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CONTRACT

This Agreement made and entered into between the KEWAUNEE FABRICATIONS,
LLC, a wholly owned subsidiary of Oshkosh Corporation, having a plant located at 520
N Main Street, Kewaunee, Wisconsin, hereinafter called “Employer” and/or “Company”
and LODGE NO. 487 of the INTERNATIONAL BROTHERHOOD OF
BOILERMAKERS, IRON SHIPBUILDERS, BLACKSMITHS, FORGERS AND
HELPERS, AFL-CIO, hereinafter called the “Union”.

PREAMBLE

Should any portion of this agreement conflict with the Federal, State, or Municipal
law, or any directives issued by the President of the United States or any authorized
governmental agency, such portion of the agreement shall become inoperative to the
extent and for the period necessary to conform to the law or directive without prejudice to
any other portion of this agreement.

This agreement is entered into to ensure harmony and complete understanding between
the Employer and the Employees and provide the best method for solutions of mutual
problems.

It is the intent of this agreement that nothaagtained herein shall infringe on or
prevent the normal function of an employee to perform his or her work to the best of their
ability and the Company to perform management functions.

It shall be the purpose of the parties of this agreement to administer the terms of the
agreement in such a manner that it will promote good will and a harmonious relationship.

SCOPE AND RECOGNITION
ARTICLE |

Section 1. The Company recognizes the Union as being the sole bargaining agent for all
its production and maintenance employees, except for watchmen, Supervisors, office
workers, draftsmen, and guards and agrees to bargain collectively with the regularly
constituted Bargaining Committee on all matters pertaining to wages, hours and working
conditions or questions arising out of administration or application of this agreement.



Section 2. All employees of the Company coverethizyagreement shall, upon the
expiration of the 90th calendar day after the di¥ecday of this agreement or upon the
expiration of the 90th calendday after the beginning of employment, whichevehées
later, be obligated to become a member of the Usiigmatory to this agreement and
shall remain members in good standing as a condati@mployment.

The Union shall notify the Company in writing ofya@mployee who is delinquent in
the payment of dues. If such employee does nostaimwithin a period of seven days
after said notice he shall be dismissed. A laideofiployee who is delinquent in the
payment of dues loses his seniority and shall eatligible for reinstatement unless
rehired.

The Union agrees to indemnify, defend (if reqaddb do so), and save the Company
harmless against any and all claims, suits or dtvens of liability arising out of the
deduction of money for Union dues, assessmentsingration fees from a member’s
pay, or from any other liability of any nature arcaunt of the Employer’s compliance
with, or failure to comply with, any provision dfis Article.

Section 3. Upon written request of the Union andrahe employee has been given
seven days to reinstate himself as a member in g@odling, an employee who violates
Section 2 of this Article shall be dismissed. Allaff employee who violates Section 2
loses his senioritgnd shall not be eligible for reinstatement untessred.

Section 4. The Union shall not restrict memberghipshall admit to membership all
employees of the Company who are eligible for mestop.

Section 5. The Company shall not discriminate agjany employee because of their
Union affiliation nor because of their activities @nion Representatives nor for any
personal reasons. No employee shall be discrindregainst for carrying out the
provisions of this agreement.

Section 6. On receipt of written authorization framemployee directing the
Company to pay the Secretary/Treasurer his unies,dhe Company will withhold
same from the employee’s wages each month andgpag ® the Secretary/Treasurer.



Such voluntary written authorization shall readfollows:

MONTHLY UNION DUES VOLUNTARY CHECK-OFF AUTHORIZATION.
Kewaunee Fabrications Division of Oshkosh Corporais hereby authorized and
directed to deduct each month from wages hereadtered by me in their employ,
the amount of monthly dues prescribed by the Ursach sum to be remitted to the
Secretary/Treasurer of Lodge No. 487 of the Intigonal Brotherhood of
Boilermakers, Iron Shipbuilders, Blacksmiths, Fosgend Helpers, AFL-CIO, in
accordance with the provisions of the Labor Agresineéfective May 8, 2012,
between the Company and the Union. This authoomathall continue in effect
through the term of the Agreement, and from yeaetar thereafter unless canceled
by me, by written notice to the Company and theodmnwith a period not less than
twenty (20) days or more than thirty (30) days pteany anniversary date of the
above Labor Agreement.

Is/ Date

EMPLOYMENT
ARTICLEII

Section 1. Employees shall be hired through the &#uResources Department of the
Company. New employees shall be on probation fffitst ninety (90xalendar days of
employment. No claims of grievance shall be madébyJnion or the employee with
respect to an employee during such period of probat

Employees may be hired on any shift for their ptimery period. If, however, there
are employees who have signed for a transfer (&rt/¢ll, Section 4), employees hired
on the day shift will be transferred to the secshidt after successfully serving their
probationary period.

Section 2. The Company shall furnish the Secrefemgésurer of the Union and the
Union Committee a list each week of all employeiesdi laid off, recalled, loaned,
upgraded, transferred, or who for any reason hawveitated their employment. The list
shall show the employee’s classification and réeay.

Section 3. The Union shall inform the Company of ananges in Committee
Members, Stewards or Shop Committees within fiyecéendar days.

Section 4. All new employees on being hired shalfurnished with a written
employment notice of required Union affiliationcinding initial rate of pay,
classification and name of Supervisor, a copy atiwhvill be furnished to the Union.
The Company will furnish all employees with a cagfythis agreement.



MANAGEMENT
ARTICLE 111

Section 1. It is agreed that the management oEthployer and its business and the
direction of its working forces is vested exclusyva the Employer, and that this
includes but is not limited to the following: torect and supervise the work of its
employees; to hire, promote, transfer or lay ofptayiees or to demote, suspend,
classify, discipline or discharge employees forseauo plan, direct and control
operations and production and vacation schedutegral raw materials, semi-
manufactured and finished parts which may be inm@ged in the products
manufactured; to determine the amount and qualitheowork needed, by whom it shall
be performed and the location where such work sieaplerformed; to determine to what
extent any process, service or activities of artyneawhatsoever shall be added,
modified, eliminated or obtained by contract wittyather person or employer; to
introduce new or improved methods, tools, equipnoeridcilities, or to change existing
service practices, methods, tools, equipment atitities; to schedule the hours of work
and to determine the assignment and allocatioutést to select and to determine the
number and types of employees required; to assak @ such employees in
accordance with the requirements determined b¥thployer and to make, modify and
enforce reasonable rules and regulations.

Section 2. The Employer’s exercise of the foregdumgtions shall be limited only by
the express provisions of this contract and the IBy@p has all the rights which it had at
common law except those expressly bargained awtneigreement.

Section 3. The exercise by the Employer of anyefforegoing functions shall not be
reviewable by arbitration, except in case suchtionas so exercised as to violate an
express provision of this contract or any valid Meamdum of Agreement executed
during the life of this Agreement.

Section 4. The Employer shall not be restrictechtwyobligated to follow any
programs, policies, plans, custom or practice aaugiprior to the effective date of this
Agreement unless expressly set forth herein anceragzhrt of this Agreement. All
discretionary benefits or privileges presentlyfieet and not contained in this
Agreement may be continued or discontinued at iberetion of the Employer.

Section 5. ENTIRE AGREEMENT. This is the completgesement providing all
benefits to which any employee may be entitled, iargdexpressly understood and
agreed that the Employer has no obligation to angleyee or employees other than
those specifically provided herein.

Section 6. AMENDMENTS. Any modification or supplentéo this Agreement to be
effective must be reduced to writing and executge@roper representatives of each

party.



NO STRIKE, NO LOCKOUT
ARTICLE IV

Section 1. During the term of this Agreement neithe Union nor its officers, agents
or representatives shall authorize, instigate, oargdsponsor, participate in, support,
promote or encourage in any way, nor will any ergeéengage in or encourage any
strike (including sympathy or unfair labor practatekes), picketing, boycott, work
stoppage, or slowdown, or any other attempt toictstr interfere with work, and during
the term of this Agreement the Employer will natkaut any employees because of
labor dispute with the Union. Reductions in opierst are not to be considered a lockout
under this Agreement. It shall be the affirmatilgy of the Union, its officers, agents,
and representatives to use all available means thatedy to encourage employees to
cease engaging in any of the conduct prohibitethisyArticle. The parties recognize the
right of the Employer to take such discipline, udihg discharge, against any employee
or employees who participate in violation of thigiéle, whether such action is taken
against all of the participants or against onlytaiarparticipants, and the parties agree
that the degree of the disciplinary action takenhgyEmployer shall not be considered a
grievance or subject to review through the grieegmocedure. It is understood and
agreed by the parties that an employee does hawgtit to file a grievance solely on
the issue of whether he did, in fact, violate thevsions of this Article.

