
  

  
 

     
     

 
 

    

  

          
           

            
              

           
             

             
             

           
             

             
  

      

               
          

              
            

              
               

          
      

              
           
              

             
           

             
           

               



          
         

    

                
              
             

              

           
             

                
            

        

               
         

                
   

               
              

                
            

           

      

        

             
    

               
              
        

              
        

 
   



         
          

             
            

           
      

                
           

 

               
             

               
         

               
            

               

                 
            

             
         

          
     

                
              

            

     

   

     

                 

  
    







 

   

              
                

             
               
              

        

               
          

            
               

   

   

  

              
            

             
           
      

          
             

              
          

            
     

             
              

             
             
           

         
             

 
    



          
          

             
          

            
    

               
          

            
             

            
               

           
            
            

             
     

              
            

            
            

 

           
             

              
               

      

   
    

 
 

 

   
 

 
 

               
                

 
   



 

    
 

 
    

 
 
    

 
 

              
             

               
              

             
    

              
             

                
              

            
                

               

              
             

            
            
              

             
               

              
               

       

              

 
     



   

            
             

              
                

               
    

             
              

              
                

      

           
                 

              
                

               
              

            
               

      

             
              

          

                 
             

              
                

             
               

             
              

                 
      

   



               
               

          
              

       

            
        

             
         

           
 

          
            

           
 

            
 

            
      

  

                
             

          
              

            
               

            
            

               
               

           
           

            
          

    
 



              
           

          
           

             
          

           
  

   
 

       
   

   

   
  

     
  

        
   

   
  

       
      

   
 

               
     

  

               
            

   

    
             

            

    



           
         

              
               

              
        

     
            

         
    

   
            
           

         
            

        

  

                
          

            
            

           
           

             

              
              
              

          
               

            
          
            

    
 





     

             
              

                
         

                   
   

            
            

                
           

            
              
            

            
              

            
                  

             
                 
      

              
           

         

               
            
           

      

              
            

             
             

            
           

            

    



            
         

             
              

             
         

                
             

            
   

            
             

            
             

             
           
             
           

             
                 

 

               
           
            

       

               
          

              

               
                

            
              

     

    



    

              
                 
                

             
 

           
              

               
               

                

 
     

        

    
     
    
    

    
     
     
     

   
     
    
    

    
      
       
      

    



 

 

    
       
       
      

     

       

 
     





    Attachment A- List of Affected Applicants 

 

Lebanon TN Facility – Affected Women Applicants 

 

 

Batesville, MS– Affected Women Applicants 

1 27 53 

2 28 54 

3 29 55 

4 30 56 

5 31 57 

6 32 58 

7 33 59 

8 34 60 

9 35 61 

10 36 62 

11 37 63 

 1.   
 2.   
 3.   
 4.   
 5.   
 6.   
 7.   
 8.   
 9.   
 10   
 11   
 12   
 13   

Ex (7)(C)

Ex (7)(C) Ex (7)(C) Ex (7)(C)



12 38 64 

13 39 65 

14 40 66 

15 41 67 

16 42 68 

17 43 69 

18 44   

19 45   

20 46   

21 47   

22 48   

23 49   

24 50   

25 51   

26 52    

 

Hickory, NC facility– Affected Women Applicants 

# Applicant 
No Full Name Application 

Date 
1 04/06/2015 
2 04/06/2015 
3 01/13/2015 
4 01/14/2015 
5 02/22/2015 
6 05/17/2016 
7 11/18/2015 
8 10/14/2015 

Ex (7)(C) Ex (7)(C) Ex (7)(C)

Ex (7)(C)



9 01/14/2015 
10 10/05/2015 
11 04/01/2015 
12 12/01/2015 
13 11/12/2015 
14 03/09/2015 
15 08/11/2015 
16 04/22/2016 
17 06/02/2016 
18 03/10/2016 
19 06/15/2016 
20 06/05/2016 
21 04/01/2015 
22 11/11/2015 
23 12/14/2015 
24 01/28/2015 
25 09/04/2015 
26 10/08/2015 
27 11/03/2015 
28 04/15/2015 
29 05/03/2015 
30 08/21/2015 
31 01/08/2016 
32 07/28/2015 
33 05/09/2016 
34 11/18/2015 
35 06/10/2015 
36 10/16/2015 
37 02/13/2015 
38 01/05/2015 
39 01/28/2016 
40 04/19/2015 
41 04/29/2015 
42 01/08/2016 
43 04/28/2015 
44 02/22/2015 
45 03/04/2015 

Ex (7)(C)



46 08/22/2015 
47 02/18/2016 
48 08/07/2015 
49 07/13/2015 
50 04/08/2015 
51 10/27/2015 
52 03/17/2015 
53 01/13/2016 
54 04/26/2015 
55 01/28/2015 
56 07/08/2015 
57 06/19/2015 
58 12/09/2015 
59 01/09/2016 

60 10/30/2015 

61 05/13/2015 
62 02/04/2015 
63 04/07/2015 
64 02/07/2015 
65 02/20/2016 
66 02/06/2015 
67 09/28/2015 
68 09/26/2015 
69 04/16/2015 
70 02/24/2016 
71 08/07/2015 
72 01/23/2016 
73 11/21/2015 
74 02/23/2015 
75 03/10/2016 
76 03/29/2016 
77 05/10/2015 
78 01/14/2015 
79 11/29/2015 
80 09/19/2015 
81 08/13/2015 

Ex (7)(C)



82 05/08/2015 
83 05/22/2015 
84 05/20/2016 
85 04/06/2015 
86 04/07/2015 
87 03/06/2015 
88 05/20/2015 
89 10/26/2015 
90 10/26/2015 
91 01/15/2016 
92 01/11/2015 
93 01/26/2016 
94 08/13/2015 
95 04/23/2015 
96 03/13/2015 
97 05/17/2016 
98 01/27/2015 
99 04/28/2015 
100 10/12/2015 
101 07/09/2015 
102 09/29/2015 
103 01/19/2016 
104 05/14/2015 
105 02/25/2016 
106 01/07/2016 
107 03/17/2015 

 

 

 

 

 

 

 

Ex (7)(C)



 

Florence, SC -– Affected Women Applicants  

# Full Name Application 
Date 

1 11/16/2015 
2 04/04/2016 
3 05/14/2015 
4 11/05/2015 
5 03/27/2015 
6 03/10/2015 
7 11/12/2015 
8 07/19/2015 
9 08/04/2016 

10 05/04/2015 
11 03/27/2016 
12 01/28/2016 
13 11/03/2015 
14 04/01/2016 
15 05/07/2015 
16 10/25/2015 
17 01/28/2016 
18 08/28/2015 
19 01/28/2016 
20 11/04/2015 
21 03/10/2015 
22 10/13/2016 
23 11/04/2015 
24 08/28/2015 
25 10/28/2015 
26 08/08/2016 
27 04/06/2016 
28 03/25/2016 
29 11/11/2015 
30 07/30/2015 
31 05/15/2015 
32 07/28/2015 
33 03/16/2015 
34 03/18/2015 
35 03/25/2016 
36 10/07/2016 
37 04/04/2016 

Ex (7)(C)



38 08/03/2015 
39 05/27/2015 
40 08/28/2015 
41 07/23/2015 
42 04/11/2016 
43 11/10/2015 
44 01/28/2016 
45 07/04/2015 
46 07/02/2015 
47 07/03/2015 
48 07/02/2015 
49 11/18/2015 
50 08/03/2015 
51 10/26/2015 
52 03/29/2015 
53 08/27/2015 
54 04/04/2016 
55 10/25/2016 
56 06/25/2015 
57 04/14/2016 
58 07/28/2015 
59 03/10/2015 
60 06/30/2015 
61 04/19/2016 
62 08/06/2016 
63 03/11/2015 
64 06/30/2015 
65 08/28/2015 
66 08/20/2015 
67 10/25/2016 
68 03/11/2015 
69 04/17/2015 
70 10/25/2016 
71 03/28/2015 
72 10/27/2015 
73 08/30/2015 
74 03/26/2015 
75 11/17/2015 
76 10/26/2016 
77 08/02/2015 
78 11/06/2015 
79 03/28/2016 
80 04/18/2016 

Ex (7)(C)



81 08/05/2016 
82 03/23/2015 
83 08/31/2015 
84 04/18/2016 
85 11/04/2015 
86 03/28/2016 
87 10/27/2016 
88 11/05/2015 
89 08/29/2016 
90 05/30/2015 
91 05/13/2015 
92 03/14/2015 
93 06/25/2015 
94 11/09/2015 
95 08/30/2016 
96 11/05/2015 
97 07/02/2015 
98 06/04/2015 
99 03/15/2015 

100 05/27/2015 
101 03/11/2015 
102 04/06/2016 
103 04/23/2015 
104 06/25/2015 
105 08/30/2015 
106 06/25/2015 
107 08/29/2015 
108 08/03/2016 
109 07/15/2015 
110 04/09/2016 
111 04/06/2015 
112 09/01/2015 
113 08/03/2016 
114 10/31/2015 
115 11/15/2015 
116 01/31/2016 
117 11/11/2015 
118 10/25/2016 
119 05/29/2015 
120 01/31/2016 
121 03/12/2015 
122 04/08/2016 
123 01/28/2016 

Ex (7)(C)



124 03/31/2016 
125 11/05/2015 
126 03/09/2015 
127 10/26/2016 
128 07/26/2015 
129 08/29/2016 
130 04/07/2015 
131 11/06/2015 
132 07/08/2015 
133 10/27/2015 
134 06/02/2015 
135 03/11/2015 
136 10/15/2016 
137 11/09/2015 
138 08/20/2015 
139 05/07/2015 
140 06/25/2015 
141 01/31/2016 
142 05/03/2015 
143 08/30/2016 
144 04/18/2015 
145 05/01/2015 
146 10/25/2016 
147 05/27/2015 
148 11/05/2015 
149 08/30/2016 
150 08/01/2016 
151 04/05/2015 
152 11/06/2015 
153 11/06/2015 
154 06/30/2015 
155 11/05/2015 
156 06/25/2015 
157 07/11/2015 
158 08/06/2016 
159 07/18/2015 
160 10/29/2015 
161 03/26/2015 
162 08/28/2015 
163 03/23/2015 
164 08/29/2016 
165 04/12/2016 
166 11/11/2015 

