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ODEP and UCLA Alliance

Close-Out Report

On December 10, 2008, ODEP and UCLA Anderson School of Management—Office of Executive Education Programs (EEP) formed an Alliance to promote the employment of people with disabilities.  The Alliance particularly aimed to provide EEP participants, sponsoring organizations, and others with information, guidance and access to resources that will help them advance employment opportunities for workers with disabilities.

Following the conclusion of year two of this Alliance it was determined to not continue this agreement for a second two year period.  Ongoing goals could not be established to meet the purpose of the Alliance.

However, the following successes resulted from the first two year Alliance between ODEP and UCLA Anderson School of Management-Office of Executive Education Program:
· March 17, 2009:  On the occasion of the 24th Annual International Technology & Persons with Disabilities Conference in Los Angeles, CA. Randy Cooper, Senior Policy Advisor, ODEP Employment Supports Team, participated in a panel of national leaders.  He presented on disability employment and Assistive Technology (AT),barriers/challenges to career advancement and emerging technologies’ impact on employment.

· On June 3, 2009 ODEP arranged a meeting for ODEP to meet with Kelly Bean who introduced them to Dr. Olivia Raynor, Director of UCLA’s Tarjan Center—a federally designed University Center for Excellence in Developmental Disabilities.  This program provides leadership in education, research and innovative practices that supports the quality of life and community inclusion of all people with disabilities.  Following the presentation a question and answer session ensued to provide additional information to ODEP staff.

· UCLA Anderson school of Management arranged several opportunities for ODEP staff to learn about its Applied Management Research (AMR) Program that brings together second year MBA students with organizations worldwide to develop strategies on specific topics.

· UCLA Anderson School of Management included an announcement about the ODEP/UCLA Alliance in its Spring/Summer 2009 publication, ASSETS, to more than 30,000 alumni.
· UCLA participated in three meetings of all ODEP Alliance partners to leverage resources to create best disability employment practices.  These exchanges provided the opportunity to exchange information and share ideas, solutions and materials; to align resources; to build mutually beneficial relationships; to collaborate and gain access to disability employment related activities and events.

· Lights! Camera! Access! A UCLA representative attended this ODEP event in Los Angeles on Saturday July 10. 2010 with a Call to Action from Secretary of Labor Hilda Solis and Assistant Secretary Martinez. The event fostered frank, constructive dialogue; broke down employment barriers in front of the camera and behind the scenes; built strategic alliances and information exchange; and increased access to entertainment by people with disabilities.
· On October 28, 2010, Assistant Secretary Martinez provided keynote remarks at the 2010 Leadership Institute for Managers with Disabilities in LA.
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