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AGREEMENT
HYDRO EXTRUSION NORTH AMERICA, LLC PHOENIX

AND
LOCAL 428, INTERNATIONAL UNION OF OPERATING ENGINEERS

This Agreement entered into as of May 25, 2018 by and between HYDRO EXTRUSION NORTH

AMERICA, LLC. (hereinafter called “Company”) and the International Union of Operating Engineers,

Local Union Number 428, AFL-CIO, (hereinafter called “Union”).

. PURPOSE AND INTENT
The general purpose of this Agreement is to promote the mutual interests of the Company and its
employees, and to provide for the operation of the Company’s plaht under methods which will further,

to the fullest exteﬁt possible, the safety and welfare of the employees, economy and efficiency of

. operation, elimination of waste, realization of maximum quantity and quality of output, cleanliness of

plant and protection of property and, further, to record the terms of Agreement between the signatory
bartiés hereto, arrived at through collective bargairiing; in respect to rates of pay, hours of employment,
and other conditions of employment. It is recogpized by this Agreement to be the duty and obligation of
the Company and of the Employees to cooperate fully, both individually and collectively,. for the

{

advancement of the said conditions.

Article 1 - RECOGNITION
S'ectionr 1. This recognition article shall only mean that the Company recognizes that the Union
represents all employees in the bargaining unit. It shall not be interpreted to guarantee any work for any

employee for any period of time or as a work jurisdiction clause.
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Section 2. The term “employee”, as used in this shall include all hourly, production and maintenance
and shipping department employees at the above named plant, but excluding office clerical, professional
employees, gumds and supervisors. |
ARTICLE 2 - MANAGEMENT RIGHTS

Section 1. The Company retains and shall be the exclusive judge on all Management Rights except as
are specifically limited or surrendered in the written paragraphs of this Agreement.
Section 2. The rights on which the -Company shall be the exclusive judge referred to in Seétion 1 shall
be deemed linﬁted to scheduling of production; determine, change or discontinue the product(s) to be
manufactured, methods, processes, means, equipment and materials used; manage the plant and all of
it’s physical facjlities; direct the working forces; reduce costs? establish, change and attain reasonable
work a.nd/or production staﬂdards and efficiencies; change, limit, suspend, curtail, or discontinue
operations or any part of them; determine and change the number of employees to be employed on each
shjft, in each department and in each job classiﬁcatibn; the extent and nature of the work to be done, it’s 7
quality and equipment to be used; receive and send work to be performed in the Company’s other plants
;md other contractérs; to make aI'id change operating and/or safety rulés and regulations; which shall
become effecti\;e when, posted; to hire and lay off employees; to suspend, discipline or discharge |
employges fqr just cause; provided the Company’s action does not violate any written paragraph of this
contract.

ARTICLE 3 — CHECK-OFF AND ASSIGNMENT
Section 1. Dufing the 'life‘ .of this Agreement the Company shall check off uniform union initiation fees,
periodic monthly dues and uniform aésessments for each employée who shall have individually signed
and delivered to the Compan,y a voluntary assignment and authorizatiop card pr_epared and printed by

the Union.
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Section.2.‘ The Company shall make deductions from the second pay of each calendar month in -
accordance with montlﬂy statements given to the Company by the Union 10 days prior» to the payday
from which ie dues deductions are to be made. The Company will remit all deductions to the proper
representative pf the Unjon within 10 days after the actual deductions along with a copy of the Union’s
statement.

Section 3. The Conipany’s obligation to make such check-offs shall be contingent upon there being due
from the Company to each employee sufficient monies for such purpose aﬁer the prior deductions of
sums requﬁed by law are withheld. If sufficient monies are not due an employee, then the deductions
will be made the following week.

Section 4. The check off authorizatiqn shall be for one (1) year or the terminatipn of this contract,
whichever occurs sooner; provided an employee méy revoke the voluntary assignment and authorization

by written notice as provided in the assignment form signed by the employee,

ARTICLE 4 - VISITATION
Representative of the Union may request permission to visit the premises of th'e Company. The
Company agrees it will not withhold such permission unreasonably. The Union agrees that requests fdr
permission to visit will be held to a reasonable number of requests for visits at reasonable times. The
UMOn agrees to‘cooperate in insuring that visitation privileges are not to interfere with the opérafion of .,
the plant and the production then in progress.

ARTICLE 5 - STEWARDS
Séction 1. The Cbmpany wi.llzrecognize (')ne‘(l) steward on each shift in eéch building. The Union shall
notify the Company in writing of the stewards’ n'.ame,s ‘anci whenever a name is changed. The Company

will not recognize a person as a steward until it receives written notice from the Union.
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Section 2. A steward may leave his’her workstation to assist an employee to file a grievance. However,
the steward must first notify his/her supervisor.

Section 3. Union officers and stewards will not be paid for time spent in process grievances through the
grievance procedure or on other Union business except to the amount of time as approved by the
Company in wﬁting.

Section 4. Uléion officers and stewards will make every effort to process grievances and handle Union
business befgre the shift, on breaks, lunch and at the end of the shift.

Section 5. In the event the employment of a Union Steward is terminated by the Company, the

Company agrees to notify the Union prior to termination.

ARTICLE 6 - GRIEVANCE PROCEDURE
Section 1. For the pufpose of this contract a grievance is a dispute by an émployee, the Union or the
Company.
(@) As to the intérpretation or misapplication of any written paragraph of this contract ;:md/or
(b) A change of violatiqn of any written paragraph of this contrellct. |
Se¢tion 2.
Step 1. (a) Any grievance, as defined in Section 1 above which may arise must be presented in writing to
the deﬁartment head within ten (10) calendar days after the first occurrence of the facts that led to the |
grievance or within ten (10) éalendar days after the grievant should have reasonably knoWn about the
grievance, otherwise the right to grieve is lost. A grievance under this procedure shall only be acceptable

as being properly filed if it is filed by the Union Business Agent.
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(b) The written grievance must contain persbn(s) involved, the facts of the grievance, when it occurred,
;che paragraph(s) of the contract alleged to have been violated, improperl'y iﬁterpreted or misapplied,
who was injured, relief requested and signed by the grievant. | |

(c) The department head shall meet with the grievant and his steward and the Union Business Agent on
the written grievance at a time mutually agreed upon, but shall give a written answer in five (5)
calendar aays after repeipt of the written grievance (Saturdays, Sundays, contract holidays not

counted). Failure to -give a written answer in the five (5) calendar days shall be deemed a denial as

of the end of normal business on the fifth day.

Step 2. If no satisfactory solution is reached, the grievant, his steward or the Union Business Agent .

shall present the written grievance to the Human Resources Manager or his designee within 72 hours

' after receipt of the department hiead’s written answer, or when he should have given a written answer

{(Saturdays, Sundays and contract holidays not counted), otherwise the right to continue with the

grievance is lost. The Human Resources Manager shall meet with the grievant and his/her union steward
and the Union Bﬁsiness Representative at a time of mutual agreement.

