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Executive summary

Currently, occupational health and safety service is a growing demand of the workforce
and society in Ethiopia. It is believed that the workplace is the ideal place for the
promotion and improvement of the public health. This is because a large proportion of
the population is found in the working age group, with more young people are joining the
global workforce. They are mainly engaged in the informal sectors which can be
hazardous and fall below the recommended minimum Occupational Safety and Health
(OSH) standards. The ILO claimed that globally around 215 million children are engaged
in child labor; according to the Convention on the Worst Forms of Child Labor (ILO
Convention 182), 115 million children are working in hazardous jobs and the
highest proportion of child labor is found in Sub-Saharan countries. Although child labor
has decreased in the last four years, the older children who are involved in hazardous
jobs are increasing at an alarming rate. Research studies evidence that many young
workers are suffering from work-related injuries, illness and early death as they were

involved in hazardous tasks.

Hence, the ILO and the global community took on a world-wide initiative to eradicate the
Worst Forms of Child Labor around the globe by 2016. To achieve this goal, almost all
member countries of the UN signed the Worst Forms of Child Labor convention and
developed regional and national plans of action to eliminate child labor from their

countries and regions.

Ethiopia, as part of the global community in the eradication of the worst forms of child
labor, developed a National Plan of Action policy to eliminate the Worst Forms of Child
Labor and a labor law that provides protection to children beyond signing the convention.
However, empirical data is scarce concerning situations of hazardous work and child

labor in the country.

Hence, the aim of this research was to assess the type and the magnitude of workplace
hazards children were exposed to, mainly in traditional weaving, farming and fishing. In
addition, it aimed to formulate ways of regulating standards in the informal sectors of

two zones of the South Nation and Nationalities People Region, Wolayta and Gamo
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Gofa, and Guliele Sub-city in Addis Ababa administrative city. A total of 12 districts and
two town administrations with 54 ‘kebeles’ were included. World Vision Ethiopia has
targeted 20,000 children who are at risk or engaged in child labor in 7,000 households

within the catchment areas.

Therefore, multiple research tools were designed and used both quantitatively and
gualitatively for data collection. Children aged between 5 and 17 years were included in
the research. The selection was one child and the head of a household/business owner
per household or enterprise. Children, household heads or business owners and
observations of the workplace environment were the data sources. Thus, a total sample
of 1,268 children and 1,268 household heads/business owners were involved in the

study.

The data on household background information, attitudes of heads of households,
children’s socio-demographic information and workplace health and safety information
were collected thorugh a structured questionnaire; the assessment of Musculo Sekeltal
Disroders (MSDs) was conducted using a standardized, structured NORDIC
guestionnaire; the Rosenberg Self-Esteem Scale was also used to assess the
psychosocial impact of hazardous work on a child’s behavioral development. In addition,
the main five tasks of weaving and the risk of ergonomic hazards were evaluated using a
standard posture analysis tool called Quick Exposure Check (QEC). The quantitative

data were entered in EPI-Info version 7 and an analysis was done by STATA version 12.

A total of 76 subjects participated in 9 Focus Group Discussions (FGD), 6 key informant
interviews (KIl) and 3 case studies for the qualitative research portion of the
study. Participants of the qualitative studies were working children, parents, and
employers, delegates from different stakeholder organizations (such as government
offices, non-governmental organizations, religious institutions, weavers, teachers and
‘Kebele’ administrators). The recorded data were transcribed, standardized, and
analyzed with thematic content analysis approach using a structured coding manual.
Since traditional weaving was the focus of project interventions and one of the well
known sectors recruiting young children in the catchment areas, both quantitative
and qualitative methods were used. Whereas, in the farming and fishing sectors

only qualitative approaches were employed to explore more workplace hazard
5



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

Ethiopia, 2013

information.

Major findings of the study

The study of households’ monthly income showed high variability. The
minimum monthly household income was 100 birr while the maximum was 4800
birr. The average monthly household income was 951.80 birr. The majority of the
households 791(62.4%) had a monthly income that was lower than the average.
There were statistically significant differences between the target and non-
target households in terms of their monthly income. Households targeted by the
E-FACE project had better monthly incomes than the non-targeted
households/enterprises.

About 60.3% of family heads or business owners started to work under the age of
14; there was a statistically significant relationship between parents and children
with regard to the age that they started to work. Hence, it was likely for children to
start work at an early age if their parents started work at an early age.

Around 76.6% of family heads/business owners believed that children should
start work before the age of 14.

Children’s work had an economic benefit for households. If children between the
ages of 5-14 stopped working, 62.5% of household heads/owners expressed that
the households’ living standard would decline, 21.5% of them expressed
households livelihood would be in danger and 63.1% believed children might not
develop the necessary life skills for their life.

One in four children were not currently enrolled in school due to lack of support
and denial to attend by their parents or business owners, 57% and 15.6%
respectively. The most vulnerable to having no access to education were
migrant children who comprised 70% of the children who worked more than 5
years in weaving and children who worked more than 7 hours a day.

Migration, engagement in weaving for more than five years and long hours

were the major factors that affected children’s education.
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The major reasons for child migration were household poverty and the
need for education, 64.4% and 14.5 % respectively. Of this group who migrated,
55.6% of the children stated they were trafficked by their relatives.

The majority of the children (89.2%) had no contractual agreement for their
work, and 67% worked without payment, the majority of this (65.3%) was reported
to be due to the fact that they worked for their family. Monthly earnings of the
children ranged from 8.00 birr to 2800.00 birr, which includesthe children who were
self-employed. The average monthly payment was 261.10 birr although the
majority (78.3%) of the children were paid below the average. Additionally,
payments made to children are not alwaysformal monetary wages. According to
the information gained from qualitative data, weaving children were not paid in
paper money, but in ‘SenbetMissa’ [Sunday lunchl].

As many as 13 weaver children worked in small rooms. The weaving area
ranged from 4m? to 100m?, with poor ventilation systems in 36.5% of the houses.
Around ten percent of the children were sleeping at their workplaces. 36.9% of the
workplaces had no toilet at all, while 52.2% had a toilet, but it was not sanitary.
Around 93% of the children had no access to a bath or shower, and 32.7% of

children’s personal hygiene was poor.

84% percent of the children used and shared sharp tools like blades. 33.7% of
the workplaces had no adequate light for the task demanded, 62.9% of the
workplaces had excess cotton fibers in the air, and 81.6% of children were
dissatisfied with the temperature of the workplace.

Weaving tasks involved long periods of time sitting with a bent and twisted
posture; the weaving machines were traditional and not ergonomically suitable for
children. 89.0% of the seats observed had no back rest.

According to the Quick Exposure Check (QEC) posture analysis assessment
score, from the five tasks in weaving, “Shimena” and spinning were the most and
least risky respectively. Back, neck, wrist/hand and shoulder/arm were parts of the

body that were at high risk in the weaving tasks.
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e Psychosocial hazards were very prevalent in weaving. For 31.1% of the
children, their jobs were demanding beyond their capacity and they were
emotionally abused at workplace. A child participant expressed her feeling as:

“You cant even cry...we come up with a pseudo reason to go to the toilet and to cry
and to get over our sorrow there....I get really bored. | sometimes hate to be alive. In
addition to this sometimes, when | am ordered to go for shopping, | am excited as it is
the only means to relax. Due to the load of work, | cry now and then. If they see me
crying, they will insult me, so | go around the kitchen and cry, or | will splash dust into
my eyes to pretend that the tears happened due to it.”[AA-FGD1WCP1]

e In the weaving sector, about 38.3% of the children were working more than 7
hours a day. Children’s working hours range from 1-18 hours, the average working
hours per day was 6.8 hours. 44.2% of the children worked on weekends and
holidays while 15.8% of them worked at night.

e The one year self-reported injury and illness prevalence was 121 and 261 per
1000 respectively. According to NORDIC Musculo-Skeletal Disorders (MSDs) pain
assessment, 73.4% of the children developed at least one type of MSD; of
these

e 22% were severe forms of MSDs. Among children in weaving, the prevalence of
lower back pain was 43.5% followed by the upper arm at 29.7% and the least
affected body part was the thigh at 9.9%.

e Because of the workload and the working conditions, children in weaving had
low self-confidence, developed fear, had the feelings of exhaustion and
hopelessness and even some of them had a wish to commit suicide. In the
Rosenberg self-esteem assessment, nearly 30% of the children had low self-

esteem. Child weavers expressed their deep hearted feeling as:

“... [With a very broken voice] hmmm...Yes...very...very strongly. | wish | had a
family; | need them. Since | lost my family, | am always traumatized. | feel helpless
and hate everything TAA-CSWCAI]

“..there are times that | feel to commit suicide...he [broker] brought me here from my
region when | was a kid... | wish | had lived with my mother. | miss my mom and dad.”
[AA- FGD2WCP1]

Vil
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e Children in fishing were exposed to extreme weather conditions, heavy
storms, drowning, crocodile, hippopotamus, snake and mosquito bite, poisonous
fish and heavy lifting.

e The major hazards for children engaged in farming were manual handling of
heavy loads, working with poor posture, risk of falling and being attacked by wild
animals.

e Almost all the children and employers didn’t know the national labor law,
and stakeholders criticized the present labor law as it fails to address the
informal sectors and child labor properly. Hence, they suggested that it needed

urgent amendment.

Many of the children in weaving, farming and fishing sectors were working in hazardous

working conditions to earn money.

Interesting findings were demonstrated with respect to family livelihood/income,
children’s education and self-esteem in the E-FACE targeted households, which showed
better results than the non-targeted ones. Hence, a collaborative effort should be made
to strengthen the project intervention with the inclusion of more households

and workplace health and safety service provision in its actions.

Furthermore, ergonomic improvements of the working tools and re-design of the work
station is necessary to minimize the risk of ergonomic hazards in weaving. Occupational
health and safety at the workplace should be further improved through creating
awareness on the hazards, producing Information, Communication and Education (ICE)
materials on health and safety materials in workplace, building capacity through training
on risk assessment skills, and linking the improvement of the work and the living
environment of employees to the market benefit. In addition, there was a need to
build the capacity of the labor inspection service, developing and updating lists of
hazardous tasks for children, revising the legal framework given the current demand of
the informal sectors, setting and enforcing a minimum Occupational Health and Safety
standard for informal sectors and organizing children of legal working age into
groups/cooperatives for creating their own business. Most importantly, there was a

strong need for efficient and collaborative planning to mainstream child labor at the
9
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federal and local level and to do so with the feedback and involvement of children and
civil society. The community should be encouraged to use the capacity of locally
established systems. Moreover, universities and research institutions should be
regularly involved in providing valuable research to guide policy makers and business

owners on OSH and workplace improvements.
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1. Background

Everyone has the right to safe and healthy workplace conditions and work should offer
real possibilities for personal achievement and self-fulfillment (1,2). But at present, rapid
development has brought significant changes to work life that is affecting both the
health of workers and the environment, particularly in the case of Africa where
urbanization is steadily increasing, new technologies are being introduced, and new
chemical substances and materials in the work environment are leading to new
occupational and work-related diseases and injuries (3, 4). The International Labor
Organization (ILO) Convention on Occupational Safety and Health (No.155) mentiones
that function of establishing and maintaining a healthy and a safe work environment,
preventing of work-related disease, accidents and health hazards at work, should be

available (5).

The magnitude of the global impact on human, social and economic costs of
occupational accidents, injuries, diseases and major industrial disasters are causes for
concern in the international sphere. Due to compensation, lost work time, interruption of
production, training and retraining, medical expenses, and so on, the world looses
roughly around 4% of its Gross National Product (GNP) every year due to such
occupational health and safety issues (1). The ILO estimated that about 2.3 million
workers died from work-related accidents and diseases,160 million people suffered from
work-related diseases and 270 million suffered from fatal and non-fatal work related

accidents per year globally (1, 2).

Every year, amongst the 15 Member States of the European Union (EU) about 5,000
workers died in accidents at work and about 5 million workers became victims of
accidents in the workplace which results in more than three days’ absence from work
(2). In Latin America and the Caribbean, about 30,000 fatalities occurred each year and
22.6 million occupational accidents caused at least three days’ of absence from work.
Sub-Saharan Africa appeared to have the greatest rate of occupational injuries per
worker, with an average of 54,000 workers dying annualy and 42 million work-related

accidents that cause at least three days’ of absence from work (1). Countries that were
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still in the process of reporting the development of accidents and diseases received a
limited number of occupational accident and disease reports, which may underestimate
the real magnitude of the problem (6). According to a recent review of a research on
occupational injury in Ethiopia, it was found that the rate of injury in different sectors

varied from 63 to 783 per 1000 exposed workers (7).

There was a shift in the global work force that engaged young workers (15-24 years)
especially in the informal sector. The global youth employment-to-population ratio in
2013 was 42.3 %. In fact, due to the global financial crisis and the increased enrollment
of youth in education, global youth unemployment is estimated at 73.4 million (12.6%)
and projected to climb above 17 per cent by 2015 (8).Young people also raised their
concern at the 2009 G20 submit about the lack of decent jobs availble for them (9). At
the same time, informal employment among young people remained pervasive and

transitions to decent work were slow and difficult (10).

Around 215 million children around the world were engaged in child labor and 115
million were exposed to the Worst Forms of Child Labor (11) out of them more than
53% of the children engaged in hazardous work. The number of older children (15-17)
in hazardous work increased from 52 million in 2004 to 62 million in 2008 (12). These
children were engaged in different sectors from formal to informal, most of them were in

agriculture (11)

Similarly in Ethiopia, the micro and small scale enterprises alarmingly increased
creating a huge job opportunity for many youth because the national development
program favorably supported them with this policy. The 2010 urban employment and
unemployment survey showed that job opportunities created in the urban setting by the
informal sectors reached 34.1%. This informal sector was the major absorber of children
in Ethiopia. According to the 2005 Labor Force Survey around 40% of children started
work at the age of 6. However, most of these micro and small enterprises were
considered as operating in the informal sector because they were unregistered and
uninspected by the labor office (13). These children were often working with relatively

poor health and safety conditions and they lacked the capacity to meet the minimum
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labor standards (7). Child labor is common in Ethiopia, both in rural and urban areas,
though the problem is more pervasive in rural areas where children engage in multiple
sectors of work in order to survive. The survey also revealed that child labor was most
common in small scale family-owned farms and it was particularly prevalent during the

harvest season (14).

Globally the impact of child labor has been identified as a significant impediment to the
realization of children’s rights, development and the attainment of the Millennium
Development Goals, particularly those related to poverty alleviation, education and
gender equality. Hence, more legal and policy framework and global initiatives were
developed at the UN and country level to eradicate child labor. Some of the ILO
conventions focused on child labor include: Convention Concerning Forced or
Compulsory Labor (15), Abolition of Forced Labor Convention (16), the Minimum Age
Convention No 138 (17) and the Worst Forms of Child Labor Convention No 182 (18).

Beyond the development of legal frame work, the ILO initiated to eliminate the Worst
Forms of Child Labor globally by the year 2016 through an organized effort of the
International Program on the Elimination of Child Labor (IPEC) in collaboration with
states, donors, professionals, civil society and the community (19). Regionally, there
has been an initiative in East Africa entitted KURET (Kenya, Uganda, Ruwanda,
Ethiopia and Tanzania) to eliminate child labor through the support of ILO-IPEC and
USDOL. As part of KURET, Word Vision Ethiopia gained needed expreince and
understanding on the child labor issues inorder to lead a consortium of partner agenices
(namely Mennonite Economic Development Associates—MEDA - and Mission for
Community Development Program — MCDP) for the current E-FACE grant (Ethiopians
Fighting Against Child Exploitation) (20).
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2. Objectives

The main objective of this research is to asses’ the types and extent of workplace
hazards to which children are exposed mainly in the informal sectors of weaving,

farming and fishing and formulate recommendations for intervention.
The specific objectives of this research were to:

e Determine workplace hazardous for children in the traditional weaving, fishing
and farming;

¢ |dentify the reason for children working in the informal sectors;

e Examine the health, social and developmental impact of child labor;

e Identify actors involved in the informal sectors;

e Investigate the complex issues of child labor in the informal sector;

e Evaluate the present national policy, regulation and law enforcement
mechanisms regarding child labor in the informal sector; and

¢ Identify institutional gaps and opportunities concerning child labor protection for a

better program intervention.
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3. Significance of the Study

Since the study applied multiple research tools and collect information from wide areas,
it has enormous significance at the national and entrepreneurial levels. The first and
most important is, it showed the magnitude of hazardous practices by children in the
informal sector which has to be communicated among stakeholders for better
understanding of the situation. It also provides valuable information for E-FACE project
interventions as a program evaluation and areas of focus for the remaining project
period. In addition, it also provides input for a national policy review concerning
workplace hazards for children and the legal framework. The study recommends ways
to improve the workplaces for young workers who engage specifically in the informal
sector. This will maximize their contribution to national development through increased
productivity. Finally, the study clearly identifies the gaps to be addressed through further

research.
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4. Literature Review
4.1. Nature of Child Labor in the Informal Sector

According to the United Nation (UN) child labor means work performed by children who
are under the minimum age legally specified for that kind of work, or work which,
because of its detrimental nature or conditions, is considered unacceptable for children
(17). In particular, all forms of slavery, procurement for prostitution, procuring or offering
of a child for illicit activities, involving for the production and work which by its nature or
circumstances in which it is carried out, is likely to harm the health, safety or morals of
children are declared under the ILO Convention 182(18).

The UN Convention on the Rights of the Child (1989) (CRC) sets out a number of rights
including “the right of children to be protected from economic exploitation and from
performing any work that is likely to be hazardous or to interfere with the child’'s
education or be harmful to the child’s health or physical, mental, spiritual, moral or
social development” (Article 32) (17). Such rights of children play a crucial role in
safeguarding children from the aforesaid worst forms of child labor.

Situation of Child Labor

According to ILO 2010 Global Report, child labor continued to decline, but only
modestly, there were still 215 million children in child labor, compared to 222 million in
2006, with 115 million children in hazardous work. Globaly, among children aged 5-14,
child labor has fallen by 10%, the number of children in the same age range in
hazardous work fell by 31% and 15% decrease in the number of girls in child labor. In
the 15-17 years age group, who has reached the legal working age, there has been a
reverse trend with an alarming increase of 20%, working in hazardous conditions

considered to be the worst forms of child labor (21).

Asia and the Pacific Region have the largest numbers of child laborers (113.6 million),
followed by Sub-Saharan Africa (65.1 million) and Latin America and the Caribbean
(14.1 million). However, the incidence of child labor is highest in Sub-Saharan Africa,

where one in four children and adolescents are child laborers, compared to around one
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in eight in Asia and the Pacific and one in ten in Latin America and the Caribbean. This
shows that children aged 5-14 in economic activity in Latin America, Asian-Pacific
region and the Caribbean indicated decrease whereas increasing in Sub-Saharan
Africa. Sub-Saharan Africa is the only region where child labor has increased with the
number of children in employment aged 5-14 years increased from 49.3 million in 2004
to 58.2 million in 2008; 26 million of these children were in hazardous work and one

fourth of aged 15-17 years were in hazardous work (21).

Like in many other Sub-Saharan African countries, a large number of children in
Ethiopia joined the labor force below the age of 15. This ranks the country among those
with the highest rate of child labor in the world (22). According to the 2001 survey on
child labor in Ethiopia, around 15.5 million Ethiopian children (85.5% of all children) are
engaged in work. The highest rate of child labor is found in the Southern Nations
Nationalities and Peoples Region (SNNPR) at (88.8%), followed by Oromia (88.0%),
Afar (86.0%), and Dire Dawa (78.6%), Tigray (76.6%), and Addis Ababa (69.1%) (23).

Child Labor Sectors

The majority of the world’s workers are economically active in small-scale enterprises,
some of whom may be family members; and micro-enterprises run by individual self-
employed persons (24). Young people are concentrated in low-skill informal work or in
hazardous forms of work that are ill-suited to their age and experience and which
provide generally unfavourable work conditions (25, 26). In 2000, of an estimated 246
million children who were engaged in child labor nearly 70% (171 million) children work
in hazardous conditions including work in mines, in agriculture with chemicals and
pesticides or with dangerous machinery (1, 27). In the age group of 5-14 years, almost
153 million children were engaged in child labor, and one third of them, 53 million were

involved in hazardous activities (21).

Worldwide, agriculture represents the sector with the most child laborers and the
highest incidence of hazardous work (28). The worst forms of child labor accounts for
over 90% of the hazardous work and of this 60% are in agriculture, 26% in services,

and 7% in manufacturing (29). Agriculture work comprises fishing, forestry, livestock
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herding and aquaculture, in addition to subsistence and commercial farming (30, 31). In
this sector, 132 million girls and boys aged 5 to 14, often do work that is hazardous to
their health and/or interferes their education (30). However, the sector has great
potential for turning hazardous work of children above the minimum age into safe and
decent youth employment. Often invisible, informal and unregulated, agriculture
remains a difficult sector to tackle due to the magnitude of the problem, the underlying
economic constraints due to poverty, the limited access to quality education, and the
traditional attitudes towards children’s participation in agricultural activities (28).

In African countries literature showed that children are participating in different informal
activities. In Zambia agriculture, services and trade accounted for 92%, 4%, and 3% of
child labor, respectively (32); in Kenya farmland and related laborers 56.2% and
‘cleaners, launders and domestic workers’ 33.4% (33). A study done in Uganda showed
that 88% of working children were employed as agricultural and fisheries workers, while
the rest 4%, 3% and 4% were employed as service and sales workers, crafts and
related trades workers and elementary occupations, respectively. One third of the
children performed double work duty, performing both household chores and economic
activity simultaneously (34). In Somaliland, cleaning services, hotel work and shop
keeping, and domestic work together accounted for nearly 80% of all work done by
children (35).

The composition of children's work differs considerably between urban and rural parts of
Ethiopia as well. Family-based agriculture accounted for all rural child workers, whereas
the services sector was the most important source of child work in cities and towns (26).
Roughly 89% of working children in rural areas were engaged in agriculture. Four of five
economically active children were in the agriculture sector where as only 12% were in
services and 4% in manufacturing. The majority over 90% of the children worked
overwhelmingly for their families without wages; very few children worked outside the
family for wages 2% (26, 36). Surprisingly, in rural Ethiopia child labor was not
considered as hazardous, rather it was considered as one aspect of educating children
to socialize in the community and learn the essentials of life skills as they grow in to

adults (22). Furthermore, although evidence was limited, there was reason to believe
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that the worst forms of child labor were used in the production of coffee, cotton,
sugarcane, and tea. Children’s work in agriculture involved the use of potentially
dangerous machinery and tools, the burden of heavy loads, and the application of
harmful pesticides (36).Usually girls fetch water for the family or for their employers
mostly from distant places, collect firewood, herd cattle and participate in harvesting
crops while males in the age group of 4-7, assist their parents by herding cattle and

other domesticated animals (22).

Children in Ethiopia were also found in other activities constituting the worst forms of
child labor, such as prostitution, forced labor, and militias (36). In urban areas of
Ethiopia, the children are engaged in shoe shining, lottery tickets selling in the streets,
vending “injera, kolo and bread”, working as taxi assistants, begging, weaving, baking
and carrying goods for people (22, 36). Wholesale and retail trade, repair of vehicles
and personal household goods, and domestic chores (37) are also work done most
commonly by urban children. Commercial sexual exploitation of children is more
prevalent in urban areas. Young girls, some as young as age 11, are recruited to work

in prostitution at brothels, hotels, bars, rural truck stops, and in resort towns (36).

In almost all corners of Ethiopia, people usually segregate activities in the economic,
social as well as political spheres on the basis of gender and age groups (22). Child
labor in Ethiopia is predominantly a rural phenomenon characterized by the larger
proportion of working rural children (86.6%) than their urban (77.9%) counterparts (37).
The study done in three major towns of Southern Ethiopia showed that out of the child
laborers that worked in individual homes, 30.1% of them washed family clothes, 23.3%
took care of children, 12.3% took care of cattle, and 3.3% baked “injera” (38). Another
study done in Ethiopia depicted that traditional weaving (50.13%), daily labor (16.54%),
agriculture (12.76%), domestic work (10.81%), fishing (1.04 %) specific to Arba Minch
Zuria & Western Abaya districts and commercial sex work (5.34%) in urban settings

reported as the activities that absorb children (39).



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

Children’s Work Starting Age

In the informal sectors children are engaged in child labor at the early age. This is a
serious problem shared commonly by all regions of the globe though Sub-Saharan
African regions including Ethiopia are more affected by problems related to such issues.
A child labor baseline survey done in Uganda documented that children in male headed
households started working at age of 8 while those headed by female started work at
age of 9. Girls work at an early age as compared to boys (34). A rapid assessment
study conducted in Somaliland concerning child labor showed that above half (60%) of
working children were aged 15-17, while 18% were aged 9-11years. The youngest child
workers were 9 years old which accounted for three percent of the total. Less than 30%

girls were aged below 15 years, while 44% boys (35).

Although it is very difficult to establish the exact age in which children become involved
in the child labor in Ethiopia, some studies revealed that often children begin work at
young ages in both rural and urban areas; with this many start working at the age of 5.
The Ministry of Labor and Social Affairs (MoLSA) has indicated that 2 out of 5 working
children in Ethiopia are less than 6 years old. The age in which they start work is
substantially lower in rural areas where more than 40% start work before reaching age 5
compared to 22.1% in urban areas (22, 37). Beside this, nearly 65% of the working child
population in urban areas joins the labor market below the age of 15 and in rural areas
at the age of 4 (22). In Southwest Ethiopia, most of the children (67.7%) started working
below the age of seven and more girls are working than boys (40). Also, it was
revealed that the most common work children carried out starting from the age of 4-5 is
herding cattle. They keep the cattle from dawn to dusk in the pasture fields, engaged in
tilling the land together with their parents or doing the traditional weaving which usually
causes physical deformity on the children. The participation rate of 5-9 year old children
in “elementary occupations” (e.g. subsistence farming, water and firewood collection)
was higher than that of 10-14 and 15-17 years old children, indicating that younger

children were more likely to participate in low-paid activities (22).
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According to the study done in Gamo Gofa, Wolayta and Gullele Sub-city of Addis
Ababa, a large number of children (88.80%) started working below the age of 14 years;
children are engaged in weaving starting from age 7 to 10. Children engaged in work in
the age group of 5 to 9 years old constitutes 52.99% of the children involved in work,

with the average age at which they start is 7.16 for male and 6.69 for female (39).
Child Trafficking and Migration

Around the Globe 1.2 million children are trafficked, 5.7 million forced into debt bondage
or other forms of slavery, 1.8 million forced into prostitution, 300,000 recruited as child
soldiers in armed conflict (27). A rapid assessment done in Somaliland depicted that
around 12% of the working children migrated in 2011, while another 33% of them
migrated within the last three years, bringing this to a total of 45%. The leading reasons
of migration were moving in to cities to look for jobs and better life opportunities or to

flee from conflict and drought (35).

In Ethiopia children are usually forced to migrate from rural to urban areas for
commercial sexual exploitation, begging, street vending, manual labor and the weaving
industry (22, 36) and from rural to Addis Ababa to work in the weaving industry where
they face starvation, confinement, physical violence, and long hours of work (37,36).
The study done in three major town of South Ethiopia showed that 63.3% of children
came from rural and 36.8% were from urban areas (most of them from Soddo,
Arbaminch, and Awassa towns). Particularly, 57.3% of the child laborers were from
farming families, 13.6% small-scale merchants, 10.8% daily laborers, 7.4% employees
of private organizations, 3.7% civil servants, 3.4% pensioned, and 0.9% ex-army
members (38). Also a study revealed that 25.91% of the children had migrated from
other areas. Involvement of relatives in children’s trafficking appears to be 44.72% and
peer pressure 20.60% (39).

The majority of the children involved in traditional weaving are from southern Ethiopia.
Food insecurity in the rural areas, due to high fertility rate, fragmented land holding, and
low productivity aggravated by inadequate applications of agricultural inputs and climate

change are factors that contribute to child trafficking from rural to urban areas. Children
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are exposed to various types of exploitation and abuses in the process of trafficking
through transit towns and locations. Trafficked children who came to the broker to look
for jobs stay with the broker in his/her home or custody until they get jobs. During their
stay with the illegal brokers, children are ordered to practice commercial sex work to

generate income for the brokers (39).

Cause of Child Labor

A number of scholars from different sections of the world identified numerous issues
that force children to be engaged in child labor. For instance, a child labor baseline
survey conducted in Uganda pointed out poverty in communities leading to inability to
afford school, loss of parents, stepparents who mistreat children, separation of parents,
children’s love for money, lack of interest in schooling and food shortage at home, peer
pressure, ignorance and rebellious children as a major issues causing child labor (34).
In a rapid assessment done in Somaliland most employers reasoned out that
children are good in following instructions, and obeying what they are told or
asked to do while the adults raise arguments and act cunningly to bypass instructions,
children are active and do not get tired easily, children are cheaper to hire and accept

the amount offered (35). Thus, all these lead employers to prefer children to adults.

In Ethiopia, a long list of factors can be made regarding reasons why children in the
country are forced into the labor market in their early ages. The outstanding causes that
push children in the labor market include poverty, family problems including death of
parents and divorce and migration, inadequate educational opportunities, lack of
standards and failure to enforce relevant laws and demand in the labor market (22, 25,
37). Harmful traditional practices like abduction, early marriage, and female genital
mutilation, especially in rural areas, had also contributed to the situation by fueling

migration and trafficking in children in urban areas (37).

In rural parts of Ethiopia, household poverty is caused by large family size, increasing
fragmentation of farm land that ultimately leads to low family income. The situation in
urban areas is also so severe that lack of employment opportunities lead to low family

income and deprived parents cannot send their children to school and provide their
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basic needs. Instead they tend to encourage and even sometimes force their children to
enter into the labor market in their early ages so as to enhance the household income to
sustain the families (22). When the family income is inadequate, children go to work

either to increase the income or even to sole bread winners (41).

Most parents especially in rural parts of the country tend to discourage their children
from going to school. This is mainly because of the deepened household poverty that
force rural household to mobilize the labor source they can command in the family to
produce enough on the subsistence farming to sustain the family (22). Child labor is
understood to be a form of education which initiates the child into a communal life and is
valued by many societies (41). A survey done on child labor documented that poor
household income and food insecurity coupled with the high fertility rate as a result of
lack of family planning, low productivity as a result of land fragmentation, and lack of
use of modern technologies for agriculture were among the major causes of child labor
(39).

Beside the above mentioned pushing factors that force children to child labor, pulling
factors like fancy urban areas, desire to enroll in school, satisfaction that would be
derived from work, the happiness from helping others, need for extra money, and being
compeled by adults were recorded as primary motivation for many children to work as
domestic servants (22). As well, work as a means of self-actualization, desire to
increase consumption, contribution to family welfare, and inducement by friends were

proved as factors pulling children to child labor (42)

4.2. The effects of child labor

Physical, Biological, Ergonomic and Chemical Hazards

Exposure to work related occupational health and safety hazards like physical,
ergonomic, biological, and chemical hazards are common problems in almost every
work set up throughout the world. However, the severity of the problem is higher in
informal sectors since in such sectors workers often work in more hazardous areas with

low knowledge and experience, as well as without the provision of any health and safety
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services and supervisions. This holds true in African countries including Ethiopia, where
most of the child laborers continue to work in the informal sectors. Working in such
situation can endanger the physical, cognitive, emotional, social and moral development
of children and might be associated with risks of injury, poison, and drop-out from

schools or even death (25).

Workers in the informal economy are much more likely exposed to poor working
environments, low safety and health standards and environmental hazards than formal
workers (1, 24). Both in the rural agricultural sector and urban industrial sector the
physical damage that working children face can be extreme. The children work in a very
dangerous working environment where they can be easily exposed to accidents (22).
Poor lighting, inadequate ventilation, excessive heat, poor housing, inadequate working
space, poorly designed working tools, lack of suitable and adequate personal protective
equipment, and high levels of noise were among the major hazards traced by the study
done in Addis Ababa (43). As well, the studies done in India and Pakistan reported
accumulation of contaminated fibers dust in handloom, poor ventilation during weaving
(44), inadequate lighting (45, 46), thermal stress, and high exposure to cotton dust (45)

among weaving children.

Different ergonomic hazards to which weaving children are exposed were also
identified. For instance, sitting continuously on the hard floor (pit loom) or hard wooden
bench (in horizontal handloom) without back support, less leg space in pit ,continuous
sitting without rest, uncomfortable slant sitting, weaving continuously in same posture
were revealed by the study done on occupational health hazards related to weaving in
India (44). Similarly, the study done in Pakistan identified manual handling of objects,
long working hours with poor posture/awkward posture, repetitive work, extensive use of
hands, shoulders, back muscles and joints and many other ergonomic factors that are
putting the health and safety of weaving children at risk (45). Beside this, work that
leads to exhaustion and work that involves bending for a long time were reported as the
second and the third most common ergonomic hazardous work conditions faced by

children engaged in child laborers in Egypt (47).
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On the other hand, in Uganda and Ethiopia heavy loads, exposure to dust/fumes or gas
at workplace were identified (34, 39). Similarly, exposure to hazardous chemicals and
dusts were recorded by the study done in Ethiopia (43). Another study done in Ethiopia
revealed that children work on cotton plantations, where they are exposed to
environmental toxins, snakes and other disease causing agents (37). Working with hot

water and hot iron were also listed (42).

Psychosocial Hazards

Working children suffer from different types of abuses that inflict severe damage on the
psychological makeup. Most children engaged in domestic work had shown strong
signs of depression, frustration and anxiety. The denial of the right for education further
exacerbates the problem of children engaged in domestic work and forces them to
believe that they are worthless in the society at large (22).Especially, child weavers may
work long hours, face physical, sexual, or emotional abuse by their employers, and may
develop physical deformities as a result of crouching while working on traditional
weaving looms and some child weavers are exposed to starvation and debt bondage
(36, 45).

The baseline survey conducted in Uganda indicated that constant reprimand and
corporal punishment were common in workplaces where children worked (34). In
Ethiopia, a number of studies identified different types of physical, psychological, and
sexual violence in working children. These include: emotional abuse (rejecting, isolating,
terrorizing, ignoring, inappropriate response to the child’s expressions and its
accompanying expressive behavior), physical abuse (39), beating, insulting, and sexual
violence (48). Girls, particularly those who are over 12 years of age, were sexually
harassed, mostly by the sons of the employers, and by others, including neighbors' sons
and some girl domestic child workers worry about or fear the sexual intentions of
members of the family (42). Boy child laborers were more likely to report physical
abuse, while the girls had higher rates of neglect, emotional and sexual abuse (48). In
general, as per the study done in Addis Ababa, children feel they receive no respect in

the home of their employers and have multiple bosses; everybody in the house gives
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them orders and wants them to accomplish the task as promptly as they possibly can.
Children are often slapped, lashed with a stick/cane, kicked by foot, whipped, and
pinched in that order of frequency. The lady/master, other members of the family of the
employers as well as children often scream at them and shout foul words and curse
them (42). Interestingly, it is reported that children trafficked from Gamo Gofa to Addis
Ababa for weaving were the most abused and were invisible to the community as they

spend long hours in the household (49).
Work Load

Issues related to working hours, night work and break time are also traced as significant
occupational health and safety hazards in different informal sectors. In line with this
alarming issue, literatures (34, 45, 49) revealed long working hours in children
employed at weaving sectors. Most of the time majority of the working children in
weaving have little rest or break time while working. In a study among traditional carpet

77% weavers had two weekly rest days, while 20% had one rest-day (46).

In Uganda children aged 7-11 perform an average 14 hours of economic activity per
week (34). In Somaliland 73% of children were working all days of the week, while 45%
of them were working some hour of the night through the week. Twenty-four percent of
the working children cited long working hours as a hazard (35).

In Ethiopia, traditional weaving children have no other choice than to toil for more than
14 hours a day. Due to working for longer hours, children usually face back pain which
leads to deformity of body structure (39). A number of studies revealed the nature of
working hours and its impacts on children of Ethiopia. For example, the study done in
southwest Ethiopia, showed that 31.7% of the working children spent more than 8 hours
at work per day, 29.8% were involved in night work, 73.4% worked on weekends and
33.5% work on public holidays (40). On average, a child engaged in productive
activities work for 32 hours and 48 minutes per week. Children engaged in domestic
works work more than 49 hours, in urban nearly 52 hours and in rural for nearly 45
hours and self-employed work around 24 and 26 hours per week. The length of the

work per week falls down as the age increased: children between 5 and 9 work 32 - 39
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hours per week, those between 10 and 14 work for 27 - 35 hours, and those between
15 - 17 work 25 - 32 hours per week (37). This could be reason out by Lower age

children are easy to enforce to work more hour than the loder children.

Another study in three major town of south Ethiopia proved that 65.6 % of the children
worked for more than 10 hours per day, while 34.4% worked for 8-10 hours (38).
Weaving children were forced to work starting from 5 AM in the morning up to 1:00 AM
at night and on average they work for 14.5 hours per day and were expected to deliver
the work given by their employers within the stated time scale every day. On Sunday
and the holidays they enjoy rest (22). Furthermore, it is recoded that child domestic’s
work is about 15 hour per day on average. Even though the remaining nine hours of the
day are considered as sleeping hours, there could be elements of always being on call.
Small number of the domestic child workers estimated that they had break for about 4.2
hours a day, even if it is not on a continuous basis 15% do not have any rest between
dawn and the time they go to sleep(42).

Working and Living Environment

Globally different literatures traced various problems related with working and living
conditions of children working in different informal sectors. To list a few from the
information reported by the rapid assessment conducted in Somaliland, about 66% of
the working children were living in Somali huts, and 14% were living in mud-walled
houses (35). The same room is also used for dining and living quarters. Some rooms
have no windows and little light. The workplace is crowded, and unventilated. Children
are forced to sleep in the same room where they work, wearing the same clothes day
and night (39).

Poor cleanliness condition (44), poor personal hygiene (45, 46), sharing small living
rooms [a single room (10x 12 ft) occupied by 6-8 person sometime even more], sharing
each other’s bed, inadequate hand washing facilities, poorly shaped dormitories without
proper ventilation & poor cleanliness (poor cleanliness in the room, poor hygiene in
sleeping quarters and toilets) (45) were identified as a considerable problem faced by

weaving children.
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Several food and nutrition related problems among children engaged in weaving were
also distinguished by different researchers. Accordingly, the baseline survey done by
WVE in Ethiopia recoded that child weavers were not provided with proper food and
they were often given a minimal amount of food called ‘kashka’. It is a single piece of
bread which is to be eaten for breakfast, lunch and dinner and this leads to high

prevalence of child malnutrition in the weaving industry (39).
Payment and Employment Conditions

Approximately two-thirds of the children in hazardous work between 5 and 17 years old
work as unpaid family workers (31). In Zambia almost all children in employment work
for their families as unpaid labor, with little variation by age, place of residence or sex.
Only about 4% of children work as paid employees. Children living in cities and towns
are slightly less likely to work for their families, and slightly more likely to be involved in
paid work and self-employed, compared to their counterparts living in the Peri-urban
and rural areas (32). In Kenya the amounts of money children earned each week was
depicted as: about 27% earned between KES 401-600 (USD 5-7.5), 26% earned
between KES 201-400 (USD 2.5-5), 16.1% had even lower incomes of between KES 1-
200 (USD 0.01-2.5), (16.6%) earned between KES 601-1000 (USD 7.5-12.5) and
14.2% above KES 1,000 (USD 12.5). About 20.9% of children were self-employed, 39%
were employed by complete strangers, 32.5% by family friends, 26% by relatives and
2.6 % by parents (33). Similarly, in Somaliland nearly 60% of employed children were
working for non-relatives, 22% for their parents, and 19% for other relatives. 38.5% of
the children earn 1,000 Somaliland shillings or less per day, 41% earn up to 3,000
shillings and 8% more than 6,000 shillings (1 US dollar) (35).

In Ethiopia, a study done in Addis Ababa reported that there was no written contract for
children engaged in domestic work, only verbal “gentlemen’'s agreement”. Hiring and
firing provisions are not agreed upon in the verbal contract during negotiation. Forty one
percent work without fixed monetary compensation. The average salary was Birr 18 (US
$1 = 18.8 Birr) per month. Even among those who are paid, close to a quarter of
children engaged in domestic work are not regularly paid. A small number of children
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engaged in domestic works who do not know whether they are paid or not and large
number of children engaged in domestic work send all or a portion of their wages to
parents directly or through employers (42). It is documented that in three major towns of
South Ethiopia (Awasa, Wolayta Sodo and Arbaminch) the daily income of 82% of the
child laborers is less than 5 Birr whereas 13.5% and 1.7 % earned between 5-10 Birr
16-20 Birr, respectively (38).

