
  

 

     
      

 

  

   

           
            

             
              
             

                
               

             
            

           

      

                 
           

               
               

               
          
         

               
             

              
           

               
              

             
             

  

             
            

 



            
            

              

              
             

                
             

       

               
         

               
               

                
             
        

       

             

                
             

    

               
             

            
  

                
         

            
 

              
          

                
          

 





             
             
                

               
                

              
                 

             
               
                

  

              
              

              
            
          

             
      

                 
              
          

                
                

            
                

             
                 

             
  

               
                

             
               

               
          

               
               

               
       

 





               
               

               
              

                
               

                
             

             
              

              
              

               
                 
               

                 
               

               
                

           
               

   

             
     

              
              

           
             
              

               
          

             
               

           
           

                 
                

                 
               

        
             

 



7 
 

discrimination on the basis of sex, race, national origin, color, religion, disability, sexual 
orientation, gender identity, and veteran status, and CCI' commitment to diversity and 
non-discriminatory hiring. 

 
 
PART IV. REPORTS REQUIRED 
 
CCI agrees to furnish OFCCP with three (3) progress reports. CCI will submit the 
documents and reports described below to the following address: 
 
United States Department of Labor 
Office of Federal Contract Compliance Programs 
Miguel A. Rivera, Jr., District Director-Miami 
400 West Bay Street, Room 939 
Jacksonville, Florida 32202 
 
In each Progress Report, CCI will report on all modifications of personnel practices made to 
date pursuant to the Agreement and provide documentation of its compliance with this 
Agreement. If any of the relevant documents such as job postings or policies have not been 
modified since being provided during a prior reporting period, a statement to that effect is 
sufficient. 
 
1. The first report will be due within 120 calendar days of the effective date of this 

Agreement and will include: 
 

a) Documentation of monetary relief provided to all Eligible Class Members as specified 
in Part III. The documentation shall include copies of all signed Interest Forms and 
Releases, and any canceled checks disbursed by CCI to Eligible Class Members, or other 
equivalent documentation verifying that all Eligible Class Members were paid; 

 
b) Documentation of all Eligible Affected Class Members who were offered and/or 

hired into Correctional Officer positions. The documentation will include all written 
job offers extended to Eligible Class Members; a list of the names of hired Class 
Members; a list of the names of Eligible Class Members who were offered positions 
but declined the offer or did not appear for work in accordance with the provisions of 
this Agreement; and for each Eligible Class Member offered a position, the date of 
hire or decline of position, the rate of pay, date of termination, if any, and reason; 

 
c) Documentation of individuals who expressed interest in job offers who did not 

successfully complete the application process, including the names of these 
individuals, the date of their application, if any, and the reason CCI determined they 
did not successfully complete the application process. This includes individuals who 
did not receive job offers because all available positions were filled; and 
 



                 
    

             
           

                
             

               
                
           

             
          
              

           
           

                
              

           

           
              

             
              

            
            

            
  

               
           
            
            

              
       

                 
    

             
           

               
           

         

 



                
               
      

              
      

 









  

    

                 
           

  

              
              

              
               

                
                

 

   

              
                 

    

     

            
             

           
               

            
                 

                
                

              
                

                  
          

 

              
        

                
              



               
          

               
               

             
      

                  
       

     

               
       

             
           

                 
                

             
        

  
 

    
    

    
    

           

                   
               

       

                    
               

    

      



If you have any questions, you may contact:  
 
Andrea Cooper, CoreCivic, Sr. Director HR Compliance 10 Burton Hills Blvd. Nashville, TN 
37215, 615-263-6704 direct, Andrea.Cooper@corecivic.com 
  
You may also contact  , Compliance Officer at 904- , 

@dol.gov.  (7)(C)
(7)(C) (7)(C)



  

      
  

        
   

         
          

                
                    

                
               

   

      

  
 

    
    

    
     

               
                  

        

         

 
           

               
           

                  

                   
          



 
 
 

 

 

Step 1: Please confirm your contact information to process your payment (print legibly). 
 

Name:      

Home Phone:      

Cell Phone:         

Email Address:    

� I confirm that the address on the cover letter is correct. 
 

� The address on the cover letter is not correct. My correct address is:  
____________________________________________ 
____________________________________________ 
____________________________________________ 

Please provide your social security number ________________________________ 
Your Social Security Number is required in order to process your payment for tax purposes.  
Your Social Security Number will not be used for any other purpose. 
 
Notify us at the address below if your address changes or contact us if you have any 
questions about this Interest form, the notice, or the settlement. 
 

Compliance Officer   
U.S. Department of Labor, Office of Federal Contract Compliance Programs  

400 West Bay Street, Suite 939 
Jacksonville, Florida 32202 

Tel: 904-  or email: @dol.gov 
 
Step 2: Inform us if you are interested in a position: 
 

� Yes, I       am still interested in a Correctional Officer position with CoreCivic, Inc. 
 

� No, I       am not currently interested in a Correctional Officer position with CoreCivic, Inc. 
 
� I am currently employed by CoreCivic, Inc.  

 
Step 3: Sign and return along with the Release Form 
 

I certify the above as true and correct. 
 
   

Signature Date 

(7)(C)

(7)(C) (7)(C)