Ex (7)(C)



167 04/11/2016 
168 03/09/2015 
169 08/29/2016 
170 04/11/2016 
171 11/05/2015 
172 03/19/2015 
173 04/02/2016 
174 07/05/2015 
175 04/06/2016 
176 04/06/2016 
177 03/26/2015 
178 04/07/2016 
179 08/30/2016 
180 08/30/2016 
181 04/01/2016 
182 04/04/2015 
183 07/10/2015 
184 07/02/2015 
185 07/14/2015 
186 07/22/2015 
187 07/09/2015 
188 04/07/2016 
189 11/06/2015 
190 05/03/2015 
191 04/19/2016 
192 11/10/2015 
193 03/19/2015 
194 10/26/2016 
195 08/08/2016 
196 03/12/2015 
197 07/08/2015 
198 08/05/2016 
199 11/05/2015 
200 11/06/2015 
201 04/25/2015 
202 07/08/2015 
203 03/10/2015 
204 11/04/2015 
205 03/13/2015 
206 03/12/2015 
207 03/27/2016 
208 02/01/2016 
209 03/10/2015 

Ex (7)(C)



210 07/17/2015 
211 06/26/2015 
212 06/08/2015 
213 11/05/2015 
214 03/09/2015 
215 11/07/2015 
216 08/06/2016 
217 11/10/2015 
218 04/07/2015 
219 01/28/2016 
220 08/04/2016 
221 06/01/2015 
222 06/25/2015 
223 03/25/2015 
224 03/29/2015 
225 09/01/2015 
226 07/14/2015 
227 10/25/2016 
228 08/28/2015 
229 08/05/2016 
230 11/14/2015 
231 05/14/2015 
232 08/05/2016 
233 03/25/2015 
234 03/10/2015 
235 05/07/2015 
236 05/08/2015 
237 11/14/2015 
238 06/26/2015 
239 10/27/2016 
240 11/02/2015 
241 03/28/2016 
242 03/10/2015 
243 11/11/2015 
244 11/17/2015 
245 04/07/2016 
246 10/30/2015 
247 11/09/2015 
248 03/10/2015 
249 10/30/2015 
250 08/07/2016 
251 03/27/2015 
252 05/31/2015 

Ex (7)(C)



253 03/13/2015 
254 06/09/2015 
255 03/09/2015 
256 10/25/2016 
257 06/25/2015 
258 03/13/2015 
259 07/31/2015 
260 07/19/2015 
261 08/06/2016 
262 06/01/2015 
263 03/11/2015 
264 03/20/2015 
265 11/05/2015 
266 07/02/2015 
267 10/23/2015 
268 07/15/2015 
269 03/23/2015 
270 10/26/2015 
271 11/09/2015 
272 07/14/2015 
273 08/29/2015 
274 07/20/2015 
275 08/01/2016 
276 06/18/2015 
277 06/18/2015 
278 08/30/2016 
279 03/10/2015 
280 11/07/2015 
281 08/04/2016 
282 04/18/2016 
283 07/26/2015 
284 08/06/2016 
285 08/07/2016 
286 08/01/2016 
287 05/09/2015 
288 05/13/2015 
289 08/04/2016 
290 08/20/2015 
291 07/01/2015 
292 11/08/2015 
293 08/04/2016 
294 07/24/2015 
295 06/29/2015 

Ex (7)(C)



296 06/25/2015 
297 07/05/2015 
298 05/14/2015 
299 05/20/2015 
300 08/07/2016 
301 04/04/2016 
302 03/25/2015 
303 11/02/2015 
304 06/19/2015 
305 03/26/2016 
306 08/29/2015 
307 05/13/2015 
308 05/01/2015 
309 11/07/2015 
310 05/05/2015 
311 05/07/2015 
312 10/25/2016 
313 03/10/2015 
314 03/09/2015 
315 07/24/2015 
316 08/27/2015 
317 08/29/2015 
318 04/11/2016 
319 01/31/2016 
320 04/06/2016 
321 08/27/2015 
322 07/01/2015 
323 07/09/2015 
324 08/05/2016 
325 06/27/2015 
326 04/01/2016 
327 11/05/2015 
328 03/09/2015 
329 04/18/2016 
330 11/11/2015 
331 03/09/2015 
332 06/25/2015 
333 05/17/2015 
334 08/29/2016 
335 03/18/2015 
336 05/27/2015 
337 03/13/2015 
338 07/03/2015 

Ex (7)(C)



339 11/05/2015 
340 04/12/2016 
341 10/25/2016 
342 10/25/2016 
343 04/08/2015 
344 11/09/2015 
345 10/25/2016 
346 08/06/2016 
347 05/27/2015 
348 04/17/2015 
349 03/31/2015 
350 04/18/2016 
351 11/05/2015 
352 04/16/2015 
353 08/27/2015 
354 11/08/2015 
355 03/12/2015 
356 03/12/2015 
357 07/01/2015 
358 04/30/2015 
359 10/13/2016 
360 04/19/2015 
361 10/25/2016 
362 03/25/2015 
363 05/26/2015 
364 11/06/2015 
365 06/30/2015 
366 07/30/2015 
367 10/28/2015 
368 08/05/2016 
369 06/11/2015 
370 11/04/2015 
371 04/11/2015 
372 10/25/2016 
373 11/06/2015 
374 04/09/2016 
375 03/10/2015 
376 03/30/2015 

 

 

 

Ex (7)(C)



Florence, SC -– Affected Black Applicants  

# Full Name Application Date 

1 06/24/2015 
2 11/10/2015 
3 03/21/2015 
4 03/28/2016 
5 07/16/2015 
6 06/29/2015 
7 05/15/2015 
8 03/10/2015 
9 08/07/2016 

10 06/24/2015 
11 04/13/2016 
12 10/23/2015 
13 08/29/2016 
14 03/10/2015 
15 03/10/2015 
16 10/13/2016 
17 08/31/2015 
18 07/06/2015 
19 07/06/2015 
20 04/04/2015 
21 03/16/2015 
22 10/07/2016 
23 08/03/2016 
24 04/15/2016 
25 05/10/2015 
26 05/16/2015 
27 05/03/2015 
28 08/06/2016 
29 03/09/2015 
30 08/01/2016 
31 04/10/2015 
32 06/15/2015 
33 07/23/2015 

Ex (7)(C)



34 05/04/2015 
35 08/08/2016 
36 04/18/2016 
37 04/18/2016 
38 07/07/2015 
39 05/07/2015 
40 03/25/2015 
41 04/08/2016 
42 05/18/2015 
43 10/06/2016 
44 06/25/2015 
45 06/30/2015 
46 06/29/2015 
47 11/05/2015 
48 03/31/2015 
49 11/10/2015 
50 11/07/2015 
51 07/23/2015 
52 10/24/2016 
53 04/10/2016 
54 07/09/2015 
55 03/18/2015 
56 03/18/2015 
57 06/28/2015 
58 08/28/2015 
59 03/25/2015 
60 03/10/2015 
61 08/31/2015 
62 05/01/2015 
63 08/01/2015 
64 03/16/2015 
65 07/07/2015 
66 07/13/2015 
67 06/09/2015 
68 08/03/2015 
69 05/12/2015 

Ex (7)(C)



70 05/28/2015 
71 04/08/2016 
72                         06/25/2015 
73 06/29/2015 
74 01/31/2016 
75 11/16/2015 
76 03/23/2015 
77 05/04/2015 
78 04/08/2015 
79 04/23/2015 
80 06/03/2015 
81 06/01/2015 
82 06/28/2015 
83 03/29/2015 
84 04/08/2016 
85 08/28/2015 
86 10/23/2015 
87 04/27/2015 
88 06/22/2015 
89 11/01/2015 
90 06/06/2015 
91 04/22/2015 
92 03/31/2015 
93 07/11/2015 
94 04/10/2016 
95 04/14/2015 
96 04/12/2016 
97 03/16/2015 
98 10/25/2016 
99 10/23/2015 

100 05/10/2015 
101 03/28/2016 
102 03/10/2015 
103 08/27/2015 
104 08/28/2015 
105 04/27/2015 

Ex (7)(C)



106 08/02/2016 
107 06/25/2015 
108 10/13/2016 
109 04/06/2015 
110 01/28/2016 
111 04/23/2015 
112 11/14/2015 
113 04/12/2015 
114 08/20/2015 
115 04/19/2015 
116 05/11/2015 
117 03/25/2015 
118 06/14/2015 
119 06/28/2015 
120 08/01/2016 
121 08/07/2016 
122 06/29/2015 
123 08/03/2015 
124 10/24/2016 
125 07/02/2015 
126 06/11/2015 
127 04/09/2016 
128 06/02/2015 
129 03/18/2015 
130 11/05/2015 
131 04/19/2015 
132 03/25/2015 
133 05/02/2015 
134 03/27/2016 
135 05/05/2016 
136 06/24/2015 
137 05/16/2015 
138 03/27/2016 
139 04/01/2016 
140 06/09/2015 
141 03/14/2015 

Ex (7)(C)



142 10/28/2015 
143 03/09/2015 
144 03/16/2015 
145 10/25/2016 
146 03/09/2015 
147 11/13/2015 
148 05/11/2015 
149 04/18/2015 
150 05/05/2015 
151 03/10/2015 
152 05/02/2015 
153 05/27/2015 
154 11/11/2015 
155 11/10/2015 
156 05/13/2015 
157 10/16/2016 
158 06/25/2015 
159 05/07/2015 
160 04/10/2016 
161 03/10/2015 
162 10/26/2015 
163 11/10/2015 
164 03/16/2015 
165 08/04/2015 
166 05/01/2015 
167 06/23/2015 
168 04/12/2016 
169 04/06/2016 
170 07/07/2015 
171 08/04/2016 
172 07/02/2015 
173 08/30/2016 
174 06/17/2015 
176 03/09/2015 
177 03/09/2015 
178 06/30/2015 

Ex (7)(C)



