posted during the annual route bidding
process The number of unassigned driver positions to
be posted will be determined by the Board. Following
the annual route bidding process unassigned drivers
will bid compound location by seniority when it 1is
necessary to relocate an unagsigned driver from one
compound to another, the reassignment ghall be offered
to all unassigned drivers at that compound on the basis
of seniority before the least senior unassigned draver
is reassigned Unagsigned bue driver positions secured
by bid during the annual route bidding process may be
retained Such retention retains only the position and
not the compound location, and, in no way restricts the
Board's right to determine the number of unassigned
driver poeitions available to retain, bid, or assign
If there are fewer retainable routes posted tham there
are draivers who drove unaspigned routes the prior
school year, the routes shall be retainable by the most
senior eligible dravers in accordance with bidding
senioraity Unassigned bus drivers will continue to be
paid the Route Specialist premium while in unassigned
gtatus

Available routes for drivers of 35-passenger buses and
other sgpecial education routes shall be posted during
the annual route bidding process The routes for
35-passenger buses and other special education routes
are not retainable from year to year
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(6)

(7)

(8)

9)

Effective for the annual route bidding process for the
1994-95 school year, apecial education routes will be
bid as determined i1n Section 8 10 N below

Each posted route and position shall include a
five-hour or eight-hour designation and the compound
location The required size of the bus shall also be
indicated Eaght -hour drivers shall be eligible to bid
only on full-time routes, and faive-hour drivers shall
be eligible to bid only on part-time routes

Draivere electing to retain their routes and/or
positions from the preceding vyear shall make thear
election prior to the day of the annual route bidding
process Election shall be made on a form provided by
the Boarxd.

Except as provided elsewhere in this Agreement, drivers
shall retain their assigned buses Drivers bidding on
a route reqguiring a bus different 1in size from their
assigned bus shall give up their assigned bus and be
assigned a bus for the new route

Bus drivers involved in the various route bidding
processes do not have the right to pass when it is
their turn to bad

(10) (a) Initial vacancles occurring and new routes created

after the annual route bidding process and prior to
March 1 shall be posted at each compound for
bidding Drivers sehall have three (3) daye in
which to sign the bid sheets and such routes shall
be awarded on the basis of job classification

seniority. Successful bidders shall not be
eligible to bid again until the following school
year

(b) In general, vacant routes which were not bid or did
not qualaify for posting under paragraph (a) above
will be filled by appointment of new or unassigned

drivers Such routes will not be eligible for
retention the following s8school year unless the
route was posted and not bid when a vacant route

is to be agsigned to an unasgigned driver, it shall
be first offered to all unassigned draiveras at that
compound on the basis oOf seniority before being
assigned, if necegsary, to the least senior
unagsigned driver at that compound

(c) A driver on an approved leave of absence aghall
retain his route or position during the leave
period if return from leave occurs prior to the
annual route bidding process and such draver has
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provided wratten notafication to the Iirector of
Claspitied Peroonnel of his intention to return to

duty Such notification must be provided prior to
July 15 ammediately preceding the route bidding
procese A draver providing such notaification to

return by July 15 who does not actually return or
who goes on another approved leave of absence prior
to the end of the calendar year shall not have the
right to retain his route or position

(d) By mutual agreement of a driver and the Board, a
driver may be reassigned to a vacant route oOr
position, but such route or position may not be
retained by the driver the following school year
unless the route or position was posted and not
bad

Mid-Day Trips--On or prior to the firet student attendance
day, eight-hour drivers of 65-passenger buses shall have the
opportunity to bid on the mid-day route positions at their
assigned compound Such positions shall be awarded on the
basis of job claesification eeniority Unbid positions
shall be aseigned to the least senior drivers eligible to
bia The specific routes will be assigned to the drivers at
the discretion of the Board after giving consideration to
the seniority and preferences expressed by drivers, the time
and location of the driver's basic route, and the
efficiencies available to the Board Mid-day trips include
but are not limited to mid-day pre-school trips and mid-day
epecial education kindergarten trips Mid-day career center
segments will continue to be attached to AM and PM career
center sgsegments Only eight-hour drivers will be eligible
to bid such career center routes Right-hour drivere of 65-
passenger buses with a bid mid-day trip may not concurrently
be on the mid-day field trap list

Activity Tripe--An activity trip is defined as a trip
providing after-school transportation for students involved
in echool activities and is added to a driver's route and
becomes a part of a driver's scheduled day Activity trips
which are to be made available to bus drivers shall be
administered as follows-

(1) Activity trips shall be designated by compound and made
available to eligible drivers at the compound.

(2) Bligible drivers shall be eight-hour, 65-passenger bus
draivers whose last trip hae an ending time and locataion
which accommodates the activaity trip time schedule and
location

{3) Actavity trips for the fall shall be bid following the

annual route bidding process and prior to the first day
ot school Actaivaty traps for the winter shall be baid
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in late October, and actavity trips for the spring
shall be bid 1n late February The activaly trips
assigned to each compound ahall be posted 1n
appropriate compound for at least three (3) days prio:
to the bidding process Activaty trips for which there
18 no bid shall first be offered on a seniority basias
to all draivers (S5S-hour and 8-hour) at the compound
whose ending time and location will accommodate the
activity trip and shall next be oftered to all draverns
{S5-hour and 6-hour) whose ending time and location will
accommodate the activity traip at any other compound
which the Board determines can reasonably accommodate
the activity trip In the event there are no baidders,
the activaty traip will be assigned at the original
compound to the junior draver eligible under Paragraph
(2) above -

(6) Activity trips shall be awarded to eligible drivers on
the basie of job classification senioraity

Prowy Bidding--Bus drivere who cannot be present, unless the
reagon for absence is unapproved (AWOL), may cause their bid
to be exercised by the Local President or his official
representative in connection with any bidding processes

All proxies must be in writing Any driver who is absent
during the bidding shall not have the right to redress
actions in the bidding process by the Union or the Board.

Other Mid-Day Work--Bach year, on or prior to September 30 a
1iet of drivers to perform mid-day work will be constructed
at each compound Drivers ehall be eligible for mid-day
work provided their route schedule permits them to be
available at the appropriate time All elagible draivers at
the compound may elect to be on the list Available mid-day
work shall be aseigned on a daily basis to the followang
drivers in the order liseted below.

(1) Bight-hour drivers without a mid-day route segment or
other assigned mid-day reseponsibility.

(2) Pive-hour drivers who were eight-hour drivers prior to
the layoffe that occurred during the 1991-92 and 1992-
93 school years and who elect to be on the mid-day work
list Such drivers shall be offered, on a daily basis,
available mid-day work at their assigned compound 1in
the inverse order of layoff If both mid-day work due
to the absence of an eight-hour driver and other mad-
day work are avajlable at the time of the assignment,
such driver will be assigned the mid-day work of the
absent eight-hour driver

(3) All other five-hour drivere who elect to be on the mid-
day work 1li8t, on a continuoug rotation
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In the event more drivers are needed than the number
electing, diaivers will be assigned on a rotating basia
beginning with the least senior eligible driver The partien
recognize that the assignment of epecific trips to drivers
on the mid-day work list shall include consideration of the
available draver 8 work schedule, locations ae such relate
to the starting times, and location of trips A concerted
effort will be made by the Board to insure that the number
of trips during the school year assigned to each driver in
category (3) above will be approximately eqgqual in number

Drivere will normally be notified of field trip assignments
durang the preceding week, recognizang that special
circumstances will require an occasional same -day
assignment HAB dravers are not eligible for mid-day work.

Extra-Pay Tripe--Extra-pay trips are defined to mean any
trip which occure outeside of the span of a driver's work day
and on days which are not scheduled work days Bxtra-pay
trips which are to be made available to bus drivers should
be administered as follows

(1) Tripe shall be awarded on the basis of department
gsenjority A continuoue rotation of drivers electing
such trips shall be utilized The parties recognire
that the asgssignment of epecific tripe shall include
consideration of the available driver‘'s work sechedule,
locations as such relate to the starting times, and
locations of the trips

(2) New drivers shall not be eligible for mid-day work or
extra pay trips during the school year in which they
are initially employed as a bus driver.

(3) Drivers absent any part of the day of the trip, or of
the last work day preceding a trip on a non-work day,
shall lose their turn for that rotation. Privere who
refuse to drive a trip after it has been assigned shall
lose that turn and the next turn unlegs it was assigned
on the same day as the trip; in such an event drivers
shall lose their turn for that rotation, only

(&) Pay shall be at the overtime rate for the driver of the
trip Time of the trip shall be calculated from the
established compound departure time or from the end of
the driver‘'s secheduled work day, whichever 18 later,

until the established compound return time Pay for
trips occurring on non-scheduled work days shall be for
a minimum of three (3) hours Drivers transporting a

football team 11n uniform shall be paid one (1)
additional hour for cleaning the bus after returning to
the compound

{5} The two segments of a regularly gcheduled praivate
school route during the s8chool year and on days 1in
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whach the Columbus Public Schools are not In gession
shall be combined to calculdte the time of the ctrap
with the minimum being tave (%) hours Traps shall be
awarded on a daily basais Such traps shall not bie
extra-pay trips if asesigned to draivers on scheduled
work daye

Mid-day field ctrips will not be driven by emergency,
temporary, oOr substitute bus drivers or outside contractois
provided they occur at the usual mid-day field trip time and
provided there are Columbusa Public School bue drivers
avallable at the appropriate Jlocation Administrative
personnel will be advised to call the Department ot
Transportation for field trip buses rather than outside
contractors Any individual teacher or administrator who
arranges for a field trip bus from an outside contractor
will be directed to follow the proper procedures i1n the
future

The Board will continue to determine the feagibility of
utilizing Columbue Public School bus dravers to drive field
tripe outside the field trip window Thie determination
will be made on a case-by-case basis and may require more
flexibilicty in assigning drivere to such trips than normally
occurs when assigning drivers to mid-day field trips that
occur inside the field trip window.

pDistribution of New Buges--During the term of this
Agreement, the distribution of new buses shall be in
accordance with the following

(1) New busee shall be offered on the bagis of the job
claseification seniority 1ligts at the time the new
buses are offered Lift buses, 35-passenger buses, and
65-passenger buses ghall be offered to bus drivers who
are assigned the appropriate type of bus at the time
the offer is made

(2) Bffective August, 1990, new bus offers will begin with
the bua driver of the appropriate type of bus who is
the most eenjior bus driver on the job classification
liet A8 new buses are available, offers shall be made
to bus drivers by continuing down the 1list until
reaching the most jJunior bus draiver and then by
beginning at the top of the liet with the most senior
bus driver

(3) New buses refused by all drivers and buses released as
a result of drivers receiving new buses s8hall be
reassigned at the discretion of the Board, 80 long a8
no driver shall be required to accept a reasgsigned bus
that 18 older than the assgigned bus he 18 draivang
unlenss the older bus has less mileage than his assigned
buu,
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(4) In order to bhalance mileage of buses of a similar age
but 1n excenn of three (J) yeara, or to remove a bus
havaing ¢ xtraordinary maintenance regquirements, the
Board may reassign a bus to a driver, 80 long as the
reassigned bus 18 not older than the previously
aspigned bus and provided a written explanation for the
change 18 furnished the draiver

Summer Job Assignments

(1) Known summer job assignments determined by the Board to
be available for bus drivers shall be firet offered to
twelve-month drivers Such assignments shall be
awarded to eligible drivers on cthe basis of job
claseification seniority Prior to bidding, drivers
may elect to retain their assignment from the previous
summer Twelve-month drivers may not elect summer job
assignments which are not scheduled to last all summer.

(2) In the event there are remaining assigmments for bus
drivers, school-year bue drivers will be given the
opportunity to sign up for such apsignmente.
Bight-hour asesignments shall be awarded to eight-hour
drivers on the basis of job classification eeniority.
Five-hour jobs shall be awarded to five and eight-hour
draivers on the basis of department seniority.

(3) The rate of pay for such pummer assignments shall be
based on the bus driver's range during the echool year.

(4) During the term of this Agreement, Columbus Public
Schools*® pupile being transported by echool bus for
Columbus Public Schools* gummer programs at Board
expense shall be transported on Board-owned school
buses driven by Board employees.

A bus driver may request the removal of an accident report
and any resulting disciplinary personnel action from his
personnel file after three (3) years of driving without an
accident and without any other disciplinary pereonnel action
during the most recent three (3) years. Such a request
shall be honored provided such accident report was not 1in
connection with a preventable accident {involving personal
injury or damage in excess of $750

A bus driver who believes that his assigned duties require
him to violate a local, state, or federal law or lawful
regulation 8hall report the relevant circumstances an
writing on a torm provided by the Board to hi1s immediate
supervisor The supervisor shall provide a copy of such
report to the Executive Director of Transportation within
one (1) work day Any dispute as to the merits of the bus



draver 8 claim ehall not be g@ubject to the grievance
procedure

Intervention aides who ride buses and child care attendantas
who ride buees shall be granted an opportunity to bid i1outen
on the same basis ae bus drivers Such badding shall occur
following the annual route bidding process tor bus drivers
Vacant routes available to intervention aides and child care
attendante during the school year shall also be offered on
the same basis as such routes are offered to bue dravers
Intervention aides and child care attendants shall have
access to the regults of the bue driver bid on the routes
posted for intervention aides and child care attendants to
bid, prior to the time they are reqguired to bid

Board-Trained Special Education Bus Draivers

puring the 1993-94 @chool year an inservice program for bus
drivers to become Board-trained special education bus
drivers shall be developed and offered to all bus drivers

Drivers will be paid the 1inservice hourly rate of pay
(currently $6.00/hour) for attendance at any inservice that
occure during a time a driver would not regularly be paid

A Jjoint committee oOof an eqgual number of bus dravers
appointed by the President of CSEA and
administrators/eupervieore appointed by the Superintendent
shall develop thie inservice program and determine the
criteria which must be met to become a Board-trained special
education bus driver. Route epecialiste and unassaigned
drivere shall be reguired to take the special aducation
training. Bffective for the annual route bidding process
for the 1994-95 school year only Board-trained asapecial
education drivers shall be eligible to bid on esepecial
education routes provided however, that if there are more
speclial education routes available than drivers who meet the
criteria to become Board-trained gspecial education dravers,
drivers who are not Board-trained special education drivers
may bid on special education routes The special education
routes shall be awarded based upon department seniority

The bidding shall begin with the Board-trained epecial
education drivers by department sgeniority and continue
through all Board-trained epecial education draivers

Thereafter, the bidding shall be opened to other drivers by
department seniority Any driver who bids or is assigned a
epecial education route, and is not a Board-trained special
education bus draver, will be required to take some portion
or all of the special education training as determined by
the joint committee

During the term of this Agreement, the Board shall employ no
less than seventy (70) eight-hour bus drivers When eight-
hour bus driver positions within that number become vacant

five-hour bus drivers who were eight-hour bus diivers prior
to the layoffe that occurred in the 1991-92 and 1992-93

30



e

e

11

cchool yearas shall

be offered puch vacant positione in the

anverge order ot their layoft Once all ot those laid otf
bus draivers have either filled or declined vacant eight -hour
bus draver posaitaions five-hour bus drivers in accordance
with their department seniority shall be offered any vacant
eight-hour bus draver poeitions within the above number

puring the term of

this Agreement, there shall be no layoff

of eight-hour buse drivers or abolishment of eight-hour bus
driver positione for any reason

Veha n

A tWhen a permanent vacancy occurs within the classifications
listed below, eligible employees in the classification shall
have the opportunity to reguest such vacancy in writing to
the Vehicle Maintenance Supervasor The vacancy will remain
open for requests for faive (5) work dayse The employee who
possessed the most clasesification geniority shall be awarded

the assignment.

B The resulting vacancies will be filled as follows:

(1) A transfer may be made by awarding the resgulting
vacancy to a person in the appropriate classification

who has on

file with the Vehicle Maintenance

Bupervisor, a transfer reqguest to such location and/or

shift

-

(2) The employee may request, imn writing, up to three (3?%}
-locations and/or shift assignments, with the vehicle
Maintenance Supervisor as a part of the transfer

process.

>
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(3) Transfer requests may be made at anytime during the
year, but all requests will expire on December 31 of . _

each year

C. No transferred employee may submit a job request or transfer
application until the lapse of one (1) year from the date of
employment or reassignment, except where guch reassignment
was the result of the closing of the work location.

