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Csnﬁowdmdﬁldlumvmthumedﬁou:malemphymhﬂmﬁmof
mmmdammwmmmnm' s jobi sites. This
mmmmmdncrinﬁnamqmmm om sex, in violation of 41 CFR 60-1 4(a)(1)and ,

41 CFR 60-4.3(3)78.

- REMEDY: Csnwﬂidmﬁmmsuolmmmwndoumtm wllltakz:
mhmudﬁm:wﬂ:mﬁunmmﬂuofaﬂﬁmsofhmmmwngmﬂ
ndlwnﬂmlsmdhumnwmmu’sanmymmaﬁpedbwwk

harassment,
. lpeuﬁﬁﬂly CS!! wm.

'n.CS!Iwill dlshrlbulnlmnpsumpaym
* equally among the three female employees ;
' Wlﬂﬁnmbﬁﬂmdaysoftheumofﬁkmcsnmﬂmﬂfy&mmd
_mmof&kApmmwmmehmpmlmwmkgﬂmm
will supply a Form lommmm&itpiqymmththnfﬁmemmcsn
winmmwaymﬁmmﬂmmwhmyﬁmnfmdmoﬂmdvmmﬁonm

| anyuuployumrddmbﬂlcmmsorpmvmwofﬂusmedy;

Nonﬁranuqioyea ofcsn’cmu-mlumnmymnwodmiteofbammmtmanyﬁmn
3 lmsadonmmce, ethnicity, religion and/or national origin; fhis non-tolerance aust extend o it
forms of jokes and teasing of a harassing naturs, dograding remarks and comments, and pnblic
ﬁsplw&mdlndﬁnmLﬂmMaMamvhmmbymMmpbyﬂswmﬂwm ’

wnrldngfarmu,

e, ldmmmdnd‘oununploym nfﬂwmc,pbuﬂe.tdephmcnmnhu,mde-mul ofﬂuCSlI
oﬁma!fotmploymmemmmnpmtmdlmmrdhfﬁmmhhm

E mymployaeahlvmgmynqmsmuy hﬂnx,ucimmt,la)uﬁ‘,umimonorodm
: pent decisicas and, i) separately, to CSI's ofher employees. The subjects of the training

‘wil] mdtdni)eg:ﬂmplnymmtoppmﬂmty(@)ndxi)thondmﬁﬁwhonmﬂmmﬁm of
lmrmnﬁbﬁmmda,mmmlchy.rdiwnmﬁornaﬁmaloddn; 4
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g!y OFCCPﬁndnhn

i Csndimiminmd ngnnstwumenbmsdthakgcnder inviohﬂonofﬂ CFR.GO-IA(&X])
md60-20.3(c). ‘
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- (b) provide training on is- equal

conditions of employment due to an injury. Specifically, CSI failed to consider job

' nstxwtunns.part-ﬁmeormndiﬁcd wo&schednlu or reassigament to avaclmposiﬂun.

3unxmﬂ!ofCSI[’Sb=eepﬁmofh¢phynwl hmmmmmwmmm

measares. Accordingly, ommmmnmmmudummwmmmmhu
conditions ofunploymeutmvlohmnufﬂ CFR60-741.2. o

REMEDY: Tn order to’ came into eomplmce, CSlIwiIl @)
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sestore: her original company service date, - Additionally, CSI
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C!"R. 60-4.3(!)’7.1. =

‘ -w CsnwﬂLmhmhnmmonzhbeﬁmdwlmccoflpr&r
‘Maoﬁemmmmwmmmmwmmmfmm
-recryitment sources and community organizations serving its recruitment area and employment
mmwlmmmwnlnmbeﬁmwdbmmmmﬁmmﬁmﬂmg
 arganizations 10 seek their aid in identifying and referring qualified female applicants not later
Mmmmhh&whhmeofmﬁcmﬁrmﬁmﬁpmoh'

~TASK 1 Co {
Office of Civil Ridlts l-ﬂghway&
Transportation Authority: .