179 03/25/2016 
180 06/25/2015 
181 03/30/2015 
182 07/07/2015 
183 05/11/2015 
184 08/05/2016 
185 03/28/2016 
186 08/31/2015 
187 05/14/2015 
188 08/29/2015 
189 03/11/2015 
190 05/03/2015 
191 06/10/2015 
192 03/17/2015 
193 07/27/2015 
194 07/26/2015 
195 05/06/2015 
196 11/08/2015 
197 01/29/2016 
198 05/10/2015 
199 07/08/2015 
200 03/14/2015 
201 08/05/2016 
202 08/28/2015 
203 10/25/2016 
204 11/17/2015 
205 06/29/2015 
206 06/11/2015 
207 01/30/2016 
208 07/01/2015 
209 03/09/2015 
210 08/30/2015 
211 04/01/2016 
212 11/05/2015 
213 06/22/2015 
214 04/06/2016 

Ex (7)(C)



215 08/05/2016 
216 08/04/2015 
217 04/19/2016 
218                         05/20/2015 
219 07/04/2015 
220 07/20/2015 
221 11/05/2015 
222 10/13/2016 
223 04/11/2016 
224 05/11/2015 
225 04/03/2016 
226 04/11/2016 
227 08/27/2015 
228 05/13/2015 
229 09/01/2015 
230 06/25/2015 
231 11/10/2015 
232 03/22/2015 
233 11/10/2015 
234 07/17/2015 
235 03/25/2015 
236 03/14/2015 
237 10/27/2015 
238 11/06/2015 
239 03/18/2015 
240 07/18/2015 
241 05/03/2015 
242 05/04/2015 
243 03/17/2015 
244 06/29/2015 
245 04/07/2016 
246 06/30/2015 
247 11/17/2015 
248 10/10/2016 
249 08/27/2015 
250 10/10/2016 

Ex (7)(C)



251 10/11/2016 
252 07/02/2015 
253 07/16/2015 
254 03/19/2015 
255 05/31/2015 
256 11/06/2015 
257 03/09/2015 
258 03/17/2015 
259 10/27/2015 
260 04/04/2016 
261 07/30/2015 
262 03/17/2015 
263 08/06/2016 
264 08/20/2015 
265 03/18/2015 
266 03/26/2015 
267 05/06/2015 
268 07/15/2015 
269 03/13/2015 
270 08/29/2015 
271 10/27/2016 
272 08/08/2016 
273 03/26/2016 
274 10/29/2015 
275 01/31/2016 
276 11/11/2015 
277 08/27/2015 
278 06/24/2015 
279 03/11/2015 
280 03/17/2015 
281 03/19/2015 
282 06/29/2015 
283 03/17/2015 
284 10/27/2016 
285 08/27/2015 
286 11/09/2015 

Ex (7)(C)



287 06/15/2015 
288 08/30/2016 
289 08/02/2016 
290 07/18/2015 
291 11/11/2015 
292                        06/25/2015 
293 08/30/2016 
294 07/25/2015 
295 11/13/2015 
296 06/11/2015 
297 07/06/2015 
298 04/11/2016 
299 03/24/2015 
300 11/09/2015 
301 03/09/2015 
302 01/05/2016 
303 05/30/2015 
304 07/01/2015 
305 03/25/2015 
306 04/21/2015 
307 06/04/2015 
308 08/01/2016 
309 05/28/2015 
310 07/26/2015 
311 11/06/2015 
312 11/05/2015 
313 10/27/2015 
314 07/29/2015 
315 03/29/2015 
316 03/26/2015 
317 08/09/2016 
318 03/15/2015 
319                         06/25/2015 
320 05/22/2015 
321 05/04/2015 
322 03/14/2015 

Ex (7)(C)



323 11/09/2015 
324 03/12/2015 
325 03/16/2015 
326 11/17/2015 
327 06/26/2015 
328 04/05/2015 
329 06/10/2015 
330 04/05/2015 
331 11/11/2015 
332 04/02/2016 
333 05/06/2015 
334 04/11/2015 
335 03/26/2015 
336 08/27/2015 
337 11/05/2015 
338 04/02/2015 
339 03/16/2015 
340 11/10/2015 
341 04/12/2016 
342 03/09/2015 
343 04/08/2016 
344 03/11/2015 
345 06/25/2015 
346 03/27/2016 
347 10/15/2016 
348 10/27/2016 
349 03/13/2015 
350 10/23/2015 
351 10/11/2016 
352 11/07/2015 
353                        11/17/2015 
354 07/23/2015 
355 07/27/2015 
356 06/28/2015 
357 05/29/2015 
358 05/10/2015 
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359                         11/17/2015 
360 03/09/2015 
361 08/04/2016 
362 04/26/2015 
363 03/13/2015 
364                         06/25/2015 
365 06/25/2015 
366 08/27/2015 
367 08/31/2016 
368                         06/25/2015 
369 04/16/2015 
370 08/03/2015 
371 06/30/2015 
372 10/27/2016 
373 08/03/2015 
374 10/25/2016 
375 06/30/2015 
376 06/25/2015 
377 07/06/2015 
378 04/06/2015 
379 06/29/2015 
380 08/27/2015 
381 10/25/2016 
382 04/18/2016 
383 11/05/2015 
384 11/10/2015 
385 01/29/2016 
386 11/15/2015 
387 11/07/2015 
388 11/09/2015 
389 10/26/2016 
390 11/13/2015 
391 11/18/2015 
392 03/18/2015 
393 01/05/2016 
394 05/28/2015 
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395 05/31/2015 
396 07/27/2015 
397 08/27/2015 
398 05/10/2015 
399 06/24/2015 
400 03/13/2015 
401 10/25/2016 
402 06/13/2015 
403 06/29/2015 
404 03/17/2016 
405 11/17/2015 
406 02/18/2016 
407 08/27/2015 
408                         06/25/2015 
409 07/06/2015 
410 07/26/2015 
411 05/01/2015 
412 05/07/2015 
413 05/07/2015 
414 06/02/2015 
415 03/22/2015 
416 06/28/2015 
417 11/02/2015 
418 04/08/2016 
419 08/29/2016 
420 03/27/2015 
421 03/25/2016 
422 05/01/2015 
423 08/05/2016 
424 06/12/2015 
425 10/26/2015 
426 07/12/2015 
427 07/02/2015 
428 03/10/2015 
429 10/25/2016 
430 03/31/2016 
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431 11/10/2015 
432 08/05/2016 
433 07/29/2015 
434 08/31/2015 
435 03/12/2015 
436 03/09/2015 
437 07/22/2015 
438 10/28/2015 
439 03/18/2015 
440 07/01/2015 
441 07/12/2015 
442 10/30/2015 
443 04/28/2015 
444 04/21/2015 
445                         06/25/2015 
446 05/01/2015 
447 08/27/2015 
448 07/08/2015 
449 08/01/2016 
450 04/01/2016 
451 03/30/2015 
452                         06/25/2015 
453 03/19/2015 
454 11/05/2015 
455 08/30/2016 
456 04/19/2016 
457                        06/25/2015 
458 03/17/2015 
459 04/16/2015 
460 05/17/2015 
461 05/06/2015 
462 03/11/2015 
463 10/28/2015 
464 03/09/2015 
465 05/14/2015 
466 03/25/2016 
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467 03/30/2015 
468 11/18/2015 
469 03/20/2015 
470 04/06/2016 
471 05/05/2016 

