











Brent Industries, Inc.
Conciliation Agreement

Within 15 calendar days after the response deadline set out in the Second Notice to
Affected Class Members, Brent will provide OFCCP with a list of the Affected Class
Members (individuals who returned the Verification Form by the respective deadline).
Within 15 calendar days after receiving the list, OFCCP will approve the final list of
Affected Class Members or discuss with Brent any issues necessary to finalize the list,
such as the inclusion or exclusion of certain individuals.

All Affected Class Members who appear on the final list of Affected Class Members
approved by OFCCP are entitled to back pay and interest.

3) Monetary Settlement. Brent will distribute $18,024.61 in back pay and $514.36 in
interest, totaling $18,538.97 to Affected Class Members (Individual back pay
calculations included in Attachment A “Female Compensation Affected Class
Members") less legal deductions required by law on the portion representing back pay
only (such as federal, state and/ or local taxes and the Affected Class Members’ share of
FICA taxes), in equal shares among all those on the final Affected Class Members list.
Brent will pay the employer’s share of social security withholdings and any other
required payments to the appropriate government agencies and will mail each Affected
Class Member an IRS W-2 Form reporting the portion of the payment representing back
pay and an IRS Form 1099 for the portion of the payment representing interest, if
required. These IRS forms will be mailed at the end of the applicable tax year in which
the funds are disbursed. Brent will disburse the monetary settlement within 30 calendar
days after OFCCP approves the final list of Affected Class Members.

Within 15 calendar days of Brent’s receipt of a check to an Affected Class Member
returned as undeliverable, Brent will notify OFCCP of this fact via e-mail sent to
Birmingham District Director Alvin Mitchell, mitchell.alvin@dol.gov, Assistant
District Director Katie Course, course.katie@dol.gov, and Compliance Officer [

@dol.gov. OFCCP will have 15 calendar days to locate the
Affected Class Member, and if OFCCP obtains an alternate address in the designated
time period, Brent will re-mail the check within 15 calendar days of receiving an
alternate or corrected address. Any check that remains uncashed 120 calendar days
after the second date (or first, if no second mailing was made) on which the check was
mailed to the Affected Class Member will be void.

D. NON-MONETARY REMEDIES. If Brent is subject to E.O. 11246, Section 503,
VEVRAA, and their implementing regulations, Brent will conduct an annual review of its
compensation practices to ensure that all employees are afforded equal employment
opportunities. Brent agrees to immediately cease using any selection and compensation
procedures, practices, and/or policies which negatively steer female employees in
Laborer positions. If applicable, Brent agrees to continue implementing the corrective
actions detailed below.
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Brent Industries, Inc.
Conciliation Agreement

Brent will also perform an annual review of its compensation policies and
practices for all positions to determine if there is any sex based disparities.

d) Outreach: If subject to OFCCP jurisdiction, Brent agrees to conduct outreach
aimed at identifying qualified female applicants for opportunities in the higher
paying Operative positions.

2. HIRING DISCRIMINATION AGAINST FEMALE APPLICANTS
A. STATEMENT OF ALLEGED VIOLATION

OFCCP found that Brent is not in compliance with the nondiscrimination requirements of
the equal opportunity clause of E.O. 11246 § 202 and 41 C.F.R. § 60-1.4(a)(1). OFCCP’s
analysis of Brent’s hiring process and selection procedures for its Toledo, Ohio
establishment revealed that, during the period of July 5, 2010 through July 4, 2012
(“review period”), Brent discriminated against female applicants for employment into the
Operative position. OFCCP found that there was a statistically significant disparity in the
hiring of the Operative position based on gender.

B. OFCCP'S SPECIFIC FINDINGS

OFCCP’s analysis of the applicant and hiring data demonstrates that Brent’s selection
process had an adverse impact on the hiring of female applicants for the Operative
position at its Toledo, Ohio establishment. Of 42 female applicants, no female applicants
were hired, whereas of ] male applicants, ] were hired. This resulted in a hiring
shortfall of 4 female applicants and a disparity that was statistically significant at [
standard deviations.