Section 2. It is understood and agreed that thetJsihall have no financial liability
under this Article for the unauthorized acts ofnitembers, provided the Union promptly
and in good faith uses all available means inclgidernal union discipline to bring an
end to such activity in violation of this Article.

Section 3. In the event there is a strike, stopmdgeork, slowdown, or other activity
prohibited by this Article during the term of ttAgreement, neither party shall be
obligated to negotiate the merits of the disputetvisause such interruption until such
time as the activity is terminated.

Section 4. Violation of any provision of this Ariécshall be cause for the Employer’s
entitlement to any relief which may be availabléaat or in equity.

Section 5. No employee covered by this agreentsit lse required to cross a legal
picket off the Kewaunee Fabrications, LLC premises.



WAGES & PAY PERIODS, SPECIAL CLAUSES
SCHEDULE OF CLASSIFICATIONS,
PAY RATES & HOLIDAYS
ARTICLEV

Section 1. The Company agrees to pay and the Lagoges to accept wage rates as
shown on the Wage Schedule.

Section 2. New employees claiming experience irctassification of work for which
they are hired shall furnish proof of such expereeto the Company. If the employee
demonstrates their qualifications during a trialiqd, up to the duration of the
probationary period, they may be advanced in tbgnession rate.

Employees being recalled after lay off and retugrimtheir former classifications shall
receive the rate of pay previously received, intigdiny wage adjustment made during
their absence. Time credit for additional expereetie employee may have acquired in
their classification during the lay off period dHa¢ considered. Should it develop after a
trial, not to exceed thirty (30) calendar days thatemployee is able to qualify in
accordance with additional experience claimedyaéte may be adjusted by agreement of
the Company and the Union Committee.

A former employee, returning to his former clagsifion shall be considered for time
credit for additional experience the employee mayehacquired in his classification
during his absence from the Company. Should it ldgvafter a trial, not to exceed thirty
(30) calendar days that the employee is able ttfgua accordance with additional
experience claimed, the rate may be adjusted eatggnt of the Company and the
Union Committee.

Section 3.

(@) Employees may be accelerated (once) in pragrebsised on performance within
the first six (6) months of employment, not to eeat¢he top rate for the level.

(b) Employees assigned to a higher rated job faertitan one shift shall receive the
higher rate for the remainder of the temporarygmssent.

(c) Changes in wage rate for filling permanent vacanshall be effective the
following pay period.

(d) Employees in a progression raise interval showthigisection must work at least
twenty-six weeks within this raise period. If thneenty-six weeks are not
worked, advancement to the next highest step witrahPay Level shall be
delayed by the number of days absent within thetyvsix week period. Time
lost due to injuries arising out of and in the smuof employment, time off for
vacation and paid holidays, and time lost due &sging personal reasons such as
death or marriage in the immediate family, bona fithess or accident, jury
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service or reasons beyond the employee’s contrall be counted as time
worked towards the twenty six weeks. The companlyevaluate employees in
progression with respect to qualifications at thigéen week interval. Each
employee will be given a written document evaluatimeir performance.
Evaluations will focus on positive milestones ang areas for improvement.

(e) Employees working the second and third shifts dieale the premium shown
under Article VIII, Section 2, included in theircation, holiday, bereavement,
jury duty, and etc. pay.

() If any employee is to be held up in progressioa,dmployee will be called in
and a discussion will be held and documented. Himaan Resource Department
will have this information on file and a copy whlé furnished to the employee
and the Union.

Section 4. If, during the term of this Agreemermwrjob titles are established with the
bargaining unit or the duties of an existing job eombined or substantially changed, the
Employer will put the new or changed job titlesoietffect and establish a rate of pay
therefore. Such rate will be discussed with théobmn advance with the object of
obtaining its agreement thereon. The Employer thag install the rate with or without
agreement. When installed pursuant to agreemergriavance may be filed with
respect to such rate. When installed without agesg, the employee or employees
affected or the Union may within thirty (30) calemdays of such installation present a
grievance protesting the rate. The sole groundarfg grievance protesting a rate shall
be that the rate does not bare a proper relatipristexisting rates. If no grievance is
filed or upon the settlement of any grievance,ntée rate shall become a part of the
wage schedule and shall not thereafter be sulgeattdllenge under the grievance
procedure.

Section 5. Wages shall be paid weekly on Compiamg, and in no case shall more
than one week’s pay be withheld. Effective wittlatie to be determined after May 5,
2014, wages shall be paid bi-weekly on Company.tifwages will be direct deposited
on Friday. Check stubs will be mailed the regyladheduled work day prior to each
payday to the employee’s home address on fileerHR Office.

Section 6. Any employee who leaves employmenaidsoff or is discharged, shall
receive all wages due on the regular pay day imatelyi following separation.

Section 7. All employees to be laid off shall beegi at least two regular working days
notice, or in lieu thereof shall receive eight i@®urs pay, except where work is
terminated for reasons beyond the control of thengamy.

Section 8. Employees working their regular shithovafter leaving their work, are
called and report for work at Company premisesamedwilling to work extra hours shall
receive a minimum of four (4) hours pay, except witiee reason is beyond the control of
the Company.



Section 9. Any employee injured at work, and conegkeby the seriousness of the
injury to lose part of or the balance of their shshall be paid for the full eight (8) hour
shift on which the injury occurred, plus any premidue for the shift, and in addition
will receive eight (8) hours pay per day for eaely thst up to a maximum of three (3)
days if not paid by worker’'s compensation, provideowever, when authorized by
attending physician. The injury must be reportethioHuman Resources Department, or
a Supervisor on the shift during which the injucgorred.

Section 10. Employees advanced to a higher nonrgispey position shall be on trial
for a period not to exceed thirty (30) calendarsgddailing to qualify, they shall be
reassigned to their former job title. Such emplays®all be paid the higher rate for the
higher job title during the trial period.

Section 11. Employees assigned to internal custevost during their lunch period
shall be allowed to consume their lunch on the Camgjs time after completing such
necessary or emergency work during their lunchoperEmployees assigned to external
customer work (example: unloading customer tratk,) during their lunch period will
be allowed to consume their lunch after completingh necessary or emergency work
during their lunch period.

Section 12. National Guardsmen or Reservists wilpaid for time lost at a training
camp up to two weeks per year, which may inclugentbek referred to in Article 1X,
Section 8. The pay will not be less than the déffeme between the amount the employee
received for military training, and the amount hewd receive if working a standard
work week. Human Resources to be advised as muativiaince as possible as to period
of encampment.



Section 13. Each employee with sixty (60) calertdars or more seniority with the
Company shall receive holiday pay. Should any lagliill on a Sunday, the following
Monday shall be treated as a holiday, and shoufchahday fall on a Saturday, the
preceding Friday shall be treated as a holiday these holidays shall be paid regardless
upon which day they fall. The day before Christn@s;istmas Day, the day before New
Years, and New Years Day, may be changed by agreadmeveen the Company and the
Union Committee.

There shall be eleven (11) paid holidays per caegdar as follows:

New Year’'s Day

Good Friday

Memorial Day (observed)
Independence Day

Labor Day

Thanksgiving Day

Day following Thanksgiving
Day before Christmas Day
Christmas Day

Day before New Year's Day
Personal Holiday

POOCO~NOUTAWNE

To be eligible for holiday pay an employee mustkvais shift or be on vacation on the
regular established work day (Article VI, Sectiband 2) preceding or following the
holidays, except that an employee shall be eligidnoliday pay under the following
conditions:

(1) If an employee works on an unscheduled workfdliyg between the scheduled
work day, and the holiday preceding, and/or thefddgwing this holiday.

(2) If an employee is absent not more than thrgalfdve mentioned work days
preceding and/or following the holiday, due to preg personal reasons, such as
death or marriage in the immediately family, boide illness or accident, or
reasons beyond the employee’s control.

(3) Jury service shall entitle the employee to lialiday pay.



Section 14.

(@) An employee laid off during the week in which thaitlay occurs or absent due
to industrial injury or industrial sickness, shateive holiday pay for the holiday.

(b) If a paid holiday is worked, an employee workinglsbe paid at the regular
overtime rate for the holiday in accordance withide VI, Section 3, in addition
to holiday pay.

(c) An employee on a laid off status who requests agation during a week in
which a holiday falls, will not be paid for the fady. If an employee requests to
take his vacation immediately following his lay affd a holiday falls within that
period, he will be paid for the holiday.

