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SECTION
RECOGNITION, SCOPE AND SUCCESSORSHIP

A. Recognition

1.

In accordance with the National Mediation Board's certification in case
number R-6450 dated October 29, 1996, as transferred from the Fe-
dex Pilots Association to the Air Line Pilots Association ("the Associa-
tion"} in File No. C-6762/Case No. R-6450, 28 NMB 320 dated May 29,
2002, the Company recognizes the Association as the duly autharized
representative for the specific craft or class of flight deck crew mem-
bers (hereinafter referred to as “pilots") of the Company covered by the
Railway Labor Act ("the RLA").

The Company further recognizes that included in the craft or class rep-
resented by the Association in conformity with the RLA are those crew-
members on Foreign Duly Assignment (*FDA"), Specfal International
Bid Award ("SIBA"} and/or any other international assignment, doricile
or location manned by pllots on the Federal Express Master Seniority
List.

B. Scope, Operation of Company Alrcraft
The Company's revenue flights (including Company revenue charter
flights). conducted with aircraft owned, leased, or operated within the do-
meslic or international operations described below, conducted with aircraft
over 60,000 lbs. MTOGW, shall be flown only by pilots whose names ap-
pear on the Federal Express Master Seniority List in accordance with the
terms of the Agreemenit.

1.

*Domestic flights" are all those Company flights wherein all flight tegs
within a single pairing originate and terminate at cities located solely
within the contiguous 48 stales.

“International flights” are all Company flights which originate from,
tenminate in or transit the U.S. or its territories via a location outside
the contiguous 48 stales, [nternational flights alse include all flights
conducted by any pilots on the Federal Express Master Seniority List
assigned to Foreign Duty Assignment (‘FDA”), or Special internationat
Bid Award ("SIBA™).

All Domestic and International revenue flights conducted with aircraft
that are owned, leased, or operated by the Company, having a MTOGW
of greater than 60,000 Ibs., and operated pursuant to the Company's
Airline Operating Certificate or any additional Part 121 Airline Operat-
ing Certificate obtained by the Company, shall be operated by pilots on
the Federal Express Master Seniority List in accordance with the terms
of the Agreement. Flying conducted with aircraft at or under 60,000
Ibs. MTOGW (commonly referred to as “feeder flying™) shall not be sub-
stituted for Federal Express trunk flying (over 60,000 lbs. MTOGW) so
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125.SYSTEM BOARD OF ADJUSTMENT
The legal proceeding used for resolving disputes growing out of grievances
(including discipline under Section 19) or out of the interpretation or applica-
tion of this Agreement in accordance with Section 204 of the Railway Labor
Act, 45 U.5.C. Seclion 184.

126.SYSTEM-WIDE AVERAGE METRIC (SAM)
The Credit Hour (CH) average of regular and secondary lines, system wide.
Secondary lines that are constructed solely with reserve days shall not be
included in the average.

127. TIME AWAY FROM BASE (TAFB)
The total hours and minutes a pilot is away from his base, beginning at
showtime and ending upon release at his base at the conclusion of his trip.

128.TIME ZONE DIFFERENTIAL (TZD)
The number of hours difference between the time zone in which a duty
period begins and the lime zone in which it ends.

129. TRAINING FOR PROFICIENCY EVENT
An event to establish, maintain, or demonstrate a pilot's proficiency in which
end level proficiency is not required in order to progress (e.g., remedial
training). The type and number of maneuvers shall be tailored to the specif-
ic objectives. Training may be conducted by any qualified instructor, There
are no limits to the number of maneuvers which may be re-accomplished,
nor {o the training that is conducted within the allotted time for the event.

130.TRAINING TO PROFICIENCY EVENT

A training event to maintain or demonstrate a pilot’s proficiency in which
end leve! proficiency is required in order to progress (e.g., SVIESVIPV/
CMV). The type and number of maneuvers shall be tailored to the specific
objectives of the training. SWESV/PV training may be conducted by any
qualified instructor. Unless otherwise specified in this Agreement, CMV
training shall be conducted by an Instructor Pilot. There are no limits to the
number of maneuvers which may be re-accomplished, nor to the training
that is conducted within the allotted time for the event.