D The following classifications are subject to the above

procedures

Bus Mechanic I
Bus Mechanic II

Automotaive
Automot ive
Automotive
Automotive

Body Mechanic

Tire Repair Worker
Service Worker I1I
Parts Clerk

~
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Vehicle maintenance employees arxre required to provide a
sutficient pget of personal tools as determined by the
Supervisor ot Vehicle Maintenance in cunsultation with Union
representatives, upon entering the classitications of Bua
HMechanic 1 or Bus Mechanic Il on or after September 1 1990
1t a tool set 18 not sufficient the employee will be
required to purchase the tools necessary to meet the
regquiremente Whale there will be no tool allowance broken
toole not covered by the tool 8 warranty will be replaced by
the Board If a new tool 18 required such tool will be
purchaged by the Board, will be added to current eamployees*
personal tool sets, will become the current employees'®
tooles, and will become part of the required tool kit for
employees entering the classification of Mechanic 1 and
Mechanic I1

Employees hired before September 1, 1990 will not be
required to provide personal tools, however, if they elect
to do so, the conditions described in the above paragraph
regarding broken tools and new toole will also apply to
these employees.

Effective January 1, 1994, the Board shall provide insurance
coverage for replacement value of personal tools and tool
boxes as defined in 8 11E above Such insurance shall pay a
maximum of $510,000 with a $250 per claim deductible for
theft of tools while 1n a vehicle maintenance shop Any
claim of theft must be substantiated by a police report
confirming that breaking and entering did occur Mysterious
or unexplainable disappearance or loss would not be covered
A tool inventory will be prepared by the employee and
designated spupervisor by December 31, 1993 for each employee
covered by this insurance Oonly tools and tool boxes on
this inventory ehall be covered and it 18 the sole
responsibility of the employee to update the inventory as
necessary A vehicle maintenance supervigsor may verify the
accuracy of the inventory by checking tool sets at any time

The Board will give vehicle maintenance employees sixty (60)
daye advanced notice of any decision to modify or
discontinue the current practice of providing uniforme for
vehicle maintenance employees

8.12 Truck Priverg

A

Route Bidding

(1) As soon ag practicable after August 15 of each school
year, all known routes shall be posted ain the various
truck driver work locations

(2) Prior to Labor Day, routes shall be bid according to

Job classification seniority beginning with the most
senior draver
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3)

(4)

(5)

Truck draver positions at given locations without a
regular route shall be considered as a 10ute for
badding purposes

A driver who 18 absent may designate another driver to
bid in his behalf

Truck drivers shall retain the routes elected through
the August bidding process or vacancy bidding process
for the achool year, except that occasional temporary
aspignment may be necessary to cover a vacant route,
familiarize a new driver with a route for up to three
(3) days, or to accomplish such other occasional and
specialized needs of the school system as may arise

B8 Route Vacancies

(1)

(2)

(3)

Permanent route vacanclen‘ occurring after Labor Day
shall be posted in the truck driver work locations for
five (5) work days.

During the posting period truck drivers may bid on the
posted vacancy by submitting a written request for such
vacancy to the Director of Classified Peresonnel.

The vacant route shall be awarded to the applicant with
the highest job classification seniority.

[« Truck“;nupectlon

Board trucks utilized by delivery services personnel will be
annually inepected each summer by Board garage personnel and
a copy of the inspection report submitted to the Chief
Administrator, Operations Management

warehoupe Perpounel (Warehouse Workers, Storekeepers, Receiving

Clerks)

Bidding Procedure

(1)

(2)

Permanent Job Opening--A notice indicating a permanent
job opening in the Warehouse Personnel Department
existe setting forth the 3job classification required
and the 1location 1involved shall be posted on all
warehouse facility bulletin boards and in the personnel
offices for faive (5) work days

puring such five (5) days, warehouse personnel with the
requisite job classification may apply for such vacancy
by sending a written request for transfer to a
different location ¢to the Director ot Clasgifired
Personnel
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(3) The 3ob opening shill be awarded to the applicant
havaing t he haghe st requilsite Job claasitiction
scniority who has failed o regucat for transter Attre
the vacancy has been filled by tranudfer under the above
procedure, the Board ehall not be requitcd to post
further job vacancies resulting from such transfer

(4) No new employee or transfer applicant under the above
procedure may submit a job bid or transfer application
until the lapse of one (1) year from the date of
emp loyment or reassignment, except where such
reassignment was the result of the closing or announced
closing of a facility

8 14 Instryctional Apsjstantg (Employed under R C 13319 088)

A

Not later than May 1 of each year, the Director, Classified
Personnel shall prepare a liet of all known vacancies in
instructional assistants®' positions for the following year
Copies of this list will be posted in each school.

Instructional aseistants to be considered for such vacancies
shall apply to the Director, Classified Personnel not later
than May 15

The Board shall consider job claseification seniority as one
of the determining factors in selecting among the applicants
whose qualifications are relatively egual

Instructional assistante shall be notified of their echool
agsignment for the next school year no later than their last
assigned work day in June. Such notaification shall not be a
guarantee of reemployment for the following school year 1f
layoff 48 in accordance with law or this Agreement.

Instructional assistants who returm to an asgsignment in
September as a result of notification in accordance with D
above and who are reduced in hours at the beginning of the
school year as a result of a reduction in hours in that
location, and {instructional agsgistants whose hours are
reduced after the beginning of the school year will be
furnished a 1iet of known instructional ageistant position
vacancies during the fairst week of 8chool or at the time
after September when the reduction in hours occure and such
instructional assistanteé will be given an opportunity to
apply for such vacancies Vacancies shall be awarded on the
basie of system geniority to the senior instructional
assistant applyaing

Whenever there is a new classification of anstructional
assistant established, notice of such classification shall
be distributed in accordance with the procedures provided 1n
8 2 A In awarding the position, the Board shall give the
position to the qualified instructional assistant when



nelect ing among applicants whose qualifications are
relativaly equal

G In the event there 18 an increase or decrease in the
authorized houre for 1nstructional assigtantse in a school,
such i1ncrease or decrease will be fairst offered to existing
inst ructional agsietants on the basis of system speniority
except where the praincipal determines that such geniority
approach will detract from the school program

H Title I and DPPF instructional assistants shall not be
required to perform duties related to the general
supervipgion of pupirls (playgrounds, lunchrooms, hallways,
and restrooms) in excess of the percentage of time permitted
by lawful regulations of the funding agency (The current
limitation 18 10 percent, and the limitation provideda in
this section gshall be automatically adjusted with changes in
such laimitataon )

1 Instructional assistants ehall not be reguired to work-
playground duty when the sgeverity of weather conditions is
such that, as determined by the principal, teachers would ~

not be required to work playground duty E

J 1In the event the Board determines that it 1is necessary to
reduce the number of hours for exiesting instructional
agsigtants or to layoff inetructional assistante, Board
representatives will first discuss the matter with Union™ -
repregentatives in an effort to determine the moet
constructive approach and to minimize the negative impact on *
instructional assaistants. -

K. After the beginning of the school year when an original -
seven (7) hour instructional asseistant job opening occurs '
and 18 to be filled, a notice indicating the location and
general duties will be distributed to all instructional
assistants school locations This notice will also identify
the administrator to be contacted concerning the vacancy K

Child Care Attendantg/interventiopn Aides

wWhen a vacancy for a child care attendant or an intervention
airde 18 to be filled, a notice indicating that a job opening
exists shall be distributed to each school or building Such
notice shall indicate the Jlocation and position available
Puployees with the requisite job classification may apply for
such vacancy by sending a request to the Director of Classified
Personnel

AT

Nothing 1n the foregoing procedure for filling job wvacancies
shall detract from the right of the Board to temporarily f£ill
job vacancies, without regard to seniority, until such time as
a permanent replacement 18 secured through application of the
appropriate procedures set forth in Sections 8 6 through 8 14
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Within twenty (20) work days of notification of a promotion an
employee will be placed 1n the promotional poeition exc ept
when an effective date for the position has beeun established in
the certifaication letter, 1n which case the employee will be
placed in the promotional position withan ten (10) work daye of
the established date

It shall be the policy of the Board of Education that
congideration be given to members of the bargaining unit praior
to consideration of other applicants when filling positions at
the Board of PEducation that do not require a teaching
certificate, 1n the event guch position does not tall within
the bargaining umt The Board shall notify the President of
he CSEA of any such vacancy in existing positions and of any
such new positions establiashed

ARTICLE 9
HOURS OF WORK AND QVERTIME

The normal echedule of hours for all regular full-time
employees shall consist of eight (8) hours of work five (5)
dayes per week, except where there is a seven (7) day operation
made necessary by the nature of the work If the work week for
any position {8 normally five (S) daye, work performed on
Saturday or Sunday, ae a part of said work week, shall be paid
at one and one-half (1 1/2) times.

The normal schedule of hours for regular part-time employees
shall consist of two, three, four, five, 8ix, or seven
congecutive hours of work, five (5) days per week. The parties
recognize that there are some employees in the school system
who are assaigned a eplit shaft.

The Board will pay overtime at the rate of one and one-half (1
1/2) regular hourly rate for all hours worked in excesa of
eight (8) hours on any day or for all hours over forty (40) in
any week All overtime work must be authorized by the
Aseociate Superintendent, Management Services. An employee
shall receive his regular etraight-time hourly rate for all
hours worked in excess of his regularly scheduled hours up to
eight (8) an any day or forty (40) in any week

Tardiness of less than fifteen (15) minutes for a scheduled
shift shall not be the basis for denying an employee the right
to work the remainder of the shaift Nothing in thas provision
shall limit the right of the Board to discipline an employee
for tardiness of less than fifteen (15) minutes, and denial of
the right to work for tardiness in excess of fifteen (15)
minutes shall not limit the right of the Board to take other
diaciplinary action in connection with such tardiness The
decision to deny an employce who is fitteen (15) or more
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minutes late the right to work the remainder of the shift shall
be at the discretion of the Board In generxal, denial of the
right to work the remainder of the shift will be based on other
arrangements having already been initliated, on the previous
attendance record of the employee, or the degree of tardiness

Notwithstanding the provisions of 9 1 and 9.3, the overtime
rate shall not be applied to houre worked in excess of eight
(8) 1n a given day or to hours worked on Saturday or Sunday
provided such hours worked are a part of an egtablished regular
work schedule voluntarily accepted by the employee The
overtime rate shall apply to hours worked in excess of forty
(40) in any week

There shall be no pyramiding or duplication of overtime pay.
Where two overtime or premium rates are applicable, only one
shall be paid

A. When a head custodian is required to make an elementary
school building check on a day when he is not regularly

scheduled to work, said employee shall be paid a minimum of _

one (1) hour at the rate of time and one-half his regular
pay when a head custodian ie required to make a middle or
high school building check on a day when he is not regularly
scheduled to work, said employee shall be paid a minjimum of
one and one-half (1 1/2) hours at the rate of time and
one-half his regular pay. In the event the head custodian,
is unable to make a required building check it is the head

“<

-

custodian‘s responsibility to designate another custodian at ..

that building to make the building check. The Board will
follow the pame procedure at Kingswood as at elementary
gschools in the district regarding building checks by
custodians.

B. Custodian overtime at a work location ghall be offered to
all custodial and head custodial, including head operating,
personnel on a rotation basis beginning with the most senior
based on job classification seniority. Exceptions to this
policy may be made for the following reasons:

(1) when overtime duties to be performed require the
presence of the head custodian (head operating
employee).

(2) vhen the need for assigned overtime is identified with
less than twenty-four (24) hours' advance notice.

(3) When the overtime requires performance of a duty which
ies not practical for a Custodian I, the Custodian I may
be passed but will again be placed on the rotation list
for the next available overtime that is consistent with
Custodian I duties
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{4) Building check is not included for purposes of overtime
rotations.

Because of the wide variance in advance notice, some
overtime may be offered or assigned well in advance, while
other overtime may be offered or asssigned on relatively
short notice. BRach head custodian, in consultation with and
at the direction of the building administrator, may develop
the procedures most suitable to a given work location. Such
procedures may include offering known overtime at a
predetermined time each week or each month or some
combination of the two approaches or some other suitable
approach Personnel who are absent on the date the overtime
is offered or absent on the day the overtime is worked ghall
lose that turn. A custodian, head custodian, or head
operating employee may be removed from the overtime rotation
ae a result of formal discipline action related to overtime
duties. When a custodian refuses three (3) consecutive
overtime opportunities 4in one sechool year, he shall be
dropped froa the overtime rotation list for the remainder of
the year.

Food service workers who are regularly assigned extended
service shall have their regularly scheduled work day
increased in a similar manner. Bpecifically, when such an
employee 1is assigned extended gservice in excess of 30
minutes for the majority of the work days in a full pay
period for two comsacutive pay periods, effective the firet
paid day of the next pay period the employee‘s regularly
scheduled work day shall be increased by the average number
of extended hours during the two previous pay periods. Thie
provision does not apply to food sexvice workers during the
first two full pay periods of the school year and does not
apply to temporary extended gervice assigned as a result of
the absence of another esmployee in the same work location.

All benefits resulting from such increase, except the added
hours of pay, shall remain in effect for two pay perxiods
following any reduction in the scheduled work day for such
an employee. Any changes in 1insurance coverage resulting
from an increase or decrease in an employee‘s scheduled work
day shall be effective the first day of the month following
the effective date of such change.

At the Food Service Production Center, the cold food line ie
currently operated at a maximum of 96 meals per minute and
the hot food line is operated between 120 and 140 meals per
minute, depending om product These maximums will not be
intentionally increased unless improved equipment or changed
product make an increase feasible and unless any anticipsted
increase 1is firat discuesed with representatives of the
affected employees.

k1.



Summer food service posftions determined by the Roard to be
available to food pervice personnel shall be awarded to food
Aarrvice employeen bysed on the appropriate j0b
clapsifarcataon senioraty In the event the Board
participates i1n summer feeding programs that require the
full or partial operation of the Food Servaice Production
Center and use of specialized eguipment at the Food Service
Production Center, preference will be given to those
employees who regularly operate that equipment during the
school year

The provisions of 9 3 shall apply to echool secretaries
Compensatory time off for work beyond the echeduled work day
by school secretaries shall be based on the provisions of
9 3 with regard to straight time and time and one-half and
shall be on a voluntary basise. vork required beyond the
scheduled work day by school gecretaries shall be based on
the provisions of 9 3 and shall be on a paid baseis as
authorized by the Director of Clageified Personnel unless,
by prior mutual agreement of the secretary and principal,
compensatory time is to be taken.

(1) In the event s echool clerical position exists for a
secondary summer gchool program, the position will
first be offered to the school eecretary assigned to
the location during the school year. The position will.
next be offered to the sachool secretary who held the
position in the avalilable location the previous summer.
The position will next be offered to other school
secretaries and awarded on the basis of department
seniority School secretaries in secondary summer
school programs ehall be paid their existing hourly
rate of pay

In the event a summer school helper position exists for
an elementary summer school program, the position will
first be offered to the school secretary aesigned to
the location during the echool year. The position will
next be offered to the school gecretary who held the
position in the available location the previous summer.
The position will next be offered to other school
pecretarjies on the basis of department seniority. The

(2)

position will next be offered to instructional
asaistants, first on the basis of assignment in the
position at the location the previous summer and next
on the basis of department seniority. School
secretaries in elementary summer school helper
positions eshall be paid at their regular hourly rate.
Instructional assistants in summer school helper

positions shall be paid their exaisting hourly rate of
pay as an instructional assistant

the Director of Classified
form to all work

By April 15 of each year,
Personnel shall distribute a

3o

s
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locations Thi1s form shall be for secretaries and
anatructional assistanta to 1ndicate their desire tor
summer positions The Director of Classitied Personnel
shall then proceed to award the available positions on
the basis of the desires indicated on such form and in
compliance with the provisions of A and B above

During the term of this Agreement, the overtime rate shall be
paid to bus drivers, child care attendants who ride a bus and
intervention aides who ride a bus, for time i1n excess of eight
(8) hours of work or in excess of a ten (10) hour span,
whichever computation produces the greater overtime There
shall be no wore than two (2) segments used to compute a bus
employee's work day

A. Overtinme

(1) School-year overtime gshall be offered to all truck

drivers on a rotation baeis. The initial rotation
shall begin with the most senior driver on the basis of
job classification seniority. sign-up 1lists for

weekday and weekend overtime shall be posted for at
least two (2) work days at truck driver work locations
{(currently 737 ERast Hudson, 17th Avenue, and Food
Production Center), through the Wedneeday prior to the
overtime period or through the third work day prior to
an extended weekend.

(2) All new drivers are excluded from overtime the first
time around.

{3) Any dAriver who is absent on the day the overtime is
offered or absent on the day the overtime 1ie worked
shall lose that turn.