Section 15. Bereavement Leave. In the case ofgéhthdf an employee’s mother,
father, sister, brother, child, spouse, mothemin;Ifather-in-law, son-in-law, daughter-
in-law, stepfather, stepmother, stepchildren, andchildren, the employee will be paid
three (3) days to be present at or attend to nsadtiethe funeral. The employee shall be
compensated for working time lost on regularly stthed working days. In the case of
death of an employee’s brother-in-law, sister-w;lgrandmother, grandfather,
stepbrother, or stepsister the employee will benadd off only the day of the funeral or
day of wake. For each of such regularly schedulerkivg days, the employee shall
receive up to eight (8) times his regularly straiggime hourly rate for time lost on such
day. In no case shall the benefits provided by $t@stion exceed twenty-four (24) times
the employee’s straight time hourly rate. An emplywho leaves during the shift to
attend a funeral and returns to work later in e shift will be excused for up to 4
hours. Company must be notified of this priorite ibsence.

The foregoing shall apply to each employee withty(i30) or more calendar days of
seniority with the Company, and providing the emnypl®is not absent from work on
those days because of illness or lay off. If apleyee is on vacation, and a death
occurs, the days and pay allowed for his bereaveteane may be taken immediately
following his vacation, or at a later time befohne £nd of the calendar year. If a death
occurs on a paid holiday, the same procedure wapbdly as if on vacation.

Section 16. When an employee is absent and ordjutgy the Company shall pay him

his regular rate for eight hours straight time gy, less any fees or wages received for
such jury service.
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OVERTIME
ARTICLE VI

Section 1. Work performed in excess of eight (8)remn any regular established work
day, or work performed outside of the regular haurshift shall be paid for at the rate of
one and one-half (1 1/2) times the employee’s @agestablished hourly rate, provided
the regular scheduled shift is worked. Vacationrbaup to eight (8) hours per year may
be included in computing overtime.

All work performed in excess of twelve (12) houbhsis be paid for at two (2) times the
employee’s regular established hourly rate.

Section 2. Work performed on Saturday shall be faict the rate of one and one-half
(1 1/2) times the employee’s regular establishadligate up to sixteen (16) hours, dou-
ble time shall be paid thereatfter.

Section 3. All work performed on Sundays or corttratholidays shall be overtime
and paid for at two (2) times the employee’s regatablished hourly rate.

Section 4. Sections 1, 2 and 3 regarding overtiayedmes not apply to the truck
drivers classification. Employees in the truckvdrs classification shall be paid on the
basis of forty (40) hours straight time, and akdime shall be paid for at the rate of one
and one-half (1 1/2) times the employee’s regusgatdished hourly rate.

Section 5.

a.) Employees shall be required to work Saturdagrtowe if notified and requested
to work overtime on Thursday by 11:00 afhshift and 7:30 pm™ shift and if
accepted by the employee, on Friday by 11:00 &shift and 7:30 pm™ shift.
Sunday work will be posted on Friday by 11:00 aMutification to employees
for overtime work will be made through the Supeovisand at least one member
of the Union Committee will also be informed at three of notification to the
employee. All overtime shall be distributed as inmipdly as possible. The
overtime list for each employee will be calculateda week to week basis. That
list, which is available on Monday morning, will bee list utilized for overtime
for the entire week (Monday-Sunday). As much gwagtical, work known in
advance to require overtime, will be assigned w@lijed employees in the
department, with the lowest overtime hours. No @y shall be required to
work in the plant(s) or yard alone. The Comparsllghaintain a current list
showing the amount of overtime hours each emplbgsevorked and refused for
review by the Union Committee. All of the overtirsieall be zeroed out as of the
date of ratification and upon the expiration of sedpuent contracts.
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b.)

d.)

£)

The selection sequence for overtime is asvi@ld1) The regular engaged
employee(s) assigned to work in the week overtiowis has first right to the
overtime; (2) If the regular engaged employee esube overtime or no
employee is regularly engaged on the job prioheodvertime requirement, the
opportunity will be distributed to the qualified playee(s) having the least
overtime hours in the (a) department or (b) undeheSupervisor’s jurisdiction;
(3) Loaners in a department are not eligible foertme unless the entire
department is working overtime. (4) To qualifiedmoyee(s) from the plant
overtime list.

The following rules shall apply for errors lmetselection sequence: (1) When the
wrong employee is selected to work overtime, (ragahgaged employee
bypassed), the employee will be given overtime ojaty preference for

future overtime; (2) When departmental crew is deibexd to work and an
employee is bypassed, the employee will be giveartowe opportunity
preference for future overtime; (3) When a dispartses as to how many
employees are working across shifts and the ComaadyJnion agree
employee(s) were missed they will be afforded egjeit overtime opportunity;
(4) When a qualified employee with a lesser ovesthour total is bypassed he
will be given overtime opportunity preference fature overtime.

In all rules, overtime opportunities will be creasithin fourteen (14) calendar
days or make the employee whole (i.e., the emplsieaé receive payment for
such overtime missed).

All employees accepting overtime are requiced/ork their scheduled shift.
Employees absent or on vacation on Friday, andwikb to work on Saturday
providing work is scheduled, must notify the HunResources Office or Plant
Superintendent or their Supervisor by 9:00 A.MFoiday as to their availability
for Saturday work, and receive verbal authorizatmreport for the Saturday
shift. Employees absent must call in and requdstnmation on overtime
scheduled and receive authorization to report tckwa that Saturday.

Should overtime have to be worked, employeas the first, second and third
shift will divide the shift hours equally, suchfasir hours or five hours per shift.
Employees declining overtime work shall be conssdeas having worked that
period for overtime distribution purposes only,\pding they have been notified
as outlined above. When an employee is asked th daly overtime, either

prior to shift or end of shift, and he refuses dlrertime, he shall be charged those
hours as though he worked, provided he was askealgdie first four (4) hours

of the shift which immediately precedes the ovegtim

The Union will receive a copy of the overtimst lweekly and will post it
monthly.
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g.) Probationary employees shall have their ovexrtiours placed equal to the
employee in the classification who has the mostlemof overtime hours
worked, excluding all truck drivers.

h.) A meeting between the Union Committee and the Comppareview the
distribution of overtime shall be held as oftemasessary.

I.) Weekend Shift Hours — Seven hour day shifts steaftdam 5:00 a.m. to 12:00 p.m.
Seven hour night shifts shall be from 12:00 p.n¥:@0 p.m. Five hour day shifts
shall be from 7:00 a.m. to 12:00 p.m. Five hoghhshifts shall be from 12:00
p.m. to 5:00 p.m. All pay shall be as stated an¢bntract. Hours can be changed
by agreement with the Company and the Union Coremitt

Section 6. Probationary employees will be entiteed/ork overtime after ninety (90)
calendar days of employment or if the entire jtle is offered overtime.

Section 7. Article VI, Section 3 shall not applyaeertime hours scheduled for the first
shift on Monday.

HOURSOF EMPLOYMENT
ARTICLE VII

Section 1. The regular established work day shaitt at 7:00 a.m., and this starting
time shall be recognized as the beginning of trentwfour (24) hour day, and the
second and third shift worked within this twenty+f¢24) hour period shall be
considered as belonging to that day. The hoursook Vor the regularly established work
day are: First Shift 7:00 a.m. to 3:00 p.m.; Sec8hdt 3:00 p.m. to 11:00 p.m.; the third
shift shall begin their workweek on Sunday night &100 p.m. and end their workweek
at the end of the regular Thursday night shift:@07&.m. Hours may be changed by
agreement between the Company and Union Committee.

(@) There shall be a twenty (20) minute breakogefrom 12:00 noon to 12:20 p.m.
on company time during the first shift. This brealdst be taken at the plant.

(b) A break period of twenty (20) minutes shallestablished near the mid-period of
the second shift on company time. This break rhagtken at the plant.

(c) A break period of twenty (20) minutes shalldstablished near the mid-period of
the third shift on Company time. This break muestdken at the plant.

(d) No other break periods shall apply, unless employesk at least two hours
overtime, at which time an additional ten (10) miepaid break shall be
provided.
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Section 2. The regularly established work weeklstmaisist of five (5) regularly
established work days, Monday to Friday, inclusofdprty (40) hours; however, when a
holiday occurs within a work week the work days &odrs shall be decreased by the
holiday or holidays.

Section 3. Employees will be considered calletbiwork for the standard work week.
When accident, stress of weather, or similar remsaske it necessary to discontinue
work, such time as has been actually worked wilpaigl; employees discontinuing for
personal reasons shall be paid only for the timekeah

SHIFTS
ARTICLE VIII

Section 1. Shift work shall be permitted in allsgddications. A minimum of two
consecutive work days must be worked to constdtghift outside of the regular
established work day.

Section 2. Employees working on shifts establish@dide of the regular established
work day shall be paid a premium of fifty centb(®. per hour for the second shift and
twenty-five cents ($.25) per hour for the thirdfshi

Section 3. Employees required to change shiftd sbaive not less than twenty-four
(24) hours notice of the change of shift. Should eémange be made without notification
of the change, overtime at the established raté lsh@aid for the first changed shift;
except if the employee requests a change of siéfttd personal or health reasons and it
is granted immediately.