131.TRAINING REVIEW BOARD (TRB)
A board established by the Association and the Company for the purpose
of reviewing and making decisions and, where appropriate, referrals and
recommendalions concerning training. The TRB shalt be comprised of two
members each from the Association and the Company. The TRB members
shall consist of the MEC Training Commitiee Chairman, the MEC Pilot As-
sistance Group Chairman, the Company's Managing Director of Air Opera-
tions Training and the Senior Manager of Flight Standards. If any of the
Company’s members are not on the Federal Express Filots’ Master Senior
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ity List, the Company will appoint a TRB member who is on the Federal
Express Pilots' Master Seniority List. The Association or the Company may
appoint a substitute TRB member(s) in any parlicular case.

132.TRIP
A series of flights normally commencing 1 hour prior to scheduled or re-
scheduled departure time from a pilot's base and normally terminating 30
minutes after actual block-in at his base, except as provided in Section
12.A.6. {Operational Trip Return to Base) and 12.B.3. (Standby).

133.TRIP DAY
A day on which any portion of a trip is scheduled 1o operate.

134. TWO CONSECUTIVE NON-PEAK BID PERIODS
Any bid period with the exception of the November and December bid pe-
riods. October and January shall be considered consecutive bid periods.

135.24-REQUALIFICATION (24-REQUAL)
A training course that is only available to an eligible pilot who was previ-
ously activated in his currently awarded/assigned crew status. Any requali-
fication training course having a footprint similar to an ITU footprint shall not
qualify as a 24-Requal.

136.24-DOWNBID TRAINING (24-DOWNBID)
A training course that is only available to an eligible pilot whose currently
awarded/fassigned crew status is the First Officer seat, in the same aircraft
as the Captain seat from which he was awarded/assigned. Any downbid
training course having a footprint similar to an ITU footprint shall not qualify
as a 24-Downbid.

137.24-DIFFERENCES TRAINING (24-DIFFERENCES)
A training course that is only available to an eligible pilot whose currently
awarded/assigned crew status involves the operation of an aircraft type
that the FAA Administrator has determined requires differences training for
which the pilot has to bid.
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Section 11.E.2.¢c.

3.

30 minutes of showtime shall not be considered a standby period
but will count as duty.

Scheduling of Currency or Qualification Maintenance

A pilot who requires a training or validation/evaluation event in order
to maintain currency or qualification may be scheduled for that event
on a day(s) previously free from duty with the pilot's consent, provided
he is rnot scheduled to exceed the minimum days off requirement as
described in Section 25.0.1.b. The minimum day off requirement may
be waived by mutual consent of the pilot and the Company.

Pay for Training
Pay for training shall be as provided in Sections 3 and 4 of this Agreement.
Performance Standards

1.
2.

A pilot shall not have completed CBT/LMS until he scores 100%.

The required minimum score on any written or electronic exam is
70%, unless a higher score s required by the FARs or AQP source
documents.

Validation/evaluation events will be recorded as overzll satisfactory (S),
unsatisfactory (U}, or marked as incomplete (I).

If a first validation/evaluation event in any phase is unsuccessful, an in-
structor's recommendation is required for the second valldation/evalu-
atlon event in that phase.

The Training Review Board (TRB)

1.

General Decision-Making

The TRB is established to resolve situations involving individual pilols
in training.

The TRB shall be governed by a train to proficiency philosophy for
pilats in training. Individual pilots will be dealt with on a case by case
basis, without regard to past precedent. if reasonable progress is be-
ing made and there is reason to believe the pilot will ultimately be suc-
cessful, training is usually exiended. The overall goal of the TRB is the
continuing improvement and quality assurance of the Company's train-
ing program. The TRB shall make its decisions and recommendations
based on consensus (i.e., Consensus of the Tralning Review Board).

The TRB shall be notified following the fallure of any validationfevalu-
ation event or failure to achieve any required recommendations. The
appropriate training manager administers remedial training in accor-
dance with TRB prescriptions.

