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April 4, 2008 

Jorge Cruz, President 
Seafarers, AFL-CIO 
1313 Avenida Fernandez Juncos 
Santurce, PR 00909 

Re: Case No.•••••, 

Dear Mr. Cruz: 

I 
This office completed an audit of Seafarers under the Compliance Audit Program (CAl') to determine 
your organization's compliance with the provisions of the Labor-Management Reportingl and Disclosure 
Act of 1959 (LMRDA). As discussed during the exit interview with you and office ~ecretary Jaritza 
Gotay on January 10, 2008, the following problems were disclosed during the CAP. T~e matters listed 
below are not an exhaustive list of all possible problem areas since the audit conducted was limited in 
scope. I 

Title II of the LMRDA establishes certain reporting and recordkeeping requirements. Section 206 
requires, among other things, that labor organizations maintain adequate records for at le~st five years by 
which each receipt and disbursement of funds, as well as all account balances, can be verjified, explained, 
and clarified. As a general rule, labor organizations must maintain all records used orl received in the 
course of union business. 

For disbursements, this includes not only original bills, invoices, receipts, vouchers,1 and applicable 
resolutions, but also documentation showing the nature of the union business requiring t~e disbursement, 
the goods or services received, and the identity of the recipient(s) of the goods or servic~s. For money it 
receives, the labor organization must keep at least one record showing the date, amoU1~t, purpose, and 
source of that money. The labor organization must also retain bank records for all accou~ts. 

The audit of Seafarers' 2066 records revealed the following recordkeeping violations: 

Voided check _ was not located in the union records. Check _was recorded ~s voided in the 
union records but it was filed without actually being voided. Neither of these checks Iwere processed 
through the bank. ' 

Vouchers were not signed as having been reviewed or approved. 

Some information was crossed out on bank statements when reconciling your accounts. 



I
 
Seafarers, AFL-CIO Apri14, 2~08 
410-14793-77 Page 2 ofl 

i 
The proper maintenance of union records is the personal responsibility of the individuals wpo are required 
to file Seafarers' LM report. You should be aware that under the provisions of SectiOt/l 209(a) of the 
LMRDA, willful failure to maintain records can result in a fine of up to $100,000 or impri~onment for not 
more than one year, or both. Under the provisions of Section 209(c) of the LMRDA, wilful destruction 
or falsification of records can result in a fine of up to $100,000 or imprisonment for not\more than one 
year, or both. The penalties provided in Section 209(c) apply to any person who caused the violations, 
not just the individuals who are responsible for filing the union's LM report. "I 

I 
Based on your assurance that Seafarers will retain adequate documentation in the future, bLMS will not 
take any enforcement action at this time regarding the above violations. I 

! 
i 

The audit disclosed a violation of LMRDA Section 20l(b), which requires labor orgatPzations to file 
annual financial reports accurately disclosing their financial condition and operation$. The Labor 
Organization Annual Report (Form LM-3) filed by Seafarers for fiscal year ending Dec~mber 31, 2006 
was deficient in that all officers and employees were not listed, and donations and the m~rtgage liability 
were not included. Your LM-2 was also delinquent. The reports must be filed within 9~ days after the 
end ofyour fiscal year. I 

I am not requiring that Seafarers file an amended LM report for 2006 to correct the defibient items, but 
you have agreed to properly report the deficient items on all future reports it files with OLMs. 

I 
[ 

We also made a few suggestions to improve your fiduciary obligations. For example, maintain all financial 
records, especially check books, in a locked cabinet and maintain all computer backu~s in a separate 
~~. ' 

I strongly recommend that you make sure that this letter and the compliance assistan~ materials that 
were provided to you are passed on to your successors at whatever time you may leave oifce. 

I want to thank you and your staff for their cooperation and courtesy during this compliahce audit. Ifwe 
can be of any assistance in the future, please do not hesitate to contact me or any other r¢presentative of 
our office. 