Section 4. Transfers from one shift to another &lby seniority when openings are
available. To be eligible for a transfer an emptyeaust have filed a transfer request
form five days prior, which is available at the HamResources Office. Any employee
filing and then declining any shift transfer wik lineligible to submit another shift
transfer request for six (6) months unless thesterns not within your job title.
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VACATIONS
ARTICLEIX

Section 1. The vacation schedule is based on yéaeniority. Time off on sickness
and accident benefits will count as hours workewaial years of seniority for vacation
purposes.

The vacation year will be the anniversary yearrafteemployee completes one (1)
year of seniority. The January 1st following an égee’s first anniversary date of hire
shall be counted as the second year of employreenatation purposes.

To be eligible for vacations an employee must warkinimum of 1300 hours in the
previous payroll year.

Those employees have one (1) year or more of sgnérd who have worked less than
1300 hours during the previous payroll year sheadeive partial vacation pay.

Vacation Schedule

1300 1200 1100 1000 900 800 700 600

Hrs Hrs Hrs Hrs Hrs Hrs Hrs Hrs

or more
Years of Seniority
1 but less than 3 5da --- 4 da 3da 2 da 1da
3 but less than 5 10da 9da 8 da 6 da 5da 4 da 3da 2da
5 but less than 7 11da 10da 9da 7 da 6 da 5da 4 da 3da
7 but less than 8 12da 11da 10da 8 da 7 da 6 da 5da 3da
8 but less than 9 13da 12da 11da 9da 8 da 7 da 6 da 4 da

9 but less than 10 l4da 13da 12da 10da 9da 8 da 6 da 4 da
10 but less than 11 15da 14da 13da 1l1da 10da 9da 7 da 5da
11 but less than 12 16da 15da 14da 12da 11da 10da 8 da 5da
12 but less than 13 17da 16da 15da 13da 12da 1llda 9da 6 da
13 but less than 14 18da 17da 16da 14da 13da 12da 9da 6 da
14 but less than 15 19da 18da 17da 15da 14da 13da 10da 7 da
15 but less than 16 20da 19da 18da 16da 15da 14da 1lda 7 da
16 but less than 18 21da 20da 19da 17da 16da 15da 12da 8 da
18 but less than 20 22da 21da 20da 18da 17da 16da 12da 8 da
20 but less than 22 23da 22da 2l1da 19da 18da 17da 13da 9da
22 but less than 25 24da 23da 22da 20da 19da 18da 14da 9da
25 and over 25da 24da 23da 2l1da 20da 19da 15da 10da

FOR EMPLOYEESHIRED FEBRUARY 11,1970 OR EARLIER ONLY

30 and over 30da 25da 24da 22da 21da 20da 16da 1llda
15



Employees with seniority of 60 calendar days bss ldnan 1 year shall receive 2 days of
vacation.

A payroll year shall consist of a fifty-two week2(5week period and shall closely
approximate the calendar year. The payroll peregirs at 12:00 midnight Sunday.

In figuring the number of hours worked, overtimeurswill be credited as straight
time hours.

The vacation allowance shall be paid at the ragesthployee is receiving at the time he
takes his vacation including premium pay.

The vacation allowance will be on the basis of €{ghhours per day, and forty (40)
hours per week.

For vacation purposes uninterrupted seniority ghatn that period of employment
which has not been interrupted by any of the camatenumerated in Article X, Section

4, (@), (b), (c), (d), (&), (M), (9) (h) and (i).

Section 2. Time lost while in the employ of the Gramy due to industrial injury or
industrial sickness, time off for Union businessyjduty, and time off during vacations,
and for paid holidays, shall be considered as tiragked in computing vacations. If a lay
off occurs which would include an employee not vilogkdue to industrial injury or
sickness, time lost after his lay off date will f@t counted in computing vacations.

Section 3. Any or all vacations may be taken bwikeks, week, days or day by
advance notice except in a case of an emergengljt @) days of earned vacation may
be taken by four (4) hour increments for a totabéfhours per year. Advance notice is
required for the last four (4) hours of a shift.tide is required for the first 4 hours before
the start of the shift. Employees may call in fait&8/s of earned vacation prior to or
within the first hour of the regular shift. With\aghce written notice, employees may use
vacation in increments of two (2) hours for a tatbsixteen (16) hours, at the
employee’s discretion. Prior written notice of th® hour vacation increments is
defined as at least four hours notice prior tovheation leave. When an employee is
absent more than five (5) days and requests aigadat vacation time must start on the
first day absent from work. This is not intendegbtohibit an employee from receiving
holiday pay.
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Section 4. Vacation must be taken during the caegédar following the year in which
the vacation was earned unless denied by the Compacation will be granted
provided it does not affect the efficient operatadrihe department. Advanced
arrangements for vacation and final decisions regt with the Supervisor.

Vacation requested for November and December ugnanted by the Supervisor
must be taken by the employee in the subsequenadgr-ebruary or March, or be
forfeited.

Section 5. Employees who are entitled to vacateynghall receive this pay when
leaving the service of the Company for any reagdheir employment is terminated
before they have taken their vacation, exceptahamployee may waive his vacation
when laid off and take it at some future time witthat payroll year. If there is only one
shift working at the time a laid off employee restsehis vacation, his vacation
allowance rate will not include the premium shovmder Article VIII, Section 2.

Section 6. Vacation compensation due an employeemdy die shall be paid to his
beneficiaries upon proper proof.

Section 7. Employees entering the Armed Serviagapl@/ees who retire, employees
who leave the employ of the Company for any reaglom have earned vacations in the
current payroll year, shall receive their vacaiay on leaving the employ of the
Company. This does not apply to laid off employaeless they quit while laid off.

Section 8. Time lost while in the service of themd Forces of the United States shall
be considered as time worked in computing seniouyto four (4) years, except for
extended time served beyond the employee’s control.

Section 9. The Company shall retain the right tselthe Plant. The Company shall
advise the employees at least 60 days in advameplogees entitled to vacations may
take their vacation. Employees working during dqueof close down will be divided
and required to take the second and third wee&vatlg the period of close down.
Employees who do not take their vacation and engasywho are only entitled to partial
vacation, or no vacation, shall be on a laid adfist during such period of close down.

Section 10. A holiday falling within an employeeacation shall be paid as a holiday,
and such days shall not be considered as vacation.
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SENIORITY AND LOANERS
ARTICLE X

Section 1. Seniority shall be established for miptoyees in the following
classifications, and shall be cumulative for allpdmyees from date of hiring and shall
include all time worked, all time off during vaaati, sickness, leave of absence or lay
off, except that new and former employees shallsxdate no seniority during their
probationary period. If retained by the Compangratteir probationary period, their
seniority shall accumulate from the date hired.

CLASSIFICATION JOB TITLE

TRUCK DRIVER Semi-Truck Driver
SWEEPER Janitor (Sweeper)
MACHINING Boring Bar Machinist

CNC Machinist

General Machinist

Tool Crib Attendant

“B” Initial Processor (Saw only)

FABRICATION “A” Initial Processor
“A” Initial Processor (Brake Press)
CNC Beveler
“B” Initial Processor (except Saw)
“C” Initial Processor
Setup Welder
“A” Welder
“B” Welder
Straightening Mechanic
Assembler A
Assembler B
Metal Preparation (Washer)
Metal Preparation (Blaster)
Painter
Aerial Finisher
Inspector (1)
Inspector (11)
Maintenance (Electrical & Electronic)
Maintenance (Mechanical & Electrical)
Maintenance (General)
Material Handler (Steel Yard)
Material Handler (Forklift)
Receiving Clerk
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Employees working outside operating the cranes hao#ing up, shall be known as
the Material Handler (Steel Yard) and they can ‘thap” and operate any rubber tire or
steel track cranes or rubber tire units, such astyxDynamic, Go Devil, Paymover, etc.,
and use forklifts in conjunction with yard work prding they have the ability to perform
the assignment.

Section 2. Employees in a classification who axereceiving the top rate for the
classification shall be considered learners. Eng®agyin the learner classification shall
accumulate mechanics seniority.

Section 3. (a) When it becomes necessary to lagrofiloyees, the lay-off shall be in
order of seniority within the classification, thegloyee last on the seniority list will be
laid off first, and on rehiring the employee wittetmost seniority shall be recalled first.
When there are two or more employees hired ongheegay in the same classification
they shall be listed alphabetically on the sernydrstt and laid off and recalled in this
order.

(b) Upon employee request and Company approvaintaty layoffs may be granted
to employees in order of seniority for periods twoéxceed six (6) months. The Company
will furnish the Union Committee with a copy of theluntary layoff request. Employees
shall be recalled from voluntary layoff in ordersaniority.

