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WORKING -AGREEM;ENT
Dated September 26,2009
Between
PACIFICORP ENERGY & ROCKY MOUNTAIN POWER
and
UTILITY WORKERS UNION OF AMERICA
Local Union 127
A.F.L.- C.1.O.

THIS WORKING AGREEMENT dated September 26, 2009, by
and between Pacificorp Energy/Rocky Mountain Power hereinafter called
the “Company” and Utility Workers Union of A merica, A.F.L.-C.1.O., on
be half of Local Union 127, hereinafter called the “Union”, WITNESSETH:

WHEREAS, the Company and the Union, the Union as the
recognized and certified bargaining agency for certain’ of the Company’s
Employeés in' Wyoming (said Employees being those specifically. referred to
in this Agreement), have been mutually bound by and subject to a Working
Agreement dated March 26,2004 and

WHEREAS, the Union has indicated its desire to amend the said
Working Agreement, and

WHEREAS, the Company also desires to arend said Agreement;

NOW, THEREFORE, the Company and the Union have mutually
agreed that the said Working Agreement shall be. amended to read
henceforth as follows:

1.0 PURPOSE AND SCOPE OF AGREEMENT

1.1 The Company, the Union, and its members' recognize that
the Company is engaged in a public service requiring continuous operation,
and that the welfare of the public .is dependent on such operation.

The Union, its officers and members ‘who are Employees of the
Company .agree that they will individually and collectively continue to
promote the welfare of the Company in the performance of its public utility
responsibility by efficient work and loyal cooperative support.

1.2 The purpose of this Agreement is to promote the
- continuance of harmonious. relations and collective bargaining between the
Company and the Employees referred to in Section 1.3 of this Agreement,




and to that end maintain satisfactory working conditions and rates of pay for
all Employees.

1.3 This Agreement applies to and covers all Employees,
whether or not presently employed by the Company, working in the
Company offices, stores, shops, electrical distribution, electrical
construction, power ‘production, power transmission, processing and
handling operations in Wyoming, including such offices, stores, shops, and
any such operations hereinafter acquired in any manner; including those for
whom. wage scales are fixed in Article 23 of this Agreement and also
including regular part-time Employees as has been certified by the. National
Labor Relations Board as an exclusive representative of all such Employees,
BUT EXCLUDING (a) confidential Employees, (b) guards, (c) professional
and supervisory Employeeés as defined in the National Labor-Management
Relations. Act, as amended.

However, should the Company construct or acquire any generating
facility or other properties within UWUA Local 127’s. jurisdiction, the
parties will meet to discuss the issues associated with the creation of a new
collective bargaining agreement. or an appendix to this Agreement that
reflects ‘the technology, staffing required, and operating methodologies for
such properties.

1.4 Newly créated. classifications of Employees may hereafter
be'included hereunder by mutual written consent.,

1.5 Should the Company make a major change in its
operations that will affect the continued employ ment or working conditions
of the Employees at a headquarters or work location; the parties hereto will
promptly’ meet and negotiate new working conditions and the application of
Section 14.6, if required.

2.0 TERM OF AGREEMENT - SEPARABILITY OF PROVISIONS

2.1 This Agreement shall emain in full force and effect from
September 26, 2009, up to and inchiding September 26, 2013, and. thereafter until
terminated. Either'party may terminate ths Agreement on, of at any time afler
September 26, 2013; by giving at least sixty (60) days™ prior writen notice to the
other together with the reason or reasons therefore. However, if at the time this
Agreement would otherwie terminate because of such notice the paities are
negotiatmg for-a new agreement; the terms and conditions hereof shall continue ‘n
effect so long as such negotiations voluntarily continue; and any new agreement may
be made retroactive to the date the Agreement: would otherwise have terminated. ‘
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2.2 This. Agreement may be opened for proposed modification
or amend ment at any time after September 26, 2013, by either party giving
at least sixty (60) days but not more than ninéty (90) days: prior writteh
notice to the other party. Within ten (10) days after receipt of such notice
the parties shall agree on a day to exchange p,r_oposa’ls which: will be mailed
via certified mail. The notice shall specify the particular modifications or
amendments desired. A discussion of such proposals shall begin no later
than twenty (20) days following receipt by certified mail unless the time is
extended by mutual consent. If no agreement or settlement is reached, this
Agreement shall remain in full force and effect until terminated as provided
in Section 2.1.

2.2.1 Memorandums of Understanding which clarify and
explain the intent of the Agreement may be mutually agreed to during the
term of the- Agreement. As a minimumthese letters shall:

a. Be legitimized by signature of the Union President and the
local Company Manager. :

b. Each contain a specific review date and must be reissued
by the applicable parties.

23 If any part of this Agreement is, or is hereafier found to be
in contravention of the laws or regulations of the United States or of any
state having jurisdiction, such part shall be superseded by the appropriate
provisions of such law or.regulation so as the same is in effect, but all other
provisions of this Agreement shall continue in full force and effect. Upon
any such determination being made, the: Company and the Union will
promptly negotiate and endeavor to reach an agreement upon .a suitable
substitute therefore,

3.0 COMPANY AND UNION SECURITY

3.1 The Company recognizes the Union as the exclusive
Bargaining Agent forthe Employees covered by this Agreement. Nothing in.
this Agreement shall be construed as abridging the rights of the Company,
the' Union, or individual Employees under the provisions of any applicable
law, or as requiring the performance by any of the foregoing of any act in
-violation of any such law.

32 It is the policy of the Company and the Union not to
discriminate against any Employee because of race, religion, color, sex, age,
or nationalorigin.




3.2.1 Use of the male or female gender in this Agreement shall
include the opposite gender.

3.3.1  The Company will, during the term of this Agreement,
deduct and re mit, monthly to the Union the normal and usual dues uniformly
required of its members by the Union, of those Union members as shall
voluntarily authorize the Company to do so. Such written authorization
must be in lawful, mutually acceptable form, and shall be forwarded to the
Company through the Secretary of the Union.

3.3.2 The Secretary of the Union will keep the Company
currently advised of the monthly dues to be deducted from the wages of each
Employee who, pursuant to Section 3.3.1, shall have filed the required dues
deduction authorization with the Union and the Co mpany.

333 An Employee may revoke his dues deduction
authorization by written notice directed to the Union by certified mail. The
Union will notify the Company to cease the Employee’s deduction. The
Company will discontinue the dues deduction no later than the second pay
period following notification to the Company.

3.4.1 The Company acknowledges receipt of copies of the
Bylaws of Local 127 and the Constitution of the UWUA.

3.5 It is the intent of the Company and the Union to efficiently
operate and maintain the Power Generation and Power Delivery assets. It is
not the Company’s intent to permanently replace the workforce with
contractors nor to permanently shift work that is ordinarily done by its
employees to contractors. However, it is understood that while the
workforce performs most of the work to maintain and operate the
Company’s assets, there are times when contractors are needed and the
Company retains the right to contract work. The Company, in contracting
work, will use its best efforts to preserve the good will and harmonious
relations existing between the Union and the Company.

3.5.1 The Company and Union shall establish a joint committee
comprised of three management representatives and three Union
representatives at each of the plants and Power Delivery to meet and discuss
the use of contractors and temporary labor (including hiring hall usage) on a
quarterly basis. The committee may make recommendations for
management’s consideration.




3.6 The right to employ, promote, demote, transfer, discipline,
lay off, and discharge Employees and the management of the Company is
reserved by and exclusively vested in the Company, subject only to the
express terms of this Agreement.

37 Successors and Assigns Clause. This Agreement shall be
binding not only upon the Company, but upon its successors and assigns.
This Agreement shall be binding upon the successors of the Employer, and
no provisions, terms or obligations contained herein shall be affected,
modified, altered or changed in any respect whatsoever by the sale,
conveyance, trans fer, assignment, consolidation or merger of the Employer’s
operations covered by ths Agreement or affected, modified, altered or
changed in any respect whatsoever by any change of any kind in the legal
status, ownership or management of the Employer’s operations covered by
this Agreement, or by change geographical or otherwise, in the location or
place of business of the Employer. In consideration of the Union’s
execution of this Agreement, the Employer promises that its operations
covered by this Agreement shall not be sold, conveyed, transferred or
assigned to, or consolidated or merged with, any successor without first
securing an enforceable agreement of the successor to assume the
Employer’s obligations under this Agreement.

3.8 For the term of the Agreement, the Company agrees to
extend specific job security provisions to Employees represented by Local
127 employed on the date of ratification, subject to the following exceptions.
The Company shall not layoff any employee in accordance with Article 14,
Section 14.6.5(f) for the term of this Contract, except for:

a. Annexation of a service territory or;

b. Sale of a facility or territory or;

c. Closure of a unit or facility lasting twelve (12) months or
longer.

If any of these exceptions were to occur, the Company and Union

will meet to discuss the impacts to the bargaining unit and the application of
Section 14.6.

This Agreement does not imply the Company cannot modify the
structure of the workforce during the term of the Agreement.



4.0 UNION AND COMPANY REPRESENTATIVES

4.1 The Union shall designate an Executive Board which,
presently, consists of seven (7) Principal Officers, and twenty-five (25)
Executive Board members (Stewards) from the Wyoming Region and also
non-Executive Board Stewards as necessary per the Constitution of the:
Utility W.orkers Union of America, Local 127.

4.2 The Union will file with the Company, within fifteen (15)
days of the signing of this Agreement, the names of the members of the
Executive Board and Stewards designated to negotiate the adjustments of
grievances under this Agreement. Prompt written notice will be given of
any changes in.said representation.

43 The. Company will, within fifteen (15) days of the signing
of this Agreement, notify the Union of the names of the individuals or
representatives designated by the Company to negotiate the adjustment of
grievances. Prompt written notice will be given of any changes in said
representation.

4.4 A Steward or Executive Board me mber shall, upon request
to his supervisor, be given reasonable time off with pay at his regular rate, to
process within his district any grievance pertaining to the district, plant, or
other work group in which he is thén acting as the Union’s representative.

4.5 Union. officers, upon request to the Company, shall be
given reasonably sufficient time off without pay to.transact Union business.

In the event the Company or the Union has a problem with the
requésted time off; the Union President and Labor Relations shall meet to
attempt to resolve the issue.

4.6 An Employee appointed or elected to represent the Union
during contract negotiations with the: Company shall be given time off
without loss of regular straight-time pay to transact negotiations. The
number of Union representatives so entitled. to leave with pay shall be
subject to mutual agree ment between the Company-and the Union.

4.7 An Employee appointed orelected to represent the Union
at any meeting with the Company called by or agreed to by the Company to
discuss$ any matter covered by this Agreément, except as provided in Section
4.6,-upon request to the Company, shall be allowed.time off to attend such

meeting with pay at his regular rate for the hours required for attendance at " .|
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such ‘meeting which otherwise would have been worked by him. The
number of Union representatives so entitled to leave with pay shall be
subject to mutual agree ment between the Company and the Union.

4.8 An Employee selected for an office in the Union
necessitating an indefinite leave ofabsence will be granted such leave of
absence and will, at the énd of the term of such office, if physically able and
capable, be guarantéed reemploy ment with full seniority, at the then current
rate of pay; in their original classification. If the classification no longer
exists the Employee will be placed into a position for which he/she is
qualified.

4.9 An Employee selected fqr temporary Union business will
be granted time off without pay. The Union acknowledges there are times
when the Company cannot release the Emp loyee.

4.10 Accredited representatives of the Un’ion shall have access
to all the Company’s offices, shops, and stations and the Company will
fumish suitable passes.

5.0 SETTLEMENT OF DISPUTES

5.1 While this Agreement is in effect, no strike; work
stoppage, or slowdown will be authorized by the Union, -and the Company
will not engage in a lockout because of any proposed change in this
Agreement or ‘of -any dispute over matters related to or covered by this
Agreement. The Union will take every reasonable means within its power to
induce Employees engaged in a strike, work stoppage, or slowdown in
violation. of this Agreement to return to work; but the Union, its officers,
representatives oriaffiliates, shall not be held responsible for any strike, work-
stoppage, or slowdown which the Union, its officers, répresentatives -or
affiliates shall have expressly forbidden or-declared in violation hereof.

6.0 GRIEVANCE PROCEDURE

6.1 The Company and the Union will deal with .€ach other,
through their respective représentatives, with respect to any dispute
involving the interpretation, application, or alleged violation of any
provision -of this Agreement, or any alleged action of the Company or its:
supervisors which the Employee feels unjustly or unlawfully affects his job
or any benefits arising out of his job. All such matters shall be adjusted in
accord with the Grievance Procedure hereafter defined, unless the time
limits as established shall be extended by mutual agreement of the parties.
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The Union President and the Union representatives identified in
Section 4.4 are the appropriate Union fepresentativesto process a grievance
under this procedure.

6.2 Step One. In the event a grievance arises between an
Employee or Employee(s) and the Company, such grievance shall be
discussed between the Employee(s) involved, the Union Stéward and the
immediate supervisor of the particular-district or department within ten (10)
calendar days of the date of its occurrence. At such meeting every attempt
shall be made to- satisfactorily settle the grievance. The supervisor will give
a reply within five (5) working days. Failure to reply within the time limit
will place the grievance in Step Two. unless the time limit is extended by
mutual agree ment.

6.3 Step Two. Ifa grievance is not settled at the first step, the
Steward shall, within five (5) working days, thereupon prepare and presént
to the Company Manager at the headquarters or work location involved a
written “Notice of Grievance”, setting forth, so far as may be applicable:

a. The nature of the gnievance, and the circumstances -out, of
which it arose.

b. The remedy or correction the Company is requested to
make.
C. The section or sections of this Agreement, if any relied

upon orclaimed to have been violated.

Thé Company Manager or authorized representative and Union
Steward involved will ende¢avor, wherever practicable, to settle any
grievance at this point, such settlement agreement will be reduced to writing,
but if the parties involved do not settle such grievance directly within ten
(10) working days after its presentation by the Company or Union then the
Third Step hereof shall apply. The Steward shall state in detail the reasons
that the proposed settlement is not acceptable and the Working Agreement
clauses relied upon to support the Union’s position.

6.4 Step Three. The Company’s Business Unit Labor
Relations. Lead or his designated representative shall within twenty (20)
working days after receipt of the Union’s Trejection of the proposed
settlement, meet in Wyoming with two (2) principal o fficers and one (1) aréa
representative of the Union. The pay and expenses of any additional persons
involved in this grievance hearing shall be bome by the party who requests
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their presence. The Company’s representative shall prepare in writing an
answer within fourteen (14) working days after the meeting of the Company
and Union. Ifthe grievance is not settled and is not submitted to arbitration
in the forty-five (45) days period following delivery of the third step
settlement by the Company to the Union, the grievance will be canceled
without prejudice.

6.5 Termination of an Employee during his probationary
period shall not be grievable under the provisions of this Agreement.

6.6 Any Employee alleging that he has been unjustly
discharged shall file with the Company a written grievance beginning at Step
Three, on the approved grievance forms within ten (10) calendar days after
such discharge.

The Company and the Union recognize that such a grievance
should be settled at the earliest possible time. Therefore, such grievance
shall be heard within ten (10) calendar days of the date of filing by the
Union President and Labor Relations or their designated representatives.

Unless mutually agreed by the parties or modified by an arbitrator,
an Employee who is found to have been unjustly discharged, suspended, or
demoted, such Employee will be returned to work with full seniority and all
rights and privileges restored and compensated for all lost time. An
Employee shall be deemed to have waived his right to settlement of such an
alleged grievance if he fails to file a written grievance within the ten (10)
calendar days time limit stipulated herein.

7.0 ARBITRATION

7.1 Any dispute between the Company and the Union not
settled under the Grievance Procedure provided by this Agreement may be
submitted to arbitration through the American Arbitration Association,
unless the parties by mutual agreement obtain another service, in the manner
and formprovided in this Article.

7.2 Either party may give notice of its intention to arbitrate.
The grievance shall be submitted to the American Arbitration Association
within thirty (30) calendar days of such notice requesting the American
Arbitration Association to provide a panel from which an arbitrator can be
selected.



, 7.3 The arbitration hearing will be held as soon as possible.
The arbitrator’s decision shall be published, giving the reasons therefore.

7.4 From the inception of the dispute and pending the
selection .of the arbitrator and the award of the arbitrator, the subject matter
of the controversy shall not be changed and the status quo shall, in all
respects, be: maintained. The award of the. arbitrator shall be final and
‘binding on the parties hereto.

7.5 It is' agreed that the -arbitrator shall have nov_juri'sdiction,
power or authority to amend, modify, supplement, vary or disregard any
provision of this Agreement, in any respect whatsoever.

7.6 Each party shall bear the expense of preparing and
presenting its own case. Expenses of the arbitrator and any incidental
expenses mutually agreed to in advance shall be bome equally by the parties
hereto. Either party may réquest.a transcript of the proceedings.. If the other
party desires a-copy, both parties shall jointly share the cost of the transcript.

7.7 To expedite the arbitration of contested terminations, the
Company and Union will refer such cases to an arbitrator selected from the
parties’ designated panel of arbitrators. The panel will be comprised of
seven (7) mutually selected arbitrators. Cases will be assigned to an
arbitrator as follows:

a. The first arbitrator on the panel list ‘will be contacted
immediately to set:a hearing date.

b. If the arbitrator selected cannot hold the hearing within
thirty' (30). calendar days, the next arbitrator will be
contacted. This ‘procedure will be followed until an
arbitrator has been selected.

c. In the event no arbitrator is able to hold the hearing within
the thirty (30) calendar day period, the arbitrator with the
earliest.availability will be selected.

d. The panel of arbitrators shall remain in force for the
duration of this Agreement unless the parties ‘mutually
agree to the removal of an arbitrator. In such event the
parties. may select a replace ment.arbitrator.




8.0 HOLIDAYS

8.1 The following days shall be recognized as holidays: New
Year’s Day, Memorial Day, Indepéndence Day, Labor Day, Veteran’s Day,
Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day. The
Company will have the right to schedule not more than thirty percent (30%)
of the Emp loyees to observe:the Friday before Labor Day as a holiday in lieu
of the Friday after Thanksgiving and to work that Friday after Thanksgiving
.asa scheduled work day. '

Sixteen hours of. floating holidays will be allocated to regular full-
time Emp loyees on December 26 ofeach year. Eight'hours ofthis allocation
is iin. recognition of the Martin' Luther King holiday. Floating; holidays will
be allocated to regular part-time Employees per the chart in Section 8.4.1.
Floating holidays will be allocated to new hires per the chart below and-pro-
rated for regular part-time new hires.

Month of Hire Floating Holidays Hours
Dece mber 26 through March 25 16
March 26 through June 25 12
June 26 through September 25 8
Septembeér 26 through December 25 4
8.2 Holiday Obseérvance and Pay Provisions for Rotating Shift

Workers.
8.2.1 Rotating Shift Work is Scheduled.

The calendar day on which the holiday falls is the holiday for the
purpose of these sections.

The rotating shift schedule will be following to determine whether
an Employee' can observe the holiday as a day off or must work on the
holiday.

No adjustment of the established rotating shift schedule other than
permitted by Section 17.5.or the-absence of the scheduled Employee because
of sickness, accident, or other approved leave will be permitted.

8.2.2 An Employee who is schediled to work and does work his
normal shift on a holiday will receive pay as provided in Section 19.2.1.2 for
the shift worked.



8.2.3  An Employee who has worked a full forty (40) hour work
schedule in the work week and is off work on an observed holiday will
receive a holiday allowance of eight (8) hours pay at his regular straight-time
rate as defined in Section 23.0 for that day.

82.4  An Employee who has worked less than a full forty (40)
hour work schedule in the work week and & off work on an observed holiday
will receive a holiday allowance as provided in Sections 8.4 and 10.11..

8.3 Holiday Observance and Pay Provisions for All
Employees Other Than Rotating Shift Workers.

8.3.1 When a holiday falls on Sunday, it shall be observed on the
following Monday except as provided in Section 8.1. When any such holiday
falls on Saturday, it will normally be observed on the preceding Friday;
however, the supervisor, upon at least one (1) week’s notice, may by mutual
agreement with the Employees affected, assign the number of Employees
necessary to maintain minimum service to the Company’s customers, to work
on Friday and observe the holiday on the following Monday.

When an Employee’s basic work week is other than Monday
through Friday, and a holiday falls on a regularly scheduled day off, then the
first work day of the Employee’s work week, as defined in Section 18.1,
closest to the holiday shall be observed as his regular scheduled day off.

Employees who work a vertical twenty-eight (28) day rotation, by
mutual agreement between Employee and supervisor, may be permitted to
move the holiday to the beginning or the end of the work week.

8.3.2  No adjustment other than permitted by Sections 8.1 and
8.3.1 of the day on which a holiday is observed by an Employee will be
permitted.

8.4 Each regular, full time Employee shall receive in any week
in which he is scheduled to observe any holiday a holiday allowance of eight
(8) hours’ pay at his regular straight-time rate as defined in Section 22.8,
provided he works his scheduled shift or is on paid personal time or short
term disability leave on his regularly scheduled work days immediately
preceding and following the holiday, or works his scheduled shift on one of
such days and is on paid disability or other approved leave of absence on the
other, or is on paid vacation on such holiday. Temporary Employees will
not receive holiday pay for a holiday observed during the first thirty (30)
days of such temporary employ ment.
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The Company will hold to -a minimum, consstent with its utility
‘responsibility, the number of Employees required to work on a holiday. The
normal schedule of the Employees or crews involved will be followed to
determine the Employees required on'a holiday, with as much notice as possible
given the required Employees. The pay of an Employee who & on personal time

leave will be handled in accordance with the provisions. in Section 9.7.

8.4.1 Pant-time Employees ‘will receive pro-rata holidays after

thirty (30) days based upon their defined work schedule as follows:

Hours of Work per Holiday Pay for Annual Allocapon
v L Rate for Floating
Week Regular Holidays o1
Holidays
Under 20 0 0
20-29 6 Hours 12 Hours
30-35 7 Hours 14 Hours
Over 35 8 Hours 16 Hours

- 85 Time worked on any Company observed holiday. shall be
paid for at the overtime rate of pay.

9.0 PERSONAL TIME

9:1 Personal Time — PerSonal time is a bank of days to be used.
by an Employee when away from work for reasons of vacation, personal
illness,,aﬂccident, fa mj,ly sickness or personal business.

9.2 Eligibility — Each full time and part-time Employees in the
classifications covered by this Agreement who shall have completed at least
one (1) full payroll month of continuous service, will accrue personal time
on a payroll period basis to be credited to his personal time bank each
payroll.period. :

Regular part-time Employees shall receive a pro-rate personal.time
allowance based on Section 9.2.1 for full time Emp loyees, and ‘pro-rated per
the chart.below:

Hours of Work per Week Accrual Rate
Under20 0% .
20-29 75%
30-35 88%
Over 35 100%




This pro-rated benefit will be: applied to the schedule in Section
9.2.1 based oni the numiber of years. of service as a regular part-time or
regular Employee. Years of service are defined as calendar years with pari-
‘time work for part-time Employees.

9.2.1 Personal Time Allowance — The nufber of hours of
personal time awarded an Employee at the end of each pay period shall be
based on their length of service during the pay period. Personal time
allowance is determined by using the following chart:

Personal Time- Award Chart

o , . Hours per Hours per Pay
bength of Service Year Period
*! pay period through 4t ‘year 144 €
(ls‘ through 48" month)
sth year through 1t year 192 3
(49" through 132" month)
12" year through 20" year
ql 3’33 through 240" month) 240 10
21* yearand beyond
(241*" month and beyond) 288 12
9.3 Pre-scheduled Personal Time — Is a personal leave time

‘which may be granted to begin at any time during the payroll year, due
consideration being given to (4) minimum interference. with the Company’s
business and (b) seniority. Employees shall make their personal time leave
requests at least fourteen (14) calendar days prior to the beginning date of
the requested leave. Approved pre-scheduled personal leave shall not be
canceled or changed (by the Company) except for emergencies.

9.3.1 Personal leave schedules for Rotating -and Special Shift
Workers may be scheduled to give the Shift Worker advantage of his. regular
days off ‘provided no additional expense. is caused the :Company by such
scheduling - ‘

9.3.2  Seniority rights in preferential scheduling of personal time
leave and the Employee’s Floating Holiday must be exercised priorto Apfil
I. Each Employee may select only one (1) preferred personal time period
which must be continuous. If he elects to split his personal time accrual, the

14




remainder may. not be scheduled until all Employees with less seniority have
been afforded a chance to schedule a preferred personal leave period.
Scheduling of personal time leave after April 1 will be accepted only on a
first come, first served basis.

9.4 Unscheduled Personal Time Leave — Is pérsonal time
leave not-scheduled as pr0vided. in Sections 9.3, 9.3.1,'or 9.3.2 ‘whereby an
Employee may be allowed to use personal time leave (ot to include
personal illness .or injury, or family iliness), provided his request does not
create scheduling problems and no additional expense is caused the
Company by such sclieduling, subject to the notice provisions of Section
10.8.

9.4.1 Unscheduled: Personal Time Leave which is used for (a)
personal ‘illness or injury or (b) family illness or injury, may at the
Company’s' reasonable; discretion, require. a physician’s verification of
disability.

9.5 Rate of Pay — Personal Time Leave pay shall be at the
Employee’s regular straight-time rate as defined in' Section 22.8.

9.6 Disability = In the event that disability as defined in

Articles 10 and 11 of this Agreement occurs prior to and ‘interferes with the
scheduled personal.time leave, the personal time leave may be rescheduled.

9.7 Holidays — If a holiday is observed under this Agreement
during an Employee’s paid personaltime leave, he shall receive holiday pay
only for that day.

9.8 Personal Time Carry Over. Employee’s individual bank.
may be carried over to a new payroll year, but limited to 320°hours pursuant
to Section. 9.9,

Employee personal time balances above 320 hours on March 25,
2005, are addressed. per the Letter of Understanding at the end of this
Agreement.

9.9 On December 25 of each year, beginning on December 25,
2005, any personal time hours above the 320 hour limit will bé deferred into
the Emp loyee’s Supplemental Disability Leave Bank. Hours above 544 on
December 25, 2004, 'will be given the same treatment. Supplemental hours
will be used to supplement disability leaves per Articles. 10 and 11.
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9.10  Personal Time Pay Upon Termination. All personal time
remaining in an Employee’s personal time bank will be paid at 100% of the
Employee’s regular rate when he retires, is terminated by the Company, is
laid off, or resigns.

9.11 Personal time will not continue to accrue to an Empio”,y'ee’s
personal bank when employment ceases under any of the provisions of
Section 9.10, except as may be required under Sections 6.4, 6.5, and 6.6.

9.12 Time spent in military service shall be considered time
worked for the pumpose of determining the rate of personal time: accrued
under the preceding sections of ths Agreement, provided the Employee had
left the employ of the Company to enter military service and returned. to its
employ within such time as may be prescribed by law. Each Employe,
upon leaving hs job to enter military service, may receive pay for all
personal time credited in his personal time bank as provided in Section 9.2.1.
Upon resuming work for the Company, as provided above, the Employee
will receive, in the year of his' reemploy ment, personal time credits to- his.
'personal bank equivalent to what he would have received had he been
continuously employed throughout the preceding payroll year, less any
payments. previously’ made to him on account of accrued personal time
credited for the same prior year.

9.13 Time spent on personal leave of absence in excess of two
(2) continuous weeks for reasons other than disability (as defined in Articles
10 and 11), military service, and jury duty, shall not be considered time
worked for purposes of per pay period personal time accrual.

9.14 Time spent on Short Term Disability Leave shall be
considered time worked .for purposes of per pay period personal time
accrual.

9.15 Personal time credits shall not accrue while an Employee
is receiving or eligible to receive insurance benefits under the Company’s
Long Term Disability Income Insurance Plan.

10.0 SHORT TERM NON-OCCUPATIONAL DISABILITY PLAN

10.1 The Company agrees to provide the following Disability
Benefit Plan in order that eligible Employees may be insured against loss
of pay when unable to work because of non-occupational illness or‘injury.
The Union pledges its cooperation with the Company in preventing abuse
of the Plan by its members and in the enforcement of Section 10.9 hereof.
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The complete details of this plan are contained within the Plan Document
and summarized in the Summary Plan Descriptions. Both are available to
Employees covered by this Agreement.

10.2 Cost of Plan. The entire cost of the Disability Benefit Plan
shall be borne by the Company.

10.3 Definition of Disability. Any bona fide non-occupational
illness or injury which results in the inability of an Employee to perform the
duties of their job shall be considered disability for the purpose of this
section, subject to the exclusions listed under the following Section 10.4,

10.4 Exclusions. No Employee shall receive benefits under the
Plan for any disability which is contributed to or caused by:

a. Intentional self-inflicted injury;
b. Participation in a felony or in a violent dsorder or riot; or
c. An act of war (declared or undeclared).

10.5 Eligibility. Each full-time and regular part-time Employee
on the first day of the month following start of full-time employment shall
be eligible for benefits under this Plan.

10.6 Plan Coverage. An Employee who suffers a disability as
provided in Section 10.3 shall, subject to the provisions of this Article 10.0,
receive Short Term Non-Occupational Disability Benefits as provided herein.

10.6.1 The initial five (5) days or forty (40) hours of the disability
waiting period shall be paid from an Employee’s personal time bank
provided there is a remaining balance credited. An Employee who suffers a
disability and has no remaining personal time credit in his bank will receive
no pay for the initial forty (40) hour waiting period.

10.7 Benefits that begin after an Employee has been off work
for forty (40) hours, pro-rated for part-time Employees, shall continue until
the date of certification by a licensed physician that the Employee is capable
of (a) retuing to work in his regular job or (b) when the Employee applies
for and receives insurance benefits under the Company’s Long Term
Disability Income Insurance Plan, but in no case to exceed a period of six (6)
months from the date the disability occurred or the date the Fmployee was
no longer able to work, whichever is latest.
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10.7.1 Five (5) consecutive work days shall be defined as forty
(40) hours of work, pro-rated for part-time Employees, the Employee is off
work from the same disability within a ten (10) consecutive work day or
eighty (80) hour period. The Employee’s sixth day of disability, or hours
above forty (40) would start the short term disability period.

An Employee who has met the forty (40) hour requirement, as
defined in this Section, who has been receiving short term disability benefits
and who is released to returmn to work, shall not have to meet another forty
(40) hour requirement if he becomes unable to perform his duties and
provides medical certification from a licensed physician substantiating a
recurrence of the same injury or illness within fourteen (14) calendar days of
his retumn to work. If the accumulated periods of disability exceed a total of
six (6) months, the Long Term Disability Plan will become effective.