Step 3. If no satisfactory solution is reached, the grievant, his steward or the Union Business Agent
shall present the written grievance to the Regional Vice President or Operations Manager, or their
designee within 72 hours after the receipt of the Human Resource Manager’s written answer, or when he
should have gi.ven a written answer (Saturdays, Sundays and contract holiday not counted), otherwise
the right to continue with the grievance is lost. The Regional Vice President or Operations Manager
shall meét ﬁm the grievant and his/her union steward and the Union Business Representative at a time
of mutual agreément. |

Step 4. If no satisfactory solution is reached, the Union Business Agent shall present the grievance to the

Federal Mediation and Conciliation Service (FMCS) for the purpbses of grievance mediation, and the
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parties shall meet and participate in a grievance mediation with the FMCS representative at a mutually

acceptable time and location, and mediate the grievance. | |

Step S.

(a) If the grievance was processed through Step 4 the grievance procedure and not satisfactorily
settled, then only the Union Business Agent or Company shall have the right to submit the
grievance to one arbitrator for arbitration provided the Union or Company, as the case may be,
presents its demand for arbitration in writing to the Federal Mediation and Conciliation Service
(FMCS) with a copy of that demand to the Plant Manager or the Union’s Business
Representative, as the case may be, within ten (10) calendar days after grievance mediation,
otherwise the grievance shall not be arbitrary and an arbitrator shall have no jurisdiction to hear
and decide the grievance. |

(E) The Corapany and Union will select an arbitrator and hold a hearing under the FMCS rules.

(¢) - All hearings on the grievance shall bé held at the plant or at another location in Phoenix. |

(d)  The arbitrator’s award shall be final and binding apon all parties, and his/her fees and expenses
shall be paid equally by the Company and the Union. |

(e) The jurisdiction and powers of the arbitrator arises only from this Contract. The arbitrator shall
only have the authority to decide }he questions raised by the glievaace before him and to
interpret and apply the written clauses of the contract. He shall have no authority by his award
or otherwise to add to, subtract from, alter or modify any of the written paragraphs of this
contract.

Section 3. If the Union has a grievance, which directly and immediately affects all bargaining unit

employees then it may file the written grievance with the plant manager or his designee. However, such

grievance must be in writing in compliance with Section 1. (2) and must be filed within ten (10) calendar
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days after the first occurrence of the facts which led to the grievance, otherwise the right to grieve is

lost.

Section 4. If the Company has a grievancé then it may file a written grievance with the Union’s

Bgsiness Representative. However such grievance must be in writing in compliance with Section 1.

(a)and must be postmarked within tén (10) calendar days after the first occurrence of the facts which led

to the grievance, otherwise the right to grieve is lost. The Union Business Representative will give a

written answer within five (5) calendar days after receipt of the written grievance. If not aﬁswered in
five (5) calendar days, it shall be deemed denied.

Section S. The specific time limits set forth in this griew)ance and arbitration procedure can be mutually

extended only by agreement of the Company and Union in writing and signed by the parties.

ARTICLE 7 - STRIKE OR LOCKOUTS
Section 1. Neither the Union nor any erﬁpldyees will individually .or collectively cause, participate, or
engage in a strike, work stoppage, work interruption, sympathy strike, slowdown, picketing or any
boycott aéainst the Company during the term of this contract or any extension.
Section 2. Any employee who violates any part of Section 1 above or is responsible for a violatipn in
| Section 1 will be subject to diécipline and/or disch;rge. The only question for an arbitrator is whether
the employee did any of the prohibited acts in Section 1. If the arbitrator finds the employee violated
any part of Section 1, he shall have no authority to change the discipline or discharge.

Section 3. The Company will not lock out any employees covered by this Contract.

ARTICLE 8 - NO DISCRIMINATION
Section 1. The company and the Union, as corporate entities recognize the absolute precedence of law

~ issued by civil authorities over any of its internal rules, as set forth by whatever jurisdictions apply to
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them in exactly the same fashion as all other corporations or citizens in those jurisdictions including all
Federal, State, or Municipal governance including EEOC and EOE regulations and A.D.A. (American
Disabilities Act.)

Section 2. Neither the Coinpany nor the Union will discriminate against any employee because of

‘Union activity or refusal to engage in Union activity not interfering with the proper performance of this

~ work because of race, color, creed, religion, national origin, age or sex.

Séction 3. Thé use of any terms in this Agreement that may connote a masculine gender is intended to
include all employees, whether male or female, and such usage is not intended to indicate any bias or
discrimination in connection with employment under this Agreement.

Section 4. No employee shall be disciplined or discharged except for just cause. The reason for "‘che

discipline and/or discharge will be given in writing to the employee and the Union Steward.

ARTICLE 9 - BULLETIN BOARDS

The Company shall brovide for the usage by the Union of one (1) Bulletin Board in each building for the
purpose of posting notices concerning Union businéss. This Bulletin Board shall not be used for
Company purposes. The Union shall provide the Human Resources Manager with a copy of each Union
notice before it is posted. |

'ARTICLE 10 - LEAVE OF ABSENCE
Sectionll. FM.LA. (Family and Medical Leave Act of 1993) requires cov¢red employers to provide up
to 12 weeks of unpaid job protected leave to “eligibie” employees for certain family and medical
reasons. Employees are eligible if they have worked for a covered employer for at ieast one year, and
for 1 ,250 hours over the previous 12 months and there is, at least 50 émployees within 75 miles. The

proper use of this Act can be obtained from Human Resources.
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Section 2. If employee sluﬁ“ers é non-work incurred injury or illness and will be absent for more than
five (5) calendar days, thén on or before the seventh (7) calendar day of absence, the employee or
someone acting on théir behalf must submit a written application for leave of absence on forms prepared
and supplied by the company; othg:rwise; the employee will automatically be removed from the
company’s employment rdlls as a voluntary quit.

Section 3. Any employee desiring time off for personal reasons or Union business for more than three
(3) days from the job shall secure prior written permission from the Company. Failure to comply with
this provision shall result in the compléte loss of seniority rights of the employee involved. Employees

on such personal leave of absence will not hold seniority while working elsewhere. The Company will

- grant leaves for Stewards to attend Union negotiations and for employees for Jury Duty, National Guard,

and Military Reserve Duty or pursuant to subpoena or other similar non-voluntary reasons.

ARTICLE 11 - BEREAVEMENT /FUNERAL LEAVE
When a death occurs .in an employee’s 6r the spouse of an employee’s immediate family, the employee
shall be paid three (3) days pay provided they have attended the funeral and ﬁe absent from regular
weekday employment for such hours. Immediate family is defined as spouse, lchjldreg, parents, step-
parents, brothers, sisters, grandpérents, and grandchildren. Payment shall be eight (8) or twelve (12)
hours of straight time hoﬁrly rate for each eligible day off. An employee will not receive bereavement
pay when it duplicates pay received for time not worked for any other reason. Time thus paid will not be
counted as hours worked for purposes of determining overtime or premium pay liability. Extended time
beyond three (3) days must be app;oved by Human Resources.
The provisions of this paragrapH will not apply to employees on laypﬂ or on vacation leave. It will only
apply in cases where a death of one of the enumerated relatives is the only reason the employee is not

actively at work.
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ARTICLE 12 - VACATIONS
Section 1. On the anniversary date of each employee the Company will determine the amount of
vacation time to which the employee is entitled in accordance with the formula set forth below. The
formula set forth below applies to employees the Company schedules to work eight (8) hour shifts and
twelve (12) hour shifts.

