y.s. Department of Labor Employment Standards Administration
Office of Labor-Management Standards
Dallas District Office
525 Griffin Street
Room 300
Dallas, TX 75202
(972)850-2500 Fax: (972)850-2501

May 23,2008

Mr. Kish Whitebird, Financial Secretary & Business Agent
Roofers AFL-CIO

Locd 143

111 Northeast 26th

OklahomaCity, OK 73105

LM File Number 003-077

Case Number: || NN

Dear Mr. Whitebird:

Thisoffice has recently completed an audit d Loca 143 under the Compliance Audit
Program (CAP) to determine your organization's compliancewith the provisionsd the
L abor-Management Reportingand Disclosure Act d 1959 (LMRDA). As discussed
during the exit interview with Patrica Patterson, Kevin Williams, Edward Stewart,
Kendall Richard, and yourself on May 1,2008, the following problemswere disclosed
during the CAP. The matterslisted below are not an exhaustivelist d al possible
problem areas since the audit conducted waslimited in scope.

The CAP disclosed thefollowing:

Recordkeeping Violations

Titlell d the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that labor organi zations maintain adequate
recordsfor at least five years by which each receipt and disbursement d funds, as well
asall account balances, can be verified, explained, and clarified. Asageneral rule, |abor
organizationsmust maintain all records used or received in the coursed union
business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicableresolutions, but also documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and the identity o
therecipient(s) d the goodsor services. In most instances, this documentation
requirement can be satisfied with a sufficiently descriptiveexpensereceipt or invoice. If
an expenserecelpt is not sufficiently descriptive, a union officer or employeeshould
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write anoteon it providing the additional information. For money it receives, the labor
organization must keep at least one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

Theaudit o Loca 143’s 2007 records reveal ed the following recordkeeping violations:

1

Credit Card Expenses

Loca 143 did not retain adequate documentation for credit card expensesincurred
by Financia Secretary & Business Agent Kish Whitebird totaling at |east $329. For
example, Whitebird admitted that hefailed to obtain and retain receiptsd
gasoline purchases made with the union's gasoline credit cards.

As previously noted above, |abor organizations must retain original receipts, bills,
and vouchersfor all disbursements. The president and treasurer (or
corresponding principal officers) d your union, who are required to sign your
union's LM report, are responsiblefor properly maintaining union records.

Lack d Salary and Allowance Authorization

Loca 143 did not maintain recordsto verify that the allowancereported in
Schedule11 (All Officersand Disbursementsto Officers) and the salary reported in
Schedulel12 (Disbursementsto Employees) d the LM-2 was the authorized
amount and thereforewas correctly reported. The union must keep a record, such
as meeting minutes, to show the current salary and allowance authorized by the
entity or individual in the union with the authority to establishsalaries.

. Lack d Salary Bonus Authorization

Loca 143 did not maintain recordsto verify that the annual bonus paid to
Financial Secretary/Business Agent Kish Whitebird and Office Manager Patricia
Patterson were authorized. The union must keep a record, such as meeting
minutes or acontract, to show the current salary and any salary bonuses
authorized by the entity or individual in the union with the authority to establish
salaries.
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4. Lack d Fixed Asset Inventory

Locd 143failled to maintain an inventory d their fixed assets. Records must be
maintained that account for all union property. Inthecased union furniture or
equipment, arecord should includethe date d purchase and cost and value d
each item.

5. Auto Expenses

Financial Secretary & Business Agent Kish Whitebird received reimbursement for
businessused his personal vehicleand did not retain adequate documentation to
support paymentsto him and to gasoline companiesShell and Phillips/Conoco
totallingat least $3,929 in 2007. Locd 143 paid Shell for gasoline purchases made
by Office Manager PatriciaPatterson for businessuse d her personal vehicle.
Patterson did not retain adequate documentation to support payments made to
Shell totaling at least $143 during 2007. The union must maintain recordswhich
identify the datesd travel, locationstraveled to and from, and number d miles
driven. Therecord must also show the businesspurpose d eachused a persona
vehiclefor businesstravel by an officer or employeewho was reimbursed for
mileage expenses.