- G.P.OBox 42007
SanJuan.PRdeo

Teeghore S
_

" Oné Waotks
- PO, Box 6284
" Sen Jum, PR 00914
- | Telephone: (

P.O.Box 11218
* Telephone: |

mﬁc&;s,nnmozé
,Telmhmle?l

1a.w Dmmgth:mpedodof!mmyso, 201, firough March 26, 2012, csn
ﬁ:l:dtnmeomprmfcmlempbyeawmmtoﬂmmen, uswqwadby4l CFR 60-
43(8)71
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" Thofiret report, pursuant tn Remedy 3, shall consist of the fllowing:

1 PhoWynpﬁcmoﬁudchﬂMeof;maﬂem&mmﬁthnfﬁmﬂe

mmamnmubemmmmummmwwmmw~
mmﬂm&&cﬁm s o ; j :

l Rnpnﬂnncsn'smﬂmdngofhwaﬂ:mmmﬁrthcm&mofmyﬁmmof
nont, intimidation, or coercion, including but not limited to verhal and visual displiys
nd,wbqummmd,csn’umcﬁvemﬂmtoindudndm(s)of&ammm
mehwmmﬁ, T L

pﬁw?mm. |

Z.'Chpy'df'dm%mﬁmm ll mployess ofcsn’snon-mlmce ofixnmaton unyf :

Csnwmlmilnlmedongmdz mm,e&maty;rd:glonuﬂlormﬂomlodm
3, m@mmwma&wnoﬁwmmmmmm-

i ralief&nmhammthmdonmﬂu,mmmw eligion nd/or naional origin; and

4 nmm&mmnmummmmcsnmﬁmmm .
© . mansgement and non-memngement employess in Paerto Rico, including the daies of training;

name and title of providar; dsmpﬁonofm!ning.toluc]ndugmdundmhﬁngmlddr-
mstofming;wdmmd&lmofredpknu S

5. mezwammmmmmmmw |

listedmlhemnedy mummmmm:myofnmmm«m'
equivalent documscatatic jvﬁm:wmmnummm ey

&thﬁamuofwmmwdmmond |
CSI’s writton nofification to femalo rocrititment sources and to conumunity orpaizations

ofavdhbhmhymanomﬁmﬁmdnmdof&embmphmﬁmm.

m&hdrepmwﬂlhem nanchl 2014, nndmllma-ﬁupmodhmberl,?.ﬂlﬁl,
mmmao,zou Mrepmtwinconn{stnfhﬁnow!ng: .

1 Pmttonmadyl Ruibnft!ﬂ'soammsﬂ:wtkmbrh
pmmofuwﬁmnsofhmmmgﬂmﬁdﬂim,orwmﬁmhdmgbﬂmtlmnﬁb :
'wtﬂmdmﬂdkplmlamafmymmﬂﬁnsﬂd.mdmwmm,wm,
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7.

PtmminRﬂnedyQ Documenitation of CSI's

action(s);

et dposiion,

| Pmtummedy7 Domeniﬁmot‘a)a@ll‘scuentliﬂoffnmhmim,
" sovirees; ) zesults: ofmmmwmmmmmm
,Csn'ammtun,hd:lﬁngihnseﬁstedmkmdyuoﬂmnabovqc)ampoﬂoni)ﬁ:e

mdwmmmwmmmmmm&
nﬂmberofmbhind,mkumbymde,pdundmhnaum RS

Pmmwkmedy&mmnmnrmymﬁmnfmmommsmm

. bﬁ I PR N IS m 1 omm’oroh I

fssernin "'omeeopoacyms
mmmmmmmmmmnmedmmo
policy with all manegrment pesonnel and with all female employess: Documentation will

ineluds the time and place dmeeﬁng,pmmmbjummdMaﬂm
- dispnsibnot’themineetmaﬂer. :

Pmtionemdyll. Dommmnmdummungﬁatdmmﬂedmﬂﬂo

policy extamally by providing written notification to, MdhmingimREOpohcywldl,:

mmmmmwmmaﬁm doingbusmess.