The TRB shall meet to consider any of the following situations (for
which there are no remedial training prescriptions):

a. The election of a pilot to withdraw from training on or after the first

day of training;
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Section 11.H.2.

b. A failure of TRE assigned additional training,

¢. A failure to be recommended for a validation/evaluation event;

d. A second fallure of an evaluation event,

e, A failure to complete recurrent downbid training (Section 11.J.6.);

f.  Althe discretion of the TRB, a failure of an evaluation event while
enrolled in the Enhanced Oversight Program (EOP);

g. If a pilot is initially covered under the ASAP program, but is ul-
fimately exciuded from the program as provided in ASAP MOU
paragraph 11.f,, his case shall be referred lo the TRB for any nec-
essary requalification tratning (as provided in Section 26.Y.4.}; or

h. Training irreguarities (e.g., |TU, recurrent) that cceur during a

pilot's probationary period, provided however, that the TRB's in-
volvement does not limit the Company's rights to apply Section
22.8.1fF

4, Except in extenualing circumnstances, the TRB shall confer within 2
business days following the occurrence of an event that requires a
TRB meeting.

The TRB shall conduct aclivities in strict confidence. TRB meet-
ings shall be restricted to TRB members uniess all TRB members
agree olherwise, on a case by case basis. If a non-TRB member(s)
is permitted at a TRE meeting, such attendee(s) shall be bound by
the same confidentiality requirements that are applicable fo the
TRB members.

The Company shall provide the TRE members and the pilot with
copies of the pilot’s training records and any cther documents per-
taining to the matter no later than 2 business days prior to the TRB
meeling.

The pilot shall have the right to make a presentation and to of-
fer input to the TRB. The pilot may be required to appear before
the TRB. Any time a pilot appears befora the TRB, at the pilot's
request, an Association representative may observe the proceed-
ings during the time of the pilot’s presence.

When necessary, Association TRB members shall be removed
from activilies to attend TRB meetings as provided in Section
18.A.2.a

5. The TRB shall have broad discretion In the action to be taken by indi-
vidual pliots and the Company. TRB meetings shall occur in the man-
ner agreed upon by TRB members (e.g., in person, telephonically,
electronically, etc.). Action may include, butis not limited to:

a
b.

Additional training;
Change of instructor;
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Seclion 11.H.5.

10.

c. Change of support pilot;

Change of training times;

Change of training location;

Removal of pilot from ITU/Mrecurrent tralning;

Crew position freezes;

Crew position reassignment consistent with the pilot's seniority,
based upon the same or a subsequent System Bid;

Individual plans for requalification training, which may Include
crew position assignment, duration of freeze, and/or training plan;

j. Referral to MEC Pilot Assistance Cammiltee;

k. Referral to System Chief Pilot, who shall address his case as cir-
cumstances warrant;

l.  Pilot counseling;
m. Enrollment in the EOP;

n. Other.

In the absence of a consensus concerning TRB recommended actions,
the SCP shall use his best efforts to broker a consensus among the
members of the TRB. In the event consensus cannot then be reached,
the SCP shall determine the resclution. In the event the SCP is not on
the Master Seniority List, the Company shall designate a member who
is on the Master Seniority List to perform these functions.

If a pilot disagrees with the TRB's decision, the pilot may appeal such
to the SCP.

Ifthe TRB authorizes additional training and if, after additional training,
the pilot is still unable to progress further in the training program or
unable to pass the required tests or validations/evaluations, the pilot's
matter will be referred back to the TRB for disposition. When a case
has been referred back to the TRB after an eatller decision has not
produced the desired results, the TRB may direct additional actions,
(including referral to the SCP).

The deliberations and decisions of the TRB shail be non-precedential
and shall not be discoverable, referenced or introduced as evidence In
any grievance proceeding or arbitration involving any pilot other than
the pilot to whom the TR8 deliberations and decisions pertain.

Pilots frozen in their crew position or in any way restricted from free-
ly exercising their seniority rights shall not be eligible for System Bid
awards for the duration of such freeze, Upon written request from the
pilot, the SCP shall review crew position freezes approximately at the
midpoint of the freeze for reconsideration.

Ta e o

148

November 2, 2015



27

Section 27.H.10.

account is a notional account held in a non-interest bearing account.
Any unused amounts in the HRA at the last to die of the pilot, eligible
spouse and eligible surviving dependents will be forfeited, Accounts
with minimal balances ($10 or less) shall be forfeited after six months
of account inactivity, once the pilot and the eligible spouse attain Medi-
care eligikility. Once an eligible pilot or eligible spouse elects the HRA
Reliree Only Option, that participant is not allowed to elect any other
option under the Retiree Group Health Plan for Piiots.

