
Kansas Economic Report

Labor Market Information Services

2021



2

Table of Contents

Acknowledgments.................................................................................................................. 3
Message from the Secretary.................................................................................................. 4
Executive Summary................................................................................................................ 5
Statewide Summary............................................................................................................... 7
Local Workforce Investment Areas....................................................................................... 30
Local Area I Summary.......................................................................................................... 32
Local Area II Summary......................................................................................................... 46
Local Area III Summary........................................................................................................ 60
Local Area IV Summary........................................................................................................ 79
Local Area V Summary......................................................................................................... 93
Sources.............................................................................................................................. 107



3

ACKNOWLEDGMENTS
The Economic Report is an annual publication produced by the Labor Market Information Services (LMIS) division of the 
Kansas Department of Labor (KDOL). The assembly and analysis of the data included in this report would not have been 
possible without the dedication and hard work of several members of the LMIS team. We would also like to extend our 
sincere appreciation to the KDOL Communications team for its work in creating this document.

Amber Shultz
Secretary

Kansas Department of Labor

Angela Berland
Director

Labor Market Information Services
Kansas Department of Labor

Contributors
Lindsay Allen

Laura Crosswhite
Emilie Doerksen

Jennie Kelly
Todd Rilinger

Claudette Sands
Kinsley Searles

U.S. Department of Labor Grant Product Attribution and Disclaimer
This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training 
Administration. The product was created by the recipient and does not necessarily reflect the official position of the 
U.S. Department of Labor. The U.S. Department of Labor makes no guarantees, warranties, or assurances of any kind, 
express or implied, with respect to such information, including any information on linked sites and including, but not limited 
to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. 
This product is copyrighted by the institution that created it. Internal use by an organization and/or personal use by an 
individual for non-commercial purposes is permissible. All other uses require the prior authorization of the copyright owner.



4

MESSAGE FROM THE SECRETARY
The year 2020 will go down in history as one of unprecedented economic volatility. As 
the pandemic took hold, many workplaces ceased operations in an effort to slow the 
spread of the coronavirus. Consequently, new initial claims for unemployment benefits 
soared to extraordinary highs during the month of March. 

In April, Kansas experienced its highest seasonally adjusted unemployment rate on 
record of 12.6%, with records beginning in 1976. By the end of 2020, there were 
strong indications that recovery from the pandemic-induced spike in unemployment 
was well under way with the seasonally adjusted unemployment rate falling to 4.7% in 
December. The seasonally adjusted unemployment rate continued to decline in 2021 
and by July it had fallen to 3.8%. The declining unemployment rate coupled with the 
recovery of 109,000 private sector jobs from April 2020 through July 2021 is evidence 
that Kansans displayed great fortitude and the ability to bounce back strongly. 

While 2020 was a year unlike any other, it is worth noting that this recession was 
unique in both its immediate onset and relatively quick ending. By working together, 
there is renewed hope for recovery and progress for the future.

Amber Shultz
Secretary of Labor
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EXECUTIVE SUMMARY
The year 2020 was a year of unprecedented challenges as labor markets in Kansas, and around the world, were 
disrupted by the COVID-19 pandemic. As a result, the Kansas economy contracted in 2020 with the majority of statewide 
economic indicators declining over the year. Kansas has a ways to go before it can reach pre-pandemic levels, but overall 
most economic indicators have shown improvement throughout early 2021.

Kansas’ labor force grew by 3,337 individuals, or 0.2%, during 2020, with the labor force participation rate holding steady 
at 67.0%. Local Areas I, II, and V each saw a decline in their labor force, with this being the ninth year of decline for Local 
Area I (western Kansas). All of the statewide growth in the labor force can be attributed to growth in Local Areas III and 
IV, which include the Kansas City and Wichita Metropolitan Statistical Areas. Local Area IV experienced the most growth 
in 2020, increasing by 1.4%, or 4,374 individuals, to 323,709. Local Area III added 2,684 individuals, an increase of 0.6%. 
There is concern for the future of the Kansas labor force as population growth has been fluctuating between -0.1% and 
0.1% from 2016 through 2019. The population of prime age workers, 25 to 54 year olds, saw a decline of 4,218, or 0.4%, 
in 2019. Most concerning though, is that the population groups under 25 continue to show declines, with a decrease of 
6,645 people, or 0.7%

In 2019 Kansas experienced its lowest unemployment rate since 1979, 3.2%. Like the rest of the nation, Kansas saw 
a large increase in its unemployment rate due to measures taken to stop the spread of the coronavirus. Monthly rates 
increased sharply to record highs in April 2020, but showed significant improvement throughout the remainder of 2020. 
Kansas’ annual unemployment rate increased 2.7 percentage points to 5.9% in 2020, this is 1.2 percentage points higher 
than the historical annual average of 4.7%. All five of the local areas saw an increase in their unemployment rates in 2020. 
Local Area IV recorded the highest unemployment rate of any of the local areas, 8.3%, while Local Area I had the lowest 
unemployment rate at 4.0%. Local Areas III and V recorded unemployment rates of 5.6%, while Local Area II recorded an 
unemployment rate of 5.5%.

Job loss was experienced across all industries in Kansas during 2020, with the largest losses occurring in the leisure 
and hospitality industry. Leisure and hospitality jobs decreased by 19,700, or 15.2%; roughly 80% of these losses were 
seen in the accommodation and food services sector. The manufacturing industry also saw a large decline, decreasing 
by 11,600 jobs statewide, or 6.8%, with durable goods manufacturing accounting for 10,800 jobs lost. Government jobs at 
the federal level increased statewide and in each of the local areas, this was related to the collection and analysis of the 
2020 decennial census. Each of the five local areas lost jobs over the year. Local Area III experienced the highest total job 
loss, with 19,980 jobs lost, or 4.3% while Local Area IV saw the largest percentage of jobs lost, declining by 17,756 jobs or 
5.9%. Local Area V experienced the smallest total job loss, declining by 4,805, or 4.6%.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act (Continued Assistance Act) of 2020 and 
the American Rescue Plan Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic 
Emergency Unemployment Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance 
(PUA). Initially, claims were relatively low in 2020, but increased sharply at the onset of the COVID-19 pandemic in 
mid-March. Weekly continued claims peaked during the week ending April 25, 2020 with a total of 138,749 continued 
claims across all available programs, this was an increase of 2,500.7% when compared to the same week in 2019. The 
number of Kansans claiming benefits remained over 90,000 per week through the end of July and continued to decrease 
through December, with 51,209 weeks claimed for the week ending December 26, 2020. There was a sharp decline in 
claims when the OKTA Identity Verification System was implemented in January 2021, and weekly continued claims have 
continued to trend downward, dropping below 20,000 during the week ending July 24, 2021. 

The year 2020 brought demographic changes to claims as well. Claimants in the 25 to 34 age group saw the highest 
number of weekly continued claims throughout 2020, totaling 833,371 continued claims, or an average of 16,026 
continued claims per week. The largest percent increase in continued claims was for the 16 to 24 age group, which saw 
an average of 415 continued claims per week in 2019, but increased 2,046.7% to 8,916 continued claims per week in 
2020. This may be attributed to the fact that harder hit industries, such as leisure and hospitality, typically have a younger 
workforce. Additionally, males generally account for a larger proportion of claims in Kansas due to the fact that a larger 
portion of claims filed are in historically male dominated industries, such as construction and manufacturing, so it is 
notable that throughout 2020 the proportion of male to female claimants became more evenly distributed with males filing 
roughly 49% of continued claims, while females filed roughly 51%.

EXECUTIVE SUMMARY
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Wages and personal income grew significantly in Kansas during 2020. When adjusted for inflation, real average 
weekly wages grew in Kansas from $933 in 2019 to $990 in 2020. This represents growth of 6.1%, which is in line with 
the national growth rate. Wage growth may have been higher during 2020 due to the fact that lower wage workers 
experienced higher levels of job loss, while many higher wage workers could transfer to remote work during the COVID-19 
pandemic. With fewer people employed, but at higher wages, the average weekly wage increased for Kansas, the Plains 
Region, and the U.S. Nominal personal income, which also includes business and investment income and government 
benefit payments in addition to wages, grew by 5.0%. 

Real Gross Domestic Product (GDP) declined by 3.0% in 2020 after experiencing sustained growth during the previous 
six years. This was slightly less than the Plains Region and the U.S. which experienced declines of 3.1% and 3.5% 
respectively. Export sales decreased by 10.8% in 2020, marking the first year of decline since 2016. Food manufacturing 
was the top exporting industry in 2020, accounting for 22.7% of Kansas exports. Transportation equipment declined by 
24.2% but recorded the second highest total export sales for Kansas in 2020. Agricultural products was the only major 
export industry in Kansas to see growth during 2020, increasing by 5.3%.

Note: Due to revisions and benchmarking processes, some data may have been updated since last year’s Economic 
Report was published. The data included in the 2020 Economic Report is current as of August 10, 2021. For more 
information on data found in this report, see Sources on page 106.

 

EXECUTIVE SUMMARY
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STATEWIDE SUMMARY

POPULATION 
Due to complications of the COVID-19 pandemic, the 2010 to 2020 Intercensal Estimates are currently scheduled to be 
released during 2022; therefore the analysis of population in this report is based on the 2019 data released during 2020.

Population is an important statistic to review for economic purposes for two reasons, both of which benefit businesses. A 
growing population leads to a larger market for businesses and may lead to more jobs as demand for goods and services 
increase. A growing population also potentially increases the size and quality of the labor force which provides more labor 
supply for businesses to fill jobs.

Table 2 shows a historical perspective of the Kansas, Plains Region, and U.S. populations since 2008. The Plains Region 
is the region containing Iowa, Kansas, Minnesota, Missouri, Nebraska, North Dakota, and South Dakota as defined 
by the Bureau of Economic Analysis. This also corresponds to the U.S. Census Bureau’s West North Central census 
division. The Kansas population was estimated at 2,913,314 in 2019. This represents a gain of 1,955 people. According 
to U.S. Census Bureau estimates, there were approximately 35,457 people born in Kansas during 2019, while there were 
approximately 25,230 deaths and net migration in and out of Kansas showed a population loss of approximately 8,253 
people. Since 2009, the Kansas population has grown by 2.8%. Annual growth rates have fallen over this time period and 
have been at or below 0.1% over the past four years. 

The U.S. population is also growing at historically low levels, recording 0.5% growth to 328.2 million in 2019. This is the 
lowest national growth rate recorded since 1918. The Plains Region population grew by 0.4% in 2019 to 21.4 million.

Chart 1 displays the Kansas population by age group and gender in what is called a population pyramid. It is known as 
a pyramid since population by age group generally decreases with age creating a pyramid shape. However, the pyramid 
for Kansas shows that there are two major peaks in the population, one centering on the 20 to 24 year old age group 
representing the older members of Generation Z and the younger members of the millennial generation and the 55 to 59 
year old age group representing the younger members of the baby boomer generation. The 20 to 24 age group has the 
largest population in Kansas making up 7.3% of the total population. The median age for Kansans was 37.1 years old in 
2019.
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For economic purposes, the two main age groups that are studied are the 16 and over population and the 25 to 54 
population. The 16 and over population includes everyone who is eligible to be in the labor force, while 25 to 54 year olds 
are considered prime age workers. The 16 and over population for Kansas in 2019 was 2,292,050, an increase of 7,289, 
or 0.3%. The 25 to 54 year old population was 1,071,912 in 2019, a decrease of 4,218, or 0.4%. However, most of the 
decrease was in the 50 to 54 age group indicating that a lot of the decline may be due to people aging out of the 25 to 54 
group. There were declines of more than 2,500 people recorded in the 45 to 49 year old and 55 to 59 year old age groups 
as well. 

Future labor force growth may be in jeopardy since the population under 25 also decreased by 6,645, or 0.7%. While 
there was a decline in all of the five year age groups under 25, most of the decline is in the population of children nine 
years old and under, which decreased by 4,621 people. This decrease is due to a declining birth rate in Kansas and the 
possibility that people with children may be leaving the state. The 20 to 24 year old age group, which would include recent 
college graduates, recorded a 0.6% decline in population, or 1,337 people.
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Map 1 shows that 29 of Kansas’ counties saw population gains from 2018 to 2019 while 71 counties incurred a population 
loss. Five counties showed 0.0% change from 2018 to 2019.The county with the largest population gain was Johnson with 
an increase of 4,274 people, or 0.7%. This was followed by Sedgwick County with a gain of 2,558 people or 0.5%. The 
county with the largest decline was Geary, which recorded a loss of 1,107 people or 3.4%. Riley, Seward, and Shawnee 
counties also saw losses of more than 400 people from 2018 to 2019. 
 
LABOR FORCE STATISTICS

	» Civilian Labor Force
The civilian labor force is a measure of the number of people 16 years old or older that are available for work. This 
includes individuals who are employed as well as those who are unemployed but actively seeking work. A growing labor 
force is favorable as it increases the number of workers available for employers and shows there is increasing confidence 
of finding a job in a given area. 

As indicated in Table 3, there were 1,497,003 people in the labor force in 2020, a 0.2% increase. There were 1,408,995 
Kansans working in 2020 which was a 2.6% decrease after setting a record high for the number of Kansans working 
during 2019. The number of unemployed people in Kansas increased by 40,790 people, or 86.4%, to 88,008 with the vast 
majority of those being unemployed due to the COVID-19 pandemic. Unlike previous recessions, there was a sharp 
increase in unemployment in April 2020, but estimates had already improved significantly by the end of 2020. The only 
years in which Kansas saw higher numbers of unemployed people were during the Great Recession from 2009 through 
2011.

Prime age workers are those workers who are between 25 and 54 years old. The labor force of prime age workers 
increased by approximately 4,000, or 0.4%, to approximately 905,000 people, in 2020. The number of employed prime 
age workers decreased by approximately 15,000, or 1.7% while the number of unemployed prime age workers increased 
by approximately 19,000, or 82.6%.

Following an eight year expansion, the U.S. civilian labor force decreased in 2020 by 1.7% to 160.7 million. There were 
147.8 million people in the U.S. working in 2020, a 6.2% decrease. The number of unemployed people increased by 6.9 
million, or 115.7%, to 12.9 million in 2020. The Plains Region labor force totaled 11.2 million in 2020, a decrease of 0.9%. 
Chart 2 shows the percent change in the civilian labor force for Kansas, the Plains Region and the U.S.
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From 2019 to 2020, 51 of Kansas’ counties saw an increase in their labor force while 51 incurred a loss. Three Kansas 
counties remained unchanged from 2019. Sedgwick County added more people than any other county by far, increasing 
their labor force by 4,029, or 1.6%. The only two counties to add more than 1,000 people to their labor force were Johnson 
County and Wyandotte County, with increases of 1,294 and 1,229 people respectively. Douglas and Riley counties both 
saw losses of over 1,000.

 
	» Labor Force Participation Rate

The labor force participation rate is the percentage of all individuals 16 years old or older, non-institutionalized and civilian, 
who participate in the labor force. As shown in Chart 3, Kansas experienced a steady decline in its labor force from 2009 
through 2018 and finally saw a gain in 2019. Despite the COVID-19 pandemic, Kansas was able to maintain its labor force 
participation rate of 67.0% while the Plains Region and the nation saw declines. This was the seventh lowest labor force 
participation rate on record since 1976 for Kansas; however, Kansas’ rate is well above the national rate of 61.7% and in 
line with the Plains Region rate of 67.0%. Kansas had the ninth highest labor force participation rate among all states with 
five of the 10 highest state labor force participation rates belonging to Plains Region states. 

The Kansas labor force participation rate for prime age workers increased by 0.3 percentage points from 85.8% in 2019 
to 86.1% in 2020. The 16 to 24 labor force participation rate also increased from 64.5% to 66.3% from 2019 to 2020. 
Additionally, the 55 and over rate increased from 43.0% to 44.2% over the same time period.
 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas -0.8% -0.2% -0.5% -0.1% 0.3% 0.0% -0.1% -0.6% 0.0% 0.7% 0.2%
Plains Region -0.1% 0.2% -0.3% 0.4% 0.7% 0.5% 0.4% -0.1% 0.2% 1.1% -0.9%
U.S. -0.2% -0.2% 0.9% 0.3% 0.3% 0.8% 1.3% 0.7% 1.1% 0.9% -1.7%
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Chart 2
Percent Change in Labor Force
Kansas, Plains Region and U.S.

2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area Unemployment Statistics and Current Population Survey
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	» Unemployment Rate
The unemployment rate is a frequently cited economic statistic because it shows how many people want a job and cannot 
find one. The unemployment rate shows the percentage of the labor force that is unemployed and currently looking for 
a job. Typically, if the rate is high, there is a large number of people who want a job but are having difficulty finding one 
due to a lack of demand for employees; however, due to the COVID-19 pandemic unemployment rates rose sharply as 
measures were taken to stop the spread of the coronavirus.

In 2019 Kansas experienced an unemployment rate of 3.2%, its lowest unemployment rate since 1979. But 
unemployment rates rose sharply in 2020 due to measures taken to stop the spread of the coronavirus. Kansas’ 
unemployment rate increased 2.7 percentage points to 5.9% in 2020, making it Kansas’ fifth highest annual rate on 
record. The unemployment rate is 1.2 percentage points higher than the historical average for Kansas which is 4.7%. 
Despite the COVID-19 pandemic, Kansas maintained a lower unemployment rate relative to the rest of the nation with 
only nine states having a lower unemployment rate in the U.S.

Kansas’ rate continues to be lower than the national unemployment rate, which increased from 3.7 to 8.1% in 2020, an 
increase of 4.4 percentage points from 2019. The Plains Region unemployment rate was slightly lower than Kansas’ at 
5.7%, with five of the seven Plains Region states falling into the top ten lowest unemployment rates in the nation. Chart 4 
compares the unemployment rates for Kansas, the Plains Region and the U.S. from 2010 to 2020.

All but seven of Kansas’ 105 counties saw an increase in their unemployment rate from 
2019 to 2020. The largest increases were seen in Sedgwick County and Sumner County, 
which increased 5.2 and 4.7 points respectively. Subsequently, these counties also had the 
highest unemployment rates in 2020. The counties whose unemployment rates improved 
the most were Greeley County and Wallace County which both saw a decline of 0.4 
points. Hamilton County and Greeley County had the lowest unemployment rates in 2020, 
recording rates of 1.7 and 1.8 respectively. 

NONFARM JOBS
The change in nonfarm jobs is one of the most current indicators of the economy’s health. 
Job growth indicates increased demand for businesses’ products and services. This puts 
money in the hands of those previously unemployed also further increasing the demand 
for consumer goods and services. Additional jobs also lead to increased output, signifying 
economic growth.

