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AGREEMENT

~ THIS AGREEMENT, effective as of the 1* day of June 2015, between the Chicago
Regional Council of Carpenters, Local 1027 (Mill Cabinet Industrial Division) (“Union™) and each
of the woodworker manufacturers that are signatory to this Agreement (hercinafter referred to as
the “Employers™), who are represented for collective bargaining purposes by the Woadworkers
Assaciation of Chicago ("WAC”) and are listed on Exhibit A attached heteto. This Agreement
shall be in full force and effect from June 1, 2015 through May 31, 2019.

ARTICLE 1
BARGAINING UNIT

1.1  The bargaining unit of the Employer shall cansist of all journeymen, millmen, foremen,
* crew leaders and apprentices engaged in work covered by the "Occupational Jurisdiction of the
Union (Millmen-Cabinet-Industrial Division)," including, but not limited to, in-plant millwork
production; fabrication of cabinets, tables, desks, doors, sash, window frames, millwork, store
fixtures, display fixtures, formica and plastic. products, and component parts; installers of
hardware; gluers, scrapers of glue, and sprayers; handlers of materials to and from clamp; and
bench work, lay-out, assembly, operatotrs of power machinery and hand power tools relating
thereto:

ARTICLE2
RECOGNITION

2.1  The Employer recognizes the Union as the sole and exclusive bargaining representative for
the employees now or hereafter employed in the bargaining unit of the Employer for the purpose
of collective bargaining respect to wages, hours, terms and conditions of employment. All
employees in the bargaining unit of each such Employer represented by the Union shall be covered
by this Agreement.

ARTICLE 3
UNION SHOP

3.1  All employees shall be obligated to become members of the Union after the 30" day, but
not later than the 31® day, of employment, or the date of the execution of this Agreement,
whichever occurs later, as a condition of continued employment.

3.2 Allemployees shall maintain their membership in the Union in good standing by remaining
current in the payment of dues as & condition of continuing employment.

3.3  Any employee who fails to become a member of the Union or fails to maintain his
membership in good standing by remaining current in the payment of dues in accordance with the
provisions of this Article shall forfeit the right of employment, and the Employer shall, within
three working days of being notified by the Union in writing as to the failure of an employee to
join the Union or to maintain membership therein, discharge such employee. For this purpose, the
requiréments of membership and maintaining membership shall be consistent with Federal and
State law. The Employer shall not be in default unless it fails to act within the required period
after receipt of written notice.




ARTICLE 4
DUES CHECK OFF

41 The Employer shall deduct working dues from the wages due those of its employees who
have authorized their Employer in writing to do so and remit such deductions to the Union. The
deduction of dues from the wages of an employee shall commence with the first pay period
following the date that such employee completes his probationary period, provided a written
authorization has been received from such employee.

4.2  All deductions of dues shall be remitted to the Secretary-Treasurer of the Union during the
month in which such monies are deducted unless an agent has been named to receive the monies,
in which case such deductions shall be remitted to such agent as is identified in a written
communication from the Union to the Employer, The Secretary-Trcasurer of the Union shall issue
areceipt to the Employer upon receiving such monies.

4.3 The Union shall indemnify and hold the Employer hermless against any and all claims,
suits, orders and/or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer in connection with the deduction of any dues from the wages
of any employees of the Employer.

" ARTICLE 5
MANAGEMENT RIGHTS

5.1 The Employer has the exclusive right to operate and manage the business; to determine
the methods and means of production; to introduce new and improved processes, equipment and
machinery; to sell, lease and dispose of any portion or all of the business; to establish the hours.of
work and the days and weeks of operations; to authorize and assign overtime; to determine the
number of employees, to hire, promote, direct assign and layoff the work force; and to discipline
and discharge employees for just cause, provided that anymore specific provisions of this
agreement shall prevail and that the exercise of such rights shall not be used to discriminate against
any member of the Union because of his/her union activities

. ARTICLE 6
WORKING RULES

6.1  There shall be no restrictions of the use of machinery, tools or appliances.
6.2  The foreman shall be the agent of the Employer and shall be 2 member of the Union.

6.3  The employee is at liberty to work for whomsoever he sees fit. The Employer is at liberty
to employ or discharge whomsoever it sees fit.

6.4  Anyemployee who is required to travel outside the territorial jurisdiction of the Union and
lodge overnight at a place more than 50 miles from the job site where work is to be performed by
such employee shall receive pay for travel time belween the place of lodging and such job site.




6.5  There shall be no strikes, lockouts or stoppage of work for any causes not covered by this
Agreement. The parties will, by lawful means, compel their members to comply with this
Agreement.

ARTICLE 7
WAGLS

71 The rate of wages* for employces covered by this Agreement shall be as follows:

June 1, 2015 to May 31, 2016.......... $1.10 per hour increase*
June 1, 2016 to May 31, 2017.......... $1.00 per hour increase®
June 1,2017 to May 31, 2018.......... $1.10 per hour increase™
June 1, 2018 to May 31, 2019.......... $1.10 per hour increase*

The rate of wages shall be increased effective June 1 each year duting the term of this Agreement
as shown hereafter, except that the Executive Board of the Union, at its discretion may allocate
some amount of any increase to the fringe benefit trust funds consistent with the terms of this
Agreement. : ‘

*A minimum of .50 shall be allocated to the Pension Fund

~ The Union shall provide the Employer notice in writing prior to June 1 each year regarding
the allocation between the rate of wages and fringe benefits effective June 1.

7.2 The rate of wages for a Foreman shall be 20% over the negotiated wage rate if employed
by an Eriployer that is ineligible to adopt or had not adopted job classifications pursuant to Article
9 of this Agreement. - :

7.3  The rate of wages for mill apprentices covered by this Agreement shall in each year be the
following percentage of the rate of wages shown above for journeymen employees: st year -
50%; 2nd year - 65%; 3rd year - 75%; 4th year - 85%.

74  The rate of wages for all work performed ouitside the plant (including the time from when
an employee leave the plant during the work day until the employee returns to such plant),
including but not limited to touch-up work, shall be the then prevailing rate of wages for outside
journeymen carpenters within the jurisdiction of the Chicago Regional Council of Carpenters. In
addition thereto, each Employer shall pay into each of the employee fringe benefit funds shown
hereafter an amount per hour for all hours worked for the Employer (including vacation time)
during each calender month by all employees of such Employer for all such work performed.

6/01/15 6/1/16 6/1/17  6/1/18
to to to to
5/31/16 5131/17 531718  5/31/19
Chicago Regional Council of : .
Carpenters Welfare Fund - $11.79 * * ¥

Chicago Regional Council of _
Carpenters Pension Fund $12.65 * * *




Supplemental Retirement Fund RN $3.74

Chicago Regional Council of Cérpcntcrs ,
Apprentice & Trainee Program 3 0.63* * ¥

L.abor-Management, Safety, Industry
Advancement $ .0.45* * B

*To be determined each year of agreement through 5/31/19

Notwithstanding the other provisions in this paragraph or in any other collective bargaining
agreement with the Union, the Employer may, at the option of the affected employee make the
contributions to the Pension Fund for hours worked outside the plant to the Chicago Regional
Council of Carpenters Millmen Pension Fund in an amount equal to the rate shown above.

7.5  The amount of any negotiated wege increase(s) during the term of this Agreement shall be
" added to the wage rate then paid to employees. The Employer shall have the right to compensate
any employee above the contractual wage rate; however, upén notice to the employee and the
Union, the increased wage rate may be reduced to the contractual rate at the end of each contract
year.7.6 Time and one-half shall be paid for all overtimc worked in excess of forty 40)
hours in a workweek Monday thmugh Saturday. _

1.1 In years 1 and 2 of thxs Agreement, double time shall be pald for work in excess of eleven
(11) hours in a day from Monday through Saturday. In years 3 and 4 of this Agreement, double
time shall be paid for work in excess of ten (10) hours in a day Monday through Saturday. Double
time shall be paid for work in excess of fifty-eight (58) hours in a workweek Monday through
Saturday; for work on Sunday; and for work on the following holidays: New Year’s Day, Memorial
Day, Thanksgiving Day, Fourth of July, Labor Day and Christmas Day. If an employee is required
to work on the day after Thanksgivihg, the employee will be pald at time and one-half the
employees’ hour ly ratc for hours worked on that day. _

7.8  If work is pelf()l'mcd on any recognized holiday, an employee shall in addition receive
holiday pay as provided in this Agreement. However, no employee shall be required to work on a
recognized holiday.

7.9  When work is carried on in more than one shift, the second and third shifts shall receive
eight hours’ pay for seven hours work.

7.10 Employccs shall be paid once each weel, not later than the employees’ regularly scheduled
quitting time on the regularly established pay day. Ifsuch pay day falls upon a recognized holiday
under this agreement, employees shall be paid the last work day before such holiday. All wages
due shall be paid in full up to three days preceding a pay day.