I.  Preamium Reimbursement Plan (Post-Medicare)

1.
2

[Reserved]

The Association shall continue to sponsor and maintain a post-Medi-
care retiree health plan and Voluntary Employees' Beneficiary Asso-
clation ("VEBA"). Effective January 1, 2014, the plan shall be known
as the Premium Reimbursement Plan (PRP). The PRP and VEBA are
collectively bargained for purposes of Internal Revenue Code ("Code”)
§§419 and 419A.

Effective with respect to credit hours paid on or after November 2,
2015, the Company will contribute to the VEBA $1.00, plus an addi-
tional $0.05 on the first day of each November bid period thereafter, for
each paid credit hour for each pilot having a Mastsr Seniority List num-
ber (which would otherwise be paid to the pilot in cash) as tha pilot's
ongoing monthly contribution to the PRP/VEBA. The Company shall
remit such contributions to the VEBA no later than the 15th day of the
calendar month following the calendar month during which the credit
hours were actually paid. On the effective date of the Company's con-
tribution of $1.00 (increased, as provided above) per paid credit hour,
the hourly pay rates agreed upon for pilots will be established as book
rates, Actual pay rates wilf be decreased by the per hour contribution
specified above. All retirement and welfare benefits based on pay will
be based on pay determined under the book rates, The purpose of this
provision is {o allow the ongoing monthiy VEBA contributions per paid
credit hour to be funded out of compensation that would otherwise be
paid directly to pilots in cash.

The PRP and VEBA will be administered by the Administralive Board
{Board), which will be composed of three or four members, as deter-
mined by the Association. If the Board is composed of three mem-
bers, each member will be a regular voting member. If the Board is
compesed of four members, three will be regular voting members and
one will be an alternate member who will be a voling member in the
absence of one of the regular members, The President of the Assocla-
tion will appoint and remove all members, based on the recommen-
dations of the FedEx MEC. Any member may be an active pilot or a
retired pilot; however, there must be at least one active pilot. A quorum
is astablished by three members, Decisions of the Board will be made
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Seclion 27.1.4.

by majority of the three members voting. The Board will select, monitor
and replace all vendors and other providers of services to the PRP and
VEBA. The Board will determine the investment policy and will have full
responsibility for investment of the VEBA funds. Board members are
fiduciaries subject to ERISA’s standards of conduct for fiduciaries. The
Board will determine the reasonable administrative expenses which
may be paid by the PRP/VEBA.
The Association will prepare and adopt the PRP and VEBA docu-
ments. The Assaciation shall have the sole power o amend the PRP
and VEBA at any lime, without the Company's consent, provided thal
no modification (i) shall conflict with the terms of this Agreement, or (i)
shall increase the obligations of the Company under this Agreement
without the Company's consent.
The PRP will provide a retired pilot, and the retired pilot's spouse or
surviving spouse and the retired pilot’s eligible child with reimburse-
ment of the amount incurred by the individual to obtain coverage under
a Medicare Supplemental policy, a Medicare Advantage Plan, Medi-
care Part D, and/or Tricare, or other available post-Medicare coverage
as determined by the Board, up fo a maximum monthly reimbursement
as delermined by the Board. The CBA's grievance procedures will not
apply to any individuzgl benefit claims or appeals of individual benefit
claims under the PRP.

Any assets remaining in the VEBA in the event of termination of the

PRP will be distributed to the following individuals, in such shares as

determined by the Board:

a. Retired pilots participaling in the PRP upon termination of the
PRP;

b. Retired pilots who would have participated in the PRP but who, as
of tarmination of the PRP, have not yet attained Medicare eligibility
age;

¢. Pilots on whose behalf the Company has remitted any monthly
contributions;

d. Survivors participating in the PRP upon termination of the PRP.