In 2020, Kansas recorded 1,358,600 total nonfarm jobs of which 1,107,700 were private 
sector jobs. This was a decrease of 65,200 nonfarm jobs, or 4.6%, and a decrease of 
56,800 private sector jobs, or 4.9%. Nationally, nonfarm jobs decreased by 8.7 million, or 5.8%, to 142.2 million. In the 
Plains Region nonfarm jobs decreased by 575,700, or 5.3%. Prior to the pandemic, Kansas had seen positive job growth 
from 2011 through 2019 with the exception of a slight decline in 2017, while the U.S. and Plains Region saw positive job 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
U.S. 9.6% 8.9% 8.1% 7.4% 6.2% 5.3% 4.9% 4.4% 3.9% 3.7% 8.1%
Kansas 7.0% 6.4% 5.7% 5.3% 4.5% 4.2% 4.0% 3.6% 3.3% 3.2% 5.9%
Plains Region 7.3% 6.6% 5.7% 5.2% 4.6% 4.1% 3.9% 3.4% 3.0% 3.1% 5.7%
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Chart 4
Annual Unemployment Rates   

Kansas and U.S.
2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area Unemployment Statistics and Current Population Survey

Table 4
Annual Unemployment Rates

All States
2020

Nebraska* 4.2
South Dakota* 4.6
Utah 4.7
North Dakota* 5.1
Iowa* 5.3
Idaho 5.4
Maine 5.4
Vermont 5.6
Wyoming 5.8
Alabama 5.9
Kansas* 5.9
Montana 5.9
Arkansas 6.1
Missouri* 6.1
Oklahoma 6.1
Minnesota* 6.2
South Carolina 6.2
Virginia 6.2
Wisconsin 6.3
Georgia 6.5
Kentucky 6.6
New Hampshire 6.7
Maryland 6.8
Indiana 7.1
Colorado 7.3
North Carolina 7.3
Tennessee 7.5
Oregon 7.6
Texas 7.6
Florida 7.7
Alaska 7.8
Delaware 7.8
Arizona 7.9
Connecticut 7.9
Mississippi 8.1
Ohio 8.1
Louisiana 8.3
West Virginia 8.3
New Mexico 8.4
Washington 8.4
Massachusetts 8.9
Pennsylvania 9.1
Rhode Island 9.4
Illinois 9.5
New Jersey 9.8
Michigan 9.9
New York 10
California 10.1
Hawaii 11.6
Nevada 12.8
"Source: KDOL Labor Market Information Services and 
the Bureau of Labor Statistics, Local Area Unemployment 
Statistics and Current Population Survey 
*Plains Region State"
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growth throughout the entire time period. Table 5 displays nonfarm job totals in the U.S., Plains Region and Kansas. Chart 
5 shows the annual percent change in nonfarm jobs for Kansas, the Plains Region and the U.S. since 2010. 

Job declines were recorded in each of the 11 major industries in Kansas during 2020 as seen in Table 6. Leisure and 
hospitality saw the biggest losses totaling 19,700 jobs, or 15.2%, with the majority of these being in the accommodation 
and food services sector. Manufacturing lost a total of 11,600 jobs or 6.8%. Declines were recorded in both durable and 
non-durable goods manufacturing with durable goods manufacturing recording a loss of 10,800 jobs, or 10.5%, while non-
durable goods lost 700 jobs, or 1.0%. Government also saw a large decline in jobs recording a loss of 8,500, or 3.3%. The 
majority of those losses were in local government, which saw a decline of 8,100 jobs, or 4.4%.

There were three other major industries that lost 5,000 or more jobs over the year: trade, transportation, and utilities; 
professional and business services; and education and health services. Trade, transportation, and utilities saw a loss of 
7,400 jobs, or 2.8%, with the majority of these losses being in the retail trade sector. Professional and business services 
recorded a loss of 6,900 jobs, or 3.9%, with the majority of these losses being in administrative and waste services. 
Education and health services recorded a loss of 5,000 jobs, or 2.5%, with private education services declining by 1,200 
jobs and health care and social assistance declining by 3,800 jobs.

The only sectors with positive job growth were transportation, warehousing, and utilities which recorded a gain of 500 
jobs, or 0.7%, and federal government, which recorded a gain of 700 jobs, or 2.7%. The gain in federal government jobs 
was related to the collection and analysis of data for the 2020 U.S. Census.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas -1.1% 0.8% 1.3% 1.1% 1.4% 0.7% 0.3% 0.0% 0.8% 0.6% -4.6%
Plains Region -0.7% 1.2% 1.6% 1.4% 1.4% 1.3% 0.8% 0.7% 0.7% 0.6% -5.3%
U.S. -0.7% 1.2% 1.7% 1.6% 1.9% 2.1% 1.8% 1.6% 1.6% 1.3% -5.8%
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Chart 5
Percent Change in Nonfarm Jobs 
Kansas, Plains Region and U.S.

2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Current Employment Statistics
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Table 7 shows the list of the top 20 Kansas employers by employment size as of December 2020 in alphabetical 
order. Public school districts and manufacturing are the most represented industries on the list with four employers 
each. Retail trade and health care and social assistance are each represented by three employers. The transportation 
and warehousing industry as well as government have two employers listed, followed by the information and public 
administration industries with one employer each.
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WAGES
Wages and salaries accounted for 46.0% of total personal income in Kansas in 2020. Since inflation can erode customer 
purchasing power, real wages, which are adjusted for inflation, provide a better estimate of economic health. Table 8 lists 
the real average weekly wages for Kansas, the Plains Region and the U.S. in 2020 dollars while Chart 6 displays the over 
the year percent change in real average weekly wages. 

The real average weekly wage in Kansas increased over the year by $57, or 6.1%, to $990 in 2020. This stayed in line 
with the growth rate of the U.S., which increased by $78, or 6.8%. The U.S. recorded a real average weekly wage of 
$1,231 in 2020. The Plains Region recorded a $61 increase over the year, or 6.1%. Since 2010, Kansas and the U.S. 
have experienced similar wage growth, with Kansas real wages increasing by 14.6% and U.S. real wages increasing by 
15.4%. The Plains Region has exceeded these growth rates by recording a real average weekly wage increase of 17.9% 
since 2010. Wage growth may have been higher during 2020 due to the fact that lower wage workers experienced higher 
levels of job loss, while many higher wage workers could transfer to remote work. With fewer people employed, but at 
higher wages, the average weekly wage increased for Kansas, the Plains Region, and the U.S.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas 0.1% -0.5% 0.8% -0.4% 1.3% 3.4% -0.3% 0.6% 1.3% 1.6% 6.1%
Plains Region 0.5% -0.5% 1.2% 0.2% 1.7% 3.8% 0.4% 1.3% 1.4% 1.4% 6.1%
U.S. 1.0% -0.4% 0.5% -0.4% 1.5% 2.9% 0.0% 1.1% 0.9% 1.6% 6.8%
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Chart 6
Percent Change in Real Average Weekly Wages

2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages, and Consumer Price Index
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Table 9 shows the real average weekly wage by industry for 2019 and 2020. Ten major industries recorded an increase in 
real average weekly wages over the year. Information recorded the largest increase of $126 from 2019. The only industry 
to record a loss was natural resources and mining, which decreased by $10 or 1.1% from 2019. The highest paying 
industry in 2020 was financial activities with an average weekly wage of $1,459 and the lowest paying industry was leisure 
and hospitality at $347.

 
PERSONAL INCOME
Personal income is an important measure of economic health and well-being. Personal income includes earnings, 
property income, and transfer payments. 

In 2020, Kansas’ total personal income increased by 5.0% to $163.4 billion. Nationally, personal income increased 6.1% 
to $19.7 trillion. Plains Region personal income grew by 5.5% to $1.2 trillion. Chart 7 displays personal income growth 
in Kansas, the Plains Region and the U.S. since 2010. In Kansas, approximately 92% of the increase was due to a gain 
of $7.1 billion, or 28.8%, in personal current transfer receipts. Personal current transfer receipts primarily consist of 
government payments to individuals and nonprofit institutions, i.e. government benefit payments and grants, along with 
business liability payments and donations to nonprofit institutions. Net work earnings increased by $912.2 million, or 0.9%, 
while income from dividends, interest and rent decreased 294.9 million, or 1.0% since 2019.
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Also measured is per capita personal income which shows the average share of personal income for each individual in an 
area. Per capita personal income is calculated by dividing total personal income by the population for an area. It measures 
the wealth of the population and provides a common measure for evaluating and comparing counties, states or areas.

Chart 8 illustrates the per capita personal income in Kansas, the Plains Region and the U.S. In 2020, Kansas recorded a 
per capita personal income of $56,073 while the U.S. recorded a per capita personal income of $59,729. Plains Region 
per capita personal income was similar to Kansas’ at $56,321. From 2019 to 2020, Kansas’ per capita income increased 
4.9%, while the nation’s increased 5.8%. The Plains Region recorded an increase of 5.3%. Since 2010, personal income 
has grown at a slower rate in Kansas at 41.7%, while the U.S. and Plains Region grew 47.3% and 42.1% respectively 
over the same time period.

UNEMPLOYMENT INSURANCE STATISTICS
Analyzing trends in unemployment insurance claims is another way to assess unemployment and the labor market. 
An initial claim is the first claim filed by a claimant to request a determination of eligibility for unemployment benefits. 
A continued claim is a claim filed by a claimant for a weekly payment of unemployment benefits. This is typically done 
every week until the claimant finds a job, exhausts benefits, or leaves the labor force. Initial claims are an indicator of 
emerging unemployment, and continued claims indicate the level of difficulty the unemployed are having at finding a new 
job. Note that the number of claims is not a representation of total unemployment, as not all Kansans are covered under 
unemployment insurance laws or may choose not to file for unemployment benefits. 

The following analysis looks at continued claims filed by Kansans with the Kansas Department of Labor (KDOL). Claims 
in this analysis are reported by week claimed rather than the week they were processed; so if a claimant files for multiple 
weeks at the same time, those will be counted in the week they were unemployed rather than when the claim was filed. 
The following charts also exclude all claimants with a temporary suspense on their unemployment account. A temporary 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas 2.1% 8.4% 6.2% 2.1% 2.3% 1.3% 0.2% 3.1% 5.0% 4.3% 5.0%
Plains Region 3.7% 7.4% 5.7% 1.1% 4.4% 3.4% 1.3% 3.2% 5.0% 3.5% 5.5%
U.S. 4.1% 6.2% 5.1% 1.3% 5.7% 4.9% 2.8% 4.9% 5.3% 3.9% 6.1%
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Kansas, Plains Region, and U.S.
2010 - 2020

Source: Bureau of Economic Analysis

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas $39,561 $42,709 $45,108 $45,945 $46,858 $47,315 $47,355 $48,846 $51,236 $53,439 $56,073
Plains Region $39,646 $42,347 $44,520 $44,758 $46,475 $47,845 $48,248 $49,572 $51,850 $53,485 $56,321
U.S. $40,546 $42,735 $44,598 $44,851 $47,058 $49,003 $49,995 $52,096 $54,581 $56,474 $59,729
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suspense is applied whenever a claim needs more investigation before being approved for benefits. It is also important to 
note that not all claims will be eligible for payment so continued claims do not equal claims paid.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act (Continued Assistance Act) of 2020 and 
the American Rescue Plan Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic 
Emergency Unemployment Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance 
(PUA). The charts included in this section of the report provide data for all unemployment programs available to claimants 
throughout 2020 and 2021, with the exception of the industry chart which excludes PUA data.

As shown in Chart 9, the number of individuals filing for benefits began to rise sharply during the week ending March 21, 
2020, coming to a peak during the week ending April 25, 2020 with a total of 138,749 claims. The number of Kansans 
claiming benefits remained over 90,000 per week through the end of July and continued to decrease through December, 
with 51,209 weeks claimed for the week ending December 26, 2020. However, there was a slight increase in claims again 
in January 2021 followed by a sharp decline which can be attributed to the implementation of the OKTA identity verification 
system. Since February 2021 claims have continued to trend downward, dropping below 20,000 during the week ending 
July 24, 2021. 

As the COVID-19 pandemic continued, claimants began to exhaust their regular unemployment benefits and transition to 
the Pandemic Emergency Unemployment Compensation (PEUC) program. A small proportion of claimants transitioned 
to the Extended Benefits (EB) program once their PEUC benefits were exhausted. Throughout 2020, 69.2% of continued 
claims filed were under the regular unemployment insurance program. The percentage of PEUC continued claims was 
8.4% while the EB program had only 0.9% of total continued claims and PUA represented 21.5% of continued claims. By 
the end of December 2020 the EB program had triggered off. From January through July 2021, the percentage of regular 
unemployment continued claims had dropped to 42.8% and PEUC continued claims had increased to 30.3% of total 
claims. PUA claims were relatively constant at 26.8% of claims.

Pandemic Emergency Unemployment 
�Compensation (PEUC) is a federal 
extension of benefits for those 
who have exhausted state UI. The 
Continued Assistance Act added 11 
weeks and the American Rescue Plan 
Act added 29 weeks.

PEUC
UP TO

53
weeks

Pandemic Unemployment Assistance (PUA) 
expands access to unemployment by including 
those who are unemployed as a direct result 
of  COVID-19 and not eligible for state UI or 
�PEUC (such as self-employed, independent 
contractors, gig workers, employees of religious 
organizations and those who lack sufficient 
work history or have been disqualified for state 
benefits).

PUA
UP TO

79
weeks

Extended Benefits (EB) is available 
only after PEUC is exhausted. This 
program was triggered by periods of 
high unemployment and was available 
in Kansas from June 7, 2020 through 
the week ending December 12, 2020.

EB
UP TO

20
weeks
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Chart 9
Continued Claims by Program

Kansas
December 30, 2019 through July 31, 2021

TRA EB PEUC PUA Regular UI

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics Claimants with a temporary suspense on their UI account have been removed from this data
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Chart 10 shows the percentage of male and female claims from January 2019 through July 2021. Prior to 2020, males 
typically made up a larger proportion of continued claims, roughly 57%. Kansas typically sees a higher proportion of males 
filing as two of the main industries in which workers are filing, construction and manufacturing, are generally still male 
dominated. However, during the pandemic nearly all industries were affected and the number of males and females filing 
continued claims became more evenly distributed.

As shown in Chart 11 the majority of claimants filing continued claims are white, which can be attributed to the fact that 
84.4% of the population in Kansas is white according to the Census’ 2019 American Community Survey estimates. Even 
though white is the largest category, these claimants only account for 75% of claims since 2019. Black individuals make 
up 5.9% of the Kansas population, but account for a higher proportion of claims, roughly 12%. On average 6% of claims 
come from American Indian or Alaskan Native, Asian, and Native Hawaiian or Other Pacific Islanders who collectively 
make up 3.8% of the Kansas population.

From 2019 to 2020 claimants in the age group of 16 to 24 saw the largest percent increase in average number of 
continued claims each week. The average number of continued claims for the age group 16 to 24 grew from 415 to 8,916 
in 2020, an increase of 2,046.7%. This may be attributed to the fact the harder hit industries, such as accommodation and 
food services, have a younger workforce. The group with the highest number of average weekly continued claims was the 
25 to 34 age group, which went from an average of 1,350 continued claims to 16,026 continued claims per week, or an 
increase of 1,087.5%. The group with the lowest average number of continued claims filed per week in 2020 was the 65 
and over age group. Continued claims for this group grew from an average of 357 per week to 4,553. However, this was a 
substantial increase of 1,173.6% from 2019.
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Chart 10
Continued Claims by Gender

Kansas
December 30, 2019 - July 31, 2021

Male Female

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data  
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 11
Continued Claims by Race

Kansas

American Indian or Alaskan Native
Asian
Black
Native Hawaiian or Other Pacific Islander
Unknown or Does Not Wish to Supply
White

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 13 displays the average number of continued claims filed each week by industry. Manufacturing had the highest 
weekly average with 8,674 continued claims filed per week during 2020, which was an increase of 786.1% from 2019. 
Accommodation and food services had the second highest average with 7,876 continued claims filed per week, an 
increase of 2,033.3%. Other services and educational services both saw a significant percent increase in average 
continued claims filed per week, increasing by 1,815.1% and 1,288.5% respectively from 2019 to 2020. Retail trade and 
healthcare and social assistance both averaged more than 5,000 continued claims per week during 2020.

While all industries were affected by the COVID-19 pandemic, some were less affected than others. Utilities saw an 
increase of 371.0% in average continued claims filed per week, increasing from an average of 12 per week to 57 per 
week. The agriculture, forestry, fishing, and hunting industry had an average of 27 continued claims per week in 2019 but 
increased to 122 continued claims per week throughout 2020, an increase of 355.9%. Management of companies saw an 
average of 25 continued claims per week in 2019 but increased to 118 per week in 2020, an increase of 379.4%.
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Chart 12
Average Number of Continued Claims Filed Per Week by Age Group

Kansas
Age 16-24 Age 25-34 Age 35-44 Age 45-54 Age 55-64 Age 65+

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA

*2021 only includes data through the week ending 7/31/2021
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Chart 14 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims followed by claimants with some college or an associate degree. This 
can be attributed to the fact that the industries in which a higher proportion of claimants file typically do not require any 
postsecondary education, such as manufacturing and construction. When the initial influx of claims occurred in March of 
2020, claims from individuals with a high school diploma or GED equivalent and some college or associate degree saw 
a slightly sharper increase than other levels of educational attainment; however, as the COVID-19 pandemic continued, 
claims declined at similar rates.
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Chart 14
Continued Claims by Educational Group

Kansas

Less Than High School
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Some College or Associate's Degree

Bachelor's Degree or Higher
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Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI Account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Every summer, the Kansas Department of Labor (KDOL) releases the results from the Kansas Wage Survey conducted 
by the Occupational Employment and Wage Statistics (OEWS) program. OEWS data is current as of May of the previous 
year and contains employment and wage data for hundreds of occupations in Kansas. Data is also available for Kansas’ 
metropolitan areas, local workforce areas, and counties. This is one of KDOL’s most used data sets as employers use 
this data as a guide to set their wages and salaries while workers use this data to learn the average wages for their 
occupations and to explore the earnings potential of other occupations.

Table 10 displays the employment and median annual wage for each major occupational group in Kansas while Tables 
11 and 12 show the top 20 occupations by employment and median annual wage. There were 175,600 jobs classified 
as office and administrative occupations, the most of any occupational group. Three of the top 20 occupations by 
employment fell under this occupational group: customer service representatives; secretaries and administrative 
assistants, except legal, medical, and executive; and bookkeeping, accounting, and auditing clerks.

Four other occupational groups had employment of at least 100,000. There were 119,220 sales and related jobs, with 
cashiers and retail salespersons being the second and third most common occupations in Kansas. Transportation 
and material moving occupations made up 118,540 jobs in Kansas with three occupations making it into the top 20 by 
employment: laborers and freight, stock, and material movers, hand; stockers and order fillers; heavy and tractor-trailer 
truck drivers. There were 107,920 jobs in food preparation and serving related occupations with fast food and counter 
workers being the most common of all occupations. Finally, there were 107,630 jobs in production occupations.
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The median annual wage in Kansas as of May 2020 was $38,667 according to the 2021 Kansas Wage Survey. The 
highest paying occupational group was management occupations, which made a median annual wage of $94,584. 
Eight of the top 20 highest paid occupations were management occupations. Five additional occupational groups had 
annual median wages of at least $60,000: architecture and engineering, computer and mathematical, legal, business 
and financial operations, and healthcare practitioners and technical occupations. Also of note is that seven of the top 20 
highest paying occupations were healthcare practitioner and technical occupations.
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LONG-TERM PROJECTIONS
Every two years, each of the 50 states completes long-term projections in conjunction with the U.S. Department of Labor 
(USDOL). The base year used in these projections is 2018 and the projection year is 2028. Statewide projections are 
released in even numbered years, while regional projections are published during odd numbered years. Kansas total jobs 
in all industries are expected to grow by 38,625 to 1,532,632 jobs in 2028, an increase of 2.6% over the 10-year period. 
This averages out to 3,863 jobs per year, or 0.3% average annual growth. Goods-producing industries are projected to 
decline at an average annual rate of 0.1% from 2018 to 2028. Service providing industries are projected to grow at 0.3% 
annually over that period.

The primary objective of the long-term projections process is to approximate the level of jobs 10 years out from the base 
period. This level is projected using a variety of projection methods including those that consider historical trends and 
those that factor in outside variables. One important assumption is used in formulating long-term projections, it is assumed 
the Kansas labor market will be in full employment in the projected year. This means the labor market will be in equilibrium 
and labor supply will meet labor demand. In this way, the projections do not predict changes in the business cycle, and 
instead project the trend in long-term growth.

Long-term projections play an important role for students and others making career choices. Information about future 
trends in job growth and demand for labor is vital to making these life decisions. 

Long-term projections use the most comprehensive measure of jobs. This includes jobs covered by unemployment 
insurance and those not covered by unemployment insurance. Data measuring jobs not covered by unemployment 
insurance is collected using a variety of sources. Data on self-employed workers is calculated by applying national staffing 
patterns to state employment data. LMIS conducts school and church surveys that provide information about jobs which 
are not covered by unemployment insurance. Data on railroad workers is sourced from the Railroad Retirement Board 
(RRB).
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Table 13 shows long-term projections for the projected year 2028 from the base year 2018. The top 10 industries by 
numerical change are shown below. The number of jobs in all industries is projected to grow at the rate of 0.3% per year. 
The rate of job growth in Kansas has slowed since 2000. From 1990 to 2000, job growth averaged 2.1% annually. One 
reason for the strong growth rate in Kansas during the 1990’s was the nation had a long period of economic expansion 
from March 1991 to March 2001. During this time period worker productivity rose in part due to the technological 
advancement brought on by widespread internet use, but this growth ended when the dot.com bubble burst.

