Conciliation Agrecntent
Between the United States Department of Labor
Office of Federal Contract Compliance Programs
And
Goodwill Indastries of North Georgia, lac.
235 Peachtree Street, Novth Tower, Suite 2300
Atlanta, Georgia 30303

PART §: Geuneral Provisions
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This Agrcement is between the Office of Federal Contract Compliance Programs
{hercinalier OFCCP)Y and Goodwill industries of North Georgia, Ine. (hercinafter Goodwill}y.

The viclation identified in this Agreement was found during a compliance evaluation of
Goodwill at its catablishmeni located at 235 Peachiree Street, North Tower, Suite 2300 in
Atlanta, Georgia which began on May 25, 2011, and it was specified in a Notice of
Vielation issued August, 9, 2012, OFCCP alleges that Goodwill has violated Fxecutive
Order 11246, us amended, and its implementing regulations at 41 CFR Chapter 60 due to the
specific violation cited in Part H below.

This Agreement does not constitute an admission by Goodwill of any violation of Fxecutive
Order 11246, as amoended gnd s implementing regulations.

The provisions of this Agreement will become part of Goodwill’s Affirmative Action Program
(AAP). Subject Lo the performance by Goodwill of all promiscs and representations contained
herein and in 1ts AAP, the named violation in regard to the comphiance of Goodwill with all
GICCP programs will be deemed resolved.  Towever, Goodwill s advised that the
commitments contained in this Agreement do not preclude fitore  determinations of
noncompliance based on a finding that the commitments are not sufficient w achieve
compliance,

Goodwill agrees that OFCCP may review compliance with this Agreement. As part of such
review, OFCCP may require wrilten reports, inspect the premises, interview witnesses, and
examine and copy documcents, as may be relevant to the matter under investigation and

pertinent o Goodwill’s compliance.  Goodwill shall permit access to ifs premises during
sormal business hours for these purposes.

ing herein is wtended fo relieve Goodwill from the obligation to comply with the

requirernents of Hxecutive Order 11246, as amended; Scotion 303 of the Rehabilitation Act of
1973, as amended; the Victnam Era Veterans® Readjustment Assistance Act of 1974 as

amended (38 11.8.C. 4212); and their implementing regulations. or any other equal employment

statute or executive order or (18 Implementing regulations,

=

Goodwill agrees that there will be no retaliztion of any kind against any bencficiary of this
Agreement or against any person who has provi fi

i ded pformation or gssistance, or who files »

complaint, or who participates in any manner in any proceedings under Exe §

3 pfive Order H24g,
as amended; Scotion 5073 of the Rehabilitation Act of 1973, as amendod: and the Viewmam Fra
Veterans' Readjustment Assistance Act of 1974, as amended (38 U.S.C. 4212).



Goodwill Industries of Novth Georgia, Ine.
Conciliation Agrecment

PART

This Agreement will be deemed to have been accepted by the Government on the date of
signature l*s rm, District Director for OFCCP, unless the Regional [Nrector or the Director,
OFCCP, indicates otherwise within 45 days of the District Director's signature on this
A 1r=em»:m._

If, at any time in the future, OFCCP believes that Goodwill has violated any portion of this
Agreement during the term of this Agreement, Goodwiil will be promptly notitied of thut fact
in writing, This notification will include a statement of the facts and circumstances relied upon
in forming that behef. In addition. the notification will provide Goodwill with 15 days from
receipt of the netification 1o respond in writing, except where OFCCP alleges that such a delay
would result m irreparable mjury.

Enforcement proceedings for vielation of this Agreement may be imGiated at any Time alier the
15-day period has clapsed (or sooger. if irreparable injury i3 alleged) without issuing a Show
Cause Notice.

Where OFCCP believes that Goodwill has viclated this Conciliation Agreement, OFCCP
may seek enforcement of this Agreement itself and shall not be required to present proof of
the underlying violutions resolved by this Agreement.

Liability for violation of this Agreement may subject Goodwill to sanctions set forth in Section
209 of the Exccutive Order and/or other appropriate relief.