7.11  When an employee is discharged, such employee shall be paid in full, including earned
vacation pay, on the day of discharge; if any employee voluntarily terminates employment, such
employee will be paid in full, including all earned vacation pay, no later than the next regular pay
day.




712 The Union shall have the right to remove bargammg unit employees from their work for
the purpose of collecting wages and fringe benefits due. The Employer shall be notified by
certified mail, return lecelpt requested, at least five days before such action is taken '

7.13 Failure of the Employer to have sufficient funds in the bank to honor pay checks shal}
deprive such Employer thereafter from the right to pay by check.

ARTICLE 8
HOURS OF WORK

8.1  The normal work day-shall consist of eight hours' work commencing at any time betweén
the hotrs of 6:00 a.m. and 8:00 a.m., as mutuslly agreed upon between an Employer and his
employees. The Shop Steward shall be notified in advance of all work scheduled from 4:30 pm.
Friday until 6:00 a.m. Monday, or work on any recognized holidays or nights. :

8.2  When the Employer changes a work schedule to less than eight hours, such Employer shall
give notice thereof to affected employees by quitting time of the prior work day; otherwise, such
employees shall be paid for eight hours for the day involved.

8.3  Any employee reporting for work upon the exptess or implied order of the Employer or
the duly authorized representative of the Employer and not put to work for any reason except
weather condmons, fire, aecldent or other unavondable causes, shall receive exght hours' pay for
that day. :

8.4  An employee who is unable to complete a scheduled work day due to injury on the job.
shall be paid for all hours of work for which such employee was scheduled to work on the day
such injury occurs mcludmg premium pay, if any.

8.5  Inthe event an-employee is injured in the course of employment, such employee shall not
be dismissed from employment because of injury, nor shall such employee be dismissed during
the period of medical care required by such injury unless there is no bargaining unit work available

which such employee -is capable of performing, or unless such employees dismissal is due to
conditions beyond the contr ol of thie Employer:

8.6  When a plant is running t0.75% of its capacity or less, work must be rotated before
employees are laid off. This paragraph shall not apply to Employets who have clected to adopt
and implement job classifications under this Agreement.

8.7  No work shall be done on Labor Day except by permission of the Union. . o \

ARTICLE 9. :
JOB CLASSIFICATIONS

9.1 If the Employer on the effective date of this Agreement employed 10 or more employees
within one or more bargaining units represented by the Union, the Employer may elect to adopt
job classifications at any time, provided the Employer has given the Union 30 days' written notice
of such election.

9.2  Upon the effective date of this Agreement employees then within the bargaining unit
(hereafter called “protected employces™) shall receive not less than the negotiated wage rate. A
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protected employee who receives a wage rate greater than the negotiated wage on the effective
date of this Agreement will not receive any wage increases provided by this Agreement until such
time as the negotiated wage rate exceeds the protected employee’s wage rate, at which time the
employee’s wage rate will be increased to the negotiated wage rate. “Protected employees™ shall
be defined as those employees who are current or former bargaining unit employees on or at any
time prior to May 31, 1984, or on the effective date the employer adopts classifications.

9.3  No protected employee may be laid off or terminated because of an Employefs election to
adopt this Auticle. Any protected employee who is laid off and is subsequently recalled by the
- same Employer shall thereafter be entitled to vacation allowances without refercnce to such layoff.

9.4 Job classifications shall be deﬁned as follows:

" Classification "AA": This classification shall consist of all employees who possess millwoik skills
and have been assigned leadership responsibility, and who perform one or mote of the following
duties: Sticker (knife grind and set-up); Ttim Saw (layout and operate); Shaper (knife grind, set-
up and operate); Leadman Cabinet Assembly; and Leadman Face Veneer Layout and Lay up.

Classification "A": This classification shall consist of all employees who possess millwork skills
or have been assi gncd leadership responsibility, and those employees who perform one or more of
the following duties: Trim Saw Operator; Tenoner (set-up)*; Router (set-up and operate); Trim
Cabinetmaker**; Cabinet Machine Operator (edge bander, dovetailer); Chain Mortiser; Single-
End Tenorier (set-up and operate); Machine Sander ( moulding, belt, stroke); Hot Press Leadmari;
and Graduate Apptentice. .

Classification "B": This classification shall consist of all employeés who have the skills to perform
and are assigned one or more of the following duties: Mortiser (other than Chain Mortiser)*;
Sticker Feeder; Planer Operator; Facer Operator; Joiner Operator; Machine Sander (wide belt)*;
Panel Saw Operator; Laminate Applicator (spray, trim); Hot Press Operator; Cut-off and Rip
saw Operator; Assembler or Cabinet Assemblyman***; A Veneerman is an employee who can,
from cutting bills, cut and tape veneer for backs and sub-face panels, The use and understanding
of shop drawings and blue prints is not required.

Classification “C™: This classnﬁcatlon shalt consist of all employees in the job classification of
Hand Sander*, Pinch Roller*, Clean-Up*, and genexal helper.

*Any employee that was assigned this job classification on May 31, 1995 shall
continile to receive the wage rate applicable to such classification on such date
while employed subsequent to such date by any Employer signatory to the terms
and conditions as this Agreement,

**A Trim Cabinetmaker is a complete ¢abinetmaker who, without supervision, can
from drawings and cutting bills, machine and assemble a complete cabinet,
including hardware fitting and installation. Such employce must be able to fit
mitres, mortise and tenon joints, dowel joints and perform all other standard cabinet
joinery.




*+xAssembler or Cabinet Assemblyman shall be defined as an assembler of custom
cabinets; cabinet sub-assemblies; frames, including window and door frames;
 glazed and mulled windows; and door blanks, using power nailers, wood and glass
drills, clamps and other power hand tools. The use and understandirig of shop

drawings, blue prints and cutting bills is not required.

9.5 The wage rates for the above job classifications shall be as follows:

Classification “AA” ........... 120% of the npgotiated wage rate
Classification “A”  ............ The negoti;-ated wage rate
Classification "B?  ............. 75% of the ﬁegotiatcd wage rate
Classification “C” ... 55% of the negotiated wage rate
Entry Level ..o, $8.25 per hou.r

9.6 An unprotected new employee shall be an entry level employee. Entry level employees
shall be subject to a probationary or trial period not to exceed 30 days. Upon completion of this
period, such employees, shall be paid the Classification “C” wage rate.

9.7  Apprentices upon completion of their apprenticeship shall be assigned to Classification
“A". Notwithstanding anything to the contrary in this Agfeement, the Employer has the sole and
exclusive discretion to evaluate the performance of apprentices and to determine an apprentice’s
suitability for continued employment with the Employer. The Employer shall notify the Union’s
Busmess representative prlor to terminating the employment of any apprentice.

9.8  Except in the case of an unprotected employee whose employment has terminated with one
Employer and is hired by another Employer, no unprotected employee shall be paid a wage rate in
excess of that for the job classification to which such employee is regularly assigned.

9.9  Any unemployed protected employee may, upon written request to and approval by the
Union, work in any Classification “B” job and be paid the wage rate for such Classification.

9.10 All einployees temporarily assigned to work in 2 higher-rated job classification shall be
paid the wage rate for such classification for all work performed after five working days in such
classification. An Employer shall not regulacly assign employees to work in a higher-rated job
classification for the purpose of avoiding the payment of wages for work performed in such
classification. An employee temporarily assigned to work in a lower-rated job classification shall
continue to be paid the wage rate for the classification to which such employee is regularly

assigned.

9,11 Al modifications within any job classification shall be negotiated by the parties. If the
parties are unable to agree upon such modifications, the parties shall resolve their differences
through the grievance procedure in this Agreement.

9,12 Inthe event of a layoff, the Employer may lay off some or all of the employees within a
department before employees in another department are laid off. In addition employees within a
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department may be faid off without regard to classifications as long as after a layoff is implemented
the number of employees remaining in Classification “C” shall not be a greater number than the
number of employees remaining in Classification “B” or Classification “A”, and the number of
employees remaining in Classification “B” shall not be a greater number than the number of
employees remaining in Classification “A”,

9.13  All new jobs and job vacancies shall be posted. Any bargaining unit employee or former
batgaining unit employee who would be a protected employee if employed by the Employer may
apply in writing for a posted job. The Employer shall reach a decision concerning the successful
applicant, if any, within three working days following the posting period. The decision of the
Employer shall be'based upon an evaluation of the performance, skill and ability of the applicants.

‘Whenever possible, an Employer shall pxomote from within -or rehire formér employees when
filling 2 new job or a job vacancy.

9.14  Upon the Employer's election to adopt job classifications, the Employer shall forfeit the
right to employ “summer help.”

