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PART I: General Provisions 
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Goodwill lndnstt"ics of North Georgin, ln.c. 
Conciliaiion Agreement 

8, This Agreement will be deemed to have been accepted by the Government on l11c date of 
signature by the District Director for OfCCP, unless the Regional Direcror or the Director. 
OFCCP. indicntes vtherwise vvi.thin 45 days of the Distdct Director's :--.ignarure on this 
Agrecm.ent 

9. lf at any time in the future, OFCCP believes that Goodwm has vio!ared any portion of this 
Agreement during tl1e term of this A.greemem, Goodwi.ll will be promptly notified of that fact 
in writing.. Tliis notifica.tio11 will incft1de a statemerrt of the facts and circwmian.ces rdied uplm 
in fonning that belief. In addition, the notification \Yill provjde Goo&.\<ill with I 5 days from 
receipt of the notification to respond in writing> ~xcept where OFCCP alleges that such a delay 
would result in irrcparabk i1~jury. 

Enforcement proceedings for violati<)ll uf this ,Agreement may be initiated at any rime alter the 
i5-day period has clapstil (or sooner. if irreparable injury is alleged) wilhoul issuing a Sliow 
Cause Notice. 

Where OfCCP believes that Good·wil! has violated this Concil iation Agreement, OfCCP 
may seek enforcement of this Agreement itself anti sl1all not be required to prcSC'nt proof of 
1.bL' underlying violations resolved by this Agreement. 

Liability for violation of this Agreement may suQiect Goodwill to sanctions set forth in Section 
209 of the Executive Order <mdfor other appropriate rnlicf. 

PART II: Specific Prov isions 

V!OLATION: Cornpensation data provided by Goodwi ll for all employees as of December 
31, 20l0, revealed that Goodv..·iU provided lo\vcr compensation to a minority female 
employee than to a similarly situated nonminority male employee in th 
job Litle. Time with Goodwi ll. time in c-urrent job, previous and current· cxpcncncc. 
e.ducaLion, and. perfonnanc.e did not e>.'Plain the compensation disparity. Ac--cordinolv 
OPCCP alleges that Goodwill discriminated against one minority female 

- · who \\.~as paid less th.an one nonminority male comparator because o race an­
~·iolation of 4J CfR 60-1.4(~1)(l). 

RE.M£DY: Goodwill will: 
a. increase the annual salary 01 by $436. 19 to .S33,543 .77 for the 

period July 1 2011 tl:iroucli June 30. 2012; 
b. en.sure th.a wnmtl saluty fo r the period .iuf y 1 

30. 20]} is nn lower than that of ht:r nonminority male 
comparator: 

c. provide 
$2.135.24; 

Vl<-ith $2,0<)9 .2.2 in back pa~· and ~ l 26.IJ2 in interest, totaling 

d. 'rJssment,. .and any other form of reprisal o r other adverse act'.on 
ugains< in connection with the te1ms of this Remedy: 

.::. reviev. roo w1 . s compensation system and eliminate those policies or practices 
d1!!t led to the discrimination; 

f. upd<lle Good.will 's compensation review ar least anm:al ly to prevent atty further 
compensation d iscrirui113tion: 
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GoodwiH Industries of Noii:li G~<wgfo, fnc. 
Concilia tion Agreemen t 

g. proviJe training on its equal opportunity programs for persons involved in 
<leierminjng compensation rates to employees within 90 days of thi;; District 
Director's signature on this Agreement: and 

h. take action to en~urc this violation ceases and does not c.::cur. 

FUTUHE CO NDUCT: Cloo<lwili ·will Mt repear the above violation. 

PART III: Reporting 

Good·v.ill will sobrnit two reports, as stated below, to D istrict DU-cc.tor-Atlanta, United States 
Dl!parlmenl of Labor, Office of Federal Coutrnl)t Compliance Programs, Atlanta District Office, 
Sum NutmFc<lernl Building. 61 forsyth :.)rreet, SvV. Koom l 7T50. Atlama, Georgia 10303 . 

T he first t'eport shall be due 90 days after the date on which th;;: District Director. OFCCP signs 
this Agreement. The firs t report shall contain the foHowing: 

J . Copies of personnel forms that confirm adjustments made to ·a!arit'.s fo r !be 
periods of July 1, 201 l to fone 30. 20 12 a.n<l of Julv 1, 2012 to June 30, 2013, <:tm1 Lhul such 
adjustments produce annual _ that arc no lower 1 han Lhose an<>rdt'.<l . 