C. REMEDY FOR AFFECTED CLASS

1) Notice. Within 30 calendar days of the Effective Date of this Agreement, Brent will
notify the 42 female applicants who were not hired (“Affected Class Members™) and are
listed in Attachment A (referred to as “Female Hiring Affected Class Members”) of the
terms of this Agreement by mailing by first class mail to each Class Member the: Notice
to Affected Class Members (Attachment B, “Notice™), Information Verification &
Employment Interest Form (Attachment C, “Interest Form”), the Release of Claims under
Executive Order 11246 (Attachment D, “Release™), and a postage paid return envelope.
Affected Class Members will have 30 calendar days from the date they receive the Notice
to return the completed “Information Verification & Employment Interest Form™ and
“Release of Claims under the Executive Order”. Brent will notify OFCCP of all letters
returned as undeliverable within 60 calendar days of the effective date of this Agreement.
OFCCP will then attempt to obtain and provide updated addresses to Brent within 30
calendar days of receiving the list from Brent. Brent will have an additional 60 calendar
days from receipt of the list of Affected Class Members located by OFCCP with new
addresses to notify the individuals of their status as Affected Class Members (referred to
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Brent Industries, Inc.
Conciliation Agreement

as the “Second Notice™) and to determine their interest in employment using Attachments
B, C and D, as described above.

2) Eligibility. All Affected Class Members (listed on Attachment A “Female Hiring
Affected Class Members™) who sign and return the Release and Interest Form to Brent
within 30 calendar days of the postmarked date on the envelope containing the first or
second Notice, Interest Form and Release are Affected Class Members and will receive
an equal share of the monetary settlement and, if indicating an interest in employment,
will be eligible to be considered for an Operative position pursuant to this Agreement
provided that the Affected Class Member meets the minimum qualifications, at the time
that they apply, and that they successfully complete the selection process. If an Affected
Class Member does not return the Release and Interest Form to Brent within 30 calendar
days of the postmarked date on the envelope containing the first or second Notice,
Interest Form, and Release, she will no longer be entitled to any relief pursuant to this
Agreement.

Within 15 calendar days after the response deadline set out in the Second Notice to
Affected Class Members, Brent will provide OFCCP with a list of the Affected Class
Members (individuals who returned the Interest Form by the respective deadline). Within
15 calendar days after receiving the list, OFCCP will approve the final list of Affected
Class Members or discuss with Brent any issues necessary to finalize the list, such as the
inclusion or exclusion of certain individuals.

All Affected Class Members who appear on the final list of Affected Class Members
approved by OFCCP are entitled to an equal share of the monetary settlement regardless
of whether they are interested in employment with Brent.

3) Monetary Settlement. Brent agrees to distribute $2,707.96 ($2,512.11 in back pay and
$195.85 in interest), less legal deductions required by law on the portion representing
back pay only (such as federal, state and/ or local taxes and the Affected Class Members’
share of FICA taxes), in equal shares among all those on the final Affected Class
Members list. Brent will pay the employer’s share of social security withholdings and any
other required payments to the appropriate government agencies and will mail each
Affected Class Member an IRS W-2 Form reporting the portion of the payment
representing back pay and an IRS Form 1099 for the portion of the payment representing
interest, if required. These IRS forms will be mailed at the end of the applicable tax year
in which the funds are disbursed. Brent will disburse the monetary settlement within 30
calendar days after OFCCP approves the final list of Affected Class Members.

Within 15 calendar days of Brent's receipt of a check to an Affected Class Member
returned as undeliverable, Brent will notify OFCCP of this fact via e-mail sent to
Birmingham District Director Alvin Mitchell, mitchell.alvin@dol.gov, Assistant
District Director Katie Course, course katie@dol.gov, and Compliance Officer [

@dol.gov. OFCCP will have 15 calendar days to locate the
Affected Class Member, and if OFCCP obtains an alternate address in the designated
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Conciliation Agreement

e) Monitoring: If subject to OFCCP jurisdiction, Brent agrees to monitor
selection rates at each step of its selection process for the Laborer and
Operative positions. Where it is determined that a selection procedure has
an adverse impact, as defined in 41 CF.R. § 3.4D, on the hiring of
applicants of a particular gender, Brent will eliminate the procedure,
choose an alternative procedure, or validate the procedure in accordance
with the Uniform Guidelines on Employee Selection Procedures
(“UGESP”) codified at 41 C.F.R. Part 60-3. If required, Brent agrees to
maintain and make available to OFCCP records concerning the impact of
the selection process for Laborer and Operative positions at the Toledo,
Ohio facility. This includes the number of persons hired by gender, the
number of applicants who applied by gender, and the selection procedures
utilized. If subject to OFCCP jurisdiction, this information will be
maintained until the expiration of this Agreement or as long as required by
the regulations, whichever is later.