472 04/17/2016 

473 07/28/2015 
474 04/06/2015 
475 08/07/2016 
476 03/28/2016 
477 03/25/2016 
478 08/30/2015 
479 05/10/2015 
480 11/06/2015 
481 06/29/2015 
482 06/25/2015 
483 04/08/2015 
484 06/28/2015 
485 05/08/2015 
486 08/31/2015 
487                         06/25/2015 
488 07/30/2015 
489 11/11/2015 
490 11/17/2015 
491 08/29/2016 
492 06/03/2015 
493 03/29/2015 
494 07/08/2015 
495 04/08/2016 
496 08/27/2015 
497 11/06/2015 
498 04/10/2015 
499 03/26/2015 
500 03/10/2015 
501 08/07/2016 
502 03/09/2015 
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503 04/15/2015 
504 05/09/2015 
505 04/27/2015 
506 04/16/2016 
508 04/12/2016 
509 03/25/2016 
510 10/11/2016 
511 11/06/2015 
512 05/15/2015 
513 06/30/2016 
514 03/26/2015 
515 07/07/2015 
516 06/27/2015 
517 06/03/2015 
518 04/19/2015 
519 03/09/2015 
520 04/06/2015 
521 08/29/2016 
522 01/30/2016 
523 04/17/2016 
524 11/01/2015 
525 03/10/2015 
526 07/22/2015 
527 06/09/2015 
528 07/19/2015 
529 07/03/2015 
530 06/25/2015 
531 06/28/2015 
532 06/23/2015 
533 04/07/2016 
534 03/25/2015 
535 11/05/2015 
536 11/05/2015 
537 03/22/2015 
538 08/29/2015 
539 06/26/2015 
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540 08/30/2016 
541 04/07/2015 
542 10/26/2015 
543 02/17/2016 
544 11/14/2015 
545 08/05/2016 
546 06/29/2015 
547 04/20/2015 
548 04/13/2015 
549 03/31/2015 
550 10/26/2016 
551 05/06/2015 
552 06/07/2015 
553 08/09/2016 
554 08/05/2016 
555 03/10/2015 
556 06/28/2015 
557 06/19/2015 
558 03/25/2015 
559 04/14/2016 
560 11/07/2015 
561 08/07/2016 
562 08/08/2016 
563 03/20/2015 
564 01/29/2016 
565 05/17/2015 
566 03/17/2015 
567 04/03/2016 
568 10/24/2016 
569 03/13/2015 
570 04/07/2016 
571 10/27/2016 
572 05/16/2015 
573 11/04/2015 
574 10/30/2015 
575 07/13/2015 
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576 10/28/2015 
577 04/07/2015 
578 04/16/2016 
579 03/31/2015 
580 03/10/2015 
581 08/02/2016 
582 04/03/2016 
583 10/27/2016 
584 04/23/2015 
585 01/27/2016 
586 08/05/2016 
587 08/01/2016 
588 04/17/2016 
589 10/25/2016 
590 07/24/2015 
591 07/20/2015 
592 06/27/2015 
593 08/31/2015 
594 03/12/2015 
595 04/12/2015 
596 08/01/2016 
597 10/06/2016 
598 07/05/2015 
599 03/26/2015 
600 08/07/2016 
601 05/11/2015 
602 07/09/2015 
603 10/22/2015 
604 06/06/2015 
605 05/14/2015 
606 03/12/2015 
607 08/28/2015 
608 04/15/2015 
609 03/19/2015 
610 03/09/2015 
611 06/19/2015 
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612 07/22/2015 
613 03/09/2015 
614 05/07/2015 
615 04/03/2016 
616 05/12/2015 
617 05/15/2015 
618 08/31/2015 
619 03/30/2015 
620 03/25/2015 
621 03/24/2015 
622 11/12/2015 
623 03/09/2015 
624 03/12/2015 
625 03/17/2015 
626 11/05/2015 
627 11/05/2015 
628 03/16/2015 
629 11/05/2015 
630 08/28/2015 
631 11/05/2015 
632 11/06/2015 
633 08/31/2015 
634 05/27/2015 
635 03/10/2015 
636 11/04/2015 
637 11/05/2015 
638 04/06/2016 
639 04/14/2015 
640 07/16/2015 
641 10/26/2015 
642 03/18/2015 
643 11/07/2015 
644 07/23/2015 
645 03/27/2015 
646 06/15/2015 
647 05/02/2015 
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648 11/12/2015 
649 08/05/2016 
650 04/06/2016 
651 04/23/2015 
652 07/03/2015 
654 11/12/2015 
655 03/10/2015 
656 06/24/2015 
657 06/27/2015 
658 07/02/2015 
659 11/11/2015 
660 11/05/2015 
661 04/06/2016 
662 01/30/2016 
663 07/17/2015 
664 07/21/2015 
665 06/26/2015 
666 06/27/2015 
667 03/26/2016 
668 06/25/2015 
669 06/03/2015 
670 07/07/2015 
671 03/27/2015 
672 01/28/2016 
673 10/12/2016 
674 08/20/2015 
675 08/30/2016 
676 08/20/2015 
677 03/19/2015 
678 03/29/2015 
679 06/25/2015 
680 05/07/2015 
681 04/13/2015 
682 03/17/2015 
683 04/12/2016 
684 08/27/2015 
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685 05/28/2015 
686 03/26/2016 
687 04/01/2016 
688 06/07/2015 
689 06/28/2015 
690 04/16/2015 
691 06/08/2015 
692 08/08/2016 
693 04/10/2016 
694 07/14/2015 
695 03/23/2015 
696 03/12/2015 
697 05/30/2015 
698 04/21/2015 
699 03/10/2015 
700 06/08/2015 
701 07/30/2015 
702 11/10/2015 
703 03/21/2015 
704 08/06/2016 
705 07/20/2015 
706 05/12/2015 
707 08/03/2015 
708 08/20/2015 
709 06/18/2015 
710 07/14/2015 
711 03/10/2015 
712 08/28/2015 
713 11/16/2015 
714 06/25/2015 
715 07/15/2015 
716 07/02/2015 
717 06/16/2015 
718 06/30/2015 
719 08/31/2015 
720 06/07/2015 
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721 04/25/2015 
722 07/20/2015 
723 05/27/2015 
724 10/28/2015 
725 03/11/2015 
726 11/03/2015 
727 07/18/2015 
728 05/27/2015 
729 07/09/2015 
730 06/03/2015 
731 03/27/2016 
732 03/30/2015 
733 03/09/2015 
734 06/16/2015 
735 04/19/2015 
736 05/12/2015 
737 11/05/2015 
738 11/10/2015 
739 10/27/2015 
740 05/01/2015 
741 05/12/2015 
742 03/10/2015 
743 04/01/2016 
744 11/16/2015 
745 03/30/2015 
746 10/27/2015 
747 11/07/2015 
748 10/26/2016 
749 06/23/2015 
750 04/08/2016 
751 01/21/2016 
752 03/11/2015 
753 06/29/2015 
754 06/22/2015 
755 07/31/2015 

 

Ex (7)(C)
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PFG Settlement
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN 55440-0054

IMPORTANT LEGAL MATERIALS

*clmnt_idno*  UAA  <<SequenceNo>>

<<Name1>>
<<Name2>>
<<Name3>>
<<Name4>>
<<Address1>>
<<Address2>>
<<City>> <<State>> <<Zip10>>
<<CountryName>>

INFORMATION VERIFICATION & EMPLOYMENT CLAIM FORM

CLAIM FORM
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR MONEY (BACK WAGES) AND/OR A JOB OFFER FROM 
THE SETTLEMENT

You may be eligible for a money payment from the settlement and you can express interest in a job offer. You can receive a money 
payment even if you do not express interest in a job.

To receive benefits (such as money and/or a job offer), you must complete and return this Claim Form and the enclosed Release 
form. 

The forms must emailed or postmarked by:  October 2, 2019   

The forms must be sent to:

Via mail:

PFG Settlement 
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN  55440-0054

OR

Via Email: Info@PFGSettlement.com

If you do not submit a properly completed Claim Form and Release by the deadline above, then your claim will not be on time and 
you will not receive any money from this settlement and you cannot be considered for a job.

Enclosed is a stamped, pre-addressed envelope you can use.

This Claim Form will only be used for the following purposes:

(1)  To confirm important information we need in order to make sure you are eligible to receive money under this settlement 
and process your payment, and

(2)  To allow you to express interest in the job being offered as a result of the settlement and establish that you meet the 
basic requirements for the job.

Note: This notice is only for the person it was addressed to and cannot be transferred or used by another person who is not a part 
of the settlement.
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Step 1: Please confirm your contact information to process your payment (print legibly).

Full Legal Name: 

Home Phone:  

Cell Phone:  

Email Address:  

    I confirm that the address on the cover letter is correct.

    The address on the cover letter is not correct. My correct address is: 

Home Street Address:  

City, State, Zip:  

Please provide your social security number 
Your Social Security Number is required in order to process your payment for tax purposes.  Your Social Security Number will not be 
used for any other purpose.

Notify , Compliance Officer, Department of Labor, at @dol.gov if your address changes or if 
you have any questions about this form, the notice, or the settlement.

Step 2: Inform us if you are interested in a position:

   Yes, I am still interested in a Selector position with PFG.

   No, I am not currently interested in a position with PFG.

   I am currently employed by PFG. 

If interested in a Selector position with PFG, please answer the following five questions.  Failure to answer all five questions may 
disqualify you from receiving an offer.

1. Do you have a High School Diploma or Equivalent?         YES             NO

2. Are you able to stand, walk, reach, and lift repeatedly through shift?        YES             NO

3. Are you able to lift & stack product between 10-35 pounds and occasionally up to 80 pounds?        YES             NO

4. Are you able to work in multi-temperature environments (i.e. cooler, freezer, and dry?)        YES             NO

5. Are you able to work night shift?        YES             NO

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature:  Date:   /   /    

Printed Name: 

Ex (7)(C), Ex (7)(E) Ex (7)(C)
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RELEASE OF CLAIMS ACTIONABLE UNDER EXECUTIVE ORDER 11246
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE. YOU MUST RETURN A SIGNED RELEASE 
TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 11246 (“Release”) is a legal document. This document states that in return for 
Performance Food Group, Inc. (“Contractor”) paying you money, you agree that you will not file any lawsuit against the Contractor 
for any claim that could have been brought under Executive Order 11246 in connection with its selection procedures for applicants 
for Selector positions.  It also says that the Contractor does not admit it violated any laws.  This Release says you had sufficient 
time to look at the document, to talk with others about the document, including an attorney if you choose, and that no one 
pressured you into signing the document.  Finally, it says that if you do not sign and return the document by a certain date, you 
will not receive any money.

In consideration of payment by the Contractor to me, which I agree is acceptable, I agree to the following:

I. 

I hereby waive, release and forever discharge PFG, its predecessors, successors, related entities, parents, subsidiaries, affiliates 
and organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors, and assigns, of and 
from any and all actions, causes of action, damages, liabilities, and claims that are actionable or could have been brought under 
Executive Order 11246, as amended, which I or my representatives (heirs, executors, administrators, or assigns) have or may have 
which relate in any way to my non-selection for employment at any time through the effective date of this Release.    By signing 
this agreement, I agree that I have been made whole for any claim relating to my non-selection for employment with PFG through 
the effective date of this Release, and I agree not to seek and/or accept any additional relief obtained through any action based 
on or involving my non-selection.

II. 

I understand that PFG does not agree that it treated me unlawfully or unfairly in any way and that Contractor entered into a 
Conciliation Agreement with the U.S. Department of Labor, Office of Federal Contract Compliance Programs (“OFCCP”) and 
agreed to make the payment described above to resolve alleged disparities in hiring and to resolve the matter without further 
legal proceedings in the compliance reviews initiated by OFCCP related to the facility covered by the Conciliation Agreement.  I 
further agree that the payment of the aforesaid sum by Contractor to me is not to be construed as an admission of any liability 
by Contractor.

III. 

I declare that I have read this Release and that I have had a full opportunity to consider and understand its terms and to consult 
with my advisors and seek legal advice. I further declare that I have decided of my own freewill to sign this Release.

IV. 

I understand that if I do not sign this Release and return it to the contact listed on the enclosed Claim Form, by the deadline listed 
on the Claim Form, I will not be entitled to receive any payment (less deductions required by law).

IN WITNESS WHEREOF, I have signed this document of my own free will. 

Signature:  Date:   /   /    

Printed Name: 



NOT IC E
You may be eligible to receive benefits as a result of a legal settlement between Performance Food Group and the 
U.S. Department of Labor.  READ THIS LETTER AND ATTACHMENTS CAREFULLY, and follow all of the 
instructions to make sure you receive all benefits explained in these documents.

We are writing to provide information about a legal settlement between the U.S. Department of Labor and Performance 
Food Group (“PFG”) that may benefit you. This settlement involves claims of discrimination in hiring, and our records show 
that you may be one of the applicants covered by the settlement. If you take the steps described in this Notice by the deadline 
below, you may be eligible for a payment of back wages and/or an opportunity for employment.