The goods producing industries (construction, manufacturing, and natural resources and mining) are projected to decline 
by 162 jobs per year, an annual rate of decline of 0.1%. The remaining industries fall under the service providing sector 
which is projected to have a positive average annual growth rate of 0.3%, adding 3,722 jobs annually. The health care and 
social assistance industry is projected to gain the largest number of jobs over the 10-year period with an additional 15,659 
jobs. This major industry consists of four underlying industries: ambulatory health care services, hospitals, nursing and 
residential care facilities and social assistance. The fastest rate of growth of these underlying industries is projected to be 
in social assistance gaining 2.0% annually.

Of the major industries, professional, scientific, and technical services is projected to grow at the fastest rate, 1.2% 
annually. Activities performed in the professional, scientific, and technical services industry require a high degree of 
expertise and training and may include: legal advice and representation; accounting, bookkeeping, and payroll services; 
architectural, engineering, and specialized design services; computer services; consulting services; research services; 
advertising services; photographic services; translation and interpretation services; veterinary services; and other 
professional, scientific, and technical services.

Table 14 shows the top 10 occupational groups projected to gain the largest number of jobs over the projection period. 
Personal care and service occupations is projected to gain 9,344 jobs during the 10-year period. This is an average 
annual growth rate of 1.4%. The personal care and service group of occupations is made up of eight sub groups: 
supervisors of personal care and service workers; animal care and service workers; entertainment attendants and related 
workers; funeral service workers; personal appearance workers; baggage porters, bellhops, and concierges; tour and 
travel guides; and other personal care and service workers. The largest of these eight categories in Kansas is other 
personal care and service workers with 39,494 workers in 2018. Nearly 80% of this group is made up of two occupations, 
personal care aides and childcare workers.

The occupational group projected to grow at the fastest rate over the projection period is also personal care and service 
occupations. This occupational group is projected to grow by 1.4% on average annually. 
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The Bureau of Labor Statistics (BLS) assigns the level of education typically needed to enter each detailed occupation. 
Each occupation falls under one of eight education levels. As shown in Table 15, the largest increase in jobs is projected 
to be in those occupations classified as bachelor’s degree, gaining 20,429 jobs over the projection period. These 
occupations made up 20.9% of all occupations in 2018. This is the second round of projections showing bachelor’s 
degree as the top educational classification in numerical growth. In prior rounds, high school diploma has been projected 
to add the most jobs over the projection period.

The educational categories projected to grow the fastest are master’s degree and bachelor’s degree. These are projected 
to grow at a rate of 10.0% and 6.6% respectively over the 10-year period.

Occupational classification by years of work experience typically needed to enter the occupation is also available. This 
can be more than five years, less than five years, or none. A third classification is available that organizes occupations 
by typical on the job training needed to attain competency. This can be long-term on the job training (more than one 
year), moderate-term on the job training (one month to one year), short-term on the job training (less than one month), 
internship/residency, or none. This information is available on the KDOL, Labor Market Information Services (LMIS) 
website.
 
GROSS DOMESTIC PRODUCT
The Gross Domestic Product (GDP) measures the total economic output of an area. It is commonly used as one of the 
primary measures of economic performance and health of an area. There are two types of GDP discussed in this report: 
nominal GDP, which is measured in current dollars, and real GDP, which is adjusted for inflation. Real GDP allows better 
year-to-year comparisons by removing the influence inflation has on nominal GDP. In this report, real GDP is fixed to 2012 
dollars.

According to estimates from the Bureau of Economic Analysis, real GDP in Kansas decreased by 3.0% in 2020 to $155.3 
billion. Chart 15 displays percent change in Kansas, the Plains Region and U.S. real GDP since 2010. The Plains Region 
saw a slightly higher decline than Kansas, with real GDP decreasing by 3.1% in 2020 to $1.1 trillion. From 2019 to 2020, 
the U.S. real GDP decreased by 3.5% to $18.4 trillion.
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As displayed in Chart 16, Kansas’ nominal GDP decreased by 1.8% to $173.3 billion in 2020. The Plains Region nominal 
GDP declined at a similar rate in 2020 decreasing 1.9%. In 2020, the U.S. nominal GDP decreased by 2.3% to $20.9 
trillion. 

In Kansas, declines in GDP were reported in all but two of the 11 major industries from 2019 to 2020, as shown in Table 
16. Financial activities had the highest GDP growth, both numerical and percent growth, increasing by $644.1 million, or 
2.0%. Manufacturing was the only other industry to see an increase, growing by 0.2% or $51.2 million.

The largest percent decline was seen in leisure and hospitality, which decreased 22.1%, or $1.2 billion in 2020. Arts, 
entertainment and recreation decreased by 28.1% while accommodation and food services decreased by 20.8%. 
Numerically, the largest declines were seen in trade, transportation, and utilities, which decreased by $1.2 billion, or 3.9% 
from 2019 to 2020. The majority of these declines were seen in transportation and warehousing which declined by $1.1 
billion, or 15.8%.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas 1.1% 2.7% 1.4% -0.3% 2.7% 2.6% 3.1% 1.3% 2.4% 1.2% -3.0%
Plains Region 2.6% 2.1% 2.3% 1.1% 2.8% 1.8% 0.5% 1.1% 2.4% 1.1% -3.1%
U.S. 2.6% 1.6% 2.2% 1.8% 2.5% 3.1% 1.7% 2.3% 3.0% 2.2% -3.5%

-4.0%

-3.0%

-2.0%

-1.0%

0.0%

1.0%

2.0%

3.0%

4.0%

Pe
rc

en
t C

ha
ng

e

Chart 15
Percent Change in Real GDP

Kansas, Plains Region and U.S.
2010 - 2020

Note:  Real GDP is in chained 2012 dollars. GDP  in Kansas excludes the compensation of federal civilian and military personnel stationed abroad and government consumption of fixed capital for military structures located 
abroad and for military equipment, exept office equipment.  GDP in the U.S. includes these items.

Source: Bureau of Economic Analysis

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Kansas 2.6% 5.9% 3.9% 1.6% 4.1% 3.4% 3.4% 3.0% 4.7% 2.8% -1.8%
Plains Region 3.9% 4.8% 4.9% 3.3% 4.4% 3.0% 1.4% 2.8% 4.6% 3.1% -1.9%
U.S. 3.8% 3.7% 4.2% 3.6% 4.4% 4.1% 2.8% 4.3% 5.5% 4.0% -2.3%
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Chart 16
Percent Change in Nominal GDP
Kansas, Plains Region and U.S.

2010 - 2020

Note:  GDP  in Kansas excludes the compensation of federal civilian and military personnel stationed abroad and government consumption of fixed capital for military structures located abroad and for military equipment, exept 
office equipment.  GDP in the U.S. includes these items.

Source: Bureau of Economic Analysis
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KANSAS EXPORTS
Kansas businesses compete in a global marketplace, where economic growth contributes to the rising demand for Kansas 
products. Exports data shows how competitive Kansas is in the global economy. When the global economy is in good 
shape, demand for products in which Kansas has a competitive advantage rises. The value of the U.S. dollar compared to 
other currencies also has an effect on exports. If the U.S. dollar increases in value, then demand for exports may go down 
while the opposite is true when the value of the U.S. dollar decreases. The value of the U.S. dollar strengthened from 
2019 to 2020.

Kansas export sales totaled $10.4 billion in 2020, as seen in Chart 17. This represents a $1.3 billion decrease in export 
sales since 2019, or 10.8%. This is the first year that export sales have decreased after seeing a steady increase over the 
previous three years. Agricultural products was the only major industry to see an increase from 2019, growing by 5.3%, or 
$81.2 million. The largest declines were seen in the special classification provisions and transportation equipment sectors, 
which declined 36.6% and 24.2% respectively. The following sectors also saw declines greater than ten percent: electrical 
equipment, appliances, and components; plastics and rubber products; and machinery, except electrical. Despite the 
COVID-19 pandemic, this marks the tenth consecutive year that Kansas export sales have exceeded $10 billion.

As seen in Chart 18, the food manufacturing sector had the highest export sales in 2020, accounting for 22.7% of Kansas 
exports. The food manufacturing sector transforms livestock and agricultural products into products for intermediate 
or final consumption. Export sales for this sector totaled $2.4 billion, a decrease of $20.9 million, or 0.9%, from 2019. 
Approximately $1.2 billion of these sales are attributed to boneless beef sales. In 2020, boneless fresh or chilled beef 
had the second highest export sales of any product and boneless frozen beef was fifth. Japan was the largest importer of 
food manufacturing products from Kansas, totaling $663.3 million in 2020. The second and third largest importers of food 
manufacturing products from Kansas were Mexico and South Korea.
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Despite the large declines in the transportation equipment sector, it remained the second largest export for Kansas. This 
sector recorded export sales of $2.1 billion in 2020, a decrease of $658.7 million, or 24.2%. Transportation equipment 
sales peaked in 2017 with $3.0 billion in export sales, since that time export sales have declined 31.1% or $930.2 million. 
Civilian aircraft, engines, and parts accounted for $1.6 billion of the sales in transportation equipment manufacturing. 
This represents the highest total for any individual product produced in Kansas, as displayed in Chart 19. In fact, civilian 
aircraft, engines, and parts make up 15.6% of Kansas export sales. Kansas companies exported $412.3 million worth of 
transportation equipment to Canada, the most of any country. Singapore and the United Kingdom were the second and 
third largest importers of Kansas transportation equipment.

Agricultural products came in third, recording $1.6 billion in export sales during 2020. This is an $81.2 million, or 5.3%, 
increase in sales. However, agricultural export sales are still down 37.8% from the record high recorded in 2013. 
Soybeans were the third most exported product from Kansas in 2020, with $611.4 million in sales, this was a $75.0 million, 
or 14.0%, increase from 2019. Wheat and meslin were the fourth most exported products with $505.3 million in export 
sales. Corn export sales increased by 24.6% to $282.7 million. Grain Sorghum export sales also increased in 2020 by 
$51.0 million, or 32.3%, to $209.2 million. Approximately 60% of agricultural export sales were to Mexico. China and Brazil 
recorded $214.9 million and $93.9 million respectively, in agricultural import sales from Kansas.

Table 17 shows the countries that imported the largest dollar amount of goods and services from Kansas. Mexico 
remained the state’s largest trading partner in 2020, importing approximately $2.1 billion in goods and services. This 
reflects a decrease of $120.4 million, or 5.5%, from 2019 to 2020. Approximately 49% of export sales to Mexico in 2020 
were agricultural products, followed by food manufacturing products with approximately 21% of export sales.
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Canada imported the second largest amount of Kansas products in 2020 with approximately $1.7 billion in sales. Export 
sales to Canada decreased from 2019 by $253.9 million, or 13.2%. The sectors with the most export sales to Canada 
were transportation equipment manufacturing, food manufacturing, and machinery manufacturing. These three industries 
accounted for 57.3% of Kansas export sales to Canada.

Japan was the third largest importer of Kansas products in 2020, with $902.9 million in sales. This represents a $128.0 
million decrease in exports, or 12.4%. Food manufacturing products make up $663.3 million, or 73.5%, of the export sales 
to Japan. China increased their Kansas imports by 30.7%, or $169.5 million in 2020, totaling $722.4 million. Just over 
half of the export sales to China are agricultural products and food manufacturing products. Kansas saw large declines in 
exports to Germany and Singapore in 2020, decreasing 22.5% and 24.5% respectively.
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LOCAL WORKFORCE INVESTMENT AREAS

In order to more efficiently administer workforce development programs in the state of Kansas, the state is divided into five 
local workforce areas. The map below displays the five local areas. This report will detail the economic conditions of each 
of the local areas. Table 1 shows the labor force statistics for each local area and Table 2 displays the jobs statistics. 
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LOCAL AREA DATA NOTES
While statewide job estimates come from nonfarm job totals provided by the Current Employment Statistics (CES) 
program, job totals for the local areas and counties come from the Quarterly Census of Employment and Wages 
(QCEW) program. The biggest difference between the two is that QCEW is a count of all jobs subject to state and 
federal unemployment insurance where CES is based off of a monthly survey of employers. Jobs in QCEW also may be 
reclassified between industries or counties between years, which can result in large changes in the data. These changes 
may be economic in nature due to a business changing its focus or moving locations or non-economic in nature if it is 
discovered an establishment was classified in the incorrect industry or listed at the wrong physical location.
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LOCAL AREA I SUMMARY

POPULATION
Due to complications of the COVID-19 pandemic, the 2010 to 2020 Intercensal Estimates are currently scheduled to be 
released during 2022; therefore the analysis of population in this report is based on the 2019 data released during 2020.

Local Area I consists of 62 counties in western and north central Kansas. The largest cities in this region are Salina, 
Hutchinson, Dodge City, Garden City, and Hays. Chart 1 displays the population of Local Area I from 2009 to 2019. The 
Local Area I population was estimated at 564,090 in 2019. This represents a loss from 2018 of 3,131 people, or 0.6%. The 
population of Local Area I has decreased every year for the past nine years, resulting in 24,318 fewer residents, or a 4.1% 
decrease, in that time span.

Chart 2 displays the Local Area I population by age group and gender. The population pyramid for Local Area I shows 
that there are two major peaks in the population, one centering on the 10 to 14 and 15 to 19 year old age groups and 
one centering on the 55 to 59 and 60 to 64 year old age groups. The younger peak represents the youngest members 
of the millennial generation, those born in the year 2000, along with the members of Generation Z. The U.S. Census 
Bureau defines the millennial generation as individuals born from 1982 to 2000. The post-millennial generation, commonly 
referred to as Generation Z starts in 2001. The older peak represents the younger members of the baby boomer 
generation. The 10 to 14 year old age group had the largest share of the Local Area I population, making up 7.0% of the 
population. However, this group is very closely followed by the 15 to 19 year old age group, which makes up 6.9%, as well 
as the 5 to 9, 55 to 59, and 60 to 64 age groups, each making up 6.8%.

For economic purposes, the two main age groups that are studied are the 16 and over population and the 25 to 54 
population. The 16 and over population includes everyone who is eligible to be in the labor force, while 25 to 54 year 
olds are considered prime age workers. The 16 and over population for Local Area I in 2019 was 443,366, a decrease of 
1,698, or 0.4%. The 25 to 54 year old population was 191,685 in 2019, a decrease of 2,558, or 1.3%. However, most of 
the decrease was in the 50 to 54 age group indicating that a lot of the decline may be due to people aging out of the 25 to 
54 age group. Two age groups within the prime age workers population showed an increase from 2018, the 35 to 39 and 
40 to 44 age groups.

Future labor force growth may be in jeopardy since the population under 25 also decreased by 2,046, or 1.1%. Every age 
group in this age range recorded a decrease in population with the exception of the 10 to 14 age group. The majority of 
the decline is in the population of children nine years old and under, which decreased by 1,455 people. The 20 to 24 year 
old age group, which would include recent college graduates, also recorded a 1.0% decline in population.
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LABOR FORCE STATISTICS
Table 1 shows there were 294,367 people in the Local Area I labor force in 2020, which was a decrease from 2019 of 
0.4%. There were 282,465 Local Area I residents working in 2020, a 1.8% decrease. The number of unemployed people 
increased by 3,931 people, or 49.3%, to 11,902. This is the ninth consecutive year that the labor force has decreased in 
Local Area I as displayed in Chart 3. Since 2011, the Local Area I labor force has decreased by 24,729, or 7.7%.
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Table 1
Labor Force Statistics

Local Area I
2019 & 2020

2019 2020 Change % Change
Civilian Labor Force 295,532 294,367 -1,165 -0.4%

Employed 287,561 282,465 -5,096 -1.8%
Unemployed 7,971 11,902 3,931 49.3%

Unemployment Rate 2.7% 4.0% 1.3 NA
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area 
Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area I -3.3% 0.3% -0.5% -0.7% -0.7% -0.7% -2.3% -1.8% -1.0% 0.0% -0.4%
Kansas -0.8% -0.2% -0.5% -0.1% 0.3% 0.0% -0.1% -0.6% 0.0% 0.7% 0.2%
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Like the rest of the state, Local Area I saw an increase in its unemployment rate in 2020. The 2020 average annual 
unemployment rate was 4.0% percent, which is 1.3 points higher than the historic low rate of 2.7 experienced in 2019 
(records begin in 1990). The 2020 unemployment rate is 0.3 percentage points higher than the historical average annual 
unemployment rate for Local Area I which is 3.7%.

JOBS
In 2020, Local Area I recorded 244,409 total jobs. Of these, 189,015 were private sector jobs. This was a decrease of 
9,850 total jobs, or 3.9%, and 7,944 private sector jobs, or 4.0%. As shown in Chart 5, Local Area I suffered a smaller 
percentage of job loss than Kansas in 2020.

Job losses were experienced in all 11 of the major industries in Local Area I during 2020 as seen in Table 2. Leisure and 
hospitality saw the largest losses, recording a decrease of 2,746 jobs, or 12.6% from 2019, with accommodation and food 
services accounting for 82.7% of these losses. Government lost 1,906 jobs, however the overwhelming majority of these 
losses were seen in local government as it declined by 1,901 jobs. State government recorded a loss of 92 jobs while 
federal government added 87 jobs. The gain in federal government jobs was related to the collection and analysis of data 
for the 2020 U.S. Census. Education and health services had the third largest loss of jobs, decreasing 1,370, or 4.1%. 
Health care and social assistance accounted for 91.2% of these losses in 2020.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area I 5.2% 4.8% 4.5% 4.2% 3.6% 3.6% 3.6% 3.1% 2.8% 2.7% 4.0%
Kansas 7.0% 6.4% 5.7% 5.3% 4.5% 4.2% 4.0% 3.6% 3.3% 3.2% 5.9%
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Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics; Local Area Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area I -0.8% 0.5% 0.9% 0.6% 0.5% -1.1% -1.7% -0.2% -0.2% 0.3% -3.9%
Kansas -1.5% 0.5% 1.3% 1.2% 1.5% 0.7% 0.2% 0.1% 0.8% 0.7% -4.6%
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The smallest job losses were seen in the information and financial activities industries. Financial activities decreased by 
221 jobs, or 2.5%, to 8,652. Information lost the fewest jobs of any industry, declining by 200 jobs to 2,459 in 2020, 
however this represents a loss of 7.5%.

Table 3 shows the top 20 Local Area I employers by employment size as of December 2020, listed in alphabetical order. 
Manufacturing is the most represented industry on the list with eight employers. Public school districts account for four 
employers on the list, while health care and social assistance and retail trade account for three employers each. 
Government entities account for two employers on the list.