Employees who have exhausted their short-term disability benefit
and have not qualified for long-term disability benefits and are unable to
return to work will be provided two (2) additional months of unpaid leave in
which to attempt to qualify for long-term disability benefits or return to
work. At the end of these two (2) months, if the Employee has not retumed
to work or qualified for additional benefits, their employment may be
terminated. [fthe Employee subsequently qualifies for long-term disability
benefits during the next four (4) months, (a total of six (6) months) they will
be viewed as having qualified for such benefits and their rights will be
restored.

10.7.2  The benefit paid to an Employee under Section 10.7 shall
be equal to seventy-five percent (75%) of his regular straight-time rate of
pay for the hours of a normal work day.

10.7.3 An Employee who has hours credited to and remaining in
their supplemental disability leave bank (see Section 10.15), will
automatically have hours subtracted from the bank which, when applied to
the short term disability compensation provided under Section 10.7.1, will
increase the disability provision to one hundred percent (100%) of the
Employee’s regular straight-time rate of pay.

10.7.4  An Employee who has hours credited to and remaining in
their personal time bank and who does not have any hours in their
supplemental disability leave bank may apply the required number of hours
from their personal time bank to bring their disability compensation
provided under Section 10.7.2 up to one hundred percent (100%) of their
regular straight-time rate of pay.
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10.8 Notice and Evidence of Disability. An Employee unable
to report. for woik because of illness or injury shall notify the designated
supervisor of his absence and the reason therefore as promptly as his
available. means of communication permit, Such notice shall not be given
less than one'(1) hour before the beginning of his shift. Such notice by a Jim
Bridger Plant Employee shall not be given less than one and one half (1 %)
hours before the beginning of his shift:

In order to receive benefits. under Section 10.7, the Employee shall
ma ke application to the Company and provide medical evidence of d'isability
on forms to be provided by the Company. The expense of such medical
evidence shall not be bomne by the' Company. The Company, at its option,
- may require an examination of an Employee absent because of claimed
disability either during the period of such .claimed disability or upon the
Employee’s return for work, by a physician to be designated and paid for by
the Company. Medical evidence will be accepted from any physicians
licensed to practice medicine and surgery, including a doctor of osteopathy,
a physician’s assistant, a podiatrist, a dehtist; a. clinical psychologist, -an
optometrist, a naturopath, a nurse practitioner, a nurse-midwife or clinical
social worker authorized to practice and performing within the scope of their
professional license, Christian Science practitioners who are listed with the
First Church. of Christ Scientist in Boston, Massachusetts, and chiropractors.
Also includes any medical care provider recognized under the Company
health plan.

109  Employee Responsibility. Misrepresentation by an
Employee of the facts with respect to any dsability for which benefits may
be claimed by the Employee under this Plan shall disqualify the Employee
for such benefits,.and shall be just cause for disciplinary action.

10.10 Ifany Employee’s regular rate of pay changes while they
are receiving disability pay, their disability under this Article will be
-adjusted accordingly.

10.11  Additional Disability Compensation. In the event that a
non-occupatlonal disability is incurred by a regular full time Employee and

the disability is covered by any state, federal or other disability beniefit. law,
the benefits provided in Section 10.7 shall not be superseded thereby; but in
no case shall the sum of such state, federal or other disability benefits or
compensation and the benefits under the Short Term Disability Plan or the

Long Term Disability Insurance Plan exceed the benefits otherwise payable
under Section 10.7.




The Employee will be paid :a disability allowance equal to the
difference between the percentage. provision provided herein and the amount
of state, federal or-other compensation.

10.12

J-

Payment of benefits under this. Article 10 shall cease if:

You no longer eet the definition ‘of an eligible Employee

(retired or terminated);

You no longer meet the definition ofdisabil'i‘ty;

You fail to provide requested information, proof of
disability, or relevant medical records;

You misrepresent facts or falsify records pertaining to
your disability claim

You perform work outside.of PacifiCorp;
You fail to remain under the care of a licensed physician
or to follow recommended courses of treatment, includihg

‘participation in requested independent medical exams;

You fail to retum to work when allowed by your
physician;

You fail to accept or participate in suitable light-duty work
offered by the Com_p‘any and approved. by a qualified.
physician;

You refuse to cooperate with an:assigned nurse, vocational
counselor,or similar professional;

You engage in activities that impede.your retumn to work.

or when insurance benefits under. the Company’s. Long Term Disability
Income Insurance Plan begin,

10.13

Holiday. No disability benefits shall be: paid for'any day

for which holiday payis paid-under this: Agreement.
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10.14  Personal Time. If an Employee is on paid Personal Time
off and suffers a disability, he shall notify. the Company of such disability as
promptly as available means of communication permits. If the disability
continues for five (5) consecutive calendar work days and the Employee
would have worked those days within his normal work schedule, the
Employee will be:eligible for benefits under this Article 10 provided. that the
‘verification:require ments of Section 10.8 are met.

Any Employee who does not report to work due to their own
personal illness as described. in this Section of the Agreement and Section.
9.4.1, must use their allocated ‘personal time to cover their absence. No time
off without pay (TOWP) will be granied if ah Employee has personal time
hours available. This includes the forty (40) hour waiting period to qualify
for short-term disability benefits and any leave under the Family Medical
Leave Act (FMLA).

Ifan Employee has scheduled personal time per Section 9.3 and has.
exhausted their personal time due to these provisions, TOWP will be granted
to cover the previously approved time off,

Requests for extended TOWP that is not covered under the FMLA
is addressed in the Leave of Absence Policy contained within this
Agreement,

10.15  Supplemental Disability Benefit leave Bank. An
Employee who, under the previous Disability Beriefit Plan, has eamed hours
credited to and remaining in the Plan on December 25, 1986, shall have one’
half (1/2) or fifty percent (50%) of the total hours placed in a Supplemental
Disability Leave Bank,

10.15.1 An Employee who, following layofT or leave of absence,
rétumns to.active:employment with the Company within three (3) years ofthe
start of such layoff or leave, and whose date of beginning continuous service.
is retained. in accord with the provisions of ‘Section 21.11 hereof, shall be
entitled to restoration of the hours Termaining in their ‘Supplemental
Disability Leave Bank at the time they-left active employ ment.

10.15.2 Upon the retirefnent or termination of employ ment of an,
Employee for any cause, all curreiit benefit credits in the Supplemental
Disability Leave Bank will be canceled, subject, however to the provisions
of Section 10.15.1.
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11.0 SHORT TERM OCCUPATIONAL DISABILITY PLAN

11.1 The Company agrees to provide the following Disability
Benefit Plan, in order that. eligible Employees may be insured against loss of
pay when tinable to work becausé of extended: illness of injury. The Union
pledges its cooperation with the Company iin prevénting abuse of'the Plan by
its members and in the enforcement of Section 10.9.

11.1.1  Injured Workers Oversight Committee. The Company and
Union agree to form .an Injured Workers Oversight Comniittee. This
committee will consst of two (2) individuals appointed by the Company and
two (2) individuals appointed by the Union. The committee will meet. no
later than three (3) months after ratification of the collective bargaining
agreement and periodically thereafter as needed.

The committee will work to ensure that all workers injured on the
job understand all benefits entitled to them by the Wyoming Workérs
. Compensation regulations in coordination with the applicable PacifiCorp
supplemental pay.

B Additionally, the committee will review the Company’s Light Duty
-Policy and make recommendations for.consistent application.

11.2 CostofPlan: The entire:cost of the Disability Benefit Plan
shall be borne by the Company..

113 Definition of Disability. Any bona fide occupational
illness or injury which results.in the inability of an Employee to perform the
duties of his job shall be considered disability for the purpose of this Section.

114 Plan Coverage. An Employee who suffers a disability as
provided in Section 11.3 shall, subject to- the provisions of this Atticle 11.0,
receive Short' Term Occupational Disability- Benefits as provided herein.

11.5 Occupational lllness or Injury, Benefits shall begin on the
next scheduled work day following the date of injury or illness, which
renders an Employee unable to report to, work and shall continue. uiitil the
date of certification by a licensed physician that the: Employee is capable of
(a) retuming to-work in his regular job or (b) when the Employee applies for
and receives. insurance benefits under‘the. Company’s Long Term Disability
Income: Insurance Plan, but in no casé to exceed a. period of six (6) months to
the day the disability occurred or the date the Employee was. no longer able:
to-work, whichever is. latest.
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An Employee on the date of injury will receive compensation ‘at his
regular straight-tine rate as if he had worked a regular shift.

An Employee released by the- State Worker’s Compensation Board
for return to work within said six (6) months’ period, but who is unable to
perform any job made -available to him by the Company, will continue. to
receive from the Company seventy-five percent (75%) of his regular
straight-time wages for the balance ofsaid six (6) months.

11.5.1 The benefit paid an Employee under Section 1.5 shall be
equal to seventy-five percent (75%). of his regular straight-time rate of pay
for the hours in a normal work day..

11.52  An Employee who has hours credited to and remaining in
his personal time bank but no hours in their Supple mental Disability Leave
Bank. may apply the required number of hours from his bank to bring his
disability compensation provided under Section 11.5.1 up to one hundred
percent (100% )of his regular straight-time rate of pay.

11.53 The hours credited to. and remaining in an Employee’s
Supplemental Disability Leave Bank will be used first to increase an
Employee’s «disability provisions under Section 11.5.1 to one hundred
percent (100%) of his regular straight-time rate of pay.

11.6 In the case of any disability incurred by a regular
Employee in the service of the Company which is covered by State industrial
Insurance ‘or' Worker’s Compensation, the Company will pay to such
disabled Employee an occupational disability allowance equal to the
difference between seventy-five percent (75%) of his regular straight-time
‘wages and the amount of state compensation for such period as he may be
‘teceiving for a maximum period:of six (6) months fromthe day the disability
occurred or the date the Employee was fio longer able to work; whichever is
latest.

11.7 Payment of benefits under this Article 'l | shall cease per
the provisions of Article 10.12.

12.0 EMPLOYEE TRAINING

12.1.1 ‘The Company and the Union will jointly establish and
administer formal training programs for the advancement of qualified
Company Employees to become Jouméymen, Power Plant Operators, Power
Technicians and Estimatofs.

23




Joint Training Comimittees. are -established as follows: Power: Plant
Joumeyman Training Commiittee, Region Operations Journeyman Committee,
Power Plant. Operator Train'ing Committee, and Technician Training Committee.

12.1.2 The Company and the Union shall each appoint -equal
Representatives to serve on each of these Committees as follows:

a, Power Plant Journeyman - Two (2) éach

b. Region Operations Journeyman - Three (3) each
c. Power Plant Operations - Two (2) each

d. Technician - Two (2)each

The Union and the Company may'each designate one (1) ex-o fficio
member.

12.1.3  Joint Training Committées shall (1) establish level of
competence that the Trainee must attain during each six (6) months period of
training and (2) establish a selection procedure that will assure that Trainee
candidates can complete the training as scheduled.

12.1.4 Joint Training Committees will meet at least annually to
update qualified applicants and to qualify new applicants.

12.2.1 Any Employee who desires to be considered for training
may make application for the desired training ‘position on forms to' be
provided by the Company with a copy to the Union. The application must
show dll educational attainrient, training and experience which the
Employee wishes considered in processing his application.

Qualified Assistant Auxiliary Operators will hawe the first
‘opportunity to be placed on the AO. training list. Qualified AO’s will
have the first opportunity to be placed on the Journeyman CO list.
When there is a vacancy for an AO or Journeyman CO, the senior
operator from the respective list will be offered the training position,
The successful candidate will be given dedicated training time to
complete the training: '

In the event there are not Qualified Operators, on either the
AO training list or the Journeyman CO list, the Company, at their
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discretion, may fill the position by hiring from the street or allowing the
AAO training list to be utilized to fill the AO vacancy.

Formal competency based training will be set up by the Joint
Power Plant Operator Training committee. The committee will establish
levels of competence that the trainee must attain during the training
period.

Employees completing the training for AAO and AO positions
will be obligated to remain in an operator classification for a period
equal to the time required to complete the training program. Employees
completing the training for Journeyman CO will be obligated to re main
in the classification as per section 12.5.8.

Applications from Employees with less than six (6) months
continuous service will only be processed by the Joint Training Committee if
a vacancy cannot be filled from the Training Pool Roster.

1222 The names of applicants who meet the Joint Training
Committee’s selection standards and who are specifically recommended by
both the Union and the Company will be entered on the Training Pool Roster
for the desired training position in order of seniority. An applicant who is
not accepted will be advised in writing of the deficiency, the action which
can be taken to eliminate the deficiency, and the time for reapplication to the
Joint Training Committee, which shall be no sooner than six (6) months
fromthe date the application was rejected.

12.2.3 When a vacancy occurs for a Trainee or an Assistant
Technician, the senior Employee on the roster for that training program will
be offered the position. The Employee will be allowed five (5) calendar
days to accept orreject the offer.

Upon accepting the training position, the Employee must
satisfactorily pass a physical examination, scheduled and paid for by the
Company. Upon accepting the training position, the Employee’s name shall
be removed from all other training listings. The Employee must also certify in
writing his willingness to move: (1) as required by the Company during his
training period; and (2) upon satisfactory completion of his training, to fill a
vacant position for which he is trained, within ninety (90) days period after
completion of training, except that thermal plant trainees shall have a six (6)
month period during which the provisions of Section 12.2.4 shall apply.
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The Joint Operations: Journeyman Training Committee shall ‘meet
as required to determine the minimum needs for lineman trainee climbing
pre-qualifications, based on operational needs, for each area trainee list. The
applicants shall be processed through an approprate climbing school
approved by the Joint Region Operational Journeyman Training Committee.
Refusal to attend the climbing school shall cause the applicant to be dropped
from the lineman training lists. Those applicants successfully completing.
this school will be placed at the top ofthe respective trainee list and shall be
required ‘to accept the first training opportunity made available to them
Refusal to accept the training opportunity shall cause their name to be
removed from all trainee lists for a ‘one (1) year period but shall not be
allowed to reapply for lineman training for a five (5) year period.

1224 In thermal plants. an Employee upon satisfactory
‘completion of a trainihg program shall.be as51gned in order of seniority to
the first available budgeted opening at their location for which they have
been trained. Such ﬁllmg of'vacancies will take precedence over the normal
bidding procedure. If thet¢ are no Employees who have completed training
at the location of the vacancy, the bidding and transfer procedures will be
used and Employees who have completed training at. other locations shall
have all rights under these procedures.

122.5 If an Employee rejects .an offer for a given training
program, the Employee’s name will be removed from that specific training
program listing and shall not be eligible to reapply for that specific training
program listing for two (2) years.

12.2.:6 Beginning February 19, 2005, and. for the term of the
Agreement, the Generation Business Unit agrees that when a Journeyman
(Plant Mechanic or Control Electrical Technician) is hired from outside the
bargaining unit, the next Joumeyman vacancy will be filled by -an
apprentice. The apprenticeship will meet the needs. of the Company.

The parties will maintain a running total of apprentices and new Journeymen.
to ensure at' least a one to one ratio of mew apprentices to new: hired
Journeymen is maintained up to'a maximum ratio of one (1) apprentice
for every three (3) Journeymen at Wyodak and one: (1) apprentice for
every two (2) Journeymen at Dave Johnston and Jim Bridger. If the
ratio of apprentices to Journeymen is met or exceeded at a plant, the
one to one hiring ratio will not apply. '

- 12.2.7 The parties acknowledge that future staffing
requirements due to retirements are complicated to predict. As an aid to
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future staffing, the Company and Union agree to the concept of
Apprentice-Qualified (A Q) status whereby an Employee is guaranteed an
apprenticeship within two (2) years. The Employee continues in their
current job and must complete the required conputer based training in
preparation for their apprenticeship. Failure to complete the required
computer based training during this (2) year period will make the
employee ineligible for the next vacant apprentice position.

The senior Employee on the appropriate training pool will be
awarded available positions. The Employee is required to progress through
the program and achieve milestones as determined by the training program
and monitored by the Joint Training Committee.

12.2.8 Plant Mechanic Trainees and Plant Control and Electrical
Technician Trainees shall be allowed to challenge either six (6) months or
one (1) year of their training program. Challenges will be based on past
experience or ‘previous college level courses. The Plant Joumeyman
Training Committee will decide, based on a. writtén test, practical test, and
oral interview, the amount of time a training program will be shortened.

1229 A Helper who has worked five (5) years in the mechanical
maintenance shop and'/o‘rran Openator who has been an Openator or higher for five
(5) years shallhave his Mechanic Training programshornened by six (6) months.

122.10 An ‘Operator who has been an AO or higher for five (5)
years: shall have his Control and Electrical Technician training program
shortened by six (6) months.

12.2.11 The maximum amount .of time a Plant Mechanic or
Control and Electrical Technician training program will be shortened 'i$ one
(1) year.

122.12 A 'Trgin_'ee who enters a shortened training program will be
required to. complete all standard training requirements withiti the shortened
time period.

12.2.13 A. Trainee’s six (6) month progression step shall be
shortened relative to the time his tiaining:program was shortened.

12.3 Joumeyman training positions. may be established where
adequate training is. available -and shall not exceed (a) one (1) Lineman
Trainee on each regularly established line crew or (b) one (1) Trainee to
each Joumeyman in the non-climbing branches of the trade.
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12.4 A Trainee shall not be permitted to perform the duties
regularly performed by a Joumeyman unless he is accompanied by and
under the direct supervision of'a Journeyman, e xcept as otherwise provided.

For the purpose of this Section, a Meterman Trainee ‘is an
Employee who, depending upon his ability and training (a) doés routine
testing of residential meters, (b) does instrument transformer and meter
wiring in the shop, (c) reads demand meters and changes charts and tapes
-and. is under thé supervision of a Journeyman Meterman.

During the first five (5) six-month periods of training,a Metérman
Trainee shall not be assigned to a District having less than two. (2)
Joumneyman ‘Metermen. A District Meterman is considered a Joumeyman
forpurposes of assigning.a Trainee.

124.1 A Plant Mechanic Trainee is a productive Employee who
under the indirect supervision of a Joumeyman may perform work
independently. for which they have demonstrated cormpetency. The Plant
Training Committee will determine the competency milestones. Productive
work cannot interfere with their training. For purposes of this Section,
indirect supervision is. defined as being available on site to answer questions.

A Trainée may take the place of'a Journeyman on a job: which
requires two (2) or more Joumneymen.

After demonstrating competency ‘and when perfonni'ng certified
welding, the Trairiee will receive the top step Trainee rate plus seven pércent
(7%):.

12.4.2 A Plant Control and Electrical Technician Trainee is a
productive Employee who under the indirect supervision of a Joumeyman
may perform work independently for which they have demonstrated
competency. The Plant Training Committee will determine the competency
milestones. Productive work cannot interferé. with their training. For
purposes of this Section, ind irect supervision i$ defined as being available on
site'to answer questions.

A Trainee may take the place of a Joumeyman on a job which
requires two (2) or more Jourmeymen.

12.4.3  During the first year of the Estimator training, the. Traince
should perform his assigned estimating duties under direct supervision;
during: the second year of the training the Trainee should perform his
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estimating duties under limited supervision; and ‘during the third year, the
Trainee should be able to perform on his .own, with guidance and
supervision as required.

12.5.1 A Trainee who satisfactorily completes. each six (6)
months’ period of training will be advanced and receive the pay rate for the
appropriate training step as shown'‘in Article 23.0.

12,52 When a Joumeyman Trainee satisfactorily completes the
training program, he shall be reclassified a Joumeyman. at the Journeyman
rate of pay.

When an Assistant Technician s,at:isfactoril‘y completes the training
program, he shall be reclassified as Joumeyman Technician at the
Journeyman Technician rate of pay.

1253 DJ. Plant When a Power Plant Operator- Trainee
satisfactorily comp letes training for Assistant. Auxiliary Operator, he shali be
held at the top Trainee rate of pay until assigned to a regular Assistant
Auxiliary: Operator position. As he satisfactorily completes training for
Auxiliary Operator and Control Operator, he shall likewise be held at his
regular classification: rate: until assigned to a regular vacancy ‘in the higher
classification. However, for.any time that he is assigned to take shift -alone
at -a higher classification, he shall be paid the rate for that higher
classification.

1254 J1B. Plant When a Power Plant Operator Trainee
satisfactorily completes training for Scrubber Operator, he shall be held at
the top step Trainee rate of pay until assigned to a regular Scrubber Operator
position. As he satisfactorily completes ‘training for Assistant Auxiliary
Operator, Auxiliary Operator and Control Operator, he shall like wise be held
at his regular classification raté until assigned to a regular vacancy in the
higher classification. However, for any time that he s assigned. to take shift
alone at a higher classification, he shall be paid the rate for that higher
classification.

12.5:;5 A Trainge may voluntarily terminate his training status by
tequesting reclassification and transfer at his expense to:an existing vacancy
for which he'is qualified.

B 12.560 A Trainee whose training status is terminated by the
Company for his failure to meet training standards as established by the
appropriate Joint Training Committee shall be laid off. An Employee laid
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off under the provision of this Section, who at the time of termination has a
'seniority date, will be considered for re-emp loyment:in any Helper vacancy
that exists after the vacancies created by his termination have been filled. by
promotion of other eligible Employees.

12.5.7  An Employee who completes a training program and then
refuses assignment by the Company to a vacant position for which he was
trained, may be terminated without rehire rights.

12.5.8 An Employee who complétes Joumeyman training and
who, prior to completion. of one (1) year’s service in a Jourmeyman level
position, bids or transfers to a non-journeyman position, shall relinquish. all
rights to return.to the Journeyman position. for whiich he was trained.

12.5.9 An Employee whose classification is changed under the
provisions of Sections 12,5.5, 12.5.6, or 12.5.7 after the first six (6) months
in the training program shall not be accepted as a Trainee under any training
progiam thereafter, for a period of time equal to-the time that such Employee:
was previously employed as a Trainee in the prior trairiing program.

- 12,6, Employees shall have the right of appeal from any
decision of the Joint Training' Co mmittee through the Grievance Procedure.

13.0 SENIORITY

13.1 Seniority Defmed. Seniority & defined as the length of
continuous. service worked by an Employee within ths bargaining group which
entitles such. Employee to-preference in promotions, trans fers, layo %, and rehires.

Effective March 26,‘ 1980, an Employee covered. by this bargaining
agreement may transfer his seniority between bargaining units of Local 127,
U:W.U.A, subsequent to the transfer of the Employee via the preferential
trans fer request administrative procedure.

13.2.1 When Acquired. Seniority shall first be acquired by a
regular Employee on the day following the completion of six (6) months’

continuous service and shall date back to the first day of suchservice.

13.2.2  Part-time Emp loyeés shall accumulate seniority according
to.the'number of actual hours worked.

13.3 An Employee’s seniority status and. date shall not be
affected by -absence from work on account of:
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13:4

Iliness underapproved sick leave, or
Injury in line if duty covered by Worker’s: Cormpensation, or,

Time spent on approved leave of absence for service in the.

Amed Forces of the United States, provided the

Employee retums to the Company’s services following

release from military service within six (6) months of first.
becoming eligible for release from military service, or

Service as a régularly empaneled venireman or juror as
required by a Court,.or

Layoff, provided the Employee & re-employed by the Company

‘within a period ofthree (3) years following such layoff, or

A regularly approved leave for reasons other than those
stipulated in (a), (b), (c), (d), and (e) above, provided such
leave does not exceed one (1) year in length, or

A regular approved leave for full time employment as an
officeror agent-of the Unjion as provided in Section 4.8.

Loss of Seniority. An Employee shall forfeit :all accrued

seniority, and, if re-employed subsequently, have only the status. of a new
Employee, under any of the following conditions:

a.

b.

When he resigns his employment with the Company, or
When he is discharged for just cause, or
When he'is laid off fora period.exceeding one (1) year, or:

When, following layoff; he fails to report for work within
two (2) weeks after written notice fromthe Company, or

When absent on a regularly approved leave of absence for
reasons othert than sickness, occupational injury, jury duty,

or military service, fora period exceeding one (1) year, or

When he fails to return to ‘work at the expiration of a leave
of absence.
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13.5  Any dispute arising under Articles 13 and 14 will be:
handled under the. Grievance Procedure.

13.6 The Company will prepare and post appropriate seniority
lists- annually, with copies to the Union. (Should there be any discrepancy,
Article 13.1 shall.govern.)

137 An Employee promoted by the Company or transferred to
a regular position outside this Agreement: shall retdin Seniority acquired at
the time of transfer but this shall not apply beyond one (1) year fromthe date
of the promotion or transfer.

An Employee promoted by the Company. or transferred to a regular
position outside this Agreement shall be subject to a trial period of six (6)
months during. which the Employee or the Company would have the option
to terminate the tial. Should the Employee leave the non-Union position
during the six (6) month trial period, the Employee will be retumed to his
former position.

An Employee transferred by the Company to a temporary job
outside of this Agreement shall retain seniority acquired at time of transfer
butthis shall not apply beyond five (5) years fromthe date of the-transfer.

An Employee who has been receiving: benefits under the
Company’s Long Term Disability Income Insurance Plan, and who
subsequently recoveis so that he can retum to employment with the
Company -shall have all seniority restored including seniority credit ‘for the
time spenton L.T.D.I.

14.0 CHANGES IN THE WORK FORCE
14.1 General Provisions
14.1.1 Notice of Layoff. The Company will give regular
Employees who have acquired seniority status and the Union President or
his designated representative two (2) weeks’ notice of the Employee’s
impending layoff.

14.2 Promotions

14.2.1  Notice of openings in regular jobs in the classifications
specified for posting in the Wage Schedule of this Agreement will be posted
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on the Company’s bulletin boards. Such notice of vacancy will remain posted
for ten (10) calendar days and will state the job classification and location.

1422 Employees desiring to be considered shall make written
application on forms to be furnished by the Company setting forth their
qualifications for the job, as directed on the bid notice. It shall be the
responsibility of the applicant to provide all information on the  bid
application form which they believe is imporant for proper consideration of
their qualifications. Such applications shall be mailed within ten (10)
calendar days of the date of posting ofthe bid notice, via U.S. Mail, with one
(1) copy to the Company and one (1) copy to the Union. Mailing addresses
for the Company and Union offices are shown on the bid notice.

Employees may not submit a job bid or request a transfer to a new
District or Plant if they are on disability and unable to provide medical
verification that they will be fully released to perform the job duties within
thirty (30) days after the job bid closing date.

14.2.3 In selecting the Employee for the job opening so posted,
the qualifications to be considered shall be ability, knowledge of the work,
experience, physical fitness, and seniority. In any test necessary to
determine the ability and knowledge of the work required to perform the job,
the Union will be afforded the opportunity to have a representative review
the test and be present during the testing. The test grade shall not be the sole
factor in selecting the successful bidder. Seniority shall govern among the
applicants who are qualified. An Employee in their probationary period is
allowed to accept no more than two (2) lateral transfers and one (1) bid or
promotional transfer during such probationary period.

Qualified for the purpose of this section is defined as the ability of
the successful bidder to assume all duties and responsibilities of the position
and to produce at an acceptable standard following a minimum break in
period, but without further training.

An Employee who has served less than three (3) years employ ment
as a Journeyman under this bargaining agreement, since (1) his date of hire
as a Journeyman, or (2) his date of completion of Journeyman training will
not be considered qualified for bid or promotion to Serviceman, Line
Patrolman, or to a regular position that requires the direction of others.

An Employee who has served less than three (3) years as a
Journeyman under this bargaining agreement since (1) his date of hire as a
Journeyman, or (2) his date of completion of Journeyman training will not
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be considered for promotion to an upgrade position that requires the
direction of others.

1424 The Company may temporarily assign a qualified
Employee to a vacdncy (a) for a period. not.to exceed. six (6) months to filla
temporary job, or (b) for such period as ‘will provide the Company
reasonable time for the posling, reception of bids, and consideration of bids
for- the filling of a regular job. Except as otherwise provided in this
Agreement, préference to temporary assignments will be given to. the senior
qualified Employee, at that headquarters, provided this does not. disrupt
crews;, or job continuity, or does not cause additional cost to the Company.

A series of temporary assignments to cover vacation relief, sick or
accident relief, or short term temporary work shall not. be considered as a
singlé continuing vacancy for the purpose of subsection (a) above.

14.2.5 Selection of the successful bidder will be made, if
‘possible, within thirty (30) calendar days of the date .of closing of the notice
of job vacancy. Ifsuch selection is not made within such time, notice of the
delay and ‘feason therefore will be posted on the Company’s. bulletin boards.
Notice of selections made will likewise be posted. If the person selected is
not the seniorbidder, those senior to himwill be promptly notified in writing
as to the reason they were notselected.

14.2.5.1 An Enployee selected for a new position, other than a
lateral transfer, shall be awarded the job with an evaluation period of six (6)
months in which to demonstrate ability. In the event the Employee is not
successful in their new position .and is removed from that position during
their evaluation period, the Employee will have sixty (60) days to
successfully bid a vacancy or be placed in a vacancy in their previous
classification at their current work location. If the Employee is; not
successful in bidding a vacancy during the sixty (60) day period, they will
exercise their rights under Section 14.6 of this Article and any move to a
new location will be at the Company’s expense per Article 14, Section
14.43.

142.6 Vacancies in the Logistics Foreman, General Line
Foreman, Facilities Specialist, Equipment Serviceman Working Foreman,

and Site Agent positions shall be filled as follows:

a. 1. The Company shall identify work locations.
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2. Upon location identification, the jobs will be
posted-and bid as per 14.2.1.

3. Upon closure of bidding, a Joint Selection
Committee (composed of 3 Management. and 3
Union appointed members) will interview all
qualified applicants and will select the successful
candidate. The committee will stay in session
until a decision is reached.

b. The minimum requirements for consideration (if
:applicable).are as follows;

1. Working. knowledge of the Foreman’s
Specification Book,

2 A familiarity with the Specifications Book
including the: ability to locate and interpret all
sections of the Specifications Book.

3. Shall possess: the ability ‘to review job. papers for
complete understanding of the job, including. the.
requireiments for material and equipment to
successfully complete the job without support,

4. Knowledge. of the Accident Prevention Manual
sand, the ability 'to carry out responsibilities
outlined in the manual.

5. An understanding of work equipment and tools.
This includes knowing their :application and
limitations.

6. The ability-to properly report a job.

7. The -ability to supervise a job. Possess the

knowledge of how to construct a fjob in
accordance with instructions, drawings, and

specifications.

8. Knowledge of the Working Agreement and the
ability to administer the Agreement for their
crew.
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c. Any Journeyman who has completed a minimum of five
(5) years as a lineman and three (3) yeafs as a District. Line
Foreman under this Agreement is eligiblé to bid for ‘the
position of General Line Foreman.

d. A Logistics W.orker is eligible to bid for the position of
Logistics Foreman.

€. Any Joumeyman Estimator, Journeyman Lineman, or
position with equivalent education and experience is
eligible to bid for the position of Site Agent.

