Conciliation Agreement
Between

The U.S. Depaxtmént of Labor
) Office of Federal Contract Compliance Programs

And
LiFBSOUTH COMMUNITY BLOOD CENTERS
L Preliminary Statement

The . Office of Pederal - Contract Compliance Programs (“OFCCP”) evaluated Lifesouth
Community Blood Ceniers (“LifeSouth™) establishment. located at 4039 Newberry Rd,
Gainesville, FL, 32607-2342, beginning on November 19, 2018, OFCCP found that LifeSouth
failed to comply with Executive Order 11246, as amended (“EO 11246” or “the Executive
Order™), Section 503 of the Rehabilitation Act of 1973, asamended, 29 11.8.C. § 793 (“Section
. 503™), and the Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38
U.S.C, § 4212 (“VEVRAAY) andﬂieir respective implementing regulations at 41 C.FR. Sections
60-1.12, 60~300.80, and 60-741.80,

OFRCCP notified LifeSouth of the spécific violation aud the corrective action requn:cd in a Notice
ofVm}atmn issued on Wovember 18, 2019 (“NOV*),

In the interest of resolving the violations without engaging in fixther legal proceedings and in
exchange for sufficient and valuable consideration described in this document, OFCCP and
LifeSouth enter jnto this Coneiliation Agresment (“Agreement”) and ifs attachments, and the
parties agree to all the terms therein.

The attachments to this Agreement are deemed incotpotated into this Conciliation Agreement,
II.General Terms and Conditions

A. In exchange for LifeSouth’s fulfillment of all its obligations in this Agreement, OFCCP
will not institute adminigteative or judicial enforcement pxoceedings nnder BE.O. 11246,
Section 503, and VEVRAA based on the violations alleged in the NOV, However, OFCCP
retains the nghtto initiate legal proceedings to enforce this Agreement if LifeSouth violates
any provision of this Agreement, as set forth in paragraph I, below. Notbing in this
Agreement precludes” OFCCP from initiating enforcément proceedings basad on futme
compliance evaluations or complaint investigations,

+.B. OFCCP may review LifeSouth’s compliance with this Agreement. As part of thisreview,
OFCCP may require written reports, inspect the premisés, interview wiinesses, and
exatrine and copy documents, LifeSouth will permit access to its premises duringnormal
businéss hours for these purposes and will provide OFCCP with all hard copy or electtonic
reports and documents it requests, including those specified in this Agreement,



D

Nothing in this Agreement relieves LifeSouth of its obligation to fully comply with the
requirements of B.0. 11246, Section 503, VEVRAA, their implementing regulations, or
other applicable laws requiring non-dxscrnnmatmn or equal employment opportunity

through affirmative action. '

LifeSouth agrees that it will nof retaliate against any potential or actual beneficiary of this
Agresment or against any person who files a coraplaint, who has provided nformation or
agsistance, or who participates in eny manner in any proceeding in this matter,

The parties understand the terms of this Agreement and enter into if voluntarily.

This Agreement, including its attachments, constitutes the entire Agreement and represents
the complete and final ynderstanding of the partles This- Agreement contains all of the
ternas binding the parties and it supersedes all prior written and oral negotistions and
agreements. Any modifications or amendments to this Agreement must be agreed upon in
writing and signed by all parties.

Th:s Agreement becomes effective on the day itis signed by the Regxonal Ditector (the “111
Effect Date™). .

If one or more prov;smns of this Agreement is deemed unlawful or unenforceable the
remaining provisions will remain in full force and effect,

lThis Agreoment will expire sixty (60) days after LifeSouth submits its fina] progress report

required in Part VIII, below, unless OFCCP notifies LifeSouth in writing befors the
expiration date that LifeSouth has failed to falfill all of its obligations under the Agresment,
In this jnstance, the Agreement is agtomatically extended untll the date that OFCCP
determines that LifeSouth has met all of its obligations under the Agreement,

If LifeSouth violates this Agtcemen’c

L, A1CFR. §60-1.34,41 CFR. 60-300, 63 (2014) and, 41 C.F.R. 60-741.63 (2014) will
_govern

i OFCCP will send LﬁeSouth a written notice stating the alleged vmlatxons and

o summanzmg any supporiing evidence.