- nonminority ma! parator; 

2. Evidence of back-pay and in1erest rnonies disbur'le<l to including copies of the 
cancelled check(s) and pay slip(s) showing the gross amount and legal deduction; and 

3. Results of Gooclwill 's review of its compensation system, to U.1cluJe findi ngs, aJdi tional equity 
adjustrnems and hack pay, if any. 

T he sc(:ond repor t shall cover the J 2-month pc rind hcginning August 1. 2012 through July 31. 
2013, and shall be due Aug1Jst 31, 2013. The second report shall consist of the following 
information: 

l. The results of Goodwill's annual review of its compensation syslern; including fin<lillgs, 
addi.tionnl equity adi ustm~nt~ an<l back pay; if any ; and 

2. Documentation of training that Goodwil l provided on its equal employment opportunity 
programs for all persons involved in determining compensation amounts pmd to Good\vill 
employees. 

T ER.i\tl lNAT!ON DATE: This Agreement will expire 90 days after OfCCP receives the second 
CTnd final report required in Part IT1 above or on the date that the District Director gives notil:c to 
Goodwill that it has satisfied irs reporting requirements, v.hicb1:ver occurs ..:adit:-r, unte~s OfCCP 
notifies GooJwill in writing. prior to rhe end of the 90-<lay per io<l tli.at Goo<l.wLll bs 11l)t satistied its 
r;;porting requiremems pursuant io this Agreement. 

h'\!TEGRATl ON C LAliSE: 111is Agreement represents th~ full Ag.reet1ient betwe~m G<Jodwill and 
OFCCP. This Agreement supersedes any o01er agreements, oral or ~Tittcn . In s igJlfog thi~ 
/\grcem.em, ncitroer Goodwill nor Ol-"CCP rdies upon any promis~. rcpresen tatiim of fact or hiw. or 
other inducement that is not expressed in tlvs Agreement This J\gn: .... •m..;nl ru<::.y be moilificJ or.Jy 
by written agn.:cmt!'nt of the Pa11ies afkcted and may nol bt.~ mc.J..ifit::J bJ any or.~tl agrecmen.t 
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<:n111h\ 11111111 11 ,,..,., 111 ~orth <.rorg.ia. lnc. 
l t111, 1lc .111on \~rH' llH.111 

Pi\lt r I\ : '•;:n.1Curb: 

fh.· 11'.: \' i •ni11g tbi" C\'n'-L:::uiou :\grc~m~rt t 1: hchulf c.,f Ci0(.'d\\lll ln1u tr.'" ol t-:H1lh l ;LC•rgia.. 
Iii.:. p.:1 un.Jb ,, .. n tn~' tli~U le! c. full) !llltl' A.,I t l ,f,, '-O, ti' 1• ( 1 ,Kil.\ 111 l•1Ju,;uc.:. .•f ~or.h 

ic"Urg u. Inc. h:i. ... i:w.;n.:d in:o tl' "> Coocifo:iiwn \ ~·r'" .m t.:nl 'olun1.11i ~ Hit' \\ ilh tull knv'' keg~ nr 
t h~ ·!Tc.'\:t th r'"''' n<l th,11 ~ 1..'t!Ultv• c·:"fuis A£n:~m .. -nt i:; full~ lwlJ1ng 'n <i 11J\\11l l 1dusrri3 0~ 
~ uh tu.·orl! J. In.. 1111 l ncilia1ivn ...\gITetu~u! is h .. r~by c ~n1: ... -J ~~ ,1nJ lx.t\ eel! Lh~ \Jffi:.:c e1· 

F.;tkral Cuntr .. d (\ mplt:U!CC Pro~r:ml:. ~i G110<l\\lll [ndustric.-s ol No.nh (i'-'••1,,1.1. I c . 

... Pr"'<:adcn r itll<LI: lksource" 
c '"'J,• ill 'nJu ilrJC!\ ll ":orlh 1..1 ... 1)rgW.. Im.· 
:.;s Pl!.1 ... h:I\.~ ~ttt~l. \lonh T owcr. Sci:c :!300 
Allaot:i, C1emt:,1. 1011,; 
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