Section 2. The formula for the number of vacation days is as follows: -

Years of Last
Continuance Service Number of Days Vacation |
1 yeaf 1 week |
3 years | : - 2 weeks
5 years | 3 weeks
15 years . 4 weeks

Section 3. An employee may use five (5) days of vacation in one day increments provided employee
gives forty-eight (48) hbur notice to his supervisor, as workload permits. Any vacation leave of one
week or more must be submitted 14 days prior to the start of such leave. All leaves submitted will be
approved or denied within one week of the date submitted.

Section 4. Payment shall be made at the employee’s regular rate of pay not including overtime and sh1ft
premiurﬂ, as of his / her last day worked:

Section .5.. Vac.ation pay shall be paid the day prior to starting vacation or when employee feturns from
vacation, as the employee shall choose. |
Section 6. Each emplbyee will be required to specify the vacation period employee desires. Vacation
will bé, so far as is practical, granted at times most desired by employees (preference as to choice will be

given in accordance with job classification seniority). However, the final right to allot vacation periods
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and to change the allotment period or to shut down the plant for vacation purposes shall be solely

determined by the Company.

Section 7. Vacation will be scheduled for 7 consecutive days with five days pay, unless taken as stated

in Article 12 Section 3.

Section 8. An employee who is discharged for cause shall automatically forfeit all pro rata vacation
pay.

Section 9. The Company reserves the right to shut down the plant for vacation purposes and any
employee noi due a full vacation will be paid prorated vacation pay for the period the plant is closed.

Section 10. Employees with ten (10) years of service or more may request payincnt for one week of

- vacation instead of time off, with adequate notice.

Section 11. (a) Employees with fifteen (15) years of service or more may request payment for two (2)
weeks of vacation instead of time off, with adequate notice.

(b) Employees will be permitted to “carry” Five (5) days of vacation over from anniversary to

-anniversary. All other vacation earned and not taken will be paid out to each employee, on date of their

vacation eligibility.

ARTICLE 13 - HOLIDAYS
Section 1. For the purposes of this contract the following holidays shall be considered as paid holidays
for eligibie employees: New Years Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
The Day after Thanksgiving, The Day before Christmas and Christmas Day.
Any employee who has 5 years seniority by the date of their birthday shall receive that day off as a paid
holiday. The actual day off can be taken within a twb week time period of the actual birthday. Employee

must schedule the requestéd birthday holiday off with Human Resources.

TUOE 428 & HYDRO 2021 12



- Section 2. All of the above specified holidays shall be observed for a twenty-four (24) consecutive hour

period as designated by the Company.

Section 3.

)

(a)

(®

@)

(2)

®)

When the Company schedules an employee to work eight (8) hour shifts, then in order for

an employee to be eligible for the holiday and holiday pay the employee must satisfy all

" of the following:

The employee must have worked at least the 160 straight time hours in the probationary
period. Ovértime worked is credited as a straight time hour.

The employee must have actually worked the plant’s entire last scheduled day of work
before the holiday and the plant’s entire first scheduled day of work after the holiday
unless excused by the Company in writing before or after the fact.

When the Company schedules an employee to work (12) hour shifts, then in order for an

émployee to be eligible for the holiday and holiday pay the employee must satisfy all of

| the following:

The employee must have worked at least the 160 straighf time hours in the probationary |
period. Each h(;ur of overtime worked is credited as a straight time hour.

The employee must have actually worked his/her entire last scheduled shift of work
before the holiday and his/her entire first scheduled shift or work after the holiday unless

excused by the Company in writing.

Section 4. When the Company requires an employee to work on any of the holidays listed in Section 1.

The Company,. will pay the employee holiday pay plus time and one half the employee’s regular straight

time hourly rate for each hour actually worked on the holiday.
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Section 5. An employee shall not be eligible for holiday pay upon the occurrence of any one or more of

the following:

a. The employee is on layoff when the holiday is observed;

b. . The employee is on leave of absehce_ when the holiday is observed;

c. The employee was terminated, for just cause before the holiday is observed;

-d. -The employee is being paid by industrial compelisation while out on injury when the holiday is

observed.
Section 6. If an employee is on paid vacation when the holiday is observed the Company shall pay the

employee an extra day’s pay (for the holiday) or have the employee take an extra day’s vacation and

~ require the employee to report for work at the end of the scheduled vacation. The employee will indicate

upon request for vacation, what option they want.

~ Section 7. An employee who is eli‘gible for holiday pay shall be paid for the holiday eight (8) hours or

twelvé (12) hours the employee’s lthen regular straight time hourly rate.
| ARTICLE 14 - HOURS OF WORK AND OVERTIME
Section 1. This Article is -iptended to define the normal hours of work and shall not be construed as a
guarantee of hours of work per day, or per week or days of work per week.
Section 2
(a) When the Company schedules an employee to work eight (8) hour shiﬂs the normal work day
shall be eight (8) consecutive hburs plus a one-half hour non-paid lunch period.
(b)  When the Company schedules an employee to work (12) hour shifts the normal workday shall be

twelve (12) hours including a thirty (30) minute paid lunch period.
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Section 3.

(a)

(b)

When the Company schedules an employee to work eight (8) hour shifts the normal workweek
shall be five (5) consecutive days Mbnday through Friday.

When the éompany schedules an employee to work twelve (12) hour shifts the normal
workweek shall b¢ as scheduled by the Compaﬁy. Each employee in this category shall work a
seven (7) day weék with changing days off. As such each employee will be required to wofk on
weekends and the employee will be paid straight time hours as part of the employee’s normal
three day workweek of thirty-six hours. Overtime will be paid only after forty hours have been

worked in that pay period.

Section 4.

(a)

(b)

When the Company schedules an employee to work eight (8) hour shifts the beginnihg and end
of the shifts shall be as follows: |
Shift »Begin End
First 5I:00am to 8:00am  1:00pm to 4:00pm
Second 1:00pm to 4:00pm  9:00pm to midnight
Third 9:00pm to midnight 5:00am to 8:00am
When the Company schedules an ,emplvoyee to work twelve (12) hour shifts the beginning and
end of the shifts shall be as follows: |
| Fabrication 5:00am to 8:00am  5:00pm to 8:00pm

Others 6:00am to 8:00am  6:00pm to 8:00pm

Section 5.

(2)

When the Company makes a change in the above scheduled shift times for any individual

employee or group of employees, it will post such change at least five (5) calendar days in
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: advance except in case of power failure, fire, flood, machine breakdown, labor dispute, material
shortage, absence of employees or the like. Then shift time changes can be made by the
Company to take effect immediately.

(b)  The Company shall initially detemﬁne the humber of shifts to be workéd and may change the
number of shifts from time to time after posting a notice for five (5) calendar days.