 

Table 2
Local Area I Jobs

2019 & 2020
2019 2020 Change % Change

Total, All Industries 254,259 244,409 -9,850 -3.9%
Total Private Sector 196,959 189,015 -7,944 -4.0%

Natural Resources and Mining 13,567 13,259 -308 -2.3%
Agriculture, Forestry, Fishing and Hunting 9,659 9,850 191 2.0%
Mining, Quarrying and Oil and Gas Extraction 3,908 3,409 -499 -12.8%

Construction 10,380 9,893 -487 -4.7%
Manufacturing 38,976 38,036 -940 -2.4%

Durable Goods Manufacturing 16,884 16,000 -884 -5.2%
Non-Durable Goods Manufacturing 22,095 22,034 -61 -0.3%

Trade, Transportation and Utilities 46,992 46,249 -743 -1.6%
Wholesale Trade 11,211 10,779 -432 -3.9%
Retail Trade 27,088 26,337 -751 -2.8%
Transportation, Warehousing and Utilities 8,693 9,133 440 5.1%

Information 2,659 2,459 -200 -7.5%
Financial Activities 8,873 8,652 -221 -2.5%

Finance and Insurance 7,561 7,367 -194 -2.6%
Real Estate and Rental and Leasing 1,312 1,285 -27 -2.1%

Professional and Business Services 14,900 14,450 -450 -3.0%
Professional, Scientific and Technical Services 5,799 5,655 -144 -2.5%
Management of Companies and Enterprises 2,284 2,317 33 1.4%
Administrative and Waste Services 6,817 6,478 -339 -5.0%

Education and Health Services 33,693 32,323 -1,370 -4.1%
Private Educational Services 1,894 1,773 -121 -6.4%
Health Care and Social Assistance 31,799 30,550 -1,249 -3.9%

Leisure and Hospitality 21,720 18,974 -2,746 -12.6%
Arts, Entertainment and Recreation 2,371 1,896 -475 -20.0%
Accommodation and Food Services 19,349 17,078 -2,271 -11.7%

Other Services 5,200 4,723 -477 -9.2%
Government 57,300 55,394 -1,906 -3.3%

Federal Government 2,389 2,476 87 3.6%
State Government 6,190 6,098 -92 -1.5%

State Government Educational Services 1,384 1,411 27 2.0%
State Government Excluding Education 4,806 4,687 -119 -2.5%

Local Government 48,721 46,820 -1,901 -3.9%
Local Government Educational Services 25,301 24,257 -1,044 -4.1%
Local Government Excluding Education 23,420 22,563 -857 -3.7%

Note: Numbers may not add up due to rounding
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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WAGES
The real average weekly wage in Local Area I increased over the year by $45, or 5.9%, to $810 in 2020. As shown in 
Chart 6, this is the ninth consecutive year that real average weekly wages have increased in Local Area I, with a total 
increase of 17.6% occurring during that period. However, Local Area I wages are consistently lower than the statewide 
average. Wage growth may have been higher during 2020 due to the fact that lower wage workers experienced higher 
levels of job loss, while many higher wage workers could transfer to remote work. With fewer people employed, but at 
higher wages, the average weekly wage increased.

Table 4 shows the real average weekly wage by industry for 2019 and 2020. Ten of the 11 major industries recorded an 
increase in real average weekly wages over the year. Manufacturing was the highest paying industry in 2020, recording a 
real average weekly wage of $1,086, an increase of 8.3%. Financial activities and information also recorded an average 
weekly wage over $1,000 in 2020. Natural resources and mining was the only industry to record a drop in real average 
weekly wage, decreasing $8, or 0.9% to $923.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area I $692 $689 $696 $698 $711 $725 $727 $738 $748 $765 $810
Kansas $864 $860 $867 $863 $874 $904 $901 $906 $918 $933 $990
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UNEMPLOYMENT INSURANCE STATISTICS
Analyzing trends in unemployment insurance claims is another way to assess unemployment and the labor market. 
An initial claim is the first claim filed by a claimant to request a determination of eligibility for unemployment benefits. 
A continued claim is a claim filed by a claimant for a weekly payment of unemployment benefits; this is typically done 
every week until the claimant finds a job, exhausts benefits, or leaves the labor force. Initial claims are an indicator of 
emerging unemployment, and continued claims indicate the level of difficulty the unemployed are having at finding a new 
job. Note that the number of claims is not a representation of total unemployment, as not all Kansans are covered under 
unemployment insurance laws or may choose not to file for unemployment benefits. 

The following analysis looks at continued claims filed by Local Area I residents with the Kansas Department of Labor 
(KDOL). Claims in this analysis are reported by week claimed rather than the week they were processed; so if a claimant 
files for multiple weeks at the same time, those will be counted in the week they were unemployed rather than when 
the claim was filed. The following charts also exclude all claimants with a temporary suspense on their unemployment 
account. A temporary suspense is applied whenever a claim needs more investigation before being approved for benefits. 
It is also important to note that not all claims will be eligible for payment so continued claims do not equal claims paid.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act (Continued Assistance Act) of 2020 and 
the American Rescue Plan Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic 
Emergency Unemployment Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance 
(PUA). The charts included in this section of the report provide data for all unemployment programs available to claimants 
throughout 2020 and 2021, with the exception of the industry chart which excludes PUA data.
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As shown in Chart 7, the number of individuals filing for benefits began to rise sharply during the week ending March 21, 
2020, coming to a peak during the week ending April 25, 2020 with a total of 16,652 claims. The number of Local Area I 
residents claiming benefits remained over 10,000 per week through the end of July and continued to decrease through 
December, with 6,299 weeks claimed for the week ending December 26, 2020. However, there was a slight increase 
in claims again in January 2021 followed by a sharp decline which can be attributed to the implementation of the OKTA 
identity verification system. Since February 2021 claims have continued to trend downward, dropping to just over 2,000 
during the week ending July 31, 2021. 

As the COVID-19 pandemic continued claimants began to exhaust their regular unemployment benefits and transition to 
the Pandemic Emergency Unemployment Compensation (PEUC) program. A small proportion of claimants transitioned 
to the Extended Benefits (EB) program once their PEUC benefits were exhausted. Throughout 2020, 69.5% of continued 
claims filed were under the regular unemployment insurance program. The percentage of PEUC continued claims was 
7.8% while the EB program had only 0.9% of total continued claims and PUA represented 21.7% of continued claims. By 
the end of December 2020 the EB program had triggered off. From January through July 2021, the percentage of regular 
unemployment continued claims had dropped to 45.4% and PEUC continued claims had increased to 28.3% of total 
claims. PUA claims increased slightly to 26.3% of claims.

Chart 8 shows the percentage of male and female claims from January 2019 through July 2021. Prior to 2020, males 
typically made up a slightly larger proportion of continued claims, roughly 56%. Kansas typically sees a higher proportion 
of males filing as two of the main industries in which workers are filing, construction and manufacturing, are generally still 
male dominated. However, during the pandemic nearly all industries were affected. In the early stages of the pandemic 
there were a larger proportion of female claimants filing continued claims, nearly 60% from April through mid-May of 2020. 
As the pandemic continued, the number of males and females filing continued claims became more evenly distributed.

Pandemic Emergency Unemployment 
�Compensation (PEUC) is a federal 
extension of benefits for those 
who have exhausted state UI. The 
Continued Assistance Act added 11 
weeks and the American Rescue Plan 
Act added 29 weeks.

PEUC
UP TO

53
weeks

Pandemic Unemployment Assistance (PUA) 
expands access to unemployment by including 
those who are unemployed as a direct result 
of  COVID-19 and not eligible for state UI or 
�PEUC (such as self-employed, independent 
contractors, gig workers, employees of religious 
organizations and those who lack sufficient 
work history or have been disqualified for state 
benefits).

PUA
UP TO

79
weeks

Extended Benefits (EB) is available 
only after PEUC is exhausted. This 
program was triggered by periods of 
high unemployment and was available 
in Kansas from June 7, 2020 through 
the week ending December 12, 2020.

EB
UP TO

20
weeks
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Chart 7
Continued Claims by Program

Local Area I
December 30, 2019 through July 31, 2021

TRA EB PEUC PUA Regular UI

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics Claimants with a temporary suspense on their UI account have been removed from this data

OKTA Identity
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As shown in Chart 9 the majority of claimants filing continued claims are white, which can be attributed to the fact that 
90.6% of the population in Local Area I is white according to the Census Bureau’s 2019 American Community Survey 
estimates. Even though white is the largest category, these claimants only account for 85.2% of claims since 2019. Black 
individuals make up 1.9% of the Local Area I population, but account for a higher proportion of claims, just over 4%. On 
average 2.8% of claims come from American Indian or Alaskan Native, Asian, and Native Hawaiian or Other Pacific 
Islanders who collectively make up 1.8% of the Local Area I population. 
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Chart 8
Continued Claims by Gender

Local Area I
December 30, 2019 - July 31, 2021

Male Female

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data  
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 9
Continued Claims by Race

Local Area I

American Indian or Alaskan Native
Asian
Black
Native Hawaiian or Other Pacific Islander
Unknown or Does Not Wish to Supply
White

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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From 2019 to 2020 claimants in the age group of 16 to 24 saw the largest percent increase in average number of 
continued claims each week, growing from 60 to 971 in 2020, this was an increase of 1,532.4%. This may be attributed to 
the fact the harder hit industries, such as accommodation and food services, have a younger workforce. The groups with 
the highest number of average weekly continued claims were the 25 to 34 and 35 to 44 age groups, which both averaged 
over 1,800 continued claims per week in 2020. The group with the lowest average number of continued claims filed per 
week in 2020 was the 65 and over age group. Continued claims for this group grew from an average of 60 per week to 
597, this was an increase of 892.0%.

Chart 11 displays the average number of continued claims filed each week by industry. Manufacturing had the highest 
weekly average with 1,084 continued claims filed per week during 2020, which was an increase of 508.4% from 2019. 
Accommodation and food services had the second highest average with 1,017 continued claims filed per week, an 
increase of 1,287.2%. Other services and arts, entertainment, and recreation both saw a significant percent increases in 
average continued claims filed per week, increasing by 1,401.7% and 1,244.0% respectively from 2019 to 2020. Retail 
trade and healthcare and social assistance both averaged more than 700 continued claims per week during 2020.

While all industries were affected by the COVID-19 pandemic, some were less affected than others. The management of 
companies and utilities industries had some of the lowest claims levels prior to the pandemic in Local Area I, averaging 
fewer than five claims per week in 2019. Both industries saw increases in 2020, but remained at a relatively low level, 
averaging fewer than 20 claims per week.
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Average Number of Continued Claims Filed Per Week by Age Group
Local Area I
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Chart 12 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims followed by claimants with some college or an associate degree. This can 
be attributed to the fact that the industries in which a higher proportion of claimants file typically do not require any 
postsecondary education, such as manufacturing and construction. When the initial influx of claims occurred in March 
2020, claims from individuals with some college or associate degree saw a slightly sharper increase than other levels of 
educational attainment, but all education levels were impacted. As the COVID-19 pandemic continued, claims declined at 
similar rates for all educational attainment categories.
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Chart 12
Continued Claims by Educational Group

Local Area I
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Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI Account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Table 5 displays the employment and median annual wage for each major occupational group in Local Area I according to 
the 2021 Kansas Wage Survey while Tables 6 and 7 show the top 20 occupations by employment and median annual 
wage. In May 2020, 30,360 jobs were classified as being office and administrative support occupations, the most of any 
occupational group in Local Area I.

Three other occupational groups accounted for at least 20,000 jobs in Local Area I. There were 24,670 jobs that were 
classified as production occupations, with the most common production occupation in Local Area I being meat, poultry, 
and fish cutters and trimmers. Transportation and material moving occupations had an employment of 22,180 and also 
accounts for three of the top 20 occupations in Local Area I. The sales and related occupations group had employment of 
21,730 and includes 7,940 cashiers, the most common occupation in Local Area I.
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The median annual wage in Local Area I as of May 2020 was $35,098. The highest paying occupational group was 
management, which earned a median annual wage of $81,403. Nine of the top 20 highest paid occupations were 
management occupations. Five other occupational groups had annual median wages of at least $50,000: architecture and 
engineering; computer and mathematical; life, physical, and social science; business and financial operations; and finally 
healthcare practitioners and technical occupations. Also of note is that six of the top 20 highest paying occupations were 
healthcare practitioners and technical occupations.
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LONG-TERM PROJECTIONS
Local Area I total jobs in all industries are expected to grow by 3,664 to 267,633 jobs from 2018 to 2028, an increase of 
1.4% over the 10-year period. This averages out to 366 jobs per year, a 0.1% average annual growth. Goods-producing 
industries are projected to add 2,616 jobs and increase at an average annual rate of 0.4% from 2018 to 2028 while 
service providing industries are projected to add 527 jobs, an average annual growth rate of 0.0% over that period. The 
number of self-employed workers is expected to increase over the projection period by 521 workers, this is an average 
annual growth rate of 0.3%. 

Table 8 shows the top 10 industries by numerical change over the 10 year projection period. The health care and social 
assistance industry is projected to gain the largest number of jobs over the 10 year period with an additional 3,497 jobs. 
Agriculture, forestry, fishing, and hunting is expected to have the largest percent growth, expanding 1.1% annually, and 
add the third most total jobs. Manufacturing, administrative and support and waste management and remediation 
services, construction, and finance and insurance are all expected to add at least 500 jobs over the 10 year period.

Table 9 shows the top 10 occupational groups projected to gain the largest number of jobs over the projection period. 
Healthcare practitioners and technical occupations and personal care and service occupations are the two occupational 
groups projected to add the most jobs, with both expected to grow by over 1,000 jobs. Personal care and service 
occupations are expected to have the highest percent growth at 1.1% annually. Other occupational groups expected to 
add at least 500 jobs are management; healthcare support; building and grounds cleaning and maintenance; business 
and financial operations; and farming, fishing, and forestry.
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Table 10 displays projected employment by education requirements. The largest increase in jobs is projected to be in 
those occupations requiring a bachelor’s degree, with an expected gain of 1,983 jobs over the projection period. 
Occupations with a postsecondary non-degree award are expected to add 694 jobs, with the other educational categories 
adding less than 500 jobs or losing jobs. The educational category projected to grow the fastest are occupations requiring 
an associate degree. These are expected to grow at a rate of 10.6% over the 10 year period. 
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LOCAL AREA II SUMMARY

POPULATION
Due to complications of the COVID-19 pandemic, the 2010 to 2020 Intercensal Estimates are currently scheduled to be 
released during 2022; therefore the analysis of population in this report is based on the 2019 data released during 2020.

Local Area II consists of 17 counties in northeast Kansas. The largest cities in this region are Topeka, Lawrence, 
Manhattan, and Junction City. Chart 1 displays the population of Local Area II from 2009 to 2019. The Local Area II 
population was estimated at 576,640 in 2019. This represents a loss from 2018 of 792 people, or 0.1%. The population 
of Local Area II has remained fairly steady over the past three years; however, it has seen a 5,193 person decrease in 
population since its peak in 2015.

Chart 2 displays the Local Area II population by age group and gender. The population pyramid for Local Area II shows 
that there is a major peak in the population centered on the 20 to 24 year old age group, which likely reflects the fact that 
the two largest universities in the state are located in this local area. There is a smaller peak centered on the 55 to 59 and 
60 to 64 year old age groups, representing the younger members of the baby boomer generation. The 20 to 24 year old 
age group is by far the largest age group in Local Area II, representing 11.1% of total local area population.

For economic purposes, the two main age groups that are studied are the 16 and over population and the 25 to 54 
population. The 16 and over population includes everyone who is eligible to be in the labor force, while 25 to 54 year olds 
are considered prime age workers. The 16 and over population for Local Area II in 2019 was 463,744, an increase of 
352, or 0.1%. The 25 to 54 year old population was 203,194 in 2019, a decrease of 1,205, or 0.6%. However, the largest 
decrease was in the 50 to 54 age group indicating that some of the decline may be due to people aging out of the 25 to 54 
group. The largest increase was in the 70 to 74 age group which increased by 1,132 people, or 5.2%.

Future labor force growth may be in jeopardy since the population under 25 also decreased by 2,100, or 1.0%. Every age 
group in this age range recorded a decrease in population. The majority of the decline is in two age groups, the population 
of children under five years old and the 20 to 24 age group, which would include recent college graduates. The population 
of children under five decreased by 708 people, or 2.0%, while the 20 to 24 year old age group recorded a loss of 777 
people, or 1.2%.
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LABOR FORCE STATISTICS
Table 1 shows there were 290,715 people in the Local Area II labor force in 2020, a decrease of 0.6%. There were 
274,686 Local Area II residents working in 2020, a decrease of 8,425 workers. The number of unemployed people 
increased by 6,694 people, or 71.7%, to 16,029. As displayed in Chart 3, the Local Area II labor force has decreased in 
nine out of the last 11 years, only seeing very slight increases of 0.04% in 2014 and 0.02% in 2016.
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Table 1
Labor Force Statistics

Local Area II
2019 & 2020

2019 2020 Change % Change
Civilian Labor Force 292,446 290,715 -1,731 -0.6%

Employed 283,111 274,686 -8,425 -3.0%
Unemployed 9,335 16,029 6,694 71.7%

Unemployment Rate 3.2% 5.5% 2.3 NA
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area 
Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area II -0.2% -0.7% -0.6% -0.1% 0.0% -0.6% 0.0% -0.9% -0.2% -0.1% -0.6%
Kansas -0.8% -0.2% -0.5% -0.1% 0.3% 0.0% -0.1% -0.6% 0.0% 0.7% 0.2%
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Like the rest of the state, Local Area II saw an increase in its unemployment rate in 2020. The 2020 average annual 
unemployment rate was 5.5%, which is 2.3 points higher than the historic low rate of 3.2% experienced in 2019 (records 
begin in 1990). The unemployment rate is 0.8 percentage points higher than the historical average annual unemployment 
rate for Local Area II, which is 4.7%.

JOBS
In 2020, Local Area II recorded 234,831 total jobs with 174,007 of those being private sector jobs. Local Area II 
experienced a loss of 11,887 jobs from 2019, with the majority of losses being in the private sector. Chart 5 shows that job 
growth in Local Area II was relatively unchanged in 2019, but much like the rest of the state, Local Area II suffered a large 
decline in jobs in 2020, decreasing by 4.8%.

Job declines were recorded in nine of the 11 major industries in Local Area II during 2020 as seen in Table 2. Leisure 
and hospitality lost the most jobs, declining by 4,172 total jobs, or 17.1% in 2020. The majority of these losses can be 
attributed to the accommodation and food services sector, which declined by 3,646 jobs. The second largest loss was 
seen in government which lost 2,606 jobs in 2020. The majority of these losses were experienced at the local level which 
decreased by 2,307 jobs, or 6.3%. Smaller losses were seen at the state level, while federal government saw a slight 
increase of 32 jobs. The gain in federal government jobs was related to the collection and analysis of data for the 2020 
U.S. Census. Other services and professional and business services each lost more than 1,000 jobs in 2020, while 
education and health services and manufacturing lost more than 800 jobs. 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area II 6.5% 6.3% 5.7% 5.4% 4.5% 4.1% 3.9% 3.5% 3.2% 3.2% 5.5%
Kansas 7.0% 6.4% 5.7% 5.3% 4.5% 4.2% 4.0% 3.6% 3.3% 3.2% 5.9%
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2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area II -0.8% -0.6% 0.6% 0.7% 1.4% 0.2% 0.4% -0.6% 0.2% 0.0% -4.8%
Kansas -1.5% 0.5% 1.3% 1.2% 1.5% 0.7% 0.2% 0.1% 0.8% 0.7% -4.6%
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Natural resources and mining increased by 26 jobs to 2,165, an increase of 1.2% from 2019. Construction also saw a 
slight increase in 2020, growing by 55 jobs to 10,750, which is an increase of 0.5%.

Table 3 shows the top 20 Local Area II employers by employment size as of December 2020, listed in alphabetical order. 
Public education is the most represented industry with five employers listed. That is in addition to the State of Kansas 
employment total which includes two other large public education employers, the University of Kansas and Kansas State 
University. Health care and social assistance account for four employers on the list while three other industries are 
represented by two employers each: manufacturing, retail trade, and government. 