(4) It i recognized by the parties that some overtime will
occur in connection with various routes and such
overtime will not be bid. It is further recognized by
the parties that overtime bidding may not be
practicable when the need for overtime is not known at
least twenty-four (24) hours in advance

(5) A truck driver may be removed from the overtime
rotation a8 a result of formal discipline action
related to overtime duties

(6) Truck drivers will be offered available overtime work

in the truck driver department before other employeesg
are offered euch work
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] Summer Work

All summer truck driving work beyond that aseigned to
calendar-year truck drivers shall bhe oftered to echool -year
truck draivers betore be 1ing ofttered to other employees

Overtime (known at least 24 hours in advance)

(1) warehouse peraonnel ghall be offered overtime and extra time
in the appropriate classifacation on a rotating basis
beginming 1nitially with the most senior warehouse personnel
on a job clasgification basis at the gite where the employece
18 regularly assigned

(2) Any warehouse personnel! absent on the day the overtime is
offered or absent on the day the overtime jie worked ehall
lose that turn

(3) Asny warehouse pergonnel may be removed from the overtime
rotation as a result of formal diecipline action related to
overtime dutiee

A Maintenance Department (may include Engineering Services”
pergonnel) or Vehicle Maintenance Department employee required
to work overtime may, at the employee‘'s option, elect to
receive compensatory time in lieu of paid overtime for up to
one-half (1/2) of all overtime worked by that employee
Compensatory time eshall be credited on the basis of one and
one-half (1 1/2) hour for each hour of overtime worked by the
employee Compensatory time in lieu of paid overtime may be’
accumulated up to a maximum of forty (40) hourse Whenever the
employee desires to take time off earned on the bagie of
compensatory time, the employee shall submit a reguest to the
employee‘s gupervisor The supervigor may not unreasonably
deny the employee's request to use accrued cospensatory time
Except In emergency situvations, an employee shall subait a
request to use compensatory time a minimum of three (3) work -
daye in advance of the time desired off unless the supervisor
agrees to lesger notice After an employee hae used any or all
of the employee‘'s accumulated compensatory time, the employee
may accumulate additional compensatory timse up to the forty
(40) hour maximum If the employee's request to use
compensatory time ie denied, the employee shall have the option
to reqguest to receive cash payment for the overtime worked
Upon termination of employment for any reason, a&n employee
shall be paid for unused compensatory time at the rate in
effect at the time of payment

pata Processing Computer Employees periodically assigned
on-call responsibility and system check responsibility during
periods of non-production (generally weekends and holidays)
will be paid a minimum of two hours pay for each such assigned
day The rate of such pay, and pay for hours actually worked

11
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10 excess of two 8hall be 1 daccordance with the Board/OAPSE
Agicement Such periodic agsigmments shall noimally be rotated
among Computer Operator 1 8 and (omputer Operator 11 8 and much
employees shall normally be furnished with a pager during such
on-cald assignment

A Eaployees working a sacheduled day of seven (7) or more houre
shall be provided two (2) fifteen-minute breaks, one of
which shall occur during the tirat half and one of which
shall occur during the last half of the work day BEmployees
working a scheduled day of four (4) or more houre ehall be
provided one (1) fifteen-minute break The break(s) may be
acheduled by the responsible supervigor and may not be used
to adjust the employee » s8cheduled work day For food
service personnel, the breake provided in this provision
shall be ten-minute breaks

B Employees ahall be permitted to emoke on school grounds
(excluding facilities, seating areas of stadium and Board-
owned or -leased vehicles) If specific areas on sachool
grounds are designated as swmoking areas, such areas shall be
reasonably accessible to employees to allow utilization of
the semoking areas during breaks provided elsewhere in this
Agreement

Cafeteria employees scheduled to work four (4) hours or less
shall not be reguired to take a one-half hour lunch break
during said four (4) hours or lesa scheduled hours, provided,
however, employeea working four (4) hour sechedules will be
permitted to take a ten-minute break during such four (4) hour
period

Any employee assigned to work in a higher job classification
shall be paid, fxom the firet day of such assignment, at the
rate for the higher job claseification, provided such
assignment {8 for more than five (S) consecutive work days or
the employee does work five (5) consecutive work days or longer
in the higher job classification The rate of pay shall be
determined by application of the provigions of Article 20 of
thie Agreement If a holiday(s) for which the employee would
normally be paid falls during the aseignment, the employee
shall be paid at the rate for the higher job classificacion for
such holiday(s) Agsignments of custodians during the summer
monthe as a result of vacation schedules for head custodians
shall not be subject to the above provisions of thie Section

A ERaployees shall be paid for all time lost when the Board
determines that schools are officially closed on a
systemwide basie owing to disease epidemic hazardouws
weather condition, or other public calamity Nothing herein
ehall be construed as requiring payment in excess ot the
employee’'s regular wage rate or salary for any time worked
while the echool in which he 18 employed 18 officially
cloged for the reasons set forth herein Members ot the
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bargaining unit who are by 1e¢ason ot their assignment
regquired to work when schooles are closed tor euch reasons
shall Le girven egual compensatory time ott Lhe
compengatory time 6shall be taken at a time that 18 mutually
ayrecable to the employee and the empluyee 8 supuivigur and
shall be taken, where practaical within a two-wecek period
following the day when the compensatory time was ecarned

B EBmployees shall be paid for all time lost when the Board
determines that one or more individual echools are cloaed
owing to damage to a s8chool building, other temporary
cricumstances due to wutility failure, or other public
calamity and no work is avajlable in the closed school
within the employee‘'s claseification, except that the Board
may offer such employees work within their classification at
other achoole or the Food Production Center Baployeaes
declining such work shall not be paid for time lost except
that employees with a scheduled work day of four (4) hours
or less shall not be required to report on the first day to
another location 1n order to be paid In the event the
school ia closed after employees report to work, the
necessary travel time to the temporary location shall be
conaidered a part of the work day The employee ehall be
paid the mileage rate if the distance is more than four (4)
miles

Notwithstanding the provisions of 8 10J, summer cleaning
positione in individual echoole which are determined by the
Board to be available for echool-year emplayeea shall be
offered to s8chool-year personnel on the basis of syetem
seniority Such positions shall be for a minimum of five (5)
hours per day

ARTICLE 10
HORKING CONDITIONS

The Board sghall deliver to the Union the present job
description for each classeification prepared in accordance wich
Ohio Revised Code 3317 12 within thirty (30) daye after the
effective date of this Agreement

A The Board shall make it a practice to diecuse with the
Union in advance, changes in working conditions which
affect multiple classifications of employees or affect
employeed within a clasaificacion throughout the districe
This provigion is not intended to apply to changes in duties
which are permissible under Civil Seivice Rules and
Regulations but ie intended to refer to significant syetem
wide matters such as Section 12 6 This Section 10 2A shall
not be subject to Article 6

B A classified civil service employee ghall not be assigned
wortk 1 violation of the employee 8 (lass specification
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Columbua Caty Civil Service Commirgion Rules and Regulationn
and the specific terms of this Aareement and any aspignment
of work whaich does not violate the pame aghall not e
conaidered a change in working conditions for a classgitied
civil service employvee An 1netructional aspi1stant wahatld
not be aasesigned work in violation of the employee 8 clann
apecafication, Section 3119 088 of the Ohio Reviesed Code and
the agpecific terms of this Agreement and any assignment of

work which does mnot violate the fsame  shall not be
conaidered a change n working conditiong for an
inatructional aesistant In the event that the Board

ansigna work to an employee which the Union contende 318 a
violation of this Section the Board, upon notification trom
the Union, shall meet with the Union to discues whether
there has been a change in working conditiona for an
enp loyee It the Board and the Unfjon are unable to
patiefactorily resolve a dispute concerning s gquestion of
whether there has been a change in working conditione for an
employee, the Union may, within ten (10) calendar dayse after
the Board and Union meet, subnit the matter for a decision
to (1) the Civil Service Commission in the case of a
question concerning a clasaified civil service employee and
{2) an arbitrator in the case of a question concerning an
inetructional assistant If the Civil Service Commission
declines to exercisme or grant jurisdiction the Union shall
have the right to proceed to arbitration on a question
concerning a clageified civil eservice employee. Arbitration
proceedings under thie Section shall be held in accordance
with Article 6

A Prior to requesting the Civil Service Commission to make any
change which creates a new bargaining unit classification or
affecte an existing bargaining unit clasgification
(including any changes in duties, typical taeks or
definitions), the Board shall notify the Union of 1ite
intention to make such changee and, upon request of the
Union, shall provide to the CSEA President or his designee
all information which ies proposed to be eubmitted to the
Civil Service Coemission and will further advise the CSEA
President or hig designee of the date the Civil Servaice
Commission will consider the Board'e request

B Whenever the Board proposes to create a new bargaining unit
classification, the Boasrd will negotiate the pay range for
such clageification with the Union

The parties agree that {f the present evaluation program of
non-certified personnel involving the rating of such personnel
by seupervieors is contioued, durang the course of such
evaluation, discuseion will occur with the personnel ainvolved
in the evaluation and the final evaluation report will be
reviewed with the employee involved

11
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11 1

Whenever the Board of Education 18 informed that a job audit 18
being conducted i1nvolving the members of the bargaining unit,
at ehall promptly notify the President of the Union of guch
audit ncluding the positions being audited and by whom the
audit 318 being conducted The Board of Education ghall aleo
inform the person conducting the audit of the provisione ot
this Section upon receipt of such notice, the Union may
request to meet waith the Administration or 1its appropriate
represgentatcaves to discuss their respective positionsg
concerning the jobs under audit The Union may, 1f 1t desires,
requesgt the Caival Service Commission or the person conducting
the audit to allow the Association to gtate ite position on the
jJob under audit

Any member of the bargaining unit required to obtain a
Commercial Driver's License (CDL) to operate a Board-owned
vehicle as part of the employee's regular duties shall, in cthe
event that said employee faile to pass the tests to obtain said
CDL, be granted an additional sixty (60) calendar daye to
attempt to obtain the CDL after the employee becomes ineligible
to drive a Board-owned vehicle due to failure to possess a CDL
During such sixcy (60) calendar day period the employee sghall
be maintained in the employee‘'s classification and pay range
but may be assigned any bargaining unit work at the discrection
of the Board Upon passage of the tests to obtain a CDL, the
employee shall be returned to the employee‘'s regular duties and
position In the event that the employee does not obtain the
CDL within eaid additional sixty (60) day period, the Board
ahall not be obligated to continue to employ the employee,
however, the employee may apply for any Civil Service job wich
the Board that ig not promotional and shall be given preference
in appointment withiun Civil Service Rules and Regulations The
Board need not provide the alternate employment for up to gixty
(60) calendar days as stated above for any employee who had not
begun to make an effort to pass the required tests to obtain a
CDL at least forty-five (45) days in advance of the last day
upon which the employee was required to obtain a CDL im order
to be able to operate a Board-owned vehicle.

ARTICLE 11
JOPp _SECURITYX

A The Columbus Board of Education muet notify the CSEA of any
intention to sgubcontract any bargaining unit work and to
give the Unmion an opportunity to be heard at a publac
meeting of the Board on such matters before a decision is

made It being understood that thia notice applies to
proposals for a change i1n policy reqQuiring Board action a8
contrasted with che emergency, tempordary or short-term

project employment situdations 1n whaich the administration
has authority to act without specitic prior board action
Atiter any decision to subcontract under the above provision,
the 1mpact upon bargaining unit employees will be discussed

15
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1.4

in the conference committee established under Section 16 1
of this Agreement Nothing 1n thais subrectinn ashall be
conatrued to limit the raght of the Union to pursue other
available legal remedies

B During the term of thig Agreement the Board pghall not layoff
any members of the bargaining unit ags a result of the
aubcontracting of work being performed by members of the
bargaining unit, whether such a resulting layoff actually
precedes or follows the initiation of the seubcontracted
work

A  Adideg, student helpers, temporary employees and volunteers
shall not be used to fill a position within any of the job
clasgifaications covered by this Agreement except ap
expredsly permitted by this Agreement or in the event
regular full-time people ai:e not available to fill the
poeition

B. In the event under Section 11 2A, above, it becomes
neceppary to use aides, gtudent helpers or temporary
employees to fill positions in job classifications covered
by this Agreement, guch temporary employee, aide or student
helper shall be paid at the rate of pay specified in this
Agreement for such job at Step 1.

The parties understand and agree that from time to 'time the
Board enters into work etudy p-rograms and other programs
designed to further the technical education of students and
give them employment experience and undertakes other
educational programs which call for the employment of student
helpers or other people involved in gtudy programg. The above
provisions of thie Agreement are not intended to exclude such
educational programs; however, the employment of persons under
those programs shall not in any way be used to reduce the
number of employees of the Board or be used to reduce the hours
of employees of the Board.

A. Reduction im Work Force ox Lavoffs

(1) Whenever it becomes necessary to reduce the nuzber of
employees in a job class due to abolition of a position
or Jlsck of funde, or lack of work, the layoff of
clappified employees shall be in accordance with C_vil
Service law and the procedures approved by the Columbus
Civil Service Commission

(2) The layoff of instructional assistants shall be on the
bagis of department seniority

(3) Amn employee in layoff shall maintain reinstatement

rights for a period of two (2) years from the date of
layoff.
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(4) The Board shall not employ any new instructional
assistants while any instructional assietants are on
layoff

In the event the placing in a school cafeteria of vending
machines or automatic dispensing machines results in a
reduction in the required personnel or their hours, cthe
affected personnel shall not be reduced in clamsification or
number of scheduled hours prior to being offered
reagsignment to a position with the same classification and
number of scheduled hours except that such personnel may be
apsigned duties (no reduction in pay) related to a lower
classification prior to being offered said reassignment
poeition Such offered position shall be the vacancy after
the first posting

During the term of this Agreement, the Board shall reduce the
number of calendar-year, eight (8) hour bus driver positione
only by attrition of such present employees Or as a part of a
general layoff in all classes of bus drivexs.

A.

ARTICLE 12
BMPLOXEE DISCIRLINE

A conference conducted by a supervisor or adminigtrator with
an employes may be summarized in a written conference report
by such supervisor or administrator. The employee may beo
accompanied by a representative, who is another employee or
an OAPSE representative, provided the conference results in
a written conference report which will be placed in the
employee ‘s personnel file located at the Education Center
The supervigor or administrator conducting the conterence
may aleo be accompanied The employee shall be advised, at
the time such a conference is arranged, of the possibilicy
of such a report Arrangements by the employee for a
representative shall not delay the conference, except that a
prearranged conference involving a cenctral office supervisor
or administrator will normally be scheduled at least two (3)
days in advance.

The supervisor or adminietrator shall sign the conference
report and shall provide the employee the right to indaicate
his views regarding the contents of the conference report in
a epace that shall be provided for this purpose on the
conference report form The employee shall be allowed three
(3) work days in which to prepare and place such views on
the conference report form, sign the conference report, and
return it to the supervisor or administrator The
employee's signature indicates only that the employee has
seen the report and does not indicate eithur agygreement orx
disagreement with the contents of the report.
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C Discaiplinary actions which require use of a Civil Service
Prraonnel Action form shall be based on procedures which
anclude the followang

(1) The employee shall normally receive at least three (3)
work dayse’' praior written notice of a conference or
hearing which indicates the specific nature of the
concern(p) which led to the conference or hearing

(2) The employee shall have the right to be represented by
a Union Steward or other OAPSE represgentative

(3) The ewmployee shall have the right to present witnesses
and to question any witnesses presented by the Board

(4) The employee shall have the right to present any
related evidence in his behalf

Anyone viewing the personnel file of an employee, except Board
employeeg agsigned to the personnel department or supervisors
and adminietrators, shall eign and date a form provided for
this purpose in the employee's personnel file

An employee may request the removal of disciplinary Personnel
Actions from his personnel file after three (3) years of good
behavior as demonstrated by a 1lack of any disciplinary
Personnel Actions during the most recent three (J) years Such
a request meeting the requirements indicated innedlatgly above
shall be honored. Employees who are required to wuttend a
disciplinary hearing or a grievance hearing during their
ragularly echeduled work day shall be paid at their regular
rate of pay for such time.

Any complaint received by phone concerning a bargaining unit
member shall include the name, addregs, and phone number if
available, of the complainant, or such ungubstantiated
complaint ohall not be the basis for any action against the
employee and shall not be placed in the employee's file. Such
a complaint may be orally communicated to the employee.

