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AGREEMENT

THIS AGREEMENT, made and entered into effective the First (1st) Day of
June, 2019 by and between LYON PORTABLE PLANTS, located at 51445 W.
Twelve Mile Road, Wixom, Michigan 48096, party of the first part, and hereinafter
termed the “EMPLOYER” and the INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL NO. 324- AFL-CIO, located at 500 Hulet Drive, Bloomfield
Twp. MI, 48302, Party of the second part, hereinafter called the "UNION"

WHEREAS, both parties are desirous of preventing strikes, lockouts, and
other cessation of work and employment; and of promoting and improving peaceful
industrial and economic relations between the parties.

WITNESSETH:

IN CONSIDERATION of the mutual premises and covenants herein
contained, the parties hereto agree as follows:

ARTICLE 1 RECOGNITION

The Employer and Union agree that the parties will not enforce the Union
security clause unless, and until, it is lawful to do so. The Employer recognizes and
acknowledges that the Union is the exclusive representative in collective bargaining
with the Employer for all its employees in the operating, maintenance, and repair of

equipment used at the Employer's Portable Plant crushing sites, in the State of
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Michigan. It shall be a condition of employment that all employees of the Employer
covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain members in good standing and those
who are not members on the effective date of this Agreement shall, on the seventh
(7th) day following the effective date of this Agreement, become and remain
members in good standing in the Union. It shall also be a condition of employment
that all employees covered by this Agreement and hired on or after its effective date
shall, on the seventh (7th) day following the beginning of such employment become
and remain members in good standing in the Union.

The Employer shall not be obligated hereunder to discharge or discriminate
against any employee for nonmembership in the Union:

1. If the Employer has reasonable grounds for believing that such
membership was not available to the employee on the same terms and conditions
generally applicable to other members; or

2 If the Employer has reasonable grounds for believing that membership
was denied or terminated for reasons other than the failure of the employee to tender
the periodic dues and the initiation fees uniformly required as a condition of

acquiring or retaining membership; and



3. Unless the Employer shall be furnished with a notice in writing by the
Union, signed by the proper officers, setting forth that the employee has refused to
join the Union, although he has been offered membership on the same terms as other
members, or that the employee's membership in the Union has been terminated for
reason of nonpayment of periodic dues or  initiation fees, and that the Union

requests that said employee be discharged for one of the above reasons.

ARTICLE 2 SUBCONTRACTING

The Employer reserves the right to subcontract maintenance and/or repair of
equipment that is deemed to be beyond the scope or skills of the employees, or where
the Employer does not have the facilities or equipment to do so. Furthermore, it is

understood that supervision will not perform work of the bargaining Unit

ARTICLE 3 DUES

The Employer agrees to deduct from the pay of the employees covered by this
Agreement all dues, initiation fees, and assessments of the International Union of
Operating Engineers, Local No. 324- AFL-CIO, provided, however, that the Union
presents to the Employer authorization, signed by such employees, allowing such

deductions and payments to the Local Union as aforesaid.
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ARTICLE 4 INSURANCE

All new hires will become eligible for health care in the Operating Engineers
Health Care Plan the first (1%") of the month following sixty (60) calendar days of
employment.

The Employer shall make a flat monthly contribution payment for each
employee working under the terms of this Agreement. Payment shall be due no later
than the last day of the month, two (2) months prior to the month for which coverage
applies (in most cases, thirty-one [31] days prior to the coverage month).

The monthly contribution payment must be sent to: Operating Engineers’
Local 324 Health Care Plan — 550 Hulet Dr., Suite 104 Bloomfield Twp., MI 48302.

Should an employee, on whose behalf payment is made, leave the Employer
for any reason before the first day of the next month, the Employer shall notify the
Health Care Plan Office within three (3) business days (unless there are not three (3)
business days left in the month, then the employer must notify the Health Care Plan
Office immediately). The Employer would then receive a full refund of the payment,
and coverage for the employee would be terminated.

The Employer shall report and pay the monthly contribution payment for all
new hires or employees recalled from layoff within three (3) business days.

Coverage will commence on the first day of the following month as long as the
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employer has paid the required monthly contribution.

Full monthly contribution payments must be made regardless of the amount
of time the employee works. Partial payments or prorated payments are not
permitted.