9.15 -The Employer shall not be permitted to elect-or continue to use job classifications unless
such-employer employs a full complement of mill apprentices, if available. This provision will
not be applied during the life of this Agreement.

ARTICLE 10
HOLIDAYS

10.1 Employees shall be paid exght (8) hours’ pay at thé straight-time hourly rate for each of
the following holidays when not worked:

New Year's Day Labor Day Day after Thanksgiving
Memorial Day Thanksgiving Day '
Fourth of July Christmas Day

10.2 A new employee who was not last employed. within the bargaining unit must be employed
for 30 calendar days in order to become eligible for holiday pay.

10.3 To be entitled to pay for a recognized holiday not worked, the employee must report for and
work on the work day immediately pxecedmg and the work day immediately following such
holiday, unless such employee was excused in advance, in writing, by an agent of the Employer
or unless such employee was absent on one of such work days because of illness (if not due to an
overdose of alcohol), injury, accident, casualty or similar justifiable cause and a doctor’s certificate
or other evidence thereof satisfactory to the Employer is furnished by the employee.

10.4 If any employce is laid off within 15 calendar days before a recognized holiday or has
returned from layoff with the same Employer within 15 calendar days after such holiday, such
employee shall be paid for such holiday.

10.5 Recognized holidays which fall on Saturday shall be observed on the prior Friday;
recognized holidays which fall on Sunday shall be observed on the following Monday




ARTICLE 11
VACATIONS

111 Vacations with straight-time pay shall be granted to all employees on the following basis:

(a) Any employee who has been, from the date of first employment, in the employ of
the Employer for 90 days shall then be entitled to three days’ vacation with pay, and shall thereafter
be entitled to an additional day’s vacation with pay for each additional month (or maJor portion
thereof) worked for the same Employer up to a maximum of 5 days’ vacation with pay in the first
year of employment. After the first year of employment, the employcc will be entitled to an
additional day’s vacation with pay for each additional month (or maqu portion thereof) worked
for the same employe: up to a maximum of 10 days’ vacation with pay in any one year regardless
of length of service. Any employee who has eatned more than five but less than ten days of
vacation with pay in the first year of employment as of May 31, 2011 shall be entitled to the
vacation with pay-allowance earned.

(b)  When an employee has earned eight consecutive 10-day vacation allowances with
the same Cmployer, such employee's next vacation allowance shall be three weeks with pay. Any
employec who has earned three weeks of vacation as of May 31, 2011 shall remain cligible to
receive this allowance thereafter.

()  When an employee has earried 17 consecutive 15-day vacation allowances with the
same Employer, such employee’s next vacation shall be four weeks with pay. Any employ‘ee who
has earned four weeks of vacation as of May 31, 2011 sha]l remain eligible to receive this
allowance thereafter.

(d)  Any employee who was eligible to receive a five-week vacation allowance as of
May 31, 2011 shall remain eligible to receive this allowance thereafter. Any employee who would
have earned eight consecutive four-week vacation allowances with the same Employer in the six
month period following May 31, 2011 shall be entitled to a vacation allowance of five weeks with

pay.

*Any employee that was eligible to receivé a five-week vacation allowance as of May 31, 1995
shall remain eligible to receive this allowance thereafter.

11.2 In the event an employee quits, is lald off or discharged, such employee shall be entitled to
receive pay for the number of days' vacation eamed to the time of severance of employment.

11.3  For the purpose of this Article, vacation allowance shall not be considered "consecutive"
or "successive" in the case of an employee who quits, is terminated, fails to respond within 14 days
after recall to work or is on layoff for more than one year.

11.4  Except for a third, fourth, or fifth week of vacation, the vacation period shall be between.
June 1 and September 30, but may be at other periods of the year if mutually agreed to by an
employee and the Employer. All vacations shall be taken on normal working days, that is, days
other than recognized holidays; and in no case will an employee be penmnitted to waive a vacation
for wages or any other consideration. The third, fourth and/or fifth weel of vacation shall be taken
at such time as is mutually agreed upon by the employee and the Employer.
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11:5 Vacation pay shall be paid at the time a vacation is taken. Such pay shall be based upon
the wage rate in effect on the date a vacation is begun.

ARTICLE 12
_ WELFARE FUND

12.1 The Emp]oycn shall pay into the:Chicago Reglonal Councll of Carpenters Welfare Fund
an amount per hour for each of the first 170 hours worked for the employer during each calendar
month by all of the employees of the Employer who are covered by this Agreement as follows:

June 1, 2015 to May 31,2016 .......... +.. $8.95 .-
June 1, 2016 to May 31,2017 .......... e 5
June 1,2017 to May 31,2018 ................ $*
June 1,2018 to May 31,2019 ................ 3

*To be deteﬁnined

122 All payments shall be transmitted to Chicago Regional Council of Cnrpcnters Wclfare :
Fund, 12 East Erie Street, Chicago, IL 60611, at the end of each month during the tetrm of this
Agréement in accordance with the xules and regulations of such Fund, which are made a part of
this Agreement. o : . ,

12.3  Contributions shall be paid for recognized holidays and vacation allowances earned under
this Agreement. Contributions for such holidays and allowances shall be computed on the basis
of an eight hour day for each day of such holidays and allowances

124 The Employer may make. contributiornis of 160 hours per month for superintendents and
other management personnel for whom contributions to the Chicago Regional Council of
Carpenters Welfare Fund were heretofore made when such mdrwduals were employed as
journeymen carpenters. : : .

12,5  The Union certifies that the Fund currently meets the minimum standards under the
Affordable Care Act (“ACA”™) and will take all action through its appointed trustees to ensure that
the Fund meets these standards throughout the term of this Agreement. The Union agrees that the
wage/fringe benefit package in the Agreement shall be reallocated in the event of any surcharge
or excise tax payable by the Employer lmposed under the ACA with respect to the employees
covered by this Agreement. Any surcharges or excise taxes assessed against the employers may
be deducted by the employers from their contribution payments following the dates upon which
the assessments are |ssued .
ARTICLE 13
PENSION FUND

13.1 The Employer shall pay into the Chicago Regional Council of Carpenters Millmen Pension
Fund $5.27 per hour for each of the first 170 houts worked for the Employer during each calendar
month by all of the employees of the Employer who are covered this Agreement. The amount of
this contribution may be increased at any time during the term of this Agreemerit: (1) pursuant to
the determination(s) of the Union’s Executive Board to allocate some amount of any wage/fringe
benefit increase due June 1 each year to such contribution; and/or (2) by the amount of any
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reduction in the amount of the Employer contribution to the Chicago Reglonal Dlsmct Council of
Carpenters Apprentxce & Trainee Progtam.

132 All payments shall be transmitted to the Chicago Regional Council of Carpenters Millmen
Pension Fund, 12 East Erie Street, Chicago, IL. 60611, at the end of each month during the term
of this Agreement in accordance with the rules and regulations of such Fund, which are made a

part of this Agreement.

133  Contributions shall be paid for recognized holidays and vacation allowances eamed under
this Agreement. Contributions foi such holidays and allowances shall be computed on the basis
of an eight hour day for each day of such holidays and a!lowances

13.4 . An Employer may make contributions of 160 hours per month for superintendents and
other menagement personnel for whom contributions to the Chicago Regional Council of
Caxpenters Millmen Pension Fund were heretofore tnade when such mdwtdual% were employed as

_]OUI neymen carpenters.

13.5 The parties and their appointed trustees are committed to maintdining and raising the level
of funding through the duration of this Agreement. In the event that the tunding status of the plan
falls below the “Green Status™ as defined under the Pension Protection Act, the Union agrees to
work with the Pension Fund trustees and their consultants to adopt a plan intended to regain Green
Status. The plan will include increasing Pension Fund allocations from the wage/fringe benefit
package to the Pension Fund and making necessary changes to the plan mcludmg plan benefits
based upon the advice and recommendations of the plan’s actuaues

If the plan funding requirements under the applicable schedule of Funding Improvement Plan or
the applicable Rehabilitation Plan adopted by the Pension Plan trustees under the Pension
Protection Act of 2006 as amended in 2014 or any successor legislation, as agreed-to/adopted by
the bargaining parties, require the additional pension contribution, those additional pension
contribution amounts shall be allocated from the total wage/fringe benefit package. In no event
shall the total wage/frmge benefit package be mcleased durmg the telm of this Agreement as a
result of the foregoing. .