Pursuant to Remedy. 14 and: lS’Azqm:mn.) ﬁnmmbemfmplnyeummoledhmbm

that CSII has sstisfied its reporting requirements, whichever occurs earlier; tnless OFCCP notifies
Csnmmﬂngpdtmthemdofﬂnm-dnypdodﬂmcsnhmmtm:ﬁadmmmg

: requirmtsmmm(oihlsw

mnmmmmMAmmmm.mmmw B
OFCCF and this Agreement mpersedes: any ofher agrasments, oral or writien. I ‘sipning this

Agreement, nefther CST1 nar OFCCP relics tpan any promise, representation of fact or Jaw, or other

MwMamMﬁﬂﬁsAm This Agreement may be modified only by
e wmmmmof&emnﬁwwdnﬂmsymtbemdxﬁdbymyaﬂm :

- Pagel0ofil

‘Pmnttokemady*t Doumhﬁmofﬁnojobo&rquglo-ndﬂ:;. '

onthyuadumdgendmb)ovet&unhombmkmmlbymdemdmmdc)woﬂc |
uﬂmm«]obMMMMmh@erm&uhmombymmwx K

. TERMINATION DATE: 'This Agreement will expire 90 days sfter OFCCP receives the third end
‘Final repart required in Part IIT above or on the date that the District Director gives notice to CSII
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thereaf, and fhat execytion of this Agreement {s filly bicdiogon CSH, -
This Agreement i3 bereby executed by and between the Office of Federal Contract Complience
Programs end Constructora Santiage If Corporstion.
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AMENDMENT TO THE CONCILIATION AGREEMENT
BETWEEN THE UNITED STATES DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE PROGRAMS

AND '
CONSTRUCTORA SANTIAGO 11 CORPORATION
P.O. Box 364925
San Juan, Puerto Rico 00936

1. This amendment (the “Amendment”) is made by the Office of Federal Contract Compliance
- Programs (“OFCCP”) and Constructora Santiago Il Corporation (“CSII”), parties to the
Conciliation Agreement dated March 28, 2014 (the “Agreement™).

2. The Agreement is amended as follows:

Part I, Paragraph 1(a) will be stricken and accordingly, Paragraphs 1b-h will be renumbered to
la-g respectively.

Part II, Paragraph 2 REMEDY will be added as follows: CSII will distribute a lump sum

payment o i qually among the three female
employees These make-whole cash remedies
will be distribuied in a 1uuip sum, 1ess appropnare le eductions. Within ten business days of

the execution of this Amendment, CSII will notify these women of the terms of the Agreement
and this Amendment, and distribute the payments. CSII will supply a Form W-2 reporting the
settlement payment to each of these women. CSII will in no way retaliate, harass or engage in
any form of reprisal or other adverse action against any employee in relation to the terms or
provisions of this remedy. CSII will (a) review its pay system, classification system and its work
assignment system for the purpose of ensuring nondiscrimination; (b) provide training on its
equal employment opportunity programs for all persons involved in CSII’s compensation and
work assignment processes; and (c) take action to ensure this violation ceases and does not recur.

3. Except as set forth in this Amendment, the Agreement is unaffected and shall continue in full
force and effect in accordance with its terms. If there is conflict between this amendment and the

Agreement or any earlier amendment, the terms of this Amendment will prevail.

DATE: __ 4. 30 2c14- DATE: _S/2/i

Diana S. Sen
Northeast Regional Director - OFCCP

Jose Lopez
District Diréctor
President
Constructora Santiago I Corporation
P.O. Box 364925

. San Juan, P.R. 00936-4925



Ruperto J. Robles
Attorney P
Robles y Frias CSP

P.O.Box 363973
San Juan, P.R. 00936-3973

-