i LifeSouth shall have 15 days from receipt of the notice to respond, except in those
cases jn which such a delay would result in irreparable injury to.the empioyment
rxghts of affected cmployees or applicants,

i, I LifeSouth is unable to demonstrate that it has not violated the Agreement, or if
OFCCP’s alleges irreparable injury, enforcement procesdings may be initiated
immediately without issulng a show cause notice or proceeding through any other
requirerent,

"2, LifeSouth-may be subject to the sanctions set forth in Section 209 of the Executive

Order, 41 CER. 60-1.27, 41 CF.R. § 60-300.66 (2014), or 41 C.ER. § 60-741.66 -




'-(2014}, and/or other appropriate relief for violating this Agreement.

K. LifeSouth neither admits nor denies any violation of the Executive Order, Section 503 or
VEVRAA, nor has there been an adjudication on the merits regarding any such violation,

L. OFCCP may seek enforcement of this Agreement itself and is not required to present proof
of any underlying violations regolved by this Agreement, ' :

M, The parties understand and agree that nothing in this Agreément is binding on other.
governmental departments or agencies other than the United States Department of Labor,

N. Each party shall bear its own fees and expenses with respect to this matter,

O. This Agreement is limited fo the fasts of this case. Neither this Agreement, nor any partof
the negotiations that oceurred in connection with this Agresment, shall constitute admigsible
evidence with respect to any ORCCP policy, pravtice or position in any lawsuit, legal
proceeding, adminisirative proceeding, compliance evaluation or andit, except for legal or
administtative proceedings concerning the enforcement or interpretation of this specific
Apreement, ' '

P. All references to “days” in this Agresment are calendar days, If any deadline for an
obligation scheduled to be performed under this Agreement falls on a weekend or a Federal
holiday, that deadline will be extended to the next business day. '

I, Violation 7

1. VIOLATION: During the period of August 2017 through December 2017, LifeSouth
failed to presetve complete and accurate records, i violation of 41 CFR. 60-1.12(a) and
(e), and fuiled t6 maintain and have available recoids showing the gendet, race, and
ethnicity of each applicant or Internet Applicant as required by 41 CFR 60-1.12(c):
Specifically, LifeSouth failed fo keep applicant records for a period of not less than two
years fiom the date of the aking of the record or the personnel astion, which ever occurred
later, Additionally, LifeSouth failed to keep and preserve complete and accurate petsonnel
and employment records, in violation of 41 CER 60-300.80(s)-(d) and 41 CFR 60~
741.80(a)-(c). : '

1V. Modifijcations to Employment Practices and Other Non-Monetary Relfef

1. REMEDY: LifeSouth will keep and preserve complete and accurate personnel and
employment records it raakes or keeps in either electronic or hard copy format, including
but not limited to all expressions of intetest through the internet or related electronio data
technologies, records related to internal and/or external databases, physical and online
applications, resumes, testing materials, and interview records, in accordance with 41 CER
60-1.12(a) and (e), and maintain and have available records showing the gender, race, and
ethnicity of each applicant or Internet Applicant as defined in 41 CFR 60-1.3, as requited
by 41 CER. 60-1.12(c). LifeSouth will keep and preserve those records for a period of nat

. less than two years from the date of the making of the record or the personnel action,
whichever oeours later. However, if LifeSouth has a total workforee of 150 or fewer
3



employees or does not have a government contract of at least $150,000, the minimum
record retenition period shall be one year from the making of the record or the personnel
action, whichever ocours later, as permitted by 41 CFR 60-1,12(). Addmonaily&LlfeSouth
will keep and preserve complete and accurate personnel and employment records, in
accordance with 41 CFR 60-300.80(s). and 41 CFR 60-741.80(a), and will keep and
preserve those records specified in 41 CER 60-300.80(b) and 41 CFR 60-741.80(b) for a
period of thxee years from the date of the making of the record.