ARTICLE 14
SUPPLEMENTAL RETIREMENT FUND

14.1 Unless otherwise directed, each Employer shall pay into the Chicago Regional Council of
Carpenter Supplemental Retirement Fund an amount per hour for each of the first 170 hours
worked for an Employer during each calendar month by all Employees who are covered by this
Agreement in amounts determined and allocated by the Executive Committee of the Union,

Contributions shall be paid for recognized holidays and vacation allowances earned under this
Agreement. Contributions for such holidays and vacation allowances shall be computed on the
basis of an eight (8) hour day for each day of such holiday and vacation allowance. The Union
shall not allocate any amounts from the wege/fringe benefit package to the Supplemental
Retirement for periods when the Pension Fund falls below the “Green-Status™ as defined under the
Pension Protection Act of 2006 as amended in 2014 as reported by the Pension Plan to the PBGC
for the quarter preceding each anmversary date of this Agreement.
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14.2 The Employeragrees to be bound by the Agreement and Declaration of Trust establishing
the Chicago Regional Council of Carpenters Supplemental Retirement Fund and by any present
and future amendments thereto and designates as his representative on the Board of Trustees such
Trustees as are named in said Agrcément and Declaration of Trust, as Employer Trustees, together
with their successors selected in the manner prowdcd in said Agreement and Declaration of Trust
as it may be amended from. time to time, and agrees to be bound by all action taken by said
Employer Trustees pursuant to the said- Agreement and Declaration of Trust as-amended from time
to time.

14.3 The said Supplemental Retirement Fund is and shall continue to be administered by an
equal number of representatives of the Employers and the Union, pursuant to the Agreement and
Declaration of Trust heretofore signed by the Employers and Union, and now in effect and as it
may be amended from time to time in the manner provided in the. Agreement and Declaration of
Trust. Said Agreement and Declacation of Trust and any present or future amendments thereto are
made a pait of this Agxeement as if set forth hexem at length,

144 The Employer shall furnish the Trustees with information such as the names of the
Employees, classifications, Social Security numbers, wages and/or hours worked, and such other
information as may be required for the propet and efficient admmlstratxon of the Pension Fund and
the Supplemental Retirement Fund.

14.5 The Employer reprgséntativg:s serving as Trustees, with their successors selected in the
manner provided by the Agreement and Declaration of Trust, shall represent all Employers in the
administration of the Pension Fund and the Supplemental Retirement Fund.

14.6 The Employer may make contributions of 160 hours per calendar month for
Superintendents and other management personnel for whom contributions to the Supplcmental
Retirement Fund were heretofore madc when such individuals were employed as journeymen
Carpenters/Cabinetmakers.

14.7 In the event the Supplemental Retirement Fund is modified and becomes, in whole or in
patt, a defined benefit plan, the Employer may upon written notice to the Fund and Union terminate
its obligation to participate in the Fund or otherwise make any contributions to the Fund. In the
case of such termination, the Union may realiocate the portion of the wage/fiinge benefit package
that is then allocated to the Supplemental Retirement Fund.

ARTICLE 15
TRAINING FUND

15.1 The Employer shall pay into the Chicago Regional Council of Carpenters Apprentice &
Trainee Program 24¢ per hour for each of the first 170 (effective 6/1/11 contribution shall be made
for the first 170 ) hours worked for the Employer during each calendar month by all of the
employees of the Employer who are covered by such Agreement. '

15.2 If the Employer rate of contribution is decreased at any time during the term of this

Agreement, the amount of the decrease shall inure to the Chicago Regicnal Council of Carpenters
Milimen Pension Fund.
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153 All payments shall be transmitted to the Chicago Regional Council of Carpenters
Apprentice & Traince Program, 12 East Erie Street, Chicago, IL: 60611, 4t the end of each month
during the term of such Agreement in accordance with the rules-and regulations of such Program,
which are made a part of this Agreement,

154 Contributions shall be-paid for recognized holidays and vacation allowances eatned under
this Agreement. Contributions for such holidays and allowances shall be computed on the basis
of an eight hour day for each day of such holidays and allowances. ‘

ARTICLE 16
. INDUSTRY PROMOTION FUND

16.1  The Employer shall contribute to an Industry Promotion Fund two cerits (2¢) per hour for
cach of the first 1800 hours worked for the Employer in each yeat of the term of this Agreement
by all of the employees of the Employer who are covered by this Agreement.

16.2  All corittibutions shall be transmitted to Industry Promotion Fund, 12 East Erie Street,
Chicago, IL 60611, at the end of each month during the term of this Agreement in accordance
with the rules and regulations of such Fund, which are made a part of this Agrezment. A

16.3 If the Industry Promotion Fund ceases to exist or remain viable during the term of this
Agieement, the obligation of the Employer to contribute to such Fund shall cease.

:  ARTICLE 17 _
WOODWORKERS INDUSTRY ADVANCEMENT FUND

17.1 Al Employers who are signatory to or perform work under the terms of this agreement are
required to contribute to the Woodworkets Industry Advancement Fund (WAIF) at an amount
equal to three (.03) cents per hour for the first one hundred seventy (170) (effective 6/1/11
contribution shall be made for the first 170) hours worked for the Employer during each calendar
month by all employees of the Employer under this Agreement on or after June 1,2011. The fund’s
fringe benefit contribution report will be revised to incorporate the WIAF contribution
fequirement, ' , ' '
. ARTICLE 18

EMPLOYER OBLIGATIONS

18.1 The payment by the Employer of the wage rates set forth in this Agreement, the
contributions to the Chicago Regional Council of Carpenters Welfare Fund, Chicago Regional
Council of Carpentets Millmen Pension Fund and the Chicago Regional Council of Carpenters
Apprentice & Trainee Program, and the Industry Advancement Funds shall commence with the
first day of employment in the case of new hires whose most recent covered Employer made
contributions to such Funds and Program. In the case of all other new employees, the contributions
to such Funds and Program shall commence on the 31st day of employment.




ARTICLE 19
BEREAVEMENT PAY

19.1 In the event of the death of spouse, child, stepchild, mother or father, mother-in-law or
father-in-law, brother or sister of an employee, such employee shall be granted a leave of absence
of two days with pay during the period beginning with the date of death and ending with the day
of the funeral, if such employee desires such leave. Such leave shall be granted to an employee
actively at work or scheduled for work and such employee's absence otherwise would result in a
loss of pay but for this paragraph.

19.2 . Tor the pulposé of this Article, pay foreach day during a leave of absence shall not exceed
eight | hOUIS ‘straight-time pay.

19.3 Any cmployee who is on layoff or off sick shall not be eligible for benefits under thls '
Atticle. 7 .

ARTICLE 20
TOOLS

20.1 The Employer shall furnish all clamps, hand screws, work benches, miter boxes, glue pots,
brushes, power tools, bits, equipment and materials necessary and customary to perform the
employee's duties. An employee shall provide and maintain necessary and customary hand tools.

20.2  The Employer shall provide locker space for each e'mplqyee.

20.3 The Employer shall provide a safe place for the storage of employee owned tools and insure
such tools from loss by fire and theft in an amount not to exceed $800.00.

: ARTICLE 21
PRE APPRENTICE, APPRENTICES AND "SUMMER HELP"

21.1  Any Employer who employs an average of five journeymen covered by this Agreement
during six months of a 12-month period must employ one mill apprentice for every five such
journcymen. However, an Employer who has elected to adopt and has implemented job
classifications pursuant to this Agreement must employ one mill apprentice for every seven such
journeymen employed on average during six months of a 12-month peuod

21.2  Additional mill apprentices in excess of those required undel this Agreement may be
granted to any Employer upon proper application to the Trustees of the Chicago Reglonal Councxl
of Carpenters Apprentice & Trainee Program.

213 Any Employer who employs fewer than the number of journcymen rcquircd to employ a
mill apprentice inay be granted one mill apprentice upon proper application to the Trustees of the
Chicago Regional Council of Carpenters Apprentice & Trainee Program.

21.4 The Employer shall be bound by the rules and tegulations promulgated by the Trustees of
the Chicago Regional Council of Carpenters Apprentice & Trainee Program.

14




21.5  Apprentices shall be within the ages set by the Joint Apprenticeship Committee, and there
shall be no discrimination in the employment of apprentices based on sex, age, color, creed, or
national origin.

21.6  There shall be an Apprentlccshnp Committec consisting of three Employer representatives
and three Union represcntatwes which Committee shall meet periodically by mutual agreement
for the purpose of improving the Apprentice Program, pamcularly as it applies to the Chicago-
area woodwork industry.

21.7 Except in the case of an Employer who has clected to adopt and has implemented job
classifications pursuant to this Agreement, an Employer may hire "summer help" during the period
from May 1 through September 30 provided the Union cannot refer a journeyman ‘within three
work days of the Employer's request and the Employer has a full complement of mill apprentices.
Such "help” shall be issued a work permit by the Union, and the provisions of Article 3 of this
Agreement shall not apply. Such "help" shall be paid the rate of wages for first-year mill
apprentices and the Employer shall contribute to Chicago Regional Council of Carpenters Welfare
Fund and the Chicago Reglonal Council of Carpenters Millmen Pension Fund.in respect to such
“help 1]

218 (a). Anemployer mayhirca “ple-apprentlce as an employee to perform Classification
“B" or Classification “C” bargaining unit work, in both classification and non-classification plants,
provndcd that the addition of “pre-apprentices” does not cause the layoff of any bargaining unit
employee subsequient to the addition of “pre-apprentices”.