 

Table 2
Local Area II Jobs

2019 & 2020
2019 2020 Change % Change

Total, All Industries 246,718 234,831 -11,887 -4.8%
Total Private Sector 183,288 174,007 -9,281 -5.1%

Natural Resources and Mining 2,139 2,165 26 1.2%
Agriculture, Forestry, Fishing and Hunting 1,516 1,502 -14 -0.9%
Mining, Quarrying and Oil and Gas Extraction 623 663 40 6.4%

Construction 10,695 10,750 55 0.5%
Manufacturing 22,079 21,273 -806 -3.7%

Durable Goods Manufacturing 10,147 9,269 -878 -8.7%
Non-Durable Goods Manufacturing 11,931 12,005 74 0.6%

Trade, Transportation and Utilities 39,908 39,728 -180 -0.5%
Wholesale Trade 6,184 6,173 -11 -0.2%
Retail Trade 25,592 24,421 -1,171 -4.6%
Transportation, Warehousing and Utilities 8,132 9,134 1,002 12.3%

Information 2,812 2,390 -422 -15.0%
Financial Activities 12,736 12,031 -705 -5.5%

Finance and Insurance 10,002 9,524 -478 -4.8%
Real Estate and Rental and Leasing 2,734 2,507 -227 -8.3%

Professional and Business Services 24,258 23,159 -1,099 -4.5%
Professional, Scientific and Technical Services 11,693 11,647 -46 -0.4%
Management of Companies and Enterprises 2,283 2,106 -177 -7.8%
Administrative and Waste Services 10,282 9,406 -876 -8.5%

Education and Health Services 35,531 34,689 -842 -2.4%
Private Educational Services 2,929 2,690 -239 -8.2%
Health Care and Social Assistance 32,602 31,999 -603 -1.8%

Leisure and Hospitality 24,395 20,223 -4,172 -17.1%
Arts, Entertainment and Recreation 2,055 1,529 -526 -25.6%
Accommodation and Food Services 22,340 18,694 -3,646 -16.3%

Other Services 8,738 7,600 -1,138 -13.0%
Government 63,430 60,824 -2,606 -4.1%

Federal Government 7,858 7,890 32 0.4%
State Government 19,093 18,762 -331 -1.7%

State Government Educational Services 9,914 9,397 -517 -5.2%
State Government Excluding Education 9,179 9,365 186 2.0%

Local Government 36,479 34,172 -2,307 -6.3%
Local Government Educational Services 19,951 18,941 -1,010 -5.1%
Local Government Excluding Education 16,528 15,232 -1,296 -7.8%

Note: Numbers may not add up due to rounding
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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WAGES

The real average weekly wage in Local Area II increased over the year by $53, or 6.5%, to $873 in 2020. As shown in 
Chart 6, this is the seventh consecutive year that real average weekly wages have increased in Local Area II, with a 
14.2% increase occurring during that period. Local Area II wages though have consistently lagged behind the statewide 
average. Wage growth may have been higher during 2020 due to the fact that lower wage workers experienced higher 
levels of job loss, while many higher wage workers could transfer to remote work. With fewer people employed, but at 
higher wages, the average weekly wage increased.

Table 4 shows the real average weekly wage by industry for 2019 and 2020. All 11 major industries recorded an increase 
in real average weekly wages over the year. Financial activities recorded the highest increase in real average weekly 
wage, up $103, or 8.9%, to $1,256 in 2020. Financial activities was also the highest paying major industry in Local Area 
II during 2020. Four additional major industries recorded real average weekly wages above $1,000 in 2020, they are: 
construction, manufacturing, information, and professional and business services. Other services saw the largest percent 
increase, growing by 11.4%, or $80 in 2020.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area II $775 $772 $775 $765 $771 $790 $800 $803 $815 $820 $873
Kansas $864 $860 $867 $863 $874 $904 $901 $906 $918 $933 $990
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Chart 6
Real Average Weekly Wage
Local Area II and Kansas

2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages, and Consumer Price Index
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UNEMPLOYMENT INSURANCE STATISTICS
Analyzing trends in unemployment insurance claims is another way to assess unemployment and the labor market. 
An initial claim is the first claim filed by a claimant to request a determination of eligibility for unemployment benefits. 
A continued claim is a claim filed by a claimant for a weekly payment of unemployment benefits; this is typically done 
every week until the claimant finds a job, exhausts benefits, or leaves the labor force. Initial claims are an indicator of 
emerging unemployment, and continued claims indicate the level of difficulty the unemployed are having at finding a new 
job. Note that the number of claims is not a representation of total unemployment, as not all Kansans are covered under 
unemployment insurance laws or may choose not to file for unemployment benefits. 

The following analysis looks at continued claims filed by Local Area II residents with KDOL. Claims in this analysis are 
reported by week claimed rather than the week they were processed; so if a claimant files for multiple weeks at the same 
time, those will be counted in the week they were unemployed rather than when the claim was filed. The following charts 
also exclude all claimants with a temporary suspense on their unemployment account. A temporary suspense is applied 
whenever a claim needs more investigation before being approved for benefits. It is also important to note that not all 
claims will be eligible for payment so continued claims do not equal claims paid.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act of 2020 and the American Rescue Plan 
Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic Emergency Unemployment 
Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance (PUA). The charts included in 
this section of the report provide data for all unemployment programs available to claimants throughout 2020 and 2021, 
with the exception of the industry chart which excludes PUA data.
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As shown in Chart 7, the number of individuals filing for benefits began to rise sharply during the week ending March 21, 
2020, coming to a peak during the week ending April 25, 2020 with a total of 24,641 claims. The number of Local Area II 
residents claiming benefits remained over 15,000 per week through the end of July and continued to decrease through 
December, with 8,514 weeks claimed for the week ending December 26, 2020. However, there was a slight increase 
in claims again in January 2021 followed by a sharp decline which can be attributed to the implementation of the OKTA 
identity verification system. Since February 2021 claims have continued to trend downward, dropping to just under 3,000 
during the week ending July 31, 2021. 

As the COVID-19 pandemic continued, claimants began to exhaust their regular unemployment benefits and transition to 
the Pandemic Emergency Unemployment Compensation (PEUC) program. A small proportion of claimants transitioned 
to the Extended Benefits (EB) program once their PEUC benefits were exhausted. Throughout 2020, 67.7% of continued 
claims filed were under the regular unemployment insurance program. The percentage of PEUC continued claims was 
8.1% while the EB program had only 0.9% of total continued claims and PUA represented 23.1% of continued claims. By 
the end of December 2020 the EB program had triggered off. From January through July 2021, the percentage of regular 
unemployment continued claims had dropped to 43.4% and PEUC continued claims had increased to 28.1% of total 
claims. PUA claims increased to 28.4% of claims in 2021.

Chart 8 shows the percentage of male and female claims from January 2019 through July 2021. Prior to 2020, males 
typically made up a larger proportion of continued claims, roughly 59%. Kansas typically sees a higher proportion of males 
filing as two of the main industries in which workers are filing, construction and manufacturing, are generally still male 
dominated. However, during the pandemic nearly all industries were affected and as the pandemic continued the number 
of males and females filing continued claims became more evenly distributed.

Pandemic Emergency Unemployment 
�Compensation (PEUC) is a federal 
extension of benefits for those who 
have exhausted state UI. The CARES 
Act Extension added 11 weeks and 
American Rescue Act added 29 weeks

PEUC
UP TO

53
weeks

Pandemic Unemployment Assistance (PUA) 
expands access to unemployment by including 
those who are unemployed as a direct result 
of  COVID-19 and not eligible for state UI or 
�PEUC (such as self-employed, independent 
contractors, gig workers, employees of religious 
organizations and those who lack sufficient 
work history or have been disqualified for state 
benefits).

PUA
UP TO

79
weeks

Extended Benefits (EB) is available 
only after PEUC is exhausted. This 
program was triggered by periods of 
high unemployment and was available 
in Kansas from June 7, 2020 through 
the week ending December 12, 2020.

EB
UP TO

20
weeks
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Chart 7
Continued Claims by Program

Local Area II
December 30, 2019 through July 31, 2021

TRA EB PEUC PUA Regular UI

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics Claimants with a temporary suspense on their UI account have been removed from this data
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As shown in Chart 9 the majority of claimants filing continued claims are white, which can be attributed to the fact that 
84.8% of the population in Local Area II is white according to the Census’ 2019 American Community Survey estimates. 
Even though white is the largest category, these claimants only account for 77.5% of claims since 2019. Black individuals 
make up 5.8% of the Local Area II population, but account for a higher proportion of claims, 11.5% on average. On 
average 4.5% of claims come from American Indian or Alaskan Native, Asian, and Native Hawaiian or Other Pacific 
Islanders who collectively make up 4.0% of the Local Area II population.
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Chart 8
Continued Claims by Gender

Local Area II
December 30, 2019 - July 31, 2021

Male Female

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data  
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 9
Continued Claims by Race

Local Area II

American Indian or Alaskan Native
Asian
Black
Native Hawaiian or Other Pacific Islander
Unknown or Does Not Wish to Supply
White

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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From 2019 to 2020 claimants in the age group of 16 to 24 saw the largest percent increase in average number of 
continued claims each week, growing from 103 to 1,758 in 2020, this was an increase of 1,609.8%. This may be attributed 
to the fact the harder hit industries, such as accommodation and food services, have a younger workforce. The groups 
with the highest number of average weekly continued claims in 2020 were the 25 to 34 and 35 to 44 age groups, which 
saw an average of 2,938 and 2,607 continued claims per week respectively. The group with the lowest average number 
of continued claims filed per week in 2020 was the 65 and over age group. Continued claims for this group grew from an 
average of 68 per week to 726, this was an increase of 966.0%.

Chart 11 displays the average number of continued claims filed each week by industry. Accommodation and food services 
had the highest weekly average with 1,598 continued claims filed per week during 2020, this was an increase of 1901.7% 
from 2019. Retail trade had the second highest average with 1,072 continued claims filed per week, an increase of 
929.6%. Health care and social assistance and manufacturing also averaged more than 1,000 continued claims per week 
during 2020. Arts, entertainment, and recreation as well as other services both saw a significant percent increases in 
average continued claims filed per week, increasing by 1,595.9% and 1,570.0% respectively from 2019 to 2020. 

While all industries were affected by the COVID-19 pandemic, some were less affected than others. Utilities, management 
of companies, and agriculture, forestry, fishing, and hunting saw the lowest claims prior to the pandemic, averaging five 
or fewer claims per week in 2019. These industries saw an increase due to the pandemic, but remained at a relatively low 
level, averaging fewer than 20 claims per week in 2020.
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Chart 10
Average Number of Continued Claims Filed Per Week by Age Group

Local Area II
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Source: KDOL Labor Market Information Services, 
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Claimants with a temporary suspense on their UI account have been removed from this data
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Chart 12 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims followed by claimants with some college or an associate degree. This can 
be attributed to the fact that the industries in which a higher proportion of claimants file typically do not require any 
postsecondary education, such as manufacturing and construction. When the initial influx of claims occurred in March 
2020, claims from individuals with a high school diploma or GED equivalent and some college or associate degree saw a 
slightly sharper increase than other levels of educational attainment; however, as the COVID-19 pandemic continued, 
claims declined at similar rates.
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Chart 12
Continued Claims by Educational Group

Local Area II

Less Than High School
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Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Table 5 displays the employment and median annual wage for each major occupational group in Local Area II according to 
the 2021 Kansas Wage Survey while Tables 6 and 7 show the top 20 occupations by employment and median annual 
wage. In May 2020, 32,900 jobs were classified as being office and administrative support occupations, the most of any 
occupational group in Local Area II. Five of the top 20 occupations by employment in Local Area II fell under this 
occupational group, including the third most common occupation, secretaries and administrative assistants, except legal, 
medical, and executive.

Food preparation and serving related occupations accounted for 21,360 jobs in Local Area II, with fast food and counter 
workers being the most common occupation in Local Area II. Sales and related occupations accounted for 19,440 jobs, 
this group includes the second and fourth most common occupations in Local Area II which are cashiers and retail 
salespersons. Educational instruction and library occupations also accounted for at least 19,000 jobs.
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The median annual wage in Local Area II as of May 2020 was $37,332. The highest paying occupational group was 
management, which earned a median annual wage of $82,306. Eight of the top 20 highest paid occupations were 
management occupations. Four other occupational groups had annual median wages of at least $60,000: legal; 
architecture and engineering; computer and mathematical; and healthcare practitioners and technical occupations. It 
was also notable that nine of the top 20 highest paid occupations were in the healthcare practitioners and technical 
occupational group. 
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LONG-TERM PROJECTIONS
Local Area II total jobs in all industries are expected to grow by 7,167 to 278,434 jobs from 2018 to 2028, an increase of 
2.6% over the 10-year period. This averages out to 717 jobs per year, a 0.3% average annual growth. Goods-producing 
industries are projected to add 22 jobs and increase at an average annual rate of 0.0% from 2018 to 2028 while service 
providing industries are projected to add 6,432 jobs and grow at 0.3% annually over that period. The number of self-
employed workers is also expected to increase over the projection period by 713 workers, or 0.3% annually. 

Table 8 shows the top 10 industries by numerical change over the 10 year projection period. The health care and social 
assistance industry is projected to gain the largest number of jobs over the 10 year period with an additional 2,541 jobs. 
Five other industries are projected to add more than 1,000 jobs over the projection period: professional, scientific, and 
technical services; administrative and support and waste management and remediation services; transportation and 
warehousing; construction; and educational services. Agriculture, forestry, fishing, and hunting is expected to have the 
largest percentage growth, expanding 1.5% annually.

Table 9 shows the top 10 occupational groups projected to gain the largest number of jobs over the projection period. 
Personal care and service occupations is the group expected to add the most jobs, gaining 1,222 jobs during the 10 year 
period. Healthcare practitioners and technical occupations is the only other occupation expected to add more than 1,000 
jobs over the 10 year period. The computer and mathematical occupational group is projected to have the highest percent 
growth, increasing by 1.0% annually over the projection period.
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Table 10 displays projected employment by education requirements. The largest increase in jobs is projected to be in 
those occupations requiring a bachelor’s degree, with an expected gain of 3,101 jobs over the projection period. 
Occupations with no formal educational requirements are expected to add at least 2,000 jobs. Occupations requiring a 
master’s degree are projected to grow at the fastest rate over the 10-year period, increasing by 9.2% or 0.9% annually. 



LOCAL AREA III 60

LOCAL AREA III SUMMARY

POPULATION 
Due to complications of the COVID-19 pandemic, the 2010 to 2020 Intercensal Estimates are currently scheduled to be 
released during 2022; therefore the analysis of population in this report is based on the 2019 data released during 2020.

Local Area III contains the three largest counties on the Kansas side of the Kansas City Metropolitan Statistical Area: 
Johnson, Leavenworth, and Wyandotte counties. The largest cities in this region are Overland Park, Kansas City, Olathe, 
Shawnee, and Lenexa. Chart 1 displays the population of Local Area III from 2009 to 2019. The Local Area III population 
was estimated at 849,588 in 2019. This represents an increase of 4,643 or 0.5%. The population of Local Area III has 
grown by 78,315 since 2009 or 10.2%.

Chart 2 displays the Local Area III population by age group and gender. There are two major peaks in population, one 
centering on 25 to 39 year olds, mostly representing the older members of the millennial generation, and one centered on 
5 to 14 year age group, most likely representing the children of the other population peak. The largest age group in this 
local area is 35 to 39 year olds, representing 7.4% of the population, with 10 to 14 year olds, 25 to 29 year olds, and 30 to 
34 year olds also representing at least 7.0% of the population.
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For economic purposes, the two main age groups that are studied are the 16 and over population and the 25 to 54 
population. The 16 and over population includes everyone who is eligible to be in the labor force, while 25 to 54 year 
olds are considered prime age workers. The 16 and over population for Local Area III in 2019 was 663,462, an increase 
of 5,914, or 0.9%. The 25 to 54 year old population was 342,619 in 2019, an increase of 238, or 0.1%. The age group 
which saw the biggest decrease in prime age workers was 50 to 54 year olds, which is most likely due to them aging out 
of this group. The 50 to 54 year old age group saw a loss of 1,036, or 2.0% percent, the largest of any of the five-year 
age groups. The largest increases were seen in the 60 and over age groups, with the 65 to 79 year olds accounting for an 
increase of 4,180 people. Future labor force growth may be in jeopardy since the population under 25 decreased by 877 
people, or 0.3%. All declines in the population under 25 were found in the 14 and under age groups. The age groups 15 to 
19 and 20 to 24 both saw small increases of 298, or 0.5%, and 88, or 0.2%, respectively. 

LABOR FORCE STATISTICS
Table 1 shows there were 457,284 people in the Local Area III labor force in 2020, a 0.6% increase. There were 431,458 
Local Area III residents working in 2020, a 2.1% decrease. The number of unemployed people increased by 11,816 
people, or 84.3%, to 25,826. This is the eleventh consecutive year that the labor force has increased in Local Area III as 
displayed in Chart 3. In that time span, the Local Area III labor force has increased by 55,815, or 13.9%.

Like the rest of the state, Local Area III saw an increase in its unemployment rate in 2020. The 2020 average annual 
unemployment rate was 5.6%, which is 2.5 points higher than the historic low rate of 3.1% experienced in 2019 (records 
begin in 1990). The unemployment rate is 0.8 percentage points higher than the historical average annual unemployment 
rate for Local Area III, which is 4.8%.

Table 1
Labor Force Statistics

Local Area III
2019 & 2020

2019 2020 Change % Change
Civilian Labor Force 454,600 457,284 2,684 0.6%

Employed 440,590 431,458 -9,132 -2.1%
Unemployed 14,010 25,826 11,816 84.3%

Unemployment Rate 3.1% 5.6% 2.5 NA
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area 
Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area III 3.7% 0.7% 0.3% 0.9% 1.8% 1.2% 1.2% 1.3% 0.5% 1.0% 0.6%
Kansas -0.8% -0.2% -0.5% -0.1% 0.3% 0.0% -0.1% -0.6% 0.0% 0.7% 0.2%
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JOBS
In 2020, Local Area III recorded 445,134 total jobs with 392,182 jobs being in the private sector. This was a decrease of 
19,980 total jobs, or 4.3%, and 17,730 private sector jobs, or 4.3%. Chart 5 shows that 2020 marked the first year of job 
decline after nine consecutive years of job gains for Local Area III.

Job declines were recorded in nine of the 11 major industries in Local Area III during 2020 as seen in Table 2. Leisure 
and hospitality lost the most jobs, declining by 7,216 total jobs, or 17.2% in 2020. The majority of these losses can be 
attributed to the accommodation and food services sector, which declined by 5,736 jobs. The second largest loss was 
seen in professional and business services which lost 6,695 jobs in 2020. Government and trade, transportation, and 
utilities both saw a loss of more than 2,000 jobs in 2020. Government lost jobs at the state and local level but saw gains at 
the federal level. The gain in federal government jobs was related to the collection and analysis of data for the 2020 U.S. 
Census.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area III 6.8% 6.2% 5.4% 5.1% 4.4% 3.9% 3.7% 3.5% 3.2% 3.1% 5.6%
Kansas 7.0% 6.4% 5.7% 5.3% 4.5% 4.2% 4.0% 3.6% 3.3% 3.2% 5.9%
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Chart 4
Annual Unemployment Rates

Local Area III & Kansas
2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics; Local Area Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area III -1.1% 1.9% 2.6% 2.0% 2.7% 2.0% 1.3% 1.2% 1.4% 0.9% -4.3%
Kansas -1.5% 0.5% 1.3% 1.2% 1.5% 0.7% 0.2% 0.1% 0.8% 0.7% -4.6%
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Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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Natural resources and mining increased by one job to 528, an increase of 0.2% from 2019. Manufacturing increased by 
2,763 jobs to 33,156 in 2020.

Table 3 shows the top 20 Local Area III employers by employment size as of December 2020, in alphabetical order. Public 
sector employers made up the largest share of the top 20 employers, with five of the top 20 employers being in public 
education and three being government entities. Health care and social assistance and transportation and warehousing 
each account for three employers on the list while manufacturing and retail trade are each represented by two employers 
on the list. 

