Qe

Agreement
Between
HORIZON AIR INDUSTRIES INC.
And
Airline Technicians aﬁd Related Employees
In the Service of
Horizon Air Industries Inc,
As Represented By

The International Brotherhood of Teamsters

December 16,2014 - December 15, 20 20



TABLE OF CONTENTS

Article Page
1 Purpose of Agreement 2
2 Recognition and Scope 3
3 Status of Agreement 5
4 Seniority 7
5 Covered Classification and Qualificatlons 11
6 Workweek and hours of Work 16
7 Overtime 18
8 Field Trips and Tralning 21
9 Vacancies 28
10 Shift Realignment 33
11 Furlough and Recall 37
12 Holidays 41
13 Personal Time Off 43
14 Extended Leave 50
15 Leave of Absence 53
16 Management Rights 57
17 Union Business 58
18 Union Security and Repraesantation 61
19 No Strikes or Lockouts 64
20 Grlevance Procedure & System Board 656
21 Health, Safety and Standards 72
22 General and Miscellaneous 76
23 Employes Benefits 80
24 Definitlons 82
25 Wages, Premlums and Shift Differentials 86
26 Effective Date, Duration and Savings Clause 20
LOA #1 No Lay-Off 92
LOA #2 No MRO outside USA or Canada 94
LOA#3 Heavy Check Settlement Agreemant 95
LOA #4 Medical Benefits and 401K 98
LOA #5 No Struck Work 99
LOA #6 Incentive Pay Programs 100
LOA #7 LAX-SJC Differential Pay 102
LOA #8 SEA Differential Pay 103
LOA #9 Aviation Safety Action Program (ASAP) 104
LOA #10 Drug and Alcohol Policy 111
LOA #11 PTO Me Too Agreement 112
LOA #12 Protocol Agreement 113
LOA #13 Scope Agreement 117
2014 Ratiflcation Agresment 118

Index to Horizon Technicians Agreement

Pege 1 of 128



. ARTICLE 17

UNION ESS

A. Unlon Business Legve (UBL)

1, The Unlons duly suthorized representatives who am absgent from work, o
paform Unlon business duties shall have thelr regular stalght tme pay, premiums,
diierantial, and benafils, Including senlorlty and travel banefiis, coniinued as if they
had remalned on aclive paymoll. The Unlon will ralmburae the Company for the full
amount of auch pay conlinusnce {Including bsse wepas, premlume, and
diffarentiats} plus a forly fiva (45%) parcant overtide for benaflt related axpenses.
Such expenees woukl Include, for exsmple, the cost of PTO, Exianded leave, FICA
{sacial sacurily, and Med!care), FUTA {federal unempleyment Insuranca), SUI (stata
ununglnymanl Insurence), Company peld Insurance, LTD benaiiis, 401{k) malching
conlribution, ete.

2. Employesa covared under this agreamenl will submit thelr raquaests for Unlon
Buslness time off on a UBL form suppllad by the Union, approvad by the Company In
accordanca with the following.

8. The Business Agent, Chisf Staward or designea(s) shall be designated as the
0 Unlon Representative{s) autharzed lo requast #ima off lor Unlon Businass,

b. Time off requasis must Indicale the numbar of days or hours
and tha general naiumqof the unlon hudnes:h ba atlandad to.m aquestad

aperationsl nieds of e Compensy ba Bppraved Ly ha iy il fiblect 1o tie
1] ny, D8 Bppm a8 ar n
. Cﬁmral!ons. or {ha person he daiﬁnalu for such pm%ou. fEear st Mainiangnce

3, Tha Company wili proceas (he submiiied time records of the employees
cavered by UBL sa g8 ia traat them es H they had been on aciive paymll on the
schedulad work days m:}rm acluslly sbeant for tha purposs of performing apd:mvud
Unlon businoss. Ragularly scheduled and euthorzad payroll deductions will continue Lo
be inken from sach paycheck,

4. The Cnm%enr will send a monthly, ltemlzed stalamsnt {c the Unlon
{eddregs providad he Unlfon) sotting forth the computation end amount of the
ralmbursament dus the Company from tie Union for each employes coversd by UAL,
Tha Union will maka ralmbursament In full and ratum ke paymant to {he Company not
later than thirly days allor recelpl of the Compeny's billvg.