14.2.7 Any Journeyman who has completed a minimuin of three
(3) years employment as Joumneyman under this Agreement is eligible to bid
for the positions of Transmission & Substation. Foreman, District Line
Foreman, District Meterman, Meter Working Foreman, Wireman Working
Foreman, Control & Electrical Working Foreman, Plant Mechanic Working,
Foreman, Coal Handling Yard Working Foreman, Maintenance Yard
Working Foreman, Senior and Lead classifications. Vacancies for these
position$ will be filled by seniority on the pool roster.

a. The: minimum  requirements for consideration (if
applicable) are as follows:

1. Working  knowledge of the Foreman’s
Specification Book.

2. A familiarity with the -Specifications Book
including the ability to locate and interpret all
sections of the Specifications Book.

3. Shall possess the ability to review job papers for
complete understanding of the job, including the
requirements for material and equipment to
successfully complete the job without.support.

4, Knowledge of the Accident Prevention Manual
and the ability to carry out responsibilities
outlined in the manual.

5. An understanding of work equipment and tools.
This ncludes knowing their application and
limitations.
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6. The ability to. properly report-a job.

7. The: ability to supervise a job. Possess the
knowledge of how to construct a job in
accordance with instructions, ‘drawings, and
specifications.

8. Knowledge of the Working Agreement and the
ability to administer the Agreement. for their crew.

b. Unsuccessful candidates may re-apply for consideration
and re-examination by the Four Person Site Joint
Examination Committee at the end of six (6) months after
being advised by the Committee of failure to qualify for
replacement.on a:roster.

C. Vacancies in classification under this Section shall be
posted in accordance with. Section 14.2. Employees who.
are currently in the classification and ‘wish to transfer or
who have been placed on the pool roster by the Joint
Qualification Committee. and desire the job vacancy shall
make written application on the approved form to Labor
Relations with a.copy to the Union.

14.2.8 No loss of seniority status on a classification roster shall
occur as a r'esult;ofdeclining an offered vacancy. Promotion moves shall be
paid by the Company in accordance with Section 14.4

14.3 Transfers

143.1 An Employee in any Journeyman classification which is
not biddable, who desires to transfer within classification to. another location
in the Wyomihg Region shall make written application to' Labor Relations
and the appropnate' Plant or District Manager with copies to his immediate
supervisor and the Union.

143.2 An Employeée who desires to transfer to or within a
classification, other than Joumeyman, which is not biddable, shall make
written application to the appropriate Plant or District Manager with a copy
to the Union setting forth all training, knowledge and experience which he
feels qualifies him. for the desired position. His application will be
considered as set forth in Section 14.2.3.
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14.3.3 Request for transfer as provided in Sections 14.3.1 and
14.3.2 may be made at any time during the term of this Agreement and are
valid only for the balance of that'term:

Transfer requests must be renewed évery year and will be valid.
immed iately if a renewal is received within thirty (30) calendar days prior to
the Contract Anniversary Date, provided a previous Transfer Request was on.
file for thirty (30) or more calendar days prior to the Contract Anniversary
Date. Transfer Requests or renewals received within thirty (30) calendar
days prior to the Contract Anniversary Date will be considered a valid
Transfer Request for the succeeding year..

14.3.4  Such requests for transfer or change in classification that-
are received and are filed thirty (30) or more calendar days prior to ‘the
existence of an approved vacancy, will be considered in order of seniority,
except as excluded by Section 14.2.2 The Company will not hire a new
Employee for any regular job vacancy for which such ‘transfer requests are
currently filed, until consideration and. preférence has been extended to
qualified applicants for such vacancy.

14.3.5 The following charts establish the order of promotional
progression forall ¢lassifications covered by this Agreement.

CODES FOR PROMOTIONS CHARTS

A BID POSITION

B TRAINING COMMITTEE LISTING

C TRANSFER REQUEST FROM SENIOR QUALIFIED
EMPLOYEE

D ASSIGNMENT OF COMPLETING TRAINEE

E HELD POSITION AWAITINGREGULAR VACANCY

F ELECTRICALLY TRAINED JOURNEYMAN

G OUTSIDE HIRE OF QUALIFIED PERSON

H JOURNEYMAN LINEMAN QUA LIFIED:
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144  Moving Expenses

144.1 An Employee transferred at his own request shall bear his
own movi,ng expenses.

144.2 A regular Employe'e transferred at the request of the
Company shall have his moving expenses paid by the Company, except as
provided in Section 14.4.4.

144.3 An Employee who is awarded a job by bid or selection or
accepts a training position that requires him to relocate will be reimbursed
for his actual moving expenses up. to a maximum of $2,000 but not more
than once in any twelve (12) months’ period, provided the new job (a)
provides an. increase. in his regular straight-time rate or (b) involves an
Employee in a basic' Journeyman classification bidding into the following
specialized classifications: District Lineman, Assistant Communications
Technician, Assistant Station Meter & Relay Technician, or a District Line
Foreman bidding to Lineman Agent.

1444 A regular Employee forced to move to another work
location because his job has been eliminated or pre preempted by an
Employee with greater seniority will have his moving expenses paid by the
Company per Section 14.4:5. However, an Employee who can downgrade:
and remain at the same work location but elects. to transfer to another work
location to avoid downgrading shall be paid his moving expenses but not to
exceed $2,000.

144.5 Reimbursable moving expenses shall be limited to charges
of the Company’s licensed moving company for movément of the
Employee’s. normal household goods from their former to the new location,
- reasonable motel and meal expenses for himself -and dependents for a
maximum o f three (3):days and mileage allowance one (1) way for two (2)
private automobiles. '

In lieu of the above, an Employee may also choose to move their
own possessions: after receiving a written estimate from the Company’s
contracted moving company: The Employee taxable reimbursement for this
selfsmove will be sixty ‘percent (60%) of the written estimate from the
Comparny’s moving vendor:

14.5 Placement of Permanent Partially Disabled Employee and
Retum:to-Work from Long Term Disability




14.5.1 Ifan Employee by reason of physical limitations is unable
to perform the requirements of his regular job classification, he may be
placed in a suitable job by mutual agreement between the Company and the
Union. A licensed physician must certify the Employee is physically able to
performthe job.

145.2 Each case shall be considered on its merits by a panel
consisting of the President of the Union, the Company’s Business Unit
Labor Relations Lead and two (2) additional members, one of who shall be
designated by the President of the Union, and the other by Labor Relations.
The panel shall have the authority to waive the seniority and bidding
provisions of this Agreement in order to place the disabled Employee, and it
shall determine the seniority rights of such Employee.

14.5.3 The placing of a disabled Employee in a different job shall
not constitute an increase in the Company’s normal working force.

1454 If an Employee by reason of non-occupational temporary
partial disability is unable to perform the requirements of his regular job
classification, and in the judgment of his attending physician and the
Company’s Medical Consultant such temporary partial disability will prevail
for six (6) months or less, and the Employee is capable of performing useful
work in another job classification, the Company may offer the Employee
such available work.

After the Employee is assigned the available work as provided above
but becomes physically unable to continue the temporary assignment or cannot
resume his regular job assignment at the end of the six (6) months’ period, all
time spent on disability since the onset of that disabling condtion shall be
accumulative for determining the 180 day qualifying period for Disability
Income Benefits underthe Long Term Disability Income Insurance Plan.

14.5.5 When an Employee having ten (10) or more full years of
continuous service can no longer perform his regular work because of a
Permanent-Partial Disability resulting from age, personal iliness or injury, or
from a compensable injury suffered in the service of the Company, he may,
upon his request, or upon the recommendation of his supervisor, be assigned
to another job within his existing ability subject to the following provisions.

14.5.6 This disability shall not be the result of conditions
excluded in Section 10.4 hereof, or of self-employ ment, or employ ment by

others (except in Union business) for remuneration or of disability resulting
fromservice in the Armed Forces.
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14.5.7 If a disabled Employee is placed in a job carrying a rate
lower than his regular pay rate, his pay in the lower rated job into which he
is placed shall be determined by adding to the rate of the new job three
percent (3%) of the difference between his old job rate and the new lower
Jjob rate for each full year of continuous service; provided that in no case
shall the Employee receive a rate for the new job which is greater than his
old job rate, or the Journey man rate for the branch of the trade to which he is
assigned. The rate thus established is subject to change only through general
wage increases or other negotiated changes.

145.8 Employees who obtain a full medical release from a
licensed physician during their first twenty-four (24) months of long-term
disability will:

a. Be placed in the highest paid vacancy that they are
qualified to perform at their previous work location, up to
the rate of pay for the classification the Employee held
when they started their long-term disability.  The
Employee placed in a lower paid position will be paid no
less than ninety percent (90%) of their prior
classification’s rate for any time remaining in the twenty-
four (24) month long-term disability period. At that time,
the Employee’s rate of pay will be the current rate for the
classification they are working. If there are no vacancies,

then
b. Exercise their seniority rights identified in Section 14.6.5.
c. If the Employee refuses to accept the postion offered, their

employment will be terminated as a voluntary resignation.

1459 Employees who obtain a full medical release from a
licensed physician during the two (2) months of unpaid leave defined in
14.5.12 or anytime thereafter will:

a. Be placed in the highest paid vacancy that they are
qualified to perform, up to the rate of pay for the
classification the Employee held when they started their
long-term disability, with preference given to vacancies at
their previous work location or the geographic proximity
(within 50 miles) that would not require the Employee to
relocate their personal residence.
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b. If the Employee refuses to accept the position offered,
their employment will be terminated as ‘a voluntary
resignation.

C. If there are no suitable vacancies, the Employee will be
considered to be on layoff status until an appropriate
vacancy exists. If the Employee réfuses placement in a
vacancy, théy will be considered a voluntary quit,

14.5.10 Employees who obtain a limited medical release from a
licensed physician during their first twenty-four (24) months of long-term
disability. that precludes them from performing the job they held at the
beginning of their disability will:

a; Be placed in the highest paid vacancy that they are
qualified to. perform at their previois work location, up to
the rate of pay for the classification the Employee held
when they started their long-term disability. If there are
no vacancies, then,

b. Be placed in the highest paid vacancy that they are
qualified to perform, up to. the rate of pay for the
classification the Employee held when they started their
long-term disability, with preference given to vacancies
within the geographic proximity (within 50 miles) that
‘would not require the Employee to relocate their personal
residence;, then,

c. Be placed in the highest paid vacancy that they: are
qualified to perform, up to the rate of pay for the
classification the Employee held when théy started their
long-term. disability, anywhere: within Local 127’s
jurisdiction. An Employee may refuse a position. that
requires relocation and be on unpaid leave for the
timeframe detailed in Section 14.5.10(d).

A regular Employee accepting such job requiring
relocation shall be reimbursed. in :accordance with Section
14.4 of this Agreement.
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d. If there are no vacancies, the Employee will be on unpaid
leave up to the time frame of twenty-six (26) months (24
months of long-term disability and 2 months of unpaid
leave in Section 14.5.12) from the date that long-term
disability began, at which time they would be terminated.

e. If the Employee refuses to accept a position offered according
to Section 14.5.10(a) or Section 14.5.10(b), their employment
will be terminated as a voluntary resignation.

14.5.11 It is understood that an Employee who retums to work
under the provisions of Sections 14.5.9 and 14.5.10 will receive the rate of
pay for the job that they are performing. Additionally, the Employee may
qualify for additional compensation through the retum-to-work provisions of
the long-temm disability plan detailed on page 9 of the current Summary Plan
Description. A fter the twenty-four (24) month period from the beginning of
long-term disability, if the Employee has ten (10) years of service and been
retumed to work in accordance with Section 14.5.10, their wage rate will be
adjusted in accordance with the provisions of Section 14.5.7.

14.5.12 Employees who have exhausted their long-term disability
benefit and have not qualified for social security disability benefits and are
unable to return to work will be provided two (2) additional months of
unpaid leave in which to attempt to qualify for such benefits or retum to
work. At the end of these two (2) months, if the Employee has not returned
to work or qualified for additional benefits, their employment may be
terminated. If the Employee subsequently qualifies for social security
disability benefits and additional long-term disability benefits during the
next four (4) months, (a total of six (6) months) they will be viewed as
having qualified for such benefits and their rights will be restored.

14.6 Force Reduction

14.6.1 When reduction of forces makes it necessary to lay off
Employees, the order of layoff shall be by reverse order of seniority.

14.6.2 The Company and Union recognize that when a change in
the Company’s operations makes it necessary to reduce the work force at
any work location, an Employee’s first right is to maintain his employ ment
status at his present work location within his own District, Department or
Plant. If that is not possible, then it is next most important that he continue
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his: employ ment elsewhere within the Company and under this Agreement,
50 as to protect his established employ ment rights and benefits.

14:6.3 In the event.of a force reduction, the representatives ofthg
Company and the Union shall promptly’ meet. to determine the application of
the rules in this Section 14.6.

14.6.4 Upon determination of the need for a force: reduction and
subsequent with the meeting of the Company and Union, all bids and/or
transfers pertaining to the classifications. affécted by the Force Reduction
shall be canceled.

When applying the provisions of Section 14.6.5, a vacant position ina
classification shall be the option exercised priorto displacement.of an Employee:

14.6.5 The reduced Employee’s options are:

a. Downgrade 1o the basic classification at his work location
if there ‘is'a'vacancy or an Employec who is.less senior; or

b. Transfer within ‘the District, Department or Plant to fill a
vacancy within the same: classification having the least
seniority; or

c. Transfer ‘within Local 127 (Green Book) area to fill a
vacancy within the same classification or to replace the
Employee within the same classification having the: least
seniority; or

d. Trangfer at his present location to any classification (other
than Trainee) he previously held and for which he ‘is
qualified; to fill an existing vacancy or displacing the
Employee in that classification having lesser and least
seniority; and/or

e. Transfer to a vacancy for which he is qualified or to the
position of the least senior Employee, whose position he. is
qualified, within Local 127 (Green Book) area; or

f. Should. the Employee decline to accept the options
outlined above, he will be laid off.
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14.6.6 Moving expenses shall be paid in accordance with the
provisions in Section 14.4.

14.6.7 The following classifications will be considered the same
as the basic classification for the purpose of force reduction.

a. Working Foreman, Foreman, Seniors, A’s, B’s, C’s, D’s,
Lead man, and Store keeper.

14.6.8 The following classifications will be considered
Journeyman Lineman, if qualified.

a. Line Foreman, District Liné Foreman, Transmission. and
Substation Foreman, Lineman Agent, Joumeyman
Lineman, Joumeyman Serviceman, Line Patrolman,
District Lineman.

14.6:9 Al Employees will be considered qualified for the
following entry level positions: Groundman, Helper, and Meter Reader.

14:6.10 When an Employee is reclassified to a lower classification
due to a Force Reduction, the Employee 'shall receive the terminal rate of
pay for his new classification.

14:6.11 Towns. within thirty-five (35) miles of'each other shall be
considered as the same work location for applying this Section 14.6.

14.6.12 Any situation not specifically covered by the above
Sections shall be decided by the Company and the Union consistent with the
policy outlined in this Section 14.6.

14.7 Rehire Following Layoff

14.7.1 A laid off Employee shall only be rehired after current
Employees have received the opportunity to fill the vacancies.

14.7.2 An Employee laid off afier having acquired seniority
status and. date as herein defined, shall, if vacancies occur within a period of
three (3) years following such layoff in the classification in which. he was
laid off, be given an opportunity to retum to a like job in order of his
seniority date. Such opportunity shall be' by means of a written notice by
registered ‘mail to the 'Employeef's last known address ‘and a copy to-the
Union.. An Employee’s re:employment: privileges shall be lost if he fails,
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within ten (10) days of the delivery of'such notice to the Employee, to advise
the Company of his intention to return to work within two (2) weeks of such
date of the notice to the Employee. An Employee’s re-emp loy ment
privileges shall be lost if he fails:to notify the Company and Union of his
current address, by certified mail, by March 25 annually. It is understood
that an Employee may be subject to a pre-employ ment medical examination.

1473 An Employee laid off after having acquired seniority
status and date as herein defined, may notify the Company with a copy to the
Union, of his desire: to return to full employment in any classification for
which he is ‘qualified. If such vacancies occur within three (3) years
following layoff and a valid letter is on file, the Company ‘will offer the
openings to the. Employees in order of seniority. Ifthe Employee refuses the
offer, he will no longer have any rehire rights under this Section 14.7.3,
however, his rights under Section 14.7.2 will still be valid.

14.8 An Employee force reduced to a lower pay grade shall
have the first opportunity to reenter the classification at the location from
-which force reduction took place for.a period ofthree (3) years.

15.0 SAFETY RULES

15.1 The Company and the Union. shall each designate three
(3) representatives to a Joint Safety Rules Committee who shall serve: until
their successors are appointed. The Committee has developed, prepared and
published an Accident Prevention Manual for work covered by this
Agreement:.

The Committee shall meet not less often than once every twenty-
four (24) months, or at the request of either party, to review the Accident
Prevention Manual and to consider changes in the Safety Rules. Such
meeting shall be held within thirty (30) working days of the request. The
Union and the Company pledge to meet immediately regarding any
requested change by the Company or the Union to provide final
approval of any agreed to changes within thirty (30) days.

152 The Accident Prevention Manual, as prepared, published,
and periodically reviewed by the Joint Committee, shall, by this reference,
be a part of this Agreément as though.set forth fully herein. The parties to
this Agreement pledge strict adherence tothe rules embodied in the Manual
and the rules and regulations of the State of Wyoming.
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153 Thermal Plant Fire Brigades

153.1 To provide for safety of thermal plant Employees and
property, the Company reserves the right to .assign physically qualified
Employees to augment the volunteer plant fire brigade, thus ensuring
necessary twenty-four (24) hour fire protection.

15.3.2  An Employee who is a designated Fire' Brigade Member
and is required. to respond to a fire shall receive:a pay premium equal to ten
percent (10%) of the individual’s regular, wage rate. This premium-shall be
paid for all time required to fight the fire and while training and shall be for
a minimumofone'(1)hour.

153.3 The Company will provide Accidental Death -and
Dis memberment coverage for Fire Brigade members while ﬁghting a fire.

153.4 The Company will provide a minimum of $100,000
Accidental Death and Dismemberment insurance coverage for Employees
while they are engaged in the performance of their duties. as: EMT’s, Fire
Brigade Members, Blasters, Rope Rescue Members, HazMat Members and
Certified Welders doing “high” work.

153.5 An Employee who is a. certified Emergency Medical
Technician shall receive a certification bonus of $300 for each year that the
certification is maintained.

153.6 An Employée who is a certified Basic Emergency Care
Technician shall receive a certification bonus of $100 for each year that the
certification is maintained.

16.0 JOB DES CRIPTIONS

16.1 The following job .descriptions apply to the job.
classifications: listed in Article 23.0. hereof, and shall not: be construed as
preventing an Employee from performing or assisting in other work
normally assigned to another classification. The provisions of the second
paragraph of Section 19.12 will be observed.

16.2 General
162.1 A Working Foreman is a supervising Employee who (a):is

in direct charge of a job, (b) is qualified as a Joumeyman in the work under
his supervision, and (c) works ‘with the Employees under his supervision. In
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case of line and electrical substation construction and maintenance crews, he
directs the work of (a) not more than three (3) other Emiployees when one (1)
of the three (3) is working as a Journeyman, or (b). not more than two (2)
other Journeymen, or (c) three (3).or more Employees working as Helpers.

1622 A Jourmmeyman is an Employee who has: satisfactorily
completed a formal Training Program or who has had at least (3) years
eXxperience in at least one (1) branch of the trade and is qualified by an
examining board. As assigned, a Journeyman will train and_ direct the work
ofa Trainee in that trade.

16.23 A Trainee is. an Employee who is learning one of the
branches of the trade under an established training program monitored by the
Training Co mmittee.

16.2.4 Upgrades to Positions Other Than Those Listed in Section
23 of this Agreement. An Employée who is assigned an upgrade to a
position not listed in Section 23 on a temporary basis will receive a base rate
of 110% of the Employee’s existing classification wage. Preference for
temporary upgrade will be given to the senior qualified employee provided
this does not dsrupt crews or'jo'b‘continuity or.does not cause additional cost
to the Company.

16.3 Transmission and Distribution

16.3.0  A_General Line Foreman is a supervisory employee who
shall be qualified as a customer representative, assisting with management
duties at.an established District:or Local Headquarters, as needed upon thesole
discretion of management. Responsiblé on a continuing basis for the
coordination of Line and District Line Foreman and crew composition,
scheduling of personal time and otherduties. as assigned. He shall participate
in planning and inspection of jobs and projects. Interface with engineering,
estimating, metering, stores and all other departments, contractors, and
customers. Duties excluded are issues of discipline, hiring, and firing.

Qualifications -for upgrading to-General Line Foreman are as follows:

a. Foreman qualified;
b. Upgrades for forty, (40) hour: minimum assignment; or
c. Upgrade scheduled by Management in advance.
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16.3.1 A Line Foreman is a supervising Employee who: (a) is in
charge of a job and directs the work of others, and (b) is qualified as a
Jourmneyman in the particular work under his supervision, and (c) does not
engage in the manual work of his trade, except in case of emergency, orin
case the crew is working on de-energized or secondary voltage lines in
which case he may perform work on the ground.

16.3.2 A District Line Foreman is a supervisory Employee: at an
establishéd District or Local Headquarters responsible on a continuing basis
for the direct supervisionof an assigned crew and the work they perform.
He shall: (d) be a qualified Journeyman Lineman; (b) supervise a ¢rew of
not more than four (4) other men when -engaged in line construction or
‘maintenance work; (c) work with the men under his supervision to the extent
that it does not interfere with his supervisory responsibilities; and (d) bée
responsible for job planning, work methods, equipment application,
construction standards; and job reporting forthe jobs assigned.

163.3 A Transmission & Substation Foreman is a supervising
Employee in the Power Department responsible: on.a continuing basis for the
direct supervision of.an assigned.crew and the work they p\erform. He shall:

a. Be a qualified Journey man Lineman,

b. Supervise a crew of not more than four (4) other
Employees when engaged in Tline or substation
construction or maintenance work,

c. Work with Employees under his supervision to the extent
that it does not interfere with. his supervisory
responsibilities, and

d. Be responsible for job site material arrangements,
construction methods, equiptment application, construction
standards, crew records, and job-comp letion reporting.

When his assign'ed crew exceeds. four (4) other Employees as;
provided in (b).above, he will be:paid .at-the Line Foreman rate for the time
so assigned.

1634 A Llineman Agent i§ a Jourmeyman Lineman who
possesses the same qualifications and performs ‘the same functions as a
Journeyman Serviceman; and in addition, represents the Company in a rural
area apart froma local or district headquarters, is qualified to direct the work
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of others, and is qualified as a customer representative. The Company, in
selecting or retaining personnel for such positions shall be the sole judge as
to Employee’s ability and performance in customer relations activities.

16.3.5 A Line Equipment Man is an Employee who: (a) regularly
operates and drives a truck when it is engaged in line or station construction

or maintenance and which is of a nominal rating of 1-1/2 tons or larger,
equipped with a boom and power driven winch, hole digger, or which is
used for hauling poles, and (b) works as a Groundman when not driving or
operating the equipment in his charge.

16.3.6 A Groundman is a Lineman’s ora Serviceman’s helper.

16.3.7 A_District Lineman is a qualified Journeyman Lineman
who performs all the functions of a Journeyman, and is in charge of and
resides in an assigned service area apart from a local or district headquarters.
He must have the ability to represent the Company in customer relations
activities within the local service area. He must be capable of:

a. Constructing and  maintaining  distribution  and
transmission lines, servicing street lights, transformers,
and related equipment,

b. Installing, removing, and reading all types of meters and
metering devices,

c. Investigating and resolving customer service complaints
including radio interference, and

d. Collecting delinquent accounts.

The District Lineman’s headquarters will be his home and he will
report to the Operations Manager responsible for the assigned service area.
A District Lineman is qualified to direct the work of others. In the event an
additional Journeyman Lineman is sent to assist him, the District Lineman
shall serve as the Working Foreman. Ifa crew of three (3) or more is sent to
assist the District Lineman, the District Line Foreman shall be in charge of
the crew, the District Lineman shall assist as a lineman on the crew. The
Company, in selecting or retaining personnel for this position shall be the
sole judge as to the Enployee’s ability and performance in representing the
company’s best interest in the assigned service area.
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The Company will pay the costs associated with any Company-
fequired communications equipment, i.c. phone line, etc.

16.3.8 A Journeyman Serviceman is a Joumeyman Lineman who
possesses the ability to deal effectively with the Company’s customers, and
who ‘is qualified to (a) construct and maintain distribution lines, service
street lights, transformers, and related equipment, (b) install and remove
meters, (c) read and change: charts on all types and sizes of meters, (d)
investigate ‘and handle customer service complaints, including those
involving-radio interferénce, and (e) collect delinquent accounts:

16.3.8.1 A Journeyman Line Patrolman is a Journeyman Linéman
who (a) is familiar with transmission and. distribution lines; (b) patrols,
inspects, and maintains transmission lines and poles, and (c) is qualified to
performswitching and related work. '

16.3.8.2 A Joumeyman Lineman is an Employee who has (a)
satisfactorily completed an apprenticeship program and (b) compieted the
requited training and provided writtén agréement to incorporate rubber
gloving techniques into their daily work when prudent and safe. A
Joumeyman Lineman is qualified (a) to construct and maintain distribution
and transmission lines and (b) to direct the work of an apprentice. A. Rubber
Gloving premium of five percent (5%) will be added to the base pay of
5Qualified Joumnéyman Lineman and Rubber ‘Glove Qualified Hot (Fourth
Step) Apprentices.

16.3.9 A District Meterman is an Employee who is a qualified
Joumeyman Meterman located at a District Headquaitérs and is. responsible
for the meter supplies, equipment and records for his assigned area and
performs installation and maintenance of customer metering equipment in
that area. He shall supervise no more than one (1) other Journeyman
engaged in metering -equipment installation or maintenance on a regular
basis and may ‘supervise no ‘more ‘than two (2) other Journeymen on a
temporary. basis.

16.3.10 ‘A Joumeyman Meterman is an Employee who (a) installs,
tests, and maintains all types and sizes of customers’ meters, instruments and
associated equipment and wiring, (b) does routine testing of all types and
sizes of meters when assigned. to such work, (¢) makes load and voltage
surveys, (d) reads demand meters and changes charts, (e) does' instrumenit
trans forimer testing:and repairing, and (f) supervises Meterman Trainees.
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The first opportunity tofill this position will be offered intemally to
an apprentice-qualified Poly Phase Specialist, subject to successful
completion of the Journeyman Meterman training modules (12 months).
However, should there be no ‘interested, qualified internal candidate,/ the
Company retains its right to hire fully qualified external candidates.

16.3.10:1 A Poly-Phase Specialist is an Employee who (a) installs,
removes, maintains and tests all types of single-phase and. poly-phase seif
contained (direct connect) electronic and. electromechanical “meters and
associated devices on installations. energized. at 600 volts A.C. or less, (b)
‘troubleshoots -and replaces bad order, single-phase and poly-phase direct
connect meters identified in conjunction with Company or customer
generated special meter work requests, (c) investigates and resolves high bill
‘commplaints and crossed meters on individual or multi-unit single- phase and
poly-phase: meter applications, (d) performs Sample and Periodic meter test
programs as prescribed by PacifiCorp and/ot the various: staté commissions
in-compliance with manufacture and ANS| standards for meterings.

The first opportunity to fill this position will be offeted intenally to
an apprentice-qualified Single-Phase Specialist, subjéct to successful
completion of the Poly-Phase Specialist training modules (12 months).
However, should. there ‘be ‘no interested, qualiﬁed internal candidates, the
Company retains its right to hire fully qualified external candidates.

16.3.10.2 A_Single-Phase Specialist is an Employee who (a)
installs, maintains and tests all types of single-phase, self contained (direct
connect) electronic. and electromechanical meters and associated devices on
installations :energized at 600 volts A.C. or less, (b) troubleshoots and
replaces bad order, singlé-phase diréct. connect meters, identified in
conjunction with Company -or customer generated special méter work
requests, (¢) investigates and resolves high bill.complaints and crossed meter
on individual or multi-unit single-phase self contained meter applications,
(d). performs Sample and Periodic meter test programs as prescribed by
PacifiCorp and/or thé various state commissions in comp‘li'ance with
manufacture and ANSIstandards for mietering.

The first opportunity to fill this position will be offered internally
fromithe Meterman Training Pool.

However, should there be no interested, qualiﬁed internal

candidates, the Company retains its right to hire fully qualified external
candidates.
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16.3.11 A_Radjo_Serviceman is a Joumeyman having the
appropriate FCC License or equivalent certification and who is qualified to
install and maintain mobile and base radio communication equipment and to
test and locates radio and television interference on transmission and
distribution systems.

163.12 A Senior Estimator is a Joumeyman Estimator who
through general experience shall have all of the qualifications. of a
Journeyman Estimator and who shall direct the work of one .or more
Estimators in the district to ‘which assigned and will assist in district
‘construction budget prepatation and admin istration.

16.3:13 A Joumeyman Estimator & an Employee who reprsents the
Company with all classes of customers to determine customer load requirements
and advise custoimers of the Company’s service requirements. Will have a basic
knowledge of ‘available marketing programs and other associated Company
programs to serve the customers’ needs. Is qualified to perform all estimating
functions related to building, ré-building and maintainmng Company- electric
facilities. Is qualified by completing the Estimator traning program or the
equivalent in education or experience. Shall have basic knowledge of ekctrical.
theory and practical ‘and detailed knowledge of construction specifications,
electrical codes and fate ‘and service policies. May make fied surveys, prepare
right-of-way documents, permits, crossing and conflict documents, expenditure
requisitions and related documents along with all other associted paperwork.
May be required to secure said ‘documentation in is entirety. The Estimator may
assist in load studies, construction phnning, budget preparation and other duties as
assigned. FEstimator will be considered ekctrically ‘trained for purposes of
Assistant Technician positions.

16.3.14 A _District Estimator is a Joumeyman Estimator who
through general experience shall have iall the qualifications of Joumneyman
Estimator and ‘will be located in headquarters in which ‘there is no
construction manager ‘or Site Agent and an Estimator is needed. District
Estimator provides scheduling and coordination of work requirements and
assignments in addition to-estimating duties .

‘ 16.3.15 A Site Agent is an Employee under the direction of a
Construction Manager who:

a. Is a qualified expg_rienced Joumeyman Estimator/'Lineman (or.
position with equivalentexperience and education); and

b. Manages the constnuction operations as assigned:
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16.3.16

It is the basic intent for Site Agents and Estimator positions to

work the normal hours of the operating be¢ation. However, in the interests of
customer service, when there is a mutually agreed customer appointment or
justification based on project workload and job efﬁciency the viitshall be made
between 7:00 a.m. and 7:00 p.m. Monday through Friday. Scheduling of
appointments for the Site Agent and Estimatoroutside of the normal hours ofthe
operating location will be done by the Site. A gent/Estimator.