(b). Individuals holding journeyman cards of the Union may not be utilized as “pre-
apprentices”. ‘ : .

(c).  “Pre-apprentices” shall be issued a worlc pex‘*mit by the Union which shall be paid
for by the employer at a fee not to exceed $50 per month per “pre-apprentice” and the provisions
of Article 3 of this Agreement shall not apply to “pre-apprentices”. .

(d). “Pre-apprentices” shall be paid at the rate of 45% of the rate paid to journeymen
employees. No contributions to the Chicago Regional Council Carpenters Welfare Fund, the
Chicago Regional Council of Carpenters Milimen Pension Fund, the Chicago Regional Council of
Carpenters Apprentice & Training Fund, the National Industry Promotion Fund, the Woodworkers
Industry Advancement Fund, or the Certified Custom Woodworkers Association Labor
Management Commx(tee shall bé 1equ1red in respect to “pre-apprentices”.

(). Ifa pre-apprentlce" remains working for a peuod of twelvc cumulative months,
he/she shall become a member of the Union subject to the provisions of Article 3 of this Agreement
without having to serve any probationary period. The Employer will provide the Union with five
days’ advance notice of the placement of “pre-apprentices” in a worlk assignment following
cotpletion of twelve cumulative months of work as a “pre-apprentice”, Contributions to. the
Chicago Regional Council Carpenters Welfare Fund, the Chicago Regional Council of Carpenters
Millmen Pension Fund, the Chicago Regional Council of Carpenters Apprentice & Training Fund,
the National Industry Promotion Fund, the Woodworkers Industry Advancement Fund and the
Certified Custom Woodworkers Association Labor Management Committee shall commence
effective on the first day of the month next following the twelfth cumulative month of employment
as a “pre-apprentice”,
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().  Anemployer may employ one () “pije-apprcntic;’i for every five (5) Journeymen
employees. '

ARTICLE 22
INSURANCE

221 The Employer shall elect to be bound by the provisions of the llinois Workers’
Occupatlonal Discases Act and shall furnish to the Union a Cettificate of Insuréince covering all
liability under such Act.

222 The Employer shall furnish a Certificate of Insurance to the Umon covering liability under
the provisions of the Illinois Workers® Compensation Act .

223 The Employer not otherwise requiied to pay contributions under the Hlinois
Unemployment Compensation Act, regardless of ‘the number of employees employed, shall
voluntarily elect to become subject there to'and ltab]e for the payment of contributions thereunder.

ARTICLE 23
SAFETY

23.1 The Employer shall maintdin a Shop Safety Cormittee comprising at least one employee
and a representative of the Employer. Such Committee shall meet periodically to consider safety
matters affecting employees.

| ARTICLE 24
SHOP STEWARD

24.1  Each shop.or plant shall have a Union Steward appointed from the shop or plant bargaining
unit by the Union Business Representative for the area, after the Union Business Representative
has consulted with the Employer concerning the appointment. If a shop or plant has more than one
floor or separate buildings, the Business Representative may, after consultation with the Employer,
appoint an assistant Steward from the shop or plant bargaining unit on each additional floor or
separate building. However, should work be performed in another department other than that in
which the Steward is working, the Steward or the Business Representative may, after consultation
with the Employer, designate temporarily another Steward from the shop or plant bargaining unit.
The Union Steward shall be capable of performing work assigned by the employer, and any
employer claiming that a Union Steward is not capable of performing assigned work shall notify
a Union representatwe prior to taking any action which may adversely affect the Union Steward’s
~ position. :

242 The Shop Steward or Ass15tant Steward, if any, shall not be subject to d:scrlmmanon for
dlschargmg the dutnes of a Shop Steward : :

24.3 The Shop Steward or the Steward's desxgnee who is scheduled to work shall be prcsent
during the performance of all bargaining unit work. The Shop Steward shall be the last employee
to be laid off other than the foreman. Before the Shop Steward is laid off, the Business
Representative of the Union shall be notified. ,




24.4 The duties of the Shop Steward or Assistant Steward, if any, shall be to report to the
Business Representativé of the Union:

(8  Members' dues delinquencies;
(b)  Violations of this Agreement;

(c) Employces employed 31 days or more who have
not become members of the Union; and .

(d)  Disputes and grievances of members.
24.5 The Shop Steward shall not have authority to:

(a) Collect'any money due the Union from any
applicant for: membctshlp or from any other
person;

(b)  Adjustor modlfy of thlS Agleement

() Allow Union dutles to mterfere with duties
as a working employee except to make card
“checks;’ or - :
(d) ~  Inflience hir lng, termmatlon or discipline
of employees

24 6 The Shop Steward shall have charge of the Union Label

ARTICLE 25
BUSINESS REPRESENTATIVES

25. 1 “The duly authox ized representative of the Union shall be per mltted after reasonable notice
to the office of the Employer, to visit the plant of the Employer during working hours to interview
employees but in'so domg, such 1epresentatlve shall not interfere with the progress of work.
e . ARTICLE 26
SR UNION LABEL .

26.1 ltis hereby understood and agreed by the Employer a.nd the Union that an ,_appllcatlon shall
be made for the Union Label to the First General Vice President of the United Brotherhood of
Carpenters and Joiners of America. [f the application is approved, and the Union Label is issued
by the United Brotherhood of Carpenters and Joinets of America to be placed upon the Employer’s

products, it is understood and agreed that the Label shall remain the property of the United
Brotherhood of Carpenters-and Joiners of America, and shall be at all times in the possession of
member of the United Brothelhood of Carpenters and Joiners of America; and that such Label
.shall at no time be used in any manner that will be detrimental to the interest and welfare of the
members of the Umted Brolhelhood The use of such Label may be withdrawn from the mill,

17




shop, factory, of manufacturing establishment of the Employer at any time at the discretion of the
International Uniori,

ARTICLE 27
GRIEVANCE PROCEDURE

27.1 A grievance for the purpose of this Agreement is a complaint or claim against an Employer
by an employee employees or the Union, with respect to the meaning and/or application of a
provision of this Agreement.

272 Any employee or group of employees shall have a right to present grievances to their
Employer and to have such grievances adjusted. All grievances must be presented within seven
(7) days from the day the event occurs which gives rise to the grievance. [f any grievance is not
appealed to the next step of the grievance procedure outlined hereafter within the specified time
limit, it shall be considered settled on the basis of the Employer's last answer. If the Employer
does not answer a grievance within the specified time limit, it shall be considered settled on the
basis of the grievance presented.

27.3  Grievances shall be taken up in the following manner:

First Step: An effort shall be made to orally adjust the grievance by and between the
employee having the grievance and his immediate supervnsor If he so desires, the employee may
also have his Union representative present and the grievance may be presented by the Union
representative.

Second Step: If the grievance is not resolved within seven (7) days at the First Step and,
if the grievant or Union elects to proceed with it, the grievance shall be reduced to writing by the
grievant and filed with the Employer and the Union within five (§) working days after such seven
(7) days, and an attempt will be made to adjust the gucvancc by and between an Employer
representative and a Union representative. If the grievance is not resolved within seven (7) days
at the Second Step and, if the Union elects to proceed with it, it may be referred to the Labor-
Management Committee mentioned hereafter within seven (7) days of the date of failure to resolve
the grievance in the Second Step.

Third Stép: A committee an equal number of individuals equally divided between the
Woodworkers Association of Chicago and the Union shall be established to provide for uniform
conformance with the Agreement. This committee shall be called the "Labor-Management
Committee." Any dispute referred to the Committee shall follow the procedure outlined hereafter:

(&) A written complaint shall be prepared and one copy of such
complaint shall be sent to the Union; one copy shall be sent to the particular
Employer involved; and one copy shall be sent to the Association. The
complaint shall state the issue involved and outline the position of the Union
on the issue.

(b)  The Employer complained against shall answer the complaint in

writing and state his position on the matler within seven (7) days. Copies
of such answer will be distributed to the parties Indicated above.
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(6)  The meeting of the Labor-Management Committee shall be-held within ten
(10) working days or on a date mutually satisfactory to both parties.

(d)  The Employer, the Union, and all employees represented by it agree that the
majority decision of the Labor-Management Committee on any dispute submitted
to'it shall be final and binding on all of such entities,

() If the Committee is deadlocked, the grievance may be submitted to
arbitration upon written request of the Union; provided, however, that such request
is delivered within ten (10) working days after the decision of the Labor-
Management Committee.