Whetre a compliance evaluation has been inttiated by the OFCCP, LifeSouth must preserve
all employment and personnel récords beyond the two year period, if applicable, until the
OFCCP makes a fina] disposition in the matter.

V. OFCCP Monitoring Period

A. Recordkecping, LifeS outh agtees 1o refain all records relevant io the wolsmons cited in
Pazt ITI above and the reporfs submitted in campliance with Paragraph B, below. These
records include underlying data and information such as Human Resources Information
System (HRIS) and payroll date, job applications and personnel records, and any other
records or data nsed to generate the required reports. LifeSouth will retain the records until
thig Agreement expires or for the time perfod consistent with regulatory requirements,
whichever is later,

B. LifeSouth Cammtzmty Blood Centers’ Reporis.

1. Schedule and Instruetians LlfeSouth agtees to furnish OFCCP with the following
reports during the Monitoring Period according to the following schedule:

(a) By September 30, 2026, LifeSouth must submit applioant and hire data for the
immediately preceding AAP year (September 1, 2019 to Augupst 31, 2020).
LifeSouth should present this data by job group (as defined in its AAP) or by job
title, For each job group or job title, this analysis must consist of the total number of
applicants identified by gender and by race/ethnicity, and the total number of hires
identified by gender and by l'ace!ethnwlty For each job group or job title, applicants
for whom race and/or gender Is not known should be inchided in the data submitted. -
However, if some of your job groups or job titles (most commonly, entry-level) are .
filted from the same applicant pool, you may consolidate your applicant data for
those job groups or titles. For example, where applicants expressly apply for or
would qualify for a broad spectrum of jobs (such as “Production,” “Office,” eto ) that
mcludes several job groups, you may conscldate applicant data; -

(b) By September 30 2020, LifeSouth must submit documentauon of the computations
ot comparisons desmbe:d in4] CFR § 60-30(} 44(k) for the immediately preceding -
AAP vear; and

(c) By Septembe:r 30, 2020, LifeSouth must submit documentation of the computations
or comparisons described in 41 CFR § 60-741. 44(1{) for the immediately preceding
AAP year,



LifeSouth will submit reports to:

Dana Bnglish - . :
United States Depattment of Labor :
Office of Federal Contract Compliance Programs
1001 Executive Center Drive, Room #100
Orlando, Florida 32803

1.

C. Close of Monitoring Period and ‘Termination of Agreement, This Agreement shall

. remain in effect until the monitoring period is completed. The monitoring period will elose
once OFCCP accepts LifeSouth’s final progress report as set forth in Part I, Paragraph I,
above, If OFCCP fails to notify LifeSouth in writing within sixty (60) days of the date of
the final progress report that LifeSouth has not fulfilled all of its:obligations under the
Agresment, OFCCP will be deemed 1o have accepted the final report and the Motitoring
Period and this Agreement will terminate. If ORCCP notifies LifeSouth within the allotted
time that it has not fulfilled all of its obligations, this Agreement is automatically extended
until the date that OFCCP determines LifeSouth has met all of its obligations under the
Agteement, ' ' :



VI SIGNATURES

The person signing this A gteement on behalf of LifeSouth petsonally wartants that he or she is
fully anthorized to do so, that LifeSonth has eatered into this Agreement voluntarily and with full
knowledge of its effect, and that execution of this Agreement is fully binding on LifeSouth.

This Agreement is hereby sxecuted by and between the Office of Federal Contract Compliance
- econth community blood centess, Gainesville, Flotida 32607-2342.

; Compliance Officer ‘
Life outh Community Blood Centers Office of Federal Contract Compliance
Gainesville, Florida 32607-2342 Programs -
DATE: /Qf'/ /féf’ - DATE: _{ 2~/l {[zo 1R

Dana English )

- Assistant District Director - Disttiot Director

Office of Federal Contract Compliance Office of Federal Contract Compliance .
Programs ' , Programs’

DATE: )&){ Z'Qf[ (9 | DATE: 12/, 23// Zor 7

amuel B, Maiden -

" Regionat Director '
Office of Federal Contract Compliance
Programs

DATE: ,/;,?/,’ ,Z/?/: v