In particular areas study at Gamo Gofa, Wolayta and Gullele Sub-city of Addis Ababa
depicted that children who engage in traditional weaving are not paid in most cases and
they are not in a position to claim for their rights because on the one hand they are not
aware of their rights and on the other, they scared of losing their ‘jobs’. Even among
those who are paid, young children paid less than 10 Birr per a day though children
above the age of 14 are paid on average Birr 10 — 15 a day which is commonly called
‘senbet missa’ or Sunday lunch. ‘Senbet missa’ [Sunday lunch] was a kind of payment
given in the form of money to a child weaver every Sunday in place of household meals

if they finish the allocated task per week (39).
Work-related Injury

More than half (53%) of the 215 million child laborers worldwide do hazardous work
and experience higher rates of injury and occupation-related iliness like physical and
psychological than adults, because they are still in a stage of rapid development (29).
Particularly, the rate of fatal and serious injuries in informal workplace is twice than that
in the large ones (1). Systematically collected injury and illness data in Brazil among
children less than 18 years engaged at work showed up 93% of the children were
suffering from work related injury and illness (50). A child labor baseline survey done in
Uganda indicated that 19% of the working children experienced an injury due to the
nature of their work in one year and the most common type of injury was “superficial

injuries or open wounds” (34).

As per the study done in a rural town in South West Ethiopia puncture and burn were
the frequent types of injuries happened at domestic or other work sites with more

frequency on female children than males at domestic work (40). In addition, 19.08% of
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children experienced injury while working, out of those who got back pain or muscle
pain, wounds/deep cuts, and broken bones account 59.72%, 25.00%, and 15.28%,
respectively. Out of the total injured 52.80% and 40.50% of the children had stopped

work and schooling temporarily, respectively, due to the injury they suffered (39).
Work-related Iliness

Different types of illnesses which commonly occur among children engaged in informal
sectors were traced globally. Especially in different African regions including Ethiopia a
number of literature evidenced illnesses that children in informal sectors contract. A
baseline survey done in Uganda revealed that 18% of working children had fever, while
7%, 2%, and 3% suffered from stomach and skin complications, breathing problems,
and eye problems, respectively during the 12 months (34).

A review done in Ethiopia showed that weaver children have developed skin rashes,
sight problems and physical deformity with their appearance as they bow down for long
hours working on the backward weaving loom (22). In on study conducted in India 84%
the child laborers reported to have one or more health problems within six months;
malaria-like illness, diarrheal diseases, eye problem and respiratory tract diseases were

the major diseases reported (38).
Developmental and Social Impacts

A number of literatures have warned of the overall impact of child labor on children’s
cognitive and social development. The cost to society because of children contracting
chronic illness or injury at work is much higher than an adult worker contracting a similar
injury and illness (12, 51). A Malawian research documented sleeping problems and
nightmares, continual sadness and a feeling of powerlessness or lack of locus of control
among children (52). Simultaneously, discrimination and stigmatization of children by
adults and peers in their communities and at the workplace was reported (52, 22).

Child labor explicitly affect children’s right to education, the right to basic health, the
right to play and experienceprotection and the right to remain at their place of origin. In
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the 2012 World Vision Ethiopia, E-FACE baseline survey, 26.03% have never attended
school and 41.0% children were not attending school currently (39). Of children
engaged in domestic work, 35% were not currently enrolled in school (42). The 2002
national labor survey revealed that 56% of children never attended school. In
assessment report of children education by Save the Children UK, in SNNPR of Gurage
zone, 50% of the sampled child workers were not attending school (22) the national
labor survey in 2005 found that 28.8% of children aged 5-17 were illiterate (14). More
over, society may perceive child laborers as a threat like robbers and thieves which
tends them to have a negative attitude towards the society and be violent and criminal
(22).

Finger deformities, premature arthritis, neck, shoulder and other muscular discomforts
were also reported as impacts of poor ergonomic situations (12). Research indicates
that 15-20% of skeletal development occurs between the ages of 10-20 years. Hence
the damage for bones, joints, ligaments and muscles due to a physical strain or a
repetitive movement that can make stunting and spinal injury lead to lifelong deformities
and disability (51). Musculoskeletal disorders (MSDs) such as shoulder pain, backache,
and pain in the hands, joints, knees, and calf muscles were illustrated in the India
weaving industry (44). It is also verified that the interaction of stress, job demand and
risk of work posture have huge impact on children’s general MSDs and particularly

results in back pain (12)

4.3. Occupational Safety and Health in Ethiopia

Characteristics of Work Setting

The Federal Civil Servant Proclamation No0.515/2007 regulates the employment
relationshsip between a civil servant and a federal government institutions fully or
partially financed by government budget (53). The labor proclamation N0.377/2003 on
its part regulates employer-employee relationships in the private sector, state-owned
profit making enterprises and charitable organizations were considered as formal

sectors. These sectors covered by the Labor Proclamation No0.377/2003 (13) and
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categorized into nine such as: Agriculture (hunting, forestry and fishing); Mining and
Quarrying; Manufacturing; Electricity, Gas and Water; Construction; Wholesale and
Retail Trade; Transport storage and communication; Finance, Insurance and Business

Services and Community, Social and Personal Services.

The report of the 2007 Population and Housing Census showed that the labor force
participation rate of people aged 15-19 was (57.2%) (54). From the 2005 national labor
force surveys the overall employment at the country level was 76.7%, with 84.7% males
and 69% females employed (14). The labor force is growing much more rapidly than the
population as a whole because of the youth-dominated demographic profile. There are
more children who less than 15 years old are joining the work force each year than
people beyond that age (55). The annual employment growth rate was 9.3% every year
from 2006/7 to 2010/11(56). According to the 2005 labor force survey the distribution of
employment in the agriculture sector was 80.2%, mining and quarrying 0.3%,
manufacturing 4.9%, construction 1.4%, wholesale and retail trade, repair of vehicles,

personal and household goods 5.2%, hotels and restaurants 2.5% (14).

Based on the 2010 urban employment and unemployment survey out of the total 4.8
million employed populations in urban areas, 34.1% were engaged in the informal
economy. A large number, 951,763 (19.8%), were engaged in wholesale and retail
trades, 644,185 (13.4%) in manufacturing, 532,796 (11.1%) in agriculture, and 388,932
(8.1%) in hotels and restaurants, 322,546 (6.7%) people in the construction sector, and

233,027 (4.9%) people transport and communications (57).

The number of officially registered industries was 24,513 in 2010 according to the report
of the Ministry of Labor & Social Affairs (58). There were 220,000 micro and small
enterprises registered in 2012 and 1.72 million people were employed in these
enterprise (59). Informal sector operators are not bound by public labor law or by
provisions of labor unions and workers are not so far enjoying the privileges of decent
working conditions and are most disadvantaged. This is partly because of the difficulty

of providing labor extension services to the informal economy & regulating the working
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conditions of the same and partly due to lack of established rules and regulations of the
sector (55).

Based on the 2009/10 fourth national survey of small-scale manufacturing industries in
Ethiopia 43,338 small-scale manufacturing establishments were surveyed, and 53.3%,
19.8% and 10.1% were grain mills, furniture and metal manufacturing establishments,
respectively. There were 138,951 employed, and 90% of all workers were males, 40%
unpaid family workers, and 84% were illiterate (60).

Along with the farm and the public sector, the non-farm private and informal sectors
provide employment opportunities for the bulk of the labor force in Ethiopia. Studies
indicate that the informal sector on average accounts for 71% of urban employment in
Ethiopia (55).

Organization of OSH in Ethiopia

The Federal MoLSA is responsible for addressing occupational safety and health of the
labor force mandate given by proclamation (377/2003) (13). OSH is organized through a
team at the Federal and regional level to safeguard the workers safety and health
through labor and workplace inspection services. At the zonal and district level OSH
experts were not available hence the service is not properly functioning especially in the
developing regions (7). Hence its organizational structure is a challenge to provide the
required level of OSH services. At enterprise level most of the time the OSH service is
handled by a supplementary job of individual worker who have its own other
professional responsibility and the commonly known safety committee formed from

workers representatives, management bodies and employers.

The labor inspection addresses only the formal sectors with limited labor inspectorate
with four types of inspection modalities: planned inspection, follow up inspection,
complaint based inspection and accident investigation inspection (13). All of the
inspection modalities do not serve workers in the informal sector where most of child
labor is being practiced. In a recent review of the OSH system of Ethiopia absence of
comprehensive policy, lack of legal standards and operational guidelines; such as
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notification of occupational disease, periodic medical examination, shortage of
competent OSH professionals, weak enforcement capacity, poor partnership
involvement, weak monitoring and evaluation system and low awareness of OSH of
public are the major challenges in the system. The review also identified training of
labor inspectors, research and capacity building as the most prioritized area for the

system which need an immediate intervention (7).

In the formal sector, some enterprises provided health service in their workplace based
on facility with mid-level health professional, some used public and private health facility
with an agreement and most of the workplaces have only first aid services (7). However,
even the first aid service is not available in the informal workplaces. There is no national
work related accidents, injury and illness surveillance system. Generally the national
effort to address workplace health and safety is very low and needs more to be done
(55).

The national strategy to prevent unwanted workplace incidents prioritized through
elimination of the hazard at the source, to remove the individual from exposure, to
isolate the hazard, to use warning signs, to train and instruct workers to properly use
personal protective equipment (PPE). Fortunately training of workers and providing of
PPE are the most widely used (7) but most of the workers did not use PPE properly at
the workplace (61, 62).

However, there are some initiatives at the national level to uphold the labor sector
through development of directives, programs and policy framework. Following the labor
proclamation 377/2003 (13), the Ministry prepared Occupational Safety and Health
Directives in 2008 (63) and the five-year labor sector development program (55). The
program gave emphasis on the importance of health and safety services for the labor
force. Besides, the draft National Occupational Safety and Health Policy document was
prepared in 2011/2012 but has not yet been adopted by the government. To overcome
the problem of competent OSH professionals in the country the University of Gondar

has started training of OSH practitioners in a bachelor degree and higher level
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graduates having a research and system establishment capacity in masters of

occupational health and safety management.

There is a big gap in terms of knowledge at the national and enterprise level about
workplace hazards, accident, injury and illness occurances and their cost for the
enterprises and the nation. However, a few studies were done on workplace hazard
assessments and workers’ exposure assessments in factory-based, cross-sectional
studies. It was found that workers are exposed to different workplace hazards, the work
places have higher prevalence of injury and illness and the working environment did not
fulfill the minimum OSH standards (64, 65, 66, 67, 68). The situation is worse in the
informal sector (69, 70). A recent review of researches in OSH at the country level
showed the annual prevalence of workplace injury ranges from 63 — 783 per 1000

exposed workers (7).
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4.4. National Legal and Policy Frame Work of Child Labor in
Ethiopia

The Constitution

Ethiopia is a federal country with nine regional states. The Constitution (Article 36)
unequivocally ordains that “Every child has the right not to be subject to exploitative
practices, neither to be required nor permitted to perform work which may be hazardous
or harmful to his or her education, health or wellbeing (71). As a state party to the
international convention on the rights of the child, Ethiopia assumes a human rights
obligation to give a primary consideration to the best interests of the child in all actions
concerning children undertaken by all public and private organizations (72) Therefore,
Ethiopia needs to have laws and policies geared towards the abolition of child labor. In
pursuance of this grand objective, the Ethiopian government has ratified international
covenants and adopted nation-wide laws that denounce child labor.

The meaning and extent of child labor is not something that has a unanimous
consensus in all nations of the world. It is contingent upon the level of development of
the country and the socio cultural context thereof (73). Having regard to its peculiar
circumstances, Ethiopia has regulated issues of child labor by law, albeit in a fashion
that inadequately addresses the informal sector. It has also ratified Conventions by the
International Labor Organization (ILO) which are relevant to the subject under

discussion.
ILO Conventions Ratified by Ethiopia

The power to enact a labor code is among those which are exclusively designated as
federal affairs. The Constitution provides that the legislative organ of the federal
government i.e. the House of Peoples Representatives shall enact a labor code (71).
One among the objectives of Ethiopian Labor Law, as stated in its preamble, is bringing
the Ethiopian legal system in conformity with international instruments that Ethiopia has
ratified in the field of labor law (13). As a law enacted by the house of peoples
representatives of the federal government on a constitutionally designated federal affair,
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the labor proclamation shall not bypass limits stated in the federal constitution and
international conventions ratified by Ethiopia. The Constitution ordains that ‘all
international agreements ratified by Ethiopia are integral parts of the law of the land
(71). Therefore, ILO conventions ratified by Ethiopia are part and parcel of the Ethiopian
legal system and they shall have binding effects. Setting aside the right to work as
recognized in the International Covenant on Economic, Social and Cultural Rights,

Ethiopia has ratified a number of conventions under the auspices of the ILO.
Forced Labor Convention No 29

The ILO Convention concerning forced or compulsory labor was ratified by Ethiopia on
September 2, 2003 and is currently in force. Forced or compulsory labor refers to ‘all
work or service which is exacted from any person under the menace of any penalty and
for which the said person has not offered him voluntarily. As a state party to the
convention, Ethiopia undertakes to suppress forced or compulsory labor in all its forms
within the shortest possible period. This commitment is further strengthened by the
FDRE Constitution which prohibits all forms of inhuman treatment including forced or
compulsory labor (71). Though forced labor is not an absolute prohibition, the legally
plausible exceptions are those with public objectives only whereby the state may in
exceptional circumstances make use of compulsory labor as exceptional transitional
measures (71, 15). Hence, all forms of forced or compulsory labor performed in the
private domain are violations of constitutional provisions and international agreements

ratified by Ethiopia.
Abolition of Forced Labor Convention No 105

The ILO Convention for the abolition of forced labor is ratified in March 24, 1999 and
currently in force in Ethiopia. This Convention is based on the international commitment
to prevent compulsory or forced labor from developing into conditions analogous to
slavery and prohibiting methods of payment which deprive the worker genuine mandate
to terminate his contract of employment (16). The Convention further reiterates the

pledge to abolish all forms of forced labor.
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Minimum Age Convention No 138

Ethiopia ratified the ILO Minimum Age Convention in May 27, 1999 and it is currently in
force. This Convention ordains that each state party shall set a minimum age for
admission to employment or work and prohibit anyone less than 15 years age from
being admitted to employment or work in any profession (17) The objective being the
full physical and mental development of young persons, each state has the discretion to
determine the minimum age in its territory, having regard to its objective realities, with a
commitment to progressively raise the minimum age with time. This discretion is a
limited one and a state cannot specify a minimum age that is less than the age of
completion of compulsory schooling (72) and in any case shall not be less than 15 years
(17). This being the rule, countries with insufficient economic and educational facilities
may be excused to initially specify a minimum age of 14 years, and progressively rise
the minimum age with time. Ethiopia has made use of such exception and
communicated the same to the Director-General of the International Labor Office stating

that the minimum age for admission to employment in Ethiopia is 14 (13).

The Convention adheres to strict procedures regarding states which specify minimum
age below 15 years of age. A state which is given an excuse to specify a minimum age
less than 15 shall have the burden of proving the fact in its periodic reports to the ILO
that the reason for upholding a minimum age less than 15 still persists or a it has to
renounce such stipulation should the objective realities change not to warrant the
excuse (17). Therefore, Ethiopia cannot indefinitely maintain the minimum age at 14
and has to consider emerging circumstances either to uphold or renounce it.

In addition to the minimum age to be admitted to any employment, the Convention
further regulates the minimum age to be admitted to a type of work or employment
which by its nature or the circumstances in which it is carried out is likely to jeopardize
the health, safety or morals of young persons, which shall not be less than 18 (17).
Owing to the specificity of the case, the mandate to list down specific types or
employment or work which are likely to jeopardize the health, safety and morals of the
youth is left to each state party to determine having regard to its peculiar circumstances

(17). As an exception, a state may, for justified reasons, authorize youth to be employed
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or work in such sectors as from the age of 16 on condition that their health, safety and
morals are fully protected and they receive specific instruction or vocational training in
the specific field (17). Therefore, the Ethiopian government shall specify specific types
of work and employment where youth shall not be engaged. It may also specify types of
work and employment wherein youth can be engaged with specific instruction and

vocational training.

Worst Forms of Child Labor Convention No 182

The ILO Worst Forms of Child Labor Convention was ratified by Ethiopia on September
2, 2003 and it is currently in force. This convention sets out three basic things to
consider in the process of abolishing Worst Forms of Child Labor calling for immediate
and comprehensive action. The first is taking note of free basic education; the second is
rehabilitating and socially integrating the children after removing them from all such
work; the third is addressing the needs of the families of the children. Every one under
the age of 18 shall be considered a child for the purposes of the Convention on Worst
Forms of Child Labor (18). The Convention has appropriately identified the preceding
three factors as they shall always be considered in the fight against all Worst Forms of
Child Labor. Any effort to combat child labor without considering such factors would
remain to be a pious wish. The Convention defines child labor in the following ways in

term of the Worst Forms of Child Labor comprises:
(a) All forms of slavery or practices similar to slavery

(b) The use, procuring or offering of a child for prostitution or for a similar

performance
(c) The use, procuring or offering of a child for illicit activities

(d) Work which, by its nature is likely to harm the health, safety or morals of

children.

With a view to abolish Worst Forms of Child Labor, Ethiopia is legally bound to take all
necessary time-bound measures including penal sanctions. The measures include

preventing the engagement of children in the Worst Forms of Child Labor; providing the
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necessary and appropriate direct assistance for the removal of children from the Worst
Forms of Child Labor and for their rehabilitation and social integration; ensuring access
to free basic education, and, wherever possible and appropriate, vocational training, for
all children removed from the worst forms of child labor; identifying and reaching out to
children at special risk; and taking account of the special situation of girls. The
Convention further obliges state parties to designate a competent authority mandated to

follow up on the proper implementation of the aforementioned measures (18).

Labor Proclamation 377/2003

The Labor Proclamation Number 377/2003 is the leading legal instrument to regulate
employment relations in the private sector in Ethiopia. The Labor Proclamation
stipulates the respective rights and obligations of an employer and an employee in a
labor relationship; exhaustively lists grounds and modalities of modifying, suspending
and terminating employment contracts; provides rules of protection for special
categories of employees (13, 74) and stipulates minimum working conditions. Among
the special categories of employees, young employees are one. Despite several
amendments to the labor proclamation, the provisions regarding young employees don’t

determine minimum wage.

Scope of Application

The Labor Proclamation shall be applicable to all forms of employment relations in the
private sector. However, not all forms of employment relations will be governed by the
labor proclamation. There are six different exclusionary grounds from the scope of
application of the proclamation. One among the excluded categories of contracts is
contracts of personal service for non-profit making purposes (13). In order for the labor
proclamation to regulate a given employment relationship, it has to be noted that the
relationship must be for a profit making purpose. For instance, if someone hires a
servant at home, the relationship will not be regulated by the labor proclamation unless

there is a profitable venture at stake.
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Minimum Age Requirement

It is prohibited to employ a child less than 14 years of age in any form of employment.
The law does not have any exception in this regard. It is illegal to employ a child below

the legally stipulated minimum age requirement.

Special Protection for Young Employees

For the purposes of the labor proclamation, ‘Young worker’ means any person who has
attained the age of 14 and less than 18 years. The law has provided the following
special protection schemes for such young employees who are allowed to work on the
condition that their health and safety is adequately protected. Young workers shall not
work on any job/employment which by virtue of its nature or due to the condition it is
carried out endangers the life or health of the young workers performing it. This criterion
is very vague and indeterminate. Hence, the law envisages the appropriate ministry to

prescribe list of activities that are prohibited for young employees to be engaged in.

The Ministry of Labor and Social Affairs office recently prepared an Amharic version
directive for list of works prohibited and weight lifting standards for young workers.
Some of the listed works include transport of passengers and goods by road, railway,
air and internal waterway, tasks involving heavy weight lifting, pulling or pushing, work
connected with electric power generation plants transformers or transmission, lines;
underground work and excavation in the cave, work at height, fishing, hot work
environment and steel factory, cigarette and alcohol production areas, chemicals,
pestcidies and incecticides producing factories, tasks involve explosives and presence
of flamables, work have a risk of radiation exposure, work with a risk of infectious
disease and other similar taks which potentially harm the health and moral of young
workers (75). The maximum working hours of a child shall not exceed 7 hours a day
whereas work at night between 10:00 PM. and 6:00 AM., over time work, work on

weekly rest days or public holidays are all unequivocally prohibited (13).

Labor Inspection Service

Employment service and labor inspection services are the two major schemes whereby

the relevant ministry monitors and supervises the enforcement of the Ethiopian labor
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law. Among other things, labor inspection includes ensuring implementation of laws and
registered collective agreements; supervise, educate study, make research and prepare
standard of work, classify dangerous trades and undertakings; and ensure compliance
of safety standards of the various undertakings. With a view to ensure proper labor
inspection, labor inspectors have multifaceted powers and duties including ensuring that
the relevant notices are affixed to the appropriate place of work and take consequent

measures accordingly.

Penalties for Non-Obedience

In addition to the penalties that may be imposed on an employer by a court of law due
to termination of a contract of employment or the occurrence of employment injuries, the
labor proclamation stipulates penalty provisions for non-obedience of the law including
minimum labor conditions and safety rules. The penalty provisions envisaged in the
proclamation do not set aside a severe punishment that the Criminal Code might
impose on a certain offence, such as child trafficking.

Since the Criminal Code shall be applicable in cases when it prescribes a punishment
more severe than the one provided in the labor proclamation, a brief overview of the
relevant provisions of the Code is imperative. The Criminal Code criminalizes child labor
and other forms of exploitation and child trafficking. Four specific crimes in the special
part of the Criminal Code are devoted to criminalizing various acts which are related to
child labor. These are the provisions regarding enslavement (Art. 596), trafficking in
women and children (Art. 597), violation of the right of freedom of movement (Art. 602)
and violation of the right of freedom to work (Art. 603). Regarding enslavement, the
Code criminalizes forcible enslavement, sale, alienation, a pledge to buy or trading or
trafficking or any form of exploitation or maintaining another in a condition of slavery,
even in its disguised form and prescribes rigorous imprisonment from five years to
twenty years and fines not exceeding fifty thousand birr. A similar punishment is also
prescribed for anyone who carries off or transports an enslaved person or conducts or
aids such traffic. The punishment becomes severe with rigorous imprisonment from ten

to twenty years when the victim is a child, woman, feebleminded or weak person.
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The Criminal Code also stated that “whoever by violence, threat, deceit, fraud,
kidnapping...recruits, receives, hides, transports, and exports or imports a woman or a
minor for the purpose of forced labor is punishable with rigorous imprisonment from five

years to twenty years, and fine not exceeding fifty thousand birr.”

The Criminal Code further criminalizes an unauthorized prevention of any person from
moving freely within the territory of Ethiopia and it is punishable with simple

imprisonment or fine.

The Criminal Code has also criminalized violation of the right of freedom to work. It
ordains that ‘“whoever, by intimidation, violence, fraud or any other unlawful means,
compels another: (a) to accept a particular employment or particular conditions of
employment, or to refuse or withhold his labor, with the object of imposing on an
employer by force the acceptance or modification of terms of employment; or (b) to join
a group or association having as its aim the objects mentioned in (a), or anyone who
prevents another from freely leaving such a group or association is punishable upon
complaint, with simple imprisonment for not less than three months, or fine.” Where the
violation of the right of freedom to work is carried out by the use of weapons or other
instruments or where the prevention or coercion is the work of a large group, the

prescribed imprisonment shall be imposed in combination with a fine.

Having the above stated provisions of the Criminal Code, the penalty provisions of the
labor proclamation are applicable only in cases when the Criminal Code fails to
criminalize an act or when it prescribes a less severe penalty. In line with this, the

following offences by an employer are punishable with a fine not exceeding Birr 500:

e Causing workers to work beyond the maximum working hours set forth in the
labor proclamation or contravening in any manner the provisions relating to
working hours;

¢ Infringing the provisions of the labor proclamation regulating weekly rest days,

public holidays or leaves;
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In addition to the above stated offences that may be applicable to cases of child labor,
labor inspectors may submit labor dispute cases where there are violations of laws
affecting the health and safety of employees which is most likely a collective labor

dispute as per Article 142 of the labor proclamation.

34



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

5. Methods and Materials

Study Area

The study covered central and Southern part (SNNPR) of Ethiopia, particularly the E-
FACE project catchment area. Data was collected from Addis Ababa city, in three
woredas; woreda 1, woreda 5 and woreda 6 of Gulele sub-city. A total of 16 Ketenas
were enrolled. From Wolayta Zone two woredas, Damot Gale and Humbo and one town
administration, Sodo town. A total of 13 kebeles were covered in Wolayta Zone. From
Gamo Gofa zone 4 woredas, Arbaminch Zuria, Chencha, Dita and Mirab Abaya and
one town administration, Arbaminch town. A total of 24 kebeles were covered in Gamo

Gofa Zone. (For detail of the study area see figure 1)
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Figure 1: A - Map of Ethiopia showing regions, zones and sub-city of the study area; B —
Map of Addis Ababa city showing Gulele sub-city and woredas (green color — data
collection place); C — Map of Woredas in Gamo Gofa Zone showing kebeles and Ariba
Minch town (green color — data collection place); D — Map of Woredas in Wolayta Zone
showing kebeles & Sodo town (green color — data collection place)
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Study Design

A cross-sectional descriptive study design that used both quantitative and qualitative
research methods was employed; in addition to the review of relevant documents such
as the World Vision proposal, the National OSH legal documents and policies, the
National Plan of Action to eliminate the Worst Forms of Child Labor in Ethiopia, the
national labor survey report, the WVE child labor baseline survey and other literature

was reviewed.

Structured interviews (both for children and family heads/business owners), focus group
discussions, key informant interviews, case studies, ergonomic assessment and
workplace observation were used for assessing workplace hazards in the traditional
weaving sector. However, in farming and fishing the workplace hazards were assessed
using soley qualitative methods except the structured interview and ergonomic

assessment.

In the quantitative assessment section, data was collected from children, household
heads and business owners where the selected children were living or working.
Children were asked for information concerning personal characteristics, working
conditions, working posture, injury and iliness, questions related to developmental and
social concerns; the heads of households and business owners were asked about
family conditions and relationships, income and expenditure, and attitudes on child work

and child labor.

Overall, 1268 children aged 5-17 and 1268 household heads/business owners were
involved in the quantitative survey whereas 76 participants from children, parents and
stakeholder delegates from the government, NGOs, civil society, workers, teachers,
Kebele administrators and weavers were enrolled. A total of 9 FGDs, 6 key informant
interviews and 3 case studies were selected and analyzed. Moreover, posture analysis
was performed to examine the risk of the ergonomic hazard of the five main weaving

tasks (Spinning, “Diwora”, “Mequater”, designing, “Shema”) definition of the terms found

in page 51.
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5.1. Quantitative Data Collection Section

Study Population

Children of age 5-17 were the total population of the study area and children aged 5-17
and engaged in weaving were the sampling units.

Sample Size

There was no adequate information to estimate the prevalence of children aged 5-17
engaged in weaving from the children population. Hence to get a maximum sample size
it had taken the proportion as 50%, alpha level of (a=0.05) that represents 5% risk or
95% confidence level, and 5% margin of error (d=0.05), a design effect of 3 and none
response rate of 10%, the total sample size was 1268. From the total sample size 65%
of them were 14-17 years old and 35% aged 5-13 inclusive.  Automatically 1268
household heads/business owners where the children resided were included in the

research.

n = Z’p(1-p)
d2

=(0.05)*(0.5 X 0.5)
0.05°
=384
Multiplied by design effect of 3 and none response rate of 10%
=3 X 1.1 X384
n=1268

Sampling Technique and Procedure

A five-day quick preliminary survey was conducted to identify households with children
aged 5-17 who were engaged in work. Hence, a total of 2002 households were
registered; 532, 854, 616 from Wolayta Zone, Addis Ababa Gulelie sub-city and Gamo
Gofa zone respectively. Then the total sample were distributed to each zone and sub-
city, then to district and’ kebele’ accordingly. Finally the households were randomly

selected.
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Participants’ Selection Criteria

The household in which the child resided was one source of data for work place
hazards assessment. As it was mentioned earlier in the household level one child and
one household head/business owner participated in the research. In most of family
based weaving only one head and one child in the age range was found but in some
areas especially in a business owner weaving run by employer more than one child was
found. In this case the selection priority was given to female, trafficked children. If it was
not, lottery method was employed. The criteria for child selection were as follows:

e A child must be involved in weaving
e A child should be at the age 5-17
e A child had to live/work in the selected house

e A girl and trafficked child would get priority to participate in the research
Data Collection

Quantitative data were collected in a house to house survey using a standardized,
structured and pretested questionnaire to understand the nature of hazardous work and
working conditions for children in the traditional weaving sector. The gquestionnaire had
two parts: the first part related to household head/business owner and the second
contained child related information. The child related questionnaire was more detailed
than the former; applying a NORDIC questionnaire to assess the MSDs that children
faced, Rosenbeerg self-esteem questionnaire for the social and developmental impact
assessment (31,76) and some environmental variables were operationally defined to

minimize measurement bias.
Data Quality Assurance

The care for the quality of the data was started from the selection of data collectors,
their skills, commitment and proficiency of local language especially for Gamo Gofa and
Wolayta zone were determined through the prescreening interview. A total of 32 data

collectors who were diploma graduates and 8 supervisors were involved for the

39



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

guantitative data collection. Only 4-6 questionnaires per day were allowed for one data
collector to administer, to avoid fatigue and unnecessary compromise of the data
guality. Data collectors used the rest of the day time to check and clean the collected
data. Supervisors checked the completeness of all the questionnaires collected daily.
The questionnaires were checked and cleaned by the research team before the data

entry.

Data Entry and Analysis

The data were entered in a pre-prepared data entry template designed on EPI-Info
version 7. Before analysis data were checked for consistency and availability then some
variables were categorized like age, income, saving, etc. Data analysis was done by
STATA version 12.

5.2. Qualitative Data Collection Section

The methods applied for qualitative data collection were Focus Group Discussion

(FGD), Key Informants Interview (Kll) and case studies.
Focus Group Discussion

Two types of FGD have been conducted across the three types of sectors where this
study focused.
1. FGD among Government and Social Representatives

e It included representatives from legal services, NGOs, kebele/woreda
administration, teachers, religious leaders (mosque and church), families of
working children, labor brokers, business owners, police, representatives from
Labor and Social Affairs office and Female, Child and Youth Affairs Office.

e |t focused on issues of addressing child labor in all sectors, social understanding,
nature and complexity of child trafficking, actors involved, working conditions and
associated impacts.

e The FGD was conducted in two areas one in Addis Ababa and the other in

Arbaminch with 9 and 13 participants, respectively.
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2. FGD among Working Children

The FGD among working children was conducted in all the three sectors:
Weaving, Agriculture, and Fishing. Although it was agreed to conduct qualitative
study on children engaged only in farming and fishing sectors, it has been found
that it was worthy to include weaving sector children so as to strengthen the
information obtained through the house hold survey. Hence, two additional FGDs
on children weavers were conducted.

The FGDs of working children were basically intended to explore the details of
how a child might become engaged in these types of sectors, identify hazards in
each sector and its extent, to find out the working nature and associated hazards
and to examine the health and developmental problems associated with their
work.

There were a total of 7 FGD groups with a total number of 45 participant children;
2 groups in the weaving sector with 18 children; 2 groups in fishing sector with 12
children and 3 groups in Farming sector with 15 children were conducted.

Key Informants Interviews

This was an in-depth interview which was conducted with families of the children and
business owners where the children were working and/or living. A total of 6 Klls, 2

from each sector, with families and employers had been conducted from all study

settings.

The discussion/interview focused on obtaining a detailed understanding of how
these children became involved in the labor (Pull and Push factors), how
families/business owners were managing these children, their understanding of

available workplace hazards and associated health and social impacts for children

and related issues in their specific sectors.
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Case Studies

Typical cases from each sector were identified and detailed discussion was made to get
deep insight about the researched issue by demonstrating the real effects and
associated causes: trafficking processes, workplace hazards and associated health
effects. One typical case from each sector totally three cases were revealed about the
children that could clearly show the actual picture of situations in the sectors and the

physical and/or psychological/emotional defect as a result of their working conditions.
Data Collection Approach

All the qualitative data collection of the FGDs, Key Informant Interviews and case
studies were facilitated by the researchers themselves using common guides for
facilitation. All the discussions were tape recorded (with participants’ consent) and notes

were taken by a separate note taker who was from the research team.

The information from qualitative studies were used to support and to triangulate the data
found via house to house survey in case of weaving sector which would increase the
validity and credibility of the findings. However, in the case of farming and fishing
sectors qualitative study was the main approach used to address the research

guestions in these sectors.

Method of Recruiting Participants

Participants of qualitative study were selected purposively through discussion with E-
FACE project staff and key informants from the community, relevant organizations and
children themselves (snowball sampling). Potential participants were then approached
by researchers and invited to participate in the study with a written invitation letter for
FGDs with stakeholder delegates. For working children FGDs, the case study and Key
Informant Interview participants were identified during the house to house survey for
those in the weaving sector. For those children in the fishing and farming sectors,

children were identifying through Key Informant Interviews with relevant
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organizations.Their families or business owners agreed to provide permission to let

them participate in the study.

Criteria for Selecting Research Participants

Participants of the research through qualitative methods were selected only when they
took initiative to participate in the study when approached by researchers and should
fulfill the following criteria:

e Participants for FGDs;

o A child working in either of the proposed sectors (weaving, farming and fishing)

o A representative of specific local organization that had responsibility around child
labor situations and associated problems (police, Legal service, local
implementing NGO (World Vision), kebele/woreda administration, teachers,
religious leaders, families of working children, business owners, Labor and Social
Affairs Office and Women, Child and Youth Affair Offices).

e Participants for the KII;

o Owner of the business or family head of the child worked in the proposed child

working sectors (farming, fishing and weaving)
e Participants for Case Studies;

o Cases that could show the full image of the specific working conditions, health
hazards and associated health and social impacts were selected during
guantitative survey for weaving and during FGD and KIll for farming and fishing
sectors.

In addition, no one was excluded from the study as far as he/she was relevant and
wished to participate in the discussion from the targeted sector.

Number of participants

In the qualitative study approach a total of 76 participants from all types of working
sectors and types of participants were included. The distribution of participants is
described as follows;

e 2 FGDs with 22 participants delegated from stakeholder organizations;
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45 participants in 7 FGDs with working children i.e. 18 children in weaving, 12
children in farming and 15 children in fishing;
6 Klls with families and employers; and

3 case studies with working children one from each sector.

Weaving Sector

Key informants interview: In weaving sector a total of 2 key informants.
Families of child weavers were interviewed from Addis Ababa and Arabaminch,
one from each site.

Case study: Three cases were selected and interviewed from household survey
and then from which only one that typically represent the situation was selected
for analysis.

FGDs among children weavers: Two FGDs were conducted with children
engaged in the weaving sector in Addis Ababa where the typical condition of
child labor and its impact was demonstrated. A total of 18 children, 9 in each
group, were participated in the two FGDs conducted with two female and 16
male children with the age ranged from 14-17 except the one who was only 10
years old and found to be very interested to participate in the discussion as she

saw her friends coming to the discussion forum.

Farming Sector

FGDs among children engaged in farming activities: two in Gamo Gofa and
one in Wolayta Zone were conducted among children engaged in farming.
Participants of the focus group discussion were aged from 14-17 and engaged in
agriculture labor. Participant children for the discussion were 2 females and 10
males, and 6 children were found in each FGD.

Key Informants Interview: A total of 2 key informants one from a family and one
from an employer were involved from Gamo Gofa zone where farming sectors

were largely established.
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e Case study: one case that typically represented the situation in farming sector

was selected from the FGD and interviewed.
Fishing Sector

e FGDs among children engaged in fishing sector: Two FGDs were conducted
in Gamo Gofa zone where fishing activity was common. The FGDs were
conducted among 15 male children with the age ranged from14-17.

e Key Informants Interview: A total of 2 key informants were involved from Gamo
Gofa zone with one parent and one employer working in fishing sector.

e Case Study: one case that typically represents the situation in fishing sector was

selected from the FGD participants and interviewed.
Language

The interview and facilitation of the qualitative data collection were mainly led by
researcher team members using the national language Amharic where a local translator
was involved to help facilitators in translating during discussion also participant children
were helping in translating whenever there was a language problem faced in the

discussion.

Participants were clearly briefed about the objective of the study and the governing
rules before the actual discussion. All participants were made to feel free to express
their natural feeling, to ask questions and clarify understanding about the study using

their first language.
Data Analysis for Qualitative Studies

e The recorded data was then transcribed into English with verbatim translation by
English language translators from University of Gondar, Department of English and
Literature Studies.

e The transcribed data were checked by the researchers against the recorded data to

ensure that the translation on the written data is within the context of the verbal idea.
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e Then the text data was standardized to fit in to the analysis process such as coding

of participants’ identification.
Steps in Qualitative Analysis

The standardized data was then analyzed using thematic content analysis (77, 78)
paying particular attention to patterns and interrelations between (present/absent) sub-
themes as they appeared in different working sectors focused in this study. A single
coding manual was used and refined for use across all three data sets allowing
continual comparison. The following steps were followed throughout the data analysis

process across all the working sectors.

Although the dimension of the analysis themes were predetermined during the
preparation of the interview and discussion guide, the standardized text data were
repeatedly read to identify the emerging subthemes in a specific theme and to identify if

any additional themes are coming up from discussions within a specific sector.

A total of seven ‘global’ themes were identified in common where the number and types
of sub themes were found to be varied from sector to sector based on the type of job
children are engaged mainly with respect to theme 5 and theme 6. Having deep insight
about the data a unique color was assigned for each theme emerging within the data
which was used for coding purposes. Using the assigned color code the transcribed
data were coded and analyzed with the following coding manual.

STEP 1: Code transcripts for the main themes under each working sectors by reading
through the document and highlighting the idea discussed with the assigned color.

STEP 2: Compile the coded segments for each theme in a new document for each file

that is for one FGD or for one interview.

STEP 3: Identify sub-themes within each theme; give each sub-theme a name, and
write a description of each sub-theme (what does it referred to, what does it
covered and what were included within the sub-theme)
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STEP 4: Compile similar subthemes from each file in to one document; e.g. those with
meaning of child labor and character from all files in to one document; those with

meaning of child work and character in another document etc.

STEP 5: Repeat the cycle, steps 1-4: (identifying new sub-themes and refining existing

sub-themes) and so on until all data have been coded and recoded.

Step 6: Collect the coded and compiled files under similar subtheme from all file in to

one document.

STEP 7: Create analysis table with the identified themes, sub-themes, explanations and
illustrative quotes.

STEP 8: FINAL STEP; write summary of the data from the analysis table: — what are
the key themes, how do they fit together, are there any particularly interesting

aspects, contradictions or areas that seem especially relevant and important etc.

Each file (FGD note and Interview note) was passed under these steps by two of the
researchers and they were cross checked for the final report to be written up and this

was done to ensure the validity of the information obtained.

Findings of qualitative data were utilized in two modalities i.e. for triangulation with the
guantitative information (in case of weaving sectors) and as a stand alone result in case
of the fishing and farming sectors. Way of presentation of qualitative information is by
narrating the summary of findings from discussions supported by sample illustrative
guotes from respondents which can be found in ‘Italic text format’ and at the end of the
statement with citation of source of the idea in a parenthesis i.e. [File name
participant/number]. In the result session within the illustrative quotes from respondents
there are dotted lines which are used to indicate the missed words from the original text

which are not relevant for that point of discussion.

47



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

5.3. Ergonomic Assessment

Methods for Posture Analysis

Different studies showed that musculoskeletal discomfort and injuries on different
workers are related to the tasks performed in a condition of exposures for repetitive use
of body parts and poor posture at workplace (79, 80, 81). Having this understanding,
assessing postural conditions and the exposure level of workers while performing a
specific task was an important step to determine exposure risks associated with the task
and to design appropriate solution and minimize risks associated with the task

performed.

Postural analysis was a powerful technique to assess risk of musculoskeletal disorders
associated with the specific task by recording posture(s) in the context of a full
ergonomic workplace assessment. Various methods were available to identify potential
risk factors associated with a specific task. Quick Exposure Check (QEC) was designed
to assess the level of exposure (hazard) to musculoskeletal risk factors of the back,

shoulders/arms, hands/wrists, and neck (82).