ARE YOU AFFECTED?
Women who applied and were rejected for Selector positions with PFG at the establishment listed below are covered by this 
settlement:

PFG Facility Application Period
Lebanon, TN  
401 Maddox-Simpson Parkway 
Lebanon, Tennessee  37090

January 1, 2015 - December 31, 2015

WHAT IS THIS SETTLEMENT ABOUT?
The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) conducted a review of PFG’s 
hiring practices.  OFCCP is the government agency responsible for enforcing the equal employment opportunity and 
affirmative action requirements that apply to federal contractors.  OFCCP alleges that PFG discriminated against women 
in hiring for Selector positions during the timeframes described above.  PFG does not agree with those claims. Ultimately, 
OFCCP and PFG have agreed to resolve the issue through a Conciliation Agreement.  A Conciliation Agreement is a legal 
document that explains the terms of an agreement to settle allegations raised by OFCCP.  As a result, PFG has agreed to 
pay money and make job offers to women who applied for Selector positions during the timeframes described above.  By 
entering into this Conciliation Agreement, PFG has not admitted nor has there been any adjudicated finding that PFG 
violated any laws when you were not hired for the position for which you applied.  

WHAT DOES THIS MEAN FOR YOU?
Because you applied for a Selector position during the relevant timeframes, this settlement may provide you with some 
specific benefits:

(1)  You may be eligible to receive a payment of at least $5,128.07 (before taxes).  This payment represents your share of 
back wages and other payments PFG is making to settle the case.  The final amount you will receive will be reduced 
by deductions for items such as income tax withholding and Social Security contributions.

(2)  PFG will be making job offers for Selector positions to some of the individuals receiving this notification.  It is not 
guaranteed that you will receive a job offer.  If you are interested in a position, please express your interest on the 
enclosed Claim Form.

(3)  To receive these benefits, you will need to release (agree to give up) certain legal claims, and sign the enclosed Claim 
and Release forms. 

WHAT IS YOUR NEXT STEP?
You should read this Notice, the Claim and Release forms, and any other information you received from the U.S. Department 
of Labor.  
Please do not ignore these forms or throw them away.  Otherwise, you could miss an opportunity to receive money and 
a job with PFG.
To be eligible for a payment and/or job offer, you must complete, sign, and return both of the following enclosed forms, (1) 
the Information Verification & Employment Claim Form (“Claim Form”) and (2) the Release of Claims under Executive 
Order 11246 (“Release”).  Send your completed and signed forms to:



Via mail:
PFG Settlement 
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN  55440-0054

OR 
Via Email: Info@PFGSettlement.com

The forms must emailed or postmarked by:  October 2, 2019  
You may receive some or all of these benefits only if these forms confirm that you are one of the people covered by the 
settlement.  After you complete and return these forms, a final decision will be made about your eligibility.
If you fail to return both of the required forms by the deadline above, you will not be eligible to receive any money, 
consideration for job opportunities or any other benefits that are available to you under the settlement.   

HOW CAN YOU GET MORE INFORMATION?
If you have any questions, you may contact: 

, Compliance Officer, Department of Labor, at @dol.gov.Ex (7)(C), Ex (7)(E) Ex (7)(C)
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PFG Settlement 
c/o Rust Consulting, Inc. - 6333 
PO Box 54 
Minneapolis, MN 55440-0054

IMPORTANT LEGAL MATERIALS

*clmnt_idno*  UAA  <<SequenceNo>>

<<Name1>>
<<Name2>>
<<Name3>>
<<Name4>>
<<Address1>>
<<Address2>>
<<City>> <<State>> <<Zip10>>
<<CountryName>>

INFORMATION VERIFICATION & EMPLOYMENT CLAIM FORM

CLAIM FORM
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR MONEY (BACK WAGES) AND/OR A JOB OFFER FROM 
THE SETTLEMENT

You may be eligible for a money payment from the settlement and you can express interest in a job offer. You can receive a money 
payment even if you do not express interest in a job.

To receive benefits (such as money and/or a job offer), you must complete and return this Claim Form and the enclosed Release 
form. 

The forms must emailed or postmarked by:  October 2, 2019

The forms must be sent to:

Via mail:

PFG Settlement 
c/o Rust Consulting, Inc - 6333
PO Box 54
Minneapolis, MN  55440-0054

OR

Via Email: info@PFGSettlement.com.

If you do not submit a properly completed Claim Form and Release by the deadline above, then your claim will not be on time and 
you will not receive any money from this settlement and you cannot be considered for a job.

Enclosed is a stamped, pre-addressed envelope you can use.

This Claim Form will only be used for the following purposes:

(1)  To confirm important information we need in order to make sure you are eligible to receive money under this settlement 
and process your payment, and

(2)  To allow you to express interest in the job being offered as a result of the settlement and establish that you meet the 
basic requirements for the job.

Note: This notice is only for the person it was addressed to and cannot be transferred or used by another person who is not a part 
of the settlement.
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Step 1: Please confirm your contact information to process your payment (print legibly).

Full Legal Name: 

Home Phone:  

Cell Phone:  

Email Address:  

    I confirm that the address on the cover letter is correct.

    The address on the cover letter is not correct. My correct address is: 

Home Street Address:  

City, State, Zip:  

Please provide your social security number 
Your Social Security Number is required in order to process your payment for tax purposes.  Your Social Security Number will not be 
used for any other purpose.

Notify , Department of Labor, at @dol.gov if your address changes or if you have any 
questions about this form, the notice, or the settlement.

Step 2: Inform us if you are interested in a position:

   Yes, I am still interested in a Selector position with PFG.

   No, I am not currently interested in a position with PFG.

   I am currently employed by PFG. 

If interested in a Selector position with PFG, please answer the following five questions.  Failure to answer all five questions may 
disqualify you from receiving an offer.

1. Do you have a High School Diploma or Equivalent?         YES             NO

2. Are you able to stand, walk, reach, and lift repeatedly through shift?        YES             NO

3. Are you able to lift & stack product between 10-35 pounds and occasionally up to 80 pounds?        YES             NO

4. Are you able to work in multi-temperature environments (i.e. cooler, freezer, and dry?)        YES             NO

5. Are you able to work night shift?        YES             NO

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature:  Date:   /   /    

Printed Name: 

Ex (7)(C), Ex (7)(E) Ex (7)(C)
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RELEASE OF CLAIMS ACTIONABLE UNDER EXECUTIVE ORDER 11246
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE. YOU MUST RETURN A SIGNED RELEASE 
TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 11246 (“Release”) is a legal document. This document states that in return for 
Performance Food Group, Inc. (“Contractor”) paying you money, you agree that you will not file any lawsuit against the Contractor 
for any claim that could have been brought under Executive Order 11246 in connection with its selection procedures for applicants 
for Selector positions.  It also says that the Contractor does not admit it violated any laws.  This Release says you had sufficient 
time to look at the document, to talk with others about the document, including an attorney if you choose, and that no one 
pressured you into signing the document.  Finally, it says that if you do not sign and return the document by a certain date, you 
will not receive any money.

In consideration of payment by the Contractor to me, which I agree is acceptable, I agree to the following:

I. 

I hereby waive, release and forever discharge PFG, its predecessors, successors, related entities, parents, subsidiaries, affiliates 
and organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors, and assigns, of and 
from any and all actions, causes of action, damages, liabilities, and claims that are actionable or could have been brought under 
Executive Order 11246, as amended, which I or my representatives (heirs, executors, administrators, or assigns) have or may have 
which relate in any way to my non-selection for employment at any time through the effective date of this Release.    By signing 
this agreement, I agree that I have been made whole for any claim relating to my non-selection for employment with PFG through 
the effective date of this Release, and I agree not to seek and/or accept any additional relief obtained through any action based 
on or involving my non-selection.

II. 

I understand that PFG does not agree that it treated me unlawfully or unfairly in any way and that Contractor entered into a 
Conciliation Agreement with the U.S. Department of Labor, Office of Federal Contract Compliance Programs (“OFCCP”) and 
agreed to make the payment described above to resolve alleged disparities in hiring and to resolve the matter without further 
legal proceedings in the compliance reviews initiated by OFCCP related to the facility covered by the Conciliation Agreement.  I 
further agree that the payment of the aforesaid sum by Contractor to me is not to be construed as an admission of any liability 
by Contractor.

III. 

I declare that I have read this Release and that I have had a full opportunity to consider and understand its terms and to consult 
with my advisors and seek legal advice. I further declare that I have decided of my own freewill to sign this Release.

IV. 

I understand that if I do not sign this Release and return it to the contact listed on the enclosed Claim Form, by the deadline listed 
on the Claim Form, I will not be entitled to receive any payment (less deductions required by law).

IN WITNESS WHEREOF, I have signed this document of my own free will. 

Signature:  Date:   /   /    

Printed Name: 



NOT IC E
You may be eligible to receive benefits as a result of a legal settlement between Performance Food Group and the 
U.S. Department of Labor.  READ THIS LETTER AND ATTACHMENTS CAREFULLY, and follow all of the 
instructions to make sure you receive all benefits explained in these documents.

We are writing to provide information about a legal settlement between the U.S. Department of Labor and Performance 
Food Group (“PFG”) that may benefit you. This settlement involves claims of discrimination in hiring, and our records show 
that you may be one of the applicants covered by the settlement. If you take the steps described in this Notice by the deadline 
below, you may be eligible for a payment of back wages and/or an opportunity for employment.

ARE YOU AFFECTED?
Women who applied and were rejected for Selector positions with PFG at the establishments listed below are covered by 
this settlement:

PFG Facility Application Period
Batesville, MS 
506 Highway 35 North 
Batesville, Mississippi 38606

May 13, 2013 - May 12, 2015

WHAT IS THIS SETTLEMENT ABOUT?
The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) conducted a review of PFG’s 
hiring practices.  OFCCP is the government agency responsible for enforcing the equal employment opportunity and 
affirmative action requirements that apply to federal contractors.  OFCCP alleges that PFG discriminated against women 
in hiring for Selector positions during the timeframes described above.  PFG does not agree with those claims. Ultimately, 
OFCCP and PFG have agreed to resolve the issue through a Conciliation Agreement.  A Conciliation Agreement is a legal 
document that explains the terms of an agreement to settle allegations raised by OFCCP.  As a result, PFG has agreed to 
pay money and make job offers to women who applied for Selector positions during the timeframes described above.  By 
entering into this Conciliation Agreement, PFG has not admitted, nor has there been any adjudicated finding, that PFG 
violated any laws when you were not hired for the position for which you applied.