Any member of the bargaining unit who is reguired to operate a
Board-owned motor vehicle as a part of hie or her regular
duties, oany child care attendant who rides a bus, or any
intervention aide who rides a bus, who is on paid status and
appears to be under the influence of alcohol or any drug of
abuse shall be taken promptly to a laboratory or hospital for a
blood or other appropriate test, or the Board may elect to have
such test administered at The Board‘'s central administrative
eite. The employee shall be on paid status until returned to
the bus compound or regular work gsite, and the test shall be at
Board expense. Refugsal to gubmit to such a test shall
constitute automatic resignation Any positive test result
will be cause for discipline, including discharge, recognizing
that an appealable disciplinary action may be appealed to the

18
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Columbug Civil Service Commiasion In the event this provigion
12 % 16 tound LO be unconstitutironil by the State or tederal
Coust system after appcals have been exhausted thie provinion
12 % shill be null and void and no negotidations on this matter
shall be required during the term ot this Agreement

A The Board shall have the raight to terminate any mcmber of
the hargaining unit who 18 required to operate a Board-owned
vehicle as a part of hisa or her regular duties upon the
occurrence of any of the following

(1) The accumulation of eight (8) or more points within a
current two-year period as reflected on the records
maintained by the Registrar of Motor Vehicles of the
State of Ohio under the point gystem for motor vehicle
violations as set forth in R C &507 021,

{(2) A current conviction for the offense of operating a
motor vehicle under the intluence of alcohol or any
drug of abuse, whether such convaiction is the result of
a court or jury determination, a plea of guilty or a
plea of no contest,

{3) A current suspension or revocation of his or her

operator‘'e license by any court or the Bureau of Motor ~

Vehicles

B Before the Board exercisese it's right to terminate an

employee in accordance with sections 1 or 3 above of thig
provigsion, the employee may request and ghall be granted
sixty (60) calendar days in which to accomplish a reduction
below eight (8) pointe or to accomplish reinstatement of his
or her operator's license During such sixty (60) days the
employee shall be maintained in classification and pay range
but may be assigned any bargaining unit work at the
discretion of the Board

C Before the Board exercises it's right to terminate an

employee in accordance with sections 1, 2, or 3 above of
this provision, the employee may reguest and shall be
granted an unpaid leave of absence of up to six (6) montha

During such leave of absence the employee may apply for any
Civil Service job with the Board that is not promotional and
shall be given preterence in appointment within Cival
Service rules and regulations An employee on sguch a leave
of abaence as a resgult of violation of eections 1 or 3 will
be returned to paid etatus 1t guch violation i1e corrected

D The time 1lines in sections B and C above begin when the
Board notifies the employee that it intends to exercise ite
rights under this provision

E The raights provided in B and C above shall include the

rights provided in Section 16 2 B The rights provided i1n B
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and C above shall not be exercised by an employee more than
once

Any eoployee who already has eight (8) points on the
effectave date of this Agrecement shall be given si1x (6)
monthe to accompliebh a reduction below eight (8) pointe No
additional action shall be taken by the Board against any
employee based on violations of 2 or 3 above prior to the
effective date of this Agreement

The administration of discipline for alleged excessive use of
si1ck leave shall be in accordance with the following

A

Excessive ugse of sick leave will not be alleged by the Board
unless an employee has used 16 or more daye of sick leave
beginning waith the first day of sick leave after September
1, 1993, through the sixteenth (16th) day of sick leave or
one year from the first day of sick leave, whichever occure
firet

No days of absence for which an appropriate statement from a
phyeician has been provided and no days of absence due to
death 1n the immediate family of an employee shall be
counted 1n such 16 or more days In order for such days not
to be counted the employee must have furnished a copy of the
physician‘s statement to the Board in connection with the
reporting of such absence and may be asked for verification
of the death in the immediate family.

]

No employee will be disciplined in accordance with thie
provasion for excessive use of eick leave unless the
employee has been previously given a conference summary
getting forth the Board's concern regarding the excessive
use of eick leave as defined in 12 7A above No employee
shall be disciplined as a result of the excessive use of
sick leave which is the subject of gsuch conference summary

No employee will be disciplined in accordance with thaie
provision for excessive use of sick leave who has an
accumulated efick leave balance equal to five (5) or more
days per year of gervice with the Columbus Public Schools.

Nothing in thie provision is intended to limit or expand the
Board 8 right to discipline employees for other eapecifaic
inappropriate actions related to the uese and processing of
sick leave.

Paid holidays shall not be utilized as days of suspension
unless the employee and the administration agree to such
utilization
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ARTICLF 1)
HOUI IDAYS

The following days shall be recognized as paid holidays for all
employees of the bargaining unit except those employees covezed
by 13 2 of thise Artacle

Labor Day Good Fraiday
Thankeqgiving Days (2) kaster Monday
Chriastmas Days (2) Easter Tuesday
New Year 8 Day Memorial Day

Martin Luther King Day Independence Day

Employees with a regularly scheduled work year of less than
eleven (11) months shall observe the following paid holiday
provigions

Labor Day Martin Luther King Day
Thanksgiving Days (2) Good Fraiday
Christmas Days (2) Memorial Day

New Year's Day

In addition, such employees shall receive one week's pay (five
(5) days pay at their regular rate for their regularly
scheduled hours) for the week following Baster The provisions
of Sections 13 4 and 13 5, to the extent applicable, shall also
apply to employees covered by this subsectaion.

A. Employees shall be excused from duty on applicable holidays
without loes of salary or wages. Employees ehall receive
the equivalent of their regular straight time hourly rate
for their normal daily hours of work for such holidays In
order to be eligible for holiday pay, an employee must
accrue earnings on his last echeduled work day p:ior to such
holiday and his first secheduled work day following such
holiday, unless on either of such days the employee was on
an excused absence, or on s8ick leave for which pay wae
granted

B WwWhen an employee eolects retirement under the School
Employees Retirement System and the date of separation ie
the last scheduled work day of a month and there is a paid
holiday(g) following such scheduled work day that is in the
same wmonth, then the ewployee s8hall be paid for such
holaday(s)

Holidays falling on Saturday shall be celebrated on the
preceding Fraiday unless the preceding Friday 18 a regularly
acheduled day of pupll attendance, in which event, the Monday
followang Satuiday shall be celebrated as the holiday In the
event such Monday 18 also a regularly scheduled day of pupil
aLtendance, then the employee otherwise eligible tor holiday
pay shall be paid the equivalent of one day 8 pay at hie

e
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regular rate for such holiday in addition to his normal pay for
that day

Holidays falling on Sunday ehall be celebratcd on the following
Monday unless that Monday 18 a regularly schcduled day of pupal
attendance, 3n which event, the Friday preceding Sunday shall
be celebrated as the holiday In the event that Fraiday 18 a
tegularly echeduled day of pupil attendance, then the employee
otherwise eligible for holiday pay shall be paid the equivalent
of one day @ pay at his regular rate for such holaiday an
addation to his normal pay tor that day

If any employee is required to work on a holiday, he will be
paid one and one-half (1 1/2) times his regular hourly rate of
pay for all hours worked in addition to hais holaiday pay.

In the event, during the term of this Agreement, the school
calendar 18 changed go that the pupils are 1n attendance on
days presently specified as paid holidays for bargaining unit
pergonnel in this Article, then the designated holidayes herein
may be changed, provided that the number of paid holidays for
employees i1n each job classification shall not be reduced in
number In the event thaigs sub-paragraph becomes applicable,
the matter of exchange of holidays shall be referred to the
Conference Committee pursuant to Section 4.13A of this
Agreemant .

An employee may be absent, with pay, on a day identified by a
duly constituted religious body as a religious holiday,
provided the duly constituted religious body has established
that the proper observance of such religious holiday prohibaits
the performance of work on guch day and provided the employee
ie an active member of such religious body Requestg for such
absence shall be made of the Director of Classified Personnel
at least ten (10) achool days prior to the holiday Such
abgence shall not exceed three (3) dayas during the school year,
which daye shall not be deducted from sick leave.

ARTICLE 14
VACATION

A. Vacation eligibility--All bargaining unit employees employed
on the bagis of a scheduled work year of eleven or twelve
monthe shall be entitled to accrue vacation with full pay in
accordance with the following schedule

Yeare Employed by

poard_ of Education bavp of Vacation
® 0 but less than 5 years 10 days
S but less than 10 years 13 dayse
10 but less than 15 years 16 days
15 but lese than 20 yecars 19 days
20 but less than 25 years 22 days

25 yeare and above 2% days
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* vacation accrued during the first year of
employ«ment shall be forfeited 1f the employece
doea not complete one full year of employment
with the Board

Employees with a regularly scheduled work year of lesa than
eleven months shall not gain vacation eligibilaty as a
result of the extension of their work year by voluntary
election of available summer work

B  The provisions of Section 3319 084 of the Ohio Revised Code
shall apply to bargaining unit personnel for the purpose of
determining vacation elaigibilicy

vVacation scheduling--Bleven and twelve-month employees shall be
permitted to take vacations, after they are earned and arranged
with the appropriate supervisor, between June 15 and August 15,
subject to the following.

A. At least one (1) custodian in elementary and middle schools
and at leaast two (2) custodians 1in high schools way be
required to bhe on duty

B At least one-third of employees in an assigned work location
may be required to be on duty.

C. Provisions of A and B above shall not prohibit employees
from taking their annual vacation, and the more senior
employees, based on clasgification seniority, shall have
preference over the more junior employees with regard to
vacation scheduling

D. Employees in the Treasurer's Office, Data Processing
Department, and Warehouse shall continue to arrange vacation
with their supervisore at mutually convenient times

E The administrative practice of arranging summer vacation
schedules in the late spring and on days when students are
not in attendance shall continue during the term of thie
Agreement

Permission shall be granted for a vacation at another time if a
request is sBubmitted to the appropriate supervisor with
reasonable advance notice, provided such supervisor deems that
such vacation will not interfere with the normal operation of
the school system

ARTICLE 15
SICK LEAVE

Every regular employee shall be entitled to one and one-fourth
(1 174) days ot sick leave per calendar amonth thioughout the



15.2

calendar year unlegn on Jeave ol abacnce Such saick leave aghall
be calculated at the rate ot 4 6 hours per H0 hours worked

Unused sick leave shall be cumulative without limat Forxr lesns
than eaght-hour employees and employees working less than
twelve months per year aick leave shall be accumulated at the
rate of 4 6 hours for each 80 hours of employment All membere
of the bargaining unit working less than 12 months shall aluo
accumulate sick leave at the rate of 4 6 hours for each eighty
(80) houre based on the employee 8 s8cheduled houre of work
durang the preceding school year for the spummer months when
8chool was not in session Such earned sick leave for the
summer months shall be credited to the employee's sick leave
account upon his returning to work at the beginning of the next
school year.

Bach employee shall be permitted a negative sick leave balance
during each fiecal year not to exceed five (5) days without
incurring 1loes of pay, provided, however, an employee who
allows his or her mnegative sick leave balance to reach five (5)
days during the fiecal year shall lose the right to maintain a
negative gick leave balance without incurrang loss of pay for
the remainder of the particular fiecal year. An employee with
a negative eick leave balance shall have the value of such
negative sick leave balance deducted from his or her fainal
paycheck upon termination A paid holiday shall not be charged
against the earned sick leave of an employee

Sick leave with pay may be used only for the following
purposes.

A. For abeence of the employee due to illness, injury, or
exposure to contagious diseases which could be communicated
to other employees or school children

B. For absence of the employee due to illness of a member of
the employee‘s i1mmediate family For the purposes of this
section, “immediriate family* 18 defined as the father,
mother, brother, sister, son, daughter, husband or wife of
an employee, and, 1f they reside 1n the home of the
employea, the stepson, stepdaughter, grandmother,
grandfather, grandson, granddaughter, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law,
g18ter-in-law, legal guardian or foster or stepparente, of
the said employee

(1) If an employee is absent not more than five (5)
consecutive school days because of the 1illness of a
member of the employee s 1mmediate family, the employee
need only make the report of absence required by
Section 15 3 of this Agreement 1n order to be eligible
for sick leave with pay for such absence



(2) 1f an employce 18 absent i excess of five (S)
congecutive 8chool days tor this reason, the employee
muat provide the hirector of Classitied Personnel with
a doctor o ceitifaicite setting forth the 1i1dentity of
the paitient  the nature of the 1llness 1nvolved and the
necd ftor the absence of the employee in order for the
employee to be eligible for sick leave with pay for
euch absence

(3) Sick leave may be used due to the 1llness of a stepson,

stepdaughter grandmother grandfather, grandson,
granddaughter, father-in-law, mother-1n-law
son-1n-law, daughter-i1n-law, brother-in-law

sister-in-law, legal guardian or foster or stepparents,
of an employee who does not reside i1n the home of the
employee only if the employee provides the Director of
Clasaified Personnel with a doctor 8 certificate
setting forth the identity of the patient, the nature
of the illness involved and the need for the absence of
the employee and the Director of Classified Personnel
approves the use of sick leave for such purpose.

For absence due to death in the i1mmediate family of an
employee Death in the immediate family of an employee 18
defined to mean the death of the father, mother, brother,
sister, son, daughter, husband, wife, stepson, etepdaughter,
grandmother, grandfather, grandson, granddaughter,
father-in-law, mother-in-law, son-in-law, daughter-in-law,
brother-in-law, ei1ster-in-law, legal guardian or foster or
stepparents of the sgaid employee Such death leave wall
normally be for a period of five (5) echool days If it {e
necessary for an employee to be absent from work on death
leave more than five (5) school days, permission for such
additional leave must be secured from the Director of
Classified Personnel.

Absence due to personal illnees related to pregnancy.

For abgence due to injury resulting from a physical assault
on an employee which occurs on Board premiges or which
occurs off Board premises in connection with the performance
of assigned duties, subject to the following stipulations

(1) The employee‘s conduct was within the bounds of general
standarde of proper and appropriate behavaior,

(2) The emnployee'n immediate superviesor or other
appropriate gupervisor or adminmistrator is notified as
soon as possible of the occurrence,

(3) The employee submits the certificate required in case
of sick leave absence, accompanied by the physician @
statement reqguired below,

¢ 4
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{(4) The employee provaden a physi1c1an 8 Bt ateme nt
describang the nature and duration of the resultaing
disability and the necesaity of absence from regular
employment, with the findings of the physician subject
to review by the Board physician,

{(5) In the event the foregoing conditions are gatisfied
none of the first twenty (20) days of abesence resulting
from such occurrence shall be deducted from the
employee 8 accumulated sick leave or personal leave,

(6) Worker's Compengsation cannot be received simultaneocusly
with sick leave benefite

Absence on Sundays, holidays, and non-work days shall not be
charged againgt sick leave

Certification required in case of eick leave absence is as
follows

A

When an employee is absent, a report for such absence,
signed by the employee and his principal or immediate
superior, ehall be completed by such employee on a form
supplied by the Board, which form shall be filed with the
Treasurer within three ()) work days following the last day
of absence or, for school year employees, three (3) days
after the last regularly scheduled work day before summer
break, whichever occurs firet.

If an employee has received medical attention during his
period of absence, his report must set forth the name and
address of his attending physician and the datee when he was
consulted The filing of any willfully false gtatement by
an employee shall be considered by the Board as grounds for
disciplinary action in such form and manner as the Board may
deem advisable.

In the event the estimated duration of the absence is
expected to extend over a period of fifteen (15) consecutive
work days or longer, or when an absence has been continuous
for such a peraiod, the employee shall notify the
adminastration of the estimated duration of absence by
completaing a designated form Such form shall reguire the
submission of a physician's statement indicating the nature
and duration of the employee‘'s 1llness, or, 1f use of sick
leave 18 due to pregnancy, the approximate date of delivery

Such notitication shall be submitted faifteen (15) days prior
to the expected first day of absence when such day can be
anticipated or not later than the 20th day of a continuous
absence in cases where the absence could not be anticipated

Employees who have been out of work on account of illness
for fifteen (15) consecutaive workdays or longer, must have
the approval of the Superintendent before returning to work

Such approval shall be gecured through the School Physician

B1Y
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after he/she has received a confidential report from the
personal phiysician of the absent employee indicating the
natuire of the 1llness and the conditaon of the employee

ARTICLE 16
OTHER LEAVES

Bach employee shall be credited with two (2) personal leave
dayes each year and may use pergonal leave days for abeence

due to personal reasons Personal leave days shall not be
deducted from sick leave, and unused personal leave days
shall be cumulative from year to year 1f possible, an

employee will give his building principal or other immediate
supervisor twenty-four (24) hours’ advance notice of his
intention to take sauch leave When an employee 18 absent
for personal reasons, a report of such absence, @igned by
the employee and his building principal or other i1mmediate
supervisor, shall be filed with the Treasurer within three
(3) work days following the last day of absence, or, for
school year employees, three (3) days after the last
regularly scheduled work day before summer break, whichever
occure fairst Such report shall contain certification by
the employee that hie absence was not for one of the reasons
proscribed below The filing of a false statement by an
employee shall be considered by the Board as grounds for
diacaiplinary action in such form and manner as the Board may
deem advisable The following do not constitute valid
reagsons for the use of personal leave:

(1) Gainful employwent;

(2) Any activity in connection with or in planning for a
strarke or any other work stoppage, or any concerted
action related to a strike or work stoppage;

(3) When the Director of Classified Personnel deems Cthat
the number of requests for personal leave on the same
day by employees in a given department or work location
may Jeopardize the safe or efflcient operation of the
dietrace

For purposes of this section, a year is from September 1 to
the following August 31 Employees appointed after
September 1 in a given year shall be credited with one (1)
day of pereonal leave 1n that year, and employees appointed
after March 1 in a given year shall not be credited with any
personal leave in that year Employees on an unpaid leave
of absence in excess of ninety (90) calendar days duraing
their ascheduled work year ashall be credited with one (1) day
of personal leave 1n that year, and employee¢s on an unpaird
leave of absence in excess of one hundred eaighty (1480)
calendar days shall not be credited with any personal leave

1}
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1in that year New employeen shall not be eligible to uge
personal leave during their probataionary period

[od Procedures for the administration of pergonal leave shall be
as follows

(1) when an employee intends to uee personal Jleave, he
shall gaive his building principal or other 1mmediate
supervigor twenty-four (24) hours*' advance notice, 1f
posseible In clasgifications and locations whers the
admainistration permats the use of personal leave for a
part of a work day, employees may take personal leave
for a part of the work day only 1f the employee has
notified his building principal or jimmediate supervisor
at least one day in advance

(2) Upon returning from the leave, the employee sghall
complete the contractually required report

D. In addition to the above, an employee may be absent one (1)
day a year for emergency personal reasons as a result of a
written request approved in advance by the Associate
Superintendent, Management Services, or hie degignee. Such
additional day may not be accrued from year to year and
shall be granted only under extreme conditions as deemed
appropraiate by such Associate Superintendent No action
taken by the Board or ite administrative agents in
connection with this paragraph *D" shall be subject to the
grievance procedure

16 2 A In accordance with the provisions of Reviged Code, Section
3319 13, the Board of Education g¢hall grant a leave of
absence for a period not exceeding two (2) euccessive school
years where illness or other dieability is the reason for
the request. This provision ie not intended to limit other
requirements of Section 3319.13 as they affect bargaining
unit employees.