(c) For purposes of layoff and recall, an employes/ use his seniority in another job
classification in which the employee has demonstraie is qualified in preference over a
new hire.

Section 4. Seniority shall terminate when:

(@) an employee quits.

(b) is discharged for proper cause.

(c) retires.

(d) receiving disability social security. If an eloyee on disability social security is

declared able to work, he will return to work a¢ geniority level at which he left
and receive all other rights under this agreentéatshall have the rights to a job

within the same classification providing he hasgésiority.

(e) does not remain a member in good standingdardance with Article I, Section
3.

(H employees absent from work for a period of mibian three (3) consecutive
working days without reasonable cause.
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(g) alaid off employee who fails to notify the Cpamy within three (3) working
days from the date of receipt of notification oftdesd letter to his last given
address, whether he will or will not return to wevkhin five (5) working days
from the date notification was received unlesstsfsatory reason is given and
notice shall also state to what degree his segimriaffected, unless the work,
when offered, is estimated of less than thirty @8ys duration. Laid off
employees may waive call-in if other employeesamalable. The Company
shall notify the employee of the estimated time; ¢émployee’s waiver shall not
extend beyond the estimated time.

(h) New employees hired after April 1, 1985, whe kid off continuously for a
period of twenty-four (24) months or a period ofi¢i equal to such employee’s
active length of seniority at the time of layoffhwhever is greater.

(i) onamedical leave does not or is unable torreto work after a maximum of
eighteen (18) months.

Section 5. Upon written application by the emplgybe Company may grant leaves of
absence for personal reasons for such periodea&sdmpany shall determine. The
Company will furnish the Union Committee with a gaf the leave of absence form.
Any member of the Union selected as an OfficereDate or Representative of the
Union will be afforded an excused absence for Uthiosiness depending on the needs of
the Company business, but shall notify the Compmareyweek before taking leave except
by special arrangements and in no event to exceedhondred twenty (120) hours for all
Union business leave per calendar year, with tleetion of forty (40) hours to attend
the IBB International Convention and/or actual tispent in contract negotiations or
preparation during the year of Labor Agreement Reh@nd the Secretary/Treasurer
will have one hundred sixty (160) hours for regulaion business leave in a calendar
year. Employees selected to work for the Intermatid&Jnion will be granted an extended
leave of absence for up to three (3) years.

Section 6. A seniority list shall be prepared by @ompany. The list, including
corrections thereto, shall be maintained on a atitsasis and retyped in January and July
of each year. The list shall be posted in a comnspis place in each department and a
copy supplied to the Union. Any employee doubtimg ¢orrectness of the seniority list
shall report such errors to the Human Resourceseff
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Section 7. A permanent vacancy occurs:

(@) when a department requires additional emplgyees

(b) when an employee is transferred permanently;

(c) when an employee’s seniority is terminated.

The Company shall determine whether or not a peemaracancy occurs.

All permanent vacancies shall be posted at the timaeracancy is known or occurs,
and the qualified employee with the most seniantihat classification shall be afforded
up to 30 calendar days the opportunity to try aiehgob. The vacancy could be offered
to employees outside the classification when tloanay is turned down by the employee
(s) in the classification. Finally, at the disaoatof the company, probationary
employee(s) may be used to fill the vacancy. Qigations are to be determined by the
Company upon consultation with the Union. The Comypaay utilize job-related testing
to determine qualifications, aptitude or abilitytte selected for a job. Once a vacancy
has been filled, the posting shall become void. Vd@ancy shall be posted on
Wednesday (a.m.) and removed the following Wednegalan.). The selected employee
shall begin work on the permanent job the followiignday following receipt of the
results of qualification testing, if any. Emploge&ho receive a limited position
permanent job shall not be allowed to post for terapy jobs. When a reduction in a
department occurs, employees will be reassigneardicg to last in, first out basis. It is
understood that when an employee’s permanent joyteres, he shall be assigned to the
job.

There shall be one posting board for temporary veies. A temporary vacancy
occurs:

(@) when an employee is absent, on vacation, ooffagr on a leave of absence;
(b) when the Company requires temporary reassighofeamployees for a period
not to exceed sixty (60) calendar days for assenalolg thirty (30) calendar days

for other positions, except by agreement betweerCibmpany and the Union
Committee these day periods may be extended.
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Employees interested in filling these vacancies dwago by signing their name and
the date on the posting board in the Human Ress@¢fce. Employees must be
gualified for any temporary posting they sign fithe company will not engage in training
for temporary positions. Beginning each calendsryemployees will have the first
fifteen (15) calendar days of January to sign thames. This sign up sheet will be
reviewed immediately after January 15th by the dr@@mmittee and the Company.
The list will be utilized within seven (7) calend#ays of being finalized, this term may
be extended by mutual agreement when employeengamrequired. Employees with
an excused absence during the signing period shed five (5) calendar days to sign
after returning to work. Employees being recalledhf lay off will have five (5) calendar
days to sign after returning to work, providingythead not signed prior to lay off during
that calendar year. New employees will have fiyecfiendar days to sign after the last
day of their probationary period. Once an emplaigaed his name it will remain on the
board for the current calendar year unless the @mplrequests to have his name
removed. An employee may hold only one temporabyifca calendar year. Employees
who refuse a temporary job will have their namesaeed from the job he refused, and
all other jobs he signed for, the balance of tlearyexcept for a valid reason agreed to by
the Company and the Union Committee.

If there is only one shift working, employees wilie most seniority, after combining
the shifts, would receive the job he signed fotlmtemporary board if needed.

If an employee on the temporary posting list isently working overtime and it is
agreed upon between the company and union repatieenthat the employee is engaged
in a critical operation and there is no qualifiestk up available, such employee is
considered unavailable.

Section 8. Promotions shall be based on seni@iiyity and qualifications. The
Company may utilize job-related testing in detelingnqualifications and ability. Ability
and qualifications being sufficient, seniority dhakevail.

Section 9.

(a) Classifications requiring additional employessd there are employees laid off in
other classifications, these laid off employeesldieoffered the job by plant seniority
on a one time basis before new employees are pidded that the employee is
qualified to perform the work. Qualifications to determined by the Company upon
consultation with the Union.

(b)Recalled employees in any classification acceptiege jobs will be on trial for a
period not to exceed thirty (30) calendar days.ylWw# enter the progression schedule at
the starting rate. This rate may be adjusted bgeagent between the Company and the
Union Committee during the thirty (30) calendar gagbationary period.
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(c) These employees must work in the new classifiodor a period of one (1) year.
They may relinquish their seniority in this clagsation before their thirty (30) calendar
day probationary period ends. They will hold seityan their former classification for
the one (1) year of work. If they are laid off befdhe one (1) year of work they will
return to their former classification until recallo their new classification to complete
the one (1) year of work. If they would be on Idiin their former classification, they
would hold both seniorities until recalled in eitlodassification. They then must decide
which classification to keep.

Section 10. When additional employees are needegaderily in another
classification, and there are not employees ldidhahe classification, loaners may be
employed. Loaners may be obtained from other dlaasons by agreement of the
employee, the Company and the Union Committee. Byeigls accepting these jobs must
have seniority to be working in their own classtion while working as a loaner. Please
refer to Overtime, Article VI, Section 5(b) for le@r overtime provision.

Section 11. Due to industrial causes, employedsemger able to perform their regular
duties shall be assigned to work they are capdiperorming within their classification.
In the event the Company cannot provide such wwek the Company shall provide
medical, dental, sickness and accident, and Igaremce coverage on the same basis as
for active employees. Such employee is to recedhieldy pay for all remaining paid
holidays for the year in which he is laid off. Hélalso be eligible for benefits under
Article XV and XVI.

Upon satisfactory proof to the Company and the bi@ommittee, employees no
longer able to perform their regular duties willdféered work in another classification.
If they accept the job, they will be credited wilkinee-fourths (3/4) of their seniority in
the new classification, and they shall relinquiséirt seniority in their former
classifications. His rate may be adjusted by agezgrnetween the Company and the
Union Committee.

If a present classification is eliminated becausehange of operations in the plant,
those employees in that classification will be givleree-fourths (3/4) of their seniority in
the Fabrication classification.