WHAT DOES THIS MEAN FOR YOU?
Because you applied for a Selector position during the relevant timeframes, this settlement may provide you with some 
specific benefits:

(1)  You may be eligible to receive a payment of at least $1,352.68 (before taxes).  This payment represents your share of 
back wages and other payments PFG is making to settle the case.  The final amount you will receive will be reduced 
by deductions for items such as income tax withholding and Social Security contributions.

(2)  PFG will be making job offers for Selector positions to some of the individuals receiving this notification.  It is not 
guaranteed that you will receive a job offer.  If you are interested in a position, please express your interest on the 
enclosed Claim Form.

(3)  To receive these benefits, you will need to release (agree to give up) certain legal claims, and sign the enclosed Claim 
and Release forms. 

WHAT IS YOUR NEXT STEP?
You should read this Notice, the Claim and Release forms, and any other information you received from the U.S. Department 
of Labor.  
Please do not ignore these forms or throw them away.  Otherwise, you could miss an opportunity to receive money and 
a job with PFG.
To be eligible for a payment and/or job offer, you must complete, sign, and return both of the following enclosed forms, (1) 
the Information Verification & Employment Claim Form (“Claim Form”) and (2) the Release of Claims under Executive 
Order 11246 (“Release”).  Send your completed and signed forms to:



Via mail:
PFG Settlement #8258
c/o Rust Consulting, Inc - 6333
PO Box 54
Minneapolis, MN  55440-0054

OR 
Via Email: info@PFGSettlement.com.

The forms must emailed or postmarked by:  October 2, 2019
You may receive some or all of these benefits only if these forms confirm that you are one of the people covered by the 
settlement.  After you complete and return these forms, a final decision will be made about your eligibility.
If you fail to return both of the required forms by the deadline above, you will not be eligible to receive any money, 
consideration for job opportunities or any other benefits that are available to you under the settlement.   

HOW CAN YOU GET MORE INFORMATION?
If you have any questions, you may contact: 

, Department of Labor, at @dol.govEx (7)(C), Ex (7)(E) Ex (7)(C)
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<<Name1>>
<<Name2>>
<<Name3>>
<<Name4>>
<<Address1>>
<<Address2>>
<<City>> <<State>> <<Zip10>>
<<CountryName>>

INFORMATION VERIFICATION & EMPLOYMENT CLAIM FORM

CLAIM FORM
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR MONEY (BACK WAGES) AND/OR A JOB OFFER FROM 
THE SETTLEMENT

You may be eligible for a money payment from the settlement and you can express interest in a job offer. You can receive a money 
payment even if you do not express interest in a job.

To receive benefits (such as money and/or a job offer), you must complete and return this Claim Form and the enclosed Release 
form. 

The forms must emailed or postmarked by:  October 2, 2019 

The forms must be sent to:

Via mail:

PFG Settlement 
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN  55440-0054

OR 

Via Email: Info@PFGSettlement.com

If you do not submit a properly completed Claim Form and Release by the deadline above, then your claim will not be on time and 
you will not receive any money from this settlement and you cannot be considered for a job.

Enclosed is a stamped, pre-addressed envelope you can use.

This Claim Form will only be used for the following purposes:

(1)  To confirm important information we need in order to make sure you are eligible to receive money under this settlement 
and process your payment, and

(2)  To allow you to express interest in the job being offered as a result of the settlement and establish that you meet the 
basic requirements for the job.

Note: This notice is only for the person it was addressed to and cannot be transferred or used by another person who is not a part 
of the settlement.
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Step 1: Please confirm your contact information to process your payment (print legibly).

Full Legal Name: 

Home Phone:  

Cell Phone:  

Email Address:  

    I confirm that the address on the cover letter is correct.

    The address on the cover letter is not correct. My correct address is: 

Home Street Address:  

City, State, Zip:  

Please provide your social security number 
Your Social Security Number is required in order to process your payment for tax purposes.  Your Social Security Number will not be 
used for any other purpose.

Notify  Compliance Officer, at @dol.gov if your address changes or if you have any 
questions about this form, the notice, or the settlement.

Step 2: Inform us if you are interested in a position:

   Yes, I am still interested in a Selector position with PFG.

   No, I am not currently interested in a position with PFG.

   I am currently employed by PFG.  

1. Do you have a High School Diploma or Equivalent?         YES             NO

2. Are you able to stand, walk, reach, and lift repeatedly through shift?        YES             NO

3. Are you able to lift & stack product between 10-35 pounds and occasionally up to 80 pounds?        YES             NO

4. Are you able to work in multi-temperature environments (i.e. cooler, freezer, and dry?)        YES             NO

5. Are you able to work night shift?        YES             NO

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature:  Date:   /   /    

Printed Name: 

Ex (7)(C), Ex (7)(E) Ex (7)(C)
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RELEASE OF CLAIMS ACTIONABLE UNDER EXECUTIVE ORDER 11246
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE. YOU MUST RETURN A SIGNED RELEASE 
TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 11246 (“Release”) is a legal document. This document states that in return for 
Performance Food Group, Inc. (“Contractor”) paying you money, you agree that you will not file any lawsuit against the Contractor 
for any claim that could have been brought under Executive Order 11246 in connection with its selection procedures for applicants 
for Selector positions.  It also says that the Contractor does not admit it violated any laws.  This Release says you had sufficient 
time to look at the document, to talk with others about the document, including an attorney if you choose, and that no one 
pressured you into signing the document.  Finally, it says that if you do not sign and return the document by a certain date, you 
will not receive any money.

In consideration of payment by the Contractor to me, which I agree is acceptable, I agree to the following:

I. 

I hereby waive, release and forever discharge PFG, its predecessors, successors, related entities, parents, subsidiaries, affiliates 
and organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors, and assigns, of and 
from any and all actions, causes of action, damages, liabilities, and claims that are actionable or could have been brought under 
Executive Order 11246, as amended, which I or my representatives (heirs, executors, administrators, or assigns) have or may have 
which relate in any way to my non-selection for employment at any time through the effective date of this Release.    By signing 
this agreement, I agree that I have been made whole for any claim relating to my non-selection for employment with PFG through 
the effective date of this Release, and I agree not to seek and/or accept any additional relief obtained through any action based 
on or involving my non-selection.

II. 

I understand that PFG does not agree that it treated me unlawfully or unfairly in any way and that Contractor entered into a 
Conciliation Agreement with the U.S. Department of Labor, Office of Federal Contract Compliance Programs (“OFCCP”) and 
agreed to make the payment described above to resolve alleged disparities in hiring and to resolve the matter without further 
legal proceedings in the compliance reviews initiated by OFCCP related to the facility covered by the Conciliation Agreement.  I 
further agree that the payment of the aforesaid sum by Contractor to me is not to be construed as an admission of any liability 
by Contractor.

III. 

I declare that I have read this Release and that I have had a full opportunity to consider and understand its terms and to consult 
with my advisors and seek legal advice. I further declare that I have decided of my own freewill to sign this Release.

IV. 

I understand that if I do not sign this Release and return it to the contact listed on the enclosed Claim Form, by the deadline listed 
on the Claim Form, I will not be entitled to receive any payment (less deductions required by law).

IN WITNESS WHEREOF, I have signed this document of my own free will. 

Signature:  Date:   /   /    

Printed Name: 



NOT IC E
You may be eligible to receive benefits as a result of a legal settlement between Performance Food Group and the 
U.S. Department of Labor.  READ THIS LETTER AND ATTACHMENTS CAREFULLY, and follow all of the 
instructions to make sure you receive all benefits explained in these documents.

We are writing to provide information about a legal settlement between the U.S. Department of Labor and Performance 
Food Group (“PFG”) that may benefit you. This settlement involves claims of discrimination in hiring, and our records show 
that you may be one of the applicants covered by the settlement. If you take the steps described in this Notice by the deadline 
below, you may be eligible for a payment of back wages and/or an opportunity for employment.

ARE YOU AFFECTED?
Women who applied and were rejected for Selector positions with PFG at the 543 12th Street Drive NW, Hickory, North 
Carolina 28601 between January 1, 2015, and June 30, 2016, are covered by this settlement.

WHAT IS THIS SETTLEMENT ABOUT?
The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) conducted a review of PFG’s 
hiring practices.  OFCCP is the government agency responsible for enforcing the equal employment opportunity and 
affirmative action requirements that apply to federal contractors.  OFCCP alleges that PFG discriminated against women 
in hiring for Selector positions during the timeframes described above.  PFG does not agree with those claims. Ultimately, 
OFCCP and PFG have agreed to resolve the issue through a Conciliation Agreement.  A Conciliation Agreement is a legal 
document that explains the terms of an agreement to settle allegations raised by OFCCP.  As a result, PFG has agreed to pay 
money and make job offers to women who applied for Selector positions during the timeframes described above. By entering 
into this Conciliation Agreement, PFG has not admitted, nor has there been any adjudicated finding, that PFG violated any 
laws when you were not hired for the position for which you applied.

WHAT DOES THIS MEAN FOR YOU?
Because you applied for a Selector position during the relevant timeframes, this settlement may provide you with some 
specific benefits:

(1)  You may be eligible to receive a payment of at least $1,371.57 (before taxes).  This payment represents your share of 
back wages and other payments PFG is making to settle the case.  The final amount you will receive will be reduced 
by deductions for items such as income tax withholding and Social Security contributions.

(2)  PFG will be making job offers for Selector positions to some of the individuals receiving this notification.  It is not 
guaranteed that you will receive a job offer.  If you are interested in a position, please express your interest on the 
enclosed Claim Form.

(3)  To receive these benefits, you will need to release (agree to give up) certain legal claims, and sign the enclosed Claim 
and Release forms. 

WHAT IS YOUR NEXT STEP?
You should read this Notice, the Claim and Release forms, and any other information you received from the U.S. Department 
of Labor.  
Please do not ignore these forms or throw them away.  Otherwise, you could miss an opportunity to receive money and 
a job with PFG.
To be eligible for a payment and/or job offer, you must complete, sign, and return both of the following enclosed forms, (1) 
the Information Verification & Employment Claim Form (“Claim Form”) and (2) the Release of Claims under Executive 
Order 11246 (“Release”).  Send your completed and signed forms to:
Via mail:
PFG Settlement
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN  55440-0054 
OR
Via Email: Info@PFGSettlement.com

The forms must emailed or postmarked by:  October 2, 2019



You may receive some or all of these benefits only if these forms confirm that you are one of the people covered by the 
settlement.  After you complete and return these forms, a final decision will be made about your eligibility.
If you fail to return both of the required forms by the deadline above, you will not be eligible to receive any money, 
consideration for job opportunities or any other benefits that are available to you under the settlement.   