16.3.17 Overtime shall be paid as follows for- Site Agents: and
Estimators performing work in those classifications:

a.

16.3.18

Paid at '1.5X for weekly hours worked over forty' 40) an_d
less than 50.1 hours Monday through Friday between the.

houts 0f7:00a.m. and 7:00 p.m., and

Paid at 2X for hours worked in excess of fifty (50) hours
per week or-any hours worked outside of 7 a:m. to'7 p.m.
Monday through Friday:

Meak for Site Agents and Estimator positions are as ‘follows:

Lunch will normally be taken midway in the Employee’s
shift. However, the Employee may advance or delay
lunch'to meet customer needs.

Monday through Friday the dinner meal period will normally
be 7:00 p.m. to- 7:30 p.m. However; once the Employee has
worked forty (40) stmight-time hours iin a week, the dinner
meal périod will reveit to 6:00 p.m. to 6:30 p.m.

163.19 Site Agents will be assigned a Company vehicle and will
be required to travel. Site Agents are responsible to have a safe place to park.
the Company vehicle at their place of residence,

16.3.20° Qualifications for upgrading to Site Agent/District or
Senior Estimator are as follows:

Section 14.2.4 applies, with the estimator classification as
the initial pre ference classification;

Upgrades for forty (40) hour minimum assignment; or

Upgrade scheduled by management in advance.
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16.3.21 A Facilities: Specialist is an Employee who (a) inspects all
joint use ‘atfachments; (b) uses a laptop and mobile data device to capture
data for automated loading calculations; (c) assists with inventory
verification and. joint use compliance: audits; (d) prepares reports, process
notices, enters data as. directed; (e) communicates with customers and other
utilities; (f) performs other duties relating to ‘infrastructure/joint. use work as
assigned; (g) travels extensively with ovemight stays; and (h) maintains a
valid driver’s license. '

Employees awarded an Infrastructure Facility Specialist position
will have twelve (12) months to become familiar with and competent in
PacifiCorp Distribution -Construction: Standards and National Electrical
Safety Codes applicable. to- Infrastructure Management Facilities
Coordination work.

Any required training shall be done dufing regular working hours
and, if not, shall be subject to overtime pay provisions of the Working
Agreement. Any associated costs for licensing, training materials, or fees
shall be bome by the Company.

16.4 Station Maintenance and Construction

164.1 A _Senior Station Meter and Relay Technician is a
Joumeyman qualified' to perform all the duties of a Meter and Relay
Technician and in addition shall be further qualified to perform all tests and
adjustments and diagnose and correct trouble on the most complex relay and
control systems. He shall also be responsible for a Met’er/ReIéy and Control
equipment shop including vehicles, tools, test equipment, spare parts. and
supplies provided. by the Company. He may supervise Lead Meter and
Relay Technicians, Meter and Relay Technicians, Joumeyman Station
Wiremen, Linemen, Trainees or Helpers.

1642 A Lead Station Meter and Relay Technician is a
Joumeyman qualified. 45 a Station Meter and Relay Technician who
normally works with and supervises the work of another Meter and Relay
Technician. He shall be in direct charge of the ‘work they are performing.
He shall be qualified to and will prepare reports and records incidental to the
work, and will be responsible for thé transportationi equipment, test
equipment, tools, and supplies provided by the Company for his use.

1643 A Station Meter and Relay Techniciasi ‘is a Journeyman.
qualified to install, maintain, adjust, test and repair all substation ‘and
generating station meters, relays and control equipment. He must have a
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working knowledge of all relay and control schemes sufficient to enable him
to diagnose and correct troubles on station meters, relays, controls, and
remote control equip ment.

He may work by himse!f or direct the work of an Assistant Station
Meter and Relay Technician. When assigned, he shall 'work under the
direction of a Lead Station Meter and Relay Technician of a Senior Station
Meter and Relay Technician.

1644 A Senior Communications Technician & @ Joumeyman
qualified as a Communications Technician with. the ‘appropriate FCC license or
equivalent' cetification to maintain microwave and mdio equipment and the
knowledge and ability to ‘install, test and maintain all Power Depattment
communication, supervisoiy control and telemetering equipment. He shall be
responsible fora Communications shop including vehicles, took, test equipment,
spare; paits and supplies provided by the Company. He shall prepare repotts,
records. and equipment records incidental to his work. When required, Lié shall
supervise Lead Communications Technicians, Communication Technicians,
Trainees.or. Helpers and shall be in charge of the work being performed.

16:4.5. A Lead Communications Technician & a Joumeyman qualified
as a communications Technician who may work with and supervise the work of
another Corimunications Technician. He shall be in direct charge of the work
they are performing. He shall be qualified to and ‘will prepare reports and records
incidental to the work and will be responsible for the transportation equipment, test
equipment tools and supplies provided by the Company forhs use.

16.4.6 A _Communications Technician is a. Journeyman having
the appropriate FCC license or equivalent certification to maintain
microwave and other radio equiprient. He shall be capable of maintaining
Power Departmerit computer controlled systems; including but not limited to
remote data terminals, CRT displays, input/output man machine interface
subsystems, modems, ‘data circuits, analog/digital converters,. chart
tecorders, keyboards, hard copy devices, supervisory control and telemetry
equipment. He shall also be capable of installing, testing and certifying any
or all of'the above listed equipment. Normally he will work alone, but may
be assigned to work' with a lead Communications Technician or Senior
Communications Technician. He is responsible for vehicles, tools and
materials: supplied by the Company for his use. When assigned, he will,
direct the work of an Assistant:Communications Technician.

16.4.7 An Assistant _Station Meter & Relay Technician, or
Assistant Communications Technician is a Jourmeyman in one of the
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branches of the trade oran Employee with equivalent qualifying training and
experience who has been certified by the Joint Technician Qualifications
Committee and. is in training for one of the Journeyman. Technician
classifications. He shall work with and be under the direction of a
Jourmneyman Technician and shall be -allowed. a. maximum.period of two (2)
years to qualify as a Journéyman Technician.

16.4.8 A Wireman Working Foremdn is a supervising: Employee
of a regularly established ctew who: (a) is in direct: charge ofa job, (b) is
qualified as -a Journeyman in the particular work under his supervision, and
(c) works with the Employees under his supervision. In the case of station
construction and maintenance crews, he may supervise (a) no more than
three (3) other Employees when one (1) of the three (3) is working as a
Joumeyman, or (b) three (3) or more. Employees working as Helpers.

1649 A Station Wireman is a Joumeyman who installs, repairs
and maintains generating station -ahd substation strictures, equipment,
apparatus, and wiring, including oil circuit breakers, transformers,
regulators, generators, motors and switches, and ‘who has a complete
knowledge of circu it:and equipment testing.

16.4.10 ‘A Substation Inspector is an Employee qualified as a
Journeyman Station. Wireman or Joumeyman Lineman who (a) is
experienced ‘with operating and switching procedures in substations, (b)
inspects and records the condition of substation equipment, (c) performs
minor maintenance and repairs of substations, and (d) must maintain
appropriate license(s) as required by law:

16.5 Power Production.

16:5.1 A_Control Operator Forerdn is an Employee who is in
direct charge of the safe and efficient operation of a plant, is quallﬁed as a
Control Operator, and works with Employees under his supervision. The
‘wage rate is 110% o fthe Control Operator rate.

16.5:1:1 A Control Operator is a Jourmeyman Employee who, under
the direction of a Supervisor; performs and directs operations. relative to,
turbine-genérators, boilers and auxiliary equipment. Control Operator, works
with and directs work of plant operators. and trainees and, when required,
assists in their training. Control Operator directs and coordinates emergency
operating situations: Control Operator issues and monitors ‘the Power
Supply Tagout procedure forallelecirical and mechanical equipment.
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~16.5.1.2 An_Auxiliary Operator/Control Operator Qualified is a
Journeyman Employee who performs an Auxiliary Operator job and is
qualified to be upgraded to perform the duties of a Control Operator,

An. Auxiliary Operator who holds. a Control Operator qualified
position and does not: accept- temporary upgrades. or advancement to a
-permanent Control Operator vacancy will be downgraded to the Auxiliary
Operator classification:

16.5.2 Auxiliary _Operator. Operates turbine, boiler and
associated auxiliaries as directed by the Control Operator. He observes
boiler firing equipment for proper operation, reads instruments and records
data on turbine generator, boilers and auxiliary equipment and places into
and removes from service aiixiliary equip ment as dirécted.

16.5.3 Assistant Auxiliary Operator. Assists Auxiliary Operator
in operation of turbine-generator, boiler and -associated equipment
throughout the Plant area as directed. by the: Control Operator. He observes
auxiliary equipment for proper operation, reads instruments and records
data. He places into and removes from service auxiliary equipment as
directed and underdirection performs necessary operations to.clear electrical
.and-mechanical equip ment for work andreturn to service.

16.54 Scrubber Operator (Jim Bridger Plant) is .an Employee
who, as directed by the Control Operator, operates control panels, pump
room equipment, electrical switchgear, water treating systems, reagent
handling facilities, waste: liquor disposal system and other duties required to
operate the Scrubber Systems. He observes equipment for proper operation,
reads instruments, records data and places ‘equipment into and reroves it
from service. Under direction he performis necessary operations to clear
electrical.and mechanical-equipment for work and return to service.

16.5.5 An Operator Trainee (DJP) is an Employee who has met

the qualifications -as set forth by the Joint Power Plant Operator Training
Committee, is qualified for training as an Operator and has been awarded the
position of Operator Trainee. He will normally be-assigned to work that will
provide training to become an Assistant Auxiliary Operator.

16.5.6 An Operator Trainee (JBP) is an Employee who has met
the qualifications as set forth by the Joint Power Plant Operator Training
Committee, is qualified for training as an Operator and has been awarded the
position of Operator Trainee. He will complete the classroom training for
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Scribber Operator, the Scrubber Operator study guide, and pass the
qualifying Scrubber Operator oral examinatioi.

16.5.7 All Employees who are in training for the various operating
classifications will be advanced in accordance with the provisions of 12.5.2,
They will.-normally be assigned to a shift for training or as relief for positions
for which qualified. When qualified by training and experience, they will be
available for regular assignment to a vacant position.

16.5.8 A Control and Electrical Foreman is a supervising
Employee who (a) is qualified as a Control and Electrical Technician, (b)
works with Employees under his supervision, (c) is in charge of the assigned
steam plant electrical installation and maintenance, (d) plans, instructs,
assigns and directs the work of Control and Electrical Technicians, Trainees
and Helpers assigned. When assigned, is rtesponsible for electrical
maintenance repair shop including tools, €quipment, supplies and spare parts
supplied by the Company. He prepares reports, equipment recommendations
and maintenance records.

1659 A Control and Electrical Working Foreman is a
supervising Employee who (a) is qualified as a Control and Electrical
Technician, (b) is in direct charge of the assigned work, (c) works with the
Employees under his supervision. As assighed by a supervisor, he plans and
directs the work of'not more than six (6) other Technicians. and Trainees. plus.
additional Helpefs as required.

16.5.10 A Control and FElectrical Technician is an Employee who
is qualified to install, modify, adjust, maintain, diagnose, troubleshoot and
repair (a) AC and DC electrical power and auxiliary 'supply equipment; (b)
pneumatic .and hydraulic sensing, ‘measuring and control equipment; (c)
genera] electrical work, (d) data acquisition systems, coordinated control,
'supervisory, comirunications systehs, telemetering and other control
schemes in and associated with steamplant facilities. He must have working
knowledge of and be able to interpret blue prints, specifications, and wiring:
diagrams. When assigned, he may direct-and instruct Trainees and Helpers.
With appropriate training miay perform other mainténance functions as
assigned. Tasks may include but not be limited to: Soldering tubing,
uncouple motor couplings.

16.5.11 A Foreman is an.Emponée who supérvises Employees in
Joumeyman Classifications listed in Sections 23.3 and 23.4, and (a) is in
direct charge of the assigned work, (b) is qualified as a Journeyman in the
work under his supervision, and (c) works with the: Employees under his
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supervision to the extent that it does not interfere with his supervisory
responsibilities. As assigned by a supervisor, he plans and directs the work
of more than six (6) other Journeymen or combination of Joumeymen and
Trainees plus additional Helpers, as required.

16.5.12 A _Working Foreman is an Employee who supervises
Employees in Journeyman classifications listed in Sections 23.3 and 23.4
and (a) is in direct charge of the assigned work, (b) is qualified as a
Joumeyman in the work under his supervision, and (c) works with the
Employees under his supervision. As assigned by a supervisor, he plans and
directs the work of not more than six (6) other Journeymen, or combination
of Journeymen and Trainces plus additional Helpers as required.

The Working Foreman concept, as defined in Section 16.5.12, may
be established by mutual agreement for non-journeyman jobs where three or
more people are working on the job.

16.5.13 A_Plant Mechanic Foreman is a supervising Employee
who (a) is in charge of plant mechanical installation and maintenance, (b)
assigns and directs the work of Mechanics, Mechanic Trainees and Helpers
in such installation and maintenance, (c) is qualified as a Journeyman
Mechanic, and (d) works as a Mechanic when required.

16.5.14 A Plant Mechanic is a Journeyman Mechanic who (a)
installs and maintains structural or mechanical equipment at the plant
including fired and unfired pressure vessels, turbines, pumps, pulverizes and
piping systems, (b) is well versed in mechanical principles, basic
thermodynamics, hydraulics and blue print reading, (c) is qualified to
operate machine tools common to a machine shop such as a lathe, boring
bar, shaper, etc., and (d) performs other mechanical installation and
maintenance as assigned. With appropriate training, tasks may include but
not be limited to connect, disconnect AC solenoids, compression fittings,
wire nut motor connections, removal and replacement of thermocouple
assemblies and minor operation of equipment with proper consent from
Operations, (¢) 1. A Journeyman Plant Mechanic Certified Welder will
receive one hundred and seven percent (107%) of the Plant Mechanic rate as
their regular full time rate. 2. Selection for Certified Welder testing and
upgrade will be done on a seniority basis among volunteers. 3. Certified
Welders may be selected by the Company and Union to train mechanics to
become Certified Welders. 4. It is understood that Journeyman Plant
Mechanic Certified Welders will be placed on the Plant Certified Welder
overtime list and may be forced. 5. A Certified Welder may request one
stand-down period of up to sixty (60) days duration during a two (2) year

65




period. This stand-down request would. remove them from the Certified
Welder overtime: and Certified Welder force lists. ‘Siich stand-down periods
must be outside scheduled overhaul periods and there can be no more than
ten percent (10%) of the Certified Weldets: standing down at one time.

16.5.15 A Heavy Equipment Mechanic is a Joumeyman Mechanic
who' (a) is qualified to maintain and repair heavy equipment and intemal
combustion engines, (b) is a qualified weldet, (c) installs :and maintains all
mechanical equipment used ‘in the coal and ash hauling operations at and
about the ‘plant and rail yard. He also performs .other mechanical installation
and maintenance work as assigned.

16.5.16 The term Equipment Operator shall mean an Employee
who is assigned to operate the Plant equipment in one of the following
categories: He may be assigned to perform other work for which he is.
qualified when not operating equipment.

1. Equipment Operator Light
a. Trucks (24,0000 GVW and under, excluding
pickups and manhauls)
b. End Loaders (under two yards- capacity)
c. Car Spotter »
2. Equip ment Operator
a. Cranes (20 Ton lifting capacity:and under)
b. End Loader (two yards and over)
c. Trucks (over 24,000 GVW)
d. Backhoe (rubber mounted)
e. Mudcat
3. Equipment Opérator Heavy
a. Cranes (ovér.20 Tons liﬂi'ng'_c,a'pacily)
b. End Loadér(five yards and over)




c. Scrapers, Dozers, Graders
d. Backhoe (crawler mounted)

€, Power Plant Gantry Crane

The senior qualified bidder will be selected for the Heavy
Equipment Operator.or Equipment Operator Trainee positions. The Trainee
will enter into the program at their current wage. The Trainee must qualify
for Heavy Equipment Operator or Equipment Operator or. in the follbWing
progression: Equipment Operator Light, Equlpmem Operator, Equip ment
Operator Heavy. When qualified on all equipment in each respective
classification, the Trainee will be paid at the appropriate raie. While moving,
through the progression, the Employee will demonstrate skills to a joint
Union/Management team of two people. Skill level will be verified and
documented using a check-off list for-each piece of equipment. The Trainee
will only operate equipment ‘for which qualified, unless under the ‘diréction
of a qualified Heavy Equip ment Operator or qualified Equipment Operator.
Training will be. completed by quilified Heavy Equipmeiit ‘Operators,
Equipment Operators; and trainers, Employees may move throigh the
progression’ as quickly- as they can demonstrate proficiency; however, the
progression must be completed in a year. Trainees failing to complete the

progression within the specified timeframe will be subject to the provisions
of 12.5.6.

Bidder Qualifications: Success ful completion. of HEO pre-qualification test.

16.5.17 An_Ash Disposal Operator is an Employee who with
minimum direction from a supérvisor (a) operates an ash hauler or other
equipment {o remove aiid dlspose of fly-ash, and dewatered ash, (b) operates,
regulates, lubricates, services and inspects the ash'silo unloading equipment,
and (c) services ash haulers and other equipment as assigned, (d) operates
dump truck, sweeper-and front end loader less than three (3) cubic yards to
keep the .outside ash unloader area clean and performs other duties as
-assigned.

16.5.18 Fuel Man Operates and observes the :operation of
conveying equipment; coal breakers, and reciprocating loaders, and assists
with the receiving and unloading of coal in the coal handling system. Reads
weightometer and Keeps area around conveyors clean as assigned.

16.5.20 Plant Material Man Maintains Plant storeroom :and tool
room including the ordering, receiving, and issuing of materials and the
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accounting associated therewith, he shall check tools in ‘and out and perform.
minor tool repairs.

16.5.21 A_Storekeeper is an Employee who is iin charge of the
Plant storeroom and who (a) is an experienced Plant Material Man, (b)
supervises the work of Material Men, (c) prepares material receipts and issue
records, (d) requisitions material as necessary to maintain established stock
levels, (¢) works as Material Man as required; and (f) maintains such other
records as may be:required in the operation 6f the storeroom.

16.5.22 Clerk Specialist “A”. “B” and “C is an Employee who
performs clerical functions which require a thorough knowledge of
established Power Plant Policies 'and Procedures: Typical duties. may
include: but are not limited to payroll preparation, maintenance reports and
records, work schedules, expenditure and purchas’i'ng fecords, plant results
and computer application. '

Clerk Specialist “A”; Has successfully completed the ‘required
training and evaluation segments in the “B” level position as det¢rmined by
the Joint Clerical Training Co mmittee.

Clerk Specialist “B”: Has successfully completed the required
training and evaluation segments in the “C” level position as determined by
the Joint Clerical Training Committee.

Clerk Specialist “C”: Must demonstrate basic clerical skills to
include keyboard proficiency (45 wpm), familiarity with Microsoft Office
Suite, and oral and written commun ication skills.

16.5.23 A Lab Téchnician assists and is under the direction of the
Plant Chemist or Shift Supervisor. He shall collect and analyze various
water samples; prescribes chemical additions to vatious Plant systems based
on.analysis and guidelines established by the Plant Chemist; prepares and
performs required analysis and calculations, on coal samples; operates;
calibrates and performs routine maintenance on chemical .analysis
instrumentation; prepares chemical mixtures used for test applications;
performs. ion water analysis; places equipment in and out of service as
required; prepares and maintains neCcssafy reports; and perfom1s other
duties as ‘assigned.

REQUIREMENTS: Successful completion :of high school level
course work in chemistry, or one (1) semester-of college level chemistry, or
correspondence course in chemistry is required to bid the job. To retain the
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Lab Technician position the individual must have or complete two (2)
semesters of college level chemistry course work within two (2) years of
classification change. Failure to satisfy the requirement shall result in force
réduction pursuant to Section 14.6. Such Employee may not bid nor accept
Lab Tech position until attaining two (2) semesters of -college level
chemistry.

16.5.24 Helper (Coal Handling) Works with Equipment Operator
and. Fuel Man at Plant unloading hopper and conveyor system to assist with

coal unloading, conveyor cleaning and area cleanup.

16.5.25 Helper Works with Joumeyman and. others in the
installation and maintenance of Plant equipment and other work as assigned.
Under the direction of a Journeyman a Helper may’ operate hand tools and
small power tools necessary to perform unskilled support of the Journeyman
if qualified.

16.5.26 Helper (FEquipment Operator) Works with Equipment
Operators to assist in oiling, cleaning, moving equipment and other, work as
assigned.

16.5.27 Coal Handling Yard Working Foreman is an Employee,
that is Fuel Man qualified, who (a) operates any equipment used in coal
handling at the Plant, (b) works with and directs the work of Employees
assigned to him for-coal handling and coal yard operation, (c) is responsible
for the routine servicing of coal handling equipment including mobile units,
and (d) has experience as an Ash Haul Operator or Equipment Operator and
operates or directs the operation of all equipment and facilities including
switches and .coupling: devices for yard transporn, loading and unloading
coal, ash and othermaterial in Plant area only.

16.5.28 Maintenance: Yard Working Foreman is an Employee who
(a) operates any equipment used by the Utility Crew/Plant Helper Crew, (b).
works with and directs the work of Employees assigned to him for yard
haulway and general Plant clean up, (c) is responsible for the routine
servicing of all mobile equipment used by Utility/Plant Helper Crew.

16.5.29 HVAC Joumeyman Af HVAC Joumeyman is an
Employee who s qualified to operate, maintain, evaluate, install,
troubleshoot, and repair a wide range of refrigeration, heating, ventilation,
air conditioning systems: from the local.disconriect back to the unit only. He
shall also be capable of evaluating work performed by an HVA C contractor,
ordering parts, and preparing reports. He shall'be required to meet all E.P.A.

69



certifications ‘and rhandling requirements. HVAC Joumeyman duties may be
performed by Joumeyman Plant Mechanicss or Control Electrical
Technicians as qualified.

16.6 Miscellaneous

) 16.6.1 A Logistics Foreman is a supervisory Employee under the
direction of management who: (a) was formerly a Logistics Worker, (b)
manages the operations as assigned.

16.6.2 A _lLogistics Worker shall be an Employee responsible for
the receipt and distribution and the keeping of records of all materials
handled through the warehouse. A, Logistics Worker is an employee who
has successfully completed the Logistics Worker progression and is required
to have a Commercial Driver’s License.,

Hours. of ‘the Logistic Worker may be changed to best serve the:
requirements of the construction and operating créws, per Section 18.4.4.
The proper schedule of hours for Logistic Worker will be determined
locally, and they should be so amanged that crews will not be delayed in
leaving the warehouse promptly at the béginning of work hours. '

16.6.5 A Meter Readeris an Employee who reads all types of meters
used- in the ‘various. classifications of service, distributes collection notices;
collects monies due the Company, and performs other work-as assigned.

4 16:6:5.1 Upon a fourteen (14) day written notice'to a Meter Reader
(or'to upgraded Connect/Disconnect Employee), he or she: will begin home
start'subject to the following terms and conditions:

a. The work week shall.consist of forty (40) hours with daily
hours worked between 7:00 a.m and 6:00 p.m
Employees are not expected to work more than an eight
(8) hour shift, unless approved by their Manager.

b. For Meter Readers, the Employee’s start and stop time is
determined by the travel time for the Employee to travel
from his/her home to the Operation Center-or point:agreed
to by the Company and Union. This amount of time is
added to the beginning and to the end of the day. Meter
‘Readers who are not required to Home Start may make
written request to the Company to do so. The Company
will grant such requests dependent on available equipment.

70

20




c. Routes for Meter Reader Home Start positions are scheduled
for reasonable route schedules to- allow for eight (8) hours of
work per day, including two (2) fifteen (15) minute breaks and
the work associated with the upbading and downloading of
information as well.as other ncidental work and preparation.

d: Disputed route times will be standardized jointly by the
‘Union and Company.

e. Home Start positions will be assigned a vehicle to keep at
his or her residence. All tools and equipment will be
secured within the vehicle except for computer equipment.

16.6.6 A __Connector/Disconniector is an Employee who after
completion of designated meter connect/disconnect training may be assigned
to connect and/or disconnect single-phase self-contained meters iip to 240
volts, connect and/or disconnect three phase customers at the circuit breaker
(provided. the breaker meets safety criteria), change out single:phase obsolete
meters, reads meters, distributes collection notices, collects monies due the
Company when required and performs other work as assigned.

16.6.7 An Equipment Serviceman Working Foreman is. a
Jouneyman at a District who has held the position of Equipment Serviceman
In Charge or Journey man” Equipment. Serviceman for a minimum of one (1)
year and (a) is ‘a qualified Equipment Serviceman; (b) schedules work for the
garage; (c) performs all work required of other Equipment. Serviceman
classifications; (d) shall be responsible and in charge of a garage including
tools, test equipment, .spare parts, and supplies provided by the. Company,
maintains equipment records; (e) instructs personnel in operation and
preventive: maintenance procedures of assigned equipment; and (f) has
Foreman responsibilities over Journeyman Equipment Serviceman. and/or
Equip ment Serviceman B classifications. The wage rate is ten percent (10%)
above the Joumeyman Equip ment Serviceman,

16.6.8 An Equipment Serviceman In Charge is a Journeyman who
is: (a) the single Jourmeyman Equipment Serviceman at a District
Headquarters; (b) qualified to and does ‘overhaul, repair, and maintain
automotive and utility work equipment including hydraulic, electrical, and
pneumatic driven components and equipment; (c¢) qualified to operate a
garage and maintain equipment records; and (d) qualified to ‘instruct
personne! in operation and preventivé maintenance procedures of assigned
equipment. The wage rate is five percent (5%) above the Journeyman
Equipment Service maii.
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16,69 A Joumeyman Equipment Serviceman is an Employee
who (a) is qualified to and does overhaul, repair and maintain automotive
vehicles and utility work equipment, including hydraulic, electrical and
pneumatic driven components; (b) is qualified to operate a headquarters shop
and maintain equipment maintenance records; and (c) instructs operating
personnel in preventive maintenance procedure for assigned vehicles.

16.6.10 An Equipment Serviceman B is an Employee who is in

training to become a Journeyman Equipment Serviceman and who (a) is by
training and experience a qualified automotive or mechanized construction
equipment mechanic who has successfully completed the standard qualifying
examination; (b) by additional training and experience including approved
study courses, he shall qualify himself as an Joumeyman Equipment
Serviceman in a maximum of two (2) years.

16.6.11 An Eguipment Serviceman Helper is an Employee who (a)
assists Equipment Servicemen, (b) cleans, lubricates and services automotive
equipment and (c) performs minor vehicle and equipment repair work and
other miscellaneous work as assigned.

16.7 Engineering Department

16.7.1 An Engineering Clerk is an Employee whose duties may
include but are not limited to the following: Logs, routes and verifies the
accuracy and reasonability of all expenditure requisitions of the division;
posts and checks maps, maintains files and assists in E.R. preparation.
Processes contact permits and billing reports, prepares or checks voucher
requisitions, time and car mileage reports, expense accounts, tax and joint
use reports, and performs re lated office and clerical duties.

16.7.2 A Draftsman. Senior is an Employee who assists Design
Engineer in the design of lines, substations, structures, swiltching stations
and other similar structures of either steel or wood construction by
developing and detailing ideas, rough sketches and notes into detailed
drawings. Does the more complex design drafting with only general
supervision and may direct the activities of other draftsmen. Develops
minor design on own initiative, makes minor calculations as required and
provides bill o f material necessary for construction.

1673 A Drafitsman is an Employee who, under direct
supervision of an Engineer or Senior Draftsman, skilifully uses drafting
instruments and other drafting equipment in preparing accurate and detailed
drawings such as maps, profiles, structure details, wiring diagrams and
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electrical layouts of lines and substations, from rough or detailed sketches,
notes or verbal instructions, making minor calculations pertaining to
drawings and indicating dimensions and details.

16.74 An Engineering Aide, Senior is an Employee .in direct
chaige of a field survey crew of three (3) or more men (including himself)
and who works under the supervision of 'an Engineer. He shall be qualified
to perform surveying as required for design, location and staking of power
lines; he shall also be qualified to perform property surveys, make section
ties; keep notes, make calculations and- assemble information necessary for
federal, state, private and other right-of-way acquisition. His qualifications
may not necessarily be limited to.the foregoing;:

16.7.5 An Engineering_ Aide is an Employee who assists Field
Engineer, or Engineéring Aide, Senior, in the preparation -of field .notes and
records by making sketches and rough drawings and noting distances; assists
with field survey and planning; acts as Chainman on éither front or rear of
surveyor’s tape, reading. tape and recording data; uses transit for field work
such as turning angles, stadia and profiling; locates power lines, property
lines and subsites; calculates, tabulates and prepares reports as required in
the office and performs all other field work done by an engineering crew.

16.8 District: Clerk Classifications

16.8.1  Area/District Operations Clerks’ duties may include but

are not lii2ited to: Prepare or check crew time reports, mileage reports, work
orders, disability reports, material issue tickets, and other miscellaneous
reports. and orders. Analyzes operating account, reviews job costs, and
assists in compiling the operation and construction budgets. Assists in
scheduling work to field personnel and crews, and receives and dispatches
trouble calls to. field pérsonnel and crews, and other dutiés as assigned.
These are grandfathered positions.

16.8.2°  Area Operations Clerk Located in a division Operations
Center. where required. A quallfled District or Assistant operations Clerk.
May provide limited supervision of Assistant Area Operations Clerk;
Operations Clerk “A”, “B”, “C”, or “D”. Assists 'in scheduling work for line
crews, servicemen, and field crews. Maintains dispatch board. Performs
clerical and other work as assigned. This is'a grandfathered position.

16.8.3 District Operations Clerk Located in Operations Center
where required. A qualified Operations Clerk “A”. May provide limited
supervision of Operations Clerk “A™ “B”, “C”, or “D”. Assists in
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scheduling work for line crews, servicemen, and ficld crew. Maintains
dispatch board. Performs clerical and other work as assigned. This & a
grand fathered position.

‘ 16.8.4 Qutage Operations Clerk: This is -a grandfathered
position.

16.8.5 Service Coordinator “A”; Receives and dispatches trouble
calls. to line: crews, field personnel, and servicemen. Assists in scheduling
work to field ‘personnel and. crews. Prepares.or checks crew time reports,
‘mileage reports; disability reports, material issue tickets, and other
miscellaneous reports and. orders. Performs payroll preparation, work
orders, maintains compliance reports and records, and other data entry.
Analyzes operating account, reviews job costs, and -assists in. compiling the
operation and construction budgets. Updates work tracking on a daily basis,
enters ‘meter eéxchange data, enters connect/disconnect reads, inputs meter
and. service. removals/installs. Performs data entry into- the Regional
Construction ‘Management System (RCMS) or subsequent. system. May
create external invoices, maintain line extension coitract files, perform
additional customer fo llow-up, and other duties as assigned.