B The Board of BRducation shall continue to carry, on payroll
records, all employees whose sick leave accumulation has
expired, provided they are on an approved leave of absence
as a result of illness or other disability for the purpose
of continued {insurance coverage(s) which the employee may
elect to maintain by making monthly payments in the amount
of the monthly premium for medical, dental, and/or life

ansurance
16 3 VHorker's Compepsation Leave

A If the bagis for an approved leave of abhsence, after gick
leave has expired, 18 the repult of an allowed Worker 8
Compensation claim in which the Board of EBducation was the
employer, the Board shall continue to pay that portion of
the hospaitalization and lifte 1nsurance premiums for the

L



employee involved 1n accordance with other sections of thin

Agrecment during the period ot such absence provided (a)
such period shall not exceed two (2) yeare and (b)) ti
employee does not elect to take retirement ancluding

disabilaty retirement through the School Employees
Reti1rement System

The payments by the Board provided in paragraph A above
shall be 1initiated and maintained in accordance with the
followang

(1) The employee or his designee must notify the Director
of Clagssitied Personnel 1i1n writing of any Worker's
Compensation claim withan tharty (30) days of the
injury resulting in the claim or the reactivation of a
claim In the event of sauch notification to the
Director of Claseified Personnel, the Board shall
continue such payments for a maximum of one hundred
twenty (120) days from the date of the injury while the
claim 18 being processed.

(2) Failure to provide notifications required in (1) above
will terminate the Board's responsibility to provide
such ingurance benefits

Any custodian, head custodian, food serxvice helper. cook,
food service manager, or clerical employee with a regularly
scheduled work day of four or more houre who ie injured on
the job shall have the option of returning to the same job
aspignment within the intially granted leave period
provided

(1) The position is not abolished during the leave;

(2) The employee files a Worker's Compensation claim within
thirty (30) days after the injury and so notifies the
Director of Claseified Personnel in writing during such
thirty (30) day period, and

(3) The return 18 within one (1) year of the injury.

The right to return to the same job agsignment is void if
the Worker's Compensation claim is denied The Board may
assign replacement employees on a provisional or limitead
basis with notification that the employee will be reduced,
transferred, or terminated upon the return of the injured
employee

Any employee injured as a result of an industrial injury for
which Worker‘'s Compensation is payable shall bhave the
opportunity of electing to receive temporary total
compensation benefits prior to exhausting accrued sick leave
benetits or vacation pay

Sy
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Maternity/Paternmity/Adoptive leave

An employee anticipating the birth or adoption of a child to
the family may reguest and ehall be granted an unpaid
maternity, paternity or adoptive leave of absence, provided the
following stipulatione have been met

A Such reqguest ghall be pubmitted on the designated form to
the Director of Classified Personnel, at least thirty (30)
days prior to the beginning date of the requested leave

B A maternity or paternity leave Yrequest shall be accompanied
by a setatement from the attending physician indicating the
anticipated date of birth of the child and the expected date
of disability

C. The request for adoptive leave ghall be accompanied by a
statement from the adoption agency

D Such 1leaves shall be granted in eix-month segments of
January 1 through June 30 or July 1 through December 31
The requested duration of such leave shall be for the
remainder of the gix-month gegment in which the leave
commences and shall not exceed the two subsequent pix-month
segments The employee may submit a request to the Director
of Classified Personnel for return to service at any time
during the leave Such request shall be in writing and
shall be at least thirty (30) days in advance of the degired
return date Such employee shall be returned to service on
the requested date or the earlieat following date when a
vacancy occurs in employee‘'s classification, provided the
Board would have otherwise filled that vacancy.

E The employee shall notify the Director of Classified
Personnel in writing of his/her intention to return to
service at least 120 days before he/she expects to resume
his/her dutiee except, when delivery occurs during such 120
days, notafication shall be no more than thairty (30) days
after delivery The employee sghall be informed of receaipt
of such notification of intent to return Failure on the
part of the employee to comply with this regulation may be
deemed by the Board as an automatic resignation

F In the case of an adoptive leave, if the adoption is
cancelled after a replacement for the adopting employee has
been arranged, the adopting employee may reguest early
reinstatement from leave and such request will be given
priority consideration by the Administration

Any employee covered by this Agreement who is required to serve
on a jury shall, upon sgubmission of proof of jury eervice, be
pard the difference between hie jury pay and his base rate of
pay (not to exceed eight (8) hours per day) for the regularly
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acheduled work days lost while serving on the jury Such leave
shall not be deducted from sick leave

At least faive (5) days prior to a change by the Board of the
employment status Or 11nsurance coverage of an employee who 18
on si1ck leave and whose gick leave has expired, the Board shall
noti1fy the employee of his options and responeibilities At
that time an employee 18 officially notified that he has been
granted a leave of absence, the Board shall notify the employec
of hig options and responsibilities with regard to maintaining
1nsurance and with regard to his return to duty Such
notafication ae provided above shall be gent by certified mail,
return receipt requested, to the last addrese provided the
Board by the employee as shown on the employee‘'s paycheck

A member of the bargaining unit returning from a leave of
absence ghall be assured of the reinstatement of all frange
benefite provided by this Agreement for which gard member is
eligible under the terme of this Agreement

ARTICLE 17
INSURANCE AND QTHER BENEFITS

Hospital, Surgical, and Major Medical Insurance

A During the term of this Agreement, the Board shall continue
the current Comprehensive Major Medical Insurance Program
for members of the bargaining unit electing and eligible for
such coverage The Board shall pay 90 percent of the cost
of coverage under such program for all individual members of
the bargaining unit who have a minimum of twenty (20)
scheduled houre of work per week for their normally
qcheduled work year and elect such coverage.

B. In addition to A above, the Board shall pay 70 percent of
the Board'es cost of the insurance program indicated in A
above for the dependents of all members of the bargaining
unit who have a minimum of twenty-five (25) scheduled hours
of work per week for their normally scheduled work year,
provided such employees elect such dependency coverage

C 1In addition to A above, the Board shall pay 90 percent of
the cost of the ansurance program indicated in A above for
the dependents of all members of the bargaining unit who
have a minimum Oof twenty-five (25) echeduled houre of work
per week for their normally secheduled work year, provided
such employees have elected guch dependency coverage for the
twelve (12) most recent consecutive months

D Payment of such insurance costs by members of the bargaining

unit sehall be by payroll deduction based on the echedule
distributed annually by the Board Treasurer

ol



uring the term of thie Agrcement a member of the
bargaining uwnmit married to another o(mployece of the Hoard

both ot whom are eligible at 90 percent Board expense f(or
the benetaits provided i1n A above and who have no dependents,
shall be provided individual coverage In addition such
personnel shall be provided family coverage effective on the
first day of the month i1n which they acquire a dependent
eligible for coverage, provided they advise the Board of
their eligibility for family coverage no later than tharty
(30) days after becoming elagible for the change 1in status

The provision above requiring tamily coverage for the twelve
(12) most recent consecutaive months i1n order to be eligible
for family coverage at 90 percent Board expense shall not
apply to such members of the bargaining unat In the event
the spouse of a member of the bargaining unit covered by
this provision leaves the employment of the Board, the
family coverage shall be maintained at 90 percent Board
expense In the event a member of the bargaining unit
covered by this provision changes marital setatus from
married to single, the family coverage ehall be maintained
at 90 percent Board expense provided the member of the
bargaining unit has a dependent eligible for coverage.

During the term of thig Agreement, members of the bargaining
unit may elect to enroll in a health maintenance
organization offered by the Board as an alternative to the
program provided above. Such election ghall be in
accordance with the following:

1. The employee shall pay, by the wmonthly payroll
deduction schedule, the difference between the cost of
the health maintenance organization and the Board's
cost for such employee coverage as provided above

2. rEmployees may change their status under thie program
with regard to enrollment, withdrawal, or change to the
Comprehensive Major Medical Insurance program during
the fall enrollment period.

1 There 1ie an additional deductible of $100 00 if
Pre-Admission Certification through the Thard Party
Adminigtrator is not used prior to admission for
non-emergency hospitalization or, where practacal,
within twenty-four (24) hours of an emergency
admission.

2 There i an additional deductible of $100 00 if a
Second Surgical Opinion 18 not obtained prior to a
non-emergency surgery for

- Breast Surgery - Back Surgery

- Ligation or strapping - Knee Surgery
of Varicose Veains
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- Bunion Surgery - Nose Surgery

- Cataract Surgery - Coronary Bypass

- Tonsillectomy and - Gall Bladder Surgery
Adenoidectomy

- Hemorrhoidectomy - Hermia Surgery

~ Prostate Surgery - Hysterectomy

- Prostatectomy - Disc Surgery

3 Cage Management is added to the coverage With mutual
agreement by the patient and the Third Parcy
Administrator, alternataive forms of care can be
provided that are not otherwiee allowable expenses for
the Comprehensive Major Medical program

4 An employee Hospital Audit Bonue is established whereby
an employee can receive 25% (Mainioum payment $§5,
Maximum payment $500) of the net savings from hospital
billing errors detected by the employee. (Errors or
diacrepancies found by the Third Party Admanistrator
during initial processing are not subject to thas
prograa )

In the event the Board elects to change the insurance
carrier for the coverage provided in paragraph A above
during the term of this Agreement, the benefitg provided
under such ineurance programs shall not be reduced.

17.2 Dental Insurance

A

During the term of this Agreement the Board ehall continue
the current dental insurance program for all members of the
bargaining unit electing such coverage who have a minimum of
twenty (20) scheduled hours of work per week for their

normally scheduled work Yyear The Board shall pay 90
percent of the cost of the unitary rate of such dental
insurance program Payment of such insurance costs by

members of the bargaining unit shall be by payroll deduction
based on the schedule dietributed annually by the Board
treagurer.

In the event the Board elects to change the insurance

carrier during the term of this Agreement, the benefits
provided under such insurance programa ehall not be reduced
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The dental i1nsurance program shall be as tollows

1

Degcraptron_of Covered Servacesn

Subject to the Exclusione and Limitations hereinafter
stated the following 18 a brief Description of Covered
Dental Services when such pervices are rendered by a
licensed dentist and when necessary and customary, as
determined by the standarde of generally accepted
dental practice

This program pays the
following percent of
the Usual, Customary

and Reaponable Feep
Basic Dental Servaices
Preventaive Prophylaxis (cleaning, 100%

scalaing, and polishing, not more often
than twice in a calendar year),
topical application of fluoride solu-
tions, space maintainers, oral exam-
inations, and emergency (palliative)
treatment.

Diagnostic: X-rays, and other diag- 100%
nostic procedures to evaluate the exiet-

ang condition to determine the required
dental treatment Also included are
Diagnostic Casets, when necessary

Oral Surgery* Procedures for extrac- 80%
tions and other oral surgery, including

pre and post-operative care

Restorative- Provides amalganm, 80%
synthetic porcelain and plastic

restorations for treatment of carious

lesione Restorative crownsg, onlays,

and other cast restorations are bene-

fite only when other materials will

not satiafactorily restore the tooth

Endodontic+ Procedures for pulpal 80%
therapy and root canal falling

Periodontic Procedures for treat- 80%
ment of the tissues supporting the

teeth.

Prosthodontice Procedures for con- 50%

struction of bridges, partial, and
complete dentures

Orthodont i1cs Procedures for the 504
correction of malposed teeth
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De ductable

A 52% 00 deductaible (not applicable to Diagnostic ox
Preventive Servicea) ahall apply with a maximum ot
$75 00 pe:s family per calendar year Bftactive
January 1, 1991 there are no deductibles

Maximum Benefat

BEach eligible patient shall be entaitled to a $1 S00 00
benefit per calendar year except that Orthodontice
snhall be limited to a lifetime maximum benefait ot
$1 000 00 per patient

Exclugiong
Dental Services which are compengable under
Worker's Compensation or other gimilar laws
Surgical Services with respect to congenital or
developmental malformations and dentistry for
purely cosmetic reasons
Any Prosthodontic Service started prior to the date
the patient became eligible
General Anesthesia, other than for Oral Surgery

. Prescription drugs and appliances other than the
Prosthodontic appliances

. Sealants, oral hygiene instruction and dietary
instruction
Placque control programs
Myofunctional therapy
Treatment for disturbance of the
Temporomandibular Joint
Procedures, appliances or restorations necessary to
increase vertical dimension and/or restore oOr
maintain the occlusion--gpuch procedures include,
but are not liwmited to, equilibration, periodontal
splinting, restoration of tooth etructure lost from
attrition, and restoration of malalignment of the

teeth
. All other services not epecified
Limitations

Full-mouth X-rays are a benefit once in a
three-year period

. Bitewing X-raye are a benefit once in each six
awonthe

. Prophylaxis is a benefit once in each six months
Gold resatoratlons are provided when amalgams,
e1licates or plastice cannot gatisfactorily reatore
a tooth

. Prosthodontics and crowna are a benefit once in any
five-year period

. The allowance for a etandarcd Prosthodontic
appliance will be allowed toward the cost of an
implant

A
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7 tredets rmanation of Benefats

It other than brief and routine dental Bservices ar«
needed, an Attending bDentist 8 Statement {(clawm form)
linting the proposed services should be submittced to
Deita Dental Plan of Ohio ain advance of your dentiaet
completing such services The Predetermination of
Benefits procedure will enable Delta Plan of Ohio to
verify elagibilaity and etate the amount of benefit
payable by your program

17 3 Li1fe Insurance

A

The Board shall provide, at Board expense, $40,000 group
term life 1nsurance for members of the bargaining unit who
have a minimum of twenty-five (25) scheduled hours of work
per week for their normally scheduled work year through
December 31, 1993. Effective January 1, 1994, such
insurance shall be for $%0,000

The Board shall provide, at Board expense, $20,000 group
term life i1nsurance for memberg of the bargaining unit who
have a minimum of twenty (20) scheduled hours of work per
week for their normally scheduled work year through December
31, 1993 gffective January 1, 1994, such insurance sghall
be for $25,000

Any employee granted a leave of absence shall be allowed to
maintain the life insurance provided in thie section by
paying the premium during the period of such leave. If the
leave ja due to a Worker'e Compensation claim (ag stated in
Sections 16.2 and 16 3 of the Agreement) and the employee
becomes permsnently and totally disabled, a premium waiver
must be fliled by the employee with the insurance company
prior to the first anniversary date of the accident or
injury FPailure to do so will disqualify the employee from
conversion or premium waiver All premium waivers due to
illnesn, injury, or disease must be filed within one (1)
vyear of the firet date of that illness, injury, or disease
whether job related or not

17.4 Ppisabality Ineucence Pavroll Deductions

A

The Union will indemnify the Board and Treasurer against all
liabality for all deductaions and for all acts of the
insurance carrier made in accordance and connection with
this program

There shall be a maximum of four (4) options available for
election by employees under this plan

Employees may not change their status under this program
with regard to enrollment, withdrawal and change in option
more than once every twelve (12) months A change in the
premium rate shall be considered a change 1n status unde:r



the program Any and all such changes must be made at the
Hawme (1me

Thin proviaion 18 subject to the avajilability of a Horace
Mann disability i1nsurance program

The Board of PBducation shall permit members of the
bargaining unmit to attend adult or evening clasnes where not
1in conflict with work schedules free ot tuition, proviaded
the «mployee meety the eligibilaty regquirements for
enrollment 1n the course and provided that the course 1a
related to their primary work function for the Board of
Education or will enable the employee to gqualify for a
higher classification within the achool system Initial
inquiries by employees about the appropriateness of specifac
courses should be directed to the Director of Clasesified
Personnel

Tuwation Reimbursement

The Board will provide up to $75,000 for FY9%, $75,000 for
FY95, and §75,000 for FY9%6 for a tuition reimbursement -
program The purpose of thig program 18 to provide tuition
reimburgenent for completing workshops, training programs, ;
or courges for college credit taken on employees®' own time
that could either improve current 3job skills or prepare

employees for promotional opportunities with the sachool
system. -

A tuition reimburgsement committee will be formed to develop
and administer this program for the members of the
bargaining unit The President of CSEA and the

.