The following retired pilots, eligible spouses and eligible dependents,
and eligible survivars, shall be eligible to participate in the PRP ("Eli-
gible Individuais"):

a. A retired pilot who has attained Medicare eligibility age, and the
retired pilot's eligible spouse who has attained Medicare eligibility
age, are eligible for coverage under the PRP if the pilot retires on
or after February 4, 1999, after having satisfied the age and service
eligibility requirements for retires health coverage under the Reliree
Group Health Plan for Pilots. The retired pilot's eligible spouse and
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Section 27.1.8.a.

eligible dependents who are not eligible for Medicare will remain in
the Retiree Group Health Plan for Pilots until they are either eligible
for Medicare, then enter the PRP, or in the case of a dependent
child, cease to be eligible for covarage under the Retiree Group
Health Plan for Pilots.

b. Pilot’s Eligible Surviving Spouse and Eligible Surviving Depen-
dents. A pilot's eligible surviving spouse or eligible surviving de-
pendent who has attained Medicare eligibility age is eligible for
coverage under the PRP if the pilot:

i. Refired on or after February 4, 1999, after having satisfied the
age and service eligibility requirements for coverage under
the Retiree Group Health Plan for Pllots; or

li. Died on or after October 30, 2008, while on the Master Se-
niority List, after having satisfied the age and service efigibllity
requirements for coverage under the Retiree Group Health
Plan for Pilots.

c. The eligibility of a retired pilot or such pilot's eligible spouse or
eligible dependent for coverage under the PRP will begin when
that individua! attains Medicare age. An Eligible Individual may
defer or suspend coverage, and in such event, may commence or
resume coverage at a later date, in accordance with procedures
determined by the Board.

d.. Effective for pilots wha retire after November 2, 2015, or for a sur-
viving spouse or surviving dependent of a retiree heaith eligible
pilot who dies after November 2, 2015, it is not necessary for an
individual to be covered under a Company-sponsored heaith plan
immediately prior to coverage under the PRP.

e. The Board will establish guideiines for opt-out, deferral, suspen-
sion and termination of enroliment.

8. With the exception of the remittance of contributions on behalf of pi-
lots as deseribed in Section 27.1.3. above, the Company will have no
administrative responsibility for the PRP and/or VEBA. However, the
Company will provide to the Board such relevant data as is readily
available from the Company's records (or its vendors' records) and
which is necessary or appropriate for the Administrative Board's prop-
er administration of the PRP.

The Company will make its best efforts to inform the Board of the
death of any retired pilots, spouses and dependents, and authorizes
ihe Board {o make requests of the Plan administrator of the FedEx
Corperation Employees’ Pension Flan. The Company shall have no
further responsibility regarding the determination of an Eligible Indi-
vidual's efigibllity for coverage under the PRP.
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Section 27.1.
10. The parties agree that at the time this Agreement bacomes amend-

able, the Association and the Company will negotiate further with re-
spect to appropriate future contributions to the VEBA. Ninety days
prior {o the amendable date, the Association agrees to provide (or
have the vendor provide) relevant data, information, claim experi-
ence, etc. to the Company in anticipation of and solely with respect to
these negotiations.

J. Disability Plan

1.

Except as provided herein, the terms and conditions of the Federal Ex-
press Corporation Long Term Disability Plan for Pilots (the “LTD Plan”)
shall remain the same and shall not be amended without the consent
of the Association, which consent shall not be unreasonably withheld,

A pilot shall be eligible for LTD Plan benefits upon exhaustion of his
regular and disability sick accounts, as described in Section 14, or
upon his experiencing a seat change or upon moving to a non-pilot
position because of disability, as described in the LTD Plan, Except
as provided in Section 27.J.7., disability benefits paid to pilots who are
disabled prior to October 30, 2006, shall be governed by the terms of
the disability plans in effect on the date of commencement of the dis-
abllity. Pilots who become disabled on or after October 30, 2006, shall
be governed by the provisions below.

LTD Plan benefits payable to a pilot whose disability commences on
or after October 30, 2006, shall equal 60% of monthly earnings, as de-
scribed in Section 27.4.6., for the first 24 months that a pilot is eligible
to receive benefils under the LTD Plan, subject to the limits in Section
27.).7. Thereafter, benefits payable to a pilot who becomes disabled
and continues to have an occupational disability shall equal 50% of
monthly earnings, as described in Section 27.J.6., and subject to the
limits in Section 27...7. Such benefits shall be paid through the earlier
of the date on which such pilot {1} ceases to be disabled, or {2) the date
on which the pilot attains age 65.

