CONCILIATION AGREEMENT
Between
THE U. S. DEPARTMENT OF LABOR
OFFICE OF FEDERAL CONTRACT COMPLIANCE PROGRAMS
“and

IBG DISTRIBUTION CENTER

PART L PRELIMINARY STATEMENT

The Office of Federal Contract Compliance Programs (“OFCCP”) evaluated IBG Distribution
Center’s (“IBG”) facility located at 201 Ingram Drive, Roseburg, OR 97470, and found that IBG
was not in compliance with Section 503 of the Rehabilitation Act of 1973, as amended; 29
U.S.C. 793 (“Section 503”) and the Vietnam Era Veterans’ Readjustment Assistance Act of
1974, as amended, 38 U.S.C. 4212 (“VEVRAA”), and their implementing regulations at 41
C.F.R. Sections 60-741 and 60-300. OFCCP notified IBG of the specific violations found and the
corrective actions required in a Notice of Violations issued on May 7, 2019. In the interest of
resolving the violation without engaging in further legal proceedings and in exchange for the
good and valuable consideration described in this document, OFCCP and IBG enter into this
contract (“Conciliation Agreement” or “Agreement”) and agree to all the terms stated below, -

PART II. GENERAi; TERMS AND CONDITIONS

1. In exchange for IBG’s fulfillment of all obligations in Parts ITI and IV of the Agreement,
OFCCP agrees not to institute administrative or judicial enforcement proceedings under
Section 503 and VEVRAA based on the violations described in more detail in Part IIT below.
However, OFCCP has the right to initiate legal proceedings to enforce the Agreement itself
or to correct and obtain relief for the violation described in Part 11 if IBG violates this
Agreement. Nothing in this Agreement precludes OFCCP from initiating enforcement
proceedings based on future compliance evaluations or complaint investigations.

2. IBG agrees that OFCCP may review its compliance with this Agreement. As part of such
review, OFCCP may require written reports, inspect the premises, interview witnesses, and
examine and copy documents. IBG will permit access to'its premises during normal business
hours for these purposes and will provide OFCCP with all reports and documents requested.

3. IBG understands that nothing in this Agreement relieves IBG of its obligation to fully
comply with the requirements of Executive Order 11246 (“E.O. 11246™), Section 503,
VEVRAA, their implementing regulations, and other applicable equal employment laws.