In this study the QEC, a standardized ergonomic tool for posture analysis, was used
because it had the power to assess the task as a whole in its functional condition than
focused to a single posture condition. In addition, tasks in the weaving sector had the
nature to make workers manipulate/use of the back, shoulders/arms, hands/wrists, and
neck which brought a risk to develop musculoskeletal disorder that results in poor

postural condition with extended use of these body parts.

e Different studies showed that musculoskeletal discomfort and injuries on different
workers are related to the tasks performed in a condition of exposures for repetitive
use of body parts and poor posture at workplace (79, 80, 81). Having this
understanding, assessing postural conditions and the exposure level of workers
while performing a specific task was an important step to determine exposure risks
associated with the task and to design appropriate solution and minimize risks

associated with the task performed.
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e Spinning: The process of spinning threads which will be used to make the final cloth
with a “Shimena” process. This task is performed in outdoor environment and
requires wider work space to make a spine by moving here and there holding the
thread in one hand and rolled threads in group on another hand. It requires high
visual demand to tie the broken threads throughout the process of spinning to count
the threads at the end of spinning.

e “Diwora” The process of rolling threads on the traditional hand driven tool to make
them ready for final weaving task i.e. “Shimena”. This task is performed by rolling a
traditional machine to roll threads over; by sitting everywhere without proper seat
arrangement, sometimes by kneeling or sitting over the legs; using the traditional
tool with inappropriate handle even some times by inserting one finger in a hole
made on it.

e “Mequater”. the starting process of traditional cloth making by tying the leftover
threads of the finished with the newly started one. The task is managed by sitting
everywhere without any proper seat arrangement, bending the back with twisted
posture for about 3-4 hours with high concentration both mentally and visually in
tying each single threads of about 300-400 pieces of string.

e Designing: Making a design on the traditional clothes while working on “Shimena”
with similar sitting position of the “Shimena” Task; hands being busy in managing the
fine design task using a stake, bending the back with twisted posture for about 3-4
hours with high concentration both mentally and visually.

e “Shimena”: It is the final weaving process of making clothes with traditional tools.
This task performed by sitting on a dry seat, without back support, back bent for
most of the time, hands busy with operating the traditional tool and manipulating
threads, with frequent bending and twisting condition of the neck, legs dawn in the
hole pulling dawn the tool alternatively by holding threads as the process of making

the cloth proceeds.

The data was collected using the standard data collection sheet of the QEC tool during
field survey both by asking questions to workers and collecting information by

professional observers when children were working, as the tool was designed for. From
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the assessment tool ‘driving’ task and ‘use of vibrating tool’ were omitted because it was
known that weaving tasks do not involve this risk in its performance. The analysis was
done as a case study for these specific tasks using the standard QEC analysis guide.
Finally, the level of exposure is determined (from low to very high level of risk) for each

types of task by body parts and presented in the result session.
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5.4. Operational Definition

Words

DXxx]/T ]

‘Diwora’

‘Edir’

‘IKub’

‘Injera’
‘Keshka’

‘Mequater’

‘Meskel’/‘Demera’
‘Netela’
‘Ogolo’

‘Senbet Misa’

‘Shema’/ ‘Shimena’

‘Teff’
‘Tej’

‘Zenbaba, Seiko, Dirbedir,

Tibeb

...I Dotted lines within
illustrative Quotes from

respondents

Definitions

A sign used either to site the illustrative Quotes of respondents
or to indicate description of researcher to clarify the original
idea of the respondent.

The process of rolling threads on small bamboo stick.

A local and traditional community organization in Ethiopia
to support each other specially during death

A traditional saving approach like banking formed by
known people each other

Ethiopian traditional food
Traditional stable food for the Gamo society made of Corn

Starting process of traditional cloth making by tying the
leftover threads of the finished with the newly started one.

A festival for celebration of the true cross finding

Double piece of traditional cloth which has around 6
meters length

Traditional boat made of wood used for fishing activities

Sunday Lunch, a given in the form of money to a child
weaver every Sunday in place of household meals if they
finish the allocated task per week

The final weaving process of making clothes with
traditional tools

Traditional crop used to make ‘Injera’
Traditional Beer made of Honey
Special type of designs on traditional clothes

A sign used to indicate the missed words from the original
text that are not relevant for that point of discussion.
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Farming

Fishing

Musculoskeletal
Disorders

Targeted
Household

Non-targeted
Household

Weaving

Job demand

Ethiopia, 2013

A sector where children are engaged to work throughout
the day that includes tasks of different activities like site
clearing, digging, irrigation of the farm, removing weeds,
protecting the farm from wild animals, collection of
products on field, harvesting, transportation of farm
products to home, transporting products to the market and
selling products at market.

A sector where children are engaged to work throughout
the day that includes tasks of different activities like laying
the net in to the water, checking the net if fish are trapped,
take out the trapped fish, skin the trapped fish, lay the net
again, in the afternoon check the net, take out the net with
the fish and skin the fish and finally carry the trapped and
skinned fishes.

Any type of symptoms explained as aches, pain, or
discomfort experienced by children in the neck, shoulders,
elbow/forearm, hand/wrist, upper arm, upper and lower
back with different duration and frequency of occurrence.

Households which are selected by E-FACE project for
intervention

Household which are not selected for E-FACE project
intervention

A type sector where children are engaged to work
throughout the day with common types of tasks like
Designing, Spinning, “Shimena”, “Diwora”, “Mequater”,
painting threads and transporting products of cloths to the
market.

A job or task which physically but most of the time
mentally beyond an individual capacity to perform it.
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6. Result and Discussions

The finding of this research is organized and presented for each working sectors

targeted in the study: weaving, farming and fishing.

Results of the weaving sector is presented with components of household heads
information, child information, occupational health and safety information supported by
ergonomic and self-esteem assessment and these findings triangulated with information

from qualitative data within its sub themes across all cases.

Rresults of farming and fishing sectors is obtained through qualitative study design and
presented according to the specific emerged sub themes within the identified ‘global’
themes with the flow of children information, living and educational information,
occupational health and safety information (hazards and illnesses) and ways to regulate
these informal sectors. Ways of result presentation is by providing summary findings for
all information supported by illustrative quotes from participants to give an insight about

the issue.

Presentations of case studies from each sector are also presented to briefly inform
audiences what the typical condition of these working children in these sectors looks
like. Finally, summary conclusion about the finding is formulated for each sector in a
table and recommendations are made which can be used as a guide for any action

planned to resolve problems of children engaged in the informal sectors.

A document review was analysed to define child labor and child work in Ethiopian
context from the national legal documents and the National Plan of Action policy

document review to eliminate the Worst Forms of Child Labor from Ethiopia.

6.1. Child Work and Child Labor in the Ethiopian Context

Child labor in the Ethiopian context should be understood within in the frame work of the
National Constitution; ratified Conventions of the ILO, the national labor regulation and
laws, the NAP for Elimination of the Worst Forms of Child Labor and various research
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studies conducted to understand the nature and scope of the issue from working

children and their families.

Child Labor Context in this study

In this study, child labor is understood by the majority of participants of the FGD and
Klls in a more or less similar context such as when children are engaged in work that
can affect their education, play time, health or when children are forced to work beyond
their ability, on weekly rest days, without payment, late in to the night, for extended
periods, or when the rights of children are not respected, or when they perform tasks in
an unsafe place that can affect their mental, physical and psychological well-being
immediately or over time. In the stakeholder FGD, a participant described child labor as

follows;

“..work that can harm for their health that affects them in their education, their free time and
psychology; ... work for a long time and more than their ability like, weaving underground,
[where they] cant get what they need at that time. Like sun light, nutrition food, they work
the whole day only after having a meal in the morning”. [AA-FGD_GENERALP3]

Therefore, child labor is recruiting a child less than 14 years in a business and also
involving children age 14-17 years in a type of job demanding more than 6 days a week,
forcing them to work at night, weekends, or on public holidays, in hazardous tasks that
potentially affected their health and safety, or compromises the child’s education,

physical, mental, emotional, social and future development.

Child Work Context in this study

Child work, however, is allowed for within the NAP in so far as it makes a positive
contribution to a child’s education, socialization and future development under special

legal precondition (83).

Although different research participants have different perceptions, the term child work
was defined by majority of respondents as any type of task performed by children that is
relatively easy, appropriate to their age, within their capacity or not beyond their ability.

Some participants also perceived and suggested that children should perform work with
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time limit, with their interest not to affect their school and playing time and tasks which
don’t hurt them mentally and physically. In the children’s, FGD a participant

characterized child work like this:

“...children in our age should first learn ... parents’ should formulate a program that
considers his [child] education, study time, work, and rest. What they should do according to
their ability based on the strength of their muscle. Child work should be: for example, when
their mother prepares food, they should fetch water. That means work which is easier and
appropriate to their age.’JAA-FGD2WCP2]

Therefore, child work is a type of job or activity allowed for children to engage which
allows for children to advance their physical and mental growth and social development.
In addition, the job should be performed under family or employer supervision and
should not compromise child education, well-being, morale, health and safety.Generally,

the work shouldn’t be physically or mentally demanding for them.

6.2. Weaving Sector

A total of 1268 households were included in the study with a response rate of 100%.
The distribution of respondents is 541 (42.6%), 337 (26.6%) and 390 (30.8%) were from
Gulele sub city, Wolayta zone and Gamo Gofa zone respectively. From the total sample
households and businesses 685 (54.0%) were targeted in the E-FACE project whereas
the rest 583 (46.0%) were non targeted (see table 1 for detail)
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Table 1: Distribution of study subjects, engaged in the informal sector of traditional
weaving by zone and district, Central and Southern Ethiopia, 2013

Zone Districts Family/business target status District Total
Targeted Non Targeted total
Woreda 1 77 67 144
Gulele sub-city | Woreda 5 67 55 122 541
Woreda 6 189 86 275
Sodo Town 82 217 299
Wolayita Zone | Damot Gale 5 17 22 337
Humbo 10 6 16
Arba Minch
Town 23 2 25
Gamo Gofa | Arba Minch Zuria | 30 7 37 390
Zone Chencha 72 84 156
Dita 19 36 55
Western Abaya | 111 6 117
Total 685 583 1268 1268
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Figure 2: Distribution of study subjects, engaged in the informal sector of traditional
weaving by zone and woreda, Central and Southern Ethiopia, 2013
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6.2.1. Parents/Business Owners’ Information
Demography

For many years weaving has been a commonly practiced job in the study area at a
household level. However, currently weaving is expanding beyond household work to a
small scale business, though the proportion is still small when compared to household
endavours. Hence, in the study only 11(0.8%) were small scale businesses and (99.2%)
were household weavings. The age distribution of household heads in the study ranged
from14 to 87 years. The mean age of heads was 39.4 (SD of + 11.9) years. As it was
known weaving is a male dominant 1094(86.3%) activity. The Majority of the
respondents’ religion was Christianity: Orthodox and Protestant, 743 (58.6%) and 516
(40.7%), respectively. Other religions account for less than 1%. The highest percentage
of respondents were from Gamo ethnicity 928 (73.2%) followed by Dorze 139 (11.0%).
The proportion of heads that were unable to read and write were highest 451 (35.6%)
but there were few family heads 16 (1.3%) completed grade 10 and above. More than
half 692 (54.6%) of the study households have a family size greater than 5. The
minimum and maximum family size of the study households were 1 and 15 respectively,
with an average family size of 5.9 people per household. However, the household size
in the three study areas was 6.0, 5.9 and 5.7 in Gamo Gofa, Wolayta and Addis Ababa
respectively. (See table 2 for detail).

Family size in this study was higher than the national average household size (4.7),
SNNPR (4.9) and Addis Ababa (4.1) (54). As it was witnessed in the FGD, families in
the weaving sector have considered their children as wealth. Therefore, it was expected
that household size might be higher than the general population. The result is
approximate to the WVE child labor baseline survey result (5.77) revealed on the same
area in 2012 (39). Approximately the same average family size (5.8) found in the 2009
child labor survey of Uganda (34). The difference might be as a result of sampling
variation where the baseline surveys assessed all the child labor sectors where as this

study focused only on the weaving population.
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Table 2: Socio-demographic characteristics of family heads/business owners engaged in
the informal sector of traditional weaving, central and Southern Ethiopia, 2013

Variable Category Target status of the family/business Total (N=1268)
Targeted (n=685) Non targeted
(n=583)
No % No % No %
Head ship | Family 682 99.6% 575 98.6% 1,257 99.2%
Business | 04% |8 14% |11 0.8
owner
Head age | <18 56 8.2% 12 2.1% 68 5.4%
19-24 29 4.2% 16 2.7% 45 3.5%
25-29 58 8.5% 53 9.1% 111 8.8%
30-34 85 12.4% 73 12.5% 158 12.5%
35-39 155 22.6% 129 22.1% 284 22.4%
40-44 114 16.6% 89 15.3% 203 16.0%
45-49 82 12.0% 75 12.9% 157 12.4%
50-54 44 6.4% 48 8.2% 92 7.3%
55-59 30 4.4% 39 6.7% 69 5.4%
60-64 16 2.3% 22 3.8% 38 3.0%
65+ 16 2.3% 27 4.6% 43 3.4%
Head sex | Male 589 86.0% 505 86.6% 1,094 86.3%
Female 96 14.0% 78 13.4% 174 13.7%
Religion Orthodox 385 56.2% 358 61.4% 743 58.6%
Protestant 294 42.9% 222 38.1% 516 40.7%
Other 6 0.9% 3 0.5% 11 0.9%
Marital Single 69 10.1% 39 6.7% 108 8.5%
Status Married 559 81.6% 479 82.2% 1,038 81.9%
Divorced 8 1.2% 12 2.1% 20 1.6%
Widowed 19 2.8% 21 3.6% 40 3.2%
Separated 30 4.4% 32 5.5% 62 4.9%
Co-habited | 69 10.1% 39 6.7% 108 8.5%
Ethnicity Wolayta 19 2.8% 24 4.1% 43 3.4%
Gamo 537 78.4% 391 67.1% 928 73.2%
Dorze 31 4.5% 108 18.5% 139 11.0%
Amhara 79 11.5% 56 9.6% 135 10.6%
Zeyse 10 1.5% 1 0.2% 11 0.9%
Other 9 1.3% 4 0.7% 13 1.0%
Education | Unable to
read & write 221 32.3% 230 39.5% 451 35.6%
gzlﬁitf read | g7 12.7% | 75 12.9% | 162 Lo 8%
Grade 1-4 172 25.1% 106 18.2% 278 21.9%
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Variable Category Target status of the family/business Total (N=1268)
Targeted (n=685) Non targeted
(n=583)
No % No % No %
Grade 5-8 156 22.8% 133 22.8% 289 22.8%
Grade 9-10 | 40 5.8% 32 5.5% 72 5.7%
10+1 ~and | 4 13% |7 12% |16 1.3%
above
Household | <5 313 45.7% 263 45.1% 576 45.4%
size >5 372 54.3% 320 54.9% 692 54.6%

Economic Condition

The economic condition of people and business owners is a very important variable for
children engaged in traditional weaving. However, most of the time people are not
truthfull when reporting their income for such type of study. Considering this fact, data
collectors were well trained and prepared with different techniques of investigation to
obtain the true information from respondents. Thus, the monthly family income of the
study households had high variability; the minimum monthly income was 100 birr while
the maximum was 4800 birr. The average monthly household income was 951.80 birr
with a standard variation of 660.4 birr. Therefore, majority of the households
791(62.4%) have a monthly income less than the average. There was a total population
of 7442 people living in the sample study households of 1268. The average monthly
earning of the sector was 162.00 birr per head. There was a statistical significant
difference (p<0.0001) in terms of household income between targeted and non-targeted
households. That means 42.65% of the target and 31.7% of the non-target households

have a monthly income greater than average.

Above all 970(76.5%) of households have a monthly saving ranging from 5.00 birr to
1000.00 birr. From those households that have a monthly saving, the larger proportion
of households 647(66.7%) has less than the average (96.50 birr) per month. In line with
this 987(77.8%) of the households have one year future plan. The lists of business plan
were expanding weaving, mercantile and agriculture with a proportion of 82%, 13% and
4% respectively. (See table 3 for detalil).
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Although monthly income information was not strictly reliable (14) the result highly
varied with the 2012 WVE child labor base line survey result of monthly income (77.00
birr per capita) (39). This variation could be resulted by the sample size difference or
population difference and data collection technique. The statistical difference among
targeted and non-targeted households in their monthly income was possibly due to the
E-FACE project consortium livelihood

intervention provided on improvement at

household level.

Table 3: Percentage distribution of family/business income by target status of the
informal sector of traditional weaving, central and Southern Ethiopia, 2013

Variable | Category Target status of the family/business Total (N=1268)
Targeted (n=685) | Non targeted (n=583)
No % No % No %

Household | <Average | 393 57.4% | 398 68.3% | 791 62.4%
monthly Average+
_ 292 42.6% | 185 31.7% | 477
income 37.6%
Household | Yes 513 74.9% | 457 78.4% | 970 76.5%
saving No 172 25.1% | 126 21.6% | 298 23.5%
Future Yes 540 78.8% | 447 76.7% | 987 77.8%
business No

| 145 21.2% | 136 23.3% | 281 22.2%
plan

Attitudes of Parents, Business Owners and Children on Weaving

The age at which parents started to work and their attitudes towards the work are very
important factors in the society for engaging the children in work at an early age. The
study revealed that some family heads and business owners started working at the age
of four years. About half 639 (50.4%) of family heads and business owners started work
at the age range of 4-9 years. Only 126 (9.9%) of the family heads and business owners
started work at the age of 14-17 years, (see table 4 for more). The age that parents
started to work had statistically significant association (p< 0.0001) with the age that
children start to work. From the total children who started to work at the age of 5-9

years, 512 (65.3%) had parents started to work in the age 4-9 years. However, only
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7.5% of the children had parents started to work at the age of 14 -17 years (see table 4

for more).

As far as family head or business owners’ attitude concerning the appropriate age of
children to begin work, the majority 971(76.6%) believed children should start work
before 14 years old and only 254 (20%) and 43 (3.4%) believed that children should
start work at the age of 14-17 years and beyond 18 years old, respectively. There was a
statistically significant difference (P<0.0001) between targeted and non-targeted
household heads’ concerning children work start age. More household heads in the
targeted households indicated that children should start work at the age 14 years and

above than the household heads of non-targeted households. (See table 4).

The majority 1056 (83.3%) of household heads preferred their children, aged less than
14 years, to go to school and to work at the same time and only 15% of the household
heads preferred exclusively to send their children who are less than 14 years old to
school. Surprisingly, 13 (1%) of household heads did not support child education.
Hence, there is a statistically significant difference (P<0.001) between targeted and non-
targeted household heads’ opinion on child education and work. More than half of the
household heads 684 (53.9%) believed that weaving is not hazardous for children.
Significant number of household heads 511 (40%) believed that children of 14-17 years
old should work more than 7 hours a day. This result showed statistically significant
difference (P<0.001) among targeted and non-targeted household heads. A situational
analysis report also witnessed that some parents in Ethiopia believed that sending their
children to school was a waste of time which they would have used for economic
activities that benefit the household (22).
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Table 4: Family heads’ and business owners’ attitudes toward child work and child labor
in the informal sector of traditional weaving, central and Southern Ethiopia, 2013

Variable Category Target status of the family/business Total (N=1268)
Targeted (n=685) | Non targeted (n=583)
No % No % No %
Family head | 4-9 335 48.9% 304 52.1% 639 50.4%
/business owner | 10-13 261 38.1% 212 36.4% 473 37.3%
work start age 14-17 70 10.2% 56 9.6% 126 9.9%
18+ 19 2.8% 11 1.9% 30 2.4%
Head attitude | 4-9 270 39.4% 214 36.7% 484 38.2%
child work age 10-13 229 33.4% 258 44.3% 487 38.4%
14-17 157 22.9% 97 16.6% 254 20.0%
18+ 29 4.2% 14 2.4% 43 3.4%
Head ~ opinion | No  child |, 03% |11 1.9% 13 | 1.0%
child education | education
and work Child
education | 558 81.5% 498 85.4% 1,056 | 83.3%
& work
Child . 121 17.7% 73 12.5% 194 15.3%
education
Other 4 0.6% 1 0.2% 5 0.4%
Head attitude | Hazardous | 286 41.8% 298 51.1% 584 46.1%
on Not
hazardousness | hazardous
: 399 58.2% 285 48.9% 684 53.9%
of weaving for
14-17 years
Head opinion of | <7 437 63.8% 320 54.9% 757 59.7%
working - hours | >7 248 36.2% | 263 45.1% 511 | 40.3%

for age 14-17

The qualitative studies brought valuable information about the attitudes of both parties.
The children stressed that weaving is a very stressful job that inhibits child
development. One of the children expressed the hazards of weaving in very strong
words alleging that children do not deserve to be mistreated in the way that children in
the weaving industry are handled. On the other hand, key informant family members
focus on the argument that weaving is something through which the children can earn a
living, albeit on a temporary basis. In short, there are differing opinions between adults
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and children about the current practice of weaving and its potetnital negative impacts on

children.

‘Hmmm...yes | feel very terrified...

“Shema?” It is a very bad job which is really scary.” A

key informant who has been a weaver also shared children’s concerns by

reminding his life experience of weaving as follows: “... | myself was suffering a lot. |

was 6th grader when | started weaving...Unless they study, if they continue with the

weaving they have no future, except leaving everything to God... If they work much they
may feel tired. It would be a problem in old days.....”[AA-CSWCAI]

Table 5: Distribution of parents and number of children work started age in the informal
sectors of traditional weaving, Central and southern Ethiopia, 2013

Parents work started

No of children work start age in years

age in years 5-9 years 10-13 years 14-17 years Total
5-9 years 515 110 14 639
10-13 years 205 235 33 473
14-17 years 59 50 17 126
>=18 years 9 13 8 30

Child labor was considered to be a major economic share in the household. According

to household heads belief, if children who are at the age of 5-14 years stop working,

62.5% of the households’ belived that living standard will decline and even 21.5%

households livelihood will be in danger. Besides, 63.1% of household heads believed

that children may not develop the necessary life skill which is essential for their adult

life. (see figure 3). One Key informant parent participant argued that weaving prevents

the children from being engaged in illegitimate acts such as gambling and it gives an

opportunity for skill learning.

“After their school they [my children] weave...Weaving is not that much difficult task... If

they go out, they may jug wood, their clothes become dirty and but this one is performed

in the house, no dirt at all. Only God knows what will happen. If | die, they can do

[weaving] for them. They will not be servant of others” [AA-KIIWFSe]

The above result is in line with a situational analysis report .It was found that in rural

Ethiopia child labor was not considered as hazardous rather it was seen as an
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opportunity for developing children’s socialization and learning essential skills in their
adult life (22).
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Figure 3: Believes of household heads if children aged 5-14 stop working in the informal
sector of traditional weaving, central and Southern Ethiopia, 2013

6.2.2. Children’s Socio-demographic Information
Demography

Of the total children involved in the study, 35% were less than 14 years old while the
rest (64.2%) were found in the age range of 14-17 years. Weaving is said to be a male
dominated job, as more than two third of the respondents were boys (69.6%). Similar to
household heads the majority of the children were Orthodox and Protestant in their
religion and Gamo in their ethnicity. Though they were small in number, from the total
study population of children, 13 and 7 were married and divorced in their marital status,
respectively while the rest were single as they are below the age of 10 years. (Seetable

7 for more).
Education

Concerning the children educational achievement, most (80.5%) were grade 8 and
below. However, currently only 74.3% of them were enrolled in school at different grade
level. The remaining 25.7% of children were not enrolled in school. There was a

variation of result on children’s educational enrollment by different studies which might
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be due to the variation in study period and study population. Besides, the variation could
also be because of the intensive national school enrollment program of the government
in the last eight years that significantly increased the primary school enroliment. |
adddition, weaving was practiced in areas of towns or village to get market access for
raw materials and to sell products so children have the opportunity to go to a school
which is not far from their residence. Moreover the E-FACE project interventions on
schooling in the study areas have also contributed for the low illiteracy rate compared to
the national.

The reasons stated for not currently being enrolled in school were lack of support,
denial by their parents or business owners and iliness: 184 (57%), 50 (15.6%) and 18
(5.6%), respectively. Even those who were currently enrolled in school struggle hard to
manage both school and work. Hence, almost all 912 (96%) children were attending
their education in line with working on in the opposite shift and at night while 35 (3.7%)
were attending night school and working in the day time. There was a significant
difference (p<0.05) between target and non- target households in terms of current
children enroliment in schools. Of those children who belong to the targeted households
537 (78.4%) were currently attending school; out of the non-targeted households 412
(70.7%) were currently attending school. This difference could be a result of the
intervention of educational support for children and households as well as school
improvement program of E-FACE project in the study areas.

As the children’s age increased the non-schooling proportion was increased too as
follows; 10%, and 34% with the age group of 5-13 and 14-17 years old, respectively.
This result was also statistically significant (P<0.001).

There was also gender variation in children current school enrollment; only 69.6% of
boys were currently enrolled in school whereas 86.6% of girls were currently enrolled in
school. (See table 6).This result was contradicted with the national labor force survey,
where 55.6% more boys were in school than girls (14). This discrepancy might be linked
to the fact that the national labor force survey was done at national level whereas this

study was conducted at regional level. This point was also argued by the idea raised
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during FGD that the society considers giving birth to a baby boy as a wealth, therefore,
they let boys early to engage in the economic activities, and another possible reason
might be more males (69.6%) were fully engaged in weaving than females (30.4%) in
the study area. Hence in a family girls had more chance to be enrolled in school. This
result was also statistically significant (P<0.0001).

Table 6: Distribution of age, sex, and the current schooling status of children engaged in
the informal sector of traditional weaving, central and Southern Ethiopia, 2013

Variable Category Current school status of children (N=1268) Total
Children in school Children not in school
No % No %
Age of | 5-9 81 93.1% 6 6.9% 87
child
10-13 328 89.4% 39 10.6% 367
14-17 540 66.3% 274 33.7% 814
Child sex Male 615 69.6% 268 30.4% 883
Female 334 86.6% 51 13.3% 385

In the study, the weaving experience of children ranged from 8 months to 12 years with
average experience of 3.7 years. More than 24% of the children had greater than 5
years of service whereas 18.7% of them had less than 1 year experience in weaving. As
children remained in weaving for many years, their enroliment in school declined; of
those children who have worked in weaving for more than five years, 36.4% of them
were not currently enrolled in school whereas from those who had less than 1 year
experience in weaving, 21.1% were not currently attending school. The analytical report
on Uganda by ILO/IPEC also found that school enrolment of working children lags
behind to that of their counterparts who are not at work across all age levels (34).

Table 7: Socio-demographic characteristics and weaving experiences of children
engaged in the informal sector of tradition weaving, central and Southern Ethiopia, 2013
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Variable Category Target status of the family/business Total (N=1268)
Targeted (n=685) Non targeted (n=583)
No % No % No %
Child Orthodox 386 56.4% 354 60.7% 740 58.4%
religion Protestant 294 42.9% 228 39.1% 522 41.2%
Other 5 0.7% 1 0.2% 6 0.5%
Child Wolayta 18 2.6% 25 4.3% 43 3.4%
Ethnicity Gamo 540 78.8% | 385 66.0% | 925 72.9%
Dorze 34 5.0% 112 19.2% 146 11.5%
Amhara 81 11.8% 57 9.8% 138 10.9%
Oromo 4 0.6% 2 0.3% 6 0.5%
Zeyse 8 1.2% 2 0.3% 10 0.8%
Education | Unable to
read & write 54 7.9% 59 10.1% | 113 8.9%
Able to Read
& write 2 0.3% 1 0.2% 3 0.2%
Grade 1-4 282 41.2% 206 35.3% 488 38.5%
Grade 5-8 272 39.7% | 260 44.6% | 532 42.0%
Grade 9-10 64 9.3% 51 8.7% 115 9.1%
Preparatory |7 1.0% 5 0.9% 12 0.9%
10+1 and
above 4 0.6% 1 0.2% 5 0.4%
Currently in | Yes 537 78.4% 412 70.7% 949 74.8%
school No 148 21.6% 171 29.3% 319 25.2%
Child work | 5-9 443 64.7% | 345 59.2% | 788 62.1%
start age 10-13 204 29.8% 204 35.0% 408 32.2%
14-17 38 5.5% 34 5.8% 72 5.7%
Experience | <1 year 135 19.7% 102 17.5% 237 18.7%
in weaving | 1-2 years 235 34.3% 207 35.5% 442 34.9%
3-4 years 150 21.9% 134 23.0% 284 22.4%
> 5 years 165 24.1% 140 24.0% 305 24.1%
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Almost all the qualitative study participants’ contend that weaving is incompatible with
children’s education. Employers and brokers brought children from rural areas with a
pledge to let them continue their education, but finally children were either totally denied

access to education or stop becsause of lack adequate time for their study.

“..I refused to work and focused on my monthly test, and | got good results. My brother
beat me... | therefore keep on working. Finally, | failed the third monthly exam getting 5
out of 15..., | cried a lot by saying why dont you give me free time for reading..., |
sometimes feel tired. At that time, | cannot study. | sometimes cannot do the homework,
and sometimes | do the homework during the break times in school or even while a
teacher is teaching. Finally, | was asked to bring my parents to school. | was really
pleased. The teacher asked him the reason why he doesnt give me time for reading. He
said that | will do that, but he insulted and kept me do the something as we got back
home.” [AA-FGD1WCP2]

Some of the children who were not attending school at the moment aspire to be
engaged in education blaming their employers for by passing the pact they had with
their families who let them attend school. Those who were currently enrolled had less
concentration and did not have time to study their subjects that they alleged that do not

have enough time to study and to do their homework.

“If | take up my exercise book to study, they will insult me, so | directly go to the weaving
even after | get back from school.” [AA-FGD1WCPS8]

Families and stakeholder representatives have also shared the fact that the children
were busy as they work till night which made them very sleepy at school. The children
also mentioned that since they work late in the evenings, they have no time to do their

home works and were afraid of the anger of their teachers.

“l am always absent from class on Fridays to work a lot for that day. | am working till
10:00 P.M. at night and sometimes up t012:00 A.M. or1:00 A.M. If | have a home work
from school, | will get up too early even after that tiresome stay fearing the anger of my
teachers.”[AA-FGD1WCP1]
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Even with this situation, those who attended school showed their solidarity with their
out-of-school-comrades and urged the government to facilitate conditions to send all
children to school. Some of them considered school time as a leisure time where they

enjoy life rather than as a serious business where they have to focus on.

“..., we were helping each other... the guy [who was a child weaver] that he
joined university now, he is helping me in advice not to stop my education. So,
thank God” [AA-FGD2WCP?2]
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Figure 4: Age group and current schooling status of children engaged in the informal
sector of traditional weaving, central and Southern Ethiopia, 2013

6.2.3. Children Migration

To find out about children’s migration, the study focused on those children who were
involved in weaving in districts different from those of their immediate family.
Operationally defined, members of an immediate family included husband, wife, sons
and daughters of the head of the house. With regard to their relationship with the
hosehold heads’ or business owners’, 345 (27.2%) of children were not a member of the
family and 275 (21.7%) of them migrated from their place of birth. The result was nearly
similar to a study that found 25.91% of the children who had migrated from other areas
(39). Children who were trafficked were more afraid of their household heads according

to a response about their relationship with the household head’s or business owners.

69



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

Hence the above migration result could be underestimated as children may be forced to
tell outsiders that they are from the area and/or the trafficker is their family member.

FGD participant of the local partner expressed his experience as follow:

“... When | return back to my home on a bus....I met a husband and wife leaving for
Addis with 3 children, the person was teaching the children to call him Agote, Agote [my
uncle, my uncle]. Check point police asked him to show them his license...the license is
prepared pretending that the traffickers are the uncle and aunt-in -law.... during that time
the children said that he is their uncle.” [AM-FGD_GENERAL P11]

Majority of the children 177 (64.4%) were forced to migrate due to poverty (economic
status of their family) followed by 40 (14.5%) seeking education and 39 (14.2%) death
of their parents. Relatives 153 (55.6%) were taking the lion share of migrating children
from their home followed by 49 (17.8%) children’s own migration and 40 (14.5%)
migration with nonrelatives but by people they know. The direct involvement of brokers
in transporting children out of their home was minimized to 14 (5.1%). The reason for
migration due to poverty had also been confirmed that 186(67.8%) of the migrant
children current living condition was better than that of their home; however, 86 (32.2%)
of the children approved that their current living condition was no difference or worse as
compared to their home. The most severe condition was that 73 (26.5%) of the migrant
children had never communicated with their family. A child and woman trafficking
assessment study in the same area also confirmed that trafficked children from Gamo
Gofa to Addis Ababa for weaving were the most abused and they were the one who

remained invisible in their community staying long hours in the household (49).

Migrant children were the most abused not only in their labor but also in their future
development, more than two thirds of migrant children were not enrolled in school
currently. However, the non-school enrollment among non-migrant children in this study
was only 25.7%. Although 14.5% children have migrated to seek education because of
their parent’s denial to send them to school this study also showed that trafficked

children barely enrolled or completed their primary education.
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Of those children who migrated, 93.8% of the children migrating alone and 85.3% of the
children migrating with brokers were not currently enrolled in school. Children who
migrated with their relatives have better chance of school enroliment at 46.5%. Children

in the FGD discussion have also witnessed that:

“... | came to Addis Ababa when | was a kid with my uncle. | was in grade 2 at that time.
He asked permission from my mother, and she told him to take me and to send me to
school and to raise me...he always tells me not to work too much and not to worry too
much and he also sends me to school and teaches me weaving.”[AA-FGD2WCP3]

Trafficking

FGD conducted with children, FGDs with stakeholders, Key Informant Interviews of
parents and business owners and case studies have clearly showed the dynamics of
child trafficking in weaving with a special focus on the factors that pull children to

migration and the factors that pushed them out of their home.

Trafficking of children is a major component of the weaving industry in urban centers
such as Addis Ababa, Arbaminch and Wolayta Sodo. There are brokers who solicit
children from rural areas and take them to urban centers to reape the benefits of their
labor. Most of the time, the brokers use various deceptive techniques to convince the
children and their family. They often propose better health and educational opportunities
for the children and financial returns to their family. However, many children are being
victimized by the process. Hence, there is increasing state supervision regarding the
mobility of children. However, this remains to be unfruitful owing to the increasingly
clandestine and complicated trafficking process which mainly involves relatives and
children themselves in addition to the brokers who often operate it in a disguised

manner. A family representative in the FGD expressed his worry as:

“My origin is from Dakota [my place of birth] but now it is about 31 years since | have left
that place. Still | see my relatives sending their children. | don’t know how this can be
stopped.” [AA-FGD2WCP5]

Traffickers do their job posing as relatives of the children being trafficked. The

involvement of relatives and families make the process difficult to address from the
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perspective of law enforcing agencies. An MCDP assessment of child trafficking in one
of the study districts also approved that some trafficked children’s parents voluntarily
placed their child in that situation, hoping that they would get a better education and
would be economically productive(22). A trafficked child who participated in the FGD
witnessed that:
“By the time | was coming to Addis Ababa, | was caught by traffic police at Arba Minch.
Then | came to Addis Ababa with my brother.” [AA-FGD2WCP5]
One among the most widely used methods was instructing the children to say that they
are going for vacation visits to urban areas. FGD participant from labor and social affairs
also expressed that:
“They come with somebody who went there to visit relatives. This method is
implemented. The reason they use for protection is,’ I will visit my relatives’ especially in
summer.”[AA-FGD_GENERAL P6]
The other method is children fleeing with their peers. If they are caught they say that
they are sent to the market and will get back soon. A teacher FGD patrticipant from the
school said that
“....but these days advancing their techniques they send children to bring other children.
For example a child from Segen [name of local place] is sent to Gumaydie [name of local
place] to bring 3 or 4 peers, When they are caught they respond that they are on their
way to buy exercise books.” [AM-FGD_GENERAL P4]
They are also transported on the back side of Lorries. In short, there is a trafficking
process which involves family and relatives which is really challenging for the State to
control. The previous World Vision Ethiopia baseline survey on the same study area
also pointed out the involvement of relatives, peer pressure and brokers were the main
actors for children trafficking (39)

Pull Factors

The qualitative study participants have also identified brokers, children who returned
back home for vacation after being engaged in weaving, relatives living in urban
centers, children’s interest for education, as well as employers as pulling actors that

persuade or force a child to migrate and get engaged in weaving.
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“He [my employer] talks to my family and he told me that | would get money if | learn
weaving.”[AA-FGD1WCP8]

The fact that some returnees wear better urban-like clothes than those in rural areas is
often signaled as a pulling factor for children to come to urban centers and to be
involved in weaving. Children are also pulled to the host areas in search of better
educational and health care facilities which the employers, relatives or brokers promise
to provide for the children. The aspirations of the family towards a prosperous future for
their children make things easier for brokers to convince the family and take the child
with them. Additionaly, the exagrated expectation or dream of children about life in the
cities and the noticeable difference between urban and rural areas in terms of

educational and health care facilities contributes a lot in this process.

“In fact the brokers are taking them from the school. Then they write to their fathers
telling them that they are with them later after two years of services they send them
home with complete garments: shoes, jacket, shirt, t-shirt and trouser. When others look
him they will fall in to the brokers’ palm.”[AM-FGD_GENERALP3]

Push Factors

Almost all the participants have concurrent opinion on the fact that poverty is the major
pushing factor that drives children to be involved in weaving. They mentioned that it is
this poverty that triggers the families to urge their children to earn money through

weaving and to support their parents.

“The reason why we started working ‘Diwora’ was owing to poverty. For instance, when
our parents see our neighbor working on weaving and help the whole family, they will
insist us to work.” [AA-FGD2WCP4]

Loss of parents, family breakage and harassment leads children to be migrated by

traffickers or alone.

My mother died while | was a child. My father also died after about two years... my
brother was very cruel. He used to beat me” [AA-CSWCAI]
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Many of the respondents alleged that there is a problem of awareness and societal

pressure on the family to send their children to town.

“If parents send their children they1l get money for the annual tax paid for the land they
own and can buy beef for the grand finding of the true cross holiday which is celebrated
colorfully in that area so that they dont feel inferior to their neighbor” [AM-FGDP6]

They said parents urged their children to be weavers not because they were fully aware
of the negative consequences thereof; but because they had a wrong assumption that
their children could easily be prosperous. FGD participant at Arbaminch strongly argue

about lack of parents awareness beyond poverty as it is:

“It is not only poverty ... but lack of awareness .... Families who have 3-5 cattle and
land also send their children to town because they need their children bring something
[money] from there. Since they dont have the awareness they dont have vision for the
future” [AM-FGDP2]

Disagreement with family members, refusal by family members’ to send the children to
school and families inability to buy school materials were also mentioned by

respondents as pushing factors towards weaving.

“The reason | came here [Addis Ababa] was because my parents refused to send me to
school. Then | quite my education from 5" grade and | started weaving.” [AA-
FGD2WCP4]

Regarding the actors, there is a consensus that the children, their parents and relatives
as well as brokers were the major actors who push the children to be engaged in

weaving.

A surprising result was found among migrating children in the quantitative interview
concerning evaluation of their living condition; 67% of them said their current living
condition was better than their home. This result was strongly argued in children’s FGD
because children were afraid of their employers during the interview. However, in the

FGD children independently discussed the issues out of the workplace.

74



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

Table 8: Migration status of children aged 5-17 years who were not member of the family
(neither son nor daughter) engaged in the informal sector of traditional weaving, in

central and Southern part of Ethiopia, 2013

Current school status of children, N=275 Total
Variabl Cat -
anabie ategory In school(n=91) | Not in school (n=184)
No % No % No %
Peer 0 0 8 2.9% 8 2.9%
Relatives 71 25.8% 82 29.8% 153 55.6%
Means  of | known non ., 40% |29 10.5% 40 14.5%
) i relatives
migration
Broker 2 0.7% 12 4.4% 14 5.1%
Alone 3 1.1% 46 16.7% 49 17.8%
Other 4 1.5% 7 2.5% 11 4.0%
Parent died 20 7.3% 19 6.9% 39 14.2%
Family 5 1.8% 6 2.20% 11 4.0%
breakdown
Reason for | Fi i
=as0 Financial 32 11.6% | 145 52.7% 177 | 64.4%
migration problem
For . 32 11.6% 8 2.9% 40 14.5%
education
Other 2 0.7% 6 2.2% 8 2.9%
Living Better now | 67 24.4% [119 43.3% 186 67.6%
condition Worst 9 3.3% 34 12.4% 43 15.6%
comparison No change 15 5.5% 31 11.3% 46 16.7%
Communicatio | Yes 68 24.7% 134 48.7% 202 73.5%
n with family No 23 8.4% 50 18.2% 73 26.5%
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Figure 5. Work experience of children in weaving in the informal sector of traditional
weaving, central and Southern Ethiopia, 2013

6.2.4. Children Living Condition
Since weaving is typically practiced at home in the family, the available space in homes
is not good enough for the task. It was worse in the study area, where more people, as
many as 13 weaver children work in a small room. In the surveyed households, the size
of their work area for weaving ranges from 4m? to 100m?. In addition, they used extra
outdoor space for spinning other than the above measured area. The average work
space for weaving in the study households was 15.7m?. The condition was worse in
small houses where the ventilation system was poor and this holds true for 36.5% of the
houses. In the qualitative study, participants explained more about the ventilation
condition of the work places. An FGD participant child in Addis Ababa expresses the

situation of ventilation system in their working area as follows:

“..there is only one window in that working room, so the nearest weaver can only have
the chance of getting access, but the remaining even rarely see their work....” [AA-
FGD1WCP6]

“There is no ventilation hence there are many problems in relation to the work.” [AA-
FGD_GENERALPS5]

Although workplaces are expected to have basic facilities for workers, 36.9% of the the
surveyed workplaces had no toilet at all while 52.2% had a toilet but it was not sanitary

enough to use. Despite the fact that the majority (93.6%) of workplaces had access to
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safe water, 93.7% of children had no access to a bath. Some 132(10.4%) of the children
were sleeping in their workplace and 31.4% of children had unwashed clothes. Hence,
in the study with the operational definition focused on basic personal cleanless, 32.7%

of children’s personal hygiene was poor.