Section 12. Employees who have reached the retireage and there is no work they
feel they are able to perform as provided for int®a 11 of this Article may, by
agreement of the Company and the Union Commitedqild off until there is work they
can perform, providing they maintain their seniorit
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GRIEVANCE PROCEDURE
ARTICLE Xl

Section 1. The Union shall have a Grievance Coremitif not less than three (3)
members and not more than five (5) members. Thepaagnshall recognize this
Committee for the purpose of handling grievandess. further agreed that a
Representative of the Union shall have the rigliemfoming a part of the Union
Committee at all times for the purpose of assisitinpe handling of grievances or
administration or application of the agreementwatels and Grievance Committee
members may leave their work area without lossnoét Such time will be devoted to the
prompt handling of contractual business. Beforgitegatheir job, they shall first inform
their Supervisor. Time limits for Union business fan the shop floor’, would be limited
to three (3) hours per work week plus one (1) HouBaturday and plus one (1) hour for
Sunday worked as per Article Xl, Section 2, Stefpfithe Bargaining and Grievance
Committee Members. Any grievance procedure startek than five (5) working days
after the employee gained knowledge of the evesimgirise to the grievance is invalid
and shall not be considered under the grievancednttation procedure.

Section 2.

Step 1. Any employee or group of employees, wiBaegaining Committee Member
or a Shop Steward of their choice, to handle aipegievance with a Supervisor, shall
first take the grievance up with their Supervistrowvill attempt to adjust it within three
(3) working days. The Supervisor will send for tAeevance Committee Person without
undue delay.

Step 2. If the matter is not resolved in Step &,ghevance shall be reduced to writing
and submitted to the Supervisor within seven (Fradar days. The grievance shall be
drafted on the official grievance form, dated, sidiy a Union Representative and the
Supervisoior the appropriate responsible Company Personhel written response from
the Supervisor must be returned to the Union Reptasive within seven (7) calendar
days.

Step 3. If the matter is not resolved at Step @ Ghevance Committee shall meet
within seven (7) calendar days of the date of irafetion of Step 2 or the date of the
intent to dispute a discharge (Section 6) withSkervisor, Plant Manager and the
Human Resources Manager. A reply shall be giveahddsrievance Committee within
seven (7) calendar days of their last meetinghénelvent the grievance is not settled, it
shall proceed to Step 4.
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Step 4. Either party shall have the right to sulsaitl grievance to arbitration in the
manner provided for in Section 3 if the aggrievadyshould so desire. Unless arbi-
tration is requested within thirty (30) calendayslafter Step 3, all rights to arbitration
will be waived. In the event the grievance is not resolved in #tege (3) and is moved
to the arbitration procedure in step four (4) aitharty may request a meeting with the
Federal Mediation Conciliation Commissioner to m@ie to resolve the grievance prior to
arbitration, without cost to the Company.

Grievance procedure time limits may be extendethbiual agreement of the parties
set forth in writing.

Section 3. Grievances submitted to arbitrationldseteferred to an impartial
arbitrator. The arbitrator shall not have the poteeadd or to subtract from or to modify
any terms of this agreement or any agreement songpital hereto. The decision of the
arbitrator shall be final and binding on both pesti A second list of arbitrators may be
requested from the Federal Mediation and ConalmService if either side feels the first
list is unacceptable.

Section 4. In cases requiring arbitration, theisessof the Federal Mediation and
Conciliation Service shall be used.

Section 5. The cost of the arbitrator shall be astha@qually.

Section 6. In case of discharge for cause, the @asnphall notify the Grievance
Committee, in writing, within twenty-four (24) hayrexcluding Saturday, Sunday and
holiday hours, stating reason for such discharge.

Should the Grievance Committee desire to disputh discharge, the Grievance
Committee shall notify the Company, in writing,tbfs intent within forty-eight (48)
hours, excluding Saturday, Sunday and Holiday haitsr notice of the discharge to the
Union. Such dispute is to be handled in accordantdethe regular grievance procedure
commencing with Step 3.

Section 7. Conference between the Company andribgaice Committee shall be
held during working hours without loss of pay te thembers of the Grievance
Committee.

Section 8. When the Company has a meeting withrgrlayee that may result in

disciplinary action to the employee, the Union Rsentative must be present before any
guestioning can take place.
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SUPERVISION
ARTICLE XII

Section 1. Supervisory employees shall perform ockwexcept for the purpose of
demonstrating, instruction and checking work pemied by other employees.

Section 2. Employees assuming Supervisory posisbali be on leave of absence and
shall retain their employee status for a trial pgmot to exceed one hundred eighty (180)
cumulative days provided they remain members irdgdganding in the Union.

Section 3. The term “classification” shall meanrssification as contained in the
seniority list.

Section 4. Two (2) maintenance workers in charg&tarting the compressors shall
begin thirty (30) minutes earlier than the resthaf shift and shall leave thirty (30)
minutes earlier.

Section 5. Any written warning or suspension wéldfemoved from the employee’s file
after a period of five (5) years providing no otsenilar warnings or suspensions are on
file.

SAFETY, SANITATION AND MISCELLANEQOUS
ARTICLE XIII

Section 1. The Company shall provide all safetyicks/as required by the health and
safety regulations of the State of Wisconsin amdUhited States Department of Labor.
The Company and the Union shall cooperate to insgmployees in the use of Safety
Devices.

Section 2. The Company shall provide and maintaah safety and sanitary needs as
are necessary to protect and preserve the healttvelfare of the employees. All toilets
and wash rooms shall be kept in a clean and sgratardition, properly heated and
ventilated, and suitable quarters with heat stalptovided for the employees to change
and dry their clothes and eat their lunch.

Section 3. When burning, welding or similar worlattiproduces hazardous fumes is
necessary in confined spaces, these spaces stalebheately ventilated or protective
equipment furnished to safeguard employees. Whealogiees are required to work in
closely confined space containing hazardous fumdsadoich cannot be adequately
ventilated and where proper protective equipmenbttsavailable, safe time limitation
shall be established by agreement between the Gongrad the Union Committee.

Section 4. The Company shall provide adequate Aamma and First Aid Service for

employees on all shifts. Present local facilitieshie community for the purpose of this
agreement shall be considered adequate.
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Section 5. Recognition of posted general safegsrahd regulations is agreed by both
parties and violation of such rules and regulatsimall be reported to the Supervisor and
an Investigation Committee Member, who will immedig investigate and shall refer or
prescribe action to eliminate hazards.

A Central Safety Committee shall be establishetlrtteets monthly on Company time.
The main committee and sub committees shall coasidhion and Company
representatives. Chairpersons for both the mainsab committees must consist of one
union and one company representative.

Section 6. The Company shall provide three (3)dbmliboards for the use of the Union
and three (3) bulletin boards for miscellaneousaigbe employees for personal items
such as: For Sale, Wanted, and etc.

Section 7. International Union Representatives| $teale access to the Plant or
premises of the Company upon making proper redaestch permission. International
Officers and duly authorized Representatives olth®n shall be admitted to the Plant
or the Company by applying for permission at thfecefof the Company providing they
do not interfere with or cause employees to neglest work, during the term of any
collective bargaining agreement.

Section 8. National Guardsmen or ready or organizeservists shall be entitled to
automatic excused absence to attend requiredrigaggssions. This leave shall be
counted as time actually worked in the employ ef@ompany for the purpose of
seniority, vacations and all other benefits proditg this agreement.

Section 9. Employees entering the Armed Forced bhalonsidered on a leave of
absence, during his term of service.

Section 10. Each calendar year the Company willgrestlowance 0$220 effective
January 1, 2006or clothing and tools. In the event an employeerecalled in mid-year
and has missed the January payment for clothingaoicllowance, the first paycheck
will include the payment.

New employees will be allowed the full clothing aedl allowance following the
completion of their probationary period.

The Company will provide one (1) pair of prescioptisafety glasses (frame and lenses)
per calendar year. These glasses must be ordemedjththe Company. The cost of
replacement lenses or frames must be paid by tipbogee.

The Company will provide Personal Protective Equeptrat no cost to employees, to
the extent required by law.
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Section 11. The Company will stock three (3) séieathers to be used for gouging
operations only.

Section 12. In the event there is a change to #teicrsystem of measuring, the
Company will provide the necessary tools and trgjrihat may be needed by any
affected employee.

Section 13. Reference in this agreement to malerale persons shall mean either
gender.

Section 14. Labor and Management support the coéepdrug free workplace.

MEDICAL AND DENTAL BENEFITS
ARTICLE X1V

Section 1. (ayhe Company will offer medical and dental insurarseject to the terms of
this Agreement. Employees may elect medical cayerdental coverage, or both. The Company
will contribute 80% of the applicable single or fnpremiums. The employee will contribute
up to 20% of the applicable single or family premgy applied to a premium amount not to
exceed 12% of the prior annual monthly premiurrherdctual increase or decrease, whichever is
lower, established on January 1 of each year.

