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TENTATIVE AGREEMENT FOR A COLLECTIVE BARGAINING
AGREEMENT BETWEEN
UFCW LOCAL 5 & 648 AND RENWOOD ANDRONICO LENDING 1, LLC

(dba, Andronico’s Commaenity Market)

The following shall set forth the parties® Tentative Agreement for a Coliective Bargaining
Agreoment (CBA) between Local's 5 and 648 and Renwood Andronlee Lending t, LLC

{dba, Andronico’s Community Market) ("Renwood")

‘The parties agree to adopt the Food and Mewt Agreement (CBA}) between UFCW Local's
5 and 648 and Andronico's Market dated December 2, 2007 through October 11, 2011
{attached as Exhiblt A), except as specifically modified by the provisions listed below. In
the event there is any conflict between the provisions listed below and any provision of
the aforementioned December 2, 2007 through Octobar [1, 2011 CBA, the terms of this
Temative Agreement for a CBA shall prevail, o

Notwithstanding the foregoing, the parties agree that Renwood is not assuming any
liabilities of Andronico’s Muarkets, fnc., or any of its predecessocs, under the December 2,
2007 through Gctober 11, 2011 CBA and that the CBA is not being assumed by
Renwood. The parties agree ihat nelther Local 5 nor Local 648 shall have or may assert
any claims ngainst Renwood arising under the CBA or actions taken by Andronico's
Markets, Ine., or any of its predecessors, and that ulf such cinims and causes of action are

hereby deemed fully released and waived,

Section 1.2.2 Food Clerk’s Work

* EBliminate the words “and Meat Clerks" as desoribed in Section (9.2.4).

Section 1.2.4 Food Clerk's Work (Clarification of the term “reset erew™)

s It is recognized between the pacties that the words “reset crew” in the. Firgt
paragraph includes worsk that may be performed by non-bargining  vnit
individuals in any nrea of the employer's retail store pentaining 1o the tesetiing of
store merchandise. The term “reset crew™ can be one or more jndividuals

performing merchandise reset work,
Secti .1.and 9.2

* Add as last paragraph to above lwo sections; Meat Clorks may perform
Salesperson work and Salespersons may pevform Mear Clerk wirk, No Meat or
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Sualesperson on the payroll as of the marging of these two classifications shall be
laid off or have thelr hours reduced. (Note: Meat Clerks on the payroll as of the
date Renwood acquires Andronico’s will not have wages reduced (Grand fatherad)
as reflecied in the Meut Appendis

Section 1.4,1 Meat Cuiter’

¢ Replace 6 p.m. with 3 p.m, in the first and last sentence.

Section 1.6 Store Manasrers and Assistant Store Managets

+  Change subtitle to the following: STORE MANAGERS, ASSISTANT STORE
MANAGERS AND NUTRITION SPECIALIST:

s Eliminate the words “and In stores of 35,000 square foet or mote” in the first
sentance of the first paragraph,

o Add “Nutrition Specialist” afier “s second assistant store manager” in the first
sentence of the first paragraph,

s Under subtitle PROBATION (Food and Meat); Add the following s the first two
sentences. For emplayees on (Renwood) payroll as of October 26, 2011 {dute
Renwood acquires Andronlcos Markeis), there shall be a probationary period of
30 days. Renwood employees formerly employed by Andronico's Market Inc. will
ratain their oviginal hire date once they successfilly compiete thelr 30 day
probailonary pertod.

o Uader subtitie PROBATION (Food and Meat): Add the word "Meat™ 1o subtitle
and change the first sentence to the third sentence and change sixty (60) days to
ninety (90) days.

« Eliminata third paragraph that commences with the word (MEAT),
on 4.3 A ; (Fo

* Eliminate all verbinge commencing with the word “provided™ on the third line.
(Note: Efiminates employee loss of senlority for six months during transfers out
of geagraphicul seniority area),

Section 4.9.1 Transfers (Ment)

¢ Eliminate all verblage commencing with the word “provided™ on the thied fine.
(Note: Eliminates employee loss of seniority for six months during wansfers out
of geagraphical senlority area).
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4.10.1 Request for full-time work (Food)

Sectt

(Food)

Eliminate the first and third pamgraph in its entirety,

Replace the second paragraph with the Tollowing: No less than thirty five percent
(35%} of the employees covered by this Agresment in all classifications except
Courtesy Clarks shall be employed on a full-time forty (40) hour basis In sqch
store of the Employer. The Employer may reduce the thirty Jive percent (35%) 1o
thirty percent (30%) through the process of full-time employee attrition.

Al the time the parcentage of the aforementioned full-time positions drop below
the required ratio in any of the job classifications, as defined in the Agreement’s
Appendices, employees in the appropriate job classification will be offered Judl-
time positions by seniority,

T a o al) und Sectl .9 Premium

Scotion 6.2 and 7.9 are to be suspended (no Sunday pay for all employees) uniil
the expiration of the October 26, 2011 through October 25, 2014 Agreement
between the purties, or successor agreement,

¢

]
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Secti

Section 7.8 and 7.8.1 are to be suspended (no shift differeatinl premium pay) until
the cxpiration of the October 26, 2011 through October 25, 2014 Agreement
between the parties, or successor agreement,

et 7.8 = Meal Peri

Replace the words “one-half (1/2) uninterupted hour” with “thivty five (35)
tninterrupted minutes” In first sentence of first puragraph (Section 7.5.1 - Mecat);
and replace the words “onc-haif (1/2) hour whh “thirty five (35) anintenupied
minutes” in lust sentence of fitst paragraph (Section 6,1 - Food),

2.1.6 tionsl D

Add the foliowing us the fast paragraph in section; Nonwirthstanding the above,
employees classified as Departiment Heads and Head Clerks may assis
customiers in any area of the store if a department iy unattended due to another
employee’s break or meal period,
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*» Add the following as number 10 to section 9.3: Stock candy and also display
magazines and seasonal promotional items in the immediate area of the front
lobby check out counters.