The qualitative study was also in line with the above result. The housing condition in
weaving households is a serious problem that needs to be considered. It has been
found that a single room hosted about three to five independent households. Thus,
people were living in suffocation and lack of privacy. Children slept in groups often in
the same place that they performed weaving in day time. There were also insects such

as lice, bedbugs, jigger flea, etc that made the houses hostile for living.

“..we sleep on the floor; ...because it is made from wood it is not comfortable for the
waist. We spend all the day on our work, and spend the night feel uncomfortable
...... JAA-FGD2WCP2]

The hygienic conditions where the children do their weaving job were usually very poor.
This ranges from poor housing condition and toilet facilities to failure to have spare time
for sanitation being subjected to high work load. All the participants of the qualitative
study consented with the idea that the hygienic conditions were poor. Due to lack of
toilet and shower facilities at home, most of the children used forests as toilets and went
to rivers to take bath as even though they don’t have enough time for sanitation.

“..we use toilet in the forest... [and take a bath] in the river.”[AA-FGD2WCP5]

A reasonably significant number 261(20.6%) of children engaged in weaving did not get
adequate food but the true result was expected to be higher. In the quantitative study
children were afraid to respond the truth if there member of a household. However, both
in the key informant’s interview and in the children’s FGD a lot had been said about the

inadequacy of food service for children. An FGD participant also described that:

“..I heard them [weaving children] saying we ate three times, four times though in reality
they would barely eat once in a day’, | feel ashamed.” [AA-FGD_GENERAL P7]
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Weaving is a tiresome exercise especially for children who do not get a balanced diet.
While some of them got food at home, others had been given a very small amount of
money such as 15 birr per day to manage their meals. A child participant expressed his

condition as follows:

..... | do not have any payment. The only thing | get is 15 birr for food, ... if | use 7 birr
for breakfast, | have to stay till evening without eating any other food......[one day] while
| was asleep, he [my employer] forgot to give me the money and went somewhere. | was
waiting for him, but he did not return back. | did not eat the whole day till my throat got
sore.... | kept on suffering from hunger.” [AA-FGD1WCP§]

The children involved in weaving in the study sites were typically devoid of such
balanced diet as they mostly eat a traditional thin bread made of maize called ‘Keshka’
twice a day. In fact, lots of them experienced working without demanding food whenever
they were told there was none at home.

“...I eat only bread [Keshka] with “‘Berbere” in all the meals... since there is no right to
ask for more....Sometimes they notice your tiredness, but they do not give you any
especially if there is no flour at home. They know that you keep working even you are
hungry; there are times when we simply work the whole day without food if there is none
at home.” [AA-FGD1WCP1]

In spite of all these, it has been stressed that the children should not tell an outsider
about their feeling of hunger and should pretend as if they do eat three times a day
while they actually don’t. Even though the study subjects differ from with the current

study, availability of food was a pressing demand of working children (35, 83).

6.2.5. Workplace Hazards

Physical, Chemical and Biological Hazards

About 18.8% of the children engaged in weaving had contact with chemicals,
particularly dyes and some other fiber strengthening chemicals. While cutting threads
84.1% of children used sharp tools such, as knives or razor blades. In the children’s

FGD, it was expressed that, they had a common practice of sharing these sharp tools.
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Hence, they were at high risk for the potentially transmitted blood borne disease
including HIV/AIDS. Some children also expressed their fear of being infected due to

these sharp tools.

“..for cutting they used blades, and the blade may cut you..., also they borrow blades
from each other so they may be infected not only with HIV, but also with other diseases.”
[AA-FGD_GENERALP5]

According to the workplace light adequacy assessment, 427 (33.7%) of the work places
had no adequate light for the task demanded. The inadequacy of light in the work
environment was also expressed during children and stakeholders FGD. It was
complained that because of lack of adequate light on duty especially during
“‘Lekema/design” children’s eyes became fatigued and lost its power and there was a

risk of falling down in the working ground when the artificial light is off.
“Light goes so frequently and | even fall in the weaving ground holes.” [AA-FGD1WCP1]
. ...The light is also poor, it affects their eyes.” [AA-FGD_GENERALPS5]

In the process of weaving, cotton fibers produced from the threads in use. The
workplace dust assessment revealed that, 797 (62.9%) of the workplaces had excess
cotton fibers. It was also witnessed that some children’s eyebrows, floors and walls

were covered by cotton dusts.

The thermal conditions of the work places were different from place to place in the study
areas. Some of the selected households were found in the low lands and some of them
were in the high lands. The thermal condition of children while working was assessed by
using a standardized thermal comfort assessment tool called Predictive Mean Vote.
Accordingly, the result showed that 1035 (81.6%) of children were dissatisfied with their
workplace thermal condition; 617 (48.7%) felt too warm and 418 (33.0%) felt too cool.

Parallel to this result the analytical report from Uganda by ILO/IPEC depicted that a
significant proportion of children were exposed to different occupational health and
safety hazards; More than two-thirds 67% of economically active working children were

exposed to dust/fumes or gas at their work places (34), children used harmful sharp
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tools and chemical dyes in textile (12). Similar result was also reported from Egypt as
45.7% of child laborers are working in dust or fumes, about 16. 6% exposed to severe
heat and cold, 5.8% subjected to insufficient ventilation and 14.1% with no toilet facility
(47). Moreover, the studies done in India and Pakistan reported accumulation of
contaminated fibers dust in handloom, poor ventilation during weaving (44), inadequate
lighting (45, 46), thermal stress, and High exposure to cotton dust (45) are among
hazards that weaving children faced.

Table 9: Living condition of children aged 5-17 years engaged in the informal sector of
traditional weaving, in central and Southern part of Ethiopia, 2013

Variable Category Number %
Toilet facility Clean 138 10.9%
Not clean 662 52.2%
Not available 468 36.9%
Shower facility Yes 79 6.2%
No 1,189 93.8%
Availability of separated Kitchen | Yes 930 73.3%
No 338 26.6%
Animal living with human Yes 225 17.7%
No 1,043 82.3%
Access for Protected water | Yes 1,188 93.7%
source No 80 6.3%
Accommodation Family 1,001 78.9%
Business owner 86 6.8%
Self-rented house 29 2.3%
Rented house with
friend 3 0.2%
Working place 132 10.4%
Other 17 1.3%
Availability of food Yes 1,007 79.4%
No 261 20.6%
Clothing Good 864 68.1%
Poor 404 31.8%
Personal hygiene Good 853 67.3%
Poor 415 32.7%
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sector of traditional weaving central and Southern Ethiopia, 2013

in the informal

No | Variable Category Total (N=1268) Percent
1. | Use of Chemical Yes 239 18.8%
No 1,029 81.2%

2. | Use of Sharp tools Yes 1,067 84.1%
No 201 15.9%

3. | Workplace thermal condition | Warm 617 48.7%
Neutral 233 18.4%

Cool 418 33.0%

4. | Preference of  workplace | Warm 413 32.6%
thermal condition Unchanged 303 23.9%

Cool 552 43.5%

5. | Workplace lllumination Adequate 841 66.3%
Low 427 33.7%

6. | Excess cotton fiber in | Yes 797 62.9%
workplace No 471 37.1%

7. | Workplace ventilation system | Yes 800 63.1%
No 468 36.9%

8. | Seat back rest Yes 139 11.0%
No 1,129 89.0%

Ergonomic Hazards

Almost all of the weaving machines were traditional and designed for adults and not

ergonomically fitted for younger users. Workers were supposed to sit for long hours in

weaving. However, 89.0% of children did not have seat back rests.

In the qualitative study during children FGD, stakeholders FGD and KiIl, the significance

of ergonomic hazards in tasks of the weaving sector was bolded out. Some of the

frequently mentioned Ergonomic hazards were: poor posture with bending (forward and

side way) and sitting for extended period in all the tasks of weaving such as,
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“Tibeblekema” [designing], “Shema” and “Diwora”. An FGD participant expressed the

task as follows:

“If we look at weaving children who work there, they spend the whole day bending their
body like this [bending forward his body].” [AM-FGD_GENERALP7]

Lack of proper sitting arrangement while doing all the above tasks prohibit the worker to
adapt different body posture, in the working process especially “Shema” is conducted
sitting with legs in a ground hole and “Diwor” by sitting with the legs bent. The difficulties
to reach the work bench (work station) of “Shema” by children were also identified,
because the work station was designed for an adult size weaver. One child FGD

participant expressed the situation as:

“Although they [families/employers] know that the child is under age and small in size
having the belief that the child must work, they put stone or other things in order to make
the task near to the child.” [AA-FGD_GENERALP7]

Posture Analysis

The risk of different tasks in weaving was also assessed by a standardized ergonomic
posture analysis tool. Postural analysis is a powerful technique to assess risk of
musculoskeletal disorders associated with the specific task through posture(s) record in
the context of a full ergonomic workplace assessment. The QEC analysis were applied

in Spinning, “Diwora, “Mequater,” Designing and “Shema”.

The findings from the analysis of all the five tasks have found that workers were at
greater risk for the development of work related musculoskeletal disorders on different
parts of their body in which the exposure levels are found to be high and very high;
hence there needed urgent remedial action to solve the problem at the grass root level

or to minimize the risk.

All the assessed tasks of weaving were performed in a stressful condition at high
demand of work pace except spinning, as the task is performed in outdoor environment

interacting with other people and with the ability to move about. The exposure at
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moderate levels demonstrates lesser risk but still requires some modification to

minimize that risk.

The assessment score values is used to determine the level of exposure for the task as
a whole, where “Diwora” and “Shema” are the most risky tasks showing the exposure
level of high and very high across all the assessment values, followed by “Mequater”
and “TibebLekema” tasks whereas spinning is the least risky task in weaving that only
has a high risk on the shoulder/arm and wrist/hand. The comparative levels of exposure
risks of the task for each body area were also determined. Back and neck were record
high risk parts of the body in the weaving tasks while wrist/hand and shoulder/arm

followed.

These children can even be at high risk when they are forced to work for extended
period since their physique is not well developed. Priorities for interventions should be
given to the situation where the levels of exposure are at high and very high level. (See
table 11 for more).

In line with the findings of this study, a number of research articles have identified
different ergonomic hazards to which weaving children are exposed. For instance, the
study conducted on occupational health hazards related to weaving in India
acknowledged sitting continuously on a hard floor (pit loom) or hard wooden bench (in
horizontal handloom) without back support, less leg space in the pit, continuous sitting
without rest, uncomfortable slant sitting, and weaving continuously in same the posture
as major ergonomic hazards encountered in such work place (44). In a similar way, the
study done in Pakistan identified manual handling of objects, long working hours with
poor posture/awkward posture, repetitive work, extensive use of hands, shoulders, back
muscles and joints and many other factors that are putting the health and safety of
weaving children at risk (45, 12). Beside this, work that leads to exhaustion (34%) and
work that involves bending for a long time (30%) were reported as the second and the
third most common hazardous work conditions faced by children engaged in Egypt (47).
Likewise, fingers deformities, premature arthritis, neck, shoulder and other muscular
discomfort were identified as consequences of exposure to the aforementioned

ergonomic hazards (12).
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The quantitative assessment of the self-reported MSDs result, the ergonomic posture
analysis and the qualitative studies showed that there is a great risk of back pain among
child weavers. As it was presented on table 11 above and confirmed on the FGD,
children highly concentrated in their work and spent more time at work. Studies have
supported that the interaction of stress the job demand and the risk of work posture had

impact on children general MSDs patrticularly back pain (12).
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Table 11: Ergonomic assessment of the posture analysis of children engaged in different tasks of the informal sector of
traditional weaving Southern and Central Ethiopia, 2013.

Exposure level assessment
Task Back Shoulder/Arm Wrist/hand Neck Work pace Stress
S\g:ﬁj Risk level s\fct)lfeed Izlvselz(l s\::&;l?eed Risk level s\::&;l?eed Risk level s\::e:)l:"eed Risk level s\::aclJl:Jeed Risk level
Spining 22 (mobile) | moderate moderate moderate moderate
Mequater | 24(static) moderate

Diwera 30(static)

Shimena 28(static)

28

34 10
16 16

Designing | 24(static) moderate
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Psychosocial Hazards

Currently psychosocial hazard is one of the growing challenges in the work place. Since
many young illiterate and trafficked children were involved in weaving the risk of
psychosocial hazard expected to be high. In this study 395 (31.1%) of children
complained that their job demand energy beyond their capacity. Moreover, 242 (19.1%)
of the children were emotionally abused in their workplace. The common types of
abuses were as it is responded harassment, mistreatment, neglect and blame for
mistakes that did not belong to them (78.1%, 24.8%, 18.6% and 16.1%, respectively).

The quantitative result of emotional abuse at workplace in this study differ from the
analytical report of Uganda (34), where only 13% children stated emotional hazard, 12%
of them were repeatedly insulted at the workplace. This difference in terms of the
proportion of children exposed to emotional abuse might be due to the difference in
characteristics of the employers among the two countries or the difference in types of
work performed by the children. Other psychosocial hazards like fatigue at work,
physical workload, psychological stress, and work on a fast speed were reported in a
study done in Pakistan (45). As justified by the weaving children in our study, they have
been pressured by employers to work fast, otherwise they would not be paid
“‘SenbetMissa” [Sunday lunch] if they produced less they will be insulted for their lower
performance.

Table 12: Psychosocial hazard of children engaged in the informal sector of traditional
weaving Southern and Central Ethiopia, 2013.

Variable Category Total (N=1268) Percent
Emotional abuse No 1,026 80.9%
Yes 242 19.1%
Type of Emotional | Neglected 45 18.6%
abuse Blamed you for their mistake | 39 16.1%
Mistreated 60 24.8%
Harassment 189 78.1%
Denied food 21 8.7%
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Psychosocial hazards in the workplace were more expressed in the qualitative study

because of its nature. Children and stakeholders had explained more about their feeling

in the discussion summarized below. Throughout the discussion forums conducted,

psychosocial hazards were the most repeatedly mentioned as they were most

experienced by children engaged in weaving sector and stakeholders too witnessed that

children were exposed to different forms of abuse. Though the nature and severity of

the harm varies across the cases, the voice of participants about this hazard can be

seen in the dimensions of psychological, social and physical abuses.

Emotional disturbance like crying and being irritated were mentioned many times by
participants as experience and as a witness, that children had lack of free time to
play with friends, work at night on the weaving tasks, work beyond their ability and

mistreatment/ frightening by employer to work fast.

“t is really bad not to play with friends although you are highly in need of it. Following
that you may not properly listen to their orders, so that they will insult and beat you.” [AA-
FGD1WCP2]

Bullying from friends and neighbors when realized that they are weavers. Besides
they were insulted, undermined and disrespected which in return can lead them feel
inferior and develop low self-esteem. They conflicted with others when they are

harassed for being a weaver.

“In school...emm, something.....eeee they[students] dont have good feeling for this work
[weaving], so | dont want let them know that | am working “Shema”. You got insulted
there. Their image about you will be reduced if they know that you are working in
“‘shema”. ”[AA-FGD1P3]

Stress associated with lack of support and understanding, lack of belongingness and
feeling of homesickness, loneliness and insecurity in life whenever children face any
challenge like illness. A child in the FGD expressed his deep feeling of

belongingness;
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In a very broken voice] ... dont have any [friends].[With a very broken voice]
hmmm...Yes...very...very strongly. | wish | had a family and | need them. Since | lost my
family, | am always traumatized. | feel helpless and hate everything”. [AA-CSWCAI]

Communication barrier with the employer, no positive feedback for good
performance but have negative feedback for a bad performance. They have no

communication except about receiving orders,

“.With the employers, we do not talk much, he orders me to work properly and | accept
it and work. If | talk with the adults, he insults me, and told me they are not my peers. He
is my uncle; | do not talk with him other than work issue”. [AA-FGD2WCP6]

Children have no freedom even to cry. As a result they present different false reason
like the need to go to the toilet as a means to get time out; lack of freedom at work,
even to talk with colleagues, they have no right to talk about their problem with

anyone, and they even have no close friend to share their feeling.

“You cant even cry while being noticed; we go out with a reason of going to the toilet
and cry there to get over the sorrow....l get really bored. | sometimes hate to live even. In
addition to this Sometimes, when | am ordered to go for shopping, | am pleased to relax.
Due to the load of work, | cry now and then. If they see me crying, they will insult me, so
I go around the kitchen and cry, or | will drop dusts to my eyes and claim to them | found
a dust in my eye.”[AA-FGD1WCP1]

Physical abuse like being beaten was the most frequently mentioned problem that
children faced in the process of weaving even when they are training the weaving
skills as a punishment for a child who could not master the skills easily and
committed mistakes. An old man family representative who has been a weaver since

his early age expressed that:

“The unskilled laborers will be trained for Diwora’ by their employers throughout the day
being beaten for the inconveniences they create.” [AM-FGD_GENERALP10]

Trafficked children had either limited or no access of communication with their family
member at all, they were not allowed to get out from the house and had no

socialization with the local community.
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“..In the four years stay it is only once that | met my family via a phone call. They
[employers] do not help me. They dont understand my problems and | have no one to
share my grief.”[AA-FGD1WCP8]

e Females were prone to sexual harassment and rape either by employer and/or by

co-workers.

“There are incidents that these females [cook] were raped by their employers...She [the
cook] said 1 came from my region to cook and he [employer] came drunk and rape me’,
but he denied...”[AA-FGD_GENERALP5]

6.2.6. Work Load

Children in weaving worked more hours a day; out of their school, 485(38.3%) of
children were working more than 7 hours a day. The daily working hour of children
ranges from 1 -18 hours with average 6.8 working hour per day. Specifically in this
study from the legal working age groups (14-17 years, n=814), 385 (47.3%) had worked
more than 7 hours per day. Although the labor law forbids children aged below 14 to be
engaged in business making job, out of the total children aged 5-13 (n=454) who were
involved in the study, 100 (22.0%) had worked more than 7 hours per day in weaving.
Those children who have been working long hours had low chance to be enrolled in
school. More than 85% of the children worked greater than 7 hours per day did not
attend school currently whereas only 22% of children who had worked less than 7 hours
did not attend school. Working long hours affect children school enrollment, this was
statistically significant (P<0.0001). Most of the time weaving was practiced at home.
Hence, 561(44.2%) of children were on duty during weekends and holidays. Some
children 201(15.8%) were also engaged in night work (10:00PM — 6A:00M).

In this study 38.3% of children had worked more than 7 hours per day, which is more
than the recommended time by labor law of Ethiopia and also higher than the 2005
national labor survey (14), where the national average of working hours of age greater
than 10 years of the population was 28.4 hours per week and the regional average of
SNNPR was 27.3 hour per week. The average daily working hours was also higher than
the 2001 labor force survey of Ethiopia in which case about 21% children work 5-6

hours a day. Almost comparable result was reported in a rapid assessment done in

89



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

Somaliland (35), where a quarter of children worked 43 or more hours per week (which
is more than full-time work). Also, other literatures (12, 34, 45, 49) revealed long

working hours in children employed at weaving sectors.

A Research conducted on Ethiopian domestic work by children found that the average
working hour was 15.4 hours per day, which was more than twice of this study’s result
(6.8hr per day). The difference could be because our study area is an intervention site
for education, social protection and livelihood by E-FACE project; hence, that possibly
contribute for lower time of work; the other reason would be the difference of the study
setting (domestic work vs. weaving). However, this result was much higher than Uganda

average working hour that is 20 hours per week (34).

Concerning break time while working, nearly half 607(48%) of the children did not have
a regular break time. From the total children who had a regular break time (n=661),
29.1% and 25.1% had less than 15 minutes break in between their daily activity in the

morning and afternoon, respectively.
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Table 13: Percentage distribution of children working conditions by age group, engaged
in the informal sector of traditional weaving, central and Southern Ethiopia, 2013

Variable Category Age group of children Total (N=1268)
Age 5-13 (n=454) Age 14-17
(n=814)
No % No % No %
Work hour per | <7 354 78.0% | 429 52.7% | 783 61.8%
day 8-12 81 17.8% | 261 32.1% | 342 27.0%
13+ 19 4.2% 124 15.2% | 143 11.3%
Work Yes 183 40.3% | 378 46.4% | 561 44.2%
weekend/holidays | No 271 59.7% | 436 53.6% | 707 55.8%
Regular play time | Yes 334 73.6% | 462 56.8% | 796 62.8%
No 120 26.4% | 352 43.2% | 472 37.2%
Children’s Full-time
_ 257 56.6% | 341 41.9% | 598 47.2%
interest school
Full-time
2 0.4% 18 22% |20 1.6%
work
Per time
183 40.3% | 405 49.8% | 588 46.4%
school
Better
_ 12 2.6% 50 6.1% |62 4.9%
job/work
Adequacy of | Yes 157 34.6% | 448 55.0%| 605 47.7%
weaving skill No 297 65.4% | 366 45.0%| 663 52.3%
Night work (10:00 | Yes 36 7.9% 165 20.3%| 201 15.9%
PM — 6:00 AM) No 418 92.1% | 649 79.7%)| 1,067 84.1%
Regular break | Yes 323 71.1% | 338 41.5% | 661 52.1%
time No 370 81.5% | 237 29.1% | 607 47.9%

The study also revealed that from the total children, 796 (62.8%) had regular play time.
Playing different games on the field was the most preferred 699 (87.8%) which was
followed by playing games at home 294(36.9%). This was done commonly once in a
week on Sunday. However, nearly half of children that work in weaving had no rest or
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break time while working. In the study about traditional carpet weavers (77%) had rest

twice a week, while 20% had rest once in a week (46).

The qualitative study also strongly supported the nature of work load as followed.
Workplace hazards that have been mentioned frequently by participants under the
subtheme of work load were described in terms of working hours, night work after
10:00PM, rest/break conditions; working nature on public holidays and weekly rest

days, job demands (speed, pressure and work expectation).

e Almost all of the child weavers, families and delegates of stakeholder organizations
gave a similar voice that these children were exposed for excessive work load
beyond their capacity with high pressure; where Friday and Saturday were the
special days that they had to spend much of their time on duty even being absent
from school with brisk work speed so as to make products ready for market of

Saturdays and Sundays.

e These children were also found in a serious struggle to cope with these difficulties
and to manage their job to the level they are expected to do or equal to their adult
co-workers which children complained many times throughout the discussion.

“.. He [his brother] work much more than me. He forces me to work like him on
Saturdays since | am off school.”[AA-FGD1WCP2]

e Employers had believed that children can do weaving without difficulties. A key
informant participant claimed that:

“..It is similar; there is no such kind of work division. It is a matter of knowing how to
weave, not the age.” [AM-KIIWFDI]

e Throughout the discussion forums child weavers were expressing that tasks of
weaving sector are very difficult that they got it difficult to manage. An FGD
participant child said that:

“... Weaving needs intensive effort since it is done in obsolete traditional ways that
require force”. [AA-FGD1WCP1]

¢ Another child participant also expressed as:

“...they are forced to work on the place which is appropriate for adults not for a child.”
[AA-GENERALPS5]

92



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

However, their employers had understandings that weaving tasks do not require
much labor and can be managed simply once you have the necessary skill of it. An
employer said that:
“... This work [weaving] doesnt need much labor, but what it needs is the skill. For
example, does driving a car need labor? It is like that if you have the knowhow, you can
do it.” [AA-KII2]
This opposing idea might be the root cause for many of the problems still exists as a

hazard in their work setup.

Almost all participants gave great emphasis in their explanation that these children
were forced to work for long hours that reach up to 16 hours per day with either

limited or no provision of rest .One child participant said that:

“...All day | should work. On Monday and Tuesday nights, | sleep only by 11:00pm and |
start working from 06:00 AM without break.” [AA-FGD2WCP1]

A family FGD participant said that:

“They [children] do not have enough break, working for 14 -15 hours is common. They
start working early in the morning which is from 06:00am -6:00pm. Then they will have
their lunch for 30 minutes and ... they continued work until 11:00pm.” [AA-
FGD_GENERALPS5]

These children continuous working started from early morning even some times
before 04:00am in fact usually from 06:00am - 11:00pm or 12:00am, whereas this
working hour could be maximized on some special days like Friday and Saturday to
make the cloth ready for market by working overnight. They were obliged to work the
whole day whenever there is public holiday or holidays of others religion and on

weekends. A child explained it as:

“ spend Friday and Saturday nights without rest. When others go for sleep, | spend all
night without sleep.” [AA-FGD2WCP1]

In the stakeholders FGD a participant’s also explained as:
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“The child has to wake up early in the morning and weave until 10:00pm then continue to
11:00pm without any break. When he falls asleep his employer kicks him on his head...
If it is Friday he wakes up early in the morning and work until 08:00am or 09:00am on
Saturday morning to finish Fridays “Dir” [Spin] without any sleep....” [AM-
FGD_GENERALP3]

Night Work after 10pm and before 06:00am with inadequate sleeping time is
frequently mentioned throughout the discussion both by working children and

witnesses from families and stakeholder organizations.

‘Whether you want to sleep or not you should finish the work by the due date because
they may take away incentives you should get...Previously when | face with a very huge
work load, it makes me to feel as if | never had been born!”[AA-FGD2WCP2]

They lack freedom to take a break in their working period. As a result they use
alternate means to take some rest with a reason that they want to go to toilet or by
taking some time delay when they are out for meal.
“When | ask for rest, they say you can leave; | will not raise you’ So, if | want to get
break | will say | need to go out for pee ...If | completed what | started, | will sleep early if
not there is no rest or sleep until 7 am [the next day].” [AA-FGD2WCP6]
Even on weekends and public holidays they are forced to work more since they will
have full day off school, if they are students.
“..In our surrounding most of the people are Christianity followers, so when there is
Islamic holiday they even tell us to do more. He doesnt give you day off in contrast he
[employer] asks you to do more because you have the whole day [free from school]...if
there is no education; you will be ordered to work.” [AA-FGD2WCP2]
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Table 14: Break time of children working in the informal sector of traditional weaving,
central and Southern Ethiopia, 2013

Break schedule | Break time | Working hour per day Total
intervals
< 7 hour > 7 hour
No % No % No %
Break time in | <5 minutes 27 6.5% 6 2.6% 33 5.1%
morning
6-15 minutes | 89 21.4% | 67 28.9% | 156 24.1%
16-30 minutes | 187 44.9% | 99 42.6% | 286 44.1%
>30 minutes 113 27.2% | 60 25.8% | 173 26.6%
Break time in | <5 minutes 25 6.0% 4 1.7% 29 4.5%
afternoon
6-15 minutes | 81 19.3% |53 22.9% | 134 20.6%
16-30 minutes | 220 52.3% | 99 42.8% | 319 49.0%
>30 minutes 94 22.3% |75 32.4% | 169 25.9%

6.2.7. Payment

Most of the children 1130 (89.2%) had no contractual agreement with the business
owners and household heads. In the weaving sector most children 849 (67%) were
engaged without payment; out of these, 65.3% work for their family. From the total 419
paid children, the majority 392 (93.4%) were paid in items and the rest 27 (6.4%) were
paid with money. The payment of 12(2.8%) children was taken by families and others.
The monthly payment of the children ranged from 8.00 birr to 2800.00 birr due to the
fact that some children were self-employed. The average monthly payment was 261.10
birr, hence majority 328 (78.3%) of the children were paid below the average. There
was a statistically significant difference (p<0.0001) in payment status between age
group of 5-13 and 14-17 children. From those children aged 14-17, 342 (42%) were
paid whereas out of the age group 5-13, only 77 (16.9%) were paid. Among those
migrated children involved in weaving only one out five were paid for their work.
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There was a great variation in the amount of payment among the children. The
difference in the amount of payment among the children engaged in child labor could be
linked to the level of children’s skills, the type of work they performed, and the way that
children are trafficked: as justified by the respondents, those children who were
trafficked by their relatives having agreements with the children’s families and those
who went thereby themselves without taking agreement with employers are not equally

paid.

The qualitative study pointed out the payment conditions as followed. According to the
description from child weavers with the witness from stakeholders and families, children
are not paid a formal wage rather they will be given a kind of incentive for their
accomplishment of the task given to them per week every Sunday for ‘senbet missa’ so
that they can use it for anything they wish but they were not allowed to have any meal
from home on that day. It ranges from 10 birr to 50 birr depending on the relationship
and level of agreement to get access for house hold meal. Children living with their
families were allowed to eat at home though some of them have small money as
“Senbetmisa” [Sunday lunch] while employed children cannot eat in the house on

Sunday once they received the money.

Although this trend had its own advantage for these children to get some time out and
relax in its name, it has also a drawback by itself as it was not a benefit but a
replacement of the household meal. Hence it may not be enough for them to feed
themselves with this small amount of money as the price inflation affect the market

conditions currently.

In addition to this, “Senbet missa” would be denied if children failed to accomplish the
assigned task per week by their employer/family. This clearly showed that children were

not normally paid for their work.

“.If | fall to work what he [employer] ordered me, he will decline to give my
“Senbetmisa”[Sunday Lunch] [AA-FGD1WCP8]

There was also a condition that children took some money for their family when they
went back home for holiday as a payment since their employers agreed with their
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family. In contrast there are also some children who were trafficked and paid only 15 birr

per day but had no other payment or other privileges like education.

“l do not have payment. The only thing | get is 15 birr per day for food...So | have to use
that 15 birr wisely. But now the cost of food is very high...”[AA-FGD1WCP8]

Table 15: Payment of children engaged in the informal sector of traditional weaving by
age group, central and Southern Ethiopia, 2013

Variable Category Age group of children Total (N=1268)
Age 5-13 (n=454) Age 14-17 (n=814)
No % No % No %

Yes 136 30.0% 259 31.9% 395 31.2%
Job demand

No 318 70.0% 555 68.1% 873 68.8%

Yes 77 17.0% 342 42.0% 419 33.0%
Payment

No 377 83.0% | 472 58.0% 849 67.0%

6.2.8. Work Related Injury and lliness

The one year self-reported injury prevalence was found to bel21 per 1000 children and
16.2% of them had an injury exposure of three and more times in one year period. From
the total injuries strain and cuts/puncture were the most frequently occurred. Excluding
the general illness, the one year work related illness complained by children was 261
per 1000 children and one third of them had three and more times illness exposure
frequency in a year. Respiratory illness was the leading disease reported by 111
(33.5%) of children followed by eye illness 92 (27.8%).

In this study, 67% of children who faced work related injury and illness in the last 12
months prior to the survey had stopped their work temporarily and 29% had stopped

their school for some time.
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Table 16: Work-related Injury and illness distribution among children aged 5-17 years
engaged in the informal sector of traditional weaving, in central and Southern part of
Ethiopia, 2013

Work shift of children
Variable Category | Night Day Total Percent
P t P t
work (n) ercen work (n) ercen
Injury inthe | Yes 36 18.0% 118 11.05% | 154 12.1%
last
yisarone No 165 82.0% | 949 80.0% |1,114 | 87.9%
Once 21 58.3% 78 66.1% 99 64.3%
Frequency | Twice 8 222% |22 18.6% |30 19.5%
of Injury
;S;i‘z and | - 194% |18 153% |25 16.2%
lllness in the | Yes 67 33.3% 264 24.7% 331 26.1%
last
yfarone No 134 66.7% | 803 75.3% | 937 73.9%
Once 23 34.3% 116 44.0% 139 42.0%
Frequency Twice 17 25.4% 66 25.0% 83 25.0%
of lliness Three and
above 21 40.3% 82 31.0% 109 33.0%

The major reason for not understanding the magnitude of hazardous tasks for children
was lack of available surveillance data and reports on accidents and work-related
injuries and illness among youth workers, especially in developing countries (12). A
systematically collected injury and illness data in Brazil and Chile among children less
than 18 years engaged at work showed that up to 93% of children were suffering from
work related injury and illness. It was found that 39% of children work in unacceptable
condition (50). In Uganda, around 19% of the working children experienced injury in one
year period due to the nature of their work. The injury cost 48.0% of children to stop

working temporarily and 44.7% to stop schooling temporarily (34).
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Figure 6: Type of work-related Injury among children aged 5-17 years engaged in the
informal sector of traditional weaving, in central and Southern part of Ethiopia, 2013

Although most of the different task in weaving needs long time of sitting or standing, it
required musculoskeletal movements to perform the task. Children’s musculoskeletal
disorders were investigated using a standardized tool. The tool analyzed the severity
and frequency of occurrence of MSDs pain in 15 different body parts at the same time.
According to the assessment, 931 (73.4%) of children had developed at least one type
of MSD. Majority 78% of the MSDs were mild and 22% were severe forms of MSDs.
Since the MSDs were work related, majority of 73% of children felt the pain once during
their working day and 84% of the MSDs occurred at the end of their task. In the specific
body part, prevalence of lower back pain 551 (43.5%) followed by upper arm 377
(29.7%) and the least body part prevalence was on thigh 126 (9.9%).

Researches witnessed that the skeletal development of 15-20% of the human being
acquired at the age between of 10-20. Hence the damage of bones, joints, ligaments
and muscles due to a physical strain or a repetitive movement could result in stunting
and caused spinal injury leads to a lifelong deformities and disabilities (51).
Musculoskeletal disorders (MSDs) such as shoulder pain, backache, pain in hand,

joints, knees, calf muscles as illustrated in India weaving industry (44). The finding of
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our study also strengthened the aforementioned musculoskeletal disorders as a
significant health and safety impact that weaving children encounter due to the nature of

the activity they accomplish.

During the qualitative study, the general view of both child workers and stakeholders
indicated that work related illnesses and injuries that have been experienced by children
weavers were found to be  musculoskeletal disorders highly associated with work
practices, habits, design of work stations/places, the management of working conditions

according to the capacity and need of the working person.

“ feel the pain on my legs when | stand up due to my sitting arrangement. ... My hands
become so soft that it is easily hurt by equipment’s. Light goes so frequently and | even
fall in the weaving holes... the spinning machine hit me...Sometimes | find my hands get
tired of working due to the excessive work. So | will tie my arms and keep on working. |
am the only one who works Diwor’..l just have to continue working holding my pains
back.”[AA-FGD1WCP1]

Almost all participants have more frequently explained that children engaged in weaving
tasks highly suffered from pain on their lower back followed by upper arms. Working by
sitting in awkward posture (bending), on uncomfortable seat, without back support for
extended period is very risky condition that lead individuals to the development of
musculoskeletal disorders. Conditions of these children work practice/habit were

observed and discussed as the causes for their illness.

“Weaving is a very harmful job because you work by bending yourself like this [bending
his posture], and when you work Diwora’ like this [bending his posture] you will feel pain
here [directing to the back]”. [AA-FGDP3]

The tasks of “Tibeblekema” [designing] and “Diwora” mainly exposed these children to
bend and twist their back and neck for about 3-4 hours to finish their task under which

condition it is not possible to adapt different posture and relax their body.

“There are different kinds of designs. We are children, we feel pain when we work that
design by bending like this [bending his back]. There is no chance for looking up [no

chance to relax] and in that state we feel pain in our waist.” [AA-FGD2WCP4]
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It is accepted by the society that weavers back is humped and foots are splayed so that
they did not give much attention for any physical change that can happen to their
children as a result of their poor contact with the children at their work place where their

physical structure was barred to develop. .

“Their back bends down as they spent the whole day working. Their skin turned yellow
because they never see to the sunlight and even their eyes are afraid of the sunlight.
These children have a physique that isnt well built.”[FGD_GENERALP6]

Cuts by sharp tools like blades used for cutting threads were also among the most
frequently mentioned injuries that these children faced while they were working in

weaving.

“... While cutting the thread the blade might cut my hand, at that time it hurts and you
may feel worried and want to go away”. [AA-FGD2P2]

Another child participant also explained as:

“ started weaving when my mother was cut while working ... Her hand was bleeding

during that time, so she was unable to do weaving”. [AA-FGD1P4]

In addition to these, pain on many parts of their body like around their lower legs,
around waist area, thigh, fatigue on their hands, abrasion with hand bleeding as a result
of hand overuse, falling into weaving holes, headache, uterine pain, intestinal
obstruction, skin turned to yellow and eyes afraid of sunlight due to long time stay at
indoor works were types of illness and injuries mentioned by different participants from

children, stakeholders and key informants.

“ have faced serious problems in relation to weaving. | had intestinal obstruction
surgery last year. Still there is scar of that. It is the result of “shema”. | started “shema”
when | was a kid. | face with the intestinal obstruction from long time of work.” [AA-
FGD2WCP2]

The other critical problem that children raised was that whatever the problem they were
faced it was not possible for them to get proper medical treatment. Many of them

reflected that they did not inform to anyone about their illness because no one gave
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them attention and just pushed to continue their work. If they got any help it was the

drug that their employers bought them without the prescription of a physician.

"/ feel pain on my back, my legs, my hands...I don't even have anyone to take me to a

hospital when | got sick... | always get sick [in a very broken voice]..." [AA-CSWCAI]
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Table 17: Work-related Musculo-skeletal Disorders among children aged 5-17 years engaged in the informal sector of traditional
weaving, in central and Southern part of Ethiopia, 2013

Body parts | Degree of Pain | N° and % of Frequency of feeling pain Occurrence of pain

of WRMSDs children with MSDs

Mild Severe | Number | % l/day | 1/wee | l/month | Since start | Between and at | Throughout

k work the end of task the day

Head 164 61 225 17.7% 88 65 44 28 147 78
Neck 267 55 322 25.4% 218 44 26 34 265 57
Shoulder 261 56 317 25.0% 262 28 2 25 278 39
Upper Arm | 293 84 377 29.7% 269 65 9 34 325 52
Upper back | 230 95 325 25.6% 225 44 15 41 265 60
Elbow 210 45 255 20.1% 193 39 5 18 228 27
Lower back | 397 154 551 43.5% 391 84 24 52 443 108
Lower Arm | 213 42 255 20.1% 196 26 5 28 228 27
Wrist 267 42 309 24.4% 251 40 5 13 282 27
Hand 236 80 316 24.9% 245 23 6 42 279 37
Finger
Thigh 101 25 126 9.9% 109 10 2 5 109 17
Knee 187 40 227 17.9% 170 23 9 25 188 39
Leg 104 23 127 10.1% 96 9 4 18 107 20
Ankle 104 28 132 10.4% 113 15 2 2 108 24
Feet 120 55 175 13.8% 123 18 34 0 139 36
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Figure 7: Work-related Musculo-skeletal conditions among children aged 5-17 years engaged in the informal sector of
traditional weaving, in central and Southern part of Ethiopia, 2013
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6.2.9. Social and Developmental Impacts
The qualitative study of both children’s FGD and stakeholders’ FGD explicitly
showed the social and physical impact of weaving on children, which they already
had faced and which they will face in their future life. It is obvious that the impact of
all these hazards would be huge on children’s future life as a citizen and for the
country at large. The problems were expressed in different ways; which were

summarized as follows.

Children’s future will be affected by disgrace from different directions like employers;
friends and neighbors that make them have no self- confidence and lead them to
have low self-esteem. The Rosenberg self-esteem assessment result showed that
nearly 30% of children have low self-esteem while only three children have high self-
esteem. There was a difference among target household children and non-targeted
household children concerning their self-esteem with a P<0.0001. From the total
22.7% and 38.1% children have low self-esteem in the targeted and non-targeted
households respectively. Besides, high self-esteem was also found only in the
targeted household children, none of the children in the non-targeted households
have high self-esteem. This difference could be due to the E-FACE project livelihood

and child protection intervention in the targeted households (more on table 17).