Section 6; -

(a) When the Company schedules an employee to work eight (8) hour shifts the Company may elect

to operate on a two (2) or three (3) shift basis whose shift hours are set forth in Article 14, Section 4 (a)

above.

-(b)When the Company schedules an employee to work twelve (12) hour shifts the Company may elect

to operate on a one or two shift basis whose shift hours are set forth in Article 14 Section 4 (b) above.
Section 7. Overtime at the rate of time aﬁd one half the employee’s straight time hourly rate will be
paid for any one or more of the following:
(a) For employees the Company assigns to work eight (8) hour shifts; for each hour actually worked
in excess of eight (8) hours in one day or assigned to work over tWelve hoﬁrs in one day.
(b)  There will be no duplication or pyraxﬁiding of overtime.
(©) Wheﬁ the Company determines overtime is required by a number of employees scheduled to
work eight (8) hour shifts and/or twelve (12) hour shifts and such employees are in a specific
~ group, crew, or job classification, then the Company will assign the overtime as follows:
i The Company will start with the most. senior member of the crew who can do the job and
go down the crew list of those who can do the job, without training, by job classification

seniority until it has sufficient volunteers to work the overtime.
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iii.

Section 8.

If a sufficient number of employee§ in the crew who can do the job, without training, do
not volunteer,. ﬁen the Company will begin with the least senior err'lpl‘oyee on the crew by
job classification who can do the job and direct the employee to work the overtime. The
Compaﬂy will follow this procedure and go up the job classiﬁcatiop seniority list until it
directs sufficient employées to work the overtime. |

The Company will have the‘ right to schedule up to two mandatory weekends per month
to meet cﬁstomer demand. |

In addition to the tv.vo mandatory wgekends per month, the Company may need to
schedule an additional six Saturdéys per calendar year based on additional customer
demand. The Company agrees that the schedﬁled mandatory overtime will not exceed

three Saturdays in a row.

In the event of a press outage, major quality problems or a situation that would result in a

customer stopping their production operations, the Company and the Union will discuss

the situation with as much advanced notice as possible.
The Company agrees to attempt to cross train employees to alleviate the inconvenience of
overtime and repeated weekend work by employees.

This agreement shall not apply to EOWEO shifts or the maintenance employees.

(a) When the Company schedules an employee to work eight (8) hour shifts there will be a paid fifteen

(15) minute break in the first half and a paid fifteen (15) minute break in the second half of each

shift as assigned by the supervisor.

(b) When the company schedules an employee to work twelve (12) hour shifts there will be, three paid

fifteen (15) minute breaks as assigned by the supervisor.
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Section 9. Whenever the Company is working in excess of forty (40) hours in a workweek. The
Company will post a notice on the bulletin board by 12:00PM (noon) on Thursday. This procedure does

not apply to employees the Company schedules to work twelve (12) hour shifts.

VARTICLE 15 SHIFT DIFFERENTIAL

Employees working the SECOND shift shall be paid forty (40) cents per hour more than the regular
First shift rate for each classification. The rate of pay for employees working the THIRD shift shall be
‘ﬁfty (50) cents per hour more than the regular FIRST shift rate for each classification.

| ~ ARTICLE 16 SHOW UP AND CALL IN PAY
Section 1. Ifan empleyee is called in to work outside Qf his regular schedule shift, he/she shall receive
a minimum of four (4) hours pay. Itis expressly agreed that this article shall only apply in a “call in”
51tuat10n and shall not apply to an employee reporting as regularly scheduled.
Section 2. When an employee shows up for his regularly schedule shift and no work is provided
through no fault of his own, he shall be paid two (2) heurs show up time. Once work has begun, a

minimum of four (4) hours pay will be due to each employee.

ARTICLE 17 SUPERVISORS
Section 1. In the regular course of business, Managers, Supervisors aﬁd Foremen will not work on any
joi)s normally filled by a bargaining unit employee,‘ except for purposes of instruction, experimentation,
and in emergeneies when regularly qualified employees are not available at that time and on thet shift,
“ where production difﬁculties-are encountered and no qualified employee is available at that time and on
that shift who can solve the difficulty, or when a temporary shortage of personnel that éhjﬂ is caused by

an employee(s) being absent from work for any reason. It is understood that the intent of this article is
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to assure to employees covered by this agreement that they will not be displaced or deprived of regular
straight time work or overtime on a regular basis by employees not covered by this agreement. It is
further understood that the intent of this article is to allow only such reasonable deviations as mentioned

above which will insure that plant operations and production are not impaired.

Section 2. The Die Repair foreman and the Maintenance foreman shall be permitted to do bargaining’

~ unit work as a part of their duties.

"ARTICLE 18 - SENIORITY
Section 1.
(a) Bargaining unit seniority is defined aé, an employee’s length of last continuous employment by the
Company in the bargaining unit. ;
(b) Bargaining unit seniority shall continue to accrue
@) During a Company approved leave of absence in writing without pay up to three (3) months, '
‘provided the employee returns to work upon expiration of the leave of absence.
(i)  During a layoff not to exceed six (6) consecutive months or the length of the employee’s
bargaining unit seniority, whichever is less.
(c) ‘Bargaining unit seniority shall apply only to determine eligibility for fringe benefits, vacation and
layoffs.
Section 2. -
(a) Department seniority is, defined as an employee’s bargaining unit seniority in the department where
the employee works. |

(b)For this contract the following are the departments now in existence.

i Extrusion
ii. Remelt
[UOE 428 & HYDRO 2021 19



iil. Maintenance

iv. Extrusion Packing
V. Fabrication

Vi. Traffic and shipping
Vii. Die shop

Viii. - Drawn Tube
(c) Department seniority shall apply in all instances except where bargaining unit seniority emd job |
classification seniority are specifically requ_ired. |

.(d) Job classification seniofity within the department where the employees work is defined as an
employee’s length of last continuous employment by the Comoahy in the specific job classification
in which the employee works.

(e) When an employee awarded a bid position, that position is the employee’s normal job. If thele is no
work scheduled for the employee’s normal job, the Company reserves the right to assign‘the
employee to other duties as directed by management, or give the employee the option to leave
premises for the duration of the shift.

Section 3. Promotion |

(@) Other than helper, which is not a bid jol), if the Company decldes to fill a-permanent

vacancy it will post the job for five (5) calendar days (excluding Saturday and Sunday)
“and send notice to the Union of bid opening at the same time of posting. Employee who
wishes to bid for the job shall complete a job bid form as prepared by the Company and
return the completed Jjob bid form to his/her foreman If not actively working in the five
\(5) day calendar period, employees who complete the job bid forms may drop them off in

the Human Resources Department.
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(b)
(c)

(@)

(e)

®

(8)

(h)

After five (5) workdays the Company will take down the posting.

The Company will assign the permanent vacancy to the employee with the most
bargaining unit seniority provided it is a promotion (higher rate of pay) or lateral move
and provided first that as between two or more persons bidding for the job, first, all
bidders can do the work equally as well, their attendance records and discipline records
are equal.