69 [f arbitration is requested, the Union and the Employer-involved shall select
one arbitrator, In the event the paities are unable to agree upon an arbitrator, an
arbittator shall be selected from a panel of seven (7) arbitrators (each of which must
be a member of the National Academy of Arbitrators) submitted by the Federal
Mediation and Conciliation Service in accordance with their procedure. Such
arbitrator shall be selected from such pan€l by such parties alternately striking the
names appearing therein until a single name remains. The party to strike the first
name shall be determined by the toss of a coin.

(g): The arbitrator shall be bound by the terms and provisions of the Agreement
and shall have no authority to add to, subtract from, modify or amend any
provisions of this Agreement. A decision of the arbitrator on any grievance within
the .scope of the issues submitted shall be final and binding on the individual
Employer, the Union, and the employee or employees involved,

(h)  The arbitrator’s fee and expenses shall be borne equally. by the Uruon and
the Employer involved.

- In all steps of the grievance procedure, an extension of time to appeal an answer or
-grievance may be agreed upon in writing,

27.5 Grievances which concetri the discipline or discharge of an employee shall be entered into
Step Two of the foregomg gricvance procedure within five (5) working days from the date that an
employee receives notice of such discipline or discharge. , :

ARTICLE 28
BONDING

28.1‘ The Employer shall 'secure a bond to guarantee wage payments and contributions to the
employee benefits funds under this Agreement with the following limitations:

(a) Where the Employer employs one to five employees, the Employer
shall be liable hereunder for & maximum of $ 10,000.00.

(b) Where the Employer employs six to 10 employees the Employer
shall be liable hereunder for a maximum of $15,000.00.
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(6)  Where the Employer employs 11 to 15 employees, the Employer
shall be Hable hereunder for a maximum of. $20,000.00.

(d)  Where the Employer employs in excess of 15 employees, the Employer
shall be liable hereunder for a maximum of $50,000.00.

ARTICLE 29
NO DISCRIMINATION

29.1 There shall be no discrimination engaged in by eittier the Employer or the Union in the
employment of employees bascd on race, color, religion, creed, sex, national otigin, or age.

292 Wherever in this Agreement the word "his" appears, such word shall be gender-free,

ARTICLE 30
JOINT STANDING COMMITTEE

301 A Joint Standing Committee consisting of six members, three of whom shall be appointed
by the Union, and three of whom shall be appointed by WAC, shall meet at such times and places
as agreed by the parties to discuss any issues, without limitations, relating to the woodworking
industry. Under no circumstances shall such Committee have the authority to negotiate or modify
the terms of this Agreement;

302 The Joint Standing Committée shall make every reasonable attempt to meet quarterly.

ARTICLE 31
SAVINGS CLAUSE

31.1 Should any part or provision in this Agreement be rendered or declared invalid by reason
of any existing or subsequently enacted legislation, or by any decree of a Court of competent
jurisdiction, the invalidation of such part or provision shall not invalidate the remaining portions;
provided, however, upon such invalidation the parties shall immediately meet to renegotiate
affected parts or provisions. The remaining parts or provisions not affected by such invalidation
shall remain in full force and effect. :

ARTICLE 32
MOST FAVORED NATIONS

(a)  The parties recognize the need to create uniformity of economic terms among
all signatory mill-cabinet manufactures within the geographic jurisdiction of Local 1027 Mill
Cabinet Industrial Division of the Union

(b) The Union shall not enter into a collective bargaining agreement within the
geographic jurisdiction of Local 1027 Mill Cabinet Industrial Division of the Union (Cook, Lake,
DuPage, Will, Grundy, Kane, Kendall, Kankakee, Iroquois and McHenry Counties) with any
manufacturer of site specific custom made mill cabinet products as described under CSI Code 6400
which contains hourly wage and contribution rates which are more favorable than those contained
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herein. Violations of this provision are subject to the grievance arbitration Article contained in this
Agreément and all available remedies contained therein.

(c) This provision shall not apply to any new employer who enters into its first
collective bargaining agteement with the Union for the first three (3) years of the Agreement.

ARTICLE 33
CONTRACT TERM

32.1 This Agreement shall remain in full force and effect until May 31, 2019 and thereafter shall
be rencwed from year to year unless eithcr party hereto shall notify the other party in writing at
least ninety (90) days prior to the anniversary date of the Agreement of their desire to in any way
modify this Agreement. Such written notice shall be sent by registered or certified mail to the
other party. .

IN WITNESS WHEREOF, the parties.hereto set their hands and seals as of the & dayof
NOVLIBCR . _,2015 :

FOR ' | FOR

CHICAGO REGIONAL COUNCIL WOODWORKERS ASSOCIATION
* OF CARPENTERS OF CHICAGO ON BEHALF OF EACH-
(MILL-CABINET- INDUSTRIAL DIVISION) -OF THE WOODWORKER
. - MANUFACTURERS THAT ARE
SIGNATORY TO THIS AGREEMENT
AND LISTED ON EXHIBIT A
/7 ATTACHED HERETQ
BY g : ?ﬁ BY y i/u, /(, 4_/7 Y.,/gb
Fnank T. Libby Presxden utive - Michae! Huber Chairman

Secretary—Trcasurer

BY: _ BY:
Jeffrey Isa%‘ * First Vice President
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EXHIBIT A

“WOODWORK MANUFACTURERS

/’p/ Z/ZQ | By: ;//;;"'..4{1717; / ,/4',/’\

' ‘Mark Bernhard, President Marvin Prace, President
Eemhard WoodZIrk Lud. Rosewood Cabinet Co R
Steﬂhen K. Grage, President _ . Davxdd ‘O'Keé€fe, President

- Decoygtors Supply Corporation : 2tar Moulding & ']nm Company
By W It 2y Aol
' Tram’Huschitt 111, President ‘ Mlchae] W. Huber, Pz‘esment
lmpenal Woodworking Company ‘Wm. Huber Cabinet Works, Inc.

o AP o)

"Jﬁhn P. Farrell,President
Inter Ocean Cabinet Company

By: CPM?W :

RobertR Merkel Presxdent

: areni, P:dnt
i & Raffaelli Ltd.

K:\Woodworkers Assodation of Chicago\EXHIBIT A [signatures) 10,20.15.doc




February 19, 2016

Mr. James A. Cooper

Assistant to President

Industrial Operations

Chicago Regional Council of Carpenters
12 East Erie Street

Clucago IL 60611 |

RE: § CRC Local 1027 Mill Cabinet Industrial Division and Woodwonkels Association
of Chicago 2015- 2019 Collectwe Bargammg Agreement '

Dear Mr. Cooper:

This will conﬁnn -our- understandmg that the followmg described and attached Side
Letters and Supplemental Agreements are and contmue to be a part of the collective bargammg _
_ agreement between the parties:

"1: ' Supplemental Agreement regarding health and welfare, dated March 22, 1994.

P Side Letter regardmg overtime, dated July 7, 2011. . N{; /_L L-
OP
Agreement regarding Pension, dated,[m‘#l’ 2015

Please confirm this understanding by executing this lette1 in the space prov1ded below
and 1etummg one executed copy to'me. Thanks very much.

Very truly yours,

W/Wyw/«- ]

Michael Huber, Chairman
Woodworkers Association of Chicago
Negotiating Committee

Tgfnes a. Cooper
Assistant to President; Industrial Opelanons
Chicago Regional Council of Carpenters

DATED: _3-2% @




Meéemorandum of Agreement

This Memorandum of Agreement (“Agreement”) is entered into this_22nd __Day
of ]uly 2015 between the Chicago Regional Council of Carpenters (“Union”) and the
Woodworkers Association of Chicago (“WAC") for the period June 1, 2015 through May
31, 2019 and final agreement is contingent upon rahﬁcatxon of these terms by each of the
parties:

The parties agree to extend their 2011-2015 labor agreements for the time period
referenced above with the following additional modifications;

1. Duration of the Agreement shall be from June 1, 2015 thfough May 31,

2019,

2. Article 7, Wages

June 1, 2015 to May 31, 2016 $1.10 per hour increase with a minimum of .50
allocated to the Pension Fund.

June 1, 2016 to May 31, 2017, $1.00 per hour increase with a minimum of .50
allocated to the Pension Fund

June 1, 2017 to May 2018,-$1.10 per. hour increase with a minimum of .50
allocated to the Pension Fund.

Ii;ne 1,2018 to May 31, 2019, $1.10 per hour increase with a minimum of .50
allocated to the Pension Fund. :

3. Modify Section 7.5 to state the following: The Employer shall have the
right to compensate any employee above the contractual wage rate, however, upon
notice to the employee and the Union, the increased wage rate may be reduced to the
contractua.l rate at the end of each contract year.