16.8.6 Service Coordinator “B”, “C”, “D”: Performs payroll
preparation, work orders, maintain compliance reports and records,.and other
.data entry. Analyzes operating account, reviews job costs and assists ‘in
coinpiling the ‘'operation and construction budgets. ‘Updates work tracking
on a daily basis, enters meter exchange' data, enters connect/disconnect
reads, inputs meter and service removals/installs. Performs data entry into
the Regional Construction Management System (RCMS) or subsequent
system. May create external invoices, maintain line extension contract files,
and performs additional customer follow-up, and other duties as assigned.

16.8.7 Service Coordinator“A™; Has successfully completed the
required training and evaluation segiments .in. the “B” level position as
determined by the Joint Clerical Training Co mmittee.

16.8.8 Service Coordinator “B”; Has successfully completed the
required training. and evaluation segments in the “C” level position as
determined by the Joint Clerical Training Committee.

16.8.9 Service Coordinator “C”: Has successfully completed the.

required training and evaluation segments in the “D” level ‘position. as
determined by the Joint Clerical Training Co mmittee.
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16.8.10 Service Coordinator “D”; Must demonstrate keyboard
proficiency (45 wpmy), familiarity with Microsoft Office Suite, and oral and
written communication skills.

17.0 WORKING RULES

17.1 Metermen shall have jurisdiction over all meters and
instrument ‘work, except. that the connection and disconnection of meters
may be done by other than Metermen.

17.2 All framing of poles shall be done-under the supervision of
Joumeyman Linemen, The majority of Employees on crews setting poles or
substitutes therefore shall be Jourmneyman Linemen. In determining a
majority in such cases, the: Foreman shall not be counted wunless he is a
Working Foreman.

17.3 All stubbing of'poles by line crews on transmission and
distribution lines owned by the Company shall be doné by Joumeyman
Linemen, assisted by the necessary number of Groundmen or Trainees.

174 Installation and .maintenance of all direct burial
undérground electrical circuits, both secondary and primary, and of outdoor
pad-mounted transformers used on. this type of installation shall be done by
regular transmission and distribution classifications as specified in Section
23.1 hereof.

17.4.1 Location and detec_lipn instruments used in connectijon
with ‘maintéfiance and construction of the undergiound equipment described
in Section 17.4 will be operated by Joumeymen.

17.5 When more than one shift of Employeées work at any
location, they shall be permitted to relieve one another from time to timeé: if
they so desire, upon the approval of their supervisor, and as may be
permitted under Wage and Hour laws and regulations.

17.7 Rubber Gloving Voltages Up To 25,000 Volts

The Company will provide Employees required personal protective
equipment to include five:(5) F.R. rated shirts, one (1) F.R. rated sweatshirt,
and one (1) F.R rated switching jacket. The F.R rated shirts and
sweatshirts will be replaced by the Company as warranted.
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Rubber glove training and certification will be required before
gloving 'voltages over Skv and recertified every three (3) years. The
Company-will retain the option to give refresher training more frequently, as
needed. :

When working voltages -of 5,001 — 25,000 volts, work shall be
done from insu]a;ed.'platfonm or approved bucket trucks that are tested
every six (6) months. The testing interval will be reviewed annually by the
Rubber Gloving Committee to determine if they can safely be done less
frequently..

178  Generation Non-Journev man Tools

‘With appropriate training, Employees may use general hand tools
to ‘perform non-journeyman tasks. The basic hand tool lists includes:
‘wrenches, pliers, hammers,. screwdrivers, pry bars, jackhammers; chippers,
basic electric power tools, etc.

The parties understand .and agree the list of took is not exhaustive
-ahd may include other situations to be presented to the site’specific forums.

17.9 Generation Non-Journey man Tasks

With appropriate ‘training, an Employee may perform non-
Jjoumeyman tasks to include: replacement of non-test gauges (300 psi service
maximum), perform specific lubrication duties including changing canister
type filters (air, water, oil), unplug lines, (excluding chemical lines and
cutting access to lines), repair main condenser tube leaks, relamp area
lighting screw-in bulbs and/or snap-in tubes excluding’ high inténsity
discharge: lamps. (HID) as. determined by ‘the local forums, remove, replace
inspection access doors except machine housings, casing, pump motors and
gear boxes, erect and remove Safeway/Tube Lock type scaffolding, test
120V extension cords and other tasks requiring similar skill and knowledge
levels.

17.10  Generation Joumeyman Tools
This Section applies to Control ‘and Eléctiical Technicians, Plant

Mecharics, and Heavy Equipment Mechanics. The following is :a list of
tools Journeyman use in the performance of their work.

Welding/cutting equipment/soldering equipment, precision tools,
taper bore, EZ-outs, threading devices, machine shop tools, reamers,
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vertical band saws, lapping. blocks, dnll press, honing devices, cutoff saws,
hoisting equipment for specialty rigging (specialty rigging is defined as
anything over 500 lbs or a 6 lift, which :may also be performed by, or
under the direction of a qualified H.E.O. or .E.Q.), impacts, Port-a-powers,
precision alignment instruments, powder activated fasteners, beveling
devices, specialty test equipment (gauges and instrumerits), specialty tools
(ctimpers, conduit benders, and calibration tools), gauges, instruments,
V.0.M..and amp meters, hydraulic knockout punches, etc.

17.1'1  Tasks Performed by Trained Employees

With appropriate training, Employees may use general hand tools
as described below and perform tasks. identified below. It is understood ‘this
does. not diminish. cumrent -‘work practices. already being performed by
Generation Employees. This list may be modified by mutual agrée ment
‘between the Union President or his .designee and the Company. '

General Hand Tools
Wrenches

Pliers

Hammers

Screwdrivers

Pry bars:

Jackhammers

Chippers

Basic'electric power tools
Impact wrenches

I.  Examples of AO/AAOtasks:

Mechanical.

Open and close vessels*

Replace threaded components

Lubrication*

Safety PMs*

Filterchanges to include baghouse bags*

Valve:repacks

Hose replacements*

e Building and grounds maintenance*

e  Open, inspect, and clean:* (technical inspections will be performed
by, joumeymen)
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Fans

Tanks

Trenches:

Baghouses

Oil separators:

Traps.

Strainers

‘Cleanouts

Ductwork

Hoppers

Feeders

Bearing librication*

Flanged. valve replace ment

Unplug pumps and low pressure piping systems* (excluding
chemical lines and cutting dccess. to lines))

e  Repack Irs-and lks, adjust packing

e Erectand remove manufactured scaffoldih‘g*

Electrical

Replace broken tubing and fittings — (less than 300 psi)
Lube PMs*

Safety PMs*

Filter PMs*

Trend set-up

Nuisance alarm suppiession following engineering protocol
110v cord repair

110v cord testing*

Lighting repair up to 125v

Lighting relamp*

Change control power fuses up to 125v

Blow pulverizer taps

—
—

Tasks performed by employees: _ 7
All.employees who have been properly trained may perform tasks
identified in Section I by an asterisk-(*).

17.12 The Company and Union will form a team of trained
volunteer Employees to be used to perform boiler deslag .othér than blasting.
The boiler deslag team will be open to all classifications by seniority. All
volunteers will receive initial and refresher training. An Employee trained
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for boiler deslag will receive their own classification wage rdte when
-performing boiler deslag operations.

18.0 HOURS OF WORK

18.1 The standard work week shall coincide with the calendar
week and shall consist of seven (7) days beginning Sunday at 12:01 a.m. It
shall consist of five (5), eight (8) hour work days and two (2) days off,
unless otherwise agreed to by the Company and the Union. The work day
'shall coincide with: the calendar day and shall consist: of twenty-four (24)
hours beginning at 12:01 a.m., provided that an Employee who works a
regularly scheduled night shift, starting before midnight and continuing past
midnight, shall be considered as having worked one day only..

In the evén a standard work week other than that set forth in
Section 18.1 is agreed to by the Company and.the Union, Representatives of
the Company and Union shall promptly meet to determine the application of
the rules in this Working Agree ment.

18.2 Except for Employées working on rotating or special shifts
established in Sections 18.3 and 18.4 the normal work week for all other
Employees in the Wyoming Region shall start on Monday and continue
through Friday with Saturday and Sunday as regular days off. The normal
hours of work will be from 8:00.a.m. to 12:00 noon and 1:00 p.m. to '5:00
p:m. Amangements may be made between. the appropriate Manager and a
majority of the Employees affected for a one-half (1/2) hour lunch period in
which case the fegular work day will end at 4:30 p.m. (See also Section
18.6.1).

Shift starting times may be changed by mutual written agreement
between the Union and the Company.

18.3.1 Rotating shifis are defined as shifts established to have
Employees on ajob which continues twenty-four (24) hours: a day ‘and seven
(7)-days a week. Employees working-on such shifts shall be known as shift
workers. They shall periodically rotate from one shift to another, eight. (8)
consecutive ‘hours on duty. shall constitite a work day. The two (2) days off
shall be in sequence, provided that Relief Shift pesonnel may be scheduled to
take a single day off at the beginning-or end of a regular period of operating
shifts and three (3) days off in sequence at the other end of such period of
shifts if required for regular, vacation, or approved leave telief work and
provided that the last day off shall coincide with the man’s normal Sunday.
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By mutual agreement between the Employee and the Company, the
relief operator- may work as many as tén (10) consecutive days in a row
without a day off.

18.3.2 Rotating shifts will be established only for (1) Coal
Handling personnel and (2) Power Plant Operating Personnel and (3) Jim
Bridger Plant Laboratory Assistants.

18.3,3 Transfers of Rotating Shift Workers, except the designated
relief man, from one shift to anothershall be so arranged that no loss.in regular
pay results, and a minimum of sixtéen (16) hours off duty shall be allowed;
except where otherwise agreed upon by'the parties directly affected.

18.4.1 Special shifis are defined as (1) scheduled shifts of a
continuing. (not less than ninety (90) days except as provided in Sections
18.4.5 and 18.4.6 for unit shutdowns) or (2) permanent nature, established to
perform necessary regularly reoccurring: work that cannot be ‘practically
performed during regular days and hours. Establishment of such shifts and
assignments of Employees thereto shall be held to a minimum consistent with
the necessity of ‘providing utility service  and performing the required work.
The necessity for continuing such shifts shall be under constant review and
they shall be eliminated orreduced when the requirement ceases to.exist.

Where Power Plant Maintenance or stores work is required on: a
seven (7) day, twenty-four (24) hour basis, the Employees involved shall be
Special Shift Workers, except that they shall not observe a‘meal break but
eat at the convenience of the work beirig performed, and-will be worked on a
four (4) crew, twenty-eight (28) day rotating schedule. Where there are
more Employees eligible for seven (7) day, twenty-four (24) hour coverage
than required, the-excess Employees shall be:assigned to day shift.

Transfer of Special Shift Workers within a Plant to fill vacancies or
permanent ‘openings. required to perform work that is: not of -a temporary
nature shall be filled by Letter.of Trans fer as provided in Sections 14.3.3:and
14.3.4. For-purposes of this Section, temporary work is defined as work of
less than six (6) continuous months.

When filling a valid backshift vacancy the following steps will apply:

a. Letter of Transfer file, then

b. Vo lunteerwithin classification.
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C. Force the least senior employee in classification Plant wide.

Such shifts. shall conform as nearly as possiblé: to standard. shifis
that begin at 8:00 a.m., 4:00 p.m., or 12:00 midnight, with one (1) hour
variation in starting time pe‘rmitted. The work day -shall prov'ide- for a lunch
time of one-haif'(1/2) hour duration. which may be scheduled one-half (1/2)
hour ahead or following the mid-time of the shift. The shift schedule shall
provide for two. (2) days off in sequence and to include Saturday and/or
Sunday if the schedule: can be so amanged and accomplish the work.
Employees of.that work group and of'the same classification may be rotated
through the special shift assignment on a scheduled basis to ‘include all such
Employees in sharing the special shift.

1842 The responsible’ manager (Area, Plant) shall advise the
Union President in writing thirty (30) days in advance of the modification of
the schedule of any existing special shift, the elimination of a special shift or
the establishment of'a néw special shift.

184.3. The regular scheduled week of work.of an Employe¢ may
be changed from one shift to another for (a) training: or (b) transfer to
another shift lasting seven (7) days or longer. Such schedules shall be so
arranged that no loss in regular pay results and the Employee receives a
minimum of sixteen (16) hours notice, except where otherwise agreed upon
by the parties dire‘ctl'y affected. Rotating shift Workers that have their shift
changed for training may be. required to have a dedicated unpaid lunch
period, if the training: class. is a mixed group of Rotating ‘Shift Workers arnid
day shift Special Shift Workers.

1844 Special shifts will be established within the following
schedule:

DISTRICTS:

Servicemari, Casper Mon - Fri; 1:00 p.m. —9:00 p.m.
Equipment Service' Tues.— Sat; Day Shift
Stores/Logistics Mon — Fri; Day Shift

POWER PLANTS:

Maintenance Sun - Sat; Day Shift
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Lab Assistants — DJ Plant Sun — Sat; 24 Hours
Stores Sun - Sat; Day Shift

PERSONNEL HIRED OR TRANSFERRED INTO POWER
PLANT MAINTENANCE OR STORES SUBSEQUENT TO
APRIL 25, 1980;

Maintenance Sun — Sat; 24 Hours
Stores Sun - Sat; 24 Hours

18.4.5 Office and General Stores Employees assigned to the
regular day shift may have their starting time and lunch hour adjusted by a
maximum of one (1) hour without being classified as special shift
Employees.

18.4.6 A Steam Plant Operating Enployee assigned to perform
other work requiring a change in his normal shift while a unit is shut down
for inspection or maintenance, will be scheduled so that no loss in regular
pay results, a minimum of sixteen (16) hours advance notice is given and a
minimum of sixeen (16) hours off duty is allowed. Otherwise, the
Emp loyee shall be compensated for the first shift so worked at the equivalent
of the overtime rate, with subsequent shifts at the straight-time rate. Such
Employee shall be given at least sixteen (16) hours advance notice and seven
(7) hours off duty before retuning to his normal assignment and shift. The
provisions of this Section shall not apply when the Power Plant Operating
Employee is temporarily assigned to resume his operating duties under the
direction of the Shift Supervisor or Control Operator responsible for the shut
down unit and no change in scheduled hours of work is involved.

18.4.7 A Steam Plant Maintenance Employee normally working
the established day shift, when transferred to a shift work schedule between
4:00 p.m. and 8:00 a.m. to perform work during a generating unit overhaul
or shutdown lasting seven (7) days or longer, unless given sixteen (16) hours
off duty, shall be compensated for the first shift so worked at the equivaient
of the overtime rate and subsequent shifts at the straight-time rate. The
change shall be made so that no loss in regular pay results. Such Employee
shall be given at least eight (8) hours off duty before retuming to hs normal
shift schedule.

18.4.8 Steam Plant Special Shift Maintenance and Stores relief
coverage will be shared by all Employees in classification, eligible for such
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shift.: The assignments will be made on a one (1) work week basis to match
the twelve (12) hour agreements at the Plant location on a rotation. basis,
beginning with the least senior eligible day shift Employee within their work
group. Scheduled personal time shall take precedence over relief
assignments. Relief coverage will be for absences. Only one shift change
will be allowed per Employee in any work week.

When the designated relief Employees are required to change to
another shift schedile during the cumrent work week, the first shift worked
will be at the overtime rate, all other relief shifts 'shall be at the:straight-time
rate.

When the designated relief Employees are notified prior to the end
of their shift on Friday, their relief schedule will be arranged such that no
loss in pay results, days off will be mutually agreed to and relief shifts will
be worked.at the straight-time rate.

1849 Extended Hour Shifis: in the thermal plants, Employees
will not be allowed to continue working beyond sixteen (16) consecutive
hours ‘except when (1) there is an -emergency where qualified replacement
cannot be readily obtained, (2) if additional overtime hours will enhance job
completion, or (3) an Employeée elects to work his regular shift.

Consecutive hours shall be defined as those hours worked
consecutively or intermittently without receiving a minimum of seven and
one-half (7 %4 ) hours relief from work..

When an Employee works sixteen (16) or more consecutive hours,
the Employee will not be available for additional overtime hours until they
have at leastseven and one-half (7 /%) hours relief from work.

18.5 Work in excess of eight (8) hours per day; except as
provided in Section 18.1, 6r in excess of forty, (40) hours in any work week
shall be considered overtime, but hours of work for which daily overtime is
paid shall not be included in ¢omputing weekly overtime.

18.6.1 Employees shall rteport for work at their regularly
established shop and shall go from shop to work and retum on. Company
time. ‘Crews orindividually. assigned Employees who observe a one (1) hour
lunch period as detérmined in Section 18.2 may elect to retum to
headquarters or a commercial eating establishment in Company' furnished
transportation provided that the elapsed time f,(')rtraveling‘and eating will not
exceed the nomal one (1) hour lunch period and the time spent in such
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travel shall not be considered time worked. A crew or an individually
assigned Employee who has arranged to observe a one-half (1/2) hour lunch
period.shall eat lunch at the:job site.

18.6.2 Headquarters for the Dave Johnston Plant shall be the
Plant area..

Headquarters for the Jim Bridger Plant shall be the Jim Bridger
Plant area, except when an Employee is assigned to report for work at the
Jim Bridger water pumping plant near Green River, Wyoming.

18.7 Enmployees sent away from headquarters .overnight shall
be paid their regular scale: of wages until retumed. to headquarters on
Company time.

Per Diem expenses which include tax and tips will be paid as
follows:

a. The per diem for out of domicile is the current IRS per
diem rate (based on the M&IE allowance calculated by
the high-low method) for full days out of domicile.

b. The: Employee will be paid at seventy-five percent (75%)
of the per diem rate on travel days.

c. When a Company-provided meal is available, the
Employee will be paid at seventy-five percent (75%) of
the per diemrate.

d. The current IRS per diem rate will be posted on Company
bulletin boards and ‘electronically on the Company
Intranet.

e Per diem supersedes all overtime meals except the supper

meal and appropriate overtime meals on a travel.day.

f. When Employees elect to stay with family or friends
for a business trip that requires an overnight stay, the
Company will pay a lodging allowance of $35 per
night. Pre-approval of Management 'is required..

g. On rare .occasions, if meals total more than the above
amounts, jtermized receipts for all meals that day must
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-accompany the submitted expense report for approval.
These rare occasions could occur when assigned to work
or attend training classes in a high expense location,
such as a large metropolitari area. [Each case must be
pre-approved by the Employee’s immediate supervisor.
Approval for full reimbursement will not be given unless
the Employee: can provide adequate justification for
exceeding the above limits. '

The following are e xcluded from this e xpense payment.agreement:

‘a. Purchase of alcoholic beverages;
b. Purchase of.other than Employee’s meal;
C. Reimbursement for meals not éaten.

It is the responsibility of the. Employéé to: keep accurate records -for
personal IRS purposes:

It is thé intent of the parties in creating this Agree ment: that when.
an appropriate meal is fumnished by the: Company, Employees will not
request reimbursement.

Headquarters shall be the place where the. Employee: is ‘regularly
employed. An Employee so assigned shall be retumed to: his regular
headquarters on Company time no less frequently than every other weekend.

18.7.1 When crews are working ofi Main Grid transmission work
for more than seven (7) consecutive calendar days, they will be paid a seven
percent (7%) premium for the duration of the work assignment.

This does not mean the crew must work Saturday and Sunday to be
eligible for the premium.

18-8 An Employee transfeifed from one location to another at

‘Company request shall be paid his regular scale of wages in Connection with
a transfer for regularly scheduled hours.of work.
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18.9 MEALS
18.9.1 The intent of this Section is to ensure that Employees are
not required to work extended periods beyond normial meal times, and the:
intent is hot to accommodate such delays by payment of overtime.

18.9.2 Maeal times are designated as follows:

Breakfast: Begins two (2) hours before the beginning of the
Employee’s regular shift.

Lunch: Begins midway during the Employee’s regular shift.

Dinner:, Begins two (2) hours after the Employee’s. regular
shift.

Supper: Begins six (6) hours afterdinner.

‘ Meal peﬁods are ‘one (1) hour in. duration unless otherwise agreed
to by the parties..

18:9.3 'When conditions imposed .upon the Company require that
work be performed duning the regular noon time lunch, the Foreman or
immed iate supervisor-may, upon at least one (1) hour’s notice, advance the
meal time one-half'(1/2) hour, ordelay it one ( ) hour.

If the job exceeds more than the one (1) hour hereinbefore adjusted,
the Employee will be paid at the overtime rate for-the lunch period and will
be provided a paid lunch period at the end of the adjusted period. Any
further delaying of those periods should only occur when public safety risks
need to bé addressed. '

18.9.4 Rotating shift workers do not observe a meal break. but eat
at the convenience of the work being performed.

18.9.5 The intent.of this Article is not to accommodate the undue
delay of meal periods, as all Employees and their supervision are equally
committed to safe work practices, excellent customer service, and
professional working conditions.

Employees who are ‘at work during a regularjy scheduled meal
period, other than the regular lunch: period or mid-shift meal as provided
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above, shall break from work for. rest and nutrition, which will be eaten on
their own time.

Power Delivery: In remote locations, where restaurant or -eating’
facilities -are unavailable, the Steward -and District Manager shall meet and
agree to a mutually acceptable arrangement for providing meals. [f mutual
agreement cannot be reached; the issue will be referred to Labor Relations
and Local 127 leadership for resolution. The intent is that the Employees
will break for tést and nutrition at the ‘prescribed intervals 'and that delaying’
those periods should only occur when public safety risks need to be.
addressed. Best judgment is expected to be used by both the Union and
Management,

For Power Delivery Employees, it is recognized that the :above
mentioned release will be on the Employee’s own time unless agreed
otherwise becduse of remote locations. It is also recognized that there will
be.times when the non-paid time spent away from the work site- may exceed
the one-half (1/2) hour time frame and that both the Employees and
supervision will act maturely in addressing such circumstances. With equal
‘commitments ‘to safety, customer service, economic efficiency -and quality
of work life, common sense and. good judgment should be the guiding
factors in this régard.

189.6 The Company shall arrange: to have meals pr’,oviﬂd'ed for at
the Generation locations. Meals shall be high quality and -arranged to insure
fieshiiess and of both hot and cold variety. Meal types shall include
breakfast, lunch and dinner. Hot and cold dririks will be available as well as
snacks and desserts.

18.10 Employees are required to provide all their prescheduled
overtime meals if given six (6) hours notice prior to reporting to work shifts
oftwelve ((12) hours or less.

18.11  Overtime meal allowance(s) will be provided by the Company
in compliance with Sections 18:9.2 and 18.10 unless there is a Company provided
meal. They will be paid on the Employee’s paycheck as follows:

a. Breakfast $9.00
b. Lunch $9.00
c. Dinner $15:50
d. Supper $15.50
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18.12.  Employees shall not be paid for the time req.uired to eat a
meal, except for the following situations:

a. A rotating shift worker who cannot obsérve a meal break
while on _dutyrwill eat at the convenience of the work
being performed during paid time.

b. An Enployee entitled to a delayed breakfast which must
be: eaten during his. regular shift will be' paid his regular
straight-time rate while eating such meal.,

19.0 WAGES

19.1 All time: worked -as the regular workday or work periodvon
the Company’s hormal, regular and scheduled ‘operations is to be performed
as regular straight-time work..

19.1.1 Except on buildings where no exceptional hazards exist, a
Power Delivery Employee working on a structure greater than eighty (80)
feet above the ground, shall.receive one (1) hour.additional pay at his regular
straight-time rate for each hour worked at such height.

19.2 Overtime is defined -as (a) time worked .in excess of eight
(8) hours per day, (b) time worked in excess of five (5) eight (8) hour days
or forty (40) hours in any work week, except that hours of work for which
daily overtime is paid shall not be included in computing weekly overtime,
(c) time worked on a non-workday, and (d) time worked outside-of regular
work hours on a workday.

Compensation will not be paid for the time required to eat a meal
under this Section 19.2, except as otherwise prOvided under this Agreement,

19:2:1 Overtime compensation at the rate of.one and one-half (1
/2) times the regular straight-time rate of pay shall be paid to Employees for
hours. worked as defined in Section 19.2 except that;

19.2.1.1 Time worked by an Employee on his day off which is
scheduled as a Sunday shall be paid at the rate of two (2) times the straight-

time rate.

For the purpose of determining the overtime rate of pay for
Saturday or Sunday, the first regularly scheduled day off in any calendar
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work week is a Sunday and second regularly scheduled day off is a Saturday.
This rule applies to.both rotating and special shifts.

19.2.1.2 Employees who are scheduled to work and.do work or are
called out to work on a holiday recognized under this Agreement, shall be
paid at the rate of two (2) times for all hours worked, midnight to midnight
on the observed holiday. Additionally, the Employee will receive eight
hours of holiday pay.

19.2.1.3 Time worked b_y an Employée between the hours of 10:00
p.m. and 6:00 a.m. which are outside‘ofrhis normal shift or his shift herein
adjusted, shall be paid at-the rate oftwo (2) times the straight-time rate.

19.2.1.4 An Eniployee who is called to work or prescheduled and
does work more than four (4) hours after 12:01 a.m. shall receive two (2)
times the straight-time rate for all hours worked until the start of the normal
day: shift.

19.2.1.5 An Employee who is called to. work after the end of their
nomal shift or overtime assignment will be paid two (2) times the straight
time rate for the overtime assignment that day ‘unless the Employee is given
at least six (6) hours advance notice of the beginning of the overtime
assignment: The Company agrees not to call Employees between the hours
of 10 p.m. and 6 a.m. to avoid paying overtime at the double time rate.

19.2.2  No. combination of ovértime or premium pay: under this
Agreement shall result in a total rate of pay gréater than one and one-half‘(l
14) times the regular straight-time rate, except as ‘provided in Sections 8.2.2;
8.5, 18.9and 19.2.1 hereof.

19:3 An Er'nploy_ee‘sha_ll be paid at theovertime rate for all time’
worked on other than his reégular shift or day, including work during meal
periods when such time is not part of his regular shift.

19.4 An Employee reporting to work or called from his homé
on other than his regular day or shift shall receive pay at the overtime. rate
for 2 minimum of two (2) hours, including not more than one-half (1/2)
hour required for reporting for duty, unless his starting time is léss than
two (2) hours before-the beginning of his regular shift. Employees of the
Jim Bridger. Plant reporting or called out under this provision shall receive
pay at'the overtime rate fora minimum of two-and one-half (2 Y)yhouts. If
at least six (6) hours’ notice has been given, time for pay purpose shall
begin when he retums to headquarters. Call-out time with less than'six (6)
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hours” notice. shall begin when the Employee is: called, shall not include
meal time, and shall end when he returns to the place from which he was
called, but the maximum reporting time allowable with pay shall be oné-
‘half (1/2) hour, with a similar maximum time allowable for retumn after
release from work.

No travel allowance for retum to the Vplace’ from. which he was
called shall be payable. if the time worked extends into the Emp'loyec’s
regular work shift and he:is released from work at the end of that regular
shift.

19.5 OVERTIME

19.5.1 Qualified Employeés in each District, Department,
Plant or Plant Maintenance Work Group shall be afforded the first
opportunity for overtime work within classification, on callout or
prescheduled overtime. If a change in the establishment of such work
groups (also. called crews) is necessary, Section' 1.5 of the Working
Agreement will'be applied.

19.5.2 OVERTIME PRINCIPLES

19.5.2.1 Both parties acknowledge that in the scheduling and the
duration of overtime assignments Emp loyee and co-worker safety will never
be comipro mised.

19.5.2.2 Overtime work is assigned by Management and no
overtime work is allowed unless authorized by the Emp loyee’s supervisor or
other member of Management.

19.5.2.3 The opportunity for overtime will be equalized if possible
among those Employees in each classification:

19.5.2.4 Neither Management nor the local Union will tolerate the
intentional ‘manipulation. or non-compliance: with these provisions for
overtime scheduling and the equalization of opportunity.,

19.5.2.5 To apply the provisions ‘of Sections 19.7 and 19.7.1, it is

recognized that the stated time of 12:01 a.m. rotates with the clock to
represent the Employee’s normalshift.
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19.5.3 OVERTIME DEFINITIONS

19.5.3.1 Overtime Equalization Group — Employees in the same
classification or multiple classifications in Power Delivery on the same shift
schedule who are grouped for the purpose of equalizing overtime
opportunities throughout the year. The Overtime Equalization Groups were
discussed and defined during 2004 Negotiations and are listed in an
Appendix A at the back of this Agreement.

19.53.2 Crew Overtime — Overtime that is known during the
regular shift and that begins before the next scheduled tailboard meeting in
that work week.

19.5.3.3 Pre-scheduled Overtime — Overtime that is known during
the regular shift and that begins after the next moming’s tailboard meeting
and is not crew overtime.

19.5.3.4 Callout Overtime — Overtime work that is not prescheduled
and s offered and accepted after the Employee’s normalshift.

19.5.3.5 Volunteers — During the moming tailboard, Generation
Employees will make their interests known each moming when their supervsor or
person responsibk forthe crew asks forovertime volunteers.

Individuals on volunteer lists are required to respond to overtime
requests. Volunteers are not required to sit home and wait for a call. The
Employee may provide an altemate phone or pager number. If no alternate
number is provided, the Company will leave a message at the Employee’s
home and the volunteer is obligated to return the Company’s call to see if the
need to fill the overtime assignment still e xists.

Assignment of volunteers shall be done by low to high overtime
hours from the overtime list.

19.5.3.6 Classification Overtime List — An overtime list which

contains all of the Employees in a specific classification sorted from low
overtime hours to high overtime hours.

19.5.3.7 Crew Overtime List — An overtime list which contains all
of the Employees in a specific crew which are extracted from the
Classification Overtime List.

19.5.3.8 Force List — An overtime list which is used to provide
manpower when there are not enough volunteers available to work.
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19.54 OVERTIMEADMINISTRATION

19.5.4.1 Actual hours of overtime worked will be updated on a pay
period basis. The new overtime lists will be used for the subsequent payroll
period. The force list will be updated and posted on a weekly basis per the
local practice.

19.5.4.2 When overtime work is to be offered to an Employee, the
contact will be made in person, by telephone or in writing by supervision.
Employees must provide a current and accurate telephone number.

19.5.4.3 For Generation overtime, when making callout overtime
assignments, the callout list will be followed from low hours to high hours
from 7:00 a.m. through 7:00 p.m. and will be reset back to the low hours
individual from 7:00 p.m. through 7:00 a.m.