3. HIRING DISCRIMINATION AGAINST MALE APPLICANTS
A. STATEMENT OF ALLEGED VIOLATION

OFCCP found that Brent is not in compliance with the nondiscrimination requirements of
the equal opportunity clause of E.O. 11246 § 202 and 41 C.F.R. § 60-1.4(a)(1). OFCCP’s
analysis of Brent’s hiring process and selection procedures for its Toledo, Ohio
establishment revealed that, during the period of July 5, 2010 through July 4, 2012
(“review period”), Brent disctiminated against male applicants for employment into the
Laborer positions. OFCCP found that there was a statistically significant disparity in the
hiring of the Laborer positions based on gender.

B. OFCCP’S SPECIFIC FINDINGS

OFCCP’s analysis of the applicant and hiring data demonstrates that Brent’s selection
process had an adverse impact on the hiring of male applicants for Laborer positions. Of
46 male applicant§jjfjmale applicant was hired, whereas of [jfjfemale applicants, fwere
hired. This resulted in a hiring shortfall of 9 male applicants and a disparity that was
statistically significant at [Jjjiffstandard deviations.

C. REMEDY FOR AFFECTED CLASS

1) Notice. Within 30 calendar days of the Effective Date of this Agreement, Brent must

notify the 45 male applicants who were not hired (“Affected Class Members”) and are
listed in Attachment A (referred to as “Male Hiring Affected Class Members”) of the
terms of this Agreement by mailing by first class mail to each Class Member the: Notice
to Affected Class Members (Attachment B, “Notice”), Information Verification &
Employment Interest Form (Attachment C, “Interest Form”), the Release of Claims under
Executive Order 11246 (Attachment D, “Release”), and a postage paid return envelope.
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Within 15 calendar days of Brent's receipt of a check to an Affected Class Member
returned as undeliverable, Brent will notify OFCCP of this fact via e-mail sent to
Birmingham District Director Alvin Mitchell, mitchell.alvin@dol.gov, Assistant District
Director Katie Course, course katie@dol.gov, and Compliance Officer

I @ dol.gov. OFCCP will have 15 calendar days to locate the Affected Class
Member, and if OFCCP obtains an alternate address in the designated time period, Brent
will re-mail the check within 15 calendar days of receiving an alternate or corrected
address. Any check that remains uncashed 120 calendar days after the initial date the
check was mailed to the Affected Class Member will be void.

4) Employment. As positions become available, Brent will consider and make offers in
writing to qualified Affected Class Members, not currently employed by Brent, who
express an interest in employment with Brent at its Toledo, Ohio establishment
referenced in this Agreement until 9 Affected Class Members are offered Laborer
positions, or until the list of Affected Class Members expressing an interest in
employment is exhausted, whichever occurs first. Affected Class Members will be
placed on the preferential hiring list at the Brent’s Toledo, Ohio facility according to their
Information Verification and Employment Interest Form. Affected Class Members will
be considered in the order that Brent receives their Interest Forms. If Brent receives more
than one response on any given day, those Affected Class Members will be considered
for employment based on the date of their first original application to Brent. Brent must
initiate its hiring process of Affected Class Members within 30 calendar days after the
OFCCP notifies Brent of its approval of the final Affected Class Member list and will
attempt to satisfy its hiring obligations under this section within one (1) year of the
Effective Date of this Agreement. If Brent is not able to make 9 offers of employment to
Affected Class Members or exhaust the list of Affected Class Members expressing an
interest in employment within one (1) year, OFCCP may extend the hiring provision only
of this Agreement for up to six (6) months or until Brent satisfies its employment
obligations, whichever occurs first. Declined offers to interview or accept employment
as well as rescinded offers for failing to pass pre-employment screenings also will result
in a Class Member’s removal from the list of Affected Class Members interested in
employment.