When detefmining if an employee can do the work in question, the Company will
consider attendaﬂce, discipline record, physical ability, training, and experience.

An employee will be afforded fifteen (15) workdays to be trained and qualified to meet

the standards of the joint training program implemented by the Union and Company. The

~ employee may be disqualified sooner, by the company or employee may request to return

back to his/hér job and shift before fifteen (15) workdays.

An employee will be afforded an additional fifteen (15) workdays to show he/she can
meet quality and quantity standards for the job. |

Quality standards are defined as, meeting all requirements that are needed to fulfill
certain standards in our manufacturing process and the Certification program jointly
implemented by Company and Union.

An employee who is awarded the job of Die Repair Trainee or Maintenance Trainee shall
have a maximum of thirty (30) days to demonstrate he/she can do the work required in
the job. After the thirty (30) days, he/she shall not be permitted to bid off the job for a
period of two (2) S/ears. Maintenance and Die Shop employees must pass tests to move

up in the training program. If an employee is awarded the job of Press Operator or -

Forklift Operator or Draw Bench Operator or Lead Caster or Furnace Operator, and
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remaiﬁs thirty (30) days, he/she inay not bid off that job for a period of twelve (12)
months. If an employee is awarded the job of Saw Operator and remains thirty (30) days,’
he/she may not bid off that job for a period of six (6) months.

@ - Except as otﬁerwise set forth in this contract which deal with time elements, all

| employees have the right to bid for a job which pays higher contract rate of pay (called
upwgrd bidding) or the same contract rate of pay (called lateral bidding). Employees
with greater than five (5) years bargaining unit seniority, and greéter than two (2) years
on their current job, can petition the Company to permit a downward bid to another

. position the organization that they become qualiﬁed to perform. The merits of the
position will be discussed on a case to case basis between the Union, employee and
Company, and any final decision must take into consideration the effect of the action on
both the employee and Company. If the petition is granted, the employee will go to any
available open position without regard to shift or séniority, and will be barred from
bidding for period of one year.

1)) After an employee bids into a job other than those‘mentioned in (h) above, and
successfully completes the th1rty (30) work days in paragraph (e and f) above, then the
employee shall have no right to bid for any other job for at least 180 calendar days.

k) | When at any time an employee disqualifies him/herself on a job or the Company |
disqualifies the employee on a job after the 30 day qualification period, then seniority
shall not apply apd the Company will assign the employee to work on a job and shift as it
solely determines. |

q)) When an employee successfully bids into and qualifies for a posted job and the Company

decides to fill his/her job then the Company will post the job left vacant by the successful
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(m)

and qualified bidder. When the second job is successfully bid and the bidder qualifies for

the job, then the Company has no duty to post the vacancy left and will fill the vacancy

| by transfer or hire from thé outside. There shall be no “chain bidding” beyond two

positions including the original posting.

When an employee bids into a posted position i)ut does not qualify because of a decision
by the employee br the Company, then the Company will follow Article 18, Section (3e)
a‘one and fill the job ﬁom the remainder of thel original bid list or post another bid for
the job as it solely determines. However way the Company acts, it is considered two bids
and the Combany does not have the dut‘y to post another bid when the job is ﬁlled. If the
Company decides to fill the job left vacant by successful bidder who qualifies or a person
assign_ed to a job, then the Company will fill the vacant job by transfer from within the
Company or hire from the outside as the Company shall solely determine. The purpose
of this clause is to prevent continuous bidding and bumping because of the initial

vacancy.

. Section 4. Layoff. When a reduction of personnel in a department is necessary temporary and

probationary employees will be laid off first, then employeés within the department in order of

bargaining unit seniority. The employee with the least bargaining unit seniority will be laid off first,

pfovided the employee to be retained can do the work required with respect to quality and quantity.

Section 5. Recall. Recall shall be made in reverse order of layoff proviaed the employee recalled can

do the'work required with respect to quality and quantity standard for the job. .

Section 6. Probationary Period.

(a)  There shall be a probationary period of 480 hours of actual work for any new employee.
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(b)- - During the probationary period tlre Company shall have the sole discretion to train, transfer,
'assign,-'discipline, or discharge the employee and -such action by the Company shall not be |
subject to the grievance or arbitration procedure or within the juris(liction of an arbitrator.

{c) ‘When an employee satisfactorily completes the probat1onary penod and continues to work for
the Company, then the employee s bargaining unit semonty shall date back to the begmnmg of
the probatlonary period. /

(a) New employees shall be hired at the rate of the Arizona minimum wage rate w1th the
| nght to increase an employee rate of pay under Article 24 Section 4.

(b) After working 480 hours the employee wrll be receive full helper pay.

Sectlon 7. Transfer out of Bargammg Unit.

(a) , h Permanent transfers to _]ObS outside the bargammg unit shall be at the sole discretion of

| the employer and shall not be subject to review in the grievance or arbitration procedure. .
l(b) | All such transfers shall be for a probationary period of six 6) months. If the employee
 transferred elects to return to a bargaining unit job or is retained by the Employer within

the six (6) month penod the employee shall be returned.to the bargaining unit without
loss of seniority. -

(©) If any employee remains in a job outside the barg_aim'ng unit beyond six (6) months the

employee shall lose all seniority and seniority rights.

Section 8. Loss of Seniority. An employee shall lose all seniority and semorlty rights and shall be

. considered a new employee ifever rehrred upon the occurrence of one or more of the followmg

(@) - . Qult |

®) Discharge for just cause
: )

TUOE 428 & HYDRO 2021 24



©

@

H

(®

(h)

oy

Layoff for twelve (12) consecutive months or the length of the employee’s bargaining
unit seniority, whichever is less.
Absence from work without notifying the Company within three (3) working days of

its occurrence.

‘ Obtaining leave of absence for false reasons.

F allure to return to work at the end of a leave of absence unless extended in writing
by mutual agreement

Failure to report to work from layoff Wlthm five (5) days after being notified to report
for work.

If the la.id off worker lS temporarily empleyed elsewhere' he/she must return within
ten (10) days from the date of notice to report for work was sent by certified mall to
his/her last known address and must give notice of his/her intention to return within
five (5) days of the notice. It shall be the obligation for the employee to keep the

Company notified as to address changes, while on layoff status, to insure prompt

‘receipt of notice.

When an employee moves to a position outside the bargalmng unit and remains for

more than six (6) months.

ARTICLE 19 - PART TIME EMPLOYEES

The Company has the right to hire part-time employees not to exceed 10% of the total number of

employees in the bargaining unit to do work normally performed by members of the bargaining unit.

After working 480 hours, they will be considered full time employees or terminated.
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Part-time employees will be paid the rate of the Arizona minimum wage rate with the right to increase
an employee rate of pay under Article 24 Section 4. |

Durmg the 160 straight time hours part-tlme employees are not eligible to receive any ﬁ'mge benefits
under this contract. Also during the 160 straight time hours the Company can transfer, discipline or
discharge the part-time employee and such action by the Company is not subject to the grievance and
arbitration procedure or within an arbitrator’s Jurisdiction.