In order for a pilot to continue to be eligible for a disability benefit under
the LTD Plan, the pilot must fully cooperate with the Claims Paying
Administrator, in coordination with the Aeromedical Advisor, and must
diligently seek restoration of any required license or medical certificate
to allow the pilot to return to work.

The Company shall pay the full cost of such coverage.

Monthly earnings shall continue to be defined as a pilot's basic monthly
compensation, i.e., the 12 highest consecutive months out of the 36
consecutive months praceding the disability period. .

A pilot's monthly L.TD Plan benefit during the first 24 months of disabil-
ity may not exceed 6§0% of the monthly compensation limil set forth
in Code § 401(2)(17). A pilot's monthly LTD Plan benefit following the
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iil. The decision of the neutral referee will be requested within 30
days after the hearing of the appeal unless otherwise agreed
by the pilot and the Association’s Legal Department Director
and will be final and binding on all parties to the dispute. The
fees, charges and other reasonable expenses of such neutral
referee will be paid equally by the pilot and the Association.

5. The Company will be considered lo have satisfied the raguiremants and
standards for just cause discharge under this Agreement when a pilot is
separated from employment under the provisions of this Section.

&. The Association agrees to indemnify, defend, and held the Company
harmless from any claims filed in any farum by or on behalf of any pilot
relating to or arising out of any action taken by the Company pursuant
to the terms of this Section.

7. Time limits and meeting dates set forth in this Section may be modi-
fied, oraily or in writing, by agreement of the Company and ALPA. Oral
agreements will be confirmed in writing as soon as practicable. Re-
quests far madification of time limits or meeting dates will not be unrea-
sonably denied.

8. The Association will provide the Company with written notice of any
change In dues or assessment amounts as soon as practicable after
such change is known,

9. Delivery of all notices, letters, decisions and appeals pursuant to Sec-
tion 29 shall be made In person, by Federal Express Overnight Letter.
by certified mail, return receipt requested or by other methods which
provide verification of receipt. Notice to the Company shall be sent to
the Vice President, Flight Operations, or his designee, and the des-
ignated Company official in Labor Relations, as set forth in the pro-
visions of this Agreement. Notice to ALPA shall be sent to the Vice
President - Finance, 535 Herndon Parkway, Herndan, VA 20170. No-
tice to pilots shall be sent to a pilot's permanent, primary address. As
provided in Section 28.N.2., a pilot must keep his permanent, primary
address current. Such information shall be shared electronically with
the Association pursuant to Section 26.R. and will be used for cor-
respondence under this section. The notice of delinquency under this
paragraph will be deemead to be received by the pilot on the fifth day
after its postmark date of mailing, when mailed by the Association by
Certified Mail, Return Receipt Requested, or by FedEx Overnight Let-
ter, to such pilot's permanent, primary address.

B. Check Off

1. The Company agrees to deduct from the pay of each employee cov-
erad by the Agreement, and ramit to the Association promptly upen
such deduction, membership dues, assessments by the Association,
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Seclion 29.8.1.

assessments by the FedEx MEC, insurance premiums, and service
charges uniformily levied, in accordance with the Constitution and By-
Laws of the Association, all as prescribed by the Railway Labor Act, as
amended, provided such employee voluntarily executes authorization
on a form (checkoff form) supplied by the Association, An example of
such checkoff form is provided below. If technical or space limitations
preclude a complete listing of all the itemized deductions on a pilot's
payroll stub, some Assoclation deductions may be combined on the
stub entry, if and where possible, or the parties may meet and consult
to determine the appropriate method to satisfy the limitation problem.

All checkoff forms shall be submitied to the Association's Membership
and Council Services Department, which shall forward the original to
the Company's designated representative. Checkoff forms so raceived
by the Company’s designated representative shall be stamp-dated on
the date received and shall constitute notice to the Company on the
date received and not when mailed, A properly exacuted checkoff form
shall become effective as of the first payroll period of a calendar month
commencing 15 days following its receipt by the Company. In accor-
dance with applicable iaw, the Association will conform requests for
payrolt deductions to valid checkoff forms.

