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1. Individuals with mental health disabilities exist in all disability categories.  

2. Since the inception of the Employment First State Leadership Mentoring Program (EFSLMP), the mental health state agency has always been a required partner along with VR, Workforce, I/DD, Medicaid and Education. Strong coordination between all six of these agencies is crucial as people with mental health disabilities can benefit from services from other agencies besides the mental health agency. 

3. ODEP developed Vision Quest, a nine-month three-phased policy development process that has helped state teams in 23 states develop and implement interagency MOUs, draft legislation and Executive Orders, and rate structures for services provided to people with disabilities. 
	VQ Phase #
	1
	2
	3

	SME Actions
	Assessment of existing policies and policy recommendations 
	Development of Policy
	Policy Implementation



4. More than 50% of the Vision Quest states for FY18 opted to work on Mental Health and Employment policy. Through EFSLMP technical assistance and policy development, states have been able to renegotiate their rates for services provided by the mental health agency. 

5. Through EFSLMP, Memoranda of Understanding (MOUs) have been developed between Mental Health and VR agencies, and Mental Health and Intellectual and Developmental Disabilities (I/DD) agencies to coordinate services.

6. Multiple strategies, such as Customized Employment and Individual Placement and Support (IPS), have been implemented to address the needs of job seekers with mental health disabilities. Customized Employment is a strategy to help individuals with mental health disabilities obtain competitive integrated employment, and is a win-win as businesses’ needs are met through job customization, too. Individual Placement and Support (IPS) is a team-based approach focusing on competitive integrated employment and education for career advancement. Services are individualized following the preferences of the people served. While IPS is typically implemented through the public mental health system, services are coordinated with state vocational rehabilitation counselors when people are served by both systems.

7. Competitive integrated employment for people with mental health disabilities has increased due to interagency coordination facilitated by Employment First State Leadership Mentoring Program.

8. Early intervention and Stay-At-Work / Return-To-Work strategies help people with mental health challenges obtain the support they need to maintain or return to employment.

9. Employment is an essential element of treatment, recovery, stability, identity, and a social determinant of health for those with mental health disabilities.

10. [bookmark: _GoBack]The DRIVE website houses many resources that are relevant to Mental Health providers such as statistics on mental health outcomes by state, and policies (such as MOUs) that include state mental health agencies.
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