19.5.4.4 Scheduled Personal Time: Employees will not be asked to
work, or forced to work, overtime when on regularly scheduled days off in
conjunction with scheduled personal time day of eight (8) of more hours.
This rule also applies to the floating holidays since they must be
prescheduled. This applies not only to overtime worked during the time off
period but also for overtime that will be scheduled during the time off
period. When an Employee desires to work overtime while on personal
time, the Employee must give written notification to the Company
proceeding the scheduled personal time. The Employee will be called
according to their overtime hours after the volunteer list has been exhausted.
Should the Company be in the condition of having to force people, working
all crews on extended hours or voluntary overtime and an Employee on
scheduled personal time calls in and offers to work they will be permitted to
work. In no case will the Employee be forced to work overtime. For jobs
seven (7) calendar days or longer (including days off), an Employee may
take an entire day of personal time without being permanently replaced on
the overtime assignment.

19.5.4.5 Call-in Personal Time: (Section 9.4.1) An Employee shall
remain exempt from all overtime and force situations during the twenty-four
(24) hour period beginning at the start of the Employee’s regularly
scheduled shift on the day the Employee calls in. For an extended absence
this exemption will last until the Employee retuns to work. This applies
not only to overtime worked during the time off period but also for overtime
that will be scheduled during the time off period. For jobs lasting less than
seven (7) calendar days, an Employee that takes an entire day of personal
time will be replaced on the overtime assignment.
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19.5.4.6 Overtime lists will be returmed to zero hours on January 1|
of each year with Employees listed from most senior to the least senior for
the purpose of offering overtime in the New Year.

19.5.4.7 An Employee when hired, reclassified, transferred, or
retuming to work after being off because of illness, injury, light duty, or
leave of absence for more than thirty (30) calendar days, shall be averaged
on the current callout list.

19.5.4.8 If an Employee is bypassed for an opportunity to work
overtime, the Company Manager or authorized representative and Union
steward will promptly meet to investigate the facts involved in this incident.
If it is established that Management did in fact improperly bypass an
Employee, the Employee(s) who were bypassed will be paid for the lost
overtime and charged for the appropriate overtime hours. There may be
instances when the parties agree that make up overtime is the appropriate
remedy rather than pay for lost time.

Bypasses as provided for under subsection 19.5.4.12 are not
subject to these provisions unless the bypass occurred within the special
skills group.

19.5.4.9 Forced Overtime Assignments (Does not apply to Power
Plant Operations Employees): At each work location, classification(s) will
decide how forcing will be done from one ofthe following options:

Option A: If Employee(s) are forced to work overtime outside of
their regular work hours, (mandatory work through a lunch period is not a
forced overtime assignment) due to the lack of volunteers, the Employee(s)
in that classification will be forced to work overtime assignments by reverse
order of seniority. The force list will be zeroed out at the beginning of each
year and will be relisted by reverse seniority. The least senior Employee
must be forced and work that assignment, before moving to the bottom of
the list. Employees who are forced to work and subsequently find a
volunteer to cover their assignment do not rotate to the bottom of the list
until they work a forced overtime assignment. Employee(s) remain at the
top of the list for an entire week. If forced during the week, the Employee
will be rotated to the bottom of the list at the next weekly update and not
forced again until everyone on the classification wide force list has been
forced. Employees with special skills will be included on a separate force
list specific to their special skill certification and the list(s) will be
administered as described above. A forced overtime assignment for a
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special skill does not satisfy a force requirement in the Employee’s. base
classification..

‘Option B: If Employee(s) are forced. to work overtime outside of
their regular work hours, the Employee(s) in that classification will be
forced to work overtime assignments by low hours ‘force.. The force list will
be zeroed out at the beginning of each year and will be relisted by reverse
senionty.

If there i more than one classification at a work location, that
location can only have one of the above listed options for forced overtime.

On jobs lasting seven (7) days or less, the forced Employee will be
expected to complete the assignment.

On jobs lasting’ more than seven (7) days, the forced Employee will
be required to perform the assignment until the next force list is published.
The Employee may elect to continue the:assignment.

19.54.10 An Enployee when hired, reclassified, transferred, or
retuming to work after being off because of illness, injury; light duty, or
leave of absence for more than thirty (30) calendar days, shall bé:placed on.
the force list in‘the position where their-seniority would place them.

19.54.11 The intent: of overtime for Employees who accept an
overtime assignmentis ‘that théy. complete that job. When an Employee has:
accepted an overtime assignment, they will not be offered an additional
overtime opportunity if the work to be performed will have a clear conflict
with their present overtime assignment.

19.5.4.12 The Company may bypass individuals on the overtime
callout list or within a crew to secure personnel with special skills or
knowledge with prior mutual agreement between the Company and the
Union. The skills currently-agreed to are:

a. Come-A-Long Inspection

b. Belt Splicing

c. Safety Valves

d. Predictive Maintenance Personnel
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e. Blasting Personnel

f. Infrared Camera.

g Certified Crane/Hoist Inspectors

h.. Certified Welders

1. EMT/BEC/ERT

i Fire Brigade

k. HVA C Work Requiring Certification
L Line Patrolman

19.5.4.13 When Employees are bypassed.on the overtime callout
list because of special skills or knowledge, not identified above, overtime
for purposes: of training‘ will be offered to the senior Employee who has
requested training of the equipment involved and such double staffing
opportunities will be assigned to. the same senior Employee: until they are
deemed fully competent.

19.5.5 'CREW OVERTIME
The process for filling overtime is:

19.5.5.1 Employee(s) from the crew assigned. to ‘the job, which
continues into.overtime at the end of shift.

19.5.5.2 Employees from the crew using the crew overtime: list.
(Does not.apply to Poweér Delivery)

19.5.5.3 Employees who volunteer using the classification
‘overtime list.

19.5.5.4 If ‘additional manpower ‘is needed, Employees from the
force list for'that classification

Note: In Power D'elivery,_available. crews. may be assigned to work
during normal work hours that require the crew to perform overtime and
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there should be no expectation that: the assigned crew will be re-manned at
the end of normal work Hours.

19.5.6  Non Dayshift Special Shifts Workers Crew Overtime

19.5.6.1 Maintenance and support workers on these Special Shifts
in Generation constitute their own -equalization group. These Special Shift
Workers are not eligible for.overtime if accepting the overtime would create
a situation whereby the Employee is. not available to work their regular shift.

Overtime will be assigned as follows:

19.5.6.2 Employee(s) from the crew assigned to the job, which
continues into overtime at the end of shift:

19.5.6.3 Covering vacancies in. their crew during their normal days
off or'partial shifts to cover unscheduled absences.

19.5.6.4 Working overtime assigned from'the volunteer list or force
list on their days. off that do not require work hours in: the: eight-hour. period
before their next regular shift. These volunteer assignments will be made
regardless of the.overtime rate of pay for that day..

19.5.7 PRE-SCHEDULED OVERTIME

The process for filling overtime assignments known during normal
working hours and scheduled after the next regular tailboard méeting is:

19.5.7.1 Employees who volunteer using the classification
overtime list.

19.5.7.2 Emmployees fromthe force list for that classification.

Note: A Serviceiman may accept a pre-scheduled overtime
assignment. if there is a qualified replacement. They will be assigned to .a
crew day by day while the overtime is in progress. A qualified volunteer or
the least:senior qualified Lineman will assume the Serviceman duties for the
duration of the assignment.

19.5.8 CALLOUT OVERTIME.

The process for filling callout overtime is;
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19.5.8.1 Employees. assigned to the Overtime Response System
(Does not apply to Power Delivery)

19.5.82 Employees who volunteer using the classification
overtime list.

19.5.8.3 Emp loyees fromthe force list for that classification.
19.5.9 TWENTY-FOUR (24) HOUR MAINTENANCE SHIFTS

19.5.9.1 When an Employee has accepted a twelve (12) hour shift
on an around the clock overtime assignment, the Employee ‘will only work
the scheduled hours of the accepted overtime assignment until the job is
determined to be complete.

If it is known that the job will last seven (7) days or longer Section
18.4.7 willapply at the start of the seven (7) days-to change the Emp loyee(s)
straight time shift to reflect an eight (8) straight and four (4).overtime hours
shift. .A reasonable effort ‘will be made to balance overtime hours between
shifts.

If it is unclear that the job will last seven (7) .days or longer,
Employees will be paid the appropriate overtime rate for each day of the
assigriment until Manage ment indicates the job will extend beyond the seven
(7) day period. The straight time rate would apply on the next full shift after
notification.

If the job is subsequently coripleted within the seven (7) day
period, all days would be paid at the appropriate overtime rates. These
overtime assignments ‘will begin at the normal starting time for the
established day shift and the second shift will start.twelve (12) hours later.

19.5.10 The filling of vacancies in rotating shift classifications at
the Dave Johnston, Jim Bridger, and Wyodak Power Plants will be filled
through the following progression:

1. A vacancy filled by the-designated relief Emp loyeé.

2. Fill the vacancy within classification with an extra
Employee on shift at thé straight-time rate.
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Fill ‘the vacancy outside classification (within the
guidelinés of Section 14.3.5) with a qualified Employee
extra on shift at the straight:time rate.

a. Preference given. to downgrade from a higher
classification.

b. Upgrade of a qualified Employee from a lower
classification if no downgrade is available.

Fill the vacancy that occurs with less than forty-eight (48)
hours notice by holdover/in early coverage in
classification fromthe overtime: list.

Fill vacancy :oc_c'_unjin_g with more than forty-eight (48).
hours. notice by offering overtime to Employees within
classification fromthe overtime list.

a. Preference will be to fill the entire eight (8) hour
shift from,Employees on their day off:

b. Fill the vacancy from. Employees “hold ‘over/in
early.”
c. When overtime is being offered to fill a vacancy,

the supervisor will contact all eligible operators
for the vacancy. This includes but is. not limited
to leaving fessages on operator’s answering
machines. Operatbrs can accept the overtime at
any time up until forty-eight (48) hours before the
vacancy occurs. The overtime list from which
the callout was started will continue to be the one
used even if another is issued before the-vacancy
occurs. At forty-eight (48) hours. prior to. the
overtime vacancy the operator: with the least
amount of hours who accepted the overtime will
be awarded the .overtime slot. Operators who
have accepted overtime .on the signup sheéts in
‘the control rooms.‘will be notified of which shift
that they were awarded.,
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d. Overtime -callout that occurs on short notice, less
than forty-eight (48) hours, will be filled by the
overtime list with the first operator who accepts.

6. Fill the vacancy by offering overtime ‘to qualified
Emp’lo'yees outside the classification (within the guidelines
.of Section 14.3.5) fromthe overtime list.

a. P‘refercnce .given to downgrade from a higher
classification.
1) Preference will be to fill the entire €ight,
(8) hour shift from Employees on their
day off.
2) Fill the vacancy from Employees “hold
over/in early.”
b. Upgrade of a qualified Employee from a lower
classification if no.downgrade-is available:
1) Preference will be to fill the entire eight
(8) hour shift from Employees on their
day off.
2) Fill the vacancy from Employees “hold

over/in early.”

7. Fill. the vacancy by requiring overtime by Employees
within classification.

a. Requir’ed or forced overtime in classification of
the Employee on shift to.““hold over/in early.”

b. Required or forced overtime: in classification of
the Employee available.
c. When filling an overtime vacancy by forcing an.

Employee in classification, the Employee forced
first shall be the least senior who does not have
twenty-four (24) hours of forced time ora jointly
agreed upon amount of hours in the most recent
otation through an inverse seniority force out
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list. Subsequent rotations will be on a twenty=
four (24) hour basis or the jointly’ agreed upon
hourbass. (Applies to Rotating Shift Workers)

19.6 An Employee working overtime must first receive
-approval. for said overtime from his immediate supervisor or his
répresentative.

19.7 An Employeé called for duty or scheduled before the
beginning of his fegular shift and who works three (3) hours or less
immediately before their shift shall work their regular shift hours at their
straight-time rate.

An Employee other than a rotating shift worker who works an
entire shift afier their regular shift will receive two (2) hours of rest time or
paid three (3) times as identified in Section 19.7.1.

19.7.1 An Employee called out forduty before the beginning of
their next regular shift, and such work includes the €ight (8) hours prior to
their normal starting time-and exceeds the three (3) hours in 19.7, will eam
one (1) hour of paid rest at their regular rate of pay for each hour worked
during: this eight (8) hour period. The Employee may eamn sufficient paid
rest hours to cover their entire next regular shift. Ifthey eamn a partial shift
amount, they may be required to work at the beginning of their shift until
they have worked sufficierit hours to cover their regular shift pay or report to
work after they have used their paid rest for a portion of their regular shift.
With' supervisory approval, they may use personal time or up to four (4)
hours of tife: off without pay to cover the remaining hours of the shift not
covered by the paid rest accumulation.

If the Company requires the Employee to report. for work and the.
Employee works their entire shift after earning paid rest hours, they will be
paid three (3)'times their regular rate of pay for the overtime hours worked
during the eight (8) hours prior to their normal starting time, in lieu of the
paid rest period during their normal work hours. If the Employee is required
to ‘work a partial shift and those work hours exceed the available paid rest
hours, the three (3) times the regular rate of overtime pay will be applied to'
overtime. hours equal to the overlapping paid rest and work hours.

Partial Day Examples: An Employee’s regular shift begins at 7 a.m.

The Employee is called out and works from | a.m. until 7 am The
Employee has eamed six (6) hours of rest time..
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Example A. The Employee is required to work two (2) hours of
their regular shift and is paid:

2X for 6-hours of OT (I a.m. to 7 a.m.)

1X for 2-hours of straight-time (7 a.m. to' 9 a.m.)

1X for 6-hours of paid rest

Example B. The Employee is required to6 work four (4) hours of
their regular shift and is paid:

3X for 2-hours of OT (I a.m.to 3 a.m.)

22X for 4-hours. of OT (3 a.m.to 7 a.m.)

1X for 4-hours of straight-time:(7a.m. to 11 a.m.)

I1X for 4-hours.of paid rest

Paid travel time at the beginning or end of an overtime assigiiment
do&s not'apply towards the accumulation of paid rest hours.

19.72 An Employee scheduled to work more than three (3) hours
of prescheduled overtime in the eight (8) hour period prior to their regular
shift, may elect to take their regular shift off without pay or take their regular
shift off using personal time or work their regular shift at their straight time
pay. Ifthe Employee is forced. to work; they will receive the same paid rest
benefit for each hour they.are forced to work as defined in 19.7.1.

An Employee will not'lose regular pay if they are sent home so they
may rest priorto the scheduled overtime.

These provisions may apply to the first and last days of a twenty-
four (24) hour maintenance shift and would only apply on the last day of the
shift if the work was completed at the beginning of the Employee’s regular
shift starting time.. )

19.7.3  In lieu of the paid rest provsion in Section 19.7, anyone
workKing- a rotating shift who, becausé: of an overtime assignment, does: not
receive eight (8) hour’s relief between their shifts shall receive an additional
one-half (‘%) hour of regular pay for each hour worked on their next shift.
Travel time is considered as relief from duty.

19.7.4  The parties agree to create new parameters for working,
compensation, and Employee rest during extended, major restorations
efforts. Timely restoration and Employee safety are the foundations for this
initiative and the details of working under a Declared Emergency are
contained in'the Memorandum o f Agree ment at the end of this. A greement.
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19.8.1 An Employee who is on standby duty by request of his
supervisor during hs regular time off shall receive one (1) hour’s straight-
time pay for each sixteen (16) hour period or major fraction thereof he is
subject to and available for call, provided that an Employee on standby duty
on a weekend shall receive one (1) hour’s straight time pay for each eight (8)
hour period or major fraction thereof that he is on call or on a holiday as
defined in Section 8 hereof shall receive two (2) hours’ straight-time pay for
each eight (8) hour period or major fraction thereof that he is on call. Such
payments for standby duty shall be at the Employee’s regular rate of pay and
shall be in addition to the compensation for the services of such Employee
when actually called out while standing by.

19.8.2  When standby assignments are made for weekend and holiday
periods, they shall be for a minimum period of thirtysix (36) hours. When
standby assignments are made for week nights, they shall be fora minimum period
ofsixteen (16) hours. The assignments will be rotated among qualified Employees
on a schedule agred upon in advance by the Employees affected and the
supervisor. Such schedules will be posted, and changes therem, except in case of
emergency, will be made only upon twenty-four (24) hours’ notice.

19.8.3 The parties to this Agreement recognize that overtime
response is an important issue and have agreed to jointly address the issue in
each District covered by this Agreement.

The parties recognize that imp lementation of seven day standby is a
method to address the overtime response issue. However, in lieu of
immediately implementing a seven day standby obligation in any District,
the designated Employee will be required to be available from end of shift
Friday, through beginning of their next regular shift Monday and on
designated holidays.

If overtime response issues become apparent Monday through
Thursday evening, a Labor/Management meeting will be conducted at the
District location in an effort to resolve the issues. If after such a meeting,
overtime response problems remain, the Company reserves the right to
implement standby on Monday through Thursday evenings per 19.8.1. This
will only occur after good faith efforts by both parties have failed to correct
the issues.

Acceptable overtime response for purposes of ths provision is

defined as an average of five (5) calls or less for dispatch to obtain an initial
responder in each District. The average for each District will be calculated
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on.a monthly bass beginning the first full month following ratification of
this Agreement.

19.8.4 Inthe Power Plant Special Shift Workers & Stores

Overtime periods. shall be distributed eq‘ually.- Overtime
requirements shall befilled as follows:

I Continuity Clause will apply
2. Emp loyees from callout list
3. Overtime Response System

Overtime Response System will be used after the daily scheduling
meeting and after normal working hours.

OVERTIME RESPONSES YSTEM

1. Site' 'specific administration of the Overtime Response
System is ‘the .responsibility of each local Forum
Committee. Forums will have authority to modify the
procedure to meet local needs.

2, Each. work location, through the Forum process, will
mutually establish the number of Employee(s), the:period
of rotation for the Employee(s), and the method of
assignment. If a consensus cannot be reached in the
Forum process, the Company’ will determine the number
of Employee(s) assigned to Overtime Response System:in
each classification.of work.

3. Employee(s) assigned are obligated to: respond to overtime
which .occurs during their'scheduled period. Should more
manpower than currently assigned to Overtime Response
Systembe needed, the callout list willbe utilized.

4. Each special shift classification may have an Overtime
Response System and the period they will cover will be
proposed to and approved by the local Forum Committee.
If a consensus cannot be, reached in the Forum process, the
Company will determine what classifications will. be
assigned to'the
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5. An Employee may offer his position -on the beeper ‘to
another Employee. An Eniployee with léss overtime ‘may
bump the. replacement, within guidelines established by
Local Forums. Employees who elect to take Personal
Time are responsible: for filling their position on the
Overtime Response System, with the exception of
absences due to personal emergency or illness.

6. Employee(s) will be rotated to assure that Employee(s)
will not be assigned identical holiday. coverage in
consecutive years. '

7 Employees -carrying the beeper will receive ‘ten ‘percent
(10%) premium.to their regular hourly wage for all hours
‘worked during their assigned period.

8. Employee(s) serving on the beeper will receive double
time forall callouts.

199 The Company will pay Employees twice each month, and,
will designate the regular paydays. Ifa payday falls on Saturday, Sunday; or
holiday, payday shall be the preceding business.day..

19.10 Clerical

19.10.1. Regular, full-time clerical Employees will be classified in
accord with this Section.

19.10.2° The rates of pay and wage progression for the respective
job grades are specified in this Agreement.

‘ 19.10.3 An Employee hired for, transferred. into, or promoted to a
job of'a given pay grade shall receive the Step One (starting rate) rate for his
first six (6) months’service on that job, except as hereinafter provided.

19.10.4 Each supervisor will periodically and at least every six (6)
months. review job progress and performance with each Employee under his
supervision.

Inany case where an Employee’s job performance is such that the
Employee is not qualified for regular promotion, the supervisor will discuss
with the Employee the specific reasons for denying the promotion and offer
assistance to the Employee in correcting his job performance.
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In an Employee’s job performance is of such quality :as to justify
discipline, the Employee shall be specifically wamed by his supervisor and
the reason stated in writing for imposing demotion, -disciplinary layoff or
discharge. A copy of the written notice shall be given to the Union.
Sufficient advance notice shall be given to permit the Employee to correct
his performance and avoid disciplinary action €xcept in the case of discharge
forcause.

19.10.5 A new Employee may, if qualified by related experience
be employed at Step Two of the pay grade. Advancement to Step Three will
be made not latet than twelve (12) months nor sooner than six (6) months
‘after such.initial e mp loyment.at Step Two.

19.10.6: In' the event .an Eﬁlployee not in the classifications
included in this Section hereof bids into such classification; his. starting rate
in the new classification will be determined _by mutual agreement betweéen
the Company and the Union on the bass of his qualifications for the
position.

19.11  During the ‘term of this Agreement, the wage of any
regular Employee who is hired, transferred, or promoted, and which is not
specifically covered ifi the Wage Schedule, may be fixed by mutual
agreement between.the: Union:and the Company.

19.12  An Employee temporarily assigned to work at a higherjob
clasgification listed in Section 23 liereof shall be paid the higher rate for all
time worked in such classification. During regular straight-time hours,
fractional hours worked at the higher classification will be reported to the
next full hour. Overtime worked at the higher classification will be reported
for the actual time worked.

However, no Employee other than a qualified Joumeyman or
Trainee,.as provided in Section 12.4, may be assigned to perform the skilled
work covered by the Journeyman classification.

19.13  The.rate of pay ofany Employee temporarily transferred to
a lower paid classification shall not be reduced.

19.14  When two (2) or more Journeyman Linemen, Servicemen,
Station ‘Wiremen, Communication Technicians, or Meter and. Relay
Technicians are working together unsupervised on: maintenance -or
construction, one (1) of them shall be designated Foreman, Working
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Foreman, or Lead Technician and receivée the rate of pay provided for the
appropriate classification for all time worked in such classification.

In Power Production when two (2) Jourmeymen of the same
classification are temporarily assigned to work together and supervision is
not available because the work site is remote from the. Plant, one (1) of thein
shall be designated Working Foreman and receive the rate of pay provided
fot the appropriate classification for all time worked in such classification.

- 1915 An Engineering Aide temporarily placed in charge of a
mapping crew or field party shall be paid at a rate equivalent to one hundred
five percent (105%) of his regular rate for ‘all time worked as a Leadnman.

19.16  The Company will furnish its approved safety straps, hook
straps, replaceable gaffs, and appropriate leather work gloves for all
Employees (except clerical) as needed.

Once an Employee has been issued their initial pair of leather work
gloves, the Company ‘will replace wom out gloves when the Employee tums
in theirold gloves. The Employée will replace lost gloves.

19.17 The Company will arrange to have coverall service
available at the Dave Johnston and Jim Bridger Plants for all employees.
(except clerical); and ‘the Casper District. Garage. The Company will pay:
fifty percent (50%) of the cost and the Employee will pay for fifty percent
(50%) of the cost of coverall service:

‘The Company will arrange to have coverall service available for
Equip ment Servicemen at no cost to-these Employees.

19:18  Prescription Safety Eye Protection: Employees shall
receive an; allotment of $55.00 per year for reimbursement toward the
purchase of prescription safety eye protection.  This allowance may
accumulate for up to three (3) years for a total of $165.00. The Company
will. replace all ‘prescription safety eye protection through the Company
provider at one hundred percent (100%) if lost, stolen, broken, or damaged
‘while Employee is on Company property on Company business. The
Company will establish and maintain a Company provider.

19.19 The Company shall provide a safety toe shoe allotment

.of $80.00 per year for a maximum of $240.00 over three (3) years for
each employee whose classification ‘may require wearing safety toe
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shoes. Those employees whose j'ob duties may require wearing safety
toes shoes will wear them at all times while on the clock.

20.0 RETIREMENT PLAN. FOR EMPLOYEES

20.1 The provisions of the Company’s Retirement Plan for
Employees (approved by the Stockholders on October 19, 1948), as
amended, with respect to retirement of Employees thereunder will govern
:and control in any case where conflict might otherwise arise.or be claimed to
exist bétween. any provision of said Retirement Plan and any provision of
this Working Agreement.

20.2 The Retirement Committee appointed underthe Plan will
give the Union timely notice of any difference of opinion or dispute which
may arise. between the Retirement Committée and any member-of the Union
with respect io the administration of the Plan as it may affect such
Employee, with oppoitunity for the Union to be heard by the Retirement
‘Cominittee with respect. to the disposition of such difference of opinibn or
dispute.

203 The Company will give the Union timely notice of such
changes in the Retirement Plan as may be authorized by the Company’s
Board of Directors and agreés that said Plan shall not be terminated for the
life of this Agreement and that' any proposed changes affecting ‘the
bargaining ‘unit shall be negotiated and agreed. to prior ‘to imp lementation
within this bargaining unit.

204 Pension
, Effective: sixty (60) days Iaftej"r ratification, March 31,
2010: Freeze the current Final Average Pay Plan and replace with an

-annual enhanced 401 (k) contribution, These contributions are on:a pay
period basis and are based on straight time wages.

The contribution for e mployees hired before 1/1/2007 will be 6.5% .

The contribution for employees hired.after 1/1/2007 will be 4% .

In ‘addition, the following annual transition credits will be applied for
those employees hired before 1/1/2007 who are age forty (40) or greater,.

or will turn forty _(40) before March.31,.2010:
1 year-6.5% 2™year-55% 3" year-5.0%
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20.5  Retiree Medical

Employees age fifty- five (55) years or older with ten (10) or more years
of service, hired on or after. 1/1/2010 will have access to retiree medical
insurance only; with no subsidy by the Company..

21.0 INSURANCE AND LEAVE PLANS

21.1 The Company has established group life insurance,
accidental death and dismemberment ‘insurance, flex benefits (including
medical/vision, dental-and tax free reimbursement) and long term disability
income insurance plans underthis Agreement. The Company will give the
Union timely notice of such changes as may be established in the flex
benefit plan as may be authorized by the Company’s Board of Directors and
will meet annually with the Union to review the plans and the Union may
submit items for consideration by the Company.

2122 Long Term Disability Benefits Continuation of present
plan with total cost paid by the Company.

213 The Company has ¢stablished a 401(k) Plan (K Plus: Plan)
for Employees ‘which will permit participants to'save from one percent (1%)
to fifty percent (50%) of pay in one percent (1%) increments on a. pre-tax
basis. For the term of this Agreement, unless modified through mutual
agreement, the first six (6%) of an Employee’s eligible pay placed in the
Plan will be matched by the Company in Employée directed cash at fifty
percent (50%) of the Employee’s savings rate.

214 The Compahy will provide business travel accident
insurance for all Employees covered by this Agreement.

21.5 The Company has established a flex benefit plan and
Employees shall participate in the plan effective: January 1, 1990. The
Medical/Dental. and Vision coverage and. Employee contibutions.
established for the plan shall be in accordance with the Employeé’s élection
and the rates applied as established by the Company and the Union’s
representatives for the participants.
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21.5.1 Medical CostSharing

Upon ratification- 80% Company contribution/ 20% Employee contribution
1/1/2011- 80% Company contribution/20% Employee contribution
1/1/2012-75% Company contribution/ 25% Employee contribution
1/1/2013-70% Coinpany contribution/ 30% Employee contribution

216 In the event an active Employee dies as a result of a
workp lace accident, the Employee’s spouse and Plan eligible dependents. at
that time will continue to. receive medical, vision, and dental benefits at ho
cost to them for the first three (3) years after the accident. Following ‘that
time, these benefits will be available at the appropriate “monthly employee.
rate” for the selected coverages until the Employee would have reached age
55. At that time, the spouse and eligible dependents, if any, would receive
retiree medical coverage with the Company subsidy calculated as if the
Employee had reached age 55 and retired.

21.7 The Company previously established a tax qualified
leveraged Employee Stock Ownership Plan for Employees within the' K Plus
Plan.

The Company agrees to contribute an amouint equal to two percent
(2%) of the participating Employee’s annual eligible wages for each year-of
this Agreeriier*; to the investment optioris as directed by the: Employee. In
the event-the amount is not committed to the K Plus Plan, then it will
increase wages pursuant to Section 23 an additiondl two percent (2%) of the
effective date of the change.

21.8 Leaves of Absence. Leaves of absence for such personal
reasons. as family death, jury duty, military service, and the like, will be
granted as provided in the Company’s Procedure Manual 14.20.5 ‘copies-of
‘which have been fumished to the Union, and which are available for
'mspectlon by any Employee upon request to his supervisor. The Company
‘will givethe Union umely notice of any change: in-this leave policy.

219 If a regular Employee is summonéd by court ‘or agency
order to testify regarding facts or events which become known to the
Employee during his assigned work hours, full pay will be granted for that
period of absence required to comply with such .order; provided however,
that no pay will be granted for absences to testify on behalf of parties
exercising adverse action against the. Company, its agents, or subsidiaries.
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When full pay is granted by the Company, witness fees received from a
court or.comp laint will bé endorsed to'the Company.

21.10  Regular Employees, who have worked for the Company
and had a break in service and then retumed to work with the Company, will
be given credit for benefit purposes for their entire: time worked for the
Company. This bridging. of service will apply to all Company-provided
benefit programs and be effective prospectively upon ratification of this
Agreement.

22.0 DEFINITIONS:

22.1 The probationary period of'an Employee. is the first six (6)
months of his employment. This period shall be extended by any time spent
on disability or leave, by an Employee, in order to meet the probationary
period require ment. '

222 A regular Employee is one hired for indefinite tenure, not
limited at time of hire by a stated termor for a specific project.

223 A temporary Employee is one hired for a specific project
or definite period, in either event not exceeding six (6) months, ‘with: such
limited period of emp loyment stipulated at time of hire.

22.4 A fuli-time Employee is one whose regular work week is
forty (40). hours.

22.5 A part-time Employee is one whose regular work week ‘is
less than forty (40) hours.

226 A Casual Em_ployee is. one employed in other than a
Journéyman classification who has no regularly established work week,
whose days or hours of work are not fixed, and who works solely on call.

2.7 A Shift Worker is an Employee who works a rotating shift
as described in Section 18.3.

2.8 Regular straight-time rate is that rate payable to -an
Employee at his primary classification as established by the Company
records, provided that, if an Employee has worked at a secondary and
higher-rated classification in ‘more than 160 of the last 320 hours
immed iately preceding a holiday or vacation period, such higher rate shall be
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considered the “regular straight-time rate” for purposes of holiday or
vacation pay.

22.9°  A-payroll month is a period beginning with the first day of
the payroll period established by the Company (presently the twentysixth
‘(26”‘) day of the calendar month) and ending with the last day of such
payroll period (now the twenty-fifth (25™) day of the succeeding month).

22.10 A payroll'year is.the'twelve (12) month period endm% with
the last day of the final pay period in a year (now the twenty-fifth (25'").day
of December).