The payment rate schedule is as follows:

June 1, 2019 - $1043.00

June 1, 2020 - $1055.60

June 1, 2021 - Maintain OE Medical Plan

Effective June 1, 2019, employees will contribute twenty eight dollars
($28.00) per week through payroll deduction.

Employees will be responsible for contributions during injury, illness or lay-
off, but the Company will recoup arrearage when they return to work. Upon return
to work, deduction recoup will be capped at a two (2) times the weekly amount due
until caught up.

Layoff Coverage - During periods of normal seasonal layoff, the Company

will continue making contributions for the employee for a maximum period of 12
consecutive months, provided the employee has worked at least 1000 hours during

the 12 consecutive months prior to the layoff.
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ARTICLE 5 PENSION

Effective June 1, 2005, the Employer and the Union agree that the pension
benefits provided under this Collective Bargaining Agreement shall be those benefits
provided in the Edw. C. Levy Company Hourly Employees Retirement Income Plan.

The following is a schedule of pension benefits:

New Schedule for Employees New schedule for employees
retiring at age 62 or older or at age 57 or older
terminated vested employees (Must have at least 30 years)
who wish to start collecting

at age 62 or older

Years of Per Month Per Month
Service

45 $2,500.00 $2,500.00
44 $2,450.00 $2,450.00
43 $2,400.00 $2,400.00
42 $2,350.00 $2,350.00
41 $2,300.00 $2,300.00
40 $2,250.00 $2,250.00
39 $2,200.00 $2,200.00
38 $2,150.00 $2,150.00
37 $2,100.00 $2 100.00
36 $2,050.00 $2,050.00
35 $2,000.00 $2,000.00
34 $1,950.00 $1,950.00
33 $1,900.00 $1,900.00
32 $1,850.00 $1,850.00
31 $1,800.00 $1,800.00
30 $1,750.00 $1,750.00
29 $1,700.00

28 $1,650.00



27 $1,600.00

26 $1,550.00
25 $1,500.00
24 $1,450.00
23 $1,400.00
22 $1,350.00
21 $1,300.00
20 $1,250.00
19 $1,150.00
18 $1,050.00
17 $950.00
16 $ 850.00
15 $ 750.00
14 $ 700.00
13 $ 650.00
12 $ 600.00
11 $ 550.00
10 $500.00
9 $450.00
8 $400.00
7 $350.00
6 $300.00
5 $250.00

**Add $50 per month per each year of service above 45.

Effective 06/01/2005, all employees covered under the Edw. C. Levy Co.,
Hourly Pension Plan will remain in that plan. Additionally, they shall receive the
following contributions in the Operating Engineers Local 324 Pension plan for all
hours worked.

06/01/19 06/01/20 06/01/21
$1.55 per hr. $1.85 per hr.  $2.15 per hr.



The following contributions will be made per hour for all hours worked for
all employees who are not in the Edw. C. Levy Co, Hourly Pension Plan will be
contributed into the Operating Engineers Local 324 Pension Plan.

06/01/19 06/01/20 06/01/21
$3.05 per hr. $3.35 perhr.  $3.65 per hr.

Effective June 1, 2014 the Employer will contribute into the Edw. C. Levy
401(k) Plan for Bargaining Unit Employees at the rate of twenty cents ($.20) per
hour for all hours worked for all employees. Effective January 1, 2013 the Employer
will contribute into the Edw. C. Levy 401(k) Plan for Bargaining Unit Employees
an additional twenty cents ($.20) per hour for a total of forty cents ($.40) per hour
for all hours worked for all employees.

ARTICLE 6 OVERTIME

Where work is performed in excess of eight (8) hours per day, or forty (40)
hours per week, or on Saturdays, Sundays, and Holidays, time and one-half (1-1/2)
the regular rate of wages shall be paid. There shall be no pyramiding of overtime.
The following days are recognized as Holidays:
Decoration Day Independence Day
Labor Day Thanksgiving Day

Christmas Day New Year's Day



ARTICLE 7 ON-THE-JOB INJURY

Whenever an employee sustains an on-the-job injury of such a nature that they
are unable to complete their scheduled shift, they will receive a full eight (8) hours
straight-time pay for that day. Whenever an employee reports to a Doctor or a Clinic
on their own time, after work, for additional visits related to an on-the-job injury,
they shall be compensated one (1) hour pay at a premium rate. If this is not a fair
compensation, said employee shall then report it to their supervisor for an

adjustment.

