Annual ODEP/UCLA Alliance Report 


I. Alliance Background 

Date Signed:  December 10, 2008 

This report describes the purpose and scope of the Alliance between the Office of Disability Employment Policy (ODEP) and the UCLA Anderson School of Management-Office of Executive Education Programs, a list of the team members and contributors and events of the ODEP/UCLA Alliance. 

Overview 

Summary of the Purpose and Scope of the ODEP/UCLA Alliance

Purpose:  To provide information, guidance, and access to resources that will help encourage and promote the employment of persons with disabilities.  The Alliance focus is on training and education, outreach and communication, technical assistance, and promoting a national dialogue.  
Scope:  The implementation team identified three goals for Year 1 of the agreement:  (1) Training and Education: ODEP to participate in an International Conference (CSUN) on Technology & Persons with Disabilities (3.17.09), (2) Outreach and Communication: UCLA to share the most up-to-date information on research and innovative practices from the University’s Tarjan Center that focuses on inclusion of people with disabilities in employment, volunteerism and service, post secondary education and the arts, and (3) promote the hiring of people with disabilities through a national dialogue.

Implementation Team Members 

UCLA Members
Kelly Bean, Assistant Dean, Office of Executive Programs, UCLA Anderson School of Management; Alliance Lead and primary point of contact 
Alissa Brill, Director, Office of Executive Education Programs, UCLA Anderson School of Management.
ODEP Members

Barbara Haight, Supervisory Program Manager, ODEP’s Policy, Communications & Outreach Division (PC&O)

Carol Dunlap, Business Development Specialist, ODEP/PC&O 
Beth Bienvenu, Policy Advisor, ODEP Employer Team 
Contributor:


Tari Hartman Squire, EIN SOF Communications, Inc.

Evaluation Period 

This report covers the first year (12 months) of the Alliance:  December 10, 2008 – December 10, 2009.

II. Implementation Team Meetings 
Kickoff Meeting  

March 3, 2009, (in-person) in Washington, D.C.

Interim Meeting 
April 13, 2009 (in-person) 
National Dialogue (5)
June 3, 2009 (in-person) 
June 15, 2009, Conference call 
· July 29, 2009 Conference call 
· September 15, 2009 Conference call
· September 16, 2009 (in person)
III. Events and Products 

Training and Education 
Goal:  
· Provide information to experts and managers with disabilities on technology trends, the impact of high tech hardware and software in the workplace for professionals and on creating a workplace that supports corporate diversity initiatives.  

Event:  
· March 17, 2009:  On the occasion of the 24th Annual International Technology & Persons with Disabilities Conference in Los Angeles, CA. Randy Cooper, Senior Policy Advisor, ODEP Employment Supports Team, participated in a panel of national leaders.  He presented on disability employment and Assistive Technology (AT), barriers/challenges to career advancement and emerging technologies’ impact on employment.
Products

· Mr. Cooper’s presentation included a PowerPoint presentation.  Copies of Roadmaps II for enhancing Employment of Persons with Disabilities through Accessible Technology were distributed—a document that specifically addresses AT barriers in the workplace.
Outreach and Communication 
Goal:  
· Organize meetings that (1) address and promote strategies for recruitment, hiring, promotion, and retention of people with disabilities, and (2) promotes a fuller understanding of the Alliance partner. 

Event(s):
· On June 3, 2009 ODEP arranged a meeting for ODEP to meet with Kelly Bean who introduced them to Dr. Olivia Raynor, Director of UCLA’s Tarjan Center—a federally designed University Center for Excellence in Developmental Disabilities.  This program provides leadership in education, research and innovative practices that supports the quality of life and community inclusion of all people with disabilities.  Following the presentation a question and answer session ensued to provide additional information to ODEP staff.
· UCLA Anderson school of Management arranged several opportunities for ODEP staff to learn about its Applied Management Research (AMR) Program that brings together second year MBA students with organizations worldwide to develop strategies on specific topics.
Goal:
· Sharing the most up-to-date information for educational purposes and promoting participation in ODEP’s cooperative programs.

Activity:

· UCLA Anderson School of Management included an announcement about the ODEP/UCLA Alliance in its Spring/Summer 2009 publication, ASSETS, to more than 30,000 alumni.
Promoting the National Dialogue on Advancing the Employment Opportunities of People with Disabilities 
Goal:  
· Participate in forums, information sharing discussions, focus groups, or stakeholder meetings on opportunities to help forge innovative employment solutions or to provide input on such issues. 

Event (s):
· UCLA participated in two meetings of all ODEP Alliance partners to leverage resources to create best disability employment practices.  These exchanges provided the opportunity to exchange information and share ideas, solutions and materials; to align resources; to build mutually beneficial relationships; to collaborate and gain access to disability employment related activities and events.
IV. Year II

Preliminary discussions were held to begin framing Goals for Year II of the Alliance. 
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