¢ Add the following as number 11 to Section 9.3: Face merchandise within ihe
stare.

* Add the following as number 2 to Section 9.3: Hang or remove shelf tags under
the supervision of the Prics Change Coordinator, It is understood that this
provision will not reduce hours of any other classification that may be assigned
to price changing duties.

1Ll o

¢ It is understood between the partles that employees hired by Renwood (dba
Andronico’s Community Market) will be subject to the industry vacation time ss
outlined in Section 11.1.3 which reads as follows: Employess hired after Jantary
25, 2008 wlith over ten (10) years of Industrial time will recelve three {3} weeks of
vacation after (welve (12) months of employment, four (4) weeks after five (5
years of employment with the Employer and five (5) weeks after ten (10) years
with the Bmployer.

Section 11,9 Vacation Perlod

e Change the vacation sefection period from March 1* and November 1" 1o
February 1" and Octobar 31",

¢ Add as last sentence in firse paragraph: Nonwithstanding the above, the Employer
may resirict employees from taking vacation during Memorial Day, July #* and
Labaor Day,

cction 9.5 De trators (Foo

* Replace section with the following: All work connected with the demonstration o
merchandise offered for sale in the Employer's retail store shail not be covered
by this Agreement,

Section 12.2 Health and Welfare Contributions

The signatory to this MOA, Renwood Andronicos Lending | LLC (Employer), will
be bound by the major food Industry negotlations regurding health and welfara destgn
pian changes and premium increases. The Bmployer will pay the current rate of $6.20
but any increnses to be paid by the Bmployer will be limited to not more than five
percent (5%} of the $6.20, or $.31 the firet year of the Agreement, thees percent (3%)
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ol 86,351, ur 5.20 1he second year of the Ageecaent and (wo percent (240} of $6.71, w
$ 13 e tast yewr of the Agrecinent. Ermployues will b responsible for any Incrcases
thove those perceitages swnd the difference, §I recesaary, will he deducied fNom (heiy
haurly wage rile.

v Side Letter of Understanding, atached hereo, regindiayg Renwond Andronien
Lendiog | LLC's  responsibiticy fir the healih and wellre it pension
coptribifons on hehall of UFCW Lot § hirgaining unit emiployees for (he

months of Sepember, 2001 (Wue Ouinber 20, 201 Iy and Oclober, 2001 {ue
Nowvenber 20, 200 1),

Wipes
v AlLchod et

iavored Mations Clagse

o Iis wwderstood hetween e pasties that 5 e Mvorable provisions or
comditions are agrevd (0 Qi the anpv food ndustey negotistions (Suleway,
Lucky/Save Mart, 1Rukey's) than those bivgained i this Tenttive Agreemiel,
which teorparates the December 2, 207 drougls October 11, 20101 UECW Local
3ol Local 64 Andronive's Market CBA, the more Tuvorible ovisions or
coichrtions witl prevail wpan reguest of UFCW Local 3 und 648,

Tepm ol Agreeent

et 26, 2001 through Oviober 23, 2011,

Fids Tentative Agreement, made and enicred into lhlﬁ_ﬁ{;f_ dity of Qctoher 2011, by and
hetween HIFCW  Joculs 5 and 648 amd Renwowd shall be submitied  and Tuly
recommended for aailiemlon and will be elfective upon is ratitication date,

For the Employer, For the Uitiuns,

e Rony l“.”md:mljl CW local & Date

!ucll fda D.'.ldt;:




Letier of Understiunding
Between
OFCW Local 5 und 648
And

Renwood Andronies Lending 1, 11.¢

fis the widerstanding bewecen the bargaining portics that those employecs on i
Bmployer authorized leave of nbsence (LOA) at the lime Renwood Andronico Lending 1,
LLC (Renwood) acquires Andronico’s Murkets Ine., will have their employment
separatedl,

{1 s further agreed botween the perties that the aforementioned LOA individuils will he
Afforded the opportunity to interview Tor exnployment with Renwoac) upen a medical
clearinee to reln (o work. Upon emplayment by Ronwood, iy LOA individual will he
placed on s thirky (30) day probationary period,

A list has been provided of those LOA erployees by Andronico’s Markel Inc,, and is
ndinchad hereta as Exhibit A,

For ihe Employer For the Union

dl e g AT,

Scou B, uwﬁ Ran Lind DFCW Local 3{“ Dare
/1///./ s P ,:.c A‘IA Lo il

"Mﬁyﬂt.l Sharpe UFCW-focal /(yi‘ﬁ Dale




LICTTER OF UNDERSTANDING

Regarding Payment of Certain Health & Welfire Premium Paymaists
Oclober 24,2011

Mr. Ron Ling
UFCW Local 5

2400 8, Market Strect
San Jose CA 95113

Dear My, Lind;

This will confirm our agreement during the negotintions that in the event Andronico's Markels
does not make the premium payments for its employces' Health & Welfare Plan covernge for the
month of November, 2011, Renwood Andronicos Lending ), LLC ("Renwood") agrees to make
the payment required by October 20, 2011, Said payment will be based upon the formula for
September hours as required by the Trust Fund. In additien, Renwoud agrees (o make the
payment due on November 20, 2011 (or December benefits based upon the October hours
formula,

Very truly yours,

Renwood Andronicos Lending 1, LLC
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