“... They [neighbors’ children outside] say [by laughing] you work till your buttocks
get dry’. At that time, we feel backwardness and inferiority...” [AA-FGD1WCP2]

Table 18: Self-esteem status of children aged 14-17 years engaged in the informal
sector of traditional weaving, in central and Southern part of Ethiopia, 2013

Category N=969 Total
Targeted, n=528 | Non Targeted, n=441
Low 120 168 288
% 22.73 38.1 29.72
Normal 405 273 678
% 76.7 61.9 69.97
High 3 0 3
% 0.57 0 0.31
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Being traumatized at an early age either through physical abuse such as being
beaten or psychological abuse such as being insulted continuously will lead these
children to develop the feeling of backwardness, inferiority and self under
estimation, frustration, hopelessness and hate. Some children even expressed

that they thought of committing suicide.

“[With a very broken voice] hmmm...Yes...very...very strongly. | wish | had a family
and | need them. Since | lost my family, | am always traumatized. | feel helpless and
hate everything”. [AA-CSWCAI]

Another child participant also expressed as:

“..there are times that | feel to make suicide...he bring me here from my region when
| was a kid ... | felt | wish to live with my mother. | miss my mom and dad.” [AA-
FGD2WCP1]

As they grew they became afraid, less confident to stand for their right and to
express their feeling, frightened to stand on the stage due to bad memory and

influence of their past. Family representative in the FGD expressed that:

“...if the child cant make four [Netela] as they were ordered to make four... if by
chance he stopped at three, that’s all..., The child spend horrible week with abusing,
beating and other...the whole neighborhoods may be disturbed.” [AA-
FGD_GENERALPT]

Children can’t communicate with others freely, unable to stand for their right
legally, even afraid to inform police about their problem. Even during the
discussion period some children were not freely talking about their idea;
sometimes they watch around and duck their head to the floor. They will have
difficulty to socialize themselves when they are joined with other groups of
society, because they have been always abused physically and psychologically
while they were child.

“...they are not allowed to express their ideas freely; they may be beaten...they may

be punished with food, “yesenbetmisa’{Sunday lunch]. They may be mistreated, may
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be insulted. These things might affect them psychologically and they became
unconfident.” [AA-KIIWFP5]

Even children showed their perception about the severity of the problem that the
excessive work load might lead them to disability or to some sort of effect on their

physical fitness:

“While we are working our muscle gets exhausted, and this is not appropriate for
children because this exhaustion might lead to disability after years.” [AA-
FGD2WCP2]

Stakeholders also reflected their strong view on the uncomfortable work place,
the mistreatment and the denial of their human rights just like good nutrition and
free time to play as a kid might have effect on their physical mental and
psychological growth; they are not well developed according to their age. Expert

participant from the zonal children, youth and women affairs said that:

“... to our zone’s reality children are not growing to the level they should grow...With
respect to its psychological impact, since children are always under influence they
become coward, they are not expressive and even they cant stand for their own
rights.”[AM-FGD_GENERALPS6]

Those trafficked children may even forget their families because they were sent
to their employer while they were very young and may stay away home until their
death. They also would face difficulty to fully socialize with the society as an adult
for the future because they did not have such affair when they grew up. They
always feel as if they are under control even at their adult age. Over all they won’t
have good personality and will not have the moral and vision to get out of such
system. Family representing participant who have been a child weaver,

summarized the impact by telling a story:

“There is a myth about one person who tied a lion till it grows then later on he left it
tied with thin rope and the lion remained there thinking that he couldnt go further.
Even it cant think that it can go further as it grew up tied to that place.” To be honest,

to ask our people to go and work somewhere else will be meaningless. In their adult
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life time they feel that they are under control. | am witness for that” [AM-
FGD_GENERALP3]

Beyond this research finding, many literatures have warned the overall effect of child
labor on children’s development and social life. The cost of a society due to children
contracting chronic illness or injury at work is much higher than an adult worker
contracting a similar injury and illness (12, 51). A Malawian research stated that
children were subjected to sleeping problems and nightmares, continual sadness
and a feeling of powerlessness or lack of locus of control (52). Simultaneously,
discrimination and stigmatization of children by adults and peers in their communities
and at the workplace was also reported (52, 14). Child labor explicitly affects
children’s right for education, the right to basic health, the right to play and protection
and the right to remain at their place of origin. The society perceived child laborers
as a threat like robbers and thieves which make them have a negative attitude

towards society and tend them to be violent and criminal (14).
Future plan of Children Involved in Weaving

Nearly half 598 (47.2%) of children wanted full time schooling while 588 (46.4%) of
children preferred schooling with spare time work. More than half 663 (52.3%) of
children didn’t have adequate skill on weaving, of those (302) 45.6% required
additional training on "Shimena." But surprisingly 205 (31%) didn’t want any training

in weaving; rather they wanted to leave the weaving sector.

Children and key informants in the qualitative studies have pointed out children’s
future dream. One’s aspirations truly defined the state of being which often
influences our course of action in choosing what is good for him/her. Some of the
key informants did not want their children to continue as weavers throughout their
life. Some of the children in urban areas aspire to quit weaving and join their families

in rural areas.

“Yes ...but my employer doesnt want ...I prefer to be with my family.” [AA-
FGD1WCP7]
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Those who were not attending school aspire to pursue their studies.

“ 1 wish to have all things giving me comfort. | wish to attend school...had good
results...but what is its use? | have no value at all. | want to have all these but....I
dont know till when... hmmm...above all | want to attend school...that is what | need
most. "[AA-CSWCAI]

Key informant parents also want their children to be employed in the formal

sector.

“... If they continue with the weaving they have no future, except leaving everything
to God....I wish if they will become good citizen...be happy if they be doctors or office
workers though it is the will of God.” [AA-KIIWFSe]
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6.3. Farming Sector

Farming is one of the listed hazardous sectors for Children. The long standing
societal culture of farming and the engagement of the majority of the country’s
population in farming made children start participating in agriculture with their family.
However, because of the growing demand of agricultural products in urban areas,
the farming practices in the study area were commercial farming that focused on
cash crops and market demanding products like: banana, apple, cotton, maize and
sugar cane. These types of farming give much production which in return utilizes
large labor force. Hence, child labor was available, cheap and easily accessible in
the area. Children have different roles in the sector in irrigating the crops, in
collecting, in transporting farm products, etc. The result of qualitative study gained in
this research focused on the educational conditions of children engaged in farming,
their living conditions, the workplace hazards associatedwith farming, their health
condition and the developmental and social impacts of faming on young children in
the study area. This research was conducted through FGD conducted with children
involved in the private owned farms, case studies, key informants: employers and
parents of children and FGD of stakeholders. Chilren for the FGD were recruited

from banana, cotton, maize and mixed farming of involved in livestock.

Migration of Children for Farming

Although there were some local resident children who participated in the farming,
there were also children migrating from other places to work on farming in Arba
Minch area. The children have succinctly explained that they have been subjected to
child trafficking which fulfils the deception element. One of the respondents
explained that he received information, regarding what life looks like at destination,
from children who returned home from urban centres and was tempted to migrate.
He then, travelled long distances on foot the whole day and reach destination
travelling through the forest. The child explained his ways:

“ was told about it [the idea of migrating out of birth place and coming here

[farming]] by children who went back home after staying in urban centres...Yes [l had

no one even to guide me the way]. | had no one....I came here [farming] on foot...I
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started journey at 7:00 A.M in the morning and reached here [farming] about 8:00
P.M. in the evening. | came through the forest using shortcut ways to arrive here
[farming]. JAM-CS-AgrCBa].

Others have mentioned that they came to this destination as they were tricked by
deceptive information that says there are lucrative jobs to change one’s life. They are
now regretting being deceived.
“ came here from wolayita [other zone] because of wrong information that | received
from different directions “here there is a very huge agricultural area and you can be
productive within short period of time.” But it is not true.” [AM-FGD1-AgrCP6]

Pushing Factors

Almost all the respondents mentioned poverty as a pushing factor for the children to
be engaged in the farming sector in Arba Minch and Wolayta. They explained
different facets of poverty that triggered them to be engaged in the sector. A girl FGD
participant expressed emphatically her family’s destitution as a reason to involve in

farming:

“He [my father] is a daily laborer. The money that he receives from his day labor is
used for our day to day hand to mouth life and other social life expenses. By this
situation, asking my father to give me money is very shame for me. For myself | can
eat and learn by working at day labor but | have younger sisters at home. Although it
is challenging to continue my education, | want to finish and help my younger
sisters.”[AM-FGD1-AgrCP2]

While most of the children mention poverty’s consequent effect saying that it hinders
them from accessing educational materials and thereby taking them out of school
and finally let them leave their parents in search of a job to get educated, others go
to the extent that their engagement in farming is a requirement just to live. Almost all
the child respondents have mentioned lack of educational access and family
unwillingness to send them to school as a pushing factor for them to look for a job in

urban centers which they ultimately hoped may pave the way to access education.
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Some of them seriously complained that their parents simply deny them the right to
go to schools. There are also some who contended that their families require them to
work and support them. They said this forced them to work as laborers in farms. A

migrant child expressed his feeling as:

“Generally, they dont fulfill my needs...I felt that | dont have to stay there [with
family] if I am not attending school....Yes [l leave my family to come here] [farming]
because of my grudge on them [family] as they prevented me from school].” [AM-
Case Study-AgrCBa]

The other major factor that has been mentioned is death of parents. Some of the
children explained that it is when one or both of their parents died that they felt
helpless and decided to work as laborers in the farming sector. One of the child
respondents mentioned that he preferred to work as a laborer in farming because the
only thing it required was to invest his labor. A child FGD participant expressed his
pushing factor for agriculture as:

I had never worked any work before now. When my mother died | was enforced to do
this difficult and challenging work.” [AM-FGD1-AgrCP2]

One of the key informants identified land fragmentation, family preference and

influence as a factor that pushes the children towards farming. He explained as:

“Since we are economically poor having land that we inherited from our fathers, we force
children to work so we can satisfy their needs...Since all of us are farmers, we want our
children to be farmers too.” [AM-KII-AgrFBa]

Pulling Factors

The children explained that they are engaged in farming activities mainly driven by
the fact that their parents are also farmers. As they have been brought up in a family
that predominantly relies on farming to win daily breads, they are engaged in farming

as young employees to earn enough money that supports their respective families.
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“The reason why we enter in to agriculture is it is an activity that our parents were
engaged in since many Ethiopian people are engaged in agriculture, following our
parents we participate on agriculture” [Wt-FGD-AgrCP1]

In addition to their families’ backgrounds, the children mentioned two other pulling
factors that have contributed for their current engagement. The first one is the need
to support their family whereas the second one is the fact that they are comfortable
with the daily payment schemes they have in the agricultural sector, unlike most
other sectors. It has been mentioned that the children are happy with the daily
payments they get from their engagements in the farming sector other than a
monthly or related salary payment schemes in other types work. A child FGD

participant said:

“l prefer banana cultivation because the salary is given to us within a day. The salary
of others is given after 15 days, or monthly. This is not good for me because my
today’s salary is used for breakfast, lunch or dinner.” [AM-FGD1-AgrCP]

Family influence and daily payment arrangements could similarly be recognized as

prominent pulling factors.

Children Education in Farming

A summarized opinion of participants from children’s FGD, Key informants and case
studies regarding educational conditions of children engaged as laborers in the

farming sector was described below.

There were two major categories of children engaged in farming in the study areas in
terms of the challenges they had on educational aspects. These were those who
were not attending school at that time due to various challenges and those who were
indeed of attending school but had very serious problems in terms of efficiency. The
first category was those who were not attending school at all at that time. These

children mentioned two basic reasons for being non-attendant.

The first reason was that their families were not willing to send them to school

because of cultural influences and they simply required their children to help them
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out in household work. One of the child respondents suggested that this kind of
attitude was so widespread in rural areas where most of the children came from.
This opinion has also been confirmed by one of the key informant parents who also
have his children engaged in farming. It has been explained that owing to reasons of
being skeptical about the prospect of education for their children, a number of
parents are still hesitant to send their children to school. However, it was also
suggested that this kind of attitude was getting improved as many parents came to
understand the necessity of education for their children. A key informant who has

been involved in farming also confirmed that:

“‘What | see happening in my home and in others in this area is that nobody cares
about children’s education. They [famers] are not interested in letting their children go
to school. This has become an established custom for quite long. There are some
improvements now. People have started being interested in the education of their

children, but they are facing such difficulties as a few numbers of schools in this area

z

and children dropping out from schools when they are in the fourth or fifth grade.’
[AM-KII-AgrF Ba]

The second reason that most of the participants mentioned as a factor for children
non-attendance and persistent drop-out was the economic conditions of their
parents. Some of the children who were not attending school at the moment have
never been there at all whereas some others started education and were forced to
drop out as there was no support from their families mainly in terms of provision of
educational materials and other necessities. For instance, one of the respondents
expressed that he started education and reached grade two; but it was not possible
for him to proceed further as there were demonstrated inability to win life and make
educational materials available which drove him to be engaged in the laborious

farming practice. A child participant said that:

“ had a very strong ambition to attend school but my family was not capable to let
me attend school... they [parents in rural] are not willing to send their children to

school... they fail to buy exercise book and pen.” [AM-Case Study-AgrCBa]

114



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

There are some children who were attending school and working in farming at the
same time. Most of them mentioned that they do so as they attend classes in the
morning and work in the afternoon or the vice versa. Most of these children
admitted that they are attending schools absentmindedly and they are poor in their
educational achievements. The most influential reason they mentioned is that they
are working in a very tiresome condition and literally had no spare time to study as
they got too exhausted to study when they got home. Because of this they often
went to classes without doing their homework and assignments so their teachers
became furious with them which further frustrate the children. It has also been
mentioned that it is quite normal to miss classes if they had unbearable workloads

which often comes on an intermittent basis. A child mentioned that:

“There are two shifts in the school. We go to school on shifts. If | have to go to
school in the morning, | work in the afternoon and vice versa...If | have morning
classes, | work from 3:00 P.M to 6:00 P.M. in the afternoon. If | have classes in the
afternoon, | work from 7:00 A.M. to 11:00 A.M. in the morning. Sometimes, | miss

classes to work both in the mornings and afternoons.” [AM-FGD2-AgrCP1]

In addition to the workload and the consequent fatigue, the children mentioned lack
of educational materials including study books as one reason that hampered their
good performance in education. For instance, one child mentioned that in his school
they took one book for ten students. Hence, the students should share the book
which is often a challenge for the children engaged in farming as they spend all their

day time in the farmland. The child mentioned the scenario as:

“In our school we have scarcity of books and we have one book for ten students and

when we have assignments and homework we cant do it, we spent all our time on
the farm land. We havent time to borrow the book and | fear to go to my friend’s
home to borrow the book at night time. In this situation how can | continue my
education? What will be my destiny? What can | do? | really worry about this issue.”
[AM-FGD1-AgrCP2]
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Work related injuries are also mentioned as factors affecting child education. One of
the children mentioned the case of his injury while working. His family had no income
to take him to the clinic to get treatment so he missed his education.
“...When | was digging the farm land | cut my leg with hoe and | stayed away from
school for a week. | havent had money for medication. | missed exams and the
school suspended me. | am begging the school to get me back to school.” [Wt-FGD-
AgrCP5]

The various factors mentioned above have exacerbated the dropout problems of the
children in the study area. Many children dropped out of school after reaching grade

four or five and even below that. FGD patrticipant child also illustrated that:

“l stopped my education at grade two because of constraints of money for school and
other services. Then | came [migrated] here to work in crop and livestock production,
as well as in forestry and agriculture [I cant continue my education].” [AM-FGD1-
AgrCP3]

One key informant father mentioned that he was forced to make his child leave
school and plough the land as the income of the family is very low to support the rest
of the children who do not work but attends school only. However, the father also
maintained that it was because the child has become ineffective in education that he
finally withdraws and became a fulltime farmer to earn money for his family at an

early age. Father of a child Batkero, key informant said that:

“Since he [my child who works in the farm] didnt score good results, he [my child]
resorted to farming” [AM-KIIAgrF]
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6.3.1. Children’s Living Conditions in Farming
Food

Nearly all of the respondents explained that they had serious problems regarding
their food or dietary conditions. They all complained that they neither got enough
food per meal nor did they eat three times a day regularly. This was substantiated by
the opinion of a key informant father who repeated what the children complained
about. It is only one participant child who mentioned an experience of eating three

times a day, albeit nothing was commented on food adequacy and quality.

Most of the children suggested that their dietary condition was not programmed and
it simply depended on unpredictable conditions. If their employer failed to give them
their daily wages, which was explained not to be a rare case, they would simply be
starved as they have no other option. They also seriously complained on the
unaffordable price for food with regard to their meager wages. One of the children
explained the challenges he struggled to manage all his meals, his monthly house
rent and other expenses.

“....if the owner or the merchant fails to give me money, | may not eat my dinner...per
day | may get a salary of 7-10 birr. From this | may buy ‘injera” [local food], potato
and paying house rent...It is not enough to fulfill these basic needs. | may not eat if
the daily work is not available.” [AM-FGD1-AgrCP6]

This and the poverty of their parents, for those living with their parents, make it
normal to miss one of the meals in order to get the next one. It has also been
mentioned that the children did not get enough food even when they were said to
have eaten. Most of the children stated that they eat “Quolo” [roasted corn] in most

of their meals and further asserted that they mostly have such meals twice a day.

“... | eat two times a day, but | mostly eat one times a day. | say the day would be
interesting/good when | eat two times. We buy one can of corn with 2 birr and eat it
with coffee in the morning and at 8 oclock. We again eat a “quolo” [roasted corn]
again.” [Wt-FGD-AgrCP7]
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Hygiene

Most of the children expressed that they had problems regarding their hygiene as
they did not have enough clothes and they also did not have time and sometimes
money for sanitation such as a haircut. A child FGD participant who have employed
in the household for the purpose of farming, livestock and other household activity
said that:

“...our owners [employers] do not fulfill these basic needs (food, cloth and house),

even to cut my hair | am always begging them.” [AM-FGD1-AgrCP3]

One child responded that he had enough clothes to the standard of the community
he was living with. Others seriously complained that they only got one cloth per year
and they wear the same cloth while working and sleeping at night. One of the
children said that he did not have enough cloth to cover his body referring to the

towel (fotta) he was wearing during data collection.

“We sleep by wearing what we wore in the day time because we dont have other
clothes specific for sleeping. But | dont have clothes. | have 1 trouser 1 shirt. |

always wear it both inside and outside the house.” [Wt-FGD-AgrC]
Housing

With regard to housing, most of the children explained that they live in a hut made of
grasses that only keep them warm while it becomes miserable in the rainy and cold
season. The children consider having a house with an iron roof as a sign of

accomplishment. A migrant child working in the state farm mentioned his struggle as:

“ am just working in a very hazardous situation.... When | lost my job, | leased a
house hence; | have to work hard to cover my accommodation here.” [AM-FGD1-
AgrCP6}

One of the children mentioned that it was only his father who slept in such a house

whereas another child explained that he had no housing problems as his family
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recently constructed a house made of an iron roof. One of the children has also

complained about the fact that their house is very small and dirty.

“... We have a very small, dirty hut. It does not look like that people are living in.”
[AM-FGD1-AgrCP2]

This was case of the children living with their employers or families; there were also
children who rented a house on their own. These children seriously complained that
they were leading a very challenging life to cover their house rent costs from the
small amount of money they got, which was not enough even for their food.

6.3.2. Workplace Hazards in Farming

Although the focus of this study is not to address the magnitude of children involved
in the farming sectors, it was known that many adults and child labors were invested
in the farming sector. Similar situation was found in sub- Sahara Africa. It is
relatively the largest employer of children. However, it has highly hazardous tasks for
children. According to an IPEC report 59% of children aged 5-17years enrolled in the
agriculture sector were in the hazardous work compared to 30% in service sector

and 11% in industry sectors (85).

Physical, Biological and Chemical Hazards

Participants have mentioned different hazards they faced day to day in their working
environment. The commonly voted hazards of physical and biological origins were
use of sharp materials, fall, and harm by wild animals. The following general safety
hazards have been discussed as a risk both by children and their families while

working in the farm;

e Hazards of cut injury from using sharp tools and equipment in the farm to cut

plants and harvest crops such as use of Sickle, Shovel and Picks.

“..While children are working with shovels or picks beyond their ability, they cut
themselves.” [AM-KII-AgrFBa]
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e Falling on the ground while loading of the banana. Children were not only afraid
of falling hazard but also their employer's harassment and deduction of their
wage if they let heavy load of bananas fall down. They expressed it as:

“..often we fear that if we let down and broken the banana, the owner may deduct
our salaries. This is frightening” [AM-FGD1-AgrCP1]

e They are exposed to extreme weather conditions, since tasks of farming were
performed in an outdoor environment.
“..the sun light may get him more and cold air which leads him/her to certain health
problem.” [Wt-FGD-AgrCP5]
e Occasionally children are exposed to snake bites, Garter snake, Wild Pigs and

Frogs. Worms could also enter to their body.

“When we come upon a wild pig in the farm, it goes for us and tries to bite us. They
cause serious injuries...There are scorpions that also pose serious risks. While
working in the farm, we come upon wild animals, snakes and scorpions which can

put the life of people in danger.” [AM-KII-AgrEKe]

e Children had exposure to farm chemicals such as fertilizer and pesticides.

“The other is that, we use fertilizers. If there is no fertilizer our farms will not give

4

good results. When we use fertilizers we breathe in it ... | think these are dangerous.’
[Wt-FGD-AgrCP1]

Ergonomic Hazards

e Children and key informants have identified some ergonomic hazards in relation
with the tasks involved in farming. The most often mentioned ergonomic hazards
were associated with the materials they used, manual handling of heavy loads

and the way of doing things such as:

e Poor working posture with bending and twisting while digging and clearing

farming area with long time standing.
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“..because we work bending our backs like digging, we mostly face back and chest
aches. We have sicknesses around our chest and back.” [Wt-FGD-AgrCP2]

e Poor design of working hand tools and equipment which did not fit with children’s
growth could lead the user to commit error and affect him/herself or even others

who have been working with them.

Psychosocial Hazards

Throughout the discussion forums conducted, the following psychosocial hazards for
children engaged in agricultural activities are mentioned as an experience by
children and have been mentioned by families, too. Though the nature and severity
of the harm varied across the cases, this hazard could also be seen in the
dimensions of psychological, social and physical abuses. The most repeatedly
mentioned psychosocial hazards experienced by children and mentioned by families
and employers were feelings of sadness and becoming angry, being insulted and
beaten by employers, deduction of their salary for any mistake, lack of

communication with their family etc.
Major psychosocial hazards raised in the discussion were described as follows:

e Children were frightened of their employer. Sometimes they decided to take risks
in their practice due to fear of beating, insulting, and deducting salary for any

mistake or poorly performed tasks.

“... if I make a mistake while | perform my duty, they [employers] become so
angry with me, they [employers] insult me. This frightened me.” [AM-FGD1-
AgrCp4]

e Stress associated with high work load and lack of understanding from employers
and families showed how they are suffering to perform the task.
“..when | returned back to my home, my families do not understand my

tiredness...especially my step mother dont” [AM-FGD1-AgrCP2]
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e Children expressed that they missed their families (feeling of homesickness) and
they did not have freedom to communicate with families they couldn’t even
manage their own assets that they cannot save for any purpose.

"I am not even able to return back to my family. If | wish, | have to go back on
foot...nmmm...if | wish to take a car, | cant get money promptly. If | ask to go
back to sell the goat which | have been given, they [employers] dont let me
go. They [employers] will force me to stay here [farming]...Yes [feel
homesickness now] | feel it [nomesickness] very much.”[AM-CS-AgrCBa]

e Conditions of psychological disturbance i.e. shivering due to fear of wild animals’
harm while working in farms.

“...when we are irrigating maize and bananas under the banana tree we may
find Snakes or Garter Snake. This area is known in snakes and Garter snake. At
that time we are shivering, shouting and run away think this by itself has its own
psychological impact on our life. [AM-FGD1-AgrCP5]

Work Load

Based on the information from participant children engaged in agricultural sectors
children perform the following activities as their major tasks: Cutting grass, collecting
wood, ploughing, planting, digging, removing weeds, preparing maize and cotton,
cultivating and carrying banana, handling heavy weight water Jar and bringing apple
and other farm products to the market were the most commonly mentioned type of
activities in addition to looking after cattle. Above all they were involved in other
household activities. A girl FGD participant explained her daily activity as:

“... In the morning and begin my day by cultivating banana and balancing the heavy

Jar on my head or back as | returned | prepare breakfast, coffee .... If | have lunch |
may eat if not | may go to carry banana without having food. | work to feed the
family.” [AM-FGD1-AgrCP2].

e Although these children were engaged in different busy tasks, their attitude
towards working and being a child was positive.
“Children who are 14-17 age limits are capable of helping their fathers being aside

them (fathers) and these children also have to take rest after working in the morning.
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Getting back from rest children shall work tasks which can change them [their life] he
says.” [Wt-FGD-AgrCP1]

However, they were exposed to high work load with high physical demanding
task, long hours without break time, and work in the weekends, on holidays and

at night.

Although children in farming had a flexible payment condition unlike to the
weaving they were complaining that they were exposed to excessive work load
beyond their capacity. It has been also confirmed by the key informants that there
was no difference in job allocation for children and adults once they agreed to be

engaged with it.

“The work is very difficult and inappropriate for us, yet we havent any choice and
are enforced to do.” [AM-FGD1-AgrCP2]

There was a difference in length of working hour between students and non-
students. Students worked for half a day while the others work the whole day

schedule that reaches up to 12 hours per day as per their explanation;
“We often worked starting from 07:00am-06:00pm.” [AM-FGD1-AgrCP3].

A key informant as employer from Arbaminch also gave a witness that their

working hours reaches up t010 hours per day.

“At 07:00am [work start] and after taking a 1 hour rest... keep working up to
06:00pm.”[AM-KII-AgrEKe]

It was suggested that children should not work on the weekends and holidays,
they emphasized the importance of break in the course of their work day for rest

and play.

“ am working at an enterprise, the work started at 7:00 am to 6:00pm and we are
working there without break.” [AM-FGD1-AgrCP1].

However, they also showed their concern for the economic status of their family.
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e Some children also mentioned that sometimes they were forced to work at night
until mid-night and beyond, especially during fetching water for irrigation from a
nearby well and keeping wild animals away from the farm.

“ begin my night by fetching water to the maize from a nearby well. | havent break
day time and night time. This is difficult for me, but | havent any choice. | even work
after mid night till 2:00 A.M.” [AM-FGD1-AgrCP6]

e There was a variation among participants in terms of work on the weekends and
holidays. One participant who had been employed and lived with his employers

complained that he always worked on Sundays and holidays.

“Whether it is Sunday or Public holyday [l always work]. My specific work is watching
cows. [AM-FGD1-AgrCP1].

e The rest of the participants described that they were always free on Sundays and
holidays.

“For us resting time is Sunday; other six days are work days. On Sunday people go
to church that is why Sunday is resting day. We should rest on Sunday.” [AM-FGD1-
AgrCP5]

Payment

According to the description from children and their families the payment conditions
of children engaged in agriculture sector is quite different from the conditions of
children engaged in weaving sectors. The daily laborer children engaged in farming
activities were working by their choice for their payment conditions and amounts,
however the mode of payment were still varied across the cases. Those who lived
with the employers had some sort of verbal agreement in front of their family or
elderly people and the employer is supposed to feed him/her and the payment could

be annually.

“..I receive my salary at the end of the year and lead my life... It is not money. They
pay us in the form of cereal.../ sell it in the market and | buy goat, shoe, cloth and

other necessary things ...” [AM-FGD1-AgrCP3]
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Whereas for the daily employed children payment done after the accomplishment of
task in each day. Still some children gave their labor for the employer and they have

shared the product during the harvest time.

“They [Children] are not paid as daily laborers. When the crops collected, they are
allowed to take what they deserve. They take their salaries in the form of grains; it
could be maize, cotton or banana...They can take 50%. If the workers are two, they
have to share that between themselves. [AM-KII-AgrEKe]

6.3.3. Health, Developmental and Social Problems

Generally almost all participants had complaints of different health problems

associated with their farming practices.

e The most frequently mentioned health problem was injury while using sharp
tools like axe, pickaxe, knife, sickle, shovel, etc. Sometimes the injuries from
sharp tools let them get infected and might lead to serious illness.

“Since we mostly work with sharp materials like digging with axe, once | was injured
and it creates infection and have been sick. [Wt-FGD-AgrCP1]

e These children are also sometimes poisoned by snake bites and other wild
animals:

“..I came upon a snake while working in the farm, and it went into a pit after spitting

its venom on my eyes. | was very sick and had difficulty of recovering for long. There

are scorpions that also pose serious risks. TAM-KII-AgrEKe]

e They are also at risk of seasonal infections like malaria since their task is
managed in a place which is favorable for mosquitoes breeding.

“While working in the farm, people including children and adults can be exposed to

communicable diseases. Malaria in particular is increasingly becoming a health risk

in this area...that will seriously affect our farm work.” [AM-KII-AgrEKe]

e Children have also suffered from pain on their back, knee and chest associated

with long working hours on laborious tasks and use of poor posture bending their
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back while doing activities like digging, weeding [removing weeds manually], site
clearing activities for long period and heavy loading.

“Because we work bending our backs like digging, we mostly face back and chest

aches. We have sicknesses around our chest and back.” [Wt-FGD-AgrCP2]
During the rainy season they also faced a challenge of flooding in the small
gorges; as it was mentioned some people died of accidental flood while working
in the farm.
“Yes, around 29 people engulfed in the flood and died [while working in the farm].”
[AM-KII-AgrFBal]
Some children in farming had more freedom to change their employment
conditions than children in weaving when they were not happy with it but this
does not work for all of them. Still children in farming had a feeling of boredome,
hopelessness, dissatisfaction with their work and worry about their future.
“Sometimes | asked myself what is my fate and how I'm born with this fate. | really
enforced to work while I am tired.” [AM-FGD1-AgrCP2]
The heavy task involved in their daily activity and the lack of adequate rest and
lack of adequate nutritional supply put them under high risk of developmental
problem.

“Children do not usually take good care. So, they dont develop properly and get
stunted.” [AM-KII-AgrFBa]

Generally the discussion during the qualitative study pointed out the presence
and magnitude of different health, developmental and social problems
associated with farming practices among children. In a quantitative approach of
IPEC agriculture took the largest proportion for children health problems, 93% of
adolescent workers suffered by work-related injury and illness in the sector. A
study in Philippines witnessed that the risk of serious work-related injuries and

illnesses in agriculture are five times higher than other sectors. (86)
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Future Wishes of Children in Farming

The most noteworthy future aspiration of the children is pursuing their education and

be professionals. A case study participant said that:

“l want to continue my school. | wish to be a doctor if | attend school.” [AM-CS-
AgrCBa]

One of the children expressed his wish to leave his daily laborer job in the farming
sector and to start trading small items like sugar cane. His plan is to save some

money and pursue his studies. A child participant expressed his wish as:

“f 1 will go home once with my people, | can work like trading by selling sugarcane
and maize. If | have money | want to continue schooling. | do not want to continue in
this way.” [AM-CS-AgrCBa].

However, employers of the children tried to find out means to make children stay
with them without offering better living conditions to them while building up their own

wealth. One of the key informants suggested that:

“They [children] work for others for a year or two years. After that, they will have their
own land and house...They have to do saving. When they find land that is up for sale,
they buy. They will then continue living as residents in this Kebele.” [AM-KII-AgrEKe]
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6.4. Fishing Sector

Children engaged in fishing sector had many responsibilities to manage throughout
the day and they also had to work in a similar set up using the same equipment to
perform fishing when there is no defined job allocation for children and adults. These
tasks include laying the net in to the water, checking the net for trapped fish,
collecting the trapped fish, skinning the trapped fish, laying the net again, checking
the net again in the afternoon, taking out the net and skinning the fish again, carrying
out the trapped fish and skinning with this they ended up the days job. But all these
would be accomplished with no rest time even to take a breath and struggling with
the wind, weather condition, hippos and crocodiles. Children working in the fishing
sector must have good swimming skills, and it is better if they can swim with their
hands rather than legs to minimize the sound produced so that animals would not
become alert due to the splashing sound created while swimming.

“...Then [after some time from laying the net in to the lake] we return back and check
the net as “Koda” [a kind of fish] get spoiled soon. Then wel skin the fish trapped. We
dont have much time. While we are doing all these it will be about 03:00pm. So we
return back in to the water to take out the net and skin the trapped fish. If there are
carry boys [laborers to carry materials around] they will carry it but if there are not we

ourselves will carry it. Then we go to the village to take bath.” [AM-FGD1FCP4]

Assessments of the work place practices of fishing in other places also found that;
the task of children in fishing encompasses hazardous work which was legally
prohibited and light work which may be allowed with certain conditions. There are
tasks on the land such as lifting nets, fish cases, and repairing nets, cleaning and
processing fish; in water such as crew work, hauling nets, line fishing and diving. All
these activities entail long hours and exposed children to extremely bad weather
conditions (12).
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Migration of Children for Fishing

Unlike to farming and weaving few children enrolled in fishing besides, almost all the
children were local residents. The involvement of other parties was minimal, unlike to

farming and weaving parents don’t allow their children for fishing.

Pulling Factors for Fishing

All the respondents concurred with one single most important pulling factor that
prompted the children to be attracted to work in the fishing sector; this was the high
amount of money the children could get from fishing as compared to agriculture or

any other activity they may be engaged in their localities.

“You work on courage, make birr and buy something to take home this time fathers
get delighted. You may make about 2000 birr from that you will spend 100 -300 birr
or 500 birr if your families are poor. Then you will buy clothe, it may be second hand.”
[AM-FGD1FCP2]

For those children who were not engaged in fishing, it was stated that they got easily
attracted by having a look at the changing lifestyles and monetary earnings of their
peers who joined the sector before. The children, their employers and families made
a comparison between agriculture and fishing and suggested that fishing was more
attractive as the money paid there was high. It was the lucrative character of the
fishing sector that all the respondents unanimously mentioned as the most significant

pulling factor for the children engaged there.

“In this area we cant create another job. Children and elderly go to the sea side.
There is no other place to go. If we choose agriculture there is job on agriculture
project. At least you will be given 100m with 6 lines this will take at least 6 hrs. You
go there in the morning and work up to 12:00pm then you will get 10 birr. You go by
the sea side hoping that you1l get more than 10 birr.”[AM-FGD1FCP1]

Apart from this, the fact that food was not a problem for anyone engaged in fishing,

the perceived allegation that fishing was a simple job with little hassles [noted only
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by one participant] and the wise character of employers who knew how to handle the

children were the other pulling factors identified in the course of this study.

Pushing Factors to Fishing

Almost all the children and key informant respondents mentioned poverty and low
economic status of the respective families as a pushing factor for children to be
engaged in the hazardous fishing job at an early age. The fact that their families
were not able to satisfy the basic needs of the children was repeatedly mentioned as
the most important pushing factor so that the children could cover their costs and

support their families.

“For example in our family, we are six at home so they cant teach all of us. They only
send two to school but the rest four remain home...there is no one to support me
while studying. My younger siblings attend school here and if | attend school in
Arbaminch | have to pay 100 birr per month for house rent and there is meal, edible
oil, pen, fire wood and other things. So this is bothering my family. Should they teach
me only or teach the rest of the children. So thinking this | feel annoyed and start
fishing. Now | go to Abaya and help my family.” [AM-FGD1FCP2]

In addition to that, family unwillingness despite their capacity to send the children to
school had also been mentioned as another pushing factor worth mentioning.
“At the beginning | looked after cattle...Then all the cattle died, so we went to school.
But my father doesnt help me. He doesnt have care about education. He has
property cherished by God but he drinks with it. He drinks and disturb at home. So |
leave home deciding to improve myself. | went to Abaya [lake] working on other’s net
for share.”[AM-FGD1FCP6]

Children had also lacked alternative jobs other than fishing for the sake of helping
themselves. Families would not welcome children at home unless they got job to

support them.

“Most of the people here work there [in private farm]. When | went there to work |
perceived that there is a desperate labor abuse. Assuming myself as an educated

personality | dealt the situation with the employer. He didnt listen me at all then he
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said go | dont want to hire you. After that | couldnt find a job. | said where should |
go? Later on | search and search and got nothing. If | return to my family they dont
welcome me. If they were a little bit educated, they would see from different angles
and say it is. [AM-FGDFP2]

Children Education in Fishing

Two FGDs were conducted among child fishers; almost all of them had declared that
they already dropped out of school. In fact, all the respondents in the first FGD with
the children engaged in fishing were already dropped out of school. A number of
factors have been mentioned in this regard. The first one was the plight to support
one’s own family as an urgent requirement.
“ quit my education with the consent of my family. Because they are poor and
unable to support me to attend classes, we agreed to quit my education for 1 or 2
years to work and buy 3 goats not to bother them. So | worked and bought 3 “Shihirs”
(female goats that can reproduce) to breed them, so that | can sell them when | need
money for education. Then | use the money for my study and buy another from its
profit. This is how am studying [grade 7]”[AM-FGD1FCP1]

Others dropped out of school because of disagreement with teachers during classes
and lack of adequate time for education while they are fishing.
“As we spend most of the time in the fishing, we dont have enough time to study.”
[AM-FGD2FCP2]

Even those who are attending school alleged that they attend classes in an
absentminded manner and had little, if not no, spare time to study.
“....I attend classes and | go there on time. But mere presence at school doesnt
serve any purpose. | dont give attention to what the teacher says and what home
work he gives. But it would be better to earn a living carrying anything rather than
risking my life here in fishing.” [AM-FGD2FCP6]

Moreover, it has been mentioned by the key informant employer, that the amount of
money the children received from fishing made them reluctant in their education.
“...they think if they can get this amount of money, why do they go to school?

Specially, when the season is good for fishing they can get 6 and 7 thousand birr in a
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month. So they believe that education is useless. Most of them are drop outs from
school. Of course, recently some children returned back to school, because they felt
regret by themselves. However, there are some foolish still thinking work on fishing is

better than to be a civil servant in a state organization.” [AM-KII-FEKI]

6.4.1. Living and Working Condition

Some children in fishing were living around the seaside which took nearly an hour to
walk from the village to the camp. Others were working in the seaside and back
home. Those, who lived in the camp used “Mamma” [tower for sleeping] and the
ground around the sea for sleeping.
“We sleep on the Mamma [tower]. One “mamma”is given for 6 up to 7 fishers but there
are some who sleep on the ground. Even some of the “mammas” may leak rain water.”
AM_FGD1FCP4]

They worked naked, often with only underwear, because they did not have
swimming suits for the fishers. Hence, they worked in the sea, cooked and ate
around the sea and slept there too.

“When we go inside the water, we entered naked only with an under wear. When we

come out and stay in the camp we only wear t-shirts ... For night we can get blankets

”

from there to wear if we dont have we can share it with our friends.
[AM_FGD1FCP4]

The children mainly spoke about their dietary conditions and stated about their
housing and hygiene conditions. Food was not a big challenge for the children
engaged in fishing as they stated. Though they ate twice a day most of the times, the

fish they ate was fatty and they did not have the feeling of hunger.

“Breakfast in Abaya prepared only once at about 09:00am or 11:00am that means
breakfast and lunch together at once. We dont feel hungry once we eat, as we eat
well and drink soup after. Then at about 07:00pm dinner will be prepared” [AM-
FGD1FCP2]
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Children Attitude towards Fishing

All the respondents seem to have concurring ideas with respect to their attitude
towards fishing as a profession for the children. They unanimously agreed that it was
a very risky venture for adults let alone for children less than eighteen years old.
They mentioned a number of facts in support of their allegations. The fact that it is
very tiresome, it takes too much time during the period that the children should have
to spend attending school and most importantly the death-prone situations in which
the children work in were among the factors the respondents considered in this
regard. It was with passion and deep concern that the respondents explained the

hazards of fishing life comparing with the life of a soldier in the battle field.

“Fishing! Fishing! It is not a work. It is paying scarification as military. A fisher lives in
a forest throughout his life and if he fell in to the water there is no means to be
rescued. For example if a glass is broken it will be of no use except being thrown.
Accidentally if you fell of the “Ogolo” [boat like made of flat wood] youll remain under
the water as a stone, the chance to come up to the surface is very low. Fishing, let
alone for the age of below 18 it is bad for us. | cant say they [children below 18
years] should do, even | myself is regretting on myself at this age.” [AM-KIIFFGi]

Future Wishes of Children in Fishing

The most noteworthy future wish expressed by the respondents was attending
school. It has been mentioned that most children involved in fishing earned better
money and often abandon school and attending school was the most important wish

that the children might have in the study area.