8. Tha above-dascribed relmburgement procedurs Is for short-tarm (laas than

thirty {30) days) Unlon businesa tma alf requirements anly, not for lang tann union
buslness lesves of ahsenca,
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B. Paid Time OF for Contract Nugatistions

1. Employees coverad undar ihls sriicla who am membera of tho Unlon
Negotleting Commiitas with raspec! o an emandnbla contract under tho Raltway Labor
Acl sheli be considared lo be on day shift during perods of coniract languaga
proparsifon, actual negoiations or voling In conjuncllon with negolistions. If a
nepatiation mesting Is heid on such an smployes's schadulnd day(s) off ho will ba
provided compansaling day({s) off, If requesled. Compensaling day{s) off amrengements
must ba made by the employsa with his supervisor In sdvanca of the negollslion
meolings with the conflict. Negotiating Commities membars wil be pald, and the
company shall ba relmbursad, In accordance wih the UBL pravisions of thie Arlicle,

C. Uplon Businese Leaves af Abssnce

1. Upon requast of tha Unlor, an employes covered by this agreement shall ba
granied en unpald Unlon Business Leave of Absence b hokd & full-ima Unlon position.
An amployes on a Unlon Buslness Leava for this purpose shall retaln Company and
continue to accrue Cleariflcalion senjorty In the Classicalion thoy vacaled. Tha Unlon

shall pay the wages or salary, Inclusiva of fringe bensflls, of an employao on exiended -

Unlon Leava.

2. An employes must adviss the Company al loast Iwenly one (21} days In
advance of hia Inlention {o miwm from a Unlon Leava of Absanta. Upon his retum he
shall ba reinstated io the position he heid when tha leave was grantsd, If the rgmsﬂiun is
no fonger avallabla he may chaase to M any other opan pasition in his work arso. |
thers arm no open poaltiana within the employes's work erea he may exarcise his
senloiity n accordancs with Articla 11 of this agreement,

D. Msstings with the Company

1. Union mambers will ba pommitled reasonable tima o atiend mealings
conducisd by mutuel agreement or raquasied by the Cnmpm?r during tha mambom
regular wo. n‘?‘ hours without loss of pay, Tha membor will nolify his suparvisor helore
{asving his work ara to altend the mes

2. A Unlon member will not be raquired to atiend a mesting oulside his
ragular working hours without mutual agregment.

E. Unlon Business Travel

1. The Chisf Staward, Business Agont and IBT Officars may reques! frae
posiiva space, bumpable if over sold, ssrvice charga walved travel over Alaska Alr
Group's (AAG} syslam for employaas covered by this agreemant for purposes of Unlon
Businass with the Company. Such traval shall raqule spproval of the Diracior al
Malntanance Opamtions beead on his asszasment of tha roasons for the travel,
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2. Employses officlsity reprasenting Lha Unlon, as a membar of the Conlraci
Negellaling Cammitiss, will be provided fres postiive space, humpabia ¥ ovar sold,
gervica chargs walvad passas gver Alaska Alr Group's (AAG) system upon request, far
the purposs of lraveling to and from negollaiing sesslons conducted In tha vicinlty of the
Company’a maln mainienance facily (PDX), ar to the vicinlly of anothor stalilan ¥f the
localion s by mutusl sgreemanl,

3. Ifan amgloynu caverad by this Apreement Is designaled by Iha Nallanal
Transpotiation Safaly Soard (NTS8) as & parly o an NTSB mvastigslan involving a
Company elrorall accldent or Inddenl and excused from work Lo pa Icipata pursuant
{o the Health, Safaty and Standards Arilele 21 of the Agreomant, Saglion J, he will
be pmvided positive space, service chargs walved passes, upen aal end aublact
o pm&e:!ad ‘:g’hl load, for iravel from his stallon to and from the alrport sBrved by
AAG thal provides the mast convenlent accans (o the sila,