6. Failureto Maintain Meeting Minutes & |nformation not Recorded in Meeting
Minutes

During the audit, you advised OLMSthat the membership meetingsare often
cancelled duetolack d aquorum. You also advised that Loca 143 does not hold
Executive Board meetings. Loca 143 was missing meeting minutesfor several
monthsin 2007. if the meetingswere cancelled, then a note, indicating the meeting
was cancelled and the reason why, should be written in the meeting minutes book.
OLMSrequiresthat unions maintain adequate documentation for all expenditures.

If Loca 143 authorizes disbursementsin membership meetings, then the minutes
d those meetings must be maintained.

Based on your assurancethat Loca 143 will retain adequate documentation in the
future, OLMSwill take no further enforcement action at thistime regarding the above
violations.

Reporting Violations

Theaudit disclosed aviolationd LMRDA Section 201(b), which requires |abor
organizationsto file annual financial reportsaccurately disclosing their financial
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condition and operations. The Labor Organization Annual Report Form LM-2 filed by
Loca 143for fisca year ending December 31,2007, was deficientin thefollowing areas:

1.

Disbursementsto Officersand Employees

Loca 143 did not include some reimbursements to employeestotaling at least $540
or payments made on behalf of officersand employeestotaling at |east $1,447 in
Schedulel1 (All Officersand Disbursementsto Officers) and Schedule12
(Disbursementsto Employees). It appears that the local erroneously reported
these payments in Schedules15 through 19.

The union must report in Column F d Schedules11 and 12 (Disbursementsfor
Officia Business) direct disbursements to officersand employeesfor
reimbursement d expensesthey incurred while conducting union business.

In addition, the union must report in Column Fd Schedules11 and 12 indirect
disbursements made to another party (suchasa credit card company) for business
expenses union personnel incur. However, the union must report in Schedules15
through 19 indirect disbursementsfor busi nessexpenses union personnel incur for
transportation by public carrier (suchasan airline) and for temporary lodging
expenseswhile traveling on union business. The union must report in Column G
(Other Disbursements) of Schedules11 and 12 any direct or indirect disbursements
to union personnel for expensesnot necessary for conducting union business.

Failureto File Bylaws

Theaudit disclosed aviolationd LMRDA Section201(a), whichrequiresthat a
union submit a copy d itsrevised constitution and bylawswith itsLM report
when it makeschangesto its constitution or bylaws. Loca 143 amended its
constitution and bylawsin 2005, but did not filea copy with its LM report for that
year. Locd 143 has now filed acopy d itsconstitution and bylaws.

Loca 143 must filean amended Form LM-2 for fiscal year ending December 31,2007, to
correct the deficient items discussed above. | explained to you thefiling procedures
and theavailability d filing software on the OLMSwebsite (www.olms.dol.gov). The
amended Form LM-2 must be electronically filed as soon as possible, but not later than
July 7,2008. Beforefiling, review the report thoroughly to be sureit iscompleteand
accurate, and properly signed with el ectronic signatures.
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Other Violations

Theaudit disclosed the followingother violation(s):
1. Inadequate Bonding

Theaudit revealed aviolationd LMRDA Section 502 (Bonding), which requires
that union officersand employeesbe bonded for no less than 10 percent d the

total funds those individuals or their predecessorshandled during the preceding
fiscal year.

Loca 143’s officersand employeesare currently bonded for $40,000, but they must
be bonded for at least $45,813. Locd 143 should obtain adequate bonding
coveragefor its officersand employeesimmediately. Please provide proof o
bonding coverage to this officeas soon as possible, but not later than June 23,2008.

| want to extend my personal appreciation to Local 143for the cooperation and courtesy
extended during thiscomplianceaudit. | strongly recommend that you make sure this
letter and the compliance assistance materials provided to you are passed on to future
officers. If wecan provide any additional assistance, please do not hesitateto call.

Sincerely,

Investigator

cc. PatriciaPatterson, Office Manager
Kevin Williams, Vice-President
Edward Stewart, President

Kendall Richard, Sergeant-at-Arms