After 480 hours employee will become a bargaining unit employee with benefits.

- ARTICLE 20 LIFE INSURANCE

_ Secnon 1. Effective 12- Ol -02, the employee s life insurance benefit shall be based on their current

- hourly rate of pay times 2080 hours,
Section 2. It is understood that the ICompany is not the insurer and that the insurance benefits are those
contained in the policies and certificates of j Insurance issued by the insuring orgamzatlons The
Company shall have no obllgatlon or l1ab111ty with respect to insurance policies or benefits, beyond
seemg that the premiums are paid to, and claims filed with sald organizations, in accordance with the
terms of this Agreement. The Company shall have no responsibility nor obligation to follow up on

- vcollectlon of clauns filed with said organization, such follow up to be the sole respons1b111ty of

employee and the Local union to whom Company shall refer all cla1m follow up and payment matters.

* In the events of cancellation of any policies by the issuing organization, the Company s sole
responsibility shall be to attempt to obtain a substitute insurer.

: Section 3. Upon the occurrence of any one or more of the following theACom-pany shall have no

obhgatlon or llablllty and shall not be requlred to pay health insurance and/or llfe Insurance premiums

for any employee
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(a) on strike; »
(b)  onlockout;
(c) upon ‘terminatiiorrof this contract if no new contract is agreed upon;
(d) = terminated;
(e) Volurltarily quits.
* Section 4.
| (a) If an employee i 1s absent from work due to a bona fide work related injury or illness and
- iseligible to receive worker’ s compensatlon benefits, the Company will continue to pay :
its share of Life Insurance premrums required under thls contract for six (6) months after
| - the occurrence of the work related injury or illness.
(b) Ifan ’employee is absent from work _because of a medical leave of'alasence which was
| approved by the Company or is laid off for lack of work, the Company will continue to
pay its share of life insarance premiums required under this contract for the balance of
the calendar month in. which the medical leave of absence begins or the balance of the
calendar month in which the employee is laid off plus three 3) additional calendar
montlrs.
(c) If an employee is absent from work because ofa personal leave of absence which was
~ approved by the Company, the Company will continue to pay its share of life insurance
premiums required under this contract for the balance of the calendar month in .which the
personal leave of absence begins plus two more calendar months. |
» (d) If an employee returns to work aﬁer an absence in excess of any of the above trme

perrods the employee will be covered by insurance on the first day of the next

succeeding calendar month in which the employee returns to work.
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(e) ‘ If an employee does not pay his/her share of insura_rlce premiums when required by the
Company, the employee will be automatically dropped from insurance coverage and the 7
Company shall have no obligation-or liability for insurance coverage for that employee.

ARTICLE 21 HEALTH AND WELFARE

“Section 1. The Company will continue to provide a medical insurance plan for the duration of this

confract.

Section 2. The Company shall prov1de health insurance, dental Insurance, acc1dental death and

dismemberment coverage, vision coverage and access to a flexible spendlng account. These benefit

programs are fully sét forth in their respectlve plan documents and summaxy plan descnptlons and are

: govemed by the terms set forth therein. These benefit programs may be amended from time to time by
. the Company without first bargaining with the Union, and any such amendments shall be applicable to

' ~ the employees covered by this Contract. Notice of any plan changes will be given to the employees and

to the Union prior to their implementation.
Section 3. Health insurance premulms excludmg vision and dental that are paid by employees shall be
as follows
._ a) F or the contract year May 25, 2018 through April 30, 2021 the Employee cost of prermums shall
not exceed twenty—ﬁve (25%) of the total premium cost to the Company.
Prermums for vision, dental_, accidental death ano clismemberment shall be paid at the same _ |
proportion as that paid by the non-bargaining unit employees of the Company. ' |
Section 4. If an employee is absent from work due to a bona fide work related mjury or illness and is
eligible to receive worker’s compensation benefits, the Company will continue to pay its share of health

insurance premiums required under this contract for six (6) months after the occurrence of the work

related injury or illness.
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(@ If aﬁy employee is absent from work because of a medical leave of absenee which was approved by
the Company or is laid off for laek of work, the Comi)any will continue to pay its share of health
msluance premiums required under this contract for the balance of the calendar month in which the
med1cal leave of absence begms or the balance of the calendar month in which the employee is laid
off plus three (3) additional calendar months.

(b) If ‘an employee is absent from Wofk hecause of a personal leave ef absence whi'clh was approved by
the Company, the Company will continue to pay its share of health insurahee premiums required
under th1s contract for the balance of the calendar menth in which the personal leave of absence
begihs plllS two more ‘calendaf months. |

(e) If an employee returns to work aﬁer an absence in excess of any of the above time periods, the

- employee will be covered by‘ ineurance on the first day of the next succeeding calendar month in
which the employee returns to work.

Section S. If employee does not pay their share of the Health Insurance premiums, the employee will be

dropped from insurance program and the Company shall have no oblxgatlon or liability on Health

.Insurance

Section 6. Health and welfare will have an unlimited lifetime cap on major medical insurance.

o ARTICLE 22 ~- SAFETY, HEALTH AND SANITATION
Secti»on 1. The lCompany shall provide for the safety and health of employees while at work. Where
working conditiens make lheir ue'e necessary, the Compahyr wﬂl provide Pprotection ‘equipment such as
face shield, safety glasses and prescription safety glasses, gloves, etc. at no cost to the employee_, and

replace such equipment if broken in the line of duty or when an employee’s eyeglass preecription is
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changed. The Company shall provide such employee with an al_loWance of $60 for the purchase of -
safety footwear, twice eech year or a one (1) time $120 purchase.

Sectlon 2 It will be required of all employees working in their-. respective clasmﬁcahons to use the
safety eqmpment furnished by the Company

Section 3. The Union agrees to give active cooperation to the Compeny in an accident prevention
program. | |

Section 4. Tool Loan Program

The Company shall make available no interest loans of up to seven hundred ﬁﬂy dollars ($750) to |

employees in the maintenance department to purchase tools for use in connection with the performance
of their duties. Such loans shall be repa1d through payroll deduct1on of $25 per week, or more 1f
employees SO chooses

ARTICLE 23 - INDUSTRIAL INJURY AND ILLNESS
Section 1. An employee m_]ured on the job shall go by the Arizona State Laws, which govern, on the Job
injuries.
Section 2. An employee mjmed on the job who is unable to complete his shift shall receive pay for the

complete shift, as the law stipulates.

Section 3. An employee who incurs a work related injury or illness shall return to work when released

by a physician. Which may be full duty or light dutylin his/her job.

The Arizona State Law will rule when an EMPLOYEE i 1s not satisfied with company evaluation of hlS

or her i mJury

(@) The employee shall pay all costs for his/her personal physician. The Company shall pay
all costs for its physician. Ifa th1rd Oplnion is needed then the employee will péy that

cost.
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(b). If ahy employee is found by the third physician to be available for full duty and does not
retura to work, the employee will be automatically terminated on the date of the third
physician’s report.