4. Ploasum passes ("XI") priomily may be used for other Unlon businass trips
by emplayaas covered by this agremant

T

On individually purchasad, non-unifarm H#lsma of oppars! approved by the company
for wear with, or In v of, Compary prescribad uniform ltama, employoes covared by
this Agrasment may atisch & Unlon logo peich that has been Bpproved by the Company
wilh respact io lls size and eolor and is placament on the liem of apparel

G. Ynion Actlvity

No employea covared by this Agreement will be disctiminated s ainst by lhe
Company, ils officars or agents bacauss of membership In, of lawful a vilty an behalf
of, tha Unlan that Is axpressly pemmitted by this Agrsament.

.H- Bullstin Boards '

1. Glase enclosed locksbla bullstin buards {approximale dimenalons 3° x 4')
will be provided by the Company sl aach slaion whem at least 25 Union mambarm are
amployed., In addtiion, tha company shall designate a sultable wall epacse and provide a
bulletin board al each other siallon whera Unlon persormnel am smployad, AR bulletin
boends shall ba Wentfled as Teemeiem Bullelin Boards, The Unlon and Compeny shali
delemine tha [ocation of tha bulletin boards by mulual ageement. Kays shall be lasued
{0 lha Chief Sleward ai PDX and tha Sleward &t afl other siations,

2. Unlon nolices of Inferest to the emplayoes may be poslad on the bulisln
baerds Including mesatings, eleclion resulls, minutes of mestings, Allina Divislon
updales, sle. No pofiical mesaages, materdal with controvarsial, vulgar, profans or
nhmn:g::nnuuga and messages thai disparage the Company or any of ils employaas
are prohibited,
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ARTICLE 18
UNION SECURITY AND REPRESENTATION

A The Inlemational Brotharhood of Teamsters Inkoducion lo naw smployess; The
Campany wil maks avaliablie a sbdy {60) minule pedod during the Company's Inkial
arfentation treining for naw hica Techniclans or relsiad for the Businoas Repmaanlative,
chieﬂ' Slawand or designoe i communicats information and answar questions conceming
the Unian.

8, It shall be a condlion of employment thal sl curent employoes of the Company
covered by (his Agresment, shall on tha effectiva date of this Agreement, become end
remaln mambers In good standing of tha Unlen or, In the alismalive, rendar the Unlon a
monihly “Sarvice Fea" as delarmined by the Union.

C. It shall be & conditon of employment that all employses of the Company covered by
lhis Agreemoent hired on or afler lis effective dale shell on or befare the sixtiath {60™) day
following the baglaning of tha indtia) senloriy dale, bacomae and emain members In good
standing In the Unian, ar, In the eltamative, render tha Unlon & monlhly *Sarvice Fes” as
datarmined by tha Unlon.

D. The Company will deduct from the wages of any employse who chooses to become &
member of iha Union any initlation fe2s and dues es 8 membar of the tinion upon meshving
the employes's voluntary and individual writian suthorization for the Company (o mako
slich daductions. Tha wiltten euthorimlion must ba simed by the ampljee and the
authortzation form wikk be provided by the Unien. The Cempany wil pay over fo tha proper
officara of the Union the wagas withhald for such Intlation fees andior duas. The amount
withhald shall ba deducted from the first twe paychecks of the month, reparied and paid lo
tha Unlen monthly. The employee's employae number, full nema, dusa mite, mte of pay
andsiahnnlomphmmlwﬂbehmﬂtedwi&lﬂmmmmmwmmmmpmy
shall transfer all duas (o the Union prior (o the tenlh (10%) day of tha manth following tha
month In which tha deductions wars mada.