4. Modify Section 7.7 to state the following:

In years 1 and 2 of this Agreement, double time shall be paid for work in excess of
eléven (11) hours in a day from Monday through Saturday. In years 3 and 4-of this
Agreement, double time shall be paid for worl in excess of ten (10) hours in aday
Monday through Saturday. Double time shall be paid for work in excess of fifty-
eight (58) hours in a workweek Monday through Saturday; for work on Sunday;




and for work on the following holidays: New Year’s Day, Memorial Day,
Thanksgiving Day, Fourth of July, Labor Day and Christmas Day. If an ei'nplc)yée
is required. to work on the day after Thanksgiving, the employee will be paid at
time and one-half the employees’ hourly rate for hours worked on that-day.

5. Delete Article 10 '-’CoSt-Of—Living Allowance” and delete the ** portion of
Section 7.1.

6. Modify Articles 7, 13 and 14 with regard to allocations to reflect that Union
shall determine allocations “consistent with the terms contained in this Agreement...”

7. Delete the last sentence in Section 9.1 which states, “The Employer,
however, may not implement job classifications until such time as the Employer’s
employment level within the bargaining unit is at least 90% of the level of employment
on May 31, 1999".

8. Delete the folloWing terms contained in Section 9.4: “Single-End Tenenor
Feedor” and “Double-End Tenenor Feedor”.

9. Add to Section 9.7 the following: Notwithstanding anything to the contrary
in this Agreement, the Employer has the sole and exclusive- discretion to evaluate the
performance of apprentices and to determine an apprentice’s suitability for continued
employinent with the Employer. The Employer shall notify the Union’s Business
Representative prior to terminating the employment of any apprentice.

10.  Add to Article 11, “Holidays” the day after Thanksgiving.
11.  Add the following to Article 13, Welfare Fund”:

The Union certifies that the Fund currently meets the minimum standards under
the Affordable Care Act (“ACA”) and will take all action through its appointed
trustees to ensure that the Fund meets these standards throughout the term of this
Agreemenit. The Union agrees that the wage/fringe benefit package in the
Agreement shall be reallocated in the event of any surcharge or excise tax payable
by the Employer imposed under the ACA with respect to the employees covered
~ by this Agreement. Any surcharges or excise taxes assessed against the employers
may be deducted by the employers from their contribution payments following
~ the dates upon which the assessments are issued. '

12.  Add the following to Article 14 “Pension Fund":
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The parties and their appointed trustees are committed to mairitaining and raising
the level of funding through the duration of this Agreement. In the event that the
funding status of the plan falls below the “Green ‘Status” as defined under the
Pension Protection Act, the Union agrees to work with the Pension Fund trustees
and their consultants to adopt a plan intended to regain Green Status. The plan
will include increasing Pension Fund allocations from the wage/fringe benefit
' package to the Pension Fund and making necessary changes to the plan including
plan benefits based upon the advice and recommendations of the plan’s actuaries.

If the plan funding requirements under the applicable schedule of Funding
Improvement Plan or the applicable Rehabiljtation Plan adopted by the Pension
Plan trustees under the Pension Protection Act of 2006 as amended in 2014 or any
successor legislation, as agreed-to/adopted by the bargaining parties, require the
additional pension contribution, those additional pension contribution amouints
shall be allocated from the total wage/fringe benefit package. In no event shall the
total wage/fringe benefit package be increased during the term of this Agreement
as a result of the foregoing.

13.  Add the Supplemental Agreement Regardmg Pension proposed by the
Union on May 29, 2015 as follows:

- SUPPLEMENTAL AG REEMENT REGARDI NG PENSION

This Supplemental Agreement ("Agreement”) is made and entered into
this _ day of May 2015 between the Woodworkers' Association of Chicago
("WAC") and the Chicago Regional Council of Carpenters ("Union").

Whereas, the parties share a mutual desire to address the current issues
related to the Chicago Regional Council of Carpenters Millmen Pension Plan
("Pension Plan") contained inthe current Collective Bargaining Agreement which is
scheduled to expire on May 31,2015;

Whereas, this Agreement is intended to memorialize the parties' commitment
to addressing the Pension issues both' currently and prospectively;

-Whereas, this Agreement is intended to allow the parties, through their
choseri representatives, to work with the Trustees of the Pension Fund in an effort
to accomplish the parties’ mutual goals;




Now, Therefore, in consideration of the mutual promises by and between

the parties, it is hereby agreed that:

1.

The above Recitals aré incorporated into this Agreement.

2, The Supplemental Agreement shall become effectlve on the date of

exccution of the successor agreement, and anything that appears in

such successor agreement that conflicts, whether directly or
indirectly, with any provision of the Supplemental Agreemerit shall
“be superseded by the Supplemental Agreement

3. The parties shall appoint two (2) persons to a committee known as

* . the "Chicago Regional Council of Carpenters Millmen Pension
Cormmittee" ("C'ommittee")—. The Committee shall meet periodically
at such places and times as determined by the Committee
Chairperson, but such Committee shall not meet less frequently
than once every two (2) months.

4. The Committee shall work directly with their respective tqutees,

including sharing information and reports provided by the Plan's
actuaries and accountants, on the Pension Fund to accomplish the
following goals:

a. Address and deerease the amount of unfunded pension liability
and adopt changes asexpeditiously as possible; :

b. Maintain the current level of pension benefits for vested active .

Pension Plan participants and retirees as of the effective date of
this Agreement and determine other classes of participants who
may be included in any changes to the plan adopted by the
Trustees; .

c. Adopt measures for the Pension Plan which will enable the Union
. to increase the number of signatory employers in the mdustry
through its organizing efforts;

- d.- Adopt a plan that will both address the current level of unfunded
liability under the current Pension Plan and prospectively address
unfunded liability including, but not limited to, the adoption of a
variable annuity pension plan provision for new hires and other
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designated classes of parnc1pants as determmed by the Plan
Trustees; . .

e. The Pension Fund Trustees shall become parties and
signatories to this Agreement. '

£ In the event that the Trustees reach a deadlock over the
adoption of a new plan or changes to the existing plan, the
.. Pension Trust Agreement shall govern resolution of the
. dispute.

" 14. Add Artcle: Chlcago Regional Council of Carpenters Supplemental
Retirement Fund.

1. Unless otherwise directed, each Employer shall pay into the Chicago
Regional Council of Carpenter Supplemental Retirement Fund an amount per hour for
each of the first 170 hours worked for an Employer during each calendar month by all
Employees who are covered by this Agreement in amounts determined and allocated by
the Executive Committee of the Union, The Union shall not allocate any amounts.from
the wage/fringe benefit package to the Supplemental Retirement for periods when the
Pension Fund falls below the “Green Status” as defined under the Pension Protection Act
of 2006 as amended in 2014 as reported by the Pension Plan to the PBGC for the quarter
preceding each anniversary date of this Agreement.

2. The Employer agrees to.be bound by the Agreement and Declaration of
Trust establishing the Chicago Regional Council of Carpenters Supplemental Retirement
Fund and by any present and future amendments thereto and designates as his
representative on the Board of Trustees such Trustees as are named in said Agreement
and Declaration of Trust, as Employer Trustees, together with their successors selected in
the manner provided in said Agreement and Declaration of Trust as it may be amended
from time to time, and agrees to be bound by all action taken by said Employer Trustees
pursuant to the said Agreement and Declaration of Trust as amended from time to time.

3. The said Supplemental Retirement Fund is and shall' continue to be
administered by an equal number of representatives of the Employers and the Union,
pursuant to the Agreement and Declaration of Trust heretofore signed by the Employers
and Union, and now in effect and as it_méy be amended from time to time in the manner
provided in the Agreement and Declaration of Trust. Said Agreement and Declaration
of Trust and any present or future amendments thereto are made a part of this Agreement
as if set forth herein at length.




4. The Employer shall furnish the Trustees with information such as the
names of the Employees, classifications, Social Security numbers, wages and/or hours -
" worked, and such other information as may be required for the proper and cfficient
administration of the Pension Fund and the Stipplemental Retirement Fund.

5. The Employer representatives serving as Trustees, with their successors
selected in the manner-provided by the Agreement and Declaration of Trust, shall
represent all Employers in the administration of the Pension Fund and the Supplemental
Retirement Fund. :

6. The Employer may make contributions of 160 hours per calendar month for
Superintendents and other management personnel for whom contributions to the
Sipplemental. Retirement Fund were herctofore made when such 1nd1v1duals were
employed as Journeymen Ca1pente1s/Cabmctmal<e1s

7. In the even‘t the Suppleniental Retirement Fund is modified and becomes,
in whole or in part, a defined benefit plan, the Employer may upon written notice to the
Fund and Union terminate its obligation to participate in the Fund or otherwise make
any contributions to the Fund. In the case of such termination, the Union may reallocate
the portion of the wage/fringe benefit package that is then allocated to the Supplemental
Retirement Fund.