“My future plan is attending my education. If | score good result | intend to reach to a
good position and if it is not | want to save money and increase my capital...” [AM-
CSFCAe€]
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6.4.2. Work Place Hazards in Fishing

Physical and Chemical Hazards

According to the children and employers response, fishing was one of the tiresome
works for children. Most participants emphasized the physical hazards in fishing
such as natural factors, the working practice, the work environment and the wok
tools they are using. Some of the major work place hazards were discussed as

follow:

e They used sharp tools to process the trapped fish for market.

“We use share sharp utensils in the camp, we may cut our hands.” [AM-FGD1FCP2]

e The weight of the trapped fish might lead the child fisher to drown in to the water

if it was not properly trapped.

“ pull out a fish that weighs 27 kg...I should catch it on its eyes then it sleeps. After
sometimes it kicks the “ogolo” had a sound “twa-twa”. | was “Eyeselebkut” [making it
to sleep/Sedate]. It was not taken up in to the “Ogolo”. | stood up, and then it lets me
down in the water. Its power doesnt balance with mine. | sit on the “Ogolo”. |
frightened and said ‘in the name of God thinking what other fishermen do. Others pull
out standing up but | said “Tuss” [a sound to express a condition of difficulty]! Why
dont I pull it out sitting down why should | suffer! Then | pull it up sitting but if there
was a hippo it turns me down and | would be caught by a crocodile.” [AM-
FGD1FCP2]

e Since they were working in an outdoor environment, exposure to extreme
weather conditions was the common hazard particularly rain and heavy winds
that create storms. This situation was explained by both key informants and
children. The key informant further explained the condition of heavy wind storms

which pose a threat to drowning with their “Ogolo”.

“If there is wind, it may result in storm. This time children below the age of 18 couldnt
resist [the storm] to come out of it.” [AM-KIIFFGiI]
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A child FGD participant also witnessed his experience of the heavy rain
combined with wind created storm that hinder distant vision and cause risk of

drowning.

“By the time | trapped fish in the lake a hippo chased me, when | tried to escape
from it there comes a speedy wind storm. | cant see any one. Chamo lake wind
blows from there to here. | said, oh, my God, if | have to die | will die. There is a
12 m rope that | use to tie “‘nechassa” [white fish]. | sit on it [Ogolo] and lie.” [AM-
FGD1FCP7]

e Conflict with different armed tribes around the lake happened sometimes and that
would result in death. The tribes thought that the fishermen came to their territory

and took their own property.

“...the Guyi’ a tribe at the boarder who are pastoralists. They are always armed.
Since they do have weapons they fire gun on to us...They [the Guyi] Kill...Yes [the
Guyi’kill]! Earlier time 4-5 people were killed ...” [AM-KIIFFGI]

e Falling from their boat in to the lake, especially while handling trapped fish and

selling was the other mentioned hazard.
“... sometimes a fisher man might fall in to the lake.” [AM-KII-FEKI]

Ergonomic Hazards

Because of the speed needed, fisher children were unable to manage their posture
in a rushing work condition on the boat and outside the sea and they were working
with materials of manual handling that leads to major ergonomic problems

associated to the task, some of them were discussed below:

e Participants of the study expressed that they had difficulty associated with poor
working posture to perform their task when they threw the net into the lake and
when they collected the trapped fish

“When | get back after | throw my net and even when | catch the fishes the wave
makes me suffer.”[AM-FGD2FCP1]
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e These children were also exposed to risky handling activities while they tried to
take the trapped fish on to the “Ogolo”, while rowing, transferring out from
“Ogolo”, during skinning and transporting it to the market place. All these

activities required them to handle heavy weighted fishes.

“ worked with hooks trapping “nech assa” [white fish]. While three fish enter the
hook | caught two that weigh 30kg 15 each. It was too heavy ...” [AM-FGD2FCP7]

Biological Hazards

All participants of this study from fishing sector have briefly described about the
different hazardous situations. The most hazardous condition in the sector was
biological hazards: being attacked by different animals while working in the lake and
having blood borne disease due to sharing sharp tools. Points of discussion are

summarized as follows:

e They had experienced an attack by large water animals like crocodile and hippos
while working in and around the lake

“...the hippo tried to turn down me but when | become far to the middle of the lake it

frightened and returned back...hippos live only by the sea side.... Hippos and
crocodiles cause many problems and make people troubled...We lay the net with our
feet. While | was walking to lay the net | walked over the crocodile and it rolled me
down...It dismantled the “Ogolo” checking if | am on it. If | didnt run back fast, |
would already be done” [AM-FGD1FCP6]

e The large water animals some times become trapped in the fish net and could

turn the boat upside down.

“...crocodile, yes, they make trouble. In some places they chase you to catch. There
is “Ogolo” ..., they will hurt by breaking it, even tried to take away [being Emotional].
There are hippopotamus that hurts...Hippopotamus and storm are hazardous. Oh!
They might lead to death...there are a lots of problem [With Emotion].” [AM-KII-FEKI]
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Since most children were living in the camp they should go to the lake side to do
some other work like fetching water and other activities, they had a risk of being
attacked by animals.

“While he [his friend] was fetching the water, a crocodile came in the front and took
his jar to the middle of the river assuming that it got the child.”[AM-FGD2FCP3]

Getting pricked by different type of fish species like “Kochie” with its saw like
sharp body, “Koda with its hard back bone and “Bandira” with a tooth like thing
children experience illnesses. All these might prick these fisher children while
they work in the lake if these fish had contact on their body that might lead them

to pain of different level.
“All types of fish have bones so they harm...”[AM-FGD1FCP5].

Wild animals and dogs also attacked children. Dogs attacked children when they

walked around the village carrying fish for sale that smelled from a distance.

“The place was very frightening and there were many dogs. The fish smelled very
much. We were two and the dogs encircled us and about to bite us. We couldnt
escape running because the road was muddy and flooded 09:00pm. so we left the
fish to them and run away for life while they devour it.”[AM-FGD1FCP6]

Risk of disease transmission through blood was high. As they share sharp tools

when they processed the fish blood borne diseases were threats.

“We share sharp utensils in the camp, we may cut our hands. If there is a person
who has some kind of virus you might suffer from communicable disease through
blood.” [AM-FGD1FCP2]

Other water borne diseases were also risk due to swimming, washing body parts

and drinking contaminated water that might lead to infections.

Biting of mosquitoes, other insects and snake while sleeping around the lake and

on the ground resulted in acquiring malaria and other diseases.
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Psychosocial Hazards

Throughout the discussion forums conducted, the most repeatedly mentioned
psychosocial hazards of children engaged in fishing sectors were associated with
fear of facing attack from crocodiles, hippos and accidents from stormy winds. They
sometimes had severe emotional disturbance while working if they saw any of these

hazards happened to them. Points of their discussion are summarized as follows;

e Being worried in fear of the hippos, crocodiles, stormy wind; they had anxiety
even shivering and emotional disturbance when they saw these animals that

impacted their working.

“The hippo followed me. | was worried too much. It chased me and | thought that if it
turned me down it would stand over my head and its mouth is too wide and
merciless. Thinking that, | row and row hurriedly but the situation was not far from
over so | shivered with anxiety. | threw the stones, and then | freeze hopelessly for it
to come and kill me. Finally with the blessing of God it returned back.” [AM-
FGD1FCP5]

e Children were afraid of their employer due to insecurity to get their wage on time.

“... [Children] are afraid of them and think their employers will not give their wage on
time and sack them not to work here.” [AM-KII-FEKI]

Work Load

Workplace hazards that were mentioned frequently by participants included the
nature of the work load that included working hours, (night work after 10:00PM)
rest/break conditions, working nature, (on public holidays and weekly rest days) the

job demand (speed, pressure, energy) and work expectation.

Job Demand

All of the participants (childfishers, families and employers) gave a similar voice that
these children were exposed to an excessive work load beyond their capacity as the

job was highly energy demanding to manage tasks like laying the net, taking out the
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trapped fish, skinning and carrying the skinned fish. They were all high energy

demanding activities that made fishing difficult to be managed by children.

“Even the place [lake where fishing done] is dangerous because you work here [in
fishing] only as long as you are young when you get older you cant do the work
[fishing]...Even if there is no other alternative it [fishing] should only be done by
adults” [AM-KIIFFGI]

A child who works in fishing should have strong swimming skills and it would be
better if one could swim using only their hands rather than legs and if one had high

physical fithess and courage for the task.
“Both courage and swimming skill are very important ...” [AM-FGD1FCP7]

These children were also found to be struggling to cope with these difficulties and to
manage their job as they were expected to do equal to their adult co-workers. Adult
interviewees as key informants [family and employer] themselves were describing it
throughout the discussion periods.

“...really it is less [the capacity of children to do one job], but they [their employers] think
that if a child works strongly he can get more fish than an adult. So they have to work
equally.” [AM-KII-FEKIi]

Fisher children were found to work in a similar setup and using the same equipment
as adults since there is no difference in work allocation for different age groups. This
might be difficult and even might lead them to any sort of accident in the water and
also give chance for crocodiles and hippos to attack children as they will have more
difficulty in rescuing themselves because of the stormy wind. When there was a

stormy wind children would face difficulty to get out of the water rowing on the Ogolo.

“...while walking on the ground you can resist it but it is so hard in water. This let alone to
them [children] it is difficult for us. It is overwhelming to come out of water struggling with
the storm as the ‘Ogolo’ is not a motor but it is something which is manipulated by
human labor. This is the difficult thing.” [AM-KIIFFGi]
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Working Hours

The length of working hours per day for those who were students and who were not
students was found to be varied where students only worked for half a day.

“... starting from 7:00 AM. up to 12:00 PM. then | go to school.” [AM-FGD2FCP2],

While others worked for long periods that reach up to 11hours for some up to 15
hours for others associated with different reasons.

“We set off early morning at 06:00am and arrive to the camp at least around
07:00am. Then we get in to the water. A fisherman at least should lay 4 or 5 nets.
When we lay the nets, the place may not be comfortable. If the place isnt
comfortable the net may remain under the water. So we should change sites here
and there till we find suitable area to the net. If there is wind, from morning it might
stop up to 11:00am or 12:00pm. At 01:00pm the wind may calm down. During this
time, we return back to check the net doing. So it will be about 02:00-03:00pm. When
we come out and if others take out “koda” [type of fish], [well prepare it and eat
lunch; then well check for the net. When we finish this itl be 04:00pm or 05:00pm.”
[AM-FGD1FCP4]

Participant children and families from fishing sectors mentioned that children did not
have rest time except for meals in an irregular manner. The reason for lack of break

time was reported to be because the trapped fish might become spoiled in the net.

“We lay down the net early in the morning, then, we prepare and eat our breakfast
and lunch together returning from that we check for the net. After skinning we check
the net again and take it out from the water. Then after we return from the lake we
cook and eat dinner. We dont have any rest.”[AM-FGD1FCP5]

Although these children were working for long periods with some breaks in the
middle, the majority of the tasks for most of the participants were accomplished
before 5:00PM and they did not start work before 06:00AM. Hence, they did not work
at night, complying with the labor law.
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The majority of child participants responded that they do not work on holidays and
weekends especially on Sundays. When they were asked if they work on public
holidays and weekends [Sunday], the response of all participants together was “No

we don't work”.

On the contrary, according to the description from families, once they became
members of the union, they have to work on holidays and weekends. The reason
behind this discrepancy with children was that because the children were not
members of the union, they were not obliged to work on the days they wanted to
take rest like holidays. But union mebmers had to obey the union rules as long as
they wanted to stay as a member. A key informant family member who was also a
member of the union explained the work difference accordingly:

“We live in a forest and we come out of there only once in a month to collect our salary.
If you say Ive to work [fishing] you might stay all the 30 days there [fishing work place].”
[AM-KIIFFKI]

Payment

According to the description from child fishers with the witness from families and
employers, children working in this sector could make good money that sometimes
would exceed 7,000 birr per month. However, many of them especially families and
employers explained that they spent what they earn in a short period since these
children spent their money haphazardly without saving especially when they were
young (when belowl8 years old). Some chew khat and drink alcohol. Many felt
hopless and wanted to change jobs but felt fishing provided the best income. This
income even sometimes would affect children’s attitude for their education cultivating
the idea that fishing was a more beneficial income than that of a job gained through

education.

“...in fishing work, children under the age of 18, if they earn a certain amount of
money, they wont save and use it properly. Of course they earn in thousands but
they consume it within 3 days..."civilized youngsters” will go to hotel to dance, to
drink alcohol and enjoy with ladies...they think if they can get ... All fishermen cant
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save money when they get; they buy fashionable clothes and loose their money
within days.” [AM-KII-FEKi]

Their payment modality was according to the work they did. They would be paid 50%
out of the total earned which would make them work hard. All materials used for the
fishing process and their meals would be supplied by the employers. Their job was to
trap fish to be paid half of the money made and the employer would take half of it for
the supply he provided and the legality that he had for fishing in the union’s
designated area. Since children were not members of the association; however, they

do not recieve equal payment with the adults.

“If they [children work as an apprentice in fishing] are our private worker we will give

them half of what we gain when we collect our salary. If they [children] work being
member of the union meal, “Ogolo” and everything is supplied to them...we will be
paid if only we work hard, we only concentrate on our work.” [AM-KIIFFGi]

However, children complained that employers collected money for the price which
they do not pay. They mentioned the amount they earned per day as it was from 30-

50 birr which was quite different from what employers said.

“The employers take this money [the money earned] while staying at home while the

employee is out working, staying even the night.”[AM-FGD1FCP3]

6.4.3. Health, Developmental and Social Impacts

The general view of both child fisher and families/employers indicated that work
related illnesses and injuries that have been experienced by children while fishing
were found to be more related with biological hazards associated with attack from

big animals in the water like crocodiles and hippopotamus. They said in group

“Ayayaa! [a saying to express bad filling/sorrow], there are many occations of water
body animals attack”[AM-FGD1FC in Group].
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An FGD patrticipant child told us the bad experience as follow:

“...I told the person not to get in the water. He replied me that ‘it was not your
business...the crocodile hear the sound of water filing the Jar with a sound of
“bububu”[a sound of water fetching in a jar].... It came out and caught the person at
this [on his hand]... children were also killed by it [crocodile] at the same place.” [AM-
FGD1FCP2]

The heavy storm in the sea also exposed children to life threatening conditions if not
killed they might be injured, fatigued or exhausted. These problems might be more
severe when the fisher was a child because they do not have muscular strength and
mental maturity to struggle and rescue them. Participants expressed their feelings on

what happened to fishers

“.Other than these [hippo and crocodile], wind is a problem... By the time | trapped
fish in a lake a hippo chased me when | tried to escape from it there comes a speedy
wind. You cant see anything... “Chamo” lake wind blows from there to here. | said,
oh, my God, if | have to die | will die. There is a 12 m rope that | used to tie nech
assa [white fish]. | sit on it [Ogolo] and lie... If it turns down, it will become upside
down and | will rotate with it... the wind took me up to the height of the roof then it
turns me down...If | get down and die, thinking that my body will be found nowhere, |
tie myself to the “ogolo” without taking care of the fish | trapped...finally | came out
through “Cantafora” [local name of a place more than 20kms distance far away]... but
the security of the new camp came up to me and kicked me, thinking | was a thief but
my villagers there told him that I'm not...then he wanted to take my fish, but | paid 50
birr to him.”[AM_FGD1FCP2]

Severe injury on the hands, legs and other body parts due to the physical harm by a

small fishes

“...for example “Koda” [type of fish] has back bone. If it pricks your hand when you
take it out your hand will swollen and remain painful for about two days. “Bandira”
[type of fish] has teeth unlike other kinds of fish. It pricks us when we take it out of the
hook...It looks like an Ethiopian Flag. It has green, yellow and red at the waist. .. It
can harm you. It catches like a saw.” [AM-FGD1FCP5]
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Children also reported experiencing back pain associated with poor posture, bended

back for extended periods when throwing the net.
“ feel a back pain when we throw the net if there is a wave.” [AM-FGD2FCP1]

Parasitic infections caused by mosquito bite and giardia associated with the drinking
of contaminated water while swimming and even the deliberate drinking of lake water
because of having no access to treated water. An illness and injury assessment
study from East Africa found that more than 70 % of children working in the fishing
sector had been injured or sick during the prior 6 months (83).

“Everybody here is bitten by mosquitoes. Some do have malaria. Some are able to
be revived and some are not.”[AM-FGD1FCP4]

Children were reported to not be saving money but instead living extravagantly on
the money they earned and wasting it within days. They exposed themselves to
different unnecessary actions to spend their money like drinking alcohol, buying
costly clothing, sleeping with sex workers, and the like. Although fishing could not be
done at old ages because it requires strength, they were not leading their life with a

vision and in a wise manner for their future.

“Even the place [lake where fishing done] is dangerous because you work here [in
fishing] only as long as you are young when you get older you cant do the work
[fishing] or you arent pensioned... in this work [fishing] if you cant row and bring out
fish you only sit cross armed. This is very difficult. So this is not good to their
[children’s] future life” [AM-KIIFFGi]

In addition, one person [family] expressed that this work had an impact on children’s
development (mentally and socially) indicating that they had poor interaction with
their families and their thinking was affected due to the high work load. It was
perceived that these fisher children would have great difficulty in engaging with their

community when they grew up to be a full adult.

“Yes [children’s relation with their parents is not good], very much!”...These children
[child engaged in fishing], when matured they wont serve the community later on as his

mind is spoiled by the load and the difficulty of the work.” [AM-KIIFFGI]
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The experience from incidents made them feel bad and had lack of confidence in
doing their activity because of the trauma they had. Study also showed that children
engaged in fishing have difficulty with proper sleeping because of the long hours at

work and the dangerous incidents they saw or faced at work place (84)

“..when | sleep | dream of what happened to me in the day time and | feel
uncomfortable. When | am going to work in the next morning | worried a lot. When the
children enter in to the lake | stay for a while try to avoid my feeling of being frightened. If
you frightened you might face an accident. So when you work you should be courageous
otherwise you wont be able to escape from an accident.”[AM-FGD1FCP7]

The long hours stay around the lake for fishing and preparing the fish to the market
started from early in the morning and continued up to late in the afternoon and the
opportunity of getting much money, the lack of advice and counseling were reasons
for the children not to attend education which in turn increased illiteracy rates in the

country.

6.5. National Regulatory and policy frame work against child
labor

The national regulatory and policy framework for child labor was discussed only in
the qualitative studies. The result was summarized under the theme of knowledge on
the labor law, gaps in its scope, gaps in its practical applicability, gaps that requires
policy consideration, and proposed ways for a better regulation and finally it
recommended responsibility of stakeholders; government, civil society, employer and

family.
6.5.1. Knowledge and Scope of the Law

Regarding knowledge of the national labor law, participants from stakeholder
organizations expressed that they know the existing labor law well. However, they
stressed the fact that the law is not known by the less educated community where
child labor is a widespread practice. This has been validated by the opinions of all

the children who participated in the FGD and the key informant family members as
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they unanimously stated that they are all unaware of the applicability and contents of
the labor proclamation.

“...we dont know [the presence of labor law]” [AA-KIIWFSe]
Gaps in its Scope

Most of the participants contended that the currently practiced labor proclamation
number 377/2003 had some gaps that exacerbate the problems associated with
child labor. They mentioned that the proclamation is primarily designed to regulate
labor relations in high-size industrial structures and this has an impact of tacitly
deregulating the informal labor sector wherein child labor has already become a
pressing problem that needs an urgent measure. Another gap they have identified
from the law is that the labor law excludes contracts of personal service for nonprofit
purposes such as a contract with house maids from its ambit of applicability. FGD

participant lawyer commented on the labor law gap as follows:

“As to me proclamation 377 has a gap! | have learned this through my practical
experience. From the beginning, the proclamation says “to keep the well-being of the
industry, to make the industry zone peaceful’ and’ to safeguard the growth and
transformation plan’. The proclamation focuses more on the industrial stability but not
the employee”. [AM-FGD_GENERALP13]

Another failure that has been identified is the fact that the labor proclamation fails to
regulate child work as it fails to clearly identify the types of work that juvenile
employees are expected to be engaged in and those where they have to be
excluded. Despite a pledge to state all these details in a forthcoming regulation, the
labor law has remained ambiguous for over a decade regarding specific activities

that might be regarded as work where children cannot be legitimately employed.

“The proclamation states that the minimum work hours for 14-18 years old child must be
less than 8 hours but it never states the kind of work they are expected to do” [AM-
FGD_GENERALP13]
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Gaps in Practical Applicability

Being cognizant of what the law says and its gaps, the participants question the
practical applicability of the existing law which also has several limitations stated
above. In fact most of the participants maintained that we are even far behind
implementing the already available guarantees in law. Though the law clearly
provides working hours for children to be a maximum of seven hours per day and
prohibiting night work after 10:00 P.M., this is consistently betrayed in practice and
there is only little, not to say none, that is being done to persue compliance with the

labor proclimation.

“It [labor law] is not practical; nothing is done beyond the paper”...Child labor abuse
is becoming worse in every place.” [AM-FGD_GENERAL P11]

What makes the practicality of the labor law under question is the fact that nearly all
of the children engaged in the informal sector and mainly in weaving do not have
predictable terms of contract with their respective employers. The patrticipants have
mentioned different factors that exacerbate the gaps in terms of practical
applicability. The first most serious factor identified was poverty whereas a lack of
awareness of the law by the community and the weaknesses of the justice sector
were also identified as factors that hinder the practical applicability of the law. An

FGD patrticipant from the labor and social office said that:

“During the supervision we might find under aged children working there and make
them quit but they complained about what to eat for survival they asked for another
job to be given for them.” [AM-FGD_GENERAL P6]

One participant mentioned that the justice system does not have an effective
prosecution strategy. It was illustrated stating that when one observes someone in
the neighborhood exploiting child labor and reports the case to the police, the police
often require more from that person rather than handling the matter in their own way
to reach at prosecution. This tends to create a feeling of complacency on the
observer who may not have the courage to have a quarrel with his neighbors for a

cause for which the justice system fails to be responsive.
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“...Even if you dont exploit labor you might see neighbors do that activity but since
you do not want to quarrel with them you dont disclose their action. If you tell the
police they need an eye witness and other procedures instead of investigating the
criminal and bringing them before the law. So why do you put yourself in a blood line
with the people you live with?” [AM-FGD_GENERAL P13]

Gaps that Require Policy Consideration

In addition to the often recited need to increase societal awareness on child labor
issues and related laws using ways that are comfortable to the local communities,
some of the participants strengthen their argument concerning the practical
inapplicability of the labor proclamation alleging that given the objective realities at
hand, the law does not seem to be realistic for application let alone calling for a
stricter regulation. One of the participants inquired on the appropriateness of
enforcing the law without providing alternative livelihood opportunities for the
children. It has been contended that mere punishment of the employers may not
bring the change we aspire to see since the children might be even more vulnerable
if they are exposed to be street children.

The gaps in the law lead to gaps in practice. One participant contended that the
focus of the law is on large scale industry undertakings and the consequent tacit
deregulation of the informal sector has caused practical problems with respect to
labor inspection. It has been mentioned that though companies with registered
licenses are often inspected to monitor compliance with minimum labor conditions,
they practically do not inspect unregistered ones, where child labor is a rampant
practice.

“...it [labor law] says nothing about cottages [informal sectors] found in the villages.... ...
nothing is said about details and procedures till now...by the time that this point proclaimed
the child labor and industry were not that much widespread ... but now the problem itself will
push us to design the solution.”[AM-FGD_GENERAL P13]
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6.5.2. Proposed Ways for Better and Effective Regulation

Some of the respondents urged for the need to have legislative amendment to better
regulate labor relations in the informal sector. It was argued that the objective
realities regarding child labor have transformed a lot in the last ten years though the
labor proclamation remains unchanged. Hence, a call for an amendment to address
the scope of the application of the labor proclamation, the focus only on big
undertakings and the absence of a concrete list of activities where children shall not

be legitimately engaged.

“ldeas for amendment may be raised from the society, universities or ... for example

this discussion is very important it is said that the proclamation doesnt consider
house maids ... since the proclamations are too general they must be specified and
techniques of implementation ...there is no reason not to amend this proclamation”.
[AM-FGD_GENERAL P13]

On the other hand, some participants argued the focus should not be legislative
amendment but pragmatic application of the already available laws and addressing
the root causes of the child labor problem. Another FGD participant from the justice
office argued against the amendment of the law as follows:

“The crucial thing here is not amending the proclamation but eradicating the problem
from its grass root level.... When we say eradicating the child labor from its grass root
level it means eradicating child trafficking.” [AM-FGD_GENERAL P2]

In addition to the contested plea for a legislative amendment, increasing awareness
about child labor, arranging family reunion programs for victims of child labor and
increased and integrated institutionalized response have been recommended. It is
suggested that legislative amendment shall be made only after a thorough
examination of the case with the participation of the community and stakeholders.
Family reunion programs were also recommended for children who might face street
life as a result of measures to be taken on actors involved in child labor. Regarding

institutional structure, a recommendation was given to further establish and
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strengthen the Labor and Social Affairs offices and offices for Women, Children and
Youth Affairs.

“..there is a show [in television] presented by labor and social affair about child labor
but that is not enough by itself. In the south about 92% of the population lives in rural
areas it is only city dwellers that can watch TV.”[AM-FGD_GENERAL P6]

A coordinated effort to control illicit ways of child trafficking is also recommended as

part of the solution to the problems associated with child labor.

“It is very nice if the women’s, children and youth affairs and labor and social affairs
are structured to the local level to safeguard children’s right....'[AM-
FGD_GENERALP11]

6.5.3. The Role of Stakeholders

The qualitative study participants in the experts FGD, FGDs of weaving children,
FGDs of children in farming, FGDs of children in fishing and key informant
participants (parents and business owners) of the respective sectors have suggested
a defined role for various stakeholders; government, civil society, employer and

families to improve and regulate the informal sector.

The Role of the Families

The problems associated with child labor are by no means alien to the families of the
children subjected thereto. The respondents of the key informant interview, FGD
participants and case study subjects all capitalize on the importance bringing

onboard the family to improve and regulate the informal sector.

The children who participated in the FGDs have identified three- responsibilities that
they have considered to be vital for their families to discharge. The first and the most
important one, which almost all the children have been reciting was that families
should be able to trace the whereabouts of their children that are working outside of
the home. Families should not rely on the fake information that might be provided

from employers and brokers and they have the right to examine how their children
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are being treated and reporting to law enforcement officials if anything negative

happens to their children.

“Even if they [parents] send them [children], they should follow up on their children’s
security... they send ... they dont bring them; they never came and check them”
[AM-FGD_GENERAL P11]

The other thing that the children expected their families to provide for them were
basic needs such as food, clothing and provision of educational materials for school.
The children also mentioned the importance of their families’ awareness on the
impacts of child labor and on how to strike the balance between child work and child

labor. FGD participant child commented as:

“Parents should take trainings about child labor and give enough rest for their
children and give them work that is within their abilities.”[AA-FGD1WCP5]

The FGD participants of the experts’ from various stakeholder organizations
reiterated the importance of family awareness on child labor issues that has been
prioritized by the children, as it has been stated herein before. This would help them
to be aware of the implications of sending their children to cities without inquiring

about the work environment.

One respondent from a key informant interview contended that parents should train
their children in their respective professional and artistic capacities. He maintained
that a parent who is versed in weaving or other sorts of arts should make sure that
his children are also versed in it so that they can earn a living out of that skill. This

also holds true in the case of parents engaged in other occupations.

Children in fishing also emphasized the importance of families to educate their
children, advising children not to do fishing and similar risky jobs and fulfilling the

basic needs of the children.

“Family should give us an advice. They should say “this job is risky for your life, so
change it.”[AM-FGD2FCP6]
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The Role of the Employers

Of all the categories of respondents in this study, the children themselves were more
concerned to speak out on the roles that should be taken on by employers how
employers should behave in connection with their juvenile employees. The most
important thing that almost all the children involved in the study forwarded was that
employers should not be as self-centered as they are and they should treat their

employees in the same manner as they treat their children.

“The employers should be concerned for us like they are concerned for
themselves...they went to bed early, but we work late. They should be concerned like
they care for themselves.” [AA-FGD2WCP2]

While saying so, most of the children mention personal experiences. Children who
are employed by a person who is not their parent are often subjected to various sorts
of mistreatment. The second most important point that was raised is that employers
should consider giving commensurate payments for the selfless service the children
provide at an early age suggesting that the payment they receive does not deserve
to be named as such. FGD participant child suggested as:

“The employers can do a number of things to avoid dangerous things ... the working
areas...besides, they must provide all necessary materials for the workers...it will be

better if the weekly payment increased so as to encourage us.” [AA-FGD1WCP5]

This has also been reemphasized by one of the key informant interviewees. The
other role that was expected from employers, as mentioned by the children
themselves, was that employers should create safe and healthy working
environments. In addition to this, one participant mentioned that their employers

refrained from resorting to physical punishments against their employees.

“

. if we make mistakes they [employers] should tell us to do things properly with
advice, ...at the time we make mistakes, we may become stressed because there is
someone who will beat us if we make mistakes ... This thing shouldnt happen. [AA-
FGD2WCP8]
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Fishing sector participants have identified two basic roles that employers could play.
The first one was that the employers had to train and empower the young employees

on how to save money.

“What employers should do is that; a fisher doesnt have any concept of saving. As
they earn they hang out, intoxicated and chew khat, then soon they run out of money.
But the employers should come weekly or every three days to advise the employee
to save money and buy materials of his own using their wage properly. But the
employers dont have care so they simply pay the money after reducing the money
needed.” [AM-FGD1FCP3]

It has been also mentioned that employer should take all the necessary safety and

precautionary measures to protect the young employees.

“Accidents happen, the employer should take the victim to the clinic or if it bleeds we
must burn it with fatty flesh.”[AM-FGD1FCP3]

IPEC experts reported that the role of enterprise owners in the informal sectors have
a key role for the protection of young workers through awareness of the occupational

safety and health of their working environment (12).

The Role of the Government

The children who participated in the FGD and case study qualitative data gathering
techniques have pin pointed a number of activities that the government shall perform
so as to improve the objective realities of where they are working. Most of the
children suggested that since lack of access to education is one basic factor causing
child labor, the government has to construct schools in rural areas and provide free
education in urban centers. They also underlined the importance of free provision of
educational materials and living accommodations for the needy. FGD participant
child said that:

” if someone wants to learn, the government should fulfill the materials like: exercise
book, pen, bag and uniform...some money to make him/her focus on their education
properly”. [AM-FGD1P5]
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The children further noted the importance of conducting a consultative dialogue
between the government, child employees and their respective employers. The
children also recommended the government shall train employers so as to devise
friendly working environments and punish those who consistently bypass state
sanctioned laws. One participant of the FGD summarized the role of the government

stating that it shall enforce the constitutional rights of children.

“The government has to train employers to better use other options that do not over
utilizing children. If the employer refuses, he should be asked by the law enforcement
bodies ...Finally, he will be punished accordingly.” [AA-FGD1WCP1]

The key informant family heads share the above stated recommendations calling for
increased government involvement in making education freely available for all. In
addition to this, both of the key informants pleaded for state sponsored investment to
change traditional weaving machines into modern ones and create market links for

the weavers.

“There are some beginnings, like working shade and prepare weaving’ centers to
create a good work environment, but still they are empty..., improved weaving
machines should be fabricated...there are a lot of poly technique schools and
universities...it would not require a lot of energy nor be time consuming.” [AA-
FGD_GENERAL P2]

It has been stated that such measures will surely transform the industry to a level
where the children involved will better be protected both in terms of safety working
conditions as well as financial benefits. Experiences from Pakistan showed that, an
intervention based on ergonomic redesigning of the working machine, sitting posture,
and foot rest, (through an ILO-IPEC project on traditional carpet weaving) increased

earnings more than 150% (85).

Stakeholder representatives, on their part, capitalized on the necessary role that the
government has to play by using the media to increase public awareness on child
labor issues as well as efficient utilization of local level state structures in the process
to combat child labor. They also called for coordinated actions by the state
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machinery mentioning successful accomplishment experience seen in the fight
against HIV/AIDS.

“Education is crucial for all these [child labor related problems]...as we developed in
agriculture and as we work hand to hand, like our fight to reduce HIV/AIDS, we
should work altogether. There should be a national move unless otherwise we cant
stop it” [AM-GENERALPS]

The need for creating market links for weavers was also mentioned as it was
suggested that absence of proper market channels is making the weavers losers of

the industry they are contributing a lot to.

”....The weavers’ economy is hand to mouth; this is not because the price of the
“shema” is low. But their customers are brokers. ....if you found it [product of
weavers] in bole sub city... its price is more double... there should be away... to the
market directly without the brokers, the children’s life will also be improved, ... the
economy of the weaver is increase”[AA-FGD_GENERAL P2]

Children involved in fishing have also requested the government to provide them
motor boats. It was explained that the provision of such a boat would surely pay the
dividends since it prevents the child fishers from a sudden attack either by a
hippopotamus or a crocodile. It was further suggested that since it might be
challenging to provide such a boat for everyone, the government might organize the

fishers in the form of associations wherein many would equally participate.

“The government should give us boats or “zatera” [a boat made of flattened wood] for
the association. In fact “zatera” needs a lot of power to use it but it doesnt harm
people. Because being on “zatera” you are never afraid of being attacked by
crocodiles or hippos and the wind doesnt cause much harm in there...” [AM-
FGD1FCP2]

The Role of the Civil Society

Participants of the FGDs from various stakeholder organizations were the ones who
gave more focus on the role of the civil society in regulating the informal sector for a

better protection of the rights of children working there. The civil society should play
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a vital role in creating awareness about child labor and in organizing strong societal

mobilization were among the most important roles identified by FGD participants.

“...the NGOs also need to fund more than they are funding now in order to bring a
permanent solution... [work to] create awareness for the society, that is, for the
employers, brokers and parents.” [AA-FGD_GENERAL P2]

Points have been made about religious fathers and organizations as well as
community organizations such as ‘Edir and ‘Equb’ to mobilize the society against
child labor.

“...the uses of “Edir”, “Equib” have a lot power in creating awareness. ...on how their
[children] economy should improve ... have a great link with the social issue...TAM-
GENERALP6]

It is also commented that the civil society should further strengthen their activity and
it must be geared towards a sustainable solution to the problem rather than mere

‘fire-fighting’ strategies.

“Religious institutions ... should create circumstances to teach the improperness of
the activity and create awareness.”[AM-FGD_GENERAL P6]

One among the key respondent interviewees expressed how grateful he and his
family are towards the support they get from World Vision Ethiopia and calls for more
assistance from all the civil society towards addressing the urgent problems they
have in terms of fulfilling basics to their children. Participants expected also the civil
society to organize the young employs in the fishing sector and transfer them to
other lucrative and predictable jobs. A key informant participant parent also

witnessed the important role of civil society as follow:

“ never stopped blessing them [World Vision Ethiopia] because | had difficulty to buy
even a single exercise book or bag. Thus, with their help my children are attending their
education” [AM-KIIW]
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7. Possible limitations of the Study

Although the study especially in the weaving sector applied multiple research
tools, the study on fishing and farming sector lacks quantitative measurement for

the workplace hazards.

8. Conclusion
8.1. Weaving

Parental Attitude

Currently the weaving sector work has expanded from solely the household family
level to a small business sector which demands a growing labor force. Hence, in the
study area the weaving tasks were conducted by many child laborers, including
some trafficked children. Conditions of household level poverty in the study area,
parents’ attitudes on child labor, the belief that weaving has no effect on children’s
health and an increasing market demand for weaving products in urban settings
indicates that children’s involvement in the weaving sector will likely continue for

some time into the future.
Education and Living Condition

Significant numbers of children in weaving lack access to formal education.
Trafficked children were the most disadvantaged. Project interventions from World
Vision Ethiopia have significantly benefited children particularly in education, social
protection and livelihood improvement on those targeted households. Most children
are working in weaving tasks in a small area used both for work and sleeping where
the hygienic condition is poor, with inadequate lighting and poor ventilation. The
personal hygiene of these children was also poor and with inadequate supply of
food.
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Migration

Although there was a traditional norm in the society to send children to urban areas
for weaving, currently the most driving forces for children was found to be household
poverty, lack of support for schooling from parents, poor handling by parents at the
household level, as well as lobbying by brokers and previously migrated children

who return to the village to recruit additional children.
Workplace Hazards

The weaving business continues to operate under traditional standards. The working
conditions of these children are found to be highly hazardous from physical and
ergonomic hazards of the work place typically described by poor design of the
workplace and tools, lack of back rest, repetitive monotonous work practice, long
periods ofstanding, long periods of sitting, bending and twisting posture, use and
sharing of sharp tools, excessive dust with poor ventilation system and poor lighting
conditions. Children work without the use of any personal protective equipment and
with no available first aid services at the work place. Moreover, the presence of a
higher degree of psychosocial hazards exist such as: physical beating, emotional
harassment by employers and neighbors, insulting for mistakes and low
performance, stigmatization and discrimination by school colleagues for being a
weaver and for having poor posture and with no/limited communication with their

parents (particularly for trafficked children).
Work Load

The study confirmed that the sector was best described by its highly demanding
tasks with long working hours and with inadequate break time or failure to provide
breaks at all. The majority of children were working more than the legally
recommended 7 hours per day even in the evening after 10:00PM and before

06:00AM, including weekend and holidays.
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Payment

Child labor was found to be highly prevalent in weaving; the majority were poorly
paid or remunerated for the services solely in the form of ‘Senbet Misa’ (“Sunday

lunch”) unless they reached to a level of running their own business independently.
Health, Developmental and Social Impact

In weaving many children were suffering from injury and illness in most cases
associated with their job and working environment. Almost all have developed
musculoskeletal disorders with high prevalence on their back, neck, shoulder and
wrist which might have an impact on their growth and development. They also
reported low self-esteem, hopelessness, lack confidence, negative attitudes towards

society and difficulty in socialization.
Regulatory Frame work

Almost all of the participant parents and business owners have no adequate
knowledge of the labor proclamation 377/2003. The same is true for the other small
scale enterprises and due to the limited legal scope and competency of the labor
inspectors in the Labor and Social Affairs Office and other governmental agencies,
these sectors have never been inspected. The hazardous nature of weaving for
children, the high number of children involved in child labor, the limited scope and
lack of awareness of the labor law by employers and parents, the inability of legal
actors to take action on the ground, and lack of public awareness about the sector
were the major identified facts in relation to the legal and policy framework which

need immediate intervention for action.
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8.2. Farming

Parental Attitude

Since children in rural areas typically begin assisting their parents with farming at an
early age, there was a strong belief by parents that farming was not a problem for
children. Hence, the growing commercial farms around the study area attracted

children to be engaged in these sectors where child labor abuse is a huge problem.
Migration

Household level poverty, loss of parents in a family, denied access for education and
no need of special skills in farming practices make the commercial farming sector a
preferable choice for children. Migrated children were wrongly initiated by brokers
and other people about the presence of a better job in commercial farming with

promise of ample payment in the study area.
Living Conditions

The living conditions of children in farming varied depending on the mode of
employment in farming. The first type of employment entailed children working in
household farming while living with their employer, all food and accommodation was
provided by their family and they are paid annually in cash or in kind. The second
type of employment is a contractual agreement with the land owner/employer to
cultivate the land and share the crop product at the end of the season. For this group
the employer is not responsible to pay any monthly or annual wages. The third group
includes daily laborers who sell their labor to the employer and are paid daily in cash.
The similarity among all was they have an inadequate food supply, are unable to buy
sufficient clothing, have difficulty maintaining personal hygiene and live in low level of

socio-economic standard.
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Payment

Children engaged in faming were poorly paid where their wage couldn’t cover the

basic needs of children for food, clothing and accommodation.
Workplace Hazards

Exposure to sharp hand tools, biological hazards (snake, scorpion bite), fear of wild
animals, exposure to extreme weather conditions in outdoor work, exposure to
chemicals, heavy manual handling, falling into open quarries, long working hours,
poor posture with bending and twisting, emotional harassment and bullying were the

most prevalent hazards among these children.
Work Load

Although children have accepted their work, most of them work for long hours - more
than 7 hours per day which is beyond the recommended limit and some worked in
the evening. Most of the children, however, were not working on the weekend. The
heavy work load in farming created difficulties for children in managing their

education.
Health, Developmental and Social Impact

Children heartily expressed the extent of their suffering with injury that was caused
by sharp hand tools they had used, bites by snake and other wild animals, from
musculoskeletal pain particularly on their back, as well as infections like malaria.
They lacked access to education and became hopeless. They had low self-esteem

and value for themselves.
Regulatory Frame Work

Similar to children and employers in weaving, child participants and key informants in

farming were rarely aware of the national labor law.
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8.3. Fishing

Parental Attitude

Families often have fear of children working in and around the lake; however,
because of the higher incomes in fishing, more children are attracted to engage in

the sector.
Migration

Household level poverty, peer and fishermen’s pressure, better earnings than
agriculture and other social reasons like failing in school were the main reason that
children engaged in fishing. However, most of the time fishing did not involve
trafficked children; almost all of the participants were local residents who were

comfortable swimming.
Living Condition

Fisher children live in a camp around the lake. Some of the children sleep on the
tower and some on the ground with a high risk of bites from mosquitos and large
animals. Children reported eating twice a day and did not complain about a lack of
food. These children did not use any personal protective clothing while working;
rather they took off their clothes in the water while fishing.