Table 2
Local Area III Jobs

2019 & 2020
2019 2020 Change % Change

Total, All Industries 465,114 445,134 -19,980 -4.3%
Total Private Sector 409,912 392,182 -17,730 -4.3%

Natural Resources and Mining 527 528 1 0.2%
Agriculture, Forestry, Fishing and Hunting 185 185 0 0.0%
Mining, Quarrying and Oil and Gas Extraction 342 343 1 0.3%

Construction 21,564 20,742 -822 -3.8%
Manufacturing 30,393 33,156 2,763 9.1%

Durable Goods Manufacturing 16,116 19,322 3,206 19.9%
Non-Durable Goods Manufacturing 14,278 13,836 -442 -3.1%

Trade, Transportation and Utilities 102,606 99,637 -2,969 -2.9%
Wholesale Trade 25,268 24,209 -1,059 -4.2%
Retail Trade 46,601 44,062 -2,539 -5.4%
Transportation, Warehousing and Utilities 30,737 31,366 629 2.0%

Information 7,242 6,478 -764 -10.5%
Financial Activities 35,472 35,336 -136 -0.4%

Finance and Insurance 28,685 28,761 76 0.3%
Real Estate and Rental and Leasing 6,787 6,575 -212 -3.1%

Professional and Business Services 91,993 85,298 -6,695 -7.3%
Professional, Scientific and Technical Services 40,955 39,811 -1,144 -2.8%
Management of Companies and Enterprises 17,423 12,631 -4,792 -27.5%
Administrative and Waste Services 33,615 32,856 -759 -2.3%

Education and Health Services 67,079 66,220 -859 -1.3%
Private Educational Services 4,778 4,253 -525 -11.0%
Health Care and Social Assistance 62,301 61,967 -334 -0.5%

Leisure and Hospitality 41,937 34,721 -7,216 -17.2%
Arts, Entertainment and Recreation 6,251 4,771 -1,480 -23.7%
Accommodation and Food Services 35,686 29,950 -5,736 -16.1%

Other Services 11,098 10,066 -1,032 -9.3%
Government 55,202 52,952 -2,250 -4.1%

Federal Government 7,971 8,138 167 2.1%
State Government 6,747 6,027 -720 -10.7%

State Government Educational Services 430 414 -16 -3.7%
State Government Excluding Education 6,317 5,613 -704 -11.1%

Local Government 40,484 38,788 -1,696 -4.2%
Local Government Educational Services 25,387 24,761 -626 -2.5%
Local Government Excluding Education 15,097 14,027 -1,070 -7.1%

Note: Numbers may not add up due to rounding
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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WAGES
The real average weekly wage in Local Area III increased over the year by $72, or 6.5%, to $1,189 in 2020. This is more 
in line with the national average weekly wage than the statewide average. As shown in Chart 6, this is the fourth year in a 
row that the real average weekly wage has increased in Local Area III. Wage growth may have been higher during 2020 
due to the fact that lower wage workers experienced higher levels of job loss, while many higher wage workers could 
transfer to remote work. With fewer people employed, but at higher wages, the average weekly wage increased.

Table 4 shows the real average weekly wage by industry for 2019 and 2020. Ten of the 11 major industries recorded an 
increase in real average weekly wages over the year. Information was the highest paying industry in Local Area III, with 
a real average weekly wage of $1,826, this was followed by financial activities which had a real average weekly wage of 
$1,765, this represents a gain of $156 from 2019, or 9.7%. Education and health services recorded the second largest 
gain in real average weekly wage, increasing by $132, or 13.5%. Manufacturing also saw an increase of $104 in real 
average weekly wage from 2019, which is an increase of 8.1%. The lowest paying industry was leisure and hospitality at 
$420 a week. The only industry to record a decline in real average weekly wage was government, which declined by $55, 
or 5.0%.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area III $1,041 $1,030 $1,038 $1,029 $1,046 $1,088 $1,081 $1,083 $1,096 $1,117 $1,189
Kansas $864 $860 $867 $863 $874 $904 $901 $906 $918 $933 $990
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Chart 6

Real Average Weekly Wage
Local Area III and Kansas

2010 - 2020

Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages, and Consumer Price Index
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UNEMPLOYMENT INSURANCE STATISTICS
Analyzing trends in unemployment insurance claims is another way to assess unemployment and the labor market. 
An initial claim is the first claim filed by a claimant to request a determination of eligibility for unemployment benefits. 
A continued claim is a claim filed by a claimant for a weekly payment of unemployment benefits; this is typically done 
every week until the claimant finds a job, exhausts benefits, or leaves the labor force. Initial claims are an indicator of 
emerging unemployment, and continued claims indicate the level of difficulty the unemployed are having at finding a new 
job. Note that the number of claims is not a representation of total unemployment, as not all Kansans are covered under 
unemployment insurance laws or may choose not to file for unemployment benefits. 

The following analysis looks at continued claims filed by Local Area III residents with KDOL. Claims in this analysis are 
reported by week claimed rather than the week they were processed; so if a claimant files for multiple weeks at the same 
time, those will be counted in the week they were unemployed rather than when the claim was filed. The following charts 
also exclude all claimants with a temporary suspense on their unemployment account. A temporary suspense is applied 
whenever a claim needs more investigation before being approved for benefits. It is also important to note that not all 
claims will be eligible for payment so continued claims do not equal claims paid.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act of 2020 and the American Rescue Plan 
Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic Emergency Unemployment 
Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance (PUA). The charts included in 
this section of the report provide data for all unemployment programs available to claimants throughout 2020 and 2021, 
with the exception of the industry chart which excludes PUA data.
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As shown in Chart 7, the number of individuals filing for benefits began to rise sharply during the week ending March 21, 
2020, coming to a peak during the week ending April 25, 2020 with a total of 37,649 claims. The number of Local Area III 
residents claiming benefits remained over 20,000 per week through the beginning of August and continued to decrease 
through December, with 12,447 weeks claimed for the week ending December 26, 2020. However, there was a slight 
increase in claims again in January 2021 followed by a sharp decline which can be attributed to the implementation of the 
OKTA identity verification system. Since February 2021 claims have continued to trend downward, dropping to just under 
5,000 during the week ending July 31, 2021. 

As the COVID-19 pandemic continued, claimants began to exhaust their regular unemployment benefits and transition to 
the Pandemic Emergency Unemployment Compensation (PEUC) program. A small proportion of claimants transitioned 
to the Extended Benefits (EB) program once their PEUC benefits were exhausted. Throughout 2020, 66.9% of continued 
claims filed were under the regular unemployment insurance program. The percentage of PEUC continued claims was 
8.2% while the EB program had only 0.8% of total continued claims and PUA represented 24.0% of continued claims. By 
the end of December 2020, the EB program had triggered off. From January through July 2021, the percentage of regular 
unemployment continued claims had dropped to 43.6% and PEUC continued claims had increased to 28.9% of total 
claims. PUA claims increased to 27.5% of claims in 2021.

Chart 8 shows the percentage of male and female claims from January 2019 through July 2021. Prior to 2020, males 
typically made up a larger proportion of continued claims, roughly 55%. Kansas typically sees a higher proportion of males 
filing as two of the main industries in which workers are filing, construction and manufacturing, are generally still male 
dominated. However, during the pandemic nearly all industries were affected and as the pandemic continued the number 
of males and females filing continued claims became more evenly distributed.

Pandemic Emergency Unemployment 
�Compensation (PEUC) is a federal 
extension of benefits for those 
who have exhausted state UI. The 
Continued Assistance Act added 11 
weeks and the American Rescue Plan 
Act added 29 weeks.

PEUC
UP TO

53
weeks

Pandemic Unemployment Assistance (PUA) 
expands access to unemployment by including 
those who are unemployed as a direct result 
of  COVID-19 and not eligible for state UI or 
�PEUC (such as self-employed, independent 
contractors, gig workers, employees of religious 
organizations and those who lack sufficient 
work history or have been disqualified for state 
benefits).

PUA
UP TO

79
weeks

Extended Benefits (EB) is available 
only after PEUC is exhausted. This 
program was triggered by periods of 
high unemployment and was available 
in Kansas from June 7, 2020 through 
the week ending December 12, 2020.

EB
UP TO

20
weeks
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Chart 7
Continued Claims by Program

Local Area III
December 30, 2019 through July 31, 2021

TRA EB PEUC PUA Regular UI

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics Claimants with a temporary suspense on their UI account have been removed from this data

OKTA Identity
Verification System
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As shown in Chart 9 the majority of claimants filing continued claims are white, which can be attributed to the fact that 
80.3% of the population in Local Area III is white according to the Census Bureau’s 2019 American Community Survey 
estimates. Even though white is the largest category, these claimants only account for 71.3% of claims since 2019. Black 
individuals make up 8.5% of the Local Area III population, but account for a higher proportion of claims, roughly 16%. On 
average 5.3% of claims come from American Indian or Alaskan Native, Asian, and Native Hawaiian or Other Pacific 
Islanders who collectively make up 5.1% of the Local Area III population.

From 2019 to 2020 claimants in the age group of 16 to 24 saw the largest percent increase in average number of 
continued claims filed each week, growing from 94 to 2,289 in 2020, this was an increase of 2,333.4%. This may be 
attributed to the fact the harder hit industries, such as accommodation and food services, have a younger workforce. The 
group with the highest number of average weekly continued claims in 2020 was the 25 to 34 year old age group, which 
saw an average of 3,981 continued claims per week. The group with the lowest average number of continued claims filed 
per week in 2020 was the 65 and over age group. Continued claims for this group grew from an average of 94 per week to 
1,624, this was an increase of 1,636.8%.
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Chart 8
Continued Claims by Gender

Local Area III
December 30, 2019 - July 31, 2021

Male Female

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data  
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 9
Continued Claims by Race

Local Area III

American Indian or Alaskan Native
Asian
Black
Native Hawaiian or Other Pacific Islander
Unknown or Does Not Wish to Supply
White

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 11 displays the average number of continued claims filed each week by industry. Accommodation and food services 
had the highest weekly average with 2,081 continued claims filed per week during 2020; this was an increase of 2,733.0% 
from 2019. Retail trade had the second highest average with 1,848 continued claims filed per week, an increase of 
1,246.0%. Three other industries averaged more than 1,000 continued claims per week, they were: health care and social 
assistance; administrative and support and waste management and remediation services; and manufacturing. Arts, 
entertainment, and recreation as well as other services both saw large percent increases in average continued claims filed 
per week, increasing by 2,736.4% and 2,209.9% respectively from 2019 to 2020. 

While all industries were affected by the COVID-19 pandemic, some were less affected than others. Utilities; agriculture, 
forestry, fishing, and hunting; and mining, quarrying, and oil and gas extraction had some of the lowest claims levels prior 
to the pandemic in Local Area III, averaging fewer than five claims per week in 2019. These industries saw increases in 
2020, but remained at a relatively low level, averaging fewer than 15 claims per week.
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Average Number of Continued Claims Filed Per Week by Age Group
Local Area III
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Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA

*2021 only includes data through the week ending 7/31/2021
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Chart 12 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims, this can be attributed to the fact that the industries in which a higher 
proportion of claimants file typically do not require any postsecondary education, such as manufacturing and construction. 
When the initial influx of claims occurred in March 2020, claims from individuals with a high school diploma or higher 
educational attainment saw a sharp increase followed by similar rates of decline as the pandemic continued. Claims from 
individuals with less that a high school diploma stayed relatively low when compared to other levels of educational 
attainment.
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Chart 12
Continued Claims by Educational Group

Local Area III

Less Than High School

High School Diploma / GED

Some College or Associate Degree

Bachelor's Degree or Higher

Unknown or Does Not Wish to Supply

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI Account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Table 5 displays the employment and median annual wage for each major occupational group in Local Area III according 
to the 2021 Kansas Wage Survey while Tables 6 and 7 show the top 20 occupations by employment and median annual 
wage. In May 2020, 60,590 jobs were classified as being office and administrative support occupations, the most of any 
occupational group in Local Area III. Three of the top 20 occupations by employment fell under this occupational group, 
including the most common occupation in Local Area III, customer service representatives.

Two occupational groups accounted for at least 45,000 jobs in Local Area III. Transportation and material moving 
occupations accounted for 46,030 jobs, including the third most common occupation, laborers and freight, stock, and 
material movers. There were 45,730 sales and related jobs in May 2020, with the fifth most common occupation, retail 
salespersons, falling under this group. Three occupational groups accounted for at least 30,000 jobs: business and 
financial operations occupations, food preparation and serving related occupations, and healthcare practitioners and 
technical occupations.
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The median annual wage in Local Area III as of May 2020 was $44,546. The highest paying occupational group was 
management, which earned a median annual wage of $112,151. Twelve of the top 20 highest paid occupations were 
management occupations. Three other occupational groups had annual median wages of at least $70,000: computer and 
mathematical, legal, and architecture and engineering. Also of note is that five of the top 20 highest paying occupations 
were healthcare practitioner and technical occupations.
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LONG-TERM PROJECTIONS
Local Area III total jobs in all industries are expected to grow by 24,945 to 541,722 jobs from 2018 to 2028, an increase of 
4.8% over the 10-year period. This averages out to 2,495 jobs per year, a 0.5% average annual growth. Goods-producing 
industries are projected to lose 1,532 jobs and decrease at an average annual rate of 0.3% from 2018 to 2028 while 
service providing industries are projected to add 25,274 jobs to grow at 0.6% annually over that period. The number of 
self-employed workers is expected to increase over the projection period by 0.4% annually. 

Table 8 shows the top 10 industries by numerical change over the 10 year projection period. Professional, scientific, and 
technical services is expected to add the most jobs and grow at the fastest rate over the projection period, increasing by 
6,559 jobs, or 15.9%. Jobs in health care and social assistance and administrative and support and waste management 
and remediation services are the other two industries projected to increase by over 4,000 jobs.

Table 9 shows the top 10 occupational groups projected to gain the largest number of jobs over the projection period. 
Business and financial operations occupations are expected to gain the most jobs over 10 years, adding 3,536 jobs. 
Computer and mathematical occupations are projected to grow at the fastest rate, 16.0%, or 3,368 jobs. There are seven 
additional occupational groups expected to add at least 1,000 jobs.
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Table 10 displays projected employment by education requirements. The largest increase in jobs is projected to be in 
those occupations requiring a bachelor’s degree, with an expected gain of 13,030 jobs over the projection period. 
Occupations requiring a high school diploma or equivalent are expected to add 3,718 jobs. Occupations requiring a 
master’s degree are expected to increase at the fastest rate, growing by 13.8%.
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Chart 12 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims followed by claimants with some college or an associate degree. This can 
be attributed to the fact that the industries in which a higher proportion of claimants file typically do not require any 
postsecondary education, such as manufacturing and construction. When the initial influx of claims occurred in March 
2020, claims from individuals with a high school diploma or GED equivalent and some college or associate degree saw a 
slightly sharper increase than other levels of educational attainment; however, as the COVID-19 pandemic continued, 
claims declined at similar rates.
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Chart 12
Continued Claims by Educational Group

Local Area II

Less Than High School

High School Diploma / GED

Some College or Associate Degree

Bachelor's Degree or Higher

Unknown or Does Not Wish to Supply

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Table 5 displays the employment and median annual wage for each major occupational group in Local Area II according to 
the 2021 Kansas Wage Survey while Tables 6 and 7 show the top 20 occupations by employment and median annual 
wage. In May 2020, 32,900 jobs were classified as being office and administrative support occupations, the most of any 
occupational group in Local Area II. Five of the top 20 occupations by employment in Local Area II fell under this 
occupational group, including the third most common occupation, secretaries and administrative assistants, except legal, 
medical and executive.

Food preparation and serving related occupations accounted for 21,360 jobs in Local Area II, with fast food and counter 
workers being the most common occupation in Local Area II. Sales and related occupations accounted for 19,440 jobs, 
this group includes the second and fourth most common occupations in Local Area II which are cashiers and retail 
salespersons. Educational instruction and library occupations also accounted for at least 19,000 jobs.
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The median annual wage in Local Area II as of May 2020 was $37,332. The highest paying occupational group was 
management, which earned a median annual wage of $82,306. Eight of the top 20 highest paid occupations were 
management occupations. Four other occupational groups had annual median wages of at least $60,000: legal; 
architecture and engineering; computer and mathematical; and healthcare practitioners and technical occupations. It 
was also notable that nine of the top 20 highest paid occupations were in the healthcare practitioners and technical 
occupational group. 
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LONG-TERM PROJECTIONS
Local Area II total jobs in all industries are expected to grow by 7,167 to 278,434 jobs from 2018 to 2028, an increase of 
2.6% over the 10-year period. This averages out to 717 jobs per year, a 0.3% average annual growth. Goods-producing 
industries are projected to add 22 jobs and increase at an average annual rate of 0% from 2018 to 2028 while service 
providing industries are projected to add 6,432 jobs and grow at 0.3% annually over that period. The number of self-
employed workers is also expected to increase over the projection period by 713 workers, or 0.3% annually. 

Table 8 shows the top 10 industries by numerical change over the 10 year projection period. The health care and social 
assistance industry is projected to gain the largest number of jobs over the 10 year period with an additional 2,541 jobs. 
Five other industries are projected to add more than 1,000 jobs over the projection period: professional, scientific, and 
technical services; administrative and support and waste management and remediation services; transportation and 
warehousing; construction; and educational services. Agriculture, forestry, fishing, and hunting is expected to have the 
largest percentage growth, expanding 1.5% annually.

Table 9 shows the top 10 occupational groups projected to gain the largest number of jobs over the projection period. 
Personal care and service occupations is the group expected to add the most jobs, gaining 1,222 jobs during the 10 year 
period. Healthcare practitioners and technical occupations is the only other occupation expected to add over 1,000 jobs 
over the 10 year period. The computer and mathematical occupational group is projected to have the highest percent 
growth, increasing by one percent annually over the projection period.
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Table 10 displays projected employment by education requirements. The largest increase in jobs is projected to be in 
those occupations requiring a bachelor’s degree, with an expected gain of 3,101 jobs over the projection period. 
Occupations with no formal educational requirements are expected to add at least 2,000 jobs. Occupations requiring a 
master’s degree are projected to grow at the fastest rate over the 10-year period, increasing by 9.2% or 0.9% annually. 
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LOCAL AREA IV SUMMARY

POPULATION 
Due to complications of the COVID-19 pandemic, the 2010 to 2020 Intercensal Estimates are currently scheduled to be 
released during 2022; therefore the analysis of population in this report is based on the 2019 data released during 2020.

Local Area IV contains six counties in south central Kansas and contains most of the Wichita Metropolitan Statistical Area. 
Wichita, the largest city in Kansas, is the primary urban area in this local area. There are six other cities in Local Area IV 
with at least 10,000 residents. Four are located within the Wichita metro area: Derby, Andover, El Dorado, and Haysville, 
and two are in Cowley County: Winfield and Arkansas City. Chart 1 displays the population of Local Area IV from 2009 to 
2019. The population of Local Area IV had decreased slightly during 2017 and 2018 after a period of expansion in prior 
years. In 2019, the Local Area IV population was estimated to be 653,285, this represents a gain of 2,072 people, or 
0.3%.

Chart 2 displays the Local Area IV population by age group and gender. The population pyramid for Local Area IV is the 
most pyramid like of the local areas with a few exceptions. There is a major peak in population centered on the 55 to 59 
and 60 to 64 year old age groups, representing the younger members of the baby boomer generation. There is also a 
smaller peak around the 25 to 29 year old age group. While the 0 to 4 year old age group is smaller than would be 
expected, the 5 to 9 and 10 to 14 year old age groups have the largest populations of any age group in Local Area IV, with 
each making up 7.2% of the Local Area IV population.
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For economic purposes, the two main age groups that are studied are the 16 and over population and the 25 to 54 
population. The 16 and over population includes everyone who is eligible to be in the labor force, while 25 to 54 year 
olds are considered prime age workers. The 16 and over population for Local Area IV in 2019 was 506,959, an increase 
of 2,979, or 0.6%. The 25 to 54 year old population was 244,211 in 2019, an increase of 236, or 0.1%. The younger age 
range of 25 to 44 saw an increase of 1,661 people, while the older age range of 45 to 54 saw a decline of 1,425 people. 
The decrease in the older age range was most likely attributed to people aging out of this age group.

Future labor force growth may be in jeopardy since the population under 25 decreased by 1,010 people, or 0.4%. A 
majority of the decline is in the population of children nine years old and under, which decreased by 1,059 people. The 20 
to 24 year old age group, which would include recent college graduates, also recorded a 0.3% decline in population.