E. Employees nol relalned durng thelr probationary pariod ehatl hava thelr nltiatian fess
miuwned upon request.

F. Tha Unlon spress that | shall indemnify the Company and hold the Company henmlass
from any and all clalme, which may bo made by the employes or employees agalnst the
Campany by virtue of the wrongful application or misapplication of the tenma of this Arlicle,

G. In the event of tarminalion of employment, there shall ba na obigellon upon tha
Company {o collect duss until all other deductions have bean made.
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and addressas of any new hires and the name(s), amployes numbers and dates of oll ofhar
employess covered by the Agreement who hevs been lsnminatad, lald off, retied,
transformed, chinngsd status, or mcaliad at the time tha Campany iums over tha monles fo
the Unlan kn accordanca with Section D of this Aricle,

‘ H. Tha Company wil advise the Union of the name(s), social sacurtly number, hira datas,

| listwll ba the responsibliky of any emplayes who is 8 member of the Unlon and not on
o duea deducilon program io keep the employes’s membership curent by direct payments
onrmomhly duses (o tha Unlon,

J. Tha Unlon ahell give the Company at least thidy (30) days wiitien nolica bofore
requesling the mmaval of employses fom emplayment for faliure o maintain membershlp
in good standing In the Unlon In accordance with Section B of C of Ihis Arficls, The
company shell then lake proper siaps within fftsan (15) days of sald notfication to
discharga such smployea from lhe services of tha company. Such discharga shall be for

.juﬁtm

K. The Company egreea to admit o lts bases the officaly deslgnated representatives of
the Union (o lransact business as ls necsaary fr the administration of the Contracl. Such
bualncss shall be transacted in B3 shorl a tima as possibie and shall not Interdera with the
operations of the Company. The Unlon wilt piva tha Company fwenty-four (24) hours nolice
. whanpracﬁmlllmayplnnhmﬂudanlzmb{sgmup meating with ampleyees coversd by
this Agreement. The Campany shall sponsor e reasanatia number of unlan officlals for any
mwahpoﬂuwmmmsmmuﬂwhumarmdhmmm 6l no cosi to
.

L. The Union shall eelect Business Repmsentatives and shal notiy tha Vice Prasidant of
Meinionancs or the Company's designen at tha fima af thetr appolntmeant or removal. The
Vice Prasident of Malnlenance or the Company's dasignes shall notlfy the Unlon of tha
epproprista Company repesantative.

M. The Unlon shall elect or eppolnt a primary shop staward(s) and allsmale(s) es required
to conduct Unlon business end shell nalify the Compaeny n wiilng of thelr efection,
‘ appolniment, or ramoval,

1. Time spent In handling grievancas during the steward's regular working hours shalt
be conslidared hours worked for all pumposas, It is undemstood that H 8 stewnrd voluntarily
choosss io handla & grievanca on other than Company ma, the amplcyes may net claim
ovartime pay for the non-Compeny (ime spent handiing such grsvance. This provialan,
howevar, shall not bo consined as affecting an employsa's averiime pay for ime spent
handling grievances whils et work on authorizsd overima. A Union Stewand may not
conduci Union buelness whle working overtime unisss It [ requestad by managemant. I
Managemenl calie a Unlon Steward during thelr off duty hours, the Company will pay a
minimum of ane {1} haur siralght-tima pay at lha ampioyees cument rats of pay.
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N. The Unlon will provide the Company with Lhe names addresses and phone numbsrs of
lts officlal Business Reprasantetives at aach basa.

0. Any employes covered by this Agreement wha Is required tn be present gt a Company
haaring or investigation involving the employee will ba enliied to Union representation al
suth hanaring orinvestigalion,

P. Effecliva upon signing of lhis Agresment, the Company shafl BUPply permanent
sultable ofiica space for the Unlon's tse, on the property at the Porfand Malntenance Bass
(PDX) whera tha emplayoes ere lotated, and eashy accessibla by lie employesa,

Q. The union shall elect or appolnt & Sleward for the Fortiand Beso wha will fif the Chief
Stewzrd poaltion in onder to Increasa effictency and communication betwean the [BT and
Managament. The Chiaf Steward shiall have @ schodule with day off pattern and hours Io
ba determined belween the parties and will ba placed on a separais bid fst At imes Lhe
Chief Sleward may ba utlitzad where needed gt Poslland Base Operatinna. This agresmeni
wil commence on date of mtification and may be raviewsd by the parties every two yeams.
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