Payment

Children are not members of the fishers’ union rather they are contractually recruited
by the union or private fishermen. The union and private fishermen give them boat
and any needed materials for fishing and they share 50% of the money from sold
fish. Hence, their payment was depending on the amount of fish handled by the

children.
Workplace Hazards

These children are exposed for different workplace hazards. Risk of attack by large
animals in the water such as crocodile, hippopotamus, and snake, risk of bites from
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some poisonous fish species, parasitic infection, mosquito bite, choking or drowning,
harsh weather conditions, injury from sharp tools and emotional disturbance due to
the fear of animals in the water and poor working posture were the most common

hazards identified.
Work Load

Fishing demands strong swimming skills and physical fithess for the job, hence
children are investing high energy to manage the task. The time of fishing is not self-
determined so children normally work from 07:00AM to 05:00PM every day except
weekends. No difference is considered when assigning tasks to children and adults

workers.
Health, Developmental and Social Impact

Fishing needs much time starting from making a net and laying the net in to the lake,
trapping the fish then processing the fish and taking it to the market. Exhaustion
after work and earning reasonably good money influenced children not to go to
school. Almost all participants have stopped their education. Injury from sharp tools,
large animals, use of poor posture, illness (infection and poisoning), and death from
attack with large animals and drowning were common. Additionally, they were living
around the lake that made them poor in socialization with the community. Due to lack
of close family and employer advice, these children were reported to misbehave and
spend their money and time on chewing khat, drinking alcohol and having sex with
commercial sex workers. Therefore, the community has a negative attitude against

fisher children’s behavior.
Regulatory Frame work

Similar to children and employers in weaving, agriculture child participants and key

Informants in fishing were rarely aware of the national labor law.
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8.4. Summary Conclusion

Overall summary of the different hazards and related outcomes which were identified in this research across the three informal
sectors are discussed below. Therefore, any workplace safety and health improvement activities for children should focus on

addressing these concerns.

Interesting findings have been demonstrated with respect to family livelihood/income, children’s education and self-esteem where

the E-FACE targeted households showed better results than the non-targeted households.

Table 14: List of Major Hazards and Related Outcomes on Children Engaged in the Informal Sectors Weaving, Farming
and Fishing, Central And Southern Ethiopia, 2013.

Hazard
Sector category Identified hazards Related Impact
Weaving Physical Work in overcrowded space with poor | Respiratory iliness, falling, suffocation
Sector Hazard ventilation and holes
Use and share of sharp tools Injury, transmission of blood borne disease including HIV/AIDS
Inadequate lighting Visual fatigue, discomfort glare, accident of falling, MSDs due to

poor posturing for looking closer, stress and poor performance

Workplace thermal condition Discomfort, poor performance, exhaustion
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Biological In accessible toilet, lack of washing facility | Poor personal and workplace hygiene, high infectious diseases
hazard and poor house keeping such as jigger flea, infestation, parasitic infection
Chemical Contact with dyes Skin problem, allergy
Excessive cotton dust Bysinopsis, general respiratory problem
Ergonomic No back rest for seat Back pain
hazard Not fitted to their work associated with poor | Over stretching muscles, MSDs, poor performance

design of weaving tools and process

Sitting work for long hours

MSDs, loss of muscle tone, developmental problem of the muscle

and bones, poor performance, stress

Poor working posture; bending, twisting, work

seating on drysurface

MSDs of different forms, loss of muscle tones, developmental

problem of the muscle and bones, poor performance, stress

Performing a repetitive and monotonous task

Stress, back pain, wrist/hand, shoulder, leg pain, deformities

Psychosocial

hazard

job demand: work beyond capacity, work with

pressure, inadequate break time, long hour

Stress, exhaustion, MSDs, sleeping disorder

working
Poor workplace relationship: poor | Stress, lack of confidence
communication with employer/head,

colleagues, unable to communicate with

elder people from them

Lack of support: lack constructive feedback,

Lack confidence, always feel weak, home sick, development of
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considered as weak and poor non-supporting behavior, stress

Bulling and harassment: insulting for | Lack confidence, development of poor behavior such as; hiding

mistakes, emotional harassment, sexual | of mistakes, lack of learning from mistakes, negative attitude for

harassment, mistreated the society, aggressive behavior, intolerance, stress,
psychologically traumatized, hopelessness, sleeping disorder low
self-esteem, depression, suicide,

Stigma and discrimination: at school, | Poor self-esteem, lack confidence, loose self-expressiveness,

neighbor stress, depression, negative attitude for others, poor behavior
such as; aggressive, irritant, hopelessness, hate others, school
drop out

Lack of communication with family Home sick, hopelessness, stress

Lack of playing time Low mental development, stress, depression,

Physical abuse like beating Injury of the physical attack, Lack confidence, home sick, develop
inferiority, hating of others, aggressiveness, hopelessness,
traumatized, suicide

Work at night Sleeping disorder, poor physical and mental development, fear of
physical attack

Farming Physical Use of sharp hand tools and equipment Cutting injury and infection
Sector hazard Extreme weather condition: temperature, | Exhaustion, death, stress, increase susceptibility for illness, sun
rain, wind, flood burn
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Holes in the farm

Falling that might result in fracture, dislocation

Biological Dangerous wild animals attack: wild pig, | Poisoning, physical attack, injury, death,
hazard gater snake, etc
Poisonous bite: snake, scorpion Poisoning, death
Mosquito and other insect bite, worm Parasitic infection and worm infestation
Chemical Excessive dust Respiratory problem
Pesticides and fertilizer exposure Irritation, allergy, chronic illness
Ergonomic Heavy loading, manual handling and twisting | back pain, other body MSDs, developmental problem
hazard Poor working posture: bending Back pain and other MSDs

Working with hand tools of adult size

Injury, harming themselves or others

Psychosocial

hazard

Job demand: work beyond capacity, long

hour working

Stress, exhaustion, MSDs, sleeping disorder

Poor workplace relationship: relation fear of

employer

Stress, lack confidence

physical and emotional harassment: insulting

, Injury of the physical attack, lack confidence, development

falsehood behavior, stress, psychologically traumatized, become

hopeless

Fear of wild animals

Emotional disturbance, sleeping disorder

Lack of communication with family

Home sick, hopelessness, stress

Lack of playing time

Low mental development, stress, depression,
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Fishing
Sector

Physical Use and share of sharp tools Cut injury, blood borne infection including HIV/AIDS
hazard Extreme weather condition: temperature, | Sun burn, skin allergy, drowning, exhaustion, death,
wind, storm, rain
Biological Attack by large animals in the water: | Injury, sinking in the water, disability, death
hazard Crocodile, hippopotamus,
Poisonous fish and snake bite Cut injury, poisoned, infection
Mosquito and other insect bite Parasitic infection
Contact and drinking contaminated water Water borne disease, food borne disease and dermatitis
Ergonomic Heavy load and manual handling of fish and | Back and other MSDs, exhaustion
hazards fishing materials

Poor posture while on boat

Sinking in the water, death, MSDs

psychosocial

hazards

Job demand: work beyond capacity, long

hour working

exhaustion, Stress, MSDs

Poor workplace relationship: unpaid

Stress, negative attitude for the society

Fear of water body animals

Sadness, hopelessness, sleeping disorder, stress
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9. Recommendation

Based on the findings of this study on workplace hazard assessment
recommendations were formulated by considering two age groups, age below 14
and 14-17 years. Children below the minimum working age of 14 years need urgent
intervention to be removed from child labor. The following recommendations are
forwarded for the legal working age children, 14-17 years, to improve their working
environment, the working condition and living conditions so that their work is no

longer considered hazardous.
Occupational Health and Safety Improvement

Redesigning the working tools and work station is the most important area of
intervention to alleviate workplace hazards for weaving children. The intervention
should focus both on the working machinery and on the working environment.
Working machines are traditional which leads children to apply a great deal of
energy with an awkward posture and are designed for adult body sizes thus children
are unable to operate the machinery in such a way that allows for proper body

posture while working.

The problem can be improved with a simple redesigning of the working tools and
thorough application of a proper work station design. This has the potential to bring a
huge change both in the productivity and protection of the health of children and
adult workers too. The E-FACE project especially through MEDA with its long
standing experience in workplace improvement with collaboration from the local
technology universities could be a venue to produce an ergonomically well designed
model of weaving machines which many of the young small scale workshops can
produce in mass for the market. There are similar good practices in India and
Pakistan where the redesign of work environment has been applied in traditional

weaving.

169



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

Workplace improvement through labor inspection is minimal in these types of
informal sectors because of the nature of a home based practice, lack of labor laws
that addresses such sectors and due to the inadequacy and insufficient capacities of
labor inspection service in the Labor and Social Affairs office. Hence, workplace
health and safety improvement should target the employer and working children to

improve their knowledge and practices on workplace health and safety.

Since these informal sectors are always busy and employers struggle to find time to
address these issues, the strategy should focus on developing simple work
procedures and work manuals in local languages and in a pictorial presentation for
young workers to be delivered with supported demonstration of adult experienced

weavers.

Develop instruments that can provide valuable information with self-used ICE
materials (Information, Communication and Education) to improve the health and

safety of young workers in the informal sectors.

Provide training of young workers on manual handling, working posture, recognition
of hazards in their workplace and basic risk assessment skills for local implementing
agents, supervisors, employers and parents. Prepare different types of posters that
demonstrate children with good working posture, major hazards in weaving and its
impact, to be posted on their workplace wall to influence their practice. The training
on workplace health and safety for employers and parents should focus on the role

of creating better workplaces for their business success.

The other most dangerous and devastating condition that affects the development of
young children is the psychosocial hazards at their work place. The young workers’
relationships with their employers should be improved through different awareness

raising and sensitization events for employers.

Psycho-social rehabilitation of the children who have been victimized should be
encouraged by experts of the Ministry of Women’s, Children and Youth Affairs and

implementing agencies in the area. Supervision, advisory and training of youth about
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their working conditions should be planned, implemented and evaluated as one of
the means to alleviate the problem by the zonal, district and keblele level
government structure especially offices of the Labor and Social Affairs and the
Women, Children and Youth Affairs.

E-FACE project in collaboration with the local small and micro-enterprise agency
create and implemented that hosts a weekly 1-2 hour discussion forum on workplace
health and safety among employers and young workers together to discuss their
business plans, evaluate their performance and workplace hazards. This can enable
employers to understand the value of young workers at their workplace and children
will get an opportunity to raise their concerns and play an indispensable role in the

improvement of their workplace.

The regional Labor and Social Affair Office with E-FACE project prepare a minimum
workplace Health and Safety standard for the weaving sector and implement a
system for registration of households based on its level of fulfillment of the minimum
standards set for weaving. Then, on an annual basis, identify those households who
have better performance in meeting the standards and graduate them. Arrange a
reward scheme for graduated households for better workplace achievements on a
quarterly basis and link this achievement with loans or other project benefits. The
graduated households can be then used as a model to influence others and an
experience platform for other interventions as well. Aligned with this
recommendation, efforts to develop a “child-safe” or “child-labor free” product seal

for weavers should continue.

Strong efforts should be made to improve the living and working conditions of
children in the weaving sector with respect to the room size of the weaving area,
ventilation system, and sleeping area, access to toilet facilities and to washing
services to improve their hygienic conditions. As a result the overall health condition

of these young workers will be dramatically improved.
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Capacity Building

Adequate skills for labor inspectors should be provided to support the household
business and improvement of the work environment for young workers. The

enforcement of labor laws should come later.

A list of hazardous and prohibited tasks specifically for children should be
communicated with the public and the list should be continuously reviewed and

updated.

The offices of Labor and Social Affairs at all levels up to the district level should be

strengthened with qualified personnel to support the system.

In response to the booming of informal small scale business in the country and the
high number of young labor force involved in these sectors, the legal framework of
labor should be revised to encompass all business sectors and workers in these

businesses including the informal sector.

The contents of the labor law concerning child work such as working age, work hour,
and hazardous task should be presented for public debate in media, in local

community meetings and in schools for their improvement.

Work towards generating resources and strengthening the availability of free
schooling. Additionally, children highly in need should be able to access school
feeding and be provided with support for educational materials, as this will attract
families and employers to send children for study. This can be achieved with
fundraising activities through the mobilization of the local community, budget from

local government, funds from supporting agencies and alumni of the schools.

Create market linkages with the end user should be strengthen to get weavers the
right share of the market and to benefit recruited young children in those working

sectors.
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Legal Frame work and Labor Inspection

Minimum workplace health and safety standards that show a direction of future
improvement should be set for informal sectors, considering the sector development,
socio-economic level and direction of national development, through the involvement

of different stakeholders.

The developed minimum workplace health and safety standards should be
communicated for all stakeholders including parents practicing weaving and children.
These standards should be inspected and follow by labor inspectors or any delegate

of the labor inspector at the local level.

The experience in implementation of workplace health and safety standard in
weaving should be replicated to the other informal sectors of the nation like fishing

and agriculture sectors.

Since many of the stakeholders lack knowledge about the available legal framework
and policies, designing and delivering awareness creation and advocacy programs is
very important for all stakeholders, including employers and young workers. These
campaigns can take place through television, radio, print media, community workers,

and local administrators.

Prepare and implement a system of standardized contractual language for young
workers who are engaged in the informal sector. This contractual language between
employers and workers should then be deemed a requirement in all contracts such
that labor inspectors can confirm the document and its implementation during

supervision and use for legal enforcement.

For young children engaged in fishing and agricultural sectors, efforts should be
made to involve them in non-hazardous activities of the sector like skinning and
processing of the trapped fish and supply of products to market. This will steer youth

away from hazardous work such as trapping fish in the lake (which often entails
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struggling with large animals) and various difficult and laborious activities in farming

which is beyond the capacity of the child.
Collaborative Efforts among Stakeholders

Since child labor is multi-dimensional and has a deep rooted social reasoning in a
society like Ethiopia, collaborative efforts between national and local level
stakeholders are important, including between MoLSA, MoE, MoCYW, MoJ, MoA

and MoTl, for whom it is vital to be engaged at all levels of the administration.

Interesting findings have been demonstrated with respect to family livelihood/income,
children’s education and self-esteem where the E-FACE targeted households
showed better result than the non-targeted. Hence, a collaborative effort should be
made to strengthen and expand project interventions to include more households
and incorporate workplace health and safety service awareness rising in its

community engagement.

The current societal mentality showed that child labor is considered as the
responsibility of NGOs, hence the involvement of government and civil society (Edir,
religious institutions and associations) is minimal. Therefore, the government should
support multi-stakeholders initiatives and create a discussion platform whereby the

roles and responsibilities of all stakeholders are outlined and discussed.

Arrange loan services and provide improved fishing equipment for youths in fishing
SO0 as to protect them from the hazardous nature of the fishing activities like the
effects of crocodile, hippos, and wind storms. This can be achieved through the local
small scale enterprise agency, microfinance institutions and local implementing
agencies. This effort can be combined with activities such as savings groups which
promote savings behaviors among adults and young workers, thereby addressing
the problem perceived within the fishing industry of young workers wasting their

hard-earned money on frivolous things.
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Using the existing experience and resources of the local and international NGOs
(WVE, MEDA, MCDP) working in the selected intervention areas of SNNPR and
Addis Ababa, the government should institutionalize child labor protection in its

systems by mainstreaming activities in all sectors and in all educational curriculums.

Taking the E-FACE intervention area as a model, the federal and regional
government, in collaboration with the E-FACE consortium, should develop and
implement a labor inspection package in the informal sector that could be piloted in a

targeted area and then further applied nationwide.

There should be a supportive system for the monitoring and evaluation of child labor,
workplace hazards and work related illness/injuries through reporting and research

activities.
Use of Local Capacity

The flow of children into business enterprises, particularly those under the age of 14
years, should be stopped through a collaborative and sustainable effort. The most
intelligent structure which has been found within the community for the purpose of
health and developmental activity is the “one-to-five structure”. It is the organization
of five households into one group. Hence, by using this structure the community can
share child labor information and identifying households and local employers who
abuse child labor and to provide advice and application of enforcement. Therefore,
such a kind of a functional and organized self-supporting system of child labor

protection should be established at all levels of the community.

The other existing strong community structures are ‘Edir’ and religious institutions.
These institutions can play a significant role in stopping child labor specially the
worst forms. Therefore, building the capacity of these institutions with adequate
knowledge and commitment will help to utilize their structure for the creation of child

labor free area in their community.
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Research

The involvement of universities and research institutes should continue to increase
as a means of providing valuable knowledge to inform policy and programming
decisions. The involvement of research institutes and universities will continue to
build the base of evidence which will shed light on issues such as a child labor. A
strong evidence base will help to support the update of a hazardous work list, the
nature of child labor in various sectors, and good practices regionally or globally that
have proven effective to mitigate child labor. Thus, a continued engagement with
such academic groups is encouraged.

176



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

Reference

1 Alli BO. Fundamental principles of occupational health and safety. Second edition .

International labor office Geneva: International Labor Organization 2008.

2 Lehtinen S. Accident prevention a safe workplace. African Newsletter on occupational
health and safety 2009; 19.

3 WHO Regional Office for Europe2002. Good Practice in Occupational Health Services:
A Contribution to Workplace Health. Availabe at:

www.euro.who.int/document/e77650.pd

4 Eijkemans G. WHO and ILO Joint Effort on Occupational Health and Safety in Africa.
African Newsletter on occupational health and safety 2004; 14:28-29.

5 International Labor Organization (ILO) Conventions on Occupational Safety and Health
(No.155).

6 Lehtinen S. Injury and disease reporting systems. African Newsletter occupational
health and safety 2010; 20.

7 Abera K, Fitsum GM, Mesfin Y, Tadessa A. Situational Analysis and Needs
Assessment: Occupational Safety and Health in Ethiopia, Establishing a GEO Health
Hub for East Africa. Addis Ababa University, & University of Southern California, Draft
Report June 2013.

8 ILO. Global Employment Trends for Youth: A generation at risk. International Labor
Office - Geneva, 2013.

9 ILO. G20 meeting 2009. Available at: www.ilo.org/g20.

10 The Hague Global Child Labor Conference 2010 Towards a World without Child Labor
Mapping the Road to 2016. Roadmap for Achieving the Elimination of the Worst Forms
of Child Labor by 2016.

11
ILO. Accelerating action against child labor. International Labor Conference 2010,

Report 1(B).

177


http://www.euro.who.int/document/e77650.pd
http://www.ilo.org/g20

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

12 International Programme on the Elimination of Child Labor (IPEC). Children in
hazardous work: What we know, what we need to do. 2011.
http://www.ilo.org/wemsp5/groups/public/@dgreports/@dcomm/@ publ/documents/publ
ication/wcms 155428.pdf.

13
Labor Proclamation, Proc. No. 377/2003, Federal Negarit Gazeta, 10" Year No. 12,

Preamble, Paragraph 4.

14 The Federal Democratic Republic of Ethiopia Central Statistical Agency. Report on the
2005 national labor force survey. Addis Ababa, 2006.

15 Convention concerning forced or compulsory labor

16 ILO Convention No. 105, Abolition of Forced Labor Convention, 1957, Preamble,
Paragraphs 5 and 6.

17  The Minimum Age Convention No 138
18 The worst forms of child labor convention No 182

19 The end of child labor: Within reach- ILO Global report on child labor 2006.
http://www.ilo.org/ipecinfo/product/viewProduct.do?productld=2419.

20 WVE 201. technical narrative

21 ILO 2010. Accelerating action against child labor Global Report under the follow-up to
the ILO Declaration on Fundamental Principles and Rights at Work 2010.
INTERNATIONAL LABOR CONFERENCE 99th Session 2010. INTERNATIONAL
LABOR OFFICE GENEVA:

22 People in need Ethiopia. A study on the situation of child labor in Ethiopia: Review of
existing studies and brief assessment, 2009.

http://www.rozvojovka.cz/download/pdf/pdfs 194.pdf.

23
Federal Democratic Republic of Ethiopia Central Statistical Authority. Ethiopia child

labor survey report 2001.

24 Lehtinen S. Small-scale enterprises and informal sector. African Newsletter on

178


http://www.ilo.org/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_155428.pdf
http://www.ilo.org/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_155428.pdf
http://www.ilo.org/wcmsp5/groups/public/%40dgreports/%40dcomm/%40publ/documents/publication/wcms_155428.pdf
http://www.ilo.org/ipecinfo/product/viewProduct.do?productId=2419
http://www.rozvojovka.cz/download/pdf/pdfs_194.pdf

25

26

27

28

29

30

31

32

33

34

35

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

Ethiopia, 2013
occupational health and safety 2012; 22.
World Health Organization Regional office for Africa. Occupational health and safety in

the African region: Situation analysis and perspectives. Report of 2004; AFR/RC54/13
Rev. 1. www.afro.who.int/index.php?option=com_docman...2111.

Guarcello L, Rosati F. Child Labor and Youth Employment: Ethiopia Country Study. In:
Special Protection DISCUSSION PAPER, 2007.

Unicef. Factsheet: Child Labor. http://www.unicef.org/protection/files/child labor.pdf.

IPEC/ILO. Action against child labor 2010-2011: Progress and future priorities.
Geneva, 2012.

ILO and WHO. Creating safe futures Good practices to protect children and youth from
hazardous work. Workshop report June 2, 2011, Washington D.C.

International partnership for cooperation on child labor in agriculture. Side event on
child labor in agriculture at the IUF 26™ World Congress, 16 May 2012.

Christopher B., Floyd B., Lome B., Norms and Construct Validity of the Rosenberg

Self-Esteem Scale in Canadian High School Populations: Implications for Counseling
Canadian Journal of Counseling/1997, Vol. 31:1

Understanding Children’s Work (UCW) Project. Towards ending child labor in Zambia:
An assessment of resource requirements. Inter-agency country report September
2012.

IPEC/ILO. Kenya labor market survey for older children withdrown from worst forms of

child labor: Kitui district report. Geneva, 2012.

ILO. Child labor baseline survey conducted in Wakiso, Rakai and Mbale Districts,
Uganda: Analytical report October
2009.http://www.ilo.org/ipecinfo/product/download.do?type=document&id=13513.

IPEC/ILO. Child labor in Somaliland: A rapid assessment in Hargeisa, Burao and
Borama.December 2011.
http://www.ilo.org/ipecinfo/product/download.do?type=document&id=20635.

179


http://www.afro.who.int/index.php?option=com_docman...2111
http://www.unicef.org/protection/files/child_labour.pdf
http://www.ilo.org/ipecinfo/product/download.do?type=document&amp;id=13513
http://www.ilo.org/ipecinfo/product/download.do?type=document&amp;id=20635

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

36 United States Department of Labor’s Bureau of International Labor Affairs: Findings on
the Worst Forms of Child Labor, 2009.

37 WoldeGiorgis GM. Study on Child Labor in Ethiopia: An Assessment of the National
Policy and Legislative Response to Child Labor in Ethiopia 2010.

38 Sorsa S, Abera A. A Study on child labor in three major towns of southern Ethiopia.
Ethiopian Journal of Health Development 2006; 20: 184-193.

39 Afri-Tech Consult PLC. Baseline Survey on Child Labor in Gamo Gofa and Wolayta
Zones of Southern Nations,Nationalities and Peoples Regional State and Gullele Sub-
city of Addis Ababa City Administration. Child Labor Baseline Survey 2012.

40 Aberra M, W/Michael K, Lemma I. Child labor and associated problems in a rural town
in South West Ethiopia. Ethiopian Journal of Health Development 2003; 17: 45-52.

41 Addis Ababa City Administration Social and NGO Affairs Office- SNGOA, Save the
Children Denmark (SCD) and African Network for the Prevention of and Protection
Against Child Abuse and Neglect-Ethiopia Chapter(ANPPCAN). Child Labor in Ethiopia
with special focus on Child Prostitution. Addis Ababa, 2003.

42 Kifle A.Investigating the Worst Forms of Child Labor No. 38 Ethiopia Child Domestic
Workers in Addis Ababa: A Rapid Assessment, 2002.

43  Muchiri F, Seblework D. Traditional women weavers in Addis Ababa, Ethiopia:
occupational safety, health and working conditions. African Newsletter on occupational
health and safety 2012; 22: 37-39.

44  Alka Goel & Isha Tyagi. Occupational health hazards related to weaving. International
Journal of Applied Mathematics & Statistical Sciences 2012; 1(1): 22-28.

45 Saeed Ahmed Awan. Hazards faced by young workers in textile, garments and leather

goods sectors in Pakistan July 2007.

46 Saeed Ahmed Awan.Occupational health and safety risk assessment of child workers
in the carpet weaving industry. December 2001.

47 IPEC/ILO in collaboration with Egyptian Central Agency for Public Mobilization and
Statistics. Working children in Egypt: Results of the 2010 national child labor
survey.www.ilo.org/ipecinfo/product/download.do?type=document&id=21017.

180


http://www.ilo.org/ipecinfo/product/download.do?type=document&amp;id=21017

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern
Ethiopia, 2013

48 WoldeGiorgis DF. Childlabor in Addis Ketema, Ethiopia: A study in mental health.
Umeé University medical dissertations, 2008.http://www.diva-
portal.org/smash/get/diva2:142440/FULLTEXTO1.pdf.

49 Yoseph Endeshaw, Mebratu Gebeyehu, Belete Reta. Assessment of trafficking in
women and children in and from Ethiopia. IOM International Organization for Migration.

50 Anaclaudia GF, Luiz AF, Marinel MD, David CC. Child Labor and Musculoskeletal
Disorders: The Pelotas (Brazil) Epidemiological Survey. Public Health Reports 2005;
120: 665-673.

51 Trends in work-related musculoskeletal disorder reports by year, type, and industrial
sector: a capture-recapture analysis. American Journal of Industrial Medicine (2004);
48(6):40-49.

52 Glynis Clacherty. Hard work, long hours and little pay: Research with children working
on tobacco farms in Malawi.http://www.planusa.org/docs/HardW orkLittlePay.pdf

53 FDRE Civil Servant Proclamation No.515/2007

54 Central Statistical Agency of Ethiopia. Summary and statistical report of the 2007
population and housing census. Addis Ababa, 2008.

55 Ministry of Labor and Social Affairs. National Employment Policy and Strategy of
Ethiopia. November Addis Ababa, 2009.

56 Central Statistical Agency of Ethiopia. Report on Large and Medium Scale
Manufacturing and Electricity Industries Survey. Addis Ababa, 2012.

57 Central Statistical Agency of Ethiopia. The 2010 urban employment and unemployment
survey report. Addis Ababa, 2010.

58 ILO. Labor inspection audit report 2010.
59  Ministry of Urban Development and Construction. Annual Report 2012.

60 Central Statistical Agency of Ethiopia. Report on small scale manufacturing industries
survey. Addis Ababa, 2010.

61 Takele T, Abera K. Prevalence and factors affecting work-related injury among workers

engaged in Small and Medium-Scale Industries in Gondar wereda, North Gondar zone,

181


http://www.diva-portal.org/smash/get/diva2%3A142440/FULLTEXT01.pdf
http://www.diva-portal.org/smash/get/diva2%3A142440/FULLTEXT01.pdf
http://www.diva-portal.org/smash/get/diva2%3A142440/FULLTEXT01.pdf
http://www.planusa.org/docs/HardWorkLittlePay.pdf

62

63

64

65

66

67

68

69

70

71

72

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

Ethiopia, 2013

Amhara Regional State, Ethiopia. EthiopJd Health Dev 2007;21(1):25-34.

Zewdie A, Dagnew E, Takele T. Determinants of Occupational Injury: A Case Control
Study among Textile Factory Workers in Amhara Regional State, Ethiopia. Journal of
Tropical Medicine. doi:10.1155/2011/657275. [Article]. 2011;2011.

Ministry of Labor and Social Affairs of the Federal Republic of Ethiopia. Occupational
Safety and Health Directive. Addis Ababa, May 2008.

Woldeyohannes M. Byssinosis and respiratory conditions among textile mill workers in
Bahrdar, North West Ethiopia, 1988.

Alemu K, Kumie A, Davey G. Byssinosis and other respiratory symptoms among
factory workers in Akaki textile factory, Addis Ababa. Ethiopian J Health Dev2010;
14(2): 133-9.

Hardeep RS, Susila A, Mamo W, Takele T. Occupational exposures and related health

effects among construction workers. Ethiop J Health Biomed Sci 2008; 1(1): 41-6.

Abebe Y, Fantahun M. Shift work and sleep disorder among textile mill workers in
Bahir Dar, northwest Ethiopia. East African medical journal 1999; 76(7): 407-10.

Abebe Y, Fantahun M. Occupational environment as perceived by workers at a textile
mill in Bahir Dar, northwest Ethiopia. Ethiopian medical journal2000; 38(4):237-45.

Faris K. Survey of Occupational safety and sanitary conditions in smallscale
enterprises in Jimma town, South West Ethiopia. Ethiop J Health Develop 1998; 12(3):
182-90.

Ministry of Labor and Social Affairs of the Federal Democratic Republic of Ethiopia. A
report on Occupational safety and health condition in small and microenterprise found
in Addis Ababa. Addis Ababa, 2012.

Constitution of the Federal Democratic Republic of Ethiopia, Proc. No. 1/1995, Federal

Negarit Gazeta, Year 1, No

Convention on the Rights of the Child, Adopted and Opened for Signature, Ratification
and Accession by General Assembly Resolution 44/25 of 20 November 1989, entry

182



Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

73

74

75

76

77

78

79

80

81

82

83

84

85

Ethiopia, 2013

into force 2 September 1990, Art. (3) (1).

Organization for Economic Cooperation and Development, Combating Child Labor: A
Review of Policies, 2003, p. 14.

Right to employment of persons with disability proclamation No. 568/2008, Federal
Negarit Gazeta, 14" Year No. 20. (Employees with disability)

MoLSA, 2013. List of Prohibited Works for Young Workers Directive
Rosenberg Self-Esteem Scale Rosenberg 1965

Judith Green and Nicki Thorogood. Qualitative Methods for Health Research. 2009. 2™
ed. SAGE.

Jennifer Attride-Stirling. Thematic network: an analytic tool for qualitative research.
Qualitative Researc. 2001(1): 385.

Hignett, S. & McAtamney, L. "Rapid Entire Body Assessment (REBA)". 2000. Applied
Ergonomics, vol. 31(2), 201-205.

Corlett, E. N. Static muscle loading & the evaluation of Posture. (In :) Wilson J. R. and
Corlett N, Evaluation of Human Work: a practical ergonomics Methodology, 2005. 3™
ed. 453-496.

McAtamney, L. & Nigel Corlett, E. "RULA: a survey method for the investigation of
work-related upper limb disorders". Applied Ergonomics. 1993. vol. 24(2),91-99.

Geoffrey Davida, Valerie Woodsa, Guangyan Lib, Peter Bucklea. The development of
the Quick Exposure Check (QEC) for assessing exposure to risk factors for work-
related musculoskeletal disorders. Applied Ergonomics. 2008. (39); 57-69.

MoOLSA, 2012. National Action Plan on the Elimination of the Worst Forms of Child
Labor in Ethiopia (2013 —2015) (Revised Draft).in collaboration with the international
labor organization sub-regional office)

P. Markkanen. Dangers, delights, and destiny on the sea: Fishers along the east coast
of Northern Sumatra, Indonesia. New Solutions 2005; 15 (2): 113-133.

Center for the improvement of working conditions and Environment (CIWCE) Labor
and Human Resource Department Government of the Punjab, Township.
WWW.Ciwce.org.pk.

183


http://www.ciwce.org.pk/

Annexes

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

Annex 1: Additional Result Tables

Ethiopia, 2013

Table 19: Distribution of study subjects, engaged in the informal sector of traditional weaving by zone and woreda, Central and Southern Ethiopia, 2013

zone or sub - city

variable | category Addis Ababa Wolayta Gamo Gofa
Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Sum Tot
tl t2 t3 m | town Gale bo m | town zuria ha a Abaya al
. 12
. Family 143 122 274 >3 291 22 16 32 25 36 156 | 55 117 389 >
Headshi 9 9 7
P Business 1 0 1| 2 8 0 o| 8 0 1 o| o 0 1
owner 11
<18 3 0 22 | 25 5 0 0| 5 5 0 33| 0 38| 68
19-24 1 29 31 10 0 0 10 1 1 1 1 4 45
25-29 8 3 35 46 45 1 0| 46 4 2 7 0 19 | 111
30-34 20 5 36 61 58 1 2 61 6 3 7 0 20 36 | 158
35-39 34 27 51 1 81 4 4 89 5 9 22 4 43 83
Head 2 284
age 40-44 19 25 35 | 79 42 6 2| so 1 10 35| 4 24 74 | 203
45-49 23 22 32 77 25 4 1 30 2 4 18 | 14 12 50 | 157
50-54 10 12 12 34 18 1 2 21 0 2 20 11 4 37 92
55-59 10 14 32 10 4 2 16 0 1 11 3 21 69
60-64 4 8 6| 18 4 1 1| 6 0 2 4| 4 4 14| 38
65+ 14 9 3| 26 0 2| 3 1 3 1 14 | 43
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zone or sub - city

variable | category Addis Ababa Wolayta Gamo Gofa
Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Tot
R Sum
t1 t2 t3 m town Gale bo m town zuria ha a Abaya al
109
Male 101 91 214 40 285 21 14 32 24 32 149 | 48 115 368
Head 6 0 4
sex F | 13
emale 43 31 61 5 14 1 2 17 1 5 7 7 2 22 174
Orthodox 116 122 169 40 113 7 9 12 9 19 117 | 51 11 207
7 9 743
Religion | Protesta 28| 0 105 | 3 184 13 6| % 16 18 39| 4 103 | 180
nt 3 516
Other 0 0 1 1 2 2 1 5 0 0 0 0 3 3 9
Single 3 5 36 | 44 28 2 0| 30 6 0 25 1 2 34 | 108
. 103
Married 119 100 227 42 235 20 15 27 14 35 111 48 114 322 3
. Divorced 3 4 5 12 5 0 0 0 0 1 0 3 20
Marital -
Status | Widowed 10 12 3| 25 5 0 6 0 2 4l 2 9| 40
Separate 9 1 4| 14 26 0 o| 26 5 0 14| 3 0 22
d 62
Co-
habited 0
Wolayta 0 0 1 1 5 22 15| 42 43
39 21
Gamo 142 1 247 0 217 0 0 7 25 36 99 | 55 106 321 928
Ethnicit
y Dorze 0 0 3 3 77 0 1| 78 0 1 57 0 0 58 | 139
Kembata 1 0 0 1 1
Ambhara 1 117 17 | 13 135
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zone or sub - city

variable | category Addis Ababa Wolayta Gamo Gofa
Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Tot
R Sum
t1 t2 t3 m town Gale bo m town zuria ha a Abaya al
5
Oromo 0 4 7| 11 11
Unable 14 15
to read & 38 24 85 7 140 12 7 9 3 21 40 | 37 44 145
write 451
Able to
read & 21 34 13 68 25 4 1| 30 2 7 18 13 24 64
write 162
- 12
Grade 1 31 17 78 60 3 6| 69 13 7 2| 1 30| 83
.| 4 6 278
Educati Grade & T
rade 5-
on
8 41 28 84 3 61 3 1| 65 5 2 45 4 15 71 289
Grade 9-
10 5 17 13 35 12 0 1 13 2 0 18 0 4 24 72
Preparat 5 1 ol 6 1 0 ol 1 0 0 2| o 0 2
ory 9
10+1
and 3 1 2 6 0 0 1 0 0 1
above 7
<5 57 66 145 26 131 10 6 14 14 8 85 32 22 161
Househ | — 8 7 576
old size 27 19
>
5 87 56 130 3 168 12 10 0 11 29 71 23 95 229 692
< 1 21
Househ | <Averag 99 71 149 | 3 183 17| 13 9 18 83 | 55 94| 259
old € 9 3 791
monthly Average 45 51 126 22 116 5 3 12 16 19 73 0 23 131 | 477
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zone or sub - city
variable | category Addis Ababa Wolayta Gamo Gofa
Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Tot
R Sum
t1 t2 t3 m town Gale bo m town zuria ha a Abaya al
income | + 2 4
34 31
Househ | Yes 112 73 155 0 284 15 15 4 18 34 124 | 42 98 316 970
old 20
saving No 32 49 120 1 15 7 1] 23 7 3 32| 13 19 74 298
35 26
Future Yes 103 113 139 5 231 18 11 0 22 37 145 54 114 372 987
busines 13
s plan
p No 41 9 136 6 68 4 5| 77 3 0 11 1 3 18 281
Table 20: Family head and business owners attitude towards child work and child labor in the informal sector of traditional weaving, central and Southern Ethiopia,
2013
zone or sub - city
Addis Ababa Wolayta Gamo Gofa
categor | Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Tot
variable y t1 t2 t3 m | town Gale bo m | town zuria ha a Abaya Sum al
5-9 19 19
79 18 93 0 177 8 14 9 21 22 102 | 35 70 250 | 639
Head work 10-13 27 10
start age 60 83 128 1 95 5 2 2 4 14 36 | 10 36 100 | 473
14-17 4 19 42| 65 25 7 o| 32 0 1 16| 3 o| 29| 126
18+ 1 2 12| 15 2 2 o| 4 0 0 2| 7 2| 11| 30
Head >3 59 5 27 | 91 135 11 2| 14 8 25 72 | 36 104 245 | 484
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zone or sub - city

Addis Ababa Wolayta Gamo Gofa
categor | Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Tot
variable y t1 t2 t3 m town Gale bo m town zuria ha a Abaya Sum al
attitude 8
:ng work 10-13 21 15
55 71 91 7 130 10 13 3 9 12 69 | 16 11 117 487
14-17 19
28 44 125 7 29 1 11 31 8 0 13 3 2 26 254
18+ 2 2 32| 36 5 0 0 5 0 0 2 0 0 2 43
No child
educati
on 2 0 0 2 10 0 0| 10 0 0 0 1 0 1 13
Child
He?‘? educati
opinion on & 44 29 105
child . work 120 108 212 0 261 21 12 4 24 35 116 | 49 98 322 6
education -
Child
and work .
educati
on 22 13 63 | 98 28 1 41 33 1 2 36 5 19 63| 194
Other 0 1 0 1 0 0 4 0 0 4 5
Head Hazardo 26 15
attitudeon | us 44 112 107 3 129 10 14 3 11 8 69 | 41 39 168 | 584
hazardousn
ess of
weaving
for 14-17 Not
years hazardo 27 18
us 100 10 168 8 170 12 2 4 14 29 87| 14 78 222 | 684
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zone or sub - city

Addis Ababa Wolayta Gamo Gofa
categor | Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Tot
variable y t1 t2 t3 m town Gale bo m town zuria ha a Abaya Sum al
Head 45
opinion of <7 127 116 213 6 59 10 31 72 17 26 79 | 34 73 229 757
working
hour for
age 14-17 26
>7 17 6 62 | 85 240 12 13 5 8 11 77 | 21 44 161 | 511
13
Nothing 35 7 90 2 18 1 2] 21 2 2 11 0 8 23 | 176
living
standar
d 33 22
decline 81 105 153 9 200 16 9 5 10 24 76 | 42 76 228 792
liveliho
Effect of ods in 11
age 5-14 danger 24 6 17 | 47 104 10 1 5 2 29 411 24 15 111 | 273
stopped Busines
workingin | snot
household | operate 2 0 0 2 83 7 1] 91 0 4 10| 18 0 32| 125
Head work | Children
start age lack
skills
and 41 17
capacity 121 110 179 0 160 13 3 6 14 16 84| 41 59 214 | 800