LABOR FORCE STATISTICS
Table 1 shows there were 323,709 people in the Local Area IV labor force in 2020, a 1.4% increase, making it the third 
year in a row that the Local Area IV labor force increased. There were 296,844 Local Area IV residents working in 2020, 
which was a 3.8% decrease from 2019. The number of unemployed people increased by 15,985 people, or 146.9%, to 
26,865. The Local Area IV labor force has increased by 2,153 since 2010, or 0.7%.

Table 1
Labor Force Statistics

Local Area IV
2019 & 2020

2019 2020 Change % Change
Civilian Labor Force 319,335 323,709 4,374 1.4%

Employed 308,455 296,844 -11,611 -3.8%
Unemployed 10,880 26,865 15,985 146.9%

Unemployment Rate 3.4% 8.3% 4.9 NA
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area 
Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area IV -2.3% -1.0% -1.0% -0.4% 0.1% 0.0% 0.3% -1.2% 0.7% 1.9% 1.4%
Kansas -0.8% -0.2% -0.5% -0.1% 0.3% 0.0% -0.1% -0.6% 0.0% 0.7% 0.2%
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In 2020, the Local Area IV average annual unemployment rate increased 4.9 percentage points to 8.3% in 2020, after 
decreasing during the previous nine years. Local Area IV experienced its second lowest annual unemployment rate in 
2019 of 3.4%, which was only preceded by a rate of 3.3% in 1998 (rates became available in 1990). The unemployment 
rate is 3.1 percentage points higher than the historical average annual unemployment rate for Local Area IV, which is 
5.2%.

 

JOBS
In 2020, Local Area IV recorded 283,385 total jobs. Private sector jobs accounted for 242,237 jobs. This was a decrease 
of 17,756 total jobs, or 5.9%, and 16,878 private sector jobs, or 6.5%. Chart 5 shows that Local Area IV saw a larger 
percentage of jobs lost than the state as a whole in 2020.

Job decline was recorded in nine of the 11 major industries in Local Area IV during 2020 as seen in Table 2. Manufacturing 
lost the most jobs over the year, declining by 8,809 jobs, or 15.8%. The majority of this decrease was experienced in 
durable goods manufacturing, which declined by 8,413 jobs. Leisure and hospitality lost a total of 4,311 jobs in 2020, a 
decrease of 13.0% from 2019. Two additional industries lost more than 1,000 jobs over the year: trade, transportation, 
and utilities and professional and business services. Both declined by 3.4% in 2020. Government declined by 879 jobs 
to 41,148, a decrease of 2.1%. Local government accounted for all government losses in 2020, while federal and state 
government both gained jobs. The gain in federal government jobs was related to the collection and analysis of data for 
the 2020 U.S. Census.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area IV 8.5% 7.6% 6.7% 6.0% 5.2% 4.7% 4.5% 4.1% 3.6% 3.4% 8.3%
Kansas 7.0% 6.4% 5.7% 5.3% 4.5% 4.2% 4.0% 3.6% 3.3% 3.2% 5.9%
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Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics; Local Area Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area IV -2.9% 0.0% 1.0% 0.9% 1.2% 1.0% 0.2% -0.7% 1.3% 2.0% -5.9%
Kansas -1.5% 0.5% 1.3% 1.2% 1.5% 0.7% 0.2% 0.1% 0.8% 0.7% -4.6%
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Educational and health services added 456 jobs in 2020. These gains can all be attributed to the health care and social 
assistance sector which grew by 695 jobs, while private educational services lost 239 jobs from 2019. Construction saw a 
small increase of 41 jobs in 2020, a gain of 0.3%.

Table 3 shows the top 20 Local Area IV employers by employment size as of December 2020, in alphabetical order. Public 
education and manufacturing were the most represented industries on the list with five employers each. There were two 
employers from each of the following industries: health care and social assistance, retail trade, government, and public 
administration. Information as well as arts, entertainment, and recreation were each represented by one employer on the 
list.

Table 2
Local Area IV Jobs

2019 & 2020
2019 2020 Change % Change

Total, All Industries 301,141 283,385 -17,756 -5.9%
Total Private Sector 259,115 242,237 -16,878 -6.5%

Natural Resources and Mining 1,334 1,154 -180 -13.5%
Agriculture, Forestry, Fishing and Hunting 519 450 -69 -13.3%
Mining, Quarrying and Oil and Gas Extraction 815 704 -111 -13.6%

Construction 15,805 15,846 41 0.3%
Manufacturing 55,899 47,090 -8,809 -15.8%

Durable Goods Manufacturing 45,505 37,092 -8,413 -18.5%
Non-Durable Goods Manufacturing 10,396 9,999 -397 -3.8%

Trade, Transportation and Utilities 50,321 48,589 -1,732 -3.4%
Wholesale Trade 9,003 8,564 -439 -4.9%
Retail Trade 31,798 30,928 -870 -2.7%
Transportation, Warehousing and Utilities 9,520 9,097 -423 -4.4%

Information 3,981 3,635 -346 -8.7%
Financial Activities 11,615 11,596 -19 -0.2%

Finance and Insurance 7,585 7,794 209 2.8%
Real Estate and Rental and Leasing 4,030 3,802 -228 -5.7%

Professional and Business Services 35,596 34,395 -1,201 -3.4%
Professional, Scientific and Technical Services 11,866 11,907 41 0.3%
Management of Companies and Enterprises 4,395 4,543 148 3.4%
Administrative and Waste Services 19,335 17,945 -1,390 -7.2%

Education and Health Services 43,702 44,158 456 1.0%
Private Educational Services 4,613 4,374 -239 -5.2%
Health Care and Social Assistance 39,089 39,784 695 1.8%

Leisure and Hospitality 33,198 28,887 -4,311 -13.0%
Arts, Entertainment and Recreation 5,904 4,525 -1,379 -23.4%
Accommodation and Food Services 27,294 24,362 -2,932 -10.7%

Other Services 7,664 6,887 -777 -10.1%
Government 42,027 41,148 -879 -2.1%

Federal Government 5,016 5,197 181 3.6%
State Government 5,274 5,376 102 1.9%

State Government Educational Services 2,936 2,973 37 1.3%
State Government Excluding Education 2,338 2,403 65 2.8%

Local Government 31,737 30,574 -1,163 -3.7%
Local Government Educational Services 20,483 19,602 -881 -4.3%
Local Government Excluding Education 11,254 10,972 -282 -2.5%

Note: Numbers may not add up due to rounding
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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WAGES
The real average weekly wage in Local Area IV increased over the year by $43, or 4.7%, to $966 in 2020. As shown in 
Chart 6, this is the third year that real average weekly wages have increased after decreasing in 2016 and 2017. Since 
2017, real wages have increased by $65, or 7.2%. From 2010 through 2016 Local Area IV real average weekly wages 
stayed above the statewide average; however, in 2017 Local Area IV wages dropped below the statewide average and 
the gap between the two has slowly increased through 2020. Wage growth may have been higher during 2020 due to the 
fact that lower wage workers experienced higher levels of job loss, while many higher wage workers could transfer to 
remote work. With fewer people employed, but at higher wages, the average weekly wage increased.

Table 4 shows the real average weekly wage by industry for 2019 and 2020. Ten of the 11 major industries recorded 
an increase in real average weekly wages over the year, with two of those showing an increase of over $100. The 
largest increase in real average weekly wage was recorded in information, which grew by $174, or 16.7% to $1,217 
in 2020. Professional and business services had the second largest increase, growing by $133, or 11.4%, to $1,301. 
Manufacturing had the highest average weekly wage at $1,329 while leisure and hospitality had the lowest average 
weekly wage at $337. Natural resources and mining, construction, and financial activities also recorded average weekly 
wages over $1,000 in 2020.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area IV $898 $895 $899 $890 $892 $914 $902 $901 $912 $923 $966
Kansas $864 $860 $867 $863 $874 $904 $901 $906 $918 $933 $990
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Real Average Weekly Wage
Local Area IV and Kansas
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The natural resources and mining real average weekly wage decreased by $64 over the year to $1,067. This is a relatively 
small industry in Local Area IV, only employing about 1,150 people. 

 
UNEMPLOYMENT INSURANCE STATISTICS
Analyzing trends in unemployment insurance claims is another way to assess unemployment and the labor market. 
An initial claim is the first claim filed by a claimant to request a determination of eligibility for unemployment benefits. 
A continued claim is a claim filed by a claimant for a weekly payment of unemployment benefits; this is typically done 
every week until the claimant finds a job, exhausts benefits, or leaves the labor force. Initial claims are an indicator of 
emerging unemployment, and continued claims indicate the level of difficulty the unemployed are having at finding a new 
job. Note that the number of claims is not a representation of total unemployment, as not all Kansans are covered under 
unemployment insurance laws or may choose not to file for unemployment benefits. 

The following analysis looks at continued claims filed by Local Area IV residents with KDOL. Claims in this analysis are 
reported by week claimed rather than the week they were processed; so if a claimant files for multiple weeks at the same 
time, those will be counted in the week they were unemployed rather than when the claim was filed. The following charts 
also exclude all claimants with a temporary suspense on their unemployment account. A temporary suspense is applied 
whenever a claim needs more investigation before being approved for benefits. It is also important to note that not all 
claims will be eligible for payment so continued claims do not equal claims paid.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act of 2020 and the American Rescue Plan 
Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic Emergency Unemployment 
Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance (PUA). The charts included in 
this section of the report provide data for all unemployment programs available to claimants throughout 2020 and 2021, 
with the exception of the industry chart which excludes PUA data.
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As shown in Chart 7, the number of individuals filing for benefits began to rise sharply during the week ending March 21, 
2020, coming to a peak during the week ending April 25, 2020 with a total of 50,045 claims. The number of Local Area 
IV residents claiming benefits remained over 30,000 per week through early August and continued to decrease through 
December, with 20,154 weeks claimed for the week ending December 26, 2020. However, there was a slight increase 
in claims again in January 2021 followed by a sharp decline which can be attributed to the implementation of the OKTA 
identity verification system. Since February 2021 claims have continued to trend downward, dropping to just over 6,000 
during the week ending July 31, 2021. 

As the COVID-19 pandemic continued, claimants began to exhaust their regular unemployment benefits and transition to 
the Pandemic Emergency Unemployment Compensation (PEUC) program. A small proportion of claimants transitioned 
to the Extended Benefits (EB) program once their PEUC benefits were exhausted. Throughout 2020, 71.5% of continued 
claims filed were under the regular unemployment insurance program. The percentage of PEUC continued claims was 
8.9%, while the EB program had only 1.0% of total continued claims and PUA represented 18.6% of continued claims. By 
the end of December 2020 the EB program had triggered off. From January through July 2021, the percentage of regular 
unemployment continued claims had dropped to 39.9% and PEUC continued claims had increased to 33.7% of total 
claims. PUA claims also increased to 26.1% of claims in 2021.

Chart 8 shows the percentage of male and female claims from January 2019 through July 2021. Prior to 2020, males 
typically made up a larger proportion of continued claims, roughly 57%. Kansas typically sees a higher proportion of 
males filing as two of the main industries in which workers are filing, construction and manufacturing, are generally still 
male dominated. During the pandemic nearly all industries were affected and as the pandemic continued the proportion of 
males and females filing continued claims began to flatten out with males filing roughly 53% of claims and females filing 
roughly 47% of claims. 
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Chart 7
Continued Claims by Program

Local Area IV
December 30, 2019 through July 31, 2021

TRA EB PEUC PUA Regular UI

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics Claimants with a temporary suspense on their UI account have been removed from this data

OKTA Identity
Verification System
Implemented

Pandemic Emergency Unemployment 
�Compensation (PEUC) is a federal 
extension of benefits for those 
who have exhausted state UI. The 
Continued Assistance Act added 11 
weeks and the American Rescue Plan 
Act added 29 weeks.

PEUC
UP TO

53
weeks

Pandemic Unemployment Assistance (PUA) 
expands access to unemployment by including 
those who are unemployed as a direct result 
of  COVID-19 and not eligible for state UI or 
�PEUC (such as self-employed, independent 
contractors, gig workers, employees of religious 
organizations and those who lack sufficient 
work history or have been disqualified for state 
benefits).

PUA
UP TO

79
weeks

Extended Benefits (EB) is available 
only after PEUC is exhausted. This 
program was triggered by periods of 
high unemployment and was available 
in Kansas from June 7, 2020 through 
the week ending December 12, 2020.

EB
UP TO

20
weeks
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As shown in Chart 9 the majority of claimants filing continued claims are white, which can be attributed to the fact that 
80.9% of the population in Local Area IV is white according to the Census Bureau’s 2019 American Community Survey 
estimates. Even though white is the largest category, these claimants only account for 69.8% of claims since 2019. Black 
individuals make up 7.4% of the Local Area IV population, but account for a higher proportion of claims, approximately 
14.1%. On average 9.0% of claims come from American Indian or Alaskan Native, Asian, and Native Hawaiian or Other 
Pacific Islanders who collectively make up 4.7% of the Local Area IV population.
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Chart 8
Continued Claims by Gender

Local Area IV
December 30, 2019 - July 31, 2021

Male Female

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data  
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 9
Continued Claims by Race

Local Area IV

American Indian or Alaskan Native
Asian
Black
Native Hawaiian or Other Pacific Islander
Unknown or Does Not Wish to Supply
White

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA



LOCAL AREA IV 87

From 2019 to 2020 claimants in the age group of 16 to 24 saw the largest percent increase in average number of 
continued claims filed each week, growing from 102 to 3,293 in 2020, an increase of 3,121.5%. This may be attributed 
to the fact the harder hit industries, such as accommodation and food services, have a younger workforce. The groups 
with the highest number of average weekly continued claims in 2020 were the 25 to 34 and 35 to 44 age groups, which 
saw an average of 6,103 and 5,472 continued claims per week respectively. The group with the lowest average number 
of continued claims filed per week in 2020 was the 65 and over age group. Continued claims for this group grew from an 
average of 86 per week to 1,281, this was an increase of 1,388.0%.

Chart 11 displays the average number of continued claims filed each week by industry. Manufacturing had the 
highest weekly average with 4,636 continued claims filed per week during 2020, an increase of 1,272.0% from 2019. 
Accommodation and food services had the second highest average with 2,730 continued claims filed per week, an 
increase of 2,618.9%. Administrative and support and waste management and remediation services also averaged over 
2,000 continued claims per week in 2020. The following industries averaged over 1,000 claims per week in 2020: retail 
trade, health care and social assistance, and construction. Arts, entertainment, and recreation as well as educational 
services both saw a large percentage increase in average continued claims filed per week, increasing by 2,695.0% and 
2,225.1% respectively from 2019 to 2020. 

While all industries were affected by the COVID-19 pandemic, some were less affected than others. Utilities; agriculture, 
forestry, fishing, and hunting; and management of companies had some of the lowest claims levels prior to the pandemic 
in Local Area IV, averaging five or fewer claims per week in 2019. These industries saw increases in 2020, but remained 
at a relatively low level, averaging fewer than 40 claims per week.
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Chart 10
Average Number of Continued Claims Filed Per Week by Age Group

Local Area IV
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Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA

*2021 only includes data through the week ending 7/31/2021
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Chart 12 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims followed by claimants with some college or an associate degree. This 
can be attributed to the fact that the industries in which a higher proportion of claimants file typically do not require any 
postsecondary education, such as manufacturing and construction. When the initial influx of claims occurred in March 
2020, claims from individuals with a high school diploma or GED equivalent and some college or associate degree saw 
a slightly sharper increase than other levels of educational attainment; however, as the COVID-19 pandemic continued, 
claims declined at similar rates.
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Chart 12
Continued Claims by Educational Group

Local Area IV

Less Than High School
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Some College or Associate Degree
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Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI Account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Table 5 displays the employment and median annual wage for each major occupational group in Local Area IV according 
to the 2021 Kansas Wage Survey while Tables 6 and 7 show the top 20 occupations by employment and median annual 
wage. In May 2020, 39,410 jobs were classified as being office and administrative support occupations, the most of any 
occupational group in Local Area IV. Four of the top 20 occupations by employment fell under this occupational group, 
with customer service representatives being the third most common occupation.

Two additional occupational groups accounted for at least 25,000 jobs in Local Area IV. There were 32,260 jobs classified 
as production occupations, with the most common production occupation in Local Area IV being inspectors, testers, 
sorters, samplers, and weighers. There are 26,470 jobs in the food preparation and serving related occupational group, 
with the most common occupation in Local Area IV, fast food and counter workers, being in this group. There are 24,140 
sales and related jobs, with retail salespersons being the second most common occupation in Local Area IV.
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The median annual wage in Local Area IV as of May 2020 was $37,939. The highest paying occupational group 
was management, which earned a median annual wage of $91,288. Nine of the top 20 highest paid occupations 
were management occupations. Four additional occupational groups had annual median wages of at least $60,000: 
architecture and engineering, computer and mathematical occupations, business and financial operations occupations, 
and legal occupations. Also of note is that seven of the top 20 highest paying occupations were healthcare practitioner 
and technical occupations.
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LONG-TERM PROJECTIONS
Local Area IV total jobs in all industries are expected to grow by 1,519 to 338,683 jobs from 2018 to 2028, an increase of 
0.5% over the 10-year period. This averages out to 152 jobs per year, a 0.0% average annual growth. Goods-producing 
industries are projected to lose 2,867 jobs and decrease at an average annual rate of 0.4% from 2018 to 2028 while 
service providing industries are projected to add 3,980 jobs to grow at 0.2% annually over that period. The number of self-
employed workers is expected to increase over the projection period. 

Table 8 shows the top 10 industries by numerical change over the 10-year projection period. The health care and social 
assistance industry is projected to gain the largest number of jobs over the 10-year period with an additional 2,999 jobs. 
Administrative and support and waste management and remediation services is expected to gain 2,307 jobs. Educational 
services is the only other industry projected to add at least 1,000 jobs, adding 1,106 jobs.

Table 9 shows the top 10 occupational groups projected to gain the largest number of jobs over the projection period. 
Personal care and service occupations are projected to add the most jobs and grow at the fastest rate, increasing by 
3,288 jobs, or 22.4% over the 10-year period. Five other occupation groups are projected to add over 500 jobs, including: 
building and grounds cleaning and maintenance; education, training, and library; management; construction and 
extraction; and business and financial operations.
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Table 10 displays projected employment by education requirements. The largest increase in jobs is projected to be in 
those occupations requiring a bachelor’s degree, with an expected gain of 1,895 jobs over the projection period. All other 
educational groups are expected to add fewer than 1,000 jobs. The educational category projected to grow the fastest are 
occupations requiring a master’s degree. These are expected to grow by 8.3% over the 10-year period. 
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LOCAL AREA V SUMMARY

POPULATION 
Due to complications of the COVID-19 pandemic, the 2010 to 2020 Intercensal Estimates are currently scheduled to be 
released during 2022; therefore the analysis of population in this report is based on the 2019 data released during 2020.

Local Area V consists of 17 counties in southeast Kansas. The two largest cities in this region are Emporia and Pittsburg. 
Chart 1 displays the population of Local Area V from 2009 to 2019. The Local Area V population was estimated at 269,711 
in 2019. This represents a loss of 837 people, or 0.3%. The population of Local Area V has decreased every year, as 
represented in Chart 1, with the Local Area V population declining by 12,074, or 4.3%, since 2009.

Chart 2 displays the Local Area V population by age group and gender. The population pyramid for Local Area V shows 
that there are two major peaks in the population, one centering on the 20 to 24 year old age group and one centering 
on the 55 to 59 and 60 to 64 year old age groups with a trough in the middle. The younger peak represents younger 
members of the millennial generation while the older peak represents the younger members of the baby boomer 
generation. The 20 to 24 year old age group makes up the largest share of the Local Area V population at 7.4%, while the 
15 to 19 year old age group comes in second at 7.1% of the total population. Five age groups each made up at least 6.0% 
of the Local Area V population, the 14 and under age groups and the 55 to 64 year old age groups.