ARTICLE 8 WORK SUPPLIES

Work gloves, welding gloves, welding helmets, burning goggles, rain suits,
safety glasses, and ear plugs will be supplied by the Employer on a planned program.
There will be a Safety boots and coveralls combined work apparel allowance of two
hundred and forty dollars ($240.00) maximum, once per calendar year, which will
be provided to all Lyon Portable Plants employees covered under this Agreement
who have at least one (1) year seniority.

The Employer will provide each employee who works on the RAP Plant one

clean uniform for each work day.



Tool Allowance - A monthly tool allowance of forty-five dollars ($45.00) per month

will be provided to all leadmen to be approved by the Plant Manager. To receive
the tool allowance the employee must have at least the tools listed below.

Tool Inventory

Rachet set - 4” drive, sockets from 1 1/4" down
Open end box and wrenches - from 1 2" down
Pipe wrenches - One 18" and 12"

One combination square

One ball peen hammer - one pound

One set of allen wrenches - 2" down

One 12' measuring tape

One 12" crescent wrench

Assorted screwdrivers

Punch set

Chisel set

3 Ib hammer

ARTICLE 9 VACATION AND HOLIDAY FUND

A.  Effective June 1, 2005 the Employer agrees to pay into the Operating
Engineers' Local 324 Vacation and Holiday Fund the sum of thirteen percent (13%)
of the gross wages earned by each employee working under the terms of this
Agreement.

B.  The payment into the Operating Engineers' Local 324 Vacation and
Holiday Fund shall be a part of, and shall be included in, the employee's earnings for

the purpose of computing all payroll withholdings such as income taxes, social
10



security, and other required deductions, and then shall be subtracted from the
employee's weekly earnings and transmitted by the Employer to such bank as shall
be designated by the Trustees of the Vacation and Holiday Fund in December of
each year.

C. The Labor Relations Division of the Michigan Road Builders
Association shall be entitled to designate a Trustee on the Vacation and Holiday

Fund.

ARTICLE 10 SUPPLEMENTAL VACATION

The Employer agrees to pay into the Operating Engineers' Local 324 Vacation
and Holiday Fund the sum of two cents ($.02) per hour for each hour paid each
employee working under the terms of this Agreement, as Supplemental Vacation
and Holiday pay. This two cent ($.02) per hour contribution to the Vacation and
Holiday Fund shall be computed on actual hours paid, without regard to whether the
employee was paid on straight time or overtime.

The payments into the Vacation and Holiday Fund shall be part of, and shall
be included in, the employee's earnings for the purpose of computing all payroll
withholdings such as income taxes, social security and other required deductions,

and then shall be subtracted from the employee's weekly earnings and transmitted
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by the Employer to such bank as shall be designated by the Trustees of the Vacation
and Holiday Fund. Each employee shall be paid their vacation and holiday monies

from the Vacation and Holiday Fund in December of each year.

ARTICLE 11 ARBITRATION AND GRIEVANCE PROCEDURE

A.  Itis mutually agreed that all grievances, disputes or complaints arising
under and during the terms of this Agreement shall be settled in accordance with the
procedure herein provided. Grievances shall be filed in writing within fifteen (15)
days after they become known.

Every effort shall be made to adjust controversies and disagreements in
an amicable manner between the Employer and the Union.

In the event that any grievance cannot be settled in this manner the
question may be submitted by either the Union or the Employer for arbitration as
hereinafter provided.

B.  Should any grievances, disputes, or complaints arise over the
interpretation or application of the contents of this Agreement, or when a violation
of this Agreement is reported, the matter must be taken up as soon as possible, and
there shall be an earnest effort on the part of the parties to settle such promptly

through the following steps:
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Step 1.

Step 1A.

Step 2.

Step 3.

Step 4.

Step 5.

By conference between the aggrieved employee, the Shop
Steward or both and the Foreman of their department.