Table 21: Distribution of socio-demographic characteristics of children engaged in the informal sector of tradition weaving, Central and southern Ethiopia, 2013
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zone or sub - city

variable | category Addis Ababa Wolayta Gamo Gofa Tota
District | District | District Sodo Damot Arbaminc | Arbamin | Chenc | Dit | Western I
1 2 3 Sum town Gale Humbo | Sum h town ch zuria ha a Abaya Sum
5-9
7 4 14 25 24 3 2 29 2 11 8 2 10 33 87
Age of
child 10-13
35 33 56 124 84 7 6 97 9 13 47 19 58 146 367
14-17
102 85 205 392 191 12 8 211 14 13 101 34 49 211 814
Child sex Male 91 63 193 347 219 13 10 242 20 24 115 | 46 89 294 | 883
Female 53 59 82 194 80 9 6 95 5 13 41 9 28 96 | 385
) Orthodo
Child X 119 122 175 | 416 107 7 8| 122 9 15| 115 | 52 11| 202 | 740
religion
Protesta
nt 25 98 123 192 15 7 214 16 22 41 103 185 | 522
Other 0 2 2 0 0 1 0 0 0| o 3 3 6
<10
Child years
marital 7 4 10 21 22 3 2 27 2 11 7 2 10 32 80
status Single 116
137 118 263 518 275 19 14 308 22 26 136 | 52 106 342 8
Married 0 0 2 2 2 0 0 2 1 0 6 1 1 9 13
Separat
ed 0 0 7 0 0 7 7
Child Wolayta 1 0 0 1 5 22 15 42 43
Ethnicity
140 1 250 391 212 0 0 212 25 37 98 | 55 107 322 | 925
Gamo
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zone or sub - city

variable | category Addis Ababa Wolayta Gamo Gofa Tota
District | District | District Sodo Damot Arbaminc | Arbamin | Chenc | Dit | Western '
1 2 3 Sum | town Gale Humbo | Sum | htown ch zuria ha a Abaya Sum
2 0 3 5 82 0 1 83 0 0 58 0 0 58 146
Dorze
Amhara 1 119 18 138 138
Oromo 0 2 4 6 6
0 0 0 0 10 10 10
Zeyse
Unable
to read 0 1 29 30 66 0 0 66 1 3 6 3 4 17 113
& write
Able to
Read & 1 0 0 1 1 0 1 2 3
Education | write
Grade 1- 54 21 115 190 130 15 4 149 12 23 40 | 23 51 149 488
4
Grade 5- 66 63 105 234 98 6 8 112 10 9 86 | 25 56 186 532
8
Grade 9- 20 28 22 70 4 1 3 8 2 2 23 4 6 37 115
10
Preparat 3 5 4 12 12
ory
10+1
and 0 4 0 4 0 0 1 0 0 1 5
above
Currently Ves
in school 131 111 189 431 172 18 11 201 16 30 123 | 45 103 317 949
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zone or sub - city
variable | category Addis Ababa Wolayta Gamo Gofa Tota
District | District | District Sodo Damot Arbaminc | Arbamin | Chenc | Dit | Western |
1 2 3 Sum | town Gale Humbo | Sum | htown ch zuria ha a Abaya Sum
No 13 11 86 110 127 4 5 136 9 7 33| 10 14 73 | 319
Night
school 6 1 27 34 1 0 0 1 35
How Day .
. schoolin
education
. g and
while .
working working
on the
night 57 101 146 304 6 2 0 8 0 2 19 | 25 1 47 | 359
shift
Schoolin
g in shift 68 9 15 92 164 16 11 191 16 28 104 | 20 102 270 | 553
work
Other 0 0 1 1 1 0 0 1 2
Reasons Not
for not allowed 0 2 4 6 36 1 0 37 0 1 3 2 1 7 50
school
Failed 2 1 1 4 6 0 2 8 1 0 1 0 2 4 16
school
Afraid of 0 0 1 1 3 0 0 3 4
teachers
1 4 3 8 7 0 1 8 0 0 2 0 0 2 18
lliness
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zone or sub - city
variable | category Addis Ababa Wolayta Gamo Gofa Tota

District | District | District Sodo Damot Arbaminc | Arbamin | Chenc | Dit | Western '

1 2 3 Sum | town Gale Humbo | Sum | htown ch zuria ha a Abaya Sum
Disabilit 0 0 1 1 1
y
Family
breakdo 2 0 3 5 3 0 0 3 1 0 20 2 0 5 13
wn
Lack of 8 4 51 63 70 3 1 74 7 6 22 1 11 47 | 184
support
Registra
tion 0 0 14 14 14
passed
Lack of 0 0 3 3 1 0 0 1 0 0 2 1 0 3 7
interest
Other 0 0 5 5 1 0 1 2 0 0 1 4 0 5 12
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Table 22: Condition of child work and child labor of children engaged in the informal sector of traditional weaving, central and Southern Ethiopia, 2013

zone or sub city

variable catego Addis Ababa Wolayta Gamo Gofa Tot
ry District | District | District | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
1 2 3 m town Gale bo m town zuria ha a Abaya m
5-9
Children 24 23 30
work 95 26 120 1 206 18 14 8 22 32 120 | 36 99 9| 788
startage | 10-13 25
44 90 121 5 88 4 2| 94 3 4 25 9 18 | 59 | 408
14-17
5 6 34 | 45 5 0 0 5 0 1 11 | 10 0| 22 72
<1
year 10
Experien 8 15 80 3 44 2 2 48 7 12 39 16 12 86 | 237
cein 1-2 20 11 12
weaving | years 56 53 93 2 103 4 4 1 6 13 58 | 18 34 9| 442
3-4 13
years 54 31 46 1 62 5 5| 72 6 6 26 | 13 30| 81 | 284
>5 10 10
years 26 23 56 5 90 11 5 6 6 6 33 8 41| 94 | 305
19 15
Yes 58 3 132 3 149 1 2 2 11 2 55 1 5| 74| 419
Payment
34 18 31
No 86 119 143 8 150 21 14 5 14 35 101 | 54 112 6 | 849
Payment | | -, 19 13
status 57 131 1 133 2 6 6 52 0 5| 65| 392
In kind 1 0 1 2 16 0 0| 16 0 3 9| 27
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zone or sub city

variable | €3tego Addis Ababa Wolayta Gamo Gofa Tot

ry District | District | District | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al

1 2 3 m town Gale bo m town zuria ha a Abaya m
18 14

Payment | Myself 56 3| 16| 5 145 1 2| s 11 2 55| 1 5| 74| 407
taker My

family 2 0 5 7 4 0 0 4 11

Other 0 0 1 1 1

<

averag 15 13
E:’me”t e 56 0 98 | 4 132 1 2| 5 6 2 25| 1 5| 39| 328
month 2

averag

e 2 3 34 39 17 0 0 17 5 0 30 0 0| 35 91
Savi Yes 29 1 51 81 91 1 2| 94 1 2 30 0 0| 33| 208
aving T

No 29 2 81 2 58 0 0| 58 10 0 25 1 5| 41| 211

Family 33 18 30
Reason busine 86 117 136 9 147 21 14 2 14 34 94 54 112 8| 829
for not | ss
paid Forced

to 0 2 0 2 0 0 1 0 0 1 3

work

Other 0 0 7 7 3 0 0 3 0 1 6 0 0 7 17
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zone or sub city
variable categor Addis Ababa Wolayta Gamo Gofa Tot
y Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
tl t2 t3 m | town Gale bo m town zuria ha a Abaya m
<7
40 28
Work hour 121 115 166 2 75 14 6 | 95 14 31 117 | 38 86 6| 783
per day 8-12 16
23 5 71| 99 142 8 10 0 7 6 24 | 15 31| 83| 342
13+
0 2 38 | 40 82 0 0| 82 4 0 15 2 0| 21| 143
Work days per | = 6 days 50 32 37| 120
week 108 122 270 0 293 18 15 6 23 32 152 | 55 116 8 4
7 days 36 0 5 41 6 4 1] 11 2 5 4 0 1 12 64
Work
Yes 37 10
weekends/hol
idays 97 113 168 8 89 6 7 2 2 7 46 | 18 8| 81| 561
No 16 23 30
47 9 107 3 210 16 9 5 23 30 110 | 37 109 9 | 707
Regular play Yes 30 21 27
time 70 99 139 8 191 14 13 8 13 31 108 | 50 68 0| 796
23 11 12
No 74 23 136 3 108 8 3 9 12 6 48 5 49 0| 472
Watchin
Game types & .
TV/vide 24 24 12 | 60 24 0 0| 24 0 0 2| 13 27 | 42 | 126
o
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zone or sub city
variable categor Addis Ababa Wolayta Gamo Gofa Tot
y Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
t1 t2 t3 m town Gale bo m town zuria ha a Abaya m
Local
games
(playing 29 20 19
in the 68 95 131 4 177 15 14 6 13 31 72 | 32 51 9| 699
field)
11
Home
games 15 79 20 4 71 10 3| &84 1 5 37 | 21 32| 96 | 294
Other 1 2 3 5 0 0 1 0 0 1 6
Full-
time 30 10 18
school 91 103 114 8 89 5 7 1 8 18 52| 34 77 9 | 598
Children Full-
interest time
work 2 4 0 6 9 0 0 9 0 0 4 1 0 5 20
Per time 20 22 16
school 43 14 144 1 199 17 9 5 17 17 74 | 16 38 2 | 588
Better
job/wor
k 8 1 17 | 26 2 0 0 2 0 2 26 4 2| 34| 62
Adequacy of Yes
weaving skill 24 14 21
67 13 169 9 132 12 0 4 15 8 86 | 30 73 2 | 605
No 29 19 17
77 109 106 2 167 10 16 3 10 29 70 | 25 44 8| 663

197




Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

Ethiopia, 2013

zone or sub city
variable categor Addis Ababa Wolayta Gamo Gofa Tot
y Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
t1 t2 t3 m | town Gale bo m | town zuria ha a Abaya m
14
No need 9 102 36 7 11 0 o 11 3 2 30 8 4| 47 | 205
Child skill
training 1 0 4] s 4 1 o| s 10
demand DEER
MADAW 0 0 1] 1 1 0 0| 1 0 2 1] o 6| 9| 11
OR
MAKLE 0 0 2 0 9 11 11
M
13
SHIMEN
A 28 6 57| 91 109 8 16 3 6 25 24 | 12 11| 78 | 302
TIBEB 37 1 7| 45 41 1 0| 42 1 0 13 5 13| 32| 119
OTHER 2 0 1 3 1 1 1 1 5
Night work
Y
(10:00 PM — es
6:00 AM) 14
63 6 76 5 33 2 41 39 3 3 10 0 1| 17 | 201
No 39 29 37 | 106
81 116 199 6 266 20 12 8 22 34 146 | 55 116 3 7
Contractual
agreement Yes
2 2 21 25 91 1 1| 93 2 1 16 0 1| 20| 138
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zone or sub city
variable categor Addis Ababa Wolayta Gamo Gofa Tot
y Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
t1 t2 t3 m | town Gale bo m | town zuria ha a Abaya m

No 51 24 37 | 113
142 120 254 6 208 21 15 4 23 36 140 | 55 116 0 0

Regular break | Yes 22 22 21
time 27 112 88 7 192 17 14 3 5 27 67 | 47 65 1| 661

No 31 11 17
117 10 187 4 107 5 2 4 20 10 89 8 52 9 | 607
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Table 24: Occupational health and safety conditions in the informal sector of traditional weaving, in central and Southern part of Ethiopia, 2013

zone or sub city
Addis Ababa Wolayta Gamo Gofa Tot
variable category Arbami al
Distric | District | District Sodo Damot Humb Arbaminc | nch Chenc | Dit | Western Su
t1 2 3 Sum town Gale o Sum | h town zuria ha a Abaya m
U f Y
se ol e 4 7 4 15 156 11 6| 173 2 1 51 o 43 | 51| 239
Chemical 33| 102
No
140 115 271 526 143 11 10 164 23 36 151 55 74 9 9
UseI of Sharp Yes 31| 106
tools 134 122 250 506 229 12 7 | 248 16 36 107 | 53 101 3| 7
No 10 0 25 35 70 10 9 89 9 1 49 2 16 77 | 201
Workplace Warm 16
thermal 64 101 197 362 77 6 10 | 93 24 16 33| 22 67 | 2617
condition
Neutral 66 4 48 118 84 6 3 93 1 4 13 4 0 22 | 233
Cool 20
14 17 30 61 138 10 3 151 0 17 110 29 50 6 | 418
Preference of Warm
workplace 19
thermal
.. 13 77 40 130 88 3 1 92 1 19 108 | 23 40 1] 413
condition
Unchang
ed 25 33 106 164 52 8 6 66 24 1 12 4 32 73 | 303
Cool 12
106 12 129 247 159 11 9 179 0 17 36 28 45 6 | 552
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zone or sub city
Addis Ababa Wolayta Gamo Gofa Tot
variable category Arbami al
Distric | District | District Sodo Damot Humb Arbaminc | nch Chenc | Dit | Western Su
t1 2 3 Sum town Gale o Sum | h town zuria ha a Abaya m
Ad t
Workplace equa
N e 27
Illumination
76 85 209 370 169 14 10 | 193 21 24 114 | 21 98 8| 841
Low 11
° 68 37 66 171 130 8 6| 144 4 13 42 | 34 19 2| 427
Excess cotton
. . Yes
fiberin 20
workplace 140 122 119 381 197 11 6| 214 8 12 99 | 52 31 2| 797
No 18
4 0 156 160 102 11 10 123 17 25 57 3 86 8| 471
Yes
6 2 25 33 62 3 0 65 1 4 19| 13 4| 41| 139
Seat back rest N 34 | 112
o
138 120 250 508 237 19 16 272 24 33 137 | 42 113 9 9
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Table 25: Work-related Injury and illness distribution of children aged 5-17 years engaged in the informal sector of traditional weaving, in central and Southern part of
Ethiopia, 2013

zone or sub city
Addis Ababa Wolayta Gamo Gofa
variable category Wester Total
District | District | District Sodo Damo Arbaminc | Arbamin | Chenc | Dit | n
1 2 3 Sum | town tGale | Humbo | Sum | h town chzuria | ha a Abaya | Sum
Injury in the Yes
last one year 52 3 14 69 40 4 0 44 2 2 29 1 7 41 154
No 92 119 261 472 259 18 16 | 293 23 35 127 54 110 349 | 1114
Once 35 2 10 47 26 4 30 2 1 12 1 6 22 99
Frequency of
Ini
nury . 12 0 1 13 6 0 0 6 0 1 10 0 0 11 30
Twice
Three
and 5 1 3 9 8 0 0 8 0 0 7 0 1 8 25
above
Cuts or
puncture
Type of d 24 0 6 30 14 0 0 14 0 0 4 0 1 5 49
Injuries Strain 21 2 5| 28 14 1 0| 15 1 1 6| 0 4 12 55
Fracture 13 1 0 14 2 0 0 2 1 1 11 1 0 14 30
Dislocat
ion 3 0 0 3 3 1 0 4 0 0 0 0 2 2 9
Eye-
injury 3 0 1 4 5 1 0 6 0 0 8 0 0 8 18
Other 1 0 2 3 5 1 0 6 9
lliness in the
last one year Yes
87 6 54 | 147 81 10 0 91 7 8 53 2 23 93 331
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zone or sub city
Addis Ababa Wolayta Gamo Gofa
variable category Wester Total
District | District | District Sodo Damo Arbaminc | Arbamin | Chenc | Dit | n
1 2 3 Sum | town tGale | Humbo | Sum | h town ch zuria | ha a Abaya Sum
No 57 116 221 394 218 12 16 246 18 29 103 53 94 297 937
32 0 21 53 41 5 46 1 4 23 1 11 40 139
Once
Frequency
. 22 2 8 32 20 4 24 4 1 16 0 6 27 83
Iliness Twice
Three
and 33 4 25 62 20 1 21 2 3 14 1 6 26 109
above
Eye
infection 15 2 6 23 28 3 0 31 0 3 24 0 11 38 92
Ear
infection 2 0 7 9 9 0 0 9 0 0 0 0 2 2 20
Type of lliness
Skin
disease 4 0 3 7 8 1 0 9 0 2 6 0 0 8 24
Respirat
ory
disease 61 1 18 80 9 3 0 12 0 2 15 0 2 19 111
Allergies
3 0 2 5 11 2 0 13 1 0 15 1 7 24 42
kidney 4 0 2 6 6 1 0 7 1 1 4 0 3 9 22
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zone or sub city
Addis Ababa Wolayta Gamo Gofa
variable category Wester Total
District | District | District Sodo Damo Arbaminc | Arbamin | Chenc | Dit | n
1 2 3 Sum | town tGale | Humbo | Sum | h town ch zuria | ha a Abaya Sum
Urinary
truct
infection 5 0 1 6 3 0 0 3 0 0 2 0 0 2 11
OTHER 6 4 18 28 16 1 0 17 5 p 7 1 4 19 64
Stopped
work
temporar
) ily 60 5 29 94 72 9 2 83 12 4 32 2 24 74 251
Severity of
Ini q Stopped
hjury an schoolin
lliness
g
temporar
ily 18 4 21 43 18 2 2 22 8 0 26 0 11 45 110
Didn’t
prevent
work 23 10 34 17 2 0 19 0 4 7 0 2 13 66
Other 0 0 2 2 299 22 16 | 337 25 37 156 | 55 117 390 729
Treatment Traditio
reatmen nal 7 1 9| 17 22 2 1| 25 2 2 17| 0 9 30 72
options healer
Visit
medical 66 5 29 | 100 48 9 0| 57 11 2 32| 0 19 64 | 221
facilities
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zone or sub city
Addis Ababa Wolayta Gamo Gofa
variable category Wester Total

District | District | District Sodo Damo Arbaminc | Arbamin | Chenc | Dit | n

1 2 3 Sum | town tGale | Humbo | Sum | h town ch zuria | ha a Abaya Sum
No
treatmen 15 0 16 31 21 0 0 21 0 3 4 2 0 9 61
t
Other 0 0 1 1 3 0 1 4 0 1 0 0 0 1 6

Table 26: Workplace Psychosocial conditions of children aged 5-17 years engaged in the informal sector of traditional weaving, in central and Southern part of Ethiopia,
2013

zone or sub city
variable | category Addis Ababa Wolayta Gamo Gofa Tot
Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
t1 t2 t3 m town Gale bo m town zuria ha a Abaya m
Take Ves 32 14 24
own 36 107 177 0 129 9 10 8 8 29 93 | 51 68 9| 717
break No 22 18 14
108 15 98 1 170 13 6 9 17 8 63 4 49 1| 551
3:""0“' Yes 39 22 33
64 118 216 8 197 13 11 1 20 33 110 | 54 117 4 | 953
feedback
No 14 11
80 4 59 3 102 9 5 6 5 4 46 1 0| 56 | 315
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zone or sub city

variable | category Addis Ababa Wolayta Gamo Gofa Tot
Distric | Distric | Distric | Su | Sodo Damot Hum | Su | Arbaminch Arbaminch Chenc | Dit | Western Su al
t1 t2 t3 m town Gale bo m town zuria ha a Abaya m
Workpla
ce Yes
relations
hip 11 3 43 57 56 4 3| 63 9 5 20 4 1| 39| 159
No 48 27 35| 110
133 119 232 4 243 18 13 4 16 32 136 | 51 116 1 9
No 42 24 36 | 102
62 120 239 1 212 21 12 5 22 29 146 47 116 0 6
Neglecte
Emotion d 4 0 3 7 32 0 2| 34 0 3 1 0 0 4 45
al abuse
Blamed
you for
their
mistake 20 0 1| 21 12 1 1| 14 2 1 o] 1 o| 4| 39
Mistreat
ed 16 0 5 21 31 0 1 32 2 2 1 1 1 7 60
Harassm 11
ent 78 2 30 0 53 1 0| 54 3 5 9 8 0| 25| 189
Denied 2 0 3| s 16 0 0| 16 21
food
Other 7 0 6| 13 1 0 0 1 14
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Table 27: Living condition of children aged 14-17 years engaged in the informal sector of traditional weaving, in central and Southern part of Ethiopia, 2013

zone or sub city
variable | category Addis Ababa Wolayta Gamo Gofa Total
District | District | Distric | Su Sodo | Damot Arbaminch | Arbaminc Western
1 2 t3 m town | Gale Humbo | Sum | town h zuria Chencha | Dita | Abaya Sum
Workplac | yeg
o 55 79 174 | 308 157 17 10 | 184 21 31 122 28 106 308 800
ventilatio
nsystem | No
89 43 101 | 233 142 5 6 153 4 6 34 27 11 82 468
. Clean
Toilet 1 4 5 10 29 3 0 32 0 0 40 0 56 96 138
facility Not
clean 107 91 236 | 434 19 1 0 20 4 2 4 4 0 14 468
Not
available 36 27 34 97 251 18 16 | 285 21 35 112 51 61 280 662
Shower Yes
facility 2 13 6 21 18 0 0 18 0 0 2 0 38 40 79
No 142 109 269 | 520 281 22 16 | 319 25 37 154 55 79 350 | 1189
Separate Yes
d Kitchen 77 67 187 | 331 224 16 6 | 246 24 32 139 45 113 353 930
No 67 55 88 | 210 75 6 10 91 1 5 17 10 4 37 338
Animal
living Yes
with
human 41 47 66 | 154 27 4 11 42 1 5 13 4 6 29 225
No 103 75 209 | 387 272 18 51 295 24 32 143 51 111 361 | 1043
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zone or sub city

Addis Ababa

Wolayta

Gamo Gofa

variable | category Total
District | District | Distric | Su Sodo | Damot Arbaminch | Arbaminc Western
1 2 t3 m town | Gale Humbo | Sum | town h zuria Chencha | Dita | Abaya Sum
Access for
Protected Yes
water 141 121 274 | 536 283 22 12 317 25 24 144 25 117 335 1188
source
No 3 1 1 5 16 0 4 20 0 13 12 30 0 55 80
Family 132 116 195 | 443 186 22 14 222 15 35 115 54 117 336 1001
Business 4 1 31 36 36 0 0 36 1 2 10 1 0 14 86
owner
Living Self-
with rented 3 0 4 7 2 0 0 2 3 0 17 0 0 20 29
house
Rented
house
with 1 0 0 1 2 0 0 0 0 2 3
friend
Working 5 1 36 42 70 0 2 72 4 0 14 0 0 18 132
place
0 4 9 13 4 0 0 4 17
other
Availabilit Yes
y of food 104 120 238 | 462 190 13 10 | 213 21 33 132 49 97 332 | 1007
No 40 2 37 79 109 9 6| 124 4 4 24 6 20 58 261
Clothing Good 69 116 213 | 398 163 6 175 16 26 116 42 91 291 864
Poor
75 6 62 | 143 136 16 10 | 162 9 11 40 13 26 99 404
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zone or sub city

variable | category Addis Ababa Wolayta Gamo Gofa Total
District | District | Distric | Su Sodo | Damot Arbaminch | Arbaminc Western
1 2 t3 m town | Gale Humbo | Sum | town h zuria Chencha | Dita | Abaya Sum
66 118 215 | 399 160 6 6| 172 16 17 116 47 86 282 853
Personal Good
hygiene
Poor 78 4 60 | 142 139 16 10 | 165 9 20 40 8 31 108 415
Table 28: Migration status of children aged 5-17 years engaged in the informal sector of traditional weaving, in central and Southern part of Ethiopia, 2013
zone or sub city
categor Addis Ababa Wolayta Gamo Gofa
variable & Wester Total
y
Distric | Distric | Distric Sodo Damot Humb Arbamin | Arbamin n
t1 t2 t3 Sum | town Gale 0o Sum ch town ch zuria Chencha | Dita | Abaya Sum
Y 24 4 103 131 113 0 1 114 16 1 12 1 30 275
. . es
Migration
No 1 5 16 22 7 1 2 10 0 3 35 0 38 70
Peer
How do you 0 0 1 1 6 0 6 0 0 1 0 1 8
come with .
Relative 20 2 62 84 53 1 54 7 1 6 1 15 153
S
Known
non 3 0 17 20 14 0 14 5 0 1 0 6 40
relatives
Broker 0 0 5 5 9 0 9 14
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zone or sub city

. categor Addis Ababa Wolayta Gamo Gofa
variable v Wester Total
Distric | Distric | Distric Sodo Damot Humb Arbamin | Arbamin n
t1 t2 t3 Sum | town Gale o Sum chtown | chzuria Chencha | Dita | Abaya Sum
1 2 11 14 28 0 28 4 0 3 0 7 49
Alone
Other 0 0 7 7 3 0 3 0 0 1 0 1 11
Parent
died 3 0 13 16 12 1 13 4 1 4 1 10 39
Family
breakdo 3 1 0 4 3 0 3 1 0 3 0 4 11
Reason for wn
migration Financia
I 11 2 58 71 92 0 92 9 0 5 0 14 177
problem
Quarrel
with 2 0 2 2
family
For
educatio 7 1 27 35 3 0 3 2 0 0 0 2 40
n
Other 0 0 5 5 1 0 1 6
Living Better 16 4 84 | 104 65 1 66 8 1 6 1 16 | 186
condition now
comparison 1 0 8 9 27 0 27 4 0 3 0 7 43
Worst
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zone or sub city

. categor Addis Ababa Wolayta Gamo Gofa
variable v Wester Total
Distric | Distric | Distric Sodo Damot Humb Arbamin | Arbamin n
t1 t2 t3 Sum | town Gale o Sum chtown | chzuria Chencha | Dita | Abaya Sum
No 7 0 11 18 21 0 21 4 0 3 0 7 46
change
Communica Yes 18 4 84 106 74 0 74 15 1 6 0 22 202
tion with
family No 6 0 19 25 39 1 40 1 0 6 1 8 73
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Annex 2: Survey Questionnaire

A. Amharic questionnaire

.  PAIPI°Yt+ apolh\sBy, [P/

NL-NG arnnAT AFSXe a0 QAUr P0g- aeabt OE- AL PTLTT M 7PT7
N1 PG T LaPSMNMEL av71&F7 AavparC ¢1HOE avmeP

a°e - 10 PIPAL- D~ NLN-NG aPnnAS AFe&e P0G OAVr
g aeant (A AL PULTTF M7rBTT OIS ParEMmMEL av 1T Aappa(
77806 RLOCAAL NOCAL AW7? AA4CXRE 2C Qev+Q0C 772 AL A“LTTO-
PG 1D-:: PHU TGF PGS AAT? avL0T QAU P0aPG (g aPabn T 99LTFH PG PG
Lhe- AL, MIBT7? AGPALTHST (O¢- PO P1A774 UAGTS OTPF AL P9LLCAD~7
PANAG PM.G AhaeTt ATIOP 10-:: GUT avlE AT ANOP | (L HFANPE ORE
U236 AG P/7¢ AhAL7? Qtavark emePie:: PHU TGF O-mst AP0 ZTALL
AD-pP T ARWSPTGT  AOMNT we ST mPol avl8PT7  ATIPLN CT1NTNA::
aome+e h30 LedP PLANAM 1LH LOASA:: QaPmLes OTGE O-mst AL AI°P
ALIAZI®::  AT9.09° PULAM-T 928 A7LATC LmOFA:: (HU aPmeP AL
ANGPATGE DEI° A58 TEEPTFT PAavavah av (P ChmOd 1d-::

Naemet AgPAte &.PLT 1P+

1. A®

2. ALLAUI®
aPh( ALLAUI® MUt @L “ULPPAD- +mPE 7% Noarmee ANIPAT4-FD-
IoNret LAG::

LAICICY T avPol\SBLM~7 £ D1 MDD+

age &CT1

aom@k L0 P77 eteavs 0t AT etanSPPOT QAT

eaome e @m.t
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4k

eI+ F -
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11. &4 ha 2706
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(4

1. 97005 ap9&: 2990, v

2. 17005 a9 UL (P7ATIN
IPUCT)

3. h1%-45 hed

4. n575-85 had

5. n95°-105hed
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B. English questionnaire

Consent form

A guestionnaire prepared for Research and Documentation on Workplace
Hazards and How to Regulate Standards in the Informal Sectors, in Southern

and Central Ethiopia

My name is . I am working with a research group from the University

of Gondar in collaboration with World Vision Ethiopia, who are doing “Research and
Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sectors,
in Southern and Central Ethiopia”. The purpose of this research is to determine the principal
workplace hazards, injuries, and health problems for young employees engaged in the informal
weaving sector of Southern and Central Ethiopia. In order to obtain this information you will be
asked questions regarding yourself, family, education, and workplace. The results from this
research will be helpful in providing valuable information for policy makers, employers and
young employees. Your answers will also helpthe government to design better strategies to stop

child labor in Ethiopia.

The questionnaire will take not more than 30 minutes. Your name will not be written on this
form and the information you provide will be kept confidential. If you do not want to answer all
or some of the questions, you have the right to stop your participation at any time. However,

your participationis appreciated. Do | have your permission to continue?

1. Yes

2. If no, skip to the next participant by writing reasons for his/ her refusal

Informed consent certified by

Interviewer name Signature
Date of interview Time started Time completed
Result of interview: 1. Completed 2. Incomplete
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Supervisor’'s name signature Date

1. Questions about household head/business owner
No | Question Response skip
1. | Head of Household 1. Family

2. Business owner

Age of head of household

Sex of head of household

=

Male
Female

N

Religion

Orthodox
Protestant
Catholic
Muslim
Other

vk wnN e

Marital Status

Single
Married
Divorced
Widowed
Separated
Co-habited

Ethnicity

Wolayta
Gamo
Dorze
Gurage
Hadiya
Kembata
Ambhara
Oromo
. Tigraye
10. Zeyse
11. Other

WO NV EWNEROULRWNR

Educational status

. llliterate (Unable to read & write)

. Able to Read & write (informal education)
. Grade 14

. Grade 5-8

. Grade 9-10

. Preparatory

. 10+1 and above

NOoO b wN R

Household size
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9. | Household monthly income (birr) | | | | |
10. | How much do you save per month? | | | |
11. | In the coming one year, do you have
any business expansion plan? 2. No =213
12. | If yes to Q 11, what is your main 1. Weaving
business plan? 2. Other (Specify)
13. | How old were you when you started | | |
work?
14. | At what age do you believe that | | |
children should start work?
15. | What is your opinion on education 1. |do not support child education
and work for children up to age 14 2. | support child education while they work
3. |support child education without
involving them in work
4. Other
16. | Do you think that weaving is 1. Yes
hazardous for children aged 14-17? 2. No
17. | How many hours do you think a child | | |
aged 14-17 years should work in a
day?
18. | What will happen to your family if 1. Nothing
children aged 5-14 stop working? 2. Household’s living standard will decline
3. Household’slivelihoods will be in danger
4. Household’s business will not be able to
operate
5. The children will not accumulate skill and
knowledge for their future or children will
not be capacitated for life
6. Others
19. | Is there a disabled child aged 5-17 1. No
years working in the house 2. Visual impairment
3. Movement impairment
4. Hearing impairment
5. Other
V. Questions about child age 5-17 years
a. Child socio-demographic conditions
No | Question Response skip
20. | Age of child in completed ‘ ‘ ‘
years
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21.

Sex of child

Male
Female

22.

Child religion

Orthodox
Protestant
Catholic
Muslim
Other

23.

Child marital Status

<10 years age
Single
Married
Divorced
Widowed
Separated
Co-habited

24,

Child ethnicity

Wolayta
Gamo
Dorze
Gurage
Hadiya
Kembata
Ambhara
Oromo
. Tigraye
10. Zeyse
11. Other

LONOOUTRERWNRENOODURWNRIOEWNPRINPE

25.

Completed educational level
of a child

. llliterate (Unable to read & write)

. Able to Read & write (informal education)
. Grade 1-4

. Grade 5-8

. Grade 9-10

. Preparatory

. 10+1 and above

26.

Are you currently in school?

Yes
No

NPRPNOUAWN PR

22

27.

If yes for Q 26, how do you
attend school while working?

Night school

Day schooling, and working on the night shift
Schooling in shift work

Other

PwN e

22

22

22

28.

If no for Q 26, what is your
main reason for not
attending school?

Family/business owner does not allow me
Failed out of school

Afraid of teachers

Afraid of pupil

llIness

Disability

oukwnNE
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7.
8.

Family breakdown
Financial problem
Others (specify)

29.

What is your relationship
with the head of household?

~NoO o~ WN B

. Husband/wife/head
. Son/daughter

. Brother/Sister

. Adopted/foster

. Other relative

. Employee

. Other

23

23

If the response for the above questions was 3 or 4 or 5 or 6 or 7 ask the following questions No

30-34
30. | Did you migrate to this 1. Yes
district? 2. No =235
31. | If yes to Q30, how did you 1. With peer
come here? 2. With family/relatives
3. With known non-relatives
4. By child traffickers
5. Onmyown
6. Other
32. | What was the main reason 1. Parent/s died
for leaving your home? 2. Family break down
3. To make money
4. Economic problem in my family
5. Quarreling with my family
6. Education
7. Other
33. | How do your current living 1. Better
conditions compare with 2. Worse
your living conditions with 3. Same
your family?
34. | Do you communicate with 1. Yes
your family? 2. No
35. | At what age did you start to | | |
work?
36. | How long have you been Year Month
working in the weaving
industry?(years)
37. | Where are you currently 1. With family
staying? 2. With business owner
3. Rented my own house
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4. Rented with friends
5. Inthe working place
6. On street
7. Others
38. | Do you get an adequate meal | 1. Yes
every day? 2. No
(look at operational
definition)
39. | Is the child wearing adequate | 1. Yes
clothing? (look at 2. No
operational definition)
40. | How is the child’s personal 1. Poor
hygiene status(look at 2. Good
operational definition)
a. Working conditions and payment
No | Question Response skip
41. | Are you being paid for your 1. Yes
work? 2. No 46
42. | If yes for Q 41, how do you 1. Incash
get paid? 2. Inkind
3. Other
43. | Who receives the payment? 1. Myself
2. My family
3. Other
44. | How muchdo you get paid ‘ ‘ ‘
per month?
45. | Do you have your own 1. Yes 47
savings? 2. No 2>47
46. | If no for Q 41, why do you 1. It's family business
work without payment? 2. Forced to work
3. Paying family/relatives debit
4. Other
47. | How many hours do you ‘ ‘ ‘
work per day?
48. | How many days do you work
per week?
49. | Do you work on weekendsor | 1. Yes
public holidays? 2. No
50. | Do you have any other work 1. Yes
responsibility other than 2. No

weaving?
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51. | Do you have regular play 1. Yes
time with your friends 2. No =53
outside of work?
52. | If yes for Q 51, what do you 1. Watching tv/video
do during play time? 2. Local games (playing in the field)
(multiple response) 3. Computer/mobile games
4. Indoor games
5. Other
53. | Do you use any of the 1. No
following substances? 2. Chat
(multiple responses) 3. Cigarettes
4. Alcohol
5. Shisha
6. Other specify
54. | If given a choice, what would | 1. Goto school full-time
you like to do? 2. Work full-time
3. Go to school part-time and workpart-time
4. Find a better job/work
5. Other (specify)
55. | Do you feel that you have the | 1. Yes =57
adequate skill required for 2. No
your work?
56. | If No for Q 55, What basic skills/trainings you need?
b. Occupational Health and Safety
N Question Response skip
o
57. | Do you work between 1. Yes
10:00PM- 6:00AM o’clock? 2. No
58. | Do you have a legal 1. Yes
contractual agreement for 2. No
your work?
59. | Has anyone from the 1. No
government ever inspected 2. | don’t know
your working conditions? 3. Every month
4. Every six month
5. Once in a year
6. Other
60. | Which chemical type you use | 1. No chemical use
while work? 2. Dyes
3. Other specify
61. | Do you use sharp tools? 1. Yes
2. No

232




Ethiopia, 2013

Research and Documentation on Workplace Hazards and How to Regulate Standards in the Informal Sector, Central and Southern

62. | How is the environment at 1. Hot
work? 2. Warm
3. Slightly warm
4. Neutral
5. Slightly cool
6. Cool
7. Cold
63. | Would you change the 1. Warmer
environment, and how? 2. Cooler
3. No change
64. | How is the illumination of the | 1. Low
work area? (look at 2. Adequate
operational definition)
65. | Is there any noise problemin | 1. Yes
your work area? (look at 2. No
operational definition)
66. | Is there excessive dustinyour | 1. Yes
working environment(lookat | 2. No
operational definition)
67. | Is there excessive cotton 1. Yes
found in your working 2. No
environment? (look at
operational definition)
68. | Did you receive any training 1. Yes
related to the hazards of your No
work?
69. | Is there a first aid service at 1. Yes
the work place (observation) | 2. No
70. | Do you have a regular break 1. Yes
time while at work? 2. No >72
71. | If yes for Q 71, how long is In the morning (minutes)
your break? In the afternoon (minutes) I:l:I
72. | Does your seat have back 1. Yes
support? (observation) 2. No
¢. Accident, injury and illness
N | Question Response skip
o
73. | Have you been injured at 1. Yes
work in the past 12 months 2. No >76
74. | If yes to Q 73, how often has 1. Once
this injury happened 2. Twice
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3. Three and more
75. | Type of injury (multiple 1. Abrasion or scratch
response possible) 2. Burns
3. Cuts or punctured or piercing
4. Fracture
5. Dislocation
6. Eye-injury
7. Other
76. | Have you been ill because of 1. Yes
your work in the last 12 2. No =231
months
77. | If yes for Q 76, how 1. Once
frequently have you beeniill? | 2. Twice
3. Three and more
78. | Type of illness (multiple 1. Eye infection
response) 2. Earinfection
3. Skin disease
4. Respiratory disease
5. Allergies
6. kidney
7. Nerve diseas
8. Urinary truct infection
9. Other
79. | How serious was the injury or | 1. Permanently disabled
illness? (multiple response) 2. Stopped work temporarily
3. Changed jobs
4. Stopped schooling temporarily
5. Prevented from attending
schoolpermanently
6. Didn’t prevent work
7. Other
80. | For the most serious 1. Traditionally treated
accident/illness/injury what 2. Medically treated
type of treatment did you 3. Hospitalized/admited
receive? 4. Did not need any medical or traditional
treatment
5. Other (specify)
81. | Do you use any protective 1. Yes
devices at work? 2. No =33
(observation)
82. | If yes for Q 81, which 1. Glove
protective devices do you 2. Ear defender
use? 3. Mask
4. Other
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d. Musculoskeletal disorders or discomforts on different body parts

N Body Severity Frequency of Occurrence of
o Parts of pain discomfort Event
1. No=>» | 1.Everyday 1. End of the
2. Slight | 2.1/week; task/day
3. Sever | 3.1/month 2. throughout
If 1, skip | 4.0nce since | start this | the day even
to next job during rest
question
83.| Head
84.| Neck
85.| Shoulde
r
86.| Upper
Arm
87.| Upper
back
88.| Elbow
89.| Lower
back
90.| Lower
Arm
91.| Wrist
92.| Hand
Finger
93.| Thigh
94.| Knee
95.| Leg
96.| Ankle
97.| Feet
e. Psychosocial hazards in the work place
N | Question Response skip
o
98.| Do you have to work very 1. Yes
fast? 2. No
99.| Can you decide when to take | 1. Yes
a break?
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2. No
10¢ Do you receive supportive 1. Yes
feedback on the work you 2. No
do from family or the
business owner?
101 Are your relationships at 1. Yes
work strained? 2. No
102 Have you ever experienced 1. No
any one of the following 2. Neglected or forgotten
emotional abuses at work? 3. Blamed you for their mistake
(Multiple response) 4. Mistreated
5. Harassment
6. Denied food
7. Other
f. Self-esteem assessment
N | Questions Strong | Agree Disagree | Strongly
o ly disagree
agree
103 On the whole, | am satisfied with myself
104 | feel that | have a number of good qualities
105 | am able to do things as well as most other
people
106 | feel that I'm a person of worth, at least on an
equal plane with others
107 | take a positive attitude toward myself
N | Questions Strong | Disagree | Agree Strongly
o ly agree
disagr
ee
108 At times, | think | am no good at all.
109 | feel | do not have much to be proud of.
110 | certainly feel useless at times.
111 1 wish I could have more respect for myself.
112 Allin all, I am inclined to feel that | am a failure.
113 Have you ever experienced sexual abuse 1. No
or an attempt of sexually abuse 2. Abused by employer
3. Abused by relatives
4. Abused by Peer
5. Non relatives
g. Observation check list of the housing/working condition
N | Question Response skip
o
114 The area of work spacein meter ‘ ‘ ‘ ‘
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square(Measurement)
115 Does the working room have an 3. Yes
adequate ventilation system?(look 4. No
at operational definition)
116 Toilet facility and cleanliness 1. Not available
?(look at operational definition) 2. Available but not clean
3. Available and clean
117 Are there shower 1. Yes
facilities?(observation) 2. No
118 Are there safety or warning signs 3. Yes
displayed in the workplace? 4. No
(observation)
119 Floor of the work room(observation) | 1. Cement
2. Plastic carpet
3. Mud floor
4. Wooden
5. Other
120 How many people work in the room ‘ ‘
121 Is the kitchen separated from the 1. Yes
workroom 2. No
122 Are animals living in the work room? | 3. Yes
4. No
123 What is the source of drinking 1. Tapped water
water? 2. Protected spring or well
3. Unprotected source
4. Other
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Annex 3: Operational definitions
A. Amharic

+o10-PR TCTI°