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 The issue is whether the Office of Workers’ Compensation Programs properly terminated 
appellant’s compensation effective October 22, 1999 on the grounds that he no longer had 
disability due to his March 14 and July 9, 1997 employment injuries after that date. 

 The Board has given careful consideration to the issue involved, the contentions of the 
parties on appeal and the entire case record.  The Board finds that the July 27, 2000 decision of 
the Office hearing representative is in accordance with the facts and the law in this case and 
hereby adopts the findings and conclusions of the Office hearing representative.1 

                                                 
 1 The Office hearing representative properly determined that the termination of appellant’s compensation was 
justified by the March 31, 1999 report of Dr. Thad C. Stanford, a Board-certified orthopedic surgeon who served as 
an Office referral physician.  Dr. Stanford’s opinion that appellant no longer had residuals of his March 14 and 
July 9, 1997 employment injuries, cervical and thoracic strains, was based on a complete factual and medical 
history.  He provided medical rationale for his opinion by explaining that appellant exhibited no objective evidence 
of his employment injuries; that he did not sustain an employment-related herniated cervical disc; and that his 
problems could be explained by his preexisting degenerative condition and nonfunctional behavior.  Appellant 
submitted reports in which Dr. Ruth Lowengart, an attending Board-certified internist specializing in orthopedic 
medicine, indicated that he sustained employment-related herniated cervical discs, but she did not provide adequate 
medical rationale in support of this opinion.  Dr. Lowengart noted that diagnostic testing taken in November 1999 
showed herniated discs, but the Board has held that the fact that a condition manifests itself during a period of 
employment does not establish causal relationship; see William Nimitz, Jr., 30 ECAB 567, 570 (1979).  It appears 
that Dr. Lowengart last examined appellant in August 1998 and the record does not contain a report of an attending 
physician with a rationalized opinion on causal relationship from around the time of the termination of appellant’s 
compensation. 
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 The July 27, 2000 and October 22, 1999 decisions of the Office of Workers’ 
Compensation Programs are affirmed. 
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