If the grievance is not satisfactorily adjusted in Step 1, it shall be
reduced to writing and signed by the employee involved and one
(1) copy given to the Foreman, or Superintendent and one (1)
copy to the Union, and then proceed with Step 2.

By conference between the Shop Steward and Business Agent of
the Union and the Superintendent or the Manager.

By conference between an official or officials of the Union and
the Manager or Representative of the Employer.

If complaint is not settled by Step 3, the Employer and Union
may agree to refer the issue to non-binding mediation with The
National Center for Dispute Settlement. Employer and Union
will split the cost of such. Ifthe Employer and the Union decided
not to use non-binding mediation, they will proceed to Step 5.
In the event the last step fails to settle the complaint, it shall be
referred to an impartial arbitrator upon the request of either the

Union or the Employer who shall give notice of intention to
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arbitrate in writing within thirty (30) days from the conclusion of

Step 3 or Step 4 above.

C.  An impartial arbitrator shall be selected by the Employer and the Union by
mutual agreement, and in the event the Employer and the Union are unable to agree
upon such impartial arbitrator, then the Employer and the Union shall accept an
impartial arbitrator who shall be appointed by the Federal Mediation and
Conciliation Service, and such arbitrator shall hear the evidence from both sides of
the controversy and render a decision based thereon. The decision of such arbitrator

so appointed shall be final and binding upon all interested parties.

D.  EXPEDITED ARBITRATION - Whenever the Union and the Employer have

been unable to agree on a resolution to a grievance which has arisen under this
Collective Bargaining Agreement, the Employer and the Union may mutually agree
to move the grievance to arbitration under this Expedited Arbitration provision, in
lieu of the arbitration provisions above. The Agreement for Expedited Arbitration
shall be made in writing.

When an Expedited Arbitration has been agreed to by the Employer and

the Union, the case shall be referred to a mutually agreed upon Arbitrator.
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Under this Collective Bargaining Agreement, an Expedited Arbitration
must be held within two (2) weeks after the Arbitrator has been selected. The
Arbitration Hearing shall be held at the place most convenient for the parties, the
grievant, and the witnesses, such as on or near the job site. The Arbitrator must
render an Award within seven (7) days after the conclusion of the Hearing. The
Award shall be one (1) paragraph in length which may be accompanied by a brief
explanation of such Award, and a copy of the Award shall be delivered by the
Arbitrator to the Employer and to the Union. No briefs or written argument shall be
filed with the Arbitrator, but the Arbitrator shall consider all evidence submitted,
including documentary evidence. The Arbitrator shall not have the power to add to,
subtract from, or alter the Collective Bargaining Agreement.

To the extent applicable, the rules governing an Expedited Arbitration
under this Collective Bargaining Agreement shall be the rules of the American
Arbitration Association governing Expedited Arbitrations.

E.  The cost of the Arbitration Hearing, if any, and the charges of the
Arbitrator shall be borne equally by the Employer and the Union except that each
party shall pay the charges of any Attorney or other Representative retained by it.
The Arbitration Award shall be final and binding on the Employer, the Union, the

grievant and the employees and shall be enforceable in any court having jurisdiction.
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F. It is further agreed that in all cases of any unauthorized strike,
slowdown, walk out, or any unauthorized cessation of work, that the Union shall not
be liable for damage resulting from such unauthorized acts of its members;
meanwhile, the Union shall use its best efforts to induce such employees to return to
their jobs during any such period of unauthorized stoppage of work mentioned

above.

ARTICLE 12 MANAGEMENT'S RIGHTS

A.  The Management of the business, in all phases and details, shall remain
solely vested in the Employer and has not been and shall not be in any way
relinquished except as specifically set forth in express provisions of this Agreement.

B.  The Employer shall have the right to make or change, and after proper
publication thereof, to enforce any reasonable work rule. The question of
reasonableness of any work rule may be challenged by the Union under the grievance
procedure, provided under Article 9. Plant rules shall apply to all personnel and

must be published a reasonable period of time prior to enforcement.

ARTICLE 13 UNION REPRESENTATIVE

The Union Business Agents will have reasonable access to the Employer's

plants or facilities.
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ARTICLE 14 BEREAVEMENT

All employees other than probationary employee shall receive three (3) days
off with pay to attend the funeral for a member of their immediate family. The
immediate family shall include spouse, children, father, mother, father-in-law,
mother-in-law, grandparents, brothers and/or sisters. It is specifically understood
that the payment is to cover the employee for time actually lost to attend the funeral
of one of the specified members of the employee’s immediate family. Not to exceed
twenty-four (24) hours at straight-time rates.

