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ASP

The Office of the Assistant Secretary
for Policy (ASP) is spearheading our
strategic investments in
environmental justice through the
Justice40 Initiative. DOL administers
a variety of grants and programs
intended to tackle the challenges of
shifting workforce requirements as we
address climate change.

OSHA

The Occupational Safety and Health
Administration (OSHA) continues a
multi-pronged approach to ensure
worker safety and prevent injury,
illness, and death while working in
extreme weather conditions (e.qg.,
exposure to hazardous heat) or while
exposed to health and safety risks
during response and recovery to
extreme weather events.
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OJC, ETA, and

The Office of Job Corps (0JC),
Employment and Training Administration
(ETA), and the Office of the Assistant
Secretary for Administration and
Management (OASAM) are prioritizing
efforts to assess potential physical
vulnerabilities and mission readiness risks
at our owned and leased facilities. OJC and
ETA are also evaluating opportunities that
may be available to leverage the potential
of Energy Saving Performance Contracts
(ESPCs) to modernize facilities and
increase climate resilience at Job Corps
Centers across the nation.

ETA

The Employment and Training
Administration (ETA) is assessing Job
Corps’ career technical training offerings
to identify which courses qualify as
“green” as well as exploring new
opportunities to promote educational
training programs in renewable and clean
energy.


https://www.dol.gov/open/sustainability

	Slide 1: United States Department of Labor 
	Slide 2: Department of Labor CLIMATE AND SUSTAINABILITY HIGHLIGHTS 