HOW CAN YOU GET MORE INFORMATION?
uestions, you may contact   Compliance Officer, U.S. Department of Labor, at 
@dol.gov.

Ex (7)(C), Ex (7)(E)
Ex (7)(C)
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<<Name2>>
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<<Name4>>
<<Address1>>
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INFORMATION VERIFICATION & EMPLOYMENT CLAIM FORM

CLAIM FORM
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR MONEY (BACK WAGES) AND/OR A JOB OFFER FROM 
THE SETTLEMENT

You may be eligible for a money payment from the settlement and you can express interest in a job offer. You can receive a money 
payment even if you do not express interest in a job.

To receive benefits (such as money and/or a job offer), you must complete and return this Claim Form and the enclosed Release 
form. 

The forms must emailed or postmarked by:  October 2, 2019

The forms must be sent to:

Via mail:

PFG Settlement 
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN  55440-0054

OR 

Via Email: Info@PFGSettlement.com

If you do not submit a properly completed Claim Form and Release by the deadline above, then your claim will not be on time and 
you will not receive any money from this settlement and you cannot be considered for a job.

Enclosed is a stamped, pre-addressed envelope you can use.

This Claim Form will only be used for the following purposes:

(1)  To confirm important information we need in order to make sure you are eligible to receive money under this settlement 
and process your payment, and

(2)  To allow you to express interest in the job being offered as a result of the settlement and establish that you meet the 
basic requirements for the job.

Note: This notice is only for the person it was addressed to and cannot be transferred or used by another person who is not a part 
of the settlement.
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Step 1: Please confirm your contact information to process your payment (print legibly).

Full Legal Name: 

Home Phone:  

Cell Phone:  

Email Address:  

    I confirm that the address on the cover letter is correct.

    The address on the cover letter is not correct. My correct address is: 

Home Street Address:  

City, State, Zip:  

Please provide your social security number 
Your Social Security Number is required in order to process your payment for tax purposes.  Your Social Security Number will not be 
used for any other purpose.

Notify , Compliance Officer, Department of Labor, at @dol.gov if your address changes or if you have 
any questions about this form, the notice, or the settlement.

Step 2: Inform us if you are interested in a position:

   Yes, I am still interested in a Selector position with PFG.

   No, I am not currently interested in a position with PFG.

   I am currently employed by PFG. 

If interested in a Selector position with PFG, please answer the following five questions.  Failure to answer all five questions may 
disqualify you from receiving an offer.

1. Do you have a High School Diploma or Equivalent?         YES             NO

2. Are you able to stand, walk, reach, and lift repeatedly through shift?        YES             NO

3. Are you able to lift & stack product between 10-35 pounds and occasionally up to 80 pounds?        YES             NO

4. Are you able to work in multi-temperature environments (i.e. cooler, freezer, and dry?)        YES             NO

5. Are you able to work night shift?        YES             NO 

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature:  Date:   /   /    

Printed Name: 

Ex (7)(C), Ex (7)(E) Ex (7)(C)
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RELEASE OF CLAIMS ACTIONABLE UNDER EXECUTIVE ORDER 11246
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE. YOU MUST RETURN A SIGNED RELEASE 
TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 11246 (“Release”) is a legal document. This document states that in return for 
Performance Food Group, Inc. (“Contractor”) paying you money, you agree that you will not file any lawsuit against the Contractor 
for any claim that could have been brought under Executive Order 11246 in connection with its selection procedures for applicants 
for Selector positions.  It also says that the Contractor does not admit it violated any laws.  This Release says you had sufficient 
time to look at the document, to talk with others about the document, including an attorney if you choose, and that no one 
pressured you into signing the document.  Finally, it says that if you do not sign and return the document by a certain date, you 
will not receive any money.

In consideration of payment by the Contractor to me, which I agree is acceptable, I agree to the following:

I. 

I hereby waive, release and forever discharge PFG, its predecessors, successors, related entities, parents, subsidiaries, affiliates 
and organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors, and assigns, of and 
from any and all actions, causes of action, damages, liabilities, and claims that are actionable or could have been brought under 
Executive Order 11246, as amended, which I or my representatives (heirs, executors, administrators, or assigns) have or may have 
which relate in any way to my non-selection for employment at any time through the effective date of this Release.    By signing 
this agreement, I agree that I have been made whole for any claim relating to my non-selection for employment with PFG through 
the effective date of this Release, and I agree not to seek and/or accept any additional relief obtained through any action based 
on or involving my non-selection.

II. 

I understand that PFG does not agree that it treated me unlawfully or unfairly in any way and that Contractor entered into a 
Conciliation Agreement with the U.S. Department of Labor, Office of Federal Contract Compliance Programs (“OFCCP”) and 
agreed to make the payment described above to resolve alleged disparities in hiring and to resolve the matter without further 
legal proceedings in the compliance reviews initiated by OFCCP related to the facility covered by the Conciliation Agreement.  I 
further agree that the payment of the aforesaid sum by Contractor to me is not to be construed as an admission of any liability 
by Contractor.

III. 

I declare that I have read this Release and that I have had a full opportunity to consider and understand its terms and to consult 
with my advisors and seek legal advice. I further declare that I have decided of my own freewill to sign this Release.

IV. 

I understand that if I do not sign this Release and return it to the contact listed on the enclosed Claim Form, by the deadline listed 
on the Claim Form, I will not be entitled to receive any payment (less deductions required by law).

IN WITNESS WHEREOF, I have signed this document of my own free will. 

Signature:  Date:   /   /    

Printed Name: 



NOT IC E
You may be eligible to receive benefits as a result of a legal settlement between Performance Food Group and the 
U.S. Department of Labor.  READ THIS LETTER AND ATTACHMENTS CAREFULLY, and follow all of the 
instructions to make sure you receive all benefits explained in these documents.

We are writing to provide information about a legal settlement between the U.S. Department of Labor and Performance 
Food Group (“PFG”) that may benefit you. This settlement involves claims of discrimination in hiring, and our records show 
that you may be one of the applicants covered by the settlement. If you take the steps described in this Notice by the deadline 
below, you may be eligible for a payment of back wages and/or an opportunity for employment.

ARE YOU AFFECTED?
Women who applied and were rejected for Selector positions with PFG at the Florence, South Carolina establishment 
between January 13, 2015 and December 20, 2016 are covered by this settlement:

WHAT IS THIS SETTLEMENT ABOUT?
The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) conducted a review of PFG’s 
hiring practices.  OFCCP is the government agency responsible for enforcing the equal employment opportunity and 
affirmative action requirements that apply to federal contractors.  OFCCP alleges that PFG discriminated against women 
in hiring for Selector positions during the timeframes described above.  PFG does not agree with those claims. Ultimately, 
OFCCP and PFG have agreed to resolve the issue through a Conciliation Agreement.  A Conciliation Agreement is a legal 
document that explains the terms of an agreement to settle allegations raised by OFCCP.  As a result, PFG has agreed to pay 
money and make job offers to women who applied for Selector positions during the timeframes described above. By entering 
into this Conciliation Agreement, PFG has not admitted, nor has there been any adjudicated finding, that PFG violated any 
laws when you were not hired for the position for which you applied.

WHAT DOES THIS MEAN FOR YOU?
Because you applied for a Selector position during the relevant timeframes, this settlement may provide you with some 
specific benefits:

(1)  You may be eligible to receive a payment of at least $246.84 (before taxes).  This payment represents your share of 
back wages and other payments PFG is making to settle the case.  The final amount you will receive will be reduced 
by deductions for items such as income tax withholding and Social Security contributions.

(2)  PFG will be making job offers for Selector positions to some of the individuals receiving this notification.  It is not 
guaranteed that you will receive a job offer.  If you are interested in a position, please express your interest on the 
enclosed Claim Form.

(3)  To receive these benefits, you will need to release (agree to give up) certain legal claims, and sign the enclosed Claim 
and Release forms. 

WHAT IS YOUR NEXT STEP?
You should read this Notice, the Claim and Release forms, and any other information you received from the U.S. Department 
of Labor.  
Please do not ignore these forms or throw them away.  Otherwise, you could miss an opportunity to receive money and 
a job with PFG.
To be eligible for a payment and/or job offer, you must complete, sign, and return both of the following enclosed forms, (1) 
the Information Verification & Employment Claim Form (“Claim Form”) and (2) the Release of Claims under Executive 
Order 11246 (“Release”).  Send your completed and signed forms to:
Via mail:
PFG Settlement
c/o Rust Consulting, Inc - 6333
PO Box 54
Minneapolis, MN  55440-0054 

OR
Via Email: Info@PFGSettlement.com

The forms must emailed or postmarked by:  October 2, 2019



You may receive some or all of these benefits only if these forms confirm that you are one of the people covered by the 
settlement.  After you complete and return these forms, a final decision will be made about your eligibility.
If you fail to return both of the required forms by the deadline above, you will not be eligible to receive any money, 
consideration for job opportunities or any other benefits that are available to you under the settlement.   

HOW CAN YOU GET MORE INFORMATION?
If you have any questions, you may contact: 

, Compliance Officer, Department of Labor, at @dol.gov.Ex (7)(C), Ex (7)(E) Ex (7)(C)
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INFORMATION VERIFICATION & EMPLOYMENT CLAIM FORM

CLAIM FORM
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR MONEY (BACK WAGES) AND/OR A JOB OFFER FROM 
THE SETTLEMENT

You may be eligible for a money payment from the settlement and you can express interest in a job offer. You can receive a money 
payment even if you do not express interest in a job.

To receive benefits (such as money and/or a job offer), you must complete and return this Claim Form and the enclosed Release 
form. 

The forms must emailed or postmarked by:  October 2, 2019  

The forms must be sent to:

Via mail:

PFG Settlement 
c/o Rust Consulting, Inc. - 6333
PO Box 54
Minneapolis, MN  55440-0054 

OR 

Via Email: info@PFGSettlement.com

If you do not submit a properly completed Claim Form and Release by the deadline above, then your claim will not be on time and 
you will not receive any money from this settlement and you cannot be considered for a job.