ARTICLE 15 STEWARDS

The Employer recognizes the right of the Union to designate a job steward
and alternate to handle such Union business as may, from time to time, be delegated
to them by the Union.

The Employer agrees to permit the Union Steward to post and maintain Union
notices within the business establishment or premises, when expressly authorized to
do so by the Union.

ARTICLE 16 PHYSICAL EXAMINATION

It will be the option of the Employer to require medical examinations from

time to time and the cost for same is to be paid by the Employer.
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ARTICLE 17 NO STRIKE CLAUSE

The Union agrees that during the term of this Agreement, and any extensions
thereof, that it shall not authorize strikes (economic, unfair labor practice),
stoppages, slowdowns, picketing, tie-ups of equipment or any other cessation of
work by any of its members employed by the Employer. The Employer agrees that
during the term of this Agreement and any extension thereof, there shall be no
lockout by the Employer of any of its employees, nor hold the Union financially
liable for any work stoppages or strike that it did not authorize and made every effort
to avoid. The grievance and arbitration procedures established in this Agreement
for the adjustment of all disputes, including discharges, disciplinary actions and
warnings, shall be the exclusive means for the determination and resolution of such
disputes except that it is expressly agreed and understood that the Employer shall
have the absolute right to summarily discharge any employee who engages in any
strike, stoppage, slowdown, picketing, tie-up of equipment or other cessation of
work as set forth in this section, and such discharge shall not be subject to the

grievance and arbitration procedure.
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ARTICLE 18 RATES OF PAY

Effective Dates

6/1/2019 6/1/2020 ***6/1/2021
*Base Wage $23.30 $24.00 $TBD
Vacation & Holiday
(13% funded) $3.03 $3.12 TBD
**Supplemental 0.02 0.02 0.02
Vacation E— — —
Gross Wage $26.35 $27.14 TBD

*Taxable Income
**To be allocated to Vacation Fund
*#* Any Increase to Healthcare will be deducted from $.90. The remaining balance
will be split between base wage and vacation & holiday.
When an employee is working beyond fifty-five (55) miles from their home (via the
most direct route), the Employer shall provide thirty-five ($35.00) dollars per day.
(This will be considered reimbursement for mileage and/or reimbursement for
meals/incidentals).

When an employee stays in a hotel for out-of-town work, the Employer will
cover the cost of the hotel.

The rate for a Leadman pay will be one dollar ($1.00) per hour above the
prevailing base wage which will take effect the day of signing this agreement. It is
understood that the Leadman pay will be given to the employee chosen by the

Employer who is the main decision maker regarding safety, production, and repairs

on the plant.
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Any employee working maintenance for more than four (4) hours per day shall
be paid an additional twenty-five cents ($.25) per hour for all hours that day.

Crane Operators - All employees who regularly operate cranes will receive

one dollar ($1.00) per hour above the regular rate of pay.

A.  Employer reserves the right to advance employees classifications faster
than the above schedule at the Employer's discretion.

B.  If an employee gets laid off from one plant, they will have seven (7)
days to transfer to another plant.

C. JOB SITE CONSTRUCTION RATES - Whenever the Employer does

any work covered by the Associated General Contractors, Associated Underground
Contractors or the Michigan Road Builders Contracts, they will pay the affected
Operating Engineers the hourly rate of pay set forth in such Contracts. This clause
does not apply to equipment, with operator rented to one of the local steel mills on
an hourly basis.

D.  Transfers may occur from one crusher to another when openings are

available.
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ARTICLE 19 SENIORITY

A. Seniority will be based on date of hire. Seniority will be the
determining factor in awarding jobs when the ability and physical fitness are
relatively equal.

B.  Notices will be posted within the plant for a minimum period of three
(3) working days when new jobs are created or any openings occur on jobs which
required higher skill or which pay a higher rate of pay. Seniority will be the
determining factor in the selection of successful applicants, when ability and
physical fitness are relatively equal. In the event there is not a qualified job applicant
for a posted vacancy, the Employer may fill such vacancy by hiring a new employee
or by transferring, an employee with the employee’s consent.