ARTICLE 24 - WAGE RATES
'Section 1. |

@) Classifications and rates of pay are as set forth in the straight time hourly rate schedule in this

contract. Addendum 1. Wages shall be paid per hour per yéar OVer current rate being paid.

(b) - When employee is awarded a bid for- any classification. The employee shall receive one-half

(1/2) of the increase of their current rate to the new rate pay during their 30-day training period.
When employee completes the 30-day training they shall receive the rate of pay for that
classification. Managemant may increase the new wage rate sooner. HoWever, increase will .
" become effective no longer than the 30-day trainipg perio&.
© |

1. The Company can create new job titles, eliminate or change existing job titles. Any Company

conduct pursuant to this paragraph 15 not subject to the grievance and arbitration procedure and

not within an arbitrator’s JllI'lSdlCtlon.

ii. If the Company permanently eliminates an employee’s job and within three (3) months of
the job elimination‘the employee is then regularly assigned to do mo.st-of the tasks of
his/her eliminated job, then the employee can grieve to receive his/her formér Jjob title
and straight time hourly rate provided the employee complles with all the provisions of -

the grievance and arbitration procedure.
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(d) - The Company can set the Job duties and tasks, eliminate or change job duties or tasks for any job
. title. Any Company conduct pursuant to this paragraph 18 not subject to the gnevance and
arbitration procedure and not w1thm arbitrator’s jurisdiction.
(e) The Company will set the hourly rate of pay of any new or changed job title when the Company
. Creates.a new job title or adds, eliminates or changes job duties or tasks with respect to an
existing job title. An employee can grieve, and if necessary have arbitrated only the bourly rate
set by the Company provided the employee and Union follow the Grievance and arbifration
procedure set forth in Artiele 6 of this contract invall respects including time limitation
requlrements which begln when the company notifies the Unijon,
Section 2. | | |
(a) ~When the Company transfers an employee to a lower rated job, for the convemence of the
Company, then when the employee actually works on the lower rated job, the employee will be
paid his/her regular straight time hourly rate of pay or the straight time hourly rate of the job to
whrch he/she is transferred, whichever is higher.
(b) Whenan employee moves into a lower rated job for any one or more of the following:
i In order to avoid a layoff:
ii. To accept recall from layoff;
lii.  Because ofa physical disability work. incurred or non-work incurred.

Then the employee shall take the straight time hourly rate of the job on which he/she ‘works

(0 When the Company transfers an employee to a higher paying job the Company w111 pay the

employee the Job classification rate of pay where employee is transferred for the period of time

the employee works on the job.
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i The Company transfers the employee for the Company’s convenience and
employee is qualified to do job.

Section 3. At the end of each four (4) month period during the life of this Agreement, the Company Will
furnish the Union with a schedule listing the name of each employee, his department, classification and
his date of hiring, and the amount of wages then being received by said employee.
Section 4 . The Company shall have the right to increase empleyee’s straight time hourly rate, on an
individual ba515 above the rates set forth in this Contract. This shall apply to all jOb classification now
or to be inserted in thls Contract. Any md1v1dual Increases shall apply only as long as the employee
remains in the posmon the increase was granted for. If the employee voluntarily leaves that position
their pay shall revert to the listed pay for the job classiﬁcatiqn they move to. If the Company moves the

employee involuntarily to another position the increase will remain intact.

ARTICLE 25 - PROFIT SHARING PLAN
The employee’s present profit sharing plan shall be invested at the -empIO)"ee’s optlon and will maintain
same benefits currently in effect.
Employees will be able to participate in the Compa:ly 401K.
Effective January 1, 2019 regular full-tlme employees covered by this Agreement are eligible to
participate in the 401 (k) Plan as made available by the Company. The Company’s sole obllgatlon under
this article shall be to select the prov1der(s) of the Plan and the investment funds made avaJlable under
the Plan and to pay the trustee of the Plan contnbutlons elected by each eligible employee and withheld
from that employee’s pay as well as any contributions made by the Company under the Plan. The -
Company will match 50% of the eligible employee’s. contribution up to the first 2% of the employee’s

eligible compensation. The employee’s contributions are 100% vested; the Company match vests in
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three (3) years. The provisions of the plan applicable in general to employee elective deferrals and

employer matching contributions will apply.

ARTICLE 26 - SAVINGS CLAUSE
In the events any Federal or State law conflicts with any provision of this Agreement, the provision so
the affected shall not be operative or binding upon the parties, but the remaining portlon of the

Agreement shall continue in full force and effect.

ARTICLE 27 - HEIRS, SUCCESSORS AND ASSIGNS

Time is the essence of this Agreement and all of its terms, conditions and covenants shall be and are

alike binding upon the successors, heirs, and assigns of the respective parties.

ARTICLE 28 - RULES AND REGULATIONS
The Umon has the right to grieve and arbitrate reasonableness of all or part of any new rules or changes

in regulatlons the Company will put into effect.
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ARTICLE 29 - DURATION OF AGREEMENT
1. The contract shall run from May 25, 2018 through April 30, 2021 and for successive one (1) year
periods thereafter, unless notice of termination or a desire to modify or change the contract is given |
.in wntmg by either party, no more than one hundred and twenty days (120) and at least sixty (60). \
days prior to the expiration date.

2. IN WITNESS WHER]:',OF the parties hereto have caused this Agreement to be duly cxecuted this

1% day of May, 2018
International Union of Operatmg Engineers Hydro Extrusion North America
Local Union 428. Phoenix, Arizona

. Mike Lee Business Manager _ | Bébert Rubicky VEHR

namees

Nick Dartt President - - Lisa"Vaughn HRManager

Tcrry?orky y’ Manager
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ADDENDUM 1

WAGE RATES AND CLASSIFICATIONS

Classification

CAST HOUSE
Lead Caster
Caster

Utility Person

Furnace Operator
Assist. Furnace Operator
Homogenizer Operator
Forklift Operator

Saw Operator

* Stacker

PLANT OPERATOR

Utility Person
Press Lead

Press Operator
Set-up Fabricator
Draw Bench
Operator
Stretcher
Saw Operator
Forklift Operator
Roll Stréightene:
CNC '
Punch Operator
LBR Machine
Robitic Welder
Threader

Crane Operator
Helper

Packer

Janitor

Pointer

TUOE 428 & HYDRO 2021

Current

$16.70
$16.23
$15.23
$16.17

"~ $15.33

$15.33
$14.09
$14.09
$13.92

$15.21
$16.67
$16.02
$14.23
$14.92
$14.09
$14.09
$14.09
$14.09
$14.09

- $14.09

$13.71
$14.09
$16.15
$14.09
$14.09
$13.71
$13.92
$13.71
$13.92

36

2018

.$17.20

$16.73
$15.73
$16.67
$15.83
$15.83
$14.59
$14.59
$14.42

$15.71

$17.17

$16.52

$14.73

$15.42

. $14.59

$14.59
$14.59
$14.59

$14.59 .

