U.S. Departmentd Labor Employment Standards Administration
Office of Labor-Management Standards
Honolulu Resident Office
300 Ala Moana Boulevard
Room 5-121
Honolulu, Hl 96850
(808) 541-2705 Fax:(808)541-2719

May 12, 2008

Mr. Pedro Quintal, Financial Secretary/ Treasurer
PaintersLoca 1903
P.O. Bax 29399
Honolulu, HI 96820
LM File Number: 501-239

Case Number: |

Dear Mr. Quintal:

This officehas recently completed an audit d PaintersLoca 1903 under the Compliance
Audit Program (CAP) to determine your organization's compliance with the provisions
d the Civil Service Reform Act d 1978 (CSRA),5 U.S.C. 7120, and the Department's
regulations, 20 CFR 458. Asdiscussed during the exit interview with you and
Recording Secretary Rose Palacat on April 8,2008, thefollowing problemswere
disclosed during the CAP. The matterslisted below are not an exhaustivelist d all
possible problem areas since the audit conducted was limited in scope.

Recordkeeping Violations

Titlell 0 the LMRDA establishescertain reporting and recordkeepi ng requirements.
Section 206 d the LMRDA and Title29 d the Code d Federal Regulations (C.F.R.)
Section403.7 require, among other things, that labor organizations maintain adequate
recordsfor at least five years after reports arefiled by which the information on the
reports can be verified, explained and clarified. Pursuant to 29 C.F.R. Section 458.3, this
recordkeeping provisiond the LMRDA applies to labor organizationssubject to the
requirementsd the Civil Service Reform Ad o 1978 (CSRA) aswell. Therefore, asa
general rule, labor organization must retain al recordsused or received in the course o
union business.

For disbursements, thisincludesnot only original bills, invoices, receipts, vouchers, and
applicableresol utions, but also documentation showing the nature d the union
businessrequiring the disbursement, the goods or servicesreceived, and the identity d
the recipient(s) d the goods or services. In most instances, this documentation
requirement can be satisfied with a sufficiently descriptive expense receipt or invoice. If
an expense receipt is not sufficiently descriptive, a union officer or employee should
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writea noteon it providing the additional information. For money it receives, the labor
organi zation must keep at least one record showing the date, amount, purpose, and
sourced that money. Thelabor organization must also retain bank recordsfor all
accounts.

The audit d Locd 1903's 2007 recordsreveaed theloca did not retain adequate
documentation for expensestotaling at least $1,281.15. For example, no receiptswere
maintained for payments made for businesscards, cash raffle prizesfor giveaway at
membership meetings, retirement and death benefit payments, petty cash expenditures,
and a softball tournament entry fee.

As previoudy noted above, labor organizationsmust retain original receipts, bills, and
vouchersfor all disbursements. The president and treasurer (or corresponding
principal officers)d your union, who are required to sign your union's LM report, are
responsiblefor properly maintaining union records.

Based on your assurancethat Locad 1903 will retain adequate documentation in the
future, OLMSwill take no further enforcement action at thistimeregarding the above
violations.

| want to extend my personal appreciation to PaintersLoca 1903 for the cooperation
and courtesy extended during thiscomplianceaudit. | strongly recommend that you
make sure thisletter and the complianceassi stance materialsprovided to you are
passed on to future officers. if we can provide any additional assistance, pleasedo not
hesitate to call.

Sincerdly,

Senior Investigator

cC: Mr. JohnJoseph, President