I: Specific Provisions

VIOLATION: Compensation data provided by Goodwill for all employees as of December

31, 2010, revealed that Goodwill provided lower compensation to g minerity female
employce than to & similarly situated nonminority male employee in Lh_

job title. Time with Goodwill. time in current job, previous and current cxpericice,
educalion, and performance did not explain the compensation disparity. Accordingly
OFCCP alleges that Goodwill discriminated against onc minority femalg
—, who was paid less than one nonminority male comparator because of race at
sender, 1 violation of 41 CEFR 66-1 . 40a3(1 4,

REMEDY: Goodwill will:

g, increase the aonual salary of by 3436.19 to 533.343.77 {or the
period July | 2011 through June 30, 2012;

b, chsure tha apnual %ai"r'x' for the pertod July 12012 throuwh June
30 ?{JIS is no lower than that of her nonminority male

COMPAraior:
o. provide with $2,009.22 in back pav and $126.07 in interest, totaling

»2.1535.24;

. prevent barpssment. and any other frm of reprisal or other adverse action
against in connection with the terms of this Remedy:
¢, review s compensation system and climinate those potlicics or practices

that led to *hg diserimination;
£, updute Goodwill's compensation review at least annually to prevent any turther
compensation discrimination,



Goodwill Industries of North Geargia, [oe,
Copriliation Agreement

g, provide training on its equal opportunity proeranis for persons ivoived in
determining compoensalion rates to employees within 90 days of the Distrie
Director s signature on this Agresment; and

h. take action to ensure this violation ceases and does not recur.

FUTURE CONDUCT: Goodwill will not repear the above violation,

PART HI: Reporting

Goodwill will subsmit two reports, as stated below, to District Dircclor—Atlanta, United States
Department ol Labor, Office of Federal Contract Compliance Programs, Atlanta District Office,
Surn Nutun Pederal Building, 61 Forsyth Street. SW. Roow 17150, Atlania, Georgia 30303,

'fhe first report shall be due 90 days after the date on which the District Director. OFCCP signs
his Agreement. The first report shall contain the following:

1. Copies of personnel forms that confirm adjustments made to salaries for the
perieds of July 1, 2011 to June 30, 2012 and of Julv I, 2012 to June 30, 2013, and that such

adjustments produce annual s that are no lower than those afTorded [
nonminority mal

parator;
2, Lvidence of backpay and interest monies disbursed to) ncluding coples of the
cancclled check(s) and pay slip(s) showing the gross amount and legal deduction; and

3 Resuolts of Goodwill’s review of i1s compensation system, to inelude Andings, additional cquity
adjustments and back pay, if any.

The second report shall cover the 12-month pernind beginning August 1. 2012 through July 31,
2613, and shall be due August 3i. 2013, The sceond report shall consist of the following
information:

I, The results of Goodwill's annual review of its compensation system; including findings.
additional cquity adjustments and back pay; il any; and

2. Documentation of training that Goedwill provided on its equal employment opportunity
programs for all persons mvolved In determining compensation amounis paid to Goodwill
employees.

A

TERMINATION DATE: This Agreement will expire Y0 days aﬁcr OFCCP receives the secomne
and final report required in Part [il above or on the date that the District Direcior gives notice 1o
Goodwill that it has satisfied 118 reporting ELL;Ui"C"Il\.Rib‘ whichever oceurs carbier, unless OFCCP
notifies Goodwill in writing prior to the end of the S0-day peried that Goodwill has not satistied its
reporting requireiments pursuant to this Agrecinent,

INTEGRATION CLAUSE: This Agreement represeats the full Agreement between Goodwill and

OFCCP.  This Agreement supersedes any other agreements, oral or wiitter. In signing this
Agreement, neither Goodwill nor OFCCP relies upon any rmmisc representztion of fact or law. or
other inducement that is not oxpressed in this Agreement. This Agrecanent muy be modilicd osly
by written agreement of the Purites affected and may not be modified by any oral agrecment,
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Conadwill Industries of North Georgia, lac.
C oncilianon Agrecment

PART IV: Sagnatores:

¢ pud iy warnmnts that he 15 ed 10 do so, tar Goodwill Industnes

nc. has entered nto this ( ntaniiy and with tull know

he effe hereof, and that execution binding on Goodwill lad
rih Georeia, Inc. This Concihanao ied by and between the Offzce oof
Fedendd Contruct Compliance Programs of North Georgiu. Inc.

man Hesources Compliance (Mthced—Atlanta
Croodwil] Industries o! North Georma, Ine Office of I'eder |I_(,f--::l:.‘ri'.m.-':}_ir._'-_
- 15 Peachtree Street. Nonth Tower. Suize 2300 Programs
1ania ‘[L'\rf!_| :l‘.\-}‘
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