$14.59
$14.21
$14.59
$16.65
$14.59
$14.59
$14.21
$14.42
$14.21

$14.42

2019

$17.70
$17.23

$16.23

$17.17
$16.33
$16.33
$15.09
$15.09
$14.92

$16.21

$17.67

$17.02 -
$15.23.

$15.92

$15.09
- $15.09

$15.09

$15.09.

$15.09
$15.09
$14.71
$15.09
$17.15
$15.09

$15.09

$14.71
$14.92
$14.71
$14.92

2020

$18.20
$17.73
$16.73
$17.67
$16.83
$16.83

$15.59

$15.59
$15.42

$16.71
$18.17
$17.52
$15.73
$16.42
$15.59
$15.59
$15.59
$15.59
$15.59
$15.59
$15.21
$15.59
$17.65
$15.59-
$15.59
$15.21
$15.42
$15.21

$15.42



Die Repair A
Die Repair B

- Die Helper

Maintenance A-4

Maintenance A-3

Maintenance A-2

Welder

Maintenance A-1

Machinist Repair

Truck Driver .
Pointer Operator responsible for die set ups an
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$17.16
$16.58

$13.83 -

$17.16
$16.50
$15.63
$15.83
$14.95
$16.81
$15.21

d changes will receive $.25 above rates per hour

37

$17.66
$17.08
$14.33
$17.66
$17.00
$16.13
$16.33
$15.45
$17.31
$15.71

$18.16
$17.58
$14.83
$18.16
$17.50

- $16.63

$16.83
$15.95
$17.81
$16.21

' $18.66

$18.08
$15.33
$18.66
$18.00
$17.13
$17.33
$16.45
$18.31
$16.71



"TUOE coNTRAcr SUMMARY

LOCAL UNION: 2.5 V

EMPLOYER: Ayl o LxTeus i _Mdl //,qa,c -

INDUSTRY CLASSIFICATION:

-ADDRESS: 2¢9 § S/ > "Ave

. CITY: fRols /5 _SIATE: Az Froy3
PHONE: C o2 -2 -/ Y27 ./' _ -
 EFFECTIVE DATE: /17,44/ a2r‘ 20 /y . _TERMINATION DATE: ,45/,(, 3o ,202/
CLASSIFICATIONS: | RATES " DEFERRED INCREASES:
5{: € ATIACHED 3 '
!} . - P —

OVERTIME: " SHIFT DIFEERENTIALS: REPORT NG PAY: CALL-IN PAY:
After ’7/0 Hrs. /b 'Aft,ernoo, £ 0,40 ' : ( f ouu/ »{ 25 .
6th Day: Evening: £0.50 -
- Tth Day: , All Night:
Holiday: !l 72 Other:
Saturday:

: Sunday'

“PAID HOLIDAYS: ¥

RATE WHEN WORKED: / 74— (Per. Year)

ACCUMULATED TO:_

PAID SICK LEAVE: #9 £

OTHER PAID LEAVE:
Jury Duty:_

Funeral: 3 dﬁj)“ Zz;_,_eL_______.

OTHER COMPENSATION,

PAID VACATIONS:
_{ Mos. { _Days /Mks
Aft. 3 Mos./Yrs. -2 _Day
Aft. S Mos./Yrs. 3 Day
Aft./3 Mos./Yrs. ___ Day

Aft,

- HEALTH & WELFARE:
. Cost:

-, Aft.
Aft,
Aft.,
Aft.

‘% Paid by Employer 25 ~

% Paid'by Employee: 2 j

: Benéfilts >

APPRENTICESHIP CONTRIBUTION:

REMARKS :

SEVERANCE PAY:
Yrs. Service --
“Yrs. Service
Yrs. Service
Yrs. Service

PENSION: <70 /1«

Weekly/Monthly Payment
% Paid by Employer:’
% Pa1d by Employee

‘_ Beneﬁltsz_SD 67(9 07[] 7[AJ7L 0? 67

-4 om/dxv m,:[c,[

————
e
—

————

£ L & 1

- OTHER M NEIARI BENEFTTS:_

ey TLo.0o- eueqﬂxmo«‘/éfy’
o2 6 Too 0 A DIz .

[T 'Need:éd‘ditional copies of this form.

met -
opeiu#2



ADDENDUM 1

WAGE RATES AND CLASSIF ICATIONS

Classification

CAST HOUSE
Lead Caster
Caster

Utility Person
Furnace Operator

Assist. Furnace Operator
~ Homogenizer Operator

Forklift Operator
Saw Operator
Stacker

PLANT OPERATOR

Utility Person
Press Lead
'Press Operator
Set-up Fabricator
Draw Bench
Operator
Stretcher

Saw Operator
Forklift Operator
Roll Straightener
CNC

Punch Operator
LBR Machine
Robitic Welder
Threader

Crane Operator
Helper

Packer

Janitor

Pointer

IUOE 428 & HYDRO 2021

Current

$16.70
$16.23
$15.23
$16.17
$15.33
$15.33
$14.09
$14.09
$13.92

$15.21
$16.67
$16.02
$14.23
$14.92
$14.09
$14.09
$14.09
$14.09
$14.09
$14.09
$13.71
$14.09
$16.15
$14.09
$14.09
$13.71
$13.92
$13.71
$13.92

36

2018

$17.20
$16.73
$15.73
$16.67
$15.83
$15.83
$14.59
$14.59
$14.42

$15.71
$17.17
$16.52
$14.73
$15.42
$14.59
$14.59
$14.59
$14.59
$14.59
$14.59
$14.21
$14.59
$16.65
$14.59
$14.59
$14.21
$14.42
$14.21
$14.42

2019

$17.70
$17.23
$16.23
$17.17
$16.33

$16.33 -

$15.09
$15.09
$14.92

$16.21
$17.67
$17.02
$15.23
$15.92
$15.09
$15.09
$15.09
$15.09
$15.09
$15.09
$14.71
$15.09

$17.15

$15.09
$15.09
$14.71
$14.92
$14.71
$14.92

2020

$18.20
$17.73
$16.73
$17.67
$16.83
$16.83

. $15.59

$15.59
$15.42

$16.71
$18.17
$17.52
$15.73
$16.42
$15.59
$15.59
$15.59
$15.59
$15.59
$15.59
$15.21
$15.59
$17.65
$15.59
$15.59
$15.21
$15.42
$15.21
$15.42



Die Repair A

- Die Repair B

‘Die Helper
Maintenance A-4

Maintenance A-3
Maintenance A-2
Welder
Maintenance A-1
Machinist Repair
Truck Driver

Pointer Operator responsible for die set ups and changes will receive $.25 above rates per hour

IUOE 428 & HYDRO 2021

$17.16
$16.58
$13.83
$17.16
$16.50

$15.63 -

$15.83
$14.95
$16.81
$15.21

37

$17.66
$17.08
$14.33
$17.66
$17.00
$16.13
$16.33
$15.45
$17.31
$15.71

$18.16
$17.58
$14.83
$18.16
$17.50
$16.63
$16.83
$15.95
$17.81
$16.21

$18.66
$18.08
$15.33
$18.66
$18.00
$17.13
$17.33
$16.45
$18.31
$16.71