Chicago Reglonal Councﬂ of ' Woodworkers Assocxaﬂon of
Carpenters’ ' Chicago

Dt ~ . Date -
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"Mt Jainés A. Cobper
Assistant to President - :

Industcldl Operations e e e e C e e e

-+ Chleagio Reéglonal Coxmcif or Canpemcrs
O ] Izﬂm‘ &Io Sl’wt . e & .' - -.- wEm—te 40 Wt .... B -‘_...

[ SRS, .thﬂgorm 6061{ e eem i eue amievene e

RE: CRC Looal 1027 MHI Cabinet [ndustrial Dlvlsion and Woodwoxkcrs Assoclallon of
Chicago 2011-20135 Colleotive BargalnlngAgmemem :

Deac My, Cooper:
“This will confirm our understanding concezning (he administration of the averllme and
premium pay provisions of our 2011-2015 Collective Bargelnlog Agreement, It s understood

that these will be no pyramiding of overilme or premhim rates, and hours of wark for which an
ovérllmo or promium rate has heen pald shall not be dupflcated by using the same hours more

than once for the purpose of cafoulating overilie or premium peyments,
Plense confitm thls wderstanding by exeoutitig this lefter in lhe spaco pmvldcd below
and retursilng one execuled copy to e, Thanks very muvh,

Very tmlx yours,

MZJM

Mioheel Huber, Chaluman
Woodworkers Assoolation of Chicage
Negotiating Commites

-Asslstant o President, Industrlal Operattons -
. Chloago Regional Counoll of Carpenters . . .

B DATBD: YA /4




EUPPLE AGRE iy

’.I‘HIS SUPPLEMEN'I‘AL AGREEHENT, ma.de and entered into .by and
between WOODWORKRRS ASSOCIATION OF CHIC:AGO (hereafter "WRC" ). and . .

R R T A T i R s

CH'ICAGO AND .NORTHEAST. ILLINOIS-DISTRICT -COONCIL -OF CARPENTERS, AFD--

es (o} (M:Ll1-Cabinet-Industrial-DJ.viSJ.on) (hereafter "Union")
WHEREAS, there is a bargaining history between the parties in
r,e_spect to a bargaining unit that is described"in the m.ost racent
. Agreement between the parties that expired May 31, 1993;

’ WHEREAS, the parties in collective bargaining for & successor
ag.r'eement .to the expired Agreewment have bargalned to impasse in
respect to subjeot matter that is related to the health and welfare
of barxgaining unit employees, .

WHEREAS, the partiess have most racently arrived at an
understanding in respect to a dispute coricerning health and welfare,
issues that affect bargaining unit employees; and -

WHEREAS, the parties have determined that it is in their
mutu&l interest that such understanding should not appear in their
suocessor agreement and is best memorial:.zed in a supplementa.l
agreement £6 such suacessor agreement

NOW,. THEREFORE, in consideration.of the mutual-'pronises by and
between tha parties, it is hereby agreed that:

1. This Supplemental Agreement shall become effective on the

g __e of execution .af the. .succassor .agreement,” and anything that
appears in such successor’ agreement that conflzcts, whether
direotly ox indirectly, with any provision in this supi:lementalh
© Myredhent shall be supersaded by “this Bupplahental Agreement.

2. Upon the axecution of this Supplemental Agreement, the




" parties shall edch designate and appoint two persons to a commit-
tee; which oommittee shall be a permanent committee known as

"Ch_.,;lc_ag'd District Council of Carperiters Millmen Welfare Committeet

o{hereaftexr 9CommittecY). . -Tha -mﬁmitte&-.shali have.as. its. Cha-iz=pe-r--

€6n ona of '!:ha perscns desig‘nated and appo:.nted by WAC and as i‘ts- o

Vice chairperson one of the persens designated and appointed by the
Union, The Committee shall meet pariodically at such. places and
times as detarmined by the Chairperson, but such Committee shall
not méet less frequently than once every three months.
3. The Committea shall be autoncmous and indepandent of the
Board of Trustees of the Chicago District Council of Carpenters
Welfare Fand (hereaftexr “Carpentérs Welfare Fund") and shall exist
primarily for thé purpose of designing a plan of benefits for
bargaining unit employees that shall be. submitted to the Board of
Trustees of the Carpenteré Welfare Fund for acceptance, approval,
‘adoption ‘and implementation by such Boaxd of Trustees upon the
expiration date of the then current successor agreement. In no
event shall the cost of the plan of benéfits designed by the

.Committee and/or.any .other reasonabls and necessary expenses of the

COmm:Lttee exceed the rate of contr&buﬂm_ﬁon_.heam_a.nd_xmlxa;e._

negot:.atad by the parties din the:.r then negotiations for a
successor agreerent.

4. The plan of beneflts des:.gned by the cOmmittee and

.submitted to the Boaxrd of 'I‘rustees of the Carpenters Welfare Fund

shall be accepted, approved, adopted and implemented by such Board

_ ,of..,'I‘rl,\s.tee.s .in.the .interest.of bargaining-unit- employees- &nd -such -
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other pa'x':"'c'i.cipants, if any, who may be a’ffectedvthereby.
8. In the perfornance of their duties and responsibilit.tes

.as members of the committee hnder this supplementa.l Agreemsnt, ‘it

.ds oontemp],ated that, . the -Connittee.may. fron..time. to.tima- -require ;- o::
“the" ptbfessiona" a-sistuce of the Admim.stra‘.or of the carpenters"

We.lfa:e F\md and/or thqt of one or more of the then consultants of

the Carpenters Welfare Fund.
assistanoe, if any, shall bd pald by the Carpenters Welfare Fund.

6. In the event that the members of the chmittee becone

deadlocked in respect to any issue (s) properly before the canmit-
tea, such issue(s) shdll be resolved by rafarence to the grievance
procedure in the then oirrent collective baxgaining agreement
between the parties. In the event there is then’ no colléctive
bargaining agreement in efféeot, the parties shall refer such
issue(si to: the grievance pr'ocedure"in- t«heix.‘ then most recent

colleotive bargaining agreemest. All issues in dispute will be

resolved by the procedures in the Third Step set forth in Article
25 of the ourrent collective bargaining agreement insofar as such
proceduras are applicable.

7.
i':ion of the Board of Trustees of the Ccarpenters Welfare Fund.

In that

event, the racommendations of the Committee may include additional

. participants .as--well.as. such - -enployees. -

IV WITNESS WHEREOF, the parties have executed-this Supplemen-

-3~

In that event, the expense of such-

‘I'his _Supplemental Agreement must be approved by resolu- .

"7 78, “Adreeménts reached by the Committee may be made applica~

"ble to particlpants apart from bargaining unit employees.
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: Caancdl s
tal Agreewment thisZ2?.,/day of Rebruaxy, 1994.

"CHICAGO ARD NORTHEAST IL-
.LEINOIS DXSTRICT COUNCIL QOF.

T CARPENTERS, AFL-CY0 ™ (MITL-
.CABINET-I—NDUSTR;_:AL-DIVI-S._... L e e e e e
onm ... ..

pavid O’Keeffa, Chy
‘of Labor Committed

Y 4
R ard Pepper, Actipf/
Chairman of the Board’of .
ILrustees of the Chicago . .

Distriot Council of car-

pentars Welfare Fund, on

Behalf of such Board of

Trustees

cemtn s mmmr, oo



€O

Very tfuly yours,

‘Michael Huber, Chairirian

Woodworkers Association of Chicago

" Negotiating Coinmitiee

=

es A. Cooper

ssistant to President, Industrial Operations
Chicago Regional Couricil of Carpenters

- DATED;
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.[DATE] - .

‘MiJamés A, Cooper
Assistant to Presidont
Industdal Operations
" " Clilcago Regidiial Couucﬂ of Cupcnfers oo

....-.lzﬂns'me S'r@et - Trme mSre smmeiieeieesn e eee s chme 4 e s s emas el e cieen s e eae e e . .

RE: CRC Local 1027 Mlll Cabinet [ndustrial Division and Woodwarkers Assoomtlon of
Chlcago 2011-2015 Colleotive Bargam!ng Agr cemeul

Dear Mr. Cooper:

This wiil confirm our undexstanding concarning the administration of the avertime and
premium pay provisions of our 20112015 Collective Bargaining Agreement, It is understood
that there will be no pyramiding of overtime or premtum rates, and hours of work for which an
overlime or prémlura rate has been pald shall not be duphoated by using the same hours more
than onco for the purpose of caloulating overtime or premium payments,

Please confirm this nnderstanding by executing this letter in the spaco provldcd below
autd returning one executed copy to me. Thanks very much,

Very tuly youx 5,

M%M

Michae! Huber, Chainman
Woodworkers Association of Chicago
Negotlating Committee

- C.o_ e DA..ND.AGR-E.EI..).'I:O.:._ e 2leraes emes s s

ames A. Cooper

/'A'ssfsmntlU'Presidcnt,'Industria]‘Opcr'atlons' RN R AR
. Chicago Reglonal Council of Carpenters
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