C.  In the event an employee who is eligible to bid on such posted job is
off because of sickness or vacation the Employer shall make a reasonable effort to
contact and advise such employee of any such newly posted job or jobs.

D.  The bidding process was created to afford employees an opportunity to
increase their rate of pay by offering them an opportunity to bid into higher rated
jobs when openings occur and their abilities qualify them for the job. However,
bidding on jobs will not be restricted to jobs requiring higher skills and rate of pay,

but in the event an employee desires to bid into jobs of equal rate and skill, it will be
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permissible when job openings occur. If no one bids the job, someone from outside
the bargaining unit will be hired.

E. Should a layoff become necessary, the Employer will lay off according
to seniority beginning with the least senior employee provided the employees are of
equal ability. Laid off employees will be recalled in the reverse order of their layoff
beginning with the last employee laid off, provided the employee can perform the
work required.

E. Newly hired employees shall be considered in a probationary status and
shall have no seniority rights during the first sixty (60) working days of their
employment, during which time the employee shall be subject to transfer, demotion,
layoff, dismissal or discharge at the Employer’s discretion for or without cause.

G.  Employees may be required to perform work outside their regular
classification when job conditions warrant.

H.  An employee shall cease to have seniority and to be on a seniority list
it

a. The employee quits;
b. The employee is discharged for any cause;
B, The employee is absent for three (3) days without good cause or

fails to notify the Employer of such cause;
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ARTICLE 20

The employee does not return to work or notify the Employer
within seven (7) days after the employee is called back to work.
(Notification will be by certified letter);
Seniority shall be broken by layoff for a period exceeding twelve
(12) months.
An employee is disabled by reason of non-occupational illness
or injury for a period in excess of twelve (12) months.

An employee is disabled by reason of occupational illness
or injury for the lesser of: twenty-four (24) months or the date
the treating physician determines they have reached maximum

medical improvement but are unable to return to full duty.

WASH-UP PERIOD

This is defined as a period of time at the end of an employee’s shift and is

fifteen (15) minutes duration commencing from the time the employee leaves their

place of work or the job they are working on. The purpose of this fifteen (15) minute

period is for the employee to leave the job in an orderly manner, return tools or

equipment and wash up.

23



ARTICLE 21 TERMINATION AND LENGTH OF AGREEMENT

This Agreement shall become in full force and effect on June 1, 2019 through
May 31, 2022 and shall continue in full force and effect from year to year thereafter
unless written notice of desire to cancel or terminate the Agreement is served by
either party upon the other at least sixty (60) days prior to the date of expiration or

any additional anniversary date.
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IN WITNESS WHEREOQOF, the parties hereto have caused this Agreement to be

executed by their respective proper officers, duly authorized, this First day of June,

2019.
FOR THE EMPLOYER: FOR THE UNION:
Lyon Portable Plant International Union of Operating Engineers,
51445 W. Twelve Mile Road #324 AFL-CIO
Wixom, Michigan 48096 500 Hulet Drive
Phone: 248-349-6140 Bloomfield Township, MI 48302

Phone: 248-451-0324

=

Douglas W. Stockwell
Business Manager & General Vice President

/ / il Ken Dombrow

President

Secretary

Health Care
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LYON SAND AND GRAVEL
UNIFORM RULES AND REGULATIONS

1. ACCIDENTS

A.  Major chargeable accidents after full investigation.
Subject to Discharge

B.  Minor chargeable accident.

Ist offense - Reprimand
2nd offense - 3 day suspension
3rd offense - 1 week suspension

4th offense - Discharge

C.  Failure to report all accidents promptly and personal injury (to self or
to others) or major accidents immediately.

Ist offense - 3 day suspension

2nd offense - 1 week suspension
3rd offense - Discharge

2. EQUIPMENT

A.  Unauthorized use of Employer premises or Employer-owned motor

vehicles.
Suspension or Discharge

3. CONDUCT

A.  Proven theft or dishonesty of any kind while on duty-Employer

premises.

1st offense - Discharge
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Flagrant disobeying of orders and /or insubordination (defined as less
than refusing a work assignment).