22.11  Continuous service of ah Employee is. the period of
continuous time worked by him for the Company, which period shall begin
'with the first day of his most recent continuous employment by the
Company. The date of beginning continuous service shall be. retained ‘and
the term thereof shall remain unbroken in the €vent of layoff or leave of
absence not exceeding one (1) year, provided that the Employee at time of
layoff or commencing leave has completed his probationary period. Time
spent on approved leave because of disability as definéd in Articles 10 and
11 shall be considered as time¢ worked for the purposes of definition.

22,12 An “emergency” as referred to in this Agreement ‘is
defined as an unforeseen circumstance that calls: for immediate.action.

22,13 A regular job is ‘a position the duration of which is not
limited to a specific project or'to a definite term.

22.14 A temporary job is a position established for a specific
project-or definite term,
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23.0 WAGES _JANUARY 15, 2010 THROUGH SEPTEMBER 26, 2012
23.1 POWER DELIVERY CODE/ST EP- PSG 11510 | 9/26/10 | 9/2611 | 9/26/12
*General Line Foreman (RGQ) 5201/Step.| 5201+G | $4443 | $45.10| $45.78 | $46.70
*General Line Forerman: 5201/Step | 5201 $42.31 $42.94 $43.58 $44.45
Line Foreman (RGQ) 2419/Step | 2419+G $4336 $44 .01 $4467 | $45.56
Line Foreman 2419/Step | 2419 $41.29 $41.91 $42.54 $43.39
*Transmission & Sub-"Station Fmn 2991/Step 1 2991 $40.56 $4120 $41.82. | $4266
*Digrit Line Foreman (RGQ) 2423/Step’l 2423+G $42:63 $4327 | $4392 | $44.80
*District Line Foreman 2423/Step | 2423 $40.59 §41.20 $41.82, | 54266
*Lineman Agent.(RGQ) 2493/Sicp‘l 2493+G $4263 | $4327 | $4392 | $44.80
*Lineman Agent 2493/Step | 2493 $40.59 $41.20 $41.82. $42.66
Line Working Foreman (RGQ) 2426/Step | 2426+G $4133. | $4195| $4258 | $4343
Line Working Foreman 2426/Step | 2426 $39.37 $39.96 $40.56 $41.37
- *Meéter Working Foreman 3058/Step | 3058 $3937 $3996 | $40.56 | $4137
o *Digrict Meterman 3070/Step 1 3070 $38.46 $39.04 | $39.63 | $4042
*Digrict Lineman (RGQ) 6720/Step | 6720+G $39.67 $4027{ $4087 | $41.69
*District Lineman: 6720/Step | 6720 $37.79. $38.36 $38.94 $39.72
*Joumeyman Lmneman (RGQ) 2435/Step | 2435+G $38.60 $39.18' | $39.77 | 3$40.57
*Journeyman.Linéman 2435/Step | 2435 $36.76 $37.31 $37.87 $38.63
*)oumeyman Serviceman (RGQ) 2461/Step | 2461+G: | $3860 | $39.18/| $39.77 | $4057
* Journey man Service man 2461/Step | 2461 $36.76 $37.31 $37.87 $38.63
*Jmn Line Patrotman (RGQ) 3112/Siep 3112+G. | $38.60 $39.18 | $39.77 | $40.57
*Jmn Line Patrolman 3112/Step | 3112 $36.76 $37.31 $37.87 $38.63
*Joumneyman Meterman 3074/Step | 3074 $36.76 | $373I $37.87 | $38.63

*Job subjed'to posting and bidding:under the provisions ofSection 14.2:1
PSG'= Pay Scale Group




el

23.1 POWER DELIVERY CODESTEP | PSG | 1/1510 | 9/26/10 | 9/26/11.| 9/26/12

* Joumeyman Radio Serviceman 2501/Step 1 2501 $35.85 $36.39 $36.94 $37.68
Joumeyman Electrician 2709/Step | 2709 $35.85 $3639 | $3694 | $37.68
*Site-Agent: 5992/Step i 5992 $36.76 | $3731 $3787 | $38.63
*District Esimator 6721/Step | 6721 $36.76 | $3731 $3787 | $38.63
*Logistics Foreman 6722/Stepl 6722 $3422 | $34.73 ] $3525| $3596
*Es imator Senior 3245/Step | 3245 $3588 | $3642 | :$3697 | $37.71
*Joumeyman Es imator 3249/Step | 3249 $34.85 | $3537 $3590| '$36.62
*Eg mator T rainée 6th 6 Months 3268/Step 6 3268 $3147 | $3194 | $3242 | $33.07
5th 6 Months 3268/Step 5 $29.38 | $29.82 | $3027| $30.88
4th 6 Months 3268/Step 4 $2800 | $2842 | $2885| $2943
3rd 6 Months 3268/Step 3 $26.55 | $2695| $2735| $27.90
2nd 6 Months 3268/Step 2 $2550 | $25.88 | $2627 | $26.80
I's 6 Months ) 3268/Step | $2444 | $24 .81 $25.18' | $2568
*Equipment. Serviceman WF (PD) 9569/Step 1 9569 | $35.86 | $3640 | '$3695| $37.69
*Equipment Serviceman In Charge (PD) 9570/Step 1 9570 | $3423 | $34.74 $3526 [ $3597
*Equipment Serviceman Jmn (PD) 3163/Step | 3163 $3260 | $3309| $3359| -$3426
*1.ne Equipment: Man 2485/Step 2 2485 $2636 | $26.76| $27.16| $27.70
1s 6 Months 2485/Stepl $22.71 $23.05 | $2340| $23.87
*Croundman. 2469/Step 4 2469 $22.71 $2305) $2340| $23.87
3rd 6 Months 2469/Step 3 $19.80 | $20.10| $2040 | $208!
2nd 6 Months 2469/Step 2 $i684 | $17.09| $1735( $17.70
1¢ 6 Months 2469/Step | $1292 [ $13:1 | $1331 $13.58

*Job.subjea to posting and bidding under the provisions.of Section 14.2.1

PSG =Pay Scaie Group




148!

23.1 POWER DELIVERY' CODESTEP | PSG | 1/1510 | 9/26/10 | 9/26/11 | 9/26/12
*Sr. Station Meter & Relay Tech 2957/Step I 2957 $44.13 | $44.79 $45.46 $46.37
*Sr. Communications Tech 297i/Step 1 | 2971 | $44.13| $4479| $4546 | $4637
*Wireman Foreman 2699/Step | 2699 $4129 | $4191 | %4254 | $4339
*Lead Station Meter & Relay Tech 2960/Step.1 2960 $4239 ) $43.03.) 34368 | $44.55
*|_ead Communications Tech 2979/Step | 2979 $39 .81 $4041 ] $4102 | $4184
*Communications Tech ' 2982/Step | 2982 | $4196 | $4259 | $4323 | $44.09
*Wireman Working Foreman 2704/Step | 2704 | $3937 | $3996 | $40:56 | $41.37
*Jmn Station Meter & Relay Tech 2964/Step | 2964 $40.81 $4142 | $4204 | $4288
*Jmn Station Wireman 2666/Step 1 2666 $36.76 | $3731 | $3787| $38.63
Asst. Station.Meter & Relay Tech (1) 2968/Step 1 | 2968 $38.75 $3933 $3992 $40.72
Asst: Communications Tech (1) 2986/Step 1 2986 $38.75 | $3933 | $3992 | $40.72
*Substation Ingpector 3108/Step 1 3108 $3585 | $3639| $3694 | $37.68

*Job subjed to posting and bidding inder the provisions ofSection 1421
PSG = Pay"Scale Group




SHI

23.2 POWERSUPPLY CODESTEP. | PSG | 1/1510 | 9/26/10 | 9/26/11 | 9/26/12
Mechanic Foreman/CW (Includes 107%) 2883/Step | 2883 $4345 | $44.10 | $4476 | 34566

Control Operator Foreman 9619/Step | 9619 $42.19 | $42.82 | $4346| $4433
“*Contiol Electrical’ Foremari 2766/Step 1 2766 $40.53 $41.14 | %4176 | $42.60
Mechani¢ Working Foreman/CW 2878/Step 1 2878 $42.14 $42.77 | $4341 $44 .28
Mechanic Foreman. 2858/Step 1 2'858 $40.60 34121 $41.83 $42.67
Heavy Equipment'Mechanic Foreman 2922/Step 1. 2922 $40.60 $41.21 $41.83 | $42.67
*Control Elecrical Working Foreman 2771/Step | 2771 $38.62.| $3920| $39.79 | $40.59
*Mechanic Working Foreman 2873/Step | 2873 $39.38 $3997 $4057 | $41.38
*Heavy Equipment Mechanic WF 2927/Step | 2927 | $3938 ] $3997 ) $4057 | $4138
Control Operator 2714/Step 2 2714 $38.34 $3892 $3950 | $4029
Control Operator 14 6 Mos (on board) 2714/Step 1 $35.80 $3634.| $36:89 | $37.63
Mechanic/CW (Includes - 107% CW) 2868/Step | 2868 $38.70 | $3928 | $39.87 | $4067
*Control Electrical Technician 2781 /Step 2 2781 $37.15 $37.71 $3828 | $39.05
CET 1g 6 Months 2781/Step 1 $3546 | $3599 | $36.53 $37.26
*HVAC Joumeyman 2751/Step 1 2751 $36.17 $36.71 $3726{ $3801
*Mechanic 2863/Step | 2863 $36.17 $36.71 $3726 | $38.01
*Heavy Equipment Mechanic. 2887/Step | 2887 $36.17 $36.71 $3726 | $3801
AOQ/CO (Qualified) 9620/Stept | 9620 $36.58 $37.13 $3769 | $38.44
Auxiliary Operator 2741/Step | 2741 $3363 | '$34.13 $3464 | $3533
Wyodak PO'to AO 3395/Step | 3395 $33.63:| $34.13 $3464 | $3533

*Job:subjed 1o posting'and bidding under the provisions-ofSection 14.2:1

PSG-= Pay Scale Group




911

23.2 POWERSUPPLY CODESTEP | PSG | i/1540 | 9/2610 | 9/2611 | 9/26/12
*Heavy Equipment Operator Foréman 3192/Step | 3192 $3337 | $33.87 | $3438 | $35.07
*Equipment Serviceman WF (Gen) 9601/Step 1 9601 $35.17 | $35.70 $3624 $36.96
. *Equipment Serviceman'In Chg(Gen) 9602/Step I 9602 | $3358 | $34.08 $34.59 | $3528
*Equipment Serviceman Jmn (Gen) 9594/Step | | 95%4 $31.97 | $3245| '$3294 ] $33.60
*Manmtenance Yard WF 2932/Step | 2932 $30.71 $31.17 $3164 | $3227
*Coal Handlirig Yard WF: 2937/Step 1 | 2937 | $30.83 | $3129 | $31.76 | $32.40
*Heavy Equipment Opérat or 3117/Step | 3117 $3047 ] $3093 | $3139)1 $32.02
Lab Technician (Cerntified) 2553/Step | 2553 $2976 | $3021 | $3066 | $3127
Asst. Awxiliary Operator 2746/Step | 2746 $29.09 $29.53 $2997 $30.57
Lab Technician (Licensed) 5258/Step 1 5258 $28.66 $29.09 $29.53 $30.12
Lab Techinician (Qualified) 2548/Step 1 | 2548 | $2791 | $2833| $2875| $2933
Scrubber Operator 2756/Stép 1 2756 $2791.] $2833 $28.75 $29.33
* Ash Disposal Operator 2942/Step 2 2942 $27 41, $27.82 $2824 $28.80
12 6 Months 2942/Step'| $23.66 $24 01 $2437 | $24.86
Plant Operator Tranee 2723/Step4 2723 $29.55 $2999 | $3044 | $31.05
3rd 6 Months, 2723/Step.3 $27.38 $27.79 | $2821 $28.77
2nd 6 Months 2723/Step 2 $2257| $2291 $2323 $23.72
st 6 Months 2723/Step | $14.27 $14.48 $14.70{ $i4.99
*LabTechnician (Withou College) 2539/Step | 2539 $26.16. ] $26.55 $2695 | $27.49
*Equipment Operator 2761/Step | | 2761 | $2609 | $2648 | $2688 | $27.42

*Job subjea lc’)v'posl-ing and bidding under the provisions ofSection 14.2.1
PSG = Pay Scale Group




L

23.2 POWERSUPPLY CODESTEP | PSG | 1/1510 | 9/2610 | 9/26/11 | 9/2612
Oiler 1628Step1 1628. | $2604 | $2637 | $26.77 | $27.17
Fuel Man 2952/Step'1 | 2952 $25.01 | $2549 | $2587 | $26.39
*Equipment Operator Light 3122/Step 1 3122 $2497 | $2534| $2572| $2623
“Utility Person 3446/Step 3 3446 | '$2550 | 9$2588 | $2627 | $26.80
2nd 6 Months 3446/Step 2 1 s1970{ $2000 | $2030| $20.7i
I 6 Months 3446/Step | $1242 1 $1261 | $1280 | $13.06
*Plam Storekeepér (After 1 Yr) :2506/Step 3 2506 $30.77 $31.23 | $31.700) $32.33
2nd 6 Months 2506/Stép 2 $2661 | $27.01 § $2742 $27.97
18 6 Months 2506/Step | $2477 ] $2514 | $2552 | $26.03
*Plant Materialman 2520/Step 4 2520 | $2405| $2441 | $2478 | $2528
3rd’6 Months 2520/Step 3 '$2029 | $20.59°) $2090 | $21.32
2nd 6 Months 2520/Step 2 $1731 | $17:57] S$1783 ] S18.19
12 6 Months 2520/Step | $1333 | $1353 | $1373 | $14.00
Helper 2558/Step3. | 2558 $2209 $22421 $2276| $2322
2nd 6 Months. 2558/Step 2 $19.80 [ $20.10 | $2040} $2081
1s 6 Months 2558/Step. 1 $1292 [ S$13.11] S$1331] $1358

*Job subjed to posiing and bidding under the provisions of Séction 14.2.]

PSG = Pay Scale Group




23.3 TRAINEES CODESTEP PSG 1/1500 | 9/26/10 | 9/26/11 | 9/26/12

Control Electrical Tech. Tranee
:8th 6 Months 2820/Step 8 2820 $35.32 ] $3585 | $3639 | $37.12
7th.6 Months 2820/S1ep'7 $3346 | '$33.96 $3447 | $35.16
6th 6 Months: 2820/Step 6 $31.57 | $3204 | $3252| $33.17
5th'6 Months 2820/Step 5 $30.10 | $3055 | $3101| $31.63
4th 6 Months 2820/Step 4 $2860. $29.03 $2947 | $30.06
3rd 6 Months 2820/Step'3 $2750 | $2791 '$2833 | $28.90
2nd 6 Months 2820/Step 2 $2639 | $26.79 $27.19 | $27.73
1¢°6 Months 2820/Step | $2528 | $25.66 $26:04. | $2656

Lineman Trainee

—_ 6th 6 Months (RGQ) 2457+G | $34.72 '$35.24:| $35.77 | $36.49
® 6th 6 Months 2457/Step 6 $3306 | $3356 | $34.06) $34.74

5th 6 Months (RGQ) 2457+G | '$3243 $32:92' | '$33.41 $34.08
5th 6 Months 2457/Step’5 $3088 | $3134 | $3032| $3245
4th 6 Months (RGQ) 2457+G| $30.90 $31.36 $3183 | $3247
4th 6 Months. 2457/Step 4 $2943 | $29.87 $3032 | $3093
3rd 6 Months 2457/Step 3 $27.91 $2833 $28.75 | $29.33
2nd 6 Months 2457/Step-2 $26.84 | $2724 | $27.65| $2820
I 6 Months 2457/Step | $2572 | $26.11 $2650 | $27.03.

PSG = Pay.Scale Group




For most leaves of absence the Employee may elect, if desired, to
continue Group. Health, Life and/or Long-Term Disability Insurance
coverages for up to three (3) additional months. For a disability leave,
however, these coverages may. be continued as- long- as the 'Employee is
disabled, and L.T.D.1. premiim contributions will not be required after the
Employee begins recéiving benefits from that plan. Group Life Insurance
coverage may be continued indefinitely in the case of approved extended
leave of absence for-either active military service or Union business. Group.
Dental Insurance Coverage may not be continued during any type of leave of
absence which requires a personnel order removing the Employee from the
active payroll.

For further details concerning continuation of group insurance
coverages refer to the applicable Summary Plan Description (booklet) and
procedure, or contact the Employee Benefits Section of the Human
Resources Department in Portland.

TYPES OF LEAVE
JURY DUTY LEAVE

Leave with full pay will be granted regular Employees called for
jury duty for any county, state or federal court.

Jury Duty leave will be granted by the supervisof to whom the
Employee is responsible, upon presentation by the Employee of the official
notice that he/she has been-called for suchservice..

Jury Duty leave will be granted by letter addressed to'the Employee
concemed and signed by the supeérvisor, with copies to the Human
Resources Department, and.the Payroll Sectjon.

The ‘letter shall state the terms and conditions ‘of the leave, which
shall be:

a. The Employee’s regular pay will be continued during. the
period of jury duty, in return: forwhich

b. The Employee will endorse to ‘the Company the checks:
received from the county, state or federal government for
jury service and

c. The Employee will report for work during the period of
jury service on any regular work day or major portion




25.0 LEAVES OF ABSENCE

LEAVE ALLOWANCES
PURPOSE

To describe the Company’s leave of absence policy and procedures.
POLICY

Leaves of absence will be granted only after due consideration of
the Company’s operating requirements and the type of leave requested, and
will be contingent upon the Employee’s expressed intent to retumn to work
after such leave. Leaves of absence will not be permitted solely to extend
the Employee’s eligibility for group insurance coverages or benefits beyond
that to which he or she would otherwise be entitled.

Leaves of absence may be granted by the Company for such
reasons as generally fall into the following classifications:

a. Jury Duty — as may be required by county, state, or federal
courts.

b. Temporary Military Duty.

c. Union business as agreed to by the Company.

d. Valid personal reasons.

“Supervisor” as used in this procedure is defined as the District
Manager, Superintendent, Section or Department Head who customarily
signs the Time Report of the Employees.

CONTINUATION OF COMPANY INSURANCE

When an Employee is granted a leave of absence, it is necessary
that the desired Group Insurance status be clearly indicated on the Personnel
Order removing the Employee from the active payroll. If Life, Health, and
Long-Term Disability Insurance coverages are to be continued, it is
necessary for the order to so state and advance premium payments must be
arranged.



The Negotiation Team consisted of:

Company Union

Bob Clemens Harold Giberson
Bob Arambel John Kenfield
Irv Walker Rich Taylor
Kraig Chnstensen Blake: Wollman
‘Gary. Harris Greg Friesen
Ben Taucher Mark Warren
Paul Priest Larry Cates

Brian Beckstead
Steve VanSlooten




Groundman classification to obtain that required
experience prior to starting his Apprentice training.
Casual ‘and temporary Employees will spend the
equivalent -of six (6) months (1040) hours in each wage
‘progression step.

Note: Effective May 26, 1972, the shift différentials which ‘were
previously paid as a separate premium under this Working
Agreement at the rate of ten (10) cents per hour for
rotating shifts, ten (10) cents per hour for special shifts
starting on or after 12:00 Noon and eighteen (18) cents per
hour for special shift starting after 8:00 p.m., and before
7:00 a.m., are included in. the statéd. wage rates for the Job
‘Classifications.

IN TESTIMONY HEREOF, the parties heréto have caused this
Working Agreement to be executed by their authorized officers,
‘respectively, as of the day and year first above written.

PACIFICORP dba UTILITY. WORKERS UNION OF AMERICA
PACIFICPOWER & LIGHT CO. LOCAL UNIONNO. 127 AFL-CIO

Roberl Clemens Harold Giberson

Director President, UWUA Local 127

Labor:Relations
APPROVED:
Steve VanSlooten

Region. V Director
UWUA, AFL-CIO




24.0 MISCELLANEOUS

If an Employee awarded a vacancy is an Assistant Technician
Classification has a pay rate higher than the Assistant Technician
rate, he will continue to receive his prior rate but in. no’ case more.
than the Journeyman Lineman-W ireman rae.

When qualified as a Certified Welder, he shall receive a pay
premiumequal to seven peicent (7%) of the Journeyman rate.

When it is necessary to operate the Stacker-Reclaimer at the Jim
Bridger Plant in ‘its manual mode, the Fuelman assigned to such
operation will be paid at the Equipment Operator rate for the time
engaged in performing such work as provided in Section 19:12. the
upgrade will not apply for starting; reversing' or adjusting the
Stacker-Reclaimer when it is. operating in the automatic' mode.

Each Employee will be paid the wage rate for hs classification as
specified.in this wage schedule ¢ xcept in.the follo wing situations:

a. An Enployee who is disabled or-physically limited will be
‘paid as provided in Articles. 10 or 11, or Section 14.5 of
the working Agreement. An Employee who is on Long
Term Disability Income will be paid according to that
Plan.

b. An Employee who upon entering a training program is.
paid a :special frozen rate will continue to receive that
frozen rate’ until the appropriate wage schedule rate
exceeds the frozen rate.

c. An Employeé who. is hired for temporary summer work
during 'his school vacation period will be paid the
‘beginning rate for the classification in which he is hired
for the full'period ofhis summer e mploy ment.

d. An Employee hired into one-of the in-hiring: classifications
(Gro‘undnnn, Helper, Meter Reader, etc.) who requests a
transfer and is granted transfer to another such
classification will transfer without loss of time in
progréssion step or change in pay rate. This provision is
not applied to an Employee who is listed on the
Apprentice Lineman training roster who' transfers to the




1zl

23.40 THER C LASSIFICATIONS CODESTEP | PSG | 1/1510 | 9/2610 | 9/26/11 | 9/26/12
*Digrict Operations Clerk 3236/Step 1 3236 | $23.75| $24.01 | $2447| $2496
*Quage Operations Clerk 4852/Step | | 4852 | $23.75| $24.01 [ $2447] $24.96
*Service Coofdinator A 3179/Step4 | 3179 | $2191 | $2224 $2257 | $23.02
Service Coordinator B 6726/Step3 | 6726 | $19.89 | $20.19 | $2049 | $20.90
Seivice Coordinator C 6727/tep2 | 6727 | $1823| $1850 | $18.78 | '$19.16
Service Coordinator D 6728/Step 1 | 6728 | S$1653 | $1678 [ $17.03] $1737
*Meter Reader 3030/Step 4 3030 $22:71 $23.05 | $2340 | $23.87
3rd6 Months. 3030/Step 3 $1980 | $2010| $2040 | $2081
2nd 6 Moriths 3030/Step 2 $1684 | $1709| $1735| $17.70
186 Months 3030/Step 1 $12921 s13.01| $1331 ] $1358
*Digrict Cust Office Service Rep 3281/Step 1 | 3281 | $22:60.| $2294 [ $2328 | $23.75
*Customer Service Representative 3319/Step5 | 3319 | $2051 ] $2082( $21.13 [ $2155
4th'Year 3319/Step 4 $1838{ $1866| $1894| $1932
3rd Year 3319/Step 3 $1666 | $1691 | $17.16 | $1750
2nd Year 3319/Step 2 $14671 $1489| S$i511 | $1541
1st Year 3319/Step’l $12.79 | $1298 | $13.17] $13.43
*Clerk Specialis A 2627/Step3 | 2627 | $2021 ] $2051| $2082 | S$2124
Clerk Specialigt B 6729/Step2 | 6729 | %1823 $1850 | $I8.78 | '$19.16
Clerk Specialis C 6730/Step 1. | 6730 | $16.53| $16.78 [ $17.03 | $17.37
*Meter Reader -2 3049/Step3 | 3049 | $2007 | $2037| $2068( $21.09
2nd 6 Months 3049/Step 2 $1605| $1629| $16:53| $16.386
1st 6 Months 3049/Step | $1468 | $1490 | $15.12 | $1542

*Job subjed to posting.and bidding under the provisions of Section 14.2.1

PSG = Pay Scale Group

2.—-Employees hired into meter reader classification afier 03/25/89.




0Tl

23.40 THER C LASSIFICATIONS CODE/STEP | PSG | 1/1500 | 926010 | 9/26n1 | 9/26/12
Poly Phase Specalist (after | yrtmg) 6719/Step2 | 6719 | $3031 | $3076 | $3122| $31.84
Poly Phase Specialis 6719/Step | $20.10 | $2954 | $2098 | $3058
Single Phase Specialist (after 1 yrtmg) 6718/Step 2 6718 $26.57 $2697 $2737 $27.92
Single Phase Specialis 6718/Step | $2530 | $2568 | $2607| $2659
*Logistics Worker 6725/Step 3 6725 $29.76 $30:21 $30.66 $3127
Logistics Worker Tramnee Step 2 6724/Step 2 6724 $25.30 $2568 | $2607 $26.59
Logistics Worker. Trainee Step | 6723/Step | 6723 $22.33 $2266 | $23.00| $2346
Faciltties Specialist 8052Step | 8052 $26.36 $26.76 $27.16 $27.70
*Engineering Aide Senior Licensed 3206/Step 3 3206 $28.66 $2909 | $2953| $30.12
Fuli 3206/Step 2 $2644 | $2684 | $2724 | $27.78
Ist Year 3206/Step 1 $2423 $24.59 $24.96 $25.46
*Equipment Setviceman B 3168/Step I 3168 $26:82 | $2722 ) $27.63| $28.18
Connector/Disconnector - 3 2995/Step | 2995 $2523 $25.61 $2599 | $2651
*Engineerng Clerk. Full 3197/Step 2 3197 $23.15 $2350 | $23385 $2433
st Year 3197/Step | $2093 | $2124 $21.56 $21.99
*Engineerng Aide Full 3221/Step 2 3221 $22.02 $2235 $22.69 $23.14
Ist Year 3221 /Step | $19.81 $20.11 | $2041 $20.82
Equipment Serviceman Helper 3173/Step 3 3173 $22.09 $2242 $22.76 $23.22
2nd 6 Months 3173/Step 2 $19.80 $20.10 $20.40 $20381
1 6-Months 3173/Step. | $12.92 $13.11 $1331 $13.58

* Area Operations Clerk 3240/Step | 3240 $24 97 $2534 $2572 | $2623

*Job subjed to posting and bidding under the provisions ofSection 14.2']
PSG = Pay Scale Group




611

23.3 TRAINEES CODESTEP | PSG | 1/15n0 | 912640 | 92611 | 9126112
‘Station Wireman Trainee 6th'6 Months 2694/Step 6 2694 '$33.06: $33:56 $34.06 | $34.74
5th 6 Months: 2694/Step’s $30.88 | $3134| $31.81( :$3245
4th 6.Months 2694/Step.4 $2943 | $2087 | $3032| $3093
3rd 6 Months 2694/Step 3 $2791 | $2833 | $28.75| $2933
2nd 6 Months 2694/Step 2 $2684 | $2724 | $2765] :$2820
1 6 Months 2694/Step 1 $25.72 | $26.11 ] $2650 | $27.03
Plant Mechanic Tramee/Code Welder 9518/Step1 | 9518 | $3538 | $3591 | $3645| $37.18
Plant Mechanic Trainee 6th 6 Months 2849/Step6 | 2849 | $33.06| $3356 | $34.06 | $34.74
5th 6 Months 2849/Step 5 $3088 | $3134 | $31.81| $3245
4th 6 Manths 2849/Step 4 $2943 | $20.87 | $3032| $3093
3rd6 Months 2849/Step 3 $2791 | $2833 | $27.75| $29.33
2nd 6 Months 2849/Step 2 $2684 | $2724'| $2765| $2820
I't 6. Months 2849/Step | $2572 | $26.11 | $2650 | $27.03
Heavy Equip Mech Traineé 6th 6.Months | 2917/Step6 -| 2917 | $33.06 | $33.56.| $3406| $34.74
5th 6 Months 2917/Step 5 $30.88 | $3164 $31.81 | $3245
4th 6 Moriths, 2917/Step 4 $2043 | $2987 | $3032| $3093
3rd 6 Months 2917/Step 3 $2791 | $2833| $28.75| $2933
2nd 6 Months 2917/Step 2 92684 | $2724 | $2765| $2820
156 Months 2917/Step | $25.72 | $26.11 | $2650| $27.03

PSG ='Pay Scale Group




thereof when he/she may be excused by the court,'if such.
reporting is possible.

Note:  The Employee will be reimbursed by the Company for any
portion of check for jury duty which represent payment for
mileage.

The regular Time Report is to be prepared during the leave, with
the appropriate leave code entered in the properspace followed by the hours
allowed, as detailed in the currently applicable Payroll Procedure.

MILITARY LEAVE FOR TEMPORARY DUTY

Leave without pay for the purpose of attending regular training
sessions, such as summer encampments or'training sessions; will be granted
Employees who are members of reserve 'units of the Armed Forces or of the
National Guard.,

Military Leave Temporary Duty will be granted by the Employee’s
supervisor:upon prompt presentation of the official notice fromthe military
unit concemed. ‘Such leave will be granted by a letter signed by the
supervisor; addressed to the Employee, with a copy to the:Human Resources
Depart ment.

The Time Report should carry' the symbol “TOW” in the proper

space for each of the days of leave on which the Employee would normally ~
work. ' A

LEAVE FOR UNION OR.COMPANY CONFERENCE

An Employee will be granted a leave of absence ‘with regular pay
for such. regular work days as: required to attend, as :an appointed
representative: of any Union (with. which the Company has a ‘Working
Agreement), any meeting with Company representatives called by or agreed
upon by the Company, if the applicable Working Agreement so provides..

The Employee shall make the request for leave to: his supervisor,
stating the number of days expected to be absent from work on account of
such meetings.

The Human Resources Department will notify the Employee’s
supervisor of such meetings when they are-arranged and of the Employee’s
attendance at such meetings held outside the Employee’s district.




The allowed hours of pay for such leave will be those regularly and
normally worked by the Employee. Payment will be authorized on. the: Time:
Report by the appropriate leave code, followed by the allowed hours with
explanation in the proper space, as provided in the curmently applicable
Payroll Procedure.

PERSONAL LEAVE
DEATH IN THE FAMILY

In the event of the death of a member of his or her immediate:
family, a-regular Employee may be granted leave with full pay, but not to
exceed three (3) days in-each such case.

“Immediate Family” is defined as the Employee’s spouse, child,
brother, sister, parent, grandparent, ‘g‘rand-(:'h:ildren, step gmnd-childfen_,
brother-in-law, sister-in-law, fathér-in-law, mother-in-law, step-parents,
step-brother, step-sister; or'step-child.

The determination of whether to allow leave with. pay and for how
many days — not to exceed three (3) days — shall be made by the supervisor.
This decision will be based upon the direct relationship of the Employee to
the dececased and the Employee’s responsibilities for ammanging .and settling
the personal and business affairs of the deceased. The need for time offof
the:job to handle these matters will be considered. Additional leave without
pay may be granted at the discretion of the supervisor (also see applicable
Union Working Agreement for provisions covering Family Death).

