
U.S. Department of Labor  Office of the Assistant Secretary 
                                                                                      for Administration and Management  
                                                                                      Washington, D.C.  20210   
  

Department of Labor 
2025 Report on Agency Matching Activity (5 U.S.C. 552A(U)(3)(D)) 

Due: June 1, 2026 
 

Name and contact information of Agency official who can answer questions about this 
report: 
 
Mara Blumenthal 
Branch Chief, DOL Privacy Program 
Office of the Chief Information Officer 
Blumenthal.mara@dol.gov 
 
 
Current Information About the Composition of the Data Integrity Board 

 
1. Names and Titles of Board Members 
 
Braye Cloud, Senior Agency Official for Privacy,  
Deputy Assistant Secretary for Operations, OASAM, DIB Board Chair 
 
Anthony P. D’Esposito, Inspector General 
 
Jonathan Berry, Solicitor of Labor 
 
Mangala Kuppa, Chief Information Officer, Board Secretary 
 
Brandon Brown, Chief Data and Analytics Officer  
 
2. Name and contact information of the Data 

Integrity Board’s secretary 
 
Mangala Kuppa 
Chief Information Officer 
Office of the Chief Information Officer  
Kuppa.Mangala.g@dol.gov 
(202) 693-1000 Ext. 16007 
 
3. Explain any changes in Board membership or structure 

Secretary’s Order 02-2023 - Re-establishment of the Data Integrity Board within the Department 
of Labor (November 6, 2023) changed the structure of the DOL Data Integrity Board. Following 
the guidance in OMB Circular A-108, the Senior Agency Official for Privacy is now the Chair of 
the Data Integrity Board.  Also, since the Data Integrity Board was established in 1989, the roles 
and responsibilities of positions within the Department have changed. These changes include the 
reorganization of the Employment Standards Administration in 2009, the establishment of 
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Enterprise-Wide Shared Services at the Department, and the creation of the DOL Chief Data 
Officer, as part of the Evidence-based Policymaking Act of 2018.  
 
Matching Programs in which the Agency Participated During the Year 
 
Computer Matching Agreement # 1003 

(1) a brief description of the matching program, including the names of all participating Federal 
and non-Federal agencies;  

 
The participating agencies are the Department of Labor and the Social Security Administration.  
 
The Department of Labor (DOL) discloses the DOL administered Part C Black Lung (BL) 
benefit data to the Social Security Administration (SSA).  SSA matches DOL's Part C BL data 
with SSA’s records of persons receiving Social Security disability benefits to verify that Part C 
BL beneficiaries are receiving the correct amount of Social Security disability benefits. 
 
(2) links to the matching notice and matching agreement posted on the agency’s website 

 
www.dol.gov/privacy 
https://www.dol.gov/sites/dolgov/files/general/privacy/2024-ComputerMatchingAgreement-
1003-Renewal.pdf 

 
(3) an account of whether the agency has fully adhered to the terms of the matching agreement;  
 
DOL OWCP’s Division of Coal Mine Workers’ Compensation continues to comply with the 
terms of the matching agreement. 

 
(4) an account of whether all disclosures of agency records for use in the matching program 
continue to be justified; and  

 
The disclosures continue to be justified because OWCP assists SSA in ensuring its beneficiaries 
are receiving the correct amount of benefits. 

 
(5) an indication of whether a cost-benefit analysis was performed, the results of the cost-benefit 
analysis, and an explanation of why the agency preceded with any matching program for which 
the results of the cost-benefit analysis did not demonstrate that the program is likely to be cost 
effective.  

The SSA performed Cost Benefit Analysis (CBA) and found the benefit-to-cost ratio of 4.02 to 
1.    

 
Computer Matching Agreement # 1015 

(1) a brief description of the matching program, including the names of all participating Federal 
and non-Federal agencies;  
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The participating agencies are the Department of Labor and the Social Security Administration. 
The Department of Labor (DOL) discloses the DOL-administered Part B Black Lung (BL) 
benefit data to the Social Security Administration (SSA).  SSA matches DOL's Part B BL data 
with SSA's records of persons receiving Supplemental Security Income (SSI) to verify that Part 
B BL beneficiaries are receiving the correct amount of SSI payments. 
 
(2) links to the matching notice and matching agreement posted on the agency’s website at:  

 
www.dol.gov/privacy 
https://www.dol.gov/sites/dolgov/files/general/privacy/2024-ComputerMatchingAgreement-
1015-Renewal.pdf 
 
(3) an account of whether the agency has fully adhered to the terms of the matching agreement;  
 
DOL OWCP’s Division of Coal Mine Workers’ Compensation continues to comply with the 
terms of the matching agreement. 

 
(4) an account of whether all disclosures of agency records for use in the matching program 
continue to be justified; and  

 
The disclosures continue to be justified because OWCP assists SSA in ensuring its beneficiaries 
are receiving the correct amount of benefits. 

 
(5) an indication of whether a cost-benefit analysis was performed, the results of the cost-benefit 
analysis, and an explanation of why the agency proceeded with any matching program for which 
the results of the cost-benefit analysis did not demonstrate that the program is likely to be cost 
effective.  

The SSA performed Cost Benefit Analysis (CBA) and found the benefit-to-cost ratio of 545.71 
to 1.    

Matching program for which the Data Integrity Board waived the requirement for a cost-
benefit analysis, the reasons for the waiver 
 
None 
 
A description of any matching agreement that the Data Integrity Board disapproved and 
the reasons for the disapproval. 
 
None  
 
A description of any violations of matching agreements that have been alleged or identified,  
and a discussion of any action taken in response. 
 
None 
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