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Mr. Bill Hendry, Treasurer
Machinists AFL-CIO
Lodgel

1976 Rama Court, SNV
Conyers, GA 3004

LM File Number 015-264

Case Number: || N

Dear Mr. Hendry:

This office has recently completed an audit & MachinistsLodgel under the
Compliance Audit Program (CAP) to determine your organization's compliance with
the provisionsd the Labor-Management Reporting and Disclosure Act o 1959
(LMRDA). Asdiscussed during the exit interview with you and JamesCoker on May
19,2008, thefollowing problemswere disclosed during the CAP. The matterslisted
below are not an exhaustivelist d all possible problem areas since the audit conducted
was limited in scope.

Recordkeeping Violations

Titlell d the LMRDA establishescertain reporting and recordkeeping requirements.
Section 206 requires, among other things, that adequate records be maintained for at
least 5 years by which each receipt and disbursement d funds, aswell asall account
balances, can be verified, explained, and clarified. Asageneral rule, all records used or
received in the coursed union business must be retained. Thisincludes, in the case d
disbursements, not only theretention d original bills, invoices, receipts, and vouchers,
but al so adequate additional documentation, if necessary, showing the natured the
union businessrequiring the disbursement, the goods or servicesreceived, and the
identity d therecipient(s) d the goodsor services. In most instances, this
documentation requirement can be satisfied with a sufficiently descriptive expense
receipt or invoice. If an expensereceipt is not sufficiently descriptive, a note can be
written on it providing the additional information. An exception may be made only in
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those cases where 1) other equally descriptive documentation has been maintained, and
2) thereisevidenced actual oversight and control over disbursements.

Theaudit & MachinistsLodge1’s 2007 records reveal ed the foll owing recordkeeping
violations:

Officer Expenses

Union officersfailed to maintain adequate documentation for reimbursed expensesthat
were directly paid by the union. The original receiptsalong with the date, amount, and
business purpose d every expense, including mileage, must be recorded on at least one
union record. Inaddition, the namesd individuals present for meal expensesat
membership meetingsand the location (named restaurant) where meal expenseswere
incurred must be recorded.

Other Expenses

Adequate documentation was not retained for some purchasesd officesupplies,
equipment, and postage. The original receiptsd the purchasesa ong with the date,
amount, and business purpose d every expense must be recorded on at least one union
record.

The proper maintenanced union recordsisthe personal responsibility d the
individuals who are required to file MachinistsLodge1's LM report. You should be
aware that under the provisionsd Section 209(a) d the LMRDA and Section 3571 o
Titlel8 d the U.S Code, willful failureto maintain recordscan result inafined upto
$100,000 or imprisonment for not more than one year, or both. Under the provisionsd
Section209(c) d the LMRDA and Section3571d Titlel8 d the U.S.Code, willful
destruction or falsification d recordscan also result inafined up to $100,000 or
imprisonment for not more than one year, or both. The penaltiesprovided in Section
209(c) and Section3571 d Title18 appliesto any person, not just the individuals who
are responsiblefor filing the union's LM report.
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Asagreed, provided that MachinistsLodgel maintainsadequate documentation as
discussed above in the future, no additional enforcement action will be taken regarding
these violations.

Reporting Violations

The CAPdisclosed aviolationd LMRDA Section 201(b), which requires|abor
organizationsto fileannual financial reports accurately disclosing their financial
condition and operations. The Labor Organization Annual Report (FormLM-3) filed by
MachinistsLodgel for fisca year ending December 31,2007, was deficient in the
followingareas:

LM-31tem 24 (All Officersand Disbursementsto Officers)

Payments to Officer not listed

The total amountsd paymentsto oned the officersor on their behaf was not reported
in Item 24 (All Officersand Disbursementsto Officers). All personswho held office
during the year must be reported in Item 24 regardlessd whether or not they received
any paymentsfrom the union.

Sonze payments to officers not properly reported

MachinistsL odgel failed to include some reimbursements to officersin Item 24 (All
Officersand Disbursementsto Officers). Such payments appear to have been
erroneously reported in Item 48 (Officeand Administrative Expense) and Item 54
(Other Disbursements).

All direct disbursements to MachinistsL odge 1 officersmust be reported in Item 24.
A "direct disbursement” to an officer isa payment made to an officer in the form of
cash, property, goods, services, or other thingsd value.

OLMSreceived MachinistsL odgel amended Form LM-3for fiscal year ending
December 31,2007, to correct the deficient item discussed above prior to completing its
review.

| want to extend my personal appreciation to MachinistsLodgel for the cooperation
and courtesy extended during thiscomplianceaudit. | strongly recommend that you
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makesure thisletter and the complianceassistance materials provided to you are
passed on to future officers. If we can provide any additional assistance, pleasedo not
hesitateto call.

Sincerely,

Investigator

cc. JamesCoker, President