EMPLOYEE (FAMILY) RATES—Option One

Eff Date Medical
Option 1 1/1/12 $370.70
Option 2 1/1/12 $100.00

EMPLOYEE (SINGLE) RATES

Eff Date Medical
Option 1 1/1/12 $144.81
Option 2 1/1/12 $40.00

Effective January 1, 2013, Option 2 deductible wlilange from $1000 to $1250 single,
$3000 to $3750 family, office visit will change fm$25.00 to $30.00 per visit. The
premium split will be 8% employee, 92% employeregBning January 1, 2014, the
yearly increases will not exceed 12% up to an eggdchare of 10% total premium.
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The Annual Maximum Benefit per Calendar Year fontdécoverage will be $1,000.
Effective each January 1 the employee portion@glial 30% of the applicable single or
family premiums and the Company portion will eqé@® of the applicable single or
family premiums.

EMPLOYEE (FAMILY) RATES

Eff Date Dental
1/1/12 $22.78

EMPLOYEE (SINGLE) RATES

Eff.Date Dental
1/1/12 $8.66

(b) The Company may use self-funding, insurance omabagation of both to fund
these benefits. The Company may select the tlary @dministrator or insurance
company to provide benefit levels that are substiyntomparable as compared to
the existing benefits. Benefits are defined i3 gection to only be those listed
scheduled procedures provided in the insurance @amefits shall not include
other matter such as the determination of prefeprediders, and or other
administrative matters.

Section 2. Under the Group Plan, the Company aghet¢she following conditions
will prevail regarding the coverage of such plan.

a. The Company will continue medical and dentakcage for one full month for laid
off employees. The employee will be required totowe paying the active
employee share of the monthly premium. Followimg first full month, the
employee will be offered COBRA Continuation Covexag continue their medical
and/or dental coverage for up to 18 months by gathe full monthly premium.

(1) If an employee returns to work on or before16éh of any one month, the
employee will receive credit for that month in #m@ount due.

(2) If an employee returns to work after the 15tlamy one month, the employee will
not receive credit for that month.

b. If an employee quits or is discharged for pragsrse, or withdraws or is suspended
from the Union, the employee’s group insurancelg¢bahinate on the last day of the
month in which the employee quits, is dischargeduspended.

c. Employees who become disabled due to indusisuases or off the job injury will be

entitled to keep their insurance in force on thee&asis as active employees while
covered by the requirements of the Federal FamidiyMedical Leave Act.
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. Employees who become disabled due to illnes®oroccupational injury and are
unable to perform any type of work will be entitliedcontinue their medical and/or
dental coverage on the same basis as active enagléyefour (4) months. After
four (4) months, the employee will be offered COBRAntinuation Coverage to
continue their medical and/or dental coverage fptaul8 months (possibly 29
months — see COBRA regulations) by paying therfidhthly premium.

. Retirees

(1) Itis agreed that the Company provide a mediodlor dental plan for retired
employees and/or their dependents until coveretthdyederal Medicare
Program. Upon reaching the age of 65, husbandferaviboth will receive
Medicare and be canceled from group insurance.

(2) Any other employee who retires between thes a&8 and 65 with 15 years
continuous service at Kewaunee Fabrications maghaise hospital and medical
insurance at 100% of the cost to the employee.

(3) Except as provided above, no other employa# bk entitled to retiree
insurance.

The medical and/or dental benefits cover all lyges, except employees on a non-
medical leave of absence that is greater than 86 @ad does not meet the
requirements of the Family Medical Leave Act. Medliand/or dental benefits
terminate when the employee exceeds the 30 dag daabsence and then will be
offered COBRA Continuation Coverage for up to 18hs by paying the full
monthly premium.

. The Union shall be furnished a plan documemsurance contract describing the
medical and dental plan benefits.

If an employee dies the surviving spouse nglloffered COBRA Continuation
Coverage for up to 36 months.

The Company will comply with current stateddiederal laws regarding insurance
continuation for employees and dependents.

The Company will reimburse any employee far &ctual registration fees, up to Two

Hundred Dollars ($200.00) for attendance at any Aeaa Lung Association
Program or American Cancer Society Program to stopking.
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k. The Company will maintain a tobacco free woaka on all Company premises
except that the Company will allow smoking in enygle vehicles and designated
outdoor smoking areas on Company property so lsrggarettes are extinguished
and discarded in proper containers. i.e., no litteor mess. Smoking permitted only
before or after shift or at scheduled lunch break®st period. No chewing or spitting
at any time or in any place.

I. A report of physical examinations and any latory tests made by physicians acting
for the Company will be given to the personal pbigsi of the individual employee
involved upon the written request of the employee.

SICKNESS AND ACCIDENT BENEFITS
LIFE AND AD&D INSURANCE
ARTICLE XV

The Company agrees to maintain a Sickness and éucRlan that pays:
$270 per week
The weekly benefit rate is for twenty-six (26) weeliter the first (1st) day of accident
or third (3rd) day of illness, however, if any emmye is ill seven (7) days or more the
first (1st) three (3) days will be paid for onlyarpverification by a doctor.

(Note: The Sickness and Accident payment will belen@arough the Company with
appropriate tax deductions required by law.)

The Company agrees to maintain a ‘Life Insurane@Rhat will pay $20,000.00 for
ordinary death and $20,000.00 for accidental death.

The Company will pay 100% of the cost for each aenigg unit employee who comes
under this Plan.

The Coverage under this plan of protection woutthieate on the date the employee’s
employment terminated.

If an employee has been laid off and returns tckwibre Sickness and Accident
Benefits, Life and AD&D coverage would become efifex on the date they return to
work.

The Union shall be furnished a plan document ortengmlicy covering the present
Sickness and Accident Benefit policy and any chartigereon.
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401(k) PLAN AND PENSION TRUST
ARTICLE XVI

Section 1. It is agreed that $1.00 per hour wilph@& into the Boilermaker-Blacksmith
National Pension Trust by the Company for (1) alifs worked, (2) paid holiday, vaca-
tion, and funeral leave hours, (3) time off for mibusiness and (4) time lost due to
illness or injury compensable under Worker’'s Congagion laws. The contribution rate
shall be increased $.05 per hour to $1.05 effed@reiary 1, 2009 and increased another
$.05 per hour to $1.10 effective January 1, 20XDiacreased to $1.15 per hour effective
January 1, 2011.

Upon ratification of this agreement, it is agreledttthe Company will pay an additional
$.10 to be utilized as part of the Minimum Conttibon Rate which includes the
9/30/2008 contribution rate plus the Non-Accruingn@ibution for 2012. Effective
January 1, 2013 this amount will be increased b$.$Effective January 1, 2014 this
amount will be increased by $.05. There will beimwease in 2015. Effective January
1, 2016 Kewaunee Fabrications agrees to pay ati@uthli$.05 for a total of $.25 to be
utilized as part of the Minimum Contribution Rat&t such time that there is no
Minimum Contribution Rate, or the pension achiege=en status, these amounts may
revert to wages.

Section 2. The Company may continue the 401(k) Rtaording to the terms of the
Plan Document and will make the following improvertse

(a) Employees can join the Plan as soon as adminighatpracticablefter hire date;
(b) Employees can contribute from 2% to 100% ahpensation; and

(c) The Company matching contribution will be increase@5% of employee
contributions up to 6% of compensation.

Section 3 The Memorandum of Understanding dagmitrary 10, 2011 regarding
Supplemental Non-Accruing Contributions shall beeeded beyond 2014 if required
by the plan.

CONTINUOUSIMPROVEMENT PROCESS
ARTICLE XVII

The Union agrees to cooperate with the Companyprave and expand the
Company’s business, and to aid in keeping and ringbs to Kewaunee Fabrications,
LLC. All employees agree to cooperate and fullymrpthe Continuous Improvement
Process at Kewaunee Fabrications, LLC to the Hakea ability.
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DURATION AND TERM

ARTICLE XVIII

This agreement is effective on May 8, 2012 andl slmaitinue in full force and effect

until May 1, 2017.

This agreement shall continue from year to yearethfter unless notice of desire to
terminate is given in writing by registered or dextl mail by the party requesting
termination at least sixty (60) days prior to tl@ieation date or any subsequent

expiration date.

IN WITNESS WHEREOF, the parties have signed thigagent this (insert signature

date).

KEWAUNEE FABRICATIONS, LLC.

A WHOLLY OWNED SUBSIDIARY
OF OSHKOSH CORPORATION

By

LOCAL LODGHO. 487 OF THE
INTERNATIONAL BROTHERHOOD

OF BOILERMAKERS, IRON
SHIPBUILDERS, BLACKSMITHS,
FORGERS, AND HELPERS, AFL-CIO

By

Dan Kaltenbaugh

Mark Wautelet

David Schmidt

John Zielonka

Jackie Nystrom

Larry Gallenberger

Jodie Larsen

Robert Johnson
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SIDE BAR AGREEMENT

Kewaunee Fabrications, LLC and Local 487

1.

It is the intent that employees are not todetheir work location on Union business.
Any employee requesting a Union Representativd sbatact a Supervisor, who
shall without undue delay get the Union Represeamtat

. Any employee who is transferred to a third shifd &me third shift job would be later

discontinued, this employee would have the riglgddack to their original shift
they came from.