Any notice of revocation as set forth in the checkoff form must be in
writing, signed by the pilot, and submitted o the Association’s Supervi-
sor, Membership and Council Services Department by Certified Mail,
Return Receipt Requested, with a copy to the FedEx MEC Secre-
tary-Treasurer. The Assoclation's Membership and Council Services
Department shall forward the original to the Company's designated
representative. Notices of revacation are effective as of the first payroll
petiod of a calendar month commencing 15 days following receipt of
such revocalion by the Assaciation.

The Company shall collect dues and assessments from pilots who
elected dues and assessments checkoff in the paychecks issued on
the 15th and last day of each month and any “off-cycle” paychecks.
Following the processing of payrall on the 15th and last day of each
month, the Company shail remit to the Association the funds collected
pursuant to this provision since the previous remittance.

The Company shall forward an electronic record of each deduction
type (dues, assessments, service charges {not including assess-
ments), insurance premiums, and arrangement plans). The record shall
identify the date of the covered payroll period, each pilot for whom an
Association-related deduction was made, each pilot’s employee num-
ber, and the amount of each pilot's deduction. The electronic record for
dues and service charge deductions shall also include the amount of a
pilot's earnings during the current payroll cycle that are subject to dues.
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6.

A pilot’s checkofi form shall be deemed to have been revoked effective

upon:

a. such pilot's resignation or termination from Company employment
as a pilot; or

b. such pilot’s furlough pursuant to Section 23; or

c. the Company’s receipt of a pilot's written notice of revocation as
provided in Section 29.8.3.

Further deductions for such pilot, if any, shall be made only upon ex-

ecuticn and receipt of another checkoff form, except that a furloughee

shall have deductions begin again upon his return to active service,

unless he provides written notice of revocation as provided above.

This Agreement shall not be construed o revoke or cancel any FedEx
checkoff form executed prior to the effective date of the Agreement.

Callection of any back dues owed at the time of staring deductions
for any employee, collection of duss missed because the employee's
earnings were not sufficient to cover the payment of dues in the speci-
fied pay period and dues owed because of errors by ALPA in the ac-
counting procedure will be the responsibility of the Association and not
the Company. The Association will make every effort to verify apparent
errars with the Individual Association member or pilot employee be-
fore contacting the Company's designated representative for dues and
service charge deduction Issues. In cases where a deduction is made
which duplicates a payment already made to the Association by an
employee, or where a deduction is not in conformity with the provisions
of the Association's Constitution and By-Laws or Section 29 of this
Agreement, refunds to the employees will be made by the Association.

C. Annual [Income
On an annual basis and within 45 days of the end of each calendar year,
the Company will furnish the FedEx MEC Secretary-Treasurer and the As-
saciation’s Supervisor, Membership and Council Services Department with
an electronic compilation of the annual income for each pilot who, as limited
by the letter reganrding Transition to Union Security dated August 26, 2006,
and Section 29.A.2., |s subject to this provision.
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SECTION 31
EFFECT ON PRIOR AGREEMENTS,
EFFECTIVE DATE AND DURATION

A. Effect on Prior Agraements

This Agreement is the full and compiete agreement between the parties
concerning rates of pay, rules and working conditions of the pilots. Except
as set forth in Section 31.A.1. and 2, this Agreement supersedes and ren-
ders null and vold the Flight Crewmembers’ Handbook and all agreements
with respect to rates of pay, rules, or working conditions, entered into prior
to the execution of this Agreement between the Company and the Associa-
tion, or between the Company and any individual in the craft or class which
the Association represents.

1. The following Letters of Agreement (LOA) or Memoranda of Under-
standing (MOU) entered Into by the parties during the term(s) of the
parties’ predecessor agreement(s) remain in effect as part of this
Agreement:

@ ~poog

=

=

Aviation Safety Action Program for Flight Deck Crewmembers
(ASAP) MOU (2014)

Introduction of B767F Aircraft LOA (2013}

Flight Operalionai Quality Assurance Program (FOQA) LOA (2011)
Iraq and Afghanistan Flying LOA (2011)

Collection of Human Performance/Aleriness DataMOU (2011)
Line Operations Safety Audit (LOSA) MOU (2010)