Superintendent will appoint an eqgual number of classified _‘"

employees and administrators/classified supervisors to this -

comnmittee The gize, epecific reesponasibilicies, and any. -

o

time line expectations for the committee will be determined .
by the President of CSEA and the Superintendent and
communicated to the committee. The committee will develop
the program guidelines with the following stipulations:

1. A committee pre-approved activity will be reimbursed at
100% of tuiction upon receipt of evidence of
succesafully completing the activity Tuition
reimbursement will be granted for those approved
activities where an employee is required to pay an out
of pocket expense Any expense covered by grant,
scholarshap, etc , will not be reimbuised
HReimbursement will not cover such 1items ae parking
tees, late fees, books, etc

2 Where credit ie available, courdes approved for
reimbursement must be taken for credat



17.6

3 Committer developed guide lines will cncourage teacher
training court ¢g

4 The termination of employment for any reason exce pt
death, wathin one year of reimburdement will segult in
the resmbursement being deducted from the tinal
paycheck

C In-Service Procedures

(1) Clasmi1fied employees shall attend a minimum of two
in-service meetings per calendar year, when euch
meetings, depigned to help 1mprove the efficiency or
ease of the work, are offered in either the field ot
present work of the individual employee or in a field
of work to which said individuval employee might
reasonably aspire Such meetings may be s8cheduled
during the regular working hours of the employee, but
1t 8nall not be a requirement that such meetings be
held during the employee‘'s assigned working hourse No
employee will be reguired to attend an in-gervice
meeting during his vacation or holidays

(2) All employees required to attend food service meetings
and anstructional assigtant meetings shall be paid an
accordance with this Agreement.

Effective with pay dates beginning January 1, 1994, the Board
shall sponsor and adminigster a Cateteria Premium Payment Plan
eetablished in accordance with Internal Revenue Code Section
125, for members of the bargaining unit Under this Plan, all
employee payroll deductions towards the premium{e) for health
(Section 17 1), dental (Section 17 2), and/or disabality
(Section 17 4) insurance(s) will be paid into the Cafeteria
Premium Payment Plan It is the intention that such employee
payroll deductions will be excluded from an employee's gross
income under Section 125 of the Internal Revenue Code Thas
Cafeteria Premium Payment Plan ie provided solely for the
purpose of reducing current aincome tax for members of the
bargaining unit who contribute employee payroll deductions for
1ngurance premiumg. The Board will have no liability to the
membexe of the bargaining unit for the tax treatment of such
employce payroll deductions, and is aesuming no additional
portion of the cost of such benefite Thie Cafeteria Premium
Payment Plan will continue to be sponsored by the Board only to
the extent that Section 125 of the Internal Revenue Code or the
regulataions promulgated thereunder remain substantially
unchanged

The Board ehall explore the expansion of the Cafeteria Premium
Payment Plan to other areas permissible under Internal Revenue
Cnde Section 125 and may make 8uch expansions available to
employees

(1



“ERS -Board *Pick-up*" shall be wmmplemented  and effectaive
Leginnang no later Lhan the thard full pay period tollowing the
cttective date of this agroement This change 1n procedure

will be of no cost to the Board and 18 solely for the puipose
ot reducing current tax tor members of the bargaining unit and
will remain 11n effect so long as Revenue Ruling No 77642
remaing eubstantially unchanged Employees are individually
responeible for reviewing the relationship between this Article
and theirr other tax deferral arrangements, if any

A Membere of the bargaining unit may, at the time of thear
separation from sgervice with the Columbus Public Schools,
elect to be paid i1n cash for the value of their accrued but
unused @i1ck leave credit 1i1n accordance with Sections B or C
below The following astapulations shall apply

(1) Only thoge members of the bargaining unit whose
effective date of retirement with the School Employees
Retirement System is no later than one hundred twenty
(120) calendar days after the last paid day of service
or the last day of an unpaid leave of ubsence with the
Columbus Public Schools, shall be eligible to be paid
for such accrued but unused sick leave credit

(2) Such payment shall be based on the eligible member's
rate of pay at the time of separation.

(3) Payment for s8ick leave on this basis shall be
considered to eliminate all e@ick leave credit accrued
by the eligible member at that time.

(4) Buch payment shall be made only once to any employee.

(5) Such payment shall be wmade no later than gixty (60)
calendar days after the effective date of retirement
with the School Employees Retirement System except that
the eligible member or beneficlary of such eligible
member may elect to receive fifty (50) percent of such
payment within guch sixty (60) days and rxeceive the
balance during the wmonth of January immediately
following the year of retirement or the eligible member
or beneficiary of such eligible meamber may elect to
receive the total payment during the month of January
immediately following the year of retirement

(6) Payment shall be made in accordance with Section B or
Section C to the eligible member or to the beneficlary
of such e¢ligible member, as provided in Section 17 8 D
The Otfice ot the Treasurer shall sgelect the sectaion
that provides the greater benefit and pay accordingly

B The cash payment to am eligible wmember or beneficliary
recelving severance pay i1n accordance with this Section B
shall be for cwenty-five (25) percent of the member’'s

4
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1

2

accrued but unuged sick leave wp to a miximum of twenty-faive
(25) peircent of one hundred twenty (120) days viun
twenty fave (25) percent of Lhe mimber n accrued bul ununacd
ai1ck leave 1n excens of one hundred twenty (120) daye up to
the maximum of twenty-fave (25) percent of the member g
accrued but unused peragonal leave days

C The cash payment to an eligible member or beneficiary
recei1ving severance pay 1n accordance with this Section C
shall be determined by and shall include the following

(1) Forty (40) percent of the member's accrued but unused
personal leave days

(2) Twenty-five (25) percent of the member's accrued but
unused sick leave days in excess of one hundred five
{105) up to a maximum of twenty-five (25) percent of
one hundred twenty (120) days

(3) Pifteen (15) percent of all accrued but unused sick
leave daye in excess of two hundred twenty-five (225)
day®e.

D Severance pay benefits for an eligible member of the
bargsining unit who dies while on active status or on leave
of absence ghall be paid to the member‘'s 1life insurance
benef iclary A member shall be eligible for this benefit
if, at the time of death, the member was eligible for
superannuation retirement benefits. B

ARTICLE 18
WAGES

During the term of thig Agreement, normal progression on the
salary increment schedule ia aas follows

Step A Entry

Step B After 1 year of paid employment
Step C After 3 years of paid employment
Step D After 5 years of paid employment
Step E After 8 years of paid employment
Step P After 12 years of paid employment
Step G After 20 years of paid employment

Step increase shall be effective on the firet day of the first
full pay period following eligibility based on the length of
time in the immediate step Members of the bargaining unit
who, a8 a result of reclassification, have more yeare of
service than required for a step increase shall be eligible for
the next step after one year

A Commencing August 21, 1993, <classified employeesa and
instructional assistants with a hire date before August 21

0



18

18

1993 shall be paxd 1n accordance with the salary schedule
identified as Exhabits €C5S-11 and Cb-11Aa

B Commencing August 20, 1994 clagsified employees and
instructional asgistants with a hire date before August 21,
1993, shall be paid in accordance with the salary schedule
adentified as Exhibite CS-11 and CS-118

C Commencing August 19, 1995, clasaified enmployees and
instructional assistants with a hire date before August 21,
1993, shall be paid i1n accordance with the salary schedule
identaitied as Exhibite CS-11 and CS-11C

Clasesified employees and i1nstructional assistants with a haire
date on or after August 21, 1993, shall be paid 90% of Step A,
95% of Step B, and 100% of Step C through Step G on the salary
schedules identified as Exhibite CS-11, CS-11A, CS-11B, and CS-
11C on the effective dates defined in 18 2A, B and C above

Classified employees and instructional aesistante employed
before August 21, 1993, who later are transferred or promoted
to another position shall be paid one hundred perxcent (100%) ot
whatever step 18 applicable to them at the time of transfer or
promotion Any classified employee or instructional assistant
employed before August 21, 1993, who resigne for any reasason
after that date and 18 reemployed in the same claseification
within one (1) year of the date of leaving, shall upon return
to employment, be placed upon the same etep that he or she wae
on at the time of resignation.

Commenc 1ng August 21, 1993, claseified employees and
anstructional assistants on Step G of the salary sachedules
identified as Exhibate CS-11, CS-11A, €S-11B, and CS-11C and
with twenty-three (23) or wmore years of paid employment shall
receive an additional 3% of the Step G hourly rate for all
salary purposes defined in this Agreement.

Whenever an employee receives a promotion which results in an
assignment to a higher pay range by the terms of this
Agreeaent, that person shall be placed in the new pay range two
steps above his hourly rate at the time of his promotion,
except that a promotion which results in an increase of one
range shall result in an increase of one satep Section 16 S
shall apply only to promotion within a department as defined in
Seccaon 7 1B All other promotions shall continue to be
treated under present practice

Inatructional asslirstants shall be g¢granted one year of
experience for salary purposes for each school year durang
which the instructional aselstant was employed for a minimum of
one hundred twenty (120) echool days 48 an 1mstructional
aggistant a1n the Columbus Public Schoola Computation ot
exporience for ealary purposes shall begin with the 1969%-70
gchool year

11
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A Food Seivice Satellite Managern shall receive mileage
allowance each day for the milewge trom thear home addrean
to their fairet work Jlocation and from their last woirk
location to theixr home address which 18 1n excess of twice
the mileage from their home address to the Food Production
Center Mileage allowance for floating Food Service
Satellite Workers shall be computed and paiad ain the same
manner based on their base school

B Employees required to use private transportation to perform
their assigned duties after i1nitially reporting for work and
until their last asgigned work location of the day shall be
paid mileage allowance at the rate allowed by the Internal
Revenue Service, by prior publication, as of September 1
each year. Such rate shall be modified only on September 1
of each year

Pmployees shall be paid by direct deposit to a bank effective
the first pay date in January, 1994 subject to the following

A. The employee must gelect at least one (1) but not more than
two (2) bank(e), savings and loan(s)., or credit unmion(s)
which are members of the Federal Reserve Wire System and
willang and able to accept direct deposats

B The Board shall furnish the employee with a direct deposit
statement of earnings for the pay period.
’
C All membere of the bargaining unit employed after the first
day of the earning period with a pay date in January, 1994
or later will be paid by direct deposit

D. Members of the bargaining unit employed before the first day
of the earming period with a pay date in January, 1994 ghall
have the option of electing direct deposit The Board may
establieh reasonable procedures and effective dates for
proceesing the election of direct deposit.

In the event it is necessary for the Board to deduct pay from a
member of the bargaining unit as & result of a previous
overpayment, the employee shall be advised i1n writing, at least
five (5) work daye in advance of the applicable pay day, of the
reason for the deduction and the amount to be deducted A
request by the employee or his representative for a conference
to discuss matters related to the deduction shall be granted
and held prior to the deduction, provided the employee makes a
request for the conference by the end of the work day following
the day of receipt of the notice

Employees shall receive their payroll checks by U S. mail
{unless regularly paid by direct deposit) for pay dates that
fall on regularly scheduled non-work days Said payroll checks
shall be placed 1n the U S mail the day prior to the pay date
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19 2

19 3

Emd rgency closings on a payday shall reguire other
arrangements

ARTICLE 19

NEGOTIATION PROCEDURES

Scope of Negotiations

A The ecope of bargaining between the Board and the Union
shall be ae established by Section 4117 08 of the Ohio
Revised Code

B During the term of this Agreement, any change in the Ohio
Reviged Code which modifies the ecope of bargaining
hereunder ahall automatically and simultaneocusly change the
scope of bargaining, as provided in paragraph A above, in
the same manner and without consultation or agreement by the
Board and the Union

C It 18 not the intent of either party that inclusion of
Paragraph A above either establishes or implies any
modification to the lawfully provided scope of bargaining
with regard to whether or not any particular subject of
bargaining is mandatory, permissive, or prohibited.

Joint Negotiation Comaittee

A reasonable number of representatives or designees of the
Board, the Superintendent or his designated representataive, and ,-
a reasonable number of representatives naned by the -
organization recognized as the Exclusive Representative of the
clasaified employees shall comprigse a joint committee for the -
purpose of negotiating and seeking agreement relative to policy

recommendations All negotiations shall be conducted in
executive sassion and exclusively between said representatives
or designees In addition, each team of representativea or

designees shall be authorized to admit a reasonable number of
obgervere at one time to such meetings. S8uch observers, if
any, shall be designated prior to each Joint Negotiation
Commpittee meeting and shall be without the raight to epeak or
otherwise comment to either party during said meetings.

Good Faith Bargaining

Good Faith Bargaining shall mean the obligation on all parties
to deal openly and fairly on all matters being negotiated in a
sincere effort to reach a mutual understanding and agreement on
such matters, but such obligation does not compel either party
to agree to a proposal or require the making of a concession

Days
pDays shall mean calendar days.

Meetings

At least sgeventy-five (75%) and no more than ninety (90) daysas
prior to the expiration date of the negotiated Agreement

3
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between the PRoard and the Exclusive Repregentative, either
party may notify the other of a desire to commence bargaining

Wwithin fafteen (15) dayn of asuch notice the prautiea will mect
for the purpnae of establishing an agenda for1 bargaining and to
discuss adminmistrative details Subseguent meetings shall be

held at times and places mutually agreed to by the Board and
the Exclusive Representataive

Negotiation meetinge shall not be conducted during normal
buesiness houres except by approval of the Board

Agreement

When an agreement is reached, it shall be reduced to wrating by
the Joint Negotiation Committee and be submitted to the
Exclusive Representative When approved by the membership of
the Exclusive Representative, it shall be submitted to the
Board of Education Thereupon, after Board approval, the
agreement shall constitute the total contract between the
parties

Impasgse

{This section provides a mutually agreed to dispute settlement
procedure which supersedes the proceduree contained in Ohio
Reviped Code Section 4117 14.) In the event the members of the
Joint Negotiation Committee are unable to reach agreement by
forty-five (45) days prior to the expiration of the Agreement,
either party may declare an impagse Upon such declaration,
the parties shall jointly request the pervices of the:Federal
Mediation and Conciliation Service, or other mutually agreeable
mediation service if Federal Mediation and Conciliation Service
is not available to the parties In the event the members of
the Joint Negotiation Committee are unable to reach agreement
within ten (10) days of the expiration of the existing
Agreement, the mutually agreed to dispute settlement procedures
set forth herein shall be deemed exhausted and the Exclusave
Repregentative shall have the right to proceed in accordance
with Section 4117 14(D)(2) and Section 4117 18(C) of the Ohio
Revigsed Code, such right being modified by future changes, if
any, to the Ohio Revised Code.

Application of Grievance and Arbitration Procedures.

In the event the Board or the Union believes that the issue in
a grievance charging a violation of Article 19 falle withan the
lawful juriedicition of the State Employment Relations Board
(SERB), eirther party may commence a proceeding with SERB in
accordance with procedures established by SERB In such an
event, euch a grievance shall not be subject to Artaicle 6 of
this Agreement unlees and untal SPRB refuses jurisdiction or it
is lawfully determined that SERB has no jurisdiction Upon
notification of such refusal or lawful determination, the Union
may proceed with grievance and arbitration proceedings under
the aforesaid Articles within ten (10) days of such
notification

14
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Interam Negotiataons

A

Puring the term of this Agreement, 1t there 18 any change in
slate law which would 1i1nvalidate any provisaon ot thas
Agreement the parties will meet to negotidie any necessary
change 1n the Agreement relative to the affected provigion
only

Oon written requesat to the Union, the Board President or his
designated representative shall call for the initi1al meeting
of the Joint Negotiaton Committee for the purpose of 1anterim
negotiations to be held not later than five (5) days after
receipt of such written reguest Negotiation meetings shall
be held aa often as necessary pursgsuant to the procedurea set
forth in Section 19 S above, however, the last negotiations
meeting should be held no later than fifteen (15) days after
the first meetang In the event the members of the Joint
Negotiation Committee are unable to reach agreement during
the period of anteria negotiations, the parties shall
jointly reguest the services of the Federal Mediation and
Conciliation Service Mediation ehall continue until all
18sues are resolved or until such time as the parties
jointly requesc the termination of the mediation process.