Cleaning work in non-production areas may contittulee performed by a contractor
selected by the company so long as the currentodg&weeper) is retained and when
he leaves employment, this job is reposted and tanagd.

The Company may continue to use temporary emplsgegces provided:

A. Such use does not create a layoff.
B. Such use does not diminish overtime opportusitie
C. The Company does not avoid consideration of qeaiéipplicants for the job.

The job title of CNC Beveler will remain in the fatation classification. It is
understood that the G&L Machine in the initial peesing department will be used
primarily for beveling and will be manned by an doyge in the fabrication
classification.

In an instance where the machine is used for wtirkrdhan beveling (i.e. drilling,
tapping, etc.), a machinist will be assigned tdqren these operations.

Co-op Program to remain in effect with all memosadaing to such program to
remain in force.
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7. Use of the Porta Matic machine shall be withinrrechinist classification.
Exceptions to this would be rework, drilling of gia holes, jobs not exceeding thirty
minutes, could be performed in the fabrication sifesation.

8. The parties agree to engage in discussion regaedilexible Friday work schedule to
include up to 4 hours time off in lieu of overtimerked in current week. Such
discussion will begin within 18 months of January 2012 and will address
employee desire for flexibility, legal implicatiomas well as administrative processes.
Any agreement obtained by the parties regardirgyttdpic will be memorialized via a
Memorandum of Understanding.

Approved:

Mark Wautelet Jackie Nystrom

President Human Resources Manager
Local 487 Kewaunee Fabrications

May 8, 2012 May 8, 2012
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Group

INITIAL
PROCESSING

ASSEMBLY

WELDING

MACHINING

METAL
PREP/PAINT

SUPPORT

JOBTITLESAND PAY LEVELS

Job Title

“A” Initial Processor (Brake Press)

“A” Initial Processor
CNC Beveler
“B” Initial Processor
“B” Initial Processor-Burner
“B” Initial Processor-Beveler
“B” Initial Processor-Saw
“C” Initial Processor

Assembler A
Assembler B

Setup Welder

“A” Welder

“B” Welder
Straightening Mechanic

Boring Bar Operator Machinist
CNC Machinist

Tool Crib Attendant

General Machinist

Aerial Finisher

Painter

Metal Preparation (Washer)
Metal Preparation (Blaster)

Inspector (Level 1)

Maintenance (Electrical &Electronic)
Maintenance (Mechanical & Electrical)

Inspector (Level II)

Material Handler (Steel Yard)
Semi-Truck Driver

Material Handler (Forklift)
Maintenance (General)
Janitorial

Receiving Clerk
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WAGE SCHEDULE

1. The Company proposes the following Wage Schegftgetive upon ratification

Top
Pay Level Start Step 1 Step 2 epH Rate
\% $15.69 $16.19 $16.69 $17.19 $17.69
v $16.69 $17.29 $17.89 $18.49 $19.19

Il $17.69 $18.39  $19.09 $19.79 $20.59
Il $19.09 $19.79  $20.69 $20.94 $21.24
I - - $20.94  $21.24 $4.6

5/06/2013 Pay Rates

Pay Level Start Step 1 Step2 pSte Top Rate
\Yj $6.01 $16.51  $17.01 $17.51 $18.01
v $7.01 $17.61 $18.21  $18.81 $19.51

1] $8.01 $18.71 $19.41 $20.11 $20.91

Il $9.41 $20.11 $21.01  $21.26 $21.56
I --- --- $21.26  $21.56 $22.01

5/05/2014 Pay Rates

Pay Level Start Step 1 Step2 pSte Top Rate
Vv 46.34 $16.84 $17.34 $17.84  $48.3
v $7.34 $17.94 $1854 $19.14 $9.8

1 $8.34 $19.04  $19.74  $20.44 $21.24

Il $9.74 $20.44 $21.34  $21.59 $21.8
I --- --- $21.59 $39. $22.34

5/04/2015 Pay Rates

Pay Level Start Step 1 Step2 pSte Top Rate
V $6.67 $17.17  $17.67 $18.17 8.61
\Y $7.67 $18.27  $18.87  $19.47 0.$2

Il $8.67 $19.37  $20.07  $20.77 $21.57

I $0.07 $20.77 $21.67 $21.92 %22

| $21.92  $22.2 $22.67
5/02/2016 Pay Rates

Pay Level Start Step 1 Step2 pS3te Top Rate
Vv R7.12 $17.62 $18.12 $18.62  $29.
\Y $8.12 $18.72 $19.32  $19.92 .620

1 $9.12 $19.82 $20.52  $21.22 $22.02

I $0.52 $21.22 $22.12  $22.37 .22
| $22.37 $22.6 $23.12
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Employees move to the next highest step at sir@)th intervals.

Employees engaged in aluminum production weldiradl &ie paid a premium of fifty
cents ($0.50) an hour. Premium pay is paid onliflesthe employee is engaged in that
premium activity. Premium pay is based on 8-hourimum increments.

. The job title of each employee shall be deteeahiny the Company based on Skill

Based Pay System criteria. Skill Based Pay Sysigministration will follow the
Plant Wage Structures document dated Februarydg).2

. Employees awarded a limited position due tdogpasting, would go to the pay level

of that job and to the wage step which would be hegher than their current pay
level. (Memo February'2003)

. Across-the-board wage increases are proposetdddollowing dates:

2/1/2012 5/06/2013 5/05/2014 5/04/2015 5/02/2016
$0.42 $0.32 $0.33 $0.33 $0.45

$500.00 one-time ratification bonus per empéotgebe paid effective February 1,
2012.

. Employees move to higher Pay Levels by seniprtywided (a) the employee is

qualified for the job and (b) there is a vacancthia job.

PAST PRACTICESTO BE CONTINUED

The only practices which will continue in effecedisted below. No other “practices”
will be binding between the parties notwithstandivitat may have been done in the past.

1.

Employees will be paid one (1) hour for absencestdiparticipation in fire fighter
or ambulance call volunteer work.

The Company will continue to pay schooling paytieu and mileage.

There will be a three (3) minute grace period atlibginning of shifts for pay
purposes only. Starting time practices will apgptgording to the May 31, 1996
memorandum.

There shall be a twenty (20) minute clean-up pefoodhe painter/blaster.

All blasters will continue to receive gloves, prdiee suits and boots.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

Welders will receive gloves and coveralls when geglain painting.
Painters will receive leather gloves as needed.

Truck drivers and yard crew shall receive rain gear

Plasma machine crew and slab men shall receives lasateeded.

The Company will continue direct deposit for ugw (2) financial institutions of
the employee’s choice for payroll direct deposit.

Employees will receive flowers when hospitalized.
Outside workers will be given helmet liners duroad weather.

Employees who take medical physicals during th# shall be paid for the time and
will be paid overtime outside of the shift if th@@pany so requests.

Christmas gifts shall be discretionary with the Qamy.

Saw operator will receive gloves as needed.

Employees shall receive aspirin and Tylenol whezded.

Outside Crew (Yard Crew) shall receive gloves axed.

The Company shall replace old or broken tools, &impany owned and personal.

Employees shall be given their choice of servicaravgift from the Company’s
Service Award Vendor after twenty-five (25) years.

Employees may buy scrap steel and wood at cofte@r
Employees shall receive time off to donate bloode QL) hour paid.

The practice on the sequence of posted jobs wh@togaes work overtime shall
continue.

Permanent posted employees shall be used befopmtarg employees.

The Memorandum of 10/24/88 is okay. (Guidelinedomployees going to school).
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25.

26.

27.

28.

29.

30.

Parking lot snow plowing will be performed by anside contractor using its own
equipment or the Company using bargaining unit gaesv employees; the
Company’s yard shall be plowed by bargaining uardycrewemployees. When
gualified bargaining unit crew employees are ndailable or decline to report for
plowing, the company may utilize the outside coetyaservices.

Customer truck drivers shall be allowed to assistriloading customer’s trucks, but
not allowed to use Company equipment.

The Union committeemen shall be allowed to attentbb/Company meetings
during an opposite shift and receive equal timedafing shift.

Union/Company meetings shall be paid for at ovestiates after 3:00 p. m.

Overtime will be paid for Company/Union approvedimess when the full regular
shift is not worked.

Snow Storm: Employees will not be charged with omces when schools are
announced closed in the Kewaunee Fabrication eraplogmmuting areas due to
snow storms. In the event that area schools wanebunce closings during the
workday, employees may elect to go home withoud@urrence. Should a major
storm situation arise on the second shift(s), eggae who call in related to weather
conditions and do not report on second shift, béllexcused in the event oth&f 2
shift employees who reported to work were allonedda home due to snow
conditions.
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