Special Provisions Refated to Anchorage Domicile Moves for Pilots
LOA (2006)

Civil Reserve Air Flaet LOA (2003)

Professional Standards LOA (2000)

Safety LOA 2000

Maximum Open Time LOA (1999)

Anchorage and Subic Return Moves LOA (1998)

2. Aninlerpretation of a term of the parlies’ pradecessor collective bar-
gaining agreement (including the Letters of Agreement and Memoran-
da of Understanding listed in Section 31.A.1. above) remains in effect
as part of this Agreement (subject to the durational terms, if any, of the
document(s) memarializing such interpretation(s)) if {) such term Is not
materially changed in this Agreement and (ji):

b.

The interpretation was set forth in, and was necessary to the hold-
ing of, a grievance award; or

A mutually agreed interpretation was set forth in a wrilten grievance
settlement te which the Company and Association are parties; or
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Section 31.A.2.

c. A mutually agreed interpretation was set forth in a writlen agree-
ment fo which the Company and the Assoclation are parties.

B. Subsequent Agreements

An agreement betwaen the Company and Association enlered into after
axecution of this Agreement affecting rates of pay, rules, or working condi-
tions of a pilot will be effective only if in writing and signed by authorized
representatives of the Company and the Assoclation.

C. Effective Date and Duration

1.

Except as expressly provided below or elsewhere in this Agreement or
In the implementation and Transition Letter of Agreement, this Agree-
ment shall become effective on November 2, 2015 (the first day of the
November 2015 bid period), and shall continue in full force and effect
through the last day of the October 2021 bid pericd and shall renew
itself without change through the end of each October bid period there-
after, unfess written notice of ‘intended change is served in accordance
with Section 8, Title | of the Railway Labor Act, as amended, by either
parly hereto al least 30 days but not more than 180 days prior to the
last day of the October 2021 bid period or the last day of the October
bid period in any year thereafier.

Notwithstanding the duration clause set forth in Section 31.C.1. above,
either party may, at its election, exercise early reopening of this Agree-
ment if, during the term of this Agreement, the Company becomes
stbject to Federal Avialion Administration (FAA} flight and duty time
regulations that have a material, adverse impact on the Company's
costs.

a. In order for the Company fo reopen the Agreement early pursu-
ant to Section 31.C.2., the Company must deliver written nolice of
early reopening lo the Association’s MEC Chairman. in order for
the Association to reopen the Agreement early pursuant to Sec-
tion 31.C.2., the Association must deliver written notice of early
reopening to the Vice President, Labor Relations. In no event,
however, shall either party deliver a written notice of early reopen-
ing pursuant to Section 31.C.2.a. to the other party during the Oc-
tober or November bid periods.

b. [Ifeither party elects to exercise early reopening of this Agreement
pursuant to Section 31.C.2,, the Agreement shall become amend-
able on the 180th day following the delivery of a party’s written
notice of early reopening to the other party.

c. The parties shall Initlate negotiations required by Section 6, Title
| of the Railway Labor Act, as amended, within 30 days of the
delivery of a notice of early reopening in accordance with Section
31.C.2a
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IN WITNESS WHEREOF, the parties hereto have signed this Agreement this
2nd day of November, 2015.

F(?NE C;MFANY FOR THE ASSOCIATION.

in James .. Bowman Caplain hy G. It
jor Vice President, President
l' ht Operatiens Air Line Pilots Assaciation, International

C UL W/,ﬁ

John 8. Maxwell ' Captaln Charles W. Dyer

Vi Presldenl Labor Relations Cheirman, FedEx MEC
Alr Line Pilols Association, International

WITNESS: WITNESS:

//7 I 7 e
b&%ﬁ&% et Lo
William J. HéUse Caplain Thomas'S, Larsen

Managing Director, Flight Operalions Chairman, MEC Negotialing Commiitee
Flanni i

%8&% x.//l%iﬁn
Captain Willlam W. Scer
MEC Negotialing Commlllee

e /éw/

A AléxandeVAnlbman Chplain Thomas H. Ma
irectar, th Operations MEC Negetiaﬂn omn

S PO
aptaln Patrick M. Diliento Fifst Ofrce‘ Andrew D Minn
Assislant Chief Pilot MEC Negoliating Committce
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