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excess of $39,000 from Taylor for the period of July 1, 2018 through June 30, 2019. The
invoices provided to the PROA by Taylor lacked specific details of monthly services
provided by Taylor and only listed a total averaging $5,000 a month. The PROA failed to
obtain supporting records from Taylor showing what services were actually performed.
When asked, the PROA could not provide a copy of the retainer agreement between the
PROA and Taylor.
As noted above, labor organizations must retain original receipts, bills, and vouchers for all
disbursements. The president and treasurer (or corresponding principal officers) of your
union, who are required to sign your union’s LM report, are responsible for properly
maintaining union records.
The proper maintenance of union records is the personal responsibility of the individuals who are
required to file the PROA’s LM report. You should be aware that under the provisions of
Section 209(a) of the LMRDA and Section 3571 of Title 18 of the U.S. Code, willful failure to
maintain records can result in a fine of up to $100,000 or imprisonment for not more than one
year, or both. Under the provisions of Section 209(c) of the LMRDA and Section 3571 of Title
18 of the U.S. Code, willful destruction or falsification of records can result in a fine of up to
$100,000 or imprisonment for not more than one year, or both. The penalties provided in
Section 209(c) and Section 3571 of Title 18 apply to any person who caused the violations, not
just the individuals who are responsible for filing the union’s LM report.
I want to extend my personal appreciation to PROA for the cooperation and courtesy extended
during this compliance audit. I strongly recommend that you make sure this letter and the
compliance assistance materials provided to you are passed on to future officers. If we can
provide any additional assistance, please do not hesitate to call.
Sincerely,

Investigator