For economic purposes, the two main age groups studied are the 16 and over population and the 25 to 54 population. The 
16 and over population includes everyone who is eligible to be in the labor force, while 25 to 54 year olds are considered 
prime age workers. The 16 and over population for Local Area V in 2019 was 214,519, a decrease of 258 from 2018, or 
0.1%. The 25 to 54 year old population was 90,203 in 2019, a decrease of 929, or 1.0% from the previous year. Most age 
groups in the prime age worker range recorded a decline in population with the 50 to 54 age group decreasing the most, 
indicating that some of the decline may be due to people aging out of the 25 to 54 age group. 

Future labor force growth may be in jeopardy since the population under 25 also decreased by 612, or 0.7%. All but one 
age group in this age range recorded a decrease in population, but a majority of the decline is in the population of children 
14 and under, which decreased by 548 people. The 15 to 19 year old age group was the only younger age group to 
record an increase in population from 2018 to 2019. The 20 to 24 year old age group, which would include recent college 
graduates, recorded a 0.6% decline in population.
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LABOR FORCE STATISTICS
Table 1 shows there were 130,938 people in the Local Area V labor force in 2020, a 0.6% decrease. There were 123,550 
Local Area V residents working in 2020, a decrease of 3,186 individuals, or 2.5%. The number of unemployed people 
increased by 2,362 people, or 47.0%, to 7,388. The Local Area V labor force has decreased in 10 out of the last 11 years 
as displayed in Chart 3. In that time span, the Local Area V labor force has decreased by 19,247, or 12.8%.
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Table 1
Labor Force Statistics

Local Area V
2019 & 2020

2019 2020 Change % Change
Civilian Labor Force 131,762 130,938 -824 -0.6%

Employed 126,736 123,550 -3,186 -2.5%
Unemployed 5,026 7,388 2,362 47.0%

Unemployment Rate 3.8% 5.6% 1.8 NA
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Local Area 
Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area V -5.1% -0.6% -1.5% -1.1% -0.8% -1.1% -0.6% -1.7% -0.7% 0.3% -0.6%
Kansas -0.8% -0.2% -0.5% -0.1% 0.3% 0.0% -0.1% -0.6% 0.0% 0.7% 0.2%
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After decreasing for nine consecutive years to the lowest unemployment rate on record, 3.8% in 2019, the unemployment 
rate in Local Area V increased 1.8 percentage points to 5.6% in 2020. The unemployment rate in Local Area V has 
consistently been higher than the statewide average in previous years; however, in 2020 Local Area V recorded an 
unemployment rate 0.3 percentage points below the statewide average. The unemployment rate is equal to the historical 
average annual unemployment rate for Local Area V, which is 5.6%.

JOBS
In 2020, Local Area V recorded 98,709 total jobs with 73,306 of these being private sector jobs. This was a decrease from 
2019 of 4,805 total jobs, or 4.6%, private sector jobs experienced a decrease of 3,714 jobs, or 4.8%. Chart 5 shows that 
job loss was in line with the state in 2020. Since 2009 Local Area V has seen a decline of 9,255 jobs, or 8.6%.

Job loss was recorded in 10 of the 11 major industries in Local Area V during 2020 as seen in Table 2. Government lost 
the most jobs, declining by 1,090 jobs, or 4.1%. The majority of these losses were seen at the local level which declined 
by 998 jobs, or 4.6%. Jobs at the state level declined by 126, or 3.3%, while jobs at the federal level increased slightly 
by 35, or 3.9%. The gain in federal government jobs was related to the collection and analysis of data for the 2020 U.S. 
Census. Leisure and hospitality saw the second highest loss of jobs, recording a decrease of 934 jobs, or 11.1%. The 
overwhelming majority of this loss was seen in the accommodation and food services sector which lost 895 jobs, or 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area V 8.7% 8.2% 7.2% 6.6% 5.5% 5.2% 5.1% 4.4% 3.9% 3.8% 5.6%
Kansas 7.0% 6.4% 5.7% 5.3% 4.5% 4.2% 4.0% 3.6% 3.3% 3.2% 5.9%
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Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics; Local Area Unemployment Statistics

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area V -1.7% -1.6% 0.2% -0.3% 1.2% -0.9% -0.5% -1.0% 0.4% 0.2% -4.6%
Kansas -1.5% 0.5% 1.3% 1.2% 1.5% 0.7% 0.2% 0.1% 0.8% 0.7% -4.6%
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11.2%. Three additional industries lost more than 500 jobs over the year: education and health services; manufacturing; 
and trade, transportation, and utilities. Manufacturing lost 754 jobs in durable goods manufacturing but gained 29 jobs in 
non-durable goods manufacturing.

The only industry to gain jobs over the year in Local Area V was construction, which increased by 395 jobs, or 10.5%, to 
4,145 jobs in 2020.

Table 3 shows the top 20 Local Area V employers by employment size as of December 2020, in alphabetical order. 
Manufacturing is the most represented industry on the list with six employers. Health care and social assistance is well 
represented with five employers, while public education is represented by four employers. The other five employers on the 
list include two retail trade chains, two government entities, and a utilities provider.

Table 2
Local Area V Jobs

2019 & 2020
2019 2020 Change % Change

Total, All Industries 103,514 98,709 -4,805 -4.6%
Total Private Sector 77,020 73,306 -3,714 -4.8%

Natural Resources and Mining 1,752 1,455 -297 -17.0%
Agriculture, Forestry, Fishing and Hunting 703 747 44 6.3%
Mining, Quarrying and Oil and Gas Extraction 1,049 708 -341 -32.5%

Construction 3,750 4,145 395 10.5%
Manufacturing 19,632 18,905 -727 -3.7%

Durable Goods Manufacturing 10,945 10,191 -754 -6.9%
Non-Durable Goods Manufacturing 8,688 8,717 29 0.3%

Trade, Transportation and Utilities 18,409 17,529 -880 -4.8%
Wholesale Trade 3,168 3,064 -104 -3.3%
Retail Trade 10,837 10,721 -116 -1.1%
Transportation, Warehousing and Utilities 4,404 3,744 -660 -15.0%

Information 990 920 -70 -7.1%
Financial Activities 3,282 3,193 -89 -2.7%

Finance and Insurance 2,520 2,433 -87 -3.5%
Real Estate and Rental and Leasing 762 760 -2 -0.3%

Professional and Business Services 5,792 5,293 -499 -8.6%
Professional, Scientific and Technical Services 1,717 1,634 -83 -4.8%
Management of Companies and Enterprises 470 453 -17 -3.6%
Administrative and Waste Services 3,605 3,206 -399 -11.1%

Education and Health Services 13,426 12,897 -529 -3.9%
Private Educational Services 129 107 -22 -17.1%
Health Care and Social Assistance 13,297 12,790 -507 -3.8%

Leisure and Hospitality 8,430 7,496 -934 -11.1%
Arts, Entertainment and Recreation 409 370 -39 -9.5%
Accommodation and Food Services 8,021 7,126 -895 -11.2%

Other Services 1,557 1,473 -84 -5.4%
Government 26,493 25,403 -1,090 -4.1%

Federal Government 895 930 35 3.9%
State Government 3,812 3,686 -126 -3.3%

State Government Educational Services 1,772 1,700 -72 -4.1%
State Government Excluding Education 2,040 1,986 -54 -2.6%

Local Government 21,786 20,788 -998 -4.6%
Local Government Educational Services 12,093 11,552 -541 -4.5%
Local Government Excluding Education 9,693 9,239 -454 -4.7%

Note: Numbers may not add up due to rounding
Source: KDOL Labor Market Information Services and the Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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WAGES
The real average weekly wage in Local Area V increased over the year by $48, or 6.6%, to $779 in 2020. As shown in 
Chart 6, this is the eighth consecutive year that real average weekly wages have increased in Local Area V, with a 15.2% 
increase occurring during that period. The only concern is that Local Area V wages have consistently stayed at roughly 
78% to 80% of the value of the overall state real average weekly wage.

Table 4 shows the real average weekly wage by industry for 2019 and 2020. Ten of the 11 major industries recorded an 
increase in real average weekly wages over the year. Construction was the highest paying industry in 2020, recording 
a real average weekly wage of $1,022. Construction was the only industry in Local Area V to record a real average 
weekly wage over $1,000 in 2020. Manufacturing had the second highest real average weekly wage at $991 while five 
other industries recorded wages over $800, including natural resources and mining; trade, transportation, and utilities; 
information; financial activities; and professional and business services. Leisure and hospitality recorded the lowest real 
average weekly wage in 2020 of $269.

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Local Area V $670 $680 $676 $690 $691 $706 $708 $715 $728 $731 $779
Kansas $864 $860 $867 $863 $874 $904 $901 $906 $918 $933 $990
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Natural resources and mining was the only major industry to see a decrease in real average weekly wage in Local Area V. 
The real average weekly wage decreased by $73, or 8.0%, to $837 in 2020.

 
UNEMPLOYMENT INSURANCE STATISTICS
Analyzing trends in unemployment insurance claims is another way to assess unemployment and the labor market. 
An initial claim is the first claim filed by a claimant to request a determination of eligibility for unemployment benefits. 
A continued claim is a claim filed by a claimant for a weekly payment of unemployment benefits; this is typically done 
every week until the claimant finds a job, exhausts benefits, or leaves the labor force. Initial claims are an indicator of 
emerging unemployment, and continued claims indicate the level of difficulty the unemployed are having at finding a new 
job. Note that the number of claims is not a representation of total unemployment, as not all Kansans are covered under 
unemployment insurance laws or may choose not to file for unemployment benefits. 

The following analysis looks at continued claims filed by Local Area V residents with KDOL. Claims in this analysis are 
reported by week claimed rather than the week they were processed; so if a claimant files for multiple weeks at the same 
time, those will be counted in the week they were unemployed rather than when the claim was filed. The following charts 
also exclude all claimants with a temporary suspense on their unemployment account. A temporary suspense is applied 
whenever a claim needs more investigation before being approved for benefits. It is also important to note that not all 
claims will be eligible for payment so continued claims do not equal claims paid.

In response to the impacts of the COVID-19 pandemic on the labor market, the United States Congress authorized new 
federal unemployment programs through the Coronavirus Aid, Relief, and Economic Security (CARES) Act of 2020, which 
were extended through the Continued Assistance to Unemployed Workers Act of 2020 and the American Rescue Plan 
Act (ARPA) of 2021. The new programs provided extended benefits through the Pandemic Emergency Unemployment 
Compensation (PEUC) program and a new program, Pandemic Unemployment Assistance (PUA). The charts included in 
this section of the report provide data for all unemployment programs available to claimants throughout 2020 and 2021, 
with the exception of the industry chart which excludes PUA data.
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As shown in Chart 7, the number of individuals filing for benefits began to rise sharply during the week ending March 21, 
2020, coming to a peak during the week ending April 25, 2020 with a total of 9,711 claims. The number of Local Area 
V residents claiming benefits remained over 6,000 per week through early August and continued to decrease through 
December, with 3,773 weeks claimed for the week ending December 26, 2020. However, there was a slight increase 
in claims again in January 2021 followed by a sharp decline which can be attributed to the implementation of the OKTA 
identity verification system. Since February 2021 claims have continued to trend downward, dropping to just over 1,500 
during the week ending July 31, 2021. 

As the COVID-19 pandemic continued, claimants began to exhaust their regular unemployment benefits and transition to 
the Pandemic Emergency Unemployment Compensation (PEUC) program. A small proportion of claimants transitioned 
to the Extended Benefits (EB) program once their PEUC benefits were exhausted. Throughout 2020, 69.4% of continued 
claims filed were under the regular unemployment insurance program. The percentage of PEUC continued claims was 
7.7% while the EB program had only 0.9% of total continued claims and PUA represented 22.0% of continued claims. By 
the end of December 2020 the EB program had triggered off. From January through July 2021, the percentage of regular 
unemployment continued claims had dropped to 48.8% and PEUC continued claims had increased to 26.4% of total 
claims. PUA claims increased to 24.8% of claims in 2021.

Chart 8 shows the percentage of male and female claims from January 2019 through July 2021. Prior to 2020, males 
typically made up a larger proportion of continued claims, roughly 59%. Kansas typically sees a higher proportion of 
males filing as two of the main industries in which workers are filing, construction and manufacturing, are generally still 
male dominated. During the pandemic nearly all industries were affected and as the pandemic continued the proportion of 
males and females filing continued claims became more evenly distributed.
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Chart 7
Continued Claims by Program

Local Area V
December 30, 2019 through July 31, 2021

TRA EB PEUC PUA Regular UI

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics Claimants with a temporary suspense on their UI account have been removed from this data

OKTA Identity
Verification System
Implemented

Pandemic Emergency Unemployment 
�Compensation (PEUC) is a federal 
extension of benefits for those 
who have exhausted state UI. The 
Continued Assistance Act added 11 
weeks and the American Rescue Plan 
Act added 29 weeks.

PEUC
UP TO

53
weeks

Pandemic Unemployment Assistance (PUA) 
expands access to unemployment by including 
those who are unemployed as a direct result 
of  COVID-19 and not eligible for state UI or 
�PEUC (such as self-employed, independent 
contractors, gig workers, employees of religious 
organizations and those who lack sufficient 
work history or have been disqualified for state 
benefits).

PUA
UP TO

79
weeks

Extended Benefits (EB) is available 
only after PEUC is exhausted. This 
program was triggered by periods of 
high unemployment and was available 
in Kansas from June 7, 2020 through 
the week ending December 12, 2020.

EB
UP TO

20
weeks
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As shown in Chart 9 the majority of claimants filing continued claims are white, which can be attributed to the fact that 
91.5% of the population in Local Area V is white according to the Census Bureau’s 2019 American Community Survey 
estimates. Even though white is the largest category, these claimants only account for 88.6% of claims since 2019. Black 
individuals make up 2.2% of the Local Area V population, but account for a higher proportion of claims, approximately 
4.2%. On average 3.1% of claims come from American Indian or Alaskan Native, Asian, and Native Hawaiian or Other 
Pacific Islanders who collectively make up 2.0% of the Local Area V population.
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Chart 8
Continued Claims by Gender

Local Area V
December 30, 2019 - July 31, 2021

Male Female

Source: KDOL Labor Market Information 
Services, Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data  
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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Chart 9
Continued Claims by Race

Local Area V

American Indian or Alaskan Native
Asian
Black
Native Hawaiian or Other Pacific Islander
Unknown or Does Not Wish to Supply
White

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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From 2019 to 2020 claimants in the age group of 16 to 24 saw the largest percent increase in average number of 
continued claims each week, growing from 56 to 596 in 2020, this was an increase of 955.8%. This may be attributed to 
the fact the harder hit industries, such as accommodation and food services, have a younger workforce. The groups with 
the highest number of average weekly continued claims in 2020 were the 25 to 34 and 35 to 44 age groups, which saw an 
average of 1,149 and 1,110 continued claims per week respectively. The group with the lowest average number of 
continued claims filed per week in 2020 was the 65 and over age group. Continued claims for this group grew from an 
average of 50 per week to 324, this was an increase of 553.0%.

Chart 11 displays the average number of continued claims filed each week by industry. Manufacturing had the highest 
weekly average with 923 continued claims filed per week during 2020, this was an increase of 521.2% from 2019. 
Health care and social assistance had the second highest average with 504 continued claims filed per week while 
accommodation and food services saw an average of 445 continued claims per week. Construction and retail trade both 
averaged over 300 claims per week during 2020. Other services saw the highest percent increase in average continued 
claims filed per week, growing by 137 claims per week, or 1,539.0%, to 146 claims per week. 

While all industries were affected by the COVID-19 pandemic, some were less affected than others. Management of 
companies, utilities, and agriculture, forestry, fishing, and hunting had some of the lowest claims levels prior to the 
pandemic in Local Area V, averaging fewer than three claims per week in 2019. These industries saw increases in 2020, 
but remained at a relatively low level, averaging fewer than 15 claims per week.
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Chart 10

Average Number of Continued Claims Filed Per Week by Age Group
Local Area V

Age 16-24 Age 25-34 Age 35-44 Age 45-54 Age 55-64 Age 65+

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA

*2021 only includes data through the week ending 7/31/2021
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Chart 12 displays continued claims by educational attainment. Claimants with a high school diploma or GED equivalent 
generally have the highest proportion of claims followed by claimants with some college or an associate degree. This can 
be attributed to the fact that the industries in which a higher proportion of claimants file typically do not require any 
postsecondary education, such as manufacturing and construction. When the initial influx of claims occurred in March 
2020, claims from individuals with some college or associate degree and a bachelor’s degree or higher saw a slightly 
sharper increase than other levels of educational attainment; however, high school diploma or GED equivalent continued 
to have the highest number of claims. As the COVID-19 pandemic continued, claims declined at similar rates.
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Chart 12
Continued Claims by Educational Group

Local Area I

Less Than High School

High School Diploma / GED

Some College or Associate Degree

Bachelor's Degree or Higher

Unknown or Does Not Wish to Supply

Source: KDOL Labor Market Information Services, 
Unemployment Insurance Statistics

Claimants with a temporary suspense on their UI Account have been removed from this data
This chart includes data for the following UI programs: Regular UI, PEUC, EB, TRA, and PUA
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OCCUPATIONAL STATISTICS
Table 5 displays the employment and median annual wage for each major occupational group in Local Area V according 
to the 2021 Kansas Wage Survey while Tables 6 and 7 show the top 20 occupations by employment and median annual 
wage. The production occupational group had the highest employment with 13,440 jobs in May 2020, this was closely 
followed by office and administrative support occupations with 12,220 jobs. Four of the top 20 occupations by employment 
fell under these occupational groups, with secretaries and administrative assistants, except legal, medical, and executive 
being the sixth most common occupation and customer service representatives being the seventh most common 
occupation.

Four other occupational groups accounted for at least 8,000 jobs in Local Area V. There were 9,960 jobs classified as 
education, training, and library occupations, with three of the top 20 most common occupations falling under this group. 
Food preparation and serving related occupations reported 8,840 jobs, with two of the top 20 most common occupations 
falling under this group. There were 8,150 sales and related jobs while transportation and material moving occupations 
reported 8,040 jobs. The most common occupation in Local Area V in 2020 was home health and personal care aides.
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The median annual wage in Local Area V as of May 2020 was $32,884. The highest paying occupational group was 
management, which earned a median annual wage of $78,367. Ten of the top 20 highest paid occupations were 
management occupations. Two other occupational groups had annual median wages of at least $55,000. Architecture 
and engineering occupations had a median annual wage of $66,725 and life, physical, and social science occupations 
had a median annual wage of $58,019. Notably, six of the top 20 highest paying occupations were from the healthcare 
practitioners and technical occupational group.
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LONG-TERM PROJECTIONS
Local Area V total jobs in all industries are expected to increase by 1,275 to 105,809 jobs from 2018 to 2028, an increase 
of 1.2% over the 10-year period. This averages out to a job gain of 128 jobs per year, or 0.1% average annual growth. 
Goods-producing industries are projected to gain 176 jobs and increase at an average annual rate of 0.1% from 2018 to 
2028. Service providing industries are expected to see an increase of 919 jobs, or 1.2%, over the 10-year period. The 
number of self-employed workers is also expected to increase over the projection period by 180 workers, or 3.9%. 

Table 8 shows the industries expected to gain jobs over the 10-year projection period. The health care and social 
assistance industry is projected to gain the largest number of jobs over the 10-year period with an additional 1,807 jobs, 
as well as the highest percentage increase at 11.7%.

Table 9 shows the occupational groups projected to gain jobs over the projection period. Personal care and service 
occupations are the only occupational group projected to experience significant growth, adding 1,336 jobs. This 
represents an increase of 30.3%, or 3.0% annually. Almost all the growth in this occupational group will be for personal 
care aides, who are workers who provide non-medical assistance to disabled or elderly persons.
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Table 10 displays projected employment by education requirements. Occupations requiring a high school diploma or 
equivalent are expected to experience the most growth, and are projected to add 714 jobs. Jobs requiring a bachelor’s 
degree are the only other group that is projected to add over 500 jobs, adding 541 jobs over the projection period.
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