Any new hire who fails to report to work on the start date and the time scheduled, without
prior approval by Brent, will be treated as having rejected the job offer. All job offers,
including job offers made and documentation of reasons for rejection will be available for
review by OFCCP. The Affected Class Members hired into Laborer positions pursuant to
this Agreement must be paid at least $7.85 or the current starting wage rate for the
Laborer position, whichever is higher, and must be provided with the same opportunity to
earn overtime and shift differentials as other Laborer employees and as permitted by
contract, if applicable.

D. NON-MONETARY REMEDIES. Brent will ensure that all applicants are afforded equal

employment opportunities. Brent agrees to immediately cease using the selection
procedures, practices, and/or policies which negatively affected the hiring of male
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Brent Industries, Inc.
Conciliation Agreement
Part V. SIGNATURES

This Conciliation Agreement is hereby executed by and between the Office of Federal Contract
s and Brent Industries, Inc.

William Lange m Maiden

Owner Regional Director - Southeast

Brent Industries, Inc. Office of Federal Contract Compliance
695 South Scottsyille Road Programs

Brent, Alabama 35034

Date: B/20/2015 Date: 7 / 2?—/ ZolS

atie Course itche
Assistant District Director - Jackson District Director — Birmingham
Office of Federal Contract Compliance Office of Federal Contract Compliance
Programs Programs

08 112015

Date:

Date: @ g‘f/2 7’/25’5_

1CET -

P!
Office of Federal Contract Compliance
Programs

Date: %//&;/%/5
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ATTACHMENT A

FEMALE COMPENSATION AFFECTED CLASS MEMBERS




Brent Industries, Inc.
Conciliation Agreement
ATTACHMENT A

FEMALE HIRING AFFECTED CLASS MEMBERS

*Female hiring victims that overlap as a compensation victims. Brent will remedy overlapped victims for
compensation only as outline in Part lll, Section 1-C.



Brent Industries, Inc.
Conciliation Agreement ATTACHMENT A

MALE HIRING AFFECTED CLASS MEMBERS

*Male hiring victims that were steered into higher paying Operative position. Brent will not remedy
these victims.
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Conciliation Agreement ATTACHMENT A

MALE HIRING AFFECTED CLASS MEMBERS







(2) Brent will be making job offers for Operative positions to some of the individuals
receiving this notification. It is not guaranteed that you will be hired for an Operative
position. If you are interested in a job, please express your interest on the enclosed Claim
Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of
the release for you to sign is included with this Notice.

WHAT Is YOUR NEXT STEP?

You should read this Notice and the Claim Form carefully and any other information you received
from the Department of Labor or BRENT OFFICIAL, Mr. William Lange. Please do not ignore
this Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
Claim Form and Release Form within 30 calendar days from the date of issuance by Brent. There

are instructions on the form about how to mail it in or complete it online.

The Claim Form must be received by

You may receive some or all of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the
deadline of to receive any money or consideration for job opportunities or
any other relief provided to you by the settlement.

How CAN You GET MORE INFORMATION?

If you have any questions, you may contact Ms, Donna Sudsberry, Brent Industries, Inc., 695
South Scottsville Road, Brent, Alabama 35034: Phone: 205-926-4801. You may also contact

Compliance Oficer (NI







(1) You may be eligible to receive a payment of at least $545.26 (before taxes). This
payment represents your share of back wages and other payments Brent is making to
settle the lawsuit. The final amount you will receive will be reduced by deductions for
items such as income tax withholding and Social Security contributions.

(2) To get these benefits, you will need to release (give up) certain legal claims. A copy of
the release for you to sign is included with this Notice.

WHAT IS YOUR NEXT STEP?

You should read this Notice and the Claim Form carefully and any other information you received
from the Department of Labor or BRENT OFFICIAL, Mr. William Lange. Please do not ignore
this Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
Claim Form and Release Form within 30 calendar days from the date of issuance by Brent. There

are instructions on the form about how to mail it in or complete it online.

The Claim Form must be received by

You may receive some or all of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the
deadline of to receive any money or any other relief provided to you by the
settlement.