Enclosed is a stamped, pre-addressed envelope you can use.

This Claim Form will only be used for the following purposes:

(1)  To confirm important information we need in order to make sure you are eligible to receive money under this settlement 
and process your payment, and

(2)  To allow you to express interest in the job being offered as a result of the settlement and establish that you meet the 
basic requirements for the job.

Note: This notice is only for the person it was addressed to and cannot be transferred or used by another person who is not a part 
of the settlement.
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Step 1: Please confirm your contact information to process your payment (print legibly).

Full Legal Name: 

Home Phone:  

Cell Phone:  

Email Address:  

    I confirm that the address on the cover letter is correct.

    The address on the cover letter is not correct. My correct address is: 

Home Street Address:  

City, State, Zip:  

Please provide your social security number 
Your Social Security Number is required in order to process your payment for tax purposes.  Your Social Security Number will not be 
used for any other purpose.

Notify , Compliance Officer, Department of Labor, at @dol.gov if your address changes or if you have 
any questions about this form, the notice, or the settlement.

Step 2: Inform us if you are interested in a position:

   Yes, I am still interested in a Selector position with PFG.

   No, I am not currently interested in a position with PFG.

   I am currently employed by PFG. 

If interested in a Selector position with PFG, please answer the following five questions.  Failure to answer all five questions may 
disqualify you from receiving an offer.

1. Do you have a High School Diploma or Equivalent?         YES             NO

2. Are you able to stand, walk, reach, and lift repeatedly through shift?        YES             NO

3. Are you able to lift & stack product between 10-35 pounds and occasionally up to 80 pounds?        YES             NO

4. Are you able to work in multi-temperature environments (i.e. cooler, freezer, and dry?)        YES             NO

5. Are you able to work night shift?        YES             NO

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature:  Date:   /   /    

Printed Name: 

Ex (7)(C), Ex (7)(E) Ex (7)(C)
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RELEASE OF CLAIMS ACTIONABLE UNDER EXECUTIVE ORDER 11246
PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE. YOU MUST RETURN A SIGNED RELEASE 
TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 11246 (“Release”) is a legal document. This document states that in return for 
Performance Food Group, Inc. (“Contractor”) paying you money, you agree that you will not file any lawsuit against the Contractor 
for any claim that could have been brought under Executive Order 11246 in connection with its selection procedures for applicants 
for Selector positions.  It also says that the Contractor does not admit it violated any laws.  This Release says you had sufficient 
time to look at the document, to talk with others about the document, including an attorney if you choose, and that no one 
pressured you into signing the document.  Finally, it says that if you do not sign and return the document by a certain date, you 
will not receive any money.

In consideration of payment by the Contractor to me, which I agree is acceptable, I agree to the following:

I. 

I hereby waive, release and forever discharge PFG, its predecessors, successors, related entities, parents, subsidiaries, affiliates 
and organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors, and assigns, of and 
from any and all actions, causes of action, damages, liabilities, and claims that are actionable or could have been brought under 
Executive Order 11246, as amended, which I or my representatives (heirs, executors, administrators, or assigns) have or may have 
which relate in any way to my non-selection for employment at any time through the effective date of this Release.    By signing 
this agreement, I agree that I have been made whole for any claim relating to my non-selection for employment with PFG through 
the effective date of this Release, and I agree not to seek and/or accept any additional relief obtained through any action based 
on or involving my non-selection.

II. 

I understand that PFG does not agree that it treated me unlawfully or unfairly in any way and that Contractor entered into a 
Conciliation Agreement with the U.S. Department of Labor, Office of Federal Contract Compliance Programs (“OFCCP”) and 
agreed to make the payment described above to resolve alleged disparities in hiring and to resolve the matter without further 
legal proceedings in the compliance reviews initiated by OFCCP related to the facility covered by the Conciliation Agreement.  I 
further agree that the payment of the aforesaid sum by Contractor to me is not to be construed as an admission of any liability 
by Contractor.

III. 

I declare that I have read this Release and that I have had a full opportunity to consider and understand its terms and to consult 
with my advisors and seek legal advice. I further declare that I have decided of my own freewill to sign this Release.

IV. 

I understand that if I do not sign this Release and return it to the contact listed on the enclosed Claim Form, by the deadline listed 
on the Claim Form, I will not be entitled to receive any payment (less deductions required by law).

IN WITNESS WHEREOF, I have signed this document of my own free will. 

Signature:  Date:   /   /    

Printed Name: 



NOT IC E
You may be eligible to receive benefits as a result of a legal settlement between Performance Food Group and the 
U.S. Department of Labor.  READ THIS LETTER AND ATTACHMENTS CAREFULLY, and follow all of the 
instructions to make sure you receive all benefits explained in these documents.

We are writing to provide information about a legal settlement between the U.S. Department of Labor and Performance 
Food Group (“PFG”) that may benefit you. This settlement involves claims of discrimination in hiring, and our records show 
that you may be one of the applicants covered by the settlement. If you take the steps described in this Notice by the deadline 
below, you may be eligible for a payment of back wages and/or an opportunity for employment.

ARE YOU AFFECTED?
Black applicants who applied and were rejected for Selector positions at PFG’s Florence, South Carolina establishment 
between January 13, 2015 and December 20, 2016 are covered by this settlement:

WHAT IS THIS SETTLEMENT ABOUT?
The U.S. Department of Labor’s Office of Federal Contract Compliance Programs (OFCCP) conducted a review of PFG’s 
hiring practices.  OFCCP is the government agency responsible for enforcing the equal employment opportunity and 
affirmative action requirements that apply to federal contractors.  OFCCP alleges that PFG discriminated against black 
applicants in hiring for Selector positions during the timeframe described above.  PFG does not agree with those claims. 
Ultimately, OFCCP and PFG have agreed to resolve the issue through a Conciliation Agreement.  A Conciliation Agreement 
is a legal document that explains the terms of an agreement to settle allegations raised by OFCCP.  As a result, PFG has 
agreed to pay money and make job offers to black applicants who applied for Selector positions during the timeframe 
described above.  By entering into this Conciliation Agreement, PFG has not admitted, nor has there been any adjudicated 
finding, that PFG violated any laws when you were not hired for the position for which you applied.

WHAT DOES THIS MEAN FOR YOU?
Because you applied for a Selector position during the relevant timeframe, this settlement may provide you with some 
specific benefits:

(1)  You may be eligible to receive a payment of at least $253.74 (before taxes).  This payment represents your share of 
back wages and other payments PFG is making to settle the case.  The final amount you will receive will be reduced 
by deductions for items such as income tax withholding and Social Security contributions.

(2)  PFG will be making job offers for Selector positions to some of the individuals receiving this notification.  It is not 
guaranteed that you will receive a job offer.  If you are interested in a position, please express your interest on the 
enclosed Claim Form.

(3)  To receive these benefits, you will need to release (agree to give up) certain legal claims, and sign the enclosed Claim 
and Release forms. 

WHAT IS YOUR NEXT STEP?
You should read this Notice, the Claim and Release forms, and any other information you received from the U.S. Department 
of Labor.  
Please do not ignore these forms or throw them away.  Otherwise, you could miss an opportunity to receive money and 
a job with PFG.
To be eligible for a payment and/or job offer, you must complete, sign, and return both of the following enclosed forms, (1) 
the Information Verification & Employment Claim Form (“Claim Form”) and (2) the Release of Claims under Executive 
Order 11246 (“Release”).  Send your completed and signed forms to:
Via mail:

PFG Settlement
c/o Rust Consulting, Inc. - 6333

PO Box 54
Minneapolis, MN  55440-0054 

OR 
Via Email: info@PFGSettlement.com

The forms must emailed or postmarked by: October 2, 2019  



You may receive some or all of these benefits only if these forms confirm that you are one of the people covered by the 
settlement.  After you complete and return these forms, a final decision will be made about your eligibility.
If you fail to return both of the required forms by the deadline above, you will not be eligible to receive any money, 
consideration for job opportunities or any other benefits that are available to you under the settlement.   

HOW CAN YOU GET MORE INFORMATION?
If you have any questions, you may contact: 

, Compliance Officer, Department of Labor, at @dol.govEx (7)(C), Ex (7)(E) Ex (7)(C)





• Notify OFCCP of Returned, 
Undeliverable Checks 

PFG 06/18/2020 

• Provide updated 
addresses for 
Eligible 
Applicants whom 
Checks were 
Returned as 
Undeliverable 

OFCCP  
07/08/2020 

• Re-mail checks to updated 
addresses 

PFG 08/22/2020 

• Distribution of uncashed 
funds to  all Eligible 
Applicants who cashed 
their first check 

PFG 01/30/2021 

 



ATTACHMENT D 
LIST OF ESTABLISHMENTS COVERED BY ENHANCED COMPLIANCE AGREEMENT 

“PERFORMANCE COMPANIES” 
 

Establishment Name 
CDC California 

CDC Florida 
CDC IN Warehouse 

CDC Maryland 
CDC NJ 

CDC SC Cust. Warehouse 
CDC Tennesee 

CDC Texas 
Performance Arizona 

Performance Batesville 
Performance Caro 

Performance Chicago 
Performance Dallas 
Performance Denver 

Performance Ellenbee 
Performance Florence 
Performance Florida 
Performance Hale 

Performance Hickory 
Performance Houston 
Performance Ledyard 
Performance Lester 

Performance Little Rock 
Performance Maryland 
Performance Metro NY 

Performance Miami 
Performance Middendorf 

Performance Milton's 
Performance Minnesota 
Performance Missouri 

Performance New Jersey 
Performance NorthCenter 
Performance Northern CA 

Performance Orlando 
Performance Pacific NW 
Performance Piscataway 

Performance Powell 

Performance Presto 
Performance Somerset 

Performance Southern CA 
Performance Springfield 

Performance Temple 
Performance TPC Logistics 

Performance Victoria 
Performance Virginia 
Specialty-Bar Harbor 

Seafood 
Specialty-Larry Kline 

Meats 
Vistar-Atlanta 
Vistar-Carolina 
Vistar-Houston 
Vistar-Illinois 

Vistar-Minnesota 
Vistar-New England 

Vistar-North TX 
Vistar-Northern CA 

Vistar-Northwest 
Vistar-Ohio 

Vistar-Phoenix 
Vistar-Rocky Mtns 

 