1st offense - Reprimand
2nd offense - Discharge

Conviction for driving recklessly while on duty.

Ist offense - Reprimand
2nd offense - Discharge

Refusal to perform assigned work covered by the Contract.
Voluntary Quit
Sleeping while on duty.

1st offense - 1 week suspension
2nd offense - Discharge

(1) Employees are forbidden to bring alcohol, marijuana or non-
prescribed drugs while on duty or on Employer property.

Subject to immediate discharge
(2) Employees are forbidden to use or test positive for alcohol,
marijuana or non-prescribed drugs while on duty or on Employer or
customer property.

Subject to immediate discharge

(3) Employees are forbidden to report for work under the influence
of alcohol, marijuana or non-prescribed drugs.

Subject to immediate discharge
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(4) The Employer reserves the right to deny any employee
permission to work if, in the opinion of the Employer, the employee's
condition will adversely affect the employee's work performance or
safety.

Subject to immediate discharge

G.  Employees having prescribed drugs in their possession or who must use
prescribed drugs will be required to inform their supervisor before the
beginning of the work period.

Ist offense - Reprimand
2nd offense - 3 day suspension

3rd offense - Discharge

H.  Assaulting, striking, or threatening another individual, initiating a fight,
or possession of a weapon while on duty or on Employer and/or
customer property.

Subject to Discharge
L Employees off work as a result of disciplinary action shall refrain from
entering Employer and/or customer property without a scheduled
appointment with an Employer representative.

Subject to Discharge

4. ATTENDANCE

A.  Reporting late for work.

3 times late - Reprimand

2nd offense - 1 day suspension
3rd offense - 3 day suspension
4th offense - 1 week suspension
Sth offense - Discharge
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B.  Absent without prior notice.

3 times absent - Reprimand

2nd offense - 3 day suspension
3rd offense - 1 week suspension
4th offense - Discharge

C.  Excessive absenteeism (where notice is given).

3 time absent - Reprimand, except when a proven doctor’s
excuse 1s provided

2nd offense - 3 day suspension

3rd offense - 1 week suspension

4th offense - Discharge

D.  Absent for three (3) consecutive working days without notification.

Subject to Discharge

5. WORK PERFORMANCE

A.  Quality of work does not meet Employer-Union standards (See Note
No. 1).

Ist offense - Reprimand

2nd offense - 3 day suspension
3rd offense - 1 week suspension
4th offense - Discharge

B.  Time required for specific jobs does not meet Employer-Union
standards.

Ist offense - Reprimand

2nd offense - 3 day suspension
3rd offense - 1 week suspension
4th offense - Discharge
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6. Failure to follow posted Employer Rules.

Ist offense - Reprimand

2nd offense - 3 day suspension
3rd offense - 1 week suspension
4th offense - Discharge

7. Failure to obey basic safety practices as required by MSHA, OSHA, MDOT
or other state regulatory agencies, including the Employee’s Safety and Health
Manual, or posted safety rules, regulations and warning will be penalized as
follows:

Penalty - Unsafe acts shall result in disciplinary actions ranging from written
reprimands, up to and including discharge, depending on the number and/or
severity of the offence(s).

The penalty for ignoring the Lock-out/Tag-out procedures is subject to
discharge.

8. SUNDRY

A.  Penalty for three minor offenses in separate categories in a sixty (60)
day period. (See Note No. 2).
3 day suspension - (Penalties cancel minor notices used in
accumulation)

B.  Penalty for three major offenses in separate categories in a nine (9)
month period. (See Note No. 3).
Subject to Discharge

NOTE NO. 1. Employer-Union standard to be set and controlled by joint
committee. It is recognized that extenuating circumstances alter conditions and time
elements. Each case to be heard on its own merits and committee decision to be
final.

NOTE NO. 2. A minor offense is defined as one for which the penalty is a
reprimand.
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NOTE NO. 3. A major offense is defined as one for which the penalty is
disciplinary time off. Major offenses will be removed from employee's records after
18 months.

Minor offense against any employee's records that are over six (6) months old shall
be forgiven.

A prompt warning notice in writing with a copy tothe  Local Union must be
given for infractions of any rules or regulations.

Discharge must be by proper written notice with a copy to the Local Union.
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