In the event, during the term of this Agreement, additional
funds from the State require mandated raises for members of
the bargaining unit, the salary increases herein provided

shall be considered to be a result of such mandated raiges_
and any such stipulated raises that reqguire the Board toj{

exceed the salary levels provided herein in any given year
shall not result in increasing the salary levelasa provided in
the succeeding year(s)

(A
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ARTICIP 20 ,
DYRATION OF AGR! FMFNT

20 1 Thin Agreement eshall be effective an of 12 01 am , September
1. 1993, and ehall continue 1n full force and effect untal
midnight Auguat 31, 1996 In witnean whercof the partaen
hereto have caused thas Agreement to be executed on the day and
year f{irst above mentioned

BOARD OF EDUCATION OF COLUNMBUS SCHOOL EMPLOYEES ASSOCIATION !
THR CITY OF COLUMBUS ORIO ASSOCIATION OF FPUBLIC SCHOOL
SCHOOL DISTRICT EMPLOYRES
AFSCMR LOCAL &, ArL-Ci1O
BY BY*
Robert W. Tooto; Daniel R Ehancey
President Preeident

DR Dees

rt Swaney ‘~\¢[47

vite President

L§wrence B
Sfiperintendent

M&J@Lﬁr @uu,d?n ;

Raren S Balko BElizabeth M. Grennail
Chief Negotliator Secretary
Ma Howell - ;

Treagurer

< il

C . Robart J Walter
Chief Negotiator
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Board of Education
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17

17

)

23

July 20, 1991
Exhibit CS-11

COLUMBUS PUBLIC SCHOOLS
PAY RANGES BY CLASSIFICATION
CLASSIFIED EMPLOYLES AND INSTRUCTIONAL ASSISTANTS
EFFECTIVE AUGUST 21, 199)

NGE  CLASSIFICATION

ACCOUNT CLERK I

ACCOUNT CLERXK 1I

ARCHITECTURAL DRAFTER
ARCHITECTURAL INTERN
AUDIOVISUAL PROCESSOR
AUTOMOTIVE BODY MECHANIC
AUTOMOTIVE PARTS CLERK
AUTOMOTIVE SERVICE MORKER I
AUTOMOTIVE SERVICE WORKER 31
AUTOMOTIVE TIRE REPAIRER

BOILER OPERATOR~-HEAD CUSTODIAN I
BOILER OPERATOR-HEAD CUSTODIAN 11
BRAILLE TRANSCRIBER

BUS DRIVER

BUS DRIVER (LIFT BUS & ROUTE
SPECIALIST PRENIUM)

BUS MECHANIC I

BUS MECHANIC 11

CHILD CARE ATTENDANT
CLEAN-IN-PLACE SYSTEM OPERATOR

CLEAN-IN-PLACE SYSTLM OPERATOR
HLLPER

CLERK I

[
10
)
18

b

4

[

23

18

18

27

33

17

3?

BANGE  CLASSIFICATION

CLERK 11

CLERK I1I

COMPUTER OPERATOR 1

COMPUTER OPERATOR TRAINEE

CoOoK I

CooK 11

CUSTODIAN 1

CUSTODIAN IIX

DATA COMMUNICATIONS SPECIALIST
DATA ENTRY OPERATOR

D.P. QUALITY CONTROLLER I

D.P. QUALITY CONTROLLER TRAINEE
DATA PROCESSING TAPE LIBRARIAN
DUPLICATING EQUIPMENT OPERATOR
ELECTRONICS REPAIRER

ENVIRONMENTAL SYSTEMS TECHNICIAN
(CONTROLS)

ENVIRONMENTAL SVSTEMS TECHNICIAN
(INSULATION)

ENVIRONMENTAL SYSTEMS TECHNICIAN
{PLUMBING/FIPING)

EXHIBITS TECHNICIAN
(FINE ARTS)

EXHIBITS TICHNICIAN
(MATIL AND SClLuCL)



Board of Education

RANGFS BY CLASSIFICATION
CLATSIFIFD EMPLOYEES AND INSTRUCTIONAL ASSISTANTS

FFFECTIVE AUGUST 21,

BRANGE

13

17
14
18
20
22

19
23
23

23
17
2)
17

2)

199)

CLASSIFLICATION

FIRE SAFETY EQUIPMENT WORKER

FOOD SERVICE HELPER
FOOD SERVICE INSPECTOR
FOOD SERVICE MANAGER 1
FOOD SERVICE MANAGER 11
FOOD SERVICE MANAGER TRAINEE
FOOD SERVICE SATELLITE MANAGER
FOOD SERVICE SATELLITE WORKER
FOOD SERVICE SUPPORT SPECIALIST
HEAD CUSTODIAM X
HEAD CUSTODIAN 11X
HEAD CUSTODIAN I1X

HEAD CUSTODIAN 113 (FT. HAYES
METRO. ED. CTR. ASSIG. PREM. PAY)

INTERVENTION AIDE

LABORER

LANDSCAPE MAINTENANCE WORKER I
LANDSCAPE MAINTENANCE WORKER 1T
LOCKSMITH

MAIL HANDLER

MAINTENANCE CARPENTER
MAINTENANCE CARPENTER HELPER
MAINTENANCE ELECTRICIAN
MAINTENANCE ELECTRICIAN HELPER

MAINTENANCE MECHANIC

July 20, 199)
Exhibit CS-11

BANGE  CLASSIFICATION

23
1?
24
24
2)
10
2)
1n

9

7
17
1?

10
2)
17

4

MAINTENANCE PAINTER

MAINTENANCE PAINTER HELPER
MATINTENANCE PLANNER/ESTIMATOR (ELEC)
PLANNER/ESTIMATOR (STRU)

ROOFER

MAINTENANCE
MAINTENANCE
MAINTENANCE SERVICE REPRESENTATIVE
MAINTENANCE WELDER
MAINTENANCE WELDER RELPER
OCCUPATIORAL THERAPIST ASSISTANT
PARKIRG LOT ATTENDANT

PLANT MAINTENANCE HELPER

PLANT MAINTENANCE HELPER
(INSULATION)

RADIO HOST/PRODUCER
RADIO STATION OPERATOR
RECEIVING CLERK
RECEPTIONIST

SATELLITE PROGRAM AIDE
SECRETARY 1

SECRETARY 11

SHADE AND DRAPERY MAKER

STEAM BOILER OPERATOR
(HIGH PRESSURE)

STEAM BOILFR OPERATOR
{LOW PRESSURE)
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July 20, 1993
Exhibit €S-11

RANGES BY CLASSIFICATION
CLASSIFILD EMPLOYEES AND INSTRUCTIONAL ASSISTANTS
EFFECTIVE AUGUST 21, 1993

BANGE = CLASSIFICATION

BANGE = CLASSIFICATION

10 STEAM BOILER OPERATOR TRAINEE 2) TYPEWRITER REPAIRER

(MIGH PRESSURE)
17 TYPEWRITER REPAIRER HELPER

9 STENOGRAPHER I

314 VOLUNTEER SPECIALIST
12 STENOGRAPHER II

9 WAREHOUSE WORKER
17 STOREKEEPER
12 TRUCK DRIVER

INSTRUCTIONAL ASSISTANTS
BANGE CLASSIFICATION BANGE CLASSIFICATION
1 INSTRUCTIONAL ASSISTANT 15 MEDIA AIDE
SCHOOL CLERKS

RANGE CLASSIEICATION BANGE CLASSIFICATION
2 SECRETARY I 3 STENOGRAPHER I
4 SECRETARY II S STENOGRAPHER I1

PAYRANGE

-
-
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Q1 WFIXLY 8na A0 907 20 92 60 540 00 960 00 902 40 1 000 00
ANNUAL 3108 60 23587 20 23961t 60 24 42000 24 960 00 25542 «0 26 000 00
14 HOURLY 1M 1182 " 1200 1228 1250 720
OVERTIME 1708 172 1763 1800 1842 n7rs "wn
B W EKLY 807 20 921 60 940 00 960 00 982 «0 100000 102480
ANNUAL 3587 20 2396160 24 44000 24 960 00 25542 @0 26 000 00 2664480
8  HOURLY 1982 " 1200 1722 1250 12901 1912
OVERTME "7 1763 16000 104 1875 192 1960
0 WEEKLY 92160 940 00 960 00 982 40 1000 00 1024 80 104960
ANNUAL 23961 60 24 44000 24960 00 2354240 26 000 00 25644 80 7 20960
9 HOURLY nrs 1200 1722 1250 1281 19311 14
oVILRUME 176) 1800 10 42 875 1922 1960 2016
BIwWi CxLY 940 00 960 00 £82 «0 1 000 00 1024 80 104960 10750
ANNUAL 24 44000 24 960 00 2554240 26 000 00 26 644 80 27 289 60 795520
10 MOURLY 1200 1220 1250 1201 19312 14 1375
OVI RUIME 1000 1042 1075 1922 1968 2016 206)
B! WEEKLY 960 00 902 «0 1000 00 1024 80 104960 107520 1 10000
ANNUAL 24 960 00 25542 40 26 000 00 26 644 B0 27 28960 2795520 28 600 00
" HOURLY 1218 1245 1270 1300 123 1361 139
OVERTIME mn 1668 1905 1950 1990 2042 209
nrwreKy 971 20 9% 00 1016 00 1040 00 1065 D 1006 80 111600
ANNUAL BHX 25896 00 2641600 27 040 00 27 10560 29 308 RO 23016 00
12 HOURLY 1228 1250 1261 1312 1344 1373 1406
OV RTIME 18 42 1875 1922 1968 2016 2063 2109
0VWrFKLY 9A2 40 1000 00 1024 80 104960 107520 110000 112480
AMIIAL 5542 00 26 000 00 26 644 60 27 28960 209520 28 600 00 29 244680
13 Moymy 17245 \r 2] 1300 AR R 161 1395 a2
OVE RIME 111 ] 05 1950 1988 2042 209 2132
ALWFEKRLY 99 00 101600 1040 00 1 0RS 60 1 ORA RO 111600 117 80

ANNUAL 25 R9G 00 26 41600 27 04000 27 10% GO 28 7010 80 2901600 295 A



Board ot Educalion

CLASUIEIL D t MPLOYEC S AND INSTRUL TIONAL ALUISTANT S
Schwduk, Cllecuve August 21 1993

RANGE

15

”

18

19

1]

24

RATE

HOURLY
OVERTIME
I WELKLY
ANNUAL

HOURLY
OVERIIME
BIWEEKLY
ANNUAL

HOURLY
OVERTIME
BI WEEKLY
ANNUAL

HOURLY
OVERTIME
81 WEEKLY
ANNUAL

HOURLY
OVERTIME
81 WEEKLY
ANNUAL

HOURLY
OVLRTIME
81 WLEKLY
ANNUAL

HOURLY
OVERVIME
B1 WEEKLY
ANNUAL

HOURLY
OVERUIME
BI WEEKLY
ANNUAL

HOURLY
OVLRTIME
81 WEEKLY
ANNUAL

HOURLY
OVERTIME
B1 WEEKLY
ANNUAL

HOURLY
OVLHUME
U wiLry
ANNUAL

Houw ¥
Ovi HumME
U1 WL KLY
ANNUAL

A

1250
19875
100000
26 000 00

1257
18 86
1005 60
2614560

1270
1905
101600
26 41600

726
1922
1024 80
2664480

12
1968
104960
27 209 60

1344
216
107520
219520

175
2063
110000
28 600 00

1395
209
111600
2901600

1406
2109
112480
29 244 60

1429
2144
114320
2972320

14066
Pk
V17280
0 4y 0

1509
2304
L IERLY]
No

B

”ae
1922
1024 80
26 644 80

1283
1925
102640
26 686 40

1300
1950
104000
27 04000

1312
1968
104360
2720960

AkE !}
2016
107520
27195620

1375
2063
110000
28 60000

1406
209
1124 80
29,244 680

“29
2144
1164320
2100

e
2n
115760
097 60

1466
nyY
1172680
30 492 60

1% 06
2259
1204 80
I a0

Wwie
247
L1 P H
Boha

1312
198
104960
27 269 60

1316
1974
105280
2737280

1332
1998
1065 60
27 705 60

1344
2016
107520
2795520

1375
2063
1 10000
28 600 00

1406
209
112460
2924480

a7
an
115760
30097 60

1466
a9y
117260
30 492 80

1464
226
118720
30867 20

1506
29
1204 80
31 32480

1543
2315
123440
3209 0

wut
242
R
3454800

o]

1344
2016
107520
2795520

13 46
219
1076 60
27 956 60

136t
2042
1088 80
28 308 80

1375
263
1 100 00
28 600 00

1406
209
112480
2924480

1447
2N
115760
30097 60

1464
n%
116720
30867 20

1506
259
1204 80
N 32480

1528
29
1222 40
3176240

1543
2215
123440
32094 40

1569
2304
12n2
05120

W10
2565
1 3L800
35 AU 00

135
20063
110000
28 600 00

137
267
110240
28662 «0

1385
2093
111600
29016 00

1406
209
1124860
29244 80

e
nn
115760
30097 60

1484
2226
118720
30867 20

1528
2492
1222 40
178240

1543
DS
12440
R0«

1569
2354
125520
3263520

1589

12N 20
D120

16 34
245
15070
N uH7 0

170
2 42
1 40 8O
3 G28 80

July 20, 1943

Lamgif Co A

1406
220
1124 40
29244 0

1“2
232
1136 00
29 556 80

1429
2144
11430
291320

aa
2n
11570
30097 0

1484
20
118720
30867 20

1528
2492
12240
I 76240

1569
2354
129520
3263520

1589
2364
12n20
3051 20

1614
24
12912
3PS 20

1634
245
107 20
397 0

1w
2522
Va0
J4 9L4 80

ws
2t 21
V4.4 a0
J/die @

G

144/
21n
1157 W
J0 U087 o

1439
287
1166 @
W 326 40

an
nw
117080
30 S9u B0

1484
28
1187 0
06067 0

15 28
292
122240
N 78240

1569
2354
12450
32655

1614
242y
12920
BSN0

1634
2451
1307 0
33987 20

16 60
240
132800
W S52800

16 81
2522
134480
34964 80

1727
220
1w
L U2 W

W
wu/
ranm
3 N6 w



oard of Fducation July 20, 1993

EXHIBITCS 1A
CIA T DT MELOYET S ANDINSTRUCTIONAL ASSISTANTS
Tehedhuly ftlectve Ar a1 20 1T

Sehoad Cleth Hanew « 1 N Wieek

RANCT nAC A a c b € 13 [}

? Houny 1106 1213 174 1279 1297 173 1361
OV TE (ERL] 19 20 1862 1904 11 46 1995 20 42
mMwiriy A 20 LEUR{Y] AR 70 ANA W an’ oo 931 00 9270
ANNIIAL 21 0 2207660 22 0620 22000 ralcidx ] 24 "06,00 24770 20

] HounLy 1213 17240 1269 19297 130 1361 1388
OVI RIIME noo 1862 1904 19 46 " 2042 2002
mMwerFky A4 10 AGA 70 ann 30 907 90 931 00 952 70 971 GO
ANRMUIAL 220/600 72506 0 230700 23 6t 40 24 720600 247/,020 25261 60

4 HOURLY 1241 1269 1729 1330 136¢ 1388 1420
OVE RTIML M6 1904 1946 1995 2042 2002 n
B Wl ExLY oGh 70 8Ra 20 907 90 93t 00 952 70 971 60 999 GO
ANNUAL 22506 20 230% 80 23605 40 24 206 00 24717020 526160 2590960

5 HOURLY 1269 1297 1330 1361 1388 142 1“7
OVFRTIME 1904 1946 1995 20 42 2082 21 42 2207
BIWLEKLY €18 30 907 90 931 00 95270 97160 999 60 102970

ANNUAL 2309560 2360540 24 20600 2477020 2526160 598960 27220



Board of

{

Education

Solf IED EMPLOYELR'S AND INSTRUC TIONAL ALSISTANTS
duie Bllect ve August 20 19594

