
CONTRACT 
Between Event Technologies and 

The International Alliance of Theatrical Stage Employees Local #8 
for PARX Casino Xcite Center 

ARTICLE 1 SCOPE OF AGREEMENT 

Section 1. Coverage. This Agreement ls between Event Technology, (hereinafter, "Employer") 
and the International Alliance of Theatrical Stage Employees and Motion Picture Operators of the United 
States and Canada, Phlladelphla Local 8, (hereinafter, "Union") 

Section 2. Coverage. This Agreement shan apply and cover stage employees employed by the 
Employer in Philadelphia at PARX Casino Xcite Center. Such employees shall, unless otherwise 
speci

f

icaffy specified, be referred to as "employees". 

Section 3. Employer acknowledges and agrees that the Union has demonstrated to Employer's 
satisfaction that it represents a majority of the Employer's Employees in an appropriate bargaining unit. 
Employer hereby recognizes IATSE Local 8 as the collective bargaining representative under Section 9(a) 
of the National Labor Relations Act of Employer's Employees in the bargaining unit listed in coverage of 
this agreement. "Union Jurisdiction" of this Agreement. 

Section 4. Union Jurisdiction. This Agreement Is intended to cover Local S's jurisdiction in the 
construction, fabrication, assembling, erecting, application, presentation, dismantling, maintenance 
repair, handling, placement, loading, unloading, or operation of hydraulic, electronic and sound 
equipment or devices, lasers, pyrotechnics, computers and all other types of theatrical effects or 
apparatus and all scenery, drops, travelers, trusses, scaffolding, displays or other staging of theatrical 
accessories and effects associated ad or substitute materials of every kind in the PARX Xcite Center. All 
such work shall be done only by employees of the employer under the jurisdiction of the Union and this 
Agreement. 

ARTICLE ll CONDITIONS 

Section 1. The minimum daily call shall be four (4) hours. 

Section 2. "Base Rate" = straight time rate. 

Section 3. The work week shall consist of Monday through Sunday. Any work performed in 
excess of 10 hours a day or forty hours a week shall be paid at time and one half the "Base Rate". 

Section 4. No Holiday upcharge if labor call is guaranteed and booked two (2) weeks in 
advance. All national holiday calls shall be a minimum of six (6) hours. If holiday labor calls are not 
booked two (2) weeks out, hofiday rates will be paid at time and one half. 

Section 5. Once an employee reaches a higher rate of pay he/she shall remain at that rate until 
an eight hour break is given. 

Section 6. If Employee work any portion of an hour they shall be paid for the fuU hour. 

Section 7. The Employer cannot unreasonably replace Employees on the job In order to solely 
avoid paying the higher rate. 
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