How CAN You GET MORE INFORMATION?

If you have any questions, you may contact Ms. Donna Sudsberry, Brent Industries, Inc., 695
South Scottsville Road, Brent, Alabama 35034: Phone: 205-926-4801. You may also contact

Compliance Office: (NN






settle the lawsuit. The final amount you will receive will be reduced by deductions for
items such as income tax withholding and Social Security contributions.

(2) Brent will be making job offers for Laborer positions to some of the individuals
receiving this notification. It is not guaranteed that you will be hired for a Laborer
position. If you are interested in a job, please express your interest on the enclosed
Information Verification and Employment Interest Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of
the release for you to sign is included with this Notice.

WHAT IS YOUR NEXT STEP?

You should read this Notice and the Claim Form carefully and any other information you received
from the Department of Labor or BRENT OFFICIAL, Mr. William Lange. Please do not ignore
this Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
Claim Form and Release Form within 30 calendar days from the date of issuance by Brent. There

are instructions on the form about how to mail it in or complete it online.

The Claim Form must be received by

You may receive some or all of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the
deadline of to receive any money or consideration for job opportunities or
any other relief provided to you by the settlement.

How CAN YOU GET MORE INFORMATION?

If you have any questions, you may contact Ms. Donna Sudsberry, Brent Industries, Inc., 695
South Scottsville Road, Brent, Alabama 35034: Phone: 205-926-4801. You may also contact

Compliance Officer (NG






Step 1: Please confirm the following contact information to process your payment
(print legibly).

Name:

Home Phone:

Cell Phone:

Email Address:

O I confirm that the address on the cover letter is correct.
O The address on the cover letter is not correct. My correct address is:

Address:

Please verify [or provide] the last four digits of your social security number ____ py—
The last four digits of your Social Security Number are required in order to process your payment

Sor tax purposes. Your Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
contact us if you have any questions about this claim form, the notice, or the seftiement,

Compliance Officer

U.S. Department of Labor, Office of Federal Contract Compliance Programs

950 22nd Street North, Suite 660, Birmingham, Alabama 35203
NGNS oo oo~

or Email:

Phone:

Step 2: Inform us if you are interested in a position:
O Yes, I am still interested in a Machine Operator position with Brent Industries, Inc.
O No, I am not currently interested in a Machine Operator position with Brent Industries, Inc.

O Iam currently employed by Brent Industries, Inc.

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature Date
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Step 1: Please confirm the following contact information to process your payment
(print legibly).

Name:

Home Phone:

Cell Phone:

Email Address:

O I confirm that the address on the cover letter is correct.
O The address on the cover letter is not correct. My correct address is:

Address:

Please verify [or provide] the last four digits of your social security number ___ =
The last four digits of your Social Security Number are required in order to process your payment

Jor tax purposes. Your Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
confact us if you have any questions about this claim form, the notice, or the settlement,

Compliance Officer

U.S. Department of Labor, Office of Federal Contract Compliance Programs
950 22nd Street North, Suite 660, Birmingham, Alabama 35203

Phone: (KRN or Emsil: (KBNS doL.cov
Step 2: Sign and return along with the Release Form

I certify the above as true and correct.

Signature Date
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Step 1: Please confirm the following contact information to process your payment
(print legibly).

Name:

Home Phone:

Cell Phone:

Email Address:

O I confirm that the address on the cover letter is correct.

O The address on the cover letter is not correct. My correct address is:

Address:

Please verify [or provide] the last four digits of your social security number ___ ¢ =Y o d
The last four digits of your Social Security Number are required in order to process your payment

for tax purposes. Your Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
contact us if you have any questions about this claim form, the notice, or the settlement.

Compliance Officer
U.S. Department of Labor, Office of Federal Contract Compliance Programs
950 22nd Street North, Suite 660, Birmingham, Alabama 35203

Phone: or Email S IEI @d0!.cov

Step 2: Inform us if you are interested in a position:
O Yes, I am still interested in a Production and Presort Sorter position with Brent Industries, Inc.

O No, I am not currently interested in a Production and Presort Sorter position with Brent
Industries, Inc.

O Iam currently employed by Brent Industries, Inc.

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature Date
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