The paid time allowed. shall be reported. on the Time: Report by the
appropriate leave code, followed by allowed hours, as provided in the
current Payroll Procedures. The relationship of the deceased shall be noted
in the “Remarks” section.

Ifadditional leave without pay has been authorized the Time Report
sshould carry the symbol “TOW?™ in the proper space for each of the days of
leave on.which the Employee would normally work.

MISCELLANEOUS PERSONAL REASONS

A regular Employee who has completed six (6) months.of employment
— 1o .include any period of diability — may be granted a reasonable period of
leave without pay for compelling personal reasons in accordance with the Policy
Section of this procedure. Compelling. reasons for such leave may. include
maternity, job-related education, orpersonal emergencies.




The supervisor may grant such leaves, provided the leave does not
exceed two (2) weeks and that the Employee’s absence will not unduly
intérfere with the Company’s -operation. Such .absence shall be noted on the
Time Report (Form.F304) by the symbol “TOW™.

Employees. requesting a. personal leave for a period longer than two
(2) weeks will submit a writtén request to théir supervisor. The leave can be
granted only' by the appropriate manager, upon recommendation of the
supervisor; and with approval of the Human Resources' Department prior. to
the Employee beginning leave. In those cases where the leave is not
approved, a copy should be forwarded to the Emp loyee Benefits Section of
the Human Resources Departinent.

RETURN TO WORK FOLLOWING PERSONAL LEAVES OF
ABSENCE

‘The purpose. of granting personal leaves of .absence is to
accommodate: the Employee’s personal needs. No Employee will be
guaranteed that his/heér ‘original position will be available when the
Enmployeé retums from such leave of absence. If the original position or
another suitable position is unavailable, the Employee’s leave of ‘absence
will be extended thirty (30) days during which time he/she will be given
priority -consideration for appropriate openings. If after that time the
Employee has not returned to work, a Personnel Order will be prepared to
indicate that the individual’s employ ment with the Company has ceased.



26.0 LETTERS OF UNDERS TANDING

BENEFITS BARGAINING
June 19; 2004

This letter codifies. the agreement reached during 2004 collective bargaining
towards a successor agreement. The parties agreed to defer negotiations
covering potential changes in defined benefit, defined contribution and
retiree medical plans. These future négotiations will comimence during the
second half of 2004 with an anticipated implementation date for any
mutually agreed to changes of January 1, 2006.

‘CHILD CARE

Local 127 will be allowed a representative on. any Compa’ny Task Forcé
dealing with Child Care Facilities. and Wellness programs that could affect
the:members. of Local 127.

‘COAL YARD OPERATIONS

‘During 2009 collective bargaining, the parties reviewed all issues
associated with Coal Yard Operations. The parties agreed to the following::

I. The current practice at Dave Johnston Plant. of upgradjng
Fuelman to HEO and rotating the upgrade will continue.

2. The qualified Fuelman will not be used to cover overtimé:
assignments unless. all eligible HEOQ’s. have been given the overtime
opportunity.

’ 3. At Dave Johnston, the Heavy Equipment Operators and
Maintenance Yard Working Foreman may provide 10 X 7 coverage: with a
mutually agreed upon schedule.




.CONTROL OPERATORS

Effective March 26, 1996, Job. Code 8632 Control Operator 1* six (6)
months ‘will apply only to Employees hired into the position. Intemally
trained Control Operators' will receive the. full Control Operator rate (8631)
upon promotion. Development of new Control Operator confidence levels
priorto.permanent assignment to positions: such as Unit: 1'and Unit 2 at Dave
Johnston ‘and Unit 4-at Jim Bridger may be done by varying job assignments
of Control Operators on the crew to which the new Control Operator is
assigned.

D’ECLARED EMERGENCY
(For Power Delivery)

During the 2004 ‘Negot_iations, the parties agreed to create new parameters
for working, compensation and employee rest during extended, major
restorations efforts.  Timely. response and employee safety are the
foundations for this initiative.

Process (
The Managing Director Field Opetations. or a higher level of management
will be responsible for announcing a Declared Emergency. Once (
announced, local management will inform each employee directly, if they \"
are assigned to work under the terms of the Dec lared Emergency.

The initial regular or call-out work under a Declared Emergency will be paid
under the existing rules of pay until the start of the 1* regular shift after the
Déclared Emergency is.announced.

After'the transition to the Declared Emergency schedule and until the end of
the. Declared Emergency, employees will be paid double time for all work
time and double time forallrest time up-to 8 hours.

Employees shall not bé required to work any longer than 24 continuous
hours unless the restoration will be completed within 4-6 hours after the
Declared Emergency has been announced. For every 24 hours périod or
major fraction thereof, the employee shall be provided up. to eight-hours of
paid rest at théir regular rate. Once restoration is completed and the
employees have completed their double time rest period, they shall retum to
their regular rate o f pay. If the employee retums to work directly after the




end oftheirpaid rest period and during theirregular woik hours, they will be
paid at their regular rate of pay for the-remainder o fthe shift.

The parties agree to convene a Labor/Management meeting promptly after
‘the complétion of the 1% restoration completed under the terms of the
Declared Emergency agreement. The purpose of the meeting will be to
review schedules, restoration time frames, sadfe work practices and any: other
potential problems or operating ‘practices that may be improved during;
future Declared Emergencies.

Harold Giberson Brad W. Miles
President Director Fi¢ld Operations
UWUA Local 127 PacifiCorp

DELAYED MEALS

The Company :and the Union hereby -agree that, in the event iheals delayed
due to public safety or meals supplied in remote locations becomes a
problem that cannot be resolved per Section 18.9.5 of the CBA, the
elimination of delayed meal premiums and/or remote location meal
provisions will sunset and the following contract language will become
effective following thirty (30) days written notice from.the Union to the
Company. Neither management nor the local Union will tolerate the
intentional manipulation or non-compliance with these provisions,

18.9.5 The intent of thi article i§ not to accommodate the undue delay of
meal periods, as all employees and their supervision are equally co mmitted
to safé work practices, excellent customer service and. professional working
conditions.

Employees who are at work during a regularly scheduled meal period, other
than the regular lunch period or mid-shift meal as provided above, will
break from. work for rest and nutrition, which will be eaten. on ‘their own
time.

Power Delivery: In remote: locations, whére restaurant or eating facilities are
unavailable or an employee is more than one hour from an eating
establishment, the Steward and District Manager shall meet and -agree to a
mutually acceptable arrangement for providing meals. This agreement will
be either that employees will be supplied with meals to take'to the job site or
that food will be delivered to them at the job site. The intent is that the
Employees will break. for rest and nutrition at the prescribed intervals and




that delaying those periods should only occur when public safety risks need
to be addressed. Best judgment is expected to be used by both the Union
and Management. In the event of a.public safety risk which requires the
emp loyee to work through their meal, they will feceive one hour’s additional
pay foreach hourthe mealis delayed..

For Power Delivery employees, it is recognized that if an eating
establishment is one hour or less from the job site that travel to. and from
that eating establishment will be on company time. If'the job site is more
than one hour from an eating establishment, the above will apply. With
equal commitments to safety, customer service, economicefficiency and
quality: of work lifée, common sense, and good judgment should be the
guiding factors in this regard.

HEARING AIDS

Power Supply Employees will be reimbursed an additional $200 per aid per
year for 'this contract period. toward the purchase of hearing aids. The
program will be administered similar to the safety glasses reimbursement.
This program will cease should the Company Insurance Program begin
coverage at the same or greater level,

HIRING HALL

This MEMORANDUM OF UNDERSTANDING by and between
PacifiCorp, hereinafter called the “Compa,r_ly—’r’j,‘ Local Union No. 127 of the.
Utility Workers Union of America, hereinafier called the “Union”, do
mutually agree ‘to the terms and provisions of the said Memorandum of
Understanding hereinafterset forth.

The Company and Union recognize a need to utilize temporary Employees
to meet the interests of both parties. Some of the factors include: (1) to
have qualified person,ne;l‘ perform work that is temporary :in nature; (2) to
avoid the imple mentation of the demotion and layoff procedures as a result
of addition Employeés to' the regular work force for work that will not
continue in the near fiiture; (3) to work together cooperatively to' meet the
objectives of both parties.,




It is not the intent of the parties to have temporary Employees replace
permanent Employees. Notwithstanding any other understanding between
the parties, the Company shall not involuntarily lay off any Employee for
lack of work or to avoid producing a full time work force, when needed, in a
department or location where temporary Employees are being utilized. No
Employee working under the terms and conditions of this Agreement shall
exceed six (6) months of employ ment in any one location and job in a rolling
twelve (12) month period without prior written mutual agreement by and
between the Company and the Union.

A.

REQUEST FOR TEMPORARY EMPLOYMENT

When the Company desires to use this referral service provided by
the Union, the Company shall follow the terms pursuant to this
Agreement and request Union refer applicants for such work. The
request shall include:

The classification needed;

Special skills or training required (i.e., CDL);

The work location;

The reporting date and who to report to;

The duration of the work, if known;

Any Company identification of a specific individual from
the hiring hall for referral, based on past experience.

SN bW -

CLASSIFICATIONS, QUALIFICATIONS, AND PAY RATES
The classifications, qualifications, and pay rates shall be those
already negotiated by the parties as contained in the collective
bargaining agreement unless otherwise specifically agreed to by the
parties.

Pay rates for Journey man craft and above shall be those listed in the
collective bargaining agreement. Pay rates for non-Joumeyman
craft Employees will be at the minimum of the second step. For
temporary Employees who have advanced through the wage
progression, they shall be paid at the appropriate rate.

PRIORITY OF REFERRALS

Applicants for temporary employment at PacifiCorp shall be
prioritized in the following groups:




1. Previous PacifiCorp Employees qualified in the same or
higher classification.

2. Individuals who meet PacifiCorp’s and UWUA Local
127’s entry qualifications.

In. administering this referral procedure the Union will develop
procedures to provide a consisterit method of referring applicants
and assuring that applicants are not discriminated against.

REJECTION OF REFERRALS

The Company may reject any referral that is determined by the
Company o be unsuitable for employment. The Company may
términate the temporary employee at any time during their
emp loyment..

Company may also notify the Union in writing of any individual
determined by the Company who should not be referred to
PacifiCorp foremployment per the following:

1. Each notification must be i writing to the Union with a
copy:mailed to the last known address of the individual.

2. ‘The notification will be in effect for one (1) year fromthe
date-of receipt by the Union.

Former PacifiCorp Employees who were discharged for cawse wiu
are not eligible for rehire and shall not. be referred to the. Company
for temporary employ ment provided the Union.has been notified in
writing,.

The Company shall furnish. the Union written confirmation -of all
terminations of these temporary Employees.

TEMPORARY STATUS

These temporary Employees. shall not attain regular status or any
entitlements: that regular Employees have, unless otherwise agreed
to by the parties. These temporary Employees will not be entitled
to Supplemental Benefits other than those agreed upon herein.




COMPENSATION ANDTERMS

1.

Employ ment shall commence upon orientation or work at:
the location and time requested by the Company. Pay
provisions are: those ‘provided for in the collective
bargaining agree ment bétween Local 127 and PacifiCorp.

The Company may not downgrade Employeés. from the
classification requested; however, the Company may
upgrade Employees in accordance with the Agreement.
(No temporary Employee shall feceive an upgrade when a
regular qualified Emp loyee is readily available.)

Payments in lieu of benefits shall be paid for each hour
worked ‘in ‘addition to the hourly wages:

a. Journeyman Craft and Above!

. An amount equal to three percent (3%)
of the straight-time rate plus

° An amount equal'to $5.05 per hour
b. Non-'.l,oume}'{nnn Employees:
) An amount equal to five percent (5%) of

the straight-time’hourly rate plus
. An amount equal to $2.75 per hour

Employees shall give the Company written authorization
to deduct one and one half percent (1 4%) of gross hourly
compensation from their paychecks for this émployment
referral. Monies will be forwarded to the Union monthly.

Payment of this referral fee in no ‘way obligates the

Employee to join the Union.

Employees covered by the terms and conditions of this
agreement shall not acquire seniority rights.

All overtime work shall be offered to regular Employees,

-at that location, prior to te mporary: Employees covered by

this agreement.




OVERVIEW COMMITTEE

Each Plar_lt_ and Power _Delivcry will have a-committee’ consisting of
two (2) Company and two (2) Union members to address: issues
related to this agreement.

SECURING TEMPORARY EMPLOYEES

Temporary, casual; and part-time employees performing
bargaining unit work will be hired through the Local 127 Hiring
Hall when the Union can provide the resources. This shall include
instances' when the Company deter mines it is :necessary: to hire
temporary labor to fill in for employees who. are on disability.
Furthermore, this agreement doés not modify the Company’s ability
to use contractors. The Company, with the Union’s agreement,
may advertise for temporary Employees. The Company will review
and approve ordisapprove applications.



TERMINATION OF AGREEMENT

Either party giving the other thirty (30) days written notice may L
terminate this agreement at any time. ‘

1. EXCLUSIONS TO COLLECTIVE BARGAINING A,GR'-EEM ENT

L. The following articles within the collective bargaining
agreement DO NOT apply to Employees working in
accordance with this agreement: 4.0, 9.0, 10.0, 11.0, 12.0,
13.0, 14.0,19.5.3, 19.5.4, 19.5.5, 19.5.7, 19.5.8, 19.18, 20,
21.,

2. The following article within the collective bargaining
agreement DOES NOT APPLY to Employées working in
accordance with this agreement: 8.0 with the exception s
that, within that ‘article, subsection 84 DOES APPLY: to
Employees working in accordance with this agréement.

I agree to the terms and conditions of this Letter of Agreement — Hiring Hall
Pilot, between UW UA Local 127 and PacifiCorp.

Print Name ‘ :Signature

Date

HEALTH INS URANCE

Agreed that the Union, Company, and Health Insurance Representative will )
meet quarterly and discuss problems: and make reco mmendations. K

HOME START PROVISIONS

The parties: agree that if business operations create: the opportunity for
“home start,” the parties will meet to negotiate imple mentation of “home
start” for affected classifications. The Company and Union will mutually
‘agree upon the provisions of “home start” for affected classifications.



LOGISTICS WORKERS - INTENT OF DELIVERY OF MATERIALS

The two (2) Logstics chssifications of Logistics Foreman and Logistics Wotker
were agreed to m the collective bargaining agteement based on the Company’s
intent that ovemight trips to distribute materiak will be minimal as determined by
Company need. Furthermore, it' s not the Company’s intention to have Logstic
Workers serving as permanent delivery drivers or involuntarily driving tractor-
trailers. In the event that the Company introduces the regularuse oftractor-railers
or Logstic Workers are required to make ovemight trips ona frequent basis, it will
fill the position of Logstics Equipment Man through the bid process™

Logistics Equipment Man is an Employee who (a) regularly operates and
drives a tractor:trailer truck fo transport materials and supplies, (b) conforms
to all Department of Transportation (DOT) regulations regarding
transportation of hazardous material, and (c) is qualified as a Logistics
Worker (d) works as a Logistics: Worker when not driving a truck with the
same pay scale.as a Logistics Worker:

Furtherinore, should any incumbent Logistics Worker.not meet the physical
qualifit:ation’s for obtaining a CDL, he/she- will be accommodated to: the
extent possible with respect to the Americans with Disabilities Act.

METERMAN, POLY-PHASE SPECIALIST, AND SINGLE ™ ASE
SPECIALIST POSITIONS AND THEIR TRAINING \

A. The Region Operations Joumeyman Training Committee will,
modify the existing Meterman Apprentice Program to meet the
needs of the multi-tier metering classifications,

B. New positions of Single-Phase Specialists and Poly-Phase
Specialists will be filled fromthe Training Pool Roster.

C. Metem\en_,v Poly-Phase Specialists, and. Single-Phase Special’is'ts
willbe training by a Journeyman Meterman.

D. Meterman, Poly-Phase Specialist, and Single-Phase Specialist
positions will be offered by location. However, if there is no
Joumeyman Meterman at that location, the Trainee will be trained
at a. location where there. is a Joumeyman Meterman that is
agreeable to the Employee and Company.




OVERTIME
(Applies to all classifications exce pt Power Plant QOperations)

During collective bargaining in 2004, the parties agreed to material changes
to the processes forscheduling and equalizing -overtime assignments. This
letter details the implementation and change requirements.

I. The new oveitime processes outlined in Article 19, Section 19.5
will beco me effective ninety'days. after ratification..

2, The parties agree to provide employees with detailed information
-on their new overtime equalization groups, if applicable, that:
defines the' other members of the group and the scope of work
normally associated with their processes. This information will be
provided within 60 days of ratification of this agree ment.

3. Employees in the Mechanic and CET classifications at the Dave
Johnston and Jim Bridger Plants- will be polled to. determine- if they
have an interest ‘in being transferred to a different equalization
group -other than the original assignment. Once this information is
gathered, the parties will meet to determine a transfer process that
balances employee-interests with the safé and efficient operation of
the Plant.

The parties agree to review the imple mentation of the new overtime
processes at Labor Management beginning January 2006-and work
collectively ‘to resolve any issues that may not have been
anticipated during. bargaining in 2004 or where differences of
opinion.exists.

PERSONAL TIME BALANCES

Personal time hour balances above 320 hours (six (6) months) on March 25,
2005.

During collective bargaining that produced the current agreement, the parties
agreed to the following terms for addressing employee personal time hours
above:320 on March 25, 2005:




1. A rteport of personal time hour balances on March 25, 2005
ratification will be prepared -and agreed to by the parties.

2. This report will also vdelail by employee, the number of hours of
personal time accrued in payroll year 2005 and the hours above 320
.on March 25, 2005.

3. The hours above 320 and not accrued in payroll year 2005 will be
treated as follows:

(a) Employees will receive a lump-sum pay ment equal to their
regular rate of pay ‘times their hours above 320 (and not
accrued in payroll year 2005) times 80%, in their paycheck
of May 2, 2005.

(b) Employees will have the remaining personal time hours
equal to the 20% balance on the hours identified in 3(a),
left in their personal time bank.

4, Employees will have until December 25, 2005, to manage their

personal time hours down to 320 hours. The balance above 320
hours on December. 25, 2005 will be transferred into their
Supplemental Disability Leave Bank.

Examples of how these hours will be treated:

Balance on March 25, 2005 =:616-hours (544 hours maximum carryover into

2005 plus 72 hours (12 hours per pay period accrual times six pay periods))

e 616 hours minus- 72 hours (2005 accrual) = 544 hours minus
320 hours =224 hours

o 224 x80% =179:2 houis x régular raté-ofpay-at the time ofpayment

e 224 x 20% = 44.8 hours added to the 320 hour limit to be used
ordeferred by December 25, 2005

Balance on March 25, 2005 =400 hours (340 hours carryover into 2005 plus
60 hours:(10°hours perpay period accrual times six pay périods)) k
e 400 hours minus .60 hours (2005 accrual) = 340 hours ‘minus
320 hours = 20 hours
20 x80% = 16 hours x regular rate ofpay-at the time ofpayment
20 x20% = 4 hours added to the 320 hour lirit to be used or
deferred by December 25, 2005




JOINT COMMITTEE
TO STUDY RETIREMENT AND TRAINING ISS UES

The Company and Union recognize that replace ment Generation manpower
due to future retirg:ments and training of Journeymai are joint issues. During
the term ofthis collective bargaining-agree ment the parties agree:

A joint committee will be formed to study the age and projected retirement
time frames in our joumeyman classifications. This committeée will also
discuss, based .on the above study and the needs of the business, the
advisability, location, and timing for starting employees in
apprentice/training classifications. The committee will consist of 2 union
members and 2 management: members. The President and Labor Relations
Director-or their designee will be-ex-officio members.

The Joint Committee will meet within the first ninety (90) days from the
date of ratification.

The Local Joint Training Comimittee will study and recommend the changes
necessary’ to convert the existing Mechanical and Control Electrical
‘Technician training programs to competency based apprenticeship programs.
Upon, conversion, to an apprenticeship program, the Company agrees to
establish ten additional apprentice/apprentice qualified positions.

SHARED WORKFORCE AGREEMENT

The Company and the Union agree to the following procedure to reduce the
use' of contract labor during outages and. other' peak labor réquirements
within Loca] 127 jurisdiction:

1. When determining which Local 127 plant labor may be drawn from
the following steps: will be follo wed:

a. The plant required ‘the additional labor will contact both
127 plants and request 50% of the manpower requirement
fromeach. ‘

b. If a plant is unable to supply 50% of the need, they will

express the number they:can supply and the remainder-will
berequested from the other plant.




The requesting location will identify the volunteer labor needs to
include: classifications, ‘skills, numbers, daté of work, duration,
hours of work and travel arrangements.

Not ‘more than six weeks prior to the start of the job, the overtime
list in e ffect at that time will be used to fill the labor require ments.

The employee, by accepting the assignment, understands they are
committing to the assignment. Exceptions, death in the family, etc.,
will be handled on a case by case bask.

Hours of work will 'be communicated to the volunteering
employee(s). The volunteering employee will be paid according to
the bargaining agreement under which they normally work. Rules
goveming continuity will apply.

Company transportation will be utilized if available. Car-pooling &
encouraged and if utilized the vehicle owner will receive reimbursement
atthe normal Company rate. Not to nclde daily.commute.

All classifications will work -as assigned and Jouméyman will
provide their own tools.

Rea_sonabl_e expenses (Laundry, telephone calls) witl bc; reimbursed.
Meals will be reimbursed according to the out of town meal
expense letters dated Septémber 23, 1997 and June 7, 1993.

Motel room will be provided by- the Company. If the employees wish
to make other arrangements, they will be compensated at $30 per night.

This agreement will be in éffect until March 26, 2000 ard may be
revisited upon request of'either party..

This agreement may be canceled by either party upon thirty (30)
days written notice.

Local Management reserves the right to determine if 'and when this
agreement is activated i a given situation. Local Management shall be the
sok judge as:to whether or not employees are available to be “loaned.”

The Company will endeavor to utilize this agreement whenever
possible. The parties rec’og_nizé this; agreement does not preclude




the Company from using other avenues (Millwright Agreement,
Contractors) to perform the. work in accordance with Section 3.5.

SPECIALSKILLS FOR LINE PATROLMAN
June 20, 2004

During 2004 collective bargaining the parties feached agreement. to expand

the number of employees with ‘the: “special skills” of Line Patrolman. for

emergericy overtime purposes.. Accordingly; the Conipany wilk:

l.-

Solicit the senior interested journeymari in the Rawlins, Riverton,
and Cody Districts for training and emergency response obligation
for transmission facilities.

The individuals selected will receive:

a. Oné (1) eight-hour training period ‘covering relays, maps,
access points, geographic boundaries and inspection
criteria.

b. A minimum two (2).eight-hour field training opportunities,

working with the current incumbent Line Patrolman and/or
‘manage ment; ‘identifying transmission. facilities within
their assigned jurisdiction,

If the individual(s) identified aboveé are not available for an
emergency overtime situation as a Line Patrolman, and the: Casper
or Rock Springs Line Patrolman are not available, the Company
will use the volunteer with low overtime hours in the District
closest to the emergency for that instance.

As quickly as practicable, the ‘pertinent Local 127 leadership,
Power Delivery’ management, the: inc,umb‘er'it Line Patrolman will
meet.to rev iew this process and modify if necessary.
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Memorandum of Understanding
Between
Dave Johnston, Wyodak; and Jim Bridger Power plants
&

UWUA Local 127

This Memorandum of Understanding is designed to replace the langiage in section
19.5.4.13 conceming bypassing on overtime.

If the company bypasses the normal overtime procedure to secure personnel with special

skills or knowledge, the procedure to rectify that issue is &s follows:

The supervisor making the call will:

1. Call the person/s on the overtime response system (beeper) in the required
classification where applicable

2. Call the person/s on the volunteer list )

3. Call down the overtime list until the person/s who responded to the initial special skills
or knowledge are reached on the list

The aumber of individuals that were called out because of special skills or knowledge
will be overmanned by the same number: If the call out reaches the individual or
individuals who were called because of special skills or knowledge the call out will end.

This Memorandum of Understanding will be reviewed on'an annual basis and will be
discussed at next contract negotiations.

This memorandum may be canceled with thirty (30) days written notice by either the
Company or the Union to the other party.

v /4 for_

—7-

Harold Giberson
President, U.W.U.A. Local 127

Director of Labor Relations .
PacifiCorp Energy




LETTER OF UNDERSTANDING
JANUARY 15,2010

This letter confirms the Agreements and Understandings reached between ithe
bargaining commitrtees’ of Utility Workers Union of America Local 127 and
PacifiCorp Energy/Rocky Mountain Power.

1. A four year term of Agreement from September 25, 2009 through
September 26, 2013.

2. Wages:
o 1.25% Upon Ttatification
e 1.5% As of September 26, 2010
o 1.5% - As of September 26, 2011
o 2:0% As of Septémber 26, 2012
3.  Agreed to amend section 21.5. Added section: 21.5.1 Medical Cost
Sharing.

Upon ratification-

" 80% Company con tribution/.20 % ¢m pl oyee con tribu tion

1/12011- 80% Company contribution/ 20% Employee contribution
1/1/2012- 75% Company con tributioni/ 25% Em ployee contribution
1/12013- 70% Company contribution/ 30% Em ployee contribution

4. Agreed to Amend Section 19. Added Section 19.19 Safety boot
allowance.

5. Agreed to Amend Section 12.2.6
6. Agreed to Amend Section 12:2.7
7. Agreed to Amend Section 12.2.1

8. Agreéd to Amend Section 14.4.3 and 14.4.4. Relocation allowance
changed from $1,000 to $2,000.

9. Agreed that temporary, casual, and par-time employees ‘who
perform bargaining unit work will come through the Hiring Hall

when the Union can provide those resources.

10. Agreed to Amend.Section 20.0. Added Section 20.4 Pension




Effective sixty (60) days after ratification, March 31,
2010: Freeze the current Final Average Pay Plan .and replace
with an annual enhanced 401 (k) confribution. These
contributions :are on a pay period basis and are based on
straight time wagés. ’

The contribution for employees hired before 1/1/2007 will be
6.5%.

The contribution for employees hired after 1/1/2007 will be 4%.

In addition, the following annual transition credits will be
applied for thosé employees hired before 1/1/2007 who are:age  forty
(40) or:greater, or will turn forty (40) béfore March 31, 2010:

1* year- 6.5% 2" year-55% 3" year-5.0%

. Agreed ‘to Amend Section 15.1. The committee thai modifies or

amends the Accident. Prevention Manual will be reduced in size
with a commitment by the parties to expedite changes that .are
made. )

. Agreed to Amend Section 20.0. ‘Added Section 20.5 Retire¢

Medical
Employees age fifty- five (55) years or older with ‘ten (10) o~ ;
more years of service; hired on or after 1/1/2010 will !
have access to retiree medical insurance only, with no subsic
by the Comparny.




APPENDIX A

Owertime Equalization Groups (Crews)

The District Work Groups referenced in Section 19.5.3.1 shall be defined
as follows :

Power Delivery

Buffalo '-*Lines _

Casper (Glenrock) — *Lines

‘Casper (Glenrock) — Station Wiréman
Casper (Glenrock) —Meter & Relay

Casper (Glenrock) — Commiunications

Casper (Glenrock) — Meterman

Casper (Glenrock) - Estimator

Casper (Glenrock) — Logistics

) Casper (Glenrock) — Equipment Serviceman
10. Casper (Glenrock) — Facilities :Specialist
1. Casper (Glenrock) — Meter Reader

12. Casper (Glenrock) - Service Coordinator:
13.. Cody. (Powell & Lovell) — *Lines

14. Cody (Powell & Lovell) - Station Wireman
15. Cody (Powell & Lovell) — Meter & Relay
16. .Cody (Powell & Lovell) — Logistics

17. Cody (Powell & Lovell) — M étér Reader

18. Douglas - *Lines

19. Douglas — Meter Reader
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20. Rawlins - *Lines

21. Rawlins — Logistics

22. Rawlins — Meter Readef

23.. Rawlins —Service Coordinator

24. Riverton (L.ander) — *Lines
25. Riverton (Iander) — Meter Reader

26: Riverton (Lander) — Service Coordinator
27. Rock Springs (Green River) —*Lines
28. Rock Springs (Green Rivér)—Meter & Relay.

29. Rock Springs (Green River) — Station Wireman
30. Rock Springs (Green River) —Communications
31, Rock Springs (Green River) — M eterman

32. Rock Springs (Gréen River) - Estimator

33. Rock Springs:(Green River) — Logistics

34. Rock Springs (Green River) — Meter Reader
35. Rock Springs (Green River) — Service Coordiriator

36. Worland (Greybull & Therniopolis) — *Lines

""Midwest, Edgerton & Linch,




37. Worland (Greybull & Thermopolis) — Meter Reader
38. Worland (Greybull & Thermopolis) — Service Coord inator

*Lines — General Line Foreman, Lineman, Sérviceman, Line Patrolman, District Foreman,
District Lineman, and Lineman Agent,

The Plant Work Groups (Crews) referenced in,Section 19.5.1 shall be defined as
follows:.

Wyodak Power Plant

1. Control & Electrical Teclinicians
2. M echanics
3. Helpers
4. ‘Storekeeper
5. Clerical

Dave Johiston Power Plant

1. Control & Electrical Technicians — Dayshift
2. Control & Electrical Technicians — On-shift
3. M echanics On-shift

4, M echanics — Pulverized Coal

5. M echanics — Air.& Water, Convert Stearm
6. Mechanics:— Produce Steam

7: M echarics — Control Emissions

8. Mechanics — Supply Fuel & Station Support-
9. Apprentices/Trainees*

10. Helpers:— Dayshift

1. HEOS

12 ‘M aterialman

13. Storekeeper

14. Clerical

1S. ‘Ash Disposal Operator

*Apprentices/Trainees are included in. their current assigned work group and’
assigned.overtime as appropriate for training and productivity purposes..

Jim Bridger Power Plant

Control & Electrical Technicians — Inside Processes:
Control & Electrical Technicians — Outside Processes
Control & Electrical Technicians — On-shift

M echanics On-shift

M echanics — Pulverized Coal

Mechanics —Convert Steam

M echanics — Produce Steam

Mechanics —Control Emissions (Ash)

Mechanics — Control Emissions (Scrubbers)

0. Mechanics — Supply Fuel
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11. Mechanics — Air & Water (Inside/Outsid¢), Station Support, Predictive
Maintenance

12, Apprentices/Trainées*
13. . Helpers — Dayshift

14. Helpers — Scrubbers
15. Helpers — On-shift

16. HEO’s - Dayshift

17. HEO’s — On-shift

18.. Maerialman

19. ‘Storékeeper:

20. Clerical

21. Ash Disposal Operator

*Apprenitices/Trainees are included in their current assighed work group and
assigned overtime as appropriale for training and productivity purposes.
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