RANGE

|0

12

RAIE

HOUKLY
OVLKIME
B WELKLY
ANNUAL

HOURLY
OVLRTIME
81 WEEKLY
ANNUAL

HOURLY
OVERTIME
8i wetKLY
ANNUAL

HOURLY
OVERTIME
B WEEKLY
ANNUAL

HOURLY
OVERI1IME
BrWEEKLY
ANNUAL

HOURLY
GVERTIME
81 WEEKLY
ANNUAL

HOURLY
OVERTIME
81 WEEKLY
ANNUAL

HOURLY
OVERTIME
BIWEEKLY
ANNUAL

HOURLY
OVERTME
BYWELKLY
ANNUAL

HOURLY
OVERTIME
Bi WEEKLY
ANNUAL

HOURLY
OVLRIME
O WLEKLY
ANNUAL

HOURLY
OVERIME
Ul WELKLY
ANNUAL

HoustLY
OV KUME
EWLLKLY
ANNUAL

A

928
1392
14240
19302 «0

1024

15 36
019 0
229520

074
164
859 20
R3320

1096

16 44
876 850
22796 80

1M1
1670

890 «0
D100
1155
1733

924 00
2402400

1n7e
179
$4320
2452320

1190
97
958 «0
21491840

n7a
133
977 0
50760

1248
1872
998 4«0
9840

1262
1893
1009 60
26 249 60

“wn
191t
1023 W
20%1 60

129
1943
100 W0
26 936 W

947
142
5760
19697 G0

1024
1551
020
21 50720

1096

16 44

876 80
22 796 80

"3
1670
890 «0
2,150 40

1"ns
1703
908 U0
23,608.00

n7Ie
1769
943.20
2452320

198
1797
950 4«0
49«

nan
1833
977 60
2541760

1248
1872
290 40
2595 40

1277
1916
100760
26 561 60

1295
1943
105600
26 936 00

[ RYtY)
1440
10000
2700000

wun
w2
10U 80
24/0 0

960
1440
768 00

19 964 00

105
1583
84400
2194400

1m13
670
490 «0
23150 @

n»s

1703
90800

2360800

185
73
924 00
2402400

198
1797
958 «0
WN6 L

vz
13
977 60
Bare

1248
1872
954 40
35958 W0

nn
1916
1021 0
26561 60

1300
1950
104000
27 04000

nBa
VW2
105 60
21 470 80

1333
0w
10 a0
el 7.va0

1352
20 .8
1001 W
WIAHW

982
1473

785 WO
2042560

1074
wn
859 20
23P20

M3
1703
S04 00
23 608 0O

155
1733
924 00
2402400

n»n
1769
94320
2452320

222
1833
91760
B 760

1248
1872
996 «0
25 958 40

“2n
1916
102160
26 501 60

1300
1920
104000
27 040 00

1343
200
1006 20
2172640

13u2
20.8

1 081 60
28 12140

AR YV
20 Y
1w W
28 392 W0

1566
PORL)
[ IVIRT]
28 820 80

ww
LEYT)
8u0 00
20 8u0 00

109G
1644
876 80
22 796 60

nss
1733
92400
24024 00

"y
1769
94320
252320

nse
Vo7
958 40
2481840

1248
1872
998 40
25958 40

2n
1916
102160
26 561 60

1300
1950
104000
27 0000

13D
2000
1 0u6 40
277640

1365
2048
109200
26 39200

V386
20179
108
48 828 60

1397
20 4o
17w
W70

L LRIA
2124
11w
29 4,2 80

July 20, 1995

Coumi c. iy

w2s

15 35
814 &0
21278 40

[1RF)
1620
890 &0
2314040

"9
1769

L B Y. 1]
2452320

1%
797
954 40
24916 40

1722
1633
971760
Barco

2n
1916
102160
26 561 60

1300
1950
104000
21,0400

133
2000
10066 40
27 726 40

1365
20 48
309200
28392 W0

1397
2096
111760
29007 60

"
204
11200
a2

[T

2145
1 taq 00
&3 laaw

4.4
PiN
iy
EIRIPIITY]

[+

10 44
ol
63,20
2aansa

1
ol
904 0
23408 00

1198
1797
Kb a0
24 98 40

1222
1833
877 G0
250760

1248
1872
948 «0
25956 «

1300
1940
104000
27 040 00

133
2000
100G 40
77156 40

1365
2048
10u200
2839200

1397
2096
1170
29057 WO

140
2145
114400
29 144 00

1450
v ia
1ww
WHow

1402
219y
T WWw
W

1a i/
216
\RUTRTH
N w



Noved of tdncatjon

CLAT I DI MIELOYEE ™ ANDINGTRUC TIONAL ASSISTANTS

Yo dute Ecctve A 100 1904
RANT NALE A
1M noumy 100
OVl by 1
MW REY 101000
ANNUIAL 27 000
5 KLY ton
OVt RINC 1962
wWwliKey t 045 40
ANNUAL 27 Xx; 40
16 MUY LR ]
OVI RTIME 1982
W WECKLY 10 60
ANNUAL 27 47680
17 HOURLY 17
OVERTIME 2000
BI WFEKLY 1 0G5 40
ANNUAL 27726 40
18 HOURLY 1365
OVERTIME 2048
BIWFEKLY 109200
ANNUAL 8 9200
19 HOURLY M3
OVERTIME 209
B WEFKLY 111760
ANNUAL 29057 60
20 HOURLY 14
OVFRTIME 2145
B WEEKLY 114400
ANNUAL 2974400
21 HOURLY 1450
OVERTIME nr*s
BIWrCKLY 116000
ANNUAL 30 16000
22 HOURLY 1462
OVERTIME 29
BIWFEKLY 116960
ANNUAL 30 409 60
23 HOURLY 1466
OVERTIME 22
B WECKLY 1108 80
ANNUAL 0 908 80
24 HOURLY 1525
OVERTIME 2268
Bl WEFKLY 122000
ANNUAL 31 72000
25 HoumLy 16232
OVELRTNME 244
B WFEKLY 1305 60
ANNYAL ) 945 60

M
0

1 006 A0
2777 40

115
2003
1 0GR N0
27 768 00

1352
2079
108160
2812160

1365
2040
109200
28 39200

1397
2%
111760
2905760

1430
04
114400
2974400

1462
219}
116960
0 49 60

1406
n»
1168 80
30 908 60

1505
258
120400
3130400

1525
2288
122000
N 72000

1566
2349
125280
3257200

1679
2519
134320
3492220

o4

1365

20 49
10200
28392 00

168
2052
t 094 40
20 454 20

1186
79
1 108 80
28628 A0

1397
2096
111760
29057 60

14
nas
114400
29 74400

1462
219
116360
30 409 60

1508
250
1,204 00
3130400

1525
2288
122000
31 72000

1543
215
123440
32094 40

1568
2349
1.252 60
3257260

1605
2408
128400
33 384 00

1727
59
138160
35921 60

]

197
209
1197060
22067 60

1400
2100
112000
29 120 00

1416
2124
117280
29 452 A0

1430
204
114400
2974400

1482
19
116960
30 409 60

1505
n58
1204 00
31304 00

1543
2315
123440
RN034 40

1568
2249
125280
32571200

1509
364
127120
D51 20

1605
2408
1284 00
338400

1653
2480
13240
38240

177
267
142240
36 982 40

1470
2145
114400
2972400

1433
2150
1146 40
29 B0G 40

1450
2175
116000
30 16000

1462
279
1169 60
30 409 60

1505
2258
120400
31 304 00

154
215
1234 40
32094 @

1589
2284
127120
3305120

1605
2408
128400
3338400

1632
24 48
1305 60
3394560

1653
2460
132240
3438240

169
2549
135920
3533920

1831
rik s
1 4G4 80
38 084 80

July 20, 1993

FXHIDIT CS 118

F G
1462 1505
nm 25

116960 120400

3040760 31 400
1477 1516
2216 2274

119160 121280
3072 60 3t 53200

1486 1529
beds 2294
1180 RO $ 22320
30 908 80 31803 20

1505 1543
2250 215
1204 00 124 40
31 30400 32094 40

1540 1509
ns 284
123440 127120
32094 <0 Vo510

1509 1632
384 2448
12720 130560
051 0 3394560

1832 1679
2448 2519
130560 134320
394560 3492320

1633 1899
2480 2549
132 0 135920
3438240 35,339 20

179 1726
2519 2509
134320 1380 80
3492320 35900 80

16 99 1749
2549 222
135920 1390 ¢0
B3IV 36 358 40

1748 1797
%22 26 96
12390 © 143760
36 358 40 737760

189t 19 46
237 2919
151200 1556 80
39332 00 40 476 60



( joard ot Education

CLASSI L1 LMPLOYLE'S AND INSTIHUC HIONAL ASSISTANLS
Schedude Lifecuve August 19 1995

{ RANGE RATE

(

1.

16

n

kL)

HOURLY
OVLRUME
B WLEKLY
ANNUAL

HOURLY
OVERTIME
6 WEEKLY
ANNUAL

HOURLY
OVERTIME
Bl wEEKLY
ANNUAL

HOURLY
OVERTIME
BIWEEKLY
ANNUAL

HOURLY
OVERTIME
81 WEEKLY
ANNUAL

HOURLY
OVER IIME
BI WEEKLY
ANNUAL

HOURLY
QVERTIME
aweeKy
ANNUAL

HOURLY
OVERTIME
B WEEKLY
ANNUAL

HOURLY
OVERTIME
B WEEKLY
ANNUAL

HOURLY
OVLRUIME
B WEEALY
ANNUAL

HOUHLY
OVERNUME
BIWIEKLY
ANNUAL

HOURLY
OVL HTIMC
Urwi KLy
ANNUAL

A

1352
228
1081 60
2812160

1360
2040
1088 00
28 268 00

37

1098 «0
28558 &0

1366

1108 80
20,820 80

142
020
113600
29536 00

1453
2180
1162490
W22 W0

1407
nn
1189 60
0 929 60

1508

1206«
31 366 40

[ L]
nu
1216 80
31636 60

15 46
2319
1236680
32 156 80

1586
23719
1 208 60
32 S0 60

19/

2% 46
I 60
P/

13 86
279
1 100 80
26 826 80

1300

111040
28870

1406
100
112400
2924400

142
210
113600
29536 00

1453
2100
116240
V2240

14867
an
118960
30.929 60

BN

1.216 60
31 636.00

1546
219
123 80
32156 80

1565
D4
125200
RN 55200

15 86
01
1 208 60
32 968 &0

1629

24 44
13030
33688420

17 46
2619
139 80
NN

142
73X
113600
2953600

142
2135
1138 ¢0
29596 «0

"“a
2162
115280
2997280

1453
21 80
116240
20222 ©

1487
P23 1]
118960
30929 60

"H2n

1.216 80
31636580

1565
N 48
125200
3255200

1586
779
1268 60
32948 60

1605
2408
1284 00
3338400

1629
2444
10320
3308320

10L9
2504
1300
P RALY.

179
294
1 4380
AW 080

1453
2180
1162 40
0222

145
2164
1 164 80
0 2u4 60

1472

117760
W67 60

1487
zn
1189 60
30,979 60

B2
282
1216 80
31,636 60

1565
2348
125200
32 56200

1605
2408
1,284 00
3338400

1629
244
130320
33,083 20

1652
2478
132160
34361 60

1669

1320
HN52

1719
»719
1350
IO

1849
2714
V419 0
WeH N

1487
nn
118960
30929 60

1490
2235
119200
30 992 00

1508

1206 40
1 266 40

B

1216 80
N.63600

1565

125200
3255200

1605
2408
1268400
238400

16 52
2470
1232160
34 361 60

13352
M52

1697

135760
% 297 60

1719
79
13520
BIrHX

1767
251
141300
W 7,300

1904
28 A
15230
PO

July 20, 1993

Xl Co 11C

1521
202
1216 60
31 646 80

15 37
2306
V22960
31 969 60

15 46
D19
1 236 60
32 156 80

1565
2348
125200
3256200

1605
2408
1264 00
3 384 0O

16 52
2478
132160
34 361 6O

1697
2546
1760
35,297 60

7”19
%9
19520
BIH0

1746
%19
139 60
36 N6 80

1767
2 5)
141380
36 753 W0

wis
227

1 4be a0
I/ Bis a0

160
244
1h200
O]

G

1565
23«8
125200
3255200

1577
2366
126160
2 801 60

159
87
127280
33092 80

1605
2408
128400
33238400

16 52
2478
132160
M I61 60

1697
2540
135760
36 297 60

1746
2619
139 80
36 216 80

1767
25
141360
36 75360

179
%9
1 436 00
37 336 00

1618
2127
1454 40
37 814 @0

o8
2802
141440
Ju e 40

024
0 M
v
Quenn



neard of tducation July 20, 1993

EXHIBITCS 11C
CLA™ T DTMILOYTE - ANDINT TRUC TIONAL ASSISTANTS
<o i 1 flective Aigpunt 19 197

“ctnol Cleek Rangrs 35 How Week

RANGL RATE A [} c o € F G
2 HOURLY 7202 12 1342 93n 140) 49 1472
OVI RumMr 192 1968 013 058 2105 nes noe
mwiixkiy 897 40 210 40 939 40 0 40 82 10 $0N7 30 10 @
ANNUAL 23337 ¢ 23810 0 24 424 40 24970 40 25560 26 169 A0 26 790 40
3 HouRY 1912 1342 19372 1403 1439 472 1502
QOVI RTIME 1968 200 2056 nos 259 08 2253
M WEERLY 916 40 939 40 960 40 982 10 1007 0 1030 40 105t 0
ANNUAL 23676 0 2442440 2497040 25534 60 2618960 26790 40 27 336 <0
4 HOURLY 14 mn 140 149 “n 1502 1544
OVERTIME 21) 2058 005 1ns9 208 2% 16
B WEERLY 939 «0 960 40 962 10 1007 30 1030 4«0 1051 40 1080 80
ANNUAL 2042400 2497040 2453460 26 16960 2679060 273340 2010080
S  HOURLY 9n 140 1439 "“”n 1502 15 44 133 1]
OVERTIME 2058 nos 2159 20 253 16 near
8 WEEKLY 960 «0 982 10 1007 0 1030 «0 1051 0 1080 60 111370

ANNUAL 24970 40 25534 60 26 189 60 26790 @0 21,33 © 28 100 80 2956 20



Boird of kducation

CLALLIHILD EMPLOYLL 5 AND INSTHUC TIONAL ASutuTANT S
Sutwdue Lilecive August 20 194

Sthuul Clerh Ranges 39 itou Wevk

RANCE

2

RAIE

HOURLY
OVLRUME
Bi WEEKLY
ANNUAL

HOURLY
OVERTIME
Bl WEEKLY
ANNUAL

HOUKRLY
OVERTIME
B WEEKLY
ANNUAL

HOURLY
OVERTIME
81 WEEKLY
ANNUAL

A

1233
1840
86310
22 44060

1261
192
88270
2295020

1290
1955
903 00
2347800

1320

19 80
924 00
24024 00

1261
1892
688270
2295020

1290
193
90300
23 47800

320
1980
924 00
24024 00

13409
224
944 0
24551 60

o4

1290

19 35
903 00
224800

120

19 80
624 00
2402400

1349
2024
944 0
24 551 80

1383
21
908 10
2517060

1320
1960
924 0O
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MEMORANDUM OF AGREEMENT

The following agreemcnts are entered 1nto 1n connection with the
settlenent of the 1993 Agrecment belween the Columbus Board of
Education and the Columbus School Employees Association

1

The parties agree to meet promptly after the ratification
of this Agreement and reconfigure the provisions of the
Agreement to 1mprove the accessibility to inforwacion

contained in the Agreement This reconfiguration will ain
no way change the content or {nterpretation of the
content In the event a dispute arises about a changed

interpretation due to relocation of any provision of the
Agreement, the ratified Agreement, before reconfiguration,
will be the prevailing document

The provisione of this Agreement related to bus driver
annual route bidding ashal) take effect waith the Auwgust,
1993 bid.

In the event the Treasurer determines that it le feasible
to deduct employee contributions to medical insurance in
increments of less than one month, the parties shall meet
to explore a biweekly approach that ie¢ the same or similar
to the Union dues and agency fees deduction schedule
defined in Article ¢ 2C

CSBA-OAPSE i@ officially informed that prior to September
1, 1994, payroll schedules for all classified employees
will be adjusted to establish pay dates that are two weeks
aftar the last day of a pay period CSEA-OAPSE input into
when and how the transition to thieg pay arrangement should
occur ie invited.

The parties recognize that at some date after the date
that thise Agreement is entered into, the Board will be
developing and adopting @ policy on the Family and Medical
Leave Act of 199). The Union will be provided a copy of
that proposed policy at least two weeks prior to the first
reading of eaid policy to give the Union sufficient time
to request bargaining on thie seingle lssue. Sai1d4 Board
policy will not cause any leave provided in the Agreement
to be diminished.

The parties shall notify the Columbugs Civil Service
Commigsion that for purposes of cowputing retention polinte
(eeniority), abeence from September 1, 1993 forward due to
an approved Woirker 8 Compensation claim will be considered
as accredited service

bate _élu_»!‘oum,zﬂé

{

~-

:,Z//_/[\ _. [(1[ L(:_1,51611 CAr-

For the Coluabue For the
8chool Rmployces Association Colusbug Board of Education
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